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Reasons for Decision 
SCOTT CC and KENNER SC: 
Background 
1 The application at first instance by the Shop, Distributive and Allied Employees’ Association of Western Australia (the Union) 

was for a declaration under s 46 of the Industrial Relations Act 1979 that the Shop and Warehouse (Wholesale and Retail 
Establishments) State Award 1977 (the Award) applied to the retail pharmacy industry.   

2 There is no dispute as to the relevant history.  The Award was made in 1977.  It contained, and still contains, clause 3 – Scope 
in the following terms: 

This award shall apply to all workers employed in any calling or callings herein mentioned in the industry or 
industries carried on by the Respondents named in Schedule ‘C’ and to all employers employing those workers. 

3 At the time it was made, Schedule ‘C’ – RESPONDENTS included Boans Ltd  and Perth United Friendly Society Chemists 
(PUFSC), which were engaged in the retail pharmacy industry.  In December 1988, Boans Ltd was removed from Schedule 
‘C’.  Some other variations to the Award, making reference to the pharmacy industry, were also made (Application No 1519 of 
1987, (1988) 69 WAIG 1215).  Those variations dealt with arrangements relating to various categories of shops and their 
respective trading hours and the types of goods and services that could be sold from those shops, to reflect the trading hours 
legislation, namely the Retail Trading Hours Act 1987 and the Retail Trading Hours Regulations 1988.   

4 In April 1995, PUFSC was removed  from Schedule ‘C’ of the Award by an order of the Commission made under s 47 of the 
Act (File No 76 80 105, (1995) 75 WAIG 954).  Accordingly, from this time, there were no employers named in Schedule ‘C’ 
engaged in the industry of retail pharmacy.   

5 The Commission amended the Award, on the application of the Union, to replace the then existing Schedule ‘C’ of respondents 
with an entirely new Schedule ‘C’ – RESPONDENTS (Application No 423B of 1995, (1995) 75 WAIG 2836).  None of these 
respondents was engaged in the retail pharmacy industry.   

6 For completeness, we note that other provisions of the Award may have a bearing on this matter.  Clause 40 – CHEMISTS 
SHOPS provides that ‘Any worker employed in a chemist’s shop shall be subject to the terms of this award up to the time he or 
she becomes indentured to the profession.’  As noted earlier, the Award also contains provisions arising from trading hours 
legislation, and some of these provisions refer to chemists shops or pharmacies as a type of ‘Special Retail Shop’.  These 
provisions relating to chemists shops or pharmacies were not removed when the respondency schedule was amended. 

Decision at first instance 
7 The learned Commissioner at first instance concluded that, having regard to the relevant authorities, relevant provisions of the 

Award, in particular cl 40, still extend to the retail pharmacy industry. She found that in determining the scope of an award, the 
Commission is not limited to considering the scope clause, but that she should interpret the Award’s scope in light of all the 
clauses in the Award.  
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8 The learned Commissioner held that the relevant test of the scope of the Award is to ascertain both the identified named 
respondents and their relevant activities, as at the time the Award was made in 1977.  This meant that, despite the subsequent 
variations to the Award to remove both Boans Ltd and PUFSC as named respondents, the Award still applied to the retail 
pharmacy industry.   

9 The Commission further concluded that the removal of PUFSC under s 47 of the Act, in circumstances where s 29A of the Act 
was not complied with, was ineffective to alter the scope of the Award.  The Commission found that while s 40 of the Act is a 
general power, s 47 is a special power.  When the Commission removes a listed respondent no longer carrying on business in 
an industry to which the Award applies, the effect goes no further than removing the listed respondent, and does not have the 
effect of removing an industry, thereby reducing the award’s coverage.  This was said to be ‘supported by the limited notice 
provisions that apply to s 47 of the IR Act’ [73]. 

10 The learned Commissioner referred to the application under s 47, the transcript and the Commissioner’s reasons for decision in 
1995, saying that they did not suggest that the parties contemplated that the removal of PUFSC would have the effect of 
removing the retail pharmacy industry from the Award’s scope [74].  The order to remove PUFSC ‘did no more than remove 
PUFSC as a named respondent because it no longer carried on business in an industry to which the Shop Award applied.  The 
retail pharmacy industry itself continued to be an industry to which the Shop Award applied’ [75]. 

11 Accordingly, a declaration was made as sought by the Union.  The employers now appeal to the Full Bench against that 
declaration. 

The grounds of the appeal 
12 Grounds 1 and 2 of the appeals assert that the learned Commissioner erred in going beyond the scope clause and respondency 

schedule to determine the scope of the Award.  They say that the decisions in The Western Australian Carpenters and 
Joiners, bricklayers and Stoneworkers Industrial Union of Workers v Terry Glover Pty Ltd (1970) 50 WAIG 704 (Glover) 
and Freshwest Corporation Pty Ltd v Transport Workers’ Union, Industrial Union of Workers, WA Branch (1991) 71 
WAIG 1746 (Freshwest) do not support the approach taken by the Commission.  The Union says that the approach taken by 
the learned Commissioner was orthodox and according to well-established principles. 

13 The appellants also say that the Reasons for decision do not disclose the Commission’s reasoning in considering clauses 
beyond the scope clause and respondency schedule. 

14 Grounds 3 and 4 of the appeals assert that the learned Commissioner’s conclusion regarding the effect of the provisions of the 
Act and the removal of the named respondents is in error.  It is said that the Commission’s approach was contrary to the 
established principles and unprecedented. 

15 Ground 5 of the appeals is in the alternative and asserts that the learned Commissioner erred in constructively failing to 
exercise jurisdiction by not dealing with the submission of the Pharmacy Guild as to the effect of the Commission’s order in 
the application by the Union, made under s 40 of the Act in No 423 of 1995.  This order was made subsequent to the order 
under s 47, to remove PUFSC from Schedule ‘C’, to replace the entire schedule of respondents. 

Clause 3 – Scope and its construction 
16 The effect and scope of awards are set by the terms of s 37 – Effect, area and scope of awards subsections (1) and (4) of the 

Act, which provide: 
(1) An award has effect according to its terms, but unless and to the extent that those terms expressly provide 

otherwise it shall, subject to this section –  
(a) extend to and bind – 

(i) all employees employed in any calling mentioned therein in the industry or industries 
to which the award applies; and 

(ii) all employers employing those employees; 
            and 

(b) operate throughout the State, other than in the areas to which section 3(1) applies. 
[(2), (3) deleted] 
(4) An award, and any provision of an award, whether or not it has been made for a specified term, shall, 

subject to any variation made under this Act, remain in force until cancelled, suspended, or replaced under 
this Act unless, in the case of an award or a provision made for a specified term, it is expressly provided 
that the award or the provision, as the case may be, shall cease to operate upon the expiration of that term. 

17 The appellants assert that the learned Commissioner was in error in concluding that the Award covered the retail pharmacy 
industry.  The appellants contend by the terms of cl 3 – Scope, that the Award extended to the industries carried on by the 
named respondents to the Award in Schedule C.  As no respondents to the Award are now engaged in the industry of retail 
pharmacies, the scope of the Award, properly construed, no longer extended to this industry. 

18 It seemed to be common ground that the scope clause in the Award is of a kind discussed in the decision of the Industrial 
Appeal Court in Glover.  In this case, Burt J observed at [705] that: 

Each and every award must relate to an industry and what the industry is, is in every case primarily a question of 
construction of the particular award.  It may be that the question is not only primarily but finally a question of 
construction, and it may be that the award as a matter of construction fails to give the final answer and requires for 
that purpose that findings of fact be made.   
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An award if made in terms ‘to relate to the ship-building industry’ would be of the first-mentioned kind.  An award 
expressed to relate, as the one under construction here is expressed to relate, to ‘the industries carried on by the 
respondents set out in the schedule attached to this award’ is of the other kind.  In such a case the industry to which 
the award relates cannot be made known without definition of the industries carried on by the respondent.  And this 
is necessarily a question of fact. 
… 
Be this as it may the application of (the) doctrine (of the common object which it is sought to attain by the combined 
efforts of the employer and the workers which indicates the industry in which they are engaged) requires that one 
makes a finding – which I emphasise is a fact finding – as to the industry carried on by the named respondents as at 
the date of the award.  This having been done, the limits of the industry are then established. 

19 This approach to the ascertainment of the scope of an award contrasted to that of the first-mentioned example in Burt J’s 
decision above, as illustrated in R.J. Donovan and Associates Pty Ltd v Federated Clerks Union of Australia Industrial 
Union of Workers WA Branch (1977) 57 WAIG 1317 (Donovan).  In that case the scope clause of the award under 
consideration contained a schedule of named industries.   The Industrial Appeal Court held that as such, the award had 
application to the industries so named and it was not necessary to embark on a fact finding as to the activities carried on by 
named respondent employers. All that was required was to ascertain whether the employer concerned could be fairly described 
as operating in the industry so stated in the schedule of respondents. 

20 Thus, in the case where the scope clause of an award is of the second kind discussed in Glover, as is the scope clause the 
subject of this appeal, the ascertainment of whether an industry is covered by the award, is a two-step process. The first step is 
to confirm that the scope clause is of the Glover kind.  The second step, as Burt J states in Glover, is to embark on a fact 
finding, as to the industry or industries carried on by the named respondents as at the time the award was made. 

21 The learned Commissioner identified the terms of cl 3 – Scope of the Award.  She accepted the parties’ contentions that the 
terms of the scope clause of the Award was of the second kind discussed in Glover.  This is clearly so. At the time of the s 46 
proceedings, cl 3 – Scope provided that “This Award shall apply to all workers employed in any calling or callings herein 
mentioned in the industry or industries carried on by the Respondents named in Schedule ‘C’ and to all employers employing 
those workers”. That the scope clause was of the second kind discussed by Burt J in Glover, was identified by the learned 
Commissioner when at pars 26 and 34 of her reasons, she referred to the fact that neither cl 3 nor Schedule C identified the 
industries to which the Award applied.  Because of this, the learned Commissioner then concluded that “the Shop Award’s 
scope is inherently ambiguous and it is appropriate for the Commission to interpret it” (par 34 reasons AB213).  

22 In re Harrison; ex parte Hames [2015] WASC 247 (20 August 2015), Beech J set out the approach to be taken to the 
determination of the meaning of industrial instruments.  His Honour said: 

The general principles relevant to the proper construction of instruments are wellknown.  In summary: 
(1) the primary duty of the court in construing an instrument is to endeavour to discover the intention 

of the parties as embodied in the words they have used in the instrument; 
(2) it is the objectively ascertained intention of the parties, as it is expressed in the instrument, that 

matters; not the parties’ subjective intentions.  The meaning of the terms of an instrument is to be 
determined by what a reasonable person would have understood the terms to mean; 

(3) the objectively ascertained purpose and objective of the transaction can be inferred from the 
express and implied terms of the instrument, and from any admissible evidence of surrounding 
circumstances; 

(4) the apparent purpose or object of the relevant transaction can be inferred from the express and 
implied terms of the instrument, and from any admissible evidence of surrounding 
circumstances; 

(5) an instrument should be construed as a whole.  A construction that makes the various parts of an 
instrument harmonious is preferable.  If possible, each part of an instrument should be construed 
so as to have some operation. 

These general principles apply in the construction of an industrial agreement.  The industrial character and purpose 
of an industrial agreement is part of the context in which it is to be construed. 
In Director General v United Voice, Buss JA cited with approval the following observations of Madwick J in Kucks 
v CSR Ltd about the construction of industrial instruments: 

It is trite that narrow or pedantic approaches to the interpretation of an award are misplaced.  The search is 
for the meaning intended by the framer(s) of the document, bearing in mind that such framer(s) were likely 
of a practical bent of mind: they may well have been more concerned with expressing an intention in ways 
likely to have been understood in the context of the relevant industry and industrial relations environment 
than with legal niceties or jargon.  Thus, for example, it is justifiable to read the award to give effect to its 
evidence purposes, having regard to such context, despite mere inconsistencies or infelicities of expression 
which might tend to some other reading.  And meanings which avoid inconvenience or injustice may 
reasonably be strained for.  For reasons such as these, expressions which have been held in the case of 
other instruments to have been used to mean particular things may sensibly and properly be held to mean 
something else in the document at hand. 
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The starting point of the task of construction is the text.  The need to avoid a narrow or pedantic approach to 
construction does not detract from the fact that construction is a textbased activity [50] – [53]. 

23 In City of Wanneroo v Holmes (1989) 30 IR 362 at 378, French J said that: 
The interpretation of an award begins with a consideration of the natural and ordinary meaning of its words: Re 
Clothing Trades Award (1950) 68 CACR 597 (Aust Indus Ct, Full Ct).  The words are to be read as a whole and in 
context:  Australian Timber Workers Union v W Angliss & Co Pty Ltd (1924) 19 CAR 172.  Ambiguity if any, may 
be resolved by a consideration, inter alia, of the history and subject matter of the award: Pickard v John Heine & 
Son Ltd (1924) 35 CLR 1.  Resort to such matters as prefatory statements and negotiations is of dubious assistance if 
admissible at all:  Seymour v Stawell Timber Industries Pty Ltd (1985) 13 IR 289 at 290; 9 FCR 241 at 244 
(Northrop J) (13 IR at 299; 9 FCR at 254) (Keely J) cf 13 IR at 309; 9 FCR at 265 (Gray J). 

24 The first question to arise in this matter is whether the Award is ambiguous, that is, is it genuinely capable of two meanings 
(see Federated Miscellaneous Workers’ Union of Australia, Hospital, Services and Miscellaneous, WA Branch v Wormald 
International (Australia) Pty Ltd and Others (1990) 70 WAIG 1287, 1289, per Sharkey P.). 

25 With respect, the Commission’s conclusion that the Award is inherently ambiguous is in error.  Simply because the scope 
clause of an award is of the second kind identified in Glover, such that when read with the schedule of respondents to the 
award it does not reveal the industries covered by the award, does not mean that the scope clause is ambiguous. What is 
required, as Burt J stated in Glover, when dealing with a scope clause of the present kind, is to embark upon a fact finding as to 
the industry or industries carried on by the named respondents to the award. This is an orthodox process of construction. 

26 In this sense, the terms of cl 3 – Scope of the Award are expressed in language which is clear and unambiguous. The question 
to be asked and answered is “is the industry of retail pharmacies an industry carried on by any of the named respondents to the 
award?”  It seemed to be common ground that the two named respondents to the Award from when the Award was made, 
Boans Ltd and PUFSC, were carrying on the industry of retail pharmacies. As mentioned, Boans Ltd was removed from the list 
of respondents in 1988 and the PUFSC was removed as a named respondent in 1995, under s 47(2) of the Act. 

27 In Freshwest, the issue before the Industrial Appeal Court was whether the appellant in that case was bound by the Transport 
Workers (General) Award 1961. It was common ground that cl 3 – Scope of the award was of the Glover type, as it referred to 
“industries carried on by respondents to this award”.  Franklyn J (with Rowland and Walsh JJ agreeing) held at 1748, that the 
approach of Burt J in Glover was apposite and “The enquiry must be directed to the industries carried on by the respondents to 
the award and at the time of making the award”.  His Honour added that this approach also drew general support from ss 38(3) 
(as it then was) and 47(2) of the Act.   

28 There was much debate at first instance and on this appeal as to what was meant by the Industrial Appeal Court in both Glover 
and Freshwest, as to the reference to “activities of named respondents as at the date of the award”. The learned Commissioner 
concluded at pars 66 to 68 of her reasons, that the cases just referred to should be taken to apply to both the actual named 
respondents as at the date of the award making, and also their activities at that time too. This was consistent with the approach 
urged upon the Commission by the Union and contrary to the approach of the appellants.  The appellants argued that the issue 
is to be decided by reference to the activities of the present named respondents to an award, at the time the question is asked. 
That is, whilst accepting as they must do, that the test is the common object of the activities of the employee and employer 
assessed as at the time the award is made, this test applies to the extant list of named respondents.  Otherwise, according to the 
submissions of the appellants, the scope of an award as it was at the time the award was made, would be forever so and 
immutable.  It was contended that this is not only at odds with Glover and Freshwest, properly understood, but is also contrary 
to s 37 of the Act, dealing with the common rule effect of awards. It was contended by the appellants, that s 37 must be applied 
as “always speaking”. The section applies to an award as varied and not just as originally made. 

29 We note that the authorities to which we have referred make reference to the industries carried on by the named respondents at 
the time the award was made.  However, those authorities did not consider the present issue of respondents having 
subsequently been deleted. 

30 The application at first instance sought a declaration under s 46, as to the true meaning of the terms of the award. Plainly, by s 
37 (Note – ss (2) of s 37 was deleted) of the Act, this must be the Award as it was at the time of the s 46 proceedings, because 
an award as made by the Commission under the Act, includes one that has been varied by the Commission. This is so, because 
an award, so made or varied, “will remain in force until cancelled, suspended or replaced under this Act”: s 37(4) Act 
(emphasis added). This must mean that an award of the Commission, remaining in force until it is cancelled, suspended or 
replaced under the Act, is an award which includes any of its terms which have been the subject of a variation under the Act. In 
the case of an award that has been “varied” by an order of the Commission, it is the resulting award of which s 37 speaks and 
to which s 46 of the Act, dealing with applications for a declaration as to an award’s true interpretation, has application. 

31 We note that while the authorities to which we have referred make reference to the industries carried on by the named 
respondents at the time the award was made.  However, those authorities did not consider the present issue of respondents 
having subsequently been deleted. 

32 So too, this must be the case for the purposes of s 83 of the Act, dealing with the enforcement of an award.  It is the 
enforcement of the award as it is as at the time of the alleged contravention or failure to comply, that is the “award” as referred 
to in s 83(2)(a) of the Act. This necessarily recognises that an award is a dynamic instrument and one that is not just fixed in 
time, but whose terms may be added to, altered, amended or rescinded as the definition of “vary” in s 7 of the Act makes clear. 
This is also supported to an extent by s 38(3) of the Act, which expressly contemplates that the scope of an award may change 
over time. 

33 Accordingly, we see no reason to not approach the task of interpretation of the Award, in terms of its scope of application, any 
differently.  As Burt J observed in Glover, the task at hand is primarily a question of construction.  As a matter of plain 
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meaning, a reading of cl 3 of the Award is that the industry or industries to which it applies are those that are “carried on by 
the Respondents named in Schedule ‘C’ and to all employers employing those workers” (emphasis added). For the purposes of 
the “common rule” provisions of the Act in s 37(1)(a), the “industry or industries to which the award applies” is or are those 
“carried on” by the named respondents in Schedule ‘C’.  Such an inquiry leads to no ambiguity.  As mentioned above, the 
terms of cl 3 of the Award require an orthodox process of fact finding, as identified in Glover. In this case such a fact finding 
was not necessary because it was accepted by the Union at first instance that as at the time of the s 46 application, none of the 
named respondents to the Award carried on the industry of retail pharmacy. Therefore, subject to what follows, the Award 
does not extend to this industry. 

34 Two qualifications were raised by the Union at first instance and raised by the grounds of appeal. The first relates to other 
provisions of the Award, in particular cl 40 and also clauses 9 and 28 and Schedule B. These were said by the Union at first 
instance and on the appeal, to impact on the scope of the Award for the purposes of s 37 of the Act.  The second relates to the 
removal of PUFSC under s 47 of the Act which was said not to affect the scope of the Award because of non-compliance with 
s 29A of the Act. 

Effect of other Award provisions 
35 The learned Commissioner referred to the arguments of the Union and the Minister as second intervenor, that regard should be 

had to other clauses of the Award to determine its scope which is not limited by cl 3 and Schedule C.  Particular emphasis was 
placed on cl 40. Clause 40 – Chemists Shops provides that “Any worker employed in a chemist’s shop shall be subject to the 
terms of this award up to the time he or she becomes indentured to the profession”.   

36 It seemed common ground that this provision was originally introduced into the Award as the proposed cl 38, by the employers 
at the time of the award making proceedings, by way of a counterproposal. This also seemed to be against the background of 
the existence of another award that covered employees who were either qualified pharmacists or trainees, the Retail 
Pharmacists’ Award 1966. The terms of the then cl 38 (which later became cl 40) came into effect, along with cl 3 – Scope 
which has remained in the same terms since the Award was made.  

37 Clause 9 – Hours in Part II(1)(d)(ii) makes reference to particular hours of work for “Special Retail Shops (Pharmacies)”.  
Clause 28 – Wages in Part III (5)(b) provides for a loading of 20 per cent for each hour worked for part-time or casual 
employees who work in such shops.   

38 It was therefore contended at first instance, concluded by the learned Commissioner and argued by the Union on the appeal, 
that these provisions support the principal conclusion that the retail pharmacy industry is still covered by the Award, despite 
there being no named respondents to the Award who are engaged in this industry since April 1995.  For the following reasons, 
we are unable to accept this contention. 

39 We note that the orthodox approach to determining the construction of an award requires consideration of the whole of the 
award and its terms.  However, the determination of the scope of this award requires consideration of no more than the scope 
clause and respondency schedule.  The other clauses are not clauses that define the scope of the Award but have other 
purposes.  In any event, as we note, they come into operation only if the conditions to which they relate first fall within the 
scope of the Award. 

40 The terms of clauses 9 and 28 are in the nature of entitlement provisions that specify ordinary hours of work and rates of pay 
for employees who are otherwise covered by the Award.  In order for these terms of the Award to have any work to do, the 
question must first be asked whether the Award, by its scope provisions, extends to and applies to the retail pharmacy industry. 
If the answer to the question is yes, and it was not contended that “Small Retail Shops (Pharmacies)” were not in the retail 
pharmacy industry, then clauses 9 and 28 would have application. This is in principle, no different to other provisions of the 
Award, setting out other terms and conditions of employment having application too. They only operate if the Award, by its 
scope and area of operation, applies to the employees in question. Therefore, we do not think that clauses 9 and 28 and also 
Schedule B for that matter, provide the assistance in determining the scope of the Award contended by the Union and as 
concluded by the Commission at first instance. 

41 We regard cl 40 in a similar vein. This provision is to be regarded as definitional in nature. It is a term of exclusion and not one 
of inclusion. There was no suggestion that at the time that the Award was made, when both Boans Ltd and PUFSC were named 
as respondents in Schedule ‘C’, that they did not operate businesses that could be regarded as “Chemists Shops”. That is, retail 
pharmacies.  As it was common ground that cl 38 (now cl 40) was in the Award as made and by cl 3 and Schedule ‘C’, it then 
extended to the retail pharmacy industry, cl 40 operated to delineate that certain persons, ie those who enter the profession of 
pharmacists, would no longer be covered by the Award once they so qualify. This is understandable in the context of the 
background at the time of the making of the Award, as earlier mentioned, of the existence of an award extending to 
professional pharmacists and trainees. Understood in this way, cl 40 operated as a line of demarcation between persons 
engaged in classifications in cl 28 – Wages in Chemists Shops, on the one hand, and those engaged as qualified pharmacists 
and those training to become so, under the Retail Pharmacists’ Award, on the other. 

42 The language of cl 40 is supportive of this approach to its meaning. The clause does not say that a person who is employed in a 
“Chemist Shop” is covered by the Award, which would be the case if a full stop appeared after the word “award” and nothing 
further was said.  However, cl 40 goes on to say, “up to the time he or she becomes indentured into the profession”. When read 
in this way, as a provision excluding a class of employees from coverage by the Award, it is entirely consistent with cl 3 – 
Scope, cl 28 – Wages and Schedule ‘C’. As with clauses 9 and 28 Part III(5)(b), it will only have work to do if the terms of cl 3 
and Schedule ‘C’ are engaged. 

43 Therefore, we consider that the learned Commissioner was in error by relying on cl 40, in particular, to support her conclusion 
that the Award still has application to the retail pharmacy industry. 

44 We would uphold grounds 1 and 2 of the appeals. 
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The s 47 order of the Commission 
45 The next issue raised on the appeal is that the learned Commissioner’s conclusion at pars 73 to 75 of her reasons, that the effect 

of the Commission’s order under s 47 of the Act to remove PUFSC from the list of respondents did not affect the scope of the 
Award, was in error. It was contended by the appellants that the effect of the Commission’s order made in April 1995 did have 
the consequence that the last-named respondent that was engaged in the retail pharmacy industry was removed as a named 
respondent. This meant, consistent with the appellants’ submissions as to the proper construction of cl 3 – Scope of the Award, 
that it ceased from that point, to have any application to the retail pharmacy industry. 

46 The appellants contended that contrary to the learned Commissioner’s conclusions, the s 47 power to remove an employer as a 
named respondent is the exercise of a power to vary an award.  In the circumstances of this case, s 29A of the Act, dealing with 
applications to vary an award under s 40 in relation to scope, had no application.  This was contrary to, in particular, the 
submissions of the Minister as the second intervenor who maintained that, on the strength of the decision of the Commission in 
Court Session in the Commission’s Own Motion ([2007] WAIRC 00318; (2007) 87 WAIG 903), where the Commission acts 
on its own motion, as it does under s 47(2) of the Act, this attracts s 29A of the Act. As in this case, the Commission, when 
removing PUFSC in 1995 did not comply with s 29A of the Act and acted without jurisdiction, as the submission went. 

47 The Union contended, largely to the same effect, that the removal of PUFSC as a named respondent to the Award did not 
affect the scope of the Award. No application was made under s 40 of the Act and there was no compliance with s 29A of the 
Act, to expressly provide that the Award would no longer apply to the retail pharmacy industry. Accordingly, it was submitted 
that the learned Commissioner was correct to conclude that the removal of PUFSC under s 47 of the Act did not affect the 
scope of the Award and that it continued to apply to the retail pharmacy industry. 

48 Under the Act, the Commission may exercise a number of powers having the effect of varying an award. The general variation 
power is found in s 40. This power is only able to be exercised on the application of persons party to or bound by an award: 
s 41 of the Act. Other powers, more particular in nature, are found in ss 38(2), 40B and 47 of the Act. The distinction between 
the general and specific powers to vary an award were recognised by the Full Bench in Federated Miscellaneous Workers 
Union of Australia, Hospital, Service and Miscellaneous, WA Branch v Nationwide Food Service Pty Ltd (1984) 64 WAIG 
1926 per O’Dea P at 1927. In the case of the latter two powers, the Commission is able to exercise those powers on its own 
motion. Where the Commission exercises powers on the application of a party to or person bound by an award under s 40 or on 
its own motion, under ss 40B or 47 of the Act, regardless of which power is exercised, the resulting order is a “variation” to an 
award in terms of the definition of “vary” in s 7 of the Act, referred to earlier in these reasons.  In the case of an order under 
s 38(2), to add an employer as a named party to an award or to strike out an employer as a named party to an award under 
s 47(2), in both cases, this constitutes the adding to, alteration or amendment of, an existing provision of an award. The 
schedule of respondents to an award is, in the context of common rule awards in particular, a key provision. 

49 In this case, the learned Commissioner concluded, in accepting the Union’s and Minister’s submissions, that the only basis on 
which the scope of the Award could have been varied was by an application under s 40, complying with s 29A of the Act.  As 
s 47 is not concerned with such an outcome, but only the deletion of a named party not affecting scope, the 1995 order of the 
Commission did not mean that the Award ceased to have effect of extending to the retail pharmacy industry. For the following 
reasons, we consider that the learned Commissioner was in error in reaching this conclusion. 

50 In February 1995, the Commission gave notice to the Union of its intention to strike out a number of named respondents to the 
Award under s 47 of the Act. A copy of the Registrar’s Report was provided to the Union at the same time (see tab 11(c) AB).  
PUFSC was identified as an employer which was believed to no longer be in operation. Notice of intention to remove a 
number of named respondents was published, some time before the ultimate proceedings, in September 1993 (tab 11(d) AB). 
Following the notice to the Union, proceedings took place before Beech C on 5 April 1995. In those proceedings, the Union 
foreshadowed an application to replace in its entirety, the list of respondents in Schedule ‘C’ to the Award, to be made a short 
time later.  No objection was raised by the Union to the removal of PUFSC by order of the Commission, at that time.  The 
Commission issued its order to strike out a number of respondents, including PUFSC, on 5 April 1995 (tab 10(a) AB). It was 
not controversial that from this time, none of the respondents to the Award was engaged in the retail pharmacy industry.  

51 As foreshadowed in the proceedings in April 1995, the Union shortly thereafter, made an application to the Commission to 
replace Schedule ‘C’ of the Award in its entirety (see tab 10(c) AB). Given that it was plainly a variation to the Award, all of 
the then-named respondents were served with a copy of the application (see tab 10(d) AB). By order dated 20 September 1995, 
Beech C varied the Award by the deletion of the former Schedule ‘C’ and replacement with a new Schedule ‘C’ (see tab 10(b) 
AB). It was common ground that none of the named respondents in the new Schedule ‘C’ was engaged in the retail pharmacy 
industry. From the transcript of proceedings before the Commission at that time, the parties and the Commission were alive to 
the prospect of s 38(3), as it then was, being engaged. The Union and employers informed the Commission that none of the 
respondents in the new Schedule ‘C’ was engaged in an industry to which the Award did not previously have application (see 
tab 11(f) AB).  On this basis, orders were made by the Commission as sought. 

52 We return then to the contentions of the Union and the Minister that the s 47 order made by the Commission in April 1995 was 
not able to impact upon the scope of the Award because s 29A of the Act was not complied with. For the following reasons, 
this contention must be rejected.  

53 Sections 29A and 47, as at 1995, were helpfully reproduced at tab 25 of the Supplementary Appeal Book. Those provisions, 
subject to some variation, were largely in the same terms as they are in the current Act.  Importantly, s 29A was prefaced in 
subsection (1), as it still is, with the words “Where an industrial matter has been referred to the Commission pursuant to 
s 29…” (emphasis added).  At the time, s 29(a), which was the same as it is now, specified those persons who may refer an 
industrial matter to the Commission. This included an employer with a sufficient interest in the matter; an organisation with 
constitutional coverage of employees affected, and the Minister. Section 29(b), relating to claims by individual employees, is 
not relevant. 
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54 Sections 29A(2), (2a), (3) and (4), as they do now, were all prefaced with the words “if the reference of an industrial matter to 
the Commission…”. The subject matter of s 29A(2) is relevant for present purposes, being the seeking of a “variation of the 
area of operation or the scope of an award…”. Notably, s 29A(2) did not, and still does not, merely refer to the variation of the 
scope clause (emphasis added) of an award, in recognition that other parts of an award, such as the schedule of respondents, 
may bear upon the issue of the scope of the application of an award. As an aside, this distinction is now expressly recognised in 
the current ss 29A(1a) and (1b) of the Act. 

55 In our view, as a matter of construction of the Act, the reference to “Where an industrial matter has been referred to the 
Commission” and “the reference of an industrial matter to the Commission” in s 29A, must be taken to be and intended to have 
been by the draftsperson of the legislation, the industrial matter referred to the Commission under s 29. This logically follows. 
The sections in the Act follow one another and deal with the referral and service of an industrial matter brought before the 
Commission. 

56 The referral of an industrial matter in the manner outlined above stands in contrast to the power of the Commission to act of its 
own motion under s 47 of the Act.  As a matter of construction of the Act, the exercise of such a power by the Commission 
involves no referral of an industrial matter to the Commission.  The “reference of an industrial matter to the Commission” in 
ss 29A(2), (2a), (3) and (4), speaks of a referral to the Commission by those persons specified in s 29 of the Act, as it then was.  

57 Therefore, the conclusions reached by the Commission in Court Session in the Commission’s Own Motion [2007] WAIRC 
00318; (2007) 87 WAIG 903 at pars 9 to 11, to the effect that s 29A(1b) applied to the Commission acting on its own motion 
under s 40B of the Act and, by inference, s 47 of the Act, should not be followed.  The Commission in Court Session in that 
case adopted, without further consideration, the earlier decision of the Commission in Court Session in Re Dardanup 
Butchering Co and Ors [2004] WAIRC 10864; (2004) 84 WAIG 465.  In that case, it was held that under s 40B where the 
Commission acts on its own motion, the Commission effectively refers the industrial matter to itself.  In our view also, with 
respect, Re Dardanup Butchering must also be considered to have been wrongly decided on this point. 

‘Parties’ to an award and s 47(2) of the Act 
58 By s 29B of the Act, ‘parties’ to proceedings before the Commission include all ‘persons, bodies, organisations or associations 

upon whom or which a copy of the claim or application is served’.  Those ‘parties’ to proceedings in award making matters 
become the parties to the award and are listed as named parties: s 38(1) Act.  These ‘parties’ are taken to be so by operation of 
the Act if they are not listed as named parties under s 38(1):  s 38(1a) Act. 

59 By s 47(2) of the Act, the Commission may of its own motion strike out ‘a party’ to an award a named employer who no 
longer is engaged in business as an employer in the industry to which the award applies.  The Commission may order the 
striking out of the employer as a named party to the award. 

60 In the case of the Award in question in this appeal, both Boans Ltd and PUFSC were served with the original claim for the 
Award and became respondents to it once the Award was made.  Also, they were, because of the operation of ss 38(1) and (1a) 
of the Act, ‘named parties’ to the Award.  As the Award scope clause is of the Glover type, such that the named parties to the 
Award were also the named employers in the list of respondents in Schedule ‘C’, the effect of an order under s 47(2) made by 
the Commission in 1995 to remove PUFSC as a ‘named party’ to the Award, as an employer who no longer was engaged in the 
industry to which the Award applied, had the effect of also removing PUFSC as a named respondent in Schedule ‘C’.  This 
therefore changed the scope of the Award by the removal of the last-named respondent in Schedule ‘C’, when read with the 
scope clause, engaged in the industry of retail pharmacy. 

61 Thus, in the context of an older award containing a Glover type of scope clause, given that the schedule of respondents will 
also invariably be one and the same as the ‘named parties’ to the award under s 38(1) and (1a) of the Act, the removal of a 
named party (and hence the removal of one of the named respondents) under s 47(2) of the Act, will affect the scope of the 
award.  The type of area and scope clause of the award in question, and the effect of the removal of a named party was 
recognised by the Commission in Court Session in Commission’s Own Motion ([2007] WAIRC 00318; (2007) 87 WAIG 903 
at par 49).  In that case, critically, the award in question was not an award with a Glover type clause rather, it was an award 
with a Donovan type scope clause, which had a schedule setting out named industries as opposed to the type of respondents 
listed in Schedule ‘C’ to the Award in this appeal.  At par 49 of its reasons, the Commission in Court Session expressly 
recognised this distinction when it was said: 

We observe that whether this manner of dealing with the problem of out-of-date addresses in this award is applicable 
to other awards will be dependent on the wording of the area and scope clause of the award in question.  Where the 
scope of the award is determined by reference to the industry as carried on by the respondents to the award, in 
contrast to this award, care will need to be exercised in order to achieve the same result. 

62 We note also, as pointed out by the appellants in their submissions, that s 40 of the Act dealing with applications to the 
Commission to vary an award, is expressly subject to s 29A of the Act. No such provision is contained in s 47, or for that 
matter, s 40B of the Act.  

63 Therefore, for the foregoing reasons, we consider the learned Commissioner’s acceptance of the Union’s and Minister’s 
submissions in relation to the application of s 29A to s 47 proceedings to be erroneous. The removal of PUFSC in 1995, as the 
last-named respondent to the Award to be engaged in the retail pharmacy industry, had the effect of removing that industry 
from the scope of the Award from that time. This was the legal consequence of the events as they then occurred. Contrary to 
the submissions of the Union, whether this was the express intention of the parties at that time, is not relevant to the 
determination of this question. The relationship between the terms of cl 3 – Scope and Schedule C of the Award, on the 
established authorities is that they are, as pointed out by the appellants in their submissions at first instance (see tab 7(c) AB) 
“legally indivisible concepts”. The latter is determined by the former.  Also, for the reasons advanced by the appellants on this 
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appeal, there is in our view, no substance to the Union’s contention that in some way, the April 1995 s 47 order of the 
Commission to delete PUFSC was merely an administrative step, with no legal consequences.  

Failure to deal with submissions 
64 The final point raised by the appellants is that the learned Commissioner did not deal with their further submissions on the 

effect of the Commission’s September 1995 order, that to replace Schedule ‘C’ of the Award in its entirety, put beyond doubt 
the question of whether the Award no longer applied to the retail pharmacy industry.  

65 It is the case that the learned Commissioner did not consider and deal with this line of argument. It may well be that she did not 
consider that this needed to be dealt with because of her view that the seemingly only relevant list of respondents was that in 
existence at the time when the award was first made. However, the learned Commissioner ought to have considered the matter. 
The application leading to the September 1995 order was made under s 40 of the Act by the Union. It did not, by its terms, 
seek to extend the scope of the Award to add any employer engaged in an industry to which the Award did not previously 
apply. However, and importantly, no employer engaged in the industry of retail pharmacy was included in the new list of 
respondents in the new Schedule ‘C’. In our view, this put beyond doubt the earlier variation to the award to remove PUFSC as 
the sole respondent carrying on that industry. 

66 For the foregoing reasons, we would uphold the appeal and vary the decision of the Commission at first instance.  We are of 
the opinion, as required by s 49(6a) that the Full Bench is able to make its own decision on the matter and that it is not 
necessary to remit the matter to the Commission.  We would declare that the Award does not apply to the industry of retail 
pharmacy as carried on by Boans Ltd or PUFSC. 

67 We have noted that the Award makes references to chemists shops and pharmacies in provisions which have become obsolete 
given that the Award does not apply to those shops.  It may be that the presence of those other clauses causes confusion. 

68 We invite the parties’ submissions, within 21 days, as to whether, in accordance with s 46(1)(b) and 49(6) of the Act, we 
should now, by order, vary the Award to remedy what might be described as the defect of having those provisions remain in 
the award. 

WALKINGTON C 
69 The grounds of appeal, background, evidence and findings at first instance are set out in the reasons for decision of the Chief 

Commissioner and the Senior Commissioner at [1] - [15].  
70 The Appellants say the Commission erred in fact and law in deciding (including at [32], [68] and [82] - [84]) that the Shop and 

Warehouse (Wholesale and Retail Establishments) State Award 1977 (Shop Award) covered the retail pharmacy industry.  
They say the Commission should have found that, on a proper construction, cl 3 of the Shop Award determined the Shop 
Awards’ scope be reference to the industries relevantly carried on by the list of respondents.  The relevant paragraphs referred 
to in Ground 1 of FBA 2 of 2019, Pharmacy Guild of Western Australia and Ground 2 of FBA 3 of 2019 Samual Gance 
(ABN 50 577 312 446) t/as Chemist Warehouse Perth, in of the Reasons for Decision are: 

[32] Construing the Shop Award as a whole and giving its words, in particular those of cl 40, their ordinary 
meaning, I consider the Shop Award is intended to cover the retail pharmacy industry. 

[68] I do not agree with Chemist Warehouse that a strict grammatical interpretation of cl 3 should be adopted 
when interpreting scope.  The language used by the parties to the Shop Award is not the sole determinant 
of the Shop Award’s legal effect in relation to scope. 

[82] The Shop Award has always applied to the retail pharmacy industry and continues to apply to it. 
[83] For these reasons, the answer to the question is ‘yes’ 
[84] The Commission declares The Shop and Warehouse (Wholesale and Retail Establishments) State Award 

1977 as varied applies to workers employed in any calling or callings mentioned in the award in the retail 
pharmacy industry and to. 

71 The appellants assert that the Award no longer extends to the pharmacy industry because the named respondents to the Award 
in Schedule C no longer contain a respondent engaged in the pharmacy industry.  They say the Commission should have found 
that, on a proper construction, cl 3 of the Shop Award determined the Shop Awards’ scope by reference to the industries 
relevantly carried on by the current list of respondents found in Schedule C. 

72 The scope clause of the award is cl 3 of the Shop Award and states: 
This award shall apply to all workers employed in any calling or callings herein mentioned in the industry or 
industries carried on by the Respondents named in Schedule “C” and to all employers employing those workers. 

73 It is not a contest that the award was and is a ‘common rule’ award in accordance with s 37(1) of Industrial Relations Act 1979 
(WA) (the Act) and that it is a “Glover” type of clause and explained in [18] – [21] of the Chief Commissioner’s and Senior 
Commissioner’s reasons for decision. 

74 The Appellants say that the interpretation of the scope of the awards is to be determined by reference to cl 3, the Scope Clause, 
of the Shop Award and by identification of the industries carried on by the respondents presently named by reference to their 
common objects at the date of the award.  That is, the Commission ought to look to the industries at the date the award was 
made and at respondents currently named.  They say the task of the Commission is limited to interpreting cl 3 and its text, and 
the Commission erred in finding ambiguity exists, where none exists, and then considering text of the whole of the award and 
extrinsic material. 
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Principles 
75 The relevant legislation is s 37(1) of the Act which provides that an award has effect according to its terms and by subsection 

(4) remains in force until cancelled, suspended, or replaced under this Act:  
37. Effect, area and scope of awards 

(1) An award has effect according to its terms, but unless and to the extent that those terms expressly 
provide otherwise it shall, subject to this section – 
(a) extend and bind – 

(i) all employers employed in any calling mentioned therein in the industry or 
industries to which the award applies; and 

(ii) all employers employing those employees: 
and 
(b) operate throughout the State, other than in the areas to which section 3(1) applies. 

[(2), (3) deleted] 
(4) An award, and any provision of an award, whether or not it has been made for a specified term, 

shall, subject to any variation made under this Act, remain in force until cancelled, suspended, or 
replaced under this Act unless, in the case of an award or a provision made for a specified term, 
it is expressly provided that the award or the provision, as the case may be, shall cease to operate 
upon the expiration of that term. 

76 An award has effect “according to its terms” and is to be interpreted applying the same principles that are applied in Courts of 
law for the construction of deeds, instruments and statues as established by the Western Australian Industrial Appeal Court in 
Norwest Beef Industries Limited and Derby Meat Processing Co Ltd v West Australian Branch, Australian Meat Industry 
Employees Union, Industrial Union of Workers, Perth (1984) 64 WAIG 2124.  

77 The Full Bench of this Commission set out the principles to be applied when interpreting an award in The Australian Rail, 
Tram and Bus Industry Union of Employees, West Australian Branch v Public Transport Authority of Western Australia 
[2017] WAIRC 00830 [83]; (2017) 97 WAIG 1689: 

the Commission's task pursuant to s 46 of the Act is to determine the objective intention of the parties to the Award 
as it is embodied in the words they have used.  

and at [79] citing Re Harrison: Ex parte Hames [2015] WASC 247 Smith AP, as she was then, with Scott CC agreeing, set 
out the principles to be adopted when undertaking the tasks of interpreting an Award:    

The general principles relevant to the proper construction of instruments are well-known. In summary: 
(1) the primary duty of the court in construing an instrument is to endeavour to discover the intention of the 

parties as embodied in the words they have used in the instrument; 
(2) it is the objectively ascertained intention of the parties, as it is expressed in the instrument, that matters; not 

the parties' subjective intentions. The meaning of the terms of an instrument is to be determined by what a 
reasonable person would have understood the terms to mean; 

(3) the objectively ascertained purpose and objective of the transaction that is the subject of a commercial 
instrument may be taken into account in construing that instrument. This may invite attention to the 
genesis of the transaction, its background and context; 

(4) the apparent purpose or object of the relevant transaction can be inferred from the express and implied 
terms of the instrument, and from any admissible evidence of surrounding circumstances; 

(5) an instrument should be construed so as to avoid it making commercial nonsense or giving rise to 
commercial inconvenience. However, it must be borne in mind that business common sense may be a topic 
on which minds may differ; and 

(6) an instrument should be construed as a whole. A construction that makes the various parts of an instrument 
harmonious is preferable. If possible, each part of an instrument should be construed so as to have some 
operation (Electricity Generation Corporation v Woodside Energy Ltd [2014] HCA 7; (2014) 251 CLR 
640. 

78 At [77] Smith AP citing United Voice WA v Director General, Department of Education [2013] WAIRC 00053; (2013) 93 
WAIG 80 at [53] further explained the approach to be adopted when construing the intention of the parties:   

In that matter, Beech CC and I observed that [52]: 
To construct the intention of the parties, regard must be had to the principles that apply to the construction of 
contracts:  Short v F W Hercus Pty Ltd [1993] FCA 51; (1993) 40 FCR 511, 518 - 519 (Burchett J); Construction, 
Forestry, Mining and Energy Union v John Holland Pty Ltd [2010] FCAFC 90; (2010) 186 FCR 88 [90] - [96] 
(Logan J).  Importantly, regard cannot be had to the actual intention of parties or their expectations.  Evidence of 
such matters is usually inadmissible:  Codelfa Construction Pty Ltd v State Rail Authority of New South Wales 
(1981-1982) 149 CLR 337, 352 (Mason J).  Ascertaining the presumed intention of the parties requires the objective 
determination of what a reasonable person would have understood the contract (in this matter the 2010 agreement) to 
mean, as at the date that it was made, taking into account the object of the contract and the surrounding 
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circumstances known to the parties:  Maggbury Pty Ltd v Hafele Australia Pty Ltd [2001] HCA 70; (2001) 210 
CLR 181 [11].  (my emphasis). 

79 The Industrial Appeal Court considered the interpretation of a similar clause to that in the current matter, in Glover and held 
that that the scope of an award requires a finding “as to the industry carried on by the named respondents as at the date of the 
award”.  This case concerned the finding of the industries carried on by the named respondents and the effect of the 
respondents ceasing operations in one industry or commencing operations in another industry.   

80 Subsequently, the Industrial Appeal Court in Freshwest further considered the approach to be adopted when determining the 
industries for an award with a similar scope clause to that in this matter.  Franklyn J [1748] set out the nature of the fact-
finding enquiry to be made to identify the industries:  

For the industries to which it applies to be determined with certainty – an essential to any award – it is necessary, in 
the absence of clear intention to the contrary, to define them by what they were at the date of the award.  That is the 
industry of which the parties to the award were speaking.  That does not mean that any variation in the conduct of a 
named respondent’s industry changes the nature of that industry. 
… 
The enquiry must be directed to the industries carried on by the respondents to the award and at the time of the 
making of the award.  That this is so gains support, if it is necessary, from the provisions of s 38(3) - which provides 
that where an employer is added subsequent to the making of an award as a named party thereto and is engaged in an 
industry to which the award did not previously apply, the resulting variation to the scope of the award is expressly 
limited to that employer – and s 47(2) which provides for the striking out of a named employer as a named party to 
the award if he is no longer carrying on business as an employer in the industry to which the award applies or for any 
other reason is not bound thereby. 

Consideration 
81 The appellants say that Glover and Freshwater, properly understood, are authorities for the contention that it is the industry at 

the date of the award and not the respondents; that it is, the respondents are those at the date of enquiry.  In both of those cases 
the question to be ascertained concerned the specific industries and the question of the currency or otherwise of the named 
respondents was not a question to be answered nor was it specifically addressed.  The question of the industry was answered 
by applying the principles that apply to the interpretation of awards as set out above. 

82 I find that the learned Commissioner correctly applied the principles of interpretation of awards and found that this required an 
inquiry or fact finding of the respondents at the time the award was made at [66]. That is, the answer to the question 
concerning the scope of the award and the employees it applies to with respect to the industry undertaken by respondents is 
answered by a factfinding enquiry of the respondents at the time the award was made.  The objective intention of the parties 
found in the words used in the scope clause and its reference to respondents at the time the award was made was that they 
intended the award to have a practical application of a common rule award to certain industries including the retail pharmacy 
industry.   

83 The appellants contends that the “and” in the sentence of Franklyn J in Freshwest at (1748) of ‘The enquiry must be directed 
to the industries carried on by the respondents to the award and at the time of the making of the award’ (my emphasis) is 
significant in that it results in a different relevant date being applied by using the current named respondents and using the 
activities being undertaken by the  respondents at the time of the award being made.    I am not persuaded that the use of the 
conjunction “and” is to be read as the appellants contend.  The sentence reads as requiring the enquiry “at the date of the 
award” applying to both the activities and the respondents. I do not find the learned Commissioner erred in finding that at [66] 
“the qualification ‘at the date of the award’ applies to the respondents and their activities”. 

Ambiguity 
84 The Appellants contend that the Commissioner at first instance erred in considering clauses in the Award other than the “Scope 

Clause”, cl 3.  The Appellant (FBA 3 of 2019) says that ambiguity means that the award provision must be capable of more 
than one meaning and this requires that an analysis of the industries of the respondents listed in Schedule C must be capable of 
more than one outcome for cl 3 of the Shop Award to be ambiguous. 

Principles 
85 In McCourt v Cranston [2012] WASCA 60 at [24], Pullin JA defined ‘ambiguity’ as “ambiguity is to be found when an 

instrument is genuinely capable of two meanings or is susceptible of more than one meaning or difficult to understand.”  
Similarly, in Hancock Prospecting Pty Ltd v Wright Prospecting Pty Ltd [2012] WASCA 216 at [77]:   Ambiguity maybe 
found where the scope or application of an instrument is doubtful: Bowrell v Goldsborough, Mort & Co Ltd (1905) 3 CLR 
444, 456-457.  Ambiguity is not confined to grammatical or syntactical ambiguity. 

86 In The Chief Secretary and The Hospital Employees’ Industrial Union of Workers of W.A. (Coastal Branch) (1931) 11 
WAIG 105 at (106) the predecessor of the Commission, the Court of Arbitration considered the task of interpretation of an 
award: 

A perusal of section 88 of the Act (precursor to s 46) above quoted will show that in an interpretation case this Court 
is exercising not only its judicial but also its arbitral functions, and consequently where there is in an award any 
doubt or uncertainty or ambiguity as to any of its provisions, or when there has been an accidental omission or where 
something has been inserted in error, the Court is entitled to look into the whole of surrounding circumstances and 
explore what avenues it may deem necessary even to the extent, where desirable, of appointing experts to investigate 
and report, in order to ascertain the true intention and to remedy a defect in the award… 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 13 
 

Consideration 
87 When “ambiguity” is not limited to a conclusion that the text is capable of two meanings and is also given to the situation 

where the instrument is difficult to understand or there is doubt over its application the reasons the learned Commissioner 
found that the Shop Award was ambiguous are evident.  The deletion of respondents in accordance with one power of the 
Commission having created uncertainty and doubt for the effect of the award required the interpretation of the award.   Having 
found ambiguity the Commissioner then considered the whole of the award, in line with the principles established for 
interpretation of awards, finding that the inclusion of clauses relevant to the retail pharmacy industry supported the contention 
that the scope of the award had effect and applied to the retail pharmacy industry.  

88 I find the learned Commissioner was not in error in finding the award was ambiguous and therefore the whole text of the 
award, it’s history and extrinsic materials was available to be considered.  

89 For the foregoing reasons I would dismiss Ground 1 of FBA 2 of 2019 and Ground 2 of FBA 3 of 2019. 
Ground 2 in FBA 2 of 2019 and Ground 3 in FBA 3 of 2019 
90 In relation to Ground 1 (FBA 2 of 2019) and Ground 2 (FBA 3 of 2019) the appellants say there was a further error (Ground 2 

in FBA 2 of 2019 and Ground 3 in FBA 3 of 2019) in that the Commission failed to give adequate reasons for deciding (at 
[32]) that the Shop Award was intended to cover the retail pharmacy industry. 

Principles 
91 The Full Court of the Supreme Court of Western Australia set out the principles to be applied for reasons for decisions in 

Mount Lawley Pty Ltd v Western Australian Planning Commission [2004] WASCA 149:   
27 Where there is a right of appeal, the reasons must be sufficient to give effect to that right. The basis for the 

decision must be apparent, as otherwise the losing party cannot know whether there has been a mistake of law 
or of fact. Just what that will involve depends upon the nature of the case. Some cases turn upon a simple 
contest of credibility between two witnesses. Others involve detailed and complex factual and legal issues 
requiring close reasoning and analysis. 

28 Reasons need not be lengthy and elaborate: Re Powter; Ex parte Powter; (1945) 46 SR (NSW) 1 at 5; Beale at 
443; nor do they need to refer to all the evidence led in the proceedings: Mifsud v Campbell (1991) 21 NSWLR 
725 at 728. However, relevant evidence should be referred to (albeit not necessarily in detail) and, where there 
is conflicting evidence of significance to the outcome, both sets of evidence should be referred to. Where one 
set of significant evidence is preferred over another, the trial judge should set out findings sufficient to explain 
why: Beale at 443. Similarly, where a dispute involves a form of “intellectual exchange, with reasons and 
analysis advanced on either side”, the judge “must enter into the issues canvassed before him and explain why 
he or she prefers one case over the other”: Flannery at 382.  

29 Inadequacy of reasons does not necessarily amount to an appealable error. An appeal court will only intervene 
when no reasons have been given in circumstances in which they were required, or when the inadequacy is such 
as to give rise to a miscarriage of justice: Beale at 444. Nor does an appealable error arising from inadequate 
reasons necessarily result in a new trial. The appeal court is entitled to consider the matter and, if it can do so 
(where, for example, only one conclusion is reasonably open on the available evidence), it may itself decide the 
matter: Beale at 444. 

Consideration 
92 The learned Commissioner outlined the submission of the parties in [15] through to [25] and then set out her application of the 

principles of award interpretation as it applied to the Shop Award in [26] to [31] and then set out her conclusion at [32], [33] 
and [34].  Subsequently the Commissioner sets out her preference for one competing position over the other, along with her 
reasons, at [61] to [70].  The reasons for decision, whilst they may not have been set out in the same manner and order of the 
submissions the Appellants had argued at first instance, do provide the basis for the decision and I consider they are adequate 
in the terms established in Mount Lawley Pty Ltd v Western Australian Planning Commission. 

93 For these reasons I would dismiss Ground 1 and Ground 2 of FBA 2 of 2019 and Ground 2 and Ground 3 of FBA 3 of 2019. 
Ground 3 of FBA 2 of 2019 (Ground 4 of FBA 3 of 2019) and Ground 4 of FBA 2 of 2019 (Ground 5 of FBA 3 of 2019) 
94 The Appellants contend that the Commission’s order under s 47 of the Act made in 1995 had the effect of changing the scope 

of the award and the learned Commissioner erred in law in deciding that 
(a) section 29A of the Act required certain steps to occur in order to vary the scope of the Shop Award (at [70] 

and [71]); and in the absence of such steps being taken 
(b) the Commission goes no further than removing a listed respondent, with the consequence that an order 

under s 47 does not have the effect of removing an industry, thereby reducing an award’s scope (at [73]). 
95 The Appellants further ground in a similar vein is that the Commission erred in fact and law in deciding (at [75]) that the 1995 

order made under s 47 of the Act did no more than remove PUFSC as a listed respondent to the Shop Award, with the 
consequence that the retail pharmacy industry continued to be an industry to which the Shop Award applied.  The Commission 
should have found that PUFSC was removed as a listed respondent with the consequence that, on a proper construction of its 
terms, the Shop Award thereafter ceased to apply to the retail pharmacy industry. 

Principles 
96 Section 37 of the Act set out at [16] and [75], provides that the cessation of the application of common rule to a specified 

industry or industries requires the amendment of existing provisions, or the insertion of new provisions, to "expressly provide 
otherwise" (s 37(I)). The phrase "expressly provide otherwise" in s 37(I) was considered by the Federal Circuit Court of 
Australia in Fair Work Ombudsman v D’Adamo Nominees Pty Ltd (No. 4) [2015] FCCA 1178 [213] and held that these 
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words required any variation seeking to unbind any industry or industries to which the award applied to have the effect of 
plainly, clearly or explicitly indicating the award does not apply to that industry. 

97 Section 29A of the Act provides for the variation of the area and scope of the award and prescribes specific processes to be 
undertaken when variations to the area and scope provisions of an award are to be made. That is s 29A provides the means by 
which a variation to the area and scope provisions of an award will be plain, clear and explicit in indicating an award does not 
apply, or no longer applies, to that industry. 

29A.  Proposed award etc., service of etc. 
(1)  Where an industrial matter has been referred to the Commission pursuant to section 29, the 

claimant or applicant shall specify the nature of the relief sought. 
(1a) In this section — 

area and scope provisions means the parts of an award or industrial agreement that relate to the 
area of operation and scope of the award or industrial agreement. 

(1b) Subject to subsection (2A) — 
(a) area and scope provisions of a proposed award or industrial agreement; and 
(b) proposed variations to the area and scope provisions of an existing award or industrial 

agreement, 
  shall be published in the required manner. 
 (2) Subject to any direction given under subsection (2A), if the reference of an industrial matter to the 

Commission seeks the issuance of an award or the registration of an industrial agreement, or the 
variation of the area and scope provisions of an existing award or agreement, the Commission 
shall not hear the claim or application until the area and scope provisions of the proposed award 
or industrial agreement have, or the proposed variation has, been published in the required 
manner and a copy of the claim or application has been served — 
(a) in the case of a proposed award or variation of an award, on — 

(i) UnionsWA, the Chamber, the Mines and Metals Association and the Minister; 
and 

(ii) such organisations, associations and employers as the Commission may direct 
being, in the case of employers, such employers as constitute, in the opinion of 
the Commission, a sufficient number of employers who are reasonably 
representative of the employers who would be bound by the proposed award or 
the award as proposed to be varied, as the case may be; 

(b) in the case of the proposed registration or variation of an industrial agreement, on 
UnionsWA, the Chamber, the Mines and Metals Association and the Minister. 

 (2A) The Chief Commissioner may, if of the opinion that it is appropriate to do so in the circumstances, 
direct that the area and scope provisions of the proposed award or industrial agreement — 
(a) need not be published in the Industrial Gazette; or 
(b) need not be published at all. 

 (2b) Nothing in subsection (2A) affects or dispenses with any requirement of subsection (2) that a copy 
of a claim or application be served on any person, body or authority referred to in 
subsection (2)(a) or (b). 

 (2c) The area and scope provisions of an award may be amended under section 40A without the 
proposed variation having been published in the required manner. 

 (3) Unless otherwise directed by the Commission, where the reference of an industrial matter to the 
Commission seeks the variation of an award or industrial agreement, other than a variation of the 
kind mentioned in subsection (2), the Commission shall not hear the claim or application until 
the named parties to the award or the parties to the industrial agreement, as the case requires, 
have been served with a copy of the claim. 

 (4) Where the reference of an industrial matter to the Commission seeks the issuance or variation of 
an order or declaration, other than of a kind referred to in subsection (2) or (3) the Commission 
shall not hear the claim or application until the persons sought to be bound by the decision in the 
proceedings have been served with a copy of the claim or application. 

  [Section 29A inserted: No. 94 of 1984 s. 19; amended: No. 119 of 1987 s. 8; No. 15 of 1993 s. 31; 
No. 20 of 2002 s. 115; No. 53 of 2011 s. 41 and 48.] 

98 Section 40 of the Act is a general power that permits the Commission to vary an award by adding a new provision, or by 
adding to, varying or rescinding an existing provision: 

40. Varying and cancelling awards 
(1) Subject to subsections (2), (3) and (4) and to sections 29A and 38, the Commission may by order 

at any time vary an award. 
(2) An application to the Commission to vary an award may be made by any organisation or 

association named as a party to the award or employer bound by the award. 
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(3) Where an award or any provision thereof is limited as to its duration the Commission — 
(a) may, subject to such conditions as it considers fit, reserve to any party to the award 

liberty to apply to vary the award or that provision, as the case may be; and 
(b) shall not, within the specified term, vary the award or that provision, as the case may 

be, unless and to the extent that — 
(i) it is satisfied that, by reason of circumstances which have arisen since the 

time at which the specified term was fixed, it would be inequitable and unjust 
not to do so; or 

(ii) on an application made under paragraph (a), it is satisfied that it is fair and 
right so to do; or 

(iii) the parties to the award agree that the award or provision should be varied; 
 and 
(c) may within the specified term cancel the award if the parties to the award agree that it 

be cancelled. 
(4) Section 39 applies, with such modifications as are necessary, to and in relation to an order made 

under this section. 
 [Section 40 amended: No. 94 of 1984 s. 66.] 

99 In The Australian Workers’ Union, West Australian Branch, Industrial Union of Workers; Application to vary the Concrete 
Masonry Block Manufacturing Award (1981) 61 WAIG 628 (Concrete Masonry) the Full Bench held that s 40 of the Act 
that the power to vary awards is on application of a union, association or employer bound by the award. 

100 Section 47 provides for the cancellation of an award where the Commission is of the opinion that there is no employee to 
whom the award applies.  The Commission may also remove a named employer if an employer is no longer carrying on 
business as an employer in the industry to which the award applies. 

101 Section 47 of the Act provides: 
47. Defunct awards etc., cancelling; employers not in business etc., deleting from awards etc. 

(1) Subject to subsections (3), (4) and (5), where, in the opinion of the Commission, there is no 
employee to whom an award or industrial agreement applies, the Commission may on its own 
motion, by order, cancel that award or industrial agreement. 

(2) Subject to subsections (3), (4) and (5), where the Commission is of the opinion that a party to an 
award who is named as an employer is no longer carrying on business as an employer in the 
industry to which the award applies or is, for any other reason, not bound by the award, the 
Commission may on its own motion, by order, strike out that party as a named party to the 
award. 

(2a) Subject to subsections (3), (4) and (5), where the Commission is of the opinion that a party to an 
industrial agreement is no longer carrying on business as an employer referred to in 
section 41(4)(a)(ii) in relation to the agreement or is, for any other reason, not bound by the 
agreement, the Commission may on its own motion, by order, strike out that party to the 
agreement. 

(3) The Commission shall not make an order under subsection (1), (2) or (2a) unless before making 
the order — 
(a) it has directed the Registrar to make such enquiries as it considers necessary, and the 

Registrar has reported on the result of those enquiries to the Commission in writing; 
and 

(b) after receiving the report of the Registrar, the Commission has — 
(i) caused the Registrar to give general notice by publication in the required 

manner of the intention of the Commission to make the order; and 
(ii) directed the Registrar to serve copies of the notice on such persons as the 

Commission may specify. 
(4) Any person may, within 30 days of the day on which the notice referred to in subsection (3) is 

first published, object to the Commission making the order referred to in the notice. 
(5) If the Commission does not uphold an objection to the making of the order referred to in the 

notice the Commission may make the order and shall, as soon as practicable thereafter, direct the 
Registrar to serve a copy of the order — 
(a) where the order relates to an award, on each organisation of employees that is a named 

party to the award, on such other persons as are bound by the award as the Commission 
thinks fit, and on UnionsWA, the Chamber and the Mines and Metals Association; 

(b) where the order relates to an industrial agreement, on each party to the agreement. 
[Section 47 amended: No. 94 of 1984 s. 28 and 66; No. 15 of 1993 s. 31; No. 1 of 1995 s. 53; No. 20 of 
2002 s. 190(2) and (3); No. 53 of 2011 s. 48.] 
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102 The general power for the Commission to vary an award’s scope is on application pursuant to s 40(1) and (2) of the Act by a 
party to the award or employer bound by the award, and is subject to compliance with s 29A of the Act.  This involves service 
and notification requirement which were, and continue to be, mandatory and appealable for non-compliance. 

103 In the case of Australasian Meat Industry Employees' Union, Industrial Union of Workers, West Australian Branch v 
Stewart Butchering Co Pty Ltd (1993) 73 WAIG 1196 (Stewart Butchering), an employer who was not a named respondent 
sought to insert a clause into the award, the Meat Industry (State) Award, 2003 that would exempt them from the award: “This 
Award shall not apply to Stewart Butchering Co. Pty Ltd”.  The majority held the purpose and effect of the application was for 
the award to be varied to provide otherwise, that is, for the award to be varied to expressly provide that the award did not apply 
by common rule to the employer. The Full Bench quashed the Commission’s initial decision to approve the variation sought 
because the Commission did not comply with s 29A:    

If one looks at the application on its face, what it seeks to do, quite plainly, is to seek an order which has the effect of 
absolving it from the binding effect of the award.  The award’s binding effect is contained in s 37.  Section 37, by 
prescribing the common rule effect of awards, does so with reference to the Scope clause, because the Scope clause 
determines the industry or industries to which the award applies, and thus the employers and employees bound by 
the award. 
… 
We think that the words of s 37 are quite plain.  The award is a common rule award until it prescribes otherwise. 

Consideration  
104 I agree with the determination of the learned Commissioner that in 1995 in accordance with s 47, the Commission deleted the 

PUFSC as a named respondent because it no longer carried on business in an industry to which the Shop Award applied and in 
so doing only did that and did not change the scope of the award. 

105 The Pharmacy Guild submits that the decision in Stewart Butchering, in particular, the observation of the Full Bench at (1200) 
that “the exemption of a respondent, whether named or not, who would otherwise be bound by the award narrows the scope of 
the award” supports the contention that s 47(2) of the Act can narrow the scope of an Award because the effect of granting the 
application, in that matter, would have been to narrow the scope of the Award.  I do not agree that this case is an authority for 
such an assertion. The Full Bench refers to the explicit exemption of employers, named or unnamed, who would otherwise be 
bound by common rule. This matter is concerned with a determination of removing a named employer who as a matter of 
practical reality are no longer operating in the industry.  It is not explicit application or determination to exempt an employer 
who is bound by common rule. 

106 An application to vary an award to amend the scope of an award required the application be made in accordance with s 29 and 
in compliance with the Industrial Relations Commission Regulations 1985 reg 11, which required such an application to attach 
a statement of the persons affected by the proposed variation and the grounds for the application, and regulation 1.2(3), which, 
if the award applied to more than one industry and the proposed variation only sought to affect a specified industry or 
industries, required the application to state this.  

107 Similar to the matter in Stewart Butchering a variation to the scope of an award requires that variation to be explicitly made 
and be made in accordance with s 29A of the award.  The deletion of the named respondents was not made pursuant to s 29A 
and, therefore, did not vary the scope of the award.  

108 It is not that Beech C acted beyond his jurisdiction; it is that the effect of his action was limited to removing the employer as a 
named respondent because they are no longer operated in that industry.  The Commission’s determination did not effect a 
change to the industry common rule. 

109 The appellants say the observations of Gregor C. in The Automotive, Food, Metals, Engineering, Printing and Kindred 
Industries Union of Workers – Western Australian Branch v Anodisers WA; Dardanup Butchering Co, Bradford 
Insulation [2001] WAIRC 03164; (2001) 81 WAIG 1598 at [6] (Anodisers) are compelling in the support for their contentions 
that the deletion of a named respondent will result in the reduction of the scope of the award if that respondent is the only 
respondent engaged in that industry.  I agree with the learned Commissioner reasons at [78] in finding that the Anodisers case 
was not an authority as the Commission as then constituted was not required to decide the issue before this Commission and 
the parties were not heard on this issue. 

110 For these reasons I would dismiss Ground 3 and Ground 4 of FBA 2 of 2019 and Ground 4 and Ground 5 of FBA 3 of 2019. 
Ground 5 of FBA 2 of 2019 and Ground 6 of FBA 6 of 2019 
111 Following the order issued by the Commission pursuant to s 47 The Shop, Distributive and Allied Employees’ Association of 

Western Australia (SDA) made application to vary Schedule C to update the names and remove the addresses of the named 
parties.  This was a consent variation that continued the process initiated under s 47 with the objective of reducing unnecessary 
notifications which resulted in returned mail as observed by Beech C. 

112 The appellants say that the Commissioner erred in: 
(a) constructively failing to exercise jurisdiction by not dealing with the submission made by the intervenor 

(Pharmacy Guild) in relation to the effect of the SDA’s application made under s 40 of the Act in No. 423 
of 1995 and the orders subsequently made; and 

(b) failing to find the SDA’s application made under s 40 of the Act in No. 423 of 1995 and the orders 
subsequently made changed the respondency list in schedule C and accordingly the scope of the Award 
with the consequence that, on a proper construction of its terms, the Shop Award did not apply to the retail 
pharmacy industry. 
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Principles 
113 In Federated Miscellaneous Workers’ Union of Australia, Hospital Salaried Officers Association of Western Australia and 

Others (1985) 65 WAIG 2033, Brinsden J held that it is not necessary to that a decision deal with every matter which might 
have been raised in proceedings.   

114 The principles set out in [96] to [103] are also relevant to this ground. 
Consideration 
115 The learned Commissioner set out in her reasons at [70] and [71] for finding that the requirements for a variation to the scope 

of an award, including those made under s 40(1), s 29A of the Act must be engaged.  The learned Commissioner reasoned that 
the s 40 application did not alter the scope of the award because s 29A needs to be engaged to amend the scope of an award.   

116 The purpose of the application made under s 40 by the SDA to update the list of named respondents by amending the names of 
respondents where the business or registered name had changed and deletion of addresses for all respondents was to reduce the 
number of items posted by the Commission being returned undelivered.  It was not an application that sought to expressly 
change the scope of the award.  

117 The s 40 application was made after the deletion of the PUFSC as a result of the determination of the s 47 matter.  The learned 
Commissioner, whilst not ignoring the effect of the s 40 application, was correct to focus on the issues raised by the s 47 
application.  That is, the reasoning for finding that the deletion of respondents resulting from a determination under s 47 did 
not change the scope of the award are the same as the reasoning applied for finding the subsequent updating of respondents’ 
names and deletion of all addresses did not change the scope of the award.  

118 The learned Commissioner did consider the effect of the s 40 application and did not fail to exercise jurisdiction.  
119 For the foregoing reasons I would dismiss Ground 5 of FBA 2 of 2019 and Ground 6 of FBA 3 of 2019.  
CONCLUSION 
120 For the reasons given by Scott CC and Kenner SC, the appeals should be upheld. The parties are to make further submissions 

to the Full Bench as set out at paragraph 68 of these reasons. 
NOTE: [28] and [120] amended by corrigenda (2019 WAIRC 00866) 
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Supplementary Reasons for Decision 
SCOTT CC AND KENNER SC: 

1 By Reasons for Decision issued on 21 November 2019 [2019 WAIRC 00825], the Full Bench by majority upheld the 
appeals in these matters and said that it would declare that the Shop and Warehouse (Wholesale and Retail Establishments) 
State Award 1977 (the Award) does not apply to the industry of retail pharmacy as carried on by Boans Ltd and Perth 
United Friendly Society Chemists (PUFSC) (paragraph 67).  It proceeded to note ‘that the Award makes reference to 
chemist shops and pharmacies in provisions which have become obsolete given that the Award does not apply to those 
shops.  It may be that the presence of those other clauses causes confusion’ (paragraph 68). 

2 Accordingly, the parties were invited to make submissions as to whether, in accordance with s 46(1)(b) and s 49(6) of the 
Industrial Relations Act 1979 (the Act), an order should be made varying the Award to remedy the defect. Those 
submissions have now been received. 

3 The Pharmacy Guild of Western Australia and Samuel Gance trading as Chemist Warehouse Perth submit that the Award 
should now be varied to remove references to pharmacies (however described) and chemist shops, and have set out the 
relevant clauses and variations. 

4 The Shop, Distributive and Allied Employees’ Association of Western Australia (the Union) raised two particular issues. 
In the first, it submits that as a matter of law, the scope of the Award, as made, had not been reduced to exclude the retail 
pharmacy industry as an industry to which the Award applies. It says that the Commission lacked the power to reduce the 
industry scope of the Award by striking out PUFSC (or any other named respondent) in April 1995, in the exercise of its 
power under s 47 of the Act.  Further it says that the steps taken by the Commission in 1995 of its own motion, to strike out 
PUFSC under s 47, did not reduce the scope of the Award, and says that it continued to extend to the retail pharmacy 
industry. 

5 The Union also asserts that the Commission lacked power to vary the industry scope of the Award as made, or to reduce 
the common rule effect of the Award either of its own motion or at all.  It says that that power is exercisable only by the 
Commission upon the application of parties who have standing pursuant to ss 38 and 40 and in compliance with s 29A of 
the Act.  It says that no such application has been made. 
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6 The second issue raised by the Union is that it conducted its case at first instance on the basis that the naming of Boans and 
PUFSC as original named respondents to the Award was effective to bind unnamed retail pharmacy employers and their 
employees to the Award by force of common rule.  It says that at first instance, it conceded it did not know of any 
presently named respondents listed in Schedule C to the Award having carried on the retail pharmacy businesses when the 
Award was made.  However, the Union says it did not and could not concede that, as a matter of fact, none of the presently 
named respondents listed in Schedule C to the Award carried on retail pharmacy businesses at the time the Award was 
made.  It refers to page 18 of the transcript of the hearing at first instance on 30 October 2018. It says that as such the 
proposal to delete reference to all chemist shops and pharmacies would require evidence to establish that none of the 
originally named respondents to the Award, who continue to be listed in Schedule C to the Award, carry on retail 
pharmacy businesses. It says that this issue was not before the Commission at first instance, and therefore it could not have 
been open for the Commission at first instance to delete all references to chemist shops and pharmacies. 

7 The Union says that the Full Bench should not remove the references to chemist shops and pharmacies. It says the 
provisions are not obsolete and to delete them would disentitle relevant retail pharmacy employees of the benefits of the 
Award.  However, the Union seeks the declaration foreshadowed in paragraph 66 as soon as practicable. 

Consideration 

8 Section 46 – Interpretation of Awards and Orders by Commission, subsection (1)(a) of the Act provides that “the 
Commission may, on the application of any employer, organisation, or association bound by an award, declare the true 
interpretation of the award.” In accordance with paragraph (b) the Commission may, ‘where that declaration so requires, by 
order vary any provision of the award for the purpose of remedying any defect therein or of giving fuller effect thereto.’ 

The First Issue 

9 The first issue raised by the Union ignores that the decision of the majority of the Full Bench dealt with these questions in 
paragraphs 45 to 57 of the Reasons. It is not now open, or proper, to seek to challenge those Reasons and conclusions in 
dealing with an invitation by the Full Bench to make submissions about what ought to occur as a consequence of that 
decision. It may be for another time and place.  

The Second Issue 

10 The matter before the Commission at first instance was an application for a declaration under s 46(1)(a) that the Award 
‘applies to workers employed in the chemist shop/pharmacy industry and to employers employing those workers’ (Form 1 
– Notice of application (general) filed on 3 November 2017). The same question was set out in the amended application 
filed on 23 February 2018. In paragraph 2 of the Reasons for decision at first instance [2019 WAIRC 00015], the learned 
Commissioner noted that ‘the parties agree that in the current version of the Shop Award, there are no known respondents 
carrying on the retail pharmacy industry. They disagree about whether other clauses that reference chemist shops or 
pharmacies, for example cl 40, can have an effect on one scope of the Shop Award.’ At paragraph [3], the learned 
Commissioner set out the question the Union sought to be answered as ‘does the Award as varied apply to workers 
employed in any calling or callings mentioned in the award in the Retail Pharmacy Industry and to employers employing 
those workers’.  

11 There has been no appeal or challenge to the learned Commissioner’s comment at paragraph [2]. The only named 
respondents considered in the matter at first instance, for the purpose of determining whether it applies to the retail 
pharmacy industry, were Boans Ltd and PUFSC.  

12 The majority of the Full Bench has found that the Award does not apply to the industry of retail pharmacy as carried on by 
Boans Ltd and PUFSC. What the Union now seeks to do in its submission is refer back to an exchange between its counsel 
and the Commission at first instance, on 30 October 2018. In that exchange, Mr Rafferty for the Union said that the Union 
had not conceded that none of the current named respondents were ever engaged in retail pharmacy.  He said that: 

[Y]ou’ll see in the evidence I’m about to take you to there’s reference to David Jones and Myer having pharmacies 
in or around the time the Award was made and they were listed as named respondents to the Award. 

Now, it seems to us that those department stores didn’t actually own those pharmacies.  It may have been that there 
was, as you will see from the evidence of Geoffrey Bingemann an arrangement like Boans has in its suburban 
department stores where this place was leased to a private pharmacist but because of those matters we’re not in a 
position to concede the point.  So if I can take you – so now we’re going to deal with the evidence concerning Boans 
– Boans Limited of Murray Street Perth. 

13 The Union now says that it would not have been open for the Commission at first instance to delete all reference to chemist 
shops and pharmacies because the Union did not and could not concede that as a matter of fact, none of the presently 
named respondents listed in Schedule C to the Award carried on retail pharmacy businesses at the time the Award was 
made. 

14 Given the manner in which the question to be answered was set out by the Union, the hearing at first instance proceeded, 
the question was answered by the learned Commissioner and the grounds of the appeals were couched and answered, it is 
clear that it was always presumed, apart from the brief extract from transcript, that the issue was about whether the Award 
covered the retail pharmacy industry by reference to the only two known chemist shops/retail pharmacies named in 
Schedule C. It cannot be seriously suggested that there were respondents other that Boans Ltd and PUFSC, who could now 
be identified as being in the retail pharmacy industry.  
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15 Given the significance to the Union of the answer to the question it posed in its application for interpretation, we assume 
that it would have made every endeavour to identify any such employers. If the Union has been unable to identify any such 
named respondents, we find it difficult to accept that there may be any. For it to now, at this stage of the proceedings, say 
that there may be other employers engaged in the retail pharmacy industry who cannot be identified is not, in our view, 
appropriate, proper or credible.  

16 In any event, we note that the arrangement Mr Rafferty for the Union raised in the extract from transcript at first instance 
was that David Jones and Myer leased premises to pharmacists, but did not themselves operate retail pharmacies or employ 
workers in these pharmacies.  

17 We understand the Union’s strong desire to maintain its position regarding the scope of the Award. However, this is not the 
point in the proceedings for this matter to be raised. We also recognise that the issue arose because of the problematic 
nature of Glover clauses (Western Australian Carpenters and Joiners, Bricklayers and Stoneworkers Industrial Union v 
Terry Glover Pty Ltd (1970) 50 WAIG 704) with the passage of time. 

18  However, as the Union has raised this matter, it is now appropriate that we reconsider the declaration that we 
foreshadowed issuing in paragraph [66] of the substantive Reasons in the appeal. We had concluded in paragraph [65] that 
“In our view, this put beyond doubt the earlier variation to the Award to remove PUFSC as the sole respondent carrying on 
that industry”. We concluded paragraph [68] with the proposed declaration “that the Award does not apply to the industry 
of retail pharmacy as carried on by Boans Ltd or PUFSC”. 

19 We are now, as we note above, confirmed in the view that there are no other identifiable respondents listed in Schedule C 
to whom the Award applies who operate in the retail pharmacy industry and therefore the declaration ought to make this 
clear, and not to include reference to Boans Ltd or PUFSC. 

20 Further, as we have already noted, the question asked in the application was whether the Award applies to workers 
employed in any calling or callings mentioned in the Award in the retail pharmacy industry and to employers employing 
those workers. It was not conditioned by reference to Boans Ltd or PUFSC.  

21 The declaration made by the learned Commissioner at first instance answered that question in the positive, also without the 
qualification relating to Boans Ltd and PUFSC.  

22 Therefore in upholding the appeal and issuing a declaration, the Full Bench ought to declare the negative answer to the 
question asked, without qualification relating to Boans Ltd and PUFSC. The declaration ought to read that the Award does 
not apply to employees employed in the retail pharmacy industry and to employers employing those employees. (We note 
for completeness that we have used the term employees rather that workers because that is the term now used in the 
Industrial Relations Act 1979, not workers as was used in the Award when it issued in 1977). 

Conclusion 

23 Section 49(6) provides that where the Full Bench varies a decision under subsection (5)(b), the decision as so varied shall 
be in the terms which could have been awarded by the Commission that gave the decision. 

24 The Commission at first instance could have declared the true interpretation of the Award and where the declaration so 
required, by order vary any provision of the Award for the purpose of remedying any defect or giving fuller effect to the 
Award. Therefore, the appropriate conclusion of these matters, in accordance with the powers of the Full Bench is to 
declare the true interpretation of the Award and to vary the Award to give effect to that declaration. In our view the 
disposition of the appeals ought to be that; 

1. the appeals be upheld; 

2. a declaration issue, answering the question raised, that the Award does not apply to employees employed 
in the retail pharmacy industry and to employers employing those employees;  

3. the Award be varied to remove references to pharmacies and chemist shops in accordance with those 
amendments set out by the Pharmacy Guild and Samuel Gance trading as Chemist Warehouse Perth in 
their submission and consequential re-numbering. 

25 A Minute of Proposed Declaration and Orders now issues. The parties are asked to advise by no later than Monday, 16 
December 2019 whether they require a speaking of the minutes. 

WALKINGTON C: 

26 I have read the Reasons for decision of Chief Commissioner Scott and Senior Commissioner Kenner. I agree and have 
nothing to add. 
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2019 WAIRC 00869 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CORAM : CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T B WALKINGTON 

FILE NO. : FBA 2 OF 2019 
BETWEEN : THE PHARMACY GUILD OF WESTERN AUSTRALIA 

Appellant 
AND 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 
WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND INDUSTRIAL 
RELATIONS, SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE 
PERTH 
Respondents 

FILE NO. : FBA 3 OF 2019 
BETWEEN : SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH 

Appellant 
AND 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 
WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND INDUSTRIAL 
RELATIONS, PHARMACY GUILD OF WESTERN AUSTRALIA 
Respondents 

DATE  FRIDAY, 13 DECEMBER 2019 
CITATION NO.  2019 WAIRC 00869 
 

Result  Declaration issued and Award Varied 
Representation: 
Counsel: 

 

Declaration and Order 
HAVING HEARD Mr T Dixon of counsel and Mr A Drake-Brockman, industrial agent on behalf of the Pharmacy Guild of 
Western Australia Organisation of Employers, Mr N Tindley of counsel for Samuel Gance trading as Chemist Warehouse Perth, 
Mr D Rafferty of counsel for the Shop, Distributive and Allied Employees’ Association of Western Australia and Mr R Andretich 
of counsel for the Minister for Commerce and Industrial Relations, 
NOW THEREFORE the Full Bench, pursuant to section 49 of the Industrial Relations Act 1979, hereby orders — 

1. THAT the appeals be upheld. 
2. THAT the decision at first instance be varied to: 

(a) DECLARE that that Shop and Warehouse (Wholesale and Retail Establishments) State Award 
1977 does not apply to the retail pharmacy industry. 

Pharmacy Guild of 
Western Australia 
Organisation of 
Employers 
 

: Mr T Dixon of counsel and Mr A Drake-Brockman, industrial agent 

Samuel Gance (ABN 50 
577 312 446) t/as Chemist 
Warehouse Perth 
 

: Mr N Tindley of counsel 

The Shop, Distributive 
and Allied Employees' 
Association of Western 
Australia 
 

: Mr D Rafferty of counsel 

The Minister for 
Commerce and Industrial 
Relations 

: Mr R Andretich of counsel 
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(b) ORDER that the Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 
be varied in accordance with the following schedule and that the variations have effect from 6 
January 2020. 

 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Clause 2. – Arrangement:  Delete this clause and insert in lieu thereof the following: 

2. - ARRANGEMENT 
1. Title 
1B. Minimum Adult Award Wage 
2. Arrangement 
2A. No Extra Claims 
3. Scope 
4. Area 
5. Term 
6. Definitions 
7. Casual Workers 
7A. Nightfill Duty 
8. Part Time Workers 
9. Hours 
10. Display of Rosters 
11. Meal Breaks and Rest Periods 
12. Meal Money 
13. Overtime 
14. Holidays 
15. Annual Leave 
16. Change Rooms 
17. No Reduction 
18. Higher Duties 
19. Casual Limitations 
20. Contract of Employment and Termination 
21. Time and Wages Record 
22. Uniforms and Overalls 
23. Board of Reference 
24. Supported Wages Employees 
25. Country Work and Travelling Time 
26. Junior Worker's Certificate 
27. Sick Leave 
28. Wages 
28A. Structural Efficiency Agreement - Cold Storage Industry 
29. Easter Week 
30. Right of Entry 
31. Other Provisions 
32. Motor Vehicle Allowance 
33. Long Service Leave 
34. Shift Work 
35. Payment of Wages 
36. Posting of Award 
37. Stand Down 
38. Bereavement Leave 
39. Location Allowance 
40. Liberty to Apply 
41. Parental Leave 
42. Union Notice Board 
43. Introduction of Change 
44. Superannuation 
45. First Aid Allowance 
46. Traineeships 
47. Additional Loading for Late Night Trading Establishments 
48. Trade Union Training Leave 
49. Enterprise Level Award Change Procedure 
50. Redundancy 

Appendix 1 - Parental Leave Entitlements 
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Appendix - Resolution of Disputes Requirement 

Schedule "A" 

Schedule "B" 

Schedule "C" 

Schedule D - Union Party 

Appendix - S.49B - Inspection Of Records Requirements 

2. Clause 9. – Hours:  Delete paragraph (d) of subclause (1) of Part II - Ordinary Hours of this clause and insert in 
lieu thereof the following: 

(d) "Special Retail Shops" - except as provided in placitum (ii) herein, the ordinary hours of work may be worked 
on any or all days of the week between the hours of 7.00 a.m.  and 6.00 p.m.  excepting on the day of late night 
trading when the ordinary hours of work may be worked between 7.00 a.m. and 9.00 p.m. 

3. Clause 28. – Wages:  Delete subclause (5) of Part II of this clause and insert in lieu thereof the following: 

(5) (a) A worker (full time, part time or casual) who is required to work any of his or her ordinary hours between 
6.00p.m. and 11.30p.m. Monday to Friday inclusive in a "small retail shop" as defined or a "special retail shop" 
as defined shall be paid at a loading of 20% for each hour worked after 6.00p.m. 

For casual workers such loading shall be paid in addition to the rates prescribed in Clause 7(4) of this award. 

(b) A worker (part time or casual) who is required to work any of his or her ordinary hours between 6.00p.m. and 
11.30p.m. on Saturday in a "small retail shop" as defined or a "special retail shop" as defined shall be paid at a 
loading of 20% for each hour worked after 6.00p.m. 

(i) A casual worker employed under paragraph (b) of this subclause shall be paid the 20% loading as 
calculated on the rates as determined by subclause (5) of Clause 7. - Casual Workers. 

(ii) A part time worker employed under paragraph (b) of this subclause shall be paid the 20% loading as 
calculated on the rates as determined by paragraph (b) of subclause (7) of Clause 8. - Part Time 
Workers. 

4. A. Clause 40. – Chemists Shops:  Delete this clause in its entirety. 

B. Clause 41. - Liberty to Apply:  Delete the heading of this clause and insert the following in lieu thereof: 

40. - LIBERTY TO APPLY 

C. Clause 42. - Parental Leave:  Delete the heading of this clause and insert the following in lieu thereof: 

41. - PARENTAL LEAVE 

D. Clause 43. - Union Notice Board:  Delete the heading of this clause and insert the following in lieu 
thereof: 

42. - UNION NOTICE BOARD 

E. Clause 44. - Introduction of Change:  Delete the heading of this clause and insert the following in lieu 
thereof: 

43. - INTRODUCTION OF CHANGE 

F. Clause 45. - Superannuation:  Delete the heading of this clause and insert the following in lieu thereof: 

44. - SUPERANNUATION 

G. Clause 46. - First Aid Allowance:  Delete the heading of this clause and insert the following in lieu 
thereof: 

45. - FIRST AID ALLOWANCE 

H. Clause 47. - Traineeships:  Delete the heading of this clause and insert the following in lieu thereof: 

46. - TRAINEESHIPS 

I. Clause 48. - Additional Loading for Late Night Trading Establishments:  Delete the heading of this clause 
and insert the following in lieu thereof: 

47. - ADDITIONAL LOADING FOR LATE NIGHT TRADING ESTABLISHMENTS 

J. Clause 49. - Trade Union Training Leave:  Delete the heading of this clause and insert the following in 
lieu thereof: 
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48. - TRADE UNION TRAINING LEAVE 

K. Clause 50. - Enterprise Level Award Change Procedure:  Delete the heading of this clause and insert the 
following in lieu thereof: 

49. - ENTERPRISE LEVEL AWARD CHANGE PROCEDURE 

L. Clause 51. - Redundancy:  Delete the heading of this clause and insert the following in lieu thereof: 

50. - REDUNDANCY 

5. Clause 21. – Time and Wages Record:  Delete paragraph (g) of subclause (1) of this clause and insert the following 
in lieu thereof: 

(g) the amount of superannuation contributions made to the superannuation fund in accordance with Clause 44. - 
Superannuation of this Award by the employer. 

6. Schedule “A”:  Delete paragraph (o) of this Schedule and insert in lieu thereof the following: 

(o) goods and services prescribed under Schedule "B" in relation to a special retail shop. 

7. Schedule “B”:  Delete this Schedule and insert in lieu thereof the following: 
SCHEDULE "B" 

The following goods and services are prescribed for the purposes of sale at a special retail shop. 
 Column 1 

Shop Categories 
Column 2 
Goods and Services 

1 Art and craft (shops engaged n the sale of 
art and craft works) 

Original art and craft works; prints and reproductions of 
original works; art and craft related reading materials. 

2 Souvenirs (shop offering items of tourism 
significance) 

Souvenirs featuring Australian flora, fauna, locations, 
characteristics or events of national significance; 
souvenirs projecting the flavour of the pioneering era or 
Aboriginal culture; original Australian art and craft works, 
reading materials and video cassettes of tourism 
significance; souvenirs and jewellery featuring Australian 
minerals and pearls valued at not more than $1000.00 per 
item; souvenirs crafted from unique Australian woods, 
hides or skins; Australian coins. 

3 Home improvements (shops engaged in the 
sale of major domestic improvements) 

Swimming pools; spas; patios; garages; home additions; 
household fixtures and fittings (excluding free standing 
furniture, carpets and electrical items). 

4 Nurseries, florists and landscaping (shops 
principally engaged in the sale of floral 
arrangements and products for the 
establishment and maintenance of gardens). 

Flowers; greenstocks; seeds and bulbs; reticulation 
equipment; hoses, sprinklers and fittings fertilizers, 
pesticides, herbicides, applicators and related personal 
protective items; garden related tools and ancillary items 
excluding power operated tools; compost tumblers; garden 
sheds; landscaping and garden decorative products 
(excluding furniture items); plant containers and 
household items for the display of garden produce; garden 
related books and video cassettes. 

5 Video Shops Video cassette tapes and video head cleaning products. 
6 Hardware (shops principally offering items 

for the purposes of domestic construction 
and maintenance.) 

Domestic construction and maintenance materials; paint 
and wallpaper products and accessories; tools; household 
fixtures and fittings (excluding free standing furniture 
[other than wooden outdoor furniture and accessories], 
carpets and electrical items); household cleaning products 
(excluding powered equipment); reticulation equipment, 
hoses, sprinklers and fittings; fertilizers, pesticides and 
herbicides; swimming pool chemicals and accessories; 
garden sheds; extension cords and electrical fittings 
(excluding decorative light fittings); maintenance related 
books and video cassettes; barbecues; kitchenware 
(excluding electrical items); solid fuel space heaters; 
outdoor lighting; water heaters; gas powered camping 
equipment and accessories; awnings and blinds; nursery 
and landscaping products (excluding fresh flowers and 
plants). 

NOTE: amended by corrigenda (2019 WAIRC 00874) 
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2019 WAIRC 00866 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NO. APPL 86/2017 GIVEN ON 21 JANUARY 

2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FILE NO. : FBA 2 OF 2019 
BETWEEN : THE PHARMACY GUILD OF WESTERN AUSTRALIA 

Appellant 
AND 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 
WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND INDUSTRIAL 
RELATIONS, SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE 
PERTH 
Respondents 

FILE NO. : FBA 3 OF 2019 
BETWEEN : SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH 

Appellant 
AND 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 
WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND INDUSTRIAL 
RELATIONS, PHARMACY GUILD OF WESTERN AUSTRALIA 
Respondents 

CORAM : CHIEF COMMISSIONER P E SCOTT 
  SENIOR COMMISSIONER S J KENNER 
  COMMISSIONER T B WALKINGTON 
DATE  (CORRIGENDUM FRIDAY, 13 DECEMBER 2019) 
CITATION NO.  2019 WAIRC 00866 
 

CORRIGENDUM 
1. At [28], lines 7, 12 and 16 [2019] WAIRC 00825 of the Reasons for Decision dated 21 November 2019, delete ‘and the 

Minister’. 
2. At [120], line 2 [2019] WAIRC 00825 of the Reasons for Decision dated 21 November 2019, delete ‘our’ and insert ‘out’ 

in lieu thereof. 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2019 WAIRC 00874 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NO. APPL 86/2017 GIVEN ON 21 JANUARY 

2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FILE NO. : FBA 2 OF 2019 
BETWEEN : THE PHARMACY GUILD OF WESTERN AUSTRALIA 

Appellant 
AND 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 
WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND INDUSTRIAL 
RELATIONS, SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE 
PERTH 
Respondents 

FILE NO. : FBA 3 OF 2019 
BETWEEN : SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH 

Appellant 
AND 
THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF 
WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND INDUSTRIAL 
RELATIONS, PHARMACY GUILD OF WESTERN AUSTRALIA 
Respondents 
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CORAM : CHIEF COMMISSIONER P E SCOTT 
  SENIOR COMMISSIONER S J KENNER 
  COMMISSIONER T B WALKINGTON 
DATE  (CORRIGENDUM MONDAY, 16 DECEMBER 2019) 
CITATION NO.  2019 WAIRC 00874 
 

CORRIGENDUM 
1. At [3.] of the SCHEDULE in [2019] WAIRC 00869 delete: 
3. Clause 28. – Wages:  Delete paragraph (a) of subclause (5) of Part II of this clause and insert in lieu thereof the 

following: 
and insert the following in lieu thereof: 
3. Clause 28. – Wages:  Delete subclause (5) of Part II of this clause and insert in lieu thereof the following: 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2019 WAIRC 00870 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES RACHEL CLARE SWANSON 
APPLICANT/APPELLANT 

-and- 
AGENCY FISH PTY LTD 

RESPONDENT 
CORAM FULL BENCH 

CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 
COMMISSIONER D J MATTHEWS 

DATE FRIDAY, 13 DECEMBER 2019 
FILE NO/S FBA 13 OF 2019 
CITATION NO. 2019 WAIRC 00870 
 

Result Discontinued 
 

Order 
WHEREAS on 6 November 2019, the appellant filed a notice of appeal to the Full Bench; and 
WHEREAS on 4 December 2019, the appellant filed a notice of application for leave to discontinue the appeal; 
NO THEREFORE, the Full Bench, pursuant to powers conferred on it under the Industrial Relations Act 1979 and reg 103A of the 
Industrial Relations Commission Regulations 2005, hereby orders –  
 THAT the appeal be and is hereby discontinued by leave. 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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INDUSTRIAL MAGISTRATE—Claims before— 

2019 WAIRC 00871 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2019 WAIRC 00871 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : THURSDAY, 7 NOVEMBER 2019 
DELIVERED : THURSDAY, 12 DECEMBER 2019 
FILE NO. : M 234 OF 2018 
BETWEEN : ADRIAN MANESCU 

CLAIMANT 
AND 
BAKER HUGHES AUSTRALIA PTY. LIMITED ABN: 20 004 752 050 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Application of Federal and State limitation periods to the claim – 
Accrual of cause of action – Alleged contraventions of Fair Work Act 2009 (Cth) and 
Professional Employees Award 2010 (Cth) – Jurisdiction of Industrial Magistrates Court 
under Industrial Relations Act 1979 (WA) – Application of Minimum Conditions of 
Employment Act 1993 (WA) 

Legislation : Corporations Act 2001 (Cth) 
Fair Work Act 2009 (Cth) 
Industrial Relations Act 1979 (WA) 
Limitation Act 2005 (WA) 
Minimum Conditions of Employment Act 1993 (WA) 
Magistrates Court (Civil Proceedings) Act 2004 (WA)  

Instruments : Professional Employees Award 2010 (Cth) 
Western Australian Professional Engineers (General Industries) Award 2004 (WA) 

Case(s) referred 
to in reasons: : Cigna Insurance Asia Pacific Ltd v Packer [2000] WASCA 415 

Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw (1938) 60 CLR 336 
Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 

Result : Claim is dismissed 
Representation: 
Claimant : Mr. A. Manescu (in person) 
Respondent : Mr J. Parkinson (of counsel) from K&L Gates 
 

REASONS FOR DECISION 
1 On 16 December 2016, Mr Adrian Manescu’s (Mr Manescu) employment with Baker Hughes Australia Pty Ltd (the 

respondent) was terminated by reason of redundancy. 
2 Mr Manescu was employed by Western Atlas International Incorporated (Western Atlas) in July 1997 as a data processor.1 

Western Atlas was acquired by the respondent and Mr Manescu’s employment was transferred to that organisation in 
January 1999.2 

3 On 1 December 2005, Mr Manescu was promoted to Geoscientist Staff, Grade 13.3 
4 On 1 November 2010, Mr Manescu’s employment was transferred to the respondent and his current terms and conditions of 

his employment remained the same.4 
5 Between 23 and 29 March 2016, Mr Manescu’s employment terms were varied to part-time with his base salary and any 

allowances paid pro rata.5 
6 On 19 December 2018, Mr Manescu lodged a claim in the Industrial Magistrates Court of Western Australia (IMC), alleging 

the respondent failed to: 

• comply with the Professional Employees Award 2010 (Cth) (Professional Award) and/or the Western Australian 
Professional Engineers (General Industries) Award 2004 (WA) (WA Engineers Award); and 
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• pay overtime and ‘respect its bonus promises’ made in writing. 
7 The claim was purported to be made under the Fair Work Act 2009 (Cth) (FWA), the Industrial Relations Act 1979 (WA) (IR 

Act) and the Minimum Conditions of Employment Act 1993 (WA) (MCE Act). 
8 The basis for Mr Manescu’s claim is that he was not paid: 

• overtime during his 20 years of service with the respondent and its predecessors; and 

• an incentive bonus until the second half of 2005, when he was promised a bonus payment which was cancelled and 
replaced with the promise of stable and continuous employment. 

9 To that end Mr Manescu says that the underpayments or non-payments occurred on 16 December 2016 when the promise of 
stable employment was not honoured, and he was made redundant. Further, while Mr Manescu accepts the payment of a bonus 
payment is discretionary, he says it should not be exercised whimsically. Mr Manescu says that his employment is covered by 
either the Professional Award or the WA Engineers Award. 

10 Mr Manescu claims an amount to be paid between $35,000 and $100,000 depending upon which calculation he uses. 
11 The respondent denies Mr Manescu’s claim in its entirety because it says: 

• the claim for an underpayment related to the bonus payment and a portion of overtime is outside the applicable 
statutory limitation periods under the FWA, the IR Act and the MCE Act for the period claimed by him; and 

• Mr Manescu’s total remuneration represented full payment and compensated him for all entitlements, benefits or 
additional payments that may otherwise have been due under any applicable industrial instrument or law. 

12 At the commencement of the hearing IMC clarified, and Mr Manescu confirmed, what he was seeking in his claim, namely: 

• a bonus payment from 2001 to the first quarter of 2005 according to an employee/employer agreed incentive bonus 
scheme pursuant to the IR Act or at common law; and 

• payment for overtime worked in excess of ordinary hours from 4 January 2011 to 3 January 2017 pursuant to the 
Professional Award or WA Engineers Award or the FWA. 

13 The respondent accepts that: 

• Mr Manescu was an employee of the respondent; 

• Mr Manescu is a national systems employee within the meaning of s 13 of the FWA; 

• Mr Manescu is an employee within the meaning of s 15 of the FWA; 

• it is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 
that engaged in substantial activity trading maintenance services for fees; 

• it is a constitutional corporation within the meaning of s 12 of the FWA; 

• it was Mr Manescu’s employer until his employment was terminated by reason of redundancy; and 

• accordingly, it is a national systems employer within the meaning of s 14(1)(a) of the FWA.  
14 Schedule I outlines the jurisdiction, practice and procedure of the IMC under the FWA. 
15 Schedule II outlines the jurisdiction of the IMC under the IR Act. 
Issues For Determination 
16 To resolve the claim, the following issues require determination: 

• When did the cause of action accrue with respect to the payment of an incentive bonus and any purported overtime? 

• Is Mr Manescu subject to any limitation period with respect to any aspect of his claim? 

• Does the Professional Award contain any terms applicable to Mr Manescu and the respondent, and do the terms of 
the award cover his employment? 

• Is Mr Manescu otherwise entitled to overtime under the FWA, IR Act or MCE Act? 

• What entitlements, if any, are payable by the respondent to Mr Manescu? 
When Did Mr Manescu’s Cause Of Action Accrue? 
17 A cause of action accrues when all the facts have occurred which the claimant must prove in order to succeed: Cigna 

Insurance Asia Pacific Ltd v Packer [2000] WASCA 415 [31] (Malcolm CJ) (other references omitted). 
18 The principle issue for determination in answering this question is identifying the date on which any cause of action accrued, 

both with respect to the payment of a bonus or incentive payment and any alleged underpayment of overtime.  
19 Mr Manescu says this date is 16 December 2016 when he was made redundant and the respondent broke its promise to provide 

him with stable and continuing employment. 
20 The respondent says that s 545(5) of the FWA, s 83A(2) of the IR Act and s 13(1) of the Limitation Act 2005 (WA) (Limitation 

Act) applies and Mr Manescu is statute barred in relation to both aspects of his claim for any alleged underpayment that may 
have accrued prior to 19 December 2012. 
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What is the applicable date with respect to the accrual of a cause of action related to the alleged failure to pay a bonus or incentive 
payment? 
21 According to Mr Manescu:6 

• in the first half of 2001, David Barr, company president for Baker Atlas, informed Geoscience employees at a town 
hall meeting that a bonus would be paid, and Mr Manescu was provided with a letter confirming his qualification in 
the quarterly bonus plan to be implemented in 2001; 

• on 10 August 2001 the bonus was cancelled by email, which Mr Manescu described as done for ‘bogus reasons’; 

• no performance bonus was paid between 2001 and the second quarter of 2005; and 

• the payment of a performance bonus resumed in the third quarter of 2005 and was paid thereafter for the remainder 
of 2005 to 2016. 

22 In clarifying his evidence, Mr Manescu stated that he thinks there is a contractual failure by the respondent where in 
December 2016 he was ‘let go’ contrary to a previous comment made by someone that he would have ‘stable employment’. As 
I understood his evidence, Mr Manescu’s assertion is that once the respondent broke its purported promise to him of stable 
employment and made him redundant, the bonus payments from 2001 to 2005 were required to be paid to him. 

23 I do not accept Mr Manescu’s submission that the applicable date on which the cause of action accrued for the alleged failure 
to pay an incentive payment for the period 2001 to the second quarter of 2005 was 16 December 2016. 

24 Leaving aside his eligibility for a bonus or incentive payment or what the terms of any bonus or incentive payment might have 
been, it is clear from Mr Manescu’s evidence that when a bonus or incentive payment was paid from the third quarter of 2005 
to sometime in 2016, it was paid as and when it fell due under the terms of any bonus scheme. 

25 Further, Mr Manescu was aware from August 2001 that the incentive payment that he thought would be paid was not paid and 
he was aware of the reasons, bogus or otherwise, for why it had not been paid. Thereafter, he was aware that he had not been 
paid a bonus payment from August 2001 to the third quarter of 2005. 

26 Therefore, the date on which his cause of action (leaving aside whether he has one or not) accrued for any purported failure to 
pay a bonus or incentive payment was the date on which the payment would be paid but was not paid. The latest date that this 
must have been was sometime in mid-2005. That is, on Mr Manescu’s evidence a bonus payment for the second quarter of 
2005 would be paid on or around 30 June 2005 where he received a performance bonus in the third quarter of 2005. 

27 In this case the exact date in 2005 is unimportant because Mr Manescu lodged his claim on 19 December 2018, which is some 
13 years after the latest bonus payment Mr Manescu says that he was entitled to receive. 

What is the applicable date with respect to the accrual of a cause of action related to the alleged failure to pay overtime? 
28 Mr Manescu clarified his claim for overtime which he claims is for hours worked in excess of 38 hours per week from 

4 January 2011 to 3 January 2017 and he stated: 

• on his conservative guess he worked about 5% more than the minimum 38 hours per week which he says equates to 
around 42 hours per week every week; that is between two and four hours per week overtime every week; 

• this additional work comprised attendance at technical meetings, conferences and carrying out scientific work; and 

• he did not maintain any personal records of overtime hours he says he worked but says the respondent has a time 
writing procedure and this should reflect the overtime hours he worked. 

29 Mr Manescu says that his entitlement to be paid overtime is under the Professional Award and/or the FWA. 
30 Again, leaving aside his eligibility for overtime payment, on Mr Manescu’s evidence he was not paid overtime for hours he 

says he worked in excess of 38 hours per week every week from 4 January 2011 to 3 January 2017. That is, each alleged non-
payment or underpayment of overtime gives rise to a separate cause of action. 

31 Mr Manescu was paid on the fifteenth of each month.7 
32 Therefore, on the fifteenth of each month, on Mr Manescu’s evidence, he expected he should be paid overtime for the 

preceding month’s overtime hours worked. 
33 Mr Manescu lodged his claim for failure to pay overtime for hours worked in excess of 38 hours per week on 

19 December 2018. 
34 Therefore, the first date on which his cause of action accrued for any purported failure to pay overtime for hours worked in 

excess of 38 hours per week was 15 January 2011 and the fifteenth of each month thereafter. 
Is Mr Manescu Subject To Any Limitation Period With Respect To Any Aspect Of His Claim? 
Limitation period applicable to the payment of a bonus or incentive payment 
35 Section 544 of the FWA provides: 

A person may apply for an order under this Division in relation to contravention of one of the following only if the 
application is made within 6 years after the day on which the contravention occurred: 

(a) a civil remedy provision; 
(b) a safety net contractual entitlement; 
(c) an entitlement arising under subsection 542(1). 
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36 The Division referred to in s 544 of the FWA is Division 2 in Chapter 4, Part 4.1, which contains the power of courts to make 
orders. 

37 The IMC has limited powers to make orders under the FWA. Relevant to Mr Manescu’s claim, the orders the IMC can make 
are contained in s 545(3) of the FWA. That is, the IMC may order an employer to pay an amount to an employee if the court is 
satisfied that: 

(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount. 

38 For the purposes of determining whether s 544 of the FWA applies to Mr Manescu’s claim, it is assumed that the failure to pay 
a bonus or incentive payment is a contravention of a civil remedy provision and the respondent is required to pay the amount 
claimed under the FWA or Professional Award. That is, for the purposes of determining a preliminary issue of whether 
Mr Manescu’s claim is subject to a limitation period, I accept Mr Manescu’s claim most favourable to him under the relevant 
provisions of the FWA. 

39 Mr Manescu’s claim for a bonus or incentive payment must fail under the FWA where his application was made well outside 
the six-year time limit on which the contravention occurred. With respect to the payment of a bonus payment, the date on 
which the contravention was found to have occurred was between 2001 to mid-2005, some 13 to 17 years out of time. 

40 Therefore, if Mr Manescu’s claim for the failure to pay a bonus or incentive payment is made under the FWA, he is statute 
barred from doing so pursuant to s 544 of the FWA and this aspect of his claim must be dismissed. 

41 Section 82A of the IR Act provides: 
An application under section 77, 83, 83B, 83E or 84A shall be made within 6 years from the time of the alleged 
contravention or failure to comply. 

42 The IMC has limited jurisdiction under the IR Act: s 81A of the IR Act. Relevant to Mr Manescu’s claim, the IMC’s 
enforcement jurisdiction is contained in s 83 of the IR Act and applies to the enforcement of an award, an industrial agreement, 
an employer-employee agreement and an order made by the Western Australian Industrial Relations Commission (WAIRC) 
(which has no application in this case): s 83(1) and s 83(2) of the IR Act. 

43 Again, for the purposes of determining whether s 82A of the IR Act applies to Mr Manescu’s claim, it is assumed that the 
failure to pay a bonus or incentive payment is a contravention of one of the instruments in s 83(2) of the IR Act.8 That is, again 
for the purposes of determining a preliminary issue of whether Mr Manescu’s claim is subject to a limitation period, I accept 
Mr Manescu’s claim most favourable to him under the relevant provisions of the IR Act. 

44 Mr Manescu’s claim for a bonus or incentive payment must also fail under the IR Act as his application was made well outside 
the six-year time limit on which the contravention occurred for the reasons already given. 

45 Therefore, if Mr Manescu’s claim for the failure to pay a bonus or incentive payment is made under the IR Act, he is statute 
barred from doing so pursuant to s 82A of the IR Act and this aspect of his claim must be dismissed. 

46 Further, pursuant to s 83A(2) of the IR Act, an order for the payment of an entitlement to be paid under an industrial 
instrument referred to in s 83(2) of the IR Act can only be made under s 83A(1) provided the amount relates to a period not 
being more than six years prior to the commencement of proceedings. For reasons already given, where Mr Manescu 
commenced proceedings in the IMC on 19 December 2018, any payment for a bonus or incentive payment from 2001 to mid-
2005 is outside the limitation period referred to in s 83A(2) of the IR Act. 

47 Section 7 of the MCE Act provides: 
A minimum condition of employment may be enforced –  

(aa) where the condition is implied in an employer-employee agreement, under section 83 of the IR Act; or 
(b) where the condition is implied in an award, under Part III of the IR Act; or 
(c) where the condition is implied in a contract of employment, under section 83 of the IR Act as if it were a 

provision of an award, industrial agreement or order other than an order made under section 32 or 66 of 
that Act. 

48 Further, s 13(1) of the Limitation Act provides: 
An action on any cause of action cannot be commenced if 6 years have elapsed since the cause of action accrued [subject 
to any exemptions that do not apply in this case or have not been applied in this case]. 

49 Thus, if Mr Manescu’s claim for a failure to pay a bonus or incentive payment from 2001 to mid-2005 is made under s 7 of the 
MCE Act, any application to the IMC for the enforcement of minimum conditions of employment is subject to the same 
legislative regime contained in s 83 of the IR Act, and, accordingly, s 82A and s 83A(2) of the IR Act apply to statute bar the 
enforcement proceedings or the making of an order to pay an amount of money purported to be owed. 

50 However, if Mr Manescu relies upon principles applicable to common law breach of contract, the IMC has no jurisdiction to 
consider a claim for breach of contract or denial of contractual benefits which is within the jurisdiction of the WAIRC or the 
IMC. Further to this, Mr Manescu would then be subject to the limitation period in s 13(1) of the Limitation Act. 

Limitation period applicable to the payment of overtime 
51 Subject to one further point related to the application of the FWA, the reasons stated from [35] to [46] apply equally to the 

limitation period applicable to the alleged failure to pay overtime. 
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52 The further point related to the FWA is the application of s 545(5) of the FWA which provides that 
[a] court must not make an order under this section in relation to an underpayment that relates to a period that is more 
than 6 years before the proceedings concerned commenced. 

53 The effect of s 545(5) of the FWA means the IMC, even if satisfied of the factors in s 545(3), cannot make an order for the 
payment of an amount of money relating to a period more than six years before Mr Manescu made his claim in the IMC. 

54 Therefore, leaving aside the merits of the claim, Mr Manescu’s claim for failure to pay overtime for hours worked in excess of 
38 hours is subject to a six-year limitation period (and thus is statute barred) from 19 December 2018. The effect of this 
limitation period is that Mr Manescu can make a claim for overtime for the period after 19 December 2012 only. 

Outcome of the applicable limitation periods to Mr Manescu’s claim 
55 Mr Manescu’s claim for the alleged failure by the respondent to pay a bonus or incentive payment for the period 2001 to mid-

2005 is statute barred under the FWA, the IR Act and the MCE Act, and this part of the claim is dismissed. 
56 The IMC has no jurisdiction to consider Mr Manescu’s claim for the payment of a bonus or incentive payment for the period 

2001 to mid-2005 under the common law principles applicable to breach of contract. 
57 Mr Manescu’s claim for the alleged failure by the respondent to pay overtime as it relates to the period prior to 

19 December 2012 is statute barred under the FWA, the IR Act and the MCE Act, and this part of the claim is dismissed. 
Is Mr Manescu Entitled To Overtime Under The Professional Award Or WA Engineers Award? 
58 In simple terms, Mr Manescu’s claim in the IMC, as it relates to the respondent’s alleged failure to pay overtime, can only 

succeed if Mr Manescu demonstrates on the balance of probabilities: 

• the FWA or one of the awards referred to by him apply to his employment with the respondent;  

• the FWA or a term of the award has been contravened by the respondent; and 

• the IMC can make an order for payment under the FWA or the IR Act. 
59 As previously stated, the IMC has no jurisdiction to consider a bare common law breach of contract claim. 
60 During the hearing, Mr Manescu referred principally to the respondent’s failure to comply with the Professional Award and/or 

the FWA by not paying him overtime for hours worked in excess of 38 hours per week. Mr Manescu made no reference in 
evidence or submission about the applicability of the WA Engineers Award and relied solely on the terms of the Professional 
Award. 

Do overtime rates apply under the Professional Award? 
61 It is convenient to consider whether overtime rates in the manner claimed by Mr Manescu apply under the Professional Award. 

If overtime rates do not apply there can be no contravention of the Professional Award. If there is no contravention of the 
Professional Award then there is no contravention of a civil penalty provision under the FWA and no contravention of an 
industrial instrument under the IR Act, and, therefore, no power to make an order for a payment of an amount of money 
purported to be owed. 

62 Again, for the purposes of determining whether Mr Manescu is entitled to overtime pay for hours worked in excess of 38 hours 
per week under the Professional Award, it is assumed that the Professional Award applies to his employment with the 
respondent. 

63 Clause 2.2 of the Professional Award provides that  
[t]he monetary obligations imposed on employers by this award may be absorbed into overaward payments. Nothing in 
this award requires an employer to maintain or increase any overaward payment. 

64 Clause 18 of the Professional Award details ordinary hours of work and rostering. In cl 18.1 the ordinary hours of work are 
38 hours per week. In cl 18.2 the employer is to compensate for, amongst other things: 

(a) time worked regularly in excess of ordinary hours of duty; 
(d) time spent carrying out professional engineering duties or professional scientific/information technology duties 

outside of the ordinary hours of duty over the telephone or via remote access arrangements; or  
(e) time worked on afternoon, night or weekend shifts. 

In cl 18.3 of the Professional Award the compensation may include, amongst other things: 
(c) taking this factor into account in the fixation of annual remuneration. 

65 Clause 18.3 of the Professional Award requires that any compensation or remuneration for additional work in cl 18.2 of the 
Professional Award will include consideration of the penalty rate or equivalent and the conditions as applicable from time to 
time to the majority of employees employed in a particular establishment in which the employee is employed. Further, under 
cl 18.4 of the Professional Award the compensation and/or remuneration will be reviewed annually to ensure that it is set at an 
appropriate level having regard to the factors listed in cl 18 of the Professional Award. 

66 The minimum wage payable to full-time employees is contained in cl 15 of the Professional Award (varied from time to time). 
The minimum wage is an annual wage. No other provision or clause of the Professional Award contemplates the payment of 
hourly overtime rates. 



32 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

67 Mr Manescu’s evidence concerning the payment of overtime is outlined in [28] to [31] above. 
68 Mr Manescu’s claim in relation to an alleged failure to pay overtime is not referrable to any clause in the Professional Award, 

and, to the extent that he sought to clarify his claim in his evidence, it is apparent that he seeks to be paid for the hours he says 
he worked in excess of 38 hours per week. 

69 The Professional Award makes no provision for an hourly rate payable for hours worked in excess of 38 hours per week. The 
Professional Award contemplates two things: 

(1) as a professional employee, the employee will be paid an annualised salary; and 
(2) where the employee regularly works in excess of 38 hours per week the employer will compensate the employee for 

doing so and such compensation can be considered in the fixation of the annual remuneration. 
70 Therefore, where the Professional Award does not contain, nor does it contemplate, the payment of an hourly rate for hours 

worked in excess of 38 hours per week, the respondent cannot have contravened the Professional Award in the manner alleged 
by Mr Manescu. 

An alternate argument under the Professional Award 
71 Mr Manescu does not allege the respondent contravened the Professional Award by failing to pay him compensation in 

accordance with cl 18.3 and cl 18.4 for time worked in accordance with cl 18.2 of the Professional Award. Further, he led 
little, or no, evidence consistent with this allegation, save, without more, he says the respondent failed to keep track with salary 
increases in the oil and gas industry and to provide promotions.9 

72 But even if Mr Manescu’s oblique reference in submission documents enables consideration of an alleged contravention of 
cl 18.2 or cl 18.3 of the Professional Award for failing to compensate him for overtime worked, Mr Manescu’s claim is, 
arguably, deficient. 

73 In cross-examination, Mr Manescu was asked about salaried amounts he was paid, which included the following annual 
amounts: 

• April 2013 - $132,230 

• March 2014 - $137,518 

• April 2015 - $140,957 (Mr Manescu disagreed with this figure saying it was closer to $134,000) 

• April 2016 - $140,957 (again, Mr Manescu disagreed with this figure saying it was closer to $134,000) 
74 Notably the above figures do not include bonus or incentive payments. 
75 The minimum wage for a level 4 professional/experienced medical research employee in July 2019 was $74,885 (gross) based 

on a 38-hour week.10 
76 Having regard to Mr Manescu’s evidence that he estimates he was working between two and four hours per week more than 

the ordinary 38 hour working week, he was paid an annualised salary in excess of the applicable minimum wage for July 2019 
(which is the minimum wage for the same position three years after Mr Manescu’s cessation of employment) as follows: 

• April 2013 - $57,345 

• March 2014 - $62,633 

• April 2015 - $66,072 (or $59,115 if Mr Manescu’s oral assertion is accepted) 

• April 2016 - $66,072 (or $59,115 if Mr Manescu’s oral assertion is accepted) 
77 On the assumption that Mr Manescu never took annual leave in any year from 2013 to the end of 2016, on his own estimate of 

hours worked per week, he worked an additional maximum 208 hours per year, which equates to the equivalent of between 
approximately $275 to $298 per hour for purported overtime hours worked over the minimum wage for July 2019. 

78 Beyond this, however, Mr Manescu: 

• led no evidence consistent with his assertion his annualised salary was in the range of academia rather than industry 
standard (whatever that might be); 

• led no evidence how the annualised salary he was paid failed to compensate him for purported work undertaken 
outside of the ordinary 38 hours per week; 

• led no evidence of what the applicable compensation was having regard to comparable positions in the same or 
similar industry working under the same or similar terms or conditions; and  

• at best, estimated what he thought he should be paid based on an estimate of purportedly between two and four 
hours per week worked in excess of 38 hours per week. 

79 With respect to Mr Manescu, he has made an oblique assertion that in some way he was not properly compensated, which, 
when regard is had to the minimum wage in July 2019 that would be applicable to him if the Professional Award applied to his 
employment and to the annualised salary he was paid each year from 2013 to 2016, is not proven to the requisite standard on 
the evidence before the IMC. 

Outcome Of The Payment Of Overtime Under The Professional Award And The WA Engineers Award 
80 There is no provision or clause in the Professional Award requiring the payment of overtime rates on an hourly basis for work 

done over the ordinary hours of 38 hours per week. 
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81 The respondent cannot contravene a clause of the Professional Award that does not exist. 
82 While Mr Manescu’s claim was for an alleged failure to pay overtime for hours worked in excess of 38 hours per week, when 

consideration is given to a possible alternate argument referrable to cl 18.2 or cl 18.3 of the Professional Award, Mr Manescu 
has not proven to the requisite standard that the respondent did, in fact, contravene either of these clauses of the Professional 
Award by failing to compensate him for time worked in excess of his ordinary hours of duty. 

83 As stated, Mr Manescu led no evidence about the applicability of the WA Engineers Award to his employment with the 
respondent. Mr Manescu’s claim always applied the Professional Award to his employment. Accordingly, I have not 
considered, nor do I intend to consider, the WA Engineers Award where Mr Manescu has made no other reference to this 
award save for writing it on the front of the claim form and referring to it in the alternative to Professional Award on page 2 of 
a document entitled ‘Statement on The Grounds of Contractual Entitlement Underpayment’. The IMC is not required to 
discover a claimant’s claim. 

84 I am not satisfied that Mr Manescu has proven his claim to the requisite standard that the respondent has contravened a term of 
the Professional Award as it relates to an alleged failure to pay overtime (based on the assumption that the Professional Award 
applies to him and the respondent). 

Is Mr Manescu Entitled To Payment For Overtime Under The FWA? 
85 Mr Manescu’s claim makes no substantive reference to how he says the respondent has breached the FWA in failing to pay 

him overtime as alleged. 
86 While the National Employment Standards apply to Mr Manescu and his employment by the respondent, none of the minimum 

standards in s 61(2) of the FWA refer to the requirement to pay overtime in the way alleged by Mr Manescu. 
87 Mr Manescu’s claim otherwise makes no other reference to how he says the respondent has breached the FWA.11 
88 Accordingly, I am not satisfied that Mr Manescu has proven his claim to the requisite standard that the respondent has 

contravened the FWA as it relates to an alleged failure to pay hourly rates of overtime for hours worked in excess of 38 hours 
per week. 

Is The IR Act Or MCE Act Relevant To Mr Manescu’s Claim? 
Enforcement of an alleged provision of an industrial instrument under the IR Act 
89 Pursuant to s 83 of the IR Act, an application to the IMC for enforcement can only be made in respect of an instrument to 

which subsection (1) applies. These instruments are detailed in s 83(2) of the IR Act and include an award, an industrial 
agreement, an employer-employee agreement or an order made by the WAIRC. This provision is also referrable to s 7 of the 
MCE Act. 

90 To invoke the IMC’s enforcement jurisdiction, a claimant must first identify which instrument he or she says they are seeking 
to enforce. In Mr Manescu’s case, he can only rely upon the Professional Award as there is no other applicable industrial 
agreement (referred to him in any substantive way), there is no employer-employee agreement (as that term is defined in s 7 of 
the IR Act) and no order made by the WAIRC. 

91 Thereafter, once the instrument is identified, consistent with the words in s 83(1) of the IR Act, Mr Manescu must also identify 
the provision he says has been contravened or not complied with by the respondent. 

92 Relevant to Mr Manescu’s claim, he refers to a failure to comply with the Professional Award. 
93 One of the orders sought by Mr Manescu is the payment of an amount of money he says he was entitled to be paid under the 

Professional Award, namely overtime rates for hours worked in excess of 38 hours per week. Any such order can only be made 
by the IMC under s 83A(1) of the IR Act in proceedings under s 83, where the employee has not been paid an amount to which 
they are entitled under the relevant instrument. 

94 Leaving aside the IMC’s jurisdiction to consider an application under s 83 of the IR Act for an alleged contravention of a 
Federal Modern Award, Mr Manescu has made an ambit claim. He has not identified the provision he says has been 
contravened by the respondent.   

95 Further, for the same reasons stated in [63] to [69] above, the Professional Award contains no clause referrable to the payment 
of hourly overtime rates for work undertaken in excess of 38 hours per week. Further, for the same reasons stated in [71] to 
[78] above, even if Mr Manescu relied upon the alternative argument, he has failed to prove his claim to the requisite standard 
that his annualised salary failed to compensate him in the manner provided in cl 18.2 and cl 18.3 of the Professional Award. 

96 But in any event, the definition of ‘award’ in s 7 of the IR Act means ‘an award made by the Commission under that Act’. An 
‘employee-employer agreement’ means ‘an employer-employee agreement provided for by section 96UA’. 

97 The Professional Award is an award made under the FWA and not by the WAIRC under the IR Act. It is not a state-based 
award. There is no employer-employee agreement, or other industrial agreement or order made by the WAIRC, applicable to 
Mr Manescu and the respondent. Therefore, there is no instrument to which s 83(1) of the IR Act applies capable of 
enforcement in the IMC. 

Enforcement of an alleged condition implied by the MCE Act 
98 There are two reasons why the MCE Act does not apply to Mr Manescu’s claim for the payment of overtime for time worked 

in excess of 38 hours per week: 

• Section 3 of the MCE Act contains the definition of minimum condition of employment which includes: 
(aa) the requirement as to maximum hours of work prescribed in Part 2A; or 
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(a) a rate of pay prescribed by this Act; or 
(b) a requirement as to pay, other than a rate of pay, prescribed by this Act; or 
(c) a condition for leave prescribed by this Act; or 
(d) the use, in a manner prescribed by this Act, of a condition for leave prescribed by this Act; or 
(e) a condition prescribed by Part 5. 

• Pursuant to s 5(1) of the MCE Act, the minimum conditions of employment are deemed to be implied into any 
employer-employee agreement, any award or if a contract of employment is not governed by an employee-employer 
agreement or an award, in that contract. 

• Pursuant to s 5(1) of the MCE Act,  
[a] provision in, or condition of, an employer-employee agreement, an award or a contract of employment 
that is less favourable to the employee than a minimum condition of employment has no effect. 

• Section 7 of the MCE Act provides that a minimum condition of employment is enforceable as provided in (aa), (b) 
and (c). 

• Mr Manescu claims payment of overtime worked in excess of 38 hours per week. The payment of overtime is not a 
minimum condition of employment as that term is defined in the MCE Act and thus is not implied in a contract of 
employment under s 7(c) of the MCE Act. Therefore, an alleged non-payment of overtime for hours worked in 
excess of 38 hours per week cannot be enforced under s 7 of the MCE Act. 

• The definition of ‘award’ in s 3 of the MCE Act means ‘an award made under the IR Act and includes any industrial 
agreement or order of the Commission under that Act’. An ‘employee-employer agreement’ in s 3 of the MCE Act 
means ‘an employer-employee agreement under Part VID of the IR Act’. 

• As stated previously, the Professional Award is an award made under the FWA and not the IR Act. There is no 
other industrial agreement or order of the WAIRC or employer-employee agreement applicable to Mr Manescu and 
the respondent. 

99 Therefore, s 7(aa) and s 7(b) of the MCE Act does not apply to the Professional Award or to Mr Manescu and any condition (if 
it existed) cannot be enforced under s 83 of the IR Act. 

Outcome Of The Payment Of Overtime Under The FWA, The IR Act And The MCE Act 
100 Mr Manescu has not identified an applicable provision of the FWA that he says the respondent has contravened with respect to 

the alleged failure to pay hourly overtime for hours purported to have been worked in excess of 38 hours per week. 
101 Further, and in any event, I am not satisfied that Mr Manescu has proven his claim to the requisite standard that the respondent 

has contravened the FWA as it relates to an alleged failure to pay hourly rates of overtime for hours worked in excess of 
38 hours per week. 

102 The IMC does not have jurisdiction under s 83 of the IR Act to consider Mr Manescu’s application for enforcement of an 
alleged failure to pay overtime rates for purported hours worked in excess of 38 hours per week in contravention of instrument 
to which s 83(1) of the IR Act applies, as it relates to a provision of the Professional Award or as a deemed minimum condition 
of employment. 

103 Further, and in any event, I am not satisfied that Mr Manescu has demonstrated that any such condition of employment (if it 
exists) is a minimum condition of employment or a term of the Professional Award capable of enforcement under s 83 of the 
IR Act. 

Result 
104  Having regard to the reasons provided, Mr Manescu’s claim is dismissed. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 
1 Exhibit 2 - witness statement of Ignatius Jayapragasam dated 24 October 2019 at annexure IJ-1. 
2 Exhibit 2 at annexure IJ-2. 
3 Exhibit 2 at annexure IJ-3. 
4 Exhibit 2 at annexure IJ-4. 
5 Exhibit 2 at annexure IJ-5. 
6 Exhibit 1 - witness statement of Adrian Manescu lodged on 17 October 2019 at [13] to [24]. 
7 Exhibit 2 at annexures IJ-2, IJ-3. 
8 For the avoidance of doubt, this assumption in no way reflects a determination that an alleged failure to pay an incentive bonus is 
a contravention of one of the industrial instruments referred to in s 83(2) of the IR Act. 
9 Exhibit 1 at [40]. 
10 Mr Manescu’s employment type is not level 5 because he is not a medical research employee, experienced or otherwise. 
11 In particular, any reference to s 323 of the FWA as it may relate to consideration of ‘safety net contractual entitlements’. 
However, the definition of ‘safety net contractual entitlement’ in s 12 of the FWA is referable to s 61(2) of the FWA in any event. 
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Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court of Western Australia Under The 
Fair Work Act 2009 (Cth) 
Jurisdiction 
[1] An employee, an employee organisation or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. IMC being a court constituted 
by an industrial magistrate, is ‘an eligible State or Territory court’: s 12 of the FWA (see definitions of ‘eligible State or 
Territory court’ and ‘Magistrates Court’); the IR Act, s 81, s 81B. 

[2] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: s 544 of the FWA. 

[3] The civil penalty provisions are identified in s 539 of the FWA. 
[4] An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 

relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: s 14, s 12 of the 
FWA. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to 
include ‘an individual so far as he or she is employed by a national system employer’: s 13 of the FWA. It is not in 
dispute and it was found that the respondent is a corporation to which paragraph 51(xx) of the Constitution applies and 
that the claimant was employed by the respondent. 

[5] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 
a person to pay a pecuniary penalty: s 546 of the FWA. 

Burden And Standard Of Proof 
[6] In an application under the IR Act, the claimant carries the burden of proving the claim. The standard of proof required to 

discharge the burden is proof ‘on the balance of probabilities. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, 
Lord Denning explained the standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say 'we think it more probable than not' the burden is discharged, but if the 
probabilities are equal it is not. 

[7] In the context of an allegation of the breach of a civil penalty provision of the IR Act it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 

[8] Where in this decision it is stated that a finding has been made, the finding is made on the balance of probabilities. Where 
it is stated that a finding has not been made or cannot be made, then no finding can be made on the balance of 
probabilities. 

Practice And Procedure Of The Industrial Magistrates Court  
[9] The IR Act provides that, except as prescribed by or under the FWA, the powers, practice and procedure of the IMC is to 

be the same as if the proceedings were a case under the Magistrates Court (Civil Proceedings) Act 2004 (WA): s 81CA. 
Relevantly, regulations prescribed under the IR Act provide for an exception: a court hearing a trial is not bound by the 
rules of evidence and may inform itself on any matter and in any manner as it thinks fit: reg 35(4). 

[10] In Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27, Commissioner Sleight examined a similarly worded 
provision regulating the conduct of proceedings in the State Administrative Tribunal and made the following observation 
(omitting citations): 

… The tribunal is not bound by the rules of evidence and may inform itself in such a manner as it thinks 
appropriate. This does not mean that the rules of evidence are to be ignored. The more flexible procedure 
provided for does not justify decisions made without a basis in evidence having probative force. The drawing of 
an inference without evidence is an error of law. Similarly, such error is shown when the tribunal bases its 
conclusion on its own view of a matter which requires evidence [40]. 

Schedule II: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court Of Western Australia Under The 
Industrial Relations Act 1979 (WA) 
Jurisdiction 
[1] The IMC has the jurisdiction conferred by the IR Act and other legislation. Section 83 and s 83A of the IR Act confer 

jurisdiction on IMC to make orders for the enforcement of a provision of an industrial agreement where a person has 
contravened or failed to comply with the agreement. If the contravention or failure to comply is proved, the IMC may 
issue a caution or impose a penalty and make any other order, including an interim order, necessary for the purpose of 
preventing any further contravention. The IMC must order the payment of any unpaid entitlements due under an industrial 
agreement. 

[2] The same principles referred to in Schedule 1 at [6] to [10] otherwise apply. 
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2019 WAIRC 00880 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2019 WAIRC 00880 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : ON THE PAPERS 
DELIVERED : THURSDAY, 19 DECEMBER 2019 
FILE NO. : M 128 OF 2018 
BETWEEN : THE AUSTRALIAN WORKERS' UNION 

CLAIMANT 
AND 
VESCO FOODS PTY LTD, TRADING AS VESCO FOODS 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Application of clause 33.1(e) of the Food, Beverage and Tobacco 
Manufacturing Award 2010 – Determinations on quantum 

Instruments : Vesco Foods Pty Ltd (Production Employees, Western Australia) Enterprise Agreement 2017 
(Cth) 

 Food, Beverage and Tobacco Manufacturing Award 2010 (Cth) 
Result : Determinations made 
Representation: 
Claimant : Mr C. Young (industrial officer) 
Respondent : Mr J. Raftos (of counsel) as instructed by Minter Ellison 
 

SUPPLEMENTARY REASONS FOR DECISION 
1 On 21 August 2019, the Industrial Magistrates Court of Western Australia (IMC) delivered its reasons for decision in 

answering specified questions for determination identified by the parties (Reasons for Decision). 
2 The purpose in answering the parties’ questions was to resolve the Australian Workers' Union’s (the claimant) claim (on behalf 

of an employee) where the IMC understands that there are other similar claims. In part, the intention was for the parties to use 
the methodology in the Reasons for Decision to quantify the claimant’s claim and potentially in any other similar claim. 

3 To that end, following publishing of the Reasons for Decision the IMC informed the parties that, if necessary, rulings could be 
given with respect to quantum. It has now become necessary to give a ruling. It is not an opportunity for the parties to relitigate 
the original questions for determination, although in saying that, arguably, a new issue has been identified by Vesco Foods Pty 
Ltd, trading as Vesco Foods (the respondent). 

4 The parties lodged submissions in the IMC, including example calculations relevant to the Example Week. 
5 These supplementary reasons are limited to ruling on issues of quantum raised by the parties and should be read in conjunction 

with the Reasons for Decision. 
6 In the Reasons for Decision, I found that had Deng Atack Ken Agany (Mr Agany) been paid for work undertaken in the 

Example Week by reference to the Vesco Foods Pty Ltd (Production Employees, Western Australia) Enterprise Agreement 
2017 (Cth) (Agreement) he would have been paid $1,412.14. 

7 The respondent paid $1,444.81 to Mr Agany in the same week.1 
8 In Table 5 of Schedule IV of the Reasons for Decision, I set out the calculation of what Mr Agany could have expected to be 

paid had the Agreement been applied consistent with the undertakings and the applicable award, namely the Food, Beverage 
and Tobacco Manufacturing Award 2010 (Cth) (Award). 

9 The purpose of Table 5 of Schedule IV of the Reasons for Decision was to identify any potential shortfall, consistent with the 
Reconciliation Undertaking and the decision by Commissioner Gregory on 18 August 2017 that the undertakings will not 
cause financial detriment to any employees covered by the Agreement. 

10 The IMC found that a shortfall did exist, but the parties now dispute the amount of the shortfall and, further, the computation 
of the shortfall. 

Question For Determination On Quantum 
11 The principal question for determination is the amount of the shortfall referrable to the Example Week. 
12 To answer that question the IMC is asked to consider the effect of cl 33.1(e) of the Award on the computation in Table 5 of 

Schedule IV of the Reasons for Decision, specifically as it relates to overtime paid on Saturday in the Example Week. 
13 I have inserted into these reasons Table 6 at Schedule IV which reflects the respondent’s alternative calculation with the 

amended calculation on Saturday. 
14 If the respondent’s contention is accepted, the effect of the amended calculation in Table 6 of Schedule IV of these reasons is 

to reduce the shortfall payment to Mr Agany in the Example Week by approximately $30 (from $1,559.17 to $1,528.75). 
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15 A second question for determination is the amount to be paid in week 28 where Mr Agany worked 37.6 hours on weekdays and 
then worked 8.5 hours on Saturday. The respondent says 0.4 hours of the hours worked on Saturday should be paid at ordinary 
rates of pay (or in the alternative at time and a half of the ordinary rates of pay). The claimant says 0.4 hours of the hours 
worked on Saturday should be paid at double time. 

Claimant’s Contentions 
16 The claimant contends that: 

(a) clause 33.1(e) of the Award has no effect on the computation in Table 5 of Schedule IV of the Reasons for Decision 
where cl 33.1(a) of the Award provides that ‘…the overtime rate is 150% for the first three hours and 200% 
thereafter until the completion of the overtime work…’ (emphasis added); 

(b) the IMC’s conclusion at [99] of the Reasons for Decision is correct and cl 33.1(e) of the Award does not undermine 
the IMC’s reasons; and 

(c) when read as a whole, cl 33.1(a) to cl 33.1(e) ‘make sense’ as each subclause deals with a different subject matter. 
Respondent’s Contentions 
17 The respondent contends that: 

(a) any calculation of overtime in the Example Week must have regard to the way overtime is calculated under the 
Award in order to determine whether a shortfall exists and, if it does, by how much and, therefore, cl 33.1(e) of the 
Award is relevant to that calculation; 

(b) the IMC in its reasons did not consider the effect of cl 33.1(e) (if any); and 
(c) the effect of cl 33.1(e) is to limit the payment of applicable overtime rates to day by day – the computation for 

Saturday in Table 6 of Schedule IV of these reasons versus the computation for Saturday in Table 5 of Schedule IV 
of the Reasons for Decision demonstrates how cl 33.1(e) operates. 

The Agreement and Associated Undertakings 
18 It is useful to restate the relevant undertakings in the Agreement: 

Base rates of pay 
Notwithstanding the base rates of pay in Schedule 1 of the Agreement, employees will receive at least the base rate of pay 
in Food, Beverage and Tobacco Manufacturing Award 2010 (Award) or the rate set out in the Agreement relevant to 
their classification, whichever is the higher rate. 
Overtime 
Employees who are required to work overtime will receive at least the amount that they would receive under the Award 
for working the same hours, calculated on a weekly basis. 
Overtime – part-time employees 
Part-time employees are entitled to overtime rates (to be paid in accordance with the overtime undertaking above) for 
hours worked in excess of their agreed hours, calculated on a weekly basis. 
Reconciliation 
Vesco Foods Pty Ltd will establish a system to ensure that any shortfalls in payments to employees arising from the 
Overtime, Overtime – part-time employees, and Allowances undertakings are reconciled and paid to employees at the 
following frequency (remainder omitted). 

19 Clause 17 of the Agreement outlines the payment of overtime and penalty rates, relevantly, as follows: 
17.1. If an Employee works more than 38 hours in one weekly pay period, inclusive of paid leave entitlements (leave 

omitted), then the additional hours will be paid as follows: 
a) 38.01 to 45.0 hours – the Employee’s Base Rate plus 50% penalty. 
b) 45.01 hours to 55.0 hours inclusive – the Employee’s Base Rate plus 65% penalty. 
c) 55.01 hours and above – the Employee’s Base Rate plus 81% penalty. 

17.3. If the Employer requires an Employee to work on a Saturday, the Employee shall be paid time and a half the 
Employee’s Base Pay Rate for all hours worked, and the total hours are included in the minimum rostered 
hours for the week. 

17.7. All hours worked after 6.00pm and before 10.00pm Monday to Friday will be paid at an additional 15% of the 
Employee’s Base Rate. This 15% will be known as Shift Allowance 1 and will not be payable when either 
penalty rates or overtime rates are applied to these hours worked. 

17.10. Refusal to Work Overtime 
It is a term of this agreement that employees will make themselves available to work reasonable overtime in 
order to meet the operational requirements of the Employer. Where practical, employees will be notified of the 
requirement for overtime within the first 3 hours of the shift. 
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The Award 
20 Clause 33.1 of the Award provides for the payment of overtime as follows: 

(a) Except as provided for in clauses 33.12, 33.1(d), 33.7 and 33.8, for all work done outside ordinary hours on any 
day or shift, as defined in clauses 30.2, 30.3 and 30.4, the overtime rate is 150% for the first three hours and 200% 
thereafter until the completion of the overtime work. For a continuous shift worker the rate for working overtime is 
200% (emphasis added). 

(b) For the purpose of clause 33 – Overtime, ordinary hours means the hours worked in an enterprise, fixed in 
accordance with clause 30 – Ordinary hours of work and rostering. 

(c) … 
(d) … 
(e) In computing overtime each day’s work stands alone. 

21 The Award terms are not readily referrable to the Agreement terms. However, the Agreement, provides at cl 4.3 ‘[t]his 
Agreement operates to the exclusion of any modern award or other industrial instrument’. 

22 The purpose of the Award is to reconcile certain allowances under the Agreement to ensure employees are not worse off 
financially, but this can only be done in the context of the Agreement terms applicable to the employee. 

23 The Award terms cannot otherwise be shoehorned in to the Agreement. By way of example, Mr Agany does not work 
‘ordinary hours’ as that term is generally understood in cl 30.2(b) and cl 30.2(c) of the Award. That is, Mr Agany does not 
work Monday to Friday (and thereafter with agreement on Saturday or Sunday) with a spread of hours from 6.00 am to 
6.00 pm. As specified in the Agreement, Mr Agany’s ordinary hours of work are shifts commencing Monday to Saturday 
based on a production roster where the maximum length is 12 hours: cl 12 of the Agreement. 

24 Therefore, certain terms of the Award may have a different effect on an employee who works ordinary hours as contemplated 
under cl 30.2 of the Award to that of Mr Agany and the ordinary hours (or agreed hours) worked by him under the Agreement. 

25 Clause 33.1(e) of the Award, as it applies to an employee working overtime under the Award, appears to reset overtime each 
day, possibly because it anticipates an employee working defined ordinary hours within the defined spread of hours between 
6.00 am and 6.00 pm. Thereafter, the employee is eligible for overtime outside of ordinary hours. The requirement for a rest 
period after overtime seems to support this interpretation: cl 33.3 of the Award. 

26 While this interpretation might appear to conflict with cl 33.1(a) of the Award as it relates to Mr Agany and the Example 
Week, in my view, it does not conflict when applied in the context of cl 12 of the Agreement and the hours worked by 
Mr Agany. 

Application Of Cl 33.1(a) And Cl 33.1(e) Of The Award To The Example Week 
27 In the Example Week, Mr Agany commenced working in excess of 38 hours on Friday after 0.5 hours. Thereafter, he 

continues to work overtime for the remainder of the week until he finished on Saturday at 11.30pm (recalling that for the 
Example Week the published weekly agreed hours were 60 hours of which he was paid 56 hours of which 18 hours was 
overtime pursuant to cl 17.1 of the Agreement). 

28 Having regard to the analysis in the Reasons for Decision at [94] to [99], in the Example Week, Mr Agany never resets 
overtime in the manner envisaged if he was employed under the Award and he continues to work until the completion of the 
overtime work in that week. 

29 When viewed in this context, cl 33.1(a) and cl 33.1(e) of the Award operate such that each day Mr Agany works overtime in 
the Example Week does, in fact, stand alone, but he has already exhausted the ordinary hours contemplated under cl 17.1 of the 
Agreement and only ever works in excess of that on Friday and Saturday of the Example Week (save for 0.5 hours on Friday). 

30 Therefore, in my view, in the Example Week there is no tension between cl 33.1(a) and cl 33.1(e) of the Award where Mr 
Agany works continually in excess of his agreed hours (which are also his ordinary hours) for the week and the whole of 
remaining time after, this is overtime. 

31 The outcome is that the calculation in Table 5 of Schedule IV of the Reasons for Decision (and not the alternative calculation 
in Table 6 of Schedule IV of these reasons) is the applicable calculation with the effect that the amount Mr Agany would have 
been paid under the Award (referrable to the Agreement and to the undertakings) is $1,559.17. 

Payment For Week 28 
32 For the following reasons I find that the disputed 0.4 hours worked on Saturday in week 28 should be paid at time and a half of 

the ordinary rates of pay (150%): 

• the starting point is contained in cl 17.3 of the Agreement, which provides that if the employer requires an 
employee to work on a Saturday, the employee shall be paid time and a half of base rate of pay for all hours 
worked, and the total hours are included in the minimum rostered hours for the week; 

• thus, while the ordinary hours in cl 12 of the Agreement includes shifts on a Saturday (based on a production 
roster), penalty rates in cl 17.3 of the Agreement apply to the Saturday shift; 

• reference to the Award applies for the purposes of reconciling any shortfall (if there is any). In week 28 it is 
assumed the agreed hours were approximately 49.1 hours of which hours worked in excess of 38 hours are overtime 
hours under the Agreement; 

• however, 0.4 of those overtime hours were worked on Saturday and cl 17.3 of the Agreement applies in any event; 
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• referrable to cl 30.2(b) and cl 30.2(e) of the Award, had Mr Agany worked ordinary hours (by agreement) between 
midnight on Friday and midnight on Saturday he would have been paid 150% (or time and a half) in any event; and 

• therefore, in my view, in respect of the 0.4 hours worked on Saturday in week 28, the Award and the Agreement 
have the same effect, that being the rate of pay is time and a half irrespective of whether it is under 38 hours (noting 
also that the time falls within the first three hours under cl 33.1(a) of the Award). 

Result 
33 The following determinations on quantum apply: 

• The calculation in Table 5 of Schedule IV of the Reasons for Decision is maintained. 
• 0.4 hours worked on Saturday in week 28 should be paid at time and a half of the ordinary rates of pay. 

34 I will hear from the parties in respect of orders to be made. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 
1Table 1 in Schedule IV of the Reasons for Decision as replicated at the end of these supplementary reasons. 
Schedule IV – Tables Of Calculations 
Table 1: The respondent’s actual payment to Mr Agany 

 
Table 5: IMC’s calculation of overtime in accordance with the Agreement (consistent with the undertakings and the Award) 

 Hours  100% 
$20.21 

150% 
OT1 

200% 
OT2 

15% 
SA1 

30% 
SA2 

Total  
$ 

Mon 8 8   3.5  161.68 + 10.61 
Tues 9.75 9.75   3.5 2.75 197.05 + 10.61 + 16.67 
Wed 10.25 10.25   3.5 3.25 207.15 + 10.61 + 19.70 
Thurs 9.5 9.5   3.5 2.5 191.99 + 10.61 + 15.15 
Fri 10.5 .5 3 

 
7   10.10 + 90.94 + 282.94 

Sat 8   8   323.36 

Total:  38 3 15 14 7 1,559.17 
SA1 = Shift Allowance 1 pursuant to cl 17.7 of the Agreement 
SA2 = Shift Allowance 2 pursuant to cl 17.8 of the Agreement 
OT1, OT2 = Overtime pursuant to cl 33.1(a) of the Award 
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Table 6: Alternative calculation of overtime by the respondent  
 Hours  100% 

$20.21 
150% 
OT1 

200% 
OT2 

15% 
SA1 

30% 
SA2 

Total  
$ 

Mon 8 8   3.5  161.68 + 10.61 
Tues 9.75 9.75   3.5 2.75 197.05 + 10.61 + 16.67 
Wed 10.25 10.25   3.5 3.25 207.15 + 10.61 + 19.70 
Thurs 9.5 9.5   3.5 2.5 191.99 + 10.61 + 15.15 
Fri 10.5 .5 3 7   10.10 + 90.94 + 282.94 
Sat 8  3 5   90.84 + 202.10 
Total:  38 3 15 14 7 1,528.75 

 

CONSTRUCTION INDUSTRY PORTABLE PAID LONG SERVICE 
LEAVE—Matters dealt with— 

2019 WAIRC 00843 
REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD GIVEN ON 12 JULY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2019 WAIRC 00843 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD : MONDAY, 8 APRIL 2019 
DELIVERED : FRIDAY, 6 DECEMBER 2019 
FILE NO. : APPL 58 OF 2018 
BETWEEN : PROGRAMMED INDUSTRIAL MAINTENANCE PTY LTD ACN 133892350 

Applicant 
AND 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 
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CatchWords : Industrial law (WA) – Review of a decision of the Construction Industry Long Service 

Leave Payments Board – Requirement to register as an employer under the Construction 
Industry Portable Paid Long Service Leave Act 1985 – Statutory Construction – Use of 
Second Reading Speeches and Explanatory Memoranda and previous judicial statements –  
Priori assumption – Parliamentary intention and object of legislation – Re-enactment 
presumption – Definition of ‘construction industry’ – Definition of ‘on site’ or ‘on a site’ – 
Scope of Act extends beyond work on construction sites 

Legislation : Construction Industry Portable Paid Long Service Leave Act 1985 (WA); Construction 
Industry Portable Paid Long Service Leave Regulations 1985 (WA); Industrial Relations 
Act 1988 (Cth);       

Result : Preliminary questions answered 
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Counsel: 
Applicant : Mr S M Davies SC 
Respondent : Mr J B Blackburn SC 
Solicitors: 
Applicant : Herbert Smith Freehills 
Respondent : Jackson McDonald 
 

Case(s) referred to in reasons: 
AMT Planning Consultants Pty Ltd t/as Coastplan Consulting v Central Coast Council [2018] NSWCA 289  
Aust-Amec Pty Ltd t/a Metlab & SRC Laboratories and Others v Construction Industry Long Service Leave Payments Board 
1995 WASC 718 
Brown & Root Energy Services Pty Ltd v Construction Industry Long Service Leave Payments Board (2001 WAIRC 02000 
Centurion Industries Limited v Construction Industry Long Service Leave Payments Board (1991) 71 WAIG 1300 
Certain Lloyd’s v Cross [2012] 248 CLR 378 
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Commonwealth v Baume (1905) 2 CLR 405 
Construction Industry Long Service Leave Payments Board v Positron Pty Limited (Positron) (1990) 70 WAIG 3062 
Construction Industry Long Service Leave Payments Board v Precision Corporation Pty Ltd (unreported, Library No 920130, 4 
March 1992) 
Electrolux Home Products Pty Ltd v Australian Workers Union [2004] HCA 40; (2004) 209 ALR 116 
FI & JF Munro (trading as Mega Electrical) v Construction Industry Long Service Leave Board ([1992] SAIRC 20; (1992) 59 
SAIR 381) 
Harrison v Melham [2008] 72 NSWLR 380 
Minister Administering the Environmental Planning and Assessment Act 1979 v Carson [1994] 35 NSWLR 342 
Northrope v City of Hawthorn [1941] VRL 178 
Ogden Industries Pty Ltd v Lucas [1968] 118 CLR 32 
R v Bolton; ex parte Beane [1987] 162 CLR 514 
Re Alcan Australia Ltd; ex parte Federation of Industrial, Manufacturing and Engineering Employees (1994) 181 CLR 96 
Reg v Portus; ex parte Australia & New Zealand Banking Group Ltd [1972] 127 CLR 353 
Saeed v Minister for Immigration and Citizenship [2010] 241 CLR 252; 2010 HCA 23; 267 ALR 204 
Sparks N Security Pty Ltd and Ritzline Pty Ltd trading as IC Cool Refrigeration, Mechanical and Electrical Services v 
Construction Industry Long Service Leave Payments Board 2017 (97 WAIG 366) 
Case(s) also cited: 
Alcan NT Alumina Pty Ltd v Commissioner of Territory Revenue (2009) 239 CLR 27 
Australian Education Union v Department of Children’s Services (2012) 248 CLR 1 
Catlow v Accident Compensation Commission (1989) 167 CLR 543 
Lacey v Attorney-General (Qld) (2011) 242 CLR 573 
Pepper v Hart [1993] AC 593 
Project Blue Sky Inc v Australian Broadcasting Authority (1998) 194 CLR 355 
Wik Peoples v Queensland (1996) 187 CLR 1 
Texts cited: 
Pearce and Geddes’ Statutory Interpretation in Australia (8th ed) 

Decision 
1 The applicant, Programmed Industrial Maintenance Pty Ltd (PIM), seeks a review of the decision of the Construction Industry 

Long Service Leave Payments Board (the Board), dated 12 July 2018, requiring it to register as an employer under the 
Construction Industry Portable Paid Long Service Leave Act 1985 (WA) (the Act).  PIM says that this decision is in error 
because PIM does not engage employees ‘in the construction industry’ as defined by the Act because: 

(a) Its employees do not perform work ‘on a site’, as that term is used in the Act; 
(b) Further, or alternatively, its employees only perform maintenance or repairs of a routine or minor nature, in 

circumstances where PIM is not ‘substantially engaged’ in the construction industry. 
2 There are preliminary questions to be determined which may enable the resolution of the matter. 
The issues for current determination 
3 The questions for determination are: 

1.            (a) Whether the applicant’s employees performing work at the applicant’s clients’ premises carry out 
work ‘on a site’ within the meaning of the definition of construction industry in section 3(a) of 
the Act. 

(b) If the answer to (a) is ‘yes’: 
(i) whether if the majority of the work performed by the applicant is maintenance work 

carried out at the applicant’s clients’ premises, the applicant is ‘substantially engaged 
in the industry described in this interpretation’ such that paragraph 3(f) of the definition 
of construction industry in the Act does not apply and the question of whether the 
maintenance work is of a routine or minor nature does not arise; 

(ii) whether if the majority of the work performed by the applicant is maintenance work of 
a routine or minor nature carried out at the applicant’s clients’ premises, the applicant 
is not ‘substantially engaged in the industry described in this interpretation’ for the 
purposes of paragraph 3(f) of the definition of construction industry in the Act. 

4 PIM says that it does not engage employees ‘in the construction industry’ because its employees do not work ‘on a site’ and, or 
alternatively, they only perform maintenance or repairs of a routine or minor nature, in circumstances where PIM is not 
‘substantially engaged’ in the construction industry.  In those circumstances, it says that it is not an employer for the purposes 
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of the Act, and accordingly has no obligation to register with the Board, nor make any contributions in respect of its 
employees. 

5 The Board says that PIM is an employer for the purposes of the Act and is required to register as an employer because it 
engages persons as employees in the construction industry, as those terms are defined in the Act.  The first part of the dispute is 
whether the employees are engaged in the construction industry. 

BACKGROUND 
PIM’s operations in Western Australia 
6 The parties provided a detailed statement of agreed facts (SOAF) for the purpose of the determination of the preliminary 

questions.  They set out an overview of PIM’s operations in Western Australia as at 12 July 2018.  This is the date of the 
Board’s decision, the subject of this application.  The SOAF includes that employees performed duties mainly for core clients 
pursuant to commercial contracts which PIM has with those clients to perform maintenance work at the clients’ premises.  As 
at 12 July 2018, PIM employed 1,694 employees in Western Australia, 787 of whom were permanent and 907 were casual 
employees.  The average length of service of the employees was 3.4 years. 

7 The particular types of employees engaged by PIM varies from location to location, depending on the nature of services 
provided in each location.  Generally speaking, those employees (excluding managerial and supervisory employees) include: 

(a) Boilermakers/welders; 
(b) Riggers; 
(c) Scaffolders; 
(d) Mechanical fitters/pipefitters; 
(e) Mechanical tradespeople (ie, machinists/diesel fitters/motor mechanics); 
(f) Painters and blasters (industrial); 
(g) Crane operators; 
(h) Trades assistants. 

8 The types of work performed by PIM are said to ‘involve the provision of maintenance services at established operational 
locations in the resources sector’.  The labour supplied is comprised of skilled and supervisory labour, such as crew 
supervisors, superintendents, operations managers and location managers.  Clients have the option of contracting skilled labour 
only through another company within the Programmed Group of companies, Programmed Skilled Workforce (PSW). 

9 PIM undertakes maintenance of and repairs to existing operating assets.  The various locations at which PIM operates 
predominantly comprise established buildings, structures and plant and equipment that have been operating for many years. 

10 The parties agree that ‘the owners of these locations have expended significant capital in establishing the plant and equipment, 
(so) continued maintenance is vital to the ongoing viability of the relevant operations, as replacing such plant or equipment 
would be expensive and would involve stoppages of work’. 

11 The precise scope of work performed by PIM’s employees varies slightly from location to location but falls within three main 
categories: 

1. Ongoing maintenance; 
2. Shutdown maintenance; and 
3. Project work. 

12 In WA, approximately 60 per cent of PIM’s revenue is generated from ongoing maintenance work, 30 per cent from shutdown 
maintenance work and 10 per cent from project work.  The proportions of employees employed in each of these functions is 
split along approximately the same lines. 

Ongoing maintenance work 
13 The ongoing maintenance work involves PIM supplying supervised labour to work within crews of workers at clients’ 

locations to undertake routine, planned, reactive or ongoing maintenance.  PIM employees work side by side, in the same 
teams, as its client’s employees.  They are subject to directions from the client’s supervisory staff and work the same rosters 
and hours of work.  This is said to be largely mechanical maintenance.  The employees concerned are generally boilermakers, 
trades assistants, fitters, welders and scaffolders, while those engaged in electrical maintenance are mainly electricians and 
trades assistants. 

14 Most of the maintenance work performed by PIM’s employees is mechanical maintenance. Electrical maintenance is a small 
part of PIM’s capability because electrical maintenance is generally done by another company within the Programmed Group, 
Programmed Electrical Technologies.  The mechanical maintenance work performed by PIM employees may involve, but is 
not limited to, changing valves, flanges, motors, and the lagging, cladding and insulation on pipework that has worn away.  
This maintenance work is to maintain the relevant plant and equipment in a state that enables it to continue to safely and 
efficiently serve the purpose for which it has been installed. 

15 The maintenance is either planned or reactive.  Planned maintenance is where it is possible for the owner of the plant to know 
in advance when components will require replacement or other maintenance tasks to be performed.   Reactive maintenance is 
responding to issues or faults as and when they arise.  Inspections of plant and equipment during operations and the monitoring 
of the performance of plants are key methods of identifying when reactive maintenance needs to take place. 
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16 A category of maintenance, called ‘Asset Integrity Work’, is marketed by PIM as a stand-alone function.  PIM’s employees 
assist clients to plan and execute work designed to ensure the integrity of existing operating assets. 

17 PIM also undertakes industrial painting and blasting as part of its maintenance and asset integrity functions, for the purpose of 
extending the effective working life of an operating asset. 

Shutdown maintenance 
18 Shutdown work is scheduled maintenance that occurs when some or all of a client’s operating plant and equipment is shut 

down, in the sense that it stops production for a period in order that the necessary maintenance on the plant and equipment can 
be performed.  It is designed to sustain the operation of current operating assets. 

19 PIM provides casual labour to top up the labour provided by its clients and other contractors to assist with the shutdowns to 
undertake scheduled maintenance and scheduled downtime maintenance.  These arrangements are designed and scheduled to 
minimise downtime. 

20 PIM generally has notice of the timing and requirements of a particular shutdown, although there is some flexibility in timing, 
for example, if an incident happens and a shutdown is required earlier than scheduled.  The nature of the maintenance work 
conducted during a shutdown is similar to ongoing maintenance work.  It could involve, for example, repairing and replacing 
pumps, valves or conveyor belts or rollers. 

Project work 
21 Examples of project work include: 

(a) fabricating a new steel beam in a workshop and then installing the beam at the client’s location to replace a 
steel beam that has worn away or corroded due to normal operations of the locations; 

(b) Fabricating in its workshops, handrails to replace handrails on a client’s location that have degraded. 
22 The project work generally has a capital expenditure of between $200,000 to $300,000.  The largest such project work 

performed by PIM in the last 12 months was worth around $180,000 to $200,000.  PIM does not undertake work on any 
‘greenfields’ projects, that is, projects in their construction phase.  It has ‘the ability to undertake sustaining capital 
‘brownfields’ projects; that is, projects aimed at sustaining the operation of existing plant and equipment’ by maintaining or 
replacing structures or plant on a ‘like for like’ basis. 

Workshops 
23 PIM owns and operates two mechanical workshops in Western Australia, one at Kwinana (Naval Base) and one at Kalgoorlie.  

The work undertaken at these workshops is by PIM employees and overwhelmingly supports PIM’s various maintenance 
activities in the ongoing maintenance, shutdown maintenance and project work undertaken by the business.  This might include 
the fabrication of or repairs to various components in a specialist workshop.  The workshops do not operate on a standalone 
basis but operate as part of the overall business. 

Work locations 
24 As at 12 July 2018, PIM’s work was performed in Western Australia at a range of locations.  The SOAG, section D, contains a 

schedule setting out the work performed by PIM as at 12 July 2018.  In addition, PIM undertook work in its workshops to 
support the work it performs at its clients’ premises.  These premises included the Kwinana and Pinjarra Alumina Refineries 
for Alcoa of Australia Limited; the Kwinana Nickel Refinery and the Kalgoorlie Nickel Smelter for BHP Billiton Nickel West 
Pty Ltd; the CSBP Kwinana Industrial Complex for Wesfarmers Chemicals, Energy and Fertilisers Limited; the Tronox 
Titanium Dioxide Pigment Processing Plant for Tiwest Pty Ltd; the Murrin Murrin Nickel and Cobalt Mine and Refinery for 
Minara Resources Pty Ltd; the Telfer Gold Mine for Newcrest Operations Pty Ltd; the Boddington Gold Mine for Newmont 
Mining Services Pty Ltd; the Roy Hill Iron Ore Mine for Roy Hill Holdings Pty Ltd; Fimiston Open Pit Mine (Super Pit) for 
Kalgoorlie Consolidated Gold Mines Pty Ltd; the Karara Mine for Karara Mining Ltd; the Fremantle Port Container Terminal 
for Patrick Stevedores Operations Pty Ltd; and the Granny Smith Gold Mine for Gold Fields Limited. 

The contracts 
25 PIM is usually engaged by its clients under ‘umbrella’ agreements that contain a schedule of rates.   The contracts do not 

stipulate a guaranteed volume of work. 
26 The scope of services described under the relevant contract is indicative of but may not perfectly reflect the actual work 

performed at a particular location. 
27 The parties agree that the Kwinana and Pinjarra Alumina Refineries’ contractual arrangements provided for maintenance work 

by 12 PIM contract coordinators designated to provide the services to Alcoa.  Most, if not all, of the contract coordinators had 
a trades background in mechanical or rigging work; however, they did not directly perform any maintenance work for Alcoa, 
rather, they supervised other contractors who performed such work. 

28 It is agreed that PIM has occasionally provided a smaller number of fitters and boilermakers to work under the supervision of 
the contract coordinators and perform maintenance work.  This is described as ‘either pure maintenance work, i.e. to enhance 
the life span of a part or structure in the asset, or to replace or repair damaged parts or structures.  Repair works are required 
when, for example, an existing pipeline forms a leak, or a pump packs up.’ 

29 The maintenance work performed by PIM at Alcoa locations has included replacing pipework; replacing pumps; replacing 
valves; steel replacement on tanks, and ‘like for like’ replacement of any plant and equipment but not high voltage electrical 
equipment. 
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30 Project work at Alcoa’s Pinjarra location is described as including the replacement of a bottom section of a tank.  The tank is 
used to store chemicals which corrode the bottom section of the tank and the old section must be pulled out and a new section 
built in.  Alcoa has approximately 220 of these tanks and each tank’s bottom section must be replaced in this way. 

31 Similar descriptions are provided for work at other places where work is undertaken by PIM for its clients on their particular 
assets.  None of that work involves the construction or building of new plant or equipment.  Rather, it is the maintenance, 
either on a scheduled or ad-hoc basis, as I have described above. 

32 The parties provided 37 attachments to the SOAF which includes ‘Programmed Industrial Maintenance – Trades Booklet’ 
which sets out the abilities, responsibilities, training and qualifications of the various trades, and copies of contracts between 
PIM and its clients, either as overarching contracts or those which deal with particular works under the general coverage of 
those overarching contracts. 

Evidence of Bruce Noel Kennedy 
33 PIM also provided a witness statement of Bruce Noel Kennedy, Regional Manager WA for PIM.  His role involves looking 

after all the sites at which PIM operates across Western Australia, looking after the Western Australian profit and loss account, 
and managing relationships with PIM’s clients. 

34 Mr Kennedy provided and described a diagram of the corporate structure of the Programmed Group of Companies and an 
overview of work performed or services provided.  The diagram shows that PIM is one of nearly 60 subsidiaries of Persol 
Holdings Co. Ltd (801100105817).  The parties agree that PIM is wholly owned by Programmed Maintenance Services 
Limited and is part of the Programmed Group of Companies (SOAF [3]).   

35 According to the diagram, all but a handful of the companies operate in Australia.  Other Programmed Group of Companies 
appear to provide labour and staffing; facility management; property maintenance and prevention services; recruitment 
services; safety consultancy; construction and maintenance services to the golf and horse racing industries; technical and 
vocational training; personnel and logistics services to the oil and gas industry; labour hire in skilled health professions, and 
audio-visual, communications and electrical services generally. 

36 Mr Kennedy says that PIM is ‘a provider of industrial maintenance services, which are predominantly provided to the mining 
and resources sectors.  The overwhelming majority of PIM’s activities in Western Australia involve the provision of 
supervised labour to conduct maintenance and shutdown services at established operational locations in the mining and 
resources sectors’.  Mr Kennedy also set out the work that is undertaken by PIM in Victoria and Tasmania, being maintenance 
services to the food manufacturing sector; in New South Wales, to the heavy industry sector; and to the port operations sector 
in Western Australia, Victoria and Queensland. 

37 Mr Kennedy says that PIM only undertakes maintenance of and repairs to existing operating assets and does not provide any 
maintenance services to the building and construction industry. By that, it is meant that none of PIM’s employees is involved 
in or deployed to locations where the owner of the location, or any other person, builds or constructs buildings, structures or 
plant and equipment which was not already in place on the location before PIM was engaged to provide people to that location.  
It does not provide any services in respect of any ‘greenfields’ projects, including in the mining and resources sectors.  Its 
employees are deployed on sites where new buildings and construction occurs, however PIM is not involved in those activities. 

38 Mr Kennedy described the nature of the ongoing maintenance work, shutdown maintenance work and project work undertaken 
by PIM employees at various sites. 

39 Mr Kennedy described PIM as having a large workforce of permanent employees, supplemented by a pool of casual 
employees.  He says, ‘(t)he requirement for PIM to engage a pool of casual employees is due to the cyclical nature of the work 
performed by PIM, particularly the shutdown work it performs.  That is, most of the locations at which PIM perform [sic] 
shutdown work undertake scheduled shutdowns either monthly or twice a year at certain sites’. 

40 During the shutdowns, a significant amount of maintenance is undertaken and this requires a large workforce.  The large pool 
of casual employees is said to mean that PIM has flexibility to meet those requirements.  Mr Kennedy says, however, that 
‘PIM’s casual employees are not generally dismissed once the shutdown work is completed, they remain as employees of PIM 
and are regularly brought back to further engagements’. 

41 Mr Kennedy described the nature of the work undertaken by PIM for Alcoa at its Kwinana refinery.  This was overseeing and 
assisting with maintenance work.  It was said to be minor in nature, either planned and routine, or reactive due to a specific 
breakdown.  It had not provided shutdown maintenance or capital/construction work at these locations.    

42 The work at BHP Nickel Refinery – Kwinana was described as asset integrity work, of regularly replacing deteriorating or 
damaged bunding, structural beams and pipelines.  The process involves BHP Nickel inspecting the entire plant, providing to 
PIM a list of ‘extreme’ repairs required and PIM attending to the work in a scheduled manner. 

43 Mr Kennedy’s statement proceeded to describe the work undertaken for CSBP Kwinana Industrial Complex; Tronox Titanium 
Dioxide Pigment Processing Plant at Kwinana; Newcrest Gold Mine and processing facility at Telfer, Newmont’s Boddington 
Gold Mine, Roy Hill Iron Ore Mine, Kalgoorlie Consolidated Gold Mine and the Fremantle Port Container Terminal.  In very 
general terms, it involved maintenance services either on a shutdown or daily basis or project work involving repairing or 
replacing existing equipment. 

44 In summary, the works undertaken by PIM’s employees is either or both of the repair, maintenance or replacement of 
established plant and equipment or the components of the plant and equipment.  It is done on either a planned preventative 
basis or to deal with repairs, maintenance or replacements as issues arise.  The work is conducted on the plant and equipment 
of PIM’s clients on the clients’ premises at mines, refineries, smelters, factories and at a port.  Some, but a smaller part, is work 
undertaken at PIM’s workshops to support the work at clients’ premises. 
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Statutory construction 
45 The requirement in this application is to ascertain the meaning of terms used in the Act, in particular the term ‘construction 

industry’ and the terms used within that term of ‘on a site’ or ‘on site’.  It is then necessary to consider whether PIM is an 
‘employer’ under the Act.   

46 In Certain Lloyd’s v Cross [2012] 248 CLR 378 at 388, French CJ and Hayne J set out ‘some basic principles’ in respect of 
construing a statute and giving meaning to it.  Their Honours said: 

It is as well to begin consideration of this issue by re-stating some basic principles.  It is convenient to do that by 
reference to the reason of the plurality in Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue: 

This Court has stated on many occasions that the task of statutory construction must begin with a 
consideration of the text itself .  Historical considerations and extrinsic materials cannot be relied on to 
displace the clear meaning of the text.  The language which has actually been employed in the text of 
legislation is the surest guide to legislative intention.  The meaning of the text may require consideration of 
the context, which includes the general purpose and policy of a provision, in particular the mischief it is 
seeking to remedy. 

The context and purpose of a provision are important to its proper construction because, as the plurality said in 
Project Blue Sky Inc v Australian Broadcasting Authority, ‘[t]he primary object of statutory construction is to 
construe the relevant provision so that it is consistent with the language and purpose of all the provisions of the 
statute’ (emphasis added).  That is, statutory construction requires deciding what is the legal meaning of the relevant 
provision ‘by reference to the language of the instrument viewed as a whole’, and ‘the context, the general purpose 
and policy of a provision and its consistency and fairness are surer guides to its meaning than the logic with which it 
is constructed’. 
Determination of the purpose of a statute or of particular provisions in a statute may be based upon an express 
statement of purpose in the statute itself, inference from its text and structure and, where appropriate, reference to 
extrinsic materials.  The purpose of a statute resides in its text and structure.  Determination of a statutory purpose 
neither permits nor requires some search for what those who promoted or passed the legislation may have had in 
mind when it was enacted.  It is important in this respect, as in others, to recognise that to speak of legislative 
“intention” is to use a metaphor.  Use of that metaphor must not mislead.  ‘[T]he duty of a court is to give the words 
of a statutory provision the meaning that the legislature is taken to have intended them to have’ (emphasis added).  
And as the plurality went on to say in Project Blue Sky: 

Ordinarily, that meaning (the legal meaning) will correspond with the grammatical meaning of the 
provision.  But not always.  The context of the words, the consequences of a literal or grammatical 
construction, the purpose of the statute or the canons of construction may require the words of a legislative 
provision to read in a way that does not correspond with the literal or grammatical meaning. 

To similar effect, the majority in Lacey v Attorney-General (Qld) (33) said: 
Ascertainment of legislative intention is asserted as a statement of compliance with the rules of 
construction, common law and statutory, which have been applied to reach the preferred results and which 
are known to parliamentary drafters and the courts. 

(Footnote omitted.)  The search for legal meaning involves application of the processes of statutory construction.  
The identification of statutory purpose and legislative intention is the product of those processes, not the discovery of 
some subjective purpose or intention. 
A second and not unrelated danger that must be avoided in identifying a statute’s purpose is the making of some a 
priori assumption about its purpose.  The purpose of legislation must be derived from what the legislation says, and 
not from any assumption about the desired or desirable reach or operation of the relevant provisions.  As Spigelman 
CJ, writing extra-curially, correctly said: 

Real issues of judicial legitimacy can be raised by judges determining the purpose or purposes of 
Parliamentary legislation.  It is all too easy for the identification of purpose to be driven by what the 
particular judge regards as the desirable result in a specific case. (Emphasis added)   

And as the plurality said in Australian Education Union v Department of Education and Children’s Services: 
In construing a statute it is not for a court to construct its own idea of a desirable policy, impute it to the 
legislature, and then characterise it as a statutory purpose 

[23 – 26](Footnote omitted). 
47 Second Reading speeches and Explanatory Memoranda are no substitutes for the text of the legislation.  In Saeed v Minister 

for Immigration and Citizenship [2010] 241 CLR 252; 2010 HCA 23; 267 ALR 204 French CJ, Gummow, Hayne, Crennan 
and Kiefel JJ dealt with the legislative intention being manifested by the legislation itself.  Their Honours said: 

As Gummow J observed in Wik Peoples v Queensland, it is necessary to keep in mind that when it is said the 
legislative ‘intention’ is to be ascertained, ‘what is involved is the ‘intention manifested’ by the legislation’.  
Statements as to legislative intention made in explanatory memoranda or by Ministers, however clear or emphatic 
cannot overcome the need to carefully consider the words of the statute to ascertain its meaning.   
… 
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Regard was had by the Full Court in this case to what was said in Re Bolton; Ex Parte Beane.  Nevertheless, it is 
apparent that the Court did not consider the actual terms of s 51A and its application to the provisions of the 
subdivision.  As was pointed out in Catlow v Accident Compensation Commission it is erroneous to look at extrinsic 
materials before exhausting the application of the ordinary rules of statutory construction [31, 33]. 

48 In R v Bolton; ex parte Beane [1987] 162 CLR 514, the Court said ‘(t)he words of a Minister must not be substituted for the 
text of the law … (t)he function of the Court is to give effect to the will of Parliament as expressed in the law’.  See also 
Harrison v Melham [2008] 72 NSWLR 380 at [12] where Spigelman CJ noted: 

I wish to express my agreement with the analysis by Mason P of the House of Lords judgment in Pepper v Hart 
[1993] AC 593.  Statements of intention as to the meaning of words by ministers in a Second Reading Speech, let 
alone other statements in parliamentary speeches are virtually never useful.  Relevantly, in my opinion, they are 
rarely, if ever, “capable of assisting in the ascertainment of the meaning of the provisions” within s 34(1) of the 
Interpretation Act 1987.  I only refrain from using the word “never” to allow for a truly exceptional case, which I am 
not at present able to envisage. 

 (See also Mason P at [172]). 
49 In the same way, judicial statements do not replace the proper construction of the legislation.  In Ogden Industries Pty Ltd v 

Lucas [1968] 118 CLR 32, Lord Upjohn said at [39]: 
It is quite clear that judicial statements as to the construction and intention of an Act must never be allowed to 
supplant or supersede its proper construction and courts must beware of falling into the error of treating the law to be 
laid down by the judge in construing the Act rather than found in the words of the Act itself.   

50 This is confirmed by Basten JA in AMT Planning Consultants Pty Ltd t/as Coastplan Consulting v Central Coast Council 
[2018] NSWCA 289 at [31] where his Honour said ‘(i)t is not appropriate to apply a judicial exegesis in place of the statutory 
language.’ 

51 Therefore, the first step must be an examination of the language used in the Act, that is the text.  The language used within the 
statute must be the basis for the identification of the statutory purpose and legislative intent, not a subjective purpose or intent 
either described by the legislature or by preceding decisions of courts, albeit that precedents may provide confirmation or give 
guidance where the circumstances are appropriate. 

CONSIDERATION  
The Act – the text and structure 
52 The Act is described in its title as ‘An Act to make provision for paid long service leave to employees engaged in the 

construction industry and for incidental and other purposes’.  It does not otherwise express a purpose or policy. 
53 However, inferences may be drawn from the Act read as a whole.  The scheme of the Act provides for the establishment of the 

Board for the purposes of the Act (s 5).  The Board carries out the administration of the Act (s 14).  Employers and employees, 
who meet the definitions in the Act, are registered with the Board (Part IV – Registration).  An employer is required to keep 
certain records and make reports to the Board, and to make payments to the Board as contributions calculated by reference to 
the ordinary pay payable to each employee (s 31). 

54 Each person registered as an employee under the Act is entitled to specified periods of long service leave in respect of service 
in the construction industry, and is entitled to be paid ordinary pay for such leave (s 21).  Service in the construction industry is 
not required to be continuous nor is it required to be with one employer (s 21(2)(c)). 

Meaning of construction industry and site 
55 An ‘employee’ is defined in s 3(1) as: 

(a) a person who is employed under a contract of service in a classification of work referred to in a prescribed 
industrial instrument relating to the construction industry that is a prescribed classification; or 

(b) an apprentice; 
56 There is no dispute about that definition in this matter.  The parties agree that as at July 2018, PIM employed employees under 

contracts of service who performed work described in the prescribed classifications in the Construction Industry Portable Paid 
Long Service Leave Regulations 1985 (WA) (Regulations), including classifications from a range of awards that are specified 
in the agreed facts.  In those circumstances, the employees meet the definition of employee under the Act.  

57 An ‘employer’ is defined amongst other things, but relevantly for this purpose, as ‘a natural person, firm or body corporate 
who or which engages persons as employees in the construction industry (s 3(1)). 

58 The first point I make then is that an employer, regardless of the corporate form it takes, is defined by reference to the industry 
in which those persons who it engages as employees work.  That is, it engages employees in the construction industry as 
defined.  It does not define them by reference to the industry in which the employer is engaged, but rather by reference to the 
employees.  It does not define the employer as one engaged in the construction industry, except in respect of the exclusions in 
(f), which I will deal with later. 

59 As noted by Ipp J in Aust-Amec Pty Ltd t/a Metlab & SRC Laboratories and Others v Construction Industry Long Service 
Leave Payments Board [1995] WASC 718; (1995) 62 IR 412 at [413] (Aust-Amec), ‘(t)he definition of ‘employee’ therefore 
has a different ambit to that of ‘employer’.  The consequence of this that there may be persons who are ‘employees’ within the 
meaning of the Act who are not employed by ‘employers’ within the meaning of the Act.’ 
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60 PIM describes itself as being in a particular industry.  For the purposes of the Act, the issue is whether the employees are in the 
construction industry.  The meaning of that term does not rely on common understandings or dictionary definitions of 
construction industry.  It means, for the purposes of the Act, what the Act says it means.  The construction industry is defined 
by the Act in the following way: 

construction industry means the industry –  
(a) of carrying out on a site the construction, erection, installation, reconstruction, re-erection, renovation, 

alteration, demolition or maintenance of or repairs to any of the following – 
(i) buildings; and 
(iia) swimming pools and spa pools; and 
(ii) roads, railways, airfields or other works for the passage of persons, animals or vehicles; and 
(iii) breakwaters, docks, jetties, piers, wharves or works for the improvement or alteration of any 

harbour, river or watercourse for the purposes of navigation; and 
(iv) works for the storage or supply of water or for the irrigation of land; and 
(v) works for the conveyance, treatment or disposal of sewage or of the effluent from any premises; 

and 
(vi) works for the extraction, refining, processing or treatment of materials or for the production or 

extraction of products and by-products from materials; and 
(vii) bridges, viaducts, aqueducts or tunnels; and 
(viii) chimney stacks, cooling towers, drilling rigs, gas-holders or silos; and 
(ix) pipelines; and 
(x) navigational lights, beacons or markers; and 
(xi) works for the drainage of land; and 
(xii) works for the storage of liquids (other than water) or gases; and 
(xiii) works for the generation, supply or transmission of electric power; and 
(xiv) works for the transmission of wireless or telegraphic communications; and 
(xv) pile driving works; and 
(xvi) structures, fixtures or works for use on or for the use of any buildings or works of a kind referred 

to in subparagraphs (i) to (xv); and 
(xvii) works for the preparation of sites for any buildings or works of a kind referred to in 

subparagraphs (i) to (xvi); and 
(xviii) fences, other than fences on farms; 

(b) of carrying out of works on a site of the construction, erection, installation, reconstruction, re-erection, 
renovation, alteration or demolition of any buildings or works of a kind referred to in paragraph (a) for the 
fabrication, erection or installation of plant, plant facilities or equipment for those buildings or works; 

(c) of carrying out of work performed by employees engaged in the work referred to in paragraph (a) or (b) 
and that is normally carried out on site but which is not necessarily carried out on site, 

but does not include – 
(d) the carrying out of any work on ships; or 
(e) the maintenance of or repairs or minor alterations to lifts or escalators; or 
(f) the carrying out of maintenance or repairs of a routine or minor nature by employees for an employer, or 

another person under an arrangement with a labour hire agency, who is not substantially engaged in the 
industry described in this interpretation; 

61 The term ‘on a site’ is used twice within the definition.  The term ‘of sites’ is used once and ‘on site’ twice.  As noted in 
Commonwealth v Baume (1905) 2 CLR 405, sense is to be made of the whole statute, and ‘no clause, sentence, or word shall 
prove superfluous, void, or insignificant’ (p 414 per Griffith CJ).  These terms of ‘on a site’, ‘of sites’ and ‘on site’ must have 
work to do.  None of the three terms is defined in the Act.  The first step must be to ascertain the meaning of the word common 
to them all of ‘site’. 

62 The Macquarie Dictionary defines ‘site’ as: 
Noun      1.        the position of a town, building, etcetera., especially as to its environment. 

2. the area on which anything, as a building, is, or has been or is to be situated. 
… 
Verb (t) (sited, siting) 

4. to locate; place; provide with a site:  they sited the school next to the oval. 
[Latin situs position] 
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63 It also records terms incorporating ‘site’ as including building site, camp site, dating site, … sacred site … site specific’, and 
‘offsite’ and ‘onsite’.  

64 The Macquarie Dictionary also defines ‘situate’ as ‘to give a site to; locate,’ as an adjective.  It defines ‘onsite’ as, an adjective, 
‘located or done at a particular site: an onsite inspection’. 

65 The Australian Concise Oxford Dictionary defines site as, (a noun and verb): 
1. the ground chosen or used for a town or building. 
2. a place where some activity is or has been conducted (camping site; launching site). 

66 It is also ‘locate or place’ and ‘provide with a site’. 
67 The Shorter Oxford English Dictionary on Historical Principles 3rd edition 1973 provides a helpful expansion, beyond merely a 

place, to include ‘(t)he situation or position of a place, town, building, etcetera’, and ‘the ground or area upon which a building, 
town, etcetera., has been built, or which is set apart for some purpose.  Also, a plot, or number of plots, of land intended or 
suitable for building’. 

68 Therefore, the preliminary words in the definition of construction industry mean that of the industry of carrying out, at a 
position, area, location, place or situation, a range of activities being the construction, erection, installation, reconstruction, re-
erection, renovation, alteration, demolition or maintenance of or repairs to a range of buildings, structures, works etcetera, and 
for specified purposes or works.   

69 The definition of construction industry is in two parts which need to be read together.  The first part, disjunctively, includes the 
activities of construction, erection, installation etcetera in the preamble of paragraphs (a) and (b).  The second part is made up 
of types of things to which those activities are performed, such as buildings, swimming pools, roads, etcetera.  These, too, are 
described disjunctively.  I propose to set out a number of examples of what is included in the construction industry when one 
item from the first part and one from the second are read together as the structure of the definition requires.  The first example 
is the construction of buildings; the second, the erection of a breakwater; the third, the renovation of works for the storage or 
supply of water. 

70 Using this approach, the construction industry also means the carrying out, at a location, position, place or situation, of the 
maintenance of or repairs to, works for the extraction, refining, processing or treatment of materials or for the production or 
extraction of products and bi-products from materials.  This last example is just as valid, then, as any of the others.  Each of 
these activities is carried out on a site, or at a place. 

71 In Brown & Root Energy Services Pty Ltd v Construction Industry Long Service Leave Payments Board (2001 WAIRC 
02000; (2001) 81 WAIG 665) at [26] – [27], Smith C (as she then was) noted that the applicant contended ‘that s 3(1)(a) of the 
Act defines the ‘construction industry’ to include maintenance or repairs only where the maintenance or repairs are carried out 
on a site where construction work is carried out’.   The learned Commissioner noted Ipp J’s observations in Aust-Amec, and 
said: 

The definition is as Ipp J in Aust-Amec at 419 points out, complex.  However the construction suggested by the 
Applicant of the definition of ‘construction industry’ is in my view erroneous.  The opening words of s 3(1)(a) are 
plain and unambiguous.  The opening words are plainly expressed as disjunctive, so that a ‘site’ is to be construed as 
a place where any activities are carried out, that can be characterised as, construction, erection, installation, 
reconstruction, re-erection, renovation, alteration, demolition or maintenance of or repairs to any of the categories in 
subparagraphs (i) to (xviii) of s 3(1)(a) of the Act. 

72 I respectfully agree with those observations.   
73 Everything and every activity is located or done somewhere.  This gives the term ‘on a site’ or ‘on site’ no work to do that adds 

any meaning to the legislation.  If the meaning of ‘on a site’ is at a ‘location’, then it would have no purpose.   
74 Rather, I conclude that, read in context, ‘on a site’ means the site at which the activities in the first part of the definition are 

performed to the buildings, swimming pools, structures etcetera or works listed in (i) – (xviii).  Work performed away from 
where those buildings, swimming pools, roads etcetera and works are located (that is, away from the site or off-site) is not 
work in the construction industry within the meaning of the Act. 

75 While paragraph (b) of the definition of construction industry uses the phrase ‘of carrying out of works on a site of the 
construction, erection, etcetera and paragraph (c) is ‘of carrying out of work performed by employees engaged in the work 
referred to in paragraph (a) or (b) and that is normally carried out on site’, the meaning I suggest can be consistently applied 
throughout the definition of construction industry. 

76 The meaning I have attributed to the term ‘on a site’ is also consistent when applied to the exclusion in paragraph (f) of ‘the 
carrying out of maintenance or repairs of a routine or minor nature by employees for an employer, or another person under an 
arrangement with a labour hire agency, who is not substantially engaged in the industry described in this interpretation’.   

77 The scope of the construction industry as defined in s 3 is very broad.  It encompasses those activities normally considered to 
be construction work such as, explicitly, construction, erection, reconstruction, re-erection and demolition.  However, it also 
encompasses installation, renovation, alteration and maintenance of or repairs to items.  All of those activities form part of the 
construction industry where they are done to buildings; swimming pools and spa pools; roads, railways etcetera; breakwaters; 
works for the storage of water etcetera. 

78 In paragraph (b), it includes work on the site of the construction etcetera for the fabrication, erection or installation of plant, 
plant facilities or equipment for the buildings or works.  It includes that work normally performed on site but which is not 
necessarily carried out on site.  It is only by reference to the exclusions in paragraphs (d) – (f), but most particularly paragraph 
(f), that the industry of the employer is considered, that is, where the work of ‘maintenance or repairs of a routine or minor 
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nature by employees of an employer … who is not substantially engaged in the industry described in this interpretation’, (that 
is, the construction industry) which the definition sets out in detail. 

Work location – other decisions 
79 It is helpful to look at other decisions to see if they add to this construction or throw a different light on the terms construed.  

The only decision of a superior court in Western Australia about the locations of work for the purposes of the Act is that Ipp J 
in Aust-Amec.  The plaintiffs were businesses which undertook a range of testing services for clients at either the client’s 
premises or in the plaintiff’s premises.  They sought declaratory relief in relation to the Act.   

80 Aust-Amec Pty Ltd had three divisions.  The first to be examined by his Honour was Metlab Mapel.  It carried on the business 
of providing non-destructive testing, heat treatments, consultant metallurgy, mechanical testing and inspection and expediting 
services.  Some of the non-destructive testing may be on existing plant or in the course of construction.  The work also 
included testing machinery for the owner of the machinery or the insurance company to determine why the various 
components had failed.  It also tested mining equipment that was being dismantled for maintenance purposes.  His Honour 
noted that: 

Overall, approximately 60 to 70 per cent of Metlab Mapel’s work is carried out on site, rather than at its own 
laboratory or at its own workshop.  On specific site darkrooms and other facilities are used by the technicians 
concerned and once the material has been tested on site they return to the office with films where other technicians 
interpret them and reports are written (415). 

81 His Honour then distinguished between ‘Shop heat treatment’ carried out at Metlab Mapel’s premises and ‘on-site heat 
treatment’.  Other work was done at Metlab’s office, while inspection services of welding was carried out on site (416). 

82 SRC Laboratories was the next division of Aust-Amec considered by Ipp J.  He noted that this business undertook testing of 
soil, rock, concrete and other civil engineering materials.  These materials were used by SRC’s clients in the construction of 
roads, airport runways, dams, and other civil engineering projects.  ‘Sometimes employees of SRC Laboratories make field 
excursions to collect samples of materials’ which were tested at SRC’s main laboratory.  Alternatively, SRC ‘establish[ed] 
temporary testing laboratories at construction sites, but largely its work is carried out away from the site at its permanent 
laboratory’ (416). 

83 Wishaw Engineering Services was the third of Aust-Amec’s divisions.  It carried out ‘condition monitoring and vibration 
analysis of machinery at operational sites’.  Its employees attended its client’s building construction sites to undertake testing 
while the equipment was being commissioned. 

84 ETRS Pty Ltd was another of the plaintiffs in Aust-Amec.  It carried out four types of non-destructive testing for clients.  Some 
of the testing was undertaken at its own laboratory and some at the client’s premises or other steel fabrication companies, some 
at construction sites. 

85 Passrust Pty Ltd was the third plaintiff and it undertook non-destructive testing and visual inspection.  Non-destructive testing 
was typically performed: 

(a)t its clients’ premises, whether that is the site at which components are fabricated, or premises at which equipment 
is in use.  On some occasions, Passrust will carry out testing on equipment which is being installed at construction 
sites.  A small percentage of tests is [sic] conducted at its own laboratory, that is when components are sufficiently 
small for them to be transported.  The interpretation of the results and the preparation of reports is done at its office. 

86 Passrust also undertook ‘condition monitoring’ of equipment constructed by or on behalf of its clients.  This work was ‘carried 
out on site, that is, either at the site at which components are fabricated or the premises at which equipment is in use’, … ‘on 
site at the client’s premises’ (418). 

87 In his considerations, Ipp J did not expressly give a particular meaning to the term ‘on site’ or ‘on a site’.  However, it is clear, 
without room for doubt in my mind, that his Honour’s descriptions of where work was performed distinguished only between 
the employers’ premises and the employers’ clients’ premises in determining whether the work was on site or on a site.  He 
described the sites concerned.  His Honour made ‘specific reference to whether those businesses are carried out on ‘a site’ or at 
the plaintiffs’ premises, as the place where the activities in question are performed is accorded substantial significance in the 
definition of ‘construction industry’ under the Act’ (414). 

88 In respect of Metlab Mapel, his Honour noted that part of the non-destructive testing was undertaken ‘on site’ and films were 
taken to Metlab’s office for interpretation and preparation of reports.  Some related to materials used in the course of 
construction of buildings, plant and equipment, or on pipelines, vessels and tanks on new work or existing plant. 

89 The remainder of his Honour’s descriptions of the locations where work was performed continued the distinction between on 
site (at the client’s premises) or where the client was working, and at the employer’s premises.  The site could be a location 
where new buildings, structures or civil works were being undertaken, or new equipment or machinery being installed, 
commissioned and tested.  The site could also be an already operational mine, building, structure or factory where components 
were being fabricated or equipment manufactured. 

90 In respect of Metlab Mapel’s employees, his Honour concluded that those employees who carried out shop heat treatment 
‘carried out at Metlab Mapel’s premises (and not ‘on a site’) and for that reason alone those employees do not perform work in 
the construction industry’ (423). 

91 In respect of ETRS’s mechanical testing business, his Honour noted that ‘as all jobs are performed in its own laboratory, none 
of its employees engaged in that industry perform work ‘on a site’ and in my view none is in the construction industry’ (425). 
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92 While Ipp J distinguished between work on the employer’s premises and ‘on a site’, in my respectful view, that is not the 
complete answer.  It is part of that answer in circumstances where the work is performed on the premises of the contractor or 
service provider rather than on the premises of the client.  The work is construction work if it is on the site of the works.  In my 
interpretation, ‘on a site’ would be better described as ‘on the site of’ the construction, erection etc.  This is confirmed by his 
Honour’s use of the example of a bricklayer performing work on his employer’s premises, when his employer is not engaged 
in the construction industry. 

93 The Board refers to my decision in Sparks N Security Pty Ltd and Ritzline Pty Ltd trading as IC Cool Refrigeration, 
Mechanical and Electrical Services v Construction Industry Long Service Leave Payments Board 2017 (97 WAIG 366) 
(Sparks N Security) as applying the same approach as was used by Ipp J in Aust-Amec.  In that case, permanent employees 
installing air conditioning units at established residential homes and apartments were held to be working on site and to be 
engaged in the construction industry. 

94 The Board also refers to comparable legislation, whilst in different terms, in South Australia, the Construction Industry Leave 
Service Act 1987 (SA).  In FI & JF Munro (trading as Mega Electrical) v Construction Industry Long Service Leave Board 
([1992] SAIRC 20; (1992) 59 SAIR 381) the appellant was an electrical business carrying out electrical maintenance and 
repairs at its customers’ established premises.  Parsons IM noted the breadth of the definitions in the SA Act and found that: 

(t)he purpose of these definitions is to provide the broadest possible definition of building work and electrical and 
metal trades work which form the components of the construction industry.  Rather than giving the Act a narrow 
interpretation, the words used indicate that the intention of Parliament was to give ‘construction industry’ a 
comprehensive definition.  

95 Her Honour also determined that ‘(t)he phrase ‘building site’ is not confined, in this Act, to the place at which some new 
building work is being performed, it simply identifies a place at which work to which the Act applies is carried out, namely a 
place other than the employers’ place of business.  Similarly, the reference to ‘on site’ in … the definition of electrical and 
metal trades work is not confined to the site of new building work’. 

96 These decisions are not inconsistent with the approach that I have applied in this interpretation, even though in this matter I 
have refined what I decided in Sparks N Security. 

Itinerant work and the mischief to be addressed  
97 PIM says that it is uncontroversial that ‘the mischief which the Act attacks is the difficulty that employees in the construction 

industry face in qualifying for long service leave because of the itinerant nature of the work in that industry” (Applicant’s 
Outline of Submissions [10].)   

98 The issue of the itinerant nature of workers was first referred to in the Second Reading Speech for the Construction Industry 
Portable Paid Long Service Leave Bill (Assembly, Tuesday 17 September 1985 (1026)).  It was noted that: 

Cabinet approved the establishment of a scheme of portability of long service leave entitlements within the building 
and construction industry in WA (1026). 

99 Reference was made to the nature of the industry being such as to ‘effectively (deny) the opportunity of enjoying the 
entitlement’ (1028).  ‘The short term nature of employment contracts’ (1029), and the ‘intermittent nature of employment in 
the industry’ were also noted (1030). 

100 However Parliament did not use the words ‘building and construction industry’ in the statute.    Nor did it make explicit in any 
statement of object or purpose that the sites referred to were the sites of new building or construction works.  It defined the 
construction industry in such a way that goes well beyond the ordinary meaning of ‘building and construction industry’ as it 
would normally be understood.   

101 Had Parliament meant to limit the Act to employees engaged in short term contracts or intermittent work, or to such 
employment on building sites, it could easily have expressed that intention.  However, it did not.  

102 I note that the Commission in Court Session’s decision in Construction Industry Long Service Leave Payments Board v 
Positron Pty Limited (Positron) (1990) 70 WAIG 3062 at 3065 took account of the issue of itinerancy.  In that decision, 
Martin C with whom Kennedy and Parks CC agreed, said that the exclusion of 

any regular maintenance employee of an employer substantially engaged in the retail trades for example who utilised 
his or its regular maintenance employees on a construction project, say the remodelling of a showroom, in the Act’s 
‘broad’ definition ‘the construction industry’ and such a person not being the itinerant construction worker to whom 
the Act is obviously directed. 

103 The Board of Reference in Centurion Industries Limited v Construction Industry Long Service Leave Payments Board 
(1991) 71 WAIG 1300, at 1301, referred to the comment quoted above from Positron.  It then concluded that it was ‘clear that 
none of the employees of Centurion Industries Ltd could be considered to be … ‘the itinerant construction workers to whom 
the Act is obviously directed.’ 

104 In 1992, in Construction Industry Long Service Leave Payments Board v Precision Corporation Pty Ltd (unreported, Library 
No 920130, 4 March 1992) (Precision), Owen J considered the definition of ‘construction industry’ contained in the Act.  The 
relevant parts of the definitions are unchanged from that time.  However, his Honour expressed the view of the purpose of the 
legislation and the mischief it aimed to address as being related to ‘the itinerant nature of workers’ in the construction industry 
meaning that they had difficulty in qualifying for long service leave.   
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105 However, I respectfully note that the Act itself does not express that purpose, and this view has, in my view, placed artificial 
boundaries around the description of the industry which is not actually reflected in the Act.  The conclusion that the Act is 
directed to itinerant workers is, in my respectful opinion, in error.  It creates a priori assumption.   Rather, it is necessary to 
derive the purpose from what the legislation says.   Whether the nature of the work, the employees and employers meet the 
definitions in the Act are the determining factors, rather than a subjective purpose not expressed in the Act.   

106 The purpose of the Act, in accordance with its title and other clauses to which I have referred, is to create one long service 
leave system to apply to employees who work in the construction industry.  It is and can only be that industry as defined by the 
statute.   

107 As I noted earlier in these Reasons, the Act provides a definition that encompasses the wide variety of activities which are 
performed to a range of buildings, structures and works.  The Act provides that it is service in the industry not service with the 
employer that counts (s21(1).  It does not have to be continuous service (s21(2)(c)), but it may be (s21(2)(d)).  An employee 
may serve one or more employers for lengthy periods of times, even to the point of accruing sufficient service to accrue a 
period of leave with one employer. 

108 There is no requirement in any of the terms of the Act that either the place of work varies regularly or that the employment 
itself is of a limited duration. 

Maintenance work as part of “construction industry” 
109 PIM says that the inclusion of maintenance, repairs and alterations in the definition of “construction industry” does not 

undermine its position.  This is said to be because those things are often performed on a construction site before the 
construction project is completed.  That may be so, however, the Act does not limit the maintenance, repairs or alterations in 
this way.  Once again, if Parliament had intended that maintenance, repairs and alterations be limited to that done during the 
construction phase, it could have said so in the text.  The structure of the definition of “construction industry” would, in those 
circumstances, have been quite different.  Rather, it has included activities, along with maintenance of or repairs to the 
buildings, structure and works which follow, and has not specified that those activities relate only to the building or 
construction phase. 

Is the work of PIM’s employees for PIM’s clients work in the construction industry as defined? 
110 Earlier, I gave four examples of how the two parts of the definition of construction industry work together.  The fourth 

example was the maintenance of or repairs to works for the extraction, refining, processing or treatment of materials or for the 
production or extraction of products and bi-products from materials.   

111 The SOAF and Mr Kennedy’s statement indicate that this is the nature of the work undertaken by PIM at Alcoa Alumina 
Refineries; BHP Nickel Refinery – Kwinana; CSBP Kwinana Industrial Complex, and the other locations of the operations of 
its clients.  The work at Fremantle Port Container Terminal is not in this category.  It is repairs of and maintenance to four 
large gantry cranes located on the wharf, which load and unload shipping containers from vessels.  

112 I observe that throughout his descriptions of the work undertaken by PIM and its employees, Mr Kennedy referred to the work 
being undertaken on site or at the location of PIM’s clients. 

113 Given the meaning I have attributed to the term ‘on a site’, or ‘on site’, in the context of the definition of construction industry, 
being on the site of the construction etcetera, this would mean that the types of works described in paragraphs (i) – (xviii), 
while not necessarily being within the generally accepted understanding of the construction industry, are part of the 
construction industry for the purposes of this Act.  It does not require that the work be undertaken on the site of the 
construction of any buildings or structures.  It merely requires that it be on a site where any of the activities in the first part of 
the definition are being undertaken. 

114 The contracts PIM has with its major clients use this language.  For example Attachment A2, is a ‘Supply Contract for On-Site 
Service’.  Clause 3 sets out the Provision of Services.  At 3.1(a), it records that ‘The Supplier agrees to provide the Services to 
Alcoa at, unless otherwise agreed, the Site.’  ‘Site’ is defined in Clause 1 – Interpretation as meaning ‘the site or sites specified 
in Schedule 2.’  Schedule 2 lists the sites as ‘Alcoa’s Sites at Kwinana, Willowdale, and Bunbury Port’.  The changes to the 
contract refer to the provision of ‘On-site Services’. 

115 The BHPB Nickel West Contract (Attachment A10) contains ‘Framework Agreement Specifics’.  Apart from setting out the 
name of the contractor and the company and other details it sets out the ‘Sites’ as being Kwinana Nickel Refinery and other 
sites, and contains definitions, including of Site which ‘means any or all the places described as such in the Framework 
Agreement Specifics, as the place or places for the performance of the Services under a Contract’,  (cl 1 – Definitions). 

116 Ravensthorpe Nickel Operations, etcetera, ‘and any other site in Western Australia as described and specified in the contract’.  
In Clause 1 – Definition, it defines ‘Site’ as meaning ‘any or all of the places described as such in the Framework Agreement 
Specifics, as the place or places for the performances of the Services under the Contract’. 

117 The contract with Wesfarmers Chemicals, Energy & Fertilisers for the provision of maintenance services records in Part 1 that 
‘the Company requires maintenance services to be carried out from time to time at the Site’ (A14).  Site is defined as ‘the site 
nominated in Part 4 where the work is carried out and any further area as may be designated by the Responsible Officer” (219). 

118 Other contracts have similar references.  The contracts also contain references to ‘site inductions’, ‘the site at which the work 
is conducted’ or ‘the site controlled by the client’ of PIM. 

119 Attachment A18 is a contract with Tiwest Pty Ltd.  It defines ‘Site’ as meaning ‘any place, which is occupied by Tiwest and at 
which any part of the Works will be carried out’.  The ‘Works’ means the provision of ‘Labour Hire Services’.  The contract 
makes a number of references to the ‘Tiwest Site’. 



52 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

120 While not necessary or relevant to the statutory construction, I note that what these contracts do is confirm that the use of the 
word in the Act is reflected in the practice of industry, in this case the various industries to which PIM contracts.  Those places 
where the client requires work to be done is on a site, that is, a place or location.  The work at those sites, performed by the 
employees of PIM, is maintenance and repairs of various sorts. 

121 In that context, it does not require that the work be done on a construction site.  The language used in the contracts is also 
consistent with the site being away from the employer’s premises but the location where the work is done.  The term makes 
sense in the context in which it is used. 

122 Therefore, the answer to question 1 is yes.  
The re-enactment presumption – does it apply, and does it support the construction? 
123 The Board says that the history of decisions of the Commission and Boards of Reference as well as Aust-Amec are significant 

because: 
they indicate the common view of those members of the Commission and Boards of Reference on the question 
which the Applicant now raises, but also because it may be presumed that, when the legislation was 
comprehensively reviewed and amended in 2011, (Industrial Legislation Amendment Act 2011) (WA), (Part 2) the 
legislature was content with the understanding consistently applied over many years by the Commission and Boards 
of Reference (footnote omitted).   

124 Pearce and Geddes’ Statutory Interpretation in Australia (8th ed) sets out the history, the ebbs and flows of support and 
exceptions to this presumption.  They include whether the presumption applies only to the decisions made by superior courts 
(Northrope v City of Hawthorn [1941] VRL 178; (1941) ALR 200) or whether it applies to decisions of other courts and 
specialist tribunals.  There is also the issue of ascertaining the likelihood that Parliament, the minister or the department 
concerned knew of a judicial interpretation of language that had been repeated in a later enactment. 

125 In 1994, the High Court in Re Alcan Australia Ltd; ex parte Federation of Industrial, Manufacturing and Engineering 
Employees (1994) 181 CLR 96 (106 – 107); 123 ALR 193 at (200)) unanimously applied the re-enactment presumption.  At 
106, the Court said “(t)here is abundant authority for the proposition that where the Parliament repeats words which have been 
judicially construed, it is taken to have intended the words to bear the meaning already ‘judicially attributed to [them]’, 
although the validity of that proposition has been questioned’ (footnotes omitted)’.   

126 However, the Court said that in that case, the presumption was strengthened by the legislative history of the Act it was 
considering, namely the Industrial Relations Act 1988 (Cth).  In that case, prior to the enactment of the Act, the Committee of 
Review into the Australian Industrial Relations Law and System recommended that the jurisdiction of the Australian Industrial 
Relations Commission be extended to overturn a previous High Court decision in Reg v Portus; ex parte Australia & New 
Zealand Banking Group Ltd [1972] 127 CLR 353.  It went on to note, however, that ‘Parliament adopted, in almost identical 
terms, the language of the former Act’.  The Court found that Parliament in that case did not intend to overturn Reg v Portus. 

127 After noting the High Court decision in Re Alcan the learned authors, Pearce and Geddes, go on to note: 
The Alcan Australia case arose under the Industrial Relations Act 1988 (Cth).  Two years after it was decided, the 
Workplace Relations Act 1996 (Cth) was enacted.  In Electrolux Home Products Pty Ltd v Australian Workers’ 
Union [2004] HCA 40; (2004) 209 ALR 116 at [81] McHugh J noted the similarity between a provision in the 
earlier Act that had been interpreted in the Alcan Australia case and a provision in the later Act and added: 

The principle that the re-enactment of a rule after judicial consideration is to be regarded as an 
endorsement of its judicial interpretation has been criticised, and the principle may not apply to provisions 
re-enacted in ‘replacement’ legislation [see, eg, Flaherty v Girgis (1987) 162 CLR 574 at 594; 71 ALR 1 
at 14 per Mason ACJ, Wilson and Dawson JJ; Zickar v MGH Plastic Industries Pty Ltd (1996) 187 CLR 
310 at 329; 140 ALR 156 at 169 per Toohey, McHugh and Gummow JJ].  However, industrial relations is 
a specialised and politically sensitive field with a designated Minister and Department of State.  It is no 
fiction to attribute to the Minister and his or her Department and, through them, the Parliament, knowledge 
of court decisions – or at all events decisions of this Court – dealing with that portfolio.  Indeed, it would 
be astonishing if the Department, its officers and those advising on the drafting of the Act would have been 
unaware of Re Alcan. 

Gleeson CJ (at [7]-[8]), Gummow, Hayne and Heydon JJ (at [161]) and Callinan J (at [251]) reached similar 
conclusions; cf Kirby J at [206]. 
In Workcover Authority of New South Wales (Inspector Belley) v Freight Rail Corporation [2002] NSWIRComm 
28; (2002) 117 IR 99 at [62] Haylen J observed that the criticism of the presumption that were based on its 
artificially applied with less strength ‘where Parliament deals with statutes administered by specialist tribunals or 
where there is a legislative history of frequent review and amendment’.  Numerous examples of the application of 
the presumption are to be found in the decisions of the Australian Industrial Relations Commission and state 
Industrial Relations Commissions.  See Paul Fishlock v Campaign Palace Pty Ltd [2013] NSWSC 531 at [317]-
[319].  See also the discussion of Australian Capital Territory (Chief Minister’s Department) v Coe [2007] ACTSC 
15 at 3.47.  In more recent examples of the possible application of the re-enactment presumption the courts have 
considered the subject matter of the legislation and the context of its enactment, looking for indications as to the 
likelihood that parliament, the minister or the department knew or would have known of a judicial interpretation of 
language that has been repeated in the later enactment.  See Informax International Pty Ltd v Clarins Group Ltd 
[2012] FCAFC 165 at [174]; R v Aubrey [2012] NSWCCA 254; (2012) 82 NSWLR 748 at [48]-[50] per Macfarlan 
JA, with whom Johnson and Davies JJ agreed at [64] and [65] respectively (p 143 - 144). 
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128 In Minister Administering the Environmental Planning and Assessment Act 1979 v Carson (Carson) [1994] 35 NSWLR 342 
(Carson) at (362) – (363) Young AJA, with whom Kirby P and Priestly JA agreed on this point, observed: 

Then it is put that parliament must have been intending to legislate according to the then existing state of the law 
which must have been as laid down by Master Allen, as he then was, in T A Field’s case.  There is, of course, some 
basis for that submission.  ‘There is a presumption, useful in statutory interpretation, that where a provision of 
legislation has been passed upon by authoritative decisions of the courts and is later re-enacted, Parliament can be 
taken, in the absence of a clear intention to the contrary, to know and accept the interpretations given in the 
legislation’:  Public Service Association of New South Wales v Industrial Commission of New South Wales (1985) 
1 NSWLR 627 per Kirby P.  That presumption applies whether the judicial decisions were decisions of the courts or 
tribunals ordinarily administering that Act, such as the Industrial Commission in the case I have cited or decisions at 
District Court level or master level, and in so far as Northrope v City of Hawthorn [1941] VLR 178 purported to 
decide the contrary, it should not now be followed. 
However, for the principle to apply there must be a series of judicial decisions which make it abundantly clear that a 
particular view of the preceding legislation has been followed. 

129 As noted by Allsop CJ in Bluescope Steel (AIS) Pty Ltd v Australian Workers’ Union [2019] FCAFC 84; (2019) 288 IR 145 
at [155]: ‘(t)he strength of the presumption will depend on the circumstances’. 

130 Therefore, I am of the view that if it can be established that Parliament has re-enacted the legislation in terms that continue to 
apply the approach taken by superior courts as well as by  the Commission and Boards of Reference, which deal with the 
definition of ‘on site’ or ‘on a site’, and that Parliament was aware of those decisions at the time, that this has the effect of 
supporting that interpretation.  This, however, does not supplant the need for the Commission to actually apply its own 
consideration in construing the definition on this occasion by reference to the text, context, purpose and enactment history.  It 
is in this context that the enactment history is relevant. 

131 The decision in Positron, made in 1990, was that maintenance work in the treatment plant of a gold mine and on a mobile plant 
thereon was within the construction industry as defined.  The Board noted that one of the amendments made to the Act in 2011 
was to clarify that labour hire agencies were included in the definition of ‘employer’.  It was said that the amendment would 
remove any ambiguity.  The decision in Positron was cited and was again referred to in the course of debate on the Bill 
(Hansard Assembly, 1 November 2011, p 8676, F M Logan; see also Hansard Council, 19 October 2011, p 8311, Hon Alison 
Xamon).   

132 The Board also notes the exchange in Parliament between the Minister for Transport, Mr Buswell and the Member for 
Cockburn, Mr Logan where Mr Buswell referred to a worker going to ‘a mine site or a construction site’ requiring the 
employer to make contributions under the Act (Hansard Assembly, 1 November 2011, p 8673).   

133 I conclude that in 2011, when Parliament amended the definition of employer, it was aware of a decision which interpreted the 
construction industry as going beyond the building construction industry, to maintenance work on sites including mine sites.  I 
note that by that time, the decision in Aust-Amec had also been made.  There is no evidence that Parliament or the Minister 
were specifically aware of that decision.  However, this is likely, in the context of the comments made in Electrolux Home 
Products Pty Ltd v Australian Workers Union [2004] HCA 40; (2004) 209 ALR 116 and in Carson. 

134 This assists in confirming my earlier conclusion regarding the scope and purpose of the Act, for the purposes of defining the 
term on a site. 

Whether if the majority of the work performed by the applicant is maintenance work carried out at the applicant’s clients’ 
premises, the applicant is ‘substantially engaged in the industry described in this interpretation’ such that paragraph 3(f) of 
the definition of construction industry in the Act does not apply and the question of whether the maintenance work is of a 
routine or minor nature does not arise? 
135 This question appears to be framed on the premise that the majority of the work is of a routine or minor nature.  It then requires 

determination of whether PIM is or is not substantially engaged in the construction industry as defined.   
136  Although PIM describes itself as being engaged in the provision of maintenance services predominantly to the mining and 

resources sectors,  the construction industry, as defined by the Act, encompasses the carrying out of maintenance of or repairs 
to works for the extraction, refining, processing or treatment of materials or for the production or extraction of products and bi-
products from materials.  It also encompasses the renovation or works of the kind set out in (a) for the fabrication, erection or 
installation of plant, plant facilities or equipment for those buildings of works.  This meets the description of almost all of the 
work performed by PIM for its clients.  I have set out in considerable detail in [6] to [44], the work described in the SOAF and 
Mr Kennedy’s statement for those clients listed in [26] of these Reasons.  With the possible exception of work for Patrick 
Stevedores Operations Pty Ltd, all of this work fits the description of work falling within the construction industry.   

137 Therefore, PIM fits the description of being ‘substantially engaged in the industry described in’ the interpretation of 
‘construction industry’ set out in s 3.  To use the language of the Act, although it involves using a double negative, PIM does 
not then meet the exclusion of being ‘not substantially engaged in the ‘construction industry’ as defined, and the exclusion in 
paragraph 3(f) does not apply. 

Conclusion 
138 The answer to question 1(a) is yes, and the exclusion in 3(f) does not apply.   
139 As I understand the parties’ agreed position as to the various combinations of answers to the questions posed in [3] of these 

Reasons, my conclusions mean that the Board’s decision should be affirmed and the application be dismissed.  The parties are 
asked to confirm or otherwise this understanding within 7 days. 
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2019 WAIRC 00873 
REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD GIVEN ON 12 JULY 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PROGRAMMED INDUSTRIAL MAINTENANCE PTY LTD ACN 133892350 

APPLICANT 
-v- 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE MONDAY, 16 DECEMBER 2019 
FILE NO/S APPL 58 OF 2018 
CITATION NO. 2019 WAIRC 00873 
 

Result Order made 
Representation 
Applicant Mr S M Davies SC and with him Mr G Giorgi of counsel 
Respondent Mr J B Blackburn SC and with him Ms R Harding of counsel 
 

Order 
HAVING HEARD Mr S M Davies SC of counsel and with him Ms R Harding of counsel on behalf of the applicant and Mr J B 
Blackburn SC and with him Ms R Harding of counsel on behalf of the respondent, the Commission, pursuant to the powers 
conferred under the Industrial Relations Act 1979 and the Construction Industry Portable Paid Long Service Leave Act 1985 (WA), 
hereby orders –  

1.  That the respondent’s decision to require the applicant to register as an employer under the Construction 
Industry Portable Paid Long Service Leave Act 1985 (WA) be affirmed, and 

2. That the application be dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

SECTION 23—Miscellaneous matters— 

2019 WAIRC 00892 
APPLICATION TO THE COMMISSION – UNSPECIFIED GROUNDS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LEEJO GEORGE 

APPLICANT 
-v- 
WA HEALTH 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 20 DECEMBER 2019 
FILE NO/S APPL 46 OF 2019 
CITATION NO. 2019 WAIRC 00892 
 

Result Application dismissed 
Representation 
Applicant No appearance  
Respondent Mr A Chapple and with him Ms M Di Lello 
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Order 
There being no appearance for the applicant and having heard from Mr A Chapple and with him Ms M Di Lello on behalf of the 
respondent, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders – 
 THAT the application be, and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2019 WAIRC 00877 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2019 WAIRC 00877 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : ON THE PAPERS 
DELIVERED : WEDNESDAY, 18 DECEMBER 2019 
FILE NO. : U 22 OF 2019 
BETWEEN : ELISABETTA MARRAPODI 

Applicant 
AND 
MR ZANE CHARLES NORMAN 
TREWIN NORMAN & CO. 
Respondent 

 

CatchWords : Harsh, opressive and unfair dismissal, whether dismissal or resignation, no dismissal at 
initiative of employer - Industrial Relations Act 1979 (WA) s 29(1)(b)(i) 

Legislation : Industrial Relations Act 1979 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : Mr J Hammond 
Respondent : Mr M Cox 
Solicitors: 
Applicant : Hammond Legal 
Respondent : MDC Legal 
 

Case(s) referred to in reasons: 
Gunnedah Shire Council v Grout (1995) 62 IR 150; (1995) 134 ALR 156 
J L v Haydar Family Restaurants t/a McDonalds [2003] WAIRC 09489; (2003) 83 WAIG 3303 
Metropolitan (Perth) Passenger Transport Trust v Erhard Gersdorf (1981) 61 WAIG 611 
Mohazab v Dick Smith Electronics Pty Ltd (No. 2) [1995] IRCA 625; (1995) 62 IR 200 
Robert Gallotti v Argyle Diamonds Pty Ltd [2003] WAIRC 07928; (2003) 83 WAIG 919 
Robert John Gallotti v Argyle Diamond Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 
The Attorney General v Western Australian Prison Officers’ Union of Workers (1995) 75 WAIG 3166 

Reasons for Decision 
1 On 12 February 2019 Ms Elisabetta Marrapodi made application for unfair dismissal to the Western Australian Industrial 

Relations Commission claiming to have been harshly, oppressively or unfairly dismissed and seeking compensation. 
Background 
2 Ms Marrapodi worked at Trewin Norman and Co, the respondent, for 12 years from August 2006. 
3 At some time, difficulties in the working relationship developed.  On 14 January 2019 Ms Marrapodi attended a meeting with 

the office manager to discuss complaints from other staff members concerning Ms Marrapodi’s behaviour. 
4 On 15 January 2019 Ms Marrapodi provided two medical certificates certifying that she was unfit for work until 3 February 

2019.  
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5 On 22 January 2019 Ms Marrapodi sent a letter notifying of her resignation with immediate effect.  On 25 January 2019 
Ms Marrapodi sent a second letter to her employer expressing her disappointment with her employer and confirming the end of 
the employment relationship.  Ms Marrapodi says she was forced to resign as a result of the conduct of her employer. 

6 Trewin Norman and Co assert that it was Ms Marrapodi’s attitude and conduct that negatively affected her colleagues and the 
workplace.  The respondent contends that Ms Marrapodi was not forced to resign, did so voluntarily and that being the case the 
Commission does not have jurisdiction to hear her claim. 

Question to be determined 
7 A threshold issue arises as to whether Ms Marrapodi was dismissed for there to be jurisdiction of the Commission under s 

29(1)(b)(i) of the Industrial Relations Act 1979 (IR Act).  This is a jurisdictional fact necessary to be found in order for the 
Commission to further consider whether any such dismissal is harsh, oppressive or unfair:  Robert Gallotti v Argyle Diamonds 
Pty Ltd [2003] WAIRC 07928; (2003) 83 WAIG 919,  Robert John Gallotti v Argyle Diamond Mines Pty Ltd [2003] 
WASCA 166; (2003) 83 WAIG 3053, J L v Haydar Family Restaurants t/a McDonalds [2003] WAIRC 09489; (2003) 83 
WAIG 3303. 

8 The question I must decide is whether Ms Marrapodi’s employment was terminated as a result of a voluntary resignation by 
her or at the initiative of the employer. 

Principles 
9 Fundamental to the Commission's jurisdiction in matters of this kind is for the applicant to be dismissed as a matter of fact and 

law.  That is a matter of jurisdictional fact as set out in the decision of the Industrial Appeal Court in Metropolitan (Perth) 
Passenger Transport Trust v Erhard Gersdorf (1981) 61 WAIG 611. 

10 The Industrial Appeal Court in The Attorney General v Western Australian Prison Officers’ Union of Workers (1995) 75 
WAIG 3166 (Attorney General), held that the resignation of the employee was in fact a dismissal by the employer. The 
employee was told that the allegations of the employer, which the employer’s agents supported with statements they knew to 
be false, would be made public unless the employee resigned.  The employer’s agents stated that they had been directed to 
obtain the employee’s resignation and the letter of resignation was dictated to the employee by the employer’s agent.  
Furthermore, the employee’s request for an opportunity to obtain legal advice was denied.  The Court found that the 
employer’s conduct had left the employee with the impression that the options were to resign or be dismissed in circumstances 
of duress or procedural unfairness and held that Western Australian Industrial Commission had jurisdiction to determine the 
matter. 

11 In Mohazab v Dick Smith Electronics Pty Ltd (No. 2) [1995] IRCA 625; (1995) 62 IR 200 (Mohazab), the Full Bench of the 
Industrial Appeal Court held that for a resignation to be considered to be in fact a termination of employment at the initiative 
of the employer, it is necessary that the conduct of the employer results directly or consequentially in the termination of the 
employment.  In this matter the employer suspected an employee had acted dishonestly and during an interview the employee 
was told to resign, or the police would be called in.  The employee agreed to resign and was escorted out of the premises and 
left standing in the car park until the respondent prepared a letter of resignation and brought it to him to sign.  

12 In some cases where a worker resigns in an emotional state and the employer knew the resigning employee suffered from a 
medical illness or psychological condition, it might have a duty to "enquire into the employee's status at its own initiative in the 
period following the resignation before accepting the resignation" as in Gunnedah Shire Council v Grout (1995) 62 IR 150; 
(1995) 134 ALR 156.  In this matter it was held that an employee suffering severe work-related stress and severe depression 
was nonetheless capable of acting rationally and had made a considered decision to leave his employment.  The employer was 
entitled to accept the employee’s letter of resignation on the basis that although he was stressed, he knew what he was doing. 

Consideration 
13 Ms Marrapodi asserts that the conduct of her employers and the other members of staff forced her to resign her employment.  

Ms Marrapodi listed examples of types of behaviour such as being excluded from work events, being ignored or not 
acknowledged, receiving aggressive notes, disrespectful and rude body language such as looks of hatred and disgust and being 
yelled at.  However, Ms Marrapodi has not supported these claims with any specific examples and evidence of the behaviours. 
Ms Marrapodi’s evidence is that she felt she had no choice other than to resign as a result of alleged bullying toward her. 

14 Ms Marrapodi claims a list of complaints from other staff about her behaviour were formulated in an attempt to exacerbate her 
anxiety.  (Witness Statement of Elisabetta Marrapodi [50]).  The claim concerning the fabrication of complaints and its 
purpose is not supported by any evidence.  On the contrary evidence submitted by two colleagues of Ms Marrapodi 
demonstrate that they had concerns about Ms Marrapodi’s behaviour and conduct, considered that there was a negative impact 
on their work and had raised these concerns with their employer.  (Witness Statement of Janice Ellen Sarah Row and Alexis 
Stella Kapoulitsas). 

15 Ms Marrapodi’s recollection of the process and content of the meeting with the practice manager, held to discuss the 
complaints of other staff members differs from that of the practice manager.  (Witness Statements of Elisabetta Marrapodi and 
Jacqueline Jo Elizabeth Norman).  On either version of this event, I find that it was not inappropriate for Ms Norman to meet 
with Ms Marrapodi to discuss the concerns colleagues held for Ms Marrapodi’s attitude and conduct.     

16 I do not find the conduct of the employer to be that which would result directly or consequentially in the termination of Ms 
Marrapodi’s employment.  The situation was not those in which an employee would have been left with no option but to resign 
or be dismissed in circumstances of duress or procedural unfairness as was the case in Attorney General. 
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17 Ms Marrapodi says she was experiencing trauma at the time she composed her letter of resignation and she was hoping that her 
resignation would prompt acknowledgement of her circumstances from her employer (Witness Statement of Elisabetta 
Marrapodi [51-52]).  A copy of the letter is attached to the Witness Statement of Zane Norman [ZN-1].  Ms Marrapodi was 
disappointed that the letter did not invoke a response and three days later wrote a second letter to her employer explaining how 
she was feeling.  (Witness Statement of Elisabetta Marrapodi [56]).  This letter is attached to the Witness Statement of Zane 
Norman [ZN-2]. In the second letter Ms Marrapodi sets out her disappointment with her employer as to the manner in which 
she had been treated and denies the veracity of the complaints against her. There is no revocation of her earlier notification of 
her resignation nor does she express any regret in resigning.  The purpose of her second letter was apparently to convey her 
views about the workplace: “I wish you luck in getting another hard working and loyal employee like myself.   I just needed to 
type this letter to get this off my chest so I can move on and put this behind me. It doesn’t really matter now whether you 
believe it or not”.  

18 Ms Marrapodi may have written her first letter in an emotional state; however, her resignation was not in the heat of the 
moment. On 22 January 2019 Ms Marrapodi was not in the workplace, having commenced a period of personal leave on 
15 January 2019.  In the three days between writing the second letter, Ms Marrapodi had time to reflect and consider her 
options, she had an opportunity to consider her circumstances and obtain advice from others including her union, an 
employment/community law centre or a lawyer if she wished. 

19 In December 2016, Ms Marrapodi attended a psychologist and was diagnosed with “General Anxiety Disorder”.  
Ms Marrapodi says that the respondent’s practice manager was provided with correspondence from her psychologist, which I 
infer was as a result of the consultation in December 2016 and at that time. There is no evidence that Ms Marrapodi nor her 
psychologist provided any further information concerning her mental wellbeing to her employer after that date.  Ms Marrapodi 
says that despite the information provided by her psychologist she continued to be bullied and harassed at work during her 
entire employment.  Ms Marrapodi provides a letter, dated 14 March 2019 (two months after the employment relationship had 
ended) from her psychologist that sets out dates of various appointments being three appointments in 2016, eight appointments 
in 2017 and one appointment almost one year later in 2018.  In her record of a meeting with Ms Marrapodi in September 2018 
the practice manager acknowledges that she was aware that Ms Marrapodi was anxious, had a bad year personally and was 
obtaining professional help (Witness Statement of Jacqueline Jo Elizabeth Noman [JN-1]).  Following the meeting with 
Ms Norman on 14 January 2019 Ms Marrapodi left the workplace and did not return.  Ms Marrapodi attended her general 
practitioner and provided two medial certificates for the period 14 January 2019 to 3 February 2019.  Ms Marrapodi was 
clearly unwell and stressed however, similar to Gunnedah Shire Council v Grout, Trewin Norman & Co was entitled to 
accept her letter of resignation, particularly when confirmed by the second letter. 

20 For the reasons set out herein, therefore I find that the termination was by the applicant and it was not a dismissal. I dismiss the 
application. 

 
 

2019 WAIRC 00878 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ELISABETTA MARRAPODI 
APPLICANT 

-v- 
MR ZANE CHARLES NORMAN 
TREWIN NORMAN & CO. 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 18 DECEMBER 2019 
FILE NO/S U 22 OF 2019 
CITATION NO. 2019 WAIRC 00878 
 

Result Application dismissed 
Representation 
Applicant Mr J Hammond (of counsel) 
Respondent Mr M Cox (of counsel) 
 

Order 
HAVING HEARD Mr J Hammond (of counsel) on behalf of the applicant and Mr M Cox (of counsel) on behalf of the respondent, 
the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders: 
 THAT this application be, and by this order is, dismissed. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 
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2019 WAIRC 00885 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2019 WAIRC 00885 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : FRIDAY, 26 JULY 2019 
DELIVERED : FRIDAY, 20 DECEMBER 2019 
FILE NO. : B 139 OF 2018 
BETWEEN : JO ANNE STONES 

Applicant 
AND 
DIRECTOR TROY BARBAGALLO  
THE HOROLOGIST PTY LTD 
Respondent 

 

CatchWords : Contractual benefits claim - salary review - commission payments - express terms - implied 
terms - collateral contract 

Legislation : Industrial Relations Act 1979 
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Mr John Park (of counsel) 
 

Case(s) referred to in reasons: 
Anne Patricia Ahern v The Australian Federation of Totally and Permanently Incapacitated Ex-Service Men and Women (WA 
Branch Inc) (1999) 79 WAIG 1867 
Australian Broadcasting Commission v Australasian Performing Right Association Limited (1973) 129 CLR 99 
Belo Fisheries v Dennis Terence Froggett (1983) 63 WAIG 2394 
B P Refinery (Westernport) Pty Limited v President, Councillors and Ratepayers of the Shire of Hastings (1977) 180 CLR 266; 
(1977) 16 ALR 363 
Con-Stan Industries of Australia Proprietary Limited and another v Norwich Winterthur Insurance (Australia) Limited [1985-
1986] 160 CLR 226 
Graham Sargant v Lowndes Lambert Australia Pty Ltd [2001] WAIRC 02603; (2001) 81 WAIG 1149 
Hawkins v Clayton and others (1988) 164 CLR 539 
Heilbut Symons and Co v Buckleton [1912] AC 30 
J J Savage & Sons Pty Ltd v Blakney (1970) 119 CLR 435 
Masters and another v Cameron (1954) 91 CLR 353 
Norwich Winterthur Insurance (Australia) Ltd v Con-Stan Industries of Australia Pty Ltd [1983] 1 NSWLR 461 
Perth Finishing College Pty Ltd v Susan Watts (1989) 69 WAIG 2307 
Price v Rhondda Urban District Council [1923] 2 Ch 372 
Richardson Pacific Ltd v Deborah Anne Miller-Smith [2005] WAIRC 00545; (2005) 85 WAIG 1277 
S & K Investments Pty Ltd v Cerini [2016] WASC 233 
Shepperd v The Council of the Municipality of Ryde (1952) 85 CLR 1 
Thornley v Tilley and others (1925) 36 CLR 1 
Waroona Contracting v Alan B G Usher (1984) 64 WAIG 1500 
Case(s) also cited: 
Bottomley’s Case (1880) 16 Ch D 681 
Hillas & Co Ltd v Arcos Ltd (1932) 147 LT 503 
Locke v Dunlop (1888) 39 Ch D 387 
Re Transport Workers Union of Australia (1993) 50 IR 171 
The Council of the Upper Hunter County District Council v Australian Chilling and Freezing Co Ltd (1968) 118 CLR 429 
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Reasons for Decision 
1 Ms Jo Anne Stones claims payment of $35,000 for unpaid commissions and $5,000 for an unpaid salary increase review as 

entitlements under her contract of service.  
Background 
2 Ms Stones was employed by Director Troy Barbagallo The Horologist Pty Ltd (the Horologist Pty Ltd) as a Store Manager 

from 2 November 2016 to 14 September 2018 when she resigned her employment. 
3 Prior to Ms Stones’ employment the Horologist Pty Ltd engaged a recruitment agency to find a suitable person for appointment 

to the position of Retail/Store Manager. 
4 Ms Stones attended an interview for the position, arranged through the recruitment agency, with Ms Tanya Thomas of the 

Horologist Pty Ltd on 7 October 2016.  During the interview details of the position, including the job description, base salary, 
commissions and salary review were discussed.  Ms Stones says she expressed concerns with the rate of remuneration and 
Ms Thomas advised that a high income would be earnt, comparable with that of her current job, as a result of the commission 
structure. 

5 On 19 October 2016 the director of the recruitment agency emailed Ms Stones with an offer of employment.  The email 
included, within it, an email from Ms Thomas to the recruitment agency advising that the Horologist Pty Ltd wished to offer 
Ms Stones the position stipulating the salary would be $60,000 plus super and commissions, with a salary review based on 
performance after six months and the start date of 2 November 2016.  Ms Thomas advised that once accepted she would 
forward the employment contract to the recruitment agency. 

6 On the same day Ms Stones emailed the recruitment agency indicating her acceptance. Ms Stones says she relied on the 
promised commissions in accepting the offer of employment. 

7 On 19 October 2019 the recruitment agency forwarded a contract to Ms Stones that had been provided by the Horologist Pty 
Ltd.   

8 On 20 October 2016 Ms Stones says she emailed the recruitment agency with several questions concerning the written 
contract: the number of hours per fortnight, annual leave entitlements, personal leave, how frequently the commissions are paid 
and the requirement to work on public holidays.  Ms Stones included in her evidence a written document which incorporated a 
reproduction of an email exchange.  Ms Stones says that on 21 October 2016 the recruitment agency emailed a response to her 
that included confirmation that “commissions are calculated weekly and paid monthly”. 

9 The Horologist Pty Ltd evidence is that the email exchange did not include a reference to commissions. 
10 The Horologist Pty Ltd submits that to the extent that the email exchange submitted by Ms Stones are true, which they deny, 

the recruitment agency was not a representative nor agent of the Horologist Pty Ltd and did not have the necessary authority to 
make binding representations to Ms Stones on their behalf. 

11 On 31 October 2016 the recruitment agency email Ms Stones with a revised contract provided by the Horologist Pty Ltd.  This 
version of the contract contained amendments to annual leave and personal leave entitlements.  The amended contract did not 
include a term concerning payment of commissions. 

12 Ms Stones says that on 31 October 2016 she emailed a signed copy of the contract to the recruitment agency. Ms Stones 
submitted into evidence an unsigned written contract that she says she relies on in this matter (Exhibit A9). 

13 The Horologist Pty Ltd submitted a written contract signed by Ms Stones on 31 October 2016 (Witness Statement of Troy 
Anthony Barbagallo [TB2]). 

14 The terms of each of these contracts are the same.  There is no reference to commissions in either contract.  Each of the 
contracts contains two terms concerning a salary review: 

Remuneration 
Your salary is at a rate of $60,000 gross per annum.  As discussed, a performance review will be done six months after 
commencement, as (sic) which time your salary will be reviewed based on performance. 
Salary Review 
Your remuneration package will be reviewed annually on or about the anniversary of your employment.  This is a salary 
and performance review and no variation to your salary is guaranteed. 

15 Ms Stones says that her written contract of employment did not contain all the terms and conditions of her employment, in 
particular it did not contain a term concerning the payment of commissions and this entitlement arises from oral discussions 
and email exchanges. 

16 Evidence in chief was adduced by signed witness statements in this matter.  The two witness statements submitted by the 
Horologist Pty Ltd were emailed to Ms Stones.  It became evident during the hearing that that Ms Stones had not received the 
witness statements.  The hearing was adjourned to provide Ms Stones with an opportunity to review the statements and to 
consider if she wished time to prepare for cross examination and request the hearing be adjourned to a future date.  When the 
hearing resumed Ms Stones advised that that she did not wish to cross exam the witnesses. 

Issue to be Decided 
17 Does Ms Stones have a contractual entitlement to a salary increase $5,000 as a result of review of salary. 
18 Does Ms Stones have a contractual entitlement to payment of commissions?   
Principles 
19 In deciding if there is a contractual benefit in this jurisdiction the Commission must determine whether the claim is one for a 

benefit to which the applicant is entitled under her contract of employment.  In an application of this nature, the onus is on the 
applicant to establish that the subject of the claim is a benefit to which the applicant was entitled under her contract of 
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employment.  It is for the Commission to determine the terms of the contract of employment and to ascertain whether the claim 
constitutes a benefit which has been denied under the contract of employment, having regard to the obligations on the 
Commission to act according to equity, good conscience and the substantial merits of the case (Belo Fisheries v Dennis 
Terence Froggett (1983) 63 WAIG 2394; Waroona Contracting v Alan B G Usher (1984) 64 WAIG 1500;  Perth Finishing 
College Pty Ltd v Susan Watts (1989) 69 WAIG 2307;  Anne Patricia Ahern v The Australian Federation of Totally and 
Permanently Incapacitated Ex-Service Men and Women (WA Branch Inc) (1999) 79 WAIG 1867, 1869). 

20 The contractual terms may be express or implied. That is, express terms are those things written or said which reflect the 
bargain agreed between the parties and which the parties intended to be enforceable. 

21 It is necessary to ascertain the terms of the contract so that the benefits and obligations can be ascertained.  In Graham Sargant 
v Lowndes Lambert Australia Pty Ltd [2001] WAIRC 02603 [67]; (2001) 81 WAIG 1149, 1155, the President observed: 

It is always necessary, if a contract is relied upon, to determine the terms of a contract (whether it is an employment 
contract or any other contract) (see Re Transport Workers Union of Australia (1993) 50 IR 171 at 196 per Munro J).  
A contract may be oral or in writing, partly oral and partly in writing, the contractual terms may be express or implied, 
there may be a series of contracts, and indeed the written terms of the contract may not reflect the substance of the 
agreement between the parties.  There may be terms of the contract derived from custom and usage too (see Macken, 
McCarry & Sappideen's “The Law of Employment” 4th edition, at page 94). 

22 The general principles of interpretation for express terms of a contract are set out in Australian Broadcasting Commission v 
Australasian Performing Right Association Limited (1973) 129 CLR 99, 109-110, in which Gibbs, J observed: 

It is trite law that the primary duty of a court in construing a written contract is to endeavour to discover the intention of 
the parties from the words of the instrument in which the contract is embodied.  Of course the whole of the instrument 
has to be considered, since the meaning of any one part of it may be revealed by other parts, and the words of every 
clause must if possible be construed so as to render them all harmonious one with another.  If the words used are 
unambiguous the court must give effect to them, notwithstanding that the result may appear capricious or unreasonable, 
and notwithstanding that it may be guessed or suspected that the parties intended something different.  The court has no 
power to remake or amend a contract for the purpose of avoiding a result which is considered to be inconvenient or 
unjust.  On the other hand, if the language is open to two constructions, that will be preferred which will avoid 
consequences which appear to be capricious, unreasonable, inconvenient or unjust, “even though the construction 
adopted is not the most obvious, or the most grammatically accurate”, to use the words from earlier authority cited in 
Locke v Dunlop (1888) 39 Ch D 387, 393, which, although spoken in relation to a will, are applicable to the 
construction of written instruments generally; see also Bottomley’s Case (1880) 16 Ch D 681, 686.  Further, it will be 
permissible to depart from the ordinary meaning of the words of one provision so far as is necessary to avoid an 
inconsistency between that provision and the rest of the instrument.  Finally, the statement of Lord Wright in Hillas & 
Co Ltd v Arcos Ltd (1932) 147 LT 503, 514, that the court should construe commercial contracts “fairly and broadly, 
without being too astute or subtle in finding defects”, should not, in my opinion, be understood as limited to documents 
drawn by businessmen for themselves and without legal assistance (cf Upper Hunter County District Council v 
Australian Chilling and Freezing Co Ltd (1968) 118 CLR 429, 437. 

23 Where parties agree to document their agreement in writing it is reasonable to infer that they wished to record the entire terms 
of their contract, unless there is any indication to the contrary as established in S & K Investments Pty Ltd v Cerini [2016] 
WASC 233. 

24 In Masters and another v Cameron (1954) 91 CLR 353, 360, the High Court identified three classes of agreement, being: 
a) where the parties reach finality in arranging all the terms of their bargain and intend to be immediately bound to 

the performance of those terms, but at the same time propose to have the terms re stated in a form which will be 
fuller and more precise but not different in effect; 

b) where the parties have completely agreed upon all of the terms of their bargain and intend no departure from or 
addition to their agreed terms, express or implied, but nevertheless have made performance of one or more of 
the terms conditional upon the execution of formal document; and 

c) where the intention of the parties is not to make a concluded contract at all, unless and until they execute a 
formal contract.  

Application 
25 The written contract relied upon by Ms Stones contains terms for a salary review reproduced at [14] of this decision.  The term 

provides for a review of the remuneration package, it is a review of both salary and performance, variation to salary is not 
guaranteed and a review will be conducted after six months employment and subsequently, annually on or near the date of 
commencement of employment. 

26 Ms Stones says that at the interview for the position a salary review of $5,000 after six months was discussed.  Further 
Ms Stones submitted an email dated 19 October 2016, she received from the recruitment agency (Exhibit A5) (19 October 
Email) which contained an email from Ms Thomas stating that the offer included a salary review based on performance after 
six months.  The amount of any consequential increase in salary is not stipulated in the email. 

27 The 19 October Email also stated that once Ms Stones had accepted the offer Ms Thomas would provide an employment 
contract to the recruitment agency. 

28 Neither the unsigned written contract relied upon by Ms Stones nor the signed contract tendered by the Horologist Pty Ltd 
contains a term concerning the payment of commissions. 

29 The 19 October Email indicates that the Horologist Pty Ltd intended that the terms of the contract would be set out in a written 
contract.  Following the 19 October Email, the terms of the agreement between Ms Stones and the Horologist Pty Ltd were 
subject to negotiation as evidenced by the amendment to the terms of the written contract provided to Ms Stones. 
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30 Ms Stones communicated with the recruitment agency concerning changes to the terms of the written contract provided on 19 
October 2019.  The Horologist Pty Ltd says that the recruitment agency is a third party and not one of the contract parties and 
therefore any promises or representations made during this process were made by the third party and are not capable of being a 
term of the contract.  This evidence was not challenged.  Given there is nothing in evidence before the Commission to enable a 
finding that the recruitment agency was a representative and had authority to negotiate the terms of a contract on behalf of the 
Horologist Pty Ltd, it cannot be found that their communications were of a contractual nature as they were not conducted 
between the parties to the contract. 

31 The term concerning a review of salary after six months of employment are not ambiguous and clearly refer to a review of both 
salary and performance. 

32 Sometime in 2017, the Horologist Pty Ltd conducted a review of Ms Stones’ salary and declined to increase the salary.  Whilst 
the review may not have been comprehensive, nor meet Ms Stones’ expectations based on her discussions with the recruitment 
agency, the term providing for a review does not guarantee an increase resulting from the review. 

33 I find that Ms Stones’ contract did not provide for a benefit of an increase in salary of $5,000 on completion of six months 
employment. 

Implied Terms - Principle 
34 The written contract/s do not contain a term concerning commissions.  The issues to be decided are, then, was there an implied 

term for commissions, whether the contract was varied to incorporate a term for commissions or whether a collateral contract 
for commissions existed that is capable of being enforced in this jurisdiction? 

35 Implied terms are those terms that by reasons of particular facts arising, the type of contract in question, or by stature, 
provisions or terms should be read into the contract.  In B P Refinery (Westernport) Pty Limited v President, Councillors and 
Ratepayers of the Shire of Hastings (1977) 180 CLR 266, 267; (1977) 16 ALR 363, the High court established the following 
criteria for a term to be implied into formal contracts, specified in writing: it must be reasonable and equitable; it must be 
necessary to give business efficacity to the contract; it must be so obvious that it goes without saying; it must be capable of 
clear expression; and it must not contradict any express term of the contract.  Where the contract is oral or partly oral and 
partly in writing the principle to be applied is whether in all circumstances it would be necessary for the effective and 
reasonable operation of the contract to imply the term contended:  Hawkins v Clayton and others (1988) 164 CLR 539 per 
Deane J at 571-573. 

36 It must be proved that the term to be implied is so notorious that everyone in the industry or trade enters that the parties making 
contracts for the kind would be presumed to include the term in the contract as per Norwich Winterthur Insurance (Australia) 
Ltd v Con-Stan Industries of Australia Pty Ltd [1983] 1 NSWLR 461 or Con-Stan Industries of Australia Proprietary 
Limited and another v Norwich Winterthur Insurance (Australia) Limited [1985-1986] 160 CLR 226, 236. 

37 The implied term must be uniform as well as reasonable, and it must have quite as much certainty as the contract itself:  
Thornley v Tilley and others (1925) 36 CLR 1, 8. 

38 For a term to be implied by custom or practice it must be an industry custom or practice and not the practice adopted by an 
individual employer. Richardson Pacific Ltd v Deborah Anne Miller-Smith [2005] WAIRC 00545 [73]; (2005) 85 WAIG 
1277. 

Implied Term - Application 
39 Ms Stones says that she did not seek to have the draft written contract of employment amended to include a term for 

commissions.  Ms Stones says that in her previous and current employment she received commission payments regularly 
despite the written contracts not containing a term for commissions.  Ms Stones’ claim is based on her expectation that the 
commission payments would be made because this was discussed and agreed at the time of her acceptance of the offer, 
confirmed in an email, confirmed on the day she commenced work at the store and some commission payments were made in 
accordance with the terms agreed. 

40 There is nothing before the Commission to support a contention that the specific arrangement for payment of commissions at 
the Horologist Pty Ltd is an industry wide practice. 

41 The basis of the commission payment is not agreed by the parties in this matter.  Ms Stones says that on the day she 
commenced employment she was provided with a table that set out commissions payable on gross profit per week.  The same 
table had also previously been provided to her at the interview.  Ms Stones says she was to be paid based on the gross profits 
for the store.  The Horologist Pty Ltd say that the commission was to be paid based on the sales made by Ms Stones 
individually only. 

42 Ms Stones submitted two tables into evidence that are her workings of the commissions, based on the store sales for the period 
of her employment.  I would note that the table provided to Ms Stones on the day of her commencement includes a column 
“gross profits P/W” whereas the tables created by Ms Stones includes columns for “gross sales” and “net profits” (Exhibits A1 
and A7). 

43 The evidence of the sales and profits for the store submitted by the Horologist Pty Ltd, which were not challenged, 
significantly differ from that submitted by Ms Stones.  

44 In October 2017 the principle of the Horologist Pty Ltd emailed Ms Stones and the Accounts Manager advising that he had 
concerns that the calculations for the commission may have been incorrect, that Ms Stones may have been overpaid and 
requesting this matter be investigated.  

45 There is no evidence before the Commission that supports Ms Stones’ contention that the commission was to be calculated on 
the basis of the stores sales or profits and not her individual sales.  There is also no evidence before the Commission that 
calculations or methods of commission payments are of a notorious industry wide practice and, therefore cannot be implied 
into the contract. 
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46 In addition, given the doubt over the method for calculating the commission in this matter, as in Thornley v Tilley, the 
payment of commissions does not have the required certainty to be capable of being implied into the contract. 

Variation – Principles 
47 A variation to a contract must be supported by consideration, especially when the variation is an improvement to an 

employee’s terms or conditions.  An agreement to carry out what is already contracted for is not consideration:  Price v 
Rhondda Urban District Council [1923] 2 Ch 372. 

Variation – Application 
48 The provision of the table for commission payments on the day Ms Stones commenced employment at the workplace or 

subsequently, cannot be said to be a variation of the terms of the contract to incorporate a term for commissions because 
Ms Stones did not provide any consideration necessary for this to be a contractual variation.  Ms Stones continued to undertake 
the work in accordance with the established contractual terms. 

49 I find that the contract was not varied to incorporate a term for commissions. 
Collateral Contract – Principles 
50 A collateral contract is one where there is a separate promise by one party to the other, to induce the other to enter the main 

contract:  Shepperd v The Council of the Municipality of Ryde (1952) 85 CLR 1.  It is not sufficient to simply assert that the 
representee would not have entered into the contract had the statement not been made.  It must also be established that there 
was an intention that there would be a contractual liability:  Heilbut Symons and Co v Buckleton [1912] AC 30.  For such a 
contract to be made there must be an offer and acceptance, supported by consideration and an intention by the parties to enter 
into legal relations. 

51 A statement must be promissory and not merely representational.  Whether a statement is a promise is determined objectively.  
An inducement to enter into a contract is not in itself enough to be a promise:  J J Savage & Sons Pty Ltd v Blakney (1970) 
119 CLR 435, 442. 

Collateral Contract – Application 
52 Ms Stones says she would not have accepted the offer of employment had she not been assured that she would earn the 

equivalent or greater income for her, then, job through the additional commission payments.  Ms Stones says she relied on the 
promise of the commission and this created a contract for payment of commissions (commissions contract). 

53 The Horologist Pty Ltd says payment of commissions was an incentive and discretionary and not a contractual obligation.  The 
Horologist Pty Ltd says that the recruitment agency is not an employee, officer, representative nor agent and did not have 
authority to make a promise on its behalf. 

54 There is no evidence before the Commission that establishes an intention to create legal relations.  As such I cannot find that 
the commission arrangements constituted a separate collateral contract between Ms Stones and the Horologist Pty Ltd.  

55 Given there is no evidence before the Commission of the arrangements between the Horologist Pty Ltd and the recruitment 
agency, it cannot be found that the third party (the recruitment agency) benefited from Ms Stones entering into an employment 
contract with the Horologist Pty Ltd on the promise of the commissions.  Therefore, it follows, a tripartite collateral contract 
cannot be found. 

Conclusion 
56 For the reasons set out above the application must be dismissed. 

 
 

2019 WAIRC 00886 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES JO ANNE STONES 
APPLICANT 

-v- 
DIRECTOR TROY BARBAGALLO 
THE HOROLOGIST PTY LTD 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 20 DECEMBER 2019 
FILE NO/S B 139 OF 2018 
CITATION NO. 2019 WAIRC 00886 
 

Result Application dismissed 
Representation 
Applicant Ms Jo Anne Stones 
Respondent Mr John Park (of counsel) 
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Order 
HAVING HEARD the applicant on her own behalf and Mr John Park (of counsel) on behalf of the respondent, the Commission, 
pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders: 
 THAT this application be, and by this order is, dismissed. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2019 WAIRC 00872 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MISS ELSA FRANCOISE AGNES DUPONT 
APPLICANT 

-v- 
MONTE FIORE CAFE RESTAURANT (G AND J UNIT TRUST) 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE MONDAY, 16 DECEMBER 2019 
FILE NO/S B 80 OF 2017 
CITATION NO. 2019 WAIRC 00872 
 

Result Application dismissed for want of prosecution 
Representation 
Applicant No appearance 
Respondent No appearance 
 

Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA) that was listed for a show cause 
hearing on 16 December 2019;  
AND WHEREAS at the hearing on 16 December 2019 there was no appearance for or by the applicant and the Commission 
proceeded in the absence of the applicant;  
AND HAVING given reasons for the decision during the hearing on 16 December 2019;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this application be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2018 WAIRC 00408 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES BENJAMIN RUDD 
APPLICANT 

-v- 
MENER GROUP PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 11 JULY 2018 
FILE NO/S B 65 OF 2018 
CITATION NO. 2018 WAIRC 00408 
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Result Order issued 
Representation 
Applicant No appearance required  
Respondent Mr T Buckley  
 

Order 
WHEREAS on 11 June 2018 the applicant filed a notice of claim of harsh, oppressive or unfair dismissal; 
AND WHEREAS on 6 July 2018 the respondent applied to the Commission for an order extending the time for the filing of a 
notice of answer in respect of the herein application pursuant to Regulation 36(1) of the Industrial Relations Commission 
Regulations, 2005; 
AND WHEREAS the Commission has considered the application for an extension of time for filing a notice of answer in 
Chambers;  
NOW THEREFORE the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby 
orders – 

THAT the time for the filing of the notice of answer in the herein proceedings be and is hereby extended to 10 August 
2018. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2019 WAIRC 00896 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENTS 
CORAM BUSS J 
DATE MONDAY, 23 DECEMBER 2019 
FILE NO/S IAC 3 OF 2019 
CITATION NO. 2019 WAIRC 00896 
 

Result Programming Order Issued 
 

Order 
1. By 4.00 pm on 27 December 2019, the appellant is to file and serve written submissions in support of its application for a 

stay. 
2. By 4.00 pm on 2 January 2020, each of the respondents is to file and serve written submissions and any affidavits in 

opposition to the stay. 
3. The application for a stay is listed for hearing on 3 January 2020 at 10.30 am. 

(Sgd.)  S BASTIAN, 
[L.S.] Clerk of Court. 
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2020 WAIRC 00003 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENTS 
CORAM BUSS J 
DATE FRIDAY, 3 JANUARY 2020 
FILE NO/S IAC 3 OF 2019 
CITATION NO. 2020 WAIRC 00003 
 

Result Application for Stay Granted 
Representation 
Appellant Mr D Rafferty (of counsel) 
Respondents Ms J M Vincent (of counsel) State Solicitor's Office 
   Mr N Tindley (of counsel) FCB Workplace Law 
   Mr T J Dixon (of counsel) Mapien and Mr A Drake-Brockman 
 

Order 
IT IS ORDERED THAT: 

1. No party to this appeal and no person referred to in s 46(3) of the Industrial Relations Act 1979 (WA) (the Act) is to 
exercise any right or power conferred by or arising under or by virtue of the declaration made by the Full  Bench  in  
order  2(a)  of  the  Full  Bench's  orders  dated  13 December 2019 until 4.00 pm on the date on which this court delivers 
judgment in the appeal or further order. 

2. No party to this appeal and no person referred to in s 46(3) of the Act is to be subject to any obligation arising under or by 
virtue of the declaration made by the Full Bench in order 2(a) of the Full Bench's orders dated 13 December 2019 until 
4.00 pm on the date on which this court delivers judgment in the appeal or further order. 

3. The variations to the Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 made by the Full 
Bench in order 2(b) of the Full Bench's orders dated 13 December 2019 are not to have effect until 4.00 pm on the date on 
which this court delivers judgment in the appeal or further order. 

4. Any proceedings (other than the proceedings in this appeal) on any of the Full Bench's orders dated 13 December 2019 
are stayed until 4.00 pm on the date on which this court delivers judgment in the appeal or further order. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00013 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 GIVEN ON 13 DECEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENT 
CORAM BUSS J 
DATE THURSDAY, 9 JANUARY 2020 
FILE NO/S IAC 3 OF 2019 
CITATION NO. 2020 WAIRC 00013 
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Result Order Issued 
 

Order 
IT IS ORDERED THAT: 

1. The appeals IAC 3 of 2019 and IAC 4 of 2019 be consolidated. 
(Sgd.)  S KEMP, 

[L.S.] Clerk of Court. 
 

 

2020 WAIRC 00027 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 GIVEN ON 13 DECEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENTS 
CORAM BUSS J 
DATE FRIDAY, 10 JANUARY 2020 
FILE NO/S IAC 3 OF 2019 
CITATION NO. 2020 WAIRC 00027 
 

Result Programming Orders Issued  
 

Order 
1. The appellant in IAC 3/2019 to file 4 copies of submissions and a list of legal authorities and serve a copy on the 

respondents by 4 February 2020. 
2. The respondents in IAC 3/2019 to file 4 copies of submissions and a list of legal authorities and serve a copy on the 

appellants by 25 February 2020. 
3. The appeals in IAC 3/2019 and IAC 1/2020 are to be heard together. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 
 

2019 WAIRC 00897 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 3 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENTS 
CORAM BUSS J 
DATE MONDAY, 23 DECEMBER 2019 
FILE NO/S IAC 4 OF 2019 
CITATION NO. 2019 WAIRC 00897 
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Result Programming Order Issued 
 

Order 
1. By 4.00 pm on 27 December 2019, the appellant is to file and serve written submissions in support of its application for a 

stay. 
2. By 4.00 pm on 2 January 2020, each of the respondents is to file and serve written submissions and any affidavits in 

opposition to the stay. 
3. The application for a stay is listed for hearing on 3 January 2020 at 10.30 am. 

(Sgd.)  S BASTIAN, 
[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00002 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 3 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENTS 
CORAM BUSS J 
DATE FRIDAY, 3 JANUARY 2020 
FILE NO/S IAC 4 OF 2019 
CITATION NO. 2020 WAIRC 00002 
 

Result Application for Stay Granted 
Representation 
Appellant Mr D Rafferty (of counsel) 
Respondents Ms J M Vincent (of counsel) State Solicitor's Office 
   Mr N Tindley (of counsel) FCB Workplace Law 
   Mr T J Dixon (of counsel) Mapien and Mr A Drake-Brockman 
 

Order 
IT IS ORDERED THAT: 

1. No party to this appeal and no person referred to in s 46(3) of the Industrial Relations Act 1979 (WA) (the Act) is to 
exercise any right or power conferred by or arising under or by virtue of the declaration made by the Full  Bench  in  
order  2(a)  of  the  Full  Bench's  orders  dated  13 December 2019 until 4.00 pm on the date on which this court delivers 
judgment in the appeal or further order. 

2. No party to this appeal and no person referred to in s 46(3) of the Act is to be subject to any obligation arising under or by 
virtue of the declaration made by the Full Bench in order 2(a) of the Full Bench's orders dated 13 December 2019 until 
4.00 pm on the date on which this court delivers judgment in the appeal or further order. 

3. The variations to the Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 made by the Full 
Bench in order 2(b) of the Full Bench's orders dated 13 December 2019 are not to have effect until 4.00 pm on the date on 
which this court delivers judgment in the appeal or further order. 

4. Any proceedings (other than the proceedings in this appeal) on any of the Full Bench's orders dated 13 December 2019 
are stayed until 4.00 pm on the date on which this court delivers judgment in the appeal or further order. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 
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2020 WAIRC 00014 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 3 OF 2019 GIVEN ON 13 DECEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENT 
CORAM BUSS J 
DATE THURSDAY, 9 JANUARY 2020 
FILE NO/S IAC 4 OF 2019 
CITATION NO. 2020 WAIRC 00014 
 

Result Order Issued 
 

Order 
IT IS ORDERED THAT: 

1. The appeals IAC 3 of 2019 and IAC 4 of 2019 be consolidated. 
(Sgd.)  S KEMP, 

[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00015 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE MINISTER FOR COMMERCE AND INDUSTRIAL RELATIONS 

APPELLANT 
-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE SHOP, DISTRIBUTIVE AND ALLIED 
EMPLOYEES' ASSOCIATION OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM BUSS J 
DATE THURSDAY, 9 JANUARY 2020 
FILE NO/S IAC 1 OF 2020 
CITATION NO. 2020 WAIRC 00015 
 

Result Order Issued 
 

Order 
IT IS ORDERED THAT: 

1. The appeals IAC 1 of 2020 and IAC 2 of 2020 be consolidated. 
(Sgd.)  S KEMP, 

[L.S.] Clerk of Court. 
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2020 WAIRC 00026 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE MINISTER FOR COMMERCE AND INDUSTRIAL RELATIONS 

APPELLANT 
-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE SHOP, DISTRIBUTIVE AND ALLIED 
EMPLOYEES' ASSOCIATION OF WESTERN AUSTRALIA 

RESPONDENTS 
CORAM BUSS J 
DATE FRIDAY, 10 JANUARY 2020 
FILE NO/S IAC 1 OF 2020 
CITATION NO. 2020 WAIRC 00026 
 

Result Programming Orders Issued 
 

Order 
1. The appellant in IAC 1/2020 to file 4 copies of submissions and a list of legal authorities and serve a copy on the 

respondents by 4 February 2020. 
2. The respondents in IAC 1/2020 to file 4 copies of submissions and a list of legal authorities and serve a copy on the 

appellants by 25 February 2020. 
3. The appeals in IAC 3/2019 and IAC 1/2020 are to be heard together. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00016 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 3 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE MINISTER FOR COMMERCE AND INDUSTRIAL RELATIONS 

APPELLANT 
-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE SHOP, DISTRIBUTIVE AND ALLIED 
EMPLOYEES' ASSOCIATION OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM BUSS J 
DATE THURSDAY, 9 JANUARY 2020 
FILE NO/S IAC 2 OF 2020 
CITATION NO. 2020 WAIRC 00016 
 

Result Order Issued 
 

Order 
IT IS ORDERED THAT: 

1. The appeals IAC 1 of 2020 and IAC 2 of 2020 be consolidated. 
(Sgd.)  S KEMP, 

[L.S.] Clerk of Court. 
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2020 WAIRC 00022 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 2 OCTOBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CHERYL MCDONOUGH 

APPLICANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF JUSTICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MS J STONE - BOARD MEMBER 
 MR C BROWN - BOARD MEMBER 
DATE FRIDAY, 10 JANUARY 2020 
FILE NO. PSAB 19 OF 2019 
CITATION NO. 2020 WAIRC 00022 
 

Result Direction issued 
Representation  
Applicant Mr M Giles (as agent) 
Respondent Mr J Carroll (of counsel) 
 

Direction 
HAVING heard from Mr M Giles (as agent) on behalf of the appellant and Mr J Carroll (of counsel) on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1975 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 7 February 2020. 
2. THAT the appellant file outlines of the evidence and documents (other than the agreed documents) on which she intends 

to rely by 21 February 2020. 
3. THAT the respondent file outlines of the evidence and documents (other than the agreed documents) on which it intends 

to rely by 6 March 2020. 
4. THAT the appellant file an outline of submissions by 20 March 2020. 
5. THAT the respondent file an outline of submissions by 3 April 2020. 
6. THAT discovery be informal. 
7. THAT this matter be listed for a two-day hearing not less than seven days after the respondent’s written outline of 

submissions is filed. 
8. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00012 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELEESHA COOTE 

APPLICANT 
-v- 
SHIRE OF BROOKTON 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 7 JANUARY 2020 
FILE NO. U 126 OF 2019 
CITATION NO. 2020 WAIRC 00012 
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Result Direction issued 
Representation  
Applicant Ms Michelle McDiarmid (of counsel) 
Respondent Ms Thalia Kailis (of counsel) 
 

Direction 
HAVING heard from Ms M McDiarmid (of counsel) on behalf of the applicant and Ms T Kailis (of counsel) on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT the parties shall give informal discovery by serving its list of documents on each other by 10 December 2019; 
2. THAT inspection of the documents shall be completed by 23 December 2019; 
3. THAT the applicant file and serve signed witness statements upon which it intends to rely, no later than 9 January 

2020; 
4. THAT the respondent file and serve any signed witness statements upon which it intends to rely, no later than 30 

January 2020; 
5. THAT the applicant file and serve an outline of submissions and any list of authorities upon which they intend to rely, 

no later than fourteen clear days prior to the date of hearing, ie. 18 February 2020; 
6. THAT the respondent file and serve an outline of submissions and any list of authorities upon which they intend to 

rely, no later than seven clear days prior to the date of hearing, ie. 25 February 2020; 
7. THAT the matter is listed for a two-day hearing on 4 and 5 March 2020; and 
8. THAT the parties have liberty to apply at short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Dental Health Services - 
Dental Officers - CSA 
Industrial Agreement 
2019 AG 16/2019 

01/10/2020 North Metropolitan 
Health Service 

Civil Service 
Association of 
Western Australia 
Incorporated 

Commissioner T 
Emmanuel 

Agreement 
registered 

Electorate and Research 
Employees CSA General 
Agreement 2019 PSAAG 
5/2019 

12/19/2019 President of the 
Legislative Council 
and Speaker of the 
Legislative Assembly 

Civil Service 
Association of 
Western Australia 
Incorporated 

Senior 
Commissioner S J 
Kenner 

Agreement 
registered 

 
 

NOTICES—Appointments— 

2020 WAIRC 00004 
DESIGNATION   

SECTION 16(2A) INDUSTRIAL RELATIONS ACT 1979 
SECTION 51G OCCUPATIONAL SAFETY AND HEALTH ACT 1984  

I, the undersigned Chief Commissioner of The Western Australian Industrial Relations Commission, pursuant to s 16(2A) of the 
Industrial Relations Act 1979 (the Act), hereby designate Commissioner T B Walkington, being a Commissioner who holds office 
under s 8(2)(d) of the Act and who satisfies the additional requirements referred to in s 8(3A) of the Act, to exercise the jurisdiction 
conferred by s 51G of the Occupational Safety and Health Act 1984 from 1 January 2020.  This designation ceases to have effect on 
31 December 2020. 
Dated the 19th day of December 2019. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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INDUSTRIAL APPEAL COURT—Appeal against decision of Full 
Bench— 

2020 WAIRC 00087 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2018 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES FLOYD BEDFORD BROWNE 

APPELLANT 
-v- 
DIRECTOR GENERAL,  
DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION 

RESPONDENT 
CORAM BUSS J 
DATE FRIDAY, 7 FEBRUARY 2020 
FILE NO/S IAC 3 OF 2018 
CITATION NO. 2020 WAIRC 00087 
 

Result Confidentiality Order Issued 
 

Confidentiality Order 
It is ordered that: 

1. Until judgment is delivered in this matter only the following persons (authorised persons) may view the advance reasons 
in this matter or be informed of any information from those advance reasons: 

(a) each party who is an individual;  
(b) where any party is not an individual: 

i. one representative of that party who is authorised to represent the party or to instruct its legal advisers 
(if any) with respect to the orders properly made at judgment delivery; and 

ii. any legal practitioner who is employed by the party to provide the party with legal advice generally, 
even if that legal practitioner is not representing the party in the matter; 

(c) if any party is legally represented, the party’s legal advisers including barristers or counsel; 
and 

(d) if the case has been conducted on behalf of a party by its insurer, one representative of the 
insurer who is authorised to represent the party or to instruct the legal advisers (if any) with 
respect to the orders properly made at judgment delivery. 
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2. Until judgment is delivered in this matter: 
(a) a person who has a copy of the advance reasons or any information from those reasons is personally responsible 

to take all reasonable steps to maintain the confidentiality of those reasons except as otherwise provided in this 
order; 

(b) an authorised person may only provide a copy of the advance reasons, or disclose information from the advance 
reasons, to an authorised person; and 

(c) any authorised person who provides a copy of the advance reasons, or discloses information from the advance 
reasons, to any other authorised person is personally responsible to take all necessary steps to ensure that the 
advance reasons remain confidential in the hands of any and all of those to whom they provide the advance 
reasons, including but not limited to providing a copy of these confidentiality orders.  

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00091 
[2020] WASCA 16 

 
JURISDICTION : WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
CITATION : BROWNE -v- DIRECTOR GENERAL, DEPARTMENT OF WATER AND 

ENVIRONMENTAL REGULATION [2020] WASCA 16 
CORAM : BUSS J 
  MURPHY J 
  LE MIERE J 
HEARD : 16 AUGUST 2019 
DELIVERED : 11 FEBRUARY 2020 
FILE NO/S : IAC 3 of 2018 
BETWEEN : FLOYD BEDFORD BROWNE 
  Appellant 
  AND 
  DIRECTOR GENERAL, DEPARTMENT OF WATER AND ENVIRONMENTAL 

REGULATION 
  Respondent 
ON APPEAL FROM: 
Jurisdiction : WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
Coram : J H SMITH AP 
  T EMMANUEL C 
  D J MATTHEWS C 
Citation : 2018 WAIRC 00817 
File Number : FBA 5 of 2018 
Catchwords: 
Public service - Voluntary severance - Continuous service - Whether appellant's service in the Tasmanian public service to be taken 
into account with his service in the Western Australian public service in calculating his entitlement to a severance payment - Public 
Sector Management (Redeployment and Redundancy) Regulations 2014 (WA) - Award Wages Employees' Long Service Leave 
General Order of the Industrial Commission 1986 - Proper construction of relevant provisions 
Legislation: 
Public Sector Management (Redeployment and Redundancy) Regulations 2014 (WA), reg 3, reg 13 
Result: 
Appeal allowed 
Representation: 
Counsel: 

Appellant : Mr A L Drake-Brockman 
Respondent : Mr R J Andretich 

Solicitors: 
Appellant : Industrial Agent for Appellant 
Respondent : State Solicitor's Office (WA) 
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Case(s) referred to in decision(s): 
Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue (Northern Territory) [2009] HCA 41; (2009) 239 CLR 27 
Allianz Australia Insurance Ltd v GSF Australia Pty Ltd [2005] HCA (2005) 221 CLR 568 
Bull v Attorney-General (NSW) [1913] HCA 60; (1913) 17 CLR 370 
Collector of Customs v Agfa-Gevaert Ltd [1996] HCA 36; (1996) 186 CLR 389 
IW v City of Perth [1997] HCA 30; (1997) 191 CLR 1 
Kelly v The Queen [2004] HCA 12; (2004) 218 CLR 216 
Khoury v Government Insurance Office (NSW) [1984] HCA 55; (1984) 165 CLR 622 
Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355 
BUSS & MURPHY JJ: 
1  This appeal from the Full Bench of the Western Australian Industrial Relations Commission is concerned with the 

proper construction of reg 13(2) of the Public Sector Management (Redeployment and Redundancy) Regulations 2014 
(WA) (the Redundancy Regulations) and the now repealed Award Wages Employees' Long Service Leave General Order 
of the Industrial Commission 1986 (the Long Service Leave General Order). 

2  The Redundancy Regulations were made pursuant to s 94(1) and s 108 of the Public Sector Management Act 1994 
(WA). 

3  Regulation 13(2), read with the definition of 'continuous service' in reg 3 of the Redundancy Regulations, directs 
attention to the meaning of 'continuous service' in the Long Service Leave General Order.  Essentially, the issue for 
determination is the proper construction of the phrase 'each complete year of continuous service served by the employee 
in the Public Sector' in reg 13(2) of the Redundancy Regulations, having regard to its incorporation of the meaning of 
'continuous service' in the Long Service Leave General Order. 

4  'Continuous service' is not defined in the Long Service Leave General Order.  Its meaning, instead, is to be 
discerned from an understanding of the relevant provisions of the Long Service Leave General Order and their operation. 

5  The appellant was employed between 3 June 1997 and 18 October 2011 in the Public Service of Tasmania. 
6  On 24 October 2011, the appellant commenced employment in the Public Service of Western Australia. 
7  By letter dated 22 November 2017, the respondent offered the appellant voluntary severance under a scheme 

approved by the Minister pursuant to reg 16 of the Redundancy Regulations. 
8  The offer took into account the appellant's service in the Tasmanian Public Service in calculating the estimated 

amount of voluntary severance that would be paid to the appellant should he accept the offer. 
9  On or about 7 December 2017, the appellant purported to accept the offer. 
10  On 11 December 2017, the respondent informed the appellant that his service in the Tasmanian Public Service 

was not service for the purpose of calculating the severance payment under the Redundancy Regulations and therefore an 
amended letter of offer would be sent to him. 

11  The amended offer of voluntary severance did not take into account the appellant's service in the Tasmanian 
Public Service in calculating the estimated amount of voluntary severance that would be paid to the appellant should he 
accept the amended offer. 

12  The appellant was aggrieved by the respondent's decision to reduce the amount of the offer of voluntary 
severance.  He commenced proceedings in the Commission pursuant to s 95 of the Public Sector Management Act. 

13  Senior Commissioner Kenner held that the appellant's complaint was made out.  The Senior Commissioner: 
(a) declared that, for the purposes of reg 3 and reg 13(2) of the Redundancy Regulations, 

'continuous service' includes service in the employment of the Commonwealth or of another 
State in accordance with clauses 2, 3 and 16 of the Long Service Leave General Order; and 

(b) ordered that, for the purposes of the calculation of the appellant's severance payments under pt 3 
of the Redundancy Regulations, the appellant's service in the Public Sector in Western Australia 
be deemed to include the period from 18 September 1991 to the date of termination of the 
appellant's employment. 

14  On appeal to the Full Bench, a majority (Commissioner Emmanuel and Commissioner Matthews; Acting 
President Smith dissenting) allowed the respondent's appeal and, in effect, reinstated the respondent's decision.  The 
reasoning of the majority and the minority is summarised by Le Miere J in his reasons. 

15  The appellant now appeals to this Court. 
The statutory scheme 
The Redundancy Regulations 
Definitions  
16  Regulation 3 of the Redundancy Regulations provides for the definitions of 'continuous service' and 'period of 

continuous service': 
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continuous service has the same meaning as it has in the Wages Employees Long Service Leave General 
Order of the Industrial Commission; 
period of continuous service, in relation to an employee, means the period of continuous service in the 
Public Sector (including a ministerial office) served by the employee -  
(a) in any period greater than 10 years for which, in the opinion of the employing authority of the 

employee, there are reliable records of the hours worked each week by the employee; and 
(b) if paragraph (a) does not apply, in the period of 10 years, 
ending on the day of acceptance by the employee of -  
(c) an offer referred to in regulation 26(1) or 40(1); or 
(d) an offer of severance payment referred to in regulation 13(2). 

17  The words 'employee', 'Public Sector' and 'ministerial office' are not defined in the Redundancy Regulations.  
They are, however, defined in the Public Sector Management Act (see [37] - [41] below) and those statutory definitions 
apply to corresponding terms in the Redundancy Regulations:  s 44(1) of the Interpretation Act 1984 (WA).   

Application  
18  Regulations 4 and 5 of the Redundancy Regulations provide: 

4. Application 
(1) Except as provided in regulation 5, these regulations apply to all employees in departments and 

organisations. 
(2) Despite regulation 5, these regulations apply to all employing authorities of departments and 

organisations in their capacity as employing authorities. 
5. Limits on application of regulations 
(1) In this regulation -  
 seasonal employee means an employee who is employed to work for limited periods during a 

season of the year. 
(2) Parts 2 to 6 do not apply to the following employees -  

(a) an executive officer; 
(b) an employee to whom section 59 of the Act applies; 
(c) a ministerial officer; 
(d) an employee who is a casual employee or a seasonal employee; 
(e) an employee who is to retire or is called on to retire from employment on the 

grounds of ill health, whether under section 39 of the Act or otherwise; 
(f) an employee whose employment in the Public Sector is to be terminated because of 

substandard performance; 
(g) an employee who is to be dismissed under Part 5 Division 3 of the Act. 

(3) Subregulation (2)(a) does not limit the operation of section 58(5) of the Act.  (emphasis added) 
Registrable employees 
19   Part 2 of the Redundancy Regulations is headed 'Registrable employees' and includes reg 9, which provides: 

9. Employee must be notified if registrable or to become registrable 
(1) An employing authority must give an employee written notice that - 

(a) the employee's office, post or position is or is to be abolished and the employee may 
be - 
(i) transferred under regulation 10; or 
(ii) registered under regulation 18; 

 or 
(b) the employee is, or will become, surplus to the requirements of the employee's 

department or organisation and the employee may be - 
(i) transferred under regulation 10; or 
(ii) registered under regulation 18. 

(2) The notice may be revoked at any time. 
(3) If the notice is revoked, the employing authority must give the employee written notice of the 

revocation. 
Voluntary severance 
20   Part 3 of the Redundancy Regulations is headed 'Voluntary severance' and includes reg 11 to 17. 
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21   Regulation 11 provides: 
11. Registrable employees may be offered voluntary severance 
(1) In this regulation -  
 notified employee means an employee who has been given notice under regulation 9(1). 
(2) The employing authority of a notified employee may offer voluntary severance to the employee 

if the employing authority is satisfied that the employee cannot be transferred within his or her 
department or organisation. 

(3) The offer must -  
(a) specify a period of not less than 8 weeks after the offer is made within which the 

employee may accept or refuse the offer; and 
(b) provide for the employee to accept the offer and resign from his or her employment 

with effect on and from a day that is not later than 4 weeks after the day on which 
the offer is accepted; and 

(c) provide for the making of a severance payment under regulation 13 to the employee. 
(4) The offer must include a notification that refusal to accept the offer may result in the employing 

authority registering the employee under regulation 18 and that, if the employee is registered 
and not offered suitable employment, the employee's employment may be terminated under 
Part 6. 

(5) An acceptance of an offer must be in writing signed by the employee.  (emphasis added) 
22   Regulation 13(1) defines the word 'pay' for the purposes of reg 13.  The word 'pay' is defined to mean, in effect, 

the definition of 'pay' in reg 3, together with certain other specified allowances. 
23   Regulation 13(2), which is the critical provision, provides: 

Subject to subregulations (3), (4) and (5), a severance payment made to an employee is the payment of an 
amount equal to 3 weeks' pay for each complete year of continuous service served by the employee in the 
Public Sector (including a ministerial office).  (emphasis added) 

24   Regulations 13(3) - (5) deal with periods of continuous service, and provide: 
(3) A severance payment made to an employee who has completed more than one year of 

continuous service but less than 2 years of continuous service is the payment of an amount equal 
to 4 weeks' pay. 

(4) The amount of a severance payment must not exceed the amount of 52 weeks' pay. 
(5) For the purposes of subregulations (2), (3) and (4), the weekly pay of an employee who, during 

the employee's period of continuous service, worked a different number of hours in different 
weeks must be calculated as follows -  

 CBA ×=  

 where -  
A is the employee's weekly pay; 
B is the employee's full-time weekly pay; 
C is the employee's average weekly hours expressed as a percentage of the employee's 

potential full-time weekly hours. 
25  Regulations 13(6) and (7) provide: 

(6) Despite subregulations (2) to (5), an employee in respect of whom all or some of the conditions 
of employment are determined under a Commonwealth award is not entitled to any payment 
provided for by those subregulations. 

(7) An employee mentioned in subregulation (6) is entitled to such payment as is determined by the 
employee's employing authority, being an amount not greater than the amount that would be 
payable under this regulation to the employee if none of his or her conditions of employment 
were covered by a Commonwealth award. 

26  Regulation 14 deals with other benefits payable on voluntary severance. Regulation 15 deals with incentive 
payments for early resignation.  Regulation 16 provides, in effect, that the Minister may approve a scheme under which 
employees are invited to apply to be offered voluntary severance.  Regulation 17 provides: 

17. Restriction on employment in Public Sector 
(1) Subject to subregulation (2), a person to whom a severance payment is made under 

regulation 13 or under a scheme approved under regulation 16 must not subsequently be 
employed in the Public Sector before the expiry of the number of weeks (the period of 
restriction) after the day on which the severance payment is made that is equal to the number of 
weeks in respect of which the person received a severance payment (the severance pay period). 
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(2) The Commissioner may, in writing, as from a specified day, exempt from subregulation (1) a 
person to whose employment that subregulation would otherwise apply. 

(3) If the person's severance pay period exceeds the portion of the period of restriction up to the 
specified day, the exemption is subject to the person repaying to the employing authority an 
amount that bears to the severance payment the same proportion as the excess bears to the 
severance pay period. 

Registered employees 
27  Part 4 of the Redundancy Regulations is headed 'Registered employees' and includes regs 18 and 20, which 

provide: 
18. Registration of registrable employee 
(1) The employing authority of an employee may register the employee in accordance with the 

Commissioner's instructions if - 
(a) the employee - 

(i) has been given a notice under regulation 9(1); and 
(ii) is a registrable employee; and 
(iii) cannot be transferred within his or her department or organisation; 
and 

(b) at least 14 days before the day of registration, the employing authority has given the 
employee written notice of the employing authority's intention to register the 
employee. 

(2) The notice referred to in subregulation (1)(b) must not be given to the employee before the 
employee is given notice under regulation 9(1). 

… 
20. Retraining of registered employees 
(1) The employing authority of a registered employee may arrange for the registered employee to be 

employed for retraining purposes inside or outside the Public Sector in an office, post or 
position other than the employee's present or former office, post or position under that 
employing authority. 

(2) Subject to subregulations (3) and (4), the arrangements for the retraining of a registered 
employee, and the terms and conditions that apply to the retraining, are to be as agreed between 
- 
(a) the employee; and 
(b) the employing authority of the employee; and 
(c) the employer or employing authority that employs the employee for retraining 

purposes. 
(3) A registered employee must not be employed for retraining purposes for a period that is greater 

than the employee's redeployment period, as defined in regulation 28. 
(4) An employing authority who arranges for a registered employee to be employed for retraining 

purposes must bear the whole cost of that arrangement, unless it is otherwise agreed between 
that employing authority and the employing authority or employer which employs the registered 
employee for training purposes. 

(5) A period of employment of a registered employee for retraining purposes is, if regulation 25(4) 
applies to the registered employee, to be disregarded for the purposes of calculating the period 
of 6 months referred to in that provision. 

Redeployment 
28  Part 5 of the Redundancy Regulations is headed 'Redeployment' and includes reg 23 to the effect that the 

Commissioner may, in writing, direct a registered employee to accept an offer of employment if the Commissioner is 
satisfied that the offer is for suitable employment in a department or organisation (as defined), and the registered 
employee has refused the offer or hindered or obstructed his or her redeployment to that suitable employment. 

29  Regulation 25(1) provides, in effect, that an employing authority whose offer of an office, post or position is 
accepted by a registered employee, must credit the registered employee with (amongst other things) all accrued and 
accruing rights of annual leave and long service leave in accordance with the relevant employment instrument, up to the 
time of that acceptance. 

30  Regulation 26(1) provides for certain benefits to be paid to the registered employee if an employing authority 
arranges for an offer of a suitable office, post or position 'outside the Public Sector', which the registered employee 
accepts. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 83 
 

Termination of employment 
31  Part 6 of the Redundancy Regulations is headed 'Termination of employment' and includes regs 28 - 36.  
32  In broad terms, reg 30 provides that the employment of a registered employee terminates after the last day of the 

employee's 'redeployment period' (as defined).  Regulation 32 provides, in effect, for an earlier termination where earlier 
termination is requested by the employee and accepted by the employing authority.   

33  By reg 32(4), the amount of redundancy pay for an employee whose employment is terminated under reg 32 is 
(subject to specified adjustments) (a) equal to '3 weeks' pay for each complete year of continuous service served by the 
employee in the Public Sector (including a ministerial office)', or (b) the minimum amount specified in reg 34.  
Regulation 33 provides for redundancy pay to be paid to the employee in (broadly speaking) not dissimilar terms, where 
the employee's employment is terminated under reg 30. 

34  Regulation 34 (referred to in relation to the determination of redundancy pay under each of reg 32(4) and reg 33) 
provides: 

34. Minimum amount of redundancy pay 
The amount of redundancy pay must not be less than an amount equal to the employee's pay for 
the number of weeks set out in column 2 of the Table that corresponds to the period of the 
employee's continuous service calculated up to the end of the day on which the employee's 
employment is terminated. 
Period of continuous service with the 
employer at termination of 
employment 

Redundancy pay period 

At least one year but less than 2 years 4 weeks 
At least 2 years but less than 3 years 6 weeks 
At least 3 years but less than 4 years 7 weeks 
At least 4 years but less than 5 years 8 weeks 
At least 5 years but less than 6 years 10 weeks 
At least 6 years but less than 7 years 11 weeks 
At least 7 years but less than 8 years 13 weeks 
At least 8 years but less than 9 years 14 weeks 
At least 9 years 16 weeks 

35  Regulation 36(1) provides that subject to its terms, a person to whom a redundancy payment is made under reg 32 
or reg 33 'must not subsequently be employed in the Public Sector' before the expiry of a certain period of time. 

The Public Sector Management Act 
36  The Public Sector Management Act contains definitions of, amongst other terms, 'employee' and 'Public Sector'.   
37  The term 'employee' is defined in s 3(1) of the Public Sector Management Act as: 

employee means a person employed in the Public Sector by or under an employing authority. 
38  Section 5 of the Public Sector Management Act refers to 'employing authority', and provides: 

5. Term used: employing authority  
(1) For the purposes of this Act, but subject to this section -  
 employing authority means, in relation to -  

(a) a chief executive officer (other than a chief executive officer referred to in section 
4), the Commissioner; or 

(b) a chief employee (other than a chief employee referred to in section 4), the person or 
board, committee or other body specified by a written law as being the employer of 
the chief employee; or 

(c) a department or organisation or an employee (other than a chief executive officer or 
chief employee) employed in a department or organisation -  
(i) subject to subparagraph (iii), if a chief executive officer or chief 

employee is the accountable authority of the department or organisation, 
the chief executive officer or chief employee; or 

(ii) subject to subparagraph (iii), if a board, committee or other body 
established under a written law is the accountable authority of the 
department or organisation, that board, committee or other body; or 

(iii) if a written law confers on a person or board, committee or other body 
the power to appoint or employ staff, the person or board, committee or 
other body; 

 or 
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(d) a ministerial office or a ministerial officer, the Minister, 
 or, when used otherwise than in relation to a public sector body or a chief executive officer, 

chief employee, employee or ministerial officer, means employing authority of any public sector 
body, chief executive officer, chief employee, employee or ministerial officer. 

(2) For the purposes of this section -  
(a) a department -  

(i) which is established to support an organisation (other than an 
organisation which is a Minister); and 

(ii) which is not prescribed as an independent department for the purposes of 
this paragraph, 

 is to be taken to be a part of the organisation referred to in subparagraph (i); and 
(b) accountable authority has the meaning given by section 3 of the Financial 

Management Act 2006. 
(3) Despite anything in paragraph (c) of the definition of employing authority in subsection (1), 

regulations made under section 108 may provide that the holder of an office, post or position, or 
a board, committee or other body, created or established under a written law is the employing 
authority of a department or organisation or of an employee (other than a chief executive 
officer) employed in a department or organisation. 

39  Section 3(1) of the Public Sector Management Act defines 'Public Sector' as: 
Public Sector means all -  
(a) the agencies; and 
(b) the ministerial offices; and 
(c) the non-SES organisations; 

40  The term 'agency' is defined in s 3(1) to mean a 'department' or 'a SES organisation'.  A 'department' is defined to 
mean a 'department established under s 35'.1  A 'non-SES organisation' is defined to mean (in general terms) an entity 
which consists of a body, or the holder of an office, that is established or continued for a public purpose under a written 
law and persons employed by or for the purposes of that body or holder under that written law or another law, subject to 
specified exceptions.  The term 'SES organisation' is defined (broadly speaking) to mean an entity which consists of a 
body or the holder of an office, post or position established or continued for a public purpose under a written law and 
which is specified in column 2 of sch 2 of the Act, as well as persons employed by or for the purposes of that body or 
holder under that written law or another law.   

41  The term 'ministerial office' is defined in s 3(1) to mean 'one or more ministerial officers appointed to assist a 
particular office holder'. 

42  Section 94 of the Public Sector Management Act relevantly provides: 
(1A) In this section -  
 registered employee means an employee registered under arrangements prescribed under 

subsection (1); 
 registrable employee means -  

(a) an employee who is surplus to the requirements of a department or organisation; or 
(b) an employee whose office, post or position has been abolished; or 
(c) an employee in a category prescribed by the regulations. 

(1) The Governor may under section 108 make regulations prescribing arrangements for registrable 
employees in relation to -  
(a) redeployment and retraining; and 
(b) redundancy. 

(2A) Regulations referred to in subsection (1) must specify which parts of the Public Sector must 
comply with the regulations. 

(2) Without limiting the generality of subsection (1), regulations referred to in that subsection may 
provide for -  
(a) the situation in which the whole or any part of -  

(i) the undertaking of a department or organisation is, or is to be, sold or 
otherwise disposed of to; or 

                                                                 
1 Section 35(1) provides:  'department means a department established under section 35'. 
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(ii) the production or provision of goods or services or both by a department 
or organisation is, or is to be, replaced by the production or provision of 
goods or services or both by, 

 a person outside the Public Sector, and an employee of the department or 
organisation is offered a suitable office, post or position by that person; and 

(b) an employee referred to in paragraph (a) who -  
(i) refuses the offer of a suitable office, post or position, to be directed by 

his or her employing authority to accept that offer; or 
(ii) hinders or obstructs the process by which an employee is selected for the 

making of an offer of a suitable office, post or position, to be directed by 
his or her employing authority to refrain from that hindrance or 
obstruction; 

 and 
(c) the terms and conditions (including remuneration) which are to apply to an 

employee who accepts an offer referred to in paragraph (a); and 
(d) the terms and conditions (including remuneration) which are to apply to an 

employee who is dismissed under section 82A(3)(a), 88(a) or 89(1). 
The Long Service Leave General Order 
43  The relevant provisions of the Long Service Leave General Order are set out verbatim in the schedule to these 

reasons. 
44  The Long Service Leave General Order provides, in effect, that it was made pursuant to div 3 pt II of the 

Industrial Relations Act 1979 (WA). 
45  Clause 1 of the Long Service Leave General Order provides, in effect, subject to its conditions, for the provision 

of long service leave for all Government wages' employees 'employed by a Public Authority'2 after and by reference to 
specified qualifying periods of 'continuous service'.   

46  The phrase 'continuous service' is not defined in the Long Service Leave General Order, or in the Industrial 
Relations Act.  The word 'continuous' in its ordinary meaning includes 'having the parts in immediate connection, 
unbroken'.3  In the context of cl 1 of the Long Service Leave General Order, it is evidently used to apply both to unbroken 
consecutive years of service, and to service within a year of service which is unbroken. 

47  Clause 2(a) provides that the word 'service', for the purposes of the Long Service Leave General Order, means 
'service as an employee of a Public Authority'.  The content of its meaning is not defined, but its scope is enlarged upon 
by cl 2(a), which also provides that 'service' shall 'be deemed to include' the matters in pars (i) to (ix) of cl 2(a).  As a 
result, and in general terms, 'service as an employee of a Public Authority' is deemed to include: 
1. Where the employee employed by a Public Authority: 

(a) is absent whilst on specified types of leave;4  
(b) is absent whilst engaged in National Service;5 and 
(c) is absent whilst on workers compensation.6  

2. Where the employee employed by the Public Authority has been employed in the service of the 
Commonwealth or another State of Australia, employment in the service of the Commonwealth or that other 
State as provided in cl 16.7 

48  Clause 2(b) limits the ambit of 'service' for the purposes of the Long Service Leave General Order by providing 
that certain matters are deemed 'NOT' to be included in the term 'service'. 

49  Clause 3, in general terms, provides that, subject to cl 2, the service of an employee 'shall not be deemed to have 
been broken' by three specified matters which concern, in effect, (1) where the employee has ceased employment (by 

                                                                 
2 The term 'Public Authority' is defined in s 7(1) of the Industrial Relations Act as: 

public authority means the Governor in Executive Council, any Minister of the Crown in right of the State, the President of 
the Legislative Council or the Speaker of the Legislative Assembly or the President of the Legislative Council and the 
Speaker of the Legislative Assembly, acting jointly, as the case requires, under the Parliamentary and Electorate Staff 
(Employment) Act 1992, the Governor or his or her delegate under the Governor's Establishment Act 1992, State Government 
department, State trading concern, State instrumentality, State agency, or any public statutory body, corporate or 
unincorporate, established under a written law but does not include a local government, regional local government or regional 
subsidiary. 

3 Macquarie Dictionary Online. 
4 Clauses 2(a)(i), (ii), (iii), (iv), (vii) and (viii) of the Long Service Leave General Order. 
5 Clause 2(a)(v) of the Long Service Leave General Order. 
6 Clause 2(a)(vi) of the Long Service Leave General Order. 
7 Clause 2(a)(ix) of the Long Service Leave General Order. 
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resignation or termination), and (2) where his absence from employment is treated as leave by the employer.  The words 
'shall not be deemed to have been broken' indicate that without them, the matters referred to would impair continuity of 
service.  The three specified matters in this regard are (broadly speaking): 
(a) By resignation, if the employee resigns from one Public Authority 'in this State' and commences with another 

Public Authority 'in this State' within one week. 
(b) If the employment is ended by the employer for any reason other than serious misconduct but only if (1) the 

employee resumes employment with the Government8 not later than six months from the date of termination 
of the employment and (2) payment in lieu of long service leave has not been made pursuant to cl 11. 

(c) '[B]y any absence approved by the employer as leave with or without pay'. 
50  Clause 3 is subject to cl 2.  Accordingly, despite the interruption in employment wrought by resignation (as 

contemplated in cl 3(a)) or termination by the employer (as contemplated in cl 3(b)), the employee's preceding and 
subsequent employment (in the manner contemplated by those provisions) are effectively treated as continuous, but the 
employee's 'service' must still be in accordance with cl 2.  It is less clear how cl 3(c) is intended to operate subject to cl 2 
and, in particular, cl 2(b)(iv) and cl 2(a)(i) - (iv) and (vii) - (viii).  However, that was not a matter the subject of any 
submissions.   

51  Clause 16 deals with an employee in the service of a Public Authority who, immediately prior to being engaged in 
such service, was employed in the service of the Commonwealth or another State.  Clause 16 provides, in effect, that if 
the other (earlier) Commonwealth or State service 'was continuous with this service under cl 3', then the employee is 
entitled to long service leave 'determined' in the manner specified in cl 16.   

52  It was not in dispute in this appeal that in cl 16, the words 'was continuous with this service under cl 3' are 
designed to apply to cl 16 the concept of continuity of service evident in cl 3, although there was some dispute as to how, 
as a matter of construction, cl 3 was intended to be adapted so as to achieve that result in its application to cl 16.9 

53  For present purposes, the effect of the Long Service Leave General Order is that when determining periods of 
continuous service: 
1. An employee employed by a Public Authority is deemed to be in the service of a Public Authority despite, 

within any year, the employee's absence from work on leave, on National Service or on worker's 
compensation, in accordance with cl 2(a)(i) - (viii). 

2. In the case of an employee employed by a Public Authority, temporary cessations of employment associated 
with returns to employment in accordance with cl 3(a) and (b) are deemed not to affect continuity of service.   

3. Where an employee of a Public Authority was, immediately prior to the employee's employment, employed in 
the service of the Commonwealth or another State, then the employee's employment in the service of the 
Commonwealth or other State is deemed to be, to the extent and in the manner provided for under 
cl 16(a) - (c), service as an employee of the Public Authority, providing that such earlier service elsewhere is 
unbroken (in the sense provided for under cl 3) with the service with the Public Authority. 

The parties' arguments 
54  It was not in dispute that the bodies in the definition of 'Public Sector' are all bodies constituted under Western 

Australian State law. 
55  Nor was it in dispute that whilst the definition of 'Public Sector' in the Public Sector Management Act overlapped 

to some extent with the definition of 'Public Authority' in the Long Service Leave General Order, the two are not 
co-extensive in their operation.10 

56  The appellant contends that in reg 13(2), the words 'served by the employee in the Public Sector (including a 
ministerial office)' read in the context of the preceding words 'each complete year of continuous service' and in the 
context of the definition of 'continuous service' in reg 3, are apt to include deemed service in the Commonwealth or 
another State as provided for in the Long Service Leave General Order.11  The appellant's submissions included:12 

16. When one understands the Regulations as a whole, and in their proper context and purpose, it is 
clear that the purpose of the Regulations is to provide a mechanism whereby periods of service 
which are continuous can be determined for the purpose of calculating severance payments for 
public sector employees. 

17. The purpose of the use of the meaning of 'continuous service' in the Regulations is to determine 
and include periods of service or absences which would not otherwise be counted as service in 
and for the public sector. 

                                                                 
8 'Government' is presumably intended to be a reference to the government of the State of Western Australia; cf the definition of 
'Government' in s 5 of the Interpretation Act. 
9 Appeal ts 8 - 10, 22 - 25. 
10 Appeal ts 4 - 5, 22. 
11 Appellant's submissions, pages 9 - 10. 
12 Appellant's submissions, pars 16 - 20. 
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18. What constitutes 'continuous service' within the meaning of the General Order must first be 
ascertained before the meaning of 'continuous service' in reg 3(1) of the Regulations can be read 
into the substantive provision (Reg 13(2))[.] 

19. This is because the meaning of 'continuous service' is not found within one provision of the 
General Order.  This task requires the whole of cl's 2, 3 and 16 of the General Order to be read 
in its relevant context which context includes incorporation by reference of the words 
'continuous service' in reg 3(1) of the Regulations. 

20. Once the meaning of 'continuous service' in the General Order is ascertained, the meaning of 
those words are to be read with the definition of 'Public Sector' (in section 3(1) of the PSMA), 
and then by reading both of these definitions in the text of reg 13(2) of the Regulations.  
Regulation 13(2) can then be construed within its context and purpose.  (Smith AP at [48]).  The 
term Public Sector is not defined in the Regulations, but the meaning of 'Public Sector' in 
section 3(1) of the PSMA is not disputed. 

57  The respondent contends that reg 13(2) excludes prior service in another State or the Commonwealth.  The 
respondent contends that under reg 13(2) service must be both 'continuous' (as understood in the Long Service Leave 
General Order) and served in the Public Sector (as defined in the Public Sector Management Act).13  The respondent 
contends that the appellant's construction makes the words 'in the Public Sector (including a ministerial office)' in 
reg 13(2) redundant.14  The respondent contends that the only features of continuity in the Long Service Leave General 
Order which can sensibly be applied to service 'served by the employee in the Public Sector …' are those referred to in 
[53.1] and [53.2] above. 

Proper construction of the Redundancy Regulations  
58   The effect of the definitions in reg 3 is that in reg 13(2): 

(a) the term 'continuous service' has the same meaning as it has in the Long Service Leave General Order; and 
(b) the term 'period of continuous service', when used in relation to an 'employee',15 means 'the period of 

continuous service in the Public Sector … served by the employee …'. 
59  There is no difficulty in applying mutatis mutandis the meaning of 'continuous service', evident in the operation of 

the Long Service Leave General Order referred to in [53.1] and [53.2] above, to an employee in the Public Sector for the 
purposes of regs 13(2), (3) and (5).  The dispute in essence is whether deemed service referred to in [53.3] above is picked 
up in regs 13(2), (3) and (5).   

60  Regulation 13(2) is evidently a remedial provision which is prima facie to be given a beneficial construction.  
This requires that the provision be construed so as to give the fullest relief which the fair meaning of its language will 
allow, but not that its true signification should be strained  or exceeded.  See Bull v Attorney-General (NSW);16 Khoury v 
Government Insurance Office (NSW).17  But the court is not at liberty to give the provision a construction that is 
unreasonable or unnatural.  See IW v City of Perth.18   

61  Also, in Project Blue Sky Inc v Australian Broadcasting Authority,19 the plurality said:20 
A legislative instrument must be construed on the prima facie basis that its provisions are intended to give 
effect to harmonious goals.  Where conflict appears to arise from the language of particular provisions, the 
conflict must be alleviated, so far as possible, by adjusting the meaning  of the competing provisions to 
achieve that result which will  best give effect to the purpose and language of those provisions while 
maintaining the unity of all the statutory provisions.  Reconciling conflicting provisions will often require 
the court 'to determine which is the leading provision and which the subordinate provision, and which 
must give way to the other'.  Only by determining the hierarchy of the provisions will it be possible in 
many cases to give each provision the meaning which best gives effect to its purpose and language while 
maintaining the unity of the statutory scheme. 
Furthermore, a court construing a statutory provision must strive to give meaning to every word of the 
provision.  In The Commonwealth v Baume [(1905) 2 CLR 405, 414] Griffith CJ cited R v Berchet 
[(1688) 1 Show KB 106 [89 ER 480]] to support the proposition that it was 'a known rule in the 
interpretation of Statutes that such a sense is to be made upon the whole as that no clause, sentence, or 

                                                                 
13 Respondent's submissions, par 7. 
14 Respondent's submissions, pars 13 - 19. 
15 Being a person employed in the Public Sector by or under an employing authority:  definition of 'employee' in s 3(1) of the Public 
Sector Management Act; s 44(1) of the Interpretation Act. 
16 Bull v Attorney-General (NSW) [1913] HCA 60; (1913) 17 CLR 370, 384 (Isaacs J). 
17 Khoury v Government Insurance Office (NSW) [1984] HCA 55; (1984) 165 CLR 622, 638 (Mason, Brennan, Deane & 
Dawson JJ). 
18 IW v City of Perth [1997] HCA 30; (1997) 191 CLR 1, 12 (Brennan CJ & McHugh J). 
19 Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; (1998) 194 CLR 355. 
20 Project Blue Sky [70] - [71] (McHugh, Gummow, Kirby & Hayne JJ). 
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word shall prove superfluous, void, or insignificant, if by any other construction they may all be made 
useful and pertinent'.  (citations omitted) 

62  Further, in Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue (Northern Territory),21 the 
plurality said:22 

This court has stated on many occasions that the task of statutory construction must begin with a 
consideration of the text itself.  Historical considerations and extrinsic materials cannot be relied on to 
displace the clear meaning of the text.  The language which has actually been employed in the text of 
legislation is the surest guide to legislative intention.  The meaning of the text may require consideration 
of the context, which includes the general purpose and policy of a provision, in particular the mischief it is 
seeking to remedy.  (citations omitted) 

63  The function of a definition in a statute is not, except in rare cases, to enact substantive law.  Rather, its function is 
to provide aid in construing the substantive enactment that contains the defined term.  The meaning of the definition 
depends on the context, and the purpose or object, of the substantive enactment.  See Kelly v The Queen,23  Allianz 
Australia Insurance Ltd v GSF Australia Pty Ltd.24 

64  The general principles applicable to the construction of statutes apply to the construction of delegated legislation.  
See Collector of Customs v Agfa-Gevaert Ltd;25 ADCO Constructions Pty Ltd v Goudappel.26 

65   When reg 13(2) is read with the definitions of 'employee' and 'Public Sector', reg 13(2) relevantly provides: 
[A] severance payment made to a person employed in the Public Sector by or under an employing 
authority is the payment of an amount equal to 3 weeks' pay for each complete year of continuous service 
served by the person employed in the Public Sector (including a ministerial office). 

66  When read with the definition of 'continuous service' in reg 3, this means: 
[A] severance payment made to a person employed in the Public Sector by or under an employing 
authority is the payment of an amount equal to 3 weeks' pay for each complete year of service served by 
the person employed in the Public Sector (including a ministerial office) which is continuous service 
within the meaning of the Long Service Leave General Order. 

67  On a literal reading of reg 13(2) (as elaborated upon in the preceding paragraphs), it is the service served by the 
relevant employee 'in the Public Sector …' which must be continuous within the meaning of the Long Service Leave 
General Order, but that still begs the question as to the scope and operation of the word 'continuous' in this context.  
Ultimately, the point of construction turns upon whether and to what extent, and in what manner, the very compressed 
reference to 'continuous service' in reg 13(2) of the Redundancy Regulations is used to control or influence the meaning 
of the concluding words 'served by the employee in the Public Sector …'. 

68  There is some force in the respondent's contention that the only 'continuous service' under the Long Service Leave 
General Order which can be read harmoniously with the requirement that the service be served 'in the Public Sector' is 
that referred to in [53.1] and [53.2] above. 

69  However, the Long Service Leave General Order was made before the enactment of the Public Sector 
Management Act.  The Long Service Leave General Order referred to the term 'Public Authority' (as defined in the 
Industrial Relations Act) and not to the term 'Public Sector'.  By contrast, the Public Sector Management Act adopted and 
defined the term 'Public Sector' and did not refer to the term 'Public Authority' (as defined in the Industrial Relations Act 
or at all).  Nevertheless, the drafter of the Redundancy Regulations chose to define the term 'continuous service' in reg 3 
by reference to the Long Service Leave General Order. 

70  The Long Service Leave General Order does not ascribe a meaning to the term 'continuous service' in the abstract.  
Rather, it ascribes a meaning to the term in the context of continuous or unbroken service by reference to the term 'Public 
Authority'.  The deeming provisions in cl 2 are a significant and integral feature of the meaning which the Long Service 
Leave General Order ascribes to 'continuous service'. 

71  The definition of 'continuous service' in reg 3 of the Redundancy Regulations states that in the Redundancy 
Regulations 'continuous service' has the same meaning as it has in the Long Service Leave General Order.  It is the 
meaning of 'continuous service' in the Long Service Leave General Order, in the context of continuous or unbroken 
service by reference to the term 'Public Authority', including the deeming provisions in cl 2, that is picked up by the 
definition of 'continuous service' in reg 3. 

72  By necessary implication, that meaning is transposed in the Redundancy Regulations: 

                                                                 
21 Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue (Northern Territory) [2009] HCA 41; (2009) 239 CLR 27. 
22 Alcan [47] (Hayne, Heydon, Crennan & Kiefel JJ). 
23 Kelly v The Queen [2004] HCA 12; (2004) 218 CLR 216 [103] (McHugh J). 
24 Allianz Australia Insurance Ltd v GSF Australia Pty Ltd [2005] HCA (2005) 221 CLR 568 (McHugh J). 
25 Collector of Customs v Agfa-Gevaert Ltd [1996] HCA 36; (1996) 186 CLR 389, 398 (Brennan CJ, Dawson, Toohey, Gaudron & 
McHugh JJ). 
26 ADCO Constructions Pty Ltd v Goudappel [2014] HCA 18; (2014) 254 CLR 1 [28] (French CJ, Crennan, Kiefel & Keane JJ). 
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(a) to continuous or unbroken service, as explained in the Long Service Leave General Order, by reference to the 
defined term 'Public Sector' (instead of the term 'Public Authority'), including the deeming provisions in cl 2; 
and 

(b) having regard to the fact that an entitlement to long service leave crystalises upon the service of a specified 
period of service or deemed service whereas an entitlement to a severance payment is calculated by reference 
to the actual period of service or deemed service by the employee. 

73  It is that transposed meaning which is applied for the purposes of, relevantly, regs 13(2), (3) and (5). 
74  The transposed meaning which is applied for the purposes of, relevantly, regs 13(2), (3) and (5) includes the 

actual period of any employment in the service of the Commonwealth or another State that was continuous with service in 
the Public Sector under the provisions of cl 2(a)(ix) read with cl 3 and the chapeau of cl 16(a) of the Long Service Leave 
General Order. 

75  Accordingly, the better view, which is open on the language of reg 13(2) read with the definition of 'continuous 
service' in reg 3, is that the reference to 'continuous', within the meaning of the Long Service Leave General Order, is 
intended to pick up the actual period of any service which is deemed service under the Long Service Leave General 
Order, and that the words 'served by the employee in the Public Sector' are to be understood in that light.  On that view, 
the words 'for each complete year of continuous service served by the employee in the Public Sector' are, objectively, to 
be read as 'for each complete year of service served or which would be deemed to be served by the employee in the Public 
Sector if the Public Sector were a Public Authority and the relevant employee was an employee of a Public Authority for 
the purposes of the Long Service Leave General Order'. 

76  The construction referred to in the preceding paragraph 'best gives effect to … [the] purpose and language [of reg 
13(2)] while maintaining the unity of the statutory scheme'.27  Further, such a construction appears to us to be not 
unreasonable or unnatural, and gives the fullest relief which the fair meaning of the language would allow.  Also, such a 
construction does not involve any element of redundancy as the respondent contends.  Rather, such a construction gives 
meaning to each of the words in reg 13(2), albeit in a manner different from that advanced by the respondent. 

77  For these reasons, in our view the majority of the Full Bench erred in concluding that reg 13(2) of the 
Redundancy Regulations operated, on its proper construction, to exclude deemed service in another State in accordance 
with the meaning of continuous service in the Long Service Leave General Order reflected in [53.3] above.  

78  We would allow the appeal. 
79  The orders made by the majority of the Full Bench should be set aside and the declaration and order of Senior 

Commissioner Kenner reinstated. 
Schedule - the Long Service Leave General Order 

The Long Service Leave General Order provides relevantly:28 
Long Service Leave Conditions. 

State Government Wages Employees. 
Clause 1 
1. Subject to the conditions hereinafter prescribed all Government wages employees employed by 

a Public Authority shall become entitled to 13 weeks' long service leave:  
(a) after a period of 10 years' continuous service; and  
(b) after each further period of seven years' continuous service.  
The long service leave prescribed in this clause may, by consent between the employer, the 
employee and the employee's union be taken in more than one portion provided that no portion 
shall be less than four consecutive weeks.  
Provided further that these conditions shall have no application to employees who are subject to 
long service leave entitlements on an industry basis or wage employees who at the date of this 
order, or subsequent to this order, receive long service leave conditions which, when viewed as 
a whole, are more favourable than the conditions specified in this order.  
Any qualifying service prior to 1 January 1986 for the second period of long service leave, shall 
be calculated on a 10 year qualifying period basis but all qualifying service after 1 January 1986 
shall be calculated on a seven year qualifying period basis.  

Clause 2 
2.(a) For the purpose of these conditions 'service' means service as an employee of a Public Authority 

and shall be deemed to include:-  
(i) absence of the employee on annual leave or public holidays;  
(ii) absence of the employee on paid sick leave or on an approved rostered day off;  

                                                                 
27 Adopting and adapting the language in Project Blue Sky [70] (McHugh, Gummow, Kirby & Hayne JJ).   
28 Headings are provided here for convenience only.  They are not part of the terms of the Long Service Leave General Order. 
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(iii) absence of the employee on approved sick leave without pay except that portion of a 
continuous absence which exceeds three months. Provided that prior to 1 July 1957 
only two weeks in any year shall be allowed and provided that prior to 1 April 1974 
and after 1 July 1957 only six weeks in any year shall be allowed;  

(iv) absence of the employee on approved leave without pay, other than sick leave 
without pay but not exceeding two weeks in any qualifying period;  

(v) absence of the employee on National Service or other military training, but only if 
the difference between the employees' military pay and his civilian pay is made up, 
or would, but for the fact that his military pay exceeds his civilian pay, be made up 
by his employer;  

(vi) absence of the employee on workers' compensation for any period not exceeding six 
months, or for such greater period as the Minister for Industrial Relations may 
allow;  

(vii) absence of the employee on long service leave which accrues on or after 1 April 
1974;  

(viii) absence of an employee on approved leave to attend Trade Union training courses or 
on approved leave to attend Trade Union business; and  

(ix) employment in the service of the Commonwealth or another State of Australia as 
provided in Clause 16 hereof, when employment in the State Government 
commences on or after 1 April 1974.  

(b) The Service of an employee shall be deemed NOT to include:-  
(i) service of an employee after the day on which he has become entitled to 26 weeks' 

long service leave until the day on which he commences the taking of 13 weeks of 
that leave;  

(ii) any period of service with an employer of less than 12 months. Provided where after 
1 April 1974 an employee has service of a month or more but less than 12 months 
immediately prior to being transferred by one State Government employer to 
another; becoming redundant or qualifying for pro rata payment in lieu of leave 
pursuant to Clause 11, then such period of service shall count;  

(iii) any period during which an employee has been paid as a casual;  
(iv) any other absence of the employee except such absences as are included in service 

by virtue of subclause (a) hereof; and  
(v) any service of an employee prior to 1 April 1974 where that employee was less than 

18 years of age.  
Clause 3 
3. Subject to the provisions of Clause 2 of these conditions the service of an employee shall not be 

deemed to have been broken -  
(a) by resignation, if he resigns from one Public Authority in this State and commences 

with another Public Authority in this State within one working week of the 
expiration of any period for which payment in lieu of annual leave and/or public 
holidays has been made by the employer from which he resigned, or, if no such 
payment has been made, within one working week of the day on which his 
resignation became effective;  

(b) if his employment is ended by his employer for any reason other than serious 
misconduct, but only if   
(i) the employee resumes employment with the Government not later than 

six months from the day on which his employment was ended; and  
(ii) payment pursuant to Clause 11 of these conditions has not been made; or  

(c) by any absence approved by the employer as leave whether with or without pay. 
… 
Clause 11 
11. If the employment of an employee ends before he has completed the first or further qualifying 

periods in accordance with Clause 1 of these conditions, payment in lieu of long service leave 
proportionate to his length of service shall not be made unless the employee -  
(a) has completed a total of at least three years' continuous service and his employment 

has been ended by his employer for reasons other than serious misconduct; or  
(b) is not less than 55 years of age and resigns, but only if the employee has completed a 

total of not less than 12 months' continuous service prior to the day from which the 
resignation has effect; or  
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(c) has completed a total of not less than 12 months' continuous service and his 
employment is ended by his employer on account of incapacity due to old age, ill 
health or the result of an accident; or  

(d) has completed a total of not less than three years' continuous service and resigns or 
whose services are terminated because of her pregnancy after 1 April 1974 and who 
produces at the time of resignation or termination certification of such pregnancy 
and the expected date of birth from a legally qualified medical practitioner; or  

(e) dies after having served continuously for not less than 12 months before his death 
and leaves a spouse, children, parent or invalid brother or sister dependent on him in 
which case the payment shall be made to such spouse or other dependant; or  

(f) has completed a total of not less than three years' continuous service and resigns in 
order to enter an Invitro Fertilisation Programme provided she produces written 
confirmation from an appropriate medical authority of the dates of involvement in 
the programme. 

… 
Clause 16 
16.(a) Subject to subclause (c) of this clause where an employee was, immediately prior to being 

engaged, employed in the service of the Commonwealth or another State of Australia and that 
employment was continuous with this service under Clause 3 of these conditions that employee 
shall be entitled to long service leave determined in the following manner:  
(i) Service with the previous employer shall be converted into service for the purpose 

of these conditions by calculating the proportion that the service with the previous 
employer bears to a full qualifying period in accordance with the provisions that 
applied in the previous employment and applying that proportion to a full qualifying 
period in accordance with the provisions of these conditions. 

(ii) Service with the State necessary to complete a qualifying period for an entitlement 
of long service leave shall be calculated in accordance with the provisions of these 
conditions.  

(iii) An employee shall not become entitled to long service leave or payment for long 
service leave unless he has completed three years' continuous service with the State.  

(iv) Where an employee would but for the provisions of paragraph (iii) hereof have 
become entitled to long service leave before the expiration of three years' continuous 
service with the State, service subsequent to that date of entitlement shall count 
towards the next grant of long service leave.  

(b) No employee shall be entitled to the benefit of this clause if service with the previous employer 
was terminated for reasons which would entitle that employer to dismiss the employee without 
notice.  

(c) Nothing in these conditions confers on any employee previously employed by the 
Commonwealth or another State of Australia any entitlement to a complete period of long 
service leave that accrued prior to the date on which the employee was employed by the State.  

(d) Any dispute as to the application of paragraph (i) of subclause (a) hereof or whether the 
employee was previously engaged in the service of the Commonwealth or another State of 
Australia shall be determined by the Long Service Leave Appeal Committee. (emphasis added) 

LE MIERE J: 
Summary 
80  The appellant, Mr Browne, was employed by the Department of which the respondent is the Director General.  

Mr Browne had previously been employed in the Tasmanian public service.  Mr Browne accepted an offer of voluntary 
severance.  The Director General calculated the severance payment to which Mr Browne is entitled.  Mr Browne says that 
the Director General erred in determining the payment to which Mr Browne was entitled under the Public Sector 
Management (Redeployment and Redundancy) Regulations 2014 (WA) (the Regulations).  The Regulations provide for a 
severance payment based on the number of years of 'continuous service'.  Mr Browne says that on a proper construction 
of the Regulations his service in Tasmania should have been counted as part of his 'continuous service' and the Director 
General erred by failing to take that service into account in calculating the severance payment to which Mr Browne is 
entitled. 

81  Mr Browne referred the Director General's decision to the Industrial Relations Commission.  The Senior 
Commissioner upheld Mr Browne's contention.  On appeal, the Full Bench of the Industrial Relations Commission 
overturned the Senior Commissioner's decision and in effect reinstated the Director General's decision.  Mr Browne now 
appeals to this court. 

82  For the reasons which follow I would allow the appeal and quash the decision of the Full Bench. 
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Mr Browne's grievance 
83  Mr Browne was employed by the former Environmental Protection Authority (EPA) in Western Australia from 

October 2011.  Machinery of government changes implemented in July 2017 led to the EPA becoming part of the 
Department of which the respondent is the Director General.  Mr Browne had a prior period of service in the Western 
Australian Public Service between September 1991 and May 1995.  From May 1995 to October 2011 he was employed in 
the Tasmanian public service. 

84  Mr Browne accepted an offer of voluntary severance from the respondent.  Regulation 13 of the the Regulations 
provides for a severance payment of three weeks' pay for each year of continuous service up to a maximum of 52 weeks.  
The Director General decided that Mr Browne's continuous service did not include his service in Tasmania and calculated 
the severance payments due to the appellant on that basis. 

85  Mr Browne was aggrieved by that decision.  He asserted that continuous service includes employment in the 
service of another State. 

86  Section 95 of the Public Sector Management Act 1994 (WA) (PSM Act) gives employees the right to refer 's 94 
decisions' to the Industrial Relations Commission.  The Director General's decision is a 's 94 decision'.  In exercising the 
jurisdiction, conferred on it, the Industrial Relations Commission must confine itself to determining whether the 
regulations have been fairly and properly applied to or in relation to the employee.  Mr Browne referred the Director 
General's decision to the Industrial Relations Commission. 

The voluntary severance scheme 
87  The Regulations were made under s 94(1) of the PSM Act which empowers the Governor to make regulations 

prescribing arrangements for registrable employees in relation to redundancy. 
88  Part 3 of the Regulations sets out the arrangements for voluntary severance.  Regulation 11 provides for the 

employing authority to make an offer of voluntary severance.  The offer must provide for the making of a severance 
payment under reg 13.  Regulation 13(2) provides: 

Subject to sub-regulations 3, 4, and 5, a severance payment made to an employee is the payment of an 
amount equal to three weeks' pay for each complete year of continuous service served by the employee in 
the Public Sector (including a ministerial office). 

89  Regulation 3(1) is a definition section.  It provides, amongst other things: 
Continuous service has the same meaning as it has in the Wages Employees Long Service Leave General 
Order of the Industrial Commission. 

90  The Long Service Leave General Order of the Industrial Commission (the General Order) is the order made in 
1986 under the Industrial Relations Act 1979 (WA) and published in vol 66 of the Western Australian Industrial Gazette.  
The General Order was repealed by s 64 of the Labour Relations Legislation Amendment Act 2006 (WA).  Nevertheless, 
for the purposes of the Regulations 'continuous service' has the same meaning as it has in the General Order. 

91  Whilst it was in effect the General Order applied to all government wages employees employed by public 
authorities as defined in s 7 of the Industrial Relations Act29 except those receiving long service leave conditions which 
are more favourable than the conditions specified in the General Order. 

92  The General Order does not contain a definition of 'continuous service'. 
93  Clause 1 of the General Order provides that subject to the conditions thereafter prescribed all government wages 

employees employed by a Public Authority shall become entitled to 13 weeks' long service leave after a period of 
10 years continuous service and after each further period of 7 years continuous service. 

94  Clause 2(a) provides that for the purpose of these conditions 'service' means service as an employee of a Public 
Authority and shall be deemed to include the absences and employment set out in subpars (i) - (ix) which include 
employment in the service of the Commonwealth or other State. 

95  Clause 2(b) provides that service of an employee shall be deemed not to include service in the circumstances set 
out in [(i)] - [(v)]. 

96  Clause 3 sets out the circumstances in which the service of an employee shall not be deemed to have been broken 
including by resignation if he resigns from one Public Authority in this State and commences with another Public 
Authority in this State within the period specified. 

97  Clauses 4 to 15 deal with applications for leave, when leave shall be taken and other matters relating to the taking 
of, and payment during, long service leave.  It is not necessary to further refer to those clauses. 

98  Clause 16 deals with where an employee was, immediately prior to being engaged, employed in the service of the 
Commonwealth or another State.  Clause 16 provides: 

16(a) Subject to subclause (c) of this clause where an employee was, immediately prior to being 
engaged, employed in the service of the Commonwealth or another State of Australia and that 

                                                                 
29 Public Authority is defined to mean, amongst other things State Government Department, State trading concern, State 
instrumentality, State agency, or any public statutory body established under a written law but does not include a local government, 
regional local government or regional subsidiary. 
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employment was continuous with this service under Clause 3 of these conditions that employee 
shall be entitled to long service leave determined in the following manner: 
(i) Service with the previous employer shall be converted into service for the purpose 

of these conditions by calculating the proportion that the service with the previous 
employer bears to a full qualifying period in accordance with the provisions that 
applied in the previous employment and applying that proportion to a full qualifying 
period in accordance with the provisions of these conditions. 

… 
(b) … 
(c) Nothing in these conditions confers on any employee previously employed by the 

Commonwealth or another State of Australia any entitlement to a complete period of long 
service leave that accrued prior to the date on which the employee was employed by the State. 

(d) … 
99  Clause 17 deals with ill health during long service leave.  Clause 18 establishes a long serve leave appeal 

committee to hear appeals by any employee in respect of their long service leave entitlement. 
Proceedings in the Industrial Relations Commission 
100  Mr Browne's application to the Industrial Relations Commission was heard by Senior Commissioner Kenner.  

Mr Browne contended that the terms of the General Order applied to the Regulations in relation to severance payments in 
the same manner as it does to long service leave.  That is, as with the calculation of long service leave entitlements, where 
an employee has a period of service in the service of another State or the Commonwealth, that service is deemed to be 
continuous service for the purposes of pt 3 of the Regulations.  Therefore, Mr Browne's service in Tasmania should be 
included as service in calculating his severance pay entitlements. 

101  The Director General contended that the Regulations provide for 'continuous service', when determining a 
severance payment, to be both: 
• service that constitutes continuous service as defined in the General Order; and 
• service that has been served by the employee in the Western  Australian Public Sector as defined in s 3 of the 

PSM Act and does not include employment in the service of the Commonwealth or another State. 
102  Senior Commissioner Kenner preferred the appellant's construction of the Regulations and the General Order.  

The Senior Commissioner found that, just as for the purposes of the General Order in cl 2(a) 'service as an employee of a 
Public Authority' includes the various matters in [(i)] to [(ix)] [including employment in the service of the Commonwealth 
or another State], so does 'service served by the employee in the Public Sector …', as specified in reg 13(2).  The Senior 
Commissioner held that the deeming provisions apply to both the General Order reference to 'service as an employee of a 
Public Authority' and the Regulation's reference to 'continuous service served by an employee in the public sector', and 
extend their meaning. 

103  The Director General also contended that there was a break in Mr Browne's service from him ceasing employment 
on 19 October 2011 in Tasmania and taking up his new employment in Western Australia on 24 October 2011. 

104  The Commissioner rejected that argument.  The Commissioner found that on the proper construction of the 
Regulations, having regard to cl 3 and cl 16(a) of the General Order, a break in service of no more than one week does not 
break service for continuity of service purposes. 

105  The Senior Commissioner declared that for the purposes of reg 3 and reg 13(2) of the Regulations 'continuous 
service' includes service in the employment of the Commonwealth or of another State in accordance with cl 2, 3 and 16 of 
the General Order and ordered that for the purposes of the calculation of the appellant's severance payments the 
appellant's service in the Public Sector in Western Australia is deemed to include the period from 18 September 1991 to 
the date of the termination of the appellant's employment, that is including the period of his employment in Tasmania. 

Appeal to the Full Bench 
106  The appellant appealed to the Full Bench of the Industrial Relations Commission.  The Director General appealed 

on the grounds that the Senior Commissioner erred in: 
1. Finding 'continuous service served by the employee in the Public Sector' for the purposes of the 

Public Sector Management (Redeployment and redundancy) Regulations 2014 included the 
Respondent's service in the Tasmanian Public Service when section 3 of the Public Sector 
management Act 1994 defines the Public Sector to mean: 
(a) the agencies, and 
(b) the ministerial offices, and 
(c) the non SES organisations 

2. Deciding the break in service between 19 October and 23 October 2011 should not be 
considered a break in 'continuous service served by the employee in the Public Sector' for the 
purpose of the Regulations. 

3. Deciding a fair application of the Regulations required recognition of the Respondent's 
Tasmanian Service in calculating the amount of voluntary severance payable to him under the 
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Regulations when that service was not 'continuous service served by the employee in the Public 
Sector' for the purpose of Regulation 13(2). 

107  The Full Bench allowed the appeal, quashed the decision of Senior Commissioner Kenner and dismissed 
Mr Browne's application to the Commission.  The majority, Commissioners Emmanuel and Matthews, held that Public 
Sector in reg 13(2) has the same meaning as in the PSM Act and accordingly service in another State is not service in the 
Public Sector and does not count in the calculation of severance payments under the Regulations.  The majority upheld 
appeal ground 1 and did not consider appeal grounds 2 and 3. 

108  In dissent, Acting President Smith held that the words 'continuous service' and 'Public Sector' in reg 13(2) are not 
to be read disjunctively and when the provisions of cl 2, 3 and 16 of the General Order are read into reg 13(2) by the 
operation of the definition of 'continuous service' in reg 3(1), together with the definition of 'Public Sector', the effect is 
that the continuous service in another State that is (subsequently) continuous with service in the 'Public Sector' is to be 
deemed to be 'continuous service served by the employee in the Public Sector' for the purpose of calculating severance 
pay (and for no other purpose). 

Appeal to this court 
109  The appellant has appealed to this court against the decision of the Full Bench.  There are two grounds of appeal: 

1. In concluding that the Public Sector (Redeployment and Redundancy) Regulations 2014 
(Regulations) excluded service outside of Western Australia in the calculation of the severance 
payment under the Regulations, the Full Bench in its decision of 22 November 2018 erred in its 
interpretation and/or construction of the Public Sector management Act 1994 (PSM Act) and the 
Regulations in particular ss 3, 94, 95 and 108 of the PSM Act and Regulations 3(1), 13(2), 13(3) 
and 14 of the Regulations. 

2. The Full Bench in its decision of 22 November 2018 erred in its interpretation and/or 
construction of the regulations in that the Full Bench: 
(a) failed to properly interpret and/or construe the definition of 'continuous service' in 

Regulation 3(1) as having the same meaning as in the Government Wages 
Employees Long Service Leave General Order of the Industrial Commission 
(General Order); and 

(b) failed to properly interpret and/or construe the General Order in particular in relation 
to clauses 2(a), 3, 16(a), 16(b), and 16(c) of the General Order (properly read 
together with the Regulations) deeming service with the Commonwealth or another 
State of Australia to be service with a WA Public Authority (Public Sector) in the 
calculation of the severance payment under the Regulations. 

110  Section 90(1) of the Industrial Relations Act provides that an appeal lies to this court from any decision of the Full 
Bench on the ground, amongst others, that the decision is erroneous in law in that there has been an error in the 
construction or interpretation of any Act, Regulation, award, industrial agreement or order in the course of making the 
decision appealed against.  The appellant's grounds of appeal are that there has been an error in the interpretation of the 
PSM Act and the Regulations.  An appeal lies to this court on those grounds. 

111  The Director General did not file a notice of contention that the decision of the Full Bench should be affirmed on 
grounds other than those relied on by the Full Bench.  Therefore, it is not necessary to consider the matters raised by 
grounds 2 and 3 of the Director General's appeal to the Full Bench.  This court is concerned only with Mr Browne's 
grounds of appeal. 

Reasons of Full Bench majority 
112  Commissioner Matthews found that Public Sector in reg 13(2) has the same meaning as it does in the PSM Act - it 

means entities within the Western Australian Government.  Commissioner Matthews rejected Mr Browne's contention 
that 'continuous service served by the employee in the Public Sector' must be construed as a whole and that as 'continuous 
service' has the same meaning as it has in the General Order and that meaning includes servicing government outside of 
Western Australia, then Public Sector, by necessary intendment, does not have the same meaning as in the PSM Act.  
Commissioner Matthews held that the term 'continuous service'  served by the employee in the Public Sector' in reg 13(2) 
requires service in the Public Sector as defined by the PSM Act but once that requirement is met the General Order 
determines what is and what is not continuous service. 

113  Commissioner Emmanuel held that reg 13(2) requires the period of service to be continuous and served in the 
Public Sector (emphasis in the original reasons).  The Commissioner held that while Mr Browne's employment in 
Tasmania may have been continuous, in the sense that it did not break continuity of service under the General Order, it 
was not served in the Public Sector because Public Sector is defined in the PSM Act and does not include entities outside 
the Western Australian Government.  Section 3 of the PSM Act defines Public Sector to mean all the agencies and the 
ministerial offices and the non-SES organisations, which are themselves defined in s 3.  All of the definitions apply 
'unless the contrary intention appears'.  Commissioner Emmanuel found that a contrary intention does not appear in 
reg 13(2) notwithstanding the reference to 'continuous service'. 

Reasons of Acting President Smith 
114  As I have said Acting President Smith interpreted 'continuous service served by the employee in the Public Sector' 

in reg 13(2) to include service in the public service of another State. 
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Preferred interpretation 
115  The PSM Act does not itself provide for or regulate redundancy.  Section 94(1) provides that the Governor may 

make regulations prescribing arrangements for registrable employees in relation to redeployment and retraining and 
redundancy.  Section 94(3) provides that the regulations may provide for, amongst other things, the remuneration to an 
employee who accepts voluntary severance. 

116  Part 3 of the Regulations deals with voluntary severance of Public Sector employees.  Regulation 11 provides for 
the employing authority to offer voluntary severance to an employee and for an employee to accept voluntary severance.  
Regulation 13 prescribes the amount of the severance payment to be paid to an employee who accepts voluntary 
severance. 

117  Regulation 13(2), subject to sub-regulations 3, 4 and 5, sets out a formula for calculating the severance payment.  
The severance payment is a function of two factors - three weeks' pay and 'each complete year of continuous service 
served by the employee in the Public Sector (including a ministerial office)'.  Regulation 3(1) provides that 'continuous 
service' has the same meaning as it has in the General Order. 

118  The use of defined terms in statutory provisions is a common drafting technique.  When interpreting statutory 
provisions which contain a defined term the proper course is to read the words of the definition into the substantive 
enactment and then construe the substantive enactment in its context and bearing in mind its purpose.30  However, that is 
not a course that can be followed in this case because 'continuous service' is not a defined term in the General Order.  The 
court must ascertain the meaning of 'continuous service' in the General Order having regard to its context, and then apply 
that meaning in reg 13(2) having regard to its context and purpose. 

119  The meaning of 'continuous service' in the General Order must be determined by considering the terms of the 
General Order as a whole.  The General Order makes provision for long service leave for government wage employees 
employed by a Public Authority.  Clause 1 provides that employees employed by a Public Authority shall become entitled 
to specified long service leave after a specified period of 'continuous service'.  The natural and ordinary meaning of 
service is a period during which an employee is employed by an employer.  The natural and ordinary meaning of 
'continuous service' is a period of unbroken service with an employer by an employee.  The General Order enlarges the 
natural and ordinary meaning of both 'service' and 'continuous'. 

120  Clause 2 of the General Order enlarges the natural and ordinary meaning of service in a number of ways, 
including by deeming the service as an employee of a Public Authority to include periods during which the employee is 
not employed by the employer.  That is the effect of cl 2(a) which provides that for the purpose of these conditions 
'service' means service as an employee of a Public Authority and shall be deemed to include: 

… 
(v) absence of the employee on National Service or other military training, but only if the difference 

between the employees' military pay and his civilian pay is made up, or would, but for the fact 
that his military pay exceeds his civilian pay, be made up by his employer; 

… and 
(ix) employment in the service of the Commonwealth or another State of Australia as provided in 

Clause 16 hereof, when employment in the State Government commences on or after 1 April 
1974. 

121  Clause 3 of the General Order enlarges the natural and ordinary meaning of 'continuous', in the context of service.  
Clause 3(a) deems service of an employee not to have been broken by resignation if the employee resigns from the Public 
Authority and commences with another Public Authority in the State within a specified period.  Clause 3(b) deems the 
service of an employee not to have been broken if his employment is ended by his employer for any reason other than 
serious misconduct if the employee resumes employment with the Government within a specified period and he has not 
received a proportionate part of long service leave payment from the previous employer. 

122  The enlarged meaning of continuous service by a Public Authority under the General Order includes periods 
during which an employee is not employed by the Public Authority, including a period of employment in the service of 
another State.  'Continuous service' in reg 13(2) must be given the same enlarged meaning in its context, that is the 
context of service by an employee in the Public Sector.  Relevantly, 'continuous service' served by an employee in the 
Public Sector' includes employment in the service of another State of Australia. 

123  I find that the majority of the Full Bench erred in their interpretation of reg 13(2) and the General Order.  I would 
allow the appeal and set aside the decision of the Full Bench. 

I certify that the preceding paragraph(s) comprise the reasons for decision of the Western Australian Industrial Appeal Court. 
JM 
Research Associate to the Honourable Justice Buss 
11 FEBRUARY 2020 

 
 

                                                                 
30 Kelly v The Queen (2004) 218 CLR 216 [103] (McHugh J). 
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2020 WAIRC 00092 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2018 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES FLOYD BEDFORD BROWNE 

APPELLANT 
-v- 
DIRECTOR GENERAL 
DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION 

RESPONDENT 
CORAM BUSS J  
 MURPHY J  
 LE MIERE J 
DATE TUESDAY, 11 FEBRUARY 2020 
FILE NO/S IAC 3 OF 2018 
CITATION NO. 2020 WAIRC 00092 
 

Result Order Issued 
Representation 
Appellant Mr A Drake-Brockman  
Respondent Mr R J Andretich (of counsel) 
 

Order 
It is ordered that: 

1. The appeal is allowed. 
2. The orders made by the majority of the Full Bench are set aside. 
3. The declaration and order of Senior Commissioner Kenner in Application 2 of 2018 made on 30 May 2018 is reinstated. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 

AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2020 WAIRC 00037 
PUBLIC TRANSPORT AUTHORITY RAIL CAR DRIVERS (TRANSPERTH TRAIN OPERATIONS) AWARD 2006 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA, PUBLIC TRANSPORT 

CENTRE 
APPLICANT 

-v- 
THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 
AUSTRALIAN BRANCH 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 17 JANUARY 2020 
FILE NO/S APPL 44 OF 2019 
CITATION NO. 2020 WAIRC 00037 
 

Result Award varied 
Representation (by correspondence) 
Applicant Mr J Cunniffe  
Respondent Mr J Dekuyer 
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Order 
HAVING heard Mr J Cunniffe on behalf of the applicant and Mr J Dekuyer on behalf of the respondent, the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act 1979, hereby orders – 

THAT the Public Transport Authority Rail Car Drivers (Transperth Train Operations) Award 2006 be varied in 
accordance with the following Schedule and that the variations in the attached Schedule shall have effect from the 
beginning of the first pay period commencing on or after Monday, 20 January 2020.  

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 3.3 – Meal and Rest Breaks:  Delete paragraph (b) of subclause 3.3.2 of this clause and insert the following in 

lieu thereof: 
(b) The employer shall provide such employee a meal allowance of $12.85 to cover the cost associated with the 

purchase of foods associated with the taking of a second crib. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index 
(CPI) - Food (Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian 
Bureau of Statistics. 

2.  Clause 4.3 – Suburban Electric Railcar Allowance:  Delete paragraph (a) of subclause 4.3.1 of this clause and insert 
the following in lieu thereof: 

4.3.1 (a) An employee qualified in the operation of electric suburban railcars and who, for any shift or part of a shift is 
rostered to work as driver on the suburban rail system shall, for the whole of that shift, be paid the following 
allowance in addition to the appropriate rate of pay. 

  Rate per week 
(1) First Year $42.85 
(2) Thereafter $43.15 
(3) Special Case $43.85 

3.  Clause 5.1 – Shift Work:  Delete subclause 5.1.1 of this clause and insert the following in lieu thereof: 
5.1.1 The employer may, if the employer so desires, work any part of its business on shifts in accordance with the following 

provisions; 
(a) On an afternoon shift which commences before 1800 hours and the ordinary time of which concludes at or after 

1830 hrs, an employee will be paid an allowance of $2.94 an hour on all time paid at ordinary rate. 
(b) On a night shift, which commences at or between 1800, and 0359 hours, an employee will be paid an allowance 

of $3.41 an hour on all time paid at ordinary rate. 
(c) On an early morning shift, which commences at or, between 0400 and 0530, an employee will be paid an 

allowance of $2.94 an hour on all time paid at ordinary rate. 
(d) In addition to the hourly shift work allowance, an employee will be paid an allowance of $3.41 for any shift 

where the ordinary time commences or finishes at or between 0101 hours and 0359 hours. 
(e) In calculating the allowance under this clause, broken parts of an hour less than thirty minutes on any shift shall 

be disregarded and thirty minutes to fifty-nine minutes paid as one hour. 
(f) The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended 

or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

4.  Clause 5.2 – Temporary Transfer Allowance:  Delete subclause 5.2.1 of this clause and insert the following in lieu 
thereof: 

5.2.1 When an employee in the metropolitan area is required to work at another metropolitan depot other than the depot at 
which the employee is stationed the following shall apply: 
(a) When the distance the employee is required to travel from the employee’s usual place of residence to the depot 

where the employee is temporarily working is greater than the distance the employee is required to travel from 
the usual place of residence to the employee’s home depot, the employee shall be paid an allowance of $1.72 
per kilometre in both directions for the extra distance the employee is required to travel.  Such allowance as 
specified in this paragraph is in recognition of the cost and time taken for the extra distance to be travelled. 
The rates referred to in this subclause shall be adjusted by the Employer from time to time by reference to 
changes to the median of the Perth metropolitan Tariff 1 weekday pay rates per kilometre charged by all 
licensed taxis in Perth.  The adjustment shall take effect from the date nominated by the employer, which shall 
be no later than 28 days after being notified in writing by the Union of a change to the median weekly rate. 

(b) When the period of relief is for one week or less the allowance of $7.85 per shift shall be paid in recognition of 
the disruption to the employee’s normal roster. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended 
or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 



98 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

5.  Clause 5.3 – On Call Allowance:  Delete subclause 5.3.1 of this clause and insert the following in lieu thereof: 
5.3.1 Employees on call outside the ordinary hours of duty will be paid an allowance of $4.37 per hour for all time on call. 

The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

 
 

2020 WAIRC 00036 
PUBLIC TRANSPORT AUTHORITY (TRANSWA) AWARD 2006 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA, PUBLIC TRANSPORT 

CENTRE 
APPLICANT 

-v- 
THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 
AUSTRALIAN BRANCH 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 17 JANUARY 2020 
FILE NO/S APPL 43 OF 2019 
CITATION NO. 2020 WAIRC 00036 
 

Result Award varied 
Representation (by correspondence) 
Applicant Mr J Cunniffe  
Respondent Mr J Dekuyer 
 

Order 
HAVING heard Mr J Cunniffe on behalf of the applicant and Mr J Dekuyer on behalf of the respondent, the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act 1979, hereby orders – 

THAT the Public Transport Authority (Transwa) Award 2006 be varied in accordance with the following Schedule and 
that the variations in the attached Schedule shall have effect from the beginning of the first pay period commencing on or 
after Monday, 20 January 2020.  

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 5.1 - Shift Work: Delete this clause and insert the following in lieu thereof: 

5.1 - SHIFT WORK 
5.1.1 On an afternoon shift which commences before 1800 hours and the ordinary time of which concludes at or after 1830 hrs, 

an employee will be paid an allowance of $2.87 an hour on all time paid at ordinary rate. 
5.1.2 On a night shift, which commences at or between 1800 and 0359 hours, an employee will be paid an allowance of $3.30 

an hour on all time paid at ordinary rate. 
5.1.3 On an early morning shift, which commences at or between 0400 and 0530, an employee will be paid an allowance of 

$2.87 an hour on all time paid at ordinary rate. 
5.1.4 In addition to the hourly shift work allowance, an employee will be paid an allowance of $3.30 for any shift where the 

ordinary time commences or finishes at or between 0101 hours and 0359 hours. 
5.1.5 In calculating the allowance under this clause, broken parts of an hour less than thirty minutes on any shift shall be 

disregarded and thirty minutes to fifty-nine minutes paid as one hour. 
5.1.6 The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or 

superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 99 
 

2.  Clause 5.2 - Temporary Transfer Allowance: Delete subclause 5.2.1 of this clause and insert the following in lieu 
thereof: 

5.2.1 When an employee in the metropolitan area is required to work at another metropolitan depot other than the depot at 
which the employee is stationed the following shall apply: 
(a) When the distance the employee is required to travel from the employee’s usual place of residence to the depot 

where the employee is temporarily working is greater than the distance the employee is required to travel from 
his usual place of residence to the employee’s home depot, the employee shall be paid an allowance of $1.72 
per kilometre in both directions for the extra distance the employee is required to travel. Such allowance as 
specified in this paragraph is in recognition of the cost and time taken for the extra distance to be travelled, and 
in addition: 

(b) When the period of relief is for one week or less the allowance of $7.85 per shift shall be paid in recognition of 
the disruption to the employee’s normal roster. 

3.  Clause 5.3 – On Call Allowance:  Delete subclause 5.3.1 of this clause and insert the following in lieu thereof: 
5.3.1 Employees directed by the employer to be on call outside the ordinary hours of duty will be paid an allowance of $4.75 

per hour for all time on call. 
That allowance will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure 
stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

4.  Clause 5.5 - Away From Home And Meal Allowances:  Delete subclause 5.5.2 of this clause and insert the following 
in lieu thereof: 

5.5.2 Railcar Drivers, Coordinator and Road Coach Operators will be paid an allowance to reimburse the costs of meals and 
incidentals when on roster and required to stay overnight away from home. This allowance will be calculated on the time 
between booking on and booking off from the home depot at the rate of $31.35 for each 8 hour period and, where less 
than 8 hours is worked, at the rate of $7.75 for each 2 hour period or part thereof worked. 

 
 

2020 WAIRC 00038 
RAILWAY EMPLOYEES' AWARD NO. 18 OF 1969 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA, PUBLIC TRANSPORT 

CENTRE 
APPLICANT 

-v- 
THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 
AUSTRALIAN BRANCH, THE AUTOMOTIVE, FOOD, METALS, ENGINEERING, PRINTING 
& KINDRED INDUSTRIES UNION OF WORKERS - WESTERN AUSTRALIAN BRANCH, 
ELECTRICAL TRADES UNION OF WA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 17 JANUARY 2020 
FILE NO/S APPL 45 OF 2019 
CITATION NO. 2020 WAIRC 00038 
 

Result Award varied 
Representation (by correspondence) 
Applicant Mr J Cunniffe  
First Respondent Mr J Dekuyer 
Second Respondent Ms P Lim 
Third Respondent Mr A Giddens  
 

Order 
HAVING heard Mr J Cunniffe on behalf of the applicant, Mr J Dekuyer on behalf of the first respondent, Ms P Lim on behalf of 
the second respondent and Mr A Giddens on behalf of the third respondent, the Commission, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby orders – 
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THAT the Railway Employees’ Award No. 18 of 1969 be varied in accordance with the following Schedule and that the 
variations in the attached Schedule shall have effect from the beginning of the first pay period commencing on or after 
Monday, 16 January 2020.  

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 4.3 – Experience Allowance:  Delete this clause and insert the following in lieu thereof: 

4.3. - EXPERIENCE ALLOWANCE 
Employees classified at levels 4 to 7 inclusive shall be paid the following allowance as part of the ordinary base rate of pay for all 
purposes: 

After 12 months service with the employer - $   6.80 
After 24 months service with the employer - $ 14.20 

The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure stated in 
ROUNDING OF ALLOWANCES (87 WAIG 1502). 
2.  Clause 4.4 – Tool Allowance:  Delete paragraph (a) of subclause 4.4.1 of this clause and insert the following in lieu 

thereof: 
(a) Where the employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

trades person or apprentice in the performance of work as a tradesperson or as an apprentice the employer shall 
pay a tool allowance of $17.30 per week to such tradesperson/apprentice. 

 The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended 
or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

3.  Clause 4.5 – Leading Hands:  Delete this clause and insert the following in lieu thereof: 
4.5. - LEADING HANDS 

Leading Hands shall be paid the following rate per week:  
(a) Class 3 

When in charge of not less than three and not more than ten others, paid $32.10 extra per week  
(b) Class 2   

When in charge of more than 10 but fewer than twenty others, paid $48.30 extra per week  
(c) Class 1 

When in charge of more than twenty others, paid $62.30 extra per week 
The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure stated in 
ROUNDING OF ALLOWANCES (87 WAIG 1502). 
4.  Clause 4.6 – Electrical Licence Allowance:  Delete this clause and insert the following in lieu thereof: 

4.6. - ELECTRICAL LICENCE ALLOWANCE 
An electronics tradesperson, an electrical fitter and/or armature winder or an electrical installer who holds and in the course of his 
or her employment may be required to use a current “A” grade or “B” grade licence issued pursuant to the relevant regulation in 
force in the 28th day of February, 1978 under the Electricity Act, 1948 shall be paid an allowance of $22.80 per week. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure stated in 
ROUNDING OF ALLOWANCES (87 WAIG 1502). 
5.  Clause 5.1 – On Call Allowances:  Delete subclause 5.1.2 of this clause and insert the following in lieu thereof: 
5.1.2 On Call Allowance 

An employee who is directed by the Head of Branch or other duly authorized officer to be available on call outside the 
ordinary hours of duty as prescribed in Part 3 of this Award, shall be paid an On Call allowance of $4.75 per hour. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

6.  Clause 5.3 – Meal Breaks:  Delete paragraph (a) of subclause 5.3.1 of this clause and insert the following in lieu 
thereof: 

(a) An employee who having responded to a call is unable to return to the employee’s home during a recognized 
meal period for a meal shall be supplied with a meal or be paid a meal allowance of $11.15 as provided under 
this Award. 
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The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index 
(CPI) - Food (Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian 
Bureau of Statistics. 

7.  Clause 5.4 – Away from Home Allowances:   
A. Delete subclause 5.4.2 of this clause and insert the following in lieu thereof: 

5.4.2 Where sub clause 5.4.1. applies, the employee shall be paid an allowance of $51.70 per day except when the 
accommodation includes dining facilities and meals, in which case an allowance of $38.75 per day shall be paid. 
The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

B. Delete subclause 5.4.5 of this clause and insert the following in lieu thereof: 
5.4.5 When an employee is required by the employer to attend a training course, seminar or other such meeting which involve 

an overnight stay away from the employee’s home or lodging, the employee, at the discretion of the employer, may be 
provided with accommodation and meals and if so provided shall be paid an incidental allowance of $13.60 per day. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

8.  Clause 5.6 – Travelling Time – Traffic:  Delete subclause 5.6.3 of this clause and insert the following in lieu thereof: 
5.6.3 When the period of relief is for one week or less an allowance of $7.85 per shift shall be paid in recognition of the 

disruption to the employee’s normal roster. This allowance is in addition to that provided in sub clause 5.6.2. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

9.  Clause 5.7 – Meal Allowance:  Delete this clause and insert the following in lieu thereof: 
5.7. - MEAL ALLOWANCE 

5.7.1 Refreshment Allowance 
An employee employed in the actual running of trains whose shift is extended by more than two hours and the total 
duration of the shift exceeds ten hours, shall be paid a refreshment allowance of $5.60 where: 
(a) Notification of the requirement to work an extended shift was not given prior to the finish of the preceding shift; 

and 
(a) The employee is not entitled to a meal allowance as prescribed elsewhere in this Award. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index (CPI) - 
Food (Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian Bureau of 
Statistics. 

5.7.2 Meal Allowance 
Where an employee is required to work beyond ordinary rostered hours without being notified on the previous day, the 
employee shall be provided with a meal or be paid $11.15 in lieu where: 
(a) The employee is in an Other Than Traffic position, and is required to so work for more than 1 hour, or until 

after 1800 hours; or 
(b) The employee is in a Traffic classification, and the rostered hours of duty have been extended by more than one 

hour beyond the recognised meal period. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index (CPI) - Food 
(Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian Bureau of Statistics. 

9.  Clause 5.8 – Shifts and/or Night Work Allowance – (Six – Day Shift Work):  Delete subclause 5.8.1 of this clause and 
insert the following in lieu thereof: 

5.8.1 The employer may, if the employer so desires, work any part of the establishment on shift work as part of the 38 ordinary 
hours per week, Monday to Saturday.  The employer shall consult affected employees beforehand, and notify the Union 
of the intention to introduce shift work.  The employer shall post the shift work roster at least 14 days in advance of the 
start date. 
(a) On an afternoon shift, which commences before 1800 hrs and the ordinary time of which concludes at or after 

1830 hours will be paid an allowance of $2.87 an hour on all time paid at the ordinary rate. 
(b) On a night shift, which commences at or between 1800 hours and 0359 hours, will be paid an allowance of 

$3.30 an hour on all time paid at ordinary rate. 
(c) On an early morning shift, which commences at or between 0400 hours and 0530 hours, will be paid an 

allowance of $2.87 an hour for all time paid at ordinary rate. 
(d) In addition to the hourly shift work allowance an employee will be paid an allowance of $3.30 for any shift 

where the ordinary time commences or finishes at or between 0101 hours and 0359 hours. 



102 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

(e) The provisions of subparagraphs (a) to (d) of this clause will not apply to employee’s continuously on shifts, 
which start and finish between 1800 and 0600 hours.  These employees will be paid night work allowance for 
ordinary paid time on duty between those hours at the rate of $3.41 per hour. 
The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended 
or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

(f) Provided that shift penalties do not apply to Saturday and Sunday hours, which are paid as follows:  ordinary 
hours on Saturday are paid with a 50% loading in accordance with subclause 3.3.2(c), additional hours on 
Saturdays are paid at double time in accordance with subclause 3.3.2(b) and all time on Sunday is paid at double 
time in accordance with subclause 3.3.2(a). 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00061 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00061 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : WEDNESDAY, 22 MAY 2019 
DELIVERED : THURSDAY, 30 JANUARY 2020 
FILE NO. : M 33 OF 2018 
BETWEEN : CRAIG IVAN BOTICA 

CLAIMANT 
AND 
TOP CUT TMS HOLDINGS PTY LTD (ACN 134 606 661) 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Whether the claimant was an ‘employee’ of the respondent for the 
purposes of the Fair Work Act 2009 (Cth) or was an independent contractor – Whether the 
claimant was an ‘employee’ of the respondent for the purposes of the Long Service Leave 
Act 1958 (WA) or was an independent contractor – Interpretation of the definition of 
‘employee’ in the Long Service Leave Act 1958 (WA) as ‘any person who is the owner of 
any vehicle used in the transport of goods if the person is in all other respects an employee’ 

Legislation : Fair Work Act 2009 (Cth) 
Long Service Leave Act 1958 (WA) 
Superannuation Guarantee (Administration) Act 1992 (Cth) 
Industrial Arbitration Act 1979 (WA) 
Industrial Relations Act 1979 (WA) 
Industrial Magistrates Courts (General Jurisdiction) Regulations  
2005 (WA)  

Instruments : Road Transport and Distribution Award 2010 (Cth) 
Case(s) referred 
to in reasons: : Hollis v Vabu Pty Ltd [2001] HCA 44 

Abdalla v Viewdaze Pty Ltd t/as Malta Travel (2003) 53 ATR 30 
Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37 
Tattsbet Ltd v Morrow [2015] FCAFC 62 
Hall (Inspector of Taxes) v Lorimer [1992] 1 WLR 939 
Howard v Merdaval Pty Ltd t/as North Essendon Auto Spares [2019] FCCA 1127 
Miles v Brendon Penn Nominees Pty Ltd (2006) WAIRC 5752 
Transport Workers' Union of Australia, Industrial Union of Workers, Western Australian 
Branch v Readymix Group (WA) and Others (1981) 61 WAIG 1705 
Paul Ernest Dallaston v Canon Foods [2005] WAIRComm1978 
Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 00377 
Wright v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 00887 
Association of Professional Engineers, Scientists and Managers, Australia v Wollongong 
Coal Limited [2014] FCA 878 
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Gayle Balding, Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] 
WAIRComm 350 
Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 
Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 
Stagnitta v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 886 
Al-Hakim v Toyoor Al Jannah Pty Ltd & Ors [2018] FCCA 3184 
Marshall v Whittaker’s Building Supply Co [1963] HCA 26 
Moffet v Dental Corporation Pty Ltd [2019] FCA 344 
Stevens v Brodribb Sawmilling Co Pty Ltd (1986) 160 CLR 16 
ACE Insurance Ltd v Trifunovski [2011] FCA 1204 
Queensland Stations Pty Ltd v Federal Commissioner of Taxation (1945) 70 CLR 539 
Australian Education Union v Victoria (Dept of Education and Early Childhood 
Development) [2015] FCA 1196 
Whitby v ZG Operations Australia Pty Ltd [2018] FCA 1934  
Vabu Pty Ltd v Federal Commissioner of Taxation (1996) 33 ATR 537 
Roy Morgan Research Pty Ltd v Federal Commissioner of Taxation [2010] FCAFC 52; 
(2010) 184 FCR 448 
Australian Air Express Pty Limited v Langford [2005] NSWCA 96 
United Construction Pty Ltd v Birighitti [2002] 82 WAIG 2409 
United Construction Pty Ltd v Birighitti [2003] WASCA 24  
David Kershaw v Sunvalley Australia Pty Ltd [2007] WAIRComm 520 
Paul Ernest Dallaston v Canon Foods [2004] WAIRComm13246 

Result : Judgment for the claimant on the long service leave claim 
Representation: 
Claimant : Mr J Leslie (of counsel) from Zafra Legal 
Respondent : Mr J Raftos (of counsel) as instructed by Sparke Helmore 
 

REASONS FOR DECISION 
1 The claimant, Mr Craig Ivan Botica (Mr Botica) worked for a meat supply business (the Meat Business) between January 2007 

and 4 September 2017. The Meat Business was acquired by the respondent, Top Cut TMS Holdings Pty Ltd (ACN 134 606 
661) (the Company) in July 2009 and operated under the name Top Cut from that date. Mr Botica’s work involved driving a 
refrigerated vehicle to collect and deliver packaged meat to customers of the Meat Business. Mr Botica supplied the vehicle 
that he used when working for the Meat Business. He worked between six and nine hours each week day. The Company paid 
for Mr Botica’s work upon a weekly invoice to the Company. The payment reflected the number of hours worked by 
Mr Botica and an hourly rate of pay. The invoice was from a partnership named ‘The Bull Run’ (the Partnership). The partners 
were Mr Botica and, his wife, Ms Tracy Botica (Ms Botica). 

2 The Fair Work Act 2009 (Cth) (FW Act) confers upon employees of the Company an entitlement to annual leave and 
superannuation in accordance with the terms of the statute and any relevant modern award, including the Road Transport and 
Distribution Award 2010 (Cth) (the Award). 

3 The Long Service Leave Act 1958 (WA) (LSL Act) confers an entitlement to long service leave upon employees of the 
Company who have completed, in accordance with the statute, 10 years of ‘continuous employment’. 

4 Mr Botica alleges that his work in the Meat Business was undertaken as an employee of the entity that operated the 
Meat Business. He alleges that, as an employee of the Company when his employment ended, the Company failed to account 
for his entitlements to annual leave, superannuation and long service leave. The Company denies that Mr Botica’s work in the 
Meat Business was undertaken as an employee. It argues that Mr Botica worked as an independent contractor and that any 
work done by him for the Company was done as a contractor. 

5 The issue in this case is whether, for the purposes of Mr Botica’s claim to annual leave and superannuation entitlements, 
Mr Botica was an ‘employee’ of the Company as defined by the FW Act and, for the purposes of long service leave 
entitlements, Mr Botica was an ‘employee’ of the Company as defined by the LSL Act. 

Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court of Western Australia (IMC) 
6 The annual leave and superannuation claims will be determined according to the law governing the jurisdiction, practice and 

procedure of the IMC when dealing with claims made under the FW Act. The relevant provisions of the FW Act are identified 
in an endnote.1 If Mr Botica proves that, for the purposes of the FW Act, he was an employee of the Company: 

a. The Company is a national system employer and Mr Botica is a national system employee as those terms are 
defined in the FW Act. 

b. Mr Botica was entitled to four weeks of paid annual leave for each year of service as a result of the 
National Employment Standard (NES) pursuant to s 87 of the FW Act (unless he was a casual employee). 
Section 87 of the FW Act is a civil remedy provision. The IMC may order the Company to pay to Mr Botica any 
(unpaid) amounts that the Company was required to pay under s 87: s 545(3) of the FW Act. 
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c. The Award applied to and covered the Company and Mr Botica. The summary of non-contentious facts in 
paragraph [1] of the judgment and cl 4.1 of the Award is sufficient to reveal that: 

i. the Award covered the Company as a result of it being in the ‘road transport and distribution 
industry’ as defined in cl 3 of the Award; 

ii. the Award covered Mr Botica as a result of him being a ‘transport worker’ identified by reference to 
cl 15 of the Award; and 

iii. the Award applied to the Company and to Mr Botica as a result of the operation of s 47(1) of the 
FW Act. 

d. The Company was required to make superannuation contributions for the benefit of employees in accordance with 
cl 21.2 of the Award. Section 50 of the FW Act has the result that the terms of the Award, including cl 21.2, are 
enforceable as a civil remedy provision of the FW Act. The IMC may order the Company to make superannuation 
contributions, on behalf of Mr Botica, of any (unpaid) amounts that the Company was required to contribute under 
cl 21.2 of the Award: s 545(3) of the FW Act. 

7 The long service leave claim will be determined according to the law governing the jurisdiction, practice and procedure of the 
IMC when dealing with claims made under the LSL Act. The relevant statutory provisions are identified in an endnote.2 The 
IMC has the jurisdiction to determine all questions arising from Mr Botica’s long service leave claim, including whether he is 
an ‘employee’ for the purposes of the LSL Act. 

The Facts 
8 Many facts are either not in dispute or are the subject of uncontroverted evidence that I consider to be reliable. The witness’ 

called by the Company were only able to attest to their knowledge of the operations of the Meat Business from the time of their 
involvement with the Company, for example, from March 2013 in the case of Mr Jay Ovens (Mr Ovens) and February 2017 in 
the case of Mr Grant Taylor (Mr Taylor). In those circumstances, it is convenient to set out the facts in a narrative form, 
identifying and resolving any relevant factual disputes. 

9 In January 2007, Mr Botica accepted an offer of work at the Meat Business made during a telephone conversation with 
Mr Steve Litton (Mr Litton). At this time the Meat Business was known as Total Meat Solutions and Mr Litton was the 
manager. Mr Botica had been a delivery driver for a business known as Perth Meat Export since 1999. It was agreed that 
Mr Botica would use his own purpose-built vehicle to deliver frozen packaged meat throughout Perth and would be paid 
$35 per hour for this work. Mr Botica would also receive ‘free meat’. Mr Litton requested that Mr Botica invoice 
Total Meat Solutions for the hours that he worked. The Partnership was the entity, since 1999, that had been receiving income 
for Mr Botica’s work for Perth Meat Export. In the result, each invoice to the Meat Business for the hours worked by 
Mr Botica was from the Partnership. 

10 Mr Botica was the only driver working for Total Meat Solutions as at January 2007. Later in 2007, a second driver, 
Mr Paul Bedford (Mr Bedford), commenced delivering meat for the Meat Business. Mr Bedford also used his own vehicle. 
Mr Botica observed approximately 25 other workers involved in the Meat Business. Their work included receiving orders from 
customers and butchering the meat as necessary before packaging the meat for delivery. 

11 Mr Botica attended the premises of Total Meat Solutions early each morning from Monday to Friday. He would be given a 
‘run sheet’ listing details of each customer delivery he was to make that day. He was also given an original and a copy invoice 
for each customer. Mr Botica would personally load his vehicle with the meat needed to fill the deliveries listed in the run 
sheet. The Meat Business supplied him with cool room gloves. Mr Botica would spend the rest of the day delivering meat to 
each customer listed in the run sheet. He would drive approximately 200 km each day making deliveries to customers. On 
average, the time taken by Mr Botica to complete deliveries was 7.6 hours.3 Mr Botica’s work for the Meat Business usually 
finished sometime between 12.00 pm and 3.00 pm, upon completion of his last delivery. He was not required to return to the 
premises of the Meat Business and was free to go home. The copy invoice and (completed) run sheet were returned by 
Mr Botica to the Meat Business on the following day. Mr Botica never received an express request to attend for work on a 
particular day. Nor was he ever asked not to attend for work on a particular day. 

12 Subject to meeting any specific delivery time as advised by the transport supervisor of the Meat Business,4 Mr Botica 
determined the route he would follow each day and, consequently, the order of deliveries. The most efficient route was usually 
self-evident. On completion of each delivery, the customer signed a copy invoice (retained by Mr Botica). The original invoice 
was left with the customer. The arrival and departure times to and from the customer were recorded on the run sheet. 
Mr Botica was required to complete, by the end of the day, all of the deliveries listed in the run sheet. If instruction to 
Mr Botica was required, it came from a supervisor working in the Meat Business. For example, if there was any issue with a 
customer delivery while Mr Botica was on the road, Mr Botica would contact a supervisor. Occasionally, a supervisor would 
initiate a call to Mr Botica. There was evidence of Mr Lincoln McDermott (Mr McDermott), a supervisor at 
Total Meat Solutions, requesting Mr Botica to attend upon a customer to re-collect meat that a customer had subsequently 
rejected. Mr Botica was instructed to return the meat to the premises of the Meat Business and, on occasion, this necessarily 
resulted in Mr Botica storing the collected meat overnight at his own house. 

13 The Company, associated with entities involved in the meat industry on the east coast of Australia, acquired the business of 
Total Meat Solutions from Mr Litton in July 2009. Mr Litton continued to manage the Meat Business, now known as Top Cut, 
for the Company. Mr Botica continued to deal with Mr McDermott. Mr Botica’s daily routine and remuneration arrangements 
did not change. Mr Botica noticed that the volume of the Meat Business increased. The operations moved to new and larger 
premises in Bibra Lake. Deliveries commenced to be made to large retail customers including Coles Supermarkets. Mr Botica 
observed about 50 other workers involved in the Meat Business from about this time, growing further to have approximately 
100 workers until, in 2016, the volume of activity commenced to decline. 
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14 At the time that he commenced working for the Meat Business in 2007, the Partnership owned a vehicle that Mr Botica had 
previously acquired, second hand, for a price of $10,000. Over the period that Mr Botica worked for the Meat Business, he 
replaced this first vehicle with a second vehicle and replaced this second vehicle with a third vehicle. The cost of second and 
third vehicles (with the additional cost of specialist refrigeration) was, respectively, in excess of $30,000 and $50,000. The 
second and third vehicles were each owned by the Partnership.5 Mr Botica, on behalf of the Partnership, paid all the expenses 
of maintaining and operating the vehicle, including insurance. 

15 On occasions, before March 2013, when Mr Botica’s vehicle was being repaired or serviced, Mr Botica attended the premises 
of the Company and the Company supplied him with a replacement vehicle. Mr Botica performed his usual duties. No 
adjustment was made to Mr Botica’s usual hourly rate; he was paid (on his invoice) at the usual hourly rate notwithstanding 
that he was using a vehicle supplied by the Company. 

16 During or after 2009, the Company engaged four additional drivers who each drove a vehicle that had been hired or purchased 
by the Company (the Company Vehicles). The Company considered the four additional drivers to be employees of the 
Company (the Employee Drivers). They were paid a wage equating to an hourly rate of $24 - $26 and were subject to a 
contract of employment providing for, inter alia, annual leave and superannuation. Compared to the Company Vehicles, the 
vehicles of Mr Botica and Mr Bedford were better suited for inner city deliveries. The Employee Drivers returned the 
Company Vehicles to the premises of the Meat Business upon completion of the last customer delivery of the day. The 
vehicles used by the Employee Drivers contained tracking technology, enabling Company management to monitor the 
vehicle’s movement. Mr Botica’s vehicle did not contain tracking technology. Some (but not all) of the Company Vehicles 
displayed insignia of the Meat Business. The vehicles used by Mr Botica and Mr Bedford did not display insignia. For 
example, all drivers determined their own delivery route. Mr Botica gave evidence of:  receiving a ‘Driver Rest Hours’ policy 
document on an occasion between 2012 and 2014; receiving a Christmas hamper of meat each year he worked for the 
Meat Business; and being offered salmon at a discounted price on occasion when the Meat Business had an excess supply. 
Managers of the Company referred to Mr Botica (and Mr Bedford) as ‘couriers’ or ‘subbies’ when distinguishing them from 
the Employee Drivers. Except as noted in this paragraph, the role of Mr Botica (and Mr Bedford) and the Employee Drivers 
was largely indistinguishable. 

17 In July 2009, Mr Botica was supplied and commenced to wear a cap with a Top Cut logo. On an occasion in 2016 or 2017, 
Mr Botica and Mr Bedford accepted an invitation to attend a marketing presentation arranged by the Company for all 
Western Australian employees. Mr Botica was supplied with and commenced to wear (while working) clothing that featured 
Top Cut insignia. 

18 I have noted that Mr Botica was paid upon an invoice in the name of the Partnership that he arranged to be prepared and 
delivered to the Meat Business, initially to Total Meat Solutions and subsequently to the Company. The invoice was 
occasionally reconciled against relevant run sheets by the Company’s manager. The invoice amount reflected the hours 
Mr Botica had worked and an hourly rate of pay set by the Company. 

19 The evidence of the weekly invoices in each financial year between July 2009 and July 2017 reveal the total hours worked 
each year ranged between 1,608.25 hours in the financial year 2009 - 2010, and 2,184.50 hours in the financial year 2015 -
 2016; i.e. a weekly average of between 31 and 42 hours (over 52 weeks).6 For each working day of the week, the invoice 
identified: the unit price; quantity of hours (typically between 5 - 10); and GST and a total daily amount. The average hours 
worked per week over this eight-year period was 37.5 hours.7 Mr Botica gave evidence that he did not take any breaks 
‘because I was getting paid’. The Meat Business did not expressly or impliedly restrain Mr Botica from working for anyone 
else. There were periods when Mr Botica worked on four days each week, particularly as business activity commenced to 
decline from 2016. Although Mr Botica may have had a limited opportunity to engage in work for other business’, I am 
satisfied that he did not, in fact, work for anyone other than the Meat Business. 

20 Over time the agreed hourly rate increased from $35 in January 2007 to $45 in July 2009. However, the hourly rate remained 
at $45 from July 2009 until Mr Botica ceased working at the Company in September 2017. Mr Botica was required to meet all 
of the expenses of operating his vehicle, including fuel (estimated by Mr Botica to be between $8,000 and $10,000 per annum) 
and the costs of servicing his vehicle. On occasion, Mr Botica unsuccessfully attempted to negotiate a higher hourly rate. This 
occurred in 2011 (with Mr Litton) and in 2015 (with Mr Litton’s successor, Mr Neil Peebles). 

21 The Partnership received income for Mr Botica’s work for Perth Meat Export from 1999 - 2007 and then received income for 
Mr Botica’s work for the Meat Business from 2007 - 2017. 

22 Ms Botica performed some administrative duties for the Partnership. For example, she arranged for invoices to be sent by 
email to the Meat Business. Her email address appeared on the invoice of ‘The Bull Run’ to the Company. She followed up on 
any unpaid invoices. The Partnership was registered for GST purposes and submitted necessary returns.8 The Partnership 
submitted an annual income tax return. Two are in evidence, for the years 2013 and 2015. The returns are similar. The ‘main 
business activity’ of the Partnership is described as a meat delivery service. The gross income was approximately $78,000. The 
net taxable income was between $48,000 and $49,000 which was distributed to Mr Botica and Ms Botica in equal shares. The 
most significant expense of the Partnership was the costs of operating the motor vehicle used by Mr Botica ($10,770 -
 $13,311) and depreciation, including depreciation of that motor vehicle ($7,943 - $4,467). 

23 Mr Botica’s practice between 2007 and 2013 was to have approximately two weeks holiday each year. Mr Botica made 
arrangements for a replacement driver of his vehicle. On occasion, Mr Botica arranged for his friend, Mr Peter Johnson 
(Mr Johnson), to be the replacement driver and paid Mr Johnson $20 per hour. Sometime before 2014 (and after Mr Johnson 
had replaced Mr Botica for a short period), Mr McDermott informed Mr Botica that Mr Johnson would not be permitted by the 
Company to replace Mr Botica in the future. 
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24 Mr Botica planned a four-week holiday in 2014 and informed Mr McDermott of this fact. After Mr Botica unsuccessfully 
attempted to find a replacement driver, Mr McDermott informed Mr Botica that the Employee Drivers would cover his duties 
while he was away. 

25 There is no evidence on arrangements (if any) regarding Mr Botica’s holidays after 2014 save for:  
a. Mr Oven’s stating that Mr Botica ‘always sorted a substitute driver’ himself; 
b. ‘any substitute worker was decided by Mr Botica’; and 
c. Mr Bedford stating that Mr Shaun Murphy ‘covered’ for Mr Botica as well as other drivers working for the 

Company. 
26 Mr Botica did not request and was not offered any leave on account of illness. 
27 There is no evidence that the Company arranged insurance of any risks associated with work done by Mr Botica. There is 

evidence of the Partnership paying workers compensation insurance.9 There is no evidence of the Company satisfying itself as 
to Mr Botica (or the Partnership) putting in place any insurance until a single communication in mid 2016. 

28 Commencing in the middle of 2017, the decline in the activity of the Meat Business resulted in Mr Botica being allocated a 
reduced number of customer deliveries on each working day. He started working later than his usual time. A review of the 
operations of the Meat Business, initiated by the Company, resulted in a decision, in September 2017, to cease offering work to 
Mr Botica and Mr Bedford. On the morning of Saturday, 2 September 2017, Mr Botica received a telephone call at his home 
from Mr Taylor, a manager of the Company. Mr Taylor told Mr Botica that he was required to attend for work on 
Monday, 4 September 2017 but the Meat Business may not require Mr Botica to attend for work after that day. On 
4 September 2017, Mr Botica was informed by Mr Taylor that he was not required for work on 5 September 2017. On 
7 September 2017, Mr Botica received an invitation from Mr Ovens, by text message, to express interest in occasional future 
work for the Company. Mr Botica and Mr Ovens were unable to agree upon Mr Botica’s request for an increased hourly rate of 
pay (from $45 to $60) for any future work. 

Who Is An “Employee” Under The FW Act? 
29 The FW Act confers entitlements found in the NES, including the entitlement to annual leave, upon ‘an employee’.10 An 

‘employee’ is defined to mean a ‘national system employee’.11 The phrase ‘national system employee’ is defined to be ‘an 
individual so far as he or she is employed, or usually employed’ by a national system employer (for instance ‘a constitutional 
corporation, so far as it employs, or usually employs, an individual’).12 Similarly, the FW Act confers entitlements found in 
modern awards, including the entitlement to superannuation found in cl 21.2 of the Award, upon ‘an employee’ to whom an 
award applies13 and ‘employee’ is defined to mean a ‘national system employee’.14 

30 The absence of a statutory definition of ‘employee’ in the FW Act has resulted in courts drawing upon the distinction, well 
known at common law and having origins in the law on vicarious liability,15 between an employee and an independent 
contractor when determining whether a ‘worker’ is an employee for the purposes of the FW Act.16 Subject to discussion of one 
preliminary issue in the following paragraph, the distinction is discussed in the remainder of this section of my reasons. 

31 Counsel for Mr Botica submitted that, for the purposes of Mr Botica’s claim to superannuation entitlements, it may also be 
necessary to consider the extended definition of ‘employee’ found in s 12(3) of the Superannuation Guarantee 
(Administration) Act 1992 (Cth).17 The submission is misconceived. Clause 21.1(b) of the Award speaks of the Award 
supplementing the rights and obligations set out in the Superannuation Guarantee (Administration) Act 1992 (Cth). The 
entitlement of an ‘employee’ to superannuation as provided in cl 21.2 of the Award must be taken to be a reference to an 
‘employee’ as defined in cl 3.1 of the Award, being ‘a national system employee within the meaning of’ the FW Act. The 
same conclusion may be reached by an alternative route. The jurisdiction of the IMC to make any order against the Company 
in favour of Mr Botica is proscribed by s 545(3) of the FW Act. One result is that the IMC does not have jurisdiction other than 
to make orders in relation to parties who fall within the ‘ordinary meaning’ of ‘employer’ and ‘employee’.18 It is impermissible 
to draw upon an extended definition of ‘employee’ in the Superannuation Guarantee (Administration) Act 1992 (Cth) to 
determine the ‘ordinary meaning’ of employee. 

32 The employee and the independent contractor have in common that, pursuant to a contract, each supplies their labour to 
another. An employee is a party to a contract of service supplying labour to an employer. An independent contractor is a party 
to a contract of services supplying labour to a client. The distinction between the two is ‘rooted fundamentally in the difference 
between a person who serves his employer in his, the employer's, business, and a person who carries on a trade or business of 
his own’.19 An employee represents the business of his or her employer. An employee identifies with the business of his or her 
employer. The absence of representation and identification is indicative of a relationship of principal and independent 
contractor.20 There is no one defining factor which places a person into the category of employee or independent contractor. 
The totality of the relationship between the parties must be evaluated.21 

33 Historically, a prominent factor in determining the nature of the relationship between a person who engages another to do work 
(a Business) and the person who is engaged (a Worker) is the degree of control which a Business may exercise over a 
Worker.22 At issue is the extent to which a Business may give directions with respect to, or exercise control over, the manner 
in which work is performed by a Worker. Over time, it has become apparent that the degree of skill and expertise required of a 
Worker to perform many tasks is not amenable to control by a Business. Accordingly, the emphasis of the control test has 
shifted from: the actual exercise of control by a Business to the right to exercise control; and a distinction has been made 
between control over matters that are central to the core activities of a Business and matters that are ancillary to the core 
activities of a Business.23 Where a Business exercises significant control over the activities of a Worker whose tasks are central 
to the function of the business, the worker is more likely to be an employee.24 Where a Worker is engaged in tasks that are 
ancillary to the core activities of a Business, ‘control’ may be less significant. 
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34 Control is one factor to be assessed when evaluating the totality of the relationship between a Business and a Worker. It is a 
mistake to treat the reservation of control over the manner in which work is performed as decisive in favour of an employment 
contract if the essence of the totality of the relationship is an independent contract.25 

35 The focus of the inquiry is upon ‘the real substance, practical reality or true nature of the relationship in question’.26 A gross 
disparity between what is presented on the face of a document purporting to be a contract and the reality of what has truly been 
agreed may result in the document being ignored as a sham or a pretence.27 The parties to a contract ‘cannot alter the truth of 
that relationship by putting a different label on it’.28 The party’s own characterisation may contradict the nature of the 
relationship that the parties have actually created.29 However, if the nature of an agreement is ambiguous, the parties’ own 
characterisation may assist to remove that ambiguity.30 

36 The presence of the deduction of PAYG instalments by a Business and the remittance of funds by a Business to the 
superannuation fund of a Worker has been treated as indicative of an employment relationship. More recently, the presence of 
GST collections by a Worker, and the Worker’s compliance with regulatory requirements that apply to small business has been 
relied upon to indicate that a Worker is an independent contractor.31 However, caution is required when attributing significance 
to participation by a Business or a Worker in particular regulatory regimes. There is a risk of circular reasoning where the 
criteria for participation in a particular regulatory regime requires characterisation of a party as a Business or a Worker. A 
Business may deduct PAYG instalments because the Business and the Worker both (wrongly) believe that the Worker is an 
employee.32 A Worker may collect GST from a Business and participate in the GST scheme because the Worker (wrongly) 
believes that he or she is not an employee of the Business. 

37 Where a Worker’s investment in capital equipment is substantial and a degree of skill or training is required to use or operate 
the equipment, the Worker is more likely to be an independent contractor. In Hollis v Vabu Pty Ltd [2001] HCA 44, the High 
Court of Australia drew attention to the distinction between a Worker’s substantial investment in a motor vehicle and a 
Worker’s modest investment in a bicycle. The plurality observed that, all things being equal, a relatively modest investment in 
capital by a Worker may be a reason for concluding that a Worker is an employee.33 The fact that a Worker contributes 
substantial assets to a workplace is significant because the contribution may indicate that the Worker has an opportunity to 
make a profit. The opportunity may arise from a Worker making decisions on matters such as the timing of the acquisition of 
the asset, the amount spent on the asset and how to finance the acquisition of the asset.34 However, caution is required before 
drawing conclusions on the significance of a Worker using her or her own vehicle when working in a Business. A Worker who 
is ‘required’ to use his or her own vehicle for transport from job to job where the worker deploys his or her skills on behalf of 
the Business does not become an independent contractor by reason of the requirement to use his or her vehicle.35 

38 In Abdalla v Viewdaze Pty Ltd (2003) 53 ATR 30, the Full Bench of the Western Australian Industrial Relations Commission 
identified a number of factors of potential significance when assessing the totality of the relationship between a Business and a 
Worker. I have adapted the list and added to it from other cases. The list is not exhaustive. Features of a relationship in a 
particular case which do not appear below may be relevant. 

a. Does a Worker perform work for anyone other than a Business (or have a genuine and practical entitlement to do 
so)? Does the Worker operate from premises other than that of a Business? Does a Worker advertise his or her 
services to the world at large? The right of a Business to the exclusive services of a Worker is characteristic of an 
employment relationship. On the other hand, if a Worker also works for others (or has the genuine and practical 
entitlement to do so) then this suggests an independent contract. 

b. Does a Worker have the right to delegate or subcontract work? Does a Worker have an obligation to regularly 
attend the workplace? If a Worker is entitled to delegate work to others (without reference to a Business) then this is 
an indicator that a Worker is an independent contractor. An employment contract is personal in nature; it is a 
contract for the supply of the services of the worker personally. 

c. To what extent do the arrangements for remuneration and leave of a Worker resemble an employment 
relationship?36 Employees tend to be paid a periodic wage or salary and the rate is often set in advance by the 
Employer. Employees tend to be afforded paid leave for holidays and when unable to work because of illness. 
Independent contractors tend to be paid by reference to completion of tasks and there may be genuine negotiations 
about remuneration. Independent contractors tend not to be paid when on holidays or when unable to work because 
of illness. Employers tend to meet certain expenses associated with each employee including insurance and the cost 
of a uniform. Independent contractors often pay these expenses themselves. Compared to independent contractors, 
employers are rarely entitled to make deductions from payments to Workers on account of poor work performance. 

d. Does a Business present a Worker to the world at large as an emanation of the business?37 Typically, this will arise 
because a Worker is required to wear the uniform of the Business. Alternatively, if a Worker generates personal 
goodwill with customers of the Business and is able to leverage this goodwill into an asset that is saleable, a Worker 
may be an independent contractor. 

e. Does a Worker have a special skill that is typically required by a Business for a discrete task or for a discrete time 
period? Such persons tend to be engaged as independent contractors rather than as employees. 

f. Does a Worker spend a significant portion of his or her remuneration on business expenses, suggesting an 
independent contractor? 

g. Does a Business have the right to suspend or dismiss a Worker in a manner consistent with typical dealings between 
an employer and an employee, suggesting an employment relationship? 

39 Finally, something should be said about the preferable methodology to be deployed when determining whether examination of 
the totality of the relationship leads to a conclusion in favour of a Worker being an employee or an independent contractor. In 
Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37 (North and Bromberg JJ, Barker J 
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concurring) it was suggested that it was helpful to determine, firstly, whether or not a Worker was engaged in the conduct of 
business in his or her own right. If a Worker is not engaged in his or her own business, it follows (it was said) that the worker 
is serving the interests of a Business and is an employee of the business. A different view was expressed by Jessup J in 
Tattsbet Ltd v Morrow [2015] FCAFC 62 who preferred to determine whether the Worker was an employee without sole 
emphasis on the activities of the Worker; ‘working in the business of another is not inconsistent with working in a business on 
one's own’.38 On both views, the extent to which the activities of a Worker exhibit the characteristics of a business is a matter 
of significance in determining the question of whether a Worker is an employee or an independent contractor.39 A proper 
evaluation of those factors can only be assessed in the context of a Worker’s specific involvement with the Business in 
question. Adopting the approach of Mummery J in Hall (Inspector of Taxes) v Lorimer [1992] 1 WLR 939 at 944: 

This is not a mechanical exercise of running through items on a check list to see whether they are present in, or absent 
from, a given situation. The object of the exercise is to paint a picture from the accumulation of detail. The overall effect 
can only be appreciated by standing back from the detailed picture which has been painted, by viewing it from a distance 
and by making an informed, considered, qualitative appreciation of the whole. It is a matter of the overall effect of the 
detail, which is not necessarily the same as the sum total of the individual details. Not all details are of equal weight or 
importance in any given situation. The details may also vary in importance from one situation to another. 

Submissions Of The Parties: The FW Act 
40 In closing submissions, counsel for Mr Botica: 

a. Summarised the relevant legal principles in a manner that emphasised the methodology suggested by North and 
Bromberg JJ in Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37 (and explained 
above). 

b. Identifies three factors that might be thought to suggest that Mr Botica was an independent contractor and rebuts the 
suggestion. First, Mr Botica arranged his affairs and participated in regulatory regimes characteristic of business. 
Mr Botica’s labour was supplied by a partnership. The Partnership delivered an invoice to the Company. The 
invoice was paid without any deduction on account of income tax. Mr Botica responds by noting that this 
arrangement was done on the initiative of Mr Litton. There was no negotiation. Further Mr Botica notes that he was 
informed (and accepted) that the Company was content to continue the prevailing practice. Secondly, Mr Botica 
was not allocated leave of any form by the Company. He had limited powers of delegation, confined to periods 
when he was on ‘leave’. Mr Botica draws attention to authority for the proposition that ‘a limited or occasional 
power of delegation’ does not alter the status of a Worker.40 Thirdly, Mr Botica invested in and used his own 
vehicle when working for the Company. However, viewed as a ‘tool of the trade’ of the driver, Mr Botica argued 
that the vehicle may be said to be characteristic of an employment relationship. 

c. Places emphasis on factors tending to suggest that Mr Botica was not in business on his own account. It was said 
that there was no evidence of Mr Botica pursuing profits or generating goodwill in connection with any business, 
including the business name of his partnership, ‘The Bull Run’. It was noted that Mr Botica was expected to 
regularly attend the work place and did in fact do so. The Company ‘controlled’ the tasks performed by Mr Botica 
on each and every day of his work. 

d. Places emphasis on factors tending to suggest that Mr Botica’s work was in the business of the Company. Mr Botica 
followed a run sheet drafted by the Company. If a Worker’s vehicle was off-road, the vehicle was replaced by the 
Company. Mr Botica wore a uniform. 

41 In written submissions, counsel for the Company stated: 
a. Mr Botica assumed the risk of business. 
b. Mr Botica ‘had substantial control over the manner in which the work was carried out’. He took leave when it 

suited. He had ‘no set start and finish times’. 
c. It is significant that Mr Botica: 

i. was not constrained to working for the Company; he was free to work for other parties; 
ii. ‘could delegate and he did delegate’ his work to third parties; and 
iii. Mr Botica supplied his own substantial asset, i.e. a refrigerated vehicle. 

d. There is a similarity between the facts of this case and the facts of Howard v Merdaval Pty Ltd [2019] FCCA 1127 
in which the Court held that the Worker was an independent contractor. 

e. Miles v Brendon Penn Nominees Pty Ltd (2006) WAIRC 5752 (Miles) is authority for the proposition that the IMC 
must be circumspect before making a finding that results in a detriment to a Business where such a finding is 
inconsistent with an agreed arrangement made between the Business and the Worker. 

42 I confess to being puzzled by the Company’s reliance upon Miles. The cited case contains the reasons of the Full Bench of the 
Western Australian Industrial Relations Commission for reversing a decision of the IMC. The Full Bench held that the IMC 
fell into error when departing from conventional criteria for characterisation of the relationship between the Business and the 
Worker (totality of the relationship, control et cetera) and considered detriment to the Business.41 In the result, the Full Bench, 
after consideration of the relevant factors, substituted a finding of an employer/employee relationship. The case does not assist 
the Company. 
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Analysis: The FW Act 
43 The submissions of each party bear out the obvious observation that this is a case where many of the factors relevant to 

characterisation of the relationship between the parties suggest an ‘employer/employee’ relationship and many of the factors 
suggest that Mr Botica is an ‘independent contractor’. 

44 In this paragraph I identify the factors that suggest an ‘employer/employee’ relationship between the parties. 
a. Mr Botica attended the premises of the Meat Business early each morning from Monday to Friday. He was never 

expressly directed to attend for work. He was never directed not to attend for work (until the last day of his work). 
b. Mr Botica was paid at an hourly rate, set by the Company, on a ‘take it or leave it’ basis. Mr Botica’s attempts at 

negotiation were rebuffed. The hourly rate was modest once account is taken of Mr Botica’s vehicle expenses. 
Although Mr Botica’s remuneration for his work was by payment upon an invoice from a partnership of which 
Mr Botica was a member, the sole source of income of the Partnership were payments from the Meat Business. The 
sole source of income of Mr Botica were payments from the Meat Business to the Partnership. 

c. Commencing in July 2009, Mr Botica usually wore a hat containing Top Cut insignia and, commencing on an 
unknown date in 2016 or 2017, he usually wore shorts and a shirt with similar insignia. 

d. There was minimal scope for Mr Botica to vary a daily routine that was determined by the nature of his task 
(making deliveries) and the requirements of the Meat Business (filling orders placed by customers of the 
Meat Business). 

e. The time that elapsed between Mr Botica commencing work and ceasing work was similar to that of a full time 
employee performing the same task, ie betweenseven and eight hours. 

f. After the Employee Drivers commenced work in 2009, almost identical tasks were performed by Mr Botica and the 
Employee Drivers. 

g. Although Mr Botica was expected to arrange another person to drive his vehicle when he contemplated having a 
holiday, the Company retained the right to veto Mr Botica’s selection. On one occasion, the Company waived the 
expectation when Mr Botica found it difficult to find a replacement. 

h. Although Mr Botica usually supplied his own (Partnership) vehicle when working, there was an occasion when his 
vehicle was ‘off road’ and he used a vehicle supplied by the Company. 

45 In this paragraph I identify the factors that suggest an ‘independent contractor’ relationship between the parties. 
a. Mr Botica was remunerated for his work for the Meat Business by a payment upon presentation of an invoice by the 

Partnership. The invoiced amount was based upon an hourly rate set by the Meat Business. The Partnership 
exhibited many of the features that are characteristic of an actively trading partnership. There were two partners, 
Mr Botica and Ms Botica. It supplied services to a customer via one of the partners (Mr Botica). Another partner 
(Ms Botica) was involved in the administration of the Partnership. The Partnership: 

i. delivered invoices; 
ii. received an income; 
iii. owned assets; 
iv. had expenses; 
v. had (modest) liabilities; 
vi. participated in the regulatory regimes relevant to income taxation of a business and the GST; and 
vii. the profits were distributed to the partners involved in the business. 

b. Payments to the Partnership varied according to Mr Botica’s ‘volume’ of work, measured by the hours that he 
worked. Mr Botica was not paid for any periods of leave for any reason such as sickness or holidays. 

c. The hours that Mr Botica worked were a function of the volume of work assigned to Mr Botica by the Company 
and was reflected in the run sheet that he collected each morning. Mr Botica was (largely) free to determine himself 
the manner in which he completed his tasks. He did not stop working for a lunch break. Mr Botica did not return to 
the premises of the Meat Business upon completion of his last delivery of the day. On infrequent occasions, the 
routine of Mr Botica was varied insofar as a manager of the Meat Business would contact Mr Botica and give a 
direction relevant to the business needs of the Company. 

d. The delivery of meat was not the sole or major activity of the Company. The Company processed orders from 
customers before the meat was delivered. A significant number of Workers were engaged by the Company in the 
task of meat processing. Mr Botica was involved in a discrete and specialised area of activity of the Meat Business. 

e. The Partnership purchased a vehicle for the purpose of Mr Botica using the vehicle in his work for the 
Meat Business. Each vehicle was purpose built. It was a significant investment. One vehicle cost in excess of 
$30,000. It was replaced by a vehicle that cost in excess of $50,000. The Partnership met all of the expenses of 
operation of the vehicle. Those expenses were significant, between $10,000 and $13,000 per annum in the period 
2013 - 2015. Mr Botica was not required to personally drive his vehicle insofar as Mr Botica was expected to 
arrange another person to drive his vehicle on those occasions when he contemplated having a holiday. 
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46 The previous two paragraphs reveal that factors that have been identified as relevant in other cases do not clearly point in one 
direction in this case. In any event it is necessary to view the totality of the relationship between the parties and not any single 
factor. 

47 From the perspective of a customer of the Meat Business, the role performed by Mr Botica was indistinguishable from that of 
the Employee Drivers. The daily routine of each driver did not vary. Each responded to direction (control), largely manifested 
in the form of a ‘run sheet’ that was issued by the Company. Each wore a uniform. These facts speak to Mr Botica being a 
representative of the Meat Business and favours Mr Botica, like the Employee Drivers, being characterised as an employee. 

48 However, an evaluation of the totality of the relationship between the parties is not undertaken from a single perspective, for 
instance of a customer of the Meat Business. The totality of the relationship includes the legal relationship between the 
Company and Mr Botica. 

49 Although the tasks performed by Mr Botica and the Employee Drivers when engaging in customer deliveries were 
indistinguishable, the legal relationship between the Company and Mr Botica was distinguishable insofar as the services of 
Mr Botica were supplied to the Company by the Partnership. If the (implied) agreement for meat delivery services to be 
supplied by the Partnership withstands scrutiny as being bona fide, it speaks to Mr Botica identifying with the interests of the 
Partnership and suggests that Mr Botica is not an employee of the Company. Accepting that Mr Litton requested that 
Mr Botica adopt the Partnership (or a similar) structure in dealings with the Meat Business, the fact remains that Mr Botica 
(and the Partnership) apparently embraced the suggestion. No sham or pretence was involved in the legal arrangement and the 
fact that the sole source of income of the Partnership was the Company does not alter the conclusion that the Partnership was 
not a sham. 

50 A further distinction between Mr Botica and the Employee Drivers, not necessarily apparent to a customer of the 
Meat Business, was the fact that Mr Botica drove a vehicle that he supplied (via the Partnership). Mr Botica’s vehicle was not 
tracked. It did not display a logo of the Meat Business. The vehicle had some special features. It was valuable. Mr Botica or the 
Partnership made decisions about the vehicle that had an impact on the level of profitability of the Partnership including the 
timing of the purchase of a vehicle and the amount spent on the vehicle. It was not a case of Mr Botica using his own ‘normal’ 
vehicle to drive himself from job to job to perform tasks. It should also be observed that Mr Botica was paid a premium, albeit 
modest, compared to the Employee Drivers and that, compared to the Employee Drivers, Mr Botica was not required to 
personally supply his labour. 

51 In my view, the role of the Partnership and the fact that Mr Botica supplied (via the Partnership) his own purpose-built vehicle 
are factors of significance in this case. When assessing the totality of the relationship of Mr Botica and the Company, the 
relatively minor function performed by Mr Botica when representing the Company to customers is less significant to me than 
the combined effect of the fact that his services were supplied to the Company via the Partnership and that he used a vehicle 
that was also supplied by the Partnership. Mr Botica was not serving the Company in the Meat Business carried on by the 
Company. Mr Botica was serving his own business. 

52 I am not satisfied that Mr Botica was an ‘employee’ of the Company as defined by the FW Act. His claims to annual leave and 
superannuation entitlements cannot succeed. 

The LSL Act  
53 The LSL Act provides for an employee’s entitlement to long service leave of 8 2/3 weeks on ‘ordinary pay’ upon completion 

of 10 years ‘continuous employment’ with one and the same ‘employer’.42 The Act also provides for a proportionate 
entitlement where employment is terminated (other than for serious misconduct) and an employee has completed at least 
7 years of continuous employment.43 

54 The terms ‘employee’ and ‘employer’ are each defined in the LSL Act. The definitions of ‘employee’ and ‘employer’ appear in 
s 4(1) of the LSL Act: 

‘employee’ means, subject to subsection (3) — 
(a) any person employed by an employer to do work for hire or reward including an apprentice; 
(b) any person whose usual status is that of an employee; 
(c) any person employed as a canvasser whose services are remunerated wholly or partly by commission or percentage 

reward; or 
(d) any person who is the lessee of any tools or other implements of production or of any vehicle used in the delivery of 

goods or who is the owner, whether wholly or partly, of any vehicle used in the transport of goods or passengers if 
the person is in all other respects an employee; 

‘employer’ includes — 
(a) persons, firms, companies and corporations; and 
(b) the Crown and any Minister of the Crown, or any public authority, employing one or more employees; 

55 The alternative definitions of ‘employee’ in s 4(1)(a) (‘a person employed by an employer to do work’) and s 4(1)(b) (‘person 
whose usual status is that if an employee’) in the LSL Act have been construed by appellate authority in this jurisdiction in a 
manner that is consistent with the authorities discussed above on the meaning of ‘employee’ in the FW Act. The totality of the 
relationship between the parties must be examined to determine whether a Worker is an employee or an independent 
contractor.44 Accordingly, for the same reasons as given above with respect to the definition of ‘employee’ in the FW Act, 
Mr Botica is not an employee as defined in s 4(1)(a) and s 4(1)(b) of the LSL Act. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 111 
 

56 The alternative definition of ‘employee’ in s 4(1)(c) (‘a person employed as a canvasser’) has no application to the facts of this 
case. 

57 The alternative definition of ‘employee’ in s 4(1)(d) of the LSL Act contains a specific reference to vehicle ownership (the 
Vehicle Ownership Clause or VOC). The parties each made written submissions on the significance of the VOC. 

58 Mr Botica submits that the VOC ‘empowers a court, when determining whether somebody is an employee … to disregard the 
factor … that the person owned the vehicle he was using in transporting goods’. If Mr Botica’s vehicle ownership was the 
‘factor that “tipped the scales”’ in favour of characterisation of Mr Botica as an independent contractor, the VOC ‘allows that 
factor to be removed entirely’. The result, in this case, is that, compared to the result of the application of the common law 
criteria, Mr Botica is more likely to be characterised as an ‘employee’ as a result of the VOC. The effect of the VOC is that a 
Worker’s vehicle ownership is deemed to be a ‘neutral’ factor. 

59 The Company’s submission places weight upon the reasoning in two cases: Transport Workers' Union of Australia, 
Industrial Union of Workers, Western Australian Branch v Readymix Group (WA) and Others (1981) 61 WAIG 1705 
(Readymix); Paul Ernest Dallaston v Canon Foods [2005] WAIRComm1978 (Dallaston). The Company relies upon the 
reasons of Brinsden J in Readymix and Sharkey P in Dallaston and submits that that the VOC is to be construed by attributing 
a literal meaning to the word ‘all’ in the phrase ‘all other respects an employee’ (emphasis added). If all factors except for 
vehicle ownership point toward an employee/employer relationship, the fact of vehicle ownership by a Worker is to be ignored 
and the Worker is to be characterised as an employee. However, if one or more factors point toward an independent contractor 
relationship, the VOC has no role to play. The result, in this case, is that Mr Botica is not an employee because at least one 
factor in addition to vehicle ownership (for example, the Partnership) point toward an independent contractor relationship. The 
effect of the VOC is that vehicle ownership is deemed not to be the determinative factor. 

60 The relevant text of the LSL Act and the effect of the different views may be summarised as follows: 
LSL Act, s 4(1) Mr Botica says  

(vehicle ownership ‘neutral’): 
The Company says (vehicle 
ownership not determinative): 

‘employee’ means, subject to 
subsection (3) — 
…(d) any person who is the … owner 
… of any vehicle used in the transport 
of goods … if the person is in all other 
respects an employee; 

‘employee’ means, subject to 
subsection (3) — 
…(d) any person who is the … owner 
… of any vehicle used in the transport 
of goods ... if the person is [otherwise] 
an employee; (emphasis added) 

‘employee’ means, subject to 
subsection (3) — 
…(d) any person who is the … owner 
… of any vehicle used in the transport 
of goods … if the person is in [every] 
other [respect] an employee; 
(emphasis added) 

61 At issue in Readymix, a decision of the Western Australian Industrial Appeal Court, was whether each person who was paid to 
drive a vehicle by a company was an ‘employee’ as defined by the Industrial Arbitration Act 1979 (WA) (IA Act). Each 
vehicle was owned by the driver or by a family company of which the driver was a shareholder.45 In separate judgments, 
Wallace J, Brinsden J and Kennedy J published reasons for upholding a finding of the Commission that the driver was not an 
employee. The IA Act definition of ‘employee’ is not the same as the definition of ‘employee’ found in the LSL Act. It is 
helpful to have a ‘side by side’ comparison, revealing that the differences may be considered immaterial. 

IA Act, s 7(1)(d) at 25 November 1981 LSL Act, s 4(1) 
‘employee’ means any person employed by an employer to 
do work for hire or reward and includes — 

(a) any person whose usual status is that of an 
employee; 

(b) an apprentice; 
(c) any person employed as a canvasser whose 

services are remunerated wholly or partly by 
commission or percentage reward; 

(d) any person who is the lessee of any tools or other 
implements of production or of any vehicle used 
in the delivery of goods or who is the owner 
whether wholly or partly, of any vehicle used in 
the transport of goods or passengers if he is in 
all other respects an employee, 

‘employee’ means, subject to subsection (3) — 
(a) any person employed by an employer to do work 

for hire or reward including an apprentice; 
(b) any person whose usual status is that of an 

employee; 
(c) any person employed as a canvasser whose 

services are remunerated wholly or partly by 
commission or percentage reward; or 

(d) any person who is the lessee of any tools or other 
implements of production or of any vehicle used in 
the delivery of goods or who is the owner, whether 
wholly or partly, of any vehicle used in the 
transport of goods or passengers if he is in all 
other respects an employee; 

62 The reasons of Brinsden J are accurately reflected in the submission of the Company summarised above. The VOC has no 
application where ‘one or more of the indicia’ of work arrangements point to the Worker being an independent contractor 
(original emphasis). For Brinsden J, ‘in [such a] case it is not possible to say that the person concerned is in all other respects 
an employee’ (emphasis added).46 If all factors (other than vehicle ownership) point towards an employer/employee 
relationship, vehicle ownership is deemed not to be the determinative factor favouring characterisation in favour of an 
independent contractor. 
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63 Kennedy J was concerned that if vehicle ownership was deemed not to be the determinative factor, a single inconsequential 
indicium favouring a contract of service would stultify the VOC. Kennedy J held that the mere fact of Worker vehicle 
ownership is not to be considered at all in answering the question whether the Worker is an employee.47 The reasons of 
Kennedy J support the submission made by Mr Botica; vehicle ownership is to be treated as a ‘neutral’ factor when 
determining whether a Worker is an employee. 

64 Wallace J records agreement with the reasoning of O’Dea P in the primary decision under appeal and does not expressly 
address the competing approaches of the Brinsden J and Kennedy J.48 The reasoning of O’Dea P favours a construction of the 
VOC resulting in vehicle ownership being a ‘neutral’ factor.49 However, when summarising the reasons of O’Dea P, Wallace J 
placed some emphasis upon it being ‘first necessary to determine whether a driver is an employee within the ordinary notion of 
that term’.50 

65 At issue in Dallaston, a decision of the Full Bench of the Western Australian Industrial Relation Commission was whether a 
person who used their own refrigerated vehicle when working as a salesperson was an ‘employee’ as defined by the 
Industrial Relations Act 1979 (WA) (IR Act). In the decision, Sharkey P (with whom Wood C agreed) and Gregor SC 
published reasons for upholding the determination of the primary decision maker (Kenner C) that the driver was not an 
employee. The IR Act definition of ‘employee’ under consideration in Dallaston is the same as the definition of ‘employee’ 
found in the LSL Act, including the VOC. 

66 In the Dallaston case, the reasoning of Sharkey P (with whom Wood C agreed) takes the following steps: 
a. The IA Act definition of ‘employee’ considered in the Readymix case is not materially different from the IR Act 

definition of ‘employee’.51 
b. The views of Brinsden J and Wallace J were ‘sufficiently similar’ so as to be able formulate a ratio of Readymix; 
c. The following statements constitute the ratio of Readymix: 

i. The correct approach to the VOC is to determine, first, whether the Worker was an employee within the 
‘general part of the definition … in accordance with accepted common law tests’.52 

ii. The effect of the VOC is that a Worker is not taken out of the category of an ‘employee’ simply because 
the Worker owns a vehicle.53 

iii. The VOC has no application where the circumstances are that ‘one or more of the indicia point to’ the 
Worker being an independent contractor (emphasis added).54 

d. The VOC prevents a Worker who is an ‘employee’ at common law being declared not to be an employee because 
the Worker owns a vehicle; ownership of a vehicle does not decide the issue.55 

e. If the principles expressed in Readymix were applied to the facts of the Dallaston case, the Worker ‘could not be … 
an employee’ at common law and the VOC has no application.56 

f. Considering the effect of the VOC to the facts of the Dallaston case, vehicle ownership by the Worker is noted. 
However, the Worker ‘must be an employee “in all other respects” before … [vehicle] ownership … ceases to be a 
bar to a finding that he was an employee’ (emphasis added).57 Noted is the presence of multiple factors, apart from 
vehicle ownership, pointing to a conclusion that the Worker is not an employee.58 The presence of those other 
factors ‘preponderantly lead to the conclusion’ that the Worker is an independent contractor. In the terms of the 
VOC, the presence of those other factors is inconsistent with a conclusion that the Worker is in all other respects an 
employee. Two factors are highlighted.59 First, the salesperson purchased a list of clients from a fellow worker. 
Secondly, the salesperson offered to sell his business. 

67 In brief reasons, Gregor SC expresses agreement with the reasoning of the primary decision maker (Kenner C)60 and the 
reasoning of Sharkey P.61 However, Gregor SC does not avert to the fact that in the primary decision Kenner C favours the 
view of Kennedy J in Readymix (vehicle ownership is a ‘neutral’ factor)62 whereas Sharkey P expresses agreement with the 
view of Brinsden J in Readymix (vehicle ownership is not determinative). 

68 It seems to me that the reasoning of Sharkey P summarised in (b) and (c) of paragraph [66] is ripe for debate, particularly 
insofar as the views of Wallace J are equated with the views of Brinsden J.63 However, it is not appropriate (or necessary) for 
me to embark on that debate in circumstances where the reasoning summarised in (f) evidences the ratio of the Dallaston case. 
The reasoning is consistent with the reasoning of Kennedy J and Wallace J in Readymix. That summary reveals a process of 
reasoning by which the VOC is construed to mean that a Worker’s vehicle ownership is deemed to be a ‘neutral’ factor when 
determining whether the Worker is an ‘employee’ for the purposes of the LSL Act. Adapting the conclusion of the primary 
decision maker in Dallaston (Kenner C), the reference to ‘in all other respects an employee’ means one applies the common 
law test (disregarding ownership of the vehicle) and if, looking at the relationship in its totality, the indicia are against the 
Worker, then he or she would not be an ‘employee’ as defined in the VOC.64 

Analysis: LSL Act 
69 The result in this case is that I must re-apply the ‘totality of the relationship’ test applied when considering Mr Botica claims 

under the FW Act, excluding consideration of the fact that Mr Botica owns or partly owns (through the Partnership) the 
vehicle he used to transport goods (for example meat), to determine whether he is an ‘employee’ as defined in s 4(1)(d). 

70 Specifically: 
a. I must re-examine the factors suggesting an employment relationship that I set out in paragraph 44, excluding those 

factors identified in sub-paragraphs (g) and (h) because they concern Mr Botica’s vehicle ownership. 
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b. I must re-examine the factors suggesting an ‘independent contractor’ relationship that I set out in paragraph 45, 
excluding the factor concerning vehicle ownership identified in subparagraph (e). 

c. I must re-examine the applicability of the reasoning in paragraphs 46 - 51. 
d. The reasoning in paragraphs 46 - 49 does not involve any express or implicit reference to Mr Botica’s vehicle 

ownership. In broad terms, the point made in those paragraphs is that, save for Mr Botica supplying his services to 
the Company via the Partnership, his role and function within the Company was indistinguishable from the role and 
function performed by the Employee Drivers. 

e. I must exclude from my consideration the reasoning in paragraph 50 which concerns the significance of Mr Botica’s 
vehicle ownership. 

f. The reasoning and conclusions expressed in paragraph 51, drawing upon the fact of Mr Botica’s vehicle ownership, 
must be set aside and the issue considered afresh. This is undertaken in the following paragraph. 

71 In my view, the role of the Partnership is the only significant factor in favour of a conclusion that Mr Botica was not an 
employee of the Company. The point has been made that Mr Botica’s role and function within the Company was 
indistinguishable from the role and function performed by the Employee Drivers. There is no doubt that the Employee Drivers 
were employees of the Company. When assessing the totality of the relationship between Mr Botica and the Company, the fact 
that his services were supplied to the Company via the Partnership does not, in my view, displace the combined effect of the 
factors favouring an employment relationship. Mr Botica operated from the premises of the Meat Business each morning. 
Mr Botica did not work for anyone other than the Company. The fact that the Company did not withhold PAYG tax 
installments or superannuation and that Mr Botica was not paid for holidays or was afforded ‘sick leave’ are all factors that 
derived from the parties self-characterisation of their relationship as ‘independent contractor’ and are not to be afforded 
weight. Mr Botica embraced the taxation advantages to him afforded by operating via a Partnership. However, this fact does 
not obscure the true nature of relationship between the parties. Mr Botica’s control over his work was limited to the extent that 
it was dictated by the contents of the run sheet formulated by the Company. I do not agree with the submission of the Company 
that the following factors suggest a relationship of ‘independent contractor’: 

a. Mr Botica was paid an agreed hourly rate; 
b. there was some variation in the hours that he worked each day; and 
c. he ceased working for the Company at the conclusion of his last delivery. 

72 Those factors are unremarkable to me. The extent of delegation of his work by Mr Botica was limited to very brief periods and 
was subject to approval by the Company. Mr Botica represented the Meat Business in his dealings with customers of the 
business. Like the Employee Drivers, he identified with the Meat Business and not with his own business. 

73 I am satisfied that Mr Botica was an ‘employee’ of the Company as defined by s 4(1)(d) of the LSL Act. 
74 I have noted that the LSL Act provides for an employee entitlement to long service leave of 8 2/3 weeks on ordinary pay upon 

completion of 10 years continuous employment with one and the same employer and for a proportionate entitlement where 
employment is terminated and an employee has completed at least seven years of continuous employment. 

75 The Originating Claim of Mr Botica contained particulars of his long service leave claim of $12,497.15 on the basis of eight 
years, two months and nine days employment (from 1 July 2009 to 10 September 2017) resulting in 6.9428606 weeks of long 
service leave to be paid on the basis of an average of 40 hours per week at a rate of $45 per hour. On publication of the reasons 
I allowed an amendment to the particulars of the claim reflecting employment ending on 4 September 2017. 

76 These amended particulars were not challenged by the Company. In those circumstances: 
a. The claim to long service leave entitlements on the basis of continuous employment from 1 July 2009 to 4 

September 2017 will be allowed (7.08794840 weeks). Although the LSL Act does not define ‘continuous 
employment’, s 6 of the LSL Act provides for the effect of: particular absences from employment,65 particular 
events (that are deemed not to break continuous employment,66 and for effect of the sale of a business upon the 
‘continuous employment’ of employees of the vendor who continue to be employed by the purchaser). Mr Botica 
was continuously employed for at least the period particularised in his claim.67 

b. The claim to long service leave entitlements on the basis of an average of 40 hours per week is not allowed; the 
claim is allowed on the basis of an average of 37.5 hours per week. Section 4(1) of the LSL Act defines ‘ordinary 
pay’ to mean ‘remuneration for an employee’s normal weekly number of hours of work’ and s 4(2) provides that 
‘where the normal weekly number of hours have varied over the period of employment … [the] hours of work shall 
be deemed to be the average weekly number of hours worked’. Mr Botica’s evidence was that during the eight years 
of his employment, he ‘averaged a working week of 37.5 hours’.68 Mr Botica is entitled to long service leave 
entitlements on the basis of an average of 37.5 hours per week. 

c. The claim to long service leave entitlements on the basis of $45 per hour will be allowed. Section 4(1) of the 
LSL Act defines ‘ordinary pay’ to mean remuneration ‘calculated on the ordinary time rate of pay applicable … as 
at the time when any period of long service leave … commences, or is deemed to commence’. Section 9(2) of the 
LSL Act provides, in effect, that the leave of Mr Botica is deemed to have commenced immediately prior to his 
termination in September 2017 with the result that $45 per hour was the ‘ordinary time rate of pay applicable’. 

d. There will be an order that the Company pay to Mr Botica the sum of $11,960.91 (which is sum of 
7.08794840 weeks x 37.5 hours x $45 per hour) on account of his entitlements under the LSL Act. 
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Conclusion 
77 I have concluded that Mr Botica is not an ‘employee’ as defined by the FW Act with the result that he has not succeeded in his 

annual leave and superannuation claims. 
78 I have concluded that Mr Botica is an ‘employee’ as defined by s 4(1)(d) of the LSL Act with the result that he has succeeded 

in his long service leave claim. 
M FLYNN 
INDUSTRIAL MAGISTRATE 
 
                                                                 
1 Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court of Western Australia Under The Fair Work Act 
2009 (Cth) 

1. The IMC, ‘a court constituted by an industrial magistrate’ is ‘an eligible state or territory court’ for the purposes of the 
FW Act: see definitions of ‘magistrates court’ and ‘eligible State or Territory court’ in s 12 of the FW Act. 

2. The jurisdiction of the IMC under the FW Act is primarily defined by three provisions: 
1. Section 539 of the FW Act identifies the civil remedy provisions of the FW Act which may be the subject of an 

application to an eligible state or territory court;  
2. Section 545(3) of the FW Act describe the criteria for an eligible state or territory court to make an order for an 

employer to pay an amount to an employee upon the contravention of a civil remedy provision; and 
3. Section 546(1) of the FW Act provides for the making of a pecuniary penalty order upon the court being 

satisfied of a contravention of a civil remedy provision. 
3. Civil remedy provisions cast obligations upon national system employers to national system employees in: 

1. The National Employment Standards (NES) (Part 2-2); 
2. A modern award that applies to and covers the parties (Part 2-3); 
3. An enterprise agreement that applies to and covers the parties (Part 2-4); 
4. A national minimum wage order (where neither a modern award nor an enterprise agreement applies to the 

employee i.e. an award/agreement free employee) (Part 2-6 ); 
5. Section 323(1) providing that ‘an employer must pay an employee amounts payable to the employee in relation 

to the performance of work …in full’; and 
6. Part 3-6, Div 3 providing for ‘employer obligations in relation to employee records and pay slips’. 

7. A ‘national system employer’ is defined in s 14(1) of the FW Act to include ‘a constitutional corporation, so far as it 
employs … an individual’ and a ‘national system employee’ is defined in s 13 of the FW Act to be ‘an individual so far as 
he or she is employed by a national system employee’. 

8. Section 539 of the FW Act identifies, from among the several civil remedy provisions of the FW Act, the particular civil 
remedy provisions for which application may be made to an eligible state or territory court ‘for orders in relation to a 
contravention of the provision’. The provision also identifies, for each civil remedy provision, the person with standing to 
make application to the relevant court and, expressed in penalty units, the maximum penalty for a contravention. 

9. Section 545(3) of the FW Act provides that an eligible state or territory court ‘may order an employer to pay an amount to 
… an employee … if the court is satisfied’ of two criteria. First, the failure to pay the relevant amount must be a 
contravention of a civil remedy provision. Secondly, the employer must have an obligation, ‘under this Act [for example, 
a NES] or a fair work instrument’ (for example, a modern award or an enterprise agreement) to pay the relevant amount. 

10. The meaning of ‘under this Act’ as it appears in s 545(3) was the subject of examination in Sharrock v Downer EDI 
Mining Pty Ltd [2018] WAIRC 377 and Wright v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 00887 
[38]with the result that where the claim concerns an allegation of the civil remedy provision created by s 323(1) of the 
FW Act (‘an employer must pay an employee amounts payable to the employee in relation to the performance of work 
…in full’), the claimant must identify another provision under the act that creates an obligation to pay the amount. For 
example, s 542(1) of the FW Act provides that ‘a safety net contractual entitlement’ has effect as an entitlement of an 
employee under the FW Act. A ‘safety net contractual entitlement’ is defined in s 12 of the FW Act to mean an 
entitlement under a contract between an employee and an employer that relates to any of the subject matters described in 
s 61(2) (which deals with the NES); or s 139(1) (which deals with modern awards). It should be noted that ‘neither the 
particular terms of a minimum standard, nor the necessity to engage the terms of a particular modern award , are 
necessary to the existence of the statutory obligation which now exists to observe the terms of a safety net contractual 
obligation’: see Association of Professional Engineers, Scientists and Managers, Australia v Wollongong Coal Limited 
[2014] FCA 878 [19] per Buchanan J, especially at [22]. 

Rules of Evidence  
11. Section 551 of the FW Act provides that ‘a court must apply the rules of evidence and procedure for civil matters when 

hearing proceedings relating to a contravention’. It has been held that the effect of the provision is that an ‘eligible State 
or Territory court’ is required to apply the rules of evidence found in the common law and relevant state legislation when 
a claim concerns the contravention of a civil remedy provision of the FW Act: Gayle Balding, Workplace Ombudsman v 
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Liquid Engineering 2003 Pty Ltd [2008] WAIRComm 350; Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 [14]. In Qube Ports 
Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 [94] - [108] White J (with whom Mortimer and Bromwich JJ 
agreed) undertook a comprehensive analysis of the issue in the context of contravention proceedings before a state court 
of South Australia, the former Industrial Relations Court of South Australia (IRCSA). In a schedule to the judgment in 
Stagnitta v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 886, the IMC gave reasons for concluding that the 
law of evidence applied by a state court of general jurisdiction when exercising jurisdiction in non-criminal matters 
including the Evidence Act 1906 (WA), was to be applied by the IMC when determining a claim alleging the 
contravention of a civil remedy provision of the FW Act and seeking the imposition of a penalty. 

12. The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is proof ‘on the 
balance of probabilities’. When, in these reasons, I state that ‘I am satisfied of fact or matter’, I am saying that I am 
satisfied on the balance of probabilities of that fact or matter. 

2 Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court Of Western Australia Under The Long Service 
Leave Act 1958 (WA) 

1. An employee is entitled in accordance with the LSL Act to long service leave on ordinary pay in respect of continuous 
employment with one and the same employer: s 8(1) of the LSL Act. 

2. The IMC has jurisdiction to hear and determine all questions and disputes in relation to rights and liabilities under the 
LSL Act including questions as to whether a person is an employee or an employer: s 11(1) of the LSL Act. A party to 
proceedings under the LSL Act may be represented by a lawyer or an agent: s 37 of the LSL Act. 

3. The jurisdiction of the IMC under the LSL Act is an instance of the general jurisdiction of the court (s 81CA(1) of the 
IR Act), with the result that the powers, practice and procedure of the IMC when exercising that jurisdiction are to be 
found in the IR Act (s 81CB, s 81D and s 81F) and the Industrial Magistrates Courts (General Jurisdiction) Regulations 
2005 (WA). 

Employee  
4. An ‘employee’ (subject to certain exceptions) is defined to mean a person who falls into any one of four categories: ‘(a) 

any person employed by an employer to do work for hire or reward’; ‘(b) any person whose usual status is that of an 
employee’; (c) any person employed as a canvasser and remunerated by commission; ‘(d) any person who is the lessee of 
any tools or other implements of production or of any vehicle used in the delivery of goods or who is the owner of any 
vehicle used in the transport of goods or passengers if the person is in all other respects an employee’: s 4(1) of the 
LSL Act. 

Entitlement to Long Service Leave  
5. Upon completion of at least 10 years continuous service, an employee is entitled to 8 2/3 weeks leave and for each five 

years completed after 10 years, to 4 1/3 weeks leave: s 8(2) of the LSL Act. Where an employee has completed at least 
seven years continuous service, provision is made for payment of a proportionate amount on termination (otherwise than 
by the employer for serious misconduct) calculated on the basis of 8 2/3 weeks for 10 years of continuous employment: 
s 8(2)(c) and s 8(3) of the LSL Act. Different provisions apply to an employee who had completed 9 - 15 years 
continuous employment as at 4 July 2006: s 8(4) of the LSL Act. 

Continuous employment  
6. The period of employment is deemed to include certain periods of absence from duty (annual leave, long service leave, 

public holidays, sick leave to a maximin of 15 days per year, periods of military service): s 6(1)(a), s 6(1)(b) and s 6(1)(d) 
of the LSL Act). The period of employment also includes any period following termination by an employer with the 
intention of avoiding long service leave obligations: s 6(1)(c) of the LSL Act. Certain events that may otherwise interrupt 
a period of employment are deemed not to do so: transmission of a business; authorised absences from employment; stand 
down periods; absence due to an industrial dispute; termination on grounds of slackness of trade if re-employed within 
six months and termination on any ground if re-employed within two months; reasonable absence on legitimate union 
business; absence by reason of any other cause unless the employer, within 14 days of the termination of the absence 
gives written notice to the employee that continuity of employment has been broken: s 6(2) of the LSL Act. 

3 An inference from Mr Botica’s evidence of working 38 hours per week: Witness Statement of Mr Botica filed 8 May 2019, 
[106](e). 
4 Transcript of proceedings dated 22 May 2019, page 80. Mr Ovens gave evidence of a colour coding on the run sheet being used to 
indicate to drivers that a first run of deliveries close to the Company premises should be undertaken before returning and collecting 
stock for a final run of deliveries. 
5 Exhibit 4. 
6 Witness Statement of Mr Botica filed 8 May 2019, [74]. 
7 Witness Statement of Mr Botica filed 8 May 2019, [76]. 
8 Transcript of proceedings dated 22 May 2019, page 34. 
9 Exhibit 4. 
10 Fair Work Act 2009 (Cth), s 87. 
11 Fair Work Act 2009 (Cth), s 60. 
12 Fair Work Act 2009 (Cth), s 13 and s 14. 



116 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

                                                                                                                                                                                                                  
13 Fair Work Act 2009 (Cth), s 47. 
14 Fair Work Act 2009 (Cth), s 42. 
15 Al-Hakim v Toyoor Al Jannah Pty Ltd & Ors [2018] FCCA 3184 at [62], referring to Marshall v Whittaker’s Building Supply 
Co Ltd [1963] HCA 26 at [5]. 
16 The structure and much of the content of the summary of the law in the following paragraphs draws upon the summary in Moffet 
v Dental Corporation Pty Ltd [2019] FCA 344 at [12]. 
17 Transcript of proceedings dated 22 May 2019, pages 106 - 109. 
18 Fair Work Act 2009 (Cth), s 538. 
19 Hollis v Vabu Pty Ltd [2001] HCA 44; (2001) 207 CLR 21 at 39 [40] per Gleeson CJ, Gaudron, Gummow, Kirby and Hayne JJ 
citing Marshall v Whittaker’s Building Supply Co [1963] HCA 26; (1963) 109 CLR 210 at 217 per Windeyer J). 
20 Hollis v Vabu Pty Ltd [2001] HCA 44 at [39] - [40]. 
21 Stevens v Brodribb Sawmilling Co Pty Ltd (1986) 160 CLR 16 at 28 - 29; ACE Insurance Ltd v Trifunovski [2011] FCA 1204; 
(2011) 200 FCR 532 at [29], Perram J: ‘a number of indicia have accreted over time in the authorities which are thought to throw 
light to varying degrees on the outcome without being determinative ... the terms of the contract; the intention of the parties; 
whether tax is deducted; whether sub-contracting is permitted; whether uniforms are worn; whether tools are supplied; whether 
holidays permitted; the extent of control of, or the right to control, the putative employee whether actual or de jure; whether wages 
are paid or instead whether there exists a commission structure; what is disclosed in the tax returns; whether one party “represents” 
the other; for the benefit of whom does the goodwill in the business inure; how “business-like” is the alleged business of the 
putative employee - are there systems, manuals and invoices; and so on - the list is neither exhaustive nor short’. 
22 Stevens v Brodribb Sawmilling Co Pty Ltd (1986) 160 CLR 16 at 28 - 29. 
23 Hollis v Vabu Pty Ltd [2001] HCA 44, [49], [57]. 
24 Hollis v Vabu Pty Ltd [2001] HCA 44, [57]. 
25 Queensland Stations Pty Ltd v FCT (1945) 70 CLR 539 at 552. 
26 Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37, (2015) 228 FCR 346 at 377 to 378 [142] per 
North and Bromberg JJ. 
27 Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37; (2015) 228 FCR 346, 377 - 378. 
28 Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37; (2015) 228 FCR 346, 377 - 378. 
29 Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd [2015] FCAFC 37; (2015) 228 FCR 346 at [148]. 
30 Australian Education Union v Victoria (Dept of Education and Early Childhood Development) [2015] FCA 1196; (2015) 239 
FCR 461 at 490. 
31 Tattsbet Ltd v Morrow [2015] FCAFC 62; (2015) 233 FCR 46 at 63 - 64. 
32 Whitby v ZG Operations Australia Pty Ltd [2018] FCA 1934 at [136]. 
33 Hollis v Vabu Pty Ltd [2001] HCA 44. At issue in the High Court of Australia was whether the Business (Vabu) of a Worker was 
a bicycle courier was vicariously liable for an injury caused by the bicycle courier to a pedestrian.  The courier supplied his own 
bicycle. In an earlier (and different case), the New South West Court of Appeal had held that, for taxation purposes, different 
couriers engaged by Vabu and who supplied their own motor vehicles, were independent contractors: Vabu Pty Ltd v Federal 
Commissioner of Taxation (1996) 33 ATR 537. In the plurality judgment, Gleeson CJ, Gaudron, Gummow, Kirby, and Hayne JJ, 
gave reasons for concluding that the bicycle courier was an employee, stating at [22]: 

It is significant to note that one of the considerations mentioned by Meagher JA in the taxation decision as indicating that 
the couriers were independent contractors was that they bore the "very considerable" expense of providing, maintaining 
and insuring their own vehicles. It is apparent that Meagher JA was there concerned with expense in relation to motor 
vehicles and motorcycles. The purchase and maintenance of a bicycle could hardly be termed a "very considerable" 
expense. It may be that, in the taxation decision, a case that was, as his Honour put it, "hardly without difficulty", a 
different result might properly have been reached respecting Vabu's bicycle couriers from that which obtained respecting 
its other couriers. However, it is unnecessary to express any conclusion on this matter. 

McHugh J resolved the case by deciding that, although the bicycle courier was not an employee, Vabu was vicariously liable for the 
injury: see [72]. In deciding that the bicycle courier was not an employee, McHugh J observed at [71]. 

If the couriers were confined to bicycle riders, there would be much force in the contention that, on the classical tests, 
they were employees. That is because the couriers were subject to extensive control and direction - always a strong 
indication that the worker is an employee. But the couriers included those who provided their own motor vehicles. Given 
the course of authority … concerning workers who provide their own equipment, it seems impossible to say that those 
couriers who provided their own motor vehicles were employees. The right to supervise or direct the performance of a 
task cannot transform into a contract of service what is in substance an independent contract and, when a person has to 
provide equipment such as a motor vehicle, the conventional view is that the person is not an employee. In principle, 
there can be no distinction between those couriers working for Vabu who provide their own bicycles and those couriers 
who provide their own motor vehicles. 

34 Whitby v ZG Operations Australia Pty Ltd [2018] FCA 1934, [153]. 
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35 Roy Morgan Research Pty Ltd v Federal Commissioner of Taxation [2010] FCAFC 52; (2010) 184 FCR 448, [41]. 
36 Hollis v Vabu Pty Ltd [2001] HCA 44, [54]. 
37 Hollis v Vabu Pty Ltd [2001] HCA 44, [50]. 
38 Tattsbet Ltd v Morrow [2015] FCAFC 62, [61]: 

As Buchanan J put it in ACE Insurance (209 FCR 146 at [128]), “[w]orking in the business of another is not inconsistent 
with working in a business of one’s own ” On the other hand, if the putative employee’s circumstances exhibit the 
characteristics of a business, that will undoubtedly be a matter proper to be taken into account in determining the 
question at hand, so long as sight is not lost of the question itself. The question is not whether the person is an 
entrepreneur: it is whether he or she is an employee. 

See also United Construction Pty Ltd v Birighitti [2002] 82 WAIG 2409 (Full Bench of the Western Australian Industrial 
Relations Commission) at [70](o). 
39 Tattsbet Ltd v Morrow [2015] FCAFC 62, [3]. 
40 Australian Air Express Pty Limited v Langford [2005] NSWCA 96 at [59], ‘a limited or occasional power of delegation may not 
be inconsistent’ with employment. 
41 Miles v Brendon Penn Nominees Pty Ltd (2006) WAIRC 5752, [28]: 

… With respect, we are of the opinion that the Industrial Magistrate misdirected himself as to the appropriate way in 
which to approach the issue of whether the appellant was an employee. Although the Industrial Magistrate said he was 
aware of and cited some of the authorities which have set out and applied a test of the consideration of various indicia to 
determine the true nature of a relationship between a putative employer and employee, the Industrial Magistrate did not 
adopt and follow such an approach. Indeed after reference to these decisions the Industrial Magistrate said 
‘notwithstanding’ them was it ‘fair to an employer who agrees to conditions, initiated by an employee, that he be 
employed as a subcontractor and accepts the agreed conditions for approximately three years until being made redundant 
to then claim to be an employee and claim entitlements under an award?’. The issue of fairness, expressed in this way, is 
not, as established by the cases (to which reference is made below), the method by which one determines whether 
somebody is an employee or independent contractor. 

42 Long Service Leave Act 1958 (WA), s 8(1) and s 8(2). See the summary of the Long Service Leave Act 1958 (WA) in endnote, 
[2]. 
43 Long Service Leave Act 1958 (WA), s 8(3). 
44 United Construction Pty Ltd v Birighitti [2002] 82 WAIG 2409 (Full Bench of the Western Australian Industrial Relations 
Commission); United Construction Pty Ltd v Birighitti [2003] WASCA 24 (Western Australian Industrial Appeal Court); David 
Kershaw v Sunvalley Australia Pty Ltd [2007] WAIRComm 520. 
45 Readymix at 1707. 
46 Readymix, Brinsden J at 1708: ‘I think the subsection has no application where the circumstances are that one or more of the 
indicia point to a contract for services for in that case it is not possible to say that the person concerning is in all other respects an 
employee’. 
47 Readymix, Kennedy J at 1709: ‘The definition has the effect, in my view, that the mere fact that the vehicle which is used by the 
person concerned is not owned by the employer is not to be considered in answering the question whether he (sic) is an employee.” 
And at 1710: “I am unable to accept that the words ‘in all other respects an employee’ are to be read absolutely literally. In reaching 
a determination … a multitude of factors have to be considered. … The purported expanded definition would be stultified if the 
presence of one minor factor would prevent it’s application…’. 
48 Readymix, Wallace J at 1706. 
49 Readymix at 857: ‘It seems to me that what was intended [by the VOC] was that you find a person to be an employee in all 
respects other than that characteristic which involves ownership of the vehicle which is then set aside’. 
50 Readymix, Wallace J at 1706. 
51 Dallaston at [73]. 
52 Dallaston at [73]. 
53 Dallaston at [73]. 
54 Dallaston at [74]. 
55 Dallaston at [74]. 
56 Dallaston at [75]. 
57 Dallaston at [78]. 
58 Dallaston at [76]. Those factors included: paying his own income tax, purchasing clients from another Worker and attempting to 
sell his “business” including goodwill. 
59 Dallaston at [77]. 
60 Paul Ernest Dallaston v Canon Foods [2004] WAIRComm13246; 84 WAIG 3850. 
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61 Dallaston at [82]. 
62 Paul Ernest Dallaston v Canon Foods [2004] WAIRComm13246; 84 WAIG 3850 at [29] (Kenner C). 
63 Compare the analysis of Readymix undertaken by Kenner C in Paul Ernest Dallaston v Canon Foods [2004] 
WAIRComm13246; 84 WAIG 3850 at [28]-[29]. 
64 Paul Ernest Dallaston v Canon Foods [2004] WAIRC 13246; 84 WAIG 3850 at [29] - [30] and see the application of this 
interpretation at [31] - [33]. 
65 Long Service Leave Act 1958 (WA), s 6(1). 
66 Long Service Leave Act 1958 (WA), s 6(2). 
67 Relevant to the sale of the Meat Business by Mr Litton to the Company in July 2009 is s 6(4) of the Long Service Leave Act 1958 
(WA): “Where a business has, whether before or after the coming into operation hereof, been transmitted from an employer (herein 
called the transmittor ) to another employer (herein called the transmittee ) and an employee who at the time of such transmission 
was an employee of the transmittor in that business becomes an employee of the transmittee — the period of the continuous 
employment which the employee has had with the transmittor (including any such employment with any prior transmittor) shall be 
deemed to be employment of the employee with the transmittee.” When the business operating under the name 
Total Meat Solutions was transmitted to the Company in July 2009 (and assuming Mr Botica to be an employee of the entity 
operating Total Meat Solutions and an employee of the Company) the two year and six month period of Mr Botica’s work in 
Total Meat Solutions (January 2007 - July 2009), is deemed by s 6(4) of the Long Service Leave Act 1958 (WA)to be employment 
with the Company. 
68 Witness Statement of Mr Botica filed 8 May 2019, [76]. 
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REASONS FOR DECISION 
(Given extemporaneously at the conclusion of the hearing, extracted from the transcript of proceedings and edited) 

1 On 23 October 2018, Janine Marie Callan, Department of Mines, Industry Regulation and Safety (the claimant) an Industrial 
Inspector, pursuant to s 98(1) of the Industrial Relations Act 1979 (IR Act), lodged a claim in the Industrial Magistrates Court 
of Western Australia (IMC) alleging Samantha Naralee Goh-Edwards Trading As Samantha's Hidden Valley (the respondent) 
a sole trader, contravened or failed to comply with the Farm Employees Award 1985 (WA) (the Award), in failing to pay 
Ms Christin Auras (Ms Auras) certain award entitlements as a farm hand. 

2 On 28 November 2018, the respondent lodged a response to the claim, denying the claim, where she said Ms Auras was not an 
employee but was a volunteer at the farm, but as part of the arrangement with Ms Auras, she offered her food and 
accommodation and payslips for the purposes of her obtaining a second-year working visa. To that end, she also paid income 
tax and superannuation on behalf of Ms Auras. 

3 Ms Auras was put on the books as a casual worker and paid the right amount and the respondent made a variety of other 
assertions that, in my view, appear, largely, unrelated to the claim. 

4 Ms Auras denies that she received any wages or payment from the respondent, although she accepts she received food and 
accommodation and that income tax and superannuation was paid on her behalf. 

5 However, the claimant says the amount of money withheld, by the respondent, for food and accommodation, was in excess of 
that provided by the Award and it was contrary to the Award for the respondent to defray the whole of the payments or wages 
owed to food and accommodation. The claimant says that a proper analysis of the evidence demonstrates that Ms Auras was an 
employee, not a volunteer, and subject to the terms of the Award during the course of her employment. 

6 The claimant says, Ms Auras was not paid wages owed, minus deductions, under the award for food and accommodation, sick 
leave or annual leave, as required by the Award. In terms of the jurisdiction of the IMC, it has the jurisdiction conferred by the 
IR Act and other legislation.  

7 Section 83 and s 83A of the IR Act, confer jurisdiction on the IMC to make orders for the enforcement of a provision of an 
instrument, where a person has failed or failed to comply, with the instrument. If the contravention or failure to comply is 
proved, the IMC may issue a caution or impose a penalty and make any other order, including an interim order, necessary for 
the purpose of preventing any further contravention. 

8 The IMC must order the payment of any unpaid entitlements due under an instrument. Section 83 of the IR Act outlines those 
people or organisations that may apply to the IMC and includes, relevantly, at subsection 1(b), an Industrial Inspector. An 
instrument, to which s 83 of the IR Act applies, is provided in subsection (2) and relevantly includes an award. 

9 The powers, practices and procedures of the IMC are the same as a case under the Magistrates Court (Civil Proceedings) Act 
2004 (WA). The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is proof 
on the balance of probabilities. The IMC is not bound by the rules of evidence and may inform itself on any matter, and in any 
manner, it seeks fit. 

10 In Sammut v AVM Holdings Pty Ltd No. 2 [2012] WASC 27, at [40] to [47], Commissioner Sleight, as he was, examined a 
similarly worded provision, regulating cases the State Administrative Tribunal of Western Australia, noting: 

The rules of evidence are not to be ignored, after all, they represent the attempt made, through many generations, to 
evolve a method of enquiry best calculated to prevent error and elicit truth. The more flexible procedure provided for 
does not justify decisions made without a basis in evidence having probative force. 

11 The claimant relied upon witness evidence provided by herself, Ms Auras and Ms Rachel England-Brassy (Ms England-
Brassy). Having regard to the content of their evidence, elicited through witness statements, primarily, I found their evidence 
to be truthful and credible and therefore, their evidence is capable of being relied upon. 

12 It is, following that, convenient to set out the relevant facts in a narrative form. Many of the relevant facts are either not in 
dispute or were the subject of uncontroverted evidence, that as I have already indicated, I consider to be reliable. Save where I 
identify conflicting evidence on a fact, I am satisfied, on the balance of probabilities, of the facts that I will now refer to. 
Where I identify conflicting evidence, my state of finding should be taken to be findings on the balance of probabilities. 

Background 
13 The respondent operates a farm located at 11486 Bussell Highway, Forrest Grove, Western Australia (the Farm). On the Farm, 

the respondent operated a business of breeding, selling and grazing miniature horses and other animals. A variety of animals, 
approximately 250, were kept at the property. Ms Auras, and her boyfriend, Mr Marcel-Dominik Linz (Mr Linz), were in 
Australia, as German citizens, on working holidays. There were similar to many other overseas travellers in Australia, 
originally on a tourist visa, and then converting this visa to a working holiday visa. 

14 In order to obtain a second working holiday visa, Ms Auras needed to complete 88 days of work in three months, in a specified 
field, in regional Australia. Following her completion of work for the respondent, Ms Auras was subsequently granted a second 
working holiday visa on 19 January 2017. Ms Auras answered a Facebook advertisement, by the respondent, offering ‘Willing 
Workers on Organic Farms’, commonly referred to as WWOOFers, and ‘Second Year visa regional work’. 

15 Originally, the intention was for Mr Linz to commence a position to complete 88 days of regional work and Ms Auras, to be a 
WWOOFer. After some cursory messages, it was agreed for Mr Linz and Ms Auras to travel to South West of Western 
Australia and they arrived on 22 June 2016. On 23 June 2016, Ms Auras and Mr Linz met the respondent. Approximately one 
week later, the respondent informed them that she did not want Mr Linz undertaking the regional farm work and offered it to 
Ms Auras instead. Ms Auras agreed to take up the farm work. 
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16 In terms of the arrangements made. The respondent told Ms Auras that the respondent would pay wages because the money 
she would earn would cover the respondent's costs in providing food and accommodation. The respondent would provide 
payslips so that Ms Auras could obtain the second working holiday visa, and that she would pay income tax and 
superannuation on behalf of Ms Auras. 

17 The respondent required Ms Auras to work: 

• four 8-hour days on weekdays; and 

• two 4-hour days, one on a weekday and one on a weekend. 
This totalled an expected 40-hour week, although Ms Auras worked many more hours than this. Ms Auras was also required to 
do other menial tasks for the respondent, including taking the respondent's son to sporting events and being, in essence, a 
personal attendant to the respondent. 

Issues For Determination 
18 There are three essential issues for determination: 

• was Ms Auras an employee or volunteer, in respect of the respondent's business; 

• was Ms Auras' employment, if she was an employee, covered by the relevant award, being the Award; and 

• was Ms Auras paid in accordance with the Award, if she was an employee, and covered by the Award. 
Was Ms Auras An Employee Or A Volunteer? 
19 An employee is defined by s 7(1) of the IR Act, relevantly, as follows: 

Employee means [subject to subsection (3)]  
(a) any person employed by an employer to do work for hire or reward including an apprentice; or  
(b) any person whose usual status is that of an employee. 

20 The exception indicated by the words ‘subject to subsection (3)’ of the definition is not applicable in this case. The definition, 
in paragraph (a), is made by reference to an employer. That term is relevantly defined by s 7(1) of the IR Act, as including 
persons employing one or more employees. 

21 The issue is whether Ms Auras was either a person employed by the respondent to do work for hire or reward; or a person 
whose usual status was that of an employee. 

22 In both cases, the characterisation of Ms Auras' relationship with the respondent depends on whether Ms Auras' position 
matches the common law tests for what constitutes an employee. That is, whether Ms Auras is an employee for the purposes of 
the IR Act and the Award, depends on whether she had a valid employment contract. If no employment contract can be 
established, then no employment relationship will exist. In those circumstances, the worker cannot be regarded as employed or 
having the usual status of employee. 

23 The claimant's submissions helpfully outline the common law understanding of employee and the test to be applied by the 
IMC. For completeness, I will recite the claimant's submissions, which I have adopted for the purposes of stating the law. 

24 In Hollis v Vabu Pty Ltd [2001] 207 CLR 21, the High Court stressed the need to examine the totality of the relationship 
between parties. This assessment takes into account a range of factors. In doing so, and I quote: 

‘The object of the exercise is to paint a picture from the accumulation of detail. The overall effect can only be appreciated 
by standing back from the detailed picture which has been painted, by viewing it from a distance and by making an 
informed, considered, qualitative appreciation of the whole. It is a matter of evaluation of the overall effect of the detail, 
which is not necessarily the same as the sum total of the individual details. Not all details are of equal weight or 
importance in any given situation. The details may also vary in importance from one situation to another’.1 

25 In Paul Victor Genovesi v Affluence Pty Ltd t/as Swan Districts Real Estate [2005] WAIRC 00828, the Western Australian 
Industrial Relations Commission usefully set out the law governing whether a person can properly be characterised as an 
employee of an employer. This decision was cited, with approval, in Sasha Milosevic v Mildesa Pty Ltd [2005] 
WAIRC 03206. The decision cited in Genovesi and Milosevic are authorities for a range of forensic propositions to be 
considered when determining whether a person is an employee of an employer, as follows:2 

• The relationship of employer and employee is a contract of service where an employee contracts to provide his or 
her work and skill. 

• There is no conclusive test for determining whether a person is an employer; regard must be had to the whole of the 
relationship. 

• A prominent factor is the degree of control which the person who engages the other can exercise over the person 
engaged to perform the work. 

• Control is not the sole factor, others include: 
o the mode of remuneration;  
o the provision and maintenance of equipment; 
o the obligation to provide exclusive services; 
o provision of holidays; 
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o deduction of income tax; 
o delegation of work; 
o the right to suspend or dismiss; and 
o the right to dictate the place of work and hours of work. 

• Control does not have to be actually exercised by one person over another for it to be relevant. If there is a right to 
exercise control over a person then this will suggest that the relationship is one of employee and employer. 

• Whether a person is carrying on the business for himself or for a superior is relevant to determining whether that 
person is an employee (the organisation test). If a person is carrying on work for the benefit of a superior then this 
suggests that the person is an employee of the superior. 

• The parties' subjective intentions, while relevant, are not determinative. Merely because a person is labelled an 
‘employee’, or considers him or herself to be one, does not mean that, at law, they are one. 

26 For the following reasons, I find, on the balance of probabilities, that Ms Auras was an employee of the respondent and not a 
volunteer. 

27 Firstly, there was no written contract between Ms Auras and the respondent, however, a contract of employment can exist 
where there is no written contract. 

28 It was clear from Ms Auras' evidence that there was an agreement that Ms Auras would perform work, as directed by the 
respondent, for a period of 88 days. This was in exchange for Ms Auras receiving accommodation, food, payslips, 
superannuation and a signed Employment Verification Form for the purposes of obtaining her second year working visa. 
PAYG taxation was also paid by the respondent. 

29 Ms Auras understood the wages she was to be paid were withheld to cover the expense of accommodation and food. This 
agreement was formed through an exchange via Facebook Messenger and subsequent conversations between the respondent 
and Ms Auras, approximately one week after Ms Auras commenced working at the Farm. 

30 The respondent also exchanged Facebook Messenger conversations with Ms Auras, instructing her to perform certain tasks, 
which Ms Auras would then complete. On that basis, there was clearly an agreement between the respondent and 
Ms Auras, whereby Ms Auras agreed to perform various tasks for the respondent, on the Farm, in exchange for 
accommodation, food, payslips, superannuation and completion of the Employment Verification Form, in order for her to 
obtain the second working visa. 

31 Secondly, in terms of control, the respondent issued Ms Auras instructions, often through Facebook Messenger, with the clear 
expectation that she would follow these instructions. Ms Auras did not work for any other person while she was working for 
the respondent.  

32 It was apparent, from Ms Auras' evidence, that the respondent expected Ms Auras to: 

• follow her directions to perform work; 

• attend work at the times and on the days she directed; 

• perform the work competently, exercising due care and skill; 

• perform work that was productive for the operation of the business; and 

• perform work independently of supervision but in the manner directed. 
These are all indicative of a relationship of employment, irrespective of the party's subjective intentions, principally, the 
respondent's subjective intentions. 

33 In terms of organisation, all of Ms Auras' work, whether it be looking after animals on the farm or the more menial tasks 
associated with the respondent, herself, was for the benefit of the respondent. In terms of mode of remuneration, Ms Auras 
received no monetary payment for her services. Instead, her understanding was that anything she would have earnt went 
towards food and accommodation. 

34 In terms of taxation, Ms England-Brassy's evidence is that the respondent made PAYG taxation payments to the Australian 
Taxation Office, purportedly, out of wages paid to Ms Auras. In terms of other entitlements, including superannuation and 
workers' compensation, Ms Auras took a period of sick leave, while performing services for the respondent. Ms Auras and 
Ms England-Brassy's evidence is that superannuation was paid to Ms Auras' superannuation account. 

35 In terms of the party's other subjective intentions, Ms Auras intended to work so that she could obtain a second working 
holiday visa and she understood she was being paid for her work from the respondent. However, she received no money, 
payments for her work, as it all went towards accommodation and food. Thus, her intention was that there was an employee/an 
employer relationship formed between her and the respondent. 

36 Whatever might have been the arrangement leading up to 22 June 2016, between the respondent and Ms Auras, within a week 
of Ms Auras being at the Farm, that arrangement had changed and Ms Auras was no longer considered a WWOOFer. Further, 
comments made by the respondent in correspondence with Ms Auras, namely, an email dated 20 July 2017, indicated that, 
contrary to assertions by the respondent, that Ms Auras was a volunteer, the respondent did not consider that she was. 
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37 By way of example, this included reference by the respondent to the employment contract being terminated. I leave aside for 
one moment, that this was not, in fact, the case but it highlights the respondent's attitude, at the time. Further, an email dated 
25 July 2017, to the claimant, stated that: 

‘Chrissy can as a Wwoof working but then wanted to get Second year visa … So then she became as farm hand (NOT 
WWOOF working)’. 

38 Further, there was the instruction, by the respondent, to Ms England-Brassy, to prepare payslips indicating, albeit falsely, that 
she had paid Ms Auras as an employee; and I leave aside, the thoroughly disingenuous nature of her doing so. Simply put, 
there is no basis for finding in the alternative, that Ms Auras was a volunteer. 

Was Ms Auras' Employment Covered By The Award? 
39 The second issue is whether, as an employee, as found of the respondent, was Ms Auras covered by the Award. Section 37(1) 

of the IR Act provides that: 
An award has effect according to its terms … [and] extend to and bind: 

(i) all employees employed in any calling mentioned therein in the industry or industries to which the award 
applies; and 

(ii) all employers employing those employees. 
40 Clause 3 of the Award relevantly provides: 

This award shall apply throughout the State of Western Australia to employees employed: 
(a)  On farms in connection with the sowing, raising, harvesting and/or treatment of grain, fodder or other farm 

produce. 
(b) On farms or properties in connection with the breeding, rearing or grazing of horses, cattle, sheep, pigs or 

deer; or 
(c) In clearing, fencing, well sinking, dam sinking or trenching on such farms or properties except employees 

who are bound by the award of the Australian Conciliation and Arbitration Commission and known as the 
"Pastoral Industry Award, 1965" as varied or replaced from time to time and the award of the Western 
Australian Industrial Commission, known as the "State Research Stations, Agricultural Schools and College 
Workers" Award No 23 of 1971 as varied, and as varied or replaced from time to time. 

41 For the following reasons, I find on the balance of probability that Ms Auras was covered by the Award. 
42 Ms Auras' evidence is that the respondent operated the Farm at a miniature horse stud in breeding, rearing and grazing 

miniature horses. Her work involved all aspects of animal husbandry, relating to the miniature horses, including feeding, 
maintaining the pastures and other animal accommodations and providing care and medication to the miniature horses. 

43 As such, it is relatively clear that Ms Auras was an employee, employed on a property, in connection with the breeding, rearing 
or grazing of horses. That said, she also did other menial tasks, at the respondent's beck and call, and it is not to the point 
where I am satisfied Ms Auras' work was primarily as a farm hand carrying out farm type work. I also note that this farm work 
involved the care and attention to other animals also on the property. 

44 I am also satisfied on the balance of probabilities that, contrary to assertions in correspondence by the respondent, that 
Ms Auras was a casual employee, and find that, in accordance with cl 5(a) of the Award, she was deemed to be employed on 
terms of weekly hiring. 

Was Ms Auras Paid In Accordance With The Award? 
45 In terms of issue three, what, if anything, is Ms Auras owed, under the Award, following on from whether the respondent 

contravened the Award in failing to comply with paying certain entitlements. 
46 The respondent did not keep any records applicable to Ms Auras' employment. The respondent paid $1,755 in PAYG taxation 

to the Australian Taxation Office, in respect of wages, as recorded on the payslips. The respondent made superannuation 
payments, in respect of wages on the payslips, into Ms Auras' superannuation account. The respondent provided meals and 
accommodation to Ms Auras. 

47 I accept the evidence by the claimant and Ms Auras, in relation to the minimum rates of pay applicable to Ms Auras, for the 
hours worked between 23 June 2016 and 25 September 2016, when she was employed, as a farm hand, by the respondent. 

48 I find as follows: 

• Ms Auras agreed to work 40 hours per week, but due to illness on three occasions, worked less than 40 hours, in 
those weeks. 

• On other weeks, Ms Auras worked in excess of 40 hours, as required by the respondent.   

• Ms Auras did not receive payment for: 
o any of the hours she worked between 23 June 2016 and 25 September 2016; 
o sick leave for any of the hours she did not work, when she was unable to work due to ill health; and  
o she did not receive accrued annual leave on termination. 
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49 In terms of the Award entitlements and contraventions, at the time Ms Auras commenced employment, the minimum weekly 
rate of wages, for an adult employee, pursuant to cl 14 of the Award, was $679.90. From the commencement of the first pay 
period after 1 July 2016, the minimum weekly rate of wages was $692.90. I accept that cl 14(1)(a) of the Award provides that 
minimum weekly wage payable for an adult employee, who is a farm hand, with less than 12 months experience, and I accept 
that at all material times, Ms Auras was an adult employee. 

50 The hourly rate of pay for the Award is calculated on a 38-hour week. The minimum hourly rate of pay, from 23 June 2016 to 
was $17.89 and from the commencement of the first pay period after 1 July 2016, was $18.23. Clause 12 of the Award permits 
an employer to ‘make a deduction at the rate of $45.60 per week of seven days’, where board and lodgings are provided to an 
employee. 

51 For the period 23 June 2016 to 29 June 2016, Ms Auras worked 48.75 hours and the respondent was required, pursuant to 
cl 14(1) of the Award, to pay Ms Auras a minimum of $17.89 per hour, totalling $872.14, in wages, less the deduction of 
$45.60 for board and lodging, allowed pursuant to cl 12 of the Award, resulting in a non-payment of wages for that period of 
$826.54. 

52 The sick leave provisions in cl 9(1)(a) and cl 9(1)(b) of the Award are less favourable than the provisions of s 19 of the 
Minimum Conditions of Employment Act 1993 (WA) (MCE Act). Therefore, the Award provisions have no effect and the sick 
leave entitlement, pursuant to s 19 of the MCE Act is implied into cl 9 of the Award, by virtue of s 5(1)(b) of the MCE Act. 

53 The entitlement to sick leave accrues pro-rata, on a weekly basis, as provided for in s 19(2) of the MCE Act, based on the 
number of hours the employee is required, ordinarily, to work in a two-week period, up to 76 hours. In week one, Ms Auras 
accrued 1.461 hours of sick leave. A similar methodology will now be used by the IMC in determining the wages to be paid 
and entitlements owed for each following week. 

54 For the period 30 June 2016 to 6 July 2016, Ms Auras worked 43 hours and the respondent was required to pay her $17.89 per 
hour, totalling $769.27 in wages, less the deduction of $45.60 for board and lodging, with a total of $723.67. Similarly, 
Ms Auras accrued 1.461 hours of sick leave at the end of week two, being 30 June 2016 to 6 July 2016. 

55 For the period 7 July 2016 to 13 July 2016, Ms Auras worked 44 hours and the respondent was required to pay, pursuant to the 
same clause of the Award, now, $18.23 per hour (on the basis that a State wage order varied the minimum weekly wage, from 
1 July 2016) totalling $802.12, less the deduction of $45.60 for board and lodging, with a total payment of $756.52. Similarly, 
for the same period, Ms Auras accrued 1.46 hours of sick leave. 

56 For the period 14 July 2016 to 20 July 2016, Ms Auras worked 48.5 hours and the respondent was required to pay her at 
$18.23 per hour, totalling $884.16, less the deduction of $45.60 for board and lodging, resulting in a total of $838.58. Again, 
Ms Auras accrued 1.461 hours of sick leave during that week. 

57 For the period 21 July 2016 to 27 July 2016, Ms Auras worked 36 hours and on 26 July 2016, left work after one hour, because 
she was unable to work due to illness. The respondent was required to, pursuant to the Award, to pay Ms Auras $18.23 per 
hour, for 36 hours, totalling $656.28 in wages, less the deduction of $45.60 for board and lodging, with a total owed, $610.68. 
Ms Auras had accrued sick leave entitlement balance of 5.844 hours of sick leave. 

58 The respondent was required to pay Ms Auras, pursuant to s 20(1) of the MCE Act, for two hours of sick leave for 26 July 
2016, totalling $36.46. Ms Auras was not paid $610.68 in wages or $36.46 in sick leave, thus the non-payment for that week 
was $647.14. Ms Auras had accrued 1.461 hours of sick leave, took two hours of sick leave and thus, had a balance of 
5.305 hours of sick leave at the end of that week. 

59 For the period 28 July 2016 to 3 August 2016, Ms Auras worked 44 hours and the respondent was required, pursuant to cl 14 
of the Award, to pay Ms Auras $18.23, totalling $802.12, less the deduction of $45.60 for board and lodging, with a total of, 
$756.52.  Similarly, Ms Auras accrued 1.461 hours of sick leave. 

60 For the period 4 August 2016 to 10 August 2016, Ms Auras worked 47 hours and the respondent was required to pay her 
$18.23 per hour, totalling $856.81, less the deduction of $45.60 for board and lodging, with a total of, $811.21. Again, 
Ms Auras accrued 1.461 hours of sick leave. 

61 For the period 11 August 2016 to 17 August 2016, Ms Auras worked 36.75 hours and the respondent was required to pay her at 
$18.23 per hour, totalling $669.95 in wages, less the deduction of $45.60 for board and lodging, resulting in a non-payment of 
$624.35. Similarly, Ms Auras accrued 1.461 hours of sick leave. 

62 For the period 18 August 2016 to 24 August 2016, Ms Auras worked 39.5 hours and the respondent was required to pay her at 
the rate of $18.23 per hour, totalling $720.09 in wages, less the deduction of $45.60 for board and lodging, resulting in a total 
of $674.49. Again, Ms Auras accrued 1.461 hours of sick leave. 

63 For the period 25 August 2016 to 31 August 2016, Ms Auras worked 25 hours and the respondent was required to pay her 
$18.23 per hour, totalling $455.75, less the deduction of $45.60 for board and lodging, with a total of $410.15. Ms Auras did 
not work 40 hours that week because she was unwell, on 29, 30 and 31 August, and worked less than her usual hours. As at 
25 August 2016, Ms Auras' accrued pro-rata sick leave balance was 11.149 hours.   

64 The respondent was required to pay Ms Auras 11.149 hours of sick leave, pursuant to s 20(1) of the MCE Act, resulting in a 
non-payment of sick leave for that period, totalling $203.25.  Ms Auras was not paid $410.15 in wages and $203.25 in sick 
leave, thus the total is $613.40 for that week. 

65 In week 10, Ms Auras took all accrued sick leave and accrued 1.390 hours of sick leave and therefore, had a balance of 1.39 
hours of sick leave, at the end of this week. 
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66 For the period 1 September 2016 to 7 September 2016, Ms Auras worked 25.5 hours and the respondent was required to pay 
her 18.23 per hour, totalling $464.87, less the deduction of $45.60 for board and lodging, with a total of $419.27. On 1 and 
2 September 2016, Ms Auras was unwell and did not work. At 1 September 2016, Ms Auras' accrued pro-rata sick leave 
balance was 1.390 hours. 

67 The respondent was required to pay Ms Auras 1.390 hours of sick leave for 1 September 2016, resulting in a non-payment of 
sick leave for that pay period, totalling $25.34. Ms Auras was not paid $419.27 in wages, and $25.34 in sick leave, so the non-
payment for that week is $444.61. In that week, Ms Auras took all accrued sick leave and accrued 1.034 hours of sick leave 
and therefore, had a balance of 1.034 hours of sick leave at the end of that week. 

68 For the period 8 September 2016 to 14 September 2016, Ms Auras worked 41.83 hours and the respondent was required to pay 
her $18.23 per hour, totalling $762.56, less the deduction of $45.60 for board and lodging, with a total of $716.96. In that 
week, Ms Auras accrued 1.461 hours of sick leave. 

69 For the period 15 September 2016 to 21 September 2016, Ms Auras worked 41.25 hours and the respondent was required to 
pay her $18.23 per hour, totalling $751.99, less the deduction of $45.60 for board and lodging, with a total of $706.39. 
Ms Auras accrued 1.461 hours of sick leave, at that stage. 

70 For the period 22 September 2016 to 25 September 2016, Ms Auras worked 34.75 hours and the respondent was required, 
pursuant to cl 14 of the Award, to pay her $18.23 per hour, totalling $633.49. In week 14, Ms Auras accrued 1.336 hours of 
sick leave and therefore, had a balance of 5.292 hours of sick leave owing at the end of that week. 

71 Pursuant to cl 9(1)(c) of the Award, an employee is entitled payment, on termination, in respect of absences ‘on the grounds of 
personal ill health … for a period longer than his [or her] entitlement to paid sick leave, … to the extent the employee has 
become entitled to further paid sick leave during that year of service’. The respondent was required, pursuant to cl 9(1)(c) of 
the Award, to pay Ms Auras 5.292 hours of sick leave at $18.23 per hour, totalling $96.47. 

72 In respect of leave, Ms Auras took, for a period, longer than her entitlement to paid sick leave, to which she subsequently 
became entitled, prior to termination of her employment. Pursuant to s 24(2) of the MCE Act an employee is to be paid for 
annual leave to which he or she is entitled, if the employee leaves his or her employment before taking the annual leave. 

73 Section 24 of the MCE Act is implied into cl 8 of the Award, by virtue of s 5(1)(b) of the MCE Act. Clause 8(9) of the Award 
has no effect, as it is less favourable than the MCE Act. 

74 The respondent was required to pay Ms Auras for a pro-rata entitlement, based on 152 hours of annual leave for each year of 
service. The annual leave entitlement accrued pro-rata on weekly basis, at the rate of 2.923 hours per week, pro-rata, for weeks 
where unpaid sick leave was taken. Ms Auras was entitled to annual leave in respect of 14 weeks employment, totalling 
39.675 hours annual leave and the respondent was required to pay, pursuant to cl 8 of the Award, $723.28, at the end or 
completion of Ms Auras' employment. 

75 In terms of contraventions, I find that the following contraventions occurred. The respondent did not pay Ms Auras in 
contravention of the Award: 

• wages, on 14 occasions, contrary to cl 14 of the Award, totalling $10,101.59 or $9508.79 after deductions of a total 
of $592.80 for board and lodging; 

• sick leave on three occasions, in contravention of cl 9 of the Award, totalling $361.52; 

• sick leave on termination of employment, contrary to cl 9(1)(c) of the Award, totalling $96.47; and 

• pro-rata annual leave on termination of employment, in contravention of cl 8 of the Award, totalling $723.28. 
76 In terms of a penalty, I note s 83(4) of the IR Act provides that the IMC may, upon finding that there has been a contravention 

of an instrument, in this case, an award, and found that the contravention has been proven by the claimant, may issue a caution 
or impose such penalty as the IMC thinks just but not exceeding $2,000 in the case of an employer, organisation or association 
and $500 in any other case or may dismiss the application. 

77 I have had regard to the evidence given by, principally, Ms Auras, and I note that the respondent's failings, in my view, were 
both egregious and deliberate, and involved a vulnerable, overseas worker and demonstrated a poor representation, of 
Australian employers, on young workers who have come to Australia under the umbrella of a working holiday visa. 

78 In my view, it was deliberate because the respondent had instructed Ms England-Brassy to prepare payslips after the work had 
been completed, paid income taxation and paid superannuation, both of which are, ordinarily, associated with somebody's 
employment status and thus, deliberately withheld an amount of money that could not have, in any way, reasonably, nor under 
the umbrella of the Award, been used to offset costs associated with food and accommodation. Accordingly, I impose a penalty 
of $1,500. 

Orders 
79 Subject to any liability to the Commissioner of Taxation under the Taxation Administration Act 1953 (Cth), the respondent pay 

to the claimant, $10,593.58 for Ms Auras' award entitlements, arising from the non-payment of wages, sick leave, sick leave on 
termination of employment and pro-rata annual leave on termination of employment, in contravention of the Award. 

80 Pursuant to reg 12(1) of the Industrial Magistrates Court General Jurisdiction Regulations 2005 (WA), the respondent pay, to 
the claimant, prejudgment interest, on the judgment amount, at the 6% per annum, fixed in the amount $1,979.94, being from 
25 September 2016 to 6 November 2019. 
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81 Pursuant to s 83(c)(1) of the IR Act, the respondent pay to the claimant disbursements, incurred by claimant, in bringing the 
claim, fixed at $595, and pursuant to s 83(4) of the IR Act, the respondent pay to the claimant, penalty, in respect of the 
contraventions, of $1,500. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 

 

1 Roy Morgan Research Pty Ltd v Commissioner of State Revenue [2005] VSC 136; (2005) 22 VAR 467 
[10]. 
2 The claimant’s statement at [14]. 
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Reasons for Decision 
Introduction 
1 The applicant’s business employs persons who install cabling and equipment and perform related work at residential properties 

for subscription television installations and work undertaken for the national broadband network. The employees are 
technicians (or training to become technicians) who hold a Certificate III in Telecommunications.  The applicant maintains that 
its business and the work of its employees is in the telecommunications industry, which is regulated by federal legislation, 
including a federal award, applying to that industry. 

2 The applicant disputes the position of the respondent that the applicant is, to any extent, engaged in the “construction industry” 
for the purposes of the Construction Industry Portable Paid Long Service Leave Act 1985 (WA).  It disputes that it is required 
to register as an employer under the Act and it does not wish to do so.  As a result, the applicant disputes the respondent’s 
decision that it is required to register and seeks a review of the decision and to have it set aside. 

3 It is common ground that the applicant is an employer of persons and the work performed is performed on a “site”. That being 
at a location away from the applicant’s premises. A key issue in this case is whether the applicant employs employees who are 
engaged on “works for the transmission of wireless or telegraphic communications” as these phrases are used in the definition 
of “construction industry” in the Act.  Another issue is whether the employees of the applicant are engaged in work involving 
the installation of “fixtures” for the above purposes, in the same definition. 

Nature of the applicant’s business 
4 Mr Kirkby is a director of the applicant and he gave evidence that the applicant’s business has two main aspects. The first is 

the provision of services under contract in relation to Telstra Foxtel for the installation of pay television equipment.  The 
second is with Telstra NBN for connections to the NBN network to provide internet access to premises. Mr Kirkby explained 
that under the Telecommunications Act 1997 (Cth) there exists a “network boundary” which essentially entails all work up to 
the outside of residential premises. Work done inside a house, is what is referred to as the “internal cabling system”.  This part 
of the scheme is the responsibility of the homeowner. 

5 As noted in the introduction to these reasons, the applicant employs technicians under the Telecommunications Services 
Award 2010, a modern award made under the Fair Work Act 2009 (Cth).  The employees are engaged in the classification of 
Telecommunications Technician.  The applicant employs a total of five technicians, three who are exclusively engaged on 
NBN work and two who are exclusively engaged on Foxtel installation work. In addition, Mr Kirkby’s business partner, who 
in the main, provides supervision and performs other duties, also from time to time works as a technician. The company also 
engages trainees who are in the process of obtaining their Certificate III qualification and who assist technicians on the job as a 
part of their training. Mr Kirkby’s evidence was that his wife assists in the business in relation to administration matters too. 
Mr Kirkby, who is also a qualified telecommunications technician, from time to time does some work in relation to the 
installation of security systems and television antennas.  He said this is a very small part of the company’s activities. The bulk 
of the business is in the two streams referred to above. 

6 Mr Kirkby outlined how the work is obtained by the applicant.  As a contractor, the company is contacted by a services 
company acting on behalf of Telstra.  The applicant may accept a job that is offered. Once the job is accepted, the employees 
then travel to the location and undertake the required works. 

Work done by the applicant’s employees 
7 Mr Kirkby outlined what the company’s technicians do on a typical job.  Firstly, in relation to the NBN work, the technicians 

are required to locate the closest access point.  This may be outside the property address or somewhere else in the street.  This 
will often involve the location of a “pit”, in which are the ducts or conduits, through which the cabling is run to the particular 
property.  In the case of the NBN work, fibre optic cabling is used and is run from the access point to the house.  The cabling 
from the street is connected to the house by what is called a “Premise Connection Device”.  This is physically attached to the 
house with screws and acts as a connection point.  From there, the cabling is then run into the house to a “Network 
Termination Device”.  This is, as described by Mr Kirkby, a white “router” type of box, located inside the property, at a 
location directed by the occupier. This device receives the signal from the NBN network and marks the outer boundary of that 
network. 
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8 At this point, Mr Kirkby said that essentially the applicant’s technicians’ work is complete. The customer then contacts their 
service provider and the necessary modem equipment is obtained and installed.  This is done by a cable connection to the 
NTD, in order that the customer can then access the internet. The system uses high speed VDSL broadband, which means that 
the network connection can be used for computers, telephones and television. 

9 In terms of the origin of the connection in the street of the customer’s property, Mr Kirkby said that sometimes work is 
required on a pit, to make it larger in order to accommodate new equipment that is now used for the NBN network.  This is 
because, as Mr Kirkby explained, some of the pits were made for older telephone equipment and connections. Mr Kirkby said 
that it is not the applicant’s responsibility to install pathways for cabling that his technicians use.  In the case of new houses, 
this is the responsibility of the builder.  In the case of older properties, Telstra ducts are used. 

10 The second aspect of the work done by the applicant’s technicians is in relation to Foxtel pay television installation. The pay 
television services are delivered via satellite or a cable network. In the latter case, Mr Kirkby said that the applicant uses a 
hybrid fibre coaxial cable.  In the case of a satellite system, the applicant’s technicians will install a satellite dish on the roof of 
a customer’s property, in order to receive the satellite signal for pay television services.  Cabling is then installed into the house 
so that the signal can be connected to the customer’s pay television equipment. In addition to these two main aspects of the 
company’s work, as mentioned above, Mr Kirkby testified that he himself, but not other employed technicians, may on 
occasion, do work to install a television antenna on a property.  He said this work is now very rare and forms a very small part 
of the applicant’s overall business. This work involves the physical installation of a television antenna onto the roof of the 
customer’s property. The antenna is secured in place by screws on a mounting plate.  The cable is then run from the antenna 
down into the house and then it is connected to the customer’s television. 

11 A final aspect of work performed by the applicant’s business, again on Mr Kirkby’s evidence, which is seldom performed, is 
the installation of security camera systems. Mr Kirkby said that as with the occasional work of installing television antennas, 
because it is only a very small part of the work done by the company, he does that type of work himself. This is because the 
other technicians are fully engaged on the two main streams of business.  This work involves the fixing of a camera to 
premises or a structure with screws.  A data cable is then run from the camera to a network video recorder unit inside the 
property. The cabling is often run through the roof space of the property.  The cable between the camera and the recorder is 
both a power and data cable, which provides power to the camera from the recorder unit and returns data from the camera back 
to the recorder unit. 

The statutory scheme 
12 By its short title the Act is to “make provision for paid long service leave to employees engaged in the construction industry 

and for related purposes”.  The scheme under the Act provides for the registration of employers under s 30.  By s 3 of the Act, 
an “employer” is defined to mean “a natural person, firm or body corporate who or which engages persons as employees in the 
construction industry”.  “Employee” in s 3 is defined to mean “(a) a person who is employed under a contract of service in a 
classification of work referred to in a prescribed industrial instrument relating to the construction industry that is a prescribed 
classification”.  Thus, the focus is on the work performed by the employee being within a particular classification, without the 
requirement for the employee or employer to be covered by or bound by the award so prescribed: Construction Industry Long 
Service Leave Payments Board v Positron Pty Limited (1990) 70 WAIG 3062. 

13 The obligation upon an employer to register under s 30(1) of the Act is not dependent on the employer being engaged in the 
construction industry. It is dependent on the employer employing persons as employees, who are engaged in the construction 
industry: Aust-Amec Pty Ltd t/a Metlab Mapel and SRC Laboratories and Ors v Construction Industry Long Service Leave 
Payments Board (1995) 62 IR 412. 

14 The definition of construction industry in s 3 of the Act is quite complex. The introductory words to the definition provide: 
 construction industry means the industry — 
 (a) of carrying out on a site the construction, erection, installation, reconstruction, re-erection, renovation, 

alteration, demolition or maintenance of or repairs to any of the following — 
… 

15 There follow several subparagraphs, of which subpars (xiv) and (xvi) are relied upon by the respondent in this case.  These 
provide as follows: 

 (xiv) works for the transmission of wireless or telegraphic communications; and 
 … 

(xvi) structures, fixtures or works for use on or for the use of any buildings or works of a kind referred to in 
subparagraphs (i) to (xv); and  

It is necessary to consider the meaning of construction industry, in s 3 of the Act.  In doing so, it is necessary to apply the well-
settled principles in relation to the meaning of a statute. First and foremost, statutory interpretation is a text-based activity and 
the process of interpretation must begin and end with the text of the statute in question.  In RCR Resources Pty Ltd v The 
Construction Industry Long Service Leave Payments Board [2015] WAIRC 00984; (2015) 95 WAIG 1709 I observed: 
The interpretation of legislation is a text based activity and it is to the text of the statute or other instrument, that primary 
regard must be given.  An interpretation consistent with the purpose and object of the legislation should be preferred to one 
that is not: s 18 Interpretation Act 1984 (WA). Recently, in Taylor v Owens – Strata Plan No 11564 (2014) 88 ALJR 473, 
Gageler and Keane JJ said at par 65: 

[65]  Statutory construction involves attribution of legal meaning to statutory text, read in context.  “Ordinarily, that 
meaning (the legal meaning) will correspond with the grammatical meaning … But not always.”112  Context sometimes 
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favours an ungrammatical legal meaning.  Ungrammatical legal meaning sometimes involves reading statutory text as 
containing implicit words.  Implicit words are sometimes words of limitation.  They are sometimes words of extension.  
But they are always words of explanation.113  the (sic) constructional task remains throughout to expound the meaning of 
the statutory text, not to divine unexpressed legislative intention or to remedy perceived legislative inattention.  
Construction is not speculation, and it is not repair. 

16  First, work must be carried out on “a site”.  This refers to a physical location or place at which work is performed.  The word 
“site” is not prefaced by the word “construction”, thus it is not necessary for the relevant work to be performed on a building 
site or construction site, as those phrases are commonly understood, as long as it is performed away from the employer’s 
premises:  Aust-Amec at 114.  I also agree with Scott CC that the words “on a site” are to be construed in accordance with the 
following words in the introductory part of the definition, such that the “site” is the location at which the relevant 
“construction, erection, installation etc ….” work is performed: Programmed Industrial Maintenance Pty Ltd v The 
Construction Industry Long Service Leave Payments Board [2019] WAIRC 00843.  As is noted at the outset of these reasons, 
it is not in dispute that the applicant’s employees work on a site, that being at a location where the relevant work is performed, 
other than the employer’s premises.   

Does the applicant employ employees covered by the Act? 
17 Two steps are required for the conclusion to be reached that a person is “engaged in the construction industry” for the purposes 

of the Act.  The first is that they are employed in a classification of work in one of the prescribed industrial instruments under 
the Construction Industry Portable Paid Long Service Leave Regulations 1986. The second is that the work the employees do 
can be characterised as work in the construction industry, as defined.  This latter aspect will be a matter of fact and degree:  
Aust-Amec per Ipp J at 423.   

18 Turning to the second issue first, that being whether the applicant’s employees perform work in the construction industry. It 
was submitted by the respondent that in relation to the Foxtel installation work, the installation of satellite dishes on the roof of 
a house, involves works for the transmission of wireless communications because the dishes receive wireless signals from 
satellites used for pay television services.   

19 In relation to the other aspects of the work, relating to the installation of the NBN services, the respondent submitted that the 
process of the installation of cabling for internet, telephone and television, involves work for the transmission of telegraphic 
communications. Furthermore, the installation of the devices such as PCDs and NTDs, are “fixtures”, in connection with the 
works for such communications, and fall within the definition, on the respondent’s case. This includes the installation of 
fixtures such as satellite dishes and television antennas. It was also contended by the respondent, as I understood the 
submissions, that these installation works for the NBN, performed by the applicant’s technicians, “enable” the customer to 
access the internet. Thus, as the submission went, this work enables wireless internet signals and transmissions throughout a 
customer’s property. 

20 An issue that arises is the meaning of “telegraphic communications” used in subpar (xiv) of the definition of construction 
industry, set out above. The applicant contended that this refers to communication systems of a bygone era, having application 
to old technology such as telegrams and telegraph systems operated by, for example, the post office. The applicant submitted 
that this definition did not contemplate the advent of the internet and modern technology, such as the use of fibre optic and 
coaxial cables used by the applicant’s employees in the course of their work. Thus, according to the applicant, this work 
comprises the modern telecommunications industry, which is not covered by the Act, being legislation dating back to the 
1980s. 

21 Consideration of this issue must begin with the foundation principle that in the construction of an Act of Parliament, one 
adopts the approach to the law as always speaking.  This means a word or phrase in an Act, subject to its context, is to be 
accorded the meaning reasonably able to be given to it at the time it falls for consideration, and not at the time that the Act was 
made. Thus, future changes to the subject matter of an Act can be accommodated, without the need for constant amendment: R 
v Gee (2003) 212 CLR 230; 196 ALR 282; [2003] HCA 12 (see generally DC Pearce and RS Geddes Statutory Interpretation 
in Australia 8th edition par 4.9). 

22 It is appropriate to have regard to dictionary definitions of “telegraphic” in order to determine its meaning.  The Shorter Oxford 
Dictionary defines telegraphic to mean, relevantly, “2.a. making signals (as by glance or gesture); conveyed by sign or signal. 
b. resembling an (electric) telegraph; conveying impulses or intelligence as by electricity.” The Macquarie Dictionary defines 
telegraph to mean “1. an apparatus, system or process for transmitting messages or signals to a distance, especially by means of 
an electrical device consisting essentially of a transmitting or sending instrument and a distant receiving instrument connected 
by a conducting wire, or other communications channel, the making and breaking of the circuit at the sending end causing a 
corresponding effect, as on a sounder, at the receiving end.” 

23 In Australian Competition and Consumer Commission v Jutsen and Others (No 3) [2011] FCA 1352, in proceedings under the 
Trade Practices Act 1974 (Cth) in relation to misleading and deceptive conduct, the Court considered the meaning of 
“telegraphic” in the expression “postal, telegraphic or telephonic services” in s 6(3) of the TPA.  In this connection, Nicholas J 
at par 100 said as follows: 

The expression “postal, telegraphic or telephonic services” as used in s 6(3) of the Trade Practices Act extends to conduct 
involving the use of the internet.  I think this must be so having regard to the very broad way in which the word 
“telegraphic” is defined in most of the well-known dictionaries.  For example, the Macquarie dictionary (3rd ed), the 
Maquaries Library, 1997 at p 1276 defines telegraph as:   

1. an apparatus, system or process for transmitting messages or signals to a distance, especially by means of an 
electrical device consisting essentially of a transmitting or sending instrument and a distant receiving instrument 
connected by a conducting wire, or other communications channel, the making and breaking of the circuit at the 
sending end causing a corresponding effect, as on a sounder, at the receiving end. 
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24 Whilst the above case applied the meaning of “telegraphic” in a different statutory context, in my view, it is of some assistance 
in understanding the breadth of the meaning of the word and it should not be construed as being limited to technology only in 
existence at the time that the Act was made (see too Jones v the Commonwealth [No 2] (1965) 112 CLR 206; Darwin Turf 
Club v the Commonwealth (1966) 8 FLR 46; Austereo Pty Ltd v Trade Practices Commission [1993] FCA 429; 115 ALR 14. 

25 Therefore I am satisfied that the work of the applicant’s technicians, in relation to the installation of NBN services and Foxtel 
satellite pay television services, for customers, as outlined on Mr Kirkby’s evidence, is work falling within the definition of the 
“construction industry” for the purposes of s 3(a)(xiv) and (xvi) of the Act.  I am satisfied that it can be concluded, given the 
breadth of the meaning to be accorded to “telegraphic”, that the relevant work, the installation of cabling etc for the NBN 
network can be viewed as works “for” (in the sense of with the object or purpose of) the transmission of communications over 
the internet, including the installation of fixtures for these purposes. The work in relation to the installation of Foxtel cabling 
and satellite receival equipment is works for, in the sense described, the transmission of wireless communications and the 
installation of fixtures for these purposes.    

26 Having reached that view, I also need to be satisfied that the applicant’s employees are employed in a classification of work 
referred to in the awards set out in Schedule 1 to regs 2 and 3 of the Regulations.  In this connection, the respondent referred to 
several possibilities, that it submitted may cover the work of the applicant’s employees.  These included the “Antenna 
Installer” under the Radio and Television Employees’ Award; the “Cable Jointer” under the Electrical Contracting Industry 
Award; an “Installer and/or Serviceman” in groups B and C in the Electrical Trades (Security Alarms) Industry Award and the 
“Electronic Serviceperson” and “Installer” under the Electronic Industry Award.  In addition, the respondent contended that 
other possibilities, of a more general description, included the “Tradesperson” classification under various awards including 
the Metal Trades (General) Award; the Airconditioning and Refrigeration Industry (Construction and Servicing) Award and 
the “Trades labourer” or “Builders labourer” or “Labourer” under the WA Civil Contracting Award, the Building Trades 
Award and the Metal Trades (General) Award.   

27 Notwithstanding the length of this list of possible classifications, the respondent also, in a supplementary written submission, 
added to it the Materials Testing Employees’ Award 1984 and the classifications contained in it, including that of 
“Technician”.  The respondent’s citation of at least 11 classifications from some nine awards set out in Divisions 1 and 2 of 
Schedule 1 to the Regulations,  suggests to me that it has had some difficulty in identifying a particular prescribed 
classification of work, for the purposes of establishing that the applicant’s employees, were employees for the purposes of s 3 
of the Act. 

28 Before I consider the list of classifications and awards referred to by the respondent, I return to the definition of “employee” in 
s 3 of the Act, set out above.  From that definition, to qualify as an employee, who is also required to register under the Act, the 
person must be employed under a contract of service “in a classification of work …”.  To be so employed, a person must 
clearly have more than a passing association with the work identified by the classification in the relevant prescribed industrial 
instrument. To be employed “in” a prescribed classification, requires the employee to be substantively occupied in the work 
identified in the relevant classification in the award concerned.  For the purposes of establishing a classification, in Federated 
Clerks’ Union of Australia, WA Branch v Cary (1977) 57 WAIG 585, on an appeal to the Industrial Appeal Court from an 
award enforcement proceeding, Burt J (as he then was) said at 58 as follows: 

… one judges the question as it may arise in any particular case simply by finding as a fact what it is that the worker was 
employed to do and then deciding whether upon the facts so found he was employed to "make written entries, keep 
accounts" and other work of that character. Of course one has regard to the substantial nature of the employment in terms 
of the purpose to be achieved by it, the question being, I think, very much controlled by the difference, which is not 
always accepted by philosophers but which serves the purposes of practical men, between ends and means. If in substance 
the worker's job is to write and the job is done when the writing has been done he is a clerk, but if in substance the writing 
done by the worker is but a step taken in the doing by him of something extending beyond it then he is not. The 
"substance" of the work identifies the question as being one of degree and it indicates the answer to it will be, or may be, 
very much the product of a value judgment. 

29 This issue raised in Cary was also discussed by the Full Bench of the Commission in Doropoulos and Others t/a Swan Dry 
Cleaners v Transport Workers’ Union of Australia, WA Branch (1989) 69 WAIG 1290, where at 1293 the Full Bench 
observed: 

Thus, incorporated in the consideration of major and substantial employment on that authority, are questions of 
substantial nature of the employment, the substance of it, and the purpose to be achieved by it. One has to look at the 
contract or evidence of it, and obtain a comprehensive picture of the whole of the employment, to enable one to apply 
Burt J.'s test. 

30 I turn firstly to the award the subject of the respondent’s supplementary written submission, that being the Materials Testing 
Employees’ Award.  This award can no longer be relied on by the respondent as a prescribed award, as it was cancelled by 
order of the Commission on 25 May 2015: (2015) 95 WAIG 726.  Reference to this award should be removed from Division 2 
of Schedule 1 of the Regulations. 

31 In the Radio and Television Employees’ Award in cl 29, there is a classification of “Antenna and/or Television Installer”.  
There is no definition in the award as to what this classification may include but presumably, it applies to an employee whose 
job it is, and whose purpose for employment, is to install television antennas or at least the major and substantive part of the 
work they do, is to be so engaged.  Presumably, this classification was referred to by the respondent given the evidence of 
Mr Kirkby, where he said that on the odd occasions when the applicant gets a job of this kind, he completes it. I do not 
consider that Mr Kirkby could realistically be classified as being an employee (accepting that as a working director of the 
applicant company he is an employee) who was employed substantively, as a television antenna installer.  The evidence was 
that Mr Kirkby is a qualified telecommunications technician who holds a Certificate III in Telecommunications and he runs the 
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applicant business, with the assistance of his wife and business partner. Doing the occasional television antenna installation in 
my opinion, would fall far short of enabling Mr Kirkby to be described as an employee the substance of whose work, would 
identify him as an “Antenna and/or Television Installer”. 

32 The next classification referred to by the respondent was a “Cable Jointer” under the Electrical Contracting Industry Award.  
This award extends to the industry of electrical contracting. The classification of “Cable Jointer” is defined as “an employee 
who is engaged in joining cables or sweating lugs in connection with the installing and maintenance of underground or 
overhead distributing systems”.  Firstly, I have no idea as to what “sweating lugs” means and there was no attempt by the 
respondent to explain it.  However, regardless of this, whilst it may be said on the evidence that some aspects of the work of 
the applicant’s technician employees may involve joining together cables that they install for NBN and Foxtel pay television 
services, that is not the principal or dominant nature of their work.  But most importantly, this classification must be 
understood in the context of the phrase “underground or overhead distributing systems”.  In the context of this award, which is 
an award about electrical power and electricity, the “distributing system” referred to in the definition must be taken to be in 
connection with an electricity distributing system. This makes sense when read with the rest of the award. The applicant’s 
employees do not work with nor are they qualified to work with power or electricity systems.  That was the evidence.  The 
applicant’s employees work on the installation of data cabling for the receipt of internet and pay television signals. 
Accordingly, this classification is not relevant. 

33 The next classification said to be applicable was that of “Installer and/or Serviceman” in groups B and C in the Electrical 
Trades Security Alarms Industry Award. This award concerns itself with the installation and maintenance of security systems.  
The classification of “Installer and/or Serviceman” is defined to mean “an employee engaged in connection with the wiring, 
manufacturing, installation, testing and repair of all manner of electrical and electronic security surveillance detectors and 
equipment”.  Presumably, this suggested classification was also directed at Mr Kirkby’s evidence that from time to time on 
occasions, he and he alone, may perform a security system installation for a customer.  I regard this suggested classification in 
the same light as the very occasional television antenna installation job that Mr Kirkby also said that he may perform. No other 
person apart from Mr Kirkby does any of this work and as he said, overall, it forms a very small part of what the applicant 
business does.  On the evidence, as I have suggested, the substantial nature of Mr Kirkby’s job is to run the business, 
seemingly assisted by his wife on the administration side.  In my view, it could not be the case, and nor could it be reasonably 
construed, that the occasional security system installation job done by Mr Kirkby, means that he could be characterised as 
employed, in substance, as an installer and/or serviceman of security systems. It would be different if the evidence was that the 
applicant employed a person whose substantive job was to do this sort of work, and did do this sort of work, on an ongoing 
basis. That, however, was not the evidence. 

34 The next classification sought to be relied upon by the respondent was that of “Electronic Service Person” and “Installer” 
under the Electronics Industry Award. This award concerns itself with various things in relation to electronic components, 
instruments, equipment and/or systems. The classification of “Electronic Serviceperson” is defined to mean: 

… an employee, other than an apprentice, who has successfully completed an electronic servicing apprenticeship or 
another appropriate trade course or has otherwise reached an equivalent standard of skills and knowledge and applies 
general trade skills on work carried out by the employer … 

35 The definition of “Installer” is as follows: 
… an employee who is engaged in connection with the installation or wiring of electronic equipment, provided that any 
work in the nature of fault diagnosis, testing, adjusting and commissioning which is complex in nature shall be the work 
of service people and above. 

36 Despite the fact that the applicant’s employees are not tradespersons who have completed an apprenticeship, and there was no 
evidence before the Commission to establish an equivalent standard of skills and knowledge specifically, a major difficulty 
with these suggested classifications is that they are concerned with employment in connection with electronics, which is the 
subject matter of this award. In the absence of a definition of “electronics” in the award, I apply its ordinary and natural 
meaning. The Macquarie Dictionary defines “electronics” as:  

the investigation and application of devices involving the conduction of electricity in semiconductors, gasses or a 
vacuum.  

37 Similarly, the Concise Oxford Dictionary defines “electronics” as:  
branch of physics and technology concerned with phenomena associated with movement of electrons in vacuum, gas, 
semiconductors, etc, circuits etc … 

38 This is not what any employees of the applicant do, in terms of the substance of their employment. Their work does not 
involve semiconductors, circuits or the movement of electrons and nor does it concern electronic equipment, involving the 
conducting of electricity. 

39 I finally turn to consider the suggested general classifications of “Tradesperson” and “Labourer” under the various awards 
noted above. Firstly, as to the submission of the respondent that the applicable classification is that of “Tradesperson”, there 
was no evidence before the Commission that any of the applicant’s employees can be so described.  For example, under the 
Metal Trades (General) Award, the level C10 classification of “Engineering Tradesperson” is a person with a Trade Certificate 
in the various branches of work set out in the award. The applicant’s employees, on the evidence, have not completed trade 
training in terms of an apprenticeship.  On the evidence, they undertake and have undertaken a Certificate III qualification in 
telecommunications. Trainees may be employed too, undertaking on the job work and training and progressing towards this 
qualification. They are not tradesperson classifications in the sense used in the awards in question. It is also not apparent, in 
any event, how the “Tradesperson” classification under the Air Conditioning and Refrigeration Industry (Construction and 
Servicing) Award is relevant to the work of the applicant’s employees. Nor are any of the employees of the applicant employed 
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as “labourers” or as “builders’ labourers” under the Building Trades Award, the WA Civil Contracting Award or the Metal 
Trades Award.   

40 For example, in the Building Trades Award, in cl 6(3) definitions, there is a lengthy definition of “Builders Labouring” which 
encompasses work as a scaffolder, rigger, dogman, gear hand, hod carrier, mortar mixer or drainage worker employed in 
connection with building operations; working in and around lifts, filling boxes with materials to be lifted by winches, elevators 
and cranes etc, to service other trades; and also including a large number of other work descriptions, normally associated with 
unskilled work in a building and construction environment. This is not work that on the evidence, is undertaken by the 
applicant’s employees who are qualified and skilled technicians or training to be so. 

41 In the Metal Trades Award there is no “labourer” classification as such. The basic, unskilled classifications are those of the 
Engineering/Production Employee level I and level II. A person at level I is one who is undertaking structured training to work 
at level II. The level II work includes work such as repetitive work on machines or equipment; assembling components; 
soldering and welding or cutting scrap metal, amongst other similar work. I do not consider this reflects the evidence as to the 
work of the applicant’s employees.  

42 There are no classifications in any of the awards to which reference has been made by the respondent, which adequately cover 
the work performed by a “telecommunications technician” or a “telecommunications trainee” as defined and described in the 
Telecommunications Services Award 2010 (Cth). At Schedule B – Classification Structure and Definitions of this award, at 
Part B.4 Technical Stream Classifications, is set out the work of Telecommunications Trainee, Telecommunications Technical 
Employee and Telecommunications Technician, in terms of role definitions and indicative tasks. These are broadly consistent 
with the duties of the applicant’s employees, on the evidence given in these proceedings. 

Conclusions 
43 I am not satisfied that it has been established that the applicant’s employees are employed under a contract of service “in” one 

of the prescribed classifications of a prescribed industrial instrument for the purposes of the Regulations.  Therefore, I cannot 
be satisfied on the evidence that the applicant is an “employer” as defined in s 3 of the Act as one who engages an 
“employee(s)” as defined.  Thus, there is no obligation on the applicant to register under s 30 of the Act. The applicant’s 
application to review the respondent’s decision is upheld. 
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WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
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APPLICANT 
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DATE FRIDAY, 16 AUGUST 2019 
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CITATION NO. 2019 WAIRC 00638 
 

Result Extension of time granted 
Representation 
Applicant Mr S Kirkby  
Respondent Ms R Harding of counsel 
 

Order 
HAVING heard Mr S Kirby on behalf of the applicant and Ms R Harding of counsel on behalf of the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the time for the filing of the notice of review be and is hereby extended to 29 July 2019. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2019 WAIRC 00861 
REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES QUANTUM BLUE PTY LTD 

APPLICANT 
-v- 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE SCHEME 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 11 DECEMBER 2019 
FILE NO/S APPL 37 OF 2019 
CITATION NO. 2019 WAIRC 00861 
 

Result Application to review upheld. Order issued.  
Representation 
Applicant Mr S Kirkby 
Respondent Ms R Harding of counsel and with her Ms B Swanson of counsel 
 

Order 
HAVING heard Mr S Kirby on behalf of the applicant and Ms R Harding of counsel and with her Ms B Swanson of counsel on 
behalf of the respondent the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby 
orders – 

(1) THAT the application to review be and is hereby upheld. 
(2) THAT the respondent’s decision that the applicant be required to register as an employer under the Construction 

Industry Portable Paid Long Service Leave Act 1985 be and is hereby set aside. 
(3) THAT the applicant is not required to register. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Respondent : No appearance 
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Reasons for Decision 
(Given extemporaneously at the conclusion of proceedings – as edited by Commissioner Matthews) 

1 The respondent has not appeared either in person or by representative today despite having been served with notice of the 
hearing and despite having been called by my Associate. 

2 My Associate also informed me that there was no arrangement made whereby the respondent would appear by telephone or 
video or anything like that. 

3 Accordingly, I decided to proceed in the absence of the respondent. 
4 The claimant, Mrs Fiona van Heerwaarden, brings a claim for denied contractual benefits relating to a period of employment 

she had with the respondent.  She named the respondent as The Trustee for the M4 Unit Trust.  She gave evidence that Richard 
James Trainer was the trustee and I will amend the name of the respondent to Richard James Trainer, the Trustee for the M4 
Unit Trust. 

5 The claimant gave evidence she was employed by the respondent from 11 February 2019 to 29 March 2019 and she gave 
evidence that she was to be paid $25 per hour.  Exhibit 1 supports this, it being an offer of employment which offers the 
claimant casual employment at the rate of $25 per hour. 

6 The claimant gave evidence that she worked five and a half hours on three days in each week, giving a total of 111 hours for 
the period of 11 February 2019 to 29 March 2019.   

7 The claimant also gave evidence that she received by way of payment from the respondent for her work an amount of $1,553, 
that is a net figure, being after tax.  The claimant’s calculations, which I accept, is that amount reflects a gross amount of 
$1,949.13. 

8 The claimant’s calculation, which I accept, is that 111 hours of work at $25 per hour is an amount of $2,775 which means that 
she has not been paid, on her calculation which I accept, an amount of $825.87. 

9 So having heard evidence from the claimant which goes unchallenged, and which I accept in its totality, there being absolutely 
no reason based on the presentation of the claimant in the hearing room today as to why I ought not accept her as a credible 
and believable person, I accept the respondent has underpaid the claimant the amount of $825.87, or put another way, has 
denied her a contractual benefit in that sum and therefore I order that the respondent herewith pay to the claimant the sum of 
$825.87. 
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CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES FIONA VAN HEERWAARDEN 

APPLICANT 
-v- 
THE TRUSTEE FOR THE M4 UNIT TRUST 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 17 JANUARY 2020 
FILE NO/S B 142 OF 2019 
CITATION NO. 2020 WAIRC 00044 
 

Result Order made 
Representation 
Claimant In person 
Respondent No appearance 
 

Order 
HAVING heard from the claimant, in person, on Tuesday, 7 January 2020 and there being no appearance for, or on behalf of, the 
respondent, I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby order that the 
name of the respondent be amended from ‘The trustee for the M4 unit trust’ to ‘Richard James Trainer, the Trustee for the M4 Unit 
Trust’. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2020 WAIRC 00045 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES FIONA VAN HEERWAARDEN 

APPLICANT 
-v- 
RICHARD JAMES TRAINER, THE TRUSTEE FOR THE M4 UNIT TRUST 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 17 JANUARY 2020 
FILE NO/S B 142 OF 2019 
CITATION NO. 2020 WAIRC 00045 
 

Result Order made 
Representation 
Claimant In person 
Respondent No appearance 
 

Order 
HAVING heard from the claimant, in person, on Tuesday, 7 January 2020 and there being no appearance for, or on behalf of, the 
respondent, I, the undersigned, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby order that the 
respondent pay to the claimant the sum of $825.87 forthwith. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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applicant's case at its highest there was no dismissal - No jurisdiction for application to be 
determined by Western Australian Industrial Relations Commission as there was no 
dismissal    

Legislation : Industrial Relations Act 1979 s23A(1) 
  Workers' Compensation and Injury Management Act 1981 
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Mr J Carroll (of counsel) 
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Reasons for Decision 
1 Where, as here, the applicant in an unfair dismissal application resigned and alleges constructive dismissal, the circumstances 

may be such that the jurisdictional question, that is whether or not there was a dismissal, may conveniently be the subject of a 
discrete preliminary hearing. 

2 On review of the filed documents, this appeared to be such a case. 
3 In her “Unfair Dismissal Application”, Ms Nicola Nathan wrote that she lodged an application under the Workers’ 

Compensation and Injury Management Act 1981 in early 2019 and that “since June 2019, the [respondent] has repeatedly 
offered a lump sum settlement of $70,000 payment in exchange for my resignation”. 

4 Ms Nathan wrote that, by October 2019 she was in very serious financial trouble and that, as a result of the conduct of the 
respondent’s agents, both while working and in relation to the claim under the Workers’ Compensation and Injury 
Management Act 1981, her “mental health, feelings of little self-worth have detrimentally worsened”. 

5 Ms Nathan wrote that because of the above, the respondent “left me no other choice than to resign, circumstantially giving rise 
to constructive dismissal”. 

6 In the “Employer Response to Unfair Dismissal Application”, the respondent wrote that Ms Nathan was not dismissed and 
that, rather, she voluntarily resigned as part of a settlement of her workers’ compensation claim.  The respondent wrote that Ms 
Nathan was represented by an experienced “workers’ compensation legal practitioner” in those settlement negotiations. 

7 The respondent wrote: 
“In the circumstances, it is clear that the applicant had a choice whether or not to resign.  She was offered a settlement 
which included the payment of a sum of money to her, in exchange for her resignation and the settlement of her 
workers’ compensation claim.  She did not have to accept that offer, however, with the benefit of legal representation 
and advice, she accepted the offer.  This was a real choice with the benefit of legal advice.” 

8 A hearing on the matter of jurisdiction was held on 16 January 2020. 
9 Ms Nathan gave evidence about problems at Clarkson Community High School which she said led to her putting in a claim 

under the Workers’ Compensation and Injury Management Act 1981.  The problems centred on the alleged conduct of the 
school principal, Mr John Young, toward her.  I do not need to decide where the truth lies in relation to Ms Nathan’s 
allegations against Mr Young. 

10  Ms Nathan gave evidence that at the first conciliation conference in relation to her claim under the Workers’ Compensation 
and Injury Management Act 1981, she was represented by a lawyer allocated to her by the State School Teachers’ Union.  Ms 
Nathan gave evidence she received an offer at the conference but rejected it.  Ms Nathan also gave evidence that she broke ties 
with “the SSTU lawyer” and “sought legal advice from an independent lawyer” after the conference. 

11 Ms Nathan went on to give evidence that eventually she accepted an offer of $70,000 to compromise her claim under the 
Workers’ Compensation and Injury Management Act 1981, with a condition of settlement being she resign from her 
employment with the respondent. 

12 She gave evidence that her reasons for accepting the offer were as follows: 
“I received a foreclosure notice from Keystart Home Loans, my, um, mortgage lender at the end of September which 
frightened me very much.  I have a teenage daughter and myself and built the house two years earlier on my own and I 
was frightened to lose that and because of the economy my house value had actually dropped so I couldn’t sell the 
property for the amount that I’d paid for it which really frightened me.  And by getting that lump sum payout I’ve been 
able to extend my, you know, living accommodation.” 

13 Ms Nathan gave evidence she received a draft letter of resignation from the respondent, but she refused to sign it and ended up 
signing a version she amended which she felt better served her interests. 

14 Ms Nathan gave evidence she believed her problems could have been solved by the respondent if the respondent had 
transferred her to another school, but accepted she understood by signing the letter of resignation she was resigning from her 
employment with the respondent. 

15 Ms Nathan, as a matter of common sense causation, resigned from her employment to achieve the payment to her of a sum of 
money in circumstances where her financial situation had become very bad.   

16 Ms Nathan did not resign, as a matter of common sense causation, because of anything that happened to her at Clarkson 
Community High School.  What happened at the school led to the claim under the Workers’ Compensation and Injury 
Management Act, but as a matter of common sense causation, it did not lead to her resignation.  There were other factors at 
play by this stage.  That is why I do not need to turn my mind to the allegations against Mr Young. 

17 The question is whether the resignation, in the circumstances described by Ms Nathan, can possibly be said to be a constructive 
dismissal. 

18 If it is possible it could be a constructive dismissal, I must allow the matter to proceed to a substantive hearing.  However, if 
there cannot possibly be a constructive dismissal, taking Ms Nathan’s case at its highest, I must decline to hear and determine 
the matter on the basis that I have no jurisdiction to do so. 

19 The legal meaning of “dismissal” in section 23A(1) Industrial Relations Act 1979 is an act on the part of the employer which 
brings the employment to an end.  A resignation may still be a dismissal if the employer has acted to leave the employee with 
no effective or real choice but to resign. 

20 In this case, Ms Nathan does not seriously allege that she had no choice but to resign.  She gave evidence that “I had two 
choices, to keep fighting in arbitration or take the lump sum with resignation”. 
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21 Ms Nathan gave evidence that to pursue the first option would have caused her serious financial difficulties.  However, those 
difficulties did not deprive her of a choice and to the extent she felt they did, Ms Nathan has failed to make any case that raises 
even a suggestion that those difficulties were the fault of the respondent, or that the respondent “acted” to leave Ms Nathan 
with no real choice. 

22 Ms Nathan had a choice.  It may not have seemed like much of a choice at the time, but she clearly had one.  To the extent her 
choices were limited, or one choice was better than another in all of the circumstances, this was not a result of actions of the 
respondent. 

23 Evidence that Ms Nathan knew she had a choice, in the sense that her will was not overborne, is found in her not signing the 
draft letter of resignation until it was amended in what she considered to be her own best interests. 

24 Clearly the amendment was in Ms Nathan’s best interests and, accordingly, it is good evidence of presence of mind at a crucial 
time.  Ms Nathan appears to have been thinking straight, if I can put it that way. 

25 Ms Nathan’s will was not overborne.  She had a real choice and was aware she had a real choice.  She may not now resile from 
that choice.   

26 I find that there cannot possibly have been a dismissal in this matter and consequentially find that I do not have jurisdiction to 
hear and determine the appeal.  It will be dismissed by order. 

 
 

2020 WAIRC 00056 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NICOLA NATHAN 

APPLICANT 
-v- 
THE STATE OF WESTERN AUSTRALIA DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 30 JANUARY 2020 
FILE NO/S U 150 OF 2019 
CITATION NO. 2020 WAIRC 00056 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr J Carroll (of counsel) 
 

Order 
HAVING heard from the applicant in person and Mr J Carroll, of counsel, for the respondent on Thursday, 16 January 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
order that the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00035 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES QUSAI ABDULRAHEEM BATTO ALSHAWI 
APPLICANT 

-v- 
CHARCOAL CHICKEN/DANELLA PLAZA 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 16 JANUARY 2020 
FILE NO/S B 84 OF 2019 
CITATION NO. 2020 WAIRC 00035 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 137 
 

 

Result Application dismissed for want of prosecution 
Representation 
Applicant No appearance 
Respondent No appearance 
 

Order 
WHEREAS this is an application under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA) that was listed for a show cause 
hearing on 16 January 2020;  
AND WHEREAS at the hearing on 16 January 2020 there was no appearance for or by the applicant and the Commission 
proceeded in the absence of the applicant; 
AND HAVING given reasons for the decision during the hearing on 16 January 2020; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT this application be, and by this order is, dismissed.  
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00058 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00058 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : THURSDAY, 16 JANUARY 2020 
DELIVERED : THURSDAY, 30 JANUARY 2020 
FILE NO. : U 145 OF 2019 
BETWEEN : SARAH COLOMB 

Applicant 
AND 
DEPARTMENT OF EDUCATION WESTERN AUSTRALIA 
Respondent 

 

CatchWords : Industrial law (WA) - Unfair dismissal application - Respondent raises jurisdictional 
objection on basis that applicant resigned - Applicant claims constructive dismissal - 
Application filed out of time - Unable to decide questions - Jurisdiction and matter to accept 
out of time to be determined at substantive hearing  

Legislation : Industrial Relations Act 1979 s29(3) 
  Workers' Compensation and Injury Management Act 1981 
Result : No decisions made; Matter to proceed to substantive hearing 
Representation: 
Applicant : In person 
Respondent : Mr J Carroll (of counsel) 
 

Reasons for Decision 
1 Where, as here, the applicant in an unfair dismissal application resigned and alleges constructive dismissal, the circumstances 

may be such that the jurisdictional question, that is whether or not there was a dismissal, may conveniently be the subject of a 
discrete preliminary hearing.   

2 On review of the filed documents, this appeared to be such a case. 
3 By her “Unfair Dismissal Application”, Ms Colomb accepted that she had resigned as part of the settlement of a claim under 

the Workers’ Compensation and Injury Management Act 1981 but said she was, in fact, “forced into resigning” in such a way 
as to make the ending of her employment a “constructive dismissal”. 

4 By the “Employer’s Response to Unfair Dismissal Application”, the respondent said that the resignation was a “voluntary” one 
effected as part of the settlement of a workers’ compensation claim. 

5 The respondent wrote that Ms Colomb had a lawyer and that, with the benefit of legal advice, she made a real choice to resign. 
6 This matter was listed so that the issue of jurisdiction could be explored.  If there is no possibility that there was a dismissal, it 

would be inappropriate to hear and determine the matter at a full hearing.  However, if it was to emerge that there might have 
been a dismissal, or it could simply not be said one way or the other, the matter will have to be heard and determined at the 
substantive hearing. 
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7 Having heard evidence from Ms Colomb, I find myself unable to decide whether there was a dismissal in this case or not.   
8 It is true that Ms Colomb resigned as part of a deal by which she received a significant sum of money and that the deal was 

reached at a time when she had a lawyer acting for her. 
9 However, there are some unusual aspects to the matter about which Ms Colomb gave evidence that leave me in a position 

where I need to hear more before addressing the question of jurisdiction. 
10 Ms Colomb gave evidence, among other things, that the following occurred: 

(1) she initially engaged a law firm to represent her in relation to her claim under the Workers’ Compensation and 
Injury Management Act 1981; 

(2) the law firm asked Ms Colomb if she would like to enter into settlement negotiations, which might result in her 
resigning to get a deal done, or, if not, to pay $10,000 into its trust account to pay for work toward 
representation of her at an arbitration hearing; 

(3) she rejected both options, making it clear to her lawyer that she would not accept any offer that included 
resignation and that she could not afford to pay $10,000; 

(4) she told the law firm she would represent herself; 
(5) the respondent’s agents subsequently informed her that it would enter into negotiations to settle the Workers’ 

Compensation and Injury Management Act 1981 claim on a basis that would not involve her resigning, but only 
if she engaged a lawyer to assist her in those negotiations; 

(6) based on the assurance that resignation was off the table, she engaged a lawyer and attended a settlement 
conference; 

(7) just before the conference commenced, the respondent’s lawyer informed her lawyer that he had received new 
instructions and that her resignation would be a condition of any settlement; 

(8) she believed that if the respondent then made any reasonable offer she would have to pay the bill of the law firm 
she had originally engaged and her then lawyer (both of whom had been engaged on a ‘no win, no fee’ basis); 

(9) she felt trapped in that she thought if she walked out of the conference at that stage, but did so in circumstances 
where a “reasonable offer” ended up being made, even one requiring her resignation, she would have to pay the 
legal bills and she could not afford to do so; 

(10) her then lawyer did not give her full advice about what was happening; 
(11) accordingly, she accepted an offer which maximised her financial return even though it came at the cost of her 

employment, which she did not want to end. 
11 Ms Colomb’s evidence was not shaken by cross-examination, although a new aspect was introduced being some concurrent 

negotiations being undertaken by the State School Teachers’ Union on Ms Colomb’s behalf.   
12 Taking the evidence at its highest, it gives me pause for thought about the actions of the respondent and whether those actions 

may have, in a real sense, led to the end of Ms Colomb’s employment. 
13 I cannot close my mind, at this time, to the possibility that the respondent, by its conduct, orchestrated a situation in which Ms 

Colomb had no real choice but to resign.  The issue of the concurrent negotiations being undertaken by the State School 
Teachers’ Union and Ms Colomb’s evidence about them did nothing to clarify matters one way or the other. 

14 I do not decide the issue of jurisdiction at this time.  I will decide that as part of the substantive hearing. 
15 I note also that the application was filed out of time.  The respondent did not wish to be heard at the preliminary hearing on 

whether or not I should act under section 29(3) Industrial Relations Act 1979. 
16 I have not yet heard enough to make up my mind in relation to the section 29(3) Industrial Relations Act question and I will 

decide it also as part of the substantive hearing. 
 

CONFERENCES—Matters arising out of— 

2019 WAIRC 00794 
DISPUTE RE FIXED TERM CONTRACTS OF EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2019 WAIRC 00794 
CORAM : PUBLIC SERVICE ARBITRATOR 

SENIOR COMMISSIONER S J KENNER 
HEARD : THURSDAY, 31 OCTOBER 2019 

WRITTEN SUBMISSIONS 4 AND 5 NOVEMBER  2019 
DELIVERED : THURSDAY, 7 NOVEMBER 2019  
FILE NO. : PSAC 19 OF 2019 
BETWEEN : CIVIL SERVICE ASSOCIATION (INC.) 

Applicant 
AND 
DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION 
Respondent 
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Catchwords : Industrial Relations Law (WA) - Application for interim relief under s 44 of the Industrial 
Relations Act 1979 - Application considered -  Requisite opinion as to how continuation of 
employment would encourage the parties to exchange or divulge attitudes or information 
not formed - Actions of respondent do not evidence an attitude unconducive to the exchange 
of information and attitudes - Application dismissed 

Legislation : Industrial Relations Act 1979 (WA) ss 6, 26(1), 44(6)(ba), 44(9) 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : Mr M Amati 
Respondent : Mr J Carroll of counsel 
Solicitors: 
Applicant : Civil Service Association of Western Australia Inc 
Respondent : State Solicitor’s Office of Western Australia 
 

Case(s) referred to in reasons: 
Civil Service Association of Western Australia (Inc.) v Department of Education (2019) WAIRC 00644; (2019) 99 WAIG 1564 
Director General Department of Education v The State School Teachers’ Union of WA (Inc) [2011] WAIRC 00058; (2011) 91 
WAIG 166 
Case(s) also cited: 
Robe River Iron Associates v Amalgamated Metal Workers and Shipwrights Union of Western Australia (1989) 69 WAIG 990  

Reasons for Decision 
1 The substantive claim in this matter is one brought under s 44 of the Industrial Relations Act 1979 (WA) by the applicant on 

behalf of its member, Mr Byrnes, that his fixed term contract of employment be converted to an offer of permanent 
employment, in accordance with a document known as “Commissioner’s Instruction No. 23”. This document, published by the 
Public Sector Commission, sets out criteria for the conversion of fixed term contracts and casual employees engaged in the 
public sector, to permanency. 

2 Mr Byrnes has been engaged on a series of fixed term contracts since in or about August 2015, it is alleged. A dispute arises 
between the parties as to whether Mr Byrnes’ employment history satisfies the terms of cl 2 of the CI, dealing with the criteria 
for converting or appointing a fixed term contract employee to a permanent position. Specifically, the issue is whether, in 
accordance with cl 2.1(a) of the CI, Mr Byrnes’ “reason for engagement on a fixed term contract” is, or is not, due to “a 
circumstance mentioned in the relevant industrial instruments”.  If it is, then the criteria are not met.  That is the nub of the 
dispute between the parties. It seems not to be in dispute that the relevant industrial instrument in this case, was s the Public 
Service Government Officers (CSA) General Agreement 2017.  

3 The Arbitrator convened a s 44 compulsory conference between the parties on 31 October 2019. At the conference the parties 
put their respective positions. The remedy sought in the application seeks firstly, an extension of Mr Byrnes’ contracts of 
employment until such time, as it was described, as the process set out in the CI was finalised, including any possible 
arbitration of the dispute.  Secondly, agreement that Mr Byrnes had worked for the respondent for over four years; that his 
service was not a circumstance mentioned in a relevant industrial agreement; and accordingly, he is eligible for conversion to 
permanency in accordance with the CI.   

4 Whilst the s 44 application did not claim it as such, as the compulsory conference proceeded, it became clear that what in 
essence the applicant was seeking on behalf of Mr Byrnes, at least in so far as it relates to the first part of the relief claimed, 
was an interim order under s 44(6)(ba) of the Act. Accordingly, I granted the applicant leave to amend the s 44 application to 
make this explicit.   

5 The parties were given an opportunity to file written submissions in support of the application for interim relief, which they 
have done.  In the meantime, as a result of discussions at the compulsory conference, the respondent agreed to extend 
Mr Byrnes’ employment from its intended cessation date of 31 October 2019 through to 8 November 2019.  

6 Section 44(6)(ba) of the Act deals with the Commission’s powers at or in relation to a compulsory conference and is in the 
following terms: 

 (ba) with respect to industrial matters, give such directions and make such orders as will in the opinion of the 
Commission — 

 (i) prevent the deterioration of industrial relations in respect of the matter in question until 
conciliation or arbitration has resolved that matter; or 

 (ii) enable conciliation or arbitration to resolve the matter in question; or 
 (iii) encourage the parties to exchange or divulge attitudes or information which in the opinion of the 

Commission would assist in the resolution of the matter in question; 
  and 
  … 
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7 It is trite to observe that the exercise of the powers under this provision of the Act arising in the course of a s 44 compulsory 
conference, are not simply for the asking. Mere reference to s 26(1) of the Act and general notions of fairness are insufficient. 
The onus is on the party seeking interim orders to establish one or more of the relevant criteria specified in s 44(6)(ba). The 
Arbitrator must form the opinion, that one or more of the sub-pars (i), (ii) or (iii) are satisfied: Director General Department of 
Education v The State School Teachers’ Union of WA (Inc) [2011] WAIRC 00058; (2011) 91 WAIG 166. It is undoubted that 
s 44(6)(ba) is to be exercised in accordance with the requirements of the objects of the Act in s 6 and s 26(1).  However, it is 
also trite to observe that s 26(1) is not a head of power, rather, it governs the manner of the exercise of the Commission’s 
powers in determining matters before it. 

8 In its outline of submissions, the applicant relies on s 44(6)(ba)(iii) as I understood the submission. What the applicant 
submitted was a “material misunderstanding” by the respondent of the facts or the existence of erroneous records. As an 
extension of this proposition, the submission was made that to encourage the parties to exchange or divulge attitudes or 
information would in some way, result in a settlement of the matter. The applicant also  referred to and relied upon my recent 
decision in Civil Service Association of Western Australia (Inc.) v Department of Education (2019) WAIRC 00644; (2019) 99 
WAIG 1564. In that case, which also dealt with an application for interim orders, I had occasion to comment on the nature of 
the powers conferred on the Commission under s 44(6)(ba) of the Act, and subpar (iii) in particular. Whilst that matter 
involved a claim that the Union member concerned, who was stood down pending retirement on the grounds of ill health, be 
returned to work, I commented at pars 9 to 12 as follows: 

9. In the earlier submissions of the Association there also seemed to be some reliance on s 44(6)(bb) although the 
present claim is not, as I have said, a claim of unfair dismissal.  I think the applicant now accepts that it cannot 
rely on s 44(6)(bb)(ii) in those circumstances.  Also, for the reasons that I expressed in an earlier decision of the 
Commission in State School Teachers’ Union v The Director General, Department of Education (2017) 97 
WAIG 1497, the citation of which has been provided to the parties for this afternoon’s purposes, the other 
powers contained in s 44(6)(bb) especially subpar (i), do not provide any independent head of power to support 
an interim order in s 44 conference proceedings and I do not depart from that view. 

10. Section 44(6)(ba)(iii) is a part of the Commission’s broad s 44 powers which enables the Commission to do 
things in the course of an industrial dispute, dealt with by the Commission in a compulsory conference. In my 
view subpar (iii) of s 44(6)(ba) makes it clear on its plain language, that it is concerned with the Commission’s 
powers to require the parties to exchange information or to divulge their views in relation to the matters in 
dispute, as an aid in the resolution of a particular industrial dispute. This may include for example, the 
production of documents or other materials.  It may also include the exchange of statements of position on a 
matters, to reveal a party’s position on an issue(s). There are many other examples in my view, which would be 
caught by this provision. 

11. Whilst the s 44(6)(ba) powers are broad and should not be read down, I cannot see any connection between the 
terms of s 44(6)(ba)(iii) and the return of Mr Pinto to the workplace to restore the status quo, pending the 
outcome of the s 39 PSMA process.  Such a proposed order has little to do with the exchange or divulging of 
information or attitudes and, is, in effect more in the nature of a mandatory injunction, overturning the current 
suspension.  As I have said, in the case to which I have just referred involving Mr Buttery in the interim order 
application, there needs to be able to be identified a specific power for such an order and with defined criteria 
for its exercise.  As no head of power under s 44 of the Act is available to support the interim order sought by 
the union in this case, given that s 44(6)(ba)(i) and (ii) are not relied on, in my view there are significant 
difficulties in the applicant obtaining an interim order on this occasion, as a matter of jurisdiction and power. 

12. Even if my view as to the power under s44(6)(ba)(iii) is incorrect, I fail to see on what is before the 
Commission that such an order would “encourage the parties to exchange or divulge attitudes or information 
which would assist … in the resolution of the matter in question” when, as the respondent rightly points out, 
“the matter in question” as identified in the s 44 application is, in terms of the relief sought, the return to work 
of Mr Pinto whilst the s 39 PSMA process takes its course.  Therefore, in any event, the interim order sought is 
in fact the same as the final relief sought in the s 44 application, which in my view is a further basis for any 
such purported interim order to be beyond power.  

9 The applicant sought to distinguish the above case on the facts. It was also submitted by the applicant that a prima facie case 
was demonstrated in its submissions and that the matter concerns the proper application of the policy intention of the CI.   

10 The respondent, through its counsel, contended that there was nothing contained in the applicant’s written submissions that 
supported any interim order being made by the Arbitrator.  In particular, the contention was put that there is nothing before the 
Arbitrator that would suggest that maintaining Mr Byrnes in employment, albeit temporarily, would have the effect of 
encouraging the parties to exchange or divulge attitudes or information which would assist in the resolution of the matters in 
dispute. Furthermore, in referring to CSA v Department of Education, the respondent said that, in reliance on the above 
passages from my decision, they support the conclusion that there can be no foundation for the Arbitrator to form the required 
opinion that the making of the interim order sought would encourage the parties to exchange or to divulge attitudes or 
information. Additionally, it was submitted that there was no indication that the respondent was unwilling to exchange 
attitudes or information in any event. 

11 As I have mentioned above, the making of interim orders are not based on general claims as to unfairness or the invocation of 
s 26(1) of the Act. It is incumbent on an applicant seeking interim orders in a compulsory conference under s 44(6)(ba) of the 
Act, to establish how any of the criteria in subpars (i) to (iii) are met if the order sought is made and how the Commission (in 
this case the Arbitrator), can reach the requisite opinion. With respect to the applicant’s submissions, and the brief history of 
the dispute to date, what they highlight is a difference of view existing between the parties as to the operation and effect of the 
CI in relation to Mr Byrnes’ employment history. There is nothing in the submissions in support of the application for interim 
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orders, to enable the Arbitrator to reach the requisite opinion as to how it is, that Mr Byrnes’ continuation in temporary 
employment at this stage would satisfy the criterion in subpar (iii) to “encourage the parties to exchange or divulge attitudes or 
information which in the opinion of the Commission would assist in the resolution of the matter in question”.  The ultimate 
determination of the matters in dispute in this case, will no doubt turn on the correctness or otherwise, of the parties’ views as 
to the operation and effect of the CI, in the circumstances of Mr Byrnes’ employment and his history of fixed term contract 
engagement. 

12 Further, on the basis of the history of the matter to date, there is no suggestion to enable me to form the requisite opinion under 
s 44(6)(ba)(iii) of the Act, that the respondent has not been prepared to divulge information or to exchange attitudes. On the 
contrary, by its letter of 10 June 2019 to Mr Byrnes, informing him of the outcome of its review of his circumstances in 
accordance with the CI, which seemed to have commenced many months prior, whilst concluding that it was its decision that 
Mr Byrne was not eligible under the CI for conversion to permanency “at this time”, he was invited to “offer information 
relevant to your employment and engagement that you believe we may not have considered prior to reaching our outcome”. 
There followed in the months after, substantial written and oral dialogue between the parties, which ultimately did not resolve 
the matter. This hardly evidences an attitude unconducive to the exchange of information and attitudes in relation to the 
matters in dispute.  

13 I should add too, if there is no resolution of the dispute through conciliation, then Mr Byrnes’ rights are preserved in the event 
that the dispute is referred for hearing and determination under s 44(9) of the Act.  

14 Accordingly, not being satisfied that the terms of s 44(6)(ba) of the Act are met in this case, the application for interim orders 
must be dismissed. 

 
 

2019 WAIRC 00795 
DISPUTE RE FIXED TERM CONTRACTS OF EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION (INC.) 

APPLICANT 
-v- 
DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 7 NOVEMBER 2019 
FILE NO PSAC 19 OF 2019 
CITATION NO. 2019 WAIRC 00795 
 

Result Order issued 
Representation 
Applicant Mr M Amati 
Respondent Mr J Carroll of counsel 
 

Order 
HAVING heard Mr M Amati on behalf of the applicant and Mr J Carroll of counsel on behalf of the respondent, the Arbitrator, 
pursuant to the powers conferred on him under the Industrial Relations Act, 1979 hereby orders – 

THAT the application for an interim order be and is hereby dismissed. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] Public Service Arbitrator. 
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PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00084 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ADAM RODD FEILDING 
APPLICANT 

-v- 
HAMIWOOD ENTERPRISES PTY LTD 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 5 FEBRUARY 2020 
FILE NO. B 81 OF 2019 
CITATION NO. 2020 WAIRC 00084 
 

Result Direction Issued 
Representation  
Applicant Mr P Williams (of counsel) 
Respondent Mr L Lang and Mr M Vegar 
 

Direction 
HAVING heard from Mr P Williams (of counsel) on behalf of the applicant and Mr L Lang and Mr M Vegar on behalf of the 
respondent the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby directs – 

1. THAT each party shall give formal discovery by serving its list of documents on each other by no later than 26 February 
2020; 

2. THAT inspection and provision of the documents, including any financial reports to each other shall be completed by no 
later than 4 March 2020; 

3. THAT the parties give notice to one another of witnesses they intend to call to give evidence at the proceedings no later 
than 18 March 2020; 

4. THAT the applicant file and serve on the respondent an outline of submissions and any list of authorities upon which they 
intend to rely by no later than 25 March 2020; 

5. THAT the respondent file and serve on the applicant an outline of submissions and any list of authorities upon which they 
intend to rely by no later than 1 April 2020; 

6. THAT the matter be listed for hearing for one (1) day on date to be set; and 
7. THAT the parties have liberty to apply by two (2) business days. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

 

2020 WAIRC 00059 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 GIVEN ON 13 DECEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE SHOP, DISTRIBUTIVE AND ALLIED EMPLOYEES' ASSOCIATION OF WESTERN 

AUSTRALIA 
APPELLANT 

-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE MINISTER FOR COMMERCE AND 
INDUSTRIAL RELATIONS 

RESPONDENTS 
CORAM BUSS J 
DATE THURSDAY, 30 JANUARY 2020 
FILE NO/S IAC 3 OF 2019 
CITATION NO. 2020 WAIRC 00059 
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Result Order Issued 
 

Order 
1. There be one consolidated appeal book in IAC 3 of 2019 and IAC 1 of 2020. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00060 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 2 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES THE MINISTER FOR COMMERCE AND INDUSTRIAL RELATIONS 

APPELLANT 
-v- 
SAMUEL GANCE (ABN 50 577 312 446) T/AS CHEMIST WAREHOUSE PERTH, THE 
PHARMACY GUILD OF WESTERN AUSTRALIA, THE SHOP, DISTRIBUTIVE AND ALLIED 
EMPLOYEES' ASSOCIATION OF WESTERN AUSTRALIA 

RESPONDENTS 
CORAM BUSS J 
DATE THURSDAY, 30 JANUARY 2020 
FILE NO/S IAC 1 OF 2020 
CITATION NO. 2020 WAIRC 00060 
 

Result Order Issued 
 

Order 
1. There be one consolidated appeal book in IAC 3 of 2019 and IAC 1 of 2020. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 
 

2020 WAIRC 00100 
REVIEW OF IMPROVEMENT NOTICE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES GHD PTY LIMITED 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 14 FEBRUARY 2020 
FILE NO. OSHT 5 OF 2019 
CITATION NO. 2020 WAIRC 00100 
 

Result Direction issued 
Representation (by correspondence) 
Applicant Mr Scott Puxty (of counsel) 
Respondent Ms Chynne Stamp (of counsel) 
 

Direction 
HAVING heard from Mr S Puxty (of counsel) on behalf of the applicant and Ms C Stamp (of counsel) on behalf of the respondent, 
the Tribunal, pursuant to the powers conferred on it under the Occupational Safety and Health Act 1984, hereby directs – 

1. THAT Directions 3 to 7 issued on 11 December 2019 ([2019] WAIRC 00859) are amended; 
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2. THAT the applicant file and serve upon the respondent any statement of evidence and expert report by 13 February 
2020; 

3. THAT the respondent file and serve upon the applicant any statement of evidence of lay witnesses by 4 March 2020; 
4. THAT the respondent be at liberty to apply for further time for preparation of expert report in response, if the 

respondent considers it necessary, but with such application to be made by 4 March 2020; 
5. Subject to the respondent considering Direction 4 not being necessary: 

(a) the parties to advise each other of witnesses required for cross examination by 6 March 2020; 
(b) the parties file written submissions and list of authorities by 12 March 2020; and 
(c) that the hearing date of 19 March 2020 is confirmed 

6. THAT the parties have liberty to apply on 48 hours’ notice. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00102 
REVIEW OF DECISION - S.61A - OSH ACT 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES LASTING IMPRESSIONS CONSTRUCTION AND LANDSCAPING 

APPLICANT 
-v- 
WORKSAFE 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 14 FEBRUARY 2020 
FILE NO/S OSHT 9 OF 2019 
CITATION NO. 2020 WAIRC 00102 
 

Result Name of applicant amended 
Representation 
Applicant Mr Danny Rawlinson-Shelton 
Respondent Ms Chynne Stamp (of counsel) and Ms T Hollaway (of counsel) 
 

Order 
HAVING heard the applicant on his own behalf and Ms C Stamp (of counsel) and with her Ms T Hollaway (of counsel) on behalf 
of the respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders: 
 THAT the name of the applicant be amended to “Mr Danny Rawlinson-Shelton”. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00103 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LASTING IMPRESSIONS CONSTRUCTION AND LANDSCAPING 

APPLICANT 
-v- 
WORKSAFE 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 14 FEBRUARY 2020 
FILE NO. OSHT 9 OF 2019 
CITATION NO. 2020 WAIRC 00103 
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Result Direction issued 
Representation  
Applicant Mr Danny Rawlinson-Shelton 
Respondent Ms Chynne Stamp (of counsel) and Ms T Hollaway (of counsel) 
 

Direction 
HAVING heard from the applicant on his own behalf and Ms C Stamp (of counsel) and with her Ms T Hollaway (of counsel) on 
behalf of the respondent, The Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby 
directs: 

1. THAT all matters requiring to be served on either party or the Tribunal may be served by email on each parties’ 
nominated email address and proof of service is by the email sent notification; 

2. THAT any request for production of documents or materials for either party be by letter of request served no later than 
6 March 2020; 

3. THAT each party provide documents or materials requested by the other party by 27 March 2020; 
4. THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as evidence in 

chief; 
5. THAT the applicant file and serve upon the respondent any witness statements upon which he intends to rely by no later 

than 17 April 2020; 
6. THAT the respondent file and serve upon the applicant any witness statements upon which it intends to rely by no later 

than 8 May 2020; 
7. THAT the applicant file and serve upon the respondent an outline of submissions by no later than 29 May 2020; 
8. THAT the respondent file and serve upon the applicant an outline of submissions by no later than 19 June 2020; 
9. THAT the parties shall give notice to each other of any witnesses required to attend the hearing for cross-examination 

by 3 July 2020; 
10. THAT the application be listed for hearing for one day on a date to be fixed; and 
11. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00095 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 28 OCTOBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES YUSOOF ARIFF 

APPLICANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF JUSTICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MRS L KENNEWELL - BOARD MEMBER 
 MR D FERGUSON - BOARD MEMBER  
DATE TUESDAY, 11 FEBRUARY 2020 
FILE NO. PSAB 21 OF 2019 
CITATION NO. 2020 WAIRC 00095 
 

Result Direction issued 
Representation  
Applicant Mr M Giles (as agent) 
Respondent Mr J Carroll (of counsel) 
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Direction 
HAVING heard from Mr M Giles (as agent) on behalf of the appellant and Mr J Carroll (of counsel) on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 17 March 2020. 
2. THAT the appellant file his outline of evidence and documents, other than the agreed documents, on which he intends to 

rely by 7 April 2020. 
3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 

to rely  by 29 April 2020. 
4. THAT the appellant file a written outline of his submissions by 13 May 2020. 
5. THAT the respondent file a written outline of its submissions by 27 May 2020. 
6. THAT discovery be informal. 
7. THAT this matter be listed for a two-day hearing. 
8. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2020 WAIRC 00094 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 1 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PONNURAJAH (PON) RATNASINGHAM 

APPELLANT 
-v- 
DEPARTMENT OF MINES, INDUSTRY REGULATION AND SAFETY 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MS M BASTIAN - BOARD MEMBER 
DATE TUESDAY, 11 FEBRUARY 2020 
FILE NO PSAB 22 OF 2019 
CITATION NO. 2020 WAIRC 00094 
 

Result Respondent name amended 
Representation 
Appellant Mr M Amati (as agent) 
Respondent Ms J Vincent (of counsel) and with her Ms L Symons 
 

Order 
HAVING heard from Mr M Amati, as agent, for the applicant and Ms J Vincent, of counsel, for the respondent on Tuesday, 11 
February 2020 and by consent: 
The Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders that the 
respondent in this matter be “Director General, Department of Mines, Industry Regulation and Safety”. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00096 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 7 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES EDWARD PICKS 

APPLICANT 
-v- 
WA COUNTRY HEALTH SERVICE BOARD 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR D HILL - BOARD MEMBER 
 MR M GOLESWORTHY - BOARD MEMBER 
DATE TUESDAY, 11 FEBRUARY 2020 
FILE NO. PSAB 23 OF 2019 
CITATION NO. 2020 WAIRC 00096 
 

Result Direction issued 
Representation  
Applicant Mr C Studsor (as agent) 
Respondent Ms S Waterton (as agent)  
 

Direction 
HAVING heard from Mr C Studsor (as agent) on behalf of the appellant and Ms S Waterton (as agent) on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 4 March 2020. 
2. THAT the appellant file his outlines of evidence and documents, other than the agreed documents, on which he intends to 

rely by 18 March 2020. 
3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 

to rely  by 1 April 2020. 
4. THAT the appellant file a written outline of his submissions by 17 April 2020. 
5. THAT the respondent file a written outline of its submissions by 4 May 2020. 
6. THAT discovery be informal. 
7. THAT this matter be listed for a three-day hearing. 
8. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00029 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 6 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES JARRAD MURDOCK 

APPELLANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MS A KACZMAREK - BOARD MEMBER 
 MR M AULFREY - BOARD MEMBER 
DATE MONDAY, 13 JANUARY 2020 
FILE NO PSAB 24 OF 2019 
CITATION NO. 2020 WAIRC 00029 
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Result Application adjourned 
Representation 
Appellant On his own behalf 
Respondent Mr M Golesworthy (as agent) 
 

Order 
HAVING heard from the appellant on his own behalf and from Mr M Golesworthy as agent on behalf of the respondent, the Public 
Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), orders – 

THAT application PSAB 24 of 2019 be adjourned until 6 April 2020. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2020 WAIRC 00099 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 1 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES TIMOTHY ANDREW MCNEILL CAMPBELL 

APPLICANT 
-v- 
DEPARTMENT OF HEALTH 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MS S BHAR - BOARD MEMBER 
 MR C BROWN - BOARD MEMBER 
DATE FRIDAY, 14 FEBRUARY 2020 
FILE NO. PSAB 28 OF 2019 
CITATION NO. 2020 WAIRC 00099 
 

Result Direction issued 
Representation  
Applicant Ms M Hillier (of counsel) 
Respondent Ms J Vincent (of counsel) 
 

Direction 
HAVING heard from Ms M Hillier (of counsel) on behalf of the appellant and Ms J Vincent (of counsel) on behalf of the 
respondent about programming the hearing in relation to whether the appellant was dismissed, the Public Service Appeal Board, 
pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 12 March 2020. 
2. THAT the appellant file his outlines of evidence and documents, other than the agreed documents, on which he intends to 

rely by 26 March 2020. 
3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 

to rely  by 9 April 2020. 
4. THAT the appellant file a written outline of his submissions by 29 April 2020. 
5. THAT the respondent file a written outline of its submissions by 13 May 2020. 
6. THAT discovery be informal. 
7. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00047 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ROBERT MATHEW 

APPLICANT 
-v- 
THE LEGACY CLUB OF WESTERN AUSTRALIA INCORPORATED 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 21 JANUARY 2020 
FILE NO. U 110 OF 2019 
CITATION NO. 2020 WAIRC 00047 
 

Result Direction issued 
Representation  
Applicant Mr Robert Mathew 
Respondent Ms Layla Langridge (of counsel) 
 

Direction 
WHEREAS the applicant filed and served an affidavit in support of their application on 17 September 2019; 
WHEREAS the matter of jurisdiction had been listed for hearing on 19 September 2019; 
WHEREAS the respondent’s request for the hearing to be vacated to enable the respondent to consider the affidavit was granted; 
WHEREAS the applicant states that they will not be submitting any further evidence from witnesses; and 
HAVING heard from the applicant on his own behalf and Ms L Langridge (of counsel) on behalf of the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT the respondent file and serve any witness statements upon which it intends to rely with respect to the issue of 
jurisdiction by 31 January 2020; 

2. THAT the applicant to give notice to the respondent of any witnesses required for cross-examination at the 
jurisdictional hearing by 5 February 2020;   

3. THAT both parties file and serve outline of submissions one week prior to the hearing by 12 February 2020; 
4. THAT the issue of jurisdiction is listed for a one-day hearing on 20 February 2020; and 
5. THAT the parties have liberty to apply at short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00085 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ROBERT MATHEW 

APPLICANT 
-v- 
THE LEGACY CLUB OF WESTERN AUSTRALIA INCORPORATED 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 5 FEBRUARY 2020 
FILE NO. U 110 OF 2019 
CITATION NO. 2020 WAIRC 00085 
 

Result Direction issued 
Representation  
Applicant Mr Robert Mathew 
Respondent Ms Layla Langridge (of counsel) 
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Direction 
WHEREAS on 30 January 2020 the respondent applied for an extension until 4 February 2020 for the filing of a witness statement 
due on 31 January 2020 as a result of availability issues between the respondent and its representative; 
AND WHEREAS the applicant objected to the respondent’s application for an extension and sought an extension to the time for 
notification of requirement to cross exam the respondent’s witness to 10 February 2020, sought an extension for the filing of 
outlines of submissions to 17 February 2020 and requested that the hearing scheduled for 20 February 2020 be adjourned to a date 
no earlier than the following week; 
AND WHEREAS the grounds for the applicant’s request for extensions of time is to provide the same time allowed for in the 
Directions issued on 21 January 2020 ([2020] WAIRC 00047) and to assess the need to obtain legal advice or engage a 
representative; 
AND WHEREAS the respondent filed and served upon the applicant an executed witness statement on 3 February 2020, being 
three calendar days (one business day) beyond the date set down in Directions issued on 21 January 2020; 
AND WHEREAS on 4 February 2020 the applicant notified the respondent that its witness is required for cross examination; 
AND WHEREAS the respondent, noting the applicant has mistaken the number of days extension required to equate to the dates set 
in the direction issued on 21 January 2020,  is prepared to file and serve its outline of submissions by 12 February 2020 and does 
not object to the extension of time for the applicant to file and serve his outline of submissions by 17 February 2020; 
AND WHEREAS the respondent does object to the request by the applicant for the hearing scheduled on 20 February 2020 to be 
adjourned, however has not detailed the injustice to it resulting from an adjournment; 
AND WHEREAS an application for an adjournment is within the discretion of the Commission.  Where the refusal of an 
adjournment would result in a serious injustice to one party an adjournment should be granted unless in turn this would mean 
serious injustice to the other party (Myers v Myers [1969] WAR 19). 
AND WHEREAS the Commission has considered the injustice to the applicant in not granting the  adjournment would be that he is 
concerned he would not have adequate opportunity to seek to obtain legal advice on the contents of the witness statement and a 
reduction in the time available to prepare for hearing may result in an injustice to the applicant; 
AND WHEREAS the injustice to the respondent in granting the adjournment is not apparent; 
AND WHEREAS the Commission is mindful that the matters of this nature ought to be dealt with expeditiously (see Culverhouse 
v John Septimus Roe Anglican Community School (1995) 75 WAIG 1960) and this matter results from an application made in 
July 2019, the Commission reluctantly grants the request for the hearing to be adjourned; 
NOW THEREFORE, having heard in chambers from the applicant on his own behalf and Ms L Langridge (of counsel) on behalf of 
the respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT the respondent file and serve any witness statements upon which it intends to rely with respect to the issue of 
jurisdiction by 4 February 2020; 

2. THAT both parties file and serve outline of submissions concerning the issue of jurisdiction by 17 February 2020; 
3. THAT the hearing set down for 20 February 2020 be vacated and an alternate date be set; and 
4. THAT the parties have liberty to apply at short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00048 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELEESHA COOTE 

APPLICANT 
-v- 
SHIRE OF BROOKTON 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 22 JANUARY 2020 
FILE NO. U 126 OF 2019 
CITATION NO. 2020 WAIRC 00048 
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Result Direction issued 
Representation  
Applicant Ms Michelle McDiarmid (of counsel) 
Respondent Ms Thalia Kailis (of counsel) 
 

Direction 
WHEREAS On 7 January 2020 the applicant made application for an extension in time to file and serve witness statements and 
further unspecified directions to be issued; 
AND WHEREAS at a directions hearing on 14 January 2020 the respondent withdrew their objection to the Commission hearing 
and determining this matter on the grounds that the Commission does not have jurisdiction; 
AND WHEREAS the applicant sought that the respondent file and serve an affidavit stating that it is not a National Employer and 
that it will cease holding itself out as a National Employer; 
AND WHEREAS the respondent declined to admit that it is not a national system employer; 
AND WHEREAS The Commission has determined that the matter of jurisdiction be heard and determined as preliminary matter; 
and 
HAVING heard from Ms M McDiarmid (of counsel) on behalf of the applicant and Ms T Kailis (of counsel) on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT the parties are to file and serve written submissions with respect to the issue of jurisdiction to deal with this 
application and any evidence upon which they rely in support of their contentions by way of statutory declaration by 
4:00 pm on 13 February 2020; 

2. THAT the parties provide notice to the Commission as to whether they intend to cross examine any person that has 
provided a statutory declaration by 20 February 2020; 

3. THAT the matter is listed for a one-day hearing on 4 March 2020; and 
4. THAT the parties have liberty to apply at short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00101 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELEESHA COOTE 

APPLICANT 
-v- 
SHIRE OF BROOKTON 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 14 FEBRUARY 2020 
FILE NO. U 126 OF 2019 
CITATION NO. 2020 WAIRC 00101 
 

Result Direction issued 
Representation  
Applicant Ms Michelle McDiarmid (of counsel) 
Respondent Ms Thalia Kailis (of counsel) 
 

Direction 
HAVING heard from Ms M McDiarmid (of counsel) on behalf of the applicant and Ms T Kailis (of counsel) on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT the respondent is to file and serve written submissions with respect of the issue of jurisdiction to deal with this 
application and any evidence upon which it relies in support of its contentions (by way of affidavit) by 4:00pm on 18 
February 2020; 
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2. THAT the applicant is to file and serve written submissions with respect of the issue of jurisdiction to deal with this 
application and any evidence upon which she relies in support of her contentions (by way of affidavit) by 4:00pm on 
21 February 2020; 

3. THAT the parties provide notice to the Commission as to whether they intend to cross examine any person that has 
provided a statutory declaration by 26 February 2020; 

4. THAT the matter is listed for a one-day hearing on 4 March 2020; and 
5. THAT the parties have liberty to apply at short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00088 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ROBERT HARRY CROSSETT PATTERSON 

APPLICANT 
-v- 
EAST METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE MONDAY, 10 FEBRUARY 2020 
FILE NO. U 139 OF 2019 
CITATION NO. 2020 WAIRC 00088 
 

Result Direction issued 
Representation  
Applicant Mr W Edwardes (of counsel) 
Respondent Ms M Di Lello (as agent) 
 

Direction 
HAVING heard from Mr W Edwardes (of counsel) on behalf of the applicant and Ms M Di Lello (as agent) on behalf of the 
respondent, about programming the respondent’s interlocutory application to dismiss application U 139 of 2019 (Interlocutory 
Application), the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs  – 

1. THAT the respondent file a written outline of submissions by 26 February 2020; 
2. THAT the applicant file a written outline of submissions by 11 March 2020;  
3. THAT the Interlocutory Application be listed for a half-day hearing; 
4. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement Name/Number Date of 
Registration 

Parties Commissioner Result 

Department of Communities 
(Family Support Officers) CSA 
Agreement 2019 PSAAG 
7/2019 

01/13/2020 Department of 
Communities 

Civil Service 
Association of WA 

Commissioner T 
Emmanuel 

Agreement 
registered 

Department of Justice (Youth 
Custodial Officers) CSA 
Agreement 2019 PSAAG 
9/2019 

01/28/2020 Department of 
Justice 

Civil Service 
Association 

Commissioner D 
J Matthews 

Agreement 
registered 
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Agreement Name/Number Date of 
Registration 

Parties Commissioner Result 

Disability Services 
Commission (Social Trainers) 
CSA Agreement 2019 PSAAG 
8/2019 

01/28/2020 Disability 
Services 
Commission 

Civil Service 
Association of WA 

Commissioner D 
J Matthews 

Agreement 
Registered 

Insurance Commission of 
Western Australia 
(Government Officers) CSA 
General Agreement 2019 
PSAAG 6/2019 

01/28/2020 Insurance 
Commission of 
Western 
Australia 

Civil Service 
Association of 
Western Australia 

Commissioner D 
J Matthews 

Agreement 
registered 

Public Transport 
Authority/ARTBIU (Transit 
Officers) Industrial Agreement 
2020 AG 3/2020 

02/17/2020 Public Transport 
Authority of 
Western 
Australia 

The Australian Rail, 
Tram and Bus 
Industry Union of 
Employees, West 
Australian Branch 

Commissioner D 
J Matthews 

Agreement 
registered 

 

NOTICES—General Matters— 

2020 WAIRC 00106 
NOTICE 

REVIEW OF AWARDS UNDER SECTION 40B OF THE INDUSTRIAL RELATIONS ACT 1979 (WA) 
Notice is given of applications on the motion of the Western Australian Industrial Relations Commission to review the following 
awards with a view to varying those awards in accordance with s 40B of the Industrial Relations Act 1979.  The awards concerned 
are: 

Application No. Award name 
APPL 4/2020 Restaurant, Tearoom and Catering Workers’ Award 1979 
APPL 5/2020 Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 
APPL 6/2020 Building Trades (Constructions) Award 1987 
APPL 7/2020 Metal Trades (General) Award 1966 
APPL 8/2020 Hairdressers Award 1989 

Section 40B(1) provides that the Commission may vary awards of its own motion for a number of purposes being: 
(a) to ensure that the award does not contain wages that are less than the minimum award wage as ordered by the 

Commission under section 50A; 
(b) to ensure that the award does not contain conditions of employment that are less favourable than those provided 

by the Minimum Conditions of Employment Act 1993; 
(c) to ensure that the award does not contain provisions that discriminate against an employee on any ground on 

which discrimination in work is unlawful under the Equal Opportunity Act 1984; 
(d) to ensure that the award does not contain provisions that are obsolete or need updating; 
(e) to ensure that the award is consistent with the facilitation of the efficient organisation and performance of work 

according to the needs of an industry and enterprises within it, balanced with fairness to the employees in the 
industry and enterprises. 

A conciliation and scheduling conference will be convened by the Commission: 
On:  Friday, 27 March 2020 
At:  10:30 am 
At: Western Australian Industrial Relations Commission 

Level 18, 111 St Georges Terrace, Perth WA 6000 
Any person wishing to appear at that conference or obtain further information should contact the Associate to Commissioner 
Walkington – maria.ashdown@wairc.wa.gov.au. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
19 February 2020  
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PUBLIC SERVICE APPEAL BOARD— 

2019 WAIRC 00118 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 1 OCTOBER 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CRAIG D'ROZARIO 

APPELLANT 
-v- 
DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MR T DILABIO - BOARD MEMBER 
DATE FRIDAY, 8 MARCH 2019 
FILE NO PSAB 24 OF 2018 
CITATION NO. 2019 WAIRC 00118 
 

Result Respondent name amended 
Representation 
Appellant In person 
Respondent Mr S Barrett 
 

Order 
HAVING heard from the applicant in person and Mr S Barrett for the respondent on Tuesday, 26 February 2019 and by consent: 
The Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby order that the 
respondent in this matter be “Director General, Department of Transport”. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00046 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 1 OCTOBER 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00046 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER D J MATTHEWS- CHAIRMAN 
MR G LEE - BOARD MEMBER 
MR T DI LABIO - BOARD MEMBER 

HEARD : TUESDAY, 23 JULY 2019, WEDNESDAY, 24 JULY 2019, THURSDAY, 25 JULY 
2019, FRIDAY, 20 SEPTEMBER 2019 

DELIVERED : FRIDAY, 17 JANUARY 2020 
FILE NO. : PSAB 24 OF 2018 
BETWEEN : CRAIG D'ROZARIO 

Appellant 
AND 
DIRECTOR GENERAL, DEPARTMENT OF TRANSPORT 
Respondent 
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CatchWords : Industrial law (WA) – Appeal against decision to terminate employment for substandard 
performance – No investigation held to determine whether or not the appellant’s 
performance was substandard – Failure to conduct an investigation under section 79(5) 
Public Sector Management Act 1994 open to be cured on appeal – In this case Public 
Service Appeal Board unable to determine question of substandard performance on evidence 
before it – Decision to dismiss quashed 

Legislation : Public Sector Management Act 1994 s78, s79 
Result : Appeal upheld 
  Decision to dismiss quashed 
Representation: 
Counsel: 
Appellant : In person 
Respondent : Ms M Jones (of counsel) 
 

Case(s) referred to in reasons: 
Project Blue Sky Inc v Australian Broadcasting Authority (1998) 194 CLR 355 
Re Railway Appeal Board; ex parte Western Australian Government Railways Commission (1999) 21 WAR 1 
Director General, Department of Education v Patrick Guretti (2014) 94 WAIG 425 

Reasons for Decision 
1 The appellant was employed by the respondent from 1 October 2012 until 1 October 2018, the latter date being that upon 

which his employment was brought to an end for substandard performance pursuant to section 79 Public Sector Management 
Act 1994. 

2 The Full Bench of the Western Australian Industrial Relations Commission held in Director General, Department of 
Education v Patrick Guretti (2014) 94 WAIG 425 at [79] that:  

Pursuant to s 79(5) of the PSM Act, prior to the employing authority forming the opinion that an employee's 
performance is substandard two steps must occur.  Firstly, the provision contemplates that allegations of substandard 
performance must be put to the employee and the employee must not admit that his or her performance is substandard.  
After the denial is made, the employing authority must cause an investigation to be held into whether or not the 
performance of the employee is substandard.  [Our emphasis.] 

3 At [80] the Full Bench held that: 
Prior to the commencement of an investigation, an assessment of performance of an employee would have to 
necessarily be made.  Unless there is some prima facie evidence of substandard performance, it would be inappropriate 
for an employing authority to cause an investigation into the performance of an employee. 

4 There is no definition of “investigation” in the Public Sector Management Act 1994.  We are therefore content to rely on the 
Macquarie Dictionary meaning of “a searching inquiry in order to ascertain facts; a detailed or careful examination.” 

5 As all that is required before an investigation is commenced is “prima facie” evidence of substandard performance and a 
denial, against that evidence, of substandard performance, it seems to us that it is obvious that the dictionary definition is that 
which should be applied to what follows, that being an “investigation” as per section 79(5) Public Sector Management Act 
1994. 

6 We are reinforced in that view by a consideration of the whole of the text of section 79(5) Public Sector Management Act 
1994.  The investigation is, according to section 79(5), to be held “into whether or not the performance of the employee is 
substandard.”   

7 This, in our view, determines that the “investigation” is the process by which, as the dictionary definition suggests, facts are 
ascertained.   

8 A finding about whether or not the performance of an employee is substandard could hardly be made before an investigation 
took place.   

9 Further, such a finding could hardly be made without ascertaining facts.   
10 It follows that the investigation is the stage in the process by which facts are ascertained. 
11 The process said by the respondent in this case to be the investigation under section 79(5) Public Sector Management Act 1994 

was no such thing. 
12 In July 2018 the Acting Director General of the Department of Transport wrote to a Mr Adrian Robinson at Beilby Consulting 

in the following terms: 
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“Dear Mr Robinson, 
SUBSTANDARD PERFORMANCE INVESTIGATION 
Appointment 
In accordance with Part 5, Division 2, Substandard Performance of the Public Sector Management Act 1994, I appoint 
you as the person to undertake the investigation of whether or not the performance of [the appellant] employed within 
the Finance and Procurement Services Directorate of the Department of Transport, is substandard.  To assist in the 
process, Ms Alex Moore, HR Business Consultant, has been nominated to coordinate the management of this matter. 
You will be given access to all relevant Department of Transport records and documentation relating to the matter 
except those that are legal privileged or commercial in confidence.  You will be provided with the documents listed in 
Attachment 1 of this letter. 
Conduct of Investigation 
The investigation will be undertaken expeditiously and in such a way as to ensure that the requirements of procedural 
fairness and natural justice are met. 
In accordance with the Public Sector Commission’s Managing Substandard Performance: A Guide for Agencies you 
will explore and reach a finding on the following: 

• The criteria used to assess the employee were fair, objective, proper and equitable under the circumstances; 

• Sufficient and appropriate evidence was gathered and assessed; 

• The employee was provided with a reasonable opportunity to respond and supporting documentation was 
provided to them; 

• Due consideration and regard has been given to the employee’s response; 

• Appropriate measures and improvement actions were taken to encourage the employee to meet the minimum 
standards required by the position; 

• The employee was made aware of the consequences of continued substandard performance;  

• The rules of procedural fairness were upheld during the process. 
In conducting the investigation of the Department of Transport’s behalf, I request that you: 

• Review all documentation relevant to the matter, including but not limited to, the documented opinion of 
substandard performance and the response from the employee; 

• Interview the employee to whom the opinion of substandard performance has been issued; 

• Consider interviewing the line manager and if necessary relevant others who have information material to the 
matter; 

• Document all statements and present them for verification and signature; 

• Conduct follow up interviews as necessary to establish the facts;  

• Provide a draft report for comment prior to submission of the final report; 

• Prepare a detailed report that outlines your methodology, process and recommendation in respect to the opinion of 
substandard performance. 

Report of Investigation 
You are required to provide me with a final report of investigation, which will include: 

1. Your assessment of the process undertaken; and 
2. Your recommendation as to whether or not the employee’s performance is substandard. 

Should you require further information or clarification please contact Ms Alex Moore Barrett, HR Business Consultant 
on 6551 6074. 
Yours sincerely 
Nina Lyhne 
A/Director General” 

13 Some parts of the letter seem to ask that some things occur which would be consistent with an investigation. 
14 For instance, in the second lot of bullet points, Mr Robinson is “requested” to: 

• Interview the employee to whom the opinion of substandard performance has been issued; 

• Consider interviewing the line manager and if necessary relevant others who have information material to the 
matter; and 

• Conduct follow up interviews as necessary to establish the facts. 
15 However, Mr Robinson produced a report, the date of which we are unable to find within it, which reveals that he did not 

conduct anything like an investigation. 
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16 The report reveals that Mr Robinson’s “investigation” was, in truth, simply a review of what had gone before and an 
assessment of whether it had been fair. 

17 Having read the report, we find within it no analysis at all of whether the applicant’s performance was substandard or not.   
18 Mr Robinson simply says that “there is no evidence to suggest the criteria used to assess the employee was anything but fair, 

objective, proper and equitable”. 
19 In relation to the “evidence” against the applicant, Mr Robinson says he has formed the opinion “that evidence gathered and 

assessed was sufficient and appropriate”.   
20 The above are references to the work of others.   
21 Other findings of Mr Robinson are of a similar nature, such as his findings that the appellant: 

• was given reasonable opportunity to respond to claims against him; 

• due consideration was afforded to the appellant throughout the internal process; 

• the appellant was made fully aware of the consequences of substandard performance; and 

• the rules of procedural fairness afforded to the appellant were upheld during the process. 
22 Mr Robinson concludes as follows: 

“The Investigator finds the performance of the applicant TO BE SUBSTANDARD” 
23 An investigation would involve the investigator actually gathering evidence and applying the evidence to criteria relating to 

performance so as to make an assessment, applying one to the other, of whether or not the employee’s performance was 
substandard.   

24 It is clear from a reading of the report that Mr Robinson did not do this.  The report is really no more than Mr Robinson 
comforting the Acting Director General in relation to the fairness of the process conducted by her officers.   

25 Mr Robinson’s ultimate conclusion that the performance of the appellant is substandard is clearly not an original and 
substantive opinion based on his investigation into the matter.   

26 Mr Robinson did not do what is required by section 79(5) Public Sector Management Act 1994. 
27 It is true that Mr Robinson interviewed the appellant and his direct line manager, Ms Andrezza Fulfaro Ferreira.  However, it is 

not clear from reading the report why he did this.  Mr Robinson did nothing with the information he gathered other than to 
attach it to his report. 

28 Mr Robinson notes that he was given some documents by the appellant during his interview of him but, in relation to those 
documents, writes in his report : 

“It is important to note that the nature and content of the emails/documents received from [the appellant] does not form 
part of the investigative brief as to whether or not the performance of [the appellant] is substandard; and therefore, has 
not been considered or factored into the Investigator’s finding.” 

29 This is tantamount to saying that the “investigation brief” was to not conduct an investigation. 
30 On the whole, considering the letter to him, we agree.  Overwhelmingly, the letter asked Mr Robinson to review what had been 

done and did not request him, let alone direct him, to conduct an investigation. 
31 In any event, whatever may have been asked of Mr Robinson, no investigation under section 79(5) Public Sector Management 

Act 1994 was carried out in this matter by him. 
32 The question then is what are the consequences of a failure by the respondent to have conducted an investigation under section 

79(5) Public Sector Management Act 1994 before terminating the appellant’s employment. 
33 In our view, quoting from Re Railway Appeal Board; ex parte Western Australian Government Railways Commission (1999) 

21 WAR 1 at [74], that question: 
“… is to be determined by asking whether the [respondent’s] failure to follow the steps required by [section 79(5) 
Public Sector Management Act 1994] or the principles of natural justice amounted to a mere procedural defect in an 
otherwise proper exercise of jurisdiction, or a fatal flouting of a jurisdictional or statutory precondition which rendered 
the decision to terminate invalid.” 

34 We note that a decision on this is one the Supreme Court considered could and should be made by a body such as this one.  
That is, there can be no suggestion that by asking and considering the question we are encroaching into the territory of 
administrative review.  So much is clear from [76] of the decision of the Chief Justice in Re Railway Appeal Board; ex parte 
Western Australian Government Railways Commission (1999) 21 WAR 1.   

35 The significance of the answer to the question is laid out by the Chief Justice at [74] of Re Railway Appeal Board; ex parte 
Western Australian Government Railways Commission (1999) 21 WAR 1 as follows: 

Arguably, if it were a mere defect in an otherwise proper exercise of its jurisdiction under [section 79(5) Public Sector 
Management Act 1994], the Board would be required to determine whether to reverse the decision by having regard to 
both the substantive and procedural issues, as held in Byrne v Australian Airlines (1995) 185 CLR 410: see also Lord 
Evershed in Ridge v Baldwin [1964] AC 40 (at 86, 91-92).  On the other hand, Williamson v Commonwealth (1907) 5 
CLR 174, is authority for the proposition that there needs to be strict compliance with statutory procedural 
requirements, and the other authorities demonstrate a consistent principle.   
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36 So here, the question is as follows: “Is a failure to comply with section 79(5) Public Sector Management Act 1994 something 
that may be cured on the appeal before us or is it a statutory procedural requirement requiring strict compliance such that, it 
being absent, the decision to dismiss must be quashed?” 

37 Although the Supreme Court decision in Re Railway Appeal Board; ex parte Western Australian Government Railways 
Commission (1999) 21 WAR 1 means that we could determine the matter in the appellant’s favour because of the failure to 
comply with section 79(5) Public Sector Management Act 1994 we do not consider it to stand as authority for a proposition 
that we must do so. 

38 In Re Railway Appeal Board; ex parte Western Australian Government Railways Commission (1999) 21 WAR 1 a constituent 
authority of the Western Australian Industrial Relations Commission roughly equivalent to this one held that a decision to 
dismiss ought be quashed because of a failure to comply with a procedural requirement and the Supreme Court held that 
conclusion was within the body’s power.   

39 However, the Supreme Court did not, on our reading of the case, find that the only thing the constituent authority could have 
done was that which it did. 

40 Even if it had done so, the question arises before us in the context of a different legislative scheme.   
41 Ultimately, of course, the consequences of a breach of a statute by a statutory body will depend on a decision maker’s 

interpretation of what Parliament intended should be the consequences of such a breach. 
42 That matter was not considered in the present context by the Supreme Court in Re Railway Appeal Board; ex parte Western 

Australian Government Railways Commission (1999) 21 WAR 1.   
43 Framing the question in the well-known language of the High Court in Project Blue Sky Inc v Australian Broadcasting 

Authority (1998) 194 CLR 355, the question before us is: “Is it the intention of the Public Service Management Act 1994 that a 
failure to comply with section 79(5) Public Sector Management Act 1994 renders a decision to dismiss for substandard 
performance invalid or not?” 

44 We note the relevant observations of McHugh, Gummow, Kirby and Hayne JJ at [91] of Project Blue Sky Inc v Australian 
Broadcasting Authority (1998) 194 CLR 355: 

An act done in breach of a condition regulating the exercise of a statutory power is not necessarily invalid and of no 
effect.  Whether it is depends upon whether there can be discerned a legislative purpose to invalidate any act that fails to 
comply with the condition.  The existence of the purpose is ascertained by reference to the language of the statute, its 
subject matter and objects, and the consequences for the parties of holding void every act done in breach of the 
condition.  Unfortunately, a finding of purpose or no purpose in this context often reflects a contestable judgment.  The 
cases show various factors that have proved decisive in various contexts, but they do no more than provide guidance in 
analogous circumstances.  There is no decisive rule that can be applied (63); there is not even a ranking of relevant 
factors or categories to give guidance on the issue. 

45 In deciding what Parliament intended to happen in a case where the Public Service Appeal Board determines there has been a 
failure to comply with section 79(5) Public Sector Management Act 1994, we have been influenced by the following: 

(1) Parliament intended the Public Service Appeal Board to conduct appeals by way of a hearing de novo; 
(2) bodies within the Western Australian Industrial Relations Commission should, consistent with the overarching 

purpose of the Western Australian Industrial Relations Commission, aim to resolve disputes if it is possible to 
do so rather than to allow them to continue; and 

(3) the terms of section 78(5) Public Sector Management Act 1994. 
46 If the Public Service Appeal Board is supposed to conduct appeals by way of a hearing de novo this suggests to us that 

Parliament intended that procedural defects may be cured at the hearing of the appeal if the Public Service Appeal Board is of 
a mind to allow this to occur.   

47 We are emboldened in this by the terms of section 78(5)(a) Public Sector Management Act 1994.   
48 Section 78(5)(a) Public Sector Management Act 1994 provides: 

“If it appears to the Industrial Commission or the Public Service Appeal Board that the employing authority failed to 
comply with a Commissioner’s instruction or the rules of procedural fairness in making the decision or finding the 
subject of a referral or appealed against, the Industrial Commission or Public Service Appeal Board –  

(a) is not required to determine the reference or allow the appeal solely on that basis and may proceed to 
decide the reference or appeal on its merits [our emphasis].” 

49 We consider that Parliament cannot have intended that a failure to comply with section 79(5) Public Sector Management Act 
1994 renders, as a matter of course, and without more, a decision to dismiss for substandard performance invalid and void in 
the present circumstances.  We consider that we may exercise a power to decide the matter on its merits. 

50 Being able to do so, we have to decide whether in this case it is appropriate to do so. 
51 We have decided not to determine the matter on its merits.   
52 We have decided that the appeal should be decided on the basis that a good challenge has been made out, being that section 

79(5) Public Sector Management Act 1994 was not complied with in that the matter of whether the appellant’s performance 
was substandard or not was not the subject of an investigation as contemplated by the subsection. 

53 We have so decided because our view is that the lack of an investigation has had a real and significant effect on the quality and 
quantity of evidence before us.  
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54 In short, our view is that we are unable to come to any meaningful conclusion about the appellant’s work performance based 
on the evidence we have before us.  We simply do not have good evidence to assist us one way or the other.  For this reason we 
stop at the point of determining there has been a failure to comply with section 79(5) Public Sector Management Act 1994. 

55 All we had before us in relation to the appellant’s work performance was the evidence of Ms Fulfaro Ferreira.   
56 Ms Fulfaro Ferreira is to be commended for conducting a thorough, fair and high-quality “Performance Improvement Plan” 

process in relation to the appellant.  We cannot praise her efforts highly enough.   
57 However, the process she ran was one designed to improve the appellant’s performance and not to judge it. 
58 As the respondent’s Manager of Employee Relations, Mr Scott Barrett, gave evidence at ts 320 to 321: 

“So in relation to a PIP process, the owner of that process is the employee.  So it’s up to the employee to make the effort 
to be open to and to understand the issues and to rectify them.  And it’s a space for the manager to try and guide them in 
that.” 

59 Ms Fulfaro Ferreira cannot be guiding an employee and also be, effectively, the final word on the employee’s performance.  If 
this were the case a person in her position would be irretrievably, and most unfairly, conflicted in the role they are supposed to 
play in a Performance Improvement Plan process.  You cannot be both trying to assist an employee to improve in a process 
with that dedicated purpose and fairly and dispassionately assessing the employee’s performance in a substantive way. 

60 Further, it would be very unfair if a process that an employee was supposed to “own” ended up constituting the entirety of the 
evidence relied upon to determine that his performance was substandard. 

61 We only heard substantive evidence about the appellant’s performance from Ms Fulfaro Ferreira.  No employee senior to her 
gave substantive evidence about the key matter of whether or not the appellant’s performance was substandard. 

62 Ms Fulfaro Ferreira’s evidence related mainly to the Performance Improvement Plan and the conclusions she reached at the 
end of that process.  For the reasons given above, that evidence cannot be enough to allow us to fairly judge the appellant’s 
performance. 

63 The Performance Improvement Plan process was not designed to judge the appellant’s performance. 
64 Insofar as the process allowed for judgments to be made, they could only be prima facie judgments.  The respondent’s policy 

provided that there would be another step after such judgments were formed.  The Public Sector Management Act 1994 
requires it.  The step was not taken and the result is we do not have enough evidence to assess for ourselves the appellant’s 
performance. 

65 Had we had evidence of matters considered, actions taken and information gathered during an investigation this may have 
allowed us to assess the appellant’s performance on the merits.  Absent that evidence we simply find ourselves unable to 
progress confidently or meaningfully into the realm of the merits. 

66 In the absence of us hearing the kind of evidence an investigation should have produced, we consider ourselves unable to 
assess the appellant’s performance for ourselves. 

67 This appeal will succeed on the basis that the legislative process provided for by section 79(5) Public Sector Management Act 
1994 was not carried out. 

68 We do not remit the matter back to the respondent to recommence the process at the point at which a prima facie opinion had 
been reached that the applicant’s performance was substandard and that the applicant had denied that his performance was 
substandard. 

69 Although Ms Fulfaro Ferreira conducted a truly impressive process to bring the respondent to this point, the process was 
conducted more than 18 months ago.  The opinion based on it is now stale. 

 
 

2020 WAIRC 00049 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 1 OCTOBER 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CRAIG D'ROZARIO 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MR T DI LABIO - BOARD MEMBER 
DATE THURSDAY, 23 JANUARY 2020 
FILE NO PSAB 24 OF 2018 
CITATION NO. 2020 WAIRC 00049 
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Result Appeal upheld 
Representation 
Appellant In person 
Respondent Ms M Jones (of counsel) 
 

Order 
HAVING heard from the appellant in person and Ms M Jones, of counsel, for the respondent on Tuesday, 23 July 2019, 
Wednesday, 24 July 2019, Thursday, 25 July 2019 and Friday, 20 September 2019, the Public Service Appeal Board, pursuant to 
the powers conferred under the Industrial Relations Act 1979, hereby orders that the decision by the respondent to dismiss the 
appellant on 1 October 2018 be quashed.  

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 

ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL—Matters Dealt 
With— 

2019 WAIRC 00879 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES BALLRASS TRANSPORT PTY LTD 

APPLICANT 
-v- 
C&D LOGISTICS PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 18 DECEMBER 2019 
FILE NO/S RFT 4 OF 2019 
CITATION NO. 2019 WAIRC 00879 
 

Result Order issued 
Representation 
Applicant Mr J Collier as agent  
Respondent Mr C Nelson  
 

Consent Order 
HAVING heard Mr J Collier as agent on behalf of the applicant and Mr C Nelson on behalf of the respondent the Tribunal pursuant 
to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act 2007, hereby orders by consent -  

THAT the herein matter is resolved on the basis that the respondent pay to the applicant the sum of $3,897.25 inclusive of 
GST, by no later than 27 December 2019.  

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2018 WAIRC 00678 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES CHARLES SPARSHATT-POTTER 

APPLICANT 
-v- 
STRETCH EXPRESS PTY LTD ABN 67 622 592 429 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 1 AUGUST 2018 
FILE NO/S RFT 2 OF 2018 
CITATION NO. 2018 WAIRC 00678 
 

Result Order issued 
Representation  
Applicant Mr C Sparshatt-Potter  
Respondent No appearance 
 

Order 
HAVING heard Mr C Sparshatt-Potter on behalf of the applicant and there being no appearance on behalf of the respondent the 
Tribunal, pursuant to the powers conferred on it by the Owner-Drivers (Contracts and Disputes) Act 2007, hereby orders-   

THAT the name of the applicant be amended by the deletion of the name ‘Charles Sparshatt-Potter’ and the insertion in 
lieu thereof the name ‘Nightstone Enterprises Pty Ltd’.   

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2018 WAIRC 00696 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES NIGHTSTONE ENTERPRISES PTY LTD  

APPLICANT 
-v- 
STRETCH EXPRESS PTY LTD ABN 67 622 592 429 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 21 AUGUST 2018 
FILE NO/S RFT 2 OF 2018 
CITATION NO. 2018 WAIRC 00696 
 

Result Consent order issued 
Representation  
Applicant Mr C Sparshatt-Potter  
Respondent Mr M Mumme  
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Order 
HAVING heard Mr C Sparshatt-Potter on behalf of the applicant and Mr M Mumme on behalf of the respondent the Tribunal, 
pursuant to the powers conferred on it by the Owner-Drivers (Contracts and Disputes) Act 2007, by consent, hereby orders - 

(1) THAT the respondent pays to the applicant the sum of $1,600.00 in fortnightly instalments of $100.00 by no 
later than 2 April 2019. 

(2) THAT the parties have liberty to apply on short notice. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 

2018 WAIRC 00717 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
CITATION : 2018 WAIRC 00717 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : FRIDAY, 27 JULY 2018, TUESDAY, 21 AUGUST 2018 
DELIVERED : WEDNESDAY, 29 AUGUST 2018 
FILE NO. : RFT 2 OF 2018 
BETWEEN : NIGHTSTONE ENTERPRISES PTY LTD 

Applicant 
AND 
STRETCH EXPRESS PTY LTD ABN 67 622 592 429 
Respondent 

 

Catchwords : Owner-driver  contract - failure to comply with summons to attend compulsory conference - 
respondent duly notified - enforcement proceedings - respondent could not demonstrate 
good cause for failure to appear - order issued  

Legislation : Industrial Relations Act 1979 (WA)   s 84A 
  

Owner Drivers (Contracts and Disputes) Act 2007 (WA)  ss 45(3), 46(1)(a) and 46(4) 
Result : Enforcement proceedings upheld 
Representation: 
Counsel: 
Applicant : No appearance required 
Respondent : Mr M Mumme 
 

Reasons for Decision 
1 The Tribunal of its own motion under s 46(1)(a) of the Owner Drivers (Contracts and Disputes) Act 2007 (WA) has 

commenced these proceedings for the enforcement of the summons issued to the respondent on 18 July 2018, requiring it to 
attend a compulsory conference before the Tribunal on 27 July 2018 at 2.15 PM. 

2 By s 45(3) of the OD Act, there is an obligation on a person summoned to appear before the Tribunal at a compulsory 
conciliation conference, unless good cause is shown by the person summoned, as to why they are not able to appear. 

3 The relevant facts in this matter are contained in the affidavit of Ms Danielle Amy Lisbon, my Associate, sworn on 20 August 
2018. Ms Lisbon’s affidavit sets out the steps taken by her to contact the parties in the present application; to list the matter for 
a compulsory conference; and to issue summonses to the parties for that purpose, in accordance with the terms of the OD Act. 

4 From the terms of Ms Lisbon’s affidavit, I am satisfied and I find that both parties to these proceedings were summonsed under 
s 45 of the OD Act, by both letter and email, at their addresses for service, set out in the notice of referral in application RFT 2 
of 2018. The content of the affidavit, put to the respondent at the enforcement proceedings, including the steps taken by Ms 
Lisbon to contact the parties, was not disputed by the respondent. Furthermore, I am satisfied that the respondent, on advising 
my Associate of a new email address for service, was duly served with the notice. Accordingly, the Tribunal is satisfied that 
both parties were duly served the s 45 summonses. 
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5 On the date listed for the conciliation conference, that being 27 July 2018 at 2.15 PM, the respondent failed to appear. Ms 
Lisbon made telephone contact with Mr Mumme of the respondent, the person summonsed to appear, at approximately 
2.15 PM. Ms Lisbon asked Mr Mumme if he was on his way to the conciliation conference as he had failed to appear at the 
listed time for its commencement. Ms Lisbon’s evidence was that Mr Mumme informed her that he would not be attending the 
conciliation conference and referred to work commitments. There seems to have been some issue from Ms Lisbon’s affidavit 
in relation to Mr Mumme moving residential premises however, as the Tribunal has already indicated, I am satisfied that the 
notices were eventually duly served on the respondent. 

6 The respondent appeared at the enforcement proceedings. Mr Mumme informed the Tribunal that he did not dispute the fact 
that he had failed to comply with the summons, referred to the failure of his business and significant financial difficulties that 
he was experiencing at that time. Mr Mumme informed the Tribunal that he apologised for the failure to comply with the 
summons, was regretful of his actions, had learned his lesson and would ensure that any further summons or other 
requirements imposed by the Tribunal in any later proceedings, were complied with. 

7 In dealing with enforcement proceedings, the Tribunal under s 46(4) of the OD Act has the powers of the Full Bench of the 
Commission under s 84A of the Industrial Relations Act 1979 (WA) in relation to the enforcement of the IR Act.  Those 
powers, on a finding of a contravention being proved, include: 

(a) accepting an undertaking from the person concerned; 
(b) issuing a caution by order; or 
(c) imposing a penalty not exceeding $2,000 for an employer, organisation or association, and $500 in any other case. 

8 It is plainly important to the functioning of the Tribunal that parties comply with summons to attend proceedings before it. In 
this case, Mr Mumme has accepted the error of his ways and has given an undertaking to the Tribunal that failure to comply 
will not occur again in the future. Having regard to the circumstances of the failure to comply, and Mr Mumme’s undertakings 
to the Tribunal in the enforcement proceedings, the Tribunal will on this occasion, accept the undertaking he has given. 

 
 

2018 WAIRC 00722 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES NIGHTSTONE ENTERPRISES PTY LTD 

APPLICANT 
-v- 
STRETCH EXPRESS PTY LTD ABN 67 622 592 429 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 29 AUGUST 2018 
FILE NO/S RFT 2 OF 2018 
CITATION NO. 2018 WAIRC 00722 
 

Result Enforcement proceedings upheld 
Representation 
Applicant No appearance required 
Respondent Mr M Mumme 
 

Declaration and Order 
HAVING heard Mr M Mumme on behalf of the respondent the Tribunal, pursuant to the powers conferred on it under the Owner-
Drivers (Contracts and Disputes) Act 2007 hereby – 

(1) DECLARES that Mr Mumme on behalf of the respondent having been summoned by a summons issued under s 45(1) 
of the Owner-Drivers (Contracts and Disputes) Act 2007 and having failed to attend a conciliation conference in the 
herein proceedings on 27 July 2018 at 2.15 PM contravened or failed to comply with s 45 of the Act. 

(2)  ORDERS that the Tribunal accepts an undertaking by Mr Mumme on behalf of the respondent that he will in the 
future attend any conference to which he may be summoned under the provisions of the Act and comply with all or 
any orders, directions or declarations given or made in future by the Tribunal. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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NOTICES—Application for General Order— 

2020 WAIRC 00173 
THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

111 St Georges Terrace, Perth 
Submissions for the 2020 WA Minimum Wage 

The Western Australian Industrial Relations Commission is required to set the minimum wage to apply to employers and 
employees covered by the WA industrial relations system.  It must do this before 1 July each year.  The current minimum wage for 
an adult employee of $746.90 per week was set in June 2019 to apply from 1 July 2019.   
The Commission invites interested persons and organisations to make a submission to the Commission on what minimum wage 
should be set in 2020. The Commission will hear oral submissions on Thursday, 21 and if necessary, a half day on Friday, 22 May 
2020.  The proceedings are open to the public and will be webcast.  Any person who wishes to make an oral submission at that time 
should notify the Registrar of the Commission stating the basis of their interest.  This must be done by Tuesday, 12 May 2020. 
Written submissions are also welcome.  Any person or organisation who wishes to make a written submission should do so by 
Tuesday, 12 May 2020.  Copies of written submissions may be made public.  Anonymous submissions will not be considered.   
In making its decision, the Commission is required to consider the need to — 

• ensure that Western Australians have a system of fair wages and conditions of employment; and 

• meet the needs of the low paid; and 

• provide fair wage standards in the context of living standards generally prevailing in the community; and 

• contribute to improved living standards for employees; and 

• protect employees who may be unable to reach an industrial agreement; and 

• encourage ongoing skills development. 
It is also required to consider: 

• the state of the economy of Western Australia and the likely effect of its decision on that economy and, in particular, on 
the level of employment, inflation and productivity in Western Australia; and 

• to the extent that it is relevant, the state of the national economy; and 

• to the extent that it is relevant, the capacity of employers as a whole to bear the costs of increased wages, salaries, 
allowances and other remuneration; and 

• the need to ensure that the Western Australian award framework represents a system of fair wages and conditions of 
employment; and 

• relevant decisions of other industrial courts and tribunals; and 

• any other relevant matters. 
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People interested in making a submission are invited to address those issues. 
Further particulars may be obtained from the Registry of the Commission and from the Commission’s website at 
www.wairc.wa.gov.au. 
All correspondence should be addressed to the Registrar at the above address or by email to registry@wairc.wa.gov.au quoting 
matter number APPL 1 of 2020. 
DATED at Perth, Tuesday, 10 March 2020.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 

FULL BENCH—Appeals against decision of Commission— 

2020 WAIRC 00115 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NUMBER U 152/2018 GIVEN ON 10 OCTOBER 

2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
CITATION : 2020 WAIRC 00115 
CORAM : CHIEF COMMISSIONER P E SCOTT 

 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 

HEARD : MONDAY, 10 FEBRUARY 2020 
DELIVERED : MONDAY, 24 FEBRUARY 2020 
FILE NO. : FBA 12 OF 2019 
BETWEEN : ANNIE DERKACS 

Appellant 
AND 
TETYANA PODKAS TRADING AS PHOENIX PODIATRY 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
Coram : COMMISSIONER T WALKINGTON 
Citation : 2019 WAIRC 00749 
File No : U 152 OF 2018 
 

CatchWords : Industrial law (WA) – Appeal against a decision of the Commission – Commission’s 
decision to dismiss claim of harsh, oppressive or unfair dismissal at first instance – Case 
management – Directions for witness statements to be filed – Witness summonsed – No 
statement of evidence filed for witness – Witness did not give evidence – Full Bench found 
witness ought to have been permitted to give evidence – Witness evidence may make 
different to findings of credibility and facts – Applicant alleged Commission erred in 
accepting witness evidence – Evidence in witness statement and under cross-examination 
compared – Appeal upheld – Operation of decision at first instance suspended – Matter 
remitted to Commission for further hearing and determination 

Legislation : Industrial Relations Act 1979 (WA) – s 26(1)      
Result : Operation of Decision suspended, Matter remitted to Commission 
Representation: 
Counsel: 
Appellant : In person 
Respondent : Mr J Nicholas (of counsel) 
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Case(s) referred to in reasons: 
Director General of the Department of Education v Mr Patrick Guretti [2014] WAIRC 00074; (2014) 94 WAIG 425 
Queensland v JL Holdings Pty Ltd [1997] HCA 1; (1997) 189 CLR 146 
Stead v State Government Insurance Commission [1986] HCA 54; (1986) 161 CLR 141 

Reasons for Decision 
SCOTT CC and MATTHEWS C: 
1 Ms Annie Derkacs appeals against the Commission’s decision to dismiss her claim of harsh, oppressive or unfair dismissal 

(2019 WAIRC 00749). 
Background 
2 Ms Derkacs is a podiatrist.  She worked for the respondent, Ms Tetyana Podkas, for a number of years.  The arrangement came 

to an end following an exchange between them over the signing of a contract.   
The matter at first instance 
3 There were two major issues in contention at first instance.  The first was whether Ms Derkacs was an employee of the 

respondent or an independent contractor.  That matter is not the subject of this appeal.  The second, based on the conclusion of 
the Commissioner that Ms Derkacs was an employee, was the circumstances under which the employment came to an end.  
What happened in the exchange between Ms Derkacs and Ms Podkas became the central issue for determination.  

The reasons for decision 
4 The issues in the appeal arise from the question of whether the dismissal was unfair and essentially relate to the way the 

evidence was dealt with and the credibility of witnesses. 
5 The Commissioner dealt with a number of conflicts between the evidence of Ms Derkacs and that of Ms Podkas.  The 

Commissioner resolved those differences by preferring the evidence of Ms Podkas.  She said that ‘Ms Podkas’ written and oral 
evidence was consistent and not diminished under cross-examination.  Ms Derkacs’ evidence was muddled and inconsistent 
and, at times, evasive’ [68]. 

6 The Commissioner then went on to find: 
In response to being told she was not to see clients, Ms Derkacs raised her voice to the level of a shout and 
swore at Ms Podkas.  Ms Derkacs shouting for another member of staff to witness their exchange loudly 
demanded Ms Podkas say she was firing her (TP 108-110]).  A client who overheard the exchanges says Ms 
Derkacs was yelling at Ms Podkas in a disrespectful, abusive, intimating and threatening manner.  (Witness 
Statement of Kerry Valentine). 
Ms Podkas responded by asking Ms Derkacs to return her keys to the clinic and leave the premises (TP [111]).  
Ms Derkacs briefly left the clinic to retrieve her keys from her vehicle remarking with profanities to a client as 
she passed through the waiting area that she had been sacked (TP [114]) (ts 66). 
In this matter I conclude that Ms Derkacs was not dismissed unfairly, harshly or unreasonably in the 
circumstances.  Ms Derkacs did not comply with a lawful direction from her employer to not attend clients of 
the clinic, in order to use that time to consider a revised draft Agreement and further discuss any issues in 
response to Ms Podkas’ instructions.  Ms Derkacs used abusive language to directly challenge her supervisor 
and employer.  I find Ms Derkacs’ conduct was destructive of the necessary confidence between employer and 
employee. 
I find that Ms Podkas was entitled to summarily terminate the contract of employment and I dismiss the 
application.      

Paragraphs [69] – [72]. 
7 Therefore, the dismissal was found to be justified on the basis that Ms Derkacs did not comply with a lawful instruction, used 

abusive language to directly challenge her employer and that her conduct was destructive of the necessary confidence between 
employer and employee.  

Grounds of appeal 
8 We think it is fair to summarise Ms Derkacs’ grounds of appeal as being that the Commissioner’s conclusions regarding the 

conflict in the evidence were in error.  Ms Derkacs pointed to a number of matters. 
9 Firstly, the Commissioner is said to have wrongly refused to allow Ms Derkacs to call a witness, Ms Christina Hewitt, she had 

summonsed.  Ms Hewitt was the member of staff referred to in [69] of the Reasons who was called to witness the exchange.  
She was present when the exchange which resulted in the dismissal occurred.  The respondent says that the issue is one dealt 
with in Stead v State Government Insurance Commission [1986] HCA 54; (1986) 161 CLR 141, of whether the evidence of 
Ms Hewitt would have brought forth further information that could possibly have made any difference.  The respondent says 
there was no practical injustice by the refusal to hear Ms Hewitt’s evidence. 

10 Secondly, the appeal alleges that the Commissioner erred in finding that Ms Derkacs’ evidence was ‘muddled, inconsistent and 
at times, evasive’ [68].  However, she found that Ms Podkas’ written evidence and oral evidence were consistent and not 
diminished in cross-examination [68].  Ms Derkacs points to a number of instances in the evidence which she says demonstrate 
that this was an error.  The respondent says that an examination of the evidence supports the Commissioner’s conclusion 
regarding both Ms Derkacs’ and Ms Podkas’ evidence, and there was no error. 

11 Thirdly, the appellant says that the finding that Ms Derkacs did not comply with a lawful order results from a 
misunderstanding of the evidence.  Ms Derkacs says the direction was not lawful and Ms Podkas’ actions were unfair and 
excessive.  The respondent says that this appeal ground is an attempt to re-litigate the claim and does not raise an appealable 
error.  Ms Derkacs’ and Ms Valentine’s evidence demonstrate Ms Derkacs’ abusive conduct and language, and that they were 
destructive of the necessary confidence in the employment relationship. 
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12 Fourthly, Ms Derkacs says that the evidence demonstrated that there was no urgency in Ms Derkacs finalising the contract.  Ms 
Podkas allegedly feared for the security of her business by Ms Derkacs wanting more time to finalise the contract.  However, 
Ms Derkacs says Ms Podkas had already removed Ms Derkacs’ access to the patient records system a week or so before the 
exchange.  The respondent suggests that even if this were so, it does not alter the situation as the issue is Ms Derkacs’ conduct 
which led to the dismissal. 

13 Fifthly, Ms Podkas also says that the Commissioner’s finding about her use of what was described as explicit language was in 
error because it was in response to the dismissal, not the cause of it.  The respondent says that this is contrary to the evidence at 
first instance, including Ms Valentine’s evidence both about Ms Derkacs’ abusive language and its timing.  The respondent 
also says that this is an attempt to re-litigate the matter. 

14 Finally, Ms Derkacs says that the Commissioner erred in accepting Ms Valentine’s characterisation of Ms Derkacs’ manner 
towards Ms Podkas as being disrespectful, abusive, intimidating and threatening, when Ms Valentine gave a very different 
characterisation in cross-examination (ts 138). 

15 For the reasons set out below, we would uphold the appeal, suspend the operation of the decision at first instance and remit the 
matter for further hearing and determination.  We do so by reference to the first and last grounds of appeal as, in our respectful 
view, the errors concerned affect the foundation stones of the reasons and consequently, affect the remainder of findings about 
credibility and the facts.  In our view, it is not necessary or appropriate for the Full Bench to deal with the remainder of the 
grounds because the issues they raise may be affected by what is found when the matters in grounds 1 and 2 are reconsidered.  
They are matters for the re-hearing. 

The refusal to allow Ms Hewitt’s evidence 
16 On 6 March 2019, the Commissioner held a directions hearing for the purposes of preparation for the substantive hearing of the 

matter and issued directions (2019 WAIRC 00112). They included directions that evidence-in-chief be by witness statement 
and they were to be filed and served by specified dates. 

17 The matter was listed for hearing for one day on Wednesday, 15 May 2019. 
18 The Commissioner’s Associate received a telephone call from Ms Derkacs on 11 March 2019.  One of the matters it covered 

was that Ms Derkacs said that her ‘witness does not want to write a witness statement as she still works for the respondent and 
is concerned that she will be fired.  She would prefer to give oral evidence as she feels that it looks less like she is giving 
evidence willingly’. 

19 On Friday 15 March 2019, the Commissioner’s Associate sent an email to Ms Derkacs.   Amongst other things, the email 
informed Ms Derkacs that she was able to summons a witness and that ‘this meant that a written witness statement would not 
be required’.  She was referred to the appropriate form and to the Registry regarding procedures or any other questions. 

20 On 4 April 2019, Ms Derkacs filed a number of witness summonses including one for Christina Hewitt, to attend before the 
Commission to give oral evidence. 

21 The parties filed their documents.  On 24 April 2019, Ms Derkacs filed a witness statement for herself and for a Ms Anne 
Edwards.     

22 At the commencement of the hearing on 15 May 2019, counsel for the respondent, Mr Beetham, raised with the Commission a 
number of issues relating to documents that had been filed.  He noted that a summons had been issued to Ms Hewitt but that no 
statement of evidence had been filed for her, contrary to the directions issued in March, and he opposed her being permitted to 
give evidence.  If she were permitted to do so, then the respondent would like her to be made available for cross-examination.  

23 Mr Beetham also noted that the respondent did not know what Ms Hewitt would say, its plausibility and possible relevance.  In 
those circumstances, he said there would be serious prejudice to the respondent (ts 3, 4).   

24 At p 5 of the transcript, Ms Derkacs responded that: 
Um, Ms Hewitt still actually works at Phoenix, and was reluctant to give evidence for obvious reasons, because, 
um, she obviously feels that her job can be at risk and she didn’t want to be a part. 

25 In response to a question from the Commissioner, Ms Derkacs confirmed that it was not possible to file witness statements for 
Ms Hewitt and another witness, Ms Logan, because they did not want to provide statements because they were concerned that 
it would cause them problems in their current employment with the respondent (ts 7). 

26 The Commissioner asked Ms Derkacs the purpose of her seeking to adduce that evidence.  Ms Derkacs replied that Ms Hewitt 
was present and a witness to what had happened on the day of her dismissal.  She could also give evidence of the hours Ms 
Derkacs worked and other aspects of her employment (ts 7). 

27 The Commissioner then sought clarification from Ms Derkacs about the purpose of the evidence to be adduced from other 
witnesses Ms Derkacs had summonsed.  Some of that evidence was about propensity in relation to the contractual 
arrangements.  The Commissioner heard from the parties about other procedural issues and then adjourned to consider her 
decision. 

28 On resuming, the Commissioner dealt firstly with the summons to another witness, Ms Edwards, and about the issue of the 
nature of the relationship between the parties and whether there was an employer-employee relationship.  A summons issued to 
Ms Podkas was determined to fall away in light of the Commissioner’s determination regarding the summons to Ms Edwards. 

29 We set out the above matters because they demonstrate the context in which the Commissioner then moved to deal with the 
summons to Ms Hewitt.  The Commissioner and Ms Derkacs then had the following exchange: 

WALKINGTON C:  Ms Hewitt’s statement and Ms Logan’s, similarly, their – in your submissions, you did 
not outline any other reason or rationale for the adducement of their evidence, other than likelihood – or past 
likelihood of behaviour occurring in your particular relationship, being that of a similar ilk to other persons in 
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this matter.  What you need to be showing is what the relationship is between the two of you, and what it was at 
the time of the termination. 
And I find that the admission of propensity evidence, in the absence of any other rationale, that that purpose of 
that evidence would be prejudicial to the respondent.  So likewise, I will not be admitting those into (indistinct) 
11.18.31 to provide witness statements. 
DERKACS, MS:  Sorry, Commissioner, is that – are you saying, ah, Tina – ah, Ms Hewitt as well? 
WALKINGTON C:  Yes, Ms Hewitt and Ms Logan. 
DERKACS, MS:  Cos, ah, Ms Hewitt was present on the day when Ms Podkas dismissed me, and so, um, that 
was evidence to the – what actually happened on that day.  So she actually saw how I was dismissed. 
WALKINGTON C:  Yes, I understand that that’s what you’re saying part of the evidence you wish to adduce - 
- - 
DERKACS, MS:  Yeah. 
WALKINGTON C:  - - - concerns.  In the absence of filing the witness statement and providing an 
opportunity for the respondent to file a response to that, that presents a problem in terms of the management of 
this case and in terms of being fair to all parties. 
So therefore, on that matter as well, I’ll not be allowing that evidence to be - - -  
DERKACS, MS:  Okay.  
WALKINGTON C:  - - - submitted in the Court. 
So I think that deals with all matters in the application?  (ts 10, 11) 

30 It is clear from this exchange and the Commissioner’s ruling that her initial conclusion regarding Ms Hewitt’s evidence was 
that it would not be relevant because it related only to the ‘past likelihood of behaviour occurring in your particular 
relationship’ rather than the behaviour at the time of termination.  We take this to refer to the question of whether that 
relationship was one of employer and employee, not about the interactions between them.  The Commissioner described it as 
propensity evidence and that its purpose would be prejudicial to the respondent.  On that basis, it would not be received.  The 
Commissioner’s reasons for refusing to allow Ms Hewitt to be called included that no witness statement had been filed, that 
this denied the respondent an opportunity to file a response, this presented a problem in terms of case management and 
providing fairness to all parties.   

31 The hearing proceeded for the full day for which it was listed and a further day was required.  It was then listed for 6 June 
2019.  In this context, any concern for the benefit of case management confining the hearing to one day fell away. 

32 The Commission’s files indicate that between the two hearing dates, Ms Derkacs again corresponded with the Commissioner’s 
Associate and also with a Registry officer indicating that she wished to pursue the issue of Ms Hewitt being called to give oral 
evidence, notwithstanding that the Commissioner had rejected her request.  She sought an explanation for why her summons to 
Ms Hewitt had been dismissed, saying the Commissioner’s reasoning went over her head due to her being unwell on the day.  
She also asked if she could again summons Ms Hewitt, that her testimony was relevant for a number of reasons being: 

-Ms Hewitt worked alongside myself at Phoenix for the duration of my time period and can provide testimony 
to my duties, designated uniform, shift times and more 
-Ms Hewitt was also called to witness the termination of my employment by Ms Podkas and will provide an un-
bias account of the events that transpired 
Due to the sensitive nature of Ms Hewitt’s relationship with Ms Podkas, I believed the best course of action 
would have been to subpoena her, however if I was aware of the prospect that she may have been dismissed, I 
would have at very least, submitted a statement from her into evidence. 

33 The Commissioner’s Associate responded by email, saying that she could not provide legal advice but that Ms Derkacs was 
able to obtain independent legal advice or representation should she wish to.  She informed Ms Derkacs that the transcript of the 
hearing so far was available and how to obtain a copy.  She also referred Ms Derkacs to the section of the Industrial Relations 
Act 1979 (WA) dealing with the calling of witnesses.   

34 When the hearing resumed, neither Ms Derkacs nor the Commissioner raised the issue of Ms Hewitt giving evidence. 
35 Ms Derkacs says that Ms Hewitt’s evidence would have assisted her case.  The Commissioner made findings as to credibility in 

which she found that Ms Derkacs’ version of events was not to be preferred to that of Ms Podkas and cited a number of reasons 
for doing so, saying ‘[t]he difference in the recollections of these exchanges are important and I find Ms Podkas’s version is 
preferable.  Ms Podkas’s written and oral evidence was consistent and not diminished under cross-examination.  Ms Derkacs’s 
evidence was muddled and inconsistent and, at times, evasive’ [68]. 

36 Ms Derkacs says that the decision to not allow her to call Ms Hewitt had a negative impact on the weight given to her own 
evidence.  Ms Derkacs said Ms Hewitt was a receptionist at the business at the time of her termination.  Ms Hewitt witnessed 
the events that led up to Ms Podkas’ decision to terminate her employment, as corroborated by both Ms Podkas and 
Ms Valentine.  Ms Derkacs said in her witness statement that she called Tina (Ms Hewitt), the receptionist, to act as a witness 
to the events which she believed was unlawful [24].  Ms Podkas’ witness statement also recorded this ([108] – [110]).  Ms 
Derkacs says that she believed Ms Hewitt’s testimony would have substantiated her claims that Ms Podkas was acting in an 
intimidatory manner, pointing her finger in Ms Derkacs’ face, prior to Ms Derkacs using explicit language.  She says that she 
feared for Ms Hewitt’s job security if Ms Hewitt had provided a written statement and that she had made enquiries about 
having Ms Hewitt summonsed to give evidence to protect her interests in her employment. 
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Conclusion regarding Ms Hewitt’s evidence 
37 The Commission is required to deal with matters according to equity, good conscience and the substantial merits of the case 

without regard to technicalities or legal forms (Industrial Relations Act 1979, (WA) s 26(1)(a)).  Further, the Commission is 
not bound by any rules of evidence but may inform itself on any matter in such a way as it thinks just (s26(1)(b)).  The 
Commission is also required to have regard to the interests of persons immediately concerned, whether directly affected or not 
(s 26(1)(c)).  The Commission is entitled to determine its own procedure. 

38 The Commission generally applies a case management approach to matters before it and regularly issues directions for the 
efficient and fair conduct of proceedings.  Much has been said over the years about the benefits of case management as a 
means of courts and tribunals operating as efficiently as possible and in the interests of justice.  However, as noted by the High 
Court in Queensland v JL Holdings Pty Ltd [1997] HCA 1; (1997) 189 CLR 146 per Dawson, Gaudron and McHugh JJ: 

Case management is not an end in itself.  It is an important and useful aid for insuring the prompt and efficient 
disposal of litigation.  But it ought always to be borne in mind, even in changing times, that the ultimate aim of 
a court is the attainment of justice and no principle of case management should be allowed to supplant that aim. 
… 
Justice is the paramount consideration in determining an application such as the one in question.  Save insofar 
as costs may be awarded against the parties seeking the amendment, such an application is not the occasion for 
punishment of a party for a mistake or for its delay in making the application.  Case management, involving as 
it does the efficiency of the procedures of the court, was in this case a relevant consideration.  But it should not 
have been allowed to prevail over the injustice of shutting the applicants out from raising an arguable defence, 
thus precluding the determination of an issue between the parties.  In taking an opposite view, the primary 
Judge was, in our view, in error in the exercise of her discretion (155). 

39 In Director General of the Department of Education v Mr Patrick Guretti [2014] WAIRC 00074, (2014) 94 WAIG 425 
A/President Smith noted at [75] – [76]: 

Whilst the Commission is not a court of pleadings, the principles of case management demand that parties be 
bound by their particulars unless those particulars are amended.  In Palermo v Rosenthal [2011] WAIRC 00069; 
(2011) 91 WAIG 129, Beech CC and I held that the provisions of object s 6(c), s 22B, s 26(1)(a), s 26(1)(b), 
s 26(1)(c), s 27(1)(ha) and s 27(1)(v) of the Act, together with the requirements of procedural fairness and the 
provision of a fair hearing, establish the following statutory case management regime that: 

(a) Matters should be dealt with in a way that eliminates delay with a minimum of legal form and 
technicality but allows for a proper and just consideration of matters; 

(b) When managing a matter the Commission should have regard not only to the interests of each 
party but to interests of the public in the efficient use of resources of the Commission; 

(c) There should be a fair and reasonable opportunity to both parties to each present their case.  A 
determination of what is fair and reasonable in the circumstances of a matter should have regard 
to the matters raised in (a) and (b) above and: 

(i) The parameters of relevant matters set by the particulars given by each party in the 
application, notice of answer and any other particulars. 

(ii) What is reasonably required for the efficient presentation by each party of their 
case. 

(iii) The principle that each party should not be left in any doubt about what is alleged 
against them and the opposing case they are required to meet ([80](a) – [80](c)). 

40 The purpose of directions issued within a case management system, for the filing of witness statements, must not be to prevent 
relevant evidence from being called in circumstances where the witness concerned is reluctant or refuses to come voluntarily.  
Where a person refuses to come voluntarily, then a summons enables that evidence to be presented and considered.  The 
ultimate purpose of the evidence is to enable the court or tribunal to do justice. 

41 Where there may be prejudice to the other side, where they may be taken by surprise by the evidence, that prejudice can often 
be mitigated or remedied by an adjournment for instructions to be sought, or for other evidence to be obtained.  Most counsel 
would be able to take the situation that arose in their stride, especially when they are opposed to a self-represented person. 

42 The respondent is correct in saying that the question also requires consideration of whether the denial of procedural fairness by 
the refusal to hear Ms Hewitt’s evidence would entitle Ms Derkacs to be successful in the appeal.  In Stead v State 
Government Insurance Commission (op cit), the High Court unanimously held: 

The general principle applicable in the present circumstances was well expressed by the English Court of 
Appeal (Denning, Romer and Park L.JJ.) in Jones v National Coal Board (1957) 2 QB 55, at p 67, in these 
terms: 

 ‘There is one thing to which everyone in this country is entitled, and that is a fair trial at which he can 
put his case properly before the judge.  …  No cause is lost until the judge has found it so; and he 
cannot find it without a fair trial, nor can we affirm it.’ 

That general principle is, however, subject to an important qualification which Bollen J. plainly had in mind in 
identifying the practical question as being:  Would further information possibly have made any difference?  
That qualification is that an appellate court will not order a new trial if it would inevitably result in the making 
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of the same order as that made by the primary judge at the first trial.  An order for a new trial in such a case 
would be a futility [9]. 
For this reason not every departure from the rules of natural justice at a trial will entitled the aggrieved party to 
a new trial.  By way of illustration, if all that happened at a trial was that a party was denied the opportunity of 
making submissions on a question of law, when, in the opinion of the appellate court, the question of law must 
clearly be answered unfavourably to the aggrieved party, it would be futile to order a new trial [10]. 
Where, however, the denial of natural justice affects the entitlement of a party to make submissions on an issue 
of fact, especially when the issue is whether the evidence of a particular witness should be accepted, it is more 
difficult for a court of appeal to conclude that compliance with the requirements of natural justice could have 
made no difference.  True it is that an appeal to the Full Court from a judgment or order of a judge is by way of 
rehearing and that on hearing such an appeal the Full Court has all the powers and duties of the primary judge, 
including the power to draw inferences of fact (Supreme Court Rules 0.58 rr.6 and 14).  However, when the Full 
Court is invited by a respondent to exercise these powers in order to arrive at a conclusion that a new trial, 
sought to remedy a denial of natural justice relevant to a finding of fact, could make no difference to the result 
already reached, it should proceed with caution.  It is no easy task for a court of appeal to satisfy itself that what 
appears on its face to have been a denial of natural justice could have had no bearing on the outcome of the trial 
of an issue of fact.  And this difficulty is magnified when the issue concerns the acceptance or rejection of the 
testimony of a witness at the trial [11]. 

43 Ms Derkacs made clear to the Commissioner that Ms Hewitt had been present during the conversation between her employer 
and herself during her dismissal.  Ms Podkas agreed that Ms Hewitt was ‘part of the event’ (ts 119) – (ts 120).  This made her 
evidence relevant.  No witness statement had been filed for good reason.   

44 Given the relevance of the evidence, Ms Hewitt ought to have given evidence.  This is particularly so given the conflict 
between Ms Derkacs’ and Ms Podkas’ evidence.  Without Ms Hewitt having provided a witness statement or having given 
evidence, it is not possible to speculate about what she would say.  However, it may have been very significant in the 
Commissioner determining the credit of the two protagonists.  Taken with the issues arising from Ms Valentine’s evidence, 
which we will deal with next, there is the real possibility that Ms Hewitt’s evidence would have made a difference to the 
findings of credibility and of the facts.   

45 We would uphold this ground of appeal. 
Ms Valentine’s evidence 
46 The respondent called Ms Kerry Valentine to give evidence and she gave that evidence by telephone.  The transcript records 

that she was affirmed. 
47 Ms Valentine was asked by Mr Beetham for the respondent whether she recalled making a witness statement in these 

proceedings and she said yes, she had.  However, she did not have a copy with her.  She had not looked at it recently.  She was 
asked if she was able to tell the Commissioner whether, to the best of her recollection, what is in the witness statement is true 
and correct.  She said that she had received it by email, read it and had some amendments made and then signed it.  Her 
witness statement was not formally received into evidence.   

48 The questioning in cross-examination and her answers suggest Ms Valentine may have made a statement for the purposes of a 
complaint by Ms Podkas about Ms Derkacs to a professional body.  Given the exchange between Ms Valentine and Mr 
Beetham, it is clear that whilst she said a statement was true and correct to the best of her recollection, it cannot be known 
whether the witness affirmed the statement that was filed in the Commission and quoted by the Commissioner.   

49 Further, in cross-examination, Ms Valentine said that she did not write it but corrected a version sent to her and ultimately 
signed it.  This raises a serious question about whether the words used were her own words, particularly if she used different 
words in cross-examination. 

50 In her Reasons for decision, the Commissioner relied on what was described as Ms Valentine’s witness statement.  However, 
with respect, given Ms Valentine’s oral evidence and the fact that no statement was in front of her, it was an error to rely on it.  
Further, the Commissioner referred to that statement saying that ‘Ms Derkacs was yelling at Ms Podkas in a disrespectful, 
abusive, intimidating and threatening manner’ [69].  This is at odds with her oral evidence under cross-examination when she 
described Ms Derkacs as being ‘angry and upset’ (ts 138), that she ‘looked very upset’ and ‘quite distraught’ (ts 139).  The 
descriptions attributed to the statement are quite different from those used in cross-examination.  Therefore, even if the 
Commissioner had before her a witness statement properly and formally attested to by the witness, the evidence it contained 
was severely undermined in cross-examination.  It was no longer safe to rely on what was said in the purported statement. 

51 We would uphold this ground of appeal. 
Conclusion 
52 As we noted earlier, given the significance of these two grounds of appeal and the effect they may ultimately have on the 

Commissioner’s assessment of the evidence, we find it unnecessary and inappropriate to express a view on the remaining 
issues raised in the appeal.  They are matters for the Commissioner on remittal. 

EMMANUEL C: 
53 I have read the Reasons for decision of the Chief Commissioner and Commissioner Matthews.  I agree and have nothing to 

add. 
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Reasons for Decision 
SCOTT CC: 
1 This is an appeal against the Commission’s decision to grant an application, made by the respondent at first instance, to 

dismiss a claim for denied contractual benefits on the basis that the application is barred by a Deed of Settlement and Release 
(the Deed) between the parties.  I would dismiss the appeal for the reasons set out below. 

Background 
2 Ms Kay Heald was employed by Metlabs (Australia) Pty Ltd (Metlabs) as an administration manager, commencing in July 

2012. 
3 In 2018, Metlabs engaged Ms Jodee Martine Beeson, a human resources consultant, to undertake what Ms Beeson described as 

‘a full workplace review’ (Exhibit 2 at [9]) and she met with staff individually on 2 July 2018.  Ms Beeson had discussions 
with Metlabs’ managing director, Mr Kristopher Townend, and a number of issues were raised regarding Ms Heald’s 
performance and conduct in her employment.  Ms Beeson was to deal with that matter on behalf of Mr Townend.   

4 Ms Beeson then met with Ms Heald on 20 July 2018.  The Commissioner at first instance found that at that meeting, 
Ms Beeson dealt with Ms Heald in a way that was unfair, and with the intent of having her sign the Deed.  The Deed provided 
that in exchange for a settlement sum, Ms Heald would resign.  The parties agreed to release and discharge each other from all 
existing or future actions, claims or proceedings whatsoever, and that the Deed may be pleaded as a bar against any action or 
suit arising out of or in connection with her employment. 

5 Ms Beeson indicated to Ms Heald that unless she signed the Deed, she, Ms Beeson, would immediately prepare a “Show 
Cause” letter requiring Ms Heald to address matters relating to Ms Heald’s conduct and performance and that Ms Heald’s 
employment may be brought to an end as a consequence of that process.  Ms Heald was sent home immediately following the 
meeting and was expected to sign the Deed and return it to Metlabs within a very short timeframe or the disciplinary process, 
to be commenced by the issuing of the Show Cause letter, would commence.   

6 Ms Heald obtained advice from an industrial agent.  She then wrote to Ms Beeson saying that she would sign the Deed but 
would do so under duress.  Ms Beeson responded, advising her in clear terms not to sign the Deed if she felt she was under 
duress.  On 21 July 2018, Ms Heald signed the Deed, returned it to the employer, and, it appears, was paid the sum agreed 
between the parties.   

7 On 7 August 2018, Ms Heald referred to the Commission a claim that she had not received a benefit under her contract of 
employment with Metlabs, under s 29(1)(b)(ii) of the Industrial Relations Act 1979 (the Act).  Metlabs sought that the 
Commission dismiss the claim under s 27(1)(a)(ii) and (iv) of the Act because the Deed barred Ms Heald from bringing the 
claim. 

Metlabs’ case at first instance 
8 Metlabs produced evidence from Ms Beeson and Mr Townend.  Metlabs says it complied with its obligations to pay Ms Heald 

according to the Deed.  It also provided her with a copy of the Deed.  Ms Heald had and took the opportunity to obtain advice 
before signing the Deed.  She had other options available than to sign the Deed, and Ms Beeson told her not to sign the Deed 
under duress or if she felt railroaded into signing it.  Ms Heald went ahead and signed the Deed and therefore it should not be 
set aside.  The application ought to be dismissed pursuant to s 27(1) of the Act. 

Ms Heald’s case at first instance 
9 Ms Heald gave evidence.  She also produced evidence from David Taylor, principal solicitor of a law firm for which Ms Heald 

had carried out bookkeeping work.  Ms Heald relied on arguments that the Deed was procured by duress and unconscionable 
conduct of Metlabs. 

10 In respect of duress, she pointed out the elements of compulsion of will and illegitimate pressure.  The illegitimate pressure 
was said to be limited to threatened or actual unlawful conduct of Metlabs. 

11 She defined a threat as ‘a declaration or determination of intent to do something that inflicts punishment or pain or loss or 
damage on someone in retaliation for or conditional upon some action or course taken by another’ (Applicant’s Submissions 
filed 27 November 2018). 

12 Ms Heald noted that the definition of ‘threat’ contained in s 338 of the Criminal Code, ‘a statement or behaviour that expressly 
constitutes or may reasonably be regarded as constituting a threat’ is circular and not helpful.  However, she cited s 338A(a), 
(b) and (d) of the Criminal Code dealing with the particular threats that are unlawful.  She noted that the unlawfulness of a 
threat has been held to arise if the threat is made ‘without reasonable cause’ (Tracey v R [1999] WASCA 77 per Wallwork J at 
[92]). 

13 In respect of unconscionable conduct, Ms Heald noted that its essence lies in the party’s abuse of a superior bargaining 
position, taking unconscientious advantage of the claimant’s ‘disabling condition or circumstances’ (Commercial Bank of 
Australia Limited v Amadio [1983] HCA 14 per Mason J at [6]) or the ‘unfair or unconscientious disadvantage resulted in 
knowing exploitation by one party, of another’s position of disadvantage, in such a manner that the former could not in good 
conscience retain the benefit of the bargain’ per Dawson J at [22].  (See also Thorne v Kennedy [2017] HCA 49). 

14 Ms Heald examined the evidence and submitted that she had been subjected to unlawful duress and unconscionable conduct.  
In those circumstances, she said, the Deed ought to be set aside.  She said that, in essence, Metlabs threatened her with a 
process by which she would be required to show cause why she should not be dismissed, or sign the Deed and resign.   

15 Ms Heald says there was nothing in her conduct which would have justified her dismissal either summarily or on notice.  There 
was no reasonable cause for the threat to issue a Show Cause letter and therefore, Metlabs would procure a benefit or she 
would incur a detriment through the execution of the Deed, constituting a threat under the Criminal Code.   
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16 Ms Heald said that this constituted a threat to breach the contract and was unlawful conduct for the purposes of the economic 
duress doctrine. 

17 Despite advice from her industrial agent, Ms Heald signed the Deed.  She said that, due to her circumstances, there was no 
reasonable alternative.  She said Metlabs knew of this and thereby exerted illegitimate pressure, inducing her to sign the Deed.  
She says that in doing so, Metlabs applied duress. 

18 In respect of unconscionable conduct, Ms Heald said that Metlabs knew of her financial position. This amounted to a special 
disabling condition or circumstance, and Metlabs knowingly took unconscientious advantage of it.  She also said that Metlabs 
knew that she did not have the opportunity to obtain legal or other professional advice, nor was she given reasonable time to 
consider the matter before she signed the Deed. 

Decision at first instance 
19 The learned Commissioner set out in detail the evidence before him and examined the law regarding unconscionable dealing, 

that ‘an actual or threatened breach of contract is unlawful conduct’ and cited Electricity Generation Corporation t/as Verve 
Energy v Woodside Energy Ltd and Ors [2013] WASCA 36 at [26].  He examined the concept of economic duress and undue 
pressure and noted that the New South Wales Court of Appeal in Australia and New Zealand Banking Corporation Ltd v 
Karam [2005] NSWCA 344 at [62] – [65] ‘did not seem keen on the idea that, in relation to the equitable doctrine, an actual or 
threatened breach of contract was ‘unlawful’’.  The learned Commissioner noted that at [66] of its judgment, the Court had 
found that ‘where the power to grant relief is engaged because of a contravention of a statutory provision … the Court may be 
entitled to take into account a broader range of circumstances than those considered relevant under the general law’.   

20 The Commissioner then noted that s 26(1)(a) of the Act required him to act according to equity and good conscience.  He 
further noted that a court of equity will not exercise its jurisdiction ‘to set aside a deed on the basis that there was simply some 
inequality of bargaining power between the parties to the deed (citation omitted) … More is needed’. 

21 The learned Commissioner went on to find that in deciding whether or not to enforce the Deed, equitable principles apply, and 
that they guided him in what it means to act ‘according to good conscience and equity’. 

22 The learned Commissioner said that he ‘found it unnecessary to decide whether it is enough to establish unlawfulness for the 
purpose of the equitable doctrine, to establish an actual or threatened breach of contract’. 

23 The learned Commissioner then made findings about the particular circumstances.  Firstly, he found that while he accepted that 
Ms Heald was stressed from the time of the meeting with Ms Beeson to the time when she signed the Deed, she was not under 
any special disadvantage.  He described her emotional reaction as normal given what was happening.  There was nothing to 
cause Ms Beeson to consider that Ms Heald was experiencing an actual psychological or emotional state beyond what would 
be normal.  Importantly, the learned Commissioner described Ms Heald as remaining strong and articulate throughout the 
meeting.  She ‘was able to obtain professional advice and to communicate clearly, and strongly, with Ms Beeson by email’.  
Ms Heald had not displayed characteristics normally associated with a special disadvantage.  Again, the learned Commissioner 
described Ms Heald as remaining ‘lucid, intelligent and strong’. 

24 The learned Commissioner then examined whether there was undue pressure on Ms Heald, from the commencement of the 
meeting until she signed the Deed.  He noted a number of aspects of Ms Beeson’s treatment of Ms Heald during the meeting, 
which he described as unfair.  They were: 

[106] … 
(1) Ms Beeson told Ms Heald at the start of the meeting on 20 July 2018 that she had committed 

serious breaches of discipline, rather than that there was an allegation or allegations that she had 
done so; 

(2) Ms Beeson rebuffed Ms Heald’s attempts to tell her side of the story by referring to "evidence" 
of the breaches, without producing that evidence, and repeated that the “breaches”, and not the 
"allegations", were serious (of course, such a discussion and the production of such evidence 
would have been, all things being equal, quite premature; but all things were not equal, 
Ms Beeson was telling Ms Heald she had committed "breaches", supported by evidence, and that 
she had to make a decision about what happened next against that background); 

(3) Ms Beeson signalled to Ms Heald, by the above, that Ms Beeson, on behalf of Metlabs Australia 
Pty Ltd, had no real interest in Ms Heald’s side of the story; 

(4) Ms Beeson referred at any early stage in the meeting to a “deal”, that is to Ms Heald resigning 
and receiving payment upon doing so, and characterised the “deal” as a way to avoid the 
consequences of Ms Heald’s serious breaches; 

(5) Ms Beeson returned throughout the meeting to the “deal”, even going so far as to provide 
Ms Heald with a pro forma copy of a deed, thus giving the “deal” clear primacy in a meeting that 
Ms Beeson would have us believe was about discussion of “next steps” and “options”; 

(6) Ms Beeson mentioned only that immediate termination without payment was a possible outcome 
if Ms Heald did not take the “deal” when, of course, there were many other possible outcomes, 
including full exoneration and the happy continuation of the employment relationship; 

(7) Ms Beeson made it clear that the employment relationship was “over” and that “you just have to 
move on”, which again emphasised the worst for Ms Heald and accentuated the virtues of the 
“deal” as an alternative; 
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(8) Ms Beeson made it clear that a decision whether or not to take the “deal” had to made quickly by 
Ms Heald, with the unpalatable alternative likely to occur soon, and quickly, if the “deal” was 
not taken; 

(9) Ms Beeson’s commented that she had family commitments over the weekend, a comment which 
was really quite unkind and unreasonable given that Ms Beeson’s and Ms Heald’s situations 
were completely different with Ms Heald being required to make a big decision about her future 
while Ms Beeson was choosing to work to a timetable of her making in the context of a paid 
engagement; and 

(10) Ms Heald was told by Ms Beeson to leave work despite it being mid-morning, something that 
was apparently inconsistent with any thought or belief that Ms Heald might somehow survive the 
planned process if she chose to participate in it rather than resign. 

[107] The meeting was ostensibly about Ms Heald being informed that her employer had some suspicions about 
her conduct and that a process would be commencing in relation to them.  This was, however, by no means 
its content or tenor. 

[108] This was a meeting at which Ms Beeson was trying to get Ms [Heald] to take a deal to resign her 
employment, and receive money for doing so, against a clear background that if she did not resign she 
might end up with no job and no money. 

[109] That is exquisite pressure for most people and was for Ms Heald. 
[110] Ms Beeson kept up the pressure after the meeting.  

25 The learned Commissioner noted that while it was no small matter for Ms Heald, compared with other cases of setting aside 
agreements involving ‘large sums of money and ruinous life consequences’, its ‘seriousness … from Ms Heald’s point of view 
should not be underestimated’.  She left work ‘that day facing a choice between agreeing to end her employment for five 
[weeks’] pay, or remaining in that employment with the prospect, looming large, of that employment being ended for her with 
no payment’. 

26 Ms Beeson continued the pressure by reference to a quick disciplinary process.  This included that if Ms Heald did not sign the 
Deed by the next morning, Ms Beeson would immediately get to work on a Show Cause letter, that taking the deal would 
avoid ‘unpalatable and imminent consequences’.  

27 The learned Commissioner found that there was no satisfactory explanation as to why it had to be finalised so quickly, except 
to keep up the pressure. 

28 When Ms Heald emailed Ms Beeson saying that she would sign the Deed ‘under duress’, Ms Beeson responded that Ms Heald 
should not sign if she was under duress.  However, the email returned to point out the result of not signing being the quick 
prosecution of the disciplinary process.  The learned Commissioner referred to the ‘naked exertion of further pressure’.  
Ms Heald then signed the Deed. 

29 The learned Commissioner found that ‘the pressure was not ‘undue’ in the relevant sense’ because ‘it did not involve any 
actual or threatened unlawful conduct by the respondent.  There was no actual or threatened criminal act.  It involved no actual 
or threatened breach of contract by reference to the common law doctrine or the equitable doctrine’.  He noted that Ms Heald 
did not clearly identify any term or terms of the contract allegedly breached or threatened to be breached by Metlabs.  The 
learned Commissioner said that this was ‘because Ms Heald’s arguments went off on a hopeless tangent about Ms Beeson 
having breached the criminal law’. 

30 The learned Commissioner found that there was no contractual right to only face disciplinary proceedings where there is a 
basis for them.  He commented that while such an action might be brought to the Commission (in what I take to be reference to 
a claim of unfair dismissal) he found that this was entirely different from a contractual term to that effect.   

31 The learned Commissioner noted that there is no contractual duty on an employer to act with good faith towards employees. 
32 As to the issue of disciplinary action, the learned Commissioner found that Ms Beeson did have a basis for this action.  

Although the allegations against Ms Heald were not tested at hearing, the Commissioner noted that there was no argument that 
they were completely illusory and he formed the view that they were not invented.  They were matters that could properly give 
rise to a suspicion that Ms Heald had breached discipline.  He found that ‘there could very well have been a relevant 
suspicion’. 

33 The learned Commissioner found that Ms Beeson did not say that if Ms Heald did not resign, she would be summarily 
dismissed, nor did she suggest that it would occur.  ‘She singled it out as a possibility but did not go so far as to intimate that it 
would occur’.  It was a possibility but not necessarily the result or the only option if Ms Heald did not resign.  If such a 
statement had been made and it did induce entry into the Deed, the Commissioner found, it might ‘have been within the 
territory of an unlawful threat but no such statement was made and no such thing occurred’.  He concluded that there was no 
threatened breach of contract. 

34 The learned Commissioner noted that there was unfairness towards Ms Heald but it was not sufficient to cause him to set aside 
the Deed.  The learned Commissioner recognised the difference in bargaining strength between the parties; that Ms Heald was 
stressed; that Metlabs through Ms Beeson had little regard for Ms Heald’s stress or situation and ‘prosecuted its purpose 
unremittingly and forcefully’.  However, Ms Heald was under no special disadvantage, and Metlabs did not breach or threaten 
to breach the contract.   



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 181 
 

35 The Commissioner found that according to equitable principles and the public interest, the Commission should enforce the deal 
struck between the parties in this case.  He granted the  application pursuant to s 27(1) of the Act and the substantive claim was 
dismissed. 

The grounds of appeal 
36 The ground of appeal is that the learned Commissioner, taking account of nine particular facts found, erred in law in failing to 

consider or to properly consider whether: 
(i) actual and threatened breaches of the Appellant’s contract of employment had occurred and thus 

constituted unlawful conduct for the purposes of the common law economic duress doctrine; 
(ii) the threats of Ms Beeson in relation to what would happen if the Appellant did not execute the Deed 

constituted unlawful conduct by reason of being threats that contravened statutory provisions; 
(iii) a threat could be conveyed other than by an express statement of intending to cause a detriment if a certain 

thing did not occur and this encompassed the doing of otherwise lawful acts if done for an improper 
purpose; 

(iv) the actions of Ms Beeson on behalf of the Respondent constituted unlawful conduct by reason of it 
amounting to the tort of deceit; 

(v) there was a contractual duty upon the Respondent to act with good faith towards the Appellant; 
(vi) there was any legitimate reason for the Respondent to have any suspicion of wrong doing by the Appellant 

as a basis for commencing disciplinary proceedings, and if not, whether a pretence that there was, 
amounted to acting in bad faith such as to constitute a breach of contract; and 

(vii) in all the circumstances, it was properly in the public interest for the WAIRC to enforce unfair deals such 
as those struck here solely because they were not obtained by taking unfair advantage of a special 
disadvantage or achieved through actual or threatened unlawful conduct. 

37 Ms Heald seeks the following orders: 
1. The appeal be upheld. 
2. The decision of the Commission at first instance be set aside. 
3. The Respondent’s section 27(1)(a) application be dismissed. 
4. A declaration that the Deed executed by the Appellant was procured by duress. 
5. The Deed be declared void or it otherwise be ordered that the Deed may not be relied upon by the 

Respondent in the substantive proceedings. 
6. The Appellant’s substantive claim be restored and heard and determined on its merits. 

The approach to an appeal to the Full Bench 
38 The matter before the Commissioner at first instance required a discretionary decision.  The approach to be taken by the Full 

Bench in considering an appeal against the discretionary decision is set out in Michael v Director General, Department of 
Education and Training [2009] WAIRC 01180; (2009) 89 WAIG 2266 at [140] – [143], per Ritter AP, by reference in 
particular to House v The King (1936) 55 CLR 499 and Coal and Allied Operations Pty Ltd v Australian Industrial Relations 
Commission (2000) 203 CLR 194: 

The relevant principles were set out in the joint reasons of Dixon, Evatt and McTiernan JJ in House v The King 
[1936] HCA 40; (1936) 55 CLR 499 at 504-505 as follows: 

The manner in which an appeal against an exercise of discretion should be determined is governed by 
established principles. It is not enough that the judges composing the appellate court consider that, if they 
had been in the position of the primary judge, they would have taken a different course. It must appear that 
some error has been made in exercising the discretion. If the judge acts upon a wrong principle, if he 
allows extraneous or irrelevant matters to guide or affect him, if he mistakes the facts, if he does not take 
into account some material consideration, then his determination should be reviewed and the appellate 
court may exercise its own discretion in substitution for his if it has the materials for doing so. It may not 
appear how the primary judge has reached the result embodied in his order, but, if upon the facts it is 
unreasonable or plainly unjust, the appellate court may infer that in some way there has been a failure 
properly to exercise the discretion which the law reposes in the court of first instance. In such a case, 
although the nature of the error may not be discoverable, the exercise of the discretion is reviewed on the 
ground that a substantial wrong has in fact occurred [140]. 

As there stated, an appeal against a discretionary decision cannot be allowed simply because the appellate court 
would not have made the same decision. The reason why this is so was explained in the joint reasons of Gleeson CJ, 
Gaudron and Hayne JJ in Coal and Allied Operations Pty Limited v Australian Industrial Relations Commission 
[2000] HCA 47; (2000) 203 CLR 194 at [19]- [21]. At [19] their Honours explained by reference to the reasons of 
Gaudron J in Jago v District Court (NSW) [1989] HCA 46; (1989) 168 CLR 23 at 76, that a discretionary decision 
results from a “decision-making process in which ‘no one [consideration] and no combination of [considerations] is 
necessarily determinative of the result’”. Instead “the decision-maker is allowed some latitude as to the choice of the 
decision to be made”. At [21] their Honours said that because “a decision-maker charged with the making of a 
discretionary decision has some latitude as to the decision to be made, the correctness of the decision can only be 
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challenged by showing error in the decision-making process”. Their Honours then quoted part of the passage of 
House v King which I have quoted above [141]. 
Similarly, Kirby J in Coal and Allied at [72] said that in considering appeals against discretionary decisions, the 
appellate body is to proceed with “caution and restraint”. His Honour said this is “because of the primary assignment 
of decision-making to a specific repository of the power and the fact that minds can so readily differ over most 
discretionary or similar questions. It is rare that there will only be one admissible point of view”. (See also Norbis v 
Norbis [1986] HCA 17; (1986) 161 CLR 513 per Mason and Deane JJ at 518 and Wilson and Dawson JJ at 535) 
[142]. 
These principles of appellate restraint have particular significance when it is argued, as here, that a court at first 
instance placed insufficient weight on a particular consideration or particular evidence. This was considered by 
Stephen J in Gronow v Gronow [1979] HCA 63; (1979) 144 CLR 513 at 519. There, his Honour explained that 
although “error in the proper weight to be given to particular matters may justify reversal on appeal, ... disagreement 
only on matters of weight by no means necessarily justifies a reversal of the trial judge”. This is because, in 
considering an appeal against a discretionary decision it is “well established that it is never enough that an appellate 
court, left to itself, would have arrived at a different conclusion”, and that when “no error of law or mistake of fact is 
present, to arrive at a different conclusion which does not of itself justify reversal can be due to little else but a 
difference of view as to weight”. (See also Aickin J at 534 and 537 and Monteleone v The Owners of the Old Soap 
Factory [2007] WASCA 79 at [36]) [143]. 

The appellant’s characterisation of the findings 
39 The learned Commissioner is said to have erred in law, in having made certain findings but then having failed to consider or 

properly consider certain matters in light of those findings.  The ground of appeal sets out the learned Commissioner’s findings 
and identifies them as (a) to (i).  The errors are identified as (i) to (vii).  I think it is important to note at the outset that the 
manner in which some of Ms Heald’s characterisations of the Commissioner’s findings constructs conclusions which are not 
actually made by the Commissioner or not made explicitly; which conflate issues and findings or ignore other findings.   

The issues – consideration and conclusions 
Threat, improper purpose and cause 
40 I intend to deal with those items (i) – (vii) in groups as there is some inter-relationship and commonality.  The first group of 

issues which the learned Commissioner is said to have erred in law in failing to consider or properly consider relate to the issue 
of actual or threatened breaches of Ms Heald’s contract of employment, and whether this constituted unlawful conduct for the 
purposes of the common law economic duress doctrine, as well as threats that contravened statutory provisions. 

41 Ms Heald says that there was a threat to issue a Show Cause letter, which meant that Metlabs would take action against her if 
she did not resign.  This is said to constitute an unlawful threat, a breach of the Criminal Code. 

42 With respect, the evidence demonstrates that Ms Beeson went to the meeting with the intent of giving Ms Heald two options – 
to sign the Deed and resign and therefore be paid in lieu of notice, or face a disciplinary process which would commence by a 
letter, the Show Cause letter, setting out allegations to which she was to respond.  The Commissioner found that the subsequent 
emails’ explicit reference to ‘this deal’ would allow Ms Heald to avoid what he described as ‘the unpalatable, and imminent, 
consequences’. 

43 Although he described it as an ‘unfair characterisation of what a fair process would involve or, perhaps more accurately, a fair 
characterisation of an unfair process’, the learned Commissioner gave the idea of an actual or threatened criminal act short 
shrift.  He rejected the submission that there was a ‘threat’ as the term is used in the Criminal Code.  He noted that the 
argument about a breach or threatened breach of contract ‘went off on a hopeless tangent about Ms Beeson having breached 
the criminal law’.  The learned Commissioner found that Ms Beeson did have a basis for telling Ms Heald that disciplinary 
action might be taken against her.  He said there was no argument that the allegations against her were illusory.  He found they 
‘were not invented and that the matters could properly have given rise to a relevant suspicion on the part of Ms Heald’s 
employer that she had breached discipline’. 

44 While the learned Commissioner was rightly critical of both Ms Beeson’s credibility and of the fairness of the process, he was 
quite clear that there were valid issues raised as allegations against Ms Heald.  He found that ‘there could very well have been 
a relevant suspicion’. 

45 In my respectful view, Metlabs was entitled to put to its employee, Ms Heald, that she could avoid the process of those 
allegations being dealt with and reach an agreement with her employer to bring her employment to an end in circumstances 
that may be favourable to her.  In my view, this does not constitute a threat.  It is certainly not a threat which meets the 
definitions contained within the Criminal Code.  It is a not unusual practice in employment relationships for employers to give 
employees an option rather than to either proceed to a disciplinary process or to be dismissed.  In this case, Ms Heald had an 
option and that was to face the disciplinary process. 

46 Two things are significant.  The first is that Ms Heald sought advice from an industrial agent, and received advice but made up 
her own mind.  Secondly, Ms Beeson’s email in response to Ms Heald saying she would sign the Deed and resign under duress 
is significant.  She said: 

Please do not under any circumstances sign the Deed of Settlement and Release under duress or if you feel that you 
have been railroaded. 
I do not want you to feel that you had no option other than to resign.  It was one option but the other option is to 
commence the process which we discussed today. 
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I think it is best that I prepare the Show Cause Letter and we commence the disciplinary management process.  You 
will be required to meet with me on Monday to respond to the Show Cause Letter and we will then consider your 
response. 
You must not under any circumstances resign and / or sign a Deed of Settlement and Release under duress.  It was 
simply an option available to you and you must not feel that you had no option or choice to sign the form.  (Appeal 
Book page 80). 

47 Ms Beeson then went on to say that she would forward the Show Cause letter shortly and arrange a meeting for the Monday.  
She encouraged Ms Heald to carefully respond to the Show Cause letter.  This clearly indicates that at the time Ms Heald 
signed the Deed, it had been made clear to her that she must not sign it under duress and in fact, she was encouraged not to, 
and Ms Beeson’s intention was to then draw up the letter and arrange a meeting time for the Monday. 

48 Although the learned Commissioner found that Ms Beeson’s purpose in conducting the meeting was to procure Ms Heald’s 
signature to the Deed, the next day, Ms Beeson backed away from that purpose in her email, advising Ms Heald to not sign 
under duress and saying that she would go ahead with the disciplinary process. 

49 Even if there had been a threat in the meeting, which is not clear to me on the evidence, the email from Ms Beeson the next 
day removed that threat.    

50 The learned Commissioner also considered whether the so-called threat breached the contract of employment in that this was 
said to be a threat to dismiss, and he found that there was no such threat.  He found that Ms Beeson singled out the possibility 
of dismissal ‘but did not go quite so far as to intimate that it would occur’, but there was no threat that this would necessarily 
result if Ms Heald did not resign.  I respectfully agree with those findings, and they were findings open on the evidence. 

51 The transcript of proceedings makes quite clear that Ms Heald knew and understood that she was not being threatened with 
dismissal, but that the risk she faced was of an investigation.   At page 68 of the transcript, the learned Commissioner asked 
Ms Heald about her understanding: 

MATTHEWS C:   What did you understand by reference to show cause?  Show cause about what?---From her 
explanations, just that I had to explain myself as to why I did what I did, um, and then that was it - - - 
Okay - - -?--- - - - just - - - 
- - - thank you?---Yeah. 
HARDING, MS:   So that email is proof that you had another option other than resigning, didn’t you?---Yes. 
Yes.  And that was to go through this process of responding to their concerns, correct?---Of which I thought I’d be 
terminated anyway, so - - - 
You thought that, but she never said you’d be terminated, did she?---She said it was a option, yes. 
Yes, she said it was an option, but she never said - - -?---Yeah. 
- - - you were being terminated or that you would be terminated, did she?---No. 
And she said she would consider your response before they made a decision as to what the next steps would be, 
didn’t she?---Oh, she said they would consider my response, my - and if my excuses weren’t good enough, I’d be 
terminated anyway. 
So said, “You will be terminated anyway” - - -?---Anyway - - - 
- - - did she?---Yeah. 
Or did she said - or did say, “You may be terminated”?---No, she said, “You’ll be terminated - you could be 
terminated anyway”. 
“You could be terminated”?---The exact words were, yes. 
“You could be terminated” - - -?---Yes. 
- - - “anyway”.  So not, “You would be terminated anyway”?---Ah, “You could be”. 
In her email, she doesn’t say that you have to resign, does she?---Ah, no, I don’t believe so [ts 68]. 

52 At page 83 of the transcript, in an exchange between the learned Commissioner and Mr McCorry for Ms Heald, the 
Commissioner put to Mr McCorry that Ms Heald did not understand Ms Beeson to be saying to her that the Show Cause letter 
was for Ms Heald to show why she should not be dismissed or sacked, rather to show why Metlabs should not undertake a 
disciplinary process. 

53 It was not clear at that point what Metlabs would require Ms Heald to respond to and what it was considering.  What is clear is 
that the process would involve a number of allegations being put to her for her answer.  Metlabs would consider her answers.  
What was to happen as a consequence was not at that point determined, presumably on the basis that it would be determined 
taking account of her answers.  

54 It seems to me that the thing that Ms Heald says was a threat was that if she did not sign the Deed, resign or receive a sum of 
money, that Metlabs would provide her with procedural fairness.  It would put allegations to her about her conduct and 
performance and she would have an opportunity to answer them.  If Metlabs found that her conduct warranted summary 
dismissal, then she would have her employment terminated without notice or pay in lieu of notice.  Alternatively, the 
investigation may exonerate her and find that she had not misconducted herself.  Therefore, if a threat were the options which I 
have discussed above, of providing an employee with an opportunity to resign or face a disciplinary process where procedural 
fairness would come into play, constituting an unlawful threat for the purposes of the criminal law, then frequently-used 
human resources processes would constitute criminal acts.  Ms Heald had a real option to face procedural fairness.  She chose 
the other option.  She did so in the face of advice and of urging by Ms Beeson not to sign if she felt under duress. 
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55 The grounds for the investigation are in the email from Mr Townend.  There may have been innocent explanations, as the 
Commissioner found, but the issues were worthy of investigation.  The learned Commissioner found that there was reasonable 
cause for allegations to be put to Ms Heald.  He found that the allegations were not illusory and were not invented.  They were 
matters that could properly give rise to a suspicion. 

56 Therefore, in my view, the learned Commissioner considered the issues of threat for the purposes of the question of an 
unlawful threat and breach of contract.  He dismissed without much consideration the issue of threat for the purposes of breach 
of contract in the context of the facts, not the context erroneously portrayed in the ground of appeal.  There was no justification 
for a conclusion that there was a threat in the context used by Ms Heald.  Certainly, there was not a threat ‘without reasonable 
cause’. 

57 Ms Heald did not demonstrate that there was a threat for the purposes of the first three aspects of the ground of appeal, and the 
learned Commissioner did not err as submitted.  Without a threat, the first three aspects fall away. 

Tort of deceit 
58 The fourth point is that Ms Beeson’s actions on behalf of Metlabs constituted unlawful conduct by reason of it amounting to 

the tort of deceit.  I note that this matter was not raised at first instance and is not appropriate to be raised on appeal.   
59 Section 49 of the Act provides that an appeal shall be conducted on the basis of the matters raised by the parties at first 

instance.  See also University of Wollongong v Metwally (2) [1985] HCA 28; (1985) 60 ALR 68 and Whooley v Shire of 
Denmark [2019] WASCA 28; (2019) 99 WAIG 87.  The importance of finality of litigation is an important principle of public 
policy (Coulton v Holcombe [1986] HCA 33; (1986) 162 CLR 1). 

60 A new argument may be considered in exceptional circumstances (Water Board v Moustakas [1988] HCA 12; (1988) 180 
CLR 419). 

61 As noted by Smith A/P and Beech CC in The Minister for Health in his incorporated capacity under s 7 of the Hospitals and 
Health Services Act 1927 (WA) as the hospitals formerly comprised in the Metropolitan Health Services Board v Denise 
Drake-Brockman [2012] WAIRC 00150; (2012) 92 WAIG 203 at [73], in conducting an appeal, the Full Bench does ‘so by 
reviewing the evidence and matters raised before the Commission at first instance for itself to ascertain whether an error has 
occurred’ (see also Metwally v University of Wollongong [1985] 60 ALR 68 at [7], per Gibbs CJ, Mason, Wilson, Brennan, 
Deane and Dawson JJ and Suttor v Gundowda Pty Ltd (1950) 81 CLR 418 at [438], per Latham CJ, Williams and Fullager JJ). 

62 As this was not raised at first instance and there is no argument or justification for it being raised on appeal, this aspect ought 
to be dismissed. 

A contractual duty to act with good faith 
63 In the fifth point in the ground of appeal, Ms Heald says the learned Commissioner erred in failing to consider or properly 

consider that there was a contractual duty on Metlabs to act with good faith.   
64 However, the argument as it developed at the hearing of the appeal was based on a requirement to act honestly, said to arise in 

Commonwealth Bank v Barker [2014] HCA 32; (2014) 253 CLR 169 at [41] per French CJ, Bell and Keane JJ.  The issue in 
that matter was about the requirement for trust and confidence in the employment relationship.  Outlook Management v Foxtel 
Management Pty Ltd [2002] NSWSC 17 and Macquarie International Health Clinic Pty Ltd v Sydney South West Area 
Health Service [2010] NSWCA 268, referred to by the appellant, were cases involving commercial contracts between parties 
where the contracts expressly contained obligations to act in good faith.   

65 The learned Commissioner was, with respect, correct that there is no implied term of good faith and fidelity in employment 
relationships.  In Regulski v State of Victoria [2015] FCA 209 at [219], Jessup J noted that there is no authority for the 
proposition that there is an implied term that parties would act in good faith towards each other in contracts of employment as 
compared with commercial contracts.    

Legitimate reasons for suspicion 
66 The sixth point submits that the learned Commissioner failed to consider or properly consider whether there was a legitimate 

reason for Metlabs to have any suspicion of wrong-doing by Ms Heald as the basis for commencing disciplinary proceedings.   
67 The learned Commissioner considered this matter and found that there was no real challenge to there being no basis for 

suspicion.  Given the nature of the hearing at first instance, it was not appropriate for the Commission to consider whether the 
allegations were true.  Rather, it involved consideration of whether there was a basis for suspicion as part of the consideration 
of the issue of threat.  He found that there were issues raised which were appropriate to be investigated.  They were the issues 
raised by Mr Townend about Ms Heald’s conduct and performance.  He concluded that there was no pretence that there were 
grounds for a suspicion of wrong-doing by Ms Heald.  It has not been demonstrated that the learned Commissioner erred in 
this conclusion.  I would dismiss this point. 

The Public Interest 
68 The seventh point is that the Commissioner failed to consider or properly consider whether in all the circumstances, it was 

properly in the public interest for the Commission to enforce unfair deals such as those struck in this case solely because they 
were not obtained by taking unfair advantage of a special disadvantage or achieved through actual or threatened unlawful 
conduct.   

69 Ms Heald’s case at first instance was not about general unfairness.  It was about being released from the Deed because of, in 
particular, duress and unconscionable conduct.  This aspect of the ground of appeal seeks to add a general element of 
unfairness.  As with the issue of the tort of deceit raised in the fourth point, it is not open to the appellant to raise a new 
argument on appeal. 
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70 In any event, unfairness in agreement making will not generally justify overturning an agreement.  Something more, such as 
duress or unconscionable conduct, is necessary.   

71 Further, the learned Commissioner did properly consider the public interest.  In the early part of his Reasons for Decision, he 
dealt with the issue of the public interest in the need to enforce agreements reached between parties.  He noted the authorities 
regarding providing relief against unconscionable dealing to set aside a deed of settlement and release by reference to 
Commercial Bank of Australia Ltd v Amadio and in respect of a contract, regarding a party entering into the contract where 
the pressure involves an actual or threatened unlawful act (Electricity Generation Corporation t/as Verve Energy v Woodside 
Energy Ltd & Ors).  He couched the question as being ‘what approach do I use in deciding whether or not to enforce the Deed 
to bar the substantive denied contractual benefits claim’ [88].   

72 The Commission is a creature of statute and therefore has powers according to, and is constrained by, the statute.  The 
Commission’s powers include s 27(1)(a) which provides: 

(1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it —   
(a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from further hearing or 

determining the matter or part if it is satisfied —   
(i)  …   
(ii)  that further proceedings are not necessary or desirable in the public interest; or   
(iii)  …   
(iv)  that for any other reason the matter or part should be dismissed or the hearing thereof 

discontinued, as the case may be; 
73 The Commission is also bound to exercise its jurisdiction ‘according to equity, good conscience, and the substantial merits of 

the case without regard to technicalities or legal forms’ (s 26(1)(a) of the Act). 
74 Consideration of whether it is in the public interest to dismiss a matter ‘will often depend on a balancing of interests, including 

competing public interests, and be very much a question of fact and degree’ (Re Queensland Electricity Commission and Ors; 
ex parte Electrical Trades Union of Australia [1987] HCA 27 at [7], per Mason CJ and Wilson and Dawson JJ).  In the same 
matter, Deane J dealt with the issue of a court or tribunal refraining from hearing in the public interest.  At [3], his Honour 
noted: 

The right to invoke the jurisdiction of courts and other public tribunals of the land carries with it a prima facie right 
to insist upon the exercise of the jurisdiction invoked.  That prima facie right to insist upon the exercise of 
jurisdiction is a concomitant of a basic element of the rule of law, namely, that every person or organisation, 
regardless of rank, condition or official standing, is ‘amenable to the jurisdiction’ of the courts and other public 
tribunals (cf Dicey An Introduction to the Study of the Law of the Constitution, 10th ed (1959), (193)).  In the rare 
instances where a particular court or tribunal is given a broad discretionary power to refuse to exercise its 
jurisdiction on public interest grounds, the necessary starting point of a consideration whether such a refusal would 
be warranted in the circumstances of a particular case in which its jurisdiction has been duly invoked by a party must 
ordinarily be the prima facie right of the party who has invoked the jurisdiction to insist upon its exercise. 

75 The decision required of the Commissioner at first instance was a discretionary one, of whether it was in the public interest to 
allow the pursuit of a case in circumstances where Ms Heald had entered into a deed with Metlabs in which she expressly ‘and 
mutually with the respondent’ agreed not to do so.  The Commissioner was required to decide whether to set aside the Deed in 
the context of whether it is in the public interest for parties to be bound by their agreements or to be able to be relieved of them 
in particular circumstances. 

76 The Commission has long taken the view that where parties expressly settle all matters between them and agree not to take 
further action against each other, either generally or by entering into a Deed of Settlement and Release, it constitutes a bar to 
the pursuit of a claim of, for example, unfair dismissal or for a denied contractual benefit.  In Bradbury v Great Western Real 
Estate [1995] WAIRC 12927; (1995) 75 WAIG 2927, Sharkey P, with whom Gifford C agreed, said: 

As a matter of equity, good conscience and the substantial merits of the case, it would have been quite unfair to 
allow a person (the appellant), having entered into an agreement and not performed it, to proceed with his 
application in breach of it.  Indeed, it would have been open to the respondent to take action to prevent this at 
law.  It is certainly not in the public interest, too, that the Commission should have proceeded to hear something 
which had been settled by agreement, even if, as a matter of law, the Commission could have heard the matter, 
which it could not have (2928).  (Emphasis added). 

77 There have been many decisions following this line since that time, including those dealing with claims to set aside formal 
deeds (see Jacqueline Healey v Amadeus Australia [2006] WAIRC 04575; (2006) 86 WAIG 1521).   

78 In this case, the arguments raised by Ms Heald at first instance did not include a ground of general unfairness.  In any event, as 
the learned Commissioner noted, more is needed such as duress or unconscionable conduct.  Ms Heald was unsuccessful on 
those two issues, and can obtain no comfort or relief on general grounds of unfairness, even if that had been squarely raised at 
first instance. 

Conclusion 
79  No error has been identified in this appeal.  I would dismiss it.  
KENNER SC: 
80 The background to this appeal, the contentions of the parties, and the findings at first instance have been helpfully set out in the 

reasons of the Chief Commissioner, which I have had the benefit of reading and need not repeat.  I am also in general 
agreement with the Chief Commissioner’s conclusions that the appeal should be dismissed and for the reasons she gives. I add 
the following observations of my own. 
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Deceit 
81 As to the tort of deceit point, this matter was not raised or argued in the proceedings at first instance.  Recently, in Civil Service 

Association v Department of Justice [2019] WAIRC 00713; (2019) 99 WAIG 1531, I said at par 33: 
As to the written and oral submissions of the appellant in relation to the history of cl 37, it was conceded when the 
matter was raised by the Full Bench, that such issues had not been raised or argued before the learned Industrial 
Magistrate at first instance.  Whilst the issue does not relate to a matter that may have been met by the other side 
with additional evidence, nonetheless, the well settled principle is that except in very exceptional circumstances, a 
party may not raise a point or issue on appeal, that was not taken in the proceedings at first instance: Whooley v 
Shire of Denmark [2019] WASCA 28; (2019) 99 WAIG 87 citing Suttor v Gundowda Pty Ltd [1950] HCA 35; 
(1950) 81 CLR 418; University of Wollongong v Metwally (No 2) [1985] HCA 28; (1985) 59 ALJR 481; Water 
Board (NSW) v Moustakas [1988] HCA 12; (1988) 180 CLR 491.  No exceptional circumstances were raised by the 
appellant and in my view, none are apparent, in terms of the interests of justice, that would warrant departing from 
this principle.   

82 There is no basis to conclude and no exceptional circumstances were demonstrated in this matter, as to why the appellant 
should be able, in the interests of justice, to now raise an allegation amounting to the tort of deceit.  This is especially so in 
circumstances where such an allegation may have been met with further evidence from the respondent.  Therefore, the 
appellant should not be permitted to now raise this matter for the first time. 

Duress 
83 The essence of duress in relation to contracts is discussed in J D Heydon, Heydon on Contract, Lawbook Co. 2019 as follows 

at par [16.10]: 
[16.10] Definition of "duress" 
The doctrine of duress operates both in contract and in other fields.  Of late its significance in relation to the law of 
contract has grown.  So far as it operates in contract, duress is a form of pressure: which is regarded by the law as 
illegitimate; which is usually created by a threat coupled with a demand; which has the purpose of inducing the 
plaintiff to enter into a contract or a variation to a contract; which leaves the plaintiff no reasonable alternative but to 
do so; and which operates as a cause of the plaintiff's entry into the contract or the variation.1 There can be overlap 
between the ingredients of pressure, illegitimacy and causative effect.2 There are enactments which are derived from 
duress but which are not discussed in this chapter.3 
Duress is conventionally grouped into three categories: duress to the person, duress of goods and economic duress.  
The first two are of some antiquity.  Their operation is relatively clear.  The third, at least under the name "economic 
duress", is novel.  The courts have endeavoured to develop it in order to meet what they perceive as evils.  But in 
many respects the applicable principles are quite unclear, both in formulation and application.  For this reason it has 
attracted much attention from writers. 

84 For the purposes of economic duress, the relevant threat involves harm to the economic interests of the affected parties.  There 
could be little doubt that the loss of employment, as a means of obtaining an income in order to meet the necessities of life, 
could amount to economic harm. 

85 In Electricity Generation Corporation t/as Verve Energy v Woodside Energy Ltd and Ors [2013] WASCA 36 Murphy JA 
considered the principles of economic duress as follows at par 174: 

Both parties in their submissions relied upon the judgment of McHugh JA in Crescendo Management v Westpac (at 
45 - 46): 

The rationale of the doctrine of economic duress is that the law will not give effect to an apparent consent 
which was induced by pressure exercised upon one party by another party when the law regards that 
pressure as illegitimate: Universe Tankships Inc of Monrovia v International Transport Workers 
Federation [1983] 1 AC 366 at 384 per Lord Diplock.  As his Lordship pointed out, the consequence is 
that the 'consent is treated in law as revocable unless approbated either expressly or by implication after the 
illegitimate pressure has ceased to operate on his mind' (at 384).  In the same case Lord Scarman declared 
(at 400) that the authorities show that there are two elements in the realm of duress: (a) pressure amounting 
to compulsion of the will of the victim and (b) the illegitimacy of the pressure exerted.  'There must be 
pressure', said Lord Scarman 'the practical effect of which is compulsion or the absence of choice'. 
The reference in Universe Tankships Inc of Monrovia v International Transport Workers Federation 
and other cases to compulsion 'of the will' of the victim is unfortunate.  They appear to have overlooked 
that in Director of Public Prosecutions for Northern Ireland v Lynch [1975] AC 653, a case concerned 
with duress as a defence to a criminal proceeding, the House of Lords rejected the notion that duress is 
concerned with overbearing the will of the accused.  The Law Lords were unanimous in coming to the 
conclusion, perhaps best expressed (at 695) in the speech of Lord Simon of Glaisdale 'that duress is not 
inconsistent with act and will, the will being deflected, not destroyed'.  Indeed, if the true basis of duress is 
that the will is overborne, a contract entered into under duress should be void.  Yet the accepted doctrine is 
that the contract is merely voidable. In my opinion the overbearing of the will theory of duress should be 
rejected.  A person who is the subject of duress usually knows only too well what he is doing.  But he 
chooses to submit to the demand or pressure rather than take an alternative course of action.  The proper 
approach in my opinion is to ask whether any applied pressure induced the victim to enter into the contract 
and then ask whether that pressure went beyond what the law is prepared to countenance as legitimate? 
Pressure will be illegitimate if it consists of unlawful threats or amounts to unconscionable conduct.  But 
the categories are not closed.  Even overwhelming pressure, not amounting to unconscionable or unlawful 
conduct, however, will not necessarily constitute economic duress. 
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86 In this case, on this issue, the appellant falls at the first hurdle. The onus was on the appellant to establish that the conduct of 
the respondent, through its agent Ms Beeson, in relation to the appellant’s entry into the Deed, resulted from an illegitimate 
threat or illegitimate pressure.  On the basis of Murphy JA’s analysis in Woodside Energy the illegitimate pressure is confined 
to unlawful conduct by reference to some external standard. 

87 As to the  alleged breach of contract or threatened breach, resulting from the proposed show cause letter, the learned 
Commissioner found, and the appellant did not challenge, that the appellant understood in the meeting with Ms Beeson that a 
show cause letter, in the context of this case, did not mean that the appellant was to be dismissed. The appellant understood 
that what was to occur would be a process whereby the respondent’s allegations would be put to the appellant and she would 
be given an opportunity to answer them.  There was no doubt that the appellant was told that a possible outcome of such a 
process could be summary dismissal. 

88 There is no breach or threatened breach of a contract of employment for an employer to put to an employee in a meeting, that 
the employer considers that the employee engaged in misconduct and a process would follow by which those matters would be 
put to the employee to answer, even if this may lead to a dismissal.  In this case, the learned Commissioner concluded there 
was a basis for the respondent’s suspicion of misconduct and that the appellant would be given an opportunity to answer them 
in due course. Despite finding also that Ms Beeson acted forcefully and clearly wanted to achieve an outcome favourable to the 
respondent, on the evidence there was no threat by the respondent to break the contract of employment constituting an 
unlawful act: Walmsley v Christchurch City Council [1990] 1 NZLR 199 at 208. As the learned Commissioner recognised, 
the situation may have been different if there was no evidence at all of any basis upon which the respondent may have had 
legitimate suspicions about the appellant’s conduct, but nonetheless, threatened summary dismissal anyway, unless the 
appellant signed the Deed. 

89 In this matter however, it appears from the transcript at first instance at p 83, that reliance was placed by the appellant on 
Ms Beeson’s comment that the appellant could have had her employment terminated, as the relevant threatened breach of 
contract.  That is not so.  By merely saying that dismissal may follow a show cause letter and a disciplinary process does not 
constitute a threat of a breach of the contract of employment.  Indeed, a dismissal, even summary, may be entirely consistent 
with the terms of a contract of employment, on the facts.  There is no contractual obligation on an employer to never dismiss 
an employee. A dismissal, albeit lawful, may be harsh, oppressive or unfair, but that is an entirely different question. 

Criminal Code 
90 As to the alleged contravention of s 338A of the Criminal Code (WA), the appellant maintained that the learned Commissioner 

did not consider or properly consider this point.  This is also not so.  Whilst the learned Commissioner dealt with this matter 
very shortly, he did not consider that the respondent’s conduct could be so described.  Having regard to the definition of 
“Threat” in s 338 of the Criminal Code, and the terms of s 338A, there can be no foundation to the appellant’s argument in this 
respect.   

91 For the purposes of Chapter XXXIIIA of the Code, a “threat” is “a statement or behaviour that expressly constitutes or may 
reasonably be regarded as constituting, a threat to (a) kill, injure etc … (b) destroy, damage, endanger or harm any property … 
(c) take or exercise control of a building, structure … (d) cause a detriment of any kind to any person, whether a particular 
person or not…”  In terms of the case of the appellant, the provisions relied on at first instance under s 338A, for the purposes 
of criminal responsibility, were that a person commits a crime if they “make a threat with intent to (a) gain a benefit, pecuniary 
or otherwise, for any person; or (b) cause a detriment, pecuniary or otherwise, to any person…” (AB 35).  Having regard to the 
approach to these provisions by Kennedy, Wallwork and White JJ in Tracey v R [1999] WASCA 77, it is with respect, difficult 
to see how the relevant conduct could be so characterised, even if it was appropriate for the Commission to have regard to such 
matters, being one ultimately for the criminal courts to resolve. 

WALKINGTON C: 
92 I agree with the Reasons for Decision of the Chief Commissioner and have nothing to add.  The appeal should be dismissed. 
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Result Appeal Dismissed 
Appearances 
Appellant Mr G McCorry (agent) 
Respondent Ms R Harding (of counsel) and with her, Ms B Swanson (of counsel) 
 

Order 
This appeal having come on for hearing before the Full Bench on 10 June 2019, and having heard Mr G McCorry as agent on 
behalf of the appellant, and Ms R Harding (of counsel) and with her, Ms B Swanson (of counsel) on behalf of the respondent, the 
Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT the appeal be and is hereby dismissed. 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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REASONS FOR DECISION 
1 David Jones (Mr Jones) was employed by Odyssey Marine Pty Ltd (Odyssey) as a Master on an even time roster of 28 days on 

and 28 days off where the parties were covered by the Go Inshore Port Hedland Agreement 2009 (Cth), Go Inshore Port 
Hedland Enterprise Agreement 2013 (Cth) and Go Inshore Port Hedland Enterprise Agreement 2016 (Cth) (2009 Agreement, 
2013 Agreement and 2016 Agreement or collectively the Agreements) (the Even Time Roster). 

2 Mr Jones has withdrawn two alleged entitlements (long service leave and notice period) sought in his claim with the remaining 
alleged entitlement limited to an amount for untaken annual leave. 

3 Mr Jones claims Odyssey: 

• failed to provide him with paid annual leave during his employment by incorrectly describing part of the 28 days off 
(on the Even Time Roster) as being paid annual leave; and 

• therefore, failed to pay him untaken paid annual leave of 37.90 weeks upon termination of his employment contrary 
to s 90(2) of the Fair Work Act 2009 (Cth) (FWA). 

4 Odyssey denies the claim and lodged an amended Application filed on 11 December 2019 seeking for: 

• summary dismissal on the ground that the claim has no real prospect of success; and 

• in the alternative, that the amended Statement of Claim and Further and Better Particulars of Case Outline be struck 
out (and re-pleaded). 

5 In support of the Application, Odyssey has lodged: 

• two Affidavits of Wesley John Van Der Spuy (Mr Van Der Spuy), a Chief Executive Officer of Odyssey, sworn on 
18 October 2019 and 11 December 2019; 

• an affidavit of Daniel Leigh White (Mr White) sworn on 11 December 2019; 

• Mr Jones’ pay slips for the period 17 May 2012 to 16 August 2018; and 

• submissions regarding the appropriate construction to be given to the annual leave clauses in the Agreements. 
6 In response to the Application, Mr Jones relies upon submissions regarding an alternative construction to be given to the 

annual leave clauses in the Agreements. 
7 Schedule I outlines the jurisdiction and practice and procedure relevant to the Industrial Magistrates Court of Western 

Australia (IMC). 
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8 Schedule II outlines the principles relevant to construction of an industrial instrument. 
Background Facts 
9 Mr Jones was employed by Odyssey as a casual Deckhand from 5 January 2011 to 9 December 2011 and as a permanent full 

time Master from 6 May 2012 to 15 August 2018. 
10 While Mr Jones’ original claim referred to the Seagoing Industry Award 2009 (Cth), it appears the parties now agree that the 

Agreements apply to and cover Mr Jones’ employment. 
11 The dispute between the parties is the application of the clauses of the Agreements applicable to annual leave in the context of 

the Even Time Roster. 
12 Odyssey paid annual leave as it accrued with the taking and payment of annual leave occurring during the 28 days off period. 

The effect of Odyssey’s payment of accrued annual leave during the off roster period is that annual leave did not accrue 
beyond the immediately preceding on duty roster period. In that sense it was a zero-sum balance with, on Odyssey’s view, 
there being no (or little) accrued entitlement to paid annual leave or remaining unpaid annual leave at the time of Mr Jones’ 
employment termination. Odyssey says this is entirely consistent with the application of the relevant clauses of the Agreements 
on the Even Time Roster. 

13 Mr Jones maintains that he never took annual leave and that the 28 days off cannot be, and was not, taken as annual leave. 
14 Schedule III is a table of two sample periods from a review of Mr Jones’ payslips for the periods 30 April 2012 to 

10 June 2012 and 23 May 2016 to 31 July 2016. The sample periods reflect the position with respect to the entirety of 
Mr Jones’ employment. This demonstrates that from Odyssey’s perspective all annual leave was taken and paid on an ongoing 
basis. 

15 The Agreements contain clauses relevant to annual leave as follows: 
2009 Agreement 

15.3.1. Annual leave will accrue in accordance with the National Employment Standards but will be taken during the 
rostered off duty periods and incorporated into the paid off duty time with the net effect being that no annual 
leave will be taken during duty periods and there being no impact from the accrual and utilisation of annual 
leave on the Company as result of the operation of an equal time roster. 

2013 Agreement 
22.0 Annual leave will accrue in accordance with the National Employment Standards but will be taken during the 

rostered off duty periods and incorporated into the paid off duty time with the net effect being that no annual 
leave will be taken during duty periods and there being no impact from the accrual and utilisation of annual 
leave on the Company as a result of the operation of the equal time roster. Therefore, there shall effectively be 
no accruals or payment of annual leave as these provisions are included in the rates of pay set out in clause 
14.0. 

2016 Agreement 
24.1 Full-time Employees are entitled to paid annual leave … under the NES. 
24.2 For each year of service the NES entitles Full-time Employees to: 

24.2.1 4 weeks of paid annual leave; or 
24.2.2 5 weeks of paid annual leave if the Full-time Employee is a “continuous shiftworker” as defined in 

clause 11.4 of this Agreement. 
24.3 Annual leave entitlements accrue on the basis of 38 ordinary hours of work per week and are paid at the Base 

Hourly Rate of Pay. Full-time Employees are not entitled to annual leave loading. 
24.4 Full-Time Employees are entitled to paid annual leave in accordance with the FW Act. It is acknowledged and 

agreed that accrued paid annual leave is taken during off duty periods not at work as part of the Even Time 
Roster. 

24.5 The Company and Full-Time Employees shall work together to ensure annual leave balances are maintained at 
reasonable levels to alleviate staffing disruptions and the need for additional resources. 

24.6 An Employee may cash out any portion of accrued annual leave that is in excess of four (4) weeks. 
16  The Agreements were approved pursuant to s 186 of the FWA. 
Issues For Determination 
17 The following issues require determination: 

(a) What is the effect of the Even Time Roster as it relates to annual leave? 
(b) What is the proper construction of the annual leave clauses in the Agreements? 
(c) Should summary judgment be applied to Mr Jones’ claim? 
(d) If the answer to (c) is no, should Mr Jones’ claim be struck out with liberty to re-plead?  
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Odyssey’s Contentions 
18 Odyssey contends that: 

(a) Mr Jones’ claim assumes he did not take annual leave during the course of his permanent full-time employment, 
when the Agreements deemed him to have taken his annual leave during the off duty periods of the 
Even Time Roster. That is, annual leave accrued and was taken in the same ratio; 

(b) the requirement to take annual leave during off duty periods as part of the Even Time Roster was reasonable and, 
therefore, consistent with s 88(1) and s 93(3) of the FWA; 

(c) consideration of the Agreements as a whole in the context of the particular industry demonstrates that annual leave 
was to be taken and paid during the off duty periods; 

(d) therefore, there can be no claim for unpaid annual leave under the Agreements; 
(e) taking Mr Jones’ case at its highest, he has been paid an amount referrable to his annual leave balance entitling 

Odyssey to ‘set off’ the same balance if he was successful. Even on this case, the application for summary judgment 
should be granted where to pursue the claim to a hearing would not result in an award to Mr Jones; and 

(f) alternatively, Mr Jones’ claim, as it relates to the entitlement to annual leave, should be struck out (with leave to re-
plead) where it fails to disclose a reasonable cause of action or the foundation upon which any cause of action can 
be reasonably supported. 

Mr Jones’ Contentions 
19 Mr Jones contends that: 

(a) his right to annual leave arises under the National Employment Standards (NES) contained in the FWA or in the 
Agreements; 

(b) while the relevant clauses in the Agreements provide that annual leave will be taken during the rostered off duty 
periods, this does not mean he will be deemed to be on annual leave during those same periods; 

(c) had the Agreements intended to deem paid annual leave during the off duty periods, then it should have been 
expressly stated. Odyssey’s argument can only succeed if the Court accepts that the relevant clauses intends there to 
be a deemed accrual and payment of annual leave in the off duty periods; 

(d) the off duty period in the Even Time Roster cannot be classified as leave in the NES context and, at the very least, 
the relevant clauses in the Agreements are ambiguous and capable of more than one meaning. Therefore, Mr Jones 
is entitled to a hearing to introduce evidence going to the formation and negotiation of the Agreements and 
information provided to employees prior to the Agreements being approved by the Fair Work Commission (FWC); 
and 

(e) he was paid no more than an annualised salary under the Agreements and he cannot be paid both annual leave and 
off duty time. Therefore, unless he applied for and took annual leave during the off duty period, annual leave has 
continued to accrue and was not taken during the off duty period. 

How Is The Even Time Roster Intended To Apply? 
20 Odyssey refers to the FWC decision The Australian Maritime Officers’ Union v Curtis Island Services Pty Ltd [2015] FWC 

1836 (Curtis Island). The dispute in this case concerned the payment or other entitlement applicable to an employee recalled 
to duty on a day that an employee would not have been rostered to work in accordance with the relevant even time roster.1 

21 Similar to the Even Time Roster (in Mr Jones’ claim), Commissioner Cambridge noted in Curtis Island that an even time 
roster provides considerably more time off duty than would be the case for the majority of working arrangements described as 
ordinary day work or rotating shift work rostering arrangements. Importantly, Commissioner Cambridge noted at [41] ‘[a]s a 
logical consequence of the significant periods of absence from duty which are generated by the even time rostering 
arrangement, other periods of leave which would usually apply, are deemed to be included in the non-duty or off-roster 
periods of the even time rostering’. 

22 Commissioner Cambridge acknowledged that the ordinary concepts of leave, including annual leave, do not easily translate to 
an even time roster, but that it is a mistake to equate the days off on an even time roster with paid leave (including annual 
leave). Further, the days off on the even time roster cannot properly be construed as days of leave, as ordinary understood, 
notwithstanding these periods are deemed to satisfy requirements in respect of the provision of leave.2 

23 However, these statements needs to be seen in the context of cl 22.2 of the relevant agreement in Curtis Island, and in the 
context of that agreement as a whole, where it was clearly intended to deem that the non-duty or off-roster periods satisfy the 
taking of all leave that would otherwise apply.3 Following on from this, Commissioner Cambridge concluded that the work 
arrangements created by the even time roster included all leave in the non-duty or off roster periods.4 

24 Clause 22.2 of the Curtis Island Services Pty Ltd Enterprise Agreement 2014 (Cth) (Curtis Island Agreement) states: 
Full-time or part-time Employees shall be entitled to a period of leave at the rate of one (1) day’s leave for each day of 
duty, such leave to be taken in lieu of five weeks annual leave, public holidays and weekends worked (while working the 
roster defined in clause 11.2 [12.2], all Employees are deemed shiftworkers for the purposes of the NES), with the first 5 
weeks of non-duty period in any 12 month period being deemed to have satisfied and [sic] Employees’ entitlement to 
annual leave in accordance with the NES. 
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25 On appeal to the Full Bench of the FWC,5 it was concluded that the construction given of the even time roster was correct and, 
further, ‘[t]he 21 day off duty period is not leave in the National Employment Standards context … a day in this period is not 
“…a day of paid leave which is preserved or otherwise incapable of being extinguished by virtue of payment being made for 
the time worked”’.6 

26 As there are three Agreements covering the span of Mr Jones’ employment, it is necessary to look at the terms of each 
Agreement separately so as to: 

(1) determine the effect of the Even Time Roster in each case; and 
(2) construe the intended meaning of the particular clauses relevant to annual leave. 

2009 Agreement 
27 Clause 7 of the 2009 Agreement provides the annual wage for Masters and Deckhands. From 1 July 2012, the aggregate wage 

for a Master was $132,135. 
28 Notably, cl 7 states that incorporated into the aggregate wage are ‘payments for shift work, weekend work, public holiday work, 

meal allowances, telephone allowances, travel in Hedland, water subsidy, clothing allowance (other than that supplied) and 
private medical insurance. As such, the aggregated wage listed above represents the total of remuneration payable to the 
employee’. 

29 Odyssey, in oral submissions, suggested that cl 7 of the 2009 Agreement accounted for all payments to be made to Mr Jones. 
However, it is clear from what cl 7 expressly incorporates into the aggregate wage and that the Agreement otherwise makes 
provision for other types of leave, the aggregate wage does not incorporate annual leave, personal leave, compassionate leave, 
parental leave and long service leave. These categories of leave are separately provided for under the 2009 Agreement,7 as are 
other subsidies such as a living subsidy for residing in Port Hedland.8 The aggregate wage appears to incorporate certain 
allowances which might otherwise give rise to other entitlements under other industry agreements. 

30 The standard hours of work are 12 with core hours specified.9 The standard roster is 28 days on and 28 days off.10 
31 Planned medical absences and annual leave are required to be taken during the rostered off duty periods in recognition of the 

operation of the Even Time Roster.11 
32 However, Odyssey relies on the words ‘incorporated into the paid off duty time’ and ‘there being no impact from the accrual 

and utilisation of annual leave on the Company as result of the … equal time roster’ in cl 15.3.1 of the 2009 Agreement, which 
it says operates in a similar way to that referred to by Commissioner Cambridge in Curtis Island. That is, these words operate 
to deem annual leave accrued and taken in the 28 days off duty period. 

33 Clause 22.2 of the Curtis Island Agreement expressly states that the first five weeks of off-duty time is taken to satisfy any 
annual leave entitlements. Therefore, under the terms of Curtis Island Agreement, annual leave accrues in total and is taken in 
the first five weeks of off duty in any 12 month period. 

34 Clause 15.3.1 of the 2009 Agreement is not couched in exactly the same terms as cl 22.2 of the Curtis Island Agreement. 
However, when regard is had to the words used in the context of the Agreement and the Even Time Roster, the question is 
whether the effect of cl 15.3.1 is the same as that expressed in cl 22.2 of the Curtis Island Agreement. 

35 For the following reasons, I conclude that the intention and the effect of cl 15.3.1 of the 2009 Agreement is to provide work 
arrangements created by the Even Time Roster, which includes all annual leave, accrued and taken, in the off duty roster 
periods: 

• the 2009 Agreement is designed to operate with minimum impact upon Odyssey’s business. To that end, certain 
leave entitlements, including annual leave, are required to be taken during the off duty roster period consequential 
on there being greater than ordinary periods of extended time off duty; 

• however, the inclusion of the words and incorporated into the paid off duty time in cl 15.3.1 of the 2009 Agreement 
must have relevance and work to do in the context of the accrual of annual leave and the taking of the annual leave 
in the off duty time; 

• the work that these words have to do is associated with the stated intended effect of any annual leave arrangement 
on Odyssey and its business, which is that: 

o no annual leave is to be taken during the on duty period; and 
o there is no impact upon Odyssey from the accrual and taking of annual leave, as a result of the Even Time 

Roster; and 

• the words used and the meaning and purpose intended by the words are not ambiguous. 
36 Therefore, the effect of cl 15.3.1 of the 2009 Agreement and the Even Time Roster, it is not limited to an employee taking 

annual leave only during the off duty period, but extends to the accrual and taking of annual leave having no impact on 
Odyssey. The stated way in which this is done is by incorporating annual leave into the paid off duty time. The practical way 
in which this was done by Odyssey was to incorporate into each off duty pay period the payment of annual leave that had 
accrued in the preceding period. 

2013 Agreement 
37 Clause 14 of the 2013 Agreement provides the annual wage for Masters and Deckhands from 1 January 2013 to 1 July 2014. 
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38 The ordinary hours of work are 38 hours per week over a defined eight week roster cycle.12 The working hours are up to and 
including 12 hours per day.13 The standard roster is 28 days on and 28 days off.14 

39 The 2013 Agreement is otherwise in similar terms to the 2009 Agreement, although, relevantly, cl 14.3 of the 2013 Agreement 
includes the incorporation of annual leave in the aggregate rate of pay and cl 22 of the 2013 Agreement includes the additional 
words [t]herefore, there shall effectively be no accruals or payment of annual leave as these provisions are included in the 
rates of pay set out in clause 14.0’ after the otherwise same words contained in cl 15.3.1 of the 2009 Agreement. 

40 Therefore, to the extent that it was required, cl 22 of the 2013 Agreement reinforces the annual leave position in the 2009 
Agreement by the incorporation of annual leave into the paid off duty time where the practical way this was done was to pay 
any accrued annual leave in the off duty period. The effect of this was no impact upon Odyssey. 

2016 Agreement 
41 While many of the terms in the 2016 Agreement are similar to the 2009 and 2013 Agreements, there are a number of 

significant differences, including: 

• clause 17.2 as it relates to the payment of annual salary; and 

• clause 24 as it relates to annual leave. 
42 Clause 24 of the 2016 Agreement demonstrates a substantial re-drafting of the annual leave clause to that in cl 15.3.1 of the 

2009 Agreement and cl 22 of the 2013 Agreement. 
43 As a result, and notwithstanding that accrued paid annual leave is to be taken during the off duty periods, cl 24 of the 2016 

Agreement appears to anticipate two possible scenarios: 
(1) there may be annual leave balances requiring Odyssey and full-time employees to maintain them at reasonable 

levels for business reasons;15 and 
(2) employees may have accrued annual leave in excess of four weeks capable of being cashed out.16 

44 One possible effect of the combination of cl 24.5 and cl 24.6 of the 2016 Agreement is that paid annual leave is an entirely 
separate consideration to off duty time, albeit to be taken during off duty time. 

45 Further to this, there is no reference, express or otherwise, to annual leave being incorporated into the off duty periods or for 
there to be no impact of the accrual and taking of annual leave on Odyssey. 

46 This represents a significant departure from the annual leave position adopted in the 2009 and 2013 Agreements. 
47 Additionally, while an annualised salary is paid, the annual salary does not include entitlements otherwise specifically included 

in the 2016 Agreement,17 but is inclusive of all notional allowances, overtime and penalty rates other than those specifically 
included in the 2016 Agreement.18 

48 There may be two potential reasons for the amendment to the annual leave clause in the 2016 Agreement from the 2009 and 
2013 Agreements: 

(1) clarify any ambiguity (if it existed); or 
(2) the purpose and intention of the effect of the clause changed for some other reason. 

Outcome 
Principles relevant to summary judgment applications 
49 The IMC has the power to summarily dispose of a claim on the basis that there is no reasonable prospect of success.19 The 

IMC’s duties in dealing with cases are set out in r 5 of the Industrial Magistrates Courts (General Jurisdiction) Regulations 
2005 (WA) (the Regulations).20 Regulation 7 of the Regulations sets out what the IMC may do for the purpose of controlling 
and managing cases and trials, including, at r 7(1)(h) ‘order that an issue not be tried’, and at r 7(1)(r) ‘take any other action or 
make any other order for the purpose of complying with regulation 5’. 

50 Therefore, the IMC has the power to make the orders sought by Odyssey if it concludes that Mr Jones’ claim is so clearly 
untenable that it could not possibly succeed and, if that circumstance exists, to dismiss the claim so as to deal with the case 
efficiently, economically and expeditiously and to ensure that the IMC’s resources are used as efficiently as possible.21 

51 The power to order summary judgment is one that should be exercised with great care.22 An application for summary judgment 
should be determined on the material before the Court, not based on the prospect that, given the opportunity, the other party 
might be able to remedy a deficiency.23 The persuasive onus rests on the applicant for judgment, but the respondent to the 
application bears an evidentiary onus.24 The claim or defence put forward should not contain bare allegations unsupported by 
material facts.25 

52 The other party has an obligation to provide particulars of an arguable defence or claim (as the case may be) and to provide a 
statement of facts which go to show that it is arguable.26 The summary judgement procedure is not confined to cases which are 
immediately plain and obvious.27 

53 While the Court may determine a difficult question of law on a summary judgment application, usually it is appropriate to 
leave the determination of such a question for trial.28 

54 Disposal of a claim or a defence summarily ‘will never be exercised unless the [party’s claim or defence] is so obviously 
untenable that it cannot possibly succeed’.29 
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Should summary judgment apply to the 2009 Agreement and 2013 Agreement? 
55 The dispute between the parties concerned the construction of the annual leave terms in the Agreements. To that end, Odyssey 

relies upon Mr Van Der Spuy’s affidavit, Mr White’s affidavit, the tendered pay slips and on submissions made in respect of 
the appropriate interpretation of the clauses. Mr Jones did not adduce any evidence (including by reference to any extrinsic 
materials) in response and relied upon submissions made in respect of an alternate interpretation of the clauses. 

56 In my view, the proper construction of cl 15.3.1 of the 2009 Agreement and cl 22 of the 2013 Agreement is that they operated 
not only to require paid annual leave to be taken during the off duty period, but deemed any annual leave to be included in the 
off duty periods of the Even Time Roster such that Odyssey had no ongoing annual leave liability. 

57 The effect of this is that there is no outstanding unpaid annual leave owing to Mr Jones during the operation of the 
2009 Agreement and 2013 Agreement, where accrued annual leave was taken and paid on the same ratio as and when it 
accrued. 

58 That one party considers the operation of these clauses to be unfair, or wishes that a different bargain had been struck, is not 
the point. An enterprise agreement comes into operation in the sense of creating rights and obligations between an employer 
and employees in relation to the work performed under it only after it has been approved by the FWC. After that time the 
agreement applies to the employers and employees who are covered by it.30 

59 In terms of the assessment of ‘better off overall test’, it may be that if the same assessment was applied by a differently 
constituted forum a different conclusion may result.31 It is not for the IMC to reassess what might have been, had a different 
bargain been struck or if different action had been taken concerning the approval of the 2009 Agreement and 2013 Agreement. 
The IMC’s jurisdiction is limited by the FWA, relevant to Mr Jones’ claim. 

60 Given the dispute concerned the construction of cl 15.3.1 of the 2009 Agreement and cl 22 of the 2013 Agreement, and in light 
of the interpretation given, notwithstanding that questions of law are usually left to trial, Odyssey has satisfied the persuasive 
onus that there is no issue or question in dispute which ought to be tried or that there ought for some other reason be a trial of 
Mr Jones’ claim for unpaid annual leave for the period covered by the 2009 Agreement and 2013 Agreement. Where Mr Jones’ 
interpretation is not accepted and there is no other evidence (such as material that may manifest a different intention to that 
borne out by the words of the 2009 and 2013 Agreements) upon which to assess the evidentiary burden he now has, I am 
satisfied that Mr Jones’ claim relevant to the 2009 and 2013 Agreements has no reasonable prospect of success. 

61 Therefore, judgment will be entered against Mr Jones relevant to that part of Mr Jones’s claim covered by the 2009 Agreement 
and 2013 Agreement as it relates to the claim for unpaid annual leave. 

62 The period of time of operation of the 2009 Agreement and 2013 Agreement was from on or around 6 April 2010 to 
16 May 2016 (the operation date of the 2016 Agreement). 

Should summary judgment apply to the 2016 Agreement? 
63 Unlike the annual leave clauses in the 2009 Agreement and the 2013 Agreement, cl 24 of the 2016 Agreement raises the 

possibility of the ongoing accrual of annual leave. In these circumstances, it is, for the purposes of summary judgement, 
arguable that, notwithstanding annual leave was to be taken during the off roster period, annual leave was not incorporated into 
the off duty period. This then at least suggests it may have been intended that annual leave be applied for and taken. 

64 Bearing in mind Mr Jones need only demonstrate an evidentiary basis to resist summary judgment and where the application 
for summary judgment is grounded in the construction of a term of an agreement, Odyssey has not satisfied the persuasive 
onus that there is no issue or question in dispute which ought to be tried of Mr Jones’ claim for unpaid annual leave for the 
period covered by the 2016 Agreement. 

65 Therefore, the application for summary judgment as it relates to Mr Jones’s claim covered by the 2016 Agreement is 
unsuccessful and will be dismissed. 

66 The period of operation of the 2016 Agreement was from 16 May 2016 until Mr Jones’ termination of employment on 
15 August 2018. 

Odyssey’s alternative argument concerning set-off 
67 If the Application is unsuccessful as it relates to summary judgment on the construction of the Agreements, Odyssey says that 

any amounts paid in annual leave is capable of being set off against the amount sought by Mr Jones. Accordingly, the effect of 
any successful set off argument is that there will be no award to Mr Jones and a trial would be contrary to the economical use 
of the Court’s time and resources and incur unnecessary costs for the parties. 

68 In a recent decision (Aldo Becherelli v Mediterraneus Pty Ltd trading as Lucioli [2017] WAIRC 65 [23]) 
Industrial Magistrate Flynn noted that in Linkhill Pty Ltd v Director, Office of the Fair Work Building Industry Inspectorate 
[2015] FCAFC 99 (Linkhill Pty Ltd), the Full Court of the Federal Court reviewed the law on this issue. The review included 
an assessment of the decision of the Western Australian Industrial Appeal Court (Anderson, Scott and Parker JJ) in James 
Turner Roofing Pty Ltd v Peters [2003] WASCA 28 (James Turner Roofing). The judgment of North and Bromberg JJ 
placed emphasis on the following passage of the judgement of Anderson J from James Turner Roofing: 

The payment of an amount as wages for hours worked in a period can be relied on by the employer in satisfaction of an 
award obligation to pay wages for that period whether in relation to wages for ordinary time, overtime, weekend penalty 
rates, holidays worked or any other like monetary entitlement under the award. This is so, whether the payment of the 
wages is made in contemplation of the obligations arising under the award or without regard for the award. However, if 
a payment is made expressly or impliedly to cover a particular obligation (whether for ordinary time, overtime, weekend 
penalty rates, fares, clothing or any other entitlement whether arising under the award or pursuant to the contract of 
employment) the payment cannot be claimed as a set off against monies payable to cover some other incident of 
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employment. A payment made on account of say ordinary time worked cannot be used in discharge of an obligation 
arising on some other account such as a claim for overtime. Whether or not the payment was for a particular incident of 
employment will be a question of fact in every case [45]. 

69 In Linkhill Pty Ltd the joint judgment proceed to state: 
[W]hat is required is a close correlation between the award obligation and the contractual obligation in respect of which 
the payment was made. It is not the monetary nature of the payment made under the contract that must correlate with the 
award. It is the subject matter of the contractual obligations for which the payment was made that must be examined and 
be found to closely correlate with the obligations in the award said to be discharged by the payment. … [98]. 

70 Applied to the known facts of this case, the claim is for alleged unpaid annual leave where Odyssey says that it has, in fact, 
paid accrued annual leave on an ongoing basis and where the pay slips for the period covered by the 2016 Agreement shows 
that payments were made for annual leave. In terms of set off, I am satisfied that the payments made to Mr Jones may be 
capable of setting off any agreements entitlements, although this is predicated on a determination as to whether there are, in 
fact, any unpaid annual leave entitlements and the status of the purported annual leave entitlements already made. 

71 These issues go to the heart of Mr Jones’ claim as it relates to the period covered by the 2016 Agreement and it is appropriate 
that they be the subject of a trial. 

Odyssey’s application for strike out 
72 Further, if the Application as it relates to summary judgment is unsuccessful, Odyssey says Mr Jones’ amended Statement of 

Claim should be struck out with liberty to re-plead. 
73 In part, the Application, as it relates to the striking out of the amended Statement of Claim, is no longer applicable as Mr Jones 

has abandoned part of his claim and summary judgment has been granted in favour of Odyssey for the period of Mr Jones’ 
claim covered by the 2009 Agreement and 2013 Agreement. 

74 However, the Application striking out the amended Statement of Claim as it relates to the period of Mr Jones’ claim covered 
by the 2016 Agreement still requires consideration and determination. 

75 As already stated, the broad power in r 7(1)(r) of the Regulations would enable an order of this type to be made. 
76 Caution is required in considering applications of this type and should be considered ‘only where the criticisms of a pleading 

significantly impact upon the proper preparation of the case and its presentation at trial’32 and ‘if the time and expense 
involved in their resolution is proportionate to the significance of the dispute to the just and effective resolution of the case’.33 

77 These comments are particularly pertinent in the IMC where the Court’s duties include ensuring that cases are dealt with 
efficiently, economically and expeditiously and that the Court’s judicial and administrative resources are used as efficiently as 
possible.34 Further, the FWA limits an award of costs.35 

78 Chappell v Goldspan Investments Pty Ltd [No 3] [2015] WASC 277, at [10] to [16], summarises the principles to be applied 
in strike out applications: 

• where it is contended that the pleading does not disclose a reasonable cause of action, ‘reasonable’ means 
reasonable according to law. If the facts pleaded conceivably give rise to relief, then the cause of action should be 
held to be reasonable; 

• the Court will only strike out in a clear case; 

• while there is a need for a Statement of Claim to state the material facts to support the claim for relief, and for the 
pleadings to define with clarity and precision the issues or questions which are in dispute between the parties and 
are to be determined by the Court, it is also necessary to consider the role of pleadings in the context of case 
management, including the pre-trial exchange of witness statements; 

• what is needed to satisfy the requirement for a clear statement of case will depend upon the nature of the allegation 
and the statement of case must be sufficiently clear to allow the other party a fair opportunity to meet it; and 

• provided a pleading fulfils its basic function by identifying the issues, disclosing an arguable cause of action, and 
apprising the other party of the case it has to meet at trial, then the action should proceed. 

79 Further and relevant to the IMC, the IMC is not a superior Court of record and while the parties are entitled to know the case 
put against them, the applicable Court rules do not require the rules of pleading to be followed.36 

80 Relevant to the period covered by the 2016 Agreement, Odyssey contends that the amended Statement of Claim fails to: 

• disclose the terms of an alleged oral contract of employment that Mr Jones says gives rise to an entitlement to 
annual leave; 

• properly distinguish what industrial instrument applies to Mr Jones’ employment giving rise to an alleged 
entitlement of unpaid or untaken annual leave; and 

• plead the elements of award coverage and application or enterprise agreement coverage and application necessary to 
establish the relevant obligations and entitlements said to underpin Mr Jones’ purported cause of action. 

81 Mr Jones’ amended Statement of Claim (or Further and Better Particulars of Claim) lodged on 11 September 2019 states the 
following relevant to the period covered by the 2016 Agreement: 

• Odyssey is a National Systems Employer and employed Mr Jones as a Master between 13 January 2011 and 
12 August 2018 on the Even Time Roster; 
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• Mr Jones’ annual salary at the time of the termination of his employment was $148,016.18; 

• the employment relationship was subject to the FWA, the NES and the 2016 Agreement; 

• Mr Jones alleges Odyssey has not complied with obligations which existed for it to pay him untaken annual leave at 
the time of the termination of employment; 

• Mr Jones refers to cl 24 of the 2016 Agreement and to the statutory obligation arising from s 90(2) of the FWA; 

• Mr Jones alleges Odyssey did not provide him with paid annual leave during the period of employment and says it 
incorrectly described part of the off-time roster as being paid annual leave; and 

• Mr Jones claims total untaken annual leave of 37.9 weeks (noting this amount was for the entire period covered by 
the Agreements). 

82 Therefore, while the amended Statement of Claim could be drafted more precisely, the gravamen of Mr Jones’ claim for the 
period covered by the 2016 Agreement is that Odyssey has an obligation under cl 24 of the 2016 Agreement to pay annual 
leave in accordance with the NES. Upon termination of employment, Odyssey failed to pay accrued and untaken annual leave 
entitlements contrary to s 90(2) of the FWA. 

83 Taking into account the determination with respect to the 2009 Agreement and 2013 Agreement, and rather than ordering the 
strike out of the remaining amended Statement of Claim with liberty to re-plead, the remedy to cure this lack of precision in 
drafting is to require Mr Jones to lodge an amended Further and Better Particulars of Case Outline identifying the following 
with respect to the period 16 May 2016 to 15 August 2018:37 

• the identity and nature of any relevant statutory instrument such as an award, industrial agreement or statute 
applying to the employment relationship between Mr Jones and Odyssey; 

• the basis upon which it is asserted that the relevant statutory instrument applies; 

• the identity and nature of the provisions of the statutory instrument alleged to have been not complied with; and 

• the particular circumstances occurring at the time of the alleged failure to comply. 
Proposed Orders 
84 Subject to hearing further from the parties, I intend to make the following orders: 

1 Pursuant to r 5 and r 7(1)(r) of the Regulations, for the period 6 May 2012 to 15 May 2016, the respondent’s 
application for summary judgment is granted and the claimant’s claim for unpaid annual leave as it relates to this 
period is dismissed. 

2 The respondent’s application for summary judgment is otherwise dismissed. 
3 The respondent’s application to strike out the claimant’s claim for the period 16 May 2016 to 15 August 2018 is 

dismissed. 
4 Pursuant to r 5 and r 18(2) of the Regulations, within 28 days of the date of this order, the claimant is to lodge and 

serve an amended Further and Better Particulars of Case Outline for the period 16 May 2016 to 15 August 2018 
identifying the following: 

• the identity and nature of any relevant statutory instrument such as an award, industrial agreement or statute 
apply to the employment relationship between Mr Jones and Odyssey; 

• the basis upon which it is asserted that the relevant statutory instrument applies; 

• the identity and nature of the provisions of the statutory instrument alleged to have been not complied with; 
and 

• the particular circumstances occurring at the time of the alleged failure to comply. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 
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2 Curtis Island [supra] [50] - [51]. 
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6Australian Institute of Marine and Power Engineers [supra] [14]. 
7 Clause 15 of the 2009 Agreement. 
8 Clause 14 of the 2009 Agreement. 
9 Clause 12.2 of the 2009 Agreement. 
10 Clause 13.1 of the 2009 Agreement. 
11 Clause 15.1.6 and cl 15.3.1 of the 2009 Agreement. 
12 Clause 12.1 of the 2013 Agreement. 
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19 United Voice WA v The Minister for Health [2011] WAIRC 01065. 
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procedure of the IMC in this regard. 
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37 Consistent with the IMC’s Practice Direction No 1 of 2017 – Case Outlines/Further and Better Particulars of Case Outline. 

Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court Of Western Australia Under The 
Fair Work Act 2009 (Cth): Alleging Contravention Of Enterprise Agreement 
Jurisdiction 
[1]  An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2]  The IMC, being a Court constituted by an industrial magistrate, is ‘an eligible State or Territory court’: FWA, s 12 (see 

definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial Relations Act 1979 (WA), sections 
81 and 81B. 

[3]  The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA, s 544. 

[4]  The civil penalty provisions identified in s 539 of the FWA include the terms of an enterprise agreement where the 
agreement applies to give an entitlement to a person and to impose an obligation upon a respondent employer: FWA, 
s 51(2). The agreement applies if it covers the employee or the employee organisation and the employer, the agreement is 
in operation and no other provision of the FWA provides that the agreement does not apply: FWA, s 52(1) (when read 
with s 53 of the FWA). 

[5]  An obligation upon an ‘employer’ covered by an agreement is an obligation upon a ‘national system employer’ and that 
term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 42, 
s 53, s 14 and s 12. An entitlement of an employee covered by an agreement is an entitlement of an ‘employee’ who is a 
‘national system employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is employed 
… by a national system employer’: FWA, s 42, s 53 and s 13. 

Contravention 
[6]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA, 
s 545(3)(a). 

[7]  The civil penalty provisions identified in s 539 of the FWA include: 
• Contravening a term of an enterprise agreement: FWA, s 539 and s 50. 
• Contravening a NES. 

[8]  An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 
relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 14 and 
s 12. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to 
include ‘an individual so far as he or she is employed … by a national system employer’: FWA, s 13 
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[9]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders 
for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA, 

s 545(3). 
• A person to pay a pecuniary penalty: FWA, s 546. 
In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible State or Territory court has no 
power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[10]  In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence is 
such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the probabilities 
are equal it is not. 

[11]  In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336, 362: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences. 

[12]  Where in this decision I state that 'I am satisfied' of a fact or matter I am saying that 'I am satisfied on the balance of 
probabilities' of that fact or matter. Where I state that 'I am not satisfied' of a fact or matter I am saying that 'I am not 
satisfied on the balance of probabilities' of that fact or matter. 

Schedule II – Relevant Principles Of Construction 
[1]  This case involves construing industrial agreements and statutes. Similar principles apply to both.  The relevant principles 

to be applied when interpreting an industrial instrument are set out by the Full Bench of the Western Australian Industrial 
Relations Commission in Fedec v The Minister for Corrective Services [2017] WAIRC 00828 [21] - [23]. In summary 
(omitting citations), the Full Bench stated: 
a. ‘The general principles that apply to the construction of contracts and other instruments also apply to the 

construction of an industrial agreement’; 
b. ‘[T]he primary duty of the court in construing an instrument is to endeavour to discover the intention of the parties 

as embodied in the words they have used in the instrument. [I]t is the objectively ascertained intention of the parties, 
as it is expressed in the instrument, that matters; not the parties' subjective intentions. The meaning of the terms of 
an instrument is to be determined by what a reasonable person would have understood the terms to mean’; 

c. ‘[T]he objectively ascertained purpose and objective of the transaction that is the subject of a commercial 
instrument may be taken into account in construing that instrument. This may invite attention to the genesis of the 
transaction, its background and context. [T]he apparent purpose or object of the relevant transaction can be inferred 
from the express and implied terms of the instrument, and from any admissible evidence of surrounding 
circumstances’; 

d. ‘[A]n instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 
inconvenience. However, it must be borne in mind that business common sense may be a topic on which minds may 
differ’; 

e. ‘[A]n instrument should be construed as a whole. A construction that makes the various parts of an instrument 
harmonious is preferable. If possible, each part of an instrument should be construed so as to have some operation’; 
and 

f. ‘Industrial agreements are usually not drafted with careful attention to form by persons who are experienced in 
drafting documents that have legal effect’. 

The following is also relevant: 
g. Ascertaining the intention of the parties begins with a consideration of the ordinary meaning of the words of the 

instrument. Ascertaining the ordinary meaning of the words requires attention to the context and purpose of the 
clause being construed. City of Wanneroo v Australian Municipal, Administrative, Clerical And Services Union 
[2006] FCA 813 [53] - [57] (French J) (City of Wanneroo). 

h. Context may appear from the text of the instrument taken as a whole, its arrangement and the place of the provision 
under construction. The context includes the history of the instrument and the legal background against which the 
instrument was made and in which it was to operate. City of Wanneroo [53] - [57] (French J); Communications, 
Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of Australia v Excelior 
Pty Ltd [2013] FCA 638 [28] - [30] (Katzmann J). 
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Schedule III – Table of Sample Weeks from Pay Slips 

 On duty Annual Leave 
(A/L) 

Off Duty Balance 

 Days Days Days Days 
30/04/12-13/05/12 8   Paid time off – 7.1208  

A/L - .8792 
14/05/12-27/05/12 14   Paid time off – 19.5822  

A/L 2.4178 
28/05/12-10/06/12 7 3.1871 3.8129 Paid time off – 22 s 

A/L - 0 
23/05/16-05/06/16 4 3.0772 6.9228 Paid time off – 18  

A/L - 0 
06/06/16-23/06/16   14 Paid time off –  4  

A/L - 0 
20/06/16-03/07/16 10  4 Paid time off – 8.9010 

A/L – 1.0990 
04/07/16 – 17/07/16 14   Paid time off – 21.36 

A/L – 2.6376 
11/07/16-24/07/16 14   Paid time off – 21.36 

A/L – 2.63 
18/07/16-31/07/16 4 3.0772 6.9228 Paid time off – 18  

A/L – 0 
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Reasons for Decision 
1 Mr Aiden Bilcich was employed by GLS Enterprises Pty Ltd as trustee for the Glen Sims Family Trust and Bathurst Pty Ltd as 

trustee for the Rose Family Trust (Family Trusts) from 29 January 2019 to 25 October 2019 when he was notified of the 
termination of his employment effective on that day.  The Family Trusts objects to the Commission dealing with this matter 
because it says it is a national system employer and the Commission does not have the necessary jurisdiction. 

2 The application names the respondent as ‘Stockman Paper Merchants’ which is a business trading name.  The Family Trusts 
submits that Mr Bilcich’s employer was the trustee for the Glen Sims Family Trust and the trustee for the Rose Family Trust.  
The two trusts are in partnership as the registered business trading name of Stockman Paper Merchants.  The trustee for the 
Glen Sims Family Trust is GLS Enterprises Pty Ltd ACN 085 476 599.  The trustee for the Rose Family Trust is Bathurst Pty 
Ltd ACN 057 689 460.  

Question to be decided 
3 The questions to be decided in this matter are the correct name of Mr Bilcich’s employer, whether the employer is 

incorporated, the character of the activities carried on by it at the relevant time and whether or not it was engaged in significant 
and substantial trading activities of a commercial nature such that it can be described as a trading corporation. 

Background and Evidence 
4 On 27 November 2019 the Western Australian Industrial Relations Commission (Commission) wrote to the parties proposing 

to hear the matter of the objection to the jurisdiction of the Commission on the papers unless one party objected.  Neither party 
objected and the parties were invited to make submissions and file material relevant to the issues. 

5 On 5 February 2020 the Family Trusts submitted, on a confidential basis pursuant to s 33(3) of the Industrial Relations Act 
1979 (WA) (IR Act), a letter from a partner of BDO Australia confirming that the Family Trusts are a partnership that carries 
on business of Stockman Paper Merchants and that the entity consists solely of trading activities associated with the conduct of 
a commercial enterprise.  A copy of the Stockman Paper Merchants annual financial report for the year end 30 June 2019 and 
copies of the trust deeds for the Glen Sims Family Trust and the Rose Family Trust were submitted.   

6 In the Form 2A – Employer Response to Unfair Dismissal Application, the Family Trusts included an extract from the ABN 
Lookup website displaying the current details, as at 18 November 2019.  For ABN 72 770 426 173 the trustee for the Glen 
Sims Family Trust and the trustee for the Rose Family Trust trading as Stockman Paper Merchants dated from 1 July 2000.  In 
addition, the extracts from the ASIC database as at 18 November 2019 for GLS Enterprises Pty Ltd and Bathhurst Pty Ltd 
were included.  

7 Mr Bilcich was allowed time to make submissions and obtain the advice and assistance from his union, an industrial agent or 
lawyer.  Mr Bilcich did not make any submissions.  

Principles 
8 Section 14(1)(a) of the Fair Work Act 2009 (FW Act) defines a national system employer as a constitutional corporation so far 

as it employs or usually employs an individual and s 13 of the FW Act defines a national system employee as an individual 
employed by a national system employer.  Section 12 of the FW Act defines constitutional corporations as corporations which 
are trading, or financial corporations formed within the limits of the Commonwealth.  Section 26 of the FW Act states that it 
applies to the exclusion of all state or territory industrial laws that would otherwise apply to a national system employee or 
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employer including the FW Act.  If the Family Trusts is a trading corporation the jurisdiction of the Commission to deal with 
the applicant’s claim is therefore excluded. 

9 Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243, sets out 
the principles to be applied by the Commission when considering whether an entity is a trading corporation [68]. 

(1) A corporation may be a trading corporation even though trading is not its predominant activity: Adamson (239); 
State Superannuation Board (303 – 304); Tasmanian Dam case (156, 240, 293); Quickenden [49] - [51], 
[101]; Hardeman [18]. 

(2) However, trading must be a substantial and not merely a peripheral activity: Adamson (208, 234, 239); State 
Superannuation Board (303 - 304); Hughes v Western Australian Cricket Association Inc (1986) 19 FCR 10, 
20; Fencott (622); Tasmanian Dam case (156, 240, 293); Mid Density (584); Hardeman [22]. 

(3) In this context, ‘trading’ is not given a narrow construction. It extends beyond buying and selling to business 
activities carried on with a view to earning revenue and includes trade in services: Ku-ring-gai (139, 159 - 160); 
Adamson (235); Actors and Announcers Equity Association of Australia v Fontana Films Pty Ltd (1982) 150 
CLR 169, 184 - 185, 203; Bevanere Pty Ltd v Lubidineuse (1985) 7 FCR 325, 330; Quickenden [101]. 

(4) The making of a profit is not an essential prerequisite to trade, but it is a usual concomitant:  St George County 
Council (539, 563, 569); Ku-ring-gai (140, 167); Adamson (219); E (343, 345); Pellow [28]. 

(5) The ends which a corporation seeks to serve by trading are irrelevant to its description: St George County 
Council (543, 569); Ku-ring-gai (160); State Superannuation Board (304 – 306); E (343).  Consequently, the 
fact that the trading activities are conducted is the public interest or for a public purpose will not necessarily 
exclude the categorisation of those activities as ‘trade’:  St George County Council (543) (Barwick CJ); 
Tasmanian Dam case (156) (Mason J). 

(6) Whether the trading activities of an incorporated body are sufficient to justify its categorisations as a ‘trading 
corporation’ is a question of fact and degree: Adamson (234) (Mason J); State Superannuation Board (304); 
Fencott (589); Quickenden [52], [l01]; Mid Density (584). 

(7) The current activities of the corporation, while an important criterion for determining its characterisation, are 
not the only criterion. Regard must also be had to the intended purpose of the corporation, although a 
corporation that carries on trading activities can be found to be a trading corporation even if it was not originally 
established to trade: State Superannuation Board (294 - 295, 304 - 305); Fencott (588 - 589, 602, 611, 622 -
 624); Hughes (20); Quickenden [101]; E (344); Hardeman [18]. 

(8) The commercial nature of an activity is an element in deciding whether the activity is in trade or trading: 
Adamson (209, 211); Ku-ring-gai (139, 142, 160, 167); Bevanere (330); Hughes (19 - 20); E (343); Fowler; 
Hardeman [26]. 

10 Business trading names do not have an identifiable legal personality and cannot be employers. 
11 A trust is also not a legal entity and it is the trustee, the person/entity responsible for administering the trust, who enters into 

the employment contracts.  If the trustee is a company, it may be a constitutional corporation and a national system employer.   
Who is the Employer and is the Employer a Trading Corporation? 
12 ‘Stockman Paper Merchants’ which is a business trading name, has no identifiable legal personality and cannot have been Mr 

Bilcich’s employer. 
13 The Family Trusts submits that Mr Bilcich’s employer was the trustee for the Glen Sims Family Trust and the trustee for the 

Rose Family Trust.  The two trusts are in partnership as the registered trading business name of Stockman Paper Merchants.  
The trustee for the Glen Sims Family Trust is GLS Enterprises Pty Ltd ACN 085 476 599.  The trustee for the Rose Family 
Trust is Bathurst Pty Ltd ACN 057 689 460.  

14 On the undisputed information and documentation provided by the Family Trusts I am satisfied that Mr Bilcich’s employer 
was the two trustees. 

15 I have formed the view that it is appropriate, in accordance with s 27(1)(l) and s 27(1)(m) of the IR Act, to order that the name 
of ‘Stockman Paper Merchants’ be amended to ‘GLS Enterprises Pty Ltd as trustee for the Glen Sims Family Trust and 
Bathurst Pty Ltd as trustee for the Rose Family Trust’. 

16 On examination of the materials submitted by the Family Trusts, I am satisfied that the Family Trusts engages in trading 
activities associated with the conduct of a commercial enterprise of the nature set out in Aboriginal Legal Service of Western 
Australia (Inc) v Lawrence (No 2). 

Conclusion 
17 The Family Trusts, the employer, is incorporated, and carries on trading activities of a commercial nature such that it can be 

described as a trading corporation and is a trading corporation.  Mr Bilcich was employed by a national system employer and 
this Commission does not have jurisdiction to deal with Mr Bilcich’s application for unfair dismissal. 

18 An order will issue that the name ‘Stockman Paper Merchants’ be deleted and that there be substituted therefore the name 
‘GLS Enterprises Pty Ltd as trustee for the Glen Sims Family Trust and Bathurst Pty Ltd as trustee for the Rose Family Trust’. 

19 An order will issue dismissing this application for want of jurisdiction. 
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2020 WAIRC 00163 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES AIDEN BILCICH 

APPLICANT 
-v- 
GLS ENTERPRISES PTY LTD AS TRUSTEE FOR THE GLEN SIMS FAMILY TRUST AND 
BATHURST PTY LTD AS TRUSTEE FOR THE ROSE FAMILY TRUST 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 6 MARCH 2020 
FILE NO/S U 152 OF 2019 
CITATION NO. 2020 WAIRC 00163 
 

Result Application dismissed for want of jurisdiction 
Representation 
Applicant Mr A Bilcich 
Respondent Mr D Rose 
 

Order 
HAVING HEARD the applicant on his own behalf and Mr D Rose on behalf of the respondent, the Commission, pursuant to the 
powers conferred under the Industrial Relations Act 1979, hereby orders: 

(1) THAT the name of the respondent be amended to ‘GLS Enterprises Pty Ltd as trustee for the Glen Sims Family 
Trust and Bathurst Pty Ltd as trustee for the Rose Family Trust’; and 

(2) THAT this application be, and by this order is, dismissed for want of jurisdiction. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00167 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES FIONA HEATHER DOUGLAS 

APPLICANT 
-v- 
KATRINA HITHERSAY 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 9 MARCH 2020 
FILE NO/S U 7 OF 2020 
CITATION NO. 2020 WAIRC 00167 
 

Result Discontinued 
Representation 
Applicant In person 
Respondent Ms J Grant of counsel 
 

Order 
HAVING heard the applicant on her own behalf and Ms J Grant of counsel on behalf of the respondent the Commission, pursuant 
to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2020 WAIRC 00148 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2020 WAIRC 00148 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : FRIDAY, 2 AUGUST 2019 
DELIVERED : TUESDAY, 3 MARCH 2020 
FILE NO. : B 24 OF 2019 
BETWEEN : KIERAN KNIGHT 

Applicant 
AND 
FINAL TRIM OPERATORS PTY LTD 
Respondent 

 

CatchWords : Denied benefit under contract of employment – Dismissed on grounds that no real question 
to be tried – Breach of contract – Unfair dismissal 

 Legislation : Industrial Relations Act 1979 (WA) 
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Mr C M Beetham (of counsel) and with him Ms L Chen (of counsel) 
 

Case(s) referred to in reasons: 
Aboriginal Legal Service of Western Australia (Inc) v Mark James Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243 
Automatic Fire Sprinklers Propriety Limited v Watson (1946) 72 CLR 435 
Byrne v Australian Airlines Limited (1995) 185 CLR 410 
Hotcopper Australia Ltd v David Saab [2001] WAIRC 03827; (2001) 81 WAIG 2704 
Koompahtoo Local Aboriginal Land Council v Sanpine Pty Limited (2007) 233 CLR 115; (2007) 241 ALR 88  
Sandra Tye v Care Services Administration Pty Ltd [2017] WAIRC 00689; (2017) 97 WAIG 1319 
Talbot & Olivier (A Firm) v Glenys June Witcombe [2006] WASCA 87; (2006) 32 WAR 179 

Reasons for Decision 
1 Mr Kieran Knight commenced this application as a claim for payment of $5,000 made pursuant to s 29(1)(b)(ii) of the 

Industrial Relations Act 1979 (WA) (IR Act) for a benefit under a contract of employment that his former employer had 
denied him.  Mr Knight’s former employer, Final Trim Operators Pty Ltd/FT Workforce (Final Trim Operators Pty Ltd) 
refute Mr Knight’s claim and seek that the application be dismissed because Mr Knight has not identified a benefit under a 
contract of employment that has been denied. 

Background 
2 Mr Knight was first employed by Final Trim Operators Pty Ltd from 28 November 2016 on full time hours for an annual 

salary of $65,000 (2016 Contract).  Subsequently Mr Knight entered a second contract for the period from 16 November 2018 
to 16 January 2019 on part time hours for an annual salary of $75,000 (2018 Contract).  On 7 January 2019 Mr Knight 
notified Final Trim Operators Pty Ltd in writing his agreement to work full time hours from 14 January 2019 (2019 Contract). 

3 On 13 February 2019 the General Manager notified the payroll officer by email that Mr Knight’s annual salary was to be 
reduced by $5,000 effective from that day: 

Pls note effective today …….Keiran’s salary is 70k plus super………..Note this will take effect for next week’s pay 
run. 

 Mr Knight was courtesy copied into the email. 
4 Mr Knight emailed the General Manager the following morning advising that his written contract stipulates an annual salary of 

$75,000 and that he had not been consulted about the reduction of salary prior to the decision being made, that he did not agree 
with the reduction, and that he considers the action of Final Trim Operators Pty Ltd to be in breach of the contract between 
them.  Mr Knight stated in the email:  

Please consider this my written 2 weeks’ notice effective immediately. 
5 He further advised that he would utilise his accrued leave until the end of his notice period. 
6 The General Manager, responded by email advising him that she understood, thanking Mr Knight for his work over the years, 

and requesting a letter of resignation with his signature. 
7 Mr Knight responded by email: 
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Technically I am not resigning – The current contract is considered null and void between myself and the company.   
This is a breach of contract which is different to resigning my position.  
The company has breached the contract by not complying with our agreed terms as stipulated in the contract. 

8 The General Manager emailed Mr Knight:  
So you will finish up with us then?  I still need a letter and pls confirm the date. 

9 Mr Knight responded by reiterating that he was currently employed under contract and the circumstances surrounding his 
leaving are as a result of a breach of contract by Final Trim Operators Pty Ltd  and not a voluntary resignation.  Mr Knight 
repeated that he was not resigning and that the company had intentionally or unintentionally made a serious breach of the 
agreed contract and that he was choosing to terminate the contract due to the breach.   

10 Subsequently Mr Knight emailed the General Manager on 14 February 2019 with an attachment of a letter with his signature 
dated 14 February 2019.  The letter stated: 

Please find attached my signature confirming the termination of the Employment Contract between myself and Final 
Trim Operators Pty Ltd/FT Workforce (Common name FTWorkforce/Final Trim Operators) effective immediately.  
This is due to breach of conditions as stipulated and agreed upon in the contract. 

11 On 18 February 2019 Mr Knight lodged an application pursuant to s 29(1)(b)(ii) of the IR Act alleging Final Trim Operators 
Pty Ltd had breached the contract of employment by reducing his salary from $75,000 to $70,000 without consultation, 
seeking payment of $5,000. 

12 On 5 June 2019 Mr Knight filed and served further and better particulars of his claim, being for: 

• $2500 dollars penalty for breaching a (sic) agreed employment contract under WA law 

• $2500 dollars for lost wages/pay drop per annum. 
13 At the hearing on 2 August 2019 Mr Knight submitted a different claim for $68,750 being for the payment of the benefit of the 

salary that he says he would have been entitled to under a contract ‘entered into by affirmation’.  Mr Knight says that the 
contract of employment he was engaged under at the time he terminated his employment on the grounds that Final Trim 
Operators Pty Ltd had breached their contract, would have been for a fixed term and for a period of 12 months or longer based 
on his previous work history with Final Trim Operators Pty Ltd. 

14 Mr Knight says that he relies on a contract of employment that he says came into existence by the conduct of Final Trim 
Operators Pty Ltd continuing to employ him past the date of the expiry of the 2018 Contract,  rescinding the 2018 Contract and 
reverting to the 2016 Contract terms. 

15 Mr Knight says he had an ongoing contract that entitled him to the benefit of a salary, at the rate of the 2018 Contract, for a 
minimum of 12 months as he would have continued employment for a period of up to 24 months had Final Trim Operators Pty 
Ltd not unilaterally reduced his salary.  Mr Knight contends that these were the terms of a contract at the time the employment 
relationship ended because Final Trim Operators Pty Ltd affirmed this to be the case by their conduct.  Final Trim Operators 
Pty Ltd, he says, failed to take action to issue a further contract and acted as if the 2018 Contract continued. 

16 Final Trim Operators Pty Ltd refutes that Mr Knight has been denied a contractual benefit and contends that Final Trim 
Operators Pty Ltd accepted Mr Knight’s decision to terminate the contract of employment and paid Mr Knight’s notice and 
entitlements in accordance with the rates of the 2018 Contract. 

17 Final Trim Operators Pty Ltd says Mr Knight has failed to identify the benefit under the contract of employment he claims he 
has been denied, despite ample opportunity to do so, and seeks that the application be dismissed pursuant to s 27(1)(a)(iv) of 
the IR Act. 

Question to be Determined 
18 The first question to be answered is whether the application ought be dismissed because there is no real question of fact or law 

to be tried? 
19 If the answer to the first question is no, the second question to be answered is whether the applicant was denied a benefit under 

this employment contract? 
Principles 
20 Section 29(1)(b)(ii) of the IR Act provides that: 

(1) An industrial matter may be referred to the Commission — 
 (a) in any case, by — 
   (i) an employer with a sufficient interest in the industrial matter; or 
   (ii) an organisation in which persons to whom the industrial matter relates are eligible to be 

enrolled as members or an association that represents such an organisation; or 
   (iii) the Minister; 
   and 
 (b) in the case of a claim by an employee — 
   (i) that he has been harshly, oppressively or unfairly dismissed from his employment; or 
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   (ii) that he has not been allowed by his employer a benefit, not being a benefit under an award 
or order, to which he is entitled under his contract of employment, 

  by the employee. 
 … 

21 The principles that apply to denied contractual benefit claims are set out in Hotcopper Australia Ltd v David Saab [2001] 
WAIRC 03827; (2001) 81 WAIG 2704 [34].  It is necessary for the applicant to establish this relates to an ‘industrial matter’; 
that he is an employee; that he is employed under a contract of service; that the benefit claimed is an  entitlement under his 
contract of service; that the benefit does not arise under an award or order of the Western Australian Industrial Relations 
Commission (Commission); and that the benefit must have been denied by Final Trim Operators Pty Ltd . 

22 Section 27(1)(a) of the IR Act provides that: 
(1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 
 (a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from further hearing or 

determining the matter or part if it is satisfied — 
   (i) that the matter or part thereof is trivial; or 
   (ii) that further proceedings are not necessary or desirable in the public interest; or 
   (iii) that the person who referred the matter to the Commission does not have a sufficient interest 

in the matter; or 
   (iv) that for any other reason the matter or part should be dismissed or the hearing thereof 

discontinued, as the case may be; 
 … 

23 In Sandra Tye v Care Services Administration Pty Ltd [2017] WAIRC 00689; (2017) 97 WAIG 1319 [30], the Full Bench of 
this Commission affirmed the principles to be applied when determining applications made under s 27(1)(v) of the IR Act to 
dismiss a matter on grounds that it cannot possibly succeed or there is no real question of fact or law to be tried as those set out 
by Steytler J in Talbot & Olivier (A Firm) v Glenys June Witcombe [2006] WASCA 87; (2006) WAR 179 [22]: 

... it is only in cases in which it can be seen from the outset that, however the facts be found, there is no basis for the legal 
conclusion contended for by the plaintiff that the pleading should be struck out.  … 

24 In the same matter, the Full Bench held that where the Commission is satisfied, after hearing from the parties, that the 
preconditions of s 27(1)(a) of the IR Act are met, the Commission is authorised to exercise the discretion conferred to dismiss 
the claim [40].  

25 The doctrine of repudiation involves a circumstance where a party to a contract evinces an unwillingness or inability to render 
substantial performance of the contract or a breach of a term of a contract occurs: Koompahtoo Local Aboriginal Land 
Council v Sanpine Pty Limited (2007) 233 CLR 115; (2007) 241 ALR 88 [44] – [49].  Repudiation by one party gives the 
party not in breach, known as the innocent party, the option to affirm the contract or to accept the repudiation and regard the 
contract as at an end.  This step, by an innocent party, known as the election, is required for employment contracts as with 
other species of contracts: Automatic Fire Sprinklers Propriety Limited v Watson (1946) 72 CLR 435; Byrne v Australian 
Airlines Limited (1995) 185 CLR 410.   

Consideration 
26 There is no issue that Mr Knight was an employee and the subject matter of his claim is an industrial matter for the purposes of 

s 7 of the IR Act. 
27 Mr Knight’s employment terminated as a result of Mr Knight electing to treat the contract as ended as a result of his view that 

Final Trim Operators Pty Ltd conduct was in breach of their contract. 
28 Mr Knight’s assertion that the 2019 Contract continued for a further twelve months is not supported by any evidence.  Mr 

Knight says the contract ‘would have’ continued, however he has not submitted any evidence that shows the contract would 
continue.  Mr Knight’s contention that the 2019 Contract between the parties was a reversion to the terms of the 2016 Contract 
is not sustainable given his claim is for the higher rate of salary under the 2018 Contract.  

29 Even if it could be found that the 2019 Contract was a continuation of the 2018 Contract with the variation to full time hours, 
the 2018 Contract provided a clause for either party to terminate the contract with notice: 

16.2 Notice of termination during the Term 
 Subject to clause 1.7(b), during the Term, either you or the Company may terminate your employment by 

giving notice in accordance with the National Employment Standards.  Notice of termination must be writing.  
If the Company gives notice, it may elect to make payment in lieu of all or part of your notice period. 

30 Mr Knight does not dispute that he received payment of four weeks’ notice and accrued leave entitlements at the rates set by 
the terms under the 2018 Contract.  That is the salary rate of $75,000 and not the reduced rate of $70,000. 

31 As in Hotcopper Australia Ltd v David Saab it is necessary for Mr Knight to establish the benefit claimed is an entitlement 
under his contract of employment.  Mr Knight has not established that neither his initial claim for $5,000 nor his revised claim 
for $68,750 are entitlements under a contract of employment. 

32 As in Sandra Tye v Care Services Administration Pty Ltd, there is no basis under the IR Act for the contentions of Mr Knight 
and having heard from both parties I find that the provisions of s 27(1)(a) of the IR Act are met. 
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33 Mr Knight contents that Final Trim Operators Pty Ltd repudiated the contract of employment by its decision to reduce his 
annual salary by $5,000 without his agreement.  Mr Knight elected to accept the repudiation and regard his employment as 
ended, similar to Koompaahtoo Local Aboriginal Land Council v Sanpine Pty Ltd.   It may also constitute a dismissal at law.  
In addition, Mr Knight contends Final Trim Operators Pty Ltd intended that the reduction of his salary would force him to 
terminate his employment.  Mr Knight has not demonstrated that his claim in this respect is founded on a benefit under his 
contract of employment.  Mr Knight’s claim concerns the fairness or otherwise of the termination, it does not concern a benefit 
of an employment contract and the failure to provide that benefit.  This Commission is precluded from considering and 
determining the fairness of the termination as Final Trim Operators Pty Ltd is a national system employer:  Aboriginal Legal 
Service of Western Australia (Inc) v Mark James Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243.  

Conclusion 
34 In the circumstances, the application will be dismissed pursuant to s 27(1)(iv) of the IR Act on the basis that I am satisfied 

there is no real question of fact or law to be determined. 
 

 

2020 WAIRC 00149 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES KIERAN KNIGHT 
APPLICANT 

-v- 
FINAL TRIM OPERATORS PTY LTD 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 3 MARCH 2020 
FILE NO/S B 24 OF 2019 
CITATION NO. 2020 WAIRC 00149 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr C M Beetham (of counsel) and with him Ms L Chen (of counsel) 
 

Order 
HAVING HEARD the applicant on his own behalf and Mr C M Beetham (of counsel) and with him Ms L Chen (of counsel) on 
behalf of the respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby 
orders: 

THAT this application be, and by this order is, dismissed 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00123 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00123 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : ON THE PAPERS 
DELIVERED : THURSDAY, 27 FEBRUARY 2020 
FILE NO. : U 136 OF 2019 
BETWEEN : TROY HERMES-SMITH 

Applicant 
AND 
RUC CEMENTATION MINING CONTRACTORS PTY LTD 
Respondent 
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CatchWords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal 
claim - Whether Commission has jurisdiction - Trading activities of respondent 

Legislation : Fair Work Act 2009 
Result : Application dismissed for want of jurisdiction 
Representation: 
Applicant : In person 
Respondent : Mr David Heldsinger (of counsel) 
 

Case referred to in reasons: 
Aboriginal Legal Service of Western Australia (Inc) v Lawrence [No 2] [2008] WASCA 254; (2008) 89 WAIG 243 
Case(s) also cited: 
Actors and Announcers Equity Association of Australia v Fontana Films Pty Ltd (1982) 150 CLR 169 
Bevanere Pty Ltd v Lubidineuse (1985) 7 FCR 325 
Commonwealth of Australia v The State of Tasmania (1983) 158 CLR 1 (Tasmanian Dam case) 
E v Australian Red Cross Society (1991) 27 FCR 310 
Fencott v Muller (1983) 152 CLR 570  
Fowler v Syd-West Personnel Ltd [1998] AIRComm 904 (Unreported, McIntyre VP, 30 June 1998)  
Hardeman v Children's Medical Research Institute [2007] NSWIRComm 189; (2007) 166 IR 196 
Hughes v Western Australian Cricket Association Inc (1986) 19 FCR 10  
Mid Density Development Pty Ltd v Rockdale Municipal Council (1992) 39 FCR 579  
Pellow v Umoona Community Council Inc [2006] AIRComm 426 (Unreported, O'Callaghan SDP, 19 July 2006) 
Quickenden v O'Connor [2001] FCA 303; (2001) 109 FCR 243  
R v The Judges of the Federal Court of Australia; Ex parte Western Australia National Football League (Inc) (1979) 143 CLR 
190 (Adamson) 
R v Trade Practices Tribunal; Ex parte St George County Council (1974) 130 CLR 533  
Re Ku-ring-gai Co-operative Building Society (No 12) Ltd (1978) 36 FLR 134 
State Superannuation Board v Trade Practices Commission (1982) 150 CLR 282  

Reasons for Decision 
1 Mr Troy Hermes-Smith was employed by RUC Cementation Mining Contractors Pty Ltd (RUC Cementation) from 29 July 

2019 until his employment terminated on 11 September 2019.  Mr Hermes-Smith claims he was unfairly dismissed and applied 
to the Western Australian Industrial Relations Commission (Commission) for compensation.  RUC Cementation objects to the 
Commission dealing with this matter because it says it is a national system employer and the Commission does not have the 
necessary jurisdiction. 

Question to be decided 
2 The question to be decided is whether Mr Hermes-Smith’s employer is a trading corporation and a national system employer. 
Principles 
3 Section 14(1)(a) of the Fair Work Act 2009 (FW Act) defines a national system employer as a constitutional corporation so far 

as it employs or usually employs an individual and s 13 of the FW Act defines a national system employee as an individual 
employed by a national system employer.  Section 12 of the FW Act defines constitutional corporations as corporations which 
are trading, or financial corporations formed within the limits of the Commonwealth.  Section 26 of the FW Act states that it 
applies to the exclusion of all state or territory industrial laws that would otherwise apply to a national system employee or 
employer including the FW Act.  If the respondent is a trading corporation the jurisdiction of the Commission to deal with the 
applicant’s claim is therefore excluded. 

4 The issues to be determined in this matter when deciding whether the respondent is a trading corporation is whether it is 
incorporated, the character of the activities carried on by it at the relevant time and whether or not it was engaged in significant 
and substantial trading activities of a commercial nature such that it can be described as a trading corporation. 

5 Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243, sets out 
the principles to be applied by the Commission when considering whether an entity is a trading corporation [68]. 

(1) A corporation may be a trading corporation even though trading is not its predominant activity: Adamson (239); 
State Superannuation Board (303 - 304); Tasmanian Dam case (156, 240, 293); Quickenden [49] - [51], 
[101]; Hardeman [18]. 
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(2) However, trading must be a substantial and not merely a peripheral activity: Adamson (208, 234, 239); State 
Superannuation Board (303 - 304); Hughes v Western Australian Cricket Association Inc (1986) 19 FCR 10, 
20; Fencott (622); Tasmanian Dam case (156, 240, 293); Mid Density (584); Hardeman [22]. 

(3) In this context, ‘trading’ is not given a narrow construction. It extends beyond buying and selling to business 
activities carried on with a view to earning revenue and includes trade in services: Ku-ring-gai (139, 159 - 160); 
Adamson (235); Actors and Announcers Equity Association of Australia v Fontana Films Pty Ltd (1982) 150 
CLR 169, 184 - 185, 203; Bevanere Pty Ltd v Lubidineuse (1985) 7 FCR 325, 330; Quickenden [101]. 

(4) The making of a profit is not an essential prerequisite to trade, but it is a usual concomitant:  St George County 
Council (539, 563, 569); Ku-ring-gai (140, 167); Adamson (219); E (343, 345); Pellow [28]. 

(5) The ends which a corporation seeks to serve by trading are irrelevant to its description: St George County 
Council (543, 569); Ku-ring-gai (160); State Superannuation Board (304 - 306); E (343).  Consequently, the 
fact that the trading activities are conducted is the public interest or for a public purpose will not necessarily 
exclude the categorisation of those activities as ‘trade’:  St George County Council (543) (Barwick CJ); 
Tasmanian Dam case (156) (Mason J). 

(6) Whether the trading activities of an incorporated body are sufficient to justify its categorisations as a ‘trading 
corporation’ is a question of fact and degree: Adamson (234) (Mason J); State Superannuation Board (304); 
Fencott (589); Quickenden [52], [l01]; Mid Density (584). 

(7) The current activities of the corporation, while an important criterion for determining its characterisation, are 
not the only criterion. Regard must also be had to the intended purpose of the corporation, although a 
corporation that carries on trading activities can be found to be a trading corporation even if it was not originally 
established to trade: State Superannuation Board (294 - 295, 304 - 305); Fencott (588 - 589, 602, 611, 622 -
 624); Hughes (20); Quickenden [101]; E (344); Hardeman [18]. 

(8) The commercial nature of an activity is an element in deciding whether the activity is in trade or trading: 
Adamson (209, 211); Ku-ring-gai (139, 142, 160, 167); Bevanere (330); Hughes (19 - 20); E (343); Fowler; 
Hardeman [26]. 

Is RUC Cementation Mining Contractors Pty Ltd a tradition corporation? 
6 On 21 October 2019 RUC Cementation submitted an Annual Financial Report for the year end 30 June 2019, copies of pay 

slips for Mr Hermes-Smith, a contract of employment between RUC Cementation and Mr Hermes-Smith dated 29 July 2019, a 
copy of the RUC Mining Contractors Enterprise Agreement 2016, an extract of the company details held by ASIC and Mr 
Hermes-Smith’s termination notice.   

7 Mr Hermes-Smith was invited to provide submissions and allowed time to obtain the advice and assistance from his union, an 
industrial agent or lawyer.  Mr Hermes-Smith did not make any submissions.  

8 On the undisputed information and documentation provided by the respondent I am satisfied that RUC Cementation is an 
incorporated entity and its main purpose is to trade with the aim of generating a profit. 

9 Mr Hermes-Smith’s claim erroneously named the respondent as ‘Ruc Cememtation’.  The correct legal name of his former 
employer is ‘RUC Cementation Mining Contractors Pty Ltd’.  The Commission notified the parties of the proposal, in 
accordance with s 27(1)(m) of the Industrial Relations Act 1979 to amend the name of the respondent. 

Conclusion 
10 RUC Cementation is a trading corporation and Mr Hermes-Smith was employed by a national system employer and this 

Commission does not have jurisdiction to deal with Mr Hermes-Smith’s application for unfair dismissal. 
11 An order will issue that the name ‘Ruc Cememtation’ be deleted and that there be substituted therefore the name ‘RUC 

Cementation Mining Contractors Pty Ltd’. 
12 An order will issue dismissing this application for want of jurisdiction. 

 
 

2020 WAIRC 00124 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES TROY HERMES-SMITH 

APPLICANT 
-v- 
RUC CEMENTATION MINING CONTRACTORS PTY LTD  

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 27 FEBRUARY 2020 
FILE NO/S U 136 OF 2019 
CITATION NO. 2020 WAIRC 00124 
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Result Application dismissed for want of jurisdiction 
Representation (by correspondence) 
Applicant In person 
Respondent Mr David Heldsinger (of counsel) 
 

Order 
HAVING HEARD the applicant on his own behalf and Mr D Heldsinger (of counsel) on behalf of the respondent, the Commission, 
pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders: 

(1) THAT the name of the respondent be amended to ‘RUC Cementation Mining Contractors Pty Ltd’; and 
(2) THAT this application be, and by this order is, dismissed for want of jurisdiction. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00113 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 9 AUGUST 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES BROCK DELFANTE 

APPELLANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 21 FEBRUARY 2020 
FILE NO. PSAB 25 OF 2019 
CITATION NO. 2020 WAIRC 00113 
 

Result Direction issued 
Representation  
Appellant In person 
Respondent Ms C Drew (as agent) 
 

Direction 
HAVING heard from the appellant in person and Ms C Drew as agent on behalf of the respondent about programming the hearing 
of the preliminary matter of whether to accept the appellant’s appeal out of time, the Public Service Appeal Board, pursuant to the 
powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the appellant file his outlines of evidence and the documents on which he intends to rely by 5 March 2020. 
2. THAT the respondent file the outlines of evidence and documents on which it intends to rely by 19 March 2020. 
3. THAT the appellant file a written outline of his submissions by 26 March 2020. 
4. THAT the respondent file a written outline of its submissions by 2 April 2020. 
5. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00107 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 5 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES GIUSEPPE (JOE) PINTO 

APPELLANT 
-v- 
DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G RICHARDS - BOARD MEMBER 
 MS M MARSH - BOARD MEMBER 
DATE MONDAY, 17 FEBRUARY 2020 
FILE NO PSAB 26 OF 2019 
CITATION NO. 2020 WAIRC 00107 
 

Result Respondent name amended 
Representation 
Appellant Mr M Amati (as agent) 
Respondent Mr R Andretich (of counsel) 
 

Order 
HAVING heard from Mr M Amati, as agent, for the appellant and Mr R Andretich, of counsel, for the respondent on Monday, 17 
February 2020 and by consent: 
The Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders that the 
respondent in this matter be “Director General, Department of Education”. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00140 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELEESHA COOTE 

APPLICANT 
-v- 
SHIRE OF BROOKTON 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 28 FEBRUARY 2020 
FILE NO. U 126 OF 2019 
CITATION NO. 2020 WAIRC 00140 
 

Result Direction issued 
Representation  
Applicant Ms Michelle McDiarmid (of counsel) 
Respondent Ms H Millar (of counsel) 
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Direction 
WHEREAS the parties conferred, and a consent order was issued on 14 February 2020 directing: 

1. THAT the respondent is to file and serve written submissions with respect of the issue of jurisdiction to deal with 
this application and any evidence upon which it relies in support of its contentions (by way of affidavit) by 4:00pm 
on 18 February 2020; 

2. THAT the applicant is to file and serve written submissions with respect of the issue of jurisdiction to deal with this 
application and any evidence upon which she relies in support of her contentions (by way of affidavit) by 4:00pm 
on 21 February 2020; 

3. THAT the parties provide notice to the Commission as to whether they intend to cross examine any person that has 
provided a statutory declaration by 26 February 2020; and 

4. THAT the matter is listed for a one-day hearing on 4 March 2020;  
AND WHEREAS the applicant now applies to the Commission to strike out an affidavit filed and served by the respondent on the 
grounds that: 

a) There is a paucity of evidence contained in the affidavit and it is vague; 
b) The affidavit contains documents that are meaningless as a result of some of the content being redacted; 
c) The affidavit is defective in that it does not comply with the Oaths, Affidavits and Statutory Declarations Act 2005 

(WA) because each page is not signed by the respondent; and 
d) The affidavit is defective in that it misdescribes or mis references some annexures; 

AND WHEREAS the applicant further submits that the respondent has provided insufficient evidence for the Commission to make 
findings concerning jurisdiction; 
AND WHEREAS the respondent submits that s 26(1)(a) of the Industrial Relations Act 1979 (WA); provides that the Commission 
shall act without regard to technicalities and legal forms and therefore the defects that the applicant identifies, if accepted, do not 
warrant the striking out of the affidavit; 
AND WHEREAS the respondent submits that, notwithstanding their submissions that it is not necessary, the affidavit may be 
resubmitted in accordance with the Oaths, Affidavits and Statutory Declarations Act 2005 (WA) and will submit a supplementary 
affidavit addressing some of the issues identified by the Applicant; 
NOW THEREFORE having heard from Ms M McDiarmid (of counsel) on behalf of the applicant and Ms H Millar (of counsel) on 
behalf of the respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby 
directs – 

1. THAT the respondent resubmits and serve the affidavit;  
2. THAT the respondent file and serve a supplementary affidavit that includes the following matters: 

a) The proportion of income or revenue derived from each source; 
b) Identifies any contractual arrangements which result in income or revenue: 

 i) at the time of the applicant’s termination; 
 ii) at the date of this Direction; 

c) Details of any arrangements or contracts, attaching any relevant documents or materials, by which the Shire 
of Brookton is engaged to provide services or operations for another entity and receives payment or revenue 
from that entity or another entity; 

d) Details of the method by which the Shire of Brookton is engaged to provide services described in (c), e.g. 
by way of competitive tender; and 

e) Any other matter considered relevant by the respondent. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00171 
REVIEW OF IMPROVEMENT NOTICE 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES HANSSEN PTY LTD 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 13 MARCH 2020 
FILE NO. OSHT 2 OF 2018, OSHT 3 OF 2018, OSHT 4 OF 2018, OSHT 3 OF 2019 
CITATION NO. 2020 WAIRC 00171 
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Result Direction issued 
Representation  
Applicant Mr L Swanson (of counsel) 
Respondent Mr D McDonnell (of counsel) 
 

Direction 
HAVING heard from Mr L Swanson (of counsel) on behalf of the applicant and Mr D McDonnell (of counsel) on behalf of the 
respondent, the Tribunal, pursuant to the powers conferred on it under the Occupational Safety and Health Act 1984, hereby directs 
– 
 1. THAT the respondent is to file and serve upon the applicant written submissions on the issue of costs by 19 

March 2020; and 
 2. THAT the applicant is to file and serve upon the respondent written submissions on the issue of costs by 26 

March 2020. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Department of Education 
(School Support Officers) 
CSA Agreement 2019 
PSAAG 2/2020 

02/18/2020 Department of Education Community and 
Public Sector 
Union, Civil 
Service 
Association 

Commissioner D 
J Matthews 

Agreement 
registered 

Department of Justice 
(Jury Officers) CSA 
Agreement 2019 PSAAG 
1/2020 

02/27/2020 Department of Justice Civil Service 
Association 

Commissioner T 
Emmanuel 

Agreement 
registered 

Shire of Yalgoo 
Employees Enterprise 
Agreement 2018 - 2021 
AG 15/2019 

03/09/2020 Western Australian 
Municipal, Road Boards, 
Parks and Racecourse 
Employees' Union of 
Workers, Perth 

Shire of Yalgoo Senior 
Commissioner S 
J Kenner 

Agreement 
registered 

WA Labor Enterprise 
Agreement 2020 AG 
4/2020 

03/03/2020 Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Australian Labor 
Party (Western 
Australian 
Branch) 

Commissioner D 
J Matthews 

Agreement 
registered 

 

PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00119 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 30 APRIL 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00119 
CORAM : PUBLIC SERVICE APPEAL BOARD 

SENIOR COMMISSIONER S J KENNER- CHAIRMAN 
MR R WARBURTON- BOARD MEMBER 
MS BETHANY CONWAY- BOARD MEMBER 

HEARD : WEDNESDAY, 13 NOVEMBER 2019, THURSDAY, 14 NOVEMBER 2019, FRIDAY, 
15 NOVEMBER 2019, WRITTEN SUBMISSIONS 19 AND 25 NOVEMBER 2019 

DELIVERED : WEDNESDAY, 26 FEBRUARY 2020 
FILE NO. : PSAB 8 OF 2019 
BETWEEN : JULIE ANDERSON 

Appellant 
AND 
MANAGING DIRECTOR, DEPARTMENT OF TRANSPORT 
Respondent 
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Catchwords : Industrial Law - Appeal against the decision to terminate employment on 30 April 2019 - 
Whether the appellant's performance was substandard - Whether the appellant was afforded 
procedural and substantive fairness - Whether the penalty of dismissal was disproportionate 
or harsh and unfair -  Principles applied - Appellant had reasonable opportunity to 
demonstrate improvement in performance - Appellant's error rate was high and 
performance was not attained or sustained at a reasonably expected level - Appeal Board 
should not interfere with respondent's decision - Appeal dismissed    

Legislation : Industrial Relations Act 1979 (WA)  
  Public Sector Management Act 1994 (WA) s 79      
Result : Appeal dismissed. Order issued. 
Representation: 
Appellant : Mr M Amati 
Respondent : Mr J Carroll of counsel 
Appellant : The Civil Service Association of WA (Inc) 
Respondent : State Solicitor’s Office 
 

Case(s) referred to in reasons: 
Harvey v Commissioner for Corrections, Department of Corrective Services [2017] WAIRC 00728; (2017) 97 WAIG 1525 

Reasons for Decision 
The appeal and brief background 
1 These are the unanimous reasons of the Appeal Board.  
2 The appellant was employed by the respondent, the Department of Transport, from 31 May 2005 as a Customer Service 

Officer (CSO) in the Midland Licensing Centre (MLC), and from 2012 in the Rockingham Licensing Centre (RLC).  The 
appellant’s role was a level 2 position covered by the Public Service Award 1992 and the Public Service and Government 
Officers CSA General Agreement 2017, and its previous iterations.  For about an 18-month period, immediately preceding the 
appellant’s move to the RLC in 2012, the appellant worked as a CSO Supervisor at the MLC, which was a level 3 position.  
In April 2019 the appellant’s employment was terminated by the respondent on the grounds that her performance was 
substandard, for the purposes of Division 2 of Part 5 of the Public Sector Management Act 1994 (WA).  The appellant now 
appeals against that decision. 

3 The appellant contended that at no time was her performance substandard and that the Performance Improvement Action Plan 
(PIP) implemented by the respondent raises major procedural and substantive concerns, specifically that: 

Procedurally - 
(i) it falls short of wider public sector best practices as reviewed and articulated by the Public Sector Commission- 

inter alia e.g.  failure to establish clear and achievable targets; disregard or give no sufficient consideration to 
either responses or improvements in performance attained; failure to provide a reasonable opportunity to 
respond to the adverse findings and foreshadowed penalty. 

(ii) Erratic and arbitrary PIP process, including unreasonable and arbitrary targets. 
(iii) Failure to act consistently with the terms of its own Departmental policy on substandard performance 
Substantively – 
(iv) No clear targets of performance. 
(v) Failure to convey purpose of the PIP – whether my job was in jeopardy. 
(vi) Having set unreasonable targets of job ‘completion’ with any consultation with me or my union as it is 

compelled to do in introducing new work practices. 
(vii) Failed to take into account the specific vulnerable conditions affecting me [or my performance – possible but 

not conceded] when I returned to work following the end of rehabilitation by insisting on the necessity of 
attaining unduly rigid and arbitrary targets; even though, as I understand it, Ms Tindall has never performed the 
duties of a CSO. 

4 The appellant also submitted that procedural fairness and natural justice had been denied, the investigation process was unduly 
secretive as the entire investigation report was not disclosed, and the penalty of dismissal was disproportionate or harsh and 
unfair in consideration of the appellant’s unblemished employment record.  The respondent submitted that the appellant had 
opportunities to respond during the investigation; that requirements of the appellant were clear and reasonable; that the 
appellant had access to the support required to overcome barriers to meeting expectations; that the appellant had a reasonable 
opportunity to demonstrate improvement; and that the process was conducted in a fair and unbiased manner. 

5 The appellant seeks a declaration that the appellant’s performance was consistent with expected standards of performance, that 
the respondent’s adverse findings are set aside, and an order that the respondent reinstate the appellant with continuity of 
service and reimbursement of loss. 
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The evidence and issues 
6 As a CSO, the appellant provided customer service, predominantly face to face, to a range of customers including the general 

public, interstate and overseas customers and other external stakeholders.  The CSO Job Description Form that applied to the 
appellant’s employment from 2014 was tendered as exhibit A3.  The appellant was required to assist customers by answering 
queries, processing applications and performing other transactions, ensuring compliance with  legislative requirements and the 
respondent’s policies and procedures. The appellant undertook financial and non-financial transactions, verified documents and 
processed monies received into the licensing database.  Some specific tasks that the appellant completed on a typical working 
day included issuing learner’s permits, renewing or transferring driver’s licenses, completing vehicle registrations and 
verifying the identification of a person.  An important component of the appellant’s role was to ensure the accuracy of the 
respondent’s records by creating, updating and maintaining customer records in TRELIS, the respondent’s licensing database, 
by entering information from customer applications or transactions. 

The Rockingham Centre 
7 At the RLC, on average, there were approximately seven CSOs working at any one time, one of which would be in the 

Concierge role.  This number would differ depending on factors such as leave bookings or customer demand. The Concierge 
worked on reception as the first point of contact for customers visiting the RLC, assisted customers with their preliminary 
questions and checked the customer had the correct documentation with them before allocating them a ticket.  This ticket 
would then be called by a CSO, who would provide further assistance to the customer. Once a CSO had assisted a customer 
and completed the required work for that transaction, if any, the ticket would be closed, and recorded as completed by that 
CSO. 

8 CSOs reported directly to Ms Anderton, the Team Leader at the RLC, who is responsible for the management of staff.  
Ms Anderton reported directly to the RLC Manager, Ms Tindall. The RLC had two Supervisors who were responsible for 
overseeing the customer service area, assisting CSOs with any queries or issues that arose during the working day, and auditing 
CSO work and transactions.  The RLC used a rotation method, where in addition to the two substantive Supervisor positions, 
CSOs would rotate through and act as Supervisor. The appellant gave evidence that because of this, there were a total of six 
potential Supervisors that might audit CSO work. 

Auditing process 
9 The respondent uses an auditing process to maintain the accuracy of information and calculate error rates on completed 

transactions enabling corrective remedial action and employee training.  When a CSO completes a transaction such as, for 
example, an application for a driver’s licence, the completed paperwork is placed into that CSO’s tray.  The paperwork from 
that day is collected by a Supervisor or Acting Supervisor who conducts an audit on a percentage of each form type.  For 
example, a DLA1 Form is a multipurpose form that must be completed for a variety of driver’s licence applications including 
for an initial grant of a driver’s licence, an extraordinary licence, a learner’s permit or a lapsed licence.  This form is 100 
percent audited, meaning every form of this type completed by a CSO will be subject to audit.  Other transactions such as a 
change of name or date of birth are audited 50 percent and driver’s licence concessions are audited 25 percent.  A document 
titled Business Rules, which sets out the audit process, including the percentage of each document type subject to audit, was 
tendered as exhibit A6. 

10 Errors found in audited documents are categorised as recordable or non-recordable.  A recordable error is logged against the 
name of the CSO who made that error, which ultimately forms part of the RLC’s statistics and “error rate”.  A non-recordable 
error is not recorded, however the CSO may still be notified that the error occurred and be asked to remedy it.  The 
respondent’s Process Manual – Driver Vehicle Services Transaction Audit, which shows what a recordable and non-recordable 
error is for each of 27 form types, was tendered as exhibit A7.  For a DLA1 Form, for example, a recordable error can include 
omitting to fill in the health and medical conditions of the customer or failing to complete the customer and witness 
declarations.  Non-recordable errors include omitting to complete or update personal details.  Examples of other errors include 
missing information, omitting to tick a box or fill out a section on a form, entering an incorrect digit into a phone number or 
concession number, and omitting to sign or correctly witness a form.  Other documents are non-auditable, meaning they are not 
audited for errors. 

11 The appellant gave evidence that errors made by CSOs largely had no consequence or impact, as the document to which the 
error related would remain at the RLC for some time, during which the error could be corrected. The respondent submitted that 
it was not the case that errors had no consequence, and provided examples of when a customer had to be contacted, for 
example, to return to the RLC to pay the balance of an incorrect amount charged or to provide additional documentation.  The 
respondent’s position was that the appellant disagreed that errors should be marked against her and that this highlighted a 
critical issue, which was the respondent’s concerns regarding the appellant’s attitude towards her errors. 

12 The appellant gave evidence that each Supervisor who conducts the auditing process can have a different opinion on what 
constitutes an error. According to the appellant, this is partly due to there being no formal training on how to identify an error 
and individual approaches taken to recording.  The appellant recalled Supervisors asking her to correct an error, such as a 
missing signature, and not recording this as an error because the appellant was able to remedy it, whereas other Supervisors 
would record this as an error because the error had been made. The appellant gave evidence that she raised concerns of the 
inconsistency of Supervisors’ approaches to auditing with Ms Tindall, who subsequently attempted to apply consistency 
without success. The respondent’s argument was that most of the errors identified were not the type of errors for which 
reasonable minds could differ, for example omitting to fill in a section on a form, sign a document or filling in a number 
incorrectly. 
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Workers compensation leave 
13 From 11 April 2016, the appellant took an extended period of leave covered by workers compensation, following a customer 

aggression incident in the RLC.  The appellant gave evidence that this incident caused her to fear dealing with customers.  
From November 2016, the appellant commenced working at the respondent’s head office in Osborne Park, dealing with 
customers on the telephone but not face to face.  In around May or June 2017, the appellant returned to the RLC on a part-time 
basis.  The appellant was on a graduated Return to Work Program, initially working one day per week in the RLC and four at 
the head office call centre.  This increased to three days per week at the RLC and on 18 December 2017, after clearance from 
her General Practitioner, the appellant recommenced full-time employment at the RLC. 

Circumstances leading to the appellant’s dismissal 
14 The respondent submitted that after the appellant’s return to the RLC in May 2017, the appellant’s managers were aware that 

the appellant’s error rates were above that of what was expected for the standard performance of an experienced CSO, however 
due to the appellant’s recent return to work, no formal performance management process took place at this time. 

15 In around late October 2017, Ms Tindall commenced informal meetings with the appellant on a regular basis to discuss the 
appellant’s error rates and to inform her that the errors needed to be addressed.  The appellant’s Return to Work Program, 
dated 24 May 2017, was tendered as exhibit A4.  This document stipulated the conditions of the appellant’s return to work, 
which included that work completed by the appellant was to be 100 percent audited and where possible, all errors were to be 
shown to the appellant.  The appellant could not perform the Concierge role and the respondent positioned another CSO and a 
Supervisor on desks close to the appellant, to provide support and facilitate the transition back to work. 

16 The Return to Work Program document began recording errors from 23 October 2017.  The respondent submitted that the 
same errors were often repeated.  The respondent concluded that by February 2018, the appellant had not demonstrated a 
sustained improvement in reducing her error rates and consequently, at a scheduled six-month performance review meeting on 
7 February 2018, an internal Action Plan was implemented. The AP was tendered as exhibit A5 and involved reviewing the 
appellant’s work over a three-month period, which was later extended to four months due to the appellant taking leave, to 
determine whether further training was required.  The AP set a target for the appellant to achieve 90 percent compliance of 
audited work and to be within 10 percent of the RLC’s average for number of customers served per day.  The appellant’s “error 
rates” for 2017, in comparison to the RLC, were set out as follows: 

2017    
 Julie Centre % of Centre 
June 8 40 20% 
July 3 19 16% 
Aug 10 22 45% 
Sept 14 27 52% 
Oct 15 30 50% 
Nov 13 45 29% 
Dec 11 26 42% 

17 The AP stated that if the appellant’s error rate did not improve within three months, a formal Performance Improvement 
Program would commence.  As part of the AP, the appellant was required to meet with Ms Tindall or Ms Anderton weekly to 
receive feedback on her progress. 

18 The respondent submitted that on 13, 15 and 16 March 2018, an acting Supervisor at the RLC, Ms Turner, sat with the 
appellant to provide on the job coaching.  During this period, the appellant was able to observe Ms Turner and Ms Turner was 
able to observe the appellant, to see if any issues could be identified and coaching provided to minimise the appellant’s error 
rates. The appellant gave evidence that this occurred for at most, one and a half days, as Ms Turner got bored of providing this 
support.  Ms Turner gave evidence that this process lasted for at least three days and that she remained available and 
approachable after this, for whenever the appellant required assistance.  Ms Turner said that the appellant was sometimes 
receptive of feedback and other times not, and that progress did occur but was not always sustained. The appellant did not 
consider that this process constituted training as her transactions were still being audited, with errors recorded, and she was 
performing the same tasks as she did any other day.  Ms Tindall gave evidence that for the period that the appellant was 
working with Ms Turner, the appellant’s errors were removed and did not form part of her error rate. 

19 Ms Turner gave evidence that there was an issue with the appellant conducting eyesight tests that were required to assess 
individual eyesight acuity, required for all applications to grant a driver’s licence, as the appellant did not agree with the 
reasoning behind this and therefore would not consistently perform this test as directed by Supervisors.  The appellant gave 
evidence that due to the acuity test stating that an individual with one eye, without an eye or with one eye blind, could still be 
eligible for a driver’s licence, the appellant did not see the reason for conducting individual eye-sight tests, and despite being 
required and instructed to conduct them, the appellant would not.  The appellant would then fill out the form as though she had 
completed the test as directed.  Ms Tindall gave evidence that she had ongoing concerns with the appellant’s lack of 
accountability and ownership for her errors. 

Performance Improvement Action Plan 
20 The respondent concluded that the appellant did not demonstrate sustained improvement during the AP and from February to 

June 2018, the appellant’s percentage of reportable errors remained high, constituting 18-55 percent of the RLC’s total error 
rate.  Exhibit R17 sets out the appellant’s errors during this time, which the respondent says include reoccurring types of errors.  
Following a meeting held on 16 July 2018, the appellant was placed on a PIP. The PIP included a schedule of review meeting 
dates and following each meeting, an email was sent to the appellant outlining the meeting outcome and strategies for 
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improvement. These emails were tendered as exhibit R9. The appellant’s recorded errors during the PIP were tendered as 
exhibit R11. 

21 The appellant submitted that focusing on the “error rate” of the appellant was a vague and unreliable indicator of the 
appellant’s overall performance.  The target given was unclear and changed over time.  For example, the appellant argued that 
in February 2018, she was told that she ought to aim at achieving 90 percent compliance, and that she was very close to 
achieving the expected number of customers served, which is around 40 tickets per day.  The appellant calculated that 
spreading this rate across four weeks or 20 working days, the expectation equated to a CSO serving around 800 customers with 
a 90 percent “correct rate”, equating to 80 as an admissible margin of substantive reportable errors over the four-week period, 
or four substantive errors per day.  In contrast, the expectation in July 2018, when the PIP was implemented, changed to five 
substantive reportable errors for the four-week period, which the appellant calculated as a “correct rate” of 99.99375. The 
appellant submitted this expectation was impossible to achieve and maintain.  Further, the fact that the appellant was being 
audited 100 percent, and could not complete the Concierge role which produces no auditable transactions, as other CSOs did, 
meant that the appellant’s error rate would be higher than other CSOs. 

22 On 25 October 2018, the Managing Director of the respondent advised the appellant by letter, that her performance issues had 
been referred to the Managing Director to commence action under s 79 of the Public Sector Management Act 1994 (WA), as 
the improvements outlined in the PIP had not been met.  The letter, formal parts omitted, read as follows: 

I refer to your Performance Improvement Plan (PIP), concluded on 20 September 2018 and discussions with your line 
manager.  I understand that your PIP was primarily focused on improving your error rates and increasing the number of 
customers you served each day. 
Ms Belinda Tindall, Centre Manager Rockingham, has provided me with a copy of the report on your performance in the 
role of Customer Service Officer.  The report advises me that while you did improve in the initial period of the PIP, 
overall, you did not attain or sustain the required level of improvement.  I attach a copy of this documentation for your 
reference. 
Following due consideration of the documents outlined above, I am initiating action in accordance with section 79 
'Substandard Performance’  of the Public Sector Management Act 1994 (the Act).  Please find attached a copy of the 
section of the Act and the Performance Management Policy and Procedure for your reference. 
I require information from you to determine what further action, if any, is to be taken. I am seeking your views on 
whether you agree or disagree with the following statements in relation to the PIP Process you have participated in.  If 
you disagree with any of these statements, please be specific about why you disagree. 
1. The requirements were clear and reasonable; 
2. You had access to the support required to overcome any barriers to delivering on expectations; 
3. You had reasonable opportunity to demonstrate improvement; and 
4. The process was conducted in a fair and unbiased manner. 
I require you to submit your response by close of business Wednesday, 7 November 2018.  Please include in your 
response any other relevant information you feel should be taken into consideration. 
Once I have received your written response, I will determine what further action will be taken.  If you fail to respond by 
the date set out above or you deny that your performance is substandard, I may refer the matter for investigation as 
outlined in section 79(5) of the Act. 
You should be aware that an outcome of the process may be that I impose a sanction, which may include one of the 
following: 
(a)  withhold for such period as the department thinks fit an increment of remuneration otherwise payable to you; or 
(b) reduce your level of classification; or 
(c) terminate your employment in the Public Sector. 
I appreciate this may be a difficult time for you and advise that the department's Employee Assistance Program is 
available on 1300 66 77 00. 
Should you require any clarification on this matter, please contact Mr Scott Barrett, Manager, Employee Relations on 
6551 6052. 

23 On 7 November 2018, the appellant’s union wrote to the respondent denying that the appellant’s performance was substandard. 
This letter was tendered as exhibit R2.  On 28 November 2018, the respondent notified the appellant, by letter, tendered as 
exhibit R3, that in accordance with s 79(5) of the PSMA, an independent investigator had been appointed to determine whether 
the appellant’s performance was substandard.  On 22 February 2019, the respondent informed the appellant that a conclusion, 
that the appellant’s performance was substandard, had been reached and the proposed outcome was that the appellant’s 
employment be terminated.  This letter was tendered as exhibit R4.  Relevantly, the letter read as follows: 

On 25 October 2018, Ms Nina Lyhne, Managing Director at the time, advised you that she was initiating action in 
accordance with section 79 'Substandard Performance' of the Public Sector Management Act 1994. 
Ms Lyhne provided you with an opportunity to submit a response to the allegations.  In your response of 7 November 
2018, you denied that your performance was substandard. After considering your response, I appointed Mr Keith Chilvers 
from The Futures Group to investigate the matter. 
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Mr Chilvers has completed the investigation and provided me with a report.  Having examined the report and associated 
evidence, I find that your performance is substandard. I have enclosed the investigation report for your information.   
The Act provides me with the following actions that I may apply in respect to this matter: 
(a) withholding of an increment of remuneration; 
(b) reduction in classification; or 
(c) termination of employment. 
I note that Mr Chilvers has found that: 

• The performance requirements for you to meet were both clear and reasonable. 

• That you had access to support, provision of assistance to overcome barriers and to deliver on. 

• You had reasonable opportunity to demonstrate improvement. 

• You were afforded reasonable opportunity to demonstrate improvement. 

• The process to assist you to address your errors and serve customer statistics 
was done in a fair and unbiased manner. 

In considering Mr Chilvers report I also note that: 

• You appear to be unwilling at times to follow instructions and procedures unless convinced that you should do 
so. 

• You do not appear to have responsibility for your poor performance. 
Therefore, I have decided to propose the termination of your employment.   
I have not made a final decision on this action.  I am providing you until 8 March 2018 to provide a written submission to 
me on this proposed course of action.  In the event that no submission is received by this date, I will take the above action 
and notify you accordingly. 

24 On 21 March 2019, the appellant’s union responded to this letter stating that termination of employment was unduly harsh and 
requested access to the full investigation report (exhibit R5).  On 2 April 2019, the respondent wrote to the appellant and stated 
that the full investigation report, as requested, would not be provided and gave the appellant a further chance to respond.  This 
letter was tendered as exhibit R6. The appellant’s union responded to this letter on 11 April 2019 (exhibit R7).  On 17 April 
2019, the respondent advised that he did not consider that the appellant’s response raised any significant issues to warrant 
reconsideration and he dismissed the appellant from her employment on the basis that the appellant’s performance was 
substandard (exhibit R8). 

Consideration 
25 It is common ground that an appeal of the present kind is a de novo proceeding.  Accordingly, any defects in the manner of the 

appellant’s dismissal are able to be cured in the proceedings and in the disposition of the appeal by the Appeal Board: Harvey v 
Commissioner for Corrections, Department of Corrective Services [2017] WAIRC 00728; (2017) 97 WAIG 1525. 

26 The nature of the CSO position occupied by the appellant and its overall responsibilities have been set out above.  It goes 
without saying that given the nature of the work, attention to detail and accuracy are important. The fact that the respondent 
undertakes auditing processes affirms this. The appellant was an experienced CSO who had been performing this work for 
many years.  Despite a period of absence on workers compensation, the respondent was entitled to regard the appellant, for the 
assessment of performance purposes, as a senior and experienced CSO, especially as she had previously worked as a 
supervisor for a substantial period.  The appellant was far from being a novice.   

27 It is also the case, that contrary to the appellant’s assertions, reportable errors made by CSOs employed by the respondent have 
real consequences. For example, in cases where licences are involved, errors such as incorrect names etc, may lead to problems 
with proof of identity. Equally, and more concerningly, licences granted to persons who may not have been properly tested for 
eyesight, may involve significant community risk. As the respondent points out in its submissions, continued errors, many of 
which were repeated and of the same type, can lead to customer inconvenience and the levying of incorrect charges (e.g. stamp 
duty assessments).  Also, there is the obvious risk to other road users when persons are driving in circumstances where they 
should not be in possession of a licence. 

28 Whilst in the appellant’s submissions, criticism was raised against the respondent’s focus on the appellant’s actual and absolute 
error rates, compared to the RLC average, it is important to note that in the PIP (see pp 79-85A TB) in July 2018, the appellant 
agreed to the goal of no more than five reportable errors per month.  This was against the background of an average reportable 
error rate for CSOs at the RLC in the prior six months of no more than about three and a half per month.  This target was the 
subject of discussion between the appellant and Ms Tindall. The appellant was made aware of her required level of 
performance compared to other CSOs in the RLC, including attending to 40 customers per day, and she received regular 
feedback on how she was performing, relative to those agreed standards and targets.  On the evidence, the appellant had ample 
opportunity to consider the terms of the PIP and by her signature, must be taken to have accepted the work standards required 
and the means by which they would be measured. This included the timeframe over which an improvement was expected by 
the respondent. 
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29 I also do not accept the assertions made by the appellant that in some fashion the performance standards imposed by the 
respondent were vague and uncertain.  The appellant had discussions with Ms Tindall at the conclusion of the AP and prior to 
the commencement of the PIP in July 2018. On the evidence of Ms Tindall, the appellant was given information as to the PIP 
Process and she was encouraged to speak to human resources representatives if she was not sure of any aspect of it.  Specific 
and regular feedback was given to the appellant on a weekly basis during the PIP. Exhibit R11 (pp 202 – 204 TB) is the PIP 
results document. This shows results over the period from 2 July 2018 through to 21 September 2018, including  the nature and 
number of errors identified and the actions arising as a result. This document identifies many of what can only be described as 
basic errors continuing to be made by the appellant.   

30 Without descending to the detail of all of them, many fell into the category of simply incorrect entry of information into the 
respondent’s TRELIS database or not entering information at all. These are rudimentary record keeping tasks that for someone 
with the appellant’s level of experience, demonstrated either a lack of attention or a lack of interest, or both. Other types of 
errors made included incorrect licence classes issued; failing to record medical information; incorrect or not updating addresses 
on the system; not recording correct selling prices for vehicles for the purposes of stamp duty assessment and not licencing a 
vehicle in the correct name. 

31 As identified by the respondent in its submissions, the error rate of the appellant in this formal performance process, was about 
five per week as opposed to the RLC average referred to above. This was a marked contrast.  It was not merely a marginal 
difference. Whilst these actual reportable errors were substantial in number, proportionately, the appellant’s errors represented 
a significant proportion of the overall error rate for the RLC.  In the period from January to August 2018, the appellant’s 
proportion ranged from 13 to 55 percent of the overall RLC error rate (see exhibit R18 p 85A TB). In the period January to 
June 2018, prior to the commencement of the PIP, the appellant’s reportable error rate per month was well in excess of the 
other CSOs, including in terms of total number of errors for the overall period (see p 84 TB). 

32 However, what was revealed by the evidence of the appellant’s performance against the agreed criteria was that this 
performance over the period of the PIP was not atypical.  In the period prior to February 2018, from the commencement of the 
appellant’s Return to Work Program (see exhibit R16 pp 132-147 TB) concerns were raised as to the level of the appellant’s 
error rate and her contribution to the RLC’s overall  error rate.  Ms Tindall’s evidence was that she was not just developing 
concerns as to the actual rates of errors and the type, being repeated errors of similar kinds, but equally importantly, the 
appellant’s apparent lack of accountability for them.  The appellant’s view seemed to be that the errors could be corrected by 
Supervisors and were not of any great consequence. The appellant was also reminded of the need to audit her own work which, 
as an experienced CSO, should have been second nature. 

33 What is quite clear from the evidence, was that the type of errors made during and following the Return to Work Program, and 
prior to the AP commencing in February 2018, were similar in type and number to those made by the appellant in the PIP 
process from July to September 2018. These include recording errors and spelling mistakes; medical details not being properly 
recorded; the “office use” sections of forms not being completed; not recording eyesight test results; errors in stamp duty 
assessments etc. These are all set out with particularity in exhibit A4 (pp 115-118 TB) and I do not propose to traverse them in 
detail. 

34 Regrettably, this trend continued in the subsequent AP from February 2018 to June 2018, as noted earlier in these reasons. 
Exhibit R17 (pp 125-128 TB) sets out in detail the appellant’s results over this period. Significantly, over this time, weekly 
meetings were held with the appellant in order to discuss the prior week’s work and the errors made. The appellant was 
receiving some support from Ms Turner during this period.  The number of actual errors were substantial and in one week 
alone (14-17 May 2018) the appellant made some 14 errors. The nature of the errors made bore a striking resemblance to those 
made by the appellant prior to the AP and subsequent to it, in the PIP.  Relative to other CSOs in the RLC, these could only be 
reasonably described as high rates of errors.  Given the nature of them, again, from an experienced CSO, they can only be 
explainable as a result of a lack of attention to detail, a lack of interest or both. No other real explanation was proffered. There 
was some suggestion by the appellant that some of the errors resulted from a difference of opinion between Supervisors as to 
matters of interpretation.  However, the evidence reveals that the bulk of the errors made by the appellant in her CSO role, are 
not errors of the kind resulting from differences of opinion. 

35 I do not propose to go through the appellant’s cross-examination in any detail, where several of the transactions resulting in 
errors over the period January to October 2018 were put to the appellant.  Suffice to say that the appellant did not dispute the 
fact of these errors, although she did seek to downplay the consequences of some of them. One of the transactions, a driver’s 
licence application made on 18 July 2018, contained several errors of major significance.  One, which reflected the appellant’s 
attitude to this issue generally, was the eyesight test.  Despite it being a requirement of the respondent for both eyes of a person 
seeking a driver’s licence to be tested individually, which was emphasised as a requirement by Supervisors, the appellant did 
not test candidates’ eyesight in each eye separately. Regardless, the relevant part of the application form records a “6” score for 
the applicant’s left eye, right eye and for both eyes. As the individual eye testing was not performed by the appellant, this 
misrepresented the actual test administered by her. It was a false record. The appellant was somewhat argumentative on this 
issue when it was put to her in cross-examination.   

36 Despite being told by Supervisors to perform the eyesight test properly, the appellant refused, as she did not consider it was 
necessary. However, the appellant also agreed that it was not her decision as to what types of eye tests were required to be 
performed in order to obtain a driver’s licence. The appellant had to concede, somewhat grudgingly, that this particular 
applicant for a driver’s licence (and no doubt others in respect of whom the appellant failed to administer eye tests properly), 
was issued with a driver’s licence without having their eyesight tested fully as required (see bundle of audited transactions as 
exhibit R10, put to the appellant in cross-examination). That this is unacceptable and may pose a risk to community safety is to 
state the obvious in my view. 
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37 Whilst evidence was also led by the appellant from two former co-employees who had worked as CSOs at the same licencing 
centre for a period of time with the appellant, Ms Hosie and Ms Farthing, neither were able to give specific evidence as to the 
appellant’s work performance. Ms Hosie had been at the RLC for some time between 2011 and 2017. Whilst Ms Hosie made 
some general observations about some transactions being complex and subject to Supervisor’s differing views as to 
requirements, she did not work closely with the appellant in terms of commenting on her actual work performance, as assessed 
by the respondent. Similarly, whilst Ms Farthing had worked with the appellant at the MLC, including during their initial 
training together, her evidence did not touch on the specifics of the appellant’s performance. She certainly considered the 
appellant to be good with customers, as did Ms Hosie.  Ms Farthing did agree that some errors, such as licencing a vehicle in 
the wrong name and issuing a person with the wrong licence (errors made by the appellant) were “big” and significant” errors. 
However, some of Ms Farthing’s evidence, such as her view that the eyesight testing issue may not be that important, 
somewhat in sympathy with the appellant’s view, led me to treat some of her evidence with a note of caution.      

38 A contention put by the appellant was that she was not afforded appropriate support by the respondent in the course of the 
performance management process.  This proposition must be rejected. Firstly, the appellant was not a new or inexperienced 
CSO.  She had some 14 years in the role.  Whilst the appellant may have been absent from the workplace for a period of time 
on workers compensation, and there may have been some changes to office procedures, the Return to Work program was put 
in place to enable her to gradually return to full CSO duties.  Whilst it commenced in May 2017, the respondent did not record 
errors in the appellant’s work until October 2017.  From this time, in the informal process put in place by Ms Tindall, the 
appellant was given regular feedback and assistance. This included Ms Tindall providing another employee as a “neighbour” 
who could help the appellant if needed. Supervisors were also available to do the same. 

39 In the AP the appellant had weekly meetings as shown on exhibit R17 and as dealt with by Ms Tindall in her testimony.  This 
included the nature of the errors being made by the appellant and ways to correct them.  It is to be noted that the AP was 
extended for a further three weeks beyond the original timeline, to enable the appellant a reasonable opportunity to 
demonstrate an improvement in her performance.  Additionally, as a part of the AP, the appellant worked side by side with 
Ms Turner for several days to assist the appellant in processing transactions.  No errors were recorded by the respondent over 
this time.  The respondent also submitted, which was not contested by the appellant, that Ms Tindall informed the appellant 
that the respondent would provide other assistance to her that she considered she may need. 

40 Given the entirety of the informal and formal processes put in place by the respondent from the Return to Work Program to the 
conclusion of the PIP were over a period from late 2017 to September 2018, it could not be concluded in my view, that the 
appellant did not have a reasonable opportunity to demonstrate an improvement in her level of overall performance. The 
appellant relied upon the fact that she was audited on 100 percent of her work and not strictly in accordance with the 
percentages identified in the respondent’s “DVS Transaction Audit Process” document (Exhibit A6).  It is to be accepted that 
this may have had some impact on the appellant’s overall error rate. However, several of the DVS processes performed by 
CSOs are audited on a 100 percent basis anyway (e.g. extraordinary driver’s licences; driver’s licence applications; photo card 
applications; driver’s licence sanctions – see p 165 TB).  As revealed in the PIP, the appellant’s reportable error rate for these 
kinds of transactions (where all CSOs are audited) was very high at about 10 per month.  Additionally, it was the sheer type 
and number of basic errors, committed over a sustained period, that was of legitimate concern to the respondent. 

41 Having regard to the circumstances of this case, the appellant’s performance was not attained or sustained at a reasonably 
expected level. I am not persuaded that the Appeal Board should interfere with the respondent’s decision to terminate the 
appellant’s employment on the grounds of substandard performance.  Accordingly, the appeal must be dismissed. 
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Result Order issued 
Representation 
Appellant Mr M Amati as agent  
Respondent Mr J Carroll of counsel  
 

Order 
HAVING heard Mr M Amati as agent on behalf of the appellant and Mr J Carroll of counsel on behalf of the respondent the Appeal 
Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby orders – 

THAT the appeal be and is hereby dismissed. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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obligations  

Legislation : Industrial Relations Act 1979 (WA)  
  Occupational Safety and Health Act 1984 (WA) 
  Occupational Safety and Health Regulations 1996 (WA) 
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Representation: 
Applicant : Mr N De Marte 
Respondent : Ms F Reading (of counsel) 
 

Case referred to in reasons: 
The Worksafe Western Australia Commissioner v The Original Croissant Gourmet Pty Ltd [2007] WAIRC 01273; (2008) 88 
WAIG 22 

Reasons for Decision 
1 This matter concerns the referral to the Occupational Safety and Health Tribunal (Tribunal) for review of an improvement 

notice issued to Halifax Crane Hire Pty Ltd for contravening reg 3.23(2) of the Occupational Safety and Health Regulations 
1996 (WA) (OSH Regulations) in that there was no system of traffic management in place.  Halifax Crane Hire Pty Ltd 
submit that the crane driver dispatched to the site decided to park the crane on the road, resulting in a major road into Bunbury 
CBD being closed down.  The directors of Halifax Crane Hire Pty Ltd contend that they ought not be held totally responsible 
for the actions of the crane driver and the management of traffic on the site. 

2 On 4 September 2019 a Worksafe Inspector issued Improvement Notice 46800287 in relation to a breach of reg 3.23(2) of the 
OSH Regulations at Lot 64 Austral Parade East Bunbury.  The improvement notice sets out that Halifax Crane Hire Pty Ltd 
was the employer of the crane driver who had set up the crane from the verge to the white centre line of the road.  He required 
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a system of preventing traffic entering the work area to be set up and that no traffic management system was in place.  The 
improvement notice required the situation to be remedied by 1700 hours on 13 September 2019. 

3 On 6 September 2019 Halifax Crane Hire Pty Ltd applied to the Worksafe Commissioner (Commissioner) for a review of the 
improvement notice under s 51 of the Occupational Safety and Health Act 1984 (WA) (OSH Act).  On 25 October 2019 the 
Commissioner affirmed the improvement notice and modified the time to comply with the notice to 5:00 pm on Friday, 
1 November 2019. 

4 On 29 October 2019, Halifax Crane Hire Pty Ltd referred a request for a review of the improvement notice by the Tribunal 
under s 51A of the OSH Act. 

5 Worksafe submits that proceedings before the Tribunal concerning improvement notices are limited to three possible 
outcomes: affirmation, affirmation with modification or revocation of the improvement notice.  Worksafe submit that the 
improvement notice ought to be revoked on the basis that neither it’s affirmation nor affirmation with modification can be 
given effect. 

6 Halifax Crane Hire Pty Ltd sought the continuation of the proceedings so that the Tribunal may determine the requirements of 
the OSH regulations and the obligations of them as employers should a similar situation occur in the future. 

Questions to be Answered 
7 The first question to be determined is whether the improvement notice issued ought be affirmed, modified or revoked? 
8 The second question to be determined is whether the Tribunal ought proceed to further hear and determine the general 

obligations of the respondent in similar situations in the future? 
Improvement Notices – Principles 
9 In respect of the application for review of the improvement notice, s 51A of the OSH Act provides: 

51A. Review of notices by Tribunal 
(1) A person issued with a notice of a decision under section 51(6) may, if not satisfied with the Commissioner’s 

decision, refer the matter in accordance with subsection (2) to the Tribunal for further review. 
(2) A reference under subsection (1) may be made within 7 days of the issue of the notice under section 51(6). 
(3) A review of a decision made under section 51 shall be in the nature of a rehearing. 
(4) The Tribunal shall act as quickly as is practicable in determining a matter referred under this section. 
(5) On a reference under subsection (1) the Tribunal shall inquire into the circumstances relating to the notice and 

may – 
 (a) affirm the decision of the Commissioner; or 
 (b) affirm the decision of the Commissioner with such modifications as seem appropriate; or 
 (c) revoke the decision of the Commissioner and make such other decision with respect to the notice 

as seems fit, 
and the notice shall have effect or, as the case may be, cease to have effect accordingly. 

[(6) deleted] 
(7) Pending the decision on a reference under this section, irrespective of the decision of the Commissioner under 

section 51, the operation of the notice in respect of which the reference is made shall – 
 (a) in the case of an improvement notice, be suspended; and 
 (b) in the case of a prohibition notice, continue, subject to any decision of the contrary made by the 

Tribunal. 
10 The Full Bench of the Western Australian Industrial Relations Commission in The Worksafe Western Australia 

Commissioner v The Original Croissant Gourmet Pty Ltd [2007] WAIRC 01273 [93]; (2008) 88 WAIG 22, held that 
s 51A(5) of the OSH Act requires that the Tribunal inquire into the circumstances relating to the improvement notice.  Having 
inquired into the circumstances the Tribunal may affirm the decision of the Commissioner, affirm the decision of the 
Commissioner with such modifications as are appropriate, or revoke the decision of the Commissioner and make such other 
decision with respect to the notice as seems fit.  

11 Regulation 3.23(2) of the OSH Regulations require: 
(2) If an area of a construction site where any material or gear is being lifted, lowered or otherwise moved from or 

onto the area is open to the public or if an inspector so requires it then a person who, at the site, is the main 
contractor, an employer, or a self-employed person must ensure that there is either in place or available in the 
area a system or device that would prevent persons or vehicles entering the area when the material or gear is 
being lifted, lowered or otherwise moved. 

12 Regulation 1.4(a) of the OSH Regulations states the employer’s duty: 
(a) relates only to a matter over which, and the extent to which, the employer has control or can reasonably be 

expected to have control having regard to the workplace and the work done or caused to be done by the 
employer or his or her employee. 
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13 Section 27(1) of the Industrial Relations Act 1979 (WA) (IR Act) provides:  
27. Powers of Commission 
 (1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 

 (a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from further 
hearing or determining the matter or part if it is satisfied — 

(i) that the matter or part thereof is trivial; or 
(ii) that further proceedings are not necessary or desirable in the public interest; or 
(iii) that the person who referred the matter to the Commission does not have a sufficient 

interest in the matter; or 
(iv) that for any other reason the matter or part should be dismissed or the hearing thereof 

discontinued, as the case may be. 
Improvement Notices - Consideration  
14 Worksafe submit that the improvement notice issued required Halifax Crane Hire Pty Ltd to ensure that a system of traffic 

management be set up at the site by 1 November 2019.  It is not possible to give effect to affirm or modify the requirements of 
the improvement notice as the site for which the improvement notice concerned no longer exists.  Worksafe submit that the 
improvement notice ought to be revoked on the basis that neither it’s affirmation nor affirmation with modification can be 
given effect. 

15 The legislative power to review improvement notices set out in s 51A of the OSH Act clearly references the specific 
improvement notices subject of referral applications.  It does not confer on the Tribunal a power to inquire generally into 
similar circumstances that may arise in the future.  The directors of Halifax Crane Hire Pty Ltd may benefit from the advice of 
persons with a good knowledge of the OSH Act and the obligations of employers.  The continuation of these proceedings 
would not result in a determination of the nature sought by Halifax Crane Hire Pty Ltd.  I am of the view that pursuant to 
s 27(1)(a)(iv) of the IR Act the Tribunal ought to refrain from further hearing and determining this matter and the hearing be 
discontinued.   

16 I am of the view that the improvement notice ought to be revoked as neither affirmation nor affirmation with modification can 
be given effect. 
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-v- 
WORKSAFE 
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CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 6 MARCH 2020 
FILE NO/S OSHT 8 OF 2019 
CITATION NO. 2020 WAIRC 00166 
 

Result Improvement Notice revoked 
Representation 
Applicant Mr N De Marte 
Respondent Ms F Reading (of counsel) 
 

Order 
HAVING HEARD the applicant on his own behalf and Ms F Reading (of counsel) on behalf of the respondent, the Tribunal, 
pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders: 

THAT by this order, the Improvement Notice is revoked. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
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ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL—Matters Dealt 
With— 

2020 WAIRC 00110 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES T & H WILKES PTY LTD 

APPLICANT 
-v- 
CERTA PLANT HIRE PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 18 FEBRUARY 2020 
FILE NO/S RFT 1 OF 2020 
CITATION NO. 2020 WAIRC 00110 
 

Result Order issued 
Representation 
Applicant Mr J Collier as agent  
Respondent Mr L Eynon  
 

Consent Order 
HAVING heard Mr J Collier as agent on behalf of the applicant and Mr L Eynon on behalf of the respondent, the Tribunal, 
pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act 2007 hereby orders by consent –  

THAT the matter herein is resolved on the basis that the respondent pay to the applicant the sum of $5,632.70 inclusive of 
GST by no later than 26 February 2020.   

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Case(s) referred to in reasons: 
Statement – [2020] FWCFB 1760 
Decision – [2020] FWCFB 1837 
Termination Change and Redundancy General Order (2005 WAIRC 01715) 

Reasons for Decision 
Background 
1 The COVID-19 pandemic has had an unprecedented impact on the world, Australia as a whole and on Western Australia.  

Governments in Australia have responded in a number of ways.  They have imposed severe restrictions on people’s movement 
and physical contact, including access to businesses.  Many businesses are closed or are requiring employees to work remotely.   

2 The BankWest Curtin Economics Centre Research Brief COVID-19 No. 1, Job Keepers and Job Seekers predicts that around 
1.13 million workers will lose their jobs in the next 12 months, with half of these losses occurring within the next three months 
if trade restrictions continue.  This estimate is said to be conservative and within the context of the current trading restrictions.  
If more restrictions are put in place, including closing construction and mining sites, there will be far greater job losses. 

3 The Accommodation and Food Services industry is likely to be most affected with predicted job losses of 467,400.  This is 
followed by the Arts and Recreation Services at 126,000; Transport, Postal and Warehousing at 119,900; Construction at 
118,400; Other Services at 100,800; Retail Trade at 75,700; Professional, Scientific and Technical Services at 50,300, and 
Rental, Hire and Retail Services at 25,700 (BankWest Curtin Economics Centre Research Brief COVID-19 No. 2 – Potential 
Job Losses in the COVID-19 Pandemic). 

4 Many of the industries likely to be very heavily affected by these job losses are in the small business, non-incorporated sector 
within the scope of the State industrial relations system. 

Protecting employment 
5 In this context, on Friday, 3 April 2020, the Commission in Court Session published a notice (Notice) indicating the 

Commission’s provisional intention to issue a General Order in accordance with s 50(2) of the Industrial Relations Act 1979 
(WA) (the Act) to provide measures designed to assist employers and employees by enabling more flexible arrangements for 
leave to be taken. The Commission’s aim in proposing to issue the General Order was to assist businesses to continue to 
operate and to preserve employment and continuity of employment for the benefit of those businesses, their employees and the 
economy generally.  This is both for the immediate benefit, while the measures taken by governments are in place, and in the 
medium term when businesses attempt to return to normal operation.  It is necessary that those businesses have access to and 
retain in employment those employees who will support the future operations of those businesses. 

6 The Notice also refers to the Statement issued by the Fair Work Commission on 1 April 2020 ([2020] FWCFB 1760) and the 
detailed information provided there.  We noted the provisional views expressed by the Fair Work Commission and the 
proposed variations to certain modern awards.  We also noted the report for the Fair Work Commission by Professor Jeff 
Borland, Benefits from greater flexibility in employment arrangements.  

7 Interested persons, including those named in s 50(2) of the Act, were invited to make submissions on the Commission’s 
proposed General Order by midday on Thursday, 9 April 2020.  The terms of that proposed General Order provided flexibility 
and leave options to be available to employees for: 

a) Unpaid pandemic leave of up to two weeks if the employee is required by government or medical authorities or 
acting on medical advice to self-isolate or is otherwise prevented from working by measures taken by 
government or medical authorities in response to the COVID-19 pandemic, in circumstances where the 
employee is required to work at premises operated by an employer; 

b) Double annual leave at half pay, by agreement between the employer and employee; and 
c) Annual leave to be taken in advance, by agreement between the employer and employee. 

8 The measures were proposed as temporary only, and the General Order was proposed as applying until 30 June 2020 and it 
could be extended. 

9 We also note that the Fair Work Commission issued a Decision ([2020] FWCFB 1837) on 8 April 2020.  It confirms, in large 
part, the provisional views it had expressed in its Statement of 1 April 2020.  We note that the context of that Decision is in a 
system of modern awards and the legislative structure and objectives for those awards.  In that regard, the Western Australian 
awards are different.  This affects how we intend to approach the mechanisms for providing the flexibility we earlier proposed 
and in terms of the General Order we intend to issue.   

10 Further, the Fair Work Commission proposed and ultimately provided for two weeks’ unpaid pandemic leave and double 
annual leave at half pay.  It decided to restrict its flexibility measures for a range of reasons particular to its legislation and the 
terms of modern awards.  On the other hand, we proposed to add to those two issues for the consideration of interested persons, 
the opportunity for employees to take annual leave in advance with the agreement of their employer.  We decided to add this 
flexibility on the basis that whilst it is not provided for in the Fair Work Commission’s Decision, a number of modern awards 
contain such provisions as do some State awards and industrial agreements, but most importantly, such a measure for 
flexibility would, we believe, assist in meeting the objective we have set. 
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Submissions 
11 Submissions were received from the Minister for Industrial Relations (the Minister), the Chamber of Commerce and Industry 

of Western Australia (Inc) (the Chamber), UnionsWA and the Western Australian Local Government Association (WALGA).  
We express our thanks to the Minister, the Chamber and UnionsWA for conferring.  This has assisted in narrowing the issues 
and has led to a substantial degree of agreement between those parties.  
  

12 All of the submissions have also very sensibly and helpfully taken account of matters dealt with by the Fair Work Commission 
in its Decision.  We adopt many of those changes as being equitable and sensible and refer to them later. 

13 WALGA made submissions in respect of the Local Government Officers’ (Western Australia) Interim Award 2011 and the 
Municipal Employees (Western Australia) Interim Award 2011.  Apart from some matters which are dealt with later in these 
Reasons, WALGA made some helpful submissions in respect of detail.  It noted also that the Local Government Officers’ 
(Western Australia) Interim Award 2011 already allows employees leave in advance at the discretion of the employer and 
therefore does not support the application of the proposed General Order to the extent that it seeks to vary the Local 
Government Officers’ Award to include a new provision granting annual leave in advance. 

Consideration 
14 Having considered all of the circumstances and the submissions made to us, we are of the view that it is important that the 

Commission act to assist industry by providing the increased flexibility in employment for the immediate future.  Therefore, 
we intend to issue a General Order. 

15 However, we make some changes to the form and content we proposed in the Notice.  As we noted in the Notice, we also 
encourage the parties to awards and industrial agreements to negotiate with a view to resolving terms and conditions most 
suited to the needs of their particular industries and enterprises.  The Commission will expedite the process of reflecting any 
agreements reached or determining any disputes.  However, for the purpose of covering most employees and employers in the 
private sector in the State jurisdiction, the General Order will provide consistent conditions across the board. It will prevail to 
the extent of any inconsistency with a term of an award or industrial agreement, except where the term is more beneficial to the 
employee. 

The Statutory Scheme 
The Commission’s power 
16 The Commission’s powers to make General Orders are set out in s 50 – General Orders, nature of and making.  Subsections 

(2) to (4) are relevant and they provide: 
 (2)  Subject to this Act, the Commission may, of its own motion or on the application of UnionsWA, the Chamber, 

the Mines and Metals Association or the Minister –  
(a) make General Orders relating to industrial matters in accordance with and subject to this Division; and 
(b) add to, vary, or rescind any General Order so made. 

(3) A General Order may be made to apply generally to employees throughout the State whether or not they are 
employed under and subject to awards or industrial agreements or may be limited to employees – 
(a) who are employed under and subject to awards or industrial agreements; or 
(b) who are not so employed, 
but shall not apply to any employee whose conditions of employment may not be determined by the 
Commission. 

(4) A General Order applying to or with respect to employees of the kind referred to in subsection (3)(a) may add to 
or vary all awards and industrial agreements or may be limited in its effect to such awards and industrial 
agreements or awards or industrial agreements as may be specified in the General Order. 

17 Therefore, the options include making a General Order to amend each specified award or industrial agreement or to make a 
stand-alone General Order. 

Objects of the Act 
18 We have also taken account of the objects of the Act.  Section 6 sets out a range of objects including ‘to promote goodwill in 

industry and in enterprises within industry’ (s 6(a)); ‘to facilitate the efficient organisation and performance of work according 
to the needs of an industry and enterprises within it, balanced with fairness to the employees in the industry and enterprises’ 
(s 6(af)); and ‘to encourage employers, employees and organisations to reach agreements appropriate to the needs of 
enterprises within industry and the employees in those enterprises’ (s 6(ag)).  All of these objects are met by the spirit and the 
terms of the General Order. 

The requirements of s 26   
19 In making this decision, we have had regard to the various considerations set out in s 26 of the Act, including the interests of 

the persons concerned directly and otherwise, and of the whole community.  We have taken account of the state of the national 
and state economies, in particular the impact of the COVID-19 pandemic on those persons, the community and the economies, 
and of what we consider to be the benefits to those persons, groups and institutions to which the flexibilities we intend to 
provide are aimed.  The purpose of the General Order is to provide the flexibility in the interests of all of those aspects 
identified in s 26(1)(a) to (e) of the Act. 
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Scope of the General Order 
20 In the Notice, we set out a Schedule B – Awards, which were mainly private sector awards.  It was proposed that the General 

Order would formally vary those awards.  We note the submissions supporting the General Order’s scope being expanded to 
cover all private sector employees in the State system, whether they are covered by awards or not.  We agree with those 
submissions, and consider that it would be equitable to include all employees in the private sector.  The Commission’s powers 
under s 50(3) enable it to do so.  Other General Orders of the Commission, such as the Termination, Change and Redundancy 
General Order ([2005] WAIRC 01715) have such a broad scope.   

21 In respect of public sector employees, we note that arrangements are in place through the Public Sector Labour Relations 
Circular 6/20 – Leave arrangements for COVID-19 and therefore the General Order should not apply to public sector 
employees.   

22 In the circumstances, rather than the General Order attaching a list of awards to which it applies, the scope of the General 
Order will be to all private sector employees in the State system, whether covered by an award or not.  It will sit alongside the 
awards and, where an award contains a more beneficial term than the General Order, the award will apply.  Otherwise where 
there is conflict between the terms of the General Order and the award, the terms of the General Order will apply. 

23 This has a number of benefits particularly given the varying structures and terms of State awards as compared with modern 
awards of the Fair Work Commission.  It will also mean that there is no formal variation of each award which would require a 
further variation to remove those conditions when they cease to have effect, or to vary their terms if it becomes necessary to do 
so, during the term of operation of the General Order.  In those circumstances, a stand-alone Schedule to the General Order 
setting out the conditions is the most effective way of dealing with these extraordinary circumstances. 

Duration of the General Order 
24 UnionsWA, the Chamber and the Minister agree that the term of the General Order ought to be until 31 July 2020, rather than 

30 June 2020 as we initially proposed.  There are a number of good reasons for doing so.  There is no certainty as to how long 
the current circumstances surrounding COVID-19 will apply.  The extended term of the General Order will allow for a 
reasonable period of certainty given the constantly changing and uncertain circumstances.  It will provide a reasonable period 
of operation for the parties and the Commission to review its effectiveness should there be consideration to extending the term, 
and by the time the General Order issues, it will have less than three months in which to operate.  In the circumstances, we 
intend to extend the term of the General Order to 31 July 2020.  That will also assist those who are making submissions to the 
State Wage Case, as well as the Commission, in finalising that matter where the legislative timeframe for that decision is 1 July 
2020 (s 50A(1) of the Act). 

Unpaid pandemic leave 
25 A number of issues are raised in the submissions, arising from the Fair Work Commission’s Decision.  The first is that in the 

first subclause, there is provision that the employee ‘may elect’ to take up to two weeks’ unpaid leave.  We accept the 
submissions and the rationale set out in the Fair Work Commission’s Decision that the words ‘may elect’ ought to be amended 
to ‘is entitled’ so as to avoid confusion.  Where a person is required to self-isolate and the other conditions are met, then the 
employee ought to have an entitlement.  This is consistent with wording used in Part 4 of the Minimum Conditions of 
Employment Act 1993 (WA) which uses the term ‘entitled’ in respect of an employee’s rights to paid and unpaid leave. 

26 In the same paragraph of the proposed General Order, there is reference to an employee ‘acting on medical advice’.  There is 
almost unanimous agreement that this ought to read ‘acting on advice of a medical practitioner’.  For the reasons set out in the 
Fair Work Commission’s Decision, we are of the view that this is an appropriate change and will adopt it. 

27 We also note the concerns expressed and the Fair Work Commission’s Decision that the first paragraph refers to ‘where the 
employee is required to work at premises operated by an employer’.  This phrase is confusing because not all employees are 
required to work at an employer’s premises.  It will be deleted.     

28 We also consider that an employer and employee ought to be able to agree to a period of unpaid pandemic leave greater than 
two weeks.  The entitlement is up to two weeks, but if the employer and employee agree to a greater period, they should not be 
limited. 

Annual leave at half pay 
29 There is general agreement that a provision ought to be included which allows the employee and employer to agree to leave 

that would commence before the expiration date of the General Order but conclude after its expiration.  We think that this is a 
sensible suggestion. 

Granting annual leave in advance 
30 There is general agreement that some uncertainty in the proposed clause would be removed if a provision is included that, if an 

employee’s employment terminates before the employee has accrued an entitlement to all of the period of paid annual leave 
taken in advance, then the employer may deduct from any monies due to the employee on termination, an amount equal to the 
amount that was paid to the employee for any part of the period of annual leave taken in advance to which the entitlement has 
not accrued.  We note that s 17D(1)(b) of the Minimum Conditions of Employment Act 1993 also provides for employers to 
deduct any amount from other payments due to the employee.  We adopt this proposal as sensible and equitable. 

31 Also, there should be provision for leave commenced before the expiration of the General Order to continue to operate for the 
period agreed between the parties.    
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Conclusion 
32 We thank those who have made submissions for their prompt and helpful responses.  Minutes of the Proposed General Order 

now issues.  Should any person wish to speak to the Minutes, they are to do so in writing before 2.00 pm today.  It would be 
helpful given the urgency of the matter if they would confer with the other persons who made submissions to see if agreement 
can be reached. 

 
 

2020 WAIRC 00205 
COVID-19 GENERAL ORDER PURSUANT TO SECTION 50 OF THE ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM COMMISSION IN COURT SESSION 
 CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 14 APRIL 2020 
FILE NO. APPL 16 OF 2020 
CITATION NO. 2020 WAIRC 00205 
 

Result General Order Issued 
Representation 

− Ms C Purcell and Mr B Entrekin on behalf of the Hon. Minister for Industrial Relations 

− Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia (Inc) 

− Ms M Hammat and Dr T Dymond on behalf of UnionsWA 

− Ms E Clements on behalf of the Western Australian Local Government Association 
 

General Order 
Having heard from Ms C Purcell and Mr B Entrekin on behalf of the Hon. Minister for Industrial Relations, Mr P Moss on behalf of 
the Chamber of Commerce and Industry of Western Australia (Inc), Ms M Hammat and Dr T Dymond on behalf of UnionsWA and 
Ms E Clements on behalf of the Western Australian Local Government Association, the Commission in Court Session, pursuant to 
the powers conferred on it by section 50 of the Industrial Relations Act 1979 (WA) hereby makes a General Order in the terms set 
out in the attached Schedule. 

(Sgd.)  P E SCOTT, 
Chief Commissioner, 

[L.S.] For and On behalf of the Commission In Court Session. 

SCHEDULE – PROVISIONS RELATING TO THE COVID-19 PANDEMIC 
1. - APPLICATION 

(1) This General Order applies to each employee as defined in subsection 7(1) of the Industrial Relations Act 1979 
throughout the State of Western Australia, except for employees of a public sector body within the meaning of the Public 
Sector Management Act 1994 and police officers, police auxiliary officers and Aboriginal police liaison officers.  These 
employees are the subject of the Public Sector Labour Relations Circular 6/20 – Leave arrangements for COVID-19.   

(2) Where an award or industrial agreement contains a term provided for in this General Order that is more beneficial to an 
employee, then the more beneficial term shall apply.  Otherwise, where there is conflict between the terms of an award or 
industrial agreement and this General Order, the terms of this General Order shall apply. 

(3) This General Order shall operate on and from the date this General Order issues until 31 July 2020, unless extended on 
application or at the initiative of the Commission. 
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2. - UNPAID PANDEMIC LEAVE 
(1) Subject to subclauses (2) and (3), an employee is entitled to take up to two weeks’ unpaid leave if the employee is 

required, by government or medical authorities or acting on the advice of a medical practitioner, to self-isolate or is 
otherwise prevented from working by measures taken by government or medical authorities in response to the COVID-19 
pandemic.  An employer and employee may agree that the employee may take more than two weeks’ unpaid pandemic 
leave. 

(2)   The employee must give their employer notice of the taking of leave under subclause (1) and of the reason the employee 
requires the leave, as soon as practicable.  This may be a time after the leave has started. 

(3)  The employee who has given their employer notice of taking leave under subclause (1) must, if required by the employer, 
give the employer evidence that would satisfy a reasonable person that the leave is taken for a reason given in subclause 
(1). 

(4) Leave taken under subclause (1) does not affect any other paid or unpaid leave entitlement of the employee and counts as 
service for the purposes of entitlements. 

(5)  Such leave: 
(a) is available in full immediately rather than accruing progressively during any period of service; 
(b) will be available until 31 July 2020 (unless extended by further variation depending on the duration of 

the COVID-19 pandemic);  
(c) will be available to full time, part time and casual employees (it is not pro-rata); and 
(d) must start before 31 July 2020, but may end after that date. 

(6) It is not necessary for employees to exhaust their paid leave entitlements before accessing unpaid pandemic leave. 
(7) Such unpaid leave does not operate on a ‘per occasion’ basis and is available once for those employees compelled to self-

isolate, even if they are required to self-isolate on more than one occasion. 
(8)  Those caring for others who are compelled to self-isolate are not entitled to unpaid   pandemic leave. 

3. - ANNUAL LEAVE AT HALF PAY 
(1) Instead of an employee taking paid annual leave at full pay, the employee and their employer may agree to the employee 

taking twice as much leave at half pay. 
Example:  Instead of an employee taking one week’s annual leave at full pay, the employee and their employer may agree 
to the employee taking two weeks’ annual leave at half pay.  In this example: 

• The employee’s pay for the two weeks’ leave is the same as the pay the employee would have been 
entitled to for one week’s leave at full pay; and 

• One week of leave is deducted from the employee’s annual leave accrual. 
(2) Any agreement to take twice as much annual leave at half pay must be recorded in writing and signed by the employee 

(and a parent/guardian if the employee is under 18). 
(3) The employer must keep the written agreement as part of the employee’s employment record. 
(4) The agreed period of leave must start before 31 July 2020, but may end after that date. 

4. - GRANTING ANNUAL LEAVE IN ADVANCE 
(1) An employee and employer may agree to an employee taking a period of annual leave in advance of the entitlement being 

accrued if all of the following conditions are met: 
(a) Any agreement to annual leave in advance must be recorded in writing and signed by the employee 

(and a parent/guardian if the employee is under 18); and 
(b) the written agreement must state the amount of leave to be taken in advance and the date on which the 

leave will commence; and 
(c) the employer must keep the written agreement as part of the employee’s employment record. 

(2) If, on the termination of the employee’s employment, the employee has not accrued an entitlement to all of the period of 
paid annual leave taken in advance, the employer may deduct from any money due to the employee on termination an 
amount equal to the amount that was paid to the employee in respect of any part of the period of annual leave taken in 
advance to which an entitlement has not been accrued.  This provision will continue to apply notwithstanding the 
expiration of this General Order. 

(3) Where an agreement has been reached under this clause and the leave commenced before the expiration of this General 
Order, then the arrangement may continue to operate for the period agreed between the parties. 
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INDUSTRIAL APPEAL COURT—Appeal against decision of Full 
Bench— 

2020 WAIRC 00176 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES SHERYL REARDON 

APPELLANT 
-v- 
GAETANO ANTHONY LAGANA (ABN 85 867 757 829) T/A STRATTON PARK PHARMACY 

RESPONDENT 
CORAM BUSS J 
DATE MONDAY, 16 MARCH 2020 
FILE NO/S IAC 3 OF 2020 
CITATION NO. 2020 WAIRC 00176 
 

Result Programming Order Issued 
 

Order 
It is hereby ordered that: 

1. The appellant file 4 copies of submissions and a list of legal authorities and serve a copy on the respondent by 4pm on 6 
April 2020. 

2. The respondent file 4 copies of submissions and a list of legal authorities and serve a copy on the appellant by 4pm on 28 
April 2020. 

3. The appellant file 4 copies of the appeal book and serve a copy on the respondent by 4pm on 22 May 2020. 
4. The appeals in IAC 3/2019, IAC 1/2020 and IAC 3/2020 are to be heard together. 

(Sgd.)  S BASTIAN, 
[L.S.] Clerk of Court. 
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APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 5 OF 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
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APPELLANT 
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GAETANO ANTHONY LAGANA (ABN 85 867 757 829) T/A STRATTON PARK PHARMACY 

RESPONDENT 
CORAM BUSS J 
DATE FRIDAY, 3 APRIL 2020 
FILE NO/S IAC 3 OF 2020 
CITATION NO. 2020 WAIRC 00193 
 

Result Appeal Dismissed 
 

Order 
By consent the appeal in IAC 3 of 2020 is dismissed with no order as to costs. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 
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BHP Billiton Iron Ore Pty Ltd v Construction, Mining, Energy, Timberyards, Sawmills and Woodworkers' Union of Australia 
(Western Australian Branch) [2002] WASCA 16; (2002) 112 IR 31 
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BUSS J: 
1 The appellant in each of these appeals has applied for a stay of: 

(a) the declaration and orders made on 13 December 2019 by the Full Bench of the Western Australian Industrial 
Relations Commission (the Commission) in each of appeal FBA 2 of 2019 and appeal FBA 3 of 2019 (2019 
WAIRC 00869); and 

(b) any proceedings pursuant to the declaration and orders, 
pending this court's hearing and determination of appeal IAC 3 of 2019 and appeal IAC 4 of 2019, or until further order of 
this court. 

2 The respondents in each of these appeals are Samuel Gance trading as Chemist Warehouse Perth (Chemist Warehouse) as 
first respondent,  The Pharmacy Guild of Western Australia (Pharmacy Guild) as second respondent and The Minister for 
Commerce and Industrial Relations (the Minister) as third respondent. 

3 Chemist Warehouse and the Pharmacy Guild oppose the appellant's applications for a stay.  The Minister supports the 
applications. 

The relevant background 
4 The background to the proceedings between the parties in the Commission and before the Full Bench is as follows. 
5 The appellant and the respondents are in dispute about whether the scope of the Shop and Warehouse (Wholesale and 

Retail Establishments) State Award 1977 (the Award) covers the retail pharmacy industry.  
6 The Award was made in 1977.  At all times cl 3 of the Award has provided: 

This award shall apply to all workers employed in any calling or callings herein mentioned in the industry 
or industries carried on by the Respondents named in Schedule "C" and to all employers employing those 
workers. 

7 When the Award was made, Schedule "C" – RESPONDENTS included Boans Ltd and Perth United Friendly Society 
Chemists, which were engaged in the retail pharmacy industry. 

8 In December 1988, Boans Ltd was removed from Schedule "C". 
9 In April 1995, Perth United Friendly Society Chemists was removed from Schedule "C" by an order of the Commission 

made pursuant to s 47 of the Industrial Relations Act 1979 (WA) (the Act). 
10 Since 1995, there have been no employers named in Schedule "C" engaged in the retail pharmacy industry. 
11 The appellant sought an interpretation of the Award in the Commission pursuant to s 46 of the Act. 
12 Section 46(1) of the Act provides: 

At any time while an award is in force under this Act the Commission may, on the application of any 
employer, organisation, or association bound by the award - 
(a) declare the true interpretation of the award; and 
(b) where that declaration so requires, by order vary any provision of the award for the purpose of 

remedying any defect therein or of giving fuller effect thereto. 
13 By s 46(3) of the Act, subject to the Act, a declaration made under s 46 is binding on all courts and all persons with 

respect to the matter the subject of the declaration. 
14 The question formulated for determination in the appellant's interpretation applications was: 

Does [the Award], as varied, apply to workers employed in any calling or callings mentioned in the 
Award in the retail pharmacy industry and to employers employing those workers? 

15 The determination of that question (in particular, the interpretation of cl 3 and Schedule "C" of the Award) involved a 
consideration and an application of the principles enunciated by Burt J in The Western Australian Carpenters & Joiners, 
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Bricklayers and Stoneworkers Industrial Union of Workers v Terry Glover Pty Ltd1 and by Franklyn J in Freshwest 
Corporation Pty Ltd v Transport Workers' Union, Industrial Union of Workers, WA Branch.2  

16 On 18 January 2019, Commissioner Emmanuel determined, after a hearing in the Commission, that the answer to the 
question was 'yes'. 

17 Each of Chemist Warehouse and the Pharmacy Guild appealed against Commissioner Emmanuel's declaration and orders.  
The appeals were, in essence, in identical terms. 

18 On 28 February 2019, Chief Commissioner Scott, on the application of Chemist Warehouse and the Pharmacy Guild, 
granted a stay, pursuant to s 49(11) of the Act, of Commissioner Emmanuel's declaration and orders, pending the hearing 
and determination of the appeals before the Full Bench or until further order. 

19 On 21 November 2019, a majority of the Full Bench (Chief Commissioner Scott and Senior Commissioner Kenner; 
Commissioner Walkington dissenting) allowed the appeals.  The Full Bench made orders in each appeal, as follows: 

Now therefore the Full Bench, pursuant to section 49 of the Industrial Relations Act 1979, hereby orders – 
1. That the appeals be upheld 
2. That the decision at first instance be varied to: 

(a) Declare that [the] Shop and Warehouse (Wholesale and Retail Establishments) State 
Award 1977 does not apply to the retail pharmacy industry. 

(b) Order that the Shop and Warehouse (Wholesale and Retail Establishments) State 
Award 1977 be varied in accordance with the following schedule and that the 
variations have effect from 6 January 2020. 

The grounds of appeal to this court 
20 The appellant relies upon four grounds of appeal in each of the appeals to this court.  The grounds are identical. 
21 The issues raised by the grounds of appeal are, in essence, as follows. 
22 First, did the Full Bench err in law in deciding that the Award did not cover employers and employees in the retail 

pharmacy industry in circumstances where the last-named employer respondent to the Award in that industry was deleted 
from the Schedule of Respondents under s 47 of the Act by the Commission on its own motion. 

23 Secondly, did the Full Bench err in law in deciding that the deletion of Perth United Friendlies Society Chemists pursuant 
to s 47 of the Act varied the scope of the Award so that it no longer applied to employers and employees in the retail 
pharmacy industry. 

The orders made on the appellant's applications for a stay 
24 On 3 January 2020, after hearing the appellant's applications for a stay, I made orders on each of the applications as 

follows: 
(1) No party to this appeal and no person referred to in s 46(3) of the Industrial Relations Act 1979 

(WA) (the Act) is to exercise any right or power conferred by or arising under or by virtue of the 
declaration made by the Full Bench in order 2(a) of the Full Bench's orders dated 13 December 
2019 until 4.00 pm on the date on which this court delivers judgment in the appeal or further 
order. 

(2) No party to this appeal and no person referred to in s 46(3) of the Act is to be subject to any 
obligation arising under or by virtue of the declaration made by the Full Bench in order 2(a) of 
the Full Bench's orders dated 13 December 2019 until 4.00 pm on the date on which this court 
delivers judgment in the appeal or further order. 

(3) The variations to the Shop and Warehouse (Wholesale and Retail Establishments) State Award 
1977 made by the Full Bench in order 2(b) of the Full Bench's orders dated 13 December 2019 
are not to have effect until 4.00 pm on the date on which this court delivers judgment in the 
appeal or further order. 

(4) Any proceedings (other than the proceedings in this appeal) on any of the Full Bench's orders 
dated 13 December 2019 are stayed until 4.00 pm on the date on which this court delivers 
judgment in the appeal or further order. 

25 When making those orders, I indicated that I would give reasons for making them at a later date.  These are those reasons. 
My reasons for making the orders on the appellant's applications for a stay 
26 In the present case, the Full Bench granted a stay, pursuant to s 49(11) of the Act, in respect of the declaration and orders 

made by Commissioner Emmanuel. 
27 Section 49(11) of the Act provides: 

                                                                 
1 The Western Australian Carpenters & Joiners, Bricklayers and Stoneworkers Industrial Union of Workers v Terry Glover Pty 
Ltd (1970) 50 WAIG 704. 
2 Freshwest Corporation Pty Ltd v Transport Workers' Union, Industrial Union of Workers, WA Branch (1991) 71 WAIG 1746. 
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At any time after an appeal to the Full Bench has been instituted under this section a person who has a 
sufficient interest may apply to the Commission for an order that the operation of the decision appealed 
against be stayed, wholly or in part, pending the hearing and the determination of the appeal. 

28 In s 7(1) of the Act, it is stated that in the Act, unless the contrary intention appears: 
(a) 'decision includes award, order, declaration or finding'; and 
(b) 'declaration means a declaration made by the Commission under this Act'. 

29 The power of this court to grant a stay is conferred by s 87(3) of the Act and reg 6 of the Industrial Relations (Western 
Australian Industrial Appeal Court) Regulations 1980 (WA). 

30 Section 87(3) of the Act confers wide and undefined powers upon a member of this court to make orders as to any 
interlocutory proceeding taken before the hearing of an appeal.  Section 87(3) includes power to grant a stay of an order 
made by the Full Bench.  See Burswood Resort (Management) Ltd v Australian Liquor Hospitality and Miscellaneous 
Workers' Union,3 Western Australian Mint v Australian Liquor Hospitality and Miscellaneous Workers' Union;4 BHP 
Billiton Iron Ore Pty Ltd v Construction, Mining, Energy, Timberyards, Sawmills and Woodworkers' Union of 
Australia (Western Australian Branch).5  However, s 87(3) does not reproduce the language of s 49(11) of the Act. 

31 Section 87(3) confers power to stay a decision and order, and power to stay proceedings.  By contrast, reg 6 merely gives 
a judge of this court power to order a stay of proceedings 'on [a] decision being appealed from'.  There is a well-
established distinction between the staying of an order and the staying of proceedings under the order.  See Burswood 
Resort (Management) Ltd (458). 

32 It appears to be well-established that the power of this court to grant a stay requires that the applicant for the stay show 
'special' or 'exceptional' circumstances.  The power should be used sparingly and with caution.  Those principles 
ordinarily require close attention to the strength of the appellant's case on appeal and the balance of convenience.  See 
Burswood Resort (Management) Ltd (458); State School Teachers' Union of Western Australia v Bannon;6 Western 
Australian Mint (91); BHP Billiton Iron Ore [3]; BHP Billiton Iron Ore Pty Ltd v Construction, Forestry, Mining and 
Energy Union of Workers. 7 

33 It appears doubtful that a declaratory order can be the subject of a stay pending an appeal, in the absence of a statutory 
power to stay a declaratory order.  The rationale appears to be that once a declaration has been made, the legal rights or 
obligations of the parties which were litigated in the proceedings are, subject to appeal, settled.  See Bunnings Forest 
Products Pty Ltd v Bullen;8 Smolarek v McMaster;9 Arnhem Land Aboriginal Land Trust v Northern Territory;10 
Koushappis v The State of Western Australia.11 

34 However, there is no doubt that, even in the absence of a statutory power to stay a declaratory order, this court has power, 
in an appropriate case, to grant a stay in respect of rights which have been declared to exist and which are challenged or 
sought to be impugned in the appeal and, also, to grant a stay in respect of consequential orders which give effect to a 
declaratory order.  See Bunnings Forest Products [347]; Smolarek [26] – [27]; Arnhem Land Aboriginal Land Trust 
[5] – [8]; Koushappis [18]. 

35 The language in s 87(3) of the Act should receive a broad and liberal construction having regard to the objects stated in s 
6 of the Act.  See Burswood Resort (Management) Ltd (458).  It is reasonably arguable that the power conferred on this 
court by s 87(3) includes a power of the kind that is expressly conferred on the Full Bench under s 49(11) of the Act in 
relation to 'decisions' (as defined in s 7(1) of the Act) appealed against.  However, it is unnecessary to resolve that point.  
The orders I have made refer to the exercise of rights or powers conferred by or arising under or by virtue of the 
declaration made by the Full Bench.  The orders I have made do not operate or purport to operate as a stay of the Full 
Bench's declaratory order. 

36 I am of the opinion that, at this stage and without the benefit of final argument by the parties, the appellant appears to 
have a reasonably strongly arguable case that: 
(a) the scope of the Award is to be determined by the industries carried on by the named Respondents to the 

Award when it was made in 1977, and not by the industries carried on by the named Respondents as they exist 
from time to time;  

                                                                 
3 Burswood Resort (Management) Ltd v Australian Liquor Hospitality and Miscellaneous Workers' Union (1996) 65 IR 456. 
4 Western Australian Mint v Australian Liquor Hospitality and Miscellaneous Workers' Union (1999) 87 IR 91. 
5 BHP Billiton Iron Ore Pty Ltd v Construction, Mining, Energy, Timberyards, Sawmills and Woodworkers' Union of Australia 
(Western Australian Branch) [2002] WASCA 16; (2002) 112 IR 31. 
6 State School Teachers' Union of Western Australia v Bannon (1997) 77 WAIG 1647, 1648 - 1649. 
7 BHP Billiton Iron Ore Pty Ltd v Construction, Forestry, Mining and Energy Union of Workers [2005] WASCA 138 [15] -
 [20]. 
8 Bunnings Forest Products Pty Ltd v Bullen (1994) 54 FCR 342, 347. 
9 Smolarek v McMaster [2006] WASCA 216 [26] - [27]. 
10 Arnhem Land Aboriginal Land Trust v Northern Territory [2007] FCAFC 31; (2007) 157 FCR 255 [5] - [8]. 
11 Koushappis v The State of Western Australia [2011] WASCA 245 [18]. 
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(b) the scope of an award under the Act can only be varied in accordance with the specific provisions of the Act 
that permit an award to be varied; 

(c) the specific provisions of the Act which permit an award to be varied were not invoked or relied upon to 
delete Boans Ltd and Perth United Friendlies Society Chemists, both of which were named Respondents to 
the Award when it was made in 1977 and both of which carried on business in the retail pharmacy industry at 
that time; 

(d) the Full Bench should have decided that the Award continued to apply to employers and employees in the 
retail pharmacy industry as it did when the Award was made in 1977, notwithstanding the deletion of Boans 
Ltd and Perth United Friendlies Society Chemists; 

(e) further, the deletion of a named Respondent to an award by the Commission on its own motion pursuant to 
s 47 of the Act does not affect the scope of an award of the kind under consideration in the present case; and 

(f) the variation of the scope of the Award by the removal of Perth United Friendlies Society Chemists required 
that an application be made in accordance with s 29A of the Act, and no such application was made. 

37 Also, I am of the opinion for the following reasons that, at this stage, the balance of convenience favours the granting of a 
stay. 

38 The material before this court indicates that the decision of the majority of the Full Bench will be applied in other pending 
proceedings in the Industrial Magistrates Court before this court hears and determines these appeals.  As I have 
mentioned, by s 46(3) of the Act, subject to the Act, a declaration made under s 46 is binding on all courts and all persons 
with respect to the matter the subject of the declaration. 

39 In the present case, as I have mentioned, Commissioner Emmanuel's declaration and orders were stayed on 28 February 
2019 by Chief Commissioner Scott pending the hearing and determination of the appeals before the Full Bench or until 
further order.  Chief Commissioner Scott held that there were 'special circumstances' which justified the granting of a 
stay, as follows: 

I find that the applicants, now having a declaration that the Award applies to them and their employees, 
are obliged at law to apply the Award. It is not optional. Whether enforcement action will be taken 
pending the appeal does not alter their legal obligations.  
I find that should the order not be stayed, pending the hearing and determination of the appeals, the 
applicants will be required to:  

1.  audit, consider and recalculate the rates of pay of employees for the future, and 
make any necessary payments of backpay for employees, past and present; and  

2. reassess their operating hours, rosters and staffing generally. This may have the 
effect of changing their opening hours, the number of employees they employ and 
rearranging those employees’ working hours.  

These steps will have significant structural, financial and staffing consequences. If the appeals are 
successful and the order is quashed, all of this work and change will have been disruptive, unnecessary, 
wasted and irrecoverable. They will not be able to be restored substantially to their former position.  
[I]n the circumstances of a finding that an award applies and has always applied to a business and its 
employees where the employer had, on advice, believed no award applied, a prudent business operator 
would take the actions the applicants say are necessary and not await the outcome of an appeal where a 
stay might prevent likely unnecessary, expensive and irrecoverable consequences, including the recovery 
of back pay to former employees.  

See The Shop, Distributive and Allied Employees' Association of Western Australia v Samuel Gance.12 
40 The Full Bench did not publish reasons for decision in the appeals until 21 November 2019 and did not make its 

declaration and orders until 13 December 2019.  The Full Bench, in allowing the appeals from Commissioner Emmanuel's 
declaration and orders, did not in terms set aside the Commissioner's declaration.  Rather, the Full Bench ordered that 'the 
decision at first instance be varied' to declare that the Award 'does not apply to the retail pharmacy industry' and to order 
that the Award be varied in accordance with an attached schedule with effect from 6 January 2020. 

41 Although the Full Bench did not in terms set aside Commissioner Emmanuel's declaration, that was, in substance, the 
effect of the Full Bench's order.  In particular, the Full Bench's order that 'the decision at first instance be varied' to 
declare that the Award 'does not apply to the retail pharmacy industry' operated in effect as a new declaration which 
superseded the Commissioner's declaration. 

42 Accordingly, the orders I made, after hearing the appellant's applications for a stay, will not have the effect of reinstating 
Commissioner Emmanuel's declaration and orders, pending the hearing and determination of the appeals to this court. 

43 The orders I made will have the effect of preserving the status quo that existed before Commissioner Emmanuel made her 
declaration and orders. 

44 The issues in the appeals to this court raise a significant matter of general importance in the context of industrial relations 
in the retail pharmacy industry. 

                                                                 
12 The Shop, Distributive and Allied Employees' Association of Western Australia v Samuel Gance 2019 WAIRC 00098 
[47] - [50]. 
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45 There is no reason why the appeals cannot be heard and determined promptly.  If necessary or desirable, one or more of 
the parties may apply for expedition. 

46 If the appellant's applications for a stay had been dismissed, employees in the retail pharmacy industry who have been 
receiving the benefits of the Award may be deprived immediately of those benefits.  If that occurs there is a real risk that 
some of those employees may suffer short term economic disadvantage.  If the appeals to this court succeed, 
inconvenience will have been incurred and financial expenditure in connection with the implementation of the Full 
Bench's declaration and orders will have been wasted. 

47 At the hearing of the appellant's applications, counsel for the Pharmacy Guild accepted (properly, in my opinion) that 
apart from matters of inconvenience, the Pharmacy Guild did not assert that it would be prejudiced by the orders I made 
(appeal ts 39).  Similarly, at the hearing, counsel for Chemist Warehouse did not contend that it would be prejudiced by 
the orders I made. 

48 I was persuaded that the combined force of all of the matters to which I have referred, in considering the strength of the 
appellant's case and the balance of convenience, constituted 'special' or 'exceptional' circumstances which justified the 
orders I made. 

I certify that the preceding paragraph(s) comprise the reasons for decision of the Western Australian Industrial Appeal Court. 
JM 
Research Associate to the Honourable Justice Buss 
24 MARCH 2020 
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Reasons for Decision 
KENNER SC: 
The appeal and background 
1 In proceedings before the Industrial Magistrates Court on 23 January 2019, the appellant contended that the respondent had 

contravened or failed to comply with the Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 in 
relation to payment of overtime under cls 7(1) and 13 of the Award, in respect of her casual employment by the respondent 
from 8 April 2012 to 13 October 2017.  Another claim made by the appellant to the Court, for payment of long service leave 
under the Long Service Leave Act 1958 (WA), is not relevant for present purposes.  By its decision and order of 28 February 
2019, the Court dismissed the part of the appellant’s claim that related to overtime payments: Sheryl Reardon v Gaetano 
Anthony Lagana (ABN 85 867 757 829) T/A Stratton Park Pharmacy [2019] WAIRC 00104; (2019) 99 WAIG 258. 

2 The appellant now appeals against the rejection of her claim for overtime payments.  The appellant complained that the learned 
Industrial Magistrate erred in her construction of the relevant provisions of the Award.  It was contended that the appellant, as 
a casual employee, who regularly worked more than 30 hours per week, was entitled to be paid overtime for those additional 
hours of work beyond 30 each week.  Despite the grounds of appeal being limited in scope to this issue, another matter now 
arises for consideration by the Full Bench. 

3 That issue relates to the application of the Award to the retail pharmacy industry.  This has been contentious for some time.  
Prior to the hearing before the Court, in November 2017, proceedings were commenced by the Shop, Distributive and Allied 
Employees’ Association of Western Australia, for a declaration under s 46 of the Industrial Relations Act 1979 (WA) that the 
Award applied to employees employed in retail pharmacies. Those proceedings culminated in a decision of the Commission in 
January 2019, that the Award did so apply and a declaration to this effect was made by the Commission: The Shop, 
Distributive and Allied Employees’ Association of Western Australia v Samuel Gance (ABN 50 577 312 446) T/A Chemist 
Warehouse Perth [2019] WAIRC 00015; [2019] WAIRC 00016; (2019) 99 WAIG 121. The declaration was in the following 
terms: 

THAT The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 as varied applies to workers 
employed in any calling or callings mentioned in the award in the retail pharmacy industry and to employers employing 
those workers. 

4 On 31 January 2019, the respondent to the declaration proceedings and the Pharmacy Guild of Western Australia Organisation 
of Employers, commenced appeals to the Full Bench. The Minister for Industrial Relations was an intervenor in the 
proceedings. A stay of the declaration under s 49(11) of the Act was sought and on 28 February 2019, the date of the decision 
and orders from which the present appeal is brought, the stay application was granted by the Chief Commissioner and an order 
was made: [2019] WAIRC 00098; (2019) 99 WAIG 252. 

5 The present appeal to the Full Bench was commenced on 20 March 2019. The appeal was heard on 12 July 2019 and the 
decision was reserved. Since then, on 21 November 2019 the Full Bench, in the declaration proceedings, handed down its 
decision. Both appeals were upheld and the declaration made by the Commission in January 2019 has been reversed: The 
Pharmacy Guild of Western Australia v The Shop, Distributive and Allied Employees’ Association of Western Australia; 
Samuel Gance T/as Chemist Warehouse Perth v The Shop, Distributive and Allied Employees’ Association of Western 
Australia [2019] WAIRC 00825.  In addition to a declaration that the Award did not apply to the retail pharmacy industry, 
orders were also made by the Full Bench, in relation to consequential variations to the Award, giving effect to the Full Bench’s 
declaration, by the removal of references to pharmacies and chemists shops, where they appear in the Award. The orders made 
by the Full Bench in the declaration proceedings included a declaration as follows: 

DECLARE that that Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 does not apply to the 
retail pharmacy industry. 

6 The issue that now arises is what is the effect of the Full Bench decision in the declaration proceedings on the decision of the 
Court and this appeal? In order to give the parties an opportunity to be heard, the Full Bench wrote to the parties on 25 
November 2019 alerting them to the decision of the Full Bench in the declaration proceedings and inviting further written 
submissions as to the effect, if any, on the present appeals. The parties have provided further submissions. 

Contentions of the parties 
7 In summary, the appellant, by letter dated 30 November 2019, contended that an appeal to the Full Bench under s 49 of the Act 

is to be heard as a strict appeal.  Reliance was placed on a decision of the Commission in Court Session in FMWU v Sunny 
West Co-Operative Dairies Ltd and Ors (1965) 45 WAIG 246 at 246-247 per Schnaars CC. It was submitted that the then 
s 108C(5)(b) of the Industrial Arbitration Act 1912-1963 (WA), dealing with the powers of the Commission in Court Session 
on an appeal were like s 84(4)(a) of the Act.  Applying this approach, it was submitted that as a strict appeal, the Full Bench 
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must consider the appeal on the evidence and law as it stood at the time of the proceedings at first instance before the Court 
and at the time of the Court’s decision: Allesch v Maunz [2000] HCA 40 at pars 22-23; Eastman v The Queen (2000) 203 CLR 
1.  Reference was also made to a decision of the Full Bench in Minister for Health v Denise Drake-Brockman [2012] WAIRC 
00150; (2012) 92 WAIG 203 per Smith AP and Beech CC, citing and relying on a decision of the Industrial Appeal Court in 
Hamersley Iron Pty Ltd v Association of Draughting, Supervisory and Technical Employees, WA Branch (1984) 
64 WAIG 852. 

8 Even though in Samuel Gance, a stay of the declaration issued on the same day as the decision of the Court the subject of this 
appeal, that being 28 February 2019, the order granting the stay was made in the afternoon, after the Court’s reasons and orders 
were handed down earlier that morning. Thus, it was said by the appellant, that the stay had no effect on the decision of the 
Court at first instance. 

9 For the respondent, in a letter dated 9 December 2019, it was submitted that the decision of the Full Bench in Samuel Gance 
does affect these proceedings.  The submission was made that the effect of the declaration of the Full Bench in those 
proceedings is that the Award does not apply to the respondent.  If this situation had been settled at the time of the appellant’s 
claim being made before the Court, those proceedings could not have continued. Given the present appeal is still before the 
Full Bench, from the terms of s 84 of the Act, which empowers the Full Bench to vary or to amend a decision of the Industrial 
Magistrates Court, the Full Bench must be able to rehear the matter, which means that it can consider other material and is 
required to apply the law as it stands now. This being so, the respondent submitted that the decision of the Court at first 
instance must be set aside. 

The declaration 
10 The effect of the decision of the Full Bench in the declaration proceedings is that from April 1995, the Award must be taken to 

have ceased to have application to the retail pharmacy industry. Thus, as at the time of the employment of the appellant by the 
respondent, and at the time of the alleged contraventions of the Award, the Award must be taken to have had no binding effect 
on either the appellant or the respondent. A declaration of the Commission, however constituted, is, under s 46(3) of the Act, 
binding on all courts and persons with respect to the matter the subject of the declaration. 

Statutory provisions 
11 Given the submissions made by the parties and the issues arising, it is convenient at this point to set out both ss 49 and 84 of 

the Act dealing with appeals to the Full Bench from a decision of the Commission and from an Industrial Magistrate 
respectively. Section 49, dealing with appeals from the Commission, is in the following terms: 

49. Appeal from Commission’s decision 
 (1) In subsections (2) to (6a) the Commission means the Commission constituted by a commissioner, but does 

not include the Commission exercising jurisdiction under section 80ZE or subsection (11). 
 (2) Subject to this section, an appeal lies to the Full Bench in the manner prescribed from any decision of the 

Commission. 
 (2a) An appeal does not lie under this section from a finding unless, in the opinion of the Full Bench, the matter is 

of such importance that, in the public interest, an appeal should lie. 
 (2b) An appeal does not lie under this section from a determination — 

 (a) of a relevant industrial authority — 
 (i) under section 97VP; or 
 (ii) in an arbitration under any EEA dispute provision of the kind referred to in section 97UP; 

  or 
 (b) of the Commission under section 97XC or 97XQ. 

 (3) An appeal under this section shall be instituted within 21 days of the date of the decision against which the 
appeal is brought and may be instituted by — 

 (a) any party to the proceedings wherein the decision was made; or 
 (b) any person who was an intervener in those proceedings. 

 (4) An appeal under this section — 
 (a) shall be heard and determined on the evidence and matters raised in the proceedings before the 

Commission; and 
 (b) shall, if brought by a person referred to in subsection (3)(b), be dismissed unless, on the hearing of 

the appeal, that person obtains leave of the Full Bench, 
  and, for the purpose of paragraph (a), proceedings includes any proceedings arising under section 35(3). 
 (5) In the exercise of its jurisdiction under this section the Full Bench may, by order — 

 (a) dismiss the appeal; or 
 (b) uphold the appeal and quash the decision or, subject to subsection (6), vary it in such manner as 

the Full Bench considers appropriate; or 
 (c) suspend the operation of the decision and remit the case to the Commission for further hearing and 

determination. 
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 (6) Where the Full Bench varies a decision under subsection (5)(b) the decision as so varied shall be in terms 
which could have been awarded by the Commission that gave the decision. 

 (6a) The Full Bench is not to remit a case to the Commission under subsection (5)(c) unless it considers that it is 
unable to make its own decision on the merits of the case because of lack of evidence or for other good 
reason. 

               ……. 
12 Section 84 is as follows: 

84. Appeal from industrial magistrate’s court to Full Bench 
 (1) In this section decision includes a penalty, order, order of dismissal, and any other determination of an 

industrial magistrate’s court, but does not include a decision made by such a court in the exercise of the 
jurisdiction conferred on it by section 96J. 

 (2) Subject to this section, an appeal lies to the Full Bench in the manner prescribed from any decision of an 
industrial magistrate’s court. 

 (3) An appeal under this section shall be instituted within 21 days from the date of the decision against which the 
appeal is brought and may be instituted by any party to the proceedings wherein the decision was made. 

 (4) On the hearing of the appeal the Full Bench — 
(a) may confirm, reverse, vary, amend, rescind, set aside, or quash the decision the subject of the appeal; and 
(b) may remit the matter to the industrial magistrate’s court or to another industrial magistrate’s court for 

further hearing and determination according to law; and 
(c) subject to subsection (5), may make such order as to costs as the Full Bench considers appropriate. 

  (5) In proceedings under this section costs shall not be given to any party to the proceedings for the services of 
any legal practitioner, or agent of that party unless, in the opinion of the Full Bench, the proceedings have 
been frivolously or vexatiously instituted or defended, as the case requires, by the other party. 

Nature of appeals - general principles 
13 An appeal is a creature of statute and it is the terms of the statute that govern how an appeal court is to go about its task on an 

appeal to it.  It is trite that appeals can be classified in three ways, which can only be general descriptions, as it will be a 
question of the terms of the specific statute under consideration that determines the matter.  These matters were considered in 
Lacey v A-G (Qld) (2011) 242 CLR 573; (2011) 275 ALR 646; [2011] HCA 10; BC201101794, where French CJ, Gummow, 
Hayne, Crennan, Kiefel and Bell JJ observed as follows at pars 56-58: 

[56] Ascertainment of the statutory purpose is to be based on the words of s 669A(1) and, in particular, the word 
“appeal”, which encompasses the jurisdiction conferred by the subsection.  An appeal is a creature of statute and, 
subject to constitutional limitations, the precise nature of appellate jurisdiction will be expressed in the statute 
creating the jurisdiction or inferred from the statutory context.  The purpose of s 669A(1) is to create an appellate 
jurisdiction exercisable upon the application of the Attorney-General and coupled with a wide remedial power.  
The question is what kind of jurisdiction does it create? 

[57] Appeals being creatures of statute, no taxonomy is likely to be exhaustive.141 Subject to that caveat, relevant 
classes of appeal for present purposes are: 
(1) Appeal in the strict sense — in which the court has jurisdiction to determine whether the decision under 

appeal was or was not erroneous on the evidence and the law as it stood when the original decision was 
given.142 Unless the matter is remitted for rehearing, a court hearing an appeal in the strict sense can only 
give the decision which should have been given at first instance.143 

(2) Appeal de novo — where the court hears the matter afresh, may hear it on fresh material and may 
overturn the decision appealed from regardless of error.144 

(3) Appeal by way of rehearing — where the court conducts a rehearing on the materials before the primary 
judge in which it is authorised to determine whether the order that is the subject of the appeal is the result 
of some legal, factual or discretionary error.145 In some cases in an appeal by way of rehearing there will 
be a power to receive additional evidence.146 In some cases there will be a statutory indication that the 
powers may be exercised whether or not there was error at first instance.147 

[58] Where the court is confined to the materials before the judge at first instance, that is ordinarily indicative of an 
appeal by way of rehearing, which would require demonstration of some error on the part of the primary judge 
before the powers of the court to set aside the primary judge’s decision were enlivened. 

14 Importantly, for present purposes, an appeal court on a rehearing, determines the appeal on the law as it stands when it hears 
and determines the appeal: Victorian Stevedoring and General Contracting Co Pty Ltd and Meakes v Dignan (1931) 46 CLR 
73 at 106-108; Attorney General (NSW) v World Best Holdings Ltd (2005) 63 NSWLR 557 at 567).  This means changes in the 
law since the original decision was made can be considered in the determination of the appeal. 

Consideration of s 49 of the Act 
15 In Hamersley Iron, it was held (per Brinsden and Kennedy JJ) that an appeal to the Full Bench of the Commission, from a 

discretionary decision, under s 49 of the Act, should be approached in the same way as the Full Bench of the then Australian 
Conciliation and Arbitration Commission dealt with appeals from discretionary decisions under s 35 of the then federal 

https://jade.io/article/63528
https://jade.io/article/63528/section/6843
https://jade.io/article/126124
https://jade.io/article/126124/section/140712
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legislation, the Conciliation and Arbitration Act 1904 (Cth). Brinsden J adopted the approach of the Australian Commission in 
AWU v Poon Bros (WA) Pty Ltd (1983) 4 IR 394.  It was held that the appeal provisions of both the State and federal statutes 
were very similar. This required the establishment of error, in accordance with principles established in House v The King 
(1936) 55 CLR 499.  In the conduct of an appeal under s 49, the Full Bench conducts as full a review of the evidence and 
materials as the circumstances of the case require.  This includes the ability of the Full Bench to draw its own inferences from 
facts established on the evidence or those not in dispute. 

16 In Hamersley Iron, the Court did not appear to expressly conclude that an appeal under s 49 is a strict appeal or a rehearing.  
Brinsden J at p 853, noted that the nature of the proceedings is an appeal and no reference is made to a rehearing in s 49 itself.  
In Poon Bros, the Australian Commission considered that consistent with a long line of cases, under the then and predecessor 
legislation, an appeal to the Full Bench was not a hearing de novo but a reconsideration of the Commission’s decision at first 
instance, and in the case of a discretionary decision, error was necessary to establish.  It was not open for the Full Bench of the 
Australian Commission to simply substitute its view for the Commission at first instance.  Brinsden J also referred to an earlier 
decision of the Full Bench of the Australian Commission in Re Rates of Pay for Engineers: and CSIRO Technical Association 
167 CAR 497 at 500, cited in Poon Bros, where the Commission observed it was not sitting at first instance and that error was 
required to be established.  

17 Kennedy J at 855, also referred to House v The King and other later decisions of the High Court, in relation to appeals from the 
exercise of discretion, and concluded the same should apply to the Full Bench of the Commission under s 49 of the Act. 
Notably his Honour drew a distinction between an “appeal” under s 49 of the Act as established by the Parliament and the Full 
Bench dealing with a matter as if sitting at first instance, hearing a matter de novo. Olney J approached the matter somewhat 
differently but came to the same conclusion that the broad approach in Poon Bros was appropriate to adopt in this jurisdiction. 
Additionally, his Honour commented at 857 that, whilst because of s 49(4) of the Act, except for s 26(1)(b), all the other 
obligations on the Commission under ss 26(1) and (2) did apply to the Full Bench on an appeal. Olney J therefore considered 
that this required the Full Bench on an appeal from a discretionary judgment, to make up its own mind, based on the evidence 
and matters raised at first instance, having regard to these statutory requirements. 

18 Despite s 49(4)(a) of the Act, requiring an appeal to be heard on the evidence and matters raised at first instance, the Full 
Bench has held that it may, in certain very limited circumstances, admit further evidence: Federated Clerks’ Union of 
Australia, Industrial Union of Workers, WA Branch v George Moss Limited (1990) 70 WAIG 3040. In George Moss, the Full 
Bench had regard to the earlier decision of the Commission in Court Session in Sunny West.  However, it was held that the 
conclusion in Sunny West, that the then s 108C(5)(a) of the Industrial Arbitration Act 1912-1963, which was in the same terms 
as s 49(4)(a), to the effect that fresh evidence could not be adduced, was overly restrictive. The Full Bench reasoned at 3042, 
that for example, matters of jurisdiction must always be able to be raised on an appeal, despite not being a matter raised in the 
original proceedings below. In a similar vein, fundamental matters of law, within the limits of the principle that new points not 
taken below cannot generally be raised for the first time on appeal, especially if able to be met by evidence, are not precluded 
by the reference to “matters” in s 49(4)(a) of the Act. I note too however, the observations of the plurality in Lacey, in 
particular at par 58, that where an appeal court is confined to the material at first instance, this is indicative of an appeal by 
way of rehearing, with the requirement for error to be established. 

19 In terms of practice and procedure, whilst it cannot be determinative, the Full Bench on an appeal from the Commission under 
s 49 of the Act, undertakes for itself as full a review of all of the evidence, oral and documentary, and submissions on the law 
and principle, as the grounds of appeal require in a particular case. This proceeds on a transcript of the proceedings and all 
relevant documents tendered into evidence. A full review of the case at first instance may be required. On the disposition of the 
appeal, under s 49(5) of the Act, the Full Bench may do a number of things, including dismissing the appeal; upholding it and 
quashing the decision or varying it as required by s 49(6); suspending the decision and remitting the matter to the Commission 
for further hearing and determination. In the latter case, the Full Bench is not to remit a matter, unless it considers that it is not 
able to decide the matter for itself. 

20 In Director General, Department of Education v United Voice WA [2015] WASCA 195; (2015) 95 WAIG 1600, the issue 
before the Industrial Appeal Court was whether s 27(1)(n) of the Act, in relation to the extension of prescribed times, applied 
to an appeal to the Full Bench under s 49. In the course of considering this issue, Le Miere J (Buss and Murphy JJ agreeing) 
referred to aspects of the legislation and in relation to s 49 appeals, stated at par 16 that “an appeal under s 49 is an appeal by 
way of rehearing” and compared it to the very limited appeal to the Court under s 90 of the Act. 

21 To the extent that the Commission in Sunny West and in Drake-Brockman reached the conclusion that an appeal under s 49 of 
the Act is a strict appeal, with respect, I disagree.  Whilst not expressed as such in the statute, I consider that an appeal to the 
Full Bench under s 49 involves a rehearing. The Full Bench is to reach its own view on all of the evidence and the materials 
before the Commission, subject to error at first instance being established.  The principles in relation to such a rehearing were 
set out by Buss JA in Lackovic v Insurance Commission (WA) (2006) 31 WAR 460 477-478; [2006] WASCA 38, citing Fox v 
Percy (2003) 214 CLR 118 and CSR Ltd v Delle Maddalena (2006) 80 ALJR 458.    

Consideration of s 84 of the Act 
22 Section 84 of the Act, set out above, does not contain the equivalent of s 49(4)(a).  Nor does it say anything about the ability of 

the Full Bench to receive, or not receive, further evidence, whether it be fresh or new. This contrasts to the predecessor of s 84 
in s 103A of the Industrial Arbitration Act 1912-1973. In this section, as it then was, s 103A(4)(a) provided that an appeal was 
to proceed, like s 49(4)(a), on the evidence and proceedings before the Industrial Magistrate. It contained an additional 
provision that the Industrial Appeal Court, then with jurisdiction over such appeals, could also call or admit any further 
evidence in its discretion. The powers of the Court, on the disposition of the appeal in s 103A(4)(e), were the same as the 
current s 84(4)(a) of the Act. That is, on the disposition of an appeal, as now, the Industrial Appeal Court had a range of 
powers, including confirming, reversing, varying, amending, rescinding, setting aside or quashing the decision appealed 
against. This included the further power, expressed conjunctively, to remit a matter to an Industrial Magistrate for further 
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hearing and determination. Currently under s 84 of the Act, whilst there is nothing to suggest, as with s 49, that such an appeal 
is by way of a rehearing de novo, on their face, these provisions do not seem to limit the Full Bench to only giving the decision 
that should have been given at first instance and are broad in scope. 

23 Appeals to the Full Bench under s 84 of the Act from decisions of the Industrial Magistrates Court proceed largely in the same 
manner as do appeals from the Commission. They are generally heard based on a transcript of the evidence,  the relevant 
documentary materials tendered in evidence and the submissions of the parties on the relevant law and principle. Again, as 
with appeals from the Commission, the Full Bench is to undertake as full a review of the case at first instance as the grounds of 
appeal to it may require.  Whilst in the main, an appeal from the Court will not involve reconsideration of discretionary 
decisions as is the case with many appeals from the Commission, given the Court’s primary role in relation to the enforcement 
of industrial instruments in its general jurisdiction under Part III of the Act, this does not mean that the Full Bench is unable to 
draw its own inferences from facts as found or those not in dispute. In such cases, the approach as set out in Warren v 
Coombes (1979) 142 CLR 531 at 536-549 applies: Transport Workers’ Union of Australia WA Branch v Arrow Holdings Pty 
Ltd (1989) 69 WAIG 1050. 

24 An appeal to the Full Bench from a decision of the Court under s 84 of the Act is not limited to matters of law or jurisdiction. 
As with s 49 appeals, they are not confined as are appeals to the Industrial Appeal Court under s 90 of the Act.  It is open to the 
Full Bench to make its own findings of fact based on the evidence before an Industrial Magistrate and it has been held that 
such findings are not able to be questioned on appeal to the Industrial Appeal Court, as long as there is some evidence to 
support them: WA Carpenters and Joiners, Bricklayers and Stoneworkers Industrial Union v Izzo (1984) 64 WAIG 411. 

25 In terms of the disposition of an appeal under s 84(4) of the Act, as set out above, the Full Bench has broad powers available to 
it, as it does on an appeal from the Commission under s 49 of the Act. However, on a comparison between the powers of the 
Full Bench under s 49(5) and under s 84(4), the latter appears to be broader than the former. In the case of an appeal from an 
Industrial Magistrate, the Full Bench is not limited to quashing or varying a decision, but also may, in addition, “confirm, 
reverse, amend, rescind, or set it aside”. This is in addition to the power of the Full Bench to also remit a matter to the 
Industrial Magistrate “for further hearing and determination”. 

26 In consideration of the foregoing, as with appeals to the Full Bench under s 49 of the Act, I incline to the view that an appeal to 
the Full Bench under s 84 is also to proceed by way of a rehearing. As with s 49, on an appeal under s 84, error, of either law 
or fact or both, must be established for the Full Bench to invoke its powers under s 84(4).  It is not sufficient for an appellant to 
invite the Full Bench to come to its own conclusions on the evidence and materials before the Industrial Magistrate and to 
simply substitute its own decision, in the absence of error being established. This is of course, subject to the general principle 
that matters of jurisdiction may be raised on appeal for the first time, either by the parties or by the appeal court itself: SGS 
Australia Pty Ltd v Taylor (1993) 73 WAIG 1760. 

Effect of the declaration 
27 The relevant current law, in terms of the application of the Award to the retail pharmacy industry, must now be taken to be in 

accordance with the declaration made by the Full Bench and to operate in accordance with its terms. Because of this, in my 
view, this Full Bench is bound to have regard to and apply the declaration to the effect that the Award does not extend to the 
retail pharmacy industry. This would appear to be the effect of s 46(3) of the Act in any event. 

28 Furthermore, the Full Bench, in the declaration proceedings, possessing jurisdiction over the Industrial Magistrates Court on 
appeal, has found that the Commission’s declaration should not have been made and has reversed it.  Accordingly, in addition 
to the matters raised above as to the nature of an appeal under s 84 of the Act, with the authority relied on by the Court at first 
instance being overruled by the subsequent Full Bench declaration, the original decision of the Court in this matter must be 
regarded as having been given as a result of legal and jurisdictional error and must be overturned: Duralla Pty Ltd v Plant 
(1984) 54 ALR 29 per Northrop J at 55. 

Conclusion 
29 The Full Bench must now conclude that the Award did not apply to the appellant and the respondent at the material times. 

Thus, the appellant had no standing to seek to enforce the Award under s 83(1)(e) of the Act as a person bound by the Award 
or to whom it applied. The Industrial Magistrates Court had no jurisdiction to enforce the Award. To the extent that the order 
made did enforce the Award, by making an order for the payment of monies for a late-night trading loading, the order should 
be varied. 

EMMANUEL C:  
30 I have had the benefit of reading the draft reasons of the Senior Commissioner. I agree with those reasons and have nothing to 

add.  
WALKINGTON C:  
31 I too have had the benefit of reading the draft reasons of the Senior Commissioner.  I also agree with those reasons and have 

nothing to add. 
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2019 WAIRC 00890 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES SHERYL REARDON 
APPELLANT 

-and- 
GAETANO ANTHONY LAGANA (ABN 85 867 757 829) T/A STRATTON PARK PHARMACY 

RESPONDENT 
CORAM FULL BENCH 

 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER T B WALKINGTON 

DATE FRIDAY, 20 DECEMBER 2019 
FILE NO/S FBA 5 OF 2019 
CITATION NO. 2019 WAIRC 00890 
 

Result Order issued 
Appearances 
Appellant Mr D Rafferty of counsel  
Respondent Mr R Jones as agent  
 

Order 
The appeal having come on for hearing before the Full Bench on 12 July 2019, with written submissions filed on 30 November and 
9 December 2019, and having heard Mr D Rafferty of counsel on behalf of the appellant, and Mr R Jones as agent for the 
respondent, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT the determination and order of the Industrial Magistrates Court dated 28 February 2019 be varied by deleting the 
amount of $2,512.89 plus interest and inserting in lieu thereof the amount of $2,309.54 for pro rata long service leave plus 
interest. 

 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

AWARDS/AGREEMENTS AND ORDERS—Interpretation of— 

2019 WAIRC 00756 
INTERPRETATION OF PUBLIC SERVICE AWARD 1992 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INCORPORATED 

APPLICANT 
-v- 
CHEMISTRY CENTRE (WA) (CHEMCENTRE), COMMISSIONER FOR CHILDREN AND 
YOUNG PEOPLE, COMMISSIONER FOR EQUAL OPPORTUNITY (EQUAL OPPORTUNITY 
COMMISSION) AND OTHERS 

RESPONDENTS 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 17 OCTOBER 2019 
FILE NO. P 12 OF 2019 
CITATION NO. 2019 WAIRC 00756 
 

Result Directions issued 
Representation  
Applicant Mr M Amati  
Respondent Ms J Vincent of counsel 
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Directions 
HAVING heard Mr M Amati on behalf of the applicant and Ms J Vincent of counsel on behalf of the respondent the Public Service 
Arbitrator, pursuant to the powers conferred under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the parties confer and file a statement of agreed facts by no later than five days prior to the date of 
hearing.  

(2) THAT the applicant and respondent file and serve an outline of submissions upon which they intend to rely no 
later than three days prior to the date of hearing.  

(3) THAT the application be listed for hearing on a date to be fixed.  
(4) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00050 
PUBLIC SERVICE AWARD 1992 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INCORPORATED 

APPLICANT 
-v- 
CHEMISTRY CENTRE (WA) (CHEMCENTRE), COMMISSIONER FOR CHILDREN AND 
YOUNG PEOPLE, COMMISSIONER FOR EQUAL OPPORTUNITY (EQUAL OPPORTUNITY 
COMMISSION) 

RESPONDENTS 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 24 JANUARY 2020 
FILE NO. P 12 OF 2019 
CITATION NO. 2020 WAIRC 00050 
 

Result Directions issued 
Representation  
Applicant Mr B Cusack 
Respondent Ms J Vincent of counsel and with her Ms C Pickering 
 

Direction 
HAVING heard Mr B Cusack on behalf of the applicant and Ms J Vincent of counsel on behalf of the respondent the Public Service 
Arbitrator, pursuant to the powers conferred under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT by 31 January 2020 those respondent employers identified in the document entitled “List of industrial 
instruments impacted by District Allowance (Government Officers) General Agreement 2010 which are not 
currently subject to P 12 of 2019” be notified by Public Sector Labour Relations of these proceedings and of this 
direction.  

(2) THAT by 31 January 2020 those respondent employers named in the District Allowance (Government Officers) 
General Agreement 2010 and the District Allowance (Government Wages Employees) General Agreement 2010 
as set out in the documents entitled “Respondent employers named in District Allowance (Government Officers) 
General Agreement 2010 but not in P 12 of 2019” and “District Allowance (Government Wages Employees) 
General Agreement 2010 Schedule A-Respondency List-Agencies” be notified by Public Sector Labour 
Relations of these proceedings and this direction.  

(3) THAT by 31 January 2020 any organisations of employees listed in the documents referred to in pars 1 and 2 
above be served by the applicant with a copy of application P 12 of 2019 and this direction.  

(4) THAT if any employer or organisation of employees referred to in pars 1, 2 and 3 above wishes to seek leave to 
intervene in these proceedings under s 27(1)(k) of the Industrial Relations Act 1979 (WA) that they make an 
application to do so by no later than 21 February 2020.  

(5) THAT otherwise these proceedings be and are hereby adjourned to a date to be fixed. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2020 WAIRC 00160 
PUBLIC SERVICE AWARD 1992 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INCORPORATED 

APPLICANT 
-v- 
CHEMISTRY CENTRE (WA) (CHEMCENTRE), COMMISSIONER FOR CHILDREN AND 
YOUNG PEOPLE, COMMISSIONER FOR EQUAL OPPORTUNITY (EQUAL OPPORTUNITY 
COMMISSION) 

RESPONDENTS 
CORAM PUBLIC SERVICE ARBITRATOR 
 SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 4 MARCH 2020 
FILE NO P 12 OF 2019 
CITATION NO. 2020 WAIRC 00160 
 

Result Discontinued by leave 
Representation 
Applicant Mr B Cusack 
Respondent Ms J Vincent of counsel 
 

Order 
WHEREAS the applicant sought leave to discontinue the application, and the respondents advised they have no objection, the 
Arbitrator, pursuant to the powers conferred on him under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] Public Service Arbitrator. 
 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2020 WAIRC 00194 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES FRANK KHAN 

APPLICANT 
-v- 
THOMAS BUILDING PTY 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 6 APRIL 2020 
FILE NO/S U 10 OF 2020 
CITATION NO. 2020 WAIRC 00194 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Ms G Coleman 
 

Order 
HAVING heard from the applicant in person and Ms G Coleman for the respondent during a conference on 9 March 2020;  
WHEREAS the parties settled the matter at the conference on 9 March 2020 on the basis that the respondent pay to the applicant 
the sum of $5,000 within seven days and the applicant would then discontinue the application; 
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AND WHEREAS following the conference on 9 March 2020 the parties signed a settlement agreement which included, among 
others, the terms as set out in the previous paragraph; 
AND WHEREAS the respondent has provided evidence that the payment of $5,000 to the applicant has been made;  
AND WHEREAS the Commission has unsuccessfully attempted to contact the applicant on numerous occasions; 
AND WHEREAS the Commission has no reason to believe that the application ought remain on foot; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 order that 
the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00191 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES VENKATESH MURTHY MUNIREDDY 
APPLICANT 

-v- 
PRESSFORM ENGINEERING PTY LTD 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 2 APRIL 2020 
FILE NO/S B 18 OF 2019 
CITATION NO. 2020 WAIRC 00191 
 

Result Orders issued 
Representation 
Applicant In person 
Respondent Mr A Sinanovic (of counsel) 
 

Order 
HAVING heard from the applicant in person and Mr A Sinanovic, of counsel, for the respondent during a conference on 1 April 
2020;  
WHEREAS a conference was previously held in this matter on 25 March 2019 and, the matter having not settled at that conference, 
was set down for hearing on 27 August 2019; 
AND WHEREAS the applicant’s lawyer, Ms Claudia Lewin from Croftbridge Lawyers, told the Commission by email on 26 
August 2019 that the ‘parties have reached an in-principle agreement, with a Deed of Settlement to be finalised and signed in the 
coming days’ and sought that the hearing date be vacated, which was done; 
AND WHEREAS the Commission, not having received a Notice of Discontinuance, asked the parties for updates on the matter on 
25 September 2019, 10 October 2019, 16 October 2019 and 2 December 2019; 
AND WHEREAS the Commission was informed that there was disagreement between the parties as to whether the matter was 
settled and the matter was consequently listed for a further conference on 1 April 2020; 
AND WHEREAS, prior to the conference on 1 April 2020, the respondent provided documentation evidencing that the applicant’s 
lawyer had agreed to settle the matter on 23 August 2019 if the respondent paid to the applicant the sum of $18,500; 
AND WHEREAS the applicant was unable at the conference, or in subsequent written submissions, to present a good reason why 
the settlement deal ought not be enforced; and 
AND WHEREAS the respondent agreed to honour the deal if some time to pay were granted, on the basis that its financial 
circumstances have been affected by the various impacts of what is known as the “COVID-19 crisis”;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 order: 

1. By close of business on 1 June 2020, the respondent pay to the applicant the sum of $18,500; and 
2. Upon confirmation that the sum has been paid the matter will be dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00184 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THIERRY LIEBGOTT 

APPLICANT 
-v- 
NORTH METROPOLITAN TAFE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 27 MARCH 2020 
FILE NO/S U 39 OF 2020 
CITATION NO. 2020 WAIRC 00184 
 

Result Orders issued 
Representation 
Applicant Mr S Kemp (of counsel) 
Respondent Ms J McCulloch (as agent) 
 

Order 
HAVING heard from Mr S Kemp, of counsel, for the applicant Ms J McCulloch, as agent, for the respondent during conference on 
24 March 2020 in application APPL 9 of 2020;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 
following orders, that: 

1. Application U 39 of 2020 is accepted out of time pursuant to s 29(3) Industrial Relations Act 1979; 
2. The Response filed 4 March 2020 in APPL 9 of 2020 stand as the Response in U 39 of 2020 unless a Response to U 39 of 

2020 is filed by close of business, Wednesday 31 March 2020; and 
3. The respondent provide informal discovery to the applicant by close of business, Tuesday, 7 April 2020. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00172 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELEESHA COOTE 

APPLICANT 
-v- 
SHIRE OF BROOKTON 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE MONDAY, 16 MARCH 2020 
FILE NO. U 126 OF 2019 
CITATION NO. 2020 WAIRC 00172 
 

Result Direction Issued 
Representation  
Applicant Ms Michelle McDiarmid (of counsel) 
Respondent Ms J McKenzie (of counsel) 
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Direction 
HAVING heard from Ms M McDiarmid (of counsel) on behalf of the applicant and Ms J McKenzie (of counsel) on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT pursuant to direction 1 of Directions issued 28 February 2020, ([2020] WAIRC  00140) the respondent to resubmit 
and serve the affidavit by 4:00 pm on 25 March 2020; 

2. THAT pursuant to direction 2 of Directions issued 28 February 2020, ([2020] WAIRC 00140) the respondent to file and 
serve its supplementary affidavit by 4:00 pm on 1 April 2020; 

3. THAT the applicant file and serve submissions in response by 4:00 pm on 6 April 2020. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00177 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELEESHA COOTE 

APPLICANT 
-v- 
SHIRE OF BROOKTON 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 17 MARCH 2020 
FILE NO. U 126 OF 2019 
CITATION NO. 2020 WAIRC 00177 
 

Result Direction Issued 
Representation  
Applicant Ms Michelle McDiarmid (of counsel) 
Respondent Ms J McKenzie (of counsel) 
 

Direction 
HAVING heard from Ms M McDiarmid (of counsel) on behalf of the applicant and Ms J McKenzie (of counsel) on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT pursuant to direction 1 of Directions issued 28 February 2020, ([2020] WAIRC  00140) the respondent to resubmit 
and serve the affidavit by 4:00 pm on 25 March 2020; 

2. THAT pursuant to direction 2 of Directions issued 28 February 2020, ([2020] WAIRC 00140) the respondent to file and 
serve its supplementary affidavit by 4:00 pm on 1 April 2020.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00192 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES BRADLEY JOHN WHITE 

APPLICANT 
-v- 
CITY OF KALAMUNDA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 6 APRIL 2020 
FILE NO/S U 168 OF 2019 
CITATION NO. 2020 WAIRC 00192 
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Result Orders issued 
Representation 
Applicant Mr K Trainer (as agent) 
Respondent Mr V Kakara Atchamah (of counsel) 
 

Order 
HAVING heard from Mr K Trainer, as agent, for the applicant and Mr V Kakara Atchamah, of counsel, for the respondent by 
correspondence on Friday, 3 April 2020 and by consent; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 make the 
following orders: 

(1) The applicant file submissions in support of the Interlocutory Application, filed 25 March 2020, by close of 
business 30 April 2020; 

(2) The respondent file submissions in response to the Interlocutory Application, filed 25 March 2020, by close of 
business 28 May 2020; 

(3) The four-day hearing commencing 11 May 2020 is vacated; 
(4) The matter be listed for a four-day hearing not before 13 July 2020; 
(5) Costs, if any, be reserved; and 
(6) The parties have liberty to apply. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement Name/Number Date of 
Registration 

Parties Commissioner Result 

Metropolitan Cemeteries 
Board (Western Australia) 
Cemetery Employees 
Industrial Agreement 2020 
AG 5/2020 

03/27/2020 Metropolitan 
Cemeteries 
Board 

The Western Australian 
Municipal, Road Boards, 
Parks and Racecourse 
Employees' Union of 
Workers, Perth 

Commissioner D 
J Matthews 

Agreement 
registered 

 
 

PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00188 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 30 APRIL 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00188 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER T EMMANUEL - CHAIR 
MR D HILL - BOARD MEMBER 
MS L BRICK - BOARD MEMBER 

HEARD : MONDAY, 24 FEBRUARY 2020 
DELIVERED : TUESDAY, 31 MARCH 2020 
FILE NO. : PSAB 10 OF 2019 
BETWEEN : RACHEL CATHERINE TOWNES-VIGH 

Appellant 
AND 
NORTH METROPOLITAN HEALTH SERVICE 
Respondent 
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CatchWords : Public Service Appeal Board – Jurisdiction of the Public Service Appeal Board – 
Commissioner’s Instruction 23 – Fixed term contract – Appellant was not dismissed   

Legislation : Section 80I(d) of the Industrial Relations Act 1979 (WA) 
Part 11 Div 4 of the Health Services Act 2016 (WA) 

Result : Appeal dismissed 
Representation: 
Appellant : In person 
Respondent : Ms G Rosendorff (as agent) 
 

Cases referred to in reasons: 
Brocklehurst v Director General, Ministry of Justice (1994) 74 WAIG 2024 
Civil Service Association of Western Australia Incorporated v Public Service Commission (1993) 73 WAIG 3003 
Department of Justice v Lunn (2006) 158 IR 410 
Thabano v CEO, Chemcentre Resources and Chemistry Precinct [2014] WAIRC 00537 
Gallotti v Argyle Diamond Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 
Gallotti v Argyle Diamond Mines Pty Ltd Trading as Argyle Diamonds [2002] WAIRC 06828; (2002) 82 WAIG 3011 
Jacobs v Commissioner of Police [2018] WAIRC 00375 
Khayam v Navitas English Pty Ltd t/a Navitas English [2017] FWCFB 5162 
Loh v Ms Elizabeth Macleod Chief Executive East Metropolitan Health Service [2017] WAIRC 00991; (2017) 97 WAIG 1871 
Metropolitan (Perth) Passenger Transport Trust v Gersdorf (1981) 61 WAIG 611 
Oliver v Malcolm Goff, Managing Director, Challenger TAFE [2006] WAIRC 05224 

Reasons for Decision 
1 These are the unanimous reasons of the Public Service Appeal Board (Board). 
2 Ms Townes-Vigh was employed by North Metropolitan Health Service (Health Service) on a series of fixed term contracts to 

work in contracts management. 
3 After her final contract ended on 30 April 2019, Ms Townes-Vigh filed an appeal under s 80I(d) of the Industrial Relations Act 

1979 (WA) (IR Act) against what she says is the Health Service’s decision to dismiss her. In essence, Ms Townes-Vigh 
believes she was unfairly dismissed because the Health Service did not offer her a further fixed term contract or offer her a 
permanent position.  

4 The Health Service says Ms Townes-Vigh was not dismissed. It argues she was employed on a fixed term contract that came to 
an end by the effluxion of time. Accordingly, there was no dismissal and the Board does not have jurisdiction to hear and 
determine Ms Townes-Vigh’s appeal. 

What must the Board decide? 
5 The Board must decide whether it has jurisdiction to hear and determine Ms Townes-Vigh’s appeal. To do this, the Board must 

decide whether Ms Townes-Vigh was dismissed. 
Agreed background 
6 In this matter, there are few facts in dispute between the parties. All material facts are agreed.  The parties differ about what 

they say the Board should make of those facts. 
7 Ms Townes-Vigh was employed as a government officer by the Health Service on a series of contracts from 4 August 2014 to 

30 April 2019.  There was no break in employment between any of the contracts. 
8 Although the parties, the contracts themselves and the relevant industrial agreement refer to ‘fixed term contracts’, the parties 

agree that in fact the contracts were ‘outer limit’ contracts which provided for a maximum term of employment, with an ability 
for either party to end the contract by giving notice.  For the parties’ ease of reference, the Board will refer to Ms Townes-
Vigh’s contracts as fixed term contracts. 

9 In September 2018, Ms Townes-Vigh wrote to the Health Service and requested that she be converted to a permanent 
employee under Commissioner’s Instruction No. 23 – Conversion and appointment of fixed term contract and casual 
employees to permanency (Commissioner’s Instruction). In March 2019, the Health Service agreed to review Ms Townes-
Vigh’s fixed term employment and informed her that it ‘anticipates a decision will be made by 31 December 2019’. 

10 Ms Townes-Vigh’s final fixed term contract came to an end on 30 April 2019. She was told by letter dated 29 April 2019 that 
she would not be offered a further contract because ‘a registrable employee has commenced a placement in the position and it 
is anticipated that consistent with Public Sector requirements that this employee will be permanently placed in the Senior 
Contract Manager role if the role is identified as being affordable and permanent as a result of the restructure that is occurring 
across NMHS Corporate.’ 
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Evidence and submissions 
Ms Townes-Vigh’s evidence and submissions 
11 Ms Townes-Vigh gave evidence that she hoped the Health Service would offer her permanent employment or a further fixed 

term contract. When she started work with the Health Service, she was told that the role she was doing would likely be made 
permanent in future.  At one point in 2018, the role was advertised as a permanent role but the recruitment process was stopped 
before anyone was appointed to the role. 

12 Ms Townes-Vigh referred to a letter she received dated 11 March 2019.  It states: 
COMMISSIONER’S INSTRUCTION NO 23: CONVERSION AND APPOINTMENT OF FIXED TERM 
CONTRACT AND CASUAL EMPLOYEES TO PERMANENCY – COMMENCEMENT OF REVIEW 
The Public Sector Commissioner issued Commissioner’s Instruction No. 23: Conversion and appointment of fixed term 
contract and casual employees to permanency (Instruction) which was effective on 10 August 2018. The Instruction 
requires North Metropolitan Health Service (NMHS) to review the fixed term contract and casual employment 
arrangements of employees employed on and from the date the Instruction took effect. 
In accordance with clause 1.4 of the Instruction, NMHS notify [sic] you of the intention to commence this review on 11 
April 2019.  NMHS will undertake the review in accordance with the Instruction which is available on-line at the Public 
Sector Commission website (www.publicsector.wa.gov.au) and on the NMHS “HealthPoint” intranet site under 
Working@NMHS / Information for Managers & Employees / NMHS Permanency Review. 
Paper copies of the Instruction will be made available on request and at presentations. You may also request an electronic 
version by emailing CI23.NMHS@health.wa.gov.au. 
You will be advised of the interim findings and a proposed determination as soon as the review of your circumstances has 
been undertaken. Updates will be provided as information becomes available. Across NMHS these reviews will be 
undertaken on a rolling schedule of work units. An indicative timetable will be provided highlighting when your work 
area will be reviewed. 
NMHS anticipates that a decision will be made by 31 December 2019. 
You have the right to make a submission to support the review at the beginning of the process. You will have the 
opportunity to make a submission to support your claim for permanency following the review. It is our recommendation 
that you await advice of the interim findings.  
Should you choose to make an early submission to support our review of your fixed term employment, you or your 
representative may do so within 30 working days of receiving this letter. Your submission should address the criteria in 
clause 2.1 of the Instruction and be sent to CI23.NMHS@health.wa.gov.au or via post addressed to CI 23 Project Team, 
QEII Medical Centre, R Block, Level 4 Nedlands WA 6009. 

13 Ms Townes-Vigh says this letter gave her the impression that she would remain employed until the review was finished. 
14 Ms Townes-Vigh gave evidence that because she did not agree to the end of the employment relationship, she was therefore 

dismissed.  Ms Townes-Vigh also gave evidence about her length of service without any performance issues.  When pressed by 
the Board about why she says she was dismissed, and asked to explain when and how her employment ended, Ms Townes-
Vigh gave evidence that the letter she received on 29 April 2019 amounted to a dismissal. 

15 In cross-examination, Ms Townes-Vigh conceded that there was no guarantee of employment beyond the expiry date of her 
fixed term contract but she said ‘there was an obligation.’  At various times during her testimony, Ms Townes-Vigh agreed that 
she had hope, rather than an expectation, about ongoing employment.  While she was never promised or told that she would be 
permanently appointed to the role, she thought she would have a chance to apply.   

16 Finally, Ms Townes-Vigh said she believes she was dismissed because the role involved working on a project that would 
continue until 2037.  The extension of her argument seems to be that her employment could not end with effluxion of time 
because the project she worked on was ongoing. 

Health Service’s evidence and submissions 
17 Ms Rose Richardson is a Human Resources Consultant for the Health Service.  She gave evidence about Ms Townes-Vigh’s 

fixed term contracts. Ten contracts were tendered into evidence. Ms Townes-Vigh confirmed that they were copies of her 
employment contracts. 

18 All of the contracts refer several times to the contract being for a fixed period.  They all include this acknowledgment: ‘In 
signing this agreement you acknowledge that you have been contracted to this position for the above period only. Upon 
expiration of this fixed term contract there is no obligation on either party to enter into any further employment arrangement.’ 

19 Ms Richardson gave evidence that Ms Townes-Vigh had various fixed term contracts, the last two of which were at a lower 
pay level.   

20 The Health Service argued that in every contract the parties expressly agreed that employment would end on a set date.  The 
letter that it sent to Ms Townes-Vigh on 29 April 2019 did no more than confirm that Ms Townes-Vigh’s employment would 
end on 30 April 2019 because of the parties’ prior agreement.  The content of the letter dated 11 March 2019 was sent to every 
employee.  The Health Service was not required to keep Ms Townes-Vigh employed until the review was complete.  After 
30 April 2019, the Health Service had no obligation to offer Ms Townes-Vigh a new contract, and it did not. 

21 The Health Service relies on Oliver v Malcolm Goff, Managing Director, Challenger TAFE [2006] WAIRC 05224, Gallotti v 
Argyle Diamond Mines Pty Ltd [2002] WAIRC 06828; (2002) 82 WAIG 3011 (Gallotti (1)); and Gallotti v Argyle Diamond 
Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 (Gallotti (2)). It says these decisions confirm that the failure to 
offer a subsequent fixed term contract does not constitute a dismissal and that a contract coming to an end by the effluxion of 
time cannot be characterised as a dismissal.  
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Consideration 
Jurisdiction of the Board 
22 The Board does not have general jurisdiction to enquire into and deal with all industrial matters on application by an 

individual.  For government officers employed by health services, generally the Board’s jurisdiction is conferred by 80I of the 
IR Act and Part 11 Div 4 of the Health Services Act 2016 (WA), as discussed in Loh v Ms Elizabeth Macleod Chief Executive 
East Metropolitan Health Service [2017] WAIRC 00991; (2017) 97 WAIG 1871 from [79] to [91]. 

23 Section 80I(1)(d) of the IR Act refers to the Board’s jurisdiction to adjust an employer’s decision to dismiss a government 
officer.  It says: 

80I. Board’s jurisdiction 
Subject to the Public Sector Management Act 1994 section 52, the Health Services Act 2016 section 118 and 
subsection (3) of this section, a Board has jurisdiction to hear and determine —  

… 
(d) an appeal, other than an appeal under the Public Sector Management Act 1994 section 78(1) or the Health 

Services Act 2016 section 172(2), by a government officer that the government officer be dismissed, 
… 

and to adjust all such matters as are referred to in paragraphs (a), (b), (c) and (d). 
24 The Board is not considering whether Ms Townes-Vigh should be made or should have been made permanent.  To invoke the 

Board’s jurisdiction, Ms Townes-Vigh must show that she has been dismissed. 
What constitutes a dismissal? 
25 It is clear from the authorities that a dismissal involves being sent away or removed from office, employment or position: 

Metropolitan (Perth) Passenger Transport Trust v Gersdorf (1981) 61 WAIG 611; Gallotti (1) at [55] – [62].  
26 The Board is bound by Gallotti (2) and EM Heenan J’s reasoning at [5]: ‘There is ample authority for the proposition that the 

cessation of the relationship of employer and employee by the effluxion of an agreed term of employment is not a “dismissal”’ 
and at  [7]: ‘There will not be a dismissal where the term of a contract of employment expires’. 

27 In Jacobs v Commissioner of Police [2018] WAIRC 00375 at [9], Commissioner Matthews considered that the Commission is 
not bound by Gallotti (2) where there are factors which genuinely and on their face reasonably invite consideration of 
circumstances beyond the four corners of the contract of employment. 

28 In Khayam v Navitas English Pty Ltd t/a Navitas English [2017] FWCFB 5162, Mr Khayam argued that he was dismissed 
because although his fixed term employment contract came to end by the effluxion of time, the employer ended the 
employment relationship by choosing not to offer him a further contract of employment. The Fair Work Commission Full 
Bench considered that to determine whether a dismissal had occurred, the language of Fair Work Act 2009 (Cth) required 
consideration of whether the employer terminated the employment relationship, not just the employment contract. This 
departed from the earlier reasoning in Department of Justice v Lunn (2006) 158 IR 410.  

29 The Fair Work Commission Full Bench in Khayam v Navitas English Pty Ltd t/a Navitas English concluded: 
[135] Considering all of the circumstances in this appeal, the evidence before the Commission simply does not establish 
that Navitas terminated the employment relationship between it and Mr Khayam. It did something altogether different; it 
decided not to enter into a new employment relationship. What brought the employment relationship between Mr Khayam 
and Navitas to an end was the expiry of the last outer limit contract by the effluxion of time, as the parties had agreed. 

30 In Jacobs v Commissioner of Police, Matthews C considered at [15] that the meanings of ‘dismissal’ in WAIRC and Fair 
Work Commission contexts are similar enough that the Commission can have regard to Khayam v Navitas English Pty Ltd t/a 
Navitas English. He considered that in both jurisdictions, a key question is whether the actions of the employer resulted in the 
termination of the employment relationship.  So, in the case of an employment relationship made up of a series of time limited 
contracts of employment, where the termination has occurred at the end of the term of the last of those contracts, the 
circumstances of the entire employment relationship (not just the employment contract) may be considered ‘where there are 
factors which genuinely, and on their face, reasonably invite consideration of factors beyond the four corners of the contract of 
employment’ (at [9]). 

Are there factors that reasonably invite the Board to look beyond Ms Townes-Vigh’s contracts of employment? 
31 Ms Townes-Vigh asks that the Board look beyond the four corners of her contracts of employment because she had a 

reasonable expectation of ongoing employment. She says this is because she had been employed on a series of fixed term 
contracts, she had been told by the Health Service that her position would be advertised as a permanent position, and the 
Health Service was in the process of reviewing her request for permanency under the Commissioner’s Instruction.   

32 The Health Service says there is no ambiguity in the provisions in Ms Townes-Vigh’s contracts of employment. The wording 
of the contracts does not give rise to an expectation of ongoing employment beyond the end date. 

33 In Civil Service Association of Western Australia Incorporated v Public Service Commission (1993) 73 WAIG 3003, the 
Public Service Arbitrator considered the question of whether Ms Archer had been dismissed in circumstances where her fixed 
term contract was not renewed, and her request to be made a permanent employee in accordance with a Public Service 
Commission circular to Chief Executive Officers was not granted.  

34 Fielding C concluded that: 
I have already indicated in previous proceedings that neither the Applicant nor Ms Archer can claim that she was 
dismissed, let alone unfairly dismissed, by the Respondent from her employment. She was not dismissed. Rather, her 
contract of employment came to an end by the effluxion of time. It was not terminated by the Respondent or, indeed, by 
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anyone else. The Applicant may claim that she was unfairly refused further employment by the Respondent (see: Section 
7(1) definition of "industrial matter" paragraph (c); and see too: The Board of Management, Princess Margaret Hospital 
for Children v. The Hospital Salaried Officers Association of Western Australia (Union of Workers) (1975) 55 WAIG 
543 at 545 and Terrigal Memorial Country Club Ltd v. The Federated Liquor and Allied Industries Employees' Union 
of Australia (NSW Branch) (1993) AILR 61). However, apart from reliance on the provisions of the Circular, it is 
difficult to see how there is any merit in such a claim. From the outset she was informed that her position was a temporary 
one. Although the Chief Executive Officer of the Department was prepared to give her permanent status at Level 1, but 
not at Level 5, I accept that at no time did he or anyone else represent to Ms Archer that she would in fact be granted 
permanency. Rather, I find the position to be that she was at all material times aware that there were difficulties with her 
claim for permanency. Moreover, she was unequivocally engaged for a period of three years only and that was 
reconfirmed when she took up duties as an Industrial Officer. I am satisfied that nothing was said or done by or on behalf 
of the Respondent, apart from publishing the Circular to suggest to Ms Archer that her employment would be ongoing 
once her permanent, or otherwise, contract had expired. (3004) 

35 In Brocklehurst v Director General, Ministry of Justice (1994) 74 WAIG 2024, where the appellant had conceded this point 
and the parties do not appear to have argued it, the Board commented at 2026: 

We observe also that a failure to offer re-employment does not amount to a dismissal. When an employee accepts 
employment for a fixed term the employee must be taken to have consented to the position that the contract comes to an 
end on a specified day (see Ex Parte Wurth; re Tully (1954) NSW(SR) 47 at pp 59-60, 62-63; and see also Ex Parte; 
Public Service Commissioner; Unreported; Full Court of the Supreme Court of WA; 24/5/94; Rowland J at p 8). A 
decision not to offer a contract of employment does not constitute a “decision” that can be reviewed by the Public Service 
Appeal Board. (See Ex Parte; Public Service Commissioner; Unreported; Full Court of the Supreme Court of WA; 
24/5/94 and see also CSA v Public Service Commission (1993) 73 WAIG 3003. 

36 In Thabano v CEO, Chemcentre Resources and Chemistry Precinct [2014] WAIRC 00537, the Board, relying on 
Brocklehurst v Director General, Ministry of Justice and Gallotti (2) concluded that a failure or refusal to permanently 
appoint is not a decision to dismiss [26]. The Board stated at [28]: 

‘there was a decision not to renew the contract, however that is not a matter within the Board’s jurisdiction.’ 
37 In this matter, the Board considers that the following factors weigh against Ms Townes-Vigh’s argument that she was 

dismissed: 
• every one of the contracts clearly stated that it was for a fixed term and the parties agreed that ‘upon expiration 

of this fixed term contract there is no obligation on either party to enter into any further employment 
arrangement’;   

• no one promised Ms Townes-Vigh that she would be permanently appointed; 
• Ms Townes-Vigh thought that she would need to apply for the permanent position when it was advertised and 

there was no guarantee she would be the successful candidate;  
• Ms Townes-Vigh was being reviewed for permanency, but that process was not expected to finish during the 

term of her final contract; and 
• there was no evidence that the Health Service had said or done anything that could reasonably lead to an 

expectation of ongoing employment. 
38 In the circumstances of this matter, the failure to offer a subsequent contract is not a dismissal and nor is the contract coming to 

an end by effluxion of time.  Unlike in Jacobs v Commissioner of Police, in this matter, even going beyond the four corners of 
the final fixed term contract, the Board is not persuaded that Ms Townes-Vigh was dismissed. Here, the failure to offer a 
subsequent contract is not a dismissal and nor is the contract coming to an end by effluxion of time.   

39 Ms Townes-Vigh was employed on a series of fixed term contracts, with four different position numbers, five different 
position names and two different salary levels.  Every contract was clear that employment was for a fixed term only.  In every 
contract, the parties expressly agreed that the employment would end when the term came to an end.  The letter dated 29 April 
2019 did not remove or send Ms Townes-Vigh away from her office, employment or position.  It merely confirmed that 
employment would end on 30 April 2019 in accordance with the parties’ agreement, and that the Health Service would not 
offer Ms Townes-Vigh a further contract, as it was entitled to do.   

40 Even though Ms Townes-Vigh wanted her employment to continue beyond the end of the final fixed term contract, on the 
evidence the Board cannot find that Ms Townes-Vigh was removed or sent away from employment.  Rather, the Board finds 
that employment ended in accordance with what Ms Townes-Vigh and the Health Service agreed in February 2019 when they 
entered into the final fixed term contract.  It was the effluxion of time in accordance with the parties’ agreement, and not any 
action on the part of the Health Service, that resulted in the contract and the employment relationship ending.  The Board must 
find that Ms Townes-Vigh was not dismissed. 

Conclusion 
41 The Board must dismiss this appeal for want of jurisdiction. 
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2020 WAIRC 00187 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 30 APRIL 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES RACHEL CATHERINE TOWNES-VIGH 

APPELLANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER T EMMANUEL - CHAIR 
MR D HILL - BOARD MEMBER 
MS L BRICK - BOARD MEMBER 

DATE TUESDAY, 31 MARCH 2020 
FILE NO PSAB 10 OF 2019 
CITATION NO. 2020 WAIRC 00187 
 

Result Appeal dismissed 
Representation 
Appellant In person 
Respondent Ms G Rosendorff 
 

Order 
HAVING heard from the appellant in person and Ms G Rosendorff (as agent) on behalf of the respondent, the Public Service 
Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this appeal be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 

ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL—Matters Dealt 
With— 

2019 WAIRC 00306 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS  

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
CITATION : 2019 WAIRC 00306 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : THURSDAY, 20 JUNE 2019 
DELIVERED : FRIDAY, 21 JUNE 2019 
FILE NO. : RFT 2 OF 2019 
BETWEEN : T&H WILKES PTY LTD 

Applicant 
AND 
M.A. BUILDERS 
Respondent 
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Catchwords : Owner-driver  contract - Failure to comply with summons to attend compulsory conference 
- Respondent duly notified - enforcement proceedings - Respondent could not demonstrate 
good cause for failure to appear - Enforcement proceedings upheld – Undertaking accepted 

Legislation : Industrial Relations Act 1917 (WA) ss 40A, 84A 
  Owner Drivers (Contracts and Disputes) Act 2007 (WA) ss 45, 46(4) 
Result : Enforcement proceedings upheld  
Representation 
Applicant : No appearance required 
Respondent : Mr M Daqui   
 

Reasons for decision 
1 The Tribunal has of its own motion commenced these proceedings under s 45 of the Owner-Drivers (Contracts and Disputes) 

Act 2007 (OD Act). The proceedings are in relation to the enforcement of a summons issued to the respondent to appear at a 
compulsory conference before the Tribunal on 11 June 2019.   

2 An affidavit has been filed by Ms Lisbon, my Associate, on 19 June 2019.  Ms Lisbon’s affidavit sets out the background to 
the listing of the compulsory conference and the circumstances of the failure of Mr Daqui, a Director of the respondent, to 
appear at the compulsory conference. A copy of Ms Lisbon’s affidavit has been provided to Mr Daqui and he took no issue 
with its content.  In short, Mr Daqui submitted to the Tribunal that whilst he had recently suffered some health issues, he 
simply forgot the conference date and that was the reason he did not appear before the Tribunal in response to the summons.  
Mr Daqui was apologetic for his conduct and undertook to ensure that he complies with any further summonses issued by the 
Tribunal. 

3 Based on Ms Lisbon’s evidence the Tribunal is satisfied that the respondent was duly notified of the compulsory conference 
and without a reasonable cause, failed to appear. The Tribunal has, by s 46(4) of the OD Act, all of the powers and duties of 
the Full Bench of the Commission under ss 84A(4) to (8) of the Industrial Relations Act 1979 (IR Act) for the purposes of 
enforcement. Under s 84A(4) of the IR Act, the Tribunal can have regard to the seriousness of any contravention or failure to 
comply, any undertakings that may be given by a person as to future conduct, and any mitigating circumstances. 

4 As I have already mentioned, Mr Daqui on behalf of the respondent accepted his failure to appear as an oversight and was 
apologetic.  He has undertaken to ensure that a summons will be complied with on any future occasion.   

5 By s 40A of the IR Act, the Tribunal is empowered to do a number of things in the event that a contravention or failure to 
comply is proved. On the facts as stated in Ms Lisbon’s affidavit as I have found them to be, and on the basis of Mr Daqui’s 
submissions, the Tribunal is satisfied the contravention or failure to comply is proved. Where such is the case, the Tribunal 
may accept any undertakings given or, in the alternative, issue a caution or impose a penalty.  In this case the Tribunal has 
decided to accept Mr Daqui’s undertaking that he will comply with any future summonses issued by the Tribunal.  

 
 

2019 WAIRC 00305 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES T&H WILKES PTY LTD 

APPLICANT 
-v- 
M.A. BUILDERS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 21 JUNE 2019 
FILE NO/S RFT 2 OF 2019 
CITATION NO. 2019 WAIRC 00305 
 

Result Order issued 
Representation 
Applicant No appearance required 
Respondent Mr M Daqui  
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Order 
HAVING heard Mr M Daqui on behalf of the respondent, the Tribunal, pursuant to the powers conferred on it under the Owner-
Drivers (Contracts and Disputes) Act 2007 hereby orders –  

THAT the Tribunal accepts an undertaking from the respondent that it will comply with any future summonses issued by 
the Tribunal.  

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2019 WAIRC 00347 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
CITATION : 2019 WAIRC 00347 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : THURSDAY, 20 JUNE 2019 
DELIVERED : FRIDAY, 5 JULY 2019 
FILE NO. : RFT 2 OF 2019 
BETWEEN : T&H WILKES PTY LTD 

Applicant 
AND 
M.A. BUILDERS 
Respondent 

 

Catchwords : Industrial Law (WA) – Owner-driver contract – Referral of dispute regarding outstanding 
payments – Principles applied – Order issued 

Legislation : Civil Judgments Enforcement Act 2004  
  Corporations Act 2001 (Cth)  
  Owner-Drivers (Contracts and Disputes) Act 2007, ss 3, 4(2), 5(2), 40(a)(i) 
  Owner Drivers (Contracts and Disputes) (Code of Conduct) Regulations 2010       
Result : Declaration and order issued 
Appearances: 
Applicant : Mr A Dzieciol of counsel   
Respondent : Mr M Daqui 
   
 

Case(s) referred to in reasons: 
Ram Holdings Pty Ltd v Kelair Holdings Pty Ltd [2018] WAIRC 00156; (2018) 99 WAIG 389 

Reasons for Decision 
1 A dispute exists between the applicant and the respondent in relation to the failure by the respondent to pay the balance of 

monies alleged to be owed under an owner-driver contract made in accordance with the terms of the Owner-Drivers (Contracts 
and Disputes) Act 2007 (OD Act).  The applicant maintains that the total contract sum for work to be performed was in the 
amount of $3,135.  An amount of $2,000 was paid by the respondent to the applicant on or about 4 October 2018. The 
applicant claims the balance of the contract sum in the amount of $1,135. 

2 Mr Wilkes is the owner/Director of the applicant. The applicant is engaged in cartage contracting, mainly carting sand for the 
use in building construction.  The business runs five trucks.  The trucks vary in capacity from 24 to 33 tonnes.  Mr Wilkes, as a 
Director, and therefore an officer of a body corporate for the purposes of the Corporations Act 2001 (Cth) gave evidence that 
his principal occupation is to drive one of the trucks for the applicant and to generally direct the work to be performed on 
behalf of customers.  I am therefore satisfied that the applicant is an owner-driver for the purposes of s 4(2) of the OD Act.   

3 I am also satisfied that in accordance with the decision of the Tribunal in Ram Holdings Pty Ltd v Kelair Holdings Pty Ltd 
[2018] WAIRC 00156; (2018) 99 WAIG 389, that despite the referral to the Tribunal under s 40(a)(i) of the OD Act being 
made after the termination of the owner-driver contract, the Tribunal has jurisdiction to deal with the applicant’s claim.   

4 Mr Wilkes further testified that in about July 2017 on the basis of a referral from another customer, A Plus Limestone, Mr 
Daqui of the respondent contacted him to supply sand for a building job in Darlington. (Mr Paul Smith from A Plus Limestone 
was also working on this particular job undertaking brickwork and the construction of a retaining wall). Mr Wilkes’ evidence 
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was that Mr Daqui contacted him by telephone and ordered building sand for the job.  Mr Wilkes said that he quoted a price of 
$17 per cubic metre, $5 per cubic metre of which was for the sand and the balance, was for cartage. 

5 It was Mr Wilkes’ evidence that in accordance with the order placed by Mr Daqui, the applicant delivered building sand to the 
building site. Copies of invoices were tendered as exhibit A2. These tax invoices numbered 18515, 18516 and 18519 refer to 
the Darlington job address and record three deliveries of sand in the total amount of 190 square metres. Mr Wilkes testified 
that despite demanding payment, in accordance with a tax invoice dated 6 July 2017 tendered as exhibit A3, the respondent has 
only paid the sum of $2,000.  This amount was paid on about 4 October 2018.  

6 Mr Daqui did not dispute the fact that he placed orders over the telephone for the applicant to deliver sand at the building site. 
It was Mr Daqui’s contention, however, that Mr Smith of A Plus Limestone, who also ordered a finer sand from the applicant 
used for bricklaying, also used some of the sand ordered by the respondent to backfill the work performed in constructing the 
retaining wall. It was therefore Mr Daqui’s view that his share of the purchase of the building sand of $2,000 was a fair share 
and that Mr Smith of A Plus Limestone should be responsible for the balance.  

7 Mr Smith also gave evidence.  He said that he recalled the job in Darlington in July 2017. He was contracted to build a 
retaining wall. His evidence was that he did order ‘brickie sand’ from the applicant who he had used in the past for sand 
deliveries.  His evidence also was he did not think that he ordered any other sand but was aware that Mr Daqui did pay for sand 
for his use on the building works. It was Mr Smith’s evidence that he referred the respondent to the applicant and 
recommended the applicant as a supplier of sand. Mr Smith did say in his evidence that he used some of the sand that was 
delivered to the respondent on site.  Mr Smith said that he received no contact from Mr Daqui about making any contribution 
towards the purchase price of the sand.  This was confirmed by Mr Daqui, who said that he took no steps to contact Mr Smith 
either. 

8 This case turns on the existence of an owner-driver contract, the parties to that contract and whether a debt under that contract 
is owing to the applicant. I am satisfied on the evidence that in or about July 2017 an oral owner-driver contract was entered 
into between the applicant and the respondent for the supply of building sand at the rate of $17 per cubic metre.  Furthermore, I 
am satisfied that the vehicles operated by the applicant were heavy vehicles for the purposes of s 3 of the OD Act and that 
whilst the contract entered into between the applicant and the respondent was for the supply of builders’ sand,  the services to 
be performed under the owner-driver contract predominantly related to the transportation of the sand for the purposes of s 5(2) 
of the OD Act.  This is so given that of the total cost of $17 per cubic metre, only $5 per cubic metre of that amount was for the 
purchase of sand, with the balance being for cartage. 

9 I am satisfied that the terms of exhibit A2 are evidence that the sand as ordered and transported to the Darlington building site 
were so delivered and the total value of the owner-driver contract was the sum of $3,135.  I am also satisfied on the evidence 
that on or about 4 October 2018, Mr Daqui paid to the applicant the sum of $2,000, thus giving rise to an outstanding debt 
under the contract in the sum of $1,135, as claimed by the applicant. 

10 I appreciate that Mr Daqui felt somewhat aggrieved, given that it would appear on the evidence, that Mr Smith of A Plus 
Limestone did in fact use some of the builders’ sand that was delivered to the site and that was ordered by the respondent for 
the respondent’s purposes. However, despite this, the Tribunal’s jurisdiction is limited to enforcing owner-driver contracts 
entered into between owner-drivers and hirers. There is no capacity under the OD Act or the Owner-Drivers (Contracts and 
Disputes) (Code of Conduct) Regulations 2010 for the institution of third party proceedings to cover monies that may be owed 
by others in the present circumstances. There could be no argument that there was no owner-driver contract between the 
respondent and A Plus Limestone. 

11 Therefore, despite some sympathy I have for Mr Daqui’s position and that he feels aggrieved that Mr Smith ought to have 
made some contribution towards the cost of the purchase of the sand and its transport to the building site, I am only able to 
enforce the owner-driver contract I have found to have existed on the evidence. I am satisfied that the respondent does owe the 
applicant the outstanding sum of $1,135 plus interest.  Accordingly, the Tribunal will order the respondent to pay the applicant 
the sum of $1,135 plus interest at the rate of six per cent in accordance with the Civil Judgments Enforcement Act 2004, from 
the due date of the tax invoice dated 6 July 2017 being 5 August 2017, to the date of the hearing in the sum of $125. 

 
 

2019 WAIRC 00348 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES T&H WILKES PTY LTD 

APPLICANT 
-v- 
M.A. BUILDERS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 5 JULY 2019 
FILE NO/S RFT 2 OF 2019 
CITATION NO. 2019 WAIRC 00348 
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Result Declaration and order issued 
Representation 
Applicant Mr A Dzieciol of counsel 
Respondent Mr M Daqui 
 

Declaration and Order 
HAVING heard Mr A Dzieciol of counsel on behalf of the applicant and Mr M Daqui on behalf of the respondent, the Tribunal, 
pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act 2007 hereby  –  

(1) DECLARES that the respondent is indebted to the applicant in the sum of $1,135.00  
(2) ORDERS the respondent to pay to the applicant the debt due plus interest in the total sum of $1,260.00 within 

14 days of the date of this order.  
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 

2019 WAIRC 00876 
DISPUTE RE OUTSTANDING PAYMENTS 

IN THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
SITTING AS 

THE ROAD FREIGHT TRANSPORT INDUSTRY TRIBUNAL 
PARTIES T&H WILKES PTY LTD 

APPLICANT 
-v- 
M.A. BUILDERS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 17 DECEMBER 2019 
FILE NO/S RFT 2 OF 2019 
CITATION NO. 2019 WAIRC 00876 
 

Result Order issued 
Representation 
Applicant Mr A Dzieciol of counsel 
Respondent Mr M Daqui  
 

Order 
HAVING heard Mr A Dzieciol of counsel on behalf of the applicant and Mr M Daqui on behalf of the respondent, the Tribunal, 
pursuant to the powers conferred on it under the Owner-Drivers (Contracts and Disputes) Act 2007 hereby orders –  

THAT the application be and is hereby discontinued by leave. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2020 WAIRC 00225 
DEPARTMENT OF JUSTICE (JURY OFFICERS) CSA AGREEMENT 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DIRECTOR GENERAL, DEPARTMENT OF JUSTICE 

APPLICANT 
-v- 
CIVIL SERVICE ASSOCIATION 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 29 APRIL 2020 
FILE NO P 3 OF 2020 
CITATION NO. 2020 WAIRC 00225 
 

Result Order issued 
Representation (on the papers) 
Applicant Ms T Borwick (as agent) 
Respondent Mr J Robb (as agent) 
 

Order 
WHEREAS this is an application under s 43 of the Industrial Relations Act 1979 (WA) (IR Act) to vary the Department of Justice 
(Jury Officers) CSA Agreement 2019 (Agreement) by substituting the current ‘Schedule 2. Rates of pay’ with a replacement 
‘Schedule 2. Rates of pay’; 
AND WHEREAS I am satisfied the parties to the Agreement agree to the variation proposed in the applicant’s application and ask 
the Public Service Arbitrator to hear and determine this matter on the papers; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders – 

THAT the page of the Agreement titled ‘Schedule 2. Rates of pay’ be replaced with the page titled ‘Schedule 2. Rates of 
pay’ attached to this Order. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] Public Service Appeal Board. 
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NOTICES—Award/Agreement matters— 

2020 WAIRC 00284 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. AG 7 OF 2020 
APPLICATION FOR A NEW AGREEMENT TITLED 

“CITY OF KALAMUNDA OPERATIONAL WORKFORCE AGREEMENT 2019” 
NOTICE is given that an application has been made to the Commission by the Western Australian Municipal, Road Boards, Parks 
And Racecourse Employees' Union Of  Workers, Perth and City Of Kalamunda under the Industrial Relations Act 1979 for the 
registration of the above Agreement. 
As far as relevant, those parts of the proposed Agreement which relate to area of operation and scope are published hereunder. 
1. TITLE 

This agreement is the City of Kalamunda Operational Workforce Agreement 2019 (Agreement). 
2. DATE OF OPERATION 
2.1  This Agreement shall operate 

(a) from the first calendar day on registration by the Western Australian Industrial Relations Commission; 
(b) and until 30 June 2021, being the nominal expiry date. 

2.2  The Agreement will continue to operate after the nominal expiry date, unless it is terminated or replaced in accordance with 
the Western Australian Industrial Relations Act (1979). 

2.3 The parties to this agreement shall be: 
(a) City of Kalamunda 2 Railway Road Kalamunda Western Australia 6076; 
(b) All employees of the City of Kalamunda employed in the classifications set out in Part 9 - Classifications of this 

agreement; 
(c) This Agreement shall apply to approximately 55 employees 
(d) Western Australian Municipal, Roads Boards, Parks and Racecourse employees union of workers, Perth. 

2.4 The parties to this Agreement acknowledge that this Agreement can be varied by consent of both parties and subject to 
approval by the Western Australian Industrial Relations Commission (the Commission), at any time during its operation. 

A copy of the proposed Agreement may be inspected at my office at 111 St. Georges Terrace, Perth. 
(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 
18 May 2020 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00273 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00273 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : ON THE PAPERS 
DELIVERED : FRIDAY, 15 MAY 2020 
FILE NO. : M 230 OF 2019 
BETWEEN : BERNARD CHIPADZA 

CLAIMANT 
AND 
FREO GROUP PTY LTD 

RESPONDENT  
 

CatchWords : INDUSTRIAL LAW – Determination of application to dismiss claim – Refusal of 
application to amend prior claim between the same parties – Res judicata - Abuse of process 

Legislation : Fair Work Act 2009 (Cth) 
Industrial Magistrates Court (General Jurisdiction) Regulations 2005 (WA) 
Workplace Relations Act 1996 (Cth) 
Industrial Relations Act 1979 (WA) 

Instrument : Freo Group Pty Ltd Wheatstone Project Agreement 2013 (Cth) 
Freo Group Pty Ltd Maintenance and General Services Agreement 2016 (Cth) 
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Case(s) referred to 
in reasons : Chipadza v Freo Group Pty Ltd [2019] WAIRC 342 

Neil Pearson & Co Pty Ltd v Comptroller-General of Customs (1995) 38 NSWLR 443 
Jackson v Goldsmith (1950) 81 CLR 466 
Kuligowski v Metrobus (2004) 220 CLR 363 
United Voice WA v Minister for Health [2011] WAIRC 1065 
Jeffery & Katauskas Pty Ltd v SST Consulting Pty Ltd [2009] HCA 43 
Walton v Gardiner (1992) 177 CLR 378 
D A Christie Pty Ltd v Baker [1996] 2 VR 582 
Mineralogy Pty Ltd v Sino Iron Pty Ltd [2020] WASC 40 
Patrick Jebb as trustee for the Trafalgar West Investments Trust, Superior Lawns 
Australia Pty Ltd [2019] WASC 121 
Nominal Defendant v Manning [2000] NSWCA 80 
Citigroup Pty Ltd v Mason [2008] FCA 389 
Nikoloski v Molak Plastics Pty Ltd [2005] WAIRC 2110 
Mildren v Gabbusch [2014] SAIRC 15 
Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336 

Result : Application determined 
Representation: 
Claimant : Mr P. Mullally (agent) from Workclaims Australia 
Respondent : Ms J. Flinn (of counsel) as instructed by Minter Ellison 
 

REASONS FOR DECISION 
1 The Respondent, Freo Group Pty Ltd, employed the Claimant, Bernard Chipadza, in various roles from 2009. On 

26 September 2015, the Claimant was offered employment as a mechanical fitter on the Wheatstone Project. 
2 On 12 November 2016, the Respondent notified the Claimant that the Respondent’s contract on the Wheatstone Project would 

finish by 31 December 2016. Consistent with the terms of the offer of employment, the Claimant was also informed that his 
employment on the Wheatstone Project would end at the same time and there was an opportunity to transfer his employment 
on the Wheatstone Project to Bechtel. 

3 On 13 November 2016, the Claimant lodged an expression of interest seeking employment with Bechtel, but he was not 
offered employment. The Respondent offered the Claimant three further positions (not on the Wheatstone Project), which were 
not accepted by the Claimant. 

4 The Claimant resigned from his employment on 6 December 2016 with a finish date on 22 December 2016. The Respondent’s 
contract on the Wheatstone Project terminated on 31 December 2016. 

5 On 30 December 2016, the Claimant was paid accrued entitlements in the amount of $52,445.14, including $6,949.12 as 
‘severance’. 

6 On or around 3 August 2018, the Claimant lodged an Originating Claim in the Industrial Magistrates Court of Western 
Australia (IMC) alleging the Respondent failed to comply with the Freo Group Pty Ltd Maintenance and General Services 
Agreement 2016 (Cth) (EBA 2016) by failing to pay the Claimant a redundancy payment under cl 20.8 of EBA 2016 and 
failing to pay in lieu of notice under cl 18.1 of the EBA 2016 (M 126 of 2018). 

7 On 30 May 2019, the IMC considered two issues in respect of M 126 of 2018: 
a. an application by the Claimant to amend his Originating Claim, which was opposed by the Respondent (the 

Claimant’s Application); and 
b. at the parties’ request, a preliminary issue regarding the application of EBA 2016 (the Preliminary Issue). 

8 On the same day the IMC refused the Claimant’s Application and, on 4 July 2019, the IMC delivered its Reasons for Decision1 
with respect to the Preliminary Issue. 

9 On 15 July 2019, the Respondent lodged an application to dismiss M 126 of 2018. 
10 On 21 October 2019, the Claimant lodged a notice of discontinuance withdrawing M 126 of 2018. 
11 On 14 November 2019, the Claimant lodged a second Originating Claim alleging the Respondent contravened the Fair Work 

Act 2009 (Cth) (FWA) by failing to pay a redundancy payment contrary to s 119 of the FWA and failing to pay in lieu of 
notice contrary to s 117 of the FWA (M 230 of 2019) referrable to the National Employment Standards (NES). 

12 On 6 December 2019, the Respondent lodged an application to strike out or dismiss M 230 of 2019 (the Respondent’s 
Application). 
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13 As a result of the situation concerning novel coronavirus, COVID-19, the parties requested and agreed for the Respondent’s 
Application to be heard on the papers and the parties lodged written submissions. 

M 126 Of 2018 And M 230 Of 2019 
14 M 126 of 2018 was a claim limited to alleged breaches of EBA 2016 and, if proven, the Claimant also sought a civil penalty 

pursuant to the FWA. While the face sheet of the Originating Claim indicated, with a ‘tick the appropriate box’, a 
contravention of another written law, namely the FWA, no other particulars of this alleged contravention were provided until 
the Claimant’s Application was lodged on 21 May 2019. 

15 Further to this, the particulars of claim of M 126 of 2018 alleged that the Respondent refused or neglected to pay a redundancy 
payment contrary to cl 20.8 of EBA 2016 and refused or neglected to pay in lieu of notice under cl 18.1 of EBA 2016. 

16 The Claimant claimed $35,071.34 in respect of these alleged failures. 
17 The Respondent denied the claim and denied that EBA 2016 applied to the Claimant’s employment. Rather, the Respondent 

contended that Freo Group Pty Ltd Wheatstone Project Agreement 2013 (Cth) (EBA 2013) applied to the Claimant’s 
employment during the claimed time period. 

18 Further, the Respondent stated that the Claimant’s offer of employment specified the employment on the Wheatstone Project 
would end on completion of the task for which the Claimant was employed, namely the operation of the warehouse and storage 
facility. 

19 Therefore, in respect of M 126 of 2018, the Claimant was on notice from an early stage that the Respondent denied liability 
under EBA 2016, leaving aside any other contentions raised by the Respondent in its response. 

20 A hearing of M 126 of 2018 was listed for trial on 30 May 2019. A number of programming orders were made following a pre-
trial conference and the parties complied with the programming orders, including lodging with the IMC an agreed statement of 
facts relevant to M 126 of 2018. 

21 On 15 May 2019, the IMC conducted a directions hearing for M 126 of 2018 to determine any issues, if they arose, prior to the 
hearing. 

22 During the directions hearing, the IMC identified a number of issues concerning the application of EBA 2016 and that M 
126 of 2018 did not concern a claim for redundancy under the relevant provisions of the FWA. The Respondent raised 
concerns about the Claimant amending his claim at trial. 

23 On 21 May 2019, the Claimant lodged the Claimant’s Application, along with an Affidavit of Patrick Mullally, Industrial 
Advocate for the Claimant, sworn on 21 May 2019 (Mr Mullally’s Affidavit). The Claimant’s Application sought: 

That there be added to the claim as follows: ‘8. In the alternative the respondent failed to pay notice and redundancy to 
the claimant (as particularised above) pursuant to s 117 and s 119 of the Fair Work Act 2009.’ 

24 The reasons for the amendment were contained in Mr Mullally’s Affidavit and included (relevantly): 
2. On viewing the material for hearing I formed the view that if the EBA [2016 EBA] did not apply to the Claimant 

then the notice and redundancy provisions of the Fair Work Act 2009 can be relied upon. 
3. I have previously (on the 17th May 2019) given notice of the Claimant’s intention to apply for this amendment. 

25 The Respondent opposed the Claimant’s Application. 
26 The Claimant’s Application was heard before the trial on 30 May 2019. 
27 The Claimant’s Application was refused and oral reasons were given by the IMC, which included: 

• the Claimant sought to introduce a new cause of action; 

• the Claimant had been on notice since the Respondent lodged its response that the Respondent denied EBA 2016 
applied to the Claimant’s employment; 

• the Claimant gave no reason for the delay in applying to amend M 126 of 2018 or why the provisions of the FWA 
had been overlooked until the Claimant’s advocate had viewed ‘the material for hearing’; 

• the Claimant’s Application contained no basis for why the amendment sought may apply to the Claimant; 

• the need to balance the potential prejudice suffered by the parties in terms of delay and preparation of its case 
(relevant to the Respondent) and not having the claim determined on all fairly arguable grounds (relevant to the 
Claimant); 

• considering case management principles, but also that the ultimate aim is the attainment of justice and a party 
should not be shut out of litigating an issue which is fairly arguable; 

• considering whether the amendments sought were fairly arguable and determining on the information before the 
IMC that they were not where: 

o the Claimant was employed for a specified task for, arguably, a specified period of time and was, thus, not 
entitled to a redundancy payment under s 119 of the FWA under s 123 (1)(a) of the FWA; and 

o the Claimant was given at least five weeks’ written notice prior to the proposed termination of his 
employment at the completion of the contract between the Respondent and the third party in compliance 
with s 117 of the FWA. 
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28 In M 230 of 2019 the Claimant claims the Respondent contravened another written law, namely the FWA, by failing to pay the 
Claimant a redundancy payment under s 119 of the FWA and failing to make a payment in lieu of notice under s 117 of the 
FWA. 

29 The Claimant claims $26,819.26 in redundancy payment and $8,252.08 for four weeks’ pay in lieu of notice, being a total of 
$35,071.34. 

30 In M 230 of 2019, the Claimant alleges the Respondent’s course of conduct between 13 November 2016 and 6 December 2016 
‘forced’ the Claimant to resign and he then particularises five ‘dot points’ of the course of conduct he alleges ‘forced’ him to 
tender his resignation. 

31 The Respondent lodged its response to M 230 of 2019 repeating the same reasons for the denial of the claim to that contained 
in M 126 of 2018. 

32 The Respondent says the Claimant is not entitled to payment in lieu of notice under s 117 of the FWA, where the Claimant 
received seven weeks’ notice that his employment would be ending upon the termination of the Respondent’s contract with a 
third party. 

33 The Respondent also says the Claimant is not entitled to redundancy pay under s 119 of the FWA, where s 123(1) of the FWA 
provides that div 2 (of s 119 of the FWA) does not apply to an employee employed for a specified time period for a specified 
task. 

The Respondent’s Application 
34 The Respondent’s Application seeks M 230 of 2019 be struck out or dismissed for the following reasons: 

• it does not disclose any reasonable grounds for any claim that was known to the Claimant after the hearing on 
30 May 2019 in respect of M 126 of 2018; 

• its purpose is to cause the Respondent delay and detriment by causing it to further expend resources, and incur legal 
costs, where the substantive merits have been determined in favour of the Respondent in M 126 of 2018; 

• it is an abuse of the Court’s process and a waste of the Court’s resources where M 230 of 2019 is essentially a 
resubmission of arguments that the Claimant has had determined by the Court and is res judicata; and 

• it is frivolous and vexatious in nature. 
35 The Respondent’s Application is supported by an Affidavit affirmed by Jennifer Joan Flinn, lawyer, on 6 December 2019 with 

various annexures (Flinn Affidavit). The Flinn Affidavit summarises the procedural history of M 126 of 2018 and 
M 230 of 2019. 

36 The Claimant opposes the Respondent’s Application and lodged written submissions containing reference to evidence not in a 
proper format before the IMC (that is, affidavit evidence). 

The Respondent’s Contentions 
37 The Respondent contends: 

• a case may be struck out or otherwise dismissed under the IMC’s broader power conferred by reg 7(r) of the 
Industrial Magistrates Court (General Jurisdiction) Regulations 2005 (WA) (Regulations), which permits the Court 
to ‘take any other action or make any other order for the purpose of complying with regulation 5’. Regulation 5 of 
the Regulations contains the IMC’s overarching duties when dealing with cases; 

• the parties have already participated in litigation and the IMC has handed down judgment in favour of the 
Respondent; 

• the Claimant’s Application was dismissed; 

• the Claimant is now estopped from continuing M 230 of 2019 on the basis of the doctrine of res judicata where 
there has been a final decision regarding the Claimant’s entitlement to payment in lieu of notice and redundancy 
payment under the FWA and where the IMC is a judicial tribunal having competent jurisdiction of the cause or 
matter in litigation; 

• the facts and law raised by the Claimant in M 230 of 2019 are the same as that determined in the Claimant’s 
Application in M 126 of 2018 and were determined against the Claimant. Therefore, the certainty of outcome exists 
in M 230 of 2019 and, accordingly, there is no prospects of success; and 

• M 230 of 2019 has been instituted for an improper purpose to circumvent the Respondent’s application to dismiss in 
M 126 of 2018 before it could be determined by the IMC. M 230 of 2019 has been couched in slightly different 
terms so as to afford the Claimant a second opportunity in respect of an aspect of a claim that has already been 
dismissed. 

The Claimant’s Contentions 
38 The Claimant contends: 

• he was constructively dismissed when he resigned on 6 December 2016 and that this is a reasonable ground for a 
claim and it was not litigated on 30 May 2019; 
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• the subject matter of M 230 of 2019 has never been finally litigated as the IMC refused to allow the Claimant’s 
Application to amend M 126 of 2018 and, thus, the Claimant’s current claim has not been determined at all. The 
only issue determined by the Court in M 126 of 2018 was that EBA 2016 did not apply to the Claimant’s 
employment; 

• the doctrine of res judicata does not apply to M 230 of 2019 because there was no final judgment in M 126 of 2018 
where a preliminary issue was determined. M 126 of 2018 was withdrawn following determination of the 
preliminary issue and no final judgment was given in respect of the issues in M 230 of 2019; and 

• he is pursuing his lawful rights under the FWA and it would be a miscarriage of justice to strike out M 230 of 2019 
and deny him the opportunity to litigate his claim. 

What Was Determined In M 126 of 2018? 
39 There were two determinations made in M 126 of 2018: 

1. the Preliminary Issue – that is, EBA 2013, not EBA 2016, applied to the Claimant’s employment by the 
Respondent; and 

2. the Claimant’s Application – that is, the Claimant’s application to amend M 126 of 2018 was dismissed. 
40 Following these determinations, the Claimant lodged a notice of discontinuance in M 126 of 2018 after the Respondent’s 

application to dismiss M 126 of 2018. That is, the Claimant did not appeal the two determinations and did not proceed to final 
judgment. 

41 In determining the Claimant’s Application, the IMC considered, amongst other things, whether the Claimant had a fairly 
arguable case with respect to the amendments sought based on the information before the IMC in support of the Claimant’s 
Application (that is, Mr Mullally’s Affidavit) and the statement of agreed facts. The amendments sought by the Claimant 
mirror the Originating Claim in M 230 of 2019. 

42 In determining the Preliminary Issue, the IMC was requested, as a matter of construction, to give a ruling on which of two 
enterprise agreements applied to the Claimant’s employment. The IMC determined it was EBA 2013. 

Does The Doctrine Of Res Judicata Or Issue Of Estoppel Apply To M 230 of 2019? 
43 The doctrine of res judicata applies where an action has been brought and the action has been finally determined by a 

competent tribunal, whereupon the parties cannot challenge the adjudication in subsequent litigation as between the same 
parties.2 

44 Therefore, the requirements which need to be established for res judicata to take effect include: 
• the action is between the same parties (or their privies); 
• the judicial decision which is said to create the estoppel is final; and 
• the same cause of action has been decided. 

45 The parties in M 230 of 2019 are the same parties in M 126 of 2018. The judicial decision determined in M 126 of 2018 was 
the refusal of the Claimant’s Application and the Preliminary Issue. The reasons for refusing the Claimant’s Application 
included reference to whether the Claimant’s proposed amendments were fairly arguable. The Preliminary Issue determined 
the application of an enterprise agreement. Neither of these determinations finally determined the Claimant’s cause of action, 
which was a claim for redundancy payment and payment in lieu of notice under EBA 2016, albeit that the determinations may 
have resulted in the Claimant lodging a notice of discontinuance. 

46 Issue of estoppel, on the other hand, is based on a determination of an issue (that is, the same question) where the judicial 
decision creating the estoppel is final and the parties to the judicial decision are the same (or their privies).3 Relevant to the 
Claimant and the Respondent, the determination of the Preliminary Issue would constitute an issue estoppel if the Claimant 
sought to re-litigate the application of EBA 2016. 

47 However, while the determination of the Claimant’s Application involved consideration of whether the amendments sought, 
namely the addition of alleged contraventions of s 117 of the FWA and s 119 of the FWA, was fairly arguable, it cannot be 
said that this involved the IMC making a final decision about the application of s 117 of the FWA and s 119 of the FWA to the 
Claimant’s circumstances. The ultimate decision concerned whether the Claimant ought to be granted leave to amend 
M 126 of 2018 and, as part of that decision, the IMC expressed a view on whether, for the purposes of determining the 
Claimant’s Application, the Claimant’s proposed amendments were fairly arguable, having regard to the information it had for 
the purposes of making a determination. 

48 Thus, in my view the doctrines of res judicata and issue estoppel do not apply to M 230 of 2019. 
Does M 230 of 2019 Disclose Any Reasonable Grounds For The Claim? 
49 The IMC has the power to summarily dispose of a claim on the basis that there is no reasonable prospect of success.4 Further, 

the IMC’s duties in dealing with cases are set out in reg 5 of the Regulations.5 Regulation 7 of the Regulations sets out what 
the IMC may do for the purpose of controlling and managing cases and trials, including, at reg 7(1)(h) of the Regulations 
‘order that an issue not be tried’, and at reg 7(1)(r) of the Regulations ‘take any other action or make any other order for the 
purpose of complying with regulation 5’. 

50 Therefore, the IMC has the power to make the orders sought by the Respondent if it concludes that the Claimant’s claim is so 
clearly untenable that it could not possibly succeed and, if that circumstance exists, to dismiss the claim so as to deal with the 
case efficiently, economically and expeditiously and to ensure that the IMC’s resources are used as efficiently as possible. 
Further, the IMC has the power to make the orders sought by the Respondent if it otherwise concludes, in the alternative, that 
M 230 of 2019 has been commenced for an improper purpose, is oppressive, frivolous or vexatious.6 
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51 The balance of the Respondent’s Application, in essence, seeks to have M 230 of 2019 dismissed as an abuse of process. 
52 A limited form of estoppel occurs when a Court prevents a party from litigating an issue because to do so would amount to an 

abuse of process. 
53 The categories of abuse of process are not closed,7 but this does not mean that the concept of an abuse of process is without 

meaning or at large. Further, it does not mean ‘that any conduct of a party … in relation to judicial proceedings is an abuse of 
process if it can be characterised as in some sense unfair to a party … however … abuse of process extends to proceedings 
that are “seriously and unfairly burdensome, prejudicial or damaging” or “productive of serious and unjustified trouble and 
harassment”.8 

54 Proceedings may be characterised as an abuse of process if, ‘notwithstanding that the circumstances do not give rise to an 
estoppel, their continuance would be unjustifiably vexatious and oppressive for the reason that it is sought to litigate anew a 
case which has already been disposed of by earlier proceedings’.9 

55 Categories may include:10 
(a) proceedings which involve a deception on the court, or are fictitious or constitute a mere sham; 
(b) proceedings where the process of the court is not being fairly or honestly used but is employed for some ulterior or 

improper purpose or in an improper way; 
(c) proceedings which are manifestly groundless or without foundation or which serve no useful purpose; 
(d) multiple or successive proceedings which cause or are likely to cause improper vexation or oppression. 

56 An abuse of process argument may apply to repeated interlocutory proceedings.11 However, there appears to be no reason why 
an abuse of process argument, not involving res judicata or issue of estoppel, could not apply to a current claim from 
interlocutory proceeding in another prior claim, where the two claims involve the same parties and ostensibly the same issue. 
Of course, whether there is abuse of process is a different question. 

57 I also note that a recent Western Australian Supreme Court case, Mineralogy Pty Ltd v Sino Iron Pty Ltd [2020] WASC 40, 
discussed in detail general principles relevant to abuse of process.12 I do not intend to recite the general principles referred to 
by Kenneth Martin J, however, two principles identified by His Honour are relevant, albeit not of themselves necessarily 
determinative: 

(g) An abuse of process event can extend beyond a mere situation of a party seeking to relitigate matters or issues 
which have been finally decided.  There may be an abuse of process found by a person seeking to litigate matters 
which could and should have been litigated in earlier proceedings, as was observed by Lord Bingham of Cornhill in 
an important House of Lords decision concerning abuses of process, namely Johnson v Gore Wood & Co [2000] 
UKHL 65; [2002] 2 AC 1, 31. See also Tomlinson [26], where four members of the High Court of Australia had 
observed: 

…[M]aking a claim or raising an issue which was made or raised and determined in an earlier proceeding, or 
which ought reasonably to have been made or raised for determination in that earlier proceeding, can 
constitute an abuse of process even where the earlier proceeding might not have given rise to an estoppel. 

(h) Vaughan J observed in Jebb v Superior Lawns [119] by reference to UBS AG v Tyne, that an abuse of process can 
be ascertained notwithstanding (1) the factual merits of the underlying claim having not been determined and (2) 
the delay in prosecuting the claim not rendering a potential fair trial as impossible. (original emphasis) 

58 Importantly, the power of a court to dismiss proceedings as an abuse of process must be exercised with caution and only in 
exceptional cases.13 

59 There is no formula or general rule in determining whether an abuse of process applies, either in respect of interlocutory or in 
other proceedings, but the types of factors that may be considered in determining whether an abuse of process applies 
include:14 

• an explanation for any delay (if delay applies); 

• a change of circumstances or the discovery of new evidence; 

• if evidence existed previously, any explanation for the failure to refer to the evidence earlier; 

• whether the Court is invited to revisit questions of law or facts which have been fully argued; 

• the availability of other remedies, including appeal rights and costs orders; 

• public policy reasons in finality of litigation and preventing parties from presenting the same material to the same or 
a different Court in the hope the outcome will be different, or failing or avoiding putting their best case forward and 
then later seeking to remedy the position; and 

• all the circumstances of the case, including considerations of fairness and justness in closing the gate to litigants and 
whether a trial is just and fair for all parties can be carried out. 

60 For the following reasons, M 230 of 2019 ought to be dismissed as an abuse of process: 

• M 126 of 2018 was a narrowly pleaded claim, which at all times was disputed by the Respondent on the basis that 
EBA 2016 did not apply to the Claimant’s employment; 



280 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

• the Claimant provided no explanation for the delay in applying to amend M 126 of 2018 beyond preparing for 
hearing; 

• when the application to amend M 126 of 2018 was refused, the parties requested the IMC to rule on the applicable 
EBA; 

• pursuant to s 565(1) of the FWA, the Claimant was entitled to appeal the determinations of the Claimant’s 
Application and the Preliminary Issue and, pursuant to s 565(2) of the FWA, leave to appeal is not required (albeit 
leave may be required to admit new evidence on appeal);15 

• following determination of the Preliminary Issue, the Respondent applied to dismiss M 126 of 2018, but before the 
application could be heard the Claimant lodged a notice of discontinuance; 

• approximately one month later the Claimant lodged M 230 of 2019 claiming the exact same amount of money for 
the exact same reasons as provided in the Claimant’s Application, namely a failure to comply with s 117 of the 
FWA and s 119 of the FWA, which had been refused; 

• the reasons particularised in M 230 of 2019 must have been in the Claimant’s knowledge at the time of 
commencing M 126 of 2018, given the subject matter, and was never raised in M 126 of 2018 and never part of the 
Claimant’s Application; 

• the Claimant has not in any way explained why the subject matter in M 230 of 2019 was never pursued in 
M 126 of 2018; and 

• given the limitations of any costs award under the FWA, an award of costs, arguably, cannot remedy the 
Respondent’s position: s 570(2) of the FWA. 

61 The Claimant seeks to overcome the loss of an application to amend (the Claimant’s Application) by commencing a new action 
in circumstances where the Claimant had an opportunity to run the whole of his claim, but did not seek to do so until the last 
minute and failed to explain the delay involving circumstances that must have been within his knowledge at the 
commencement of M 126 of 2018. This exposes the Respondent to the prejudice that refusing the Claimant’s Application 
sought to avoid. 

62 I have paid particular regard to the Claimant’s position where the decision will operate harshly, acknowledging that in M 
126 of 2018 and M 230 of 2019, from the Claimant’s perspective, there is no final judgment. 

63 However, having regard to all of the circumstances, including the Claimant’s decisions with respect to litigating both claims, in 
my view, M 230 of 2019 constitutes an abuse of process where it seeks to litigate the same issue against the same party in 
circumstances where that issue was refused by the IMC in the Claimant’s Application in M 126 of 2018. In that sense I am 
satisfied M 230 of 2019 is oppressive and unfairly revives previous failed litigation, and it is not efficient, economical and 
expeditious for the claim to continue. 

The Respondent’s Application Of Costs 
64 The Respondent submits that if the Respondent’s Application is granted the IMC ought to make an order as to costs, pursuant 

to s 570(2)(a) of the FWA. 
65 The Claimant disputes that M 230 of 2019 is vexatious or frivolous. 
66 Section 570(2) of the FWA provides that a party may ‘be ordered to pay costs only if: (a) the court is satisfied that the party 

instituted the proceedings vexatiously or without reasonable cause’. 
67 Vexatiousness imports intent on the part of one party to abuse the process.16 While I found that M 230 of 2019 ought to be 

dismissed an abuse of process, similar to the IMC decision in Nikoloski (citation below), I cannot conclude the Claimant has 
intended to abuse the process. An abuse of process can result from other misguided reasons without an intention to harass or 
embarrass. Therefore, it cannot be said that it is axiomatic that once there has been a finding of an abuse of process, a finding 
of vexatiousness follows. I do not find that the Claimant intended to abuse the process. He was of the view that he could start 
again following the refusal of the Claimant’s Application. In my view, he was wrong, but that does not amount necessarily to 
his actions being vexatious, nor does it amount the claim being frivolous in all the circumstances. 

68 For those reasons I decline to exercise the discretion to award costs as sought by the Respondent. 
Outcome 
69 For the reasons given, the Respondent’s Application is granted and the whole of the claim M 230 of 2019 is dismissed 

pursuant to reg 5 and reg 7(1)(r) of the Regulations. 
70 Further, there be no order as to costs. 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Chipadza v Freo Group Pty Ltd [2019] WAIRC 342. 
2 Neil Pearson & Co Pty Ltd v Comptroller-General of Customs (1995) 38 NSWLR 443, 450 (referring to Jackson v Goldsmith 
(1950) 81 CLR 466). 
3 Kuligowski v Metrobus (2004) 220 CLR 363. 
4 United Voice WA v Minister for Health [2011] WAIRC 1065. 
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5 The IMC is exercising federal jurisdiction in respect of Mr Smith’s claim and the Regulations apply to govern the practice and 
procedure in this regard. 
6 Regulation 5(2)(a) and reg 5(2)(c) of the Regulations. 
7 Jeffery & Katauskas Pty Ltd v SST Consulting Pty Ltd [2009] HCA 43 [28]. 
8 Jeffrey [28]. 
9 Walton v Gardiner (1992) 177 CLR 378, 393. 
10 Jeffrey [27]. 
11 D A Christie Pty Ltd v Baker [1996] 2 VR 582; Nominal Defendant v Manning [2000] NSWCA 80. 
12 Paragraph 68(a) to (r).  In doing so, at [67], His Honour Kenneth Martin J also referred to, and adopted, applicable legal 
principles identified by His Honour Vaughan J in Patrick Jebb as trustee for the Trafalgar West Investments Trust, Superior 
Lawns Australia Pty Ltd [2019] WASC 121 [102] - [118]. 
13 Walton v Gardiner, 392-393. 
14 Nominal Defendant (Mason P, dissenting), (Heydon JA) (also referring to D A Christie (Charles JA)). 
15 Citigroup Pty Ltd v Mason [2008] FCA 389. Citigroup discussed similar provisions under the Workplace Relations Act 1996 
(Cth). 
16  Nikoloski v Molak Plastics Pty Ltd [2005] WAIRC 2110 [12]. 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 2009 
(Cth) 
Jurisdiction 
[1]  An employee, an employee organization or an inspector may apply to an eligible state or territory Court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2]  The Industrial Magistrates Court (WA) (IMC), being a court constituted by an industrial magistrate, is ‘an eligible State 

or Territory court’: FWA, s 12 (see definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial 
Relations Act 1979 (WA), s 81 and s 81B. 

[3]  The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA, s 544. 

[4]  The civil penalty provisions identified in s 539 of the FWA include contravening National Employment Standards: FWA, 
s 44(1). 

[5]  An obligation upon an ‘employer’ is an obligation upon a ‘national system employer’ and that term, relevantly, is defined 
to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 12, s 14, s 42 and s 47. A 
National Employment Standard entitlement of an employee is an entitlement of an ‘employee’ who is a ‘national system 
employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is employed by a national 
system employer’: FWA, s 13, s 42 and s 47. 

Contravention 
[6]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA, 
s 545(3)(a). 

[7]  The civil penalty provisions identified in s 539 of the FWA include: 
• The National Employment Standards set out in Part 2-2 of the FWA: FWA, s 44(1) and s 539. Those standards 

include obligations of employers to employees with respect to notice of termination or payment in lieu of notice as 
set out s 117 of the FWA and redundancy pay as set out in s 119 to s 123 of the FWA. 

• An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that 
term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, 
s 12 and s 14. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is 
defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA, s 13. 

[8]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA, 

s 545(3). 
• A person to pay a pecuniary penalty: FWA, s 546. 

[9]  In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible state or territory court has no 
power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[10]  In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms:  
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It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say 'we think it more probable than not' the burden is discharged, but if the 
probabilities are equal it is not. 

[11]  In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 
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Result : Claim proven in part 
Representation: 
Claimant : Mr P. Mullally (industrial agent) 
Respondent : Mr D. Jones (Director) on behalf of the Respondent 
 

REASONS FOR DECISION 
Introduction 
1 Gavin Smith (Mr Smith) was employed by Silkwood Holdings (WA) Pty Ltd as the trustee for the Diablo Discretionary Trust 

t/as Douglas Jones Financial Services (the Company) from 7 February 2008 to 8 December 2017. 
2 The role Mr Smith was employed to do is a fact in dispute and forms one of the central issues for determination. Mr Smith says 

that he was employed as a Portfolio Manager and Client Liaison Officer carrying out administration and clerical duties 
consistent with a level 5  employee under the Clerks – Private Sector Award 2010 (Cth) (the Award), which he says was 
applicable to his employment by the Company. 

3 Mr Smith claims a sum of $49,243.331 from the Company, alleged to be: 

• $4,487.74 for a shortfall of award wages from 1 July 2015 to 8 December 2017 under the provisions of the Award; 

• $36,791.72 for the non-payment of annual leave not taken during the course of employment pursuant to s 90(2) of 
the Fair Work Act 2009 (Cth) (FWA); and 

• $7,964.33 for the non-payment of accrued long service leave under the Long Service Leave Act 1958 (WA) 
(LSL Act). 

4 Mr Smith claims the Company contravened the FWA and the Award in failing to pay him the entitlements referred to above 
and failing to comply with certain other requirements, relating to the provision of pay slips, of the FWA. Arising from this, 
Mr Smith also claims a pecuniary penalty for contraventions of the FWA and pre-judgment interest. 

5 The Company disputes the claim. First, the Company denies the Award (or any award) applied where Mr Smith was employed 
as a graduate accountant and a para-planner and was ‘award free’. 

6 Secondly, the Company claims that Mr Smith was paid all entitlements owed under the relevant employment contracts, 
including annual leave. 

7 Thirdly, the Company claims Mr Smith is not owed long service leave where his employment was terminated for ‘serious 
misconduct’. 

8 In Schedule I of this decision I have set out the law relevant to the jurisdiction, practice and procedure of the Industrial 
Magistrates Court of Western Australia (IMC) in determining this case. Relevant to matters identified under the heading, 
‘Jurisdiction’ in Schedule I of this decision, I am satisfied: the Company is a corporation to which paragraph 51(XX) of the 
Constitution applies and it is a ‘national system employer’; and Mr Smith was an individual who was employed by the 
Company and is a ‘national system employee’. 

9 There are potentially seven issues for determination: 
a. Whether Mr Smith and the Company are covered by the Award (or no award)? 
b. If Mr Smith and the Company are covered by the Award, what was the appropriate classification of Mr Smith’s role 

under the Award? 
c. If Mr Smith and the Company are covered by the Award, what are Mr Smith’s entitlements under the Award? 
d. Is Mr Smith entitled to the payment of untaken accrued annual leave?  
e. What, if any, contraventions of the FWA have occurred? 
f. Whether Mr Smith is entitled to long service leave payment under the LSL Act? 
g. Orders and the payment of a pecuniary penalty (if any). 

First Issue – Is The Award Applicable To Mr Smith’s Employment By The Company? 
The Award Coverage 
10 A modern award made by the Fair Work Commission does not impose an obligation or give an entitlement unless the award 

applies to the employer and the employee: s 46 of the FWA. An award applies to the employer and the employee if the award 
covers each of them: s 47 of the FWA. An award covers an employer and an employee if the award is expressed to cover each 
of them: s 48(1) of the FWA. It follows that the starting point to determine award coverage are the words of the award itself. 
More specifically, it is ‘the objective meaning of the words used [in the relevant award] bearing in mind the context in which 
they appear and the purpose they are intended to serve’: Transport Workers Union of Australia v Coles Supermarkets 
Australia Pty Ltd [2014] FCAFC 148 [22]. 

11 The interpretation of an award begins with consideration of the natural and ordinary meaning of the words used.2 An award is 
to be interpreted in light of its industrial context and purpose, and must not be interpreted in a vacuum divorced from industrial 
realities.3 An award must make sense according to the basic conventions of English language.4 Narrow and pedantic 
approaches to the interpretation of an award are misplaced.5 
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12 Clause 4.1 of the Award provides that ‘[t]his award covers employers in the private sector throughout Australia with respect to 
their employees engaged wholly or principally in clerical work, including administrative duties of a clerical nature, and to 
those employees. However, the award does not cover: 

(a) an employer bound by a modern award that contains clerical classifications; or 
(b) an employee excluded from award coverage by the Act’. 

13 Clauses 4.2 and cl 4.3 of the Award provides that the Award does not cover: 

• employees who are covered by a modern enterprise award or an enterprise instrument or employers in relation to 
those employees; and 

• employees who are covered by a State reference public sector modern award or a State reference public sector 
transitional award, or employers in relation to those employees. 

14 Clause 4.6 of the Award details several industry awards where the Award does not cover the employer. None of these awards 
are relevant to this claim. 

15 Clause 4.7 of the Award provides that ‘[w]here an employer is covered by more than one award, an employee of that employer 
is covered by the award classification which is most appropriate to the work performed by the employee and to the 
environment in which the employee normally performs the work’. 

16 Clause 3.1 of the Award defines ‘clerical work’ to include ‘recording, typing, calculating, invoicing, billing, charging, 
checking, receiving and answering calls, cash handling, operating a telephone switchboard and attending a reception desk’. 

17 Similarly, cl 3.1 of the Award defines ‘employee’ to mean ‘national systems employee’ under the FWA and ‘employer’ to 
mean ‘national systems employer’ under the FWA. 

Is the Company an employer in the private sector? 
Evidence 
18 ‘Private Sector’ is not defined in the Award or the FWA. The dictionary meaning of ‘private sector’ includes ‘businesses or 

industries not owned or controlled by the government’.6 
19 Mr Smith and Mr Lyall Jones (Mr Jones), Director of the Company, agree on two things: 

(1) Mr Jones is a Director of a proprietary limited company, which owns and operates a business providing financial 
services (according to Mr Smith) or accounting and tax agent services (according to Mr Jones) to clients for 
commercial gain; and 

(2) the Company employed Mr Smith. 
20 Regardless of how the service to clients is characterised, for the purposes of determining whether the Company is an employer 

in the private sector it is safe to say that the Company is not owned by the government and, beyond any statutory requirements, 
such as those under the Corporations Act 2001 (Cth), it is not controlled by the government. Further, the Company operates a 
business and the business provides a service to clients in return for money. 

21 Therefore, I am satisfied to the requisite standard that the Company operates its business in the private sector and is an 
employer in the private sector. 

Was Mr Smith engaged wholly or principally in clerical work, including administrative duties of a clerical nature? 
22 To answer this question, it first needs to be determined what, in fact, Mr Smith’s role was when he was employed by the 

Company. 
Evidence 
23 Mr Smith has a Bachelor of Business with majors in finance and accounting. He has an accreditation as an ASX Accredited 

Listed Products Adviser and has attained various other qualifications relevant to financial planning.7 
24 According to Mr Smith, save for the first two weeks of his employment when he was employed as an Accountant, he was 

employed as a Portfolio Manager and Client Liaison Officer. Mr Smith refers to the Company’s website which he says 
continues to refer to his position as Portfolio Administrator and Client Liaison Manager after his employment was terminated.8 

25 On 7 February 2008, Mr Smith was offered employment as an Accountant.9 
26 On 27 August 2009, Mr Smith was offered employment as an Accountant.10 
27 On 1 March 2010, Mr Smith was offered employment as an Accountant.11 
28 On 20 October 2016, Mr Smith was offered employment as an office administrator.12 
29 Mr Smith’s income tax returns for 2008, 2009 and 2012 refers to his main salary and wage occupation as ‘Financial adviser’.13 
30 On 8 December 2017, following the termination of his employment, Mr Smith was provided with a reference from Mr Jones 

stating that his duties included ‘financial planning, statement of advice compilation and accounting’. Further to this, Mr Smith 
was described as the ‘client liaison manager and implements the approved recommended strategies to client’s investment 
portfolios and superannuation fund accounts’.14 

31 Mr Smith says that from July 2013 he worked from home so that Mr Jones could rent out the business premises located in the 
Perth CBD. Prior to this, Mr Smith worked at the Company’s office located at 12 St George’s Terrace, Perth (Perth Office). 
Consistent with this, Mr Smith referred to an email from Mr Jones.15 Mr Smith says that following this email, all of the 
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business records and the Company’s office equipment was re-located to his home address in Harrisdale until it was collected 
on 5 April 2018.16 Thereafter, he says he regularly met Mr Jones at the Perth Office. 

32 A list of items collected by Mr Jones on 5 April 2018 shows that it includes two keys to a mail box, various stationary, client 
records and other financial documents and various computer items and other office equipment.17 

33 Mr Smith says that his duties and tasks included:18 
a) Answering client phone calls and liaising with them 
b) Answering phone calls from investment, superannuation and insurance companies 
c) Diary bookings and management of the financial adviser’s events and meetings 
d) Regular mail collection from all mail boxes, including the PO Box at St George’s Terrace and sorting of the 

documentation 
e) Electronic and manual generation of portfolio reports for clients on a quarterly basis 
f) Facilitation of the required tasks within the computer software programs 
g) Sending and receiving emails to clients as well as investment, superannuation and insurance companies 
h) Filing of client records and documentation in alphabetical order 
i) Completion of application forms for clients 
j) Photocopying and scanning of documents 
k) Records management of bills 
l) Stationary ordering 
m) Word processing of client letters 
n) Accompanying the financial adviser to client meetings and making notes in client files. 

34 In his oral evidence, Mr Smith clarified that he also facilitated investment portfolios for clients according to statements of 
advice, which included the preparation of financial documents for clients, reporting for clients on a quarterly basis, preparing 
compliance documents for clients and maintaining files for each client. Further, he also made applications for insurance cover 
and superannuation for clients, liaised with investment companies and stock brokers for maintaining client portfolios. 

35 Mr Smith said that, in effect, his home became the Company’s office and he had all of the client files at his home and met with 
clients’ neighbouring offices at the Perth Office and at his home. Mr Smith also said Mr Jones would come to his home and he 
would communicate with Mr Jones by telephone, email and in person. 

36 Further, he said that all client communication was diverted to his mobile telephone. 
37 In cross-examination, Mr Smith acknowledged that he carried out many other tasks that were not referred to in paragraph 7 of 

his witness statement (Exhibit 1), including: 

• the preparation of taxation returns; 

• discussions with clients in person and on the telephone; 

• actioning clients’ instructions; 

• liaising with stock brokers for share transactions and insurance companies for applications; 

• preparation of statements of advice; and 

• analysing clients’ financial situation where the statement of advice was prepared for clients’ needs and financial 
situation and advice specific to clients and getting clients to approve the advice. 

38 Mr Smith described the task and duties in paragraph 7 as a summary and said that he performed many other roles. Mr Smith 
acknowledged that he applied for one of two positions at the Company, including an accounting position and a financial 
planning position. His goal was to put into practice the skills he had from his degree and to assist clients having completed a 
double major. He said he adopted a confidential and positive approach to client needs and used accounting functions and 
transactions, including financial reporting for clients. 

39 Mr Smith trained and supervised three people, who, as I understand it, assisted Accountants employed by the Company in 
clerical and administrative duties. He said that his duties did not change from those carried out at the Perth Office to those 
carried out at his home. That is, his duties remained the same after July 2013 when, in effect, the business relocated to his 
home. 

40 Mr Smith said that the Company sold its accounting business in 2011 and retained its financial planning business, although 
Mr Smith denied being a financial adviser (contrary to the income taxation records), saying that the word ‘financial’ was there 
to reflect the industry that he worked in. Up to 2011, and prior to the sale of the accounting business, the Company employed a 
receptionist at the Perth Office. As I understood it, there may have been some sharing of services after the sale of the business 
with another business who occupied the same location. 

41 Mr Smith acknowledged that his employment contract contained a bonus component for new clients who engaged with the 
Company. 

42 Mr Smith acknowledged that the Company is a small business, and, as I understood it, from 2013 he and Mr Jones were the 
sole employees. 
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43 Mr Smith said his main role at the Company was Portfolio Manager and Client Liaison Officer, requiring him to keep in 
constant contact with clients to keep them informed and answer their questions, manage their investments for superannuation 
and other investments (which required a certain level of qualification including financial planning). His degree enabled him to 
prepare reports for clients regarding their investments. 

44 Mr Smith agreed that he was involved in para-planning, which involved the preparation of statements of advice for clients and 
involved analytical skills, which he accepted was more involved than clerical skills and was an in-depth process. He also 
accepted that clerical duties formed part of the duties for financial planning, but said his main duties were clerical and 
administration. 

45 Mr Smith accepted that he undertook courses for his professional employment, including working towards his Certified 
Practising Accountant. He accepted the Company provided no other services other than accounting and professional services. 

46 Mr Smith prepared the statements of advice which were signed off by Mr Jones as the licensed financial adviser. Mr Smith 
accepted that he wrote his own reference,19 anticipating future employment and Mr Jones signed the document. Mr Smith 
agreed it was a fair description of his employment, but he said these roles were clerical roles. 

47 Mr Smith relied on witness evidence from Ms Nancy Vos, Ms Michelle D’Roza, Ms Leslie Ross, Mr Wayne Hand and his 
mother, Ms Avril Smith. The relevance of their evidence was limited, and I place significantly less weight on their evidence. 
The purpose of their evidence was to corroborate Mr Smith’s opinion of his role, however, it was apparent that each of the 
witnesses had limited knowledge of Mr Smith’s role, or did not work with Mr Smith, or relied upon what he had told them his 
opinion of his role was. 

48 Mr Jones said Mr Smith was employed as a graduate accountant and then worked as an internal para-planner with ancillary 
administrative duties. Mr Jones said Mr Smith was a junior member of the team working under his direction and performed 
several of the necessary tasks in developing a financial plan for a client, including:20 

a. preparing and gathering of clients’ financial reports and records; 
b. reviewing the clients’ financial records and create or model different possible financial scenarios and make 

recommendations on which financial plan should be followed; 
c. preparing a statement of advice or review of financial advice; 
d. assisting Mr Jones in presenting the information to clients by producing charts, graphs and histograms; 
e. answering clients’ questions and follow up with clients and any other staff to ensure that the financial plan was 

followed and make changes to any plan; and 
f. where necessary, meeting with clients. 

49 Mr Jones said most ‘firms’ require a para-planner to have an associate degree with industry experience or a bachelor’s degree 
with some relevant certification. 

50 Mr Jones said that he employed other staff members to attend to administrative duties.21 
51 Mr Jones also referred to Mr Smith’s employment contracts and income taxation documents, which he says corroborates his 

characterisation of Mr Smith’s role. 
52 In respect of the employment contract signed by Mr Smith in October 2016 where Mr Smith is described as an ‘office 

administrator’, Mr Jones says that from 2011 onwards the business comprised of him and Mr Smith, and Mr Smith’s contract 
was altered to take into account a bonus entitlement for him to bring new business. Mr Jones says that Mr Smith’s role altered 
as a result. Further, in relation to the Company’s website, Mr Jones says Mr Smith determined his role for the website, which 
was a marketing tool and was established in August 2017.22 

53 In cross-examination, Mr Jones confirmed that he is a qualified accountant and financial adviser. He holds the licence to carry 
out financial advising as an authorised licensee. He said the Company provides financial advice services to clients. 

54 Mr Jones acknowledged that Mr Smith obtained an order in the Western Australian Industrial Relations Commission with 
respect to the payment of a contractual entitlement related to bonus payments. In that regard, Mr Jones says that this 
demonstrates that the Company never had an intention to remunerate Mr Smith for clerical duties (by the bonus) and to 
remunerate him for ‘higher duties’. 

55 Mr Jones denied Mr Smith was an ‘office administrator’ as described in the contract of employment dated 20 October 2016. 
While Mr Jones agreed that Mr Smith did carry out the tasks identified in Mr Smith’s witness statement,23 he said that he 
carried out additional duties to those tasks, including the preparation of statements of advice. Mr Jones would then review the 
advice prepared by Mr Smith and sign off on the advice because he has the licence. 

56 Relevant to the issue of whether the Award applies to Mr Smith, Mr Jones relied on the witness evidence of Mr Shane Pye 
(Mr Pye) and Mr Simon Lau (Mr Lau). Similar to the evidence relied upon by Mr Smith, the relevance of their evidence was 
limited. The purpose of their evidence was to corroborate Mr Jones’ opinion of Mr Smith’s role, however, it was apparent that 
Mr Pye had limited knowledge of Mr Smith’s role, or did not work with Mr Smith, or relied upon what he was told about 
Mr Smith’s role. Initially, Mr Lau had some oversight of Mr Smith’s employment during the early years of their employment 
by the Company, although this ceased in around 2010 when the accounting and taxation component of the Company was sold. 
Thereafter Mr Lau’s involvement and knowledge of Mr Smith’s employment was limited to infrequent observations. However, 
his observations and knowledge of Mr Smith’s role at the Company from approximately 2008 to 2010 is consistent with the 
role of a trainee accountant. 
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Determination 
57 In my view, Mr Smith and Mr Jones tailored their evidence to suit their respective positions on various issues. 
58 In particular, if regard was had only to the duties and tasks listed in paragraph 7 of Mr Smith’s witness statement,24 and if the 

Award applied, Mr Smith’s duties and tasks would be characteristic of a level 1 classification under the Award. This is 
inconsistent with the claim made by Mr Smith. Thereafter, Mr Smith clarified in his oral evidence his duties by expanding the 
duties to incorporate more sophisticated duties of a financial nature. Cross-examination elicited further expansion of his duties, 
such that it was apparent that Mr Smith was performing his role in a predominantly independent manner with little supervision 
in a financial planning and/or financial advice business operated by two people, he and Mr Jones. Furthermore, it was also 
apparent that his duties went well beyond that originally outlined by him. 

59 By way of example, Mr Smith did not merely receive and answer telephone calls from clients or financial organisations. It is 
apparent that where he communicated with clients and financial organisations by telephone, he did so for the purpose of 
advising clients in financial matters, obtaining their instructions and preparing financial documents in accordance with their 
instructions. 

60 While Mr Jones was responsible for authorising and signing off on any work undertaken as the licensee for the business 
operated by the Company, it is apparent that Mr Smith was the person undertaking the majority of the client work. 

61 Most relevantly, this is consistent with the Company’s employment reference authored by Mr Smith and signed by Mr Jones, 
where Mr Smith characterised his duties significantly different to the bland clerical work he referred to in paragraph 7 of this 
witness statement. It is reasonable to infer that he did so because he wanted to secure future employment beyond that of an 
actual clerical worker, consistent with his qualifications and stated aspirations. 

62 This is not to say that I found Mr Jones’ evidence persuasive on all issues, but in regard to his evidence concerning Mr Smith’s 
duties and role, his evidence was consistent with expansion of duties referred to by Mr Smith in his oral evidence, both in 
evidence-in-chief and cross-examination and consistent with other evidence, such as the reference written by Mr Smith and 
signed by Mr Jones. 

63 Therefore, I find the function of Mr Smith’s role as Portfolio Manager and Client Liaison Officer was to support the licensee in 
providing financial advice to, and management of, the Company’s clients. 

64 The tasks performed by Mr Smith as Portfolio Manager and Client Liaison Officer in discharging this function were: 
a. taking instructions from clients and obtaining financial documents and other records to assess clients’ financial 

needs; 
b. preparing financial reports and advice and analysing client financial needs in the context of the information 

obtained; 
c. ongoing managing and reviewing of clients’ financial position; 
d. liaising with other staff and third parties as required; and 
e. clerical and administrative duties as required. 

65 For my purposes - identifying the relevant award (if any) and, if necessary, the appropriate classification - it is sufficient to 
make the findings below on the tasks of a Portfolio Manager and Client Liaison Officer in the position of Mr Smith during the 
relevant period. A Portfolio Manager and Client Liaison Officer: 

a. communicated with clients and financial organisations so as to give financial advice and prepare financial 
documents in accordance with that advice and the clients’ instructions; 

b. applied knowledge and skill in order to prepare statements of advice, financial reports and undertake an analysis of 
clients’ financial requirements; 

c. carried out other financial duties from time to time, including preparation of taxation returns, maintaining client 
files, investments and portfolios and client compliance; 

d. carried out other duties, including clerical duties, in order to complete the tasks referred to in a, b and c; and 
e. completed other administrative duties where required. 

66 The time involved by a Portfolio Manager and Client Liaison Officer in the respective tasks outlined above is difficult to 
quantify with accuracy, but, having regard to the evidence, I am satisfied that tasks a, b, and c comprised most of Mr Smith’s 
work time and was the principal work that he was engaged to perform and did perform. That he also carried out work of a 
clerical nature is hardly surprising given the business was a two man operation, but I am not satisfied that Mr Smith was 
engaged in wholly, or even principally, ‘clerical work’ (as defined) where it is apparent that his principal role was much more 
than this. 

67 Mr Smith carried out the functions and tasks (i.e. his work) at an office in the Perth Office from 2008 to July 2013 and 
thereafter carried out the same functions and tasks at his home address in Harrisdale until the termination of his employment in 
December 2017. 

68 Therefore, while his contracts of employment refer to him as an accountant and in December 2016 as an officer administrator, 
his duties and tasks, and therefore his role, did not, in fact, change over the course of his employment. It is the functions and 
tasks undertaken, rather than nomenclature, that is important. 

69 Mr Smith was employed by the Company and undertook work tasks and functions as an employee of the Company. His role as 
a Portfolio Manager and Client Liaison Officer did not wholly or principally require him to be engaged in ‘clerical work’, as 
that term is defined by the Award. 
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70 Where I am not satisfied to the requisite standard that the role engaged in by Mr Smith was wholly or principally clerical work, 
I am not satisfied the Award covered the Company’s employment of Mr Smith. 

71 Where I am not satisfied the Award covered Mr Smith’s employment by the Company, it is unnecessary to consider his 
classification under the Award or what entitlements may have applied (as sought by him in the claim). That is, the second and 
third issues for determination do not require consideration in light of the conclusion reached regarding the application of the 
Award. 

Fourth Issue – Is Mr Smith Entitled To Alleged Untaken Accrued Annual Leave? 
Evidence 
72 Mr Smith says that he never took annual leave during the entire time of his employment by the Company,25 evidence he 

maintained in cross examination. Further, Mr Smith says that Mr Jones informed him that he [Mr Jones] would pay out his 
entitlements upon the termination of Mr Smith’s employment upon Mr Smith writing to him to ask him to do so.26Therefore, 
pursuant to s 90(2) of the FWA, Mr Smith claims the payment of untaken paid annual leave he says was owing at the time of 
the termination of his employment. 

73 One of the facts in dispute in respect of this issue is whether the Company implemented a Christmas shut down during the 
period of Mr Smith’s employment. 

74 At the outset, I note the Company did not maintain or provide any employment records27 for Mr Smith, save for PAYG 
payment summaries and profit and loss statements for the Company, including pay slips required to be provided pursuant to 
s 536(1) of the FWA. 

75 Further, the Company did not have any process of reconciling annual leave taken or accrued and did not make or keep any 
record relevant to annual leave.28 

76 Therefore, when Mr Jones says that Mr Smith was paid all of his contractual and annual leave entitlements, but cannot and did 
not produce any employment records on behalf of the Company, particularly those records required by the FWA to be 
provided and maintained by an employer,29 his evidence is not supported by any corroborating documents.30 

77 Section 557C(1) of the FWA provides that, relevantly, if ‘in proceedings relating to a contravention by an employer of a civil 
remedy provision referred to in subsection (3) … [a claimant] makes an allegation in relation to a matter’ and the employer 
was required (by specified provisions) to keep a record in relation to the matter and ‘the employer failed to comply with the 
requirement’ (and there is no reasonable excuse as to why there has not been compliance), the employer ‘has the burden of 
disproving the allegation’.31 A civil remedy provision includes s 44(1), which involves a contravention of a NES.32 

78 Section 557C of the FWA positively requires a defaulting employer to disprove such an allegation and there is more than an 
evidentiary burden on the employer as it relates to the absence of records.33 

79 The potential effect of s 557C of the FWA for a defaulting employer is that a claim will be upheld, notwithstanding there may 
be issues of credibility with respect to the employee’s account.34 

80 Mr Jones’ evidence, consistent with Mr Smith’s and Mr Lau’s evidence, is that the Company did not provide pay slips, 
including leave reconciliation records, to Mr Smith. Mr Jones’ explanation for not doing so was, in essence, that the 
Company’s employees were aware of what they were paid and what they were owed, and the PAYG records were sufficient. 
He says that he is now aware of the requirement to provide, keep and maintain employment records under the FWA. 

81 Mr Smith alleges that he did not take any annual leave during the course of his employment and was, in essence, required to be 
available for clients all year round. Mr Jones says that the Company enforced a Christmas shut down period each year and that 
employees, including Mr Smith, took annual leave during the Christmas shut down period. Mr Jones relies on evidence from 
Mr Lau35, Mr Pye36, Mr Mathew Clune37 (Mr Clune) and Ms Irene Jones38 (Ms I. Jones) corroborating the observance of a 
Christmas shutdown period. 

82 However, their evidence is of limited weight where none of the witnesses were able to specify the exact dates of any Christmas 
shut down,39 nor did they work with Mr Jones or Mr Smith for any length of time and they often made assumptions about 
Mr Smith taking annual leave during this period.40 Further, while Ms I. Jones and Mr Lau41 also refer to the Mr Smith taking 
time off to attend funerals, they do not specify when this was or profess any knowledge of any arrangements that may have 
been made between Mr Smith and Mr Jones to attend a funeral.42 

83 In addition, the letters from the Company to clients43 purportedly informing clients of an office closure in various years does 
not inform the IMC of what, if any, arrangements were made with respect to the taking of annual leave during a purported 
Christmas shutdown period. Further, Mr Smith did not commence employment with the Company until February 2008, 
therefore, the letter44 regarding a Christmas shutdown in 2007 / 2008 is irrelevant. 

84 Mr Smith’s evidence that he took no annual leave while working for the Company might seem somewhat extraordinary, 
something referred to by Mr Jones in his evidence, but simply put there is little, if any, evidence before the IMC that enables a 
positive rejection of his evidence that he worked during the Christmas and New Year periods over the course of his 
employment. 

85 For a substantial period of time Mr Smith worked from home where the Company’s registered office was Mr Smith’s home 
address. Whatever might have been the arrangement with respect to the Company’s telephone service, Mr Smith appears to 
have been expected to be available by mobile telephone to answer client queries. Any arrangements between Mr Smith and 
Mr Jones were ad hoc and Mr Smith was expected to work independently with little supervision by Mr Jones. 

86 The Company’s evidence that Mr Smith took all of his annual leave and was paid all of his annual leave entitlements during 
his employment, principally because of an enforced annual Christmas shutdown period, is based on assumptions and purported 
casual observations made by people who had no real knowledge of Mr Smith’s working arrangements. Similarly, Mr Jones’ 
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evidence on this issue lacked cogency and while he purports to give the dates of the alleged annual shutdown period, there is 
no employment records which otherwise verify that annual leave was, in fact, taken by Mr Smith. 

Determination 
87 Where the Company failed to keep the requisite annual leave and other employment records, I am not satisfied the Company 

has proven on the balance of probabilities that Mr Smith did not work during any Christmas shutdown period, or, even, that 
there was a Christmas shutdown period applicable to Mr Smith and to his employment. Further, I am not satisfied the 
Company has proven on the balance of probabilities that Mr Smith took other ad hoc annual leave while employed by the 
Company. 

88 Additionally, having regard to all of the evidence there is nothing to suggest that Mr Smith’s allegation concerning the failure 
to pay untaken annual leave was not bona fide. 

89 Therefore, notwithstanding some surprise might be express about Mr Smith’s assertion that he did not take any annual leave 
while employed by the Company, Mr Smith’s claim as it relates to the failure by the Company to pay him untaken accrued 
annual leave must succeed. 

90 Mr Smith claims 197 days of untaken accrued annual leave from 7 February 2008 to 8 December 2017.45 Nothing controverts 
this number of days of untaken annual leave and I accept this number. However, Mr Smith calculates the amount owing to him 
based on the Award rates. I did not accept that the Award applied to Mr Smith’s employment. 

91 I calculate the amount applied for untaken accrued annual leave, based on Mr Smith’s contracts of employment, as follows: 

• 7 February 2008 to 26 August 2009 at $38,000 per year based on 7.5 hours of work per day46 or $146 per day; 

• 27 August 2009 to 28 February 2010 at $45,000 per year based on 7.5 hours of work per day47 or $173 per day; 

• 1 March 2010 to 19 October 2016 at $45,000 per year based on 7.5 hours of work per day48 or $173 per day; and 

• 20 October 2016 to 7 December 2017 at $45,000 per year based on 7.5 hours of work per day49 or $173 per day. 
92 Accordingly, using the above figures the amounts owed are as follows: 

Year Days Amount per day Total 
2008 18 $146 $2,628 

2009 20 
$146 (13 days) $1,898 
$173 (7 days) $1,211 

2010 20 $173 $3,460 
2011 20 $173 $3,460 
2012 20 $173 $3,460 
2013 20 $173 $3,460 
2014 20 $173 $3,460 
2015 20 $173 $3,460 
2016 20 $173 $3,460 
2017 19 $173 $3,287 

Total:   $33,244 
93 Therefore, the total amount of untaken accrued annual leave owed to Mr Smith is $33,244. 
Limitation Period 
94 One final issue was raised by Mr Jones during the hearing relevant to limitation, where the Company referred to Mr Smith 

being time barred from making a claim relevant to annual leave when, in part, his claim related to alleged untaken annual leave 
from dates outside of a six year limitation period. 

95 Section 544 of the FWA provides: 
A person may apply for an order under this Division in relation to a contravention of one of the following only if the 
application is made within 6 years after the day on which the contravention occurred: 
(a) a civil remedy provision; 
(b) a safety net contractual entitlement; 
(c) an entitlement arising under subsection 542(1). 

96 The Division referred to in s 544 of the FWA is div 2 in ch 4, pt 4.1, which contains the power of courts to make orders. 
97 The IMC has limited powers to make orders under the FWA. Relevant to Mr Smith’s claim, the orders the IMC can make are 

contained in s 545(3) of the FWA. That is: 
[the IMC] may order an employer to pay an amount to … an employee … if the court is satisfied that: 
(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount. 
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98 Further to that, the IMC must not make an order under s 545(3) of the FWA ‘in relation to an underpayment that relates to a 
period that is more than 6 years before the proceedings concerned commenced’ (emphasis added): s 545(5) of the FWA. 

99 Mr Smith’s claim alleges the failure to pay untaken paid annual leave upon termination of employment: s 90(2) of the FWA (a 
civil remedy provision pursuant to s 44(1) of the FWA). 

100 ‘A cause of action accrues when all the facts have occurred which … [the claimant] must prove in order to succeed’: Cigna 
Insurance Asia Pacific Ltd v Packer [2000] WASCA 415 [31] (Malcolm CJ) (other references omitted). 

101 The principle issue for determining when a cause of action arises is identifying the date on which any cause of action accrued 
with respect to the alleged failure to pay untaken paid annual leave. 

102 In Mr Smith’s case this was at the time his employment was terminated and the Company failed to pay any untaken paid 
annual leave that was owing to Mr Smith at this time. Therefore, the cause of action started to accrue at the date of termination 
of employment, or 8 December 2017, notwithstanding that untaken paid annual leave had accrued prior to 8 December 2011. 

103 The alleged contravention by the Company occurred when it failed to pay untaken paid annual leave upon termination of 
employment. In this sense the failure does not relate to any underpayment but the non-payment of untaken paid annual leave. 
The whole of any amount owed was due at the time of termination of employment, again, notwithstanding that the annual 
leave had accrued over a longer period than six years prior to the commencement of the claim. 

104 A similar issue arose in Dean v Weir Minerals Australia Ltd [2018] FCCA 108 (Weir Minerals) where Jarret J referring to 
obiter reasons in Matus v Australia Wide Computer Resources Pty Ltd (No 2) [2015] FCCA 2055 (Matus), also concluded 
that s 545(5) of the FWA does not include non-payment of an entitlement. Notably, Matus concerned a claim for unpaid 
annual leave entitlements that became due upon the termination of an employee’s employment pursuant to s 90(2) of the FWA. 

105 Accordingly, in my view, consistent with the decisions in Weir Minerals and Matus, the limitation period in s 544 and 
s 545(5) of the FWA do not apply in respect of Mr Smith’s claim for untaken accrued annual leave not paid following the 
termination of his employment. 

Fifth Issue – Has There Been Any Contraventions Of The FWA? 
106 Section 44(1) of the FWA provides that ‘[a]n employer must not contravene a provision of the National Employment Standards 

[NES]’. 
107 Section 61(1) of the FWA provides that pt 2 - 2 ‘sets minimum standards that apply to the employment of employees which 

cannot be displaced’. Section 61(2) of the FWA lists the minimum standards, which includes at s 61(2)(d) ‘annual leave 
(Division 6)’. 

108 Section 90(2) of the FWA is included in div 6 and requires the employer to pay to the employee untaken paid annual leave 
upon termination. The failure by the Company to pay Mr Smith the untaken paid annual leave amount of $33,244 upon the 
termination of Mr Smith’s employment contravenes a provision of the NES. 

109 Accordingly, the Company has contravened s 44(1) of the FWA and any contravention of s 44 of the FWA is a contravention 
of a civil remedy provision, pursuant to s 539 of the FWA (Item 1). 

110 Section 535(1) of the FWA requires an employer to ‘make, and keep for 7 years, employee records of the kind prescribed’ by 
the Fair Work Regulations 2009 (FWR). The employee records required to be made and kept for 7 years include records 
related to pay (or pay slips) pursuant to reg 3.33(1) of the FWR. The failure by the Company to make, and keep for 7 years, 
pay slips for Mr Smith’s employment contravenes s 535(1) of the FWA. Further, the Company failed to provide pay slips to 
Mr Smith during the course of his employment contrary to s 536(1) of the FWA. 

111 Accordingly, the Company has contravened s 535(1) of the FWA and any contravention of s 535(1) of the FWA is a 
contravention of a civil remedy provision, pursuant to s 539 of the FWA (Item 29). Further, the Company has contravened 
s 536(1) of the FWA and any contravention of s 536(1) of the FWA is a contravention of a civil remedy provision, pursuant to 
s 539 of the FWA (Item 29). 

Sixth Issue – Is Mr Smith Entitled To A Pro-Rata Long Service Leave Payment? 
112 Relevantly, s 8(3) of the LSL Act provides:50 

Where an employee has completed at least 7 years of such continuous employment since the commencement thereof, but 
less than 10 years, and the employment is terminated — 
(a) by his death; or 
(b) for any reason other than serious misconduct, 
the amount of leave to which the employee is entitled shall be a proportionate amount on the basis of 8 2/3 weeks for 
10 years of such continuous employment. 

113 Mr Jones says he terminated Mr Smith’s employment on 16 November 2017 and that he did so because Mr Smith failed to 
attend an alternative office to undertake work and this amounted to a refusal to carry out a lawful and reasonable direction by 
his employer.51 The Company says that such conduct amounts to ‘serious misconduct’ such that it is not required to pay 
Mr Smith pro-rata long service leave entitlements pursuant to s 8(3)(b) of the LSL Act. 

What does ‘serious misconduct’ mean? 
114 ‘Serious misconduct’ is not defined in the LSL Act. In Australasian Meat Industry Employees Union v Australian Meat 

Holdings Pty Ltd (1999) 93 IR 308, Dowsett J considered authorities discussing the meaning of ‘serious’ and ‘misconduct’, 
although it should be noted that this was in the context of the meaning of ‘serious or wilful misconduct’ in the relevant award. 
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115 Distillation of His Honour’s reasons appear to do no more than say that whether misconduct can be considered ‘serious’ is a 
question of fact in the context of the employment relationship, albeit that he noted the meaning of the words were in the 
context of entitlement to pro-rata long service leave payments. His Honour noted that ‘an employee’s alleged misconduct could 
be such as to justify his or her dismissal whilst not being serious or wilful misconduct for the purposes of the provision relating 
to loss of long-service leave benefits’ [87]. 

116 In Concut Pty Ltd v Worrell [2000] HCA 64 (Concut) Kirby J, at [51], sets out a number of points as it relates to summary 
dismissal for misconduct (noting that the employee/employer relationship was not governed by any statute, regulation or 
industrial award): 

The ordinary relationship of employer and employee at common law is one importing implied duties of loyalty, honesty, 
confidentiality and mutual trust. 
… 
It is … only in exceptional circumstances that an ordinary employer is entitled at common law to dismiss an employee 
summarily. Whatever the position may be in relation to isolated acts of negligence, incompetence or unsuitability, it 
cannot be disputed (statute or express contractual provision aside) that acts of dishonesty or similar conduct destructive 
of the mutual trust between the employer and employee, once discovered, ordinarily fall within the class of conduct 
which, without more, authorises summary dismissal. Exceptions to this general position may exist for trivial breaches of 
the express or implied terms of the contract of employment. Other exceptions may arise where the breaches are ancient in 
time and where they may have been waived in the past, although known to the employer. Some breaches may be judged 
irrelevant to the duties of the particular employee and an ongoing relationship with the employer. (footnotes omitted) 

117 Relevantly, the majority in Concut at [17] stated: 
The issues which must be determined are to be understood in the context of the law respecting employment relationships. 
It would be unusual for this to be purely contractual. Statute may impose obligations to observe industrial awards and 
agreements, and in some instances the relevant terms of the employment relationship may be found in the industrial 
award which binds the parties at the relevant time. Further, as Mason J pointed out in Hospital Products Ltd v United 
States Surgical Corporation, the relationship between employee and employer is one of the accepted fiduciary 
relationships; their critical feature is that the fiduciary undertakes or agrees to act for or on behalf of, or in the interests 
of, another person in the exercise of a power or discretion that will affect the interests of that other person in a legal or 
practical sense. (footnotes omitted) 

118 Further, at [25] in Concut (citations omitted): 
In Pearce v Foster, Lord Esher MR stated it to be a ‘rule of law’ that ‘where a person has entered into the position of 
servant, if he does anything incompatible with the due or faithful discharge of his duty to his master, the latter has a right 
to dismiss him’. In Blyth Chemicals Ltd v Bushnell, in the course of considering the position of the respondent, who was 
the manager of the appellant’s business, Starke and Evatt JJ said: 

‘As manager for the appellant, the respondent was in a confidential position. And it is clear that he might be 
dismissed without notice or compensation if he acted in a manner incompatible with the due and faithful 
performance of his duty, or inconsistent with the confidential relation between himself and the appellant’. 

In the same case, Dixon and McTiernan JJ said: 
‘Conduct which in respect of important matters is incompatible with the fulfilment of an employee’s duty, or 
involves an opposition, or conflict between his interest and his duty to his employer, or impedes the faithful 
performance of his obligations, or is destructive of the necessary confidence between employer and employee, is a 
ground of dismissal’. (footnotes omitted) 

119 In North v Television Corporation Ltd (1976) ALR 599 (North) Smithers and Evatt JJ stated (in the context of summary 
dismissal without notice): 

It is of assistance to consider the expression ‘misconduct’ by reference to subject matter to which it is related and the 
context in which it appears. The subject matter is the termination by one party against the will of another of a continuing 
contract of employment on the ground of breach of one of the terms of the contract. And the context is such as to indicate 
that certain breaches of a non-serious nature, some of which would be within the connotation of misconduct, are not 
regarded as grounds for termination. In such a situation it is reasonable to interpret the expression ‘misconduct’ as 
referring to conduct so seriously in breach of the contract that by standards of fairness and justice the employer should 
not be bound to continue the employment. 

120 Furthermore, arguably, the burden of proving the relevant misconduct is on the respondent: North at 599. The standard of 
proof being on the balance of probabilities. 

121 In Wall v Westcott (1982) 1 IR 252 (Industrial Relations Commission of New South Wales, 12 March 1982), Watson J 
considered the meaning of ‘serious and wilful misconduct’ in the context of the Long Service Leave Act 1955 (NSW) stating, at 
256, (omitting citations): 

Misconduct justifying termination of employment includes misconduct outside the particular employment which is 
incompatible with the continuance of the employment relationship. The misconduct must be at least such as would justify 
termination, to be relevant under s 4(2)(a)(iii) of the Long Service Leave Act, but with a further element, comprehended 
by the terms ‘serious and wilful’. The category of misconduct thus intended is a particular type of misconduct which, in 
terms of gravity, must be capable of being described as serious beyond circumstances which would simply justify 
termination. Secondly, it must be subjectively considered in view of the requirement that it be ‘wilful’. 
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122 ‘Serious misconduct’ in s 8 of the LSL Act does not include the word ‘wilful’. Further, s 8 of the LSL Act does not refer to an 
employee’s termination in the context of summary dismissal. Therefore, in my view, for an employee to have engaged in 
‘serious misconduct’ for the purposes of the LSL Act, the employer need not have summarily dismissed the employee so as to 
highlight the gravity of the misconduct. Otherwise a careful and prudent employer will be prejudiced by a sense of fair play 
before deciding to terminate an employee. 

123 For the purposes of the LSL Act, the misconduct must be of sufficient gravity such as to justify termination of the employment 
relationship in the context of beneficial legislation. That is, the misconduct must be of a type that justifies not only termination, 
but is of a gravity capable of denying the employee an entitlement to a statutory benefit where they have worked for an 
employer for a lengthy period of time. 

124 Having regard to this framework, did Mr Smith’s purported conduct amount to ‘serious misconduct’ in the context of s 8 of the 
LSL Act? 

Evidence of ‘serious misconduct’ 
125 Mr Smith says Mr Jones have him a termination letter on 17 November 2017 and has not paid him his alleged long service 

leave entitlement.52 
126 In his oral evidence, Mr Smith clarified that he had continuous employment with the Company and Mr Jones never informed 

him that his employment was terminated for ‘serious misconduct’. 
127 In summary, Mr Jones says Mr Smith breached ‘prevailing regulations’ by failing or refusing to attend the Ashstead Street 

residence at Morley (Morley Address) when requested to do so and this was a direct failure or refusal to comply with a lawful 
and reasonable instruction by the employer about where to work. Mr Jones described this as representing a serious and 
imminent risk to the profit and the Company’s revenue where he says the Company could not maintain sufficient control and 
supervision over its employee, Mr Smith, and client information.53 

128 In cross-examination, Mr Jones said that leading up to Mr Smith’s dismissal Mr Smith was not doing his job properly and he 
needed to monitor Mr Smith. Further, Mr Smith did not work from the Morley Address when he was told to, preferring to work 
from his home address in Harrisdale. 

129 Mr Jones said that in his mind this amounted to ‘serious misconduct’ where he considered there was a risk to the profitability 
of the business and for ‘litigation reasons’. 

130 Mr Jones clarified that Mr Smith attended the Morley Address for two days around 16 November 2017 and then refused to re-
attend. Mr Jones confirmed that Mr Smith continued to be employed by the Company until mid-December 2017. Mr Jones said 
he secured the Company’s records before Mr Smith was dismissed, although he left the client files at Mr Smith’s home address 
in Harrisdale until April 2018. In the meantime, Mr Jones said that he used electronic client files rather than the hard copy files 
in Mr Smith’s possession. 

131 Mr Jones said that his goal was to decrease the risk to clients and the hard copy files were not a priority and he considered that 
he had mitigated any risk even though the hard copy files remained with Mr Smith. 

132 Mr Jones agreed that the letter of termination provided to Mr Smith did not refer to the reason for termination being ‘serious 
misconduct’ because he did not want to exacerbate Mr Smith’s position or to make matters worse for him. His goal was not to 
not assist Mr Smith in getting a new job. Mr Jones accepted that the contents of the letter of termination and reference he 
signed was inconsistent with an allegation of ‘serious misconduct’, but he did not want to hinder Mr Smith in gaining future 
employment. 

133 Mr Jones also agreed that the Employment Separation Certificate54 referred to the ‘[s]hortage of work’ as the reason for 
termination, rather than stating ‘[m]isconduct as an employee’. Mr Jones maintained that the dominant reason for the 
termination of Mr Smith’s employment was ‘serious misconduct’, but it was not the sole reason and he was being truthful 
when he identified in the Employment Separation Certificate that there was a ‘[s]hortage of work’. 

134 Mr Jones did not recall having a conversation with Mr Smith where he informed Mr Smith of any ‘serious misconduct’. 
135 Relevant to the issue of long service leave entitlement, Mr Jones also relied on evidence of Ms I. Jones, his former wife, and 

Mrs Norma Jones (Mrs N. Jones), his mother. With respect to Ms I. Jones and Mrs N. Jones, their evidence was of limited 
utility beyond informing the IMC that Mr Jones worked from home and that Mr Smith attended the Morley Address on 
14 November 2017 and 15 November 2017. Mrs N. Jones saw Mr Smith working at the Morley Address on 
14 November 2017 and for part of the following day and then he left. 

Determination on issue of ‘serious misconduct’ 
136 In determining this question, the following is relevant: 

• on 16 November 2017, Mr Jones gave Mr Smith a letter of termination informing him that his final date of 
employment was 8 December 2017. The reason for termination provided in the letter was ‘restructure issue and 
funding pressures’. Further, in the same letter, Mr Jones advised Mr Smith that if he required a reference to be 
forwarded that he was to advise any prospective employer of Mr Jones’ contact details ‘whereupon I will be 
delighted to make contact to attest to your employ with me’;55 

• on 12 December 2017, Mr Jones prepared an employment separation certificate for Centrelink and the reason 
provided for separation was ‘[s]hortage of work’;56 

• on 8 December 2017, Mr Jones signed a reference, albeit authored by Mr Smith, stating ‘Gavin is a polite, 
considerate person who is very organised and has a practical and positive approach to the task at hand. In 
recommending Gavin, I would cite his maturity, commitment, initiative and unassuming address, will surely achieve 
great things during his lifetime’;57 
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• the Company’s client files remained at Mr Smith’s home address in Harrisdale until they were obtained by Mr Jones 
in April 2018; 

• Mr Jones did not identify what risk to clients existed or what serious and imminent risk existed to the Company 
related to Mr Smith, where Mr Smith remained employed after he was issued with a letter of termination; and 

• Mr Jones agreed that the written documents were not consistent with termination for alleged ‘serious misconduct’. 
137 Having regard to the all of the evidence, I do not accept that Mr Smith’s employment was terminated for ‘serious misconduct’. 

I find that Mr Smith’s employment was terminated because there was either a shortage of work or because the Company was 
restructuring its business. 

138 However, even if Mr Smith had been terminated because he did not attend the Morley Address in mid-November 2017, I do 
not consider that this, of itself, would amount to ‘serious misconduct’ of such gravity to deny Mr Smith long service leave 
entitlements under the LSL Act. 

139 There is no evidence that Mr Smith was not otherwise performing the role that was expected of him and there is no evidence of 
what risk existed to the Company, the business or to clients related to Mr Smith’s work conduct. 

Is Mr Smith entitled to payment on account of pro rata long service leave? 
140 Mr Smith was employed on a continuous basis by the Company from 7 February 2008 to 8 December 2017. That is, for nine 

years and 10 months. 
141 Section 8(1) of the LSL Act provides that ‘[a]n employee is entitled … to long service leave on ordinary pay in respect of 

continuous employment with one and the same employer’. 
142 Section 8(3) of the LSL Act applies, 

[w]here an employee has completed at least 7 years of such continuous employment since the commencement thereof, but 
less than 10 years, and the employment is terminated — 
(c) by his death; or 
(d) for any reason other than serious misconduct, 
the amount of leave to which the employee is entitled shall be a proportionate amount on the basis of 8 2/3 weeks for 
10 years of such continuous employment. 

143 Where s 8(3) of the LSL Act applies, pursuant to s 9(2) of the LSL Act, where the employee’s employment is terminated 
before long service leave is taken or fully taken, the employer is to pay to the employee ‘a sum equivalent to the amount which 
would have been payable in respect of the period of leave to which he [or she] is entitled or deemed to have been entitled and 
which would have been taken but for such termination’. 

144 Section 4 of the LSL Act defines, relevantly, ‘ordinary pay’ to mean,  
subject to subsection (2), remuneration for an employee’s normal weekly number of hours of work calculated on the 
ordinary time rate of pay applicable to him [or her], as at the time when any period of long service leave granted to him 
[or her] under … [the LSL Act] commences, or is deemed to commence … but does not include … overtime, penalty rates, 
allowances, or the like. 

145 At the time of his termination of employment, Mr Smith’s annualised salary was $45,000 or $807.70 per week. By reason of 
s 8(3) and s 9(2) of the LSL Act, Mr Smith would have been entitled to a proportionate amount of 8.52 weeks of long service 
leave. 

146 Therefore, pursuant to s 9(2) of the LSL Act, the equivalent amount the Company was required to pay upon termination of 
employment was $6,881.60 

147 The Company is required to pay to Mr Smith the amount of $6,881.60 on account of unpaid pro rata long service leave. 
Issue Six – Penalties and Orders 
148 Mr Smith claims compensation for loss and damage arising from the breaches of the FWA and the Award pursuant to s 545(3) 

of the FWA. 
149 IMC cannot make orders for compensation for loss and damage under s 545(3),58 but ‘may order an employer to pay an 

amount to, or on behalf of, an employee … if the court is satisfied that: 
(a) the employer was required to pay the amount under … [the FWA] or a fair work instrument [the Award]; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 

150 In this case, notwithstanding Mr Smith’s erroneous nomenclature of the orders capable of being made by IMC, I will make an 
order requiring the Company to pay the following amount to Mr Smith where I am satisfied the Company is required to pay 
this amount under the FWA and the Company has contravened a civil penalty provision, namely s 44 of the FWA when read 
with s 90(2) of the FWA, by failing to pay the amount of: 

• $33,244 in accrued untaken paid annual leave.59 
151 Mr Smith also claims payment for unpaid pro rata long service leave and I will make an order for the Company to pay the 

following amount where I am satisfied the Company is required to pay the amount of: 

• $6,881.60 for pro rata long service leave 
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152 I also make an order for pre-judgment interest of $5,517.6660 where interest on the judgment amount is sought by the 
Claimant. 

153 I will now hear from the parties concerning the issue of penalties and any other orders. 

D SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 The total amount claimed in the Claimant’s Further and Better Particulars does not equate to the individual amounts claimed, 
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Schedule I: Jurisdiction, Practice and Procedure of the Industrial Magistrates Court (WA) under the Fair Work Act 2009 
(Cth): Alleging Contravention of Modern Award 
Jurisdiction 
[1]  An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2]  The Industrial Magistrates Court of Western Australia (IMC), being a court constituted by an industrial magistrate, is ‘an 

eligible State or Territory court’: FWA, s 12 (see definitions of ‘eligible State or Territory court’ and ‘magistrates 
court’); Industrial Relations Act 1979 (WA), s 81 and s 81B. 

[3]  The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA, s 544. 

[4]  The civil penalty provisions identified in s 539 of the FWA include the terms of a modern award where the award applies 
to give an entitlement to a claimant employee and to impose an obligation upon a respondent employer: FWA, s 45 and 
s 46. The award applies if it covers the employee and the employer and there are no relevant statutory exceptions (for 
example, high income employees such as $138,900 per annum from 1 July 2016): FWA, s 47. The award covers the 
employee and the employer if it is expressed to cover the employee and the employer: FWA, s 48(1). 

[5]  An obligation upon an ‘employer’ covered by an award is an obligation upon a ‘national system employer’ and that term, 
relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 12, s 14, 
s 42 and s 47. An entitlement of an employee covered by an award is an entitlement of an ‘employee’ who is a ‘national 
system employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is employed by a 
national system employer’: FWA, s 13, s 42 and s 47. 

Contravention 
[6]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA, 
s 545(3)(a). 

[7]  The civil penalty provisions identified in s 539 of the FWA include: 
• The National Employment Standards set out in pt 2 - 2 of the FWA: FWA, s 44(1) and s 539. Those standards 

include obligations of employers to employees with respect to annual leave as set out s 86 to s 94 of the FWA. 
• Other terms and conditions of employment as set out in pt 3 - 6 of the FWA: FWA, s 535, s 536 and s 539. Those 

terms and conditions include obligations of employers to employees with respect prescribed records under the 
FWR. 

• An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that 
term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, 
s 12 and s 14. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is 
defined to include ‘an individual so far as he or she is employed by a national system employer’: FWA, s 13. 

[8]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA, 

s 545(3). 
• A person to pay a pecuniary penalty: FWA, s 546. 
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[9]  In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible state or territory court has no 
power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[10]  In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms:  

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the 
probabilities are equal it is not. 

[11]  In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences. 
[362] 

[12]  Where in this decision I state that ‘I am satisfied’ of a fact or matter I am saying that ‘I am satisfied on the balance of 
probabilities’ of that fact or matter. Where I state that ‘I am not satisfied’ of a fact or matter I am saying that ‘I am not 
satisfied on the balance of probabilities’ of that fact or matter. 

 
 

2020 WAIRC 00276 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00276 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : TUESDAY, 7 APRIL 2020 
DELIVERED : FRIDAY, 15 MAY 2020 
FILE NO. : M 122 OF 2019 
BETWEEN : HENRY C AVELING 

CLAIMANT 
AND 
TRADE HOUZZ P/L AS TRUSTEE FOR FRANCIS FAMILY TRUST TRADING AS 
SOLOMONS FLOORING CANNINGTON 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Small Claim under the Fair Work Act 2009 (Cth) – Claim for unpaid 
wages alleged to be owed under an oral contract of employment – Whether the Claimant 
was employed by the Respondent – Whether the Claimant is an ‘employee’ for the purposes 
of the Fair Work Act 2009 (Cth) – Turns on its own facts 

Legislation : Fair Work Act 2009 (Cth) 
Corporation Act 2001 (Cth) 
Industrial Relations Act 1979 (WA) 

Case(s) referred to 
in reasons : Nield v Matheson [2014] FCAFC 74 

Dietrich v Dare (1980) 30 ALR 407 
Mildren v Gabbusch [2014] SAIRC 15 
Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336 

Result : Claim is dismissed 
Representation: 
Claimant : Self-represented 
Respondent : Mr A. Francis on behalf of the Respondent (as a director) 
 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 297 
 

REASONS FOR DECISION 
1 The Claimant, Mr Henry C. Aveling (Mr Aveling), alleges he was employed by the Respondent, Trade Houzz Pty Ltd as 

Trustee for Francis Family Trust trading as Solomon Flooring, Cannington, from 5 June 2018 to 22 September 2018 pursuant 
to an oral agreement with Mr Anthony Francis (Mr Francis), an owner of the business. 

2 Mr Aveling claims $13,350 in alleged unpaid wages and $1,268.50 in superannuation where he says the Respondent 
contravened an unspecified section of the Fair Work Act 2009 (Cth) (FWA). Mr Aveling elected the Small Claims procedure 
under s 548 of the FWA. Mr Aveling says he had an oral agreement with Mr Francis to assist in getting started in a new 
business where Mr Francis had no experience in operating a flooring shop or knowledge in how to sell flooring to customers. 
Mr Aveling makes no other reference to any employment instrument, such as a modern award or an enterprise agreement. 

3 Mr Aveling claims he assisted Mr Francis to get the business up and running, and passed on his knowledge to make the 
business a success. He says that his claim for unpaid wages is justified as he was essentially doing the work of a salesperson 
and store manager for an extended period of time and was relied upon to manage the shop and produce sales. 

4 The Respondent denies the claim. The Respondent says Mr Aveling was never employed by the Respondent, and was given a 
total of $5,500 by Mr Francis personally as a goodwill gesture for introducing a customer and for providing advice on how to 
improve the business. 

5 Schedule I of these reasons for decision outline the jurisdiction, practice and procedure of the Industrial Magistrates Court of 
Western Australia (IMC). 

Background 
6 The Respondent is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 

and operates a flooring business known as Solomon Flooring, Cannington. Accordingly, the Respondent is a constitution 
corporation within the meaning of that term in s 12 of the FWA, which may mean it is a ‘national system employer’ within the 
meaning of that term in s 14(1)(a) of the FWA. 

7 Whether Mr Aveling was employed by the Respondent is a fact in dispute and the determination of that fact will also 
determine whether Mr Aveling is a ‘national system employee’ within the meaning of s 13 of the FWA. 

8 The Respondent purchased the business in October 2017. Mr Aveling had previous experience in the flooring business having 
operated other Solomon Flooring stores and there was some arrangement for Mr Aveling to assist Mr Francis in improving the 
business in some unspecified way. 

9 The primary issue for determination is whether Mr Aveling is an ‘employee’ for the purposes of the FWA. This requires 
consideration of whether there was a contract of employment between Mr Aveling and the Respondent. 

Is Mr Aveling An ‘Employee’ For The Purposes Of The FWA? 
10 Mr Aveling’s claim makes no reference to a modern award or an enterprise agreement relevant to his alleged employment by 

the Respondent. Mr Aveling says that he is entitled to be paid his wages pursuant to an alleged oral contract of employment 
between him and Mr Francis. Accordingly, any claimed entitlement is, arguably, limited where the National Employment 
Standards (NES) do not include or relate to the payment or non-payment of wages: s 61(2) of the FWA. 

11 It is not for the IMC to run a party’s claim, however, for the purposes of resolving the claim, pt 2 - 9 of the FWA refers to other 
terms and conditions of employment, including s 323(1)(a) of the FWA, which states ‘an employer must pay an employee 
amounts payable to the employee in relation to the performance of work in full’. 

12 If, for the purposes of resolving the claim, it is accepted that a claim for unpaid wages owed under a contract of employment 
gives rise to an entitlement under s 323(1) of the FWA, Mr Aveling would need to prove on the balance of probabilities that he 
was a ‘national system employee’ and the Respondent was a ‘national system employer’: s 322 and s 323(1) of the FWA. 

13 A ‘national system employee’ is an individual so far as he or she is employed, or usually employed, as described in the 
definition of national system employer in section 14, by a national system employer, except on a vocational placement’: s 13 
of the FWA. 

14 Relevant to the Respondent, a ‘national system employer’ is: (a) a constitutional corporation, so far as it employs, or usually 
employs, an individual’: s 14(1) of the FWA. 

15 Leaving aside whether the Respondent employs or usually employs an individual, Mr Aveling is required, at the very least, to 
prove on the balance of probabilities that he was employed or usually employed by the Respondent. 

16 If Mr Aveling cannot prove that threshold requirement, he has no other applicable entitlement, having regard to the basis of his 
claim, under the FWA. 

Was Mr Aveling employed by the Respondent? 
17 This threshold question is determined by resolving whether there was an oral contract of employment between Mr Aveling and 

the Respondent. If there was no agreement between Mr Aveling and Mr Francis for Mr Aveling to undertake work for the 
Respondent, then Mr Aveling cannot have been employed by the Respondent. 

Evidence 
18 Mr Aveling states that he was engaged by the Respondent as an employee from 5 June 2018 to 22 September 2018 via a verbal 

agreement with Mr Francis where the Respondent agreed to pay him $25 per hour.1 There are no documents or other material 
corroborating Mr Aveling’s evidence of when this alleged verbal agreement was entered into or any other terms of the alleged 
verbal agreement. 
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19 However, Mr Aveling states that a text message sent by Mr Francis on 24 September 2018 supports his evidence that he was 
employed by the Respondent.2 The content of the text message is as follows: 

Hi Henry. Nicholas & myself have decided to handle the business on our own. You do not need to come to the shop from 
tomorrow onwards. We want the reduce running cost to keep the business afloat. Anthony. 

20 I note Mr Aveling’s response to this text message was ‘[t]hats great news n wish you good luck n all the best.Thank you for 
everything’.3 

21 From Mr Aveling’s perspective the significance of the text message from Mr Francis is that it indicates the Respondent did not 
want to keep paying for his services as a cost cutting exercise, which is consistent with him being in paid employment.4 

22 Mr Aveling also states that he had keys to the store and a business card in his name, which stated his position within the 
business,5 and he attached to his witness statement a number of quotes or orders he says he completed while employed by the 
Respondent.6 

23 Mr Aveling states he followed the direction of his employer as to when to open the store and when to attend for work.  He says 
that he was expected to take sales orders and to attend to customers’ orders, including measures and quotes.  He was provided 
with sample books and used a desk at the Respondent’s premises to complete the tasks he was required to do.7 

24 Mr Aveling claims he worked 534 hours and refers to a ‘Time Sheet’ he says accounts for time worked and the amount he 
claims.8 I note this document is dated 15 May 2019. Mr Aveling said that he worked Monday to Friday from 9.00 am to 
3.00 pm and Saturday from 9.00 am to 2.00 pm. 

25 Mr Aveling thereafter admitted that he was given $5,500 by Mr Francis as a gesture of goodwill to be paid before 31 May 
2018. However, $3,000 was paid at the end of June 2018 and $2,500 was paid at the end of September 2018. Mr Aveling 
admitted that he held onto the money from a customer as he was waiting to see what the Respondent would do. Mr Aveling 
denies taking orders or plans from the Respondent’s office and says that he may be mistaken about the store opening until 
2.00 pm on Saturdays. 

26 Mr Aveling admitted looking at Facebook while at the store and admitting going out to buy lotto tickets, but says he did this on 
his lunch break. He also admitted that the ‘Time Sheet’9 was given as part of the Court proceedings and not provided to the 
Respondent. 

27 Mr Aveling relies upon witness evidence of Mr Mark Francis van der Lee (Mr van der Lee), previously a sales representative 
for Proline Floors Pty Ltd, who states that his understanding was that Mr Aveling was a sales representative employed by the 
Respondent.  He further states that he attended the store approximately once per month and saw Mr Aveling serving customers 
and dealing with enquiries.10 Mr van der Lee maintained that he attended the store more than once and met Mr Francis more 
than once. 

28 Mr van der Lee’s evidence was limited to observations he says he made of Mr Aveling at the store, rather than professing any 
knowledge of the terms of any oral agreement between Mr Aveling and Mr Francis. Accordingly, in that sense, 
Mr van der Lee’s evidence is of limited weight. 

29 Mr Aveling also relies upon witness evidence of Ms Marianne Aveling (Ms Aveling), his wife, who states that her husband 
worked as a full-time salesperson for the Respondent and that she dropped off lunches at the store.11 She also alleges that she 
worked at the store in June 2018 and was not paid.12 

30 Leaving aside the Respondent’s denial that Ms Aveling was employed by the Respondent, Ms Aveling’s evidence is of limited 
weight where she says she worked in the store for one month and then dropped off lunches, thus making no observation of 
what her husband did, if anything, and she clearly had no independent knowledge of any purported oral agreement between 
Mr Aveling and Mr Francis. 

31 Mr Francis denied ever agreeing, either in writing or verbally, to employ Mr Aveling. Further, he denied ever discussing or 
agreeing upon wages, scope of work, duties or reporting times with Mr Aveling. Mr Francis expressed surprise at Mr Aveling 
describing himself as a Senior Sales Consultant, which Mr Francis says he never discussed or agreed with Mr Aveling.13 

32 Mr Francis states that Mr Aveling commenced the claim against the Respondent after the Respondent recovered monies from 
Mr Aveling, which Mr Aveling had deposited into a bank account for ‘Henry Flooring’. This money was paid by a customer 
for services provided by the Respondent and erroneously withheld by Mr Aveling.14  The gravamen of Mr Francis’ evidence is 
that Mr Aveling deposited into a bank account operated by him money owed to the Respondent.   

33 Mr Francis states this money was recovered on 4 June 2019 by a debt collector and the claim was commenced on 
8 July 2019.15 

34 In reference to the content of the text message dated 24 September 2018, Mr Francis says that he was trying to be polite, but he 
wanted to prevent Mr Aveling from attending the store and talking to customers.16 

35 Mr Francis states that the Respondent only provided business cards to family members, including himself, Ms Jessica Han, Mr 
Francis’ daughter, Mr Nicholas Francis (Mr N. Francis), Mr Francis’ son, Mr Marcus Francis (Mr M. Francis), Mr Francis’ 
son, and the previous owners of the business, Mr Andrew Mcleod and Ms Heather Mcleod (Ms Mcleod). Mr Francis says that 
Ms Mcleod was the only other employee employed by the Respondent and her employment ceased on 31 May 2018.17 

36 Mr Francis states he gave a total of $5,500 in cash to Mr Aveling as a goodwill gesture from his personal funds. This was for 
introducing a customer to the business and advising on how to improve the business.18 The payment of $5,500 was in two 
payments. 

37 To the extent that Mr Aveling says that his wife, Ms Aveling, was at the store, Mr Francis says that he was helping Ms Aveling 
prepare price tags for her art exhibition. Mr Francis also states that it was convenient for Ms Aveling to have Mr Aveling at the 
store and not at home.19 

38 Mr Francis referred to a number of attachments in his witness statement, including text messages between himself and 
Mr Aveling dated 4 October 2018 demonstrating the issue with respect to the recovery of monies owed to the Respondent and 
a letter from the Respondent’s accountant confirming Ms Mcleod as the Respondent’s employee.20 
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39 The Respondent also relied upon evidence of Ms Han Cui Yee (Ms Yee), Mr Francis’ wife and co-owner of the Respondent, 
Mr M. Francis and Mr N. Francis. 

40 Similar to Ms Aveling’s evidence, Ms Yee’s evidence was of limited weight given she had limited involvement in the 
business, albeit she says she had a conversation with Mr Aveling where Mr Aveling said that he would help the family as they 
were new to the flooring business.21 

41 The relevance of Mr M. Francis’s evidence was limited to him seeing Mr Francis give Mr Aveling money and Mr Aveling 
crying and thanking Mr Francis.22 

42 Mr N. Francis’ evidence was also limited, save that Mr N. Francis said he did some work with Mr Aveling and to his 
knowledge Mr Aveling attended the store to show the family the ‘flooring trade’. Further, when Mr Aveling was in the store, 
Mr N. Francis only saw him using his mobile telephone to access Facebook or going out to buy lotto tickets and to attend to 
other personal tasks.23 Mr N. Francis denied Mr Aveling worked as a salesperson or did any other work in the store. While he 
accepted Mr Aveling helped him to learn the flooring trade, Mr N. Francis denied that Mr Aveling helped or mentored him 
further or helped him with customers. Mr N. Francis said that he designed the business card and did not approve the business 
card for Mr Aveling. 

Determination 
43 A contract of employment requires no particular form, and unless required by legislation, a contract of employment need not 

be in writing. 
44 In an employment context, it may be formed by a verbal offer of work and by the other party agreeing to and performing the 

work. In the absence of written evidence as to the agreement a Court may imply the agreement by the parties’ conduct. 
45 However, a contract of employment must comply with certain requirements with respect to its formation, like any other 

contract. Irrespective that the purported contract was an oral agreement, to be enforceable as a contract the oral agreement must 
comply with the usual elements required for the formation of a contract. Those formal requirements are: 

• an intention to create contractual relations; 
• an offer and acceptance of that offer of an agreement (that is, an agreement); and 
• consideration. 

46 An intention to create legal relations is assessed on an objective basis, based on all of the circumstances.24 While the intention 
to create legal relations is often assumed if the other elements of the contract are present, it is a separate formal element. In the 
context of arrangements involving the performance of work, the absence of an intention to create legal relations has prevented 
the existence of any binding and enforceable contract. By way of example, this may include where the work was performed on 
a voluntary basis, for a family business or as work experience, even where some form of payment is made.25 

47 An agreement is usually evidenced by an offer being made and acceptance of the offer by the person to whom the offer is made 
where the acceptance is communicated to the offeror. The fundamental question is to determine whether the parties have in 
fact reached an agreement. It will ultimately be a question of objectively assessing the words and conduct of the parties in 
order to determine if an agreement has been reached. 

48 For the following reasons, I am not satisfied that Mr Aveling has proven on the balance of probabilities that there was any 
contract of employment between he and Mr Francis for Mr Aveling to perform work for the Respondent: 

• Mr Aveling’s evidence lacked specificity with respect to what, and when it, was agreed with Mr Francis beyond 
Mr Aveling saying he was to be paid $25 per hour and that he says he worked from 9.00 am to 3.00 pm Monday to 
Friday and from 9.00 am to 2.00 pm on Saturday (bearing in mind that he agreed he may be mistaken about the 
store opening hours on Saturday). Beyond that there was no evidence about the nature of the employment, what 
work was to be carried out, the role he was employed for, or any other usual employment entitlements such as 
annual leave and sick leave; 

• the goodwill payment was for assistance provided by Mr Aveling prior to 31 May 2018, albeit that it was paid later, 
consistent with Mr Francis’ evidence of the purpose of the goodwill payment; 

• the ‘Time Sheet’ tendered by Mr Aveling was not provided to the Respondent prior to the Court proceedings and 
the hours recorded on the ‘Time Sheet’ are inconsistent with Mr Aveling’s evidence of the purported hours he 
allegedly worked. By way of example, Mr Aveling says he worked 23 hours the week of 30 July 2018 to 
4 August 2018, save that he did not work Monday. On his oral evidence he apparently worked six hours per day 
each weekday and five hours on a Saturday, which would be 29 hours worked. The ‘Time Sheet’ also records 
Superannuation, but nowhere in the claim, his witness statement or in oral evidence does Mr Aveling mention that 
the payment of Superannuation was a term of the agreement discussed with Mr Francis.  The ‘Time Sheet’ records 
35 hours per week for most weeks, but Mr Aveling accepts that the he may be mistaken about the number of hours 
the store was open on Saturdays. This strongly indicates that the ‘Time Sheet’ was reconstructed prior to the claim 
being lodged for the purposes of making the claim and I have significant doubt about whether it reflects actual time 
worked (if he did work) at the business; 

• notwithstanding the content of the text message from Mr Francis dated 24 September 2018, the response from 
Mr Aveling is instructive. Mr Aveling does not raise an issue with respect to wages or being terminated from his 
purported employment, and does not raise any issue until after the Respondent recovers monies relating to a former 
customer; and 

• to the extent that Mr Aveling provided assistance in the store, this had the hallmarks of an ad hoc arrangement 
suitable to Mr Aveling, rather than to the Respondent. However, there came a time that Mr Francis no longer 
wanted Mr Aveling attending the store and informed him as much. 

49 These factors demonstrate not only a lack of credibility in respect of Mr Aveling’s evidence and his claim, but, in my view, 
they also objectively show that there was not an intention to create legal relations between Mr Aveling and the Respondent 
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involving the performance of work. That is, I accept Mr Francis’ evidence that there was never a discussion with Mr Aveling 
concerning work to be performed by Mr Aveling and on what terms that work would be carried out. In that sense I find that 
there was no agreement between Mr Aveling and Mr Francis or Mr Aveling and the Respondent for Mr Aveling to perform 
work for $25 per hour, let alone what that work might or did entail. 

50 Mr Francis’ closing submissions accurately reflect the situation; that is, this was an unfortunate situation involving a friendship 
that had soured where Mr Aveling initially provided some assistance to a fledgling business, which was rewarded by the 
payment of $5,500. There was never any intention for Mr Aveling to go beyond that initial assistance, albeit it may have suited 
him to attend the store for personal reasons. 

Outcome 
51 I am not satisfied that Mr Aveling has proven on the balance of probabilities that a contract of employment existed between 

him and the Respondent. Therefore, I am not satisfied that Mr Aveling has proven on the balance of probabilities that he was 
employed by the Respondent. 

52 Accordingly, where I am not satisfied that the Respondent employed Mr Aveling, Mr Aveling is not a ‘national system 
employee’ pursuant to s 13 of the FWA. Where I find that Mr Aveling is not a ‘national system employee’, no entitlement 
arises under s 323 of the FWA (if any entitlement existed). 

53 Further, Mr Aveling’s claim does not identify any or any other entitlement under the FWA applicable to him and the 
Respondent. 

54 Section 545(3) of the FWA enables an eligible State court (the IMC is an eligible State court) to ‘order an employer to pay an 
amount to, or on behalf of, an employee of the employer if the court is satisfied that: 

(a) the employer was required to pay the amount under this Act or a fair work instrument; and  
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 

55 Therefore, there are three preconditions to an order by the IMC under s 545(3) of the FWA: 
(1) an amount payable by the employer to the employee; 
(2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and 
(3) the failure to pay constitutes a civil remedy provision under s 539(1) and s 539(2) of the FWA. 

56 Where I am not satisfied Mr Aveling is an employee employed by the Respondent and there is no obligation to pay an amount 
referrable to the, the IMC does not have jurisdiction to make an order for payment of alleged unpaid wages. 

57 Therefore, Mr Aveling’s claim fails for two reasons: 
(1) he has failed to prove he was employed by the Respondent and is not a ‘national system employee’; and 
(2) the IMC cannot make an order under s 545(3) where the Respondent has no obligation under the FWA to pay the 

amount sought by Mr Aveling. 
58 I note further that Mr Aveling elected the Small Claim procedure. However, in my view, the relative informality of the Small 

Claim procedure does not assist Mr Aveling where the amount referred to in s 548(1)(a) and s 548(1A) of the FWA refers to 
‘an amount … an employer was required to pay to … an employee: 

(i) under [the FWA] … or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1)’ of the FWA. 

59 For the reasons already given, the amount claimed by Mr Aveling is not an amount required to be paid by an employer to an 
employee under the FWA. 

60 Further, ‘safety net contractual entitlement’ means ‘an entitlement under a contract between an employee and an employer 
that relates to any of the subject matters described in’ (relevantly) s 61(2) of the FWA (that is, the NES): s 12 of the FWA. 

61 The minimum standards listed in s 61(2) of the FWA, forming the NES, do not include or relate to the alleged non-payment of 
wages and, therefore, the payment or non-payment of wages under a contract of employment is not a ‘safety net contractual 
entitlement’ (for the purposes of s 548(1A)(ii) and s 548(1A)(iii) of the FWA). 

62 Accordingly, notwithstanding Mr Aveling elected the Small Claim procedure, the amount he claims is also not an amount 
within s 548(1A) of the FWA. 

Result 
63 For the reasons given above, Mr Aveling’s claim is dismissed. 
INDUSTRIAL MAGISTRATE 
D. SCADDAN 
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Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 2009 
(Cth) 
Jurisdiction 
[1]  An employee, an employee organization or an inspector may apply to an eligible state or territory Court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2]  The Industrial Magistrates Court (WA) (IMC), being a court constituted by an industrial magistrate, is ‘an eligible State 

or Territory court’: FWA, s 12 (see definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial 
Relations Act 1979 (WA), s 81 and s 81B. 

[3]  The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA, s 544. 

[4]  The civil penalty provisions identified in s 539 of the FWA include contravening National Employment Standards: FWA, 
s 44(1); and contravening other terms and conditions of employment: FWA, s 323(1). 

[5]  An obligation upon an ‘employer’ is an obligation upon a ‘national system employer’ and that term, relevantly, is defined 
to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 12, s 14, s 42 and s 47. A 
National Employment Standard entitlement of an employee is an entitlement of an ‘employee’ who is a ‘national system 
employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is employed by a national 
system employer’: FWA, s 13, s 42 and s 47. 

Contravention 
[6]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA, 
s 545(3)(a). 

[7]  The civil penalty provisions identified in s 539 of the FWA include: 
• The National Employment Standards set out in pt 2 - 2 of the FWA: FWA, s 61(2) and s 539. 
• Other terms and conditions of employment set out in pt 2 - 9 of the FWA: FWA, s 323(1) and s 539. 
• An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that 

term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, 
s 12 and s 14. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is 
defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA, s 13. 

[8]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders 
for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA, 

s 545(3). 
[9]  In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible State or Territory court has no 

power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[10]  In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms:  

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say 'we think it more probable than not' the burden is discharged, but if the 
probabilities are equal it is not. 
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[11]  In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 
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REASONS FOR DECISION 
1 Ubiquitous Holdings Pty Ltd (the Company) operates a business in the aged care sector. The Company maintains a list of allied 

health professionals (Workers) who have successfully applied to the Company in anticipation of being allocated work by the 
Company. The Company also maintains a list of hospitals and similar institutions (Clients), each of whom has expressed 
interest in being allocated a Worker by the Company. The business of the Company is placing Workers with Clients. 

2 Ms Wendy Derwort (Ms Derwort), a personal care assistant, successfully applied to the Company to join the list of Workers. 
Over a 13 year period between July 2001 and November 2014, she was placed with Clients for periods that varied between one 
day and five months. Ms Derwort worked for four or five days in most weeks during this period on a shift of between six and 
seven hours. She informed the Company in advance if she was not available for work. On two occasions, Ms Derwort 
informed the Company that she was not available for over two months. The Company considered Ms Derwort to be its casual 
employee. She was paid an hourly rate that was calculated by the Company’s assessment of an ‘industry standard’ and 
applying a 25% loading. 

3 Section 8 of the Long Service Leave Act 1958 (WA) (LSL Act) provides for an employee entitlement to long service leave of 
8 2/3 weeks on ordinary pay in respect of continuous employment of 10 years with one and the same employer. 

4 The Claimant contends that Ms Derwort was an ‘employee’ who had completed at least 10 years of ‘continuous employment’ 
with one and the same employer, the Company, and that she is entitled to long service leave on ordinary pay. The Claimant 
calculates Ms Derwort’s entitlement to long service leave in the amount of $7,626.18. 

5 The Company’s response to the claim is two-fold. First, the Company questions whether Ms Derwort was an employee of the 
Company or an employee of each of the several Clients in which Ms Derwort was placed by the Company (the Employee 
Issue). Secondly, the Company disputes whether, given her casual employment status, Ms Derwort has been continuously 
employed as required by the LSL Act (the Continuous Employment Issue). Resolution of the Continuous Employment Issue 
will require determination of the significance of s 6(2) of the LSL Act providing that employment is deemed to be continuous 
notwithstanding specified events. 

6 If the Claimant is successful on the Employment Issue and the Continuous Employment Issue, it will be necessary to determine 
the ordinary pay of Ms Derwort given the definition of that phrase found in s 4 of the LSL Act (the Ordinary Pay Issue). 

7 The Claimant is an Industrial Inspector. An Industrial Inspector may institute proceedings in relation to disputes on whether 
and to what extent an employee is entitled to long service leave under the LSL Act.1 This Court has jurisdiction to hear and 
determine this dispute.2 The onus of proving the claim is upon the Claimant. The claim must be proven on the balance of 
probabilities. 

Facts 
8 On 19 June 2001, Ms Derwort attended the business premises of the Company in West Leederville. She was interviewed by 

Ms Carol Powell, whom she knew from a previous workplace, and signed a document entitled ‘Atlantic Healthcare Services 
Employment Application’ (the Employment Application). The Employment Application contained a handwritten notation 
indicating an application for a casual personal care assistant. A tax file declaration signed by Ms Derwort on the same day 
identified the ‘Basis of payment’ as ‘Casual employment’ and the registered business name of the payer as ‘Ubiquitous 
Holdings Pty Ltd’. 

9 Mr John O’Carroll (Mr O’Carroll), the sole Director of the Company at all relevant times, gave evidence of his belief that on 
or around 19 June 2001 Ms Derwort had been provided (and signed) a document entitled ‘contract of services’ (the Alleged 
Written Contract Document). Mr O’Carroll’s belief was based upon his knowledge of the work practices of the Company; he 
was not personally involved with Ms Derwort in June 2001. The Company did not produce the Alleged Written Contract 
Document. Mr O’Carroll observed that 18 years have elapsed since June 2001. He stated that the record keeping systems of the 
Company have had a number of iterations over that period. He had been unable to locate the document. However, 
Mr O’Carroll produced a template document (the Template Contract) that was said by him to be commonly in use by the 
Company in 2001 and believed by him to be identical to the Alleged Written Contract Document, save that no name or 
signatures appeared in the Template Contract. 

10 I infer from Ms Derwort’s testimony that she does not recall signing or sighting the Alleged Written Contract Document. A 
document entitled ‘Employment Checklist’ (the Checklist) containing a handwritten heading ‘Wendy Derwort 19/6/01’ is in 
evidence. The Checklist comprises items associated with commencing new employment under headings, ‘Receive’, ‘Give’, 
and ‘Explain’. The Checklist contains accurate reference to other documents that are in evidence, for example, the 
Employment Application. I am satisfied that the Checklist was completed in the ordinary course of the business of the 
Company for the purpose of recording matters related to the Company. I infer from the notation in the Checklist and am 
satisfied that Ms Derwort was supplied with a copy of the Alleged Written Contract Document. The column ‘Give’ includes, in 
a single row, handwritten notations, ‘Contract’, ‘X’ and ‘19/6/01’. I am also satisfied that the Template Contract is identical in 
all material respects to the Alleged Written Contract Document. I am not satisfied that Ms Derwort signed the Alleged Written 
Contract Document or that there was any conversation between her and any representative of the Company as to the contents 
of the document. The Checklist records the Alleged Written Contract Document as having been ‘given’ to Ms Derwort and 
does not record it as being signed and returned i.e. ‘Received’. 

11 The contents of the Template Contract on work arrangements are consistent with Mr O’Carroll’s evidence of the usual 
arrangements between the Company, Workers (called ‘Temporary Workers’ in the Template Contract) and Clients. The 
contents are not inconsistent with the evidence of Ms Derwort as to the same arrangements. The Template Contract is entitled 
‘Contract for Services’ and commences with a sentence, ‘This Contract of Services takes effect upon commencement of 
employment and finishes on completion of assignment’. Clause 1 provides that ‘a Temporary Worker is engaged under a 
contract of service’ on terms stated in the Template Contract and ‘which apply to each and every assignment’. The Company 
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agrees to offer to Temporary Workers opportunities to work where there is a suitable assignment with a client (cl 2 of the 
Template Contract). There is no obligation to offer ‘any normal number of hours in any day or week’ (cl 5 of the Template 
Contract) and there may be periods between assignments when there is no work at all (cl 8 of the Template Contract). 
Although the Temporary Worker is not obliged ‘to accept the offer of an assignment’ (cl 4 of Template Contract), the 
Company may terminate the contract if an offer is declined (cl 5 of the Template Contract). The Company will pay to the 
Temporary Worker wages at an hourly rate (less tax) and superannuation (cl 3 of the Template Contract). The Company will 
not pay any entitlements ‘normally associated with employment such as holidays (including statutory holidays), sick leave, 
long service leave etc’ (cl 6 of the Template Contract). If the Company purports to terminate the contract, the Temporary 
Worker may request a senior manager of the Company to review the termination (cl 12 of the Template Contract). 

12 Also, in evidence is a document entitled ‘Ubiquitous Holdings Pty Ltd - Terms and Conditions of Business for the Supply of 
Temporary / Contract Staff’ (the Company/Client Template Document). The contents of the Company/Client Template 
Document on work arrangements are consistent with the Template Contract. I am satisfied that a document akin to the 
Company/Client Template Document was expressly or impliedly adopted by a number of Clients of the Company. Retaining 
the nomenclature used in the Company/Client Template Document, a ‘Temporary Worker’ such as Ms Derwort, is stated to be 
an employee of the Company (cl 2 of the Company/Client Template Document). The Client agrees to pay the invoice of the 
Company for the hours worked by the Temporary Worker (cl 3 of the Company/Client Template Document). Mr O’Carroll 
gave evidence that the invoice identified (inter alia): hours on placement; an hourly rate; a 25% loading; an insurance fee; and 
a fee for the Company services. The hourly rate is set by the Company with the knowledge of hourly rates being paid by a 
Client directly to the Client’s own employees. Mr O’Carroll had received advice that a 20% loading was the minimum required 
by law to be paid to a casual employee and that a 25% loading would forgo any argument about casual employees not being 
properly compensated for forgone entitlements. The Client must pay a fee to the Company if the Client engages the temporary 
worker within a period of six months from the termination of any temporary assignment (cl 6 of the Company/Client Template 
Document). The fee was to be calculated in accordance with a separate agreement, also in evidence. 

13 The Company has placed approximately 4,300 Workers with Clients over a 20 year period and the total amount invoiced was 
over $100 million. Mr O’Carroll observed that the situation of Workers varied. Some Workers used a placement with a Client 
to help decide whether to seek employment directly with the Client. Some Clients used a placement for the same purpose; to 
help decide on whether to offer direct employment to a Worker. Many Workers appreciated the flexibility of choosing the 
precise number of placements each week that suited their circumstances. Some Workers never sought or accepted a placement, 
apparently registering with the Company was to their advantage in dealings with government on social security matters. 

14 On 4 July 2001, at the request of an employee of the Company, Ms Derwort attended Sandstrom Nursing Home in Mount 
Lawley and worked an afternoon shift. This was her first placement. The following findings about subsequent placements are 
supported by ‘time entries for employment from 1 January 2003 to 21 November 2014’ (the Placement Spreadsheet) and ‘pay 
advice from 11 June 2007 to 30 November 2014 (the Pay Advices). I also have reproduced the information in the Placement 
Spreadsheet onto an annual calendar for each year between 2003 to 2014 (Placement Calendars 2003 - 2014) so as to clearly 
delineate: 

1. days worked by Ms Derwort (highlighted orange in ‘Annexure A’ to these reasons); 
2. days not worked by Ms Derwort and stated by Ms Derwort to be her holidays, notified in advance by her to the 

Company (highlighted blue in ‘Annexure A’ to these reasons); and 
3. days not worked (marked in a different manner as indicated by the ‘Key’). 

15 The Placement Calendars 2003 - 2014 are included as ‘Annexure A’ to these reasons. 
16 The Placement Spreadsheet was supplied to the Claimant by solicitors for the Company. Mr O’Carroll questioned the 

reliability of the Placement Spreadsheet. He noted that, for a range of reasons, a Worker may not actually attend to work as 
indicated on the Placement Spreadsheet. He stated, for example, that Workers were known to ‘swap’ shifts. He stated that 
certain records (now no longer available) were a more reliable indicator of placements of a Worker than the Placement 
Spreadsheet. Notwithstanding his evidence, I consider the Placement Spreadsheet to be a reliable basis for my findings. It is 
consistent with the evidence of Ms Derwort insofar as she attests to having been placed with a number of Clients for periods 
ranging between one day and a number of months. I have also compared a selection of the contents of the Placement 
Spreadsheet with the relevant pages from the Pay Advices and found the contents of each to be consistent with the other. 

17 The length of each placement with a Client ranged in duration between a single day and a number of months. There was no 
consistent pattern in the identity of the Client where a placement was made. Some placements were with one Client for a 
period of up to six months without ‘interruption’. An alternative pattern of placements involved a relatively long period with 
one Client ‘interrupted’ with shorter placements to a number of other Clients.3 A significant proportion of Ms Derwort’s work 
involved relatively short placements with different Clients. For example, between August 2006 and January 2007, Ms Derwort 
was placed with at least ten different Clients for time periods ranging between one day and one month. 

18 There was no consistent pattern in the days of the week that Ms Derwort worked. Ms Derwort was usually placed for at least 
four days each week and often for at least five days each week. The days were often, though not invariably, consecutive. Not 
infrequently, those working days included a Saturday or a Sunday (or both). Ms Derwort worked on public holidays. There 
were occasional periods when Ms Derwort worked fewer than four days per week. There were occasions when Ms Derwort 
worked more than five days of a week, including occasions when she worked every day of the week and into the following 
week. There was no consistent pattern in the length of each shift. Each placement was for a shift of between four and eight 
hours and more usually between six and seven hours. There is no evidence as to the starting time of each shift. Occasionally, 
Ms Derwort worked a ‘split shift’ of four hours each with different Clients on the one day. 
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19 The procedure for allocating placements involved two processes. First, Ms Derwort was required to advise the Company, on a 
weekly basis, of her availability for placements in the following week. Secondly, the Company would initiate contact with 
Ms Derwort by telephone to advise of a placement commencing or a placement ending. It was sometimes expedient for a 
Client to inform Ms Derwort of the end or commencement of a placement with that Client. If Ms Derwort was unable to attend 
to an allocated placement because of illness, she would inform the Company of this fact. Communication between Ms Derwort 
and the Company involved telephone conversations between Ms Derwort and an employee of the Company located in the ‘call 
centre’ of the Company. Over time, Ms Derwort came to have many conversations with a particular call centre staff member 
known to Ms Derwort as ‘Madge’. 

20 When Ms Derwort proposed to go on a holiday (or could not work for any reason) she contacted the call centre in advance and 
advised of her unavailability for work during a specified period of time (Leave Procedure). The Placement Spreadsheet (and 
the blue highlighted dates on the ‘Annexure A’) correlate with the evidence of Ms Derwort that this occurred on 11 occasions 
for periods between seven and 16 days and on four occasions for periods of 33 days, 40 days, 68 days and 88 days. 

21 Ms Derwort’s gross pay was calculated on the basis of the number of hours that she worked each day for the Client and an 
hourly rate that varied according to whether she worked on a weekday, Saturday, Sunday or public holiday. The Company 
deducted income tax from the total gross pay and remitted the net amount to Ms Derwort. Ms Derwort was paid fortnightly by 
bank transfer from the Company to her bank account. Contributions were made by the Company to a superannuation account in 
the name of Ms Derwort. Ms Derwort’s gross income, revealed by the PAYG Payment Summaries supplied by the Company 
to the Claimant was as follows: $45,291 in 2008; $30,991 in 2009; $39,009 in 2010; $35,415 in 2011; $40,727 in 2012; 
$43,930 in 2013; $35,942 in 2014; and $12,666 in 2015. 

22 While working at the premises of a Client, Ms Derwort wore a uniform supplied by the Company and displaying insignia of 
the Company. Ms Derwort contributed to the cost of the uniform. From time to time Ms Derwort undertook training, arranged 
by the Company, relevant to the duties that she performed when working in a placement. If Ms Derwort was unable to resolve 
a complaint about a workplace issue, a manager of the Company was available to intervene with the Client on behalf of 
Ms Derwort. 

23 Ms Derwort’s last placement was at St Vincent's Nursing Home in Guildford on 21 November 2014 when she worked a shift 
of 7.75 hours. There is a dispute about the circumstances of the end of the relationship between Ms Derwort and the Company. 

24 Mr O’Carroll gave evidence that sometime after 21 November 2014, ‘Madge’ recognised the voice of Ms Derwort when 
Ms Derwort telephoned in the capacity of an employee of a Client, namely, Aegis Aged Care at Lakeside. I infer that the basis 
of Mr O’Carroll’s evidence is a conversation that he had (on an unknown date) with ‘Madge’. 

25 Ms Derwort gave evidence that, before her last placement she was offered alternative employment and she determined that she 
would cease to be available to the Company for placements with Clients. Her evidence was that she attended at the office of 
the Company in person and attempted to speak to a representative of the Company. Finding no-one was in attendance, she 
telephoned the ‘call centre’ of the Company and spoke to ‘Madge’. Ms Derwort gave evidence that she informed ‘Madge’ of 
having been offered a job and proposing to resign. 

26 In the absence of the direct evidence of ‘Madge’, I prefer the direct evidence of Ms Derwort over the hearsay evidence of 
Mr O’Carroll. I am satisfied that Ms Derwort gave notice to ‘Madge’, before 21 November 2014, of the termination of her 
relationship with the Company. 

The Employee Issue 
27 The effect of s 8 of the LSL Act is that Claimant must prove that, at all relevant times, Ms Derwort was an ‘employee’ and that 

the Company was her ‘employer’. 
28 The definition of ‘employee’ and ‘employer’ is stated in s 4(1) of the LSL Act: 

employee means, subject to subsection (3) — 
(a) any person employed by an employer to do work for hire or reward including an apprentice; 
(b) any person whose usual status is that of an employee; 
(c) any person employed as a canvasser whose services are remunerated wholly or partly by commission or 

percentage reward; or 
(d) any person who is the lessee of any tools or other implements of production or of any vehicle used in the 

delivery of goods or who is the owner, whether wholly or partly, of any vehicle used in the transport of 
goods or passengers if the person is in all other respects an employee; 

employer includes — 
(a) persons, firms, companies and corporations; and 
(b) the Crown and any Minister of the Crown, or any public authority, employing one or more employees; 

29 The Claimant contends that, between July 2001 and November 2014, Ms Derwort was a casual employee of the Company; she 
was not a full-time or part-time employee or an independent contractor. The Company agrees with the characterisation of 
Ms Derwort as a casual employee. In circumstances where each party conducted their case on the basis of Ms Derwort being a 
casual employee, it is not appropriate to contradict this characterisation of her legal status without notice to the parties and, for 
the reasons given in the following two paragraphs, it is not necessary to do so. 
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Ms Derwort is not an independent contractor 
30 Authorities upon the meaning of ‘employee’ and ‘employer’ for the purposes of the LSL Act have drawn upon the distinction, 

well known at common law, between an employee and an independent contractor.4 An employee is a party to a contract of 
employment (also named a contract of service), supplying labour to an employer. An independent contractor is a party to a 
contract of service, supplying labour to a client.5 It is the substance or reality of the totality of the relationship between the 
parties that determines the character of the legal relationship.6 

31 I am satisfied that the contents of the Alleged Written Contract Document evidenced the terms of a contract between 
Ms Derwort and the Company. Although Ms Derwort did not sign the document, the circumstances by which Ms Derwort 
came into possession of the document and the circumstances of her subsequently commencing work are evidence that both 
parties intended to be bound by the terms of the document. The terms of the contract, save for the title (‘Contract for 
Services’), are consistent with a contract of employment (i.e. a contract of service) and inconsistent with Ms Derwort being an 
independent contractor. She was subject to direction by the Company as to the performance of her relatively unskilled duties 
and she was paid at an hourly rate. The Company deducted income tax and paid superannuation. The work practices of the 
parties were inconsistent with Ms Derwort having the status of an independent contractor. Personal service was required and 
delivered. She wore the uniform of the Company. The contractual label of ‘Contract for Services’ is not significant; it does not 
reflect the reality of the relationship between the parties. 

Ms Derwort is a casual employee of the Company 
32 Full-time and part-time employment is characterised by an employer commitment to on-going employment according to an 

agreed pattern of ordinary time for an indefinite term; casual employment is characterised by the absence of an employer 
commitment of continuing and indefinite work and the absence of an employee obligation to provide labour upon request.7 
The terms of the contract of employment between Ms Derwort and the Company, contained in the Alleged Written Contract 
Document and evidenced by Template Contract, are explicit: there is no obligation to offer any normal number of hours in any 
day or week. The subsequent work practices of the parties did nothing, by implication, to alter this term. 

33 On behalf of the Company, Mr O’Carroll observed that, when carrying out her duties on the premises of a Client, Ms Derwort 
was subject to the direction of that Client. Accordingly, he suggested, it was arguable that Ms Derwort became a casual 
employee of each Client for the period of each placement. If this argument is accepted, Ms Derwort was not an employee of 
the Company during the period of each placement and has no entitlement, as against the Company, to long service leave. 

34 The argument invites comparison with similar ‘labour hire’ arrangements considered in other cases. A review of cases was 
undertaken by Buchanan J in Fair Work Ombudsman v Ramsey Food Processing Pty Ltd and Stewart Ramsey [2011] FCA 
1176 [47] - [66] (Ramsey’s Case). Of significance are the following conclusions (citations omitting): 

1. At common law, ‘an employee of one business entity [the first entity] might be hired, loaned or seconded to another 
person or business [the second entity], without any change in employment relationship occurring. This is so even if 
a good measure of practical control is exercised over the work of the employee by’ the second entity: Ramsey’s 
Case at [47]. 

2. At issue is the substance and reality of the relationship between each entity and the worker. The first entity may be 
in a contract of service (employment) or a contract for services (independent contractor) with the worker. Of 
relevance will be ‘indications of commercial practicality in the arrangement’ and whether the true primary 
relationship (employment or independent contract) is between the first entity and the worker: Ramsey’s Case at 
[63]. 

3. In the following case, a worker supplies services to the first entity while attending at the site and working under the 
direction of the second entity: (1) an agreement exists between the first entity and the second entity for the supply of 
a worker to the second entity to do certain work on terms that the second entity remunerate the first entity; and (2) 
an agreement exists between the first entity and the worker, whereby the worker agreed to perform work at the 
direction of the second entity for remuneration to be paid by the first entity: Ramsey’s Case at [66]. 

4. In the example in (c), when ‘attending [the site of the second entity] ... and doing work, [the worker] supplies 
services to [the first entity] … for the purpose of its business, notwithstanding that [the worker] also at the same 
time supplies the same services to the [second entity] … for the purpose of’ second entity’s business: Ramsey’s 
Case at [66]. 

35 Applying the observations in Ramsey’s Case to my findings of fact above, I am satisfied that Ms Derwort was a casual 
employee of the Company and that Ms Derwort was not an employee of any Client of the Company where she worked on a 
placement. Ms Derwort was subject to a measure of practical control by a Client when working on the premises of the Client. 
So much was a term of her contract of employment with the Company, reflected in cl 4 of the Template Contract. She was 
required to afford to the Client ‘such faithful service as would be expected by the Client from a Contract of Employment’ and 
‘[t]o comply with any policies or procedures in force at the premises’ of the Client. However, the ‘substance and reality’ of the 
relationship between Ms Derwort, the Company and a Client was succinctly and accurately described by Mr O’Carroll as 
offering Workers and Clients a ‘try before you buy’ opportunity. The Company, from the perspective of Clients, assumed the 
usual risks and responsibilities of an employer until a Client requested a permanent placement. From the perspective of the 
Worker, there was no obligation to a Client other than to complete a placement. Ms Derwort was a casual employee of the 
Company. 
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Continuous Employment Issue 

36 The Claimant contends that, as a casual employee of the Company, Ms Derwort was an ‘employee’ and that the Company was 
her ‘employer’ within the meaning of the words as defined in s 4(1) of the LSL Act. There is nothing in the definition (or 
elsewhere in the LSL Act) to suggest that the ordinary meaning of the word ‘employee’, which may be taken to include 
permanent employees and casual employees,8 should be given any different meaning. Ms Derwort is an ‘employee’ and the 
Company is her ‘employer’ within the meaning of those terms as defined by s 4(1) of the LSL Act. The significance of 
Ms Derwort’s status as a ‘casual employee’ is the implication of that legal status upon calculations of her period of ‘continuous 
employment’ by the Company. 

37 The effect of s 8 of the LSL Act is that the Claimant must prove that Ms Derwort had completed at least seven years of 
‘continuous employment’ with the Company.9 Although s 6 of the LSL Act is entitled, ‘[w]hat constitutes continuous 
employment’, the section does not define the phrase ‘continuous employment’: 

6. What constitutes continuous employment 

(1) For the purposes of this Act employment of an employee whether before or after the commencement of this 
Act shall be deemed to include — 

(a) any period of absence from duty for — 

(i) annual leave; 

(ii) long service leave; or 

(iii) public holidays or half-holidays, or, where applicable to the employment, bank holidays; 

(b) any period of absence from duty necessitated by sickness of or injury to the employee but only to the 
extent of 15 working days in any year of his employment; 

(c) any period following any termination of the employment by the employer if such termination has 
been made merely with the intention of avoiding obligations under this Act in respect of long service 
leave or obligations under any award or industrial agreement in respect of annual leave; and 

(d) any period during which the employment of the employee was or is interrupted by service — 

(i) as a member of the Naval, Military or Air Forces of the Commonwealth of Australia … 

but only if the employee, as soon as reasonably practicable after the completion of any such service, 
resumed or resumes employment with the employer by whom he was last employed prior to the 
commencement of such service. 

(2) For the purposes of this Act, the employment of an employee whether before or after the commencement of 
this Act shall be deemed to be continuous notwithstanding — 

(a) the transmission of a business as referred to in subsections (4) and (5); 

(b) any interruption referred to in subsection (1) irrespective of the duration thereof; 

(c) any absence of the employee from his employment if the absence is authorised by his employer; 

(d) any standing-down of an employee in accordance with the provisions of an award, industrial 
agreement, order or determination — 

… 

(e) any absence from duty asrising directly or indirectly from an industrial dispute if the employee 
returns to work in accordance with the terms of settlement of the dispute; 

(f) any termination of the employment by the employer on any ground other than slackness of trade if 
the employee is re-employed by the same employer within a period not exceeding 2 months from the 
date of such termination; 

(g) any termination of the employment by the employer on the ground of slackness of trade if the 
employee is re-employed by the same employer within a period not exceeding 6 months from the 
date of such termination; 

(h) any reasonable absence of the employee on legitimate union business in respect of which he has 
requested and been refused leave; 

(i) any absence of the employee from his employment after the coming into operation of this Act by 
reason of any cause not specified in subsection (1) or in this subsection unless the employer, during 
the absence or within 14 days of the termination of the absence, gives written notice to the employee 
that the continuity of his employment has been broken by that absence, in which case the absence 
shall be deemed to have broken the continuity of employment. 

(3) Any period of absence from, or interruption of employment referred to in subsection (2)(c) to (i) inclusive 
shall not be counted as part of the period of an employee’s employment. 
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38 The effect of the section is to provide for the consequences (at law) of three categories of events. First, the time period that an 
employee is absent from duty because of events described in s 6(1)of the LSL Act is deemed to be included as time in 
employment. For example, absence from duty for annual leave is deemed to be included in employment. Similarly, absence 
from duty (to a maximum of 15 days per year) necessitated by sickness is deemed to be included in employment. Secondly, 
employment is deemed to be ‘continuous employment’ notwithstanding interruption, absence or termination of employment by 
reason of any of the events set out in s 6(2) of the LSL Act. For example, employment is deemed to be continuous 
notwithstanding any authorised absence or any absence from employment by reason of any cause not otherwise specified in 
s 6(1) or 6(2) of the LSL Act. Thirdly, although s 6(2) of the LSL Act provides that employment is deemed to be continuous in 
the circumstances prescribed, any period of absence by reason of the circumstances in s 6(2)(c) to s 6(2)(i) of the LSL Act will 
not be included in calculating whether an employee has reached seven years of continuous employment. 

39 The Claimant’s case is that Ms Derwort was in continuous employment with the Company from 4 July 2001 until 
November 2014. It is said that, subject to comments in the following paragraph on those non-working time periods subject to 
the Leave Procedure (described above), the ordinary meaning of the phrase ‘continuous employment’ is an apt description of 
the nature and circumstances of Ms Derwort’s casual employment over the whole of this period. Supporting this interpretation 
of the LSL Act, it is noted that the statutory formula for calculating pay during long service leave expressly requires taking 
account of time spent working as a ‘casual employee’.10 

40 The Claimant accounts for 15 separate non-working time periods subject to the Leave Procedure as ‘authorised absences’ (s 
6(2)(c) of the LSL Act) with the consequences noted above on the effect of s 6(2) (employment deemed continuous) and s 6(3) 
(absences not included when calculating length of service) of the LSL Act. Ms Derwort’s employment is deemed to be 
continuous notwithstanding the absence from work (s 6(2)(c) of the LSL Act). However, the Claimant does not include each of 
the 15 time periods when calculating whether Ms Derwort has reached seven years of continuous employment (s 6(3) of the 
LSL Act). 

41 The Company does not agree with the Claimant on the proper construction of the LSL Act. Emphasis is placed upon the 
incongruency, in fact and in law, of equating the ‘casual employment’ of Ms Derwort with the ‘continuous employment’ 
requirement of the LSL Act. The Company contends that there was no obligation to offer any placement to Ms Derwort and 
observes that Ms Derwort was free to accept or reject each offer of a Client placement. The Company’s case is that the 
contingent and intermittent nature of the casual employment relationship between Ms Derwort and the Company was 
inconsistent with a characterisation of ‘continuous employment’; it was unlikely that Parliament intended to impose a statutory 
obligation upon the Company which may or may not crystallise upon an unknown future date. 

42 In particular, invoking s 6(2)(f) of the LSL Act, the Company argues that, by reason of the nature of casual employment, any 
period of ‘continuous employment’ of Ms Derwort was terminated on a ‘ground other than slackness of trade’ at the end of 
each Client placement. No legal relationship subsisted with the Company unless and until a further Client placement was 
offered by the Company and accepted by Ms Derwort. If this argument is accepted, two consequences follow. 

43 First, as a result of s 6(2)(f) of the LSL Act, in each case where more than two months elapsed between Client placements, 
Ms Derwort ceased to be continuously employed. Ms Derwort was placed with a Client on 4 July 2001. The Company argues 
that Ms Derwort was continuously employed for (by coincidence) seven years, until, on 4 July 2008, Ms Derwort ended a 
Client placement and commenced a non-working period in excess of two months (5 July 2008 - 29 September 2008). 

44 Secondly, as a result of s 6(3) of the LSL Act, each non-working period of any length between Client placements, was not to 
be counted as part of Ms Derwort’s employment. For example, in June 2008, Ms Derwort did not work at all on the following 
dates: 8 June 2008, 9 June 2008, 16 June 2008, 21 June 2008, 22 June 2008, 23 June 2008, 28 June 2008, and 29 June 2008. 
The Company argues that there was no legal relationship between the Company and Ms Derwort on these eight days. There 
was no continuous employment. Those days must not be counted as part of Ms Derwort’s employment. 

45 As a result of the two consequences identified in the two preceding paragraphs, the Company argues that Ms Derwort will not 
have completed at least seven years of employment. 

46 An alternative argument might have been made by the Company, invoking s 6(2)(c) of the LSL Act on ‘authorised absences’ 
or s 6(2)(i) of the LSL Act on absence from employment for ‘any other reason’. If, between each Client placement, no legal 
relationship subsisted between Ms Derwort and the Company, those non-working periods might be characterised as ‘authorised 
absences’ or ‘absences for an unspecified reason’. If this argument is accepted, as a result of s 6(3) of the LSL Act, each non-
working period of any length between Client placements, is not to be counted as part of Ms Derwort’s employment. The 
resulting calculation may or may not result in an entitlement to long service leave, depending upon the total number of non-
working days in the period between July 2001 and November 2014. 

47 The relationship between casual employment and continuous employment has not previously been addressed by a court in 
Western Australia.11 The issue has been considered by courts in other States. In South Australia, it has been held that the text 
of the relevant statute, in using the phrase ‘continuous work’ (emphasis added), favoured an entitlement to long service leave 
for a casual employee.12 In Victoria, the opposite conclusion was reached when considering the (different) language of the 
relevant statute; a casual employee was not entitled to long service leave.13 The text of the South Australian and the text of the 
Victorian statutes were different from each other and different from the text of the LSL Act. Those decisions serve to 
emphasise that, as in any case requiring interpretation of a statute, the starting point in resolving the issue in this case is 
consideration of the ordinary meaning of the words of the LSL Act in the context of the whole of the LSL Act and the evident 
purpose of the Act. 
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48 In Caratti v Mammoth Investments Pty Ltd [2016] WASCA 84 at [390] - [392], Buss JA (as he then was) states: 
The modern approach to statutory construction is purposive. The statutory text is the surest guide to Parliament's 
intention. A decision as to the meaning of the text requires consideration of the context, in its widest sense, including the 
general purpose and policy of the provision. 
The context includes the existing state of the law, the history of the legislative scheme and the mischief to which the 
statute is directed. 
The purpose of legislation must be derived from the statutory text and not from any assumption about the desired or 
desirable reach or operation of the relevant provisions. The intended reach of a legislative provision is to be discerned 
from the words of the provision and not by making an a priori assumption about its purpose. (citations omitted) 

49 Similarly, in Fix WA Pty Ltd Pty v City of Armadale [2019] WASC 356 at [70], Hill J notes: 
The starting point in considering the meaning of the Act is to consider the ordinary and grammatical sense of the 
statutory words to be interpreted having regard to their context and legislative purpose. Extrinsic materials can be 
considered to confirm the ordinary meaning conveyed by the text of the provision, or to determine the meaning of a 
provision where the provision is ambiguous or obscure, or where the ordinary meaning gives rise to a result that is 
manifestly absurd or unreasonable (Interpretation Act 1984 (WA), s 19(1)). 

50 The definition of ‘ordinary pay’ found in s 4 of the LSL Act, used for the purposes of calculating the quantum of a long 
service leave payment, contains a formula to be used ‘where the normal weekly number of hours have varied over the period of 
employment of a full-time, part-time or casual employee’ (emphasis added). The Claimant argues that the express reference to 
the weekly number of hours of a casual employee is an indication of a statutory purpose of the LSL Act consistent with casual 
employees being entitled to long service leave. An examination of the history of this provision confirms this indication: 

1. The definition of ‘ordinary pay’ quoted above was introduced by the Labour Relations Legislation Amendment Act 
2006 (WA), inserting the words ‘full-time, part-time or casual’ before the word ‘employee’ in s 4(2)(c) of LSL Act. 
The explanatory memorandum to the Labour Relations Legislation Amendment Bill 2006 (WA) (the Amending 
Bill) provides helpful context to the occasion for the amendment. The Amending Bill was intended to ensure 
consistency between the LSL Act and an order made by the Commission in Court Session on 27 January 1978 
(LSL General Order).14 Clause 2(1) of the LSL General Order provided for long service leave for a worker based on 
continuous service with one and the same employer. Clause 4(2) of the LSL General Order provided that a worker 
entitled to long service leave was to be paid at the ‘rate applicable … for the standard weekly hours which are 
prescribed by [the] award … but in the case of casuals and part-time workers [was to be paid] … the rate for the 
number of hours usually worked up to but not’ including the prescribed standard. The explanatory memorandum 
explicitly makes a link between cl 4(2) of the LSL General Order and the (new) definition of ‘ordinary pay’ in the 
LSL Act.15 

2. In Federated Clerks Union of Australia v Automated Totalisators Limited (1978) WAIG 1452 (Sloans case), the 
Industrial Appeal Court considered whether the LSL General Order provided for an entitlement to long service 
leave in the case of a casual employee. Casual employment may arise from a series of separate and distinct contracts 
of employment for each and every engagement (a Series of Casual Contracts). Alternatively, casual employment 
may arise from a single contract of employment on terms that include working on days and times when requested 
by the employer (a Single Casual Contract). Whether casual employment is evidenced by a Series of Casual 
Contracts or a Single Casual Contract is a question of fact.16 In Sloans case, the casual employment relationship 
was created by a Single Casual Contract made at the commencement of employment and subject to termination on 
reasonable notice. The employee promised to be available for work. The employer promised to provide some work, 
subject to the right not to provide work at any particular time. The employee worked each week for 12 years except 
for two weeks when the employer informed the employee that he was not required. The Court held that there was 
continuous employment ‘under one contract and that was the one created’ at the commencement of the 
employment.  The Court also considered the effect of the LSL General Order upon casual employment arising from 
a Series of Casual Contracts, holding that an employee remains continuously employed for so long as the employee 
has provided work to the employer. 

3. The explanatory memorandum to the Amending Bill cites an expert review of industrial relations legislation in 
connection with the explanation for a provision repealing the LSL General Order: Commissioner G.L. Fielding, 
Review of Western Australian Labour Relations Legislation (July 1995)17 (the Fielding Review). The Fielding 
Review included a number of observations on the question of the entitlement of casual employees to long service 
leave. Commissioner Fielding expresses the view that there is no reason in principle why a casual employee could 
not be said to be in continuous employment or service of one employer for a long period. ‘[Many employees] are 
frequently rostered for work on a regular basis, albeit that the roster is liable to constant change, depending on the 
requirements of the employer. In those circumstances, despite being described as casual, the employment is 
essentially continuous.’18 The Fielding Review recommended consistency between the LSL General Order and the 
LSL Act in this issue. 

51 Section 6(1) of the LSL Act does not shed light on the status of casual employees; the proscribed events may (for example, 
military service) or may not (for example, annual leave) be capable of application to a casual employee. In the result, s 6(1) 
neither supports nor detracts from an interpretation of ‘continuous employment’ that includes employment as a casual 
employee. 



310 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

52 The Company’s argument that the end of a Client placement marked the termination of employment (or the commencement of 
an absence from employment) is not an accurate characterisation of Ms Derwort’s employment relationship with the Company. 
Like the casual employee in Sloans case,19 Ms Derwort’s casual employment was created by a Single Casual Contract. The 
contract was created by the exchange of communications on or after 19 June 2001 and Ms Derwort subsequently attending her 
first Client placement on 5 July 2001. The Alleged Written Contract Document is a source of the terms of the contract. The 
employment is ‘casual’ because there is no obligation upon the Company to offer any normal number of hours and there is an 
acknowledgement of the possibility of no work at all ‘between assignments’. However, two features of the contract are worthy 
of comment. 

53 First, the Company’s contention of having no on-going obligation to Ms Derwort is inaccurate. The Company has an 
obligation to offer work to Ms Derwort ‘where there is a suitable assignment with a Client’. If and when a suitable Client 
placement arose, the Company was obliged to offer the placement to Ms Derwort. Secondly, the Company’s contention that 
Ms Derwort was free to refuse an offer of a Client placement is also inaccurate. The Company was entitled to terminate the 
contract if Ms Derwort declined the offer of a placement. Unless and until the contract was terminated by the Company, it 
remained on foot. 

54 It follows from these two features of the contract of employment that Ms Derwort remained in a contractual relationship of 
employment with the Company during non-working periods between Client placements. No termination occurred. So long as 
Ms Derwort was available for work, no question of absence from work arises. It is a short step from these observations to a 
conclusion that, so long as Ms Derwort was available for employment, as required by her contract, she was in continuous 
employment. 

55 ‘Continuous employment’ is not relevantly defined by s 6 of the LSL Act to expressly include or exclude casual employment 
arising from a Single Casual Contract. The ordinary meaning of the word ‘employee’ in s 8 of the LSL Act and the definition 
of ‘ordinary pay’ in s 4 of the LSL Act suggests a statutory purpose that casual employees have the same entitlement to long 
service leave as full-time and part-time employees. The history of s 4 of the LSL Act and the mischief to which the Amending 
Bill was directed tend to confirm this statutory purpose. I conclude that the phrase ‘continuous employment’ in s 8 of the 
LSL Act is capable of including a period of casual employment arising from a Single Casual Contract in the circumstances of 
Ms Derwort. The Company undertook to make offers of employment if a suitable assignment arose and did, in fact, make such 
offers. Ms Derwort undertook to accept such offers and she did, in fact, accept such offers. 

56 I agree with the submission of the Claimant, summarised above, that the 15 separate non-working time periods subject to the 
Leave Procedure constitute ‘authorised absences’ with the consequence that those absences are not included when calculating 
Ms Derwort’s length of service. The Leave Procedure was, in effect, an agreement between Ms Derwort and the Company to 
suspend so much of the contract of employment that imposed an obligation upon the Company to offer employment and 
imposed an obligation upon Ms Derwort to accept an offer of employment. Ms Derwort identifies those periods as ‘holidays’. 
Her evidence of advising the call centre of the Company in advance of each holiday was not effectively challenged. Those non-
working periods were each an ‘authorised absence’. The Claimant calculates the period of continuous employment of 
Ms Derwort as being in excess of 10 years, giving rise to an entitlement to 8 2/3 weeks of leave. The calculation is done on the 
basis of continuous employment of in excess of 13 years, being employment between 4 July 2001 and 21 November 2014, 
reduced by 353 days being the periods of ‘authorised absence’. The Claimant was not cross-examined on the veracity or the 
accuracy of the calculation. I am satisfied as to the accuracy of the calculation. 

The Ordinary Pay Issue 
57 The Claimant has been successful on the Employment Issue and the Continuous Employment Issue. Ms Derwort is entitled to 

8 2/3 weeks long service leave ‘on ordinary pay’. It is necessary to determine the ordinary pay of Ms Derwort in light of the 
definition of that phrase found in s 4 of the LSL Act (the Ordinary Pay Issue). 

58 The term ‘ordinary pay’ is defined in s 4(1) and s 4(2) of the LSL Act. 
(1) In this Act unless the context requires otherwise — 

… 
ordinary pay means subject to subsection (2), remuneration for an employee’s normal weekly number of hours of 
work calculated on the ordinary time rate of pay applicable to him, as at the time when any period of long service 
leave granted to him under this Act commences, or is deemed to commence, and where the employee is provided 
with board and lodging by his employer, includes the cash value of that board and lodging, where such board and 
lodging is not provided and taken during the period of leave, but does not include shift premiums, overtime, 
penalty rates, allowances, or the like. 

(2) For the purpose of the interpretation of “ordinary pay” in subsection (1) — 
… 
(c) where the normal weekly number of hours have varied over the period of employment of a full-time, 

part-time or casual employee the normal weekly number of hours of work shall be deemed to be the average 
weekly number of hours worked by the employee during that period of employment (calculated by reference 
to such hours as are ascertainable if the hours actually worked over that period are not known) (emphasis 
added) 

59 It is apparent that Ms Derwort’s entitlement is 8 2/3 weeks multiplied by the product of: 
1. Ms Derwort’s ‘normal weekly number of hours of work’ i.e. the ascertainable average weekly number of hours 

worked during her period of employment; and 
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2. Ms Derwort’s ‘ordinary time rate of pay applicable’ at 21 November 2014. 
60 The Claimant contends that the ‘normal weekly number of hours of work’ of Ms Derwort was 28.367 hours. The calculation 

reflects the total hours stated in the Placement Spreadsheet for the period 1 January 2003 to 21 November 2014 and the total 
weeks in the same period. The method of calculation is consistent with s 4(2) of the LSL Act. The Company did not make a 
contrary submission. One alternative, resulting in a more generous entitlement to Ms Derwort, would be to reduce the total 
weeks in the period by the periods of ‘authorised absences’. However, this alternative is inconsistent with the fact that s 4(2) of 
the LSL Act does not, for this calculation, distinguish between full-time and casual employment. 

61 The Claimant contends that the ‘ordinary time rate of pay’ at 21 November 2014 was $25.85 per hour. The Pay Advices, and 
particularly the pay advice for the period 17 November 2014 to 30 November 2014 confirms the accuracy of this contention. 
The Company did not make a contrary submission. 

Conclusion 
62 The rights and obligations of Ms Derwort and the Company on the question of long service leave fall to be determined by the 

application of the LSL Act to the circumstances of the employment of Ms Derwort. Of limited weight are the submissions of 
the Company on the absence of complaint by similarly circumstanced casual employees of the Company. It may be observed 
that whether or not other employees of the Company are similarly situated to Ms Derwort was not the subject of evidence in 
this case (beyond a bare assertion by Mr O’Carroll). Similarly, the long service leave entitlements of casual employees of the 
employer operating Royal Perth Hospital is necessarily of limited relevance. 

63 I have resolved the Employment Issue by concluding that, as a casual employee of the Company, Ms Derwort satisfied the 
LSL Act requirement that she was an ‘employee’ of the Company. I have resolved the Continuous Employment Issue by 
concluding that, the Alleged Written Contract Document was evidence of the terms of the contract of employment between 
Ms Derwort and the Company. Properly construed, the effect of this contract was that Ms Derwort was continuously employed 
for the whole of the period of the contract, namely, 4 July 2001 to 21 July 2014. I have resolved the Ordinary Pay Issue by 
concluding that Ms Derwort worked, on average, 28.367 hours each week. It follows that Ms Derwort’s entitlement is 
$7,626.18. I will hear from the parties on the precise form of orders to reflect this conclusion. 

M FLYNN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Long Service Leave Act 1958 (WA) s 11 and s 12. 
2 Long Service Leave Act 1958 (WA) s 11(1). 
3 For example, between February and July 2008, WD was placed at St Michaels except for occasional days at Annesley, St 
Vincents, Koh-I-Noor and Archbishop Goody Hostel. 
4 United Construction Pty Ltd v Birighitti [2002] 82 WAIG 2409; United Construction Pty Ltd v Birighitti [2003] WASCA 24; 
David Kershaw v Sunvalley Australia Pty Ltd [2007] WAIRComm 520. 
5 Hollis v Vabu Pty Ltd [2001] 207 CLR 21, [40] (Gleeson CJ, Gaudron, Gummow, Kirby and Hayne JJ) citing Marshall v 
Whittaker’s Building Supply Company [1963] 109 CLR 210, 217 (Windeyer J). 
6 Commissioner of State Revenue v Mortgage Force Australia Pty Ltd [2009] WASCA 24 (Buss JA, Steytler P and Le Miere AJA 
concurring). 
7 WorkPac Pty Ltd v Skene [2018] FCAFC 131 [171] - [172]. 
8 Re Printing and Kindred Industries Union and Christopher Harvey v Davies Bros Ltd [1986] FCA 455. 
9 Section 8(1) of the Long Service Leave Act 1958 (WA) provides for an entitlement to long service leave of 8 2/3 weeks for an 
employee who has completed at least 10 years of such continuous employment and s 8(2) provides for a proportionate entitlement 
where an employee has completed at least 7 years of such continuous employment and the employment is terminated before 
reaching 10 years. 
10 Long Service Leave Act 1958 (WA) s 4(2). 
11 I have identified a decision of the Fair Work Commission where it was assumed that a casual employee was entitled to long 
service leave under the LSL Act: Wingate v Causeway Holdings Pty Ltd (2017) FWC 6247 [44]. 
12 Port Noarlunga Hotel v Stewart (1981) 48 SAIR 220. 
13 R v Industrial Appeals Court and Automatic Totalisers Limited; Ex parte Raymond John Kingston (Unreported, VSC, 26 
February 1976); Melbourne Cricket Club v Francis Clohesy [2005] VSC 29. 
14 See (1978) 58 WAIG 1, 116, 120. 
15 Western Australia, Labour Relations Legislation Amendment Bill 2006, Explanatory Memorandum [249]. 
16 Melrose Farm Pty Ltd (t/as Milesaway Tours) v Milward [2008] WASCA 175 [110]. 
17 Commissioner G.L. Fielding, Review of Western Australian Labour Relations Legislation, A Report to the Hon. G.D. Kierath, 
MLA, Minister for Labour Relations, July 1995. 
18 Fielding Review (411 - 412). 
19 The casual employee in Port Noarlunga Hotel v Stewart (1981) 48 SAIR 220.  
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UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2020 WAIRC 00277 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00277 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : THURSDAY, 10 OCTOBER 2019 
DELIVERED : FRIDAY, 15 MAY 2020 
FILE NO. : B 114 OF 2019 
BETWEEN : NIGEL JOHN BARR 

Applicant 
AND 
THE SLATTER GROUP WA PTY LTD 
Respondent 

 

CatchWords : Benefit Under a Contract - Prescribed Amount - Interpretation of Legislation and 
Regulations 

Legislation : Industrial Relations Act 1979 (WA) 
  Industrial Relations (General) Regulations 1997 (WA) 
Result : Commission has jurisdiction to hear the substantive claim 
Representation: 
Counsel: 
Applicant : Mr C Fordham (of counsel) 
Respondent : Ms C Tsang (of counsel) 
Solicitors: 
Applicant : Slater & Gordon Lawyers 
Respondent : Lavan Legal 
 

Case(s) referred to in reasons: 
Bhalsod v Perrie [2016] WASC 412 
Brayson Motors Pty Ltd (In Liq) v Federal Commissioner of Taxation [1985] HCA 20; (1985) 156 CLR 651 
Bull v The Attorney General (NSW) [1913] HCA 60; (1913) 17 CLR 370 
Leahne Rowley v BHP Billiton Iron Ore [2013] WAIRC 00581; (2013) 94 WAIG 539 
Matthews v Cool or Cosy Pty Ltd [2004] WASCA 114; (2004) 84 WAIG 2152 
Stewart Michael Shields v WMC Resources Ltd [2004] WAIRC 10787; (2004) 84 WAIG 3378 
Webster v McIntosh (1980) 32 ALR 603 
William Hayward v Griffin Coal Mining Company Pty Ltd [2004] WAIRC 11512; (2004) 84 WAIG 1412 

Reasons for Decision 
1 Mr Nigel John Barr claims that he has been denied a benefit for payments of a bonus calculated with reference to the profit 

generated by individual projects under a contract of employment with The Slatter Group WA Pty Ltd (Slatter Group).  
Mr Barr calculates the total value of the bonus payments to be $592,251.60.  Mr Barr contends that he has received only 
$15,000 of this amount.  Mr Barr accepted the contract of employment in October 2013 and commenced employment on 4 
November 2013 (2013 Contract). 

2 Mr Barr’s 2013 contract was terminated by agreement with the Slatter Group on 10 October 2017.  Mr Barr and his employer 
agreed on a contract of employment with different terms which the applicant signed on 11 October 2017 (2017 Contract).  
This second contract did not include a term for a bonus payment. 

3 On 6 February 2019, Mr Barr was notified by the Slatter Group that his employment was terminated as a result of redundancy.  
The Slatter Group declined Mr Barr’s request for payment of the bonus payments he submits are due under the 2013 Contract.  
On 5 August 2019, Mr Barr applied to the Western Australian Industrial Relations Commission (Commission) pursuant to 
s 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA) (IR Act) seeking payment of the bonuses. 

4 The Slatter Group objected to the Commission hearing and determining this matter on the basis that Mr Barr’s salary exceeded 
the prescribed amount.  The Slatter Group submitted that the relevant salary rate for the purposes of this matter is the salary 
paid at the time of Mr Barr’s dismissal in February 2019 which was $165,000.  The Slatter Group refer to reg 5(2) of the 
Industrial Relations (General) Regulations 1997 (WA) (Regulations) which sets out the method for calculating an employee’s 
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salary for the purposes of s 29AA(5) of the IR Act.  The Slatter Group also argue that the 2017 Contract extinguished the term 
concerning the payment of bonuses in the 2013 Contract. 

5 Mr Barr contends that the benefit he claims he is entitled to is provided in an earlier contract of employment.  Mr Barr submits 
that it is the salary rate in the contract of employment which contains the benefit he claims, the 2013 Contract, that is the 
relevant salary rate.  As this salary rate is under the prescribed amount, Mr Barr argues the Commission is able to hear and 
determine his claim.  Mr Barr submits that the terms of the 2013 Contract were not extinguished by the 2017 Contract. 

The Question to be Determined 
6 The question I must answer is whether it is the salary rate in the first contract, the 2013 contract, or the salary rate at the time 

of Mr Barr’s dismissal from employment as the salary rate that ought to be applied for the purposes of determining whether the 
salary received by Mr Barr exceeds the ‘prescribed amount’ as set out in s 29AA of the IR Act. 

What are the Principles that Apply? 
7 The jurisdiction to enquire into and deal with an industrial matter is conferred by s 23(1) of the IR Act to hear and determine a 

claim.  Section 29(1)(b)(ii) of the IR Act provides standing to an employee to bring a claim:  Matthews v Cool or Cosy Pty Ltd 
[2004] WASCA 114; (2004) 84 WAIG 2152. 

8 Acting under the power conferred by s 23(1) and s 29(1)(b)(ii) of the IR Act, the Commission may hear and determine an 
industrial matter referred by an employee that is a claim of a benefit the employee claims to be entitled under his or her 
contract of employment.  

9 Section 23(1) of the IR Act cannot be read in isolation, or only together with s 29(1)(b)(ii).  Both of these provisions must be 
read with the restrictions set out in s 29AA(4) and s 29AA(5) of the IR Act.  This approach applies the principle that the IR Act 
is to be read as a whole.  Section 29AA(4) and s 29AA(5) of the IR Act are very specific provisions that operate to prohibit the 
Commission from determining a claim where the contract of employment of the employee who seeks to refer the claim 
pursuant to s 29(1)(b)(ii) of the IR Act provides for a salary that exceeds the prescribed amount.  

10 The limitation provided for in s 29AA(4) and s 29AA(5) of the IR Act prevails to read down the general jurisdiction to enquire 
into and deal with an industrial matter conferred in s 23(1) of the IR Act when the matter referred is a claim that an employee 
has not been allowed a benefit to which he or she is entitled to under the contract of employment. 

11 Section 29AA(4) and s 29AA(5) of the IR Act clearly provides a limitation on claims referred pursuant to s 29(1)(b)(ii) of the 
IR Act that can be determined by the Commission: 

(4) The Commission must not determine a claim that an employee has not been allowed by his or her employer a 
benefit to which the employee is entitled under a contract of employment if —  

 (a) an industrial instrument does not apply to the employment of the employee; and 
(b) the employee’s contract of employment provides for a salary exceeding the prescribed amount. 

(5) In this section —  
 industrial instrument means —  

 (a) an award; or 
(b) an order of the Commission under this Act that is not an order prescribed by regulations made by the 

Governor for the purposes of this section; or 
 (c) an industrial agreement; or 
 (d) an employer-employee agreement; 

 prescribed amount means —  
 (a) $90 000 per annum; or 

(b) the salary specified, or worked out in a manner specified, in regulations made by the Governor for the 
purposes of this section. 

12 The relevant regulation which provides for the ‘prescribed amount’ is found at reg 5 of the Regulations: 
5. Prescribed amount — section 29AA 

(1) For the purposes of paragraph (b) of the definition of “prescribed amount” in section 29AA(5) of the 
Act the specified salary is $90 000, or that amount as affected by indexation in accordance with 
regulation 6. 

(2) For the purposes of paragraph (b) of the definition of “prescribed amount” in section 29AA(5) of the 
Act, the salary provided for in an employee’s contract of employment is to be worked out as follows —  

(a) for an employee who was continuously employed by an employer and was not on leave 
without full pay at any time during the period of 12 months immediately before the 
dismissal or claim — the greater of —  

(i) the salary that the employee actually received in that period; and 
(ii) the salary that the employee was entitled to receive in that period; 
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(b) for an employee who was continuously employed by an employer and was on leave without 
full pay at any time during the period of 12 months immediately before the dismissal or 
claim — the total of —  

(i) the actual salary received by the employee for the days during that period that the 
employee was not on leave without full pay; and 

(ii) for the days that the employee was on leave without full pay an amount worked 
out using the formula —  

pay; full without leave onnot  days
       pay        full without leave on daysx      

(i) phsubparagra in mentioned onremunerati

 
or 
(c) for an employee who was continuously employed by an employer for a period less than 

12 months immediately before the dismissal or claim — the amount worked out using the 
formula —  

employed. days
365 x receivedon remunerati

 

13 In the interpretation of any statute or subsidiary legislation, regard is to be had to the ordinary and natural meaning of the 
words used within the relevant statute, in the context of the statute read as a whole.  The Supreme Court of Western Australia 
summarised the principles of statutory interpretation in Bhalsod v Perrie [2016] WASC 412 [19]: 

The applicable principles of statutory construction include the following.  The language which has actually been 
employed in the text of legislation is the surest guide to legislative intention.  The context and purpose of a provision 
are important to its proper construction because the primary object of statutory construction is to construe the relevant 
provision so that it is consistent with the language and purpose of all the provisions of the statute.  The legal meaning of 
the relevant provision is to be decided by reference to the language of the instrument viewed as a whole.  The purpose 
of the statute resides in its text and structure.  The purpose of legislation must be derived from what the legislation says, 
and not from some a priori assumption about its purpose or any assumption about the desired or desirable reach or 
operation of the relevant provisions. 

14 Where a legislative scheme is remedial or beneficial the presumption is towards the greater benefit to the individual and 
construed to give ‘the fullest relief which the fair meaning of the language will allow’:  Bull v The Attorney General (NSW) 
[1913] HCA 60; (1913) 17 CLR 370, 384 (Isaccs J). 

15 Delegated legislation, such as regulations, ought not be considered for the purposes of interpreting their principle legislation:  
Webster v McIntosh (1980) 32 ALR 603, 606.  However, where the delegated legislation is an essential part of the legislative 
scheme then regulations may be considered to understand the scheme as established by the High Court of Australia in Brayson 
Motors Pty Ltd (In Liq) v Federal Commissioner of Taxation [1985] HCA 20; (1985) 156 CLR 651.  Any conflict arising 
must be resolved in favour of the legislative provision. 

Consideration 
16 Mr Barr submits that the contract of employment that referred to s 29AA(4)(b) of the IR Act must be the same contract of 

employment that is referred to in s 29(1)(b)(ii) of the IR Act because those two subsections were clearly drafted to operate 
together.  In s 29(1)(b)(ii) of the IR Act the terms ‘employee’, ‘employer’, ‘contract of employment’ are talking about the same 
employee, the same employer and the same contract of employment as that in s 29AA(4)(b) of the IR Act.  In this matter the 
relevant contract is clearly the 2013 Contract which provides for a salary of $150,000. 

17 The Slatter Group submits that the regulations provide that the rate of salary is what Mr Barr received in the 12 months prior to 
his dismissal.  Mr Barr was effectively dismissed in February 2019 when his position was made redundant.  The Slatter Group 
submits that reg 5 of the Regulations refers to the salary the employee received or was entitled to receive during the 12 months 
immediately before his dismissal.  The Slatter Group submit that Mr Barr’s salary at the time of his dismissal exceeds the 
prescribed amount. 

18 The Slatter Group submit the decision of Stewart Michael Shields v WMC Resources Ltd [2004] WAIRC 10787; (2004) 84 
WAIG 3378 (Shields) is instructive in this matter in that the Commission found that for the purposes of determining whether 
an employee’s salary exceeded the prescribed amount, the salary the employee received or was entitled to receive in the last 
12 months of their employment should be applied.  In Shields the issue to be decided was set out as ‘whether or not 
Mr Shields’ contract of employment provides for a salary exceeding the prescribed amount’ [13] and how the prescribed 
amount is to be calculated [15].  In this matter the respondent contended that the prescribed amount is to be calculated by 
reference to reg 5(2) of the Regulations.  The Commission rejected this contention and found that reg 5(2) of the Regulations 
goes to the calculation of the salary provided for in the employee’s contract of employment and not to the calculation of 
prescribed amount (which is to be found in reg 5(1) of the Regulations).  Mr Shields’ claim was that he was unfairly dismissed. 
In Shields the Commissioner, having found that reg 5 of the Regulations did not apply to the circumstances of the matter 
before him, found that at the material time the applicant’s salary was that which was ‘laid down’ or ‘specified’ in the 
applicant’s contract of employment. Shields did not consider the question of different contracts and which salary under the 
different contracts is to be referenced for the purposes of s 29AA(4)(b) of the IR Act. 
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19 The Slatter Group also refer to the decision of Kenner C in William Hayward v Griffin Coal Mining Company Pty Ltd [2004] 
WAIRC 11512; (2004) 84 WAIG 1412 (Hayward).  In that case the issue to be determined was whether the applicant’s 
contract of employment, at the material time, provided for a salary exceeding the prescribed amount [2].  Mr Hayward brought 
a claim for unfair dismissal.  At [26] the Commission sets out that the ordinary and natural meaning of s 29AA(3) of the IR Act 
appears to concern itself with the two issues.  The first issue is what salary does an applicant’s contract of employment 
‘provide for’.  Secondly, having determined this issue, the next question is whether the salary exceeds the ‘prescribed amount’.  
Further the Commission finds that reg 5(2) of the Regulations provides a method to calculate the ‘salary provided for in an 
employee’s contract of employment’ which is that referred to in s 29AA(3)(b) of the IR Act and concerns unfair dismissal.  
The Slatter Group contend that this case is authority for the interpretation to be applied in the matter now before the 
Commission because the same wording of s 29AA(3)(b) of the IR Act is found in s 29AA(4)(b) of the IR Act which concerns 
claims for benefits under a contract of employment. 

20 Hayward concerned a claim for unfair dismissal and the Commission found that the material time was that of the date of the 
employee’s dismissal and the terms of the employment contract at that time.  I do not agree with the Slatter Group’s 
contentions that this decision is authority and that it is only the salary at the time of an employee’s dismissal that is relevant for 
the purposes of a claim for a benefit under a contract of employment.  In Hayward the relevant salary that was provided under 
the contract of employment that was the subject of the claims for the unfair dismissal claim and a benefit under the contract of 
employment.  In the matter now before the Commission the benefit claim is under the 2013 Contract 

21 Following the reasoning in Hayward, the application of reg 5(2) of the Regulations cannot be the ‘period of 12 months 
immediately before the dismissal’ because there was no dismissal during the operation of the 2013 Contract which came to an 
end by mutual agreement.  Regulation 5 provides the method of working out the salary of an employee ‘the period of 
12 months immediately before the dismissal or claim’.  I read the ‘claim’ as referring to the claim that an employee has not 
been allowed by his employer a benefit to which the employee is entitled under a contract of employment referred to in 
s 29AA(4)(b) of the IR Act.  That is, in this matter, the claim for a benefit under the 2013 Contract and it is the salary rate 
provided for in this contract which is relevant. 

22 In further support of their contentions the Slatter Group point to Leahne Rowley v BHP Billiton Iron Ore [2013] WAIRC 
00581; (2013) 94 WAIG 539 (Rowley), in particular [8] ‘The question to be answered at this stage of the proceedings is 
whether, at the time of termination of her employment and the commencement of this claim, Ms Rowley’s “salary”, for the 
purposes of ss 29AA(4) and (5) exceeded the statutory cap’.  Rowley concerned the meaning of the term ‘salary’ and the 
inclusion of the value of other benefits paid to an employee in the calculation of an employee’s salary.  Ms Rowley had one 
contract of employment and her claim concerned this contract of employment at the time of her dismissal.  Rowley is not 
concerned with the application of s 29AA of the IR Act to circumstances similar to that of Mr Barr’s claim.  

23 I read s 29AA(4)(b) of the IR Act to mean it is the employee’s salary under the contract under which the benefit is claimed that 
is relevant.  The starting point must be the statute and not the regulation.  That is, if reg 5 of the Regulations is applied in the 
manner in which the Slatter Group contend, it would be inconsistent with the plain meaning of the language of the statute.  The 
statute must prevail. 

24 In this case then, the salary rate is that provided for or received under the 2013 Contract and is under the prescribed amount set 
at the time of the termination of that contract or at the time the claim was made. 

25 The Slatter Group further submit that the 2017 Contract replaced the 2013 Contract and extinguished any entitlements or 
benefits under the earlier contract.  This is not a matter relevant to determining the issue whether the claim is barred as a result 
of s 29AA(4)(b) of the IR Act.  This is a contention that the benefit claimed by Mr Barr is one that he is not entitled to. 

Conclusion 
26 On the basis of the reasons set out herein, Mr Barr’s salary was less than the prescribed amount and the Commission has 

jurisdiction to hear the substantive claim.  A declaration will be made to this effect. 
 

 

2020 WAIRC 00278 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NIGEL JOHN BARR 

APPLICANT 
-v- 
THE SLATTER GROUP WA PTY LTD 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 15 MAY 2020 
FILE NO. B 114 OF 2019 
CITATION NO. 2020 WAIRC 00278 



322 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 

Result Commission found to have jurisdiction 
Representation  
Applicant Mr C Fordham (of counsel) 
Respondent Ms C Tsang (of counsel) 
 

Declaration & Order 
HAVING HEARD from Mr C Fordham (of counsel) on behalf of the applicant and Ms C Tsang (of counsel) on behalf of the 
respondent; 
NOW THEREFORE the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), 
hereby: 

1) DECLARES that the Commission has jurisdiction to hear the substantive claim; and 
2) ORDERS that Mr Nigel John Barr’s claim be listed for conciliation or hearing. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 
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Applicant 
AND 
DEPARTMENT OF EDUCATION WESTERN AUSTRALIA 
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CatchWords : Industrial Law (WA) - Unfair dismissal application - Summons to produce documents 
objected to - Documents subject to legal professional privilege - Order for production of 
some documents that are not subject to legal professional privilege made 

Legislation : Industrial Relations Act 1979 s 33(2)      
Result : Order issued 
Representation: 
Applicant : In person 
Respondent : Mr J Carroll (of counsel) and with him Ms S Bhar 
Summons Recipient  
Applicant   :  Mr W Spyker (of counsel) 
 

Reasons for Decision 
(Given extemporaneously at the conclusion of proceedings – as edited by Commissioner Matthews) 

1 The respondent seeks by way of summons, a summons directed to Spyker Legal Pty Ltd, four sets of documents: 
(1) any agreement for Spyker Legal Pty Ltd (Spyker Legal) to provide services to Ms Sarah Colomb in relation to 

her workers’ compensation claim made against the Department of Education in 2019 (Claim); 
(2) any correspondence from Slater & Gordon to Ms Colomb or Spyker Legal relating to fees owed by Ms Colomb 

to Slater & Gordon in return to the Claim, and in what circumstances any such fees would fall due; 
(3) what occurred during the conciliation conference held on Spyker file note from conciliation conference that led 

to settlement of the Claim on 19 August 2019, and 
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(4) any advice given by Spyker Legal, or any of its employees, to Ms Colomb in relation to any offer made by the 
Department of Education to settle the Claim, including any advice as to the reasonableness of any such offer 
and any advice as to whether Ms Colomb would owe Spyker Legal fees for its services if the offer was rejected. 

2 The respondent filed the summons after a preliminary hearing on the question of whether the Western Australian Industrial 
Relations Commission has jurisdiction to hear and determine Ms Colomb’s unfair dismissal claim held on 16 January 2020.  
The preliminary hearing was held because it was clear on the papers that Ms Colomb had resigned her employment as part of 
the settlement of a workers’ compensation claim. 

3 Ms Colomb claimed she had been ‘constructively dismissed’. 
4 The hearing did not resolve the matter of whether Ms Colomb had been ‘dismissed’ as that term is used in the Industrial 

Relations Act 1979. 
5 Spyker Legal Pty Ltd resists production of the documents on the basis that each and all are the subject of legal professional 

privilege.  That privilege is, of course, in favour of Ms Colomb and Ms Colomb makes it clear that she wishes the privilege 
maintained. 

6 The recipient of the summons thus acts, with respect, entirely responsibly and competently in resisting production on the basis 
it does. 

7 The respondent argues that Ms Colomb, in the furtherance of her case, has deployed each of the documents sought and, 
accordingly, should be taken to have waived legal professional privilege. 

8 Ms Colomb says she was constructively dismissed because of certain circumstances relating to a conciliation conference 
before WorkCover WA on 19 August 2019 at which, as part of the compromise of her workers’ compensation claim, she 
agreed to resign her employment with the respondent. 

9 The respondent seeks the documents outlined because she says they will show that the circumstances were not as Ms Colomb 
alleges. The respondent says that Ms Colomb has made a case that asks that I accept certain assertions and that those assertions 
may be undone by production of the documents. The respondent says it would be unfair to allow Ms Colomb to assert privilege 
over the documents where that is the case.   

10 In relation to (1) and (2) Ms Colomb says that she has possession of the relevant documents and will discover them to the 
respondent.  The summons directed to Spyker Legal Pty Ltd accordingly falls away. 

11 In relation to (3), I find that what happened at the conciliation conference before WorkCover WA may be relevant to 
determination of this matter.  Insofar as what happened was recorded by Ms Colomb’s legal representatives, those documents 
are relevant and amenable to production under the summons.  However, I do not consider that any note from the conference 
that is subject to legal professional privilege should be provided.  For reasons which will follow, I find that legal professional 
privilege has not been relevantly waived in this case.   

12 In relation to the documents at (4), the respondent seeks documents that clearly would be privileged and again, for reasons 
which will follow, I do not consider that legal professional privilege has been waived and so there will be no order in relation 
to these documents. 

13 Ms Colomb’s state of mind at the conference is relevant to her unfair dismissal claim as she says that her actions at the 
conference were unfairly induced by the respondent and that she did not freely bring her employment to an end. 

14 In a case where someone’s state of mind is relevant, it may be that the assertion of a certain state of mind directly or impliedly 
puts in issue a privileged communication.  If someone says they relevantly believed “A” based on legal advice they received, it 
follows that that person has opened themselves up to a powerful argument that they may not resist production of the advice on 
the basis that it is privileged.   

15 The respondent says that the fact that Ms Colomb had legal representation at the conference is relevant to her assertions going 
to the issue of constructive dismissal insofar as the fact she received legal advice must be seen as touching upon her state of 
mind.   

16 However, in relation to this ‘fact’ Ms Colomb gave evidence on 16 January 2020 to effect that while she had a lawyer at the 
conference, she was not provided by him with “advice per se” about whether or not “to accept the offer put by the Department” 
(ts 36, hearing 16 January 2020). 

17 It is by that evidence that the respondent says Ms Colomb tries to advance a case that is inconsistent with maintenance of legal 
professional privilege.  The respondent says that it would be unfair to allow that assertion to be maintained without her being 
able to examine documents over which privilege is claimed which will, or may, reveal that Ms Colomb was in fact given legal 
advice. 

18 While one can easily appreciate that there is force in the respondent’s submission, on balance I do not consider that the factual 
background here is one where Ms Colomb impliedly waived privilege over whatever advice she was given.  I do not consider 
that there is inconsistency between her case and the assertion of privilege and I do not consider it would be unfair to the 
respondent to meet Ms Colomb’s case without the documents at (4) being produced. 

19 Saying that one has not received “advice per se” cannot amount to waiver of privilege in relation to something, either expressly 
or impliedly. 

20 In any event, and far more powerfully in my view, Ms Colomb’s state of mind, as that state of mind was affected by advice or 
a lack of advice from her lawyers, is not that which is relevant here. In my view, while it is relevant that Ms Colomb had 
access to competent counsel, what that person did or did not tell her is not particularly relevant. 
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21 In my opinion, what is relevant, where constructive dismissal is alleged, is Ms Colomb’s state of mind insofar as that state of 
mind was created or influenced by the respondent, not her state of mind insofar as it was created or influenced by her own 
advisers. 

22 Ultimate findings in relation to whether Ms Colomb was constructively dismissed may have regard to the fact she had 
competent counsel available to her, but Ms Colomb says nothing relevant to determination of the matter by saying she did not 
get “advice per se” from her lawyer.  She has therefore not, either expressly or impliedly, furthered her case by reliance upon 
something to which privilege attaches.  

23 For the sake of clarity, I note that this is the case even if Ms Colomb seriously seeks to argue that she received no advice at all 
from Mr Spyker and all the respondent seeks to show is that she did, in fact, receive advice.  

24 What is important is whether anything Ms Colomb has said is inconsistent with a claim of privilege.  That is, looking at Ms 
Colomb’s case, whether it would be unfair for what Ms Colomb has said to stand, or to be relied upon further by her, without 
the respondent having an opportunity of inspecting related privileged documents. 

25 In my view, in a situation where Ms Colomb clearly had competent representation, the question of whether she got any, or any 
good, advice is not material to the matter of whether her resignation was a constructive dismissal.  Accordingly, it cannot be 
said it would be unfair to the respondent for Ms Colomb to further her claim of constructive dismissal without us knowing 
more about the exchanges between her and her representative.  

26 Ms Colomb admits that she had legal representation.  That will be relevant.  To my mind what her agents did or did not do is 
not material.   

27 There will be an order that the recipient of the of the summons provide documents in item (3) that are not subject to legal 
professional privilege.  
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Result   Order issued 
Representation 
Applicant    In person 
Respondent    Mr J Carroll (of counsel) and with him Ms S Bhar 
Summons Recipient Applicant Mr W Spyker (of counsel) 
 

Order 
HAVING heard from the applicant in person, Mr J Carroll, of counsel, for the respondent and    Mr W Spyker, of counsel, for the 
summons recipient applicant on Thursday, 16 April 2020; 
WHEREAS there was a preliminary hearing in this matter on Thursday, 16 January 2020; 
AND WHEREAS subsequently the respondent issued a summons directed to ‘Spyker Legal Pty Ltd (ACN 618 245 186)’ on 7 
February 2020 seeking the production of various documents described therein; 
AND WHEREAS the recipient of the summons, by Form 1A filed 20 February 2020, objected to provision of the documents; 
AND WHEREAS there was a hearing on the objection on 16 April 2020; 
AND WHEREAS the Commission gave reasons for decision orally at the conclusion of the hearing and which reasons will be 
published as soon as is practicable;  
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 order that: 

Spyker Legal Pty Ltd produce to the Registry of the Western Australian Industrial Relations Commission notes taken by 
anyone acting for Sarah Colomb at the conciliation conference in the WorkCover WA Workers’ Compensation 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 325 
 

Conciliation Service on 19 August 2019, where those notes are of events at which those representing the Director 
General, Department of Education were also present. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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Reasons for Decision 
1 The present matter is referred for determination under s 44(9) of the Industrial Relations Act 1979 (WA). The background to 

the application is set out in my earlier reasons for decision of 7 November 2019 in relation to an application for interim orders 
made by the applicant on behalf of its member, Mr Byrnes: Civil Service Association Inc v Department of Water and 
Environmental Regulation [2019] WAIRC 00794; 100 WAIG 138.  The dispute referred for determination  is set out in the 
schedule to the s 44(9) memorandum which is in the following terms: 

1. The parties are in dispute in relation to the conversion to permanency of the applicant’s member Mr Byrnes, 
who was employed by the respondent as a Manager, Process Industries Regulatory Services. The applicant 
refers to and relies upon cl 2 of the Commissioner’s Instruction No. 23, which sets out criteria for the 
conversion of fixed term contracts and casual employees engaged in the public sector, to permanency. 

2. Mr Byrnes was engaged by the respondent on a series of fixed term contracts since in or about August 2015, it 
is alleged. On 10 June 2019, the respondent informed the applicant by letter, that the respondent did not 
consider Mr Byrnes was eligible for conversion to permanency.  Subsequent discussions between the parties 
were not successful in resolving the dispute. 

3. The applicant maintains that Mr Byrnes is eligible to be converted to permanent, on-going employment on the 
basis that the criteria in cl 2.1 of the CI are met. These criteria are that: 
(a) the reason for engagement on a fixed term contract is not a circumstance mentioned in the relevant 

industrial instruments; and 
(b) the employee has completed two or more years of continuous service in the same or similar role; and 
(c) the employee is not subject to formal disciplinary or substandard performance action at the time of 

assessment. 
4. Specifically, the issue is whether, in accordance with cl 2.1(a) of the CI, Mr Byrnes’ “reason for engagement on 

a fixed term contract” is, or is not, due to “a circumstance mentioned in the relevant industrial instruments”. The 
respondent maintains that Mr Byrnes was engaged on a fixed term contract from October 2018 to cover a period 
of leave whilst the substantive occupant of the position was in another position, in an acting capacity. This is 
disputed by the applicant. 

5. The applicant seeks an order that Mr Byrnes be eligible for conversion to permanency and that he be made a 
permanent employee under CI 23. 

6. The respondent’s position is that cl 2.1(a) of the CI is not met and it objects to and opposes the applicant’s 
claim. 

2 The matter in dispute largely turns upon the proper interpretation of CI 23, which sets out a procedure for the conversion of 
fixed term contract and casual employees engaged in the public sector in this State, to permanency.  Specifically, as reflected 
in the referral set out above, the principal issue in this case is whether Mr Byrnes satisfies the criterion in cl 2.1(a) of the CI. 

The facts 
3 The essential facts in this matter are not really in dispute and they are as follows.  Mr Byrnes has Bachelor of Science and 

Master of Business Administration degrees.  He has held a number of positions prior to his employment by the respondent in 
2015. These included with the Department of Environmental Protection from 1997 for several years before working in the 
private sector from 2011. Mr Byrnes commenced his employment with the respondent in August 2015 on a fixed term contract 
as a Principal Strategy and Reform Officer.  Copies of Mr Byrnes’ various fixed term contracts were contained in a bundle of 
documents tendered by the parties as exhibit A1.  The 18 contracts identified by Mr Byrnes were generally for periods of about 
one year and some were for a few months only.  The contracts involved Mr Byrnes mainly working in the position of Manager 
Licensing (Process Industries) from November 2016 through to October 2019. 

4 A summary of Mr Byrnes’ employment history under these various fixed term contracts was helpfully set out in an aide 
memoire to the respondent’s written submissions.  This document refers to the dates of the various fixed term contracts; their 
length; the title of the position occupied by Mr Byrnes and what the respondent contended was the reason for the appointment 
under the contract.  This document also is cross-referenced to the relevant fixed term contract documents contained in 
exhibit A1.  In relation to some of these positions, Mr Byrnes testified that he took part in an expression of interest type of 
process, which he said involved some degree of merit selection.  As to how the contract renewal process took place, Mr Byrnes 
testified that in most cases, the fixed term contract just “rolled over”.  The exception to this was the few where the appointment 
was based on an expression of interest and he was required to apply for the particular position. 

5 Mr Byrnes further testified that he has had no adverse performance assessments and this was not in dispute. He also maintained 
that from his history of appointments in the same or similar positions, he has had at least two years’ continuous service in a 
similar role for the respondent. 

6 There was some contention about the basis of Mr Byrnes’ appointment to some of the fixed term contract positions, as to 
whether this was to provide one-off periods of relief or for some other reason, contemplated in the relevant industrial 
agreements.  I will consider this issue in more detail later in these reasons. This issue relates to the contract between July and 
December 2018, where the substantive occupant of the position, Mr Bailes, was appointed to an acting higher position of 
Senior Manager - Industry Regulation (Process Industries).  In essence Mr Byrnes, in the fixed term contract position 
concerned, reported to Mr Bailes.  Mr Bailes had in turn been appointed to his acting position, because its substantive 
occupant, Mr Schuller, was appointed to a higher position of Acting Director Regulatory Services (Environment). It was 
common ground that Mr Bailes resigned from his employment with the respondent in late 2018.  Thus, in effect, over these 
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periods, both Mr Bailes and Mr Schuller were “acting up” in higher positions, leading to Mr Byrnes filling Mr Bailes’ 
substantive position over this time period.  Mr Byrnes in his evidence said he was aware of this. 

7 In relation to the few positions that Mr Byrnes occupied resulting from an expression of interest process, he said that the 
process was internal. Both Mr Schuller and Mr Bailes assessed Mr Byrnes’ suitability for the positions.  No interview was 
conducted and no selection criteria or any assessment report was prepared.  This was largely confirmed on the evidence of 
Mr Schuller, who was called on behalf of the respondent. 

8 After Mr Bailes left the respondent’s employment, Mr Byrnes had two further fixed term contracts, in January and April 2019 
respectively.  Evidence was given by the respondent’s Manager People Services, Mr Murphy.  He testified that both short-term 
contracts were offered to Mr Byrnes to enable the CI 23 conversion review process, which had started in late 2018, to see its 
course.  This was also set out in the bundle of documents at pp 121 and 127, in the respondent’s “Human Resources Request 
Form”.  It was also common ground that Mr Byrnes applied for substantive appointment to management positions at the 
respondent in early 2019, but he was assessed by the respondent as not being suitable for the roles. 

Relevant provisions of CI 23 
9 CI 23 has as its stated intent to “provide a framework for the conversion and permanent appointment of current fixed term 

contract and casual employees, subject to applicable criteria being met” (my emphasis).  By its scope and application, it “is 
limited to persons employed at the time of the commencement of this Instruction”.  The CI commenced on 10 August 2018.  
For present purposes, clauses 1.1, 1.2, 2, 3.1 and 4.2 are particularly relevant.  Given the discussion to follow, it is convenient 
to set those provisions out now.  Clause 1 deals with a review of the status of fixed term contract employees and cls 1.1, 1.2 
and 1.3 are in the following terms: 

1.1 Employing authorities shall conduct a review of current fixed term contract employee arrangements to: 
(a) identify the reason for the engagement of each fixed term contract employee; and 
(b) determine whether a fixed term contract employee has met the criteria in clause 2 and if so, shall offer to 

convert or appoint the fixed term employee to permanency in accordance with clause 4. 
1.2 The employing authority shall commence the review as soon as possible after the commencement of this 

Instruction, taking into consideration the requirements at 1.3. 
1.3 The employing authority shall provide the names, business email addresses and work locations of fixed term 

contract employees who will be subject to the processes in this Instruction to the relevant union/s no less than 
30 working days prior to the commencement of the review, or as otherwise agreed to by the employing 
authority and the relevant union. 

10 Additionally, cl 2 deals with criteria for converting or appointing a fixed term contract employee to a permanent role. The most 
contentious part for present purposes is cl 2.1(a).  Clause 2.1 is as follows: 

2.1 The criteria for conversion or appointment to permanency of a fixed term contract employee are as follows: 
(a) the reason for engagement on a fixed term contract is not a circumstance mentioned in the relevant 

industrial instruments; and 
(b) the employee has completed two or more years of continuous service in the same or similar role; and 
(c) the employee is not subject to formal disciplinary or substandard performance action at the time of 

assessment. 
11 A proper assessment of merit is dealt with in cl 3.1 of the CI and it states: 

3.1 Where all the provisions in clause 2 are met, and the employing authority forms the opinion that the employee 
has not been subject to a proper assessment of merit for their role, a proper assessment of merit shall be 
undertaken in accordance with clause 10. 

12 Finally, cl 4 of CI 23 concerns the outcome of a review for fixed term contract employees and cl 4.2 relevantly provides: 
4.2 Subject to clauses 11 and 12 of this Instruction, and if all of the criteria in clause 2.1 and the requirements in 

clauses 3 and 5 are met, then: 
(a) where the employee is to remain in their current role, the employing authority shall offer to convert or 

appoint the employee to permanent, at the employee’s substantive level of classification; or 
(b) where the current role is not required on an ongoing basis, but a similar role will be, the employing 

authority shall offer to appoint or employ the employee permanently to that role at the employee’s 
substantive level of classification. 

Interpretation of CI 23 
13 CI 23 is not an industrial instrument such as an award or an industrial agreement.  It is an administrative instrument made 

under s 22A of the Public Sector Management Act 1994 (WA), although it is not considered to be subsidiary legislation for the 
purposes of the Interpretation Act 1984 (WA).  Despite this however, I agree with the written submissions of the respondent 
that it is appropriate to interpret CI 23 in accordance with the usual cannons of statutory interpretation, making due allowance 
for the fact that it may not have been drafted with the skill, attention and felicity of expression of parliamentary counsel. 

14 This being so, the starting point in the interpretation of CI 23 must be the text.  In this respect, in Pearce D, Statutory 
Interpretation in Australia (8th Ed), 2019, the learned author, when dealing with the contemporary approach to statutory 
interpretation observes at par 2.1: 
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2.1 In a statement that has come to be quoted as the present basis for interpreting legislation, the plurality (Kiefel 
CJ, Nettle and Gordon JJ) in SZTAL v Minister for Immigration and Border Protection [2017] HCA 34; (2017) 347 ALR 
405; 91 ALJR 936 at [14] said: 

The starting point for the ascertainment of the meaning of a statutory provision is the text of the statute whilst, 
at the same time, regard is had to its context and purpose.  Context should be regarded at this first stage and not 
at some later stage and it should be regarded in its widest sense.  This is not to deny the importance of the 
natural and ordinary meaning of a word, namely how it is ordinarily understood in discourse, to the process of 
construction.  Considerations of context and purpose simply recognise that, understood in its statutory, historical 
or other context, some other meaning of a word may be suggested, and so too, if its ordinary meaning is not 
consistent with the statutory purpose, that meaning must be rejected. 

The courts recognise that the application of this approach will in most cases lead a court to having to make what is 
commonly referred to as a 'constructional choice'.  The following observations of Gageler J in SZTAL at [37]-[39] are 
important to the making of this choice: 

…The task of construction begins, as it ends, with the statutory text.  But the statutory text from beginning to 
end is construed in context, and an understanding of context has utility 'if, and in so far as, it assists in fixing the 
meaning of the statutory text'. 
The constructional choice presented by a statutory text read in context is sometimes between one meaning 
which can be characterised as the ordinary or grammatical meaning and another meaning which cannot be so 
characterised.  More commonly, the choice is from 'a range of potential meanings, some of which may be less 
immediately obvious or more awkward than others, but none of which is wholly ungrammatical or unnatural', in 
which case the choice 'turns less on linguistic fit than on evaluation of the relative coherence of the alternatives 
with identified statutory objects or policies'. 
Integral to making such a choice is discernment of statutory purpose .... 

This chapter is concerned with how the courts arrived at this approach to statutory interpretation and the application of the 
approach in practice.  As was noted in Australian Mines and Metals Association Inc v Construction, Forestry, Maritime, 
Mining and Energy Union [2018] FCAFC 223; (2018) 363 ALR 343 at [79] 'the task of statutory construction can be 
assisted by a wide range of more specific principles of statutory construction, many of which have been developed by the 
courts, while others are now expressed in legislation'.  The court observed that: 

Some caution is required in selecting and applying the non-statutory or common law principles.  They are not 
inflexible rules and their application in particular circumstances can be nuanced.  Moreover, there can be 
tension between some of the principles.  They are not masters, but should be viewed as servants and tools of 
analysis in the task of statutory construction. 

The various Australian legislatures have also intervened in the process for making the constructional choice that a court 
must determine.  This intervention is discussed after the common law approaches are outlined. 

15 Consistent with longstanding authority too, the terms of CI 23 are to be construed as a whole. 
16 As set out above, the stated purpose of CI 23 is to provide a framework for conversion for certain categories of public sector 

employees to permanent employment status. CI 23 had a commencement date of 10 August 2018 and by its scope and 
application, it is limited to persons employed at the time of its commencement. It thus was not intended to apply to future 
employees. 

17 By cl 1.1, in its introductory part, employing authorities “shall conduct a review of current fixed term arrangements”.  The first 
step is for an employer to identify the reason for an employee’s engagement on a fixed term contract.  As to cl 1.1(b), the 
reference to meeting the criteria in cl 2 is not unqualified.  In my view, and consistent with the need to read CI 23 as a whole, 
the satisfaction of the criteria in cl 2 is not absolute.  Whilst cl 1.1(b) refers to the employer “shall offer to convert or appoint 
the fixed term contract employee to permanency”, the subclause goes on to say, “in accordance with clause 4”. 

18 Thus, in my opinion, the terms of cls 2, 3, 4, 5, 11 and 12 operate together as part of the scheme intended by CI 23.  It is not 
enough for conversion or appointment to permanency of a fixed term contract employee to occur, for only the criteria in cl 2.1 
to be met.  In the case of the proposed conversion or appointment of a fixed term contract employee to permanent appointment, 
the following requirements, where relevant, must be met: 
(a) the employee must be in employment on a fixed term contract at the time of the commencement of CI 23 i.e. as at 10 

August 2018; 
(b) the employee’s reason for engagement must not be for a reason set out in an applicable industrial instrument; 
(c) the employee must have completed at least two years’ “continuous service” (as defined in the CI 23 Definitions 

clause); 
(d) the employee must not be subject to any formal disciplinary action or substandard performance action at the time of 

the assessment; 
(e) in the case of an employee who has not had a proper assessment of merit one is to be undertaken under cl 10; 
(f) relevant advertising and recruitment obligations must be satisfied; 
(g) funding for a permanent appointment must be confirmed as required by cl 12; and 
(h) if a suitable permanent registrable or registered employee under the Public Sector Management (Redeployment and 

Redundancy) Regulations 2014 is able to undertake a role, then no offer of conversion to permanency can be made. 
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19 I therefore do not accept the applicant’s submissions to the effect that the criteria for conversion of a fixed term contract 
employee is limited to only those matters referred to in cl 2.1.  To adopt this narrow approach is, with respect, to fail to read 
and interpret CI 23 as a whole which, in my view, is required. 

20 The next issue to consider as to the approach to the interpretation of CI 23, is the point in time at which the terms of cl 2.1(a) is 
to be considered.  The answer to this question is to be obtained from the language used in relevant provisions of CI 23, having 
regard to and in the context of its stated intention.  The first matter to observe is that the reference in the “Scope and 
Application” provision of CI 23 refers to it being “limited” to those employees who are employed in a relevant manner at the 
time CI 23 commenced.  This is a clear indication that the framework and mechanisms set out in CI 23 were not intended to 
have ongoing effect, and to apply to all fixed term and casual employees, irrespective of when their employment commenced 
with the employer. 

21 By cl 1.1, the introductory words of this clause refer to the review of the status of fixed term contract employees, the language 
used by the draftsperson of cl 1.1 is that an employer “shall conduct a review …”.  There is nothing in the language of cl 1.1 to 
suggest that the obligation on an employer is to engage in a series of reviews, on an ongoing basis.  On the contrary, the 
language that follows cl 1.1 indicates a contrary intention.  This is in accordance with the broad interpretative principle that CI 
23, as with a statute or regulation, should be read and interpreted from the beginning to its end:  Patman v Fletchers’ 
Fotographics Pty Ltd (1984) 6 IR 471 at 474 - 475 per Priestly JA.  The use of the word “current” in cl 1.1 also suggests a 
temporal connection, in that the review is not to be based on past or future full-time fixed term contract employee 
arrangements. 

22 Following this approach, after cl 1.1, in cl 1.2 it is said that the employer “shall commence the review as soon as possible after 
the commencement of this Instruction …”.  By cl 1.3, also set out above, it is provided that the employer is to provide certain 
information to relevant unions “no less than 30 days prior to the commencement of the review …”.  Similarly, in cls 1.4, 1.5 
and 4.1, reference is also variously made to “the review”, in terms of the processes to apply and the outcome.  I note also that a 
similar scheme operates in the case of casual employees, commencing at cl 6 of CI 23. 

23 Accordingly, having regard to these provisions of CI 23, I consider that the respondent’s submission, that a review of a fixed 
term contract employee in accordance with its terms, was intended to be a one-off process and not some form of continuous or 
periodical assessment, to be the correct approach. 

24 A further and related question, that arises in the present case, is the relevant contract or contracts of a fixed term contract 
employee that are to be the subject of assessment and review by the employer. This also involves a matter of  construction of 
provisions of CI 23. This was a matter in dispute between the parties.  In my view, for the following reasons, there is a 
temporal connection between the currency of a fixed term contract employee’s contract and the commencement of the review 
process. This involves no inconsistency with the terms of cl 2.1(b), which deals with the requirement for a fixed term contract 
employee to have had at least two years’ continuous service, as that term is defined, as I will now endeavour to explain. 

25 The temporal connection between the relevant contracts to be considered and the timing of the review, is supported by the 
language used in the relevant provisions of the CI. As noted by the respondent in its written submissions, in my view correctly, 
the language of cl 1.1 speaks of “current” fixed term contract arrangements and not prior fixed term contract arrangements. 
The ordinary meaning of the word “current” is “belonging to the current time; …at the present time” (Concise Oxford 
Dictionary). Furthermore, in cl 1.1(a) as part of the review, the employer is required to “identify the reason” for each 
employee’s engagement on a fixed term contract. The language of this provision, with the use of the word “the” reason, in 
conjunction with the use of “current” in the preamble in cl 1.1, strongly suggests that it is the fixed term contract in effect at 
the time of the employer’s review, that is to be taken into account by the employer, to ascertain whether the requirements of 
the CI are met. Even if, as postulated by the respondent, the relevant fixed term contract for present purposes was that to which 
Mr Brynes was a party at the time of the commencement of CI 23, for the reasons that I set out below, this would make no 
difference to the outcome of the present matter. 

26 As mentioned above, this approach to construction of CI 23 involves no inconsistency or absurdity when read with cl 2.1(b), 
which was the import of the applicant’s submissions on this issue. The applicant submitted that this approach would involve an 
absurd construction because if a hypothetical employee had been employed on a series of fixed term contracts for say 10 years, 
the last for 15 months, the person would be ousted from the conversion process.  I do not consider this to be the case. 

27 The number of  contracts and the period over which they have been in effect is a separate issue to the issue of the reason for the 
engagement of a fixed term contract employee and whether the reason is for a circumstance mentioned in an industrial 
instrument, as at the material time of the review and assessment. The former matters are relevant to the satisfaction of criterion 
cl 2.1(b).  This deals only with “continuous service” as defined in the CI.  It does not concern itself with the reason for the 
engagements under fixed term contracts in the past, as long as the employee has been employed continuously for at least two 
years in the same or similar job.  Nor does it require the performance of the same or similar role under a single fixed term 
contract for two or more years, which also seemed to be the import of the applicant’s submissions.  As the definition makes 
clear, the focus is on “service (employment)” and not fixed term contracts per se.  Clause 2.1(b) is an independent criterion to 
cl 2.1(a). This means, on the hypothetical example cited by the applicant in its written submissions, if the hypothetical 
employee performed the same or similar job for at least two or more years of the period cited, this criterion would be met. In 
my view in this case, there can be no doubt that Mr Byrnes satisfies cl 2.1(b) of the CI. 

28 Finally, in relation to the issue of interpretation of CI 23, it is important to note that it does not prohibit fixed term contracts of 
employment.  It is recognised that fixed term contract employment may be appropriate, as long as it is for a purpose permitted 
by the relevant industrial instrument.  In this case, it was not in dispute that this meant cl 15.2 of the Public Service and 
Government Officers General Agreement 2014 and cl 16.5 of the Public Service and Government Officers General Agreement 
2017.  Accordingly, in my view, it would be, as contended by the respondent, contrary to the scheme of operation of CI 23 and 
the terms of the relevant industrial instruments, and their intended primacy, for an employee to be able to rely on prior fixed 
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term contracts, as opposed to a current fixed term contract, to support a claim for conversion to permanency, in circumstances 
where the current fixed term contract is for a purpose mentioned in the relevant industrial instrument but the prior fixed term 
contracts were not for such purposes.  Moreover, such an approach would be at odds with the express obligation on an 
employer under cl 1.1 of CI 23 to conduct a review of current and not past fixed term arrangements. 

Consideration 
29 As I have indicated above, I have no doubt Mr Byrnes had, on the evidence and the material contained in exhibit A1, been 

continuously employed for two or more years in the same or similar role for the respondent, in satisfaction of cl 2.1(b) of 
CI 23.  The issue is whether, having regard to the proper construction of relevant provisions of CI 23, Mr Byrnes satisfied the 
requirements of cl 2.1(a) of CI 23.  For the following reasons, I do not think that he did. 

30 A circumstance mentioned in the 2014 and 2017 Agreements, in effect at the material time of Mr Byrnes’ employment, was for 
employment on a fixed term contract to cover one-off periods of relief.  Other circumstances included work on a project with a 
finite life, seasonal work, where an employee has specific skills not readily available, and any other situation agreed by the 
parties. There are additional circumstances set out in cl’s 16.2, 16.3 and 16.8 of the 2017 Agreement, that I will come to later 
in these reasons. 

31 In this case, the relevant fixed term contract in force at the time CI 23 came into effect, was for the position of Manager 
Licensing - Process Industries, with a term of appointment from 1 July to 31 December 2018. A copy of this fixed term 
contract was at pp 115 - 116 of exhibit A1.  The fixed term contract was dated 29 May 2018 and while the copy in exhibit A1 
was not signed by Mr Byrnes, there was no dispute that this was the position occupied by him at this time.  As I have already 
mentioned, and it was not in dispute, this fixed term contract came about because the substantive occupant of the position, 
Mr Bailes, was acting in a higher role.  On the first page of the contract, in the area dealing with the details of the employment, 
is marked the words “Reason for contract - covering one-off period of relief”.  Mr Byrnes’ evidence was, as I have already 
observed, that he was aware Mr Bailes was the substantive occupant of the job and that he (Mr Bailes) was acting in a higher 
position.  As also noted earlier in these reasons, this was the subject of evidence from Mr Schuller who confirmed the nature of 
Mr Byrnes’ appointment at the time and that Mr Bailes was occupying a higher position with the respondent. Exhibit R9, a 
spreadsheet setting out the various positions occupied by Messrs Schuller, Bailes and Byrnes, illustrated the number and type 
of appointments of these three employees at the time. This showed Mr Byrnes’ acting/contract positions at the same times 
Messrs Schuller and Bailes were also in their respective acting positions. 

32 It is clear from the evidence taken as a whole, that in relation to Mr Byrnes’ fixed term contract from July to December 2018, 
that in that time both Mr Schuller and Mr Bailes, as the substantive holders of their respective positions, were entitled to return 
to them.  None of these positions were vacant. 

33 As at the time of the offer and acceptance of the July to December 2018 fixed term contract, Mr Byrnes was appointed to his 
position to cover the position for Mr Bailes, who was in turn acting in a higher position.  On any view, this was a “one-off 
period of relief” as stated in the fixed term contract itself and was a circumstance specified in cl 15.2 of the 2017 Agreement.  
Whilst the applicant made much of the fact that Mr Bailes resigned from his position with the respondent in late 2018, in my 
opinion this cannot alter the conclusion that the “reason” for the engagement of Mr Byrnes on the fixed term contract in July 
2018 was for one-off relief, as was referred to in the 2017 Agreement at that time. 

34 In relation to Mr Byrnes’ final two short fixed term contracts for the periods 1 January to 31 March 2019 and 1 April to 30 
June 2019, both of these contracts were for the purpose of enabling the respondent’s then fixed term contract review process, 
which commenced in late 2018, to proceed to completion.  This was the uncontested evidence of Mr Murphy and was 
consistent with the chain of correspondence at the time, as set out in exhibit R7.  To extend a fixed term contract for the reason 
of ensuring employees may continue to participate in an employer’s fixed term contract review process under CI 23 is not only 
consistent with the spirit of CI 23 and equity and good conscience, but is also plainly a circumstance mentioned in a relevant 
industrial agreement for the purposes of cl 2.1(a) of CI 23.  In particular, as mentioned earlier, I refer to cl’s 16.2, 16.3 and 
16.8 of the 2017 Agreement and note that cl 16.3 specifically refers to a renewal of an existing fixed term contract in relation 
to a review for a possible conversion under processes referred to in cl 16.8, which ultimately became CI 23. This was a 
circumstance specifically contemplated by the 2017 Agreement and was specified in the various human resources documents 
in evidence at exhibit A1. 

Conclusions 
35 In the circumstances of this case, irrespective of which fixed term contract Mr Byrnes was a party to, either as at the 

commencement of CI 23 or in early 2019 when the respondent commenced its review of fixed term contract arrangements, I 
am not persuaded that Mr Byrnes met the requirements of cl 2.1 of CI 23 for him to be eligible for conversion to permanency.  
Accordingly, I do not need to finally determine the respondent’s alternative contention that even if Mr Byrnes had met the 
cl 2.1 requirements, he would not have satisfied the cl 3 requirement for a “proper assessment of merit” in accordance with 
cl 10 of CI 23.  However, in light of the evidence led in these proceedings on this issue, I have considerable doubt as to 
whether these requirements could have been satisfied, especially where Mr Byrnes had applied for and had not been assessed 
as suitable by the respondent for two management positions, one of which he occupied on a fixed term contract basis from 
2016 to 2019. 

36 For the foregoing reasons, the application must be dismissed. 
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2020 WAIRC 00217 
DISPUTE RE FIXED TERM CONTRACTS OF EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION (INC.) 

APPLICANT 
-v- 
DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 17 APRIL 2020 
FILE NO PSACR 19 OF 2019 
CITATION NO. 2020 WAIRC 00217 
 

Result Application dismissed 
Representation 
Applicant Mr M Amati 
Respondent Mr J Carroll of Counsel 
 

Order 
HAVING heard Mr M Amati on behalf of the applicant and Mr J Carroll of counsel on behalf of the respondent the Arbitrator, 
pursuant to the powers conferred on him under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] Public Service Arbitrator. 
 

PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00267 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WARREN MEDCRAFT 
APPLICANT 

-v- 
METLABS AUSTRALIA PTY LTD 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 8 MAY 2020 
FILE NO/S B 94 OF 2018 
CITATION NO. 2020 WAIRC 00267 
 

Result Orders issued 
Representation (by correspondence) 
Applicant Mr G McCorry (as agent) 
Respondent Ms R Harding (of counsel) 
 

Order 
HAVING heard from Mr G McCorry, as agent, for the applicant and Ms R Harding, of counsel, for the respondent by 
correspondence between Monday, 20 April 2020 and Wednesday, 6 May 2020 inclusive; 
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NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 and by 
consent, make the following orders: 

1. THAT by close of business, Monday, 15 June 2020, the applicant file any witness statements and materials that he 
intends to rely upon; 

2. THAT by close of business, Monday, 6 July 2020, the respondent file any witness statements and materials that it 
intends to rely upon; 

3. THAT by close of business, Monday, 20 July 2020, the parties file any Statement of Agreed Facts that has been 
agreed between them (if any); 

4. THAT, five weeks before the hearing date, the applicant file: 
(a) an outline of submissions; 
(b) a list of authorities; 
(c) a list of documents on which the applicant intends to rely. 

5. THAT, three weeks before the hearing date, the respondent file: 
(a) an outline of submissions; 
(b) a list of authorities; 
(c) a list of documents on which the respondent intends to rely. 

6. THAT, a party must, on request, provide a copy of any document referred to in that party’s list of documents, to the 
other party; 

7. THAT, at least one week before the hearing date, each party is to give notice of its intention to cross examine any 
witnesses; 

8. THAT save as otherwise determined by the Commission, the witness statements filed by the parties stand as the 
evidence in chief of each witness; 

9. THAT the matter be listed for hearing on a date to be set by the Commission; and 
10. THAT the parties have liberty to apply. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00227 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LESLIE ENRIQUEZ 

APPLICANT 
-v- 
THE TRUSTEE FOR GIAMONDIFAMILY TRUST 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 29 APRIL 2020 
FILE NO. B 170 OF 2019 
CITATION NO. 2020 WAIRC 00227 
 

Result Direction issued 
Representation  
Applicant In person 
Respondent Mr Mark Cox (of counsel) 
 

Direction 
HAVING heard from the applicant on his own behalf and Mr M Cox (of counsel) and with him Ms L Wright (of counsel) on behalf 
of the respondent, The Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby 
directs: 

1. THAT the applicant file and serve any outlines of evidence of witnesses and documentary evidence he intends to rely on 
at hearing by 13 May 2020;  
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2. THAT the respondent file and serve any outlines of evidence of witnesses and documentary evidence it intends to rely on 
at hearing by 3 June 2020;  

3. THAT the applicant file and serve any outlines of evidence of witnesses and documentary evidence in response to the 
respondent’s witnesses and documentary evidence he intends to rely on at hearing by 17 June 2020;  

4. THAT the parties file and serve any objections to the witness statements or evidence filed in the matter by 1 July 2020;  
5. THAT four weeks before the date on which the matter is listed for hearing the applicant file an outline of submissions and 

list of authorities on which he intends to rely; 
6. THAT two weeks before the date on which the matter is listed for hearing the respondent file an outline of submissions 

and list of authorities on which it intends to rely; 
7. THAT the matter be listed for hearing on a date to be set after 8 July 2020, and 
8. THAT the parties have liberty to apply at short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00229 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LESLIE ENRIQUEZ 

APPLICANT 
-v- 
THE TRUSTEE FOR GIAMONDIFAMILY TRUST 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 30 APRIL 2020 
FILE NO. B 170 OF 2019 
CITATION NO. 2020 WAIRC 00229 
 

Result Direction issued 
Representation  
Applicant In person 
Respondent Mr Mark Cox (of counsel) 
 

Direction 
HAVING heard from the applicant on his own behalf and Mr M Cox (of counsel) and with him Ms L Wright (of counsel) on behalf 
of the respondent, The Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby 
directs: 

1. THAT the applicant file and serve any outlines of evidence of witnesses and documentary evidence he intends to rely on 
at hearing by 13 May 2020;  

2. THAT the respondent file and serve any outlines of evidence of witnesses and documentary evidence it intends to rely on 
at hearing by 3 June 2020;  

3. THAT the applicant file and serve any outlines of evidence of witnesses and documentary evidence in response to the 
respondent’s witnesses and documentary evidence he intends to rely on at hearing by 17 June 2020;  

4. THAT the parties file and serve any objections to the witness statements or evidence filed in the matter by 1 July 2020;  
5. THAT four weeks before the date on which the matter is listed for hearing the applicant file an outline of submissions and 

list of authorities on which he intends to rely; 
6. THAT two weeks before the date on which the matter is listed for hearing the respondent file an outline of submissions 

and list of authorities on which it intends to rely; 
7. THAT the matter be listed for hearing on a date to be set after 8 August 2020, and 
8. THAT the parties have liberty to apply at short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 
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2020 WAIRC 00219 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ACCESS GROUP AUSTRALIA 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 17 APRIL 2020 
FILE NO/S OSHT 3 OF 2020 
CITATION NO. 2020 WAIRC 00219 
 

Result Name of applicant amended 
Representation 
Applicant Mr Craig Chadwick  
Respondent Ms Chynne Stamp (of counsel) 
 

Order 
HAVING heard from Mr C Chadwick on behalf of the applicant and Ms C Stamp (of counsel) on behalf of the respondent, The 
Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 and the Industrial Relations Act 
1979, hereby orders –  

THAT the name of the applicant be amended by the deletion of the name ‘Access Group Australia’ and the insertion in 
lieu thereof the name ‘Craig Chadwick’. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00220 
REVIEW OF DECISION - S.61A - OSH ACT 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES CRAIG CHADWICK 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE MONDAY, 20 APRIL 2020 
FILE NO. OSHT 3 OF 2020 
CITATION NO. 2020 WAIRC 00220 
 

Result Direction issued 
Representation  
Applicant Mr Craig Chadwick 
Respondent Ms Chynne Stamp (of counsel) 
 

Direction 
HAVING heard from the applicant in person and Ms C Stamp (of counsel) on behalf of the respondent, the Tribunal, pursuant to 
the powers conferred under the Occupational Safety and Health Act 1984 (WA) and the Industrial Relations Act 1979 (WA), 
hereby directs: 

1. THAT all matters requiring to be served on either party or the Tribunal to be served by email on each parties’ nominated 
email address and proof of service is by the email sent notification;  
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2. THAT each party may request that the other party produce documents or material by email served on the other party no 
later than 30 April 2020;  

3. THAT each party to provide documents and materials requested by the other party by 14 May 2020;  
4. THAT the applicant file and serve upon the respondent his outlines of any evidence including his own witness evidence 

and any other witnesses, and documents on which he intends to rely by 4 June 2020; 
5. THAT the respondent file and serve upon the applicant its outline of evidence including any witness evidence and 

documents on which it intends to rely by 25 June 2020; 
6. THAT the applicant file and serve upon the respondent a written outline of submissions and any list of authorities upon 

which he intends to rely no later than 14 days before the date listed for hearing; 
7. THAT the respondent file and serve upon the applicant a written outline of submissions and any list of authorities upon 

which it intends to rely no later than seven days before the hearing; 
8. THAT the matter be listed for a one-day hearing on a date to be fixed, and 
9. THAT the parties have liberty to apply at short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00221 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CAROL ELENA HUTCHINSON 

APELLANT 
-v- 
DEPARTMENT OF HEALTH, WA COUNTRY HEALTH SERVICE, SOUTH WEST REGION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MR P HESLEWOOD - BOARD MEMBER 
DATE TUESDAY, 21 APRIL 2020 
FILE NO. PSAB 3 OF 2020 
CITATION NO. 2020 WAIRC 00221 
 

Result Direction issued 
Representation (on the papers)  
Appellant On her own behalf 
Respondent Ms R Sinton (as agent) 
 

Direction 
HAVING heard from the appellant on her own behalf and Ms R Sinton (as agent) on behalf of the respondent about programming 
this matter in relation to the preliminary matters of whether the appellant was dismissed and whether the Board should extend the 
time limit for the appellant to make her appeal, the Public Service Appeal Board, pursuant to the powers conferred under the 
Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 12 May 2020. 
2. THAT the appellant file her outlines of evidence and documents, other than the agreed documents, on which she intends 

to rely by 2 June 2020. 
3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 

to rely  by 23 June 2020. 
4. THAT the appellant file written submissions by 14 July 2020. 
5. THAT the respondent file written submissions by 28 July 2020. 
6. THAT discovery be informal. 
7. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00254 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 18 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES TREVOR WALLEY 

APPELLANT 
-v- 
DEPARTMENT OF BIODIVERSITY, CONSERVATION AND ATTRACTIONS 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR J LAMB - BOARD MEMBER 
 MS H REDMOND - BOARD MEMBER 
DATE WEDNESDAY, 6 MAY 2020 
FILE NO PSAB 4 OF 2020 
CITATION NO. 2020 WAIRC 00254 
 

Result Orders issued 
Representation 
Appellant In person 
Respondent Mr J Carroll (of counsel) 
 

Order 
HAVING heard from the appellant in person and Mr J Carroll, of counsel, for the respondent, on Wednesday, 6 May 2020, the 
Public Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders that: 

1. The respondent file written submissions in relation to the appeal being filed out of time by close of business Wednesday, 
20 May 2020; 

2. The appellant file submissions in response to the respondent’s submissions described in order 1 above by close of 
business Wednesday, 10 June 2020; 

3. The respondent file any submissions in reply by close of business, Wednesday, 17 June 2020; and 
4. The parties have liberty to apply. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00224 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 19 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ROSSANA POLESTICO 

APPELLANT 
-v- 
HEALTH SUPPORT SERVICES 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G BROWN - BOARD MEMBER 
 MS J LOVE - BOARD MEMBER 
DATE TUESDAY, 28 APRIL 2020 
FILE NO. PSAB 5 OF 2020 
CITATION NO. 2020 WAIRC 00224 
 

Result Direction issued 
Representation  
Appellant Mr P Mullally (as agent) 
Respondent Ms N Ireland (as agent) 
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Direction 
HAVING heard from Mr P Mullally (as agent) on behalf of the appellant and Ms N Ireland (as agent) on behalf of the respondent 
about programming this matter in relation to the preliminary matters of whether the appellant was dismissed and whether the Board 
should extend the time limit for the appellant to make her appeal, the Public Service Appeal Board, pursuant to the powers 
conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 12 May 2020. 
2. THAT the appellant file her outlines of evidence and documents, other than the agreed documents, on which she intends 

to rely by 26 May 2020. 
3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 

to rely  by 10 June 2020. 
4. THAT the appellant file written submissions by 24 June 2020. 
5. THAT the respondent file written submissions by 8 July 2020. 
6. THAT discovery be informal. 
7. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00270 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 5 MARCH 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES SAMUEL JAMES EDWARDS 

APPELLANT 
-v- 
DEPARTMENT OF HEALTH - SOUTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL - CHAIR 
 MS L BROWN - BOARD MEMBER 
 MR R SINTON - BOARD MEMBER 
DATE TUESDAY, 12 MAY 2020 
FILE NO. PSAB 6 OF 2020 
CITATION NO. 2020 WAIRC 00270 
 

Result Direction issued 
Representation   
Appellant In person (by video) 
Respondent Mr M Aulfrey (by telephone) 
 

Direction 
HAVING heard from the appellant on his own behalf and Mr M Aulfrey (as agent) on behalf of the respondent about programming 
this matter, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 
directs –  

1. THAT the appellant file an amended notice of appeal by 2 June 2020; 
2. THAT the respondent file an amended response by 23 June 2020. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00249 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MARY JENNIFER MEUNIER 

APPLICANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 5 MAY 2020 
FILE NO. U 24 OF 2020 
CITATION NO. 2020 WAIRC 00249 
 

Result Direction issued 
Representation (on the papers)  
Applicant On her own behalf 
Respondent Ms J Vincent (of counsel) 
 

Direction 
Having heard from the applicant on her own behalf and from Ms J Vincent (of counsel) on behalf of the respondent about 
programming the jurisdictional question of whether the Commission in its general jurisdiction can hear and determine this 
application, and where the parties agree that the applicant is a public service officer, the Commission, pursuant to the powers 
conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the respondent file written submissions by 15 May 2020; and  
2. THAT the applicant file written submissions by 1 June 2020. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00231 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DEBRA ABBOTT 

APPLICANT 
-v- 
MIDWAY COMMUNITY CARE 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE THURSDAY, 30 APRIL 2020 
FILE NO. U 26 OF 2020 
CITATION NO. 2020 WAIRC 00231 
 

Result Direction issued 
Representation (on the papers)  
Applicant Ms D Abbott (on her own behalf) 
Respondent Ms L Langridge (of counsel) 
 

Direction 
HAVING heard from the applicant on her own behalf and Ms L Langridge (of counsel) on behalf of the respondent about 
programming the matter of whether the Commission has jurisdiction to hear application U 26/2020, the Commission, pursuant to 
the powers conferred under the Industrial Relations Act 1979 (WA), directs  – 

1. THAT the respondent file witness statements and documents on which it intends to rely by 15 May 2020. 
2. THAT the applicant file witness statements and documents on which she intends to rely by 5 June 2020. 
3. THAT the respondent file written submissions by 19 June 2020. 
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4. THAT the applicant file written submissions by 3 July 2020. 
5. THAT discovery be informal. 
6. THAT the matter be listed for a one-day hearing. 
7. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00215 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THIERRY LIEBGOTT 

APPLICANT 
-v- 
NORTH METROPOLITAN TAFE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 17 APRIL 2020 
FILE NO/S U 39 OF 2020 
CITATION NO. 2020 WAIRC 00215 
 

Result Orders issued 
Representation (by correspondence) 
Applicant Mr S Kemp (of counsel) 
Respondent Mr J Carroll (of counsel) 
 

Order 
HAVING heard from Mr S Kemp, of counsel, for the applicant and Mr J Carroll, of counsel, for the respondent by correspondence 
on Thursday, 9 April 2020 and Wednesday, 15 April 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 and by 
consent make the following orders: 

(1) Within seven days of the date of this order, the Respondent is to produce for the Applicant a copy of each of the 
documents listed in the Respondent’s List of Discoverable Documents which was filed on 15 April 2020; and 

(2) The Applicant has liberty to apply for further and better discovery and production of documents. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Parliamentary 
Employees General 
Agreement 2019 
PSAAG 3/2020 

05/07/2020 The Civil 
Service 
Association of 
Western 
Australia (Inc) 

Speaker of the Legislative 
Assembly of Western Australia, 
President of the Legislative 
Assembly of Western Australia, 
Media, Entertainment and Arts 
Alliance of Western Australia 
(Union of Employees), 

Commissioner T 
Emmanuel 

Agreement 
registered 
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THE mode of citation of this volume of the Western Australian Industrial Gazette will be as follows:— 
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CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2020 WAIRC 00178 
APPEAL AGAINST A DECISION OF THE INDUSTRIAL MAGISTRATE IN MATTER NO. M 76/2018 GIVEN ON 28 

NOVEMBER 2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
CITATION : 2020 WAIRC 00178 
CORAM : SENIOR COMMISSIONER S J KENNER 

 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 

HEARD : WEDNESDAY, 26 FEBRUARY 2020 
DELIVERED : TUESDAY, 17 MARCH 2020 
FILE NO. : FBA 2 OF 2020 
BETWEEN : DR OLUMUYIWA SORUNMU 

Appellant 
AND 
DIRECTOR-GENERAL OF HEALTH 
First Respondent 
NORTH METROPOLITAN HEALTH SERVICE BOARD 
Second Respondent 

 

ON APPEAL FROM: 
Jurisdiction : Industrial Magistrate’s Court 
Coram : Industrial Magistrate D Scaddan 
Citation : 2019 WAIRC 00840 
File No : M 76 of 2018 
 

Catchwords : Industrial Law (WA) – Appeal against decision of Industrial Magistrate to dismiss 
appellant’s claim at first instance – Seeking Contract Completion Payment under cl 20(5) of 
the Department of Health Medical Practitioners (Metropolitan Health Services) AMA 
Industrial Agreement 2013 - Delay in filing Notice of Appeal - Extension of time sought to 
file Notice of Appeal – Notice of Appeal did not identify grounds – Appeal book not filed – 
Extension of time granted – Appeal book to be filed within seven days 

Legislation : Industrial Relations Act 1979 (WA) ss s 27(1)(n); 84(3) 
Industrial Relations Commission Regulations 2005 regs 102(1), (2), (3), (10) 
Health Practitioners Regulation National Law (WA) Act 2010 
Industrial Magistrates Court (General Jurisdiction) Regulations 2005 reg 7(1)(h)  

Result : Extension of time granted 
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Representation: 
Counsel: 
Appellant : In person 
Respondent : Mr R Andretich (of counsel) 
Solicitors: 
Respondent : State Solicitors Office of Western Australia 
 

Case(s) referred to in reasons: 
Arpad Security Agency Pty Ltd v Federated Miscellaneous Workers’ Union of Australia, Hospital, Service and Miscellaneous, WA 
Branch (1989) 69 WAIG 1287 
Simonsen v Legge [2010] WASCA 238 

Reasons for Decision 
KENNER SC: 
Background 
1 On 28 November 2019 the Industrial Magistrates Court dismissed the appellant’s claim that the respondent had failed to 

comply with cl 20(5) of the Department of Health Medical Practitioners (Metropolitan Health Services) AMA Industrial 
Agreement 2013 in relation to a contract completion payment. 

2 It was common ground before the court that the appellant was employed by the respondent as a medical practitioner on a series 
of fixed term contracts of employment from May 2003. The appellant’s final fixed term contract of employment came to an 
end on 30 June 2016.  It was also common ground that the appellant’s registration as a medical practitioner with the Australian 
Health Practitioners Regulation Agency expired on 20 November 2015.  The appellant was not successful in applying for 
registration in a limited area of need.  From the time of the appellant’s registration expiry to the cessation of his contract of 
employment on 30 June 2016, the appellant did not work for the respondent and he took both annual leave and later unpaid 
leave. 

3 In the proceedings at first instance the respondent brought an application under reg 7(1)(h) of the Industrial Magistrates Court 
(General Jurisdiction) Regulations 2005, effectively seeking an order that the appellant’s claim be dismissed.  The learned 
Industrial Magistrate granted the respondent’s application and dismissed the appellant’s claim.  The learned Industrial 
Magistrate considered the terms of cl 20(5) of the Agreement and concluded that on its proper  construction, in accordance 
with the definitions set out in cl 8 of the Agreement a “medical practitioner” (as defined) must, in order to meet the 
requirements of cl 20(5) of the Agreement, be registered under the Health Practitioners Regulation National Law (WA) Act 
2010.  This was because a medical practitioner could not “seek” a new contract of employment on the expiry of a fixed term 
contract with the respondent, if the practitioner was not able to work as a medical practitioner by reason of not being registered 
under the Health Practitioners Act. By their nature, the proceedings before the court did not involve a full hearing of the issues 
in dispute. 

4 Accordingly, as the reasoning went, given at the time of the cessation of the appellant’s fixed term contract on 30 June 2016 
the appellant was not so registered, he was not ready, willing and able to seek a new contract of employment with the 
respondent and therefore the appellant did not qualify for a Contract Completion Payment under cl 20(5) of the Agreement. 

5 On 22 December 2019, three days outside of the time limit of 21 days under s 84(3) of the Act, the appellant lodged a Notice 
of Appeal against the decision of the court, dismissing his substantive claim.  The Notice of Appeal was defective.  It was not 
accepted for filing by the Registry until 9  January 2020, some 18 days outside of the 21 day time limit.  Such an appeal “shall 
be instituted within 21 days from the date of the decision against which the appeal is brought”: s 84(3) Act. By reg 102(1) of 
the Industrial Relations Commission Regulations 2005, which applies with any necessary modifications, to appeals from 
decisions of the Industrial Magistrates Court, an appeal to the Full Bench “may be  commenced by filing a notice of appeal in 
the approved form”.  By the combined effect of s 84(3) of the Act and reg 102(1) of the Regulations, an appeal to a Full Bench 
from a decision of the Industrial Magistrates Court is “instituted” when it is filed in the Registry.  In this case, this was on 
9 January 2020. 

6 As the Notice of Appeal was filed outside of the time limit prescribed by s 84(3) of the Act, for the Full Bench to entertain the 
appeal, the appellant must persuade the Full Bench that it should extend the prescribed 21 day time limit, under s 27(1)(n) of 
the Act, and the Full Bench has the power to do so:  Arpad Security Agency Pty Ltd v Federated Miscellaneous Workers’ 
Union of Australia, Hospital, Service and Miscellaneous, WA Branch (1989) 69 WAIG 1287. 

7 Additionally, the appellant has also failed to file appeal books, as required by reg 102(10) of the Regulations, in accordance 
with the requirements set out in reg 102(11A). 

8 On 24 January 2020, the appellant filed a Form 1A - Multipurpose Form in which he sought an “extension of time”.  It is not 
entirely clear from the form itself what it is that the appellant seeks an extension of time for, although I note from Registry 
records that the appellant was given substantial assistance in the preparation of appeal books on 23 and 24 January 2020.  The 
last day for the filing of the appeal books was 23 January 2020.  I note from Registry records that on 23 January 2020 the 
appellant was given a copy of a Form 1A and a further copy again on 24 January 2020 and was informed by Registry staff that 
if he wished to seek an extension of time to file the appeal books, he would need to lodge the Form 1A, which the appellant 
then did.  In the section of the form for reasons setting out the reasons for the request, the appellant referred to medical reasons 
and him undergoing eye treatment; blurred vision and required assistance to complete forms as he could not afford a lawyer.  
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In the hearing on the present issue of an extension of time, the appellant informed the Full Bench that the Form 1A was filed in 
order to seek an extension of time for both the Notice of Appeal and to file the appeal books. 

Extension of time to file the appeal 
9 The principles applicable to extensions of time to appeal were set out by the Court of Appeal (WA) in Simonsen v Legge 

[2010] WASCA 238. At par 8 of the judgment, Pullin, Newnes and Murphy JJA said: 
8. The relevant matters to consider when a party seeks to extend the time for filing its notice of appeal 

include the following: 

(a)       on the expiry of the time for appealing, the respondent has a vested right to retain the judgment 
unless the application for an extension of time is granted:   Gallo v Dawson [1990] HCA 30; 
(1990) 64 ALJR 458, 459; 

(b)        the grant of an extension of time under the rule is not automatic; the object of the rule 
permitting extensions of time is to ensure that the rules which fix time for the doing of acts 
do not become instruments of injustice; and the discretion to extend time is given for the 
sole purpose of enabling the court to do justice between the parties:  Gallo v Dawson (459); 

(c)        nevertheless, the rules of court must, prima facie, be obeyed, and in order to justify a court in 
extending the time, there must be some material upon which the court can exercise its 
discretion:  Gallo v Dawson (459); 

(d)        there are, generally, at least four major factors to be considered, although they are not 
necessarily exhaustive in each case: 

(i)        the length of the delay; 

(ii)       the reasons for the delay; 

(iii)      the prospects of the applicant succeeding in the appeal; and 

(iv)       the extent of any prejudice to the respondent:  Esther Investments Pty Ltd v 
Markalinga Pty Ltd (1989) 2 WAR 196, 198; In de Braekt v Powell [2007] 
WASCA 55 [11]; (2007) 33 WAR 389; 

(e)        other factors may include whether the delay was intentional, or contumelious, or merely the 
result of a bona fide mistake or blunder, and whether the delay is that of the litigant or of its 
lawyers with which the litigant should not be saddled:  City of Canning v Avon Capital 
Estates (Australia) Ltd [2009] WASCA 120 [33]; 

(f)         the length and reasons for the delay must be addressed by the applicant and the cogency of the 
explanation increases as the period of the extension sought increases:  Girando v Girando 
(1997) 18 WAR 450, 454; 

(g)        in relation to the third matter referred to in subpar (d) above, the time for appealing will not be 
extended unless the proposed appeal has some prospect of success; the converse of that 
proposition is not that time must be extended if an appeal has any prospect of success, but 
rather, the fact that an appeal has some prospect of success is a factor which is to be taken 
into account, together with all other relevant factors:  City of Canning v Avon Capital 
Estates (Australia) Ltd [17]; and 

(h)       similarly, it is not the law that, whenever an applicant demonstrates an arguable case, or even a 
strongly arguable case, in the absence of significant prejudice suffered by the respondent, an 
extension of time should be granted:  City of Canning v Avon Capital Estates (Australia) Ltd 
[16]. 

10 I adopt and apply this approach for the purposes of the present matter.  In particular, the four factors to consider as set out at 
par 8(d) of the Court’s judgment.  Given that the respondent has a vested right to retain the decision at first instance, it is for 
the appellant to persuade the Full Bench that it should extend the time for filing the appeal. 

11 As to the length of the delay, in this case the delay in filing the Notice of Appeal is some 18 days, which although not 
excessive, is not insignificant. 

https://jade.io/article/96382
https://jade.io/article/96382
https://jade.io/citation/1280282
https://jade.io/citation/1280282
https://jade.io/article/96382
https://jade.io/article/96382
https://jade.io/article/96382
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12 As to the reasons for the delay, the appellant says he experienced technical difficulties in filing the Notice of Appeal online, he 
says that the online version was completed within time, but he had to attend the Registry to file a Notice of Appeal in person. 

13 The next issue to consider is the prospects of success of the appeal.  This requires the Full Bench to reach a view that the 
appeal has some prospect of success, but as the Court of Appeal observed in Simonsen at par 8(g), this does not mean if this 
view is reached, time to appeal must be extended.  It is a factor to be considered, along with the other matters. 

14 An important factor in this respect is the grounds of appeal.  It is the grounds of appeal that mark out the issues for 
determination by the Full Bench.  As mentioned by the Court in Simonsen at par 9, albeit in the context of the requirements of 
the Court of Appeal Rules, the task of an appeal court is to identify error in the decision at first instance.  Proper grounds of 
appeal guide the process of error identification. 

15 The requirement for proper grounds of appeal in this jurisdiction is set out in regs 102(2) and (3) of the Regulations, which 
require an appellant to set out clearly and concisely the grounds of appeal and what alternative decision is sought.  This needs 
to be done with some particularity.  In this case, the Notice of Appeal in relation to what would otherwise be grounds of appeal 
says: 

Errors in law and facts were made in reaching this decision .  the code of good faith as specified by the western 
Australian industrial relationst act(sic) of 1979 clause 42 C and essential facts of the situation with respect to 
my qualifications and experience, were ignored in reaching the decision. 
The two issues brought before the industrial magistrate court were the contract completion payment and accrued 
long service leave, both of which are provions (sic) under the AMA industrial agreement of 2013 clause 20, 
however, the smaller amount was paid in part and the other payment refused.  Under the industrial agreement, 
both parties are subject to all not part of the agreement. 
Finally, my experience and qualifications, were adequate for registration but the empoyer (sic) decline to 
provide the administrative support that is mandatory under the contract signed with me.  If employers are 
allowed to get away with this behaviour, it can be used to deny employees their legal entitlements. 

16 These are not grounds of appeal.  There is no attempt to identify any such alleged “errors in law and facts” asserted in the 
Notice.  No attempt has been made to state how it was that the Industrial Magistrates Court made errors, for example in the 
interpretation of the Agreement or the requirements imposed by the Health Practitioners Act or any other matter.  There is no 
indication how, if at all, the Industrial Magistrates Court mistook the facts as asserted in the appeal grounds.  Simply put, from 
the Notice of Appeal, the Full Bench has no real idea what the appellant’s complaint is about, concerning the learned Industrial 
Magistrate’s decision. 

17 However, at the hearing of the extension of time to appeal, the appellant was given an opportunity to explain what errors were 
alleged to have been made by the court, despite the grounds of appeal not elucidating the issues.  Firstly, the appellant 
submitted to the Full Bench that he was treated unfairly and the respondent did not show good faith because the respondent 
would not give him a letter that he needed that contained an offer of a further contract for at least 12 months, that AHPRA 
required to progress his registration under the Health Practitioners Act.  Without it the process could not be concluded.  
Secondly, the appellant contended that his contract did not end in June 2016 but earlier in February 2016, when he was unable 
to continue working as his registration had not been renewed, and he was forced to take leave from this time until 30 June 
2016.  As a result of this, the appellant said that under cl 20(10) and (11) of the Agreement, he was entitled to the Contract 
Completion Payment on his effective dismissal.  Furthermore, this constituted the end of his contract, given the circumstances. 

18 The relevant provisions of the Agreement are annexed as Schedule III to her Honour’s reasons.  Additionally, the relevant 
sections of the Health Practitioners Act are referred to also in her Honour’s reasons. I am mindful that a key consideration in 
her Honour’s decision was the proper construction of cl 20(5) of the Agreement, about which reasonable minds may differ.  
Constructional choices need to be made in cases of the present kind.  It would be pre-emptive to dispose of the appeal, without 
the further opportunity for argument, especially as the proceedings at first instance were effectively summarily determined 
without a full trial on the merits.  It may also be the case that with the opportunity to formulate argument on the appeal proper, 
the appellant may be able to persuade the Full Bench to reach an alternative view on the construction of cl 20(5), despite the 
apparent attraction of the conclusions reached by her Honour at first instance.  

19 Having regard to the relatively short period of the delay in filing the Notice of Appeal, the reasons for the delay and that there 
may be an argument as to the proper construction of cl 20(5) of the Agreement, and in the absence of any identified prejudice 
to the respondent, other than having to respond to the appeal in due course, I am minded to grant an extension in this case.  
Given that the appellant has still not filed the appeal books, he will be required to do so within seven days.  Orders now issue. 

EMMANUEL C: 
20  I have had the benefit of reading the draft reasons of the Senior Commissioner. I agree with those reasons and have nothing to 

add. 
MATTHEWS C: 
21 I also have read the draft reasons of the Senior Commissioner. I too, agree with those reasons and have nothing further to add. 
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2020 WAIRC 00179 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DR OLUMUYIWA SORUNMU 
APPELLANT 

-and- 
DIRECTOR-GENERAL OF HEALTH 
NORTH METROPOLITAN HEALTH SERVICE BOARD 

RESPONDENTS 
CORAM FULL BENCH 

SENIOR COMMISSIONER S J KENNER 
COMMISSIONER T EMMANUEL 
COMMISSIONER D J MATTHEWS 

DATE TUESDAY, 17 MARCH 2020 
FILE NO/S FBA 2 OF 2020 
CITATION NO. 2020 WAIRC 00179 
 

Result Extension of time granted 
Appearances 
Appellant In person 
Respondent Mr R Andretich of counsel 
 

Order 
This appeal having come on for hearing before the Full Bench on 26 February 2020, and having heard the appellant on his own 
behalf and Mr R Andretich of counsel on behalf of the respondent, the Full Bench, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, hereby orders — 

1. THAT the time for filing the hearing appeal be and is hereby extended to 9 January 2020. 
2. THAT the appellant file appeal books in accordance with regulation 102(10) of the Industrial Relations 

Commission Regulations 2005 by 4 pm on 24 March 2020. 
 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00198 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DR OLUMUYIWA SORUNMU 
APPELLANT 

-v- 
DIRECTOR-GENERAL OF HEALTH 
NORTH METROPOLITAN HEALTH SERVICE BOARD 

RESPONDENTS 
CORAM SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 8 APRIL 2020 
FILE NO. FBA 2 OF 2020 
CITATION NO. 2020 WAIRC 00198 
 

Result Directions issued 
Representation  
Appellant In person 
Respondent Mr R Andretich of counsel 
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Direction 
Having heard the appellant in person, and Mr R Andretich of counsel on behalf of the respondent, the Full Bench, pursuant to the 
powers conferred on it under the Industrial Relations Act 1979, hereby directs - 

(1) THAT this appeal before the Full Bench be conducted on the papers. 
(2) THAT by no later than 21 April 2020 the appellant file his full written submissions. 
(3) THAT by no later than 5 May 2020 the respondent file its full written submissions. 
(4) THAT by no later than 12 May 2020 the appellant file any written submissions in reply to those filed by the 

respondent. 
(5) THAT the parties have liberty to apply on short notice. 

 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00288 
APPEAL AGAINST A DECISION OF THE INDUSTRIAL MAGISTRATE IN MATTER NO.  M 76/2018 GIVEN ON 28 

NOVEMBER 2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2020 WAIRC 00288 
CORAM : SENIOR COMMISSIONER S J KENNER 

 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 

HEARD : WEDNESDAY, 26 FEBRUARY 2020, TUESDAY, 17 MARCH 2020; WRITTEN 
SUBMISSIONS 21 APRIL 2020, 5 MAY 2020 AND 15 MAY 2020 

DELIVERED : THURSDAY, 21 MAY 2020 
FILE NO. : FBA 2 OF 2020 
BETWEEN : DR OLUMUYIWA SORUNMU 

Appellant 
AND 
DIRECTOR-GENERAL OF HEALTH 
First Respondent 
NORTH METROPOLITAN HEALTH SERVICE BOARD 
Second Respondent 

 

ON APPEAL FROM: 
Jurisdiction : Industrial Magistrate’s Court 
Coram : Industrial Magistrate D Scaddan 
Citation : 2019 WAIRC 00840 
File No : M 76 OF 2018 
 

Catchwords : Industrial Law (WA) – Appeal against decision of Industrial Magistrate to dismiss 
appellant’s claim at first instance – Seeking Contract Completion Payment under cl 20(5) of 
the Department of Health Medical Practitioners (Metropolitan Health Services) AMA 
Industrial Agreement 2013 – No error in reasoning of Industrial Magistrate – Appeal 
dismissed 

Legislation : Health Practitioners Regulation National Law (WA) Act 2010 
Result : Appeal dismissed 
Representation: 
Appellant : In person 
Respondent : Mr R Andretich of counsel 
 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 353 
 

Reasons for Decision 
1 An extension for time for the appellant to file the present appeal was granted by the Full Bench on 17 March 2020: Dr 

Sorunmu v Director-General Department of Health and Anor [2020] WAIRC 00178.  The claim at first instance before the 
Industrial Magistrates Court was that the respondent had contravened or failed to comply with the terms of cl 20(5) of the 
Department of Health Medical Practitioners (Metropolitan Health Services) AMA Industrial Agreement 2013, in relation to a 
Contract Completion Payment. 

Brief background 
2 The brief background to the claim before the Industrial Magistrates Court is set out in my reasons in the extension of time 

application (Emmanuel and Matthews CC agreeing) where I observed: 
2. It was common ground before the court that the appellant was employed by the respondent as a medical 

practitioner on a series of fixed term contracts of employment from May 2003.  The appellant’s final fixed term 
contract of employment came to an end on 30 June 2016.  It was also common ground that the appellant’s 
registration as a medical practitioner with the Australian Health Practitioners Regulation Agency expired on 20 
November 2015.  The appellant was not successful in applying for registration in a limited area of need.  From 
the time of the appellant’s registration expiry to the cessation of his contract of employment on 30 June 2016, 
the appellant did not work for the respondent and he took both annual leave and later unpaid leave. 

3. In the proceedings at first instance the respondent brought an application under reg 7(1)(h) of the Industrial 
Magistrates Court (General Jurisdiction) Regulations 2005, effectively seeking an order that the appellant’s 
claim be dismissed.  The learned Industrial Magistrate granted the respondent’s application and dismissed the 
appellant’s claim.  The learned Industrial Magistrate considered the terms of cl 20(5) of the Agreement and 
concluded that on its proper  construction, in accordance with the definitions set out in cl 8 of the Agreement a 
“medical practitioner” (as defined) must, in order to meet the requirements of cl 20(5) of the Agreement, be 
registered under the Health Practitioners Regulation National Law (WA) Act 2010.  This was because a medical 
practitioner could not “seek” a new contract of employment on the expiry of a fixed term contract with the 
respondent, if the practitioner was not able to work as a medical practitioner by reason of not being registered 
under the Health Practitioners Act.  By their nature, the proceedings before the court did not involve a full 
hearing of the issues in dispute. 

4. Accordingly, as the reasoning went, given at the time of the cessation of the appellant’s fixed term contract on 
30 June 2016 the appellant was not so registered, he was not ready, willing and able to seek a new contract of 
employment with the respondent and therefore the appellant did not qualify for a Contract Completion Payment 
under cl 20(5) of the Agreement. 

Findings and conclusions at first instance 
3 In considering the claim by the appellant that the respondent had contravened or failed to comply with cl 20(5) of the 

Agreement, the learned Industrial Magistrate relevantly found and concluded: 
(a) The court should proceed with caution before concluding that a claim (or part of a claim) should be dismissed at 

an interlocutory stage; 
(b) That the court should only do so where however the facts are found, there is no legal basis for the conclusion 

contended by a party; 
(c) A key fact, that being that the appellant was not registered with AHPRA as of 30 June 2016, was not in dispute; 
(d) By cl 8 of the Agreement "Medical practitioner' means a medical practitioner as defined under the Health 

Practitioner Regulation National Law (WA) 2010 and "practitioner" means a medical practitioner employed 
under the Agreement; 

(e) That the National Law includes definitions of "medical practitioner" as a person registered under the National 
Law in the medical profession; 

(f) As the appellant was not registered as a registered health practitioner under the National Law in the medical 
profession, he was no longer entitled to practice in the profession from 20 November 2015 to 30 June 2016; 

(g) The purpose of a Contract Completion Payment under cl 20(5) of the Agreement was to compensate a 
practitioner who genuinely wished to and was able to be further employed in the public health service, by the 
health service, but is not able to do so; 

(h) The meaning of "practitioner" in the Agreement having regard to the terms of the National Law means a 
"medical practitioner registered under the Health Practitioner Regulation National Law (WA) Act 2010"; 

(i) If a practitioner is, at the time of seeking a new fixed term contract with the respondent, not able to work as a 
medical practitioner because they are not registered under the National Law, then they cannot do that which the 
Agreement provides for i.e.  to work as a medical practitioner in the public health system; and 

(j) Based on the foregoing, as an unregistered practitioner at the time of the expiry of his fixed term contract on 30 
June 2016, the appellant was not eligible for a Contract Completion Payment under cl 20(5) of the Agreement. 

4 There is no challenge to the findings and conclusions of the learned Industrial Magistrate as set out above. 
5 The material in relation to the cessation of the appellant's final fixed term contract of employment is at AB33 - 34.  The 

Australian Health Practitioner Health Regulation Agency certified on 19 October 2016 that the appellant's registration under 
the National Law had the status of "unregistered" as at 20 November 2015.  This "Certification of Registration Status" was 
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before the court: AB47 - 48.  Additionally, the Certificate records that in the period of registration from 21 November 2014 to 
20 November 2015 the appellant was required to meet several conditions, one of which was that he had to pass several 
examinations. 

6 In connection with these matters, by letter of 27 May 2016 the AHPRA set out the appellant's registration history and its 
reasons for refusing to grant the appellant further registration under the National Law.  In the main, this was due to the 
appellant's failure to pass the required examinations in the period allowed: AB50 - 51. 

Grounds of appeal 
7 The appellant’s grounds of appeal as set out in the notice of appeal accepted for filing in the Registry on 9 January 2020 are 

restated and they are as follows: 
Errors in law and facts were made in reaching this decision .  the code of good faith as specified by the western Australian 
industrial relationst act(sic) of 1979 clause 42 C and essential facts of the situation with respect to my qualifications and 
experience, were ignored in reaching the decision. 
The two issues brought before the industrial magistrate court were the contract completion payment and accrued long 
service leave, both of which are provions(sic) under the AMA industrial agreement of 2013 clause 20, however, the 
smaller amount was paid in part and the other payment refused.  Under the industrial agreement, both parties are subject 
to all not part of the agreement. 
Finally, my experience and qualifications, were adequate for registration but the empoyer (sic) decline(sic) to provide the 
administrative support that is mandatory under the contract signed with me.  If employers are allowed to get away with 
this behaviour, it can be used to deny employees their legal entitlements. 

8 At par 16 of the extension of time decision, as to the grounds of appeal, I said: 
These are not grounds of appeal.  There is no attempt to identify any such alleged “errors in law and facts” asserted in the 
Notice.  No attempt has been made to state how it was that the Industrial Magistrates Court made errors, for example in 
the interpretation of the Agreement or the requirements imposed by the Health Practitioners Act or any other matter.  
There is no indication how, if at all, the Industrial Magistrates Court mistook the facts as asserted in the appeal grounds.  
Simply put, from the Notice of Appeal, the Full Bench has no real idea what the appellant’s complaint is about, 
concerning the learned Industrial Magistrate’s decision. 

9 I further observed at par 17 that in the course of the extension of time proceedings, the appellant was given an opportunity to 
explain what he contended were the errors in the decision of the Industrial Magistrate, those being that he was treated unfairly 
by the respondent; that the respondent failed to demonstrate good faith; and that when forced to take leave in February 2016, 
this constituted the end of his contract. No application has been made by the appellant to amend his grounds of appeal and they 
stand for the purposes of the disposition of the appeal. 

Relevant provisions of the Agreement 
10 It is convenient at this point to set out relevant provisions of the Agreement, considered by the court.  Clause 20(5) provided: 

20. Contract of Service 
… 
(5) A practitioner, who upon expiry of a fixed term contract, is unsuccessful in seeking a new contract shall be paid 

a Contract Completion Payment equal to 10% of their final base salary, for each year of continuous service, or 
part thereof paid on a proportionate basis, calculated on completed months' of service up to a maximum of 5 
years.  No other termination, redundancy or severance payment shall be made except as provided for in this 
Agreement. 

… 
11 Additionally, under cl 8 of the Agreement, definitions of “Medical Practitioner” and “Practitioner” were as follows: 

“Medical Practitioner” means a medical practitioner as defined under the Health Practitioner Regulation National Law 
(WA) Act 2010 as amended from time to time 
“Practitioner” means a medical practitioner employed under this Agreement 

Contentions on the appeal 
12 In his written submissions, as in the extension of time proceedings referred to above, the appellant maintained that the actions 

of the respondent were not fair in that in a manner not specified in his submissions, the respondent contravened its duty of 
good faith under s 42C of the Act.  Furthermore, the appellant contended that the respondent deliberately decided to avoid 
responsibilities it had under the appellant's contract of employment.  It was not said what those deliberate decisions were.  The 
appellant also referred to various provisions of the Agreement, other than those providing for a Contract Completion Payment, 
none of which, however, are relevant for present purposes.  The appellant also maintained, as he did in the extension of time 
proceedings, that whilst he was at the material time taking steps to obtain his specialist registration, he could not continue to do 
so because the respondent had not provided relevant documents. 

13 The respondent contended that the appellant has not maintained any arguable grounds of appeal.  The reference to good faith 
and s 42C of the Act are not relevant to the issues arising in this matter but are only relevant to bargaining for an industrial 
agreement under the legislation.  The respondent further submitted that the other provisions of the Agreement referred to by 
the appellant were not relevant to his claim before the court. 
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14 As to the final reference to the supposed failure by the respondent to assist the appellant with the provision of documents, the 
respondent contended that there was no such obligation on the respondent under the appellant's contract of employment, 
whether express or implied.  And such matters, were not in any event, relevant to his claim for a Contract Completion Payment 
under cl 20(5) of the Agreement.  Also, the respondent pointed to the letter to the appellant from AHPRA of 27 May 2016 
(AB50 - 51) which set out that the appellant had sufficient time to meet registration requirements and there was no mention in 
the letter of anything the respondent could or should have done. 

15 In submissions in reply, albeit filed later than the Full Bench’s directions permitted, the appellant reasserted his view as to the 
unfairness of the respondent’s actions and that it did not provide relevant documents to enable him to complete the registration 
process. The appellant also referred to what he described as “administrative requirements for registration” by AHPRA under 
the National Law and that the failure of the respondent to provide him with a further 12 month contract was a reason that he 
was not able to complete his registration. The appellant also again referred to other provisions of the Agreement especially that 
relating to pro rata long service leave and added that the Agreement, as to a Contract Completion Payment, did not distinguish 
between a former or current practitioner. 

Consideration 
16 Having now given the appellant the opportunity to put his case, I am not persuaded that the appeal has any merit.  The 

appellant has not ultimately challenged findings of fact made by the learned Industrial Magistrate or the conclusions that she 
reached in the interpretation of cl 20(5) of the Agreement, read with the relevant provisions of the National Law.  The 
appellant has not attempted to do so.  Matters raised by the appellant in his grounds of appeal and in his submissions, including 
those in the extension of time proceedings, are not relevant to the refusal of his claim for a Contract Completion Payment 
under cl 20(5) of the Agreement. 

17 I consider that her Honour's reasoning as to the interpretation of the relevant provisions of the National Law and cl 20(5) of the 
Agreement, on the undisputed facts of this case, to be entirely correct.  Her Honour made no error of principle and engaged in 
orthodox interpretation of both the relevant provisions of the legislation and the Agreement.  As I have already said, it was not 
contended to the contrary by the appellant.  Put simply, the appellant was not registered as a medical practitioner under the 
National Law on the expiry of his fixed term contract on 30 June 2016, under the Agreement.  He had to be, under cls 8 and 
20(5) of the Agreement, to be considered "A 'practitioner' who, upon expiry of a fixed term contract, is unsuccessful in seeking 
a new contract…".  A person cannot seek a new fixed term contract under the Agreement, if they cannot work as a 
“practitioner” (as defined in the Agreement), due to not being registered.  It was also plainly not the case that a former 
practitioner may have been eligible for a Contract Completion Payment. The eligibility was and could only have been a person 
who was a registered practitioner and who was able to practice in the health system in this State. 

18 Whilst the appellant has maintained in these and the extension of time proceedings that the respondent acted unfairly towards 
him, which, I might add, was strongly denied by the respondent, these are not considerations relevant to whether the appellant 
was, as at the time of the cessation of his fixed term contract, entitled to a Contract Completion Payment under the Agreement.  
The entitlement to such a payment under the Agreement was the only matter the court was dealing with and the only matter 
that we can consider on this appeal from the decision of the court. 

Conclusion 
19 The appeal should be dismissed. 
EMMANUEL C: 
20  I have had the benefit of reading the draft reasons of the Senior Commissioner.  I agree with those reasons and have nothing to 

add. 
MATTHEWS C: 
21 I also have read the draft reasons of the Senior Commissioner.  I too, agree with those reasons and have nothing further to add. 
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Result Appeal dismissed 
Appearances 
Appellant In person 
Respondent Mr R Andretich of counsel 
 

Order 
The appeal having come on for hearing before the Full Bench by written submissions filed on 22 April and 5 May 2020, and having 
heard the appellant in person, and Mr R Andretich of counsel on behalf of the respondent, the Full Bench, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT the appeal be and is hereby dismissed. 
 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

NOTICES—Award/Agreement matters— 

2020 WAIRC 00310 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. APPL 25 OF 2020 
APPLICATION FOR JOINDER OF PARTY TO THE 

“DENTAL TECHNICIANS' AND ATTENDANT/RECEPTIONISTS' AWARD, 1982” 
NOTICE is given that an application has been made to the Commission, on 25 May 2020, by the Health Services Union Of Western 
Australia and David Bailey And Others under the Industrial Relations Act 1979 for it to be joined as a party to the above named 
Award.  
The Application may be inspected at my office by appointment at 111 St Georges Terrace, Perth by any interested person without 
charge and any such person may, by giving written notice of objection to the Commission and to the applicant within 28 days of 
this notice, appear and be heard on the hearing of this application.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
15 June 2020 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00307 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00307 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : THURSDAY, 23 APRIL 2020 
DELIVERED : THURSDAY, 4 JUNE 2020 
FILE NO. : M 86 OF 2019 
BETWEEN : DINI YUSDIANINGSIH 

CLAIMANT 
AND 
ASHANI HOLDINGS PTY LTD 

RESPONDENT 
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CatchWords : INDUSTRIAL LAW – Small Claim under the Fair Work Act 2009 (Cth) – Contravention of 
modern award – Claim for unpaid wages alleged to be owed under Children’s Services 
Award 2010 (Cth) – Construction of a term of an award – Deduction of one week’s wages 

Legislation : Fair Work Act 2009 (Cth) 
Corporation Act 2001 (Cth) 
Taxation Administration Act 1953 (Cth) 
Industrial Relations Act 1979 (WA)  

Instruments : Children’s Services Award 2010 (Cth) 
Case(s) referred 
to in reasons: : City of Wanneroo v Australian Municipal, Administrative, Clerical 

Services Union (2006) 153 IR 426 
Kucks v CSR Ltd (1996) 66 IR 182 
 Amcor Ltd v CFMEU [2005] HCA 10 
 Mildren v Gabbusch [2014] SAIRC 15 
 Miller v Minister of Pensions [1947] 2 All ER 372 
 Briginshaw v Briginshaw [1938] HCA 34 

Result : Claim is proven 
Representation: 
Claimant : Self-represented 
Respondent : Ms D. Parbat on behalf of the Respondent (as a director) 
 

REASONS FOR DECISION 
1 The Claimant, Ms Dini Yusdiantingshi, was employed as a Child Educator (Certificate III) by the Respondent, Ashani 

Holdings Pty Ltd, from 10 September 2018 to 8 November 2018 and she worked at the Ellenbrook Montessori Childcare 
Centre. 

2 Both parties agree that the Children’s Services Award 2010 (Cth) (the Award) applies to the Claimant’s employment by the 
Respondent. 

3 The Claimant alleges the Respondent contravened the Fair Work Act 2009 (Cth) (FWA) and the Award in failing to pay her 
ordinary wages from 22 October 2018 to 8 November 2018 contrary to the terms of the Award and the Claimant claims 
$954.99 in unpaid wages. 

4 The Claimant elected the small claims procedure under s 548 of the FWA. 
5 Schedule 1 of these reasons for decision outline the jurisdiction, practice and procedure of the Industrial Magistrates Court of 

Western Australia (IMC). 
Background 
6 The Respondent is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 

and operates a childcare business known as Ellenbrook Montessori Childcare Centre. The Respondent is a ‘constitutional 
corporation’ within the meaning of that term in s 12 of the FWA, and is a ‘national system employer’ within the meaning of 
that term in s 14(1)(a) of the FWA. The Claimant is an individual who was employed by the Respondent and is a ‘national 
system employee’ within the meaning of that term in s 13 of the FWA. 

7 The Claimant commenced employment with the Respondent on or around 10 September 2018 pursuant to a contract of 
employment1 and the Award applied to her employment. I note the Claimant’s first day of employment was 
19 September 2018.2 

8 Relevant to the Claimant’s claim the contract of employment contained the following terms: 

• the salary she was paid was at the rate of $22.04 per hour set under the Award and was to be paid fortnightly on a 
Friday week proceeding that fortnight; and 

• the Respondent could terminate the Claimant’s employment by giving notice or payment in lieu of notice of 
one week, where the Claimant was employed for less than one year, and the Claimant could be summarily 
dismissed if she was guilty of serious misconduct, violation of privacy or confidentiality. 

9 The Claimant’s employment was terminated on 8 November 2018. The Claimant was paid wages as follows:3 

• for the week ending 21 September 2018 – $573.04 at $22.04 per hour; 

• for the fortnight ending 5 October 2018 – $961.38 at $22.04 per hour; and 

• for the fortnight ending 19 October 2018 – $1,206.69 at $22.04 per hour. 
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10 The Claimant worked the following hours and says that she was not paid wages for the work undertaken:4 
• for the week ending 28 October 2018 – 10.75 hours; 
• for the week ending 2 November 2018 – 17 hours; and 
• for the week ending 9 November 2018 – 14.2 hours. 

11 The Respondent did not provide a final pay slip upon the Claimant’s termination of employment and only did so when it was 
ordered by the IMC.5 

12 The Respondent agrees that it did not pay the Claimant for the hours worked between 22 October 2018 and 8 November 2018, 
but says that it was entitled to withhold $826.50 (and other amounts) in wages because the Claimant failed to give one week’s 
notice prior to the termination of her employment in accordance with the FWA and cl 11 of the Award. 

13 The Claimant denies that she failed to give notice of termination of employment, but says that upon her indicating to the 
Respondent that she intended to leave her employment with two weeks’ notice, Ms Dhana Parbat (Ms Parbat), the director of 
the Respondent, terminated her employment on 8 November 2018. 

Did The Claimant Give Notice Of Termination Of Employment? 
14 The most significant factual issue in dispute is the circumstances surrounding the termination of the Claimant’s employment on 

8 November 2018. 
Evidence 
15 The Claimant states she indicated to Ms Parbat on 7 November 2018 that she wished to leave her employment after Ms Parbat 

was upset with her when a child broke a toy. She was supervising 12 children at the time. The Claimant said she told 
Ms Parbat that she would provide two weeks’ notice and Ms Parbat told her to ‘think about it’. However, the Claimant says 
that Ms Parbat agreed the Claimant would provide a letter of resignation on 9 November 2018, as the Claimant was unable to 
get to a library to use a printer to print off the letter of resignation.6 

16 On 8 November 2018, the Claimant attended work as rostered and at the completion of the day’s work she was asked to attend 
Ms Parbat’s office along with a supervisor, Ms Vimla Patel (Ms Patel). Ms Parbat was unhappy because the Claimant had told 
other staff members that she was leaving work, and Ms Parbat told her that they did not need her to work the next day. The 
Claimant says Ms Parbat forced her to sign a blue book to say that she was not giving notice.7 

17 The Claimant says that she felt intimidated by Ms Parbat and Ms Patel to sign the blue book, because at the time they were 
standing either side of her and she was crying. Ms Parbat said to her that if she wanted to quit, then she was to go now and 
write this in the blue book. The Claimant says that she still thought she would be paid her salary. Ms Parbat said to her ‘you 
need to be strong to be in childcare’ and Ms Patel said to her ‘childcare not good for you’. 

18 The Claimant said the next day, 9 November 2018, was pay day and she believes that she was terminated at the end of her shift 
on 8 November 2018 because the Respondent never intended to pay her for the work she did. She understands that other 
employees were paid on 9 November 2018. Further, on 9 November 2018, she returned to the Respondent uniforms and a hat 
she paid for as a gesture of goodwill. 

19 The Claimant says she made several attempts to demand payment of her wages, but Ms Parbat told her that because she did not 
provide notice of termination of employment her wages would not be paid. In addition, the Claimant says that she never 
received a final payslip and did not receive a copy of the contract of employment until she commenced the claim. 

20 The Claimant posed the question of why would she walk out when she was due to be paid the following day and had not been 
paid for the previous fortnight’s work. 

21 The Claimant relied upon evidence of Ms Ruby Choudhary (Ms Choudhary) in support of the termination of her employment 
by the Respondent on 8 November 2018.8 

22 The relevance of Ms Choudhary’s evidence is that, consistent with the Claimant’s evidence, the Respondent was late paying 
the staff for time worked from 22 October 2018 to 2 November 2018. Further, on 8 November 2018, Ms Choudhary worked 
with the Claimant in the kindy room of the childcare centre, and she said the Claimant was in a happy mood at work during the 
shift. 

23 At about 4.30 pm on 8 November 2018, Ms Choudhary said she saw the Claimant in the Claimant’s car in the carpark and the 
Claimant looked upset. Later that day she telephoned the Claimant and the Claimant told her what happened. Ms Choudhary 
maintained that she could see the Claimant from the small window in the nursery and maintained the Claimant looked upset. 

24 The Claimant also relied upon a series a text messages between her and other work colleagues.9 As explained during the 
hearing, the relevance of these text messages was the timing of the text messages rather than the truth of their content. That is, 
the timing of the text messages demonstrates shortly after the termination of her employment, the Claimant sent text messages 
to her work colleagues saying that her employment had been terminated. 

25 Ms Parbat says the Claimant came to her on 7 November 2018 and said that she was going to quit, and she was not going to 
work her notice period. On 8 November 2018, the Claimant said the same thing and that was when Ms Parbat asked the 
Claimant to sign the blue book stating:10 

To Ellenbrook Montessori, 
Today, 8 November 2018 It’s My Last day today as I am not giving notice. 

26 Ms Parbat says the Claimant was given the chance to work her notice period, but she did not and she had no intention of doing 
so. Ms Parbat clarified that on 7 November 2018 the Claimant told Ms Parbat she was quitting and was not going to work her 
notice period and Ms Parbat said she told the Claimant to think about it. Ms Parbat says that she does not want to keep 
employees who do not want to work at the childcare centre, so she asked the Claimant to write it on paper. 
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27 Ms Parbat said that if an employee leaves without notice, the Respondent is entitled to withhold one week’s pay and did so in 
the Claimant’s case. Ms Parbat agreed the Respondent did not provide a final payslip until ordered by the IMC to do so,11 and 
the Respondent withheld $826.50 in wages. 

28 Ms Parbat said the Respondent did not pay the Claimant because she left without notice. Ms Parbat said she had no idea why 
the Claimant came to work on 8 November 2018, because the Claimant was determined to quit, and she did not want to work 
her notice period. Ms Parbat said the Claimant came to her on 8 November 2018, but then agreed she asked the Claimant to 
come to her office on the same day because the Claimant was saying that she was quitting. 

29 In response to the question why Ms Parbat asked the Claimant to come to her office at the end of the shift, Ms Parbat said it 
was because the Claimant did not come to see her in the morning on 8 November 2018, so she waited. Ms Parbat denied 
waiting until the end of the shift to, in essence, extract a further day’s unpaid work from the Claimant. 

Determination 
30 In terms of my assessment of the witness evidence, I do not consider Ms Parbat’s evidence credible or truthful. Her evidence 

lacked consistency, and additionally I found it incredible that having had a conversation with the Claimant on 
7 November 2018 about the Claimant leaving her employment that she would wait for the Claimant to come to her on 
8 November 2018. Further to that, Ms Parbat conveniently waited until the end of the shift on 8 November 2018 when, on her 
evidence, the Claimant was determined to leave and leave without notice. 

31 Further, the Respondent having not paid the Claimant for three weeks’ work, on Ms Parbat’s evidence, proceeds to deduct the 
whole of the Claimant’s wages purportedly for one week’s notice period. Thereafter, when the final payslip is produced it 
shows the amount sought by the Claimant, but varies the amount owed and claims other amounts, which when various 
deductions are made results in a zero-net balance to the Claimant. I have grave doubts about the authenticity of the final 
payslip. 

32 Contrary to this, I consider the Claimant’s evidence credible and truthful. While limited weight can be given to the content of 
the text messages and Ms Choudhary’s evidence, this evidence is consistent with the Claimant’s evidence that something 
happened at the end of the shift on 8 November 2018, which greatly upset the Claimant. 

33 In addition, the Claimant’s evidence concerning the Respondent’s failure to pay her wages for the preceding period, unrelated 
to any notice period, and Ms Parbat waiting until the day before usual payment was due before invoking the termination of the 
Claimant’s employment is compelling. In my view, it demonstrates questionable intent on the part of Ms Parbat on behalf of 
the Respondent. 

34 Accordingly, I find Ms Parbat, on behalf of the Respondent, terminated the Claimant’s employment on 8 November 2018 after 
the Claimant finished her shift, and after the Claimant had informed her on 7 November 2018 that she intended to resign by 
giving two weeks’ notice with the resignation to take effect from 9 November 2018. I do not accept that on 8 November 2018 
the Claimant terminated her employment with the Respondent. 

35 Further, I find that the Claimant felt compelled to write a prejudicial note in Ms Parbat’s blue book,12 but the content of the 
note did not reflect the circumstances of her termination of employment and was written at the behest of Ms Parbat. 

The Award 
36 Ms Parbat stated the Respondent was entitled to withhold the Claimant’s wages pursuant to cl 11 of the Award. 
37 Relevant to the Claimant, cl 11.1(b) of the Award provides that an employee whose period of continuous service is less than 

one year, is to give one week’s notice of termination of employment. Clause 11.1(d) of the Award provides that if an employee 
aged 18 years and over does not give the notice period required under cl 11.1(b), ‘the employer may deduct from wages due to 
the employee under [the Award] an amount that is no more than one week’s wages for the employee’. Clause 11.1(e) of the 
Award provides that if the employer agrees to a short period of notice, ‘then no deduction can be made’ under cl 11.1(d), and 
any deduction made under cl 11.1(d) ‘must not be unreasonable in the circumstances’: cl 11.1(f) of the Award. 

38 On the found facts, the Claimant did not terminate her employment with the Respondent, but Ms Parbat, on behalf of the 
Respondent, terminated the Claimant’s employment on 8 November 2018. Prior to that the Claimant did no more than evince 
an intention to terminate her employment and did so intending to provide two weeks’ notice to the Respondent from 
9 November 2018 (which from the Claimant’s perspective was a logical date given the fortnightly pay cycle). 

39 Therefore, cl 11.1 of the Award has no application in the Claimant’s circumstances. 
40 However, had I found the Claimant terminated her employment on 8 November 2018, what would this mean in terms of the 

deduction made by the Respondent in the Claimant’s final payslip? 
41 Answering this question involves consideration of cl 11.1 of the Award. 
42 The interpretation of an award begins with consideration of the natural and ordinary meaning of the words used.13 An award is 

to be interpreted in light of its industrial context and purpose, and must not be interpreted in a vacuum divorced from industrial 
realities.14 An award must make sense according to the basic conventions of English language.15 Narrow and pedantic 
approaches to the interpretation of an award are misplaced.16 

43 The deduction of wages by an employer provided in cl 11.1(d) of the Award is discretionary and must not be unreasonable, but 
even then it is limited to ‘one week’s wages for the employee’ (emphasis added). That is, to the extent that wages are deducted, 
the deduction is referrable to the particular employee, rather than to an average week’s wage over a number of employees or to 
the minimum or maximum wage attributable to a class of employees of which the particular employee is a member. 

44 As previously identified, the Claimant’s final payslip purported to deduct $826.50 from the Claimant’s wages where Ms Parbat 
said this was one week’s wages for the Claimant. Yet, Ms Parbat agreed the Claimant had not been paid for three week’s work, 
from 22 October 2018 to 9 November 2018 and the amount reflected in the final payslip was $927.44 for that time. 
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45 Therefore, on any view, and leaving aside the disingenuous attempt to conflate the final payslip, the amount of $826.50 
deducted by the Respondent was in excess of one week’s pay for the Claimant. 

46 At best, having regard to the fortnightly pay cycle from 29 October 2018 to 9 November 2018, the Respondent, if it was 
entitled to do so, may have deducted $343.8217 (15.6 hours at $22.04 per hour) or $312.9718 (14.2 hours at $22.04 per hour) 
from wages due to the Claimant under the Award. Instead, the Respondent, in what can only be described as an egregious act 
of creative accounting, deducted all of the unpaid wages owed to the Claimant. 

Outcome 
47 Section 545(3) of the FWA enables an eligible State court (of which the IMC is an eligible State court) to ‘order an employer 

to pay an amount to, or on behalf of, an employee of the employer if the court is satisfied that: 
(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 

48 Therefore, there are three preconditions to an order by the IMC under s 545(3) of the FWA: 
(1) an amount payable by the employer to the employee; 
(2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and 
(3) the failure to pay constitutes a civil remedy provision under s 539(1) and s 539(2) of the FWA. 

49 I note further that the Claimant elected the small claim procedure. Thus, the amount referred to in s 548(1)(a) and s 548(1A) of 
the FWA refers to ‘an amount that an employer was required to pay to … an employee: 

(i) under [the FWA] or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1)’ of the FWA. 

50 Pursuant to cl 19.3(a) of the Award the Respondent was required to pay to the Claimant ‘no later than 7 days after the day on 
which the employee’s employment terminates: 

(i) the employee’s wages under [the Award] for any complete or incomplete pay period up to the end of the day of 
termination’. 

51 I note the Claimant has forgone any other entitlements she may have otherwise been entitled to under the Award, where she 
was most concerned about being paid for work undertaken. 

52 Having regard to the findings of fact made and to the application of those facts to the law, I am satisfied the Claimant has 
proven to the requisite standard the following: 

• the Respondent failed to pay the Claimant for work undertaken from 22 October 2018 to the end of the day of 
termination, 8 November 2018, seven days after termination, and I am satisfied the amount owed remains 
outstanding; 

• the Claimant worked 41.95 hours during this same period and the Respondent is required to pay to the Claimant the 
amount of $924.58 pursuant to cl 19.3(a) of the Award, and the Respondent contravened cl 19.3(a) of the Award in 
failing to pay this amount no later than seven days after the day of termination; and 

• in contravening cl 19.3(a) of the Award, the Respondent has contravened a term of a modern award: s 45 of the 
FWA. Contravening a term of a modern award is a civil remedy provision: s 539(2) of the FWA, pt 2-1 item 1. 

Result 
53 I make the following order: 

• Pursuant to s 545(3) of the FWA and subject to any liability to the Commissioner of Taxation under the Taxation 
Administration Act 1953 (Cth), the Respondent is to pay to the Claimant the amount of $924.58 within 30 days of 
the date of this order. 

D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Exhibit 8 – Contract of employment. 
2 Exhibit 10 – Claimant’s roster. 
3 Exhibit 3 – Payslips. 
4 Exhibit 10 and Claimant’s evidence. 
5 Exhibit 7 – Final payslip. 
6 Exhibit 2 – Claimant’s Chronology of Events and the Claimant’s oral evidence. 
7 Exhibit 11 – Handwritten note date 8 November 2018. 
8 Exhibit 6 – Witness Statement of Ruby Choudhary dated 4 March 2020 and oral evidence. 
9 Exhibit 5 – Series of text messages on 8 November 2018. 
10 Exhibit 11. 
11 Exhibit 7. 
12 Exhibit 11. 
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13 City of Wanneroo v Australian Municipal, Administrative, Clerical Services Union (2006) 153 IR 426, 438. 
14 City of Wanneroo, 438 and 440. 
15 City of Wanneroo, 440. 
16 Kucks v CSR Ltd (1996) 66 IR 182; Amcor Ltd v CFMEU [2005] HCA 10. 
17 The Claimant worked 17 hours in the week 29 October 2018 to 2 November 2018 and 14.2 hours in the week 5 to 9 November 
2018.  This methodology averages the hours worked over two weeks. 
18 This methodology uses the hours worked from 5 to 9 November 2018. 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 2009 
(Cth) 
Jurisdiction 
[1]  An employee, an employee organization or an inspector may apply to an eligible state or territory Court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2]  The Industrial Magistrates Court (WA) (IMC), being a court constituted by an industrial magistrate, is ‘an eligible State 

or Territory court’: FWA, s 12 (see definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial 
Relations Act 1979 (WA), s 81 and s 81B. 

[3]  The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA, s 544. 

[4]  The civil penalty provisions identified in s 539 of the FWA include contravening a term of a modern award: FWA, 
s 44(1). 

[5]  An obligation upon an ‘employer’ is an obligation upon a ‘national system employer’ and that term, relevantly, is defined 
to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 12, s 14, s 42 and s 47. A 
National Employment Standard entitlement of an employee is an entitlement of an ‘employee’ who is a ‘national system 
employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is employed by a national 
system employer’: FWA, s 13, s 42 and s 47. 

Contravention 
[6]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA, 
s 545(3)(a). 

[7]  The civil penalty provisions identified in s 539 of the FWA include: 
• The Core Provisions (including a Modern Award) set out in pt 2-1 of the FWA: FWA, s 61(2) and s 539. 
• An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that 

term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, 
s 12 and s 14. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is 
defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA, s 13. 

[8]  Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA, 

s 545(3). 
[9]  In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible state or territory court has no 

power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[10]  In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the 
probabilities are equal it is not. 

[11]  In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 
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SUPPLEMENTARY REASONS FOR DECISION 
1 On 15 May 2020, the Respondent was found to have contravened s 44 of the Fair Work Act 2009 (Cth) (the Act) in that the 

Respondent failed to pay Mr Gavin Smith (the Claimant) untaken paid annual leave upon termination of employment,1 and in 
doing so failed to comply with the National Employment Standards (NES) and contravened a civil remedy provision. 

2 The Respondent was ordered to pay $33,244 in accrued untaken annual leave.2 
3 Further, the Respondent was found to have contravened s 535(1) and s 536(1) of the Act in failing to keep and maintain certain 

prescribed records of employment and failing to provide pay slips during the course of the Claimant’s employment,3 and 
contravened a civil remedy provision. 

4 In Smith v Silkwood Holdings (WA) Pty Ltd [2020] WAIRC 00275 the Industrial Magistrates Court of Western Australia 
(IMC) provided its reasons for decision in respect of the claim under the Act, the Respondent’s contraventions and the court’s 
construction of the Clerks – Private Sector Award 2010 (which was found not to apply to the Claimant). In addition, the court 
determined the Claimant’s entitlement under the Long Service Leave Act 1958 (WA) (LSL Act), exercising its state jurisdiction. 

5 These supplementary reasons are in relation to an application by the Claimant for a pecuniary penalty pursuant to s 546(1) of 
the Act. 

6 The parties each provided an outline of written submissions on the payment of a pecuniary penalty. 
7 Schedule I of these supplementary reasons outline the jurisdiction, standard of proof and practice and procedure of the IMC. 
8 Schedule II of these supplementary reasons outline the provisions of the Act and principles relevant in determining an 

appropriate pecuniary penalty (if any) for the Respondent’s contraventions. 
Payment Of A Civil Penalty 
9 The effect of s 557(1) of the Act is that two or more contraventions of the Act are taken to constitute a single contravention if 

they are committed by the same person and arose out of a course of conduct by that person. 
10 I am satisfied having regard to the findings made in the substantive decision that there was a single course of conduct by the 

Respondent in failing to pay untaken paid annual leave, and this failure will be treated as one single contravention. 
11 I intend to deal with the other contraventions relating to failing to keep and maintain employment records and failing to 

provide pay slips as two separate single contraventions. 
12 The maximum penalty with respect to a contravention of s 44 of the Act by the Respondent is 60 penalty units which equates 

to a maximum penalty $63,000 given the Respondent is a body corporate.4 
13 The maximum penalty with respect to each contravention of s 535 and s 536 of the Act by the Respondent is 60 penalty units 

which equates to a maximum penalty $63,000 given the Respondent is a body corporate.5 A ‘serious contravention’ attracts a 
maximum penalty of 600 penalty units or $630,000 where the Respondent is a body corporate. 

The Claimant’s Submissions 
14 In summary, the Claimant submits that: 

• the amount of untaken paid annual leave and long service leave has been outstanding for over two years; 

• the employment relationship was a lengthy one; 

• the failure to keep and maintain certain employment records and to provide payslips when to the heart of the failure 
to regulate employment contemplated by the NES; 

• the absence of record keeping over a long period of time is serious and shows a cavalier disregard of the 
Respondent’s obligation noting the Respondent’s business is in financial services; 

• however, the lack of record keeping and provision of pay slips shows a systemic failure on the Respondent’s part; 

• the Respondent’s business is owned and operated by the Respondent’s director and the Respondent’s director 
admitted not providing pay slips to other previous employees; 

• therefore, the Respondent’s failure to provide pay slips extends beyond the individual and is a matter of public 
policy and public interest and supports a finding that it was a ‘serious contravention’; 

• the non-payment of long service leave is a contravention of s 323(1) of the Act where it is an entitlement payable in 
relation to work and a finding ought to be made that it was a ‘serious contravention’ where it was deliberate 
conduct on the part of the employer; and 

• the Claimant has been put to the time and expense of a hearing to determine his entitlements. 
15 The Claimant characterises the Respondent’s conduct as between the low-mid to mid-range in seriousness and suggests 

penalties as follows: 

• failing to pay untaken paid annual leave upon termination of employment - $5,000; 

• contravention of s 535(1) of the Act - $6,000; 

• contravention of s 536(1) of the Act - $45,000 (as a ‘serious contravention’); and 

• contravention of s 323 (1) of the Act (for failing to pay long service leave) - $45,000 (as a ‘serious contravention’). 
16 Principles of totality ought to apply with a suggested reduction but no global reduction. 
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The Respondent’s Submissions 
17 In response and in summary, the Respondent submits: 

• the Respondent has no previous records of contravening any award or other industrial law; 

• during the Claimant’s employment period, the Claimant was predominantly the only employee; 

• the first time the Respondent was made aware that there was an issue with respect to the Claimant’s employment 
was when the Respondent was presented with a letter of demand in December 2017; 

• the Respondent does not currently employ any employees and, accordingly, personal deterrence is less relevant; 

• while the IMC found otherwise, the Respondent genuinely believed there was no issue related to annual leave or the 
provision of employment records during the course of the Claimant’s employment where the issue was never raised 
by the Claimant and where the Respondent genuine believed it had provided all entitlements; 

• while the Respondent did not provide the Claimant with pay slips, in all other respects the Respondent provided 
annual and other regular records to the Claimant, including gross salary, income tax deductions, superannuation, 
bonus report sheets and annual leave closure periods; 

• at no time did the Respondent seek to exploit the Claimant or exploit the employer’s position over an employee; 

• the Respondent’s conduct should be characterised as a single course of conduct; 

• the Respondent is a small business, akin to a sole trader, with a turnover of $160,000 per annum; 

• the contraventions were not deliberate but arose as a lack of understanding and appreciation of certain obligations 
under the Act. However, the Respondent did provide the Claimant with other records and documents relevant to his 
wages and deductions; 

• the Respondent should not be prejudiced for defending the Claimant’s claim and, in doing so, did not unnecessarily 
waste the IMC’s or the Claimant’s time. The Respondent complied with the IMC processes. Further, the 
Respondent made several offers to settle the Claimant’s claim. I also note that part of the Claimant’s claim was 
unsuccessful; 

• the Respondent does not hold a high community profile, nor does it conduct trade and commerce, nor were the 
breaches intention, and therefore general deterrence has limited relevance in this case; 

• the nature and extent of the contraventions overall were at the lower end of the spectrum and any penalty should be 
similarly at the low or non-existent end of the scale; and 

• the Respondent is already crushed. 
Relevance Of The Claimant’s Submission On S 323 Of The Act As It Relates To Long Service Leave 
18 The Claimant seeks a civil penalty under the Act in relation to the Respondent’s failure to pay pro rata long service leave under 

the LSL Act. The Claimant submits that s 323(1) of the Act was contravened by the Respondent by failing to pay in full to the 
Claimant ‘amounts payable … in relation to the performance of work’ concerning the non-payment of pro rata long service 
leave. 

19 There are a number of difficulties with respect to the Claimant’s submission: 

• the Claimant’s claim never alleged a contravention of s 323 of the Act because of the Respondent’s failure to pay in 
full the Claimant’s pro rata long service leave; 

• thus, there is no finding that there has been a contravention of s 323 of the Act. The only finding made relevant to 
long service leave was that the Claimant was entitled to the payment of pro rata long service leave upon termination 
of his employment and the amount he was owed; 

• further, the finding as to the amount owed in relation to long service leave was made under the LSL Act,6 rather 
than an amount owed under the Act or a fair work instrument;7 

• therefore, leaving aside the arguable lack of procedural fairness to the Respondent in now introducing a new cause 
of action and contravention under the Act, the IMC cannot order the payment of a pecuniary penalty under s 546(1) 
of the Act in relation to the non-payment of long service leave under the LSL Act; and 

• in addition, an order for the payment of a pecuniary penalty is a discretionary order. Even if I was satisfied that the 
non-payment of state long service leave under the LSL Act was capable of being considered a contravention of 
s 323 of the Act, I would decline to exercise my discretion in ordering the payment of a pecuniary penalty where the 
Claimant never litigated his claim alleging a contravention of s 323 of the Act. 

20 In that respect, I note by way of comment only that, in my view, there exists considerable doubt whether s 323 of the Act 
applies to the non-payment of a state based entitlement such as that under the LSL Act. To the extent there is some other 
commentary on this issue, s 323 of the Act was considered in the context of a long service leave entitlement under other 
Commonwealth legislation8 or in the context of an unpaid annual leave entitlement under the Act9 or in the context of an 
unsuccessful claim where the state entitlement did not appear to be fully argued.10 In any event, in the Claimant’s claim the 
application of s 323 of the Act to a state entitlement, such as long service leave under the LSL Act, was not argued at all. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 365 
 

Determination 
21 The following considerations are significant in assessing penalties in this case: 

• the determination of the claim, in part, required consideration and construction of the Award and its applicability to 
the Claimant (the IMC found that the Award did not apply); 

• there was a fundamental disagreement between the parties of various issues determined by the IMC; 

• the Respondent’s lack of record keeping contributed to outcome of the Claimant’s claim. This was underscored 
primarily by ignorance of the Act and its requirements and complacency most likely because, for the relevant time 
period, the Respondent employed one employee who worked from home. Of course, any underpayment or non-
payment has serious consequences for the Claimant and must be treated accordingly by the IMC; 

• however, the more sinister character attributed by the Claimant to the Respondent in terms of the conduct being 
deliberate and, in some way, designed to foil the Claimant is not borne out; 

• the lack of contrition is not an aggravating circumstance which might increase the penalty;11 

• there is no evidence the Respondent either ‘exploited’ the Claimant or ‘profited’ from its ‘exploitation’ of the 
Claimant; 

• the Respondent has not been found to have previously contravened the Act; 

• the Respondent operates a small business and no longer employs employees. Therefore, the need for specific 
deterrence is low; and 

• while there was a course of conduct because of the failure of the Respondent’s to keep records and provide pay 
slips, the Respondent otherwise paid wages and maintained other records associated with the Claimant’s 
employment. Therefore, in that sense the Respondent did not attempt to ‘hide’ any contraventions. 

22 While criminal penalties import notions of retribution and rehabilitation, the primary purpose of a civil penalty is to promote 
the public interest in compliance with the law and not as an additional award of compensation for financial or emotional stress, 
hurt feelings, inconvenience or legal fees.12 

23 Considering the above, while considerations of punishment and specific deterrence are of importance, it is perhaps of less 
importance in this case than the need to ensure employers maintain and provide proper records, thus adhering to the 
requirements of the Act. There is benefits for both employer and employer if the employer does so. 

24 Notwithstanding this, I do not accept that the Respondent’s contravention of s 536(1) of the Act is a ‘serious contravention’, 
albeit the Respondent did not provide the Claimant with any pay slips over the course of the Claimant’s employment. 

25 In my view, the Respondent’s conduct in all the circumstances is properly categorised in the low range. Further, I have regard 
to the size of the Respondent’s business and capacity to pay. 

26 For these reasons, and having regard to principles of totality, penalties fixed in the sum of: 

• $5,000 for the failure to pay untaken paid annual leave upon termination of employment in accordance with the 
terms of the NES and the Act; 

• $4,000 for failing to provide pay slips; and 

• $2,000 for failing to keep and maintain the prescribed employment records, 
is a proportionate reflection of the gravity of the contravening conduct by the Respondent. 

27 The Claimant seeks an order pursuant to s 546(3)(c) of the Act that the penalties be paid to him and an order is made that the 
Respondent pay a pecuniary penalty of $11,000 to the Claimant. 

Orders 
28 Having heard from the parties, the Respondent is ordered to pay to the Claimant a pecuniary penalty of $11,000 in respect of 

the contraventions of the Act. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Contravening s 90(2) of the Act. 
2 Contravening s 44 of the Act by failing to comply with s 61 of the Act (NES) – item 2 of the Civil Remedy Provisions in s 539(2) 
of the FWA. 
3 Regulation 3.32, reg 3.33 and reg 3.34 of the Fair Work Regulations 2009 (Cth) (the Regulations). 
4 Section 546(2)(b) of the Act. 
5 Section 546(2)(b) of the Act. 
6 Smith v Silkwood [146]. 
7 Section 545(3) of the Act. 
8 Association of Professional Engineers, Scientists and Managers Australia v Bulga Underground Operations Pty Ltd [2019] 
FCA 1960. 
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9 Stratton Finance Ltd v Webb [2014] FCAFC 110. 
10 Ambrosini v Grandbridge & Anor [2019] WAIRC 00210. 
11 Fair Work Ombudsman v Maritime Union of Australia (No 2) [2015] FCA 814. 
12 Commonwealth of Australia v Director, Fair Work Building Industry Inspectorate; Construction, Forestry, Mining and 
Energy Union v Director, Fair Work Building Industry Inspectorate [2015] HCA 46 [55] (referring to Trade Practices 
Commission v CSR Ltd [1990] FCA 521). 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 
2009 (Cth) 
Jurisdiction 
1. An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the Act. The Industrial Magistrates Court 
(WA) (‘IMC’ or ‘the Court’), being a court constituted by an industrial magistrate, is ‘an eligible State or Territory 
court’: s 12 of the Act (see definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial Relations 
Act 1979 (WA), s 81 and s 81B.  

2. The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: s 544 of the Act.  

3. The civil penalty provisions identified in s 539 of the Act include: 

• Section 44 of the Act; 

• Section 535 of the Act; and 

• Section 536 of the Act. 
4. An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 

relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: s 14 and s 12 of the 
Act. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to 
include ‘an individual so far as he or she is employed by a national system employer’: s 13 of the Act. It is not in dispute 
and it was found that the Respondent is a corporation to which paragraph 51(xx) of the Constitution applies and that the 
Claimant was employed by the Respondent. 

5. Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 

• A person to pay a pecuniary penalty: s 546 of the Act. 
Burden and standard of proof 
6. In an application under the Act, the Claimant carries the burden of proving the claim. The standard of proof required to 

discharge the burden is proof ‘on the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 
374, Lord Denning explained the standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the 
probabilities are equal it is not. 

7. In the context of an allegation of the breach of a civil penalty provision of the Act it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences. 
[362] 

8. Where in this decision it is stated that a finding has been made, the finding is made on the balance of probabilities. Where 
it is stated that a finding has not been made or cannot be made, then no finding can be made on the balance of 
probabilities. 

Schedule II: Pecuniary Penalty Orders under the Fair Work Act 2009 (Cth) 
Pecuniary Penalty Orders 
9. The Act provides that the Court may order a person to pay an appropriate pecuniary penalty if the court is satisfied that 

the person has contravened a civil remedy provision: s 546(1). The maximum penalty for each contravention by a natural 
person, expressed as a number of penalty units, set out in a table found in s 539(2) of the Act: s 546(2) of the Act. If the 
contravener is a body corporate, the maximum penalty is five times the maximum number of penalty units proscribed for 
a natural person: s 546(2) of the Act. 
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10. The rate of a penalty unit is set by s 4AA of the Crimes Act 1914 (Cth): s 12 of the Act. The relevant rate is that 
applicable at the date of the contravening conduct: 

Before 28 December 2012 $110 
Commencing 28 December 2012 $170 
Commencing 31 July 2015 $180 
Commencing 1 July 2017 $210 

11. The purpose served by penalties was described by Katzmann J in Fair Work Ombudsman v Grouped Property Services 
Pty Ltd (No 2) [2017] FCA 557 [338] in the following terms (omitting citations): 

In contrast to the criminal law, however, where, in sentencing, retribution and rehabilitation are also relevant, 
the primary, if not the only, purpose of a civil penalty is to promote the public interest in compliance with the law. 
This is achieved by imposing penalties that are sufficiently high to deter the wrongdoer from engaging in similar 
conduct in the future (specific deterrence) and to deter others who might be tempted to contravene (general 
deterrence). The penalty for each contravention or course of conduct is to be no more and no less than is 
necessary for that purpose. 

12. In Kelly v Fitzpatrick [2007] FCA 1080; 166 IR 14 [14], Tracey J adopted the following ‘non-exhaustive range of 
considerations to which regard may be had in determining whether particular conduct calls for the imposition of a penalty, 
and if it does the amount of the penalty’ which had been set out by Mowbray FM in Mason v Harrington Corporation 
Pty Ltd [2007] FMCA 7: 

• The nature and extent of the conduct which led to the breaches. 

• The circumstances in which that conduct took place. 

• The nature and extent of any loss or damage sustained as a result of the breaches. 

• Whether there had been similar previous conduct by the respondent. 

• Whether the breaches were properly distinct or arose out of the one course of conduct. 

• The size of the business enterprise involved. 

• Whether or not the breaches were deliberate. 

• Whether senior management was involved in the breaches. 

• Whether the party committing the breach had exhibited contrition. 

• Whether the party committing the breach had taken corrective action. 

• Whether the party committing the breach had cooperated with the enforcement authorities. 

• The need to ensure compliance with minimum standards by provision of an effective means for investigation and 
enforcement of employee entitlements and 

• The need for specific and general deterrence. 
13. The list is not ‘a rigid catalogue of matters for attention. At the end of the day the task of the court is to fix a penalty 

which pays appropriate regard to the circumstances in which the contraventions have occurred and the need to sustain 
public confidence in the statutory regime which imposes the obligations’. (Buchanan J in Australian Ophthalmic 
Supplies Pty Ltd v McAlary-Smith [2008] FCAFC 8; (2008)165 FCR 560 [91]). 

14. ‘Multiple contraventions’ may occur because the contravening conduct done an employer:  
(a) resulted in a contravention of a single civil penalty provision or resulted in the contravention of multiple civil 

penalty provisions; 
(b) was done once only or was repeated; and 
(c) was done with respect to a single employee or was done with respect to multiple employees. 

15. The fixing of a pecuniary penalty for multiple contraventions is subject to s 557 of the Act. It provides that two or more 
contraventions of specified civil remedy provisions (including contraventions of an enterprise agreement and a 
contravention on s 323 on the payments) by an employer are taken be a single contravention if the contraventions arose 
out of a course of conduct by the employer. Subject to proof of a ‘course of conduct’, the section applies to contravening 
conduct that results in multiple contraventions of a single civil penalty provision whether by reason of the same conduct 
done on multiple occasions or conduct done once with respect to multiple employees: Rocky Holdings Pty Ltd v Fair 
Work Ombudsman [2014] FCAFC 62; (2014) 221 FCR 153; Fair Work Ombudsman v South Jin Pty Ltd (No 2) [2016] 
FCA 832 [22] (White J) The section does not to apply to case where the contravening conduct results in the contravention 
of multiple civil penalty provisions (example (a) above): Fair Work Ombudsman v Grouped Property Services Pty Ltd 
(No 2) [2017] FCA 557 [411] (Katzmann J). 

16. The totality of the penalty must be re-assessed in light of the totality of the offending behaviour. If the resulting penalty is 
disproportionately harsh, it may be necessary to reduce the penalty for individual contraventions: Australian Ophthalmic 
Supplies Pty Ltd v McAlary-Smith [2008] FCAFC 8; (2008) 165 FCR 560; 246 ALR 35 [47] - [52]. 
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17. Section 546(3) of the Act also provides: 
Payment of penalty 

(3) The court may order that the pecuniary penalty, or a part of the penalty, be paid to: 
(a) the Commonwealth; or 
(b) a particular organisation; or 
(c) a particular person. 

18. In Milardovic v Vemco Services Pty Ltd (Administrators Appointed) (No 2) [2016] FCA 244 [40] - [44], Mortimer J 
summarised the law (omitting citations and quotations) on this provision in light of Sayed v Construction, Forestry, 
Mining and Energy Union [2016] FCAFC 4: 

[T]he power conveyed by s 546(3) is ordinarily to be exercised by awarding any penalty to the successful 
applicant … [T]he initiating party is normally the proper recipient of the penalty as part of a system of 
recognising particular interests in certain classes of persons … in upholding the integrity of awards and 
agreements the subject of penal proceedings. Where a public official vindicates the law by suing for and obtaining 
a penalty, it is appropriate that the penalty be paid to the Consolidated Revenue Fund. Otherwise, the general 
rule remains appropriate, that the penalty is to be paid to the party initiating the proceeding, with the ‘Gibbs’ 
[Gibbs v The Mayor, Councillors and Citizens of City of Altona [1992] FCA 553] … exception that the penalty 
may be ordered to be paid to the organisation on whose behalf the initiating party has acted. 
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Reasons for Decision 
1 Mr Fernando De Andrade’s employment with Peppermint Grove Jewellers was terminated on 2 September 2019 following ten 

years of employment.  Mr De Andrade claims that his dismissal was unfair.  Mr De Andrade claims that his employment was 
terminated as a result of his claim for workers’ compensation relating to a loss of hearing he believes he incurred as a result of 
his work.  In his application to the Western Australian Industrial Relations Commission (Commission) Mr De Andrade sought 
reinstatement.  At the hearing Mr De Andrade submitted he sought orders for payment of an unspecified amount as 
compensation for his unfair treatment. 
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2 Peppermint Grove Jewellers submits that Mr De Andrade was terminated because of his failure to follow lawful and 
reasonable directions.  In particular, Peppermint Grove Jewellers contend that Mr De Andrade was repeatedly late and absent 
from work without providing any evidence for his absence and that on one occasion he deliberately misled them in his reasons 
for his absence. 

Question to be decided  
3 The question to be decided is whether or not Peppermint Grove Jewellers unfairly dismissed Mr De Andrade. 
The Principles Concerning Claims of Unfair Dismissal  
4 The test in a claim of harsh, oppressive or unfair dismissal is whether the employer has exercised its legal right to dismiss so 

harshly or oppressively against the employee as to amount to an abuse of that right: The Undercliffe Nursing Home v the 
Federated Miscellaneous Workers' Union of Australia, Hospital, Service and Miscellaneous, WA Branch 
(1985) 65 WAIG 385, 386 (Brinsden J).  It involves a consideration of whether the employee has received ‘less than a fair 
deal’: Re Loty and Holloway v Australian Workers’ Union [1971] AR (NSW) 95, 99 (Sheldon J).  The test is objective, and 
the onus of proof is on the employee. 

The Evidence  
5 Mr De Andrade gave evidence and tendered a copy of his letter of termination of employment. 
6 During the hearing Mr De Andrade referred to a number of documents related to his hearing loss and health.  Mr De Andrade 

was provided with several opportunities, including adjournments, during the hearing to provide these documents.  However, he 
did not provide the documents.  Mr De Andrade also referred to a video recording of interactions at the workplace that had not 
been submitted into evidence by him nor his employer.  Mr De Andrade declined an opportunity, including an adjournment to 
another day, to obtain and submit the documents and/or video. 

7 Following the hearing an email from an unknown email address was found in the ‘Junk’ inbox of the Commission’s chambers’ 
email system.  Attached to the email was a PDF file that may have contained the documents referred to by Mr De Andrade.  
Given Mr De Andrade had declined the opportunity to adjourn the hearing to provide the documents and for those documents 
to be considered by the Commission, the documents were not received into evidence. 

8 Mr Giuseppe Algeri, on behalf of Peppermint Grove Jewellers, made submissions, gave oral evidence and tendered a number 
of documents. 

9 On 7 August 2019, Mr Algeri wrote to Mr De Andrade expressing his concern with Mr De Andrade’s regular lateness for work 
during March and his absences in July which exhausted his sick leave and annual leave entitlements.  Mr Algeri confirmed he 
had spoken with Mr De Andrade two weeks prior about his work ethic and reliability.  Mr Algeri also expressed concern with 
Mr De Andrade’s capacities and performance resulting in his loss of confidence in Mr De Andrade.  Mr Algeri warned 
Mr De Andrade that the work allocated to him may need to change and consequently his hours may be reduced.  Mr Algeri 
advised that Mr De Andrade’s work position and options would be reviewed at the end of August. 

10 On 21 August 2019 Mr Algeri confirmed in writing a discussion with Mr De Andrade on 20 August 2019.  Mr De Andrade 
had informed Mr Algeri about a buzzing noise in his ears and matters associated with medical tests for hearing loss and 
workers’ compensation.  Mr Algeri confirmed that they had discussed Mr De Andrade’s return to work, the need to be at work 
on time and his hours of work.  The discussion was concluded with Mr De Andrade to obtain advice and consider making a 
workers’ compensation claim. 

11 In a letter dated 27 August 2019, but from the contents was probably sent to Mr De Andrade on 22 August 2019, Mr Algeri 
stated that any time away from work would be without pay.  Mr De Andrade would be required to make a request in writing 
for unpaid leave with advance notice and the request would need to be fair and reasonable.  Mr De Andrade’s working hours 
were confirmed.  Mr Algeri stated that on the day of the letter, being 22 August 2019, Mr De Andrade had failed to attend the 
workplace and had not responded to his text enquiry until 12:30 pm resulting in him being on unpaid leave without notice.  
Mr Algeri confirmed that taking unpaid leave without approval may result in termination of employment. 

12 On 26 August 2019 Mr Algeri advised Mr De Andrade that he wished to meet with him the following day to discuss his work 
and that he could have someone attend the meeting with him if he wished. 

13 On 27 August 2019 Mr Algeri met with Mr De Andrade however he did not complete the discussion because Mr De Andrade 
became agitated and aggressive. 

14 On 28 August 2019 Mr Algeri notified Mr De Andrade that he was directed to work as set out in the letter dated 27 August 
2019, that unpaid leave is to be requested in writing and approved before the leave is taken, and that he is required to provide 
24 hours’ notice and valid reasons in writing for not attending work.  Mr Algeri advised that a failure to follow these directions 
may lead to disciplinary action including termination of employment. 

15 On the morning of 28 August 2019 Mr De Andrade informed Mr Algeri that he needed to attend court the following day to 
follow up on his ex-girlfriend’s case.  Later that day Mr De Andrade emailed his employer requesting permission to leave the 
workplace immediately because he was not in a position to work.  In his email Mr De Andrade stated that he had acquired 
Tinnitus and this was adversely affecting him.  Mr De Andrade referred to a meeting with Mr Algeri on 27 August 2019 and 
states he recorded the meeting with Mr Algeri’s permission.  Mr De Andrade stated that he received a letter from Mr Algeri 
about his work and it referred to termination of employment.  Mr De Andrade stated that he would be leaving the premises to 
attend at his doctors.  Mr De Andrade initially read the contents of the email to Mr Algeri’s sister at the workplace and emailed 
the statement to Mr Algeri at her request.  Mr De Andrade then left the workplace. 
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16 On 29 August 2019 Mr Algeri wrote to Mr De Andrade stating that he was granted unpaid leave for 29 August 2019 to attend 
court and that the leave was granted on the basis that Mr De Andrade would produce a letter of attendance at the court.  
Mr Algeri requested a copy be forwarded to him by email or in person by 2 September 2019.  Mr Algeri also requested a copy 
of a medical certificate for Mr De Andrade’s absence from work on 28 August 2019.  Mr Algeri confirmed that requests for 
unpaid leave must be in writing with 24 hours’ notice.  Mr De Andrade was advised that he was expected at work at 9:00 am 
on 2 September 2019. 

17 On 2 September 2019 Mr De Andrade did not attend at work.  At about 11:00 am an unknown person submitted 
Mr De Andrade’s workers’ compensation claim forms to Mr Algeri.  The forms were scanned and emailed to the insurer.  
Later that day Mr Algeri emailed Mr De Andrade and notified him that his employment was terminated with four weeks’ 
notice.  In the email Mr Algeri advised that he had become aware that Mr De Andrade had attended court in relation to drug 
charges against him.  Mr Algeri referred to an incident at the workplace earlier in the year which had caused him to ask 
Mr De Andrade whether he was involved with drugs, which Mr De Andrade denied.  Mr Algeri expressed concern that 
Mr De Andrade had not been honest and that his presence in the workplace posed a risk to the business, customers and 
employees.  Mr Algeri referred to the failure to provide a medical certificate and court document for Mr De Andrade’s 
absences requested the prior week. 

18 Mr De Andrade agreed that he attended court in relation to charges that drugs had been found at his home by Police Officers.  
Mr De Andrade denies that he was taking drugs at work or took drugs to the workplace.  Mr De Andrade did not refute 
Mr Algeri’s evidence that he had misled him on the reasons for his attendance at court or his earlier denial that he had an 
involvement with drugs. 

19 Mr De Andrade complained that Mr Algeri had submitted a document that was his contemporaneous notes of their 
communications concerning Mr De Andrade’s conduct during May, June, July and August 2019.  Mr De Andrade submitted 
that Mr Algeri could have fabricated the notes.  Despite this Mr De Andrade did not challenge nor deny any of the statements 
made in the notes.  Many of the statements in the notes were supported by other documents submitted into evidence. 

 Was Mr De Andrade Dismissed as a Result of Claiming Workers’ Compensation? 
20 Mr De Andrade strongly contended that the reason for his dismissal was the fact that he had made a claim for workers’ 

compensation and he made a number of statements in support of his claim.   
21 Mr De Andrade may have an injury however he did not produce any evidence that this is the case.  It is not disputed that 

Mr De Andrade made a workers’ compensation claim related to hearing loss.  However mere coincidence of the timing of the 
claim and his dismissal is not sufficient. 

22 Mr De Andrade must show that his dismissal was, at least in part, as a result of his employer’s views of his making a workers’ 
compensation claim or his raising issues associated with safety at the workplace.  Mr De Andrade did not substantiate his claim 
with any independent evidence. 

23 I do not find that Mr De Andrade was dismissed because he made a workers’ compensation claim or raised issues concerning 
safety at the workplace. 

Was Mr De Andrade’s Dismissal Harsh, Oppressive or Unfair?  
24 Mr De Andrade says that he was summarily dismissed although he agrees that he was given four weeks’ notice, albeit he was 

not required to work during this period. 
25 I find that Mr De Andrade was not summarily dismissed.  Mr De Andrade was provided with verbal and written warnings 

about the concerns for his conduct and the consequences should he not address his lateness for work and his failure to attend 
work without evidence of reasonable cause. 

26 Mr De Andrade did not dispute Mr Algeri’s evidence concerning Mr De Andrade’s absences and the warnings he had been 
provided.  Mr De Andrade stated that he had obtained a medical certificate for 28 August 2019 however he did not submit a 
copy of the medical certificate. 

27 Where an employee is to be dismissed for his conduct or inadequate performance the employee must be given a fair warning 
that unless he improves, he is at risk of being dismissed.  I find that happened here.  Mr De Andrade received both verbal and 
written warnings about being late to work and his increasingly frequent absences and he failed to address his conduct.   

28 On the evidence before me, I find that there was no express term of the employment contract in relation to notice.  As a result, 
Mr De Andrade’s employment could be terminated by either party giving reasonable notice.   

29 The Commission will only intervene with the exercise of the right of the employer to terminate an employment contract if it is 
satisfied that the dismissal is harsh, oppressive or unfair.  That has not been established here.   

30 Whilst Mr De Andrade’s absences may have in part, at least, been as a result of illness or injury, some absences on the 
evidence were for unidentified reasons. The employer could not reasonably be expected to continue in employment an 
employee who is not able to attend the workplace consistently and reliably. Mr De Andrade was on notice to address his 
unreliability and he did not do so. 

31 Mr De Andrade was also not truthful when he advised his employer of the reasons for his request for absence to attend a court 
hearing.  Mr De Andrade contended that Mr Algeri needed to prove that he was ‘on drugs’ at work or had brought drugs to the 
workplace.  Mr De Andrade has failed to identify that the issue is his honesty with his employer.  Mr Algeri contends that 
Mr De Andrade was not honest when asked the reason for his absence to attend court on 29 August 2019 and that this 
dishonesty, amongst other behaviours, had caused him to lose confidence in Mr De Andrade.   
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32 Having considered the evidence of Mr Algeri and Mr De Andrade, I find that Mr Algeri had genuine empathy for 
Mr De Andrade.  Mr De Andrade’s failure to attend at work on time and frequent absences commences sometime in May and 
continued with increasing frequency through June, July and August 2019.  There are certainly circumstances in which it would 
be harsh to dismiss an employee for lateness or absences.  However, in all of the circumstances of this matter, I do not consider 
that Mr Algeri exercised his legal right to dismiss Mr De Andrade so harshly or oppressively as to amount to an abuse of that 
right.  Mr De Andrade did not receive less than a fair deal. 

Conclusion  
33 In my view, it has not been established on balance by Mr De Andrade, on whom the onus falls, that his contract of employment 

was terminated by the employer in circumstances which were harsh, oppressive or unfair such as to constitute an abuse of the 
employer’s lawful right to dismiss. The application is dismissed. 
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award ordered 30 August 2018 – Appeal to Full Bench of Western Australian Industrial 
Relations Commission against decision that a return to work impracticable successful – 
Remedy at first instance quashed -  Remitted by Full Bench of the Western Australian 
Industrial Relations Commission for further hearing and determination as to remedy – 
Cannot revisit whether dismissal unfair as remittal only in relation to remedy – Parties agree 
return to work to be addressed in relation to schools other than Busselton Senior High 
School - Applicant’s member medically fit for employment at school other than Busselton 
Senior High School – Order made in relation to financial loss resulting from dismissal made 
- Money award reduced due to applicant’s member’s failure to make efforts to mitigate loss 
- Money award reduced due to applicant failing to disclose document at first instance 
hearing – Application for matter to be dismissed pursuant to s 27 Industrial Relations Act 
1979 dismissed 

Legislation : Industrial Relations Act 1979 s 27, s 44 
Result : Order that the applicant's member be returned to work at a school other than Busselton 

Senior High School; Money award made 
Representation: 
Counsel: 
Applicant : Ms R Cosentino (of counsel) 
Respondent : Mr J Carroll (of counsel) 
Solicitors: 
Applicant : Fogliani.Lawyer 
Respondent : State Solicitor’s Office 
 

Reasons for Decision 
1 By a decision published on 28 August 2018 I found that the applicant’s member had been unfairly dismissed but that his return 

to work would be impracticable.  By order made 30 August 2018 I awarded the applicant’s member 20 weeks of his salary as a 
form of compensation for the financial loss suffered by him as a result of his dismissal. 

2 The applicant successfully appealed my decision that the return to work of its member was impracticable. 
3 The respondent’s appeal against the award of compensation was dismissed. 
4 The Full Bench of the Western Australian Industrial Relations Commission suspended my decision and remitted the matter to 

me to further hear and determine it according to law, that is, in accordance with its decision. 
5 I have proceeded on the basis that the Full Bench of the Western Australian Industrial Relations Commission suspended the 

whole of my decision.  That is both my decision that the applicant’s member not be returned to work and my decision that the 
applicant’s member be awarded money.  This seems logical to me given the relationship between the two decisions. 

6 I consider that the Full Bench of the Western Australian Industrial Relations Commission requires me to revisit the question of 
remedy.  In relation to the question of the applicant’s member being returned to work the Full Bench of the Western Australian 
Industrial Relations Commission expressly requires me to consider “Mr Kilner’s capacity to return to work, the practicability 
of being reinstated or alternatively re-employed at a school other than Busselton SHS.” 

7 The matter was further heard before me on the remittal on 7 February 2020 and 26 February 2020. 
8 The applicant and respondent agreed that I should consider the practicability of the applicant’s member being “re-employed at 

a school other than Busselton Senior High School.”  That is, the parties did not require me to consider whether or not the 
applicant’s member should be returned to work at Busselton Senior High School. 

9 In relation to the capacity of the applicant’s member to return to work the applicant called evidence from a psychiatrist, Prof 
Aleksandar Janca.  Prof Janca’s evidence was the applicant’s member is fit for work at a school other than Busselton Senior 
High School.  As the respondent informed me that she did not intend to return the applicant’s member to that school 
Prof Janca’s evidence becomes evidence that the applicant’s member is fit for work. 

10 Prof Janca’s evidence was given in a calm and considered manner.  Upon review it is cogent and credible and was not 
undermined in any way by cross-examination nor competing evidence.  I have no reason to not believe it and no reason to not 
accept it.  

11 The only expert evidence I have is that the applicant’s member is fit for work.  That evidence was not impugned.   
12 I find the applicant’s member is fit to return to work, with work meaning work as a teacher at a school other than Busselton 

Senior High School.   
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13 I expressly reject any argument that the applicant’s member is unfit to return to work, or that a return to work would be 
impracticable, because the applicant’s member may suffer a relapse of a medical condition at work because he cannot be 
quarantined from stressors like those that led to the development of a medical condition when he worked at Busselton Senior 
High School.   

14 I am not obliged to simply accept everything a witness says, even one as well credentialled and well presented as Prof Janca.  
However, Prof Janca’s analyses that the problems of the applicant’s member were to some extent related to issues peculiar to 
Busselton Senior High School was compelling.  Further, I note that Prof Janca gave his expert opinion that the applicant’s 
member is fit to work while accepting that stressors may impact upon the applicant’s member at another school. 

15 The respondent asks me to speculate about what might happen at a school other than Busselton Senior High School.  I do not 
consider it useful or appropriate to do so.  I have no evidence upon which to conclude that the applicant’s member is not fit for 
work and credible expert evidence that he is fit for work.  There is only one possible conclusion left open on this matter. 

16 I note that the respondent opposed Prof Janca giving his evidence, and his report going into evidence, on the basis that the 
applicant had not run a case at first instance that contended it’s member was fit for work so long as that work was not at 
Busselton Senior High School and so should not, on the remittal, be allowed to run such a case.   

17 If the applicant may not fairly run such a case, the argument goes, it cannot lead the evidence of Prof Janca because it is 
irrelevant. 

18 The respondent says that the applicant made a ‘strategic decision’ to not lead evidence similar to that of Prof Janca at first 
instance, being a report of Dr Ng referred to in more detail later in these reasons, and is therefore, as matter of fairness to the 
respondent, locked into a position where it cannot lead such evidence on the remittal. 

19 I rejected the argument at the further hearing and allowed the evidence of Prof Janca to be given and admitted his report into 
evidence.   

20 The matter has been remitted to me for further hearing and determination.  The Full Bench of the Western Australian Industrial 
Relations Commission requires me to consider the matters I have referred to at [6] above.  If the applicant had not called a 
witness such as Prof Janca I think I would have had to have acted under section 27(1)(i) Industrial Relations Act 1979 to 
comply with the direction of the Full Bench of the Western Australian Industrial Relations Commission.  I thank the applicant 
for obviating the need for me to do this. 

21 The evidence of Prof Janca was plainly relevant and admissible given the nature of the remittal.  I do not see how I could have 
possibly complied with the requirement upon me to consider the applicant’s member’s capacity to return to work without 
evidence like it.     

22 The respondent also argues that the return of the applicant’s member to work is impracticable because “Mr Kilner has a deep-
seated lack of trust for the Department, and that deep-seated lack of trust is such that it would be impracticable for Mr Kilner to 
be reinstated or re-employed.” 

23 In this regard, the respondent relies upon some documents the applicant’s member produced and some communications from 
the applicant’s member to parliamentarians and office holders within the Department of Education. 

24 I have read the documents closely.  In number, context, content and tone they do not come anywhere near demonstrating what 
the respondent contends they demonstrate.   

25 There are not many documents or communications at all, especially given the time period they straddle.   
26 The context of the documents and communications are that they relate to concerns that, whether ultimately found to be correct, 

were not unreasonable for the applicant’s member to hold.  
27 The concerns were all expressed to relevant people.  It is not as if the documents in question are letters to the editor or social 

media posts or group emails to everyone the applicant’s member could think of to try and maximise pressure on the powers 
that be.   

28 The contents of the documents relate to real events and real concerns in relation to those events.  None of the content reads like 
the work of someone who is paranoid or who has become an unhinged conspiracy theorist.   

29 The tone of the documents and communications is, in my view, fine.  There is no abuse or offensive language. 
30 The applicant’s member could have been far more straight forward about what he meant by some of the things written in the 

documents when giving his evidence.  His refusal to accept what were plainly the messages contained in his communications 
reflects badly upon him.  For instance, his insistence that Exhibit 12 contained only ‘facts’ and not complaints was ridiculous 
and wholly unbelievable.  There were other examples.  Nonetheless, reading the documents as a reasonable person would, 
unaffected by the puerile efforts of the applicant’s member to have me read them otherwise, they do not sustain the 
respondent’s argument that they reveal such a loss of trust of the applicant’s member in his employer as to make his return to 
work problematic. 

31 There is nothing upon which to reasonably base a finding that it is impracticable for the applicant’s member to work in a 
school other than Busselton Senior High School. 

32 In relation to the money to be awarded to the applicant’s member as part of the remedy for what happened to him, he admitted 
that he had made no effort to mitigate his loss.  He had not done things that he could reasonably have tried, like private tutoring 
or obtaining work in the private education system or even obtaining work outside of the education sector.  This will result in a 
discount. 

33 The respondent says that there should also be a discount because the applicant did not fully comply with the requirement upon 
it to provide discovery prior to the conclusion of the hearing at first instance. 
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34 In particular, the respondent says that the applicant failed to discover an email from its member to an industrial officer of the 
applicant attaching a medical certificate from a Dr Buckeridge dated 1 March 2018 and also did not volunteer the existence of 
a medical report of Dr Ng dated 29 June 2018, while accepting that the applicant could have resisted disclosure of the latter 
document on the basis of legal professional privilege. 

35 The respondent says that if the first document had been provided to her it would have made it difficult for the applicant to 
argue at the hearing at first instance, as it did, that it’s member was not suffering from a medical condition and was fit for 
work.  The respondent says if she had the first document before the hearing concluded she could have, relying upon it, run an 
argument that it was impracticable to return the applicant’s member to work with her because he was not medically fit to work 
as a teacher. 

36 It is now, of course, impossible to know what course the proceedings would have taken if both or either of the documents had 
been in the respondent’s hands prior to the hearing concluding.  Certainly, they could have been relied upon in support of an 
argument that the applicant’s member was unfit to work at Busselton Senior High School.  That would have brought into sharp 
focus whether I could order a return to work at another school or not and, if so, whether he was fit to work at another school. 

37 On these matters I note that the matter came before me through section 44 Industrial Relations Act 1979 and not section 23A 
Industrial Relations Act 1979.  For this reason, I am not sure that the reinstatement versus re-employment distinction clearly 
made in section 23A Industrial Relations Act 1979 would have become material here.  

38 The memorandum of matters seeks “an order that the respondent redeploy Mr Kilner to a school other than Busselton Senior 
High School in consultation with the applicant and Mr Kilner.” 

39 Without needing to decide the matter of whether I would have needed to step through the reinstatement and re-employment 
issues, and whether a return to work at another school is reinstatement or re-employment, I think what may be said is that a lot 
would have had to have gone right for the respondent for reliance upon the documents not discovered to have had a material 
impact on the outcome of the matter. 

40 Without having to decide the issue, I think that if the documents had been discovered they may have led to a finding that the 
applicant’s member could not be returned to work at Busselton Senior High School but could be returned to work at another 
school. 

41 I think the likely result would have been, going back and pretending that I had decided to return the applicant’s member to 
work, I would have simply ordered his return to work at a school other than Busselton Senior High School.  It was, after all, a 
remedy squarely sought by the memorandum of matters. 

42 It is also what the Full Bench of the Western Australian Industrial Relations Commission has ultimately asked me to consider 
and I must assume that this is because it is of the opinion that it would be in accordance with the law for me to so place the 
applicant’s member.  

43 Nonetheless, the respondent’s argument that the applicant’s failure to do the right thing should sound in a discount in the 
monetary award has some force.  It is really the only way, putting to one side the respondent’s unsuccessful argument relying 
on section 27 Industrial Relations Act 1979, that the failure can sound somewhere. 

44 The applicant does not strongly oppose the argument on this, saying that the award of money to the applicant’s member is “a 
discretionary matter and we would say it is within the Commission’s power to [discount].” 

45 I will make an order that the applicant’s member be paid the money to which he would have been entitled had he been 
employed since the date of his dismissal to today’s date to be discounted by 50%, 25% because of the failure of its member to 
mitigate his loss and 25% because of the document issue at first instance. 

46 There are a couple of other matters that I need to deal with. 
47 The first is the respondent’s submission, elaborated upon in written submissions filed 24 October 2019, that I should, upon the 

remittal of the matter, decide whether the dismissal was unfair.   
48 I did not hear from the applicant on the matter and informed the parties by letter signed by my associate dated 29 October 2019 

that I would only consider remedy, and not the fairness or otherwise of the dismissal, upon the remittal, and that I would give 
reasons as part of my reasons on remedy. 

49 The matter was remitted to me with the status of the matter, at law, being that the applicant’s member had been unfairly 
dismissed but that I had erred in relation to remedy.  I was directed to hear more on that matter and then decide it, taking into 
account what the Full Bench of the Western Australian Industrial Relations Commission said in its decision.  I could not 
possibly, if my decision is to accord with the law, come up with a result that the dismissal was fair. 

50 The fairness of the dismissal was not remitted to me for further hearing and determination.  I am not really sure how it could 
have been given that my finding in that regard was not the subject of appeal.  In any event, it was not. 

51 The respondent’s argument that it is necessary to revisit fairness as part of a further hearing on the question of remedy cannot 
succeed.  

52 All of what the respondent asked me to consider and accept in her submissions lodged 24 October 2019 were matters the 
respondent needed to address before the Full Bench of the Western Australian Industrial Relations Commission so that, if it 
wanted to do so, it could make comment for my benefit in further hearing and determining the matter.   

53 The final matter is the respondent’s application that I dismiss the matter pursuant to my power under section 27 Industrial 
Relations Act 1979. 

54 The respondent says that the documents issue discussed above had the result that she suffered a prejudice that cannot now be 
remedied, the applicant has abused the Western Australian Industrial Relations Commission’s processes and wasted the 
Western Australian Industrial Relations Commission’s time and resources and the applicant does not have clean hands in 
seeking a remedy. 
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55 The documents issue argument, as I understand it, is slightly different, or more elaborate, on the section 27 Industrial Relations 
Act 1979 application than on the money award issue.  The respondent seeks that the applicant suffer a consequence of running 
a case that was different from that which the documents allowed, whether or not both documents were discovered (or indeed 
discoverable).   

56 The respondent says the applicant argued that its member was not suffering from a medical condition at the time of his 
dismissal or at the time of the original hearing and says the applicant was wrong to have run such an argument given the 
contents of the documents in its possession. 

57 On the section 27 Industrial Relations Act 1979 application the respondent says that not only has it been prejudiced by its 
inability to make use of the Dr Buckeridge medical certificate but that the applicant should also suffer a consequence for its 
conduct in running a case that was contradicted, or at the very least affected, by both that document and the report of Dr Ng, 
both of which were in its possession. 

58 In relation to the lost opportunity said to relate to Dr Buckeridge’s medical certificate, I have above held that it was not much 
of an opportunity to lose.  The respondent has not demonstrated sufficient prejudice to have me dismiss the matter altogether. 

59 In relation to the proper characterisation of the applicant’s conduct, I find it very difficult to undertake such a task on the basis 
of what I know. 

60 The respondent says that her “submissions are not intended to, nor should they be taken to be, a criticism in any way of the 
legal representatives for the applicant or the conduct of those representatives”.   

61 I find myself confused as to where the alleged conduct of the applicant is said to start and finish and where the conduct of 
others might take over or be relevant.   

62 I am not sure how to deal with a submission that the applicant’s legal representatives at the original hearing were beyond 
reproach yet the applicant ran its case in such a way as to amount to an abuse of process and so contumeliously that I should 
dismiss it with all the prejudice to the applicant’s member this would entail. 

63 Further, the respondent would have to demonstrate something extremely serious on the part of the applicant for it to be 
appropriate for me, in the public interest or some other interest, to deny its blameless member a remedy to which he is 
otherwise entitled as a result. 

64 In my view, despite the respondent’s submissions in writing and orally on the point, it has not really undertaken the task of 
demonstrating who did what and when in such a way as to demonstrate some serious ethical failure on the part of the applicant 
or its officers. 

65 There is an issue about the disclosure of one document, a short medical certificate from a general practitioner.  I do not know 
why it was not disclosed and I do not know who made the decision not to disclose it.   

66 There is also an issue about the making of certain submissions by the applicant’s counsel where the applicant held two 
documents, the medical certificate referred to in the previous paragraph and the report of Dr Ng.   

67 I have no idea how, if it is the case that there is an inconsistency, how the inconsistent submissions came to be made.  The 
respondent tells me she does not blame counsel.  That is unhelpful to me in determining whether anyone was at fault and, if so, 
who and why. 

68 The dismissal of a matter where a person has been found after hearing to have been unfairly dismissed and deserving of a 
remedy likely, after success on appeal, to be that sought, even where the person is not a party to those proceedings, would be 
an extraordinary event.  It could only occur in extreme circumstances. 

69 The respondent has not come anywhere near demonstrating that those circumstances are present here.  The application under 
section 27 Industrial Relations Act 1979 will be dismissed.   

 
 

2020 WAIRC 00300 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 
-v- 
DIRECTOR-GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 29 MAY 2020 
FILE NO/S CR 15 OF 2018 
CITATION NO. 2020 WAIRC 00300 
 

Result Respondent application pursuant to section 27(1)(a) Industrial Relations Act 1979 dismissed 
Representation 
Applicant respondent Ms R Cosentino (of counsel)  
Respondent applicant Mr J Carroll (of counsel) 
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Order 
WHEREAS on 30 April 2018 the respondent to this application, an application that the substantive matter be dismissed under 
section 27(1)(a) Industrial Relations Act 1979, made an application pursuant to section 44 Industrial Relations Act 1979 to the 
Western Australian Industrial Relations Commission alleging that its member’s dismissal was harsh, oppressive or unfair; 
AND WHEREAS the matter was referred for hearing and determination pursuant to section 44 Industrial Relations Act 1979 as per 
the Memorandum of Matters issued 28 May 2018. 
AND WHEREAS by reasons for decision published 28 August 2018 I found that the dismissal of the member of the respondent to 
this application was unfair, but that his return to work was impracticable; 
AND WHEREAS by order dated 30 August 2018 a money award was made in favour of the member by way of remedy; 
AND WHEREAS the remedy decision was successfully appealed to the Full Bench of the Western Australian Industrial Relations 
Commission and the matter was remitted back for further hearing and determination in relation to the remedy decision; 
AND WHEREAS following the remittal for further hearing and determination the respondent to the original application filed this 
application, an application that the matter be dismissed pursuant to section 27(1)(a) Industrial Relations Act 1979, on 20 January 
2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 order that 
the application pursuant to section 27(1)(a) Industrial Relations Act 1979 filed 20 January 2020 be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00301 
DISPUTE RE ALLEGED UNFAIR DISCIPLINARY PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE STATE SCHOOL TEACHERS' UNION OF W.A. (INCORPORATED) 

APPLICANT 
-v- 
DIRECTOR-GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 29 MAY 2020 
FILE NO/S CR 15 OF 2018 
CITATION NO. 2020 WAIRC 00301 
 

Result Order that the applicant's member be returned to work at a school other than Busselton Senior High 
School; Money award made 

Representation 
Applicant Ms R Cosentino (of counsel)  
Respondent Mr J Carroll (of counsel) 
 

Order 
HAVING heard Ms R Cosentino, of counsel, for the applicant and Mr J Carroll, of counsel, for the respondent on Friday, 7 
February 2020 and Wednesday, 26 February 2020 upon the remittal of the matter from the Full Bench of the Western Australian 
Industrial Relations Commission I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 
1979 order that: 

(1) the applicant’s member be returned to employment with the respondent within 21 days of the date of this order and, 
as soon as is practicable, be returned to work at a school other than Busselton Senior High School; 

(2) the service of the applicant’s member with the respondent be deemed continuous for all relevant purposes; and 
(3) the respondent pay to the applicant’s member a sum equating to 50% of the remuneration he would have earned 

from the date of his dismissal to the date of this order but for his dismissal. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
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PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00317 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES EUGENE MALATYNSKI 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 11 JUNE 2020 
FILE NO. OSHT 1 OF 2020 
CITATION NO. 2020 WAIRC 00317 
 

Result Direction issued 
Representation  
Applicant Mr Eugene Malatynski 
Respondent Ms Michelle Lord (of counsel) 
 

Direction 
HAVING heard from the applicant in person and Ms M Lord (of counsel) on behalf of the respondent, the Tribunal, pursuant to the 
powers conferred under the Occupational Safety and Health Act 1984 (WA) and the Industrial Relations Act 1979 (WA), hereby 
directs: 

1. THAT all matters requiring to be served on either party or the Tribunal may be served by email on each parties’ 
nominated email address and proof of service is by the email sent notification; 

2. THAT any request for production of documents or materials for either party be by letter of request served no later than 
25 June 2020;  

3. THAT each party to provide documents or materials requested by the other party by no later than 9 July 2020;  
4. THAT the applicant file and serve upon the respondent his witness statements or outline of evidence of each witness by 

no later than 10 September 2020;  
5. THAT the respondent file and serve upon the applicant its witness statements or outline of evidence of each witness by no 

later than 24 September 2020;  
6. THAT the applicant file and serve upon the respondent written outline of submissions 14 days before the date listed for 

hearing;  
7. THAT the respondent file and serve upon the applicant written outline of submissions seven days before the date listed 

for hearing;  
8. THAT the matter be listed for a two-day hearing on a date to be fixed, and 
9. THAT the parties have liberty to apply at short notice 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00318 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NORTH METROPOLITAN HEALTH SERVICE 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 11 JUNE 2020 
FILE NO. OSHT 5 OF 2020, OSHT 6 OF 2020 
CITATION NO. 2020 WAIRC 00318 
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Result Direction issued 
Representation  
Applicant Ms Fiona Seaward (of counsel) 
Respondent Mr Jospeh Lloyd (of counsel) 
 

Direction 
HAVING HEARD Ms F Seaward (of counsel) on behalf of the applicant and Mr J Lloyd (of counsel) on behalf of the respondent, 
the Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 (WA) and the Industrial 
Relations Act 1979, hereby orders: 

1. THAT the proceedings, OSHT 5 of 2020 and OSHT 6 of 2020, be heard together pursuant to section 27(1)(s) of the 
Industrial Relations Act 1979 (WA); 

2. THAT all matters requiring to be served on either party or the Tribunal may be served by email on each parties’ 
nominated email address, or in electronic form stored on a USB/flash drive; 

3. THAT the matters be listed for further directions hearing on 30 July 2020; and 
4. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00320 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MR DANNY RAWLINSON-SHELTON 

APPLICANT 
-v- 
WORKSAFE 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 12 JUNE 2020 
FILE NO. OSHT 9 OF 2019 
CITATION NO. 2020 WAIRC 00320 
 

Result Direction issued 
Representation  
Applicant Mr P Mullally (as agent) 
Respondent Ms C Stamp (of counsel) 
   Ms T Hollaway (of counsel) 
 

Direction 
HAVING heard from Mr P Mullally (as agent) on behalf of the applicant and Ms C Stamp (of counsel) and with her 
Ms T Hollaway (of counsel) on behalf of the respondent, The Commission, pursuant to the powers conferred under the 
Occupational Safety and Health Act 1984 (WA) and the Industrial Relations Act 1979, hereby directs the Directions 5 and 9 
([2020) WAIRC 00103) issued on 14 February 2020 be amended as follows and directs: 

1. THAT the applicant file and serve upon the respondent any witness statements upon which he intends to rely and his 
outline of submissions by 6 July 2020; 

2. THAT the respondent be at liberty to apply to adduce further evidence in chief if required as a result of Direction 1, but 
with such application to be made by 20 July 2020; 

3. THAT Direction 7 issued on 14 February 2020 be rescinded; 
4. THAT the respondent file and serve upon the applicant its submissions by 27 July 2020; 
5. THAT the parties shall give notice to each other of any witnesses required to attend the hearing for cross-examination by 

3 August 2020; 
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6. THAT the application be listed for hearing for one day on 27 August 2020; and 
7. THAT the parties have liberty to apply at short notice 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00286 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 03 MARCH 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NICOLE MITCHELL 

APPELLANT 
-v- 
DEPARTMENT OF COMMUNITIES - CHILD PROTECTION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MS B CONWAY - BOARD MEMBER 
 MR R DAVENPORT - BOARD MEMBER 
DATE TUESDAY, 19 MAY 2020 
FILE NO PSAB 2 OF 2020 
CITATION NO. 2020 WAIRC 00286 
 

Result Orders issued 
Representation 
Appellant Mr S Maré (of counsel) 
Respondent Ms J Vincent (of counsel) 
 

Order 
HAVING heard from Mr S Maré, of counsel, for the appellant Ms J Vincent, of counsel, for the respondent, on Monday, 18 May 
2020, the Public Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby 
orders that: 

1. The respondent’s Form 4 Response and Schedule to the Response filed on 8 May 2020 constitute the respondent’s 
response to the appellant’s appeal; 

2. The appeal be adjourned sine die; and 
3. The parties have liberty to apply on short notice. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00297 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 7 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES EDWARD PICKS 

APPELLANT 
-v- 
WA COUNTRY HEALTH SERVICE BOARD 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR D HILL - BOARD MEMBER 
 MR M GOLESWORTHY - BOARD MEMBER 
DATE WEDNESDAY, 27 MAY 2020 
FILE NO. PSAB 23 OF 2019 
CITATION NO. 2020 WAIRC 00297 
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Result Direction issued 
Representation (on the papers)  
Appellant Mr C Studsor (as agent) 
Respondent Ms S Waterton (as agent) 
 

Direction 
HAVING heard from Mr C Studsor (as agent) on behalf of the appellant and Ms S Waterton (as agent) on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the appellant file a written outline of his submissions by 5 June 2020. 
2. THAT the respondent file a written outline of its submissions by 19 June 2020. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00287 
DISPUTE RE COMMISSIONER'S INSTRUCTION NO. 23 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INCORPORATED 

APPLICANT 
-v- 
THE DIRECTOR GENERAL, DEPARTMENT OF BIODIVERSITY, CONSERVATION, AND 
ATTRACTIONS 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 20 MAY 2020 
FILE NO. PSACR 3 OF 2020, PSACR 4 OF 2020 
CITATION NO. 2020 WAIRC 00287 
 

Result Direction issued 
Representation (on the papers)  
Applicant Mr M Amati (as agent) 
Respondent Mr J Carroll (of counsel) 
 

Direction 
HAVING heard from Mr M Amati (as agent) on behalf of the appellant and Mr J Carroll (of counsel) on behalf of the respondent, 
the Public Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 4 June 2020. 
2. THAT the appellant file outlines of evidence and documents, other than the agreed documents, on which it intends to rely 

by 18 June 2020. 
3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 

to rely  by 2 July 2020. 
4. THAT the appellant file written submissions by 16 July 2020. 
5. THAT the respondent file written submissions by 30 July 2020. 
6. THAT discovery be informal. 
7. THAT this matter be listed for a two-day hearing.  
8. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 
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2020 WAIRC 00295 
DISPUTE RE COMMISSIONER'S INSTRUCTION NO. 23 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INCORPORATED 

APPLICANT 
-v- 
THE DIRECTOR GENERAL, DEPARTMENT OF BIODIVERSITY, CONSERVATION, AND 
ATTRACTIONS 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 27 MAY 2020 
FILE NO PSACR 3 OF 2020, PSACR 4 OF 2020 
CITATION NO. 2020 WAIRC 00295 
 

Result Order issued 
Representation (on the papers) 
Applicant Mr M Amati (as agent) 
Respondent Mr J Carroll (of counsel) 
 

Order 
HAVING heard from Mr M Amati (as agent) on behalf of the applicant and Mr J Carroll (of counsel) on behalf of the respondent, 
the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders – 

THAT applications PSACR 3 and PSACR 4 of 2020 be heard and determined together.  
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] Public Service Arbitrator. 

 
 

2020 WAIRC 00296 
DISPUTE RE COMMISSIONER'S INSTRUCTION NO. 23 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WA INCORPORATED 

APPLICANT 
-v- 
THE DIRECTOR GENERAL, DEPARTMENT OF BIODIVERSITY, CONSERVATION, AND 
ATTRACTIONS 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE WEDNESDAY, 27 MAY 2020 
FILE NO. PSACR 3 OF 2020, PSACR 4 OF 2020 
CITATION NO. 2020 WAIRC 00296 
 

Result Direction issued 
Representation (on the papers)  
Applicant Mr M Amati (as agent) 
Respondent Mr J Carroll (of counsel) 
 

Direction 
HAVING heard from Mr M Amati (as agent) on behalf of the applicant and Mr J Carroll (of counsel) on behalf of the respondent, 
the Public Service Arbitrator, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 10 July 2020. 
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2. THAT the applicant file outlines of evidence and documents, other than the agreed documents, on which it intends to rely 
by 23 July 2020. 

3. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 
to rely  by 6 August 2020. 

4. THAT the applicant file written submissions by 20 August 2020. 
5. THAT the respondent file written submissions by 3 September 2020. 
6. THAT discovery be informal. 
7. THAT this matter be listed for a three-day hearing.  
8. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

City of Kalamunda 
Operational Workforce 
Agreement 2019 AG 
7/2020 

06/11/2020 Western Australian 
Municipal, Road 
Boards, Parks and 
Racecourse 
Employees' Union of  
Workers, Perth 

City of Kalamunda Commissioner D 
J Matthews 

Agreement 
registered 

Dental Health Services - 
Dental Technicians - 
CSA Industrial 
Agreement 2020 
PSAAG 6/2020 

06/12/2020 North Metropolitan 
Health Service 

The Civil Service 
Association of Western 
Australia Incorporated 

Commissioner T 
Emmanuel 

Agreement 
registered 

Main Roads APEA 
Enterprise Bargaining 
Agreement 2020 
PSAAG 4/2020 

06/03/2020 Main Roads Western 
Australia 

The Association of 
Professional Engineers, 
Australia (Western 
Australian Branch) 
Organisation of 
Employees 

Commissioner T 
Emmanuel 

Agreement 
registered 

Rangers (National 
Parks) General 
Agreement 2020 AG 
1/2020 

05/29/2020 Department of 
Biodiversity, 
Conservation and 
Attractions, United 
Voice - WA Branch 

(Not applicable) Commissioner T 
B Walkington 

Agreement 
registered 

School Education Act 
Employees' (Teachers 
and Administrators) 
General Agreement 
2019 AG 10/2020 

06/11/2020 Department of 
Education 

State School Teachers' 
Union of Western 
Australia, Principals' 
Federation of Western 
Australia 

Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Murray 
(Administration Staff) 
Enterprise Bargaining 
Agreement 2020 AG 
9/2020 

06/11/2020 Shire of Murray Western Australian 
Municipal, 
Administrative, Clerical 
and Services Union of 
Employees 

Commissioner D 
J Matthews 

Agreement 
registered 

Shire of Murray 
(Outside Workforce) 
Enterprise Bargaining 
Agreement 2020 AG 
8/2020 

06/11/2020 Shire of Murray Western Australian 
Municipal, Road Boards, 
Parks and Racecourse 
Employees' Union of 
Workers, Perth 

Commissioner D 
J Matthews 

Agreement 
registered 
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PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00212 
DISPUTE RE DECISION TO TAKE DISCIPLINARY ACTION ON 29 MARCH 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALISON BRAID 

APPELLANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 

MS B CONWAY - BOARD MEMBER 
MS K CARTER - BOARD MEMBER 

DATE WEDNESDAY, 15 APRIL 2020 
FILE NO. PSAB 1 OF 2020 
CITATION NO. 2020 WAIRC 00212 
 

Result Direction issued 
Representation  
Appellant Ms K Ausden of counsel 
Respondent Ms J Vincent of counsel 
 

Direction 
HAVING heard Ms K Ausden of counsel on behalf of the appellant and Ms J Vincent counsel on behalf of the respondent the 
Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT in accordance with the Commission’s COVID-19 Special Procedures Note the herein appeal be heard by 
video-link. 

(2) THAT each party shall give an informal discovery by serving its list of documents by no later than 22 April 2020. 
(3) THAT inspection of documents shall be completed by 29 April 2020. 
(4) THAT the parties prepare and file electronically a bundle of those documents which they will seek to have tendered 

into evidence.  The bundle should be indexed and paginated and be filed no later than seven days prior to the date of 
hearing. 

(5) THAT evidence-in-chief in this matter be adduced by way of signed witness statements which will stand as the 
evidence-in-chief of the maker.  Evidence-in-chief other than that contained in the witness statements may only be 
adduced by leave of the Appeal Board. 

(6) THAT the parties file electronically any signed witness statements upon which they intend to rely no later than 
seven days prior to the date of hearing. 

(7) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the purposes 
of cross-examination no later than three days prior to the date of hearing. 

(8) THAT the appellant and respondent file electronically an agreed statement of facts (if any) no later than three days 
prior to the date of hearing. 

(9) THAT the appellant and respondent file electronically an outline of submissions and any list of authorities upon 
which they intend to rely no later than three days prior to the date of hearing. 

(10) THAT the matter be listed for hearing on a date(s) to be fixed by the Appeal Board. 
(11) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00235 
DISPUTE RE DECISION TO TAKE DISCIPLINARY ACTION ON 29 MARCH 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALISON BRAID 

APPELLANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS B CONWAY - BOARD MEMBER 
 MS K CARTER - BOARD MEMBER 
DATE MONDAY, 4 MAY 2020 
FILE NO PSAB 1 OF 2020 
CITATION NO. 2020 WAIRC 00235 
 

Result Appeal Discontinued 
Representation 
Appellant Ms K Ausden 
Respondent Ms J Vincent of counsel 
 

Order 
WHEREAS the appellant sought and was granted leave to discontinue the application, the Appeal Board, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the appeal be and is hereby discontinued by leave. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

OCCUPATIONAL SAFETY AND HEALTH ACT—Matters Dealt With— 

2020 WAIRC 00141 
REVIEW OF IMPROVEMENT NOTICES 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
CITATION : 2020 WAIRC 00141 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : TUESDAY, 16 JULY 2019 
DELIVERED : FRIDAY, 28 FEBRUARY 2020 
FILE NO. : OSHT 2 OF 2018, OSHT 3 OF 2018, OSHT 4 OF 2018, OSHT 3 OF 2019 
BETWEEN : HANSSEN PTY LTD 

Applicant 
AND 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 
Respondent 

 

CatchWords : Review of Improvement Notices - application to review decision of the Worksafe Western 
Australia Commissioner to not grant an exemption from compliance with reg 3.54(1)(b) of 
the Occupational Safety and Health Regulations 1996 (WA) - substantial compliance - 
whether compliance is unnecessary - hierarchy of hazard controls 

Legislation : Industrial Relations Act 1979 (WA) 
  Occupational Safety and Health Act 1984 (WA) 
  Occupational Safety and Health Regulations 1996 (WA) 
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Result : In OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 Improvement Notices 40500117, 
42500544 and 10600595 are revoked and exemption applications dismissed. 

  In OSHT 3 of 2019 Improvement Notice 39800134 affirmed with modification and the 
Worksafe Western Australia Commissioner's decision to not grant exemption affirmed. 

Representation: 
Applicant : Mr J Raftos (of counsel) and with him Mr L Swanson (of counsel) 
Respondent : Mr D McDonnell (of counsel) 
 

Cases referred to in reasons: 
ADCO Constructions Pty Ltd v Goudappel [2014] HCA 18; (2014) 254 CLR 1 
Allesch v Maunz [2000] HCA 40; (2000) 203 CLR 172 
Argyle Diamonds Limited v Fluor Australia Pty Ltd [2018] WASC 356 
Dandy Power Equipment Pty Ltd v Mercury Marine Pty Ltd (1982) 44 ALR 173 
Eclipse Resources Pty Ltd v The State of Western Australia (No. 4) [2016] WASC 62; (2016) 307 FLR 221 
Fox v Percy [2003] HCA 22; (2003) 214 CLR 118 
Gerry Hanssen, Hanssen Pty Ltd Director v Lex McCulloch, Worksafe Western Australia Commissioner [2017] WAIRC 00823; 
(2017) 97 WAIG 1888 
Green v Mabey (Unreported, WASC, Library No 940711, 7 December 1994), 
Montero v Minister for Immigration and Border Protection [2014] FCAFC 170; (2014) 229 FCR 144 
Project Blue Sky Inc v Australian Broadcasting Authority [1998] HCA 28; (1988) 194 CLR 355 
Re Asset Risk Management Ltd (1995) 59 FCR 254; (1995) 130 ALR 605 
Shepherd v Murray [2000] WASCA 281; (2000) 105 IR 465 
The Worksafe Western Australia Commissioner v The Original Croissant Gourmet Pty Ltd [2007] WAIRC 01273; (2008) 88 
WAIG 22 
Wormald Security Australia Pty Ltd v Peter Rohan, Department of Occupational Health, Safety and Welfare (1994) 74 WAIG 2 

Reasons for Decision 
1 This matter comprises four applications referred by Hanssen Pty Ltd to the Occupational Safety and Health Tribunal 

(Tribunal).  Three applications were submitted in 2018 for review of improvement notices issued by Worksafe Inspectors at 
three different construction sites. A further application referred in 2019 concerns a review of an improvement notice issued by 
a Worksafe Inspector at a fourth construction site and a review of the decision by the Western Australian Worksafe 
Commissioner (Worksafe Commissioner) to decline Hanssen Pty Ltd’s request to be exempted from the requirement to 
comply with reg 3.54 of the Occupational Safety and Health Regulations 1996 (WA) (OSH Regulations) at that site. 

2 The first application, OSHT 2 of 2018 is a request for a review of Improvement Notice 40500117 issued to Hanssen Pty Ltd in 
relation to a construction site at 63 Adelaide Terrace, Perth (Vue Notice).  

3 On 20 April 2018 a Worksafe Inspector issued the Vue Notice to Hanssen Pty Ltd in relation to a breach of reg 3.54(1)(b)(i) of 
the OSH Regulations at 63 Adelaide Terrace, Perth. 

4 On 20 April 2018, Hanssen Pty Ltd applied to the Worksafe Commissioner for a review of the Vue Notice under s 51 of the 
Occupational Safety and Health Act 1984 (WA) (OSH Act).  On 13 August 2018 the Acting Deputy Director General, under 
delegation of the Worksafe Commissioner, affirmed the Vue Notice. 

5 On 16 August 2018 Hanssen Pty Ltd referred a request for a review of the Vue Notice by the Tribunal under s 51A of the OSH 
Act. 

6 The second application, OSHT 3 of 2018, is a request for a review of Improvement Notice 42500544 issued to Hanssen Pty 
Ltd in relation to the construction site at 5 Harper Terrace, South Perth (Reva Notice). 

7 On 26 July 2018 a Worksafe Inspector issued to Hanssen Pty Ltd the Reva Notice in relation to a breach of reg 3.54(1)(b)(i) of 
the OSH Regulations at 5 Harper Terrace, South Perth, another of Hanssen Pty Ltd’s construction sites. 

8 On 27 July 2018 Hanssen Pty Ltd applied for a review of the Reva Notice under s 51 of the OSH Act. On 13 August 2018 the 
Acting Deputy Director General, under delegation of the Worksafe Commissioner, affirmed the Reva Notice. 

9 On 16 August 2018 Hanssen Pty Ltd referred a request for review of the Reva Notice to the Tribunal under s 51A of the 
OSH Act. 

10 The third application, OSHT 4 of 2018, is a request for a review of Improvement Notice 10600595 issued to Hanssen Pty Ltd 
in relation to the construction site at 43 McGregor Road, Palmyra (Palmyra East Notice). 

11 On 30 August 2018 a Worksafe Inspector issued the Palmyra East Notice to Hanssen Pty Ltd in relation to a breach of reg 
3.54(1)(b)(i) of the OSH Regulations at 43 McGregor Road, Palmyra another of Hanssen Pty Ltd’s construction sites. 

12 On 31 August 2018, Hanssen Pty Ltd applied to the Worksafe Commissioner for a review of the Palmyra East Notice under 
s 51 of the OSH Act.  On 4 October 2018 the Worksafe Commissioner affirmed the Palmyra East Notice. 
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13 On 5 October 2018, Hanssen Pty Ltd referred a request for review of the Palmyra East Notice to the Tribunal under s 51 A of 
the OSH Act. 

14 On 29 October 2018 Hanssen Pty Ltd  wrote to the Tribunal seeking leave to amend the notice of referral to the Tribunal in 
each of OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018, to add applications for exemption from the requirement to 
comply with reg 3.54(1)(b)(i) at the Vue, Reva and Palmyra East sites. 

15 On 1 November 2018 the Tribunal issued an order that OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 be joined, 
heard and determined together.  The Tribunal also granted leave to Hanssen Pty Ltd to amend its application in accordance 
with its request of 29 October 2018. 

16 On 16 November 2018 Hanssen Pty Ltd filed and served an amended notice of referral for a review of the improvement notices 
issued at the Vue, Reva and Palmyra East sites and to the extent that the Tribunal finds Hanssen Pty Ltd is not compliant with 
reg 3.54(1)(b) an exemption from the requirement to comply with the regulation on the basis that there is substantial 
compliance or compliance is unnecessary or impracticable. 

17 The fourth application, OSHT 3 of 2019, is a request for a review of Improvement Notice number 39800134 (Sabina Notice) 
issued in relation to a construction site at 3-5 Kintail Road, Applecross (Sabina Site). 

18 On 21 February 2019 a Worksafe Inspector issued the Sabina Notice for a breach of reg 3.54(1)(b)(i) at the Sabina Site. 
19 On 1 March 2019 Hanssen Pty Ltd applied to the Worksafe Commissioner for: 

a) review of the Sabina Notice under s 51 of the OSH Act; or 
b) alternatively, exemption from reg 3.54(1)(b), under reg 2.12 and 2.13. 

20 On 13 March 2019 the Worksafe Commissioner affirmed the Sabina Notice and refused the request for exemption from 
compliance with the requirements of reg 3.54(1)(b). 

21 On 19 March 2019, Hanssen Pty Ltd referred a request to the Tribunal for review of the Sabina Notice under s 51A of the 
OSH Act and a review of the decision of the Worksafe Commissioner to refuse an exemption under s 61A of the OSH Act.   

22 In relation to OSHT 3 of 2019 Hanssen Pty Ltd informed the Tribunal that it no longer presses  its application for the Tribunal 
to  review the Worksafe Commissioner’s decision, under s 51(1) of the OSH Act, to affirm the Sabina Notice on the grounds 
that it was ‘impracticable’ to install wire mesh in four divided penetrations because the wire mesh, even if cut away, would 
prevent the wall or walls from being constructed. 

23 Hanssen Pty Ltd submits its case in OSHT 3 of 2019 is confined to an application for exemption from the requirements of 
compliance with reg 3.52(1)(b) on the grounds that it substantially complies with the regulations or that compliance is 
unnecessary. (Exemption Application). 

Background 
24 Hanssen Pty Ltd is a builder of multi-level apartments.  Hanssen Pty Ltd constructs each level of its high-rise apartment 

buildings using prefabricated BubbleDeck panels, which are fabricated off-site at its Hazelmere Concrete Prefabrication yard 
and trucked to the construction site.  The BubbleDeck is a precast concrete floor system upon which hollow plastic balls are 
placed within a lattice of steel. 

25 There are holes in the concrete floors, referred to as ‘penetrations’, for services to be installed through and holes are formed at 
the time the concrete floor panels are landed in the process of constructing the levels of the building. 

26 Some of the holes or penetrations are covered at the Hazelmere Concrete Prefabrication yard where the BubbleDeck and 
penetrations are formed and the penetration covers are affixed with standard hexagonal screws and two ProLok safety screws 
at the yard.  

27 When constructing each level at the site, crane operators land individual BubbleDeck panels onto a falsework frame.  While 
each BubbleDeck is being landed, riggers are harnessed to a BubbleDeck panel and are exposed to an open penetration formed 
during the process of landing the BubbleDeck panels and prior to the penetration being covered.  

28 During the construction of levels 6 to 29 at the Sabina Site there are as many as 16 penetrations that require covers. Seven are 
pre-fabricated with a penetration cover before arriving at the construction site. The other nine penetrations are formed onsite 
when three or four BubbleDeck panels are craned and landed onto the false deck.  

29 There are two occasions at the Sabina Site when the penetrations are not covered and there is a risk that workers will fall: 
firstly the ‘landing period’ when the BubbleDeck panels are being landed and secondly the ‘installation period’ when covers 
are removed to install services or dividing walls. 

30 Hanssen Pty Ltd has devised a system called the Hanssen Penetration System (HPS) to cover the holes and manage the risks of 
falls through the holes when the holes are not covered. 

31 At the landing period, the HPS prescribes the following process, as detailed in the documentation for the Sabina Site. 

• once the BubbleDeck panels are craned into place and a penetration is formed between three or more panels, a rigger 
places an edge protection around the penetration; 

• a steel box-like structure is placed inside the newly formed penetration.  The height of this box structure is the same as the 
height that the panel will be when the concrete is poured into the BubbleDeck on-site, and prevents the concrete from 
falling through the penetration when poured into the panel; 

• the ‘angles’ or ‘tags’ or ‘edges’ are then welded into place within the box-like structure and the penetration is covered 
with a pre-cut penetration cover (unless the angles have been pre-welded off-site); 
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• the plywood penetration cover is then screwed into place with normal hex screws and two ProLok safety screws. The 
penetration cover is contained within the perimeter of the steel box-like and silicone is then applied to all sides of the 
plywood cover to fill in any gaps; 

• ‘DANGER HOLE BENEATH’ is then spray painted onto the penetration cover (if it has not been pre-sprayed onto the 
pre-cut cover already prefabricated offsite); 

• once the cover is secured in place it is safe to walk over; 

• if the HPS cover is installed over a larger penetration (eg. a ventilation shaft), a worker will stand underneath the 
penetration, above an already covered penetration, and install timber joists (to avoid any warping of the plywood cover).  
The plywood penetration cover is then placed onto the timber joint and angles from below the opening.  If an edge 
protection is yet to be installed around the penetration, the riggers working above the penetration are required to have 
harnesses fitted; 

• concrete is then poured into the BubbleDeck panel to form the remainder of that panel. When that concrete is poured, the 
weight of the concrete against the walls of the shutter further secures the plywood cover by wedging it against the sides of 
the box-like structure. 

32 At the Sabina Site, according to the drawings of level 15 there are nine penetrations which are to be formed and covered at the 
construction site.  These penetrations require edge protection to be put in place, the penetration covers are fitted from 
underneath and the lid screwed from the top.  As submitted by the respondent at this time the penetration is not secured with a 
cover and the edge of the panel that does not have edge protection forms a risk.  Hanssen Pty Ltd say the risk of a fall is 
managed by the workers and the riggers, wearing harnesses that are secured to an anchor capable of withstanding a person’s 
fall.  

33 Hanssen Pty Ltd concedes that the HPS does not fully comply with reg 3.54(1)(b)(ii) in that it does not install wire mesh if 
practicable.  However, Hanssen Pty Ltd say that an exemption from the regulations ought to be granted because the HPS 
‘substantially complies’ with the regulation and utilisation of the HPS is consistent with the detailed instructions means full 
compliance is ‘unnecessary’. 

34 Hanssen Pty Ltd contends that the HPS system provides an equal or greater protection as it does not expose workers to an open 
edge during installation of services and speedwalls or risk of injury when the wire mesh is cut away.  Hanssen Pty Ltd say any 
risks or hazards associated with not having the wire mesh under the fixed cover are addressed by alternate safety measures of 
the HPS. 

35 The Worksafe Commissioner, opposes the exemption and submits that the HPS does not achieve substantial compliance with 
reg 3.54(1)(b) because it only complies with two of the three requirements of that regulation and the implementation of the 
HPS on the Sabina Site does not render compliance with the regulations unnecessary.  

Evidence 
36 The HPS was outlined in the evidence of Mr Palomar who is engaged by Hanssen Pty Ltd to provide consulting services to 

Hanssen Pty Ltd, prepare the documentation of the HPS for each project including the Sabina Site and is responsible for 
implementing the HPS for the Sabina Site.  Mr Palomar included detailed instructions along with photographs of the 
procedures of the HPS to be undertaken on the Sabina Site. 

37 Mr de-Vries, Director of Applecross Safety Solutions Pty Ltd, provides safety, quality and environment consulting, training 
and auditing services and was engaged by Hanssen Pty Ltd to give expert evidence in these matters.  Mr de-Vries adopted the 
State Administrative Tribunal’s ‘A Guide for Experts Giving Evidence in the State Administrative Tribunal’ in preparing his 
evidence. 

38 Mr Airey, Managing Director of Airey Taylor Consulting Pty Ltd, provides design, documentation and contract administration 
services in structural and civil projects that vary in scale and complexities.  As a forensic engineer Mr Airey provides 
analytical studies of structures, materials and components to clients.  Mr Airey was engaged by Worksafe Commissioner to 
provide expert evidence in these matters.  Mr Airey adopted the ‘Expert witnesses in proceedings in the Federal Court of 
Australia’ in preparing his evidence. 

39 Mr de-Vries and Mr Airey provided a Joint Statement of Experts document which contains their assessments of particular 
elements of the HPS and notes whether they are in agreement or otherwise. 

40 At times Mr de-Vries and Mr Palomar provided their views and opinions of the HPS in comparison to processes or practices 
they described as ‘traditional’.  Each appears to use the term ‘traditional’ to equate to the requirements of the OSH Regulations 
for mesh and at other times this term describes their observances of practices adopted at other sites.  In Mr Palomar’s case 
these were other sites operated by Hanssen Pty Ltd.   

41 The Tribunal must assess whether any alternate system to that prescribed by the OSH Regulations complies with those 
OSH Regulations and not with practices adopted on other sites.  Comparisons of the HPS as practiced on the Sabina Site with 
practices that are different to or less than that required by the regulations are not a relevant consideration.  

42 Worksafe Inspector Mr Graeme White provided evidence of photographs of the 14 holes at the Sabina Site on 21 February 
2019. 

43 Mr Tony Poulton, a Worksafe Inspector, gave evidence of his inspection of Sabina Site on 21 February 2019 and the issuance 
of the Sabina Notice along with an affidavit describing an alternate method of construction using BubbleDeck panels that 
incorporates wire mesh.  
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Questions to be Answered 
44 The first question to be determined is whether the improvement notices issued ought be affirmed, modified or revoked. 
45 The second question to be determined is does the use of the HPS on the Sabina Site constitute substantial compliance with reg 

3.54(1)(b) or make compliance with reg 3.54(1)(b) unnecessary. 
Improvement Notices – Principles 
46 In respect of the applications for review of the improvement notices, s 51A of the OSH Act provides: 

51A. Review of notices by Tribunal 
(1) A person issued with a notice of a decision under section 51(6) may, if not satisfied with the 

Commissioner’s decision, refer the matter in accordance with subsection (2) to the Tribunal for further 
review. 

(2) A reference under subsection (1) may be made within 7 days of the issue of the notice under section 51(6). 
(3) A review of a decision made under section 51 shall be in the nature of a rehearing. 
(4) The Tribunal shall act as quickly as is practicable in determining a matter referred under this section. 
(5) On a reference under subsection (1) the Tribunal shall inquire into the circumstances relating to the notice 

and may – 
 (a) affirm the decision of the Commissioner; or 
 (b) affirm the decision of the Commissioner with such modifications as seem appropriate; or 
 (c) revoke the decision of the Commissioner and make such other decision with respect to the notice 

as seems fit, 
and the notice shall have effect or, as the case may be, cease to have effect accordingly. 

[(6) deleted] 
(7) Pending the decision on a reference under this section, irrespective of the decision of the Commissioner 

under section 51, the operation of the notice in respect of which the reference is made shall – 
 (a) in the case of an improvement notice, be suspended; and 
 (b) in the case of a prohibition notice, continue, subject to any decision of the contrary made by the 

Tribunal. 
47 The Full Bench of the Western Australian Industrial Relations Commission in The Worksafe Western Australia 

Commissioner v The Original Croissant Gourmet Pty Ltd [2007] WAIRC 01273 [93]; (2008) 88 WAIG 22, held that 
s 51A(5) of the OSH Act requires that that the Tribunal inquire into the circumstances relating to the improvement notice.  
Having inquired into the circumstances the Tribunal may affirm the decision of the Worksafe Commissioner, affirm the 
decision of the Worksafe Commissioner with such modifications as are appropriate, or revoke the decision of the Worksafe 
Commissioner and make such other decision with respect to the notice as seems fit.  

48 Section 27(1) of the Industrial Relations Act 1979 (WA) (the IR Act) provides:  
27. Powers of Commission 
 (1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 

 (a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from further 
hearing or determining the matter or part if it is satisfied — 

(i) that the matter or part thereof is trivial; or 
(ii) that further proceedings are not necessary or desirable in the public interest; or 
(iii) that the person who referred the matter to the Commission does not have a sufficient 

interest in the matter; or 
(iv) that for any other reason the matter or part should be dismissed or the hearing thereof 

discontinued, as the case may be; 
and 

 (b) take evidence on oath or affirmation; and 
 (c) order any party to the matter to pay to any other party such costs and expenses including expenses 

of witnesses as are specified in the order, but so that no costs shall be allowed for the services of 
any legal practitioner, or agent; and 

 (d) proceed to hear and determine the matter or any part thereof in the absence of any party thereto 
who has been duly summoned to appear or duly served with notice of the proceedings; and 

 (e) sit at any time and place; and 
 (f) adjourn to any time and place; and 
 [(g) deleted] 
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 (h) direct any person, whether a witness or intending witness or not, to leave the place wherein the 
proceedings are being conducted; and 

 (ha) determine the periods that are reasonably necessary for the fair and adequate presentation of the 
respective cases of the parties to the proceedings and require that the cases be presented within the 
respective periods; and 

 (hb) require evidence or argument to be presented in writing, and decide the matters on which it will 
hear oral evidence or argument; and 

 (i) refer any matter to an expert and accept his report as evidence; and 
 (j) direct parties to be struck out or persons to be joined; and 
 (k) permit the intervention, on such terms as it thinks fit, of any person who, in the opinion of the 

Commission has a sufficient interest in the matter; and 
 (l) allow the amendment of any proceedings on such terms as it thinks fit; and 
 (m) correct, amend, or waive any error, defect, or irregularity whether in substance or in form; and 
 (n) extend any prescribed time or any time fixed by an order of the Commission; and 
 (o) make such orders as may be just with respect to any interlocutory proceedings to be taken before 

the hearing of any matter, the costs of those proceedings, the issues to be submitted to the 
Commission, the persons to be served with notice of proceedings, delivery of particulars of the 
claims of all parties, admissions, discovery, inspection, or production of documents, inspection or 
production of property, examination of witnesses, and the place and mode of hearing; and 

 (p) enter upon any manufactory, building, workshop, factory, mine, mine-working, ship or vessel, 
shed, place, or premises of any kind whatsoever, wherein or in respect of which any industry is or 
is reputed to be carried on, or any work is being or has been done or commenced, or any matter or 
thing is taking or has taken place, which is the subject of a matter before the Commission or is 
related thereto; and 

 (q) inspect and view any work, material machinery, appliance, article, book, record, document, 
matter, or thing whatsoever being in any manufactory, building, workshop, factory, mine, 
mine-working, ship or vessel, shed, place or premises of a kind referred to in paragraph (p); and 

 (r) question any person who may be in or upon any such manufactory, building, workshop, factory, 
mine, mine-working, ship or vessel, shed, place or premises in respect or in relation to any such 
matter or thing; and 

 (s) consolidate or divide proceedings relating to the same industry and all or any matters before the 
Commission; and 

 (t) with the consent of the Chief Commissioner refer the matter or any part of the matter, including 
any question of interpretation of the rules of an organisation arising in the matter, to the 
Commission in Court Session for hearing and determination by the Commission in Court Session; 
and 

 (u) with the consent of the Chief Commissioner refer to the Full Bench for hearing and determination 
by the Full Bench any question of law arising in the matter, other than a question of interpretation 
of the rules of an organisation; and 

 (v) generally give all such directions and do all such things as are necessary or expedient for the 
expeditious and just hearing and determination of the matter. 

 (1a) Except as otherwise provided in this Act, the Commission shall, in relation to any matter before it, 
conduct its proceedings in public unless the Commission, at any stage of the proceedings, is of the opinion 
that the objects of the Act will be better served by conducting the proceedings in private. 

 (2) The powers contained in subsection (1)(p), (q) and (r) may, if the Commission so directs in any case, be 
exercised by an officer of the Commission or by an expert to whom any matter has been referred by the 
Commission. 

Improvement Notices - Consideration  
49 In OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018, the sites concerned have reached the point where there are no 

longer any holes or openings to which reg 3.54(1)(b) applies.  An affirmation of the respective Improvement Notices in these 
matters cannot be given effect. 

50 In relation to the Sabina Notice, OSHT 3 of 2019, Hanssen Pty Ltd submits that it is not practicable to install wire mesh into 
four of the fourteen penetrations as two of the penetrations are pressurised shafts to be divided by a speedwall to create two 
shafts.  The other two penetrations are air release shafts one of which is to be divided by a speedwall to create two shafts and 
the other to be divided by two speedwalls to create three shafts.  The evidence in support of this contention is that of 
Mr Palomar’s second affidavit which Hanssen Pty Ltd has not relied on. 

51 Mr de-Vries and Mr Airey both state that it is practicable for mesh to be imbedded in penetrations that are planned to have 
dividing walls constructed. 
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52 At the time of the hearing Worksafe Commissioner submitted that it is not practicable to retrofit wire mesh into the 
penetrations referred to in the Sabina Notice as they are all within floor panels that are fully formed by concrete and retro-
fitting wire mesh is not practicable and proposed that the Tribunal require Hanssen Pty Ltd to ensure it remedies any 
contravention of the regulations. 

Improvement Notices – Conclusion 
53 In OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 an affirmation of the improvement notices cannot be given 

practical effect and or are hereby revoked under s.51(5)(c) of the OSH Act and the applications to exempt each matter pursuant 
to s 27(1)(a)(ii) of the IR Act  are dismissed as further proceedings are not necessary. 

54 At the respective time of the issuance of Improvement Notices 40500117, 42500544 and 10600595, the sites were operational 
and the revocation of the notices as a result of the completion the construction and the passage of time should not infer that 
these notices were not appropriate nor justified. 

55 In OSHT 3 of 2019 the Tribunal proposes to issue orders that: 
Affirm and modify the Sabina Notice to direct Hanssen Pty Ltd to ensure that all holes measuring more than 200mm x 
200mm but less than 2 metres x 2 metres in a concrete floor at the above-mentioned workplace meet the requirements 
of reg 3.54(1)(b), including the requirement to, if practicable, embed wire mesh that meets the requirements of 
reg 3.54(2), by installing such wire mesh into the penetration prior to pouring the topping concrete in any such concrete 
floor within one week of the order being issued.  

Exemption Application - Principles 
56 In respect of the Exemption Application, s 61A of the OSH Act provides: 

61A. Review of Commissioner’s decisions under regulations 
(1) In this section – 
 reviewable decision means – 

(a) a decision made under the regulations by the Commissioner himself or herself; and 
(b) a determination of the Commissioner on the review, under the regulations, of a decision made 

under the regulations by a person other than the Commissioner, whether or not the decision 
was made by that person as a delegate of the Commissioner, 

 but does not include a decision made by a person acting as a delegate of the Commissioner. 
(2) A person who is not satisfied with a reviewable decision may, within 14 days of receiving notice of the 

decision, refer the decision to the Tribunal for review. 
(3) On reference of a decision under subsection (2), the Tribunal is to inquire into the circumstances 

relevant to the decision and may – 
(a) affirm the decision; or 
(b) set aside the decision: or 
(c) substitute for the decision any decision that the Tribunal considers the Commissioner should 

have made in the first instance. 
(4) Pending the decision on a reference under this section, the operation of the reviewable decision is to 

continue, subject to any decision to the contrary made by the Tribunal. 
57 In accordance with s 61A(3) of the OSH Act, the Tribunal inquires into the circumstances relevant to the decision of the 

Worksafe Commissioner.  This involves assessing whether, on the basis of the material before the Tribunal, the Worksafe 
Commissioner was justified in making the decision he did.  As established in Wormald Security Australia Pty Ltd v Peter 
Rohan, Department of Occupational Health, Safety and Welfare (1994) 74 WAIG 2 and The Worksafe Western Australia 
Commissioner v The Original Croissant Gourmet Pty Ltd, this requires the Tribunal to investigate the circumstances giving 
rise to the decision and the validity of the conclusions. 

58 The nature of the review under s 61A(3) of the OSH Act, is by way of a rehearing. That is, the powers of the Tribunal are 
exercisable without having to find error in a decision made by the respondent, and the Tribunal may have regard to material 
that was not before the respondent: Fox v Percy [2003] HCA 22; (2003) 214 CLR 118 [20] and Allesch v Maunz [2000] HCA 
40; (2000) 203 CLR 172 [23]. 

59 A decision of the Worksafe Commissioner includes a decision to exempt a person or workplace from the requirements of the 
OSH Regulations.  The authority of the Worksafe Commissioner to exempt a person or workplace is prescribed by regs 2.12 
and 2.13. 

60 Regulations concerning the prevention of falls are prescribed by Part 3 Division 5 of the OSH Regulations and the regulation 
specifically concerned with holes in floors is reg 3.54: 

3.54. Holes etc. in floors, duties of employer etc. as to 
 (1) A person who, at a workplace, is an employer, the main contractor, a self-employed person or a person having 

control of the workplace must ensure that any hole or opening (other than a lift well, stairwell or vehicle 
inspection pit) with dimensions of more than 200 mm x 200 mm but less than 2 metres x 2 metres or with a 
diameter greater than 200 mm but less than 2 metres — 
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(a) in a floor, other than a concrete floor, of a building or structure at the workplace is covered with a 
material that is — 

 (i) strong enough to prevent persons or things entering or falling through or into the hole or 
opening; and 

 (ii) securely fixed to the floor; 
or 

(b) in a concrete floor of a building or structure at the workplace — 
 (i) has, if practicable, wire mesh that meets the requirements of subregulation (2); and 
 (ii) is covered with a material that is — 

   (I) strong enough to prevent persons or things entering or falling through or into the hole or 
opening; and 

   (II) securely fixed to the floor. 
 (2) The wire in the wire mesh referred to in subregulation (1)(b)(i) is required to — 

(a) be at least 4 mm in diameter; and 
(b) have maximum apertures of 75 mm x 75 mm; and 
(c) be embedded, at least 200 mm in the edges of the surrounding concrete; and 
(d) be embedded either — 

 (i) in the upper half of the slab with a minimum concrete cover of 20 mm; or 
 (ii) in the lower half of the slab with a minimum cover of 30 mm. 

 (3) A person to whom subregulation (1) applies must ensure that — 
(a) wire mesh referred to in subregulation (1)(b)(i) — 

 (i) is not used as a working platform; and 
 (ii) is only removed for the purposes of installing services in circumstances where the removal takes 

place immediately before the installation of a service and the only portion removed is the 
minimum portion required to be removed for the installation; 

and 
(b) any cover referred to in subregulation (1)(a) or (b)(ii) — 

 (i) is marked in clearly legible lettering with the words ‘DANGER — HOLE BENEATH’; and 
 (ii) is only removed for the purposes of installing services in circumstances where the removal takes 

place immediately before the installation of a service. 
Penalty applicable to subregulations (1) and (3): the regulation 1.16 penalty. 

61 The OSH Regulations give effect to the purposes of the OSH Act as prescribed by s 60(1) of the OSH Act.  The purposes of 
the OSH Act are set out in s 5: 

5. Objects 
   The objects of this Act are — 

 (a) to promote and secure the safety and health of persons at work; 
 (b) to protect persons at work against hazards; 
 (c) to assist in securing safe and hygienic work environments; 
 (d) to reduce, eliminate and control the hazards to which persons are exposed at work; 
 (e) to foster cooperation and consultation between and to provide for the participation of employers 

and employees and associations representing employers and employees in the formulation and 
implementation of safety and health standards to current levels of technical knowledge and 
development; 

 (f) to provide for formulation of policies and for the coordination of the administration of laws 
relating to occupational safety and health; 

 (g) to promote education and community awareness on matters relating to occupational safety and 
health. 

62 The High Court of Australia set out the principles to be used when interpreting the construction of statutes, legislative 
instruments and other documents that may have legislative or regulatory effect the principles in Project Blue Sky Inc v 
Australian Broadcasting Authority [1998] HCA 28; (1988) 194 CLR 355 [78]: 

However, the duty of a court is to give the words of a statutory provision the meaning that the legislature is taken to 
have intended them to have.  Ordinarily, that meaning (the legal meaning) will correspond with the grammatical 
meaning of the provision.  But not always. The context of the words, the consequences of a literal or grammatical 
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construction, the purpose of the statute or the canons of construction (56) may require the words of a legislative provision 
to be read in a way that does not correspond with the literal or grammatical meaning. 

63 These principles apply to the regulations and their construction should serve the statutory purpose as established in ADCO 
Constructions Pty Ltd v Goudappel [2014] HCA 18; (2014) 254 CLR 1 and Eclipse Resources Pty Ltd v The State of 
Western Australia (No. 4) [2016] WASC 62; (2016) 307 FLR 221 

64 The Supreme Court of Western Australia has held in Shepherd v Murray [2000] WASCA 281; (2000) 105 IR 465 and Green v 
Mabey (Unreported, WASC, Library No 940711, 7 December 1994), that the objects of the OSH Act are to secure the safety of 
persons at the workplace and creates obligations on the employer to protect against risks to health and safety.  

Exemption Application – ‘Substantially Complies’ - Principles 
65 Regulation 2.12 provides for exemption on the basis of substantial compliance: 

2.12. Exemption from regulation where substantial compliance 
 (1) A person may apply to the Commissioner for a person who, or a workplace which, does not fully comply with a 

requirement of these regulations to be exempted from the requirement and the application is to be in an 
approved form. 

 (2) If, on an application under subregulation (1), the Commissioner is satisfied that there is substantial compliance 
with the relevant requirements of these regulations then the Commissioner may exempt the person or workplace 
from the requirement and the exemption is to be in writing and may be made subject to such conditions as are 
specified by the Commissioner. 

 (3) If the Commissioner imposes a condition in relation to an exemption granted under subregulation (2) then a 
person having the benefit of the exemption must comply with the condition. 

 Penalty for a person who commits the offence as an employee:  
the regulation 1.15 penalty. 

Penalty in any other case: the regulation 1.16 penalty. 
 (4) The Commissioner may, at any time, revoke an exemption granted under subregulation (2) and the revocation 

takes effect on the day on which notice of the revocation posted to the person’s last known address would have 
been delivered in the ordinary course of post. 

66 The Worksafe Commissioner may exempt a person or workplace from the requirements of reg 3.54 if he is satisfied that there 
is ‘substantial compliance’.  The meaning of ‘substantial compliance’ is not defined in neither the regulations nor the 
legislation. 

67 In Re Asset Risk Management Ltd (1995) 59 FCR 254; (1995) 130 ALR 605, the meaning of substantial compliance was 
considered, and the Federal Court held that it is a matter of degree and concerns the practical effect of what is done compared 
to the practical effect the legislature seeks to achieve (607). 

68 The Federal Court considered the meaning of ‘substantially’ in Dandy Power Equipment Pty Ltd v Mercury Marine Pty Ltd 
(1982) 44 ALR 173 (192-193) and observed there is no precise scale by which to measure substantial and it is a matter of 
judgement. 

69 The Federal Court in Montero v Minister for Immigration and Border Protection [2014] FCAFC 170; (2014) 229 FCR 144, 
held that substantial compliance with each and every condition of the regulations concerning the granting of a visa was 
required.  The Court reasoned that each condition imposed serves a different purpose from each of the other conditions [32]; 
the construction of the regulations in question was consistent with a purposive approach to the construction of the clause [33]; 
and that ‘each of the “conditions” was imposed by virtue of the operation of the Migration Regulations themselves’ [39].  The 
Court reasoned it is not left to the minister or his delegate to determine whether or not non-compliance with one or other of the 
‘conditions’ could be ‘overlooked’ or ‘excused’ and that each of the ‘conditions’ was presumably considered by the legislature 
to serve a separate and discrete objective [39]. The word ‘substantial’ simply identified the extent of the compliance; it did not 
affect the identification of the ‘conditions’ which must be complied with.  The Court acknowledged that the decision maker is 
entrusted with the power to determine that there may not have been strict compliance with any one condition but there had 
nevertheless been ‘substantial compliance’ [39].  In the circumstances Flick J states [40]:  

A contrary conclusion would place a decision maker in an invidious position.  He would be forced to weigh the 
comparative importance of one condition with the comparative importance of other conditions.  This requires value 
judgements about the relative importance of the objectives that those conditions are imposed to achieve… 

70 In Argyle Diamonds Limited v Fluor Australia Pty Ltd [2018] WASC 356, a matter concerning substantial compliance with 
the requirements set out in an approved form under the Service and Execution of Process Regulations 1993 (Cth), the Supreme 
Court of Western Australia held that the question of ‘substantial compliance’ is a question of fact and requires comparison 
between the form used and the requirements of the approved form at the time of its use and in determining the factual question 
of the purpose of the form, it is necessary to identify the purpose of the particular form as required by the legislature. 

71 In Gerry Hanssen, Hanssen Pty Ltd Director v Lex McCulloch, Worksafe Western Australia Commissioner [2017] WAIRC 
00823; (2017) 97 WAIG 1888 (Concerto Case), this Tribunal considered the question of substantial compliance. Hanssen Pty 
Ltd says that the Concerto Case [30] is authority for the Tribunal to find that the HPS substantially complies with the 
requirements of the regulations if the standard of safety of the HPS falls ‘not far short’ of full compliance. Worksafe 
Commissioner says the Tribunal held that compliance with two of three elements of reg 3.54(1)(b) in the absence of substantial 
compliance with the other elements of reg 3.54(1)(b) does not constitute substantial compliance.  In the Concerto Case, when 
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comparing the practical effect of the HPS with the intended practical effect of the regulations the requirements were 
specifically and separately considered by the Tribunal [55] to [56].  

Exemption Application - Substantially Complies - Consideration 
72 Hanssen Pty Ltd acknowledges that the HPS does not strictly comply with reg 3.54(1)(b) because it does not embed wire mesh 

in penetrations if practicable.  However, Hanssen Pty Ltd contends that the HPS is ‘substantially compliant’ with 
reg 3.54(1)(b) because the practical effect, in safety terms is that it is safer or equally as safe.  Hanssen Pty Ltd refers to the 
decision of this Tribunal constituted by Kenner SC in the Concerto Case and says that if it is found that the HPS falls ‘not far 
short’ of the standard of the safety required it substantially complies.  Worksafe Commissioner say that an overall standard of 
safety does not establish ‘substantial compliance’ with reg 2.12. 

73 As established in Project Blue Sky Inc v Australian Broadcasting Authority and ADCO Constructions Pty Ltd v Goudappel, 
reg 2.12 is to be construed by giving the words the meaning the legislature is taken to have intended them to have. The 
elements or requirements of the sub-regulations each serve a discrete purpose.  That is, concrete floors have an additional 
requirement for embedding wire mesh if practicable.    

74 As in Argyle Diamonds Limited v Fluor Australia Pty Ltd, the question of substantial compliance is a question of fact and 
requires a comparison between the requirements of the regulation and risk controls of the HPS.  Similar to the reasoning in 
Montero v Minister for Immigration and Border Protection, it is not appropriate for the Tribunal to determine the weight of 
each of the requirements and to balance each against the other, particularly to completely excuse compliance from one element 
altogether. The task is to assess the HPS for an element equivalent or nearly equivalent to the requirement or purpose of wire 
mesh. 

75 Hanssen Pty Ltd says the ProLok system is a secondary system equivalent to the secondary system of the wire mesh.  Hanssen 
Pty Ltd contends that the ProLok system ensures the cover cannot be inadvertently removed and this removes the necessity to 
have wire mesh as a secondary protection measure. Mr de-Vries describes the use of ProLok screws to affix the cover as a 
‘secondary’ system of protection … ‘which should be considered an equivalent secondary measure to that of the traditional 
system – being mesh’. 

76 There is nothing in reg 3.54 to support the notion that the requirement for mesh is ‘secondary’.  The Macquarie Dictionary 
defines ‘secondary’ as ‘next after the first in order, place, time, importance, etc’; ‘belonging or relating to a second order, 
division, stage, period, rank, or the like’; ‘derived or derivative; not primary or original’; and ‘of minor importance; 
subordinate; auxiliary’.  

77 Regulation 3.54(1) distinguishes between floors other than concrete [reg 2.54(1)(a)] and concrete floors [reg 3.54(1)(b)].  The 
floors of the Sabina Site are concrete and reg 3.54(1)(b)(i) and reg 3.54(1)(b)(ii) both apply.  There are two requirements set 
out in the regulations.  Firstly, where practicable wire mesh must be embedded.  Secondly the hole is covered.  The 
requirement for mesh is a second measure however it is not a secondary measure.  The ProLok screws may provide an 
additional element of protection against the cover being removed inappropriately and this element may be described as a 
‘secondary’ or ‘not primary or original’ measure to reg 3.54(1)(b)(ii)(II) which requires the cover to be ‘securely fixed to the 
floor’. 

78 Hanssen Pty Ltd contends that the use of edge protection in the HPS results in the overall safety of the HPS being superior to 
that required by the regulations and means the HPS substantially complies with the regulations.  The use of edge protection 
where there is a risk a person may fall two or more metres is mandated by reg 3.55.  The use of edge protection required under 
reg 3.55 does not add a second measure such that a requirement under reg 3.54(1)(b)(i) can be said to substantially comply. 

79 The purpose of the mesh is to provide a second measure to that of the cover and/or edge protection.  The risk of serious injury 
or fatality from a fall requires a high threshold be exercised by a decision maker.  The HPS does not incorporate a second 
measure.  If one of the processes of the HPS fails, for example where a worker works near an edge without a harness and edge 
protection has not been installed or has been removed to install services, there is not a second measure to provide protection. 

80 I find that ‘substantial compliance’ requires that each of the requirements of the regulations need to be substantially complied 
with and the HPS fails to adequately comply with the requirement of reg 3.554(1)(b)(i). 

Exemption Application -Substantially Complies - Conclusion 
81 For the reasons set out above I find that the HPS does not substantially comply with reg 3.54(1)(b)(i) and I affirm the decision 

of the Worksafe Commissioner.   
Is Requirement of Compliance Unnecessary? 
82 The second question to be determined is whether an exemption from the requirements of reg 34(1)(b) should be granted 

because compliance is unnecessary. 
Exemption Application – Compliance Unnecessary – Principles 
83 Regulation 2.13 provides for exemption on the basis that compliance is unnecessary or impracticable: 

2.13. Exemption from regulation where compliance is unnecessary or impracticable 
 (1) A person may apply to the Commissioner for a person or a workplace to be exempted from complying with a 

requirement of these regulations and the application is to be in an approved form. 
 (2) If, on an application under subregulation (1), the Commissioner is satisfied that compliance with any 

requirement of these regulations would be unnecessary or impracticable then the Commissioner may exempt the 
person or workplace from the requirement and the exemption is to be in writing and may be made subject to 
such conditions as are specified by the Commissioner. 



394 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 (3) If the Commissioner imposes a condition in relation to an exemption granted under subregulation (2), a person 
having the benefit of the exemption must comply with the condition. 

 Penalty for a person who commits the offence as an employee:  
the regulation 1.15 penalty. 

 Penalty in any other case: the regulation 1.16 penalty. 
 (4) The Commissioner may, at any time, revoke an exemption granted under subregulation (2) and the revocation 

takes effect on the day on which notice of the revocation posted to the person’s last known address would have 
been delivered in the ordinary course of post. 

84 The legislation and regulations do not define ‘unnecessary’.  The Macquarie Dictionary defines ‘unnecessary’ as ‘not 
necessary, superfluous, needless’. 

85 To find that compliance with the requirements of the regulations is not necessary I must be convinced that the HPS is safer or 
as safe as compliance with those requirements set out in the regulation such that it is not necessary to require compliance. 

86 In Gerry Hanssen, Hanssen Pty Ltd Director v Lex McCulloch, Worksafe Western Australia Commissioner, this Tribunal, 
Kenner SC, considered an exemption on the grounds that compliance is ‘not necessary’ and held that: 

[60] Finally, is the ground of exemption based on necessity.  The situations where there may be an exemption 
granted because compliance with a regulation would be unnecessary could be variable.  It may be conceivable 
that a person with an obligation to otherwise comply, adopts an accepted, more efficient and modern system, to 
achieve compliance with a standard or a requirement of the Regulations, making strict compliance unnecessary, 
to address the specific hazard.  I do not accept the WorkSafe submission that this is a matter beyond the 
Tribunal’s jurisdiction: ECI. 

[61] To be unnecessary, it must be established that a person seeking an exemption that the object or purpose of the 
regulation can be met for example, by other means which adequately take account of the relevant hazard and the 
risk of harm or injury.  Given the requirements of reg 3.54(1)(b), the fact that the Tribunal is not satisfied that 
Hanssen has substantially complied with the Regulations and the continued presence on future projects of the 
major hazard of falls from height and the risk of serious injury, in my view, Hanssen has not been able to 
establish that compliance with reg 3.54(1)(b) is unnecessary 

87 Worksafe Commissioner refers to the hierarchy of hazard controls and its application to the comparisons between the 
requirements of the OSH regulations and the HPS.  Worksafe Commissioner’s contention is that the hierarchy of hazard 
controls is a system widely accepted as best practice for minimising or eliminating exposure to hazards.  The components, or 
types of hazard control, in the hierarchy are, in order of decreasing effectiveness: 

a. elimination - i.e. physically removing the hazard. For example, if employees are working high off the ground, 
the falls hazard can be eliminated by moving the item that the employees are working on down to ground level 
to eliminate their need to work at height; 

b. substitution - i.e. replacing something that produces a hazard with an alternative that does not produce a hazard. 
For example, replacing lead-based paint with the much less toxic titanium white; 

c. engineering controls - i.e. creating a physical change to the workplace to protect workers from hazardous 
conditions by placing a fixed barrier between the worker and the hazard, or by removing a hazardous substance 
through air ventilation. For example, installing a permanent guard over a piece of plant with dangerous moving 
parts, or installing a fume hood to remove dangerous airborne contaminants; 

d. administrative controls - i.e. implementing changes to the way people work through procedure, training, 
temporary barriers, warning signs. policy, or shift designs that lessen the threat of a hazard to an individual. For 
example, completing road construction at night when fewer cars are on the road; 

e. Personal Protective Equipment - i.e. a final barrier of protection to workers regularly exposed to a hazard. For 
example, protective clothing, helmets, goggles. 

Exemption Application – Compliance Unnecessary – Application 
88 Hanssen Pty Ltd and Worksafe Commissioner agree that if the practical effect of the HPS is that it is equally safe or safer than 

full compliance with the requirements of the regulations then compliance with the requirement of 3.54(1)(b) is unnecessary.  If 
the standard of safety provided by the HPS falls short then full compliance would be necessary.  

89 Hanssen Pty Ltd says the HPS has the practical objective of the OSH Regulations and is safer than the requirements of the 
OSH Regulations as a result of the use of edge protection, the reduction of trip hazards as the cover is in line with the surface, 
the use of ProLok screws and the reduction of risks of injuries from cuts from wire mesh when it is cut away.  

90 During the landing period, Hanssen Pty Ltd acknowledges that it is not possible to install edge protection prior to the 
BubbleDeck panels being craned into place.  The risk of a fall at this time is managed by the anchoring the rigger to the truss 
that is used to lift the BubbleDeck panel off a truck to the required height.  Mr Palomar gave evidence that the truss is capable 
of withstanding the lifting process when used as a lift point for the entire BubbleDeck and is therefore capable of withstanding 
the force applied as a result of a worker’s fall.  Worksafe Commissioner says that the photographic evidence shows the rigger 
is anchored to the lattice on top of the BubbleDeck panel and that Hanssen Pty Ltd has not demonstrated that the lattice is 
capable of withstanding the force of a person’s fall.  Worksafe Commissioner says Hanssen Pty Ltd has not demonstrated that 
the lattice complies with reg 3.53.  Hanssen Pty Ltd did not provide any evidence concerning compliance with reg 3.53 which 
requires inspection by a competent person, and I make no finding concerning this.   
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91 During the landing period and prior to the installation of edge protection the joint statement of experts identified that there is a 
period in which, in addition to the riggers, other people may be working near the exposed edge.  Mr de-Vries and Mr Airey 
also say the HPS results in there being more open edges for a worker to fall from.  Mr de-Vries and Mr Airey agree that 
reg 3.54(1) does not address this risk and they suggest a further section ought to be adopted to address the use of pre-cast 
concrete flooring.  Mr Poulton gave evidence that the HPS does not incorporate a formwork deck that mitigates the severity of 
a fall during this period. 

92 Worksafe Commissioner refers to the hierarchy of controls and contends that the HPS is an ‘administrative’ hazard control 
whereas incorporating wire mesh into penetrations is an ‘engineering’ hazard control.  The use of mesh is more effective 
because it does not rely on the behaviour of workers or their adherence to certain procedures.  The Tribunal accepts the 
application of the Hierarchy of Control as a useful tool to evaluate the options to eliminate or reduce risk along with 
consideration of the level of risks.  That is, higher consequence risks need to have demonstrably more reliable controls than 
lower consequence risk. 

93 The HPS relies on edge protection to manage risks of falls and Mr de-Vries’ evidence is that this is satisfactory because it 
ensures that no person can fall through the open penetrations.  The evidence of Mr de-Vries is that the edge protection 
adequately mitigates the risk of a fall and the application of the hierarchy of controls results in the HPS providing a higher 
standard of safety.  Mr de Vries says the requirement for mesh is then, unnecessary.  The edge protection is made up of two 
horizontal rails, one approximately one metre from the slab and the other approximately 400 metres from the slab.  Worksafe 
Commissioner contends that a worker may easily remove the edge protection, to undertake a task, and an average sized adult 
may comfortably fit their body through the rails of the edge protection, for example to insert joists, it is easily removed.  The 
requirement for edge protection is set out in reg 3.55 which requires edge protection to be provided and kept in place whenever 
there is a risk that a person could fall two or more metres from the edge of a scaffold, a fixed stair, a landing or suspended slab.  
It is not, therefore, an additional feature of the HPS.  The installation of edge protection does not render the need for mesh to 
be embedded unnecessary. The additional requirement of mesh provides an additional protective measure should the edge 
protection measure fail.  

94 The OSH Regulations require the cover to be securely affixed and the use of hexagonal screws and the ProLok screws, along 
with the procedures for removal of these screws in accordance with the HPS instructions meets this requirement of 
reg 3.54(1)(b)(ii). However, reg 3.54(1)(b)(i) requires a further protective measure for concrete floors and that is wire mesh.   
Mr de-Vries subsequently stated during his oral evidence that his view that the HPS rendered the requirement for mesh 
unnecessary was not on the limited basis of the ProLok system only but on the basis of the implementation of the whole 
system. 

95 The classification of the requirement for mesh as an ‘engineering control’ within the hierarchy of controls as set out in [86] 
above is not disputed.  The HPS relies on administrative controls that require workers to actively think or comply with 
procedures and its classification as an ‘administrative control’ is also not disputed.  The HPS relies on the Prolok system being 
followed and temporary edge protection being placed around the penetrations.  These measures are both ‘administrative 
controls’.   Administrative controls are lower down on the hierarchy because, as acknowledged by Mr Palomar and both 
experts in their evidence, even the most safety conscious workers can act with due regard to their own safety. 

96 Mr Airey’s conclusion in his report provides a good summary of the comparison between the requirements of the regulations 
and the HPS. 

At the heart of the present provisions is an engineering solution which provides a mesh over the opening at all times, 
other than when the wire mesh required has been either partially or fully removed.  The mesh stays in place until all 
arrangements for passing services through the opening are complete. 
The [HPS] has a significant administrative requirement and it is vulnerable to administrative breakdown. If 
administration of the procedures required fail, so does the provision of safety. This is exampled by the need to screen 
off the area around the lid yet to be removed.  The lid could still be removed if the screening off is not present.  
The requirement that the workmen removing the lid be anchored to the floor is a requirement which would require 
administration, whereas the present compliant requirement is essentially safe at all times until the service opening is 
formed through the mesh. 
It is concluded that the [HPS] has a high level of administrative requirement to ensure safety is achieved and as a 
consequence is not directly comparable to the provision of wire mesh in the opening. 

97 Mr Palomar’s evidence included comprehensive and detailed instructions on implementing the HPS.  Mr de-Viers evidence 
compares the detailed instructions with the ‘traditional system’ and concluded that the HPS is a superior system to that of the 
regulations.  However, there is evidence these instructions are not always followed: 

a) there was a disagreement between the site manager and Mr Palomar about the removal of a penetration cover at 
the Sabina Site; 

b) Mr Airey, an expert witness, identified that at the Sabina site where the angles on which the penetration covers 
are welded on site the seatings are irregular and not compliant; 

c) Installation of services – on Sabina Site being done from above and not below HPS instruction is from below – 
Mr Airey says the Sabina Site manager said he would remove from above – Mr Airey cannot see how this can 
be done given the installation of services would need to happen long before they got to the top; 
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d) Mr Airey states that at a visit to the Sabina Site he was advised that the usual procedure followed by workers 
was that joists and penetration covers were installed from above and not below as detailed in the documented 
instructions. Mr Airey observed that the worker tasked with removing the penetration covers informed him that 
he had not seen the joists secured by a fixing from below before and was unsure of how he was going to deal 
with that issue.   

98 These examples demonstrate a significant weakness in the administration of the HPS and I am not convinced that the detailed 
instructions will be followed.  Therefore, I am not convinced the implementation of the HPS at the Sabina Site renders 
compliance with reg 3.54(1)(b) unnecessary. 

99 Mr de-Vries and Mr Airey agree that ‘If the HPS System is administered and implemented in its entirety as per developed 
procedures, there is no risk to personnel’.  This statement needs to be considered along with their agreed further statement ‘If 
an administrative process fails during the HPS system, there can be potential significant risk to personnel’.  Given the HPS 
significantly relies on administrative controls and the consequences of failure of the processes is high I am not convinced the 
requirement for the engineering control required in the regulations is unnecessary.  

100 Hanssen Pty Ltd say the HPS is a safer system than that provided by the regulations because it results in a reduction in injuries 
from trips as the penetration cover is even with the floor and the absence of mesh means there is no risk of a person being cut 
from exposed mesh that has been cut away.  The difference between the consequences of cuts and that of a fall through a hole 
are significant and a reduction in injuries from a trip or cut does not establish the HPS is safer than the requirement of the 
regulations. 

Exemption Application – Compliance Unnecessary – Conclusion 
101 For the reasons set out above I am not convinced that the HPS is as safe or safer than the measures required by the OSH 

Regulations. 
Orders to be Issued 
102 A Minute of Proposed orders will now issue in the following terms: 

1) Referrals OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 are revoked under s 51(5)(c) of the OSH Act 
and the applications to exempt each matter are dismissed pursuant to s 27 (1)(a)(ii) of the IR Act as further 
proceedings are not necessary;  

2) At the respective time of the issuance of Improvement Notices 40500117, 42500544 and 10600595 the sites 
were operational and the revocation of the notices as a result of the completion the construction and the passage 
of time should not infer that these notices were not appropriate nor justified;  

3) The Tribunal affirms Improvement Notice 39800134 in OSHT 3 of 2019 with the following modification that 
Hanssen Pty Ltd is directed to ensure that all holes measuring more than 200mm x 200mm but less than 
2 metres x 2 metres in a concrete floor at the above-mentioned workplace meet the requirements of 
reg 3.54(1)(b), including the requirement to, if practicable, embed wire mesh that meets the requirements of 
reg 3.54(2), by installing such wire mesh into the penetration prior to pouring the topping concrete in any such 
concrete floor within one week of the order being issued; and 

4) The Tribunal affirms the Worksafe Commissioner’s decision to not grant Hanssen Pty Ltd an exemption from 
the requirements of reg 2.12 and 2.13. 
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CatchWords : Review of Improvement Notices - Application to review decision of the Worksafe Western 
Australia Commissioner to not grant an exemption from compliance with reg 3.54(1)(b) of 
the Occupational Safety and Health Regulations 1996 (WA) - Substantial compliance - 
Whether compliance is unnecessary - Hierarchy of hazard controls 

Legislation : Industrial Relations Act 1979 (WA) 
  Occupational Safety and Health Act 1984 (WA) 
  Occupational Safety and Health Regulations 1996 (WA) 
Result : In OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 Improvement Notices 40500117, 

42500544 and 10600595 are revoked and exemption applications dismissed.   
  In OSHT 3 of 2019 Improvement Notice 39800134 is revoked and exemption application 

dismised. 
Representation: 
Applicant : Mr L Swanson (of counsel) 
Respondent : Mr D McDonnell (of counsel) 
Cases referred to in reasons: 
Denise Brailey v Mendex Pty Ltd t/a Mair & Co Maylands [1993] WAIRC 10026; (1993) 73 WAIG 26 
Gerry Hanssen, Hanssen Pty Ltd Director v Lex McCulloch, Worksafe Western Australia Commissioner [2017] WAIRC 00823; 
(2017) 97 WAIG 1888 
Transport Workers Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries (1994) 75 WAIG 9; (1994) 
58 IR 22 

Supplementary Reasons for Decision 
1 On 28 February 2020, the Tribunal issued Reasons for Decision in OSHT 2 of 2018, OSHT 3 of 2018, OSHT 4 of 2018 and 

OSHT 3 of 2019 ([2020] WAIRC 00141) and a Minute of Proposed Order to the parties to these referrals.  These Reasons set 
out the amendments necessary following subsequent submissions from the parties. 

2 In addition, the Worksafe Western Australia Commissioner (Worksafe Commissioner) applied for costs relating to the 
engagement of an expert witness in these proceedings. 

Proposed Orders to be Issued 
3 On 28 February 2020, the parties were provided with a Minute of Proposed Order in the following terms:  

1) THAT Referrals in OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 are revoked under s 51(5)(c) of the 
Occupational Safety and Health Act 1984 and the applications to exempt each matter are dismissed pursuant to 
s 27 (1)(a)(ii) of the Industrial Relations Act 1979 (WA) as further proceedings are not necessary; 

2) THAT at the respective time of the issuance of Improvement Notices 40500117, 42500544 and 10600595 the 
sites were operational and the revocation of the notices as a result of the completion the construction and the 
passage of time should not infer that these notices were not appropriate nor justified; 

3) THAT the Tribunal affirms Improvement Notice 39800134 in OSHT 3 of 2019 with the following modification 
that Hanssen Pty Ltd is directed to ensure that all holes measuring more than 200mm x 200mm but less than 
2 metres x 2 metres in a concrete floor at the above-mentioned workplace meet the requirements of 
reg 3.54(1)(b) of the Occupational Safety and Health Regulations 1996 (OSH Regulations), including the 
requirement to, if practicable, embed wire mesh that meets the requirements of reg 3.54(2) of the 
OSH Regulations, by installing such wire mesh into the penetration prior to pouring the topping concrete in any 
such concrete floor within one week of the order being issued; and 

4) THAT the Tribunal affirms the Commissioner’s decision to not grant Hanssen Pty Ltd an exemption from the 
requirements of reg 2.12 and 2.13 of the OSH Regulations.  

Orders to be Issued  
4 At the speaking to the minutes, conducted on the papers, the parties submitted that it was not practical to implement Order 3 as 

the construction on the relevant site was near completion.  The orders to be issued will be amended to be in the following 
terms: 
1) THAT referrals in OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 are revoked under s 51(5)(c) of the 

Occupational Safety and Health Act 1984 (WA) and the applications to exempt each matter are dismissed pursuant 
to s 27(1)(a)(ii) of the Industrial Relations Act 1979 (WA) as further proceedings are not necessary;  

2) THAT at the respective time of the issuance of Improvement Notices 40500117, 42500544 and 10600595 the sites 
were operational and the revocation of the notices as a result of the completion of the construction and the passage 
of time should not infer that these notices were not appropriate nor justified;  

3) THAT referral in OSHT 3 of 2019 is revoked under s 51(5)(c) of the Occupational Safety and Health Act 1984 
(WA) noting that site was operational and the revocation of the notice as a result of the completion the construction 
and the passage of time should not infer that the notice was not appropriate nor justified;  
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4) THAT the Tribunal affirms the Worksafe Commissioner’s decision to not grant Hanssen Pty Ltd an exemption from 
the requirements of reg 2.12 and 2.13 of the Occupational Safety and Health Act 1984 (WA). 

Costs Application 
5 On 6 March 2020, the Worksafe Commissioner applied pursuant to s 27(1)(c) of the Industrial Relations Act 1979 (WA) 

(IR Act) for an order that Hansen Pty Ltd pay $14,192.75, the costs for the preparation of reports and attendance at the hearing 
of an expert witness, for the Worksafe Commissioner.  Hanssen Pty Ltd opposes the costs order. 

6 Both the Worksafe Commissioner and Hanssen Pty Ltd agreed that the application for costs be dealt with by way of written 
submissions. 

7 Worksafe Commissioner submits that costs ought be determined in accordance with s 26 of the IR Act which provides the 
Tribunal to act according to equity and good conscience and cites the case of Denise Brailey v Mendex Pty Ltd t/a Mair & Co 
Maylands [1993] WAIRC 10026; (1993) 73 WAIG 26 (Brailey), as an example of the test to be applied where the 
Commission considered whether or not ‘proceedings have been instituted without reasonable cause’. 

8 Worksafe Commissioner contend that the applications brought by Hanssen Pty Ltd in these matters were at all times without 
merit and were instituted without reasonable cause on the basis of the following: 

(a) there was no dispute between the parties that it was practicable for the wire mesh to imbedded into 
penetrations; 

(b) the “substantially complies” issue was already determined in an earlier Tribunal matter; 
(c) the applicant’s contention that edge protection in the HPS resulted in an overall safety of the HPS being 

superior was a nonsensical assertion; 
(d) there was no dispute that the classification of the wire mesh requirement was an engineering control 

measure; and 
(e) the applicant’s categorisation of the ProLok screws as an additional safety measure equivalent to the 

embedded wire mesh was untenable. 
9 Hanssen Pty Ltd submits that costs ought to be awarded only where the Tribunal is satisfied that to do so would be consistent 

with overriding duty to act in accordance with equity and good conscience. 
10 In response to the Worksafe Commissioner’s contention that the referrals to the Tribunal were instituted without reasonable 

cause, Hanssen Pty Ltd says that; 
(a) Prior to the hearing they had advised the Worksafe Commissioner that it no longer pressed the impracticability 

application and that their case was confined to the exemption applications; 
(b) There were two issues to be determined which required the consideration of both expert and lay evidence from both 

parties.  Hanssen Pty Ltd contends that if the referrals were fundamentally flawed the Worksafe Commissioner had 
the opportunity to make an application to dismiss the amended notices of referral.  Given that the Worksafe 
Commissioner did not make such an application it would now be inconsistent with s 26 of the IR Act to rely on this 
ground for an order for costs.  In addition, Hanssen Pty Ltd submit that the subsequent programming orders, 
providing for the parties’ experts to prepare a joint statement, were made by consent and on issues that required an 
assessment of expert evidence.  Hanssen Pty Ltd submit that following the Tribunal’s decision in Gerry Hanssen, 
Hanssen Pty Ltd Director v Lex McCulloch, Worksafe Western Australia Commissioner [2017] WAIRC 00823; 
(2017) 97 WAIG 1888 (Concerto) they had made improvements to the Hanssen Penetration System (HPS) which 
given Kenner’s C’s statements at [60] and [61] meant it was open for the Tribunal to determine that the improved 
system did not fall ‘far short of full compliance’ and substantially complied with the Regulations; 

(c) They argued the edge protection is one of several measures included in the HPS which when considered as a whole 
mitigates against fall risks and that Worksafe Commissioner’s submissions misrepresent their contentions; 

(d) There is a difference of view with the Worksafe Commissioner concerning whether the complete HPS system 
incorporating the ProLock screws, when fully administered provided an equivalent measure to the wire mesh or 
whether embedded wire mesh is a superior safety control.  The determination in favour of one contention does not 
mean there was no dispute and it does not entitle the party to costs; and 

(e) Joint views of the parties’ experts, it was open for the Tribunal to conclude that the improved HPS meant that 
compliance with the requirement to install wire mesh was unnecessary. 

The Principles Concerning Costs 
11 Pursuant to s 27(1)(c) of the IR Act the Tribunal is empowered to make an order for costs.  In Brailey, the Full Bench of the 

Commission established the principles to be applied (27) finding it is well settled in industrial law that an order for costs ought 
not be made except in extreme cases, such as when proceedings are instituted without reasonable cause. 

12 Costs may also be awarded against a party where an application has no merit and is ‘manifestly groundless’ as per Transport 
Workers Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries (1994) 75 WAIG 9 (11); (1994) 
IR 22 (26). 
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Were the Referrals Instituted by Hanssen Pty Ltd Without Reasonable Cause? 
13 I am not persuaded that there are extreme circumstances in the conduct of the applicant in bringing the referral nor that the 

referral was manifestly groundless.  The issues to be determined required the assessment of expert evidence and the 
preparation of a joint statement by the expert witnesses engaged by each party.   The conduct of this process was by consent of 
both parties. 

14 As observed in Concerto the situations where an exemption may be granted on the basis that compliance is unnecessary could 
be variable [60].  In particular, the issue of whether an exemption ought to be granted because the HPS provides a system that 
is safer than that provided in the regulations required the consideration of evidence from a number of witnesses, including 
expert witnesses.  Ultimately the contentions and evidence of the Worksafe Commissioner were favoured, however this does 
not mean the referrals on this occasion were instituted without reasonable cause or were manifestly groundless.   

15 Hanssen Pty Ltd submit that the Worksafe Commissioner ought not be awarded costs as the Worksafe Commissioner did not 
take the early opportunity to apply for the matter to be dismissed.   An application for the dismissal of OSHT 2 of 2018 and 
OSHT 3 of 2018 had been made by the Worksafe Commissioner on 11 September 2018.  On 1 November 2018 the Tribunal, 
as then constituted, issued an Order that included an order that the application to dismiss the notices of referral dated 
11 September 2018 be adjourned to the final hearing of this proceeding.  A further Order that on or before 16 November 2018 
the Worksafe Commissioner did not make any application to dismiss the amended notices of referral (second application to 
dismiss); and a further Order that the second application to dismiss, if made, be listed for hearing at the final hearing of this 
proceeding.  Given these Orders the application to dismiss the referrals was ultimately incorporated into the hearing and 
determination of the four referrals joined together.  It therefore cannot be said that the Worksafe Commissioner did not make 
such an application.  However, the making of such an application does not change my overall assessment that the conduct of 
this matter is not an extreme circumstance nor one in which the referrals were manifestly groundless. 

Conclusion 
16 For the foregoing reasons the application for costs is dismissed. 
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Result In OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 Improvement Notices 40500117, 
42500544 and 10600595 are revoked and exemption applications dismissed.   

 In OSHT 3 of 2019 Improvement Notice 39800134 is revoked and exemption application dismised. 
Representation 
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Order 
HAVING HEARD Mr L Swanson (of counsel) on behalf of the applicant and Mr D McDonnell (of counsel) on behalf of the 
respondent, the Tribunal, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), the Occupational Safety 
and Health Act 1984 (WA) and the Occupational Safety and Health Regulations 1996 (WA), hereby orders: 

1. THAT referrals in OSHT 2 of 2018, OSHT 3 of 2018 and OSHT 4 of 2018 are revoked under s 51(5)(c) of the 
Occupational Safety and Health Act 1984 (WA) and the applications to exempt each matter are dismissed pursuant to 
s 27(1)(a)(ii) of the Industrial Relations Act 1979 (WA) as further proceedings are not necessary; 

2. THAT at the respective time of the issuance of Improvement Notices 40500117, 42500544 and 10600595 the sites were 
operational and the revocation of the notices as a result of the completion of the construction and the passage of time 
should not infer that these notices were not appropriate nor justified; 
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3. THAT referral in OSHT 3 of 2019 is revoked under s 51(5)(c) of the Occupational Safety and Health Act 1984 (WA) 
noting that site was operational and the revocation of the notice as a result of the completion the construction and the 
passage of time should not infer that the notice was not appropriate nor justified; 

4. THAT the Tribunal affirms the Worksafe Commissioner’s decision to not grant Hanssen Pty Ltd an exemption from the 
requirements of reg 2.12 and 2.13 of the Occupational Safety and Health Act 1984 (WA); and 

5. THAT the Respondent’s application for costs be and is hereby dismissed. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 
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APPENDIX 1 

COMPLAINTS / CLAIMS 

The Industrial Magistrate, during the six months ending June 30, 2020, dealt with the under mentioned complaints/claims for breaches of Awards or Industrial 

Agreements or breach of the Industrial Relations Act 1979, Fair Work Act 2009, Minimum Conditions of Employment Act 1993, Workplace Relations Act 1996, 

Long Service Leave Act 1958, Construction Industry Portable Paid Long Service Leave Act 1985 and the Children and Community Service Act 2004 or the 

Regulations made there under.  The decision of the Magistrate is briefly noted, but those cases involving points of particular interest or importance are more 
fully reported. 

 

No. of Claim Claimant Respondent Nature of Breach Decision Penalty Costs Wages 

M 1/2020 Edgar Gomez 

Vinluan 

Geraldton Building 

Services & Cabinets 

Pty Ltd 

Long Service Leave Act 

1958 - Alleged breach of 

Act 

Claim 

Dismissed 
   

M 2/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

T.I.E.C. Services Pty 

Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 3/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Macchina Operations 

Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 4/2020 Construction 

Industry Long 
Service Leave 

Payments Board 

WCC Electrical & 

Air Conditioning Pty 

Ltd 

Alleged breach of 

Construction Industry 
Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 5/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

DAC Electrical 

Services Pty. Ltd. 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 6/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Brooks Civil Services 

Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 7/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Pereira & Sons 

Painting Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 8/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Ugle Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 10/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Christopher Couanon Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 10/2018 James (Andrew) 

Hogben 

Upper East 

International Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Claim Proven   $14,938.82 

M 12/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Statewide Industrial 

Maintenance Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 14/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

2G's SMI Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 15/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Karen Fay O'Brien Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 15/2018 Nicolo Andrea 

Piras 

Advanced Traffic 

Management Pty Ltd 

Fair Work Act 2009 - 

Small Claim 
Discontinuance    

M 16/2020 Construction 

Industry Long 
Service Leave 

Payments Board 

Macnrie Pty Ltd Alleged breach of 

Construction Industry 
Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 19/2020 Rodion Solovev Navra Pty Ltd Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 
 $50.00 $2,967.79 

M 19/2018 Chia Yee Lim 2015 Pty Ltd t/a 

Comsplus 

 

Alan Green 

Fair Work Act 2009 - 

Alleged breach of Act 

Judgment by 

Default 
$80,820  $7,656.80 

M 20/2020 Anna Guillesser Seaville Holdings Pty 

Ltd 

Fair Work Act 2009 – 

Alleged breach of 

Instrument; Fair Work Act 
2009 – Alleged breach of 

Act 

Discontinued    
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M 21/2020 Chungman Jeong Yuteng Zhang Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 22/2020 Ricky Hayes The Trustee for Cable 

Locates and 

Consulting Trust 

Long Service Leave Act 

1958 - Alleged breach of 

Act; Minimum Conditions 
of Employment Act 1993 - 

Alleged breach of Act 

Discontinued    

M 25/2020 Binyamin 

Rosenblum 

Apex Restaurant 

Concepts Pty Ltd as 

The Trustee for 

CACCIOLA 

FAMILY TRUST 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 26/2019 Mark David Jones Leo Spierenburg and 
another 

Fair Work Act 2009 - 
Small Claim; Long Service 

Leave Act 1958 - Alleged 

breach of Act 

Discontinued   $20,000.00 

M 27/2020 Norman Macri Monaco Corporation 

Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of Act; 

Long Service Leave Act 

1958 - Alleged breach of 

Act 

Discontinued    

M 30/2020 Richard Harris Bokay (WA) Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act; Fair 

Work Act 2009 - Alleged 

breach of Instrument; Long 

Service Leave Act 1958 - 

Alleged breach of Act 

Discontinued    

M 32/2020 Anna Berdon MBP (WA) Pty Ltd Fair Work Act 2009 - 
Alleged breach of 

Instrument 

Discontinued    

M 33/2018 Craig Ivan Botica Top Cut TMS 

Holdings Pty Ltd 

(ACN 134 606 661) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Long Service 

Leave Act 1958 - Alleged 

breach of Act 

Claim Proven 

in Part 

  $11,960.91 

M 34/2020 Jessica Bonomo Beveli Pty Ltd Fair Work Act 2009 - 
Small Claim 

Orders issued 
by Consent 

  $2,036.59 

M 35/2020 Kyna Harwood TCP Transport Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 36/2020 Jonathan Harley 

Moss 

Burando Hill Pty Ltd Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 39/2020 Jason May Hazelton Property 

Group Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Admission 

  $1,468.00 

M 41/2020 Daniel Johnston IC Energy Pty Ltd Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 

Act; Long Service Leave 

Act 1958 - Alleged breach 

of Act 

Discontinued    

M 50/2020 Nik Mustapha Industrial Road 
Pavers (WA) Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of Act; 

Long Service Leave Act 

1958 - Alleged breach of 

Act 

Claim Proven $2,000.00 $50.00  

M 51/2020 Ibrahem Aydiah Industrial Road 

Pavers (WA) Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of Act; 

Long Service Leave Act 

1958 - Alleged breach of 
Act 

Claim Proven  $50.00  

M 55/2020 Mathew Clarke Loram Pty Ltd Fair Work Act 2009 - 

Alleged Breach of 

Instrument; Fair Work Act 

2009 - Alleged Breach of 

Act 

Discontinued    

M 58/2020 Barry Jastremski Australian Contract 
Mining Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of Act 

Discontinued    

M 64/2019 Mr Darren 

Kearnes 

Wetback 

Construction Pty Ltd 

Fair Work Act 2009 - 

Alleged Breach of Act 

Discontinued    

M 64/2019 Mr Darren 

Kearnes 

Wetback 

Construction Pty Ltd 

Fair Work Act 2009 - 

Alleged Breach of Act 

Discontinued    

M 69/2019 Minette Wycoco, 

Department of 

Mines, Industry 
Regulation & 

Safety 

Hall Chadwick (WA) 

Pty Ltd (ACN: 603 

732 574) 

Long Service Leave Act 

1958 - Alleged breach of 

Act 

Judgment by 

Default 

 $30.00 $25,110.09 

M 71/2019 Gaeul Kim Itiling North Pty Ltd Fair Work Act 2009 - 

Small Claim 

Claim Proven   $12,983.28 
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M 74/2020 Malgorzata 

Joanna Porter 

Janvic Pty Ltd, as 

trustee for the 

Vickery Family 

Trust, trading as 

Trophy Shop 
Australia 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 74/2018 Gail Barton Governing Council of 

South Metropolitan 

TAFE 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Discontinued    

M 76/2019 Lorraine Sharp WA Country Health 

Service 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Discontinued    

M 77/2018 Hussain Jau 
Haidari 

Steven Matthew 
Hurley 

Industrial Relations Act 
1979 - Alleged breach of 

Instrument 

Judgment by 
Default 

 $60.00 $860.00 

M 78/2018 Paul William 

Moss 

Department of 

Finance 

Industrial Relations Act 

1979; Public Sector 

Management Act 2014 - 

Alleged breach of Act 

Discontinued    

M 80/2018 The Civil Service 

Association of 
Western Australia 

Inc 

Director General, 

Department of Justice 

Industrial Relations Act 

1979 - Alleged breach of 
Instrument 

Claim 

Dismissed 

   

M 83/2018 

 

Cheryl Wallace Joondalup Family 

Centre Inc 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 86/2019 Dini 

Yusdianingsih 

Ashani Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Claim Proven   $924.58 

M 92/2019 Somayeh Rahmati Trustee Zubias Pty 

Ltd (ABN 

90211491056) 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 93/2019 Lewis Yovanche Hertel Modern Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 106/2017 Andrew Maher Commissioner of 

Police, Western 

Australia Police 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Discontinued    

M 119/2018 Fulmaya Sharma Karriview 

Management Pty. 

Ltd. 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 120/2018 Navdeep Kaur 

Gill 

Dalche Enterprises 

Pty Ltd (ACN: 

618909041) 

Fair Work Act 2009 - 

Small Claim 

Application to 

re-open 

Dismissed 

   

M 122/2019 Henry C Aveling Trade Houzz P/L as 
Trustee for Francis 

Family Trust trading 

as Solomons Flooring 

Cannington 

Fair Work Act 2009 - 
Small Claim 

Claim 
Dismissed 

   

M 128/2019 Doctor Charles 

Watson 

Director General of 

the Department of 

Health, Western 

Australia 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Discontinued    

M 130/2019 Janine Marie 

Callan, 

Department of 

Mines, Industry 

Regulation & 

Safety 

Jodie Lee Cooper Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Judgment by 

Default 

$9,000 $93.50 $24,337.44 

M 132/2019 Kimberley Prast The Director General, 

Department of 
Education 

Industrial Relations Act 

1979 (WA) - Alleged 
breach of Instrument 

Discontinued    

M 133/2019 Stephen Chapple Tangent Nominees 

Pty Ltd T/as Summit 

Homes Group 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 139/2019 Bjorn Andersen Origin Entity Pty Ltd Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 143/2019 Ms Sandra Wood The Director General, 
Department of 

Education 

Industrial Relations Act 
1979 - Alleged breach of 

Instrument; Minimum 

Conditions of Employment 

Act 1993 - Alleged breach 

of Act 

Discontinued    

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX I  

COMPLAINTS / CLAIMS—continued 

No. of Claim Claimant Respondent Nature of Breach Decision Penalty Costs Wages 
 

 

(5) 

M 149/2019 Scott Mayston Matcha Live Longer 

Pty Ltd 

 

Aaron Pascoe as 

Trustee for D P 
Pascoe Family Trust 

trading as Pascoe’s 

Gas, Water & 

Electrical 

 

Jason Aaron 

Nominees Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Claim Proven   $1,606.65 

M 166/2019 Anel Garapova Petroaus Pty Ltd 
(ABN 95 153 200 

250) 

Fair Work Act 2009 - 
Small Claim 

Orders issued 
by Consent 

  $12,978.25 

M 177/2019 Lola Jade Phillips Ashani Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Orders issued 

by Consent 

  $4,409.91 

M 177/2018 David Leaupepe Nannup Hotel ABN 

70 910 119 760 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Discontinued    

M 178/2019 Ms Emma Prior Baptista Holdings Pty 
Ltd 

Fair Work Act 2009 - 
Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 

Act 

Judgment by 
Default 

  $963.01 

M 178/2018 Janine Marie 

Callan, 

Department of 
Mines, Industry 

Regulation and 

Safety 

Samantha Naralee 

Goh-Edwards 

Trading As 
Samantha's Hidden 

Valley 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Claim Proven $1,500.00 $595.00 $12,573.52 

M 179/2019 Caleb Duggan Murdoch University Fair Work Act 2009 - 

Small Claim; Long Service 

Leave Act 1958 - Alleged 

breach of Act 

Discontinued    

M 182/2018 Donnalyn 
Sharkey 

Life Without Barriers 
(Inc) 

Fair Work Act 2009 - 
Alleged breach of 

Instrument 

Discontinued    

M 184/2019 Shilna Malde Richard Trainer Industrial Relations Act 

1979 - Enforcement of 

Commission Order 

Judgment by 

Default 

 $60.00 $20,007.00 

M 185/2019 Shilna Malde Richard Trainer Industrial Relations Act 

1979 - Enforcement of 
Commission Order 

Judgment by 

Default 

 $20.00 $3,047.83 

M 192/2019 Ciara Galega Oryx Communities 

AP Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 

Act 

Discontinued    

M 193/2019 Claire Chanter The Director General, 

Department of 
Education 

Industrial Relations Act 

1979 - Alleged breach of 
Instrument 

Discontinued    

M 195/2019 Thi Ngoc Linh 

Tran 

Anne Han and 

another 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

 $40.00 $920.00 

M 196/2019 Hamza Sualeh Richard Trainer Industrial Relations Act 

1979 - Enforcement of 

Commission Order 

Judgment by 

Default 

 $50.00 $1,426.17 

M 200/2019 Amy Louise 

Hildreth 

H Polesy & Co Pty 

Limited 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 200/2017 Transport 

Workers' Union 

of Australia 

Prosegur Australia 

Pty Limited (ACN 81 

004 247 358) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim 

Dismissed 

   

M 203/2019 Gavin Robert 

Campbell 

Mine Survey Services 

Pty Ltd Trading as 

Survey Group 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 205/2018 Slade Ford UGL Operations and 
Maintenance Pty Ltd 

(ACN 114 888 201) 

Fair Work Act 2009 - 
Alleged breach of 

Instrument 

Discontinued    

M 207/2019 Construction 

Industry Long 

Service Leave 

Payments Board 

Domenico James 

Fiore 

Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Judgment by 

Default 

$3,600.00   

M 210/2019 Construction 

Industry Long 
Service Leave 

Payments Board 

MBE Mechanical 

Electrical Pty Ltd 

Alleged breach of 

Construction Industry 
Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 213/2018 Richard Neil 

Morgan 

Serco Australia Pty 

Limited (ABN 44 003 

677 352) 

Fair Work Act 2009 - 

Small Claim; Alleged 

breach of Instrument 

Claim Proven   $7,665.67 
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M 217/2019 Construction 

Industry Long 

Service Leave 

Payments Board 

Guma Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Discontinued    

M 218/2019 Construction 
Industry Long 

Service Leave 

Payments Board 

Alison Electrical Pty 
Ltd 

Alleged breach of 
Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Contravention 
Proven 

$6,400.00   

M 222/2019 Construction 

Industry Long 

Service Leave 

Payments Board 

Bayconstruct Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long Service 

Leave Act 1985 

Contravention 

Proven 

$19,600.00   

M 223/2019 Geoffrey William 
Pryde 

Tock - Cavanough 
Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgment by 
Default 

 $50.00 $5,576.18 

M 225/2019 Hayley Neville, 

Department of 

Mines, Industry 

Regulation and 

Safety 

Hong Minh Nguyen Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Judgment by 

Default 

$750 $495  

M 229/2019 Keven Hardie Auswest Timbers Pty 

Ltd ACN: 071 093 
591 

Fair Work Act 2009 - 

Alleged breach of 
Instrument 

Discontinued    

M 230/2019 Bernard Chipadza Freo Group Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Claim 

Dismissed 

   

M 231/2019 Brenda Chandler Wilson Security Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 
Act 

Discontinued    

M 232/2019 Ting-Yao Hsieh Amana Living 

Incorporated 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 

Act 

Discontinued    

M 233/2019 Julian Peter Muir Ponte Diavolo Pty 

Ltd (ACN 099 934 
004) 

Fair Work Act 2009 - 

Small Claim 

Claim 

Dismissed 

   

M 234/2018 Adrian Manescu Baker Hughes 

Australia Pty. 

Limited ABN: 20 004 

752 050 

Fair Work Act 2009; 

Industrial Relations Act 

1979; Minimum 

Conditions of Employment 

Act 1993 - Alleged breach 

of Act 

Claim 

Dismissed 

   

M 235/2019 Miguel Semedo Ultimate Roomscape 

Pty Ltd (ACN 601 

689 874) 

 

Christopher Huck 

Kim Lim 

 

Weng Nam Loong 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 

Act 

Discontinued    

M 236/2019 Zeiona Boag Coffee Sisters Pty Ltd Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 237/2019 Darren Peter 

Griffiths 

Sign On Group Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work Act 

2009 - Alleged breach of 

Act 

Discontinued    

M 239/2019 Kevan Shaw Perth Pressure Jet 
Services Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 240/2019 Caroline 

Monaghan 

The City of 

Kalgoorlie Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 241/2019 Loisi Tohi The City of 

Kalgoorlie Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 242/2019 Kayla Hinchliffe The City of 

Kalgoorlie Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 243/2019 Carmen Laatz The City of 

Kalgoorlie Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 244/2019 Jennifer Hanna The City of 

Kalgoorlie-Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 245/2019 Brendon Joel 

O'Brien 

Department of 

Education 

Industrial Relations Act 

1979 - Alleged breach of 

Instrument 

Discontinued    

M 246/2019 Mohammad Baqir 
Nasseri 

IN WA Painters Pty 
Ltd 

Fair Work Act 2009 - 
Small Claim 

Judgment by 
Default 

  $2,750.00 

M 247/2019 Christopher Blake West Traders Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 248/2019 Campbell Graham 

Stephen Turner 

GTECH NDT PTY 

LTD 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $12,717.57 
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M 249/2019 Mark Damien 

Harby 

Western Australian 

Shed Commercial 

PTY LTD 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

 $50.00 $14,336.52 

M 250/2019 Heather Southern Wanneroo Sports & 

Social Club (Inc) 

Industrial Relations Act 

1979 - Alleged breach of 
Instrument; Long Service 

Leave Act 1958 - Alleged 

breach of Act 

Discontinued    

M 251/2019 Richard Pearson Prosegur Australia 

Pty Limited 

Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 252/2019 Michaela Ashford The Fremantle Door 

& Window Company 

Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $14,904.40 

M 254/2019 Brian Edward 

Ravenscroft - 

Department of 

Mines, Industry 

Regulation and 

Safety 

Wei Zhu trading as 

Shining Quick Cutz 

Industrial Relations Act 

1979 - Alleged breach of 

Act 

Orders issued 

by Consent 

   

M 255/2019 Matthew James 

Ford 

Scott Park Group Pty 

Ltd 
 

Scott Park 

 

Chris Hunt 

 

Jessica Orifici 

Fair Work Act 2009; Long 

Service Leave Act 1958 - 
Alleged breach of Acts 

Discontinued    

M 259/2019 Simon Grover Ridgebay Holdings 
Pty Ltd 

Fair Work Act 2009 - 
Alleged breach of Act 

Discontinued    

M 260/2019 George Urquhart 

Fraser 

Jones Partners Pty 

Ltd 

Fair Work Act 2009 – 

Small Claim 

Judgment by 

Default 

  $3,690.00 

M 261/2019 Chiraag Shah Overseas Education 

and Career 

Consultants WA Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $3,656.66 

M 262/2019 Alexandra 
Quadrelli 

Beno Group Pty Ltd 
(ABN 37163368027) 

Fair Work Act 2009 - 
Small Claim 

Judgment by 
Default 

  $700.00 
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MINIMUM WAGE—AUSTRALIA 

 
MINIMUM WEEKLY WAGE RATES UNDER AWARDS OF THE AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Editor’s Note (a) Rates operative from beginning of first pay-period commencing on or after the date shown. 

(b) Rate operative from the beginning of the pay-period in which 30 September occurs. 

(c) Rate operative from the beginning of the pay-period in which 30 June occurs. 

(d) Amendment to operate from date of variation to award. 

(e) The National Wage case of December 1986 Print G64000 contained no increase in the minimum wage.  The Full Bench of the 

Australian Commission decided that the special needs of lower paid workers should be addressed through supplementary payments. 

Date of Operation (a) Amount ($) Date of Operation Amount ($) 

Adult males—  Adult females—  

1966—  11 July .........................  36.55 1974— 23 May  .............................  57.90 
1967—  1 July ...........................  37.55   30 September (b) ...............  61.30 
1968—  25 October...................  38.90 1975— 1 January ...........................  68.50 
1969—  19 December ...............  42.40   15 May ..............................  72.10 
1971—  1 January .....................  46.40   30 June (c) .........................  80.10 
1972—  19 May ........................  51.50   18 September  ....................  82.90 
1973—  29 May ........................  60.10   
1974—  23 May ........................  68.10   
1975—  1 January .....................  76.10   
 15 May ........................  80.10   
 18 September ..............  82.90   
    

Adult Males and Females— 
(Note: As of 15 February 1976, the Adult Minimum Wage rate applied equally to both males and females). 

Date of Operation (a) Amount ($) 

1976—  15 February ..................................................  88.20 
 1 April ..........................................................  93.20 
 15 May .........................................................  96.00 
 15 August .....................................................  98.50 
 22 November ...............................................  100.70 
1977—  31 March ......................................................  106.40 
 24 May .........................................................  108.40 
 22 August .....................................................  110.60 
 12 December ................................................  112.30 
1978—  28 February 114.00 
 7 June ...........................................................  115.50 
 12 December ................................................  120.10 
1979—  27 June .........................................................  123.90 
1980—  4 January ......................................................  129.50 
 14 July .........................................................  134.90 
1981—  9 January ......................................................  139.90 
 7 May ...........................................................  144.90 
1983—  6 October .....................................................  151.10 
1984—  6 April ..........................................................  157.30 
1985—  6 April ..........................................................  161.38 
1985—  4 November..................................................  167.50 
1986—  23 July (e) ....................................................  171.37 
1997—  22 April (d) ..................................................  359.40 
1998—  29 April (d) ..................................................  373.40 
1999—  29 April (d) ..................................................  385.40 
2000—  1 May (d) .....................................................  400.40 
2001—  2 May (d) .....................................................  413.40 
2002—  9 May (d) .....................................................  431.40 
2003—  6 May (d) .....................................................  448.40 
2004—  5 May (d) .....................................................  467.40 
2005—  7 June (d) .....................................................  484.40 

Federal Minimum Wage set by The Australian Fair Pay Commission under S. 20 of The Workplace Relations Act 
1996, as amended by The Workplace Relations Amendment (Work Choices) Act 2005 (WR Act) (wef: 1/12/2006). 

Date of Operation 
Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2006 – 1 December ....................  27.36 13.47 511.76 
2007 – 1 October .......................  10.26 13.74 522.02 
2008 – 1 October .......................  21.66 14.31 543.68 
2009: There was no adjustment to the Minimum Wage 
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Federal Minimum Wage set by The Australian Fair Pay Commission under The Fair Work Act 2009 and The Fair 
Work (Transitional Provisions and Consequential Amendments) Act 2009. 

Date of Operation 
Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2010 – 1 July ...................................  26.22 15.00 569.90 

2011 – 1 July ...................................  3.4% 15.51 589.30 

2012 – 1 July ...................................  2.9% 15.96 606.40 

2013 – 1 July ...................................  2.6% 16.37 622.20 

2014 – 1 July ...................................  3% 16.87 640.90 

2015 – 1 July ...................................  2.5% 17.29 656.90 

2016 – 1 July ...................................  2.4% 17.70 672.70 

2017 – 1 July ...................................  3.3% 22.00 694.90 

2018 – 1 July ...................................  3.5% 18.93 719.20 

2019 – 1 July ...................................  3.0% 19.49 740.80 
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MINIMUM WAGE - WESTERN AUSTRALIA 

 
WEEKLY RATES FOR ADULT WORKERS UNDER APPROPRIATE AWARDS AND INDUSTRIAL 

AGREEMENTS OF THE WESTERN AUSTRALIAN INDUSTRIAL COMMISSION. 

 
Table 1 = Minimum Weekly Rates of Pay for adult workers under appropriate Awards and Industrial Agreements. 

Table 2 = Minimum Weekly Rates of Pay for all state adult employees under the Minimum Conditions of Employment Act 1993. 

TABLE 1 

Date of Operation 

Amount of 

Increase 

$ 

Males 

$ 

Amount of 

Increase 

Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

26th October, 1970 — 49.00 — — 50 825 

26th October, 1971 2.50 51.50 — — 51 1029 

26th June, 1972 2.00 53.50 — — 52 445 

8th June, 1973 3.50 57.00 — — 53 595 

17th September, 1973 4.50 61.50 — — 53 1081 

31st May, 1974 7.50 69.00 — 57.90 54 411 

1st May, 1975 13.50 82.50 14.20 72.10 55 535 

30th June, 1975 — 82.50 8.00 80.10 55 535 

15th May, 1976 11.70 94.20 10.40 91.50 56 788 

15th August, 1976 (a) 3.20 97.40 3.10 94.60 56 1131 

15th November, 1976 (a) 2.40 99.80 2.40 97.00 56 1789 

15th February, 1977 (a) 6.60 106.40 6.60 103.60 57 7 

15th May, 1977 (a) 2.40 108.80 2.40 106.00 57 7 

15th August, 1977 (a) 2.60 111.40 2.60 108.60 57 7 

29th December, 1977 2.70 114.10 2.60 111.20 58 111 

28th February, 1978 2.80 116.90 2.80 114.00 58 471 

7th June, 1978 1.40 118.30 1.50 115.50 58 927 

12th December, 1978 4.70 123.00 4.60 120.10 59 7 

27th June, 1979 3.90 126.90 3.80 123.90 59 1009 

4th January, 1980 5.70 132.60 5.60 129.50 60 281 

14th July, 1980 5.60 138.20 5.40 134.90 60 1327 

9th January, 1981 5.10 143.30 5.00 139.90 61 153 

7th May, 1981 5.20 148.50 5.00 144.90 61 847 

Note: The Commission in Court Session announced that one minimum wage for adult employees regardless of sex should apply from 16th 

November 1981. 

16th November, 1981 2.70 151.20 6.30 151.20 61 1894 

 

Date of Operation 
Amount of Increase 

$ 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

7th February, 1983 18.60 169.80 63 379 

6th October, 1983 12.60 182.40 63 2207 

6th April, 1984 7.50 189.90 64 847 

6th April, 1985 4.90 194.80 65 657 

4th November, 1985 7.40 202.20 66 4, 

136 

1st July, 1986 4.70 206.90 66 1139 

10th March, 1987 10.00 216.90 67 435 

5th February, 1988 6.00 222.90 68 949 

9th September, 1988 6.70 229.60 68 2412 

1st October, 1989 19.20 248.80 69 2913 

24th September, 1991 20.00 268.80 71 2748 

30th November, 1992 6.70 275.50 73  4 

14th November, 1997 83.90 359.40 77 3177 

12th June, 1998 (b) 14.00 373.40 78 2579 

1st August 1999 12.00 385.40 79 1847 

1st August 2000 15.00 400.40 80 3379 

1st August 2001 13.00 413.40 81 1721 

1st August 2002 18.00 431.40 82 1369 

5th June 2003 17.00 448.40 83 1899 

4th  June 2004 19.00 467.40 84 1521 

7th July 2005 17.00 484.40 85 2083 

7th July 2006 20.00 504.40 86 1631 

Editor’s Notes: (a) Declaration by Commission - No General Order issued.  Amendments to be made on application by parties. 

(b) Statement of Principles - Amendment to be made on application of Parties 
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TABLE 1—continued 

Date of Operation 
Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

1st  July 2007 24.00 528.40 87 1487 

1st  July 2008 29.00 557.40 88 773 

1st  October 2009 12.30 569.70 89 735 

1st  July 2010 17.50 587.20 90 568 

1st  July 2011 19.90 607.10 91 1008 

1st  July 2012 3.4% 627.70 92 557 

1st July 2013 18.20 645.90 93 467 

1st July 2014 20.00 665.90 94 641 

1st July 2015 2.1% 679.90 95 679 

1st July 2016 13.00 692.90 96 636 

1st July 2017 16.00 708.90 97 693 

1st July 2018 18.00 726.90 98 263 

1st July 2019 2.75% 746.90 99 509 

 

 

TABLE 2 

 

MINIMUM WEEKLY RATES OF PAY FOR ALL STATE ADULT EMPLOYEES UNDER  
THE MINIMUM CONDITIONS OF EMPLOYMENT ACT 1993. 

 

Note: As of 1st December 1993 the setting of the Minimum Weekly Rates of Pay became the responsibility of the Minister for Labour Relations 

under the Minimum Conditions of Employment Act 1993 as reported by order published in the Western Australian Government Gazette 

and applies to all employees in the State. 

 Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

G.G. 

Reference 

Date Page 

3rd December, 1993 — 275.50 3/12/93 6464 

29th August, 1994 25.60 301.10 29/8/94 4465 

29th September, 1995 16.00 317.10 29/9/95 4697 

29th  October, 1996 14.90 332.00 29/10/96 5753 

10th November, 1997 3.00 335.00 10/11/97 6203 

7th December, 1998 11.70 346.70 7/12/98 6545 

1999: There was no adjustment to the Minimum Wage 

1st March, 2000 21.30 368.00 1/3/00 1007 

22nd March, 2001 32.40 400.40 22/3/01 1475 

29th April 2002 13.40 413.40 29/4/02 2181 

Note: As of 1st August 2002 the setting of the Minimum Weekly Rates of Pay under the Minimum Conditions of Employment Act, 1993 became 

the responsibility of the Commission in Court Session by virtue of the Labour Relations Reform Act 2002 No. 20 of 2002. 

    

Date of Operation 
Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

1st August, 2002 18.00 431.40 82 1369 

5th  June 2003 17.00 448.40 83 1899 

4th  June 2004 19.00 467.40 84 1521 

7th July 2005 17.00 484.40 85 2083 

1st September 2006 20.00 504.40 86 2683 

1st  July 2007 24.00 528.40 87 1487 

1st  July 2008 29.00 557.40 88 773 

1st  October 2009 12.30 569.70 89 735 

1st  July 2010 17.50 587.20 90 568 

1st  July 2011 19.90 607.10 91 1008 

1st  July 2012 3.4% 627.70 92 557 

1st July 2013 18.20 645.90 93 467 

1st July 2014 20.00 665.90 94 641 

1st July 2015 2.1% 679.90 95 679 

1st July 2016 13.00 692.90 96 636 

1st July 2017 16.00 708.90 97 693 

1st July 2018 18.00 726.90 98 263 

1st July 2019 2.75% 746.90 99 509 
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GENERAL ORDERS OF THE COMMISSION 
 

(Includes variations pursuant to Industrial Relations Legislation Amendment and Repeal Act 1995 

and the Labour Relations Legislation Amendment Act 1997.) 
 

1975 – 1979 Industrial Arbitration Act 1912-1973 Section 94A 

1979 Industrial Relations Act 1979 Part II Division 3 

Editor’s Note: For information as to Awards and Agreements varied by each General Order refer to relevant Schedules. 

* While this is effectively the first general wage indexation order, the Industrial Arbitration Act was not amended to include General 

Orders until November 1975.  (Act amended by No. 81 of 1975) 

 

Date 

Delivered 
Description/Commentary Increase 

Date of 

Operation 

Order 

Number 

W.A.I.G. 

Reference 

Vol. Page 

*01/07/75 Applications by various unions to amend awards to provide 

for Wage Indexation or for related matters.  Total wage rates 

to be increased in accordance with the CPI for the June, 

September & December quarters 1975 

3.6% 

3.5% 

6.4% 

15/5/75 

15/8/75 

15/2/76 

 55 803 

14/05/76 General Order S.94A—Wage Indexation Interim Order 3% 15/5/76 62/76 56 679 

29/04/76 Judgment   - 56 787 

20/08/76  Wage Indexation—Principles & Operation of   - 56 1131 

30/08/76 General Order S.94A - Wage Indexation –  

Final Order - 

$2.50 up to 

$166.00 

1.5% above 

$166.00 

15/8/76 62/76 56 1255 

 Agreements—Industrial - Amendments or variation of    62(123)/76 56 1259 

 Awards - Amendment of   62(70)/76 56 1264 

07/12/76 Wage Indexation—Principles & Operation of   - 56 1789 

07/12/76 General Order S.94A—Wage Indexation. 

 

2.2%  ordinary 

rates 

2.2%  extended 

for all purposes 

15/11/76 

 

6/12/76 

488/76 

 

488/76 

57 

 

57 

7 

 

7 

 Total wage rates increased by the amount of increase of the 

state minimum wage for adult males in a/c with the CPI. 
$6.60 

$2.40 

$2.60 

15/2/77 

15/5/77 

15/8/77 

   

29/12/77  General Order S.94A—Wage Indexation Order $2.10 or 1.5% 

whichever is the 

greater 

    

  (Junior 1.5% 

only) 
29/12/77 821/77 58 111 

27/01/78 General Order S.94A—Long Service Leave Order (Long 

Service Leave Conditions set out in schedule at 58 WAIG 1) 

(Note:  Repealed by the Long Service Leave Act 1958 (WA) 

with effect from 14/7/2006.  Refer to Notice published in the 

WAIG at Vol. 87—Part 1, Subpart 1 at page 1). 

 1/1/78 8/78 58 116 

16/03/78 General Order S.94A—Wage Indexation of $2.60 1.5% up to max 

1.5% to max 

20c p/h 

1.5% shift 

28/2/78 37/78 58 471 

15/06/78 General Order S.94A—Wage Indexation 1.3% flat 7/6/78 203/78 58 927 

22/12/78  General Order S.94A—Wage Indexation 4% 12/12/78 486 & 585/78 59 7 

06/06/79 General order S.94A—Wage Indexation 3.2% 27/7/79 44 & 131/79 59 1009 

10/01/80 General Order S.94A—Wage Indexation 4.5% 4/1/80 381 & 434/79 60 281 

15/06/80 General Order—S.50 District & Location Allowances - 26/7/80 294/77 

319-321/77 

529/79 

60 1141 

21/07/80 General Order under Section 51(2) of the 1A Act, 1979 

relating to wage indexation 
4.2% 14/7/80 419/80  60 1327 

15/01/81 General Order S.51 (2)—Wage Indexation  3.7% 9/1/81 19/81 61 153 

04/05/81  General Order S.51 (2)—Wage Indexation Interim Order 3.6% 7/6/81 286/81 61 847 

03/07/81  Final Order     61 1039 

18/08/81 General Order S.50—Location Allowances  1/7/81 452/81 61 1661 

08/12/81 General Order S.50 (2)—Wage Indexation (Junior wages 

proportionate) 
$6.30 16/11/81 612/81 61 1894 

14/12/81 General Order S.50 (2)—"Government Employees  Service 

and Supplementary Payments Order" 
 28/9/81 and 

16/11/81 
715/81 62 131 

30/04/82 General Order—Variation of Order No. 715/81 "Govt 

Employees Service & Supplementary Payments Order" 
 8/1/82 269/82 62 904 
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04/08/82  General Order S.50—Interim Order - Location 

Allowances 
 1/7/82 437/82 62 2359 

15/11/82 General Order S.50(2)—"Govt Employees Service and 

Supplementary Payments Order" amended & 

consolidated 

 28/9/81 and 

16/11/81 
764/82 62 2924 

26/01/83 General Order—Part II - Division 3 - Restraint on 

Remuneration 
 26/1/83 (to 

30/6/83) (& 

thereafter until 

varied or 

rescinded) 

1/83 63 257 

04/02/83  General Order S.50(2)—Minimum wage due to salaries 

and wages freeze Act 1982 - No Application to Public 

Sector Employees 

  7/2/83 534/82 63 379 

01/11/83 State Review of National Wage Decision, 1983 

Minimum Wage-Interim. Order. 

(Note: Order contains cancellation of Order 1 of 83-

Restraint on Increases in Remuneration) 

4.3% 6/10/83 461/83 63 2207 

28/12/83 Correction to Order   461/83 63 2496 

02/03/84  Final Order   461/83 64 407 

09/12/83 General Order S.50—Location Allowances in Private 

Awards 
 5/12/83 291/83 64 5 

13/04/84 General Order S.51—State Review of National Wage 

Decision, April 1984 Minimum Wage 

4.1%  6/4/84 104/84 64 847 

29/02/84 General Order S.50(2)—Closure of Business on April 

24, 1984 
 24/4/84 141/84 64 261 

06/07/84  General Order S.50—Location Allowances in Private 

Sector Awards 
 1/7/84 477/84 64 1235 

26/11/84  General Order Closure of Business on 24th & 31st 

December, 1984 

 24/12/84 

31/12/84 

1008/84 64 2123 

10/04/85 General Order State Review of National Wage Decision 

1985 Minimum Wage 

2.6% 6/4/85 104/85 65 657 

26/06/85 General Order S.50—Location Allowances in Private 

Sec. Awards 
 1/7/85 397/85 65 1349 

04/07/85  General Order S.50—Junior Employees and Apprentices 

Order Re: Reduction of Rates of Pay in Private Industry 

Awards 

 4/7/85 69/85 65 1331 

27/11/85  Interim Order (Tin Mining Ind Adj Sine Die) 461/83.  

State Review of National Wage Dec.1985 Minimum 

Wage 

3.8% 4/11/85 821/85 66 4 

20/12/85 Order to Vary By Adding Tin Mining Award 14/71 to 

Schedule 
 4/11/85 821/85 66 135 

16/12/85  General Order—Part II Division 3 - State Government 

Wages Employees - Long Service Leave Conditions 
 1/1/86  763/82 66 319 

23/07/86 State Review of National Wage Decision 1986—

Minimum Wage, (incorporating Superannuation by 

individual application) 

2.3% 1/7/86 261/86 66 1139 

19/06/86 General Order S.50—Location Allowances in Private 

Sector Awards 
 1/7/86 409/86 66 1149 

18/03/87 State Review of National Wage Decision—Claim re 

Exclusion from Schedule 

 1/7/86  261/86 67 762 

25/03/87 State Review of National Wage Decision 1986—

Minimum Wage Second Tier 
$10 plus 4% 10/3/87 1195/86 67 435 

03/04/87 General Order Varying Awards Affected by State 

Review of National Wage Decision—Standardisation of 

Rents. 

 15/4/87 549, 555, 

557, 559, 

561, 587 

T5 and 

PSA 40/86 

67 776 

17/06/87 General Order S.50—Location Allowances in Private 

Sector Awards 
 1/7/87  603/87 67 1094 

24/03/88 State Review of National Wage Decision 1988—

Minimum Wage 
6.00 5/2/88  1406/87 68 949 

31/12/87 General Order S.50—Location Allowances in Private 

Sector Awards. 
 1/12/88 1353/87 68 996 

16/12/87 General Order S.50—Cancellation of General Order No. 

69 of 1985. 
 16/12/87 1333/87 68 385 

16/6/88 General Order S.50—Location Allowance in 

Government Awards 

 1/1/88  1258/87 & 

C176/88 

68 1681 

24/6/88 General Order S.50—Location Allowance in Private 

Awards 

 1/7/88  517/88 68 1686 
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8/9/88  General Order S.50—Variation of Order No. 764/82 

"Government Employees Service & Supplementary 

Payments Order" 

 4/12/87 180/88 68 2411 

9/9/88  State Review of National Wage Decision 1988 - 

Minimum Wage 

3% and 

$10.00 

(structural 

efficiency) 

14/9/88 730/88 68 2412 

17/1/89 General Order S.50—Variation of General Order 730 of 

1988 - Increase in minimum weekly rate for trainees 

under Australian Traineeship System 

To $104.60 

and 

$3.75 per 

week 

17/1/89 and 

17/7/89 

1703/88 69 985 

3/2/89  General Order S.50—Western Australian Government 

Employees Redeployment, Retraining & Redundancy 

General Order 

 17/1/89 1329/88 69 517 

1383 

29/5/89 General Order S.50—Variation of Location Allowances 

in Government Awards to account for Consumer Price 

Index increase 

7.74% 1/1/89 278/89 69 2297 

5/9/89  Correction to Order No. 278/89—Location Allowances  1/1/89  278/89 69 2840 

8/9/89  State Review of National Wage Decision - Minimum 

Wage 
$10.00, $12.50 

and $15.00 or 

3% depending 

on skill level 

1/10/89 

(Minimum 

Wage) 

1940/89 69 2913 

14/8/89 General Order S.50—Variation of Order No. 517/88 

Location Allowances in Private Awards 

 1/7/89 834/89 69 3217 

1/11/89 General Order S.50—Minimum Conditions for Annual 

Leave for Non-Award or Agreement covered employees 
 7/11/89 398/88 69 3487 

31/7/90 General Order S.50—Location Allowances in Private 

Awards 
 1/7/90 778/1990 

& 1065/90 

70 2995 

3/8/90 General Order S.50—Variation and consolidation of 

Order No. 398/88—Minimum Conditions for Annual 

Leave for Non-Award or Agreement covered 

employees—Conditions for real estate sales 

representatives 

 3/8/90 450/90 70 2998 

16/4/91 General Order S.50—District Allowances in 

Government Awards 
7.78% 1/1/90 241/91 71 2007 

16/4/91 General Order S.50—District Allowances in 

Government Awards 
7.42% 1/1/91 280/91 71 2007 

17/6/91 State Review of National Wage Decision 2.5% - 704/91 71 1723 

24/9/91 State Review of National Wage Decision—Variation to 

General Order 704/91—Minimum Wage 
$20 24/9/91 

(MinimumWage) 

1309 & 

1310/91 
71 2748 

8/10/91 S.50 General Order—Variation to General Order 

1065/1990—Location Allowances in Private Awards 
 - 1/7/91 1049/91 71 2753 

31/1/92 State Review of National Wage Decision - Variation to 

General Order 1309 & 1310/91 and insertion of clause, 

"State Wage Principles", into all awards and agreements 

 31/1/92 1752/91 72 191 

30/10/92 General Order S.50—Location Allowances in Private 

Sector Awards—General Order No. 1041/91 rescinded 
 1/7/92 except the 

Building Trades 

(Construction) 

Award -26/10/92 

851/92 72 2498 

30/11/92 General Order S.50—Adult Minimum Wage - Paragraph 

(2) of General Order No. 1309 & 1310/91rescinded 
2.5% 30/11/92 415A/92 73 4 

11/1/93 General Order S.50—Variation and Consolidation of 

Order No. 1329/88 - Western Australian Government 

Employees Redeployment, Retraining and Redundancy 

General Order 

 11/1/93 1465/92 73 215 

14/7/93 General Order S.50—Location Allowances in Private 

Awards - General Order No. 851/92 rescinded 

1% 1/7/93 943/93 73 1989 

26/10/93 General Order S.50—Variation to Western Australian 

Government Employees Redeployment, Retraining and 

Redundancy General Order No. 1329/88 to include 

Printing (Government) Award, 1990 

 26/10/93 820/1993 73 3307 

14/12/93 General Order S.50—Order No. 764/1982 "Government 

Employees Service and Supplementary Payments Order" 

rescinded 

 7/12/93 1325/1993 74 1 

24/12/93 State Review of National Wage Decision—State Wage 

Principles December 1993—Insertion of clause into all 

Awards and Industrial Agreements 

$8.00 24/12/93 1457/1993 74 198 
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12/11/93 General Order S.50—Variation and Consolidation of 

Order No. 1329/88—Western Australian Government 

Employees Redeployment, Retraining and Redundancy 

General Order 

 12/11/93 1059/1993 74 552 

5/7/94 General Order S.50—Location Allowances in Private 

Awards—General Order No. 943/93 rescinded 

 5/7/94 714/1994 74 1869 

30/12/94 State Review of National Wage Decision—Variation to 

General Order No. 1457/1993 - Statement of Principles 

December 1994 - Insertion of clause into all Awards and 

Industrial Agreements 

$8.00 30/12/94 985/94 75 23 

3/7/95 General Order S.50—Location Allowances in  Private 

Awards—General Order No. 714/1994 rescinded 
 3/7/95 641/95 75 2125 

14/3/96 State Review of National Wage Decision—Variation to 

General Order No. 985/1994—Statement of Principles 

March 1996—Insertion of clause into all Awards and 

Industrial Agreements covering more than one enterprise 

$8.00 14/3/96 1164/95 76 911 

15/7/96 Review and Variations of Awards, Industrial 

Agreements and Orders - Industrial Relations 
Legislation Amendment and Repeal Act 1995—

Resolution of Disputes Requirement 

 16/8/96 693/96 76 2768 

15/7/96 Review and Variation of Awards, Industrial Agreements 

and Orders - Industrial Relations Legislation 

Amendment and Repeal Act 1995—Inspection of 

Records Requirements 

 16/7/96 694/96 76 2789 

7/8/96 State Review of National Wage Decision - Variation to 

General Order No. 1164/1995—Statement of Principles 

August 1996 - Insertion of clause into all Awards and 

Industrial Agreements covering more than one enterprise 

$8.00 7/8/96 915/96 76 3368 

9/8/96 General Order S.50—Location Allowances in Private 

Awards—General Order No. 641/1995 rescinded 
 1/7/96 911/96 76 3365 

18/9/97 General Order S.50—Location Allowances in Private 

Awards—General Order No. 911/1996 rescinded 

 1/7/97 1400/97 77 2547 

20/10/97 State Review of National Wage Decision—Variation to 

General Order No. 915/1996—Statement of Principles 

November 1997, Adult Minimum Wage, Insertion of 

clause into all Awards and Industrial Agreements 

covering more than one enterprise 

$10.00 14/11/97 940/97 77 3177 

22/11/97 Review and Variation of Awards, Industrial Agreements 

and Orders—S.32, Labour Relations Legislation 

Amendment Act 1997 – Resolution of Disputes 

Requirements. 

 22/11/97 2053/97 77 3079 

22/11/97 Review and Variation of Awards, Industrial Agreements 

and Orders—S.32 (2) & (3), Labour Relations 

Legislation Amendment Act 1997—Right of Entry 

 22/11/97 2053/97 77 3138 

16/4/98 Review and Variation of Awards, Industrial Agreements 

and Orders—S.34, Labour Relations Legislation 

Amendment Act 1997—Inspection of Records 

Requirements 

 16/4/98 491/98 77 1471 

16/4/98 Correction - Review and Variations of Awards, 

Industrial Agreements and—S.32, Labour Relations 

Legislation Amendment Act 1997—Resolution of 

Disputes Requirements. 

 16/4/98 2053/97 78 1563 

12/6/98 State Review of National Wage Decision - Cancellation 

of General Order No. 940/97—Statement of Principles-
June 1998—Cancellation and insertion of clause into all 

awards and industrial agreements covering more than 

one enterprise -Adult Minimum Wage. 

$10.00, $12.00 

or $14.00 
depending on 

award rate. 

12/6/98 757/98 78 2579 

26/6/98 Review and Variation of Awards, Industrial Agreements 

and Orders—S.13 (6), Industrial Relations Legislation 
Amendment and Repeal Act 1995 - Superannuation 

Requirements 

 26/6/98 599/98 78 2559 

17/7/98 General Order S.50—Location Allowances in Private 

Awards—General Order No. 1400/1997 rescinded 
 1/7/98 975/98 78 2999 

28/6/99 General Order S.50—Location Allowances in Private 

Awards—General Order No. 975/1998 replaced & 

rescinded 

 1/7/99 690/99 79 1843 

6/7/99 General Order S.51—State Review of National Wage 

Decision—Cancellation of General Order No. 757/98 

(dated 12/6/98)—1A - Statement of Principles June 

(Deleted)—Arrangement Clause and 1B—Minimum 

Adult Award Wage or Minimum Adult Wage 

Clause/provision varied—“rates of pay provisions” 

varied by Arbitrated Safety Net Adjustment 

$10.00 or 

$12.00 

depending on 

award rate. 

1/8/99 609/99 79 1847 
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17/7/00 General Order S.51—State Review of National Wage 

Decision—Cancellation of General Order No. 609/99 

(dated 6/7/99)—IB – Minimum Adult Award Wage or 

Minimum Adult Wage Clause/Provision (Varied), “rates 

of pay provisions” varied by Arbitrated Safety Net 

Adjustment, Previous ASNA Provisions incorporated 

into the Awards be varied 

$15.00 1/8/00 654/00 80 3379 

1/8/00 General Order S.50—Location Allowances in Private 

Awards—General Order No. 690/1999 replaced & 

rescinded 

 1/8/00 1050/00 80 3153 

25/6/01 General Order S.50—Location Allowances in Private 

Awards—General Order No. 1050/2000 replaced & 

rescinded 

 1/7/01 718/01 81 1559 

25/7/01 General Order S.51—State Review of National Wage 

Decision—Cancels General Order No. 654/2000 (dated 

11/5/00), Statement of Principles (replaced), “rates of 

pay” varied by Arbitrated Safety Net Adjustment, 

Minimum Adult Wage (varied)) 

$13.00, $15.00 

or $17.00 

depending 

on award rate. 

1/8/01 752/01 81 1721 

21/6/02 General Order S.50—Location Allowances in Private 

Awards—General Order No. 718/2001 replaced & 

rescinded 

 1/7/02 686/02 82 1185 

22/7/02 General Order S.51—State Review of National Wage 

Decision—Cancels General Order No. 752/2001 (dated 

25/7/01), Statement of Principles (replaced), “rates of 
pay” varied by Arbitrated Safety Net Adjustment, IB—

Minimum Adult Award Wage or Minimum Adult Wage 

Clause/Provision (varied), or text relating to the 

Minimum Adult Award Wage which are not identical to 

that in the awards with Clause 1B—Minimum Adult 

Award Wage (varied) to establish the Minimum Adult 

Award Wage for full-time employees 

$18.00 1/8/02 797/02 82 1369 

05/06/03 General Order Section 51—State Wage Decision—

Cancels General Order No. 797/2002, Statement of 

Principles (replaced), “rates of pay” varied by Arbitrated 

Safety Net Adjustment, 1B - Minimum Adult Award 

Wage (varied), Provision for Minimum Weekly Wage 
for Adult Employees deleted and replaced with text for 

the Adult Minimum Award Wage 

$15.00 

$17.00 

depending on 

award rate. 

05/06/03 569/03 83 1899 

30/06/03 General Order S.50—Location Allowances in Private 

Awards –General Order No. 686/2002 replaced and 

rescinded 

 01/07/03 570/03 83 1657 

28/10/03 General Order S.50(2) – Varied General Order No. 

569/2003 insofar as it relates to setting a minimum 

weekly wage rate in Awards for apprentices 21 years of 

age or over, by deleting the new sub-clause (9) in Clause 

1B – Minimum Adult Award Wage (or another clause 
containing text identical to that said clause) and inserting 

in lieu thereof sub-clause (9) Adult Apprentices 

$285.00 

$315.00 

$406.70 

1/11/03 

31/01/04 

30/04/04 

1197/03 83 3537 

03/06/04 General Order No. 570/2004 (Section 51 – State Review 

of National Wage Decision—General Order No. 

569/2003 (dated 5/6/03) rescinded, Statement of 

Principles (replaced), “rates of pay” varied by Arbitrated 
Safety Net Adjustment, Minimum Adult Award Wage 

Clause/Provision (varied), Statutory Minimum Wage for 

employees 21 years of age or over who are not 

apprentices or trainees and Minimum Weekly Rates of 

Pay for apprentices and trainees under the Minimum 

Conditions of Employment Act, 1993 

$19.00 

 

04/06/04 

 

570/04 

 

84 

 

1521 

 

30/06/04 General Order S.50—Location Allowances in Private 

Awards –General Order No. 570/2003 replaced and 

rescinded 

 01/07/04 696/04 84 2145 

01/06/05 General Order S.50(2)—Termination of Employment, 

Introduction of Change and Redundancy 

 01/08/05 784/2004 85 1667 

24/06/05 General Order S.50—Location Allowances in Private 

Awards –General Order No. 696/2004 replaced and 

rescinded 

 01/07/05 458/2005 85 1893 

04/07/05 General Order – Section 51 – State Review of National 

Wage Decision—General Order No. 570/2004 dated 

3/6/04 rescinded, Arbitrated Safety Net Adjustment – 

Minimum Adult Award Wage and Statement of 

Principles – June 2005 – Statutory Minimum Wage and 

Minimum Weekly Wage Rates for Apprentices and 
Trainees under the Minimum Conditions of Employment 

Act, 1993 

$17.00 07/07/05 576/2005 85 2083 
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4/7/06 General Order – Section 51 – State Review of National 

Wage Decision—General Order No. 576/2005 dated 

4/7/05 rescinded, Statement of Principles (replaced), 

“rates of pay” varied by Arbitrated Safety Net 

Adjustment, Minimum Adult Award Wage Clause or 

Provision (varied)) 

$20.00 07/07/06 957/2005 86 1631 

6/7/06 General Order S.50—Location Allowances in Private 

Awards –General Order No. 696/2004 replaced and 

rescinded 

 01/07/06 59/2006 86 1471 

24/08/06 General Order—State Wage Order—Section 50A(1)A of 

the Act (Other Than For Adult Apprentice Rates) under 

the Minimum Conditions of Employment Act, 1993—

General Order No. 576/2005 dated 4/7/05) rescinded 

$20.00 01/09/06 ApplA 

66/2006 

86 2683 

17/10/06 General Order—State Wage Order—Section 50A(1)A of 

the Act (For Adult Apprentice Minimum Wage Only) 

under the Minimum Conditions of Employment Act, 
1993—General Order No. 576/2005 dated 4/7/05) 

rescinded 

$300.00 

$350.00 

$400.00 

$448.65 

01/11/06 

01/02/07 

01/05/07 

01/07/07 

ApplB 

66/2006 
86 3129 

18/04/07 General Order S.50(2)—Wages Structures for School-

based and part-time apprentices 
 18/04/07 158/2006 87 733 

20/06/07 General Order - Section 50A—State Wage Order—

General Orders Appl 957/2005, ApplA & ApplB 

66/2006 rescinded, Statement of Principles – July 2006 

(replaced), “rates of pay” varied by Arbitrated Safety 

Net Adjustment, Minimum Adult Award Wage Clause 

or Provision (varied)) 

$24.00 1/7/07 1/2007 87 1487 

26/07/07 General Order S.50—Location Allowances in Private 

Awards—General Order No. 59/2006 replaced and 

rescinded 

 01/07/07 53/2007 87 2435 

27/05/08 Section 50(3) and (4)—General Order re Minimum 

Award Wages in some Awards 
 27/05/08 16/2008 88 513 

17/06/08 2008 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2007 ((2007) 87 

WAIG 1504) rescinded 

$29.00 01/07/08 115/2007 88 773 

08/07/08 General Order S.50—Location Allowances in Private 

Awards—General Order No. 53/2007 replaced and 

rescinded 

 01/07/08 9/2008 88 689 

23/06/09 2009 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 115/2007 ((2008) 88 

WAIG 782) rescinded 

$12.30 01/10/09 1/2009 89 735 

29/06/09 General Order S.50—Location Allowances in Private 

Awards—General Order No. 9/2008 replaced and 

rescinded 

 01/07/09 24/2009 89 729 

16/06/10 2010 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2009 ((2009) 89 

WAIG 747) rescinded 

$17.50 01/07/10 2/2010 90 568 

23/06/10 General Order S.50—Location Allowances in Private 

Awards—General Order No. 24/2009 replaced and 

rescinded 

 01/07/10 117/2010 90 561 

15/06/11 2011 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 2/2010 ((2010) 90 

WAIG 568) rescinded 

$19.90 01/07/11 2/2011 91 1008 

21/06/11 General Order S.50—Location Allowances in Private 

Awards—General Order No. 117/2010 replaced and 

rescinded 

 01/07/11 24/2011 91 995 

14/06/12 2012 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 2/2011 ((2011) 91 

WAIG 1015) rescinded 

3.4% 01/07/12 2/2012 92 557 

25/06/12 General Order S.50—Location Allowances in Private 

Awards—General Order No. 24/2011 replaced and 

rescinded 

 01/07/12 6/2012 92 725 

11/06/13 2013 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 2/2012 ((2012) 92 

WAIG 568) rescinded 

$18.20 01/07/13 1/2013 93 467 

12/06/13 General Order S.50—Location Allowances in Private 

Awards—General Order No. 6/2012 replaced and 

rescinded 

 01/07/13 7/2013 93 461 

11/06/14 2014 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2013 ((2013) 93 

WAIG 476) rescinded 

$20.00 01/07/14 1/2014 94 641 

19/06/14 General Order S.50—Location Allowances in Private 

Awards—General Order No. 7/2013 replaced and 

rescinded 

 01/07/14 11/2014 94 669 
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11/06/15 2015 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2014 ((2014) 94 

WAIG 652) rescinded 

2.1% 01/07/15 1/2015 95 679 

12/06/15 General Order S.50—Location Allowances in Private 

Awards—General Order No. 11/2014 replaced and 

rescinded 

 01/07/15 118/2015 95 700 

10/06/16 2016 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2015 ((2015) 95 

WAIG 679) rescinded 

13.00 01/07/16 1/2016 96 636 

22/06/16 General Order S.50—Location Allowances in Private 

Awards—General Order No. 118/2015 replaced and 

rescinded 

 01/07/16 15/2016 96 631 

15/06/17 General Order S.50—Location Allowances in Private 

Awards—General Order No. 15/2016 replaced and 

rescinded 

 01/07/17 20/2017 97 585 

14/06/17 2017 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2016 ((2016) 

96 WAIG 636) rescinded 

16.00 per 

week increase 

for rates up to 
but not 

including 

791.90 per 

week and a 

2.3% increase 

for rates equals 

to and above  

01/07/17 1/2017 97 693 

07/06/18 General Order S.50—Location Allowances in Private 

Awards—General Order No. 20/2017 replaced and 

rescinded 

 01/07/18 20/2018 98 415 

13/06/18 2018 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2017 ((2017) 

97 WAIG 714) rescinded 

18.00 01/07/18 1/2018 98 263 

15/06/18 Correction Order—2018 State Wage Order pursuant to 

Section 50A of the Act 
- 01/07/18 1/2018 98 294 

14/06/19 2019 State Wage Order pursuant to Section 50A of the 

Act—Application for the creation of a principle dealing 

with claims for equal remuneration for men and women 

for work of equal or comparable value—General Order 

No. APPL 1/2018 (2018) 98 WAIG 284) rescinded 

2.75% 01/07/19 1/2019 & 

34/2018 
99 509 

18/06/19 General Order S.50—Location Allowances in Private 

Awards—General Order No. 20/2017 replaced and 

rescinded 

 01/07/19 24/2019 99 615 
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APPENDIX V 
 

INDUSTRIAL ARBITRATION ACT - AWARDS IN FORCE 

INDUSTRIAL RELATIONS ACT (as from 1/3/85) 
The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 
of Award, date of delivery and a reference to the " Western Australian Industrial Gazette" where reported therein. 
 
EDITOR’S NOTE  (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to 

any variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also 
s.37(4) I.A. Act 1979 and I.R. Act 1979) 

(2) On 1 March, 1985 the Industrial Relations Act 1979 was proclaimed. 
(3) Awards of the Railway Classification Board are shown in Appendix XI. 
(4) Awards affected by orders made under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix IX. 
(5) Consent awards are marked by an asterisk. 
(6) For all amendments, references to cancelled or replaced awards prior to Vol. 100, see Appendix V, Vol. 99, Part 2. 
(7) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 
 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
Aboriginal 
Communities and 
Organisations 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A 1/2011 24/03/11 91 476 
Amended -     
General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 

General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1165 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order:- 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
977 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
643 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
867 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
861 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
721 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
785 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
489 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

14/06/19 

 
 
 
 
99 

 
 
 
 
815 

       
Aboriginal Medical 
Services Employees' 
Award.  
(For  previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 February 1988.................................................................................  A26/1987 8/2/88 68 387 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
743 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1161 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order:- 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
973 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
645 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
869 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
863 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
723  
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Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 
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Aboriginal Medical 
Services Employees' 
Award—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
787 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
491 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

14/06/19 

 
 
 
 
99 

 
 
 
 
817 

       
Aerated Water 
and Cordial 
Manufacturing 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1975 to 1 May, 1976 ..............................................................  10/1975 2/5/75 55 548 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
750 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1169 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
979 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
649 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
872 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
866 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
726 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
790 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
494 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act and Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
820 

       
Aged and Disabled 
Persons Hostels 
Award, 1987.  
(Replaced Hostel 
Workers (Aged and 
Disabled Persons 
Hostels) Award 
No. R5/1976) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

20 Nov., 1987 to 19 Nov., 1988 .........................................................  A6/1987 23/10/87 67 2243 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
753 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1173 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award  .  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
982 
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No. of 
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Date 
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W.A.I.G. 
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Vol. Page 
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Aged and Disabled 
Persons Hostels 
Award, 1987—
continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
652 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
875 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
869 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
729  

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
793 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
497 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
823 

       
Air Conditioning 
and Refrigeration 
Construction and 
Servicing) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 July, 1979 to 24 Jan., 1980 ...........................................................  R 10/1979 25/7/79 59 1015 
Amended -     
Order No. 57/2009 (Overtime, Special Rates and Provisions, Wages) … 21/01/10 90 92 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
754 

Order 20/2011 (Overtime, Special Rates and Provisions, Wages) ......  … 9/05/11 91 912 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1174 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
983 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
653 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
876 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
870 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
730 

General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(22) 

Air Conditioning 
and Refrigeration 
Construction and 
Servicing) Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
794 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
498 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
824 

       
Alcoa Long 
Service Leave 
Conditions Award, 
1980  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Alcoa of 
Australia (Ltd.) 
Alcoa (Bunbury) 
Pty. Ltd. 

18 Aug., 1980 ....................................................................................  12/1980 18/8/80 60 1342 

       
Ambulance Service 
Employees’ Award, 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 March, 1969 to 12 March, 1971 ....................................................  50/1968 13/3/69 49 171 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
757 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1177 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
986 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
656 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
879 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
873 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
733 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
797 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
501 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
827 

       
Animal Welfare 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 Nov., 1968 to 18 Nov., 1969 .........................................................  8/1968 19/11/68 48 665 
Amended –      
General Order No. 117/2010 (Section 50 – Location Allowances –   

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
759 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1179 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
988 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
658 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(23) 

Animal Welfare 
Industry Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
881 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
875 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
735 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
799 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
503 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
829 

       
Artworkers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A.  9 May, 1990 to 8 May, 1991 ..............................................................  A30/1987 23/5/90 70 1696 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

  General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
762 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1182 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
991 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
661 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
883 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
878 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
738 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
802 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
506 

General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(24) 

Artworkers 
Award—continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
832 

       
Australian Workers 
Union Road 
Maintenance, 
Marking and Traffic 
Management Award 
2002 – The.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

State of W.A.  6 Dec, 2004 to 5 June 2005 ................................................................  A4/2004 6/12/04 85 177 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
763 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1183 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
992 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
662 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
885 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
879 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
739 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
803 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
508 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
833 

       
AWU National 
Training Wage 
(Agriculture) Award 
1994.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 Oct., 1995 – 24 Oct., 1996 ............................................................  A1/1995 16/11/95 75 3181 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
769 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1189 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
998 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
668 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
880 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(25) 

AWU National 
Training Wage 
(Agriculture) Award 
1994—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
740 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
804 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
509 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
834 

       
Bag, Sack and 
Textile Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

4 Nov., 1960 to 3 Nov., 1963 .............................................................  3/1960 4/11/60 40 638 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
771 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1191 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
999 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
670 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
892 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
882 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
742 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
806 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
511 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
836 

       
Bakers' (Country) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area outside a 
radius of 45 kms 
from G.P.O., Perth 

26 June, 1978 to 20 June, 1980 ..........................................................  R18/1977 21/6/78 58 807 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
774 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1193 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1001 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
672 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
894 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(26) 

Bakers' (Country) 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
884 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
744 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
808 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
513 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
838 

       
Bakers' 
(Metropolitan) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Employers and 
Employees of the 
Classifications 

Date of effect of the Bread Amendment Act 1987 for a period of 
eighteen months .............................................................................  

 
A13/1987 

 
18/5/88 

 
68 

 
1206 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
776 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1195 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1003 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
674 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
886 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
746 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
810 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
515 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
840 

       
Bespoke 
Bootmakers and 
Repairers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

25 June, 1948 to 24 June, 1951 ..........................................................  4/1946 25/6/48 28 107 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
777 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1197 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1005 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
676 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(27) 

Bespoke 
Bootmakers and 
Repairers Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
898 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
888 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
748 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
812 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
517 

  Order No. 36/2018 (Wages) ...............................................................  … 10/05/19 99 429 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
842 

       
Breadcarters 
(Country) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 28 miles 
from G.P.O., Perth 

22 Sept., 1976 to 21 Sept., 1979 ........................................................  17/1975 22/9/76 56 1793 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
779 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1198 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1006 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
677 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
899 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
889 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
749 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
813 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
519 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
844 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(28) 

Breadcarters 
(Metropolitan).  
(See also the 
Breadcarters 
(Country) Award 
17/1975).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 45 
kilometres from 
G.P.O., Perth  

24 Jan., 1964 to 23 Jan., 1967 ............................................................  35/1963 24/1/64 43 1229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
781 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1200 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1008 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
678 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
900 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
891 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
751 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
815 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
521 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
845 

       
Brick Manufacturing 
Award 1979. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 17 Oct., 1979 to 16 Oct., 1981 ...........................................................  R19/1979 17/10/79 59 1503 
 Amended -     
 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
782 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1202 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1009 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
680 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
902 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
893 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
753 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
817 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
522 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
847 

       
Brushmakers 
Award. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

5 Sept., 1960 to 14 Sept., 1963 ..........................................................  30/1959 15/9/60 40 659 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
 
90 

 
 
568, 
784 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(29) 

Brushmakers 
Award—continued 
 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1203 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1011 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
682 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
903 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
894 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
754 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
818 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
524 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
849 

       
Building and 
Engineering Trades 
(Nickel Mining and 
Processing) Award 
1968.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East Cool-
gardie, North 
Coolgardie, North-
East Coolgardie, 
Mount Magnet, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area comprised 
within the 14th to 
26th parallels of 
latitude 

19 July, 1968 to July, 1969 ................................................................  20/1968 19/7/68 48 361 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
786 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1205 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1012 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
683 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
905 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
896 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
756 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
820 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
526 

  Order No. 41/2018 (Wages (Deleted), Rates of Pay and 
classification Definitions) ..............................................................  

 
… 

 
10/05/19 

 
99 

 
430 

  Correction Order No. 41/2018 (Wages) .............................................  … 25/06/19 99 789 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
850 

       
Building Trades 
Award 1968.  
(Replaced by 
Agreement 
No. 1/1978 insofar 
as it applies to the 
University of W.A.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan. 1969 to 15 Jan. 1972 ..............................................................  31/1966 19/12/68 48 999 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances 

– Replaces and rescinds General Order No. 24/2009) ....  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
813 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(30) 

Building Trades 
Award 1968—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1216 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1038 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
688 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
910 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
901 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
761 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
825 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
531 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
855 

       
Building Trades 
(Construction) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 9 April, 1979 to 8 April, 1981 ............................................................  R14/1978 12/4/79 59 500 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
791 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1210 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1018 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
690 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
912 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
903 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
764 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(31) 

Building Trades 
(Construction) 
Award 1987—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
827 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
533 

  Order No. 74/2017 (Rates of Pay, Special Rates and Provisions, 
Multi-storey Allowance, Fares and Travelling (Except Plumbers) 
Fares and Travelling – Plumbers Only, Meal Allowance, Living 
Away From Home – Distant Work, Special Tools and Protective 
Clothing, Compensation For Clothes and Tools, Appendix F – 
Asbestos Eradication, Appendix G – Laser Equipment, Schedule 
B – Respondents) ...........................................................................  

 
 
 
 
 
 
… 

 
 
 
 
 
 

12/12/18 

 
 
 
 
 
 
98 

 
 
 
 
 
 
1396 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
857 

       
Building Trades 
(Government) 
Award, 1968 viz., 
Works, Agriculture, 
Health, Lands, 
Trading Concerns, 
North-West, 
Education, Industrial 
Development, Main 
Roads, Rottnest 
Island Board, 
State Housing 
Commission, Royal 
Perth Hospital, 
Princess Margaret 
Hospital 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan., 1969 to 15 Jan., 1972 ............................................................  31A/1966 19/12/68 48 999 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
797 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1358 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1024 

Order No. 51/2012 (Contract of Employment, Leave, Carers’ Leave, 
Bereavement   Leave, Parental Leave) 

 
… 

 
28/09/12 

 
92 

 
1955 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
696 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
918 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
908 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
768 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
831 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
538 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
861 

       
Case and Box-
makers Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth, 
excepting premises 
occupied by 
Government and 
Midland Railways 

18 June, 1952 to 17 June, 1953 ..........................................................  48/1951 18/6/52 32 161 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
816 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1219 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1040 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
711 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
932 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(32) 

Case and Box-
makers Award, 
1952—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
914 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
772 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
836 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
542 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
865 

       
Catering Employees 
and Tea Attendants 
(Government) 
Award 1982 
No. A 34 of 1981 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

19 Nov., 1982 to 18 Nov., 1983 .........................................................  A34/1981 16/12/82 63 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
818 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1221 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1042 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
713 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
934 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
917 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
774 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
838 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
545 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
868 

       
Catering Employees' 
(North West Shelf 
Project) Long 
Service Leave 
Conditions State 
Award 1991 

State of W.A. 3 October 1991 ..................................................................................  A5/1991 4/10/91 71 2511 

       
Catering Workers' 
(North Rankin A) 
Long Service  Leave 
Conditions Award 
No. A 40/1987 

North Rankin A 
Platform 

5 May, 1989.......................................................................................  A40/1987 5/5/89 69 1401 

       
Child Care (Lady 
Gowrie Child 
Centre) Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Premises controlled 
and operated by 
Lady Gowrie Child 
Centre. (WA) Inc 

16 Aug., 1983 to 15 Aug., 1985 .........................................................  A3/1984 20/6/84 64 1096 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 
 

16/06/10 

 
 
90 

 
 
568, 
823 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1226 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1047 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
718 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(33) 

Child Care (Lady 
Gowrie Child 
Centre) Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
939 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
918 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
776 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
840 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
546 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
869 

       
Child Care (Out of 
School Care – 
Playleaders) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers and 
Employees 
providing Centre-
based care for 
school aged children 
outside ordinary 
school hours and 
holidays 

1 Jan, 1985 ........................................................................................  A13/1984 7/2/85 65 665 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
827 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1230 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1051 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
722 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
942 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
922 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
779 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
844 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
550 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
873 

       
Child Care 
(Subsidised 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngal-A – 
Mothercraft Home 
and Training Centre 
(Inc) Jarrah Road 
South Perth 

27 Feb., 1986 .....................................................................................  A26/1985 27/2/86 66 501 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
830 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(34) 

Child Care 
(Subsidised 
Centres) Award—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1233 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1054 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
725 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
946 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
925 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
782 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
847 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
554 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
876 

       
*Children's Services 
Consent Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Victoria Park 
Community Child 
Care Centre, Cool-
bellup Day Care 
Centre and the 
Duncraig Day Care 
Centre 

1 Feb., 1985 for a 3 year period only .................................................  A1/1985 19/2/85 65 396 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
844 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1241 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1067 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
730 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
951 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
938 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
786 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
850 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
557 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
880 

       
Children's Services 
(Private) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 Sept., 1990 to 5 March, 1991 ..........................................................  A10/1990 6/9/90 70 3591 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
840 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1237 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(35) 

Children's Services 
(Private) Award 
2006—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1063 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
733 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
958 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
930 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
793 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
857 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
565 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
887 

       
Cleaners and 
Caretakers Award, 
1969.  (Replaces 
Award No. 17/1948 
as amended.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

7 Nov., 1969 to 6 Nov., 1972 .............................................................  12/1969 7/11/69 49 948 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
856 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1252 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1077 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
741 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
963 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
950 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
798 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(36) 

Cleaners and 
Caretakers Award, 
1969—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
863 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
570 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
892 

       
Cleaners and 
Caretakers (Car and 
Caravan Parks) 
Award 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1975 to 30 June, 1977.............................................................  5/1975 30/12/75 56 57 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
848 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1245 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1070 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
742 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
964 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
943 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
800 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
864 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
572 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
894 

       
Cleaners and 
Caretakers 
(Government) 
Award, 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Aug., 1977 to 4 Aug., 1978 .............................................................  32/1975 5/8/77 57 1184 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
849 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1246 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1072 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(37) 

Cleaners and 
Caretakers 
(Government) 
Award, 1975—
continued 

 Order No. 70/2012 (Special Rates and Provisions, First Aid, 
Overtime, Union Parties, Where to go for further information, 
Definitions)....................................................................................  

 
 
… 

 
 

20/12/12 

 
 
93 

 
 
22 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
743 

  Order No. 50/2013 (Overtime, Special Rates and Provisions, First 
Aid) ...............................................................................................  

 
… 

 
20/12/13 

 
94 

 
15 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
966 

  Order No. 34/2014 (Special Rates and Provisions, First Aid, 
Overtime) ......................................................................................  

 
… 

 
28/11/14 

 
94 

 
1866 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
944 

  Order No. 161/2015 (Hours of Work, Allowances and Facilities) ......  … 17/02/16 96 264 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
801 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  Order No. 36/2016 (Hours of Work, Allowances and Facilities, First 
Aid) ...............................................................................................  

 
… 

 
11/08/16 

 
96 

 
1318 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
865 

  Order No. 8/2018 (Hours of Work, Allowances and Facilities)..........  … 06/03/18 98 103 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
574 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
895 

       
Clerks' 
(Accountants’ 
Employees) Award 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion of the state 
within the 20th and 
26th parallel of 
latitude and the 
125th and 129th  
meridian of 
longitude 

20 Mar., 1984 ....................................................................................  A8/1982 20/3/84 64 439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
878 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1273 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1098 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
765 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
970 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
952 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
807 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
871 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(38) 

Clerks' 
(Accountants’ 
Employees) Award 
1984—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
578 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
899 

       
Clerks (Bailiffs' 
Employees) Award 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Jan., 1978 to Jan., 1979 .................................................................  R19/1976 13/2/78 58 229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
880 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1275 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1100 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
749 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
972 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
953 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
808 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
872 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
579 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
900 

       
Clerks (Commercial, 
Social and 
Professional 
Services) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia, excluding 
that portion within 
the 26th parallel of 
latitude and the 
125th and 129th 
meridian of 
longitude 

15 Dec., 1972 to 14 Dec., 1975 ..........................................................  14/1972 15/12/72 52 1186 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
868 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1263 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1088 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
750 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
973 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
955 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(39) 

Clerks (Commercial, 
Social and 
Professional 
Services) Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
810 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
874 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
581 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
902 

       
Clerks’ (Customs 
and/or Shipping 
and/or Forwarding 
Agents) Award.  
(For previous 
Amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion within the 
20th and 26th 
parallels of latitude, 
and 125th and 129th 
meridian of 
longitude 

23 Dec., 1948 to 22 Dec., 1951 ..........................................................  47/1948 23/12/48 28 210 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
885 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1280 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1104 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
770 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
985 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
963 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
815 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
879 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
587 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
908 

       
Clerks’ (Grain 
Handling) Award, 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Dec., 1978 to 4 Dec., 1980..............................................................  R34/1977 5/12/78 59 15 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
887 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(40) 

Clerks’ (Grain 
Handling) Award, 
1977—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1281 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1106 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
771 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
986 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
964 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
817 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
881 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
589 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
909 

       
Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting area 
within 20th and 26th 
parallels of latitude 
and 125th and 129th 
meridian Longitude 

23 April, 1979 to 22 April, 1981 ........................................................  R7/1977 23/4/79 59 523 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
888 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1283 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1107 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
773 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
988 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
966 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
818 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
883 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
590 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(41) 

Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979—
continued 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
911 

       
Clerks’ (Racing 
Industry – Betting) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

That part of the 
State not occupied 
by Automatic 
Totalisators Ltd 
subject of Award 
34/1976 

16 Jan., 1978 to 15 July, 1979 ...........................................................  R22/1977 16/3/78 58 329 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
890 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1285 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1109 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
774 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
989 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
968 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
820 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
884 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
592 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
913 

       
Clerks (Timber) 
Award No. 61/1947.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State but 
excluding those 
portions within 20th 
and 26th parallels of 
latitude and the 
125th and 129th 
degrees of longitude 

22 July, 1948, to 21 July, 1951 ..........................................................  61/1947 22/7/48 28 206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
876 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1271 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1096 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
758 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
992 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
969 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
821 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(42) 

Clerks (Timber) 
Award No. 
61/1947—continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
885 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
594 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
914 

       
Clerks (Unions and 
Labor Movement) 
Award 2004.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of WA 25 Jan., 2005 to 22 Jan., 2008 ............................................................  A10/1996 25/01/05 85 643 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
857 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1253 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1078 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
760 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
994 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
971 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 85/2015 (Schedule “A” – Respondents) ............................  … 22/01/16 96 128 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
824 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
888 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
596 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
917 

       
Clerks’ (Wholesale 
and Retail 
Establishments) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding portions 
within 20th and 26th 

parallel of latitude 
and the 125th and 
129th meridian of 
Longitude 

3 June, 1948 to 2 June, 1951 ..............................................................  38/1947 3/6/48 38 197 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
893 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(43) 

Clerks’ (Wholesale 
and Retail 
Establishments) 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1288 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1112 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
777 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
999 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
977 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
829 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
893 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
601 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
922 

       
Clothing Trades 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 30 miles 
from G.P.O., Perth 

15 June, 1973, to 14 June, 1974 .........................................................  16/1972 15/6/73 53 602 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
862 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1258 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1083 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
783 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1004 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
983 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
834 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(44) 

Clothing Trades 
Award 1973—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
899 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
607 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
927 

       
Club Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2). 

Whole of State 7 May, 1976 to 6 May, 1977 ..............................................................  12/1976 7/5/76 56 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
899 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1294 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1117 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
788 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1009 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
988 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
839 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
903 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
612 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
932 

       
Commercial 
Travellers and Sales 
Representatives’ 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 April, 1979 to 1 April, 1981 ............................................................  R43/1978 9/5/79 59 740 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
901 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1295 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1119 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
789 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1011 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
989 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
840 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(45) 

Commercial 
Travellers and Sales 
Representatives’ 
Award 1978—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
905 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
614 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
934 

       
Community 
Colleges Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Respondent 
Colleges in State of 
WA  

5 Feb., 1990 to 4 March, 1990 ...........................................................  A19/1988(R) 05/02/90 70 1209 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
902 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1297 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1120 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
790 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1012 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
991 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
842 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
906 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
935 

       
Community Welfare 
Department Hostels 
Award 1983. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Nov., 1983 to 14 Nov., 1984 .........................................................  A27/1981 14/11/83 63 2417 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
905 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1299 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1122 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
793 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1014 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
993 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
844 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
908 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
617 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(46) 

Community Welfare 
Department Hostels 
Award 1983—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
937 

       
Contract Cleaners 
Award, 1986.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout State of 
W.A. 

5 Dec., 1988 to 4 Dec., 1989 ..............................................................  A6/1985 5/12/88 69 1441 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
906 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1301 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1124 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
794 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1016 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
996 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
845 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
910 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
619 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
939 

       
Contract Cleaners' 
(Ministry of 
Education Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 March, 1990 to 28 Feb., 1991 .........................................................  A5/1981 22/2/90 70 1339 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
907 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1302 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1125 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
795 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(47) 

Contract Cleaners' 
(Ministry of 
Education Award, 
1990—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1017 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
995 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
847 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
911 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
620 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
940 

       
Contract Cleaning 
(F.M.W.U.) 
Superannuation 
Award 1988 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

31 March, 1989 to 30 March, 1991 ....................................................  A3/1988 12/4/89, 
5/5/89 

69 
69 

1450, 
1756 

       
Country High 
School Hostels 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1980 to 31 Jan., 1982 .............................................................  R7A/1979 18/12/79 60 188 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
909 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1303 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1126 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
796 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1018 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
999 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
848 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
914 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
622 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
942 

       
Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A2/2011 24/03/11 91 516 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1304 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(48) 

Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1129 

Order No. 18/2012 (Allowances, Subclauses 17.7, 17.8 and 17.9 
renumbered as 17.8, 17.9 and 17.10 respectively) ..........................  

 
… 

 
25/06/12 

 
92 

 
859 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
799 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 77/2012 (Arrangement, Classifications and Salary ............  
Rates, Schedule 1 – Equal Remuneration Payment) .......................  

 
… 

 
29/08/13 

 
93 

 
1380 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1021 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1000 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
851 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
915 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
625 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
945 

       
Cultural Centre 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 May, 1989 to 23 May, 1990 ..........................................................  A28/1988 4/8/89 69 2691 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
912 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1306 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1130 

Order No. 72/2012 (Special Rates and Provisions, Wages, Overtime, 
Definitions, Schedule A – Parties to the Award) ............................  

 
… 

 
20/12/12 

 
93 

 
24 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
801 

  Order No. 51/2013 (Overtime, Special Rates and Provisions, Wages) … 20/12/13 94 17 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1022 

  Order No. 33/2014 (Special Rates and Provisions, Wages, Overtime) … 28/11/14 94 1868 
  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1002 

  Order No. 160/2015 (Overtime, Special Rates and Provisions, 
Wages)...........................................................................................  

 
… 

 
17/02/16 

 
96 

 
266 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
853 

  Order No. 37/2016 (Overtime, Special Rates and Provisions, Wages) … 11/08/16 96 1320 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
917 

  Order No. 9/2018 (Overtime, Special Rates and Provisions, Wages) .  … 06/03/18 98 105 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(49) 

Cultural Centre 
Award 1987—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
627 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
947 

       
*Dairy Factory 
Workers Award, 
1982.  (Replaced 
by Masters Dairy 
Award 1994 No. 
A2/1994 insofar as 
it applies to 
employees of 
Masters Dairy Ltd) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 June, 1982 to 24 June, 1983 ..........................................................  A15/1982 30/7/82 62 1847 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
913 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1307 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1132 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
802 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1024 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1004 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
854 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
918 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
629 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
948 

       
Deckhands 
(Passenger Ferries, 
Launches and 
Barges) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Ports of Fremantle 
and Perth 

14 Nov., 1972 to 13 Nov., 1973 .........................................................  15/1972 14/11/72 52 1030 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

16/06/10 

 
 
90 

 
 
568, 
919 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1313 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1137 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
808 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1029 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1009 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
860 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
924 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
635 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
953 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(50) 

Dental Technicians 
and Attendant/ 
Receptionists 
Award, 1982.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Dec., 1982 to 22 Dec., 1984 ..........................................................  29/1982 15/4/83 63 932 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
920 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1138 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
809 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1030 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1011 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
861 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
925 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
636 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
955 

       
Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 - The.  
(Replaced by 
Material Testing 
Employees Award 
insofar as it applies 
to Respondent 
bound Therein) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Sept., 1979 to 23 March, 1981 ......................................................  R11/1979 13/9/79 59 1350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
924 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1317 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1141 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
812 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1033 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(51) 

Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 – The—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1014 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
864 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
928 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
639 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
958 

       
Dried Vine Fruits 
Industry Award, 
1951, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

21 Sept., 1951 to 20 Sept., 1952 ........................................................  8/1951 21/9/51 31 322 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
926 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1320 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1144 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
815 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1036 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1017 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
867 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
931 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
642 

  Order No. 45/2018 (Wages) ...............................................................  … 10/05/19 99 435 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
960 

       
Drum Reclaiming 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

14 Nov., 1961 to 13 Nov., 1962 .........................................................  21/1961 14/11/61 41 564 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
927 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1145 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
816 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(52) 

Drum Reclaiming 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1037 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1018 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
868 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
932 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
643 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
962 

       
Dry Cleaning and 
Laundry Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

For Dry Cleaning 
and Linen Repairers 
– Whole of State.  
For Laundry 
Workers – Whole of 
State except S.W. 
Land Division.  

24 July, 1979 to 24 Jan., 1980............................................................  R35/1978 24/7/79 59 1033 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1322 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1146 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
817 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1038 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1019 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
869 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
933 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
645 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
963 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(53) 

Earth Moving and 
Construction Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).   

Whole of State 4 June, 1963 to 3 June, 1966 ..............................................................  10/1963 4/6/63 43 327 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
932 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1325 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1149 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
819 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1040 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1027 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
877 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
941 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
653 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
966 

       
Egg Processing 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

1 Mar., 1979 to 28 Feb., 1981 ............................................................  R42/1978 2/3/79 59 293 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
946 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1337 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1159 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
831 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1051 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1039 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
890 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(54) 

Egg Processing 
Award 1978—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
955 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
666 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
977 

       
Electrical 
Contracting 
Industry Award 
No. R 22 of 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 26 Feb., 1979 to 25 Feb., 1981 ...........................................................  R22/1978 27/2/79 59 299 
Amended -     
Order No. 59/2009 (Overtime, Special Rates and Provisions, 

Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) ............  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
17 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
948 

Order No. 10/2011 (Overtime, Special Rates and Provisions, 
Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) ............  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
913 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1340 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1162 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  Order No. 41/2012 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowance for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, First Schedule – Wages) ..........................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
834 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 64/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Allowances for Travelling ad Employment in 
Construction Work, Distant Work, Grievance Procedure and 
Special Allowance, Special Provisions – Western Power, 
Superannuation, First Schedule – Wages) ......................................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
77 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1054 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 38/2014 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowances for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, Structural Efficiency, First Schedule – 
Wages, Third Schedule – Named Parties to the Award) .................  

 
 
 
 
 
… 

 
 
 
 
 

9/12/14 

 
 
 
 
 
94 

 
 
 
 
 
1870 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1042 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 134/2015 (Overtime, Special Rates and Provisions, 
Grievance Procedure And Special Allowance, Special Provisions 
– Western Power Corporation, Superannuation, First Schedule - 
Wages)...........................................................................................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1826 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
892 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
957 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
668 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(55) 

Electrical 
Contracting 
Industry Award 
No. R 22 of 1978—
continued 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
980 

       
Electrical Trades 
(Security Alarms 
Industry) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Sept., 1980 to 25 March, 1981 ......................................................  R27/1979 17/11/80 60 2408 
 Amended -     
 Order No. 62/2009 (Overtime, Special Rates and Provisions, Wages) … 15/12/10 90 20 
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
952 

 Order No. 17/2011 (Overtime, Special Rates and Provisions, Wages) … 16/05/11 91 916 
 General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1343 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1165 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 45/2012 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) .................................................  

 
… 

 
28/10/12 

 
92 

 
1730 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
837 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 65/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) .................................................  

 
… 

 
03/02/14 

 
94 

 
81 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1057 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 Order No. 39/2014 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) .................................................  

 
… 

 
9/12/14 

 
94 

 
1874 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1045 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 136/2015 (Definitions, Overtime, Special Rates and 
Provisions, Wages, Schedule Two – Named Parties to the Award)  

 
… 

 
11/11/15 

 
95 

 
1829 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
895 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
961 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
672 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
983 

       
Electronics Industry 
Award No. A 22 of 
1985.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Nov., 1988 to 1 Jan., 1991 ..............................................................  A22/1985 22/7/88 68 1725 
Amended -     
Order No. 60/2009 (Overtime, Special Provisions, Wages, Part II – 

Construction:- Special Rates and Provisions, Wages) ....................  
 
… 

 
15/12/10 

 
90 

 
21 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
955 

Order No. 11/2011 (Overtime, Special Provisions, Wages, Part II – 
Construction Work: Special Rates and Provisions, Wages)............  

 
… 

 
16/05/11 

 
91 

 
918 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(56) 

Electronics Industry 
Award No. A 22 of 
1985—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1346 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1167 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 47/2012 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction Work:- Special 
Rates and Provisions, Allowance for Travelling and Employment 
in Construction Work, Distant Work, Wages) ................................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1732 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
839 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 66/2013 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) ....................................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
84 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1059 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 40/2014 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) ....................................  

 
 
 
… 

 
 
 

9/12/14 

 
 
 
94 

 
 
 
1876 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1047 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 139/2015 (Overtime, Special Rates and Provisions, 
Wages, Union Coverage, Part II – Construction Work: - Special 
Rates and Provisions, Wages, Union Coverage, Third Schedule – 
Memorandum of Understanding, Fourth Schedule – Named 
Parties to the Award) .....................................................................  

 
 
 
 
… 

 
 
 
 

11/11/15 

 
 
 
 
95 

 
 
 
 
1831 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
897 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
962 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
673 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
985 

       
Engine Drivers 
(Building and Steel 
Construction) 
Award No. 20 of 
1973. (For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 15 Jan., 1974 to 14 Jan., 1977 ............................................................  20/1973 15/1/74 54 38 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
960 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1381 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1172 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(57) 

Engine Drivers 
(Building and Steel 
Construction) 
Award No. 20 of 
1973—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
844 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1064 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1052 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
901 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
967 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
678 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
999 

       
Engine Drivers’ 
(General) Award.  
(Replaced by Engine 
Drivers (Quarries, 
Sand Pits and 
Limestone Quarries 
Agreement No. 
A8/91 insofar as it 
applies to the 
Metropolitan 
Operations and the 
Respondent to that 
Agreement) 

Whole of State 
south of 26th 
parallel/South 
latitude but 
excluding Workers 
covered by awards 
Nos. 20/1973 and 
10/1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

22 Dec., 1977 to 21 Mar., 1978 .........................................................  R 21A/77 29/12/77 58 233 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
969 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1383 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1174 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
846 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1066 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1054 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
903 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
970 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(58) 

Engine Drivers’ 
(General) Award—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
680 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1001 

  Order No. 46/2018 (Wages, Schedule “C” – 38 Hour Week 
Provisions) .....................................................................................  

 
… 

 
26/06/19 

 
99 

 
648 

       
Engine Drivers 
(Gold Mining) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, 
Yalgoo, Peak Hill 
and Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

24 Dec., 1947 to 23 Dec., 1948 ..........................................................  37/1947 24/12/47 27 576 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
972 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1386 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1176 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
848 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1068 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1056 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
906 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
972 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
683 

 Order No. 50/2018 (Casual Workers, Schedule 1 - Wages) ...............  … 10/05/19 99 437 
 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1004 

       
Engine Drivers 
Minerals Production 
(Salt) Industry 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except area operated 
by Dampier Salt 

1 May, 1970 to 30 April, 1973 ...........................................................  43/1968 1/5/70 50 297 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
976 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1390 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1180 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
852 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1072 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1060 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
909 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
976 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
687 

  Order No. 33/2018 (Wages) ...............................................................  … 10/05/19 99 440 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(59) 

Engine Drivers 
Minerals Production 
(Salt) Industry 
Award—continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1008 

       
Engine Drivers’ 
(Nickel Mining) 
Award 1968.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

26 Sept., 1968 to 25 Sept., 1969 ........................................................  37/1968 26/9/68 48 620 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
974 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1388 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1178 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
850 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1071 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1058 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
908 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
974 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
685 

  Order No. 51/2018 (Schedule 1 - Wages) ..........................................  … 10/05/19 99 442 
 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1006 

  Correction Order No. 51/2018 (Schedule 1 - Wages) .........................  … 25/06/19 99 789 
       
Engineering Trades 
(Government) 
Award, 1967 
(excluding work 
covered under Water 
Supply Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Oct., 1967 to 24 Oct., 1970 ...........................................................  29, 30, 
31/1961 
& 3/1962 

25/10/67 47 925 

Amended -     
Order No. 61/2009 (Overtime, Special Rates and Provisions, Car 

Allowance, District Allowances, First Schedule – Wages, Fifth 
Schedule – Building Management Authority Wages and 
Conditions)  ...................................................................................  

 
 
 
… 

 
 
 

15/12/10 

 
 
 
90 

 
 
 
24 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
977 

Order No. 12/2011 (Overtime, Special Rates and Provisions, District   
Allowances First Schedule – Wages, Fifth Schedule – Building   
Management Authority Wages and Conditions) ............................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
920 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1391 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1182 

Order No. 32/2012 (Overtime, Special Rates and Provisions, Fare 
and Travelling Allowances,  Distant Work – Construction, 
District Allowances, First Schedule – Wages, Fifth Schedule – 
Building Management Authority Wages and Conditions) ..............  

 
 
 
… 

 
 
 

2/10/12 

 
 
 
92 

 
 
 
1736 

Order No. 52/2012 (Arrangement, Contract of Service, Casual and 
Part-Time Employees, Annual Leave, Compassionate Leave, 
Clause 32 – Deleted (deleted), Carers’ Leave, Maternity Leave, 
Adoption Leave, Defence Force Training Leave (deleted))............  

 
 
 
… 

 
 
 

28/9/12 

 
 
 
92 

 
 
 
1962 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
853 

  Order No. 67/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work - Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions) ............................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
87 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1074 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(60) 

Engineering Trades 
(Government) 
Award, 1967—
continued 

 Order No. 41/2014 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work – Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions, Sixth Schedule – 
Named Parties to the Award) .........................................................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1880 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1061 

  Order No. 135/2015 (Overtime, Special Rates and Provisions) ..........  … 11/11/15 95 1834 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
911 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
977 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
689 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1010 

       
Enrolled Nurses 
and Assistants 
in Nursing 
(Government) 
Award.  (Previously 
known as Enrolled 
Nurses and Nursing 
Assistants 
(Government) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 92, Part 2) 

26 April, 1979 to 25 April, 1981 ........................................................  R7/1978 24/12/80 61 304 
Amended -     
Order No. 688/2005 (Entire Award varied and consolidated) ............  … 01/02/13 93 101 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 
 

 
 

11/06/13 
 

 
 
93 
 

 
 
467, 
861 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1081 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1069 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
919 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
985 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
696 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1017 

       
Enrolled Nurses and 
Nursing Assistants 
(Private) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 June, 1981 to 7 June, 1983 ..............................................................  8/1978 8/6/81 61 1069 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
987 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1401 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1190 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
863 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1083 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1071 
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APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(61) 

Enrolled Nurses and 
Nursing Assistants 
(Private) Award—
continued 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
921 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
987 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
698 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1020 

       
Family Day Care 
Co-ordinators' and 
Assistants' Award, 
1985.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 May, 1986 to 5 May, 1987 ..............................................................  A16/1985 5/5/86 66 857 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
990 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1403 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1193 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
865 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1085 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1072 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
922 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
989 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
700 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1022 

       
Farm Employees 
Award, 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 20 Mar., 1985 to 19 Mar., 1986 .........................................................  A19/1984 20/3/85 65 672 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
993 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1406 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1195 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
867 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1088 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(62) 

Farm Employees 
Award, 1985—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1075 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
925 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
991 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
703 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1024 

       
Fast Food Outlets 
Award 1990.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Aug., 1990 to 21 Aug., 1991 .........................................................  A14/1990 22/8/90 70 3602 
Amended -     
Order No. 3/2010 (Meal Money, Wages, Uniforms and Laundering)  … 9/6/10 90 513 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
994 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1407 

Order No. 48/2011 (Meal Money, Wages, Bar Work, Protective 
Clothing) .......................................................................................  

 
… 

 
10/10/11 

 
91 

 
2149 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1197 

Order No. 59/2012 (Meal Money, Wages, Bar work, Uniforms and 
Laundering, Protective Clothing) ...................................................  

 
… 

 
6/11/12 

 
92 

 
1972 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
869 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1089 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1076 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
927 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
993 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
705 

  Order No. 52/2018 (Wages) ...............................................................  … 10/05/19 99 443 
  General Order No. 24/2019 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 20/2018) .......................  
 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1026 

       
Fire Brigade 
Employees Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 31 Aug. 1990 to 30 Aug., 1991 ..........................................................  A28/1989 1/9/90 70 3987 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
997 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1410 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1200 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
870 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(63) 

Fire Brigade 
Employees Award, 
1990—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1090 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1078 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
928 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
994 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
706 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1027 

       
Fire Brigade 
Employees 
(Workshops) Award 
1983.  (For previous 
amendments, see 
Vol. 89, Part 2) 

W.A. Fire Brigades 
Board 

3 March, 1983 to 2 March, 1984 ........................................................  A6/1981 3/3/83 63 392 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
995 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1409 

Order No. 8/2011 (Overtime, Special Rates and Provisions, Wages) .  … 28/9/11 91 2150 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1198 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
871 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1092 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1079 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
929 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
995 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
707 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1029 

       
Food Industry (Food 
Manufacturing or 
Processing) Award.  
(Replaces 
Confectionery 
Manufacturing 
Award 1968 
No. 19/196) 

State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 March, 1991 to 31 Aug., 1992 ........................................................  A20/1990 16/3/91 71 1191 
Amended -     
Order No. 4/2010 (Meal Allowance, Wages) .....................................  … 14/5/10 90 514 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
999 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1412 

Order No. 49/2011 (Meal Money, Wages) .........................................  … 10/10/11 91 2151 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1201 

Order No. 61/2012 (Meal Allowance, Wages) ...................................  … 6/11/12 92 1973 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
873 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(64) 

Food Industry (Food 
Manufacturing or 
Processing) 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1093 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1081 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
931 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
997 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
709 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1031 

       
Foremen (Building 
Trades) Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 February, 1992 ..............................................................................  A5/1987 30/1/92 72 216, 
1302 

Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1003 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1461 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1203 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
875 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1095 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1083 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
933 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
999 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
711 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1033 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(65) 

Fruit and Produce 
Market Employees 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O. Perth 

11 June, 1956 to 10 June, 1958 ..........................................................  50/1955 11/6/56 36 166 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1004 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1417 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1204 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
876 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1097 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1084 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
934 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1000 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
713 

  Order No. 49/2018 (Wages) ...............................................................  … 10/05/19 99 444 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1034 

       
Fruit Growing and 
Fruit Packing 
Industry Award – 
The.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Dec., 1979 to 10 Dec., 1980 ..........................................................  R17/1979 11/12/79 60 26 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1005 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1418 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1205 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
878 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1098 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1085 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
935 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1002 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
714 

  Order No. 48/2018 (Wages)  … 10/05/19 99 445 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1036 

  Correction Order No. 48/2018 (Wages)  … 25/06/19 99 790 
       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(66) 

Funeral Directors' 
Assistants’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
South/the 26th 
parallel/south 
latitude 

11 June, 1964 to 10 June, 1967 ..........................................................  18/1962 11/6/64 44 253 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1007 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1420 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1207 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
879 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1099 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1087 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
937 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1003 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
716 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1037 

       
Furniture Trades 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding premises 
occupied by or 
Worked in 
conjunction with 
Western Australian 
Government 
Railways 
Commission 

14 Nov., 1984 to 13 Nov., 1985 .........................................................  A6/1984 1/2/85 65 403 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1008 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1421 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1208 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
880 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1101 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(67) 

Furniture Trades 
Industry Award—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1088 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
938 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1005 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
717 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1039 

       
Gardeners 
(Government) 
1986 Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 May, 1986 to 31 Dec., 1986 ..........................................................  A16/1983 23/6/86 66 1163 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1025 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1438 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1212 

  Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Schedule A – Parties to the Award) ...............................  

 
… 

 
20/12/12 

 
93 

 
25 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
883 

  Order No. 49/2013 (Overtime, First Aid – Kits and Attendants,  
Wages) ..........................................................................................  

 
… 

 
20/12/13 

 
94 

 
18 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1103 

 Order No. 32/2014 (First Aid – Kits and attendants, Wages, 
Overtime) ......................................................................................  

 
… 

 
28/11/14 

 
94 

 
1886. 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1091 

  Order No. 159/2015 (Overtime, First Aid – Kits and Attendants, 
Wages) ..........................................................................................  

 
… 

 
17/02/16 

 
96 

 
267 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
941 

  Order No. 35/2016 (Overtime, First Aid – Kits and Attendants, 
Wages) ..........................................................................................  

 
… 

 
11/08/16 

 
96 

 
1321 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1007 

  Order No. 10/2018 (Overtime, First Aid – Kits and Attendants, 
Wages) ..........................................................................................  

 
… 

 
06/03/18 

 
98 

 
106 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
720 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1042 

       
Gate, Fence and 
Frames 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Nov., 1971 to 25 Nov., 1974 .........................................................  24/1971 26/11/71 51 1134 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1030 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(68) 

Gate, Fence and 
Frames 
Manufacturing 
Award—continued 

 Order No. 9/2011 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) .......  

 
… 

 
16/05/11 

 
91 

 
926 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1443 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1216 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 44/2012 (Overtime, Special Rates and Provisions, Distant 
Work, First  Schedule – Wages,)....................................................  

 
… 

 
28/10/12 

 
92 

 
1742 

 Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Definitions, Schedule A – Parties to the Award) ...........  

 
… 

 
20/12/12 

 
93 

 
25 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
887 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 68/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) .......  

 
… 

 
03/02/14 

 
94 

 
92 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1107 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 42/2014 (Overtime, Special Rates and Provisions, Fares 
& Travelling Time, Distant Work, Wages) ....................................  

 
… 

 
9/12/14 

 
94 

 
1887 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1095 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 138/2015 (Overtime, Special Rates and Provisions, 
Wages, Fourth Schedule – Named Parties to the Award) ...............  

 
… 

 
11/11/15 

 
95 

 
1839 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
945 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1012 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
724 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1046 

       
Golf Link and 
Bowling Green 
Employees’ Award 
1993.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Dec., 1967 to 21 Dec., 1970 ..........................................................  16/1967 22/12/67 47 1124 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1032 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1446 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1219 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
890 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(69) 

Golf Link and 
Bowling Green 
Employees’ Award 
1993—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1110 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1098 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
947 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1014 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
727 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1048 

       
Hairdressers Award 
1989.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 9 May, 1989 to 8 May, 1992 ..............................................................  A32/1988 9/6/89 69 2324 
Amended -     
Order No. 5/2010 (Meal Money, Tools of Trade, First Aid 

Allowance) ....................................................................................  
 
… 

 
14/5/10 

 
90 

 
515 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1042 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1447 

Order No. 54/2011 (Meal Money, Tools of Trade, First Aid 
Allowance) ....................................................................................  

 
… 

 
12/12/11 

 
91 

 
2314 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1225 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 57/2012 (Meal Money, Tools of Trade, First Aid 
Allowance) ....................................................................................  

 
… 

 
6/11/12 

 
92 

 
1974 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
897 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1117 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1106 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
955 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1022 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
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Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
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Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(70) 

Hairdressers Award 
1989—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
735 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1057 

       
Health Attendants 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 16 Sept., 1980 to 15 Sept., 1981 ........................................................  A49/1978 16/9/80 60 1498 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1044 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1449 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1227 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
899 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1119 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1108 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
957 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1024 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
737 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1058 

       
Health Care 
Industry (Private) 
Superannuation 
Award 1987.  
(For amendments, 
see Vol. 87, Part 2) 

Whole of State 1 July, 1988 .......................................................................................  A8/1988 16/6/88 68 1438 

       
Health Workers – 
Community and 
Child Health 
Services, Award 
1980 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 April, 1980 to 13 April, 1982 ........................................................  R21/1979 21/10/80 60 2420 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1045 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1450 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1228 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
900 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1120 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1109 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
958 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1025 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(71) 

Health Workers – 
Community and 
Child Health 
Services, Award 
1980—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
738 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1060 

       
Horticultural 
(Nursery) 
Industry Award, 
No. 30/1980 - The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 4 May, 1983 to 3 May, 1985 ..............................................................  A30/1980 4/5/83 63 1409 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1048 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1453 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1231 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
903 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1123 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1111 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
959 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1026 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
740 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1061 

       
Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

17 Oct., 1980 to 16 Oct., 1981 ...........................................................  R27/1977 17/10/80 60 2444 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1054 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1460 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1238 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
909 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1129 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(72) 

Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1115 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
963 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1028 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
742 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1063 

       
Hospital Salaried 
Officers (Nursing 
Homes) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by respondents in 
callings described 

22 Nov., 1976 to 21 Nov., 1979 .........................................................  R18 & 
R 19/1974 

26/11/76 57 150 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1058 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1463 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1239 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
910 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1130 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1116 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
964 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1029 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
743 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1064 

       
Hospital Salaried 
Officers (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Nov., 1980 to 17 Nov., 1981 .........................................................  R28/1977 3/12/80 60  2449 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1061 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1466 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1241 

Order No. 73/2012 (Entire Award varied)..........................................  … 02/07/12 92 862 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
913 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1133 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1118 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(73) 

Hospital Salaried 
Officers (Private 
Hospitals) Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
966 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1032 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
746 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1067 

       
Hospital Workers 
(Cleaning 
Contractors – 
Private Hospitals) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 April, 1978 to 31 March, 1979 ........................................................  R2/1977 3/3/78 58 339 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1076 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1483 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1244 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
918 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1138 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1121 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
969 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1034 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
748 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1070 

       
Hospital Workers 
(Government) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia 

21 Dec., 1966 to 20 Dec., 1969 ..........................................................  21/1966 21/12/66 46 1319 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1078 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1485 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1246 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
919 

  Order No. 46/2013 (Definitions, Overtime, Shift Work, Weekend 
Work, Allowances and Special Provisions, Public Holidays, 
Uniforms, Wages, Schedule A – Parties to the Award) ..................  

 
 
… 

 
 

20/12/13 

 
 
94 

 
 
19 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1139 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1123 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
970 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(74) 

Hospital Workers 
(Government) 
Award—continued 

 Order No. 38/2016 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ..........................................................................  

 
 
 
… 

 
 
 

11/08/16 

 
 
 
96 

 
 
 
1322 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1036 

  Order No. 11A/2018 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ..........................................................................  

 
 
 
… 

 
 
 

23/03/18 

 
 
 
98 

 
 
 
158 

  Order No. 11B/2018 (Area and Scope) ..............................................  … 14/05/18 98 323 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
750 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1071 

       
Hospital Workers 
(N-gala) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area occupied and 
controlled by N-gala 
Centre 

26 Nov., 1959 to 25 Nov., 1962 .........................................................  6A/1958 26/11/59 39 30 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1089 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1495 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1250 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
924 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1144 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1128 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
974 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1040 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
755 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1076 

       
Hotel and Tavern 
Workers Award, 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1978 to 31 Dec., 1978 .............................................................  R31/1977 11/1/78 58 125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1099 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1503 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1255 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
926 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1146 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1130 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
977 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(75) 

Hotel and Tavern 
Workers Award, 
1978—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1042 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
757 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1078 

       
Independent Schools 
Administrative and 
Technical Officers 
Award 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 29 March, 1993..................................................................................  A15/1991 7/4/93 73 1017 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1108 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1512 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1265 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
939 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1147 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1132 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
978 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1043 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
758 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1080 

       
Independent Schools 
(Boarding House) 
Supervisory Staff 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 March, 1991..................................................................................  A9/1990 9/4/91 71 1202 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1100 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1504 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1267 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(76) 

Independent Schools 
(Boarding House) 
Supervisory Staff 
Award—continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
928 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1150 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1134 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
980 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1046 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
761 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1082 

       
Independent Schools 
Psychologists 
and Social 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 July, 2000 to 13 July, 2001 ...........................................................  A3/1996 14/7/00 80 3198 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1110 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1514 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1269 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
941 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1159 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1136 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
982 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1047 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(77) 

Independent Schools 
Psychologists 
and Social 
Workers Award—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
763 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1084 

       
Independent 
Schools' Teachers’ 
Award 1976.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1977 to 31 Dec., 1977 .............................................................  R27/1976 7/12/76 57 13 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1103 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1507 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1271 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
930 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1161 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1138 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
984 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1049 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
765 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1086 

       
Industrial 
Spraypainting 
and Sandblasting 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 27 Nov., 1991 to 26 Nov., 1992 .........................................................  A33/1987 27/1/91 72 65 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1107 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1511 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1275 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(78) 

Industrial 
Spraypainting 
and Sandblasting 
Award—continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
943 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1164 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1141 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
987 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1053 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
768 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1089 

       
Iron Ore Production 
and Processing 
(Locomotive 
Drivers) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

BHP Billiton Iron 
Ore Pty Ltd 

26 Sept., 2006 – 26 Sept., 2007..........................................................  A3/2005 26/09/06 86 2962 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1113 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1516 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1276 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1165 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1054 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
770 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1091 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(79) 

Iron Ore Production 
& Processing 
(Locomotive Drivers 
Rio Tinto Railway) 
Award 2006.  
(Cancels Iron Ore 
Production and 
Processing (Engine 
Drivers – Skilled 
Rail Services) 
Interim Award 2006 
No. A5/2005, dated 
17/3/06 
(86WAIG1279). 

Dampier, 
Pannawonica, Tom 
Price, Paraburdoo, 
Marandoo and 
associated places.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Not stated in the award ......................................................................  A5/2005 25/9/06 86 2979 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1114 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1517 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1277 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1166 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1055 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
771 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1092 

       
Landscape 
Gardening 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Oct. 1978 to 29 Oct., 1980 ............................................................  R18/1978 30/10/78 58 1488 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1115 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1518 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1279 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
947 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1168 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1145 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
991 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1056 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(80) 

Landscape 
Gardening 
Industry Award—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
773 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1094 

       
Laundry Workers’ 
Award, 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

25 Nov., 1981 to 24 Nov., 1982 .........................................................  A29/1981 25/11/81 62 38 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1116 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1519 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1280 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
949 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1169 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1147 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
993 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1058 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
775 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1096 

       
Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 April, 1979 to 5 April, 1980 ............................................................  R23/1977 6/4/79 59 573 
Amended -     
Order No. 6/2010 (Meal Times and Meal Allowance, Wages) ...........  … 14/5/10 90 517 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1118 

Order No. ApplB 6/2010 (Motor Vehicle Allowance) .......................  … 12/8/10 90 1424 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

Order No. 53/2011 (Meal Times and Meal Allowance, Wages) .........  … 14/11/11 91 2330 
General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 

General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1520 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1281 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 58/2012 (Meal Times and Meal Allowance, Wages) .........  … 6/11/12 92 1975 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
950 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1171 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(81) 

Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1148 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
994 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1059 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
776 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1097 

       
Local Government 
Officers’ (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A4/2010 24/03/11 91 552 
Amended     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1812 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1289 

Order No. 20/2012 (Allowances, Subclauses 17.4, 17.5, 17.6, 17.7 
and 17.8 Renumbered as 17.5, 17.6, 17.7, 17.8 and 17.9 
respectively) ..................................................................................  

 
 
… 

 
 

20/06/12 

 
 
92 

 
 
883 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
957 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1178 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1153 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
999 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1064 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
781 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1102 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(82) 

Marine Stores 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O. Perth 

22 Dec. 1958 to 21 Dec., 1961 ...........................................................  13/1958 22/12/58 38 632 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1128 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1530 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1295 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
962 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1183 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1157 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1003 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1068 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
785 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1106 

       
Masters, Mates and 
Engineers Passenger 
Ferries Award.  
(Previously known 
as Masters, Mates 
and Engineers 
Passenger Ferries 
(Interim) Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 Aug., 1997 – 12 Mar., 1999 ..........................................................  A9/1996 27/8/97 77 3349 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1129 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1531 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1296 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
963 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1184 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1158 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1004 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1069 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
786 

  Order No. 40/2018 (Rates of Pay) ......................................................  … 10/05/19 99 447 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1107 

  Correction Order No. 40/2018 (Rates of Pay) ....................................  … 25/06/19 99 791 
       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(83) 

Meat Industry 
(State) Award, 2003.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Sept., 1980 to 10 Sept., 1983 ........................................................  R9/1979 11/9/80 60 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1131 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1533 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1298 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
966 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1187 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1159 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1005 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1070 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
787 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1108 

       
Mental Health 
Nurses Consolidated 
Award 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Mental Health 
Nurses and Enrolled 
Nurses employed in 
Government 
Hospital, for mental 
cases in W.A. under 
control of Health 
Services, but 
excluding Industrial 
Training Centre 
Sheltered 
Workshops 

23 Dec. 1947 to 22 Dec., 1948 ...........................................................  13/1947 23/12/4 27 448 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1153 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1556 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1320 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
986 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1207 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1178 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1024 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(84) 

Mental Health 
Nurses Consolidated 
Award 1981—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1088 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
806 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1126 

       
Metal Trades 
(General) Award.  
(Replaced By Award 
No. 6/1977 insofar 
as it applies to the 
Mineral Sands 
Industry).  
(Replaced by 
Greenbushes 
Mine Maintenance 
(Enterprise 
Bargaining) 
Industrial 
Agreement 1993 
insofar as it applies 
to maintenance 
employees working 
at Greenbushes 
Mine of Gwalia 
Consolidated Ltd, 
(74WAIG83).  
(Replaced by 
Masters Dairy 
Award 1994 
No. 2/1994 insofar 
as it applies to 
employees/Masters 
Dairy Ltd)  (See also 
Appendix IX) 

Whole of State 
excepting area 
occupied by U.S.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 June 1966 – 21 June 1969 .............................................................  13/1965 21/6/66 46 707 
Amended -     
Order No. 68/2009 (Overtime, Wages and Supplementary Payments, 

Special Rates and Facilities, Part 2 – Construction Work: Wages, 
Special Allowances and Provisions, Allowances and Provisions) ..  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
31 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1156 

Order No. 15/2011 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Part 2 – Construction Work: Wages 
Special Allowances and Provisions, Special Provision – Western 
Power) ...........................................................................................  

 
 
 
… 

 
 
 

16/05/11 

 
 
 
91 

 
 
 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1558 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1323 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 40/2012 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work:- Wages,  Special Allowances and 
Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Special Provision – Western 
Power) ...........................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

28/09/12 

 
 
 
 
 
92 

 
 
 
 
 
1746 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
989 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 70/2013 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power) .......................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
96 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1209 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 44/2014 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power) .......................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1181 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 140/2015 (Overtime, Wages and Supplementary 
Payments, Special Allowances and Facilities, Part 2 – 
Construction Work: Wages, Special Allowances and Provisions, 
Special Provision – Western Power, Named Parties) .....................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1840 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1026 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1091 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
808 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(85) 

Metal Trades 
(General) Award—
continued 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1129 

       
Mineral Sands 
Industry Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 14 June, 1991 to 13 June, 1993 ..........................................................  A3/1991 28/6/91 71 1814 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1168 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1568 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1332 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
998 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1218 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1190 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1036 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1100 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
818 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1139 

       
Miscellaneous 
Workers' (Activ 
Foundation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State  7 March, 1984 ...................................................................................  A20/1980 7/3/84 64 661 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1173 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1574 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1338 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1004 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1224 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1192 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1038 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1102 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
821 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1141 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(86) 

Miscellaneous 
Workers' 
(Security Industry) 
Superannuation 
Award, 1987 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

30 Apr., 1988 to 30 Apr., 1990 ..........................................................  A34/1987 30/3/88 68 1031 

       
Monumental 
Masonry 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Dec. 1989 to 11 Dec. 1992 ............................................................  A36/1987 1/3/90 70 1357 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1175 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1576 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1340 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1006 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1194 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1040 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1104 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
822 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1143 

       
Motel, Hostel, 
Service Flats and 
Boarding House 
Workers Award.  
(Replaced by Award 
No. 1/84 insofar as it 
applies to approved 
Private Psychiatric 
Hostels) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

17 Aug., 1976 to 16 Aug., 1977 .........................................................  29/1974 17/8/76 56 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1179 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1580 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1343 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1009 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1229 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1196 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1042 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(87) 

Motel, Hostel, 
Service Flats and 
Boarding House 
Workers Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1106 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
825 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1145 

       
Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 May 1982 to 20 May 1984 ............................................................  A29/1980 21/5/82 62 1206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1181 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1581 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1345 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1011 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1231 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1198 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1044 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1108 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
827 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1147 

       
Municipal 
Employees (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A2/2010 24/03/11 91 594 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1585 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1349 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 19/2012 (Allowances) .......................................................  … 20/06/12 92 886 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(88) 

Municipal 
Employees (Western 
Australia) Interim 
Award 2011—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1015 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1235 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1202 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1048 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1112 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
831 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1151 

       
Musicians' General 
(State) Award 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers 
employed in the 
Whole State in the 
Musical and 
Industries 

7 Oct., 1985 to 7 Oct., 1986 ...............................................................  A5/1985 7/10/85 65 2054 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1185 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1588 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1352 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1018 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1238 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1205 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1051 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1115 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
834 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1155 

       
Ngala 
Superannuation 
Award, 1989.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan. 1989 to 31 Dec. 1991 ...............................................................  A17/1989 5/4/90 70 1371 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(89) 

Nurses' (Aboriginal 
Medical Services) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

23 June, 1988 to 23 June, 1989 ..........................................................  A23/1987 23/6/88 68 2424 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1201 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1614 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1354 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1020 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1239 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1206 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1052 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1116 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
843 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1156 

       
*Nurses’ 
(ANF/RFDS 
Western Operations 
Award.  (Formerly 
known as Nurses 
(Royal Flying 
Doctor Service) 
Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1982 to 30 June, 1985 ............................................................  A18/1982 15/7/82 62 1855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1199 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1613 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1355 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1021 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1241 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1208 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1054 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1118 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
845 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1158 

       
Nurses (Child Care 
Centres) Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngala 

21 April, 1986 to 20 Oct., 1986 .........................................................  A23/1984 16/4/86 66 863 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1186 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(90) 

Nurses (Child Care 
Centres) Award, 
1984—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1609 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1356 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1022 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1242 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1209 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1055 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1119 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
846 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1159 

       
Nurses’ (Day Care 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1976 to 4 Nov., 1978 .............................................................  R11/1976 5/11/76 56 1798 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1203 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1616 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1243 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1056 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1120 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
847 

  Order No. 39/2018 (Wages) ...............................................................  … 10/05/19 99 448 
  General Order No. 24/2019 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 20/2018) .......................  
 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(91) 

Nurses’ (Day Care 
Centres) Award—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1161 

       
Nurses (Dentists 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 ...........................................................  44A/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1197 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1610 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1244 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1057 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1121 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
848 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1162 

       
Nurses (Doctors' 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 ...........................................................  44/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1198 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1611 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1359 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1026 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(92) 

Nurses (Doctors' 
Surgeries) Award 
1977—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1245 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1213 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1058 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1122 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
850 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1163 

       
Nurses’ 
(Independent 
Schools) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Divisions 

Nov. 1963 to 12 Nov., 1966 ...............................................................  21B/1962 13/11/63 43 1273 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1204 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1617 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1361 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1027 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1246 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1214 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1059 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1123 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
851 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(93) 

Nurses’ 
(Independent 
Schools) Award—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1164 

       
Nurses’ (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State, but 
excluding N-gala 
and Home/Peace 

22 July, 1966 to 21 July, 1969 ...........................................................  1/1966 22/7/66 46 878 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1205 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1618 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1362 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1028 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1247 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1215 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1061 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1124 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
852 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1165 

       
Optical Mechanics' 
Award, 1971.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division and within 
an area/5 miles from 
P.O., Kalgoorlie 

7 May, 1971 to 6 May, 1972 ..............................................................  9/1970 7/5/71 51 562 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1208 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1620 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1364 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1030 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1250 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1217 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(94) 

Optical Mechanics' 
Award, 1971—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1063 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1135 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
855 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1168 

       
Parliamentary 
Employees Award 
1989.  (For previous 
amendments, see 
Vol. 92, Part 2) 

Whole of State 27 Sept. 1989 to 26 Sept. 1990 ..........................................................  
 
 
Amended - 

A15/1987, 
A4/1988, 
A7/1988 & 
A7/1989 

27/10/89 70 742 

Order No. 82/2007 (Entire Award Varied and Consolidated) .............  … 21/09/12 92 1752 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1033 

  Order No. 47/2013 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
20/12/13 

 
94 

 
21 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1252 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1225 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1071 

  Order No. 39/2016 (Parliamentary Support Services employee 
Wages, Meal Allowance, Uniforms and Clothing) 

 
… 

 
11/08/16 

 
96 

 
1324 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1137 

  Order No. 12/2018 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
06/03/18 

 
98 

 
107 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
857 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1170 

       
Particle Board 
Employees’ Award, 
1964.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth 

18 Feb., 1965 to 17 Feb., 1966 ...........................................................  22/1964 18/2/65 45 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1215 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1627 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1371 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1037 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1256 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1229 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1075 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1140 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(95) 

Particle Board 
Employees’ Award, 
1964—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
860 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1174 

       
Particle Board 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

S.W. Land Division 
except area within a 
radius of 54 kms 

10 May, 1978 to 9 May, 1979 ............................................................  R10/1978 10/5/78 58 639 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1217 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1629 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1373 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1039 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1258 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1231 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1077 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1141 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
863 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1176 

       
Pastrycooks' Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1982 to 11 Nov., 1984 .........................................................  A24/1981 12/11/82 62 2951 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1222 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1634 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1377 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1043 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1262 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1235 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1081 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
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Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(96) 

Pastrycooks' 
Award—continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1145 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
867 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1189 

       
Performers' Live 
Award (WA) 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Sept., 1993 ....................................................................................  A18/1989 4/6/93 73 2391 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1224 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1635 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1379 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1045 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1263 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1236 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1083 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1147 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
868 

  Order No. 38/2018 (Rates of Pay) ......................................................  … 10/05/19 99 449 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1191 

       
*Pest Control 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 April, 1982 to 18 April, 1984 ........................................................  A9/1982 19/4/82 62 846 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1227 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1639 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1382 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1048 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1266 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(97) 

*Pest Control 
Industry Award—
continued 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1239 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1086 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1150 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
872 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1194 

       
Photographic 
Industry Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 July, 1980 to 10 July, 1981 ...........................................................  A9/1980 11/7/80 60 1195 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1229 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1640 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1384 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1050 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1268 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/1
5 

 
 
95 

 
 
679, 
1241 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1088 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1152 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
873 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1196 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(98) 

Pipe, Tile and 
Pottery 
Manufacturing 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 April, 1979 to 22 April, 1981 ........................................................  R34/1978 23/4/79 59 568 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1231 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1642 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1385 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1051 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1270 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1242 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1089 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1154 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
875 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1198 

       
Plaster, Plasterglass 
and Cement 
Workers Award 
No. A29/1989.  
(Replaces Plaster 
Mill Workers Award 
No. 6/1952 and 
Fibrous Plaster 
and Workers 
Award Cement 
No. 11/1969) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 April, 1990 to 23 April, 1993 ........................................................  A29/1989 20/6/90 70 2336 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1233 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1645 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1390 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1054 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1272 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1244 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1091 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1156 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
877 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1200 

       
Plywood and Veneer 
Workers’ Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O, Perth 

19 Nov., 1952 to 18 Nov., 1953 .........................................................  24/1952 19/11/52 32 469 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1241 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(99) 

Plywood and Veneer 
Workers’ Award, 
1952—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1651 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1396 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1060 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1273 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1251 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1098 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1158 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
883 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1207 

       
*Plywood and 
Veneer Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division excluding 
area within a radius 
of 45 km of the 
G.P.O., Perth 

6 Oct., 1981 to 5 Oct., 1982 ...............................................................  A28/1981 6/10/81 61 1538 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1235 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1646 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1392 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1055 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1278 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1246 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1093 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1163 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
879 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1202 

       
Poultry Breeding 
Farm and Hatchery 
Workers Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Oct., 1976 to 17 Oct., 1977 ...........................................................  R20/1976 18/10/76 56 1652 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1248 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1654 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1400 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(100) 

Poultry Breeding 
Farm and Hatchery 
Workers Award 
1976—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1067 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1284 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1257 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1104 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1169 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
890 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1213 

       
Printing Award 
(Previously 
known as Printing 
(Country) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Mar., 1972 to 29 Mar., 1975 .........................................................  9/1969 30/3/72 52 260 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1250 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1655 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1401 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1068 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1285 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1258 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1105 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1171 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
891 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1215 

       
Printing Industry 
Superannuation 
Award 1991 

Whole of State 
(For previous 
amendments, see 
Vol. 87, Part 2) 

24 June, 1991 – 23 June, 1993 ...........................................................  A6/1991 17/9/91 71 2535 

       
Prison Officers’ 
Award.  (Previously 
known as Gaol 
Officers’ Award 
1998.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 April, 1968 to 10 April, 1971 ........................................................  12/1968 11/4/68 48 11 
Amended -     
Order No. 33/2009 (Out of Hours Work) ...........................................  … 15/01/10 90 105 
Correction Order 33/2009 (Out of Hours Work) ................................  … 18/01/10 90 106 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1018 

Order No. 18/2011 (Motor Vehicle Allowance, Relieving 
Allowance,   Removal Allowance, Schedule I – Travelling, 
Transfer and Relieving Allowance) ...............................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
933 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1431 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(101) 

Prison Officers’ 
Award—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1409 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1075 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1292 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1262 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1109 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1175 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
895 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1219 

       
Private Hospital 
Employees’ Award, 
1972.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1973 to 31 Dec., 1975 .............................................................  27/1971 1/1/73 52 1194 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1258 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1663 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1415 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1081 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1298 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1268 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1115 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1180 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
900 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1225 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(102) 

Prospector and 
Avon-Link on Train 
Customer Service 
Officers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Prospector Rail 
Service and 
AvonLink Service 

26 Oct., 2005 to 24 Oct., 2007 ...........................................................  A10/2003 14/08/05 85 3470 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1262 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1667 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1418 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1086 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1271 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1119 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1184 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
904 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1228 

       
Psychiatric Nurses' 
(Public Hospitals) 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Sir Charles Gairdner 
Hospital and Royal 
Perth Hospital 

15 Aug., 1973 to 14 Aug., 1974 .........................................................  14/1973 15/8/73 53 1125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1263 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1668 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1419 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1087 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1272 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1120 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1185 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
905 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1229 

       
Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority 
Metropolitan Rail 
Network 

24 Feb., 2006 – 24 Feb., 2008 ............................................................  A1/2006 7/3/06 86 457 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1269 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(103) 

Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1670 

Order No. 129/2010 (Suburban Electric Railcar Allowance, Shift 
Work) ............................................................................................  

 
… 

 
14/11/11 

 
91 

 
2315 

Order No.139/2010 (Meal and Rest Breaks, Temporary Transfer 
Allowance, On Call Allowance) ....................................................  

 
… 

 
14/11/11 

 
91 

 
2316 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1424 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1091 

  Order No. 3/2014 (Meal and Rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) ....................................................................................  

 
 
… 

 
 

10/03/14 

 
 
94 

 
 
344 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1307 

Order No. 19/2008 (Sick Leave) ........................................................  … 06/08/14 94 1439 
  Order No. 29/2014 (Meal and Rest Breaks, Suburban Electric 

Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) .......................................................................  

 
 
… 

 
 

03/02/15 

 
 
95 

 
 
233 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1276 

  Order No. 21/2016 (Meal and rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) ....................................................................................  

 
 
… 

 
 

02/05/16 

 
 
96 

 
 
445 

  Correcting Order No. 21/2016 (Suburban Electric Railcar 
Allowance) ....................................................................................  

 
… 

 
02/05/16 

 
96 

 
446 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1125 

  Order No. 57/2016 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) 

 
 
… 

 
 

10/03/17 

 
 
97 

 
 
266 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1190 

  Order No. 78/2017 (Suburban Electric Railcar Allowance, Shift 
Work, Temporary Transfer Allowance, On Call Allowance) .........  

 
… 

 
05/09/17 

 
97 

 
1436 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
910 

  Order No. 8/2019 (Meal and Rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) ....................................................................................  

 
 
… 

 
 

30/05/19 

 
 
99 

 
 
549 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1235 

  Order No. 44/2019 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) .......................................................................  

 
 
… 

 
 

17/01/20 

 
 
100 

 
 
96 

       
Public Transport 
Authority (Transwa) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority – Transwa 

24 Mar., 2006 – 24 Mar., 2008 ..........................................................  A2/2006 24/3/06 86 671 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1270 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1671 

 Order No.140/2010 (Shift Work, Temporary Transfer Allowance, 
On Call Allowance, Away From Home and Meal Allowances) .....  

 
… 

 
14/11/11 

 
91 

 
2318 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1425 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1092 

Order No. 4/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
10/03/14 

 
94 

 
346 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1308 

  Order No.27/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
03/02/15 

 
95 

 
235 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(104) 

Public Transport 
Authority (Transwa) 
Award 2006—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1277 

 Order No. 19/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
02/05/16 

 
96 

 
447 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1126 

  Order No. 57/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) 

 
… 

 
10/03/17 

 
97 

 
268 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1191 

  Order No. 77/2017 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
05/09/17 

 
97 

 
1438 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
911 

  Order No. 9/2019 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
30/05/19 

 
99 

 
550 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1236 

  Order No. 43/2019 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
17/01/20 

 
100 

 
98 

       
Quadriplegic Centre 
Award.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

Whole of State 8 June, 1993 – 7 June, 1994 ...............................................................  A1/1993 8/6/93 73 1508 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1274 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1674 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1428 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1093 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1310 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1278 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1127 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1193 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
912 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1237 

       
Quarry Workers’ 
Award, 1969.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 Feb., 1969 to 13 Feb., 1972 ...........................................................  13/1968 13/2/69 49 123 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1272 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1672 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1426 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(105) 

Quarry Workers’ 
Award, 1969—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1096 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1312 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1281 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1130 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1195 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
915 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1240 

       
Radio and 
Television 
Employees’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 7 Nov., 1980 to 6 Nov., 1981 .............................................................  R3/1980 17/11/80 60 2460 
Amended -     
Order No. 64/2009 (Overtime, Wages) ..............................................  … 15/12/10 90 35 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1277 

Order No. 16/2011 (Overtime, Wages) ..............................................  … 16/05/11 91 936 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1677 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1431 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 46/2012 (Overtime, Car Allowance, Distant Work, 
Wages) ..........................................................................................  

 
… 

 
28/09/12 

 
92 

 
1775 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1098 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 71/2013 (Overtime, Car Allowances, Distant Work, 
Wages) ..........................................................................................  

 
… 

 
03/02/14 

 
94 

 
101 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1314 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 Order No. 45/2014 (Overtime, Car Allowances, Distant Work, 
Wages,) .........................................................................................  

 
… 

 
9/12/14 

 
94 

 
1896 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1283 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 137/2015 (Overtime, Wages, Third Schedule – Named 
Parties to the Award) .....................................................................  

 
… 

 
11/11/15 

 
95 

 
1844 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1132 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
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Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(106) 

Radio and 
Television 
Employees’ 
Award—continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1197 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
917 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1242 

       
Railway Employees’ 
Award No. 18 of 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Area controlled by 
the Commissioner 
of Railways 

25 July, 1969 to 24 Aug., 1969 ..........................................................  18/1969 25/7/69 49 631 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1280 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1680 

Order No.141/2010 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact:  Meal and expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts And/Or Night Work Allowance – (Six – Day 
Shift Work)) ..................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

14/11/11 

 
 
 
 
 
91 

 
 
 
 
 
2321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1433 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1101 

  Order No. 2/2014 (Experience Allowance, Tool Allowance, Leading 
Hands, Electrical Licence Allowance, On Call Allowances, After 
Hours Contact: Meals and Expenses, Away From Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and/or Night Work Allowance – (Six – Day Shift Work)) .............  

 
 
 
 
… 

 
 
 
 

4/2/14 

 
 
 
 
94 

 
 
 
 
213 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1316 

  Order No. 28/2014 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) ..................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

03/02/15 

 
 
 
 
 
95 

 
 
 
 
 
236 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1285 

  Order No. 20/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
from Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) ..................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

02/05/16 

 
 
 
 
 
96 

 
 
 
 
 
442 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1134 

  Order No. 58/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence,  On Call Allowance, After 
Hours Contact: Meals and Expenses, Away from Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and /or Night Work Allowance – (Six – Day Shift Work)) ............  

 
 
 
 
… 

 
 
 
 

10/03/17 

 
 
 
 
97 

 
 
 
 
269 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1200 

 Order No. 76/2017 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, Away From Home Allowances,, Travelling Time – 
Traffic, Shifts and/or Night Work Allowance – (Six – Day Shift 
Work) ............................................................................................  

 
 
 
 
… 

 
 
 
 

05/09/17 

 
 
 
 
97 

 
 
 
 
1439 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
919 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
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W.A.I.G. 
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Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(107) 

Railway Employees’ 
Award No. 18 of 
1969—continued 

 Order No. 10/2019 (Experience Allowance, Tool Allowance, 
Leading Hands, Electric Licence Allowance, On Call Allowances, 
Meal Breaks, Away From Home Allowances, Travelling Time - 
Traffic, Meal Allowance, Shifts and/or Night Work Allowance – 
(Six – Day Shift Work) ..................................................................  

 
 
 
 
… 

 
 
 
 

30/05/19 

 
 
 
 
99 

 
 
 
 
551 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1245 

  Order No. 45/2019 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowance, Meal Breaks, Away From Home Allowances, 
Travelling Time – Traffic, Meal Allowance, Shifts and/or Night 
Work Allowance – (Six – Day Shift Work)) ..................................  

 
 
 
 
… 

 
 
 
 

17/01/20 

 
 
 
 
100 

 
 
 
 
99 

       
Rangers 
Consolidated 
Award, 2000.  
(Previously known 
as Rangers (National 
Parks) Consolidated 
Award 2000).  

Employees 
employed in the 
classification 
described in clause 
17. – Wages of this 
award through-out 
the State of Western 
Australia 

26 Oct., 1982 to 25 Oct., 1983 ...........................................................  A17/1981 29/10/82 62 2732 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1281 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1681 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1434 

Order No. 71/2012 (Overtime, Conditions and Allowances, 
Definitions, Schedule A – Parties to the Award) ............................  

 
… 

 
20/12/12 

 
93 

 
27 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1102 

  Order No. 48/2013 (Overtime, Conditions and Allowances) ..............  … 20/12/13 94 22 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1318 

  Order No. 31/2014 (Overtime, Conditions and Allowances)) ............  … 28/11/14 94 1897 
  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1286 

  Order No. 158/2015 (Overtime, Conditions and Allowances) ............  … 17/02/16 96 269 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1135 

  Order No. 34/2016 (Overtime, Conditions and Allowances) ..............  … 11/08/16 96 1325 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1201 

  Order No. 13/2018 (Overtime, Conditions and Allowances) ..............  … 06/03/18 98 108 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
921 

  Order No. 32/2018 (Title, Area and Scope, Definitions, Overtime, 
Public Holidays, Conditions and Allowances, Wages, Schedule 
A – Parties to the Award).............................................................  

 
 
... 

 
 

08/08/18 

 
 
98 

 
 
1046 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1246 

       
Recreation Camps 
(Department for 
Sport and 
Recreation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 December 1988 ...............................................................................  A28/1985 6/12/88 69 197 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1283 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1682 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1436 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1103 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1319 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1288 
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Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(108) 

Recreation Camps 
(Department for 
Sport and 
Recreation) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1137 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1202 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
922 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1247 

       
Restaurant, Tearoom 
and Catering 
Workers’ Award, 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1979 to 11 Nov., 1980 .........................................................  R48/1978 12/11/79 59 1671 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1284 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1684 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1437 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1105 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1321 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1289 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1138 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1203 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
924 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1249 

       
Retail Pharmacists’ 
Award 2004.  
(Replaces and 
Supersedes Retail 
Pharmacists’ Award 
1966 No. 23/1965). 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 Feb., 2005 to 20 Feb., 2006 ...........................................................  A8/2004 21/02/04 85 811 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1286 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1686 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(109) 

Retail Pharmacists’ 
Award 2004—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1439 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1106 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1322 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1290 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 151/2015 (Named Parties to the Award) … 18/11/15 95 1845 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1140 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1205 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
925 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1251 

       
Robe River Iron 
Associates 
Employee 
Representatives 
and Grievance 
Procedure Award 

Pilbara 27 Sep., 1989 to 26 Mar., 1990 ..........................................................  A4 (1)/87 27/9/89 69 3000 

       
Rock Lobster and 
Prawn Processing 
Award 1978, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1978 to 1 May, 1980 ..............................................................  R24/1977 4/5/78 58 633 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1288 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1688 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1441 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1109 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1324 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1292 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(110) 

Rock Lobster and 
Prawn Processing 
Award 1978, The.  
—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1142 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1207 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
927 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1253 

       
Rope and Twine 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O., Perth 

9 July, 1964 to 8 July, 1967 ...............................................................  11/1963 9/7/64 44 509 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1289 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1689 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1442 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1110 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1325 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1293 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1143 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1208 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
928 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1254 

       
Saddlers and 
Leather-Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

29 Aug., 1962 to 28 Aug., 1965 .........................................................  7/1962 29/8/62 42 558 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1291 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1690 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1443 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1111 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1326 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1295 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(111) 

Saddlers and 
Leather-Workers 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1144 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1209 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
930 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1255 

       
Salaried Officers 
(Association for the 
Blind of Western 
Australia) Award 
1995.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 May 1996 to 21 May 1999 ............................................................  A5/1995 27/6/96 76 2358 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1296 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1695 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1445 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1113 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1328 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1296 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1146 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1211 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
932 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1257 

       
Saw Servicing 
Establishments 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
outside Metro and 
Premises of 
W.A.G.R.C 

17 Nov., 1977 to 16 Nov., 1978 .........................................................  17/1977 17/11/77 57 1720 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1299 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1698 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1448 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1116 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1331 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1299 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1148 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1214 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(112) 

Saw Servicing 
Establishments 
Award—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
935 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1260 

       
School Employees 
(Independent Day 
and Boarding 
Schools) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 10 April, 1980 to 9 April, 1982 ..........................................................  R7/1979 12/5/80 60 855 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1300 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1699 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1449 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1117 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1332 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1300 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1150 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1215 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
936 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1262 

       
SCM Chemicals Ltd 
Titanium Dioxide 
Manufacturing 
Award 

 Decision Only ....................................................................................  A15/1990 26/4/91 71 2266 

       
*Security Officers’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Sept., 1982 to 31 Aug., 1983 ...........................................................  A25/1981 1/9/82 62 2504 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1302 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1701 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1450 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(113) 

*Security Officers’ 
Award—continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1119 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1333 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1302 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1151 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1217 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
938 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1263 

       
Shearing 
Contractors’ Award 
of Western Australia 
2003.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 May, 2004 – 11 Oct., 2003 ...........................................................  A2/2003 11/5/04 84 1350 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1310 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1458 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1121 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1335 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1153 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1219 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
940 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1266 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(114) 

Sheet Metal 
Workers’ Award.  
(Replaced by Award 
No. A4/1985, 
insofar as it applies 
to Amalgamated 
Industries Pty Ltd 
employees Canning 
Vale WA) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 July, 1973 to 12 Oct., 1973 ...........................................................  10/1973 13/7/73 53 791 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1304 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1703 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1453 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1122 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1336 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1154 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1219 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
941 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1267 

       
Ship Painters and 
Dockers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Port of Fremantle 
and Port of Perth 
and on or about all 
slipways and 
shipyards 
contiguous thereto 

26 Sept., 1961 to 25 Sept., 1964 ........................................................  29/1960 26/9/61 41 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1311 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1459 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1128 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1342 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1310 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
1160 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(115) 

Ship Painters and 
Dockers Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1225 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
946 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1272 

       
Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Aug., 1977 to 14 Aug., 1978 .........................................................  R32/1976  2/9/77 57 1324 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1313 

Order No. 10/2010 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement – Cold Storage Industry, Motor Vehicle 
Allowance, First Aid Allowance, Additional Loading for Late 
Night Trading Establishments) ......................................................  

 
 
 
… 

 
 
 

30/7/10 

 
 
 
90 

 
 
 
1425 

Order No. 142/2010 (Nightfill Duty, Meal Money, Wages, 
Structural Efficiency Agreement – Cold Storage Industry, Motor 
Vehicle Allowance, First Aid Allowance, Additional Loading for 
Late Night Trading Establishments) ..............................................  

 
 
 
… 

 
 
 

14/02/11 

 
 
 
91 

 
 
 
337 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1711 

Order No. 50/2011 (Nightfill Duty, Meal Money, Wages: Part II, 
Structural Efficiency Agreement – Cold Storage Industry, First 
Aid Allowance, Additional Loading for Late Night Trading 
Establishments) .............................................................................  

 
 
 
… 

 
 
 

10/10/11 

 
 
 
91 

 
 
 
2152 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1461 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 56/2012 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement, First Aid Allowance, Additional Loading 
for Late Night Trading Establishments) .........................................  

 
 
… 

 
 

6/11/12 

 
 
92 

 
 
1976 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1129 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1343 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1311 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1161 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1226 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
948 

  Order No. 86/2017 (Section 46 – Interpretation) ................................  … 18/01/19 99 121 
  General Order No. 24/2019 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 20/2018) .......................  
 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1274 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(116) 

Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The—continued 

 Order Nos. FBA 2/2019 and FBA 3/2019/2019 (Arrangement, 
Hours, Wages, Chemists Shops (Deleted), Liberty to Apply, 
Parental Leave, Union Notice Board, Introduction of Change, 
Superannuation, First Aid Allowance, Traineeships, Additional 
Loading For Late Night Trading Establishment, Trade Union 
Training Leave, Enterprise Level Award Change Procedure, 
Redundancy, Time and Wages Record, Schedule A, Schedule B) .  

 
 
 
 
 
 
… 

 
 
 
 
 
 

13/12/19 

 
 
 
 
 
 
100 

 
 
 
 
 
 
21 

 Correction Order Nos. FBA 2/2019 and FBA 3/2019/2019 (Wages) .  … 13/12/19 100 25 
       
Show Grounds 
Maintenance 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 25 miles 
from G.P.O., Perth 

16 Dec., 1968 to 15 Dec., 1971 ..........................................................  55/1968 16/12/68 48 963 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1318 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1716 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1466 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1134 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1348 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1316 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1166 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1231 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
953 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1279 

       
Sir Charles Gairdner 
Hospital 
Engineering and 
Building Services 
Workshops Award 
1998 

Whole of State 16 April, 1998 – 15 April, 2001 .........................................................  A2/1997 13/5/98 78 2382 

       
Soap and 
Allied Products 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O., Perth 

17 Nov., 1961 to 16 Nov., 1964 .........................................................  25/1960 17/11/61 41 703 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1321 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1719 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1468 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1137 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1351 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1318 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1168 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1233 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(117) 

Soap and 
Allied Products 
Manufacturing 
Award—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
955 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1281 

       
Social and 
Community Services 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A3/2010 24/03/11 91 628 
Amended -     
Correction Order No. A 3/2010 (Effective Date of Order) .................  … 25/03/11 91 667 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1723 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1472 

Order No. 21/2012 (Allowances) .......................................................  … 20/06/12 92 889 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1138 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 78/2012 (Arrangement, Classifications and Salary ............  
Schedule 1 – Equal Remuneration Payment) .................................  

 
… 

 
29/08/13 

 
93 

 
1380 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1352 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1319 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1169 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1234 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
956 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1282 

       
Social Trainers 
and Assistant 
Supervisors (Activ 
Foundation) Award.  
(Was previously 
called Social 
Trainers and 
Training Assistants 
(Slow Learning 
Children's Group) 
Award) 

Employees of Slow 
Learning Children's 
Group Inc.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 December, 1984 ............................................................................  A15/1984 18/12/84 65 287 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1324 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1721 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1470 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1139 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1354 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1320 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(118) 

Social Trainers 
and Assistant 
Supervisors (Activ 
Foundation) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1171 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1236 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
958 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1284 

       
Social Trainers 
(Nulsen Haven) 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Employees 
employed in the 
classifications 
prescribed in this 
Award employed by 
Nulsen Haven 
Association (Inc.) 
at its premises in 
Redcliffe 

1 July, 1985 to 1 July, 1987 ...............................................................  A11/1985 11/7/85 65  1662 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1322 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1720 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1469 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1141 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1355 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1322 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1173 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1238 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
959 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1286 

       
Soft Furnishings 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Aug., 1982 to 10 Aug., 1984 .........................................................  A23/1982 11/8/82 62 2118 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1326 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1725 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1473 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1143 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1357 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1323 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1174 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1239 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(119) 

Soft Furnishings 
Award—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
961 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1288 

       
State Research 
Stations Agricultural 
Schools and College 
Workers Award 
1971.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Governmental 
Research Stations 
Agricultural Schools 
and Colleges 

19 Oct., 1971 to 18 Oct., 1973 ...........................................................  23/1971 19/10/71 57 1042 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1330 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1729 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1477 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1147 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1361 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1327 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1178 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1243 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
965 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1292 

       
Storemen 
(Government) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 28 Aug., 1970 to 27 Aug., 1971 .........................................................  20/1969 28/8/70 50 627 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1333 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1731 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1480 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1149 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1363 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1330 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1181 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1246 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
968 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1294 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(120) 

Supported 
Employees 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 March, 1988 to 22 March, 1989 ....................................................  A1/1988 22/3/89 68 1034 

       
Swan Brewery 
Company Limited 
(Superannuation) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

1 May, 1987 to 30 April, 1988 ...........................................................  A774/ 
1986 

28/4/87 67 522 

       
Teachers’ Aides’ 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Oct., 1979 to 4 Oct., 1980 ...............................................................  R4/1979 5/10/79 59 1363 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1337 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1735 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1484 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1151 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1365 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1331 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1182 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1247 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
969 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1296 

       
Teachers' Aides’ 
(Independent 
Schools) Award 
1988.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1988 to 1 Aug., 1988 ..............................................................  A27/1987 26/2/88 68 1040 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1335 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1733 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1481 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1153 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1367 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1333 
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INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 
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Date of 
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No. of 
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W.A.I.G. 
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Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(121) 

Teachers' Aides 
(Independent 
Schools) Award 
1988—continued 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1184 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1249 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
972 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1298 

       
Teachers (Public 
Sector Primary 
and Secondary 
Education) Award 
1993.  (Supersedes 
and Replaces 
Government 
School Teachers' 
Salaries Award 
1981; Government 
School Teachers' 
General Conditions 
Award 1986; The 
Government School 
Teachers' Travelling, 
Transfer, Relieving 
and Removal 
Allowances Award 
1984 and 
Government School 
Teachers' (Education 
Department) 
Locality Allowances 
Award 1984 so far 
as they apply to 
employees and the 
Employer now 
covered by this 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ............................................................  TA1/1992 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1340 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1737 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1486 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1155 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1369 

Order No. 8/2014 (Locality Allowance, Schedule E – Locality 
Allowance) ....................................................................................  

 
… 

 
20/04/15 

 
95 

 
542 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1335 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1187 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1251 

  Order No. 80/2017 (Arrangement, Area and Scope, Definitions, 
Permanency and Tenure, Annualisation of Summer Vacation 
Loading, Carer’s Leave, Long Service Leave, Sick Leave, 
Notification of Change, Union Facilities for Union 
representatives, Leave To Attend Union Business, Trade Union 
Training Leave, Dispute Settlement Procedures, Schedule A – 
Parties) ..........................................................................................  

 
 
 
 
 
 
… 

 
 
 
 
 
 

25/06/18 

 
 
 
 
 
 
98 

 
 
 
 
 
 
424 

 Correction Order No. 80/2017 (Where “Department of Education 
and Training” appears to be replaced by “Department of 
Education”)....................................................................................  

 
 
… 

 
 

27/06/18 

 
 
98 

 
 
431 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
974 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1301 

       
Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993. 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ............................................................  TA1/1/92 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1347 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1745 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(122) 

Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993—
continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1489 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1162 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1375 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1341 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1190 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1255 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
977 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1304 

       
Theatrical 
Employees 
Entertainment 
Sporting and 
Amusement 
Facilities (Western 
Australian 
(Government) 
Award 1987 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 March, 1988 ..................................................................................  A28/1987 30/6/88 68  1753 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1354 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1751 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1495 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1165 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1378 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1344 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1193 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1258 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
980 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1308 

  Order No. 35/2018 (Contract of Employment, Rates of Payment, 
Schedule A – Rates of Payment) ..................................................  

 
… 

 
13/09/19 

 
99 

 
1442 

       
*Theatrical 
Employees (Perth 
Theatre Trust) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employees of the 
Perth Theatre Trust 

19 May, 1983 to 19 May, 1985 ..........................................................  A9/1983  4/4/84 64 676 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1350 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1748 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1492 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(123) 

*Theatrical 
Employees (Perth 
Theatre Trust) 
Award—continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1167 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1379 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1345 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1195 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1259 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
982 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1309 

  Order No. 42/2018 (Rates of Pay)......................................................  … 13/09/19 99 1444 
       
Thermal Insulation 
Contracting Industry 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 24 Jan., 1978 to 23 April, 1978 ..........................................................  1/1978 23/3/78 58 344 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1356 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1753 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1496 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1169 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1382 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1347 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1197 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1262 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
984 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1312 

       
Timber Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division of W.A. 
excluding area 
comprised within a 
radius of 45km from 
G.P.O., Perth 

21 Dec., 1951 to 20 Dec., 1952 ..........................................................  36/1950 21/12/51 31 653 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1357 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1754 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1497 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1170 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1383 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(124) 

Timber Workers 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1348 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1205 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1263 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
985 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1313 

       
Timber Yard 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 14 miles 
from G.P.O., Perth 
except premises 
occupied by 
Government and 
Midland Railways 

21 Dec., 1951 to 20 Dec., 1952 ..........................................................  11/1951 21/12/51 31 664 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1364 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1760 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1504 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1177 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1389 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1355 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1198 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1270 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
992 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1320 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(125) 

Training Assistants' 
and Community 
Support Staff 
(Cerebral Palsy 
Association) Award 
1987.  (Previously 
known as Training 
Assistants' and 
Community Support 
Staff (Spastic 
Welfare) Award 
1987) 

Throughout the 
State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Jan, 1987 to 31 Dec, 1987 ...............................................................  A16/1986 12/3/87 67 840 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1369 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1764 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1508 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1180 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1393 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1358 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1208 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1273 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
996 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1324 

       
Transport Workers 
(General) Award.  
Replaced by Masters 
Dairy Award 1994 
No. A2/1994 insofar 
as it applies to 
employees of 
Masters Dairy Ltd.   
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
(excluding 
Breadcarters’ 
workers engaged in 
the timber industry 
within the South 
West Land Division, 
workers whose 
duties involve them 
in delivering goods 
or materials solely 
beyond the West 
Australian State 
border) 

11 Feb., 1963 to 10 Feb., 1966...........................................................  10/1961 11/2/63 43 98 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1374 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1770 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1513 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1182 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1394 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1359 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1210 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1275 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(126) 

Transport Workers 
(General) Award—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
997 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1325 

       
Transport Workers 
(Government) 
Award, 1952.  
(For S.E.C. 
Workers, see Award 
No.  40/1965).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 May, 1942 to 11 May, 1953 ..........................................................  2A/1952 12/5/52 32 167 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1370 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1766 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1509 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1183 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1396 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1361 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1211 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1276 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
999 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1327 

       
Transport Workers 
(Mobile Food 
Vendors) Award 
1987.  (Previously 
known as Transport 
Workers (Mobile 
Food Vendors - 
Flash Foods 
Canteen) Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

29 Jan., 1987 ......................................................................................  A3/1986 29/1/87 67 350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1373 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1769 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1511 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1186 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1398 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1363 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(127) 

Transport Workers 
(Mobile Food 
Vendors) Award 
1987—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1214 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1279 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1001 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1329 

       
Transport Workers 
(North West 
Passenger Vehicles) 
Award, 1988.  
(For previous 
amendments, see 
Vol.  89, Part 2) 

North of 26th 
parallel of South 
Latitude 

11 May, 1988 to 11 May, 1990 ..........................................................  A19/1987 9/6/88 68 1439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1376 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1772 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1514 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1187 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1399 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1364 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1215 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1280 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1003 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1331 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(128) 

Transport Workers 
(Passenger Vehicles) 
Award.  (Replaced 
by Transport 
Workers (Northwest 
Passenger Vehicles) 
Award for 
employees above 
26th parallel of 
latitude) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 April, 1980 to 17 April, 1981 ........................................................  R47/1978 20/5/80 60 870 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1377 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1773 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1515 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1188 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1400 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1365 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1216 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1281 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1004 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1332 

       
University, Colleges 
and Swanleigh, 
1980.  (Formerly 
known as School 
Employees 
(University Colleges 
and Swanleigh) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

10 April, 1980 to 9 April, 1982 ..........................................................  R 7B/1979 12/5/80 60 855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1378 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1774 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1516 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1189 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1401 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1366 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1217 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(129) 

University, Colleges 
and Swanleigh, 
1980—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1282 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1005 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1333 

       
Vehicle Builders’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1971 to 4 Nov., 1974 .............................................................  9/1971 5/11/71 51 1048 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1380 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1775 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1518 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1191 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1403 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1367 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1219 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1284 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1007 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1335 

       
WA Government 
Health Services 
Engineering and 
Building Services 
Award 2004.  
(Replaces the 
Building Trades 
(Government) 
Award 1968 
No. 31A/1966; 
Engineering Trades 
(Government) 
Award 1967 
Nos. 29, 30 & 
31/1961 & 3 of 
1962; 
Engine Drivers 
(Government) 
Award 1983 
No. A5/1983; 
Metropolitan Health 
Service Engineering 
and Building 
Services Award 
1999 No. A1/1999, 
only insofar as they 
apply to the WA 
Government Health 
Services) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

26 Mar., 2004 – 26 Sept., 2004 ..........................................................  A2/2004 26/03/04 84 749 
Amended -     
Order No. 65/2009 (Leading Hand Allowance, Special Rates and 

Provisions, Overtime, Appendix A – Salaries) ...............................  
 
… 

 
15/12/10 

 
90 

 
36 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1387 

Order No. 13/2011 (Leading Hand Allowance, Special Rates and 
Provision,   Overtime, Car Allowance, Travelling Allowance, 
District Allowances, Appendix A – Salaries) .................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
938 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1781 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1524 

Order No. 30/2012 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A – Salaries) ...............................   

 
… 

 
2/10/12 

 
92 

 
1776 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1197 

 Order No. 63/2013 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, District Allowances, Appendix A. - 
Salaries) .........................................................................................  

 
 
… 

 
 

03/02/14 

 
 
94 

 
 
103 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1408 

  Order No. 46/2014 (Application & Parties Bound, Leading Hand 
Allowance, Special Rates and Provisions, Overtime, Appendix A. 
- Salaries) ......................................................................................  

 
 
… 

 
 

9/12/14 

 
 
94 

 
 
1899 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1373 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(130) 

WA Government 
Health Services 
Engineering and 
Building Services 
Award 200—
continued 

 Order No. 133/2015 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A - Salaries) ...............................  

 
… 

 
12/11/15 

 
95 

 
1848 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1225 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1289 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1012 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1341 

       
Ward Assistants 
(Mental Health 
Services) Award, 
1966.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 Dec., 1966 to 20 Dec., 1969 ..........................................................  35/1966 21/12/66 46 1328 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1394 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1785 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1534 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1207 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1417 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1380 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1235 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1297 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1024 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1353 

       
Watchmakers and 
Jewellers Award 
1970.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Sept., 1970 to 14 Sept., 1971 ........................................................  10/1970 15/9/70 50 706 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1395 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1787 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1535 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1419 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1381 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1236 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(131) 

Watchmakers and 
Jewellers Award 
1970—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1299 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1025 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1354 

       
West Australian 
Petroleum Pty Ltd 
Long Service Leave 
Conditions Award 
1991 

Whole of State 25 November, 1991 ...........................................................................  A12/1991 4/12/91 71 3181 

       
Western Australian 
Professional 
Engineers (General 
Industries) Award 
2004, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of Stare 2 Mar., 2005 – 2 Mar., 2007 ..............................................................  A3/2004 16/02/05 85 833 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1401 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1790 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1538 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1210 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1420 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1385 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1238 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1300 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1027 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1356 

       
Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

10 Sept., 1990 to 9 Sept., 1990 ..........................................................  A2/1988 27/9/90 70 3617 
Amended -     
Corrigendum: (Variation Schedule with respect to the General Order 

No. 115/2007: Salaries, Minimum Adult Award Wage) ................  
 
… 

 
29/9/09 

 
90 

 
72 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1399 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1788 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1536 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1212 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1421 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(132) 

Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The—
continued 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1387 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1239 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1301 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1028 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1357 

       
Wine Industry (WA) 
Award 2005.  
(Formerly known as 
Wineries Award 
1969).   
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

23 Dec., 1969 to 22 Dec., 1970 ..........................................................  31/1969 23/12/69 49 1095 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1402 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1792 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1540 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1214 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1423 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1389 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1241 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1303 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1030 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1360 

       
*Woodside Offshore 
Petroleum Pty Ltd 
Long Service Leave 
Conditions Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Employees covered 
by Hydrocarbons 
and Gas (Production 
and Processing 
Employees) Award 
Part II and the 
Hydrocarbons and 
Gas Maintenance 
Employees Award 
1982 

15 Oct., 1984 .....................................................................................  A17/1984 15/10/84 64 1949 

       
Wool, Hide and Skin 
Store Employees 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Aug., 1966 to 11 Aug., 1968 .........................................................  8/1966 12/8/66 46 937 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1405 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 
Award 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(133) 

Wool, Hide and Skin 
Store Employees 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1794 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1542 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1215 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1425 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1390 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1242 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1305 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1032 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1361 

       
Worsley Alumina 
Pty Ltd Long 
Service Leave 
Conditions Award, 
1984 

Worsley Alumina 17 March, 1986..................................................................................  A27/1985 17/3/86 66 509 

       
Zoological Gardens 
Employees Award 
1969.  (Replaced by 
Gardeners' 
(Government) 
Award insofar as it 
relates to Gardening 
and Ground 
Employees) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

5 Dec., 1969 to 4 Dec., 1972..............................................................  29/1969 5/12/69 49 997 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1410 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1799 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1547 

Order No. 69/2012 (Overtime, Schedule A – Parties to the Award) ...  … 20/12/12 93 28 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1221 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1430 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1394 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1247 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 
693, 
1309 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1036 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1366 
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APPENDIX VI 
 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE 
 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 
of agreement, date of delivery and a reference at “Industrial Gazette” where reported therein. 
 
Editor’s Notes: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 
schedule of the agreement. 

(3) Agreements registered by the Public Service Arbitrator are shown in Appendix VIII. 
(4) Agreements affected by orders made under Section 23, 42I & 44 (I.R. Act 1979), are shown in Appendix X. 
(5) For amendments, references to cancelled or replaced agreements prior to Vol. 100, see Appendix VI, Vol. 99, Part 2. 
(6) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  
 

Title Area Governed Date of Operation No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page 
      
Aboriginal Legal Service of 
Western Australia Limited 
Agreement 2018.  (Cancels and 
Replaces Aboriginal Legal 
Service … Agreement 2016 No. 
AG 4/17.  For prior details, see 
Vol. 98, Part 1) 

State of Western Australia 23 July, 2018 – 1 Oct, 2019 ........  AG12/18 23/07/18 Unpublished 

      
Advocare Enterprise Agreement 
2007 

Advocare Incorporated 15 Nov., 2007 – 30 June, 2010 ....  AG60/07 15/11/07 Unpublished 

      
Anglican Schools Commission 
Enterprise Agreement 2012.  
(Replaces previous Anglican 
Schools ... Agreement 2008 
No. AG33/09.  For prior details, 
see Vol. 93, Part 2) 

Whole of State 31 Jan., 2014 – 31 Jan., 2017 ......  AG22/13 31/01/14 Unpublished 

      
Anglican Schools Commission 
Support Staff Enterprise 
Agreement 2015, The 

All employees employed by 
the ASC in Western 
Australia in the 
classifications referred to in 
clause 17 – Salary Rates 
who are members or are 
eligible to be members of 
the Unions party to this 
agreement 

21 March 2017 – 21 March 2020  AG42/16 21/03/17 Unpublished 
Order 25/2019 (Section 46 – 

Interpretation of agreement) ...  
 
… 

 
12/11/19 

 
99 

 
1653 

      
Austotel Management Clerical 
Employees (TASK) Agreement 
1994 

Whole of State 18 Apr., 1994 - 31 Dec., 1994 .....  AG73/93 18/4/94 74 1248 

      
Australian Labor Party (WA 
Branch) Enterprise Agreement 
2016.  (Replaces previous ALP 
(WA Branch) … Agreement 
2013 No. AG11/14). 

Employees employed by 
the ALP (WA Branch) 
who are members of, or 
eligible to be members of, 
the Western Australian 
Municipal, Administrative, 
Clerical and Services 
Union of Employees 

1 July, 2016 – 30 June 2019 ........  AG40/16 18/08/16 Unpublished 

      
Australian Workers' Union 
(Western Australian Public 
Sector) General Agreement 
2019, The.  (Cancels previous 
Australian Workers' Union … 
Agreement 2017, The 
No. AG5/17.  For prior details, 
see Vol. 99, Part 1) 

Western Australia 12 Nov., 2019 – 26 April, 2021 ...  AG12/19 12/11/19 Unpublished 

      
Autism Association of WA (Inc) 
– United Voice Residential 
Support Workers Industrial 
Agreement 2015.  (Replaces and 
cancels previous Autism 
Association … Agreement 2010 
No. AG1/11.  For prior details, 
see Vol. 95, Part 2) 

Whole of State 7 Jan., 2016 – 4 Jan., 2019 ..........  AG27/15 7/01/16 Unpublished 

      
Autism Association of WA (Inc) 
& United Voice Community 
Support Workers Industrial 
Agreement 2015 

State of Western Australia 17 Feb., 2016 – 14 Feb., 2019 .....  AG28/15 17/02/16 Unpublished 

      
AWU Jobskills Perth ITEC Pty 
Ltd and Centre Care Skillshare 
Agreement 1994 

Trainees at ITEC Pty Ltd 
and Centrecare Skills 
Training Centre 

25 Aug., 1994 - 24 Aug., 1996 ....  AG54/94 1/12/94 74 2939 
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AWU Jobskills Trainee Albany 
Employment Development 
Committee Inc Agreement 1994 

Albany Development 
Committee Inc Employees 
Under Jobskills 
Programme 

25 Aug., 1994 - 24 Aug., 1996 ....  AG76/94 13/12/94 75 78 

AWU Jobskills Trainee Group 
Training South West (Inc) 
Agreement 1994 

Trainees at Group Training 
South West (Inc) 

18 Nov., 1994 - 17 Nov., 1996 ....  AG56/94 2/12/94 74 2940 

      
AWU Jobskills Trainee Life Be 
In It Agreement 1994 

Jobskills Trainees of Life 
Be In It 

25 Aug., 1994 - 24 Aug., 1996 ....  AG49/94 21/9/94 74 2342 

      
Baguleys Container Yard Rouse 
Head WA Certified Agreement 
2004 

State of Western Australia 25 July, 2005 - 1 July, 2006 ........  AG83/05 25/7/05 Unpublished 

      
Bakers Bun Hot Bread Kitchens 
Agreement 

Area occupied by Bakers 
Bun Hot Bread Kitchens 

24 Feb., 1976 - 23 Feb., 1977 ......  AG19/76 9/4/76 56 574 

      
Beehive Montessori School 
(Enterprise Bargaining) 
Agreement 2013.  (Replaces and 
Cancels previous Beehive 
Montessori ... Agreement 2010 
No. AG5/10.  For prior details, 
see Vol. 94, Part 1) 

Whole of State 6 Aug., 2014 – 30 De., 2016........  AG13/14 06/8/10 Unpublished 

      
Blowflex Moulding Pty Ltd and 
Liquor, Hospitality and 
Miscellaneous Union, Western 
Australian State Industrial 
Agreement 2004 

Blowflex Moulding Pty 
Ltd (WA) 

15 June, 2004 – 14 June, 2007.....  AG1/06 28/02/06 Unpublished 

      
BlueScope Lysaght Forrestfield 
Enterprise Bargaining 
Agreement 2005.  (Replaces 
BHP Steel Lysaght Enterprise 
Agreement 2002 No. AG74/02) 

11 Carolyn Way, 
Forrestfield WA 

17 Feb., 2006 - 17 Feb., 2009 ......  AG11/06 17/2/06 Unpublished 

      
Boddington Pine Operations 
Agreement 

Bunnings Boddington Pine 
Operations 

16 Sept., 1991 - 15 Sept., 1993 ....  AG2/91 17/9/91 71 2510 

      
Botanic Gardens and Parks 
Authority (Operations) General 
Agreement 2018.  (Replaces and 
Cancels previous Botanic 
Gardens … Agreement 2016 No. 
AG1/16.  For prior details, see 
Vol. 97, Part 2) 

Employees who are 
members of or eligible to 
be members of the Union 
and covered by this 
General Agreement 

14 Feb., 2018 – 31 Dec., 2019 .....  AG5/18 14/02/18 Unpublished 
     

      
Brewery Craftsmen Agreement, 
1979 

Whole of State 7 Oct., 1979 - 7 Oct., 1980 ..........  C368A/79 27/9/79 59 1432 

      
Brewery Engine Drivers and 
Firemen Agreement 1979 

Workers engaged in the 
Canning Vale Brewery 

7 Oct., 1979 - 6 Oct., 1980 ..........  C368B/79 7/10/79 59 1438 

      
Brownbuilt Metalux Enterprise 
Bargaining Agreement 

Brownbuilt Metalux 18 May, 1994 - 30 June, 1995 .....  AG34/94 18/5/94 74 1510 

      
Building and Engineering Trades 
(Government) General 
Agreement 2019.  (Cancels and 
Replaces previous Building and 
Engineering Trades … 
Agreement 2017 No. AG3/17.  
For prior details, see Vol. 98, 
Part 2) 

Employees who are 
members of or eligible to 
be members of the Unions 
and covered by the Awards 
listed in subclause 7.1 and 
employed in Western 
Australia 

31 Jan., 2019 – 31 Dec., 2020 .....  AG23/18 31/01/19 Unpublished 

      
Building Trades (University of 
W.A.) Agreement 

Area Controlled by the 
University of W.A. 

1 Nov., 1977 - 30 Oct., 1980 .......  AG1/78 4/1/78 58 75 

      
Bunbury Cathedral Grammar 
School Inc (Enterprise 
Bargaining Agreement) 2012.  
(Replaces previous Bunbury 
Cathedral Grammar ... 
Agreement) 2010 No. AG12/10.  
For prior details, see Vol. 91, 
Part 2) 

Whole of State 1 Jan., 2012 - 31 Dec., 2014 ........  AG25/12 23/5/12 Unpublished 
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Burswood International Resort 
Casino Employee's Industrial 
Agreement 2001.  (Replaces and 
Supersedes the Burswood Island 
Resort Employees Award No. 
A23/85 & A25/85; Burswood 
Resort ... Agreement 1993 No. 
AG85/93; Burswood Resort 
Casino ... Agreement 1993 
Amendment Agreement 1995 
No. AG132/95; Burswood 
International ... Agreements No. 
AG164/97 & No. AG243/99 and 
Hotel and Tavern Workers 
Award 1978 No. R31/77 insofar 
as concerns the area of land 
occupied by Burswood Island 
Resort in State of WA).  
(Replaced and Superseded by 
Burswood International Resort 
Casino Employees Award 2002 
No. A4/2002 insofar as the area 
of land occupied by the 
Burswood International Resort 
Casino in the State of WA. See 
(83WAIG57)) 

Whole of State 24 Aug., 2001 - 30 June, 2002 ....  AG169/01 24/8/01 Unpublished 

      
Career Start Traineeships 
(Esperance Group Training) 
Agreement 

Esperance Group Trainees 
under Career Start 
Traineeships 

29 Mar., 1995 - 31 Dec., 1996 ....  AG194/94 29/3/95 75 898 

      
Carey Baptist College 
(Enterprise Bargaining) 
Agreement 2014.  (Replaces and 
cancels Carey Baptist College 
Inc. …. Agreement 2004 
No. AG179/05.  For prior details, 
see Vol. 95, Part 1) 

Whole of State 1 Jan., 2014 – 31 Dec., 2016 .......  AG17/15 18/09/15 Unpublished 

      
Car Radio Installer (Car Radio 
Installation Industry, Australian 
Traineeships) Industrial 
Agreement 

Any Car Radio installer 
trainee employed in the 
industry of the employers 
in Schedule A. in the State 
of Western Australia 

7 July, 1987 - 6 Jan., 1988 ..........  AG13/87 7/7/87 67 1957 

      
Cat Reformer III Project 
Construction Agreement 1994 

Site Construction 
Activities managed by 
Davy John Brown Pty Ltd 
at BP Refinery Kwinana 

Commencement – Completion ....  AG78/94 14/9/94 74 2345 

      
Catering Workers' (Fast Food 
Operations, Catering & 
Restaurant) Agreement 1979 

Whole of State 7 Nov., 1979 - 6 Nov., 1982 ........  AG23/79 3/12/79 59 1707 

      
Children’s Hospital Child Care 
Centre Association Inc Enterprise 
Bargaining Agreement 2004, The 

The Children’s Hospital 
Child Care Centre 
Association Inc 

3 Aug., 2005 - 2 Aug., 2006 ........  AG84/05 4/8/05 Unpublished 

      
Christ Church Grammar School 
Inc (Enterprise Bargaining) 
Agreement 2009.  (Replaces 
previous Christ Church ... 
Agreement 2006 No. AG65/06.  
For prior details, see Vol. 89, 
Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ........  AG39/09 31/8/09 Unpublished 

      
Christ Church Grammar School 
Inc (Support (Staff Enterprise 
Bargaining) Agreement 2010.  
(Cancels and Replaces Christ 
Church … Agreement 2006 
No AG66/06.  For prior details, 
see Vol. 90, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ........  AG17/10 4/9/06 Unpublished 

      
City of Bunbury (State) 
Enterprise Agreement No. 2.  
(Replaces No. AG121/95) 

Whole of State 12 Mar., 1998 - 11 Mar., 2001 ....  AG1/98 12/3/98 78 1170 

      
City of Geraldton Workshop 
Staff Enterprise Agreement 1997 

Whole of State 15 Dec., 1997 ..............................  AG379/97 6/3/98 78 840 

      
City of Kalamunda Operational 
Workforce Agreement 2019 

Employees of the City of 
Kalamunda employed in 
the classifications set out 
in Part 9 - Classifications 
of this agreement 

11 June, 2020 - 30 June, 2021 .....  AG7/20 11/06/20 Unpublished 

      
City of Melville Mechanical 
Workshops Enterprise 
Agreement 1997 

City of Melville 1 Sept., 1997 - 1 Sept., 1999 .......  AG260/97 5/11/97 77 2885 
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City of Stirling Mechanical Staff 
Enterprise Bargaining 
Agreement March 2006 – 
Agreement.  (Replaces City of 
Stirling Mechanical … 
Agreement 2003 No. AG112/03.  
For prior details, see Vol. 85, 
Part 2) 

City of Stirling 23 Mar., 2006 – 20 Mar., 2009 ....  AG56/06 5/4/06 Unpublished 

      
Cleaners and Caretakers 
(Metropolitan Market Trust) 
Agreement 1967 

Metropolitan Market Trust 9 Feb., 1967 - 8 Feb., 1970 ..........  AG9/67 13/3/67 47 288 

      
Clerks (Accountants Office 
Australian Traineeships) 
Industrial Agreement 

Whole of State 6 Apr., 1987 - 15 Oct., 1987 ........  AG8/87 14/8/87 67 1757 

      
Clerks (Accountants Office 
Australian Traineeships) 
Industrial Agreement 

Whole of State 3 July, 1987 - 3 Jan., 1988 ...........  AG24/87 11/12/84 68 396 

      
Clerks (Accounting – Assistant 
Australian Traineeships) 
Industrial Agreement 

Whole of State 3 Sept., 1987 - 3 Sept., 1988........  AG27/87 24/12/87 68 1021 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ........  AG3/87 19/6/87 67 1139 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 16 Mar., 1987 - 15 Sept., 1987 ....  AG9/87 14/8/87 67 1759 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 22 June, 1987 - 22 Dec., 1987 .....  AG18/87 11/12/87 68 397 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 21 May, 1987 - 21 Nov., 1987 .....  AG19/87 11/12/87 68 400 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 13 July, 1987 - 13 Jan., 1988 .......  AG20/87 11/12/87 68 402 

      
Clerks (Commercial Radio and 
Television Broadcasters 
Traineeship) Industrial 
Agreement 

Whole of State 21 Aug., 1987 - 21 Feb., 1988 .....  AG35/87 24/12/87 68 693 

      
Clerks (Commercial, Retail, 
Whole-sale, Hotels and Motels 
Clerical Traineeships) 
Agreement 

Whole of State 3 Dec., 1987 - 3 Dec., 1988 .........  AG10/88 13/5/88 68 1433 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989 .......  AG18/88 23/8/89 69 2677 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989 .......  AG19/88 23/8/89 69 2680 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Industrial Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989. ......  AG20/88 23/8/89 69 2684 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 23 Mar., 1987 - 23 Sept., 1987 ....  AG25/87 11/12/87 68 403 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 20 Aug., 1987 - 20 Feb., 1987 .....  AG28/87 24/12/87 68 1023 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 1 Oct., 1987 - 1 April, 1988.........  AG30/87 24/12/87 68 1025 

      
Clerks (Customs, Shipping and 
Forwarding Agents Traineeship) 
Industrial Agreement 

Whole of State 5 Jan., 1988 - 5 July, 1988 ...........  AG9/88 13/5/88 68 1436 

      
Clerks (Grain Handling 
Australian Traineeships) 
Industrial Agreement 

The Operations of Co-
operative Bulk Handling 
Limited 

12 Feb., 1987 - 12 Aug., 1987 .....  AG1/87 10/4/87 67 512 
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Clerks (Hotels, Motels and 
Clubs) Award Industrial 
Agreement 

Whole of State 16 Apr., 1987 - 15 Oct., 1988 .....  AG7/87  14/8/87 67 1761 

      
Clerks (Hotels, Motels and 
Clubs) Award Industrial 
Agreement 

Whole of State 6 May, 1987 - 6 Nov., 1987 ........  AG23/87 11/12/87 68 405 

      
Clerks (Hotels, Motels and 
Clubs) Award Industrial 
Agreement 

Whole of State 25 Aug., 1987 - 25 Feb., 1988 .....  AG34/87 24/12/87 68 1028 

      
Clerks (Manufacturing Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ........  AG4/87 17/6/87 67 1141 

      
Clerks (Manufacturing Industry 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 May, 1987 - 31 Oct., 1987 .......  AG26/87 11/12/87 68 407 

      
Clerks (Medical 
Secretary/Receptionist Australian 
Traineeships) Industrial 
Agreement 

Whole of State 14 May, 1987 - 13 Nov., 1987 ....  AG11/87 14/8/87 67 1763 

      
Clerks (National Permanent 
Management Services) (WA) 
Saturdays Agreement 

Whole of State 29 Mar., 1989 - 29 Mar., 1994 ....  AG15/88 30/5/89 69 1957 

      
Clerks (Permanent Building 
Societies Australian 
Traineeships) Industrial 
Agreement 

Whole of State 18 Sept., 1986 - 17 Mar., 1987 ....  AG5/86 18/9/86 66 1628 

      
Clerks' (Sunday Times) Special 
Casual Employees Agreement 

Sunday Times Operations 27 Aug., 1990 to 26 Aug., 1995 ..  AG4/90 27/8/90 70 3600 

      
Clerks (Timber Industry 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 Nov., 1987 to 1 Nov., 1988 ......  AG5/88 12/5/88 68 1721 

      
Clerks (Travel Industry 
Australian Traineeships) 
Industrial Agreement 

Whole of State 4 Nov., 1986 to 3 May, 1987 ......  AG8/86 4/11/86 66 1926 

      
Clerks (Western Australian) 
Special Casual Employees 
Agreement 

Western Australian 
Newspapers 

8 Mar., 1990 to 8 Mar., 1995 ......  AG15/89 8/3/90 70 1024 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 to 22 June, 1987 ...  AG10/87  14/8/87 67 1765 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 13 July, 1987 to 13 Jan., 1988 .....  AG17/87 11/12/87 68 409 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 June, 1987 to 15 Dec., 1987 ...  AG21/87 11/12/87 68 411 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 to 23 Sept., 1987 ..  AG22/87 11/12/87 68 413 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 Sept., 1987 to 22 Mar., 1988 ..  AG29/87 24/12/87 68 695 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 20 Aug., 1987 to 20 Feb., 1988 ...  AG31/87 24/12/87 68 697 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 July, 1987 to 15 Jan., 1988 .....  AG32/87 24/12/87 68 1029 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 July, 1987 to 22 Jan., 1988 .....  AG33/87 24/12/87 68 699 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 12 Nov., 1988 to 12 May, 1989 ...  AG6/88 13/5/88 68 1723 

      
Cockburn Cement Limited 
Agreement 1993 

Cockburn Cement Limited 
main works in Russell 
Road & Woodman Point 

2 Dec., 1993 - 30 Oct., 1995 .......  AG72/93 2/12/93 73 3388 
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Combined Metal Industries and 
Transport Workers’ Union 
Industrial Agreement 2011.  
(Replaces previous Combined 
Metal … Agreement 2008 No. 
AG23/08.  For prior details, 
see Vol. 90, Part 2) 

State of Western Australia 23 Feb., 2011 - 9 Nov., 2013 .......  AG2/11 23/02/11 Unpublished 

      
Combined Metal Industries 
Industrial Agreement 2013, The.  
(Replaces the CMI Industrial 
Agreement November 2010 
AG29/10.  For prior details, 
see Vol. 93, Part 3) 

State of Western Australia 9 Nov., 2013 - 9 Nov., 2016 ........  AG1/14 13/02/14 Unpublished 

      
Community Legal Centres 
Association (WA) Inc 
Employment Agreement 2016 

All staff employed by the 
Community Legal Centres 
Association (Western 
Australia) Inc in 
accordance with the 
classification and rates of 
pay provided for in Table 3 
- Employment Agreement 
Wages 

5 Jan., 2017 – 5 Jan., 2020 ..........  AG43/16 5/01/17 Unpublished 

      
Community Newspaper Group 
Ltd Editorial Enterprise 
Agreement 2004 

Radius/50kms from Perth 
G.P.O. 

1 May, 2004 – 30 April, 2007 .....  AG266/05 10/9/06 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary / 
LHMU Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG11/09 11/8/09 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary 
Teachers Enterprise Bargaining 
2015 – The (Cancels and 
replaces previous Congregation 
of The Missionary Oblates … 
Agreement 2012 No. AG42/12.  
For prior details, see Vol. 96, 
Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG29/16 11/10/16 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary Non-
Teaching Staff Enterprise 
Bargaining Agreement,2014 - 
The.  (Replaces and cancels 
previous Congregation of The 
Missionary Oblates … 
Agreement, 2012 –The, No. 
AG11/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG8/16 21/06/16 Unpublished 

      
Congregation of the Presentation 
Sisters / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG25/09 11/8/09 Unpublished 

      
Conservation and Land 
Management Field Trainees. 
Agreement No. 1 

Any person undertaking 
field traineeships as part of 
the Australian Traineeship 
System at the Department 
of Conservation and Land 
Management 

13 Jan., 1986 to 13 Jan., 1987 .....  AG6/86 24/12/86 67 232 

      
CSBP & Farmers Ltd Agreement 
1991 

Whole of State 27 Nov., 1991 - 26 Nov., 1992 ....  AG1/92 27/11/91 72 1047 

      
CSR Building Materials (WA) 
Enterprise Agreement 2001.  
(Cancels previous CSR Building 
… Agreement 1999 No. 
AG154/99.  For Prior details, see 
Vol. 83, Part 1) 

21 Sheffield Road, 
Welshpool, WA 

23 Oct., 2001 - 23 Oct., 2003 ......  AG248/01 14/2/02 Unpublished 

      
Cultural Centre SDA General 
Agreement 2019.  (Replaces and 
Cancels the Department of 
Culture and the Arts General 
Agreement 2016 No. AG4/16) 

Employees who are 
members of or eligible to 
be members of the Union 
and employed by one of 
the Employers within the 
state of Western Australian 
in a classification defined 
in Schedule 2 Wages 

11 Apr., 2019 – 31 Dec., 2020.....  AG4/19 11/04/19 Unpublished 

      
Deckhands (Port Hedland) 
Agreement 1978 

Port of Port Hedland 30 Oct., 1978 to 29 Oct., 1980.....  AG27/78  28/11/78 58 1578 
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(140) 

Dental Health Services – Dental 
Officers – CSA Industrial 
Agreement 2019.  (Replaces and 
cancels previous Dental Health 
Services … Agreement 2017 
No. PSAAG3/17) 

State of Western Australia 
to employees employed in 
the classifications 
prescribed in Schedule 2 - 
Salaries 

10 Jan., 2020 – 30 June, 2021 .....  AG16/19 10/01/20 Unpublished 

      
Department of Fire and 
Emergency Services - Fleet and 
Equipment Services Enterprise 
Bargaining Agreement 2018.  
(Replaces and cancels previous 
Fire and Emergency Services … 
Agreement 2013, No. AG16/13.  
For prior details, see Vol. 98, 
Part 2) 

Employees employed in 
Fleet and Equipment 
Services who are members 
of, or eligible to be 
members of the union 

20 Dec., 2018 - 11 June, 2020 .....  AG20/18 20/12/18 Unpublished 

      
Department of Justice Prison 
Officers’ Industrial Agreement 
2018.  (Replaces the Department 
of Corrective Services Prison 
Officers’ Industrial Agreement 
2016 No. AG46/2016 

State of Western Australia 
to Officers employed in the 
Classifications contained 
in Schedule A – 
Annualised Salaries 

20 Feb., 2019 - 10 June 2020 ......  AG3/19 20/02/19 Unpublished 

      
Department of Parks and Wildlife 
– AWU Fire Service Provisions 
Agreement 2014.  (Replaces and 
Cancels the Department of 
Environment and Conservation - 
AWU Fire Service Provisions 
Agreement 2012 No. AG33/11. 
For prior details, see Vol. 94, 
Part 1) 

State of Western Australia 18 Dec., 2014 – 30 Sept., 2016 ...  AG21/14 18/12/14 Unpublished 

      
Department of Parks and 
Wildlife Rangers United Voice 
Fire Service Provisions 
Agreement 2014.  (Replaces and 
Cancels the Department of 
Environment and Conservation 
Rangers United Voice Fire 
Service Provisions Agreement 
2012 No. AG26/12).   

Employees employed 
within the department 
engaged in fire service and 
related duties and who are 
covered industrially by the 
Union party to this 
agreement 

31 Mar., 2015 – 30 Sept., 2016 ...  AG2/15 31/03/15 Unpublished 

      
Disability Services Commission 
– United Voice – Disability 
Support Workers Industrial 
Agreement 2017.  (Cancels and 
Replaces the previous Disability 
Services … Agreement 2015 
No. AG22/2015.  For prior 
details, see Vol. 97, Part 2) 

State of Western Australia 
to employees who are 
members of, or eligible to 
be members of, the Union 
and who are employed by 
the Employer in the 
classifications prescribed 
in Clause 19- 
Classification and Wage 
Rates 

14 Feb., 2018 – 21 Oct., 2020 .....  AG4/18 14/02/18 Unpublished 

      
District Allowance (Government 
Wages Employees) General 
Agreement 2010.  (Replaces 
previous District Allowance … 
Agreement 2005 No. AG273/05.  
For prior details, see Vol. 90, 
Part 1) 

Western Australia 13 Sept., 2010 – 10 Sept., 2013 ...  AG18/10 13/9/10 Unpublished 

      
Edmund Rice Education 
Australia Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Replaces and cancels previous 
Edmund Rice Education … 
Agreement 2012 No. AG15/12.  
For prior details, see Vol. 95, 
Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG14/16 21/06/16 Unpublished 

      
Edmund Rice Education 
Australia / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009, The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG 15/09 11/8/09 Unpublished 

      
Education Assistants’ 
(Government) General 
Agreement 2019.  (Replaces 
previous Education Assistants’ ... 
Agreement 2016 No. AG25/15.  
For prior details, see Vol. 98, 
Part 2) 

All employees as defined 
in subclause 3.1(d) who 
are members, or eligible to 
be members, of the Union 

1 Jan., 2019 – 31 Dec., 2020 .......  AG2/19 08/02/19 Unpublished 

      
Employment Law Centre of WA 
(Inc.) Enterprise Bargaining 
Agreement 2012.  (Replaces 
previous Employment Law Centre 
… Agreement 2010 No. AG12/11.  
For prior details, see Vol. 92, 
Part 1) 

Western Australia 21 Aug., 2012 – 30 June, 2015 ....  AG31/12 30/6/11 Unpublished 
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(141) 

Engine Drivers (Quarries, Sand 
Pits & Limestone Quarries) 
Agreement 

State of WA 21 Aug., 1991 - 21 Aug., 1992 ....  AG8/91 23/8/91 71 2525 

      
Engine Drivers (Wundowie) Iron 
and Steel Industry Agreement 
1976 

Employees of Wundowie 
Iron and Steel 

21 May, 1976 - 20 May, 1977 .....  AG46/76 6/10/76 56 1731 

      
Executive Transport Services 
Employees Agreement 2017.  
(Replaces the previous Executive 
Transport …  Agreement 2014 
No. AG8/14.  For prior details, 
see Vol. 96, Part 2)  

Employees who are 
members of or eligible to 
be members of the union 

3 May, 2017 – 13 Mar., 2020 ......  AG6/17 03/05/17 Unpublished 

      
Exhaust Services Industry Youth 
Traineeship Agreement 

Whole of State 12 Sept., 1989 to 11 Sept., 1990 ..  AG14/88 12/9/89 69 2977 

      
Ferries Agreement 2003 Whole of State 16 Aug., 2004 – 16 Aug., 2007 ...  AG132/04 16/8/04 Unpublished 

      
Fintern/BLPPU and the CMETU 
Collective Agreement 2000.  
(Replaces previous Fintern 
Nominees ... Agreement No. 
AG213/1997.  For prior details, 
see Vol. 80, Part 2) 

Whole of State 24 Nov., 2000 - 1 Nov., 2002 ......  AG267/00 18/12/00 81 97 

      
Fremantle Hospital Patient Care 
Assistants Agreement 1994 

Board of Fremantle 
Hospital (Fremantle 
Hospital) and employees 
working as Patient Care 
Assistant 

30 Dec., 1994 - 29 Dec., 1995 .....  AG1/95 6/2/95 75 384 

      
Fremantle Port Authority 
Administrative Agreement 1993 

Clerical, Technical and 
Administrative Employees 
in Fremantle Port 
Authority 

3 Dec., 1993 ................................  AG78/93 25/1/94 74 227 

      
Government Services 
(Miscellaneous) General 
Agreement 2019.  (Replaces 
previous Government Services 
… Agreement 2016 No. 
AG26/15.  For prior details, 
see Vol. 98, Part 2) 

All Employees who are 
members of or eligible to 
be members of the Union 
and covered by the Awards 
and employed in Western 
Australia 

1 Jan., 2019 – 31 Dec., 2020 .......  AG1/19 13/02/19 Unpublished 

      
Governor's Establishment 
Gardening Staff Enterprise 
Agreement 1995 

Official Secretary to His 
Excellency the Governor 
of Western Australia 

13 Mar., 1995 - 12 Oct., 1996 .....  AG47/95 13/4/95 75 1594 

      
Graylands Hospital Security 
Officers Agreement 1995 

Graylands Hospital 7 Apr., 1995 - 14 Dec., 1995 .......  AG113/95 12/10/95 75 2979 

      
Greens (WA) Inc. Staff 
Agreement 2017 – The.  
(Replaces and cancels the 
previous Greens (WA) … 
Agreement 2014 No. AG10/14.  
For prior details, see Vol. 97, 
Part 1) 

Employees of the Greens 
(WA) covered by the 
classifications set out in 
this Agreement and does 
not include volunteers or 
elected office holders of 
the Greens WA 

15 Dec., 2017 - 30 June, 2020 .....  AG17/17 15/12/17 Unpublished 

      
Greif Australia Pty Limited – 
Perth Enterprise Bargaining 
Agreement 2003 

Whole of State 1 Apr., 2003 – 31 Mar., 2006 ......  AG258/03 11/12/03 Unpublished 

      
Hale School (Enterprise 
Bargaining) Agreement 2006.  
(Replaces and Cancels previous 
Hale School ... Agreement 2006 
No. AG17/06.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 15Apr., 2008 - 31 Dec., 2010 ......  AG4/08 15/4/08 Unpublished 

      
Hale School Non-Teaching Staff 
(Enterprise Bargaining) 
Agreement 2009.  (Replaces and 
Cancels previous Hale School ... 
Agreement 2007 No. AG64/07.  
For prior details, see Vol. 89, 
Part 1) 

Whole of State 7 July, 2009 - 31 Dec., 2011 ........  AG30/09 7/7/09 Unpublished 

      
Helena College (Inc) Collective 
Agreement 2014.  (Replaces 
previous Helena College … 
Agreement 2010 No. AG28/10.  
For prior details, see Vol. 93, 
Part 2) 

Helena College Council 
Inc. in Western Australia 
and who are members or 
are eligible to be members 
of the Unions party to this 
agreement 

1 Jan., 2014 – 31 Dec., 2016 
(Order only) ................................  

 
AG6/14 

 
30/05/14 

 
94 

 
708 

      
Homes of Peace (Salaried 
Officers) Agreement 1976 

Workers employed by 
Homes of Peace (Inc.) 

19 Jan., 1976 to 18 Jan., 1979 .....  AG6/77 9/2/77 57 317 
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(142) 

Horse Industry Traineeship 
Agreement 

Whole of State 8 Jan., 1989 to 7 Jan., 1990 .........  AG5/89 5/9/89 69 2701 

      
Hospital Assistant Traineeship 
Industrial Agreement 

Whole of State Commencement by trainees of 
their traineeship to completion 
of Traineeships .........................  

 
 
AG10/86 

 
 

19/2/87 

 
 

67 

 
 

347 
       
Hospital Salaried Officers 
(Classification Review) Agreement 

Whole of State 10 Jan., 1978 to 9 Jan., 1979 ....  AG2/78 12/1/78 58 188 

       
Hospital Salaried Officers 
(Private Hospitals Award No. 
28/1977 Clerical Traineeships) 
Industrial Agreement 

Whole of State 2 Sept., 1988 to 22 Sept., 1989....  AG3/89 31/5/89 69 1958 

      
Hospital Salaried Officers 
(Private Hospitals Award No. 
28/1977 Clerical Traineeships) 
Industrial Agreement 

Whole of State 31 Dec., 1988 to 30 Dec., 1989 ...  AG4/89 31/5/89 69 1959 

      
Identitywa 
Administrative/Professional Staff 
Certified Agreement 2017.  
(Cancels previous ldentitywa … 
Agreement 2010 No. 
AG21/2011).  

Employees employed in 
the classifications in clause 
35-Rates of Pay 

9 Feb., 2018 – 30 June, 2020 ......  AG13/17 09/02/18 Unpublished 

      
Identitywa and United Voice 
Support Workers Agreement 
2016.  (Replaces the Identitywa 
and United Voice Disability 
Support Workers Agreement 
2013 No. AG 21/13.   For prior 
details, see Vol. 97, Part 1) 

Employees employed in 
the classifications in Sch1 
– Rates of Pay who are 
eligible for membership of 
United Voice 

22 June, 2017 – 30 June, 2019 ....  AG7/17 22/06/17 Unpublished 

      
identitywa and Coordinator Staff 
Certified Agreement 2010 

Employees employed in 
the classifications in 
Schedule 1 – Rates of Pay 

17 Oct., 2011 - 30 June, 2013 .....  AG20/11 19/10/11 Unpublished 

      
Institute of the Blessed Virgin 
Mary / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG20/09 11/8/09 Unpublished 

      
Intensive Crop Farming 
Traineeship Agreement 1986 

All Intensive Crop 
Farming Trainees 

24 June, 1987 to 23 June, 1988 ...  AG2/87 26/6/87 67 1157 

      
Intensive Horticultural 
(Vegetable Production) 
Traineeship Agreement 

Whole of State 3 Feb., 1989 ................................  AG36/88 3/2/89 69 2703 

      
Intensive Horticultural 
(Vegetable Production) 
Traineeship Agreement 1989 

Whole of State 22 May, 1988 to 22 May, 1989 ...  AG9/89 22/5/89 69 1961 

      
Interim Press Room Roster 
Agreement 

West Australian 
Newspapers Limited 
Herdsman Printing 
Establishments 

13 Oct., 1991 - as specified in 
Clause 3. – Term .......................  

AG11/91 5/5/92 72 1070 

      
James Hardie Pipelines Osborne 
Park Site Redundancy 
Agreement 

James Hardie Pipelines 
Osborne Park site 

4 Dec., 1996 – Completion .........  AG278/96 6/12/96 77 64 

      
Jobskills Administration and 
Technical Staff Trainee 
Agreement 1993 

Whole of State 15 July, 1993 - 4 Jan., 1994 ........  AG31/93 15/7/93 73 2042 

      
John Holland Construction and 
Engineering Pty Ltd (Wanea-
Cossack On-site Assembly 
Work) Agreement 1994 

John Holland Construction 
and Engineering Pty Ltd, 
Wanea-Cossack Project, 
Jervoise Bay 

17 June, 1994 – Completion........  AG81/94 28/8/94 74 2113 

      
John XXIII College Inc. Teachers 
Enterprise Bargaining Agreement 
2015, The.  (Cancels and replaces 
John XXIII College Council … 
Agreement 2012 – The, No. 
AG45/12.  For prior details, 
see Vol. 96 Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG26/16 11/10/16 Unpublished 

      
John XXIII College Council Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009, 
The.  (Cancels and Replaces 
previous John XXIII College … 
Agreement, 2006 – The, 
No. AG22/07.  For prior details, 
see Vol. 89, Part 2) 

Western Australia Date of agreement of all parties - 
31 Dec., 2008 ............................  

AG22/07 4/4/07 Unpublished 
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(143) 

John XXIII College Inc Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2014, 
The.  (Replaces and cancels 
previous John XXIII College 
Council … Agreement, 2012 – 
The, No. AG13/12.  For previous 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG10/16 21/06/16 Unpublished 

      
Kemerton Silica Sand Pty Ltd 
Enterprise Bargaining 
Agreement 2006-2009 

Kemerton Silica Sand Pty 
Ltd, Kemerton WA 

1 Apr., 2006 - 1 Apr., 2009 .........  AG9/06 7/3/06 Unpublished 

      
Kingsway Christian Education 
Association Inc Education 
Assistants Enterprise Bargaining 
Agreement 2011 

Whole of State 19 Oct, 2012 – 31 Dec, 2012 .......  
Amended - 

AG34/12 31/10/12 92 1952 

Correction Order No. AG 
34/2012 (Paragraph 2 of Order)  

 
… 

 
8/11/12 

 
92 

 
1954 

      
Kingsway Christian Education 
Association Inc Teachers 
Enterprise Bargaining 
Agreement 2010 

Whole of State 8 June, 2011 – 7 June, 2013 ........  AG6/11 8/06/11 Unpublished 

      
Kingsway Christian Education 
Association Inc. Administration 
and support Staff Enterprise 
Bargaining Agreement 2011.  
(Replaces the Parent Controlled 
Christian Education Association 
Northern Suburbs Inc Schools’ 
Non-Teaching Employees 
(Enterprise Bargaining) 
Agreement 2004, No. AG222/05) 

Whole of State 11 April, 2012 – 31 Dec., 2012 ...  AG19/12 11/4/12 Unpublished 

      
Kwinana Towage Services Small 
Craft Crews Agreement 1986 

Within the Port of 
Fremantle and Shore 
Stations 

4 Nov., 1985 to 4 Nov., 1987 ......  AG9/86 24/2/87 67 824 

      
Laboratory Assistants 
Traineeship Agreement 

Whole of State 19 Sept., 1991 - 18 Sept., 1992 ....  AG9/91 16/10/91 71 3177 

      
Laboratory Assistants 
Traineeship (Core Laboratories) 
Agreement 

State of WA 27 Feb., 1991 to 26 Feb., 1992 ....  AG7/91 22/7/91 71 2067 

      
Laboratory Assistants 
Traineeship (Metana Minerals) 
Agreement 

State of WA 4 Feb., 1991 to 3 Feb., 1992 ........  AG6/91 22/7/91 71 2069 

      
Laboratory Assistants 
Traineeships (Min-culture 
Laboratories Pty Ltd) Agreement 

State of WA 27 Feb., 1991 to 26 Feb., 1992 ....  AG5/91 22/7/91 71 2070 

      
Lake Joondalup Baptist College 
Inc (Enterprise Bargaining) 
Agreement 2006, The.  (Cancels 
previous Lake Joondalup ... 
Agreement 2002 No. AG245/03.  
For prior details, see Vol. 87, 
Part 2) 

Whole of State 1 Jan., 2006 - 31 Dec., 2008 ........  AG 2/08 8/4/08 Unpublished 

      
Lake Joondalup Baptist College 
Inc Schools’ Non-Teaching 
Employee (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Lake 
Joondalup Baptist College … 
Agreement 2005, The, No. 
AG10/06.  For prior details, 
see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 .......  AG8/08 16/6/08 Unpublished 

      
Lance Holt School (Enterprise 
Bargaining) Agreement 2016.  
(Replaces previous Lance Holt ... 
Agreement 2013 No. AG12/14.  
For prior details, see Vol. 97, 
Part 1) 

Whole of State 29 June., 2017 - 1 Jan.,2019 ........  AG8/17 29/06/17 Unpublished 

      
Leisure Day Agreement West Australian 

Newspapers and 
Nationwide News Pty Ltd 

22 Nov., 1979 - 31 Dec., 1979.....  AG22/79 3/12/79 59 1717 

      
LHMU - Union Recognition and 
Job Security Agreement – 
Hospital Employees (Dental 
Health Services) 2005 

Whole of State 17 Mar., 2005 – 14 Mar., 2008 ....  AG12/05 18/03/05 Unpublished 
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(144) 

Loreto Ministries Limited Non-
Teaching Staff Enterprise 
Bargaining Agreement 2014, The.  
(Replaces and cancels The 
Institute of the Blessed Virgin 
Mary Non-Teaching Staff 
Enterprise Bargaining agreement, 
2012 No. AG14/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG13/16 21/06/16 Unpublished 

      
Loreto Nedlands Limited 
Teachers Enterprise Bargaining 
Agreement 2015.  (Replaces and 
cancels The Institute of the 
Blessed Virgin Mary Teachers 
Enterprise Bargaining agreement, 
2012 No. AG47/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG30/16 11/10/16 Unpublished 

      
Main Roads AWU Enterprise 
Bargaining Agreement 2018.  
(Replaces and Cancels previous 
Main Roads AWU … Agreement 
2015 No. AG8/15.  For prior 
details, see Vol. 97, Part 2) 

Employees of Main Roads 
who are members or 
eligible to be members of 
the Union 

14 June, 2018 – 31 Jan., 2021 .....  AG7/18 14/06/18 Unpublished 

      
Main Roads TWU Enterprise 
Bargaining Agreement 2015.  
(Replaces and Cancels previous 
Main Roads TWU … Agreement 
2013 No. AG1/13.  For prior 
details, see Vol. 94, Part 2) 

Employees of Main Roads 
who are members or 
eligible to be members of 
the Union 

9 June., 2015 – 31 Jan., 2018 ......  AG7/15 9/06/15 Unpublished 

      
Marine and Power Engineers 
(Shift Engineers) Royal Perth 
Hospital Agreement 

Whole of State 31 Oct., 1967 to 30 Oct., 1970 ....  AG24/67 13/11/67 47 1054 

      
Mercy Education Limited 
Teachers Enterprise Bargaining 
Agreement, 2015.  (Cancels and 
replaces The Mercy Education 
… Agreement 2012 No. 
AG48/2012.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG27/16 11/10/16 Unpublished 

      
Mercy Education Limited Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2014 - 
The.  (Replaces and cancels 
previous Mercy Education 
Limited … Agreement, 2012 – 
The, No. AG9/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG12/16 21/06/16 Unpublished 

      
Metropolitan Cemeteries Board 
(Western Australia) Cemetery 
Employees Industrial Agreement 
2020.  (Replaces previous 
Metropolitan Cemeteries Board … 
Agreement 2018 No. AG6/18.  
For prior details, see Vol. 99, 
Part  2) 

Employees employed by the 
Employer who is a member 
of, or is eligible to be a 
member of, the Union and 
covered by this Agreement. 

27 Mar., 2020 – 31 Dec., 2021 ....  AG5/20 27/03/20 Unpublished 

      
Metropolitan Health Service 
Board Engineering and Building 
Services Enterprise Agreement 
2000 

Metropolitan Health 
Service Board 

23 Nov., 2000 - 22 Nov., 2002 ....  AG248/00 23/11/00 80 5414 

      
Ministry of Education 
Groundsperson/Pool Attendant 
Traineeship Industrial 
Agreement 

Within the Ministry of 
Education 

25 July, 1988 to 24 July, 1989 ....  AG16/88 22/5/89 69 1451 

      
Modern Industries (WA) Pty Ltd 
Workshop Employees’ 
Agreement 2005.  (Replaces 
Cape Modern/CFMEUW … 
Agreement 2002-2005 No. 
AG170/04.) 

Modern Industries (WA) 
Pty Ltd Workshop Malaga, 
WA 

1 Dec., 2005 – 1 Dec., 2008 ........  AG12/06 21/2/06 Unpublished 

      
Moerlina School Amended 
(Enterprise Bargaining) 
Agreement 2003.  (Replaces 
previous Moerlina School ... 
Agreement No. AG206/01.  For 
prior details, see Vol. 83, Part 2) 

Whole of State 1 Aug., 2003 - 31 July, 2005 .......  AG40/04 7/5/04 Unpublished 

      
Mooring Staff, Albany (Casuals) 
Agreement 

Port of Albany In accordance with Waterside 
Workers Federation Contract ....  

 
AG9/75  

 
18/2/75 

 
55 

 
284 
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(145) 

Murdoch College Enterprise 
Agreement 2012.  (Replaces 
previous Murdoch College … 
Agreement 2011, No. AG19/11.  
For prior details, see Vol. 92, 
Part 2) 

Murdoch College, Western 
Australia 

14 Dec., 2012 – 31 Dec., 2013 ....  AG50/12 14/12/12 Unpublished 

      
Neway Transport Western 
Australia Certified Agreement 
2006 

Whole of State 31 May, 2006 – 31 May 2009 .....  AG49/06 31/5/06 Unpublished 

      
Ngal-a Mothercraft Home and 
Training Centre (Salaried 
Officers) Agreement, 1975 

Salaried Officers employed 
by Ngal-a 

27 Nov., 1975 to 26 Nov., 1978 ..  AG42/75 24/12/75 55 1935 

      
Norbertine Canons / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG23/09 11/8/09 Unpublished 

      
Norbertine Canons Incorporated 
Teachers Enterprise Bargaining 
Agreement 2015.  (Cancels and 
replaces previous Norbertine 
Canons Teachers … Agreement 
2012 No. AG44/12.  For prior 
details, see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG24/16 11/10/16 Unpublished 

      
Norbertine Canons Incorporated 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 - 
The.  (Cancels and Replaces 
previous Norbertine Canons ... 
Agreement, 2012 - The, 
No. AG7/12.  For prior details, 
see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG7/16 21/06/16 Unpublished 

      
Nulsen Haven (Salaried Officers) 
Agreement, 1976 

Salaried Officers employed 
by Mentally Incurable 
Childrens Association 

25 June, 1976 to 24 June, 1979 ...  AG32/76 25/6/76 56 994 

      
Nurses (City of Nedlands) 
Industrial Agreement 

Nurses employed by 
Marita Road Day Care 
Centre 

24 July, 1974 to 23 July, 1975 .....  AG51/76 9/11/76 56 1848 

      
Order of Servants of Mary 
Incorporated (Servite Friars) 
(Servite College Council Inc) 
Teachers Enterprise Bargaining 
Agreement 2015, The.  (Cancels 
and Replaces The Servite College 
Council … Agreement 2012 
No. AG39/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG35/16 11/10/16 Unpublished 

      
Order of Servants of Mary 
Incorporated (Servite Friars) 
(Servite College Council Inc) 
Non-Teaching Staff Enterprise 
Bargaining Agreement 2014, The.  
(Cancels and Replaces The Servite 
College Council … Agreement 
2012 No. AG10/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG9/16 21/06/16 Unpublished 
Correction Order No. AG 9 of 
2016 (Preamble) ..........................  

 
… 

 
19/09/16 

 
96 

 
1440 

    

      
"P & O" Towage Services Small 
Craft Crews Agreement 1987.  
(For previous amendments, see 
Vol. 89, Part 2) 

Whole of State 16 Jan., 1989 to 15 Jan., 1991 .....  AG2/89 14/2/89 69 2356 

      
Penrhos College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Penrhos 
College … Agreement 2005 No. 
AG177/05.  For prior details, see 
Vol. 88, Part 2) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ........  AG4/09 18/02/09 Unpublished 

      
Penrhos College Non Teaching 
Staff (Enterprise Bargaining) 
Agreement 2008.  (Replaces 
previous Penrhos College Non-
Teaching … Agreement 2003 
No. AG111/04.  For prior details, 
see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 .......  AG20/08 11/11/08 Unpublished 

      
Perth College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Perth College 
... Agreement 2006 
No. AG63/07.  For prior details, 
see Vol. 91, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ........  AG17/11 22/8/11 Unpublished 
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(146) 

Perth Theatre Trust Venues 
Management MEAA Agreement 
2019.  (Cancels and replaces 
Perth Theatre Trust Venues 
Management Agreement 2018 
No. AG3/18.  For prior details, 
see Vol. 98, Part 2) 

Employees who are 
members, or who are 
eligible to be members, of 
the Union 

17 May, 2019 – 31 Dec., 2020 AG5/19 17/05/19 Unpublished 

      
Pharmacy Guild/SDA Australian 
Vocational Certificate Training 
System Pilot Project Agreement 
1993 

Perth Metropolitan Area 30 Aug., 1993 - 29 Aug., 1995 ....  AG57/93 30/11/93 73 3402 

      
Platform Modification and Hook-
up Agreement  

State of WA 30 Aug., 1990 to 29 Aug., 1992 ..  AG6/90 21/9/90 70 4009 

      
Police (Commissioned Officers) 
Industrial Agreement 

Whole of State 1 July, 1976 to 30 June, 1977 ......  AG49/76 22/10/76 56 1761 

      
Port Hedland Port Authority Port 
Marine Officers Industrial 
Agreement 1993 

All Port Control Officers 
employed by Port Hedland 
Port Authority 

21 Jan., 1994 - 20 Jan., 1995 .......  AG92/93 27/1/93 74 248 

      
Presbyterian Ladies College 
Teaching Staff (Enterprise 
Bargaining) Agreement 2008-
2010.  (Replaces previous 
Presbyterian Ladies’ ... 
Agreement 2005-2007 No. 
AG52/05.  For prior details, see 
Vol. 88, Part 1) 

Teaching Staff employed 
by the College who are 
members or eligible to be 
members of the IEU in the 
State of Western Australia 

1 Jan., 2008 - 31 Dec., 2010 ........  AG68/07 17/01/08 Unpublished 

      
Princess Margaret Hospital for 
Children Patrol Officers 
Agreement 

Patrol Officers employed 
by Board of Management 
Princess Margaret Hospital 
for Children 

25 Aug., 1993 .............................  AG54/93 10/11/93 73 2964 

      
Printing (Government) 
Agreement 2007.  (Cancels and 
Replaces previous Printing 
Government Agreement 2004 
No. AG259/04.  For prior details, 
see Vol. 86, Part 2) 

Department of Agriculture 
and Food and Department 
of Culture and the Arts 

21 May, 2007 - 31 Dec., 2009 .....  AG37/07 21/5/07 87 1054 

      
Public Transport Authority 
Railway Employees (Network and 
Infrastructure) Industrial 
Agreement 2018.  (Replaces the 
previous Public Transport 
…Agreement 2014 No. AG18/14. 
For prior details, see Vol. 98, 
Part 1). 

State of Western Australian 17 Sept., 2018 – 18 May, 2020 ...  AG17/18 17/08/18 Unpublished 

      
Public Transport 
Authority/ARTBIU (Transit 
Officers) Industrial Agreement 
2020.  (Replaces previous Public 
Transport/ARTBIU … 
Agreement 2017 No. AG21/17.  
For prior details, see Vol. 99, 
Part 2) 

All employees in 
classifications listed in 
Schedule 1 who are 
members of or are eligible 
to become members of the 
Union 

17 Feb., 2020 – 6 Oct., 2021 .......  AG3/20 17/02/20 Unpublished 
     

      
Public Transport 
Authority/ARTBIU (Transperth 
Train Operations Rail Car 
Drivers) Industrial Agreement 
2019.  (Replaces previous Public 
Transport Authority/ARTBIU … 
Agreement 2016 No. AG19/16.  
For prior details, see Vol. 98, 
Part 2) 

Employees who are engaged 
by the Employer as Trainee 
Railcar Drivers, Railcar 
Drivers, Driver Trainers and 
Driver Coordinators in the 
Transperth Train Operations 
who are members of or 
eligible to be members of the 
Union 

11 Apr., 2019 – 16 Mar., 2021 ....  AG8/19 11/04/19 Unpublished 
     

      
Public Transport 
Authority/ARTBIU (Transwa) 
Industrial Agreement 2019.  
(Replaces previous  Public 
Transport Authority/ARTBIU … 
Agreement 2016 No. AG18/16.  
For prior details, see Vol. 98, 
Part 2) 

Employees who are 
engaged by the Employer in 
the Transwa Division in the 
classifications listed at 
Clause 3.1 of this 
Agreement and who are 
members of or are eligible 
to be members of the Union 

11 Apr., 2019 – 31 Jan., 2021 .....  AG9/19 11/04/19 Unpublished 
     

      
Public Transport 
Authority/ARTBIU Railway 
Employees (Network and 
Infrastructure) Industrial 
Agreement 2018.  (This 
agreement substitutes the Public 
Transport Authority Railway 
Employees (Network and 
Infrastructure) Industrial 
Agreement 2014.  For prior 
details, see Vol. 98, Part 1) 

Employees who are 
engaged by the Employer in 
the classifications listed at 
Schedule A – Wages Tables 
of this Agreement and who 
are members of or are 
eligible to be members of 
the Union. 

17 Sept., 2018 - 18 May, 2020 AG17/2018 17/09/18 Unpublished 
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(147) 

Public Transport Authority 
Railway Employees (Trades) 
Industrial Agreement 2018.  
(Replaces and Cancels the 
previous Public Transport 
Authority … Agreement 2017 
No. AG1/17.  For prior details, 
see Vol. 98, Part 1) 

Public Transport Authority 
of Western Australia 
engaged in Trade 
classifications contained at 
Schedule C - Wages table of 
this Agreement, who are 
members of, or eligible to 
be members of the 
Automotive, Food, Metals, 
Engineering, Printing and 
Kindred Industries Union of 
Workers Western Australian 
Branch; or the Electrical 
Trades Union WA 

9 Mar., 2017 – 6 July, 2021 .........  AG15/18 17/09/18 Unpublished 

      
Public Transport Authority 
Railway Employees (Transperth 
Train Operations) Industrial 
Agreement 2018.  (Replaces the 
previous Public Transport 
Authority … Agreement 2014 
No. AG19/14.  For prior details, 
see Vol. 98, Part 1) 

State of Western Australia 10 July, 2018 – 21 May, 2020 .....  AG11/18 10/07/18 Unpublished 
Order No. 56/2018 (Page of the 

Agreement titled ‘Schedule A – 
Wages Table’ and Page titled 
‘(Application of subclause 
6.3.10)’ amended) .....................   

 
 
 
 
… 

 
 
 
 

18/07/18 

 
 
 
 

98 

 
 
 
 

1045 

      
Quintilian School (Enterprise 
Bargaining) Agreement 2016, 
The.  (Replaces previous 
Quintilian School ... Agreement 
2014, The - No. AG5/15.  For 
prior details, see Vol. 96, Part 1) 

Staff employed by the 
School under the terms of 
relevant awards in Western 
Australia who are 
members or eligible to be 
members of the Unions 
party to this agreement 

1 Feb., 2016 - 31 Jan., 2018 ........  AG41/16 02/11/16 Unpublished 

      
Racing and Wagering Western 
Australia (“RWWA”) 
(Commuted Allowance – 
Computer Operators) Specific 
Agreement 2005.  (Replaces the 
Totalisator Agency Board 
Agency (Commuted Allowance – 
Computer Operators) Specific 
Agreement 2003 No. 
PSAAG1/04) 

Whole of State 1 Jan., 2005 – 31 Dec., 2006 .......  AG291/04 24/01/05 Unpublished 

      
Radiator Repair Industry Youth 
Traineeship Agreement 

Whole of State 7 June, 1990 to 6 June, 1991 .......  AG16/89 7/6/90 70 2185 

      
Rangers (National Parks) 
General Agreement 2020.  
(Cancels and Replaces the 
Rangers (National Parks) … 
Agreement 2018 No. AG13/18.  
For prior details, see Vol. 99, 
Part 2) 

Employees who are 
members of or eligible to 
be members of the union 
and covered by the 
Rangers and Miscellaneous 
Awards 

29 May, 2020 - 31 Dec., 2021 .....  AG1/20 29/05/20 Unpublished 

      
Regent College Inc (Enterprise 
Bargaining) Agreement 2010.  
(Replaces previous Regent 
College ... Agreement 2003, 
No. AG299/03.  For prior details, 
see Vol. 90, Part 2) 

Whole of State 1 Jan., 2010 - 31 Dec., 2012 ........  AG8/11 29/04/11 Unpublished 

      
Registered Nurses – Australian 
Nursing Federation – Disability 
Services Commission Industrial 
Agreement 2019.  (Replaces and 
cancels the previous Registered 
Nurses – Australian … 
Agreement 2016, No. AG50/16.  
For prior details, see Vol. 92, 
Part 1) 

State of Western Australia 
to employees employed by 
the Employer in the 
classifications prescribed 
in Clause 14 – Salaries and 
Classifications of the 
Agreement 

11 Dec., 2019 – 12 Oct., 2020 .....  AG13/19 11/12/19 Unpublished 

      
Riverlands Montessori School 
(Enterprise Bargaining) 
Agreement 2016 

All employees who are 
employed within the scope 
of the Awards as set out in 
Clause 6 of this 
Agreement, in Western 
Australia who are 
members or are eligible to 
be members of the Unions 
party to this Agreement 

1 Jan., 2015 – 31 Dec., 2017 .......  AG37/16 20/12/16 Unpublished 

      
Rockingham Montessori School 
(Enterprise Bargaining) 
Agreement 2015.  (Replaces the 
Rockingham 
Montessori…Agreement 2011 
No. AG16/12.  For prior details, 
see Vol.  96, Part 2) 

All employees who are 
employed within the scope 
of the Awards of Clause 
5(1) of this Agreement, in 
Western Australia who are 
eligible to be members of 
the Unions party to this 
Agreement 

24 May, 2017 – 31 Dec., 2017 ....  AG44/16 24/05/17 Unpublished 
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(148) 

Rocky Bay Inc. Industrial 
Agreement 2011 - 2014. 
(Replaces the Rocky Bay … 
Agreement 2002 No. AG204/02.  
For prior details, see Vol. 91, 
Part 1) 

State of Western Australia 8 July, 2011 – 5 July, 2014 .........  AG15/11 8/07/11 Unpublished 

      
Roman Catholic Archbishop of 
Perth Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Cancels and Replaces The 
Roman Catholic ... Agreement 
2012 No. AG5/12.  For prior 
details, see Vol. 95, Part 1) 

Employees as defined in 
Clause 6. - Definitions of 
this Agreement employed 
in Western Australia by the 
employer as prescribed in 
Appendix A - Parties 
Bound who are members 
or are eligible to be 
members of the Unions 
party to this agreement 
 

22 July., 2015 – 31 Dec., 2016 ....  AG13/15 22/07/15 Unpublished 

      
Roman Catholic Archbishop of 
Perth / LHMU Non-Teaching 
Enterprise Bargaining 
Agreement 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG21/09 11/8/09 Unpublished 

      
Roman Catholic Archbishop of 
Perth Teachers Enterprise 
Bargaining Agreement, 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic 
Archbishop of Perth … 
Agreement 2012 No. AG33/12.  
For prior details, see. Vol. 96, 
Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG31/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Broome / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG17/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of 
Broome Teachers Enterprise 
Bargaining Agreement 2015 – 
The.  (Cancels and Replaces 
previous Roman Catholic Bishop 
… Agreement 2012 
No. AG43/12.  For prior details, 
see Vol. 96, Part 1)  

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG32/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Broome Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Cancels and Replaces previous 
Roman Catholic Bishop of 
Broome ... Agreement, 2012 – 
The, No. AG18/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG17/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of 
Bunbury / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG24/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of 
Bunbury Teachers Enterprise 
Bargaining Agreement 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic Bishop 
… Agreement 2012 
No. AG36/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG28/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Bunbury Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Cancels and Replaces previous 
Roman Catholic Bishop of 
Bunbury ... Agreement, 2012 - 
The, No. AG6/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG15/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of 
Geraldton / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement 2009 - 
The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG22/09 11/8/09 Unpublished 
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(149) 

Roman Catholic Bishop of 
Geraldton Teachers Enterprise 
Bargaining Agreement 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic Bishop 
… Agreement 2012 
No. AG38/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG34/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Geraldton Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 - The.  
(Replaces previous Roman 
Catholic Bishop ... Agreement, 
2012 - The, No. AG8/12.  For 
prior details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG16/16 21/06/16 Unpublished 

      
Royal Flying Doctor Service of 
Australia RFDS Western 
Operations, Medical Practitioners 
Industrial Agreement 2008.  
(Cancels and Replaces previous 
Royal Flying Doctors ... 
Agreement 2003 No. AG23/04.  
For prior details, see Vol. 88, 
Part 2) 

Whole of State 31 Mar., 2009 - 30 Sept., 2010 ....  AG8/09 31/3/09 Unpublished 

      
RWWA Racing Radio 
Employees General Agreement 
2005.  (Supersedes and Replaces 
TAB Racing Radio Employees 
General Agreement 2003 No. 
AG192/03.  For prior details, see 
Vol. 85, Part 2) 

Racing & Wagering 
Western Australia 
(RWWA) or its successor 

28 Nov., 2005 – 28 Nov., 2008 ...  AG231/05 28/11/05 Unpublished 

      
St Andrew's Grammer 
(Enterprise Bargaining) 
Agreement 2014.  (Replaces and 
cancels previous St Andrew's ... 
Agreement 2009 No. AG18/11. 
For prior details, see Vol.95, 
Part 1) 

Whole of State 1 Jan., 2014 - 31 Dec., 2015 ........  AG20/15 01/12/15 Unpublished 

      
St Hilda's Anglican School for 
Girls Inc (Enterprise Bargaining) 
Agreement 2008.  (Replaces 
previous St. Hilda’s Anglican 
School … Agreement 2006 No. 
AG58/06.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ........  AG10/08 27/6/08 Unpublished 

      
St John Ambulance Association 
in W.A. (Inc) Worker's 
Compensation – Make Up Pay 
Agreement 

All members of 
Miscellaneous Workers 
Union employed by St 
John Ambulance 
Association in W.A. (Inc.) 

29 Jan., 1987 to 29 Jan., 1988 .....  AG7/86 29/1/87 67 349 

      
St John of God Health Care 
Bunbury – HSUA Agreement 
2004.  (Replaces previous St 
John of God … Agreement No. 
AG154/02.  For prior details, see 
Vol. 84, Part 1) 

Whole of State 8 Oct., 2004 – 7 Sept., 2006 ........  AG168/04 8/10/04 Unpublished 

      
St. Mary's Anglican Girls' School 
(Inc) (Enterprise Bargaining) 
Agreement 2015.  (Replaces 
previous St. Mary's Anglican ... 
Agreement 2012 No. AG30/11.  
For prior details, see Vol. 94, 
Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ........  AG1/15 05/03/15 Unpublished 

      
School Education Act 
Employees’ (Teachers and 
Administrators) General 
Agreement 2019.  (Replaces The 
School Education Act … 
Agreement 2017 No. AG10/18.  
For prior details, see Vol. 99, 
Part 2) 

Refer to Clause 6 of the 
agreement 

11 June, 2020 – 5 Dec., 2021 ......  AG10/20 11/06/20 Unpublished 

      
Scotch College Administrative 
and Technical Officers 
(Enterprise Bargaining) 
Agreement 2007.  (Replaces 
previous Scotch College ... 
Agreement 2005 No. AG62/06.  
For prior details, see Vol. 87, 
Part 2) 

Scotch College in Western 
Australia 

1 Jan., 2007 - 31 Dec., 2009 ........  AG3/08 8/4/08 Unpublished 
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(150) 

Scotch College (Enterprise 
Bargaining) Agreement 2004.  
(Replaces previous Scotch 
College ... Agreement 2002 
No. AG108/02.  For prior details, 
see Vol. 85, Part 2) 

Whole of State 1 Jan., 2004 - 31 Dec., 2006 ........  
Amended - 

AG59/06 4/5/06 Unpublished 

Correction Order No. 
AG59/2006 (Appendix 2) .........  

 
… 

 
1/8/06 

 
86 

 
2662 

      
Servite College Council / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG13/09 11/8/09 Unpublished 

      
Shelter (WA) Enterprise 
Bargaining 2012.  (Cancels and 
replaces previous Shelter (WA) 
Enterprise Bargaining 2008 No. 
AG21/08.  For prior details, see 
Vol. 92, Part 1) 

Shelter (WA) Incorporated 14 Nov., 2012 – 30 June, 2015 ....  AG35/12 14/11/12 Unpublished 

       
Shire of Bridgetown – 
Greenbushes Outside Works 
Staff Enterprise Bargaining 
Agreement 2010. 

Officers and employees 
and those employees who 
are eligible to be members 
of the Union 

1 July, 2010 - 30 June, 2013 .......  AG11/10 14/9/10 Unpublished 

      
Shire of Bridgetown – 
Greenbushes Outside Works 
Staff Enterprise Bargaining 
Agreement 2016.   

Officers and employees 
and those employees who 
are eligible to be members 
of the Union 

3 Mar., 2016 - 30 June, 2019 ......  AG49/16 03/03/17 Unpublished 

      
Shire of Gnowangerup 
(Operational Works Crew) 
Enterprise Agreement 2011 

State of Western Australia 4 April, 2011 – 3 April, 2014 ......  AG26/10 1/03/11 Unpublished 

      
Shire of Harvey Enterprise 
Agreement 2017. (Replaces 
previous Shire of Harvey 
Enterprise Agreement 2014 
AG17/14.  For prior details, see 
Vol. 97, Part 2) 

Refer to sub-clause 3.2 of 
the Agreement 

15 Dec., 2017 – 30 June, 2020 ....  AG16/17 15/12/17 Unpublished 

      
Shire of Harvey Leschenault 
Leisure Centre Enterprise 
Agreement 2018.  (Cancels and 
Replaces previous Shire of 
Harvey Leschenault … 
Agreement 2014 No. AG4/15.  
For prior details, see Vol. 97, 
Part 2) 

Shire of Harvey employees 14 Feb., 2018 – 30 June, 2020.....  AG2/18 14/02/18 Unpublished 

      
Shire of Harvey (Meat 
Inspectors) Union Collective 
Agreement 2017.  (Replaces and 
cancels the previous Shire of 
Harvey … Agreement 2015 No. 
AG22/16.  For prior details, see 
Vol. 97, Part 2) 

Employees employed 
under the Local 
Government Officers' 
(Western Australia) 
Interim Award 2011 who 
carry out the meat 
inspection operations at 
Goodchild's Abattoirs, 
Rosamel Road Kemerton, 
and who are members of, 
or eligible to be members 
of the WASU 

18 Jan., 2018 – 30 Nov., 2020 .....  AG1/18 18/01/18 Unpublished 

      
Shire of Kondinin Municipal 
Collective Enterprise Agreement 
2017.  (Replaces previous Shire 
of Kondinin … Agreement 2014 
No. AG 25/14.  For prior details, 
see Vol. 97, Part 2) 

Employees who are 
members of, or eligible to 
be members of the Union 
employed by the Shire of 
Kondinin whose positions 
are described by Appendix 
A, excluding Senior 
Managers employed under 
maximum term contracts 

28 Sept., 2017 – 30 June, 2020 ...  AG15/17 20/12/17 Unpublished 
Correction Order No. AG 
15/2017 (Title of Agreement) .....  

 
… 

 
13/02/18 

 
98 

 
71 

    

    

      
Shire of Laverton Enterprise 
Bargaining Agreement 2017.  
(Replaces previous Shire of 
Laverton … Agreement 2012 
No. AG30/12. For prior details, 
see Vol. 97, Part 2) 

Refer to sub-clause 4.2 of 
the agreement 

21 Dec., 2017 – 21 Dec., 2020 ....  AG19/17 21/12/2017 Unpublished 

      
Shire of Murray (Administration 
Staff) Enterprise Bargaining 
Agreement 2020.  (Replaces 
previous Shire of Murray … 
Agreement 2018 No. AG9/18.  
For prior details, see Vol. 99, 
Part 2) 

Employees employed by 
the Shire in the 
classifications listed in 
Schedule 1 of this 
Agreement who are or are 
eligible to be members of 
the Western Australian 
Municipal, Administrative, 
Clerical and Services 
Union of Employees, 
trading as the Western 
Australian Services Union 
(WASU) ("the Union"). 

11 June, 2020 – 30 June, 2022 ....  AG9/20 11/06/20 Unpublished 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VI 
INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE—continued 

Title Area Governed Date of Operation No. of 
Agreement 

Date 
Delivered 

W.A.I.G. 
Reference 

Vol. Page  

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(151) 

Shire of Murray (Outside 
Workforce) Enterprise 
Bargaining Agreement 2020.  
(Replaces the Shire of Murray 
Enterprise Bargaining 
Agreement 2018 No. AG8/18.  
For prior details, see Vol. 98, 
Part 1) 

Employees under Schedule 
1 of this Agreement 

11 June, 2020 – 30 June, 2022.....  AG8/20 11/06/20 Unpublished 

      
Shire of Narembeen Works Staff 
Enterprise Bargaining 
Agreement 2017.  (Replaces and 
supersedes previous Shire of 
Narembeen … Agreement 2014 
No. AG16/14.  For prior details, 
see Vol. 97, Part 2) 

All employees of the Shire 
whose employment is 
otherwise covered and/or 
governed by the Municipal 
Employees (Western 
Australia) Interim Award 
2011 and who are 
members of, or are eligible 
to be members of the 
Union 

15 Dec., 2017 – 30 June, 2020 ....  AG14/17 15/12/17 Unpublished 

      
Shire of Yalgoo Employees 
Enterprise Agreement 2018 – 
2021.  (Replaces and Cancels 
The Shire of Yalgoo …. 
Agreement 2017 No. AG18/17 

Refer to Clause 3.2 of the 
Agreement 

1 July, 2018 – 30 June, 2021 .......  AG15/19 09/03/20 Unpublished 

      
Shire of Waroona Outside Staff 
Collective Enterprise Agreement 
2018.  (Replaces previous Shire of 
Waroona … Agreement 1025 No. 
AG12/15.  For prior details, see 
Vol. 98, Part 1) 

Refer to Clause 4 of the 
Agreement 

14 Dec., 2018 – 30 June, 2021 ....  AG19/18 14/12/18 Unpublished 

      
Sisters of Mercy Perth 
(Amalgamated) / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG14/09 11/8/09 Unpublished 

      
Sisters of Mercy West Perth 
Congregation / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG12/09 11/8/09 Unpublished 

      
Sisters of The Good Shepherd 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2006.  
(Cancels and Replaces previous 
Sisters of the Good Shepherd ... 
Agreement 2004 No. AG107/05.  
For prior details, see Vol. 86, 
Part 2) 

Western Australia Date of agreement by all parties - 
31 Dec., 2008 ............................  

AG28/07 4/4/07 Unpublished 

      
Sisters of The Holy Family of 
Nazareth / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG18/09 11/8/09 Unpublished 

      
State Batteries Agreement - The Yilgarn, Coolgardie, Broad 

Arrow, Dundas, Phillips 
River, East Coolgardie, 
North Coolgardie, North-
East Coolgardie, Mount 
Margaret, East Murchison, 
Murchison, Yalgoo, Peak 
Hill and Gascoyne 
Goldfields and the area 
comprised within the 14th 
and 26th parallels of 
latitude 

14 Nov., 1977 to 13 Nov., 1980 ..  AG42/77 21/9/77 57 1782 

      
State Energy Commission of 
Western Australia - Dispute 
Settlement Procedure Agreement 

State of WA 1 Aug., 1991 to 31 July, 1994 .....  AG4/91 26/6/91 71 1835 

      
State Energy Commission of 
Western Australia - Corporate 
Services, Enterprise Bargaining 
Agreement 1994 

SECWA – Corporate 
Services 

24 June, 1994 - 30 June, 1995 .....  AG60/94 24/6/94 74 2124 

      
State Energy Commission of 
Western Australia Enterprise 
Bargaining - Generation Division 
Agreement 1994 

Whole of State 2 Oct., 1994 - 30 June, 1995 ........  AG110/94 2/10/94 74 2692 

      
State Energy Commission of 
Western Australia - Electricity 
Supply Division, Enterprise 
Bargaining Agreement 1994 

State Energy Commission 
of Western Australia 
Supply Division (SECWA-
ESD) 

24 June, 1994 - 30 June, 1995 .....  AG61/94 24/6/94 74 2129 
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State Energy Commission of 
Western Australia - Gas 
Division, Enterprise Bargaining 
Agreement 1994 

State Energy Commission 
of Western Australia, Gas 
Division (SECWA - GAS) 

24 June, 1994 - 30 May, 1995 .....  AG62/94 24/6/94 74 2134 

      
State School Teachers' Union of 
W.A. Clerical Staff Agreement 
of 2006 

State School Teachers’ 
Union of Western 
Australia (Inc) 

20 Sept., 2006 - 17 Aug., 2009....  AG64/06 20/9/06 Unpublished 

      
Stirling Community Hospital 
HSOA Enterprise Agreement 
1998 

Stirling Community 
Hospital 

20 May, 1998 - 30 June, 1999 .....  AG39/98 20/5/98 78 2885 

      
SWALSC Collective Agreement 
2018.  (Replaces previous 
SWALSC Collective Agreement 
2014 No. AG14/14.  For prior 
details, see Vol. 98, Part 2) 

All Employees of South 
West Aboriginal Land and 
Sea Council and any 
Associated Corporations 
who are eligible to be 
members of the respondent 
union 

13 Feb., 2019 - 31 July, 2021 ......  AG18/18 13/02/19 Unpublished 

      
SwanCare Group (Inc) Health 
Services Union Enterprise 
Agreement 2005.  (Relaces Swan 
Village of Care … Agreement 
2003 No. AG248/03.  For prior 
details, see Vol. 85, Part 2) 

SwanCare Group (Inc), 7 Nov., 2005 - 7 Nov., 2007 ........  AG275/05 24/01/06 Unpublished 

      
Technical Assistant Survey 
Traineeship Agreement 1987 

All technical assistants 
employed by employers 
in Schedule A 

9 June, 1987 to 28 June, 1988 .....  AG6/87 18/8/87 67 1547 

      
Telethon Speech & Hearing 
Centre (Enterprise Bargaining) 
Agreement 2013, The.  (Replaces 
previous The Telethon Speech … 
Agreement 2009, No. AG40/09.  
For prior details, see Vol. 93, 
Part 2) 

Whole of State 1 Jan., 2013 – 31 Dec., 2014 .......  AG2/14 13/02/14 Unpublished 

      
T.L.C. Emergency Welfare 
Foundation of Western Australia 
(Inc.) Enterprise Bargaining 
Agreement 2016.  (Replaces and 
Cancels previous T.L.C. 
Emergency Welfare … 
Agreement 2014 No. AG15/15.  
For prior details, see Vol. 96, 
Part 1) 

State of Western Australia 
employees eligible to be 
members of the Union who 
are employed by the 
employer at 98 Edward St, 
Perth  

25 Aug., 2016 – 30 June, 2019 ....  AG39/16 25/08/16 Unpublished 

      
Town of Albany (State) 
Enterprise Agreement 1997 

Town of Albany 15 Nov., 1996 - 16 Nov., 1998 ....  AG146/97 27/8/97 77 2962 

      
Tranby College (Enterprise 
Bargaining) Agreement 2015.  
(Replaces and cancels previous 
Tranby College ... Agreement 
2013 No. AG27/11.  For prior 
details, see Vol. 95, Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ........  AG23/15 16/12/15 Unpublished 

      
Trustees of Edmund Rice 
Education Australia Teachers 
Enterprise Bargaining 
Agreement 2015.  (Cancels and 
replaces The Edmund Rice 
Education … Agreement 2012 
No. AG40/12.  For prior details, 
see Vol. 96, Part 1) 

All teachers employed by 
the employer as prescribed 
in Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG33/16 11/10/16 Unpublished 

      
Trustees of the Marist Brothers 
Southern Province / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 April, 2009 – 31 Dec., 2009 .....  AG16/09 11/8/09 Unpublished 

      
Trustees of the Marist Brothers 
Province of Australia Teachers 
Enterprise Bargaining 
Agreement 2015 - The.  (Cancels 
and replaces The Trustees of the 
Marist Brothers Southern … 
Agreement 2012 No. AG37/12.  
For prior details, see Vol. 96, 
Part 1)) 

All teachers employed by 
the employer as prescribed 
in Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG36/16 11/10/16 Unpublished 
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Trustees of the Marist Brothers 
Southern Province Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2014 - The.  
(Replaces and cancels previous 
Trustees of the Marist Brothers 
... Agreement, 2012 - The, No. 
AG3/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG6/16 21/06/16 Unpublished 

      
UnionsWA Enterprise 
Agreement 2018.  (Replaces 
previous UnionsWA Enterprise 
Agreement 2015 No. AG16/15.  
For prior details, see Vol. 98, 
Part 2) 

Employees of UnionsWA 
Incorporated who are 
members of or are eligible 
to be members of the 
Western Australian 
Municipal, Administrative, 
Clerical and Services 
Union of Employees 

5 Dec., 2018 – 30 July, 2021 .......  AG21/18 31/01/19 Unpublished 

      
VenuesWest General Agreement 
2019 (Replaces previous 
VenuesWest General Agreement 
2016 No. AG5/16.  For prior 
details, see Vol. 98, Part 2) 

Employees of the 
Employer who are eligible 
for membership of the 
Alliance or United Voice 

26 Mar., 2019 – 31 Dec., 2021 ....  AG6/19 26/03/19 Unpublished 

      
WA Health Engineering and 
Building Services Industrial 
Agreement 2019.  (Cancels and 
Replaces previous WA Health 
Engineering … Agreement 2017 
No. AG2/17.  For prior details, 
see Vol. 98, Part 2) 

Employees, Employers and 
the organisation of 
employees (Unions) bound 
by the WA Government 
Health Services 
Engineering and Building 
Services Award 2004 

13 Mar., 2019 – 31 Dec., 2020 ....  AG22/18 13/03/19 Unpublished 

      
WA Health System – Australian 
Nursing Federation – Registered 
Nurses, Midwives, Enrolled 
(Mental Health) and Enrolled 
(Mothercraft) Nurses - Industrial 
Agreement 2018.  (Cancels and 
Replaces the WA Health – 
Australian Nursing Federation … 
Agreement 2016 No. AG 45/16.  
For prior details, see Vol. 98, 
Part 2).  

State of Western Australia 10 Apr., 2019 – 11 Oct., 2020 .....  AG7/19 10/04/19 Unpublished 

      
WA Health System - United 
Voice - Enrolled Nurses, 
Assistants in Nursing, Aboriginal 
and Ethnic Health Workers 
Industrial Agreement 2018.  
(Cancels the WA Health System 
- United Voice - Enrolled 
Nurses, … Agreement 2016 
No. AG47/16.  For prior details, 
see Vol. 99, Part 1) 

State of Western Australia 19 July, 2019 – 6 Oct., 2020 ........  AG11/19 19/07/19 Unpublished 

      
WA Health System - United 
Voice WA - Hospital Support 
Workers Industrial Agreement 
2017.  (Replaces and cancels 
previous WA Health – United 
Voice … Agreement 2015 No. 
AG18/15.  For prior details, see 
Vol. 97, Part 1) 

State of Western Australia 13 Oct., 2017 – 4 Aug., 2020 ......  AG12/17 13/10/17 Unpublished 
     

      
WA Labor Enterprise Agreement 
2020 

Employees employed by 
The Australian Labor Party 
(Western Australian 
Branch), known as WA 
Labor, who are members 
of, or eligible to be 
members of, the Western 
Australian Municipal, 
Administrative, Clerical 
and Services Union of 
Employees (ASU) 

3 Mar., 2020 - 31 Jan., 2023 ........  AG4/20 03/03/20 Unpublished 

      
Waikiki Private Hospital and 
United Voice WA Industrial 
Agreement 2016.  (Cancels the 
previous Waikiki Private 
Hospital … Agreement 2015 
No. AG14/15.  For prior details, 
see Vol. 95, Part 2) 

Employer and its 
employees who are 
members of, or eligible to 
be members of the Union 

23 May, 2016 – 17 Dec., 2017 ....  AG21/16 23/05/16 Unpublished 

      
Waikiki Private Hospital Health 
Services Union (HSUWA) 
Enterprise Agreement 2017.  
(Cancels and Replaces the 
Waikiki Private Hospital … 
Agreement 2014 No. AG3/14.  
For prior details, see Vol. 97, 
Part 1) 

Employees who are 
members of, or eligible to 
be members of the Health 
Services Union of Western 
Australia 

13 Dec., 2017 – 31 Jan., 2020 .....  AG10/17 13/12/17 Unpublished 
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Waikiki Private Hospital 
Registered Nurses Agreement 
2016.  (Replaces previous 
Waikiki Private Hospital … 
Agreement 2013 No. AG17/13.  
For prior details, see Vol. 96, 
Part 2) 

Employees employed as 
nurses in the classifications 
contained in Clause 21 – 
Salaries, Classifications 
and Career Structure, who 
are members of, or eligible 
to be members of the 
Union 

17 Mar., 2017 – 1 July, 2019 ......  AG48/16 17/03/17 Unpublished 

      
West Australian Newspapers 
(Equipment Upgrade and 
Redundancy Agreement) 2005 

Herdsman site, Western 
Australian Newspapers 
Limited 

1 Dec., 2005 – 1 Dec., 2008 ........  AG228/05 1/12/05 Unpublished 

      
Westcare Incorporated Supported 
Employment Services Enterprise 
Agreement 2018-2022.  
(Replaces Westcare Supported 
Employees Wages Agreement 
2004 No. AG176/04.  For prior 
details, see Vol. 98, Part 1) 

Employees with a 
disability who are engaged 
to work in the employer's 
Supported Employment 
Services ("SES"), who are 
in receipt of a Disability 
Support Pension or are 
eligible to receive a 
disability employment 
service 

20 Aug., 2018 – 20 Aug., 2022 ...  AG14/18 13/08/18 Unpublished 

      
Western Australian Catholic 
Schools (Enterprise Bargaining) 
Agreement No. 12 of 2006.  
(Cancels and Replaces previous 
W.A. Catholic Schools ... 
Agreement No. 16//2004 
No. AG43/05. For prior details, 
see Vol. 86, Part 2) 

Whole of State 28 Mar., 2007 - 31 Dec., 2008 ....  AG12/07 28/3/07 Unpublished 

      
Western Australian Fire Service 
Enterprise Bargaining 
Agreement 2017.  (Cancels and 
Replaces previous Western 
Australian Fire … Agreement 
2014 No. AG9/14.  For prior 
details, see Vol. 96, Part 2) 

Department of Fire and 
Emergency 
Services(DFES) and 
employees working in 
DFES who are members of 
or eligible to be members 
of the UFUA, WA Branch 

08 June, 2017 – 9 June, 2020 ......  AG9/17 08/06/17 Unpublished 

      
Western Australian Government 
Railways Commission Driver 
Passenger Services State 
Agreement 2000.  (Replaces & 
Cancels previous Westrail Driver 
Passenger Services State 
Agreement 1998 
No. AG98/1998.) 

Whole of State 30 Nov., 2000 - 29 Nov., 2002 ....  AG293/00 10/1/01 81 244 

      
Western Australian Greyhound 
Racing Association (Outside 
Workers) General Agreement 
2007.  (This agreement 
substitutes the previous Western 
Australian Greyhound … 
Agreement 2004 No. AG1/05.  
For prior details, see Vol. 87, 
Part 1) 

Employees who are 
members of or eligible to 
be members of the Union 

4 Oct., 2007 – 31 Oct., 2009 .......  AG57/07 4/10/07 Unpublished 

      
Western Australia Police Force 
Auxiliary Officers Agreement 
2018.  (This agreement cancels 
and replaces the Western 
Australia Police Auxiliary 
Officers Enterprise Order 2017.  
See also Appendix X) 

State of Western Australia 7 June, 2019 - 1 Nov., 2020 ........  AG10/19 07/06/19 Unpublished 

      
Western Australia Police School 
Traffic Wardens Agreement 
2011 

State of Western Australia 8 Sept., 2011 – 1 April, 2014 ......  AG16/11 8/09/11 Unpublished 

      
Western Australian Police 
Service Industrial Agreement for 
Police Act Employees 

Members of the Western 
Australia Police Force, 
Aboriginal Police Aides 
and Police Cadets 
appointed under the 
provisions of the Police 
Act 

1 May, 1996 - 1 May, 1998 .........  AG131/95 2/5/96 76 1368 

      
Western Australian TAFE 
Lecturers’ General Agreement 
2017.  (Replaces previous 
Western Australian TAFE 
Lecturer’s … Agreement 2014 
No. AG5/15.  For prior details, 
see Vol. 98, Part 1) 

Employees of the 
employers within Western 
Australia, who are 
members or are eligible to 
be members of the union 

17 Sept., 2018 – 15 Dec., 2019 ...  AG16/18 17/09/18 Unpublished 

      
Westrail Freight Services Depot 
and Yard Agreement 1998 

Whole of State 6 Sept., 1998 - 5 Sept., 2000 .......  AG159/98 9/9/98 78 3742 

      
Wildflower Production 
Traineeship Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990 ...  AG13(1)/89 14/9/89 70 1373 
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Wildflower Production 
Traineeship Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990 ....  AG13(2)/89 14/9/89 70 1374 

      
Workplus/Career Plan 
Employment Services Industrial 
Agreement 2000.  (Replaces 
previous Workplus/Career ... 
Agreement No. AG229/98.  For 
prior details, see Vol. 81, Part 2) 

Workplus and Career Plan 23 Feb., 2001 - 21 Feb., 2003 ......  AG19/01 13/3/01 Unpublished 
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Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(156) 

APPENDIX VII 
 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE 
 
The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 
of Award, date of delivery and a reference to "Industrial Gazette" where reported therein. 
 
Editor’s Note: (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to any 

variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also s.37(4) I.A. 
Act 1979 and I.R. Act 1979). 

(2) For Awards affected by orders under Sections 23, 42I and 44 (I.R. Act 1979), see Appendix IX. 
(3) For amendments, references to cancelled or replaced awards prior to Vol. 100, see Appendix VII, Vol. 99, Part 2. 
(4) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

Children’s Services 
(Government) Award 
1989.  (For previous 
amendments, see Vol. 89, 
Part 2) 

State of Western 
Australia 

23 Feb., 1989 to 22 Feb., 1990 ...............................................  A29 & PSA A 
29A/1985 

23/2/89 69 1079 

Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
836 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1352 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1059 

Order No. 20/2013 (Definitions, Overtime, Annual Leave, 
Schedule A – Named Union Party) ....................................  

 
… 

 
27/05/13 

 
93 

 
505 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
737 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
954 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
934 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
789 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
854 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
561 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
883 

       
Civil Service Association 
Western Australia Police 
Auxiliary Officers’ Award 
2013 

State of Western 
Australia 

Award to remain in force until such time as it is cancelled or 
replaced .............................................................................  

 
PSA A1/10 

 
18/10/13 

 
93 

 
1650 

Amended -     
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
962 

Order No. P 6/2014 (Relieving Allowance, Removal 
Allowance, Schedule A - Overtime Meal Rates) ................  

 
… 

 
28/01/15 

 
95 

 
224 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
942 

  Order No. P 3/2015 (Relieving Allowance, Removal 
Allowance, Overtime Meal Rates) .....................................  

 
… 

 
17/11/15 

 
95 

 
1817 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636, 
797 
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Part 1 Sub-part 6, pages 509 - 548). 
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Civil Service Association 
Western Australia Police 
Auxiliary Officers’ Award 
2013—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
861 

 General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
569 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
891 

       
Country High School 
Hostels Authority 
Residential College 
Supervisory Staff Award 
2005 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

23 Aug., 2005 to 22 Aug., 2006 .............................................  PSA A1/05 24/10/05 85 3668 
Amended -     
Order No. P 7/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ........................................................  
 
… 

 
28/4/10 

 
90 

 
385 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
910 

Order No. P 36/2010 (Motor Vehicle Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
20/10/10 

 
90 

 
1711 

Order No. P 27/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1712 

Order No. P 45/2010 (Schedule B – District Allowance) .......  … 25/01/11 91 183 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1356 

Order No. P 4/2011 (Contract of Service, Annual 
Increments, Bereavement Leave) .......................................  

 
… 

 
29/06/11 

 
91 

 
1046 

Correcting Order No. P 4/2011 (Date of Operation)...............  … 11/07/11 91 1047 
Order No. P 19/2011 (Removal Allowance) ..........................  … 23/9/11 91 2140 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1127 

Order No. P 8/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1564 
Order No. P 15/2012 (Motor Vehicle Allowance, Removal 

Allowance) ........................................................................  
 
… 

 
10/08/12 

 
92 

 
1566 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
797 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1019 

  Order No. P 7/2014 (Removal Allowance) ............................  … 28/01/15 95 225 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
997 

  Order No. P 5/2015 (Relieving Allowance) ...........................  … 17/11/15 95 1818 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
849 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
912 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
623 

General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
943 

       
Dampier Port Authority 
Port Officers Award 
1989.  (For previous 
amendments, see Vol. 89, 
Part 2) 

All port officers 
employed by the 
Dampier Port 
Authority at the 
Port of Dampier 

1 Mar., 1989 to 28 Feb., 1990 ................................................  PSA A2/88 24/2/89 69 788 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
918 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(158) 

Dampier Port Authority 
Port Officers Award 
1989—continued 

 General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1311 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1136 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
807 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1028 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1008 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
859 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
923 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
633 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
952 

       
Department of 
Communities (CSA 
Family Resource 
Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990. 
(Previously known as  
Department for 
Community Development 
(Family Resource 
Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990. 

State of Western 
Australia employed 
by the Director 
General in the 
capacity of Family 
Resource Worker, 
Welfare Assistant or 
Parent Helper 
(For previous amend
ments, see Vol. 89, 
Part 2) 

15 August, 1991 .....................................................................  PSA A1/89 17/9/91 71 2512 
Amended -     
Order No. P 6/2010 (Schedule D – Travelling Allowance) ....  … 28/4/10 90 388 
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
922 

Order No. P 22/2010 (Schedule D – Travelling Allowance) ..  … 20/10/10 90 1715 
Order No. P 46/2010 (Schedule B) ........................................  … 25/01/11 91 186 
Order No. P 8/2011 (Annual Increments, Annual Leave, 

Bereavement Leave) ..........................................................  
 
… 

 
06/07/11 

 
91 

 
1048 

 General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1316 

 General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1140 

  Order No. P 6/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1567 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
811 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1032 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1012 

General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
863 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
927 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(159) 

Department of 
Communities (CSA Family 
Resource Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
638 

 Order No. P 8/2018 (Title, Scope, Definitions, Named 
Parties to the Award, Schedule F) ......................................  

 
… 

 
21/12/18 

 
99 

 
30 

 General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
956 

       
Education Department 
Ministerial Officers 
Salaries Allowances and 
Conditions Award.  
(Partly replaced by 
Government Officers 
Salaries, Allowances and 
Conditions Award PSA 
A3/1989, 70 WAIG 709 – 
Part A Officers other than 
School Assistants) 

Administrative, 
Clerical and General 
Government Officers 
employed by the 
Minister for 
Education.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 Dec., 1981 .........................................................................  PSA A5/83 22/7/83 63 1800 
Amended -     
Order No. P 8/2010 (Schedule H – Travelling, Transfer and 

Relieving Allowance, Schedule B – Camping 
Allowance) ........................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
391 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
944 

Order No. P 31/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule G –  
Overtime) ..........................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1718 

Order No. P 24/2010 (Schedule H. – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1719 

Order No. P 49/2010 (Schedule C – District Allowance) .......  … 25/01/11 91 184 
Order No. P 40/2001 (Schedule G – Overtime Allowance: 

Part I – Out of Hours Contact) ...........................................  … 07/02/11 91 186 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1335 

Order No. P 5/2011 (Definitions, Annual Increments, 
School Vacation Leave, Bereavement Leave, Camping 
Allowance, Property Allowance, Schedule A – Named 
Union Party and Named Employer Party, Schedule 
District Allowance) ............................................................  

 
 
 
 
… 

 
 
 
 
28/06/11 

 
 
 
 
91 

 
 
 
 
1050 

Correcting Order No. P 5/2011 (Date of Operation)...............  … 11/07/11 91 1054 
Order No. P 18/2011 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2141 

Order No. P 25/2011 (Schedule G – Overtime Allowance, 
Schedule I – Expired General Agreement Salaries) ............  

 
… 

 
16/01/12 

 
92 

 
130 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1157 

Order No. P 7/2012 (Schedule C – District Allowance) .........  … 10/08/12 92 1568 
Order No. P 13/2012 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance) ................  
 
… 

 
10/08/12 

 
92 

 
1569 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
829 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1050 

  Order No. P 5/2014 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1037 

  Order No. P 7/2015 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1819 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
96 

 
 
636,  
888 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
952 

General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
662 

  Order No. P 7/2018 (Relieving Allowance, Removal 
Allowance, Schedule G – Overtime Allowance, Schedule 
I – Expired General Agreement Salaries) ...........................  

 
 
… 

 
 
21/12/18 

 
 
99 

 
 
31 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
975 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(160) 

Electorate Officers Award 
1986.  (For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 24 July, 1986 to 23 July, 1987 ...............................................  A18/86 1/5/87 67 1153 
Amended -      
Order No. P 9/2010 (Schedule F – Travelling and Transfer 

Allowance) ........................................................................  
 
… 

 
28/4/10 

 
90 

 
394 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
947 

Order No. P 30/2010 (Motor Vehicle Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
20/10/10 

 
90 

 
1722 

Order No. P 25/2010 (Schedule F – Travelling and Transfer 
Allowance) ........................................................................  

 
… 

 
20/10/10 

 
90 

 
1723 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1338 

Order No. P 6/2011 (Salaried, Annual Leave, Bereavement 
Leave, Property Allowance) ...............................................  

 
… 

 
28/06/11 

 
91 

 
1054 

  Order No. P 6/2011 (Date of Operation) ................................  … 11/07/11 91 1057 
Order No. P 17/2011 (Removal Allowance) ..........................  … 23/9/11 91 2142 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1160 

Order No. 80/2007 (Arrangement, Definitions, Resignation, 
Retirement, Termination and Severance, Part-Time 
Employment, Salaries, Purchased Leave 44/52 Salary 
Arrangement, Hours of Attendance, Annual Leave, Long 
Service Leave, Sick Leave, Carers Leave, Parental 
Leave, Study Assistance, Short Leave, Bereavement 
Leave, Union Facilities for Union Representatives, 
Leave to Attend Association Business, Trade Union 
Training Leave, Defence Force Reserves Leave, Witness 
and Jury Service, Continuity of Service, District 
Allowance, Motor Vehicle Allowance, Property 
Allowance, Removal Allowance, Transfer Allowance, 
Travelling Allowance, Consultation, Right of Entry and 
Inspection by  Authorised Representatives, Deduction of 
Association Subscriptions, Establishment of 
Consultative Mechanism, Relief Arrangements,  Salary 
Packaging Arrangement, Dispute Settlement Procedure, 
Schedule B District Allowance) .........................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
26/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
756 

  Order No. P 14/2012 (Removal Allowance) ..........................  … 10/08/12 92 1571 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
832 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1052 

  Order No. P 11/2014 (Removal Allowance) ..........................  … 28/01/15 95 227 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1040 

  Order No. P 8/2015 (Removal Allowance) ............................  … 17/11/15 95 1820 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
891 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
956 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
667 

  Order No. P 6/2018 (Motor Vehicle Allowance, Removal 
Allowance, Schedule G – Expired General Agreement 
Salaries) .............................................................................  

 
 
… 

 
 
21/12/18 

 
 
99 

 
 
33 

General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
978 

       
Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987.  
(Previously known as 
Government Officers 
(State Government 
Insurance Commission) 
Award, 1987) 

Government Officers 
employed by S.G.I.C.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Dec., 1986 to 24 Dec., 1987 ..............................................  PSA A21/86 24/12/86 67 113 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1035 

Order No. P 32/2010 (Schedule C – Overtime Allowance) ....  … 20/10/10 90 1742 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(161) 

Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987—continued 

 Order No. P 42/2010 (Schedule C – Overtime Allowance: 
Part I – Out of Hours Contact) ...........................................  

 
… 

 
07/02/11 

 
91 

 
193 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1591 

Order No. P 9/2011 (Part Time Employment, Annual 
Performance Based Salary Increments, Bereavement 
Leave) ................................................................................  

 
 
… 

 
 
06/07/11 

 
 
91 

 
 
1065 

Order No. P 13/2011 (Schedule C – Overtime Allowance: 
Part II – Meals) ..................................................................  

 
… 

 
23/9/11 

 
91 

 
2145 

Order No. P 22/2011 (Schedule C –  Overtime Allowance, 
Schedule D – Expired General Agreement Salaries) ..........  

 
… 

 
16/01/12 

 
92 

 
138 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1221 

  Order No. P 18/2007 (Title, Arrangement, Definitions, 
Conditions of Employment, Part-Time Employment, 
Expired General Agreement Salaries, Annual 
Performance Based Salary Increments, Traineeships, 
Hours of Duty, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Emergency Service Leave, 
Union Facilities, Leave To Attend Association Business, 
Trade Union Training Leave, Defence Force Reserves 
Leave, Witness and Jury Service, Higher Duties 
Allowance, Overtime Allowance, Miscellaneous 
Allowances & Conditions, Right of Entry and Inspection 
by Authorised Representative, Access to Information 
and Resources, Organisational Change, Preservation and 
Non-Reduction, Special Contracts, Establishment  of 
Consultative Mechanism, Salary packaging 
Arrangement, Supported Wage, Purchased Leave 44/52 
Salary Arrangement, Purchased Leave, Disputes 
Settlement Procedure, Casual Employment, Salaries, 
Carers Leave, Parental Leave) ...........................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
826 

Order No. P11/2012 (Schedule C – Overtime Allowance) .....  … 10/08/12 92 1580 
 Correcting Order No. P 18/2007 (Date of Operation).............  … 20/09/12 92 1825 

Correction Order No. P 18/2007 (Correcting Order’s 
instruction).........................................................................  

 
… 

 
20/09/12 

 
92 

 
1995 

 General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
891 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1111 

  Order No. P 12/2014 (Schedule C - Overtime Allowance) .....  … 28/01/15 95 228 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1100 

  Order No. P 9/2015 (Overtime Allowance) ............................  … 17/11/15 95 1821 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
949 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1016 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
729 

  Order No. P 5/2018 (Schedule C – Overtime Allowance, 
Schedule D – Expired General Agreement Salaries) ..........  

 
… 

 
21/12/18 

 
99 

 
35 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1050 

       
Government Officers 
Salaries, Allowances and 
Conditions Award 1989. 

State of Western 
Australia. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Nov., 1989 to 23 Nov., 1990 .............................................  PSA A3/89 21/11/89  70 709 
Amended -      
Order No. P 1/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance, Schedule F – Clause 41. – 
Camping Allowance) .........................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
397 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1037 

Order No. P 16/2010 (Schedule A – List of Respondents)  ....  … 28/6/10 90 634 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(162) 

Government Officers 
Salaries, Allowances and 
Conditions Award 
1989—continued 

 Order No. P 29/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule I – Clause 
22. – Overtime Allowance, Schedule O – Annual 
Interstate Allowance Rates) ...............................................  

 
 
 
… 

 
 
 
20/10/10 

 
 
 
90 

 
 
 
1730 

Order No. P 21/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1732 

Order No. P 17/2010 (Shift Work Allowance, Schedule I – 
Clause 22. – Overtime Allowance ......................................  

 
… 

 
29/10/10 

 
90 

 
1725 

Order No. P 43/2010 (Schedule G Clause 42. – District 
Allowance: Part II – Allowances) ......................................  

 
… 

 
25/01/11 

 
91 

 
188 

Order No. P 38/2010 (Mortuary Allowance, Schedule I – 
Clause 22 –  Overtime Allowance: Part 1 – Out of Hours 
Contact, Schedule K –  Shift Work Allowance, Schedule 
L - Other Allowance) .........................................................  

 
 
 
… 

 
 
 
07/02/11 

 
 
 
91 

 
 
 
189 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1593 

Order No. P 3/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance) ........................................................................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1058 

Correcting Order No. P 3/2011 (Date of Operation) ...............  … 11/07/11 91 1061 
Order No. P 11/2011 (Relieving Allowance, Removal 

Allowance, Schedule I – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2143 

  Order No. P 20/2011 (Mortuary Allowance, Schedule I – 
Clause 22 – Overtime Allowance, Schedule K – 
Shiftwork Allowance, Schedule L – Other Allowances, 
Schedule P – Expired General Agreement Salaries) ...........  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
132 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1223 

Order No. P 3/2012 (Schedule G Clause 42 – District 
Allowances) .......................................................................  

 
… 

 
10/08/12 

 
92 

 
1572 

Order No. P 10/2012 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule I – Clause 22 
– Overtime Allowance, Schedule O Annual Interstate 
Allowance Rates) ...............................................................  

 
 
 
… 

 
 
 
10/08/12 

 
 
 
92 

 
 
 
1573 

Correcting Order No. P 10/2012 (Motor Vehicle 
Allowance, Relieving Allowance, Removal Allowance, 
Schedule I – Clause 22 – Overtime Allowance, Schedule 
O Annual Interstate Allowance Rates) ...............................  

 
 
 
… 

 
 
 
13/08/12 

 
 
 
92 

 
 
 
1575 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
893 

  Order No. P 1/2014 (Schedule L – Other Allowances, 
Mortuary Allowance) .........................................................  

 
… 

 
28/02/14 

 
94 

 
203 

  Order No. P 7/2006 (Salaries Specified Callings, Schedule 
E. – Salaries – Special Callings) ........................................  

 
… 

 
04/03/14 

 
94 

 
204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1113 

  Order No. P 4/2014 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22. – Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates) .................................................................................  

 
 
 
… 

 
 
 
28/01/15 

 
 
 
95 

 
 
 
229 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1101 

  Order No. P 2/2015 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22 - Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates) .................................................................................  

 
 
 
… 

 
 
 
17/11/15 

 
 
 
95 

 
 
 
1822 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
951 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1018 

General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
731 

  Order No. P 2/2018 (Relieving Allowance, Removal 
Allowance, Mortuary Allowance, Schedule A – List of 
Respondents, Schedule I – Clause 22. – Overtime 
Allowance, Schedule K – Shift Work Allowance, 
Schedule L – Other Allowances, Schedule P – Expired 
General Agreement Salaries) .............................................  

 
 
 
 
 
… 

 
 
 
 
 
21/12/18 

 
 
 
 
 
99 

 
 
 
 
 
36 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(163) 

Government Officers 
Salaries, Allowances and 
Conditions Award 1989—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1052 

 Order No. P 2A/2018 (Schedule A – List of Respondents) ....  … 02/09/19 99 1439 
 Correcting Order No. P 2A/2018 (Schedule A – List of 

Respondents) .....................................................................  
 
… 

 
04/09/19 

 
99 

 
1441 

       
Government Officers 
(Social Trainers)Award 
1988.  (For previous 
amendments, see Vol. 89, 
Part 2) 

State of Western 
Australia 

9 Dec., 1988 to 8 Dec., 1989 ..................................................  PSA A20/85 29/11/88 
29/11/88 

69, 
70 

2979, 
4316 

Amended -      
Order No. P 5/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance) ........................................................  
 
… 

 
28/4/10 

 
90 

 
400 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1034 

Order No. P 19/2010 (Shift Work, Schedule C – Shift 
Work Allowance, Schedule E – Overtime Allowance, 
Schedule K – Expired General Agreement Salaries) ..........  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1735 

Order No. P 33/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance).......................................  

 
… 

 
20/10/10 

 
90 

 
1738 

Order No. P 23/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1739 

Order No. P 47/2010 (Schedule F. – District Allowance) … 25/01/11 91 191 
Order No. P 41/2010 (Schedule C – Shift Work Allowance, 

Schedule E – Overtime Allowance) ...................................  
 
… 

 
7/02/11 

 
91 

 
192 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1590 

Order No. P 7/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Property Allowance) .........................  

 
… 

 
28/06/11 

 
91 

 
1062 

Correcting Order No. P 7/2011 (Date of Operation)...............  … 11/07/11 91 1065 
Order No. P 16/2011 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2144 

Order No. P 24/2011 (Schedule C – Shift Work Allowance, 
Schedule E – Overtime Allowance, Schedule K – 
Expired General Agreement Salaries) ................................  

 
 
… 

 
 
16/01/12 

 
 
92 

 
 
136 

  General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1220 

Order No. P 17/2007 (Arrangement, Definitions, Part-Time 
Employment,  Casual Employment, Salaries, Purchased 
leave 44/52 Salary Arrangement, Purchased Leave 
Deferred Salary Arrangement, Salary Packaging 
Arrangement, Annual Increments, Hours, Shift Work, 
Overtime, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Blood/Plasma Donors 
Leave, Union Facilities For Union Representatives, 
Leave To Attend Union Business, Trade Union Training 
Leave, Witness and Jury Service, District Allowance, 
Motor Vehicle Allowance, Property Allowance, 
Protective Clothing Allowance, Removal Allowance, 
Keeping of and Access To Employment Records, 
Notification of Change, Right of Entry and Inspection 
By Authorised Representatives, Dispute Resolution 
Procedure, Expired General Agreement Salaries, 
Salaries, Carers Leave, Parental Leave) .............................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
789 

Order No. P 4/2012 (Schedule F – District Allowance) .........  … 10/08/12 92 1576 
Order No. P 16/2012 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance) ................  
 
… 

 
10/08/12 

 
92 

 
1578 

 Correcting Order No. P 16/2012 (Relieving Allowance, 
Removal Allowance, Schedule E – Overtime Allowance) .  

 
… 

 
13/08/12 

 
92 

 
1579 

Correcting Order No. P 17/2012 (Date of Operation).............  … 20/09/12 92 1825 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
896 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1116 

Order No. P 8/2014 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
230 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1105 

  Order No. P 6/2015 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1823 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(164) 

Government Officers 
(Social Trainers)Award 
1988—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
954 

 General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1021 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
734 

  Order No. P 10/2018 (Relieving Allowance, Removal 
Allowance, Schedule C – Shift Work Allowance, 
Schedule E - Overtime Allowance, Schedule K – Expired 
General Agreement Salaries) .............................................  

 
 
 
… 

 
 
 
21/12/18 

 
 
 
99 

 
 
 
41 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1055 

       
Juvenile Custodial 
Officers’ Award.  
(Previously known as 
Institution Officer’s 
Allowances and 
Conditions Award 1977 
No. 3/1977) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Award to remain in force until such time as it is cancelled 
or replaced .........................................................................  

 
3/1977 

 
21/08/09 

 
89 

 
2112 

Amended -      
Order No. P 3/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ........................................................  
 
… 

 
28/4/10 

 
90 

 
402 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1112 

Order No. P 35/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule E Clause 3.2 
Overtime)...........................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1743 

Order No. P 26/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1744 

Order No. P 48/2010 (Schedule B – District Allowance) .......  … 07/02/11 91 193 
Order No. P 39/2010 (Schedule E Clause 3.2 – Overtime: 

Part I – Out of Hours Contact) ...........................................  
 
… 

 
07/02/11 

 
91 

 
195 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1598 

Order No. P 10/2011 (Annual Increments, Property 
Allowance, Annual Leave, Bereavement Leave) ................  

 
… 

 
06/07/11 

 
91 

 
1067 

  Order No. P 14/2011 (Relieving Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
23/9/11 

 
91 

 
2146 

Order No. P 23/2011 (Schedule E Clause 3.2 – Overtime, 
Schedule G – Expired General Agreement Salaries) ..........  

 
… 

 
16/01/12 

 
92 

 
140 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1277 

Order No. P 5/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1581 
  Order No. P 12/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance) .......................................  
 
… 

 
10/08/12 

 
92 

 
1582 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
946 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1167 

  Order No. P 10/2014 (Relieving Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
28/01/15 

 
95 

 
231 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1144 

Order No. P 4/2015 (Relieving Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
17/11/15 

 
95 

 
1824 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
990 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1055 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
772 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(165) 

Juvenile Custodial 
Officers’ Award—
continued 

 Order No. P 4/2018 (Scope, Definitions, Relieving 
Allowance, Removal Allowance, Parties to the Award, 
Schedule E Clause 3.2 – Overtime, Schedule G – Expired 
General Agreement Salaries) .............................................  

 
 
 
… 

 
 
 
21/12/18 

 
 
 
99 

 
 
 
43 

 Correcting Order No. P 4/2018 (Scope, Definitions, 
Relieving Allowance, Removal Allowance, Parties to the 
Award, Schedule E Clause 3.2 – Overtime, Schedule G – 
Expired General Agreement Salaries) ................................  

 
 
 
… 

 
 
 
12/02/19 

 
 
 
99 

 
 
 
231 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1093 

       
Miscellaneous 
Government Conditions 
and Allowances Award 
No. 4 of 1992.  (For 
previous amendments, see 
Vol. 89, Part 2) 

Whole of State 27 May, 1993 to 26 May, 1997 ..............................................  A4/1992 1/6/93 73 1489 
Amended -     
Order No. 81/2007 (Area and Scope, Definitions, Parental 

Leave, Bereavement Leave, Payment of Wages, Salary 
Packaging, Employment Records, Right of Entry, Trade 
Union Training Leave, District Allowance, Fares and 
Travelling Allowance, Employees Living North of the 
26 Degrees South Latitude,  Training and Skills 
Acquisition, Traineeships, Commitment to Bargaining, 
Schedule C. – List of Awards) ...........................................  

 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
24/01/11 

 
 
 
 
 
 
 
91 

 
 
 
 
 
 
 
196 

Correction Order No. 81/2007 (Coram of Order replaced) .....  … 03/02/11 91 211 
Order No. 81 A /2007 (Schedule B – List of Respondents) ....  … 15/02/11 91 336 

       
Police Award 1965, The.  
(For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 12 Jan., 1966 to 11 Jan., 1969 ................................................  2/1966 12/1/66 45 1095 
Amended -     
Order No. 79/2007 (Entire Award varied and consolidated) … 09/08/13 93 1238 
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1280 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1253 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1100 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1166 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
886 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1209 

       
Port Hedland Port 
Authority Port Control 
Officers Award 1982.  
(For previous 
amendments, see Vol. 89, 
Part 2) 

All Port Control 
Officers employed 
by Port Hedland 
Port Authority 

1 Feb., 1982 to 31 Jan., 1983 .................................................  A1/1982 26/7/82 62 1860 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1247 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1803 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1399 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1065 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1283 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1256 
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APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
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Date 
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W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(166) 

Port Hedland Port 
Authority Port Control 
Officers Award 1982—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1103 

 General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1168 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
888 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1212 

       
Public Service 
Allowances (Fisheries 
and Wildlife Officers) 
Award 1990.  
(Overridden by 
Department of 
Conservation and Land 
Management, Fire Duties 
Allowances and 
Conditions Agreement 
No. 1/1992 in respect to 
Wildlife Officers who 
undertake fire duties as 
provided for by the 
Agreement for duration 
that such duties 
are undertaken). 

Whole of State 
Specified Public 
Servants employed - 
at CALM or Fisheries 
Department.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Oct., 1990 to 30 Sept., 1993 ................................................  PSA A5/86 6/9/90 70 3612 
Amended -      
Order No. P 20/2007 (Arrangement, Scope, Definitions, 

Commuted Overtime Allowances (deleted), Commuted 
Overtime Allowances - Department of Fisheries, 
Commuted Overtime Allowances - Department of 
Environment and Conservation, On Call Allowance, 
Clause 6. – Clause and Title deleted, Public Holidays, 
Clause 7. – Clause and Title deleted, Weekend Duty, 
Clause 8. – Clause and Title deleted, Copies of Award, 
Clause 10. – Clause and Title deleted, Liberty To Apply, 
Clause 11. – Clause and Title deleted, Salary Packaging, 
Schedule A – Title and Text deleted, Schedule A – 
Named Parties) ..................................................................  

 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
01/11/10 

 
 
 
 
 
 
 
 
 
 
 
90 

 
 
 
 
 
 
 
 
 
 
 
1747 

Correction Order No. P 20/2007 (Replace instructions 8 to 
10 in the Schedule with instructions 8 – 11: Term of 
Award, Liberty To Apply, Salary Packaging, Schedule A 
– Title (deleted), Schedule A – Named Parties)..................  

 
 
 
… 

 
 
 
9/11/10 

 
 
 
90 

 
 
 
1780 

       
Public Service Award 
1992.  (For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 24 May, 1990 .........................................................................  PSA A4/89 24/5/90 70 1727 
Amended -     
Order No. P 2/2010 (Schedule I – Travelling, Transfer and 

Relieving Allowance, Schedule C – Camping 
Allowance) ........................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
406 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1265 

Order No. P 18/2010 (Arrangement, Shift Work 
Allowance, Schedule H - Overtime Allowance, Schedule 
J – Shiftwork Allowance, Schedule M - Expired General 
Agreement Salaries) ...........................................................  

 
 
 
… 

 
 
 
29/10/10 

 
 
 
90 

 
 
 
1751 

Order No. P 20/2010 (Schedule I. – Travelling, Transfer 
and Relieving Allowances) ................................................  

 
… 

 
20/10/10 

 
91 

 
212 

Order No. P 28/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule H. – 
Overtime Allowance) .........................................................  

 
 
… 

 
 
20/10/10 

 
 
91 

 
 
215 

Order No. P 44/2010 (Schedule D – District Allowance) .......  … 25/01/11 91 216 
Order No. P 37/2010 (Schedule H. – Overtime Allowance, 

Schedule K - Diving, Flying and Sea Going Allowance) ...  
 
… 

 
07/02/11 

 
91 

 
218 

  General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1804 

Order No. P 2/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance, Schedule L. – Named Parties) .........................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1069 

Correcting Order No. P 2/2011 (Date of Operation) ...............  … 11/07/11 91 1073 
Order No. P 12/2011 (Relieving Allowance, Removal 

Allowance, Schedule H – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2148 

Order No. P 21/2011 (Schedule H – Overtime Allowance, 
Schedule J - Shift Work Allowance, Schedule K – 
Diving, Flying and Sea Going Allowances, Schedule M 
– Expired General Agreement Salaries) .............................  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
142 

  General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1421 

Order No. P 2/2012 (Schedule D – District Allowance) .........  … 10/08/12 92 1583 
  Order No. P 9/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance, Schedule H - 
Overtime)...........................................................................  

 
 
… 

 
 
10/08/12 

 
 
92 

 
 
1585 

  Correcting Order No. P 9/2012 (Motor Vehicle allowance, 
Relieving Allowance, Removal Allowance, Schedule H - 
Overtime)...........................................................................  

 
 
… 

 
 
13/08/12 

 
 
92 

 
 
1587 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1089 
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Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(167) 

Public Service Award 
1992—continued 

 Order No. P 2/2014 (Schedule K – Diving, Flying and 
Seagoing Allowances) .......................................................  

 
… 

 
28/02/14 

 
94 

 
208 

 Order No. P 6/2006 (Salaries Specified Callings, 
Schedule B – Salaries Specified Callings)..........................  

 
… 

 
04/03/14 

 
94 

 
209 

 General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1304 

  Order No. P 3/2014 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
232 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1273 

  Order No. P 1/2015 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1825 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1122 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1187 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
907 

  Order No. P 3/2018 (Relieving Allowance, Removal 
Allowance, Schedule H. – Overtime Allowance, Schedule 
J. – Shift Work Allowance, Schedule K. – Diving, Flying 
and Sea Going Allowances, Schedule L. – Named Parties, 
Schedule M. – Expired General Agreement Salaries) ........  

 
 
 
 
… 

 
 
 
 
21/12/18 

 
 
 
 
99 

 
 
 
 
45 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1231 

       
WA Health CSA Dental 
Technicians (Dental 
Health Services) Award 
2016.  (Previously known 
as WA Health Dental 
Technicians (Dental 
Health Services) Award 
2016). 

Employees who are 
members of or 
eligible to be 
members of the Civil 
Service Association 
of Western Australia 
Incorporated, 
employed by the 
Employer in the 
classifications 
prescribed in 
“Schedule B – 
Wages” 

21 Dec., until such time as it is cancelled or replaced PSAA 1/16 21/12/16 97 1 
General Order No. 1/2017 (Section 50A – 2017 State Wage 

Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1293 

General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1016 

General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1344 

  Order No. P 11/2019 (Title, Shift Work Allowance, Removal 
Allowance, Schedule D – Clause 21 – Overtime, Schedule 
F – Shift Work Allowance) ................................................  

 
 
… 

 
 
10/10/19 

 
 
99 

 
 
1721 

       
WA Health – HSU Award 
2006.  (Cancels and 
replaces Hospital Salaried 
Officers Award 1968 
No. 39/1968).  (For 
previous amendments, 
see Vol. 89, Part 2) 

Whole of State 24 May, 2006 – until cancelled or replaced ............................  PSA A2/05 24/5/06 86 1282 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1390 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1807 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1527 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1200 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1411 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1377 
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APPENDIX VII 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(168) 

WA Health – HSU Award 
2006—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1229 

 General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1290 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1017 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1346 

       
WA Public Hospitals 
(Doctors in Training) 
Award 2011.  (Previously 
known as the 
Metropolitan Teaching 
Hospitals – Salaries and 
Conditions of Service 
Award (Medical 
Officers). 

State of Western 
Australia 

6 Jan., 1986 - until replaced or cancelled ...............................  PSAA18/86  5/4/12 92 406 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1166 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1599 

Order No. P 15/2007 (Title, Scope, Arrangement, 
Definitions, Terms of Appointment (deleted), Contract 
of Service, Conditions of Service, Part Time Medical 
Officers (deleted), Part Time Medical Practitioners, 
Casual Medical Officers (deleted), Casual Medical 
Practitioners, Salaries, Higher Qualifications, Higher 
Duties, Hours of Duty, Rosters, Payment For Rostered 
Duties (deleted), Shift, Weekend and Public Holiday 
Penalties, Payment for Excess Hours (deleted), 
Overtime, On Call and Call  Back, Claims for Payment 
of Overtime or Other Penalties (deleted), Board and 
Lodging (deleted), Meal Allowance, Uniforms and 
Laundry, Annual Leave, Public Holidays, Sick Leave, 
Carer’s Leave, Bereavement Leave, Examination Leave, 
Study Leave, Long Service Leave, Maternity Leave 
(deleted),  Parental Leave, Short Leave, District 
Allowance, Introduction of  Change, Dispute Settling 
Procedures (deleted), Dispute Settlement  Procedures, 
Award Modernisation (deleted), Establishment of  
Consultative Mechanisms, Board of Reference, No 
Reduction, Term of Award, Schedule – Named Parties) ....  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1531 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1414 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1382 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1232 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1294 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1020 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1349 
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PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
Award 

Date 
Delivered 

W.A.I.G. 
  Reference 
Vol. Page 

 
 

Note:- For details of the 2019 indexed wage rates, see Vol. 99 Part 2 Sub-parts 2 - 4 at pages 815 - 1375.  (Reasons for Decision and General Order published in Vol. 99—
Part 1 Sub-part 6, pages 509 - 548). 

(169) 

WA Public Hospitals 
(Senior Medical 
Practitioners) Award 
2011.  (Previously known 
as the Western Australian 
State Public Hospitals 
Medical Practitioners’ 
Award) 

State of Western 
Australia 

1 Jan., 1987 - until replaced or cancelled PSAA19/86  5/4/12 92 426 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1397 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1810 

Order No. P 16/2007 (Title, Scope, Arrangement, 
Definitions, Contract of Service, Salaries and Salary 
Ranges, Annual Leave, Sick Leave,  Carers Leave, 
Bereavement Leave, Long Service Leave, Maternity 
Leave (deleted), Parental Leave, Short Leave, Special 
Leave, Private Practice – Full Time Medical 
Practitioners, On Call and Call Back, Shift and Weekend 
Work – Full Time Medical Practitioners, District 
Allowance, Claims for Payment of Award Entitlements, 
Introduction of Change, Dispute Settling Procedures, 
Award Modernisation (deleted), Establishment of 
Consultative Mechanism, Board of Reference, No 
Reduction, Term of Award, Schedule A – Schedule of 
Agreement, Schedule B – Named Parties) .........................  

 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1532 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1205 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1416 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1384 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1233 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1296 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1022 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1351 
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*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(170) 

APPENDIX VIII 
 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 
of agreement, date of delivery and a reference at "Industrial Gazette" where reported therein. 
 
Editor’s Note: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 
schedule of the agreement. 

(3) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  
(4) Agreements affected by orders under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix X. 
(5) For all amendments, references to cancelled or replaced agreements prior to Vol. 100, see Appendix VIII, Vol. 99, Part 2. 
 

Title 
Area 

Governed 
Date of 

Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
Administrative and Clerical Salaries 
Agreement 1971 (Western Australian 
Institute of Technology) 

Government Officers 
employed in an 
Administrative or Clerical 
capacity by the Council of 
WAIT 

5 Mar., 1971 - 4 Mar., 1974 .........  85/1971 3/5/71 51 623 

       
Agriculture Western Australia – CSA 
Salary Packaging Agreement 1999 

Whole of State 28 May, 1999 – 27 Nov., 2000 ....  PSAAG16/99 28/05/99 79 1549 

       
Albany Harbour Master Marine Pilots 
Salary Agreement 1995 - The 

Albany Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG24/96 28/2/96 76 646 

       
Bunbury Harbour Master Marine Pilots 
Salary Agreement 1995 – The 

Bunbury Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG22/96 28/2/96 76 654 

       
Builders’ Registration Board of Western 
Australia Enterprise Agreement 1998.  
(Replaces PSAAG122/96) 

Whole of State 4 Aug., 1998 – 3 Aug., 2000........  PSAAG91/98 4/9/98 78 3652 

       
Career Start Traineeship Agreement 1992 Civil Service Association 

Respondents to CSA 
Awards and Agreement 

21 Jan., 1993 - 22 Jan., 1995 .......  PSAAG1/93 29/3/93 73 1010 

       
Central TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Central TAFE Public Service … 
Agreement 2000 No. PSAAG79/00 For 
prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 – 31 Dec., 2004........  PSAAG53/02 14/1/03 Unpublished 

       
Central West College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003 

State of WA 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG56/02 14/1/03 Unpublished 

       
Challenger TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Challenger TAFE Public Service … 
Agreement 2000 No. PSAAG78/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG61/02 14/1/03 Unpublished 

       
Charcoal Iron and Steel Industry Board of 
Management - Administrative and 
Clerical Salaries, Allowances and 
Conditions Agreement 1972 

Government Officers 
employed by the Board in an 
Administrative or Clerical 
capacity 

2 July, 1971 - 4 March, 1974 .......  23/72 29/12/72 52 1295 

       
Charcoal Iron and Steel Industry Board of 
Management – General Officers Salaries, 
Allowance and Conditions Agreement 
1972 

Government Officers 
employed by the Board in a 
general capacity 

2 July, 1972 - 1 April, 1974 .........  24/72 29/12/72 52 1294 

       
Clinical Academics AMA Industrial 
Agreement 2003 

Metropolitan Health 
Services, Board of the 
Western Australian Centre 
for Pathology and Medical 
Research and the Australian 
Medical Association 
(Western Australia) 
Incorporated 

11 Dec., 2003 – 31 Mar., 2004 ....  PSAAG44/03 15/12/03 Unpublished 

       
Conservation and Land Management 
Office/Clerical Trainees Agreement 

Any person undertaking 
office/clerical traineeships 
as part of the Australian 
Traineeship System at the 
Department of Conservation 
and Land Management 

13 Jan., 1986 - 13 Jan., 1987 .......  PSAAG3/86 24/12/86 67 233 

       
Corruption and Crime Commission 
Industrial Agreement 2013.  (Cancels and 
replaces previous Corruption and Crime 
Commission Industrial Agreement 2010.  
For prior details, see Vol. 93, Part 2) 

State of Western Australia 14 Jan., 2014 – 14 Jan., 2016 .......  PSAAG1/13 14/01/14 Unpublished 
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APPENDIX VIII 
PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE—continued 

Title 
Area 

Governed 
Date of 

Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 
for viewing in Registry. 

(171) 

Country High School Hostels Authority 
Administrative Officers Agency Specific 
Agreement 2007.  (Cancels the Country 
High School Hostels Authority 
Residential College Administrative 
Officers Agreement 2003 
No. PSAAG68/02.  For prior details, see 
Vol. 87, Part 1) 

Whole of State 19 June, 2007 - 31 Dec., 2008 .....  PSAAG8/07 19/6/07 Unpublished 
Amended -     
Correction Order No. 

PSAAG8/2007 (Reference to 
Title of Agreement in the 
Order deleted and replaced) .....  

 
 
 
… 

 
 
 
26/6/07 

 
 
 
87 

 
 
 
1454 

       
Curriculum Council Enterprise Agreement 
1998 

Whole of State 20 May, 1998 - 19 May, 1999 .....  PSAAG61/98 20/5/98 78 2034 

      
CY O’Connor College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003 

Whole of State 1 Jan., 2003 – 31 Dec., 2004 .......  PSAAG58/02 22/1/03 Unpublished 

       
Dairy Industry Authority of Western 
Australia Enterprise Agreement 1997 

Whole of State 16 Sept., 1997 - 15 Sept., 1999 ....  PSAAG10/97 13/10/97 77 2891 

       
Dental Health Services -Dental 
Technicians – CSA Industrial Agreement 
2020.  (Cancels and replaces Dental 
Technicians Industrial Agreement 2015 
No. PSAAG4/18.  For prior details, 
see Vol. 99, Part 2) 

State of Western Australia to 
Employees employed by the 
Employer in the 
classifications prescribed in 
"Schedule 2 - Salaries" 
within Dental Health 
Services as constituted at the 
date of registration of this 
Agreement who are 
members of, or eligible to be 
members of, the Union 

12 June, 2020 – 19 Mar., 2022 ....  PSAAG6/20 12/06/20 Unpublished 

       
Department for Child Protection and 
Family Support Agency Specific 
Agreement 2016.  (Cancels and Replaces 
the Department for Child Protection 
Agency Specific Agreement 2011 
No. PSAAG11/11.  For prior details, 
see Vol. 95, Part 2) 

Employees who are 
members or eligible to be 
members of the Union and 
who are covered by the 
General Agreement and the 
Award 

8 Apr., 2016 – 5 Apr., 2019 .........  PSAAG1/16 08/04/16 Unpublished 

      
Department for Planning and 
Infrastructure Agency Specific Agreement 
2007.  (Cancels and replaces previous 
Department for Planning … Agreement 
2005 No. PSAAG23/05.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 23 Jan., 2008 – 31 Dec., 2008......  PSAAG18/07 23/01/08 Unpublished 
 The Director General, 

Department of Transport 
ceased to be party to the 
agreement ................................  

 
 
 
… 

 
 
 
22/06/16 

 
 
 
96 

 
 
 
668 

       
Department of Agriculture Agency 
Specific Agreement 2007.  (This 
agreement substitutes previous 
Department of Agriculture … Agreement 
2005 No. PSAAG21/05.  For prior details, 
see Vol. 86, Part 2) 

Whole of State 16 May, 2007 – 31 Dec., 2008 .....  PSAAG3/07 16/5/07 Unpublished 

       
Department of Communities (Family 
Support Officers) CSA Agreement 2019.  
(Replaces and cancels the Department of 
Communities (Family Resource 
Employees) CSA General Agreement 
2017 No. PSAAG10/17.  For prior details, 
see Vol. 99, Part 2) 

State of Western Australia 13 Jan., 2020 - 12 June 2021 .......  PSAAG7/19 13/01/20 Unpublished 

       
Department of Corrective Services – 
Community Work Officers – Agency 
Specific Agreement 2008 

Whole of State 6 Mar., 2008 – 31 Dec., 2008 ......  PSAAG3/08 06/03/08 Unpublished 

       
Department of Education (Residential 
College Supervisors) CSA General 
Agreement 2017.  (Cancels and Replaces 
the Country High School Hostels 
Authority Residential College Supervisory 
Staff General Agreement 2014 
No. PSAAG12/14) 

State of Western Australia 13 Dec., 2017 - 12 June, 2019 .....  PSAAG4/17 13/12/17 Unpublished 

       
Department of Education (School Support 
Officers) CSA Agreement 2019.  (Cancels 
and Replaces the Department of 
Education … Agreement 2017, 
No. PSAAG 5/2017.  For prior details, 
see Vol. 99, Part 2) 

Employees who are 
members or eligible to be 
members of the Union and 
covered by the Award. 

18 Feb., 2020 - 13 June, 2021 ......  PSAAG2/20 18/02/20 Unpublished 

       
Department of Environment and 
Conservation Agency Specific Agreement 
2007.  (This agreement substitutes and 
replaces the Department of Conservation 
and Land Management Agency Specific 
Agreement 2003 No. PSAAG17/03.  For 
prior details, see Vol. 87, Part 1) 

Whole of State 28 Sept., 2007 - 31 Dec., 2008 ....  PSAAG15/07 28/09/07 Unpublished 

       
Department of Environment and 
Conservation Agency Specific Agreement 
for Employees working on Barrow Island 
2011. 

Senior Reserves Officers, 
Reserves Officers and/or 
employees undertaking 
similar work on Barrow 
Island 

11 Jan., 2012 – 31 Oct., 2014 ......  PSAAG22/11 11/01/12 Unpublished 
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for viewing in Registry. 

(172) 

Department of Fire and Emergency 
Services CSA Agency Specific 
Agreement, 2019.  (Replaces the Fire and 
Emergency Services Authority of Western 
Australia Agency Specific Agreement 
2008 No. PSAAG5/08) 

Employees who are 
members or eligible to be 
members of the Union and 
who are covered by the 
Agreement and the Award 

11 Dec., 2019 - 14 Oct., 2022 ......  PSAAG4/19 11/12/19 Unpublished 

       
Department of Fisheries Agency Specific 
Agreement 2014.  (Replaces previous 
Department of Fisheries … Agreement 
2011 No. P1/14.  For prior details, see 
Vol. 94, Part 1) 

Employees of the 
Department of Fisheries 
who are members or eligible 
to be members of the Union 
and who are covered by the 
General Agreement and one 
or both of the Awards 

20 Nov, 2014 – 20 Nov, 2017 ......  PSAAG17/14 20/11/14 Unpublished 
Amended -     
Correction Order 

No. PSAAG17/14 (Definitions, 
Abrolhos Islands Cleaning and 
Maintenance Allowance, 
Commuted Overtime 
Allowance) ..............................  

 
 
 
 
 
… 

 
 
 
 
 
25/11/14 

 
 
 
 
 
94 

 
 
 
 
 
1964 

       
Department of Health Medical 
Practitioners (PathCentre) AMA Industrial 
Agreement 2004.  (Replaces the Medical 
Practitioners (PathCentre) AMA Industrial 
Agreement 2002 PSAAG36/03) 

Board of The Western 
Australian Centre for 
Pathology and Medical 
Research 

1 April, 2004 – 31 March, 2007 ...  PSAAG6/04 30/04/04 Unpublished 

       
Department of Industry and Resources 
Agency Specific Agreement 2005.  
(Replaces previous Department of 
Industry … Agreement 2003 
No. PSAAG12/03.  For prior details, 
see Vol. 85, Part 1) 

Whole of State 14 July, 2005 – 31 Dec., 2006 .....  PSAAG16/05 14/7/05 Unpublished 

       
Department of Justice (Jury Officers) 
CSA Agreement 2019.  (Cancels and 
Replaces the Department of Justice … 
Agreement 2017, No. AG 6/2017.  For 
prior details, see Vol. 99, Part 2) 

All employees who are 
employed as Jury Officers in 
the Department of Justice 

27 Feb., 2020 – 12 June, 2021 .....  PSAAG1/20 27/02/20 Unpublished 

Order No. P 3/2020 (Schedule 2. 
Rates of Pay) ...........................  

 
… 

29/04/20 100 273 

       
Department of Justice (Youth Custodial 
Officers) CSA Agreement 2019.  (Cancels 
and replaces previous Department of 
Justice … Agreement 2017 
No. PSAAG7/17.  For prior details, 
see Vol. 99, Part 2). 

Youth Custodial Officers, 
Unit Managers and Senior 
Officers employed by the 
Director General, 
Department of Justice who 
are, or are eligible to 
become, members of the 
Union. 

28 Jan., 2019 – 12 June, 2021 ......  PSAAG9/19 28/01/20 Unpublished 

       
Department of Justice – Registered Nurses 
(ANF) Industrial Agreement 2018.  
(Replaces and Cancels the Department of 
Corrective Services – Registered Nurses 
(ANF) Industrial Agreement 2016 
No. AG 51/16) 

State of Western Australia 27 Nov., 2019 – 12 Oct., 2020 .....  PSAAG3/19 27/11/19 Unpublished 

       
Department of Land Information Agency 
Specific Agreement 2006.  (Replaces 
Department. of Land Administration … 
Agreement 2003 No. PSAAG2/03.  
For prior details, see Vol. 85, Part 2) 

Whole of State 16 May, 2006 - 31 Dec., 2006 .....  PSAAG5/06 16/05/06 Unpublished 

       
Dept. of Marine and Harbours Commuted 
Overtime and Sea Going Allowance 
Agreement 1983 

Government Officers 
employed by Marine and 
Harbours Dept. as Marine 
Inspectors and 
headquartered in 
Metropolitan Area 

1 May, 1983 - 30 April, 1987 ......  28/83 14/12/83 64 127 

       
Department of Minerals and Energy 
Enterprise and Chemistry Centre of W.A. 
Agreement 1996 

Department of Minerals and 
Energy 

1 Jan., 1996 - 30 Sept., 1996........  PSGAG11/96 2/7/96 76 2135 

       
Department of Parks and Wildlife CSA 
Fire Service Provisions Agreement 2015.  
(Cancels and Replaces the Department of 
Environment and Conservation CSA Fire 
Service Provisions Agreement 2012 
No. PSAAG4/12) 

Employees employed within 
the department engaged in 
fire service and related 
duties and who are covered 
industrially by the Union 
party to the agreement 

7 May, 2015 - 30 Sept., 2017 .......  PSAAG1/15 7/5/15 Unpublished 

       
Department of Racing, Gaming and 
Liquor Agency Specific Agreement 2008.  
(Replaces previous Department of Racing 
… Agreement 2005 No. PSAAG17/05.  
For prior details, see Vol. 88, Part 1) 

Whole of State 7 Nov., 2008 – 6 Nov., 2009........  PSAAG16/08 14/11/08 Unpublished 

       
Department of Treasury and Finance 
Agency Specific Agreement 2010.  
(Replaces previous Department of 
Treasury … Agreement 2005 
No. PSAAG12/05.  For prior 
details,  Vol. 90, Part 1) 

Whole of State 4 Oct., 2010 – 31 Dec., 2011 .......  PSAAG8/10 8/10/10 Unpublished 

       
Dept. of Youth, Sport and Recreation, 
Weekend Duty Agreement 1983 

Government Officers who 
are Recreation Advisers, 
Consultants or any other 
Professional Officer 
engaged in weekend duties 
employed by the 
Department 

6 Oct., 1982 - 5 Oct., 1985 ..........  1/1983 29/3/83 63 1124 
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(173) 

Disability Services Commission (Public 
Servants) Agency Specific Agreement 
2006.  (Replaces Previous Disability 
Services Commission … Agreement 2003 
No. PSAAG31/03.  For prior details, 
see Vol. 86, Part 1) 

Whole of State 29 Nov., 2006 – 31 Dec., 2008 ....  PSAAG18/06 01/12/06 Unpublished 

       
Disability Services Commission – 
Disability Justice Officers Agency 
Specific Agreement 2015 

Employees who are 
members of or eligible to be 
members of the union and 
who are covered by the 
General Agreement and the 
Award 

9 Nov., 2015 – 8 Nov., 2016 .......  PSAAG6/15 01/11/15 Unpublished 

       
Disability Services Commission (Social 
Trainers) CSA General Agreement 2019.  
(Cancels and replaces the Disability 
Services Commission … Agreement 2017 
No. PSAAG8/17.  For prior details, see 
Vol. 99, Part 2) 

All Employees who are 
members of or eligible to be 
members of the union 
engaged by the Employer to 
perform work covered by 
the Award 

28 Jan., 2020 – 12 June, 2021 ......  PSAAG8/19 28/01/20 Unpublished 

       
District Allowance (Government Officers) 
General Agreement 2010.  (Replaces 
previous District Allowance … 
Agreement 2005 No. PSAAG27/05.  For 
prior details, see Vol. 90, Part 1) 

All officers in Western 
Australia who are members 
of or eligible to be members 
of the union 

31 Aug., 2010 – 28 Aug., 2013 ....  PSAAG7/10 1/9/10 Unpublished 

       
Eastern Pilbara College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous Eastern Pilbara 
College … Agreement 2000 No. 
PSAAG68/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG57/02 14/1/03 Unpublished 

       
Electorate and Research Employees CSA 
General Agreement 2019.  (Cancels and 
Replaces previous Electorate and 
Research Employees CSA General 
Agreement 2017 No. PSAAG7/18.  For 
prior details, see Vol. 99, Part 2).  

All employees bound by the 
Award who are members or 
eligible to be members of 
the Union 

19 Dec., 2019 – 12 June, 2021 .....  PSAAG5/19 19/12/19 Unpublished 

       
Esperance Harbour Master – Marine 
Pilots Salary Agreement 1995 – The 

Esperance Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG23/96 28/2/96 76 664 

       
Facilities Agreement 1992 Employees elected to 

position of Workplace 
Delegate by Civil Service 
Association 

1 Apr., 1992 – 1 Apr., 1995 .........  PSAAG2/92 2/4/93 73 1013 

       
Forest Products Commission Agency 
Specific Agreement 2007.  (Cancels and 
Replaces previous Forest Products 
Commission … Agreement 2003 
No. PSAAG18/03.  For prior details, 
see Vol. 87, Part 1) 

Whole of State 28 Aug., 2007 – 31 Dec., 2009 ....  PSAAG16/07 28/8/07 Unpublished 

       
General Division Officers' Salaries 
Agreement 1983 (Commissioner of 
Transport).  (Replaces previous General 
Officers Salaries Agreement 1975 
(Commissioner of Transport) No. 35/1975 

Government Officers in a 
general capacity employed 
by the Commissioner 

18 Dec., 1981 - 17 Dec., 1984 .....  18/1983 4/10/83 63 2337 

       
Geraldton Harbour Master – Marine Pilots 
Salary Agreement 1996 No. AG99/96 – 
The (Supersedes Department of Marine 
and Harbours, Harbour Masters, Relieving 
Harbour Masters and Assistant Harbour 
Masters Award 1984) 

Geraldton Port Authority 23 Feb., 1996 - 23 Feb., 1997 ......  AG99/96 24/5/96 76 1826 

       
Government Employees Superannuation 
Board Agency Specific Agreement 2005.  
(Replaces previous Government 
Employees … Agreement No. 
PSAAG1/03.  For prior details, 
see Vol. 84, Part 2) 

Whole of State 24 Mar., 2005 - 31 Dec., 2006 .....  PSAAG6/05 24/03/05 Unpublished 

       
Government Schools (Agricultural 
Colleges and Schools) Residential 
Supervisors’ Agreement 2009.  (Cancels 
and Replaces previous Government 
Schools … Agreement 2005 No. 
PSAAG22/05.  For prior details, 
see Vol. 89, Part 1) 

Whole of State 6 July, 2009 – 31 Dec., 2011 .......  PASAG3/09 6/7/09 Unpublished 

       
Governor’s Establishment Garden Staff 
General Agreement 2006.  (This 
agreement substitutes the Governor’s 
Establishment Gardening Staff Enterprise 
Agreement 2002-2003 No. AG237/01.  
For details of substituted agreement 
No. AG237/01, see Appendix VI, Vol. 86, 
Part 1) 

Occupation of gardener at 
the Governor’s 
Establishment 

6 Sept., 2006 - 31 Dec., 2007 ......  PSAAG11/06 6/09/06 Unpublished 
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(174) 

Great Southern TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Great Southern … Agreement 2000 
No. PSAAG75/00. For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG55/02 14/1/03 Unpublished 

       
Health Services Union Metropolitan 
Health Service Multisystemic Therapy 
Program Agreement 2005.  (Replaces 
previous Health Services Union … 
Agreement 2004 No. PSAAG4/04.   For 
prior details, see Vol. 84, Part 2) 

Whole of State 1 June, 2005 - 30 June, 2006  ......  PSAAG11/05 1/6/05 Unpublished 
Amended -     
Correction Order No. PSAAG 

11/05 (Paragraph 2) .................  
 
… 

 
5/2/07 

 
87 

 
276 

       
Hospital Salaried Officers Kojonup 
District Hospital Enterprise Agreement 
1999.  (Replaces & Cancels previous HSO 
Kojonup … Agreements 
No. PSAAG54/96 & No. PSAAG51/98.  
For prior details, see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001 .......  PSAAG36/00 19/5/00 80 2275 

       
Hospital Salaried Officers Perth Dental 
Hospital Enterprise Bargaining 
Agreement 1997 Amending Agreement 

Whole of State 7 May, 1998 - 31 May, 1998 .......  PSAAG33/98 7/5/98 78 2178 

       
Hospital Salaried Officers Tambellup 
District Hospital Enterprise Bargaining 
Agreement 1996 

HSOA employees of Telfer 
District Hospital 

23 May, 1996 - 31 Dec., 1997 .....  PSAAG99/96 23/5/96 76 3542 

       
Hospital Salaried Officers – Western 
Australian Government Health Industry 
Enterprise Bargaining Framework 
Agreement 1996 

HSOA employees of Health 
Services 

11 Apr., 1996 - 31 Dec., 1997 .....  PSAAG116/96 22/5/96 76 3615 

       
Hospital Salaried Officers Yalgoo Health 
Services Enterprise Agreement 1999.  
(Replaces and Cancels previous HSO 
Yalgoo … Agreement No. PSAAG86/98.  
For prior details, see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001 .......  PSAAG47/00 19/5/00 80 2603 

       
Insurance Commission of Western 
Australia (Government Officers) CSA 
General Agreement 2019. (Cancels and 
Replaces previous Insurance Commission 
of Western Australia … Agreement 2017 
No. PSAAG9/17.  For prior details, see 
Vol. 99, Part 2) 

Employees, other than those 
listed in subclause 5.3 of this 
clause, employed under the 
Insurance Commission of 
Western Australia Act 1986, 
who are members of or 
eligible to be members of 
the Union and covered by 
the Award 

28 Jan., 2020 - 12 June, 2021 ......  PSAAG6/19 28/01/20 Unpublished 

       
Kimberley College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous Kimberley College … 
Agreement 2000 No. PSAAG74/00.  For 
prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG60/02 22/1/03 Unpublished 

       
Legal Aid Commission of Western 
Australia Agency Specific Agreement 
2005.  (Replaces previous Legal Aid … 
Agreement 2002 No. PSAAG67/02.  For 
prior details, see Vol  84, Part 2) 

Whole of State 7 Apr., 2005 - 31 Dec., 2006 .......  PSAAG7/05 7/4/05 Unpublished 

       
Lotterywest Agency Specific Agreement 
2005.  (Replaces Lotteries Commission … 
Agreement No. PSAAG14/03.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 13 May, 2005 – 31 Dec., 2006 .....  PSAAG10/05 13/05/05 Unpublished 

       
Main Roads APEA Enterprise Bargaining 
Agreement 2020.  (Replaces and Cancels 
previous Main Roads APEA … 
Agreement 2018 No. PSAAG6/18. For 
prior details see Vol. 99, Part 2) 

Employees of Main Roads 
who are eligible to be 
members of The Association 

03 June, 2020 – 31 Jan., 2022 ......  PSAAG4/20 03/06/20 Unpublished 

       
Main Roads - CSA - Enterprise 
Agreement 2020.  (Replaces and Cancels 
previous Main Roads CSA … Agreement 
2018 No. PSAAG5/18.  For prior details 
see Vol. 99, Part 2) 

Employees of Main Roads 
who are members of or 
eligible to be members of 
the Union, with the 
exception of those covered 
by the Main Roads APEA 
Enterprise Bargaining 
Agreement 2020 

24 June, 2020 – 31 Jan., 2022 ......  PSAAG7/20 24/06/20 Unpublished 

       
Mental Health Services - Medical Officers 
and Trainee Psychiatrists – Conditions 
relating to Hours of Duty, Recall and 
Payment for Excess Hours of Rostered 
Duty Agreement 

Medical Officers, Level 1 
and Trainee Psychiatrists 
employed by Mental Health 
Services participating in 
rostered hours system in 
hospitals 

6 Feb., 1978 - 5 Feb., 1981 ..........  12/1978 21/6/78 58 1045 

       
Metrobus Salaried Officers Enterprise 
Bargaining Agreement 1995 

Metropolitan (Perth) 
Passenger Transport Trust, 
Metrobus 

17 Dec., 1995 - 17 Dec., 1996 .....  PSAAG9/95 17/1/96 76 686 
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(175) 

Metrobus Salaried Officers Closedown 
Enterprise Bargaining Agreement 

Salaried Officers at 
Metropolitan (Perth) 
Passenger Transport Trust 

30 Nov., 1997 - 18 July, 1998 .....  PSAAG20/97 9/12/97 77 151 

       
Metropolitan Cemeteries Board Agency 
Specific Agreement 2007.  (Replaces 
previous Metropolitan Cemeteries … 
Agreement 2005 No. PSAAG18/05.  For 
prior details, see Vol. 87, Part 2) 

Whole of State 11 Jan., 2008 – 31 Dec., 2009......  PSAAG17/07 11/01/08 Unpublished 

      
Midland College of TAFE Public Service 
and Government Officers’ Agency 
Specific Agreement 2003.  (Replaces 
previous Midland College … Agreement 
2000 No. PSAAG77/00) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG52/02 14/1/03 Unpublished 

       
Office of the Auditor General Agency 
Specific Agreement 2009.  (Replaces 
previous Office of the Auditor General … 
Agreement 2007 No. PSAAG13/07. For 
prior details, see Vol. 89, Part 1) 

Whole of State 20 Aug., 2009 - 31 Dec., 2011 .....  PSAAG8/09 20/7/09 Unpublished 

       
Parliamentary Employees General 
Agreement 2019.  (Cancels and Replaces 
previous Parliamentary … Agreement 
2017 No. PSAAG3/18.  For prior details, 
see Vol.99, Part 2) 

All employees who are 
members of or eligible to be 
members of the Unions 
and/or covered by the award 

7 May, 2020 – 12 June, 2021 .......  PSAAG3/20 07/05/20 Unpublished 

      
Path Centre Enterprise Agreement Board of Management of 

Path Centre 
15 Nov., 1995 - 1 June, 1996 .......  PSAAG2(A)/95 15/11/95 75 3308 

       
Public Sector CSA Agreement 2019.  
(Cancels and replaces the Public Service 
and Government Officers CSA General 
Agreement 2017 No. PSAAG2/17.  For 
prior details, see Vol. 99, Part 1) 

Refer to Clause 5 of the 
Agreement 

4 Nov., 2019 – 12 June, 2021 ......  PSAAG2/19 4/11/19 Unpublished 
     
     
     

       
Public Transport Authority Salaried 
Officers Industrial Agreement 2019.  
(Replaces and Cancels the Public 
Transport … Agreement 2016 
No. PSAAG4/16.  For prior details, see 
Vol. 98, Part 2) 

All employees who are 
members or eligible to be 
members of the union 

13 Feb., 2019 – 26 Oct., 2020......  PSAAG1/19 13/02/19 Unpublished 

       
Regional Duty Officers Agreement – 
Western Australian Bush Fire Board 

WA Bush Fires Board 25 Nov., 1994 - 24 Nov., 1995 ....  PSAAG3/94 7/12/94 75 117 

       
Rottnest Island Authority Agency Specific 
Agreement 2007.  (This agreement 
substitutes and replaces the Rottnest 
Island Authority … Agreement 2005 
No. PSAAG24/05.  For prior details, 
see Vol. 87, Part 1) 

Whole of State 22 June, 2007 - 31 Dec., 2008 .....  PSAAG6/07 22/6/07 Unpublished 

       
SGIC Enterprise Bargaining Agreement 
1995 

State Government Insurance 
Commission 

31 Jan., 1996 - 31 Dec., 1996 ......  PSAAG11/95 25/3/96 76 1009 

       
South East Metropolitan College of TAFE 
Public Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous South East 
Metropolitan … Agreement No. 
PSAAG71/00.  For prior details, see 
Vol.82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG54/02 14/1/03 Unpublished 

       
South West Regional College of TAFE 
Public Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous South West Regional 
College … Agreement No. PSAAG76/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG51/02 14/1/03 Unpublished 

       
State Law Publisher Agency Specific 
Agreement 2012. 

State Law Publisher 19 June, 2012 – 24 Feb., 2015 .....  PSAAG2/12 19/06/12 Unpublished 

       
Technical Officer - Agricultural 
Instruction Staff Agreement 1997 

Whole of State 3 Sept., 1997 - 2 Sept., 1999 ........  PSAAG8/97 4/9/97 77 2346 
Amended -     
Order No. P2/99 (S. 46 – 

Interpretation of Agreement) ...  
 
… 

 
2/12/99 

 
80 

 
189 

       
WA Health – HSUWA – PACTS 
Industrial Agreement 2018.  (Replaces 
previous WA Health – HSUWA … 
Agreement 2016 No. PSAAG2/16.  For 
prior details, see Vol. 98, Part 1). 

State of Western Australia 18 Sept., 2018 – 30 June, 2020 ....  PSAAG8/18 18/09/18 Unpublished 
Amended -    
Correcting Order No. 

PSAG8/2018 (Typographical 
errors outlined in table one of 
Schedule B of the application) .  

 
 
 
… 

 
 
 
15/11/18 

 
 
 
98 

 
 
 
1340 
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(176) 

WA Health System – Medical 
Practitioners – AMA Industrial 
Agreement 2016.  (Cancels and Replaces 
the following agreements: 
Department of Health Medical 
Practitioners (Director General) AMA 
Industrial Agreement 2013 
No. PSAAG2/14; 
Department of Health Medical 
Practitioners (Drug and Alcohol Office) 
AMA Industrial Agreement 2013 
No. PSAAG3/14; 
Department of Health Medical 
Practitioners (Metropolitan Health 
Services) AMA Industrial Agreement 
2013 No. PSAAG4/13; 
Department of Health Medical 
Practitioners (WA Country Health 
Service) AMA Industrial Agreement 2013 
No. PSAAG4/14. 

State of Western Australia 13 Jan., 2017 – 30 Sept., 2019 .....  PSAAG5/16 13/01/17 Unpublished 
    
     

      
WA Health System – Medical (Clinical 
Academics) AMA Industrial Agreement 
2016.  (Cancels and Replaces the 
Department of Health Medical 
Practitioners (Clinical Academics) AMA 
Industrial Agreement 2013 
No. PSAAG6/14) 

Clinical Academics 
employed by the Employers 
in public hospitals 

30 June, 2017 – 30 Sept., 2019 ....  PSAAG1/17 30/06/17 Unpublished 
    
     

       
West Coast College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces North Metropolitan College of 
TAFE … Agreement 2000 
No. PSAAG72/00.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG59/02 14/1/03 Unpublished 

       
Western Australian Centre for Pathology 
and Medical Research (PathCentre) 
Enterprise Agreement 1996 

Western Australian Centre 
for Pathology and Medical 
Research (PathCentre) 

5 Dec., 1996 - 4 Dec., 1998 .........  PSAAG165/96 17/12/96 77 184 

       
Western Australian Coastal Shipping 
Commission Retirement Age Agreement 
1985 

Government Officers 
employed by the Coastal 
Shipping Commission in an 
administrative, Clerical or 
general capacity 

1 July, 1984 - 30 June, 1985 ........  1/1985 15/2/85 65 363 

       
Western Australian Institute of 
Technology Overtime Agreement 1973 

Government Officers 
employed in a permanent 
and temporary capacity by 
Council of WAIT 

3 May, 1973 - 2 May, 1976 .........  15/1973 19/9/73 53 1354 

       
Western Australian Meat Marketing 
Corporation Enterprise Agreement 1996 

Western Australian Meat 
Marketing Corporation 

31 July, 1996 - 30 Dec., 1997 ......  PSAAG147/96 8/8/96 76 3719 

       
Western Australian Mint (GOSAC) 
Agreement 2004.  (Replaces previous 
Western Australian Mint … Agreement 
No. PSGAG38/03.  For prior details, 
see Vol. 84, Part 1) 

Western Australian Mint 6 Oct, 2004 – 31 Dec., 2005 ........  PSAAG14/04 7/10/04 Unpublished 

       
Western Australian Museum Enterprise 
Agreement 1996 

Chief Executive Officer of 
the Western Australian 
Museum 

30 Aug., 1996 - 30 Sept., 1997 ....  PSGAG14/96 16/9/96 76 4091 

       
Western Australia Police Agency Specific 
Agreement 2016.  (Cancels and replaces 
previous Western Australia Police … 
Agreement 2013 No. PSAAG1/14.  For 
prior details, see Vol. 96, Part 1) 

All employees of the agency 
who are members or eligible 
to be members of the Union 
and who are covered by the 
General Agreement and the 
Award 

26 Oct., 2016 – 26 Oct., 2019 ......  PSAAG3/16 26/09/16 Unpublished 

       
Western Australia Police Industrial 
Agreement 2017.  (Replaces and Cancels 
the previous Western Australia Police 
Industrial Agreement 2014 
No. PSAAG5/14.  For prior details, 
see Vol. 97, Part 2) 

Whole of the State of 
Western Australia and to 
localities outside of the State 
of Western Australia at 
which a Multi-Functional 
Policing Facility as specified 
in clause 28 of this 
Agreement is located or to 
where employees travel 
outside the State on work 
related business 

14 Feb., 2018 – 30 June, 2019 .....  PSAAG2/18 14/02/18 Unpublished 
    

       
Western Australian Tourism Commission 
Enterprise Bargaining Agreement 1999.  
(Replaces PSAAG10/96) 

Western Australian Tourism 
Commission 

30 Apr., 1999 – 29 Apr., 2002 .....  PSGAG17/99 30/4/99 79 1686 
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(177) 

Western Potatoes Enterprise Agreement 
of 2000.  (Replaces and Cancels previous 
Western Potatoes … Agreement 
No. PSAAG 156/96.  For prior details, 
see Vol. 80, Part 1) 

Western Potatoes 22 Sept., 2000 - 21 Sept., 2002 ....  PSAAG59/00 22/9/00 80 4813 

       
West Pilbara College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces Karratha College … Agreement 
2000 No. PSAAG73/00.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG50/02 14/1/03 Unpublished 
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APPENDIX IX 
 

INDUSTRIAL RELATIONS ACT 1979—AWARDS 
AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 

 
Editor's Notes: (1) This appendix has been amended to reflect Orders that affect/impinge on awards. 

(2) For references to registered awards in force, refer to Appendix V. and VII. 
(3) For amendments prior to Vol. 92 see Appendix IX, Vol. 91, Part 2. 

 

Award Title Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 
Ambulance Service Employee's Award, 
1969, No. 50 of 1968 

(S44) C404/1996 Commencement - Completion - St John Ambulance Australia 
Memorandum of Agreement 1997 .............................................................  

 
77 

 
2049 

     
Building Trades (Construction) Award, 
1987 No. R14/1978 
 

CR259/1999 & 
CR299/1999 

13/9/99 – Completion – Site Allowance for Building site at Wellington 
Street, Perth ...............................................................................................  

 
80 

 
426 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000 ................................................................................  

 
 
81 

 
 
140 

606/2003 16/8/03 – 15/8/04 – Hanssen Pty Ltd/CFMEUW Industrial Agreement 
2002-2005 – Enterprise Order ...................................................................  

 
83 

 
3220 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003...................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 
     
Electrical Contracting Industry Award, 
No. R22/1978 
 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order 913A/2000 ......................................................................................  

 
 
81 

 
 
140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 .................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003...................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 
     
Engine Drivers’ (Building and Steel 
Construction) Award No. 20/1973 
 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000. ...............................................................................  

 
 
81 

 
 
140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003...................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 
     
Metal Trades (General) Award 1966, No. 
13/1965 

CR37/2000 16/2/00 – 31/12/00 – Vaughan Castings (Bayswater) 1999-2000 
Transfer/Redundancy Order ......................................................................  

 
80 

 
1979 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancels 
Order No. 913A/2000 ................................................................................  

 
 
81 

 
 
140 

1365/2003 8/6/2004 – 7/6/2004 – Metal Trades Melville Motors (Dealership) ...........  
Order 2004 ................................................................................................  

84 2395, 
2402 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 .................................  

 
 
84 

 
 
3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003...................................................................................  

 
 
84 

 
 
3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 
895/2005 21/10/05 - 20/10/06 – Millennium Inorganic Chemicals Limited 

Instrument Electrical Technicians Enterprise Order 2005 ..........................  
 
85 

 
3877 

     
Public Transport Authority Rail Car 
Drivers (Transperth Train Operations) 
Award 2006 No. A1/2006 

149/2010 16/3/2011 - 14/3/2013 and (11/4/2011 for the provisions in subclause 4.1 
(b) of Clause 4 – Term).  Public Transport Authority (Transperth .............  
Train Operations Rail Car Drivers) Enterprise Order 2011 ........................  

 
91 

 
694, 
730 

61/2011 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 2011 ........................  

 
92 

 
891 

27/2012 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise   Order 2011 ......................  

 
92 

 
2028 

5/2013 25/03/13 – Consent Variation to Subclauses 18.4A and 18.4B of the 
Public Transport Authority (Transperth Train Operations Rail Car 
Drivers) Enterprise Order 2011 .................................................................  

 
 
93 

 
 
304 

 13/2013 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 201 ..........................  

 
93 

 
1521 

     
Security Officers Award No. A25/1981 722/2000 5/12/00 – Security Officers (North West Shelf Project) Order No. 

722/2000 – Replaces Security Officers (North West Shelf Project) 
No. 860/1999.............................................................................................  

 
 
80 

 
 
5427 

     
Vehicle Builder Award 1971 No. 9 of 
1971 

958/2004 28/5/2004 – 27/5/2006 – Metal Trades Melville Motors (Smash Repairs) 
Order 2004 ................................................................................................  

 
84 

 
2395 
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APPENDIX X 
 

INDUSTRIAL RELATIONS ACT – AGREEMENTS 
AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 

 
Editor's Note: (1) This appendix has been amended to reflect Orders that affect/impinge on agreements. 

(2) For details prior to the amendments in Vol. 92, see Appendix X, Vol. 91, Part 2. 
(3) For references to registered agreements in force, refer to Appendix VI and VIII. 

 

Industry or Calling Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 
Deckhands (Port Hedland) Agreement 
No. AG 27/1978 

C680/1988 2/6/1988 - Second Tier Wage increase for Employees of Elder 
Prince Marine Services Pty. Ltd ......................................................  

 
68 

 
1508 

     
Western Australia Police Auxiliary 
Officers Industrial Agreement 2013 
No. PSAAG3/13 

Appl 73/2016 31/10/2017 – 01/11/2018 - Western Australia Police Auxiliary 
Officers Enterprise Order 2017.  (Cancels and Replaces the 
Western Australia Police Auxiliary Officers Industrial Agreement 
2013 No. PSAAG3/13) ...................................................................  

 
 
97 

 
 
1740, 
1759 

     
Western Australian Police Auxilliary 
Officers Agreement 2018.   

AG 10/2019 07/06/2019 - - 01/11/2020—Cancels and Replaces the Western 
Australia Police Auxiliary Officers Enterprise Order 2017 
No. 73/2016 ....................................................................................  

Unpublished 
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APPENDIX XI 
 

RAILWAY CLASSIFICATION BOARD—AWARDS IN FORCE 
 

Editor’s Note: For historical information and amendments prior to Vol. 81, see Vol. 80 – Part  2. 
 

Title 
 

Area 
Governed 

Date of 
Operation 

No. of  
Award 

Date  
Delivered 

W.A.I.G. 
Reference 

Vol. Page 

Railway Officers Award 1985 
No. RCB A1/1985. 
(Cancelled by Order No. 964/2005 
dated 2/12/05 (85WAIG4016).  For 
prior details, see Vol. 85, Part 2) 
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APPENDIX XII 
 

ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 
UNDER THE INDUSTRIAL RELATIONS ACT, 1979 

 
As at 30 June, 2020 

 
Organisation of Employees and Employers with names of the Primary Contact and Addresses. 

 

Reg. No. 
I.R. Act 

No. of Members Name of Union, Association or 
Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 
Emp- 
loyers 

Emp- 
loyees 

   Vol. Page 

255 156 0 Association of Independent Schools of 
Western Australia (Inc) 

V Gould Suite 3, 41 Walters Drive 

Herdsman Business Park 

OSBORNE PARK 6017 

  

209 0 328 Australian Institute of Marine and Power 
Engineers, Western Australian Union of 
Workers 

M Byrne 1/169 Stock Road 

PALMYRA 6157 

  

263 0 5027 Australian Medical Association (WA) 
Incorporated 

W Edwardes 14 Stirling Highway 

NEDLANDS 6009 

  

107 28 0 Baking Industry Employers' Association 
of Western Australia 

R Adams 36 Brisbane Street  

PERTH 6000 

  

194 0 2 Building Trades Association of Unions of 
Western Australia (Association of 
Workers) 

No Current Official 82 Royal Street  

EAST PERTH 6004 

  

270 150 0 Community Employers WA A Hunt 456 Hay Street 

PERTH  WA  6000 

  

137 0 91 Electrical Trades Union of Workers of 
Australia (Western Australian Goldfields' 
Sub-Branch), Kalgoorlie 

P Carter C/- CEEIPU 

24/257 Balcatta Road 

BALCATTA 6021 

  

249 0 5397 Electrical Trades Union WA P Carter U 24 / 257 Balcatta Road 

BALCATTA 6021 

75 2693 

189 0 6162 Health Services Union of Western 
Australia (Union of Workers) 

N McCrae 8 Coolgardie Terrace 

PERTH 6000 

  

22 1527 0 Master Builders' Association of Western 
Australia (Union of Employers) Perth 

J Gelavis Level 3, 35-37 Havelock Street 

WEST PERTH 6005 

  

264 0 840 Media, Entertainment and Arts Alliance 
of Western Australia (Union of 
Employees) 

T Venning 1, 12-14 Thelma Street, 

WEST PERTH 6005 

90 133 

274 0 525 Principals' Federation of Western 
Australia 

B Ripp 106 Burswood Road 

BURSWOOD  6100 

  

269 119 0 Restaurant and Catering Industry 
Association of Employers of Western 
Australia Inc. 

C Ward 6/10 Southport Street 

WEST LEEDERVILLE 6007 

  

215 0 2870 Seamen's Union of Australia, West 
Australian Branch 

C Cain 2nd Floor, 2-4 Kwong Alley 

NORTH FREMANTLE 6159 

67 482 

260 0 417 The Association of Professional 
Engineers, Australia (Western Australian 
Branch) Organisation of Employees 

P Tennakoon Suite 1/12-14 Thelma Street 

WEST PERTH 6005 

73 2665 

268 0 359 The Australian Maritime Officers Union - 
Western Area Union of Employees 

D Pearson 1 High Street 

FREMANTLE 6160 

83 3074 

133 0 31718 The Australian Nursing Federation, 
Industrial Union of Workers Perth 

M Olson 260 Pier Street 

PERTH 6000 

  

265 0 796 The Australian Rail, Tram and Bus 
Industry Union of Employees, West 
Australian Branch 

J Dekuyer 2/10 Nash Street 

PERTH 6000 

94 687 

275 0 7131 The Australian Workers' Union, West 
Australian Branch, Industrial Union of 
Workers 

B A Gandy Level 3, 25 Barrack Street 

PERTH 6000 

97 176 

259 0 7289 The Automotive, Food, Metals, 
Engineering, Printing & Kindred 
Industries Union of Workers - Western 
Australian Branch 

S McCartney 121 Royal Street 

EAST PERTH 6004 

79 3569 

167 0 58 The Breweries and Bottleyards 
Employees' Industrial Union of Workers 
of Western Australia 

E Alliss 11/64 Bannister Road 

CANNING VALE 6155 

90 238 

246 0 12286 The Civil Service Association of Western 
Australia Incorporated 

R Hendon Level 5, 445 Hay Street 

PERTH 6000 

73 2931 

2 0 266 The Coal Miners' Industrial Union of 
Workers of Western Australia, Collie 

G N Wood c/- Mineworkers Institute, 

75 Throssell Street 

COLLIE 6225 

73 231, 

1918 
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ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 
UNDER THE INDUSTRIAL RELATIONS ACT, 1979—continued 

By Authority: SUSAN BASTIAN, Registrar, Western Australian Industrial Relations Commission 

Reg. No. 
I.R. Act 

No. of Members Name of Union, Association or 
Organisation Primary Contact Registered Office 

Section 71 
Declarations 

Reference 

Emp- 
loyers 

Emp- 
loyees 

   Vol. Page 

267 0 7156 The Construction, Forestry, Mining and 
Energy Union of Workers 

M Buchan 80 Beaufort Street 

PERTH 6000 

92 6 

226 0 0 The Electrical and Communications 
Association of Western Australia (Union 
of Employers) 

C Copeland Unit 18, 199 Balcatta Road, 

BALCATTA 6021 

  

198 0 4368 The Independent Education Union of 
Western Australia, Union of Employees 

R Collopy Suite 20, 63 Knutsford Ave, 

RIVERVALE 6103 

  

131 276 0 The Master Ladies' Hairdressers' 
Industrial Union of Employers of W.A. 

L Marshall C/- Mr Les Marshall  

3 Heliconia Turn 

STIRLING 6021 

  

89 233 0 The Master Painters, Decorators and 
Signwriters Association of Western 
Australia (Union of Employers) 

A Dawes 108 Caledonia Avenue, 

MAYLANDS 6931 

  

200 512 0 The Master Plumbers and Gasfitters 
Association of Western Australia (Union 
of Employers) 

M Thomas Level 3, 353 Shepperton Road 

EAST VICTORIA PARK 6101 

  

272 13 0 The Pharmacy Guild of Western 
Australia (Organisation of Employers) 

A Ngeow 1322 Hay Street, 

WEST PERTH 6005 

  

10 0 499 The Plumbers and Gasfitters Employees' 
Union of Australia, West Australian 
Branch, Industrial Union of Workers 

B Bintley U24/257 Balcatta Road 

BALCATTA 6021 

94 698 

100 124 0 The Printing and Allied Trades 
Employers' Association of Western 
Australia (Union of Employers) 

P Nieuwhof C/- 113 Burswood Road 

BURSWOOD 6100 

  

60 0 23195 The Shop, Distributive and Allied 
Employees' Association of Western 
Australia 

P O’Keeffe 5th Floor, 25 Barrack Street 

PERTH 6000 

  

240 0 14957 The State School Teachers' Union of 
W.A.(Incorporated) 

M Franklyn 1 West Street 

WEST PERTH 6005 

  

233 0 1209 The United Professional Firefighters of 
Western Australia 

L Anderson 21 View Street 

NORTH PERTH 6006 

73 2341 

35 4 0 The Western Australian Branch of the 
Commonwealth Steamship Owners' 
Association, Industrial Union of 
Employers (Fremantle) 

A Chapple 1a Pakenham Street 

FREMANTLE 6160 

  

20 0 6 The Western Australian Clothing and 
Allied Trades' Industrial Union of 
Workers, Perth 

B Wilcocks C/O Construction, Forestry, 
Maritime, Mining and Energy 
Union (Manufacturing Division) 

540 Elizabeth  Street 

MELBOURNE 3000 

  

114 0 7328 Transport Workers' Union of Australia, 
Industrial Union of Workers, Western 
Australian Branch 

T. Dawson Suite 302, 3rd Floor 

82 Beaufort Street 

PERTH 6000 

61 1501 

266 0 17079 United Voice WA C Smith Level 2, 54 Cheriton Street 

PERTH 6000 

81 398 

243 0 151 University of Western Australia 
Academic Staff Association 

D Judge W2 Winthrop Tower, 

University of Western Australia 

35 Stirling Highway 

CRAWLEY 6009 

  

195 0 31 Western Australian Grain Handling 
Salaried Officers Association (Union of 
Workers) 

R Rankine 30 Delhi Street 

WEST PERTH 6005 

  

238 511 0 Western Australian Hotels and 
Hospitality Association Incorporated 
(Union of Employers) 

N Randall 38 Parliament Place 

WEST PERTH 6005 

  

271 0 5442 Western Australian Municipal, 
Administrative, Clerical and Services 
Union of Employees 

W Wood Kenafick House, 

102 East Parade, 

EAST PERTH 6004 

91 331 

79 0 1060 Western Australian Municipal, Road 
Boards, Parks and Racecourse 
Employees' Union of Workers, Perth 

A Johnson 209/396 Scarborough Beach 
Road 

OSBORNE PARK 6017 

  

110 0 6587 Western Australian Police Union of 
Workers 

P Hunt 639 Murray Street 

WEST PERTH 6005 

98 1111 

 

129 0 2663 Western Australian Prison Officers' 
Union of Workers 

A Smith 63 Railway Parade 

MT LAWLEY 6050 

94 454 
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THE mode of citation of this volume of the Western Australian Industrial Gazette will be as follows:— 

100 W.A.I.G. 
 

CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

 

GENERAL ORDERS— 

2020 WAIRC 00361 
2020 STATE WAGE ORDER PURSUANT TO SECTION 50A OF THE ACT 

THE WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00361 
CORAM : CHIEF COMMISSIONER P E SCOTT 

 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 

HEARD ON THE 
PAPERS 

: DATES OF SUBMISSIONS:  5 MAY 2020; 12 MAY 2020; 22 MAY 2020; 2 JUNE 
2020; 3 JUNE 2020; 5 JUNE 2020; 9 JUNE 2020; 22 JUNE 2020 

DELIVERED : FRIDAY, 26 JUNE 2020 
FILE NO. : APPL 1 OF 2020 
BETWEEN : COMMISSION'S OWN MOTION 

Applicant 
AND 
(NOT APPLICABLE) 
Respondent 

 
CatchWords : State Wage order – Commission’s own motion – COVID-19 pandemic – Effects on 

economy – Labour market changes – Recession – Cost of living – Effect on particular 
industries – Deferred increases 

Legislation :  Industrial Relations Act 1979 (WA) s 26; s 40B; s 50A 
Biosecurity Act 2015 (Cth) 
Commonwealth Conciliation and Arbitration Act 1904 (Cth) 
Emergency Management Act 2005 (WA) 

    Fair Work Act 2009 (Cth) s 284 
Minimum Conditions of Employment Act 1993 (WA) s 12; s 14 

Result : 2020 State Wage order issued 
Representation  : 
Mr B Entrekin on behalf of the Hon. Minister for Industrial Relations 
Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited 
Dr T Dymond on behalf of UnionsWA 
Mr C Twomey on behalf of the Western Australian Council of Social Service Inc 
Professor A Preston, The University of Western Australia Business School   



410 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 

Case(s) referred to in reasons: 
2009 State Wage Case Decision [2009] WAIRC 00375; (2009) 89 WAIG 735 
2013 State Wage Case Decision [2013] WAIRC 00347; (2013) 93 WAIG 467 
2016 State Wage Case Decision [2016] WAIRC 00358; (2016) 96 WAIG 636 
2018 State Wage Case Decision [2018] WAIRC 00363; (2018) 98 WAIG 263 
COVID-19 General Order pursuant to Section 50 of the Act [2020] WAIRC 00205, 14 April 2020 
COVID-19 JobKeeper General Order pursuant to Section 50 of the Act [2020] WAIRC 00279, 15 May 2020 
Fair Work Commission Annual Wage Review [2020] FWCFB 3500 
General Order – Part II, Division 3, Restraint on Remuneration (1983) 63 WAIG 257 
Reports and texts cited: 
Cost of Living 2019 report, Western Australian Council of Social Service Inc 
National Agreement for Skills and Workforce Development Review – Interim Report, May 2020, Productivity Commission 
State Minimum Wage Review, May 2006, by Professor David Plowman 
Supporting Apprentices and Trainees, Department of Education, Skills and Employment 
The Impact of Wages and the Likelihood of Employment on the Probability of Completing an Apprenticeship or Traineeship, 2011, 
National Centre for Vocational Education Research (NCVER) 
WA COVID-19 Business Impact Survey: Snapshot, The Chamber of Commerce and Industry of Western Australia Limited 

Reasons for Decision 
Introduction 
1 Each year, the Commission is required to set the minimum weekly rates of pay (the SMW) applicable under sections 12 and 14 

of the Minimum Conditions of Employment Act 1993 (WA) (the MCE Act), to adjust rates of wages paid under awards and to 
set out a statement of principles to be applied when it sets and varies wages, salaries, allowances and other remuneration for 
employees (Industrial Relations Act 1979 (WA) (the Act) s 50A(1)). 

2 To assist the Commission in its decision regarding these matters, the Commission invited submissions from interested persons.  
Notices inviting those submissions were published on the Commission’s website, in the Western Australian Industrial Gazette, 
The West Australian newspaper and WA Business News. 

The hearing 
3 This year, because of the COVID-19 pandemic, there was no formal hearing and all submissions and evidence were provided 

in writing.  Written submissions were received from a range of persons and organisations.  The Hon. Minister for Industrial 
Relations made written submissions and called evidence from Mr David Christmas, Director of Economic and Revenue 
Forecasting Division of the Western Australian Department of Treasury, regarding the state of the Western Australian and 
national economies.  This evidence also included analysis by reference to: 

(a) the global and national economic conditions; 
(b) the labour market including employment, unemployment and participation; 
(c) wages including the Wage Price Index (WPI); 
(d) inflation; and 
(e) risks to the economic outlook. 

4 Submissions were also received from the Chamber of Commerce and Industry of Western Australia Limited (the Chamber), 
UnionsWA and the Western Australian Council of Social Service Inc (WACOSS).  Professor Alison Preston of the 
Department of Economics, the University of Western Australia, also provided a submission dealing with the Western 
Australian economy by reference to the labour market.    

5 We express our appreciation to those who have made submissions in this extended process and to Mr Christmas whose 
evidence is helpful in our deliberations. 

Background to this year’s State Wage order 
6 This year’s State Wage Case (SWC) comes at an extraordinary time in history.  The terms that have been repeated throughout 

the submissions and materials referred to us included ‘extraordinary’, ‘unprecedented’, ‘unchartered waters’, ‘rapidly evolving 
circumstances’ and ‘uncertainty’.  

7 In early 2020, increasing numbers of infections from COVID-19 were being reported worldwide.  The World Health 
Organisation declared it to be a global pandemic.  On 18 March 2020, a human biosecurity emergency was declared by the 
Governor-General under the Biosecurity Act 2015 (Cth).  It provided powers to the Minister for Health to issue directions to 
prevent or control a biosecurity outbreak.  On 15 March 2020, the Western Australian Minister for Emergency Services 
declared a state of emergency under the Emergency Management Act 2005 (WA).  On 23 March 2020, the Western Australian 
Minister for Health declared a public health emergency.   
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8 From that time, new measures have been announced almost daily by the Commonwealth and State governments to attempt to 
control and restrict the spread of infections within the community.  These measures have been both restrictive of human 
activity and business operations, as well as supportive of businesses, households and employees.  Travellers returning to 
Australia were required to self-isolate, travellers thought to be infected were quarantined and international travel out of 
Australia was banned.  Regional boundaries in Western Australia were closed and people wishing to travel between regions 
required government approval. Businesses engaged in non-essential activities were required to close.  Offices closed and as 
many people as possible, worked from home.  Schools closed.  Elective surgery was cancelled as hospitals prepared for the 
possibility of being inundated with COVID-19 patients.  Social distancing requirements were put in place.  Sporting activities 
and entertainment events were cancelled indefinitely.  Many of these measures affected the accommodation, food services, 
tourism, retail, personal services, entertainment and sporting industries, in particular.  At the time the measures were put in 
place, their duration was unknown.   

9 The support measures included the JobKeeper program by which Commonwealth government funding became available for 
eligible employers to maintain as many employees in their workforces as possible while they were unable to productively 
utilise them due to a significant reduction in business activity.  The JobKeeper payments are available until 27 September 
2020, unless extended.  Various programs established by the Commonwealth and State governments aim to inject billions of 
dollars into the economy and act as a support and a stimulus.  Building industry packages are some of the highest value 
programs. 

10 The Commission issued two General Orders aimed at assisting employers and employees to preserve employment by adding 
flexibility in leave arrangements (2020 WAIRC 00205, 14 April 2020) and to deal with JobKeeper payments (2020 WAIRC 
00279, 15 May 2020). 

11 The situation continues to evolve as restrictions are gradually eased and businesses which had previously closed are able to re-
open, initially under very strict social distancing conditions, subject to proper hygiene, and progressively to enable more 
people to gather in closer proximity.  However, the state of emergency remains.  There is also still concern that there may be 
further outbreaks or a second wave of infections and that restrictive measures may need to be re-imposed. 

12 As part of measuring the effects of these changes, particularly on households and businesses, the Australian Bureau of 
Statistics (ABS) developed new reports.  These included the Household Impacts of COVID-19 survey and the Business 
Indicators, Business Impacts of COVID-19 reports.    

13 The only thing that appears certain at the time this decision is issued is that the impacts of the measures taken to restrict and 
control the spread of the COVID-19 virus will continue to  adversely affect employees, households, businesses and the 
economy for at least the next couple of years. 

14 Section 50A(3) requires the Commission to take into consideration a range of matters.  They include ‘the state of the economy 
of Western Australia and the likely effect of its decision on that economy and, in particular, on the level of employment, 
inflation and productivity in Western Australia’ (s 50A(3)(b)).  The state of the national economy, to the extent that it is 
relevant, is also to be considered (s 50A(3)(c)), as is ‘to the extent relevant, the capacity of employers as a whole to bear the 
costs of increased wages, salaries, allowances and other remuneration’ (s 50A(3)(d)).   

15 In considering those matters, we usually refer to reports, data and analysis available from around December of the previous 
year through to the latest available, which is usually March quarter data.  The types of reports and data include the State 
Budget and the Commonwealth Budget, both of which are usually issued in the second week of May.  This year they will not 
be issued until October.  We also consider the State Mid-Year Financial Projections Statement (Mid-Year Review) which is 
issued in December.  It updates information and projections in the State Budget on matters such as the State Final Demand 
(SFD) and Gross State Product (GSP).  As Mr Christmas notes, the 2019-20 Mid-Year Review has been completely overtaken 
by the COVID-19 outbreak and the Commonwealth and State governments’ responses to it. 

16 Data from the ABS such as cost of living changes by reference to the Consumer Price Index (CPI) for the March quarter each 
year is considered.  This measures cost changes year on year and for the quarter from 1 January to 31 March.  The Wage Price 
Index (WPI) reference period is the pay period on or before 21 February 2020.  As the ABS noted, this ‘was before the global 
pandemic was declared and before the impact of government restrictions on business activity and the labour market’ 
(ABS 6345.0 Wage Price Index, Australia, March 2020, (3-4)).  The ABS anticipated in its March quarter 2020 reports that the 
impact of the restrictions and the support measures would not begin to be reflected until the June quarter 2020.  That 
information is not yet available. 

17 The 2020 State Wage Case – Economic Conditions and Outlook was prepared by the Western Australian Department of 
Treasury and provided to us by Mr Christmas.  It is dated 12 May 2020.  This statement notes: 

The COVID-19 outbreak is likely to affect the economy in a number of ways.  Social distancing and related 
restrictions to control the spread of COVID-19 have had a direct impact on the domestic economy, with sharp 
declines in consumer and business confidence, weak conditions in the housing market, widespread job losses and 
some downward revisions to business investment expectations.   
Forecasting the economic impact of COVID-19 is challenging because there is no prior experience of this type of 
shock.  The risks to economic growth for the State weigh heavily on the downside.  Activity in the State’s domestic 
economy is likely to be significantly lower than projected at mid-year Review and will continue to contract in the 
short to mid-term.  However, the impact on GSP, which includes net exports, is likely to be smaller than for the 
domestic economy, given the State’s mining exports have held up well to date. 
Current business operating restrictions and weaker demand in various sectors of the domestic economy have led to 
extensive job losses and firms limiting new hiring decisions.  This presents downward risks to the employment 
growth outlook relative to the Mid-Year Review projections in the near term.  Consistent with downside risks to 
employment and job losses to date, the unemployment rate is likely to be substantially higher, particularly in the 
short term, than forecast at Mid-year Review.  



412 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Population growth is likely to be significantly weaker than previously anticipated at Mid-year Review in the near 
term, as the closing of the international borders.  Net interstate migration and net international migration are 
expected to lift once interstate and international borders are re-opened, although likely at a slower pace than 
previously forecast. 

18 The initial submissions were made on 12 May 2020.  At that time, the parties who made submissions to the Commission were 
not in a position to properly analyse the economic effects on the labour market of the COVID-19 outbreak because of the 
rapidly changing environment and because the economic and social situation had changed so dramatically in a short period in 
March.  A further opportunity for submissions was provided so that interested persons could address the latest available 
information provided in the National Accounts data for the March quarter 2020.  However, this too is interim data and the 
situation continues to evolve. 

19 The Minister said in his submission of 12 May 2020 that ‘[m]any businesses are operating in unchartered waters and there is a 
significant degree of uncertainty as to when conditions will return to normal’.   

20 On 13 May 2020, the NAB Business Survey showed confidence rose 19 index points in April after the Prime Minister started 
to discuss the possible lifting of COVID-19 restrictions.  However, the improvements still left the confidence index at -46 
index points in the month, two times below the 1990s recession level (Australian Financial Review, 13 May 2020, (5)). 

21 In his evidence, Mr Christmas also noted that outside of the mining industry, investment is expected to be moderate as 
restrictions and lower consumer demand weigh heavily on firm profitability.  He says that this is particularly the case in 
industries such as accommodation and food services, real estate, recreation and culture, and tourism.  He says ‘[e]ven once 
restrictions are lifted, it is likely that this investment will remain subdued for a period thereafter as weaker confidence lingers 
and as firms take time repairing their balance sheets.’ 

22 Mr Christmas also noted that scheduled wage increases will have an impact on consumer demand but there are many factors 
that impact consumer confidence and spending.  He says that ‘[c]onfidence and spending in Western Australia are more likely 
to be influenced by trends in employment and hours worked, and overall economic conditions, than by scheduled wage 
increases in the short to medium term’. 

23 Mr Christmas said that policy responses to the coronavirus outbreak and the impact of efforts to contain it continue to evolve.  
He noted that ‘[t]his has created heightened uncertainty about the State’s economic outlook.’ 

24 The environment is certainly changing rapidly. On 27 May 2020, The West Australian newspaper reported that ‘[t]he re-
opening of WA’s economy is already having an impact, with the State’s year-on-year spending this month leading the nation, 
ANZ Data says’.  It said that retail spending in Western Australia was up 25 per cent year-on-year for the week ending 
22 May, stronger than most States apart from New South Wales.  However, it noted that WA’s ‘[r]etail spending this month is 
still at lower levels than the mid-March spike, which was predominantly driven by grocery stockpiling.’ 

25 The Chamber notes that the full extent of the COVID-19 pandemic is yet to be determined, however, it is clear that all Western 
Australians have been affected.  It notes the WA Treasury has identified that at mid-May, 80,000 workers had lost their jobs, 
unemployment levels were expected to reach 10 per cent and a large proportion of the workforce was under-employed.   

26 The Minister observes that the impacts of COVID-19 during the June quarter will heavily weigh on activity and the SFD is 
expected to contract in 2019-20.  The SFD showed the strongest growth since 2012-13 driven by business investment, and the 
contribution from household consumption remained steady.  However, household consumption fell by 1.0 per cent in Western 
Australia in the March quarter, the largest decline since the Global Financial Crisis (GFC) in 2009.  Hotels, cafes and 
restaurants consumption fell by 7.8 per cent in the quarter, the largest decline since September 1996.  

27 Business investment grew by 7.4 per cent in the March quarter given the growth in private new capital expenditure.  However, 
the National Accounts show that dwelling investment fell by 4.6 per cent in the March quarter.  Government consumption fell 
by 0.1 per cent and government investment increased by 6.8 per cent. 

28 The Retail Trade figures released by the ABS on 4 June 2020 for the month of April 2020 show that retail turnover fell by 17.7 
per cent across Australia between March and April 2020 following a rise of 8.5 per cent in March which was said to have been 
led by panic-induced buying.  

29 The ABS, the Treasury at both national and State levels, institutions such as the Reserve Bank of Australia (RBA) and 
government leaders have noted the following impacts of COVID-19 as at mid-May: 

• overseas migration is forecast to fall by 85 per cent in 2020-21, representing a $50 billion loss to national 
income; 

• thirty per cent of Western Australian businesses applied for the JobKeeper scheme; 
• the four major big banks reported anticipating $45 billion of bad debts over three years and the Australian 

Banking Association reported that more than 320,000 homeowners and 170,000 businesses had opted to 
defer loan repayments;  

• in a speech to the National Press Club on 5 May 2020, the Commonwealth Treasurer, the Hon. Josh 
Frydenberg reported that the Commonwealth Treasury estimated that the impact of COVID-19 on the 
Australian economy included that: 
- GDP could fall by 10-12 per cent in the June quarter 2020; 
- the unemployment rate is forecast to reach 10 per cent in the June quarter 2020; and 
- for every week restrictions remain in place, the reduction in economic activity from a 

combination of reduced workforce participation, productivity and consumption is estimated at 
$4 billion. 
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• In a Ministerial Statement to the Commonwealth Parliament on 12 May 2020, the Treasurer reported that: 
- Treasury predicted that national government debt would reach $618 billion, emergency support 

to households and businesses would total $55 billion by June 2020 and there would be an 
underlying cash deficit of $22.4 billion by the end of March 2020; 

- One point four million Australians were receiving the JobSeeker payment; 
- Two million, nine hundred thousand early release of superannuation funds applications had been 

received by the Australian Taxation Office with an average withdrawal of $8,000; and 
- Eight hundred and thirty-five thousand businesses employing 5.5 million workers were formally 

enrolled in the JobKeeper scheme. 
• The Western Australian Treasurer, the Hon. Ben Wyatt MLA, reported to State Parliament on 14 May 

2020 that ‘[t]he magnitude of this economic shock means a corresponding deterioration in the State’s 
finances is inevitable’.  He reported that whilst revenue from iron ore remained resilient, income streams 
such as GST, payroll tax, transfer tax, North West Shelf grants and agency revenue collection would 
remain adversely affected. 
On 28 May 2020, Mr Wyatt tabled the Economic and Fiscal Update in the State Parliament.  This 
included preliminary Treasury modelling indicating the economic shock from COVID-19 will be 
significant on the Western Australian economy.  Treasury projects that the Western Australian GSP will 
contract by 5.1 per cent in the June quarter 2020.  This will reduce forecast growth to 0.7 per cent in 
2019-20, with a 3.1 per cent contraction expected in 2020-21, before returning to growth in 2021-22.  
While royalty collections have remained relatively stable during the pandemic, significant downturns are 
forecast for other revenue sources including GST grants, payroll tax, transfer duty, land tax and vehicle 
licence duty.  Revenue is expected over 2019-20 to 2020-21 to be about $1.8 billion lower than outlined in 
the 2019-20 Mid-Year Review.  The income expenditure to respond to COVID-19 combined with the 
reduction in revenues in the June quarter is expected to considerably reduce the forecast $2.6 billion 
operating surplus in 2019-20. 

• The ANZ Australian Job Advertisement series reported that in April 2020 there had been a year on year 
reduction in job advertisements, seasonally adjusted, of 62.2 per cent.  This improved marginally in May 
2020 to 59.8 per cent.    

• The ABS Household Impacts of COVID-19 survey for the period 14 to 17 April 2020 reported that 12 per 
cent of people aged 18 years and over experienced a change in their job situation since the end of March.  
Of these: 
- fifty-one per cent said they had a job but were working less hours by mid-April; and 
- forty-nine per cent said they had some other type of job change, such as working from home, or 

had a job working no paid hours where they had lost their job by mid-April; 
• The ABS – Business Indicators, Business Impacts of COVID-19 – April 2020 reported that: 

- seventy-two per cent of Australian businesses reported that reduced cash flow is expected to 
have an adverse impact on business over the next two months; 

- reduced demand for goods and services is expected to impact 69 per cent of businesses over the 
next two months; 

- forty-one per cent anticipated a reduced ability to pay operating expenses; and 
- sixty-one per cent of businesses had registered or intended to register for the JobKeeper payment 

scheme. 
• The Australian National University Centre for Social Research and Methods reported on the initial impacts 

of COVID-19 (Hardship, distress and resilience:  The initial impacts of COVID-19 in Australia).  This 
report found that: 
- the employment rate fell from 62 per cent in February 2020 to 58.9 per cent in April 2020.  This 

translates to a drop in employment of about 67,000. 
- average hours declined from 35.1 to 31.1 hours per week between February and April 2020, with 

the largest declines for women and those born in non-English speaking countries; 
- the combined effect of job loss and reduction in hours worked is a decline of 13.1 per cent in 

hours worked, or around 56.2 million hours per week. 
30 The ABS Labour Force survey and the National Accounts data for March quarter 2020 were examined by the BankWest 

Curtin Economics Centre in its ‘BCEC Monthly Labour Market Update – April 2020’.  It concluded that, taking account of the 
JobKeeper wage subsidy, the fall in the participation rate and the reduced hours worked means that instead of an 
unemployment rate of 6.2 per cent, it is around 9.7 per cent.  This is an increase of 4.9 per cent over the month March to April 
2020.  It noted that: 

The ‘real’ unemployment rate for WA is estimated at 9.8 per cent in April 2020, with the female unemployment rate 
in WA estimated to be 11.2 per cent (the highest in the country) and the male unemployment rate at 8.7 per cent. 

31 The BCEC report noted that the real national unemployment rate amongst young people (15 to 24 year-olds) is estimated to be 
over 20 per cent.  Western Australia has one of the highest youth unemployment rates at 22.5 per cent.  The number of under-
employed persons grew from 1.2 to 1.8 million people between March and April 2020, lifting the national under-employment 
rate from 8.8 per cent to 13.7 per cent.   
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32 The Minister notes that ABS Labour Force, Australia, Detailed – Electronic Delivery report for the month of April 2020 
showed a deterioration in labour market conditions in Western Australia with: 

• Total hours worked declining by 12.1 per cent between March and April 2020, with a 15.1 per cent decline 
between February and April 2020.   

• A total of 188,500 (or 14 per cent of all workers in Western Australia) still employed but worked zero 
hours in the reference week.   

• A further 185,500 (or 14 per cent of all workers in Western Australia) working reduced hours because 
there was no work, not enough work available, or they were stood down.    

33 The Minister observed that these figures indicate that a substantial number of employees are working fewer hours than normal 
or no hours, despite being still employed.  The Minister notes that the ABS data indicates that the largest impact has been on 
young workers, with 14.6 per cent of jobs performed by employees aged under 20 disappearing in the period 14 March to 2 
May 2020.  However, total wages actually increased for this cohort as the JobKeeper program would have resulted in many 
casuals and part-time workers receiving higher earnings than normal.  The employment prospects for younger workers 
improved in the week 25 April to 2 May 2020 as restrictions were gradually relaxed and younger people commenced returning 
to the workforce. 

34 The Minister also notes the changes in jobs and wages by industry.  These indicate that between 14 March and 2 May 2020, 
accommodation and food services jobs fell by 27.1 per cent; arts and recreation services by 19 per cent; rental, hiring and real 
estate services by 12.8 per cent; and the retail trade by 6.0 per cent.   

35 In terms of job advertisements, the Minister notes that internet vacancies for the last quarter fell in Western Australia by 30.1 
per cent, equivalent to around 4,500 per month.  There was a national decline of 34.7 per cent, or around 50,000 job 
advertisements per month according to the Internet Vacancy Index.  The Minister notes that there is historically a strong 
correlation between falls in recruitment and a following rise in unemployment.  He says that the current falls in job advertising 
suggest further rises in unemployment in the coming months, though the JobKeeper payments will continue to cushion the 
impact. 

36 The Minister notes SEEK reports that new job advertisements posted on its site in April were down by 65.6 per cent year on 
year and 49.9 per cent month on month.  The decline is easing with job advertisement data from the first two weeks of May 
showing marginal improvement, suggesting the employment market may have turned the corner. 

37 The ABS reports that the WPI, seasonally adjusted, rose 0.5 per cent in the March quarter 2020 and 2.1 per cent through the 
year.  Western Australia recorded the lowest wage growth (1.8 per cent) for a seventh consecutive quarter. 

The latest ABS jobs information 
38 The latest data regarding jobs was released by the ABS on 16 June 2020, to cover the period between the week ending 14 

March 2020 and 30 May 2020 (6160.0.55.001 – Weekly Payroll Jobs and Wages in Australia).  In this period, total job losses 
in Australia were 8.3 per cent.  Western Australia’s total job losses were 10.7 per cent.  In the final week of the reporting 
period, between 23 May and 30 May, Australia’s total gain in employment was 0.4 per cent and Western Australia’s was 0.2 
per cent. 

39 Australia-wide, male job losses were 6.3 per cent and female job losses were 8.0 per cent.  In the last week of the reporting 
period, the improvement was 0.4 per cent for both males and females. 

40 The peak time for job losses was between the week ending 28 March and the week ending 11 April 2020.  The bottom of the 
trough appears to have been reached in the week ending 18 April 2020. 

41 By industry, the greatest job losses between 14 March and 30 May were in accommodation and food services (-29.1 per cent); 
arts and recreation services (-26.3 per cent); information, media and communication (-10.5 per cent); rental, hiring and real 
estate services (-10.1 per cent); administrative and support services (-10.1 per cent); other services (-9.7 per cent); agriculture, 
forestry and fishing (-9.5 per cent); retail trades (-6.3 per cent); construction (-5.0 per cent); mining (-5.8 per cent); and 
wholesale trade (-4.1 per cent).  Other named industries lost around 4.7 per cent to 4.1 per cent.  Only two industries, electrical, 
gas, water and waste services and financial and insurance services, gained by 0.4 per cent and 0.5 per cent respectively. 

42 In the last week of the reporting period, accommodation and food services gained 5.0 per cent; education and training 4.5 per 
cent and retail trades 3.1 per cent.  The remainder of the gains ranged from 0.1 per cent to 3.1 per cent.  However, agriculture, 
forestry and fishing continued to lose jobs (-3.9 per cent) as did arts and recreation services (-2.8 per cent); and information, 
media and telecommunications (-2.2 per cent).  Three other industries lost more jobs, between -0.1 per cent and -0.8 per cent. 

43 The ABS notes that the previous report covered the period up to and including the week ending 2 May 2020.  It says that ‘[f]or 
many employers this was prior to JobKeeper supported back payments being made.  This release extends data to the week 
ending 30 May and includes a considerable amount of JobKeeper supported back payments.’ 

44 On 18 June 2020, the ABS released the results of the monthly Labour Force survey for May 2020.  The data reveals a further 
loss of employment occurred between April and May, with total employment declining by 227,700 persons across Australia 
and 30,200 persons in Western Australia.  Of the 227,700 jobs lost in Australia between April and May 2020: 

• 89,100 were full-time jobs 
• 138,600 were part-time jobs 

45 In Western Australia, 30,200 jobs were lost between April and May 2020.  Part-time employment declined by 32,000, however 
full-time employment increased by 1,800. 
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46 A summary of the key figures from the Labour Force survey was provided by the Minister in the following table: 
Table 1 – Labour Force, April-May 2020 

 WA Australia 
 April 2020 May 2020 April 2020 May 2020 

Employed (000s) 1,302,200 1,272,000 12,381,800 12,154,100 
Employed males 704,800 691,900 6,565,200 6,455,200 
Employed females 597,500 580,100 5,816,600 5,698,900 
No. of unemployed 84,200 112,200 841,900 927,600 
Unemployment rate 6.1% 8.1% 6.4% 7.1% 
Labour force 1,386,500 1,384,200 13,223,700 13,081,700 
Participation rate 65.1% 65.0% 63.6% 62.9% 
Youth unemployment rate 13.1% 16.3% 14.2% 15.3% 
Under-employment rate 14.4% 12.1% 13.8% 13.1% 
Under-utilisation rate 20.5% 20.2% 20.1% 20.2% 

47 Based on these figures, the recovery of jobs to anywhere near the pre-14 March 2020 level will be slow and gradual.  It may 
not be a continuous improvement if there is a second wave of infections, and the end of the JobKeeper subsidy will be a very 
telling time for jobs. 

Statements by the Reserve Bank of Australia 
48 On 7 May 2020, the Reserve Bank of Australia (RBA) issued its Statement on Monetary Policy, May 2020.  It noted that the 

spread of COVID-19 has resulted in ‘[a] large and near simultaneous contraction across the global economy’.  There is 
heightened uncertainty about the future with contractions in investment and consumer spending.  Output in Australia is 
expected to contract significantly over the first half of 2020, mostly in the June quarter.  A decline in GDP of around 10 per 
cent from peak to trough is expected.   

49 The RBA says that there will be a large increase in the unemployment rate, perhaps peaking at around 10 per cent.  This 
increase would have been much larger were it not for the JobKeeper wage subsidy program.  Total hours worked are likely to 
contract by around 20 per cent over the first half of 2020.  Financial conditions, more broadly, ‘[r]emain quite fragile’.  
However, this is consistent with the uncertain economic outlook. 

50 The RBA says: 
But a full recovery will take time.  Many households and businesses have reduced spending in response to declines 
in income and wealth, and heightened uncertainty.  This may take a while to reverse, especially if there are lingering 
concerns about control of the virus.  In addition, some workers who have been laid off will take time to find other 
employment, especially if their previous jobs were in industries facing lower ongoing demand. 

51 The RBA predicted that household consumption is expected to contract by around 15 per cent before recovering over the next 
couple of years.  Travel restrictions have induced a sharp decline in tourism-related and education service exports but it is not 
clear how quickly these will recover.  Uncertainty will curtail business investment intentions and mining investment is likely to 
be weaker than previously expected.  The established housing market turnover has been limited and uncertainty about future 
job prospects and income is likely to dampen demand for housing.  Slower population growth is also expected to translate into 
less demand for new construction. 

52 One of the themes of the RBA Statement is the uncertainty about the future.  This includes uncertainty about the pace of the 
labour market recovery.  It says that much will depend on how well employment relationships can be preserved over the period 
of restrictions – including through the use of the JobKeeper payment – or restored quickly as activity recovers.  It notes that 
longer run behavioural responses to the pandemic could involve lasting shifts in industrial structures.  Achieving a rapid 
recovery in the face of these shifts will also place a premium on the flexibility and adaptability of the labour market.  
Unemployment is expected to remain elevated for some time.  Inflationary pressures picked up a little in the March quarter, 
being 2.2 per cent over the year to March with 1.3 per cent in underlying terms.  However, oil prices have fallen drastically.  
There have been production cuts globally.  There has been a temporary removal of childcare fees and the year ended headline 
inflation is expected to turn negative in the June quarter for the first time since the early 1960s. 

53 The RBA also reported that there will be ongoing spare capacity in the labour market, which is likely to result in a period of 
slower growth in wages and thus, labour costs.  It says that ‘[u]nemployment could turn around 5.0 per cent in a couple of 
years and the level of GDP could return to a path that is close to that implied in the forecasts published in the 2000 February 
Statement of Monetary Policy’.  Alternatively, it says that if the lifting of restrictions is delayed or the restrictions need to be 
re-imposed, or household and business confidence remain low, then the outcome will be even more challenging.  The 
unemployment rate would drift down much more gradually, and the level of output would remain around its trough for several 
years.  It described the context as being in extraordinary times and consistent with a broad mandate to promote the economic 
welfare of the country. 

54 The Minutes of the Monetary Policy Meeting of the RBA Board held on 2 June 2020 provide a good overall summary of some 
of the economic considerations at a national level: 

Economic activity in Australia had contracted very significantly in late March and April, but more recent data had 
suggested that it had begun to recover over the course of May. 
… 
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While some categories of discretionary household spending had contracted in March, members noted that the large 
increase in retail spending was expected to have partly offset this …  Preliminary data indicated that retail sales had 
since fallen sharply in April.  … household spending had declined sharply in April but had recovered somewhat in 
May. 
The contraction in spending in late March and April had been accompanied by significant job losses, with total hours 
worked falling by 9 per cent in April.  Timelier payroll data suggested that the pace of job losses had slowed towards 
the end of April.  In some of the industries that had been most affected by the restrictions on activity, the number of 
jobs had stabilised or increased a little, suggesting that the total decline in hours worked may be less than had 
previously been feared.  Nevertheless, members noted that, while this was a welcome development, it still 
constituted a very significant deterioration.  Job losses had continued in other industries, which pointed to the 
possibility of a more persistent reduction in overall demand than had previously been expected.  Information from 
liaison with firms had highlighted that the pipeline of work was diminishing as firms deferred or cancelled 
investment and new projects, including in construction and business services.  Business conditions in April had 
remained well below average. 
In April, an unusually high proportion of people who had lost their jobs did not actively search for another job, so 
they had been recorded as having left the labour force and, as a result, the unemployment rate had increased by less 
than expected to 6.2 per cent.  The share of workers recorded as being employed but working zero hours had also 
increased sharply in April; while some of these workers were likely to have been supported through the JobKeeper 
program, others would have been stood down without pay and may have become unemployed since then. 
While job losses and reduced hours for those still in work had reduced labour income, government support had 
provided a considerable offset.  Households that were already receiving welfare payments had received additional 
payments, and the JobKeeper program and increased JobSeeker payments had supported incomes for others.  In 
some instances, households had received more income than usual.  Lower fuel prices, free childcare and other 
initiatives, as well as more limited consumption opportunities during the period of restrictions, had also reduced 
living expenses for many households.  The implied increase in household savings had been consistent with the recent 
large reductions in personal credit and increases in mortgage payments. 
Preliminary indicators suggested that business investment was likely to have been flat in the March quarter.  Data on 
capital expenditure intentions had pointed to a substantial and broad-based decline in non-mining investment over 
the following year or so.  Members noted that uncertainty about how the economy would evolve over the remainder 
of the year had contributed to decisions by businesses to defer investment and was consistent with information from 
the Bank’s liaison program. 
… 
Some indicators suggested conditions in established housing markets had stabilised in recent weeks, although 
turnover remained low and housing prices had fallen in some parts of the country.  Information from contacts in the 
Bank’s business liaison program had reported that buyer interest in new dwellings had declined significantly over 
recent months as uncertainty about incomes and the availability of finance had escalated.  An increase in the supply 
of rental properties and the decline in population growth associated with the closure of borders had contributed to a 
decline in advertised rents.  Some existing renters had also received rent reductions.  Members noted that these 
conditions had dampened the outlook for dwelling investment once the current pipeline of work had been completed. 
Public demand had grown strongly in the March quarter.  Members noted that the Australian Government and state 
governments had committed to higher spending across a range of programs, including the JobKeeper program; these 
measures were expected to deliver significant support to the economy (pp 3-4). 
… 
Business credit had been little changed in April. This followed the sharp increase in lending to large businesses in 
March, which to a large extent had reflected precautionary demand by businesses that had drawn down their existing 
lines of credit in the face of economic uncertainty.  In a number of cases, businesses had left the funds on deposit at 
their bank.  Members noted that bank lending to small and medium-sized businesses had been little changed, 
reflecting weak demand for credit and a cautious approach to lending by some banks.  Interest rates on outstanding 
business loans had declined further in April. 
Housing loan payments (which include payments into offset accounts) had increased sharply in April, consistent 
with many borrowers saving for precautionary reasons and the curtailment of opportunities for spending.  These 
effects appeared to be larger than the effects of deferred loan payments and reductions in housing loan interest 
flowing through to borrowers (p 6). 
… 
Members recognised that the Australian economy was experiencing the biggest economic contraction since the 
1930s.  A very large number of people had lost their jobs or were working zero hours, household spending had 
weakened considerably and some investment was being deferred or had been cancelled.  Notwithstanding these 
developments, it was possible that the downturn would be shallower than earlier expected.  The rate of new 
infections had declined significantly and some restrictions had been eased earlier than had previously been thought 
likely.  However, the outlook remained highly uncertain and the pandemic was likely to have long-lasting effects on 
the economy (p 7). 
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Submissions about the Commission’s decision 
(a) The Minister 
55 The Minister has not proposed any particular outcome for the State Wage order.  He notes the current uncertain and changing 

economic environment, and that as restrictions are eased, many businesses will benefit.  However, many of these businesses 
that are re-opening are still operating at less than full capacity and are still feeling the effects of the events of the last few 
months.  A number of businesses may take years to fully recover from the significant short-term pain.  The easing of 
restrictions, while a positive development, does not justify a significant wage increase that would be onerous for many small 
business employers.  A more modest outcome would be appropriate in the current environment. 

56 The Minister does not support the view of UnionsWA and WACOSS, that a significant increase in the SMW and award rates 
acts as a means of stimulating the economy.  He says that the size of the Western Australian workforce affected by the State 
Wage order is not sufficient to result in any significant stimulus.  Further, he says that governments may act to stimulate the 
economy through measures adding substantial amounts into the economy.  However, the businesses the subject of the State 
Wage order are not in the same position and do not have the capacity in the current climate to absorb a significant increase in 
labour costs. 

(b) The Chamber 
57 The main thrust of the Chamber’s submission is on the preservation of jobs and ensuring that Western Australian businesses 

are in the best position to survive the challenging times.  On this basis, the Chamber urges that the Commission maintain the 
SMW and award rates of pay at their current levels.   

58 The Chamber noted that even prior to the COVID-19 changes, there were continuing contractions in the State’s situation by 
early 2020, with SFD having declined by 1.0 per cent over 2018-19 and business investment falling by 7.6 per cent over the 
same period.  It notes that the title of its publication ‘Outlook’, January 2020, ‘Treading water: Waiting for the next wave’ 
reflected the circumstances at the time.  The Chamber notes the significant changes to the economic climate since March, the 
number of job losses, the high unemployment and under-employment levels along with the decline in the participation rate.  As 
at 12 May 2020, the RBA expected price deflation in the June quarter and inflation to be very low for the next couple of years.  

59 The Chamber refers to the WA Super – CCIWA Business Confidence Survey for the March quarter 2020 which shows a sharp 
decline in business confidence, with 91 per cent of businesses currently affected, or expecting to be affected, by the COVID-19 
pandemic.  Eighty-six per cent of businesses expect the Western Australian economy to worsen or remain unchanged over the 
next three months, while 61 per cent were expecting challenging business conditions over the next 12 months.  Recent 
improvements in profit expectations had disintegrated in the March quarter 2020, with 52 per cent of businesses expecting their 
profits to fall over the next three months.  This was said to be a record low in profitability expectations.   

60 Seventy-five per cent of employers expected their workforce to contract or remain unchanged over the next three months.  This 
was higher in the retail trade (91 per cent), with 83 per cent in the construction industry and 78 per cent in the manufacturing 
industry. 

61 The Chamber points to the ABS (7 April 2020) Business Indicators, Business Impacts of COVID-19, April 2020, showing the 
extent to which JobKeeper payments had influenced employment decisions varied according to industry.  Sixty-seven per cent 
of employers in the accommodation and food services industry reported that the JobKeeper payments influenced their 
employment decisions. 

62 The Chamber says that where employers are facing a substantial downturn in business conditions and there has been a 
significant loss of jobs, a fair wage system is one that minimises the potential for further job losses.  The best way to promote 
and support the needs of the low paid is through a wage system that preserves jobs and livelihoods. 

63 The Chamber says that with inflation expected to move into negative territory before settling at low levels, the living standards 
of the low paid would not be negatively affected were the SMW and award rates to be maintained at their current level, 
particularly given the sustained level of real wage growth in minimum wage rates as a result of previous State Wage orders.  
The Chamber says that in the current environment, preserving jobs is essential to improving the living standards of Western 
Australian employees and the community more generally and that this would best be done by not increasing the wage costs of 
employers. 

64 If the Commission decides to increase the SMW and award rates of wages, the Chamber submits that the effective date of an 
increase should be deferred to the first pay period commencing on or after 19 October 2020.  This would allow employers to: 

• factor in the increased wage costs, noting the challenges posed by COVID-19 will result in the State Wage 
Case Decision being handed down later than normal this year; 

• take into consideration the impact on their businesses of the State and Commonwealth government budgets 
to be handed down in early October 2020; 

• consider the impact of the cessation of the JobKeeper subsidy on 27 September 2020; and 
• assess the ongoing impact of the COVID-19 pandemic on their business operations. 

(c) UnionsWA 
65 UnionsWA submits that a substantial real increase in the SMW and award wages of 4.0 per cent is necessary.  It says this will 

address the ever-widening gap between the low paid and the rest of the workforce in the State and would have the effect of 
lifting domestic consumption.   

66 UnionsWA says that the situation in the Western Australian and Australian economies has been severely impacted by COVID-
19, but that the underlying issues requiring a substantial increase to the minimum wage have not disappeared.  It notes the 
comment by economist Tim Harcourt in ‘Once were Worriers – Australia’s Golden Age of Economic Policymaking’ (29 July 
2013), that the austerity plan put in place by the Commonwealth and State governments during the Great Depression, including 
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cutting wages, resulted in ‘[t]he slump in Australia (being) longer and deeper than it should have been’.  It notes that the 
ACTU has estimated that if there is no increase in the minimum wage this year, overall wage growth will sink below zero. 

67 UnionsWA expresses concern at the recent divergence between GSP and SFD, due at least in part, to lower household 
consumption than prior to the mid-2000s.  Even though mining exports continue to provide considerable benefits to the 
Western Australian and national economies, restoring and maintaining strong levels of domestic consumption is necessary.  
Domestic consumption comes from the households of Western Australia.  Visitor arrivals in Western Australia have declined 
significantly so they are not able to contribute to domestic demand.  UnionsWA says ‘[t]here must be strong wages growth for 
WA workers in order to lift the economy out of the COVID-19 crisis.  The experience of the Great Depression makes clear that 
wage freezes and cuts will be actively damaging to the WA economy’.  It says that the Commonwealth government’s stimulus 
package in March 2020 recognised the success of stimulus to the economy. 

68 According to UnionsWA, commentary about the removal of, reduction in or phasing out of the $1,500 JobKeeper payment 
emphasises the importance of continuing wages growth to support economic activity. 

69 UnionsWA says that WACOSS’s ‘Cost of Living 2019’ report, while having been somewhat overtaken by the implementation 
of JobSeeker and JobKeeper schemes, still recognises the income gaps at the lower end of earnings and the need for the 
minimum wage to play its part.  

70 UnionsWA notes that the ratio of the Western Australian and national minimum wages relative to median full-time earnings 
appears to have improved with the impact of COVID-19 but it says that this is a temporary situation and still requires a strong 
regular increase in the minimum wage over the longer term to restore what it says would be a decent relativity of minimum to 
median wages. 

71 UnionsWA points out the measures implemented by the State government to assist businesses.  These are said to be aimed at 
enabling businesses to return to a normal situation.  UnionsWA says that normal situation should include expected annual 
minimum wage increases at State and national levels. 

72 UnionsWA says that it is still too early for the full impact of the pandemic to be understood.  It notes the increase in SFD of 
0.9 per cent.  It also correspondingly notes that the total final consumption expenditure in Western Australia decreased by 0.7 
per cent, driven by a 1.0 per cent decrease in household consumption.  This reinforces its argument that lifting domestic 
consumption is necessary and that doing so will assist in improving the economy.  This can be done by a substantial increase in 
the State minimum wage and award rates.  UnionsWA also notes the improved national health outcomes than earlier feared 
and the RBA Governor’s statement that the Australian economy has been remarkably resilient.  It says that problems with 
domestic demand and household consumption will not be addressed by a frozen or deferred increase. 

(d) Western Australian Council of Social Service Inc (WACOSS) 
73 WACOSS submits that an increase in the SMW of 4.0 per cent is appropriate and reasonable in the current circumstances.  It 

notes that crises have a disproportionate impact on people with the lowest incomes, whose ‘[a]ccess to resources, disposable 
income, choice, power and social connections are all severely limited’. 

74 It says that increasing the wages of the low paid: 
(1) supports economic recovery and growth by increasing consumption and economic activity; and 
(2) addresses income inequality which otherwise hinders consumer consumption and reduces economic 

activity. 
75 WACOSS says that there is a need to balance the best interests of low-income working households and the need to stimulate 

the economy, against the viability challenges faced by many employers, particularly small businesses.   
76 While acknowledging in its submission of 12 May 2020 that it was then too early for there to be certainty about the likely level 

of unemployment and the comparative strength of the economy, WACOSS submits that the SMW ought to be increased by a 
meaningful but comparatively conservative amount.  The numbers of those at risk of long-term unemployment and the number 
of households facing financial crisis are being addressed by the Commonwealth and State governments by targeted job creation 
and employment support activities.  WACOSS expects that next year’s SWC will be faced with a clearer and stronger picture 
of economic and employment outcomes. 

77 WACOSS examined in detail, both in its submission and by reference to its Cost of Living 2019 report, the issues of household 
stress for a range of different types of households.  It did so by examining the costs of housing, energy and food.  The cost of 
housing makes up nearly half of the average general expenditure of these households, leaving little for quality of life and 
personal well-being expenditure areas such as recreation, health and education.  WACOSS also examined the significant cost 
differentials for different types of households according to their regional location within Western Australia. 

78 WACOSS refers to analysis by the South Australian Council of Social Services regarding the distribution of waged poor, low-
income waged and income support for households across Australia.  Its findings are said to demonstrate that Western Australia 
has a disproportionate number of waged poor for its population.   

79 According to WACOSS, low-wage earners are more likely to spend each additional dollar received than higher income earners 
due to the expenditure on the essentials of life.  The expenditure is said to be typically made locally.  This provides a crucial 
increase in economic activity in the community.  Increases in the minimum wage will have a more pronounced impact on the 
confidence of low waged consumers. 

80 In noting the support provided to businesses by the Commonwealth and State governments in response to the COVID-19 crisis, 
WACOSS submits that reduced business turnover as a result of COVID-19 restrictions does not justify not providing an 
increase to the minimum wage.  It says that a 4.0 per cent increase in the SMW is necessary to ‘[s]timulate consumer demand 
and earnings growth in order to support Western Australia successfully recovering from the impacts of the COVID-19 crisis’. 
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(e) Professor Preston 
81 Professor Preston’s submission analyses the ABS Labour Force data for the Western Australia labour market in 2019-20, 

taking account of the fact that the data available was for March 2020.  She subsequently reviewed the ABS Weekly Payroll 
Jobs and Wages in Australia for the period ended 2 May 2020. 

82 Professor Preston notes that the numbers of workers displaced by COVID-19 would not show up in the trend data and 
descriptive analysis originally provided in her submission but nevertheless highlights longer term trends in the Western 
Australian labour market and points to particular groups of vulnerable workers. 

83 Professor Preston identifies that Australia’s GDP and Western Australia’s GSP prior to COVID-19 were both showing signs of 
the economies softening.  Annual growth in GDP between 2018 and 2019 was equal to 1.9 per cent, a rate last seen in 2009 
after the GFC.  In WA, economic growth was even softer with annual GSP growth to 2019 equal to only 1.0 per cent.  WA’s 
growth, amongst all the States, was the slowest in GSP for that period. 

84 The bushfires and droughts significantly adversely affected the degree of optimism for the national economic outlook.  The 
RBA meeting in February 2020 noted that the global economic slowdown seemed to be nearing an end and the expectation 
was that the Australian economy would grow by 2.75 per cent in 2020 and 3.0 per cent in 2021.  However, by the 3 March 
2020 RBA meeting, the sentiment had changed with the spread of the coronavirus beyond China and the crash in stock markets 
on 24 February 2020 which saw the Australian dollar fall to its lowest level in years.  The RBA Board reduced the cash rate by 
25 basis points to 0.5 per cent to support the national economy, and on 18 March 2020, reduced it by a further 25 basis points 
to 0.25 per cent.  The total economic support provided by the RBA and the Federal Government amounted to around $320 
billion or 16 per cent of the GDP.  Low wage growth and falling oil prices will result in inflation below 2.0 per cent. 

85 Professor Preston noted that in Western Australia, prior to the onset of the effects of COVID-19, the unemployment rates for 
males and females improved compared with March 2019.  This improvement was said to be driven by a fall in the male 
participation rate and by the growth in part-time employment.  Nationally, the male unemployment rate was 5.3 per cent and 
the female unemployment rate 5.0 per cent.  Western Australia has a higher participation rate than Australia and a higher 
employment to population ratio.   

86 Professor Preston observed that ‘[w]omen are at particular risk during recessionary periods and … following the last economic 
downturn, women in Western Australia were particularly hard hit relative to their counterparts nationally’.  The youth labour 
market demonstrates significant under-utilisation, being a combination of unemployment and under-employment.  The job 
search duration has been rising faster in Western Australia than nationally.  At March 2020, the median job search duration 
was around 20 weeks in Western Australia and 16 weeks nationally.  Professor Preston notes that for the long-term 
unemployed, it was around 112 weeks in Western Australia and nationally.  She notes that ‘[a]t the peak of the mining boom, 
males in WA earned, on average, 18 per cent more than males nationally while females in WA earned 5.5 per cent more than 
females nationally.  By December 2019, the WA/Australia male wage relativity was equal to 10.1 per cent and the female 
relativity equal to -0.5 per cent’.  There was an unexplained additional gender wage gap of around 6.3 per cent in 
Western Australia, above the national level of 12.3 per cent.   

87 Within Western Australia, males employed part-time are at a significant wage disadvantage relative to their counterparts 
employed full-time.  Professor Preston notes that even in the absence of the economic effects of COVID-19, the recent growth 
in male part-time employment in Western Australia would potentially drive down the overall male mean wage and see a 
further convergence in the Western Australia gender pay gap.  This arises mainly through male losses rather than through 
female gains. 

Issues to be considered 
88 Section 50A(3) of the Act sets out the issues the Commission is required to take into account when setting the SMW and 

adjusting award rates of wages.  They are: 
(a) the need to — 

(i) ensure that Western Australians have a system of fair wages and conditions of employment; and 
(ii) meet the needs of the low paid; and 
(iii) provide fair wage standards in the context of living standards generally prevailing in the 

community; and 
(iv) contribute to improved living standards for employees; and 
(v) protect employees who may be unable to reach an industrial agreement; and 
(vi) encourage ongoing skills development; and 
(vii) provide equal remuneration for men and women for work of equal or comparable value; 
and 

(b) the state of the economy of Western Australia and the likely effect of its decision on that economy and, in 
particular, on the level of employment, inflation and productivity in Western Australia; and 

(c) to the extent that it is relevant, the state of the national economy; and 
(d) to the extent that it is relevant, the capacity of employers as a whole to bear the costs of increased wages, 

salaries, allowances and other remuneration; and 
(e) for the purposes of subsection (1)(b) and (c), the need to ensure that the Western Australian award 

framework represents a system of fair wages and conditions of employment; and 
(f) relevant decisions of other industrial courts and tribunals; and 
(g) any other matters the Commission considers relevant. 
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89 In exercising its jurisdiction, the Commission is also required to apply the provisions of s 26(1) of the Act including that it: 
(c) shall have regard for the interests of the persons immediately concerned whether directly affected or not 

and, where appropriate, for the interests of the community as a whole; and 
(d)  shall take into consideration to the extent that it is relevant –  

(i) the state of the national economy; 
(ii) the state of the economy of Western Australia; 
(iii)  the capacity of employers as a whole or of an individual employer to pay wages, salaries, 

allowances or other remuneration and to bear the cost of improved or additional conditions of 
employment; 

(iv)  the likely effects of its decision on the economies referred to in subparagraphs (i) and (ii) and, in 
particular, on the level of employment and on inflation;  

(v)  any changes in productivity that have occurred or are likely to occur; 
(vi)  the need to facilitate the efficient organisation and performance of work according to the needs 

of an industry and enterprises within it, balanced with fairness to the employees in the industry 
and enterprises; 

(vii)  the need to encourage employers, employees and organisations to reach agreements appropriate 
to the needs of enterprises and the employees in those enterprises. 

90 It is clear that a number of the considerations in s 50A(3) overlap with those in s 26(1). 
91 We also note the objects of the Act set out in s 6 and that a number of those objects are particularly relevant to the 

determinations the Commission is required to make.  They include: 
... 
(ac) to promote equal remuneration for men and women for work of equal value; and 
(ad) to promote collective bargaining and to establish the primacy of collective agreements over individual 

agreements; and 
... 
(af) to facilitate the efficient organisation and performance of work according to the needs of an industry and 

enterprises within it, balanced with fairness to the employees in the industry and enterprises; and 
(ag) to encourage employers, employees and organisations to reach agreements appropriate to the needs of 

enterprises within industry and the employees in those enterprises; and 
... 
(ca) to provide a system of fair wages and conditions of employment; and 
... 

92 The matters the Commission is required to consider fall roughly into two categories, although the components and categories 
are related and interdependent.  No one or group of matters is to take precedence, however each plays its part.  In some 
circumstances, particular considerations may be more pressing or carry greater weight. 

93 The first group is the social and equity considerations of: 
(a) a system of fair wages and conditions of employment; 
(b) the needs of the low paid; 
(c) living standards, and 
(d) equal remuneration for men and women for work of equal value. 

94 The second category is made up of the effects of that decision on economic and labour market considerations including: 
(a) the state of the Western Australian and national economies; 
(b) the capacity of employers as a whole to bear the cost of any increase; 
(c) to encourage employers, employees and organisations to reach enterprise agreements; and 
(d) to encourage ongoing skills development. 

95 The Commission is also required to consider relevant decisions of other industrial courts and tribunals.  The decision of the 
Fair Work Commission’s (FWC) Annual Wage Review is the only decision which falls into this category. 

96 We have set out earlier some of the consequences of the restrictive measures taken to control the spread of COVID-19.  Those 
measures have had an enormous impact on employment, business survival and prosperity.  The stimulus measures such as 
JobKeeper have provided much needed support to employees and employers to enable, as much as possible, jobs to be 
retained.  However, the JobKeeper payments are temporary.  The State Government’s building package aims to support the 
building industry and provide employment and is also for a limited time.   

97 The impact of the COVID-19 measures is said to be more severe than the GFC in 2009 or the recession of the early 1990s, and 
has been likened to the economic impact of the Great Depression of the 1930s. 

98 We recognise that the gradual lifting of restrictions is assisting businesses and employment to return to normal, although as has 
been put to us, thousands of employees have lost their jobs and many more have experienced reduced hours.   

99 Recession is imminent in Western Australia although the most recent financial data indicates that, without the contribution of 
the mining industry, Western Australia would already be in recession.  The consensus amongst the Commonwealth and State 
governments and other institutions is that there will not be a quick reversal and that recovery will take a couple of years.  
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Compared with the GFC, the effects of which grew more slowly, the current situation hit quickly, and its effects may be deeper 
and may last for some time to come.  Therefore, one of the priorities of governments has been to maintain, to the extent 
possible, the employment of employees, for their benefit, their employer’s benefit and for the benefit of the economy. 

100 We note that in previous years we have referred to a range of measures of the economy such as GDP, GSP, unemployment, 
and business profitability by reference to GDS and GMI.  However, given the rapid change between mid-March 2020 and now, 
and that the situation continues to evolve, these measures, unless updated to take account of this period, are less helpful. 

Consideration of fairness and equity 
101 In spite of this economic upheaval, one of the issues in the State Wage Case is to ensure that Western Australians have a 

system of fair wages and conditions of employment to meet the needs of the low paid and consider and contribute to living 
standards and those other matters in s 50A(3)(a) in a way that will support employment.  We note that with the easing of 
restrictions, employers are beginning to re-employ.  However, it is important to achieve a balance, to ensure that the imposition 
of increased wages does not significantly undermine or reverse the growth in jobs, in the context of dramatically reduced jobs 
and slow economic recovery.   

102 In the 2016 State Wage Case Decision (2016 WAIRC 00358) we noted the evidence of Professor Barrett in the 2013 State 
Wage Case, [2013] WAIRC 00347; (2013) 93 WAIG 467 [17] – [19].  We recorded that it had shown: 

156  … where those costs increase beyond the employers’ capacity to absorb them, employers will look to ways 
to reduce their costs.  These include, particularly in the case of small business, increasing the number of 
hours the owners work, generally increasing the capital to labour ratio, reducing staff numbers or hours, and 
what Professor Barrett described as less diligent compliance with award provisions such as penalty rates and 
overtime.  

  
103 We also noted the: 

158 … the view of the Productivity Commission in its 2015 Workplace Relations Framework – Inquiry Report, 
Volume 1, p 185, that:   

Faced with higher wages for lower skilled workers, businesses have an incentive to reduce 
employment of such workers, and/or to invest in labour displacing capital, hire (or make more 
intensive use of existing) higher skilled workers, and seek to pass on costs. 

159 It also accords with CCIWA’s submission, that the adoption of the strategy of passing on the costs to 
consumers may further impact on employment because ‘price rises prompt a shift in demand away from 
domestically produced labour intensive goods and services’ (CCIWA submissions [5.2]).   

160 The FWC has published profiles of a number of industries as part of its 2016 Penalty Rates Case.  It 
gathered data from the ABS; its own Australian Workplace Relations Study and its Award Reliance 
Survey; the Household, Income and Labour Dynamics in Australia Survey; and the Department of 
Employment’s Workplace Agreements Database.  In each of the Industry Profiles for the retail trade and 
the accommodation and food services industry, it provided the responses of employers as to how they 
would manage potential short-term and long-term increases in labour costs if demand for their major 
products and/or services had not changed.  In the retail trade, the most common short-term responses were 
to ‘reduce hours of casual staff’, ‘more hours worked by proprietors/owners’ and ‘reduce number of 
employees via attrition’.  The long-term strategies were most commonly to ‘reduce workforce/hours’ or 
‘increase profitability/efficiencies’ (page 58-59).  In the accommodation and food services, in the 
short-term, the response would be to ‘reduce hours of casual staff’, ‘more hours worked by 
proprietors/owners’ and ‘reduce number or length of shifts’.  The longer term response would be to 
‘increase profitability/efficiencies’ in award reliant enterprises, and in other enterprises ‘reduce 
workforce/hours’ (pages 47-48).   

161 The material before us in this case suggests that employers are taking measures to reduce employees’ 
working hours, either by reduced hours or reduced jobs.  There is currently a reduction in fulltime 
employment by 0.9% and an increase in parttime employment of 4.5% in Western Australia.   

162 Job vacancies are down significantly, with online vacancies in March 2016 being down 19.3%.  Labour 
availability is at a relatively high level (CCI Survey of Business Expectations, March Quarter 2016).  
WA’s unemployment rate is now 6%, the highest for many years.   

104 The Chamber referred to its survey of 900 employers, the ‘COVID-19 Business Impact Survey: Snapshot’.  Employers reported 
the measures they were intending to take or had taken to maintain employment.  These included significant proportions of 
employers intending to or had reduced working hours.  Seventy-one per cent expected to have to lay off staff.  The measures 
taken by employers to deal with the effects of the restrictions of COVID-19 reflect the evidence given by Professor Barrett in 
2013 and the Productivity Commission’s 2015 Report.  It cannot be ignored that significant numbers of employees have lost 
their jobs, and the economy is in the early and tentative stages of recovery and of re-employment.  The best way to reinforce 
and support those tentative steps does not include requiring employers to bear significant increases in wages.  To do so may 
result in more jobs losses and lower rather than improved standards of living. 

The cost of living 
105 The cost of living is relevant in the Commission’s consideration of the needs of the low paid, fair wages standards in the 

context of living standards generally and to consider contributing to improved living standards.     
106 One of the issues that frequently arises in submissions to the Commission over the years is the appropriateness of the CPI as a 

measure of inflation and the cost of living.  In that context, the Commission invited submissions about whether other measures 
would be more suitable.   
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107 UnionsWA refers to the ‘Household Impacts Survey of COVID-19’, 14 – 17 April 2020 as an example of another measure of 
cost of living changes.  It notes, however, that this does not contain data specific to Western Australia but says that Western 
Australian households are unlikely to differ too markedly from national households. 

108 UnionsWA notes that it has previously argued that the CPI inflation is an incomplete measure for the financial needs of 
workers on low pay and their families.  It says that there have been reductions in the costs of automotive fuel and holidays as 
compared with significant increases in the cost of fruit and vegetable prices.  It says that this is another example of how the 
CPI inflation measure does not fully capture the impacts of living costs on households, particularly households under financial 
stress. 

109 It also notes the ‘Household Impacts of COVID-19’ ABS data reports on the household finances for various groups.  It finds 
that 12.5 per cent or approximately one in eight households could raise $500 but not $2,000 for something important that week.  
One in 20 could not raise $500.  Eight per cent of Australians aged 18 years and over reported that their household was unable 
to pay one or more selected bills on time in mid-March to mid-April due to a shortage of money.  UnionsWA says that the data 
demonstrates the need for household incomes to be supported by strong and regular wage increases. 

110 We also note WACOSS’s submission regarding measures of cost of living and that different household types have different 
cost structures.  WACOSS’s Cost of Living 2019 report examined the income and expenditure of five household types during 
the 2018 –19 financial year in comparison to the two preceding financial years.  Low income households are reported as 
changing their actual expenditure patterns to compensate so that they can balance their weekly budget.    

111 WACOSS has noted in its ‘Cost of Living’ reports that there are higher rates of expenditure than income growth in particular 
household types, including households on the minimum wage. 

112 The Minister notes that the CPI is a measure of the rate of price changes in the economy, but not the price level of the basket of 
goods and services.  The Minister points to a number of limitations of the CPI in that it: 

(1) measures the rate of price changes in the economy, but not the price level of a basket of goods and 
services.  It notes, for example, the price index for bread was 103.5 and for milk was 108.2.  However, this 
does not mean that milk is more expensive than bread but rather that the price of milk has increased more 
than the price of bread from a particular point in time; 

(2) measures price changes for items only in the metropolitan area of Australia’s eight capital cities and does 
not record price changes in regional or remote areas; 

(3) does not take into account the differences in spending patterns between individual households.  The 
composition of households varies, and some households spend a lot more on certain items than others.  
Examples were given regarding tobacco costs which have a weight of 3.17 in the CPI basket but not every 
household purchases tobacco; 

(4) ignores price changes that result from variations in the quality of items.  An item in the basket of items 
might vary as new products are introduced and old ones are not replaced; 

(5) is affected by ‘substitution bias’.  Certain goods become significantly more expensive and consumers may 
find less expensive alternatives to them.  The CPI does not take this into account but instead presents 
numbers assuming consumers are continuing to buy the same amount of increasingly expensive goods; and 

(6) is not ideally suited to measure changes in a household’s cost of living.  It measures only pure price 
changes as opposed to the changes in spending by households required to maintain a given standard of 
living. 

113 The Minister suggests that with the limitations of the CPI, other measures used in conjunction with CPI might assist the 
Commission to deal with household expenditure as a measure of change in consumption habits.  The Minister notes the 
Household Financial Consumption Expenditure (HFCE) index published in the Australian National Accounts, on a quarterly 
basis, measures the change in households’ cost of living.  It is a measure of the market value of all goods and services and 
includes the purchase of dwellings.  It includes imputed rent for owner-occupied dwellings and payments and fees to 
governments to obtain permits and licences.  However, the Minister says that generally, the CPI tends to follow the movement 
of the HFCE, except during the GFC in 2008. 

114 Another measure that may be of assistance is price inflation for different household types measured by, for example, the ABS 
Analytical Living Costs Indices (ALCIs).  This measure is released on a quarterly basis for the following household types: 

(a) employee households (income from wages and salaries); 
(b) age pension households (aged pension or Veteran Affairs pension); 
(c) other government transfer recipient households (government pension or benefit that is not aged pension or 

the Veterans Affairs pension); and 
(d) self-funded retiree households (superannuation or property income). 

115 The Minister says that the difference between ALCIs and the CPI is that ALCIs reflect changes over time in the purchasing 
power of the after-tax income of households.  It measures the impact of changes in prices on the out of pocket expenses 
incurred by the household to gain access to a fixed basket of consumer goods and services.  By comparison, the CPI is 
designed to measure price inflation for the household sector as a whole. 

116 CPI and ACLIs generally display similar movements, once again except for the period following the GFC in 2008. 
117 The Commission has tended to take account of the CPI in examining cost of living changes.  It is a measure of change over 

time, in retail prices of a constant basket of goods and services representative of consumption expenditure by resident 
households in Australian metropolitan areas.  It is calculated by the collection of prices for approximately 85,000 items in 
Australia’s eight capital cities, which are grouped into expenditure classes and other groups.  Each price change for an item is 
measured and aggregated to calculate the inflation rate for each expenditure class and group, as well as the entire CPI basket.  
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The ABS updates the weighting of the CPI basket of goods and services on an annual basis by adjusting the weighting of 
individual items based on household spending patterns.  We acknowledge that it is not a perfect measure of cost of living 
increases.  However, it is interesting to note that the CPI tends to follow the movement of the HFCE, and that the CPI and the 
ALCIs generally display similar movements.  The exceptions have been for the periods following the GFC in 2008. 

118 Therefore, while it is not a perfect measure, the CPI remains relevant for measuring living standards for employees.  While it 
measures only the capital cities’ changes in costs, it provides a stable basis for measuring the increases in the cost of living.  
ACLIs are not available for Perth or Western Australia and so their value in relation to the State Wage Case is limited.   

119 In the circumstances, the CPI is most likely as good a measure of change in prices for Perth as any other measure and provides 
a useful guide, but is not the sole consideration in terms of the cost of living. 

120 In relation to the requirement to contribute to improved living standards for employees, this year’s crisis has led to thousands 
more employees than anticipated at the beginning of the year being unemployed or having their working hours reduced.  
Others have their employment sustained by the JobKeeper subsidy. 

121 Therefore, at this time, arguably the best way to contribute to improved living standards is to set a minimum wage and adjust 
award rates of pay in such a way that enhances job protection and future employment yet recognises that there has been an 
increase in the cost of living.  Wage increases have been and will continue to be modest. 

122 We note that over the last 10 years, the SMW has increased by 34 per cent compared with increases in the Perth CPI of just 
over 20 per cent.  In this context, it is reasonable to conclude that the increases to the SMW and award rates of wages have 
indeed contributed to improved living standards.  However, we note that while previous years’ decisions may have resulted in 
higher increases than the cost of living, this does not mean that the balance of those increases will have been put aside by those 
on the lowest pay.  We conclude that while some households will pay down debt or increase savings, other low paid employees 
will spend all of any increase on maintaining a basic standard of living. 

123 By reference to the ABS Australian National Accounts: Distribution of household income, consumption and wealth, 2003-04 
to 2017-18, the FWC’s 2019-20 decision notes that ‘[d]ata show that while household consumption and savings rise with 
income, consumption rises by less than income, which means that savings increase as income rises.  The lowest income 
quintile spent more than they earned on average and did not achieve any savings.’ 

124 An increase in the minimum wage would assist employees to better meet their needs and maintain, if not improve, living 
standards for those in low paid work and households where savings are not available.  Further, with the increase in the cost of 
living, unless there is an increase in minimum rates of pay, the low paid whether on the SMW or award-reliant would have 
their real income fall, albeit by a small amount, and this is likely to result in their living standards falling.   

125 According to the ABS, the Perth CPI for the March quarter 2020, measured until 31 March 2020, increased by 0.4 per cent, 1.7 
per cent in annual average terms and year on year by 2.1 per cent.  Nationally, it rose by 0.3 per cent, 1.8 per cent and 
2.2 per cent respectively.   

126 The RBA estimates that the trimmed mean inflation rate nationally was 0.5 per cent over the March quarter and 1.6 per cent on 
an annual basis in the March quarter (see Western Australian Economic Notes, Consumer Price Index, March 2020, 
Government of Western Australia, Department of Treasury). 

127 In the context of the current crisis, although it is seen to be easing, meeting the needs of the low paid and providing fair wage 
standards in the context of living standards and generally improving living standards will also involve some focus on 
preserving employment for the future.  

Protecting employees who are unable to reach an industrial agreement 
128 We have noted in previous years the very low level of industrial agreement making in the private sector in the State.  In fact, 

but for a couple of areas covering very few employees and employers, there is no bargaining for industrial agreements (see 
2018 State Wage Case Decision ([2018] WAIRC 00363; (2018) 98 WAIG 263 at [193]).  At [194] we noted: 

The trend at the national level and the lack of any real level of agreement-making amongst State system employers 
and unions confirms the significance of the State Wage order to State system private sector employees. 

129 We also concluded at [198]: 
In light of this material, we conclude that an overwhelming proportion of State system private sector employees 
receive an increase in their rate of pay only by one of three methods: 

(1) the SMW contained in the MCE Act through the State Wage Case; 
(2) the increase in award rates of pay through the State Wage order; or 
(3) the signalling effect of those increases. 

130 There has been no change since that conclusion was drawn.  Therefore, while the decision in this matter will affect significant 
numbers of award-free and award-covered employees, and may have a signalling effect on negotiations at an informal level, 
there is no indication that it will have much effect on formal industrial agreement making. 

Encouraging ongoing skills development 
131 The Minister notes that apprenticeship commencements peaked in 2010 and declined by 38 per cent over the next six years.  

They stabilised in 2017 but have increased by 600 in the last two years, particularly in the automotive trades, which increased 
between 2018 and 2019 by up to 12.4 per cent as they did within the utilities, electro-technology and printing areas of up to 
45.9 per cent.  This is in contrast to apprenticeship commencements in the wholesale, retail and personal services industries 
which declined by 8.7 per cent.   

132 The traineeship data indicates that traineeship commencements continued to decline between 2018 and 2019, falling by 7.9 per 
cent.  In the hospitality and tourism sector they declined by 29.7 per cent while the transport and storage sector declined by 
33.9 per cent.  Traineeship commencements in the finance, property and business services sector rose by 23.7 per cent.  The 
Minister points out that between 2012 and 2019, traineeship commencements in Western Australia have declined by 58.2 per 
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cent.  The Minister has drawn no particular conclusions from the decline in apprenticeship and traineeship commencements, 
merely noting that they have occurred. 

133 The Chamber notes the subsidy that has been provided to employers to keep apprentices and trainees employed through a new 
Supporting Apprentices and Trainees wage subsidy (Department of Education, Skills and Employment: Supporting 
Apprentices and Trainees, accessed 26 May 2020).  The Chamber says that its experience is that both this subsidy and the 
JobKeeper payments have been a critical part of employers’ decisions to retain their apprentices.  The Chamber also notes that 
the Western Australian Department of Training and Workforce Development has established a register for apprentices and 
trainees who have been displaced by the economic impact of COVID-19, to assist them in finding a new employer.  There are 
196 such apprentices and trainees registered.  The Chamber submits that if it were not for the government support provided to 
protect the employment of this group, the number of employees on the list would be much higher.  It says there is no basis to 
support the notion that employers are in a position to increase the pay of apprentices and trainees.  The Chamber says that 
without government assistance, the number of unemployed would be significantly greater than the already high levels being 
experienced. 

134 UnionsWA draws attention to the wage subsidy of 50 per cent of an apprentice’s or trainee’s wages available to eligible 
employers from 1 January to 30 September 2020.  Increases in apprentice and trainee rates are said to be essential to address 
the disparity between minimum rates and weekly earnings which affect employees’ decisions about whether to pursue greater 
skills development by taking up apprenticeships or traineeships.  The Federal Government’s compensation to employers with 
apprentices means there is no reason to not provide a strong increase in wages in 2020. 

135 We note the Interim Report of the Productivity Commission into the vocational education and training system (National 
Agreement for Skills and Workforce Development Review, May 2020).  It recognises some of complexities in the reasons for 
the decline in apprenticeships and traineeships.  These include the increased costs for apprentices and trainees in fees payable 
to training providers. 

136 We also recognise the subsidy provided to employers to retain apprentices and trainees, noting that like other support measures 
provided by Commonwealth and State governments, it is temporary, for the purpose of maintaining those apprentices and 
trainees during the crisis. 

137 The Commission observed in the 2018 SWC Decision (2018 WAIRC 00363 at [256]) that the decline in apprentice and trainee 
numbers is a complex matter, which has been recognised in the 2011 NCVER research report ‘The Impact of Wages and the 
Likelihood of Employment on the Probability of Completing an Apprenticeship or Traineeship’.  We also noted ‘[h]owever, the 
rates of pay need to be a compromise between there being a wage that sustains the apprentice or trainee and one that is 
affordable for the employer’.  This remains the case. 

Providing equal remuneration for men and women for work of equal or comparable value 
138 Professor Preston noted in her initial submission that the female unemployment rate was lower than that for males, but that the 

male rate for part-time work had increased.  In her subsequent submission dealing with the ABS Weekly Payroll Jobs and 
Wages in Australia for the period ending 2 May 2020, she noted that: 

Since the 14 March 2020, the decline in total wages paid has been larger in WA than nationally.  Total wages paid to 
WA males, for example, have fallen by around 10%; nationally the corresponding decline is around 7.5%.  The fall 
in total wages paid to females is much smaller than that experienced by males and likely to reflect the fact that: 

(a) a larger share of women are employed part-time and thus, on average, have lower total earnings 
than males (i.e. they are coming off a lower base); and 

(b) the JobKeeper payment is a flat amount irrespective of hours worked. 
139 While this analysis is not directly related to the issue of equal remuneration for men and women for work of equal or 

comparable value, it identifies part of the complexity in the analysis of and causes for differences between male and female 
earnings. 

140 WACOSS notes that the Workplace Gender Equality Agency and BankWest Curtin Economics Centre’s 2017 report 
recognised the negative impact on the economy of the gender pay gap as well as its impact at the individual level and says that 
increases in the SMW and award wages of the level it proposes would benefit both the economy and the individual in respect 
of the gender pay gap. 

141 The Chamber notes that COVID-19 has had an impact on the employment prospects of female employees far greater than it 
has on male employees: 

(a) the higher unemployment rate of 6.2 per cent for women, compared with 5.4 per cent for men;  
(b) female employees represented more than half of the 62,300 WA jobs lost in the month to April 2020;  
(c) a 3.0 percentage decline in female participation rates from 62.1 per cent in March 2020 to 59.1 per cent in 

April 2020.  The male participation rate fell by 2.5 per cent to 71.4 per cent over the same period; and 
(d) an increase in the under-employment rate by 3.5 per cent in the month from March to April 2020 to 15.1 

per cent.  This remains higher than the male under-employment rate of 14.1 per cent, noting that males 
reported a higher monthly increase of 6.0 per cent.   

142 The Chamber also notes the Commission’s previous views that the minimum wage is a blunt instrument to promote gender 
equity.  It says that the gender pay gap may have been affected by the effects of COVID-19 but those effects are yet to be fully 
seen and that it would not be appropriate to consider this matter during this process and at this time of uncertainty. 

143 UnionsWA notes that while the gender pay gap has improved slightly each year at a national level, this does not apply to 
Western Australia, which retains the highest gender pay gap of all States, Territories and the nation. 
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144 UnionsWA refers to a number of aspects of wage inequality according to gender.  Female workers in Western Australia are 
said to be a vulnerable group of employees who are over-represented in the private sector of the State industrial relations 
system, and they are more likely to be award-reliant.  Therefore, increases in award rates are important to them. 

145 We have noted in previous State Wage Case Decisions that the equal remuneration consideration in s 50A(3)(a)(iii) is much 
broader than the gender pay gap.  In the 2016 State Wage Case ([2016] WAIRC 00358; (2016) 96 WAIG 636 at [203]), we 
said ‘[t]he gender pay gap is not the same as, or a proxy for, equal remuneration for work of equal or comparable value’.  We 
have also noted that the gender pay gap is brought about by a complex range of societal and economic considerations.  In last 
year’s decision, we introduced a new principle into the Statement of Principles to expressly provide for equal remuneration 
cases to be considered.  We note that in the year since then, no claims have been brought to address this issue.   

146 The COVID-19 pandemic has had a disproportionately greater impact on the employment prospects of female employees.  
This appears to correlate with the greater proportion of female employment in the service-based sectors such as hospitality and 
food services and other service industries.   

Pent-up demand 
147 We have considered whether there will be pent-up demand with the lifting of restrictions and the affect this might have.  The 

Minister notes that: 
While a number of indicators of activity have recovered from lows (and in some cases, record lows) immediately 
following the introduction of restrictions on activity, in most cases, indicators remain well below pre-COVID levels.  
While there may be pockets of demand that have built up because households have not been able to make certain 
purchases due to restrictions on activity, household and business confidence remains well below pre-COVID-19 
levels, consistent with soft overall conditions. 

(Minister’s response to the CICS’s questions on notice). 
148 As the Chamber points out, some personal services expenditure such as nail treatments, may be deferred or foregone entirely.  

The same may apply to restaurant meals.  Those working from home will reduce their transport costs for commuting and not 
simply defer them. 

149 We conclude that in some areas of the community there may be some pent-up demand which will be satisfied at a later time.  
However, some expenditure will be foregone entirely as many households save or pay down debt, as reported by the RBA. 

Employers’ capacity to pay 
150 The Commission is required to consider ‘to the extent that it is relevant, the capacity of employers as a whole to bear the costs 

of increased wages, salaries, allowances and other remunerations’ (s 50A(3)(d)).  The requirement to consider employers as a 
whole makes sense in particular for setting the minimum wage because the minimum wage applies across all industries.   

151 There is provision, though, for the Commission to adjust award rates of wages in a far more targeted way in that s 50A(2) 
allows individual rates of wages, a series of rates of wages or specialised rates of wages, as well as all rates of wages to be 
adjusted.   

152 We take the reference to employers as a whole to mean that the circumstances of individual employers are not able to be 
considered. 

153 We have noted earlier the labour market changes; the significant contractions in retail spending after the initial increases; 
businesses adapting their operations to respond to the significant reduction in consumer spending.  In particular, in the 
accommodation and food services sector, 88 per cent of businesses reported greater than 50 per cent reduction in consumer 
spending.  Twenty-three per cent of retail businesses reported a 30 per cent reduction.  Eighteen per cent experienced a 40 per 
cent reduction and 33 per cent reported more than 50 per cent reduction (Chamber of Commerce and Industry WA COVID-19 
Business Impact Survey: Snapshot).  Employers reported on their intentions to make significant changes to adapt to the 
circumstances. 

154 The measures reported included those aimed at retaining employment.  However, as noted earlier, 71 per cent reported 
expecting or already having to lay off staff.  The unemployment data from the ABS confirms that employers have dismissed 
employees or reduced their hours of work. 

155 The ABS Business Indicators, Business Impacts of COVID-19, April 2020 identified that 69 per cent of Australian businesses 
experienced reduced demand for goods and services.  While the anticipated reduced demand for goods and services varied by 
industry, it was more than 80 per cent in accommodation and food services; manufacturing; arts and recreation services; 
administration and support services and wholesale trade.  It was greater than 60 per cent in construction; retail trade; transport; 
postal and warehousing; information, media and telecommunications; rental, hiring and real estate services; professional, 
scientific and technical services; education and training, and other services.  Reduced cash flow; reduced access to credit and 
additional funds; and reduced ability to pay operating expenses were all highly expected at that point. 

156 The high take up of the JobKeeper subsidy and the reduction in employment and hours of work also indicate that employers 
are adapting to dramatically changed circumstances.   

157 Part of the difficulty, to which we referred earlier, is that at this point in the process of the restrictions and the easing of those 
restrictions, the full picture of the effects of those restrictions is far from complete.  It will continue to develop and evolve and 
will be subject to how quickly all restrictions are removed, consumer and business confidence returns, whether there is a so-
called second wave of infections, and many other indicators.  At this stage, the Commission can only draw inferences about 
employers’ capacity to pay from the information available, imperfect though it is.  We conclude that employers do not have 
capacity to pay more than a modest increase without adversely affecting their businesses.  That affect is likely to cause more 
job and business losses. 

158 It is reasonable to infer from all of the material before the Commission that employers as a whole will have a reduced capacity 
to bear the cost of increased wages and some industries are more adversely affected than others.  Employers are most likely to 
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have taken whatever measures are available to them by now.  However, with the removal of the JobKeeper allowance, this may 
change and lead to further restricting, closures or job losses. 

Productivity 
159 As part of its consideration of the state of the Western Australian economy, the Commission is required to consider the likely 

effect of its decision on productivity in Western Australia.   
160 The level of productivity in this State will have been significantly affected by the restrictions imposed by both the 

Commonwealth and State governments.  Different industries will have been affected to different levels.  Some employees in 
essential services may have experienced greater productivity than others.  Some industries which have closed down will have 
had no productivity.  The data indicates that some employees, whilst retaining employment, have worked no hours.   

161 The dramatic changes and the speed of them has made analysis of trends in data very difficult. 
The Fair Work Commission Decision 
162 The FWC’s Annual Wage Review 2019-20 ([2020] FWCFB 3500) decision issued on 19 June 2020.  It observed in detail the 

different levels of impact of the COVID-19 restrictions and other measures according to industry clusters.  It has identified the 
various groups of modern awards in, for example, the least impacted industries; those employees and employers in essential 
services who continued to work during the pandemic, and those most affected by the pandemic in terms of job and wage 
losses.  The differences between the sectors were quite marked. 

163 The FWC also noted that: 
[93]  The very high level of under-employment warrants more weight being given to the potential impact of 

increasing wages on hiring and re-employment.  Further, in a recession, when aggregate demand is weak, 
the employment effects of increases in minimum wages are likely to be more significant and the capacity 
of employers to absorb wage increases or to pass them on to consumers in the form of higher prices is 
more limited.  However, there are some countervailing considerations.   

164 Those countervailing considerations were the emerging and anticipated indications of recovery, improvements, or at least 
stabilisation, in the labour market data since late April.   

165 The FWC also noted that the labour market was still well below the pre-COVID-19 levels.  It recognised the high level of 
uncertainty of outlook and the likely long-lasting effects on the economy.  It recognised ‘[s]ignificant downside risks in the 
period ahead.’ 

166 The FWC went on to acknowledge the statutory considerations of a social nature and the interests of the low paid, as well as 
other requirements which although not identical to those required of this Commission, are very similar. 

167 The FWC decided ‘[t]o award a substantially lower increase this year than that awarded last year due to the marked change in 
the economic environment and the tax transfer system and other changes which have taken effect in the current Review period 
which have benefited low paid households.  The increases we have awarded are likely to maintain the real value of wages of 
National Minimum Wage (NMW) and award-reliant employees’ [139].  It decided to increase the NMW and modern award 
rates by 1.75 per cent.  At the NMW level, this is an increase of $13 per week.  We note that the FWC has reached this 
conclusion having examined the RBA forecasts for inflation for the past six months and for the coming six-monthly periods 
between December 2019 and January 2022.  It examined the trimmed mean and weighted median for the CPI movements but 
also examined the Living Cost Index (LCI) from the ABS.  In doing so, it set out in the following table: 

Table 1 - Quarterly and annual changes in measures of prices and living costs,  
March quarter 2020: 

 Quarterly Annual 
Indicator (%) (%) 

CPI 0.3 2.2 

Trimmed mean 0.5 1.8 

Weighted median 0.5 1.7 

LCI (employees) 0.1 1.1 

Source: ABS, Consumer Price Index, Australia, March 2020, Catalogue No. 6401.0;  
ABS, Selected Living Cost Indexes, Australia, Mar 2020, Catalogue No. 6467.0. 

168 The FWC then went on to examine the timing of wage increases and decided that, firstly, there were not generally exceptional 
circumstances such as to justify adjustments set by the NMW order taking effect on a day later than 1 July 2020.  The order 
would come into effect on 1 July 2020, but the date of operation of the determinations varying modern awards would vary 
according to the degree of impact of the pandemic on their industries.  The FWC recognised that this methodology is not 
perfect and has its limitations [166].  Some sectors and businesses within particular industries will be more or less affected than 
the industries generally.   

169 Group 1 modern awards, being those covering industries less affected by the pandemic, would have an operative date of 1 July 
2020.  Group 1 modern awards, which include modern awards applying to ‘frontline’ health workers, teachers and childcare 
workers and employees engaged in essential services, also included a significant number of low paid female employees.  
Group 1 modern awards are said to cover about 25 per cent of non-managerial award-reliant employees [162].   
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170 Group 2 modern awards covered employees who were more affected by the pandemic than Group 1, but less than Group 3.  
Group 2 modern awards cover a broad range of mining, manufacturing, processing, construction and service industries.  It 
covers about 40 per cent of non-managerial award-reliant employees.  Group 2 employees would receive their increases from 1 
November 2020.   

171 Group 3 modern awards, those in the sectors most affected by the pandemic, had demonstrated exceptional circumstances 
warranting the increases applying only from 1 February 2021.  It includes the aviation industry; entertainment and the arts; 
hospitality, food services and tourism; and general retail.  Group 3 makes up over on-third of non-managerial award-reliant 
employees. 

172 The FWC also examined its statutory scheme and concluded that it did not have power to provide a targeted means of dealing 
with individual businesses’ incapacity to pay. 

173 Professor Wooden dissented from the majority.    
Submissions regarding the FWC decision 
(a) The Minister  
174 The Minister notes that the impact of the COVID-19 pandemic is very similar in Western Australia to that nationally, with 

some measures being marginally better in Western Australia and some others marginally worse.  The Minister describes the 
FWC decision as taking a well-considered and balanced approach to complex issues.  The Minister supports the Commission 
adopting a similar staged approach as far as is practicable given the differences between the State and national systems.  
However, it is more complex in Western Australia given that there are over 200 awards, there is complexity in the scope of 
awards and the gap in award coverage, as well as the interaction of State awards and the SMW.   

175 The Minister points out that the NMW applies only to employees who are not subject to an award or enterprise agreement, but 
that there is a modern award, the Miscellaneous Award, that applies to most below-managerial level employees who are not 
covered by a modern award.  Unlike the SMW, the NMW is not implied into awards and agreements.   

176 The Minister submits that due to the different application of the SMW compared with the NMW, if the Commission adopts a 
staged approach to increases, then the SMW increase ought to be deferred until 1 February 2021 to coincide with the final 
phase of award increases.   

177 If the Commission decided not to implement a similar staged approach and apply a single operative date, then it is necessary to 
consider the coverage of the awards and their effect.  The majority of private sector State system employees are in Groups 2 or 
3 type awards.  If a single operative date is to apply, the Minister submits that 1 December 2020 would be an appropriate date. 

(b) The Chamber  
178 The Chamber submits that the FWC appears to be very optimistic about the economy’s prospects for recovery, placing 

significant weight on the RBA Governor’s comments that conditions have been ‘[p]erhaps fractionally better than the baseline’ 
previously established and that ‘[i]t is possible that the depth of the downturn will be less than earlier expected’.  However, the 
qualified nature of the RBA Governor’s comments still suggest caution is warranted.  The FWC had, however, noted the 
significant downside risks still ahead. 

179 The Chamber notes that the Group 3 modern awards, which will implement the 1.75 per cent increase in February 2021, have a 
close correlation with the awards most relied upon in the State system.  It says that while the FWC grouped awards for 
construction and manufacturing industries in Group 2, the residential construction sector in Western Australia is where most 
Western Australia system employees would be operating.  This sector has been significantly affected by lower consumer 
confidence following a period of prolonged decline in activity as a result of low population growth.  Consequently, this sector 
ought to fall within the category of industries most affected by the COVID-19 pandemic and be included within the Group 3 
modern awards.   

180 The Chamber reiterated its submission that the needs of the low paid are better served by having a job that provides suitable 
hours of work rather than a pay increase.  The Chamber notes that the FWC recognised that the ABS Household Impacts of 
COVID-19 survey shows that 31.4 per cent of respondents had seen their household finances worsen between mid-March and 
mid-April 2020.  The Chamber says the principal factor contributing to the decline is the reduced levels of employment and 
hours of work.  An increase to the SMW and award rates of pay is likely to make the situation worse. 

181 Given the significant impact of the COVID-19 pandemic on service-based industries where female employment predominates, 
an increase in the minimum wage will have a greater adverse impact on female employees. 

182 As to the level of the increase awarded by the FWC, the Chamber says that the cost of living increase data referred to by the 
FWC means that the increase of 1.75 per cent is greater than what is necessary to maintain the real value of the SMW and rates 
of pay.  Given the RBA’s alternative downside forecasts, of a more protracted period of low inflation and uncertainty, the 
increase in rates of pay is creating further risk to employment. 

183 The increase granted brings the NMW to $6.90 higher than the current SMW.  The Chamber says that the Commission is 
required to take the FWC decision into account but is not bound by it, as evidenced by the sustained difference between the 
SMW and the NMW.  The Chamber submits that the SMW and award rates of pay should be maintained at their current levels.  
This would provide a fair minimum wage that helps to protect jobs and in doing so, protects the living standards of the low 
paid. 

184 As to the timing of any increase, the Chamber says that a staged increase is impracticable in the State system.  Also, many 
employers have employees employed under different awards.  Employees in the same business receiving pay increases at 
different times is likely to result in increased levels of disputation within workplaces. 
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(c) UnionsWA 

185 UnionsWA submits that the FWC majority recognised that if there is no increase granted then living standards will not be 
maintained.  The requirement under the Western Australia legislation is to contribute to improve living standards, therefore a 
real increase is necessary and warranted. 

186 A percentage increase is also appropriate, according to UnionsWA, to avoid the compression of award relativities, and 
consequently, to ensure a system of fair wages and conditions of employment. 

187 It also notes that the FWC accepts that an increase in the NMW will impact aggregate demand in a time of uncertainty.  This 
would also assist the Western Australia economy by increasing consumer confidence. 

188 UnionsWA notes that the FWC has recognised that business assistance measures ought to be considered in the context of 
employers’ capacity to pay and urges this on the Commission. 

189 As to delaying the implementation of the NMW and award rates, UnionsWA says the FWC was not acting in accordance with 
the objects of s 284(1)(c) of the FW Act to take account of the needs of the low paid.  This Commission should take account of 
the issue as it is required by s 50A(3)(iv) and make a decision to contribute to improved conditions for the low paid.  On that 
basis, all minimum and award rate increases should be operative from 1 July 2020. 

Conclusions 

190  In the 2016 State Wage Case Decision, we referred to the report prepared for the Western Australian Industrial Relations 
Commission: State Minimum Wage Review, May 2006, by Professor David Plowman and concluded that ‘[w]here the State 
does not experience economic growth, this finding suggests that the effect of the increases in the minimum wage will be 
greater than in times of growth’ ([2016] WAIRC 00358 at [179]). 

191 We have commented earlier that the current situation is unprecedented and has been compared unfavourably with previous 
economic crises.  One of the few comparators available for the current situation is the 2009 State Wage Case Decision ([2009] 
WAIRC 00375).  It occurred in the midst of the GFC.  The Commission noted that the increase to the Perth CPI to the March 
quarter was 2.2 per cent.  The WPI in Perth for the year to December 2008 was 5.7 per cent.  The State’s unemployment rate 
was 4.9 per cent in March 2009, the highest since September 2004.  The State and national economies had been affected by 
‘[p]robably the worst economic downturn in the global economy since the Second World War [44].’ 

192 The 2009 State Wage Decision also contrasted ‘[t]he current economic crisis with the circumstances of the economic crisis of 
1982–83’ [51].  That year, both the Commonwealth and State governments urged a wage freeze (see (1983) 63 WAIG 257)).  
In 2009, the Commission accepted that ‘[t]here are employers whose costs structures make them vulnerable to wage increases’ 
[52].   On the basis of those circumstances the Commission increased the SMW by $12.30 per week, recognising that this was 
an increase of 2.2 per cent and reflected the increase in the CPI.  However, the increase did not take effect until the first pay 
period on or after 1 October that year when it was considered that employers would have had an opportunity to make necessary 
adjustments. 

193 This year’s situation is a significant reversal of what was expected less than six months ago.  By comparison with 2009, it is 
much worse.  Unemployment and under-employment will continue to be a drain on recovery. 

194 Small businesses in the industry sectors in the State industrial system, and their employees, ought not to be either 
disadvantaged or advantaged as compared with their national system competitors, merely because of their corporate status. 

195 Given that the current circumstances are significantly worse than 2009 in terms of unemployment and other matters affecting 
employment, this year’s decision needs to be proportionate, and take account of the need to preserve existing employment and 
support future hiring. 

196 Western Australia’s SMW is currently $746.90.  Until 1 July 2020, the NMW is $740.80, a difference of $6.10 per week.  For 
Group 1 modern awards, it will increase from that date by 1.75 per cent or $13.00 per week, to $753.80.   

Coverage and effect of State Wage order 

197 In examining and considering all of the matters necessary, it is particularly important this year to recognise who is affected by 
the State Wage order.  The ABS estimated that in 2018, in Western Australia, 15.0 per cent of the non-managerial employees, 
or approximately 162,000 employees, are paid entirely in accordance with a State or national award.  This was down from 16.4 
per cent in 2016 (‘Employees Earnings and Hours’, Australia, May 2018, catalogue 6306.0).  There are many award-free 
employees who are subject to the SMW.  The Ministerial Review of the State Industrial Relations System, Final Report, June 
2018, provided a list of examples of employees who are not covered by a State award (pages 273 – 373).  They include many 
whose industries have been most deeply affected by the current restrictions on industry, such as beauty therapists; 
clerical/administrative/reception employees working in a wide range of businesses in such places as caravan parks, child care 
centres, gyms, tourist centres; nightclub employees including bar staff, glassies and front door staff. 

198 The Minister provided the following table which sets out employee award reliance by industry: 
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Table 2 - Employment and award reliance by industry, WA and Australia, February 2020 
 

Industry 
 
WA: Proportion of 

Workforce 

Australia: 
Proportion of 

Workforce 
 

Australia: 
Proportion of 

employees paid by 
award 

Accommodation and food services 7.0% 7.1% 44.9% 
Administrative and support services 3.0% 3.4% 41.3% 
Other services 4.5% 4.1% 38.1% 
Health care and social assistance 11.8% 13.3% 31.7% 
Retail trade 10.2% 10.1% 30.1% 
Rental, hiring and real estate services 1.4% 1.6% 29.4% 
Arts and recreation services 1.7% 2.0% 22.5% 
Manufacturing 6.2% 6.7% 20.8% 
Construction 8.9% 9.0% 16.6% 
Wholesale trade 3.0% 3.0% 16.1% 
Transport, postal and warehousing 5.0% 5.3% 12.7% 
Public administration and safety 7.0% 6.7% 10.9% 
Education and training 7.2% 7.8% 10.0% 
Professional, scientific and technical services 8.1% 8.9% 8.0% 
Information, media and telecommunications 1.0% 1.7% 7.1% 
Financial and insurance services 2.0% 3.5% 5.2% 
Electricity, gas, water and waste services 1.5% 1.2% 4.1% 
Mining 7.7% 1.9% 0.9% 
Agriculture, forestry and fishing 2.6% 2.7% N/A 
All industries 100.0% 100.0% 22.5% 

 N/A: Enterprises primarily engaged in agriculture, forestry and fishing are outside the scope of the ABS Employee, Earnings and 
Hours survey from which this data is drawn. 

199 The exact number of employers and employees affected is difficult to determine.  However, as we noted last year, it is 
significant (see 2019 WAIRC 00290 [17] – [35]).  Of course, the scope of coverage is not the whole of those groups, but only 
those within the State industrial relations system. 

200 The most frequently accessed award summaries prepared by the Department of Mines, Industry Regulation and Safety’s 
Wageline service between 1 July 2018 and 30 June 2019 were: 

Table 3 – Top 10 most frequently accessed award summaries prepared by Wageline 

 Award 
1 Restaurant, Tearoom and Catering Workers’ Award 
2 Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 
3 Hairdressers Award 
4 Building Trades (Construction) Award 1987 
5 Clerks (Commercial, Social and Professional Services) Award 
6 Metal Trades (General) Award 
7 Cleaners and Caretakers Award 1969 
8 Electrical Contracting Industry Award 
9 Farm Employees’ Award 1985 

10 Hotel and Tavern Workers’ Award 

201 The information produced by Wageline for award-free employees was downloaded more than any individual award summary.   
202 The top 10 most frequently discussed awards in calls to Wageline were: 
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Table 4 – Top 10 most frequently discussed awards in calls to Wageline 

Rank Award 
1 Building Trades (Construction) Award 1987 
2 Restaurant, Tearoom and Catering Workers’ Award 
3 Hairdressers Award 1989 
4 Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 
5 Metal Trades (General) Award 
6 Clerks (Commercial, Social and Professional Services) Award 
7 Farm Employees’ Award 1985 
8 Transport Workers (General) Award 
9 Contract Cleaners Award 1986 

10 Cleaners and Caretakers Award 1969 

203 A significant number of calls also concerned award-free employees. 
204 These three tables demonstrate that the employers and employees most affected by the State Wage order are likely to be 

employed in the industries most strongly affected by the restrictions and closures in the early and mid-parts of the state of 
emergency. 

205 In contrast with the national system, the State private sector awards the subject of this decision are, of course, limited to non-
constitutional corporations and are generally applicable to small businesses.  Those businesses are unlikely to be in the 
industries covered by the FWC’s Group 1 industries.  Group 1 type employers in the WA system are public sector employees.  
The great bulk of health services employees are government or trading corporations.  The same applies to the great bulk of 
teachers and childcare workers.  There may be some employers and employees in small sections of the industries covered by 
Group 2 but they would be a much smaller proportion than in the Fair Work system. 

206 In coming to a conclusion on this matter, we have taken account of the current circumstances and their effect on employers and 
employees and on the economy.  We are conscious of the level of unemployment and the prospect of reduced inflation.  We 
have considered the capacity of employers as a whole to bear the cost of increases and we have noted the decision of the FWC 
which is aimed at dealing with particular types of industries according to the level of effect upon them of the COVID-19 
pandemic.  We have considered the submissions put to us.   

207 Part of our consideration of the effect of this decision is the current uncertainty and that while restrictions are being lifted, 
many employers have lost a significant part of their trading year.  The effects will last for some time.  However, we also note 
the economic support provided to industry and the public by State and national governments.   

208 The requirements on us include ensuring that Western Australians have a system of fair wages and conditions of employment.  
This requires a balance between the interests and needs of industry and those of employees.  We also need to take account of 
the interests of those immediately concerned whether directly or not and, where appropriate, for the interests of the community 
as a whole.  Therefore, we cannot ignore that there are many people unemployed who will seek to enter the workforce and find 
employment. 

209 We cannot ignore the needs of the low paid and the need to contribute to improved living standards for employees.  We are 
also required to provide fair wage standards in the context of living standards generally prevailing in the community.   

210 There is a need to encourage ongoing skills development.  Employers are currently receiving assistance to maintain their 
apprentices and trainees.  However, apprentices and trainees need to maintain a reasonable income.   

211 In all of these circumstances, we conclude that a modest increase in the SMW and award rates of pay of 1.75 per cent is 
appropriate.  This will increase the SMW to $760.00.  It will increase the differences between the NMW and SMW by 20 cents 
because the SMW was already $6.10 higher.  We recognise that while some employees will spend all of any increase and that 
might mean a small contribution to consumer demand and consumer confidence, others may use the amount to pay down debt 
and to save. 

212 In noting that there is still a high level of uncertainty, we conclude that it is appropriate to delay the increases until the first pay 
period after 1 January 2021.  This will allow time for the effects of the lifting of restrictions to develop and stabilise.  There 
will be further certainty associated with the economic circumstances arising from both the Commonwealth and State Budgets 
being delivered within that time and there will be decisions made regarding the continuation or otherwise of the JobKeeper and 
other programs. 

213 We conclude that this increase and its deferral for six months will assist in balancing the various considerations that we are 
required to take into account.   

214 We have decided upon a percentage increase on this occasion as it assists in ensuring that the award framework represents a 
system of fair wages and conditions of employment to not further exacerbate the compression of relativities associated with 
flat rate increases that have occurred over a number years. 

Statement of Principles 
215 The Minister proposed that Principle 5.1, dealing with test case standards, could be deleted.  He notes that the principle pre-

dates the introduction of statutory minimum conditions of employment, such as the MCE Act and the National Employment 
Standards.  No applications have been made to the Commission under this principle for many years.  
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216 There would be a consequential deletion required if Principle 5.1 is deleted, in Principle 3.1.1, which deals with incorporating 
test case standards when an award is varied or another award made without the claim being regarded as being above or below 
minimum award conditions.  The Chamber does not object to either of these deletions.  UnionsWA has made no submission 
about them.   

217 We agree that both of these provisions could be deleted without any adverse consequences.  The Commission may still deal 
with these matters, should they arise, by applying the provisions of the Act and precedent. 

218 The Minister proposes changes to the wording in Principle 6 – Adjustment of allowances and service increments.  He proposes 
that Principle 6.2 could be deleted if his proposed changes to Principles 6.3 and 6.4 are adopted.   

219 Principle 6.3 clarifies that allowances which relate to work or conditions which have not changed may be adjusted as a result 
of the State Wage order.  The Minister proposes adding ‘[o]r, if an award contains another method for adjusting such 
allowances, in accordance with that other method.’  The Minister says that this wording change would clarify that if an award 
contains another method of adjusting allowances then that is acceptable. 

220 The Minister also proposes that Principle 6.4 be amended to include the words ‘in the absence of any other prescribed method’ 
so as to provide that Principle 6.4 is the default method for adjusting existing allowances or service increments to reflect State 
Wage Increases.  However, another method could be established if it were deemed to be appropriate.  The Chamber does not 
object to the amendment of Principle 6 and UnionsWA has made no comment. 

221 We are of the view that these are sensible variations to Principles 6.3 and 6.4 as they provide for alternative methods to be 
recognised for the purposes of adjusting existing allowances.   

222 In respect of Principle 9 – Minimum adult award wage, the Minister suggests that Principle 9.1 be amended to add the words 
‘including interim awards’ to clarify that the minimum adult award wage clause is also to be included in interim awards.   

223 Principle 11, which deals with new awards including interim awards and the extension to existing awards could, according to 
the Minister, be deleted in its entirety as its provisions are already covered by other principles and precedent. 

224 We are satisfied that Principle 9 ought to be amended in the way in which the Minister has proposed, and Principle 11 be 
deleted in its entirety.   

225 Principle 10 – Making or varying an award or issuing an order which has the effect of varying wages or conditions above or 
below the award minimum conditions, ought to be amended, according to the Minister, by deleting Principle 10.3.  This 
provides that all claims under this principle will be referred to the Chief Commissioner for determination as to whether the 
matter ought to be dealt with by a Commission in Court Session or by a single Commissioner.  The Minister says that the Chief 
Commissioner’s powers in relation to referring matters to a Commission in Court Session are already set in the Act and this 
principle adds nothing to it.  Neither the Chamber nor UnionsWA have commented on this change. 

226 We agree with the Minister that this principle merely reflects the Chief Commissioner’s powers contained within s 16(1ab).   
227 Principle 13 – Duration provides that the statement of principles operates until reviewed under s 50A(1)(d) of the Act.  This 

provision, according to the Minister, could sensibly be moved to Principle 1, which deals with the application of the principles 
and Principle 13 could then be deleted.  This is a sensible approach in terms of the setting out matters associated with the 
operation of the principles generally in Principle 1. 

228 Other miscellaneous changes are suggested by the Minister for the purpose of more contemporary language or clarifying 
provisions.  The Chamber concurs that these amendments are intended to reflect more contemporary use of language or the 
provisions are replicated elsewhere. 

229 We are satisfied that none of these changes alters the meaning of the principles in question and that their amendment is 
appropriate.  

Award rates in State awards that require attention 
230 The Minister drew our attention to a number of awards that contain award rates of pay that are below the award or statutory 

minimum.  We agree with the Minister, the Chamber and UnionsWA that the best way to address these is through the award 
review process under s 40B of the Act.  The Commission will bring these matters on of its own motion in July 2020. 

Hourly rates for school-based trainees 
231 The Minister has observed that the State Wage order sets minimum hourly rates including for part-time school-based trainees.  

It provides for students in Years 11 and 12, but not for those below Year 11.  These are students in years below Year 11 who 
are enrolled in school-based traineeships for whom there is no current minimum wage.  As the definition of ‘apprentice’ under 
the Act includes a trainee, the provision for school-based trainees in Year 11 ought to be amended, in that the column in the 
Schedule to the State Wage order dealing with Year 11 apprentices, to ‘Year 11 or below’.  The Chamber and UnionsWA 
consent to this change.  We conclude that this is a sensible and equitable proposal and will make the amendment. 

Minute of proposed General Order 
232 A Minute of the proposed General Order now issues.  Interested parties are to submit any matters requiring attention, in 

writing, by no later than 10.00 am on Monday, 29 June 2020. 
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General Order 
THE COMMISSION IN COURT SESSION in accordance with section 50A(1) of the Industrial Relations Act 1979 hereby makes 
the following General Order to be known as the 2020 State Wage order and thereby orders as follows: 

1. THAT the 2020 State Wage order takes effect on 1 July 2020. 
2. THAT the General Order which issued in matter No. 1 of 2019 ([2019] WAIRC 00296; (2019) 99 WAIG 538) 

is to be of no force and effect on and from the commencement of the first pay period on or after 1 July 2020. 
3. THAT the minimum weekly rate of pay applicable under section 12 of the Minimum Conditions of Employment 

Act 1993 to an employee who has reached 21 years of age and who is not an apprentice shall be: 
(a) $746.90 per week on and from the commencement of the first pay period on or after 1 July 2020; 
(b)  $760.00 per week on and from the commencement of the first pay period on or after 1 January 2021. 

Apprentices 
4. THAT the minimum weekly rate of pay applicable under section 14 of the Minimum Conditions of Employment 

Act 1993 to an apprentice whose training contract specifies they are undertaking an apprenticeship 
(“apprentice”) shall be: 
(a) In relation to that class of apprentice to whom an award or a relevant order applies where an 

employer-employee agreement is in force, the minimum weekly rate of pay shall be the rate of pay 
that applies to that class of apprentice under the award where the award applies or the relevant order 
where an employer-employee agreement is in force. 

(b) In relation to that class of apprentice to whom an award does not apply and to whom there is no 
relevant order to apply if an employer-employee agreement is in force or is subsequently entered into, 
the minimum weekly rate of pay shall be the rate of pay determined by reference to apprentices’ rates 
of pay in the Metal Trades (General) Award which operate on and from the commencement of the pay 
periods below:  
 Total Rate Per Week 

 1 July 2020 1 January 2021 
Four Year Term   
First year $357.40 $363.60 
Second year $468.00 $476.20 
Third year $638.20 $649.40 
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Fourth year $748.80 $761.90 
Three and a Half Year Term   
First six months $357.40 $363.60 
Next year $468.00 $476.20 
Next year $638.20 $649.40 
Final year $748.80 $761.90 
Three Year Term   
First year $468.00 $476.20 
Second year $638.80 $649.40 
Third year $748.80 $761.90 

5. THAT the minimum weekly rate of pay applicable under section 14 of the Minimum Conditions of Employment 
Act 1993 to an apprentice who has reached 21 years of age shall be  
(a) $638.20 per week on and from the commencement of the first pay period on or after 1 July 2020; 
(b) $649.40 per week on and from the commencement of the first pay period on or after 1 January 2021. 

Trainees 
6. THAT the minimum weekly rate of pay applicable under section 14 of the Minimum Conditions of Employment 

Act 1993 to an apprentice whose training contract specifies they are undertaking a traineeship (“trainee”) shall 
be: 
(a) In relation to that class of trainee to whom an award applies or a relevant order applies where an 

employer-employee agreement is in force, the minimum weekly rate of pay shall be the rate of pay 
that applies to that class of trainee under the award where an award applies or the relevant order 
where an employer-employee agreement is in force. 

(b) In relation to that class of trainee to whom an award does not apply and to whom there is no relevant 
order to apply if an employer-employee agreement is in force or is subsequently entered into, the 
minimum weekly rate of pay at the relevant Industry/Skill level as determined by reference to 
Attachment A hereunder, shall be the rate of pay based on the Metal Trades (General) Award 
contained in Table 1 and 2 as follows: 

Table 1 
The following rates of pay apply on and from the commencement of the first pay period on or after 1 July 2020: 

Industry/Skill Level A 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 258.00 307.00 378.00 

Plus 1 year out of school 307.00 378.00 438.00 
Plus 2 years 378.00 438.00 512.00 
Plus 3 years 438.00 512.00 585.00 
Plus 4 years 512.00 585.00  
Plus 5 years or more 585.00   

Industry/Skill Level B 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 258.00 307.00 369.00 

Plus 1 year out of school 307.00 369.00 422.00 
Plus 2 years 369.00 422.00 496.00 
Plus 3 years 422.00 496.00 566.00 
Plus 4 years 496.00 566.00  
Plus 5 years or more 566.00   

Industry/Skill Level C 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 258.00 307.00 367.00 

Plus 1 year out of school 307.00 367.00 412.00 
Plus 2 years 367.00 412.00 462.00 
Plus 3 years 412.00 462.00 519.00 
Plus 4 years 462.00 519.00  
Plus 5 years or more 519.00   
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Table 2 
The following rates of pay apply on and from the commencement of the first pay period on or after 1 January 
2021: 

Industry/Skill Level A 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 262.00 312.00 384.00 

Plus 1 year out of school 312.00 384.00 445.00 
Plus 2 years 384.00 445.00 521.00 
Plus 3 years 445.00 521.00 595.00 
Plus 4 years 521.00 595.00   
Plus 5 years or more 595.00     

Industry/Skill Level B 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 262.00 312.00 376.00 

Plus 1 year out of school 312.00 376.00 429.00 
Plus 2 years 376.00 429.00 505.00 
Plus 3 years 429.00 505.00 576.00 
Plus 4 years 505.00 576.00   
Plus 5 years or more 576.00     

Industry/Skill Level C 
School Leaver Year 10 

$ 
Year 11 

$ 
Year 12 

$ 
 262.00 312.00 373.00 

Plus 1 year out of school 312.00 373.00 419.00 
Plus 2 years 373.00 419.00 470.00 
Plus 3 years 419.00 470.00 528.00 
Plus 4 years 470.00 528.00   
Plus 5 years or more 528.00     

(c) For any class of trainees under this subclause undertaking a traineeship that is not provided for in 
Attachment A, the minimum weekly rate of pay shall be the rate of pay in Industry/Skill Level C. 

Australian Qualification Framework (AQF) 
(d) For a trainee in this class undertaking an AQF4 traineeship the minimum weekly rate of pay shall be 

the weekly wage rate for an AQF3 trainee at Industry/Skill Levels A, B or C as applicable with the 
addition of 3.8% of that wage rate. 

Part-time and School-Based Trainees 
(e) This provision shall apply to trainees who undertake a traineeship on a part-time basis, or as a school-

based trainee, by working less than full-time hours and by undertaking the approved training at the 
same or lesser training time than a full-time trainee. 
(i) School-based trainees will receive the following minimum hourly rates of pay, as for school 

leavers which are contained in tables 1 and 2. 
Table 1 
The following rates of pay apply on and from the commencement of the first pay period on 
or after 1 July 2020: 

 Current year of schooling 
 

Wage levels Year 11 or lower 
 

Year 12 
 

A $8.08 $9.95 
B $8.08 $9.71 
C $8.08 $9.66 

Table 2 
The following rates of pay apply on and from the commencement of the first pay period on 
or after 1 January 2021: 

 Current year of schooling 
 

Wage levels Year 11 or lower 
 

Year 12 
 

A $8.21 $10.11 
B $8.21 $9.89 
C $8.21 $9.82 
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(ii) The minimum hourly rate of pay for part-time trainees shall be calculated by taking the full-
time rates expressed in Clause 6(b) Table 1 or 2, whichever is applicable, and dividing that 
rate by 38 in accordance with section 10 of the Minimum Conditions of Employment Act 
1993. 

(iii) As per the requirement under 60E(1)(iv) of the Vocational Education and Training Act 1996 
(WA), any time spent by a trainee in performing his or her obligations under the training 
contract and in being trained and assessed under the contract, whether at the employer’s 
workplace or not, is to be taken for all purposes (including the payment of remuneration) to 
be time spent working for the employer. 

(f) In relation to that class of trainee to whom an award applies or a relevant order applies where an 
employer-employee agreement is in force and who has reached 21 years of age, the minimum weekly 
rate of pay is the rate of pay that applies to that class of trainee determined by reference to the highest 
weekly wage rate for the skill level relevant to the traineeship under the award or under the relevant 
order where an employer-employee agreement is in force. 

(g) In relation to that class of trainee to whom an award does not apply and to whom there is no relevant 
order to apply if an employer-employee agreement is in force or is entered into and who has reached 
21 years of age, the minimum weekly rate of pay shall be that determined by reference to the highest 
weekly wage rate for the skill level relevant to the traineeship set out below: 
(i) On and from the commencement of the first pay period on or after 1 July 2020: 

 Industry/Skill Level A $585.00 per week 
 Industry/Skill Level B $566.00 per week 
 Industry/Skill Level C $519.00 per week 

(ii) On and from the commencement of the first pay period on or after 1 January 2021: 
 Industry/Skill Level A $595.00 per week 

 Industry/Skill Level B $576.00 per week 
 Industry/Skill Level C $528.00 per week 

7. THAT 
 (a) The rates of pay applicable to trainees under the following awards be adjusted in accordance with the 

formula outlined in sub-clause (b). 
(i) AWU National Training Wage (Agriculture) Award 1994; 
(ii) Food Industry (Food Manufacturing or Processing) Award; 
(iii) Furniture Trades Industry Award; 
(iv) Licensed Establishments (Retail and Wholesale) Award 1979; 
(v) Metal Trades (General) Award; 
(vi) Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection) 

Industry Award No. 29 of 1980; 
(vii) Printing Award; 
(viii) Sheet Metal Workers’ Award No. 10 of 1973; 
(ix) The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977;  
(x) Soft Furnishings Award; and 
(xi) Vehicle Builders' Award 1971. 

(b) Trainee rates be adjusted as follows:  
(i) Industry/Skill Level A, B and C top rates are increased by 80% of the arbitrated safety net 

adjustment.  Each result is then rounded to the nearest dollar.  
(ii) All other Industry/Skill Level A, B and C rates are increased by a percentage of the 

unrounded result of the first step.  Each result is then rounded to the nearest dollar.  
(iii) However, if an existing rate in Industry/Skill Level B or C is the same as an existing rate in 

Industry/Skill Level A or B, the former is adjusted in line with the latter rate in order to 
maintain consistency. 

Award Rates of Pay 
8. THAT weekly rates of pay for adults in each award of the Commission, other than those set out in Schedule 1, 

be increased by 1.75%  on and from the commencement of the first pay period on or after 1 January 2021 and 
that this increase shall be subject to absorption in the same terms as previous State Wage orders.  

9. THAT where an award rate other than an adult rate is determined by reference to a percentage of the adult rate 
or some other formula, those award rates shall be varied on the basis of that percentage or formula to take into 
account the application of this State Wage order increase of 1.75% to the adult award wage on and from the 
commencement of the first pay period on or after 1 January 2021. 
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10. THAT increases under previous State Wage Case orders prior to 1 January 2021, except those resulting from 
enterprise agreements, are not to be used to offset the State Wage order increases herein. 

11. THAT on and from the commencement of the first pay period on or after 1 January 2021 all awards which 
contain a Minimum Adult Award Wage Clause or provision be varied by deleting the text of that provision and 
replacing with the following: 
MINIMUM ADULT AWARD WAGE 
No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided 
by this clause. 
The minimum adult award wage for full-time employees aged 21 or more working under an award that provides 
for a 38 hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide 
for other than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of 
ordinary hours prescribed for a full time employee under the award.   
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 
1 January 2021.  
The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case 
Decisions. 
Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or 
piece workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 
Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, provided 
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the Minimum 
Conditions of Employment Act 1993. 
The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of pay 
prescribed by the Minimum Conditions of Employment Act 1993. 
Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in 
relation to the application of the minimum adult award wage. 
Subject to this clause the minimum adult award wage shall – 

Apply to all work in ordinary hours. 
Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any 
period of paid leave and for all purposes of this award.   

Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2020 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements. Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

Adult Apprentices 
Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time 
apprentice aged 21 years or more working under an award that provides for a 38 hour week is $649.40 
per week. 
The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under 
an award that provides for other than a 38 hour week is calculated as follows: divide $649.40 by 38 
and multiply by the number of ordinary hours prescribed for a full time apprentice under the award. 
The minimum adult apprentice wage is payable on and from the commencement of the first pay 
period on or after 1 January 2021.  
Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro 
rata the minimum adult apprentice wage according to the hours worked.  
The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award. 
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Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual year of 
apprenticeship. 

Statement of Principles 
12. THAT the Statement of Principles – July 2019 under the General Order in matter No. 1 of 2019 ([2019] 

WAIRC 00296; (2019) 99 WAIG 538) be replaced by the Statement of Principles – July 2020 in Schedule 2. 
Publication 
13. THAT the Registrar publish in the Western Australian Industrial Gazette and on the Commission's website the 

clauses of the awards varied by Clauses 8 - 10 of this State Wage order incorporating the amendments made. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] Commission In Court Session. 

ATTACHMENT A 
INDUSTRY / SKILL LIST (2020) 

SKILL LEVEL A 
CODE* TRAINING PACKAGE TITLE AQF CERTIFICATE LEVEL 
MEA Aeroskills II, Diploma 
AVI Aviation II, III 
BSB Business Services II, III, IV, Diploma 
PMA Chemical, Hydrocarbons and Refining II, III, IV, Diploma 
CHC Community Services II, III, IV, Diploma 
CPC Construction, Plumbing and Services II, III, IV, Diploma 
CSC Correctional Services II, III, IV 
UEP Electricity Supply Industry - Generation Sector II, III, IV, Diploma 
UEE Electrotechnology II, III, IV, Diploma, Advanced 

Diploma 
FNS Financial Services II, III, IV 
SFL Floristry III, IV 
FBP Food, Beverage and Pharmaceutical III, IV 
UEG Gas Industry III, IV, Diploma, Advanced 

Diploma 
SHB Hairdressing and Beauty Services III, IV 
ICT Information and Communications Technology II, III, IV 
MSL Laboratory Operations II, III, IV, Diploma, Advanced 

Diploma 
LGA Local Government (other than Operational Works Certificate II) II, III, IV 
MSA Manufacturing II, III, IV, Diploma, Advanced 

Diploma 
MSM Manufacturing II, III, IV, Diploma, Advanced 

Diploma 
MAR Maritime II, III 
MEM Metal/Manufacturing and Engineering (Technical) II, III, IV, Diploma, Advanced 

Diploma 
NWP National Water III, IV 
PMB Plastics, Rubber and Cablemaking III, IV 
PUA Public Safety III 
PSP Public Sector II, III, IV, Diploma 
PPM Pulp and Paper Manufacturing Industry III 
RII Resources and Infrastructure Industry II, III, IV, Diploma, Advanced 

Diploma 
SIR Retail Services  III, IV 
MSS Sustainability III, IV, Diploma 
MST Textiles, Clothing and Footwear III, IV 
SIT Tourism, Travel and Hospitality II, III, IV, Diploma 
UET Transmission, Distribution and Rail Sector II, III, IV, Diploma, Advanced 

Diploma 
TLI Transport and Logistics III, IV, Diploma 
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SKILL LEVEL B 
CODE* TRAINING PACKAGE AQF CERTIFICATE LEVEL 
ACM Animal Care and Management II, III, IV 
AMP Australian Meat Processing II, III, IV, Diploma 
AUR Automotive Retail, Service and Repair II, III, IV, Diploma 
AUM Automotive Manufacturing II, III 
CUA Creative Arts and Culture II, III, IV 
SFL Floristry II 
FBP Food, Beverage and Pharmaceutical  II 
FWP Forest and Wood Products II, III, IV, Diploma 
MSF Furnishing II, III, IV 
UEG Gas Industry II 
SHB Hairdressing and Beauty Services II 
HLT Health II, III, IV, Diploma 
LGA Local Government (Operational Works) II 
MEM Metal/Manufacturing and Engineering (Production) II, III, IV, Diploma, Advanced 

Diploma 
NWP National Water II 
PMB Plastics, Rubber and Cablemaking II 
ICP Printing and Graphic Arts II, III 
CPP Property Services II, III, IV, Diploma 
PUA Public Safety II 
PPM Pulp and Paper Manufacturing Industry II 
RII Resources and Infrastructure Industry I 
SIR Retail Services II 
SIS Sport, Fitness and Recreation II, III, IV 
MST Textiles, Clothing and Footwear II 
TLI Transport and Logistics II 
SKILL LEVEL C 
CODE* TRAINING PACKAGE AQF CERTIFICATE LEVEL 
AHC Agriculture, Horticulture and Conservation and Land Management II, III, IV 
SIF Funeral Services III, IV 
RGR Racing and Breeding II, III, IV 
SFI Seafood Industry II, III, IV 

Schedule 1 
LIST OF AWARDS NOT SUBJECT TO THIS GENERAL ORDER 

Awards that do not contain wages and are therefore excluded: 
Alcoa Long Service Leave Conditions Award, 1980 
Catering Employees' (North West Shelf Project) Long Service Leave Conditions Award 1991 
Catering Workers' (North Rankin A) Long Service Leave Conditions Award No. A 40 of 1987 
The Contract Cleaning (F.M.W.U.) Superannuation Award 1988 
Health Care Industry (Private) Superannuation Award 1987 
Miscellaneous Government Conditions and Allowances Award No A 4 of 1992 
Miscellaneous Workers' (Security Industry) Superannuation Award, 1987 
Ngala Superannuation Award, 1989 
Printing Industry Superannuation Award 1991 
Public Service Allowances (Fisheries and Wildlife Officers) Award 1990 
Supported Employees Industry Award 
The Swan Brewery Company Limited (Superannuation) Award 1987 
West Australian Petroleum Pty Ltd Long Service Leave Conditions Award 1991 
Woodside Offshore Petroleum Pty. Ltd. Long Service Leave Conditions Award, 1984 
Worsley Alumina Pty. Ltd. Long Service Leave Conditions Award, 1984 

Awards that have certain parts quarantined: 
Clerks (Racing Industry - Betting) Award 1978 – Schedule C 
The Iron Ore Production & Processing (Locomotive Drivers) Award 2006 – Clause 2.1 
Iron Ore Production & Processing (Locomotive Drivers Rio Tinto Railway) Award 2006 – Clause 6 
Shearing Contractors' Award of Western Australia 2003 – Clause 4.2 
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Awards containing transitional provisions to which the General Order does not apply: 
Clothing Trades Award 1973 – Clause 18 
Department of Communities (CSA Family Resource Workers, Welfare Assistants and Parent Helpers) Award 1990 – 
Schedule F 
Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983 No. 5 of 1983 – Schedule I 
Egg Processing Award 1978 – Appendix 4 
Electorate Officers Award 1986 – Schedule G 
Family Day Care Co-Ordinators' and Assistants' Award, 1985 - Schedule C 
Government Officers (Social Trainers) Award 1988 – Schedule K 
Government Officers (Insurance Commission of Western Australia) Award, 1987 –  
Schedule D 
Government Officers Salaries, Allowances and Conditions Award 1989 - Schedule P 
Juvenile Custodial Officers’ Award – Schedule G 
Public Service Award 1992 – Schedule M 

Schedule 2 
STATEMENT OF PRINCIPLES – July 2020 

1. Application of the Statement of Principles 
1.1 This Statement of Principles is to be applied and followed when the Commission is making or varying an award 

or making an order in relation to the exercise of the jurisdiction under the Act to set the wages, salaries, 
allowances or other remuneration of employees or the prices to be paid in respect of their employment. 

1.2 In these Principles, wages, salaries, allowances or other remuneration of employees or the prices to be paid in 
respect of employment will be referred to as “wages”. 

1.3 In making a decision in respect of any application brought under these Principles the primary consideration in 
all cases will be the merits of the application in accordance with equity, good conscience and the substantial 
merits of the case pursuant to section 26(1)(a) of the Act. 

1.4 These Principles do not have application to Enterprise Orders made under section 42I of the Act or to 
applications made under section 40A of the Act to incorporate industrial agreement provisions into an award by 
consent. 

1.5 This statement of Principles will operate until reviewed under s 50A(1)(d) of the Act. 
2. (deleted) 
3. When an Award may be varied or another Award made without the claim being regarded as above or below 

Minimum Award Conditions 
3.1 In the following circumstances wages in an award, may on application, be varied or another award made 

without the application being regarded as a claim for wages above or below the minimum award conditions: 
3.1.1 To include previous State Wage Case increases in accordance with Principle 4.1. 
3.1.2 To adjust wages for total minimum rates pursuant to Principle 4.2. 
3.1.3 (deleted) 
3.1.4 To adjust allowances and service increments in accordance with Principle 6. 
3.1.5 To adjust wages pursuant to work value changes in accordance with Principle 7. 
3.1.6 To make or vary an award or to make an order to provide for equal remuneration for men and women 

for work of equal or comparable value in accordance with Principle 8. 
3.1.7 To vary an award to include the minimum wage in accordance with Principle 9. 

4. Previous State Wage Case Increases 
4.1 Wage increases available under previous State Wage Case Decisions such as structural efficiency adjustments, 

and previous arbitrated safety net adjustments will, on application, still be accessible. 
4.2 Minimum rates adjustments may also be progressed under this Principle. 

5. (deleted) 
5.1 (deleted) 

6. Adjustment of Allowances and Service Increments 
6.1 Existing allowances which constitute a reimbursement of expenses incurred may be adjusted from time to time 

where appropriate to reflect the relevant change in the level of those expenses. 
6.2 (deleted) 
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6.3 Allowances which relate to work or conditions which have not changed and service increments may be adjusted 
as a result of the State Wage order, or, if an award contains another method for adjusting such allowances, in 
accordance with that other method. 

6.4 In the absence of any other prescribed method, where the Commission has determined that it is appropriate to 
adjust existing allowances relating to work or conditions which have not changed or service increments for a 
monetary safety net increase, the method of adjustment shall be as follows:  divide the monetary safety net 
increase by the rate of pay for the key classification in the award which applied immediately prior to the safety 
net increase, and multiply the resulting figure by 100. 

6.5 Existing allowances for which an increase is claimed because of changes in the work or conditions will be 
determined in accordance with the relevant provisions of Principle 7. 

6.6 New allowances to compensate for the reimbursement of expenses incurred may be awarded where appropriate 
having regard to those expenses. 

6.7 Where changes in the work have occurred or new work and conditions have arisen, the introduction of a new 
allowance, if any, is to be determined in accordance with the most appropriate Principles. 

6.8 New service increments may only be awarded to compensate for changes in the work and/or conditions and will 
be determined in accordance with the relevant parts of Principle 7. 

7. Work Value Changes 
7.1 Applications may be made for a wage increase under this Principle based on changes in work value. 
7.2 Changes in work value may arise from changes in the nature of the work, skill and responsibility required or the 

conditions under which work is performed.  Changes in work by themselves may not lead to a change in wage 
rates.  The strict test for an alteration in wage rates is that the change in the nature of the work should constitute 
such a significant net addition to work requirements as to warrant the creation of a new classification or 
upgrading to a higher classification. 

7.3 In addition to meeting this test a party making a work value application will need to justify any change to wage 
relativities that might result not only within the relevant internal award classifications structure but also against 
external classifications to which that structure is related.  There must be no likelihood of wage “leapfrogging” 
arising out of changes in relative position. 

7.4 These are the only circumstances in which rates may be altered on the ground of work value and the altered 
rates may be applied only to employees whose work has changed. 

7.5 In applying the Work Value Changes Principle, the Commission will have regard to the need for any alterations 
to wage relativities between awards to be based on skill, responsibility and the conditions under which work is 
performed. 

7.6 Where new or changed work justifying a higher rate is performed only from time to time by persons covered by 
a particular classification or where it is performed only by some of the persons covered by the classification, the 
new or changed work should be compensated by a special allowance which is payable only when the new or 
changed work is performed by an employee and not by increasing the rate for all employees working at that 
classification. 

7.7 The time from which work value changes in an award should be measured is any date that on the evidence 
before the Commission is relevant and appropriate in the circumstances. 

7.8 Care should be exercised to ensure that changes which were or should have been taken into account in any 
previous work value adjustments or in a structural efficiency exercise are not included in any work evaluation 
under this provision. 

7.9 Where the tests specified in 7.2 and 7.3 are met, an assessment will have to be made as to how that alteration 
should be measured in money terms.  The assessment should normally be based on the previous work and the 
nature and extent of the change in work. 

7.10 The expression “the conditions under which the work is performed” relates to the environment in which the 
work is done. 

7.11 The Commission should guard against contrived classifications and over-classification of jobs. 
7.12 Any changes in the nature of the work, skill and responsibility required or the conditions under which the work 

is performed, taken into account in assessing an increase under any other provision of these Principles, shall not 
be taken into account in any claim under this provision. 

8. Equal Remuneration for Men and Women for Work of Equal or Comparable Value 
8.1 Applications may be made under this Principle to implement equal remuneration for work of equal or 

comparable value. 
8.2 The Commission must apply this principle when it: 

8.2.1 hears applications to vary an award in order to implement equal remuneration for work of equal or 
comparable value; 

8.2.2 arbitrates industrial disputes about equal remuneration; or 
8.2.3 values or assesses the work of employees in ‘female dominated’ industries, occupations or callings. 
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8.3 In assessing the value of work, the Commission is required to examine the nature of work, skill and 
responsibility required and the conditions under which work is performed (which has the same meaning as it 
does for Principle 7 Work Value Changes) as well as other relevant work features. 

8.4 The assessment is to be transparent, objective, non-discriminatory and free of assumptions based on gender. 
8.5 The purpose of the assessment is to ascertain the current value of work.  Changes in work value do not have to 

be demonstrated. 
8.6 Prior work value assessments and/or the prior setting of pay rates for the work cannot be assumed to have been 

free of assumptions based on gender. 
8.7 In assessing the value of the work, the Commission is to have regard to the history of the award including 

whether there have been any assessments of the work in the past and whether remuneration has been affected 
by the gender of the workers.  Relevant matters to consider may include: 
8.7.1 whether there has been some characterisation or labelling of the work as “female”; 
8.7.2 whether there has been some underrating or undervaluation of the skills of female employees; 
8.7.3 whether remuneration in an industry or occupation has been undervalued as a result of occupational 

segregation or segmentation; 
8.7.4 whether there are features of the industry or occupation that may have influenced the value of the 

work such as the degree of occupational segregation, the disproportionate representation of women in 
part time or casual work, low rates of unionisation, limited representation by unions in workplaces 
covered by formal or informal work agreements, the incidence of consent awards or agreements and 
other considerations of that type; or 

8.7.5 whether sufficient and adequate weight has been placed on the typical work performed and the skills 
and responsibilities exercised by women as well as the conditions under which the work is performed 
and other relevant work features. 

8.8 Gender discrimination is not required to be shown to establish undervaluation of work, therefore there is no 
requirement for a male comparator. 

8.9 Comparisons within and between occupations and industries are not required in order to establish 
undervaluation of work on a gender basis. 

8.10 Such comparisons may be used for guidance in ascertaining appropriate remuneration.  The proper basis for 
comparison is not restricted to similar work. 

8.11 Where the Commission determines that there is not equal remuneration for work of equal or comparable value, 
the Commission is to make an assessment as to how equal remuneration is to be achieved.  Outcomes may 
include but are not limited to the reclassification of work, the establishment of new career paths, changes to 
incremental scales, wage increases, the establishment of new allowances and the reassessment of definitions 
and descriptions of work to properly reflect the value of the work. 

8.12 There will be no wage leapfrogging as a result of any changes in wage relativities arising from any adjustments 
under this principle. 

8.13 The Commission will guard against contrived classifications and over classification of jobs. 
8.14 The Commission may determine in each case whether any increases in wages will be absorbed into overaward 

payments. 
8.15 Equal remuneration will not be achieved by reducing current wage rates or other conditions of employment. 
8.16 The Commission may decide to phase in any decision arising from this principle.  Any affected employer may 

apply to have any decision phased in.  The merit of such application will be determined in the light of the 
particular circumstances of each case and any related material will be rigorously tested. 

8.17 Claims brought under this principle will be considered on a case by case basis. 
9. Minimum Adult Award Wage 

9.1 A minimum adult award wage clause will be required to be inserted in all new awards, including interim 
awards. 

9.2 The minimum adult award wage clause will be as follows – 
MINIMUM ADULT AWARD WAGE 
No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided 
by this clause. 
The minimum adult award wage for full-time employees aged 21 or more working under an award that provides 
for a 38 hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide 
for other than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of 
ordinary hours prescribed for a full time employee under the award.   
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 
January 2021.  
The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case 
Decisions. 
Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or 
piece workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid 
less than pro rata the minimum adult award wage according to the hours worked. 
Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage 
prescribed in the junior rates provision in this award (if applicable) to the minimum adult award wage, provided 
that no employee shall be paid less than any applicable minimum rate of pay prescribed by the Minimum 
Conditions of Employment Act 1993. 
The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than the 
minimum award rate, provided that no employee shall be paid less than any applicable minimum rate of pay 
prescribed by the Minimum Conditions of Employment Act 1993. 
Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in 
relation to the application of the minimum adult award wage. 
Subject to this clause the minimum adult award wage shall – 

Apply to all work in ordinary hours. 
Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any 
period of paid leave and for all purposes of this award.   

Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2020 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements. Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

Adult Apprentices 
Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time 
apprentice aged 21 years or more working under an award that provides for a 38 hour week is $649.40 
per week. 
The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under 
an award that provides for other than a 38 hour week is calculated as follows: divide $649.40 by 38 
and multiply by the number of ordinary hours prescribed for a full time apprentice under the award. 
The minimum adult apprentice wage is payable on and from the commencement of the first pay 
period on or after 1 January 2021.  
Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro 
rata the minimum adult apprentice wage according to the hours worked.  
The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on 
superannuation and during any period of paid leave prescribed by this award. 
Where in this award an additional rate is expressed as a percentage, fraction or multiple of the 
ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the actual year of 
apprenticeship. 

10. Making or Varying an Award or issuing an Order which has the effect of varying wages or conditions above or 
below the award minimum conditions  
10.1 An application or reference for a variation in wages which is not made by an applicant under any other 

Principle and which is a matter or concerns a matter to vary wages above or below the award minimum 
conditions may be made under this Principle. 

10.2 Claims may be brought under this Principle irrespective of whether a claim could have been brought under any 
other Principle. 

10.3 (deleted) 
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11. (deleted) 
12. Economic Incapacity 

12.1 Any respondent or group of respondents to an award may apply to reduce and/or postpone the variation which 
results in an increase in labour costs under this Statement of Principles on the ground of very serious or extreme 
economic adversity.  The merit of such application shall be determined in the light of the particular 
circumstances of each case and any related material shall be rigorously tested.  The impact on employment at 
the enterprise level of the increase in labour costs is a significant factor to be taken into account in assessing the 
merit of an application.   

13. (deleted) 
_____________________ 
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Legislation : Industrial Relations Act 1979 (WA) 
Result : General order issued 
Representation: 
Ms N Chisolm and Mr B Entrekin on behalf of the Hon. Minister for Commerce 
Mr P Moss on behalf of the Chamber of Commerce and Industry of WA (Inc) 
Mr T Dymond on behalf of UnionsWA 
 

Reasons for Decision 
1 In accordance with the Commission's usual practice, the Commission of its own motion has undertaken a review of location 

allowances applying under State awards. The s 50 parties under the Industrial Relations Act 1979 (WA) were notified of the 
review and informed that the Commission intended to increase location allowances by 2.32% reflecting the Consumer Price 
Index for Perth (excluding housing) from the March 2019 to the March 2020 quarters.  Schedules, incorporating the proposed 
revised amounts for each affected award, were also provided to the s 50 parties for their review and comment. 

2 All parties agree to the proposed adjustments to location allowances.  Accordingly, the Commission in Court Session now 
intends to make a general order under s 50 of the Act, adjusting location allowances under State awards effective from 1 July 
2020. 

3 A minute of proposed general order is now published.  If any party wishes to speak to the minutes, they should inform the 
Associate to the Senior Commissioner by no later than close of business Wednesday, 17 June 2020. 
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2020 WAIRC 00343 
RESCIND LOCATION ALLOWANCE GENERAL ORDER NO. 24/2019 AND ISSUE A NEW GENERAL ORDER 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 18 JUNE 2020 
FILE NO. APPL 10 OF 2020 
CITATION NO. 2020 WAIRC 00343 
 

Result Order issued 
Representation 
Ms N Chisholm and Mr B Entrekin on behalf of the Hon. Minister for Commerce  
Mr P Moss on behalf of the Chamber of Commerce and Industry of WA (Inc) 
Mr T Dymond on behalf of UnionsWA 
 

General Order 
HAVING heard Ms N Chisholm and Mr B Entrekin on behalf of the Honourable Minister for Commerce; Mr P Moss on behalf of 
the Chamber of Commerce and Industry of Western Australia (Inc); and Mr T Dymond on behalf of UnionsWA, the Commission in 
Court Session, pursuant to the powers conferred on it by the Industrial Relations Act 1979 (WA) hereby orders – 

(1) THAT each award cited in Schedule A of this General Order be varied by substituting for the location 
allowances provisions contained in each such award the location allowance provisions in Schedule B of this 
General Order. 

(2) THAT each such variation shall have effect from the beginning of the first pay period to commence on or after 
the first day of July 2020. 

(3) THAT this General Order replace the General Order in Matter No 24 of 2019 which thereby shall be rescinded. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] For and On behalf of the Commission In Court Session. 

LOCATION ALLOWANCES 
SCHEDULE A 

Title of Award or Order Clause No. 
Aerated Water and Cordial Manufacturing Industry Award 1975 31 
Aged and Disabled Persons Hostels Award, 1987 28 
Air Conditioning and Refrigeration Industry (Construction and Servicing) Award No. 10 of 1979 20 
Animal Welfare Industry Award 14 
Artworkers Award 20 
The Australian Workers Union Road Maintenance, Marking and Traffic Management Award 2002 5.14 
Bakers’ (Country) Award No. 18 of 1977 20 
Breadcarters (Country) Award 1976 27 
Building Trades Award 1968 24 
Building Trades (Construction) Award 1987 Appendix A 
Child Care (Out of School Care - Playleaders) Award 10 
Children's Services (Private) Award 2006 12 
Cleaners and Caretakers Award, 1969 3.6 
Cleaners and Caretakers (Car and Caravan Parks) Award 1975 22 
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Title of Award or Order Clause No. 
Clerks' (Accountants' Employees) Award 1984 23 
Clerks (Commercial, Social and Professional Services) Award No. 14 of 1972 27 
Clerks' (Customs and/or Shipping and/or Forwarding Agents) Award 30 
Clerks' (Hotels, Motels and Clubs) Award 1979 22 
Clerks (Timber) Award 31 
Clerks (Unions and Labor Movement) Award 2004 37 
Clerks' (Wholesale & Retail Establishments) Award No. 38 of 1947 28 
Clothing Trades Award 1973 22 
Contract Cleaners Award, 1986 24 
Contract Cleaners' (Ministry of Education) Award, 1990 21 
Crisis Assistance, Supported Housing Industry - Western Australian Interim Award 2011 17.6 
Dental Technicians' and Attendant/Receptionists’ Award, 1982 27 
The Draughtsmen's, Tracers', Planners' and Technical Officers' Award 1979 32 
Dry Cleaning and Laundry Award 1979 22 
Earth Moving and Construction Award 25 
Electrical Contracting Industry Award R 22 of 1978 22 
Electrical Trades (Security Alarms Industry) Award, 1980 19 
Electronics Industry Award No. A 22 of 1985 24 
Engine Drivers' (Building and Steel Construction) Award No. 20 of 1973 25 
Engine Drivers' (General) Award 20 
Enrolled Nurses and Nursing Assistants (Private) Award No. 8 of 1978 23 
Fast Food Outlets Award 1990 35 
Foremen (Building Trades) Award 1991 15 
Funeral Directors' Assistants' Award No. 18 of 1962 33 
Furniture Trades Industry Award 46 
Gate, Fence and Frames Manufacturing Award 21 
Golf Link and Bowling Green Employees' Award, 1993 28 
Hairdressers Award 1989 31 
The Horticultural (Nursery) Industry Award No. 30 of 1980 6 
Independent Schools Administrative and Technical Officers Award 1993 22 
Independent Schools (Boarding House) Supervisory Staff Award 22 
Independent Schools Psychologists and Social Workers Award 21 
Independent Schools' Teachers' Award 1976 18 
Industrial Spraypainting and Sandblasting Award 1991 19 
Landscape Gardening Industry Award 18 
Licensed Establishments (Retail and Wholesale) Award 1979 31 
Local Government Officers’ (Western Australia) Interim Award 2011 17.2 
Meat Industry (State) Award, 2003 21(1) 
Metal Trades (General) Award 5.6 
Motel, Hostel, Service Flats and Boarding House Workers' Award 42 
Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection), 
Industry Award No. 29 of 1980 

17 

Municipal Employees (Western Australia) Interim Award 2011 19.6 
Nurses' (Day Care Centres) Award 22 
Nurses (Dentists Surgeries) Award 1977 23 
Nurses (Doctors Surgeries) Award 1977 22 
Nurses’ (Independent Schools) Award 20 
Nurses' (Private Hospitals) Award 30 
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Title of Award or Order Clause No. 
Pastrycooks' Award No. 24 of 1981 11 
Pest Control Industry Award 14 
Photographic Industry Award, 1980 29 
Private Hospital Employees' Award, 1972 40 
Quarry Workers' Award, 1969 19 
Radio and Television Employees' Award 23 
Restaurant, Tearoom and Catering Workers' Award 41 
Retail Pharmacists’ Award 2004 5.2 
The Rock Lobster and Prawn Processing Award 1978 26 
School Employees (Independent Day & Boarding Schools) Award, 1980 31 
Security Officers' Award 20(3) 
Sheet Metal Workers' Award No. 10 of 1973 26 
The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 39 
Social and Community Services (Western Australia) Interim Award 2011 18.10 
Teachers' Aides' (Independent Schools) Award 1988 17 
Timber Yard Workers Award No. 11 of 1951 28 
Transport Workers (General) Award No. 10 of 1961 5.13 
Transport Workers (Mobile Food Vendors) Award 1987 18 
Transport Workers' (North West Passenger Vehicles) Award, 1988 28 
Transport Workers' (Passenger Vehicles) Award No. R 47 of 1978 24 
Western Australian Surveying (Private Practice) Industry Award, 2003- The 8.4 

SCHEDULE B 
Subject to the provisions of this clause, in addition to the rates prescribed in the wages clause of this award, an employee shall be 
paid the following weekly allowances when employed in the towns prescribed hereunder.  Provided that where the wages are 
prescribed as fortnightly rates of pay, these allowances shall be shown as fortnightly allowances. 
TOWN PER WEEK 
Agnew $22.30 
Argyle $59.70 
Balladonia $23.10 
Barrow Island $38.90 
Boulder $9.50 
Broome $35.90 
Bullfinch $10.40 
Carnarvon $18.40 
Cockatoo Island $39.30 
Coolgardie $9.50 
Cue $22.90 
Dampier $31.30 
Denham $18.40 
Derby $37.30 
Esperance $6.50 
Eucla $25.00 
Exmouth $32.80 
Fitzroy Crossing $45.30 
Halls Creek $52.40 
Kalbarri $8.00 
Kalgoorlie $9.50 
Kambalda $9.50 
Karratha $37.60 
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Koolan Island $39.30 
Koolyanobbing $10.40 
Kununurra $59.70 
Laverton $22.80 
Learmonth $32.80 
Leinster $22.30 
Leonora $22.80 
Madura $24.10 
Marble Bar $57.90 
Meekatharra $19.80 
Mount Magnet $24.80 
Mundrabilla $24.60 
Newman $21.40 
Norseman $19.80 
Nullagine $57.80 
Onslow $38.90 
Pannawonica $29.10 
Paraburdoo $28.90 
Port Hedland $31.10 
Ravensthorpe $11.70 
Roebourne $43.30 
Sandstone $22.30 
Shark Bay $18.40 
Southern Cross $10.40 
Telfer $53.20 
Teutonic Bore $22.30 
Tom Price $28.90 
Whim Creek $37.20 
Wickham $35.90 
Wiluna $22.50 
Wyndham $55.90 

(2) Except as provided in subclause (3) of this clause, an employee who has: 
(a) a dependent shall be paid double the allowance prescribed in subclause (1) of this clause; 
(b) a partial dependent shall be paid the allowance prescribed in subclause (1) of this clause plus the difference 

between that rate and the amount such partial dependent is receiving by way of a district or location allowance. 
(3) Where an employee: 

(a) is provided with board and lodging by his/her employer, free of charge; or 
(b) is provided with an allowance in lieu of board and lodging by virtue of the award or an order or agreement made 

pursuant to the Act; 
such employee shall be paid 662/3 per cent of the allowances prescribed in subclause (1) of this clause. 
The provisions of paragraph (b) of this subclause shall have effect on and from the 24th day of July, 1990. 

(4) Subject to subclause (2) of this clause, junior employees, casual employees, part time employees, apprentices receiving 
less than adult rate and employees employed for less than a full week shall receive that proportion of the location 
allowance as equates with the proportion that their wage for ordinary hours that week is to the adult rate for the work 
performed. 

(5) Where an employee is on annual leave or receives payment in lieu of annual leave he/she shall be paid for the period of 
such leave the location allowance to which he/she would ordinarily be entitled. 

(6) Where an employee is on long service leave or other approved leave with pay (other than annual leave) he/she shall only 
be paid location allowance for the period of such leave he/she remains in the location in which he/she is employed. 

(7) For the purposes of this clause: 
(a) “Dependant” shall mean - 

(i) a spouse or defacto partner; or 
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(ii) a child where there is no spouse or defacto partner; 
who does not receive a location allowance or who, if in receipt of a salary or wage package, receives no 
consideration for which the location allowance is payable pursuant to the provisions of this clause. 

(b) “Partial Dependant” shall mean a “dependent” as prescribed in paragraph (a) of this subclause who receives a 
location allowance which is less than the location allowance prescribed in subclause (1) of this clause or who, if 
in receipt of a salary or wage package, receives less than a full consideration for which the location allowance is 
payable pursuant to the provisions of this clause. 

(8) Where an employee is employed in a town or location not specified in this clause the allowance payable for the purpose 
of subclause (1) of this clause shall be such amount as may be agreed between Australian Mines and Metals Association, 
the Chamber of Commerce and Industry of Western Australia and UnionsWA or, failing such agreement, as may be 
determined by the Commission. 

(9) Subject to the making of a General Order pursuant to s.50 of the Act, that part of each location allowance representing 
prices shall be varied from the beginning of the first pay period commencing on or after the 1st day in July of each year in 
accordance with the annual percentage change in the Consumer Price Index (excluding housing), for Perth measured to 
the end of the immediately preceding March quarter, the calculation to be taken to the nearest ten cents. 
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Reasons for Decision 
THE FULL BENCH: 
Introduction 
1 The appellant, D & K Holden Pty Ltd, appeals against the decision of the Road Freight Transport Industry Tribunal dismissing 

its claim that Holcim (Australia) Pty Ltd contravened the Cartage Agreement between them by terminating the Agreement 
without notice or compensation ((2019) WAIRC 00726).  The respondent did so in reliance on the conduct of Mr Damien Peter 
Holden, the director, shareholder and a truck driver of the appellant.  The Tribunal found that the conduct constituted a 
fundamental breach of the Agreement in that it was serious and wilful misconduct or, alternatively, that it was reckless 
indifference to the possibility of the danger of the situation. 

2 Mr Holden had an altercation with another contractor that was said to have ‘led to (him) driving (his) vehicle and physically 
hitting another contractor, following which an exchange of physical and verbal threats occurred’.  This was the conduct for 
which the respondent ended the Agreement (exhibit R2). 

The decision at first instance 
3 Much of the decision at first instance dealt with the contractual arrangements between the parties and the appellant’s 

arrangements for the fit out of a concrete truck to undertake work under the Agreement.  None of this is the subject of the 
appeal.  The appeal relates to the Tribunal’s findings of fact and inferences drawn from those facts, as set out in [45] – [56] of 
the Reasons for Decision relating to the conduct and the termination of the Agreement.   

4 On 8 December 2018, on a construction site in Applecross, the appellant’s truck, driven by Mr Holden, delivered concrete.   
5 There was video footage of the incident taken from two sources.  The Tribunal heard witness evidence and viewed the video 

footage.  In the Reasons, the Tribunal described how Mr Holden drove his truck as he was leaving the site.  He was required to 
navigate various obstacles which the Tribunal described as those ‘commonly associated with work sites’ [10].  On the left-hand 
side of the truck’s path out of the site were two trucks parked one behind the other, in a parallel parking arrangement, with 
some distance between them.  The truck in front was operated by another contractor, Singh Logistics Australia Pty Ltd, and 
was driven by Mr Khiple.  Mr Khiple had got out of his truck and left the driver’s door open.  He was standing alongside his 
truck talking to the driver of the second truck, known as Alex. 

6 The Tribunal considered the evidence, including the video footage.  The Tribunal found that: 
1. Mr Khiple’s truck’s driver’s door was open, but not fully open [45]; 
2. As Mr Holden’s truck approached Alex and Mr Khiple, Alex raised his arm, signalling for Mr Holden’s 

truck to stop [46]; 
3. The ‘truck was moving at quite a speed for an onsite access way’ [46];  
4. As Mr Holden’s truck stops, Mr Khiple looks over his left shoulder towards the open door of his truck 

[47]; 
5. Mr Khiple raised both hands towards the cab of Mr Holden’s truck, with middle fingers raised; 
6. Mr Holden saw the gesture.  The truck is moving forward, the wheels turn to the left, in Mr Khiple’s 

direction, Mr Khiple does not move from his position.  Mr Holden saw him there.  Mr Holden’s truck 
continues forward and makes contact with Mr Khiple; 

7. It appeared from the footage that there must have been some words or gestures made by Mr Holden 
towards Mr Khiple that caused Mr Khiple to look over his left shoulder towards the open door of his truck 
[51]; 

8. Mr Khiple responded to Mr Holden’s words or gestures by moving two steps to his left, into the path of Mr 
Holden’s truck.  He then raised his hands, with both middle fingers raised, towards Mr Holden.  Although 
Mr Holden denied any form of provocation towards Mr Khiple, the Tribunal found this difficult to accept, 
in fact rejecting the assertion that Mr Holden politely requested Mr Khiple to shut the door of his truck 
[51]; 

9. Mr Holden admitted that he saw Mr Khiple raise his hands towards Mr Holden’s truck cab; 
10. Mr Khiple did not move from that position.  He must have remained within Mr Holden’s clear view; 
11. Mr Holden’s truck continued forward, with the truck’s wheels turning to the left, placing Mr Khiple further 

towards Mr Holden’s driver’s side and that it was difficult to accept Mr Holden’s contention that he was 
unable to see Mr Khiple because he was in a blind spot when Mr Holden’s truck made contact with Mr 
Khiple.  The Tribunal rejected the assertion that any blind spot prevented Mr Holden from seeing Mr 
Khiple [52]; 
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12. Mr Holden’s truck continued to move towards Mr Khiple when Mr Holden either was, or should have 
been, aware that Mr Khiple was most likely directly in front of the left-hand side of Mr Holden’s truck 
[52]; 

13. Mr Holden was able to manoeuvre his truck straight through and drove towards the exit on the site [53]; 
14. It was ‘dangerous and quite reckless for Mr Holden’s truck to continue to move forward in the knowledge 

that Mr Khiple was standing right in front of it moments before contact was made with him’ [54]; 
15. There was obvious potential for a serious injury to Mr Khiple [54]; 
16. Mr Holden’s conduct, in his truck continuing towards a person standing in very close proximity to it in a 

confined space in circumstances where the individual was moments before clearly in the vision of the truck 
driver’ constitutes serious and wilful misconduct [55]; 

17. It was inconceivable that Mr Holden was not aware of the danger, alternatively, he was recklessly 
indifferent to the possibility [55]; 

18. Mr Khiple was dismissed by his employer for his inexcusable and provocative conduct including an 
altercation following Mr Holden’s truck making contact with him [55]; 

19. In addition to Mr Holden’s conduct constituting serious and wilful misconduct, for the purposes of cl 
9.1(i)i, it constituted a serious safety breach for the purposes of cl 9.1(f) of the Agreement [55]; and 

20. As a consequence of these findings, the termination of the Agreement by the respondent was not unlawful 
[56].   

7 In essence, the Tribunal found that Mr Holden’s conduct constituted serious and wilful misconduct.  Alternatively, he was 
recklessly indifferent to the danger.  Irrespective of whether it constituted serious and wilful misconduct, the Tribunal found 
that it constituted a serious safety breach for the purposes of the Agreement and that the respondent’s ground for the 
termination of the Agreement was justified at the time the decision was made and it was not unlawful [56]. 

Grounds of appeal 
8 Mr Holden says that the Tribunal’s findings at [45] – [56], set out above, are not supported by the evidence or do not take 

account of certain matters.  The first matter he says is his own 19 years of unblemished record without incident as an owner-
driver with the respondent. 

9 Mr Holden also submits that the video footage shows Alex waving to Mr Khiple to say hello, and then waving to Mr Holden in 
the same way, and giving Mr Holden a thumbs-up hello. 

10 Mr Holden says that for some unknown reason his own vehicle’s video recording had been unavailable.  If it had been 
available, it would have shown visual and audio records of the whole incident.  It would have shown his speed was within 
reasonable limits and that he did not direct any provocation towards Mr Khiple.  He says that the video units are sealed and 
accessible only to Holcim.  He says it is somewhat mysterious that the video worked in two of the three cameras that were 
removed but not in the one that would have helped his cause.  It was unavailable through no fault of his own. 

11 Mr Holden says that the Tribunal was wrong to have relied on the evidence of Mr Antonioli that there was a reasonable gap for 
his truck to have moved through and he questions Mr Antonioli’s qualifications to make that assessment.   

12 Mr Holden says that the Tribunal’s conclusion that there was no blind spot to prevent Mr Holden from seeing Mr Khiple is in 
error.    

13 The appeal also challenges the Tribunal’s acceptance that Mr Holden provoked Mr Khiple.  Mr Holden says that this could not 
be so as he said no words or made no actions that would have provoked an unreasonable response, particularly given his 19 
years’ unblemished record and with him not knowing Mr Khiple.  He said the Tribunal chose not to believe that he simply 
asked Mr Khiple to close his door. 

14 Mr Holden also says that the Tribunal’s finding that it was difficult to see how Mr Khiple would not have been noticed, was in 
error. 

15 Although the grounds of appeal and the written submission assert that there was bias on the part of the Tribunal, this was not a 
matter pursued during the course of the hearing of the appeal. 

16 During the hearing of the appeal, Mr Holden elaborated on some of the issues in the appeal.  However, he accepts that moving 
the truck forward without being sure where Mr Khiple was located was negligent and that the Tribunal was wrong to find that 
there was reckless indifference.  He says he had hoped that Mr Khiple was getting out of the way when he proceeded.   

17 Mr Holden says that he was hoping for a lesser penalty and that the punishment did not fit the crime and generally disagrees 
with the findings. 

The approach to an appeal to the Full Bench 
18 The essence of the dispute between the parties was whether the respondent was entitled to terminate the Agreement 

immediately and to do so without compensating the appellant.  It was entitled to do so in the case of a fundamental breach by 
the appellant or its driver.  That included serious and wilful misconduct (cl 9.1(i)).  The matter before the Tribunal at first 
instance required a discretionary decision made pursuant to s 47 of the Owner Drivers (Contracts and Disputes) Act 2007 (WA) 
(the OD Act).   

19 A decision of the Tribunal may be appealed to the Full Bench pursuant to s 43(1)(j) of the OD Act. 
20 The approach to be taken by the Full Bench in considering an appeal against the discretionary decision is set out in Michael v 

Director General, Department of Education and Training [2009] WAIRC 01180; (2009) 89 WAIG 2266 at [140] – [143], per 
Ritter AP, by reference in particular to House v The King [1936] HCA 40; (1936) 55 CLR 499 and Coal and Allied 
Operations Pty Ltd v Australian Industrial Relations Commission (2000) 203 CLR 194: 
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The manner in which an appeal against an exercise of discretion should be determined is governed by 
established principles. It is not enough that the judges composing the appellate court consider that, if they 
had been in the position of the primary judge, they would have taken a different course. It must appear that 
some error has been made in exercising the discretion. If the judge acts upon a wrong principle, if he 
allows extraneous or irrelevant matters to guide or affect him, if he mistakes the facts, if he does not take 
into account some material consideration, then his determination should be reviewed and the appellate 
court may exercise its own discretion in substitution for his if it has the materials for doing so. It may not 
appear how the primary judge has reached the result embodied in his order, but, if upon the facts it is 
unreasonable or plainly unjust, the appellate court may infer that in some way there has been a failure 
properly to exercise the discretion which the law reposes in the court of first instance. In such a case, 
although the nature of the error may not be discoverable, the exercise of the discretion is reviewed on the 
ground that a substantial wrong has in fact occurred [140]. 

As there stated, an appeal against a discretionary decision cannot be allowed simply because the appellate court 
would not have made the same decision. The reason why this is so was explained in the joint reasons of Gleeson CJ, 
Gaudron and Hayne JJ in Coal and Allied Operations Pty Limited v Australian Industrial Relations Commission 
[2000] HCA 47; (2000) 203 CLR 194 at [19]- [21]. At [19] their Honours explained by reference to the reasons of 
Gaudron J in Jago v District Court (NSW) [1989] HCA 46; (1989) 168 CLR 23 at 76, that a discretionary decision 
results from a “decision-making process in which ‘no one [consideration] and no combination of [considerations] is 
necessarily determinative of the result’”. Instead “the decision-maker is allowed some latitude as to the choice of the 
decision to be made”. At [21] their Honours said that because “a decision-maker charged with the making of a 
discretionary decision has some latitude as to the decision to be made, the correctness of the decision can only be 
challenged by showing error in the decision-making process”. Their Honours then quoted part of the passage of 
House v King which we have quoted above [141]. 
Similarly, Kirby J in Coal and Allied at [72] said that in considering appeals against discretionary decisions, the 
appellate body is to proceed with “caution and restraint”. His Honour said this is “because of the primary assignment 
of decision-making to a specific repository of the power and the fact that minds can so readily differ over most 
discretionary or similar questions. It is rare that there will only be one admissible point of view”. (See also Norbis v 
Norbis [1986] HCA 17; (1986) 161 CLR 513 per Mason and Deane JJ at 518 and Wilson and Dawson JJ at 535) 
[142]. 
These principles of appellate restraint have particular significance when it is argued, as here, that a court at first 
instance placed insufficient weight on a particular consideration or particular evidence. This was considered by 
Stephen J in Gronow v Gronow [1979] HCA 63; (1979) 144 CLR 513 at 519. There, his Honour explained that 
although “error in the proper weight to be given to particular matters may justify reversal on appeal, ... disagreement 
only on matters of weight by no means necessarily justifies a reversal of the trial judge”. This is because, in 
considering an appeal against a discretionary decision it is “well established that it is never enough that an appellate 
court, left to itself, would have arrived at a different conclusion”, and that when “no error of law or mistake of fact is 
present, to arrive at a different conclusion which does not of itself justify reversal can be due to little else but a 
difference of view as to weight”. (See also Aickin J at 534 and 537 and Monteleone v The Owners of the Old Soap 
Factory [2007] WASCA 79 at [36]) [143]. 

21 The Full Bench is required to consider all that was before the Tribunal.  It is to do so in deciding whether the Tribunal made 
any error raised in the grounds of appeal.  It is not enough that the Full Bench might have come to a different conclusion if it 
had decided the matter for itself.  Where a finding or conclusion was open to the Tribunal on what was before it, the Full 
Bench ought not to interfere with the finding or conclusion. 
Consideration of the evidence 

22 It is clear that the appellant has suffered a significant loss as a consequence of the respondent bringing the Agreement to an 
end.  The difficulty for the appellant is that he has been unable to identify any of the findings or conclusions of the Tribunal 
that were not available to the Tribunal based on the material that was before it.   

23 We have considered the evidence before the Tribunal and viewed the video evidence.  The video shows that Mr Holden’s truck 
approached Alex and Mr Khiple as they stood talking next to Mr Khiple’s truck.  Alex held up his hand.  It could have been a 
wave, a thumbs up or a signal to stop.  The truck rolled almost to a stop.  Mr Khiple stepped back and looked over his 
shoulder.    It is reasonable to infer that he did so to look at his truck’s door.  He turned back.  He took two steps to his left, 
leaning slightly on his left leg, leaving him almost directly in front of the left-hand or passenger side corner of Mr Holden’s 
truck’s cab.  Mr Khiple raised two hands with the middle fingers facing upwards, directed towards the position that the driver 
would occupy.  Upon doing that, Mr Khiple did not move as the truck’s wheels then turned towards Mr Khiple and the truck 
accelerated quite sharply.  This turning of the wheels towards Mr Khiple aligned the centre of Mr Khiple’s chest with the front 
left-hand corner of the cab.  As the truck moved forward quickly, the corner of the cab collided with Mr Khiple’s hands and 
chest, knocking Mr Khiple backwards.  The wheels then turned to the right and the truck proceeded, with what appears to be 
ample room on either side, towards the exit. 

24 Both the oral evidence and the video evidence support or at least allow the findings made by the Tribunal.  During the hearing 
of the appeal, there was discussion to the effect that, in fact, the Tribunal’s findings and description of Mr Holden’s conduct 
were recorded in words which were restrained compared with what they might have been.  In our respectful view, the Tribunal 
could well have described Mr Holden’s conduct towards Mr Khiple as being that after Mr Khiple made an offensive gesture to 
him and having seen Mr Khiple standing there in front of him, Mr Holden deliberately turned the wheels of the truck toward 
Mr Khiple and accelerated, charging at him with the truck.  Mr Holden says that he was hoping that Mr Khiple would get out 
of the way.  A viewing of the video suggests that in fact Mr Holden both knew and intended that the vehicle would move 
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towards Mr Khiple.  Whether he intended to actually strike Mr Khiple or not, he did so.  Even if the truck had not actually 
made contact with Mr Khiple, Mr Holden’s actions were highly dangerous and deliberate. 

25 Whether there were any errors in the findings about whether there was sufficient room for Mr Holden to manoeuvre the truck 
past Mr Khiple’s truck with its door partially open; the speed at which he was travelling prior to pulling up towards Mr Khiple 
and Alex, and whether Mr Holden provoked Mr Khiple into the crude gesture, the most important and telling aspect of this 
case is whether Mr Holden drove his truck in such a way that made contact with Mr Khiple and whether he did so wilfully.  
Mr Holden saw Mr Khiple when Mr Khiple stepped forward.  He saw him gesture at him.  Between the time he made the 
gesture which Mr Holden saw and the moment when the truck collided with Mr Khiple, Mr Khiple did not move.  Therefore, 
Mr Khiple could not have been within a blind spot for Mr Holden.  Mr Holden knew or ought to have known when he turned 
the truck towards Mr Khiple and accelerated that Mr Khiple was still in his path, and in fact was more directly so.  He 
deliberately drove in the direction where Mr Khiple was standing.  He says he assumed Mr Khiple had moved out the way.  If 
such a claim is genuine, then the assumption was both foolish and dangerous.   

26 We are not persuaded that the Tribunal was in error to find that Mr Holden’s conduct was wilful.  Although there is no video 
footage showing Mr Holden and what he said or did, we find that it was open to the Tribunal to draw inferences that it 
followed and was caused by Mr Khiple’s crude gesture and that Mr Khiple’s gesture was a response to Mr Holden’s 
provocation.  As we have noted, this does not alter the fact of the deliberate driving at and making contact with a person in the 
path of the vehicle when Mr Holden must have known he was in its path. 

27 Our observations reached from our viewing of the video make clear to us that there was no error in the findings made by the 
Tribunal.  They were findings that were open to the Tribunal to make on the basis of all of the evidence.  The conduct was 
serious misconduct and it was wilful. 

Consideration of the grounds of appeal 
28 As to the grounds of appeal in particular, in respect of the first, Mr Holden says that he had an unblemished record as an 

owner-driver with the respondent.  With respect, the issue is not about whether the respondent’s decision to terminate the 
Agreement was harsh.  It was about whether the respondent breached the Agreement by the summary termination and whether 
the conduct was serious and wilful misconduct such as to enable the respondent to lawfully terminate the Agreement.   

29 The appellant’s case at first instance was that his conduct was not wilful or deliberate.  The only issue of fairness raised in the 
application at first instance related to the procedural fairness associated with the process the respondent undertook before the 
termination.  It was not about the fairness of the penalty, if it could be called such, of the termination of the Agreement.  
Rather, it was about whether the respondent was entitled to terminate the Agreement, in the terms provided in the Agreement, 
on the basis of the conduct being serious and wilful misconduct. 

30 The second aspect of the appeal ground is whether Alex waved or signalled for Mr Holden to stop.  The video is not clear as to 
whether it was a wave, a thumbs up or an indication to stop.  It was open to the Tribunal to make a finding on any of those 
possibilities and it did so.  There was no error in that regard.  Even if there was an error, we do not see that it would have made 
a difference to the other findings. 

31 The third aspect of the appeal is about what may or may not have been visible had Mr Holden’s own vehicle’s video recording 
been available.  What is material for the purposes of the appeal is the evidence that was available and considered by the 
Tribunal.  Although Mr Holden says that the unavailability of the video recording from his truck is mysterious, there is no 
suggestion that there was some sinister reason for it being unavailable.  It does not undermine the fact that the findings made 
were available on the evidence before the Tribunal. 

32 Mr Holden complains that Mr Antonioli was not qualified to give evidence about the amount of space available to manoeuvre 
the truck past Mr Khiple’s truck with its door open.  He says that Mr Antonioli had not been a driver for some time.  Mr 
Antonioli’s evidence about the space available for Mr Holden’s truck to move past Alex and Mr Khiple, including with 
Mr Khiple’s truck’s door being open, was not seriously challenged or undermined in cross-examination. 

33 Mr Antonioli said that there was no blind spot in the truck which would have prevented Mr Holden from seeing Mr Khiple.  
That, too, was not seriously challenged in cross-examination and was not undermined.  The Tribunal was entitled to accept 
Mr Antonioli’s evidence and there was no error in doing so. 

34 As to the issue of the Tribunal’s acceptance that Mr Holden provoked Mr Khiple, Mr Holden says that this could not be so as 
he spoke no words and made no actions that would have provoked Mr Khiple.  He said the finding is unreasonable, particularly 
given his 19 years’ unblemished record and with his not knowing Mr Khiple.  He says the Tribunal chose not to believe that he 
simply asked Mr Khiple to close his truck’s door.   

35 Again, having viewed the video, and noted the evidence before the Tribunal, in our view it was entirely open for the Tribunal 
to form the conclusion that Mr Holden had conducted himself in such a way as to provoke Mr Khiple.  There is no other 
explanation for Mr Khiple responding to what Mr Holden described as a polite request to close his door, by making the 
obscene gesture.  However, Mr Khiple’s gesture provoked Mr Holden into aligning the truck with Mr Khiple and driving at 
him.  One can only imagine that Mr Holden was aggravated at the door being open, and then perhaps infuriated at being 
gestured to, and his response was to turn the truck towards Mr Khiple, accelerate and hit him.  The findings made by the 
Tribunal were open to it and were not in error.  

Conclusion 
36 The authorities cited make clear that it is not for the Full Bench to overturn the decision at first instance on the basis that it may 

have come to a different conclusion where a range of conclusions were available, including those reached by the Tribunal at 
first instance.  In this case, we find no error in the Tribunal’s conclusions nor in the acceptance and rejection of certain 
evidence.  While Mr Holden may disagree with the conclusions, that is not sufficient to overturn the Tribunal’s decision.  The 
appeal is not an opportunity to relitigate, but rather to examine the case at first instance and the decision and identify whether 
there were errors as alleged in the appeal.  We have no hesitation in dismissing the appeal. 
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Order 
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the appellant, and Mr M Baroni (of counsel) and with him Ms C Vincent (of counsel) on behalf of the respondent, and reasons for 
decision having been delivered on 27 March 2020, the Full Bench, pursuant to the powers conferred on it under the Industrial 
Relations Act 1979, hereby orders — 

THAT the appeal is and hereby dismissed.  
 By the Full Bench 

(Sgd.)  P E SCOTT, 
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Reasons for Decision 
SCOTT, CC 
Introduction 
1 The Minister for Corrective Services (the Minister) appeals against the decision of the Commission that the dismissal of Mr 

Hawthorn, a Senior Prison Officer, was unfair. 
Background 
2 Mr Hawthorn had been a Prison Officer and Senior Prison Officer for a total of 22 years when he was dismissed.  This service 

was made up of approximately 11 years in the Scottish Prison Service and approximately 11 years with the Department of 
Justice, Corrective Services in Western Australia, where Mr Hawthorn worked in a range of prisons.  There is no record of any 
issue with his conduct or performance until two incidents arose which led to allegations that he had used excessive or 
unreasonable force against prisoners on 4 May and 20 May 2017.  Both incidents relate to his use of Oleo-resin Capsicum 
Aerosol (OC spray). 

3 The allegations against Mr Hawthorn were investigated and found to be substantiated.  By letter dated 11 July 2018, the 
Director General of the Department of Justice informed Mr Hawthorn that: 

In light of the gravity of your conduct, your lack of insight into the excessive nature of your uses of force, and the 
high standards of professional conduct expected of Prison Officers both by myself, and the Western Australia 
community at large, I have lost trust and confidence in your ability to conduct yourself in a manner that accords with 
such standards. 

4 The Director General dismissed Mr Hawthorn effective from that date, and he was to be paid in lieu of notice. 
5 Mr Hawthorn claimed that he had been unfairly dismissed.   
6 The incident, the subject of the first set of allegations, arose on 20 May 2017.  Mr Hawthorn was alleged to have: 

1. Breached discipline by deploying OC spray at Prisoner Bellin.  This was said to have been an excessive 
use of force constituting an act of misconduct. 

2. Breached discipline when he did not administer after-care and/decontamination after deploying the OC 
spray at Prisoner Bellin. 

7 The second set of allegations arose from an incident on 4 May 2017, when Mr Hawthorn was alleged to have breached 
discipline when he used force, which was unreasonable in all of the circumstances, in spraying OC spray on Prisoner Wharerau 
prior to using de-escalation techniques.  It was also alleged that he used OC spray when he was not permitted to because he 
had not undergone the necessary refresher training. 

8 The allegations were couched in terms of being breaches of discipline and were dealt with under s 81(1)(a) of the Public Sector 
Management Act 1994 (WA) (the PSM Act) and the Public Sector Commissioner’s Instruction ‘Discipline – General’. 

9 An investigator was appointed and carried out an investigation.  Mr Hawthorn denied the allegations.   
10 By letter dated 25 May 2018, the Director General informed Mr Hawthorn that as the matters were only six days apart, they 

were to be viewed together as they related to conduct of a similar nature in respect of his method and judgement in dealing 
with prisoners and deployment of OC spray.  It was found, on the balance of probabilities, that he had committed the 
misconduct.  In respect of both Mr Bellin and Mr Wharerau, it was found that Mr Hawthorn had breached s 14 of the Prisons 
Act 1981 (WA) in relation to the lawful use of force, and Policy Directive 5, ‘Use of Force’ (PD5).  These breaches were said 
to therefore be breaches of discipline under s 80(b) of the PSM Act and constituted acts of misconduct under s 80(c). 

11 The second aspect of the first allegation regarding Mr Bellin, of failing to administer after-care, was withdrawn. 
12 In relation to the second aspect of the allegation regarding Mr Wharerau, of using OC spray when he was not permitted to do 

so due to not having undertaken refresher training, it was found that his inaction constituted an act of misconduct under s 80(c) 
of the PSM Act. 

Reasons for decision at first instance 
13 The Commission issued Reasons for Decision ([2019] WAIRC 00302).  I note that the headings and structure of the Reasons 

suggest that the decision itself is contained after the heading ‘Consideration’.  However, a number of significant findings and 
conclusions are set out earlier and are not limited to that section.   

14 The learned Senior Commissioner examined the two incidents.  He also considered evidence relating to practice in prisons, and 
the Department’s policies and training materials.  The learned Senior Commissioner also considered an email sent by 
Principal Officer Cooper dated 11 February 2015 (the Cooper email), in which Principal Officer Cooper advised prison 
officers at Hakea Prison that in light of a high number of assaults by prisoners on prison officers, that ‘if in doubt get the spray 
out’ [12]. 

15 Under the heading ‘Use of Force Principles’, the learned Senior Commissioner noted: 
[29]  Use of force by a prison officer in the course of his or her duties must be strictly controlled and is, at all 

times, subject to legal restraint.  The appointment, powers and duties of a prison officer in this State are 
governed by the Prisons Act.  Section 13 empowers the respondent to appoint prison officers.  Under 
s 13(2), on engagement, a prison officer takes an oath to well and truly serve the State as a prison officer 
and to maintain the safety and security of a prison, the prisoners and officers employed at a prison.  The 
oath also obliges a prison officer to uphold the Prisons Act and all orders, rules and regulations made under 
it, to deal fairly with prisoners and to obey lawful orders of superiors. 
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[30]  Section 14(1) is most relevant for present purposes.  It deals with the powers and duties of prison officers.   
16 He then set out the terms of s 14(1)(d) of the Prisons Act that: 

Every prison officer –  
… 
(d) may issue to a prisoner such orders as are necessary for the purposes of this Act, including the 

security, good order, or management of a prison, and may use such force as he believes on 
reasonable grounds to be necessary to ensure that his or other lawful orders are complied with. 

 and noted: 
[31]  For the purposes of these proceedings, s 14(1)(d) is most relevant.  That empowers a prison officer to use 

such force as he considers necessary, based on reasonable grounds, to ensure that either his or other lawful 
orders are complied with.  In terms of the meaning of ‘reasonable grounds’ for these purposes, as was 
stated by the High Court in George v Rockett (1990) 93 ALR 483 at 488: 

When a statute prescribes that there must be ‘reasonable grounds’ for a state of mind – including 
suspicion and belief – it requires the existence of facts which are sufficient to induce that state of 
mind in a reasonable person.  That was the point of Lord Arkin’s famous, and now orthodox, 
dissent in Liversidge v Anderson [1942] AC 206 : see Nakkuda Ali v MF De s Jayaratne [1951] 
AC 66 at 76-7; R v IRC; Ex parte Rossminister Ltd [1980] AC 952 at 1000, 1011, 1017-18; 
Bradley v Commonwealth (1973) 128 CLR 557 at 574-5; 1 ALR 241; WA Pines Pty Ltd v 
Bannerman (1980) 41 FLR 169 at 180-1; 30 ALR 559 at 566-7.  That requirement opens many 
administrative decisions to judicial review and precludes the arbitrary exercise of many statutory 
powers:  see, for example, Attorney-General v Reynolds [1980] AC 637.  Therefore it must 
appear to the issuing justice, not merely to the person seeking the search warrant, that reasonable 
grounds for the relevant suspicion and belief exist. 

17 The learned Senior Commissioner also noted that the Department has policies and procedures dealing with the use of force by 
prison officers and referred to PD5.  He noted that the Corrective Services Academy where prison officers undergo their 
training provides training on the use of OC spray.  He set out the effect of the chemicals and the instructions of a minimum 
recommended engagement distance of one metre.  Mr Kentish, team leader at the Academy, gave evidence in which he 
accepted ‘that OC spray may be used at a closer distance and each case will be dynamic and depend on its circumstances’ [35].   

18 The Senior Commissioner also examined a document used as part of the training of prison officers by the Academy called 
‘Defensive Equipment and Techniques Use of Force (Adult Custodial)’ (exhibit R8) which deals with issues relating to the use 
of force including the reasonableness of the force used and how that is to be interpreted.  The Senior Commissioner also noted 
Mr Kentish’s evidence in respect of the ‘The Use of Force Model’, contained in that document, which the Senior 
Commissioner described as ‘a theoretical model used as a tool to assist prison officers in the assessment of a situation with a 
prisoner that may involve the use of force’ [35]. 

19 The learned Senior Commissioner then examined the two incidents, the subject of the allegations, in detail. 
The Wharerau incident 
20 The Senior Commissioner set out the evidence of the witnesses, both those officers present and other senior officers, about 

proper practices and protocols and of what is seen in the CCTV footage, about the deployment of the OC spray towards Mr 
Wharerau.   I note, in passing, that while the CCTV footage contains a visual recording, there is no audio recording. 

21 He noted the conflicting opinions as to whether the use of force in the circumstances was necessary.  He noted the evidence of 
Principal Officer Parker, who was present at the incident and having viewed the CCTV footage, that he had no concern with 
Mr Hawthorn’s use of OC spray.  He noted Officer Idowu’s evidence about the situation being unpredictable, that handcuffs 
could not be used, and that Mr Hawthorn gave Mr Wharerau two warnings that if he did not let go, the OC spray would be 
used.  The Senior Commissioner noted that this was at odds with the inference drawn by the investigators that Mr Hawthorn 
did not likely have the time to warn.  He noted Officer Idowu’s agreement that it was important to act quickly in the 
circumstances, including that there was a significant chance of an assault on officers [47] – [48]. 

22 The evidence of Assistant Superintendent Reynolds, on viewing the CCTV footage, was that there were a lot of other prisoners 
outside their cells and milling about the area and that ‘it looked like a situation that could escalate and get out of control’.  She 
said she would have acted in the same way as Mr Hawthorn [50]. 

23 Senior Officer English’s evidence was much the same as that of Assistant Superintendent Reynolds [53]. 
24 Acting Deputy Commissioner Blenkinsopp expressed the view that, as there were a number of officers present at the time, they 

could have assisted in getting Mr Wharerau to release his hands, without the need to use the OC spray [54]. 
25 The Senior Commissioner noted that Superintendent Hedges, Prison Superintendent at Eastern Goldfields Regional Prison, 

who gave evidence, undertook a review of Mr Hawthorn’s use of force in both incidents and prepared reports.  Superintendent 
Hedges concluded that the use of force in the circumstances was ‘adequate to control the situation and to prevent it from 
escalating’.  The Senior Commissioner said that he agreed with Superintendent Hedges’ view that the ‘circumstances which 
arose on that day constituted a volatile situation’ and that there were a considerable number of prisoners milling about and 
taking an interest in Mr Wharerau’s interaction with officers [56]. 

26 The learned Senior Commissioner said: 
[56]  There was plainly, as Superintendent Hedges and Officer Idowu identified, a risk of involvement of other 

prisoners.  From a review of the CCTV footage, which I have studied carefully, especially from the full 
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room angle, there were a considerable number of prisoners milling about and taking an interest in Mr 
Wharerau’s interaction with the officers.  They were edging closer.  It was also clear from the CCTV 
footage, although the lack of audio is a limitation, that Mr Wharerau was becoming argumentative and 
non-compliant.  Situation awareness, as all of the respondent’s training material emphasises, is important.  
This was a factor which Superintendent Hedges considered.  I agree with this also. 

27 The Senior Commissioner noted that Superintendent Hedges’ assessment of the incident was consistent with the evidence of 
Principal Officer Parker and Officer Idowu and Mr Hawthorn.  He went on to note, ‘I would add that the officers called on the 
applicant’s behalf also supported this assessment, although it was, as with Acting Deputy Commissioner Blenkinsopp’s 
evidence, based on an after the event assessment with all of the limitations that involves.’  The learned Senior Commissioner 
said that he found the evidence of these witnesses to be credible.  He also noted that ‘Superintendent Hedges’ view was also 
consistent … with the respondent’s training materials in relation to use of force guides.  As the most senior officer and the 
Superintendent, who is under the Prisons Act responsible for the good order and security of the prison, I found Superintendent 
Hedges’ evidence very persuasive’.  The Senior Commissioner found that Mr Hawthorn’s actions were consistent with the 
respondent’s training materials and ‘the respondent’s criticisms of his actions were unwarranted’ [57].   

28 The Senior Commissioner then considered issues of Mr Hawthorn’s conduct in attempting to de-escalate the situation and how 
the matter progressed.   

29 While there had been criticism of Mr Hawthorn’s use of the spray at such a close distance, the Senior Commissioner noted that 
the training materials and Mr Kentish’s evidence indicated that each case must be assessed in accordance with the 
circumstances.  He concluded that on all of the evidence, the deployment of OC spray by Mr Hawthorn was justified and ‘[i]t 
did not, having regard to all of the circumstances, constitute the use of unreasonable force’ [59]. 

30 The second allegation arising from the Wharerau incident, that Mr Hawthorn used OC spray when his refresher training was 
not up to date, was not formally abandoned, but there was no reference to it in the dismissal letter and nor did it form part of 
the Director General’s reasons for decision in the letter of 25 May 2018.  The learned Senior Commissioner noted that whilst 
this allegation was not expressly abandoned and no evidence was called from a responsible person as to the Director General’s 
decision in that regard, he noted that as a matter of law, the primary obligation relating to training rests with the employer 
under the employer’s general duty of care [61]. 

The Bellin incident 
31 The learned Senior Commissioner examined the incident of 20 May 2017 where Prisoner Bellin was becoming increasingly 

argumentative and did not comply with instructions.  He examined the circumstances of Mr Hawthorn issuing a warning and of 
twice spraying OC spray at Mr Bellin after he was in his cell.  He considered the evidence of other officers who were present at 
the time and the CCTV footage.   

32 Officer Bryunzeel testified that, as a new officer, he had never been in such a situation or faced with such a highly agitated 
prisoner and he found it ‘fairly scary’ and overall, ‘confronting’ [66].  Officer Mulvaney’s evidence confirmed Mr Bellin’s 
state of agitation.  The Senior Commissioner commented on the involvement of Officers Mulvaney and Bryunzeel but said, ‘I 
cannot accept the criticisms by the respondent of Mr Hawthorn, when he said his colleagues on the day provided him little 
assistance, and the respondent’s assertion that he was attempting to shift blame for the incident to the other officers.  Any 
reasonable assessment of the CCTV footage shows that the applicant did almost all of the work in containing Mr Bellin’ [67]. 

33 The Senior Commissioner then examined what occurred by reference to the CCTV footage.  He also examined Mr Hawthorn’s 
testimony as to the first spray he deployed at the prisoner and he considered the other evidence.  The Senior Commissioner 
found: 

1. Mr Bellin was a young and fit prisoner in an aggressive state. 
2. The training materials recognised that the perception of a prisoner officer is relevant in such matters.  Mr 

Hawthorn’s history of having been assaulted by prisoners may have shaped his perception of the events up 
to that point. 

3. At the point of reaching the cell door, Mr Bellin actively resisted entry into the cell:   
His momentary action at moving back towards the applicant, in the context of Mr Bellin’s 
actions and demeanour leading up to that point, would be on any reasonable view, sufficient to 
create an apprehension in the mind of a reasonable person, that Mr Bellin may have been 
intending to physically engage with the applicant or the other officers [75]. 

4. That conclusion was plainly open from the CCTV footage, as well as from the situational factors, matters 
of perception and the fact that: 

Mr Bellin was resisting at the cell door and his momentary moving backwards towards the 
officers, would be sufficient to create reasonable grounds for a state of mind of a prison officer in 
the applicant’s position, that Mr Bellin may engage physically with the applicant or the other 
officers [76]. 

5. Also, there had been a previous direction for Mr Bellin to return to the cell.   
This direction did not mean that Mr Bellin was to remain standing outside of it.  It was obvious 
that the lawful direction from the applicant was for Mr Bellin to return into his cell and to stay 
there [76]. 
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6. ‘not without some oscillation’, that the first OC spray deployment did not constitute an excessive use of 
force.  He noted that with the benefit of hindsight and not being present in the heat of the moment made it 
difficult to assess whether the matters could have been handled differently up to that point.  He noted that 
this concession seemed to have been recognised in the investigators letter of 7 December, that the first 
spray may have been justified.  In his view, the first spray was justified. 

34 However, the learned Senior Commissioner drew a different conclusion in respect of the second OC spray towards Mr Bellin.  
He noted that a review of the CCTV footage showed that when Mr Bellin had moved inside the cell and prior to the second OC 
spray, he was moving towards and was then on the cell bed, attempting to cover himself with blankets.  He did so to avoid the 
effect of a further OC spray and in this case, was acting defensively.  By this time, the Senior Commissioner considered, Mr 
Bellin did not constitute a threat to either  Mr Hawthorn or the other officers who were present at the cell door.  He said that 
once the first spray had been deployed, Mr Hawthorn should have stood clear and the cell door should have been shut by 
Officer Mulvaney [78]. 

35 The Senior Commissioner did not consider that, once Mr Bellin was on the cell bed attempting to cover himself with bedding, 
this would have created the apprehension in the mind of a reasonable person that Mr Bellin may have created a threat to the 
safety to Mr Hawthorn or the other officers.  Even if a second spray might have been in accordance with the respondent’s 
policies, as Mr Bellin had not been exposed to the full effects of the first spray, once Mr Bellin was in the cell and on or close 
to the cell bed, there was no need for the second spray.  He said: 

Most aptly, I do not consider that the second spray was justified to ensure that Mr Bellin was complying with the 
lawful order to return to and remain in his cell.  By that time the order had been complied with.  Even if, as the 
applicant maintained, that a further direction as given by the applicant for Mr Bellin to move to the rear wall of the 
cell, the further use of OC spray was not necessary to ensure that such an order was complied with [79]. 

36 Under the heading of ‘Consideration’, the learned Senior Commissioner examined the Cooper email and found that not much 
weight could be placed on it.  Firstly, it was issued by a Principal Officer at Hakea Prison and not the Eastern Goldfields 
Prison.  It was directed to Senior Officers at Hakea to address specific circumstances.  It was also clear that the suggestion in 
the email must be qualified by the terms of the PD5, governing the use of chemical agents in a prison.  He also said, ‘It also, of 
course, must be read in the context of the law, in particular s 14 of the Prisons Act.  Accordingly, I do not consider that it can 
be relied on by the applicant to provide any justification for in particular, the second OC spray deployment in the Bellin 
incident’ [83].   

37 The Senior Commissioner then examined the joint basis for the decision to dismiss, being the two incidents taken together.  He 
noted that the issue of what might be the outcome if the Commission were to find that one of the incidents of deployment of 
OC spray was not unreasonable or an excessive use of force.  Mr Hawthorn contended that the effect of this ‘fractured’ the 
decision to dismiss and that it should fall away, that if the Commission found that ‘the Wharerau incident did not constitute an 
unreasonable use of force, then apart from fracturing the decision to dismiss in the way contended, the incident in relation to 
Mr Bellin could not, taken alone, justify the dismissal of a prison officer of 22 years’ experience, 11 of which with the 
respondent and an unblemished record of employment’ [85]. 

38 The Senior Commissioner also noted that ‘[t]he respondent accepted that if, as I have in fact found, the Wharerau incident fell 
away and reliance is solely placed on the Bellin incident, then the ‘correctness’ of the decision was open to question.  
Submissions were made by the respondent that this could, but would not necessarily, make Mr Hawthorn’s dismissal unfair.’   

39 The Senior Commissioner then noted that the two issues had formed the basis for the dismissal, and that the Director General 
had also considered that Mr Hawthorn had ‘obviated his actions’ in various reports.  The Senior Commissioner commented 
that this had not formed any part of the allegations against Mr Hawthorn during the process.  However, he noted that in the 
final letter of 11 July 2018, the Director General referred to Mr Hawthorn not being able to reflect on his actions.  He noted 
that nowhere in either of the letters of 25 May 2018 or 11 July 2018 did the Director General say that Mr Hawthorn’s conduct 
in respect of only one incident could justify a decision to dismiss.  However, whilst the Director General’s letter of 11 July 
indicated that he had considered other options to dismissal including reduction in rank, reprimand and re-training, the Senior 
Commissioner noted that ‘it seems that the respondent’s view that the applicant was not able to accept responsibility for his 
actions assumed some significance in the Director-General’s decision and appears to have ‘tipped the scales’ in terms of the 
respondent’s ultimate decision [88]’.  He said that this further illustrated that if one of the incidents forming a foundation for 
the decision to dismiss is removed, then the rationale for the dismissal itself was undermined.   

40 In those circumstances, the learned Senior Commissioner concluded that ‘it is difficult to see how the decision to dismiss could 
be other than unfair’ [89].  He said that even if he were incorrect in that conclusion, the issue could be tested as to whether 
reliance on one incident alone, in relation to the second OC spray of Mr Bellin, in all the circumstances, would warrant the 
ultimate sanction of dismissal.  He considered that it would not.  He said that ‘must be seen in the context of the applicant’s 
unblemished record of service over 11 years and his prior commendations.  It must also be seen in the context of the whole 
incident with Mr Bellin, from the very beginning in the common room, and ending up with Mr Bellin being extracted from his 
cell because of his high level of agitation and aggression’ [89]. 

41 The learned Senior Commissioner then examined the letters of 25 May and 11 July 2018 and found that no detail of the 
contentions of Mr Hawthorn obfuscating his actions set out there was put to Mr Hawthorn at any time either in the course of 
the disciplinary investigations or subsequently.  There were allegations within the Notice of Answer filed by the Minister that 
Mr Hawthorn had made inaccurate or false reports in relation to the two incidents.  These allegations were the subject of an 
investigation by the Corruption and Crime Commission (CCC) which concluded that Mr Hawthorn had engaged in serious 
misconduct in relation to his reporting obligations.  However, the Minister had accepted that none of the allegations, the 
subject of the CCC report, were put to Mr Hawthorn as disciplinary allegations in relation to either the Wharerau or the Bellin 
incidents.  He said that, ‘[t]hey appear to have emerged and been progressed subsequently.’  Accordingly, the Minister had not 
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complied with the requirements of the PSM Act and the Commissioner’s Instruction No. 3 – Discipline – General.  He noted 
that ‘no finding can be made against an employee in relation to an alleged breach of discipline, unless the detail of the alleged 
breach is put to the employee in writing; the possible consequences for the employee if the breach of discipline is established; 
and a reasonable opportunity to respond is afforded’ [94].  The learned Senior Commissioner noted that ‘([f]urthermore, before 
any proposed action is taken by the employer, in relation to the allegation, the employee is to be given an opportunity to 
respond to the proposed action’.  None of this occurred in this case in relation to the assertions that Mr Hawthorn had ‘obviated 
his actions’ in relation to his reporting obligations.   

42 The learned Senior Commissioner noted that the Director General could have taken disciplinary action against Mr Hawthorn as 
a former employee, in accordance with s 76(4) of the PSM Act.  The letter of dismissal of 11 July 2018, by reference to 
‘further allegations’ appeared to stay those allegations in light of the decision to dismiss.  The Senior Commissioner said that 
in the absence of any confirmation by the Minister that the reporting issues, that is, those dealt with by the CCC, ‘somewhat 
fleetingly adverted to in the correspondence’, were what the Director General was referring to in the letter of dismissal, the 
comments were merely speculative.   

43 The Senior Commissioner further noted that it was not appropriate to foreshadow ‘other allegations’ of breaches of discipline 
when communicating a decision to dismiss an employee.  He said that it ‘raises the prospect that those other matters may have 
had some influence on the decision maker’ [96].  After further consideration of the matter, the Senior Commissioner concluded 
that without having complied with its obligations under the PSM Act in relation to further allegations, of the applicant 
obviating his obligations, then the Minister could not rely on the CCC report.  It would, in his view, ‘render the dismissal at 
least partially unlawful’ were the Minister to have relied upon that report in those circumstances, and it could not support a 
dismissal on fairness grounds.  The learned Senior Commissioner noted that counsel for the Minister conceded this, but said 
that for the Minister to now seek to rely on Mr Hawthorn’s alleged obfuscation of his reporting obligations, without those 
issues being fairly and squarely put to him by way of disciplinary allegations, would constitute denial of procedural fairness.  It 
would be unfair on Mr Hawthorn for the Minister to rely on the CCC Report as an alternative basis to support the decision to 
dismiss [102]. 

Remedy 
44 The learned Senior Commissioner then considered the remedy.  He looked at the issue of impracticability of reinstatement by 

reference to ‘a bespoke factual evaluation’ required by the decision in Australian Rail, Tram and Bus Industry Union v Public 
Transport Authority [2017] WASCA 86 (‘Vimpany’).  He noted that prison officers, like police officers, are in a position of 
trust and are able to exercise substantial powers under the Prisons Act, including the use of force in relation to prisoners under 
their supervision.  He noted that the respondent must be able to rely on the integrity and honesty of officers in the discharge of 
their duties.  They must be able to have a high level of trust and confidence in an officer.  He noted that the Minister sought to 
invite the Commission to infer from the absence of some information recorded by Mr Hawthorn in his various reports that 
there was a deliberate attempt to deceive his employer and minimise any wrongdoing.  This included there being no reference 
to a second spraying of Mr Bellin and no reference to Mr Bellin being in the cell on the bed covering himself with blankets.   

45 The Senior Commissioner also examined Mr Hawthorn’s level of insight into his actions.  He noted that Mr Hawthorn had not 
wavered in his view that he had acted correctly and would do the same again if faced with the same circumstances as those 
applying in Bellin and Wharerau. He said that it was important to appreciate that the decision to dismiss Mr Hawthorn was 
based on an assessment and findings that both incidents were a breach of discipline.  He said that, to the extent that Mr 
Hawthorn’s failure to have insight into his actions was a substantial consideration of the employer, the decision to dismiss 
must ‘be significantly diminished’ given his own ‘findings in relation to the Wharerau incident and the first OC spray 
deployment in relation to Bellin’ [108].  The second OC spray at Bellin was ‘plainly an error of judgement’.  However, there 
had been no consequences arising from that spray in that it did not seem that Mr Bellin had suffered any significant adverse 
effects, although he did not place much weight on that consideration.   

46 Taken overall, the Senior Commissioner did not consider this incident, ‘in and of itself, constitutes a sufficient basis’ for 
Mr Hawthorn’s dismissal given his 11 years of unblemished employment and 22-year career to lose trust and confidence in 
him as a prison officer.  He considered that a reprimand and re-training would have been an appropriate outcome, although he 
noted that the Commission could make no such order. 

47 The Minister had argued that Mr Hawthorn ought not be reinstated because Mr Hawthorn had obfuscated his response in 
various reports of his actions.  The learned Senior Commissioner said he was unable to reach a conclusion on the evidence as 
to the issue of Mr Hawthorn’s alleged dishonesty in his reporting.  He said there was some substance in the argument that the 
Incident Description Report (IDR) in relation to the Bellin incident was deficient in material respects.  He did not draw an 
inference that this was a result of deliberate dishonesty by Mr Hawthorn.  He said there was simply insufficient evidence 
before the Commission in relation to those matters.  He noted that the IDRs for Officers Mulvaney and Bryunzeel were also 
deficient in that they lacked detail of the nature complained of by the Minister. Yet despite this, the Minister had put that they 
were both witnesses of truth and should be believed.   

48 The learned Senior Commissioner was not persuaded that Mr Hawthorn was dishonest in his various responses, in particular to 
the Bellin incident.  He said it must be borne in mind that these various processes took place over two years previously and he 
would have been more concerned if Mr Hawthorn’s responses to innumerable questions put to him over that period were ‘in 
perfect alignment’, which would have suggested ‘a rehearsal of his responses and testimony’ [111].  

49 There was one final issue and that was in relation to trust and confidence, that after Mr Hawthorn had completed his 
secondment to Eastern Goldfields Regional Prison and subsequent to the commencement of the disciplinary processes, Mr 
Hawthorn acted in higher positions and performed higher duties.  The learned Senior Commissioner found that ‘(i)f there had 
been genuine concern for the safety of prisoners under the applicant’s care and supervision because of, in particular the Bellin 
incident, then placing him in any acting capacity in higher duties was quite inconsistent with it’ [112]. 
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50 The learned Senior Commissioner ordered that Mr Hawthorn be reinstated in his position as a Senior Officer without loss of 
earnings. 

The approach to an appeal to the Full Bench 
51 The appropriate basis upon which the Full Bench deals with appeals against discretionary decisions of the Commission is in 

accordance with the decision of the High Court in House v The King [1936] HCA 40; (1936) 55 CLR 499 at pp 404 – 405: 
It is not enough that the judges composing the Appellate Court consider that, if they had been in the position of the 
primary judge, they would have taken a different course.  It must appear that some error has been made in exercising 
the discretion.  If the judge acts upon a wrong principle, if he allows extraneous or irrelevant matters to guide or 
affect him, if he mistakes the facts, if he does not take into account some material consideration, then his 
determination should be reviewed and the Appellate Court may exercise its own discretion in substitution for his if it 
has the materials for doing so.  It may not appear how the primary judge has reached the result embodied in his 
Order, but, if upon the facts it is unreasonable or plainly unjust, the Appellate Court may infer that in some way 
there has been a failure properly to exercise the discretion which the law reposes in the court at first instance. 

52 However, the Minister also notes that in Minister for Immigration and Border Protection v SZVFW [2018] HCA 30; (2018) 92 
ALJR 713, at [35] – [50], Gagelar J dealt with a different approach established in Warren v Coombes [1979] HCA 9; (1979) 
142 CLR 531, 551-553, that particular types of appellate reviews require what is now known as the correctness standard.  This 
applies where a primary judge must apply legal criterion and that evaluation does not allow for judicial minds to reasonably 
differ.  The correctness standard applies and does not allow for a range of outcomes where a unique outcome is to be reached 
(see also Ammon v Colonial Leisure Group Pty Ltd [2019] WASCA 158). 

Grounds of appeal 
Ground 1 
53 The first ground of appeal is that the Senior Commissioner erred in the way he applied the test for determining whether Mr 

Hawthorn’s use of force fell outside of the provisions of s 14(1)(d) of the Prisons Act.  This ground contains a number of 
particulars and aspects. 

54 The decision as to whether the use of force was reasonable, while being in the context of s 14(1)(d), required a broad 
evaluative judgment and such a judgement involves the application of the principles in House v The King.  The statutory 
elements set out in s 14(1)(d) must be addressed but they require consideration of the weight to be given to the factors making 
up the circumstances of the case.  A case-by-case approach is necessary (Norbis v Norbis [1986] HCA 17; (1986) 161 CLR 
513 [218].)  The question in this case is whether the Senior Commissioner’s conclusions about the circumstances ‘exceeded the 
generous ambit within which reasonable disagreement is possible, and is, in fact, so plainly wrong that an appellate body is 
entitled to interfere’ (per Brennan J; Norbis v Norbis [8]). 

55 As I understand the Minister’s submission, one aspect is that the use of force can only be considered by reference to s 14(1)(d) 
and that this brings the reasonableness test and thus, the correctness standard comes into play.   

56 The provisions of s 14(1)(d) contain a reasonableness test.  The evidence was clear that what is reasonable in any particular 
case of the use of force will vary according to the circumstances.  It must be assessed in the context of those circumstances and 
this requires a judgment to be made by the prison officer, including the officer’s perception of the circumstances.  As Mr 
Kentish said in his evidence (ts 14), the use of force requires the prison officer to assess the situation and this will bring into 
play the officer’s perceptions.  The use of force will require the officer to consider options, to plan and then to act.  The 
evidence makes clear that an officer’s own history and experience will affect those perceptions.  As I will note later, some 
officers who witnessed the incidents or viewed the CCTV footage assessed the need for the use of force in one way, while 
others viewed it differently.  This illustrates that in each situation of the use of force, while it must be within the limits of 
s 14(1)(d), there will not necessarily be a sole acceptable outcome.  In that context, the Full Bench, in considering the appeal, 
must also admit the range of possible outcomes in the decision of the Commission at first instance as to the reasonableness of 
the use of force.   

57 Again, while s 14(1)(d) forms the only lawful authority for a prison officer to use force, there are policies and procedures, 
guides and training which the Department has established to support prison officers in making decisions as to when and under 
what circumstances force ought to be used and that it must be proportionate to the end to be achieved.  However, these 
policies, procedures, guides and training are within the context of the force being used in accordance with s 14(1)(d).   

58 In this context, for the reasons I set out below, I see no error in the Senior Commissioner’s approach to the issues in ground 1.  
In my view, the Senior Commissioner took account of and assessed the particular use of force by reference to the statutory 
criteria.  In doing so, he was entitled to come to the conclusions that fell within the generous ambit available to him.  He 
applied the elements of the test in s 14(1)(d) but also by reference to the circumstances, policies and training.  He went on, 
then, to assess the other matters which go to determining the fairness of the process and of the decision to dismiss. 

59 In this context, the Minister’s argument regarding the correctness standard is not sustained. 
The first aspect – the Bellin incident 
60 The first aspect of ground 1 relates to the Bellin incident.  It is said that the Senior Commissioner made an error of law in that 

he considered the justification for the use of force was reasonable, taken at a point that was not the point at which the force was 
used, that is when Mr Bellin was at the cell door, not when he was moving inside the cell, some 3 – 4 metres away from Mr 
Hawthorn.  At this latter point, it is said, Mr Hawthorn could not reasonably have apprehended that Mr Bellin intended to 
physically engage with him or others. 
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61 It is also said that the Senior Commissioner erred in that he misconstrued the test.  The Minister says the test is made up of the 
elements of s 14(1)(d) of the Prisons Act and is: 

(a) Whether any lawful order was given to Mr Bellin; 
(b) If so, what was that order, and did Mr Bellin fail to comply with such an order; and 
(c) If so, whether there was in existence facts which were sufficient to induce a reasonable person to believe 

that the use of OC spray was necessary to ensure that Mr Bellin complied with the order. 
Consideration of the first aspect 
62 I intend to deal with both of the issues relating to Mr Bellin together.  At [62] of the Reasons, the Senior Commissioner set out 

that Mr Bellin became increasingly argumentative, picked up a plastic chair, took up a fighting stance; Mr Hawthorn requested 
the OC spray; Mr Bellin made threats to fight Mr Hawthorn and the officers present; Mr Hawthorn pushed Mr Bellin back 
towards his cell, and Mr Bellin remained non-compliant. 

63 At [64], the Senior Commissioner notes that ‘a warning was given by the applicant to Mr Bellin that unless he obeyed the 
directions for him to return to his cell, then OC spray would be used’.  In this way, the Senior Commissioner identified the 
order for Mr Bellin to return to his cell.   

64 There is no suggestion that such an order was not lawful.  The order was to return to his cell.  Given Mr Bellin’s conduct and 
increasing agitation, it can readily be concluded that it was not an order for him to comply when he felt like it.  It was 
important to have him contained in his cell immediately. 

65 Mr Bellin did not comply.  He had to be pushed along.  As the Senior Commissioner noted at [62], he resisted by holding onto 
the cell door and can be seen to momentarily push back towards Mr Hawthorn and away from the cell.  It was only for a brief 
moment, but nonetheless, it was a push backwards and he was, according to the evidence, still abusive and threatening to the 
officers. 

66 The third aspect of the test was dealt with by the Senior Commissioner in [76].  He found, expressly, in considering ‘situational 
factors’ and matters of perception, along with Mr Bellin’s resistance at the door and his momentary move backwards, this 
would have been sufficient to ‘create reasonable grounds for a state of mind of a prison officer in the applicant’s position, that 
Mr Bellin may engage physically with the applicant or the other prison officers’.  While this does not reflect the exact 
characterisation used by the Minister, in my view, the learned Senior Commissioner did address the test of whether the use of 
force was necessary and reasonable in the circumstances. 

67 As to the issue of the timing of the OC spray’s uses, I have noted, in particular, [62] – [69] of the Reasons for decision.  Then 
at [75], the learned Senior Commissioner said he drew a number of conclusions from the sequence of events, which I have set 
out earlier in [33].    

68 In my view, the first spray at Mr Bellin must be seen in the context of the whole of the incident, not just, as the Minister 
suggests, from when Mr Bellin was already in the cell door and near the back wall.  The CCTV footage of the whole incident 
shows that, indeed, Mr Bellin did appear to be a young and fit prisoner.  He became increasingly agitated in the common room 
area.  He took off his T-shirt, picked up a chair and then took up a fighting stance.  He threw his T-shirt on the floor.  When Mr 
Hawthorn had the OC spray in his hands with his arms extended, Mr Bellin turned side on to him and picked up his T-shirt and 
wrapped it around his face.  Covering his face is clearly to protect him from the effects of the OC spray, should it be used.  In 
my view, this indicates an attitude that he was not intending to readily comply with the order.  Mr Bellin was then pushed out 
of the room and as he does so, he removed his T-shirt from his face but put it back again.   

69 In the next segment of the CCTV footage, three officers are behind Mr Bellin as he is pushed towards his cell, with his T-shirt 
in hand.  When they arrived at the cell door, Mr Bellin hung on to the door momentarily, quickly leaned back towards Mr 
Hawthorn, and then Mr Hawthorn pushed him into the cell.  Mr Hawthorn then moved back out of the doorway of the cell and 
the two officers and Mr Hawthorn then pushed the door closed and locked it.   

70 The view from inside the cell shows Mr Bellin moving rapidly towards the back of the cell.  It is to be borne in mind that the 
CCTV footage shows that over a period of less than five seconds, Mr Bellin ran or is pushed through the cell door, he paused 
momentarily close to the back of the cell and looked over his shoulder towards the door.  At almost the exact moment that 
Mr Bellin grabbed bedding and covered his face (at 0.16-0.17 in the video), the first OC spray can be seen shooting across 
from the door.  By the time it reached Mr Bellin, he had the bedding at his face and the spray most likely did not affect him.   
Mr Bellin climbed onto the bed, pulling the bedding over himself and the second spray occurred at a point of 20 seconds of this 
video.   

71 In this context, the first OC spray was deployed less than two seconds after Mr Bellin had resisted at the cell door, moved 
back, ran into the cell and paused.  He was not compliant.  He was not resigned.  He was still volatile and there was still a 
prospect of his turning back.  That could not be discounted given all that had happened up until that point.  As the 
Senior Commissioner pointed out, in [68] – [74], there was a need for co-ordination between the three officers to enable the 
cell door to be shut once Mr Bellin was inside, to avoid his engaging further.  That coordination was less than satisfactory. 

72 The whole process from Mr Bellin coming in the door until just before the second spray happened almost in the twinkling of 
an eye, in a few seconds.  To split hairs and find that the first spray was not reasonable ignores the speed and dynamics of the 
event and Mr Bellin’s unpredictability and his clear intention to resist complying with the order, matters the 
Senior Commissioner was entitled to take into account.   

73 I am far from satisfied that the learned Senior Commissioner erred in his finding about the first spray.  Further, he noted that 
the investigator’s letter of 7 December seemed to concede that the first spray may have been justified.  In fact, in his letter to 
Mr Hawthorn of 25 May 2018, the Director General said: 
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In relation to Mr Bellin, while there is some argument that deploying the spray in the first instance was necessary 
when taken as a whole, you could not have had a belief based on reasonable grounds that you needed to deploy the 
chemical agent twice in order to protect yourself, your colleagues and any other prisoner. 

74 This seems to confirm that there was no cut-and-dried, unique and obvious conclusion available that the first spray at Mr Bellin 
was unreasonable.  Therefore, it was open to the Senior Commissioner to find, as he did, that the first spray did not constitute 
an excessive use of force.  He did so, taking account of the Prisons Act and PD5, relating to the lawful order not complied 
with, the benefit of hindsight, the heat of the moment, the circumstances including the prisoner’s conduct and the officer’s state 
of mind. 

The second aspect – the Wharerau incident 
75 In the second particular of ground 1, the Senior Commissioner is said to have failed to consider whether the use of force upon 

Mr Wharerau was proportionate to the risk posed.   
76 The Senior Commissioner is said to have failed to consider, and assess, whether the use of force was necessary and this 

requires consideration of the proportionality of the use of force, whether the use of force was proportionate to the end sought to 
be achieved and amounts to an error of law.  According to the Minister, the Full Bench may itself reconsider this issue. 

77 The Senior Commissioner’s error is also said to be in finding that Mr Hawthorn’s actions in the Wharerau incident did not 
amount to a breach of discipline because, amongst other things, there was a risk of involvement of other prisoners in the 
incident and Mr Wharerau was ‘becoming argumentative and non-compliant’, and that it was difficult to see how else  
Mr Hawthorn could have rendered him compliant in the circumstances.   

78 The Minister says that a review of the CCTV footage shows Mr Hawthorn directing Mr Wharerau to release the handle, and it 
is clear from the body language of most senior officers in attendance, that they held no concern that the other prisoners in the 
room would cause any issues.  It is said that this is clear from the fact that both Principal Officer Parker and Assistant 
Superintendent Marshall are merely standing, watching Mr Hawthorn and Mr Wharerau with their hands on their hips.  Mr 
Marshall only took interest in directing prisoners after the spray was deployed.  A reasonable prison officer would not have 
considered the presence of the other prisoners to have presented as any specific risk or threat.   

79 According to the Minister, the best evidence of what options could have been taken was given by Mr Kentish.  He said that 
‘from a training point of view, we – we would pull the trainee aside and talk about what other options they could have done … 
and we would’ve probably … marked them down as not satisfactory just because they couldn’t – they didn’t use – didn’t seem 
to use a lot of de-escalation techniques and talking to the prisoner, discussing and – and trying to get him to release his grip’.   

80 Mr Kentish went on to say that he would question why Mr Hawthorn went to the OC spray so quickly, whereas other steps 
could have been used such as talking to the prisoner and using de-escalation techniques.  He said that the first option would be 
more communication.  Therefore, the Minister said that de-escalation is a preferred strategy before using the force and this is 
supported by PD5.  The Minister says there was no immediate threat posed by the prisoners in the day room, nor was there any 
physical threat posed by Mr Wharerau who was simply refusing to let go of the handle.  The Minister says that it cannot be 
said that there were reasonable grounds for believing that it was necessary to use force upon Mr Wharerau that carried with it 
the risk of significant damage to his eyeball by spraying OC spray at such close proximity before communication and de-
escalation techniques were used.  Rather, Mr Hawthorn escalated the situation and moved immediately to using a form of force 
that carried a significant risk of severe eye injury to the prisoner.  In doing so, it is said that he used excessive force. 

Consideration of the second aspect 
81 It is true that the Senior Commissioner did not analyse the Wharerau incident in the particular formula espoused by the 

Minister.  However, he analysed what occurred by reference to the evidence and other conclusions he had made.  The Senior 
Commissioner recited the evidence of a range of witnesses.  At [40] of the Reasons, he noted Mr Hawthorn’s evidence that 
Mr Wharerau was becoming very agitated, that Mr Wharerau had some history and was known to get into fights with other 
prisoners, that he used an abusive term to Principal Officer Parker, and the large number of prisoners milling about.  He 
became concerned that there might be some disturbance created and since there were some 15 prisoners behind him, he was 
conscious of possible escalation. 

82 In [41], the Senior Commissioner noted that Mr Hawthorn said he called a ‘code green’ and given the situation developing, he 
tried to move Mr Wharerau into a corner of the room.  Mr Wharerau grabbed the door handle and refused to let go.  Mr 
Hawthorn warned him to remove his hands or he would be sprayed.  At [42], the Senior Commissioner noted that 
Mr Wharerau was remaining non-compliant and was not going to move, and given his concerns as to the number of prisoners 
milling about and taking an interest, Mr Hawthorn deployed the OC spray.   

83 In my respectful opinion, in these paragraphs, the Senior Commissioner set out the facts which grounded the prison officers’ 
subjective belief.  In short, he had a prisoner who was belligerent and agitated, refusing to comply with a direction to let go of 
the door handle so he could be restrained in a room, with a number of prisoners taking an interest and an awareness that the 
situation could escalate.  In [57], the Senior Commissioner observed that ‘[h]aving regard to how the incident unfolded, it is 
difficult to see how else the applicant could have rendered Mr Wharerau compliant in the circumstances’.   

84 Principal Officer Parker gave evidence of Mr Hawthorn’s efforts to de-escalate the situation and calm Mr Wharerau down.  
There were conflicting opinions amongst the witnesses about that. 

85 Superintendent Hedges and Officer Idowu said there was a volatile situation, with the risk of involvement of other prisoners, 
who were edging closer [56].  Officer Idowu said the situation was unpredictable, and that it was important to act quickly.  
Assistant Superintendent Reynolds’ opinion was that there were a lot of prisoners milling about and the situation looked as if it 
could escalate and get out of control.  She said she would probably have acted in the same way as Mr Hawthorn did given the 
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circumstances.  Senior Officer English’s evidence was that it is paramount to get a non-compliant prisoner out of the area and 
constrained as quickly as possible, and that it does not take much for other prisoners to get involved.   

86 In the context of the issue of the distance of the spray from Mr Wharerau, Senior Officer English said he would have acted in 
the same way.  Superintendent Hedges said that the use of force was adequate to control the volatile situation and prevent it 
from escalating.  Acting Deputy Commissioner Blenkinsopp disagreed, saying that with the number of officers present, they 
could have assisted in getting Mr Wharerau to release his hands without the need for the OC spray.    

87 The Senior Commissioner addressed the issue of proportionality.  He addressed the risk of the use of force by reference to the 
risk of the spray being applied at the distance.   As I noted at [17], the learned Senior Commissioner referred at [35] of his 
Reasons to Mr Kentish’s evidence that ‘OC spray may be used at closer distance and each case will be dynamic and depend on 
its circumstances’.  He concluded at [58] – [59] that ‘from the training materials that the one metre distance is a recommended 
distance and that Mr Kentish’s evidence was that each case must be assessed in accordance with its circumstances’, the 
deployment of the OC spray was justified.  Therefore, the Senior Commissioner did consider and assess the issue of the 
proportionality in the use of force by reference to the risks and the end to be achieved.  I think it can readily be concluded that 
the risk of the involvement of other prisoners formed part of the Senior Commissioner’s assessment, along with the issue of 
proximity.   

88 I note, though, that while the Minister referred to Mr Kentish’s evidence that he would have expected greater use of de-
escalation techniques and talking to the prisoner, Mr Kentish had seen only the CCTV footage which did not contain an audio 
element, and he said that he had not read the reports (ts 18).  In this context, reliance by the Minister on Mr Kentish’s evidence 
must be reliance on the whole of his evidence. 

89 I would dismiss ground 1. 
Ground 2 
90 The Minister does not pursue ground 2 as it said that the issues are dealt with in other grounds. 
Ground 3 
91 This ground asserts that the Senior Commissioner erred in fact by finding, at [112] of his Reasons, that the Director General 

placed Mr Hawthorn in a position of higher authority and trust after the incidents and that this was incongruous with the 
Director General’s view that there had been such a break down in the relationship as to affect the practicability of 
reinstatement.   

92 It is clear that the employer did not take any particular action to place Mr Hawthorn in the position of Officer in Charge but 
rather, that this occurred by virtue of there being no officer more senior to Mr Hawthorn on the roster and present at the time.  
This happened in accordance with the terms of the Department of Corrective Services Prison Officers’ Industrial Agreement 
2016 (the Agreement).  Therefore, being Officer in Charge occurred by operation of law, not by any positive act of the 
employer.  

93 It is said that the Senior Commissioner therefore mistook the facts.  This mistake is said to have polluted the Senior 
Commissioner’s Reasons regarding the genuineness and credibility of the Minister’s case that the Director General had lost the 
necessary trust and confidence in Mr Hawthorn.  Where ground 3 is established, the Minister says that the Full Bench is able to 
reconsider the question of practicability. 

94 The Minister also says that the only way for Mr Hawthorn not to have been in this role of Officer in Charge would have been 
for Mr Hawthorn to have been suspended in accordance with the PSM Act and the fact that Mr Hawthorn was not suspended 
should not undermine this case. 

95 Mr Hawthorn does not challenge this ground of appeal and it seems to be agreed that to suspend him in such circumstances 
would have been counterproductive.   

Consideration - ground 3 
96 I respectfully agree that the learned Senior Commissioner erred in forming the view that he did, that the employer took some 

particular action to place Mr Hawthorn in a more responsible role.  His placement in that role was by operation of law.      
97 The question then arises as to how this error affects the Senior Commissioner’s conclusion regarding the Director General’s 

trust and confidence in Mr Hawthorn.   The issue is dealt with in [112].  The Senior Commissioner describes it as ‘a matter of 
note’.  It comes after he dealt with the ‘mainstay’ of the Minister’s opposition to reinstatement, being Mr Hawthorn’s 
obfuscation and lack of insight; the CCC Report; the omissions and inadequacies in Mr Hawthorn’s and other officers’ 
reporting and whether Mr Hawthorn was deliberately dishonest in his reporting.  An examination of the way this issue is 
addressed in the Reasons leads me to believe that it was not a significant issue in the Senior Commissioner’s reasoning.  It 
appears to be supplementary or even incidental in the issue of trust and confidence.  While the error may have the effect of 
undermining the ultimate conclusion about trust and confidence, it does so, in my mind, only slightly.    

98 While this ground of appeal is upheld, it does not affect the outcome. 
Ground 4 
99 The fourth ground of appeal is that the Senior Commissioner erred in fact and law in exercising discretion without proper 

regard to the rationale for the dismissal.   
100 The Minister also says that the Senior Commissioner’s conclusion that Mr Hawthorn’s lack of insight could be remedied by 

further training was in error. 
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The reason for the dismissal 
101 The Minister says that the reason for dismissal was the lack of trust and confidence which arose from the fact of Mr 

Hawthorn’s breaches of discipline, his lack of insight into the excessive nature of his uses of force, and the high standards of 
professional conduct expected of prison officers.  Where the Senior Commissioner considered that the Bellin incident alone 
was not sufficient to warrant dismissal, and that the dismissal was not a disproportionate response to the conduct, he erred.  
The Minister says Mr Hawthorn was not dismissed as a penalty for established breaches of discipline but because of the lost 
trust and confidence.  The Senior Commissioner is said to have failed to address the question of whether the dismissal on that 
basis was harsh or unfair.  In failing to address this, the Senior Commissioner constructively failed to exercise his jurisdiction 
and therefore, fell into appealable error.  Where the Senior Commissioner addressed the Minister’s asserted lack of trust and 
confidence through the lens of impracticability of reinstatement, his approach to the question of trust and confidence was said 
to be erroneous. 

102 It is said that the Senior Commissioner’s approach contained the following errors: 
1. He assessed whether the conduct was sufficient to have led to a loss of confidence.  However, that was 

never put as the basis for the loss of trust and confidence.  Rather, it was stated as arising from a 
combination of the three factors referred to above.  By failing to consider whether the reasons for losing 
trust and confidence were genuine, credible and rational (Australian Rail, Tram and Bus Industry Union v 
Public Transport Authority (Vimpany) [2017] WASCA 86 at 428), the Senior Commissioner is said to 
have constructively failed to exercise jurisdiction; 

2. In finding that a reprimand and re-training would be appropriate, the Senior Commissioner implicitly 
found that trust could not be rationally lost because, with further training, Mr Hawthorn would be able to 
conduct himself appropriately.  However, his lack of insight was established in the proceedings on sworn 
evidence that he would conduct himself in the same manner in the future.  There was no evidential 
foundation for the finding that further training would have any beneficial effect.  This is particularly so 
where a prison officer of a number of years, having undergone periodic training on the use of force, and 
despite this training, did not understand the proper limits of the lawful use of force.  Therefore, it is said 
that there was no rational basis for a conclusion that further training would remedy his lack of insight; 

2. Taking account of Mr Hawthorn’s continued employment after the commencement of the disciplinary 
process was irrelevant.  The loss of trust and confidence arose from Mr Hawthorn’s lack of insight.  
Accordingly, that Mr Hawthorn continued in employment is irrelevant and it was only the period after the 
lack of insight into proper boundaries of use of force crystalised which is relevant. 

103 In these circumstances, it is said to fall to the Full Bench to reconsider the question of fairness of the dismissal in accordance 
with the principles set out in Vimpany. 

Consideration – ground 4 
104 In cases involving an employer’s loss of trust and confidence, it is necessary that the employer’s view must be objectively 

grounded (Vimpany).  Firstly, the Minister says dismissal was due to a lack of trust and confidence, not the number of 
incidents.  Rather, Mr Hawthorn’s lack of insight into his conduct and consequently his unwillingness to acknowledge that he 
ought to have done things differently which caused the loss of trust and confidence. 

105 The difficulty for this submission is that the loss of trust and confidence was said to be based on a supposed lack of insight 
when in a number of respects, the employer’s conclusions about the conduct about which Mr Hawthorn is said to have lacked 
insight were incorrect or harsh in the circumstances.  While it is said that the Senior Commissioner did not explicitly consider 
whether the reasons for losing trust and confidence against the standard set in Vimpany of genuine, credible and rational, in my 
respectful view this is a misapprehension of the Reasons. 

106 What he found, in effect, was that the facts and conclusions did not take the matter as far as a proper loss of trust and 
confidence.  Mr Hawthorn was entitled to maintain his view of the correctness of his conduct in two of the three occasions.  
The learned Senior Commissioner found no misconduct regarding the Wharerau incident and no misconduct in the first aspect 
of the Bellin incident, but misconduct in the second Bellin spray.   

107 The Minister also attacks the decision at first instance by saying that it dealt with the conduct in the two incidents taken 
together as being the justification for dismissal when the Minister says it was for a lack of trust and confidence.  However, I 
find firstly that the Director General’s correspondence undermines this view.  The letter of 25 May 2018 set out allegations and 
drew conclusions that in each incident Mr Hawthorn misconducted himself.  It described his actions as excessive and 
disproportionate (emphasis added).  In terms of the ‘proposed Discipline Action’, the letter refers to dismissal as ‘the most 
appropriate action’.   Following Mr Hawthorn’s response on 19 May 2018, the Director General wrote to Mr Hawthorn on 11 
July 2018.  The letter commenced with ‘I refer to my correspondence to you dated 25 May 2018 in which I found that you had 
committed a breach of discipline in relation to the allegations particularised in the correspondence and proposed a Discipline 
Action of dismissal’.  The ‘allegations particularised’ were the conduct or actions.  It referred later to his remaining ‘of the 
view that your actions were inconsistent with the Department’s Policy Directive 5 (PD5)’.  It further said that Mr Hawthorn’s 
‘actions and subsequent responses demonstrate that you are unable to reflect on your conduct or accept responsibility for your 
actions which were disproportionate and excessive in both circumstances’.  It referred to his having disregarded the safety of 
colleagues and prisoners in his care, despite his rank and experience.  In addition, he was said to have obfuscated his actions in 
his various reports and shown no contrition.   

108 The letter goes on to say that: 
In light of the gravity of your conduct, your lack of insight into the nature of your uses of force, and the high 
standards of professional conduct expected of Prison Officers both by myself, and the Western Australian 
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community at large, I have lost trust and confidence in your ability to conduct yourself in a manner that accords with 
such standards.  … Having considered all the circumstances in relation to both these matters, I find that you did 
commit a breach of discipline as set out in the Act and accordingly dismiss you from your employment with effect 
from the date of this letter. 

109 It is clear then, that the genesis for the dismissal was that Mr Hawthorn had misconducted himself in the two incidents taken 
together.   The issue of obfuscation of his actions and that he had shown no contrition were ‘additional’ issues.  These were 
also issues that arose subsequently and which, by the way, had not been put to Mr Hawthorn for his response.   

110 Therefore, where the Minister says that the dismissal was not about the incidents but was about the loss of trust and 
confidence, with respect, that is not the way in which the letter of 11 July 2018 was composed.  Further, if the incidents were 
not misconduct then a failure to reflect on them and be contrite is not a valid reason for dismissal.  In any event, what started 
out as conduct arising in two incidents subsequently included something more or additional.  The misconduct grounded the 
lack of insight and obfuscation, which in turn, grounded the loss of trust and confidence.   

111 The learned Senior Commissioner correctly, in my respectful view, found the Minister was not entitled to rely on the issue of 
obfuscation and lack of insight for a number of reasons.   

112 Therefore, what was left and what the Senior Commissioner was entitled to base the finding of unfairness were on the 
incidents.  In my view, that was consistent with the approach taken by the Director General until the final letter, and was 
included in that letter, albeit the letter added an aspect, a loss of trust and confidence not previously raised. 

113 The Senior Commissioner referred to the issue of the Minister’s view that Mr Hawthorn was not able to accept responsibility 
for his actions and this appeared to ‘tip the scales’ in the Director General’s ultimate decision [88].  This is consistent with the 
way the allegations and the ultimate decision were communicated.    

114 In those circumstances, the learned Senior Commissioner was entitled to consider the two incidents as jointly the basis for 
dismissal as the other matters fell away, and to then analyse the strength and fairness of the decision to dismiss based on his 
view of the facts of the incidents and the reasonableness of Mr Hawthorn’s actions.  In those circumstances, in my view, this 
ground of appeal is misconceived.   

115 If the basis for dismissal was legitimately a loss of trust and confidence, it was supported by a number of pillars.  If any of 
those pillars fell, then the whole decision to dismiss was under threat.  If the misconduct is not as alleged, and the obfuscation 
and lack of insight are not valid, then there may be insufficient to justify dismissal. 

Reprimand and re-training 
116 As to the issue of the remedy and of the Senior Commissioner’s comments regarding reprimand and re-training, what the 

Senior Commissioner said was ‘(i)t may warrant a reprimand and retraining’, but ultimately what was within jurisdiction and 
power, what he could, and did order, was reinstatement.  I take the comment to be obiter, not as a conclusion in itself, but as a 
recognition of the options available to the employer.  The Director General himself had set out those options in his letter of 25 
May 2018.   

117 I would dismiss this ground of appeal. 
Application to add a new ground of appeal 
118 On the day of the hearing of the appeal, in response to an issue raised by the Full Bench, the Minister sought leave to add a 

ground of appeal, namely: 
The Senior Commissioner erred in law on the basis that the appellant was not heard in relation to the question of 
whether the dismissal was fair in light of the findings made by the Senior Commissioner.   

119 The Minister said leave ought to be granted because this proposed ground of appeal raises an important issue of principle.  It is 
not possible to predict what the particular facts and circumstances of any alleged misconduct will be found following a 
hearing.  Therefore, it is not possible for an employer to meaningfully lead evidence as to whether the employer would have 
dismissed the employee if only some of the misconduct is established, based on the facts and circumstances later found by the 
Commission. 

120 The Minister says that the proposed new ground of appeal would provide the opportunity to address the particular combination 
of findings made by the learned Senior Commissioner which could not have been assumed at the time of the hearing.  The 
submissions would be about how the findings were to affect the final outcome.  Had the Minister known of the particular 
combination of factual findings, then evidence could have been called and submissions made as a consequence. 

121 The Minister properly acknowledges that the Senior Commissioner raised with counsel what the effect would be of the 
findings in relation to the Wharerau incident falling away and ‘then you’re just left with Bellin and possibly just the second 
spray’.  Counsel for the Minister made brief submissions as to the way such findings would affect the correctness of the 
decision but not necessarily the fairness of it in response to the Senior Commissioner’s comment. 

122 Mr Hawthorn attacks the application to add a new ground of appeal on a number of bases, however, in terms of the substance 
of the application, he said that the Minister was in fact not denied procedural fairness.  He had an opportunity and did respond 
to the issue, raised by the Senior Commissioner, of the possible different combinations of findings of fact.    

Consideration regarding application to add a new ground of appeal 
123 The Full Bench has the power to amend grounds of appeal or to add new grounds, under s 27(1)(l) of the Act, to ‘allow the 

amendment of any proceedings on such terms as it thinks fit’.  The Full Bench in Waddell v Commissioner of Police [2012] 
WAIRC 00112; (2012) 92 WAIG 254, noted that s 27(1)(l) and s 27(1)(m) of the Industrial Relations Act 1979 (the Act) 
permits the substitution of completely new grounds of appeal at least to correct errors, without it being considered to be the 
institution of a new appeal out of time.  In Ian Anderson v Rogers Seller and Myhill Pty Ltd [2007] WAIRC 00218; (2007) 87 
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WAIG 289, the Full Bench considered whether leave should be granted to allow the appellant to amend his grounds of appeal.  
Ritter AP and Scott C observed that: 

[106]   In our opinion when considering an application to amend a ground of appeal, at the hearing of the appeal, 
there are a number of factors to consider.  These include: -  

(a) The time when notice was first given to the Full Bench and the respondent of the 
intention to apply for the amendment. 

(b) The explanation, if any, for seeking the amendment including why it is sought at the 
hearing of the appeal. 

(c) Whether the proposed amendment constitutes a reasonably arguable ground of appeal. 
(d) The consequences to the appellant of the non-granting of leave to amend. 
(e) The extent of any prejudice to the respondent. 
(f) Any measures which may be taken to eliminate or reduce the prejudice to the 

respondent. 
(g) Issues of delay and costs. 
… 

[110]   Overall, however, perhaps no more can be said than that the power of the Full Bench to grant leave to 
amend grounds of appeal is a discretionary power which will be exercised having regard to the particular 
facts and circumstances of each case.  The factors outlined above are likely to be relevant to the exercise of 
the discretion but this is not intended to set out an exhaustive checklist. 

124 I am of the view that these considerations are equally applicable to an application to add a new ground of appeal.  An issue 
may arise of the new ground not being filed within the statutory time limit.    

125 Might I say in passing that it is not the role of the Full Bench to identify issues not raised by the parties or to suggest new 
grounds of appeal.  It is, of course, necessary that the Commission is satisfied that it has jurisdiction (SGS Australia Pty Ltd v 
Taylor [1993] WAIRC 11760; (1993) 73 WAIG 1760) and it is not unusual for the Commission to raise an issue of that nature.  
This is not such an issue.  If the Commission raises an issue and it is not part of the appeal, it ought not be seen as an invitation 
to seek to add to or amend the grounds of appeal. 

126 This is a new ground of appeal in that it raises a different and additional question to those which are raised in the other grounds 
of appeal.  Although it was made without notice, the Full Bench allowed the Minister time to consider the formulation of the 
ground and to make formal submissions.  Those submissions were made in writing some weeks after the hearing.  
Mr Hawthorn was then allowed the opportunity to make submissions on the new ground of appeal and he did so, also a couple 
of weeks later.  In that context, whilst there may be no prejudice to Mr Hawthorn in having to answer the ground, there were 
issues both of delay and costs to be incurred by him in responding.   

127 As to whether there is a reasonably arguable ground of appeal, two issues arise.  Firstly, the provisions in relation to a claim of 
unfair dismissal must be considered.  In s 23A – Unfair dismissal claims, Commission’s powers on, the Act sets out what is, 
in effect, a cascading order of issues to be dealt with.   They include the fairness of the dismissal having regard to a number of 
elements; the issue of reinstatement including its impracticability, re-employment in another position, considerations of 
continuity of employment and lost pay.  Subsection (6) then moves to the question of compensation for loss or injury caused 
by the dismissal if the Commission considers that reinstatement or re-employment would be impracticable.  Then there are 
issues in respect of efforts to mitigate loss, any redress the employee has obtained under another enactment and any other 
matters the Commission considers relevant.  The Act then sets out the cap on the amount which might be ordered as 
compensation.  It then deals with the calculation of the rate of pay for the purposes of that cap. 

128 Claims of unfair dismissal before the Commission are usually, but not always, dealt with in a single hearing.  That is, they 
cover all of the issues in the one sitting.  The parties are expected to put before the Commission all of their evidence and 
submissions about all of the issues I have identified.    

129 If the parties argue, and the Commission considers it appropriate, that the best way to deal with a particular claim is a series of 
hearings, then that approach might apply.  However, the usual approach is that all matters are dealt with at the one time.  This 
is generally the most expeditious way.  It requires parties to anticipate alternative outcomes along the way and they would do 
so.    

130 In this particular case, there was no suggestion at first instance that a staged approach was necessary to the determination of the 
claim.  The Minister purported to argue the case in full.  The Minister chose not to call the decision-maker who could have 
given evidence about issues such as the impracticability of re-instatement or the various possible combinations of the findings 
and how the employer might be required to deal with those.  The Full Bench has previously commented in State School 
Teachers’ Union of WA (Incorporated) v Director-General, Department of Education [2019] WAIRC 00175; (2019) 99 WAIG 
336 at [86] on this lack of evidence being unsatisfactory.    

131 Therefore, in my view, as a matter of policy, it is not desirable that the staged approach be the norm, and to suggest that the 
Senior Commissioner erred in not providing the Minister with the opportunity to have a staged approach is not sustainable.   

132 Secondly, the learned Senior Commissioner prompted counsel for the Minister to deal with the issue by asking what his view 
might be in the case of some findings of fact being made but not others.  It was up to the Minister to take advantage of that 
opportunity and to conduct the case in such a way that it covered those possible combinations of outcomes.  This is particularly 
so when the Minister said that there were a number of reasons for the decision to dismiss.  The Minister ought to have 
addressed those at the time and not now claim that an opportunity was denied.  There was no such denial.    
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133 In those circumstances, I would not grant leave to add a new ground of appeal.  Even if such a ground were added, in my view, 
it is not sustainable as the Senior Commissioner prompted counsel and counsel responded.  

MATTHEWS, C: 
Introduction 
134 The Senior Commissioner held that the dismissal of Mr Hawthorn was unfair. 
135 The Senior Commissioner found that Mr Hawthorn had misconducted himself on the second occasion where he used OC spray 

on a prisoner named Bellin.  He upheld the finding of the appellant in this regard. 
136 The Senior Commissioner found that Mr Hawthorn had not misconducted himself in relation to the first use of OC spray on Mr 

Bellin and had not misconducted himself in relation to his use of OC spray on a prisoner named Wharerau.  The Senior 
Commissioner found both the first use of OC spray on Mr Bellin and the use of OC spray on Mr Wharerau were reasonable 
actions in all of the circumstances. 

137 The Senior Commissioner quashed the findings of the appellant in relation to these two matters. 
138 In relation to the first use of OC spray on Mr Bellin, the Senior Commissioner found, either, it was reasonable as an act of self-

defence or it was reasonable in the context of having Mr Bellin comply with a lawful order, being an order Mr Bellin return to 
and remain in his cell. 

139 In relation to the use of OC spray on Mr Wharerau, the Senior Commissioner found it was reasonable in the context of having 
Mr Wharerau comply with a lawful order, being an order Mr Wharerau let go of a door handle. 

140 There were, of course, various factual findings made by the Senior Commissioner on the way to his substantive conclusions. 
141 The appeal grounds are: 

1. The Senior Commissioner erred in finding the first use of the OC spray on Mr Bellin was reasonable 
because ‘there was no sound basis to find that there were reasonable grounds for Mr Hawthorn to believe 
that it was necessary to use OC spray on Mr Bellin’ (the Bellin appeal ground; appeal ground 1(a)); 

2. The Senior Commissioner erred in finding that the use of the OC spray on Mr Wharerau was reasonable 
because the Senior Commissioner ‘failed to consider whether the force used by Mr Hawthorn upon Mr 
Wharerau was proportionate to the risk posed’ (by which it was explained it was meant not “to the risk 
posed” but “to have the order complied with”) (the Wharerau appeal ground; appeal ground 1(b)); 

3. The Senior Commissioner erred in concluding the dismissal was unfair because the Senior Commissioner 
failed to have any, or sufficient, regard to Mr Hawthorn ‘refusing to accept that he had done anything 
wrong and his sworn evidence that he will not do anything differently in future’ (the unfair dismissal 
appeal ground; appeal ground 4(a)); 

4. The Senior Commissioner erred in not giving the parties an opportunity to address him before deciding 
whether the dismissal was unfair in light of his factual findings, which were different to those upon which 
the appellant had proceeded (the potential procedural fairness appeal ground; potential appeal ground 5); 
and 

5.  The Senior Commissioner erred in a making a factual finding in the course of deciding that the appellant’s 
decision to dismiss was unfair in relation to Mr Hawthorn filling on a temporary basis a position more 
senior to his substantive position (the placement appeal ground; appeal ground 3). 

The Bellin appeal ground; appeal ground 1(a) 
142 In relation to the Bellin appeal ground, the appellant explained at the hearing of the appeal that he challenged whether the 

Senior Commissioner laid out proper facts before coming to his finding that the use of force was reasonable. 
143 The appellant contended, and the CCTV footage shown during the appeal clearly demonstrates, that Mr Bellin was inside his 

cell, indeed at the back wall of the cell as far as he could be within that cell from the door, when Mr Hawthorn, standing at the 
door, first used the OC spray on him. 

144 The appellant contended, and I agree, that the material sections of the decision of the Senior Commissioner do not deal with 
the fact that when the OC spray was first used on Mr Bellin he was away from the cell door, and well into his cell. 

145 The Senior Commissioner, at [75] of his reasons for decision, writes ‘at the point of reaching the cell door, Mr Bellin was 
actively resisting entry into the cell.  His momentary action at moving back towards [Mr Hawthorn], in the context of Mr 
Bellin’s actions and demeanour leading up to that point, would be on any reasonable view, sufficient to create an apprehension 
in the mind of a reasonable person, that Mr Bellin may have been intending to physically engage with the applicant or the other 
officers.’ 

146 It is that apprehension which the Senior Commissioner found excused the first use of the OC spray. 
147 While the Senior Commissioner deals with why use of OC spray upon Mr Bellin at the door would have been reasonable he 

does not deal with why it was reasonable for the OC spray to have been used in the circumstances in which it actually was 
used, when Mr Bellin was in his cell and well away from the cell door. 

148 The Senior Commissioner sets out evidence on the question but does not deal with it in his decision making.  
149 The crucial part of the reasons, [75] to [77], read as if the first use of the OC spray was when Mr Bellin was actually at the 

door, which plainly he was not.  
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150 I consider that a ground of appeal that complains that the reasons for decision do not disclose a sound basis for a conclusion 
that there were reasonable grounds for the respondent to have believed that the first use of the OC spray on Mr Bellin was 
necessary is made out. 

151 I would uphold the Bellin appeal ground, appeal ground 1(a). 
The Wharerau appeal ground; appeal ground 1(b) 
152 The Senior Commissioner drew an inference from the facts he found that the use of force by Mr Hawthorn was, and here I 

paraphrase section 14(1)(d) Prisons Act 1981, ‘on reasonable grounds … necessary to ensure that his lawful order was 
complied with by Mr Wharerau.’ 

153 The appellant contends that the inference was not open to the Senior Commissioner and that a different inference should be 
drawn. 

154 As I understand it, the appellant says the Full Bench is in as good a position as the Senior Commissioner to draw inferences on 
this matter. 

155 The first question is whether the conclusion drawn by the Senior Commissioner is one which attracts what is called the 
“correctness standard” or one which attracts what is called the “House v. R standard.” 

156 At [49] of Minister for Immigration and Border Protection v. SZVFW and Ors (2018) 357 ALR 408 Gageler J writes that the 
line between the two is ‘drawn by reference to whether the legal criterion applied or purportedly applied by the primary judge 
to reach the conclusion demands a unique outcome, in which case the correctness standard applies, or tolerates a range of 
outcomes, in which case the House v. R standard applies.’ 

157 I note, as counsel for the appellant made us aware, the Court of Appeal in this State has recently adopted the analysis of 
Gageler J in Ammon v. Colonial Leisure Group Pty Ltd [2019] WASCA 158. 

158 The initial question is whether a conclusion that a use of force is excused by section 14(1)(d) Prisons Act 1981 because a 
prison officer’s belief was “reasonably grounded” is one that demands a unique outcome or one which tolerates a range of 
outcomes? 

159 It seems to me that whether a state of mind is “reasonable” is something upon which the law has long tolerated a range of 
outcomes.  That is, I do not consider that reasonableness in this context is something demanding only one outcome, such that it 
is open to the Full Bench to consider itself at large, as it were, to assess whether the Senior Commissioner’s conclusion was 
“correct”, and should be left undisturbed, or “incorrect”, and therefore in need of amendment by us. 

160 So much I think is clear from the decisions Gageler J cites at footnote 79 of his judgment in Minister for Immigration and 
Border Protection v. SZVFW and Ors (2018) 357 ALR 408. 

161 In those decisions the question of reasonableness arose in broadly similar legal contexts to that here, being a legislative power 
restricted to exercise only on “reasonable grounds.” 

162 In each of those cases, the High Court treated the matter of reasonableness as one upon which reasonable minds may differ, 
and required demonstration of a House v. R type error to interfere with the decision under appeal. 

163 I note that Gageler J himself in Prior v. Mole (2017) 91 ALJR 441, one of the cases his Honour footnoted, made, without 
demonstration of a House v. R type error as far as I can tell, his ‘own independent assessment’ of the evidence at first instance 
and found that the belief held by the police officer in that matter was not reasonable.  

164 The majority of the court did not take such an approach. 
165 In my view, it is clear that there is no “uniquely correct outcome” to the question of whether a belief is objectively reasonable 

or not. 
166 To succeed the appellant has to demonstrate a House v. R type error on the part of the Senior Commissioner. 
167 The appellant says the Senior Commissioner failed to assess, or properly assess, whether there were reasonable grounds for a 

belief the particular use of force, the use of OC spray so close to the eyes of Mr Wharerau, was necessary to have Mr Wharerau 
comply with his order to let go of the door handle. 

168 In terms of a House v. R type of error, I understand the appellant alleges that the Senior Commissioner failed to take into 
account, or failed to properly take into account, a relevant consideration, being the distance between the OC spray and Mr 
Wharerau’s eyeball when it was used. 

169 Proportionality is obviously relevant to an assessment of whether a belief under section 14(1)(d) Prisons Act 1981 is 
reasonable or not.  Section 14(1)(d) Prisons Act 1981 says that a prison officer may use such force as he believes on 
reasonable grounds to be necessary to ensure compliance. 

170 If the force used was, objectively speaking, beyond what was necessary to ensure compliance that will be a relevant matter in 
assessing the reasonableness of any asserted belief that the force was necessary. 

171 Here the appellant says, and I reproduce part of [41] of his Outline of Submissions, ‘the Senior Commissioner failed to refer to, 
or consider, [whether] the risk of harm from the level of use of force (spray from mere centimetres) was justified in light of the 
end that was sought to be achieved by [Mr Hawthorn].’ 

172 The appellant asserts there is a different and more dangerous use of force the closer the spray is to a person’s eye and the 
“higher” level of force involved in the use of the spray was not reasonable to get Mr Wharerau to let go of the door. 
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173 The attack fails. 
174 The Senior Commissioner was aware of what the appellant had to say about the matter and dealt with it in his reasons for 

decision.   
175 The Senior Commissioner was simply unconvinced that it was a material matter.  He found, at [58] of his reasons for decision, 

that the idea that OC spray should only be used at a distance greater than one metre from the target was a “recommendation” 
and not a rule or directive or order and agreed with evidence to the effect that ‘each case must be assessed in accordance with 
its circumstances’. 

176 The Senior Commissioner’s reasons for decision make it clear that he took the distance from Mr Wharerau’s face that the OC 
spray was discharged into account and decided, for the reasons given, that it made no difference to his ultimate finding that Mr 
Hawthorn’s belief that the use of force was necessary for compliance was reasonably grounded. 

177 The Senior Commissioner exhaustively dealt with all of the circumstances going to his conclusion. 
178 In that treatment he dealt with the issue of distance and found it was neither here nor there. 
179 The appeal ground, as explained by [41] of the outline of submissions, asserts a failure on the part of the Senior Commissioner 

to have regard, or sufficient regard, to a relevant consideration.  That error is not in any way demonstrated and the challenge is 
dismissed. 

The unfair dismissal appeal ground; ground of appeal 4(a) 
180 The appellant contends that the Senior Commissioner made a House v. R type error in not having any, or sufficient, regard to 

Mr Hawthorn ‘refusing to accept that he has done anything wrong and his sworn evidence that he will not act differently in 
future.’ 

181 The appellant says that the decision to dismiss the respondent was taken not only because of the wrongdoing inherent in the 
misconduct found but because of the respondent’s failure to see that he had acted wrongly.  The appellant says it should count 
against the respondent that he failed to display insight into his wrongdoing.  

182 The appellant asserts, I think, that we should accept that if the respondent had at some point in the process accepted that he had 
acted badly and promised to not repeat the conduct or had said that he was open to further training to address the conduct that 
this would have likely led to him not being dismissed and that this would have been a fair thing all round.   

183 What may be said immediately, and determinatively, is that while the argument may have force in some cases, this is plainly 
not such a case. 

184 There may be cases where the wrongdoing on the part of an employee is so obvious, so beyond argument, that it is telling that 
an employee denies it.   

185 There may be cases where an employee’s defence to an allegation is so ridiculous that it is telling. 
186 There may indeed be cases where an employee’s conduct after a disciplinary matter is raised with them is such that that 

conduct itself becomes relevant to disposition. 
187 The fact of denying an allegation, or the basis upon which it is denied, may, in a particular case, exhibit such a lack of insight 

that the lack of insight itself takes on significance in the disposition of a matter, in some cases even determinative significance. 
188 There may be cases where the original wrongdoing would not warrant dismissal but a lack of insight into it becomes part of a 

sound basis to dismiss. 
189 But this case is far from being such a case. 
190 This is a case where the respondent was, in my view, entitled to deny wrongdoing and to say, consistent with that, he would do 

the same again in similar circumstances. 
191 In relation to the Wharerau incident that conclusion has been amply demonstrated by the fact it has ultimately been found the 

respondent did not misconduct himself. 
192 In relation to the Bellin incident I consider, for reasons that come, that both discharges of the OC spray were wrong, and 

plainly so, but that is not the same thing as saying the respondent not having admitted this should sound in the appropriate 
disposition of the matter. 

193 I cannot ignore that witnesses of credit and experience came to the Western Australian Industrial Relations Commission and 
gave evidence supportive of a conclusion that the respondent’s conduct in relation to Mr Bellin did not involve misconduct.  
Also, although I disagree with the conclusion, I cannot ignore that the Senior Commissioner found that the first use of the 
spray was not improper. 

194 I do not consider that in this case the Senior Commissioner should have found, at the point where he was considering whether 
the dismissal was unfair, that weight should be given to the appellant being of the view that the respondent lacked insight into 
his wrongdoing. 

195 It was simply not that kind of case.  This case was one where it was open to the respondent to fight his corner without that 
being in any way used against him. 

196 I consider that the Senior Commissioner in fact gave the argument made by the appellant much greater consideration and 
weight than it deserved.  Any criticism of him for not giving its content any or insufficient regard is misplaced and fails. 

The Potential Procedural Fairness appeal ground; potential ground of appeal 5 
197 An application to amend the grounds of appeal was made largely as a result of an exchange between myself and counsel for the 

appellant. 
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198 The potential ground of appeal, which would allege an error on the part of the Senior Commissioner in not hearing the 
appellant on a certain matter, could not possibly succeed in light of a review of pages 821 and 822AB (t75 and 76) where the 
Senior Commissioner quite squarely gave counsel for the appellant an opportunity to be heard on the matter in question. 

199 This is not an occasion to rehearse the hearing rule.  It may simply be stated that an invitation to counsel in an open hearing to 
address the bench on a matter is an opportunity for the party to be heard as the rule requires. 

200 I would not grant leave to add the ground of appeal. 
The placement appeal ground; appeal ground 3 
201 At [112] of his reasons for decision the Senior Commissioner noted, in the context of whether the dismissal was unfair or not, 

that the respondent ‘performed higher duties’ after the alleged misconduct came to the notice of the appellant. 
202 In the context of the appellant arguing that he had lost trust and confidence in the respondent and that this was relevant to 

whether the decision to dismiss was fair or not the Senior Commissioner wrote ‘if there had been genuine concern for the 
safety of prisoners under [Mr Hawthorn’s] care and supervision because of, in particular the Bellin incident, then placing him 
in any acting capacity in higher duties was quite inconsistent with it.’ 

203 The appellant argued on appeal that he had not “placed” the respondent in an acting capacity in a more senior position.  The 
appellant said the respondent may have ended up at some time for some period in a more senior position to that he 
substantively held, but that this occurred as a result of the lawful operation of the relevant industrial agreement and not because 
of a “placement” by him of the respondent in the position.   

204 The respondent did not contest this characterisation. 
205 The appellant says the only way it could have lawfully prevented the industrial agreement from operating in the way it did in 

relation to the respondent would be the suspend him pursuant to the Public Sector Management Act 1994.  The appellant says 
that his decision not to suspend the respondent should not operate against him in the circumstances of this case. 

206 As far as I can tell the respondent agreed with that last submission, that is a decision not to suspend should not operate against 
the appellant in the circumstances of this case.   

207 The respondent shared a concern I expressed that to allow such would be as good as inviting the appellant to seek to suspend 
everyone facing an allegation of a breach of discipline so that a failure to do so would not be viewed as the appellant suffering 
alleged misconduct.   

208 I agree with counsel for the appellant that this would not be a happy event for good industrial relations in this sector. 
209 I have reviewed the relevant parts of the industrial agreement and agree with the appellant that it did not “place” the respondent 

in higher duties.  I do not consider that the appellant not doing anything about the operation of the industrial agreement in 
relation to the respondent in the circumstances of this case should count against the appellant’s case in any way. 

210 I consider the appeal ground should succeed.   
Disposition 
211 A finding that a dismissal was unfair is a finding that attracts consideration of, on appeal, the House v. R standard and not the 

correctness standard.  
212 I need to consider whether this matter ought be remitted back to the Senior Commissioner for him to: 

1. deal with the first use of the OC spray upon Mr Bellin; and/or 
2. reconsider disposition given that the appellant did not “place” the respondent in a higher position to his 

substantive one. 
213 I have decided that there is no need to remit the matter on either basis. 
The Bellin appeal ground 
214 Even if the matter were remitted and the Senior Commissioner were to find that the respondent had misconducted himself in 

the first use of the OC spray, as I am of the view the Senior Commissioner ought do, it could make no difference to the 
ultimate outcome of the matter. 

215 I asked counsel at the appeal whether the Senior Commissioner had enjoyed an advantage over the Full Bench in relation to the 
matter of the first use of OC spray upon Mr Bellin. 

216 Counsel for the appellant submitted that the CCTV footage spoke for itself and that the Senior Commissioner had no advantage 
over the Full Bench.   

217 Counsel for the respondent disagreed but did not point to any evidence in support of an argument that the Senior 
Commissioner had enjoyed a material advantage. 

218 I have read the transcript and find that there was no advantage of great materiality enjoyed by the Senior Commissioner, 
especially in light of the CCTV footage.  

219 I consider that I am in as good a position to make findings in relation to the first use of the OC spray as the Senior 
Commissioner.   

220 The OC spray was clearly used after Mr Bellin had left the cell door and was in his cell and, what is more, at a place in the cell 
which was as far from the door as possible. 

221 I can find in the evidence no credible foundation for an assertion that when Mr Hawthorn first used the OC spray on Mr Bellin 
he was acting in self-defence or in an attempt to have an order complied with.   

222 Having watched the CCTV footage such a finding is simply not open.   
223 Mr Hawthorn clearly moves his arm so that the OC spray is trained on Mr Bellin when he is in the cell and well away from the 

cell door.  He then uses the OC spray. 
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224 It may be said that things happened quickly, but they did not happen that quickly.  If Mr Hawthorn had time to train the OC 
spray on Mr Bellin after his change of location from the cell door to the back of the cell, he had time to decide to not use it.  
That is a decision that the respondent had been making constantly, and appropriately, throughout the series of events captured 
by the CCTV footage. 

225 Mr Hawthorn ended up making a different decision and made that decision when Mr Bellin represented the least threat to 
officers that he had during the series of events and when he had, in fact, complied with Mr Hawthorn’s order. 

226 It is plain that the first use of the OC spray was discrete from what had happened at the cell door.  It is plain also that, in the 
circumstances, the first use of the OC spray upon Mr Bellin had no real or good relationship with the care or management of 
the prisoner or of the prison. 

227 However, crucially to the disposition of this appeal, I find, having viewed the CCTV footage, that the first and second uses of 
force against Mr Bellin were part of the one course of conduct.   

228 Having watched the CCTV footage, I find there to be no material distinction between the first use of the OC spray upon Mr 
Bellin and the second use.  Both uses were when Mr Bellin was a long way from the cell door and offering no threat. They 
came very close together. They were part of the same course of conduct, an attack upon a defenceless man. 

229 If I were to remit this matter to the Senior Commissioner, the best the appellant could hope for would be that the Senior 
Commissioner would reconsider his decision in relation to whether the dismissal was unfair on the basis that both uses, and not 
only one use, of the OC spray on Mr Bellin were acts of misconduct. 

230 However, the Senior Commissioner has already decided that the dismissal of the respondent was unfair despite his finding of 
misconduct in relation to Mr Bellin. 

231 There is no appeal from the Senior Commissioner’s decision on the ground that it was legally unreasonable for him to have 
made that order. 

232 The additional act of misconduct I would find is no worse than the one found by the Senior Commissioner.  In any event, both 
acts were part of a course of conduct the wrongdoing inherent in which the Senior Commissioner has already considered. 

233 I do not think the Senior Commissioner would be obliged to consider that a second finding of misconduct in relation to Mr 
Hawthorn’s actions against Mr Bellin makes the matter a materially different one from that which he considered in deciding 
whether the dismissal was unfair. 

234 Whether it was one act or two, the gravamen of the wrongdoing, that Mr Hawthorn used OC spray on a defenceless man for 
whom he was supposed to be caring, must have been part of the Senior Commissioner’s thinking in deciding that the dismissal 
was, in all of the circumstances, unfair.   

235 In any event, there is no appeal ground which says that the decision to find the dismissal was unfair was legally unreasonable 
given the gravamen of the wrongdoing found by the Senior Commissioner. 

236 Accordingly, in my view, there is no good reason to remit based on the upholding of appeal ground 1(a). 
The placement appeal ground 
237 In relation to the placement appeal ground I do not consider that the Senior Commissioner’s wrong finding was material to his 

ultimate decision or that, if it were remitted for further consideration on this basis, that it would, or should, lead to a different 
outcome. 

238 There is no good reason to remit based on the upholding of appeal ground 3. 
Conclusion 
239 Accordingly, although appeal grounds 1(a) and 3 have been made out, I would dismiss the appeal. 
 WALKINGTON, C: 
240 I have read the Reasons for Decision of the Chief Commissioner and agree that the appeal should be dismissed. 
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Having heard Mr J Carroll (of counsel) on behalf of the appellant, and Mr D Stojanoski (of counsel) and with him Mr C Fordham 
(of counsel) on behalf of the respondent, and reasons for decision having been delivered on Thursday 25 June 2020, the Full Bench, 
pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT the appeal be and is hereby dismissed. 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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Representation: 
Counsel: 
Appellant : Mr J Carroll (of counsel) 
Respondent : Mr A Crocker (of counsel) 
 

Case(s) referred to in reasons: 
Civil Service Association of Western Australia Inc v. Commissioner, Western Australian Police Department [2019] WAIRC 
00142; (2019) 99 WAIG 358 
Martin Fedec v The Minister for Corrective Services [2017] WAIRC 00828; (2017) 97 WAIG 273 
Minister for Police & Anor v Western Australian Police Union of Workers (1995) 75 WAIG 1504 
Pearce v Mr Christopher Dawson, Commissioner of Police [2018] WAIRC 00679; (2018) 98 WAIG 1047 
Samad v District Court of New South Wales [2000] NSWCA 344 
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Terri Vincent v Department of Finance [2016] WAIRC 00035; (2016) 96 WAIG 132 
Thomson Australia Holdings Pty Ltd v Trade Practices Commission and Others [1981] 148 CLR 150 
Western Australian Police Union of Workers v Commissioner of Police [2003] WAIRC 7604; (2003) 83 WAIG 823 

Reasons for Decision 
Scott CC: 
1 This is an appeal against the decision of the Industrial Magistrate’s Court (IMC) in matter numbered M 109 of 2017, by which 

the Industrial Magistrate ordered that: 
1. The respondent is directed to reconsider, in light of the reasons for judgment in this matter, the 

claimant’s claim for reimbursement of the three non work-related medical expenses described in the 
Reasons as ‘the Three Expenses’; and 

2. The respondent is issued a caution for the proved contravention of cl 36 of the Western Australia 
Police Industrial Agreement 2014. 

Background 
2 Mr McCormack is a serving member of Western Australia Police.  His conditions of service include the Western Australia 

Police Industrial Agreement 2014 (Industrial Agreement).  Clause 36 – NON WORK-RELATED MEDICAL AND 
PHARMACEUTICAL EXPENSES of the Industrial Agreement sets out that the Commissioner of Police (the Commissioner) 
may pay certain reasonable medical illness or injury related expenses.  The clause sets the general terms of what expenses may 
be reimbursed, a list of exclusions and how an officer is to make a claim. 

3 Mr McCormack made a claim for reimbursement of a number of expenses.  They arose because, according to his evidence and 
a number of other documents including a letter from Dr Peter Bairstow to Dr Michael Prichard, a sleep specialist, Mr 
McCormack’s family suggested Mr McCormack was experiencing obstructive sleep apnoea.  Dr Prichard saw Mr McCormack 
and arranged for him to undergo an overnight sleep study at The Mount Private Hospital.  The overnight sleep study appears to 
have been undertaken by a technician.  

4 Dr Prichard is said to have reviewed the report generated by the sleep study.  He diagnosed Mr McCormack with obstructive 
sleep apnoea.  As a result, he arranged for Mr McCormack to hire a continuous positive airway pressure (CPAP) machine for a 
trial period.  Mr McCormack trialled the machine at home.  Mr McCormack returned to be reassessed by Dr Prichard who said 
Mr McCormack would benefit from purchasing such a machine, and he did so.  Mr McCormack then claimed reimbursement 
of the amounts associated with consultations with Dr Prichard, the hospital stay, the hire of the CPAP machine, and then for its 
purchase.  The amounts he claimed were those left over from claims on his private health insurance. 

5 The Commissioner agreed, in the Agreed Statement of Facts, at paragraph 5, that he rejected the claim for the $250 overnight 
stay for the sleep study and the CPAP machine hire cost of $250.  He agreed that he rejected the claim for reimbursement for 
the purchase cost balance of $1780.  He also agreed that he rejected the claim for the CPAP machine purchase through a 
memorandum from Jim Anderson, Executive Manager of the WA Police Claims Management Unit. 

6 The WA Police Union wrote to Mr Anderson with further evidence said to support the claim and saying that the hire of the 
CPAP machine was a ‘service’ under cl 36.  Mr Anderson responded, disagreeing with the Union’s interpretation of cl 36 and 
saying that the claim did not fall within the clause. 

7 Mr McCormack then lodged a grievance relating to the rejection of his claim for the hospital accommodation of $250 and the 
hire of the CPAP machine of $250.  Notably the grievance did not include the cost of the purchase of the CPAP machine.  Ms 
Lavell, Director, Human Resources, for the Office of Assistant Commissioner, Workforce Portfolio, responded to the 
grievance, saying that in accordance with the Industrial Agreement, the Commissioner had appropriately used his discretion to 
reject the claim. 
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The claim to the Industrial Magistrate’s Court 
8 Mr McCormack made a claim to the IMC under the Industrial Relations Act 1979 (the Act). He initially claimed that the 

Commissioner failed to provide adequate justification for denying payment of his claims for reimbursement of specified non 
work-related medical expenses to him.  He claimed reimbursement of two amounts of $250 being for an overnight sleep study 
at The Mount Private Hospital and the hire of the CPAP machine.  The remedies sought were: 

a) Payment of claims in the sum of $500; and 
b) An order for the payment of penalties in respect of the breaches of the Industrial Agreement. 

9 An amended statement of claim sought ‘reimbursement for the purchase of a CPAP machine and consultation costs of $1780’. 
10 The remedies sought were the same as before except the cost of the purchase of the CPAP machine was added to paragraph (a) 

to bring the amount sought to $2,280.00. 
11 So, the remedies sought were payment of the amounts said to be owed and penalties for the breach of the Industrial Agreement.  

During the course of the hearing, the parties argued about the meanings of the terms of cl 36; whether the items claimed fitted 
the meaning of the clause; whether the Commissioner had discretion to accept or reject the claims; whether he had exercised 
discretion and whether that discretion miscarried. 

Reasons for decision at first instance 
12 The learned Industrial Magistrate’s Reasons for Decision identified the items and amounts claimed for reimbursement as ‘the 

Three Expenses’.  He noted that ‘Clause 36 of the Agreement concerns ‘non work-related medical expenses’ and provides that 
(the Commissioner) may reimburse the reasonable medical expenses of an employee where those expenses fall within 
categories proscribed [sic] by the clause.’  The learned Industrial Magistrate then set out a summary of the issues and his 
determination of them.  He covered three issues: 

1. Whether the Three Expenses fall within the categories prescribed by cl 36, and whether the expenses 
are the result of a ‘service’ or follow a ‘referral given by a medical practitioner’.  He noted that for the 
reasons he set out, ‘it was open to the Commissioner to conclude that the Three Expenses fall within 
cl 36 of the Agreement’. 

2. Whether the Commissioner was ‘required’ to grant the reimbursement claim.  He concluded that cl 36 
conferred a discretion on the Commissioner. 

3. Whether, in refusing the reimbursement claims, the Commissioner had properly exercised the 
discretion conferred by cl 36.  He found that the Commissioner had failed to exercise the discretion in 
the manner required by cl 36.  He then proposed to make an order for the Commissioner to reconsider 
the reimbursement claim. 

13 His Honour noted the jurisdiction, the practice and procedure of the IMC including that the onus of proving the claim is on the 
claimant.  He then returned to consider the issues in detail. He examined the circumstances and the terms of the Industrial 
Agreement.  His Honour dealt with the disputed meaning of ‘referral’ and ‘service’ used in cl 36.  He concluded that ‘[i]t 
would be incorrect of the Commissioner to construe cl 36(1) of the Agreement such that it was not open to find that the 
Reimbursement Claims related to expenses under a referral by Dr Prichard’. 

14 His Honour also found that ‘[i]t would be incorrect of the Commissioner to construe cl 36(1) of the Agreement such that it was 
not open to find that the Machine Hire Expense and the Machine Purchase claims related to an ‘X-ray or other service’. 

15 His Honour then dealt with the issue of whether the Commissioner was entitled to exercise a discretion to refuse the claims.  In 
doing so, his Honour examined and compared the terms of clauses 35 and 36. 

16 The next issue dealt with by his Honour was whether the Commissioner had exercised his discretion as conferred by cl 36.  He 
noted that the Commissioner was entitled to refuse a claim upon the considerations set out in cl 36.  He then examined the 
evidence of the stated findings of the Commissioner in response to the claim by reference to the communications contained in 
a number of pieces of correspondence.  They included correspondence of 8 January 2016; Dr Prichard’s letter of 13 January 
2016; the email response of 19 January 2016 and Ms Lavell’s letter of 3 May 2016.  

17 His Honour formed conclusions about the meanings of terms within the clause which lead his Honour to conclude that Mr 
McCormack’s claims related to the terms of those claims which the Commissioner may consider.  His Honour noted a number 
of authorities which dealt with similar cases relating to discretionary decisions (including under a previous scheme), including 
Pearce v Mr Christopher Dawson, Commissioner of Police [2018] WAIRC 00679; (2018) 98 WAIG 1047 per Scaddan IM; 
Western Australian Police Union of Workers v Commissioner of Police [2003] WAIRC 7604; (2003) 83 WAIG 283 per 
Scott C; The Minister for Police & Anor v Western Australian Police Union of Workers (1995) 75 WAIG 1504 per Franklyn 
J (with whom Rowland J agreed) and Kennedy J. 

18 His Honour also examined authorities about the way a decision maker is required to exercise discretion.  These included 
Silverbrook Research Pty Ltd v Lindley [2010] NSWCA 357 per Allsop P (Beazley JA agreeing) where the issue of a 
discretionary bonus under a contract between the parties was considered.  This was to the effect that the discretion is not to be 
exercised capriciously or arbitrarily or unreasonably.  His Honour went on to note seven circumstances under which the 
Commissioner might generally refuse a claim, and that ‘the claimant will not succeed on his allegation of a contravention of 
cl 36(1) of the Agreement unless he proves that, in reaching one (or more) of those seven findings, the Commissioner was: 
dishonest, capricious, arbitrary, unreasoned, manifestly unreasonably [sic], or not acting in conformity with the purposes of the 
Agreement’.  His Honour then noted that it was necessary to examine the stated findings of the Commissioner in response to 
the claims.  He concluded that the claimant was left in a position of uncertainty as to the findings of the Commissioner.  This 
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included whether the expenses were not ‘medical’ expenses, or did not concern a ‘service’ or whether the Commissioner had 
exercised the discretion. 

19  He concluded that:  
The Commissioner’s failure to communicate to the claimant the finding (or findings) that resulted in the claim 
being refused was a significant omission … a contractual obligation to exercise a discretion has consequences 
for an employer.  The claimant has satisfied me that, in failing to make findings that enable the claimant to 
satisfy himself that cl 36(1) of the Agreement had been correctly applied to his claim for the Hospital Expense, 
the Commissioner had not acted in conformity with the purposes of the Agreement, and, accordingly, has 
contravened the clause [54]. 

20 He found ‘that the expenses of ‘accommodation’ are capable of being expenses of a ‘service’ within the ordinary meaning of 
the word ‘service’.  I note for completeness that the Hospital Expenses was for the amount of $250. 

21 His Honour went on to say that references in the letter of 3 May 2016 ‘to reviewing the previous applications of the 
Commissioner’s discretion does not satisfactorily address the possibility that any exercise of the discretion was based upon an 
erroneous legal interpretation of the word ‘service’, indicate that the Commissioner had not acted in conformity with the 
purposes of the Agreement and, accordingly, has contravened the clause’. 

22 His Honour concluded that cl 36 ‘casts an obligation on the Commissioner to make findings and, ultimately, to exercise a 
discretion with respect to payment to an employee.  There is no warrant in the text of the clause or in the IR Act for the Court 
to assume those obligations or to exercise the discretion’. 

23 Therefore, he concluded that it was appropriate to make an order pursuant to s 83(5) of the IR Act requiring the Commissioner 
to reconsider the Reimbursement Claims.  He then heard from the parties as to the precise terms of the orders and with respect 
to penalties.  Having heard from the parties, which included proposed orders drafted and agreed between them, his Honour 
made the orders, set out in the first paragraph of these Reasons. 

Grounds of appeal 
24 The grounds of appeal as originally filed are: 

1. The Industrial Magistrate erred in law by finding that the hire or purchase of a continuous positive 
airway pressure (CPAP) machine by an employee covered by the Western Australian Police Industrial 
Agreement 2014 (Agreement) amounts to the receipt of an ‘other service’ by that employee within the 
meaning of clause 26(1)(b) of the Agreement. 

2. The Industrial Magistrate erred in law in finding that clause 36(1) of the Agreement requires the 
appellant to make findings such that enables an employee to be satisfied that clause 36(1) of the 
Agreement had been correctly applied. 

25 The orders sought were: 
1. The appeal be allowed. 
2. Orders 1 and 2 made by the Industrial Magistrate on 25 October 2018 be quashed. 
3. Claim M 109 of 2017 be dismissed. 

Applications to amend 
26 At the hearing of the appeal on 20 March 2019, the Full Bench raised with the parties what power the IMC has to make the 

orders it had given the provisions of s 83(4) and (5) of the Act.   
27 The appellant subsequently sought to amend his grounds of appeal by amending ground 1 to also deal with the proper 

construction of the word “referral” in cl 36(1)(b) and by adding ground 3 that: 
The Industrial Magistrate erred in law in making Order 1 because he has no power to do so.   

Particulars 
A. The only possible power for making an order in the nature of Order 1 is s 83(5) of the Industrial 

Relations Act 1979 (WA) (Act). 
B. A pre-condition to making an order under s 83(5) of the Act is the imposition of a penalty by the 

Industrial Magistrate. 
C. The Industrial Magistrate did not impose a penalty. 

28 The respondent opposes the application to amend by adding the proposed ground 3.  He says that the jurisdictional error, which 
is now apparent, arose because of the manner in which the parties drafted the Minutes of Order for the consideration of the 
Industrial Magistrate after the Reasons were published.  He says that the impugned Order is capable of being amended to give 
effect to the intention of the parties at the time, in a manner which is within jurisdiction.  On that basis, the respondent says that 
the Full Bench should amend Order 1 to say that the Industrial Agreement has been contravened in that the Commissioner has 
denied the claimant’s claim for reimbursement of the three non-work related medical expenses described in the Reasons as ‘the 
Three Expenses’ by erroneously concluding that the expenses did not come within cl 36 of the Industrial Agreement.  He says 
that such an amendment is consistent with the conclusion reached by the learned Industrial Magistrate.  It would be couched in 
a jurisdictionally valid form and would reflect the finding that a contravention had been proved and it would reflect the issuing 
of a caution.  He says that if Order 1 were so amended the concern about jurisdiction would dissipate and the amended order 
would reflect what both parties endeavoured to achieve when preparing the draft Minutes of Order. 
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29 The respondent also says that it is necessary for the Full Bench to consider the construction of cl 36, rather than simply uphold 
the appeal on the basis of ground 1.  He says that without the amendment he proposes, Order 1 would be of no assistance and 
undesirable to the parties in processing any other claims which are presently awaiting the outcome of this appeal.  He says the 
practical effect of such a resolution would be the need to find another ‘test case’ and start again in the IMC.  He says it would 
not be desirable that the construction of cl 36 be occasioned by a debate as to what may, or may not, be the binding ratio from 
the doctrine of this Full Bench.  He submits that amending the current Order 1 would alleviate the risk that the appeal could be 
disposed of in a manner which gives no guidance in relation to the genuine dispute between the parties concerning the issues 
currently articulated in grounds 1 and 2 of the appeal. 

Conclusion regarding the applications to add proposed ground 3 and to amend ground 1 
30 The first order made by the learned Industrial Magistrate in directing the Commissioner to reconsider the claims for 

reimbursement is clearly based on his conclusion that the Commissioner had contravened cl 36 in the manner in which he 
communicated the exercise of his discretion, because his reason for refusal of the Three Expenses was not clear to the 
claimant.  His Honour had already made findings about the meanings to be attributed to the terms in the Agreement.  Those 
findings were that it was open to the Commissioner to grant the claims for reimbursement, but he did not go so far as to find 
that he ought to have done so because the decision was discretionary.  His Honour found that the Act did not provide for the 
Court to assume the Commissioner’s obligations or to exercise the discretion.  He then concluded that he would ‘order 
pursuant to s 83(5) of the Act to the effect that the Commissioner be required to re-consider the Reimbursements Claims in 
light of these reasons’. 

31 Section 83 – Enforcing awards etc. of the Act sets out the IMC’s jurisdiction and powers in dealing with applications to 
enforce instruments including industrial agreements. 

32 The IMC’s powers to make orders are set out in subsections (4) and (5) in the following terms: 
(4) On the hearing of an application under subsection (1) the industrial magistrate’s court may, by order –  

(a) if the contravention or failure to comply is proved – 
(i) issue a caution; or 
(ii) impose such penalty as the industrial magistrate’s court thinks just but 

not exceeding $2 000 in the case of an employer, organisation or 
association and $500 in any other case; 
or 

(b)  dismiss the application. 
(5) If a contravention or failure to comply with a provision of an instrument to which this section applies 

is proved against a person as mentioned in subsection (4) the industrial magistrate’s court may, in 
addition to imposing a penalty under that subsection, make an order against the person for the purpose 
of preventing any further contravention or failure to comply with the provision. 

33 Order 1 was said by his Honour to have been pursuant to s 83(5), that being an order preventing any further contravention 
where a contravention has been found.  It is not clear to me how the order made would achieve that purpose. 

34 The powers of the IMC, where a contravention is proved, are: 
1. to issue a caution or a penalty (s 83(4)(i) and (ii)); 
2. in addition to a penalty, make an order for the purpose of preventing any further contravention 

(s 83(5)) (emphasis added). 
35 The IMC may also order the employer to make good any under payment (s 83A). 
36 There is no power to remit the matter for reconsideration as provided in Order 1.  Further, such order, if it were for the purpose 

of preventing any further contravention, can only be made in addition to a penalty.  No penalty was imposed under 
s 83(4)(a)(ii). 

37 With respect, the way in which the matter was argued and determined led to a finding that in effect, the Commissioner 
breached the Agreement by failing to make findings that enabled the claimant to satisfy himself that the Agreement had been 
correctly applied.  However, in my respectful view, the issue was simple and was simply expressed in the originating claim.  
While it alleged that the Commissioner had failed to provide clear or adequate justification for denying the claims and failed to 
properly assess and exercise discretion, the orders sought were the payment of the amounts and penalties.  Therefore, either the 
amounts were due or they were not. 

38 In my respectful view, having found that ‘the claimant will not succeed on his allegation of a contravention of cl 36(1) of the 
Agreement unless he proves that, in reaching one (or more) of those seven findings, the Commissioner was:  dishonest, 
capricious … etc’, the next step in the process ought to have been to consider whether the claimant had discharged that onus.  
Instead, his Honour concluded that ‘the claimant was left in a position of uncertainty as to the findings of the Commissioner’.  
His Honour’s answer to that problem was to send the matter back to the Commissioner on the basis that this lack of certainty 
provided by the Commissioner’s communication to the claimant constituted a contravention of the clause. 

39 To enter into a debate about the exercise of discretion and adequate reasons is to confuse the issues of enforcement of the 
Agreement and the employer’s decision-making process.  The Commissioner, before the IMC, acknowledged the refusal of the 
claim and provided justification for doing so.  The courses open to the IMC were the finding that the amounts were proven to 
be due or not.  If they were due, then because they were not paid, an order that they be paid would issue, and then a caution or 
a penalty.  If a penalty was ordered, his Honour could then have made an order to prevent a further contravention. 
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Remedies sought by the parties 
40 The appellant seeks that the appeal be upheld, Orders 1 and 2 be quashed and the original claim be dismissed. 
41 The respondent seeks that the Full Bench amend Order 1 in the terms set out above, said to reflect the intentions of the parties 

at the time, in a manner which is within jurisdiction.  The Full Bench would then proceed to deal with the issues which arise 
from the decision at first instance. 

42 As I have already noted, this situation has arisen at least in large part due to the way the parties have proceeded.  The approach 
taken was some combination of judicial review and enforcement, which are not compatible in this case.  Further, they proposed 
orders which are beyond power.  In Thomson Australia Holdings Pty Ltd v Trade Practices Commission and Others [1981] 
148 CLR 150 at [163] – [164], the High Court noted that the parties cannot confer power upon the court to make orders which 
the court lacks power to make or are not in conformity with legal principles (per Gibbs CJ, Stephen, Mason and Wilson JJ). 

43 On one hand, the orders are clearly beyond power and their quashing is justified.  On the other hand, the parties are in dispute 
about a matter which appears to be likely to arise again. 

44 I would grant the application to amend the grounds of appeal to add ground 3.  For the reasons given, I would uphold ground 3.  
However, for the purpose of bringing finality to the matters, rather than merely rescind or quash the decision of the IMC and 
remit the matter, in my view it is appropriate to deal with grounds 1 and 2 of the appeal. 

Ground 1 
45 I have set out earlier the findings of the learned Industrial Magistrate.  I also note that his Honour recorded that the onus is on 

the claimant. 
46 In respect of amended ground 1, in determining the meaning of ‘other service’ and ‘referral’, his Honour correctly made 

comparisons between cl 35, which deals with work-related injury or illness, and cl 36, which deals with non work-related 
injury or illness.  This, with respect, is an appropriate approach to the construction of an industrial agreement, by construing 
the instrument as a whole:  Martin Fedec v The Minister for Corrective Services [2017] WAIRC 00828; (2017) 97 WAIG 
273. 

47 Clause 35 – Work Related Medical and Hospital Expenses of the Agreement provides: 
Subject to the provisions contained within subclause (7)(b) of Clause 33. – Entitlement to Leave and 
Allowances Through Illness or Injury of this Agreement, the Employer shall pay the reasonable medical, dental, 
medical aides, hospital and travelling expenses incurred by an employee as a result of illness or injury arising 
out of or in the course of the employee’s duties or suffered by the employee in the course of travel to or from a 
place of duty. 

48 The relevant parts of cl 36 – Non Work-Related Medical and Pharmaceutical Expenses are subclauses (1) and (2) as follows: 
Medical and Pharmaceutical Expenses 
(1) Subject to the provisions contained within subclause (7)(b) of Clause 33. – Entitlement to Leave and 

Allowances through Illness or Injury of this Agreement, the Employer may pay the reasonable medical 
illness or injury related expenses (less the amount of any Medicare benefits and private health insurance or 
other benefit fund, paid or payable) of an employee who receives: 
(a) any consultation, treatment or other service by a medical practitioner; or 
(b) any X-ray or other service not provided by a medical practitioner but provided under a referral given 

by a medical practitioner. 
(2) An employee is entitled to reimbursement by the Employer of the cost of a medicine supplied by a 

pharmacist on the prescription of a medical practitioner if the medicine was at the time of issue of the 
prescription specified in the Schedule of Pharmaceutical Benefits. 

49 Clause 35 is expressed in terms which create a requirement on the Commissioner by the word ‘shall’.  (However, I note in 
passing the expenses that he shall reimburse contain the element of ‘reasonableness’).  The list of types of expenses covered is 
broad.  They are medical, dental, medical aides, hospital and travelling expenses. 

50 On the other hand, cl 36 contains two separate groups of expenses, one which is expressly discretionary, by the use of the word 
‘may’ in subclause (1).  These are the reasonable medical illness or injury related expenses of an employee who receives: 

(a) any consultation, treatment or other service by a medical practitioner; or 
(b) any X-ray or other service which is: 

(i) not provided by a medical practitioner; but 
(ii) is provided under a referral given by a medical practitioner. 

51 Subclause (2) provides an ‘entitlement’ to reimbursement of expenses of pharmaceutical medications prescribed by a medical 
practitioner.  So subclause (1) is discretionary and subclause (2) is mandatory. 

52 ‘Other service’ is used twice in cl 36(1).  The first occasion is as part of ‘any consultation, treatment or other service by a 
medical practitioner’.  Therefore, it is part of the process such as consultation and treatment, normally provided by a medical 
practitioner. 

53 The second reference is to ‘any X-ray or other service not provided by a medical practitioner but provided under a referral by a 
medical practitioner’.  An X-ray is usually sought by a medical practitioner for the purposes of diagnosis or information 
gathering.  The service is provided under a referral given by a medical practitioner to a service provider.  In the case of an X-
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ray, the medical practitioner will ‘refer’ a patient to an X-ray service provider such as a radiologist to perform or supervise and 
report on the X-ray.  It is my understanding that whilst the radiologist is ultimately responsible, an X-ray is obtained by the 
services of a radiographer who is not a medical practitioner.  The service provider then reports back to the medical practitioner.  
The service is the undertaking and the provision of the X-ray image.  The X-ray machine is not the service or service provider.  
Another example of service may be a physiotherapist, not being a medical practitioner, providing a treatment by way of a 
service fitting the description contained in the clause.   

54 I am inclined to the view that the sleep study undertaken at Dr Prichard’s instigation may have constituted a service, provided 
that it was not a service provided by a medical practitioner.  The evidence about the person who provided the sleep study and 
that person’s relationship with Dr Prichard was the subject of some conjecture in the evidence but there was no finding made 
about it.  The sleep technician is the person who provided the sleep study service. 

55 This sleep study and possibly the assessment of the results of the trial of the CPAP machine usage may have constituted a 
service.  The actual hire of the machine and its subsequent purchase do not, with respect, fall within the meaning of a service.  
They are more akin to medical aides which are expressly covered in cl 35, dealing with work-related injury or illness expenses.  
However, they are not covered either expressly or, in my view, by inference, in the non work-related injury or expenses 
provisions.  Clause 35(1) deals with the services (consultation, treatment or other service by a medical practitioner and X-ray, 
and, other service) not medical aides. 

56 I question whether the purchase of an exercise bike or any other piece of equipment or apparatus constitutes the provision of a 
service.  I think it would not.  It is not consistent, in the context of the circumstances and the clause, with a service such as an 
X-ray. 

57 As to the issue of ‘referral’, the learned Industrial Magistrate found that the ordinary meaning of ‘referral’ in the medical 
context is the introduction of a patient by a medical practitioner to another medical practitioner for treatment.  From the context 
in which the term is used in cl 36(1)(b), the referral can include one by a medical practitioner to someone who is not a medical 
practitioner but who provides a service.  I would add to the definition, set out by his Honour of being for the purpose of 
treatment, for the purpose of diagnosis.   

58 His Honour went on to record that ‘[a]ny communication by Dr Prichard to the claimant for the purpose of treatment of a 
medical illness or injury, and resulting in the claimant receiving ‘an X-ray or other service’ is capable of being a referral’.  His 
Honour noted that ‘[o]nly the ‘reasonable’ medical illness or injury-related expenses’ are payable.  His Honour said ‘[i]t 
would be incorrect of the Commissioner to construe cl 36(1) of the Agreement such that it was not open to find that the 
Reimbursement Claims related to expenses under a ‘referral’ by Dr Prichard’. 

59 I take this double negative to mean that it was open to the Commissioner to find that the claim related to any expenses incurred 
because Dr Prichard had suggested or recommended it. 

60 It is clear to me that a referral may be that which was made from Dr Bairstow to Dr Prichard.  That is, it was an introduction of 
a patient from one medical practitioner to another under cl 36(1)(a).  It may be that the communication by Dr Prichard to the 
sleep technician or any other person to provide a service also constituted a referral under cl 36(1)(b). 

61 In this context, I find that the learned Industrial Magistrate erred in concluding that ‘[i]t would be incorrect of the 
Commissioner to construe cl 36(1) of the agreement such that it was not open to find that the Machine Hire Expense and the 
Machine Purchase claims related to an ‘X-ray or other service’.  In other words, it was in error to find that it was open to the 
Commissioner to construe cl 36(1) to find that the machine hire and purchase expenses claims relate to an X-ray or other 
service. 

62 I find that the learned Industrial Magistrate erred in concluding that the hire and purchase of the CPAP machine constituted a 
reimbursable expense resulting from a service and therefore, do not fall within cl 36(1).  I would uphold ground 1. 

Ground 2 
63 This ground deals with the third finding of the IMC that the Commissioner failed in the exercise of his discretion because his 

reasoning for refusal of the claims was not clear to the claimant and constituted a contravention of the Industrial Agreement.  
The appellant says that neither party sought such a conclusion.   

64 The Commissioner says that there was no requirement to give written reasons. 
65 His Honour dealt with the issue of whether the Commissioner had exercised his discretion appropriately by, in essence, finding 

that there was a contractual obligation to exercise the discretion in a way that enabled the claimant to understand his reasoning.  
He then found that this failure contravened the clause of the Industrial Agreement. 

66 Clause 36(1) provides only that the employer ‘may’ pay certain types of claims.  Subclause (2), as I have noted, provides no 
discretion.  Subclause (3) sets out exclusions.  Subclause (4) provides for an accumulation of expenses.  Subclause (5) sets out 
obligations on the employee to provide information and documents.  No part of the clause sets out how the Commissioner is to 
exercise the discretion set out in subclause (1).  It provides no requirement for reasons in writing or for an explanation 
expressed in terms clear to an employee. 

67 If any obligation arises to provide clear reasons, it comes from contract or from legal principles.  A breach of contract or of 
such principles may be pursued under another regime.  However, it does not arise as a contravention of the Industrial 
Agreement. 

68 I would uphold this ground of appeal. 
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Disposition of appeal 
69 Having found that the orders were beyond power; that the learned Industrial Magistrate erred in finding that it was open to the 

Commissioner to construe cl 36(1) to find that the machine hire and purchase costs relate to a service, and was a reimbursable 
expense, and by finding that there was a contravention of the Industrial Agreement, the appropriate conclusion is to uphold the 
appeal, to quash the decision, and dismiss the complaint. 

MATTHEWS C: 
70 The industrial magistrate’s court made orders in this matter as follows: 

1. The [Commissioner of Police] is directed to reconsider, in light of the reasons for judgment in this 
matter, the claimant’s claim for reimbursement of the three non-work related medical expenses 
described in the reasons as ‘the Three Expenses’; and 

2. The [Commissioner of Police] is issued a caution for the proved contravention of cl 36 of the Western 
Australia Police Industrial Agreement 2014. 

71 The “Three Expenses” were the “hospital expense”, the “machine hire expense” and the “machine purchase expense.” 
72 The Commissioner of Police seeks that both orders be quashed, although the Commissioner of Police now accepts the “hospital 

expense” is payable under clause 36 of the Western Australia Police Industrial Agreement 2014, and has paid it, and this 
appeal in no way relates to it. 

73 The original grounds of appeal are set out at [24] of the Chief Commissioner’s Reasons for Decision.  With reference to those 
grounds of appeal, the Commissioner of Police argued before the Full Bench that he did not breach clause 36 of the Western 
Australia Police Industrial Agreement 2014 in relation to the “machine hire expense” claim and the “machine purchase 
expense” claim because: 

(a) those claims could not possibly come within clause 36; and 
(b) clause 36 does not require the making and publication of such findings as are necessary to satisfy a 

claimant under clause 36 that the claim has been dealt with properly, this being a conclusion which the 
respondent says His Honour reached. 

74 Additionally, the Commissioner of Police sought to argue, by proposed appeal ground 3, that order 1 was attended by 
jurisdictional error in that it was an invocation of section 83(5) Industrial Relations Act 1979 when a necessary pre-condition 
for the invocation of that subsection, the imposition of a penalty under section 83(4)(a)(ii) Industrial Relations Act 1979, was 
not present. 

75 The Commissioner of Police says that an order under section 83(5) Industrial Relations Act 1979 can only be made “in 
addition to” the imposition of a penalty and thus can only be made if a penalty has been imposed.  The Commissioner of Police 
says the orders set out at [69] herein make it clear that no “penalty” was imposed. 

76 A short discussion of the background to the present appeal is necessary. 
77 The Amended Statement of Claim filed in the industrial magistrate’s court alleged that the Commissioner of Police had “failed 

to provide adequate justification for denying payment of [his] claims” and that the Commissioner of Police had “failed to 
properly assess and exercise [his] discretion under clause 36.” 

78 However, by way of remedy, the respondent did not, as the contents of the Amended Statement of Claim quoted above might 
suggest he would, seek that the Commissioner of Police “properly assess and exercise his discretion”.  Rather, he sought 
payments under clause 36 and the imposition of penalties in respect of breaches of the Western Australia Police Industrial 
Agreement 2014. 

79 This was, in my respectful view, an unfortunate approach and one which invited confusion and was the genesis of the 
confusing outcome of this matter in the industrial magistrate’s court.   

80 A claim of breach to the industrial magistrate’s court and the remedy sought from the industrial magistrate’s court should 
align.  If payments are to be sought by way of a remedy then a failure to make those payments should be alleged to be the 
breach. 

81 Instead, and confusingly, a failure to exercise a discretion under clause 36 was alleged as the breach. 
82 The Commissioner of Police’s defence to the claim included, at paragraph 7 of his Amended Response to the Statement of 

Claim, the following: 
The [Commissioner of Police] says: 
(a) the [claimant’s claims] did not fall within the scope of clause 36 of the 2014 Agreement and the 

[Commissioner of Police] was therefore justified in rejecting both claims; and 
(b) the [Commissioner of Police] has not yet exercised the discretion conferred by clause 36 nor was the 

[Commissioner of Police] required to exercise, or to consider exercising, his discretion. 
83 I do not see how a claim can be “rejected”, as 7(a) of the Amended Response alleged, if no discretion had been exercised, as 

7(b) of the Amended Response alleged.  However nothing turns on this, other than it being further evidence of the confusing 
approach which has bedevilled this matter.   

84 Against the pleaded background, the hearing before the industrial magistrate’s court traversed the following matters, many of 
which did nothing to get anyone nearer the answers to the questions the parties were interested in:  

(1)  whether the claims could fall within the scope of clause 36;  
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(2) whether the Commissioner of Police had a discretion under clause 36; 
(3) if so, whether the Commissioner of Police had exercised that discretion;   
(4) if not, whether the Commissioner of Police should now exercise that discretion; and 
(5) whether reasons needed to be published for the Commissioner of Police’s decision. 

85 In relation to the above matters His Honour, in my view, found: 
(1) it was possible that the claims fell within the scope of clause 36, or, more accurately, it was not correct 

to say they could not possibly fall within the scope of clause 36; 
(2) the Commissioner of Police did have a discretion under clause 36; 
(3) it was not possible to conclude the Commissioner of Police had exercised that discretion; and 
(4) the Commissioner of Police should exercise that discretion. 

86 In relation to the finding set out at (1) in [85] herein, I refer to [32] of His Honour’s reasons for decision where His Honour 
found that it “would be incorrect” to construe clause 36 in such a way that it was “not open” to find the claims, which includes 
the two claims which remain in dispute, were within its scope. 

87 In relation to the finding set out at (2) in [85] herein, I refer to [33] to [42] of His Honour’s reasons for decision. 
88 In relation to the finding set out at (3) in [85] herein, I refer to [55] to [57] of His Honour’s reasons for decision.  In those 

paragraphs, in my view, His Honour found that he could not safely conclude that the Commissioner of Police had exercised his 
discretion.  The tenor of the paragraphs is that the Commissioner of Police made his decision fettered inappropriately by a 
certain construction of clause 36, being a construction His Honour did not agree with.  At [57] His Honour expressly rejects an 
argument that one document before him evidenced that the Commissioner of Police had properly exercised his discretion.  

89 At the hearing of the appeal consideration was given to [50] to [54] of His Honour’s reasons for decision in relation to what 
His Honour had found but, upon reflection and further consideration, it is clear that those paragraphs deal with the now 
resolved “hospital expense” claim and not the two claims that remain alive before us.  The paragraphs are not relevant to the 
disposition of the appeal.  

90 In relation to the finding set out at (4) in [85] herein, I rely upon [59] of His Honour’s reasons for decision and the orders made 
by His Honour.     

91 Against that background, His Honour made the orders set out at [69] herein.  I hasten to add that the orders were put before 
him in an agreed minute said by the parties to reflect His Honour’s written judgment. 

92 Order 1, at first blush, appears a convenient, and uncontroversial, way for His Honour to achieve what he wanted to achieve in 
relation to the matter, as it was argued before him.   

93 However, on closer analysis, it is objectionable.   This is because it attempts to take action under section 83(5) Industrial 
Relations Act 1979, in that it seeks to prevent any further contravention of clause 36 of the type identified by His Honour in 
relation to the respondent, when no penalty has been imposed.   

94 Section 83(5) Industrial Relations Act 1979 plainly states that an order under that subsection may be made “in addition to 
imposing a penalty under subsection (4)”.  The subsection can only be read as saying that a penalty must be imposed before an 
order under section 83(5) may be made. 

95 Section 83(4)(a) Industrial Relations Act 1979 makes it equally plain that a “caution” is not a “penalty”.  Section 83(4)(a)(i) 
Industrial Relations Act 1979 refers to a “caution” and section 83(4)(a)(ii) Industrial Relations Act 1979 refers to a “penalty”.  
A caution is plainly not a penalty. 

96 Parliament evidently considered only matters serious enough to warrant the imposition of a penalty should be amenable to 
injunctions under section 83(5) Industrial Relations Act 1979. 

97 As order 1 is an invocation of the power in section 83(5) Industrial Relations Act 1979 without the necessary pre-condition of a 
penalty having been imposed, it was made without jurisdiction. 

98 The respondent says, however, that this should not be the end of the matter.  The respondent says there is a sensible way 
around the problem with order 1 and argues that the Full Bench should adopt it. 

99 The respondent says the jurisdictional error may be cured by the Full Bench exercising the power under section 84(4)(a) 
Industrial Relations Act 1979 to “amend” His Honour’s first order so that it reads as follows: 

The Industrial Agreement has been contravened in that the [Commissioner of Police] has denied the claimant’s 
claim for reimbursement of the three non work related medical expenses described in the reasons as ‘the Three 
Expenses’ by erroneously concluding these expenses did not come within clause 36 of the Industrial 
Agreement. 

100 The respondent argued before the Full Bench that His Honour found that the Commissioner of Police had breached clause 36 
by rejecting his claims for the payment of money.  That is, the respondent says that His Honour’s decision was not ultimately 
about a failure on the part of the Commissioner of Police to exercise his discretion but was, rather, about his failure to pay the 
claims made under clause 36. 

101 This is a belated attempt to get the matter back on the track it ought to have been on from day one.  However, the attempt must 
fail. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 481 
 

102 Although I agree that the matter before His Honour should have been about the failure of the Commissioner of Police to pay 
the claims, and whether that was a breach of clause 36, it was not.  I have made this clear by the analysis of the pleadings and 
His Honour’s reasons for decision. 

103 The respondent’s interpretation of His Honour’s reasons for decision is neither open nor fair.   
104 His Honour did not, at any point, say that the claims should have been paid and that the Commissioner of Police was in breach 

of clause 36 by not paying them.  He was not required to decide that issue because of the way the matter was pleaded. 
105 His Honour said that it was possible that the claims could fall within clause 36.  His Honour found that if the Commissioner of 

Police fettered his discretion by holding that they could not possibly fall within clause 36, he ought not to have so fettered his 
discretion.  His Honour found that because it seemed possible, on all of the documentation before His Honour, that the 
Commissioner of Police had so fettered his discretion, the Commissioner of Police should take another look at the claims. 

106 Insofar as a breach of clause 36 was found, and it is clear that such a breach was found, His Honour concluded the 
Commissioner of Police had contravened clause 36 by failing to exercise a discretion in making his decision and not that the 
Commissioner of Police had made the wrong decision in relation to the claims.   

107 In this regard, I point to [58] of His Honour’s reasons for decision where His Honour wrote that clause 36 “casts an obligation 
on the Commissioner [of Police] … to exercise a discretion.” 

108 Given that the Amended Statement of Claim alleged such a breach, it is hardly surprising that, in deciding the matter in the 
claimant’s favour, this is what His Honour found. 

109 I do not agree with the respondent that a fair reading of His Honour’s reasons for decision gives a basis for the Full Bench to 
amend His Honour’s order to have it read as the respondent proposes.   

110 I am by no means satisfied that His Honour would have made such an order if he had turned his mind to the making of it in the 
terms the respondent seeks. 

111 It is my view that His Honour’s substantive finding was that the Commissioner of Police had not exercised his discretion and 
not that the Commissioner of Police had erred in rejecting the claims.  If His Honour was of the view that the Commissioner of 
Police had breached clause 36 in rejecting the claims, His Honour would have said so. 

112 Even if the respondent’s argument is correct, section 84(4)(a) Industrial Relations Act 1979 cannot be used in the way the 
respondent suggests.  The power under section 84(4)(a) Industrial Relations Act 1979 is one relating to the disposition of an 
appeal and is not there to defeat or otherwise affect the grounds of the appeal before the Full Bench. 

113 As a matter of law and, if I had such, as a matter of discretion, I would reject the respondent’s argument that His Honour’s 
orders may be safely varied in such a way as would make them within jurisdiction. 

114 Accordingly, I consider it proper that the application to amend the Notice of Appeal be granted, so that proposed appeal 
ground 3 become appeal ground 3, and I would uphold ground of appeal 3 and accordingly quash order 1.   

115 Ground of appeal 3, however, does not deal with order 2 and on its face there is no reason why order 2 may not stand alone 
once order 1 is quashed, given that order 1 does not actually spell out the “proved contravention” for which the caution was 
imposed. 

116 For this reason, I consider that ground of appeal 1 and ground of appeal 2, which attack order 2, must be dealt with. 
117 Ground of appeal 2 may, in my view, be quickly disposed of.  It does not address a contravention the industrial magistrate’s 

court found to be proved. 
118 I do not consider that His Honour held that clause 36 requires the Commissioner of Police to “make findings such that enables 

an employee to be satisfied that clause 36 had been correctly applied”, to quote from ground of appeal 2. 
119 The Commissioner of Police says that conclusion was reached by His Honour at [53] of his reasons for decision where His 

Honour wrote: 
The claimant has satisfied me that, in failing to make findings that enabled the claimant to satisfy himself that 
cl 36(1) of the Agreement had been correctly applied his claim for the Hospital Expense, the Commissioner had 
not acted in conformity with the purposes of the Agreement and, accordingly, has contravened the clause. 

120 These findings relate solely and exclusively to the “hospital expense”. 
121 The “hospital expense” is not the subject of this appeal.   
122 I do not understand how any reasoning relating to the “hospital expense” is properly before the Full Bench given there is no 

appeal in relation to this aspect of the matter. 
123 I do not think it can be said with any confidence that His Honour came to similar conclusions in relation to the two matters 

before the Full Bench on appeal, being the claims in relation to the “machine hire expense” and “machine purchase expense”. 
124 His Honour does not expressly say that the Commissioner of Police contravened clause 36 in relation to the “machine hire 

expense” claim or the “machine purchase expense” claim by a failure to “make findings that enabled the claimant to satisfy 
himself that clause 36(1) of the agreement had been correctly applied”.  This conclusion appears only in a passage of the 
reasons for decision dealing with the “hospital expense” claim.  

125 I am not persuaded that His Honour had, in relation to the “machine hire expense” and “machine purchase expense” claims, a 
concern that the claimant did not know why these claims had been rejected.  It is not obvious from [55] to [57] of His Honour’s 
reasons for decision, which dealt with those claims, that His Honour had such a concern. 
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126 At [58] His Honour did write: 
Clause 36 of the Agreement casts an obligation on the Commissioner to make findings and, ultimately, to 
exercise a discretion with respect to a payment to an employee. There is no warrant in the text of the clause or in 
the IR Act for the court to assume those obligations or to exercise the discretion. 

127 I can understand the interpretation that the Commissioner of Police puts upon the paragraph, especially given His Honour’s 
findings in relation to the “hospital expense” claim but I am, nonetheless, far from convinced that it is correct to interpret this 
passage as His Honour saying that the publication of reasons or findings is necessary for compliance with clause 36.   

128 I read this passage as being a reference to the need for the Commissioner of Police, so far as His Honour was concerned, to 
exercise a discretion.  Obviously, if His Honour felt there was a need for the exercise of a discretion there would, 
concomitantly, be a need for the Commissioner of Police to “make findings”.  But that is not the same as a requirement to 
present those findings to a claimant or to present them to a claimant in such form as to make sure a claimant understands them. 

129 Of course, evidence of a decision-making process, and provision of that evidence to interested parties, is a good idea and may 
assist to reduce disputation, but I do not consider His Honour found a failure to do so to be a breach of clause 36 in relation to 
the matters which remain alive before the Full Bench. 

130 Accordingly, I would dismiss ground of appeal 2 as it seeks to agitate a matter that I do not consider is before the Full Bench.  
That is, I consider that ground of appeal 2 attacks a finding that was not actually made. 

131 That leaves ground of appeal 1.  In relation to this ground the Commissioner of Police seeks to amend the ground and there is 
no objection so, accordingly, I will deal with amended ground of appeal 1, which is as follows:  

1.  The Industrial Magistrate erred in law by finding that the hire or purchase of a continuous positive 
airway pressure (CPAP) machine by the respondent could amount to the receipt of an “X-ray or other 
service … provided under a referral given by a medical practitioner” by the respondent within the 
meaning of clause 36(1)(b) of the Western Australian Police Industrial Agreement 2014 (Agreement). 

Particulars 
(a) Clause 36(1)(a) of the Agreement provides by discretion an entitlement to reimbursement of 

any “service” provided by a medical practitioner. 
(b)  Clause 36(1)(b) of the Agreement provides by discretion an entitlement to reimbursement of 

any “service” not provided by a medical practitioner. 
(c) An example of a “service” not provided by a medical practitioner is expressly given by clause 

36(1)(b), namely an X-ray. 
(d) An X-ray is a “service” provided by a person who is not medical practitioner, namely a 

radiologist. 
(e) The express mention of X-ray as a type of service to which clause 36(1)(b) applies limits the 

classes of “service” to services of a similar nature to that of X-ray, being a diagnostic service 
provided by a qualified professional. 

(f) Clause 36(1)(b) requires that such a service be “provided under a referral given by a medical 
practitioner”. 

(g) A “referral” requires the introduction of a patient by one medical practitioner to another 
expert, specialist, or consultant, for consultation, diagnosis, or treatment. 

(h) In hiring and purchasing the CPAP machine, the respondent did not receive an “other service 
… provided under a referral”.  

132 A fair background to the consideration of amended ground of appeal 1 is as follows: 
(1)  although the document which, most likely, contained the decisions on the relevant claims was not 

actually before the industrial magistrate’s court, and did not go into evidence at the hearing at first 
instance, and was not before the Full Bench, it is clear enough that the Commissioner of Police 
rejected the “machine hire expense” claim and the “machine purchase expense” claim; 

(2)  it is also clear enough that the Commissioner of Police rejected those claims because the 
Commissioner of Police did not consider the claims could properly be within clause 36 of the Western 
Australia Police Industrial Agreement 2014; 

(3)  it has been a matter of dispute, throughout these proceedings, whether the claims can properly be 
within clause 36 of the Western Australia Police Industrial Agreement 2014; 

(4)  the Commissioner of Police argued at the appeal before the Full Bench that the claims could not come 
within clause 36 of the Western Australia Police Industrial Agreement 2014 for the reasons he 
advanced in support of amended ground of appeal 1, being that the expenses did not relate to 
“services” and that the expenses were not incurred as a result of a “referral”; 

(5)  the respondent argued that the expenses did relate to “services” and were incurred as a result of a 
“referral”. 

133 In my view, it clearly matters, in the proper determination of amended ground of appeal 1, whether the claims related to 
“services provided under a referral.” 
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134 If the claims were for “services provided under a referral” then, in my view, amended ground of appeal 1 must fail and order 2 
made by His Honour must stand. 

135 I say this because, in my view, if those assertions are correct, the Commissioner of Police has not demonstrated that His 
Honour was in error in finding, as His Honour did, that: 

(1) the exercise of a discretion is required by clause 36 of the Western Australia Police Industrial 
Agreement 2014; 

(2) the Commissioner of Police did not exercise a discretion in relation to the “machine hire expense” 
claim and the “machine purchase expense” claim; and 

(3) the Commissioner of Police thereby contravened clause 36 of the Western Australia Police Industrial 
Agreement 2014. 

136 However, if the claims cannot possibly come within clause 36 of the Western Australia Police Industrial Agreement 2014, then 
no need to exercise a discretion under the clause can possibly have arisen and the failure to exercise a discretion in this case 
cannot be a contravention of the clause. 

137 That is, if a necessary “jurisdictional” fact is not present for the clause to come into play, there can be no contravention in not 
doing what the clause requires. 

138 I consider that amended ground of appeal 1 does attack a contravention that the industrial magistrate’s court found to have 
been proved.   

139 I consider that, to decide amended ground of appeal 1, it is necessary to interpret clause 36 of the Western Australia Police 
Industrial Agreement 2014. 

140 The relevant principles for the interpretation of industrial instruments have been regularly set out by decisions of the Western 
Australian Industrial Relations Commission.  A good recent summary may be found in Civil Service Association of Western 
Australia Inc v. Commissioner, Western Australian Police Department [2019] WAIRC 00142; (2019) 99 WAIG 358 per 
Kenner SC at [10]. 

141 My primary task is to endeavour to discover the intention of the parties as embodied in the words they have used in the 
Western Australia Police Industrial Agreement 2014. 

142 That intention is to be objectively ascertained and the meaning of terms is to be determined by what a reasonable person would 
have understood the terms to mean. 

143 That reasonable person will have knowledge of the genesis of the transaction as well as its background and context.  The 
reasonable person does not operate in a vacuum and is taken to know the content of the whole instrument, the surrounding 
circumstances and the purpose and object of the transaction. 

144 Generosity of construction is the correct approach, but this does not mean violence may be done to the language. 
145 In this case, it has been argued that there are two key terms requiring interpretation being “service” and “referral”. 
146 However, I consider that the correct approach, and one which honours the importance of context, is to interpret the whole of 

the passage “any X-ray or other service not provided by a medical practitioner but provided under a referral given by a medical 
practitioner.” 

147 If the whole of the passage is read, I consider that its meaning is clear.   
148 In my view, a reasonable person reading the passage would think it is referring to services in relation to which a patient 

ordinarily obtains a note from a doctor before accessing. 
149 A reasonable person would know that sometimes you go to a doctor with a problem and the doctor is not able to say exactly, or 

with certainty, what is wrong.   
150 A reasonable person would know that doctors often consider it a good idea to get further information from another source and 

may decide to send their patient off to get an X-ray or an ultrasound or an MRI or a blood test or to access some other service 
by which diagnostic information may be gathered.   

151 A reasonable person would know that when this occurs the doctor gives the patient a “referral”, being a document which the 
patient presents to the entity that is going to do whatever is required to get the doctor the information the doctor wants about 
the patient. 

152 The reasonable person would know that the Western Australia Police Industrial Agreement 2014 allows payment to be made to 
police officers for “non-work related medical … expenses”, to quote from the heading of clause 36, and might very well accept 
that the reasons for this  unusual situation are as the respondent argued before the industrial magistrate’s court, which are set 
out at [38] of His Honour’s decision. 

153 However, I cannot find any warrant for a wider reading of the passage “any X-ray or other service not provided by a medical 
practitioner but provided under a referral given by a medical practitioner” than that set out above.   

154 In my view, a reasonable person would know exactly what the passage is referring to.  It is referring to services that, before a 
person accesses them, they receive a referral document from a doctor. 

155 The use of the CPAP machine, whether by hire or after purchase, was not a service provided under a referral given by a 
medical practitioner.  It was something the respondent did because a doctor recommended it, but this cannot, on any reasonable 
reading of the clause, with the reasonable reader knowing what they should, equate to a service provided on a referral from a 
doctor. 
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156 The respondent himself admitted that he wasn’t given a “written referral” in relation to the use of the machine (see 142AB).  
The respondent by his evidence, of course, cannot decide the correct construction of the clause but it appears to me, although it 
is illustrative and not decisive, that the exchange which produced that evidence proceeded on the basis that everyone knows 
what a referral is and the respondent had no choice but to admit that he did not have one.  The reasonable person would have 
been able to easily follow and understand the exchange and would have, in my view, come to a conclusion along the lines, “Of 
course the respondent did not use the machine under a referral given by a medical practitioner and he was correct to admit as 
much.” 

157 In my view, the position is so clear in relation to the correct construction of clause 36, and the conclusion that use of the CPAP 
machine, whether on hire or after purchase, was not a service provided under a referral given by a medical practitioner, that the 
discretion under clause 36 was not enlivened by the claims for payment relating to them. 

158 Accordingly, in my view, it cannot be said that the Commissioner of Police contravened clause 36 by not exercising his 
discretion under the clause.  The claims were not within the clause and the need to exercise a discretion simply did not arise. 

159 In my view amended ground of appeal 1 is made out and order 2 must be quashed. 
160 In the result, in my view, ground of appeal 3 succeeds and leads to the quashing of order 1 and amended ground of appeal 1 

succeeds leading to the quashing of order 2.  Ground of appeal 2 fails. 
161 The appeal should be upheld.  In my view the matter is entirely resolved by the orders and there is nothing to remit to the 

industrial magistrate’s court. 
WALKINGTON, C: 
162 I agree that the appeal is upheld and there is nothing to remit. 

 
 

2020 WAIRC 00111 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES COMMISSIONER OF POLICE 
APPELLANT 
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BRIAN JOHN MCCORMACK 
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CORAM FULL BENCH 

CHIEF COMMISSIONER P E SCOTT 
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DATE FRIDAY, 21 FEBRUARY 2020 
FILE NO/S FBA 14 OF 2018 
CITATION NO. 2020 WAIRC 00111 
 

Result Appeal upheld, Orders quashed 
Appearances 
Appellant Mr J Carroll (of counsel) 
Respondent Mr A Crocker (of counsel) 
 

Order 
This appeal having come on for hearing before the Full Bench on 20 March 2019 and 30 April 2019, and having heard Mr J Carroll 
on behalf of the appellant, and Mr A Crocker on behalf of the respondent, the Full Bench, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby orders — 

1. THAT the appeal be upheld; 
2. THAT the decision of the Industrial Magistrate’s Court in matter numbered M 109 of 2017 be quashed; and 
3. THAT matter numbered M 109 of 2017 be dismissed.  

 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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PRESIDENT—Matters dealt with— 

2020 WAIRC 00342 
A STAY OF OPERATION OF THE ORDER IN MATTER NO. CR 15 OF 2018 WHICH IS THE SUBJECT OF FBA 5 OF 

2020 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2020 WAIRC 00342 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD : WRITTEN SUBMISSIONS – THURSDAY, 11 JUNE 2020, TUESDAY, 16 JUNE 2020 
DELIVERED : WEDNESDAY, 17 JUNE 2020 
FILE NO. : PRES 1 OF 2020 
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AND 
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Respondent 

 

CatchWords : Industrial law (WA) – Stay application – Special circumstances – Consent to stay order 
Legislation : Industrial Relations Act 1979, s 49(11)      
Result : Stay order issued by consent 
Representation: 
Applicant : Mr J Carroll (of counsel) 
Respondent : Ms R Cosentino (of counsel) and with her, Mr C Fogliani (of counsel)  
 

Case(s) referred to in reasons: 
Director General, Department of Education v The State School Teachers’ Union of WA (Inc) 2010 WAIRC 01111; (2010) 90 
WAIG 1857 
Hancock Prospecting Pty Ltd v Wright Prospecting Pty Ltd [2019] WASCA 141 

Reasons for Decision 
1 The applicant seeks a stay of orders 1 and 2 in the Commission’s decision of 29 May 2020 (2020 WAIRC 00301).  Those 

orders are: 
(1) the applicant’s member be returned to employment with the respondent within 21 days of the date of 

this order and, as soon as practicable, be returned to work at a school other than Busselton Senior High 
School; 

(2) the service of the applicant’s member with the respondent be deemed continuous for all relevant 
purposes;  

2 The respondent consents to the stay being granted in the circumstances where undertakings have been made by the applicant.  
Those undertakings deal with what is to happen between now and the determination by the Full Bench of this Commission in 
appeal FBA 5 of 2020 and may be said to seek to alleviate to some extent the adverse effects on the respondent’s member by 
the granting of the stay. 

3 The test for a stay of an order of the Commission is set out in Director General, Department of Education v The State School 
Teachers’ Union of WA (Inc) 2010 WAIRC 01111; (2010) 90 WAIG 1857 at [16] (Smith AP).  See also in respect of matters 
before the Court of Appeal and generally, Hancock Prospecting Pty Ltd v Wright Prospecting Pty Ltd [2019] WASCA 141 at 
[47] – [48]. 

4 A successful litigant is ordinarily entitled to the benefits of an order made in their favour while an appeal against that order is 
dealt with.  It is for the applicant for a stay of the order to demonstrate that there are special circumstances that justify the stay 
being made. It is also normally appropriate that the prospects of success of the appeal be considered, along with the balance of 
convenience.  

5 In this case, the orders sought to be stayed would have returned the respondent’s member to employment with the applicant 
within a matter of days.  The grounds of appeal relate to issues of the respondent’s member’s fitness to work and to issues of 
trust and confidence in the employment relationship.  In those circumstances, it may be said that to not stay the orders would 
render the appeal nugatory. 

6 As the parties have reached agreement on the terms for a stay to apply, I do not intend to assess the prospects of success of the 
appeal, except to say that where some of the grounds of appeal assert that there is a failure to address the law or to explain the 
rationale for some findings, on a brief reading of the Reasons for decision, these grounds may have some validity.  However, 
ultimately, the lack of those things may be more a matter of form rather than substance, or may make no difference to the 
outcome.  In any event, the grounds raise some, at least arguable, issues. 
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7 The arrangements reached between the parties also reduce, to a large degree, some of the inconvenience or hardship to the 
respondent’s member that might otherwise have applied if the stay were granted. 

8 In those circumstances, I conclude that orders 1 and 2 of the Commission’s order of 29 May 2020 ought to be stayed and an 
order to that effect will issue.  
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FILE NO/S PRES 1 OF 2020 
CITATION NO. 2020 WAIRC 00345 
 

Result Order issued 
Appearances 
Applicant Mr J Carroll (of counsel) 
Respondent Ms R Cosentino (of counsel), with her Mr C Fogliani (of counsel) 
 

Order 
In accordance with s 49(11) of the Industrial Relations Act 1979, I hereby order that orders 1 and 2 of the order of the Commission 
of 29 May 2020 (2020 WAIRC 00301) be stayed pending the hearing and determination of appeal FBA 5 of 2020 or until further 
order. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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DATE WEDNESDAY, 24 JUNE 2020 
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Result Award varied 
Representation 
Applicant Ms J Stone as agent (by correspondence) 
First Respondent Ms P Byrne as agent (by correspondence) 
Second Respondent Mr B Ripp as agent (by correspondence) 
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Order 
HAVING heard Ms J Stone, as agent, on behalf of the applicant, Ms P Byrne, as agent, on behalf of the first named respondent and 
Mr B Ripp, as agent, on behalf of the second named respondent, the Commission, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, hereby orders – 

THAT the Teachers (Public Sector Primary and Secondary Education) Award 1993 be varied in accordance with the 
following Schedule and that the variations in the attached Schedule shall have effect from the beginning of the first pay 
period commencing on or after Monday, 29 June 2020.  

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 5 – Definitions:   

A. Delete the existing definition of “Casual Employee” within this clause and insert the following in lieu thereof: 
“Casual Employee” means an employee engaged for a minimum of three hours for a period not exceeding four weeks in any period 
of engagement at a single school, centre or site, as determined by the employer.  The hourly rate is inclusive of 20% loading paid in 
lieu of leave, other than leave that is expressly stated as applying to a casual employee, and allowances; 

B. Delete the existing definition of “Dependant” within this clause and insert the following in lieu thereof: 
“Dependant” means: 

(a) for the purposes of Clause 53. – Locality Allowance of this Award, in relation to an employee: 
(i) a partner who is resident within the State and is not in receipt of an income exceeding the Dependent 

(Invalid and Carer) Tax Offset (DICTO), as set by the Australian Taxation Office, or its replacement 
as determined by the Australian Taxation Office, for the purposes of the dependent spouse tax offset; 
and/or 

(ii) a student child under the age of eighteen (18) years who is not in receipt of income exceeding the 
Dependent (Invalid and Carer) Tax Offset (DICTO), as set by the Australian Taxation Office, or its 
replacement as determined by the Australian Taxation Office, for the purposes of the dependent 
spouse tax offset. 

(b) for the purpose of the remainder of the Award in relation to an employee: 
(i) a partner; 
(ii) child/children; and/or 
(iii) other dependent family 
who reside with the employee and who rely on the employee for support. 

2.  Clause 13 – Teachers – Face To Face Teaching: Delete this clause and insert the following in lieu thereof:   
13. – TEACHERS – FACE TO FACE TEACHING 

(1) A Teacher shall not be required to teach in excess of the maximum standard number of hours per week of face to face 
teaching. 

(2) A Teacher is required to teach up to a maximum number of hours of face to face teaching as follows: 
(a) Secondary – 21 hours and 20 minutes per week 
(b) Primary – 22 hours and 10 minutes per week 
(c) Pre-Primary – 21 hours and 20 minutes per week 
(d) Kindergarten – 21 hours and 20 minutes per week 

(3) Effective from the commencement of the 2021 school year, the maximum number of hours of face to face teaching time 
for primary school teachers will decrease to 21 hours and 20 minutes per week. 

(4) All contact/form classes will be considered face to face teaching time for the purpose of calculating teachers’ face to face 
teaching hours. 

3.  Clause 14 – Teachers – Duties Other Than Teaching (DOTT) Time: Delete this clause and insert the following in lieu 
thereof:   

14. – TEACHERS – DUTIES OTHER THAN TEACHING (DOTT) TIME 
(1) In addition to face to face teaching hours, the following periods of time (exclusive of recess and lunchtime) are provided 

to teachers to perform other than face to face teaching duties within the normal school day or normal operating hours: 
(a) Secondary – 320 minutes per week 
(b) Primary – 220 minutes per week 
(c) Pre-Primary – 320 minutes per week 
(d) Kindergarten – 320 minutes per week 
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(2) Effective from the commencement of the 2021 school year, the period of time for primary school teachers provided for at 
subclause 1(b) will increase to 270 minutes per week. 

(3) It is recognised the purpose of DOTT time is to undertake duties other than face to face teaching as provided in clause 
12(1) of this Award.  Principals will ensure that the priority use of DOTT time is for teachers to focus on teaching, 
learning and assessment. 

(4) For multi age classes where there are differences in the DOTT allocation, the minimum DOTT allocation is calculated by 
proportioning the allocations according to the ratio of students across year levels, in accordance with the following 
formula: 

a = Number of primary students in class x DOTT allocation Total number of students in class 

b = Number of kindergarten / primary /secondary students in class x DOTT allocation Total number of students in class 
a + b = Total weekly DOTT entitlement 

(5) An example of how to calculate the minimum DOTT allocation for 2020 is provided below: 
A teacher with a class of 23 students in 2020, where there are 10 pre-primary students and 
13 primary students, is entitled to a DOTT time allocation as follows: 
 
Primary students 
a = 10/23 x 240 = 104.35 minutes (rounded) 
 
Pre-Primary students 
b = 13/23 x 320 = 180.87 minutes (rounded) 
 
Total weekly DOTT entitlement 
a + b = 104.35 + 180.87 = 285.22 minutes (rounded) total weekly DOTT entitlement. 

(6) An example of how to calculate the minimum DOTT allocation for 2021 is provided below: 
A teacher in a district high school with a class of 23 students in 2021, where there are 10 
primary students and 13 secondary students, is entitled to a DOTT time allocation as follows: 
 
Primary students 
a = 10/23 x 270 = 117.39 minutes (rounded) 
 
Secondary students 
b = 13/23 x 320 = 180.87 minutes (rounded) 
 
Total weekly DOTT entitlement 
a + b = 117.39 + 180.87 = 298.26 minutes (rounded) total weekly DOTT entitlement. 

4.  Clause 31 – Carer’s Leave: Delete this clause and insert the following in lieu thereof:   
31. – CARER’S LEAVE 

(1) Carer’s Leave 
(a) Employees are entitled to access in any one year up to a maximum of 12.5 days paid leave to provide care or 

support to a member of the employee’s family or household who requires care or support because of an illness 
or injury of the member or an unexpected emergency affecting the member, provided the days used are accrued 
sick leave entitlements. 

(b) Carer’s leave is not cumulative from year to year. 
(c) In exceptional circumstances employees can apply to the Employer to access additional carer’s leave beyond the 

maximum of the 12.5 days entitlement at clause 31(1)(a) from their accrued sick leave in accordance with 
clause 41 – Sick Leave. 

(2) Employees must, wherever practical, give the Employer notice of intention to take carer’s leave and the estimated length 
of absence.  If it is not practicable to give prior notice of absence, employees are to notify the Employer as soon as 
possible on the first (1st) day of absence. 

(3) An employee who claims to be entitled to carer’s leave is to provide the Employer with evidence that would satisfy a 
reasonable person of the entitlement. 

(4) Carers leave may be taken in full days or periods of less than one day. 
(5) Where an employee has no accrued sick leave credits, the employee may, subject to the consent of the Employer, access 

long service leave in accordance with clause 38 or leave without pay in accordance with clause 36 of this Award for the 
purpose of providing care to a sick family member. 

5.  Clause 38 – Long Service Leave: Delete this clause and insert the following in lieu thereof: 
38. – LONG SERVICE LEAVE 

(1) Subject to this clause, a permanent or fixed-term contract or casual employee is entitled to long service leave of 13 weeks 
on completion of: 
(a) 10 years’ continuous service; and 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 489 
 

(b) any subsequent period of seven (7) years' continuous service. 
(2) A part-time employee or casual employee accrues an entitlement to long service leave at the same rate as a full-time 

employee but is paid on a pro rata basis. 
(3) For the purposes of this clause the term "continuous service" is defined in accordance with clause 38(4). 
(4) (a) An interruption in the service of an employee normally does not count as service and will break continuity of 

service. 
(b) Notwithstanding clause 38(4)(a), the following periods count as continuous service and do not break service: 

(i) sick leave with pay; or 
(ii) all absences on workers' compensation leave; or 
(iii) approved sick leave without pay not exceeding 13 weeks. 

(c) Notwithstanding 38(4)(a) the following periods do not break service but do not count for the purpose of 
calculating entitlements: 
(i) long service leave and any period of student vacation within that period; or 
(ii) student vacation for which the employee is not entitled to payment; or 
(iii) up to six (6) months during which the services of a fixed-term contract employee are not required; or 
(iv) up to six (6) months during which the services of a casual employee are not required. 

(5) An application for long service leave, using an authorised application form, must be made no later than: 
(a) the date specified by the Employer by notice published in School Matters; and 
(b) two (2) years after the date on which an entitlement to 13 weeks' long service leave has accrued. 

(6) The Employer may, on application by the employee made within two (2) years of the date on which the employee 
becomes entitled to long service leave for 13 weeks, approve of the employee postponing the taking of that entitlement 
until the employee becomes entitled to take long service leave over one (1) semester. 

(7) Subject to organisational needs the Employer may approve the clearing of any accrued entitlement to long service leave in 
any form provided that no absence is less than one (1) working day. 

(8) The Director General may direct an employee to take accrued long service leave and may determine the date on which 
such leave commences. 

(9) Where an employee takes long service leave over more than one (1) term, any student vacation period that occurs 
between the terms is not regarded as long service leave. 

(10) Any public holiday occurring during an employee's absence on long service leave is deemed to be a portion of the long 
service leave and extra days in lieu thereof cannot be granted. 

(11) Payment of Accrued Long Service Leave 
(a) Long Service Leave on Full or Half Pay 

Subject to the Employer's convenience, the Director General may approve an employee's application to take a 
complete entitlement of accrued long service leave on full pay or half pay. 

(b) Long Service Leave on Double Pay 
Employees may by agreement with their Employer, access any portion of an accrued entitlement to long service 
leave on double pay for half the period accrued. In these circumstances the leave actually taken is 50 percent of 
the accrued entitlement accessed. 
Where employees proceed on long service leave on double pay, the entitlement accessed is excised pursuant to 
clause 38(4) for the purpose of continuous service. 

(12) Early Access to Pro Rata Long Service Leave 
(a) Subject to clause 38(12)(c), employees within seven years of their preservation age under Western Australian 

Government superannuation arrangements may, by agreement with their Employer, choose early access to their 
long service leave at the rate of: 
(i)  6.5 days per completed twelve month periods of continuous service for full time employees in their 

first period of long service leave accrual; or 
(ii) 9.28 days per completed twelve month periods of continuous service for full time employees in 

subsequent periods of long service leave accrual. 
(b) Part time and casual employees have the same entitlement as full time employees.  

(i) For part time employees their entitlement is calculated on a pro rata basis according to any variations 
to their ordinary working hours during the accrual period. 

(ii) For casual employees their entitlement is calculated on a pro rata basis according to the average hours 
worked during the accrual period.  

(c) Early access to pro rata long service leave does not include access to long service leave to which the employee 
has become entitled, or accumulated prior to being within seven years of their preservation age. 
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(d) Under this clause, long service leave can only be taken as paid leave and there is no capacity for payment in lieu 
of leave. 

(e) Employees may, by agreement with their employer:  
(i) clear long service leave in minimum periods of one day; and/or 
(ii) access pro rata long service leave at half, full or double pay. 

(f) Where employees access pro rata long service leave early, any period of leave taken will be excised for the 
purpose of continuous service in accordance with clause 38(4). 

(13) Cash out of Accrued Long Service Leave 
(a) An employee may by agreement with their Employer, cash out any portion of an accrued entitlement to long 

service leave. 
(b) Where an employee cashes out any portion of an accrued entitlement to long service leave in accordance with 

this clause, the entitlement accessed is excised for the purpose of continuous service. 
(c) Employees should seek financial advice at their own cost with regard to the effects on taxable income and/or 

superannuation arrangements prior to making a request for cashing out of accrued long service leave. 
(14) Lump Sum Payment 

(a) A lump sum payment for the money equivalent of any accrued long service leave entitlement of an employee 
under the provisions of this clause and/or any pro rata long service leave credit of an employee under the 
provisions of this clause is due: 
(i) as of the date of retirement, to an employee who is retired because of incapacity, provided that at least 

12 months continuous service has been completed prior to the date of the retirement; 
(ii) as of the date of retirement, to an employee who retires at or over the age of 55 years provided that at 

least three (3) years of continuous service has been completed prior to the date of retirement; 
(iii) as of the date of their death in respect of an employee who dies provided that the employee has 

completed not less than 12 months of continuous service prior to the date of their death. 
(b) A lump sum payment for the money equivalent of any accrued long service leave entitlement of an employee 

under the provisions of this clause must be made as soon as practicable after the date of the employee’s 
termination. 

(15) Pro-rata long service leave is the proportion of long service leave credit that an employee has accumulated towards a long 
service leave entitlement. 

(16) Except as provided in this clause an employee is not entitled to a lump sum payment in respect of any pro rata long 
service leave credit. 

(17) Portability of Long Service Leave Credits (State and Commonwealth Employment) 
For the purpose of this clause: 
"Commonwealth Employee" means a person who is employed in a classification contained within this Award and whose 
appointment is continuous with employment with a Commonwealth instrumentality; 
"Commonwealth Instrumentality" means: 
(a) any Department of the Australian Public Service; or 
(b) any body constituted under an Act of the Parliament of the Commonwealth; or 
(c) any body subject to the administration of a Minister of the Crown in the right of the Commonwealth; 
as the Minister for Education and Training declares by notice in the Government Gazette to be a Commonwealth 
instrumentality for the purposes of this clause; 
"Period of Accrued Long Service Leave" means a period of long service: 
(a) to which an employee in a State instrumentality is entitled as of the date the employee ceases to be employed by 

that instrumentality; and 
(b) for which the employee has received no benefit in lieu of such entitlement; 
"State Employee" means a person who is employed in a classification contained within this Award and whose 
employment is continuous with employment in a State instrumentality; 
"State Instrumentality" means any body, which is, or is capable of being declared to be, a Department for the purposes of 
the Superannuation and Family Benefits Act 1938. 

(18) Where an employee was immediately prior to being employed in the Department, employed in the service of: 
(a) the Commonwealth of Australia; or 
(b) any Western Australian State body or Western Australian statutory authority, 
and the period between the date when the employee ceased previous employment and the date commencing employment 
in the Department does not exceed four (4) weeks, that employee is entitled to long service leave determined in the 
following manner: 

(i) the pro rata portion of long service leave to which the employee would have been entitled up to the 
date the employee ceases employment with their previous Employer, is calculated in accordance with 
the provisions that applied to the previous employment referred to, but in calculating that period of 
pro rata long service leave, any long service leave taken or any benefit granted in lieu of any such 
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long service leave during that employment is deducted from any long service leave to which the 
employee may become entitled under this clause; and 

(ii) the balance of the long service leave entitlement of the employee is calculated upon appointment to 
the Department in accordance with the provisions of this clause. 

(19) A previous Commonwealth employee cannot proceed on long service leave until they have completed a period of over 
three (3) years of continuous service in a classification contained within this Award. 

6.  Clause 39 – Parental Leave: 
A. Delete subclause (2)(b) of this clause and insert the following in lieu thereof: 

(b) Paid Parental Leave 
(i) Subject to clause 39(2)(b)(ii) and 39(2)(f), an employee is entitled to paid parental leave as follows: 

(aa) 14 weeks continuous paid parental leave from 1 July 2008. 
(ii) The paid parental leave entitlement provided in clause 39(2)(b)(i): 

(aa) can be accessed by a pregnant employee in accordance with clause 39(2)(f)(i); 
(bb) can only be accessed by an employee who is the primary care giver of a newly born or 

newly adopted child; 
(cc) can only be accessed by an employee who has completed 12 months continuous service in 

the Western Australian public sector; 
(dd) is provided only in respect to the: 

• birth of a child to the employee or the employee’s partner; or 

• adoption of a child who is not the child or the stepchild of the employee or the 
employee’s partner; is under the age of five; and has not lived continuously with 
the employee for six months or longer; 

(ee) cannot be accessed by eligible casual employees; and 
(ff) forms part of the 52 week unpaid parental leave entitlement provided in clause 39(2)(a). 

(iii) The quantum of paid parental leave available to an employee is determined according to the quantum 
that applied at the date of commencement of the employee’s period of paid or unpaid parental leave. 

(iv) An employee in receipt of a higher duties allowance for a continuous period of twelve months 
immediately prior to commencing paid parental leave is to continue to receive the higher duties 
allowance for the first four weeks of paid parental leave. 

(v) An employee who is entitled to be paid higher duties allowance in accordance with clause 39(2)(b)(iv) 
and elects to take paid maternity leave at half pay will be paid the higher duties allowance at the full 
rate for the first four weeks of paid parental leave. 

B. Delete subclause (5)(c) of this clause and insert the following in lieu thereof: 
(c) An employee proceeding on parental leave may elect to take a shorter period of parental leave to that provided 

by clause 39(2)(b) and may at any time during that period elect to reduce or extend the period stated in the 
original application, provided four weeks written notice is provided. 

7.  Clause 40 – Short Leave: Delete this clause and insert the following in lieu thereof: 
40. – SHORT LEAVE 

(1) The Employer may, upon sufficient cause being shown, grant an employee short leave on full pay not exceeding three (3) 
working days in any one (1) calendar year, subject to the following provisions. 

(2) Short leave can only be taken for matters: 
(a) of a personal and pressing nature;  
(b) which arise with little or no notice;  
(c) which require immediate attention; and 
(d) that cannot reasonably be conducted outside normal business hours. 

(3) Notwithstanding subclause 40(2), the Employer may approve an application for matters of a personal and pressing nature, 
which require the attendance of the employee at a time outside the control of the employee. 

(4) Short leave will not be approved for regular ongoing situations or for circumstances normally met by other forms of 
leave. 

(5) Short leave may be taken in full days, or a period of less than one day. 
(6) An employee can take more than one (1) day at any one time of short leave, subject to the discretion of the Employer. 
(7) Notification of a request for short leave is to be made as soon as is practicable. 
(8) An employee may be required by the Employer to provide an explanation of the reasons for taking short leave. 
(9) Failure to notify the Employer as soon as is practicable will result in this leave being treated as absent without leave. 
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(10) Short leave entitlements do not accrue from year to year. 
8.  Clause 41 – Sick Leave: Delete this clause and insert the following in lieu thereof: 

41. – SICK LEAVE 
(1) Entitlement 

(a) Permanent employees and fixed-term contract employees with a contract period greater than 12 months are 
credited with the following cumulative sick leave credits: 

Date/Day of Crediting Sick Leave Credits on Full Pay 
On the day of initial appointment 6.25 days 
On the completion of six (6) months continuous service 6.25 days 
On the completion of (12) months continuous service 12.5 days 
On the completion of each further period of (12) months continuous 
service 

12.5 days 

(b) Fixed term contract employees for a period less than 12 months are credited with the same entitlements on a pro 
rata basis for the period of the contract. 

(c) For the purposes of clause 41, "Service" includes any period of approved paid leave, excluding any continuous 
period of sick leave without pay in excess of three (3) months. 

(d) A part time employee is entitled to the same sick leave credits as a fulltime employee on a pro rata basis.  
Payment for sick leave is only made for those days that would normally have been worked had the employee 
not been on sick leave. 

(e) Sick leave may be taken in full days, or a period of less than one day. 
(f) Sick leave will not be debited for public holidays which the employee would have observed. 
(g) The Employer cannot grant an employee sick leave with pay unless the employee has sick leave credits.  

Employees who have exhausted all of their sick leave entitlements and are ill or injured may apply for sick 
leave without pay. 

(h) Employees are required to complete the necessary application for accessing sick leave, which will include the 
period in which the employee was unfit for duty and, subject to subclause 41(3), evidence to satisfy a 
reasonable person.  The Employer shall not unreasonably withhold this approval. 

(i) If the evidence provided by the employee does not meet the requirement to satisfy a reasonable person of the 
sick leave entitlement, the Employer may require the employee to provide the necessary written evidence, 
including the period that the employee is unfit for duty. 

(j) If the employee fails to provide the required evidence, the Employer will not approve the leave and may cease 
the payment of sick leave if the employee is currently absent on paid sick leave. 

(k) The provisions of this clause do not apply to casual employees. 
(2) Variation of working hours 

(a) When an Employees’ ordinary working hours change during an anniversary year, sick leave credits are adjusted 
to reflect the pro rata proportion for that anniversary year. 

(b) At the time that the ordinary working hours change, sick leave credits are adjusted to reflect the ordinary 
working hours up to that point in time as a proportion of the total working hours for the anniversary year. 

(c) Sick leave is credited pro rata on a weekly basis from the time ordinary working hours change until the next 
anniversary date, such that the total hours credited for that anniversary year is on a pro rata basis according to 
the ordinary working roster for that period. 

(3) Approval of Sick Leave 
The Employer may approve an application for sick leave as follows: 
(a) a period not exceeding two (2) consecutive working days does not need to be supported by evidence; but 

provided the amount of sick leave approved without the production of evidence does not exceed, in the 
aggregate, five (5) working days in any one credit year; or  

(b) any day taken immediately preceding or immediately following a student vacation, provided it is accompanied 
by evidence even where the absence does not exceed two (2) consecutive working days; or 

(c) any period of more than two (2) consecutive days that is supported by evidence; or 
(d) where the nature of the illness consists of a dental condition and the period of absence does not exceed five (5) 

consecutive working days, by the certificate of a registered dentist. 
(4) Doubt as to Reason for Absence 

(a) Where the Employer has prima facie evidence that causes doubt as to the reason for absence, the Employer may 
arrange for a registered medical practitioner to examine the employee to establish and verify the reason for 
absence. 
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(b) (i) The appointment for the medical examination is to be made in consultation with the employee.  The 
employee must attend such an examination.  If the employee fails to attend the examination the 
Employer may suspend sick leave payments until substantiation for the reason of absence is provided 
to the Employer. 

(ii) If the employee fails to attend any further referrals for a medical examination without reasonable 
cause, the Employer may refer this matter for disciplinary proceedings as a serious breach of 
discipline for failing to obey a lawful order. 

(c) If the Employer is satisfied about the reason of absence, the fee and any associated expenses incurred in having 
to attend the examination is paid by the Employer. 

(5) Access to future sick leave credits 
(a) If an Employee has exhausted all accrued sick leave the Employer may allow the Employee who has at least 12 

months’ service to anticipate up to 5 days’ sick leave from next year’s credit.  If the Employee ceases duty 
before accruing the leave, the value of the unearned portion must be refunded to the Employer, calculated at the 
rate of salary as at the date the leave was taken, but no refund is required in the event of the death of the 
Employee. 

(6) Reconciliation 
(a) At the completion of an anniversary year, where an Employee has taken sick leave in excess of their current 

entitlement the unearned leave must be debited at the commencement of the following anniversary year/s. 
(b) The requirements of the Minimum Conditions of Employment Act 1993 must be met at the commencement of 

the following anniversary year.  The remaining portion of debited sick leave that exceeds the leave credited is to 
be debited at the commencement of the subsequent and where necessary following anniversary year/s. 

(c) Where an employee ceases duty and has taken sick leave that exceeds the leave credited for that anniversary 
year, the Employee must refund the value of the unearned leave, calculated at the rate of salary as at the date the 
leave was taken.  No refund is required in the event of the death of the Employee. 

(7) Employee’s Fitness for Work 
(a) Where the Employer is concerned about an employee’s health and wellbeing or medical fitness for work, to the 

extent that if allowed to attend or continue to work, the employee may put at risk the safety, health and welfare 
of themselves or others or may disrupt the normal work site operations: 
(i) the employee may be directed by a notice in writing to be examined by a registered medical 

practitioner nominated by the Employer; 
(ii) in this event the fee and any associated expenses incurred in having to attend the examination will be 

paid by the Employer; 
(iii) an employee subject to a request under this clause to attend such an examination has the right to be 

provided with the information upon which the Employer’s opinion has been formed, prior to attending 
such a medical examination; 

(iv) The implementation of clause 41(4) involves the following steps: 
(aa) in circumstances where the concerns are such that to leave the employee in the environment 

may be harmful or injurious to themselves or others the employee can be immediately 
directed to vacate the premises; 

(bb) the concerns and basis for the request are discussed at a meeting with the employee by the 
employee’s line manager and/or the Principal; 

(cc) where the employee is aggrieved by the concerns or the basis on which the request has been 
made, notice in writing detailing the issues of concern, is to be provided within three (3) 
working days of the meeting to the line manager or Principal who will immediately inform 
the relevant Director Schools; 

(dd) upon notice being provided, the Director Schools will, as a matter of urgency, meet with the 
employee and the line manager to discuss the concerns; 

(ee) if the Director Schools is of the opinion that the concerns are sufficient to warrant the 
seeking of medical advice, the employee will be informed of this in writing within three (3) 
working days of the above meeting; and 

(ff) if necessary, the Executive Director, Workforce will be advised by the Director Schools and 
will use the delegated authority of that Office to direct the employee to attend a medical 
examination.  In this circumstance, the employee’s non-attendance at the medical 
examination will constitute a serious breach of discipline that can be referred for 
disciplinary action. 

(b) Where the employee is required to undergo a medical examination at the request of the Employer, and does so 
expeditiously, and is placed on sick leave prior to a determination of fitness and they are later determined to be 
fit for work the employee’s sick leave credits will be reinstated. 
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(c) Written notice as to the medical appointment will be provided to the employee following the expiry of the 
notice period as provided in clause 41(4)(a)(iv)(bb) or following the conclusion of the review process as 
provided by clause 41(4). 

(d) For the purposes of clause 41, a medical examination may be undertaken by a registered medical practitioner, 
including: General Practitioner, Occupational Physician, Psychologist or Psychiatrist. 

(8) Ill Health Retirement 
(a) General 

Where the Employer is of the opinion an employee’s sustained poor performance is directly attributed to the 
employee’s ill health, or where the Employer has sufficient evidence to suggest that an employee’s sustained 
poor health poses a significant risk to the welfare of themselves and/or other employees, the Employer may seek 
independent medical advice as to the employee’s ability to continue in current employment. 

(b) Medical Examination 
Prior to, and in consideration of an employee being medically retired due to ill health, the affected employee 
will be required to undertake a medical examination.  A medical examination will be arranged by the Employer 
with a registered medical practitioner nominated by the Employer.  The fee and any associated expenses 
incurred in having to attend the examination will be paid by the Employer. 

(c) Medical Evidence 
(i) Where independent advice supports the employee’s retirement on the grounds of ill health, the 

Employer will advise the employee in writing of that advice and of the Employer’s intention to retire 
the employee. 

(ii) Where the independent advice does not support the employee’s retirement on the grounds of ill health, 
the Employer may on the medical evidence presented: 
(aa) seek further independent advice; 
(bb) offer alternative work options suitable to both the employee and the Employer; or 
(cc) take other action appropriate to the circumstances. 

(iii) A decision to retire on the grounds of ill health is to be made in writing and a copy of the independent 
medical advice is to be provided to the employee. 

(iv) A decision to retire an employee on the grounds of ill health must be based on evidence that on 
balance indicates that the employee is not fit to perform the duties and responsibilities of the position 
for which they have been employed. 

(d) Accrued and Pro Rata Entitlements  
Where the employee is retired due to ill health all outstanding accrued and pro rata entitlements are calculated 
and paid to the employee in the usual manner. 

(e) Medical Retirement and Workers’ Compensation 
An active or pending workers compensation claim will not be displaced where an employee is medically retired 
due to a work related illness or injury. 

(f) Superannuation and CentreLink Benefits 
(i) The Employer undertakes to provide written advice to the Government Employee’s Superannuation 

Board (GESB) to support the employee where they are retired on the grounds of ill health to assist 
them to access GESB entitlements. 

(ii) The Employer undertakes to provide written advice to CentreLink to support employees to assist them 
access to the disability pension where they are retired on the grounds of ill health from the 
Department. 

(9) Reinstatement of Long Service Leave Credits due to Illness 
If an employee is ill during long service leave and produces at that time, or as soon as practicable thereafter, evidence that 
as a result of illness the employee was confined to their place of residence or a hospital for a period of at least 14 
consecutive calendar days, the Employer may grant sick leave for the period during which the employee was so confined 
and reinstate long service leave equivalent to the period of confinement. 

(10) Leave Without Pay 
An employee who is absent on leave without pay is not eligible for sick leave during the currency of that leave without 
pay. 

(11) No Entitlement due to Misconduct 
Sick leave with pay cannot be approved by the Employer if the illness is caused by the misconduct of the employee or in 
any case of absence from duty without sufficient cause. 
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(12) War Caused Illness – Special Leave Credits 
(a) An employee who produces a certificate from the Department of Veterans' Affairs stating that the employee 

suffers from war caused illness may be granted special sick leave credits of 15 days per annum on full pay in 
respect of that war caused illness. These credits accumulate up to a maximum credit of 45 days, and are 
recorded separately to the employee's normal sick leave credit. 

(b) Every application for sick leave for war caused illness must be supported by a certificate from a registered 
medical practitioner as to the nature of the illness. 

(13) Sick Leave on Half Pay 
In exceptional and compassionate circumstances the Employer may allow employees to expand their sick leave 
entitlement and be paid half pay for each day taken. 

(14) Portability of Sick Leave Credits (Commonwealth and State Employment) 
(a) For the purposes of this subclause: 

"Commonwealth Employee" shall mean a person who is appointed as a teacher and whose appointment is 
continuous with employment in a Commonwealth instrumentality.   
"Commonwealth Instrumentality" shall mean -  
(i) any department of the Australian public service; 
(ii) any body constituted under an Act of the Parliament of the Commonwealth; or 
(iii) any body subject to the administration of a Minister of the Crown in the right of the Commonwealth; 

as 
the Minister for Education declares by notice in the Government Gazette to be a Commonwealth instrumentality 
for the purposes of this subclause.   

(b) A Commonwealth or State employee whose appointment as a teacher is continuous with employment by a 
Commonwealth or State instrumentality is entitled on appointment to be credited with a sick leave credit 
equivalent to any paid sick leave entitlement to which he/she was entitled under the sick leave conditions of the 
Commonwealth or State instrumentality on the date that his/her employment in the instrumentality ended. 

(c) (i) For the purposes of this subclause the employment of a person in a Commonwealth or State 
instrumentality shall be regarded as continuous with his/her service as a teacher if the period 
commencing on the date he/she ceases employment in the instrumentality and ending on the date of 
appointment as a teacher does not exceed four (4) weeks or such longer period as the employer may 
determine. 

(ii) Any longer period than four (4) weeks shall only be in special circumstances. 
 

 

2020 WAIRC 00354 
TEACHERS (PUBLIC SECTOR PRIMARY AND SECONDARY EDUCATION) AWARD 1993 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DEPARTMENT OF EDUCATION 

APPLICANT 
-v- 
STATE SCHOOL TEACHERS' UNION OF WESTERN AUSTRALIA, PRINCIPALS' 
FEDERATION OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 24 JUNE 2020 
FILE NO/S APPL 22 OF 2020 
CITATION NO. 2020 WAIRC 00354 
 

Result Order Corrected 
Representation 
Applicant Ms J Stone as agent (by correspondence) 
First Respondent Ms P Byrne as agent (by correspondence) 
Second Respondent Mr B Ripp as agent (by correspondence) 
 



496 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Correcting Order 
HAVING heard Ms J Stone, as agent, on behalf of the applicant, Ms P Byrne, as agent, on behalf of the first named respondent and 
Mr B Ripp, as agent, on behalf of the second named respondent via correspondence on Wednesday, 24 June 2020; and 
WHEREAS the Commission issued an order on Wednesday, 24 June 2020; 
AND WHEREAS the Commission identified an error within the order issued Wednesday, 24 June 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
orders – 

THAT the order of Wednesday, 24 June 2020, 2020 WAIRC 00350, deposited in the office of the Registrar on 
Wednesday, 24 June 2020 be, and is hereby, corrected by: 
1. removing the words in the attached schedule that varies Clause 13(2)(b): 
 “Primary – 22 hours and 10 minutes per week” 
 And inserting the words: 
 “Primary – 21 hours and 50 minutes per week” 
2. removing the words in the attached schedule that varies Clause 14(1)(b): 

“Primary – 220 minutes per week” 
 And inserting the words: 
 “Primary – 240 minutes per week” 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

NOTICES—Award/Agreement matters— 

2020 WAIRC 00387 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. AG 14 OF 2020 
APPLICATION FOR A NEW AGREEMENT TITLED 

“SHIRE OF RAVENSTHORPE ENTERPRISE BARGAINING AGREEMENT 2020” 
NOTICE is given that an application has been made to the Commission by the Western Australian Municipal, Administrative, 
Clerical And Services Union Of Employees and Shire Of Ravensthorpe under the Industrial Relations Act 1979 for the registration 
of the above Agreement. 
As far as relevant, those parts of the proposed Agreement which relate to area of operation and scope are published hereunder. 
1.1 TITLE 
 This Agreement shall be known as the Shire of Ravensthorpe Enterprise Bargaining Agreement 2020. 
5. INCIDENCE AND PARTIES BOUND 

This Agreement applies to 45 employees and shall be read wholly in conjunction with the Municipal Employees (Western 
Australia) Interim Award 2011 and the Local Government Officers’ (Western Australia) Interim Award 2011 and where there 
is any inconsistencies between the Agreement and the Awards, the Agreement shall prevail to the extent of the 
inconsistencies. 
This Agreement shall apply to and be binding upon: 

5.1  Shire of Ravensthorpe (ABN 52 674 538 418). 
5.2  Shire of Ravensthorpe Enterprise Bargaining Agreement 2020 will cover all employees that are employed by the Shire of 

Ravensthorpe, excluding the Chief Executive Officer, Directors, Managers and Senior staff that are employed on defined or 
fixed term contracts under the Local Government Act 1995 (WA).  

5.3 Western Australian Municipal, Administrative, Clerical and Services Union of Employees (WASU” “ASU” or “Union”). 
A copy of the proposed Agreement may be inspected at my office by appointment at 111 St. Georges Terrace, Perth. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
2 July 2020 
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INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00360 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00360 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : WEDNESDAY, 4 MARCH 2020 
DELIVERED : THURSDAY, 25 JUNE 2020 
FILE NO. : M 91 OF 2019 
BETWEEN : COMMUNITY AND PUBLIC SECTOR UNION 

CLAIMANT 
AND 
RACING AND WAGERING WESTERN AUSTRALIA 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Redundancy – alleged breach of Fair Work Act 2009 (Cth) and 
Enterprise Agreement – Construction of Redundancy Clause 

Legislation : Fair Work Act 2009 (Cth) 
Industrial Relations Act 1979 (WA) 
Workplace Relations Act 1996 (Cth) 
Racing and Wagering Western Australia Act 2003 (WA) 

Instruments : RWWA General Staff Agreement 2015 (Cth) 
RWWA General Staff Agreement 2009 (Cth) 
RWWA General Staff Agreement 2012 (Cth) 

Case(s) referred 
to in reasons: : Gayle Balding, Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd (ACN 104 341 

657) [2008] WAIRComm 350 
Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 
Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 
Stagnitta v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 00886 
Re Harrison; Ex parte Hames [2015] WASC 247 
Polan v Goulburn Valley Health [2016] FCA 440 
City of Wanneroo v Australian Municipal, Administrative, Clerical and Services Union 
[2006] FCA 813; (2006) 153 IR 426 
Australasian Meat Industry Employees Union v Golden Cockerel Pty Limited [2014] 
FWCFB 7447 
Workpac Pty Ltd v Skene [2018] FCAFC 131 
Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union v Skilled 
Engineering Ltd [2003] FCA 260; (2003) 53 AILR 100-013; [2003] FCA 260 
B P Refinery (Westernport) Pty Ltd v Shire of Hastings Council (1977) 180 CLR 267 
Codelfa Construction Pty Ltd v State Rail Authority of New South Wales [1982] HCA 24; 
(1982) 149 CLR 337 
Hospital Products Ltd v United States Surgical Corporation [1984] HCA 64; (1984) 156 
CLR 41 
Renard Constructions (ME) Pty Ltd v Minister for Public Works (1992) 26 NSWLR 234 

Result : The claim is dismissed 
Representation: 
Claimant : Ms D. Larson (of counsel) 
Respondent : Ms R. Cosentino (of counsel) as instructed by MinterEllison 
 

REASONS FOR DECISION 
1 Mr Lam Tam (Mr Tam) and Mr Warren Wishart (Mr Wishart) were employed by the respondent, 

Racing and Wagering Western Australia (RWWA), for 30 years and 23 years, respectively, until their positions were made 
redundant on 30 November 2018.1 They are each entitled to a redundancy payment in accordance with cl 28 of the RWWA 
General Staff Agreement 2015 (Cth)2 (the 2015 Agreement), an enterprise agreement made under the Fair Work Act 2009 
(Cth) (FW Act). Clause 283 of the 2015 Agreement states that employees who had commenced service before 
1 September 2009 (pre-September 2009 Employees, for example Mr Tam and Mr Wishart) are entitled to redundancy pay for 
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service up to 1 September 2012, calculated on the basis of 3 weeks per year of service with a maximum of 52 weeks pay. The 
result is that Mr Tam is entitled to at least 52 weeks pay as a redundancy payment and Mr Wishart is entitled to at least 
51 weeks pay as a redundancy payment. 

2 The parties are in dispute on whether cl 28 results in additional redundancy pay for service after 1 September 2012. 
Clause 28(4)(b) states that, for pre-September 2009 Employees, additional redundancy pay for the period after 
1 September 2012 is based on cl 28(2)(a). The full text of cl 28(2)(a) appears below under the heading, ‘Clause 28: The Text’. 

3 The claimant, Community and Public Sector Union (CPSU), contends that the result of the application of cl 28(2)(a) to pre-
September 2009 Employees is for additional redundancy pay to be calculated for the portion of service after 1 September 2012 
as if service commenced on 1 September 2012 and ended on the date of redundancy. The result is that Mr Tam and Mr Wishart 
are each entitled to additional redundancy pay of 11 weeks for their 6 years of service between 2012 and 2018. 

4 The RWWA argue for a different result of the application of cl 28(2)(a). It contends that additional redundancy pay is 
calculated for the portion of the whole period of service that occurs after 1 September 2012, where the whole period of service 
is 30 years in the case of Mr Tam and 23 years in the case of Mr Wishart. A consequence is that the maximum entitlement to 
redundancy pay is reached nine years after the commencement of the actual date of service and any further service, including 
service after 1 September 2012 does not, under cl 28(2)(a), attract any further redundancy pay. On this view, because Mr Tam 
and Mr Wishart reached a maximum of 9 years or over service before 1 September 2012, cl 28(2)(a) did not provide for any 
additional redundancy pay for service after that date. 

5 My view is that, for the reasons set out below, the construction of cl 28 advanced by RWWA is to be preferred. 
Jurisdiction, Practice And Procedure Of This Court 
6 This claim will be determined according to the law governing the jurisdiction, practice and procedure of Industrial Magistrates 

Court of Western Australia. The relevant law is identified in an endnote.4 Relevant to the determination of this case: 
(a) I am satisfied that the 2015 Agreement: 

i. is an enterprise agreement made under the FW Act and in operation at all relevant times; 
ii. covers and applies to RWWA, employees of RWWA including Mr Tam and Mr Wishart and the CPSU;5 

and 
iii. imposes obligations upon the RWWA, a national system employer by reason of being a trading corporation, 

to employees of RWWA, national system employees by reason of being employees of RWWA. 
(b) A contravention of the 2015 Agreement is also a contravention of civil remedy provision of the FW Act. 
(c) The CPSU, an employee organisation, has standing to bring this claim. 
(d) The Court may order RWWA to pay an amount to, or on behalf of, an employee if the Court is satisfied that 

RWWA was required to pay the amount under the 2015 Agreement. 
(e) If the CPSU prove that RWWA has contravened the 2015 Agreement, this Court may order RWWA to pay a 

pecuniary penalty in an amount that the Court considers appropriate. 
Principles To Be Applied When Interpreting The 2015 Agreement 
7 The resolution of this case will require a finding on the meaning and effect of the 2015 Agreement. The law to be applied when 

resolving a disputed interpretation of an enterprise agreement is identified and summarised in an endnote.6 Of particular 
relevance to the circumstances of this case are the following principles: 

(a) The meaning of the 2015 Agreement is determined by the objectively ascertained intention of the parties, as it is 
expressed in the ordinary meaning of the text of the instrument; the subjective intentions of the parties are 
irrelevant. 

(b) When construing the text of the 2015 Agreement, it will be relevant to consider the purpose, objective and context 
of the part of the agreement being construed as well as the purpose, objective and context of the whole agreement. 
A construction that makes the various parts of the 2015 Agreement harmonious is to be preferred. 

(c) Ascertaining the ‘purpose, objective and context’ of the 2015 Agreement may require examining: 
i. the history of the instrument; 
ii. facts known to all parties when the agreement was made; and 
iii. matters in the common contemplation or common assumption of the parties. 

(d) The parties may presume to have intended that the 2015 Agreement: reflect a practical frame of mind; result in a 
sensible industrial practice; and avoid inconvenient or nonsensical outcomes. However, it must be borne in mind 
that the parties may legitimately disagree on whether a particular outcome is sensible. 

Clause 28: The Text 
8 Clause 28 of the 2015 Agreement is entitled ‘Redundancy and Retrenchment’. 
9 Clause 28(1) provides that RWWA will ‘work with the employee to explore options’ where the employee’s position has been 

‘identified as surplus to … requirements’. 
10 Clause 28(2) sets out the ‘entitlements’ of ‘an employee whose role is redundant’. The entitlement to a severance payment is 

determined in cl 28(2)(a) by a table setting out the number of weeks salary applicable to each year of the ‘[e]mployee’s period 
of continuous service with RWWA on termination’ (the cl 28(2) Table or 16 Week Max Table). It should be noted that 
cl 28(2)(a) is stated to be subject to cl 28(4). Subsequent sub-clauses provide for an additional entitlement to a 12 week period 
of notice of termination (cl 28(2)(b), cl 28(2)(c) and cl 28(2)(d)) and an employee entitlement to a ‘statement of employment’ 
(cl 28(2)(e)). The full text of cl 28(2)(a) including the cl 28(2) Table in the same format that it appears in the 2015 Agreement 
is as follows: 
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28. REDUNDANCY AND RETRENCHMENT 
… 
(2) Should RWWA determine that an employee's role is redundant the following entitlements will apply: 

(a) Subject to subclause 4 of this clause Preservation of Severance Payment Entitlement, should the employee's 
employment be terminated due to redundancy, the employee will receive a severance payment on the 
following basis: 

 
11 Clause 28(3) provides for ‘exemptions’ to a severance payment for specified reasons including ‘serious misconduct’. 
12 Clause 28(4) concerns the calculation of severance payments of pre-September 2009 Employees, referred to the clause as 

‘eligible employees’. Pre-September 2009 Employees receive severance pay calculated in accordance with cl 28(4) and not in 
accordance with cl 28(2). The full text of clause 28(4) is as follows: 

PRESERVATION OF SEVERANCE PAYMENT ENTITLEMENTS 
(4) RWWA employees employed prior to 1 September 2009 will continue to be eligible on retrenchment for severance 

payments until 31 August 2012 as follows: 
(a)  

 
(b) Eligible employees’ severance entitlement calculations will be frozen as at 1 September 2012. Employees 

will be advised by letter of the calculation at that time. If employment subsequently ends due to redundancy 
eligible employees will receive severance pay based on either the preserved calculation up to 
31 August 2012 and subclause 2(a) for the period thereafter, or subclause 2(a) for the entire period - 
whichever is the greater. 

(c) Other than as specified in sub-clauses 4(a) and (b) above, entitlements on redundancy for current 
employees will be as set out in subclauses 1 to 3 above. 

13 It will be convenient to refer to the table in cl 28(4)(a) as the cl 28(4) Table or the 52 Week Max Table. 
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Interpretation Of Clause 28: CPSU’s Submission 
14 Mr Tam was employed from 24 April 1989 until he was made redundant on 30 November 2018. As at 1 September 2012 he 

had completed 23 years of service. Between 1 September 2012 and 30 November 2018 he completed a further period of 
6 years’ service, a total of 29 years’ service. 

15 The CPSU submit that Mr Tam, a pre-September 2009 Employee, is entitled to a severance payment of 63 weeks. This 
calculation is based on the following construction of cl 28: 

(a) Fifty-two weeks is the result of the application of the words of cl 28(4)(b) underlined: ‘the preserved calculation up 
to 31 August 2012 and subclause 2(a) for the period thereafter’. I will refer to the result of this calculation as ‘the 
Preserved Amount’ and it is the product of the 52 Week Max Table. The formula includes redundancy pay of 
three weeks for each year of service up until 1 September 2012 with a maximum redundancy pay of 52 weeks of 
pay. Mr Tam’s 23 years of service before 1 September 2012 requires a calculation of three (weeks) multiplied by 
23 (years) giving a result of 69 weeks. Sixty-nine weeks exceeds the 52 week maximum limitation. RWWA do not 
disagree with the CPSU’s calculation of the Preserved Amount of 52 weeks of pay and the fact that Mr Tam is 
entitled to this amount. 

(b) The word ‘and’ in cl 28(4)(b) is given its ordinary conjunctive meaning of ‘plus’: ‘the preserved calculation up to 
31 August 2012 and subclause 2(a) for the period thereafter’. 

(c) Eleven weeks is the result of the application of the words of cl 28(4)(b) underlined: ‘the preserved calculation up to 
31 August 2012 and subclause 2(a) for the period thereafter’. The CPSU submits that the reference to 
‘subclause 2(a)’ is a reference to the 16 Week Max Table. The phrase, ‘for the period thereafter’, is said to be 
construed as meaning the period of Mr Tam’s service commencing on 1 September 2012. Mr Tam’s service 
between 1 September 2012 and 30 November 2018 is 6 years. The 16 Week Max Table states that for an 
‘[e]mployee’s period of continuous service’ of at least six years the redundancy period is 11 weeks. 

16 The CPSU’s submission regarding Mr Wishart illustrates the same approach to the construction of cl 28. Mr Wishart was 
employed from 3 May 1995 until he was made redundant on 30 November 2018. As at 1 September 2012 he had completed 
17 years of service and between 1 September 2012 and 30 November 2018 he completed a further six years of service, a total 
of 23 years’ service. The CPSU’s submission is that Mr Wishart is entitled to a severance payment of 62 weeks pay. This is the 
sum of the Preserved Amount of 51 weeks (three weeks for each of 17 years of service (per the 52 Week Max Table) and, 
11 weeks (per the 16 Week Max Table for at least six years’ service). Again, it is convenient to note that RWWA do not 
disagree with the CPSU’s submission on the calculation of the Preserved Amount of 51 weeks. 

Interpretation Of Clause 28: RWWA’s Submission 
17 RWWA submit that Mr Tam is entitled to a severance payment of 52 weeks of pay, i.e. the Preserved Amount only. RWWA 

submit that the correct approach to cl 28(4) requires calculation of the difference between severance pay under the 16 Week 
Max Table for: 

(1) the whole period of service, i.e. the whole period of service before redundancy; and 
(2) the portion of Mr Tam’s service that occurred before 1 September 2012. 

18 The difference (if any) between these calculations is said to be the correct measure of severance pay for the period after 
1 September 2012. Applied to Mr Tam, his severance pay under the 16 Week Max Table for: 

(1) the whole period of service is 16 weeks of pay based on 29 years of service (i.e. the maximum); and 
(2) the part of his service before 1 September 2012 is 16 weeks based on 23 years of service (i.e. the maximum). 

19 The difference is zero. 
20 The RWWA submission regarding Mr Wishart illustrates the same approach to the construction of cl 28(4). His entitlement is 

calculated as 51 weeks pay i.e. the Preserved Amount only. Recalling that Mr Wishart had completed a total of 23 years of 
service when made redundant and had competed 17 years’ service as at 1 September 2012, his severance pay under the 
16 Week Max Table for: 

(1) the whole period of service is 16 weeks pay based on 23 years of service (i.e the maximum); and 
(2) the part of his service before 1 September 2012 is 16 weeks based on 17 years of service (i.e. the maximum). 

21 The difference is, again, zero. 
Clause 28 Is Ambiguous 
22 The CPSU and RWWA both submit that the severance pay of Mr Tam and Mr Wishart each comprise the sum of two 

components. The first component, the Preserved Amount, is not in dispute. 
23 The point of departure between the parties is the effect of the words underlined in cl 28(4)(b) when applied to the 16 Week 

Max Table: 
If employment subsequently ends due to redundancy eligible employees will receive severance pay based on either the 
preserved calculation up to 31 August 2012 and subclause 2(a) for the period thereafter, or subclause 2(a) for the entire 
period - whichever is the greater. 

24 I have noted that the CPSU contend that the underlined words require the use of the 16 Week Max Table to calculate severance 
pay attributable to the employee’s period of service commencing on 1 September 2012. On this approach, pre-
September 2009 Employees, in addition to the Preserved Amount,7 are entitled to an additional payment as set out in the row 
of the 16 Week Max Table corresponding to the years of service between 31 August 2012 and the date of redundancy. The 
additional payment will be a minimum of four weeks (for one year of service after 31 August 2012), and a maximum of 
16 weeks (for nine years and over of service after 31 August 2012). 
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25 I have noted that the RWWA contend that the same underlined words require that additional redundancy pay is calculated for 
the portion of the whole period of service that occurs after 1 September 2012. On this approach, pre-
September 2009 Employees, in addition to the Preserved Amount, may become entitled to an additional payment. The quantum 
of the additional payment, if any, will be a function of the proportion of the whole period of service that occurs after 
1 September 2012. The greater the proportion of service that occurs after 1 September 2012, the higher the quantum of the 
payment. However, no additional payment will ever be payable to a pre-September 2009 Employee who has nine years or 
more of service before 1 September 2012. This is because the maximum of 16 weeks having already been reached under the 
16 Week Max Table for service of nine years, service for the period after 1 September 2012 does not result in any additional 
entitlement. 

26 Both parties use the 16 Week Max Table to calculate an additional payment. Both parties incorporate the period of service of 
the employee after 1 September 2012 in their calculation. In that respect, both parties calculate the additional payment based 
upon ‘subclause 2(a) for the period’ after 1 September 2012. The difference between the parties is the manner in which use is 
made of the period of service after 1 September 2012 when applying the 16 Week Max Table. 

27 The CPSU argue that the period of service after 1 September 2012 is to be used in the 16 Week Max Table as if the employee 
commenced service on that day. The CPSU submission is cogent and plausible. The references in cl 28(4)(b) to the ‘period 
thereafter’ and ‘31 August 2012’ and ‘subclause 2(a)’, instinctively takes a reader of the agreement to the row of the 16 Week 
Max Table that corresponds with a length of service commencing from 31 August 2012. The resulting calculation is attractive 
in its simplicity. The row of the 16 Week Max Table that corresponds with the years of employee’s service commencing from 
31 August 2012 is the additional payment. 

28 RWWA draw upon the same textual references as the CPSU in cl 28(4)(b) (‘period thereafter’, ’31 August 2012’, ‘subclause 
2(a)’) to argue for a calculation of a portion of the whole period of service. The RWWA approach has less intuitive appeal than 
the CPSU approach. However, a moment’s reflection reveals that both views draw upon cl 28(4)(a) to calculate the 
Preserved Amount for service to 1 September 2012 and both views draw upon the 16 Week Max Table to calculate an 
additional redundancy payment taking account of service after 1 September 2012. RWWA place emphasis upon the references 
in cl 28 to a ‘frozen’ amount (cl 28(4)(b)), a ‘maximum of 52 weeks’ (cl 28(4)(a)) and the 16 week maximum after nine years’ 
service (cl 28(2)(a)). It contends that these references (among other matters) mean that it is open to construe cl 28(4)(b) so as to 
achieve a purpose of providing for the transition of pre-September 2009 Employees who had not yet reached nine years or over 
of service at 1 September 2012. I agree that this construction is open, given the text of cl 28(4) and cl 28(2)(a). The 16 Week 
Max Table, drafted to (also) set out the redundancy pay of post-September 2009 Employees, is capable of being used in the 
manner suggested by RWWA so as to result in a calculation based on the whole period of service. 

29 In the result, I accept that cl 28(4)(b) is ambiguous as to whether severance pay is to be calculated: 
(1) with a service period commencing on 31 August 2012 (per CPSU); or 
(2) with a service period including the service period commencing on 31 August 2012 and the whole of the service 

period (per RWWA). 
30 My task is to choose between the interpretations urged by each party (or another interpretation) that best conforms to the 

objectively ascertained intention of the parties to the 2015 Agreement. 
31 In concluding that the meaning of the clause is ambiguous, I have been careful to consider only the ordinary meaning of the 

text of cl 28. Matters advanced by RWWA that seek to create ambiguity in opposition to the apparent meaning of the text have 
been ignored. For example, I give no weight to a submission that the purpose of the clause, inferred from the evidence of 
Mr Matthew Thomas (Mr Thomas) on the circumstances of the RWWA General Staff Agreement 2009 (2009 Agreement), 
RWWA General Staff Agreement 2012 (2012 Agreement) and the 2015 Agreement, revealed an ambiguity in the text.8 

Meaning Of Clause 28(4) 
32 One author has identified the purpose of redundancy pay, historically, as being ‘to compensate an employee for the trauma 

associated with the termination of employment, the loss of non-transferable credits, the loss of seniority, and the diminished 
security of a dismissed employee in any new employment’.9 

33 It is apparent from the almost identical text of each provision that cl 28 of the 2015 Agreement is derived from cl 28 of the 
2012 Agreement which, in turn, is derived from cl 25 of the 2009 Agreement. The 2009 Agreement marked the transition from 
a number of agreements and awards governed by the Industrial Relations Act 1979 (WA) to a single agreement governed by 
the Workplace Relations Act 1996 (Cth) (WR Act).10 

34 The nearly identical text found in cl 28 of the 2015 Agreement, cl 28 of the 2012 Agreement and cl 25 of the 2009 Agreement, 
compel a conclusion that each be given the same interpretation absent compelling evidence to the contrary. There is no such 
evidence. The parties did not suggest otherwise. 

35 The heading and text of the whole of cl 25 of the 2009 Agreement reveals that the clause serves two purposes. 
36 First, the clause identifies the circumstances when RWWA may characterise an employee’s position as ‘redundant’. The first 

sub-clause (cl 25(1)) states that redundancy occurs upon RWWA determining that ‘an employee’s position … [is] surplus to 
RWWA’s requirements and no suitable alternative position is available’. 

37 Secondly, the clause proscribes the entitlements of an employee in the event of redundancy. This purpose is achieved by the 
text of the remaining sub-clauses (cl 25(2) to cl 25(4)). The remaining sub-clauses include the creation of the distinction 
between the redundancy entitlements of post-September 2009 Employees and pre-September 2009 Employees. The distinction 
is relevant to calculations of redundancy entitlements comprising weeks of pay based on years of service. 

38 Under the 2009 Agreement, post-September 2009 Employees look to cl 25(2) to calculate their weeks of pay redundancy 
entitlements. Those entitlements are in the same terms as the 16 Week Max Table in the 2015 Agreement. There is an 
entitlement to four weeks pay in the case of redundancy after one year of continuous service, rising in increments of one to 
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two weeks for each year of subsequent service and a maximum entitlement of 16 weeks pay in the case of redundancy after 
nine years (or more) of continuous service. 

39 Under the 2009 Agreement, pre-September 2009 Employees look to cl 25(4) to calculate redundancy entitlements. Of obvious 
interest to RWWA and its’ employees when making the 2009 Agreement was whether, compared to redundancy entitlements 
before the 2009 Agreement, the (new) redundancy entitlement was reduced, enhanced or unchanged? Put bluntly, pre-
September 2009 Employees might be concerned if the 2009 Agreement resulted in a reduced redundancy entitlement. 

40 Clause 25(4) of the 2009 Agreement provides a clear answer as to the weeks of pay redundancy entitlements of pre-
September 2009 Employees for the life of the 2009 Agreement. 

41 Clause 25(4) of the 2009 Agreement opens with a statement to the effect that pre-September 2009 Employees are entitled to 
redundancy pay ‘in accordance with their existing arrangements’ until the end of the 2009 Agreement and proceeds to set out 
those arrangements in a tabular form. The existing arrangements set out are in the same terms as the 52 Week Max Table found 
in the 2015 Agreement. There is an entitlement to four weeks pay in the case of redundancy after one year of continuous 
service, and three weeks pay for each of two or more years of service, to a maximum of 52 weeks pay. 

42 The calculation of redundancy entitlements of pre-September 2009 Employees after the end of the 2009 Agreement is at the 
heart of the dispute in this case. The issue is addressed in cl 25(4)(b) of the 2009 Agreement and, in relevantly identical terms, 
in cl 28(4)(b) of each of the 2012 Agreement and the 2015 Agreement. Clause 25(4)(b) of the 2009 Agreement must be 
construed in an environment where it applies to pre-September 2009 Employees with varying lengths of service (before the 
agreement commenced). 

43 An employee who commenced employment on 30 August 2009, one day before the 2009 Agreement commenced, would have 
three years of service at 31 August 2012 resulting in a ‘preserved calculation’ of nine weeks pay at 31 August 2012 (one-
day Employee). 

44 On the RWWA’s view, the redundancy entitlement of the one-day Employee would increase on the anniversary of each year of 
service in accordance with the 16 Week Max Table. On the fourth anniversary of service (on 30 August 2013), the entitlement 
becomes 10 weeks pay (nine weeks preserved plus one week extra). The ‘extra’ one week is attributable to the period after 
31 August 2012, being the difference between the 16 Week Max Table entitlement based on four years service of eight weeks 
and the 16 Week Max Table entitlement based on three years service of seven weeks i.e. the difference between eight weeks 
and seven weeks is one week. On the ninth anniversary of service on 30 August 2019, the maximum entitlement is reached of 
18 weeks pay (nine weeks preserved plus nine weeks extra). The ‘extra’ nine weeks is attributable to the period after 
31 August 2012, being the difference between the 16 Week Max Table entitlement based on nine years service of 16 weeks 
pay and the 16 Week Max Table entitlement based on three years service of seven weeks pay i.e. the difference between 
16 weeks and seven weeks is nine weeks. 

45 On the CPSU’s view, the redundancy entitlement of the one-day Employee would increase annually after 31 August 2012, in 
accordance with the 16 Week Max Table. The one-day Employee would become entitled to 13 weeks pay on 31 August 2013 
(nine weeks preserved plus four weeks) and increased each year until a maximum of 25 weeks pay (nine weeks plus 16 weeks) 
which would be reached on 31 August 2021, nine years after 31 August 2012. 

46 An employee who commenced employment on 30 August 1991 (18-years Employee), 18 years before the 2009 Agreement 
commenced, would have 21 years of service at 31 August 2012, resulting in a ‘preserved calculation’ of 52 weeks. 

47 On the RWWA’s view, the 18-years Employee’s redundancy entitlement would remain at 52 weeks pay for as long as the 18-
years Employee continued to work. The redundancy pay entitlement attributable to the period after 31 August 2012 (being the 
difference between the 16 Week Max Table entitlement based on 21 years service i.e. 16 weeks and the 16 Week Max Table 
entitlement based on 18 years service i.e. also 16 weeks) is zero weeks. 

48 On the CPSU’s view, the redundancy entitlement of the 18-years Employee would increase annually after 31 August 2012, in 
accordance with the 16 Week Max Table. The 18-years Employee became entitled to 56 weeks pay on 31 August 2013 
(52 weeks preserved plus four weeks) and increased each year until a maximum of 68 weeks pay (52 weeks preserved plus 
16 weeks) which would be reached on 31 August 2021, nine years after 31 August 2012. 

49 The (extreme) examples serve to highlight a number of features of the competing interpretations. At risk of repetition, the 
relevant text states that pre-September 2009 Employees ‘will receive severance pay based on either the preserved calculation 
up to [the end of the 2009 Agreement on 31 August 2012] and subclause 2(a) for the period thereafter, or subclause 2(a) for the 
entire period - whichever is the greater’. 

50 Neither interpretation admits of a situation where the last phrase of cl 25(4)(b) may have application. The relevant text - 
‘subclause 2(a) for the entire period - whichever is the greater’ - would have application if the 16 Week Max Table alone 
resulted in a higher redundancy entitlement compared to the combined sum of the preserved calculation and the application of 
the 16 Week Max Table to the period of employment after 31 August 2012. In oral submissions, RWWA postulated examples 
where, on its suggested interpretation, the 16 Week Max Table alone resulted in a higher redundancy pay entitlement. 
However, on scrutiny, the examples are contrived.11 

51 The CPSU’s view may produce an incongruous result demonstrated by the pattern of redundancy pay entitlements of the 18-
years Employee. This employee’s redundancy pay entitlement of 52 weeks pay did not increase at all for each year of the 
nineteenth, twentieth, twenty-first, and twenty-second year of service ending 30 August 2013. However, commencing 
31 August 2013, the employee’s entitlement commenced to increase, receiving between 56 weeks pay and 68 weeks pay if 
made redundant over the subsequent nine years (or later). I would not characterise this outcome as nonsensical. Nevertheless, 
the rationale for the insertion of a period of ‘zero increase’ in redundancy pay is not apparent. 

52 The methodological difference between the RWWA’s view and the CPSU’s view is the manner in which the period of service 
after 31 August 2012 is brought to account. On the RWWA’s view, the 16 Week Max Table is the source of data necessary to 
calculate the marginal benefit payable, if any, attributable to up to nine years (or more) of service after 31 August 2012. On the 
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CPSU’s view, the 16 Week Max Table sets out the absolute benefit payable for each of the nine years (or more) of service 
completed after 31 August 2012. 

53 The RWWA’s view results in redundancy pay that is directly proportionate to the years of employee service compared to the 
CPSU’s view that results in redundancy pay that is indirectly proportionate to the years of employee service. The point may be 
made by calculation of redundancy pay for an employee whose fourth year of anniversary of service occurs in the period 
1 September 2012 to 30 August 2013. On the RWWA’s view, calculations are made by reference to the anniversary of service 
and the employee became entitled to 10 weeks pay on the fourth anniversary of service whenever that occurred in the period 
1 September 2012 to 30 August 2013 (nine weeks preserved plus one week extra). On the CPSU’s view, the employee was 
entitled to nine weeks only pay (the preserved calculation only) until 31 August 2013, notwithstanding that the fourth year 
anniversary of service had passed. On 31 August 2013, the employee commenced to become entitled to 13 weeks pay 
(nine weeks preserved plus four weeks). 

54 Compared to the CPSU’s view, the methodology of the RWWA’s view engages with the text of the heading row of the 
16 Week Max Table which makes reference to an ‘[e]mployee’s period of continuous service’. This text encourages a 
calculation of redundancy entitlements that is directly proportionate to the years of employee service. Nothing in cl 25 of the 
2009 Agreement suggests that the service of pre-September 2009 Employees before 31 August 2012 (and used in calculations 
of the Preserved Amount), thereby became irrelevant for the purpose of calculations of entitlements for the period after the 
2009 Agreement. The references in the last sentence of cl 25(4)(b) to the period after 31 August 2012 and to ‘the entire period’ 
are consistent with each of the RWWA’s view and the CPSU’s views. 

55 Compared to the CPSU’s view, the RWWA’s view better reflects the transitional purpose of cl 25(4) evident from the heading 
and text of the sub-clause itself. The heading speaks of the preservation of entitlements. The first two sentences of cl 25(4)(b) 
of the 2009 Agreement, by use of explicit language (‘at the end of this agreement … calculations will be frozen’ (emphasis 
added)) and adoption of a specified process (‘advised by letter’), serve to unambiguously mark the conclusion, at the end of the 
2009 Agreement, of redundancy entitlements by reference to ‘existing arrangements’. The RWWA’s view results in the 
redundancy payments of pre-September 2009 Employees and post-September 2009 Employees being comparably remunerated 
for years of service after 31 August 2012. It may also be observed that cl 25(4)(c) provides that, in all respects other than as 
provided in cl 25(4)(a) and cl 25(4)(b), no distinction is to be made between the redundancy entitlements of pre-
September 2009 Employees and post-September 2009 Employees. All employees must receive a 12 week period of notice of 
termination in accordance with cl 25(2)(b). All employees are subject to the exemptions from payment set out in cl 25(3). 

56 When regard is had to the history, text and purpose of cl 28, my view is that the interpretation advanced by RWWA is the 
meaning that best conforms to the intention of the parties. In reaching this conclusion it has not been necessary to accede to a 
submission made by RWWA that ‘the Court have regard to circumstances known to both parties … to glean the objective 
purpose’ of cl 28.12 RWWA refers to the same circumstances to contend that the construction advanced by the CPSU, ‘lacks 
sense, and is at complete odds with the industrial context and objectives of the agreement’.13 I wish to record that I have not 
given weight to ‘circumstances known to both parties’ matters relied upon by RWWA. 

57 The circumstances relied upon by RWWA to advance its submission included: 
(a) RWWA was created in 2003 by the Racing and Wagering Western Australia Act 2003 (WA) which provides that 

RWWA must ‘act in accordance with prudent commercial principles’ and ‘endeavour to make a profit’: s 29(1). 
(b) RWWA issued a memorandum to employees dated 10 February 2009 in anticipation of the commencement of 

negotiations that resulted in the 2009 Agreement.14 The memorandum states that: the impetus for the agreement is a 
‘legal requirement’ to ‘shift … employment agreements from the state to the federal industrial jurisdiction’; the 
goals of the new agreement include consolidation of multiple agreements into one agreement and simplification by 
deletion of inapplicable sections of the existing agreements; ‘[t]here is no intent to reduce the overall conditions 
and benefits of’ employees; ‘employees will be no worse off in terms of overall entitlements’ (emphasis added). 

(c) RWWA issued a further memorandum to employees dated 18 February 2009. The memorandum informs employees 
that the executive were engaged in ‘planning and evaluation’ prompted by the recently experienced negative effect 
of market and economic factors upon financial returns. As a result, ‘recruitment and discretionary expenditure’ was 
placed on hold. (RWWA observe that the ‘market and economic factors’ identified in the memorandum are 
consistent with the same or similar factors set out at length in the parts of the 2008/2009 annual report of RWWA 
identifying trends and challenges facing RWWA). 

(d) The process of approval of the 2009 Agreement under the WR Act included an employee vote in June 2009 and it 
being lodged with the Workplace Authority on 26 June 2009. The 2009 Agreement was made ‘in the shadow’ of the 
FW Act which commenced on 1 July 2009. The FW Act includes s 119 on redundancy pay. 

(e) No dispute arose when employees were made redundant in October 2009 and in February 2012 when employee 
entitlements on redundancy were identified in communications with the CPSU in terms that reflected the table in 
cl 25(2)(a) of the 2009 Agreement.15 

(f) The predecessor to cl 28 of the 2015 Agreement is cl 28 of the 2012 Agreement, made under pt 2 - 4 of the FW Act 
whose objects include to provide a framework for bargaining for agreements that deliver productivity benefits. 

58 The RWWA has satisfied me that each of the matters set out in (a) - (e) of the previous paragraph were known to RWWA and 
to many employees at the time of making each of the 2009 Agreement. However, to accept those matters as being within the 
common contemplation of the parties is to say no more than that both parties knew that: 

• RWWA claimed that the business model of RWWA was under significant financial pressure; 
• there was a distinct possibility of employee redundancies in the future; 
• the redundancy entitlements of post-September 2009 Employees would resemble the statutory minimum under the 

FW Act; and 
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• the overall entitlements of pre-September 2009 Employees would not be reduced as a result of the 2009 Agreement. 
59 So expressed, those matters simply set the stage for a negotiation that was concluded by June 2009. They shed no light on a 

purpose or objective the 2009 Agreement as a whole, or of cl 25 in particular, that advances any particular construction of 
cl 25(4). 

60 Put simply, it was open for the competing interests of employer and employee, with knowledge of the matters in (a) - (e) 
above, to negotiate an agreement that resulted in the 2009 Agreement, including an interpretation of cl 25 as advanced by the 
CPSU. 

61 To be sure, on the construction of cl 25 advanced by the CPSU, the result was a generous redundancy entitlement for pre-
September 2009 Employees. However, given the pre-existing entitlement of pre-September 2009 Employees, the result was 
not so generous as to be nonsensical. 

62 The preservation of redundancy entitlements as at 31 August 2012 (by cl 25(4) of the 2009 Agreement) is undoubtedly 
consistent with the common assumption of the parties that overall entitlements of employees would not be reduced. However, 
to increase redundancy entitlements for future service (on the CPSU’s view) is not inconsistent with the same assumption. 
First, the assumption admits of the possibility of an increase in entitlements. Secondly, the assumption applies to overall 
entitlements. 

63 The RWWA has also satisfied me that, when employees were made redundant in October 2009 and in February 2012, no 
dispute arose when redundancy entitlements were calculated in a manner that reflected the RWWA view. The fact that both 
parties conduct was consistent with the interpretation of the portion of cl 25 of the 2009 Agreement that was not contentious 
(i.e. cl 25 of the 2009 Agreement on redundancy before 31 August 2012), says nothing about the interpretation of the portion 
of a clause that is contentious (i.e. cl 25 of the 2009 Agreement on redundancy after 31 August 2012). 

64 RWWA also introduced evidence of documents said to be drafted by RWWA at the time of the making of the 2009 Agreement 
for the purpose of providing employees with ‘a high level explanation’ of effect of the 2009 Agreement.16 There is no evidence 
of the documents being communicated to any employees. In any event, the documents reflect RWWA’s subject views on the 
effect of the 2009 Agreement. Those subjective views are not relevant to the task of construing the agreement. 

65 RWWA also lead evidence of the content of negotiations leading to the 2009 Agreement17 and the 2012 Agreement.18 The 
evidence was not relevant. First, in so far as Mr Thomas gives opinion evidence of the beliefs of representatives of the CPSU 
as to the terms of the 2009 Agreement, he does not identify the basis for his opinion. Secondly, the evidence does not reveal 
any matters in the common contemplation of the parties that bears upon the construction of cl 25 of the 2009 Agreement or 
cl 28 of the 2012 Agreement. 

Implied Terms 
66 Although the claim will be dismissed and the submission of RWWA on implied terms becomes otiose, I will make some brief 

observations. I will assume that it is appropriate, on the question of construction of a document, to apply the common law 
principles of contract to the issue of whether the 2015 Agreement is subject to an implied terms.19 The assumption does not 
assist RWWA. The common law criteria for implication are not satisfied. An ambiguity in a term of an instrument is not to be 
resolved by implication of a new term. 

67 The construction of cl 28 advanced by CPSU was defensible. This finding is inconsistent with a finding that the term sought to 
be implied was necessary to give business efficacy to the contract. It is also inconsistent with a finding that the implied term is 
so obvious that ‘it goes without saying’.20 

Conclusion 
68 My view is that, for the reasons set out above, the meaning of cl 28 advanced by RWWA is to be preferred over the meaning 

advanced by the CPSU and is to be preferred over any other meaning. The redundancy entitlements paid to Mr Tam and 
Mr Wishart were not less than required by cl 28. The claim will be dismissed. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 The following facts are agreed: 

Mr Tam was employed from 24 April 1989 until he was made redundant on 30 November 2018. As at 1 September 2012 
he had completed 23 years of service. Between 1 September 2012 and 30 November 2018 he completed a further period 
of six years service, a total of 29 years service. 

2 RWWA General Staff Agreement 2015. The 2015 Agreement, approved on 18 March 2016, commenced operation on 
25 March 2016. 
3 All references to ‘Clause 28’ or ‘cl 28’ alone are references to Clause 28 of the 2015 Agreement. 
4  
a) Civil remedy provisions of the FW Act cast obligations upon national system employers to national system employees as 

set out in enterprise agreements (s 50 of the FW Act and pt 2- 4, pt 4 - 1). 
b) A national system employer includes a ‘constitutional corporation’ i.e. a corporation to which paragraph 51(xx) of the 

Constitution applies (for example, trading or financial corporations formed within the limits of the Commonwealth) so far 
as it employs or usually employs an individual (s 14 and s 12 of the FW Act). A national system employee is an 
individual so far as he or she is employed by a national system employer (s 13 FW Act). 

c) An enterprise agreement does not impose obligations unless the agreement applies to the parties (see s 51 and s 52) and 
the agreement is expressed to cover the parties (s 53). 

d) The jurisdiction of this court under the FW Act is primarily defined by three provisions: 
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a. Section 539 of the FW Act which identifies: (in Columns 1 and 3) the civil remedy provisions of the FW Act 

which may be the subject of an application to an eligible state or territory court; (in Column 2) the person with 
standing to apply to the court for orders in relation to a contravention of the provision. 

b. Section 545(3) of the FW Act which describe the criteria for an eligible state or territory court to make an order 
for an employer to pay an amount to an employee upon the contravention of civil remedy provision. It provides 
that the court may order an employer to pay an amount to, or on behalf of, an employee of the employer if the 
court is satisfied that: (a) an employer was required to pay the amount under the Act or under a fair work 
instrument; and (b) the employer has contravened a a civil remedy provision by failing to pay the amount. 

c. Section 546(1) of the FW Act which concerns the making of pecuniary penalty orders upon the contravention of 
a civil remedy provision. It provides that an ‘eligible State or Territory court’ may order a person who has 
contravened a civil remedy provision to pay a pecuniary penalty that the court considers appropriate. 

e) The jurisdiction of this court, circumscribed as noted above, may be contrasted with the jurisdiction of the Federal Court 
and the Federal Circuit Court to ‘make any order the court considers appropriate if the court is satisfied that a person has 
contravened … a civil remedy provision’ (s 545(1) of the FW Act). 

f) Section 551 of the FW Act provides that a ‘court must apply the rules of evidence and procedure for civil matters when 
hearing proceedings relating to a contravention’. There is authority for the proposition that the effect of the provision is 
that an ‘eligible State or Territory court’ is required to apply the rules of evidence found in the common law and relevant 
state legislation when a claim concerns the contravention of a civil remedy provision of the FW Act: Gayle Balding, 
Workplace Ombudsman v Liquid Engineering 2003 Pty Ltd (ACN 104 341 657) [2008] WAIRComm 350; Cuzzin Pty 
Ltd v Grnja [2014] SAIRC 36 [14]. In Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 [94] - [108] 
White J (with whom Mortimer and Bromwich JJ agreed) undertook a comprehensive analysis of the issue in the context 
of contravention proceedings before a state court of South Australia, the former Industrial Relations Court of South 
Australia. In a schedule to the judgment in Stagnitta v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 00886, I 
gave reasons for concluding that the law of evidence applied by a state court of general jurisdiction when exercising 
jurisdiction in non-criminal matters including the Evidence Act 1906 (WA), was to be applied by this court when hearing 
a proceeding relating to a contravention of a civil remedy provision of the FW Act. 

g) The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is proof ‘on the 
balance of probabilities. When, in these reasons, I state that ‘I am satisfied of fact or matter’, I am saying that I am 
satisfied on the balance of probabilities of that fact or matter. 

5 Clause 1 of the 2015 Agreement provides that the agreement applies and covers RWWA, CPSU and employees whose 
classifications are listed in cl 35. Mr Tam and Mr Wishart worked in those classifications. 
6 Construction of an Enterprise Agreement 
a) The general principles that apply to the construction of legal instruments, including instruments of the nature of the 

Enterprise Agreement were identified in Re Harrison; Ex parte Hames [2015] WASC 247, where Beech J said at [50] -
 [51]: 

(1) the primary duty of the court in construing an instrument is to endeavour to discover the intention of the parties 
as embodied in the words they have used in the instrument; 

(2) it is the objectively ascertained intention of the parties, as it is expressed in the instrument, that matters; not the 
parties' subjective intentions. The meaning of the terms of an instrument is to be determined by what a 
reasonable person would have understood the terms to mean; 

(3) the objectively ascertained purpose and objective of the transaction that is the subject of a commercial 
instrument may be taken into account in construing that instrument. This may invite attention to the genesis of 
the transaction, its background and context; 

(4) the apparent purpose or object of the relevant transaction can be inferred from the express and implied terms of 
the instrument, and from any admissible evidence of surrounding circumstances; 

(5) an instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 
inconvenience. However, it must be borne in mind that business common sense may be a topic on which minds 
may differ; and 

(6) an instrument should be construed as a whole. A construction that makes the various parts of an instrument 
harmonious is preferable. 

b) Particular principles, applying to the construction of legal instruments that were created in an industrial context, have 
been stated: 
In relation to industrial instruments, considerations of context include the wider industrial circumstances in which a 
particular agreement has been negotiated and concluded, taking particular account of the ‘practical frame of mind’ that 
might often be brought to its drafting and of the ‘industrial realities’ in which such instruments are drafted. Examination 
of the history of industrial instruments is as justified as examination of legislative history. It is critical that construction of 
industrial instruments should contribute to a sensible industrial outcome such as should be attributed to the parties who 
negotiated and executed the industrial instrument … [A] purposive approach to the construction of the terms of an 
industrial instrument is required just as much as it is required in construing a statute: Polan v Goulburn Valley Health 
[2016] FCA 440 [34] (Mortimer J) (citations omitted). 
There is a long tradition of generous construction over a strictly literal approach where industrial awards are concerned. 
It may be that this means no more than that courts and tribunals will not make too much of infelicitous expression in the 
drafting of an award nor be astute to discern absurdity or illogicality or apparent inconsistencies. But while fractured 
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and illogical prose may be met by a generous and liberal approach to construction … Awards, whether made by consent 
or otherwise, should make sense according to the basic conventions of the English language. They bind the parties on 
pain of pecuniary penalties: City of Wanneroo v Australian Municipal, Administrative, Clerical and Services Union 
[2006] FCA 813; (2006) 153 IR 426 at 440 [57] (citations omitted). 

c) Particular principles, applying to the construction of instruments made under the FW Act, including an enterprise 
agreement, have been stated: 

(1) The Acts Interpretation Act 1901 (Cth) does not apply to the construction of an enterprise agreement made 
under the FW Act. 

(2) In construing an enterprise agreement it is first necessary to determine whether an agreement has a plain 
meaning or contains an ambiguity. 

(3) Regard may be had to evidence of surrounding circumstances to assist in determining whether an ambiguity 
exists. 

(4) If the agreement has a plain meaning, evidence of the surrounding circumstances will not be admitted to 
contradict the plain language of the agreement. 

(5) If the language of the agreement is ambiguous or susceptible to more than one meaning then evidence of the 
surrounding circumstance will be admissible to aide the interpretation of the agreement. 

(6) Admissible evidence of the surrounding circumstances is evidence of the objective framework of fact and will 
include: (a) evidence of prior negotiations to the extent that the negotiations tend to establish objective 
background facts known to all parties and the subject matter of the agreement; (b) notorious facts of which 
knowledge is to be presumed; (c) evidence of matters in common contemplation and constituting a common 
assumption. 

(7) The resolution of a disputed construction of an agreement will turn on the language of the Agreement 
understood having regard to its context and purpose. 

(8) Context might appear from: (a) the text of the agreement viewed as a whole; (b) the disputed provision’s place 
and arrangement in the agreement; (c) the legislative context under which the agreement was made and in 
which it operates. 

(9) Where the common intention of the parties is sought to be identified, regard is not to be had to the subjective 
intentions or expectations of the parties. A common intention is identified objectively, that is by reference to 
that which a reasonable person would understand by the language the parties have used to express their 
agreement. 

(10) The task of interpreting an agreement does not involve rewriting the agreement to achieve what might be 
regarded as a fair or just outcome. The task is always one of interpreting the agreement produced by parties: 
Australasian Meat Industry Employees Union v Golden Cockerel Pty Limited [2014] FWCFB 7447 [41]. 

d) A recent of summary of principles applicable to the construction of enterprise agreements made under the FW Act, 
consistent with the above, was made by the Full Federal Court in Workpac Pty Ltd v Skene [2018] FCAFC 131 [197] 
(citations omitted): 
The starting point for interpretation of an enterprise agreement is the ordinary meaning of the words, read as a whole 
and in context. The interpretation ‘… turns on the language of the particular agreement, understood in the light of its 
industrial context and purpose …’.The words are not to be interpreted in a vacuum divorced from industrial realities; 
rather, industrial agreements are made for various industries in the light of the customs and working conditions of each, 
and they are frequently couched in terms intelligible to the parties but without the careful attention to form and 
draftsmanship that one expects to find in an Act of Parliament. To similar effect, it has been said that the framers of such 
documents were likely of a ‘practical bent of mind’ and may well have been more concerned with expressing an intention 
in a way likely to be understood in the relevant industry rather than with legal niceties and jargon, so that a purposive 
approach to interpretation is appropriate and a narrow or pedantic approach is misplaced. 

7 The Preserved Amount was ‘frozen’ on 31 August 2012; it was between nine weeks (for an employee who commenced on 
31 August 2009 and consequently had three years service when the 2015 Agreement commenced) and 52 weeks (an employee who 
had completed at least 17 years service at 31 August 2012). 
8 See the Respondent’s Outline of Submissions [30], under the heading ‘Ambiguity in clause 28(4)’. 
9 Andrew Stewart et al, Creighton and Stewart’s Labour Law (Federation Press, 2016) [22.54]. 
10 Mr Thomas Witness Statement [14]. 
11 The examples offered were six and seven years’ service comprising one year of pre 1 September 2012 service. However, an 
employee with one year only of pre 1 September 2012 service is a post-September 2009 Employee whose entitlements are not 
governed by cl 25(4). 
12 Respondents Outline of Submissions [36]. 
13 Respondents Outline of Submissions [54]. 
14 Mr Thomas Witness Statement, MT1. 
15 See Mr Thomas Witness Statement at MT3 and MT7. 
16 Mr Thomas Witness Statement at MT8, MT9. ‘[Redundancy entitlement] Unchanged for the life of the agreement for current 
employees at the time of agreement being approved. At expiry of agreement, current entitlements to be preserved and employees 
moved to standard legislated Federal entitlements. Hence there is a “grandfathering” subclause’. 
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17 Mr Thomas Witness Statement [44] - [46]. 
18 Mr Thomas Witness Statement [51]. 
19 Finkelstein J in Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union v Skilled Engineering Ltd 
[2003] FCA 260; (2003) 53 AILR 100-013; [2003] FCA 260. 
20 B P Refinery (Westernport) Pty Ltd v Shire of Hastings Council (1977) 180 CLR 267; Codelfa Construction Pty Ltd v State 
Rail Authority of New South Wales [1982] HCA 24; (1982) 149 CLR 337; Hospital Products Ltd v United States Surgical 
Corporation [1984] HCA 64; (1984) 156 CLR 41. As Priestley JA noted in Renard Constructions (ME) Pty Ltd v Minister for 
Public Works (1992) 26 NSWLR 234, 256: 

[T]he implied term must be reasonable and equitable; necessary to give business efficacy to the contract, so that no term 
will be implied if the contract is effective without it; so obvious that ‘it goes without saying’; capable of clear expression; 
and must not contradict any express term of the contract. 
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REASONS FOR DECISION 
1 The claimant, Ms Peta Buchanan (Ms Buchanan) was employed by the respondent, G&R Rossen Pty Ltd (the Company) as a 

property manager between December 1996 and March 2016. On 20 May 2016, she commenced this case, making a claim for 
statutory entitlements of $51,848.76 on account of long service leave (LSL Entitlement) and wages of $1,885.41 owed for her 
last week of employment (Unpaid Wages Entitlement).1 After the Company failed to comply with directions to lodge witness 
statements, judgment was entered against the Company (the Default Judgment) and orders were made on 18 March 2020 that 
the Company pay amounts claimed by Ms Buchanan together with pre-judgement interest. The Company neither consented to 
nor opposed the making of those orders. 

2 Ms Buchanan’s case also includes a claim for pecuniary penalties under the Fair Work Act 2009 (Cth) (FW Act) and costs. The 
Company opposes those claims. 

3 At the conclusion of the hearing on the claims for penalties and costs on 8 May 2020 (the Penalty Hearing), I made orders that 
the Company pay Ms Buchanan’s costs incurred after 20 November 2019 on a party and party basis in accordance with the 
appropriate determination in respect of the jurisdiction of the Industrial Magistrates Court of Western Australia (Court) (the 
Costs Order).2 These are my reasons for: 

• the Costs Order, fixing the amount of costs to be paid pursuant to that order in the sum of $5,654; and 
• dismissing Ms Buchanan’s application for an order that would result in Mr Rossen being jointly and severally liable 

for the Costs Order. 
4 These reasons also determine Ms Buchanan’s applications for pecuniary penalties against the Company and pecuniary 

penalties against the Company’s director, Mr Gregory Rossen (Mr Rossen). For the reasons given below, pecuniary penalties 
are fixed in the amount of $13,500 (long service leave) and $1,000 (unpaid wages) for the contraventions of s 323 of the 
FW Act being a civil remedy provision concerning ‘amounts payable … in relation to the performance of work’. Those 
penalties must be paid by the Company to Ms Buchanan. The application for an order that a penalty be paid by Mr Rossen is 
dismissed. 

5 It will be convenient to refer in these reasons to a summary of the contents of a selection of documents on the Court file (the 
Chronology) contained in an endnote.3 
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Pecuniary Penalties Against The Company 
6 A consequence of the Default Judgment is that the facts alleged in Ms Buchanan’s Originating Claim (together with any 

admissions in the Response filed by the Company) are taken to be the relevant facts for the purpose of determining appropriate 
relief, including relief in the form of a pecuniary penalty.4 Those facts, set out in the Chronology, are short in compass and are 
reproduced in the following paragraph. 

7 Ms Buchanan was employed by the Company as a property manager, commencing 1 December 1996. In February 2016, 
Ms Buchanan gave the Company four weeks’ notice of termination of her employment. Subsequently, by agreement, 
Ms Buchanan ceased attending her workplace on 23 March 2016 and, for the purpose of calculation of her statutory 
entitlements, employment was taken to have ended on 31 March 2016. Her gross weekly wage pursuant to a contract of 
employment was approximately $3,150.5 At the end of her employment by the Company, Ms Buchanan was not paid either her 
LSL Entitlement as provided by s 8 of the Long Service Leave Act 1958 (WA) (LSL Act) or her Unpaid Wages Entitlement. 

8 The particulars of the relief sought by Ms Buchanan in the Originating Claim refers to orders that the Company ‘pay pecuniary 
penalties to [Ms Buchanan] in relation to the [Company’s] breaches of section 44(1) [of the FW Act] in relation to 
section 323(1)’ of the FW Act.6 In oral submissions at the Penalty Hearing, Ms Buchanan confirmed that two pecuniary 
penalty orders were sought. A pecuniary penalty order was sought as a result of a contravention of s 323(1) of the FW Act by 
the Company failing to pay the LSL Entitlement (the LSL Penalty Claim). A pecuniary penalty order was also sought as a 
result of a contravention of s 323(1) of the FW Act by the Company failing to pay the Unpaid Wages Entitlement (the Unpaid 
Wages Penalty Claim). 

9 The statutory obligation created by s 323 of the FW Act is not one of the National Employment Standards (NES). The 
reference in the Originating Claim to s 44(1) of the FW Act concerning the NES in connection with s 323 of the FW Act is 
confusing. It is also confusing that the Originating Claim also contains references to LSL Entitlements without reference to the 
FW Act.7 Notwithstanding those observations, I am satisfied that no procedural unfairness arises from the Court considering 
the LSL Penalty Claim and the Unpaid Wages Penalty Claim. From the time of filing of her Originating Claim, it is apparent 
that Ms Buchanan has sought entitlements and pecuniary penalty orders. There is reference to pecuniary penalties in relation to 
s 323 of the FW Act in the ‘prayer for relief’ of the Originating Claim. From the time of filing of Ms Buchanan’s Originating 
Claim, the Company has engaged with the responding to the claims for the LSL Entitlement and the Unpaid Wages 
Entitlement. From the time that the Court made directions on 18 March 2020 (in anticipation of the Penalty Hearing), the 
Company has engaged with responding to the LSL Penalty Claim and the Unpaid Wages Penalty Claim. 

10 Ms Buchanan, an employee, may make application to this Court, an ‘eligible State or Territory Court’,8 for orders in relation 
to an alleged contravention of s 323 of the FW Act.9 

11 Section 323 of the FW Act is a ‘civil remedy provision’. If the court is satisfied that the Company has contravened this 
provision, the court may order the Company ‘to pay a pecuniary penalty that the court considers is appropriate’.10 

12 The obligation created by s 323(1) of the FW Act is for a ‘[national system] employer to pay an [national system] employee 
amounts payable … in relation to the performance of work in full’.11 

13 The Company is a ‘national system employer’ by reason of being a corporation to which paragraph 51(xx) of the Constitution 
applies.12 Ms Buchanan is a ‘national system employee’ by reason of being an employee of the Company.13 

14 The claim for the Unpaid Wages Entitlement is, indisputably, a claim for an amount payable ‘in full’ in relation to ‘the 
performance of work’ by Ms Buchanan. The Default Judgment and the facts reproduced at paragraph 7 above have the 
consequence that the Company’s failure to pay the Unpaid Wages Entitlement in March 2016 was a contravention of s 323 of 
the FW Act; the Court may fix a penalty. 

15 There is authority for the proposition that amounts payable to employees for accrued long service leave, including amounts 
payable by reason of a statute, fall within the meaning of ‘an amount payable … in relation to the performance of work’ under 
s 323 of the FW Act.14 On this basis, the Default Judgment and the facts reproduced at paragraph 7 above have the 
consequence that the Company’s failure to pay the LSL Entitlement in March 2016 was a contravention of s 323 of the 
FW Act; the Court may fix a penalty. 

16 A summary of the principles relevant to determining an appropriate pecuniary penalty is contained in Fair Work Ombudsman 
v Grouped Property Services Pty Ltd (No 2) [2017] FCA 557 (Katzmann J) (Grouped Property Services) [387] - [390]. I have 
reproduced that summary below (omitting citations). I have included in this summary two further references concerning: the 
significance of the principle of parity; and the relationship between costs and penalties. 

• ‘Civil penalties … are fixed by a process of “instinctive synthesis” … [A]fter taking “due account” of all the 
relevant factors (which may pull in opposite directions), a court will conclude that a particular penalty should be 
imposed’: Grouped Property Services [387]. 

• ‘Careful attention to maximum penalties will almost always be required, first because the legislature has legislated 
for them; secondly, because they invite comparison between the worst possible case and the case before the court at 
the time; and thirdly, because in that regard they do provide, taken and balanced with all of the other relevant 
factors, a yardstick’: Grouped Property Services [390]. 

• Factors relevant to fixing a penalty ‘include: the nature and extent of the contravening conduct and the 
circumstances in which it took place, whether the conduct was deliberate, whether senior management was involved 
… the nature and extent of loss or damage, whether the contravener has previously engaged in similar conduct, the 
size of the business enterprise, and the existence and extent of any contrition, and corrective action’: Grouped 
Property Services [387]. 

• ‘[T]he primary, if not the only, purpose of a civil penalty is to promote the public interest in compliance with the 
law. This is achieved by imposing penalties that are sufficiently high to deter the wrongdoer from engaging in 
similar conduct in the future (specific deterrence) and to deter others who might be tempted to contravene (general 
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deterrence). The penalty for each contravention or course of conduct is to be no more and no less than is necessary 
for that purpose’: Grouped Property Services [388]. 

• ‘Where multiple contraventions are being penalised, it is necessary to ensure that the aggregate penalty is “not 
unjust or out of proportion to the circumstances of the case” …If the aggregate of the individual penalties is unjust 
or disproportionate to the overall culpability of the respondent, then adjustments will need to be made to some of 
the penalties for the individual contraventions. A … penalty fixer must, as an initial step, impose a penalty 
appropriate for each contravention and then as a check, at the end of the process, consider whether the aggregate is 
appropriate for the total contravening conduct involved’: Grouped Property Services [389]. 

• For there to be ‘equality before the law … similar contraventions … [ought attract] similar penalties’. All other 
things being equal, corporations guilty of similar contraventions should incur similar penalties. ‘There should not be 
such an inequality as would suggest that the treatment meted out has not been even-handed … However, other 
things are rarely equal … [and] complicate any attempt to compare the penalties imposed on … other corporations’: 
Australian Ophthalmic Supplies Pty Ltd v McAlary-Smith [2008] FCAFC 8; (2008) 165 FCR 560 [56] (Graham J) 
citing with approval NW Frozen Foods Pty Ltd v Australian Competition and Consumer Commission [1996] FCA 
1134; (1996) 71 FCR 285, 295 (citations omitted). 

• Section 546(3) of the FW Act confers a discretion on the court to order that a ‘penalty, or part of penalty, be paid to 
the Commonwealth; or a particular organisation; or a particular person’. The making of an order for a penalty is ‘not 
be seen as a backdoor method of securing costs which are not normally recoverable under the [FW Act]. However, 
penalties may be paid to [a claimant] to reflect the time, expense (apart from legal costs) and trouble that must have 
been incurred in pursuing a civil penalty application under the [FW Act]’: Jones v Human Synergistics Australia 
Limited [2016] FCCA 368 [61] (Barnes J) citations omitted to: Murrihy v Betezy.com.au Pty Ltd (No 2) [2013] 
FCA 1146 [118]; Gibbs v Mayor, Councillors and Citizens of City of Altona (1992) 37 FCR 216 [64] - [65] and 
[39] - [45]. 

17 Although, the facts recorded in the pleadings (identified in paragraph 7 above) are taken to be the relevant facts for 
determining an appropriate penalty, it is open to each party to rely upon additional facts that are relevant to the task of fixing a 
penalty. At the Penalty Hearing, Ms Buchanan and the Company drew my attention to evidence that, it was respectively 
submitted, aggravated and mitigated the contraventions. I address those submissions below when considering the factors 
relevant to fixing a penalty. I note the principles to be observed when assessing those submissions:15 

• The facts implicit in the finding (by judgment) of a contravention cannot be controverted during the process of 
fixing a penalty. 

• A fact or circumstance that is likely to result in a ‘more severe’ or ‘less severe’ penalty than would otherwise be the 
case will determine whether the fact or circumstance is, respectively, ‘aggravating’ or ‘mitigating’. 

• If the claimant seeks to have the court take a matter into account as an aggravating circumstance, it will be for the 
claimant to bring that matter to the court’s attention and, if necessary, call evidence about it. 

• If the respondent seeks to have the court take a matter into account as a mitigating circumstance, it will be for the 
respondent to bring that matter to the court’s attention and, if necessary, call evidence about it. 

• It will only be necessary for a party to call evidence about an aggravating or mitigating circumstance, as the case 
may be, if the asserted matter is controverted by the other party or if the court is not prepared to act on the assertion, 
even though it is not controverted by the other party. 

• If required to prove an aggravating circumstance, the claimant must establish the aggravating circumstance on the 
balance of probabilities. In assessing whether the claimant has discharged this standard, it will be necessary to have 
regard to ‘the seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, 
[and] the gravity of the consequences flowing from a particular finding’.16 

• If required to prove a mitigating circumstance, the claimant must establish the mitigating circumstance on the 
balance of probabilities. 

• The court is obliged to give notice to the respondent if the court is not prepared to act on an alleged mitigating 
circumstance which is asserted by the respondent and not controverted by the claimant. 

• If the court is not persuaded of the existence of a particular matter, whether mitigating or aggravating, the absence 
of that fact does not prove the converse fact, adverse to or in favour of the respondent, as the case may be. Where 
the court is not persuaded of the existence of a fact, the fact does not exist for the purposes of determining a penalty. 

18 Maximum Penalty. The maximum penalty with respect to each contravention of s 323 of the FW Act, in the case of the 
Company, is 300 penalty units. At the date of the contraventions in 2016, the value of a penalty unit was $180 resulting in a 
maximum penalty of $54,000 for each contravention.17 Counsel for Ms Buchanan argued that the maximum penalty should be 
fixed by reference to the present value of a penalty unit, being $210. For the reasons identified by Katzmann J in Grouped 
Property Services at [393] to [394], the argument is without merit. 

19 Nature and extent of the contravening conduct and the circumstances in which it took place. A feature of this case is the 
failure of the Company to pay a relative large entitlement (long service leave) and a relatively small entitlement (unpaid 
wages) in circumstances where, subject to what is said below about the allegations of serious misconduct by Ms Buchanan, the 
obligation to make those payments was obvious. 

20 Ms Buchanan was a well remunerated senior employee in a small firm who resigned in February 2016 after working for 
19 years and three months. I infer from the length of her employment, the size of Ms Buchanan’s remuneration and the small 
number of employees in the firm that for significant periods of her employment, Ms Buchanan contributed to the profitability 
of the Company. The Company was required by law to have made provision for her accrued long service leave and to pay for 
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her wages until the end of the agreed term of her employment. There is no room for ambiguity or claims of ignorance as to the 
existence or size of these entitlements. 

21 For reasons that are not apparent on the evidence, by the middle of March 2016, Ms Buchanan’s working relationship with the 
managing director (and sole director) of the Company, Mr Rossen, had completely broken down. This fact was irrelevant to the 
obligation of the Company, found in s 323 of the FW Act, to pay to Ms Buchanan the LSL Entitlement and the Unpaid Wages 
Entitlement. 

22 At the Penalty Hearing, Mr Rossen submitted it was of significance that the Company’s allegations of serious misconduct, 
relied upon as the reason for not paying the LSL Entitlement, have never been tested. He also asserted, in mitigation, that the 
Company was not pursuing the allegations of serious misconduct because of the costs of litigation. Each submission must be 
rejected. An unproven allegation of serious misconduct is not a mitigating factor. Similarly, the fact that costs may be incurred 
in proving an allegation of serious misconduct is not a mitigating factor. The fact that the allegation of serious misconduct has 
not been tested and the fact that proof of the allegation may involve significant costs are matters that are irrelevant to my task 
of fixing an appropriate penalty. 

23 Mr Rossen also made allegations going to the (discreditable) character of Ms Buchanan and her counsel, Mr Philip Brunner, 
regarding their conduct at the Supreme Court Proceedings and particularly concerning discovery obligations in those 
proceedings.18 The conduct of an employee (much less the employee’s counsel) after the end of the employment relationship 
has no bearing upon the issues of prime significance when fixing a penalty, namely, the conduct of each party during the 
employment relationship. In any event, the allegations made by Mr Rossen remain unproven. 

24 Whether the conduct was deliberate. Not paying Ms Buchanan her accrued long service leave and not paying her wages for 
the last days of her employment was a conscious decision of Mr Rossen, on behalf of the Company. The Company must be 
taken to be aware of the existence of statutory obligations with respect to long service leave and paying wages. In the case of 
long service leave, there is evidence of the Company taking legal advice that, I infer, alerted the Company to existence of a 
‘serious misconduct’ exception to the statutory entitlement. By its Response, the Company alleged various matters said to 
constitute ‘serious misconduct’. In the case of unpaid wages, the Company took the view (evident from the Response) that 
Ms Buchanan’s entitlement to pay wages ended on her last day of work on 23 March 2016 and not on the agreed date of the 
end of her employment of 31 March 2016 (evident from the Originating Claim). 

25 At the Penalty Hearing, Ms Buchanan adduced evidence which was said to support a submission that, in March 2016, 
Mr Rossen knew that Ms Buchanan had not engaged in serious misconduct, supporting an inference that the Company 
disingenuously chose not to pay the LSL Entitlement and then defend her claim in this Court. 

26 The evidence relied upon by Ms Buchanan is an admission by Mr Rossen that in late 2015 he engaged a Ms Jackie Crank 
(Ms Crank) to perform the task of re-signing ‘expired’ property management clients.19 This fact is said to be inconsistent with 
the allegation of serious misconduct relied upon by the Company for not paying accrued long service leave in March 2016. 
There are two difficulties with Ms Buchanan’s submission. 

27 First, one allegation by the Company of serious misconduct by Ms Buchanan concerns the re-signing of expired property 
management clients in October 2015 (the Client Re-sign Allegation). However, as noted in the Chronology, the Company 
makes other (unproven) allegations of serious misconduct: Ms Buchanan is said to have failed to carry out an instruction to 
delegate work to a Ms Trudy Hoad (the Hoad allegation); and contrary to an alleged instruction from Mr Rossen, Ms Buchanan 
is said to have ‘continued to solicit business from’ clients of the Company (the Solicit Business Allegation). 

28 Secondly, Mr Rossen’s admission is not wholly inconsistent with the Client Re-sign Allegation. The Company’s Client Re-sign 
Allegation, as framed in paragraphs 20 and 27 of the Response, may be viewed as an allegation that Ms Buchanan failed to co-
operate with Ms Crank in October 2015 to arrange for re-signing clients and that she breached a continuing obligation to 
personally arrange for re-signing clients. So expressed, Mr Rossen’s admission is not compelling evidence that the Company 
knew Ms Buchanan had not engaged in serious misconduct when it chose not to pay her in March 2016. 

29 It is accepted that Ms Buchanan strongly denies each of the Client Re-sign Allegation, the Hoad Allegation and the Solicit 
Business Allegation. The case did not reach the stage where those allegations were determined. However, given the two 
difficulties identified above, Ms Buchanan has fallen well short of proving that, in March 2016, Mr Rossen (or any agent of the 
Company) knew that it could not sustain the Client Re-sign Allegation or any of the other allegations of serious misconduct by 
Ms Buchanan. 

30 Whether senior management was involved. Mr Rossen admits that, as managing director, he was intimately involved in 
decisions concerning the payment of entitlements to Ms Buchanan. It may also be noted that at or shortly after the time for 
making those payments, Mr Rossen obtained legal advice from senior counsel on behalf of the Company. It is not possible to 
draw any inference as to the content of the advice given that, properly (absent a waiver of privilege), that legal advice is not 
before the Court. 

31 The nature and extent of loss or damage, the existence and extent of any contrition, and corrective action. Ms Buchanan’s 
long service leave entitlement is $51,848. The quantum is a reflection of the length of her period of continuous employment by 
the Company. This amount and the unpaid wages entitlement of $1,885.41 must also be assessed in the context of 
Ms Buchanan’s relatively high income of $3,150 per week. Ms Buchanan was denied access to those entitlements for four 
years. The Court also made an order for the payment of pre-judgment interest and the payment on this amount (as discussed 
below) is be taken into account when assessing the significance of delay in payment of Ms Buchanan’s entitlements. 

32  The effect of cl 16 to cl 20 of Schedule 1 of the Taxation Administration Act 1953 (Cth) (Taxation Act) is that an employer is 
discharged from liability to an employee for an amount paid to the Commissioner of Taxation as required by the same Act. In 
respect of the judgment against it, the Company claims to have paid Ms Buchanan the sum of $42,130.45 and paid the 
Commissioner the sum of $24,058 as required by the Taxation Act in respect of Ms Buchanan’s employment with the result 
that it has discharged the judgment debt. 
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33 Ms Buchanan admits receipt of the sum of $42,130.45. Ms Buchanan disputes that the Company has remitted any amounts to 
the Commissioner of Taxation in discharge of its obligations under the Taxation Act. 

34 The Company relies upon recent Australian Taxation Office (ATO) records referring to $24,058 standing to the credit of the 
Company. It also relies upon a letter from the accountants of the Company stating that, in accordance with Mr Rossen’s 
instructions, payments had been made to Ms Buchanan and to the ATO. The letter explains that, upon a PAYG Payment 
Summary issuing from the Company to Ms Buchanan after 1 July, Ms Buchanan will be in a position make a claim to the ATO 
(through her tax return). Mr Rossen gave oral evidence that was consistent with the letter. 

35 Ms Buchanan relies upon recent ATO records referring to zero dollars standing to her credit as suggesting that the moneys 
remitted to the ATO may not be available to her. 

36 I am satisfied that, consistent with his evidence and the letter from the Company accountants, Mr Rossen instructed the 
Company’s accountants to pay the judgment debt by payments to Ms Buchanan and the ATO as required by law. This is a 
mitigating factor. There is no evidence that enables me to make any findings on the implications of the content of ATO records 
before me. It may be that the Company has discharged the judgment debt to Ms Buchanan by remittance of the $24,058. 
However, it may also be that those funds may be applied by the ATO against taxation obligations of the Company. For present 
purposes, it is also relevant to assessing a penalty that there is a possibility that funds standing to the credit of the Company in 
the ATO records will be the subject of further dispute between the parties. 

37 Whether the Company has previously engaged in similar conduct. There is no evidence of any previous allegations of a 
similar nature against the Company. 

38 The size of the Company. The Company is contracting in size. Mr Rossen gave evidence of the Company having four 
employees in March 2016 and that it currently operates through only himself and his daughter. He spoke of the Company 
recently disposing of a significant asset, namely, one half of the rent roll of the business. The fact that the Company operates a 
small business and that it may be subject to financial constraints is relevant to fixing a penalty. However, ‘[n]o less than large 
corporate employers, small businesses have an obligation to meet minimum employment standards and their employees, 
rightly, have an expectation that this will occur.20 

39 In summary, the dominant considerations in fixing a penalty on the LSL Penalty Claim are four-fold. 
40 First, the maximum penalty prescribed is $54,000. 
41 Secondly, the relatively large size of the entitlement and the length of delay in payment are aggravating factors. 
42 Thirdly, the fact that approximately two thirds of the entitlement has been paid to Ms Buchanan and an amount equating to the 

balance has been remitted to the ATO in circumstances discussed above is a mitigating factor. 
43 Fourthly, it is necessary to set the penalty at a level that deters other employers from engaging in similar conduct (general 

deterrence). I have not identified any similar cases.21 
44 Weighing these four considerations and all of the other considerations discussed above, my view is that a penalty fixed in the 

sum of $13,500 (25% of the maximum penalty) is a proportionate reflection of the gravity of the contravening conduct by the 
Company with respect to the LSL Entitlement. 

45 The considerations relevant to fixing a penalty on the LSL Penalty Claim are the same when fixing a penalty on the Unpaid 
Wages Penalty Claim, save that the latter entitlement is relatively small ($1,885.41). My view is that a penalty fixed in the sum 
of $1,000 is a proportionate reflection of the gravity of the contravening conduct by the Company with respect to the Unpaid 
Wages Entitlement. 

46 The aggregate of those two penalties, $14,500, is not disproportionate to the overall culpability of the Company. 
47 Having regard to the time and expense (apart from legal costs) of Ms Buchanan in pursuing her claim, there will be an order 

pursuant to s 546(3)(c) of the FW Act that the penalties be paid to her. 
No Pecuniary Penalties Against Mr Rossen 
48 In her written outline of submissions on penalty filed in April 2018 (and during the Penalty Hearing), Ms Buchanan contended 

that the Court should make pecuniary penalty orders against the Company and Mr Rossen, the managing director of the 
Company. The Originating Claim filed in the Court on 20 May 2016 names one respondent, the Company. The prayer for 
relief in the same document seeks orders against one entity, the Company.22 

49 Ms Buchanan contends that s 550 of the FW Act, in providing that a ‘person who is involved in a contravention of a civil 
remedy provision is taken to have contravened that provision’, empowers the Court to make an order against Mr Rossen, 
notwithstanding no application has been made for him to be joined as a party to the case. 

50 It may also be observed that there is no evidence of any notice being given to Mr Rossen of an intention to apply for the order 
against him other than the fact of Ms Buchanan’s written outline of submissions having been served on the Company and 
Mr Rossen subsequently appearing on behalf of the Company (with leave) on the Penalty Hearing. 

51 Section 550(1) of the FW Act creates a statutory liability for any ‘person who is involved in a contravention of civil remedy 
provision’. Section 546(1) of the FW Act proscribes the means of enforcing that statutory liability, namely, ‘on application’ to 
the court. It was observed in Mildren v Gabbusch [2014] SAIRC 15 [45] - [46] (Hannon J) that this provision means that a 
court has no power to make a pecuniary penalty order against a director (in that case) unless the director is named as a party in 
the initiating process. Similarly, it has been said that ‘it is especially important that those accused of a contravention know with 
some precision the case to be made against them’.23 Mr Rossen was not to know of the risk of an order against him until he 
read Ms Buchanan’s written outline of submissions filed for the purpose of a Penalty Hearing involving the Company. 

52 No application has been made to join Mr Rossen as a party to the case. No (satisfactory) alternative process has been suggested 
for properly bringing an application against him. Mr Rossen may or may not have been involved in the Company’s 
contraventions of s 323 of the FW Act. The question has not been determined. Absent an application in the manner required by 
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s 546(1) of the FW Act, any question of his involvement and liability under s 550(1) of the FW Act is not properly before the 
Court. 

53 I am puzzled by Ms Buchanan’s reliance upon Ezy Accounting 123 Pty Ltd v Fair Work Ombudsman [2018] FCAFC 134 in 
support of an order against Mr Rossen. In that case, the claimant commenced proceedings against two parties: the employer; 
and, relying upon s 550(1) of the FW Act, a firm of accountants. The employer admitted contraventions. The firm of 
accountants denied that it had been ‘involved in’ contraventions. At issue was whether matters known by the firm of 
accountants resulted in the firm being ‘involved in’ the contraventions by the employer. The resolution of that issue has no 
bearing on whether Mr Rossen, a non-party, is amenable to an order against him in this case. 

Reasons For Making A Costs Order Against The Company 
54 Section 570(1) of the FW Act provides that, absent one of the conditions in s 570(2), the Court may not make an order that a 

party to a proceeding ‘pay the costs incurred by another party to the proceedings’. Relevantly, s 570(2) of the FW Act provides 
that a pay may be ordered to pay costs only if the party ‘instituted proceedings vexatiously or without reasonable cause’ 
(s 570(2)(a) of the FW Act) or ‘the party’s unreasonable act or omission caused the other party to incur the costs’ (s 570(2)(b) 
of the FW Act). 

55 In respect to an application for costs against a respondent to a claim, the following principles emerge from the authorities: 
• Section 570 of the FW Act is ‘to be understood as reflecting a legislative policy of protecting parties to proceedings 

under the Act from costs orders so that a party with a genuine grievance will not be discouraged from pursuing a 
remedy to which they may be entitled, or from pursuing litigation in the manner which they deem best, for fear of 
an adverse costs order … Consequently, it is usually only in exceptional circumstances that costs will be awarded 
under s 570’: Pettit v Evolution Mining Ltd [2016] FCA 1304 [62]. 

• The focus of s 570(2)(a) of the FW Act is upon the ‘institution of proceedings’ by the respondent to an application 
for costs. The focus of s 570(2)(b) of the FW Act is upon the ‘unreasonable act or omission’ of the respondent to an 
application for costs. Section 570(2)(b) of the FW Act alone is relevant to an application for costs against an 
employer who has unsuccessfully defended a claim: Fair Work Ombudsman, Kearns & Schmidt v Atkins Freight 
Services Pty Ltd [2016] SAIRC 19 [81]. 

• Section 570(2)(b) of the FW Act applies when two criteria are satisfied. ‘The first criterion is that one party must 
have engaged in “an unreasonable act or omission” … [W]hether a party has conducted itself or its litigation in such 
a way as to cross this threshold will depend on the particular circumstances of the case. The second criterion is that 
the act or omission of one party must have “caused another party to the proceeding to incur costs in connection with 
the proceeding”. Once both criteria are satisfied, then the Court “may” in its discretion order the party which has 
engaged in the unreasonable act or omission to pay some or all of the costs of the other party’: Construction, 
Forestry, Mining and Energy Union v Hail Creek Coal Pty Ltd [2016] FCA 1526 [4]. 

• ‘[T]here is a danger of the exceptions in s 570(2) [of the FW Act] being used in circumstances in which the most that 
one can say is that the losing party had a self-evidently weak case … [T]hat is not the kind of situation to which 
s 570(2) [of the FW Act] is addressed. There must be a higher level of criticism or disapprobation which the court is 
able to express about a losing party’s case if the bars in paras (a) and (b) of s 570(2) [of the FW Act] are to be 
crossed by a party which succeeds on the application concerned’: Clarke v Dixie Cummings Enterprises Pty Ltd 
[2013] FCA 987 [14]. 

• Section 570(2)(b) of the FW Act ‘is not necessarily engaged because: (a) a party does not conduct litigation 
efficiently; (b) a concession is made late; (c) a party may have acted in a different or timelier fashion; or (d) a party 
has adopted a genuine but misguided approach: Suda Ltd v Sims (No.3) [2014] FCCA 2127 [72]. 

56 Five matters of significance emerge from the Chronology. 
57 First, the Solicit Business Allegation of the Company was at the heart of the dispute between the parties in this case and in the 

Supreme Court Proceedings. Ms Buchanan was a long-term senior employee of a small firm. The success of the firm was 
linked to maintaining good ongoing relationships with clients of the Company. Ms Buchanan was leaving the employ of the 
firm in circumstances of mutual acrimony. It is understandable that the Company would be concerned as to the consequences 
of any breach of the duty of good faith that is owed by an employee to his or her employer. If a breach of the duty was proven 
by the Company, it had reasonable prospects of defending Ms Buchanan’s claim. 

58 Secondly, on 3 May 2018, the Company successfully applied for a stay of the case, pending the determination of the Supreme 
Court Proceedings. In support of the application, the Company argued that if it succeeded in the Supreme Court Proceedings 
then the ‘serious misconduct’ defence to the long service leave claim ‘would [necessarily] be made out’ and, conversely, if the 
Company was not successful in the Supreme Court Proceedings then ‘the issue of serious misconduct would [necessarily] be 
determined in favour of Ms Buchanan’.24 

59 Thirdly, on 20 November 2019, the Supreme Court Proceedings were determined when the Company was granted leave to 
discontinue the proceedings and a costs order was made in favour of Ms Buchanan. 

60 Fourthly, on 6 February 2020, on the application of Ms Buchanan, the stay of the case was lifted. The Company did not argue 
against the making of directions for the filing of witness outlines by each party with a view to setting a date for trial. 

61 Fifthly, the Company did not comply with the directions for the filing of witness outlines and on the eve of the directions 
hearing of 18 March 2020, it made an offer to Ms Buchanan to pay the LSL Entitlement, the Unpaid Wages Entitlement and 
pre-judgment interest. 

62 Ms Buchanan has failed to satisfy me that the Company’s conduct in defending the claim before 20 November 2019 was an 
‘unreasonable act or omission’. I note my findings above that Ms Buchanan has failed to prove that Mr Rossen knew that 
Ms Buchanan had not engaged in serious misconduct when the Company chose to defend the claim. The Client Re-sign 
Allegation and the Hoad Allegation, self-evidently, are relatively weak arguments when faced with the burden of proving 
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‘serious misconduct’. However, the strength or weakness of the Solicit Business Allegation hinged upon the ability of the 
Company to gather evidence of Ms Buchanan’s conduct in the last months of her employment. Within reasonable limits, the 
Company was entitled to defend Ms Buchanan’s claim while assembling that evidence. However, those reasonable limits were 
reached by 20 November 2019. 

63 The only reasonable inference to be drawn from the decision of the Company to discontinue the Supreme Court Proceedings 
on 20 November 2019 is that the Company had reached the point where it was either unable to prove the allegation of serious 
misconduct or that it was unwilling to bear the cost of proving that allegation. For present purposes, it does not matter which of 
those alternatives is correct. The act or omission by the Company after 20 November 2019 in failing to indicate a willingness 
to consent to an order for payment of the LSL Entitlement and the Unpaid Wages Entitlement was unreasonable and caused 
Ms Buchanan to incur costs in continuing to prosecute the proceedings. 

64 It was not reasonable, having regard to the determination of the Supreme Court Proceedings, to put Ms Buchanan to the costs 
after 20 November 2019 of preparing for trial in this Court. I am not satisfied that any act or omission of the Company in the 
conduct of this litigation before that point in time was unreasonable. I am also satisfied that the same unreasonable act or 
omission of the Company caused Ms Buchanan to incur costs associated with the Penalty Hearing. If, soon after 
20 November 2019, the Company indicated a willingness to consent to payment of entitlements, it was probable that one 
relatively brief hearing would have been necessary in late 2019 or early 2020 to make those orders (by consent) and to hear 
oral submissions on penalty. I am cognisant that, during the directions hearing on 18 March 2018, the Company pressed for 
oral submissions on penalty on that day. However, that submission was made in circumstances where the Company liability 
had been established by the Default Judgment. A further date for the Penalty Hearing became necessary. 

65 An order for costs is ordinarily an order that the costs be paid on a party and party basis. Ms Buchanan made application for an 
order that the costs be paid on an indemnity basis. I will assume, in favour of Ms Buchanan, that s 570 of the FW Act 
empowers this Court to make an order for costs on an indemnity basis. 

66 The criteria for making an indemnity costs order have been variously expressed:25 
• when the justice of the case might so require; 
• where there exists some special or unusual feature in the case to justify the Court in departing from the ordinary 

practice; 
• where a party has by its conduct unnecessarily increased the cost of litigation, for example, where a party persists in 

what should on proper consideration be seen to be a hopeless case; and 
• where an appropriate sanction marking the disapproval of improper or unreasonable conduct is necessary. 

67 It must be said that one unusual feature of this case is that it was unreasonable of the Company not to offer to consent to an 
order for payment of the LSL Entitlement and the Unpaid Wages Entitlement after the determination of the Supreme Court 
Proceedings. This was my finding made for the purposes of determining the application for costs under s 570 of the FW Act. 
This factor favours making an indemnity costs order. However, it is not a determinative factor in favour of an indemnity costs 
order.26 

68 Two factors weigh against an indemnity costs order and, for those reasons, I decline to make the Costs Order on an indemnity 
basis. First, the Company ought to have acted soon after 20 November 2019. However, the stay of Ms Buchanan’s claim was 
not discharged until an order of the Court on 8 February 2020. A relatively short time elapsed after this date and, on eve of the 
directions hearing on 18 March 2020, the Company made an offer to pay the LSL Entitlement and the Unpaid Wages 
Entitlement. Secondly, it is not appropriate for the Company to pay Ms Buchanan’s indemnity costs associated with the 
Penalty Hearing. So long as Ms Buchanan made a claim for penalties, a hearing on that issue was necessary. The conduct of 
each party associated with the Penalty Hearing was unremarkable. There is no reason for an indemnity order against the 
Company in connection with the Penalty Hearing. 

Mr Rossen Jointly And Severally Liable For Costs? 
69 Ms Buchanan seeks an order that Mr Rossen, together with the Company, be jointly and severally liable for payment of the 

Costs Order. Reliance is placed upon the decision Knight v FP Special Assets Ltd [1992] HCA 28; (1992) 174 CLR 178 as the 
source of the power of this Court to make a costs order against a non-party. The case concerned the power of a superior court, 
the Supreme Court of New South Wales, to make such an order. It is clear that the power of an inferior court to award costs, 
including this Court, must be grounded in statute.27 There are two potential sources of power to make the order sought by 
Ms Buchanan. 

70 First, s 570 of the FW Act provides that this court may make an order for costs in the circumstances proscribed. However, s 
570(1) of the FW Act expressly limits the power to make an order against ‘a party to a proceedings’ (emphasis added). It is 
not a source of power for the order sought by Ms Buchanan. However, it has been held that, if another statutory source of 
power exists, s 570 of the FW Act does not prevent a non-party from being subject to a costs order.28 

71 Secondly, the effect of s 79(1) of the Judiciary Act 1903 (Cth) (JA) is that ‘the laws [of Western Australia] relating to 
procedure … shall, except as otherwise provided by … the laws of the Commonwealth, be binding on all Courts exercising 
federal jurisdiction’ in Western Australia. Ms Buchanan’s claim, invoking the FW Act, result in this Court exercising federal 
jurisdiction. Section 83C and s 83E of the Industrial Relations Act 1979 (WA) (IR Act) confer a power on this Court to make 
an order for costs. However, those provisions are not ‘picked up’ by s 79 of the JA. This is because the power conferred upon 
this Court by those provisions of the IR Act is expressed to be a power to make a costs order that is ancillary to an order made 
under s 83, s 83A or s 83B of the IR Act. The last-mentioned sections regulate the determination of disputes under certain 
instruments made under the IR Act including a (State) award; an industrial agreement; a (State) employer-employee 
agreement; and an order made by the (State) Commission. Section 79 of the JA renders State procedure law binding only in 
cases to which the State law is capable of application. The costs powers of the IR Act is couched in terms so as to be 
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inextricably linked to orders made concerning State instruments and the costs power is not ‘picked up’ for the purposes of 
exercising federal jurisdiction under the FW Act.29 

72 If I am wrong, and this Court does have the power to make a costs order against Mr Rossen, I would not make such an order. 
The discretion to order costs against a non-party must be exercised judicially, having regard to the circumstances of the case. It 
is necessary for the non-party to have a connection with the unsuccessful party and the litigation, material to the question of 
costs, sufficient to warrant an adverse costs order.30 

73 The following factors, where present, favour the exercise of the discretion:31 
• where the unsuccessful party commenced the claim; 
• where the non-party played an active part in the conduct of the litigation; 
• where the non-party had a direct or indirect interest in the subject of the litigation; 
• where the source of funds for the litigation was the non-party; 
• where the conduct of the litigation was unreasonable or improper; and 
• where the party to the litigation is an insolvent entity. 

74 Mr Rossen played an active part in the litigation and, I infer, has an interest in the outcome of the litigation as a result of his 
interest as a director and shareholder of the Company. I have made a finding that defending the claim after 20 November 2019 
was unreasonable. However, there is no basis for making any finding as to the source of the funds for the Company to defend 
the claim. Significantly, the Company did not commence the claim and the payments made by the Company consequent upon 
the orders of 8 May 2020 suggest that the Company is not insolvent. Having regard to these factors, I would not be persuaded 
that it is appropriate to make a costs order against Mr Rossen. 

Fixing Costs 
75 In fixing the party and party costs of Ms Buchanan after 20 November 2019 I have had the advantage of the written 

submissions of: 
• Ms Buchanan filed 25 May 2020 (Ms Buchanan’s Costs Submission); 
• the Company filed 8 June 2020 (Company’s Costs Submission); and 
• Ms Buchanan filed 17 June 2020 (Reply Costs Submission). 

76 The costs are to be assessed in accordance with the Legal Profession (Magistrates Court) (Civil) Determination 2018 (WA) 
(the Costs Determination). The assessment of costs involves an evaluation of the legal services for which a claim is made. 
Discretionary decisions are required as to whether those services should be allowed and the amount which is to be allowed for 
those services. The principles relevant to the fixing of costs are well known and it is convenient to reproduce the following 
summary from Bray v Ryan [1999] WADC 66: 

… The starting point of the taxation in any particular case is to determine what services needed to be done. It is only after 
the necessary services have been identified that a judgment can be made on the complexity or varying complexities of the 
services, the appropriate level or levels of seniority of the person or persons required to deliver the services and the 
reasonable hourly rate or rates for such services. The party whose bill is being taxed would most likely have calculated 
the sum claimed on taxation for getting up case for trial by reference to the time taken by a particular person or persons 
to provide the services at an hourly rate or rates for such person or persons [35]. 
The issue of what is a reasonable allowance is not determined by the mere fact that a practitioner claims that a particular 
number of hours were taken up in delivering the services [36]. 
In the final analysis it is necessary to first, identify what services were necessary in the particular case and secondly, 
objectively assess a reasonable allowance for such services by applying the Rules, the Determination and the underlying 
principles thereof and thirdly, measure the amount actually claimed in the bill for the services against the objective 
assessment in order to determine whether or not the amount claimed is reasonable and what adjustment, if any, should be 
made [37]. 

77 Four significant events, necessitating legal services for Ms Buchanan, occurred after 20 November 2019. 
78 First, it was necessary for Ms Buchanan’s counsel to apply for the lifting of the stay order made on 3 May 2018. It was 

appropriate to also consider and apply for the directions necessary for the case to proceed to trial. Ms Buchanan’s application 
for the lifting of the stay and for directions was heard by the Court on 5 February 2020 and 6 February 2020. The total time 
spent in court on 5 February 2020 was one hour and on 6 February 2020 was half an hour. Ms Buchanan’s Costs Submission 
contains claims for 4.5 hours of a senior practitioner and 7.5 hours of a junior practitioner and includes time spent on 
(ultimately) an unsuccessful application for discovery and access to premises. The costs involved in the unsuccessful 
application are not allowed. Noting item 10(d) of the Costs Determination, I will allow for 1.5 hours of a senior practitioner 
(attending the hearing) and 2 hours of a junior practitioner (in preparation). 

79 Secondly, it was necessary for Ms Buchanan’s lawyers to comply with the directions made on 6 February 2020, to respond as 
necessary to the Company’s compliance (or non-compliance) with the same directions and to attend upon the next directions 
hearing on 18 March 2020. 

80 The directions of 6 February 2020 required each party to lodge and serve witness outlines. Ms Buchanan’s Cost Submission 
contains claims for 2.7 hours of a senior practitioner and 20.8 hours of a junior practitioner in preparation of eleven witness 
outlines. The Company submits that this time represents an unnecessary duplication of time already spent on preparation of 
similar documents for the same witness (except Ms Alison Ruland (Ms Ruland)) already undertaken for the purpose of the 
Supreme Court Proceedings.32 Ms Buchanan counters in the Reply Costs Submission that the Supreme Court Proceedings 
involved ‘different issues of fact and law’ and that a ‘careful consideration’ of the each of the fourteen proposed witness in the 
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Supreme Court Proceedings was required in order to determine that four of those witness were not necessary for the claim in 
this Court. It is also observed that the witness outlines of Ms Buchanan and of Ms Ruland were ‘new’. 

81 I have compared the witness outlines filed by Ms Buchanan in this Court and in the Supreme Court Proceedings. 
• The following witness outlines are identical: Mr Richard Buchanan; Ms Jackie Crank; Mr Nicholas Petrelis; 

Ms Jessica Wake; and Mr Peter Seaman. 
• Small differences exist in the following witness outlines: Ms Freya Keogh (witness outline in this Court omits one 

paragraph that is included in the witness outline in the Supreme Court Proceeding); Ms Maria Blohm; (omits one 
paragraph); and Ms Eleanor Koay (omits one paragraph). 

• Significant differences exist in the following witness outlines: Ms Angela Chew (omits a number of paragraphs); 
and Ms Buchanan (omits a number of paragraphs and includes some additional paragraphs). 

82 My view is that it was necessary to review the witness outlines prepared for the Supreme Court Proceedings in order to assess 
whether those witness outlines were sufficient for this case or whether (upon instruction of the witness) revision was required. 
However, it is also apparent that the work done in the Supreme Court Proceeding resulted (or ought to have resulted) in 
considerably less time than would otherwise have been involved in preparing witness outlines for this case. I will allow 
one hour of a senior practitioner and four hours of a junior practitioner. 

83 Ms Buchanan’s Costs Submission also claims for: 1.9 hours of a senior practitioner for work done in connection with an offer 
of settlement before the directions hearing of 18 March 2020; and 6.4 hours of a senior practitioner and 1.2 hours of a junior 
practitioner in connection with preparation and attending the directions hearing of 18 March 2020. The total time spent in 
Court on 18 March 2020 was less than one hour. Noting item 10(d) of the Costs Determination, I will allow for three hours of a 
senior practitioner in dealing with communications from the Company, obtaining instructions and attending upon the hearing. 

84 Thirdly, it was necessary for Ms Buchanan’s counsel to prepare and attend upon the Penalty Hearing on 8 May 2020. 
Ms Buchanan’s Costs Submission claims for 7.3 hours of a senior practitioner and 11.6 hours of a junior practitioner by 
reference to item 10(a) of the Costs Determination. The total time spent in Court on 8 May 2020 was just over two hours. 
Ms Buchanan’s counsel prepared a written outline of submission on penalty and costs comprising of 42 paragraphs. The time 
spent on submissions in Court and the time spent on the written outline included time spent on the (ultimately) unsuccessful 
applications for: a pecuniary penalty order against Mr Rossen; an indemnity costs order; and an order that Mr Rossen be jointly 
and severally liable for costs. The costs of the unsuccessful applications will not be allowed. It was necessary for 
Ms Buchanan’s counsel to consider the Company’s written ‘submissions on penalty and costs and supporting documents’ 
which comprised at least 13 pages. I will allow 2.5 hours of a senior practitioner and four hours of a junior practitioner for the 
costs associated with the Penalty Hearing. 

85 Fourthly, it was necessary for Ms Buchanan’s lawyers to: prepare written submissions with respect to costs as directed; attend 
upon the publication of these reasons; and attend to associated tasks. Ms Buchanan’s Costs Submission claims for 3.1 hours of 
a senior practitioner, 2.2 hours of a junior practitioner, and an additional amount for attending upon the publication of these 
reasons. Having regard to the low level of complexity I will allow for one hour of a senior practitioner and two hours of a 
junior practitioner for these tasks. 

86 In summary, I have allowed: 
• Senior Practitioner: $3,762. 
• Junior Practitioner: $2,772. 
• Total of $6,534. 

Senior Practitioner  Junior Practitioner 
Hour(s) $418 per hour  Hours $231 per hour 
1.5 627  2 462 
1 418  4 924 
3 1,254  4 924 
2.5 1,045  2 462 

1 418   $2,772 

 $3,762    
Conclusion 
87 In the result, I will make the following orders: 

1. In respect of the contravention of s 323(1) of the FW Act by reason of a failure to pay accrued long service leave, a 
pecuniary penalty is payable by the Company to Ms Buchanan of $13,500. 

2. In respect of the contravention of s 323(1) of the FW Act by reason of a failure to pay wages, a pecuniary penalty is 
payable by the Company to Ms Buchanan of $1,000. 

3. Pursuant to the order made on 8 May 2020, the Company must pay Ms Buchanan’s costs fixed in the sum of 
$6,534. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
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1 A claim for accrued annual leave, not quantified in the claim, was subsequently not pursued. 
2 The full text of the orders made on 8 May 2020 was as follows: 

1. For reasons to be published on 2 July 2020, the Respondent must pay the costs of the Claimant incurred after 
20 November 2019 calculated on a party and party basis in accordance with the appropriate legal costs determination in 
respect of the Magistrates Court, to be fixed by the Court. 

2. On or before 22 May 2020, the Claimant must lodge and serve (by email) a written submission of not more than 3 pages 
containing an estimate of the costs to which it is entitled in accordance with Order 1. 

3. On or before 5 June 2020, the Respondent has leave to lodge and serve (by email) a written submission of not more than 
3 pages in response to the Claimant’s submission referred to in the previous order. 

4. The case is adjourned to 2 July 2020 for the publication of reasons and the making of orders on the issues of: pecuniary 
penalty orders; and costs (including the joint and several liability (if any) of a non-party, Mr Rossen, as to costs). 

3 Chronology 
20 May 2016. Originating Claim 

• Alleges: an employment relationship that ended on 31 March 2016; an entitlement to: long service leave per s 8 of 
the LSL Act (WA) ($51,848.76); and ‘annual leave and wages ($1,885.41)’ per s 90 and s 323 FW Act and a failure 
to pay accrued ‘long service leave, annual leave and wages’. 

• Request for orders: the Respondent pay long service leave entitlements and wages; the Respondent pay pecuniary 
penalties to the Claimant in relation to the Respondent's breaches of: s 44(1) in relation to s 323(1); that the 
Respondent pay the Claimant's legal costs. 

31 May 2016 Company commences a case against Ms Buchanan in the Supreme Court (the Supreme Court 
Proceedings) 

• The Response (see below) records that by a ‘by a writ of summons and statement of claim in 1898 of 2016’, the 
Company commences a claim against Ms Buchanan in the Supreme Court for ‘breach of her contract of 
employment and breach of her fiduciary duties during the period of her employment’ and seeks ‘damages or 
alternatively an account of profits/equitable compensation’. 

9 June 2016: Company files a Response 
• Alleges an employment contract between the parties that commenced in December 1996 and ended on 23 March 

2016 with a base salary of $163,402.14. 
• Denies: Ms Buchanan is entitled to long service leave because ‘termination was due to serious misconduct in 

accordance with s 8(2)(c) LSL Act’. The serious misconduct alleged is: 
(1) in October 2015 and March 2016, Ms Buchanan failed to carry out an instruction to her to renew 

management agreements of clients of the Company; 
(2) on 14 March 2016, failed to carry out an instruction to delegate work to Ms Trudy Hoad; and 
(3) around 16 March 2016, contrary to an instruction from Mr Rossen, Ms Buchanan ‘continued to solicit 

business from’ clients of the Company. 
• Denies that Ms Buchanan is entitled to unpaid wages. Alleges that payments on the 23 March 2016 and 

30 March 2016 resulted in an overpayment of $3,141.35. 
6 September 2017: Directions made by Industrial Magistrate Cicchini 

• Orders for both parties to give discovery and for the filing of witness statements. 
• An order is made that the claim not to be listed for trial before mediation in the Supreme Court Proceedings, subject 

to application to be made not earlier than 6 December 2017. 
8 February 2018: Application for Stay Refused; Orders made by Industrial Magistrate Flynn 

• The Company application for a stay pending the determination of the Supreme Court Proceedings is dismissed. 
• Orders made in anticipation of a trial date of 3 May 2018. 

3 May 2018: Application for Stay Granted; Orders made by Industrial Magistrate Flynn 
• The Company application for a stay pending the determination of the Supreme Court Proceedings is granted. 
• The material filed on the application includes an affidavit of the solicitor for the Company (Tully Carmady) filed 7 

February 2018 and includes statements at [25] - [26] to the effect that if the Company succeeds in the Supreme 
Court Proceedings then he believes that the claim of serious misconduct relevant to the defence of the long service 
leave claim ‘would be made out’ and, conversely, if the Company was not successful in the Supreme Court 
Proceedings then he believes that ‘the issue of serious misconduct would be determined in favour of Ms Buchanan’. 

20 November 2019: Orders made in Supreme Court Proceedings 
• The material filed on the application of 6 February 2020 records that ‘the Company was granted leave to 

discontinue the Supreme Court Proceedings and an order made that the Company and Mr Rossen pay the costs of 
the Supreme Court Proceedings. 

6 February 2020: Directions Hearing; Orders made by Industrial Magistrate Flynn 
• The order for the stay of the case made on 3 May 2018 is discharged. 
• Orders are made in anticipation of setting a trial date, including for the filing of witness Outlines by Ms Buchanan 

(by 28 February 2020) and by the Company (by 13 March 2020). 
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18 March 2020: Directions Hearing; Judgment entered for the Claimant 

• Judgment is entered for the claimant. 
• Orders made that the respondent pay to the claimant the sum of $53,734.17 on account of the claim together with 

pre-judgment interest fixed in the sum of $12,348.68. 
• The transcript of the proceedings records at pages 10 - 11: 

FLYNN IM:. .. I've reached the view that it's appropriate to make orders for judgment for the claimant, and to 
dismiss the counter claim, and to make orders for the payment of sums of money on account of the claim and on 
account of pre-judgment interest. The basis for making those orders is that there has been default in compliance 
with the directions order that was made by the Court on 19 February* by the - or the 20 February* by the 
respondent. However, as part of the examining that default, it’s come to light that the respondent has indicated a 
willingness to pay the amounts, which I'm proposing to order. What’s also apparent is that the case is not settled 
because there are two issues in dispute, and I propose making some directions with a view to those issues being 
resolved. Against that background, the orders that I will make - will propose to make, subject to hearing from the 
parties, is there’ll be judgment for the claimant and any counter claim shall be dismissed. There’ll be an order 
that the respondent pay the claimant the sum of $53,734.17 on account of the claim, and interest fixed in the sum 
of $12,189.56. There'll be an order that the case is adjourned to a date to be fixed by the clerk for a hearing on a) 
the fixing of a penalty for a contravention of the Fair Work Act; and b) the issue of costs. 
* The references to 19 February or 20 February are incorrect. The directions order was made on 6 February 2020. 

4 Australian Competition and Consumer Commission v Dataline.Net.Au Pty Ltd (ACN 075 400 529) [2006] FCA 1427 [45]; Fair 
Work Ombudsman v Al Hilfi [2015] FCA 313 [19] - [23]. 
5 By inference from her claim for $51,848.76 on account of 16.5 weeks accrued long service leave and consistent with paragraph 19 
of the Response stating an annual salary of $163,402. 
6 See [13] of the ‘Points of Claim’ annexed to the Originating Claim. 
7 See [7] and [8] of the ‘Points of Claim. 
8 FW Act, s 12. 
9 FW Act, s 539(2). 
10 FW Act, s 546(1). 
11 FW Act, s 323(1) and s 322. 
12 FW Act, s 12 and s 14. 
13 FW Act, s 13. 
14 See Association of Professional Engineers, Scientists and Managers Australia v Bulga Underground Operations Pty Ltd 
[2019] FCA 1960; Contrast: Blight v Integrity Estates Pty Ltd & Nikou [2019] SAET 39 [6]. 
15 What follows is an adaption of observations of the Court of Appeal in the context of a sentencing hearing for a criminal offence: 
Pas v State of Western Australia [2009] WASCA 210 [91] - [98] (per Buss JA; Owen JA and Wheeler JA concurring). 
16 Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336, 362 cited in Liquor Hospitality and Miscellaneous Union v 
Arnotts Biscuits Ltd [2010] FCA 770; (2010) 188 FCR 221 [13]. 
17 ‘Penalty unit’ has the meaning given by s 4AA(1) of the Crimes Act 1914 (Cth): FW Act, s 12. 
18 See [18] - [22] of the Affidavit of Mr Rossen of 7 May 2020. 
19 I reserved the question of whether to admit the admission into evidence. The evidence, in [14] of Ms Buchanan’s Outline of 
Submissions, will be admitted. 
20 Kelly v Fitzpatrick [2007] FCA 1080 [28] 
21 A dissimilar case concerning long service is Textile Clothing Footwear Union Of Australia v Icon Print Innovations Pty Ltd 
[2018] FCCA 1135. 
22 Originating Claim [13]. 
23 Construction, Forestry, Mining and Energy Union v BHP Coal Pty Ltd [2015] FCAFC 25 [62]. 
24 Affidavit of Tully Carmady filed 7 February 2018 at [25] - [26]. 
25 Australian and International Pilots Association v Qantas Airways Ltd (No.3) [2007] FCA 879 [39]; Swansdale Pty Ltd v 
Whitcrest Pty Ltd [2010] WASCA 129 (S) [10]. 
26 Construction Forestry Mining and Energy Union v North Goonyella Coal Mine Pty Ltd [2013] FCA 1444 [78] - [79]: 

It is certainly possible to envisage cases where an unreasonable act or omission such as would permit the awarding as a matter 
of discretion indemnity costs. It does not, in my view, axiomatically follow that because one is satisfied for the purposes of 
s 570(2)(b) that one must exercise the discretion given under s 570(1) always to order indemnity costs. Each case must be 
considered on its individual merits. 

27 Rodwell v Hutchinson [2010] WASCA 197 [13]; Smoothy Resource Logistics Pty Ltd v Kimberley Shayne McAullay [No 2] 
[2016] WADC 48 (Gething DCJ). 
28 Yirra Pty Ltd (t/as Richmond Demolition and Salvage) v Summerton [2009] FCAFC 50. 
29 Solomons v District Court (NSW) [2002] HCA 47; (2002) 211 CLR 119, 134 [24]. 
30 Dunghutti Elders Council (Aboriginal Corporation) RNTBC v Registrar of Aboriginal and Torres Strait Islander 
Corporations (No 4) [2012] FCAFC 50 [89]. 
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31 FPM Constructions Pty Ltd v Council of the City of Blue Mountains [2005] NSWCA 340 [210] (Bastan JA). 
32 Company’s Costs Submission. 
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REASONS FOR DECISION 
1 The claimant, Mr Raymond Moate (Mr Moate), was engaged as a trades assistant by the respondent, I.P.C. Pty Ltd 

(the Company), for 25 years until July 2018. An issue in this case is the characterisation of the legal relationship between that 
Mr Moate and the Company over that period. 

2 Mr Moate contends that he was an employee and that the Company contravened obligations to him created by the Fair Work 
Act 2009 (Cth) (FW Act) on: 

• accrual of annual leave;1 
• payment of accrued annual leave;2 
• personal leave;3 
• payment on public holidays;4 
• payment in lieu of notice on termination;5 
• supply of the Fair Work Information Statement;6 
• access to copies of the Award and the National Employment Standard (NES);7 
• contributions to a superannuation fund;8 
• payment for overtime;9 
• payment of leave loading; 10 
• accrued long service leave;11 
• keeping of employer records;12 and 
• pay slips.13 
(together referred to as the ‘FW Act Claims’). 
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3 Mr Moate seeks orders under the FW Act for payment of amounts that the Company was required to pay14 under the 
FW Act Claims concerning accrued annual leave ($22,961.12 and leave loading of $4,018.2), public holidays ($11,700), a 
payment in lieu of notice on termination ($4,940), overtime ($7,878) and long service leave ($20,550.4), a total of $72,047.72 
(together referred to as ‘the FW Act Amounts’). 

The FW Act Amounts 

Accrued annual leave $22,961.12 
leave loading of $4,018.2 

Public holidays $11,700 
A payment in lieu of notice on termination $4,940 
Overtime $7,878 
Long service leave $20,550.4 
Total $72,047.72 

4 Mr Moate also seeks an order under the FW Act for the Company to pay pecuniary penalties for those contraventions.15 
5 The Company denies that Mr Moate was an employee of the Company. It argues that he was an independent contractor from 

the commencement of his work for the Company in 1994 until 1 July 2015 (Employee/Contractor Issue) when his status 
changed to that of a casual employee (Full-Time/Casual Issue). The Company contends that it has discharged any and all its 
obligations under the FW Act arising from his status as an independent contractor and (subsequently) a casual employee. 

6 The Company makes five alternative arguments. First, insofar as the Company is found to have any obligation concerning any 
of the FW Act Amounts, it seeks to set-off against that obligation, all amounts that the Company paid to Mr Moate (The Set-
Off Issue). 

7 Secondly, the Company calls in aid reg 2.03A of the Fair Work Regulations 2009 (Cth) (FW Regulations), and contends that, 
commencing 1 July 2015, the payments it made to Mr Moate were ‘clearly identifiable as an amount paid to compensate’ him 
for the FW Act Amounts and those payments are to be taken into account in determining any amount payable to Mr Moate 
(FW Regulations Offset Issue). 

8 Thirdly, the Company pleads the terms of a ‘Deed of Release’ (the DOR) executed by the parties in September 2018 as a ‘a 
full and complete defence’ to the FW Act Claims (Deed of Release Issue). 

9 Fourthly, the Company relies upon the common law concerning mistaken payments and unjust enrichment, amplified by s 124 
of the Property Law Act 1969 (WA), to reduce any obligation to Mr Moate to the extent of past payments made to him in the 
mistaken belief of the Company that Mr Moate was not an employee (Mistake and Unjust Enrichment Issue). 

10 Fifthly, the Company relies upon Atkins Freight Services Pty Ltd v Fair Work Ombudsman [2017] FCA 1134 [38] to contend 
that the Court should, given the circumstances of this case, exercise a discretion conferred by the presence of the word ‘may’ in 
s 545(3) of the FW Act,16 to decline to make an order to pay the FW Act Amounts (FW Act Discretion Issue). 

11 The issues identified in the above paragraphs have been adopted as headings for each of the remaining sections of these 
reasons. 

12 The FW Act Claims will be determined according to the law governing the jurisdiction, practice and procedure of the 
Industrial Magistrates Court of Western Australia (IMC) under the FW Act. The relevant law is identified in an endnote.17 

13 If Mr Moate proves that, for the purposes of the FW Act, he was an employee of the Company, the Company is a ‘national 
system employer’ and Mr Moate is a ‘national system employee’ as those terms are defined in the FW Act. One consequence, 
if Mr Moate was an employee of the Company is that the Company had obligations under FW Act. Those obligations are 
contained in provisions of the FW Act identified as ‘civil remedy provisions’. The civil remedy provisions relevant to the 
FW Act Claims are identified in the following paragraphs. 

14 As a result of the provisions of the FW Act concerning National Employment Standards (NES), if Mr Moate was an employee 
of the Company, he was entitled to: 

• accrual of annual leave (unless he was a casual employee);18 
• payment of accrued annual leave (unless he was a casual employee);19 
• personal leave (unless he was a casual employee);20 
• payment on public holidays (unless he was a casual employee); and 
• to be supplied a Fair Work Information Statement.21 

15 As a result of s 323 of the FW Act, if Mr Moate was an employee of the Company, he was entitled to receive amounts payable 
in relation to ‘the performance of work’. A statutory entitlement to long service leave has been held to be an amount payable in 
relation to the ‘performance of work’.22 One of the FW Act Claims is an allegation that Mr Moate was entitled to long service 
leave under the Long Service Leave Act 1958 (WA) (LSL Act). The LSL Act provides that an ‘employee’ (as defined) ‘is 
entitled in accordance with … the … Act, to long service leave on ordinary pay in respect of continuous employment with one 
and the same employer’. Relevant to this case, the definition of ‘employee’ in the LSL Act has been construed in accordance 
with the same principles that have been applied when construing the meaning of the term ‘employee’ in the FW Act.23 In short, 
if Mr Moate is found to be an employee for the purpose of the FW Act, he will also be an employee for the purposes of the 
LSL Act. 

16 The Company was obliged, with respect to its employees, to keep employment records as proscribed24 and copies of pay slips 
as proscribed.25 

17 As a result of s 45 of the FW Act, the terms of the Manufacturing and Associated Industries and Occupations Award 2010 
(Cth) (the Award) are enforceable as ‘civil remedy provisions’ of the FW Act.26 The admissions made by the Company in its 
Amended Response27 are sufficient for me to be satisfied that: 
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• the Award covered the Company as a result of the Company engaging in maintenance services;28 
• the Award covered Mr Moate as a result of him falling within the Award classification for an 

‘Engineering/Manufacturing Employee—Level II’;29 and 
• the Award applied to the Company and to Mr Moate as a result of the operation of s 47(1) of the FW Act. 

18 If Mr Moate was an employee, the Company was required to: 
• facilitate access to copies of the Award and the NES;30 
• make contributions to a superannuation fund;31 
• make payments for overtime;32 and 
• pay an annual leave loading.33 

19 Mr Moate was the only witness for his case. Mr David Carr (Mr Carr), who acquired and became the managing director of the 
Company in March 2016, was the only witness for the Company. Much of their evidence was uncontradicted and much was 
not inconsistent with the other. On those matters, I was satisfied as to the reliability of the evidence. It has been convenient to 
record my findings of fact in a narrative form and, where necessary, to identify and resolve any conflict in evidence. 

Employee/Contractor Issue: The Facts 
20 The Company provides maintenance contractor services and labour hire services to clients of the Company. The activities of 

the Company include: mechanical maintenance, steel fabrication, welding, sheet metal work, carpentry, plumbing, painting, 
scaffolding, and rigging. The Company engages in work at the site of a client as well as at the Company’s own premises. 

21 On a Friday in June 1994, Mr George Barnacle (Mr Barnacle), on behalf of the Company, informed Mr Moate he ‘would have 
a job as a Trades Assistant’ if he attended the premises of the Company in Kwinana on the following Monday. Mr Moate duly 
attended and, save for short periods when, by agreement, he did not work, Mr Moate performed the role of a Trades Assistant 
as directed by a manager of the Company each weekday for the following 24 years. He did not work: on a small number of 
days between 1994 to 1996 when no work was available; a brief period in January 2016; and brief periods each year when, by 
agreement, Mr Moate went on a holiday. Commencing in 1999, Mr Moate was required to wear a uniform supplied by the 
Company. The uniform included a shirt with the words, ‘IPC Industrial Maintenance’ displayed. 

22 In the period 1994 to 2007, Mr Moate often worked at client sites. Commencing in 2007, Mr Moate began to spend more time 
working at the premises of the Company in Rockingham. From this time, he prepared vehicles for operating each day. He 
maintained the Company’s stocks of consumables of items such as gloves and welding rods. He tested electrical equipment and 
inspected lifting equipment for signs of defects. For this purpose, the Company paid for Mr Moate to undertake training in 
electrical testing. Mr Moate performed other tasks: operating a forklift, courier driving of Company items; testing fire 
equipment; and yard maintenance. For the purpose of operating the fork lift, the Company paid for Mr Moate to undertake 
training and testing leading to the issue of a license. 

23 Save for some deliveries undertaken in own vehicle (before 2013), the Company supplied to Mr Moate all of the tools and 
equipment that he needed to do his work. Commencing in 2013, Mr Moate used a Company owned vehicle as required. 

24 Mr Moate was paid for his work upon his invoice to the Company until July 2015. This arrangement was suggested by 
Mr Barnacle to Mr Moate when Mr Moate commenced to work for the Company. Mr Barnacle told Mr Moate that there were 
taxation advantages to Mr Moate and referred Mr Moate to a particular tax consultant, also used by the Company. Initially, the 
invoice to the Company was from a partnership comprising Mr Moate and his wife. However, by 1 July 2000, the process for 
payment of Mr Moate’s invoices reflected the contents of a document entitled ‘Contractors Beware’ supplied to Mr Moate by 
the Company in early 2000. The process is described in the following paragraph. 

25 Mr Moate applied for an Australian Business Number (ABN) on the basis that he was a ‘sole trader’. He registered for Goods 
and Services Tax (GST) with the Australian Taxation Office. The Company supplied Mr Moate with: 

• a blank timesheet referring to the ‘Employees Responsibility to Ensure Their Own Time Sheet is submitted on 
Time’ (Company Timesheet); 

• a document entitled ‘Pay Rates Hourly Rates’ (Company Pay Rates Document) which included rates of pay under a 
heading ‘Trade Assistant’; and 

• a document entitled ‘Tax Invoice’ (Sample Invoice) containing printing including ‘Invoice for Services … For 
Vehicles, Materials and Labour’ and space for hand-written additions of the date, hours worked, rates of pay and 
GST. 

26 Mr Moate recorded the hours that he worked each day on the Company Timesheet in columns headed ‘ST’, ‘T.5’ and ‘DT’. 
Each week, Mr Moate delivered a completed invoice (following the Sample Invoice format) and a completed Company 
Timesheet to the Company, and was paid accordingly. Mr Moate completed the invoice with handwriting to reflect: 

• the date for the week that he worked; 
• the total hours recorded in the Company Timesheet for the work week; 
• the rates of pay in the Company Pay Rates Document corresponding respectively with columns in the Company 

Timesheet: ST (100%), T.5 (150%) and DT (200%); and 
• the GST at a rate of 10%. 

27 Occasionally, a different Company Pay Rates Document was issued to Mr Moate for use when he was engaged in a different 
role, for example working at the site of client of the Company on a shutdown. Occasionally, the Company informed Mr Moate 
of an error in a completed Company Timesheet or a completed Sample Invoice and Mr Moate would correct the error. 

28 Commencing in July 2015, Mr Moate ceased to present an invoice to the Company. Subsequent arrangements for his payment 
are discussed below under the heading, ‘Full-Time/Casual Issue: The Facts’. 
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29 The Company made monthly payments to a superannuation account maintained by MLC Nominees Pty Ltd in the name of 
Mr Moate. MLC Nominees Pty Ltd recorded the ‘[p]lan name’ as ‘I P C Pty Ltd’ and, in a letter to Mr Moate in July 2014 
recorded, for the purpose of informing him about insurance entitlements that the ‘basis of [his] employment’ was ‘Permanent 
Full Time’. 

30 The Company made insurance premium payments to a workers compensation insurer on account of Mr Moate. From time to 
time, Mr Moate lodged a claim with the insurer for benefits under the policy. 

31 Mr Moate’s usual working hours were between 7.00 am and 3.30 pm (excluding a half-hour lunch break) between Monday and 
Friday (excluding public holidays). The result was that Mr Moate usually worked forty hours per week (excluding the lunch 
break). This pattern of working hours is reflected in a sample of Company Timesheets that are in evidence stating the hours 
worked each day (2015 to 2017)34 and in the schedule prepared by the Company stating the hours worked each week in the 
period 4 July 2012 to 28 June 2015 (Hours/Payments Schedule).35 The documents also confirm the evidence of Mr Moate that 
he did not work on public holidays and, on occasion, he worked less than or in excess of 40 hours each week. The evidence of 
Mr Carr to the effect that, generally, the work of trades assistants was not regular or predictable and subject to fluctuations,36 
may have been accurate for workers attending client sites. However, my examination of the Hours/Payment Schedule reveals 
that Mr Moate’s weekly working hours were regular and predictable insofar as he worked for between 31 and 50 hours per 
week for 110 weeks in that three year period.37 

32 Mr Moate was not paid for any day that he did not work. Accordingly, he was not paid while on a holiday or when unable to 
work because of illness or for public holidays. Requests for leave on account of a holiday were made by Mr Moate to the 
Company’s manager who would approve or refuse the request. The only significant fluctuation in work hours revealed by the 
Hours/Payments Schedule, apart from overtime hours, was 20 weeks in which hours worked is recorded as ‘0’. Any hours in 
excess of 40 hours were invoiced by Mr Moate (up to July 2015), in accordance with the overtime rates in the Company Pay 
Rates Document, at 150% or 200%. 

33 The Company records, searched for the purposes of this litigation, were found to include a document dated 7 February 2013 
entitled, ‘IPC Pty Ltd Pre Employment – Sub Contractor Agreement to Waive Rights to Benefits’ (February 2013 Waiver 
Document).38 The document states that the undersigned sub-contractor waives rights to any benefits given by the Company to 
‘regular employees’ including ‘annual leave’ and ‘all non salary benefits which might otherwise be found to accrue to the Sub 
Contractor by virtue of their services’ to the Company. Mr Moate’s evidence in chief was that the signature on the 
February 2013 Waiver Document was not his usual signature and, although it is possible that he signed the document, he has 
no recollection of sighting or signing the document. In cross-examination, Mr Moate recognised his own writing on the 
document in the form of his hand-printed name and his hand-written initials. He stated that, although his usual practice was to 
read a document before signing it, he had no memory of the February 2013 Waiver Document. 

34 I am satisfied that Mr Moate signed (by placing his initials upon) the February 2013 Waiver Document on or around 
7 February 2013. The state of the evidence does not enable me to make any findings on the circumstances of Mr Moate’s 
signing of the document. The Company has not satisfied me that Mr Moate was made aware of the contents or significance of 
the document before he signed it. Mr Moate has not adduced evidence of any conduct of the Company that would constitute 
fraud or would be a basis for a remedy in equity. 

35 Mr Carr gave evidence to the effect that in 2013 business in similar circumstances to the Company, motivated by concern 
about any payroll tax obligations, were arranging for contractors to execute documents to confirm the status of the worker as a 
contractor. The evidence of Mr Carr may be accepted; it is plausible and uncontradicted. However, evidence of those practices 
is not a reliable basis for making findings on the circumstances of the signing of the February 2013 Waiver Document. 

36 Prior to working for the Company, Mr Moate had only ever worked as an employee. He was uncertain as to Mr Barnacles 
reason’s for suggesting (in 1994) a ‘partnership and invoice’ arrangement. However, it became apparent to Mr Moate that the 
invoice arrangement offered advantages in the form of reduced or delayed tax payments and disadvantages in not having paid 
annual leave or paid sick leave.39 

Employee/Contractor Issue: Submissions 
37 In a written outline of submissions filed before the trial Mr Moate summarises the law on the distinction between an employee 

and an independent contractor in a manner that is not inconsistent with my summary below. Emphasis is placed upon a 
statement in the joint judgment of North and Bromberg JJ in Fair Work Ombudsman v Quest South Perth Holdings Pty Ltd 
[2015] FCAFC 37 [183] to the effect that, prima facie, unskilled workers are unlikely to be engaged in their own business. 
Mr Moate submits that the prima facie position has not been displaced. He identifies (separately) the factors said to be tending 
toward an independent contractor relationship and those said to be tending toward an employment relationship before 
concluding that the result favours an employment relationship. In (oral) closing submissions, similar submissions are made by 
counsel for Mr Moate.40 It was also said that an inference may be drawn from the content of the February 2013 Waiver 
Document adverting to the waiver of employee rights, that the Company knew or suspected that Mr Moate was an employee. 

38 In a written outline of submissions filed before the trial and in oral closing submissions, the Company adopts authority to the 
effect that a ‘multifactor test which looks at the totality of the relationship’ is to be applied in determining whether a person is 
an employee and an independent contractor.41 The Company emphasises the following factors: 

• the parties own characterisation of their relationship, including in the February 2013 Waiver Document i.e. 
Mr Moate was stated to be a sub-contractor; 

• Mr Moate issued invoices and collected GST; and 
• the fact that there were 20 weeks in the period 8 July 2013 – 18 May 2015 in which Mr Moate, for whatever reason, 

did not work. 
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Employee/Contractor Issue: Analysis 
39 The FW Act Claims are dependent upon Mr Moate being categorised as an ‘employee’ as defined in the FW Act. An 

‘employee’ is defined to mean a ‘national system employee’.42 The phrase ‘national system employee’ is defined to be ‘an 
individual so far as he or she is employed, or usually employed’ by a ‘national system employer’ (for instance ‘a constitutional 
corporation, so far as it employs, or usually employs, an individual’).43 

40 The absence of a statutory definition of ‘employee’ in the FW Act has resulted in the Courts drawing upon the distinction, well 
known at common law and having origins in the law on vicarious liability,44 between an employee and an independent 
contractor when determining whether a ‘worker’ is an ‘employee’ for the purposes of the FW Act. I reviewed the law on this 
distinction in Botica v Top Cut TMS Holdings Pty Ltd (ACN 134 606 661) [2020] WAIRC 61 [32]. I adopt my summary of 
the law in that case and summarise the principles relevant to the disposition of this case (quotations and citations omitted) as 
follows: 

(a) An employee is a party to a contract of service supplying labour to an employer. An independent contractor is a 
party to a contract of services supplying labour to a client. The distinction between the two is ‘rooted fundamentally 
in the difference between a person who serves his employer in his, the employer’s business, and a person who 
carries on a trade or business of his own’. 

(b) There is no one defining factor which places a person into the category of employee or independent contractor. The 
totality of the relationship between the parties must be evaluated. 

(c) The degree of control which a business may exercise over a worker has, in times past, been a significant factor in 
determining the nature of the relationship. However, ‘control’ is only one of several factors to be assessed when 
evaluating the totality of the relationship. 

(d) The focus of the inquiry is upon ‘the real substance, practical reality or true nature of the relationship in question’. 
(e) The parties cannot alter the truth of their relationship by putting an incorrect label on it. A party’s self-

characterisation may contradict the true nature of the relationship. However, if a relationship is ambiguous, the 
parties’ own characterisation may assist to remove that ambiguity. 

(f) Regulatory compliance with regimes associated with a worker being an employee (for example PAYG taxation, 
superannuation deductions, paid annual leave et cetera) or with a contractor (for example GST collection) may 
speak to the relationship. However, caution is required; such compliance may reflect erroneous self-categorisation. 

(g) A worker’s substantial investment in capital equipment or deployment of a specialist skill suggests that the worker 
is a contractor. Other indicia of the worker being a contractor include: 

• working for more than one business; 
• the worker having his or her own premises; 
• the worker’s role being non-exclusive, i.e. the worker arranging for others to supply the same work; 
• the worker having generated goodwill which is capable of being sold; and 
• the worker being engaged to complete a discrete task or being engaged for a discrete time period. 

(h) Indicia of the worker being an employee include: 
• the worker using capital of the business to do non-specialist or unskilled tasks; 
• the work being done solely for one business at the premises of that business; 
• the worker’s role is exclusive, i.e. the work must be done by the worker and by no one else; 
• the worker is contributing to the goodwill of the business by representing the business in dealings with third 

parties, for example, wearing a uniform; and 
• the engagement of the worker is for an indefinite period of time. 

(i) The extent to which the activities of a worker exhibit the characteristics of a business is a matter of significance in 
determining the question of whether a worker is an employee or a contractor. A proper evaluation of those factors 
can only be assessed in the context of a worker’s specific involvement with the business in question. Adopting the 
approach of Mummery J in Hall (Inspector of Taxes) v Lorimer [1992] 1 WLR 939, 944: 

This is not a mechanical exercise of running through items on a check list to see whether they are present in, or 
absent from, a given situation. The object of the exercise is to paint a picture from the accumulation of detail. The 
overall effect can only be appreciated by standing back from the detailed picture which has been painted, by 
viewing it from a distance and by making an informed, considered, qualitative appreciation of the whole. It is a 
matter of the overall effect of the detail, which is not necessarily the same as the sum total of the individual 
details. Not all details are of equal weight or importance in any given situation. The details may also vary in 
importance from one situation to another. 

41 The submissions of the parties reveal agreement on the presence of one factor that often tends to favour characterisation of a 
worker as an independent contractor. Mr Moate arranged his affairs with the result that his financial dealings with the 
Company and his compliance with corporate and taxation law regimes exhibited the hallmarks of a person in business on his 
own account. Mr Moate was paid by the Company on an invoice that he delivered to the Company. The invoice amount 
included a sum for GST. He obtained an ABN and was registered with the Australian Taxation Office for GST. However, these 
arrangements were a consequence of Mr Moate accepting a suggestion by the Company in 1994. At that time Mr Moate was 
referred to the Company’s own adviser for assistance. In 2000, Mr Moate also adopted information and documentation 
supplied to him by the Company to ensure compliance with the (newly introduced) GST scheme. 
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42 Mr Moate’s passivity over this period is striking. This is not a case where Mr Moate’s financial and taxation arrangements 
were a consequence of a decision by Mr Moate to set up a business. They were a consequence of Mr Moate following advice 
of the Company. The ‘hallmarks of a person in business’, in the circumstances of this case, may equally be viewed as a 
consequence of the Company and Mr Moate erroneously self-categorising Mr Moate as a person in business on his account. 

43 Mr Moate did not work for 20 weeks in the period 8 July 2013 to 18 May 2015. To be sure, few employees enjoy a per annum 
average of 10 weeks paid annual leave. However, it is important to note that Mr Moate’s leave was unpaid. He applied for and 
was granted leave by a manager in the Company. When not on leave, Mr Moate’s work followed a regular and predictable 
pattern described above. Mr Moate worked between 31 and 50 hours per week in each of 110 weeks during this same period. 

44 Taken as a whole, Mr Moate’s pattern of work and arrangements for leave more closely resembled an employment relationship 
than a relationship between a business and an independent contractor. 

45 It is necessary to consider the significance of the February 2013 Waiver Document. I note my finding above that Mr Moate 
signed the February 2013 Waiver Document. A person who signs a document which is known and intended to affect legal 
relations is bound by those terms and it is immaterial that the person did not read the document: Toll (FGCT) Pty Ltd v 
Alphapharm Pty Ltd & Ors [2004] HCA 52 [45]-[57]. If the February 2013 Waiver Document was propounded by the 
Company as effecting a change in legal relations, with the result that Mr Moate became a contractor by reason of his signature, 
his signature on the document would assume legal significance. However, the document is not in the form of a deed. There is 
no consideration for the creation of any contract. Underpinning the principle in Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd is 
the need to ensure that each party to ‘every-day business transactions’ (and third parties) are entitled to assume the other party 
will ‘protect … [themselves] by abstaining from signing the document unless … satisfied with it’. Mr Moate cannot be 
assumed to be alert to the need to protect himself when asked to sign a document that purports to confirm his existing legal 
relations with the Company. He is not bound by the contents of the document. 

46 Although the February 2013 Waiver Document is not binding on Mr Moate, it is not irrelevant. I infer that it was prepared by 
the Company. It tends to confirm that the Company considered Mr Moate to be an independent contractor. Although I am not 
satisfied that Mr Moate had turned his mind to the contents of the document, the inference to be drawn from Mr Moate’s years 
of experience of being paid upon delivery of his invoice and not being paid when taking leave because of illness or holidays is 
that he considered himself to be an independent contractor. 

47 The common understanding of the parties as to the nature of their relationship is a factor of significance in a case where there 
is ambiguity in the relationship. In my view, the ‘overall effect’ of the ‘accumulation of detail’ described in my findings of fact 
(above) is a relationship between the parties that admits of no ambiguity. The following facts all speak to Mr Moate being an 
employee of the Company. Mr Moate was an unskilled worker who performed tasks as directed by a manager of the Company 
each working day, usually commencing at 7.00 am and finishing at 3.30 pm. He was paid each week based on an hourly rate 
nominated by the Company. For each hour that he worked in excess of eight hours in a working day, his hourly rate increased, 
i.e. he was paid overtime. From the perspective of third parties (including clients of the Company), Mr Moate served and 
represented the Company. He wore the uniform of the Company. Neither party contemplated Mr Moate sub-contracting (or 
selling) to a third party the ‘right’ to work for the Company. The parties cannot, by use of an incorrect label in the 
February 2013 Waiver Document, alter the true nature of their relationship as employer and employee. 

48 I am satisfied that Mr Moate was an ‘employee’ under the FW Act for the whole of the claim period before 1 July 2015. 
Specifically, I am satisfied that, before 1 July 2015, Mr Moate was ‘an employee other than a casual employee’ for the 
purposes of the FW Act Claims. 

Full-Time/Casual Issue: The Facts 
49 Commencing in July 2015, Mr Moate ceased to present an invoice to the Company and commenced being paid by the 

Company at weekly intervals. 
50 This change arose after Mr Moate signed a ‘Tax File Number declaration form’ on 1 July 2015, describing himself as a ‘casual 

employee’ and identifying the Company as ‘the payer’ (1 July 2015 Tax Declaration). Ms Lisa Norton (Ms Norton) of the 
Company had prepared and requested Mr Moate sign the 1 July 2015 Tax Declaration. 

51 On or around the same day, Ms Norton prepared a letter from the Company dated 1 July 2015 with a subject heading, ‘IPC 
Employment Agreement’ (1 July 2015 Company Letter).45 The letter states that, unless Mr Moate signed an enclosed waiver of 
the right ‘to change … [his] current employment status as a casual employee’ to a permanent employee (July 2015 Waiver 
Document) his hourly rate of pay would ‘be adjusted to include applicable employee entitlements minus the present 25% 
casual loading’. The July 2015 Waiver Document contains two options and an instruction to ‘tick only one box as required’: 

(a) waiving the right to elect to change employment from casual to permanent; 
(b) ‘change [his] current status from a casual employee to a permanent … employee and have [his] pay rate calculated 

accordingly’. 
52 Mr Moate did not recall sighting or signing the 1 July 2015 Company Letter or the July 2015 Waiver Document, However, I 

am satisfied that on or around 1 July 2015 he was handed those documents by Ms Norton and ticked box (1) and signed the 
July 2015 Waiver Document. This finding is supported by Mr Moate’s evidence identifying his signature on the July 2015 
Waiver Document and his evidence of speaking to Ms Norton. The resulting (signed) July 2015 Waiver Document is also 
consistent with the (signed) 1 July 2015 Tax Declaration insofar as each identify Mr Moate as a ‘casual employee’. 

53 There is a dispute about the circumstances of Mr Moate’s signing the July 2015 Waiver Document. 
54 Mr Moate said that, without notice, he was approached by Ms Norton and asked to sign documents. He said that he had no 

specific recollection of the content of the 1 July 2015 Company Letter and the July 2015 Waiver Document. He said that he 
was told that ‘due to taxation reasons’ he was unable to continue working for the Company as a contractor. Ms Norton 
presented documents for his signature and told him that, unless the documents were signed indicating his agreement to become 
a ‘casual employee’, he would not be able to continue working for the Company. Mr Moate said that he was angry and upset at 
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the suggestion that, after working for the Company for in excess of 20 years, he was being told that his relationship with the 
Company could end immediately. Mr Moate said that he was fearful of not finding work elsewhere and agreed to become a 
casual employee after Ms Norton told him that, as a casual employee, his rate of pay would not change from its current rate. 

55 The Company submits that Mr Moate’s evidence of a ‘threat’ by Ms Norton to end his relationship with the Company was 
implausible and inconsistent with the content of each of 1 July 2015 Company Letter and the July 2015 Waiver Document 
making express reference to Mr Moate having the freedom to choose between continuing to work for the Company as either a 
permanent employee or a casual employee. Mr Carr gave evidence that the records of the Company reveal that ‘about ten 
longer term casual staff’ of the Company were sent a letter in similar terms to the 1 July 2015 Company Letter. 

56 I am satisfied as to the veracity and reliability of the evidence of Mr Moate on the circumstances of his signing the July 2015 
Waiver Document. Mr Moate gave cogent and plausible evidence of being offered a choice to sign documents recording his 
status as a ‘casual’ or to cease work. He was resilient and consistent when cross-examined on the issue. The Company initiated 
the drafting of the February 2013 Waiver Document revealing the Company preference for a legal relationship with Mr Moate 
that was terminable at the will of the Company. Mr Moate’s account of the conversation is consistent with the fact that the 
Company and Mr Moate each considered Mr Moate to be contractor, notwithstanding the content of the 1 July 2015 Company 
Letter asserting that Mr Moate was a casual employee. Mr Moate’s evidence was uncontradicted by any other witness. 

57 I am satisfied that Ms Norton presented documents for Mr Moate’s signature and told him that, unless the documents were 
signed indicating his agreement to become a ‘casual employee’, he would not be able to continue working for the Company. I 
am satisfied that, mindful of the risk that he would be unable to secure alternative work elsewhere and upon being assured by 
Ms Norton that his pay rate would not change, Mr Moate signed each of the 1 July 2015 Tax Declaration and the July 2015 
Waiver Document, indicating his assent to the status of ‘casual employee’. I am satisfied that, but for Ms Norton’s statement as 
to Mr Moate not being able to continue working for the Company, he would not have signed the July 2015 Waiver Document. 

58 I am not satisfied that Mr Moate read the 1 July 2015 Company Letter or the July 2015 Waiver Document before he signed the 
latter. Consequently, I am not satisfied that Mr Moate turned his mind to the distinction between a casual employee and a 
permanent employee made in those documents. From the perspective of Mr Moate, he would continue with the same work for 
the same pay and on the same conditions (including no annual leave or sick leave). At the request of Ms Norton, he had signed 
documents agreeing to the status of ‘casual employee’ in order to continue working for the Company. 

59 Mr Moate continued to complete and deliver the weekly Company timesheet which were used by the Company as the basis for 
calculating the amount that he was paid. The timesheet was identical to the one delivered before 1 July 2015 save that a 
reference to ‘the Employees Responsibility to Ensure Their Own Time Sheet is submitted’ is omitted. A payslip was prepared 
by the Company with respect to each payment. The payslips in evidence state: a deduction from ‘gross income’ on account of 
‘PAYG’ resulting in an amount of ‘net pay’; and an amount identified as ‘employer paid superannuation contributions’. 
Mr Moate was paid for each hour that he worked. The Company prepared a ‘PAYG payment summary’ commencing each 
financial year ending June 2016. The document identified Mr Moate as the ‘payee’ and stated the gross payments and the tax 
withheld by the Company. None of the documents referred to in this paragraph use the terms ‘loading’ or ‘casual’. 

60 The hourly rate paid by the Company reflected a calculation done by the Company each year of a base rate paid for eight hours 
or less each day comprising an hourly rate set: 

(a) by reference to classification level 13 in the Metal Trades (General) Award (WA) made under the Industrial 
Relations Act 1979 (WA) (IR Act); 

(b) plus a loading of 25% described in the records of the Company as a ‘casual loading’; and 
(c) a fixed amount (between $1.51 - $3.55) described in the records of the Company as ‘IPC Additional Increment 

Above Award’.46 
61 The resulting base rate for the year ended 30 June 2016 was $28.5647 and for subsequent years was: $26.50 (2017);48 $26 

(2018); and $26 (2019). The hourly rate increased by 150% for 8 - 10 hours worked each day and 200% for additional hours. A 
document was prepared and maintained as a reference for accounting staff of the Company (Rate of Hourly Pay Document). It 
was never available to Mr Moate. 

62 Mr Moate believed that he was a casual employee from 1 July 2015 and, I infer, knew that the Company was obliged to pay 
him a loading compared to a non-casual employee. However, there is no evidence that Mr Moate knew or was informed that 
any amount of his remuneration was referrable to ‘a casual loading’. He was not aware of the Company’s calculations set out 
in the previous paragraph, except the ‘hourly rate of pay’ as a final figure. Mr Moate was content with the fact that his rate of 
pay did not change after 1 July 2015. 

63 There was no change to the content or the pattern of Mr Moate’s work after 1 July 2015. His work hours and workdays 
continued to be 7.00 am to 3.30 pm, Monday to Friday (excluding public holidays). As a result, he usually worked (and was 
paid for) forty hours per week. This pattern of work is reflected in the records of the Company stating the hours worked by 
Mr Moate on each day in the period 2015 - 201849 and summarised in a table prepared by Mr Carr.50 The table records the 
hours worked for each of 160 weeks between 5 July 2015 and 22 July 2018. It reveals: 

(a) 118 weeks (73% of 160 weeks) of between 30 and 50 hours per week, comprising 83 weeks of exactly 40 hours, 
25 weeks of between 30 and 39 hours and 10 weeks of between 41 and 50 hours. 

(b) 31 weeks (19% of 160 weeks) of exactly zero hours, the majority of which comprise ‘blocks’ of 4 - 7 weeks 
commencing around Christmas of each year and ‘blocks’ of two weeks in July of each year. 

(c) 6 weeks (3% of 160 weeks) of working 29 hours or less. 
(d) 5 weeks of working 51 hours or more. 

64 There was no change to other aspects of Mr Moate’s relationship to the Company after 1 July 2015: 
• he was not paid for any day that he did not work, including public holidays; 
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• requests for leave were made by Mr Moate to a Company manager who would approve or refuse the request; and 
• the Company made monthly payments to a superannuation account of Mr Moate. 

Full-Time/Casual Issue: Submissions 
65 Mr Moate’s case is that he was a full-time employee of the Company for the whole of the period the subject of the 

FW Act Claims i.e. from 27 September 2012 to 19 July 2018. Mr Moate specifically denies the creation of a casual 
employment relationship commencing in July 2015 (and continuing to July 2018). 

66 Mr Moate observes that the terms ‘casual employee’ and ‘casual employment’ are not defined in the FW Act and adopts 
observations of the Full Federal Court in WorkPac Pty Ltd v Skene [2018] FCAFC 131 [172] - [173] (Skene) to the effect that 
what distinguishes a casual employee from a full-time or part-time employee is that a casual employee has no firm advance 
commitment from an employer of continuing indefinite work according to an agreed pattern of work and that ‘irregular work 
patterns, uncertainty, discontinuity, intermittency of work and unpredictability’ are indicia of casual employment.51 He 
identifies the evidence relied upon in support of a conclusion that that the Company gave Mr Moate a firm advance 
commitment to continuing and indefinite work including Mr Moate’s regular and predictable hours of work and the process 
undertaken in advance of non-working periods of ‘leave’. It was conceded that Mr Moate and the Company may have each 
believed that Mr Moate was a casual employee. However, it was also noted that payments by the Company to Mr Moate did 
not include any amount referable to a casual loading. 

67 The Company’s case is that, commencing in July 2015, Mr Moate ceased being an independent contractor and commenced 
work as a casual employee of the Company. In particular, it is alleged that, as a result of cl 14 of the Award,52 Mr Moate’s 
entitlements under the Award are to be determined on the basis that Mr Moate is to be characterised as a ‘casual employee, 
other than an irregular casual employee with … [the Company] in the role of a trades assistant’.53 

68 The Company adopts Skene’s case as the relevant authority and submits that the following facts suggest Mr Moate was a 
casual employee: 

(a) Mr Moate signed the July 2005 Waiver Document; 
(b) Mr Moate was paid ‘as a casual employee inclusive of a casual loading’; 
(c) there was no firm advance commitment of work; 
(d) Mr Moate was ‘only paid for casual hours worked’; and 
(e) Mr Moate advised the Company in advance of periods that he was unavailable for work.54 

69 Emphasis is placed on the evidence that the Company paid (and Mr Moate accepted) a casual loading. It is noted that 
Mr Moate was not paid when on holidays, on public holidays, when he was sick or when he did not work. It is noted that 
internal documents of the Company identified Mr Moate by the term ‘casual’. 

Full-Time/Casual Issue: Analysis 
70 The FW Act Claims with respect to annual leave,55 personal leave,56 and payment on public holidays require Mr Moate to 

prove that he was ‘an employee other than a casual employee’. The meaning of the expression ‘casual employee’ in the 
FW Act was considered in Skene. Relevant to the meaning of ‘casual employee’ in the FW Act, are the following propositions 
from the case (omitting citations and including references to paragraph numbers of Skene): 

(a) The vast majority of employees fall into one of three categories – full-time, part-time or casual [170]. The 
expression ‘casual employee’ in the FW Act is to be construed in light of the legal meaning of the expression 
‘adjusted by any indications drawn from the FW Act’ [154]. 

(b) ‘The characteristic that distinguishes full-time and part-time employment is that those employments are on-going … 
[O]n-going employment is employment for an indefinite term subject to rights of termination … It is characterised 
by a commitment by the employer, subject to rights of termination, to provide the employee with continuous and 
indefinite employment according to an agreed pattern of ordinary time … A corresponding commitment to provide 
service is given by the employee’ [171]. 

(c) The characteristic that distinguishes casual employment is the absence of a ‘firm advance commitment from the 
employer to continuing and indefinite work according to an agreed pattern of work. Nor does a casual employee 
provide a reciprocal commitment to the employer’ [172]. 

(d) ‘The key indicators of an absence of the requisite firm advance commitment will be irregularity, uncertainty, 
unpredictability, intermittency and discontinuity in the pattern of work of the employee in question. Those features 
will commonly reflect the fact that, whilst employed, the availability of work for the employee is short-term and 
not-ongoing and that the employer’s need for further work to be performed by the employee in the future is not 
reasonably predictable’. Examination of the particular circumstances of an employee’s pattern of work is necessary 
to determine the significance of the pattern; a regular pattern of work may not, in particular circumstances, evidence 
an advance commitment by an employer [173] - [176], [182]. 

(e) Whether an employer’s ‘requisite advance commitment … is absent or present must be objectively assessed 
including by reference to the surrounding circumstances created by both the contractual terms and the regulatory 
regime … applicable to the employment’ [181] (emphasis added). ‘[T]he real substance, practical reality and true 
nature of that relationship will need to be assessed’ [180]. 

(f) The characterisation of employment by the employer or the employee (or both) are ‘matters to be taken into account 
in determining the true character of the employment … The payment by the employer and the acceptance by the 
employee of a casual loading … speaks to the intent of the parties to create casual employment’ and will be relevant 
to the characterisation of the relationship. The engagement or remuneration of an employee on an hourly basis will 
also be relevant in assessing the relationship of the parties. However, if examination of the real substance, practical 
reality and true nature of that relationship reveals an objectively demonstrated firm advance commitment to 
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continuing and indefinite work by the employer, self-characterisation as ‘a casual’ or payment of a ‘casual loading’ 
or engagement on an hourly basis will not alter the true characterisation of the relationship as one of full-time or 
part-time employment. Payment of a casual loading and payment of hourly rates are not a determinative factors 
[180], [182], [184], [186] - [188]. 

(g) Employment arrangements may change over time. Casual employment may become full-time or part-time. 
‘[R]epetition of a particular working arrangement may become so predictable and expected that, at some point, it 
may be possible to say that what began as … [casual employment] has become, upon the tacit understanding of the 
parties, a regular ongoing engagement’ [179]. 

71 It is necessary to consider the significance of the 1 July 2015 Company Letter, the July 2015 Waiver Document and the 
1 July 2015 Tax Declaration. 

72 There are two difficulties with attributing those documents (individually or collectively) with especial significance to the case 
for the Company. 

73 First, my finding that Mr Moate signed the July 2015 Waiver Document after Ms Norton told him that without his written 
agreement to becoming a ‘casual employee’, the Company would cease to offer him further work, is evidence of illegitimate 
pressure applied by the Company to Mr Moate. Ms Norton’s statement was not a threat of an unlawful act; the Company was 
free to (lawfully) terminate any legal arrangement by which it engaged Mr Moate to work for the Company. However, there 
was no justifiable connection between the pressure being applied (‘no more work at the Company’) and the demand for a 
particular form of employment relationship (‘unless you sign as a casual’). The illegitimate pressure applied by Ms Norton 
induced Mr Moate to sign the July 2015 Waiver Document. It was the reason for his signature on the document. Ordinarily, 
Mr Moate’s signature on the July 2015 Waiver Document would have the result that he is bound by the terms of the document, 
irrespective of whether he had read the document.57 However, the findings in this paragraph amount to a finding of economic 
duress on the part of the Company.58 In those circumstances it is necessary to consider whether Mr Moate was given sufficient 
notice of the contents of the document and a reasonable opportunity to consider his position before signing the document. I am 
satisfied that Mr Moate was denied a reasonable opportunity to properly consider the July 2015 Waiver Document as a result 
of the short time period that elapsed between Ms Norton requiring him to sign the document and Mr Moate signing the 
document. 

74 Secondly, the case for the Company is that the contents of the 1 July 2015 Company Letter and the July 2015 Waiver 
Document are incorrect insofar as they record that Mr Moate had the status of a casual employee for at least six months before 
1 July 2015,59 and are correct insofar as they record an offer of either permanent full-time employment or continuing casual 
employment. Two matters of significance follow. First, the employment offer is inextricably linked to the ‘incorrect’ 
information. The documents explain that the very reason (raison d'être) for the employment offer being made is that Mr Moate 
is currently a casual employee. The Company’s denial (in this case) of this premise casts doubt on whether the parties reached 
agreement as to the status of Mr Moate’s employment relationship by reason of Mr Moate consenting to the July 2015 Waiver 
Document. Secondly, the case for the Company is that it is necessary to go outside the contents of the 1 July 2015 Company 
Letter and the July 2015 Waiver Document to correctly identify the terms of the contract of employment between the parties. 
This is not a case for application of the parol evidence rule; it is necessary to consider evidence of the surrounding 
circumstances of the transaction to ascertain and interpret the terms of any contract between the parties. 

75 I turn to features of the employment relationship between Mr Moate and the Company commencing on 1 July 2015 and 
continuing for 160 weeks. 

76 The striking feature of Mr Moate’s pattern of work is the regularity and predictability of his work. In my findings, I record the 
fact that in 73% of the 160 weeks he worked between 30 and 50 hours each week, usually between 7.00 am and 3.30 pm, 
Monday to Friday. In 19% of the 160 weeks he did not work at all. However, that period is largely comprised of blocks of 
‘time off’ in each December/January and each July. I note Mr Moate’s evidence on his periods of unpaid leave negotiated with 
his manager. In fact, the pattern of work just described is strikingly similar to the pattern that existed for the three years before 
1 July 2015. 

77 Also observable from the documents in evidence and in conformity with his oral evidence is the fact that Mr Moate’s work 
with the Company commencing on 1 July 2015 was certain and continuous. In 95% of the 160 weeks, there was either an 
agreement for Mr Moate to take leave (which was unpaid) or he presented at the premises of the Company at the same time on 
each work day and performed tasks as directed until 3.30 pm or later (when he was paid overtime). 

78 The Company considered Mr Moate to be a casual employee. Mr Moate considered himself to be a casual employee by reason 
of conversations with Ms Norton and the fact that he had signed the July 2015 Waiver Document. 

79 Mr Moate’s remuneration, to his knowledge, was calculated by the Company by reference to the hours that he worked and an 
hourly rate of pay. Mr Moate, to his knowledge, was not paid for any time that he did not work. 

80 The Company calculated Mr Moate’s hourly rate of pay on the basis of an ‘award’ rate plus a ‘casual loading’ of 25% plus an 
additional increment. Mr Moate was aware that, as a casual employee, the Company was obliged to pay him a loading. 
Mr Moate did not know whether the Company discharged this obligation. He knew that, compared to rate of pay as an 
independent contractor before 1 July 2015, his rate of pay as a ‘casual employee’ did not change. However, he did not know 
and did not make inquiries concerning the difference between his pre-1 July 2015 rate of pay as an independent contractor and 
relevant Award rates of pay of employees and casual employees that applied from 1 July 2015. 

81 The features of the employment relationship in the previous paragraph suggest to me that the practical reality of the 
relationship between the parties was a firm advance commitment by the Company to continuing and indefinite work by the 
Company in accordance with an agreed pattern and a reciprocal commitment by Mr Moate to provide his labour (indefinitely 
and continuously) to the Company. 
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82 This conclusion is reached notwithstanding that the Company paid Mr Moate by the hour, considered Mr Moate to be a casual 
employee and calculated his remuneration to include a casual loading. The fact that Mr Moate was paid by the hour is an 
objective fact that supports the view of the relationship as one of casual employment. However, the shared belief of the parties 
that Mr Moate was a casual employee is coloured by the circumstances of economic duress surrounding the signing of the 
July 2015 Waiver Document. The fact that the Company paid a casual loading supports the characterisation of Mr Moate as a 
casual employee. However, this fact was not known to Mr Moate in that he was not privy to the manner in which the obligation 
to pay a casual loading was being discharged. When regard is given to the length of time over which Mr Moate’s pattern of 
work exhibited all of the indicia of full-time employment, the fact that Mr Moate was paid by the hour and that the Company 
paid a casual loading does not alter the true characterisation of Mr Moate as a full-time employee of the Company. 

83 The decision of the Full Court of the Federal Court in WorkPac Pty Ltd v Rossato [2020] FCAFC 84 (Rossato)was delivered 
after the trial of this claim and before the publication of these reasons. An issue in Rossato was the meaning of ‘casual 
employee’ as it appears in the phrase ‘other than casual employee’ in the FW Act. My provisional view is that: 

(a) Rossato was resolved on the basis of the construction of the terms found in series of (wholly) written contracts60 
and may be distinguished from this case where the terms of the contract of employment are not wholly in writing. 

(b) In Rossato it was noted that Skene endorsed a ‘totality of the relationship’ approach to characterisation of the 
employment relationship as casual (or otherwise) that permits consideration of post-contractual conduct of the 
parties. Bromberg J expressly affirmed this aspect of the reasoning in Skene.61 White J (with whom Wheelahan J 
agreed on this point) refused an invitation to find this reasoning in Skene to be wrong.62 

84 If my provisional view is correct, it is not necessary to revisit my conclusions above as a result of Rossato. Upon publication of 
these reasons, the parties will be given an opportunity to make submissions on the point. If necessary, I will reconsider these 
reasons. 

Full-Time/Casual Issue: Award Definition Of ‘Casual’ 
85 For the purpose of so much of the FW Act Claims as involve an allegation of a contravention of the Award, it is also necessary 

to consider the Award definition of ‘casual employee’. 
86 The Award does not define ‘casual employee’ in the same way as the FW Act. Clause 14.1 of the Award provides that a 

‘casual employee is one engaged and paid as such’. Clause 14.4 of the Award provides a mechanism by which a person who 
has been a casual employee (other than an irregular casual employee) for at least six months has the right to convert their 
contract of employment to full-time or part-time employment. An irregular casual employee is a person who has been engaged 
to perform work on an occasional basis.63 Specifically, under cl 14.4(b), an employer must give written notice of the casual 
employees right to convert and, under cl 14.4(d), the employee may respond with written notice seeking to elect to convert to 
full-time or part-time employment, which request must not be unreasonably refused. 

87 The Company submitted that the 1 July 2015 Company Letter may be viewed as the Company giving Mr Moate notice of his 
right to convert under cl 14.4(b) of the Award and that the July 2015 Waiver Document is evidence of Mr Moate informing the 
Company that he does not wish to convert to full-time employment. The submission of the Company correctly identifies that 
the 1 July 2015 Company Letter appears to have been drafted with an eye to cl 14.4(b) of the Award. However, this fact does 
not assist the Company with the logically prior question, i.e. whether, under the Award, Mr Moate was a casual employee at 
the time he received the notice. This requires the application of cl 14.1 of the Award which, as noted above, provides that a 
‘casual employee is one engaged and paid as such’. 

88 Relevant to the meaning of ‘casual employee’ when that term appears in a modern award or an instrument made under statute 
are the following propositions from Skene (omitting citations and including references to paragraph numbers of Skene): 

(a) There is no uniformly understood meaning of the phrase ‘casual employee’ when the phrase is used in awards made 
under a federal statute [117], [142]. 

(b) A clause in a modern award stating that ‘a casual employee is one engaged and paid as such’ is capable of two 
meanings. It may refer to the way in which the parties identified their arrangement at its commencement. 
Alternatively, it can be a reference to the objective characterisation of the engagement having regard to all the 
circumstances. Neither meaning has general application to all modern awards; each case requires consideration of 
the particular provisions of the award in question. To the extent that the decision in Telum Civil (Qld) Pty Limited 
v Construction, Forestry, Mining and Energy Union [2013] FWCFB 2434 suggests otherwise, it should not be 
followed [135] - [137]. 

(c) A clause in an enterprise agreement that the employer ‘will inform each employee of the status and terms of their 
engagement’ casts an obligation upon the employer to inform the employee of what is believed or intended by the 
employer at the time of engagement as to the nature of the employment relationship. The content of the information 
is not dispositive of the status of the employment relationship [220] - [221]. 

89 In favour of the Company, I will assume that cl 14.1 (a ‘casual employee is one engaged and paid as such’) means that a 
person will be a casual employee under the Award when, at the commencement of employment, the parties have identified 
their relationship as one of casual employment. The assumption is supported by the views of White J on the same clause of the 
same award expressed in Fair Work Ombudsman v Devine Marine Group Pty Ltd [2014] FCA 1365 [136]. 

90 Clause 14.1 must be read with cl 14.3 casting an obligation upon the Company, when engaging a casual, to inform the 
employee of the fact of employment as a casual, the classification level, rate of pay and ‘the likely number of hours required’. 
The only evidence of the manner in which the parties have identified their relationship is the 1 July 2015 Company Letter, the 
July 2015 Waiver Document and the evidence of Mr Moate on his conversations with Ms Norton concerning those documents. 

91 The documents refer to a prior relationship of casual employment that is assumed to be on-going as at 1 July 2015. The 
documents do not assist with evidence of how the parties identified themselves at the time of commencement of their 
employment relationship. They do not refer to a classification level or a rate of pay or a likely number of hours. Mr Moate 
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agreed to the suggestion of Ms Norton that he ‘move’ from his current status of ‘independent contractor’ to a status of ‘casual 
employee’ of the Company. However, given my finding of economic duress associated with that process, it is not evidence of 
the parties (freely) identifying their relationship as one of casual employment. In the absence of evidence of any self-
identification, it is appropriate to apply the same indicia as relied upon for the FW Act with the result that, for the purpose of 
determination of so much of the FW Act Claims concerning the Award, Mr Moate is to be characterised as a full-time 
employee. 

Employee/Contractor Issue And Full-Time/Casual Issue: A Summary 
92 I have made findings that Mr Moate was ‘an employee other than a casual employee’ under the FW Act for the whole of the 

period the subject of the FW Act Claims and, relevant to his claims alleging a contravention of the Award, that Mr Moate was 
not a ‘casual employee’ as defined by the Award. 

93 In reaching this conclusion, it has been convenient to consider the separate arguments raised by the Company and to examine 
the evidence by reference to two distinct time periods, before and after July 2015. However, it is also appropriate to note that, 
reviewing the evidence over the whole period that is subject to the FW Act Claims confirms the characterisation of the 
relationship between the parties as an employer/employee with a commitment by the Company to provide continuous and 
indefinite employment to Mr Moate in accord with an agreed pattern of work.64 I have noted that, apart from Mr Moate no 
longer delivering an invoice and (presumably) paying his own income tax, little changed in July 2015 in the relationship 
between the Company and Mr Moate. He continued to perform the duties of a trades assistant, as directed, between 7.00 am 
and 3.30 pm on each work day, except for days when he reached agreement with the Company to have (unpaid) leave. 

94 In the introduction of these reasons, I noted that Mr Moate seeks an order for payment of the FW Act Amounts, alleging that 
the Company had contravened civil remedy provisions of the FW Act concerning accrued annual leave, public holidays, a 
payment in lieu of notice on termination, overtime and long service. As a result of my finding that Mr Moate was ‘an employee 
other than a casual employee’ under the FW Act and was not ‘a casual employee’ for the purposes of the Award for the whole 
period that is subject to the FW Act Claims, it is necessary to determine whether the Company has contravened the civil 
remedy provisions concerning those matters. It is also necessary to determine whether any amounts are payable by the 
Company in respect of those matters. 

95 In addition to the issues raised by the Company in response to the FW Act Claims (noted in the introduction and considered 
below), by its (Amended) Response to Mr Moates (Amended) Statement of Claim, the Company asserts a general denial of the 
contraventions alleged and a general denial that any amounts remain payable as a result of any contraventions.65 The Company 
specifically denies allegations concerning the hours worked by Mr Moate and the long service leave entitlements of Mr Moate. 
The Company admits that, as a consequence of not believing Mr Moate to be an employee, it did not maintain employee 
records or provide pay slips for the period before July 2015. 

96 Notwithstanding the general and specific denials of the Company, it did not introduce any evidence to contradict the direct (or 
inferential) evidence of Mr Moate consistent with the FW Act Claims. 

97 The effect of the evidence of Mr Moate was that he was not paid: $22,961.12 as accrued annual leave (and leave loading of 
$4,018.2), notwithstanding having accrued leave of four weeks per annum over the claim period; $11,700 for 60 days of public 
holidays over the claim period; $4,940 in lieu of five weeks’ notice on termination; $7,878 as overtime, notwithstanding that 
he worked two hours per week of overtime each week of the claim period; $20,550.4 in long service leave, notwithstanding 
24 years of continuous service before the termination of his employment. 

98 I am satisfied, on the basis of the evidence of Mr Moate noted in the preceding paragraph, that the Company has contravened 
the civil remedy provisions relevant to those matters and that the amounts identified in that paragraph are payable by the 
Company to Mr Moate. Subject to what follows in the remainder of these reasons, orders will be made for the payment of 
those amounts. 

99 I am also satisfied that, subject to what follows in the remainder of these reasons, the Company has also contravened civil 
remedy provisions as alleged by Mr Moate concerning: 

• accrual of annual leave;66 
• personal leave;67 
• supply of the Fair Work Information Statement;68 
• access to copies of the Award and the NES;69 
• contributions to a superannuation fund (to the extent of underpayment of relevant entitlements);70 
• keeping of employer records;71 and 
• pay slips.72 

The Set-Off Issue 
100 The Company submits that the amount of each weekly payment to Mr Moate in excess of the amount required by the Award is 

to be applied in reduction of any obligation it has for FW Act Amounts claimed for annual leave, leave loading and long 
service leave. I note that the Company does not seek to set off any payments to Mr Moate against the FW Act Amounts 
claimed for public holidays, notice in lieu of termination or overtime.73 The Company asserts a principle that contractual 
payments that are more beneficial than minimum award entitlements may be called in aid to escape liability for non-payment 
of award benefits, citing examples of the application of the principle: James Turner Roofing Pty Ltd v Peters (2003) 132 IR 
122 (James Turner Roofing) and Fair Work Ombudsman v Transpetrol TM AS [2019] FCA 400. Evidence of a mutual 
understanding that weekly payments to Mr Moate were ‘all in’ payments is highlighted by the Company, including the content 
of the February 2013 Waiver Document. Calculations are undertaken and, after setting off a total of $86,796.11 in over-award 
payments made over the six year period of the claim, the Company submits that no amount remains payable in respect of 
annual leave, leave loading and long service leave.74 
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101 Mr Moate submits that the case of James Turner Roofing must be considered in light of a factual finding that the employer 
payments to the employee in that case were expressly stated to be ‘all in’ payment and relies upon a similar observation of 
James Turner Roofing made by Bromberg and North JJ in Linkhill Pty Ltd v Director FWBII [2015] FCAFC 99 [96], [98] 
(Linkhill).75 Mr Moate disputes that amounts paid to him were ‘were paid in lieu of employment entitlements’. He notes that 
payments before 1 July 2015 were the subject of invoices that made no reference to the purpose of the payments. He notes that 
payments after 1 July 2015 were the subject of payslips and no reference is made to any ‘loading’ notwithstanding reg 3.46 of 
FW Regulations requiring any loading to specified. 

102 The principles to be applied where an employer claims that a payment to an employee is to be set-off against an obligation to 
the employee under the FW Act, including an obligation under a modern award (FW Act Obligation) are as follows:76 

(a) An employer’s payment to an employee may be applied in satisfaction of the FW Act Obligation, if (before 
payment) the employer designates the payment to be for the purpose of satisfying the obligation, i.e., the employer 
appropriates the payment: Irving [12.42]. 

(b) There must be a ‘clear correlation’ between, on the one hand, the employer’s purpose in making the relevant 
payment and, on the other hand, the purpose of the relevant FW Act Obligation: Irving [12.42] - [12.43], [12.46]; 
Linkhill [84]. 

(c) Appropriation by an employer in satisfaction of a FW Act Obligation may arise from: an agreement between the 
parties or from ‘a unilateral act by the employer prior to payment’: Irving [12.42]. 

(d) Agreement. If the parties have agreed that an employer’s payment is to be appropriated for an agreed purpose, the 
payment is to be applied in satisfaction of FW Act Obligation that clearly correlate to the agreed purpose; the 
payment will not be applied in satisfaction of obligations that do not correlate to the agreed purpose: Irving [12.46]; 
Poletti v Ecob (No2) (1989) 31 IR 321. 

(e) ‘Unilateral act by the employer prior to payment’. If the intention of the employer in making a payment is to 
appropriate the payment in satisfaction of a purpose that closely correlates to the purpose of the relevant 
FW Act Obligation, the payment is to be applied in satisfaction of that obligation: Irving [12.46]; Linkhill [98]. 
The appropriation must be communicated to the employee. The intention of the employer is ascertained objectively 
by inference from facts known to both parties; the subjective intention of the employer is irrelevant: OShea v 
Heinemann Electric Pty Ltd (2008) FCR 475 [49]. A statement in a payslip that an amount is paid to satisfy 
specified FW Act Obligation is evidence of an intention to appropriate the payment stated in the payslip to the 
identified obligation: Irving [12.52]. However, labels used by the parties are not determinative: Irving [12.53]; 
Australian and New Zealand Banking Group Ltd v FSU [2001] FCA 1785 [55]) ‘The intention may be inferred 
from the circumstances in which the payment was made’: Irving [12.52]; Fair Work Ombudsman v Transpetrol 
TM AS [2019] FCA 400. The subject matter of the contractual obligation to make the payment must closely 
correlate to the FW Act Obligation, although it is not necessary that the same terminology be used in the contract as 
the obligation in the FW Act: Irving [12.46]; Linkhill [98]; Australian and New Zealand Banking Group Ltd v 
FSU [2001] FCA 1785 [52]. 

(f) The purpose of an employer in making a payment to an employee on the basis of a set rate for each hour that is 
worked will need to be assessed. The whole of an amount paid by an employer may be credited against all 
FW Act Obligation if (and only if) the purpose of the payment by the employer is found, as a fact, to ‘cover all the 
monetary obligations arising in the employment relationship whatever they may be’: James Turner Roofing [24], 
[43]; Linkhill [96] - [98]. In James Turner Roofing such a purpose was inferred by the parties’ agreement to an 
‘all in’ hourly rate. By way of contrast with an ‘all in’ rate, an inference commonly be drawn from the employer’s 
payment of a ‘flat hourly rate’ is that each payment satisfies the FW Act Obligation to pay for each hour worked 
and was not for another purpose: Linkhill [97]. Similarly, a failure to follow a proscribed procedure for variation of 
a FW Act Obligation may permit an inference that an employer payment is not in satisfaction of the obligation: 
Irving [12.49] - [12.50]. 

103 It necessary to consider whether, with respect to each and every weekly payment by the Company to Mr Moate, there was an 
agreement as the purpose of the payment or an appropriation by the Company. In particular, whether any agreement or 
appropriation was for a purpose that correlates to the FW Act Claims concerning annual leave, leave loading, and long service 
leave. 

104 The first relevant weekly payment by the Company was for the week ending 30 September 2012. I have noted that the 
Company had supplied to Mr Moate: the Company Timesheet, the Company Pay Rates Document and the Sample Invoice. 
Mr Moate completed his hours of work in the Company Timesheet, separating each hour in excess of 40 hours into a separate 
column on account of ‘time and a half’ and ‘double-time’. Mr Moate used his Company Timesheet and the Company Pay 
Rates Document to complete and submit to the Company an invoice (in the form of the Sample Invoice) ‘for services 
provided’ and stated to be ‘for vehicle, materials and labour’ before identifying the number of hours claimed and an hourly 
rate, separating the hours claimed in excess of 40 hours where an hourly rate ‘time and a half’ or ‘double-time’ is stated. A 
‘sub-total’ of the resulting total amount claimed is stated and, with an amount stated as ‘GST’, an invoice ‘Total’ is recorded. 
The Company paid Mr Moate the ‘Total’ amount on the invoice. 

105 These facts reveal an agreement between the Company and Mr Moate that the whole of the amount paid by the Company to 
Mr Moate each week is for the purpose of discharging contractual obligations of the Company to pay Mr Moate for each hour 
of his work, including a contractual obligation to pay at an agreed higher rate for each hour worked in excess of 40 hours. This 
conclusion is an irresistible inference from the content (and flow) of the Company Timesheet, the Company Pay Rates 
Document and the Sample Invoice. The agreed purpose of the payment, so characterised, correlates with FW Act Obligation 
with respect to payment for hours worked and payment for overtime only, and do not correlate with the FW Act Amounts 
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concerning annual leave, leave loading or long service leave. The absence of reference in communications between the parties 
on any matter resembling annual leave or long service is significant. 

106 The next communication involving the parties is the February 2013 Waiver Document. I have noted that Mr Moate signed (by 
placing his initials upon) the February 2013 Waiver Document on or around 7 February 2013 in circumstances that are 
unknown. The Company has not satisfied me that Mr Moate considered the contents of the document before he signed it. 
Mr Moate has not adduced evidence of any conduct of the Company that suggests his signature was procured by fraud or in 
circumstances that would otherwise result in a claim for equitable relief. 

107 The Company is entitled, unilaterally, to apply payments in satisfaction of obligations to Mr Moate. The appropriation must be 
communicated to Mr Moate. The issue in this case is whether, in supplying the February 2013 Waiver Document to Mr Moate, 
the Company communicated an intention to appropriate future payments. It is not necessary for the Company to have proven 
that Mr Moate was aware or is deemed to be aware of the contents of the document; it is sufficient to prove communication to 
Mr Moate. 

108 The document relevantly states:  
IPC Pty Ltd Pre Employment – Sub Contractor Agreement to Waive Rights to Benefits 

I hereby as a Sub Contractor waive and forgo the right to receive any benefits given by IPC Pty Ltd to its regular 
employees, including but not limited to, health benefits, annual leave or sickness benefits etc. 
This waiver is applicable to all non salary benefits which might otherwise be found to accrue to the Sub Contractor by 
virtue of their services to IPC Pty Ltd … 
This waiver is effective independently of the Sub Contractors status as adjudged for taxation purposes or for any other 
purpose. 
… 
I have read the above letter and agree to its provisions. 
[Signature] 

109 The contents of the February 2013 Waiver Document are relied upon by the Company as an appropriation of future payments 
to Mr Moate against all and any (future) statutory obligations of the Company that correlate to a ‘benefit given by [the 
Company] to its regular employees’. The Company submits that ‘regular employees’ enjoy annual leave, leave loading and 
long service leave and, accordingly, ‘all in’ payments to Mr Moate may be set off against his FW Act Claims in respect of 
those matters. 

110 The February 2013 Waiver Document is a unilateral act of the Company. It is inconsistent with the subsisting contractual 
obligation of the Company to make payments to Mr Moate for the singular purpose of compensating him for each hour of his 
work. Further, if the February 2013 Waiver Document is said to evidence the appropriation of a Company payment in 
satisfaction of Mr Moate’s FW Act Claims, it is not possible to identify the portion of the payment being appropriated against 
those claims. There is no evidence of Mr Moate being able to calculate the amount being paid to a comparable ‘regular 
employees’ compared to the amount paid to himself and referable to annual leave, leave loading and long service leave. 

111 It may also be observed that the LSL Act does not permit an employee to forgo an entitlement to leave unless there is an 
agreement which has the effect of the employee being ‘given an adequate benefit in lieu of the entitlement’77 (emphasis 
added). In the absence of an express or implied reference in the February 2013 Waiver Document to long service leave 
entitlements, I would not draw an inference that the Company intended that future payments of the Company to Mr Moate be 
applied in discharge of any entitlements of Mr Moate under the LSL Act. Payments to Mr Moate may not be applied in set off 
against Mr Moate’s long service leave entitlements. 

112 The next communication involving the parties is the 1 July 2015 Company Letter together with the July 2015 Waiver 
Document. I have set out the contents of these documents and made findings on the circumstances of Mr Moate signing the 
document above under the heading, ‘Full-Time/Casual Issue: The Facts’. Those circumstances, amounting to economic 
duress upon Mr Moate, preclude the Company from relying upon those documents to evidence an agreement with Mr Moate 
that payments be appropriated for an agreed purpose. 

113 However, I have also noted that the Company and Mr Moate each considered that Mr Moate to be ‘casual employee’ 
commencing 1 July 2015. Mr Moate ceased to submit an invoice. He signed the 1 July 2015 Tax Declaration describing 
himself as a ‘casual employee’. The hours on his submitted Company Timesheet were multiplied by an hourly rate set by the 
Company and paid to him each week (less tax remitted). The hourly rate was set at regular intervals by the Company. A 
weekly payslip was prepared by the Company with respect to each payment. The payslip made no reference to the purpose of 
the payment. The inference to be drawn from these facts, known to both the Company and Mr Moate, is that, commencing 
1 July 2015, the Company intended to appropriate the weekly payments to Mr Moate for the purpose of discharging the 
contractual obligation to pay Mr Moate for each hour of his work for the Company and for no other purpose. 

114 I would not draw the inference from the fact (assumed by both parties) that payments to Mr Moate were now being paid to him 
as a ‘casual employee’, that the purpose of the Company in making each weekly payment included statutory obligations 
relating to annual leave, leave loading and long service leave. Of significance are the contents of the Company Timesheet 
prepared by Mr Moate each week, the contents of the weekly payslip and the amounts stated as paid to Mr Moate. These 
documents contain express reference to the Company making payments for hours worked, ordinary hours, overtime, 
superannuation and taxation and an exact correlation between the calculations. No other purpose is identified. 

115 It may be accepted that it is commonly understood in workplaces, and was understood by Mr Moate that, compared to other 
employees, a casual employee is paid a premium rate and does not enjoy entitlements such as annual leave. It may also be 
accepted that the Rate of Hourly Pay Document is evidence that the Company subjectively intended that the sums referred to in 
that document as the casual loading of 25% and the ‘increment’ compensate Mr Moate for annual leave. However, the contents 
(and the process behind the creation of) the Rate of Hourly Pay Document was not known to Mr Moate. It was known only to 
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the Company. Each week the Company communicated to Mr Moate (via a payslip) that he was being compensated for the 
hours that he worked as ordinary time and overtime. I would not infer from the shared belief that Mr Moate was a ‘casual 
employee’ that the Company was also communicating to him that he was being paid for the whole of the ‘loss of a basket of 
amenities and entitlements, including not only annual leave, sick leave and public holidays, but also personal, parenting and 
long service leave, [and] redundancy pay’.78 

116 For the reasons set out above, I have concluded that there was no agreement or unilateral act communicated to Mr Moate that 
appropriated payments to him in discharge of obligations that closely correlate with the FW Act Amounts claimed in respect of 
annual leave, leave loading or long service leave. 

117  I have noted that the decision of the Full Court of the Federal Court in Rossato was delivered after the trial of this claim. In 
Rossato, the employer made payments to an employee on the basis that the employee was a casual employee (at the rate 
provided for in the relevant enterprise agreement). The Court held that the employee was, in fact, ‘other than a casual 
employee’ for the purposes of the FW Act, resulting in the employee having monetary entitlements under the statute for annual 
leave, personal/carer’s leave and public holidays. An issue in the case was the employer’s claim that the employee’s FW Act 
monetary entitlements should be reduced (i.e. set-off) by an amount reflecting the difference between the ‘casual employee 
rate’ paid to the employee and the ‘permanent employee rate’ provided for in the enterprise agreement. My provisional view is 
that: 

(a) The principles to be applied when an employer seeks to set-off payments made to an employee in discharge of 
entitlements provided for in the FW Act, identified in each judgment of Rossato is consistent with my summary of 
the principles in paragraph [102] above concerning set-off, firstly, by an agreement and, secondly, by a unilateral 
act by the employer (i.e. by designation).79 The Court rejected the contention that a third category of set off exists 
where the purpose of an employer’s payment is irrelevant.80 

(b) There is nothing in the discussion of the application of the principles concerning set-off in Rossato that would 
suggest a different outcome to my conclusions above.81 

118 Again, if my provisional view is correct, it is not necessary to revisit my conclusions above as a result of Rossato. However, 
parties will be given an opportunity to make submissions on the point. 

FW Regulations Offset Issue 
119 The Company calls in aid reg 2.03A of the FW Regulations (Reg 2.03A), and contends that, commencing 1 July 2015, it paid 

to Mr Moate amounts that were ‘clearly identifiable as an amount paid to compensate’ him for NES entitlements, namely, 
accrued annual leave, public holidays, and payment in lieu of notice on termination. Reg 2.03A has no application to any claim 
by Mr Moate for an entitlement that is not an entitlement under the NES. It follows that Reg 2.03A has no application to the 
FW Act Amounts claimed for long service leave, leave loading and overtime. 

120 The effect of Reg 2.03A, is that, if four conditions are satisfied, a stated consequence will follow, namely ‘[t]o avoid doubt, the 
[Company] may make a claim to have the loading amount taken into account in determining’ the amount payable to Mr Moate 
‘in lieu of one or more relevant NES entitlements’. 

121 The first condition is that Mr Moate must have been ‘employed by the [Company] on the basis that [he] is a casual employee’ 
(Reg 2.03A(1)(a)). I conclude that this condition is satisfied. In my reasons on ‘The Set-Off Issue’, I noted that, commencing 
1 July 2015, the Company and Mr Moate each considered Mr Moate to be a ‘casual employee’. I have also noted, in my 
reasons on the ‘Full-Time/Casual Issue’ that illegitimate pressure induced Mr Moate to sign the July 2015 Waiver Document. 
At issue is whether Mr Moate was employed on the basis of being a casual employee, in circumstances where both parties 
incorrectly identify Mr Moate to be a casual employee and where one reason for their belief is the July 2015 Waiver 
Document. Assuming, in favour of Mr Moate, that the expression ‘on the basis that’ requires the employee to be aware of the 
employer’s characterisation of the employment as ‘casual’, then Mr Moate was aware of that fact. The fact that both the 
Company and Mr Moate were mistaken as to the characterisation is not significant given that the purpose of the Reg 2.03A, 
evident from the third condition, is to address a situation where the Company (at least) was mistaken. The fact that the 
Company contributed to Mr Moate’s mistaken self-characterisation by illegitimate pressure is irrelevant, given the terms of 
Reg 2.03A. A note to Reg 2.03A provides that the ‘regulation is intended to apply if the person has been mistakenly classified 
as a casual employee’.82 

122 The second condition is that the Company must pay to Mr Moate an amount ‘that is clearly identifiable as an amount paid to 
compensate [Mr Moate] for not having one or more relevant NES entitlements during a period’ of employment. I am not 
satisfied that this condition is satisfied. The ‘clearly identifiable amount’ is termed ‘the loading amount’ (Reg 2.03A(1)(b)) 
and the period of employment during which Mr Moate did not have an NES entitlement is termed ‘the employment period’. 
The Company relies upon the contents of the 1 July 2015 Company Letter and the Rate of Hourly Pay Document as evidence 
of having paid to Mr Moate amounts that are ‘clearly identifiable … to compensate’ Mr Moate for accrued annual leave, 
unpaid public holidays and payment in lieu of notice on termination i.e. NES entitlements. My view is that, in context, the 
word ‘identifiable’ means identifiable by the employer and the employee. The ordinary meaning of ‘identifiable’ is ‘able to be 
recognised’.83 I accept that an employer alone may be able to identify, by facts unknown to the employee at the time of the 
payment, the components of a payment to an employee and the purpose of each component. However, the second condition 
appears in Reg 2.03A(1)(b) which speaks of a payment from an employer to an employee as compensation for an NES 
entitlement. It is implausible that a regulation would create a scheme by which compensation for an entitlement was occurring 
without notice to the party who was thereby losing the entitlement. A note to the regulation provides examples of 
‘correspondence, pay slips, [and] contracts’ of ‘where it may be clearly identifiable that an amount is paid to compensate’ for 
an NES entitlement. For the reasons stated above on the ‘Full-Time/Casual Issue’, I am not satisfied that the contents of the 
1 July 2015 Company Letter or the Rate of Hourly Pay Document were ever communicated to Mr Moate. Those documents 
cannot be relied upon by the Company. I also note above that the weekly payslips do not identify annual leave, public holidays, 
payment in lieu of notice of termination or any NES entitlements claimed by Mr Moate. 
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123 If I am wrong in concluding that the second condition requires the Company to communicate matters to Mr Moate, I also 
record my view that the Company has not ‘clearly identified’ the amounts said to be compensation. The 1 July 2015 Company 
Letter speaks of ‘applicable employee entitlements’ as a full-time employee and a ‘present 25% casual loading’. The letter 
identifies a quantum of compensation at 25% of the hourly rate paid to Mr Moate by the Company. However, I am not satisfied 
that the words ‘applicable employee entitlements’ are sufficiently descriptive of the NES entitlement to annual leave, payment 
on public holiday or payment in lieu of notice of termination so as to clearly identify the entitlements which are the subject of 
compensation. The Rate of Hourly Pay Document identifies a ‘casual loading’ of 25% and a flat rate as an ‘additional 
increment’. I am not satisfied as to the identification of the object of the compensation. Nothing appears in the Rate of Hourly 
Pay Document to identify or distinguish between annual leave, public holidays or a payment in lieu of notice of termination. 

124 In the result, I am not satisfied that Reg 2.03A results in any further amount that has been paid by the Company to Mr Moate 
being taken account in lieu of any claim by him. For completeness, I will consider the third and fourth conditions. 

125 The third condition is that Mr Moate must in fact have been ‘an employee other than a casual employee’ during the 
employment period. This condition is satisfied as a result of my findings above under the heading, ‘Full-Time/Casual Issue’. 

126 I have noted that the decision of the Full Court of the Federal Court in Rossato was delivered after the trial of this claim. An 
issue in Rossato was whether the employer was able to invoke Reg 2.03A given the terms of the fourth condition, namely, that 
the employee must have made ‘a claim to be paid an amount in lieu of one or more of the relevant NES entitlements’. My 
provisional view is that: 

(a) The Full Court held that an employee claim for the NES entitlement is to be distinguished from an employee claim 
for an amount in lieu of the NES entitlement and that a claim of the former type does not satisfy the fourth 
condition.84 

(b) Mr Moate’s claims concerning annual leave, public holidays and payment in lieu of notice of termination are claims 
for the amount of the NES entitlement applicable to each of those matters. His claims are not for an amount or 
amounts in lieu of those entitlements. Rossato is to be applied with the result that the Company is unable to rely 
upon Reg 2.03A. 

(c) The majority of the Full Court held that Reg 2.03A was to be construed so as not to affect the substantive law to be 
applied when considering an employer’s claim to set-off.85 I note my conclusion above that the Company is not 
entitled to set-off any payments made to Mr Moate in satisfaction the FW Act Amounts. 

127 Again, if my provisional view is correct, it is not necessary to revisit my (alternative) conclusions above on the effect of the 
first and second conditions of Reg 2.03A. However, the parties will be given an opportunity to make submissions on the point. 

Deed Of Release Issue 
128 On 12 September 2018, shortly after a conciliation conference for the purpose of proceedings between the parties in the Fair 

Work Commission (FWC), Mr Moate and Mr Carr each signed a document entitled ‘Deed of Release’ (the DOR). The 
Company relies upon clauses of the DOR stating that Mr Moate releases and discharges the Company from all ‘Claims’ 
(Clause 3 Claim Release) and that the Company may plead the DOR as a full and complete defence by the Company (Clause 5 
Bar). The word ‘Claims’ is defined and expressly excludes a claim for ‘employment entitlements’ (Clause 1 Claims 
Definition). 

129 On 19 July 2018, while working at the premises of the Company, Mr Moate suffered a stroke and ceased working. On 
20 July 2018, he attended work and was informed by Mr Carr that, for safety reasons, the Company would not countenance 
him working before 30 days had elapsed after his stroke. On 13 August 2018, Mr Moate attended work and supplied a medical 
certificate stating that he was (now) fit to return to work. Mr Carr told Mr Moate that no work was available and, in any event, 
Mr Carr was concerned about the attitude of Mr Moate to the health and safety obligations of the Company. 

130 On 14 August 2018, Mr Moate commenced proceedings against the Company in the FWC by filing an Unfair dismissal 
application (FWC Claim). In the application form, Mr Moate records: 

• the date of his dismissal as 13 August 2018 when he ‘[v]isited the office to hand in return to work medical 
certificate and was told’ not to come back as he was ‘a liability’; 

• he seeks ‘[a] return to work’ order as the outcome of his application; 
• the reasons for his dismissal were ‘a stroke at work’ and a subsequent medical clearance; and 
• the reasons he considered the dismissal to be unfair included: 

o working ‘for the [C]ompany as a contractor full time 40 hours a week since 1994’; 
o ‘Changed to casual employee 40 hours a week (and) no change’; 
o ‘Have had no entitlements – such as sick days, holidays or annual leave’; 
o ‘No prior discussions regarding effective ability to carry out duties’; and 
o ‘Any holidays were pre approved and unpaid’. 

131 The Company responded to the FWC Claim by filing an Employer Response to Unfair Dismissal Application. In that form, 
signed by an operations manager of the Company, Mr Michael Markus, the Company records: 

• Mr Moate was employed as a casual employee (Trades Assistant) from 1 July 2015 and prior to this date was a 
subcontractor. 

• the Company had a ‘jurisdictional objection’ to the application, namely that Mr Moate, a casual employee, had not 
been dismissed; no work available for his capabilities. 
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132 A conciliation conference was convened by the FWC on 10 September 2018. Mr Moate self-represented. The Company was 
represented by Mr Carr. After communications between Mr Moate’s solicitors and Mr Carr, the DOR, drafted by Mr Moate’s 
solicitors, was signed by Mr Moate and Mr Carr (as the ‘authorised representative’ of the Company). 

133 Mr Carr accepted the offer of Mr Moate’s solicitors to draft the DOR. The DOR comprises two pages and is divided into 
headings for ‘Parties’, ‘Recitals’, and ‘Agreed Terms’. The Recitals and relevant extracts from the Agreed Terms are as 
follows: 

Recitals 
A. Moate commenced employment with IPC in September 1994 as a Trades Assistant (Employment). 
B. The Employment was terminated with effect from 17 July 2018 (Termination). 
C. Moate commenced an application against IPC in the Fair Work Commission (Matter No. U2018/8399) in respect of 

the Termination (Proceedings). 
D. Without admission of liability, the Parties have agreed to settle the Proceedings in accordance with the terms of this 

Deed. 
Agreed Terms 
1. Definitions 

In this Deed: 
Claim(s) means the Proceedings and any other claims in relation to the Termination, but does not include any claim for 
workers’ compensation, superannuation or employment entitlements. 
Parties means the parties to this Deed, being Moate and IPC. 
… 
[Clause 2. Settlement … The parties agree that … IPC will pay to Moate … $3,500.00 as an employment termination 
payment (Settlement Sum)] 
3. Release and discharge 
(a) In consideration of the Settlement Sum, Moate unconditionally releases and discharges IPC from all Claims. 
(b) In consideration of this Deed and the Discontinuance, IPC unconditionally releases and discharges Moate from all 
claims arising from his employment with IPC. 
…. 
5. General 
5.1 Bar to Proceedings 
(a) This Deed may be pleaded as a full and complete defence by IPC, including as a bar to any Claim or action 
commenced, continued or taken by or on behalf of Moate. 
(b) This Deed may be pleaded as a full and complete defence by Moate, including as a bar to any claim or action 
commenced, continued or taken by or on behalf of IPC arising from Moate’s employment with IPC. 

134 Mr Carr read the DOR before he signed it and noticed a reference to ‘all claims’. On signing the DOR, Mr Carr believed that it 
precluded Mr Moate from making any future claims against the Company, including claims of the nature of those made in this 
case, in which the Originating Claim was filed 15 days after he signed the DOR.86 

135 The parties are in agreement on the principles to be applied in construction of the DOR. Mr Moate emphasises that the 
meaning of the DOR is to be determined by the objectively determined intention of the parties and that the ordinary meaning of 
the text of the DOR is the primary reference point for ascertaining the objective intention of the parties.87 Mr Moate also 
(correctly) observes that, absent the genuine compromise of litigation on foot or in contemplation, parties cannot contract out 
of statutory obligations including obligations arising from instruments made under the FW Act.88 The Company (correctly) 
observes that in a case where ambiguity exists, an agreement may be construed contra proferentem i.e. against the party who 
formulated the document.89 

136 I would make the following additional observations, specifically concerning construction of an instrument said to contain an 
agreement precluding one party from pursuing what may otherwise be an available cause of action: 

(a) At law, the meaning of the words of a release are determined by the objectively ascertained intention of the parties; 
what would a reasonable bystander understand the deed to mean? The intention of the parties is ascertained from the 
terms of the deed itself and from proper evidence of the objective intention of the parties. One consequence is that 
the general words of a release must be interpreted in light of the subject matter of the dispute known to both 
parties.90 The subject matter is often identified in the recitals of the deed itself. 

(b) Equity restrains a party from unconscientious reliance upon legal rights. A party will not be permitted to rely upon 
the general words of a release to escape obligations outside the true purpose of the transaction as ascertained from 
the nature of the instrument and the surrounding circumstances. Those circumstances include the state of knowledge 
of the respective parties concerning the existence, character and extent of the liability in question and the actual 
intention of the releasor.91 

(c) The significance of evidence of the actual intention of the releasor will vary depending on the circumstances of the 
case.92 For example, the actual intention of a releasor is of less significance where a release that has been negotiated 
between sophisticated and well-advised incorporated entities, and where the terms of the deed all point objectively 
to a mutual intention that the release should operate in accordance with its terms. On the other hand, non-awareness 
by the releasor coupled with knowledge by the releasee of the circumstances that may give rise to a claim, may be 
sufficient to invoke the equitable principle. Much will depend on the quality of the releasee’s knowledge - whether 
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it is specific or general and whether in some way that knowledge should be seen as affecting the conscience of the 
releasee. 

(d) The equitable principle only has a role to play when it appears from the terms or the context or other admissible 
evidence, that the enforcement of the legal right would, by a literal application of the general words of a release, be 
against conscience.93 It would not be against conscience if the Court is satisfied that the parties intended the general 
words of a release should operate to encompass all conceivable further disputes, whether disclosed or not and 
whether within the knowledge of a party or both parties, or outside of it. 

137 The Company makes three submissions. Those submissions, Mr Moate’s response and my analysis follow. 
Deed Of Release Issue: A ‘Complete Defence To Any Action Taken By’ Mr Moate 
138 The Company submits that the Clause 5 Bar concerns two distinct matters: (1) ‘any Claim’ (Clause 5 Claim Bar); and (2) ‘any 

… action commenced, continued or taken by or on behalf of’ Mr Moate (Clause 5 Any Action Bar). This dichotomy lays the 
foundation for a submission that the ‘ordinary and commonly understood meaning’ of the text of the Clause 5 Any Action Bar 
include Mr Moate’s claims for payment of an amount of money (for entitlements) and claims for pecuniary penalties arising 
from the FW Act Claims. It follows, says the Company, that the Clause 5 Any Action Bar operates as a ‘covenant not to sue’ 
with the consequence that Mr Moate’s case must be dismissed. 

139 In Response, Mr Moate submits that the Clause 5 Bar must be construed in conformity with Clause 3 Claim Release. 
Reference to made to the heading of cl 5, ‘General’, suggesting that cl 5 adds nothing to the rights and obligations of the 
parties contained in cl 3. 

140 I disagree with Mr Moate’s submission that, properly construed, the Clause 5 Bar adds nothing to the Clause 3 Claim Release. 
The origin and significance of the distinction between a ‘release and discharge’, a ‘covenant not to sue’ and a ‘plea in bar’ is 
discussed by the Court of Appeal in Scaffidi v Perpetual Trustees Victoria Ltd [2011] WASCA 159 [14] - [25] (Newnes JA, 
Murphy JA and Mazza JA). The discussion reveals the significance, pre-Judicature Acts, of a ‘covenant not to sue’ and a ‘plea 
in bar’ as a means of avoiding a multiplicity of proceedings. It is also necessary, where joint obligations of multiple promisors 
exist, to distinguish between a release granted by a promisee, extinguishing the obligations of all promisors of a joint 
obligation, and a covenant not to sue or a plea in bar, precluding a claim against only a promisor named in the deed.94 A deed 
containing both a release and a plea in bar will typically identify the subject matter of release and the subject matter of the plea 
in bar in identical terms. However, there is no reason in principle not to enforce a plea in bar that is not expressed in the same 
terms as a release.95 

141 The Clause 5 Any Action Bar, expressed to be a defence to ‘any … action taken by’ Mr Moate must, in the first instance, be 
construed from the perspective of the reasonable bystander. The ‘Recitals’ of the DOR make clear that the Mr Moate and the 
Company have agreed, by the DOR, to settle his application in the FWC in respect of the (recent) termination of his 
employment. 

142 Mr Moate’s application to the FWC is the subject of pt 3 - 2 of the FW Act. The FWC may order ‘reinstatement, or the 
payment of compensation [of not more than six months’ salary] … if: (a) the FWC is satisfied that the [applicant] was 
protected from unfair dismissal … and (b) the [applicant] has been unfairly dismissed’.96 A causal employee is protected from 
unfair dismissal if he or she had been employed for at least six months on a regular and systematic basis and, during that 
period, had a reasonable expectation of employment on the same basis.97 Unless a dismissal is ‘harsh, unjust or unreasonable’, 
taking account specified criteria, it will not be an ‘unfair dismissal’.98 The criteria include whether there was a valid reason for 
the dismissal related to the applicant’s capacity or conduct.99 

143 It is apparent that Mr Moate was seeking an order for reinstatement in circumstances where he considered that it was ‘harsh, 
unjust or unreasonable’ that the Company refused to continue to offer him further work given his long history of work for the 
Company including periods, in his words, as a contractor and as a casual employee. It is also apparent that the Company 
proposed to defend the application on the basis that Mr Moate had not been dismissed; he was a casual employee and no 
further work was available. 

144 My view is that the text of the Clause 5 Any Action Bar must be construed against a background of both parties being aware 
that Mr Moate applied in the FWC for an order for reinstatement and where the forms filed by each party are consistent with 
the subject matter of the dispute in the FWC, being an assessment of the motives of the Company for not offering further work 
to Mr Moate after he had a stroke in July 2018. This background and the content of the ‘Recitals’, compels a conclusion that, 
objectively, the intention of the parties was that the Clause 5 Any Action Bar operated as a plea in bar available to the 
Company for any further claim made by Mr Moate for a remedy arising from the circumstances leading to the end of his 
employment. So construed, except for the FW Act Claims for payment in lieu of notice on termination discussed below, the 
Clause 5 Any Action Bar does not operate as a plea in bar to any of the FW Act Claims. 

145 My view is that, on balance, equitable considerations do not result in any different conclusion. 
146 The Company’s reliance upon a literal meaning of the general words found in the Clause 5 Any Action Bar is supported by the 

actual intention of Mr Carr that the DOR end all claims against the Company. Mr Carr’s belief, and claims to equitable 
intervention, is lent credence by four further facts. First, it is a feature of the DOR that cl 3.1(b) and cl 5.1(b) release Mr Moate 
from all claims against him arising from his employment with the Company. There is a lack of mutuality in the content of the 
releases contained in the DOR. Secondly, the draftsperson of the DOR has utilised a drafting device that, if not to be deplored, 
is to be avoided. The meaning of a word, ‘claim’, changes depending upon whether it is capitalised i.e. appears as ‘Claim’ or 
‘claim’. The result is apt to mislead a lay reader of the document. Thirdly, having regard to the fact that only 15 days elapsed 
between the making of the DOR and the filing of this claim, I infer that Mr Moate had knowledge of the fact that the DOR did 
not apply to a catalogue of specific claims he wished to make. Fourthly, the DOR was drafted by solicitors acting for 
Mr Moate. 
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147 The DOR is short. The exclusion of ‘employment entitlements’ from the definition of ‘Claim(s)’ in cl 1 invited careful 
attention to the text of cl 3 and cl 5. Mr Carr is an experienced manager and the Company is the operator of a substantial 
business. There is no evidence of any conduct by Mr Moate or his solicitors that denied the Company the opportunity to 
carefully consider the DOR or to obtain legal advice about the contents of the instrument. In my view, these factors are 
sufficient to answer any claims by the Company to equitable considerations bearing upon the construction of the Clause 5 Any 
Action Bar. 

148 It may also be observed that this is not a case where a party seeks to ‘read down’ a general clause to avoid unconscientious 
reliance upon legal rights. The Company invokes equitable considerations to ‘read widely’ a general clause in order to avoid 
the consequences of the (alleged) unconscientious pursuit of legal rights. If it be a good argument, it would be necessary to 
demonstrate words or conduct of Mr Moate that imputed an intention to him to release the Company from all employment 
related disputes. The evidence does not support this conclusion. 

Deed Of Release Issue: A Complete Defence To Any ‘Claim(s)’ By Mr Moate 
149 The Company submits that the Clause 3 Claim Release and the Clause 5 Claim Bar, answers all of Mr Moate’s claims because 

the application and response filed in the FWC proceedings traverse matters that are subject of the FW Act Claims. The 
argument draws upon the fact that the Clause 1 Claims Definition identifies the ‘Proceedings’ by reference to Mr Moate’s 
application against the Company in the FWC and notes that Mr Moate’s application identifies a history of work as a contractor 
and casual employee.  

150 In response, Mr Moate argues that the documents filed in the FWC proceedings reveal a dispute about matters within the 
jurisdiction of the FWC and not a dispute about matters the subject of the FW Act Claims. Mr Moate also asserts that none of 
his claims concern termination; each ‘relates exclusively to [his] entitlements accrued in the course of [his] employment’. 
Reference is made to the ‘repeated’ use of the word ‘entitlement’ in the FW Act provisions concerning the NES and modern 
awards in connection with the fact that the definition of ‘Claim(s)’ is expressly stated not to include ‘employment 
entitlements’. 

151 The Clause 1 Claims Definition contains the word ‘and’. It is a conjunctive definition. The Company has a complete defence to 
claims in relation to the ‘Proceedings’ (as defined) and in relation to the ‘Termination’ (as defined). 

152 The word ‘Proceedings’ is defined in the ‘Recitals’ to mean the proceedings commenced by Mr Moate’s application in the 
FWC in respect of the termination of his employment on 17 July 2018. For the purpose of construing the meaning of the 
Clause 5 Action Bar (undertaken above), I placed weight upon Recital D stating that ‘the Parties have agreed to settle the 
Proceedings’ (emphasis added). I observed that the subject matter of those proceedings was whether an order for reinstatement 
should be made having regard to the motives and conduct of the Company. The content of the forms filed by the parties in the 
FWC must be viewed in the context of the Mr Moate’s recent stroke and the remedy that he was seeking i.e. reinstatement. So 
identified, the release of the Company from a claim which is the subject matter of ‘the Proceedings’ does not release the 
Company from a claim to any of the FW Act Claims; i.e. claims concerning the following:  

• accrual of annual leave; 
• payment of accrued annual leave; 
• personal leave, payment on public holidays; 
• payment in lieu of notice on termination; 
• supply of the Fair Work Information Statement; 
• access to copies of the Award and the NES; 
• contributions to a superannuation fund; 
• payment for overtime; 
• accrued long service leave; 
• keeping of employer records; and 
• pay slips. 

153 The word ‘Termination’ is defined in the ‘Recitals’ to mean the termination of Mr Moate’s employment, commencing in 
September 1994, ‘with effect from 17 July 2018’. It follows that, subject to an exception concerning ‘employment 
entitlements’, the Company has been released from so much of the FW Act Claims that relate to the termination of Mr Moate’s 
employment. 

154 I agree with the submission of the Company that Mr Moate’s claim for a payment in lieu of notice on termination (Notice in 
Lieu Claim) is a claim that relates to the termination of his employment. The quantum of the FW Act entitlement is a function 
of the length of employment. However, there is no entitlement unless and until an employer purports to terminate 
employment.100 There is a necessary and close nexus between Mr Moate’s Notice in Lieu Claim and the termination of his 
employment. Unless Mr Moate’s Notice in Lieu Claim is an ‘employment entitlement’ (discussed below), the Company has 
been released from this claim by the Clause 3 Claim Release and the Clause 5 Claim Bar. 

155 For the same reasons stated with respect to the Clause 5 Any Action Bar, my view is that equitable considerations do not result 
in any different conclusion to the Company’s contentions above. 

Deed Of Release Issue: No Release Of Claims For ‘Employment Entitlements’ 
156 The Company submits that Mr Moate’s claim for pecuniary penalty orders, interest and costs are not claims for ‘employment 

entitlements’ and contend that it has been released from so much of the content of the FW Act Claims that relate to those 
matters. The submission misconstrues the effect of the Clause 1 Claims Definition. 
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157 The clause does not provide for the release of the Company from all claims other than claims for employment entitlements. 
The Company is released from identified claims unless the identified claim includes a claim ‘for workers’ compensation, 
superannuation or employment entitlements’. The identified claims, arising from the ‘Proceedings’ and from the 
‘Termination’, are discussed above. 

158 Subject to my observation in the following paragraph about Mr Moate’s Notice in Lieu Claim, the Company has not been 
released from claims for pecuniary penalty orders (and interest and costs) in connection with each of the FW Act Claims. 
Mr Moate’s claims for those pecuniary penalty orders (and interest and costs) falls outside the meaning of the words, 
‘Proceedings’ and ‘Termination’ in the DOR. 

159 However, as noted above, Mr Moate’s Notice in Lieu Claim is barred unless it is an ‘employment entitlement’ for the purposes 
of the Clause 1 Claims Definition. Contrary to the submission of Mr Moate, I see no reason to import the meaning of 
‘entitlement’ from the FW Act into the DOR in circumstances where the DOR itself makes no reference to the FW Act. The 
word ‘entitlement’ is a word of general import. Its ordinary meaning would include any right that is recognised by law.101 Such 
a right may be derived from private law (i.e. contract) or public law (i.e. statute). Mr Moate’s Notice in Lieu Claim is derived 
from statute. It is a right that is contingent of an employment relationship. 

160 The considerations in the previous paragraph favour a literal construction of the phrase ‘employment entitlements’ that does 
not release the Company from the FW Act Notice in Lieu Claim. However, the surrounding circumstances of the creation of 
the DOR, including the actual intention of Mr Carr (noted above) and the knowledge of Mr Moate that the making of his 
Notice in Lieu Claim was imminent, assume significance when construing the generally expressed exception of ‘any claim for 
… employment entitlements’. Those factors favour a purposive construction of the phrase ‘employment entitlements’ as being 
coloured by reference to ‘the Termination’ in the preceding phrase of the same definition. My view is that, given the 
circumstances of the creation of the DOR, it would be unconscientious to construe ‘employment entitlements’ so as to include 
Mr Moate’s Notice in Lieu Claim. 

161 It follows that the Company has been released from Mr Moate’s Notice in Lieu Claim by the Clause 3 Claim Release and the 
Clause 5 Claim Bar in so far as Mr Moate seeks an amount payable by the Company, i.e. an order for payment of $4,940 in 
lieu of five weeks’ notice on termination. Different considerations apply to Mr Moate’s claim for a pecuniary penalty order for 
the same contravention. 

162 I disagree with Mr Moate’s submission that an employer and an employee are unable to compromise litigation concerning 
statutory entitlements provided by the FW Act on terms that include a promise by the employee not to apply for a pecuniary 
penalty order. 

163 Once a Court is seized with the task of exercising a discretion conferred by statute, including the fixing of a penalty, the parties 
to litigation cannot, by agreement, fetter the manner in which the discretion is exercised. However, statutory public rights may 
be waived or compromised by parties compromising litigation that is on foot or in contemplation.102 In such a case, the Court 
is not seized with any task. It is accepted that a Court will not enforce an agreement that is contrary to public policy. For 
obvious reasons, an agreement not to report a criminal offence to authorities may be contrary to public policy, although even in 
this instance much depends on the circumstances of the case.103 Different public policy considerations arise from an agreement 
between an employer and an employee to compromise litigation on terms that include a covenant not to make an application 
for a pecuniary penalty order under the FW Act. The agreement does not concern a criminal offence. It is not binding upon 
persons who are not party to the agreement.104 Section 539 of the FW Act identifies persons who may make application for 
pecuniary penalty order including employer organisations, employee organisations and the Fair Work Inspector. 

164 The Clause 1 Claims Definition, read with cl 5, is a bar on ‘claims’ by Mr Moate. The ordinary meaning of ‘claims’ includes 
an application for a pecuniary penalty order under the FW Act, including an application for a pecuniary penalty order for 
contravention s 117(2) of the FW Act concerning payment in lieu of notice on termination. The DOR does not preclude 
Mr Moate from making a complaint to a Fair Work Inspector. The DOR may not preclude an employee organisation from 
making an application for a pecuniary penalty order for the same contravention. There is no reason in public policy not to give 
effect to the DOR with the result that the Clause 5 Claim Bar operates as a complete defence by the Company to so much of 
the FW Act Claims that concern a pecuniary penalty order for a contravention of s 117(2) of the FW Act. 

Mistake And Unjust Enrichment Issue 
165  The Company rely upon the decision of the High Court in David Securities Pty Ltd v Commonwealth Bank of Australia 

[1992] HCA 48; (1992) 175 CLR 353, to argue that there is ‘a prima facie entitlement to recover moneys paid when a mistake 
of fact or law’. It is argued that the application of this restitutionary principle results in the recovery of: 

• the whole of the payments by the Company to Mr Moate in any period that he was paid, mistakenly, as a contractor 
when he was, in fact, an employee; and 

• 25% of the payments by the Company to Mr Moate in any period when he was paid, mistakenly, as a casual 
employee when he was, in fact, an employee. 

166 There can be no recovery of a payment unless Mr Moate has been unjustly enriched. The question of whether his retention of 
the payments would be unjust is not determined by a ‘subjective evaluation of what is fair or unconscionable’.105 

167 The Company faces a jurisdictional hurdle. The IMC does not have jurisdiction to make an order for the recovery of mistaken 
payments. The IMC is created by s 81 of the IR Act. It exercises the jurisdiction conferred by s 81A and s 81AA of the IR Act 
(and other Western Australian statutes). Nothing in the IR Act (or any other Western Australian statute) confers jurisdiction on 
the IMC to make an order for the restitution of a mistaken payment. 

168 The IMC also exercises the jurisdiction conferred by the FW Act. The jurisdiction of the IMC under that statute was reviewed 
in Stagnitta v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 886 [59]. In that case, the exercise of the undoubted 
jurisdiction of the IMC to make orders for payment of amounts that the employer was required to pay under the FW Act 
(s 545) and to make orders for the payment of pecuniary penalty orders (s 546), required a determination of the rights and 
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obligations of the parties, in terms of s 12 of the FW Act, ‘under a contract between an employee and an employer’. In those 
cases, the FW Act required application of the equitable doctrine of rectification to determine the rights and obligations of 
parties to a contract. None of the FW Act Claims in this case require reference to s 12 of the FW Act or any provision of the 
FW Act that requires the application of restitutionary principles. 

169 In view of my conclusion that the IMC does not have jurisdiction to entertain the claim for recovery of mistaken payments, it is 
not necessary to consider this issue further. However, I offer the following provisional observations on the significance of the 
decision of the Full Court of the Federal Court in Rossato. I have noted that, in that case, remuneration of the employee were 
calculated by the employer on the basis of a casual employment relationship and that the Full Court held the relationship to be 
‘other than a casual employee’ for the purposes of the FW Act. An issue in Rossato was whether the employer was able to 
invoke restitutionary principles concerning, firstly, recovery of payments made by mistake (Mistake Principle) and, secondly, a 
failure of consideration (Consideration Principle), to recover any portion of the remuneration paid to the employee. My 
provisional view is that: 

(a) The Court held that the Mistake Principle has no application to an employer payment made pursuant to a contract 
that is not void for mistake or has not been validly rescinded.106 

(b) The Company did not, in the alternative, contend that any contract with Mr Moate was void for mistake or had been 
rescinded. In any event, there is no evidence of a mistake of the type, at law, that would render any contract with 
Mr Moate to be void and there is no evidence of the Company exercising any right to rescind any contract. 

(c) No different result to (b) applies as a result of s 124 of the Property Law Act 1969 (WA). The effect of the section is 
to do no more than to render any distinction between a mistake of law and a mistake of fact irrelevant for the 
purpose of the application of the law of restitution. The section does not preclude the recipient of a payment 
pointing to a subsisting contractual obligation in answer to a claim for restitution of a mistaken payment (‘relief 
shall not be denied by reason only that the mistake is one of law’ or fact (emphasis added). 

(d) The Court held that the Consideration Principle did not apply in circumstances where the employer payments were 
made pursuant to a contractual obligation, in that case, to make payments upon the performance of work by the 
employee.107 

(e) The application of the Consideration Principle to any contract between the Company and Mr Moate is not 
determined by asking what the Company believed to be the subject matter of the contract.108 The issue is 
determined by asking what was the ‘state of affairs contemplated as the basis or reason for the payment’.109 So 
expressed, it is apparent that the basis of the payments made by the Company to Mr Moate were payments, at an 
agreed hourly rate, for each hour of labour that he worked for the Company. Mr Moate laboured for each hour that 
he was paid. Each payment by the Company were made for good consideration. The employment case relied upon 
by the Company, State of Western Australia v Hartmann-Nieto [2014] WADC 70, is an example of an employer 
making a payment to an employee for no consideration. 

FW Act Discretion Issue 
170 Section 545(3) of the FW Act states that the ‘court may order an employer to pay an amount to … an employee … if the court 

is satisfied that the employer was required to the amount under’ the Act (or an instrument under the Act) and ‘the employer has 
contravened a civil remedy provision by failing to pay the amount’. In Atkins Freight Services Pty Ltd v Fair Work 
Ombudsman [2017] FCA 1134 (Atkins Freight Services), White J considered whether, in the circumstances of that case, the 
Court ought decline to make an order notwithstanding that, in contravention of a civil remedy provision, an employer had 
failed to pay an amount required under the Act. Consideration was given to exercise of the discretion to decline to make an 
order after the Fair Work Ombudsman accepted that the Court had a discretion as to whether to make an order.110 A contrary 
view is arguable.111 However, I will also proceed on the basis that a discretion exists. 

171 In Atkins Freight Services a deed of settlement between and employer and an employee provided for the payment of $10,000 
by an employer to an employee and for the employee’s release of ‘claims for wages arising out of employment’ against the 
employer. Subsequently, the employee’s entitlements under an instrument under the FW Act were found to be $23,769 for 
matters including meal allowances, overnight expenses, shift allowances, overtime, public holiday and holiday rates. The 
employer contended that, by reason of the deed of settlement, the Court should, in the exercise of its discretion conferred by 
s 545(3) of the FW Act, decline to make any order. 

172 The reasoning in Atkins Freight Services proceeded from the premise that if an employee voluntarily compromised a claim to 
statutory entitlements, there may be a ‘proper basis for the exercise of the discretion … not to make an order for underpayment, 
at least to the extent of the underpayment’.112 However, White J declined to exercise the discretion on the facts of the case, 
stating that the principle by which statutory entitlements may be compromised by a deed of settlement requires careful 
application to ensure that ‘the general principle that parties cannot contract out of award obligations’ is not easily subverted.113 
There was no evidential foundation from the context of the deed to support a conclusion that the deed of settlement was 
intended to compromise claims to entitlements under the FW Act. Nor did the text of the deed of settlement support such a 
conclusion. The deed provided for payment of a lump sum without reference to particular award entitlements. The deed 
released the employer from claims for ‘wages’ and not from ‘allowances’ or ‘expenses’ the subject of the subsequent 
proceedings under the FW Act. 

173 The Company submitted that the circumstances surrounding the making of the DOR were relevant to the exercise of the 
discretion conferred by s 544(3). Atkins Freight Services does not assist the Company with this argument. My analysis of the 
‘Deed of Release Issue’ required construction of the DOR and consideration of the application of its terms to the 
FW Act Claims. The Company was unsuccessful except insofar as I concluded that the Clause 5 Claim Bar resulted in a 
complete defence to Mr Moate’s claims for $4,940, being the amount payable under s 117(2) of the FW Act as a payment in 
lieu of notice on termination, and for a pecuniary penalty order for the same contravention. The methodology I employed was 
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consistent with the reasoning in Atkins Freight Services outlined in the previous paragraph. There is no reason to re-visit those 
conclusions by reason of the existence of a discretion conferred by s 545(3) of the FW Act. 

174 It was also suggested by the Company that other factors be given weight when considering the exercise of the discretion 
conferred by the section: Mr Moate ‘willingly and knowingly accepting the arrangements for a long period of time’; by those 
arrangements, Mr Moate was paid ‘more than … a permanent employee’. One or both of those factors is often present in cases 
where an order for payment of entitlements under the FW Act follows from an incorrect characterisation of what is found to be 
an employment relationship. I am not aware of any authority relying upon the presence of those factors as a reason to decline 
to make an order under s 545(3) of the FW Act. In the result, I am not persuaded that there is any proper reason to decline to 
exercise the discretion conferred by s 545(3) of the FW Act. 

Conclusion 
175 Employee/Contractor Issue and Full-Time/Casual Issue: Mr Moate was ‘an employee other than a casual employee’ for the 

purposes of the FW Act Claims. He was not, as argued by the Company, a contractor in the period before 1 July 2015 and a 
casual employee in the period after 1 July 2015. 

176 The Set-Off Issue: The Company is not entitled to set off any amounts that it paid to Mr Moate that are in excess of the 
amounts proscribed by the Award. 

177 FW Regulations Offset Issue: No amount paid to Mr Moate was clearly identifiable as compensation for accrued annual leave, 
unpaid public holidays or a payment in lieu of notice on termination. Reg 2.03A does not apply to reduce any obligation of the 
Company for those FW Act Amounts. 

178 Deed of Release Issue: The DOR operates as a complete defence to Mr Moate’s claim for an order for payment of $4,940 in 
lieu of five weeks’ notice on termination, made under s 117(2) of the FW Act, and his claim for a pecuniary penalty order for 
contravention of the same provision. 

179 Mistake and Unjust Enrichment Issue: The IMC does not have jurisdiction to determine a claim for restitution. 
180 FW Act Discretion Issue: There is no reason to decline to exercise the discretion conferred by s 545(3) of the FW Act to make 

an order that the Company pay amounts to Mr Moate that it was required to pay, and in contravention of a civil remedy 
provision, failed to pay. 

181 In result, I am satisfied that Mr Moate was an employee of the Company and that it is liable for contravention of the following 
civil remedy provisions of the FW Act: 

• accrual of annual leave;114 
• payment of accrued annual leave ($22,961.12);115 
• personal leave;116 
• payment on public holidays ($11,700);117 
• supply of the Fair Work Information Statement;118 
• access to copies of the Award and the NES;119 
• contributions to a superannuation fund;120 
• payment for overtime ($7,878);121 
• payment of leave loading ($4018.20);122 
• accrued long service leave ($20,550.40);123 
• keeping of employer records;124 and 
• and pay slips.125 

182 A hearing will be convened for the purpose of fixing a penalty for the contravention of those provisions. I am not satisfied, 
having regard to the DOR, that the Company is liable for any contravention of the civil remedy provision on payment in lieu of 
notice on termination.126 

M FLYNN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 FW Act s 44 and s 87(2) (National Employment Standard). 
2 FW Act s 44 and s 90(2) (National Employment Standard). 
3 FW Act s 44 and s 96(2) (National Employment Standard). 
4 FW Act s 44 and s 116 (National Employment Standard). 
5 FW Act s 44 and s 117(2) (National Employment Standard). 
6 FW Act s 44 and s 125 (National Employment Standard). 
7 FW Act s 45 and the Award cl 5. 
8 FW Act s 45 and the Award cl 35.2. 
9 FW Act s 45 and the Award cl 40.1. 
10 FW Act s 45 and the Award cl 42.5. 
11 FW Act s 323 on amounts payable in relation ‘to the performance of work’ when read with Long Service Leave Act 1958 (WA) 
(LSL Act) s 8(2) on accrued long service leave. 
12 FW Act s 535. 
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13 FW Act s 536. 
14 FW Act s 545(3). 
15 FW Act s 546(1). 
16 FW Act s 545(3): 

An eligible State or Territory court may order an employer to pay an amount to, or on behalf of, an employee of the employer if 
the court is satisfied that: 

(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount (emphasis added). 

17 Jurisdiction, Practice and Procedure of the Industrial Magistrates Court (IMC) under the FW Act  
1. The IMC, ‘a court constituted by an industrial magistrate’ is an ‘eligible State or Territory court’ for the purposes of the 

FW Act: see definitions of ‘magistrates court’ and ‘eligible State or Territory court’ in s 12 of the FW Act. 
2. The jurisdiction of the IMC under the FW Act is primarily defined by three provisions: 

(1) Section 539 of the FW Act identifies the civil remedy provisions of the FW Act which may be the subject of an 
application to an eligible State or Territory court; 

(2) Section 545(3) of the FW Act describe the criteria for an eligible State or Territory court to make an order for an 
employer to pay an amount to an employee upon the contravention of a civil remedy provision; and 

(3) Section 546(1) of the FW Act provides for the making of a pecuniary penalty order upon the court being satisfied of 
a contravention of a civil remedy provision. 

3. Civil remedy provisions cast obligations upon ‘national system employers’ to ‘national system employees’ in: 
• The National Employment Standards (NES) (pt 2 - 2); 
• A modern award that applies to and covers the parties (pt 2 - 3); 
• An enterprise agreement that applies to and covers the parties (pt 2 - 4); 
• A national minimum wage order (where neither a modern award nor an enterprise agreement applies to the 

employee i.e. an award/agreement free employee) (pt 2 - 6); 
• Section 323(1) providing that ‘an employer must pay an employee amounts payable to the employee in relation to 

the performance of work …in full’; 
• Part 3 - 6, Div 3 providing for ‘employer obligations in relation to employee records and pay slips’. 

4. A ‘national system employer’ is defined in s 14(1) of the FW Act to include ‘a constitutional corporation so far as it employs 
an individual’ and a ‘national system employee’ is defined in s 13 of the FW Act to be ‘an individual so far as he or she is 
employed by a national system employee’. 

5. Section 539 of the FW Act identifies, from among the several civil remedy provisions of the FW Act , the particular civil 
remedy provisions for which application may be made to an eligible State or Territory court ‘for orders in relation to a 
contravention of the provision’. The provision also identifies, for each civil remedy provision, the person with standing to 
make application to the relevant court and, expressed in penalty units, the maximum penalty for a contravention. 

6. Section 545(3) of the FW Act provides that an eligible State or Territory court ‘may order an employer to pay an amount to 
an employee if the court is satisfied’ of two criteria. First, the failure to pay the relevant amount must be a contravention of a 
civil remedy provision. Secondly, the employer must have an obligation, ‘under the Act (for example, a NES) or under a fair 
work instrument’ (i.e. a modern award or an enterprise agreement) to pay the relevant amount. 

7. The meaning of ‘under the Act’ as it appears in s 545(3) was the subject of examination in Sharrock v Downer EDI Mining 
Pty Ltd [2018] WAIRC 377 and Wright v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 887 [38] with the result 
that where the claim concerns an allegation of the civil remedy provision created by s 323(1) of the FW Act (‘an employer 
must pay an employee amounts payable to the employee in relation to the performance of work …in full’), the claimant must 
identify another provision under the act that creates an obligation to pay the amount. For example, s 542(1) of the FW Act 
provides that ‘a safety net contractual entitlement’ has effect as an entitlement of an employee under the FW Act. A ‘safety 
net contractual entitlement’ is defined in s 12 of the FW Act to mean an entitlement under a contract between an employee 
and an employer that relates to any of the subject matters described in s 61(2) (which deals with the NES); or s 139(1) (which 
deals with modern awards). It should be noted that ‘neither the particular terms of a minimum standard, nor the necessity to 
engage the terms of a particular modern award , are necessary to the existence of the statutory obligation which now exists to 
observe the terms of a safety net contractual obligation’: see Association of Professional Engineers, Scientists and 
Managers, Australia v Wollongong Coal Limited [2014] FCA 878 [19] per Buchanan J, especially at [22]. 

8. Rules of Evidence: Section 551 of the FW Act provides that ‘a court must apply the rules of evidence and procedure for civil 
matters when hearing proceedings relating to a contravention’. It has been held that the effect of the provision is that an 
‘eligible State or Territory Court’ is required to apply the rules of evidence found in the common law and relevant state 
legislation when a claim concerns the contravention of a civil remedy provision of the FW Act : Gayle Balding, Workplace 
Ombudsman v Liquid Engineering 2003 Pty Ltd [2008] WAIRComm 350; Cuzzin Pty Ltd v Grnja [2014] SAIRC 36 [14]. 
In Qube Ports Pty Ltd v Maritime Union of Australia [2018] FCAFC 72 [94] - [108] White J (with whom Mortimer and 
Bromwich JJ agreed) undertook a comprehensive analysis of the issue in the context of contravention proceedings before a 
state court of South Australia, the former Industrial Relations Court of South Australia. In a schedule to the judgment in 
Stagnitta v Bechtel Construction (Australia) Pty Ltd [2018] WAIRC 886, the IMC gave reasons for concluding that the law 
of evidence applied by a state court of general jurisdiction when exercising jurisdiction in non-criminal matters including the 
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Evidence Act 1906 (WA), was to be applied by the IMC when determining a claim alleging the contravention of a civil 
remedy provision of the FW Act and seeking the imposition of a penalty. 

9. The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is proof ‘on the 
balance of probabilities’. When, in these reasons, I state that ‘I am satisfied of fact or matter’, I am saying that I am satisfied 
on the balance of probabilities of that fact or matter. 

18 FW Act s 44 and s 87(2) (National Employment Standard). 
19 FW Act s 44 and s 90(2) (National Employment Standard). 
20 FW Act s 44 and s 96(2) (National Employment Standard). 
21 FW Act s 44 and s 125 (National Employment Standard). 
22 Association of Professional Engineers, Scientists and Managers Australia v Bulga Underground Operations Pty Ltd [2019] 
FCA 1960 (Wigney J) [116] - [117]. 
23 United Construction Pty Ltd v Birighitti [2002] 82 WAIG 2409; United Construction Pty Ltd v Birighitti [2003] WASCA 24; 
David Kershaw v Sunvalley Australia Pty Ltd [2007] WAIRComm 520. 
24 FW Act s 535. 
25 FW Act s 536. 
26 FW Act s 45. 
27 Pursuant to orders made on 7 February 2019 
28 Amended Response at [3] and cl 4.9 of the Award. 
29 Amended Response at [4] and cl 4.1 of the Award. 
30 FW Act s 45 and the Award, cl 5: 

Access to the award and the National Employment Standards 
The employer must ensure that copies of this award and the NES are available to all employees to whom they apply either on a 
noticeboard which is conveniently located at or near the workplace or through electronic means, whichever makes them more 
accessible. 

31 FW Act s 45 and the Award cl 35.2: 
Employer contributions 
An employer must make such superannuation contributions to a superannuation fund for the benefit of an employee as will 
avoid the employer being required to pay the superannuation guarantee charge under superannuation legislation with respect 
to that employee. 

32 FW Act s 45 and the Award cl 40.1: 
Payment for working overtime 

(a) Except as provided for in clauses 40.1(d),40.1(e),40.8 and 40.9,for all work done outside ordinary hours on any day 
or shift, as defined in clauses 36.2,36.3 and 36.4,the overtime rate is time and a half for the first three hours and 
double time thereafter until the completion of the overtime work. For a continuous shiftworker the rate for working 
overtime is double time. 

(b) For the purposes of clause 40—Overtime, ordinary hours means the hours worked in an enterprise, fixed in 
accordance with clause 36—Ordinary hours of work and rostering. 

(c) The hourly rate, when computing overtime, is determined by dividing the appropriate weekly rate by 38, even in 
cases when an employee works more than 38 ordinary hours in a week. 
… 

(f) In computing overtime each day’s work stands alone. 
33 FW Act s 45 and the Award, cl 42.5 providing for a leave loading of 17.5%. 
34 Witness Statement of David Carr, 145. 
35 Witness Statement of David Carr, 60. 
36 Witness Statement of David Carr [7]. 
37 Witness Statement of David Carr, 60 may be summarised: 

0 hours: 20 weeks; 
1 - 10 hours: 1 week; 
11 - 20 hours: 3 weeks; 
21 - 30 hours: 3 weeks; 
31 - 40 hours: 97 weeks; 
41 - 50 hours: 13 weeks; 
51 - 60 hours: 3 weeks; 
61 - 70 hours: 5 weeks; 
71 - 80 hours: 2 weeks; 
81+ hours: 1 weeks. 

 
38 Witness Statement of David Carr [25] and [26](c). 
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39 Transcript, 22. 
40 Transcript, 81. 
41 Transcript,107. 
42 FW Act s 60. 
43 FW Act s 13 and s 14. 
44 Al-Hakim v Toyoor Al Jannah Pty Ltd [2018] FCCA 3184 [62], referring to Marshall v Whittaker’s Building Supply Co Ltd 
[1963] HCA 26 [5]. 
45 Witness Statement of Raymond Moate, 44 - 45. The full text of the letter includes, 

Our records have identified that you have now been employed for a series of consecutive periods over the last six months by 
IPC Pty Ltd. As a result we would like to make you aware that you have the right to elect whether or not you wish to continue in 
your present employment status as a casual employee or convert your employment to either a permanent fulltime or part time 
employee. If you elect to change the status of your employment from a. casual employee to a full time or part time employee, 
your hourly rate of pay will be adjusted accordingly to include applicable employee entitlements minus the present 25% casual 
loading. 

46 Witness Statement of David Carr, 144. 
47 In fact, the base rate was $28.56 until 8 November 2015 and thereafter $26.50 in circumstances described by Mr Carr: see the 
Transcript, 65. 
48 The base rate was $26.50 until 30 April 2017 and thereafter $26.00: Transcript, 66. 
49 Witness Statement of David Carr, 145 - 156 (timesheets); 157 - 164 (Company records allocating Mr Moate hours for costing 
purposes); 171 - 234 (payslips); 68 - 79 (Company records headed ‘R Moate Hours Breakdown’) 
50 Witness Statement of David Carr, 238 (for the purpose of advancing the argument of the Company with respect to the Set-Off 
Issue) 
51 Claimant’s Outline of Submissions filed 18 July 2019 (Claimant’s Written Submissions) [32]. 
52 Clause 14 of the Award states: 

Casual employment 
14.1. A casual employee is one engaged and paid as such. A casual employee for working ordinary time must be paid an 

hourly rate calculated on the basis of one thirty-eighth of the minimum weekly wage prescribed in clause 24.1(a) for the 
work being performed plus a casual loading of 25%. The loading constitutes part of the casual employee’s all purpose 
rate. 

14.2. On each occasion a casual employee is required to attend work the employee must be paid for a minimum of four hours 
work. In order to meet their personal circumstances a casual employee may request and the employer may agree to an 
engagement for less than the minimum of four hours. 

14.3. An employer when engaging a casual must inform the employee that they are employed as a casual, stating by whom 
the employee is employed, the classification level and rate of pay and the likely number of hours required. 

14.4. Casual conversion to full-time or part-time employment  
(a) A casual employee, other than an irregular casual employee, who has been engaged by a particular employer 

for a sequence of periods of employment under this award during a period of six months, thereafter has the 
right to elect to have their contract of employment converted to full-time or part-time employment if the 
employment is to continue beyond the conversion process. 

(b) Every employer of such an employee must give the employee notice in writing of the provisions of clause 14.4 
within four weeks of the employee having attained such period of six months. The employee retains their right of 
election under clause 14.4 if the employer fails to comply with clause 14.4(b). 

(c) Any such casual employee who does not within four weeks of receiving written notice elect to convert their 
contract of employment to full-time or part-time employment is deemed to have elected against any such 
conversion. 

(d) Any casual employee who has a right to elect under clause 14.4(a), on receiving notice under clause 14.4(b) or 
after the expiry of the time for giving such notice, may give four weeks notice in writing to the employer that 
they seek to elect to convert their contract of employment to full-time or part-time employment, and within four 
weeks of receiving such notice the employer must consent to or refuse the election but must not unreasonably so 
refuse. 

(e) Once a casual employee has elected to become and been converted to a full-time or part-time employee, the 
employee may only revert to casual employment by written agreement with the employer. 

(f) If a casual employee has elected to have their contract of employment converted to full-time or part-time 
employment in accordance with clause 14.4(d),the employer and employee must, subject to clause 
14.4(d),discuss and agree on: 
(i) which form of employment the employee will convert to, being full-time or part-time; and 
(ii) if it is agreed that the employee will become a part-time employee, the number of hours and the pattern 

of hours that will be worked, as set out in clause 13—Part-time employment. 
(g) An employee who has worked on a full-time basis throughout the period of casual employment has the right to 

elect to convert their contract of employment to full-time employment and an employee who has worked on a 
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part-time basis during the period of casual employment has the right to elect to convert their contract of 
employment to part-time employment, on the basis of the same number of hours and times of work as previously 
worked, unless other arrangements are agreed on between the employer and employee. 

(h) Following such agreement being reached, the employee converts to full-time or part-time employment. 
(i) Where, in accordance with clause 14.4(d) an employer refuses an election to convert, the reasons for doing so 

must be fully stated to and discussed with the employee concerned and a genuine attempt made to reach 
agreement. 

(j) Subject to clause 8.3,by agreement between the employer and the majority of the employees in the relevant 
workplace or a section or sections of it, or with the casual employee concerned, the employer may apply clause 
14.4(a) as if the reference to six months is a reference to 12 months, but only in respect of a currently engaged 
individual employee or group of employees. Any such agreement reached must be kept by the employer as a 
time and wages record. Any such agreement reached with an individual employee may only be reached within 
the two months prior to the period of six months referred to in clause 14.4(a). 

(k) For the purposes of clause 14.4, an irregular casual employee is one who has been engaged to perform work on 
an occasional or non-systematic or irregular basis. 

14.5 An employee must not be engaged and re-engaged to avoid any obligation under this award. 
53 Amended Response [6]. 
54 Outline of Submissions of the First Respondent filed 17 July 2019 (Respondent’s Written Submissions) [22]. 
55 FW Act s 44 and s 87(2) (National Employment Standard). 
56 FW Act s 44 and s 96(2) (National Employment Standard). 
57 Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd & Ors [2004] HCA 52 [45] - [57]. 
58 See Electricity Generation Corporation t/as Verve Energy v Woodside Energy Ltd [2013] WASCA 36 [24] ‑ [26] (McLure P): 

There are two material facts of the cause of action in economic duress being (1) that illegitimate pressure was applied which 
(2) induced the victim to enter into the contract (or make a non‑contractual payment); the illegitimate pressure does not have to 
be the sole reason for the victim entering into the contract, it is sufficient if it is one of the reasons … If the pressure is lawful, it 
may be illegitimate if there is no reasonable or justifiable connection between the pressure being applied and the demand 
which that pressure supports. 

59 The case for the Company is that Mr Moate was an independent contractor before 1 July 2015. Indeed, my finding (above) is that 
notwithstanding that the Company and Mr Moate each considered Mr Moate to be an independent contractor, he was, as a matter of 
law, an employee of the Company before 1 July 2015. 
60 Bromberg J [207]; White J (with whom Wheelahan agreed on this point) [588]. 
61 Bromberg J [51]. 
62 White J (with whom Wheelahan agreed on this point) [630]. 
63 Award, Article 14.4(k). 
64 Bronze Hospitality Pty Ltd v Hansson (No 2) [2019] FCA 1680 [36] - [37]. 
65 Amended Response [15] - [16]. 
66 FW Act s 44 and s 87(2) (National Employment Standard). 
67 FW Act s 44 and s 96(2) (National Employment Standard). 
68 FW Act s 44 and s 125 (National Employment Standard). 
69 FW Act s 45 and the Award, cl 5. 
70 FW Act s 45 and the Award, cl 35.2. 
71 FW Act s 535. 
72 FW Act s 536. 
73 Respondents Outline of Submissions, Attachment, Table G. 
74 Respondents Outline of Submissions, Attachment, Table G. 
75 Claimants Outline of Submissions [50]. The submissions also address the FW Regulations Offset Issue. 
76 The following summary draws upon the description of the law and cases cited in M Irving, The Contract of Employment 
(LexisNexis Butterworths, 2nd ed, 2019) (Irving) [12.38]. 
77 LSL Act s 5. 
78 Williams v Macmahon Mining Services Pty Ltd (No.2) [2009] FMCA 763 [85]. 
79 Bromberg J [216] - [222]; White J [865] - [871]; Wheelahan J [986] - [1003]. 
80 White J [872] - [886] (with whom Bromberg J agreed on this point:[223]); Wheelahan J [1008]. 
81 Bromberg J [225] agreed with Wheelahan J on the issue of whether there was a close correlation between the purpose the 
employer payments and the employee’s statutory entitlements and made additional observations at [226] - [262]; White J at [913] -
 [937]; Wheelahan J [1009] - [1021]. 
82 Note 1 to Reg 2.03A(1). 
83 Macquarie Concise Dictionary (Macquarie Library, 6th ed, 2013). 
84 White J [944] with whom Bromberg J (at [262]) and Wheelahan J (at [1022]) agreed on this point. 
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85 Wheelahan J [1022] with whom Bromberg J agreed on this point (at [262]). 
86 Transcript, 69 - 70. 
87 Mount Bruce Mining Pty Ltd v Wright Prospecting Pty Ltd [2015] HCA 37 [46], [49], [50]. 
88 Atkins Freight Services Pty Ltd v Fair Work Ombudsman [2017] FCA 1134 [54] 
89 Carr v Blade Repairs Australia Pty Ltd (No 2) [2010] FCA 688 [45]; 
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Multiplex Corporate Agency Pty Ltd (No 2) [2012] NSWSC 322 [23] - [25]; Shire of Toodyay v Merrick [2016] WASC 29 [66]. 
91 Grant v John Grant & Sons Proprietary Limited [1954] HCA 23, 130; The Owners Corporation of Strata Plan 61390 v 
Multiplex Corporate Agency Pty Ltd (No 2) [2012] NSWSC 322 [27] - [29]; Butler v St John of God Health Care Inc [2008] 
WASCA 174 [3] - [4]; Shire of Toodyay v Merrick [2016] WASC 29, [66]. 
92 The Owners Corporation of Strata Plan 61390 v Multiplex Corporate Agency Pty Ltd (No 2) [2012] NSWSC 322 [33] - [35]. 
93 Grant v John Grant & Sons Proprietary Limited [1954] HCA 23, 129; The Owners Corporation of Strata Plan 61390 v 
Multiplex Corporate Agency Pty Ltd (No 2) [2012] NSWSC 322 [30]. 
94 See also: Carr & Purves v Thomas [2009] NSWCA 208 [33] - [37]. 
95 Note the following observation in Shire of Toodyay v Merrick [2016] WASC 29, [72]: 

It may be that different considerations will apply to the agreement not to sue and the bar, as opposed to the release [67]. 
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96 FW Act s 390(1). 
97 FW Act s 384(2). 
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112 Atkins Freight Services [38]. 
113 Atkins Freight Services [52]. 
114 FW Act s 44 and s 87(2) (National Employment Standard). 
115 FW Act s 44 and s 90(2) (National Employment Standard). 
116 FW Act s 44 and s 96(2) (National Employment Standard). 
117 FW Act s 44 and s 116 (National Employment Standard). 
118 FW Act s 44 and s 125 (National Employment Standard). 
119 FW Act s 45 and the Award, cl 5. 
120 FW Act s 45 and the Award, cl 35.2. 
121 FW Act s 45 and the Award, cl 40.1. 
122 FW Act s 45 and the Award, cl 42.5. 
123 FW Act s 323 on amounts payable in relation ‘to the performance of work’ when read with s 8(2) of LSL Act on accrued long 
service leave. 
124 FW Act s 535. 
125 FW Act s 536. 
126 FW Act s 44 and s 117(2) (National Employment Standard). 

 
 



546 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

2020 WAIRC 00382 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00382 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : WEDNESDAY, 23 OCTOBER 2019 
DELIVERED : THURSDAY, 25 JUNE 2020 
FILE NO. : M 213 OF 2018 
BETWEEN : RICHARD NEIL MORGAN 

CLAIMANT 
AND 
SERCO AUSTRALIA PTY LIMITED (ABN 44 003 677 352) 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – dispute on meaning of the clause of on enterprise agreement 
providing for the allowance of a detention service officer when returning from an 
international escort – employee claims clause provides for entitlement to pay after 10 hours 
‘stand down time’ – employer claims no entitlement to pay during ‘stand down time’ – 
employee’s interpretation is correct 

Legislation : Fair Work Act 2009 (Cth) 
Instruments : Serco Immigration Services Agreement 2015 (Cth) 
Case(s) referred 
to in reasons: : Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 

Australasian Meat Industry Employees Union v Golden Cockerel Pty Limited [2014] 
FWCFB 7447 
Re Harrison; Ex parte Hames [2015] WASC 247 
Polan v Goulburn Valley Health [2016] FCA 440 
City of Wanneroo v Australian Municipal, Administrative, Clerical and Services Union 
[2006] FCA 813 
Workpac Pty Ltd v Skene [2018] FCAFC 131 
Linkhill Pty Ltd v Director FWBII [2015] FCAFC 99 

Result : Judgment for the claimant 
Representation: 
Claimant : In person 
Respondent : Mr C. Graham, IR Manager 
 

REASONS FOR DECISION 
Introduction 
1 The Claimant, Mr Richard Neil Morgan (Mr Morgan) was employed by the Respondent (the Company) as a detention service 

officer at the Perth Immigration Detention Centre (PIDC). On 26 occasions between July 2015 and February 2018, he escorted 
detainees from the PIDC to a country outside of Australia (an International Escort). Mr Morgan’s time on each International 
Escort was divided between time spent accompanying the detainee from the PIDC to an international airport outside of 
Australia where the detainee would be handed over to a local official (Escort Time) and the time spent returning to the PIDC 
after the handover of the detainee (Return Time). The Return Time included time spent by Mr Morgan at local accommodation 
awaiting his return flight to Perth (Local Accommodation Time or LAT). 

2 Mr Morgan’s pay for Escort Time and Return Time is governed by the Serco Immigration Services Agreement 2015 (Cth) (the 
Enterprise Agreement).1 More specifically, his entitlement is found in cl 19(k) of the Enterprise Agreement (Clause 19(k) EA). 
The first paragraph of Clause 19(k) EA provides for normal rates of pay (including overtime) for Escort Time and for normal 
rates of pay (without overtime) for Return Time. However, the second paragraph of Clause 19(k) EA creates an exception to 
the payment obligations of the Company. It provides that ‘payment does not apply to periods of up to 10 hours duration in any 
24 hours as a stand down time (ie overnight accommodation time) but does not include travelling time, time in transit time 
waiting to travel or time otherwise worked on Serco duties’ (the Stand Down Time Exception Clause or SDTE Clause). 

3 The parties are in dispute on the effect of the Stand Down Time Exception Clause. 
4 Mr Morgan contends that the effect the SDTE Clause is that the only part of Return Time for which is he is unpaid is the first 

10 hours in each 24 hour period of Local Accommodation Time. His case is that Clause 19(k) EA provides for payment to him 
at normal rates (without overtime) for each hour of Local Accommodation Time after 10 hours has elapsed. 
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5 The Company argues that, while the SDTE Clause makes it clear that the first 10 hours of each 24 hour period of Local 
Accommodation Time is unpaid, Clause 19(k) EA is silent on whether Mr Morgan is entitled to be paid for any subsequent 
period of Local Accommodation Time. Absent the Enterprise Agreement expressly providing for an entitlement, the Company 
contends that Mr Morgan has no entitlement to pay for any period of Local Accommodation Time other than time spent while 
working at the express request of the Company. 

6 However, the Company also relies upon its practice, admitted by the Company not to be expressly supported by any provision 
of the Enterprise Agreement, of making payments necessary to ensure that employees are paid for a minimum of 12 hours 
(without overtime) on each day of an International Escort, excluding the days that the escort commenced and ended (Top Up 
Payments or TUP). The practice is relied upon for two purposes. First, the Company seeks to set-off the Top Up Payments 
against any outstanding obligation it is found to owe to Mr Morgan. Mr Morgan, in reducing the quantum of his claim to the 
extent of the Top Up Payments,2 has implicitly accepted the right of the Company to set-off the Top Up Payments against his 
claim. Secondly, the Company argues that, consistent with sensible industrial practices favouring the interpretation of 
Clause 19(k) EA advanced by the Company, those same practices favour making the Top Up Payments to ensure that a 
sufficient number of Company employees register an interest in undertaking International Escort work. 

7 The issue in this case is whether, properly construed, Clause 19(k) EA has the meaning contended by Mr Morgan or by the 
Company or has some other meaning. If, in the result, the Company has any outstanding obligation of payment to Mr Morgan, 
it will be necessary to consider whether the Company is entitled to set-off any of the Top Up Payments against that obligation 
(the Set-Off Issue). 

8 This claim will be determined according to the law governing the jurisdiction, practice and procedure of the Industrial 
Magistrates Court of Western Australia (Court) where determining a claim under the Fair Work Act 2009 (Cth) (FW Act). The 
relevant law is identified in an endnote.3 Relevant to the determination of this case: 

a. The Company is a ‘national system employer’ and Mr Morgan is a ‘national system employee’ as those terms are 
defined in the FW Act. 

b. The Enterprise Agreement, made under pt 2 - 4 of the FW Act, was approved by the Fair Work Commission and 
operated from 14 August 2014.4 

c. The Enterprise Agreement applies to and covers the Company. As a result of Mr Morgan being a detention service 
officer employed by the Company, the Enterprise Agreement also applies to and covers him.5 

d. Mr Morgan’s claim will be dealt with the procedures that apply to Small Claims proceedings. 
e. Mr Morgan prove his claim ‘on the balance of probabilities’. When, in these reasons, I state that I am ‘satisfied’ of a 

fact or matter, I am saying that I am satisfied on the balance of probabilities of that fact or matter. 
Facts 
9 Mr Morgan and, on behalf of the Company, Payroll Projects Officer Ms Suzanne Moody (Ms Moody), give the same evidence 

on Mr Morgan’s departure and return dates with respect to each of his 26 International Escorts.6 Mr Morgan gives evidence of 
the date and time of the commencement of the Local Accommodation Time of each of the 26 International Escorts.7 
Mr Morgan and Ms Moody also give the same evidence of the date and time of the end of Local Accommodation Time of each 
of the 26 International Escorts.8 I am satisfied as to the accuracy of all the evidence identified in this paragraph. 

10 The significance of this evidence to the competing contentions of the parties may be illustrated by way of an example drawing 
upon the International Escort of Mr Morgan departing on 1 May 2017 and returning on 3 May 2017.9 After hand-over of a 
detainee, Mr Morgan checked into a local hotel at 5.00 pm on 2 May 2017. He checked out of the hotel 12 hours later at 
5.00 am on 3 May 2017. The Return Time paid by the Company to Mr Morgan for this International Escort does not include 
payment for any of the 12 hours of Local Accommodation Time. The Company argues that Clause 19(k) EA does not provide 
for any entitlement for an employee who is not working, and that Mr Morgan was not working during the Local 
Accommodation Time. Mr Morgan contends that he is entitled to payment for two hours of the Local Accommodation Time. 
He argues that the effect of Clause 19(k) EA is to provide for payment for the whole of Return Time excepting only the first 
10 hours of Local Accommodation Time resulting in an entitlement to the two hour difference between 12 hours and 10 hours. 
The same calculation may be undertaken with respect to International Escorts commencing: 

• 7 March 2017 (16.5 hours LAT, claim is for 6.5 hours);10 

• 31 January 2017 (14 hours LAT, claim is for 4 hours);11 

• 19 December 2016 (14.5 hours LAT, claim is for 4.5 hours);12 and 

• 2 November 2016 (17 hours LAT, claim is for 7 hours).13 
11 In none of the international escorts identified in the preceding paragraph does the issue of Top Up Payments arise. Ms Moody 

stated that ‘whilst not obliged to do so pursuant to Clause 19(k) EA, the Company pays additional ordinary time hours to give 
the employee 12 hours ordinary time … excluding the last returning day which is based on actual hours worked’.14 Mr Morgan 
and Ms Moody gave the same evidence as to the amount of a Top Up Payments by the Company in respect of each of the 
balance of the International Escorts undertaken by Mr Morgan.15 I am satisfied as to the accuracy of this evidence. 

12 The significance of this evidence to the competing contentions of the parties may be illustrated by way of an example drawing 
upon the International Escort of Mr Morgan departing on 6 December 2017.16 After hand-over of a detainee, Mr Morgan 
checked into a local hotel at 9.00 pm on 7 December 2017. He checked out the hotel 16 hours later at 1.00 pm on 
8 December 2017. The Return Time paid by the Company to Mr Morgan for this International Escort is calculated without 
reference to payment for any of the 16 hours of Local Accommodation Time. As already noted, Mr Morgan contends that he is 
entitled to payment for six hours of Local Accommodation Time being the six hours difference between the 16 hours LAT and 
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10 hours. As already noted, the Company argues that Clause 19(k) EA does not provide for any entitlement to payment for 
LAT. However, the Company did make payments to Mr Morgan for the remaining 11 hours of 8 December 2017 after he 
checked out of the hotel (i.e. 1.00 pm – 12.00 am) being Return Time. The policy of the Company required a Top Up Payment 
for one hour to ensure that Mr Morgan was paid for at least 12 hours on 8 December 2017. Mr Morgan and Ms Moody each 
record that payment as having been made and Mr Morgan reduces his claim for this International Escort from six hours by the 
amount of the Top Up Payment, resulting in a claim for payment for five hours.17 

13 The same calculation may be undertaken with respect to International Escorts commencing: 

• 29 January 2018 (15.5 hours LAT, 12 hours TUP, 3.5 hour claim);18 

• 12 December 2017 (8.5 hours LAT, 6.5 hours TUP, 2 hour claim);19 

• 7 September 2017 (13.25 hours LAT, 2 hours TUP, 11.25 hour claim);20 and 

• so on for each of the remaining International Escorts. 
14 In the result, if Mr Morgan is successful with his contention on the meaning of Clause 19(k) EA, I am satisfied that the extent 

of the underpayment over the 26 International Escorts21 is in a total amount of $3,529.21 as calculated by Mr Morgan.22 
15 Clause 19(k) EA also provides that ordinary time worked while returning without a detainee ‘will be used for the accrual of 

ordinary time within the roster’. The Company accepts that, if Mr Morgan is successful with his claim under Clause 19(k) EA 
based on unpaid hours of Local Accommodation Time, then those hours may also be applied to calculate any entitlement to 
overtime under the Enterprise Agreement.23 Clause 22 of the Enterprise Agreement provides for ordinary hours of an average 
of 42 hours per week up to a maximum of a 12 week period. Clause 25 of the Enterprise Agreement provides for overtime. 
Mr Morgan has undertaken a calculation by which he has added the hours he claims for each International Escort (after set-off) 
to his rostered ordinary hours for the relevant fortnight.24 He makes a claim for overtime (at normal rates) for each hour 
exceeding 84 hours per fortnight. In most fortnights, the result is to add ‘hour for hour’ to each hour of underpayment claimed 
under Clause 19(k) EA for overtime (at normal rates). However, in some fortnights, presumably where Mr Morgan’s rostered 
hours were less than 84 hours, a lesser number of hours is claimed as overtime (at normal rates).25 Mr Morgan was not cross-
examined on his calculations and no submission was made by the Company of any error in those calculations. I am satisfied 
that the extent of the underpayment for overtime arising from not correctly accruing ordinary time in Mr Morgan’s roster as 
provided by Clause 19(k) EA is in a total amount of $3,405.91 as calculated by Mr Morgan.26 

Submissions of the Parties 
16 The submissions of each party address the meaning of Clause 19(k) EA. The full text of the clause is as follows:  

(k) When an Employee is on international escort then normal rates of pay shall apply when escorting with a detainee, 
including overtime rates if applicable, but an Employee will be paid ordinary time (without overtime) where the 
escort is returning without a detainee. This ordinary time worked will be used for the accrual of ordinary time 
within the roster.  
Payment does not apply to periods of up to 10 hours duration in any 24 hours as a stand down time (ie overnight 
accommodation time) but does not include traveling time, time in transit, time waiting to travel or time otherwise 
worked on Serco duties. Where an Employee's roster permits and the Employee elects to stay over for additional 
time (subject to Company approval), this time will be unpaid and any additional costs will be borne by the 
Employee. 

17 Mr Morgan contends that the meaning Clause 19(k) EA is revealed by a ‘three step’ approach to the text of the two paragraph 
clause. 

18 First, the first paragraph of the clause is said to create a distinction between two mutually exclusive periods of time: the time 
‘when escorting with a detainee’ (i.e. Escort Time) and the time ‘where the escort is returning without a detainee’ (i.e. Return 
Time). 

19 Secondly, the effect of the first paragraph is clear from the ordinary meaning of the words of the paragraph itself. Return Time 
commences upon completion of Escort Time and an employee is entitled to ordinary pay without overtime for the whole of 
Return Time. In support of this construction, Mr Morgan points to the practices of the Company in recording on an ‘Aviation 
Payroll Capture Form’ the time of detainee handover and in paying Mr Morgan at ordinary time rates (without overtime) for 
the portion of Return Time between detainee handover and checking into local accommodation. 

20 Thirdly, the effect of the second paragraph of the clause is also clear from the ordinary meaning of the words of the paragraph. 
Mr Morgan’s entitlement to pay for Return Time is suspended only for so much of any 10 hour period that he is booked into 
local accommodation: ‘payment does not apply to periods of up to 10 hours duration’. The length of Local Accommodation 
Time varies according to the circumstances of each International Escort. On occasion, those circumstances result in an 
employee spending long periods alone awaiting a return flight to Perth. Mr Morgan points to the possibility of return flight 
delays and cancellations resulting in Local Accommodation Time of periods of several days. Any interpretation of the SDTE 
Clause that results in no payments to an employee for these periods is eschewed as absurd. 

21 Mr Morgan makes a further submission based upon the contents of Company’s Policy and Procedure Manual: International 
Removals.27 The manual covers topics that include collection of the detainee, airport procedures, in flight procedures, transit 
points, arrival (including detainee handover) and the return journey. 

22 The manual provided states that ‘at destination and [during] the return journey’, escort officers: ‘are on duty until their arrival 
back in Australia’; ‘may receive notification of a further escorting task’; and must not consume alcohol ‘whilst on duty’.28 
Mr Morgan observes that, as a result of this policy Local Accommodation Time was not exclusively available for his personal 
purposes. It follows, Mr Morgan submits, that a construction of the SDTE Clause resulting in employee compensation (after 
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10 hours of LAT) for that time is to be preferred over a construction of the clause, suggested by the Company, that results in no 
compensation for that time. 

23 The Company also contends that the meaning Clause 19(k) EA is revealed by a ‘three step’ approach to the clause. 
24 First, Clause 19(k) EA creates a distinction between three mutually exclusive time periods: the time ‘when escorting with a 

detainee’ (Escort Time); the time ‘where the escort is returning without a detainee’ (Return Time) which time is expressly 
taken to include ‘travelling time, time in transit, time waiting to travel or time otherwise worked on Serco duties’; and the time 
called ‘stand down time’ in the clause (Stand Down Time) which is all time other than Escort Time and Return Time. Stand 
Down Time is expressly taken to include any ‘overnight accommodation time’ and, by implication, includes the whole of the 
time between the commencement of the check-in to accommodation and the time (after check-out) of commencement of the 
return journey to Perth (i.e. LAT). 

25 Secondly, Clause 19(k) EA expressly creates an entitlement to pay for Escort Time (‘normal rates of pay shall apply including 
overtime’) and for Return Time (‘ordinary time (without overtime)’). The clause expressly disentitles pay ‘for the first 
10 hours duration in any 24 hours’ of Stand Down Time (‘payment does not apply’). The Company submits that the evident 
purpose of (unpaid) Stand Down Time is a concern for the occupational health and safety needs of employees. This purpose is 
said to be evident from the clause providing an incentive of employee rest of at least 10 hours after Escort Time (i.e. after a 
period of work). 

26 Thirdly, the plain meaning of Clause 19(k) EA, given the presence of an express entitlement to pay for Escort Time and for the 
tasks comprising of Return Time (travelling et cetera) and the absence of an express entitlement to pay for Stand Down Time, 
is that Clause 19(k) EA does not provide for pay to employees for Stand Down Time. Mr Morgan has an express entitlement to 
pay for his Escort Time. He finished that work before commencing Stand Down Time and no further entitlement arises. 
Mr Morgan has an express entitlement to pay for Return Time. During Stand Down Time he is not engaged on any of the tasks 
included in Return Time that are identified in Clause 19(k) EA. He is not ‘travelling, in transit, waiting to travel or otherwise 
working on Serco duties’. 

27 The Company observes, correctly, that the ‘the task of interpreting Clause 19(k) EA does not involve rewriting the clause to 
achieve what might be regarded as a fair or just outcome’.29 In the absence of an express entitlement in Clause 19(k) EA to pay 
for Stand Down Time (after 10 hours) and given that Mr Morgan is not working during Stand Down, the Company submits 
that his claim is misconceived. 

Analysis 
28 The resolution of this claim will require a finding on the meaning and effect of Clause 19(k) EA. The law to be applied when 

resolving a disputed interpretation of an enterprise agreement is not in dispute.30 In summary, relevant to the meaning of 
Clause 19(k) EA and omitting citations: 

a. The meaning of the Enterprise Agreement is to be determined by the objectively ascertained intention of the parties 
as it is expressed in the words used in the agreement. The subjective intentions of the parties are irrelevant. 

b. The ordinary meaning of the words of Clause 19(k) EA is the starting point for ascertaining the intention of the 
parties. 

c. In ascertaining the ordinary meaning of the words of Clause 19(k) EA, it will be relevant to consider the purpose, 
objective and context of the clause as well as the purpose, objective and context of the whole agreement. A 
construction that makes the various parts of the agreement harmonious is to be preferred. 

d. The task of interpreting Enterprise Agreement does not involve rewriting (or adding words to) the agreement to 
achieve what might be regarded as a fair or just outcome or to fill any real or perceived gaps in the agreement. The 
task is always one of interpreting the Enterprise Agreement itself. 

e. The parties may presume to have intended that the Enterprise Agreement: reflect a practical frame of mind; result in 
a sensible industrial practice; and avoid inconvenient or nonsensical outcomes. However, it must be borne in mind 
that the parties may legitimately disagree on whether a particular outcome is sensible. 

29 It is convenient to reproduce a summary and extracts of the whole of cl 19 of the Enterprise Agreement, including the full text 
of Clause 19(k) EA: 

19. Allowances  
(a) Meals taken at Post. [Employee at post provided with a meal at a cost of $3.50 or $15.02  meal allowance] … 
(b) Overtime Meal Allowance. [Employee on overtime duty for more than two hours provided with a meal or paid 

$15.02 as a meal allowance] … 
(c) Remote District allowance. [Employee located at Christmas Island, and Wickham will receive a remote district 

allowance] … 
(d) Christmas Island annual leave travel concession. [Annual Travel Allowance paid to Christmas Island employees] 

… 
(e) Travelling & working away from normal place of work. 

(i) Where an Employee is travelling under the instructions of the Company, the Employee will be deemed to be 
working. The Company will pay for all costs, actually and reasonably incurred, associated with such travel 
(including travel and accommodation), on the basis of the most economical method of travel. 

(ii) Where the Company requires an Employee to perform duty at other than his/her normal place of work, the 
Company will pay the Employee, in addition to all other entitlements, for all time in excess of that normally 
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taken to travel between the Employee's residence and his/her normal place of work. Payment will be at the 
relevant ordinary time rate in clauses 16(a) or 18(a) hereof. In addition, if an Employee uses his/her own 
vehicle, the Company will pay the Employee for all excess traveling at the rate prescribed by the Modern 
Award. 

(iii) [Employee travelling or duty at other than normal place of work entitled to meal allowances] … 
(iv) [Employee travelling or duty at other than normal place of work and requiring an overnight stay will be paid 

a travel allowance] … 
(v) Travel time will be paid at ordinary time rates.  

(f) Secondments 
(i) [Company will pay costs of overnight accommodation of employee on secondment] … 
(ii) The location of that secondment becomes the normal place of work for the period of that secondment. The 

excess travelling, fares in clause 19(e) will not apply. 
(iii) [Employee will be paid a secondment hardship allowance] … 
(iv) [Allowance paid during sick leave] … 
(v) [Company will pay the Employee for travel time] … 

(g) [Company will pay for travel by economy transport] … 
(h) Shared accommodation allowance  

[Allowance if share a bedroom at remote district/Centre] … 
Transport and Escort  
(i) When an Employee undertakes transport and escort duties away from his/her normal place of work, the provisions 

of sub clauses 19(e)(iii), 19(j), 19(k) and 19(l) apply. The provisions of this sub clause do not apply when the 
provisions of sub clauses 19(e)(iv) and/or (f) apply.  

(j) When an Employee is on escort within Australia normal rates of pay will apply when escorting with a detainee, 
including overtime rates if applicable, but an Employee will be paid ordinary time (without overtime) where the 
escort is returning without a detainee. This ordinary time worked will be used for the accrual of ordinary time 
within the roster. Payment does not apply to periods of stand down (time not traveling or worked; eg overnight 
accommodation time). 

(k) When an Employee is on international escort then normal rates of pay shall apply when escorting with a detainee, 
including overtime rates if applicable, but an Employee will be paid ordinary time (without overtime) where the 
escort is returning without a detainee. This ordinary time worked will be used for the accrual of ordinary time 
within the roster. 
Payment does not apply to periods of up to10 hours duration in any 24 hours as a stand down time (ie overnight 
accommodation time) but does not include traveling time, time in transit, time waiting to travel or time otherwise 
worked on Serco duties. Where an Employee's roster permits and the Employee elects to stay over for additional 
time (subject to Company approval), this time will be unpaid and any additional costs will be borne by the 
Employee. 

(l) Escorts requiring an overnight stay 
(i) Where an Employee performs duty away from his/her normal place of work, and requires an overnight stay 

during a period of stand down whilst off duty, the Company will pay the cost of accommodation, and the 
Employee will be paid the domestic travel allowance expenses in clause 19(e) (iv) for each night he/she is 
away from home. This amount covers the cost of all meals. Meal allowances in clauses 19(b) and 19(e) (iii) 
will not apply. 

(ii) Where an Employee remains on duty overnight, and no accommodation is required, the domestic travel 
allowance expenses in clause 19(e)(iv) will not apply. The T & E meal allowance in sub clause 19(e) (iii) 
hereof will still apply, unless a meal is provided to the Employee. 

(m) International Aviation Assignments 
(i) The Company will ensure all detention services Employees, who meet the Company criteria, have a 

reasonably equitable opportunity to perform International Aviation Assignments (IAAs). 
(ii) [Systems will be developed Nationally to ensure equitable distribution of IAAs including a register] … At 

the time an offer of an IAA is made the Company will provide anticipated timings of the IAA, including 
accommodation arrangements and times. When an Employee agrees to undertake an IAA, they agree to 
vary their rostered hours for the duration of the assignment. 

(iii) [Each Employee on the register will receive training] … 
(iv) [On the selection of employees for IAAs] … 
(vi) The Company will discuss the proposed date/time that the Employee will re-engage at his/her Centre with 

the Employee. The agreed date/time must take into account work, health and safety of the Employee, the 
predicted impact of the travel on the Employee and can be no earlier than 10 hours after completion of the 
assignment. 
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(n) Increases in allowances. 
[Allowances stated in specified clauses above to increase by amount stated]. 

30 In my view, the following considerations are particularly relevant to interpreting Clause 19(k) EA: 
a. The ordinary meaning of the first sentence of the first paragraph of Clause 19(k) EA is to create an unqualified 

entitlement to pay for the whole time that an employee is escorting a detainee on an International Escort and for the 
whole time that an employee is returning without a detainee. However, this sentence must be read in conjunction 
with the first sentence of the second paragraph of Clause 19(k) EA which proceeds to qualify the entitlement to pay 
for the whole time that an employee is returning without a detainee. The qualification is discussed at (c). below. 

b. In my view, the employee time spent ‘returning without a detainee’ in the first sentence of the first paragraph of the 
clause, in context, means the whole of the time taken by the employee to travel from the point of detainee handover 
back to the employee’s home centre in Australia, including any time that the employee is stationary at local 
(overseas) accommodation awaiting transport. This interpretation of ‘returning’ accords with the ordinary meaning 
of ‘returning’ as ‘coming back’. It is also consistent with the second sentence of the first paragraph of Clause 19(k) 
EA describing the time ‘the escort is returning’ as ‘ordinary time worked’ (emphasis added). It is also relevant that 
the ‘return’ journey identified in the clause is a return from a ‘forward’ journey between the employee’s home 
centre to the place of detainee handover. The forward journey necessarily also involved stationary periods awaiting 
transport. This interpretation is also consistent with the employee’s right, contained in the last sentence of the 
second paragraph of Clause 19(k) EA, to elect to request an unpaid stay over while returning without the detainee. 

c. The ordinary meaning of the first sentence of the second paragraph of Clause 19(k) EA is to qualify the entitlement 
provided for in the first paragraph by providing that an employee has no entitlement to pay for the first 10 hours in 
each 24 hours of ‘stand down time’. The qualification with respect to stand down time creates a maximum period of 
non-payment for ‘stand down time’ of 10 hours in each 24 hour period. Upon reaching the 10 hour limit, the 
entitlement to pay for the whole time that an employee is returning without a detainee (in the first sentence of the 
first paragraph of the clause) will apply. 

d. It is necessary to attribute a meaning to the phrase, ‘stand down time’. The first sentence of the second paragraph of 
Clause 19(k) EA contains two relevant statements. First, ‘stand down time’ is stated to be synonymous with 
‘overnight accommodation time’. Secondly, ‘stand down time’ is expressly stated not to include the time that an 
employee spent: travelling, in transit, waiting to travel, otherwise worked on Serco duties. 

31 My view, drawing upon the meaning of the word ‘returning’ and the application of ordinary conventions of grammar to the 
first sentence of each paragraph of Clause 19(k) EA, is that the clause creates an entitlement, subject to a qualification 
concerning 10 hours of stand down time, to pay for two mutually exclusive time periods - Escort Time and Return Time. 

32 The meaning I have ascribed to Clause 19(k) EA on pay to employees on International Escorts is consistent with the different 
text of cl 19(j) of the Enterprise Agreement on pay to employees on escorts within Australia. The text of each clause is 
identical in providing an employee entitlement to ordinary time (without overtime) where the escort is returning without an 
employee and in providing that payment does not apply to stand down time on the return journey. However, whereas 
Clause 19(k) EA includes a 10 hour maximum period of non-payment for stand down time, cl 19(j) of the Enterprise 
Agreement does not contain any limits. The evident purpose of the two clauses is to provide for payment to employees on 
stand down time while returning from an International Escort after 10 hours and not to provide for any payments to employees 
on stand down time while returning from domestic escorts. 

33 The meaning I have ascribed to Clause 19(k) EA is not inconsistent with the purpose or context of cl 19 of the Enterprise 
Agreement. The purpose of the whole clause, revealed by the text, is three fold. 

34 First, the clause provides for entitlements for employees when specific employment situations arise: working at Christmas 
Island, working away from the employees normal place of work, working on secondment, escorting a detainee within 
Australia, and escorting a detainee outside of Australia. Some of the entitlements are by way of a ‘flat’ allowance, for example, 
a meal allowance or a travel allowance. Some of the entitlements are by way of specifying that an employee will be paid for 
the time involved in certain tasks, for example, travel to work (and home) when working away from employee’s usual place of 
work (cl 19(e) of the Enterprise Agreement). Overall, there is no discernible bias ‘for’ or ‘against’ entitlements by way of pay 
for travel time in employment situations that involve temporary travel. Clause 19(e)(i) of the Enterprise Agreement provides 
for pay for travel time when working away from the employee’s usual place of work. However, I noted above that cl 19(j) of 
the Enterprise Agreement provides for no pay for stand down time for Australian escorts. 

35 Secondly, the clause creates a mechanism to encourage the ‘reasonably equitable’ distribution among employees with an 
interest in the work of escorting a detainee outside of Australia (see cl 19(m) of the Enterprise Agreement). I have noted below, 
when analysing the Company’s submission, that this clause includes a specific means of addressing the ‘work, health and 
safety’ concerns that arise from the length of time on an International Escort. 

36 Thirdly, the clause creates a mechanism to increase the ‘flat’ allowances over time (see cl 19(n) of the Enterprise Agreement). 
37 In ascertaining the meaning of Clause 19(k) EA, I have not had regard to the ‘Aviation Payroll Capture Form’, the practice of 

the Company in paying Mr Morgan for time before checking into local accommodation or the content of the Company’s Policy 
and Procedure Manual: International Removals. There may be occasions when reference to the practices and procedures of an 
employer is appropriate as evidence of matters in the common contemplation and constituting the common assumption of the 
parties at the time of the making of an agreement.31 However, it is not appropriate to have regard to the practices and 
procedures of an employer to advance the argument made by Mr Morgan that the Enterprise Agreement ought to be interpreted 
in a manner that is consistent with those practices and procedures. The text of the Enterprise Agreement governs the rights and 
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obligations of the employer and employees. Practices and procedures of the Company that are inconsistent with the text of the 
Enterprise Agreement do not modify the meaning of the Enterprise Agreement. 

38 The meaning that I have ascribed to Clause 19(k) EA is not inconsistent with the purpose or context of the agreement as a 
whole, summarised by me in an endnote.32 Although cl 12 of the Enterprise Agreement is entitled ‘stand down’, it provides for 
the deduction of pay for any day an employee cannot be usefully employed. Given this different context, the phrase ‘stand 
down’ in the title of cl 12 offers no assistance in ascertaining the meaning of cl 19(k) of the Enterprise Agreement. 

39 It is apparent that I disagree with the meaning ascribed to Clause 19(k) EA by the Company. I do not agree with the Company 
that Clause 19(k) EA creates three mutually exclusive time periods – Escort Time, Return Time and Stand Down Time – and 
no entitlement to pay for Stand Down Time. The Company’s submission, without warrant from the text of the first sentence of 
the first paragraph of Clause 19(k) EA, equates the tasks listed in the first sentence of the second paragraph of the clause 
(travelling time, time in transit et cetera) with Return Time for which an employee is entitled to payment. This approach 
ignores the ordinary conventions of grammar that would result in an entitlement to payment for time that the employee is 
‘returning’ as stated in the first sentence of the first paragraph of Clause 19(k) EA. 

40 The approach of the Company to the meaning of Clause 19(k) EA also suffers from not satisfactorily explaining the purpose of 
the words ‘up to10 hours duration in any 24 hours’ in the first sentence of the second paragraph of the clause. The Company 
submits that non-payment for at least 10 hours provides an incentive for employee to rest of at least 10 hours after completing 
Escort Time. The causal relationship between ‘non-payment’ and ‘rest’ is not obvious. In any event, Stand Down Time will be 
more or less than 10 hours depending upon a factor that is independent of ‘work, health and safety’ considerations, namely, the 
availability of return transport. More importantly, elsewhere in cl 19 of the Enterprise Agreement, namely in cl 19(m)(vi) there 
is a mechanism by which Enterprise Agreement address’ the issue of the health and safety of the employee on conclusion of 
Return Time. It provides for employer/employee discussion before the trip commences on an agreed date/time to re commence 
work after the trip provided that the employee must have no rostered work for at least 10 hours after return from the trip. 

Conclusion 
41 I have concluded that Clause 19(k) EA has the meaning contended by Mr Morgan. After handing over a detainee during an 

International Escort he is entitled to be paid for the whole time spent returning to the PIDC excepting only the first 10 hours 
spent at local accommodation waiting for the first available transport. He is also entitled to have that time applied in 
calculations of his entitlement to overtime under the Enterprise Agreement. The Company seeks to set-off against this 
outstanding liability to Mr Morgan the Top Up Payments. 

42 The Top Up Payments, not expressly provided by the Enterprise Agreement, were payments made to Mr Morgan to ensure that 
he was paid for at least 12 hours on each day of his International Escort (excluding the first and last days). Mr Morgan does not 
dispute the right of the Company to set off the Top Up Payments. An employer’s payment to an employee may be applied in 
satisfaction of a legal obligation if, at the time of the payment, the employer designates the payment to be for the purpose of 
satisfying the obligation; there must be a correlation between the employer’s purpose in making the payment and the purpose 
of the legal obligation.33 I am satisfied that, at the time of making each Top Up Payment, it designated the payment for a 
purpose that correlated with the purpose of the entitlement provided by Clause 19(k) EA, namely, compensation of an 
employee for a minimum number of hours in each 24 hour period of an International Escort. 

43 The result is that I am satisfied of underpayments of $3,529.21 for hours spent by Mr Morgan returning to the PIDC over 26 
International Escorts and I am satisfied of underpayments of $3,405.91 for overtime arising from not correctly accruing those 
hours in Mr Morgan’s roster, a total amount of $6,935.12. 

M. FLYNN 
INDUSTRIAL MAGISTRATE 
                                                                 

1 The Serco Immigration Services Agreement 2011 governed Mr Morgan’s two International Escorts in July and August 2015 
and Serco Immigration Services Agreement 2015 governed his subsequent escorts. The relevant text of each agreement is the 
same and it will be convenient to refer to the 2015 agreement in these reasons. 
2 See the penultimate column of the table at Annexure B of the Witness Statement of Mr Morgan, entitled ‘Time paid as top 
up’, and note that the ‘Time Spent waiting to travel’ in the preceding column is reduced by this amount to arrive at the 
‘Underpayment’ in the final column. 
3 Jurisdiction, Practice and Procedure of the Industrial Magistrates Court (WA): FW Act, Enterprise Agreements and Small 
Claims Procedure. 

a) Civil remedy provisions cast obligations upon national system employers to national system employees as set out in 
enterprise agreements that have been made under the FW Act and approved by the FWC (s 50 of the FW Act and 
Parts 2-4, 4-1). 

b) An enterprise agreement does not impose obligations unless the agreement applies to the parties (see s 51 and s 52) 
and the agreement is expressed to cover the parties (s 53). 

c) Proceedings in this court may be dealt with as small claims proceedings (SCP) (s 548 FW Act). 
(1) SCP arise where the following criteria are satisfied: the claimant applies for an order (other than a pecuniary 

penalty order); the order relates to an amount that an employer was required to pay under the Act (including 
under a fair work instrument) or because of a ‘safety net contractual entitlement’; and the claimant has 
indicated that he or she wants the small claims procedure to apply (s 548(1) and s 548(1A) of the FW Act). 

(2) In SCP, the court may not award more than $20,000 (s 548(2) FW Act). 
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(3) In SCP, the court is not bound by any rules of evidence and procedure and may act informally. (s 548(3) FW 

Act). This provision must be read in light of the obligations upon a court called upon to exercise judicial 
power. A court can only make a finding on the basis of probative evidence and ‘a decision must be supported 
by a reasoned judgment that addresses the issues in the case.’ See Sammut v AVM Holdings Pty Ltd [No2] 
[2012] WASC 27 [40] - [47] (Commissioner Sleight). 

(d) The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is proof ‘on 
the balance of probabilities’. 

4 [2014] FWCA 5322. 
5 On the application of the agreement, see cl 2 of the Enterprise Agreement. On the coverage of the agreement, see cl 6(b) of the 
Enterprise Agreement. 
6 Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, Annexure 3. 
7 Witness Statement of Mr Morgan, Annexure B. Identified by Mr Morgan as, ‘Date and time of hotel check-in’. 
8 Identified by Mr Morgan as, ‘Date and time of hotel check-out’. Identified by Ms Moody as, ‘Date and time of 
commencement of return escort without a detainee’.  
9 Row 8 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, Annexure 3. 
10 Row 10 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
11 Row 12 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
12 Row 13 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
13 Row 16 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
14 Witness Statement of Ms Moody [25]. 
15 Identified by Mr Morgan as, ‘Time paid as top up’. Identified by a comparison of the amounts identified as ‘Hours ‘worked’ 
on escort without a detainee’ and the ‘Amount paid for the day of the return escort’ with the difference between those amounts 
being the Top Up Payment. 
16 Row 3 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
17 Identified by Mr Morgan as, ‘Underpayment’. 
18 Row 1 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
19 Row 2 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
20 Row 4 of the tables in each of: Witness Statement of Mr Morgan, Annexure B; Witness Statement of Ms Moody, 
Annexure 3. 
21 No claim is made for two of those trips: 9 November 2016 and 15 September 2016. 
22 Witness Statement of Mr Morgan, Annexure B. 
23 See Transcript, 36. 
24 Witness Statement of Mr Morgan, Annexure C 
25 See Witness Statement of Mr Morgan, Annexure C for the trips on the following dates: 17 May 2016; 12 February 2016; 
10 December 2015. 
26 Witness Statement of Mr Morgan, Annexure C. 
27 Witness Statement of Mr Morgan, Annexure D. 
28 Witness Statement of Mr Morgan, Annexure D [6.21]. 
29 Australasian Meat Industry Employees Union v Golden Cockerel Pty Ltd [2014] FWCFB 7447 [41] and (10) 
30 The general principles that apply to the construction of legal instruments, including instruments of the nature of the 
Enterprise Agreement were identified in Re Harrison; Ex parte Hames [2015] WASC 247 [50] - [51]. On particular principles, 
applying to the construction of legal instruments that were created in an industrial context, see Polan v Goulburn Valley Health 
[2016] FCA 440 [34] (Mortimer J); City of Wanneroo v Australian Municipal, Administrative, Clerical and Services Union 
[2006] FCA 813 [57]. On principles applying to the construction of instruments made under the FW Act, including an 
enterprise agreement, see Australasian Meat Industry Employees Union v Golden Cockerel Pty Limited [2014] FWCFB 7447 
[41]; Workpac Pty Ltd v Skene [2018] FCAFC 131 [197]. 
31 Australasian Meat Industry Employees Union v Golden Cockerel Pty Limited [2014] FWCFB 7447 [41](6)(c) 
32  
Clause 1, cl 2, cl 3, cl 4, cl 5, and cl 6 concerns introductory matters (Title, Scope, Period, et cetera). 
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Clause 7 (Flexibility term) provides for the possibility for a company and an employee making independent flexibility 
arrangement that varies that the Enterprise Agreement. 
Clause 8 (Definition) included definitions of Detainee, DIBP (Commonwealth Department of Immigration and Border 
Protection), and normal place of work. 
Clause 9 (Objectives of Agreement) includes principal objectives of the Agreement to: consolidate conditions of employment 
that supports the operation of Centers, encourage a collaborative and flexible work environment. 

Employment 
Clause 10 (Types of employment) provides for full time, part time, specified term or casual employee. 
Clause 11 (Contract of employment) provided for the creation of a contract of employment with each employee after 
satisfactory pre-employment procedures. It is a condition of employment that employees ‘maintain a state of readiness on duty 
and conduct themselves in a manner which ensures their ability to respond throughout their period of duty’. The company is 
responsible for determining work practices to meet Occupational Health and Safety Obligations. 
Clause 12 (Ending employment, suspension and stand down) provides for termination of employment by either party on notice. 
It provides for suspension for disciplinary reasons. It provides for the deduction of pay for any day an employee cannot be 
usefully employed because of the cause for which the company cannot be reasonably be held responsible (a stand down clause). 
Clause 13 and cl 14 concern redundancy and change of service provider if the company’s contract is terminated by the DIBP.  

Job Classification, Rates of Pay, Allowances and related matters 
Clause 15 (Job Classifications) describes the duties and responsibilities of detention service officer, accredited detention service 
officer (that is detention service officer Level 2), detention support workers, detention service managers. A detention service 
officer Level 2 is expected to perform duties that include ‘escort duties of detainees both within the Centre and externally when 
required’, and ‘lead Escort on T&E tasks’. 
Clause 16 (Minimum rates of pay), nominate aggregate weekly rate, hourly rate and causal hourly rate for each classification 
(eg detention service officer Level 2). The aggregate weekly rate is stated to represent guarantee earning for a full-time 
employee, averaging 42 ordinary hours per week. 
Clause 17 and cl 18 concern job classification and minimum rates to pay for cleaning and catering positions. 

Clause 19 – Allowance 
[See ‘Analysis’ in Reasons for Judgment] 

Clause 20 and cl 21, concerns payments of earning and superannuation. 
Hours of Work, Rosters, Secondments 

Clause 22 (Flexible work arrangements) provides that the ordinary hours of detention dervice employees will be an average of 
42 hours per week over a maximum of 12 weeks (inclusive of meal breaks). 
Clause 23 (Hours of work) provides that ordinary hours of work will not exceed 12 hours per shift. Provision is made for rosters 
and guild lines are to be use. 
Clause 24 (Breaks) provides that the employees are entitled to a paid meal break of not less than half an hour. Employees are 
entitled to 10 minutes rest break, without deduction of pay in the half of each shift. An employee is entitled to an additional 20 
minutes paid break if required to work more than 2 hours overtime after completion of roster hours. 
Clause 25 (Overtime) provides overtime for specified rate for hours worked in excess of 12 hours per shift or ‘returning from 
escorting duty without a detainee’. The company cannot require an employee to work more than 16 hours in any one day. 
Provision is made for a circumstance when an employee on a travel and escort Aviation Assignment has not had 8 hours of duty 
between earning the assignment and commencing work on the next day. 
Clause 26 and cl 27 concerns notifications of rosters and attendance at meetings. 

Leave 
The Enterprise Agreement provides for paid leave (cl 28), cashing out leave (cl 29), personal leave (cl 30), compassionate leave 
(cl 31), parental leave (cl 32), long service leave (cl 33), public holidays (cl 34), jury service (cl 35), court leave (cl 36), and 
special leave (cl 37). 

Training and related matters 
The Enterprise Agreement provides for employees to attend training at specified pay rate. Clause 39 provides for the employee 
first aid qualifications at cost to the company. 

Occupational Health and Safety, and related matters 
The Enterprise Agreement provides for workers’ compensation benefits (cl 40), Occupation health and safety (cl 41), and 
clothing, equipment and tools (cl 42). 

Consultation, Grievances and Dispute Resolution 
Consultation term (cl 43), consultative committee structure (cl 44), grievances dispute resolution procedure (cl 45) are set out. 
33 Linkhill Pty Ltd v Director FWBII [2015] FCAFC 99 [84]. 

 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 555 
 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 
2020 WAIRC 00223 

CONTRACTUAL BENEFIT CLAIM 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ARTHUR WILLIAM PRICE; 
 ANDREW FORTE 

APPLICANTS 
-v- 
SHIRE OF EXMOUTH 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 23 APRIL 2020 
FILE NO. B 35 OF 2020, B 36 OF 2020 
CITATION NO. 2020 WAIRC 00223 
 

Result Direction issued 
Representation  
Applicant Ms Z Kalimeris of counsel 
Respondent Mr N Douglas of counsel 
 

Direction 
HAVING heard Ms Z Kalimeris of counsel on behalf of the applicants and Mr N Douglas of counsel on behalf of the respondent 
the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the herein applications be joined and heard and determined together. 
(2) THAT in accordance with the Commission’s COVID-19 Special Procedures Note the herein applications be heard 

by video-link. 
(3) THAT the parties prepare and file electronically a bundle of those documents which they seek to have tendered into 

evidence.  The bundle should be indexed and paginated and be filed no later than 21 days prior to the date of 
hearing. 

(4) THAT evidence-in-chief in this matter be adduced by way of signed witness statements which will stand as the 
evidence-in-chief of the maker.  Evidence-in-chief other than that contained in the witness statements may only be 
adduced by leave of the Commission. 

(5) THAT the applicants file electronically any signed witness statements upon which they intend to rely no later than 
21 days prior to the date of hearing. 

(6) THAT the respondent file electronically any signed witness statements upon which it intends to rely no later than 
seven days prior to the date of hearing. 

(7) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the purposes 
of cross-examination no later than three days prior to the date of hearing. 

(8) THAT the applicants and respondent file electronically an outline of submissions and any list of authorities upon 
which they intend to rely no later than three days prior to the date of hearing. 

(9) THAT the matters be listed for hearing for two days on dates to be fixed by the Commission. 
(10) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00298 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ARTHUR WILLIAM PRICE; 
 ANDREW FORTE 

APPLICANTS 
-v- 
SHIRE OF EXMOUTH 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE THURSDAY, 28 MAY 2020 
FILE NO/S B 35 OF 2020, B 36 OF 2020 
CITATION NO. 2020 WAIRC 00298 
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Result Discontinued by leave 
Representation 
Applicant Ms Z Kalimeris of counsel 
Respondent Mr N Douglas of counsel 
 

Order 
WHEREAS the applicants sought and were granted leave to discontinue the applications, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the applications be and are hereby discontinued by leave. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 

2020 WAIRC 00304 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00304 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : TUESDAY, 2 JUNE 2020 
DELIVERED : WEDNESDAY, 3 JUNE 2020 
FILE NO. : B 33 OF 2020 
BETWEEN : CRAIG WILLIAM MILLS 

Applicant 
AND 
CONCEPT CABINETS 
Respondent 

 

Catchwords : Industrial Law (WA) - Contractual benefits claim - Claim for final week’s pay – Applicant 
had resigned - Whether applicant worked the hours claimed – Claim for denied contractual 
benefit upheld – Order issued 

Legislation : Industrial Relations Act 1979 (WA) 
Result : Upheld and order issued 
Representation: 
Applicant : In person 
Respondent : Mr T Micari 

Reasons for Decision 
1 The applicant was employed by the respondent between 28 February 1996 and 17 January 2020, latterly as the respondent's 

manager. The respondent is engaged in the business of cabinet making.  Whilst the manager of the business, the applicant was 
also required to attend client premises and perform some "hands-on" work.  For a variety of reasons, the applicant gave the 
respondent notice of termination of his employment on 17 January 2020.  He did not work thereafter.  The applicant claims he 
has been denied contractual benefits under his contract of employment with the respondent.  Whilst the applicant initially 
claimed amounts regarding pay in lieu of notice, long service leave and one week's wages, at the outset of the matter, the 
applicant only proceeded with his claim for payment for his final week of work, preceding 17 January 2020. 

2 The evidence in relation to this claim on behalf of both the applicant and the respondent is scant.  The applicant testified that 
the respondent's business was appearing to wind down and he was trying to finalise a kitchen job for a customer in Roleystone.  
There were issues with this project.  According to Mr Micari, the owner of the business, the customer made complaints in 
relation to the quality of the work performed.  The Roleystone job was supposed to have been completed towards the end of 
2019.  It was the applicant's evidence he was endeavoring to resolve those issues before his resignation on 17 January 2020. 

3 According to the applicant, he was at the client’s premises at Roleystone attending to tasks in relation to the kitchen job, 
including a bin replacement; installation of new power points; duct covers; base units and the kickboards.  Also, the customer 
was not happy with the quality of the glass doors fitted in the kitchen. 

4 The customer complaints were confirmed by Mr Micari in his evidence when he said that the customer withheld the final 
payment of $8,000, because of concerns about the quality of the job performed.  Despite the efforts of the applicant to satisfy 
the customer concerns, Mr Micari said that the client was still not happy with the outcome. 

5 As to the claim for his final week's pay before his resignation, the applicant maintained that he did perform work during that 
week on behalf of the business and should be paid for it before his resignation.  The respondent maintained that the applicant 
still has some of the respondent's property in his possession, including a computer hard drive which contains business records.  
This was denied by the applicant who maintained that he does not know of the whereabouts of such equipment.  It became 
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clear during the course of the hearing that the reason the respondent had refused to pay the applicant for his final week of work 
with the business, was Mr Micari's opinion that the applicant retained in his possession the computer hard drive. 

6 I am satisfied on the evidence that the applicant was employed by the respondent as its manager.  The evidence is that the 
applicant was paid at the rate of $1,109 net per week for a notional 38-hour week. I am satisfied that the applicant resigned 
effective on 17 January 2020 and thereafter did not return to the respondent's business.  Therefore, the applicant only may be 
paid until the date of his resignation.  I am satisfied on the evidence that the applicant did perform work for the Roleystone 
customer in the week before 17 January 2020.  It is not open to the respondent to refuse to pay the applicant's wage for his last 
week of employment, because there was a dispute with the customer in relation to the work performed, and because the 
applicant had allegedly failed to return some computer equipment.  The question of rectification of works and recovery of 
property of the business is a separate question to the applicant's entitlement to be paid under his contract of employment for his 
final week of work. 

7 The Commission would order that the applicant be paid for his final week of employment by the respondent in the sum of 
$1,109 net. 

 
 

2020 WAIRC 00305 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CRAIG WILLIAM MILLS 

APPLICANT 
-v- 
CONCEPT CABINETS 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 3 JUNE 2020 
FILE NO/S B 33 OF 2020 
CITATION NO. 2020 WAIRC 00305 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Mr T Micari 
 

Order 
HAVING heard the applicant on his own behalf and Mr T Micari on behalf of the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the respondent pays to the applicant one week's wages in the sum of $1,109 net as a denied contractual benefit 
within 21 days. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00199 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WAYNE LOXLEY 

APPLICANT 
-v- 
WESTERN AUSTRALIAN ATHLETICS COMMISSION (INC) 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 8 APRIL 2020 
FILE NO. B 32 OF 2020 
CITATION NO. 2020 WAIRC 00199 
 

Result Direction issued 
Representation  
Applicant Mr A Drake-Brockman as agent 
Respondent Mr A Talbert of counsel 
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Direction 
HAVING heard Mr A Drake-Brockman as agent on behalf of the applicant and Mr A Talbert of counsel on behalf of the respondent 
the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the parties prepare and file electronically a bundle of those documents which they will seek to have 
tendered into evidence. The bundle should be indexed and paginated and be filed no later than seven days prior 
to the date of hearing. 

(2) THAT evidence-in-chief in this matter be adduced by way of signed witness statement which will stand as the 
evidence-in-chief of the maker.  Evidence-in-chief other than that contained in the witness statements may only 
be adduced by leave of the Commission.  

(3) THAT the parties file electronically any signed witness statements upon which they intend to rely no later than 
seven days prior to the date of hearing. 

(4) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the 
purposes of cross-examination no later than three days prior to the date of hearing. 

(5) THAT the applicant and respondent file electronically an outline of submissions and any authorities upon which 
they intend to rely no later than three days prior to the date of hearing. 

(6) THAT the matter be listed for hearing for two days. 
(7) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00399 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WAYNE LOXLEY 

APPLICANT 
-v- 
WESTERN AUSTRALIAN ATHLETICS COMMISSION (INC) 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 8 JULY 2020 
FILE NO/S B 32 OF 2020 
CITATION NO. 2020 WAIRC 00399 
 

Result Discontinued by leave 
Representation 
Applicant Mr A Drake-Brockman of counsel 
Respondent Mr A Talbert of counsel 
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby discontinued by leave. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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PROCEDURAL DIRECTIONS AND ORDERS— 

2019 WAIRC 00847 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES FRANK SORGIOVANNI; 
 DARREN LAKE 

APPLICANTS 
-v- 
WEST AUSTRALIAN NEWSPAPERS LIMITED 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 9 DECEMBER 2019 
FILE NO. B 129 OF 2019, B 130 OF 2019 
CITATION NO. 2019 WAIRC 00847 
 

Result Direction issued 
Representation  
Applicant Ms Z Kalameris of counsel 
Respondent Mr J Parkinson of counsel 
 

Direction 
HAVING heard Ms Z Kalameris of counsel on behalf of the applicants and Mr J Parkinson of counsel on behalf of the respondent 
the Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the herein applications be joined and heard and determined together. 
(2) THAT the applicants and the respondent file an agreed statement of facts (if any) no later than seven working days 

prior to the date of hearing. 
(3) THAT the applicants and the respondent file an outline of submissions and any list of authorities upon which they 

intend to rely no later than three working days prior to the date of hearing. 
(4) THAT the matters be listed for hearing for two days. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00385 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ADRIAN DOYLE 

APPLICANT 
-v- 
ROMAN CATHOLIC BISHOP OF BUNBURY 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 1 JULY 2020 
FILE NO/S B 167 OF 2019 
CITATION NO. 2020 WAIRC 00385 
 

Result Name of respondent amended 
Representation 
Applicant Mr A Doyle 
Respondent Mr I Curlewis (of counsel) 
 

Order 
HAVING heard from the applicant on his own behalf and Mr I Curlewis (of counsel) on behalf of the respondent, the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders: 
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 THAT the name of the respondent be amended to ‘Roman Catholic Bishop of Bunbury’. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00386 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ADRIAN DOYLE 

APPLICANT 
-v- 
ROMAN CATHOLIC BISHOP OF BUNBURY 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 1 JULY 2020 
FILE NO. B 167 OF 2019 
CITATION NO. 2020 WAIRC 00386 
 

Result Direction issued 
Representation  
Applicant Mr A Doyle 
Respondent Mr I Curlewis (of counsel) 
 

Direction 
HAVING heard from the applicant on his own behalf and Mr I Curlewis (of counsel) on behalf of the respondent, the Commission, 
pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs: 

1. THAT the applicant file and serve on the respondent further and better particulars of his amended claim, by no later 
than 15 July 2020; 

2. THAT the respondent file and serve on the applicant an amended response to the applicant’s amended claim, by no later 
than 7 August 2020; 

3. THAT the matter be re-listed for a Directions hearing on a date to be fixed; and 
3. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00355 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES STEVEN ROSSI 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSION 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 24 JUNE 2020 
FILE NO. OSHT 4 OF 2020 
CITATION NO. 2020 WAIRC 00355 
 

Result Direction issued 
Representation  
Applicant Mr Steven Rossi 
Respondent Mr Joseph Lloyd (of counsel) 
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Direction 
HAVING heard from Mr S Rossi on his own behalf and Mr J Lloyd (of counsel) on behalf of the respondent, the Tribunal, pursuant 
to the powers conferred under the Occupational Safety and Health Act 1984 (WA) and the Industrial Relations Act 1979, hereby 
directs: 

1. THAT all matters requiring to be served on either party or the Tribunal may be served by email on each parties’ 
nominated email address and proof of service is by the email sent notification; 

2. THAT any request for production of documents or materials for either party be by letter of request served no later than 
8 July 2020; 

3. THAT each party to provide documents or materials requested by the other party by 15 July 2020; 
4. THAT the applicant file and serve upon the respondent any outline of witness evidence upon which he intends to rely by 

no later than 29 July 2020; 
5. THAT the respondent file and serve upon the applicant any outline of witness evidence or witness statements upon which 

it intends to rely by no later than 12 August 2020; 
6. THAT the applicant file and serve upon the respondent an outline of submissions by no later than 14 days before the date 

listed for hearing; 
7. THAT the respondent file and serve upon the applicant an outline of submissions by no later than 7 days before the date 

listed for hearing; 
8. THAT the parties shall give notice to each other of any witnesses required to attend the hearing for cross-examination by 

5 days before the date listed for hearing;  
9. THAT the application be listed for hearing for one day on a date to be fixed; and 
10. THAT the parties have liberty to apply on short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00405 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 5 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES GIUSEPPE (JOE) PINTO 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G RICHARDS - BOARD MEMBER 
 MS M MARSH - BOARD MEMBER 
DATE MONDAY, 13 JULY 2020 
FILE NO. PSAB 26 OF 2019 
CITATION NO. 2020 WAIRC 00405 
 

Result Direction issued 
Representation (by correspondence) 
Applicant Mr M Amati (as agent) 
Respondent Mr R Andretich (of counsel) 
 

Direction 
HAVING heard from Mr M Amati, as agent, for the appellant and Mr R Andretich, of counsel, for the respondent by 
correspondence, now therefore I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, 
hereby direct that the respondent file signed statements of the evidence of her witnesses at least seven days prior to the first hearing 
day and that those statements, if adopted under oath or affirmation, will stand as evidence in chief of the witnesses. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2020 WAIRC 00346 
DISPUTE RE FIXED TERM CONTRACTS OF EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES HEALTH SERVICES UNION OF WESTERN AUSTRALIA (UNION OF WORKERS) 

APPLICANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE ARBITRATOR 
 COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 18 JUNE 2020 
FILE NO PSAC 2 OF 2020 
CITATION NO. 2020 WAIRC 00346 
 

Result Orders issued 
Representation (by correspondence) 
Applicant Mr J Nicholas (of counsel) 
Respondent Ms J Vincent (of counsel) 
 

Order 
Having heard from the parties via correspondence on Wednesday, 17 June 2020 now therefore I, the undersigned, pursuant to the 
powers conferred on me under the Industrial Relations Act 1979 and by consent, hereby order: 

(1) THAT the respondent give informal discovery by serving a list of documents on the applicant by 24 July 2020. 
(2) THAT the parties file a statement of agreed facts and bundle of agreed documents by 5 August 2020. 
(3) THAT the applicant file: 

(a) an outline of evidence and documents, other than the agreed documents; 
(b) an outline of written submissions 
on which it intends to rely by 26 August 2020. 

(4) THAT the respondent file: 
(a) an outline of evidence and documents, other than the agreed documents; 
(b) an outline of written submissions 
on which it intends to rely by 16 September 2020. 

(5) THAT the applicant file an outline of written submissions in reply by 30 September 2020. 
(6) THAT this matter be listed for hearing for 1 day, not less than seven days after 30 September 2020. 
(7) THAT the parties have liberty to apply. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] Public Service Arbitrator. 
 

 

2020 WAIRC 00398 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THIERRY LIEBGOTT 

APPLICANT 
-v- 
NORTH METROPOLITAN TAFE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 8 JULY 2020 
FILE NO/S U 39 OF 2020 
CITATION NO. 2020 WAIRC 00398 
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Result Orders issued 
Representation (via correspondence) 
Applicant Mr S Kemp (of counsel) 
Respondent Ms A Davies (of counsel) 
 

Order 
Having heard from the parties via correspondence on Tuesday, 30 June 2020 now therefore I, the undersigned, pursuant to the 
powers conferred on me under the Industrial Relations Act 1979 and by consent, hereby order that: 

(1)  The matter be listed for a five-day hearing in person. 
(2) Within seven days of the date of this order, the parties provide the Registrar with their unavailable dates in the 

period 15 August to 15 December 2020. 
(3) Not later than 21 days before the first day of the hearing: 

(a) the parties will exchange lists of the names of the witnesses they intend to call at the hearing; 
(b) the applicant will provide a summary of any evidence it intends to lead: 

(i) from the applicant that goes beyond the statements he made to the independent investigator and 
which form part of the investigator’s report; and 

(ii) from any of its witnesses other than the applicant. 
(4) Not later than 14 days before the first day of hearing the respondent will provide a summary of any evidence it 

intends to lead: 
(a) from any witness who was interviewed by the investigator, that goes beyond the statements the witness 

made to the independent investigator and which form part of the investigator’s report; and 
(b) from any other witness. 

(5) Not later than 10 days before the first day of the hearing the parties will: 
(a) prepare an agreed bundle of documents consisting of the investigator’s report, the correspondence between 

the parties in the course of the disciplinary process and any further documents on which they intend to rely 
at the hearing, which bundle will be tendered in evidence on the basis that the documents are what they 
purport to be; and 

(b) notify the other party of the names of the witnesses that are required for cross-examination. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00347 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ANNIE DERKACS 
APPLICANT 

-v- 
TETYANA PODKAS TRADING AS PHOENIX PODIATRY 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 19 JUNE 2020 
FILE NO. U 152 OF 2018 
CITATION NO. 2020 WAIRC 00347 
 

Result Direction issued 
Representation  
Applicant Ms Annie Derkacs 
Respondent Ms Tetyana Podkas 
 

Direction 
HAVING heard from the applicant on her own behalf and Ms T Podkas on behalf of the respondent, the Commission, pursuant to 
the powers conferred under the Industrial Relations Act 1979 (WA), hereby directs: 

1. THAT the applicant file and serve upon the respondent a witness statement of evidence of the compensation claimed 
and any actions taken by the applicant to mitigate her loss and an outline of evidence for any other witnesses she 
intends to rely on no later than Thursday, 9 July 2020. 
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2. THAT the respondent file and serve on the applicant a witness statement from the nominated witness and an outline 
of evidence for any other witnesses she intends to rely on no later than Thursday, 30 July 2020. 

3. THAT the applicant file and serve upon the respondent an outline of submissions and any list of authorities upon 
which she intends to rely on no later than Thursday, 13 August 2020. 

4. THAT the respondent file and serve upon the applicant an outline of submissions and any list of authorities upon 
which she intends to rely on no later than Thursday, 27 August 2020. 

5. THAT the matter be listed for hearing for two days. 
6. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Botanic Gardens and 
Parks Authority 
(Operations) Agreement 
2020 AG 2/2020 

07/01/2020 Botanic Gardens and 
Parks Authority 

Western Australian 
Municipal, Road 
Boards, Parks and 
Racecourse 
Employees' Union of 
Workers, Perth 

Commissioner T 
B Walkington 

Agreement 
registered 

Labourplus Security 
and United Voice (WA) 
Union Labour Hire 
Agreement 2020 AG 
13/2020 

07/13/2020 The Partnership of the 
Trustee of the 
Labourplus Security 
Trust and the Trustee of 
the Labourplus Facilities 
Trust, United Voice 
(WA) 

(Not applicable) Commissioner T 
B Walkington 

Agreement 
registered 

Main Roads – CSA 
Enterprise Agreement 
2020 PSAAG 7/2020 

06/24/2020 Main Roads Western 
Australia 

The Civil Service 
Association of 
Western Australia Inc. 

Commissioner T 
Emmanuel 

Agreement 
registered 

Shire of Bridgetown-
Greenbushes Outside 
Works Staff Enterprise 
Bargaining Agreement 
2020 AG 11/2020 

06/30/2020 Western Australian 
Municipal, Road 
Boards, Parks, and 
Racecourse Employees' 
Union of Workers, Perth 

Shire of Bridgetown-
Greenbushes 

Commissioner D 
J Matthews 

Agreement 
Registered 

 

NOTICES—General Matters— 

2020 WAIRC 00351 
Salary Cap for Lodging Claims of Unfair Dismissal or Denial of Contractual Benefits 

An employee whose contract of employment provides for a salary greater than $172,200.00 cannot have the Commission decide 
whether they have been unfairly dismissed or have been denied a benefit to which they are entitled under their contract of 
employment. 
Section 29AA(3) and (4) of the Industrial Relations Act 1979 (WA) provides that the Commission must not determine a claim for 
harsh, oppressive or unfair dismissal or a claim for a denied contractual benefit if an industrial instrument does not apply to the 
employment and the contract of employment provides for a salary which exceeds the prescribed amount. 
What is meant by an industrial instrument is defined in section 29AA(5) of the Industrial Relations Act 1979 (WA) and was 
discussed by the Full Bench in Thomas Quinn v Kalgoorlie Consolidated Gold Mines Pty Ltd [2006] WAIRC 05220; (2006) 86 
WAIG 2725. 
The prescribed amount of the salary is determined by Regulations 5 and 6 of the Industrial Relations (General) Regulations 1997 
(WA). The amount is adjusted each year on 1 July. 
The figure that will apply from 1 July 2020 has been calculated by the Registrar as being $172,200.00. The amount is a matter for 
the Commission to determine so this figure must be seen as a guide, until such time as the Commission may determine a different 
amount. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
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PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00246 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 29 AUGUST 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00246 
CORAM : PUBLIC SERVICE APPEAL BOARD 

SENIOR COMMISSIONER S J KENNER- CHAIRMAN 
MS H REDMOND - BOARD MEMBER 
MR G SUTHERLAND - BOARD MEMBER 

HEARD : MONDAY, 4 NOVEMBER 2019, MONDAY, 20 JANUARY 2020; WRITTEN 
SUBMISSIONS 12 AND 21 FEBRUARY 2020 

DELIVERED : TUESDAY, 5 MAY 2020 
FILE NO. : PSAB 16 OF 2019 
BETWEEN : JOHN PURCELL 

Appellant 
AND 
WESTERN AUSTRALIAN POLICE 
Respondent 

 

Catchwords : Industrial law (WA) – Appeal against demotion and reduction in classification - Disciplinary 
penalty – Powers of Appeal Board - Penalty appropriate – Appeal dismissed 

Legislation : Industrial Relations Act 1979 (WA) ss 80I(1)(b), (d); Public Sector Management Act 1994 
(WA) ss 78(1)(b)(iv), 80A, 82A(3)(b) 

Result : Appeal dismissed 
Representation: 
Counsel: 
Appellant : Mr R Johnstone of counsel and with him Mr Amati 
Respondent : Ms J Vincent of counsel and with her Ms F Jennings 
Solicitors: 
Appellant :  
Respondent : State Solicitor’s Office of Western Australia 
 

Case(s) referred to in reasons: 
Re v Inspector Custodial Services [2013] WAIRC 00830; (2013) 93 WAIG 1776 
State Government Insurance Commission v Terence Hurley Johnson (1997) 77 WAIG 2169 
Case(s) also cited: 
Blyth Chemicals Limited v Bushnell [1933] HCA 8; (1933) 49 CLR 66. 
Brackenridge v Toyota Motor Corporation Australia Ltd (1996) 142 ALR 99 
Brown v Commissioner, Department of Corrective Services [2017] WAIRC 714. 
Larne-Jones v Human Synergistics Australia Limited & Ors [2015] FCCA 968 
Milentis v The Honourable Minister for Education (1987) 67 WAIG 1124 
Quinn v Jack Chia (Australia) Ltd [1992] 1 VR 567 
Raxworthy v The Authority for Intellectually Handicapped Persons (1989) 69 WAIG 2266. 
Titelius v Ministry of Justice [1995] WAIRC 12136 
Tolmie v Director General, Department of Planning and Infrastructure [2006] WAIRC 03630. 

Reasons for Decision 
Background 
1 The appellant has been employed by the respondent since 1992.  From 18 August 2010 to 1 July 2019 the appellant occupied 

the position of Assistant Director in the respondent’s Office of Information Management.  This is a Level 8 position and is a 
part of the senior executive within the respondent’s corporate structure.  In this position the appellant was responsible for the 
management of the Office of Information Management, which includes information and data management and security within 
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the respondent’s operations.  The appellant’s position was responsible for a considerable number of other employees and had a 
substantial multi-million-dollar budget. 

2 Until the events relevant to this appeal, it was common ground that the appellant had an unblemished record of service with the 
respondent.  On 18 March 2019 the respondent wrote to the appellant and informed him of four allegations of suspected 
breaches of discipline under s 80 of the Public Sector Management Act 1994 (WA).  The allegations were in connection with 
the misuse of the respondent’s computer system, unauthorised release of official information and inappropriate behaviour.  All 
of the allegations related to an extra-marital affair that the appellant engaged in with a young woman who was an employee of 
the respondent between 2011 and 2014.  In the period between January 2013 and January 2014, the young woman concerned 
occupied a position in the Office of Information Management, overseen by the appellant.  The allegations of misconduct 
extended over the period from 2011 to 2017. 

3 In responding to the allegations, the appellant, by letter dated 16 April 2019, admitted three of them and made qualified 
admissions as to most of the fourth.  In relation to the allegations, which were found to be substantiated, the appellant made a 
number of submissions in mitigation.  The respondent, having considered the contentions advanced by the appellant, decided 
to impose a penalty of a permanent reduction in classification from Level 8.3 to Level 5.4. This was considered as an 
alternative to dismissal. 

4 The appellant now appeals against the respondent’s penalty decision. He maintained, that given the mitigating circumstances 
that he advanced in response to the allegations, including his unblemished record with the respondent, and what he maintained 
were his actions to redeem himself, the penalty imposed by the respondent on him was harsh and unfair.  Instead, the appellant 
seeks an order for a reduction in penalty to a reprimand and a reduction in classification to Level 8.1. 

The allegations 
5 The allegations against the appellant were set out in a letter from Ms Roberts, the respondent’s Director of Human Resources, 

dated 18 March 2019.  Relevantly, formal parts omitted, the letter provided as follows: 
SUSPECTED BREACH OF DISCIPLINE 
It has come to my attention that you may have committed a suspected breach of discipline under section 80 of the Public 
Sector Management Act 1994 (the Act).  In particular, it has been alleged that: 
Allegation 1: Computer Misuse - Offensive materials. 
Between 19 July 2013 and 17 October 2016 you utilised the Western Australia Police Force (WA Police Force) computer 
system to receive images, via email, which are deemed obscene and offensive in nature, and without attempts to delete 
and cease the receipt of such emails. 
Allegation 2: Information Security - Unauthorised release of official information. 
Between 13 April 2015 and 29 July 2016, without lawful authority, you made disclosures of official WA Police Force 
information, via email, to an unauthorised person. 
Allegation 3: Computer Misuse - Inappropriate use of email system 
Between 2011 and 2017 you utilised the WA Police Force email system to engage in an excessive number of personal 
emails (23,736) to one particular person 
Allegation 4: Misconduct - Inappropriate Behavior. 
Between 28 July 2014 and 3 January 2017, you utilised the WA Police Force email system to make arrangements to meet 
with an individual on seven separate occasions for intimate liaisons during work hours. 
Full details of these allegations are provided at Appendix 1. 
As a result, I suspect you may have contravened Section 9(a)(i); (ii); (iii); and 9(b) of the Act by failing to comply with 
the Principles of Conduct that ale to be observed by all public sector employees: 
(9) The principles of conduct that are to be observed by all public sector bodies and employees are that they - 

(a) are to comply with the provisions of - 
(i) in this Act and any other Act governing their conduct; and 
(ii) the Commissioner’s instructions, public sector standards and codes of ethics;  and 
(iii) any code of conduct applicable to the public sector body or employee concerned, 

and 
(b) are to act with integrity in the performance of official duties and are to be scrupulous in the use of 

official information, equipment and facilities. 
In particular, I suspect you have failed to: 
• Comply with Commissioner's Instruction No.  7 - Code of Ethics by conducting yourself in a manner that does not 

demonstrate personal integrity and accountability 

• Comply with the provisions of the Western Australia Police Force Code of Conduct by failing to act in accordance 
with the required values and behavioural expectations, engaging in inappropriate communication, breaching 
confidentiality, and contravening WA Police Force Policies: 
-  AD-52.21 Management of Electronic Mail (Email) 
-  AD-52.21.3 Email Misuse and Abuse 
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-  AD-84.03 Code of Conduct 
-  AD-84.10 Conflict of Interest 
-  L0-01.06 Restricted Access to Information on Police Computer Systems 

• Act with integrity in the performance of your duties and be scrupulous in the use of official information and 
facilities…. 

Statement of material facts 
6 The parties have helpfully set out in a detailed statement of material facts agreed matters in relation to each of the allegations.  

Whilst it is quite lengthy, reference to it will avoid the need to unnecessarily traverse the issues on the evidence.  The statement 
of material facts, with the omission of the woman’s name, is as follows: 

STATEMENT OF MATERIAL FACTS 
Allegation 1: Computer Misuse - Offensive Materials 
1. Mr John Purcell received 12 emails with obscene and offensive images (Offensive Material) 

from (name omitted), a former employee with the WA Police Force (WAPOL), between 19 
July 2013 and 17 October 2016, via the WAPOL computer system. 

2. The images depicted (name omitted) either nude, semi-nude or wearing only underwear.  The 
Offensive Material was identified following an email audit carried out by the WAPOL Internal 
Affairs Unit (IAU). 

3. Mr Purcell advised he did not disseminate the Offensive Material.  There is no evidence to the 
contrary. 

4. The evidence shows that the Offensive Material was sent over a period spanning 
approximately 3 years (19 July 2013 to 17 October 2016).  Evidence shows that Purcell replied 
to 10 of the 12 emails sent by (name omitted). 

5. In one such instance on 11 July 2014, Purcell used his WAPOL email account to actively invite 
(name omitted) to send images, which she did shortly thereafter. 

6. WAPOL Policy AD-52.21.3 regarding Email Misuse and Abuse states: 
"Police employees  shall  not  use  email  to  communicate  information which 
is of an obscene or offensive nature." 

The images received by Purcell via email from (name omitted) are deemed to be 
obscene and offensive. 

7. WAPOL Policy AD-52.21 regarding Management of Electronic Mail (Email) states: 
"It is acknowledged that some private Email usage will occur.  Acceptable 
personal use of the email system must not interfere with normal business 
activities and in no way bring [WAPOL] into disrepute or be in conflict with 
the acceptable personal use definition." 

The emails comprising the Offensive Material are not considered acceptable personal use. 
8. On 16 April  2019 Mr Purcell admitted to the allegation. 
Allegation  2: Information Security - Unauthorised  Release  of Official Material 
9. Between 13 April 2015 and 29 July 2016, without lawful authority, Mr Purcell made disclosures of official 

WAPOL information via email on 5 occasions to an unauthorised person, namely (name omitted). 
10. The particulars of the official documents released by Mr Purcell to (name omitted) are: 

(a) "Memo to All Com AC DC ED FOI Restructure incorporating SDRM.DOCX" - sent via email 
on 13 April 2015; 

(b) "Ministerial Briefing Note - eNPC.docx" - sent via email on 21 June 2016; 
(c) "Response to Objective Offer- June 2016.docx" - sent via email on 28 June 2016; 
(d) "Response to Objective Offer - June 2016.docx" - sent via email on 29 June 2016; and 
(e) "RMC CB Decision Sheet - Redeployees.docm" - sent via email on 29 July 2016. 

11. WAPOL Commander Lawrence Panaia confirmed via witness statement that the information released by Mr Purcell 
is considered to be commercially sensitive to WAPOL.  He further confirmed that Purcell was not authorised to 
disclose this official information "to any person or entity that was not a current employee of [WAPOL] at that time, 
or, thereafter."  Between 13 April 2015 and 29 July 2016 (name omitted) was not an employee of WAPOL. 

12. As well as the documentation considered commercially sensitive to WAPOL, the document listed at paragraph 
11(b)[sic] above is considered highly sensitive and confidential to the State Government. 

13. There is no evidence that Mr Purcell released the official documents for professional or financial benefit to 
himself or (name omitted). 
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14. WAPOL Policy AD-52.21.3 regarding Email Misuse and Abuse states: 
"Police employees shall not use email to access, distribute or disclose material 
prohibited by policy or law, breach confidentiality, or release police 
information without authorisation." 

15. WAPOL Policy L0-01.06 regarding Restricted Access to Information on Police Computer states that business 
information held within WAPOL Restricted Access Computer Systems must not be accessed by users for release to 
other parties. 

16. On 16 April 2019 Mr Purcell admitted to the allegation. 
Allegation  3: Information Security - Unauthorised Release of Official Material 
17. Mr Purcell utilised the WAPOL email system between 2011 and 2017 to engage in an excessive number of personal 

emails between himself and (name omitted), totalling of 23,736 emails. 
18. Given the above, it is calculated that in respect of personal email usage, it is alleged there was an average of 16 

emails per day exchanged between Purcell and (name omitted). 
19. The nature of this correspondence included: 

(a) child support and Family Court matters ; 
(b) the personal relationship between Mr Purcell and (name omitted); 
(c) emails of a sexual nature; and 
(d) emails attaching images (photographs). 

20. WAPOL Policy AD-52.21.3 regarding Email Misuse and Abuse provides that the WAPOL email system may be used 
to send or receive personal email messages.  However: 

"Such usage must conform to these guidelines and disciplinary action may result 
where misuse or abuse is committed." 

21. Furthermore, WAPOL Policy AD-52.21 regarding Management of Electronic Mail  (Email) states: 
"It is acknowledged that some private Email usage will occur.  Acceptable 
personal use of the email system must not interfere with normal business 
activities and in no way bring [WAPOL] into disrepute or be in conflict with 
the acceptable personal use definition." 

22. On 16 April 2019 Mr Purcell admitted to the allegation. 
Allegation 4: Misconduct - Inappropriate Behaviour 
23. There were a series of emails between Mr Purcell and (name omitted), using the WAPOL email system, to 

arrange intimate liaisons during work hours, on 7 separate occasions between 28 July 2014 and 3 January 2017. 
24. Mr Purcell has admitted that he met with (name omitted) for intimate liaisons on 5 of the 7 occasions (namely on 

28 July 2014, 4 September 2014, 26 March 2015, 2 August 2016 and 3 January 2017) during work hours. 
25. Mr Purcell has admitted to arranging to meet with (name omitted) for intimate liaisons on 2 of 7 occasions 

(namely on 9 February 2015 and 28 November 2016) during work hours. 
26. WAPOL Policy AD-52.21 regarding Management of Electronic Mail (Email) states: 

"It is acknowledged that some private Email usage will occur.  Acceptable personal use of 
the email system must not interfere with normal business activities and in no way bring 
[WAPOL] into disrepute or be in conflict with the acceptable personal use definition." 

27. WAPOL Policy AD-84.03 regarding Code of Conduct requires all WAPOL employees to uphold the highest 
standard of ethics, integrity and professional conduct.  It requires all employees to abide by the WAPOL Code 
of Conduct, on and off duty. 

28. In addition, WAPOL Policy AD-84.10 regarding Conflict of Interest requires all WAPOL employees to 
maintain the highest standard of ethics, integrity and professional conduct while carrying out any function of 
their employment. 

29. On 16 April 2019 Mr Purcell admitted to the allegations to the extent outlined above. 
Additional evidence 
7 The appellant testified that in 2011 he struck up a friendship with the young woman at work. This developed into a relationship 

that continued as he put it in his evidence, “on and off” until 2017.  The appellant had a partner at the time, who subsequently 
became his wife.  There is also a child from the relationship between the appellant and the woman. The discovery of matters 
leading to the four allegations of a breach of discipline, arose from an internal investigation by the respondent’s Internal 
Affairs Unit, in relation to the unauthorised release by the appellant of information.  This process did not lead to criminal 
charges however the Internal Affairs Unit referred the matter to the respondent’s Human Resources Department for its 
attention. 

8 On receipt of the allegations in the letter from Ms Roberts dated 18 March 2019, the appellant said that he felt “mortified”.  He 
got advice from the Union and promptly admitted the allegations.  The appellant said that he had attempted, prior to receiving 
the letter, to cease his relationship with the woman and had sought counselling and some guidance from his church from about 
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June 2017 to June 2018.  The appellant also joined the Freemasons in March 2015, but whilst he was still in the relationship.  
The appellant said that he took these steps to try to adjust his moral compass. 

9 There was some evidence also as to illness of the appellant’s parents. The appellant’s father became ill with cancer in 2011 and 
subsequently died in 2014.  His mother also was elderly and had some serious health problems that the appellant said required 
a lot of his time and attention.  She subsequently passed away also.  The appellant said these matters added to his level of 
stress. The appellant also referred to some health issues of his own including a skin cancer diagnosis in 2010, however this 
does not appear to have been particularly serious. 

10 The appellant testified that these issues, combined with the embarrassment and humiliation in connection with the allegations, 
placed him under very considerable emotional stress.  The appellant admitted in cross-examination that despite having taken 
the step to join the Freemasons, he had not yet disclosed his extra-marital affair or its consequences to them.  He said he knew 
what he did was wrong and whilst taking steps privately to try and redeem himself, and being remorseful, he did not at any 
time, raise or report his conduct to the respondent.  In short, the appellant said he had hoped to keep his job throughout this 
time. 

11 As to the first allegation, in relation to the sending of obscene images, the appellant said that in about mid to late 2017, he tried 
to stop the woman sending this sort of material to him.  He thought he may have sent two to three emails to this effect, 
although none were produced in evidence.  This is despite, in October 2016, the appellant responding to images sent by the 
woman to him in terms that can only be described as encouraging her to continue to do so (see exhibit A1 Bundle of Agreed 
Documents).  Numerous email exchanges, with images attached, in exhibit A1, over some years back to July 2013, can only be 
reasonably construed as encouraging the woman to continue sending such material to the appellant. 

12 Some evidence was also given by Dr Pederick, a parish priest of the Anglican Parish of Swan.  Dr Pederick testified that the 
appellant came to his church in July 2017 and this was followed by some meetings with him in September and October 2017 to 
discuss the problems in the appellant’s personal life.  Dr Pederick said that the focus was on his marital problems.  The 
appellant became active in the church and joined the parish council. The appellant informed Dr Pederick of the disciplinary 
proceedings brought by the respondent against him in late 2019. 

13 Some character evidence was also given by a friend of the appellant, Mr Hughes, who is the chief executive officer of Crime 
Stoppers, who has known the appellant for about 20 years and who had worked with him on various projects over many years.  
Mr Hughes’ general testimony went to the importance of the appellant’s work to him, and that he was well regarded. 

14 For the respondent, evidence was given by Ms Roberts.  She testified as to the responsibilities of a Level 8 position in the 
respondent’s organisation and the positions held by the appellant at the material times, they being the Assistant Director Office 
of Information Management and Assistant Director Property Management Division.  She described these as senior 
management roles, having a significant oversight of a large work area and including staffing and management functions.  The 
positions involved access to confidential information.  Ms Roberts was taken in her evidence to exhibit R11, the “Level 8 
Profile”, a document used for recruitment and performance management purposes.  This sets out the key attributes of a Level 8 
position.  Amongst others, this includes the need for a high level of personal probity and integrity.  As to these characteristics, 
Ms Roberts testified that the conduct of the appellant over such a long period; the receipt and condoning of inappropriate 
material; the misuse of the respondent’s email system with tens of thousands of emails over many years; along with the use of 
working time for liaisons with the woman concerned, made the appellant’s conduct particularly egregious.  It fell short of the 
standard of conduct and behaviour expected of senior management positions within the respondent. 

15 Ms Roberts was also taken through the specific responsibilities of the two positions occupied by the appellant. She described 
the Assistant Director Property Management position as one reporting to an Assistant Commissioner and involving the 
exercise of very significant autonomy. The job was responsible for key property and equipment of the respondent including 
weapons, ammunition, and other operational equipment.  The position had access to commercially sensitive material and was 
responsible for a multi-million-dollar procurement budget, including the drafting of contracts. 

16 As to the Office of Information Management position, Ms Roberts testified that this position, as a high level role within the 
respondent, again operated largely autonomously.  The position was responsible for the overall management, strategic 
direction and operational performance of this area.  This included the oversight of the records and information holdings of the 
respondent.  In terms of supervision of staff, the position had four direct and 118 indirect reports. 

17 As a part of her evidence, Ms Roberts was taken to her decision making in relation to the outcome of the disciplinary 
allegations against the appellant.  As the decision maker, Ms Roberts said that she deliberated on the recommended penalty of 
dismissal which was put to her.  Ms Roberts testified that on consideration of all of the aspects of the case, she came to the 
conclusion that the penalty of a reduction of classification to Level 5 was the appropriate outcome.  Her decision is set out in a 
“Record of Decision” document dated 29 July 2019, a copy of which was tendered as exhibit R8.  Rather than paraphrase what 
Ms Roberts said at that time, it is best expressed in her own words where she wrote: 

In noting the discipline investigator's recommended disciplinary action of dismissal (as defined in section 80A(g) of the 
Public Sector Management Act 1994), I have also sought input from the following relevant sources: 

• REDACTED 
• Assistant Commissioner Gary BUDGE (PD5712) - Assistant Commissioner of Forensic, Legal & Legislation 

(PURCELL's portfolio head); and 
• Superintendent Valdo SORGIOVANNI (PD6469) - Superintendent of Ethical Standards Division (part of 

Professional Standards portfolio). 
Whilst it is my view that dismissal could be legitimately considered as a disciplinary action outcome, I have determined 
that a more appropriate disciplinary outcome would be the sanction of reduction in the level of classification of the 
employee in accordance with section 82A(3)(b)(i) (and as defined in section 80A(f)) of the Act. 
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In proposing this disciplinary outcome to PURCELL (providing him with the right of response to this proposed outcome), 
I gave serious consideration to recommending dismissal but have determined this proposed outcome to be more 
appropriate. 
I have also decided (in proposing the outcome to PURCELL for his response) that the reduction in the level of 
PURCELL's classification be a reduction from his current substantive Level 8 position to a Level 5 (Increment 4) 
position.  The basis of my proposal to reduce PURCELL's classification to Level 5 is that classification levels higher than 
that (Level 6, 7 and his substantive Level 8) inherently are more senior positions entrusted with greater responsibility, 
leadership of other employees, and carrying an expectation of modelled behaviour with sound judgement. 
PURCELL's sustained actions over an extended period of time have demonstrated poor judgement and represent a 
significant deviation from the standards expected of a senior employee of the agency.  They have significantly breached 
the trust and confidence that the agency can have in him.  It is my view that these matters demonstrate that PURCELL 
requires close supervision and managerial guidance/oversight, which a Level 5 position will provide. 
On the basis of the above considerations, I have determined that the proposed disciplinary outcome of a reduction in 
classification from Level 8 to Level 5.4 is an appropriate outcome and will demonstrate to PURCELL the seriousness of 
his actions over an extended period of time, while also ensuring the agency is protected in having appropriate oversight of 
PURCELL's performance and behaviour in the future. 

18 For reasons set out at that time, Ms Roberts explained that a Level 5 position, and various examples were put to her, was 
appropriate because such a level of position works under deadline; has oversight and supervision; and is unlikely to have 
access to sensitive or confidential material.  Such a position would also not have direct reports and not be responsible for 
procurement decisions.  Ms Roberts’ evidence was that higher level positions at Levels 6, 7 and 8, are senior leadership 
positions at the respondent and it was not considered suitable for the appellant to be appointed to such a position, given his 
breach of trust and the respondent’s lack of confidence in the appellant as a result of his misconduct.  In summary, Ms Roberts 
testified that it was not tenable for the appellant to occupy a position that did not involve substantial oversight and supervision. 

Consideration 
19 For the following reasons, we are not persuaded that the Appeal Board should interfere with and adjust the respondent’s 

decision in this appeal.  The appellant’s misconduct can only be described as brazen and cavalier.  This is the more so given 
the appellant’s senior position at the respondent where as such, he was responsible for upholding the respondent’s policies and 
modelling exemplary behaviour.  The duration, scope and magnitude of the appellant’s behaviour make it particularly 
egregious. 

20 It was clear on the evidence that the appellant’s primary if not sole focus, was on his own personal life and his rehabilitation as 
he saw it, without regard to the impact of his various activities and behaviour on the respondent.  The appellant’s activities and 
behaviour displayed a complete disregard for his obligations to the respondent as a senior executive. 

21 Before dealing with the appellant’s submissions in relation to what were claimed to be mitigating circumstances, we need to 
first consider a submission made by the respondent as to the scope of the Appeal Board’s powers under s 80I(1) of the Act to 
“adjust” a decision made by an employer under s 80I(1)(b) of the Act. 

22 The respondent submitted that the Appeal Board’s power to “adjust” the respondent’s decision under s 80I of the Act only 
extended to reversing or quashing the decision.  In reliance on the decision of the Appeal Board in Re v Inspector Custodial 
Services [2013] WAIRC 00830; (2013) 93 WAIG 1776, the respondent contended that it was not open for the Appeal Board to 
substitute another entirely different decision.  It was contended that to grant the relief claimed by the appellant would have this 
effect.  On this basis, the respondent submitted that the relevant “decision” in this case was to reduce the appellant’s 
classification from his then Level 8.3 to Level 5.4.  The submission was that it is not open to the Appeal Board to change the 
decision in such a way as to replace it with a different decision as sought by the appellant, to impose a reprimand and a 
Level 8.1 classification instead. 

23 For the following reasons, we do not accept the respondent’s contentions.  Section 80I of the Act is in the following terms: 
80I. Board’s jurisdiction 

(1) Subject to the Public Sector Management Act 1994 section 52, the Health Services Act 2016 section 118 
and subsection (3) of this section, a Board has jurisdiction to hear and determine — 
(a) an appeal by any public service officer against any decision of an employing authority in 

relation to an interpretation of any provision of the Public Sector Management Act 1994, and 
any provision of the regulations made under that Act, concerning the conditions of service 
(other than salaries and allowances) of public service officers; 

(b) an appeal by a government officer under the Public Sector Management Act 1994 section 78 
against a decision or finding referred to in subsection (1)(b) of that section; 

(c) an appeal by a government officer under the Health Services Act 2016 section 172 against a 
decision or finding referred to in subsection (1)(b) of that section; 

(d) an appeal, other than an appeal under the Public Sector Management Act 1994 section 78(1) or 
the Health Services Act 2016 section 172(2), by a government officer that the government 
officer be dismissed, 

and to adjust all such matters as are referred to in paragraphs (a), (b), (c) and (d). 
[(2) deleted] 
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(3) A Board does not have jurisdiction to hear and determine an appeal by a government officer from a 
decision made under regulations referred to in the Public Sector Management Act 1994 section 94 or 
95A. 

24 The meaning of “adjust” as used in s 80I was considered by the Industrial Appeal Court in State Government Insurance 
Commission v Terence Hurley Johnson (1997) 77 WAIG 2169.  In that case, the Court considered the powers of the Appeal 
Board under s 80I of the Act to “adjust” a decision of an employer to dismiss a manager for misconduct.  The issue had been 
referred to the Full Bench of the Commission as a matter of law, that being whether the Appeal Board had the jurisdiction to 
award compensation in a case of unfair dismissal, as a standalone remedy.  In this case, in upholding the appeal, Anderson J 
(Franklyn and Scott JJ agreeing) said at 2170: 

The word “adjust” has various applications in common parlance and in any given case it obtains its precise meaning or 
sense from the context in which it is used.  In this legislation, the context is provided by each of the paragraphs (a) to (e) 
of s 80I(1) and in the case under consideration the context is provided by para (e).  The only “matter” which is referred to 
in that paragraph is “a decision, determination or recommendation ...  that the Government officer be dismissed”.  It is 
that, and only that, which may be “adjusted” in the exercise of this particular aspect of the Board’s jurisdiction.  The 
power to “adjust” a decision or determination can only be a power to reform the decision in some way.  In the case of a 
decision or determination by an employer to dismiss an employee with one month’s pay in lieu of notice, the most 
obvious way to do that would be to reverse it.  Whether there may be other ways of adjusting such a decision is perhaps 
an open question.  It may be arguable that the power to adjust a decision of dismissal includes a power to adjust the period 
of notice.  The issue does not arise in this case because no such adjustment was sought by the respondent.  He made no 
claim to reform the decision in that way, that is, by altering the period of notice.  He made only a claim for monetary 
compensation on the ground that the decision of dismissal itself was unfair.  Hence, the Board was not asked to change 
the decision in any way.  To give compensation to a dismissed employee is perhaps to change and thus to adjust the rights 
and obligations flowing from the decision to dismiss, or to super-add a consequence to the decision to dismiss, but it is 
not to adjust the decision to dismiss. 

25 It is clear that his Honour considered that “adjust” takes its meaning from the context in which it is used.  Scott J at 2171 made 
observations to that effect also.  In Johnson, the context was an appeal under s 80I(e) of the Act from a decision by the 
employer to dismiss the employee.  That being so, Anderson J considered ways in which a decision to dismiss may be 
“adjusted”.  As his Honour concluded, one obvious way to reform such a decision is to reverse it.  There may be other ways, 
such as a change to any period of notice, but that was not sought by the respondent in that case.  What the respondent sought in 
that case was an entirely different decision, which did not involve any change to the decision to dismiss. 

26 In this case, the meaning of “adjust” is to be considered in the context of an appeal under s 80I(b) of the Act.  That is an appeal 
against a decision or finding referred to in subsection (1)(b) of s 78 of the Public Sector Management Act 1994 (WA).  Thus, to 
obtain the precise meaning of “adjust” in this context, one must go to s 78(1)(b) of the PSM Act to determine the “matter” i.e.  
the decision or finding that is under challenge. In this case, the relevant “decision” is one to take “disciplinary action” under 
s 82A(3)(b) of the PSM Act. 

27 Section 82A(3)(b) of the PSM Act does not define what “disciplinary action” is, rather it provides the power for an employer 
to take disciplinary action. To determine what disciplinary action is, one needs to go to s 80A where it is provided: 

 In this Division — 
 disciplinary action, in relation to a breach of discipline by an employee, means any one or more of the following — 
 (a) a reprimand; 
 (b) the imposition of a fine not exceeding an amount equal to the amount of remuneration received by the 

employee in respect of the last 5 days during which the employee was at work as an employee before the day 
on which the finding of the breach of discipline was made; 

 (c) transferring the employee to another public sector body with the consent of the employing authority of that 
public sector body; 

 (d) if the employee is not a chief executive officer or chief employee, transferring the employee to another 
office, post or position in the public sector body in which the employee is employed; 

 (e) reduction in the monetary remuneration of the employee; 
 (f) reduction in the level of classification of the employee; 
 (g) dismissal; 
 section 94 breach of discipline means a breach of discipline arising out of disobedience to, or disregard of, a lawful 

order referred to in section 94(4); 
 serious offence means — 
 (a) an indictable offence against a law of the State (whether or not the offence is or may be dealt with 

summarily), another State or a Territory of the Commonwealth or the Commonwealth; or 
 (b) an offence against the law of another State or a Territory of the Commonwealth that would be an indictable 

offence against a law of this State if committed in this State (whether or not the offence could be dealt with 
summarily if committed in this jurisdiction); or 

 (c) an offence against the law of a foreign country that would be an indictable offence against a law of the 
Commonwealth or this State if committed in this State (whether or not the offence could be dealt with 
summarily if committed in this jurisdiction); or 
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 (d) an offence, or an offence of a class, prescribed under section 108. 
28 Thus, one category of disciplinary action in par (f) is a “reduction in the level of classification of the employee”. This is the 

relevant “decision” in this case, whereby the appellant had his level of classification reduced from Level 8.3 to Level 5.4.  
Thus, the meaning of “adjust” in this case is to be considered in the context of the relevant disciplinary decision to reduce the 
appellant’s level of classification. It must also follow, in our view, in applying the reasoning of Anderson J in Johnson, that the 
Appeal Board’s power to “adjust” the respondent’s reduction in classification decision, involves the power to reform it in some 
way.  This is plainly not limited to reversing it.  A decision to change an employee’s level of classification is very different to a 
decision to dismiss an employee.  An obvious way to reform a decision to reduce an employee’s level of classification, would 
be to the restore the classification to that level originally held.  There are, however, other ways, such as reforming the decision 
by not reducing the level of classification by as much as the original decision.  It may also be the case that the Appeal Board, 
on the evidence and materials, considers that a lower level of classification is warranted, on the basis that, as a hearing de 
novo, the Appeal Board hears the matter afresh and makes up its own mind as to how the relevant decision should be adjusted, 
if that is what the Appeal Board decides should occur. 

29 In our view, such decisions involve “reforming” or changing a reduction in classification decision, which is the relevant 
decision to be adjusted under s 80I(b) of the Act. This does not involve the making of a new decision by the Appeal Board. 

30 Returning to the merits of the appeal, we do not need to canvass the allegations and factual admissions in any detail.  They are 
set out in the Statement of Material Facts reproduced earlier in these reasons and they speak for themselves.  The appellant’s 
conduct did not involve one-off aberrant behaviour. It was sustained misconduct which took place over a number of years. 
That the misconduct involved breaches of the respondent’s Code of Conduct, Code of Ethics and various of the respondent’s 
policies, is self-evident. A cursory examination of these documents in exhibits R1 to R6 leads to this inevitable conclusion. 

31 Additionally, as a very senior manager of the respondent, the appellant was largely immune from scrutiny and oversight, which 
enabled his behaviour to go undetected.  As a senior employee, the respondent was entitled to place its trust in the appellant’s 
integrity, probity, and the exercise of his managerial discretion, which trust was breached.  As an example, as the custodian of 
the respondent’s sensitive and confidential information, it was a serious matter to release documents to the woman concerned, 
who then had no connection with the respondent, for no reason other than to relieve the woman’s boredom.  Additionally, the 
unauthorised release of ministerial briefing material to the same person, external to the respondent, was plainly also a serious 
matter. 

32 Other obvious examples are the receipt and continued receipt of explicit photographs, of the woman, in various stages of 
undress, including being naked and in sexually suggestive poses, all no doubt intended for the appellant’s gratification. The 
appellant’s responses to this material, as we have already mentioned, were not in any way directed to discouraging her from 
doing so, quite the opposite.  We simply do not accept that the appellant did anything of moment to stop this conduct.  As we 
have said, this material was sent to the appellant from July 2013 to October 2016.  The suggestion, not established on the 
evidence, that sometime in the second half of the relationship this was discouraged by emails, despite over three years of such 
exchanges before then, has a somewhat hollow ring to it.  To suggest this is in some way a mitigating circumstance, has no 
merit. 

33 Furthermore, the fact that over the time of the misconduct occurring there were over 23,000 emails exchanged between the 
appellant and the woman, using the respondent’s email system, represented a most profound abuse of the employer’s official 
email system. 

34 Some of the personal matters referred to by the appellant in his mitigation submissions, such as the illness of his parents and 
some of his own medical problems, are personal circumstances that many employees may have to endure, whilst maintaining 
their employment.  In our view, they cannot be relied upon in mitigation of sustained misconduct over many years of the 
present kind.  Such circumstances may be relevant to a one-off incident of misconduct or a short period of poor performance 
for example, where an employee may legitimately claim to have been significantly affected and request some leniency be 
shown by an employer in those circumstances.  The present circumstances, however, bear no resemblance to such a situation. 

35 Several other matters were raised by the appellant in mitigation.  These included his length of service; his unblemished service 
record and good character; his early admission of wrongdoing and his remorse; and the financial loss from the demotion.  No 
doubt these matters can be considered as a part of determining an appropriate penalty. However, as in this case the initial 
recommendation was termination of employment, and in our view this was probably justified on the facts and circumstances, 
the retention of a position, albeit at a substantially lower salary level, can be said to have regard to such matters. The financial 
loss, although significant, is commensurate with the standard of conduct and behaviour engaged in by the appellant.  Another 
matter raised by the appellant was his obligation in relation to child support payments, arising from the relationship.  
Obviously, this is not a matter for his employer and nor is it, in the circumstances of this case, a matter that can be legitimately 
considered. 

36 As to the appellant taking steps to place his personal life on a more even keel, commendable though it is, and his assertion that 
he would not repeat the same conduct in the future, these matters more relate, if relevant to the employer’s decision making, to 
the decision by the respondent to keep the appellant in employment, rather than to justify a far less severe penalty.  In this 
respect, in our view, in the circumstances of this case, Ms Roberts showed the appellant considerable leniency in her decision 
not to dismiss the appellant.  In this respect too, we consider Ms Roberts’ evidence, set out above, that she chose the Level 5 
classification as it would involve a degree of oversight and supervision, and not involve access to sensitive and confidential 
information, as being entirely appropriate. 

Conclusion 
37 For the foregoing reasons the appeal is dismissed. 
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HAVING heard Mr R Johnstone of counsel and with him Mr Amati and Ms J Vincent of counsel and with her Ms F Jennings the 
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THAT the appeal be and is hereby dismissed. 
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Direction 
HAVING heard Mr M Williams of counsel on behalf of the appellant and Mr J Carroll of counsel on behalf of the respondent the 
Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT in accordance with the Commission’s COVID-19 Special Procedures Note the herein appeal be heard by 
video-link.  

(2) THAT the parties prepare and file electronically a bundle of those documents which they will seek to have tendered 
into evidence.  The bundle should be indexed and paginated and be filed no later than three days prior to the date of 
hearing.   

(3) THAT the appellant and respondent file electronically an outline of submissions and any authorities upon which 
they intend to rely no later than three days prior to the date of hearing.   

(4) THAT the parties have liberty to apply on short notice. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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Reasons for Decision 
Appeal and brief background 
1 The appellant commenced employment with the respondent as Director Clinical Services at the Women and Newborn Health 

Service on a fixed term contract from 10 December 2018 to 10 December 2023.  The appellant's employment is also regulated 
by the WA Health System - Medical Practitioners - AMA Industrial Agreement 2016.  In this senior executive position, 
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carrying an annual remuneration of $413,085 per annum, the appellant is responsible for the provision of safe, high quality and 
efficient patient care within the Health Service.  The appellant's position reports to the Executive Director of the Health 
Service, who reports to the Chief Executive Officer of the respondent. 

2 On 2 October 2019, the appellant received a letter from the Executive Director, Dr Graham to the effect that the appellant was 
suspected of committing a breach of discipline.  No reference was made in the letter as to what this suspected breach of 
discipline was, other than to say these would be the subject of subsequent correspondence.  In the same letter, Dr Graham 
informed the appellant that under s 164 of the Health Services Act 2016 (WA) the appellant was to be suspended on full pay 
with immediate effect.  Whilst no mention was made of this in Dr Graham's letter, it must be taken to be the case that the 
appellant's suspension on full pay was a decision made under the respondent's "Suspension Guidelines" which require that a 
decision maker must consider several factors before making such a decision.  We will return to this issue later in these reasons. 

3 A week later, on 11 October 2019, Dr Graham again wrote to the appellant and set out several allegations of suspected 
breaches of discipline against the appellant.  Whilst some seven allegations are set out in the letter, allegations one and seven 
are said by the respondent to be the most serious.  Allegation one contends that the appellant allowed five doctors employed at 
the Health Service to be credentialled on a temporary basis, contrary to the respondent's relevant policy and proper clinical 
practice.  Allegation seven contends that the appellant either disbanded or did not facilitate four key committees within her 
area of responsibility.  The appellant was asked to respond by 25 October 2019. 

4 On 17 October 2019 the appellant's solicitors wrote to the Health Service and requested more information in relation to the 
allegations, copies of documents referred to in Dr Graham's letter of 11 October, in addition to other documents including a 
copy of the employees’ contracts of employment, CredWA records, and also requested that the appellant have access to her 
work emails to have a reasonable and fair opportunity to respond.  An extension of time to reply was given to the appellant.   

5 By letter of 31 October 2019, the appellant wrote to Dr Graham responding to the breach of discipline letter of 11 October 
2019.  Despite her solicitor's request in their letter of 17 October 2019, no requested documents were supplied, and nor access 
given to the appellant to her work emails, before her response.  The appellant maintained that the lack of documents impeded 
her ability to recollect the temporary credentialing of several of the five doctors concerned.  As to others, whilst the appellant 
recalled some details in relation to their engagement and temporary credentialing, she had not recollection of any concerns 
raised with her.  As to one from her recollection, the appellant maintained there was some doubt as to whether in the 
circumstances the doctor had to be credentialled and sought confirmation of any decision of the Credentialing Committee.  As 
to the allegation about disbandment of committees and them failing to meet, the appellant denied that she disbanded any key 
committees, or engaged in a breach of policy.  The appellant did accept that due to excessive workloads, she did not ensure that 
some of these committees met as they should have.   

6 On 15 November 2019 Dr Lawrence, the CEO of the Health Service, wrote to the appellant and informed her of her decision to 
have a disciplinary investigation conducted in relation to the suspected breaches of discipline.  And Dr Lawrence informed the 
appellant she was proposing to continue suspension of the appellant but without pay, given the seriousness of the allegations.  
The appellant was invited to respond.  She did so through her solicitors by letter of 22 November 2019.  In the letter, the 
appellant's solicitors pointed out that suspension without pay under the respondent's Suspension Guidelines should only occur 
in the most serious circumstances, and there had been no change in circumstances since the respondent's initial decision to 
suspend the appellant on full pay.   

7 It was contended that such a suspension for the appellant, as a senior medical practitioner, would cause her profound 
reputational damage.  Also, there was no prima facie case for the allegations of breach of discipline and no such conclusion 
could be reached, given the appellant's response dated 31 October 2019.  And, some said that there could be no basis to 
conclude that the appellant would pose a serious risk to employees, patients or to public safety generally.  Finally, there was no 
indication that the Health Service had considered alternatives to suspension, as a part of risk management.  There was no basis 
for the respondent's decision to suspend the appellant without pay. 

8 In a response of 10 December 2019, Dr Lawrence advised the appellant that the suspension without pay was considered 
appropriate and that: 

Based on the information available to date, the seriousness of the alleged conduct has not been mitigated and given the 
seniority and influence associated with your position as Director Clinical Services at Womens and Newborns Health 
Service the financial, reputational and industrial risk to North Metropolitan Health Services is significant. 

9 The letter also informed the appellant that the alleged breaches of discipline would be referred to an external investigator to 
conduct a disciplinary investigation.  As at the date of these proceedings, the appellant had not been interviewed by the 
investigator and there was no clear indication of the timeframe over which the disciplinary investigation would be conducted.  
Given the procedural steps required under the respondent's Disciplinary Policy (AB70 - 75) it appears this could involve some 
time before its final resolution. 

10 It is from this decision of the respondent to suspend her without pay that the appellant now, under s 172(1)(c) of the HS Act, 
brings this appeal.  The appellant seeks orders she be restored to her position as Director Clinical Services pending the 
outcome of the disciplinary investigation and that she be paid for her loss of remuneration meanwhile.  Alternatively, the 
appellant seeks orders that if she is to remain suspended, then she be so on a full pay basis and that she be paid an amount in 
relation to her loss of remuneration which, as at 19 April 2020, was $148,258. 

11 For completeness, we should add that on 22 January 2020, after this appeal was commenced, but well after the opportunity to 
respond to her suspension without pay had passed, the appellant received a further letter from Dr Lawrence.  It set out more 
specifics of allegations one and seven.  Despite having been requested on 17 October 2019 by her solicitors, the temporary 
credentialing documents for these doctors were provided to the appellant, along with extracts from the Credentialing Standard 
and the appellant was offered the opportunity to review her work emails.  The concluding paragraphs of the letter referred to a 
contact person for the appellant to speak to if she wished to review her work emails.   
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12 And if having done so, the appellant wished to make a supplementary submission, it would be forwarded to the investigator.  
The last reference clarifies that any further submission of the appellant is to be considered part of her response to the 
allegations of breach of discipline and not the Health Service’s decision to suspend the appellant without pay.  We note that 
under the Suspension Guidelines, any suspension from employment must be kept regularly under review.  Thus, it is surprising 
that the appellant was not, because of the provision of documents sought months before her proposed suspension, invited to 
make a further submission regarding her suspension without pay.   

The allegations 
13 For these proceedings, as we have noted, allegations one and seven are relied upon by the respondent to support the Health 

Service's decision to suspend the appellant without pay.  These two allegations are set out in Dr Graham's letter of 11 October 
2019: 

1 You allowed Medical Practitioners to work at WNMS[sic] without being properly credentialed, thereby 
breaching the WA Health Code of Conduct (the Code) requirements for you to: 

o Act professionally and ethically 
o Comply with all applicable WA Health System Policy Frameworks in particular the Credentialing and 

Defining the Scope of Clinical Practice Policy and related documents 
o Perform duties to the standard reasonably expected 
o Avoid conduct that could bring the WA Health system or any of its Staff, patients or clients into 

disrepute 
o Act in a way which protects and promotes the interests of the WA Health system  

Specifically: 
● There are a number of doctors at WNHS who have received temporary credentialing in excess of 90 and 

180 days.  The relevant WA policy allows for 90 days of temporary credentialing to be given by a 
Director of Clinical Services.  Extensions are only allowed pursuant to the WA Health Credentialing 
and Defining the Scope of Clinical Practice Policy and related documents for credentialing of medical 
staff if the relevant criteria are met. 

● There have been five doctors identified at WNHS who have received in excess of 180 days 
credentialing.  These doctors include: Dr Emmeline Lee, Dr Ravinder Dhillon, Dr Jane Whitaker, 
Dr Alexandra Cottam and Dr Matilda Oke. 

● This has resulted in emergency credentialing of these doctors by the North Metropolitan credentialing 
committee to mitigate the risk experienced by the health service.  How long these doctors have worked 
without credentialing is under investigation. 

● For example, Dr Matilda Oke is a Junior Doctor who was issued and accepted a contract with Sexual 
Assault Resource Centre (SARC) in January 2019 as a Health Service Medical Practitioner Year 1. 

● Under the terms of this contract Dr Oke was required in accordance with the WA Health Credentialing 
and Defining the Scope of Clinical Practice Policy and related documents to achieve credentialing 
approval. 

● The responsibility for credentialing of medical staff at WNHS is your responsibility as the Director of 
Clinical Services  

● Dr Oke’s CredWA records do not indicate that the relevant criteria had been considered and or met. 
● Following a second temporary credentialing period there is no capacity to offer a third period of 

temporary credentialing and Dr Oke’s credentialing application was withdrawn and she was not referred 
for credentialing to the NMHS credentialing committee. 

● Dr Oke continued to work in the SARC without the [sic] being credentialed to perform the work 
required of her role.  This placed Dr Oke and the health service at risk because of the inability of the 
organisation to cover uncredentialed doctors within the organisations liability insurance. 

… 
7. You disbanded and/or did not facilitate four key committees thereby breaching the WA Health Code of Conduct 

requirements for you to; 
o Act professionally and ethically 
o Perform duties to the standard reasonably expected  
o Avoid conduct that could bring the WA health system or any of its Staff, patients or clients into 

disrepute 
o Act in a way which protects and promotes the interests of the WA Health System 

Specifically: 
● As Director of Clinical Services WNHS, you were responsible for ensuring that the following four key 

committees were convened on a regular basis; 
1)   Medical Advisory Committee (MAC) 
2)   Clinical Alerts Committee (Alerts) 
3)   Health Information Committee (HIC) 
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4)   Information and Communications Committee (ICC) 
● You did not facilitate or disbanded these committees without appropriate authority or governance to do so. 
● As a consequence, 

 MAC – Medical staff have not been engaged with or able to have a voice 
 Alerts – WNHS has failed to comply with WA Mandatory Policy, implementation and 

education thereof, including compliance measures of the policy. 
 HIC – WNHS has been unable to progress key issues associated with clinical documentation, 

coding, and discharge summaries. 
 ICC – WNHS site issues have not been discussed, represented, or escalated to NMHS as 

necessary to inform the overall ICT Strategy 
14 The appellant did not give evidence in these proceedings.  She was content to rely on the agreed bundle of documents, 

including her response to these allegations dated 31 October 2019.  Whilst lengthy, her position in respect of these two 
allegations is best set out in her own words.  By way of introduction and as to allegation one the letter reads: 

You have invited me to provide a written submission in relation to your decision to suspend me from duty or in relation to 
the terms of my suspension.  You have also invited me to provide you with a response to the suspected breaches of 
discipline by acts of misconduct.  My written submission and response to both matters is set out below. 
Out the outset,[sic] I wish to reiterate that Section 8 of the WA Health Discipline Policy required your letter dated 
11 October 2019 to provide me with particulars of the allegations against me and include appropriate documents relevant 
to the allegations.  Your letter dated 11 October 2019 does not properly particularise all of the allegations against me.  It 
also did not enclose any documents relevant to the allegations, notwithstanding that the allegations themselves refer to 
and concern multiple documents.  My lawyers, MinterEllison, requested in their letter to you dated 17 October 2019 
further details of the allegations and copies of various documents referred to in the allegations.  They also requested that I 
have access to the emails that I have received at and sent from my Department of Health email address in order to have a 
reasonable and fair opportunity to respond to the allegations.  You have refused those requests.  I consider your refusal 
constitutes non-compliance with the discipline policy and a breach of the rules of procedural fairness. 
Set out below is my response to the suspected breaches of discipline by acts of misconduct.  I have prepared my response 
to the best of my ability without the further details of the allegations, the documents referred to in the allegations or 
access to my emails.  My written submission in relation to your decision to suspend me from duty is set out after my 
response to the allegations. 
1. Allegation 1 - Temporary Credentialing 
1.1 You have alleged that I allowed medical practitioners to work at the Women and Newborn Health Service 

without being properly credentialed.  Based upon the specifics of this allegation, I understand the allegation to 
be that I approved and/or extended a temporary scope of clinical practice for Dr Emmeline Lee, Dr Ravinder 
Dhillon, Dr Jane Whitaker, Dr Alexandra Cottam and Dr Matilda Oke in excess of 180 days. 

1.2 I deny that I allowed Dr Oke to work at the Women and Newborn Health Service without being properly 
credentialed and I deny that I breached the WA Health Code of Conduct.  I am otherwise unable to respond to 
the allegation because you have denied me procedural fairness. 

Emmeline Lee 
1.3 To the best of my recollection, Dr Lee is a consultant anaesthetist who is employed on a fixed term basis from 

August 2016 to August 2021.  I have no recollection of anyone informing me that the Credentialing Committee 
had not made a determination on the scope of her clinical practice at the start of her contract term (which was 
well prior to me commencing employment as Director Clinical Services on 10 December 2018).  I also have no 
recollection of anyone informing me that the duration of Dr Lee's credentialing and scope of clinical practice 
had expired at any time prior to or after I commenced employment as Director Clinical Services.  I have no 
recollection of anyone informing me of any issue in relation to Dr Lee's credentialing and am unaware of any 
issue in relation to her credentialing. 

1.4 I also have no recollection of approving and/or extending a temporary scope of clinical practice for Dr Lee.  
You have refused to provide me with documents relevant to Dr Lee's employment and temporary credentialing.  
I have no means of refreshing my memory regarding the circumstances in which I may have approved and/or 
extended a temporary scope of clinical practice for her (if I in fact did so).  I am therefore unable to respond 
further to this allegation.  Your request that I respond in these circumstances is a breach of the rules of 
procedural fairness and I reserve my rights in this regard. 

Ravinder Dhillon 
1.5 I have no recollection of Dr Dhillon.  I also have no recollection of approving and/or extending a temporary 

scope of clinical practice for her.  You have refused to provide me with documents relevant to Dr Dhillon's 
employment and temporary credentialing.  I have no means of refreshing my memory regarding the 
circumstances in which I may have approved and/or extended a temporary scope of clinical practice for her (if 
in fact did so).  I am therefore unable to respond further to this allegation.  Your request that I respond in these 
circumstances is a breach of the rules of procedural fairness and I reserve my rights in this regard. 



578 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Jane Whitaker 
1.6 To the best of my recollection, I first became aware of Dr Whitaker in May or June 2019 when the Women and 

Newborn Health Service's credentialing officer informed me that Dr Whitaker had not submitted all or some 
relevant documentation to support her application for re-credentialing.  You have refused to provide me with 
documents relevant to her application for re-credentialing and temporary credentialing.  I have no means of 
refreshing my memory regarding the circumstances in which I may have approved and/or extended a temporary 
scope of clinical practice for her (if I in fact did so).  I am therefore unable to respond further to this allegation.  
Your request that I respond in these circumstances is a breach of the rules of procedural fairness and I reserve 
my rights in this regard. 

Alexandra Cottam 
1.7 I recall being informed at some point that a discrepancy had been identified in relation to Dr Cottam's 

qualifications (specifically, whether she held a specialist fellowship).  However, I have no recollection of 
approving and/or extending a temporary scope of clinical practice for Dr Cottam.  You have refused to provide 
me with documents relevant to her employment and temporary credentialing.  I have no means of refreshing my 
memory regarding the circumstances in which I may have approved and/or extended a temporary scope of 
clinical practice for her (if I in fact did so).  I am therefore unable to respond further to this allegation.  Your 
request that I respond in these circumstances is a breach of the rules of procedural fairness and I reserve my 
rights in this regard. 

Matilda Oke 
1.8 To the best of my recollection, I signed (on behalf of the Women and Newborn Health Service) a contract of 

employment between the Women and Newborn Health Service and Dr Oke within a week of commencing 
employment as Director Clinical Services on 10 December 2018.  The contract was to work at the Sexual 
Assault Referral Centre as a Health Service Medical Practitioner Year I.  The Recruit to Fill (RTF) Form and 
N1 Request to Appoint Form were signed by Dr Maire Kelly (the Sexual Assault Referral Centre's Head of 
Department) and Associate Professor Graeme Boardley (the Acting Executive Director of the Women and 
Newborn Health Service). 

1.9 At the time I signed Dr Oke's contract, I believed the Credentialing and Defining Scope of Clinical Practice for 
Medical Practitioners Standard applied to her and that she was required to be credentialed.  I believed she had 
submitted an application for credentialing via CredWA and that the application would be considered at the next 
scheduled Credentialing Committee meeting.  I therefore approved a temporary scope of clinical practice for 
Dr Oke. 

1.10 Prior to making any decision in relation to Allegation 1, I request that you determine whether the North 
Metropolitan Health Service's Credentialing Committee has made a decision regarding whether the 
Credentialing and Defining Scope of Clinical Practice for Medical Practitioners Standard in fact applies to 
Dr Oke.  If the Credentialing Committee has decided this issue in the negative: 
(a) Dr Oke was not required to be credentialled to work in the Sexual Assault Referral Centre; and 
(b) there is no basis for alleging that her work in this regard has placed her and the Women and Newborn 

Health Service at risk because the Women and Newborn Health Service cannot cover Dr Oke within 
its liability insurance. 

15 As to allegation seven the appellant said: 
7. Allegation 7 -Disbanding and/or not facilitating four key committees 
7.1 I deny that I disbanded any key committee or that I breached the WA Health Code of Conduct by not ensuring 

that the Medical Advisory Committee, Clinical Alert Committee, Health Information Committee and 
Information and Communications Committee convened on a regular basis after I commenced as Director 
Clinical Services in December 2018. 

7.2 I had a significant workload when I commenced as Director Clinical Services.  I subsequently performed the 
additional following roles over various periods: 
(a)   Acting Medical Co-Director; 
(b)   Manager Health Information Administrative Services; 
(c)   Manager Library; 
(d)   Medical Administration Manager. 

7.3 I had to prioritise my time to achieve the best outcomes for patient safety and protect and promote the interests 
of the WA Health System as best as I was able with the resources available to me.  My workload was not 
assisted by the constant changes in my Executive Assistant staff and a subsequent decrease in the number of 
staff available to assist me. 

7.4 I either chaired or attended the Women and Newborn Health Service Occupational Safety and Committee, the 
Medication Safety Committee, the Drugs and Therapeutics Committee, the Morbidity and Mortality Committee, 
the Women and Newborn Health Service Credentialing Committee, the Pathwest North Metropolitan Health 
Service Committee, the Medical Equipment Replacement Program Subcommittee and the Research and Ethics 
Committee. 
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7.5 In relation to the committees referred to in the allegation: 
Medical Advisory Committee 

7.6 I did not disband the Medical Advisory Committee.  Dr Pachter is the Chair of the Medical Advisory 
Committee.  I assumed he would convene the Medical Advisory Committee at regular intervals without 
prompting from me.  It did not come to my attention that Medical Advisory Committee meetings were not 
taking place and, given my competing priorities, I did not have an opportunity to identify this and discuss with 
Dr Pachter why the meetings had not been convened. 
Clinical Alert Committee 

7.7 I acknowledge that I did not ensure that meetings of the Clinical Alert Committee were convened regularly.  
This was due to my increased workload and lack of administrative support and the need to prioritise my time to 
achieve the best outcomes for patient safety.  I met with the four clinical leads and requested that clinical alerts 
be managed by the individual clinical leads until the meeting could be held.  In retrospect, I should have 
prioritised meetings of the Clinical Alert Committee in preference to one of the committees I mentioned in 
paragraph 7.4. 
Health Information Committee 

7.8 The Health Information Committee was convened once after I started as Director Clinical Services.  During that 
meeting, the committee agreed that the Forms Committee would continue to meet but the Health Information 
Committee would not continue to meet for the time being.  I acknowledge that I did not ensure that meetings of 
the Health Information Committee were convened regularly.  This was due to my increased workload and lack 
of administrative support and the need to prioritise my time to achieve the best outcomes for patient safety. 
Information and Communications Committee 

7.9 I also acknowledge that I did not ensure that meetings of the Information and Communications Committee were 
convened regularly.  Again, this was due to my increased workload and lack of administrative support and the 
need to prioritise my time to achieve the best outcomes for patient safety. 

16 The appellant, as to the respondent’s decision to suspend her, made these comments: 
8. Decision to suspend me from duty 
8.1 The Department of Health's Discipline Policy's Explanatory Notes provide that: 

(a)       you may determine whether the seriousness of the allegations against me means that I should be 
suspended from duty on full pay, partial pay or no pay (Phase 3 Step 2); 

(b)        the decision may be varied at any time (Phase 3 Step 2); 
(c)        you should be satisfied that appropriate grounds exist to suspend me from duty (clause 3.2.3); 
(d)        a suspension will generally take immediate effect due to the seriousness of the circumstances; and 
(e)        you may vary the decision to suspend or the terms of the suspension at any time during the disciplinary 

management process. 
8.2 These provisions of the Explanatory Notes make it clear that an employee should only be suspended from duty 

when the allegations against the employee are sufficiently serious to warrant that suspension. 
8.3 Suspending a medical practitioner from duty inevitably causes profound reputational damage, irrespective of 

whether the decision-maker finds that the suspected breach of discipline is substantiated or not substantiated.  
The disciplinary process and the decisionmaker's findings are not publicised or known publicly, whereas 
suspension from duty is a very public matter.  Suspension from duty inevitably causes a public perception that a 
Health Service has a prima facie basis for making serious allegations against the medical practitioner in 
question. 

8.4 In order to have had reasonable grounds for suspending me from duty, you should have had a prima facie basis 
for making serious allegations against me.  While I do not dispute that Allegations 1, 2, 3, 4, 5 and 7 are serious 
(and I am treating them as such), I do not believe you had a prima facie basis for making those allegations on 
the information available to you or reasonably obtainable by you.  I also do not believe you can, after reading 
my response to the allegations (above), reasonably continue to believe that there is a prima facie basis for 
making those allegations.  In particular: 
(a) In relation to Allegation 1: 

(i) I approved a temporary scope of clinical practice for Dr Oke believing she had submitted an 
application for credentialing via CredWA and that the application would be considered at 
the next scheduled Credentialing Committee meeting; 

(ii) if the North Metropolitan Health Service's Credentialing Committee has recently decided 
that the Credentialing and Defining Scope of Clinical Practice for Medical Practitioners 
Standard does not [apply] to Dr Oke, Dr Oke was not required to be credentialled to work in 
the Sexual Assault Referral Centre; 

(iii) you have not provided me with sufficient information to respond to the balance of the 
allegation, which has denied me procedural fairness and prevented me from providing a full 
response; 
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(iv) should you continue to believe that there is a prima facie basis for alleging that I committed 
a breach of discipline in relation to the matters the subject of this allegation, my response 
above does not give you a reasonable basis to continue to believe that my conduct in 
question is sufficiently serious to justify suspending me from duty, particularly when you 
have not provided me with proper particulars of the majority of Allegation 1 nor documents 
relevant to the allegation. 

… 
(g) Should you continue to believe that there is a prima facie basis for alleging that I committed a breach of 

discipline in relation to the matters the subject of Allegation 7, my response above does not give you a 
reasonable basis to continue to believe that my conduct in question is sufficiently serious to justify suspending 
me from duty. 

The statutory and policy framework 
17 It is common ground in this appeal that it proceeds within a specific statutory and policy framework.  The respondent is, under 

s 32 of the HS Act, a Health Service Provider.  The respondent as a HSP, is constituted under cl 8 of the Health Services 
(Health Service Providers) Order 2016.  The employment and related provisions of the HS Act for a HSP are set out in Part 9.  
This includes s 140, which enables a HSP to employ employees and exercise a range of management responsibilities.  Part 10 
of the HS Act deals with substandard performance and disciplinary matters.  For these provisions, s 162 enables an employer 
to deal with a matter as a disciplinary matter.  In such cases, the employer while dealing with a disciplinary matter, may, under 
s 164, suspend an employee on full pay, partial pay or without pay.  Such a decision may be varied or removed. 

18 Under ss 26 and 27 of the HS Act, the CEO of the Department of Health may issue policy frameworks.  A duly issued policy 
framework binds each HSP to which it applies and its staff members.  The effect of these provisions is to impose a legal 
obligation on both an HSP and its employees to comply with a policy framework.  A failure to comply with a policy 
framework would constitute a contravention of s 27 of the HS Act. 

19 The Disciplinary Policy is set out at AB45-79.  It comprises five phases.  Phase 3 deals with the commencement of the 
disciplinary process.  It contains an express obligation to afford an affected person procedural fairness.  Phase 3 Step 1 requires 
a relevant decision maker to inform the employee in writing of, amongst other things, the particulars of the allegations and to 
provide "appropriate documents relevant to the allegations".  At Step 2, before or after Step 1, the decision maker may 
determine whether the: 

"seriousness of the suspected breach of discipline means the Respondent should be suspended from duty on full pay, 
partial pay or no pay". 

20 Disciplinary Policy Explanatory Notes accompany the Policy.  The Explanatory Notes in relation to Phase 3 Stage 1 indicate 
that the letter setting out allegations of a suspected breach of discipline, should identify each allegation and specify the details 
of each and where appropriate, include copies of information or documents relevant to the allegation.  The Explanatory Notes 
also refer to possible suspension if there are grounds to support it. 

21 There are Suspension Guidelines.  The Guidelines (AB127 - 130) are designed: 
"to assist decision makers to determine circumstances in which it is permissible to remove an employee from the 
workplace, and the circumstances in which it is considered appropriate to consider suspension with pay, without pay or on 
partial pay." 

22 As to statutory power, the Guidelines provide: 
Suspension by s 164(1)(a) of the Health Services Act 2016 
An employee may be suspended after a decision has been taken to pursue the matter as a disciplinary matter as a result of 
the Preliminary Assessment Form (PAF). 
In reaching a decision to suspend, consideration must be given to whether the alleged conduct poses a serious risk to: 
a)   employee/public safety; or 
b)    the integrity of evidence relevant to the disciplinary matter; or 
c)    the operations of the organisation; or 
d)    the investigation of the disciplinary matter. 
An employee must not be suspended without first having an opportunity to respond to the proposed suspension, unless the 
Decision Maker reasonably holds a belief that the employee's presence in the workplace poses a serious or undeniable risk 
to one or more of the matters set out above. 

23 The Guidelines refer to circumstances of a suspension.  A suspension can be on full pay, partial pay or without pay.  A 
suspension without pay should only be considered in the most serious of circumstances.   Matter relevant to a decision to 
suspend without pay include the gravity and seriousness of the alleged conduct; the strength of the evidence against the 
employee; and the impact on the organization if the allegations are made out.  Other matters personal to the employee, 
including their financial capacity to withstand a suspension without pay can also be considered.  Any submission by an 
employee in response to a proposed suspension must be genuinely considered by the employer and the decision to suspend 
should be kept under review, and it may be varied or lifted.   
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24 The next policy framework for present purposes is the Clinical Governance Safety and Quality Policy Framework.  This policy 
framework comprises the Credentialing and Defining the Scope of Clinical Practice Policy and the Credentialing Standard.  
These documents are at AB 131-186.  The stated purpose of the Credentialing Standard is set out at par 3 and is: 

To ensure there is a clear framework for credentialing and defining the scope of clinical practice for medical practitioners 
practicing in the WA Health System. 

25 And the key principles underpinning the Standard are set at out par 3: 
The key principles which underpin credentialing and defining scope of clinical practice processes include: 
●   Patient safety – by ensuring medical practitioners practice within their capability of education and training and within 

the capacity of the Health Care Facility in which they are working; 
●   Consistency – by ensuring alignment with recognised National Safety and Quality Standards; and 
●   Natural justice and procedural fairness – by ensuring credentialing and scope of clinical practice processes are 

underpinned by natural justice and procedural fairness. 
26 Several definitions are set out in the Standard at par 2 relevant for present purposes and these include: 

Credentialing and Scope of Practice Committee or CASOP or Credentialing Committee - the formally constituted 
committee of practitioners and managers who collectively analyse and verify the information submitted by an applicant, 
conduct referee checks and make a determination on the scope of clinical practice for a medical practitioner. 
Credentialing Committee Approval Date - the date of the Credentialing Committee’s final determination of 
credentialing and scope of clinical practice. 
Credentials - the formal qualifications, training and experience of the medical practitioner. 
CredWA - the web portal used to administer the credentialing process. 
Defining the Scope of Clinical Practice - the process of delineating and articulating the extent of an individual medical 
practitioner’s clinical practice within a particular Health Care Facility based on the individual’s credentials, competence, 
performance and professional suitability, together with the needs and capabilities of the Health Care Facility. 
… 
Health Care Facility or Health Care Facilities - a place or places (however titled) in which a medical practitioner 
undertakes clinical practice including, but not limited to, a hospital, a mental health facility or community health service 
under the control of a Health Service Provider. 
Health Service Provider or HSP – a body corporate established under the Health Services Act to provide health services 
and provide teaching, training and research which supports the provision of health services. 

27 At par 6 of the Standard the responsibility of HSPs is set out: 
6. Health Service Provider Obligations 

Health Service Providers have a responsibility to ensure that all health care provided to patients is safe, 
appropriate and within the capability and role of the service. 
Credentialing and defining the scope of clinical practice for medical practitioners is a core responsibility of 
Health Service Providers to ensure that the medical workforce is appropriately skilled and competent to 
undertake their clinical workload. 
All Health Care Facilities are required to be covered by a Credentialing and Scope of Practice Committee 
(hereafter known as a Credentialing Committee) that operates under this Standard. 
Credentialing Committees may be created at any level of a Health Service Provider (for example: region, site or 
department).  However a Health Service Provider wide Credentialing Committee has the benefit of supporting 
the management of medical practitioners who work across multiple Health Care Facilities. 
Health Service Providers will: 
●  maintain a Credentialing Committee covering each Health Care Facility or Credentialing Committees 

covering any combination of Health Care Facilities or a single Credentialing Committees covering all 
Health Care Facilities; and 

●  designate a Principal Medical Administrator for each Health Care Facility or group of Health Care Facilities, 
as the case requires. 

Health Service Providers that operate multi-purpose sites, aged care facilities or residential care facilities must 
ensure that credentialing of medical practitioners who provide services in these facilities is carried out to at least 
the minimum standard required for facility accreditation to the National Safety and Quality Health Service 
Standards.  The scope of clinical practice should be consistent with the normal primary care role provided by 
the medical practitioner. 

28 Obligations on a Credentialing Committee are set out at pars 7 and 8 of the Standard and they specify: 
7. Credentialing Committee Obligations 

Credentialing Committees ensure that a rigorous peer review process is undertaken for credentialing and 
defining scope of clinical practice for medical practitioners. 
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It is the responsibility of a Credentialing Committee to verify a medical practitioner’s credentials and determine 
a clinical scope of clinical practice in accordance with the WA Health Clinical Services Framework 2014-2024 
or its replacement. 
The determinations made by a Credentialing Committee are to specify the scope of clinical practice, any 
conditions attached and the reasons for any limitations on the duration of credentialing approval or the scope of 
clinical practice. 
A determination by a Credentialing Committee cannot of itself give rise to employment or other engagement of 
a medical practitioner. 
Medical practitioners must be credentialed and have a prescribed scope of clinical practice before commencing 
clinical practice in any capacity. 
… 

8. Credentialing and Defining the Scope of Clinical Practice Process 
Credentialing is the formal process used to verify the qualifications, experience and professional standing of 
medical practitioners for the purpose of ascertaining their competence, performance and professional suitability 
to provide safe, high quality health care services within a particular Health Care Facility. 
Defining the scope of clinical practice is the process of delineating and articulating the extent of an individual 
medical practitioner’s clinical practice in a particular Health Care Facility based on the individual’s credentials, 
competence, performance and professional suitability, and in consideration of the needs and capabilities of the 
Health Care Facility.  It defines the clinical practice that a medical practitioner is permitted to conduct at a 
particular Health Care Facility.  A scope of clinical practice is sometimes referred to as “clinical privileges”. 

29 Most relevantly, are the provisions in the Credentialing Standard in relation to temporary credentialing of medical 
practitioners.  These provisions are set out at pars 9 and 9.1 of the Standard in these terms: 

9. Temporary (Interim) Credentialing and Scope of Clinical Practice Process 
Temporary credentialing and scope of clinical practice is known as ‘interim’ credentialing within the CredWA 
system. 
The Principal Medical Administrator can approve a temporary scope of clinical practice for up to a maximum of 
90 days in the following circumstances: 
1. short-term appointments where the period of employment or engagement will cease prior to 

convening of the next Credentialing Committee meeting (e.g.  short term locum appointments).  These 
approvals are to be tabled at the next Credentialing Committee meeting for purposes of governance 
and notification to the committee membership; or 

2. where an application is pending ratification at a meeting of the full Credentialing Committee, the next 
Credentialing Committee meeting must occur before interim credentialing period expires. 

As a minimum, before approving a temporary scope of clinical practice the Principal Medical Administrator 
must ensure the following requirements are satisfied: 
●  the medical practitioner has current registration in the appropriate category with the MBA; 
●  the scope of clinical practice is consistent with any conditions or undertakings on that registration; 
●  the medical practitioner provides an up-to-date curriculum vitae with no unexplained gaps in employment; 
●  the medical practitioner holds the qualifications mandatory to the appointment (for example: specialist 

fellowship).  Registration can be accepted as providing evidence; and 
●  a reference check from the candidate’s most recent place of employment (or, in the case of locums, the most 

recent locum posting) is undertaken.  This may be obtained as a verbal reference, but must be documented 
by the officer who receives the reference. 

Where temporary credentialing is approved it is the responsibility of the Principal Medical Administrator to 
ensure that they are satisfied that the medical practitioner does not present a risk to the safety and well-being of 
patients and/or staff. 

9.1. Extending Temporary Credentialing and Scope of Clinical Practice Status 
Temporary credentialing and scope of clinical practice may be extended past the initial 90 days for an additional 
maximum of 90 days in the following circumstances only: 
●  the medical practitioner is under review by the MBA and the Credentialing Committee’s decision is pending 

the outcome of an MBA decision; 
●  the medical practitioner is under review by the Credentialing Committee pending the outcome of an internal 

investigation or a Health Care Facility clinical supervised performance review process; or 
●  the medical practitioner’s application is pending the submission of additional documentation required by the 

Credentialing Committee. 
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9.2 Temporary Credentialing and Scope of Clinical Practice: Further Opinion by Private Psychiatrist 
Under section 182 of the Mental Health Act 2014 (WA) a patient has the right to request an independent further 
opinion. 
Private psychiatrists providing further opinion (including via teleconference) are required to be credentialed.  
Where a private psychiatrist is not credentialed and is required to provide a further opinion on a case by case 
basis, the temporary (interim) credentialing process is to be followed. 

Contentions of the parties 
30 The appellant made several submissions.  These went to both the procedural and substantive unfairness of the respondent's 

decision to suspend her without pay.  First, the appellant contended that the respondent failed to comply with the policy 
framework in relation to discipline.  The appellant focused on the letter from Dr Lawrence of 10 December 2019, confirming 
the employer's decision to suspend the appellant without pay.  It was contended by the appellant that this letter evidenced the 
employer's failure to have any regard to the profound financial impact of the decision on her (having regard for her age now at 
60 years and that the fixed term contract is to run to just before her 64th birthday); that most allegations are not, properly 
construed, breaches of discipline at all rather substandard performance matters in relation to which a suspension without pay is 
not available; that the inevitable length and complexity of the disciplinary investigation made a suspension without pay 
unreasonable; and there has been no indication given as to how the appellant's presence at work would impede the conduct of 
the investigation or constitute a risk to the respondent's organization.  The appellant contended that the fact there was no 
reference to these matters or the substance of her lengthy letter of response dated 31 October 2019, has the clear inference 
these matters were not “genuinely considered” as required by the policy framework. 

31 Second, the appellant contended as to procedural fairness generally, that by its letter of 15 November 2019, whereby 
Dr Lawrence proposed to suspend the appellant without pay, made under "Step 2 of Phase 3" of the disciplinary management 
process, the respondent was obligated to afford the appellant procedural fairness in responding to the allegations.  This 
included the appellant's request at an early stage she be provided with more particulars of the allegations; copies of documents 
as requested and referred to in Dr Graham's letter of 11 October 2019 and also, access to her work emails so she could respond 
to and assess the strength of the evidence possessed by the respondent. 

32 The appellant maintained that the refusal to provide this information denied her a reasonable and proper opportunity to respond 
to the allegations against her. 

33 Third, and allied to the first point, the appellant maintained that the respondent's failure in Dr Lawrence's letter of 10 December 
2019, to expressly consider, the detail of the appellant's response of 31 October 2019, leads to an inference that no 
consideration was given to it, contrary not just to the policy framework, but also general principles of procedural fairness. 

34 As to the respondent's letter of 22 January 2020, referred to above, written after the commencement of this appeal, the 
appellant contended this is equal to an admission of a failure to provide procedural fairness by the respondent, and an endeavor 
by it to remedy the situation in these de novo proceedings 

35 As to the merits of the suspension without pay, the appellant submitted that the respondent relies only on allegations one and 
seven to support its decision.  The appellant maintained that contrary to the respondent's position, no clear prima facie 
evidence of a breach of discipline in relation to allegation one has been disclosed.  The submission was made that in relation to 
the temporary credentialing of doctors, the mere act of signing a Temporary Credentialing Form, as contained at AB197-215, 
for temporary credentialing for a period greater than 180 days, is not of itself, prima facie evidence of a breach of discipline 
without evidence of the surrounding circumstances. 

36 In relation to the five doctors the subject of this allegation, the appellant submitted there are several issues for argument and 
investigation that arise regarding four.  As to Dr Oke, as mentioned by the appellant in her response of 31 October 2019, on 
16 October 2019 (see AB259) the respondent's Credentialing Committee referred Dr Oke's application for credentialing back 
to KEMH as it appeared there was some doubt whether the Credentialing Standard actually applied to her.  In relation to 
Dr Lee, the documents themselves show that Dr Graham herself also signed a Temporary Credentialing Form on 23 October 
2019, where Dr Lee had already been temporarily credentialed for greater than 180 days, and thus in contravention of the 
Credentialing Standard (see AB197-199 and 200).  Shortly after this, on 31 October 2019, which was after the appellant was 
suspended, Dr King, who was appointed the Acting Director Clinical Services, signed a Temporary Credentialing form for 
Dr Whitaker from late October 2019 to 11 January 2020 (see AB209) in circumstances where Dr Whitaker had been 
temporarily credentialed for greater than 180 days before this time. 

37 As for Dr Dhillon, the appellant submitted that materials in evidence show he was temporarily credentialed by the appellant at 
KEMH in late November 2018 to late February 2019 and then again from the beginning of March 2019 to late May 2019.  The 
appellant submitted that the total period in issue is six months and not greater than six months.  As to the next period for 
Dr Dhillon from the end of May 2019 to the end of August 2019, the temporary credentialing was for Breast Screen WA (see 
AB214) and the same for the period from the end of August 2019 to the end of November 2019.  The appellant contended that 
first, BSWA is a separate Health Care Facility for the Credentialing Standard and second, the total period of temporary 
credentialing for BSWA was six months and not greater than six months. 

38 In relation to allegation seven, the appellant contended there is no evidence she committed a breach of discipline in relation to 
these matters.  This is especially so given the appellant's response of 31 October 2019. 

39 In terms of the respondent's position, it was submitted that credentialing is important for maintaining patient safety and that the 
suspension without pay option is available to the employer under the policy framework and guidelines in the "most serious" of 
circumstances.  The respondent accepted that it had and has an obligation to afford procedural fairness, with the requirements 
of such procedural fairness to be determined under the relevant statutory scheme and the circumstances of the case: Szbel v 
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Minister for Immigration and Multicultural and Indigenous Affairs (2006) 228 CLR 152; Mijatovic v Legal Practitioners 
Complaints Committee (2008) 37 WAR 149. 

40 The respondent accepted that under the policy framework the employer had to take certain matters into account in its decision 
to suspend the appellant without pay.  These factors included the gravity of the conduct; the strength of the evidence against 
the employee; the impact on its organisation if the allegations are established; and matters personal to the employee, such as 
financial capacity to withstand a suspension without pay.  And the respondent submitted that other matters may also be 
considered if those matters have a rational connection to the decision to suspend and are not otherwise excluded by the 
statutory or policy framework. 

41 In summary, the respondent contended that allegations one and seven are potentially very serious and on the face of the 
material in evidence, the suspected breaches of discipline were sound.  As to the temporary credentialing of doctors, the 
respondent submitted that if the breach of discipline is ultimately established, this would pose a serious risk to patient safety 
and raise liability issues for the employer.   

Evidence and consideration 
42 There can be no doubt that credentialing is an important process in ensuring that healthcare in this State is provided safely and 

in accordance with a HCP’s obligations under the HS Act.  There is also no doubt on the evidence before the Appeal Board 
that credentialing of medical practitioners and oversight of compliance with clinical and corporate governance is an important 
responsibility of the appellant’s position as Director Clinical Services.   

43 The importance of this process was explained in the evidence of Dr Menzies, a medical practitioner and specialist in medical 
administration.  Dr Menzies is presently based at the Sunshine Coast Hospital in Queensland.  Dr Menzies has previously 
worked on a locum basis as the Acting Clinical Health Director at KEMH for a period of about two months.  This position 
seemed to be the same position held by the appellant as the Director Clinical Services.  Dr Menzies outlined the role of 
Credentialing Committees and the responsibility of the Director Clinical Services position to oversee the provision of proper 
material to a credentialing committee in order that it may properly consider an application by a medical practitioner for 
credentialing.  The process has as its objective, to ensure that a clinician has the necessary qualifications and experience for a 
job.  This is in the context of the needs of the specific location where the medical practitioner will practice, for example a 
hospital or other facility.  The scope of clinical practice described by Dr Menzies involves a consideration of both the 
individual medical practitioner’s skills and experience and the needs of and facilities available at a hospital, for example.  A 
Credentialing Committee according to Dr Menzies, may be established at either hospital or district level.  If a medical 
practitioner is not credentialled then they are not permitted to practice in a hospital or other healthcare facility.   

44 Dr Menzies also gave some evidence in relation to the temporary credentialing process.  He described the process as one of 
sudden or urgent need.  The Director Clinical Services effectively acts as the Credentialing Committee by credentialing a 
medical practitioner on an interim basis before the practitioner’s application for credentialing goes before the Credentialing 
Committee.  Dr Menzies said that temporary credentialing is available for a maximum period of 90 days, unless the application 
for credentialing is before a Credentialing Committee, in which case at par 9.1 of the Credentialing Standard (set out above), 
the Committee may enable an extension for a further 90 days maximum.  Dr Menzies testified however, that this should only 
be done with the oversight of the Credentialing Committee.  Once an application is before a Credentialing Committee, 
Dr Menzies said that it is the Committee that must grant the further extension.   

45 Dr Menzies was also asked about the scope of the HS Order in cross-examination and the place of the respondent under it.  He 
testified that the North Metropolitan Health Service is a HSP for a number of facilities including Graylands Hospital, KEMH, 
Sir Charles Gairdner Hospital and Osborne Park Hospital.  He also said that BreastScreen WA is included as a health care 
facility under the responsibility of the North Metropolitan Health Service.  According to Dr Menzies, medical practitioners 
need to make separate applications for credentialing at each hospital as a separate health care facility, including BreastScreen 
WA. 

46 The issue of credentialing was also referred to in the evidence of Dr Graham, called by the respondent.  Dr Graham is the 
Executive Director of Women and Newborn Health Service and the person to whom the appellant reports.  She is responsible 
for the operation of the Health Service which has approximately 1,600 staff.  As to credentialing, Dr Graham testified that 
prime responsibility for this was with the appellant, with Dr Graham providing oversight.  She described it as a core function 
of the Health Service.  Sometimes Dr Graham may have to provide credentialing if the situation is urgent.  In the case of 
temporary credentialing, Dr Graham said that this may be done by the Director Clinical Services in cases of some urgency or if 
the Credentialing Committee is not meeting for some time.  The period is for a maximum of 90 days, which may be extended 
for a further 90 days, in certain situations.   

47 Dr Graham was taken in her evidence to the circumstances of Dr Lee’s temporary credentialing (See AB197-200).  On 
23 October 2019 Dr Graham signed the Temporary Credentialing Form for Dr Lee for the period “31 September 2019 to 
29 November 2019”.  However, as Dr Lee was previously temporarily credentialed to 30 August 2019, it may well be that 
there was a mistake on the form, and it should read from “31 August 2019” instead.  When she signed the temporary 
credentialing form, Dr Graham said that she was aware that Dr Lee had been temporarily credentialed for greater than 180 days 
prior to this, but as the appellant had been suspended from duty at this time and the Credentialing Committee could not be 
meeting for a while, she had no choice.   

48 In the case of Dr Whitaker (See AB204-209) Dr Graham testified that Dr King spoke to her about further temporarily 
credentialing Dr Whitaker.  The form was signed on 31 October 2019 for the period 28 October 2019 to 11 January 2020 
(AB209).  Dr Graham said that she gave her approval for this on the basis that again, there was not going to be a meeting of the 
respondent’s Credentialing Committee for some time.  We pause to note at this stage, that as set out at AB204-205, the 
temporary credentialing of Dr Whitaker by Dr Farrell, signed on 7 December 2018, appears to have been approved 
retrospectively to 6 July 2018.  There was no evidence before the Appeal Board as to why this was so which would also appear 
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to be anomalous under the Credentialing Standard.  Dr Graham said that if Dr Whitaker was not temporarily credentialed on 
these occasions, she would not have been able to work.  We also note that the temporary credentialing for Dr Lee signed on 
30 May 2019, for the period 30 May 2019 to 30 August 2019 (AB199), that being the temporary credentialing prior to that 
authorized by Dr Graham, refers on the form to the “WNHS LOCATION” as “BREASTSCREEN WA”.  We will return to this 
below when considering the temporary credentialing of Dr Dhillon in particular.   

49 In her evidence in cross-examination, Dr Graham accepted that where both herself and Dr King signed the temporary 
credentialing forms, they did not have the policy authority to do so and there would be no liability insurance cover, if issues 
arose subsequently. 

50 In relation to the appellant’s response to the allegations dated 31 October 2019, in relation to Dr Lee, it seems there were two 
doctors by this name.  The appellant responded in relation to a Dr Lee not referred to in the allegations letter, and the appellant 
was not informed of this in subsequent correspondence.  Further, in relation to Dr Oke, the minutes of the NMHS 
Credentialing Committee of 16 October 2019, show that Dr Oke’s application for credentialing was considered on this day and 
was referred to KEMH.  This was the day prior to the appellant’s solicitors’ letter of 17 October 2019 (see AB14-16).  But the 
appellant was not informed of this prior to the submission of her detailed response to the allegations on 31 October 2019.   

51 In relation to Dr Dhillon, Dr Graham said that as far as she was aware, he has always worked for BreastScreen WA and there 
was no need for two separate temporary credentialing applications to be signed.  She assumed that BreastScreen WA and 
KEMH were used interchangeably and noted that there was some confusion amongst staff members between the two.   

52 From all of the evidence before the Appeal Board, both documentary and oral, we are of the view that the respondent failed to 
comply with the policy framework in relation to discipline, binding upon it.  Contrary to the policy framework, the letter to the 
appellant of 11 October 2019 failed to provide the appellant relevant documents in order for her to properly consider and 
respond to the allegations.  In her solicitor’s letter of 17 October 2019, the appellant specifically sought copies of relevant 
documents and, also sought access to her work emails.  Logically, taken together with the temporary credentialing documents, 
access to the appellant’s emails may have enabled her to place the signing of the relevant documents for the doctors concerned 
in context, by way of any particular reasons why extensions of temporary credentialing were made.  That there may well have 
been such circumstances is amply illustrated on the evidence of Dr Graham, as to why both she and Dr King signed the 
temporary credentialing forms that they did.   

53 The fact that the respondent refused to provide these documents to the appellant, without reasons, and refused to give her 
access to her work emails at the relevant time, denied the appellant a reasonable and proper opportunity to respond to the 
allegations, in addition to there being noncompliance with the policy framework.  The allegations concern matters that are not 
straightforward and involve the temporary credentialing in some cases, over one year prior to the suspected breach of 
discipline matters being first raised with the appellant.  No explanation was given as to why the appellant was refused access to 
these materials.  From the terms of the appellant’s letter of 31 October 2019, the appellant was clearly prejudiced by her 
inability to access this material.  The failure to provide this material and in particular to give access to her work emails at the 
time of the solicitor’s request, in order to properly and fully respond to the allegations, was unreasonable, unfair and 
prejudicial to the appellant.   

54 It is not to the point for the respondent to now say that the appellant was offered access to this material by its letter of 
22 January 2020, over three months after her request and well after the decision of the respondent to suspend the appellant 
without pay.  The decision had been made.  The horse had well and truly bolted.  Furthermore, the invitation in the letter of 
22 January 2020, for the appellant to make a further submission, as mentioned earlier in these reasons, was plainly not for the 
purpose of reconsidering the employer’s decision to suspend the appellant without pay, but was for the purpose of responding 
to the allegations themselves, which response would be sent to the investigator as a part of his investigation.   

55 In relation to the respondent’s letter of 10 December 2019 suspending the appellant without pay, in accordance with the 
Suspension Guidelines, it is only in the most serious of circumstances, that such a decision should be taken.  It is to be 
accepted that the issue of credentialing of a medical practitioner to practice in the health system is a serious matter.  This is 
evident from the materials in evidence and is a core responsibility of the Health Service and the appellant in conjunction with 
others such as Dr Graham and the relevant Credentialing Committees.  The appellant by her response, acknowledged as much.   

56 However, it is not just the seriousness of the subject matter that is relevant.  The respondent has acknowledged the need to 
establish a prima facie case of a breach of discipline, in terms of the criteria in the Suspension Guidelines of “the strength of 
the evidence”.  Another factor, of moment in this case, is the financial impact of a suspension without pay on an employee.  As 
to the first matter, there was no reference made at all to the content of the appellant’s detailed response dated 31 October 2019, 
in the respondent’s letter of 10 December 2019.  No reference was made at all to the “strength of the evidence”.  No reference 
was made to the obvious and profound financial impact on the appellant if she was to be deprived of her very substantial 
income, at her stage in life and having regard to the terms of her fixed term contract of employment.  This is especially so in 
the context of there being no finite time for the investigation to conclude and the length of the process as set out in the 
Disciplinary Policy.  In response to a question from the Appeal Board, the appellant by letter of 30 April 2020, advised that in 
order to maintain her registration as a medical practitioner, she was working in a private practice for six hours a fortnight as a 
contractor, but has not done so since 17 March 2020.  The appellant was not due to see any patients until 23 May 2020.  
Otherwise, the appellant has taken some accrued paid leave.  She has no other employment. 

57 There was no reference at all by the respondent to the matters raised by the appellant’s solicitors in response to the proposed 
suspension without pay, in the solicitor’s letter of 22 November 2019.  In this letter (see AB34-35), several matters were raised 
as to why the appellant should not be suspended without pay.  Apart from acknowledging the receipt of the letter, the decision 
of the respondent to suspend the appellant without pay did not refer to any of the issues raised in that correspondence, or the 
specific content of the Suspension Guidelines.  It is open to infer and we do infer, that this failure to address any of the 
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foregoing matters, leads to the conclusion that these matters were not properly considered by the respondent in its decision to 
suspend the appellant without pay. 

58 For the same reasons, we have come to the conclusion that not only did the respondent fail to comply with the policy 
framework, but also that such failure to comply constituted a breach of procedural fairness, which the respondent was obliged 
to observe as a part of its disciplinary processes in any event.   

59 As to the allegations themselves, a number of issues arise in relation to the temporary credentialing of the named doctors.  
Firstly, if it is the respondent’s case that the breach of discipline is constituted by the signing of Temporary Credentialing 
Forms and no more, (see AB197-215), and that is the benchmark, then, on the evidence, both Dr Graham, Dr King and Dr 
Farrell may also have a case to answer.  Secondly, Dr Graham’s evidence as to why she said she had no choice but to sign the 
Temporary Credentialing Form for Dr Lee and to approve Dr King signing the Temporary Credentialing Form for 
Dr Whitaker, only goes to underscore the need to investigate the relevant surrounding circumstances.  This has not occurred in 
the appellant’s case because she was not given access to material that may well shed light on the circumstances in her case.  
The act of signing the Temporary Credentialing Form in each case does not disclose this.  No doubt these matters will be or are 
the subject of the present investigation.   

60 Thirdly, real issues arise in our view, on the face of the documents themselves, in the context of other evidence before the 
Appeal Board.  As the appellant’s counsel submitted in his outline of submissions, of the five doctors referred to in allegation 
one, questions need to be asked in relation to four of them.  As to Dr Oke, as mentioned in her letter of 31 October 2019, the 
appellant understood that Dr Oke was required to be credentialed and applied to the Credentialing Committee.  However, as 
noted above, the Credentialing Committee referred Dr Oke’s application back to KEMH for further consideration.  Dr Graham 
acknowledged this but said that as there was then no Committee at KEMH, one had to be formed.  This was because the 
NMHS Credentialing Committee is only for specialists.  It would appear that Dr Oke was at the time a junior medical 
practitioner and the Credentialing Committee minutes of meeting (See AB259) in her case refer to “site processes for 
credentialing of non-consultant medical practitioners and medical practitioners working under supervision”.  We note that the 
Credentialing Standard documents do not apply to registered medical practitioners enrolled in a recognised training program or 
those working under supervision (see AB151).   

61 In relation to Dr Dhillon, the Temporary Credentialing Forms refer to temporary credentialing for KEMH and for BreastScreen 
WA.  The first two Temporary Credentialing Forms (see AB212-213) refer to Dr Dhillon at the KEMH location.  Both 
Temporary Credentialing Forms total six months and no longer.  The second two Temporary Credentialing Forms for 
Dr Dhillon (see AB214-215), are again for six months but not greater but have the location “BreastScreen WA” on them.  
Under the HS Order all public health services facilities are declared to be health service areas.  Part 2 deals with the NMHS.  In 
cl 7(b) BreastScreen WA is described as a separate “public health service” and is prescribed as a “health service area” This is 
along with several other public health services, covering different types of health services.  By cl 8 the NMHS is established as 
an HSP for a number of health service areas, as set out in cl 7.  From a combined reading of the HS Act and the HS Order it 
seems at least strongly arguable that KEMH and BreastScreen WA are separate health service areas.  That would seem to 
accord with Dr Menzies’ evidence as to his understanding of the scheme.  That being so, it is not at all clear from the 
Temporary Credentialing Forms for Dr Dhillon, that there has been an apparent contravention of the Credentialing Standard, 
without further enquiry and examination. 

62 As for Dr Whitaker, we have already made reference to the evidence of Dr Graham in relation to her discussion with Dr King, 
who approved further temporary credentialing of Dr Whitaker, even though she had already on the face of the documents, been 
temporarily credentialed for greater than 180 days.  Nothing further is known of these circumstances other than Dr Graham’s 
evidence that Dr Whitaker could not continue to work unless she was further temporarily credentialed.   

63 Finally, is Dr Lee (see AB197-200).  As mentioned above, Dr Graham gave approval for further temporary credentialing of 
Dr Lee on 23 October 2019 in circumstances where she said she may not have had policy authority to do so.  Prior to this, 
Dr Lee had been temporarily credentialed for KEMH on two occasions for 180 days in total.  On the third occasion, from 
30 May 2019 to 30 August 2019 (AB199), Dr Lee, as with Dr Dhillon, was temporarily credentialed for BreastScreen WA for 
90 days, and not for KEMH.  The final temporary credentialing signed by Dr Graham, was for KEMH.    

64 As in the case of Dr Dhillon, and the case of Dr Lee, the circumstances of these changes are unknown, but given the terms of 
the HS Order, read with the HS Act, they would appear on their face, to require separate temporarily credentialing.   

65 In addition to these matters, is the terms of the Credentialing Standard itself.  We have already referred to the evidence of Dr 
Menzies and his views on the provisions of the Credentialing Standard for the temporary credentialing of medical practitioners.  
Both pars 9 and 9.1 of the Credentialing Standard, have been set out above.  They deal with temporary credentialing and 
extensions to temporarily credentialing, respectively.  However, taking Dr Menzies’ opinion to be the correct view for the 
purposes of argument, Dr Graham contravened the Credentialing Standards.  Also, if Dr Menzies is correct and there should 
not be temporary credentialing beyond 90 days before an application goes before a Credentialing Committee, then it may be 
arguable that there was evidence of contraventions by persons other than the appellant (See AB197-215).   

66 Additionally, as to par 9.1, the three dot points set out, seemingly, are the only circumstances where temporary credentialing 
may be extended beyond 90 days.  Questions of interpretation arise as to the meaning of some provisions of this paragraph, in 
particular the last dot point.  It was Dr Menzies’ view that by this stage, any extension is at the discretion of the Credentialing 
Committee only.  This is despite the initial temporary credentialing in par 9, being approved by the Principal Medical 
Administrator (in this case the appellant).  However, the introductory words to par 9.1 are silent as to who may approve the 
additional maximum period of 90 days.  Dr Menzies’ view is certainly arguable, but it is not clear cut.   

67 Therefore from all of the foregoing, separate to the appellant being denied procedural fairness and there being noncompliance 
with the policy framework, we have real doubts as to the strength of the evidence of a breach of discipline, in the absence of 
further evidence in relation to the circumstances surrounding each of the doctors’ temporary credentialing in allegation one.  In 
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this connection, if the proper construction of par 9.1 is that all three dot points refer to an application being before a 
Credentialing Committee and only the Credentialing Committee may grant an extension of temporary credentialing, then there 
is no evidence before the Appeal Board at all, and none before the Health Service when it made its decision to suspend the 
appellant without pay, at least that was disclosed to her, apart from the minutes of the meeting for Dr Oke, as to whether any 
other of the circumstances set out in par 9.1 applied to any of the other doctors.   

68 The foregoing merely serves to illustrate the need for a fulsome investigation to establish whether the alleged breach of 
discipline is made out or not.   

69 Finally, is allegation seven.  In her response of 31 October 2019, as set out above, the appellant admitted that three committees 
were not convened regularly as they should have been.  As to one, the Medical Advisory Committee, the appellant said that she 
did not disband the committee and assumed that it was meeting as it was chaired by another doctor.  The appellant said that 
given her workload at the time, and in the interests of maintaining patient safety, she had to prioritise her time given her other 
commitments.  Whether or not ensuring that these committees met as they should have, constitutes a breach of discipline, may 
be an open question.  Even if so however, such conduct falls far short of "the most serious of circumstances" to warrant 
suspension without pay. 

70 We have concluded that the appellant was denied procedural fairness in the circumstances leading to her suspension without 
pay.  Also, that the respondent failed to comply with the relevant policy framework in relation to discipline.  We also conclude 
that the respondent has not established justification to exercise the power of suspension without pay in this case. In these 
circumstances, we consider that the appellant's suspension without pay to be procedurally, substantively, and industrially 
unfair.  We now turn to the issue of remedy. 

Remedy 
71 The appellant seeks an order to the effect that her suspension without pay be cancelled and that she be restored to her position 

of Director Clinical Services without loss.  Alternatively, the appellant seeks an order that she be suspended with pay and that 
she be paid for her loss of income.   

72 The respondent contended that the Appeal Board has no power to make the first order sought by the appellant.  The respondent 
submitted that the Appeal Board may not "adjust" the respondent's decision by returning her to her full-time duties.  The 
respondent maintained that this is because the appellant was initially suspended on full pay.  Subsequently, the appellant was 
suspended without pay and it is from that decision that the appeal is brought.  The respondent submitted that it is clear from 
ss 164(1)(a) and 172(1)(c) of the HS Act read together, that an appeal may not be brought against an employer's decision to 
suspend on full pay.  Accordingly, as the argument ran, it is not open to mount a collateral attack on a decision not otherwise 
open to challenge, that being the decision by the respondent to suspend the appellant on full pay. 

73 Under s 80I of the Act, the Appeal Board may in relation to various appeals brought before it, "adjust" such matters referred to.  
Recently, in Purcell v Western Australia Police [2020] WAIRC 00246, the Appeal Board had occasion to consider the 
meaning of the Appeal Board's power to "adjust" matters.  At pars 23 - 26 the Appeal Board said: 

23 For the following reasons, we do not accept the respondent’s contentions.  Section 80I of the Act is in the 
following terms:  

80I. Board’s jurisdiction  
(1)     Subject to the Public Sector Management Act 1994 section 52, the Health Services Act 

2016 section 118 and subsection (3) of this section, a Board has jurisdiction to hear 
and determine —  
(a)   an appeal by any public service officer against any decision of an employing 

authority in relation to an interpretation of any provision of the Public Sector 
Management Act 1994, and any provision of the regulations made under that 
Act, concerning the conditions of service (other than salaries and allowances) of 
public service officers;  

(b)   an appeal by a government officer under the Public Sector Management Act 
1994 section 78 against a decision or finding referred to in subsection (1)(b) of 
that section;  

(c)   an appeal by a government officer under the Health Services Act 2016 section 
172 against a decision or finding referred to in subsection (1)(b) of that section;  

(d)   an appeal, other than an appeal under the Public Sector Management Act 1994 
section 78(1) or the Health Services Act 2016 section 172(2), by a government 
officer that the government officer be dismissed,  

and to adjust all such matters as are referred to in paragraphs (a), (b), (c) and (d).   
[(2) deleted]  

(3)    A Board does not have jurisdiction to hear and determine an appeal by a government 
officer from a decision made under regulations referred to in the Public Sector 
Management Act 1994 section 94 or 95A.   

24 The meaning of “adjust” as used in s 80I was considered by the Industrial Appeal Court in State Government 
Insurance Commission v Terence Hurley Johnson (1997) 77 WAIG 2169.  In that case, the Court considered the 
powers of the Appeal Board under s 80I of the Act to “adjust” a decision of an employer to dismiss a manager 
for misconduct.  The issue had been referred to the Full Bench of the Commission as a matter of law, that being 



588 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

whether the Appeal Board had the jurisdiction to award compensation in a case of unfair dismissal, as a 
standalone remedy.  In this case, in upholding the appeal, Anderson J (Franklyn and Scott JJ agreeing) said at 
2170:  

The word “adjust” has various applications in common parlance and in any given case it obtains its 
precise meaning or sense from the context in which it is used.  In this legislation, the context is 
provided by each of the paragraphs (a) to (e) of s 80I(1) and in the case under consideration the 
context is provided by para (e).  The only “matter” which is referred to in that paragraph is “a 
decision, determination or recommendation ...  that the Government officer be dismissed”.  It is that, 
and only that, which may be “adjusted” in the exercise of this particular aspect of the Board’s 
jurisdiction.  The power to “adjust” a decision or determination can only be a power to reform the 
decision in some way.  In the case of a decision or determination by an employer to dismiss an 
employee with one month’s pay in lieu of notice, the most obvious way to do that would be to reverse 
it.  Whether there may be other ways of adjusting such a decision is perhaps an open question.  It may 
be arguable that the power to adjust a decision of dismissal includes a power to adjust the period of 
notice.  The issue does not arise in this case because no such adjustment was sought by the 
respondent.  He made no claim to reform the decision in that way, that is, by altering the period of 
notice.  He made only a claim for monetary compensation on the ground that the decision of dismissal 
itself was unfair.  Hence, the Board was not asked to change the decision in any way.  To give 
compensation to a dismissed employee is perhaps to change and thus to adjust the rights and 
obligations flowing from the decision to dismiss, or to super-add a consequence to the decision to 
dismiss, but it is not to adjust the decision to dismiss.   

25 It is clear that his Honour considered that “adjust” takes its meaning from the context in which it is used.  Scott 
J at 2171 made observations to that effect also.  In Johnson, the context was an appeal under s 80I(e) of the Act 
from a decision by the employer to dismiss the employee.  That being so, Anderson J considered ways in which 
a decision to dismiss may be “adjusted”.  As his Honour concluded, one obvious way to reform such a decision 
is to reverse it.  There may be other ways, such as a change to any period of notice, but that was not sought by 
the respondent in that case.  What the respondent sought in that case was an entirely different decision, which 
did not involve any change to the decision to dismiss.   

26 In this case, the meaning of “adjust” is to be considered in the context of an appeal under s 80I(b) of the Act.  
That is an appeal against a decision or finding referred to in subsection (1)(b) of s 78 of the Public Sector 
Management Act 1994 (WA).  Thus, to obtain the precise meaning of “adjust” in this context, one must go to 
s 78(1)(b) of the PSM Act to determine the “matter” i.e.  the decision or finding that is under challenge.  In this 
case, the relevant “decision” is one to take “disciplinary action” under s 82A(3)(b) of the PSM Act. 

74 In this case, the appeal is brought under s 80I(1)(c) of the Act from a decision or finding under s 172(1)(b) of the HS Act.  The 
relevant decision is a decision made under s 164 to suspend a government officer or other employee on partial pay or without 
pay.  The Appeal Board's jurisdiction and powers are conferred by the Act, the Public Sector Management Act 1994 (WA) and 
the HS Act.  By s 172(2) of the HS Act, a relevant person "aggrieved by a disciplinary decision or finding" (which in this case 
means a decision under s 164 to suspend on partial pay or without pay) may appeal against that decision … under s 80I of the 
Act.  It is that decision that the Appeal Board is empowered to adjust. 

75 It is clear from the notice of appeal at Annexure A par 1, that the decision appealed against in this case is the decision of 
Dr Lawrence set out in her letter of 10 December 2019 to suspend the appellant without pay.  The statutory right of appeal 
under s 172(1) of the HS Act is not from the decision taken by Dr Graham on 2 October 2019.  The statutory entitlement to 
appeal under s 172(1)(c) of the HS Act is not a power to appeal against suspensions generally, but a power to appeal against 
suspensions of a particular kind i.e.  "on partial pay or without pay".  The respondent is correct to submit that there is no 
statutory entitlement to appeal against a decision to suspend a government officer or employee on full pay.  Parliament has 
conferred only a limited right of appeal from a suspension. 

76 Given the statutory provisions referred to, we prefer the respondent's approach to this matter.  On an appeal, such as this, it is 
open to the Appeal Board to adjust the employer's decision to suspend on partial pay or without pay.  In a case of suspension 
on partial pay, the obvious way to adjust such a decision would be to reverse it and to restore the employee's full pay.  In the 
case of an appeal from a decision to suspend an employee without pay, such a decision could be adjusted by modifying it to a 
suspension on partial pay or on full pay, depending on the circumstances.  It is not open however, to adjust such a decision by 
overturning the suspension itself and restoring the appellant to her position.  That would involve much more than "adjusting", 
as explained above, in terms of modifying the decision to suspend without pay, which is the relevant decision the subject of the 
present appeal. 

Conclusions 
77 For all the foregoing reasons we would uphold the appeal.  An order will be made that the respondent's decision of 

10 December 2019 to suspend the appellant without pay be adjusted by reversing it, such that the appellant be suspended on 
full pay and that the appellant be paid her remuneration over the period from 10 December 2019 to the date of the order.  Of 
course, it will be a matter for the respondent to consider, in light of this decision, whether it wishes to maintain the appellant's 
suspension or to consider the alternatives open to it under the Disciplinary Policy, such as a variation to the decision to suspend 
and a temporary relocation of the appellant to other duties. 
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2020 WAIRC 00303 
APPEAL AGAINST A DISCIPLINARY DECISION TO SUSPEND WITHOUT PAY ON 10 DECEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MEREDITH ELISE ARCUS 

APPELLANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MS A KACZMAREK - BOARD MEMBER 
 MS J VAN DEN HERIK - BOARD MEMBER 
DATE TUESDAY, 2 JUNE 2020 
FILE NO PSAB 29 OF 2019 
CITATION NO. 2020 WAIRC 00303 
 

Result Appeal upheld and order issued 
Representation 
Appellant Mr M Williams of counsel 
Respondent Mr J Carroll of counsel 
 

Order 
HAVING heard Mr M Williams of counsel on behalf of the appellant and Mr J Carroll of counsel on behalf of the respondent the 
Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

(1) THAT the appeal be and is hereby upheld. 
(2) THAT the respondent’s decision to suspend the appellant without pay be and is hereby adjusted to a suspension on 

full pay. 
(3) THAT the appellant be paid a sum of money representing her remuneration lost from 10 December 2019 to the date 

of this order within 14 days. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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THIS EXTRA SUB-PART IS PUBLISHED DUE TO THE STATE WAGE CASE GENERAL ORDER.  
CUMULATIVE CONTENTS AND DIGEST APPEAR AT THE END OF THIS PUBLICATION 

 
"Clauses of Awards as varied by the General Order of the Commission in Court Session in Application 1 of 2020 
dated 30th June 2020.  The awards are amended by the General Order, including that the rates payable are to be 
increased on and from the commencement of the first pay period on or after 1 January 2021.  Reasons for Decision 
and General Order were published in the July WAIG, Vol. 100—Part 2, Subpart 1 at pages 409 – 443." 

 
 

VARIATION SCHEDULES— 

2020 WAIRC 00442 
Aboriginal Medical Service Employees' Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. – WAGES 
The minimum weekly rate of wage payable to employees covered by this award shall include the base rate plus the arbitrated safety 
net adjustments expressed hereunder: 
 
 

  Base Rate 
Per Week 

$ 

Arbitrated 
Safety Net 

Adjustments 
Per Week 

$ 

Total Per 
Week 

$ 

(1) (a) Aboriginal Community Care Worker    
  1st six months of employment 383.70 440.70 824.40 
  2nd six months of employment 388.20 441.10 829.30 
  2nd year of employment 397.00 442.00 839.00 
  3rd year of employment 405.50 442.90 848.40 
 (b) Aboriginal Health Worker Grade 1    
  1st year of employment 409.80 443.30 853.10 
  2nd year of employment 414.20 443.90 858.10 
  3rd year of employment 423.40 449.50 872.90 
  5th year of employment 437.06 451.34 888.40 
(2)  Aboriginal Health Worker Grade 2    
  1st year of employment 437.06 451.34 888.40 
  2nd year of employment 457.77 453.93 911.70 
  3rd year of employment 477.90 454.10 932.00 
  4th year of employment 512.90 458.80 971.70 
  6th year of employment 537.40 461.90 999.30 
  8th year of employment 561.40 465.10 1026.50 
(3)  Aboriginal Health Worker Grade 3    
  1st year of employment 512.90 458.80 971.70 
  2nd year of employment 537.40 461.90 999.30 
  3rd year of employment 561.40 465.10 1026.50 
  5th year of employment 570.40 466.20 1036.60 
  6th year of employment 603.84 470.46 1074.30 
  8th year of employment 650.40 474.20 1124.60 
(4) (a) Aboriginal Health Workers Grade 4    
  Level 1    
  1st year of employment 650.40 474.20 1124.60 
  2nd year of employment 675.40 475.20 1150.60 
  3rd year of employment 706.90 479.30 1186.20 
  4th year of employment 766.78 487.12 1253.90 
  6th year of employment 805.12 491.88 1297.00 
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  Base Rate 
Per Week 

$ 

Arbitrated 
Safety Net 

Adjustments 
Per Week 

$ 

Total Per 
Week 

$ 

 (b) Aboriginal Health Worker Grade 4    
  Level 2    
  1st year of employment 706.90 479.30 1186.20 
  2nd year of employment 766.78 487.12 1253.90 
  3rd year of employment 805.12 491.88 1297.00 
  5th year of employment 865.38 499.82 1365.20 
(5) Junior Employees: Junior employees shall receive the following percentage of the 1st year rate: 

 % 
Under 17 years of age 73 
Under 18 years of age 81 
Under 19 years of age 87 

(6) (a) The ordinary rate of wage prescribed in subclause (1) hereof shall be increased by $13.10 per week when a 
registered enrolled nurse has obtained a post basic certificate approved by the Nurses Board of Western 
Australia and he/she is required to use the knowledge gained in that certificate as part of his/her employment. 

(b) The ordinary rate of wage prescribed in subclause (1) hereof shall be increased by $10.50 per week when a 
registered enrolled nurse becomes proficient to do work deemed extraordinary by the employer or the Western 
Australian Industrial Relations Commission. 

(c) The on call allowance shall be paid to health workers for each on call period they are rostered to. 
(7) Any employee who has passed the examination for registration prescribed by the Nurses Board of Western Australia 

shall, for the purposes of this clause, be deemed to be an enrolled nurse. 
(8) Supervisory Allowance 

A health worker Grade 1 or Grade 2 who is appointed to supervise other employees and to be responsible for the 
operation of a clinic, health unit or outpost shall be paid an hourly allowance based on the ordinary wage prescribed for 
the classification in which they are employed increased by 4.5%. 

(9) Where an enrolled nurse is engaged as a health worker and that enrolled nurse wishes to maintain their enrolled nurse 
registration, the employer shall provide work in a nursing situation each year to enable them to maintain their registration 
with their nurses' board. 

(10) Specialist Allowance 
Where a health worker is performing specialist duties, for example has responsibility for a special project or program, 
which require independent application of a high level of theoretical or specialist knowledge, that health worker shall be 
paid an allowance equal to 7% of the Aboriginal Health Worker Grade 4 Level 1, 1st year of employment for the period 
that worker is exercising those skills. 

  Base Rate 
Per Week 

$ 

Arbitrated 
Safety Net 

Adjustments 
Per Week 

$ 

Total 
Per Week 

$ 

(11) Gardener    
 1st year of employment 374.60 439.70 814.30 
 2nd year of employment 379.60 440.30 819.90 
 3rd year of employment and thereafter 383.80 440.70 824.50 
(12) Domestic    
 1st year of employment 374.60 439.70 814.30 
 2nd year of employment 379.60 440.30 819.90 
 3rd year of employment and thereafter 383.80 440.70 824.50 
(13) Cook    
 1st year of employment 394.90 441.80 836.70 
 2nd year of employment 399.20 442.30 841.50 
 3rd year of employment and thereafter 403.30 442.80 846.10 
(14) Driver of Motor Vehicle (under 1.2 tonnes)    
 1st year of employment 394.80 441.80 836.60 
 2nd year of employment 398.60 442.20 840.80 
 3rd year of employment and thereafter 401.70 442.40 844.10 
(15) Driver of Motor Vehicle (exceeding 1.2 tonnes capacity but 

not exceeding 3 tonnes capacity) 
   

 1st year of employment 399.10 442.20 841.30 
 2nd year of employment 402.80 442.60 845.40 
 3rd year of employment and thereafter 406.00 442.90 848.90 
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  Base Rate 

Per Week 
$ 

Arbitrated 
Safety Net 

Adjustments 
Per Week 

$ 

Total 
Per Week 

$ 

(16) Bus Driver (under 25 passengers)    
 1st year of employment 401.20 442.40 843.60 
 2nd year of employment 404.90 442.80 847.70 
 3rd year of employment and thereafter 408.10 443.20 851.30 
(17) Storeperson (Grade 1)    
 1st year of employment 388.90 441.20 830.10 
 2nd year of employment 392.80 441.40 834.20 
 3rd year of employment and thereafter 396.20 441.80 838.00 
(18) Leading hands shall be paid the ordinary wage prescribed for the classification in which they are employed increased by: 

  Per Week 
$ 

(a) When in charge of not less than 3 and not more than 10 other employees 18.87 
(b) When in charge of more than 10 and not more than 20 other employees 28.22 
(c) When in charge of more than 20 other employees 37.56 

(19) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(20) Where the term "year of employment" has been used in this clause, it shall mean all service whether full time or part time 
and shall include service of an equivalent nature in any Aboriginal Health Organisation. 
Such service shall be calculated in periods of calendar years from the date of commencement of work with the employer 
and by automatic progression subject to satisfactory service. 

(21) When an employee transfers from one grade or level to another, the employee shall be placed at the next highest rate of 
pay from the wage they were previously receiving and subclause (20) of this clause shall not apply in these 
circumstances. 

 
 

2020 WAIRC 00441 
Aboriginal Communities and Organisations Western Australian Interim Award 2011 

6B MINIMUM ADULT AWARD WAGE 
6.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
6.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

6.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
6.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

6.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

6.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

6.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

6.8 Subject to this clause the minimum adult award wage shall – 
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6.8.1 Apply to all work in ordinary hours. 
6.8.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
6.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

6.10 Adult Apprentices 
6.10.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
6.10.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

6.10.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

6.10.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

6.10.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

6.10.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B – ANNUAL SALARIES 
Year of Service Rate Per Year ($) 
Level 1 
 

 

First year 39123 
Second year 39123 
Third year 39123 
Fourth year 39123 
Fifth year 39955 
Level 2  (100% Base Rate)  
First year 45369 
Second year 45369 
Third year 45369 
Level 3  
First year 48938 
Second year 48938 
Third year 

48938 
Fourth year 48938 
Level 4  
First year 53240 
Second year 53240 
Third year 53240 
Level 5  
First year 56810 
Second year 56810 
Third year 56810 
Fourth year 57443 
Level 6  
First year 61607 
Second year 61607 
Third year 61607 
Fourth year 61607 
Level 7 
Management Band A  
First year 66521 
Second year 66521 
Third year 66521 
Fourth year 66521 
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Year of Service Rate Per Year ($) 
Level 8 
Management Band B  
First year 71067 
Second year 71067 
Third year 71067 
Fourth year 71067 
Level 9 
Executive Band A  
First year 76350 
Second year 76350 
Third year 76350 
Fourth year 76350 
Level 10 
Executive Band B  
First year 83971 
Second year 86112 
Third year 92319 

 
 

2020 WAIRC 00443 
Aerated Water and Cordial Manufacturing Industry Award 1975 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. – WAGES 
(1) For employees employed pursuant to this Award by Coca-Cola Bottlers (Perth) Ltd, Cadbury Schweppes Pty Ltd and 

Pepsi-Seven Up Bottlers Australia Pty Ltd only the minimum weekly rate of pay shall include the base rate plus the 
supplementary payment per week, operative on and from the commencement of the first pay period on or after 1 January 
2021. 

  Base Rate 
$ 

Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Rates $ 

(a) Production Employee - Grade 1 385.40 440.80 826.20 
 Shall mean an employee classified as such who is engaged on 

work in connection with or incidental to the production and 
distribution operations of the employer and who may be 
required to regularly carry out any general duties together with 
the specific duties listed hereunder: 

   

 Specific Duties - Grade 1    
 - Employees engaged in bottling or canning line operations 

who are not in charge of operating machines - Operators of 
bottle washing machines - Inspecting or sighting  empty or full 
bottles - Stacking cases on pallets - Fruit Juice extracting  - 
General Hand. 

   

(b) Production Employee - Grade 2 410.00 443.30 853.30 
 Shall mean an employee classified as such who is engaged on 

work in connection with or incidental to the production and 
distribution operations of the employer and who in addition to 
the duties of a Production Employee - Grade 1  may be 
required to regularly carry out the specific duties listed 
hereunder 

   

 Specific Duties - Grade 2    
  

• Syrup and/or cordial makers mixing recipes or 
formulae who are not solely responsible for ensuring 
adherence to quality standards of batches. 

 
• Operators of Filling machines 

 
• Operators of labelling, palletising or depalletising, 

case packing or unpacking, carton or multi packing 
machines. 

 
• Employees engaged on routine line testing 

 
• Forklift Driver 

 
• Truck Driver 

 
Provided that drivers who are required to collect money during 
any week or portion of a week as part of their duties and 
account for it shall be paid $4.55 for such a week in addition to 
the rate of wage prescribed above. 

   

(c) Production Employee - Grade 3 430.50 450.30 880.80 
 Shall mean an employee classified as such who is engaged on 

work in connection with or incidental to the production and 
distribution  operations of the employer and who in addition to 
the duties of a Production Employee - Grade 2 may be required 
to regularly carry out the specific duties listed hereunder. 
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  Base Rate $ Arbitrated Safety 

Net Adjustments 
$ 

Minimum 
Rates $ 

(c) Production Employee - Grade 3—continued 430.50 450.30 880.80 
 Specific Duties - Grade 3    
 - Syrup and/or cordial makers mixing recipes or formulae 

who are solely responsible for ensuring adherence to 
quality standards of batches - Operators of bottle washing, 
filling, labelling, palletising or depalletising, case packing 
or unpacking, carton or multi packing machines or forklifts 
who are competent and required to operate at least three 
such different machines one of which may be a forklift 
truck. - Driver Forklift carrying truck 

   

(d) Provided that, where an employee will,  as a result of the 
implementation of the new grading structure receive an 
increase in excess of that allowed by the Structural 
Efficiency  Principle, the additional amounts will be phased 
in as follows - the increases will be phased in over four 
equal instalments which will become payable at not less 
than six monthly intervals - the first instalment will not  be 
available earlier than 23 February, 1990 

   

(2) For all other employees employed pursuant to this Award and not specified in subclause (1) of this clause, the minimum 
rate shall include the base rate plus the arbitrated safety-net adjustment per week, operative on and from the 
commencement of the first pay period on or after 1 January 2021. 
  Base Rate $ Arbitrated Safety 

Net Adjustments 
$ 

Minimum 
Rates $ 

(a) Cordial and/or syrup maker mixing recipe or formulae who 
is responsible for ensuring that the correct qualities and 
quantities  of ingredients are included in batches 

392.50 441.40 833.90 

(b) Filler operator:    
 (i) for lines with a rate capacity of under 150 units per 

minute 
378.50 440.00 818.50 

 (ii) for all other lines 387.30 440.90 828.20 
(c) Driver of motor vehicle 

 
Provided that drivers who are required to collect money 
during any week or portion of a week as part of their duties 
and account for it shall be paid $4.25 for such week in 
addition to the rate of wage prescribed above 

387.70 441.10 828.80 

(d) Driver of Fork Lift -    
 (i) Less than three months experience 377.00 440.00 817.00 
 (ii) Thereafter 387.60 441.10 828.70 
(e) Employees operating labelling, palletising or de-palletising, 

case packing or unpacking or carton packing machines 
380.60 440.30 820.90 

(f) Employees engaged on routine line testing 370.40 439.30 809.70 
(g) Employees engaged on bottling or canning line operations 

including operating bottle washer, removing empty bottles 
from cases or placing empty bottles on conveyors, sighting, 
inspecting, filling cases with full bottles and stacking on 
pallets, fruit juice extracting, cordial and/or syrup room. 

362.70 438.50 801.20 

(h) All others 357.70 437.90 795.60 
(3) Junior Employees: 

(a) Except as provided for in paragraph (b) of this subclause junior employees shall receive the prescribed 
percentage of the adult rate for the class of work on which they are engaged. 

 % 
16 years of age and under 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 90 
At 20 years of age Adult Rates 

(b) Where a person is employed pursuant to this Award by Coca Cola Bottlers (Perth) Ltd or Cadbury Schweppes 
Pty Ltd and he/she is 20 years of age or less then the rate of wage payable shall be as specified in subclause (1) 
of this clause according to the appropriate classifications. 
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(4) Leading Hands: 
In addition to the appropriate rate prescribed in this clause a leading hand shall be paid – 
  $ Per Week 
(a) If placed in charge of not less than 3 and not more than 10 other employees 22.05 
(b) If placed in charge of more than 10 and not more than 20 other employees 33.90 
(c) If placed in charge of more than 20 other employees  45.05 

(5) Supplementary payments set out in subclauses (1) and (2) of this clause represent payment in lieu of equivalent 
overaward payments. 
"Overaward Payment" is defined as the amount (whether it be termed "overaward payment", "attendance bonus", "service 
increment" or any term whatsoever) which an employee would receive in excess of the "award wage" which applied 
immediately prior to the decision of the Western Australian Industrial Relations Commission dated 24 December 1993 
(Application No. 1457/1993) for the classification in which such employee is engaged.  Provided that such payment shall 
exclude overtime, shift allowances, penalty rates, disability allowances, fares and travelling time allowances and any 
other ancillary payments of a like nature prescribed by this award. 
The supplementary payment at each classification level includes an $8.00 adjustment reflecting the application of the 
arbitrated safety net adjustment principle enunciated in the State Wage decision of 24 December 1993 (Application No. 
1457/1993).  Consistent with the requirements of the Principles the $8.00 safety net adjustment is absorbable to the extent 
of any equivalent amount in rates of pay - whether overaward, award or industrial agreement - in excess of the minimum 
rates (classification rate and supplementary payment) prescribed in accordance with the September 1989 State Wage Case 
decision. 

(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.  
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00444 
Aged and Disabled Persons Hostels Award, 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

18. - WAGES 
(1) (a) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the 

Arbitrated Safety Net Adjustment (ASNA) Payment expressed hereunder: 

  Base Rate 
$ 

Arbitrated Safety 
Net Adjustments 

$ 

Minimum Weekly 
Rate 

$ 
(i) Qualified Cook 460.90 454.30 915.20 

(ii) Cook Working 
Alone 401.00 442.40 843.40 

(iii) Other Cook 395.90 441.80 837.70 
(iv) Supervisor 426.40 449.70 876.10 

(v) Assistant 
Supervisor 403.60 442.80 846.40 

(vi) Domestic 378.30 440.00 818.30 
(vii) Driver 402.90 442.60 845.50 

(2) The classification "domestic" shall include the following: cleaner, domestic, gardener, handyperson, kitchen employee, 
laundry employee, pantry employee, machinist, storeperson and like classification. 

(3) The ordinary wages of any employee other than a supervisor or assistant supervisor placed in charge of three or more 
employees shall be increased by $21.20 per week. 

(4) The hourly rate shall be calculated by dividing the weekly rate by 38. 
(5) The minimum weekly rates of wage for work in ordinary time to be paid to junior employees shall be as follows - 

 Percentage of Adult Rate % 
Under 17 years of age 60 
At 17 years of age 70 
At 18 years of age 80 
At 19 years of age 100 

(6) Apprentices Wages: 
The weekly wage rate shall be a percentage of the tradesperson's rate as under: 

  Percentage of Tradesperson's 
Weekly Rate % 

(a) Four year Term  
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(b) Three and One Half Year Term  
 First six months 42 
 Next year 55 
 Next following year 75 
 Final year 88 
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  Percentage of Tradesperson's 
Weekly Rate % 

(c) Three-year Term  
 First year 55 
 Second year 75 
 Third year 88 
(d) For the purposes of this part "Tradesperson's Rate" means the rate of wage payable to a "Qualified Cook", as 

prescribed in this clause. 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00445 
Air Conditioning and Refrigeration Industry (Construction and Servicing) Award No. 10 of 1979 

29. - WAGES 
(1) (a) Subject to Clause 16. - Special Rates and Provisions of this award, the ordinary weekly rate of wage shall be as 

set out hereunder and shall be inclusive of all special rates and allowances and be paid as an "all purpose" rate.   
(b) The ordinary weekly wage of an employee (other than an apprentice) shall consist of the base rate and the 

special payment as set out in subclause (2) of this clause. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) (a) 
Classification Base Rate $ Special Payment $ Arbitrated Safety Net 

Adjustments $ 
Total Rate Per 

Week $ 
Instrument Fitter 380.10 80.00 454.30 914.40 
Welder - Special Class 371.40 80.00 453.10 904.50 
Welder 362.80 80.00 451.90 894.70 
Tradesperson 362.80 80.00 451.90 894.70 
Refrigeration Fitter 362.80 80.00 451.90 894.70 
Boilermaker -Structural 
Steel Tradesperson 362.80 80.00 451.90 894.70 

Sheetmetal Employee -     
First Class 362.80 80.00 451.90 894.70 
Second Class - 1st six 
months in industry 310.20 64.30 439.70 814.20 

Thereafter 327.20 66.80 441.80 835.80 
Certificated Rigger or 
Scaffolder 345.70 68.90 443.90 858.50 

Rigger or Scaffolder -
Other 334.70 67.60 442.60 844.90 

Tool and Material 
Storeperson 322.90 65.80 441.20 829.90 

Tradesperson's Assistant 310.20 64.30 439.70 814.20 
Tradesperson's Assistant 
who from time to time 
uses a grinding machine 

311.70 65.80 440.00 817.50 

Lagger -     
1st six months' 
experience 310.20 63.40 439.60 813.20 

2nd & 3rd six months' 
experience 311.70 65.40 440.00 817.10 

4th & 5th six months' 
experience 315.90 65.60 440.30 821.80 

Thereafter 317.40 66.60 440.70 824.70 
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(b) A Certified Rigger, other than a Leading Hand, who in compliance with the provisions of the regulations made 
pursuant to the Construction Safety Act 1972, is responsible for the supervision of other employees shall be 
deemed to be a Leading Hand and be paid the additional rate prescribed for a leading hand placed in charge of 
not less than three and not more than 10 other employees. 

(3) Apprentices: 
(a) Wages per week expressed as a percentage of the "Tradesperson's " rate: 

Five Year Term - % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term - % 
First Year ................. 42 
Second Year ................ 55 
Third Year ................. 75 
Fourth Year ................ 88 
Three and a Half Year Term - % 
First six months ........... 42 
Next Year .................. 55 
Following Year ............. 75 
Final Year ................. 88 
Three Year Term - % 
First Year ................. 55 
Second Year ................ 75 
Third Year ................. 88 

(b) For the purpose of paragraph (a) of this subclause, "Tradesperson's rate" means the base rate and the special 
payment prescribed in subclause (2) of this clause for the classification "Tradesperson". 

(4) (a) In addition to the appropriate rates of pay prescribed in this clause, an employee shall be paid - 
(i) $46.90 per week if engaged on the construction of a large industrial undertaking or any large civil 

engineering project. 
(ii) $42.20 per week if engaged on a multi-storey building, but only until the exterior walls have been 

erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which he/she is required to work.  A multi-storey building is a 
building which, when completed, will consist of at least five storeys. 

(iii) $24.80 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Definitions of this award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(5) Leading Hands: 
In addition to the appropriate total wage prescribed in this clause a leading hand shall be paid - 
  $ 
(a) If placed in charge of not less than three and not more than 10 other employees 26.70 
(b) If placed in charge of more than 10 and not more than 20 other employees 40.50 
(c) If placed in charge of more than 20 other employees 52.40 

(6) Casual Employees: 
A casual employee shall be paid 20 per cent of the ordinary rate in addition to the ordinary wage for the calling in which 
the employee is employed. 

(7) The classification "Sheetmetal Worker - Second Class - First Six Months' Experience in Industry" shall only be applied to 
an employee who commences employment in the industry after July 25, 1979. 

(8) (a) Where an employer does not provide a tradesperson, second-class sheetmetal employee or an apprentice with 
the tools ordinarily required by that tradesperson second-class sheetmetal employee or an apprentice in the 
performance of work as a tradesperson, second-class sheetmetal employee or as an apprentice, the employer 
shall pay a tool allowance of - 
(i) $14.70 per week to such tradesperson or second-class sheetmetal employee; or 
(ii) in the case of an apprentice a percentage of $14.70 being the percentage which appears against the 

year of apprenticeship in subclause (3) hereof, for the purpose of such tradesperson, second-class 
sheetmetal employee or Apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson, second-class sheetmetal employee or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this subclause. 
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(c) An employer shall provide for the use of tradesperson, second-class sheetmetal employee and apprentice all 
necessary power tools, special purpose tools and precision measuring instruments. 

(d) A tradesperson, second-class sheetmetal employee or an apprentice shall replace or pay for any tools supplied 
by the employer, if lost through the employee's negligence. 

29A. - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2020 WAIRC 00447 
Ambulance Service Employees' Award, 1969 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 611 
 

9. - RATES OF PAY 
The minimum rate of weekly wages payable to officers covered by this award shall be as follows: 
(1) (a) Ambulance Officer Grade I (Transport) $ ASNA TOTAL 
  1st year 426.90 450.00 876.90 
  2nd year 432.00 450.50 882.50 
  3rd year and thereafter 436.50 451.10 887.60 
 (b) Ambulance Officer Grade I    
  1st year 426.90 450.00 876.90 
  2nd year 432.00 450.50 882.50 
  3rd year and thereafter 436.50 451.10 887.60 
 (c) Ambulance Officer Grade II    
  1st year 464.10 452.50 916.60 
  2nd year 469.10 453.10 922.20 
  3rd year and thereafter 473.70 453.60 927.30 
 (d) Ambulance Officer Grade III 491.20 456.00 947.20 
 (e) Ambulance Officer Grade III with Certificate Allowance 535.60 461.60 997.20 
 (f) Where appointed as such the following shall apply:    
  Station Officers    
  Grade I 547.40 463.20 1010.60 
  Grade II 559.10 464.70 1023.80 

(g) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) In addition to the weekly rates prescribed in subclause (1) of this clause the following amounts shall be paid for weekend 
penalties and shift loadings in accordance with Clause 33. - Appendix of this award. 
(a) Ambulance Officer Grade I $ 
 1st year 151.53 
 2nd year 153.16 
 3rd year and thereafter 154.59 
(b) Ambulance Officer Grade II  
 1st year 163.40 
 2nd year 165.00 
 3rd year and thereafter 166.46 
(c) Ambulance Officer Grade III 172.05 
(d) Ambulance Officer Grade III  
 with Certificate Allowance 185.58 
(e) Station Officers  
 Grade I 189.34 
 Grade II 193.08 

(3) In addition to the weekly rates prescribed in subclause (1) and (2) of this clause the following amounts shall be paid for 
regularly worked overtime being an average of two hours over an eight week cycle of shifts worked by those Officers 
employed to work the hours prescribed in paragraph (a) of subclause (1) and (2) of Clause 7. - Hours of Duty of this 
award. 
(a) Ambulance Officer Grade I $ 
 1st year 12.50 
 2nd year 12.63 
 3rd year and thereafter 12.75 
(b) Ambulance Officer Grade II  
 1st year 13.48 
 2nd year 13.61 
 3rd year and thereafter 13.73 
(c) Ambulance Officer Grade III 14.19 
(d) Ambulance Officer Grade III  
 with Certificate Allowance 15.31 
(e) Station Officers  
 Grade I 15.62 
 Grade II 15.92 

(4) An Ambulance Officer who has been fully employed for one year or more shall be credited with his/her years of service 
on promotion to a higher grade. 
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(5) To become entitled to the rates prescribed in subclauses (1), (2) and (3) of this clause the Officers shall at all times wear a 
uniform approved by the Association and shall hold an appropriate motor vehicle driver's licence. 
All training programmes and examination schedules agreed by the Union and the Association for promotional and 
proficiency purposes shall be under the jurisdiction and administration of the Association. 

(6) (a) To be entitled to the certificate allowances as prescribed in paragraph (d) of subclauses (1), (2) and (3) of this 
clause an Officer will be required: 
(i) to have passed the Grade III requirements of the West Australian Ambulance Training Centre, hold 

the rank of Grade III and to have completed five years' service; or 
(ii) to hold the rank of Grade III and to have passed the TAFE authorised Certificate in Emergency Care. 

(b) The Certificate in Emergency Care will not be used as a pre-requisite for promotion to the rank of Station 
Officer for those officers employed prior to January 1984. 

(7) Ambulance officers who have been trained to give medication by intra-muscular injections or test blood sugar levels or 
perform intravenous cannulation shall be paid a flat allowance of $15.00 per week provided that it shall be paid on 
Annual Leave, Long Service Leave and Sick Leave. 

 
 

2020 WAIRC 00448 
Animal Welfare Industry Award 

18. – RATES OF PAY 
(1) The minimum weekly rate of wage per week payable to an employee covered by this award shall include the base rate 

plus the arbitrated safety net adjustments reflected hereunder: 
Classification $ per week 

Introductory (not exceeding 3 months) 760.00 
Level 1 (87.4%) 803.00 
Level 2 (92.4%) 816.40 
Level 3 (Cert III) (100%) 865.80 
Level 4 (Cert IV) (110%) 929.20 
Level 5 (Diploma.) (119.4%) 988.80 

(2) Classification Structure 
For the purposes of determining the appropriate classification level for each employee, the classification definitions in sub 
clause 6. hereof shall be applied to each employee falling within scope of this Award. 

(3) Implementation of Classification Structure 
Employees shall be classified at one of the levels specified in this Clause.  The classification definitions in this clause 
describe the relative skills, qualifications, responsibilities and conditions under which employees at each level will work. 

(4) Promotion to Higher Levels 
All employees shall be given the opportunity to participate in ongoing skills training to enable promotion to the next 
level.  Where possible, this training shall be in accordance with the Animal Care and Management Training Package. 

(5) Transitional Arrangements 
No employee shall suffer a reduction in their rate of pay or conditions of employment as a result of the introduction of 
these provisions. 

(6) Classification Definitions 
(a) Introductory level 

An employee who has had no experience in this industry shall initially be engaged at the introductory level for a 
period not exceeding 3 months.  During this period the employer will provide on the job training to assist the 
employee to gain the appropriate skills.  

(b) Level 1 
Employees at this level will perform routine tasks involving adherence to determined procedures and with only 
minimal scope for deviation from these procedures. 
An employee at this Level will: 
(i) work under direct supervision with regular close checking of their work; 
(ii) develop and then apply their knowledge and skills to a limited range of tasks and roles; 
(iii) work within a specified range of contexts where the choice of action is clear and restricted; 
(iv) normally develop and then use their competencies within established routines, where methods and 

procedures are predictable. 
Typical activities at this level may include: 
(i) assists other employees in their duties; 
(ii) appropriate induction to the industry and the routines of the practice; 
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(iii) basic animal care; 
(iv) grooming, feeding, cleaning and restraint as instructed. 

(c) Level 2 
Work at this level will involve the use of limited discretion and initiative.  Knowledge relating to the care of 
animals will be involved. 
An employee at this level will, in addition to level 1 duties: 
(i) work under direct supervision with routine checking of their work; 
(ii) develop and then apply their knowledge and skills to a limited range of tasks and roles; 
(iii) work within a specified range of contexts where the choice of action is clear and restricted; 
(iv) normally use their competencies within established routines, where methods and procedures are 

predictable; 
(v) exercise discretion and judgment against established criteria. 
Typical activities at this level may include: 
(i) basic animal care, animal handling; 
(ii) consult duty veterinarian; 
(iii) tasks relating to the clinic and surgery including maintaining patient records and compiling patient 

and client histories; 
(iv) ability to undertake basic animal health procedures. 

(d) Level 3 
General 
A Level 3 employee will possess the competencies of Certificate III in Companion in Animal Services or other 
equivalent qualification or possess knowledge and experience which enables them to operate at trade equivalent 
level. 
An employee at this Level will, in addition to lower level duties: 
(i) generally be working with limited supervision ; 
(ii) normally use their competencies within established routines, where methods and procedures are 

predictable; 
(iii) exercise discretion and judgment against established criteria. 
Typical activities at this level may include: 
(i) assist with animal care under limited supervision; 
(ii) limited Staff Supervision of introductory and Level 1; 
(iii) undertake daily clinic routines and routine monitoring of patient care; 
(iv) ability to follow clinic procedures for hazard identification and risk control; 
(v) ability to provide grief support to clients/animal owners; 
(vi) work in the companion animal industry; 
(vii) provide basic first aid for animals. 

(e) Level 4 
A Level 4 employee will possess the competencies, of AQF Level 4 or other equivalent qualification such as the 
ACVN.  The attainment of these competencies by an individual employee will be determined through a formal 
assessment process carried out through a Registered Training Organisation. 
An employee at this Level will, in addition to lower level duties: 
(i) use their competencies within established routines, where methods and procedures are predictable; 
(ii) exercise discretion and judgment against established criteria; 
(iii) provide veterinary nursing care; 
(iv) be registered under the Veterinary Surgeons Act 1960. 
Not withstanding the above an employee at this level may also be employed to undertake the duties of an 
Inspector. 
Typical activities and competencies at this level for a veterinary nurse may include: 
(i) ability to undertake limited Staff Supervision ; 
(ii) ability to undertake daily clinic routines and patient care; 
(iii) ability to identifying deviation from normal animal behaviour which may suggest illness, and taking 

appropriate action; 
(iv) ability to undertake the maintenance of records relating to the physical aspects of the animals; 
(v) can perform clinic pathology procedures; 
(vi) can conduct medical and surgical support; 
(vii) can identify vital signs of patients and relate these findings to the supervising veterinary surgeon. 
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(f) Level 5 
A Level 5 employee will possess a Diploma in Veterinary Nursing or recognized equivalent qualification.  The 
attainment of the competencies by an individual employee necessary for the granting of such qualifications, will 
be determined through a formal assessment process carried out through a Registered Training Organisation. 
An employee at this Level will, in addition to lower level duties: 
(i) exercise skills, discretion and responsibilities beyond that required at Level 4; 
(ii) be registered under the Veterinary Surgeons Act 1960. 

(7) Junior employees shall receive the prescribed percentage of the minimum rate for the appropriate classification prescribed 
in this clause per week: 
Under 17 years of age 50% 
17 to 18 years of age 60% 
18 to 19 years of age 70% 
19 to 20 years of age 80% 
20 to 21 years of age 90% 

(8) An employee placed in charge of three or more other employees shall be paid an amount of $22.80 per week in addition 
to their ordinary rate of pay. 

(9) Where an employee is required to carry out the ordinary hours of duty per day in more than one shift an allowance of 
$2.07 per day shall be paid. 

19. - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00449 
Artworkers Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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6. - WAGES 
(1) It is a term of this Award that the Union undertakes, for the duration of the Principles determined by the Commission in 

Court Session in Application No.  1940 of 1989, not to pursue any extra claims, award or overaward, except when 
consistent with the State Wage Principles. 

(2) (a) The rate of wages payable to the employees covered by the award shall be as follows: 
 Rate Per Week$ Supplementary Payment$ Total Rate$ 

Artworker 543.71 462.69 1006.40 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Artworker Allowances: 
(a) Equipment Allowance 32.20 

Provided that the equipment allowance shall not be paid where the employer supplies an employee with all 
necessary equipment 

(b) Studio Allowance 52.10 
Provided that such allowance shall only be payable where an artworker is directed by the employer to carry out 
his/her work primarily in his/her own studio. 

(c) Construction Allowance $18.34 
An employee shall not be entitled to this construction allowance except when required to work "on site" or any 
work in connection with the erection of a building or to carry out work which the employer and the union agree 
is construction work or in default of agreement, that is so declared by a Board of Reference. 

 
 

2020 WAIRC 00450 
Australian Workers Union Road Maintenance, Marking and Traffic Management Award 2002 - The 

4.1 - MINIMUM ADULT AWARD WAGE  
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
4.1.8.1 Apply to all work in ordinary hours. 
4.1.8.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
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this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
4.1.10.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
4.1.10.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

4.1.10.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

4.1.10.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

4.1.10.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

4.1.10.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 - WAGES  
4.2.1  Actual Weekly Rate 

The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed in 4.2.2 and 
Clause 5.14 – Location Allowances by 52 over 50.4 (52/50.4) rounded to the nearest ten cents, and by adding to that 
subtotal the Special Allowance prescribed in 4.2.3.  Other allowances to be included in the wage rate are under Part 5 – 
Allowances and Facilities of this Award.   

4.2.2  The following shall be the minimum rate of wages payable to employees under this award on and from the 
commencement of the first pay period on or after 1 January 2021. 
Classification Weekly Rate Hourly Rate 
 $ $ 
Trainee Traffic Controller – First 3 months probation 833.20 21.93 
Traffic Controller 885.00 23.29 
Traffic Controller Team Leader 910.10 23.95 
Construction Employee Grade 2 837.20 22.03 
Construction Employee Grade 3 850.10 22.37 
Construction Employee Grade 4 869.70 22.89 
Construction Employee Grade 5 883.50 23.25 
Construction Employee Grade 6 889.60 23.41 
Plant Operator Grade 1 844.80 22.23 
Plant Operator Grade 2 877.50 23.09 

4.2.3  Special Allowance  
In addition to the base rate specified in 4.2.2 employees shall be paid for all purposes of the award a special allowance of 
$7.70 per week and such allowance shall not be altered as a consequence of wage indexation decisions.   

4.2.4  Casual Employees 
Casual employees shall be paid at the actual weekly rate plus 25% loading.   

 
 

2020 WAIRC 00451 
AWU National Training Wage (Agriculture) Award 1994 

10. - WAGES 
(1) (a) The weekly wages payable to Trainees shall be as provided in paragraphs (d), (e) and (f) of this sub-clause. 

(b) These wage rates will only apply to Trainees while they are undertaking an approved Traineeship which 
includes approved training as defined in this Award. 

(c) The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the 
Apprenticeship system. 

(d) Industry/Skill Level A: Where the accredited training course and work performed are for the purpose of 
generating skills which have been defined for work at industry/skill level A 
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HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 

  
225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 

384.00 

plus 1 year out of school 312.00 384.00 445.00 
plus 2 year out of school 384.00 445.00 521.00 
plus 3 year out of school 445.00 521.00 595.00 
plus 4 year out of school 521.00 595.00  
plus 5 years/more 595.00   

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(e) Industry/Skill Level B: Where the accredited training course and work performed are for the purpose of 
generating skills which have been defined for work at industry/skill level B. 

HIGHEST YEAR OF SCHOOLING 
School Leaver Year 10 Year 11 Year 12 
 $ $ $ 

  
225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 

376.00 

plus 1 year out of school 312.00 376.00 429.00 
plus 2 year out of school 376.00 429.00 505.00 
plus 3 year out of school 429.00 505.00 576.00 
plus 4 year out of school 505.00 576.00  
plus 5 years/more 576.00   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(f) Industry/Skill Level C: Where accredited training course and work performed are for the purpose of 
generating skills which have been defined for work at industry/level C. 

HIGHEST YEAR OF SCHOOLING 
School Leaver Year 10 Year 11 Year 12 
 $ $ $ 

  
225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 

373.00 

plus 1 year out of school 312.00 373.00 419.00 
plus 2 year out of school 373.00 419.00 470.00 
plus 3 year out of school 419.00 470.00 528.00 
plus 4 year out of school 470.00 528.00  
plus 5 years/more 528.00   

* Figures in brackets indicate the average proportion of time spent in approved training to which the associated 
wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20 per cent. 
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The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Schedule C - Industry/Skill Levels of this Award sets out the industry/skill level of an approved Traineeship.  The 
industry skill levels contained in Schedule C - Industry/Skill Levels of this Award are prima facie the appropriate levels 
but are not determinative of the actual skill levels (i.e.  Skill Level A, B, or C) that may be contained in a Traineeship 
Scheme.  The determination of the appropriate skill level shall be made by NETTFORCE based on the following criteria: 
(a) Any agreement of the parties. 
(b) The nature of the industry. 
(c) The total training plan. 
(d) Recognition that training can be undertaken in stages. 
(e) The exit skill level in the relevant award contemplated by the Traineeship. 

In the event that the parties disagree with such determination it shall be open to any party to the award to seek to 
have the matters in dispute determined by the Commission. 

(3) For the purposes of this provision, "out of school" shall refer only to periods out of school beyond Year 10, and shall be 
deemed to: 
(a) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed year of 

schooling; 
(b) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 10; and 
(c) not include any period during a calendar year in which a year of schooling is completed. 

 
 

2020 WAIRC 00452 
Bag, Sack and Textile Award 

25. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
   Base 

Rate 
Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

   $ $ $ 
Tradespersons     
 Canvas and Vinyl Fabricator  397.60 442.10 839.70 
Other Classifications     
(a) Bag and sack repairing machinist  339.70 436.00 775.70 
(b) Labourers in bag and sack repairing 

sections 
 331.50 435.20 766.70 

(c) Bag-making machinist  336.50 435.70 772.20 
(d) Sailmaker (as defined)  369.80 439.20 809.00 
(e) Manufacturer and/or repair of sails and 

ship's gear (including nets, fenders and 
rigging) and other articles that require the 
hand sewing of incomplete ropes by use of 
palm and needle: 

First six months of 
employment on such 
work - 346.80 436.90 783.70 

  Between six and twelve 
months of employment 
on such work 

349.40 437.10 786.50 

  After twelve months of 
employment on such 
work 

354.10 437.50 791.60 

(f) Manufacture and/or repair of canvas goods 
of all description covered by this award 
including plastic substitutes for canvas: 

First six months of 
employment on such 
work 

339.90 436.00 775.90 

  Between six and twelve 
months of employment 
on such work 

342.60 436.40 779.00 

  After twelve months of 
employment on such 
work 

347.50 436.90 784.40 
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   Base 

Rate 
Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

   $ $ $ 
(g) Sewing machinist, cutter or repairer of 

canvas: 
First six months of 
employment on such 
work - 

339.90 436.00 775.90 

  Between six and twelve 
months of employment 
on such work 

342.60 436.40 779.00 

  After twelve months of 
employment on such 
work 

347.50 436.90 784.40 

(h) Sewing Machinist (bag) First six months of 
employment on such 
work - 

339.90 436.00 775.90 

  Thereafter 342.60 436.40 779.00 
(i) All Others  342.70 436.40 779.10 

(2) Junior Employees: Junior employees shall receive the prescribed percentage of the "All Others" rate per week. 
 % 

16 years of age and under 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(3) Apprentices - (Percent of the "Tradespersons" rate per week) 
(a) Four-Year Term % 
 First year 42 
 Second year..................... 55 
 Third year...................... 75 
 Fourth year..................... 88 
(b) Three and a Half-Year Term % 
 First six months 42 
 Next year 55 
 Next year 75 
 Final year 88 
(c) Three-Year Term % 
 First year 55 
 Second year 75 
 Third year 88 

(4) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(5) Leading Hands: Any employee placed by the employer in charge of other employees shall be paid the following rates in 
addition to their ordinary rate of wage: 

 Per Week 
 $ 
In charge of 1 - 5 employees 26.10 
In charge of 6 - 10 employees 40.10 
In charge of 11 or more employees 51.60 

(6) Tool Allowance: 
(a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of their work as a tradesperson or apprentice the employer shall 
pay tool allowance of: 
(i) $12.30 per week to such tradesperson; or 
(ii) in the case of an apprentice a percentage of $12.80 being the percentage which appears against his/her 

year of apprenticeship in subclause (4) of this clause. 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of his/her work as a tradesperson or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by their employer if lost through their 
own negligence. 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00453 
Bakers' (Country) Award No. 18 of 1977 

8. - WAGES 
(1) (a) The total minimum wage payable each week shall consist of appropriate allowances and the Award Rate 

(comprising Base Rate, Supplementary Payment and Arbitrated Safety Net Adjustment) as set out in this clause: 
Classification Base Rate $ Supplementary 

Payment $ 
Arbitrated Safety Net 

Adjustments $ 
Award Rate 

$ 
Adults:     

Doughmaker 370.75 34.10 442.85 847.70 
Single Hand Baker 370.75 34.10 442.85 847.70 
Baker 365.20 37.80 442.60 845.60 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling time allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(c) Casual Employee: 
One thirty-eighth of the weekly rate prescribed for the class of work in which engaged plus 20 per cent per hour. 

(d) Foreperson:  In addition to the total wage prescribed in this clause for a doughmaker, a foreperson shall be paid: 
  $ 
(i) if placed in charge of less than four other employees (per week) 16.40 
(ii) if placed in charge of four but less than ten other employees (per week) 26.10 
(iii) if placed in charge of ten and not more than 20 other employees (per week) 39.90 
(iv) if placed in charge of 20 or more other employees (per week) 54.40 

(e) Disability Allowance: 
In addition to the total wage prescribed in this subclause a disability allowance of $7.00 per week shall be paid 
to doughmakers and single hand bakers. 

(2) A worker other than a doughmaker who is called upon to make dough shall be paid doughmaking wages during the time 
he has performed these duties. 

(3) There shall be a foreman in each bakehouse where more than one worker is employed but where a single hand baker is 
employed the existing custom shall continue.   

(4) Junior Employees: 
Junior Employees shall be paid the following percentages of the total minimum wage for a Baker, dependent upon the 
junior employee's age: 

Age  Percentage 
Under 16 years 45 
16 and under 17 years 60 
17 and under 18 years 70 
18 and under 19 years 80 
19 and under 20 years 90 
20 and under 21 years 100 

(5) Apprentices (wage per week): Percentage of 
Tradesman's Rate 

 Four year term - % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
 Three and a Half year term -  
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(5) Apprentices (wage per week):—

continued 
Percentage of 

Tradesman's Rate 
 First six months 42 
 Next year 55 
 Next year 75 
 Final year 88 
 Three year term -  
 First year 55 
 Second year 75 
 Third year 88 
"Tradesman's Rate" shall mean the total wage prescribed for the baker in subclause (1) of this clause. 

(6) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2020 WAIRC 00454 
Bakers' (Metropolitan) Award No. 13 of 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - WAGES 
The minimum ordinary wages payable under this award shall be: 
(1) (a) The total minimum wage payable each week shall consist of appropriate allowances and the Award Rate 

(comprising Base Rate, Supplementary Payment and Arbitrated Safety Net Adjustment) as set out in this clause: 
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Classification Base Rate  Supplementary 

Payment  
Arbitrated Safety Net 

Adjustments  
Award Rate  

 $ $ $ $ 
Adults:     
Doughmaker 374.10 36.10 443.40 853.60 
Single Hand Baker 374.10 36.10 443.40 853.60 
Baker 365.20 38.80 442.80 846.80 
Bakers' Assistant 310.20 21.30 435.20 766.70 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling time allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(c) Jobber: One thirty-eighth of the Bakers' wage plus 20 per cent per hour - 
(d) Foreperson In addition to the total wage prescribed in this clause for a doughmaker, a foreperson shall be paid: 

  $ 
(i) if placed in charge of less than four other employees (per week) 13.95 
(ii) if placed in charge of four but less than ten other employees (per week) 22.25 
(iii) if placed in charge of ten and not more than 20 other employees (per week) 34.15 
(iv) if placed in charge of 20 or more other employees (per week) 43.95 

(e) Disability Allowance: 
In addition to the total wage prescribed in this subclause a disability allowance of $5.85 per week shall be paid 
to doughmakers and single hand bakers. 

(2) Junior Employees: 
Junior employees shall be paid the following percentages of the appropriate adult rate for the work upon which they are 
engaged. 

 % 
Under 16 years of age 45 
Between 16 and 17 years of age 60 
Between 17 and 18 years of age 70 
Between 18 and 19 years of age 80 
Between 19 and 20 years of age 90 
Between 20 and 21 years of age 100 

(3) Casual employees shall be paid at the rate of one thirty-eighth of the appropriate weekly rate plus a loading of 20%. 
 

 

2020 WAIRC 00455 
Bespoke Bootmakers' and Repairers' Award No. 4 of 1946 

8. - WAGES 
(1) The following shall be the minimum weekly rates of wages payable to workers covered by this award - 

  $ 
(a) Surgical Bootmaker 800.00 
(b) Bespoke Bootmaker 800.00 
(c) Boot Repairer 800.00 
A worker employed in the classification of "Boot Repairer" who is called upon to perform the work of "Bespoke 
Bootmaker" or "Surgical Bootmaker" shall be paid the appropriate rate for the actual time he/she is engaged on the work 
of the higher classification, provided that if he/she is employed for more than four hours in any one day on work of the 
higher classification he/she shall be paid the appropriate rate for the whole of that day. 
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(2) A casual worker as defined in Clause 11 hereof shall be paid twenty per cent of the ordinary rate in addition to the 
ordinary rate for the calling in which he is employed. 

(3) Apprentices (percentage of Boot Repairers' rate per week) 
Five year term -  
First year 40% 
Second year 48% 
Third year 55% 
Fourth year 75% 
Fifth year 88% 
Four year term -  
First year 42% 
Second year 55% 
Third year 75% 
Fourth year 88% 

(4) At the completion of an apprenticeship to boot repairing and bespoke bootmaking, the employer and the apprentice may 
mutually agree to extend the contract of apprenticeship for a further two years for the purpose of the apprentice being 
taught surgical bootmaking.  The rate of pay shall be as mutually agreed between the employer, the apprentice and the 
union, or failing agreement, as determined by the Commission. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(5) Subclauses (5) and (6) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(6)  The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:     
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

8A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00456 
Breadcarters (Country) Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) The following shall be the rates of wages payable to employees covered by this Award.  The total minimum weekly wage 

rate shall be the amount specified in the “Total Weekly Payment” column in this clause for the appropriate grade or sub-
grade. 

 Base 
Rate 

Supple
mentary 
Payment 

Safety Net 
Adjustment 

Total 
Weekly 
Payment 

 $ $ $ $ 

Grade 1 LoaderYardperson 314.30 44.90 438.10 797.30 

Grade 2 Breadcarter in charge of rigid vehicle up to 4.5 tonnes 
Gross Vehicle Mass (GVM) or Gross Combination Mass 
(GCM)Loader in charge of automatic slicing and wrapping machine 
Breadcarter 

327.70 46.80 439.70 814.20 

Grade 3 Breadcarter in charge of rigid vehicle 4.5 to 13.9 tonnes 
GVM or GCM 334.40 47.80 440.40 822.60 

Grade 4 Breadcarter in charge of rigid vehicle over 13.9 tonnes 
GVM or GCM up to 13 tonnes capacity 344.50 49.20 441.80 835.50 

Grade 5 Breadcarter in charge of rigid vehicle and trailer up to 22.4 
tonnes GCM over 10 and up to 15 tonnes capacity 351.10 50.20 442.40 843.70 

(2) JUNIOR WORKERS: 
The following percentage of the total wage payable to an adult worker for the class of work performed. 

 % 
If under 17 years of age 60 
If 17 and under 18 years of age 70 
If 18 and under 19 years of age 80 
If 19 and under 20 years of age 90 
If 20 years of age Adult Rate 
No junior under 17 years of age shall be permitted to be in sole charge of a motor vehicle. 
A junior who is required to have a "B" class motor vehicle driver's license shall be paid the full adult rate. 

(3) LEADING HANDS: 
A leading hand appointed as such by the employer and placed in charge of: 
(a) Not less than three and not more than ten other workers shall be paid $24.03 per week extra. 
(b) More than ten and not more than twenty other workers shall be paid $35.88 per week extra. 
(c) More than twenty other workers shall be paid $45.46 per week extra. 

(4) Part-Time Workers: Part-time workers shall be paid at the rate of 20 per cent in addition to the rates prescribed for weekly 
hands.  The minimum payment for a part-time worker shall be four hours in any day. 

(5) CASUALS: 
Casual hands shall be paid at the rate of 20 per cent in addition to the rates prescribed for weekly hands.  The minimum 
payment to a casual hand shall be four hours in any day. 

(6) COLLECTION OF MONIES: 
Breadcarters who are required in any week to collect monies and account for them as part of their duties are to be paid 
$6.37 per week in addition to the rates before-mentioned. 

(7) (a) Loaders who are required to commence working before 4.00 a.m.  on any day shall be paid for each day so 
worked, an extra 30 per cent. 
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(b) Loaders who are required to commence work between 4.01 a.m.  and 7.00 a.m.  on any day shall be paid an 
extra 15 per cent for each day so worked. 

(8) Bread Carters who are required to commence working before 7.00 a.m.  on any day shall be paid an extra 15 per cent for 
each day so worked. 

 
 

2020 WAIRC 00457 
Breadcarters' (Metropolitan) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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6. - WAGES 
(1) The following shall be the total minimum rates of wages payable to employees covered by this award. 

 Base 
Rate $ 

Supple- 
mentary 

Payment $ 

Safety Net 
Adjustment 

$ 

Total 
Weekly 
Wage $ 

Grade 1 LoaderYardperson 314.30 44.90 438.10 797.30 
Grade 2 Breadcarter in charge of rigid vehicle up to 4.5 tonnes Gross 
Vehicle Mass (GVM) or Gross Combination Mass (GCM)Loader in 
charge of automatic slicing and wrapping machine Breadcarter 

327.70 46.80 439.70 814.20 

Grade 3 Breadcarter in charge of rigid vehicle 4.5 to 13.9 tonnes 
GVM or GCM 334.40 47.80 440.40 822.60 

Grade 4Breadcarter in charge of rigid vehicle over 13.9 tonnes GVM 
or GCM up to 13 tonnes capacity 344.50 49.20 441.80 835.50 

Grade 5 Breadcarter in charge of rigid vehicle and trailer up to 22.4 
tonnes GCM over 10 and up to 15 tonnes capacity 351.10 50.20 442.40 843.70 

Grade 6 Breadcarter in charge of articulated vehicle 3 or more axles 
over 22.4 tonnes GCM over 22 and up to 39 tonnes capacity 357.90 51.10 443.30 852.30 

Leading Hands 
A leading hand appointed as such by the employer and placed in charge of: 

(a) Not less than three and not more than ten other workers shall be paid $24.03 per week extra. 
(b) More than ten and not more than twenty other workers shall be paid $35.88 per week extra. 
(c) More than twenty other workers shall be paid $45.46 per week extra. 

(2) JUNIOR WORKERS: 
Rates of pay (percent of total wage payable to an adult worker for the class of work performed). 

 % 
If under 17 years of age 60 
If 17 and under 18 years of age 70 
If 18 and under 19 years of age 85 
If 19 and under 20 years of age 90 
If 20 years of age 100 
No junior under 17 years of age shall be permitted to be in sole charge of a motor vehicle. 
A junior who is required to have a "B" class motor vehicle driver's license shall be paid the full adult rate. 

(3) CASUALS: 
Casual hands shall be paid at the rate of 20 per cent in addition to the rates prescribed herein. 

(4) Breadcarters who are required in any week to collect monies and account for them as part of their duties are to be paid 
$6.37 per week in addition to the rates before-mentioned. 

(5) (a) Loaders who are required to commence working before 4.00 a.m.  on any day shall be paid for each day so 
worked, an extra 30 per cent - 

(b) Loaders who are required to commence work between 4.01 a.m.  and 7.00 a.m.  on any day shall be paid an 
extra 15 per cent for each day so worked. 

(6) Breadcarters who are required to commence working before 7.00 am on any day shall be paid an extra 15 per cent for 
each day so worked. 

 
 

2020 WAIRC 00458 
Brick Manufacturing Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
The following shall be the minimum rates of wages payable to employees covered by this Award: 
(1) (a) CLASSIFICATION: Base 

Rate $ 
Supplementary 

Payment $ 
Total 
Rate $ 

 ADULT EMPLOYEES:    
 Tunnel Kiln Operator 360.30 442.90 803.20 
 Machine Operator: Brick, Setting, Packing or Strapping 353.00 450.20 803.20 
 Kiln Car Decker in Charge 353.00 450.20 803.20 
 Refractory Moulder, Brick Cutter, Setter, Drawer, Off Bearer, 

Grinding Machine Operator, Brick Maker and Handler, Crucible 
Machine Operator 

347.10 440.80 787.90 

 Burner 343.20 444.50 787.70 
 Powder Monkey 340.20 447.50 787.70 
 Hand Press Operator, Presser Fancy Bricks, Clay Hole Motor Loco 

Driver, Truck Loader, Loader Out to Trucks, Man Winding, Sorter, 
Packer, Strapper 

339.10 439.30 778.40 

 Operator: Mixer, Weighbatcher Press, Sand Winning, Overhead 
Crane - After 2 months' service 350.60 437.10 787.70 

 Steam Curing Operator 335.40 452.30 787.70 
 Fork Lift Drivers 357.30 437.90 795.20 
 Front End Loaders:    
 (i) 35 b.h.p. 336.60 441.60 778.20 
 (ii) 35 b.h.p. - 130 b.h.p. 347.10 440.60 787.70 
 (iii) Over 130 b.h.p. 349.80 445.30 795.10 
 All Others and Trainees during first two months' of service 324.10 435.90 760.00 
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(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) JUNIOR EMPLOYEES: 
 % 

Under 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 90 

(3) LEADING HANDS: 
In charge of: $ 
(a) Not less than three and not more than ten employees 15.50 
(b) More than ten but not more than twenty other employees 23.55 
(c) More than twenty other employees 30.70 

(4) SPECIAL RATES 
(a) Machine and Pan Drivers oiling machinery outside ordinary working hours shall be paid an additional half 

hour's pay per day at ordinary rates for performing such work. 
(b) Employees required to handle Manganese Dioxide shall be paid an allowance of $2.40 per day or part thereof 

whilst required to handle such substance. 
 

 

2020 WAIRC 00459 
Brushmakers' Award No. 30 of 1959 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the base rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
  Base 

Rate 
Arbitrated Safety Net 

Adjustments Rate 
Minimum 

Rate 
(a) Woodworking machinists whose work includes both 

making cutters and setting machines 
357.10 437.90 795.00 

(b) Automatic boring and filling machinist    
 Filling machinists (hand filing)    

 Twisted-in wire lathe operator (gauge of wire 10g. or 
more and soft coppered oval wire) 

   

 Bench Drawing    
 Feather Duster Maker    
 Paint Brush Maker    
 Person employed on lacquering and ducoing    
 Hair Pan Hands    
 Bass Pan Hands    
 Bottle Brush Makers    
 Finishers    
 Millet Broom Makers    
 Millet Broom Sewers    
 Wood-working Machinists    
 Ducoers and Lacquerers    
 Sorters 345.40 436.70 782.10 

(c) Semi-automatic Boring and Filling Machinist    
 Boring Machinist (on) filling machines)    
 Broom and Brush Press Operator    
 Mop Press Operator    
 Mixing Machine Operator    
 Branding Machinist 341.50 436.30 777.80 
(d) Trimming Machinist and all Others 332.00 435.30 767.30 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) (deleted) 
(4) (deleted) 
(5) Junior Workers: Percentage of the adult rate for the class of work on which they are engaged. 

 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 to 21 years of age Adult Rate 
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2020 WAIRC 00460 
Building and Engineering Trades (Nickel Mining and Processing) Award, 1968 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

44. - RATES OF PAY AND CLASSIFICATION DEFINITIONS 
(1) Classification and Wage Rates - Kambalda and Leinster Nickel Operations 

(a) Engineering Employees - 
(i) Engineering Employees Grade 1 (EEG1) 

Not defined in Kambalda. 
(ii) Engineering Employees Grade 2 (EEG2) 

Semi-skilled employee comparable to former classifications of battery attendant, pipe fitter, etc. 
(iii) Engineering Employees Grade 3 (EEG3) 
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Indentured tradespersons who satisfy all regulatory requirements or an EEG2 who has achieved a 
practical level of competency as approved by some regulatory control. 

(iv) Engineering Employees Grade 4 (EEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision, and have obtained training in, and can 
practically apply various skills as previously appropriate to other specific trade areas. 
e.g.  Boilermaker with basic fitting skills including basic hydraulic and pneumatic fitting and vice 
versa. 

(v) Engineering Employees Grade 5 (EEG5) 
Indentured tradespersons who continually demonstrate superior knowledge and ability, and have 
achieved successful completion in relevant post-trade studies or courses, which enables them to apply 
multi-disciplinary skills as required including primary skills, and can competently work largely 
unsupervised. 
e.g.  A Fitter/Turner who acquires qualifications and training to competently act as a Diesel Fitter. 
A Boilermaker who becomes competent at more detailed fitting such as balancing, aligning, fault 
detecting, etc. 

(vi) Engineering Employees Grade 6 (EEG6) 
Indentured tradespersons who possess the same qualities as an EEG5, and are also capable of 
supervising a large work group.  Generally fulfils the duties as Assistant/Acting Supervisor and are 
therefore by appointment only. 
Award Wages Rate $ Arbitrated Safety Net Adjustments $ Total Rate $ 
EEG1 N/A   
EEG2 324.80 475.20 800.00 
EEG3 372.40 439.50 811.90 
EEG4 389.40 441.20 830.60 
EEG5 404.10 442.80 846.90 
EEG6 426.90 450.00 876.90 
The above new rates include allowance for the withdrawal of the multi-skilled over award payment.  
The above new rates for EEG4, EEG5 and EEG6 also include allowance for the withdrawal of the 
award leading hand rates 1, 2 and 3 respectively. 

(b) Electrical Employees:- 
(i) Electrical Employee Grade 1 (EEG1) 

Not defined in Kambalda. 
(ii) Electrical Employee Grade 2 (EEG2) 

Semi-skilled employee comparable to former classifications such as battery fitter, linesperson (three 
years experience) etc. 

(iii) Electrical Employee Grade 3 (EEG3) 
A linesperson with more than three years experience or an indentured electrical fitter or installer. 

(iv) Electrical Employee Grade 4 (EEG4) 
An EEG3 who continually demonstrates superior knowledge and ability and is capable of handling 
difficult problems without immediate supervision and has obtained training in, and can practically 
apply various skills appropriate to other trades, or an indentured instrument fitter. 

(v) Electrical Employee Grade 5 (EEG5) 
An indentured electrical or instrumentation fitter/installer who has completed relevant post-trade 
courses conducing to cross-skilling of these disciplines, or an EEG4 who has obtained through 
experience and practice a high degree of competency in multi-disciplinary trade areas, and is capable 
of supervising work groups. 

(vi) Electrical Employee Grade 6 (EEG6) 
An Electrical Employee Grade 5 who is capable of supervising a large work group.  Generally fulfils 
the duties as Assistant/Acting Foreperson is therefore by appointment only. 
Award Wages Rate $ Arbitrated Safety Net Adjustments $ Total Rate $ 
EEG1 N/A   
EEG2 341.90 458.10 800.00 
EEG3 372.40 439.50 811.90 
EEG4 389.40 441.20 830.60 
EEG5 404.80 442.80 847.60 
EEG6 426.90 450.00 876.90 
The above new rates include allowance for the withdrawal of the multi-skilled over award payment.  
The above new rates for EEG4, EEG5 and EEG6 also include allowance for the withdrawal of the 
award leading hand rates 1, 2 and 3 respectively. 

(c) Building Employees - 
(i) Building Employee Grade 1 (BEG1) 

Not applicable at Kambalda Nickel Operations. 
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(ii) Building Employee Grade 2 (BEG2) 
Not applicable at Kambalda Nickel Operations. 

(iii) Building Employee Grade 3 (BEG3) 
Indentured tradespersons who satisfy all regulatory requirements and who have achieved a practical 
level of competency as approved by some regulatory control. 

(iv) Building Employee Grade 4 (BEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision, and have obtained training in, and can 
practically apply various skills as previously appropriate to other specific trade areas. 

(v) Building Employee Grade 5 (BEG5) 
Indentured tradespersons who continually demonstrate superior knowledge and ability, and have 
achieved successful completion in relevant post-trade studies or courses, which enables them to apply 
multi-disciplinary skills as required including them primary skills, and can competently work largely 
unsupervised. 

(vi) Building Employee Grade 6 (BEG6) 
Indentured tradespersons who possess the same qualities as a BEG5, and are also capable of 
supervising a large work group.  Generally fulfils the duties as assistant/acting supervisor and is 
therefore by appointment only. 
Award Wages Rate $ Arbitrated Safety Net Adjustments 

$ 
Total Rate $ 

BEG1 N/A   
BEG2 N/A   
BEG3 363.20 438.50 801.70 
BEG4 376.70 439.90 816.60 
BEG5 389.60 441.30 830.90 
BEG6 413.80 443.70 857.50 

The above new rates for BEG4, BEG5 and BEG6 also include allowance for the withdrawal of the award leading hand rates, 1, 2 
and 3 respectively. 
(2) Classification and Wage Rates - Windarra Nickel Project 

(a) Engineering Employees - 
(i) Engineering Employees Grade 1 (EEG1) 

Newly appointed semi-skilled employees who have not yet shown the necessary site knowledge to be 
competent enough to move from area to area within the operation without assistance.  An employee 
will not remain in this classification for more than three months.  This is a new classification. 

(ii) Engineering Employees Grade 2 (EEG2) 
Semi-skilled employees who have been employed at the operation for more than three months and are 
comparable to the former classification of pipe fitter. 

(iii) Engineering Employees Grade 3 (EEG3) 
Indentured tradespersons who satisfy all regulatory requirements of Grade 2 employees and have who 
achieved practical levels of competency as approved by the regulatory authority. 

(iv) Engineering Employees Grade 4 (EEG4) 
Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision. 

(v) Engineering Employees Grade 5 (EEG5) 
Indentured tradespersons who continually demonstrate superior knowledge and ability, and have 
achieved successful completion in relevant post-trade studies or courses, which enables them to apply 
multi-disciplinary skills as required and can work largely unsupervised. 

(vi) Engineering Employee Grade 6 (EEG6) 
Indentured tradespersons who possess the same qualities as Grade 5 employees and are capable of 
organising and supervising a large work group.  Generally fulfils the duties as Assistant/Acting 
Supervisor. 
Award Wages Rate $ Arbitrated Safety Net Adjustment 

$ 
Total Rate $ 

EEG1 302.00 498.00 800.00 
EEG2 327.60 472.40 800.00 
EEG3 363.20 438.50 801.70 
EEG4 377.10 440.00 817.10 
EEG5 384.20 440.70 824.90 
EEG6 390.40 441.40 831.80 
The above new rates include allowance for the withdrawal of the award leading hand rates 1, 2 and 3 
respectively. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 637 
 

(b) Electrical Employee - 
(i) Electrical Employee Grade 1 (EEG1) 

Newly appointed semi-skilled employees who have not yet shown the necessary site knowledge to be 
competent enough to move from area to area within the operation without assistance.  An employee 
will not remain in this classification for more than three months.  This is a new classification. 

(ii) Electrical Employee Grade 2 (EEG2) 
Semi-skilled employees who have been employed at the operation for more than three months and are 
comparable to the former classification of battery fitter. 

(iii) Electrical Employee Grade 3 (EEG3) 
A linesperson with more than three years experience or an indentured electrical fitter or installer. 

(iv) Electrical Employee Grade 4 (EEG4) 
A Grade 3 employee who continually demonstrates superior knowledge and ability and is capable of 
handling difficult problems without immediate supervision or an indentured instrument fitter. 

(v) Electrical Employee Grade 5 (EEG5) 
An indentured electrical or instrument fitter/installer who has completed relevant post-trade courses 
conducive to cross-skilling of these disciplines, or a Grade 4 employee who has obtained through 
experience and practice a high degree of competency in multi-disciplinary trade areas. 

(vi) Electrical Employee Grade 6 (EEG6) 
A Grade 5 employee who is capable of supervising a large work group and generally fulfils the duties 
as assistant/acting foreman. 
Award Wages Rate $ Arbitrated Safety Net 

Adjustments $ 
Total Rate $ 

EEG1 302.00 498.00 800.00 
EEG2 327.60 472.40 800.00 
EEG3 363.20 438.50 801.70 
EEG4 391.70 441.40 833.10 
EEG5 404.80 442.80 847.60 
EEG6 411.00 443.50 854.50 
The above new rates include allowance for the withdrawal of the award leading hand rates. 

(c) Building Employees - 
(i) Building Employee Grade 1 (BEG1) 
 Not applicable at Windarra Nickel Project. 
(ii) Building Employee Grade 2 (BEG2) 
 Not applicable at Windarra Nickel Project. 
(iii) Building Employee Grade 3 (BEG3) 
 Indentured tradespersons who satisfy all regulatory requirements and who have achieved a practical 

level of competency as approved by some regulatory control. 
(iv) Building Employee Grade 4 (BEG4) 

Indentured tradespersons who continually demonstrate superior knowledge and ability and are capable 
of handling difficult problems without immediate supervision, and have obtained training in, and can 
practically apply various skills as previously appropriate to other specific trade areas. 
Award Wages Rate $ Arbitrated Safety Net 

Adjustments $ 
Total Rate $ 

BEG3 363.20 438.50 801.70 
BEG4 376.70 439.90 816.60 
The above new rate for BEG4 also include allowance for the withdrawal of the award leading hand 
rates 1, 2 and 3 respectively. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Apprentices: 
Apprentices shall be paid the following percentage of tradespersons (EEG3) rate per week:- 
Four year term - % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
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Three and a half year term - % 
First Six Months 42 
Next year 55 
Following year 75 
Final year 88 
Third year term -  
First year 55 
Second year 75 
Third year 88 
Apprentices shall also receive the above percentage rates of the District Allowance, Disability Allowance, Tool 
Allowance and Industry Allowance available to Tradespersons under this award. 

(5) Tool Allowance 
(a) Bricklayers, Carpenters and Joiners, Plumbers or Painters shall be paid the following tool allowance: 
  $ 
 Bricklayers 1.68 
 Carpenter and Joiners 3.13 
 Plumbers 2.33 
 Painters 0.71 

This allowance includes an amount of five cents for the purpose of enabling employees to insure their tools 
against loss or damage by theft or fire and shall not be paid where the employer supplies employees with all 
necessary tools. 
An employee in receipt of a tool allowance shall provide all necessary tools kept in suitable condition for the 
performances of the work. 
An employee who fails to provide all such tools when required shall be guilty of a breach of this award and 
shall not be entitled to the tool allowance prescribed above until they comply with this provision. 

(b) Metal Trades Employees: 
Notwithstanding the previous provisions of this clause, a metal tradesperson, including an apprentice, to whom 
the employer does not supply all necessary tools, shall be paid an allowance of $11.70 per week. 
A "tradesperson", for the purpose of this clause, shall be deemed to be an employee who is paid an equal rate of 
wage or higher than for the classification "Boilermaker". 

(6) Leading Hands 
In addition to the appropriate wage prescribed in this clause, a Leading Hand shall be paid – 
  $ 
(a) If placed in charge of not less than 3 and not more than 10 other employees 21.10 
(b) If place in charge of more than 10 and not more than 20 other employees 31.70 
(c) If place in charge of more than 20 other employees 41.10 

(7) Disabilities Allowance: 
An employee employed outside of their shop on construction work shall for the time so employed be paid a disabilities 
allowance at the rate of $1.40 per week in addition to the prescribed rate. 

(8) Industry Allowance: 
(a) Each employee shall be paid an allowance of $93.20 per week. 
(b) The allowance recognises, and is in payment for, all aspects of work in the industry, including the location and 

nature of individual operations within it. 
(c) The allowance shall be paid in addition to the rate of wage set out in this clause and shall be paid for all 

purposes of the award. 
(9) Casual Employees: 

A casual employee shall be paid 20% in addition to the ordinary rate prescribed herein. 
(10) Subclauses (10) and (11) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates 

of pay in State awards by a flat dollar amount.  
(11) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 

formula:   
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   
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2020 WAIRC 00462 
Building Trades (Government) Award 1968 
4.1 – MINIMUM ADULT AWARD WAGE 

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
4.1.8.1 Apply to all work in ordinary hours. 
4.1.8.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
4.1.10.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
4.1.10.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

4.1.10.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

4.1.10.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

4.1.10.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

4.1.10.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 – WAGES 
4.2.1 The minimum weekly rate of wage payable to employees covered by this award shall be as per the provisions comprising: 

(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever is the greater. 

4.2.2 The wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act 1979 shall be as per 
the provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 

 whichever is the greater. 
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4.2.3 Part A: Wages Adjusted by Arbitrated Safety Net Adjustments 
(a) It is a term of this award that the union undertakes for the duration of the Principles determined by the 

Commission Court Session in Application No. 985 of 1995 not to pursue any extra claims, award or over award 
except when consistent with the State Wage Principles. 

PART A:  WAGES ADJUSTED BY ARBITRATED SAFETY NET ADJUSTMENTS 

4.2.4 The Wages in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 

 On 
Engage-

ment 

Arbitrated 
Safety Net 

Adjust- 
ment 

Total 
Rate 

 

After l 
year of 
service 

(Per 
Week) 

Arbitrated 
Safety Net 

Adjust-
ment 

Total 
Rate 

After 2 
years 

of 
service 

Arbitrated 
Safety Net 

Adjust-
ment 

Total 
Rate 

 $ $ $ $ $ $ $ $ $ 

(1) (a) Tradespersons: 
Bricklayers Stoneworkers, 
Carpenters, Joiners, 
Painters, Signwriters, 
Glaziers, Plasterers and 
Stone-masons as defined in 
Clause 6 of this Award 

429.60 450.20 879.80 434.50 450.80 885.30 439.00 451.40 890.40 

(b) Special Class 
Tradesperson (as defined) 447.80 452.70 900.50 452.95 453.25 906.20 457.65 453.95 911.60 

(c) Plumbers holding 
registration in accordance 
with the Metropolitan Water 
Supply, Sewerage and 
Drainage Act 

444.85 452.25 897.10 449.80 452.70 902.50 454.30 453.40 907.70 

(d) Builders Labourers:          

(i) Rigger, Drainer, Dogman 407.25 445.25 852.50 414.10 443.90 858.00 418.80 444.20 863.00 

(ii) Scaffolder, Powder 
Monkey, Hoist or Winch 
Driver, Concrete Finisher, 
Steelfixer, including Tack 
Welder, Concrete Pump 
Operator 

395.25 443.95 839.20 398.40 442.20 840.60 403.05 442.65 845.70 

(iii) Bricklayer's Labourer, 
Plasterer's Labourer, 
Assistant Rigger, 
Demolition Workers (after 3 
months' experience), Gear 
Hand, Pile Driver, Tackle 
Hand, Jackhammer Hand, 
Mixer Driver (concrete), 
Steel Erector, Aluminium 
Alloy Structural Erector, 
Gantry Hand or Crane Hand, 
Crane Chaser, Concrete 
Gang including Concrete 
Floater, Steel or Bar Bender 
to Pattern or Plan, Concrete 
Formwork Stripper, 
Concrete Pump, Hose hand 

386.85 440.95 827.80 391.15 441.45 832.60 396.25 441.95 838.20 

(iv) Builder's Labourer 
employed on work other 
than specified in 
classifications (i)-(iii) 

356.80 437.90 794.70 357.80 437.90 795.70 362.05 438.55 800.60 
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4.2.5 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 

4.2.6 Increases in Wages otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Tool Allowance (Per Week) 
(a) Bricklayers and Stoneworkers 15.60 
(b) Plasterers 18.20 
(c) Carpenters and Joiners 22.10 
(d) Plumbers 22.10 
(e) Painters and Sign-writers 5.40 
(f) Glaziers 5.40 
(g) Stonemasons: The employer shall supply all necessary tools for the use of stonemasons, except when 

engaged on building construction, when the worker, if required to supply his/her own tools, shall receive a 
tool allowance at the rate of $1.70 per week. 

NOTE 1: The tool allowance prescribed in paragraphs (a), (b), (c) and (d) of this Clause each include an amount of six cents for the 
purpose of enabling the employees to insure their tools against loss or damage by theft or fire. 
NOTE 2: The abovenamed allowances shall not be paid where the employer supplies an employee with all necessary tools. 
4.2.7 Allowance for Lost Time: Thirteen days' sick leave and follow the job (per week): 

An employee whose employment is terminated through no fault of his/her own and who has not completed nine months' 
continuous service with his/her employer shall, for each week of continuous employment with that employer, 
immediately prior to his/her termination of employment be paid the lost time allowance prescribed hereunder less any 
payments made to him/her in respect of sick leave during that employment - 
  $ 
(a) Bricklayers, stoneworkers, carpenters, joiners, painters, glaziers, signwriters, plasterers, 

plumbers and stonemasons 
47.84 

(b) Special Class Tradesperson (as defined) 50.24 
(c) Registered Plumbers 49.69 
(d) Builders Labourers  
 (i) Classifications (i) to (iii) inclusive 46.90 
 (ii) Classifications (iv) to (ix) 44.09 
 (iii) Classification (x) 42.62 
 (iv) Classification (xi) 39.72 

NOTE: In the event of any increase or decrease in the wages and other allowances prescribed in this clause, except the tool 
allowances, the amounts prescribed in this Clause shall be increased or decreased by an amount equal to 9.7% of that increase or 
decrease. 
4.2.8 Disabilities Allowance (Per Week): $20.91 

(a)  Subject to the provisions of paragraph (b), of this Clause an allowance of $20.91 shall be paid to all employees 
excepting employees who are employed for the major portion of any week in or about a permanent maintenance 
depot or who are usually employed in or about the employer's business when an employee coming within the 
exception is engaged on the erection or demolition of a building exceeding 250 square feet in floor area. 

(b)  Employees who are directed to work temporarily in or about a permanent maintenance depot and who 
immediately prior to being so directed were in receipt of the allowance for a period of not less than three 
months shall be paid two-thirds of the allowance prescribed herein. 

4.2.9 Casual Employees 
A casual employee shall be paid a loading of 20 per cent in addition to the rates prescribed by this clause. 

4.2.10 The rates prescribed in this clause shall be increased or decreased, as the case may be, to give effect to any decision of the 
Australian Conciliation and Arbitration Commission to alter wage rates uniformly in awards under its jurisdiction  

4.2.11 Plumbers shall be paid an allowance at the rate of $16.14 per week to compensate for the following classes of work and in 
lieu of the relevant amounts in Clause 4.1. - Special Rates and Provisions of this award whether or not such work is 
performed in any one week. When working outside the categories listed hereunder, a plumber shall receive the 
appropriate rates provided for in the said Clause 4.5. - Special Rates and Provisions. 
(a) General Plumber: 

(i)  clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing and putting same in 
proper order; 

(ii)  work in wet places; 
(iii)  work requiring a swing scaffold, swing seat or rope; 
(iv)  dirty or offensive work; 
(v)  work in any confined space; 
(vi)  work on a ladder exceeding eight metres in height; 
(vii)  work in and around abattoirs. 
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(b)  Mechanical Services Plumber: 
(i)  handling charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool, or other 

recognised insulation material of a like nature or working in the immediate vicinity so as to be 
affected by the use thereof; 

(ii)  work in a place where the temperature has been raised by artificial means to between 46° and 54° 
Celsius or exceeding 54° Celsius; 

(iii)  work in a place where fumes of sulphur or other acid or other offensive fumes are present; 
(iv)  dirty or offensive work; 
(v)  work in any confined space; 
(vi)  work on a ladder exceeding eight metres in height; 
(vii)  work in and around abattoirs. 

(c) Roof Plumber: 
(i)  work in the fixing of aluminium foil insulation on roofs or walls prior to the sheeting thereof; 
(ii) use of explosive powered tools; 
(iii)  work requiring use of materials containing asbestos or to work in close proximity to employees using 

such materials shall be provided with, and shall use, all necessary safeguards as required by the 
appropriate occupational health authority including the mandatory wearing of protective equipment 
(i.e. combination overalls and breathing equipment or similar apparatus); 

(iv)  dirty or offensive work; 
(v)  work requiring a swing scaffold, swing seat or rope; 
(vi)  work on a ladder exceeding eight metres in height; 
(vii)  work in and around abattoirs. 

SCHEDULE C - AWARD RESTRUCTURING 
8. Rates of Pay 
 Employees shall be paid the following rates of pay in accordance with the level to which they are classified. 

(a) Wage Rates 
Level Percentage 

Relativity to Level 4 
Rates 

$ 
Safety Net 

Adjustment 
$ 

Total Weekly Rate 
$ 

New Entrant 78 335.10 435.70 770.80 
1 82 352.30 437.50 789.80 
2 87 375.50 439.70 815.20 
3 92 397.00 442.00 839.00 
4 100 429.60 450.20 879.80 
5 105 451.10 453.10 904.20 
6 110 472.60 453.50 926.10 
7 115 494.00 456.20 950.20 
8 120 515.50 459.10 974.60 
9 125 537.00 464.00 1001.00 

(b) (i) In addition to the rates contained in paragraph (a) of this subclause, employees designated in 
classification levels to 7 inclusive shall receive an all purpose industry allowance of $13.01. 

(ii) This allowance shall be paid in two instalments as follows: 
(aa) $6.57 of the allowance shall be paid after the first twelve months of government service; and 
(bb) the remaining $6.43 shall be paid on 24 months of government service. 

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 

 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 

 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustment. 

 
 

2020 WAIRC 00461 
Building Trades (Construction) Award 1987 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - RATES OF PAY 
(1) Except as elsewhere provided in this Award the rates of pay payable to an employee (other than an apprentice) shall be 

that prescribed herein calculated as an hourly rate in accordance with subclause (4) of this clause. 
(2) Weekly Rate: The following amounts shall be applied for the purpose of the calculation in subclause (4) of this clause of 

the hourly rate to apply under this Award. 
   Base 

Rate$ 
Supple- 
mentary 
Payment

$ 

Arbitrated 
Safety Net 
Adjustment

$ 

Weekly 
Rate$ 

(a) (i) Bricklayers, stoneworkers, stonemasons, carpenters, 
joiners, painters, signwriters, glaziers, and plasterers roof 
tile fixers 

365.20 52.10 448.60 865.90 

 (ii) Plumber and/or gasfitter 368.00 52.10 449.00 869.10 
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   Base 

Rate$ 
Supple- 
mentary 

Payment$ 

Arbitrated 
Safety Net 

Adjust 
ment$ 

Weekly 
Rate$ 

 (iii) Plumber holding registration in accordance with the 
Metropolitan Water Supply, Sewerage and Drainage 
Act: 

    

  Base Rate 368.00    
  Reg.  Allowance $ 17.30 385.30 52.10 451.30 888.70 
 (iv) Marker/Setter Out 378.60 52.10 450.40 881.10 
 (v) Special Class Tradesman 385.00 52.10 451.30 888.40 
(b) (i) Group 1     
  Rigger 362.30 52.10 443.90 858.30 
  Drainer 362.30 52.10 443.90 858.30 
  Dogman 362.30 52.10 443.90 858.30 
 (ii) Group 2     
  Scaffolder 346.70 52.10 442.20 841.00 
  Powder Monkey 346.70 52.10 442.20 841.00 
  Hoist or Winch Driver 346.70 52.10 442.20 841.00 
  Concrete Finisher 346.70 52.10 442.20 841.00 
  Steel Fixer including Tack Welder 346.70 52.10 442.20 841.00 
  Concrete Pump Operator 346.70 52.10 442.20 841.00 
 (iii) Group 3     
  Bricklayer's Labourer 335.10 52.10 440.90 828.10 
  Plasterer's Labourer 335.10 52.10 440.90 828.10 
  Assistant Powder Monkey 335.10 52.10 440.90 828.10 
  Assistant Rigger 335.10 52.10 440.90 828.10 
  Demolition Worker (after three months' experience) 335.10 52.10 440.90 828.10 
  Gear Hand 335.10 52.10 440.90 828.10 
  Cement Gun Operator 335.10 52.10 440.90 828.10 
  Concrete Cutting or Drilling Machine Operator 335.10 52.10 440.90 828.10 
  Pile Driver 335.10 52.10 440.90 828.10 
  Tackle Hand 335.10 52.10 440.90 828.10 
  Jackhammer Hand 335.10 52.10 440.90 828.10 
  Mixer Driver (Concrete) 335.10 52.10 440.90 828.10 
  Steel Erector 335.10 52.10 440.90 828.10 
  Aluminium Alloy Structural Erector 335.10 52.10 440.90 828.10 
  Gantry Hand or Crane Hand 335.10 52.10 440.90 828.10 
  Concrete Gang Including Concrete Floater 335.10 52.10 440.90 828.10 
  Steel or Bar Bender to Pattern or Plan 335.10 52.10 440.90 828.10 
  Concrete Formwork Stripper 335.10 52.10 440.90 828.10 
  Concrete Pump Hose Hand 335.10 52.10 440.90 828.10 
  Trades Labourer 335.10 52.10 440.90 828.10 
  Brick Paver Labourer 335.10 52.10 440.90 828.10 
  Brick Cleaner/Labourer 335.10 52.10 440.90 828.10 
 (iv) Group 4     
  Builders' Labourers Employed on Work Other Than 

Specified in Classifications (i) to (iii) 306.60 52.10 438.10 796.80 

(c) Supplementary Payments 
Supplementary payments set out in this clause represent payments in lieu of equivalent overaward payments. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments shall be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award.  For these purposes over award rates of 
pay in any industrial agreement affecting employees whose terms of employment are also regulated by the award 
shall likewise be liable to absorption unless contrary to the terms of the industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Industry Allowance 
The industry allowance at the rate of $30.00 per week to be paid to each employee is to compensate for the following 
disabilities associated with construction work:- 
(a) Climate conditions when working in the open on all types of work. 
(b) The physical disadvantage of having to climb stairs or ladders. 
(c) The disability of dust blowing in the wind, brick dust and drippings from concrete. 
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(d) Sloppy and muddy conditions associated with the initial stages of the erection of a building. 
(e) The disability of working on all types of scaffolding or ladders other than a swing scaffold, suspended scaffold, 

or a bosun's chair. 
(f) The lack of the usual amenities associated with factory work (e.g.  meal rooms, change rooms, lockers). 

(4) Hourly Rate Calculation - Follow the Job Loading 
(a) The hourly rate of pay to be paid to an adult employee (other than an apprentice) shall be calculated to the 

nearest cent (less than half a cent to be disregarded) by multiplying the sum of the amounts prescribed in 
subclause (2) and the amount prescribed in subclause (3) and where applicable in subclauses (6), (7), (8) and (9) 
of this clause by 52 and dividing the result by 50.4 by adding to that the amount prescribed in subclause (5) of 
this clause and by dividing the total by 38. 

(b) The aforementioned calculation shall take into account a factor of eight days in respect of the incidence of loss 
of wages for periods of unemployment between jobs. 

(5) Special Allowance 
The special allowance at the rate of $7.70 per week to be paid to each employee is to compensate for the following:- 
(a) Excess travelling time incurred by employees in the building industry; 
(b) The removal of loadings from the various building awards consequent upon the introduction of this paid rates 

award in the industry. 
(6) Tool Allowance 

Tool allowances shall be paid to tradesmen as prescribed hereunder:- 
 Per Week 
 $ 
Carpenters, Joiners, Plumbers, Stonemasons, Stoneworkers 31.00 
Plasterers, Fixers 25.60 
Bricklayers 21.90 
Roof Tile Fixers 16.00 
Signwriters, Painters, Glaziers 7.50 

(7) Location Allowance 
Where applicable location allowances in accordance with Appendix A will be paid. 

(8) Underground Allowance 
(a) (i) Subject to paragraph (b) hereof, an employee required to work underground shall be paid an 

allowance of $14.40 per week in addition to the allowance prescribed in subclause (3) of this clause 
and any other amount prescribed for such employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth greater than six metres the payment of the underground 
allowance shall commence from the surface. 

(iii) This allowance shall not be payable to an employee engaged upon "pot and drive" work at a depth of 
3.5 metres or less. 

(b) Where an employee is required to work underground for no more than four days or shifts in any ordinary week 
he/she shall be paid an underground allowance in accordance with the provisions of paragraph (t) of subclause 
(1) of Clause 9. - Special Rates and Provisions in lieu of the allowance prescribed in paragraph (a) hereof. 

(9) Plumbing Trade Allowance 
Plumbers shall be paid an allowance at the rate of $23.70 per week to compensate for the following classes of work and in 
lieu of the relevant amounts in Clause 9. - Special Rates and Provisions whether or not such work is performed in any one 
week.  When working outside the categories listed hereunder, a plumber shall receive the appropriate rates provided for in 
the said Clause 9. - Special Rates and Provisions. 
(a) General Plumber 

(i) Clearing stoppages in soil or waste pipes, or sewer drain pipes, also repairing and putting same in 
proper order; 

(ii) Work in wet places; 
(iii) Work requiring a swing scaffold, swing seat or rope; 
(iv) Dirty or offensive work; 
(v) Work in any confined space; 
(vi) Work on a ladder exceeding eight metres in height. 

(b) Mechanical Services Plumber 
(i) Handling charcoal, pumice, granulated cork, silicate of cotton, insulwool, slag wool, or other 

recognised insulation material of a like nature or working in the immediate vicinity so as to be 
affected by the use thereof; 

(ii) Work in a place where the temperature has been raised by artificial means to between 46 and 54 
degrees celsius or exceeding 54 degrees celsius; 

(iii) Work in a place where fumes of sulphur or other acid or other offensive fumes are present; 
(iv) Dirty or offensive work; 
(v) Work in any confined space; 
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(vi) Work on a ladder exceeding eight metres in height. 
(c) Roof Plumber 

(i) Work on the fixing of aluminium foil insulation on roofs or walls prior to the sheeting thereof; 
(ii) Use of explosive powered tools; 
(iii) Work requiring use of materials containing asbestos or to work in close proximity to employees using 

such materials shall be provided with and shall use all necessary safeguards as required by the 
appropriate occupational health authority including the mandatory wearing of protective equipment 
(i.e. combination overalls and breathing equipment or similar apparatus); 

(iv) Dirty or offensive work; 
(v) Work requiring a swing scaffold, swing seat or rope; 
(vi) Work on a ladder exceeding eight metres in height. 

(10) Leading Hands 
(a) A person specifically appointed to be a leading hand shall be paid at the rate of the undermentioned additional 

amounts above the rate of the highest classification supervised, or his/her own rate, whichever is the highest, in 
accordance with the number of persons in his/her charge:- 
  Weekly Base 

Only$ 
Rate Per Hour$ 

(i) In charge of not more than one person 25.00 0.67 
(ii) In charge of two and not more than five persons 42.10 1.14 
(iii) In charge of six and not more than ten persons 53.40 1.44 
(iv) In charge of more than ten persons 71.20 1.93 

(b) The hourly rate prescribed in paragraph (a) hereof is calculated to the nearest cent (less than half a cent to be 
disregarded) by multiplying the weekly base amount by 52 and dividing the result by 50.4 and by dividing the 
amount by 38. 

(11) Licensed Plumbers Accepting Responsibility 
Any licensed plumber called upon by his/her employer to use the licence issued to him/her by the Metropolitan Water 
Supply, Sewerage and Drainage Board for a period in any week - $46.40 for that week. 

(12) Plumber Acting on Welding Certificate 
A plumber who is requested by his/her employer to hold the relevant qualifications and has obtained a certificate of 
competency pursuant to procedures as set out by the Standards Association of Australia or other relevant recognised 
codes, or, who may have to carry out work which is subject to other special tests but not a normal trade test, and is 
required by his/her employer to act on such qualifications, shall be paid an additional 61 cents per hour for oxyacetylene 
welding and 61 cents per hour for electric welding for every hour of his/her employment whether or not he/she has in any 
hour performed work relevant to those qualifications held. 

(13) Lead Work 
A plumber engaged in leadburning or lead work in connection therewith shall be paid an additional $2.08 per hour. 

(14) Ship's Plumbing 
A plumber engaged on plumbing work in connection with ships shall be paid an additional $1.45 per hour. 

(15) Casual Hands 
In addition to the rate appropriate for the type of work, a casual hand shall be paid an additional 20 per cent of the rate per 
hour with a minimum payment as for three hours employment.  The penalty rate herein prescribed shall be deemed to 
include, inter alia, compensation for annual leave. 

(16) Site Allowances 
The Union on behalf of its members may request an employer to consider a site allowance to compensate for all special 
factors and/or disabilities on a project. 
Where the parties have considered the merit of the claim and have agreed on a proposed rate, it shall be referred to the 
Commission for ratification. 
Where agreement cannot be reached, the parties shall refer the matter to the Commission which shall determine an 
appropriate rate, if any, to compensate for such special factors and/or disabilities: Provided, however, that the 
Commission may determine that such site allowance shall be paid in lieu of any of the special rates related to conditions 
on the site as prescribed in Clause 9 subclause (1). 
The Commission shall ratify or determine such matters on the criteria outlined in the Full Bench Decision of the 
Conciliation and Arbitration Commission dated February 25, 1983 (Print F1957). 
Where the procedure prescribed by this subclause is being followed, work shall continue normally. 
A site allowance determined in accordance with this subclause shall be deemed to be prescribed by this Award. 
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2020 WAIRC 00463 
Building Trades Award 1968 

10. - WAGES 
The rates of wages payable to the employees covered by the award (other than duly registered apprentices) shall be as follows: 
(1) Base Rate and Supplementary Payment (per week)  

 Base Rate 
Per Week$ 

Safety Net 
Adjustment$ 

Total Rate 
Per Week$ 

(a)    
(i) Bricklayers, stoneworkers, carpenters, joiners, painters, signwriters, 
glaziers, plasterers and plumbers as defined in Clause 6 of this award 376.20 442.00 818.20 

(ii) Plumber holding registration in accordance with the Metropolitan 
Water Supply, Sewerage and Drainage Act 385.40 442.90 828.30 

(iii) Joiner - Assembler A (as defined in Clause 6 of this award) 344.60 436.50 781.10 
(iv) Joiner - Assembler B (as defined in Clause 6 of this award) 330.70 435.10 765.80 
(b) Builders Labourers:-    
(i) Rigger 360.30 438.10 798.40 
(ii) Drainer 360.30 438.10 798.40 
(iii) Dogman 360.30 438.10 798.40 
(iv) Scaffolder 345.00 436.60 781.60 
(v) Powder Monkey 345.00 436.60 781.60 
(vi) Hoist or Winch Driver 345.00 436.60 781.60 
(vii) Concrete Finisher 345.00 436.60 781.60 
(viii) Steel Fixer including tack welder 345.00 436.60 781.60 
(ix) Operator Concrete Pump 345.00 436.60 781.60 
(x) Bricklayer's Labourer 333.60 435.40 769.00 
Plasterer's Labourer 333.60 435.40 769.00 
Assistant Powder Monkey 333.60 435.40 769.00 
Assistant Rigger 333.60 435.40 769.00 
Demolition Worker    
(after three months' experience) 333.60 435.40 769.00 
Gear Hand 333.60 435.40 769.00 
Pile Driver 333.60 435.40 769.00 
Tackle Hand 333.60 435.40 769.00 
Jackhammer Hand 333.60 435.40 769.00 
Mixer Driver (concrete) 333.60 435.40 769.00 
Steel Erector 333.60 435.40 769.00 
Aluminium Alloy Structural Erector 333.60 435.40 769.00 
Gantry Hand or Crane Hand 333.60 435.40 769.00 
Crane Chaser 333.60 435.40 769.00 
Concrete Gang including Concrete Floater 333.60 435.40 769.00 
Steel or Bar Bender to pattern or plan 333.60 435.40 769.00 
Concrete Formwork Stripper 333.60 435.40 769.00 
Concrete Pump Hose Hand 333.60 435.40 769.00 
(xi) Builder's Labourers employed on work other than specified in 
classifications (i) to (x)   760.00 

(2) Special Payment: 
(a) A special payment of $40.78 per week shall be paid to all employees covered by this award and shall be 

regarded as part of the "total rate" for all purposes. 
(b) For the purpose of calculating the rate of wage payable to an apprentice the special payment prescribed in 

paragraph (a) hereof shall be deemed to be part of the tradesman's total rate. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(4) Tool Allowance: (Per Week) $ 
 (a) Bricklayers and Stoneworkers 15.60 
 (b) Plasterers 18.20 
 (c) Carpenters and Joiners 22.10 
 (d) Joiners - Assembler A or B 11.10 
 (e) Plumbers 22.10 
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(4)—
continued 

Tool Allowance: (Per Week) $ 

 (f) Painters 5.40 
 (g) Signwriters 5.40 
 (h) Glaziers 5.40 
Note 1: The tool allowance prescribed in paragraphs (a) to (h) inclusive of this subclause, each include an amount of 5 
cents for the purpose of enabling the employees to insure their tools against loss or damage by theft or fire. 
Note 2: The abovenamed allowances shall not be paid where the employer supplied the employee with all necessary tools. 

(5) Construction Allowance: (per week) $21.02.  An employee shall not be entitled to this construction allowance except 
when required to work "on site" on any work in connection with the erection or demolition of a building or to carry out 
work which the employer and the union agree is construction work or in default of agreement, that is so declared by the 
Board of Reference. 

(6) Casual Employees: 
A casual employee as defined in Clause 6. - Definitions of this award, shall be paid a loading of 20 per cent in addition to 
the rates to which he/she is otherwise entitled pursuant to this clause. 

(7) (a) Junior employees may be employed in the classification of Joiner - Assembler A but in no other classification 
and shall be paid the following percentages of the base rate and special payment applicable to that classification: 
 % 
Up to 16 years 38 
16 – 17 46 
17 – 18 53 
18 – 19 73 
19 – 20 88 
20 + 100 

(b) In addition to the above rates a junior employee shall be paid the tool allowance specified in subclause (3) 
hereof if required by the employer to supply tools. 

(c) This subclause shall not operate to reduce the wages of any employee who is paid more than the rate prescribed 
herein for such employee nor shall the same permit the reduction of any such wages. 

(d) Junior employees employed in the classification of Joiner - Assembler A may perform any of the duties of a 
Joiner - Assembler A and/or Joiner - Assembler B as defined in Clause 6. - Definitions and shall not perform 
work ordinarily carried out by any other classification of employee covered by this award. 

(e) Junior employees shall be employed at a ratio of one junior employee to each five adult employees or part 
thereof. 

10A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00464 
Case and Box Makers’ Award, 1952 

6. - WAGES 
(1) The minimum rates of wages payable to employees employed in classifications contained in subclause (2) of this clause 

shall be as follows: 
Broadbanded 
Groups  

Base Rate $ Arbitrated Safety Net 
Adjustment $ 

Total Minimum Weekly Rate (38 
Hours) $ 

1   760.00 
2   760.00 
3 364.60 405.60 770.20 
4 385.50 407.70 793.20 
5 417.20 410.90 828.10 
6 438.10 413.20 851.30 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) CLASSIFICATION: GROUP 
 1 Sawyer planking out and flitching to size 5 
 2 Stub edger and/or No.  1 Bench 5 
 3 Other breaking down bench sawyers 4 
 4 Band re-sawyer  
 (i) Large - using blade over 7.62cm 4 
 (ii) Small - using small blade not over 7.62cm 3 
 5. Tailer-out on breaking down benches 3 
 6. Tailer-out other benches 2 
 7. Case bench sawyer and/or docker 2 
 8. Wood and case machinist 2 
 9. Case & Box makers for repairers (Manual) 3 
 10 (i) Saw Doctor 5 
 (ii) Saw Doctor Special Skills 6 
 11. Saw Sharpener 4 
 12. Hoop iron and/or wiring bench band 3 
 13. Pallet maker 3 
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(2)—
continued 

CLASSIFICATION: GROUP 

 14. Cable drum and/or reel maker assembler and/or finisher 3 
 15. Woodmachining Section -  
 (a) Two, three, or four sider planer, who is required to set up the machine and then only from 

such time as he/she is required so to act 5 

 (b) who is not required to set up the machine but is required to operate, and then only from 
such time as he/she is required so to act 3 

 (c) Buzzer - when required to do other than planning one face and squaring edge, and is 
required to set up the machine and then only from such time as he/she is required so to act 5 

 (d) who is required to set up the machine but is not required to do other than planing one face 
and edge, and then only from such time as he/she is required so to act 3 

 (e) who is not required to set up the machine and is only required to buzz one face and one 
edge, and then only from such time as he/she is required so to act 3 

 (f) Thicknesser who is required to set up the machine and do other than just planing timber 
all round, and then only from such time as he/she is required so to act 5 

 (g) Thicknesser who is required to set up the machine but is only required to plane timber all 
round and then only from such time as he/she is required so to act 3 

 (h) Thicknesser who is not required to set up the machine and only plane timber all round, 
and then only from such time as he/she is required so to act 3 

 CLASSIFICATION: GROUP 
 (i) (i) Shaper 5 
 (ii) who is not required to set up the machine and is only required to operate the machine with 

automatic feed 3 

 (j) (i) Double End Tenoner who is required to set up the machine and then only from such time 
as he/she is required so to act 5 

 (ii) who is not required to set up the machine but is required to operate the machine and then 
only from such time as he/she is required so to act 3 

 (k) (i) Multiple boring machine who is required to set up the machine and then only from such 
time as he/she is required so to act 3 

 (ii) who is not required to set up the machine but is required to operate the machine and then 
only from such time as he/she is required so to act 3 

 16(a) Watchperson 2 
 (b) Gatekeeper, who is required to do administrative duties 4 
 17. Stacker for seasoning by means of stripping or other recognised method 2 
 18. Mill or yard hand (as defined) 1 
 19. Other unclassified adults 1 
 20. Case and Box maker for repairer (manual) who is responsible for making up client's 

orders, also who is responsible for receiving client's goods, and then only from such time 
as he/she is required so to act 

3 

 21(a) Tallyperson who is responsible for making up of clients' orders for delivery 4 
 (b) Tallyperson other than (a) 3 
 22. Person who is responsible for setting up and operating the crate washing machine 3 
 23. Tailer out to crate washing machine. 2 
 24. Pendant crane operator whose duties also require to tally 3 
 25. Pendant crane operator 3 
(3) Junior Employees: 

An employee who is less than 19 years of age and who is not an apprentice shall receive a percentage of the total 
minimum award rate prescribed for Group 1 in subclause (1) of this clause. 
Under 17 years of age 45% 
17 years of age 55% 
18 years of age 70% 

(4) Apprentices: 
An apprentice will receive a percentage of the total minimum award rate prescribed for Group 5A in subclause (1) of this 
clause. 

Four year term  
First year 50% 
Second year 60% 
Third year 75% 
Fourth year 90% 

6A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00466 
Catering Employees and Tea Attendants (Government) Award 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - WAGES 
It is a term of this Award that the Union undertakes for the duration of the Principles determined by the Commission in Court 
Session in Matter No.  1940 of 1989 not to pursue any extra claim, award or over award except where consistent with the State 
Wage Principles.   
The following shall be the minimum rates of wage payable to employees covered by this award:-  
(1) 

(a)  Classifications:   Base Rate 
(per week) $ 

Arbitrated Safety Net 
Adjustments (per week) $ 

Total Award Rate 
(per week) $ 

 (1)  Chef  351.20 437.20 788.40 
 (2)  Qualified Cook  325.40 434.60 760.00 
 (3)  Cook Employed Alone  307.90 432.70 740.60 
 (4)  Other Cooks  304.60 432.40 737.00 
 (5)  Bar Attendant  307.40 432.70 740.10 
 (6)  Waiter/Waitress  300.20 432.00 732.20 
 (7)  Steward/Stewardess  300.20 432.00 732.20 
 (8)  Cashier  307.40 432.70 740.10 
 (9)  Counterhand  300.20 432.00 732.20 
 (10)  Tea Attendant  297.20 431.70 728.90 
 (11)  Kitchenhand  297.20 431.70 728.90 
 (12)  General Hand  297.20 431.70 728.90 

(b) Arbitrated Safety Net Adjustments  
(i) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle.   



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 653 
 

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

(2) In addition to the above wage rates service pay will be paid for each year of service at the following rates per week: 
Year 1 $ 95.30 
Year 2 $ 104.00 
Year 3 and thereafter $ 111.80 

(3) Leading Hands - 
An employee (other than a Chef) who is appointed and placed in charge of other employees by the employer shall be paid 
the following rates in addition to his or her normal wage per week:- 

(a) If placed in charge of less than six employees $15.80 
(b) If placed in charge of six to ten employees $21.30 
(c) If placed in charge of 11 to 20 employees $24.50 
(d) If placed in charge of more than 20 employees $41.00 

 
 

2020 WAIRC 00468 
Child Care (Lady Gowrie Child Centre) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

23. - WAGES 
The minimum weekly rate of wage payable to persons employed pursuant to this clause shall be:  
  $(Per Week) A.S.N.A.$ TOTAL 

WAGE$ 
(1) Child Care Support Employee Grade One - Cleaner 412.60 390.60 803.20 
 Child Care Support Employee Grade One Kitchen Hand 419.30 391.30 810.60 
 Child Care Support Employee - Grade Two    
 Step I 423.50 391.70 815.20 
 Step II 431.80 392.70 824.50 
 Child Care/Trades Employee 465.20 400.60 865.80 
 Child Care Giver    
 Step I 412.60 390.60 803.20 
 Step II 422.00 391.60 813.60 
 Step III 431.50 392.60 824.10 
 Step IV 441.00 393.70 834.70 
 Step V 451.10 394.60 845.70 
 Step VI 462.00 395.90 857.90 
 Qualified Child Care Giver    
 Step 1A 488.00 403.60 891.60 
 Step 1B 506.00 405.90 911.90 
 Step II 520.40 405.50 925.90 
 Step III 534.60 407.40 942.00 
 Step IV 549.10 409.20 958.30 
(2) Assistant Co-ordinator Grade One    
 Step I 556.90 410.20 967.10 
 Step II 562.40 410.90 973.30 
 Step III 570.00 414.20 984.20 
 Assistant Co-ordinator Grade Two    
 Step I 562.40 410.90 973.30 
 Step II 570.00 414.20 984.20 
 Step III 577.50 415.10 992.60 
 Assistant Co-ordinator Grade Three    
 Step I 570.00 414.20 984.20 
 Step II 577.50 415.10 992.60 
 Step III 591.50 416.90 1008.40 
(3) (a) Except as otherwise provided for in this subclause and subclause (3) of this clause, progression from step to step 

for Child Care Support Employees Grade One and Two, Child Care Giver, Qualified Child Care Giver, 
Assistant Co-ordinator Grades One, Two and Three, and Early Childhood Educator will be contingent upon:  
(i) 12 months' service at each step; and  
(ii) satisfactory performance at each step.   

(b) An employee employed as a Child Care Giver on completion of an introductory child care course shall 
immediately progress by one additional step beyond that previously determined in accordance with paragraph 
(a) of this subclause.  Additional steps shall be determined in accordance with paragraph (a) of this subclause.   

(c) An employee who has not attained the age of 20 years shall be paid a percentage of the rate applicable to an 
adult employee performing the same work, taking into account the provisions for progression specified in this 
clause and taking into account any relevant qualifications.  The percentages of the adult rate shall be:  
 % of adult rate 
At or under 16 years of age  60 
At 17 years of age  70 
At 18 years of age  80 
At 19 years of age  90 
Thereafter the adult rate   

(d) An employee at Step IA Qualified Child Care Giver shall be a 2 year trained person as per Clause 26. - 
Classification and Skill Descriptors of this award, with no previous experience in the industry.  At the 
completion of 12 months satisfactory performance that person shall be paid the Step II rate.   
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(e) An employee in their first year of employment shall be paid at Step IB Qualified Child Care Giver in 
accordance with Clause 23. - Wages of this award and shall be:  
(i) a person with a 2 year qualification as per Clause 26. - Classification and Skill Descriptors of this 

award, and previous experience in the industry; or  
(ii) a 3 or 4 year qualification as per Clause 26. - Classification and Skill Descriptors of this award, with 

no previous experience in the industry.   
(f) An employee in their first year of employment as a Qualified Child Care Giver shall be paid at Step II Qualified 

Child Care Giver in accordance with Clause 23. - Wages of this award and shall be:  
(i) a person with a 3 or 4 year qualification; and  
(ii) previous experience in the industry.   

(g) A person who is appointed Assistant Co-ordinator Grades One, Two or Three will be appointed in accordance 
with the definition outlined in Clause 26. - Classification Definitions and Skill Descriptors subclause (5) of this 
award, provided that an employer may appoint an Assistant Co-ordinator, to a higher grade according to their 
level of qualification.   

(h) Where an employee is appointed to act as the Co-ordinator of a Centre for more than four days, that person shall 
be paid for the whole of that period as Co-ordinator according to their level of qualification.   

(4) Early Childhood Educators:  
(a)  Salary 

Level  
$ Per Annum A.S.N.A. Total Annual Per Week 

 Step I  27105 21149 48254 925.00 
 Step II  28644 21347 49991 958.30 
 Step III  29974 21640 51614 989.40 
 Step IV  31200 21791 52991 1015.80 
 Step V  32431 21953 54384 1042.50 
 Step VI  33970 22156 56126 1075.90 
 Step VII  35661 22254 57915 1110.20 
 Step VIII  37043 22432 59475 1140.10 
 Step IX  38170 22573 60743 1164.40 
 Step X  39709 22776 62485 1197.80 
 Step XI  41242 22975 64217 1231.00 
(b) Three year trained educator holding a Diploma of Teaching, or equivalent, or an educator holding a University 

Degree (other than a Bachelor of Education):  
Enter Step I  
Exit Step VII  

(c) Early Childhood Educator holding:  
(i) University degree and Diploma of Education; or  
(ii) University degree and Teacher's Certificate; or 
(iii) Bachelor of Education degree  
Enter Step III  
Exit Step XI  

(d) Early Childhood Educator holding the qualifications outlined in paragraph (c) of this subclause above plus a 
second degree or higher degree such as a graduate diploma or a degree at honours level:  
Enter Step IV  
Exit Step XI  

(e) A casual Early Childhood Educator shall be paid the appropriate salary for an Early Childhood Educator plus a 
salary loading of 27%.   

(f) Early Childhood Educators transferring between employers or changing employment shall retain their position 
on the incremental scale and continue to progress through the scale by annual increment.   

(g) On ceasing employment with an employer the employee shall be given written notice of his or her incremental 
increase date to be passed on to the next employer.   

(5) Co-ordinator:  
  $ Per Week A.S.N.A. TOTAL WAGE 
(a)  Step I  591.50 416.90 1008.40 
 Step II  619.50 420.70 1040.20 
 Step III  642.10 423.40 1065.50 
 Step IV  672.60 425.20 1097.80 
 Step V  704.00 429.30 1133.30 
 Step VI  729.50 432.50 1162.00 
 Step VII  744.30 434.40 1178.70 
 Step VIII  782.60 439.40 1222.00 
 Step IX  811.00 443.10 1254.10 
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(b) A Co-ordinator will be graded in accordance with paragraphs (d) to (h) (inclusive) of this subclause.   
Co-ordinator is as defined in Clause 26. - Classification Definition and Skill Descriptors of this award:  

(c) Within the grade of Co-ordinator the following categories of progression shall apply:  
(i) Co-ordinator Grade One is as defined in Clause 26 of this award:  

- a Co-ordinator with two year or three year training, (as defined in paragraph (f) of this subclause):  
Enter Step I  
Exit Step IV  

- a Co-ordinator with four year training, (as defined in paragraph (f) of this subclause):  
Enter Step III  
Exit Step VI  

(ii) Co-ordinator Grade Two is as defined in Clause 26 of this award:  
- a Co-ordinator with two year or three year training, (as defined in paragraph (f) of this subclause):  

Enter Step III  
Exit Step VI  

- a Co-ordinator with four year training (as defined in paragraph (f) of this subclause):  
Enter Step V  
Exit Step VIII  

(iii) Co-ordinator Grade Three is as defined in Clause 26 of this award:  
- a Co-ordinator with two year or three year training, (as defined in paragraph (f) of this subclause):  

Enter Step V  
Exit Step VIII  

- a Co-ordinator Director with four year training (as defined in paragraph (f) of this subclause):  
Enter Step VII  
Exit Step IX  

(d) In addition to the grading, level of training and experience relevant to determining the appropriate rate of pay 
for a Co-ordinator an employer may advance a Co-ordinator beyond the steps/increments provided for, taking 
into account such factors as:  
(i) number of sites supervised, size of centre(s) including number of places centre(s) licensed to cover 

and/or total number of children taken into care; and/or  
(ii) hours of operation of the centre; and/or  
(iii) other factors relevant to the exercise of increased skills and responsibilities by the Co-ordinator.   

(e) "Two year, three year and four year trained" refers to a tertiary or post secondary qualification which is relevant 
to the position of Co-ordinator.  Where there is a dispute as to whether a qualification is relevant to the position 
of Co-ordinator it shall be determined by the Western Australian Industrial Relations Commission.   

(f) A Co-ordinator and the Committee or other managing body of the Centre shall be at liberty to negotiate and set 
a higher salary bearing in mind the duties and responsibilities of the Co-ordinator.  Any agreement to select a 
higher rate shall be reduced to writing and shall entitle that Co-ordinator whilst employed at the Centre to the 
agreed salary level as if this award had expressly provided such an entitlement.  Any such agreement may be 
rescinded only by mutual consent.   

(g) Nothing in this provision shall be deemed to prevent the negotiation of salary for an Administrator/Co-ordinator 
above the minimum standards prescribed in this award.   

(h) Except as provided hereunder, in paragraphs (b) and (d) of this subclause progression from step to step for Co-
ordinator will be contingent upon:  
(i) 12 months' service at each step; and  
(ii) satisfactory performance at each step.   

(6) On ceasing employment with an employer, the employee shall be given a written statement of the current Level and Step 
if appropriate and the date of commencement at that Level and Step to be passed on to the next employer.   

(7) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustments.   

(8) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

(9) Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917). 

 
 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 657 
 

2020 WAIRC 00469 
Child Care (Out of School Care - Playleaders) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - SALARIES 
(1) The minimum weekly rate of salary payable to persons employed pursuant to this subclause, operative on and from the 

commencement of the first pay period on or after 1 January 2021 shall be: 
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  $ (Per 

Week) 
$A.S.N.A. TOTAL $ 

WAGE 
(a) Playleader    
 Level One (Uncertificated Employee)    
 Step I 412.60 390.60 803.20 
 Step II 422.00 391.60 813.60 
 Step III 431.50 392.60 824.10 
 Level Two (Completed Stage One)    
 Step I 431.50 392.60 824.10 
 Step II 441.00 393.70 834.70 
 Level Three (Completed Stage Two)    
 Step I 441.00 393.70 834.70 
 Step II 450.50 394.60 845.10 
 Level Four (Completed Stage Three 

or equivalent) 
   

 Step I 450.50 394.60 845.10 
 Step II 460.00 395.60 855.60 
 Level Five (Completed Course or 

equivalent) 
   

 Step I 469.50 401.20 870.70 
 Step II 482.50 402.80 885.30 
 Step III 494.25 404.45 898.70 
 Step IV 506.00 405.90 911.90 
(b) Supervisor Playleader    
 Level One (Uncertificated)    
 Step I 487.10 403.40 890.50 
 Step II 498.10 404.70 902.80 
 Step III 509.80 406.40 916.20 
 Level Two (Completed Stage One)    
 Step I 509.80 406.40 916.20 
 Step II 521.20 405.60 926.80 
 Level Three (Completed Stage Two )    
 Step I 521.20 405.60 926.80 
 Step II 532.60 407.10 939.70 
 Level Four (Completed Stage Three 

or Equivalent) 
   

 Step I 532.60 407.10 939.70 
 Step II 544.00 408.60 952.60 
 Level Five (Completed Course or 

Equivalent) 
   

 Step I 555.40 410.00 965.40 
 Step II 569.00 414.10 983.10 
 Step III 583.10 415.90 999.00 
 Step IV 591.50 416.90 1008.40 

(2) (a) "Completed Course" refers to a Playleader or Supervisor Playleader who has completed the Certificate in 
Human Services (Playleading) or, alternatively, has completed course equivalents as referred to in paragraphs 
(d) and (e) of this subclause. 

(b) "Level Two" refers to a Playleader or Supervisor Playleader who has completed Stage One of the Certificate in 
Human Services (Playleading). 

(c) "Level Three" refers to a Playleader or Supervisor Playleader who has completed Stage Two of the Certificate 
in Human Services (Playleading). 

(d) "Level Four" except as provided for in paragraph (e) of this subclause, refers to a Playleader or Supervisor 
Playleader who has completed Stage Three of the Certificate in Human Services (Playleading) or has completed 
the following courses: 
(i) Associate Diploma of Social Science (Child Care); or 
(ii) Child Care Certificate; or 
(iii) Nursery Nurses Examination Board (NNEB); or 
(iv) Mothercraft Nurse; or 
(v) a teaching qualification; or 
(vi) a degree in psychology which includes study in the area of child development. 

(e) "Level Five" refers to a Playleader or Supervisor Playleader who has completed the Certificate in Human 
Services (Playleading) or has completed one of the following courses: 
(i) Bachelor of Arts (Recreation); or 
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(ii) Bachelor of Arts (Children's Studies) 
or, alternatively, has the following combination of qualifications and experience: 

(iii) a Playleader or Supervisor Playleader with any of the qualifications specified in subclause (2)(d)(i) to 
(2)(d)(vi) herein; and 
(iv) 12 months experience in Out of School Hours Care. 

(3) (a) Except as provided hereunder, in paragraphs (c) and (d), of this subclause, progression from Step to Step for a 
Playleader and Supervisor Playleader will be contingent upon: 
(i) 12 months service at each Step; and 
(ii) satisfactory performance at each Step. 

(b) On completion of each stage of the Certificate in Human Services (Playleading) course the rate of pay for a 
Playleader and Supervisor Playleader shall move to the next highest rate of pay within the relevant Level, e.g.  a 
Playleader or Supervisor Playleader at Level One, Step I who completes Stage One of the Playleader's course, 
shall, upon completion of that stage, move immediately to the Level Two, Step I rate, whereas a Playleader or 
Supervisor Playleader at the Level One, Step III rate who completes Stage One of the course shall, upon 
completion of that stage move to Level Two, Step II rate. 

(c) For a Playleader or Supervisor Playleader on rates of pay between Level One, Step III and Level Five, Step I, 
the rate of progression shall be dependant on the Stage of the course completed and the period of time since the 
employee's last increase.  Where the employee has already received an increase in the 12 month period prior to 
their anniversary date through completion of a stage of the course then he/she will not receive an annual 
increment within that Level until such time as 12 months has lapsed since receiving the last increase. 

(d) Except as provided for in subclause (2)(e) of this clause, where a Playleader or Supervisor Playleader has not 
received an increment in the 12 month period prior to their anniversary date and there is a remaining increment in 
that Level then he/she will receive that increment on their anniversary date subject to paragraph (a) of this subclause. 

(4) 
  $E12 Jun 

96. 
$F22 Aug 

96 
A.S.N.A. TOTAL 

WAGE$ 
 Co-ordinator - Level One     
 Step I 591.50 591.50 416.90 1008.40 
 Step II 619.60 619.60 420.70 1040.30 
 Step III 642.10 642.10 423.40 1065.50 
 Step IV 659.55 672.60 425.20 1097.80 
 Step V 684.70 704.00 429.30 1133.30 
 Co-ordinator - Level Two     
 Step I 659.60 672.60 425.20 1097.80 
 Step II 687.85 704.00 429.30 1133.30 
 Step III 709.85 729.50 432.50 1162.00 
 Step IV 719.70 744.30 434.40 1178.70 

(a) Co-ordinator Level One with two or three years training or relevant experience enters Step I and exits Step IV. 
(b) Co-ordinator Level One with four years training enters Step II and exits Step IV. 
(c) Co-ordinator Level Two with two or three years training or relevant experience enters Step I and exits Step III. 
(d) Co-ordinator Level Two with two or three years training or relevant experience enters Step II and exits Step IV. 
(e) "Training" in terms of a Coordinator Level One and Level Two shall be considered to be in line with training as 

specified for Playleader and Supervisor Playleader. 
(f) "Relevant Experience" in terms of a Coordinator Level One and Level Two shall be considered to be in line 

with that specified for Playleader and Supervisor Playleader, subject to paragraph (g) of this subclause. 
(g) In addition to the grading, level of training and/or experience relevant to determining the appropriate level of 

pay for a Coordinator Level One and Coordinator Level Two in accordance with this clause, an employer may 
advance a Coordinator Level One or Coordinator Level Two beyond the steps or increments provided for taking 
into account any factor relevant to the exercise of increased skill and responsibility. 

(h) Progression from Step to Step for a Coordinator Level One and Coordinator Level Two will be contingent upon: 
(i) 12 months service at each Step; and 
(ii) satisfactory performance at each Step. 

(5) (a) The rates payable to persons pursuant to Column E of subclause (4) shall be operative from the beginning of the 
first pay period commencing on or after 12 June 1996. 

(b) The rates payable to persons pursuant to Column F of subclause (4) shall be operative from the beginning of the 
first pay period commencing on or after 22 August 1996. 

(6) Junior Rates 
An employee, under the age of 21 years, employed pursuant to this award shall be paid a percentage of the rate applicable 
to an adult employee in an equivalent classification according to the relevant experience and qualification: 

 % 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
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 % 

At 20 years of age 95 
Thereafter the adult rate  

(7) A casual employee, as defined in Clause 4. - Definitions of this award, shall, in addition to the ordinary hourly rate of 
wage prescribed for the classification of work performed, receive a loading of 20%. 

(8) An employee who has had previous experience relevant to employment covered by this award may have that experience 
taken into account in determining the year of employment at which the employee is appointed and paid. 

(9) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any Order 
of the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustment on or 
after the 22nd August, 1994. 

(10) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(11) Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917) and the establishment of a Key Minimum Classification Rate for the Qualified Child Care Giver 
(73 WAIG 101 and 74 WAIG 2161). 

 
 

2020 WAIRC 00470 
Child Care (Subsidised Centres) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
The total minimum weekly rate of wage payable to persons employed pursuant to this award shall be: 
   $ (Per Week) A.S.N.A. $ TOTAL 

WAGE 
(1) (a) Child Care Support Employee - Grade One - Cleaner 412.60 390.60 803.20 
  Child Care Support Employee - Grade One - Kitchen 

Hand 
419.30 391.30 810.60 

  Child Care Support Employee - Grade Two    
  Step I 423.50 391.70 815.20 
  Step II 431.80 392.70 824.50 
  Child Care Giver    
  Step I 412.60 390.60 803.20 
  Step II 422.00 391.60 813.60 
  Step III 431.50 392.60 824.10 
  Step IV 441.00 393.70 834.70 
  E Worker    
  Step I   852.50 
  Step II   861.40 
  Qualified Child Care Giver    
  Step 1A 488.00 403.60 891.60 
  Step 1B 506.00 405.90 911.90 
  Step II 520.40 405.50 925.90 
  Step III 534.60 407.40 942.00 
  Step IV 549.10 409.20 958.30 
 (b) Assistant Director - Grade One    
  Step I 556.90 410.20 967.10 
  Step II 562.40 410.90 973.30 
  Step III 570.00 414.20 984.20 
  Assistant Director - Grade Two    
  Step I 562.40 410.90 973.30 
  Step II 570.00 414.20 984.20 
  Step III 577.50 415.10 992.60 
  Assistant Director - Grade Three    
  Step I 570.00 414.20 984.20 
  Step II 577.50 415.10 992.60 
  Step III 591.50 416.90 1008.40 
 (c) Childrens Programme - Co-ordinator (Family Centre)    
  Step I 506.00 405.90 911.90 
  Step II 519.60 405.40 925.00 
  Step III 549.10 409.20 958.30 
  Step IV 572.60 414.60 987.20 
  Step V 598.10 417.70 1015.80 
  Step VI 621.70 420.80 1042.50 
  Step VII 651.20 424.70 1075.90 
  Step VIII 683.60 426.60 1110.20 
 (d) Qualified Occasional Care/Limited Time (State 

Government) 
   

  Step 1A 15.62 12.91 28.53 
  Step 1B 16.19 12.99 29.18 
  Step II 16.65 12.98 29.63 
  Step III 17.11 13.03 30.14 
  Step IV 17.57 13.10 30.67 
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(2) (a) Except as provided hereunder, in paragraphs (b) and (d) of this subclause progression from step to step for Child 
Care Support Employees Grade One and Two, Child Care Giver, Qualified Child Care Giver, Qualified 
Occasional Care/Limited Time (State Govt), Childrens Programme Co-Ordinator (Family Centre), Assistant 
Director Grade One, Assistant Director Grade Two, Assistant Director Grade Three and Pre-School Teacher 
will be contingent upon: 
(i) 12 months' service at each step; and 
(ii) satisfactory performance at each step. 

(b) An employee employed as a Child Care Giver on completion of an introductory child care course shall 
immediately progress by one additional step beyond that previously determined in accordance with paragraph 
(a) of this subclause.  Additional steps shall be determined in accordance with paragraph (a) of this subclause. 

(c) An employee under the age of 21 years who is employed as a Child Care Giver shall be paid a percentage of the 
rate applicable to an adult employee, taking into account the provisions for progression specified in paragraphs 
(a) and (b) of this subclause.  The percentages of the adult rate shall be: 

 % of adult rate 
At or under 16 years of age 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
At 20 years of age 95 
Thereafter the adult rate  

(ca) An employee who is identified as an E Worker shall be a person who is required to exercise supervision of an 
infant or toddler area in accordance with the Community Services (Child Care) Regulations ("the Regulations") 
1988.  At the completion of twelve months satisfactory service that person shall be paid the Step II rate. 

(d) An employee at Step IA Qualified Child Care Giver and Step IA Qualified Occasional Care/Limited Time 
(State Govt.) shall be a person with no previous experience in the industry.  At the completion of twelve months 
satisfactory performance that person shall be paid the Step II rate. 

(e) An employee at Step IB Qualified Child Care Giver and Step IB Qualified Occasional Care/Limited Time (State 
Govt.) shall be a person with previous experience in the industry.  At the completion of twelve months 
satisfactory performance that person shall be paid the Step II rate. 

(f) A person who is appointed Assistant Director Grade One, Assistant Director Grade Two or Assistant Director 
Grade Three will be appointed in accordance with the relevant grades outlined in Clause 27. - Classification 
Definitions and Skill Descriptors subclause (4) of this award, provided that an employer may appoint an 
Assistant Director to a higher grade. 

(g) Where an employee is appointed to act as the Director of a Centre for more than four days, they shall be paid for 
the whole of that period as Director according to their level of qualification. 

(3) Pre-School Teachers: 
(a) Salary Level $ (per 

annum) 
A.S.N.A.$ $ (TOTAL 

WAGE) 
$ (per 
week) 

Step I 27105 21149 48254 925.00 
Step II 28644 21347 49991 958.30 
Step III 29975 21639 51614 989.40 
Step IV 31201 21790 52991 1015.80 
Step V 32432 21952 54384 1042.50 
Step VI 33971 22155 56126 1075.90 
Step VII 35661 22254 57915 1110.20 
Step VIII 37044 22431 59475 1140.10 
Step IX 38171 22572 60743 1164.40 
Step X 39710 22775 62485 1197.80 
Step XI 41243 22974 64217 1231.00 
(b) Three year trained teacher holding a Diploma of Teaching, or equivalent, or a teacher holding a University 

Degree (other than a Bachelor of Education): 
Enter Step I 
Exit Step VII 

(c) Teacher holding: 
(i) University degree and Diploma of Education; or 
(ii) University degree and Teacher's Certificate; or 
(iii) Bachelor of Education degree 
Enter Step III 
Exit Step XI 

(d) Teacher holding the qualifications outlined in (c) above plus a second degree or higher degree such as a 
graduate diploma or a degree at honours level: 
Enter Step IV 
Exit Step XI 
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(4) (a) The minimum weekly rate of wage payable to persons employed as Director, shall be: 
 $ (per 

week) 
$ 

(A.S.N.A.) 
$ (TOTAL 

WAGE) 
Step I 591.50 416.90 1008.40 
Step II 619.50 420.70 1040.20 
Step III 642.10 423.40 1065.50 
Step IV 672.60 425.20 1097.80 
Step V 704.00 429.30 1133.30 
Step VI 729.50 432.50 1162.00 
Step VII 744.30 434.40 1178.70 
Step VIII 782.60 439.40 1222.00 
Step IX 811.00 443.10 1254.10 

(b) A Director will be graded in accordance with paragraphs (c) and (d) of this subclause. 
(c) Within the grades of Director the following categories of progression shall apply: 

(i) Director Grade One (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enter Step I 
Exit Step IV 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enter Step III 
Exit Step VI 

(ii) Director Grade Two (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enter Step III 
Exit Step VI 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enter Step V 
Exit Step VIII 

(iii) Director Grade Three (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enter Step V 
Exit Step VIII 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enter Step VII 
Exit Step IX 

(d) In addition to the grading, level of training and experience relevant to determining the appropriate rate of pay 
for a Director an employer may advance a Director beyond the steps/increments provided for, taking into 
account such factors as: 
(i) number of sites supervised, size of centre(s) including number of places centre(s) licensed to cover 

and/or total number of children taken into care; and/or 
(ii) hours of operation of the centre; and/or 
(iii) other factors relevant to the exercise of increased skills and responsibilities by the Director. 

(e) "Two year, three year and four year trained" refers to a tertiary or post secondary qualification which is relevant 
to the position of Director.  Where there is a dispute as to whether a qualification is relevant to the position of 
Director it shall be determined by the Western Australian Industrial Relations Commission. 

(f) Except as provided hereunder, in paragraph (d) of this subclause progression from step to step for Director will 
be contingent upon: 
(i) 12 months' service at each step; and 
(ii) satisfactory performance at each step. 

(5) On ceasing employment with an employer, the employee shall be given a written statement of the current Level and Step 
if appropriate and the date of commencement at that Level and Step to be passed on to the next employer.   
It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustments. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917) and the establishment of a Key Minimum Classification Rate for the Qualified Child Care Giver 
(73 WAIG 101). 

 
 

2020 WAIRC 00473 
Children's Services Consent Award 1984 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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22. - WAGES 
The minimum weekly rate of wage payable to persons employed pursuant to this award shall be: 
  $(Per Week) A.S.N.A.$ TOTAL 

WAGE$ 
(1) Child Care Support Employee - Grade One - Cleaner 412.60 390.50 803.10 
 Child Care Support Employee - Grade One - Kitchen Hand 419.30 391.30 810.60 
 Child Care Support Employee - Grade Two    
 Step I 423.50 391.70 815.20 
 Step II 431.80 392.70 824.50 
 Child Care Support Employee - Grade Three    
 Step I 443.40 393.80 837.20 
 Step II 482.90 402.80 885.70 
 Step III 503.00 405.40 908.40 
 Step IV 522.30 405.80 928.10 
 Step V 549.10 409.20 958.30 
 Child Care Giver    
 Step I 412.60 390.60 803.20 
 Step II 422.00 391.60 813.60 
 Step III 431.50 392.60 824.10 
 Step IV 441.00 393.70 834.70 
 E Worker    
 Step I   852.50 
 Step II   861.40 
 Qualified Child Care Giver    
 Step IA 488.00 403.60 891.60 
 Step IB 506.00 405.90 911.90 
 Step II 520.40 405.50 925.90 
 Step III 534.60 407.40 942.00 
 Step IV 549.10 409.20 958.30 
 Assistant Director Grade One    
 Step I 556.90 410.20 967.10 
 Step II 562.40 410.90 973.30 
 Step III 570.00 414.20 984.20 
 Assistant Director Grade Two    
 Step I 562.40 410.90 973.30 
 Step II 570.00 414.20 984.20 
 Step III 577.50 415.10 992.60 
 Assistant Director Grade Three    
 Step I 570.00 414.20 984.20 
 Step II 577.50 415.10 992.60 
 Step III 591.50 416.90 1008.40 
(2) (a) Except as provided hereunder, in paragraphs (b) and (d) of this subclause progression from step to step for Child 

Care Support Employees Grade One, Two and Three, Child Care Giver, Qualified Child Care Giver, Assistant 
Director Grade One, Assistant Director Grade Two, Assistant Director Grade Three and Pre-School Teacher 
will be contingent upon: 
(i) 12 months' service at each step; and 
(ii) satisfactory performance at each step. 

(b) An employee employed as a Child Care Giver on completion of an introductory child care course shall 
immediately progress by one additional step beyond that previously determined in accordance with paragraph 
(a) of this subclause.  Additional steps shall be determined in accordance with paragraph (a) of this subclause. 

(c) An employee under the age of 21 years who is employed as a child care giver shall be paid a percentage of the 
rate applicable to an adult employee, taking into account the provisions for progression specified in paragraphs 
(a) and (b) of this subclause.  The percentages of the adult rate shall be: 
 % of adult rate 
At or under 16 years of age 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 85 
At 20 years of age 95 
Thereafter the adult rate  
(ca) An employee who is identified as an E Worker shall be a person who is required to exercise 

supervision of an infant or toddler area in accordance with the Community Services (Child Care) 
Regulations (“the Regulations”) 1988.  At the completion of twelve months satisfactory service that 
person shall be paid the Step II rate. 

(d) An employee at Step IA Qualified Child Care Giver shall be a person with no previous experience in the 
industry.  At the completion of twelve months satisfactory performance that person shall be paid the Step II rate. 
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(e) An employee at Step IB Qualified Child Care Giver shall be a person with previous experience in the industry.  
At the completion of twelve months satisfactory performance that person shall be paid the Step II rate. 

(f) A person who is appointed Assistant Director Grade One, Assistant Director Grade Two or Assistant Director 
Grade Three will be appointed in accordance with the relevant grades outlined in subclause (4) of Clause 27. - 
Classification Definitions and Skill Descriptors of this award, provided that an employer may appoint an 
Assistant Director to a higher grade. 

(g) Where an employee is appointed to act as the Director of a Centre for more than four days, they shall be paid for 
the whole of that period as Director according to their level of qualification. 

(3) Pre-School Teachers: 
(a) Salary Level $(Per Annum) $A.S.N.A. $TOTAL 

WAGE 
$(Per Week) 

 Step I 27105 21149 48254 925.00 
 Step II 28644 21347 49991 958.30 
 Step III 29975 21639 51614 989.40 
 Step IV 31201 21790 52991 1015.80 
 Step V 32432 21952 54384 1042.50 
 Step VI 33971 22155 56126 1075.90 
 Step VII 35661 22254 57915 1110.20 
 Step VIII 37044 22431 59475 1140.10 
 Step IX 38171 22572 60743 1164.40 
 Step X 39710 22775 62485 1197.80 
 Step XI 41243 22974 64217 1231.00 

(4) Director: The definitions and gradings of this classification are contained in Clause 27. - Classification Definitions and 
Skill Descriptors of this award. 
  $(Per Week) $A.S.N.A. $TOTAL 

WAGE 
(a) Step I 591.50 416.90 1008.40 
 Step II 619.50 420.70 1040.20 
 Step III 642.10 423.40 1065.50 
 Step IV 672.60 425.20 1097.80 
 Step V 704.00 429.30 1133.30 
 Step VI 729.50 432.50 1162.00 
 Step VII 744.30 434.40 1178.70 
 Step VIII 782.60 439.40 1222.00 
 Step IX 811.00 443.10 1254.10 
(b) A Director will be graded in accordance with paragraph (c) and (d) of this subclause. 
(c) Within the grades of Director the following categories of progression shall apply: 

(i) Director Grade One (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enters Step I 
Exits Step IV 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enters Step III 
Exits Step VI 

(ii) Director Grade Two (as defined in Clause 27 of this award): 
- a Director with two year or three year training, (as defined in paragraph (e) of this subclause): 
Enters Step III 
Exits Step VI 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enters Step V 
Exits Step VIII 

(iii) Director Grade Three (as defined in Clause 27 of this award): 
- a Director with two year or three year training (as defined in paragraph (e) of this subclause): 
Enters Step V 
Exits Step VIII 
- a Director with four year training (as defined in paragraph (e) of this subclause): 
Enters Step VII 
Exits Step IX 

(d) In addition to the grading, level of training and experience relevant to determining the appropriate rate of pay 
for a Director an employer may advance a Director beyond the steps/increments provided for, taking into 
account such factors as: 
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(i) number of sites supervised, size of centre(s), including number of places centre(s) licensed to cover 
and/or total number of children taken into care; and/or 

(ii) hours of operation of the centre; and/or 
(iii) other factors relevant to the exercise of increased skills and responsibilities by the Director. 

(e) “Two year, three year and four year trained” refers to a tertiary or post secondary qualification which is relevant 
to the position of Director.  Where there is a dispute as to whether a qualification is relevant to the position of 
Director it shall be determined by the Western Australian Industrial Relations Commission. 

(f) Except as provided in paragraph (d) of this subclause progression from step to step for Director will be 
contingent upon: 
(i) 12 months’ service at each step; and 
(ii) satisfactory performance at each step. 

(5) On ceasing employment with an employer, the employee shall be given a written statement of their current Level or 
Grade and Step if appropriate and the date of commencement at that Level or Grade and Step to be passed on to the next 
employer. 

(6) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the minimum rates adjustments. 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments 

(8) Wage relativities in the Award have been established in accordance with the September 1989 State Wage Case Decision 
([1989] 69 WAIG 2917) and the establishment of a Key Minimum Classification Rate for the Qualified Child Care Giver 
(73 WAIG 101). 

 
 

2020 WAIRC 00472 
Children's Services (Government) Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
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equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - SALARIES AND WAGES 
(1) Column B will apply to employees of a College who are not ordinarily required to work during term or semester 

vacations.  Such employees will be eligible for payment pursuant to Clause 17. - College Vacations Periods of this 
Award.  Column A will apply to all other employees. 

(2) The weekly rate of wage payable to persons employed pursuant to this award, shall be: 
(a) Qualified Child Care Giver 

 Column A$(Per Week) Column B$(Per Week) 
Step IA 891.60 859.60 
Step IB 911.90 881.20 
Step II 925.90 894.50 
Step III 941.70 909.60 
Step IV 958.30 925.30 

(b) Senior Qualified Child Care Giver 
Column A* 

Base Rate$ Arbitrated Safety Net 
Adjustments$ 

Total Rate$ 

545.50 462.90 1008.40 
* (Interim adjustment pending further hearings and adjustments) 

(c) Senior Qualified Child Care Giver 
Column B* 

Base Rate$ Arbitrated Safety Net 
Adjustments$ 

Total Rate$ 

519.26 454.14 973.40 
* (Interim adjustment pending further hearings and adjustments) 

(d) Child Care Giver 
 Column A Column B 

 $ $ 
Step I 816.50 790.80 
Step II 825.40 799.20 
Step III 833.60 807.20 
Step IV 845.40 818.40 

(f) Child Care Support Employee 
 Column A Column B 

 $ $ 
1st year of experience 820.20 794.40 
2nd year of experience 828.80 802.50 
3rd year of experience 837.20 810.60 
4th year of experience 848.50 821.30 

(g) The minimum weekly rate of wage shown in paragraphs (a), (d) and (f) of this subclause are inclusive of a base 
rate and supplementary payment reflecting relativities established as a result of a Minimum Rates Adjustment 
(76 WAIG 159). 

(3) Except as provided hereunder, progression from step to step for Qualified Child Care Giver and Child Care Giver will be 
contingent upon: 
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(a) 12 months’ service at each step; and 
(b) satisfactory performance at each step.` 

(4) An employee may be employed as a casual if that employment is for a period of less than four weeks, in which case the 
employee shall be paid a loading of 20 percent in addition to his/her base rate in lieu of the provisions of Clauses 11. - 
Public Holidays, 12. - Annual Leave and 13. - Sick Leave of this award. 

(5) (a) An employee at Step IA Qualified Child Care Giver shall be a person with no previous experience in the 
industry.  At the completion of twelve months satisfactory performance that person shall be paid the Step II rate. 

(b) An employee at Step IB Qualified Child Care Giver shall be a person in their first year of experience as a 
Qualified Child Care Giver, who has previous experience in the industry.  At the completion of 12 months’ 
satisfactory performance that person shall be paid at the Step II rate. 

(6) On ceasing employment with an employer, the employee shall be given a written statement of the current Level and Step 
if appropriate and the date of commencement at that Level and Step to be passed on to the next employer. 

(7) On commencing employment with an employer a Qualified Child Care Giver, Child Care Aide, Cook or Senior Qualified 
Child Care Giver shall, within the appropriate classification be paid at the step or year of experience within the 
appropriate classification whichever is relevant, recognising their previous experience in the children’s services industry. 

(8) The weekly salary shall be divided by 38 per week for Child Care Givers and Child Care Support Employees and for 
other employees by 37.5 for the purposes of adjustment of payment of an hourly rate.  For the purposes of adjustment to 
an annual salary the weekly rate shall be multiplied by 52.167. 

(9) It is a condition that no employee shall suffer a reduction in wages by reasons of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the Minimum Rates Adjustments. 

(10) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(11) Deleted 
(12) The wage relativities in the Award have been established in accordance with the State Wage Case Decision of 1989 

[1989] 69 WAIG 2917). 
(13) DEFINITIONS AND SKILL DESCRIPTORS 

(a) Child Care Support Employee 
Definition: An untrained ancillary employee who is employed to undertake cooking duties. 
Skill Descriptor: Such an employee may: 

- work under routine supervision either individually or in a team environment; 
- be responsible for assuring the quality of the employee’s own working subject to routine 
supervision; 
- be required to exercise discretion during the course of their own work. 

(b) Child Care Giver 
Definition: An employee at this level shall be an unqualified employee working under routine supervision, 
engaged to assist in the supervision and care of children and generally to assist in the functioning of the centre. 
Skill Descriptor: Responsibilities of a Child Care Giver may include the following: 

- Is able to perform routine duties requiring the exercise of knowledge and skills at a primary level. 
- Maintain a clean, hygienic environment 
- Maintain and attend to personal hygiene of children 
- Attend to nutritional needs of children 
- Respond to child’s apparent ill -health 
- Respond to accident, emergency or threat 
- Implement routines which enhance well being 
- Interact positively and appropriately with children 
- Participate in the planning and preparation of programmes 
- Assist to prepare an environment based on programme requirements 
- Assist in the implementation of programmes 
- Contribute to team approach 
- Seek to further professional development 
- Liaise appropriately with parents 
- Uphold the Centre’s philosophy 
- Participate in appropriate administrative process 
- Contribute to maintenance and care of buildings and equipment 
- Implement Centre policies and procedures. 
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- Assisting in the facilitation of programmes suited to the needs of individual children and groups 
- Provide input to trained staff by observations of individuals children and groups 
- Work under direction with individual children with special needs. 

(c) Qualified Child Care Giver: 
Definition: shall mean an employee who holds the qualification of Associate Diploma Social Science (Child 
Care) or an approved equivalent qualification which is recognised and approved by the Child Care Services 
Board authorising the employee to be in charge of children 0-6 years and who is so appointed. 
Qualified Child Care Giver shall also include persons who do not hold approved qualifications but who have 
obtained an exemption from the Child Care Services Board to work at this level and who are so appointed. 
Skill Descriptor: The responsibilities of a Qualified Child Care Giver may include the following 

- Ensure the Centre or Service’s policies are adhered to 
- Ensure the maintenance of a safe working environment 
- Display various methods and techniques of child management and where appropriate guide the Child 
Care Giver in the same 
- Direct other staff members as required 
- In conjunction with the Coordinator or Senior Qualified Child Care Giver or  Medical staff develop, 
implement, monitor and review developmental programmes 
- Display an ability to relate to people from various multicultural backgrounds 
- Assist the Coordinator or Senior Qualified Child Care Giver with the assessment of students on 
placement 
- Where appointed work as the person in charge of a group of children in the age range 0-6 years 
- Possesses observational skills in excess of an experience Child Care Giver and the ability to 
programme for a child’s development based on these observations.  Where appropriate undertake 
developmental assessments. 
- Participate in a team approach to deliver of the programme and if appropriate advise Child Care 
Givers on reasons for the programme 
- Possesses the ability to formulate and implement a child’s special needs programme 
- Liaise with parents 
- Initiate changes to the children’s programmes including special needs programmes 
- Develop, implement, evaluate and maintain daily routines independently 
- Provide advice to Coordinator, Senior Qualified Child Care Giver or Medical staff on the needs of 
the service. 
- Demonstrate the ability to impart knowledge and skills where appropriate to parents, students, and/or 
other members of the health care team and referral agencies. 
- Where appropriate provide support to the family, the support network, and other health 
professionals. 
- Where appropriate, conduct visits to clients home to undertake developmental assessments 

(d) Senior Qualified Child Care Giver 
Definition: a Senior Qualified Child Care Giver shall mean a Qualified Child Care Giver appointed to carry out 
administrative duties in addition to the normal duties of a Qualified Child Care Giver.  An employee at this 
level shall hold qualifications as defined for Qualified Child Care Giver and shall be responsible for the overall 
implementation and coordination of programme(s). 
Skill Descriptor: A Senior Qualified Child Care Giver shall be competent to perform work above and beyond 
the level of a Qualified Child Care Giver.  In addition to the normal duties of a Senior Qualified Child Care 
Giver the responsibilities of a Senior Qualified Child Care Giver may include the following: 

- To co-ordinate the developmental programme(s) or therapeutic milieu 
- To take referrals from professional health agencies. 
- To explain the function and role of the service to other agencies and professional individuals. 
- To supervise in-service training of staff. 
- Where appropriate initiate programmes for parent/child activity groups. 
- Where appropriate liaise with specialist staff (internal and external) on appropriate programmes for 
children with special needs. 
- Participate in In-service education. 
- Identification budgetary expenses for service including fund-raising where required. 
- Ensure the daily operation of the centre complies with Licensing Regulations where appropriate. 
- Handle child care enrolment enquiries and allocate places in accordance with Policy where 
appropriate. 
- Act as a positive role model and care giver for staff, parents, students and children. 
- Direct and supervises the duties of support staff, volunteers and students, and ensures that 
appropriate standards in care are maintained at all times. 
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- Arrange the placement and/or maintenance of the centres equipment, furnishing, toys and 
consumable materials as required. 
- Where appropriate collect fees, issue receipts and forward monies to appropriate officer. 
- Select short-term relief staff as required and assist with appointment and orientation of child care 
staff. 
- To conduct staff meetings and attends other relevant meetings. 
- To encourage team-work amongst staff. 
- Operate within the requirements of Government Legislation, Regulations and relevant Industrial 
Awards. 
- To provide leadership and direction for other staff. 

 
 

2020 WAIRC 00471 
Children’s Services (Private) Award 2006 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - WAGES 
(1) The total minimum weekly rate of wage payable to persons employed pursuant to this award shall be: 

Classification Pay Level Relativity to 
C10 

Per week 
$ 

(a) Children Services Employee Level 1    
 Grade One    

 Cleaner 1.1 90.6% 803.20 
 Kitchen Hand 1.2 91.7% 810.60 

 Grade Two (Cook/Gardener)    
 On commencement 1.3 92.5% 815.20 
 after 1 year in the industry 1.4 93.9% 824.50 

(b) Children Services Employee Level 2    
 on commencement 2.1 90.6% 803.20 
 after 1 year in the industry 2.2 92.2% 813.60 
 after 2 years in the industry 2.3 93.9% 824.10 
 after 3 years in the industry 2.4 95.5% 834.70 
 E worker    
 on commencement 2.5 98.3% 852.50 
 after 1 year in the industry 2.6 99.6% 861.40 

(c) Children Services Employee Level 3    
 on commencement 3.1 100.0% 865.80 
 after 1 year in the industry 3.2 105.0% 891.80 
 after 2 years in the industry 3.3 110.0% 916.10 

 CSE Level 3 holding AQF Certificate IV 3.4 115.0% 936.50 
 CSE Level 3 holding AQF Diploma in 

Children’s Services or CSE Level 3 who is an E 
Worker 3.5 Note 1 960.60 

Note 1: Pay Level 3.5 is fixed at the mid-point between the Level 3.3 rate and the Level 4.1 rate 
   Relativity to 

C5  

(d) Children Services Employee Level 4    
 on commencement  4.1 100.0% 1004.90 
 after 1 year in the industry 4.2 102% 1018.30 
 after 2 years in the industry 4.3 104% 1031.40 

(e) Children Services Employee Level 5     
 on commencement 5.1 106.1% 1045.50 
 after 1 year in the industry 5.2 108.1% 1058.70 
 after 2 years in the industry 5.3 110.1% 1071.90 

 Note: An Assistant Director who holds an 
Advanced Diploma (AQF 6) must be paid no 
less than 5.4 Note 2 1075.50 

Note 2: Pay Level 5.4 has a 145% relativity to the pay level 3.1 [C10] rate. 
(f) Children Services Employee Level 6     
 Grade 1    
 on commencement 6.1 128.6% 1192.70 
 after 1 year in the industry 6.2 130.6% 1206.00 
 after 2 years in the industry 6.3 132.6% 1219.30 
 Grade 2    
 on commencement 6.4 138.7% 1259.80 
 after 1 year in the industry 6.5 140.3% 1270.30 
 after 2 years in the industry 6.6 142.3% 1283.80 
 Grade 3    
 on commencement 6.7 144.4% 1297.50 
 after 1 year in the industry 6.8 146.4% 1310.90 
 after 2 years in the industry 6.9 148.4% 1324.20 
Note 3:  A Director or Assistant Director who holds a Graduate Certificate in Child Care 

Management or equivalent will be paid an all-purpose allowance, calculated at 
5% of the weekly rate for Assistant Director (Pay Level 5.3) ie 54.00 
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Classification—continued Pay Level Relativity to 

C5 
Per week 

$ 
(g) Pre-School Teachers    
 Step I 7.1 94.1% 968.90 
 Step II 7.2 100.0% 1004.90 
 Step III 7.3 105.5% 1040.90 
 Step IV 7.4 110.2% 1069.50 
 Step V 7.5 114.9% 1096.30 
 Step VI 7.6 120.8% 1132.20 
 Step VII 7.7 127.2% 1171.80 
 Step VIII 7.8 132.5% 1204.10 
 Step IX 7.9 137.2% 1233.00 
 Step X 7.10 143.1% 1269.10 
 Step XI 7.11 149.0% 1305.00 

 (EDIT NOTE: The all-purpose allowance in Note 3 of subclause (1)(f) is automatically adjusted following any change in 
the weekly rate of the Assistant Director, level 5.3.) 

(2) Acting Positions 
Where an employee is appointed to act as the Director of a Centre or Supervising Officer pursuant to the relevant child 
care regulations, he/she shall be paid for the whole of that period as Director or Supervising Officer. 

(3) Incremental Progression 
(a) Progression from one level to the next within a classification is subject to a children’s services employee 

meeting the following criteria: 
• competency at the existing level; 
• 12 months experience at that level (or in the case of employees employed for 19 hours or less per week, 24 

months’ experience) and in-service training as required; 
• demonstrated ability to acquire the skills which are necessary for advancement to the next pay point level. 

(b) Where an employee is deemed not to have met the requisite competency at their existing level at the time of 
appraisal, his/her incremental progression may be deferred for periods of three months at a time provided that: 
• the employee is notified in writing as to the reasons for the deferral; 
• the employee has, in the twelve months leading to the appraisal, been provided with in-service training 

required to attain a higher pay point; 
• following any deferral, the employee is provided with the necessary training in order to advance to the next 

level. 
(c) Where an appraisal has been deferred for operational reasons beyond the control of either party, and the 

appraisal subsequently deems the employee to have met the requirements under this clause, any increase in 
wage rates will be back paid to the 12 month (or 24 month) anniversary date of the previous incremental 
progression. 

(d) An employee whose incremental advancement has been refused or deferred may seek to have the decision 
reviewed by lodging a written request through the dispute resolution procedure in Appendix – Resolution of 
Disputes Requirement of this award. If the review is successful, then the incremental advancement will be 
backdated to the original due date. The review process must be completed within two months of the request for 
the review being made. 

(e) An employee employed as a CSE Level 2 on completion of an accredited introductory child care course shall 
immediately progress by one additional level beyond that previously determined in accordance with subclause 
(3)(a) of this clause.  Additional steps shall be determined in accordance with subclause (3)(a) of this clause. 

(f) On ceasing employment, the employee shall be given a written statement of the current level and step and the 
date of commencement at that level and step. 

(4) Junior Rates 
An employee under the age of 21 years who is employed as a Children Services Employee Level 2 shall be paid a 
percentage of the rate applicable to an adult employee, taking into account the provisions for progression specified in 
subclauses (3)(a) and (3)(b) of this clause. The percentages of the adult rate shall be: 
Percentage of adult rate % 
At or under 16 years of age  50 
At 17 years of age  60 
At 18 years of age  75 
At 19 years of age  85 
At 20 years of age  95 
Thereafter the adult rate  

(5) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.  

(6) Translation arrangements and Savings provision 
(a) Savings 

No employee shall suffer a reduction in wages and/or allowances as a result of the insertion of the new 
classification structure into this award on 23 March 2006. 

(b) Commencement 
Subject to Principle 12 of the Commission’s Statement of Principles, the provisions of this clause and the 
provisions of Schedule C, the rates of pay set out in this award will apply from the first full pay period to 
commence on or after 23 March 2006. 

(c) Translation 
(i) An employee whose duties fall within the classification structure set out in this award should confer 

with his or her employer and seek to reach agreement on the translation of the employee to the terms 
of this award. 

(ii) Employees will translate to the new classification structure on the basis of the following principles: 
• Except where otherwise provided in this clause, where an existing employee is appointed to a 

higher classification than they currently enjoy, they will translate to the “on commencement” rate 
for that classification; 

• Where an existing employee retains their existing classification, they will retain their current 
incremental position in that classification based on their years of experience in the industry; 

• New employees, or current employees who are subsequently reclassified to a higher grade, will be 
paid at the “on commencement” rate for the classification to which they are appointed and will 
progress through the scale according to the factors listed in subclause (3) of this clause. 

(iii) Despite subclause (6)(c)(ii) of this clause: 
• Existing Child Care Giver employees will be classified according to their duties and their years of 

experience in the industry. Thus an existing Child Care Giver employee with more than two years 
experience will be classified at the new CSE Level 2.3. A Child Care Giver employee with more 
than one year but less than two years experience will be classified at the new CSE Level 2.2. 

• Existing Child Care Giver employees will be classified as either CSE Level 2 or CSE Level 3 
employees depending on their qualifications and/or duties and their experience in the industry. A 
Child Care Giver Employee without Certificate III will normally be classified at CSE Level 2, 
unless they have been previously recognised by the employer as having the knowledge or 
experience to perform CSE Level 3 duties, in which case they will be classified as CSE Level 3.  
Both will be entitled to immediate recognition of their years of experience in the industry (ie. a 
Certificate III employee with more than two years of experience will be classified at the new CSE 
Level 3.3). 

• Existing E Worker employees will be classified at the new CSE Level 3.5. 
• Existing Qualified Child Care Giver employees will, depending on their qualifications and/or 

duties and their experience in the industry, be classified as either CSE Level 4.1, 4.2 or 4.3. Each 
will be entitled to immediate recognition of their years of experience in the industry at this level. 

• Existing Assistant Director employees will, depending on their qualifications and/or experience in 
the industry, be classified as either Assistant Director pay level 5.1, 5.2, 5.3 or 5.4.  Each will be 
entitled to immediate recognition of their years of experience in the industry 

• Existing Director employees will, depending on the number of children the service is licensed for 
be classified as either Director Grade 1, Director Grade 2 or Director Grade 3.  Each will be 
entitled to immediate recognition of their years of experience in the industry.  No director shall 
suffer a loss of pay as a result of the transition to the new classification structure.  Any employee 
who would suffer a loss of pay as a result of the transition to the new classification structure shall 
maintain their rate of pay as immediately prior to 23 March 2006. 

(d) Where the employee’s current rate of pay is below the rate of pay specified in this Award for the classification 
appropriate to the employee, the following provisions will apply: 
(i) From the first full pay period to commence on or after 23 March 2006, the employee must be paid (in 

addition to the employee’s current rate of pay) $20 per week extra or the appropriate classification rate 
for the employee (“the first instalment”, which incorporates the State Wage Case – 4 July 2005 
decision adjustment). 

(ii) From the first full pay period to commence on or after 23 September 2006, the employee must be paid 
(in addition to the employee’s current rate of pay), a further $20 a week extra or the appropriate 
classification rate for the employee (“the second instalment). 
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(iii) From the first full pay period to commence on or after 23 March 2007, the employee must be paid a 
further $20 a week extra or the appropriate classification rate for the employee (“the third 
instalment”). 

(iv) From the first full pay period to commence on or after 23 September 2007, the employee must be paid 
the balance of any increase required to achieve the appropriate classification rate (“the final 
instalment”). 

(e) The employer and employee can agree to earlier implementation dates for wage increases than those set out in 
subclause (6)(d) of this clause. 

(f) In the event that the employer and the employee cannot reach agreement as envisaged by subclause (6)(c) of 
this clause, or in the event that a dispute arises as to the transitional arrangements referred to in this clause, the 
procedures specified in Appendix – Resolution of Disputes Requirement, must be followed. 

(g) Despite subclause (6)(f) of this clause and Appendix – Resolution of Disputes Requirement of this award: 
(i) An award respondent or group of respondents may apply to the Commission pursuant to Principle 12 

of the Commission’s Statement of Principles to seek variation to the phase-in period for the new 
minimum rates of pay provided for in this award; 

(ii) A Board of Reference shall be established from time to time for the purpose of resolving any dispute 
or difficulty or likely dispute or difficulty in the application of subclause (6)(c)(ii) of this clause. The 
Board shall be constituted by a Chairperson who shall be a member of the Western Australian 
Industrial Relations Commission and at least two other members, one of whom is nominated by the 
Liquor, Hospitality and Miscellaneous Union and the other nominated by the employer respondent to 
the award affected by the dispute or difficulty or likely dispute or difficulty. Before proceedings 
commence, the Chairperson shall seek undertakings from the parties appearing before the Board that 
any decision, subject to the terms of the Act, shall be final. Any decisions of a Board of Reference 
made pursuant to this clause shall be reduced to writing and published by the Chairperson. 

(h) A translation table appears as Schedule C to this award. 
 

 

2020 WAIRC 00474 
Civil Service Association Western Australia Police Auxiliary Officers’ Award 2013 

5.1 – WAGES 
(1) Rates of Pay 

Year of Service $ Per Week Rates of Pay expressed as 
annualised wages ($) 

Police Auxiliary Officer in Training 1000.80 52,208 
BAND 1   
AP1.1 1,186.70 61,906 
AP1.2 1,216.80 63,476 
AP1.3 1,246.80 65,041 
AP1.4 1,277.00 66,617 
AP1.5* 1,307.10 68,187 
BAND 2   
AP2.1 1,344.60 70,143 
AP2.2 1,370.40 71,489 
AP2.3 1,396.60 72,856 
AP2.4 1,423.50 74,259 
AP2.5 1,451.10 75,699 
BAND 3   
AP3.1 1,502.20 78,365 
AP3.2 1,531.10 79,872 
AP3.3 1,560.70 81,416 
AP3.4 1,590.80 82,987 
AP3.5 1,621.60 84,593 
*Key classification rate 

(2) An employee’s wages shall be paid by direct funds transfer to the credit of an account nominated by the employee at a 
Bank, Building Society or Credit Union approved by the Under Treasurer or an Accountable Officer; provided that where 
such form of payment is impracticable or where some exceptional circumstances exist, and by agreement of the employer, 
payment by cheque may be made. 

5.3 – MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00477 
Cleaners and Caretakers Award, 1969 

3.1. - WAGES 
3.1.1 The minimum total rate of wage payable under this award shall be as follows: 

(1) Classification Base Rate Arbitrated Safety Net Adjustment Award Rate 
  $ $ $ 
 Attendant 331.70 435.30 767.00 
 Lift Attendant 336.10 435.70 771.80 
 Security Guard 338.30 436.00 774.30 
 Rest Room/Toilet Attendant 338.80 436.00 774.80 
 Security Guard / Cleaner 339.40 436.00 775.40 
 Cleaner 340.60 436.20 776.80 
 Window Cleaner  346.10 436.70 782.80 
 Security Guard (mobile) 354.20 437.50 791.70 
 Caretaker 357.20 437.90 795.10 
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(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees - 
Junior employees shall be paid the prescribed percentage of the adult rates for the class of work on which they 
are engaged. 

 % 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

3.1.2 Casual Employees - 
The ordinary hourly rate for a casual employee shall be calculated on the basis of a 20% loading in addition to the 
ordinary hourly rate for the classification in which they are employed.  

3.1.3 Leading Hands - 
Any employee in charge of other employees shall be paid in addition to the appropriate wage prescribed, the following – 

 Number of Employees Supervised Per Week 
(1) If placed in charge of not less than three and not more than six other employees 14.20 
(2) If placed in charge of not less than six and not more than 10 other employees 25.30 
(3) If placed in charge of not less than 10 and not more than 15 other employees 31.50 
(4) If placed in charge of not less than 15 and not more than 20 other employees 38.40 
(5) If placed in charge of more than 20 other employees 49.50 

3.1.4 The hourly rate shall be calculated by dividing weekly rate in 3.1.1 and 3.1.2 by 38. 
3.2. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00475 
Cleaners and Caretakers (Car and Caravan Parks) Award 1975 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

24. - WAGES 
The minimum rate of wage payable under this award shall be as follows: 
   Base Arbitrated Award 
   Rate Safety Net Rate 
    Adjustments  
   $ $ $ 
(1) (a) Adult Employees    
  Caretaker 357.20 437.90 795.10 
  Cleaner 340.60 436.20 776.80 
  Watchman 338.30 436.00 774.30 
  Parking Attendant 336.10 435.70 771.80 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Workers: Junior workers shall be paid the prescribed percentage of the adult rate for the class of work on which 
they are engaged: 

 % 
Under 17 years of age 50 
At 17 years and under 18 years of age 60 
At 18 years and under 19 years of age 70 
At 19 years and under 20 years of age 80 
At 20 years and under 21 years of age 90 

(3) Casual Workers: A casual worker shall be paid 20 per cent of the ordinary rate in addition to the ordinary rate for the 
calling in which he or she is employed. 

(4) Leading Hands: Any employee in charge of other employees shall be paid in addition to the appropriate wage prescribed, 
the following: 
  Per Week  
  $ 
(a) if placed in charge of not less than three and not more than six other employees 14.20 
(b) if placed in charge of more than six and not more than ten other employees 25.30 
(c) if placed in charge of more than 10 and not more than 15 other employees 31.60 
(d) if placed in charge of more than 15 and not more than 20 other employees 38.40 
(e) if placed in charge of more than 20 other employees 49.30 

 
 

2020 WAIRC 00476 
Cleaners and Caretakers (Government) Award 1975 

4. - WAGES 
4.1. - MINIMUM ADULT AWARD WAGE 

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   



680 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2. - RATES OF PAY 
4.2.1 Subject to 4.2.3, the minimum weekly rate of wage payable to employees covered by this award shall be as per the 

provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

4.2.2 Subject to 4.2.3, the wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act 
1979 shall be as per the provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

4.2.3 The rates contained in Part B – Expired Industrial Agreement Wages shall only apply to the employees and employers 
who are respondent to the Government Services (Miscellaneous) General Agreement 2005 (AG 7/05), as replaced from 
time to time. 
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PART A – WAGES ADJUSTED BY ARBRITRATED SAFETY NET ADJUSTMENTS 
4.2.4 Subject to 4.2.1, 4.2.2 and 4.2.3, the weekly rate of wage payable to employees covered by this award, excluding those 

who are employed by the Department of Education and Training, shall be as follows. 
 Base 

Rate 
$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Award 
Wage 

$ 
Level One    
Comprehends the following classes of work:    
Attendant    
Cleaner    
1st year  370.10 439.30 809.40 
2nd year  374.10 439.60 813.70 
3rd year & thereafter 378.30 440.00 818.30 
Level Two    
Comprehends the following classes of work:    
Home Economics Assistant    
Car Park Attendant    
Window Cleaner    
1st year  377.30 440.00 817.30 
2nd year  381.30 440.30 821.60 
3rd year & thereafter 385.10 440.80 825.90 
Level Three    
Comprehends the following classes of work:    
Caretaker    
Estate Attendant (Homeswest) Grade 1    
1st year  388.10 441.10 829.20 
2nd year  391.90 441.40 833.30 
3rd year & thereafter 395.80 441.80 837.60 
Level Four    
Comprehends the following classes of work:    
Estate Attendant (Homeswest) Grade 2    
1st year  399.60 442.30 841.90 
2nd year  403.40 442.80 846.20 
3rd year & thereafter 407.30 443.10 850.40 
Level Five    
Comprehends the following classes of work:    
Janitor    
Security Officer    
1st year  404.10 442.80 846.90 
2nd year  408.10 443.20 851.30 
3rd year & thereafter 412.10 443.60 855.70 
Office Attendant (Homeswest)    
1st year  395.70 441.80 837.50 
2nd year  403.50 442.80 846.30 
3rd year & thereafter 413.70 443.70 857.40 
Level Six    
Comprehends the following classes of work:    
Court Usher     
1st year  417.80 448.70 866.50 
2nd year  423.00 449.30 872.30 
3rd year & thereafter 427.20 450.00 877.20 
Level Seven    
Comprehends the following classes of work    
Estate Attendant (Homeswest) Grade 3    
Foreperson     
1st year  430.40 450.30 880.70 
2nd year  434.30 450.80 885.10 
3rd year & thereafter 438.40 451.40 889.80 

4.2.5 Supervision allowance 
Employees employed under 4.2.4, other than Forepersons and Estate Attendants Homeswest (Grade 2 and 3), placed in 
charge of others shall be paid the following weekly allowance in addition to the rate prescribed for their class of work: 
 $ 
1 to 5 employees 7.11 
6 to 10 employees 12.65 
11 to 15 employees 15.81 
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 $ 
16 to 20 employees 21.82 
Over 20 (for each additional employee) 0.24 
The rates of pay in 4.2.4 include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in 4.2.4, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

4.2.6 Subject to 4.2.1, 4.2.2 and 4.2.3, the weekly rate of wage payable to employees covered by this award who are employed 
by the Department of Education and Training shall be as follows. 
 Base 

Rate 
$ 

Arbitrated 
Safety Net 

Adjustments 
$ 

Minimum 
Award 
Wage 

$ 
Level One    
Comprehends the following classes of work:    
Cleaner for initial 12 months of employment 370.10 439.30 809.40 
Level Two    
Comprehends the following classes of work:    
Cleaner    
1st year  374.10 439.60 813.70 
2nd year  377.40 440.00 817.40 
3rd year & thereafter 380.60 440.30 820.90 
Level Three    
Comprehends the following classes of work:    
Cleaner in Charge (of one to six employees inclusive)    
Home Economics Assistant    
1st year  381.00 440.30 821.30 
2nd year  385.00 440.80 825.80 
3rd year & thereafter 389.20 441.20 830.40 
Level Four    
Comprehends the following classes of work:    
Cleaner in Charge (of seven to ten employees inclusive)    
Caretaker of Schools (employing seven to ten employees 
inclusive) 

   

1st year  390.20 441.30 831.50 
2nd year  393.80 441.80 835.60 
3rd year and thereafter 398.00 442.10 840.10 
Level Five    
Comprehends the following classes of work:    
Cleaner in charge (of eleven or more employees)    
Caretaker of Schools (employing eleven or more employees)    
1st year  402.20 442.60 844.80 
2nd year  406.00 442.90 848.90 
3rd year & thereafter 409.90 443.30 853.20 
Level Six    
Comprehends the following classes of work:    
Cleaner in Charge of TAFE Campuses    
Foreperson (Cleaning)    
1st year  433.30 450.80 884.10 
2nd year  438.60 451.40 890.00 
3rd year & thereafter 442.90 451.90 894.80 

4.2.7 The rates of pay in 4.2.6 include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in 4.2.6, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00478 
Clerks' (Accountants' Employees) Award 1984 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - RATES OF PAY 
(1) The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
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(2) Adult Employees (rate per week): 
(a) 

 Base Rate Per 
Week $ 

Arbitrated Safety Net 
Adjustment Per Week $ 

Total Rate $ Per 
Week $ 

At 21 years of age 361.40 438.40 799.80 
At 22 years of age 365.60 438.80 804.40 
At 23 years of age 369.30 439.10 808.40 
At 24 years of age 373.30 439.60 812.90 
At 25 years of age and over 377.70 440.00 817.70 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive $5.60 per week in 
addition to the rates set out in paragraph (a) of this subclause. 

(c) 
 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
Senior Clerks (Classified as such or 
in default of agreement by the 
Board of Reference) 

383.70 440.70 824.40 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per week - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine operators shall, in addition to the rates set 
out in paragraph (a) of this subclause, receive - 
 $ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.60 
At 20 years of age 3.40 

(4) Casual clerks may be employed at an hourly rate and shall be paid whilst so employed twenty-five percent, in addition to 
the rates prescribed above, with a minimum engagement of four hours. 

 
 

2020 WAIRC 00479 
Clerks (Bailiffs' Employees) Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

12. - RATES OF PAY 
(1) The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
(2) Adult Employees (rate per week): 

(a) 
 Base Rate Per Week 

$ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
At 21 years of age 361.10 438.30 799.40 
At 22 years of age 365.30 438.80 804.10 
At 23 years of age 369.10 439.10 808.20 
At 24 years of age 373.00 439.60 812.60 
At 25 years of age and over 377.40 440.00 817.40 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive $5.60 per week in 
addition to the rates set out in paragraph (a) of this subclause. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per week - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 
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(b) Junior stenographers, comptometer or calculating or ledger machine operators shall, in addition to the rates set 
out in paragraph (a) of this subclause, receive - 
 $ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.60 
At 20 years of age 3.40 

(4) Employees classified in accordance with subclauses (2) and (3) of this clause who are gazetted as Assistant Bailiffs in 
order to facilitate office procedures shall not be paid in accordance with subclause (5) of this clause, unless they are 
required by the Bailiff to perform those additional duties beyond the immediate precincts of the office. 

(5) Assistant Bailiffs (wage per week): 
 Base Rate Per 

Week $ 
Arbitrated Safety Net 

Adjustment Per Week $ 
Total Rate $ Per 

Week $ 
On appointment 364.00 438.60 802.60 
After six months’ service 407.30 443.10 850.40 
After two years’ service 431.70 450.50 882.20 

(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00480 
Clerks (Commercial, Social and Professional Services) Award No. 14 of 1972 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - CLASSIFICATIONS AND WAGE RATES 
11.1  Grading structure  
11.1.1  Grading of Employees  
11.1.1 (a)  All employees covered by this award shall be graded according to the grading structure set out in this clause.  

Employers shall advise their employees in writing of their grading and of any changes to their grading. 
11.1.1 (b)  Employees shall be graded at this level where the principal functions of their employment, as determined by the 

employer, require the exercise of any one or more of the skill levels set out in the Grade descriptors. 
11.1.1 (c)  This classification structure will not be used to assess the award wage rate of any person who is a proprietor, 

director, or manager of a company, business or undertaking, or any person to whom has been delegated the right 
to engage and terminate the employment of other employees. 

11.1.1 (d)  Employees may be required to train other employees in the skills of their own grade, or grades below their 
own, by means of personal instruction and demonstration. 

11.1.2 Employees disputing grading  
11.1.2 (a)  An employee can dispute any grading or new grading made in accordance with 11.1 hereof by advising the 

employer in writing. 
11.1.2 (b)  If this dispute cannot be resolve by the employer and employee in a reasonable time it will be dealt with in 

accordance with the dispute resolution procedure in this award. 
11.2  Classifications and wage rates  
11.2.1  Grade 1 clerical assistant  

Adults Weekly award rate 
 $ 
First year of experience at this grade 796.90 
Second year of experience at this grade 812.10 
Third year of such experience and thereafter 824.90 

11.2.1 (a)  Employees in this grade perform and are accountable for clerical and office tasks as directed within the skill 
levels set out.  They work within established routines, methods and procedures.  Supervision is routine or direct. 

11.2.1 (b)  Machine operation - skill level 1  
Operate telephone/intercom systems (eg Commander type), telephone answering machines, facsimile machines, 
photocopiers, franking machines, guillotines, calculator and adding machines, paging system, typewriter and 
telex machines. 

11.2.1 (c)  Computer - Skill Level 1  
Use knowledge of keyboard and basic menu-driven options and function keys to enter, retrieve and print data; 
use printer. 
Use of safe and correct opening and closing down procedures. 

11.2.1  (d)  Information handling skills - skill level 1  
Receive, sort, open, distribute incoming mail, process outgoing mail, receive incoming and despatch outgoing 
courier mail, deliver messages and documents to appropriate persons/locations; 
Work with established filing/records system in accordance with set procedures including creating and indexing 
new files, distributing files/publications within the organisation as requested; monitoring file locations. 
Prepare and collate documents, take telephone messages; 
Transcribe information into records, sort and file documents/records accurately in correct locations/sequence 
using an established filing system. 

11.2.1 (e)  Enterprise/industry, specialist skills - skill level 1  
Acquire and apply a limited knowledge of office procedures and requirements. 
Relay internal information. 
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11.2.1 (f)  Business/Financial - skills level 1  
Sort, process and record original source financial documents (e.g.  invoices, cheques, correspondence) on a 
daily basis. 

11.2.2  Grade 2 clerical officer  
Adults Weekly award rates 
 $ 
First year of experience at this grade 836.50 
Second year of experience at this grade 841.00 
Third year of experience at this grade and thereafter 847.50 

11.2.2 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 1.  They are responsible and accountable for their own work, which is 
performed within established routines, methods and procedures. 
Supervision is general. 

11.2.2 (b)  Technical Skills 
Machine Operation - skill level 2 
Operate switchboard (PABX system) 
Keyboard Typing - skill level 1 
Produce documents using standard formats at 25 wpm with 98% accuracy. 
Computer- skill level 2  
Manipulate previously created data bases, spreadsheets/worksheets; calculate alpha-numerical and related 
information to perform routine tasks and generate simple reports. 
Word Processing - skill level 1 
Produce simple and routine documents using keyboard skills within designated timeframes. 

11.2.2 (c)  Information handling skills - skill level 2  
Maintain mail register and records.  Use and maintain established filing/records systems in accordance with set 
procedures including creating and indexing new files, distributing files within the organisation as requested, 
monitoring file locations; 

11.2.2 (d)  Enterprise/industry, specialist skills - skill level 2  
Acquire and apply a working knowledge of office or sectional operating procedures and requirements. 
Interpret and action information supplied. 
Acquire and apply a working knowledge of the organisation’s structure and personnel in order to deal with 
inquiries at first instance, locate appropriate staff in different sections, relay internal information, respond to or 
redirect inquiries, greet visitors. 

11.2.2 (e)  Business/financial skills - skill level 1  
Assist in the maintenance of financial records and journals, including checks and authorisation.  Maintain and 
record petty cash, prepare bank deposits and withdrawals banking; Check time and wage records. 

11.2.3  Grade 3 clerical officer  
Adults Weekly award rates 
 $ 
First year of experience at this grade 855.80 
Second year of experience at this grade 865.80 

11.2.3 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 2. 
They are responsible and accountable for their own work, which is performed within established guidelines, 
they exercise limited discretion within the range of their skill and knowledge.  Supervision is limited. 
Employees holding a Certificate of Office & Secretarial Studies (TAFE) or accredited equivalent and who are 
required to use skills and perform tasks within the range of skills in Grade 3 shall be graded at Grade 3 or 
above. 

11.2.3 (b)  Technical Skills  
Machine Operation - skill level 3 
Operate computerised radio telephone equipment, dictaphone equipment or other equipment of equal 
complexity. 
Computer - skill level 3 
Use one or more software application package(s) to operate and populate a database, spreadsheet/ worksheet to 
achieve a desired result; graph previously prepared spreadsheet; use simple menu utilities. 
Following standard procedures to template for the preceding functions using existing models/fields of 
information. 
Create, maintain and generate simple reports. 
Keyboard Typing - skill level 2 
Accurately produce documents and correspondence using knowledge of standard formats, touch type, audio 
type within established procedures. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 689 
 

Copy type at 40 wpm with 98% accuracy. 
Word Processing - skill level 2 
Use one or more software packages to create format, edit, proof read, spell check, print and save text 
documents, e.g.  standard correspondence and business documents. 
Apply additional functions such as search and replace, variable fonts, moving and merging across documents 
and simple maths. 

11.2.3 (c)  Secretarial - skill level 1  
Take shorthand notes at 80 wpm and transcribe with 98% accuracy.  Arrange travel bookings and itineraries, 
make appointments. 

11.2.3 (d)  Enterprise/industry, specialist skills - skill level 3  
Apply a working knowledge of the organisation’s products/services, functions, locations and clients.  Respond 
to and act upon most internal/external inquiries in own function area. 

11.2.3 (e)  Information handling skills - skill level 3  
Oversee record management systems including review and analysis. 

11.2.3 (f)  Business/financial skills - skill level 2  
Maintain financial records and journals, maintain payroll records; prepare accounts payable for payment. 

11.2.4  Grade 4 clerical officer  
Adults Weekly award rate 
 $ 
 897.20 

11.2.4 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 3.  They are responsible and accountable for their own work, and 
exercise discretion and initiative in the organisation of work within prescribed limits.  Supervision is limited. 

11.2.4 (b)  Keyboard typing - skill level 3  
Format complex documents including technical data, technical language, tables, graphs, text design, indexing, 
variable type face; produce documents requiring specified form or to comply with regulations or standards. 

11.2.4 (c)  Computer - skill level 3  
Apply knowledge of intermediate functions to manipulate data, i.e.  modify fields of information, develop new 
basic databases or spreadsheet models; spreadsheet, perform reconciliation. 

11.2.4 (d)  Word processing - skill level 2  
Use one or more software packages to apply advanced functions such as text columns, money columns, tables, 
e.g.  to produce financial statements, printed forms, sorting, boxes, create displays of charts or graphs in report 
format, select style sheets appropriate to final presentation. 

11.2.4 (e)  Secretarial - skill level 2  
Take shorthand notes at 100 words per minute and transcribe at 95% accuracy; manage executive appointments; 
respond to invitations; organise internal meetings on behalf of executive; establish and maintain reference 
lists/personal contact systems for executives. 

11.2.4 (f)  Enterprise/industry, specialist skills - skill level 4  
Provide detailed advice and information on the organisation’s products and services; respond to 
client/public/supplier and internal organisation inquiries, within own function area, using such techniques as 
personal interview and liaison; explain organisation's viewpoint to clients and appropriate persons; using 
knowledge of internal/external regulatory requirements related to own function area.  Acquire and use specialist 
vocabulary, i.e.  technical/medical/legal within the scope of this grade. 

11.2.4 (g)  Information handling skills - skill level 4  
Create new forms of files and records as required using computer-based records systems; e.g.  
customer/client/supplier and subscription lists.  Access, identify, and extract information as required from 
external sources, e.g.  databases, libraries, local authorities. 

11.2.4 (h)  Business/financial skills - skill level 3  
Prepare cash payment summaries and banking reports; apply purchasing and inventory control requirements; 
reconcile debtors, creditors and general ledger accounts to balance; follow-up unpaid accounts by telephone 
liaison/interview, prepare documentation on overdue accounts for senior officers or referral to debt recovery 
processes; calculate wage and salary requirements including tax, superannuation and other deductions and 
transfer payments for authorisation; calculate stock valuations; prepare bank reconciliation; calculate costing 
using established formulae for all inputs and margins. 

11.2.4 (i) Supervisory - skill level 1  
Allocate work tasks to individuals, check work progress and correct errors. 

11.2.5  Grade 5 administrative officer  
Adult Weekly award rate 
 $ 
 934.50 
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11.2.5 (a) Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 
knowledge at a level higher than required in Grade 4.  They are responsible and accountable for their own work, 
and may have limited responsibility for the work of others.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is minimal. 

11.2.5 (b)  Computer - skill level 4  
Use a variety of application software packages within a micro/personal computer network including importing 
data from one package to another.  Evaluate usefulness or applicability of software programs (using existing 
software programs) and recommend preferred solutions to meet new or different application requirements.  Use 
advanced spreadsheet functions (e.g.  Macro functions etc) to enhance operation of the spreadsheet.  Use a 
central computer resource to an equivalent standard. 

11.2.5 (c)  Word processing - skill level 3  
Use all preceding word processing functions and integrate word processing software with other application 
software packages to produce complex text and data documents.  Apply knowledge of desktop publishing to 
integrate complex documents.  Apply advanced functions including Macros, moving columns for complex 
formatting of documents such as multi-column reports and presentations, including booklets.  Apply complex 
maths functions. 

11.2.5 (d)  Secretarial - skill level 3  
Take shorthand notes at 120 words per minute and transcribe at 95% accuracy; attend executive/organisational 
meetings and take minutes; answer executive correspondence from verbal or rough hand-written instructions; 
organise teleconferences. 

11.2.5 (e)  Enterprise industry, specialist skills - skill level 5  
Apply detailed knowledge of the industry in which the organisation operates to complex issues/arrangements in 
such areas as consumer/client services, special products/service knowledge, and respond within established 
internal/external regulatory parameters and policies.  Indicative Specialist Skills Include; apply detailed 
knowledge of customs law and regulations to overseas sales and ordering.  Apply detailed knowledge of 
inventory/stock requirements to obtain competitive quotations and initiate purchasing.  Apply detailed 
knowledge of internal/external regulatory parameters and policies relating to industrial employment law, 
occupational health and safety, workers compensation claims procedures, superannuation requirements. 

11.2.5 (f) Information handling skills - skill level 5  
Develop, plan and implement new paper based/manual filing records systems for the enterprise; assist in 
separate undertaking research (locate/solicit, summarise/extract and interpret information) related to function 
areas. 

11.2.5 (g) Business/financial skills - skill level 4  
Post transactions to ledger and prepare a trial balance; prepare end of the period adjustments and transfers using 
general journal; prepare financial/tax schedules for periodic tax requirements such as payroll, sales and group 
tax returns; reconcile general ledger accounts; determine costing by calculating input costs and margins. 
Apply detailed knowledge of organisations credit terms to new accounts and to following up significant debtors, 
prepare periodic debtor statements. 

11.2.5 (h)  Supervisory - skill level 2  
Resolve operational problems for staff in lower grades, co-ordinate work flow within a section or unit, and 
counsel and advise staff who are under routine supervision. 

11.2.6  Grade 6 administrative officer  
Adults  Weekly award rates 
 $ 
 979.80 

11.2.6 (a)  Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 
knowledge at a level higher than required in Grade 5.  They are responsible and accountable for their own work, 
and may have responsibility for the work of a section or unit.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is by means of reporting to more senior staff as 
required. 

11.2.6 (b)  Computer - skill level 5  
Operating/co-ordinating a group of computers such as a small multi-user system or a large group of personal 
computers which may include operating a help desk, running and monitoring batch jobs and performing regular 
back-ups and restores. 

11.2.6 (c) Enterprise/industry, specialist skills - skill level 6  
Apply knowledge of the organisation's objectives and performance, and apply specialist knowledge, in areas 
such as projected growth, product trends and general industry conditions, examples include: knowledge of 
competitors and major clients market structure in the performance of own responsibilities; import/export 
activities.  Indicative Specialist Skills Include; Use knowledge of basic statistics to interpret data from 
spreadsheets, statistical tables, graphs and frequency tables in the performance of own responsibilities.  
Administration of workers compensation claims, insurance and disputed claims. 
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11.2.6 (d)  Supervisory - skill level 3  
Plan and organise work priorities of a unit or section; re-schedule workloads as necessary and resolve 
operational problems for unit or section; monitor work quality of those supervised; use observations, diagnosis 
and intervention skills to ensure unit/section meets objectives; organise and chair necessary work 
meetings/conferences; assist in planning future sectional/office organisational resources and equipment needs. 

11.2.6 (e)  Business/financial skills - skill level 5  
Administer individual salary packages, travel expenses, allowances and company transport.  Administer 
specialist salary and payroll requirements, e.g.  Eligible Termination Payments, Superannuation Trust Deed 
Requirements, Redundancy Calculations, Maintenance Support Schemes, etc. 

11.2.6 (f) Secretarial - skill level 4  
As well as having shorthand skills of Skill Level 3, arrange conferences and external meetings, including 
venues, agendas, documentation, audio-visual requirements, catering, transport and accommodation; originate 
executive correspondence; assist executive in preparing, attending and following up appointments, interviews, 
meetings, etc; assume responsibility for Designated areas of executive's work, on delegated authority. 

11.3  Junior Employees  
Base Rate (per week) expressed as a percentage of the rate prescribed for the relevant year of experience at the 
Grade in paragraph 11.1 hereof appropriate to the work performed by the junior employee - 
 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

11.4  Supervision:  
Employees are subject to five defined levels of supervision which can be generally categorised as follows: 
Direct - the employee receives detailed instructions on work to be performed and is subject to frequent personal progress 
checks. 
Routine - the employee receives broad instructions on work to be performed except when new or unusual features require 
more specific instructions.  Work in progress is checked intermittently while all work is checked on completion. 
General - the employee receives specific instructions only when new procedures or tasks are involved.  Work is checked 
on completion. 
Limited - the employee is subject to work checks which are generally confined to establishing that satisfactory progress is 
being made.  Work is reviewed on completion. 
Minimal - the employee is subject to final review/report back on work and may receive assistance with specific problems. 
NB.  Supervision is not a criteria for determining classification levels but should be used as a guide in determining the 
overall level of responsibility and autonomy expected of the principal functions of the job. 

11.5  Implementation:  
An employer shall grade clerical employees according to this clause no later than the first pay period on or after the 1st 
October 2004 and, if such grading entitles an employee to an increased weekly wage in accordance with this clause, such 
increase shall be implemented and paid in the following manner - 
where the increase to an employee is 3% or less, such increase is to be paid from the beginning of the first pay period 
commencing on or after the 1st October 2004: 
where the increase to an employee is more than 3%, but 6% or less, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004 and the total increase shall be paid from the beginning 
of the first pay period commencing on or after the 1st January 2005; 
where the increase to an employee is more than 6%, but 9% or less, one third of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st October 2004 , two thirds of the increase shall be paid 
from the beginning of the first pay period commencing on or after the 1 st January 2005, and the total increase shall be 
paid from the beginning of the first pay period commencing on or after the 1st April 2005; 
where the increase due to an employee is greater than 9%, one quarter of the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st January 2005, three quarters of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st April 2005 and the total increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 July 2005. 

SCHEDULE “D” – AUSTRALIAN RED CROSS BLOOD TRANSFUSION SERVICE, WESTERN AUSTRALIA 
AGREEMENT 1996 

12 . – WAGES  
(1) The following shall be the minimum rates of wages per week payable to employees covered by this award who, for the 

purposes of this clause, shall be graded pursuant to the provisions of Clause 11A.  – Classification Structure – Skill 
Descriptors of the Award.   
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(2) (a) ADULT EMPLOYEES:  Total Rate Per Week 
  Grade 1  $ 
  1 st year of experience at this grade 760.00 
  2 nd year of experience at this grade 760.00 
  3 rd year of such experience and thereafter 761.90 
  Grade 2   
  1 st year of experience at this grade 774.60 
  2 nd year of experience at this grade 779.40 
  3 rd year of such experience and thereafter 786.50 
  Grade 3   
  1 st year of experience at this grade 795.40 
  2 nd year of such experience and thereafter 801.40 

 
 

2020 WAIRC 00481 
Clerks' (Customs and/or Shipping and/or Forwarding Agents) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - RATES OF PAY 
The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
 (1) The following shall be the minimum rates of wages per week payable to employees covered by this Award. 
 (2) Adult Employees (rate per week): 

(a) 
 Base Rate Per 

Week $ 
Arbitrated Safety 

Net Adjustment Per 
Week $ 

Total Rate Per 
Week $ 

At 21 years of age 361.10 438.30 799.40 
At 22 years of age 365.30 438.80 804.10 
At 23 years of age 369.10 439.10 808.20 
At 24 years of age 373.00 439.60 812.60 
At 25 years of age and over 377.40 440.00 817.40 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall receive $4.10 per week in 
addition to the rates set out in paragraph (a) of this subclause. 

(c) 
 Base Rate Per 

Week$ 
Arbitrated Safety 
Net Adjustment 

Per Week $ 

Total Rate $ Per 
Week$ 

Senior Clerks (Classified as such or in default 
of agreement by the Board of Reference) 

383.20 440.60 823.80 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per week - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(b) Junior stenographers, comptometer or calculating or ledger machine operators shall, in addition to the rates set 
out in paragraph (a) of this subclause, receive – 

 $ 
At 17 years of age 0.70 
At 18 years of age 1.00 
At 19 years of age 2.60 
At 20 years of age 3.40 

 
 

2020 WAIRC 00482 
Clerks' (Grain Handling) Award, 1977 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - WAGES 
(1) The rates of pay of adult employees shall be as prescribed by this clause and the rates of pay of junior employees shall be 

the following percentages of the prescribed adult rate for the work upon which the junior employee is engaged: 
Under 18 years of age 60% 
At 18 years of age 70% 
At 19 years of age 80% 
At 20 years of age 90% 

(2) The weekly rate of pay for adult employees shall be as follows: 
 $ Arbitrated Safety Net $ Total $ 
Level 7:    
Base 519.90 459.70 979.60 
Increment 1 532.20 461.30 993.50 
Increment 2 544.50 462.80 1007.30 
Increment 3 556.80 464.50 1021.30 
Increment 4 569.10 466.00 1035.10 
Level 6:    
Base 479.10 454.50 933.60 
Increment 1 487.20 455.40 942.60 
Increment 2 495.30 456.50 951.80 
Increment 3 503.50 457.60 961.10 
Increment 4 511.70 458.60 970.30 
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 $ Arbitrated Safety Net $ Total $ 
Level 5:    
Base 422.90 449.30 872.20 
Increment 1 434.10 450.80 884.90 
Increment 2 445.30 452.20 897.50 
Increment 3 456.50 453.80 910.30 
Increment 4 467.80 452.90 920.70 
Level 4:    
Base 392.00 441.40 833.40 
Increment 1 402.30 442.60 844.90 
Increment 2 412.60 443.60 856.20 
Level 3:    
Base 369.50 439.10 808.60 
Increment 1 377.00 440.00 817.00 
Increment 2 384.50 440.80 825.30 
Level 2:    
Base 359.50 438.10 797.60 
Increment 1 364.50 438.60 803.10 
Level 1    
Base 350.40 437.10 787.50 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) No employee shall, as a result of the implementation of this classification structure, suffer any reduction in wages or 
conditions which the employee was receiving as at 11 October, 1991. 

(5) (a) Promotion to an employee’s next and subsequent increments shall be based on a combination of performance, 
qualifications and experience. 

(b) Reclassification to another level shall be subject, but not limited to, the employee satisfying the relevant criteria, 
training requirements and competency standards for that level. 

(c) Application for progression to the employee’s next increment or for reclassification may be made by the 
employee or by the employee’s Section and/or Department Head. 

(6) The employer may direct an employee to carry out such duties as are within the limits of the employee’s skill, 
competence and training. 

 
 

2020 WAIRC 00483 
Clerks' (Hotels, Motels and Clubs) Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The minimum fortnightly rates of pay for employees covered by this Award shall be as set out in this clause. 
(2) Adult Employees (rate per fortnight): 

  Base Rate per 
Fortnight $ 

Arbitrated Safety Net 
Adjustment per Fortnight $ 

Total Rate per 
Fortnight $ 

(a) At 21 years of age 724.10 876.80 1600.90 
 At 22 years of age 732.40 877.70 1610.10 
 At 23 years of age 739.80 878.40 1618.20 
 At 24 years of age 747.70 879.30 1627.00 
 At 25 years of age and over 756.70 880.30 1637.00 

(b) Adult stenographers, comptometer or calculating or ledger machine operators shall 
receive in addition to the rates set out in paragraph (a) of this subclause, the following 
amount per fortnight. Provided that the allowance shall not be paid to an employee for 
using a calculator for the purpose of simple arithmetic calculation. 

11.30 

(c) Senior Clerks (classified as such 
or in default of agreement, by a 
Board of Reference) 

768.60 881.40 1650.00 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
(a) Percentage of the rate for an adult employee at 21 years of age per fortnight - 

 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 
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(b) Junior stenographers, comptometer or calculating or ledger machine operators shall receive in addition to the 
rates set out in paragraph (a) of this subclause, the following amounts per fortnight - 

 $ 
At 17 years of age 1.50 
At 18 years of age 2.30 
At 19 years of age 5.00 
At 20 years of age 6.80 
Provided that the allowance shall not be paid to an employee for using a calculator for the purpose of simple 
arithmetic calculation. 

 
 

2020 WAIRC 00484 
Clerks (Racing Industry - Betting) Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - RATES OF PAY 
(1) The minimum rates of pay per hour payable to the employees classified hereunder shall be: 

  Base Rate 
Per Hour $ 

Arbitrated Safety Net 
Adjustment Per Hour $ 

Total Rate Per 
Hour $ 

(a) Clerk 9.97 11.57 21.54 
(b) Supervising Clerk and/or banker 10.41 11.62 22.03 
(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(d) Increases in rates of pay available under the State Wage Case Principles shall be applied and calculated in the 
following manner to determine the hourly rates in Clause 1(a) and (b) if the State Wage principle increase is 
expressed as a weekly amount.   
Total Rate Per Hour Column 
((Total Rate Per Hour x 38) + New Safety Net Increase) divided by 38 = New Total Rate Per Hour 
Arbitrated Safety Net Adjustment per Hour Column 
(Total Rate per Hour Amount) subtract (Base Rate Per Hour Amount) = Arbitrated Safety Net Adjustment Per 
Hour Amount 
All Rates per hour are rounded to the nearest cent. 

(2) Employees under the age of 21 years who are not regularly operating or attending a computer terminal shall be paid 80% 
of the rate prescribed for a Clerk in subclause (1) hereof. 

(3) In addition to the rates prescribed in subclauses (1) and (2) hereof employees shall be paid a loading calculated in the 
following manner: 
(a) Employees employed by the W.A.  Turf Club 62% 
(b) Employees employed by the W.A.  Greyhound Racing Association 46% 
(c) Employees employed by the W.A.  Trotting Association 27% 
(d) All others 31% 
(e) The loadings referred to in paragraphs (a), (b), (c) and (d) hereof include amounts in compensation for 

the fact that annual leave, annual leave loading and sick leave are not otherwise provided for in this 
award. 

 

 
 

2020 WAIRC 00485 
Clerks (Timber) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - RATES OF PAY 
(1) The following shall be the minimum rates of wages per week payable to employees covered by this award who, shall for 

the purposes of this clause, shall be graded pursuant to the provisions of Clause 10A. - Classification Structure - Skill 
Descriptor of this award. 

(2) Base Rate (per week): $ 
(a) Adult Employees 

Grade 1 $ 
1st year of experience at this grade 314.10 
2nd year of experience at this grade 326.10 
3rd year of such experience and thereafter 336.30 
Grade 2  
1st year of experience at this grade 345.50 
2nd year of experience at this grade 349.10 
3rd year of such experience and thereafter 354.20 
Grade 3  
1st year of experience at this grade 360.80 
2nd year of such experience and thereafter 365.20 

(b) Junior Employees 
Base Rate (per week) expressed as a percentage of the base rate prescribed for the relevant year of experience at 
the Grade in paragraph (a) hereof appropriate to the work performed by the junior employee - 
 % 
At 15 years of age 40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

(3) Supplementary Payments (per week):  
(a) (i) Adult Employees  

In addition to the Base Rate payable pursuant to the provisions of subclause (2) of this clause, an 
adult employee employed in a grade listed hereunder shall be paid per week the supplementary 
payment prescribed in this subparagraph.   
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Grade 1 $ 
1st year of experience at this grade 482.80 
2nd year of experience at this grade 486.00 
3rd year of such experience and thereafter  488.60 
Grade 1  
1st year of experience at this grade 494.30 
2nd year of experience at this grade 491.90 
3rd year of such experience and thereafter  493.30 
Grade 3  
1st year of experience at this grade 492.80 
2nd year of experience at this grade  505.80 

(ii) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle.   

These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

(b) Junior Employees 
A junior employee shall be paid per week a percentage of the supplementary payment prescribed for the 
relevant year of experience at the Grade appropriate to the work performed by the junior employee, being the 
percentage applicable to the age of the junior employee according to the percentage scale prescribed in 
subclause (2) of this clause. 

(c) The amount payable to any employee pursuant to the provisions of this subclause - 
(i) shall be for all purposes of this award; 
(ii) shall be reduced by the amount of any payment being made to that employee in addition to the said 

rates otherwise than pursuant to the provisions of this clause, whether or not such payment is being 
made by virtue of any order, industrial agreement or other agreement or arrangement. 

(d) The rate prescribed in this award for any grade of employee is not amended by this subclause and shall not, for 
the purpose of any other award, order, industrial agreement or other agreement, be deemed to have been so 
amended. 

(4) Casual Employees 
A casual clerk may be employed at an hourly rate for a lesser period than four weeks and shall be paid while so 
employed, twenty-five percent in addition to the Base Rate and Supplementary Payment prescribed by this award with a 
minimum engagement of four hours: Provided that, notwithstanding anything contained in this subclause, the basis and 
terms of employment of a casual clerk may be varied by agreement in writing between the employer and the Union. 

(5) Part-time Employees 
(a) A part-time employee shall be an employee engaged at an hourly rate for a lesser period per week than the 

hours usually worked in each establishment. 
(b) Progression through the incremental levels of the appropriate grade in subclause (2) of this clause shall be 

strictly related proportionally in accordance with the number of hours worked, to the conditions prescribed in 
each establishment for full-time employees. 

(c) Payment of annual leave and sick pay for part-time employees shall be strictly related proportionately in 
accordance with the number of hours worked, to the conditions prescribed in each establishment for full-time 
employees. 

(6) Implementation 
An employer shall grade clerical employees according to this clause and the provisions of Clause 10A. - Classification 
Structure - Skill Descriptors of this award no later than 19th September, 1993 and, if such grading entitles an employee to 
an increased weekly wage in accordance with this clause, such increase (i.e.  being the amount due under this clause in 
excess of the actual rate which was paid immediately prior to the pay period commencing on or after 1st June, 1993) shall 
be implemented and paid in the following manner - 
(a) where the increase to an employee is 3% or less, such increase is to be paid from the beginning of the first pay 

period commencing on or after the 1st day of June, 1993; 
(b) where the increase to an employee is more than 3%, but 6% or less, half the increase shall be paid from the 

beginning of the first pay period commencing on or after the 1st day of June, 1993 and the total increase shall 
be paid from the beginning of the first pay period commencing on or after the 1st day of September, 1993; 

(c) where the increase to an employee is more than 6%, but 9% or less, one third of the increase shall the paid from 
the beginning of the first pay period commencing on or after the 1st day of June, 1993, two thirds of the 
increase shall be paid from the beginning of the first pay period commencing on or after the 1st day of 
September, 1993, and the total increase shall be paid from the beginning of the first pay period commencing on 
or after the 1st day of December, 1993; 
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(d) where the increase due to an employee is greater than 9%, one quarter of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1st day of June, 1993, half the increase shall be 
paid from the beginning of the first pay period commencing on or after the 1st day of September, 1993, three 
quarters of the increase shall be paid from the beginning of the first pay period commencing on or after the 1st 
day of December, 1993 and the total increase shall be paid from the beginning of the first pay period 
commencing on or after the 1st day of March, 1994. 

 
 

2020 WAIRC 00486 
Clerks (Unions and Labor Movement) Award 2004 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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13.  – CLASSIFICATIONS AND WAGE RATES  
(1) Grading structure 

(a) Advising employees of grading 
(i) All employees covered by this award shall be graded according to the grading structure set out in this 

clause.  Employers shall advise in writing their employees on engagement of their grading and of any 
changes to their grading. 

(ii) Employees shall be graded at this level where the principal functions of their employment, as 
determined by the employer, require the exercise of any one or more of the skill levels set out in the 
Grade descriptors. 

(iii) This classification structure will not be used to assess the award wage rate of any person who is a 
proprietor, director, or manager of a company, business or undertaking, or any person to whom has 
been delegated the right to engage and terminate the employment of other employees. 

(iv) Employees may be required to train other employees in the skills of their own grade, or grades below 
their own, by means of personal instruction and demonstration. 

(b) Employees disputing grading 
(i) An employee can dispute any grading or new grading made in accordance with subclause (1) hereof 

by advising the employer in writing. 
(ii) If this dispute cannot be resolved by the employer and employee in a reasonable time it will be dealt 

with in accordance with the dispute resolution procedure in this award. 
(2) Classifications and wage rates 

(a) Grade 1 clerical assistant 
Adults Weekly award rate 
First year of experience at this grade $796.90 
Second year of experience at this grade $812.10 
Third year of such experience and thereafter $824.90 
(i) Employees in this grade perform and are accountable for clerical and office tasks as directed within 

the skill levels set out.  They work within established routines, methods and procedures.  Supervision 
is routine or direct. 

(ii) Machine operation - skill level 1 
Operate telephone/intercom systems (eg Commander type), telephone answering machines, facsimile 
machines, photocopiers, franking machines, guillotines, calculator and adding machines, paging 
system, typewriter and telex machines. 

(iii) Computer - Skill Level 1 
Use knowledge of keyboard and basic menu-driven options and function keys to enter, retrieve and 
print data; use printer.  Use of safe and correct opening and closing down procedures. 

(iv) Information handling skills - skill level 1 
Receive, sort, open, distribute incoming mail, process outgoing mail, receive incoming and dispatch 
outgoing courier mail, deliver messages and documents to appropriate persons/locations; Work with 
established filing/records system in accordance with set procedures including creating and indexing 
new files, distributing files/publications within the organisation as requested; monitoring file 
locations.  Prepare and collate documents, take telephone messages; Transcribe information into 
records, sort and file documents/records accurately in correct locations/sequence using an established 
filing system. 

(v) Enterprise/industry, specialist skills - skill level 1 
Acquire and apply a limited knowledge of office procedures and requirements.  Relay internal 
information. 

(vi) Business/Financial - skills level 1 
Sort, process and record original source financial documents (e.g.  invoices, cheques, correspondence) on a 
daily basis. 

(b) Grade 2 clerical officer 
Adults Weekly award rates 
First year of experience at this grade $836.50 
Second year of experience at this grade $841.00 
Third year of experience at this grade and thereafter $847.50 
(i) Employees in this grade perform clerical and office tasks using a more extensive range of skills and 

knowledge at a level higher than required in Grade 1.  They are responsible and accountable for their 
own work, which is performed within established routines, methods and procedures.  Supervision is 
general. 

(ii) Technical Skills 
Machine Operation - skill level 2 
Operate switchboard (PABX system). 
Keyboard Typing - skill level 1 
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Produce documents using standard formats at 25 wpm with 98% accuracy. 
Computer - skill level 2 
Manipulate previously created data bases, spreadsheets/worksheets; calculate alphanumerical and 
related information to perform routine tasks and generate simple reports. 
Word Processing - skill level 1 
Produce simple and routine documents using keyboard skills within designated timeframes. 

(iii) Information handling skills - skill level 2 
Maintain mail register and records.  Use and maintain established filing/records systems in 
accordance with set procedures including creating and indexing new files, distributing files within the 
organisation as requested, monitoring file locations. 

(iv) Enterprise/industry, specialist skills - skill level 2 
Acquire and apply a working knowledge of office or sectional operating procedures and 
requirements.  Interpret and action information supplied.  Acquire and apply a working knowledge of 
the organisation’s structure and personnel in order to deal with inquiries at first instance, locate 
appropriate staff in different sections, relay internal information, respond to or redirect inquiries, greet 
visitors. 

(v) Business/financial skills - skill level 1 
Assist in the maintenance of financial records and journals, including checks and authorisation.  
Maintain and record petty cash, prepare bank deposits and withdrawals banking; Check time and 
wage records. 

(c) Grade 3 clerical officer 
Adults Weekly award rates 
First year of experience at this grade $855.80 
Second year of experience at this grade $865.80 
(i) Employees in this grade perform clerical and office tasks using a more extensive range of skills and 

knowledge at a level higher than required in Grade 2.  They are responsible and accountable for their 
own work, which is performed within established guidelines, they exercise limited discretion within 
the range of their skill and knowledge.  Supervision is limited.  Employees holding a Certificate of 
Office & Secretarial Studies (TAFE) or accredited equivalent and who are required to use skills and 
perform tasks within the range of skills in Grade 3 shall be graded at Grade 3 or above. 

(ii) Technical Skills 
Machine Operation - skill level 3 
Operate computerised radio telephone equipment, dictaphone equipment or other equipment of equal 
complexity. 
Computer - skill level 3 
Use one or more software application package(s) to operate and populate a database, spreadsheet/ 
worksheet to achieve a desired result; graph previously prepared spreadsheet; use simple menu 
utilities.  Following standard procedures to template for the preceding functions using existing 
models/fields of information.  Create, maintain and generate simple reports. 
Keyboard Typing - skill level 2 
Accurately produce documents and correspondence using knowledge of standard formats, touch type, 
audio type within established procedures.  Copy type at 40 wpm with 98% accuracy. 
Word Processing - skill level 2 
Use one or more software packages to create format, edit, proof read, spell check, print and save text 
documents, e.g.  standard correspondence and business documents.  Apply additional functions such 
as search and replace, variable fonts, moving and merging across documents and simple maths. 

(iii) Secretarial - skill level 1 
Take shorthand notes at 80 wpm and transcribe with 98% accuracy.  Arrange travel bookings and 
itineraries, make appointments. 

(iv) Enterprise/industry, specialist skills - skill level 3 
Apply a working knowledge of the organisation’s products/services, functions, locations and clients.  
Respond to and act upon most internal/external inquiries in own function area. 

(v) Information handling skills - skill level 3 
Oversee record management systems including review and analysis. 

(vi) Business/financial skills - skill level 2 
Maintain financial records and journals, maintain payroll records; prepare accounts payable for 
payment. 

(d) Grade 4 clerical officer 
Adults Weekly award rate $897.20  
(i) Employees in this grade perform clerical and office tasks using a more extensive range of skills and 

knowledge at a level higher than required in Grade 3.  They are responsible and accountable for their 
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own work, and exercise discretion and initiative in the organisation of work within prescribed limits.  
Supervision is limited. 

(ii) Keyboard typing - skill level 3 
Format complex documents including technical data, technical language, tables, graphs, text design, 
indexing, variable type face; produce documents requiring specified form or to comply with 
regulations or standards. 

(iii) Computer - skill level 3 
Apply knowledge of intermediate functions to manipulate data, i.e.  modify fields of information, 
develop new basic databases or spreadsheet models; spreadsheet, perform reconciliation. 

(iv) Word processing - skill level 2 
Use one or more software packages to apply advanced functions such as text columns, money 
columns, tables, e.g.  to produce financial statements, printed forms, sorting, boxes, create displays of 
charts or graphs in report format, select style sheets appropriate to final presentation. 

(v) Secretarial - skill level 2 
Take shorthand notes at 100 words per minute and transcribe at 95% accuracy; manage executive 
appointments; respond to invitations; organise internal meetings on behalf of executive; establish and 
maintain reference lists/personal contact systems for executives. 

(vi) Enterprise/industry, specialist skills - skill level 4 
Provide detailed advice and information on the organisation’s products and services; respond to 
client/public/supplier and internal organisation inquiries, within own function area, using such 
techniques as personal interview and liaison; explain organisation’s viewpoint to clients and 
appropriate persons; using knowledge of internal/external regulatory requirements related to own 
function area.  Acquire and use specialist vocabulary, i.e.  technical/medical/legal within the scope of 
this grade. 

(vii) Information handling skills - skill level 4 
Create new forms of files and records as required using computer-based records systems; e.g.  
customer/client/supplier and subscription lists.  Access, identify, and extract information as required 
from external sources, e.g.  databases, libraries, local authorities. 

(viii) Business/financial skills - skill level 3 
Prepare cash payment summaries and banking reports; apply purchasing and inventory control 
requirements; reconcile debtors, creditors and general ledger accounts to balance; follow-up unpaid 
accounts by telephone liaison/interview, prepare documentation on overdue accounts for senior 
officers or referral to debt recovery processes; calculate wage and salary requirements including tax, 
superannuation and other deductions and transfer payments for authorisation; calculate stock 
valuations; prepare bank reconciliation; calculate costing using established formulae for all inputs and 
margins. 

(ix) Supervisory - skill level 1 
Allocate work tasks to individuals, check work progress and correct errors. 

(e) Grade 5 administrative officer 
Adult Weekly award rate $934.50  
(i) Employees in this grade perform clerical and administrative duties using a more extensive range of 

skills and knowledge at a level higher than required in Grade 4.  They are responsible and accountable 
for their own work, and may have limited responsibility for the work of others.  They exercise 
initiative, discretion and judgment within the range of their skills and knowledge.  Supervision is 
minimal. 

(ii) Computer - skill level 4 
Use a variety of application software packages within a micro/personal computer network including 
importing data from one package to another.  Evaluate usefulness or applicability of software 
programs (using existing software programs) and recommend preferred solutions to meet new or 
different application requirements.  Use advanced spreadsheet functions (e.g.  Macro functions etc) to 
enhance operation of the spreadsheet.  Use a central computer resource to an equivalent standard. 

(iii) Word processing - skill level 3 
Use all preceding word processing functions and integrate word processing software with other 
application software packages to produce complex text and data documents.  Apply knowledge of 
desktop publishing to integrate complex documents.  Apply advanced functions including Macros, 
moving columns for complex formatting of documents such as multi-column reports and 
presentations, including booklets.  Apply complex maths functions. 

(iv) Secretarial - skill level 3 
Take shorthand notes at 120 words per minute and transcribe at 95% accuracy; attend 
executive/organisational meetings and take minutes; answer executive correspondence from verbal or 
rough hand-written instructions; organise teleconferences. 
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(v) Enterprise industry, specialist skills - skill level 5 
Apply detailed knowledge of the industry in which the organisation operates to complex 
issues/arrangements in such areas as consumer/client services, special products/service knowledge, 
and respond within established internal/external regulatory parameters and policies.  Indicative 
Specialist Skills Include; apply detailed knowledge of customs law and regulations to overseas sales 
and ordering.  Apply detailed knowledge of inventory/stock requirements to obtain competitive 
quotations and initiate purchasing.  Apply detailed knowledge of internal/external regulatory 
parameters and policies relating to industrial employment law, occupational health and safety, 
workers compensation claims procedures, superannuation requirements. 

(vi) Information handling skills - skill level 5 
Develop, plan and implement new paper based/manual filing records systems for the enterprise; assist 
in separate undertaking research (locate/solicit, summarise/extract and interpret information) related 
to function areas. 

(vii) Business/financial skills - skill level 4 
Post transactions to ledger and prepare a trial balance; prepare end of the period adjustments and 
transfers using general journal; prepare financial/tax schedules for periodic tax requirements such as 
payroll, sales and group tax returns; reconcile general ledger accounts; determine costing by 
calculating input costs and margins.  Apply detailed knowledge of organisations credit terms to new 
accounts and to following up significant debtors, prepare periodic debtor statements. 

(viii) Supervisory - skill level 2 
Resolve operational problems for staff in lower grades, co-ordinate work flow within a section or 
unit, and counsel and advise staff who are under routine supervision. 

(f) Grade 6 administrative officer 
Adults Weekly award rates $979.80  
(i) Employees in this grade perform clerical and administrative duties using a more extensive range of 

skills and knowledge at a level higher than required in Grade 5.  They are responsible and accountable 
for their own work, and may have responsibility for the work of a section or unit.  They exercise 
initiative, discretion and judgment within the range of their skills and knowledge.  Supervision is by 
means of reporting to more senior staff as required. 

(ii) Computer - skill level 5 
Operating/co-coordinating a group of computers such as a small multi-user system or a large group of 
personal computers which may include operating a help desk, running and monitoring batch jobs and 
performing regular back-ups and restores. 

(iii) Enterprise/industry, specialist skills - skill level 6 
Apply knowledge of the organisation’s objectives and performance, and apply specialist knowledge, 
in areas such as projected growth, product trends and general industry conditions, examples include: 
knowledge of competitors and major clients market structure in the performance of own 
responsibilities; import/export activities.  Indicative Specialist Skills Include; Use knowledge of basic 
statistics to interpret data from spreadsheets, statistical tables, graphs and frequency tables in the 
performance of own responsibilities.  Administration of workers compensation claims, insurance and 
disputed claims. 

(iv) Supervisory - skill level 3 
Plan and organise work priorities of a unit or section; re-schedule workloads as necessary and resolve 
operational problems for unit or section; monitor work quality of those supervised; use observations, 
diagnosis and intervention skills to ensure unit/section meets objectives; organise and chair necessary 
work meetings/conferences; assist in planning future sectional/office organisational resources and 
equipment needs. 

(v) Business/financial skills - skill level 5 
Administer individual salary packages, travel expenses, allowances and company transport.  
Administer specialist salary and payroll requirements, e.g.  Eligible Termination Payments, 
Superannuation Trust Deed Requirements, Redundancy Calculations, Maintenance Support Schemes, 
etc. 

(vi) Secretarial - skill level 4 
As well as having shorthand skills of Skill Level 3, arrange conferences and external meetings, 
including venues, agendas, documentation, audio-visual requirements, catering, transport and 
accommodation; originate executive correspondence; assist executive in preparing, attending and 
following up appointments, interviews, meetings, etc; assume responsibility for Designated areas of 
executive’s work, on delegated authority. 

(3) Supervision 
Employees are subject to five defined levels of supervision which can be generally categorised as follows: 
Direct - the employee receives detailed instructions on work to be performed and is subject to frequent personal progress 
checks. 
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Routine - the employee receives broad instructions on work to be performed except when new or unusual features require 
more specific instructions.  Work in progress is checked intermittently while all work is checked on completion. 
General - the employee receives specific instructions only when new procedures or tasks are involved.  Work is checked 
on completion. 
Limited - the employee is subject to work checks which are generally confined to establishing that satisfactory progress is 
being made.  Work is reviewed on completion. 
Minimal - the employee is subject to final review/report back on work and may receive assistance with specific problems. 
NB.  Supervision is not a criterion for determining classification levels but should be used as a guide in determining the 
overall level of responsibility and autonomy expected of the principal functions of the job. 

 
 

2020 WAIRC 00487 
Clerks' (Wholesale & Retail Establishments) Award No. 38 of 1947 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - CLASSIFICATIONS AND WAGE RATES 
11.1  Grading structure 
11.1.1  Advising employees of grading 
11.1.1 (a)  All employees covered by this award shall be graded according to the grading structure set out in this clause.  

Employers shall advise their employees in writing of their grading and of any changes to their grading.   
11.1.1 (b)  Employees shall be graded at this level where the principal functions of their employment, as determined by the 

employer, require the exercise of any one or more of the skill levels set out in the Grade descriptors.   
11.1.1 (c)  This classification structure will not be used to assess the award wage rate of any person who is a proprietor, 

director, or manager of a company, business or undertaking, or any person to whom has been delegated the right 
to engage and terminate the employment of other employees.   

11.1.1 (d)  Employees may be required to train other employees in the skills of their own grade, or grades below their own, 
by means of personal instruction and demonstration. 

11.1.2  Employees disputing grading 
11.1.2 (a)  An employee can dispute any grading or new grading made in accordance with 11.1 hereof by advising the 

employer in writing.   
11.1.2 (b)  If this dispute cannot be resolve by the employer and employee in a reasonable time it will be dealt with in 

accordance with the dispute resolution procedure in this award. 
11.2  Classifications and wage rates 
11.2.1  Grade 1 clerical assistant 

Adult  Weekly award rate $  
First year of experience at this grade  796.90 
Second year of experience at this grade 812.10 
Third year of such experience and thereafter 824.90 

11.2.1 (a)  Employees in this grade perform and are accountable for clerical and office tasks as directed within the skill 
levels set out.  They work within established routines, methods and procedures.  Supervision is routine or direct. 

11.2.1 (b)  Machine operation - skill level 1  
Operate telephone/intercom systems (eg Commander type), telephone answering machines, facsimile machines, 
photocopiers, franking machines, guillotines, calculator and adding machines, paging system, typewriter and 
telex machines.   

11.2.1 (c)  Computer - Skill Level 1  
Use knowledge of keyboard and basic menu-driven options and function keys to enter, retrieve and print data; 
use printer.   
Use of safe and correct opening and closing down procedures.   

11.2.1  (d)  Information handling skills - skill level 1  
Receive, sort, open, distribute incoming mail, process outgoing mail, receive incoming and despatch outgoing 
courier mail, deliver messages and documents to appropriate persons/locations;  
Work with established filing/records system in accordance with set procedures including creating and indexing 
new files, distributing files/publications within the organisation as requested; monitoring file locations.   
Prepare and collate documents, take telephone messages;  
Transcribe information into records, sort and file documents/records accurately in correct locations/sequence 
using an established filing system.   

11.2.1 (e)  Enterprise/industry, specialist skills - skill level 1  
Acquire and apply a limited knowledge of office procedures and requirements.   
Relay internal information.   

11.2.1 (f)  Business/Financial - skills level 1  
Sort, process and record original source financial documents (e.g.  invoices, cheques, correspondence) on a 
daily basis. 

11.2.2  Grade 2 clerical officer 

Adults Weekly award 
rates $ 

First year of experience at this grade  836.50 
Second year of experience at this grade 841.00 
Third year of experience at this grade and thereafter 847.50 

11.2.2 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 1.  They are responsible and accountable for their own work, which is 
performed within established routines, methods and procedures.   
Supervision is general.   
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11.2.2 (b)  Technical Skills  
Machine Operation - skill level 2  
Operate switchboard (PABX system)  
Keyboard Typing - skill level 1  
Produce documents using standard formats at 25 wpm with 98% accuracy.   
Computer- skill level 2  
Manipulate previously created data bases, spreadsheets/worksheets; calculate alpha-numerical and related 
information to perform routine tasks and generate simple reports.   
Word Processing - skill level 1  
Produce simple and routine documents using keyboard skills within designated timeframes.   

11.2.2 (c)  Information handling skills - skill level 2  
Maintain mail register and records.  Use and maintain established filing/records systems in accordance with set 
procedures including creating and indexing new files, distributing files within the organisation as requested, 
monitoring file locations;  

11.2.2 (d)  Enterprise/industry, specialist skills - skill level 2  
Acquire and apply a working knowledge of office or sectional operating procedures and requirements.   
Interpret and action information supplied.   
Acquire and apply a working knowledge of the organisation’s structure and personnel in order to deal with 
inquiries at first instance, locate appropriate staff in different sections, relay internal information, respond to or 
redirect inquiries, greet visitors.   

11.2.2 (e)  Business/financial skills - skill level 1  
Assist in the maintenance of financial records and journals, including checks and authorisation.  Maintain and 
record petty cash, prepare bank deposits and withdrawals banking; Check time and wage records. 

11.2.3  Grade 3 clerical officer 
Adults Weekly award rates $ 

First year of experience at this grade  855.80 
Second year of experience at this grade 865.80 

11.2.3 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 2.   
They are responsible and accountable for their own work, which is performed within established guidelines, 
they exercise limited discretion within the range of their skill and knowledge.  Supervision is limited.   

11.2.3 (b)  Technical Skills  
Machine Operation - skill level 3  
Operate computerised radio telephone equipment, dictaphone equipment or other equipment of equal 
complexity.   
Computer - skill level 3  
Use one or more software application package(s) to operate and populate a database, spreadsheet/ worksheet to 
achieve a desired result; graph previously prepared spreadsheet; use simple menu utilities.   
Following standard procedures to template for the preceding functions using existing models/fields of 
information.   
Create, maintain and generate simple reports.   
Keyboard Typing - skill level 2  
Accurately produce documents and correspondence using knowledge of standard formats, touch type, audio 
type within established procedures.   
Copy type at 40 wpm with 98% accuracy.   
Word Processing - skill level 2  
Use one or more software packages to create format, edit, proof read, spell check, print and save text 
documents, e.g.  standard correspondence and business documents.   
Apply additional functions such as search and replace, variable fonts, moving and  

11.2.3 (c)  Secretarial - skill level 1  
Take shorthand notes at 80 wpm and transcribe with 98% accuracy.  Arrange travel bookings and itineraries, 
make appointments.   

11.2.3 (d)  Enterprise/industry, specialist skills - skill level 3  
Apply a working knowledge of the organisation’s products/services, functions, locations and clients.  Respond 
to and act upon most internal/external inquiries in own function area.   

11.2.3 (e) Information handling skills - skill level 3  
Oversee record management systems including review and analysis.   

11.2.3 (f)  Business/financial skills - skill level 2  
Maintain financial records and journals, maintain payroll records; prepare accounts payable for payment. 
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11.2.4  Grade 4 clerical officer 
Adults Weekly award rate $ 
 897.20 

11.2.4 (a)  Employees in this grade perform clerical and office tasks using a more extensive range of skills and knowledge 
at a level higher than required in Grade 3.  They are responsible and accountable for their own work, and 
exercise discretion and initiative in the organisation of work within prescribed limits.  Supervision is limited.   

11.2.4 (b)  Keyboard typing - skill level 3  
Format complex documents including technical data, technical language, tables, graphs, text design, indexing, 
variable type face; produce documents requiring specified form or to comply with regulations or standards.   

11.2.4 (c)  Computer - skill level 3  
Apply knowledge of intermediate functions to manipulate data, i.e.  modify fields of information, develop new 
basic databases or spreadsheet models; spreadsheet, perform reconciliation.   

11.2.4 d)  Word processing - skill level 2  
Use one or more software packages to apply advanced functions such as text columns, money columns, tables, 
e.g.  to produce financial statements, printed forms, sorting, boxes, create displays of charts or graphs in report 
format, select style sheets appropriate to final presentation.   

11.2.4 (e)  Secretarial - skill level 2  
Take shorthand notes at 100 words per minute and transcribe at 95% accuracy; manage executive appointments; 
respond to invitations; organise internal meetings on behalf of executive; establish and maintain reference 
lists/personal contact systems for executives.   

11.2.4 (f)  Enterprise/industry, specialist skills - skill level 4  
Provide detailed advice and information on the organisation’s products and services; respond to 
client/public/supplier and internal organisation inquiries, within own function area, using such techniques as 
personal interview and liaison; explain organisation's viewpoint to clients and appropriate persons; using 
knowledge of internal/external regulatory requirements related to own function area.  Acquire and use specialist 
vocabulary, i.e.  technical/medical/legal within the scope of this grade.   

11.2.4 (g)  Information handling skills - skill level 4  
Create new forms of files and records as required using computer-based records systems; e.g.  
customer/client/supplier and subscription lists.  Access, identify, and extract information as required from 
external sources, e.g.  databases, libraries, local authorities.   

11.2.4 (h)  Business/financial skills - skill level 3  
Prepare cash payment summaries and banking reports; apply purchasing and inventory control requirements; 
reconcile debtors, creditors and general ledger accounts to balance; follow-up unpaid accounts by telephone 
liaison/interview, prepare documentation on overdue accounts for senior officers or referral to debt recovery 
processes; calculate wage and salary requirements including tax, superannuation and other deductions and 
transfer payments for authorisation; calculate stock valuations; prepare bank reconciliation; calculate costing 
using established formulae for all inputs and margins.   

11.2.4 (i)  Supervisory - skill level 1  
Allocate work tasks to individuals, check work progress and correct errors. 

11.2.5 Grade 5 administrative officer 
Adult Weekly award rate $ 
 934.50 

11.2.5 (a)  Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 
knowledge at a level higher than required in Grade 4.  They are responsible and accountable for their own work, 
and may have limited responsibility for the work of others.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is minimal.   

11.2.5 (b)  Computer - skill level 4  
Use a variety of application software packages within a micro/personal computer network including importing 
data from one package to another.  Evaluate usefulness or applicability of software programs (using existing 
software programs) and recommend preferred solutions to meet new or different application requirements.  Use 
advanced spreadsheet functions (e.g.  Macro functions etc) to enhance operation of the spreadsheet.  Use a 
central computer resource to an equivalent standard.   

11.2.5 (c)  Word processing - skill level 3  
Use all preceding word processing functions and integrate word processing software with other application 
software packages to produce complex text and data documents.  Apply knowledge of desktop publishing to 
integrate complex documents.  Apply advanced functions including Macros, moving columns for complex 
formatting of documents such as multi-column reports and presentations, including booklets.  Apply complex 
maths functions.   

11.2.5 (d)  Secretarial - skill level 3  
Take shorthand notes at 120 words per minute and transcribe at 95% accuracy; attend executive/organisational 
meetings and take minutes; answer executive correspondence from verbal or rough hand-written instructions; 
organise teleconferences.   
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11.2.5 (e)  Enterprise industry, specialist skills - skill level 5  
Apply detailed knowledge of the industry in which the organisation operates to complex issues/arrangements in 
such areas as consumer/client services, special products/service knowledge, and respond within established 
internal/external regulatory parameters and policies.  Indicative Specialist Skills Include; apply detailed 
knowledge of customs law and regulations to overseas sales and ordering.  Apply detailed knowledge of 
inventory/stock requirements to obtain competitive quotations and initiate purchasing.  Apply detailed 
knowledge of internal/external regulatory parameters and policies relating to industrial employment law, 
occupational health and safety, workers compensation claims procedures, superannuation requirements.   

11.2.5 (f)  Information handling skills - skill level 5  
Develop, plan and implement new paper based/manual filing records systems for the enterprise; assist in 
separate undertaking research (locate/solicit, summarise/extract and interpret information) related to function 
areas.   

11.2.5 (g)  Business/financial skills - skill level 4  
Post transactions to ledger and prepare a trial balance; prepare end of the period adjustments and transfers using 
general journal; prepare financial/tax schedules for periodic tax requirements such as payroll, sales and group 
tax returns; reconcile general ledger accounts; determine costing by calculating input costs and margins.   
Apply detailed knowledge of organisations credit terms to new accounts and to following up significant 
debtors, prepare periodic debtor statements.   

11.2.5 (h)  Supervisory - skill level 2  
Resolve operational problems for staff in lower grades, co-ordinate work flow within a section or unit, and 
counsel and advise staff who are under routine supervision. 

11.2.6  Grade 6 administrative officer 
Adults Weekly award rates $ 

 979.80 
11.2.6 (a)  Employees in this grade perform clerical and administrative duties using a more extensive range of skills and 

knowledge at a level higher than required in Grade 5.  They are responsible and accountable for their own work, 
and may have responsibility for the work of a section or unit.  They exercise initiative, discretion and judgement 
within the range of their skills and knowledge.  Supervision is by means of reporting to more senior staff as 
required.   

11.2.6 (b)  Computer - skill level 5  
Operating/co-ordinating a group of computers such as a small multi-user system or a large group of personal 
computers which may include operating a help desk, running and monitoring batch jobs and performing regular 
back-ups and restores.   

11.2.6 (c)  Enterprise/industry, specialist skills - skill level 6  
Apply knowledge of the organisation's objectives and performance, and apply specialist knowledge, in areas 
such as projected growth, product trends and general industry conditions, examples include: knowledge of 
competitors and major clients market structure in the performance of own responsibilities; import/export 
activities.  Indicative Specialist Skills Include; Use knowledge of basic statistics to interpret data from 
spreadsheets, statistical tables, graphs and frequency tables in the performance of own responsibilities.  
Administration of workers compensation claims, insurance and disputed claims.   

11.2.6 (d)  Supervisory - skill level 3  
Plan and organise work priorities of a unit or section; re-schedule workloads as necessary and resolve 
operational problems for unit or section; monitor work quality of those supervised; use observations, diagnosis 
and intervention skills to ensure unit/section meets objectives; organise and chair necessary work 
meetings/conferences; assist in planning future sectional/office organisational resources and equipment needs.   

11.2.6 (e)  Business/financial skills - skill level 5  
Administer individual salary packages, travel expenses, allowances and company transport.  Administer 
specialist salary and payroll requirements, e.g.  Eligible Termination Payments, Superannuation Trust Deed 
Requirements, Redundancy Calculations, Maintenance Support Schemes, etc.   

11.2.6 (f)  Secretarial - skill level 4  
As well as having shorthand skills of Skill Level 3, arrange conferences and external meetings, including 
venues, agendas, documentation, audio-visual requirements, catering, transport and accommodation; originate 
executive correspondence; assist executive in preparing, attending and following up appointments, interviews, 
meetings, etc; assume responsibility for Designated areas of executive's work, on delegated authority. 

11.3  Supervision:  
Employees are subject to five defined levels of supervision which can be generally categorised as follows:  
Direct - the employee receives detailed instructions on work to be performed and is subject to frequent personal progress 
checks.   
Routine - the employee receives broad instructions on work to be performed except when new or unusual features require 
more specific instructions.  Work in progress is checked intermittently while all work is checked on completion.   
General - the employee receives specific instructions only when new procedures or tasks are involved.  Work is checked 
on completion.   
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Limited - the employee is subject to work checks which are generally confined to establishing that satisfactory progress is 
being made.  Work is reviewed on completion.   
Minimal - the employee is subject to final review/report back on work and may receive assistance with specific problems.   
NB.  Supervision is not a criteria for determining classification levels but should be used as a guide in determining the 
overall level of responsibility and autonomy expected of the principal functions of the job.   

11.4  Junior Employees  
Base Rate (per week) expressed as a percentage of the rate prescribed for the relevant year of experience at the Grade in 
paragraph 11.1 hereof appropriate to the work performed by the junior employee - 
 % 
At 15 years of age  40 
At 16 years of age 50 
At 17 years of age 60 
At 18 years of age 70 
At 19 years of age 80 
At 20 years of age 90 

11.5  Casual Employees 
11.5.1 A casual clerk may be employed at an hourly rate for a lesser period than four weeks and shall be paid while so 

employed, twenty-five percent in addition to the Weekly award rate prescribed by this award with a minimum 
engagement of four hours: Provided that, notwithstanding anything contained in this subclause, the basis and terms of 
employment of a casual clerk may be varied by agreement in writing between the employer and the Union.   

11.5.2  Subject to any agreement between the employer and the employee to the contrary, subclause (6) of Clause 7. - Hours of 
Duty, shall not apply to such casual employee. 

11.6  Part-time Employees: 
11.6.1  A part-time employee shall be an employee engaged at an hourly rate for a lesser period per week than the hours usually 

worked in each establishment.   
11.6.2  Progression through the incremental levels of the appropriate grade in this clause shall be strictly related proportionally in 

accordance with the number of hours worked, to the conditions prescribed in each establishment for full-time employees.   
11.6.3  Payment of annual leave and sick pay for part-time employees shall be strictly related proportionately in accordance with 

the number of hours worked, to the conditions prescribed in each establishment for full-time employees.   
11.6.4  Subject to any agreement between the employee and the employer to the contrary, subclause (5) of Clause 7. - Hours of 

Duty, shall not apply to part-time employees. 
11.7  Implementation:  

An employer shall grade clerical employees according to this clause no later than the first pay period on or after the 1st 
October 2004 and, if such grading entitles an employee to an increased weekly wage in accordance with this clause, such 
increase shall be implemented and paid in the following manner -  
where the increase to an employee is 3% or less, such increase is to be paid from the beginning of the first pay period 
commencing on or after the 1st October 2004:  
where the increase to an employee is more than 3%, but 6% or less, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004 and the total increase shall be paid from the beginning 
of the first pay period commencing on or after the 1st January 2005;  
where the increase to an employee is more than 6%, but 9% or less, one third of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st October 2004 , two thirds of the increase shall be paid 
from the beginning of the first pay period commencing on or after the 1 st January 2005, and the total increase shall be 
paid from the beginning of the first pay period commencing on or after the 1st April 2005;  
where the increase due to an employee is greater than 9%, one quarter of the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st October 2004, half the increase shall be paid from the beginning of 
the first pay period commencing on or after the 1 st January 2005, three quarters of the increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 st April 2005 and the total increase shall be paid from the 
beginning of the first pay period commencing on or after the 1 July 2005. 

 
 

2020 WAIRC 00488 
Clothing Trades Award 1973 

18A. – RATES OF PAY POST TRANSITION PERIOD 
(1) Subject to the provisions of Clause 26. – Aged, Infirm or Slow Employees of this award, employees in the skill levels set 

out in subclause (3) of this clause shall be paid the weekly award rate set out opposite those skill levels in subclause (2) of 
this clause. 

(2) Skill Based Classification Structure 
(a) The following wage schedule will operate on and from the commencement of the first pay period on or after 1 

January 2021. 
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Skill 
Level 

Relativity to 
Skill Level 4 

Base Rate Supplementary 
Payment 

Arbitrated 
Safety Net 

Adjustment 

Total Minimum 
Award Rate 

Trainee 78 299.50 25.90 434.60 760.00 
1 82 314.30 27.80 436.30 778.40 
2 87.4 334.00 30.60 438.60 803.20 
3 92.4 345.70 39.80 440.80 826.30 
4 100 358.30 58.90 448.60 865.80 
5 Na 376.30 82.60 453.90 912.80 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Skill Levels  
Trainee  
Employees at this level: 

Shall be new entrants into the industry. 
Shall for a period of up to three months undergo approved (including induction) training so as to enable them to 
achieve the level of competence required to be classified at skill level 1. 
Shall work under the following conditions: 

Totally defined procedures and methods 
Constant direct supervision 
Constant direct training 
Progressive assessment and feedback 

Training for new entrants will be determined in accordance with the needs of the enterprise, but shall involve instruction 
aimed at assisting trainees to achieve the range of competencies required at skill level 1, including: 

The knowledge and skills required to apply relevant Occupational Health and Safety practices and procedures. 
The knowledge and skills required to apply specified quality control standards to their own work. 
The knowledge and skills required to apply specified operation practices and procedures and to meet efficiency 
requirements. 
The knowledge and skills required to apply minor equipment/machine maintenance relevant to the equipment 
involved in the performance of their own work. 

Skill Level 1 
Employees at this level: 
1. Shall work to defined procedures/methods either individually or in a team environment and 
2.  Shall exercise skills to perform basic tasks and 
3. Shall be aware of and apply basic quality control skills in the receipt and completion of their own work to the 

specified quality standards. 
In addition, according to the needs and operational requirements of the enterprise, employees at this level: 

4. May be required to exercise the skill necessary to assist in providing basic on-the-job instruction by way of 
demonstration and explanation. 

5. May be required to record basic information on production and/or quality indicators as required. 
6. May be required to work in a team environment. 
7. May be required to apply minor equipment/machine maintenance. 
8. May be required to exercise key pad skills. 
9. May be required to exercise the level of English literacy and numeracy skills to effectively perform their tasks. 
10. May commence training in additional skills required to advance to a higher skill level. 
Skill Level 2 
Employees at this level exercise the skills required to be graded at skill level 1, and 
1. Shall work to defined procedures/methods, either individually or in a team environment, and 
2.  Shall exercise the skills to perform intermediate tasks, and 
3. Shall understand and apply quality control skills in their own work and component parts (including 

understanding of the likely cause/s of deviations to specified quality standards in their own work). 
In addition, according to the needs and operational requirements of the enterprise, employees at this level: 

4. May be required to exercise the skill necessary to assist in providing on-the-job instruction to employees in 
skills required at skill level 2 and below by way of demonstration and explanation. 
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5. May be required to record detailed information on production and/or quality indicators as required. 
6. May be required to exercise team work skills. 
7.  May be required to identify and rectify minor equipment/machine faults, and report problems that cannot be 

rectified to a mechanic or supervisor. 
8.  May be required to exercise basic computer skills. 
9. May commence training in additional skills required to advance to a higher skill level. 
Skill Level 3 
Employees at this level exercise the skills required to be graded at skill level 2, and 
1. Shall exercise discretion, initiative and judgement on the job in their own work, either individually or in a team 

environment, and 
2. Shall exercise skills to: 

(a) perform a complex task/s, or 
(b) perform a series of different operations on a machine/s, or 
(c) use a variety of machine types three of which require the exercise of level 2 skills, and 

3. (a)  Shall be responsible for quality assurance in their own work and assembly of component parts 
including having an understanding of how this work relates to subsequent production processes and its 
contribution to the final appearance of the garment. 
In addition, according to the needs and operational requirements of the enterprise, employees at this 
level: 

(b) May be required to investigate causes of quality deviations to specified standards and recommend 
preventative action. 

4. May be required to exercise the skills necessary to assist in providing on-the-job instruction to employees in 
skills required at skill level 3 and below by way of demonstration and explanation. 

5.  May be required to record detailed information on, and recommend improvements to, production and/or 
quality. 

6. May be required to take a co-ordinating role for a group of employees or in a team environment (which includes 
contributing to the identification and resolution of the problems of others and assisting in defining work group 
procedures and methods), where the members of the group or team are at skill level 3 and below. 

7. May be required to exercise advanced equipment maintenance and problem solving skills (including 
identification of major equipment faults). 

8. May commence training in additional skills required to advance to a higher skill level. 
Skill Level 4  
Employees at this level exercise the skills required to be graded at skill level 3 and have a comprehensive knowledge of 
product construction.  Employees at this level shall also: 

Apply skills and knowledge, equivalent to that of a qualified tradesperson, that have been acquired as a result of 
training or experience, or 
Hold a relevant trade certificate, and 

1. Shall work largely independently (including developing and carrying out of a work plan to specifications), and 
2. Shall exercise a range of skills involving planning, investigation and resolution of problems, and/or training, 

and/or supervision, and/or  specialised technical tasks, or 
Shall make a whole garment to specifications, or exercise equivalent skills. 
In addition, according to the needs and operational requirements of the enterprise, employees at this level: 

3.  May be required to apply quality control/assurance techniques to their work group or team. 
4.  May have designated responsibility for the training of other employees (and if so shall be trained trainers). 
5.  May be responsible for quality and production records relating to their own work group or team. 
6.  May be required to take a co-ordinating role for a group of workers or in a team environment (which includes 

contributing to the identification and resolution of the problems of others and assisting in defining work group 
procedures and methods), where the members of the group or team are at skill level 4 and below. 

7. May be required to exercise advanced equipment maintenance and problem solving skills (including 
identification of major equipment faults and organisation or performance or necessary repair). 

8.  May commence training in additional skills required to advance to a higher skill level. 
Explanation of terms 
1. Basic tasks 

Uncomplicated tasks which are easily learned and involve little decision making whether machine or non 
machine. 
Basic machine tasks are those where the positioning of the work may be controlled by guidebars and sensor 
lights, or other such guiding devices or where there is uncomplicated feeding of the fabric. 
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2. Intermediate tasks 
Tasks which are more difficult to learn, involve more decision making than skill level 1 tasks and which may 
require fabric knowledge, whether machine or non machine. 
Intermediate machine tasks require skill in positioning, feeding and handling of work involving directional 
changes, contouring or critical stopping points, or require feeding and handling skills beyond those of a skill 
level 1 operator because of fabric variation. 
Intermediate non machine tasks require skills to perform a sequence of related tasks. 

3. Complex tasks 
Tasks which are more difficult to learn and involve a higher level of decision making than skill level 2 tasks, 
whether machine or non machine. 
Complex machine tasks require fabric manipulation skills and knowledge beyond those of a skill level 2 
operator to perform more difficult tasks or to handle and align the sections while ensuring correct shaping of the 
end result because of the complexity of combining parts or because of frequent variation in fabrics. 

4. Series of different operations on a machine/s 
Performing a sequence of different operations on a machine/s to complete the majority of a complex garment. 

5. Machine 
Any piece of equipment which performs a significant part of an operation in: 

designing/grading of patterns 
marker spreading 
spreading of fabric 
cutting, sewing, finishing, pressing and packaging of products 

and which is powered by an external source i.e.  electricity, steam or compressed air or combinations of these. 
Hand tools are not machines and refer to those items which are primarily powered by the operator e.g.  scissors, 
shears, staplers, tagging guns and tape dispensers. 

6. Variety of machine types 
Three or more different types of machines which are sufficiently different in their operation to require the 
exercise of different skills (i.e.  a button holer and a button sewer are the same machine type for this purpose 
whereas a button holer and an overlocker are different machine types). 

7. Whole garment machinist or equivalent skills 
A machinist who works largely independently in producing a complex garment from written specifications and 
patterns.  Examples of “equivalent skills” include: 

sample machinist 
·machinist who performs each of the operations required to complete a complex whole garment from 
specifications 
a fully multi-skilled machinist who is required to perform any of the operations involved in the 
making of a complex whole garment to specification. 

8. Skill 
The application of a combination of abilities, knowledge and attributes to competently perform a given activity 
or activities. 

9. Competence 
The ability to perform a particular activity or activities to a prescribed standard (or standards) and under a 
prescribed set of circumstances. 

10. Component parts 
The parts of the product which the operator receives in order to perform their job. 

11. Key pad skills 
Ability to use a small panel of keys, either numerical or with symbols, to operate equipment. 

12. Basic computer skills 
Use of a computer to enter, retrieve and interpret data. 

13. Co-ordinating role 
A role which involves responsibility for organising and bringing together the work and resource requirements of 
a work group or team. 

14. Defined procedures /methods 
Specific instructions outlining how an operator is to do their job. 

15. Largely independently 
Where the employee is accountable for own results including: 

carrying out assigned task 
co-ordinating processes 
setting and working to deadlines. 
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16. Designated responsibility 
Identified by management as a person with a specific role or responsibility. 

17. Minor equipment /machine maintenance 
Includes cleaning and minor adjustments to the equipment involved.  In the case of sewing machines for 
example, it may include: 

changing needles 
cleaning 
lubrication 
tension and stitch adjustment. 

18. On-the-job instruction 
Demonstrating, showing, explaining and/or guiding other employees as to how to perform a particular task or 
operation to a competent standard. 

19. Quality assurance 
The overall system and plans used to provide confidence that goods and services will satisfy given 
requirements. 

20. Quality control 
The activities used to check that materials and products meet quality specifications; includes the grading of 
product into acceptable and unacceptable categories. 

21. Quality deviations 
Departures from a quality standard. 

22. Quality indicators 
Information used to determine whether a quality standard has been met. 

23. Specified quality standards 
Detailed standards against which quality is measured. 

24. Team environment 
An environment involving work arrangements in which a group of people work closely, flexibly and in co-
operation with each other to ensure efficient and effective performance. 

(4) Supplementary Payments 
(a) An adult weekly employee shall be paid not less than the award rate specified in subclause (2)(a) and (2)(b) 

hereof. 
(b) The supplementary payment specified in subclause (2)(a) and (2)(b) hereof is in substitution for any overaward 

payment received by an employee immediately prior to the beginning of the first pay period to commence on or 
after 1 November 1993 which shall be reduced by the amount of the supplementary payment or discontinued if 
the overaward payment was less than the supplementary payment. 
“Overaward payment” is defined as the amount (whether it be termed “overaward payment”, “attendance 
bonus”, “service increment”, or any term whatsoever) which an employee would receive in excess of the award 
rate specified in subclause (2)(a) and (2)(b) hereof but shall not include overtime, shift allowances, penalty 
rates, disability allowances, or any other ancillary payments of a like nature prescribed by this award. 

(c) Whenever a decision of the Western Australian Industrial Relations Commission provides that award wage rates 
are to be increased by a percentage, a flat amount, or a combination of both, the base rate and the award rate 
prescribed in subclause (2)(a) and (2)(b) hereof shall be increased by either the specified percentage or by 
adding the specified flat amount.  The supplementary payment shall then be calculated by deducting the new 
base rate from the new award rate, and any increase in the supplementary payment shall not reduce the level of 
overaward payment defined in paragraph (b) hereof. 

(d) The award rate specified in subclause (2)(a) and (2)(b) hereof and which includes the supplementary payment 
specified in subclause (2)(a) and (2)(b) hereof shall be paid for all purposes of this award. 

19. – MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00489 
Club Workers' Award 

21.  – WAGES 
(1) The following shall be the minimum fortnightly rates of wage payable to full-time employees covered by this award – 

Level Classification $ per Fortnight 
 Introductory 1520.00 

Level 1 Food & Beverage Attendant Grade 1  
 Kitchen Attendant Grade1  
 Guest Services Grade 1 1556.90 
 Gardener  
 General Hand  
 Yardman  
Level 2 Food & Beverage Attendant Grade 2  
 Cook Grade 1  
 Kitchen Attendant Grade 2  
 Night Porter 1612.20 
 Storeperson Grade 1  
 Doorperson/Security Officer Grade 1  
 Guest Services Grade 2  
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Level Classification $ per Fortnight 
Level 3 Food & Beverage Attendant Grade 3  
 Cook Grade 2  
 Kitchen Attendant Grade 3  
 Guest Services Grade 3 1652.70 
 Storeperson Grade 2  
 Timekeeper/Security Officer Grade 2  
 Handyperson  
 Forklift Driver  
Level 4 Cook Grade 3  
 Storeperson Grade 3  
 Food & Beverage Attendant Grade 4 

(Tradesperson) 1731.60 

 Guest Service Grade 4  
Level 5 Cook Grade 4  
 Food & Beverage Supervisor 1825.90 
 Guest Services Supervisor  

Level 6 Cook Grade 5 1868.60 

(2) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

21A. - MINIMUM WAGE -ADULT MALES & FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00490 
Commercial Travellers and Sales Representatives' Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The following shall be the minimum weekly rates of wages payable to employees covered by this award with effect on 

and from the commencement of the first pay period on or after 1 January 2021. 
(a)  Base Rate 

$ 
Arbitrated Safety Net 

Adjustments $ 
Award 
Rate $ 

 (i) Commercial Traveller/Sales Representative 417.20 448.60 865.80 
 (ii) Country Traveller/Sales Representative 451.60 453.20 904.80 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) During the first three months in the industry in which the employer is engaged, an employee classified in (i) or 
(ii) above, shall be paid 85% of the appropriate rate of pay rounded to the nearest ten cents. 

(c) (i) Probationary Commercial Traveller/Sales Representative 735.90 
 (ii) Probationary Country Traveller/ Sales Representative 769.10 

The above "Probationary" rates are calculated by taking 85% of the appropriate rate in paragraph (a) above and 
rounding to the nearest ten cents. 

(2) Provided that a Commercial Traveller/Sales Representative, required by his/her employer to make periodic visits to 
country areas which necessitates him/her staying away from his/her normal place of residence for three or more nights in 
any one week, shall be paid as a country traveller/sales representative for that week. 

(3) Where a worker is engaged on a “commission only” basis or an a “commission and retainer” basis he/she shall be paid per 
week not less than the relevant minimum rate of pay prescribed in this award.  Where a worker is employed on a 
“commission only” or “retainer and commission” basis the period in relation to which commission shall be calculated 
shall not be more than one month.  The balance of commission outstanding after payment of the minimum remuneration 
as provided for by this clause shall be paid to the worker not later than one week following the last day of the said period. 
At the time of payment of commission each worker shall be furnished with sufficient information to enable the worker to 
check the correctness of the amount of commission paid. 

 
 

2020 WAIRC 00491 
Community Colleges Award, 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A - SALARIES 
(1) LECTURER SCALE 

   Minimum 
Salary per 
annum $ 

Safety Net 
Adjustment 
per annum $ 

Total Salary 
per annum $ 

(a) 1. Normal minimum commencing point for lecturers 
possessing no relevant post secondary 
qualifications 

21558 21417 42975 

 2.  23229 21708 44937 
 3.  24900 22041 46941 
 4.  26573 22139 48712 
 5. Minimum commencing point for graduate or 

equivalent qualification (UG2, UG1) without 
relevant experience 

28265 22359 50624 

 6. Minimum commencing point for trades lecturer 
with at least 5 years relevant post apprenticeship 
experience 

30037 22703 52740 

 7.  31811 22934 54745 
 8. Normal maximum point for lecturers possessing no 

relevant formal post secondary qualifications 33582 23162 56744 

 9.  35357 23273 58630 
 10. Normal maximum point for lecturers not possessing 

relevant graduate qualifications (UG2, UG1) or 
equivalent level 

37131 23502 60633 

 11.  38903 23730 62633 
 12. Normal maximum point for lecturers with relevant 

graduate qualifications.  Progression beyond this 
level requires a relevant four year UG1 graduate 
qualification or equivalent 

40677 23959 64636 

 13.  42451 24189 66640 
 14.  44225 24418 68643 
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(b) A UG1 or UG2 qualification means an advanced education or university level award which meets the criteria 
for those qualifications laid down from time to time by the Australian Council for Tertiary Awards, or its 
predecessor. 

(c) For Level 5, an approved equivalent means the qualification should be of similar level requiring a minimum of 
three years full time study beyond the year 12 level of secondary education at an advanced education level. 

(d) Equivalent qualification for UG1 includes the following: 

• UG2 plus a relevant TAFE Diploma; 

• or a three year UG1 or UG2 plus one year post graduate award; 

• or any other equivalent level of qualification approved by the employer. 
(e) The performance management process will in special circumstances and subject to the lecturer completing a 

year of service at the level of a bar enable a lecturer to proceed beyond that bar, provided that no lecturer shall 
move beyond Level 12 unless that person possesses a relevant graduate qualification. 

(2) SENIOR LECTURER 
 Minimum Salary 

per annum $ 
Safety Net 

Adjustment per 
annum $ 

Total Salary per 
annum $ 

The salary of a Senior Lecturer shall be 47322 24817 72139 
(3) HEAD OF DEPARTMENT 

(a) 1. 48542 24975 73517 
 2. 50263 25197 75460 
 3. 51984 25419 77403 

(b) Salary progression for a Head of Department shall be determined by Clause 12. - Annual Increments 
of this award.  In subclause (2) of Clause 12. - Annual Increments of this award, annual increment 
dates shall be determined with reference to the date of appointment as a Head of Department. 

(4) ALLOWANCES 
Administrative and Management allowances shall be payable to staff appointed to the Lecturer Scale in 
accordance with the following provisions: 
(a) the allowance shall be payable only in respect of special duties assigned from time to time by the 

Director; 
(b) an Administration allowance of $1131 p.a. shall be payable for significant administrative 

responsibility involving the organisation and supervision of resources for programmes; and 
(c) a Management allowance of $2262 p.a.  shall be payable for significant programme management 

responsibilities including line responsibility for full time staff and budget control. 
(5) FRACTION OF FULL TIME 

Where the employment is on a fraction of full time basis the salary payable shall be a proportion of the 
appropriate full time salary prescribed by this clause for that employee, according to the fraction of full time 
being worked. 

(6) ARBITRATED SAFETY NET ADJUSTMENT 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where such 
absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting 
from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

SCHEDULE B - PART TIME PROVISIONS 
 Minimum Salary $ per hour Safety Net Adjustment $ per hour Total 
Group A 50.00 23.21 73.21 
Group B 41.24 21.56 62.80 
Group C 38.43 21.02 59.45 
Group D 34.27 20.24 54.51 
Group E 25.85 18.71 44.56 
(1) This scale will be adjusted annually in accordance with any change in full time academic salaries. 
(2) Part time employees will be paid the hourly rates in this schedule or by such contract sum as may be agreed between the 

part time employee and the employer. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00492 
Community Welfare Department Hostels Award 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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21. - WAGES 
(1) (a) The minimum weekly rates of wage payable to employees covered by this award shall be as follows: 

 Base Rate Arbitrated Safety Net 
Adjustment 

Minimum award wage 

Cook    
1st year of employment 397.70 442.10 839.80 
2nd year of employment 402.00 442.40 844.40 
3rd year of employment and thereafter 406.10 442.90 849.00 
Groundsperson and/or Gardener    
1st year of employment 383.60 440.60 824.20 
2nd year of employment 385.10 440.80 825.90 
3rd year of employment and thereafter 392.30 441.40 833.70 
Domestic Employee    
1st year of employment 369.70 439.10 808.80 
2nd year of employment 374.30 439.60 813.90 
3rd year of employment and thereafter 378.40 440.00 818.40 

The classification Domestic Employee includes the following designations: 
Kitchen Attendant, Pantry Attendant, Domestic, Yard Assistant, Dining Room Attendant, Laundry Employee 
and Machinist. 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees 
Junior Workers shall receive the following percentage of the 1st year rate for the class of work on which they are 
engaged: 
 % 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions: 
(a) Junior employees may be employed in the proportion of one junior to every two or fraction of two not being 

less than one adult employee employed in the same occupation, provided that this ratio may be altered by 
written agreement between the Union and the employee concerned. 

(b) Senior employees appointed as such by the employer shall be paid $24.30 per week in addition to the rates 
prescribed herein. 

(c) A leading band placed in charge of not less than three other employees shall be paid $24.30 per week in 
addition to the rates prescribed herein. 

(d) Employees who are required to work their ordinary hours each day in two shifts and where the break between 
the two shifts is not less than three hours shall be paid $3.80 per day reimbursement for travelling expenses. 

 
 

2020 WAIRC 00494 
Contract Cleaners Award, 1986 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20.  – WAGES 
(1) The minimum total rates of wages payable to employees covered by this award shall be 

  Rate Per Week Award Wage  Arbitrated Safety Net Total Wage  
  $ $ $ 
(a) Adult Employees:     
 Cleaner 412.60 390.60 803.20 
 Window Cleaner 419.30 391.30 810.60 
(b) Casual Employees:  
 Cleaner 25.36 
 Window Cleaner 25.60 
(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
The minimum rate of wage payable to junior employees engaged in a classification prescribed by subclause (1) of this 
clause shall be the percentage of the prescribed wage for an adult cleaner, as follows: 
 % 
Under 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 
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(3) Leading Hands: 
Any full-time employee placed in charge of other employees shall be paid, in addition to the appropriate wage prescribed, 
the following: 
 Rate Per Hour$ 
In charge of up to ten Cleaners 0.90 
More than ten Cleaners 1.70 

 
 

2020 WAIRC 00493 
Contract Cleaners' (Ministry of Education) Award, 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
(1) (a) The minimum weekly rate of wage payable to cleaners covered by this award shall be: 

 Base Rate Arbitrated Safety Net Adjustments Wages per week 
Cleaners $377.40 440.00 $817.40 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) A casual employee shall receive 20% of the ordinary rate in addition to the ordinary rates prescribed herein for his/her 
class of work. 

(3) Leading Hands: 
Any full-time employee placed in charge of other employees shall be paid, in addition to the appropriate wage prescribed, 
the following: 
Cleaner In Charge of a High School $24.80 per week 
Cleaner In Charge of a TAFE College:  
35 hours or less $74.20 per week 
35 hours or more $99.00 per week 

 
 

2020 WAIRC 00497 
Country High School Hostels Award, 1979 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 727 
 

Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

24. - WAGES 
(1) (a) The minimum weekly rates of wage payable to employees covered by this award shall be as follows: 

 Base Rate Arbitrated Safety 
Net Adjustments 

Minimum 
Total Rate 

Cook    
1st year of employment 397.70 442.10 839.80 
2nd year of employment 402.00 442.40 844.40 
3rd year of employment and thereafter 406.10 442.90 849.00 
Groundsperson and/or Gardener    
1st year of employment 383.60 440.60 824.20 
2nd year of employment 385.10 440.80 825.90 
3rd year of employment and thereafter 392.30 441.40 833.70 
Domestic Employee    
1st year of employment 369.70 439.10 808.80 
2nd year of employment 374.30 439.60 813.90 
3rd year of employment and thereafter 378.40 440.00 818.40 
The classification Domestic Employee includes the following designations: 
Kitchen Attendant, Cleaner, Yard Assistant, Dining Room Attendant, and Laundry Attendant. 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) General Conditions: 
(a) Senior employees appointed as such by the employer shall be paid $26.10 per week in addition to the rates 

prescribed herein. 
(b) A leading hand placed in charge of not less than three other employees shall be paid $26.10 per week extra. 

 
 

2020 WAIRC 00496 
Country High School Hostels Authority Residential College Supervisory Staff Award 2005 

2. - MINIMUM ADULT WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A - SALARIES 
 Annual Base Salary – on and from the 

commencement of the first pay period 
on or after 1 January 2021 

25% loading over 46 weeks 

College Managers Grade A: 0 – 20    
1st year of service 50542 11142 
Grade B: 21 – 80    
1st year of service 52440 11560 
2nd year of service 53699 11838 
3rd year if service 54647 12047 
4th year of service 55121 12151 
or thereafter   
Grade C: 81 – 130    
1st year of service 56080 12363 
2nd year of service 57035 12573 
3rdyear if service 57984 12782 
or thereafter   
Grade D: 131 – 200    
1st year of service 58456 12886 
2nd year of service 59408 13096 
3rd year if service 60511 13339 
or thereafter   
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 Annual Base Salary – on and from the commencement of 

the first pay period on or after 1 January 2021 
25% loading over 46 

weeks 
Grade E: 201 – 300    
1st year of service 61723 13607 
2nd year of service 62931 13873 
3rd year if service 64144 14140 
or thereafter   
Senior Supervisors    
Grade A: 0 – 20    
1st year of service 43085 9498 
Grade B: 21 – 80    
1st year of service 44837 9884 
2nd year of service or thereafter 46270 10200 
Grade C: - 81 – 130    
1st year of service 46953 10351 
2nd year of service or thereafter 47507 10473 
Grade D: 131 – 200    
1st year of service 47850 10548 
2nd year of service or thereafter 48007 10583 
Grade E: 201 – 300    
1st year of service 48322 10652 
2nd year of service or thereafter 48744 10745 
Supervisors    
1st year of service 42365 9339 
2nd year of service 42726 9419 
3rd year of service or thereafter 43085 9498 
Casual and Part-Time Supervisory Staff Hourly Rates of Pay 
(25% Loading Excluded) 
 on and from the commencement of the first pay period on 

or after 1 January 2021 
 

Part-time Supervisory Staff  $21.66 per hour  
Casual Supervisory Staff (Includes 
20% Casual Loading)  

$25.99 per hour  

For the purposes of calculating part-time and casual hourly rates of pay (25% loading allowance excluded) the following formulae 
will apply: 
Part-Time Supervisor 
Annual base salary x 12 divided by 313 = fortnightly base salary 
fortnightly base salary divided by 75 = hourly salary. 
Casual Supervisor 
Part-time hourly salary + 20% loading = casual hourly salary. 

 
 

2020 WAIRC 00498 
Crisis Assistance, Supported Housing Industry - Western Australian Interim Award 2011 

5A MINIMUM ADULT AWARD WAGE 
5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

5.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
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other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

5.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

5.8 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
5.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

5.10 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13 CLASSIFICATIONS AND SALARY RATES 
13.1 Rates of pay 

(1) The minimum annual rate of salary to be paid to employees will be in accordance with the rates set out in this 
clause. 

(2) The classification of employees will be determined in accordance with the classification definitions. 
(3) For the purpose of the calculation and payment of salaries, the weekly salary will be calculated by dividing the 

annual salary by 52.1667. 
(4) For the purpose of calculating hourly rates under this award, the weekly salary will be divided by 38, except 

where employees are on an accrued days off system, in which case the divisor will be 40. 
(5) 

Level  Rate of Pay Per Annum 
Community Services Worker 1   
 1 41525 
 2 42726 
Community Services Worker 2   
 1 44041 
 2 45368 
 3 46596 
Community Services Worker 3   
 1 47710 
 2 48937 
 3 49873 
Community Services Worker 4   
 1 49873 
 2 50784 
 3 52012 
 4 54471 
Community Services Worker 5   
 1 55582 
 2 56811 
 3 57921 
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Level  Rate of Pay Per Annum 

Community Services Worker 6   
 1 59151 
 2 60378 
 3 61609 
Community Services Worker 7   
 1 62837 
 2 64065 
 3 65293 
Community Services Worker 8   
 1 67751 
 2 68979 
 3 70209 
Community Services Worker 9   
 1 72667 

22 SHIFT WORK 
22.11 Inactive shifts 
22.11.1 Notwithstanding the other provisions of this award where the requirements of the service enables inactive shifts to be 

undertaken, employees may be rostered for inactive shifts. 
22.11.2 An inactive shift will mean a rostered night shift during which an employee is required to attend at the employer’s 

premises but, except for routine securing of and remaining on the premises, is not required to carry out other duties for in 
excess of an average of 1/10th of the hours of such shifts. The average of other duties will be calculated over the number 
of inactive shifts undertaken in a pay period. 

22.11.3 Subject to this subclause all hours of inactive shifts, including other duties time which is not paid as overtime, will be 
regarded as ordinary hours for the purposes of this award. 

22.11.4 All time spent on other duties in excess of the 1/10th average in a pay period will be regarded as overtime and payable at 
the employee’s substantive award classification in accordance with clause 21 - Overtime. 

22.11.5 Notwithstanding the other provisions of this award the rate of pay for inactive shifts will be $18.98 per hour to be 
amended from time to time in accordance with the adult minimum wage rate, but where a casual employee is engaged on 
inactive shifts, the casual loading will apply in addition to the hourly rate referred to herein. 

22.11.6 Employers seeking to introduce new inactive shift arrangements after the date of commencement of this award may do so 
utilising the provisions of clause 6 - Enterprise flexibility. 

 
 

2020 WAIRC 00499 
Cultural Centre Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - WAGES 
(1) (a) The minimum weekly rate of wage payable to employees covered by this award, shall be as follows: 

 
 

Base 
Rate 

Arbitrated Safety Net 
Adjustment 

Minimum Award 
Wage 

Cleaner    
1st year of employment 370.10 439.30 809.40 
2nd year of employment 374.10 439.60 813.70 
3rd year of employment and thereafter 378.30 440.00 818.30 
Groundskeeper    
1st year of employment 378.00 440.00 818.00 
2nd year of employment 385.60 440.80 826.40 
3rd year of employment and thereafter 393.70 441.80 835.50 
Attendant or Receptionist    
Attendant    
1st year of employment 394.30 441.80 836.10 
2nd year of employment 402.70 442.60 845.30 
3rd year of employment and thereafter 411.10 443.50 854.60 
Security Officer    
1st year of employment 394.30 441.80 836.10 
2nd year of employment 402.70 442.60 845.30 
3rd year of employment and thereafter 411.10 443.50 854.60 
Assistant Supervisor    
1st year of employment 432.00 450.50 882.50 
2nd year of employment 440.20 451.60 891.80 
3rd year of employment and thereafter 448.40 452.70 901.10 
Installation Assistant    
1st year of employment 461.30 454.30 915.60 
2nd year of employment 468.40 452.90 921.30 
3rd year of employment and thereafter 476.30 454.10 930.40 
Attendant Supervisor    
1st year of employment 476.20 454.10 930.30 
2nd year of employment and thereafter 491.50 456.00 947.50 
Installation Supervisor    
1st year of employment 521.30 459.80 981.10 
2nd year of employment and thereafter 535.40 461.50 996.90 
Regional Attendant    
1st year of employment 432.00 450.50 882.50 
2nd year of employment 440.20 451.60 891.80 
3rd year of employment and thereafter 448.40 452.70 901.10 
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(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands: In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid: 
(a) if placed in charge of not less than one and more than five other employees $30.20 
(b) if placed in charge of more than six and not more than ten other employees $46.30 
(c) if placed in charge of more than 11 other employees $59.40 

(3) A casual employee shall receive 20% of the ordinary rate in addition to the ordinary rate for their class of work. 
 

 

2020 WAIRC 00500 
Dairy Factory Workers' Award 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

29. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be as expressed hereunder as a base 

rate, supplementary payment and arbitrated safety net adjustments: -: 
   Base 

rate 
Supple 
mentary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

(a)  Dairy Production Worker - Grade I      
  A new employee with less than three months of 

employment in the industry who performs routine duties 
under supervision 

284.70 40.70 434.60 760.00 

(b)  Dairy Production Worker - Grade II      
  Shall mean an employee classified as such engaged on 

work in connection with or incidental to the production and 
distribution operations of the employer and who is able to 
perform duties under supervision beyond the skills of a 
Grade I employee and who, may be required to regularly 
carry out a range of the specific duties listed hereunder for 
which they have been suitably trained 

    

  Special Duties - Grade II      
Recrater/Decrater 314.00 44.80 438.10 796.90 
Cool Room Hand     
Wheeler     
Yard Person     
Auto Cutting, (Cheese Section)     
Spotter     
Hand Packer     
Machine Feeder     
Hand Conveyor Loader     
Box Maker     
Powdered Milk Bagger     
Cleaner (General)     

(c)  Dairy Production Worker - Grade III      
  Shall mean an employee classified as such who is engaged 

on work in connection with or incidental to the production 
and distribution operations of the employer and who is able 
to perform duties with routine supervision, beyond the 
skills of a Grade II employee and who, may, be required to 
regularly carry out a range of the specific duties listed 
hereunder for which they have been suitably trained 

    

  Special Duties - Grade III      
   Base 

rate 
Supple 
mentary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

 (i) Mobile Electric Milk Crate Lifter 321.20 45.90 439.00 806.10 
(ii) Cheese Room Hand (Machine Operator)     
(iii) Mill Attendant (Casein/Cheese Manuf. Plants)     
(iv) Separator Operator     

 (v) Freezer Room Hand     
(vi) Laboratory Assistant     
(vii) Bulk Bag Operator (Milk Section)     
(viii) Separator Operator (Cheese)     
(ix) Pickers     
(x) Despatch Hands     
(xi) Cleaning/Machine Operator     
(xii) Milk Receiver and Sampler     
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   Base 

rate 
Supple 
mentary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

(d)  Dairy Production Worker - Grade IV      
  Shall mean an employee classified as such who is engaged 

on work in connection with or incidental to the production 
and distribution operations of the employer and who is able 
to carry out duties beyond the skills of a Grade III employee 
and who, may be required to regularly carry out a range of 
the specific duties listed hereunder for which they have been 
suitably trained 

    

  Special Duties - Grade IV  328.60 46.90 439.70 815.20 
Pasteuriser (HTST)     
Separator and/or Mix Maker     
Machine Operator (Cup)     
Tester and Grader     
Cream Grader (Single)     
Cream Tester (Single)     
Assist. Cheese maker     
Pasteuriser Operator (Cheese)     
Butter Cutter (in charge of machine)     
Vacreator Operator     
Tester and Grader (Casein Certificated)     
Casein Maker     
Continuous Evaporator (Dryer Operator)     
Machine Operator (Single)     
Blow Moulder Operator     
Reverse Osmosis and/or Ultra     
Filtration Operator     
Blender/Mix Maker     
Butter Maker     
Despatch (Multiple Function)     
Boiler Attendant     

(e)  Dairy Production Worker - Grade V      
  Shall mean an employee classified as such who is engaged 

on work in connection with or incidental to the production 
and distribution operations of the employer and who is able 
to perform duties beyond the skills of a Grade IV employee 
and who, may be required to regularly carry out a range of 
the specific duties listed hereunder for which they have been 
suitably trained 

    

  Special Duties - Grade V      
Technical Assistant (Unqualified) 343.20 49.00 441.40 833.60 
Butter Maker with Certificate     
Machine Operator (Multiple)     
Auto Form – Fill Aspectic Machine     
Blow Moulder Operator (Advanced)     
Stores (Advanced)     
Process Controller (UHT, Ultra Clean, Pasteuriser)     

(f)  Dairy Production Worker - Grade VI      
  Shall mean an employee classified as such who is engaged on 

work in connection with or incidental to the production and 
distribution operations of the employer and who is able to 
perform duties, beyond the skills of a Grade V employee, and 
who, may be required to regularly carry out at least one of the 
specific duties listed hereunder for which they have been 
suitably trained – 

    

  Special Duties - Grade VI      
 (i) Technical Assistant (Qualified) 350.40 50.10 442.40 842.90 

(ii) Cheese Maker (Qualified - up to 2 varieties)     
(iii) Process Controller (Advanced)     
 Automated Batchmaking and Computerised Plant     
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   Base 

rate 
Supple 
mentary 
Payment 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Rate 

(g)  Dairy Production Worker - Grade VII     
  Shall mean an employee who is classified as such who is 

engaged on work in connection with or incidental to the 
production and distribution operations of the employer and 
who is able to perform duties beyond the skills required of a 
Dairy Production Worker - Grade VI and who, may be 
required to regularly carry out at least one of the specific 
duties listed hereunder for which they have been suitably 
trained – 

    

  Special Duties - Grade VII      
 (i) Laboratory Technician     
 (ii) Cheese Maker (Advanced - more than 2 varieties) 365.20 52.00 448.60 865.80 
(h) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary 
to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the prescribed percentage of the adult rate for the class of work on which they are 
engaged. 
 % 
Under 17 years of age  70 
17 to 18 years of age  80 
18 to 19 years of age  90 
At 19 years of age  Adult Rates 

(3) The ordinary rate per hour shall be calculated by dividing the appropriate weekly rate by 38. 
(4) The parties agree that the above wage rates include a first stage structural efficiency increase of $15.00 per week to all 

employees with any amount in excess of that determined by the Western Australian Industrial Relations Commission to 
be appropriate being absorbed in the second structural efficiency increase.  The total structural efficiency increase will be 
that determined by the Commission in the State Wage Case Decision of 8 September 1989 (Application No.  1940 of 
1989) namely - 
(a) basic skills/trainee level $20.00 
(b) semi skilled $25.00 
(c) tradesperson or equivalent $30.00 

(5) Structural Efficiency 
(a) Arising out of the decision of the State Wage Case on 8 September 1989 and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1707 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this Award are committed to implementing a new wage and classification structure.  In making 
this commitment the parties - 
(i) accept in principle that the descriptions of job functions within a new structure will be broadly based 

and generic in nature; 
(ii) state that wage increases arising from broadbanding and adjustment of minimum rates are subject to 

absorption into existing over award payments; 
(iii) undertake that upon variation of the award to implement a new wage and classification structure, 

employees may undertake training for a wider range of duties and/or access to higher levels in 
accordance with the definitions and training standards laid down in the Award variation relating to a 
new classification structure; 

(iv) will co-operate in the transition from the existing classification structure to the proposed new structure 
to ensure that the transition takes place in an orderly manner without creating false expectations or 
disputation. 

(c) In the event that there is a claim for reclassification by an existing employee to a higher level under any new 
structure on the ground that the employee possesses equivalent skill and knowledge gained through on-the-job 
experience or on any other ground, the following principles apply - 
(i) the parties agree that the existing award disputes avoidance procedure shall be followed; 
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(ii) agreed competency standards shall be established by the parties in conjunction with TAFE and 
SESDA (when operative) for all levels in any new classification structure before any claims for 
reclassification are processed; 

(iii) an agreed authority (such as TAFE or SESDA) or agreed accreditation authority (when operative) 
shall test the validity of an employee's claim for reclassification; 

(iv) reclassification to any higher level shall be contingent upon such additional work being available and 
required to be performed by the employer. 

(6) The grade structure to be introduced on a trial basis without prejudice to the position of the parties to the award.  The 
parties agree to review the operation of the grade structure at the end of the six months trial period with the aim of 
rectifying any problems which may have arisen with the grade structure. 
This review shall include a consideration of the basis upon which award rates are to be incorporated into the award in the 
form of base rates and supplementary payments as required by the State Wage Principles.  This consideration will take 
into account relevant outcomes of the "paid rates review" conducted by the Australian Industrial Relations Commission. 

(7) Term 
The provisions of this clause will apply for a term of 24 months from the first pay period commencing on or after 14 
August 1990 during which time the parties will report back to the Commission on the following matters – 
(a) The review referred to in subclause (6) of this clause. 
(b) The conversion of the rates of pay contained in subclause (1) of this clause. 
(c) The final form of the Definitions contained in subclause (1) of this clause. 
(d) Training 
(e) The progress of matters to be addressed under Clause 2B. - Award Modernisation of this award. 

 
 

2020 WAIRC 00501 
Dampier Port Authority Port Officers Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - SALARY 
(1) A Port Control Officer shall be paid on an all inclusive basis the following: 

Operative on and from the commencement of the first pay period on or after 1 January 2021 $ 76934 
(2) The annual rate prescribed in subclause (1) above covers all payments for the performance of all duties performed by the 

officer, the disabilities associated with shift work and the periods of duty, and all circumstances relating to the working 
environment within the Port, and also includes compensation and penalty rates and payments related to all hours and 
overtime worked in accordance with the roster and work on Saturdays and Sundays, and public holidays. 

(3) Salaries shall be paid in fortnightly instalments directly into a bank or credit union account nominated by the officer at the 
rate of one twenty sixth (1/26th) of the annual rate in respect of each complete fortnight of fourteen (14) days, and with 
respect to days not comprising a complete fortnight, payment will be made for each day at the rate of one fourteenth 
(1/14th) of the abovementioned fortnightly rate, and with respect to hours not comprising a complete daily payment the 
hourly rate shall be one eighth (1/8th) of the daily rate. 

(4) Salaries shall be paid fortnightly on a day to be agreed between the officers and the Authority. 
(5) So far as is reasonably practicable the amount due to an officer shall be paid no later than 4.00 p.m.  on the pay day and 

shall be paid together with a memorandum setting out salary particulars. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00502 
Deckhands (Passenger Ferries, Launches and Barges) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4. - RATES OF PAY 
The following shall be the minimum rates of wages payable to employees covered by this award. 
(1) 

 COLUMN A COLUMN B + ASNA 
Adult Deckhand $392.80 $792.30 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees (percent of wage for an Adult Deckhand) 
Under 16 years of age 45% 
16 to 17 years of age 55% 
17 to 18 years of age 65% 
18 to 19 years of age 75% 
19 to 20 years of age 85% 
20 to 21 years of age 100% 

(3) An employee called upon to work at loading or unloading garbage and/or ashes or other like material shall be paid forty 
three cents per hour in addition to his rate prescribed herein. 

(4) A junior employee called to work on slipways, cleaning, scraping, painting or overhauling launches, barges, punts or any 
other floating plant shall be paid the appropriate rate set out in subclause (2) of this clause, plus a margin of forty eight 
cents per hour. 

(5) An employee required to work in the bilges shall be paid seventy cents per hour in addition to the rates prescribed herein. 
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2020 WAIRC 00503 
Dental Technicians' and Attendant/Receptionists' Award, 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
The following shall be the minimum fortnightly rates of wage payable to employees covered by this award. 
   CURRENT ASNA NEW 
(1)  Dental Technicians    
 (a) Dental Technician 895.70 819.50 1715.20 
 (b) Senior Dental Technician 912.70 830.70 1743.40 
 (c) Advanced Dental Technician 974.30 838.60 1812.90 
 (d) Senior Advanced Dental Technician 991.30 840.80 1832.10 
(2)  Laboratory Assistants    
 (a) Laboratory Assistants 720.80 801.40 1522.20 
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(b) Junior Laboratory Assistants - percent of adult rate  
Under 16 year of age  48%  
16 to 17 years of age  58%  
17 to 18 years of age  69%  
18 to 19 years of age  82%  
19 to 20 years of age  93%  
20 to 21 years of age  99%  

(3) Apprentices - percent of Dental Technicians ((1)(a)) rate 
 (a) 4 year term -  
  1st year 42% 
  2nd year 55% 
  3rd year 75% 
  4th year 88% 
 (b) 3.5 year term -  
  1st six months 42% 
  Next year 55% 
  Next following year 75% 
  Final year 88% 
 (c) 3 year term -  
  1st year 55% 
  2nd year 75% 
  3rd year 88% 
 
  CURRENT  ASNA NEW 
(4)  Assistants Attendants and Attendant/Receptionists    
 (a) Dental Attendants and/or Receptionist 720.80 801.40 1522.20 
 (b) Dental Assistants 735.20 802.90 1538.10 
 (c) Senior Dental Attendant and/or Receptionist 737.80 803.10 1540.90 
 (d) Senior Dental Assistant 752.20 804.70 1556.90 

(e) Junior Dental Assistants, Attendants and Attendant/Receptionist percent of relevant adult rate 
Under 16 years of age 48% 
16 to 17 years of age 58% 
17 to 18 years of age 69% 
18 to 19 years of age 82% 
19 to 20 years of age 93% 
20 to 21 years of age 99% 

(5) Casual employees shall receive twenty percent in addition to the rates prescribed in this clause for the work performed. 
(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00504 
Department of Communities (CSA Family Resource Workers, Welfare Assistants and Parent Helpers) Award 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A – SALARIES 
(1) Annual salaries applicable to employees covered by this Award: 

Level Salary Per 
Annum $ 

Arbitrated Safety Net 
Adjustment $ 

Total Salary Per Annum $ 

Level 1    
Under 17 years 11355 10914 22269 
17 years 13270 12754 26024 
18 years 15480 14878 30358 
19 years 17918 17222 35140 
20 years 20122 19340 39462 
21 years or 1 st year of adult service 22104 21245 43349 
22 years or 2 nd year of adult service 22756 21313 44069 
23 years or 3 rd year of adult service 23407 21380 44787 
24 years or 4 th year of adult service 24054 21697 45751 
25 years or 5 th year of adult service 24705 21782 46487 
26 years or 6 th year of adult service 25356 21861 47217 
27 years or 7 th year of adult service 26105 21844 47949 
28 years or 8 th year of adult service 26623 21913 48536 
29 years or 9 th year of adult service 27389 22010 49399 
Level 2    
2.1 28306 22128 50434 
2.2 29009 22220 51229 
2.3 29748 22313 52061 
2.4 30529 22415 52944 
2.5 31346 22520 53866 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those employees under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current 21 years or 1 st year of adult service 
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annual salary and multiplying the result by the new 21 years or 1 st year of adult service annual salary which includes the 
State Wage Case increase.  The following formula is to be applied: 
Current junior rate 
21 years or 1 st year of adult service rate 
x New 21 years or 1 st year of adult service rate 
= New junior rate. 

 
 

2020 WAIRC 00505 
Draughtsmen's, Tracers', Planners' and Technical Officers' Award 1979 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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7. - WAGES 
The following shall be the minimum rates of wages payable to employees covered by this Award - 
(1) Trainee Draughtsperson (expressed as a percentage of the "First Year of Experience" rate of wage provided in subclause 

(3)(a) of this clause, and calculated to the nearest ten cents) 
 % 
17 years of age and under 52 
18 years of age 62 
19 years of age 75 
20 years of age 88 

(2) (a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 Wage Per Week Arbitrated Safety Net 
Adjustment 

Total Rate Per Week 

Adult Tracers $ $ $ 
First year of experience 331.70 435.30 767.00 
Thereafter 343.80 436.50 780.30 

(3) Adult Employees 
  Wage Per 

Week 
Supple-
mentary 
payment 

Arbitrated 
Safety Net 

Adjustment 

Total Rate 
Per Week 

(a) Draughtsperson-Detail Assistant     
 Survey Draughtsperson     
 Planning Assistant     
 Technical Assistant      
 Assistant Estimator     
 First year of experience 363.60 34.10 442.10 839.80 
 Second year of experience 378.10 27.60 442.90 848.60 
 Third year of experience 399.60 18.80 448.70 867.10 
 Fourth year of experience 419.60 11.60 450.50 881.70 
 Thereafter 440.30 3.10 452.10 895.50 

Provided that where an employee has been classified in a higher tradesperson classification such as toolmaker or 
patternmaker immediately prior to being classified as a draughtsperson - detail or assistant survey draughtsperson, he/she 
shall commence on the second year of the scale. 
  Wage Per Week Arbitrated Safety 

Net Adjustment 
Total Rate 
Per Week 

(b) Draughtsperson-Senior Detail    
 Survey Draughtsperson    
 Planning Technician    
 Technician Estimator    
 First year of experience 452.50 453.20 905.70 
 Second year of experience 468.80 453.00 921.80 
 Thereafter 485.40 455.20 940.60 
(c) Draughtsperson-Designing/Senior    
 Survey Draughtsperson    
 Production Planner    
 Technical Officer    
 Senior Estimator    
 First year of experience 497.90 456.70 954.60 
 Second year of experience 518.60 457.20 975.80 
 Thereafter 542.90 462.50 1005.40 

(4) An employee subject to this award, who in addition to their ordinary duties, is required to supervise the work of three or 
more employees shall, in addition to the rate prescribed herein for their class of work performed, be paid per week the 
following allowances - 
(a) In the case of a draughtsperson detail, assistant survey draughtsperson, planning assistant 

or technical assistant 32.20 

(b) In the case of a draughtsperson, senior detail, survey draughtsperson, planning technician 
or technician 36.90 

(c) In the case of a draughtsperson, designing, senior survey draughtsperson, production 
planner or technical officer 41.60 

(d) In the case of a tracer 16.40 
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unless such an employee is required to supervise the work of 10 or more other employees when the allowance shall be - 
(i) for an employee classified in paragraph (a) above 41.60 
(ii) for an employee classified in paragraph (b) above 45.80 
(iii) for an employee classified in paragraph (c) above 50.30 
(iv) for an employee classified in paragraph (d) above 28.20 

(5) (a) The supplementary payment payable to adult employees in paragraph (a) of subclause (3) of this clause and to 
trainee draughtspersons in subclause (1) is pursuant to the provisions of this subclause: 
(i) Shall be for all purposes of the Award; 
(ii) Shall be reduced by the amount of any payment being made to that employee in addition to the said 

rates otherwise than pursuant to the provisions of this subclause, whether such payment is being made 
by virtue of any Order, Industrial Agreement or other agreement or arrangement. 

(6) The rate prescribed for any classification in subclause (3) of this clause is not amended by subclause (5) of this clause and 
shall not, for the purpose of any other Award, Order, Industrial Agreement or other agreement or arrangement, be deemed 
to have been so amended. 

(7) Structural Efficiency 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1707 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this Award are committed to developing a proposal for a new wage and classification structure.  
In making this commitment the parties - 
(i) accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature; 
(ii) state that wage increases arising from broadbanding and any adjustment of minimum rates which may 

occur, are subject to absorption into existing overaward payments; 
(iii) will make provisions of an exemption for employers from the requirement to pay any increases arising 

from the broadbanding and any minimum rates adjustments which may occur; 
(iv) intend to substitute the existing provisions of Clause 7 with a new wage classification structure and to 

make any consequential amendments no later than November 1990 or earlier if agreed between the 
parties and approved by the Western Australian Industrial Relations Commission; 

(v) undertake that upon any variation of the award to implement a new wage and classification structure, 
employees may undertake training for a wider range of duties and/or access to higher levels in 
accordance with the definitions and training standards laid down in the award variation relating to a 
new classification structure; 

(vi) will co-operate in any transition which may arise from the existing classification structure to a 
proposed new structure to ensure that any transition takes place in an orderly manner without creating 
false expectations or disputation. 

(c) In the event that there is a claim for reclassification by an existing employee to a higher level under any new 
structure on the ground that the employee possesses equivalent skill and knowledge gained through on-the-job 
experience or on any other ground, the following principles apply - 
(i) the parties agree that the existing award disputes avoidance procedure shall be followed; 
(ii) agreed competency standards shall be established by the parties in conjunction with TAFE and 

SESDA (when operative) for all levels in any new classification structure before any claims for 
reclassification are processed; 

(iii) an agreed authority such as TAFE and SESDA or agreed accreditation authority (when operative) 
shall test the validity of an employee's claim for reclassification; 

(iv) reclassification to any higher level shall be contingent upon such additional work being available and 
required to be performed by the employer. 

 
 

2020 WAIRC 00506 
Dried Vine Fruits Industry Award, 1951 - The 

22. - WAGES 
An employer on whom this award (or industrial agreement) is binding shall not increase the rate of wage payable to an employee on 
the 5th February, 1988 or otherwise vary the conditions of employment applicable to an employee on that date so as to increase that 
employer's labour costs except to the extent that any such increase has been authorised by the Commission after that date. 
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(1) Adult Workers (per week) - ASNA 
 All adults engaged in production $800.00 
(2) Junior workers (per cent of the adult rate per week)  
 Under 16 years of age 50 

 16 to 17 years of age 60 
 17 to 18 years of age 70 
 18 to 19 years of age 80 
 19 to 20 years of age 90 
 20 years of age Adult rates 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Minimum wage - Adult Males and Females: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(h)(i) Apply to all work in ordinary hours. 
(h)(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  
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(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(4) Subclauses (4) and (5) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(5) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:     
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

 
 

2020 WAIRC 00507 
Drum Reclaiming Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

25. - RATES OF PAY 
(1) The minimum weekly rates of wage payable to employees covered by this award shall be as follows: 

 Base Rate 
$ 

ASNA 
$ 

Minimum 
Rate 

Painting and incidental duties 348.30 437.00 785.30 
Chiming, shaping, internal lacquering, rumbling, cleaning, classifying 
and drum inspecting, stencilling with a spray gun, spray painting 

341.70 436.30 778.00 

Yard Hands 331.50 435.20 766.70 
(2) Junior Employees: Junior employees shall be paid the prescribed percentage of the adult rate for the class of work on 

which they are engaged. 
 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 years of age and over Adult Rates 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00508 
Dry Cleaning and Laundry Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

30. - WAGES 
(1) The minimum weekly rate of wage payable to an adult employee covered by this award shall include the base rate plus 

the arbitrated safety net adjustment expressed hereunder: 
(a) Group Classification 

  Minimum 
Rate 

STRUCTURAL 
EFFICIENCY 

ADJUSTMENT 
  $ $ 
A Tradesperson Dry Cleaner/ in charge of machinery maintenance 

and/or boiler 867.70 15.00 

B "Invisible" Mender 827.90 15.00 
 Tailor or Tailoress   
C Presser 788.90 12.50 
 Receiver and Despatcher in Charge (namely a person in charge of a 

depot and responsible for the keeping of records and responsible 
for cash) 

  

 Cleaner (Operating Dry Cleaning Machine)   
D Repairer (other than Tailor or Tailoress) 788.90 12.50 
 Spotter   
 Presser (Off-set Press)   
 Hand Ironer   
 Receiver and/or Despatcher   
E Wet Cleaner 779.80 12.50 
 Steam Air Finisher   
 Examiner of Garments   
 Assembler of Garments   
 Sorter of Garments   
F All other Adult Employees 761.10 10.00 

Provided that a person employed in any area of operation of this Award who is required to be solely accountable for all 
aspects of a self-contained dry cleaning establishment including the receiving of garments and articles, the cleaning, 
spotting, pressing, packaging and despatch of garments and articles, the handling of moneys, the keeping of records and 
the maintenance of the establishment shall be paid at a rate of not less than the rate prescribed in this table for the 
Tradesperson Dry Cleaner.  Provided that in such a case all receivers and despatchers in that establishment shall be paid 
in accordance with the rates prescribed for Group D of such table. 
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(b) Laundering Industry: 
 Minimum Rate Per Week 

$ 
Classification  
Laundry Employee - Grade 1  769.20 
Laundry Employee - Grade 2 776.70 
Laundry Employee - Grade 3 806.00 
Laundry Employee - Grade 4 815.00 

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
(a) Dry Cleaning and Dyeing Industry 

(i) Wages:  The minimum rates of wages to be paid to junior employees shall be as follows: 
 Percentage of Minimum 

Rate for Classification E - 
Sorter of Garments 

Under 16 years of age 50 
16 years and under 17 years 55 
17 years and under 18 years 65 
18 years and under 19 years 75 
19 years and under 20 years 85 
20 years and under 21 years 93 

(ii) Proportion of Juniors: 
(aa) Juniors may be employed in the following proportion of not more than two for every 

employee receiving the adult rate. 
(bb) Calculation of Proportion:  In the calculation of the proportion of the number of employees 

receiving the adult rate for the purposes of this clause, working proprietors shall be included, 
but each working proprietor shall be counted only once. 

(iii) No person under 18 years shall be employed on a manually operated steam press (other than an off-set 
silk press) or a manually operated dry cleaning machine. 

(iv) Junior employed in a Receiving Depot: Notwithstanding anything hereinbefore contained any junior 
working alone and responsible for cash transactions and/or in charge of depot shall be paid not less 
than the rate prescribed for a junior '19 years and under 20 years' plus an amount of $6.90 per week. 

(b) Laundering Industry: 
(i) Wages:  The minimum rates of wages to be paid to junior employees shall be as follows: 

 Percentage of Minimum Rate for the 
Classification in which they are 

Employed 
Under 16 years of age 55 
16 to 17 years of age 65 
17 to 18 years of age 75 
18 to 19 years of age 85 
19 to 20 years of age 90 
20 to 21 years of age 95 

(3) Structural Efficiency: 
(a) Arising out of the decision of the 1989 State Wage Case Decision (69 WAIG 2913) and in consideration of the 

wage increases resulting from the first structural efficiency adjustment payable from the first pay week 
commencing on or after 29 March 1990, employees are to perform a wider range of duties including work 
which is incidental to or peripheral to their main tasks or functions. 

(b) Any changes to the classification system in the award will be based on the results of federal skill audit and 
trialing.  The Union is prepared for the purposes of the second phase and in good faith, to duly consider any 
specific concerns identified by respondents to the Award and any proposals for trialing specific arrangements 
aimed at achieving greater flexibility for WA employers. 

(c) In accordance with the Structural Efficiency Principle the parties are prepared to commit themselves to the: 
(i) acceptance of classification change and new job specifications; 
(ii) acceptance in principle that with due consultation between the relevant parties there will be no barriers 

to opportunity for advancement of employees within the award structure or through access to training; 
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(iii) co-operation in the transition from the old structure to the new structure in an orderly manner. 
(d) In addition the Union gives the following commitments: 

(i) preparedness of employees to undertake training associated with wider range of duties; 
(ii) acceptance by the Union of the broad award framework and relationships established. 

(4) (a) The structural efficiency increases specified in (1)(a) and below shall be added to existing actual rate of 
pay/base rates of pay for time employees/payment by results employees respectively and shall not be absorbed 
into any over award bonus payment. 
GROUP STRUCTURAL EFFICIENCY ADJUSTMENT 

$ 
F    (all others) 10.00 
E    (rest of Group E) 12.50 
D 12.50 
C 12.50 
B 15.00 
A 15.00 

 
 

2020 WAIRC 00509 
Earth Moving and Construction Award 

27. - WAGES 
The minimum rate of wage to be paid to and received by all employees shall be as follows: 
 CLASSIFICATION RATE PER 

WEEK$ 
ARBITRATED 
SAFETY NET 

ADJUSTMENT$ 

TOTAL RATE 
PER WEEK$ 

PART 
1 

    

(a) Engine Driver operating winch from pile driving rig net on 
pile driving 

384.60 387.70 772.30 

(b) All stationary steam engine drivers whose work requires first 
or second class certificate 

392.90 388.60 781.50 

(c) All other stationary steam engine drivers whose work requires 
third class certificate 

379.70 387.30 767.00 

(d) Drivers of Internal Combustion Engines –    
 (i) if under 250 b.h.p. 388.50 388.20 776.70 
 (ii) if 250 b.h.p.  or over 395.70 388.90 784.60 
(e) Locomotive fireman 379.20 387.20 766.40 
(f) Boiler Attendant -    
 (i) attending one boiler   760.00 
 (ii) attending two boilers 377.40 387.00 764.40 
(g) Driver of steam crane 386.10 388.00 774.10 
(h) Scotch Derrick power crane 405.30 389.90 795.20 
(i) Compressor driver over 30 h.p. 373.70 386.70 760.40 
(j) Driver of Wayne Road Sweeper 397.60 389.10 786.70 
(k) Additions to margins, an Engine Driver engaged under this Part, as hereinafter specified shall have his/her marginal rate 

increased as follows: 
(i) Attending to electric generator or alternator exceeding 10 k.w.  capacity 18.55 
(ii) Attending to refrigerator compressor or compressors 18.55 
(iii) Engine Driver in charge of plant 18.55 
(iv) Engine Driver in charge of switchboard of 350 k.w.  capacity or more 5.85 
(v) Crane Drivers engaged on building construction or demolition 17.10 

PART 2 - Mechanical Equipment 
 CLASSIFICATION RATE PER 

WEEK 
Inclusive of 

$15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL 
RATE PER 

WEEK $ 

Group 
1 

 403.10 389.70 792.80 

(a) Operator lance type hand sprayer    
(b) Operator aggregate dryer    
(c) Operator pre-mix drag spreader    
(d) Operator aggregate belt spreader    
(e) Operator of joint inserting machine    
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 CLASSIFICATION RATE PER 

WEEK 
Inclusive of 

$15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL 
RATE PER 

WEEK $ 

Group 
1—
continued 

 403.10 389.70 792.80 

(f) Operator concrete spray curing 
machine, self-propelled 

   

(g) Operator pneumatic tyre tractor without 
power operated attachments, up to and 
including 15 kW net engine power 

   

Group 2  408.60 390.10 798.70 
(a) Operator crawler tractor without power 

operated attachments up to and 
including Class M4 

   

(b) Operator crawler tractor with power 
operated attachments Class M2 

   

(c) Operator pneumatic tyred tractor 
without power operated attachments 
above 15 kW up to and including 
60kW net engine power.  (This 
includes tilting or one man hitch 
trailer.) 

   

(d) Operator pneumatic tyred tractor with 
power operated attachments, up to and 
including 15 kW net engine power 

   

(e) Operator rear and bottom dump to and 
including 2 cubic metres struck 
capacity 

   

(f) Operator back hoe self powered (not 
self propelled) 

   

(g) Operator roller powered, under 8 
tonnes 

   

(h) Operator roller powered, vibrating, 
under 4 tonnes 

   

(i) Operator trenching machine of the 
small Ditch Witch type 

   

(j) Operator bitumen sprayer    
(k) Screed operator, asphalt power    
(l) Mixer operator, asphalt plant (capacity 

of less than 10 tonnes of hot mix per 
hour) 

   

(m) Operator concrete spreader, powered, 
self propelled, 

   

(n) Operator concrete finisher, powered, 
self propelled 

   

(o) Operator concrete finisher, powered, 
hand propelled 

   

(p) Second-driver - navvy and dragline or 
dredge type excavator 

   

Group 3  421.70 391.60 813.30 
(a) Operator crawler tractor without power 

operated attachments Class M5 up to 
and including Class M10 

   

(b) Operator crawler tractor with power 
operated attachments Class M3 up to 
and including Class M5 

   

(c) Operator pneumatic tyred tractor 
without power operated attachments 
above 60kW up to and including 150 
kW net engine power 
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 CLASSIFICATION RATE PER 

WEEK 
Inclusive of 

$15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL 
RATE PER 

WEEK $ 

Group 
3—
continued 

 421.70 391.60 813.30 

(d) Operator pneumatic tyred tractor with 
power operated attachments above 
15kW up to and including 60kW net 
engine power (not including tilting or 
one person hitch trailer) 

   

(e) Operator drawn grader    
(f) Operator trenching machine, chain type 

up to and including 1.5 metre depth or 
up to and including 300 mm width 

   

(g) Operator pile driver (power operated 
winch) 

   

(h) Operator rear and bottom dump of 
capacity above 2 cubic metres struck 
capacity up to and including 15 cubic 
metres struck capacity 

   

(i) Driver of bitumen sprayer    
(j) Operator Aggregate Loader (Country 

Roads Board, Victoria Model) 
   

(k) Operator asphalt paver    
(l) Mixer operator, asphalt plant (capacity 

of more than 10 tonnes of hot mix per 
hour) 

   

(m) Operator roadroller, powered, 8 tonnes 
and up to 20 tonnes 

   

(n) Operator roadroller, powered, 8 tonnes 
and up to 25 tonnes 

   

(o) Operator roadroller, powered, 
vibrating, 4 tonnes and over 

   

(p) Locomotive driver - petrol, oil, 
pneumatic or electric driven (if carrying 
passengers an additional rate of 60¢) 

   

(q) Operator crawler loader up to and 
including 500 kg mass (See note 3) 

   

(r) Operator pneumatic tyred loader up to 
and including 30 kW net 

   

Group 4  430.70 392.60 823.30 
(a) Operator crawler tractor without power 

operated attachments above Class M10 
up to and including Class M30 

   

(b) Operator crawler tractor with power 
operated attachments above Class M5 
up to and including Class M15 

   

(c) Operator grader power operated, below 
35 kW net engine power 

   

(d) Operator excavator up to and including 
0.5 cubic metres 

   

(e) Operator trenching machine ladder 
type, depth greater than 1.5 metres up 
to 2.4 metres and width above 300 mm 
up to 450 mm and bucket wheel 
trencher with equivalent capacity in 
cubic metres per hour 

   

(f) Operator pneumatic tyred tractor with 
power operated attachments above 60 
kW up to and including 150 kW net 
engine power 

   

(g) Operator self powered scraper up to 
and including 100 cubic metres struck 
capacity 
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 CLASSIFICATION RATE PER 

WEEK 
Inclusive of 

$15.90Industry 
Allowance $ 

Arbitrated Safety 
Net Adjustment$ 

TOTAL 
RATE PER 

WEEK $ 

Group 
4—
continued 

 430.70 392.60 823.30 

(h) Operator rear and bottom dump above 
15 cubic metres struck capacity up to 
and including 30 cubic metres struck 
capacity 
 

   

(i) Operator pneumatic tyred tractor 
without power operated attachments 
above 150 kW up to and including 500 
kW net engine power 

   

(j) Operator crawler loader above 5 000 kg 
mass up to and including 15 000 kg 
mass (See note 3) 

   

(k) Operator pneumatic tyred loader above 
30 kW up to and including 105 kW net 
engine power 

   

(l) Operator roadroller, powered, over 25 
tonnes 

   

(m) Operator special track laying, fixing or 
levelling machine (employed on 
railway construction in W.A.) 

   

Group 5  435.00 392.90 827.90 
(a) Operator crawler tractor with power 

operated attachments above Class M15 
and up to and including Class M30 

   

(b) Operator grader power operated 35 kW 
up to and including 70 kW net engine 
power 

   

(c) Operator pneumatic tyred tractor with 
power operated attachments above 150 
kW up to and including 500 kW net 
engine power 

   

(d) Operator self powered scraper above 10 
cubic metres struck capacity up to and 
including 20 cubic metres struck 
capacity 

   

(e) Operator excavator above 0.5 cubic 
metres up to and including 2.2 cubic 
metres.  (This group including Gradall.) 

   

(f) Operator trenching machine ladder 
type, greater than 2.4 metres depth, and 
minimum 450 mm width and bucket 
wheel trench equivalent in cubic metres 
per hour 

   

(g) Operator rear and bottom dump above 
30 cubic metres struck capacity up to 
and including 60 cubic metres struck 
capacity 

   

(h) Operator crawler loader above 15 000 
kg mass and up to and including 30 000 
kg mass (See note 3) 

   

(i) Operator pneumatic tyred loader over 
105 kW up to and including 200 kW 
net engine power 

   

(j) Operator crawler tractor without power 
operated attachments above Class M30 
up to and including 60 000 kg mass 
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 CLASSIFICATION RATE PER 

WEEK Inclusive 
of $15.90Industry 

Allowance $ 

Arbitrated 
Safety Net 

Adjustment$ 

TOTAL 
RATE PER 

WEEK $ 

Group 6  441.90 393.80 835.70 
(a) Operator excavator above 2.2 cubic metres struck 

bucket capacity up to and including 5.5 cubic metres 
struck bucket capacity 

   

(b) Operator grader power operated above 75 kW up to 
and including 190 kW net engine power 

   

(c) Operated pneumatic tyred loader above 200 kW up to 
and including 500 kW net engine power 

   

(d) Operator crawler tractor with power operated 
attachment, above Class M30 up to and including 60 
000 kg mass 

   

(e) Operator crawler loader above 30 000 kg mass up to 
and including 60 000 kg mass (See note 3) 

   

(f) Operator rear and bottom dump above 60 cubic 
metres struck capacity up to and including 120 cubic 
metres struck capacity 

   

(g) Operator self power scraper above 20 cubic metres 50 
cubic metres struck capacity struck capacity up to and 
including 

   

Special Work: A driver operating a tractor fitted with a blade and using such blade in breaking trail in heavy sidling country 
shall be paid an additional allowance of 8 cents per hour for each day or part of a day in which he/she is so occupied. 
PART 2A - Mobile Crane Drivers 
Operator of Mobile Crane with lifting capacity of: 
 CLASSIFICATION TOTAL 

RATEPER 
WEEK Inclusive 
of $15.60Industry 

Allowance$ 

Arbitrated 
Safety Net 

Adjustment$ 

TOTAL 
RATE PER 

WEEK$ 

(i) Up to 8 tonnes 426.70 392.10 818.80 
(ii) In excess of 8 tonnes and not exceeding 15 tonnes 432.20 392.70 824.90 
(iii) In excess of 15 tonnes and not exceeding 40 tonnes 438.20 393.30 831.50 
(iv) In excess of 40 tonnes and not exceeding 80 tonnes 443.20 393.80 837.00 
(v) In excess of 80 tonnes and not exceeding 100 tonnes 447.40 394.30 841.70 
(vi) In excess of 100 tonnes and not exceeding 140 tonnes 453.40 394.90 848.30 
(vii) In excess of 140 tonnes and not exceeding 180 tonnes 461.60 395.70 857.30 
(viii) In excess of 180 tonnes and not exceeding 220 tonnes 471.40 401.50 872.90 
(ix) In excess of 220 tonnes 485.30 403.30 888.60 
Note: Mobile cranes are defined as those mounted on a specially designed chassis or a lorry and capable of load manipulation, 
slewing, and travelling under their own power.  Mobile cranes constructed as an attachment to or modification of a tractor, fall into 
the appropriate group for the tractor with power operated attachment. 
The rates prescribed in Parts 2 and 2A of this Clause include an industry allowance as specified to compensate for the disabilities 
usually associated with earth moving and construction work. 
1. (a) Crawler Tractors are classified in accordance with the proposed Australian Standard - "Classification of Crawler 

Tractor by Mass" as follows: 
Class Shipping Mass - Kilograms 
M2 over 1000 up to 2000 
M3 over 2000 up to 3000 
M4 over 3000 up to 4000 
M5 over 4000 up to 5000 
M10 over 7000 up to 10000 
M15 over 10000 up to 15000 
M30 over 25000 up to 30000 

(b) Crawler Tractors above 50 000 kg mass are classified as indicated in the wages table of this clause. 
2. The classification of pneumatic tyred tractors and pneumatic tyred loaders is based on the proposed Australian Standard 

for Metric Tractor Classification. 
3. Crawler Tractor front-end loaders are to be classified by using the mass of the tractor, including the loader attachment in 

lieu of the bare shipping mass. 
4. Self propelled rollers are classified by mass complete, including maximum ballast. 
5. Mobile cranes constructed as an attachment to or modification of a tractor, fall into the appropriate group for the tractor 

with power operated attachment. 
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6. Tractors without power operated attachment includes tractors: 
(i) with power operated attachments not in use; and 
(ii) with items which, although they have a power-unit of their own are not controlled by the operator of the tractor 

except for starting and stopping (for example - Drawn Vibrating Roller). 
7. Back hoe when attached to a tractor shall be considered as a power operated attachment to the tractor. 
8. Reference to bituminous surfacing equipment or Materials includes tar, sprayed work and hot mix work. 
PART 3  
Rates additional to and cumulative with any other rate specified for the employee: 
  Total Rate per 

Week $ 
(1) Employee operating side loader (truck mounted) 1.37 
(2) Employee operating mechanical bucket type loader, truck or tractor mounted 1.37 
(3) Employee in charge of plant (as defined) 21.94 

Employee in charge of plant means 
(a) when two or more employees are employed at the plant at the one time, the employee who is invested with the 

superintendence and responsibility or who has to accept the superintendence and responsibility; or 
(b) an employee who is invested with the superintendence and responsibility or who has to accept the 

superintendence and responsibility over one or more other employees; or 
(c) when he/she is the only person of his/her class employed on the plant the employee who does the general repair 

work of the plant in addition to the work of operating, but not when he/she merely assists a fitter or engineer to 
do such work; or 

(d) where shifts are worked the employee who is directed to carry out the general repair work of the plant in 
addition to the work of operating, but not when he/she merely assists a fitter or engineer to do such work. 

Minimum Wage - Adult Males and Females: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX I 
(1) This Appendix shall apply to employees who perform work within the scope of the award on: 

(a) the construction, erection, repair, renovation, maintenance, ornamentation or demolition of a large industrial 
undertaking or any large civil engineering project, or 

(b) the construction, erection, repair, renovation, maintenance, ornamentation or demolition of any multistorey 
building. 
In the event of any disagreement arising concerning the application of this Appendix the matter shall be referred 
to a Board of Reference for determination. 

(2) In lieu of the rates of wage prescribed in Parts 2 and 2A of Clause 27. - Wages of this award the following rates shall 
apply: 
  Supple 

mentary 
Payment 

Arbitrated 
Safety Net 

Adjust 
ment 

Industry 
Allowance 

Actual 
Weekly 
Rate(x5
2/50.4) 

Special 
Allowance 

Total 
Wage 

 $ $ $ $ $ $ $ 
Plant Operator Group 1        
 341.90 52.10 440.20 20.85 882.20 7.70 889.90 
Bitumen Sprayer        
Concrete Finisher, Powered 
 

       

Concrete Spreader, Powered 
 

       

Crawler Tractor With Power 
Operated Attachments (Up 
To And Including 2000kg 
Shipping Mass) 
 

       

Dumper, Rear And Bottom 
(Up To And Including 2 
Cubic Metres Struck 
Capacity) 
 

       

Hand Sprayer, Lance Type 
Pneumatic Tyred Tractor 
With Power Operated 
Attachments (Up To And 
Including 15 Kw Net Engine 
Power 
 

       

Roller (Under 8 Tonnes) 
 

       

Roller, Vibrating (Under 4 
Tonnes) 

       

Second Driver, Navvy And 
Dragline Or Dredge Type 
Excavator 
, 

       

Trenching Machine (Small 
Ditch- Witch Type) 
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  Supple 

mentary 
Payment 

Arbitrated 
Safety Net 

Adjust 
ment 

Industry 
Allowance 

Actual 
Weekly 
Rate(x5
2/50.4) 

Special 
Allowance 

Total 
Wage 

 $ $ $ $ $ $ $ 
Plant Operator Group 2        
 367.20 52.10 442.20 20.85 910.40 7.70 918.10 
Plant Sprayer (Driver)        
Concrete paver        
Crawler Loader (Up To And 
Including15 000 Kg Mass) 
 

       

Crawler Tractor With Power 
Operated Attachments (Over 
2000 Kg Up To And 
Including 15 000 Kg 
Shipping Mass) 
 

       

Dumper, Rear And Bottom, 
(Above 2 Cubic Metres, Up 
To And Including 30 Cubic 
Metres Struck Capacity) 
 

       

Excavator (Up To And 
Including 0.5 Cubic Metres 
Struck Capacity) 
 

       

Grader (below 35 kW net 
engine power) 
 

       

Locomotive (not carrying 
passengers) 
 

       

Pile Driver        
Pneumatic Tyred Loader (Up 
To And Including 105 Kw 
Net Engine Power) 
 

       

Pneumatic Tyred Tractor 
With Power Operated 
Attachments (Above 15 Kw 
Up To And Including 150 
Kw Net Engine Power) 
 

       

Roller (8 tonnes and above) 
 

       

Roller, Vibrating (4 Tonnes 
And Above) 
 

       

Scraper (up to and including 
10 cubic metres struck 
capacity) 
 

       

Track Laying, Fixing Or 
Levelling Machine (Railway 
Construction) 
 

       

Trenching machine (depth up 
to 2.4 metres, and width up to 
450mm) and bucket wheel 
trencher with equivalent 
capacity in cubic metres per 
hour. 
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  Supple 

mentary 
Payment 

Arbitrated 
Safety Net 

Adjust 
ment 

Industry 
Allowance 

Actual 
Weekly 
Rate(x5
2/50.4) 

Special 
Allowance 

Total 
Wage 

 $ $ $ $ $ $ $ 
Plant Operator Group 3        
 381.00 52.10 441.40 20.85 923.80 7.70 931.50 
Crawler Loader (Above 15 
000 Kg Mass, Up To And 
Including 60 000 Kg Mass) 
 

       

Crawler Tractor With Power 
Operated Attachments 
(Above 15 000 Kg Up To 
And Including 60 000 Kg 
Mass) 
 

       

Dumper, rear and bottom 
(above 30 cubic metres, up to 
and including 120 cubic 
metres struck capacity) 
 

       

Excavator (Above 0.5 Cubic 
Metres, Up To And Including 
5.5 Cubic Metres Struck 
Capacity.  (This Group 
Includes Gradall) 
. 

       

Grader.  (35 Kw Up To And 
Including 190 Kw Net 
Engine Power) 
 

       

Locomotive (Carrying 
Passengers) 
 

       

Pneumatic Tyred Loader 
(Over 105 Kw Up To And 
Including 500 Kw Net 
Engine Power) 
 

       

Pneumatic Tyred Tractor 
With Power Operated 
Attachments (Above 150 Kw 
Up To And Including 500 
Kw Net Engine Power) 
 

       

Scraper (Above 10 Cubic 
Metres, Up To And Including 
50 Cubic Metres Struck 
Capacity) 
 

       

Trenching Machine (Greater 
Than 2.4 Metres Depth And 
450 Mm Width) And Bucket 
Wheel Trencher With 
Equivalent Capacity In Cubic 
Metres Per Hour. 

       

Special Work: A driver operating a tractor fitted with a blade and using such blade in breaking trail in heavy sidling 
country shall be paid an additional allowance of 8 cents per hour for each day or part of a day in which he is so occupied. 
Mobile Crane Operators 
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Operator of mobile crane with lifting capacity of: 
   Supple 

mentary 
Payment 

Arbitrated 
Safety Net 

Adjust 
ment 

Industry 
Allowance 

Actual 
Weekly 
Rate(x5
2/50.4) 

Special 
Allowance 

Total 
Wage 
Rate 

  $ $ $ $ $ $ $ 
(i) up to 8 tonnes 358.40 52.10 441.80 20.85 900.90 7.70 908.60 
(ii) in excess of 8 tonnes 

and not exceeding 15 
tonnes 

368.40 52.10 442.90 20.85 912.30 7.70 920.20 

(iii) in excess of 15 
tonnes and not 
exceeding 40 tonnes 

376.90 52.10 441.50 20.85 919.60 7.70 927.30 

(iv) in excess of 40 
tonnes and not 
exceeding 80 tonnes 

383.60 52.10 442.20 20.85 927.30 7.70 935.00 

(v) in excess of 80 
tonnes and not 
exceeding 100 
tonnes 

388.70 52.10 442.40 20.85 932.80 7.70 940.50 

(vi) In excess of 100 
tonnes and not 
exceeding 140 
tonnes 

396.30 52.10 443.10 20.85 941.30 7.70 949.00 

(vii) In excess of 140 
tonnes and not 
exceeding 180 
tonnes 

406.30 52.10 444.10 20.85 952.70 7.70 960.40 

(viii) In excess of 180 
tonnes and not 
exceeding 220 
tonnes 

419.70 52.10 447.80 20.85 970.30 7.70 978.00 

(ix) In excess of 220 
tonnes 437.10 52.10 452.30 20.85 992.90 7.70 1000.60 

(3) (a) Supplementary Payment 
Employees shall be paid an additional payment of $52.10 which shall be added to the base rate specified in 
subclause (2) hereof for the purpose of calculating the actual weekly rate. 

(b) Arbitrated Safety Net Payment 
Employees shall be paid arbitrated safety net payments (various see above table) which shall be added to the 
base rate specified in subclause (2) hereof for the purpose of calculating the actual weekly rate.   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Special Allowance 
In addition to the base rate specified in subclause (2) hereof employees shall be paid for all purpose of the award a special 
allowance of $7.70 per week and such allowance shall not be altered as a consequence of wage indexation decisions. 

(5) Industry Allowance 
In addition to the rates specified in subclause (2) an industry allowance of $20.85 per week should be paid to all 
employees under this award to compensate for the disabilities usually associated with building and steel construction 
work. 

(6) Actual Weekly Rate 
The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed in subclause (2), 
paragraphs (3)(a) and (3)(b) and subclause (5) hereof by 52 on 50.4.  This subtotal shall be rounded to the nearest ten 
cents and then have added to it the special allowance prescribed in subclause (4) hereof. 

(7) Overaward Payment 
For the purposes of this clause, overaward payment is defined as amount in rates of pay which an employee would receive 
in excess of the minimum award wage (ie base rate, arbitrated safety net and supplementary payment) as prescribed in 
this award for the classification in which such employee is engaged.  Provided that this definition shall exclude overtime, 
shift allowances, penalty rates, expense related allowances, industry allowances, disability allowances, location 
allowances, special rates or allowances, responsibility allowances and any other ancillary payments of a like nature 
prescribed by this award. 
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(8) Allowances and Special Provisions 
(a) Dirt Money 

A dirt allowance of $0.49 per hour shall be payable in connection with work deemed to be more than ordinarily 
dirty; cases of dispute to be determined by the Board of Reference. 

(b) Confined Space 
Workers working in confined space shall be paid an allowance of $0.59 per hour.  “Confined space” means one 
of which the dimensions are such that the workperson must work in an unusually stooped or cramped position 
or without adequate ventilation or where confinement within a limited place is productive of unusual discomfort 
to him/her. 

(c) Wet Work 
(i) Any worker working in water or “wet places” shall be paid an extra allowance of $3.84 per day or part 

of a day. 
(ii) “Wet places” shall mean places where, in the performance of the work the splashing of water and mud 

saturate the worker’s clothing or where protection is not provided to prevent splashings or dripping 
sufficient to saturate his/her clothing, and shall include wet material or wet ground in which it is 
impracticable for the worker wearing ordinary working boots to work without getting wet feet.  
Provided that this clause shall not apply to workers working on wet surfaces made wet by rain. 

(iii) In exceptional cases where the work is excessively wet and which are not covered by paragraph (ii) 
hereof, an extra allowance may be agreed upon, or failing agreement, determined by the Board of 
Reference. 

(iv) Subject to paragraph (iii), the engineer in charge or the foreperson shall decide whether any allowance 
is payable under this clause. 

(v) Workers called upon to work overtime in water or in wet places shall receive an extra $3.84 or the 
appropriate allowance fixed by the Board of Reference for each eight hours or portion thereof, of 
overtime worked and such allowance shall be treated as portion of the wage for the calculation of 
overtime.  For all other purposes, the extra payment shall be deemed an allowance. 

(d) A multi-storey allowance shall be paid to all employees to whom this Appendix applies engaged on site in the 
construction of a multi-storey building as defined in accordance with the following:- 
From commencement of building to 15th floor level - 37 cents per hour extra.   
From 16th floor level to 30th floor level - 47 cents per hour extra.   
From 31st floor level to 45th floor level - 71 cents per hour extra.   
From 46th floor level to 60th floor level - 91 cents per hour extra.   
From 61st floor level onwards - $1.16 per hour extra. 
For the purposes of this subclause a multi-storey building means a building which will, when complete, consist 
of 5 or more storey levels and any other structure which does not have regular storey levels but which exceeds 
15 metres in height. 

 
 

2020 WAIRC 00510 
Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983 No. 5 of 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - SALARIES 
(1) The Employer shall allocate to officers such salaries and salary ranges taken from subclause (2) of this clause. 
(2)  

Classification Base 
Salary 

Arbitrated Safety Net Adjustment 
($ per annum) 

75 Hours Total Salary  
($ per annum) 

Officer (Junior)    
Under 17 $10,591 $10,546 $21,137 
17 years $12,377 $12,325 $24,702 
18 years $14,438 $14,377 $28,815 
19 years $16,712 $16,641 $33,353 
20 years $18,768 $18,689 $37,457 
Officer Level 1    
Year 1 (21 years) $20,616 $20529 $41,145 
Year 2 $21,224 $20592 $41,816 
Year 3 $21,832 $20655 $42,487 
Year 4 $22,435 $20826 $43,261 
Year 5 $23,042 $20890 $43,932 
Year 6 $23,649 $20951 $44,600 
Year 7 $24,348 $21043 $45,391 
Year 8 $24,831 $21105 $45,936 
Year 9 $25,546 $21198 $46,744 
Officer Level 2    
Year 1 $26,401 $21309 $47,710 
Year 2 $27,056 $21392 $48,448 
Year 3 $27,746 $21482 $49,228 
Year 4 $28,474 $21575 $50,049 
Year 5 $29,236 $21674 $50,910 
Officer Level 3    
Year 1 $30,284 $21809 $52,093 
Year 2 $31,100 $21914 $53,014 
Year 3 $31,941 $22022 $53,963 
Year 4 $32,805 $22024 $54,829 
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Classification Base 
Salary 

Arbitrated Safety Net Adjustment 
($ per annum) 

75 Hours Total Salary  
($ per annum) 

Officer Level 4    
Year 1 $33,989 $22176 $56,165 
Year 2 $34,917 $22187 $57,104 
Year 3 $35,872 $22310 $58,182 
Officer Level 5    
5.1 $37,712 $22548 $60,260 
5.2 $38,955 $22709 $61,664 
5.3 $40,247 $22874 $63,121 
5.4 $41,587 $23048 $64,635 

(3) Where an occupant of such office is employed for less than 37.5 hours per week, the salary paid shall be in accordance 
with the following formula:- 
Hours worked per fortnight / 75 x Full-Time Fortnightly Salary. 

(4) The fortnightly salary of employees shall be calculated as follows: 
Annual Salary x 12 

 313 
(5) The hourly rate shall be computed as one seventy-fifth of the fortnight's salary.   
(6) The salary rates expressed herein shall be varied to reflect variations which are made from time to time to the salary 

scales of the Public Service Award 1992 including amendments, replacements and variations.  Such variations to this 
Award shall be in accordance with the method agreed between the parties to this Award. 

(7) Payment Of Salaries 
(a) Salaries shall be paid fortnightly but, where the usual payday falls on a public holiday, payment shall be made 

on the previous working day. 
(b) Salaries shall be paid by direct funds transfer to the credit of an account nominated by the officer at a bank, 

building society or credit union approved by the Under Treasurer or an Accountable Officer. 
(c) Provided that where such form of payment is impracticable or where some exceptional circumstances exist, and 

by agreement between the employer and the Association, payment by cheque may be made. 
(8) Arbitrated Safety Net Adjustments 

(a) The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 

(b) These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by officers since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 

(c) Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00511 
Egg Processing Award 1978 

1A. - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
(1) Adult Employees 

 Relativity Weekly Rate ASNA Total Weekly Rate 
 $ $ $ $ 
Level F5 100% 465.20 400.60 865.80 
Level F4 92.4% 429.80 392.40 822.20 
Level F3 87.4% 406.60 390.10 796.70 
Level F2 82% 381.50 387.40 768.90 
Level F1    760.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.  
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Part Time Employee shall mean a worker who works regularly from week to week, less than 38 hours each week. 
(3) Casual Employee shall mean a worker engaged as such. 

Casual Employees shall be paid 20 per cent in addition to the rate prescribed in this clause for the work performed. 
 

 

2020 WAIRC 00512 
Electorate Officers Award 1986 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - SALARIES 
(1) The annual salaries applicable to employees covered by this award shall be as follows: 

Year of Service Salary Per Annum Arbitrated Safety Net Adjustment Total Salary Per Annum 
 $ $ $ 
First Year 32469 22665 55134 
Second Year 33344 22778 56122 
Third Year 34246 22896 57142 
Fourth Year 35172 22897 58069 
Fifth year 36442 23059 59501 
Sixth Year 37437 23072 60509 
Seventh Year 38461 23204 61665 

(2) Subject to the provisions of Clause 13. - Hours of Attendance, the salaries of employees as prescribed in this Award 
includes payment for all hours worked, including penalties for overtime and shift work. 

(3) Annual Increments 
(a) An employee shall proceed to the maximum of their salary range by annual increments, after 12 months 

continuous service at each increment point, unless there is an adverse report on the employee’s performance or 
conduct which recommends the non-payment of an annual increment. 

(b) The following process shall apply where a report on an employee’s performance or conduct recommends the 
non-payment of an annual increment: 
(i) The employee will be shown the report prior to completing 12 months continuous service since their 

last incremental advance. 
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(ii) The employee will be provided with an opportunity to comment in writing. 
(iii) The employee’s comments will be considered immediately by the employer and a decision made as to 

whether to approve the payment of the increment or withhold payment for a specific period. 
(iv) Where the increment is withheld, the employer before the expiry of the specified period will complete 

a further report and the above provisions will apply. 
(c) The non-payment of an increment will not change the normal anniversary date of any further increment 

payments.   
(4) Payment of Salaries 

(a) Salaries shall be paid fortnightly but, where the usual payday falls on a public holiday, payment shall be made 
on the previous working day. 

(b) A fortnight's salary shall be computed by dividing the annual salary by 313 and multiplying the result by 12. 
(c) The hourly rate shall be computed as one seventy-fifth of the fortnight's salary. 
(d) Salaries shall be paid by direct funds transfer to the credit of an account nominated by the employee at a bank, 

building society or credit union approved by the employer. 
 

 

2020 WAIRC 00513 
Electrical Contracting Industry Award R 22 of 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

FIRST SCHEDULE - WAGES 
(1) The following shall be the rate of wages payable to employees covered by this award. 
(2) 

(a) CLASSIFICATION Rate Per 
Week  

Arbitrated Safety 
Net Adjustment 

Total Rate 
Per Week 

  $ $ $ 
 (i) LEVEL 1    
 Electronics Tradesperson 549.90 463.60 1013.50 
 (ii) LEVEL 2    
 (aa) Electrician - Special Class 491.50 456.00 947.50 
 (bb) Instrument Fitter/Electrical Grade 2 499.20 457.10 956.30 
 (iii) LEVEL 3    
 (aa) Electrical Installer/Mechanic 467.30 452.90 920.20 
 (bb) Electrical Fitter 467.30 452.90 920.20 
 (cc) Instrument Fitter/Electrical Grade 1 484.90 455.10 940.00 
 (dd) Linesperson - Grade 1 (i.e.  with not less 

than 3 years’ experience as a Linesperson) 
467.30 452.90 920.20 

 (ee) Cable Jointer 467.30 452.90 920.20 
 (iv) LEVEL 4    
 Linesperson - Grade 2    
 (i.e.  with less than 3 years’ experience as a 

Linesperson) 
449.30 452.70 902.00 

 (v) LEVEL 5    
 Electrical Assistant 394.70 441.80 836.50 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increase in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used of offset arbitrated safety net adjustments. 

(3) Leading Hands - In addition to the appropriate rates shown in subclause (2) hereof a leading hand shall be paid - 
(a) If placed in charge of not less than three and not more than ten other employees $29.20 
(b) If placed in charge of more than ten and not more than twenty other employees $44.90 
(c) If placed in charge of more than twenty other employees $57.90 

(4) Apprentices: 
(a) Wage per week expressed as a percentage of the Electrical Installer's rate per week and Safety Net Adjustment 

Payment: 
 % 
Four Year Term  
First Year 39 
Second Year 51 
Third Year 67 
Fourth Year 79 
Three and a Half Year Term  
First Six Months 39 
Next Year 51 
Next Year 67 
Final Year 79 
Three Year Term  
First Year 51 
Second Year 67 
Third Year 79 

(b) Apprentices Over the Age of 21 Years  
Wage per week expressed as a percentage of the Electrical Installer's rate per week and Safety Net Adjustment 
Payment 
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 % 
Four Year Term  
First Year 67 
Second Year 67 
Third Year 67 
Fourth Year 79 
Three and a Half Year Term  
First Six Months 67 
Next Year 67 
Next Year 67 
Final Year 79 
Three Year Term  
First Year 67 
Second Year 67 
Third Year 79 

(5) Tool Allowance: 
(a) In accordance with the provisions of subclause (20) of Clause 18. – Special Rates and Provisions of this award 

the tool allowance to be paid is: 
(i) $16.80 per week to such tradesperson, or 
(ii) In the case of an apprentice a percentage of $16.80 being the percentage which appears against the 

apprentice’s year of apprenticeship set out in subclause (4) of this schedule. 
(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 

ordinary weekly wage prescribed in this Clause. 
(6) Construction Allowance: 

(a) In addition to the appropriate rates of pay prescribed in this Clause an employee shall be paid: 
(i) $52.20 per week if the employee is engaged on the construction of a large industrial undertaking or 

any large civil engineering project. 
(ii) $46.90 per week if the employee is engaged on a multi-storeyed building but only until the exterior 

walls have been erected and the windows completed and a lift made available to carry the employee 
between the ground floor and the floor upon which the employee is required to work.  A multi-
storeyed building is a building which, when completed, will consist of at least five storeys. 

(iii) $27.80 per week if the employee is engaged otherwise on construction work falling within the 
definition of construction work in Clause 5. - Definitions of this Award. 

(b) Any dispute as to which of the aforesaid allowances applies to particular work shall be determined by the Board 
of Reference. 

(7) Casual Employees: 
A casual employee shall be paid 20 per cent of the ordinary rate payment in addition to the ordinary rate assigned to their 
class of work. 

(8) Part-Time Employee 
A part-time employee shall be paid pro-rata in accordance with the appropriate rate for the classification for the employee 
for the number of hours so worked. 
Payments pursuant to the First Schedule Wages and Clause Nos.  21, 22, 23, 24, 25, 26 and 27 shall be strictly related 
proportionately in accordance with the number of ordinary hours worked, to the number of ordinary hours worked by a 
full time employee in accordance with Clause 11. - Hours. 

(9) Licence Allowance: 
A tradesperson who holds and in the course of their employment may be required to use a current "A" Grade or "B" 
Grade licence issued pursuant to the relevant regulation in force at the date of this Award under the Electricity Act, 1945, 
shall be paid  $24.80 per week. 

(10) Commissioning Allowances: 
An "Electrician Commissioning" as defined shall be paid at the rate of $37.90 per week in addition to rates prescribed in 
this schedule. 

(11) New Classifications: 
In reference to Clause 37. - Structural Efficiency of this Award - 
(a) The parties to this Award are committed to implementing a broad banded wage and classification structure in 

accordance with the Grades set out in paragraph (f) hereunder, and 
(i) Accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature; 
(ii) Intend to substitute the existing provisions of subclause (2) of the First Schedule - Wages with a new 

wage and classification structure; 
(iii) To make any consequential amendments not later than October 1990, nor earlier if agreed between the 

parties and approved by the Western Australian Industrial Relations Commission. 
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(b) Employees who are transferred to the new classification structure proposed under this subclause at a level which 
provides for a pay rate less than that being received at the date of transfer under their old classification, will 
have that rate of pay maintained by way of an allowance which shall be paid until - 
(i) The contract of employment is terminated; or 
(ii) The employee accepts appointment to a new classification. 

(c) In the event that there is a claim for reclassification to a higher level under any new structure on the ground that 
the employee possesses equivalent skill and knowledge gained through on the job experience or on any other 
ground, the following principles shall apply: 
(i) The parties agree that the matter shall be dealt with by the Industry Committee as provided by Clause 

37(1)(e) of this Award. 
(ii) Agreed competency standards shall be established by the parties for all levels in any new 

classification structure before any claims for reclassification are processed. 
(d) Reclassification to any higher level shall be contingent upon such additional work being available and required 

to be performed by the employer. 
(e) The parties will co-operate in the transition from the existing classification structure to the proposed new 

structure to ensure that the transition takes place in an orderly manner without creating false expectations or 
disputation. 

(f) Broadbanded Grades 
(i) Grade 1 
(ii) Grade 2 
(iii) Grade 3 
(iv) Grade 4 
(v) Grade 5 
(vi) Grade 6 
(vii) Grade 7 
(viii) Grade 8 
(ix) Grade 9 
(x) Grade 10 

 
 

2020 WAIRC 00514 
Electrical Trades (Security Alarms Industry) Award 1980 

1B.  - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

28. - WAGES 
(1) (a)  The ordinary weekly rate of wage payable to adult employees covered by this Award shall be as follows: 
Classification  On Engagement  Supplementary 

Payment Per 
Week 

Arbitrated Safety 
Net Adjustment 

Total Payment 
Per Week 

Group A Serviceperson 
(Special Class)  

386.60 51.90 451.40 889.90 

Group B Serviceperson  362.80 49.40 443.60 855.80 
Group C Installer  362.80 49.40 443.60 855.80 
Group D Trades Assistant  310.20 39.30 437.10 786.60 
Classification  After 12 months 

experience with the 
employer 

Supplementary 
Payment Per 

Week 

Arbitrated Safety 
Net Adjustment 

Total Payment 
Per Week 

Group A Serviceperson 
(Special Class)  

407.30 51.90 454.00 913.20 

Group B Serviceperson  384.20 49.40 450.80 884.40 
Group C Installer  384.20 49.40 450.80 884.40 
Group D Trades Assistant  310.20 39.30 437.10 786.60 
(2) A casual employee shall be paid 20 per cent of the ordinary rate in addition to the ordinary rate for the calling in which he 

is employed. 
(3) (a) Where an employer does not provide a tradesperson with the tools ordinarily required by that tradesperson in 

the performance of their work as a tradesperson the employer shall pay a tool allowance of $17.10 per week to 
such tradesperson for the purpose of such tradesperson supplying and maintaining tools ordinarily required in 
the performance of their work as a tradesperson. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this Clause. 

(c) An employer shall provide for the use of tradespersons all necessary power tools, special purpose tools and 
precision measuring instruments. 

(d) A tradesperson shall replace or pay for any tools supplied by the employer if lost through their negligence. 
(4) (a) In addition to the appropriate rates of pay prescribed in this Clause an employee shall be paid- 

(i) $55.40 per week if they are engaged on the construction of a large industrial undertaking or any large 
civil engineering project. 

(ii) $50.10 per week if they are engaged in a multi-storeyed building but only until the exterior walls have 
been erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which they are required to work. A multi-storeyed building is a 
building which, when completed, will consist of at least five storeys. 

(iii) $29.00 per week if they are engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Definitions of this Award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 
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(c) An allowance paid under this subclause includes any allowance otherwise payable under Clause 15. - Special 
Rates and Provisions of this Award except the allowance for work at heights, the first aid allowance and the 
licence allowance. 

(5) Leading Hand:  In addition to the appropriate total wage prescribed in subclause (1) of this clause, a leading hand shall be 
paid - 
(a) If placed in charge of not less than three and not more than ten other employees $31.50 
(b) If placed in charge of more than ten and not more than twenty other employees $48.00 
(c) If placed in charge of more than twenty other employees $61.90 

 
 

2020 WAIRC 00515 
Electronics Industry Award No. A 22 of 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

PART I. - GENERAL 
33. - WAGES 

The minimum rates of wages payable weekly to employees covered by this award shall be as follows - 
(1) (a) Adults 

 Rate Per 
Week 

Arbitrated Safety Net Adjustment Total Rate Per 
Week 

Electronic Technician (Grade III) 537.50 462.00 999.50 
Electronic Technician (Grade II) 463.30 452.30 915.60 
Electronic Technician (Grade I) 442.20 451.90 894.10 
Electronic Serviceperson 418.90 448.90 867.80 
Installer 375.90 439.90 815.80 
Serviceperson’s Assistant 357.90 437.90 795.80 
Assembler (1) 352.60 437.50 790.10 
Assembler 331.50 435.20 766.70 
Trainee Installer    760.00 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands: 
In addition to the appropriate rate of wage prescribed in subclause (1) of this clause a leading hand shall be paid: 

(a) If placed in charge of not less than three and not more than ten other employees $31.10 
(b) If placed in charge of more than ten but not more than twenty other employees $47.00 
(c) If placed in charge of more than twenty other employees $61.20 

(3) Apprentices: 
(Wage per week expressed as a percentage of the rate per week for an "Electronic Serviceperson" set out in subclause (1) 
of this clause). 

(a) Four Year Term - % 
 First Year 42 
 Second Year 55 
 Third Year 75 
 Fourth Year 88 
(b) Three and A Half-Year Term - % 
 First Six Months 42 
 Next Year 55 
 Following Year 75 
 Final Year 88 
(c) Three Year Term  % 
 First Year 55 
 Second Year 75 
 Third Year 88 

(4) (a) Junior Employees - 
(Wage per week expressed as a percentage of the "Assembler" rate as shown in subclause (1) of this clause). 
 % 
Under 16 years of age........... 35 
Between 16 and 17 years of age... 45 
Between 17 and 18 years of age... 55 
Between 18 and 19 years of age... 65 
Between 19 and 20 years of age... 78.5 
Between 20 and 21 years of age... 93 

(b) Junior Employees - Installers 
(Wage per week expressed as a percentage of the "Installer" rate as shown in subclause (1) of this clause). 
 % 
Under 17 years of age........... 45 
Between 17 and 18 years of age... 55 
Between 18 and 19 years of age... 65 
Between 19 and 20 years of age... 75 
Between 20 and 21 years of age... 90 
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(5) Tool Allowance 
(a) Where an employer does not provide a technician, serviceperson, installer or an apprentice with the tools 

ordinarily required by that person in the performance of work as a technician, serviceperson, installer or an 
apprentice the employer shall pay a tool allowance of - 
(i) $17.10 per week to such technician, serviceperson, installer; or 
(ii) In the case of an apprentice a percentage of $17.10 being the percentage which appears against their 

year of apprenticeship in subclause (3) of this clause for the purpose of such technician, serviceperson, 
installer or apprentice applying and maintaining tools ordinarily required in the performance of work 
as a technician, serviceperson, installer or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of technicians, service people, installers or apprentices all necessary 
power tools, special purpose tools and precision measuring instruments. 

(d) A technician, serviceperson, installer or apprentice shall replace or pay for any tools supplied by the employer if 
lost through his negligence. 

(6) Casual Employees: 
A casual employee shall be paid twenty per cent of the ordinary rate in addition to the ordinary rate prescribed for the 
classification in which that employee is employed. 

(7) Structural Efficiency: 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1756 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this award are committed to co-operating positively to increase the efficiency, productivity and 
competitiveness of the electronics and information technology industry and to enhance the career opportunities 
and job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union or unions.  The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees, or union or unions for consideration consistent with the objectives of paragraph (b) 
hereof shall be processed through that consultative mechanism. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this Award and, subject to Clause 36. - 
Training, matters concerning training and, subject to paragraph (e) hereof, any other measures consistent with 
the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by either party shall be notified to the Western 
Australian Industrial Relations Commission and by agreement of the parties involved shall be subject to the 
following requirements - 
(i) The changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

such change. 
(iii) No Employee shall lose income as a result of the change. 
(iv) The relevant union or unions must be a party to the agreement. 
(v) The relevant union or unions shall not unreasonably oppose any agreement. 
(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award and take precedence over any 
provision of this award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 30. - Avoidance of Industrial Dispute, of this award. 

(g) The parties to this award agree to finalise outstanding matters relating to the classification structure and 
definitions and in respect of further flexibility provisions relating but not limited to hours of work and higher 
duties within six months of 25th October, 1990. 

PART II. - CONSTRUCTION WORK 
10. - WAGES 

(1) Subject to Clause 5. - Special Rates and Provisions of Part II of the award the ordinary weekly rate of wage shall be as set 
out hereunder and shall be inclusive of all special rates and allowances and be paid as an "all purpose" rate. 

(2) The ordinary weekly wage of an employee engaged on construction work shall consist of the base rate and the special 
payment as set out in subclause (3) of this clause. 
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(3) (a) CLASSIFICATIONS 
 Rate Per 

Week 
Special 

Payment 
Arbitrated Safety Net 

Adjustment 
Total Rate 
Per Week 

Electronic Technician (Grade III) 537.50 31.50 466.00 1035.00 
Electronic Technician (Grade II) 463.30 26.90 455.80 946.00 
Electronic Technician (Grade I) 442.20 25.40 452.90 920.50 
Electronic Serviceperson 418.90 24.00 451.90 894.80 
Installer 375.90 18.10 441.80 835.80 
Trainee Installer (90% of Installer) 338.30 16.30 417.80 772.40 

(4) Apprentices: 
The ordinary weekly wage of an apprentice shall be calculated by applying the percentage applicable under subclause (4) 
of Clause 33. - Wages of PART I - GENERAL of this award to the rate prescribed for a "Serviceperson" in subclause (3) 
of this clause for the construction work upon which the apprentice is engaged. 

(5) Construction Allowances: 
 (a) In addition to the appropriate rates of pay prescribed in this clause an employee shall be paid - 

(i) $54.70 per week if engaged on the construction of a large industrial undertaking or any large civil 
engineering projects. 

(ii) $49.50 per week if engaged on a multi-storeyed building, but only until the exterior walls have been 
erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which the employee is required to work.  A multi-storeyed building is 
a building which, when completed, will consist of at least five storeys. 

(iii) $28.90 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Definitions of PART I - GENERAL of this award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(6) Leading Hand: 
In addition to the appropriate rate of wage prescribed in subclause (1) of this clause a leading hand shall be paid: 
(a) If placed in charge of not less than three and not more than ten other employees $31.10 
(b) If placed in charge of more than ten but not more than twenty other employees $47.00 
(c) If placed in charge of more than twenty other employees $61.20 

(7) (a) Where an employer does not provide a Technician, Serviceperson, Installer or Apprentice with the tools 
ordinarily required by that Serviceperson, Technician or Installer in the performance of work as a Technician, 
Installer or Apprentice the employer shall pay a tool allowance of - 
(i) $17.10 per week to such Technician, Serviceperson or Installer, or 
(ii) In the case of an apprentice a percentage of $17.10 being the percentage referred to in subclause (3) of 

Clause 33. - Wages of PART I - GENERAL of this award, 
for the purpose of such Technician, Serviceperson, Installer or Apprentice supplying and maintaining tools 
ordinarily required in the performance of work as a Technician, Serviceperson, Installer or Apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of Technicians, Servicepersons, Installers and Apprentices all necessary 
power tools, special purpose tools and precision measuring instruments. 

(d) A Technician, Serviceperson, Installer or Apprentice shall replace or pay for any tools supplied by the employer 
if lost through that person's negligence. 

(8) A casual employee shall be paid twenty per cent of the ordinary rate in addition to the ordinary rate prescribed for the 
classification in which that employee is employed. 

(9) Minimum Wage: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(10) Structural Efficiency: 
(a) Arising out of the decision of the State Wage Case on 8th September 1989 and in consideration of the wage 

increases resulting from the first structural efficiency adjustment employees are to perform a wider range of 
duties including work which is incidental or peripheral to their main tasks or functions. 

(b) The parties to the Award are committed to implementing a new wage and classification structure.  In making 
this commitment the parties: 
(i) Accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature; 
(ii) Undertake that upon variation of the Award to implement a new wage and classification structure, 

employees may undertake training for a wider range of duties and/or access to higher levels in 
accordance with the definitions and training standards laid down in the award variation relating to a 
new classification structure; 

(iii) Will co-operate in the transition from the existing classification structure to the proposed new 
structure to ensure that the transition takes place in an orderly manner without creating false 
expectations or disputation. 

(c) In the event that there is a claim for reclassification by an existing employee to a higher level under any new 
structure on the ground that the employee possesses equivalent skill and knowledge gained through on-the-job 
experience or on any other ground, the following principles apply: 
(i) The parties agree that the existing award disputes avoidance procedure shall be followed; 
(ii) Agreed competency standards shall be established by the parties in conjunction with TAFE and the 

State Employment Skills Development Authority (SESDA), (when operative) for all levels in any new 
classification structure before any claims for re-classification are processed. 

(iii) An agreed authority (such as TAFE or SESDA) or agreed accreditation authority (when operative) 
shall test the validity of an employee’s claim for reclassification. 

(d) Reclassification to any higher level shall be contingent upon such additional work being available and required 
to be performed by the employer. 
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(e) The parties are committed to modernising the terms of the Award and to addressing the issues associated with 
training in an endeavour to finalise these matters by 1 August 1990. 

(f) The commitments referred to in this subclause are supported by a Memorandum of Agreement between the 
parties attached to the Award as a Third Schedule. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.  These arbitrated safety net adjustments may be offset against 
any equivalent amount in the rate of pay received by employees since 1 November 1991 above the rate 
prescribed in the Award, except where such absorption is contrary to the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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VARIATION SCHEDULES— 

2020 WAIRC 00516 
Engine Drivers' (Building and Steel Construction) Award No. 20 of 1973 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

27. - WAGES 
The weekly wage to be paid to all employees shall be as follows:- 
(1) When an employee is engaged on building or steel construction work on site in or in connection with - 

(a) the construction, erection, repair, renovation, maintenance, ornamentation, alteration or demolition of a large 
industrial undertaking or any large civil engineering project or any multi-storey building; or 

(b) the construction, erection, repair, renovation, maintenance, ornamentation, alteration or demolition of any 
structure or civil engineering project which the employer and the union agree, or in the event of disagreement, 
which the Board of Reference declares to be construction work, 

shall consist of the sum of the base rate reflected in Column "A" of subclause (2) and the amounts reflected in subclauses 
(3), (4) and (5) of this clause. 
For an employee engaged on other work than that specified above in (a) or (b) the weekly wage shall consist of the sum of 
the base rate reflected in Column "B" of subclause (2), and the amounts reflected in subclauses (3), (4) and (5) of this 
clause. 

(2) 
Edit Note:  Actual weekly amount utilises formula see subclause (6). 

Columns added for administrative purposes and reflect sub-clauses 3-5. 
CLASSIFICATION COLUMN 

A" BASE 
RATE $ 

Supple 
mentary 

Payment $ 

Industry 
Allowance 

$ 

Actual 
Weekly 

Rate amount 

A.S.N.A. Special 
Allowance 

TOTAL 
WAGE $ 

0 to 8 tonnes 358.40 52.10 20.57 444.80 453.20 7.70 905.70 
8 to 15 tonnes 368.40 52.10 20.57 455.10 454.50 7.70 917.30 
15 to 40 tonnes 376.90 52.10 20.57 463.80 453.40 7.70 924.90 
40 to 80 tonnes 383.60 52.10 20.57 470.80 454.20 7.70 932.70 
80 to 100 tonnes 388.70 52.10 20.57 476.00 454.90 7.70 938.60 
100 to 140 tonnes 396.30 52.10 20.57 483.90 456.00 7.70 947.60 
140 to 180 tonnes 406.30 52.10 20.57 494.20 457.20 7.70 959.10 
180 to 220 tonnes 419.70 52.10 20.57 508.00 459.10 7.70 974.80 
Over 220 tonnes 437.10 52.10 20.57 526.00 463.70 7.70 997.40 
Tower Crane 400.10 52.10 20.57 487.80 456.50 7.70 952.00 

CLASSIFICATION "COLUMN 
B" BASE 
RATE $ 

Supple 
mentary 

Payment $ 

Industry 
Allowance 

$ 

Actual 
Weekly 

Rate amount 

A.S.N.A. Special 
Allowance 

TOTAL 
WAGE $ 

0 to 8 tonnes 334.00 52.10 20.57 419.60 450.00 7.70 877.30 
8 to 15 tonnes 340.60 52.10 20.57 426.40 450.80 7.70 884.90 
15 to 40 tonnes 348.40 52.10 20.57 434.40 449.60 7.70 891.70 
40 to 80 tonnes 354.40 52.10 20.57 440.60 450.40 7.70 898.70 
80 to 100 tonnes 359.10 52.10 20.57 445.50 451.10 7.70 904.30 
100 to 140 tonnes 366.00 52.10 20.57 452.60 451.90 7.70 912.20 
140 to 180 tonnes 374.80 52.10 20.57 461.70 453.10 7.70 922.50 
180 to 220 tonnes 386.90 52.10 20.57 474.20 454.70 7.70 936.60 
Over 220 tonnes 403.10 52.10 20.57 490.90 456.70 7.70 955.30 
Stiff Leg Crane 354.70 52.10 20.57 440.90 450.40 7.70 899.00 
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(3) (a) Supplementary Payment 
Employees shall be paid an additional payment of $52.10 which shall be added to the base rate specified in 
subclause (2) hereof for the purpose of calculating the actual weekly rate. 
The supplementary payment set out in this clause represents a payment in lieu of equivalent overaward 
payments 

(b) Arbitrated Safety Net Payment 
Employees shall be paid an arbitrated safety net payment which shall be added to the base rate specified in 
subclause (2) hereof for the purpose of calculating the actual weekly rate. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Special Allowance 
In addition to the base rate specified in subclause (2) hereof employees shall be paid for all purposes of the award a 
special allowance $7.70 per week and such allowance shall not be altered as a consequence of wage indexation decisions. 

(5) Industry Allowance 
In addition to the rates specified in subclause (2) an industry allowance of $20.57 per week should be paid to all 
employees under this award to compensate for the disabilities usually associated with building and steel construction 
work. 

(6) Actual Weekly Rate 
The actual weekly rate shall be calculated by multiplying the sum of the appropriate amounts prescribed in subclause (2), 
subclause (3) (a) and subclause (5) hereof by 52 on 50.4.  This subtotal shall be rounded to the nearest ten cents and then 
have added to it the Arbitrated Safety Net Payment prescribed in subclause (3) (b) and the Special Allowance prescribed 
in subclause (4) hereof. 

(7) Overaward Payment 
For the purposes of this clause, overaward payment is defined as the amount in rates of pay which an employee would 
receive in excess of the minimum award wage (ie base rate, arbitrated safety net and supplementary payment) as 
prescribed in this award for the classification in which such employee is engaged.  Provided that this definition shall 
exclude overtime, shift allowances, penalty rates, expense related allowances, industry allowances, disability allowances, 
location allowances, special rates or allowances, responsibility allowances and any other ancillary payments of a like 
nature prescribed by this award. 

 
 

2020 WAIRC 00517 
Engine Drivers' (General) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19.  – WAGES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(1) Classification: Wage Per 
Week $ 

Supplementary 
Payments Per 

Week $ 

Safety Net 
$ 

Total Per 
Week 

Adjustments $ 
 (a) Turbine Driver 345.30 16.80 438.50 800.60 

 (b) Steam Engine Drivers:     
 (i) whose work requires 1st or 2nd class certificate 341.30 16.80 441.90 800.00 
 (ii) whose work requires a 3rd class certificate    800.00 
 I Internal Combustion Engine Drivers:     
 (i) 180 kW brake power or over 344.20 16.80 439.00 800.00 
 (ii) 35 kW brake power or over but under 180 kW 

brake power 
   800.00 

 (iii) under 35 kW brake power    800.00 
 (d) Electric Motor Attendant:     
 (i) on motors over 180 kW power 339.60 16.80 443.60 800.00 
 (ii) on motors 70 kW power to 180 kW power 

inclusive 
   800.00 

 (iii) on motors under 70 kW power    800.00 
 Where an employee attends two or more motors 

he/she shall be paid at a rate calculated on the 
aggregate kW power of such motors. 

   
 

 Note: kW power shall be that shown on the maker’s 
nameplate. 

    

 (e) Greaser or Oiler    800.00 
 (f) Fireperson:     
 (i) Attending one boiler    800.00 
 (ii) attending two or more boilers    800.00 
 (g) Trimmer    800.00 
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(1):—
continued 

Classification Wage Per 
Week $ 

Supplementary 
Payments Per 

Week $ 

Safety Net 
$ 

Total Per Week 
Adjustments $ 

 (h) Scotch Derrick Crane Driver 347.40 16.80 438.60 802.80 
 (i) Overhead electric crane driver who requires 

a certificate under the Inspection of Machinery 
Act 

   
800.00 

 (j) Mobile Crane Driver     
 (i) lifting capacity up to and including 5 tonnes 339.60 13.80 446.60 800.00 
 (ii) lifting capacity over 5 tonnes but not 

exceeding 10 tonnes 344.10 16.80 439.10 800.00 

 (iii) lifting capacity over 10 tonnes but not 
exceeding 20 tonnes 349.90 19.90 439.20 809.00 

 (iv) lifting capacity over 20 tonnes but not 
exceeding 40 tonnes 360.20 23.10 440.60 823.90 

 (v) lifting capacity over 40 tonnes but not 
exceeding 80 tonnes 366.30 26.00 441.40 833.70 

 (vi) lifting capacity in excess of 80 tonnes 373.90 28.00 442.40 844.30 
 (k) Excavator Driver:     
 (i) up to.5m3 350.00 19.90 439.30 809.20 
 (ii) over.5 m3 and up to and including 2.25m 3 353.30 21.50 439.70 814.50 
 (iii) over 2.25 m3 364.00 24.80 441.20 830.00 
 (l) Tractors - while using power operated 

attachments:     

 (i) up to 35 kW brake power    800.00 
 (ii) over 35 kW brake power to 70 kW brake 

power 344.20 16.80 439.00 800.00 

 (iii) over 70 kW brake power to 110 kW brake 
power 350.00 19.90 439.30 809.20 

 (iv) over 110 kW brake power 353.30 21.50 439.70 814.50 
 (m) Loader, front end or overhead - 

Appropriate Tractor Margin     

 (n) Grader self propelled     
 (i) over 70 kW brake power 364.00 24.80 441.20 830.00 
 (ii) 35 to 70 kW brake power inclusive 353.30 21.50 439.70 814.50 
 (iii) under 35 kW brake power 350.00 19.90 439.30 809.20 
(2) Additions to Weekly Wage Rates 

(a) An Engine Driver, Electric Motor Attendant or Fireperson engaged as hereinafter specified shall have his/her 
wage increase as follows: 
  Per 

Week$ 
(i) Attending to refrigerating and/or air compressor or compressors $24.44 
(ii) Attending to an electric generator or dynamo exceeding 10 kw capacity $24.44 
(iii) Attending to switchboard where the generating capacity is 350 kw or over $7.78 
(iv) An Engine Driver who attends a boiler or boilers $24.44 

(b) Employees employed on boiler cleaning inside the boiler of flues of combustion chamber shall be paid an 
additional rate of $1.20 per hour whilst so engaged. 

(3) Industry Allowance 
(a) In addition to the rates prescribed in this clause an amount of $21.28 per week shall be paid to employees 

engaged under this award in rock quarries, limestone quarries and sand pits to compensate for dust and climatic 
conditions when working in the open and for deficiencies in general amenities and facilitates.  Provided that 
employees in the limestone quarries of Cockburn Cement Ltd shall be paid an amount of $0.52 per hour in lieu 
of the $21.28 referred to in this subclause. 

(b) (i) In addition to the rates prescribed in this clause a driver of an overhead electric crane, mobile crane, 
front end loader or tractor, employed by Cockburn Cement Limited shall, subject to as hereinafter 
provided, be paid an allowance of $0.21 per hour. 

(ii) The allowance prescribed in this paragraph is to compensate for the extra duties, including servicing 
and re-fuelling of machines, associated with the work practices of Cockburn Cement Limited and 
shall be paid for each hour worked in a quarry, or for each hour worked elsewhere on shifts other than 
day shift Monday to Friday. 

(4) Subclauses (4) and (5) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  
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(5) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:   
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

 
 

2020 WAIRC 00518 
Engine Drivers' (Gold Mining) Consolidated Award, 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE 1. - WAGES 
(1) The minimum rate of wages payable to workers covered by this award shall be:- 

 Classification: Award Base 
Rate $ 

ASNA $ Total $ 

(a) Winding Engine Driver 356.70 443.30 800.00 
(b) Locomotive Engine Drivers on Mines 327.10 472.90 800.00 
(c) Excavators driven by electricity or internal combustion -    
 (i) up to 3/4 cubic yards 330.40 469.60 800.00 
 (ii) over 3/4 cubic yards 335.20 464.80 800.00 
(d) Drivers of suction gas and other internal combustion engines -    
 (i) if under 50 bhp 320.60 479.40 800.00 
 (ii) if 50 bhp or over 329.20 470.80 800.00 
(e) Drivers of suction gas and other internal combustion engines in 

power houses including electric generating engines and/or air 
compressors - 

   

 (i) Exceeding 500 bhp -    
 (aa) Shift Engine Driver in charge 334.10 465.90 800.00 
 (bb) Other Engine Drivers on shift 332.30 467.70 800.00 
 (ii) Exceeding 2000 bhp -    
 (aa) Shift Engine Driver in charge 338.30 461.70 800.00 
 (bb) Other Engine Drivers on shift 332.30 467.70 800.00 
 Exceeding 5000 bhp -    
 (aa) Shift Engine Driver in charge 340.30 459.70 800.00 
 (bb) Other Engine Drivers on shift 332.30 467.70 800.00 
 (iv) Exceeding 8000 bhp -    
 (aa) Shift Engine Driver in charge 342.70 457.30 800.00 
 (bb) Other Engine Drivers on shift 332.30 467.70 800.00 
 (v) Exceeding 14000 bhp -    
 (aa) Shift Engine Driver in charge 344.80 455.20 800.00 
 (bb) Other Engine Drivers on shift 332.30 467.70 800.00 
(f) If an engine driver also attends to an electric generator or 

dynamo exceeding 10 kilowatt capacity he/she shall be paid an 
additional sum of $14.20 per week. 

   

(g) If an engine driver also attends to a switchboard he/she shall be 
paid an additional sum of $4.10 per week. 

   

(h) If an engine driver also attends to a refrigerating and/or air 
compressor or compressors, he/she shall be paid an additional 
$14.20 per week. 

   

(i) Engine Greasers or Cleaners (Powerhouse) 310.80 489.20 800.00 
(j) Lube Oil - Fuel Oil Attendant 310.80 489.20 800.00 
(k) Electric Air Compressor Drivers 315.90 484.10 800.00 
(l) Electric Locomotive of Tractor Drivers 318.70 481.30 800.00 
(m) Drivers of Mobile Cranes -    
 Lifting capacity up to and including five tons 327.00 473.00 800.00 
 Lifting capacity over five tons 331.00 469.00 800.00 
The above wages are payable under a contract of weekly service. 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Structural Efficiency: 
(a) An employer may direct an employee to carry out such duties as are within the limits of the employee's skill, 

competence and training consistent with the classification structure of this award provided that such duties are 
not designed to promote de-skilling. 

(b) Arising out of the decision on 8 September 1989 in the State Wage Case the parties to this Award are 
committed to implementing a new wage and classification structure.  In making this commitment, the parties - 
(i) Accept in principle that the descriptions of job functions within a new structure will be more broadly 

based and generic in nature. 
(ii) Undertake that upon variation of the Award to implement a new wage and classification structure, 

employees may undertake training for a wider range of duties and/or access to higher levels in 
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accordance with the definitions and training standards laid down in the Award variation relating to a 
new classification structure. 

(iii) Will co-operate in the transition from the existing classification structure to the proposed new 
structure to ensure that the transition takes place in an orderly manner without creating false 
expectations or disputation 

(iv) Are committed to modernising the terms of the Award and addressing issues associated with training 
in an endeavour to finalise matters. 

(c) In the event that there is a claim for reclassification by an employee to higher level under any new structure on 
the ground that the employee possesses equivalent skill and knowledge gained through on-the-job experience or 
on any other ground, the following principles apply: 
(i) Agreed competency standards shall be established by the parties in conjunction with T.A.F.E.  and 

S.E.S.D.A.  (when operative) for all levels in any new classification structure before any claims for 
reclassification are processed; 

(ii) An agreed authority such as T.A.F.E.  or S.E.S.D.A.  or agreed accreditation authority (when 
operative) shall test the validity of an employee's claim for classification. 

(d) The parties are committed to modernising the terms of the Award and to addressing the issues associated with 
training in an endeavour to finalise these matters. 

(4) Award Modernisation: 
(a) In accordance with sub-paragraph (iv) in paragraph (b) of subclause (5) hereof, the parties are committed to 

modernising terms of the award. 
(b) The parties will discuss all matters raised which may lead to increased flexibility and the removal of the 

obsolete conditions to better reflect the realities of modern industry practices and assist the restructuring 
process.  Any such discussion with the Unions shall be on the premise that - 
(i) The majority of employees at the enterprise must genuinely agree; 
(ii) No employee will lose income as a result of the change; 
(iii) The Union must be party to the agreement, particularly where enterprise level discussions are 

considering matters requiring variations to the Award; 
(iv) Agreements will be ratified by the Commission. 

(c) Should an agreement be reached pursuant to subclause (b) hereof and that agreement requires an award 
variation, the parties will not oppose that award variation for that particular provision for that particular 
enterprise. 

(d) There shall not be limitations on any award matter being raised for discussion.   
(e) The parties agree that working parties will continue to meet with the aim of modernising the Award. 

(5) Subclauses (5) and (6) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(6) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:     
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

 
 

2020 WAIRC 00520 
Engine Drivers' Minerals Production (Salt) Industry Award, 1970 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. - WAGES 
An employer on whom this award (or industrial agreement) is binding shall not increase the rate of wage payable to an employee on 
the 5th February, 1988 or otherwise vary the conditions of employment applicable to an employee on that date so as to increase that 
employer's labour costs except to the extent that any such increase has been authorised by the Commission after that date.   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(1) The minimum rates of wages payable to workers covered by this award shall be: 

Classification: Total Wage Rate $ 
(a) Turbine Driver 800.00 
(b) Steam Engine Drivers -  
(i) whose work requires 1st or 2nd class certificate 800.00 
(ii) whose work requires a 3rd class certificate 800.00 
(c) Internal Combustion Engine Drivers -  
(i) 180 kw brake power or over 800.00 
(ii) 35 kw brake power or over but under 180 kw brake power 800.00 
(iii) under 35 kw brake power 800.00 
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Classification:—continued Total Wage Rate $ 
(d) Electric Motor Attendant -  
(i) on motors over 180 kw power 800.00 
(ii) on motors 70 kw power to 180 kw power incl 800.00 
(iii) on motors under 70 kw power 800.00 
Where a worker attends to two or more motors he shall be paid at a rate calculated on the 
aggregate kw power of such motors NOTE: Kw power shall be that shown on the maker's 
name plate 

 

(e) Greaser or Oiler 800.00 
(f) Firemen  
(i) attending one boiler 800.00 
(ii) attending two or more boilers 800.00 
Where two or more firemen are employed on one shift, one fireman shall be paid ten cents per 
shift extra. 

 

(g) Trimmer 800.00 
(h) Scotch Derrick Crane Driver 800.00 
(i) Overhead electric crane driver who requires a certificate under the Inspection of Machinery 
Act 

800.00 

(j) Mobile Crane Driver -  
(i) lifting capacity up to and including 5 t 800.00 
(ii) lifting capacity over 5 t but not exceeding 10 t 800.00 
(iii) lifting capacity over 10 t but not exceeding 20 t 800.00 
(iv) lifting capacity over 20 t but not exceeding 40 t 800.00 
(v) lifting capacity over 40 t but not exceeding 80 t 800.00 
(vi) lifting capacity in excess of 80 t 800.00 
(k) Excavator Driver -  
(i) up to.5m3 800.00 
(ii) over.5m3 and up to and including 2.25m3 800.00 
(iii) over 2.5m3 800.00 
(2) Additions to wage rates prescribed in subclause (1) of this clause.  
 (a) An Engine Driver, Electric Motor Attendant or Fireman engaged as hereinafter 

specified shall have his wage increased as follows:- 
 

 (i) attending to refrigerating and/or air compressor or compressors 15.90 
 (ii) attending to an electric generator or dynamo exceeding 10 kw capacity 15.90 
 (iii) attending to switchboard where the generating capacity is 350 kw or over 4.90 
 (iv) an Engine Driver who attends a boiler or boilers 15.90 
 (b) Workers employed on boiler cleaning inside the boiler or flues or combustion 

chamber shall be paid an additional rate of $0.81 cents per hour whilst so engaged. 
 

(3) Subclauses (3) and (4) apply whenever a State Wage Case decision is issued by the 
Commission, increasing adult rates of pay in State awards by a flat dollar amount.  

 

(4) The State Wage Case increase is to be applied to adult weekly rates of pay in this 
award in accordance with the following formula:     
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly 
rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

 

 
 

2020 WAIRC 00519 
Engine Drivers' (Nickel Mining) Award 1968 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE 1 - WAGES 
The minimum rate of wages payable to employees covered by this award shall be: 
(1) KAMBALDA NICKEL OPERATIONS 

 
Base Rate 

Arbitrated 
Safety Net 
Adjustment 

Total 

$ $ $ 
Plant Controller Grade 1    
Semi skilled employee comparable to former classification of Engine 
Greaser. 

318.50 481.50 800.00 

Plant Controller Grade 2    
Semi skilled employee comparable to former classification of Mobile 
or Electrical Air Compressor Driver and Locomotive Engine Driver 
(Surface). 

335.30 464.70 800.00 

Plant Controller Grade 3    
An employee who has acquired a Mobile Crane Drivers ticket and 
operates a crane with the capacity of less than 20 tonnes. 

343.10 456.90 800.00 

Plant Controller Grade 4    
An employee who has acquired a Mobile Crane Drivers ticket and 
operates a crane with the capacity of more than20 tonnes. 

362.15 437.85 800.00 
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Base Rate 
Arbitrated 
Safety Net 
Adjustment 

Total 

$ $ $ 
OR    
An employee who is a certificated Winding Engine Driver and is 
conversant and competent to operate all types of winders on the 
lease.  In addition the duties will include the cleaning of the Winder 
cabin including the window. 

368.30 431.70 800.00 

Plant Controller Grade 5    
An employee who is the holder of an Engine Drivers ticket relevant 
to drive internal combustion engines in Power Houses including 
Electric Generating and for Air Compressors and attending a 
Switchboard. 

386.55 413.45 800.00 

(2) Industry Allowance 
(a) Each employee shall be paid an allowance of $66.30 per week. 
(b) The allowance recognises, and is in payment for, all aspects of work in the industry, including the location and 

nature of individual operations within it. 
(c) The allowance shall be paid in addition to the rate of wage set out in this clause and shall be paid for all 

purposes of the award. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00521 
Engineering Trades (Government) Award, 1967 Award Nos. 29, 30 and 31 of 1961 and 3 of 1962 

FIRST SCHEDULE - WAGES 
(1) (a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Subject to this Schedule, an adult employee in a classification specified in the table set out in subclause (2) 
hereof (other than an apprentice or an employee of the Building Management Authority) shall be paid at the 
respective award wage rate per week assigned to that class of work. 
The all-purpose hourly rate for this Award shall be 1/38th of the total rate prescribed herein. 

(2) 
Classification:  On 

Engagement $ 
Safety Net 

Adjustment$ 
Total Rate $ 

C5 Advanced Engineering Tradesperson -level II 566.80 465.70 1032.50 
C6 Advanced Engineering Tradesperson -Level I 545.00 462.90 1007.90 
C7 Engineering Tradesperson Special Class -Level II 501.40 457.20 958.60 
C8 Engineering Tradesperson Special Class -Level I 479.60 454.50 934.10 
C9 Engineering Tradesperson - Level II 457.80 453.90 911.70 
C10 Engineering Tradesperson - Level I/Production Systems 
Employee 

436.00 451.10 887.10 

C11 Engineering Employee - Level IV 402.90 442.60 845.50 
C12 Engineering Employee - Level III 381.10 440.30 821.40 
C13 Engineering Employee - Level II 357.50 437.90 795.40 
C14 Engineering Employee - Level I 340.10 436.00 776.10 

(3) Transitional Arrangements  
(a) Notwithstanding the wage rates contained in subclause (2) hereof, existing employees employed in the 

classifications designated as C13 and C11A who, prior to the commencement of the first pay period on or after 
the 27th August, 1992 received wages in excess of those contained in subclause (2) hereof shall, in addition to 
the rates specified therein, receive an additional all-purpose rate as follows: 
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 $ 
C13 -  
Second year of service 1.90 
Third year of service and above 3.00 
C11A -  
Third year of service and above 0.10 
These rates will not be increased for any reason and shall be absorbed when the rates in subclause (2) hereof are 
increased by an future wage movements. 

(4) The classification prescribed in the relevant minimum rates award on which the rate prescribed for the key classification 
in this award is based, is the wage group C 10 in the Metal Trades (General) Award No. 13 of 1965. 

(5) (a) In addition to the rates contained in subclauses (2) and (3) hereof, employees designated in classifications C 14 
to C 7 inclusive shall receive an all-purpose industry allowance of $19.00. 

(b) This allowance shall be paid in two instalments, as follows: 
(i) $9.50 of the allowance shall be paid after the first 12 months of Government service; and 
(ii) the remaining $9.50 - totalling $19.00 - shall be paid on completion of 24 months of Government 

service. 
(c) The industry allowance shall be adjusted in accordance with any movements to the wage prescribed in 

subclause (2) hereof, as follows: 
(i) The increase shall apply to the ‘plus 24 months of service’ rate; 
(ii) The increase is to be rounded to the nearest ten cents; 
(iii) The rate is to be divided by two to calculate instalments in accordance with subparagraphs (i) and (ii) 

of paragraph (b) hereof, provided that the instalment rates are not expressed in less than ten cents 
amounts; and 

(iv) In the event of such an equal division of the industry allowance not resulting in the rates being 
expressed in less than ten cent amounts, as provided in subparagraph (iii) hereof, the division shall be 
unequal and weighted to the 12 months' service instalment. 

(6) The classifications prescribed in subclause (3) hereof include persons previously engaged as follows:  
C 6 Advanced Engineering Tradesperson Level I –  

Electronics Tradesperson - Groups A, B and C  
Instrumentation and Control Tradesperson - Groups A, B and C 

C 8 Engineering Tradesperson - Special Class Level I -  
A Electrician - Special Class  
 Mechanical Tradesperson - Special Class  
 Instrument Tradesperson - Complex Systems  
B Pattern Maker  
 Tool Maker  
 Scientific Instrument Maker and Repairer  
 District Electrical Technician  

C 9 Engineering Tradesperson - Level II -  
Tradesperson with marking off responsibilities  
Welder - Special Class  

C10 Engineering Tradesperson - Level II -  
Automotive Electrical Fitter  
Blacksmith  
Brass Finisher  
Driller using Asquith or Tullis radial drills  
Driller using borer or cutter bar  
Electrical Fitter and/or Armature Winder  
Electrical Installer  
First Class Machinist  
Fitter  
Installer - low voltage equipment  
Linesperson - Grade 1  
Motor Mechanic  
Moulder  
Plant Mechanic  
Radio and Television Serviceperson  
Refrigeration Fitter  
Turner and/or Iron Machinist  
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Welder - First Class  
C11 Engineering Employee - Level IV -  

A  
 

Certified Rigger and Splicer or Scaffolder on ships and buildings  

 Linesperson - Grade 2  
B  Rigger and Splicer or Scaffolder, other than certificated, on ships and buildings  
 Tool and Material Storeperson (Education Department)  
C. Certified Electrical Overhead Crane Driver  
 Cycle (Other than Motor) Mechanic  
 Driller using Swift Machine  
 Furnaceperson (Iron)  
 Rigger and Splicer or Scaffolder (Other than on ships and buildings)  
 Tool and Material Storeperson (Education Department)  
D. Furnaceperson (Brass)  
 Tool Storeperson  
 Tool and Material Storeperson (Education Department)  

C12 Engineering Employee - Level III -  
Annealing Stove Attendant  
Bolt Machinist  
Casting Dresser  
Crane Attendant  
Cycle (Other than Motor) Mechanic's Assistant  
Driller  
Screwer  
Shearer  
Welder - Second Class  

C13 Engineering Employee - Level II -  
Furnaceperson's Assistant  
Process Worker  
Shot Blast/Sand Dresser  
Trades Assistant  
Welder - Fourth Class  

C14 Engineering Employee - Level I -  
Labourer 

(7) Casual Employees  
An employee who is engaged to work for less than five consecutive days shall be paid 20% of the ordinary rate in 
addition to the ordinary rate for the class of work performed. 

(8) (a) Leading Hands 
A tradesperson placed in charge of three or more other employees shall, in addition to the ordinary rate, be paid 
per week: 

 $ 
If placed in charge of not less than three and not more 
than 10 other employees 30.50 
If placed in charge of more than 10 and not more than 
20 other employees 46.50 
If placed in charge of more than 20 other employees 59.60 

(b) Any tradesperson moulder employed in a foundry where no other jobbing moulder is employed shall be paid at 
the rate prescribed for leading hands in charge of not less than three and not more than 10 other employees. 

(c) A Certificated Rigger or Scaffolder on ships and buildings, other than a Leading Hand, who, in compliance with 
the provisions of the Occupational Health, Safety and Welfare Act and Regulations 1988, is responsible for the 
supervision of not less than three other employees, shall be deemed to be a Leading Hand and be paid at the rate 
prescribed for a Leading Hand in charge of not less than three and not more than ten other employees. 

(d) In addition to any rates to which an employee may be entitled under this clause a Mechanic-in-Charge, 
employed by the Department of Conservation and Land Management in the following towns, shall be paid per 
week – 
 $ 
Manjimup, Collie 74.40 
Harvey, Dwellingup, Mundaring, Yanchep 37.00 
Ludlow, Nannup, Margaret River, Kirup, Walpole, Pemberton 18.80 
Jarrahdale 18.80 
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(9) Apprentices 
(a) The weekly wage rate shall be a percentage, as hereunder, of the tradesperson's rate: 

  % 
Five Year Term -    
 First Year  40 
 Second Year 48 
 Third Year 55 
 Fourth Year 75 
 Fifth Year 88 
Four Year Term -   
 First Year 42 
 Second Year 55 
 Third Year 75 
 Fourth Year 88 
Three and a Half Year Term -    
 First Six Months 42 
 Next Year 55 
 Next Following Year  75 
 Final Year 88 
Three Year Term -   
 First Year 55 
 Second Year 75 
 Third Year 88 

(b) For the purposes of this subclause, "Tradesperson's Rate" means the rate of pay prescribed for an employee 
classified as Engineering Tradesperson Level 1 in subclause (2) hereof. 

(10) Construction Allowance 
(a) In addition to the appropriate rate of pay prescribed in subclause (1) hereof, an employee shall be paid - 

(i) $53.20 per week if engaged on the construction of a large industrial undertaking or any large civil 
engineering project; 

(ii) $48.00 per week if engaged on a multi-storeyed building but only until the exterior walls have been 
erected, the windows completed and a lift made available to carry the employee between the ground 
floor and the floor upon which he/she is required to work.  A “multi-storeyed building” is a building 
which, when completed will consist of at least five storeys. 

(iii) $28.30 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 5. - Classification Structure and Definitions of this Award. 

(b) Any dispute as to which of the aforesaid allowances applies to particular work shall be determined by the 
Western Australian Industrial Relations Commission. 

(c) Any allowance paid under this subclause includes any allowance otherwise payable under Clause 17. - Special 
Rates and Provisions of this Award. 

(11) Tool Allowance 
(a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice, the employer shall 
pay a tool allowance of - 
(i) $16.80 per week to such tradesperson; or 
(ii) In the case of an apprentice a percentage which appears against the relevant year of apprenticeship in 

this Schedule, 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) hereof shall be included in, and form part of, the ordinary 
weekly wage prescribed in this Schedule. 

(c) An employer shall provide, for the use of tradespersons or apprentices, all necessary power tools, special 
purpose tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by the employer, if lost through the 
negligence of such employee. 

(12) Drilling Allowance  
A driller using a Herbert two-spindle sensitive machine to drill to a marked circumference shall be paid an additional 
$2.79 per hour whilst so engaged. 

(13) An engineering employee who is not protected from flying shot and sand by a properly enclosed cabin shall receive a 
weekly allowance to increase his/her wage to an amount not less than that received by a C11 Engineering Employee - 
Level IV. 

(14) Minimum Wage: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
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(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

FIFTH SCHEDULE - BUILDING MANAGEMENT AUTHORITY WAGES AND CONDITIONS 
Where there is any inconsistency between this Schedule of the award and all other parts of the award, this Schedule shall apply to 
the extent of that inconsistency.  Where a specific provision is not contained in this Schedule, the award shall apply. 
(1) Annual Leave:  

The provisions of subclauses (15) and (17) in Clause 23. - Annual Leave of the award shall not apply to Building 
Management Authority employees. 

(2) Training Leave: The provisions of Clause 36. - Training Leave of the award shall not apply to Building Management 
Authority employees. 

(3) Structural Efficiency: The provisions of Clause 37. - Structural Efficiency of the award shall not apply to Building 
Management Authority employees. 

(4) Definitions: The provisions of subclause (2) in Clause 5. - Classification Structure and Definitions of the award shall not 
apply to Building Management Authority employees.  Instead, the provisions contained in the Fourth Schedule - 
Definitions of Previous Classifications of this award will continue to apply. 
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(5) Wages: 
(a) The wages for Building Management Authority employees on and from the commencement of the first pay 

period on or after 1 January 2021 will be as follows: 
Classification On Engagement $ Safety Net 

Adjustment $ 
Total Rate Per Week $ 

Engineering Tradesperson:    
Level 4 - Group A 492.60 456.10 948.70 
Group B 502.30 457.30 959.60 
Group closed 511.70 458.60 970.30 
Level 3A 465.40 452.50 917.90 
Level 3B 457.70 453.90 911.60 
Level 2 442.00 451.90 893.90 
Level 1 436.00 451.10 887.10 
Engineering Employee   
Level 4 - Group A 406.20 442.90 849.10 
Group B 392.70 441.40 834.10 
Group C 384.20 440.70 824.90 
Group D 381.70 440.40 822.10 
Level 3 370.00 439.30 809.30 
Level 2 363.00 438.50 801.50 
Level 1 341.90 436.30 778.20 
Classification After One Year of 

Service $ 
Safety Net 

Adjustment $ 
Total Rate Per Week 

Engineering Tradesperson:   
Level 4 - Group A 498.60 456.70 955.30 
Group B 508.30 458.20 966.50 
Group C 517.70 457.10 974.80 
Level 3A 471.10 453.30 924.40 
Level 3B 462.60 452.30 914.90 
Level 2 447.30 452.60 899.90 
Level 1 441.20 451.70 892.90 
Engineering Employee:   
Level 4 - Group A 411.10 443.50 854.60 
Group B 397.10 442.00 839.10 
Group C 388.20 441.10 829.30 
Group D 383.90 440.70 824.60 
Level 3 374.50 439.70 814.20 
Level 2 367.10 439.00 806.10 
Level 1 346.00 436.70 782.70 
Classification After Two Years of 

Service $ 
Safety Net 

Adjustment $ 
Total Rate Per Week $ 

Engineering Tradesperson:   
Level 4 - Group A 503.60 457.60 961.20 
Group B 513.30 458.80 972.10 
Group C 523.10 460.10 983.20 
Level 3A 475.50 453.80 929.30 
Level 3B 467.30 452.90 920.20 
Level 2 451.50 453.10 904.60 
Level 1 445.60 452.20 897.80 
Engineering Employee   
Level 4 - Group A 415.00 443.90 858.90 
Group B 401.10 442.40 843.50 
Group C 391.90 441.40 833.30 
Group D 386.90 440.90 827.80 
Level 3 378.00 440.00 818.00 
Level 2 370.80 439.30 810.10 
Level 1 349.10 437.00 786.10 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the award except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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(b) Level Classifications:  
(i) "Engineering Tradesperson - Level 4" includes the classifications of: 

Electronics Tradesperson Groups A, B and C 
Instrumentation and Controls Tradesperson Groups A, B and C 

(ii) "Engineering Tradesperson - Level 3" includes the classifications of: 
Electrician - Special Class 
Mechanical Tradesperson - Special Class 
Instrument Tradesperson - Complex Systems 

(iii) "Engineering Tradesperson - Level 2" includes the classifications of: 
Tradesperson with marking off responsibilities 
Welder - Special Class 
Electrician Tradesperson (Building Management Authority) - Licensed and required to person 
electrical installing and electrical fitting work 

(iv) "Engineering Tradesperson - Level 1" includes the classifications of: 
Electrical Fitter and/or Armature Winder 
Electrical Installer 
First Class Machinist 
Fitter 
Installer - low voltage equipment 
Motor Mechanic 
Refrigeration Fitter 
Welder - First Class 

(v) "Engineering Employee - Level 4" includes the classifications of: 
Certified Rigger and Splicer or Scaffolder on ships and buildings 
Tool Storeperson 

(vi) "Engineering Employee - Level 3" includes the classifications of: 
Welder - Second Class 

(vii) "Engineering Employee - Level 2" includes the classifications of: 
Trades Assistant 
Welder - Fourth Class 

(viii) "Engineering Tradesperson - Level 1" includes the classifications of: 
Labourer 

(c) In addition to the wage rates provided in paragraph (a) hereof, electricians employed by the Building 
Management Authority will receive an all-purpose payment of $31.90 per week. 

(d) In addition to the wage rates prescribed in paragraph (a) hereof, by agreement between the employer, the 
employee and the Union, evidenced in writing, a Mechanical Fitter and a Refrigeration Mechanic may receive 
25% loading in lieu of overtime payments. 

(e) Leading hand electricians who are required to perform duties over and above those normally required of leading 
hands shall be paid an all-purpose allowance of $42.90 per week in addition to the relevant leading hand rate 
prescribed in subclause (8) of the First Schedule – Wages of this Award. 

(6) Conditions:  
All other conditions will be in accordance with the award, with the following exceptions arising from Order No. A3 of 
1990 - 
(a) Spread of Hours 

The ordinary working hours shall be in accordance with the following provisions. 
(i) Subject to the provisions of this paragraph, the ordinary working hours of employees shall be an 

average of 38 per week, to be worked as 76 hours over nine days of equal duration per fortnight, 
exclusive of Saturdays and Sundays, between the hours of 6.00 a.m. and 6.00 p.m. 

(ii) Starting or finishing times outside the limit prescribed in sub-paragraph (a) hereof may, in any 
particular case, be fixed by agreement between the employer and the union or unions concerned. 

(b) Rostered Day Off 
The 10th day of each work cycle shall be an unpaid day off, which shall be the first or last day of the week and 
the employer is responsible for the preparation of the roster which will allow one day off in each ten day 
working cycle.  The rosters shall be maintained by the employer and alterations may be made to meet the needs 
of the employer by agreement between the parties. 
(i) By agreement, rosters may be arranged to ensure that workplaces are not subject to a general close-

down on any day and, on rostered days off, workplaces are sufficiently staffed to maximise 
productivity. 
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(ii) By agreement, during peak periods of work a maximum of three rostered days off may be postponed 
and accumulated, to be taken during periods of reduced work load, provided that the period of 
postponement may not exceed three months.  The accrued rostered days off will be taken by 
agreement between the employer and the employee and the employer's consent will not be 
unreasonably withheld. 

(iii) Where an apprentice's unpaid day off falls within a period of block release, an alternative paid day off 
will be arranged at a time mutually convenient to the employer and the apprentice. 

(iv) Higher duties allowance will not be paid on the rostered day off duty. 
(c) Re-scheduling of Rostered Days Off  

By agreement between the employer and employees concerned, the scheduled unpaid rostered day off falling 
within a particular work cycle may be altered, in which case - 
(i) The original scheduled rostered day off shall be treated as an ordinary working day. 
(ii) The re-scheduled rostered day off shall be so arranged to occur within ten working days of the 

original, in lieu of overtime rates, provided that, in special circumstances, longer periods may be 
agreed. 

(iii) The re-scheduled rostered day off shall be taken on a Monday or Friday, unless another day is agreed 
in writing between the employer and the employee concerned. 

(d) Meal Breaks 
(i) There shall be a cessation of work and of working time each day for the purpose of a meal break.  

Such meal break shall not be less than 30 minutes nor more than one hour and taken as agreed 
between the employees directly concerned and the appropriate manager. 

(ii) Provided that an employee may not be compelled to work beyond five hours without a meal break. 
(iii) The normal meal break prescribed by this subclause shall occur between 12.00 noon and 2.00 p.m. 

(e) Rest Periods 
Subject to the provisions of this paragraph, a rest period of ten minutes, from the time of ceasing to the time of 
resumption of work, shall be allowed each morning. 
(i) The rest period shall be counted as time off duty, without deduction of pay and shall be arranged at a 

time and in a manner to suit the convenience of the employer. 
(ii) Refreshments may be taken by employees during the rest period, but the period of ten minutes shall 

not be exceeded under any circumstances.  The rest period in this paragraph shall be taken between 
9.00 a.m.  and 11.00 a.m.. 

(iii) The rest period prescribed herein shall be taken concurrently and not in addition to rest periods 
contained in any Special Rates provision which may become due at the same time. 

(f) Pay Day and Methods 
(i) Wages shall be paid fortnightly, by not later than Thursday, into an approved bank, building society 

account or other approved savings organisation, by electronic funds transfer. 
(ii) There will be a holding period for three days, with a commitment to work towards a two day holding 

period if possible. 
(iii) In the event of a public holiday following a pay day, arrangements will be made to have the pay 

available at the banking institution on Wednesday.  The other provisions of this clause shall be 
adjusted accordingly. 

(iv) Arrangements for any employee to leave work early on a pay day to check or access funds will not be 
available. 

(7) Computing Quantities: 
An employee, other than a leading hand, who is required to compute or estimate quanitites of materials in respect of work 
performed by others, shall be paid $4.50 per day, or part thereof, in addition to the rates otherwise prescribed in this 
award. 

(8) Travelling Time:  
Electricians who operate mobile workshop vans or other such vehicles and are required to take the said vehicle home to 
facilitate starting and finishing on the job, shall be paid a daily allowance equivalent to 15 minutes additional work, at 
ordinary time rates, in lieu of the provisions under Clause 19. - Fares and Travelling Allowances of the award. 

 
 

2020 WAIRC 00522 
Enrolled Nurses and Nursing Assistants (Government) Award 

15. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - CLASSIFICATION AND WAGES 
16.1  Subject to subclause 16.3, the minimum weekly rate of wage payable to employees covered by this Award shall be as per 

the provisions comprising: 
(a)  Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b)  Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

16.2  Subject to subclause 16.3, the wage rates to apply for the purpose of the no-disadvantage test under the Industrial 
Relations Act 1979 shall be as per the provisions comprising: 
(a)  Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b)  Part B – Expired Industrial Agreement Wages; 
whichever are the greater. 

16.3  The rates contained in Part B – Expired Industrial Agreement Wages shall only apply to the employees and employers 
who are respondent to the WA Health - LHMU - Enrolled Nurses and Assistants in Nursing Industrial Agreement 2007 
(AG 15/08), as replaced from time to time.  

PART A: WAGES ADJUSTED BY ARBITRATED SAFETY NET ADJUSTMENTS 
16.4 The rates of pay in subclause 16.7 include arbitrated safety net adjustments available since December 1993. 
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16.5 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in subclause 16.7, except where such absorption is contrary 
to the terms of an industrial agreement. 

16.6 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

16.7 Subject to subclauses 16.1, 16.2 and 16.3, the weekly rate of wage payable to employees covered by this Award will be as 
follows: 
 Base Rate 

 
$ 

Arbitrated Safety 
Net Adjustments 

$ 

Weekly Rate 
 

$ 
(a) Enrolled Nurse Level One    
 1st year of employment 418.80 448.90 867.70 
 2nd year of employment 423.80 449.60 873.40 
 3rd year of employment and thereafter 434.70 450.80 885.50 
(b)  Enrolled Nurse Level Two    
 1st year of employment 427.60 450.00 877.60 
 2nd year of employment 432.70 450.70 883.40 
 3rd year of employment and thereafter 443.50 452.10 895.60 
(c) Enrolled Nurse Level Three 456.10 453.70 909.80 
(d) Assistant in Nursing    
 1st year of employment 377.40 440.00 817.40 
 2nd year of employment 387.80 441.10 828.90 
 3rd year of employment and thereafter 398.30 442.20 840.50 

16.8 Assistant in Nursing (under 19 years of age) 
The rate shall be a percentage of the total wage prescribed for an Assistant in Nursing in his/her first year of employment 
in paragraph 16.7(d) per week, as follows:- 
Under 17 years of age 73% 
Under 18 years of age 81% 
Under 19 years of age 87% 

16.9 Where an Assistant in Nursing undertakes duties other than providing care those duties shall be consistent with the range 
of duties undertaken by nurses generally in the setting in which the Assistant in Nursing is employed.  

16.10 An Assistant in Nursing shall work within the limits of their competency as assessed consistent with nationally recognised 
training and competency standards applicable to assistants in nursing.  

16.11 An Assistant in Nursing shall not be required to provide care other than under the direction of a person registered under 
the Health Practitioner Regulation National Law (WA) Act 2010 and where that nurse remains professionally accountable 
for the care provided. 

16.12 An Assistant in Nursing who has completed their first year of service and who is accepted for training as an Enrolled 
Nurse, will be paid not less than the employee would have received had the employee continued as an Assistant in 
Nursing.  

16.13 An Assistant in Nursing in Training is paid in accordance with subclause 16.7 as an Assistant in Nursing in the first year 
of employment. 

16.14 When the term "year of employment" is used in this clause it will mean all service whether full time or part time in any of 
the classifications contained in this Award with any hospital covered by this Award and will be calculated in periods of 
completed months from the date of commencement of work covered by this Award.  Provided that: 
(a) "Service" in this context will have the same meaning as it does in the long service leave conditions appropriate 

to the employee concerned, but confined to named employers party to this Award; except where the employer 
or the Commission deems it appropriate to include service with hospitals not a party to this Award. 

(b) Employees will be paid the rates shown in this clause according to their year of employment calculated in 
accordance with the provisions of this subclause.   

(c) Proof of previous service, if required by the employer, will rest on the employee; provided that production of 
the statement of employment referred to in subclause 7.7, will be sufficient proof for the purpose of this 
paragraph.  

16.15 Re-registration and Length of Service 
Notwithstanding the provisions of paragraph 16.14(b), an Enrolled Nurse who successfully completes a re-registration 
course following a break in service will commence employment on the rate prescribed as follows: 
(a) Five year break in service - at third year of employment rate provided that the first and second year of service 

rates have previously been attained. 
(b) Six year but less than eight year break in service - at second year of employment rate. 
(c) Greater than eight year break in service - at the first year of employment rate. 

16.16 Enrolled Community School Nurses on Days Not Required to Work 
The wage rate for an enrolled community school nurse, where such a nurse is not required by the employer to present for 
duty on any day when the school is not open, will be calculated as follows: 

Weekly wage = the normal rate for an enrolled nurse as prescribed in subclauses 16.7 multiplied by 48.5, and 
divided by 52.166. 
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2020 WAIRC 00523 
Enrolled Nurses and Nursing Assistants (Private) Award No. 8 of 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

30. - WAGES  
(1) The minimum rate of wage payable to employees covered by this award shall be as follows:  

 
 

Base 
Rate $ 

Arbitrated Safety 
Net Adjustment $ 

Minimum 
Weekly Rate $ 

(a) Trainee Enrolled Nurse    
1st year of training   760.00 
2nd year of training   760.00 
(b) Enrolled Nurse Level One    
1st year of employment 419.10 448.90 868.00 
2nd year of employment 424.10 449.60 873.70 
3rd year of employment and thereafter 435.00 450.80 885.80 
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Base 
Rate $ 

Arbitrated Safety 
Net Adjustment $ 

Minimum 
Weekly Rate $ 

(c) Enrolled Nurse Level Two    
1st year of employment 428.20 450.10 878.30 
2nd year of employment 433.30 450.80 884.10 
3rd year of employment and thereafter 444.10 452.10 896.20 
(d) Enrolled Nurse Level Three 456.30 453.80 910.10 
(e) Nursing Assistant (at 19 years of age and over)    
1st year of employment 377.70 440.00 817.70 
2nd year of employment 388.00 441.10 829.10 
3rd year of employment and thereafter 398.50 442.20 840.70 
(f) Nursing Assistant (under 19 years of age) shall be paid a percentage of the total weekly wage prescribed for a 

Nursing Assistant in their first year of employment in subclause (1)(e) hereof as follows: 
Under 17 years of age 73% 
Under 18 years of age 81% 
Under 19 years of age 87% 
(g) Provided that an Enrolled Nurse undergoing training in a post basic course approved by the Nurses' Board of W 

A will be paid the '1st year of employment' rate of wage at the appropriate level during the training period. 
(h) Provided further that an Enrolled Nurse (Student) who is 21 years of age or over shall be paid at the rate 

applicable to a Nursing Assistant (at 19 years of age and over) at the 'first year of employment' rate. 
(i) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) (a) The rate of wage prescribed in subclause (1) of this clause for an enrolled nurse student shall be varied so as to 
maintain the relationship that exists as at the date of this order with the rates prescribed for a student nurse in 
his/her first and second years of experience as contained in the Nurses' (Private Hospitals) Award No.  1 of 
1966. 

(b) No employee, who at the date of this order was in receipt of a rate of wage higher than that prescribed herein 
for his/her classification of work, shall have that rate reduced by the operation of this clause. 

(c) A nursing assistant who has completed his/her first year of employment and who is accepted for training as an 
enrolled nurse shall be paid not less than he/she would have received had he/she continued as a Nursing 
Assistant. 

(d) Any employee who has passed the examination for registration prescribed by the Nurses' Board of Western 
Australia shall, for the purpose of this clause, be deemed to be an enrolled nurse. 

(3) (a) When the term "year of employment" is used in this clause it shall mean all service whether full time or part 
time in any of the classifications contained in this award with any hospital covered by this award and shall be 
calculated in periods of completed months from the date of commencement of work covered by this award. 

(b) The service referred to in paragraph (a) hereof may be increased by any similar service with hospitals not 
covered by this award, and in the event of a dispute between an employer and the Union over the inclusion of 
such service for the purpose of determining the year of employment the dispute may be referred to the 
Industrial Relations Commission for determination. 

(c) Employees shall be paid the rates shown in this clause according to their year of employment calculated in 
accordance with the provisions of this subclause subject to satisfactory performance.  Proof of previous service, 
if required by the employer, shall rest on the employee; provided that production of the certificate or certificates 
referred to in paragraph (d) hereof shall be sufficient proof for the purpose of this paragraph. 

(d) Each employee whose service terminates shall at the time of termination be given a certificate signed by the 
employer in which shall be stated the name of the employee, the period of service, whether the service was full 
time or part time and the classifications in this award in which work has been carried out. 
Provided that where an employee terminates without that employee having given the prescribed period of 
notice, the employer shall be under no obligation to provide the certificate at the time of termination.  The 
employee shall however, be entitled to request and receive the certificate at any time after the termination. 

(4) Minimum Wage: No employee employed under this award who is 21 years of age or over shall receive less than the 
minimum wage prescribed from time to time by the Western Australian Industrial Relations Commission. 

(5) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the weekly rate 
herein expressed by 40. 

(6) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate herein 
expressed by 38. 
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2020 WAIRC 00524 
Family Day Care Co-Ordinators' and Assistants' Award, 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - SALARIES 
(1) (a) Resource Employee (Playgroup/Toy library) 

The minimum weekly rate payable to persons employed pursuant to this award shall be: 
 $ 
Step I 834.70 
Step II 856.10 
Step III 884.30 
Step IV 891.60 
Step V 911.90 
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 $ 
Step VI 925.90 
Step VII 942.00 
Step VIII 958.30 
(i) A Resource Employee who is unqualified shall enter the salary scale on Step I and exit at Step IV. 
(ii) A Resource Employee who is qualified and with no previous experience in the industry shall enter at 

Step IV.  At the end of 12 months satisfactory performance, this person shall progress to Step VI and 
subject to subclause (2) exit the salary scale at Step VIII. 

(iii) A Resource Employee who is in their first year of experience as a qualified child care employee and 
has previous experience in the industry, as defined in placitum (iv) of this paragraph, shall enter the 
salary scale at Step V and exit at Step VIII. 

(iv) “Industry” for the purpose of recognising previous experience in placitum (iii) of this paragraph, shall 
be those sectors of the children’s services industry that deals predominantly with the 0-6 year old age 
group. 

(v) For the purpose of this paragraph “previous experience” means one year full-time employment or 
equivalent. 

(b) Special Needs Support Employee 
 $ 
Step I 891.60 
Step II 911.90 
Step III 925.90 
Step IV 942.00 
Step V 958.30 
(i) A Special Needs Support Employee who is unqualified shall enter the salary scale at Step I and exit at 

Step IV. 
(ii) A Special Needs Support Employee who is qualified shall enter the salary scale at Step II and exit at 

Step V. 
(c) Support Employee 

 $ 
Step I 863.20 
Step II 890.40 
Step III 914.20 
Step IV 935.60 
Step V 942.40 
Step VI 958.30 
(i) A Support Employee who is unqualified and undertakes the administration of Child Care Assistance 

and enrolments shall enter the salary scale at Step I and exit at Step IV. 
(ii) A Support Employee who is unqualified and undertakes the administration of Child Care Assistance, 

enrolments and/or bookkeeping, administration of finances/accounts, shall enter the salary scale at 
Step II and exit at Step V. 

(iii) A Support Employee who holds and is required to use the skills and/or knowledge acquired from an 
Associate Diploma in Accounting or an equivalent qualification shall enter the salary scale at Step III 
and exit at Step VI. 

(d) Assistant Co-ordinator (Field) 
 $ 
Step I 925.90 
Step II 950.70 
Step III 974.30 
Step IV 1002.90 
Step V 1030.30 
Step VI 1057.70 
Step VII 1085.10 
Step VIII 1097.80 
Step IX 1133.30 
(i) An Assistant Co-ordinator who is unqualified shall enter the salary scale at Step I and exit at Step IV. 
(ii) An Assistant Co-ordinator who is two year trained, as defined in subclause (4) of this clause, shall 

enter the salary scale at Step II and exit at Step VI. 
(iii) An Assistant Co-ordinator who is three year trained, as defined in subclause (4) of this clause, shall 

enter the salary scale at Step III and exit at Step VII. 
(iv) An Assistant Co-ordinator who is four year trained, as defined in subclause (4) of this clause, shall 

enter the salary scale at Step V and exit at Step IX. 
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(e) Scheme Co-ordinator 
 $ 
Step I 1065.50 
Step II 1097.80 
Step III 1133.30 
Step IV 1162.00 
Step V 1178.70 
Step VI 1222.00 
Step VII 1254.10 
(i) A Scheme Co-ordinator shall be graded in accordance with subclause (5) (c) of clause 17.  

Classification Definitions and Skill Descriptors. 
(ii) A Scheme Co-ordinator Grade One as defined in subclause (5) (c) (i) of clause 17.  Classification 

Definitions and Skill Descriptors, shall progress through the salary scale as follows subject to 
subclause (2) of this clause: 

a Scheme Co-ordinator with 2 or 3 year training, as defined in subclause (4) of this clause, 
shall enter at Step I and exit at Step IV. 
a Scheme Co-ordinator with 4 year training, as defined in subclause (4) of this clause, shall 
enter at Step III and exit at Step VI. 

(iii) A Scheme Co-ordinator Grade Two, as defined in subclause (5)(c)(ii) of clause 17.  Classification 
Definitions and Skill Descriptors, shall progress through the salary scale as follows subject to 
subclause (2) of this clause: 

a Scheme Co-ordinator with 2 or 3 year training, as defined in subclause (4) of this clause, 
shall enter at Step III and exit at Step VI. 
a Scheme Co-ordinator with 4 year training, as defined in subclause (4) of this clause, shall 
enter at Step IV and exit at Step VII. 

(2) Progression from Step to Step for all classifications will be contingent upon: 
(a) 12 months service at each Step; and 
(b) satisfactory performance at each Step. 

(3) The employee and managing body of the Scheme shall be at liberty to negotiate and set a higher rate of salary, bearing in 
mind the duties and responsibilities or previous experience of the employee.  Any agreement to select a higher rate shall 
be reduced in writing and shall entitle that employee, whilst employed at the Scheme, to the agreed salary level as if this 
award had expressly provided such an entitlement.  Any such agreement may be rescinded only by mutual consent. 

(4) “Two year, three year or four year trained status” refers to a tertiary or post secondary qualification in early childhood 
care or education, which is recognised by the Child Care Services Board, or the Australian Early Childhood Association, 
to be relevant and applicable for use as a family day care scheme employee. 

(5) Where an employee is appointed to act as a Scheme Co-ordinator for more than four days, they shall be paid for the whole 
of that period as a Scheme Co-ordinator according to their level of qualification or a loading of 10% in addition to their 
normal salary whichever is greater. 

(6) On ceasing employment with an employer, the employee shall be given a written statement of the current classification 
and Step if appropriate and the date of commencement at the classification and Step to be passed on to the next employer. 

(7) It is a condition that no employee shall suffer a reduction in wages by reason of the coming into operation of any order of 
the Western Australian Industrial Relations Commission in the implementation of the Minimum Rates Adjustment. 

(8) Any employer who experiences financial hardship as a result of the implementation of the Minimum Rates Adjustments 
may apply to the Western Australian Industrial Relations Commission for orders regarding the timing of backpayments. 

(9) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00525 
Farm Employees' Award 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. – WAGES 
The following shall be the minimum weekly rates of wages payable to employees covered by this award:- 
(1) 

 TOTAL $ 
Adult Employees:  
Farm Hand  
(a) With less than twelve months experience in the industry 760.00 
(b) With twelve months experience in the industry 760.00 
(c) General Farm Hand 760.00 
(d) Farm Tradesman (As defined) 760.00 
"Farm Tradesman" shall mean a farm hand who has satisfactorily completed the approved apprenticeship in "farming" or 
who has been issued with an approved trade certificate and provides proof satisfactory to the employer of such 
qualification or who has by other means achieved a standard of knowledge deemed by his employer as equivalent thereto 
and is appointed as such in writing by his employer. 
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(2) Junior Employees - other than Apprentices: 
 Percentage of the rate for a Farm 

Hand with less than twelve 
months experience 

15 years of age 45% 
16 years of age 50% 
17 years of age 55% 
18 years of age 65% 
19 years of age 75% 
20 years of age 90% 

(3) Casual Employees: 
A casual employee shall be paid 20 percentum in addition to the rates prescribed 

(4) Apprentices: 
 Percentage of weekly rate of wage for a 

Farm Tradesman 
First year of service 47.5% 
Second year of service 71.0% 
Third year of service 90.3% 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00526 
Fast Food Outlets Award 1990 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
The following shall be the minimum rates of weekly wage payable to employees covered by this award. 
(1) Classifications (total wage per week): 

 Effective on and from the commencement of the first pay 
period on or after 1 January 2021 

 $ 
Qualified Cook 881.90 
Cook Employed Alone 852.70 
Other Cooks 848.10 
Bar Attendant 852.00 
Head Waiter/Waitress 878.40 
Waiter/Waitress 841.90 
Cashier 852.00 
Counterhand 842.00 
Cleaner 837.50 
Kitchenhand 837.70 
Laundress 837.70 
Yardman 837.70 
General Hand 837.70 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands - 
An employee who is appointed and placed in charge of other employees by the employer shall be paid the following rates 
in addition to the employee’s normal wage per week - 
(a) If placed in charge of less than 6 employees $9.15 
(b) If placed in charge of 6 to 10 employees $12.45 
(c) If placed in charge of 11 to 20 employees $14.70 
(d) If placed in charge of more than 20 employees $23.70 

(3) Subclauses (3) and (4) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(4) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:     
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   
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2020 WAIRC 00528 
Fire Brigade Employees' Award, 1990, No. A 28 of 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) The base rate per week for shiftwork staff will be as follows: 

Classification  Base Rate per Week 
Trainee Firefighter 817.20 
3rd Class Firefighter 857.90 
2nd Class Firefighter 872.70 
1st Class Firefighter - Level 1 898.60 
- Level 2 914.20 
- Level 3 963.90 
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Classification  Base Rate per Week 
Senior Firefighter 989.80 
Station Officer - Level 1 1067.80 
- Level 2 1093.70 
District Officer 1219.50 
Superintendent 1280.90 
Communication Systems Officer – level 1 858.60 
Communication Systems Officer – level 2 891.10 
Communication Systems Officer – level 3 919.20 
Communication Systems Officer – level 4 947.10 

(2) The total weekly rate for employees specified in subclause (1) will be calculated by the sum of the base rate and 39.8% of 
that base rate of pay in lieu of all loadings and penalties accumulated as a consequence of working shift work as detailed 
in clauses 8 – Hours of Duty and 34 - Formula for Calculation of Penalties. 

(3) The rate of pay per week for fire safety assistants will be: 
Fire Safety Assistants   
Grade 1 914.20 
Grade 2 965.60 
Grade 3 1047.30 
Grade 4 1081.90 
Fire Safety Assistant (O’Connor Workshop)   
Grade 1 914.20 
Grade 2 965.60 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in the rates of pay otherwise made under the State wages Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00527 
Fire Brigade Employees (Workshops) Award 1983 

19. - WAGES 
(1) Subject to this clause, an adult employee in the classification specified in the table set out in subclause (2) hereof (other 

than an apprentice) shall be paid at the respective total wage rate per week assigned to that class of work. 
An employee's total rate of pay is inclusive of the award rate, Arbitrated Safety Net Adjustment/s and additional payment, 
where applicable. 
The all-purpose rate for this award shall be 1/38th of the total rate prescribed herein plus any allowances specified in this 
award as being all purpose. 

(2) (a)  
Classification Award 

Rate 
Safety Net 

Adjustments 
Additional 
Payment 

Years of 
Service 

Total Wage 
Per Week 

 $ $ $ $ $ 
Engineering Tradesperson -      
C8 Level 3 458.89 469.31 118.70 (1-2) 1046.90 
  472.11 139.30 (3-8) 1070.30 
  473.21 166.80 (over 8) 1098.90 
Engineering Tradesperson -      
C9 Level 2 437.98 461.42 77.30 (1) 976.70 
C10 Level 3 407.00 455.50 81.10 (1) 943.60 
Engineering Employee -      
C11 Level 4 385.40 449.70 57.70 (1) 892.80 
C12 Level 3 364.59 440.91 21.50 (1) 827.00 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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(3) Levels Classifications - For the purposes of this clause, existing classifications translate to the new classification structure 
in subclause (2) of this clause as follows: 
Engineering Tradespersons -  
C8 Level 3 Senior Technician 

Brigade Electrician 
C9 Level 2 Technician Grade I and II 
C10 Level 1 Technician Grade III 
Engineering Employee -  
C11 Level 4 Technician's Assistant Grade I 
C12 Level 3 Technician's Assistant Grade II 

(4) A tradesperson placed in charge of three or more other employees, in addition to the ordinary rate, shall be paid per week 
- 
(a) If placed in charge of not less than three and not more than 10 other 

employees 
$26.00 

(b) If placed in charge of more than 10 and not more than 19 other employees $40.00 
(c) If placed in charge of more than 20 other employees $51.30 

(5) (a) The employer shall pay employees an allowance for service of: 
$8.00 in the second year of service. 
$16.00 in the third and subsequent years of service. 

(b) This allowance shall be paid as “all purpose”. 
(6) (a) Where the employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice, the employer shall 
pay a tool allowance of: 
(i) $14.40 per week to such tradesperson; or 
(ii) in the case of an apprentice a percentage of $14.40, being the percentage which appears against the 

relevant year of apprenticeship. 
For the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) hereof will be included in, and form part of, the all purpose 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide, for the use of tradespersons or apprentices, all necessary power tools, special 
purpose tools and precision measuring instruments. 

(d) A tradesperson or an apprentice shall replace or pay for any tools supplied by the employer, if lost through the 
negligence of such employee. 

(7) Liberty to Apply 
Leave is reserved to Respondents to the award to apply to vary this clause consequent upon the outcome of the 1989/90 
paid rates review conducted by the Australian Industrial Relations Commission. 

(8) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00529 
Food Industry (Food Manufacturing or Processing) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

30. - TRAINEESHIPS 
(7) Wages 

(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 
subclause. 

(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship 
which includes approved training as defined in this Clause. 

(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 
covered by the Apprenticeship system. 

(iv) Skill Level B: 
Where the accredited training course and work performed are for the purposes of generating skills which have 
been defined for work at Skill Level B. 

HIGHEST YEAR OF SCHOOLING COMPLETED  
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 
  277.00 331.00 384.00 
plus 1 year out of school 331.00 384.00 463.00 
plus 2 year out of school 384.00 463.00 517.00 
plus 3 year out of school 463.00 517.00 588.00 
plus 4 year out of school 517.00 588.00  
plus 5 years/more 588.00   
Figures in brackets indicate the average proportion of time spent in approved training to which the associated 
wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20%. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The skill level of approved Traineeships in the food industries has been agreed to be Skill Level B.   
(c) For the purposes of this provisions, “out of school” shall refer only to periods out of school beyond Year 10, (or 

below) and shall be deemed to:  
(i) Include any period of schooling beyond Year 10 (or below) which was not part of nor contributed to a 

completed year of schooling; 
(ii) Include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10 (or below); and 
(iii) Not include any period during a calendar year in which a year of schooling is completed. 
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(iv) Have effect on an anniversary date being January 1 in each year. 
(d) At the conclusion of the Traineeship, this clause ceases to apply to the employment of the Trainee and the 

award shall apply to the former trainee. 
31. - WAGES 

The following shall be the minimum weekly rate of wage payable to employees covered by this award on and from the 
commencement of the first pay period on or after 1 January 2021. 
   TOTAL Rate Per Week$ 
(1) Section One to Six as Defined:   
 Level 1 78% 760.00 
 Level 1A 80% 769.20 
 Level 2 82% 778.40 
 Level 3 87.4% 803.20 
 Level 4 92.4% 826.30 
 Level 5 100% 865.80 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
(Percentage of adult rate of Level 1) % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
20 to 21 years of age 100 

(3) Leading Hands 
 Per Week Extra 

$ 
A Leading Hand In-Charge of:  
a) Less than three other employees 16.00 
b) Not less than three and not more than ten other employees  31.50 
c) Not more than ten other employees 46.30 

 
 

2020 WAIRC 00530 
Foremen (Building Trades) Award 1991 

6. - MINIMUM RATES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) Each foreman shall be classified by his/her employer within the range prescribed hereunder and be paid not less than the 

rate for that classification. 
(2) (a) Subject to the provisions of subclause (3) of this clause, a foreman may be reclassified at any time.  In the event 

of any dispute between an employer and the appropriate union as to the classification of any foreman employed 
by that employer, the matter may be referred to the Board of Reference for determination. 
CLASSIFICATION RANGE * $ A.S.N.A.  $ TOTAL WAGE $ 

514.90 456.80 971.70 
535.00 461.50 996.50 
555.20 464.20 1019.40 
575.30 466.70 1042.00 
595.50 469.30 1064.80 
615.70 472.00 1087.70 
635.90 472.40 1108.30 

* Note - inclusive of an Industry Allowance of $15.90. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Where the classification of a foreman has been fixed by the Board of Reference, that classification shall not be reduced by 
the employer except after the expiry of fourteen days' notice of the proposed reduction and the reason therefor has been 
given in writing to the appropriate union. 

(4) The provisions of this clause do not apply to any foreman if and for as long as he/she is being paid a rate in excess of the 
maximum rate prescribed. 

 
 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 819 
 

2020 WAIRC 00531 
Fruit and Produce Market Employees Award No. 50 of 1955 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) Adults Operative on and from the commencement of the first pay period on or after 1 January 2021  
  $ 
 Storemen 800.00 
 Head Storemen 800.00 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Whilst so engaged, casual hands shall be paid the rate of twenty per cent in addition to the rates prescribed herein. 
(3) Junior Workers (per cent of rate prescribed for Storeman in (1) hereof): 

 Per Week 
 % 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(4) Subclauses (4) and (5) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(5) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:     
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

 
 

2020 WAIRC 00532 
Fruit Growing and Fruit Packing Industry Award - The 

24. - WAGES 
Adult Workers: 
The minimum rate of wages payable to a worker under this award shall be as follows - 
  Rate Per Week 
  $Total 
(1) Fruit Packing and Sorting  
 (a) Trainee Packer & Trainee Sorter 800.00 
 (b) Competent Packer (as defined) & Sorter 800.00 
 (c) Shed Hand 800.00 
(2) Fruit Growing and Picking:  
 (a) Orchard Hand (General) 800.00 
 (b) Orchard Hand (Machine Operator) 800.00 

The following hourly rates shall apply to workers in this section for each hour worked in excess of 40 hours per week and 
not more than 52 hours per week: 
(a) Orchard Hand (General) 30.00 
(b) Orchard Hand (Machine Operator) 30.00 
The following hourly rates shall apply to workers in this section for each hour worked in excess of 52 hours per week: 
(a) Orchard Hand 40.00 
(b) Orchard Hand (Machine Operator) 40.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Workers: 
Fruit Packing and Sorting or Fruit Growing and Picking wage per week or per hour as the case may be, expressed as a 
percentage of the appropriate adult classification rate. 
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 % 

Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(4) Casual Workers: 
(a) A casual worker shall be paid 20 per cent in addition to the rate prescribed in this clause for work performed. 
(b) A "Casual Worker" shall mean a worker who is engaged and paid as such. 

(5) For the purpose of this clause. 
A "Competent Packer" shall mean a worker who packs 500 bushels of apples per week of 40 hours. 

(6) Part-time Employees 
(a) A part-time employee shall be an employee engaged at an hourly rate for a lesser period per week than the 

hours usually worked by a full time employee. 
(b) Based on the number of hours worked, the conditions for part-time employees shall be directly proportionate to 

the conditions prescribed for full-time employees. 
24A.  – MINIMUM ADULT AWARD WAGE  

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  
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(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00533 
Funeral Directors' Assistants' Award No. 18 of 1962 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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10. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be as follows: 

 Base Rate 
Adjustments $ 

Arbitrated Safety Net 
Rate $ 

Minimum Weekly 
$ 

Branch Officer:    
First 3 months of employment 379.40 440.30 819.70 
After 3 months of employment 424.90 449.60 874.50 
After 12 months of employment 428.40 450.10 878.50 
After 24 months of employment 432.00 450.50 882.50 
Embalmer:    
First 3 months of employment 372.10 439.40 811.50 
After 3 months of employment 417.60 448.60 866.20 
After 12 months of employment 421.20 449.20 870.40 
After 24 months of employment 424.80 449.60 874.40 
Coffin Maker and/or Coffin Polisher:    
First 3 months of employment 368.10 439.00 807.10 
After 3 months of employment 413.50 443.60 857.10 
After 12 months of employment 417.10 446.20 863.30 
After 24 months of employment 420.70 449.10 869.80 
General Assistants    
After Hours Attendants:    
First 3 months of employment 349.10 437.00 786.10 
After 3 months of employment 394.50 441.80 836.30 
After 12 months of employment 398.10 442.20 840.30 
After 24 months of employment 401.70 442.40 844.10 

(2) Any employee in the Head Office who arranges and attends to funeral business shall be paid the rate prescribed for a 
Branch Officer while employed on such work. 

(3) Leading Hands:  Any employee placed by the employer in charge of three or more other employees shall be paid $26.00 
per week in addition to the amounts prescribed in this clause. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00534 
Furniture Trades Industry Award 

8. - WAGES 
(2) Wages 

The minimum rate of wage for employees covered by this award shall be: 
  Total Minimum Rate$ 
(a) Furniture Making Employee - Group 1 760.00 
 Furniture Making Employee - Group 2 778.40 
 Furniture Making Employee - Group 3 803.20 
 Furniture Making Employee - Group 4 826.30 
 Furniture Making Employee - Group 5 865.80 
 Furniture Making Employee - Group 6 889.40 
 Furniture Making Employee - Group 7 912.80 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Tool Allowance 
Where the employer does not provide a cabinetmaker with the tools ordinarily required by a cabinetmaker in the 
performance of his or her work of cabinetmaking, the employer shall pay a tool allowance of $12.30 per week. 
The tool allowance for cabinetmaking apprentices shall be subject to the provisions hereof and, where applicable, paid at 
the rate prescribed by subclause (3) of Clause 34. - Apprentices. 
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(4) Apprentices 
(a) The minimum rate of pay per week for an apprentice shall be the percentage shown in paragraph (b) herein of 

the total rate of pay for a Furniture Making Employee Group 5.  (Rates for adult apprentices cannot be less than 
the rates set out in subclause (6) Minimum Adult Award Wage paragraph (9) of this Clause). 

(b) Percentages: 
(i) Four Year Term - % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(ii) Three and a Half Year Term -  
 First six months 42 
 Next year 55 
 Next following year 75 
 Final year 88 
(iii) Three Year Term -  
 Apprentices who have completed  
 12 months full time training -  
 First year 55 
 Second year 75 
 Third year 88 
(iv) Three Year Term -  
 First year 42 
 Second year 55 
 Third year 88 

(5) Junior Employees 
(a) The minimum rate of pay per week for a junior employee shall be the percentages shown in paragraph (b) 

herein, of the total rate of pay for a Furniture Making Employee Group 2, but in any event shall not be less than 
that provided in the Minimum Conditions of Employment Act. 
(b) Percentages % 
 Under 16 years 38 
 Between 16 and 17 years 46 
 Between 17 and 18 years 53 
 Between 18 and 19 years 73 
 Between 19 and 20 years 80 
 Between 20 and 21 years 85 
Liberty to amend this clause is reserved. 

(6) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(i) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX III - NATIONAL TRAINING WAGE 
9 . - WAGES  

(a) (i) The weekly wages payable to Trainees are as provided in paragraph (iv), (v), (vi) of this sub-clause. 
(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship which includes 

approved training as defined in this Appendix. 
(iii) The wage rates prescribed by this clause do not apply to complete trade level training which is covered by the 

Apprenticeship system. 
(iv) Skill Level A Where the accredited training course and work performed are for the purpose of generating skills 

which have been defined for work at Skill Level A. 
 Highest Year of Schooling Completed 

School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 
 234.00(50%)* 

274.00 (33%) 
289.00 (33%) 
326.00 (25%) 397.00 

plus 1 year out of school 326.00 397.00 464.00 
plus 2 years 397.00 464.00 541.00 
plus 3 years 464.00 541.00 616.00 
plus 4 years 541.00 616.00  
plus 5 years or more 616.00   

(v) Skill Level B Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Skill Level B. 

 Highest Year of Schooling Completed 
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 
 234.00(50%)* 

274.00 (33%) 
289.00 (33%) 
325.00 (25%) 390.00 

plus 1 year out of school 325.00 390.00 447.00 
plus 2 years 390.00 447.00 525.00 
plus 3 years 447.00 525.00 597.00 
plus 4 years 525.00 597.00  
plus 5 years or more 597.00   

(vi) Skill Level C Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Skill Level C. 

 Highest Year of Schooling Completed 
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 
 234.00(50%)* 

274.00 (33%) 
289.00 (33%) 
325.00 (25%) 389.00 

plus 1 year out of school 325.00 389.00 440.00 
plus 2 years 389.00 440.00 494.00 
plus 3 years 440.00 494.00 548.00 
plus 4 years 494.00 548.00  
plus 5 years or more 548.00   
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(vii)  
 Year of Schooling 

 Year 11 or lower 
$ 

Year 12 
$ 

School Based Traineeship Skill Levels A, B and C 339.00 366.00 
* Figures in brackets indicate the average proportion of time spent in approved training to which the associated 
wage rate is applicable.  Where not specifically indicated the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20 percent. 

(viii) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00535 
Gardeners (Government) 1986 Award No. 16 of 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

25. - WAGES 
(1) The minimum weekly rates of wage payable to employees covered by this award shall be:  

PART A - ALL EMPLOYEES EXCEPT THOSE EMPLOYED BY THE MINISTRY OF EDUCATION 
  Base Rate 

$ 
Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Award Wage 

$ 
(a)  Level One     
 Comprehends the following classes of work     
 Gardener/Ground Attendant (Grade 2)     
 Labourer (Maintenance and General)     
 Mower Operator (Walk Mower)     
 1st year of employment  372.70 439.50 812.20 
 2nd year of employment  376.50 439.90 816.40 
 3rd year of employment and thereafter  380.60 440.30 820.90 
 Level Two     
 Comprehends the following classes of work     
 Assistant on Rubbish Vehicle     
 Gardener/Ground Attendant (Grade 1)     
 1st year of employment  377.30 440.00 817.30 
 2nd year of employment  381.30 440.30 821.60 
 3rd year of employment and thereafter  385.10 440.80 825.90 
 Level Three     
 Comprehends the following classes of work     
 Concrete Finisher, Slab and Kerb Layer     
 Machinery Operators     
 Rotary Hoe (not attached to tractor)     
 Tractor Pneumatic Tyred     
 Class I (without power - operated attachments)     
 Maintenance Attendant     
 Power-operated Portable Saw     
 1st year of employment  388.10 441.10 829.20 
 2nd year of employment  391.90 441.40 833.30 
 3rd year of employment and thereafter  395.80 441.80 837.60 
 Level Four     
 Comprehends the following classes of work     
 Assistant Mechanical Maintenance     
 Attendant     
 Machinery Operators     
 Power Roller     
 Tractor (Pneumatic Tyred) (with power-operated attachments 

Classes 1 - 5)  
   

 Tractor (Pneumatic Tyred) (without power-operated 
attachments Classes 2 - 5)  

   

 Motor Vehicle Driver (less than 1.2 tonnes)     
 Mower Operator     
 Rider Mower     
 Walk Mower (In Charge of Vehicle) Grades 1 and 2     
 Senior Gardener/Ground Attendant     
 Senior Maintenance Attendant     
 1st year of employment  399.60 442.30 841.90 
 2nd year of employment  403.70 442.80 846.50 
 3rd year of employment and thereafter  407.30 443.10 850.40 
 Level Five     
 Comprehends the following classes of work     
 (i) Machinery Operator     
 Tractor (Pneumatic Tyred with power-operated attachments 

Class 6 and up to 230 hp)  
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  Base Rate 

$ 
Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Award Wage 

$ 
 Level Five—continued    
 Motor Vehicle Driver (over 1.2 tonnes and below 3 tonnes) 

Tractor Mower Operator  
   

 1st year of employment  402.20 442.60 844.80 
 2nd year of employment  406.00 442.90 848.90 
 3rd year of employment and thereafter  409.50 443.30 852.80 
 (ii) Motor Vehicle Driver (over 3 tonnes and less than 6 

tonnes) Rider Mower (In charge of Vehicle)  
   

 1st year of employment  406.90 443.10 850.00 
 2nd year of employment  410.80 443.40 854.20 
 3rd year of employment and thereafter  414.40 443.90 858.30 
 Level Six     
 Comprehends the following classes of work     
 Tradesperson Gardener     
 1st year of employment  417.80 448.70 866.50 
 2nd year of employment  423.00 449.30 872.30 
 3rd year of employment and thereafter  427.20 450.00 877.20 
 Level Seven     
 Comprehends the following classes of work     
 Horticulturist (Certificated)     
 Senior Mower Operator (BMA)     
 1st year of employment  436.40 451.10 887.50 
 2nd year of employment  440.50 451.60 892.10 
 3rd year of employment and thereafter  444.50 452.20 896.70 
 Level Eight     
 Comprehends the following classes of work     
 Foreperson Grade 2     
 1st year of employment  466.90 452.90 919.80 
 2nd year of employment  472.00 453.40 925.40 
 3rd year of employment and thereafter  476.50 454.10 930.60 
 Level Nine     
 Comprehends the following classes of work     
 Estate Foreperson (Homeswest)     
 Foreperson Grade 1     
 1st year of employment  495.70 456.50 952.20 
 2nd year of employment  500.80 457.20 958.00 
 3rd year of employment and thereafter  505.30 457.80 963.10 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

PART B - ALL EMPLOYEES EMPLOYED BY THE MINISTRY OF EDUCATION 
 Base Rate 

$ 
Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Award Wage 

$ 
(c) Level One     

Nil     
Level Two     
Assistant Gardener/Handyperson     
1st year of employment  380.30 440.30 820.60 
2nd year of employment  383.60 440.60 824.20 
3rd year of employment and thereafter  386.70 440.90 827.60 
Level Three     
Gardener/Handyperson     
Gardener/Pool Maintenance Officer     
1st year of employment  387.10 440.90 828.00 
2nd year of employment  391.10 441.40 832.50 
3rd year of employment and thereafter  395.30 441.80 837.10 
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 Base Rate 

$ 
Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Award Wage 

$ 
Level Four     
Gardener/Ride on Mower Operator/ Handyperson     
1st year of employment  396.40 442.00 838.40 
2nd year of employment  400.00 442.40 842.40 
3rd year of employment and thereafter  404.20 442.80 847.00 
Level Five     
Senior Gardener/Handyperson     
Senior Gardener/Pool Maintenance Officer     
Handyperson (Belmont SHS)     
1st year of employment  408.40 443.20 851.60 
2nd year of employment  412.20 443.60 855.80 
3rd year of employment and thereafter  416.00 446.20 862.20 
Level Six     
Horticulturist (Certificated)     
1st year of employment  439.40 451.50 890.90 
2nd year of employment  444.70 452.20 896.90 
3rd year of employment and thereafter  449.10 452.70 901.80 
(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

PART C - ALL EMPLOYEES 
(2) Casual Employees  

Casual employees shall be paid 20% in addition to the first year rate prescribed for the work performed.  Casual 
employees shall not be engaged on weekends or holidays unless full-time employees are not available. 

(3) A Senior Gardener/Ground Attendant who is required to maintain turf wickets, bowling greens or tennis courts shall be 
paid in addition to the rates prescribed an amount of $8.20 per week.  Occasional off-season attention shall not qualify an 
employee for payment under this subclause. 

(4) Where the term "year of employment" is used in this clause, it shall mean all service, irrespective of classification with 
that employer. 

(5) Leading Hands 
Leading Hands and Senior Gardener/Ground Attendants if placed in charge of: 
(a) five and not more than ten other employees shall be paid $29.10 per week extra; 
(b) more than ten but not more than 20 other employees shall be paid $42.60 per week extra; 
(c) more than 20 other employees shall be paid $56.50 per week extra. 

(6) For the purpose of subclause (1) of this clause, pneumatic tyred tractors up to 230 power take-off horse power, are 
classified as follows:  
Class Power Take-Off Horse Power 
1  up to 15  
2  over 15 up to 25  
3  over 25 up to 35  
4  over 35 up to 45  
5  over 45 up to 60  
6  over 60 up to 80  
Self-propelled rollers are classified by weight complete including maximum ballast.  Back Hoe when attached to a tractor 
shall be considered as power-operated attachment to the tractor.   

(7) Apprentices  
The weekly wage payable to an apprentice shall be the following percentage of the tradesperson's rate:  
(a)  Four Year Term  % 
 First year  42 
 Second year  55 
 Third year  75 
 Fourth year  88 
(b)  Three Year Term   
 First year  55 
 Second year  75 
 Third year  88 
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(8) Trainee Horticulturists  
The weekly wage payable to trainee Horticulturists shall be the following percentage of the Certificated Horticulturist's 
rate:  
 % 
First year  55 
Second year  75 
Third year  88 

(9) Junior Employees  
Junior employees shall be paid the appropriate percentage of the total rate prescribed for Gardener/Ground Attendant 
Grade 2.   
Between 17 and 18 years of age  70 
Between 18 and 19 years of age  80 
Over 19 years of age, full adult rate   

(10) Toilet Cleaning Allowance (Zoological Gardens)  
(a) Employees of the Zoological Gardens Board covered by this award who are required to clean public toilets shall 

be paid 90 cents per closet, per week. 
(b) For the purposes of this subclause one metre of urinal shall count as one closet and three urinal stalls shall count 

as one closet. 
(c) All such employees shall be supplied with rubber gloves on request. 

 
 

2020 WAIRC 00536 
Gate, Fence and Frames Manufacturing Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

FIRST SCHEDULE - WAGES 
(1) (a) Adult Employees: 

 Rate Per 
Week 

Supplementary 
Payment 

Safety Net Adjustment 
Payment 

Total Rate 
Per week 

Machinist (Wire) “A” 333.30 23.30 437.90 794.50 
Machinist (Wire) “B” 320.70 18.60 436.00 775.30 
Machinist (Wire) Assistant 314.30 17.50 435.30 767.10 
Framer “A” 333.30 23.30 437.90 794.50 
Framer “B” 310.40 17.50 434.80 762.70 
Process Employee 310.40 17.50 434.80 762.70 
Wirer 310.40 17.50 434.80 762.70 
Welder “A” 363.20 34.10 442.00 839.30 
Welder “B” 316.10 18.60 435.60 770.30 
Welder “C” 312.00 17.50 435.00 764.50 
Painter of Iron Work 319.30 18.60 436.00 773.90 
Erector 316.10 18.60 435.60 770.30 
Erector’s Assistant 310.40 17.50 434.80 762.70 
Tool and Material Storeperson 323.10 20.10 436.40 779.60 
Tradesperson 363.20 34.10 442.00 839.30 
Mechanical Tradesperson- 
Special Class 

386.90 39.00 449.70 875.60 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hand: In addition to the appropriate rate of wage prescribed in subclause (1) of this clause a leading hand shall 
be paid: 

(a) If placed in charge of not less than three and not more than ten other employees $31.70 
(b) If placed in charge of more than ten but not more than twenty other employees $48.70 
(c) If placed in charge of more than twenty other employees $62.80 

(3) Apprentices: 
(a) (Wages per week expressed as a percentage of the "Tradesman's" rate). 

 % 
Five Year Term  
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term  
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term  
First Six Months 42 
Second Six Months 55 
Next Year 75 
Final Year 88 
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 % 

Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 

(b) For the purpose of subclause (a) of this clause "Tradesman's" rate means the total wage for the classification 
"tradesman" as set out in subclause (1) of this Schedule. 

(4) Junior Employees: 
(a) (Wages per week expressed as a percentage of the "Process Employees" rate). 

 % 
Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(b) For the purpose of subclause (a) of this clause "Process Employees" rate means the total wage for the 
classification "Process Employee" as set out in subclause (1) of this Schedule. 

(5) A casual employee shall be paid twenty per cent of the ordinary rate in addition to the rate for the calling in which he is 
employed. 

(6) (a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 
tradesperson or apprentice in the performance of their work as a tradesperson or as an apprentice, the employer 
shall pay a tool allowance of -  
(i) $17.70 per week to such tradesperson, or  
(ii) In the case of an apprentice a percentage of $17.70 being the percentage which appears against the 

year of apprenticeship in subclause (a) of subclause (3) of this Schedule. 
For the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of their work as a tradesperson or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this schedule.  

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments.  

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by the employer, if lost through their 
negligence. 

(7) Structural Efficiency: 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1707 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to this award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the gate, fence and frame manufacturing industry and to enhance the career 
opportunities and job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union or unions.  The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees or union or unions for consideration consistent with the objectives of paragraph (b) hereof 
shall be processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this award and, subject to Clause 30. - 
Training of this award, matters concerning training and, subject to paragraph (e) hereof, any other measures 
consistent with the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies and Award provision and by agreement of the parties involved shall be subject to the following 
requirements: 
(i) The changes sought shall not affect the provisions reflecting national standards recognised by the 

Western Australian Industrial Relations Commission. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change. 
(iii) No employee shall lose income as a result of the change. 
(iv) The relevant union or unions must be a party to the agreement. 
(v) The relevant union or unions shall not unreasonably oppose any agreement. 
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(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 
Commission and, if approved, shall operate as a Schedule to this award or a Section 41 Industrial 
Agreement and take precedence over any provision of this award to the extent of the inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 29. - Avoidance of Industrial Disputes of this award. 

 
 

2020 WAIRC 00537 
Golf Link and Bowling Green Employees' Award, 1993 

27. - WAGES 
The following shall be the minimum rates of wages payable to employees covered by this award. 
 CLASSIFICATIONS  Total Rate Per Fortnight 
  $ 
(1) Adult Employees  
 Trainee 1520.00 
 Groundsperson Grade 1 1523.90 
 Groundsperson Grade 2 1532.00 
 Assistant Greenkeeper 1583.60 
 Greenkeeper Tradesperson Grade 1 1731.60 
 Greenkeeper Tradesperson Grade 2 1753.70 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Apprentices (Percentage of Greenkeeper Tradesperson Grade 1) 
 % 

First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 

(3) Leading Hands (Greenkeeper Tradesperson) 
In addition to the appropriate rate prescribed in subclause (1) of this clause a Leading Hand shall be paid: 
  Extra Per 

Fortnight$ 
(a) If placed in charge of up to three other employees including at least one other Greenkeeper 19.90 
(b) If placed in charge of more than three other employees including at least one other 

Greenkeeper 
43.90 

(4) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX I – MAKE UP OF TOTAL WAGE 
This appendix is provided purely for historical reference purposes – refer to Clause 27.  – Wages for current wages. 

 CLASSIFICATIONS Base Rate Arbitrated Safety Net 
Adjustment 

Total Rate 

  Per Fortnight 
  $ $ $ 
(1) Adult Employees    
 Trainee 650.80 869.20 1520.00 
 Groundsperson Grade 1 654.40 869.50 1523.90 
 Groundsperson Grade 2 661.70 870.30 1532.00 
 Assistant Greenkeeper 708.50 875.10 1583.60 
 Greenkeeper Tradesperson Grade 1 834.40 897.20 1731.60 
 Greenkeeper Tradesperson Grade 2 853.90 899.80 1753.70 

 
 

2020 WAIRC 00538 
Government Officers (Insurance Commission of Western Australia) Award, 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A – SALARIES 
(1) The annual salaries applicable to employees covered by this Award; 

Level  Salary Per 
Annum $ 

Arbitrated Safety Net 
Adjustments $ 

Total Salary 
Per Annum $ 

Level 1     
Under 17 years 11355 10914 22269 
17 years 13270 12754 26024 
18 years 15480 14878 30358 
19 years 17918 17222 35140 
20 years 20122 19340 39462 
1.1 22104 21245 43349 
1.2 22756 21313 44069 
1.3 23407 21380 44787 
1.4 24054 21697 45751 
1.5 24705 21782 46487 
1.6 25356 21864 47220 
1.7 26105 21844 47949 
1.8 26623 21913 48536 
1.9 27389 22010 49399 
Level 2     
2.1 28306 22128 50434 
2.2 29009 22220 51229 
2.3 29748 22313 52061 
2.4 30529 22415 52944 
2.5 31346 22520 53866 
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Level  Salary Per 

Annum $ 
Arbitrated Safety Net 

Adjustments $ 
Total Salary 
Per Annum $ 

Level 3     
3.1 32469 22665 55134 
3.2 33344 22778 56122 
3.3 34246 22777 57023 
3.4 35172 22897 58069 
Level 4     
4.1 36442 23059 59501 
4.2 37437 23072 60509 
4.3 38461 23204 61665 
Level 5     
5.1 40433 23459 63892 
5.2 41766 23630 65396 
5.3 43151 23809 66960 
5.4 44588 23995 68583 
Level 6     
6.1 46899 24293 71192 
6.2 48470 24495 72965 
6.3 50096 24708 74804 
6.4 51832 24930 76762 
Level 7     
7.1 54494 25273 79767 
7.2 56336 25512 81848 
7.3 58340 25771 84111 
Level 8     
8.1 61597 26191 87788 
8.2 63930 26491 90421 
8.3 66823 26865 93688 
Level 9     
9.1 70436 27332 97768 
9.2 72877 27647 100524 
9.3 75661 28007 103668 
Class 1 79871 28550 108421 
Class 2 84081 29095 113176 
Class 3 88289 29637 117926 
Class 4 92499 30180 122679 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those employees under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and multiplying 
the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to 
be applied: 
Current junior rate  
---------------------------- 
Current Level 1.1 rate    x   New Level 1.1 rate = New junior rate 

 
 

2020 WAIRC 00540 
Government Officers Salaries, Allowances and Conditions Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE D SALARIES 
(1) The annual salaries applicable to officers covered by this Award. 

Level Salary Per Annum $ Arbitrated Safety Net 
Adjustments $ 

Total Salary Per 
Annum $ 

Level 1    
Under 17 years 11355 10914 22269 
17 years 13270 12754 26024 
18 years 15480 14878 30358 
19 years 17918 17222 35140 
20 years 20122 19340 39462 
1.1 22104 21245 43349 
1.2 22756 21313 44069 
1.3 23407 21380 44787 
1.4 24054 21697 45751 
1.5 24705 21782 46487 
1.6 25356 21864 47220 
1.7 26105 21844 47949 
1.8 26623 21913 48536 
1.9 27389 22010 49399 
Level 2    
2.1 28306 22128 50434 
2.2 29009 22220 51229 
2.3 29748 22313 52061 
2.4 30529 22415 52944 
2.5 31346 22520 53866 
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Level Salary Per Annum $ Arbitrated Safety Net 

Adjustments $ 
Total Salary Per 

Annum $ 
Level 3    
3.1 32469 22665 55134 
3.2 33344 22778 56122 
3.3 34246 22777 57023 
3.4 35172 22897 58069 
Level 4    
4.1 36442 23059 59501 
4.2 37437 23072 60509 
4.3 38461 23204 61665 
Level 5    
5.1 40433 23459 63892 
5.2 41766 23630 65396 
5.3 43151 23809 66960 
5.4 44588 23995 68583 
Level 6    
6.1 46899 24293 71192 
6.2 48470 24495 72965 
6.3 50096 24708 74804 
6.4 51832 24930 76762 
Level 7    
7.1 54494 25273 79767 
7.2 56336 25512 81848 
7.3 58340 25771 84111 
Level 8    
8.1 61597 26191 87788 
8.2 63930 26491 90421 
8.3 66823 26865 93688 
Level 9    
9.1 70436 27332 97768 
9.2 72877 27647 100524 
9.3 75661 28007 103668 
Class 1 79871 28550 108421 
Class 2 84081 29095 113176 
Class 3 88289 29637 117926 
Class 4 92499 30180 122679 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those officers under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current level 1.1 annual salary and multiplying the 
result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to be 
applied:  

Current junior rate Current 
Level 1.1 rate 

x New Level 1.1 rate = New junior rate 

SCHEDULE E.  – SALARIES – SPECIFIED CALLINGS 
(1) Officers, who possess a relevant tertiary level qualification, or equivalent determined by the Executive Director, Labour 

Relations, Department of Consumer and Employment Protection, and who are employed in the callings of Agricultural 
Scientist, Architect, Architectural Graduate, Dental Officer, Dietitian, Educational Officer, Engineer, Forestry Officer, 
Geologist, Laboratory Technologist, Land Surveyor, Land Valuer, Legal Officer, Librarian, Medical Officer, Medical 
Scientist, Pharmacist, Planning Officer, Podiatrist, Psychiatrist, Clinical Psychologist, Psychologist, Quantity Surveyor, 
Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, Scientific Officer, Social Worker, 
Superintendent of Education, Therapist (Occupational, Physio or Speech), Veterinary Scientist, or any other professional 
calling determined by the Executive Director, Labour Relations, Department of Consumer and Employment Protection, 
shall be entitled to annual salaries as follows: 

Level Salary Per Annum$ Arbitrated Safety Net 
Adjustment$ 

Total Salary Per 
Annum$ 

Level 1    
1.1 28306 22128 50434 
1.2 29748 22313 52061 
1.3 31346 22520 53866 
1.4 33344 22778 56122 
1.5 36442 23059 59501 
1.6 38461 23204 61665 
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Level Salary Per Annum$ Arbitrated Safety Net 

Adjustment$ 
Total Salary Per Annum$ 

Level 2    
2.1 40433 23459 63892 
2.2 41766 23630 65396 
2.3 43151 23809 66960 
2.4 44588 23995 68583 
Level 3    
3.1 46899 24293 71192 
3.2 48470 24495 72965 
3.3 50096 24708 74804 
3.4 51832 24930 76762 
Level 4    
4.1 54494 25273 79767 
4.2 56336 25512 81848 
4.3 58340 25771 84111 
Level 5    
5.1 61597 26191 87788 
5.2 63930 26491 90421 
5.3 66823 26865 93688 
Level 6    
6.1 70436 27332 97768 
6.2 72877 27647 100524 
6.3 75661 28007 103668 
Level 7 79871 28550 108421 
Level 8 84081 29095 113176 
Level 9 88289 29637 117926 
Level 10 92499 30180 122679 

SPECIFED CALLING CLASSIFICATION DESCRIPTOR TRANSLATION TABLE 
The following table details the translation of specified calling employees to the new classification descriptors.  

Previous Level New Level 
Level 2/4.1 Level 1.1 
Level 2/4.2 Level 1.2 
Level 2/4.3 Level 1.3 
Level 2/4.4 Level 1.4 
Level 2/4.5 Level 1.5 
Level 2/4.6 Level 1.6 
Level 5.1 Level 2.1 
Level 5.2 Level 2.2 
Level 5.3 Level 2.3 
Level 5.4 Level 2.4 
Level 6.1 Level 3.1 
Level 6.2 Level 3.2 
Level 6.3 Level 3.3 
Level 6.4 Level 3.4 
Level 7.1 Level 4.1 
Level 7.2 Level 4.2 
Level 7.3 Level 4.3 
Level 8.1 Level 5.1 
Level 8.2 Level 5.2 
Level 8.3 Level 5.3 
Level 9.1 Level 6.1 
Level 9.2 Level 6.2 
Level 9.3 Level 6.3 
Class 1 Level 7 
Class 2 Level 8 
Class 3 Level 9 
Class 4 Level 10 
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2020 WAIRC 00539 
Government Officers (Social Trainers) Award 1988 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A.  – SALARIES 
(1) The annual salaries applicable to employees covered by this Award. 

Level Salary Per Annum$ Arbitrated Safety Net 
Adjustments$ 

Total Salary Per 
Annum$ 

Level 1    
Under 17 years 11355 10914 22269 
17 years 13270 12754 26024 
18 years 15480 14878 30358 
19 years 17918 17222 35140 
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Level Salary Per Annum$ Arbitrated Safety Net 

Adjustments$ 
Total Salary Per 

Annum$ 
Level 1—continued    
20 years 20122 19340 39462 
1.1 22104 21245 43349 
1.2 22756 21313 44069 
1.3 23407 21380 44787 
1.4 24054 21697 45751 
1.5 24705 21782 46487 
1.6 25356 21864 47220 
1.7 26105 21844 47949 
1.8 26623 21913 48536 
1.9 27389 22010 49399 
Level 2    
2.1 28306 22128 50434 
2.2 29009 22220 51229 
2.3 29748 22313 52061 
2.4 30529 22415 52944 
2.5 31346 22520 53866 
Level 3    
3.1 32469 22665 55134 
3.2 33344 22778 56122 
3.3 34246 22896 57142 
3.4 35172 22897 58069 
Level 4    
4.1 36442 23059 59501 
4.2 37437 23072 60509 
4.3 38461 23204 61665 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those employees under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and multiplying 
the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to 
be applied: 
Current Junior Rate Current Level 
1.1 Rate 

x New Level 1.1 Rate = New Junior Rate 

 
 

2020 WAIRC 00541 
Hairdressers Award 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) (a) The rate of wage set out in paragraph (b) of this subclause reflects a total rate for ordinary hours of work 

Monday to Saturday inclusive.  This total rate is comprised of a notional base rate plus a 10% all purpose 
loading in lieu of the penalties which applied prior to the first pay period on or after 1 March, 1993 for work 
performed in ordinary hours on the one night of late trading and on Saturday. 

(b) The minimum wage payable for ordinary hours to employees bound by this Award on and from the 
commencement of the first pay period on or after 1 January 2021 shall be as follows: 

  Award Rate per week $ Arbitrated Safety net Adjustment Plus 10% $ Total $ 
(i) Full time    
 Principal 537.80 446.50 984.30 

 Senior 509.50 442.80 952.30 
The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   
The Arbitrated Safety Net Adjustments are increased by the 10% all purpose loading in lieu of 
penalties as specified in paragraph (a) above. 

(ii)  Part time $ 
 Principal 25.90 
 Senior 25.06 
(iii)  Casual 
 Principal 31.08 
 Senior 30.07 

(2) Apprentices: (Percentage of the appropriate Senior rate of wage per week) 
(a)  % 
 FOUR YEAR TERM  
 First Six Months 35 
 Second Six Months 40 
 Second Year 50 
 Third Year 70 
 Fourth Year 85 
(b) THREE YEAR TERM % 
 First Year 50 
 Second Year 70 
 Third Year 85 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 843 
 

(c) APPRENTICE (OFF THE JOB GRADUATE) 
An Apprentice (Off the Job Graduate) is an Apprentice, as defined in subclause (2) of Clause 5. - Definitions of 
this Award, who has successfully completed a training program, which has been accredited by the Training 
Accreditation Council and which meets all the off-the-job training requirements of an apprenticeship, at a 
registered training provider, prior to being indentured as an apprentice 
First Year 50 
Second Year 70 
Third Year 85 

(d) Adult Apprentices  
In the case of an apprentice aged twenty-one years or over, where the rate of wage determined by the 
application of paragraphs (a) or (b) of this subclause is less than the minimum wage for adults as prescribed by 
the Commission from time to time in General Orders, that minimum wage shall apply in lieu of the rates 
otherwise applicable by the application of this subclause. 

(3) Where a permanent employee is advised that he/she will be required to work until specified time, such employee shall be 
entitled to be paid until such specified time, notwithstanding that the employer may allow the employee to leave early. 

(4) Apprentice Assessment 
Notwithstanding that the term of the apprenticeship shall have expired, an employee shall continue to receive the wage 
payable in the last year of apprenticeship until the employee has been assessed as achieving the necessary trade skills 
outlined in the Trade Training Schedule and a final Trade Certificate has been issued. 

(5) Ban on Sub-Contracting 
No employer shall rent any portion of the salon to an employee or employ any employee in the hairdressing trade on a 
commission only basis, or in any manner other than prescribed in this award. 

(6) An employer may direct an employee to carry out such duties as are within the limits of the employees’ skill, competence 
and training 

 
 

2020 WAIRC 00542 
Health Attendants Award, 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
  Base Rate Per 

Week$ 
Arbitrated Safety 
Net Adjustments$ 

Minimum 
Weekly Rate$ 

(1) Adult Employees:    
 Instructor/ess Controller 363.30 438.50 801.80 
 Instructor/ess 350.70 437.20 787.90 
 Masseur/Masseuse 350.70 437.20 787.90 
 Health Attendant 337.10 435.70 772.80 
(2) Junior Workers (percentage of the "Instructor/ess" wage rate): 

 % 
Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00544 
Health Workers - Community and Child Health Services Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19. - WAGES 
(1) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) The weekly rate of wage payable to employees covered by this award shall include the base rate plus the arbitrated safety 
net adjustment expressed hereunder. 
Classification Arbitrated Base 

Rate Per Week $ 
Safety Net 

Adjustments $ 
Total Rate Per 

Week $ 
Level 1 Currently Practising 
Conditional Aboriginal Health Worker:  

   

1st year of employment 398.30 442.20 840.50 
2nd year of employment 409.80 443.30 853.10 
3rd year of employment 423.40 449.50 872.90 
Level 2 Qualified Aboriginal Health 
Worker:  

   

1st year of employment 437.06 451.34 888.40 
2nd year of employment 447.42 452.58 900.00 
3rd year of employment 457.77 453.93 911.70 
4th year of employment 468.04 452.86 920.90 
Level 3 Senior Aboriginal Health 
Worker: 

   

1st year of employment 483.50 454.90 938.40 
2nd year of employment 512.90 458.80 971.70 
3rd year of employment 542.70 462.50 1005.20 
4th year of employment 565.50 465.50 1031.00 
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Classification Arbitrated Base 

Rate Per Week $ 
Safety Net 

Adjustments $ 
Total Rate Per 

Week $ 
Level 4 Manager of Aboriginal Health 
Work:  

   

1st year of employment 603.84 470.56 1074.40 
2nd year of employment 632.59 471.91 1104.50 
3rd year of employment 661.35 475.65 1137.00 
4th year of employment 699.69 478.31 1178.00 
Level 5 State Co-ordinator Aboriginal 
Health Work:  

   

1st year of employment 709.27 479.53 1188.80 
2nd year of employment 738.03 483.37 1221.40 
3rd year of employment 766.78 487.12 1253.90 
4th year of employment 805.12 491.88 1297.00 
Level 1 Ethnic Health Worker:     
1st year of employment 398.30 442.20 840.50 
2nd year of employment 409.80 443.30 853.10 
3rd year of employment 423.40 449.50 872.90 
4th year of employment 436.11 451.09 887.20 
Level 2 Ethnic Health Worker:     
1st year of employment and thereafter 455.27 453.43 908.70 

The classification prescribed in the relevant minimum rates award on which the rate prescribed for the key classifications* in this 
award is based, is the wage group C10 in the Metal Trades (General) Award No.13 of 1965. 

* Level 2 Aboriginal Health Worker and  
Level 2 Ethnic Health Worker 

Incremental progression for all Aboriginal and Ethnic Health Workers is subject to satisfactory performance. 
 

 

2020 WAIRC 00545 
Horticultural (Nursery) Industry Award No. 30 of 1980  - The 

5. - WAGES 
The minimum weekly rate of wages payable to employees under this Award shall be as follows: 
(1) Adult Employees 

  Rate Per Week 
$ 

 Trainee  760.00 
 Horticultural Employee Grade 1 760.00 
 Horticultural Employee Grade 2 764.00 
 Horticultural Employee Grade 3 782.60 
 Horticultural Tradesperson Grade 1 844.80 
 Horticultural Tradesperson Grade 2 869.40 
 Horticultural Tradesperson Advanced 891.90 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees  
Junior employees shall be entitled to the following percentage of the Horticultural Employee Grade 1 rate: 
 % 
Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(3) Leading Hands  
In addition to the appropriate rate prescribed in subclause (1) of this clause, a Leading Hand shall be paid: 
  $ 
(a) In charge of not less than three employees and not more than 10 other employees 21.50 
(b) In charge of more than 10 and not more than 20 other employees 33.10 
(c) In charge of more than 20 other employees 41.40 
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(4) Full Time Apprentices 
Full Time Apprentices shall be paid the following percentage of the Horticultural Tradesperson Grade 1 rate:  (Rates for 
adult apprentices cannot be less than the rates set out in subclause (5) Minimum Adult Award Wage paragraph (i) of this 
Clause). 
(a) Four Year Term % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(b) Three Year Term % 
 First year 55 
 Second year 75 
 Third year 88 

(5) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX 1.  – MAKE UP OF TOTAL WAGE 
This appendix shows how the total wages in this award are made up detailing both base wage rates and safety net adjustments as 
well as the total rate published in clause 5.  – Wages of this Award.   
The minimum weekly rate of wages payable to employees under this award shall be as follows: 
(1) Adult Employees 

 Base 
Rate$ 

Arbitrated 
Safety Net 

Adjustments$ 

Total Rate$ 
on and from the commencement of 

the first pay period on or after 1 
January 2021 

Trainee   760.00 
Horticultural Employee Grade 1   760.00 
Horticultural Employee Grade 2 346.07 417.93 764.00 
Horticultural Employee Grade 3 362.83 419.77 782.60 
Horticultural Tradesperson Grade 1 417.20 427.60 844.80 
Horticultural Tradesperson Grade 2 437.29 432.11 869.40 
Horticultural Tradesperson Advanced 457.28 434.62 891.90 

 
 

2020 WAIRC 00546 
Hospital Salaried Officers (Dental Therapists) Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 849 
 

(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - SALARIES 
(1) The following shall be the minimum rates of salary payable to Dental Therapists covered by this Award: - 

 CURRENT ASNA NEW 
1st six months of employment after qualification 23174 21355 44529 
2nd six months of employment after qualification 24292 21726 46018 
2nd year of employment after qualification 25006 21819 46825 
3rd year of employment after qualification 25754 21916 47670 
4th year of employment after qualification 26497 21894 48391 
5th year of employment after qualification 27264 21992 49256 
6th year of employment after qualification 28061 22095 50156 
7th year of employment after qualification 28863 22199 51062 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00547 
Hospital Salaried Officers (Nursing Homes) Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 
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The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE C. - MINIMUM SALARIES 
(1) The minimum rates of salaries to be paid to employees covered by this award shall be set out hereunder. 
(2) Minimum Salaries: 

LEVEL CURRENT ASNA NEW 
Level 1 1st year of service  21006 21131 42137 
2nd year of service  21396 21171 42567 
3rd year of service  21795 21212 43007 
Level 2 1st year of service  22117 21246 43363 
2nd year of service  22771 21314 44085 
3rd year of service  23421 21496 44917 
4th year of service  24069 21697 45766 
Level 3 24720 21781 46501 
 25371 21866 47237 
 26120 21845 47965 
Level 4 26638 21912 48550 
 27403 22011 49414 
Level 5 28307 22127 50434 
 29010 22219 51229 
Level 6 29749 22312 52061 
 30928 22465 53393 
Level 7 31545 22545 54090 
 32470 22664 55134 
Level 8 33421 22789 56210 
 34772 22843 57615 
Level 9 35476 22934 58410 
 36443 23058 59501 
Level 10 37438 23071 60509 
 38462 23203 61665 
Level 11 40434 23458 63892 
 41898 23646 65544 
Level 12 43978 23915 67893 
Level 13 45091 24058 69149 
 46501 24241 70742 
Level 14 47962 24429 72391 
Level 15 50097 24707 74804 
 51847 24932 76779 
A1 54027 25212 79239 
2  56202 25493 81695 
3  58354 25771 84125 
4  60530 26051 86581 
5  64189 26525 90714 
6  66839 26867 93706 
7  69494 27209 96703 
8  72493 27596 100089 
9  75675 28007 103682 
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(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 
appointed to the minimum rate of pay based on years of service, not on age. 

(b) Annual increments shall be subject to the employee's satisfactory performance over the preceding twelve 
months. 

(c) Any dispute in relation to the payment of an annual increment shall be referred to the Western Australian 
Industrial Relations Commission for determination. 

(d) Employees who are appointed to Level 1, Level 2, or Level 3, and are under 21 years of age, salaries shall be 
calculated using the following percentages of the first year of service rate for the Level the employee is 
appointed to: 
Under 17 years of age 54% 
17 years of age 64% 
18 years of age 74% 
19 years of age 86% 
20 years of age 97% 

Notwithstanding this provision, the employer can appoint an employee to the first year of service rate or higher.   
(3) Salaries - Specified Callings and Other Professionals 

Employees who are employed in the calling of Medical Scientist, Scientific Officer, Dietitian, Occupational Therapist, 
Physiotherapist, Social Worker, Speech Pathologist, or any other professional calling as agreed between the Union and 
employer, shall be entitled to Annual Salaries as follows: 

LEVEL CURRENT ASNA NEW 
Level 5/10 28307 22127 50434 
 29749 22312 52061 
 31545 22545 54090 
 33421 22789 56210 
 36443 23058 59501 
 38462 23203 61665 
Level 11/12 40434 23458 63892 
 41898 23646 65544 
 43978 23915 67893 
Level 13/14 45091 24058 69149 
 46501 24241 70742 
 47962 24429 72391 
Level 15 50097 24707 74804 
 51847 24932 76779 
A1 54027 25212 79239 
2  56202 25493 81695 
3  58354 25771 84125 
4  60530 26051 86581 
5  64189 26525 90714 
6  66839 26867 93706 
7  69494 27209 96703 
8  72493 27596 100089 
9  75675 28007 103682 
(a) Subject to subclause (c) of this clause, on appointment or promotion to the Level 5/10 under this clause: 

(i) Employees, who have completed an approved three academic year tertiary qualification, relevant to 
their calling, shall commence at the first year increment. 

(ii) Employees, who have completed an approved four academic year tertiary qualification, relevant to 
their calling, shall commence at the second year increment. 

(iii) Employees, who have completed an approved Masters or PhD Degree, relevant to their calling, shall 
commence on the third year increment. 

Provided that employees who attain a higher tertiary level qualification after appointment shall not be entitled to 
any advanced progression through the range.   

(b) The employer and union shall be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this clause and shall maintain a manual setting out such qualifications. 

(c) The employer, in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 5/10 for a particular calling/s. 

(d) Annual increments shall be subject to the employee's satisfactory performance over the preceding twelve 
months. 

(e) Any dispute in relation to the payment of an annual increment shall be referred to the Western Australian 
Industrial Relations Commission for determination. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   
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2020 WAIRC 00548 
Hospital Salaried Officers (Private Hospitals) Award 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B 
 MINIMUM SALARIES 

(1) The minimum rates of salaries to be paid to employees covered by this award shall be set out hereunder. 
(2) Minimum Salaries: 

LEVEL CURRENT ASNA NEW 
Level 1 1st year of service 21006 21131 42137 
2nd year of service 21396 21171 42567 
3rd year of service 21795 21212 43007 
Level 2 1st year of service 22117 21246 43363 
2nd year of service 22771 21314 44085 
3rd year of service 23421 21381 44802 
4th year of service 24069 21697 45766 
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LEVEL CURRENT ASNA NEW 

Level 3 24720 21781 46501 
 25371 21866 47237 
 26120 21845 47965 
Level 4 26638 21912 48550 
 27403 22011 49414 
Level 5 28307 22127 50434 
 29010 22219 51229 
Level 6 29749 22312 52061 
 30928 22465 53393 
Level 7 31545 22545 54090 
 32470 22664 55134 
Level 8 33421 22789 56210 
 34772 22843 57615 
Level 9 35476 22934 58410 
 36443 23058 59501 
Level 10 37438 23071 60509 
 38462 23203 61665 
Level 11 40434 23458 63892 
 41898 23646 65544 
Level 12 43978 23915 67893 
Level 13 45091 24058 69149 
 46501 24241 70742 
Level 14 47962 24429 72391 
Level 15 50097 24707 74804 
 51847 24932 76779 
A1 54027 25212 79239 
2 56202 25493 81695 
3 58354 25771 84125 
4 60530 26051 86581 
5 64189 26525 90714 
6 66839 26867 93706 
7 69494 27209 96703 
8 72493 27596 100089 
9 75675 28007 103682 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) Annual increments shall be subject to the employee's satisfactory performance over the preceding twelve 

months. 
(c) Any dispute in relation to the payment of an annual increment shall be referred to the Western Australian 

Industrial Relations Commission for determination. 
(d) Employees who are appointed to Level 1, Level 2, or Level 3, and are under 21 years of age, salaries shall be 

calculated using the following percentages of the first year of service rate for the Level the employee is 
appointed to: 
Under 17 years of age 54% 
17 years of age 64% 
18 years of age 74% 
19 years of age 86% 
20 years of age 97% 

Notwithstanding this provision, the employer can appoint an employee to the first year of service rate or higher.   
(3) Salaries - Specified Callings and Other Professionals 

(a) Employees who are employed in the calling of Medical Scientist, Scientific Officer, Dietitian, Occupational 
Therapist, Physiotherapist, Social Worker, Speech Pathologist, or any other professional calling as agreed 
between the Union and employer, shall be entitled to Annual Salaries as follows: 

LEVEL CURRENT ASNA NEW 
Level 5/10 28307 22127 50434 
 29749 22312 52061 
 31545 22545 54090 
 33421 22789 56210 
 36443 23058 59501 
 38462 23203 61665 
Level 11/12 40434 23458 63892 
 41898 23646 65544 
 43978 23915 67893 
Level 13/14 45091 24058 69149 
 46501 24241 70742 
 47962 24429 72391 
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LEVEL CURRENT ASNA NEW 

Level 15 50097 24707 74804 
 51847 24932 76779 
A1 54027 25212 79239 
2 56202 25493 81695 
3 58354 25771 84125 
4 60530 26051 86581 
5 64189 26525 90714 
6 66839 26867 93706 
7 69494 27209 96703 
8 72493 27596 100089 
9 75675 28007 103682 

(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 5/10 under this clause: 
(i) Employees, who have completed an approved three academic year tertiary qualification, relevant to 

their calling, will commence at the first year increment. 
(ii) Employees, who have completed an approved four academic year tertiary qualification, relevant to 

their calling, will commence at the second year increment. 
(iii) Employees, who have completed an approved Masters or PhD Degree, relevant to their calling, will 

commence on the third year increment. 
Provided that employees who attain a higher tertiary level qualification after appointment will not be 
entitled to any advanced progression through the range.   

(c) The employer and union will be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this clause and will maintain a manual setting out such qualifications. 

(d) The employer, in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 5/10 for a particular calling/s. 

(e) Annual increments will be subject to the employee's satisfactory performance over the preceding twelve 
months. 

(f) Any dispute in relation to the payment of an annual increment will be referred to the Western Australian 
Industrial Relations Commission for determination. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

 
 

2020 WAIRC 00549 
Hospital Workers (Cleaning Contractors - Private Hospitals) Award 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
  Base Rate 

Adjustments 
Arbitrated Safety 

Net Rate 
Minimum Weekly 

  $ $ $ 
(a) Cleaner:     
 1st year of employment 369.80 439.20 809.00 
 2nd year of employment 374.30 439.60 813.90 
 3rd year of employment and thereafter 378.30 440.00 818.30 
(b) Window Cleaner:     
 1st year of employment 378.30 440.00 818.30 
 2nd year of employment 382.60 440.60 823.20 
 3rd year of employment and thereafter 387.10 440.90 828.00 
(c) Junior Hospital Workers: 

The minimum rate of wage payable to junior hospital employees shall be the following percentage of the prescribed 
wage during the first year of employment for an adult employee doing the same class of work. 
 % 
Under 17 years of age 50 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 

(d) Casual Employees shall be paid a loading of 25% over the rates specified. 
(2) General Conditions: 

(a) Leading Hands: In addition to the rates herein prescribed a leading hand shall be paid per week – 
  $ 
(i) If placed in charge of not less than three and not more than 10 other workers 20.95 
(ii) If placed in charge of more than 10 and not more than 20 other workers 31.50 
(iii) If placed in charge of more than 20 other workers 42.05 

(b) Where the term "year of employment" is used in this clause it shall mean all service whether full time or part time 
and regardless of the class of work with that employer. 
Such service shall be calculated in periods of calendar years from the date of commencement of work with the 
employer and shall be by automatic progression subject to satisfactory service. 
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(c) In determining the year of employment of a worker 19 years of age or over employment while under the age of 
19 years shall not be counted in determining the year of employment at or over 19 years of age. 

(d) The hourly rate shall be calculated by dividing the weekly rate herein by 40. 
(e) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the 

weekly rate herein expressed by 40. 
(f) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate 

herein expressed by 38. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00550 
Hospital Workers (Government) Award No. 21 of 1966 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

39. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the base rate plus the 

Arbitrated Safety Net Adjustment (ASNA) Payment expressed hereunder: 

 

Base 
Rate 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Weekly 

Rate 
 $ $ $ 
Hospital Worker Level One    
Carpark Attendant    
Cleaner    
Domestic    
Gardener (Other)    
Food Service Attendant    
Kitchen Attendant    
Laboratory Attendant (Grade 1)    
Laundry Worker    
Orderly/Cleaner (Perth Dental Hospital)    
Orderly (Other)    
1st year of employment 369.50 439.10 808.60 
2nd year of employment 374.10 439.60 813.70 
3rd year of employment and thereafter 378.00 440.00 818.00 
Hospital Worker Level Two     
Animal House Attendant (Grade 1)    
Cafeteria Assistant (R.P.H.)    
Canteen Attendant (P.M.H.)    
Dental School Orderly    
Dry Cleaner    
First Laundry person (Country Hospitals - where more than one employed)    
Gardener (only one employed, PDH)    
Gardener and Propagator (Sunset)    
House Parent (Mt Henry, Bunbury, Albany)    
Hygiene Orderly (no driving - RPH)    
Machinist (other including any alterations)    
Orderly (handling patients)    
Senior Gardener (RPH)    
Steward (Sunset, Swanbourne/Graylands)    
Theatre Assistant (1st year R.P.H.)    
Ward Assistant (P.M.H.)    
Washing Machine Hands (including Hydros)    
1st year of employment 374.60 439.70 814.30 
2nd year of employment 379.60 440.30 819.90 
3rd year of employment and thereafter 383.80 440.70 824.50 
Hospital Worker Level Three    
All Purpose Orderly    
Call Room Orderly (RPH, PMH.  Fremantle and SCGH)    
CSSD Assistant (1st year)    
CSSD Orderly (RPH 1st year)    
Farm Assistant (Whitby Falls, Quo Vadis)    
Gardener and Propagator (M.H.S.)    
Gardener Herbicides (M.H.S.)    
Handyperson    
Hydrotherapy Attendant (1st year)    
Machinist (who cuts and fits)    
Menu Assistants    
Shaving Orderly (RPH, Fremantle)    
Theatre Assistant (Thereafter - RPH)    
Theatre Orderly (1st year RPH, SCGH, Osborne Park Hospital and Bicton 
Annexe)    
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Base 
Rate 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Weekly 

Rate 
 $ $ $ 
Hospital Worker Level Three—continued    
Theatre Orderly (Fremantle Hospital, Princess Margaret Hospital, King 
Edward Memorial Hospital and Perth Dental Hospital)    
Call Room Orderly (KEMH)    
Birth Suite & Theatre Orderly (KEMH)    
1st year of employment 383.40 440.60 824.00 
2nd year of employment 388.00 441.10 829.10 
3rd year of employment and thereafter 392.00 441.40 833.40 
Hospital Worker Level Four    
Cook (other)    
CSSD Assistant (Thereafter)    
CSSD Orderly (Thereafter - RPH)    
Dry Cleaner (Swanbourne, Graylands)    
Hydrotherapy Attendant (Thereafter)    
Hygiene Orderly (Driving - RPH)    
Laboratory Attendant (Grade 2)    
Theatre Orderly (Thereafter - RPH, SCGH, Osborne Park and Bicton Annexe)    
1st year of employment 388.90 441.20 830.10 
2nd year of employment 393.40 441.80 835.20 
3rd year of employment and thereafter 397.10 442.00 839.10 
Hospital Worker Level Five    
Assistant Dining Room Supervisor (RPH)    
Cook (only one employed)    
Driver (less than 3 tonnes)    
Central Linen Room Supervisor (RPH)    
Deputy Head Orderly (other hospitals)    
Domestic Supervisor (Pyrton)    
Head Gardener (Sunset, Manjimup and Narrogin)    
Linen Services Supervisor (Fremantle and KEMH)    
Linen Room Supervisor (Heathcote and Lemnos)    
Linen Supervisor (Perth Dental Hospital)    
Programme Assistants Alcohol and Drug Authority    
Trainee Food Supervisor (RPH)    
Machinist Supervisor (Pyrton)    
Machinist Supervising Patients (Mental Health)    
Storeperson (Grade 1)    
1st year of employment 399.10 442.60 841.30 
2nd year of employment 403.90 442.90 846.70 
3rd year of employment and thereafter 408.30 443.30 851.50 
Hospital Worker Level Six     
Bus Driver (less than 25 passengers)    
Driver (over 3 tonnes)    
Storeperson (Grade 2)    
Hairdresser    
1st year of employment 403.00 442.60 845.60 
2nd year of employment 406.40 442.90 849.30 
3rd year of employment and thereafter 409.80 443.30 853.10 
Hospital Worker Level Seven     
Bus Driver (over 25 Passengers)    
Second Cook (other hospitals)    
Storeperson (Grade 3)    
Transport Officer (RPH)    
1st year of employment 411.90 443.60 855.50 
2nd year of employment 416.80 446.20 863.00 
3rd year of employment and thereafter 421.00 449.20 870.20 
Hospital Worker Level Eight     
Assistant Supervisor Cleaning    
Services (Swanbourne/Graylands)    
Cafeteria Supervisor (PMH)    
Canteen Supervisor (PMH)    
Carpenter (Fremantle, Mental Health)    
Cleaning Services Supervisor (KEMH)    
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Base 
Rate 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Weekly 

Rate 
 $ $ $ 
Hospital Worker Level Eight—continued    
Deputy Head Orderly (Major Metropolitan Hospitals)    
Head Gardener (Kalgoorlie, Bunbury and Geraldton)    
Head Orderly (Perth Dental Hospital)    
Horticulturist    
Laundry Supervisor (Geraldton)    
Laundry Supervisor (PMH)    
Pantry Supervisor (KEMH)    
Projectionist    
1st year of employment 427.70 450.00 877.70 
2nd year of employment 434.10 450.80 884.90 
3rd year of employment and thereafter 439.80 451.50 891.30 
Hospital Worker Level Nine     
Assistant Housekeeper (Fremantle)    
Bootmaker    
Butcher, where appointed as such    
Cafeteria Supervisor (RPH)    
Cleaning Services Supervisor (Heathcote, Lemnos, Pyrton)    
Deputy Head Orderly (SCGH)    
Dining Room Supervisor (PMH, KEMH and RPH)    
First Butcher    
First Cook (other hospitals)    
Head Orderly (Mt Henry)    
Housekeeper (Country Hospitals - under 20 beds)    
Head Gardener (PMH, Fremantle, SCGH and KEMH)    
Rehabilitation Assistants (ADA)    
Second Cook (RPH, SCGH, Fremantle PMH, KEMH and Graylands)    
Senior Food Service Attendant (Hospitals with less than 100 beds)    
1st year of employment 445.10 452.20 897.30 
2nd year of employment 451.10 453.10 904.20 
3rd year of employment and thereafter 457.00 453.90 910.90 
Hospital Worker Level Ten     
Assistant Housekeeper (SCGH)    
Cleaning Services Supervisor (Port Hedland)    
Head Orderly (KEMH)    
Housekeeper (Mt Henry and Pyrton)    
Housekeeper (Country Hospitals - 20 beds and over)    
Laundry Supervisor (Narrogin)    
Senior Food Service Attendant (Hospitals with 100 or more beds)    
Tradesperson Cook    
1st year of employment 454.80 453.40 908.20 
2nd year of employment 459.10 454.00 913.10 
3rd year of employment and thereafter 462.90 452.30 915.20 
Hospital Worker Level Eleven     
Chef (other hospitals)    
Head Orderly (PMH, Fremantle, Sunset and RPRH)    
Housekeeper (Olive Jones Nurses' Home)    
Housekeeper (Fremantle Hospital)    
Linen Room and Despatch Supervisor (Swanbourne / Graylands)    
Linen Services Supervisor (PMH)    
Linen Supervisor (SCGH)    
1st year of employment 475.30 453.80 929.10 
2nd year of employment 481.50 454.60 936.10 
3rd year of employment and thereafter 487.70 455.50 943.20 
Hospital Worker Level Twelve     
Chef (RPH and MHS)    
1st year of employment 491.90 456.00 947.90 
2nd year of employment 498.20 456.70 954.90 
3rd year of employment and thereafter 504.60 457.60 962.20 
Hospital Worker Level Thirteen    
Head Orderly (SCGH)    
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Base 
Rate 

Arbitrated 
Safety Net 

Adjustments 

Minimum 
Weekly 

Rate 
 $ $ $ 
Hospital Worker Level Twelve—continued    
Orderly and Transport Services Co-ordinator    
1st year of employment 516.80 456.90 973.70 
2nd year of employment 523.30 460.10 983.40 
3rd year of employment and thereafter 530.20 460.90 991.10 
(2) Junior Hospital Employees: 

The minimum rate of wage payable to junior employees shall be the following percentage of the prescribed wage during 
the first year of employment for an adult employee doing the same class of work. 

 % 
 

Under 17 years of age 60 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 

The percentages outlined above will also apply for the purpose of calculating the shift penalty loading payable pursuant to 
clauses 16, 17, 21 and 22 of this award. 

(3) Telephonists and receptionists (Graylands).  The rates payable from time to time to telephonists in the public service shall 
apply. 

(4) General Conditions: 
(a) Casual employees shall be paid at the rate of 20 percent in addition to the rates herein prescribed. 
(b) Except where this clause specifies classifications which require the employee to be in charge of other 

employees, any employee who is placed in charge of: 
(i) not less than three and not more than ten other employees shall be paid $28.60 per week in addition to 

the ordinary wage prescribed by this clause; 
(ii) more than 10 and not more than twenty other employees shall be paid $42.50 per week in addition to 

the ordinary wage prescribed by this clause; 
(iii) more than 20 other employees shall be paid $56.80 per week in addition to the ordinary wage 

prescribed by this clause. 
(c) In this clause the term 'year of employment' shall mean year of service with the employing hospital. 
(d) The rates herein prescribed shall be increased by the amount of any percentage increase in wages awarded by 

the Western Australian Industrial Relations Commission to employees covered by this award. 
Where any increase in wages is not a percentage increase, the rates of wage shown in this award as relating to 
afternoon and night shift, permanent shift or weekend work or public holidays shall be adjusted to reflect the 
relationship which the additional payment bears to the amount of $457.65 as at the 1 January, 1990. 

(5) An employee who regularly performs shift or weekend work shall be paid for Accrued Days Off, including shift or 
weekend penalties, when those days are taken as leave and at the rate which applied when they were accumulated. 

(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00551 
Hospital Workers' (N'Gala) Award No. 6A of 1958 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
 Base Rate 

$ 
 

Arbitrated Safety 
Net Adjustments 

$ 

Minimum Weekly 
Rate 

$ 
HOSPITAL WORKER LEVEL 1:    
Comprehends the following classes of work:    
Cleaner    
Domestic    
Gardener (other)    
Ironer and Presser    
Kitchen Assistant    
Laundry Assistant    
Orderly (other)    
Pantry Assistant    
Hotel Services Assistant    
Yard Assistant    
Ward Assistant    
1st year of employment 369.80 439.20 809.00 
2nd year of employment 374.30 439.60 813.90 
3rd year of employment and thereafter 378.30 440.00 818.30 



862 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 
 Base Rate 

$ 
 

Arbitrated Safety 
Net Adjustments 

$ 

Minimum Weekly 
Rate 

$ 
HOSPITAL WORKER LEVEL 2:    
Comprehends the following classes of work:    
Gardener (only one employed)    
Orderly (handling patients)    
First Laundry Worker (where more than 1 employed)    
Washing Machine Attendant    
1st year of employment 374.90 439.70 814.60 
2nd year of employment 379.80 440.30 820.10 
3rd year of employment and thereafter 384.10 440.70 824.80 
HOSPITAL WORKER LEVEL 3:    
Comprehends the following classes of work:    
Menu Assistants    
Gardener (Herbicide and Propagator)    
1st year of employment 383.80 440.70 824.50 
2nd year of employment 388.20 441.10 829.30 
3rd year of employment and thereafter 392.30 441.40 833.70 
HOSPITAL WORKER LEVEL 4:    
Comprehends the following classes of work:    
Cooks    
1st year of employment 398.80 442.20 841.00 
2nd year of employment 402.50 442.60 845.10 
3rd year of employment and thereafter 406.20 442.90 849.10 
Provided that employees who possess recognised 
qualification in the trade of cooking shall be paid not 
less than the following: 

   

1st year of employment 454.80 453.40 908.20 
2nd year of employment 459.10 454.00 913.10 
3rd year of employment and thereafter 462.90 452.30 915.20 
JUNIOR HOSPITAL EMPLOYEES: 
The minimum rate of wage payable to junior hospital employees shall be the following percentage of the prescribed wage 
for an adult employee in his/her first year of employment doing the same class of work. 
 % 
Under 17 years of age 60 
At 17 years of age 70 
At 18 years of age 80 
At 19 years of age 100 

(2) GENERAL CONDITIONS: 
(a) Where the term "year of employment" is used in this clause, it shall mean all service, irrespective of 

classification, with that employer. 
(b) In determining the year of employment of an employee 19 years of age or over, employment while under the 

age of 19 years shall not be counted in determining the year of employment at or over 19 years of age. 
(c) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the 

weekly rate herein expressed by 40. 
(d) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate 

herein expressed by 38. 
(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00552 
Hotel and Tavern Workers' Award 

21.  – WAGES 
(1) The following shall be the minimum fortnightly rates of wage payable to full-time employees covered by this award – 

Level Classification $ per Fortnight 
 Introductory 1520.00 

Level 1 Food & Beverage Attendant Grade 1 1556.90 
 Kitchen Attendant Grade1  
 Guest Services Grade 1  
 Gardener  
 General Hand  
 Yardman  
Level 2 Food & Beverage Attendant Grade 2 1612.20 
 Cook Grade 1  
 Kitchen Attendant Grade 2  
 Night Porter  
 Storeperson Grade 1  
 Doorperson/Security Officer Grade 1  
 Guest Services Grade 2  
Level 3 Food & Beverage Attendant Grade 3 1652.70 
 Cook Grade 2  
 Kitchen Attendant Grade 3  
 Guest Services Grade 3  
 Storeperson Grade 2  
 Timekeeper/Security Officer Grade 2  
 Handyperson  
 Forklift Driver  
Level 4 Cook Grade 3 1731.60 
 Storeperson Grade 3  
 Food & Beverage Attendant Grade 4  
 (Tradesperson)  
 Guest Service Grade 4  
Level 5 Cook Grade 4 1825.90 
 Food & Beverage Supervisor  
 Guest Services Supervisor  
Level 6 Cook Grade 5 1868.60 

(2) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Service Pay 
An employee classified as a Level 1 and who prior to 21 February 2001 was paid ‘service pay’ under the award shall 
continue to receive that same ‘service pay’ amount whilst employed as a Level 1 employee by that employer.  The 
‘service pay’ amount shall not be increased or absorbed into other payments at any time. 
At any time after July 2003, any party may make an application to remove this sub-clause.  Further, the existence of this 
sub-clause and the payment of the ‘service pay’ amount does not prejudice any such application. 

21A. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00554 
Independent Schools Administrative and Technical Officers Award 1993 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

15. - SALARIES 
(1) (a) The minimum annual salary, according to classification and experience, payable to an officer shall be: 

  Total Salary 
Level Step $ per Annum 
LEVEL 1 Step 1 41328 
 2 41603 
 3 41879 
 4 42155 
 5 42431 
 6 42707 
LEVEL 2 Step 1 43535 
 2 44087 
 3 44639 
 4 45432 
 5 45997 
 6 46562 
LEVEL 3 Step 1 47689 
 2 48251 
 3 48928 
 4 49606 
 5 50283 
 6 50842 
LEVEL 4 Step 1 49267 
 2 50397 
 3 51525 
 4 52655 
 5 53783 
 6 54912 

(b) On appointment an officer shall be placed at the appropriate salary level according to full-time experience and 
the classifications as prescribed in Clause 14. - Classifications. 
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(c) On application by the officer and by agreement with the employer, salary may be deemed to include an amount 
which is paid on behalf of the officer into an approved superannuation fund nominated in accordance with the 
provisions of Clause 25. - Superannuation of the Award, and not being an employer contribution to 
superannuation paid in accordance with the Superannuation Guarantee (Administration) Act 1992, Federal 
legislation or an employer's contributory superannuation fund. 

(d) An officer appointed to a salary rate shall proceed by annual increments to the maximum of that classification 
level. 

(e) If during progression through the salary steps, and within an appropriate time frame prior to the officer's next 
annual increment, the employer considers such increment to be inappropriate due to work performance and as 
such does not recommend or authorise further progression, then the employer shall state the reasons in writing 
to the officer concerned. 
Such reasons should indicate the areas where the employer considers improvement is required. 
If the improvement required is achieved, then the officer shall then proceed to his/her appropriate salary level. 

(f) An officer shall only progress from one level to another in accordance with the provisions as prescribed in 
Clause 14. - Classifications. 

(g) The years of experience are indicated by the equivalent number of steps from the entry level. 
(h) For the purposes of determining weekly or fortnightly salary, the annual salaries as prescribed in subclause (1) 

of this clause, shall be divided by 52.16 or 26.08 respectively. 
(i) Where the conditions of employment of any officer are subject to the provisions of subclause (3) of Clause 6. - 

Contract of Service of this Award, then by agreement between the officer and the employer salary may be 
averaged over the period of a full year. 

(2) Junior Classification 
An officer under the age of 20 years shall receive the following percentages of the rate appropriate to Level 1. 
Under 17 years of age 60% 
17 years of age 70% 
18 years of age 80% 
19 years of age 90% 

(3) A relief officer shall be paid a loading of twenty-five per cent in addition to the salaries prescribed in subclause (1) of this 
clause. 

SCHEDULE A. – SALARIES (ASNA) 
The following schedule provides a history of Clause 15.  – Salaries of the Award including all Arbitrated Safety Net Adjustments 
(ASNA) as at 1 January 2021. 
(1) (a) The minimum annual salary, according to classification and experience, payable to an officer shall be: 

Level  Step Minimum Salary 
$ per Annum 

ASNA Total Salary $ per 
Annum 

LEVEL 1 Step 1 18,500 22828 41328 
 2 18,750 22853 41603 
 3 19,000 22879 41879 
 4 19,250 22905 42155 
 5 19,500 22931 42431 
 6 19,750 22957 42707 
LEVEL 2 Step 1 20,500 23035 43535 
 2 21,000 23087 44087 
 3 21,500 23139 44639 
 4 22,000 23432 45432 
 5 22,500 23497 45997 
 6 23,000 23562 46562 
LEVEL 3 Step 1 24,000 23689 47689 
 2 24,600 23651 48251 
 3 25,200 23728 48928 
 4 25,800 23806 49606 
 5 26,400 23883 50283 
 6 27,000 23842 50842 
LEVEL 4 Step 1 25,500 23767 49267 
 2 26,500 23897 50397 
 3 27,500 24025 51525 
 4 28,500 24155 52655 
 5 29,500 24283 53783 
 6 30,500 24412 54912 

The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00553 
Independent Schools (Boarding House) Supervisory Staff Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - SALARIES 
(1) The minimum annual salary, according to classification and experience, payable to a supervisor shall be: 

(a) Supervisor: 
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 Total Salary 
 $ per Annum 
1st year of experience 41555 
2 nd year of experience 42403 
3 rd year of experience 43535 
4 th year of experience 44665 
5 th year of experience 46053 
6 th year of experience 47211 

(b) Senior Supervisor 
 Total Salary 
 $ per Annum 
1st year of experience 48829 
Thereafter 50566 

(c) Relief Supervisor 
(i) A relief supervisor shall be paid per rostered shift at a rate calculated at step 6 of paragraph (a) of this 

subclause, divided by 200. 
(ii) A relief houseparent shall be paid per rostered shift at a rate calculated at step 5 of paragraph (a) of 

this subclause, divided by 200. 
(d) Houseparent: 

Notwithstanding the provision of paragraph (a) of this subclause, the maximum salary level for this 
classification shall be that determined as the fifth year of experience. 

(e) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) On appointment as a supervisor at a boarding school, the employer shall, on production of satisfactory evidence by the 
employee of previous full-time equivalent experience in a similar school position, place that employee on a salary point 
commensurate with such previous experience. 

 SCHEDULE A – SALARIES (ASNA)  
(1) The minimum annual rate of salary payable to supervisors engaged in the undermentioned classifications shall be: 

The following schedule provides a history of Clause 11.  – Salaries of the Award including all Arbitrated Safety Net 
Adjustments (ASNA) as at 1 January 2021. 
(a) Supervisor: 

 Minimum Salary 
$ per Annum 

ASNA Total Salary 
$ per Annum 

1st year of experience 18706 22849 41555 
2nd year of experience 19475 22928 42403 
3rd year of experience 20500 23035 43535 
4th year of experience 21525 23140 44665 
5th year of experience 22550 23503 46053 
6th year of experience 23575 23636 47211 

(b) Senior Supervisor: 
 
 

Minimum Salary 
$ per Annum 

 

ASNA 
 

Total Salary 
$ per Annum 

 
1st year of experience 25113 23716 48829 
Thereafter 26650 23916 50566 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00555 
Independent Schools Psychologists and Social Workers Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16.  – SALARIES  
1 (a) The minimum annual salary payable to a psychologist or social worker engaged in the undermentioned 

classifications shall be: 
SALARY LEVEL ANNUAL SALARY$ 

Step 1 53608 
Step 2 55481 
Step 3 57439 
Step 4 60031 
Step 5 64052 
Step 6 66674 
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SALARY LEVEL ANNUAL SALARY$ 

Step 7 69068 
Step 8 71570 

(b) On appointment, a psychologist or social worker shall be placed at the appropriate salary level according to the 
provisions of subclause (2) of this clause.  Recognition of qualifications and experience other than that outlined 
in this Award shall be determined by agreement between the employer and the psychologist or social worker.  
In the event that the parties cannot agree on the level of qualifications and/or experience that should apply then 
the matter may be referred to the Western Australian Industrial Relations Commission. 

(c) On application by the psychologist or social worker and by agreement with the employer, salary may be deemed 
to include an amount which is paid on behalf of the psychologist or social worker into an Approved 
Superannuation fund nominated in accordance with the provisions of Clause 23. - Superannuation of the Award, 
and not being an employer contribution to superannuation paid in accordance with the Superannuation 
Guarantee (Administration) Act 1992, Federal legislation or an employer's contributory superannuation fund. 

(d) A copy of any agreement reached in accordance with paragraph (c) of this subclause shall be attached to the 
salary record of the psychologist or social worker concerned. 

(e) For the purposes of determining weekly or fortnightly salary, the annual salaries as prescribed in this subclause, 
shall be divided by 52.16 or 26.08 respectively. 

(2) Psychologists and Social Workers appointed to the under mentioned classifications shall be paid in accordance with the 
following: 
(a) A social worker as defined shall commence at Step 1 and proceed by annual increments to and including Step 6. 
(b) A provisional psychologist shall commence at Step 1 and proceed by annual increments to and including Step 2. 
(c) A psychologist who attains full registration status with the Psychologists Board of Western Australia shall 

commence at Step 4 and proceed by annual increments to and including Step 8. 
(d) The years of experience is indicated by the number of steps from the commencement level of each 

classification. 
(3) Part-time psychologists or social workers shall be paid in accordance to the following formula: 

Hours worked x Full time weekly 
37.5  rate of pay 

(4) (a) A relief social worker shall be paid according to the following formula: 
(i) Half day = 0.1 x Weekly rate for Step 5 
(ii) Full day = 0.2 x Weekly rate for Step 5 

(b) A relief psychologist shall be paid according to the following formula: 
(i) Half day = 0.1 x Weekly rate for Step 6 
(ii) Full day = 0.2 x Weekly rate for Step 6 

Note: a half day is up to 3.75 hours and a full day is up to 7.5 hours. 
(5) Where the conditions of employment of a psychologist or social worker are subject to the provisions of subclause (4) of 

Clause 7.  – Contract of Service of this Award, then, by agreement in writing between the employer and the psychologist 
or social worker, salary may be averaged over the full year. 

SCHEDULE A – SALARIES (ASNA) 
The following schedule provides a history of Clause 16.  – Salaries of the Award including all Arbitrated Safety Net Adjustments 
(ASNA) as at 1 January 2021. 
The minimum annual salary payable to a psychologist or social worker engaged in the under mentioned classifications shall be: 
Column A shall apply from the beginning of the first pay period commencing on or after the date of the Award. 
Column B shall apply from the beginning of the first pay period commencing on or after 5 June 2003. 
SALARYLEVEL ANNUAL 

SALARY$ 
 ASNA TOTAL 

 Column A Column B   
Step 1 32265 33048 20560 53608 
Step 2 33924 34707 20774 55481 
Step 3 35762 36545 20894 57439 
Step 4 38058 38841 21190 60031 
Step 5 41619 42402 21650 64052 
Step 6 43941 44724 21950 66674 
Step 7 46062 46845 22223 69068 
Step 8 48277 49060 22510 71570 
The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
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Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00556 
Independent Schools' Teachers' Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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14.  – SALARIES 
(1) (a) The minimum annual salary payable to teachers engaged in the undermentioned classifications shall be: 

 Total Salary 
 Per Annum 
 $ 
Step 1 45358 
Step 2 46864 
Step 3 48251 
Step 4 49987 
Step 5 51608 
Step 6 52996 
Step 7 54385 
Step 8 56120 
Step 9 57911 
Step 10 59474 
Step 11 60745 
Step 12 62484 
Step 13 64217 

(b) On appointment, a teacher shall be placed at the appropriate salary level according to qualifications and full-
time teaching experience in Australia.  Recognition of qualifications and experience other than that outlined in 
this clause shall be determined by agreement between the employer and the teacher.  In the event that the parties 
cannot agree on the level of qualifications and/or experience that should apply then the matter may be referred 
to the Independent Schools Industrial Affairs Consultative Committee. 

(c) On application by the teacher and by agreement with the employer, salary may be deemed to include an amount 
which is paid on behalf of the teacher into an Approved Superannuation fund nominated in accordance with the 
provision of Clause 22. - Superannuation of the Award, and not being an employer contribution to 
superannuation paid in accordance with Superannuation Guarantee (Administration) Act 1992, Federal 
legislation or an employer’s contributory superannuation fund. 

(d) A copy of any agreement reached in accordance with paragraph (c) of this subclause shall be attached to the 
salary record of the teacher concerned. 

(e) For the purposes of determining weekly or fortnightly salary, the annual salaries as prescribed in this subclause, 
shall be divided by 52.16 or 26.08 respectively. 

(2) In determining the appropriate minimum salary level the following will apply: 
(a) Teachers not elsewhere provided for shall commence at Step 1 and proceed by annual increments to and 

including Step 9. 
(b) Two-year or three-year trained teacher holding a Teacher's Certificate or a teacher holding a University Degree 

(other than Bachelor of Education) but not a Teacher's Certificate shall commence at Step 3 and proceed by 
annual increments to and including Step 9. 

(c) Teacher holding: 
University Degree and Diploma of Education; or 
University Degree and Teacher's Certificate; or 
Bachelor of Education Degree; 
shall commence at Step 5 and proceed by annual increments to and including Step 13. 

(d) Teacher holding the qualifications as outlined in paragraph (c) of this subclause plus a second or higher degree 
as outlined in paragraph (h) of this clause shall commence at Step 6 and proceed by annual increments to and 
including Step 13. 

(e) The term Degree or Diploma will be deemed to include equivalent qualifications.  In the event of a dispute the 
matter may be referred to the Independent Schools Industrial Affairs Consultative Committee. 

(f) A teacher who obtains an additional qualification which is recognised as the equivalent to an additional year of 
training, shall be credited with the extra year for salary purposes. 

(g) The qualifications referred to in paragraph (f) above, shall be determined by agreement through the Independent 
Schools Industrial Affairs Consultative Committee and shall be reviewed each year and shall be listed to apply 
from the beginning of each calendar year. 

(h) A teacher who obtains a second, or higher degree shall be credited with one extra year's experience for salary 
purposes.  For the purpose of this subclause, a second or higher degree shall mean to include a graduate diploma 
or a degree at honours level. 
(i) The years of experience is indicated by the equivalent number of steps from the entry level. 

(3) SENIOR TEACHER: 
(a) Subject to the provisions for implementing the classification set out in the Appendix to this Award, an appointee 

to a Senior Teacher classification shall be entitled to the following annual allowance: 
Level One - 3.2% of the maximum total salary per annum as prescribed in subclause (1) of this clause. 
Level Two - 6.9% of the maximum total salary per annum as prescribed in subclause (1) of this clause. 
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(b) A teacher in a promotional position who achieves a Senior Teacher Level 1 classification shall be entitled to the 
minimum allowance applicable to the promotion position or the Senior Teacher Level 1 classification 
whichever is the greater. 

(4) Part-time and part-time temporary teachers shall be paid in accordance with this Award for duties performed in proportion 
to the time those duties bear to an ordinary full-time teaching week. 

(5) (a) Relief teachers employed for five (5) consecutive working days or more shall be paid for the period at the rate 
of salary appropriate to their qualifications and experience on a weekly basis of annual salary divided by forty 
(40) or a daily basis of annual salary divided by two hundred (200). 

(b) A relief teacher employed for less than five (5) consecutive working days shall be paid according to the 
following formula: 
(i) Less than four year trained 

(aa) 
 

Full day 
 

= 
 

Step 6 Annual Salary 
 

/ 
 

200 
 

(bb) 
 

Half day 
 

= 
 

Step 6 Annual Salary 
 

/ 
 

400 
 

(ii) Four year trained 
(aa) 
 

Full day 
 

= 
 

Step 8 Annual Salary 
 

/ 
 

200 
 

(bb) 
 

Half day 
 

= 
 

Step 8 Annual Salary 
 

/ 
 

400 
 

Note: For the purposes of this subclause a half day is determined as the hours usually worked in a school prior to the lunch break or 
the hours worked from the beginning of the lunch break until the end of the school day. 
(6) SECONDARY SCHOOLS 

(a) A teacher appointed to a promotional position in a secondary school shall be placed within one of the following 
promotion levels in accordance with the duties as prescribed. 
Promotional Level 1 
The management of a major department, for example, secondary English, or an equivalent responsibility, for 
example, in the pastoral care of students. 
Promotional Levels 2, 3 and 4 
The levels assigned will recognise the gradation of responsibilities which apply within a school among various 
promotional positions. 
For example, for promotional Level 2: the management of a small department or an equivalent level of 
responsibility. 
For example, for promotional Level 3: second in charge of a major department, or an equivalent level of 
responsibility. 
For example, for promotional Level 4: co-ordinator of a subject, i.e., subject teachers with minimal supervision 
of other staff, or an equivalent level of responsibility. 

(b) All allowances relating to promotional positions are minima. 
(c) The scale of promotional allowances paid shall be based on the promotional level as determined in paragraph 

(a) of this subclause and the school category as defined in paragraph (d) of this subclause. 
(d) The category of the school shall be determined as follows: 

(i) Category A: School above 600 full-time equivalent students. 
(ii) Category B: School between 300 and 600 full-time equivalent students. 
(iii) Category C: School below 300 full-time equivalent students. 

(e) The minimum allowance payable for a promotional position shall be as follows: 
(i) Promotional Level 1 Category A: 12.5 per cent of the maximum salary level as prescribed in 

subclause (1) of Clause 14. - Salaries. 
(ii) Promotional Level 1 Category B: 10.5 per cent of the maximum salary level as prescribed in 

subclause (1) of Clause 14. - Salaries. 
(iii) Promotional Level 1 Category C: 8.5 per cent of the maximum salary level as prescribed in subclause 

(1) of Clause 14. - Salaries. 
(iv) Promotional Levels 2, 3 and 4 shall be paid 70 per cent, 50 per cent and 30 per cent respectively of 

Promotion Level 1 of the appropriate school category. 
(7) PRIMARY SCHOOLS 

(a) Allowances for promotional positions in primary schools, where appointed under this Award, shall be at the 
Assistant Principal (Administration), Assistant Principal (Religious Education) level or similar designation 
relevant to the school. 

(b) Where a primary school has in excess of 700 full-time equivalent students, an additional promotional position 
may be appointed at the discretion of the employer. 

(c) The allowance payable to Assistant Principals shall be as follows: 
(i) Schools with 300 to 700 full-time equivalent students - $6000.00 per annum. 
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(ii) Schools with 100 to 300 full-time equivalent students - $3000.00 per annum. 
(8) Notwithstanding the provision of subclauses (7) and (8) of this clause, where an agreement is reached between the 

employer and the teacher on any allowance or benefit for promotional positions, expressed in terms other than those 
prescribed under this clause, then, subject to notification to the Union of such agreement, such conditions shall apply for 
the purposes of this Award. 

SCHEDULE A.  – SALARIES (ASNA) 
The following schedule provides a history of Clause 14.  – Salaries of the Award including all Arbitrated Safety Net Adjustments 
(ASNA) as at 1 January 2021. 
The minimum annual salary payable to teachers engaged in the undermentioned classifications shall be: 
 Minimum Salary 

$ per Annum 
ASNA Total Salary 

$ per Annum 
Step 1 21935 23423 45358 
Step 2 23268 23596 46864 
Step 3 24600 23651 48251 
Step 4 26138 23849 49987 
Step 5 27573 24035 51608 
Step 6 28803 24193 52996 
Step 7 30033 24352 54385 
Step 8 31570 24550 56120 
Step 9 33261 24650 57911 
Step 10 34645 24829 59474 
Step 11 35875 24870 60745 
Step 12 37413 25071 62484 
Step 13 38950 25267 64217 
The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustment may be offset against any equivalent amount in the rate of pay received by employees since 1 
November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
In the rates pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise agreements, are not 
to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00557 
Industrial Spraypainting and Sandblasting Award  

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - RATES OF PAY 
(1) The weekly rate of pay is as follows: 

Painter, Spraypainter, Shotblaster, Sandblaster or employee performing two or more of those functions: 
 $ 
Weekly Rate 912.60 

(2) Location Allowance 
Where applicable location allowances in accordance with Clause 19 will be paid. 

(3) Underground Allowance 
(a) (i) Subject to paragraph (b) hereof, an employee required to work underground shall be paid an 

allowance of $10.17 per week in addition to the allowance prescribed in subclause (2) of this clause 
and any other amount prescribed for such employee elsewhere in this award. 

(ii) Where a shaft is to be sunk to a depth greater than six metres the payment of the allowance shall 
commence from the surface. 

(b) Where an employee is required to work underground for no more than four days or shifts in any ordinary week 
he/she shall be paid an underground allowance in accordance with the provisions of paragraph (n) of subclause 
(1) of Clause 9. - Special Rates and Provisions in lieu of the allowance prescribed in paragraph (a) hereof. 

(4) Leading Hands 
(a) A person specifically appointed to be a leading hand shall be paid at the rate of the undermentioned additional 

amounts above the rate of the highest classification supervised, or his/her own rate, whichever is the highest, in 
accordance with the number of persons in his/her charge:- 
  Weekly Base Only 

$ 
Rate Per Hour 

$ 
(i) In charge of not more than one person 13.10 0.36 
(ii) In charge of two and not more than five persons 29.20 0.80 
(iii) In charge of six and not more than ten persons 37.30 1.01 
(iv) In charge of more than ten persons 49.50 1.34 

(b) The hourly rate prescribed in paragraph (a) hereof is calculated to the nearest cent (less than half a cent to be 
disregarded) by multiplying the weekly base amount by 52 and dividing the result by 50.4 and by dividing the 
amount by 38. 

(5) Casual Hands 
In addition to the rate appropriate for the type of work, a casual hand shall be paid an additional 20 per cent of the rate her 
hour with a minimum payment as for three hours employment.  The penalty rate herein prescribed shall be deemed to 
include, inter alia, compensation for annual leave. 
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2020 WAIRC 00559 
Iron Ore Production & Processing (Locomotive Drivers) Award 2006 - The 

2.4. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00558 
Iron Ore Production & Processing (Locomotive Drivers Rio Tinto Railway) Award 2006 

5. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
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The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00560 
Juvenile Custodial Officers’ Award 

4.1. - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A. – SALARIES FOR JUVENILE CUSTODIAL OFFICERS, UNIT MANAGERS AND SENIOR OFFICERS 
(1) Annual salaries applicable to employees covered by this Award: 

Level 2 
Juvenile Custodial 
Officers 

Salary Per Annum$ Arbitrated Safety Net 
Adjustments 

$ 

Total Salary Per 
Annum 

$ 
1 st Year 28306 22128 50434 
2 nd Year 29009 22220 51229 
3 rd Year 29748 22313 52061 
4 th Year 30529 22415 52944 
5 th Year 31346 22520 53866 
Level 3  
Unit Managers 

   

1 st Year 32469 22665 55134 
2 nd Year 33344 22778 56122 
3 rd Year 34246 22896 57142 
4 th Year 35172 22897 58069 
Level 4 
Senior Officers 

   

1 st Year 36442 23059 59501 
2 nd Year 37437 23072 60509 
3 rd Year 38461 23204 61665 
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2020 WAIRC 00561 
Landscape Gardening Industry Award 

25. - WAGES 
The following shall be the minimum weekly rates of wages payable to employees covered by this award: 
  TOTAL RATE PER WEEK $ 
(1) Adult Employees:  
 (a) Landscape Tradesperson 827.10 
 (b) Landscape Employee Grade 1 773.30 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Full Time Apprentices 
A Full Time Apprentice shall be paid the following percentage amounts of the Landscape Tradesperson’s rate: 
(a) Four Year Term % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(b) Three Year Term % 
 First year 55 
 Second year 75 
 Third year 88 

(3) Junior Employees: 
Wage per week expressed as a percentage of the "Landscape Employee Grade 1" rate: 

 % 
Under 16 years of age 40 
16 years of age 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(4) Leading Hands: in addition to the appropriate rate prescribed in subclause (1) of this clause a leading hand shall be paid - 
  $ 
(a) If placed in charge of not less than three and not more than ten other employees 25.47 
(b) If placed in charge of more than ten and not more than twenty other employees 39.08 
(c) If placed in charge of more than twenty other employees 50.27 

(5) A casual employee shall be paid 20 per cent in addition to the rate prescribed in this clause for the work performed. 
(6) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX 1 – MAKE UP OF TOTAL WAGE 
This appendix shows how the total wages paid to employees under this award are made up.  It details both base wage 
rates and safety net adjustments as well as the total rate before adjustment for the 2020 Adult Minimum Award Wage and 
the total rate after adjustment which is published above in Clause 25.  – Wages. 

(1) Adult Employees: Base Rate 
Per Week 

$ 

Arbitrated Safety 
Net Adjustments 

$ 

Total Rate 
Before 

Adjustment $ 

Total Rate After Adjustment 
for 2020 Adult Minimum 

Award Wage $ 
 (a) Landscape Tradesperson 373.30 453.80 827.10 827.10 
 (b) Landscape Employee 

Grade 1 302.00 444.90 746.90 773.30 

 
 

2020 WAIRC 00562 
Laundry Workers' Award, 1981 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
(a) Adult Employees 

 Minimum Rate 
$ 

Laundry Employee - Grade 1 769.20 
Laundry Employee - Grade 2 792.20 
Laundry Employee - Grade 3 820.00 
Laundry Employee - Grade 4 838.20 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the prescribed percentage of the adult rate for the class of work on which they are 
engaged. 

 % 
 

Under 16 years of age 55 
16 to 17 years of age 65 
17 to 18 years of age 75 
18 to 19 years of age 85 
19 to 20 years of age 90 
20 to 21 years of age Adult Rates 
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2020 WAIRC 00563 
Licensed Establishments (Retail and Wholesale) Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

21. - WAGES 
The minimum rates of wages payable to workers under this award shall be as follows - 
PART I - RETAIL ESTABLISHMENTS  
(1) ADULTS (Classification and Wage per Week): 

Operative on and from the commencement of the first pay period on or after 1 January 2021 for both parts I and II of this 
clause 
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  $ ASNA TOTAL 
(a) Shop Assistant, Sales Person, Demonstrator, Canvasser and/or Collector, 

Storeperson Packer, Despatch Hand, Reserve Stock Hand 409.00 416.80 825.80 

(b) Window Dresser 415.90 417.40 833.30 
(c) Shop Assistant, Sales Person, Demonstrator, Canvasser and/or Collector, 

Storeperson Packer, Despatch Hand, who is required by the employer to be in 
charge of a shop or other employees - 

   

 (i) If placed in charge of a shop with no other employees or, if placed in 
charge of less than three other employees 419.40 417.80 837.20 

 (ii) If placed in charge of three or more other employees, but less than ten 
other employees 429.00 418.80 847.80 

 (iii) If placed in charge of ten or more other employees 445.50 425.20 870.70 
(d) Window Dresser who is required by the employer to be in charge of a shop or 

other employees -    

 (i) If placed in charge of a shop with no other employees or, if placed in 
charge of less than three other employees 426.00 418.40 844.40 

 (ii) If placed in charge of three or more other employees, but less than ten 
other employees 434.90 419.40 854.30 

 (iii) If placed in charge of ten or more other employees 452.20 426.10 878.30 
(e) Storeperson Operator Grade I 420.20 417.80 838.00 
(f) Storeperson Operator Grade 1who is required by the employer to be in charge 

of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees 
or if placed in charge of less than three other employees 430.00 418.90 848.90 

 (ii) If placed in charge of three or more other employees but less than ten 
other employees 439.40 422.20 861.60 

 (iii) If placed in charge of ten or more other employees 455.90 426.50 882.40 
(g) Storeperson Operator Grade II 425.00 418.40 843.40 
(h) Storeperson Operator Grade II who is required by the employer to be in 

charge of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees 
or if placed in charge of less than three other employees 435.50 419.60 855.10 

 (ii) If placed in charge of three or more other employees but less than ten 
other employees 444.20 425.10 869.30 

 (iii) If placed in charge of ten or more other employees 461.70 427.30 889.00 
PART II - WHOLESALE AND OTHER ESTABLISHMENTS  
(1) ADULTS (Classification and Wage per week): 

  $ ASNA TOTAL 
(a) Head Cellarperson 446.90 425.30 872.20 
(b) Storeperson, Packer, Despatch Hand, Reserve Stock Hand 409.00 416.80 825.80 

(c) Storeperson, Packer, Despatch Hand, Reserve Stock Hand, who is required by 
the employer to be in charge of a store or other employees -    

 (i) If placed in charge of a store with no other employees, or if placed in charge 
of less than three other employees 419.40 417.80 837.20 

 (ii) If placed in charge of three or more other employees, but less than ten other 
employees 428.00 418.80 846.80 

 (iii) If placed in charge of ten or more other employees 446.50 425.20 871.70 
(d) Filling Process Employee (as defined) 392.70 415.00 807.70 
(e) Storeperson Operator Grade I 420.20 417.80 838.00 

(f) Storeperson Operator Grade I who is required by the employer to be in charge 
of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees or 
if placed in charge of less than three other employees 430.60 418.90 849.50 

 (ii) If placed in charge of three or more other employees but less than ten other 
employees 439.40 422.20 861.60 

 (iii) If placed in charge of ten or more other employees 456.90 426.70 883.60 
(g) Storeperson Operator Grade II 425.00 418.40 843.40 

(h) Storeperson Operator Grade II who is required by the employer to be in charge 
of a shop, store or warehouse or other employees -    

 (i) If placed in charge of a shop, store or warehouse with no other employees or 
if placed in charge of less than three other employees 435.50 419.60 855.10 

 (ii) If placed in charge of three or more other employees but less than ten other 
employees 443.20 424.90 868.10 

 (iii) If placed in charge of ten or more other employees 461.70 427.30 889.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

PART III - JUNIOR WORKERS  
(1) The minimum rates of wages payable to all junior workers covered by this award shall be as follows: 

Junior workers (per cent of the wage prescribed herein for Storeman.  Packer, Despatch Hand, Reserve Stock hand) 
 % 

17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

PART IV - ADDITIONAL PAYMENTS  
In addition to the rates prescribed elsewhere in this clause the following allowances and rates Shall be paid to a worker where 
applicable. 
(1) (a) An employee required to operate a ride-on power operated tow motor a ride-on power operated pallet truck or a 

walk beside power operated high lift stacker in the performance of his/her duties shall be paid an additional 61 
cents per hour whilst so engaged. 

(b) An employee required to operate a ride-on fork lift, high lift stacker or high lift stock picker or a power operated 
overhead traversing hoist in the performance of his/her duties shall be paid an additional 83 cents per hour 
whilst so engaged. 

(c) The allowances prescribed by this subclause shall not be payable to an employee engaged, and paid, as a 
"Storeman Operator Grade I" or a "Storeman Operator Grade II ". 

(2) (a) A worker shall receive an additional payment for every hour of which he spends 20 minutes or more in a cold 
chamber in accordance with the following: In a cold chamber in which the temperature is: 
(i) Below 0 degrees Celsius to -20 degrees Celsius - 90 cents per hour. 
(ii) Below -20 degrees Celsius to -25 degrees Celsius - $1.04 cents per hour. 
(iii) Below -25 degrees Celsius - $1.19 per hour. 

(b) Employees required to work in temperatures less than -18.9 degrees Celsius shall be medically examined at the 
employer's expense. 

39B. - TRAINEESHIPS 
(1) Scope 

(a) Subject to paragraph (b) of this subclause, this clause shall apply to persons: 
(i) who are undertaking a traineeship (as defined); and 
(ii) who are employed by an employer bound by this award; and 
(iii) whose employment is covered by the Licensed Establishments (Retail and Wholesale) Award 1979 

No.  R 23 of 1977. 
(b) Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer 

bound by this clause prior to the date of approval of a traineeship scheme relevant to the employer, except 
where agreed between the employer and the union. 

(2) Objective 
(a) The objective of this clause is to establish a system of traineeships which provides approved training in 

conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, 
particularly young people, and the long term unemployed. 

(b) The system is neither designed nor intended for those who are already trained and job ready. 
(c) Existing employees shall not be displaced from employment by trainees. 

(3) Supersession 
The existing award provisions for the Australian Traineeship System (ATS) shall not apply to any employer bound by this 
award, except in relation to ATS trainees who commenced a traineeship with the employer before the employer was 
bound to this award. 

(4) Definitions 
"Approved Training" means training undertaken in a traineeship and shall involve formal instruction, both theoretical and 
practical, and supervised practice in accordance with a traineeship scheme approved by the relevant state training 
authority or NETTFORCE.  The training will be accredited and lead to qualifications as set out in subclause 5(e). 
"Relevant Award" means Licensed Establishments (Retail and Wholesale) Award 1979 No.  R 23 of 1977. 
"Trainee" means an employee who is bound by a traineeship agreement made in accordance with this clause. 
"Traineeship" means a system of training which has been approved by the appropriate State Training Authority, or which 
has been approved on an interim basis by the National Employment and Training Taskforce (NETTFORCE), until final 
approval is granted by the relevant state training authority. 
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"Traineeship Agreement" means an agreement made subject to the terms of this award between an employer and the 
trainee for a traineeship and which is registered with the appropriate State Training Authority, NETTFORCE, or under the 
provisions of the appropriate state legislation.  A traineeship agreement shall be made in accordance with the relevant 
approved traineeship scheme and shall not operate unless this condition is met. 
"Traineeship Scheme" means an approved traineeship applicable to a group or class of employees or to an industry or 
sector of an industry or an enterprise.  A traineeship scheme shall not be given approval unless consultation and 
negotiation with the union upon the terms of the proposed traineeship scheme and the traineeship have occurred.  An 
application for approval of a traineeship scheme shall identify the union and demonstrate to the satisfaction of the 
approving authority that the abovementioned consultation and negotiation have occurred. 
"Parties to a Traineeship Scheme" means the employer organisation and/or the employer and the union involved in the 
consultation and negotiation required for the approval of a Traineeship scheme. 
References in this award to "the relevant State Training Authority or NETTFORCE" shall be taken to be a reference to 
NETTFORCE in respect of a Traineeship that is the subject of an interim approval but not a final approval by the relevant 
State Training Authority.  NETTFORCE powers and functions stipulated in this award may be circumscribed and/or 
delegated by the terms of an agreement between NETTFORCE and a relevant State Training Authority.  Reference to 
NETTFORCE within this clause will have no effect during the currency of the W.A. State Training 
Authority/NETTFORCE Memorandum of Agreement. 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990. 

(5) Training Conditions 
(a) The trainee shall attend an approved training course or training programme prescribed in the Traineeship 

Agreement or as notified to the trainee by the appropriate State Training Authority in accredited and relevant 
traineeship schemes; or NETTFORCE if the traineeship scheme remains subject to interim approval. 

(b) A traineeship shall not commence until the relevant Traineeship Agreement, made in accordance with a 
traineeship scheme, has been signed by the employer and the trainee and lodged for registration with the 
relevant state training authority or NETTFORCE, provided that if the Traineeship Agreement is not in a 
standard format a Traineeship shall not commence until the Traineeship Agreement has been registered with the 
relevant State Training Authority or NETTFORCE.  The employer shall ensure that the Trainee is permitted to 
attend the training course or programme provided for in the Traineeship Agreement and shall ensure that the 
trainee receives the appropriate on-the-job training. 

(c) The employer shall provide a level of supervision in accordance with the Traineeship Agreement during the 
traineeship period. 

(d) The employer agrees that the overall training programme will be monitored by officers of the appropriate Sate 
Training Authority or NETTFORCE and training records or work books may be utilised as part of this 
monitoring process. 

(e) Training shall be directed at: 
(i) The achievement of key competencies required for successful participation in the workplace (where 

these have not been achieved) (e.g.  literacy, numeracy, problem solving, teamwork, using 
technology) and as are proposed to be included in the AVC Level 1 qualification.  This could be 
achieved through foundation competencies which are part of endorsed competencies for an industry or 
enterprise, and/or 

(ii) The achievement of competencies required for successful participation in an industry or enterprise 
(where there are endorsed national standards these will define these competencies) as are proposed to 
be included in the AVC Level 2 qualification or above. 

(6) Employment Conditions 
(a) A Trainee shall be engaged as a full time employee for a maximum of one year's duration provided that a 

trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the 
discretion of the employer.  By agreement in writing, and with the consent of the relevant State Training 
Authority or NETTFORCE the parties to a traineeship agreement may vary the duration of the traineeship and 
the extent of approved training provided that any agreement to vary is in accordance with the relevant 
Taineeship Scheme. 

(b) (i) An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned in accordance with the Traineeship Agreement and to 
the relevant State Training Authority or NETTFORCE.  The written notice to be provided to the 
relevant State Training Authority or NETTFORCE shall be provided within five working days of 
termination. 

(ii) An employer who chooses not to continue the employment of a trainee upon the completion of the 
traineeship shall notify, in writing, the relevant State Training Authority or NETTFORCE of its 
decision. 

(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement. 

(d) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service the purposes of any relevant award or any other legislative 
entitlements. 
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(e) (i) The traineeship agreement may restrict the circumstances under which the Trainee may work overtime 
and shift work in order to ensure the training programme is successfully completed. 

(ii) No Trainee shall work overtime or shift work on their own unless consistent with the provisions of 
this award. 

(iii) No Trainee shall work shift work unless the parties to a Traineeship Scheme agree that such shiftwork 
makes satisfactory provision for approved training.  Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for non-shift work Trainees. 

(iv) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 
prescribed by the relevant award, unless otherwise agreed by the parties to a Traineeship Scheme, or 
unless the relevant award makes specific provision for a Trainee to be paid at a higher rate, in which 
case the higher rate shall apply. 

(f) All other terms and conditions of the relevant award that are applicable to the Trainee, or would be applicable to 
the Trainee but for this Clause, shall apply unless specifically varied by this Clause. 

(g) A Trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full time 
employment with the employer on successful completion of the Traineeship, shall not be entitled to any 
severance payments payable pursuant to termination, change and redundancy provisions or provisions similar 
thereto. 

(7) Wages 
(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 

subclause. 
(ii) These wage rates will only apply to trainees while they are undertaking an approved traineeship which 

includes approved training as defined in this clause. 
(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 

covered by the apprenticeship system. 
(iv) Skill Level B 
Where the accredited training course and work performed are for the purposes of generating skills which have 
been defined for work at Skill Level B. 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 $ Year 11 $ Year 12 $ 

 $ $ $ 
     

  
233.00(50%)* 
274.00 (33%) 

285.00 (33%) 
326.00 (25%) 380.00 

plus 1 year out of school 326.00 380.00 445.00 
plus 2 year out of school 380.00 445.00 509.00 
plus 3 year out of school 445.00 509.00 582.00 
plus 4 year out of school 509.00 582.00  

plus 5 years/more 582.00   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The Skill level of approved Traineesips in the retail and wholesale industries has been agreed to be Skill Level 
B. 

(c) For the purposes of this provision "out of school" shall refer only to periods out of school beyond year 10 (or 
below), and shall be deemed to: 
(i) Include any period of schooling beyond year 10 (or below) which was not part of nor contributed to a 

completed year of schooling; 
(ii) Include any period during which a trainee repeats in whole or part a year of schooling beyond year 10 

(or below); and 
(iii) Not include any period during a calendar year in which a year of schooling is completed. 
(iv) have effect on an anniversary date being 1 January in each year. 

(d) At the conclusion of the Traineeship this clause ceases to apply to the employment of the Trainee and the award 
shall apply to the former trainee. 
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2020 WAIRC 00564 
Local Government Officers’ (Western Australia) Interim Award 2011 

5. - MINIMUM ADULT AWARD WAGE 
5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

5.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

5.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

5.8 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
5.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

5.10 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - SALARIES - MINIMUM ANNUAL 
13.1 The minimum annual rate of salary to be paid to Officers shall be in accordance with the rates set out in this clause. 
13.2 An Officer shall have the right to request a review of his/her classification, grading or salary which he/she considers is 

incorrect. 
13.3 Payment of salaries 

13.3.1 Payment of salaries shall, at the discretion of the employer, be made at least fortnightly. 
13.3.2 For the purpose of the calculation and payment of salaries, the weekly salary shall be calculated as 1/52nd of an 

annual salary. 
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13.3.3 Salaries shall be paid into a bank account or any other account, nominated and available to the employee unless 
such form of payment is impractical.  Nothing in this clause shall prevent an employer and an employee from 
adopting a mutually agreed alternative method of paying salaries each pay period. 

13.3.4 The employer shall reimburse an Officer for bank charges incurred as a result of his/her salary being paid into a 
financial institution. 

13.4 Incremental progression 
13.4.1 At the conclusion of each twelve month period following appointment to their classification or entry into a 

classification level, Officers shall be eligible for incremental progression if: 
(1) The Officer has given satisfactory service over the preceding twelve months; and 
(2) The Officer has acquired and is required by the employer to utilise new and/or enhanced skills within 

the ambit of the level definition for his/her position or other skills where agreed at the staff 
development/performance review, and this has been certified in writing following, and as part of, the 
assessment process. 

(3) In cases where the review is delayed the anniversary date shall not be changed and the increase, if any, 
will be paid retrospectively to the anniversary date. 

(4) Movement to a higher level or classification shall only occur by way of promotion or reclassification. 
13.5 General minimum salary scale 

The following is the general scale of minimum annual salary rates payable, listed opposite level and the scale numbers 
referred to elsewhere in this award. 
Level Age Rate 
Level 1 16 years and under 30421 
 17 years 32191 
 18 years 34753 
 19 years 37323 
 20 years 39873 
 Adult 41730 
Level   
Level 2  43088 
  43910 
  45232 
  46471 
Level 3  47578 
  48292 
  49007 
  49720 
Level 4  50864 
  51344 
  52025 
  53060 
Level 5  54323 
  55053 
  55640 
  56615 
Level 6  57325 
  58512 
  59407 
  60444 
Level 7  61468 
  62616 
  63564 
  64242 
Level 8  65458 
  66405 
  67350 
  68300 
Level 9  70180 
  71270 
  72449 
  73673 

13.6 Negotiated salaries 
13.6.1 A Senior Officer not covered by 13.5, (including the Chief Executive Officer and other Executive Officers not 

traditionally covered by the General salary scale), will be entitled to negotiate his/her salary at least once every 
two years. 

13.6.2 The salary negotiated will not be less than it would be if covered by the General minimum salary scale at the 
time of negotiations, nor will it be less than the following minima: 
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 Chief Executive Officer Executive Officer 
A $60,252 (paid as per general minimum salary scale) 
B $62,240 (paid as per general minimum salary scale) 
C $67,839 $67,839 
D $73,440 $73,440 
(1) The following examples, being the guide for determining the relevant grade for Local Governments: 

A Shire of Cue 
B Shire of Collie/Town of Bassendean/Shire of Manjimup 
C Cities of Belmont/Bunbury 
D Cities of Rockingham/Bayswater/Gosnells and Larger 

13.6.3 The negotiated salary will take into account the range of responsibilities inherent in the position including the 
size of the organisation as measured by revenue, number of employees, population, or any other relevant 
factors. 

13.6.4 The requirement to attend Council meetings, or work in excess of the standard number of ordinary hours each 
week, where such Officer is excluded from the provisions of Clause 22. - Overtime of this award may be a 
consideration. 

13.6.5 The annual leave loading specified in clause 24.1.3 may be incorporated into the salary package. 
13.6.6 The additional weeks leave specified in clause 24.1.4(1) for Chief Executive Officers, Town or Shire Engineer 

or Environmental Health Officers may be incorporated into the salary package. 
13.6.7 Any requirement to deputise for higher positions and the extent this occurs may also be a consideration. 
13.6.8 At the request of the employee, his/her Union or association may participate in salary negotiations. 

13.7 Where agreed in writing between the employer and an employee, an employer may introduce remuneration packaging by 
way of salary sacrifice (including any negotiated salary allowable) and the terms and conditions of such a package shall 
not, when viewed objectively, be less favourable than the entitlements otherwise available under this award.  The 
employer shall ensure that the structure of any agreed package complies with taxation and other relevant laws.  Where an 
employer has adopted a policy providing a salary sacrifice option to employees, it shall advise new employees to whom 
this policy applies of their right to seek to negotiate a remuneration package through salary sacrifice. 

13.8 Workers eligible for a supported wage 
13.8.1 Eligibility criteria 

Employees covered by this clause will be those who are unable to perform the range of duties to the competence 
level required within the class of work for which the employee is engaged under this award, because of the 
effects of a disability on their productive capacity and who met the impairment criteria for receipt of a disability 
support pension.  (This clause does not apply to any existing employee who has a claim against the employer 
which is subject to the provisions of workers’ compensation legislation or any other provision of this award 
relating to the rehabilitation of employees who are injured in the course of their current employment). 

13.8.2 This clause defines the conditions which will apply to employees who because of the effects of a disability are 
eligible for a supported wage under the terms of this award.  In the context of this clause the following 
definitions will apply: 
(1) Supported wage system means the Commonwealth Government system to promote employment for 

people who cannot work at full award wages because of a disability. 
(2) Accredited assessor means a person accredited by the management unit established by the 

Commonwealth under the supported wage system to perform assessments of an individual’s 
productive capacity within the supported wage system. 

(3) Disability support pension means the Commonwealth pension scheme to provide income security for 
persons with a disability as provided under the Social Security Act 1991, as amended from time to 
time, or any successor to that scheme. 

(4) Assessment instrument means the form provided for under the supported wage system that records the 
assessment of the productive capacity of the person to be employed under the supported wage system. 

13.9 Supported wage rates 
13.9.1 Employees to whom this clause applies shall be paid the applicable percentage of the minimum rate of pay 

prescribed by this award for the class of work which a fit person is performing according to the following 
schedule: 
Assessed capacity % of prescribed 

award rate 
10% 10% 
20% 20% 
30% 30% 
40% 40% 
50% 50% 
60% 60% 
70% 70% 
80% 80% 
90% 90% 
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13.9.2 Provided that the minimum amount payable shall not be less than $73 per week. 
13.9.3 Where a person’s assessed capacity is 10% they shall receive a high degree of assistance and support. 

13.10 Assessment of capacity 
13.10.1 For the purpose of establishing the percentage of the award rate to be paid to an employee under this award, the 

productive capacity of the employee will be assessed in accordance with the supported wage system and 
documents in an assessment instrument by either: 
(1) the employer and a Union party to the award in consultation with the employee or, if desired by any of 

these; 
(2) the employer and an accredited assessor from a panel agreed by the parties to the award and the 

employee. 
13.11 Lodgement of assessment instrument 

13.11.1 All assessment instruments under the conditions of 13.8, including the appropriate percentage of the award 
wage to be paid to the employee, shall be lodged by the employer with the Registrar of the Commission. 

13.11.2 All assessment instruments shall be agreed and signed by the parties to the assessment, provided that a Union 
which is party to the award is able to lodge an objection to the Registrar by certified mail within ten working 
days. 

13.12 Review of assessment 
The assessment of the application percentage should be subject to annual review or earlier on the basis of a reasonable 
request for such a review.  The process of review shall be in accordance with the procedures for assessing capacity under 
the supported wage system. 

13.13 Other terms and conditions of employment 
Where an assessment has been made, the applicable percentage shall apply to the wage rate only.  Employees covered by 
the provisions of the clause will be entitled to the same paid terms and conditions of employment as all other workers 
covered by this award paid on a pro rata basis. 

13.14 Workplace adjustment 
An employer wishing to employ a person under the provisions of 13.8 shall take reasonable steps to make changes in the 
workplace to enhance the employee’s capacity to do the job.  Changes may involve re-design of job duties, working time 
arrangements and work organisation in consultation with other workers in the area. 

13.15 Trial period 
13.15.1 In order for an adequate assessment of the employee’s capacity to be made, an employer may employ a person 

under the provisions of the clause for a trial period not exceeding twelve weeks, except that in some cases 
additional work adjustment time (not exceeding four weeks) may be needed. 

13.15.2 During that trial period the assessment of capacity shall be undertaken and the proposed wage rate for a 
continuing employment relationship shall be determined. 

13.15.3 The minimum amount payable to the employee during the trial period shall be no less than $73 per week. 
13.15.4 Work trials should include reduction or training as appropriate to the job being trialled. 
13.15.5 Where the employer and employee wish to establish a continuing employment relationship following the 

completion of the trial period, a further contract of employment shall be entered into based on the outcome of 
assessment under Assessment of capacity. 

 
 

2020 WAIRC 00565 
Marine Stores Award 
6. - RATES OF PAY 

(1) The minimum weekly rate of wage payable to employees covered by this award shall be as follows: 
Classification  Minimum Rate$ 
General Hand 760.00 
Sorter 760.00 
Packer 760.00 
Washer of Bottles 760.00 
Cutter of Cloth 760.00 

(2) Junior employees shall be paid the following percentage of the rate of pay for the class of work on which they are 
engaged: 

 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
At 20 years of age Adult rates 
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(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

6A. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2020 WAIRC 00566 
Masters, Mates and Engineers Passenger Ferries Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7.  – RATES OF PAY 
(1) The hourly rates of pay shall be: 

Classification $ per annum ASNA TOTAL $ per hour 
Skipper 38610 22632 61242 26.17 
Engineer 37440 22481 59921 25.61 
Mate 32760 21995 54755 23.40 
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The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) This award shall not operate to cause an employee to suffer a reduction in ordinary time hourly earnings that such 
employee is receiving prior to the implementation of this award. 

(3) Casual employees shall receive a 20% loading in addition to the appropriate hourly rate for all hours worked. 
(4) Subclauses (3) and (4) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 

pay in State awards by a flat dollar amount.  
(5) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 

formula:   
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 45 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 45 = $21.20  
In this example adult weekly rates of pay would be increased by $21.20 per week.   

 
 

2020 WAIRC 00567 
Meat Industry (State) Award, 2003 

1B. - MINIMUM ADULT WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - CLASSIFICATIONS AND WAGE RATES  
(1) The following shall be the minimum weekly rates of wages payable to employees under this award who, for the purpose 

of this clause, shall be graded pursuant to the definitions contained and described in each subclause hereunder. 
Career Progression and Promotion: 
(a) The skills required in the establishment are broadly grouped in levels are detailed below.  Employees working 

under these classifications shall work in any or all range of jobs within a level to the extent of their training, 
skills and qualifications.  This may involve an employee working in a number of sections or departments 
depending upon work requirements including to meet short-term operational requirements. 

(c) An employee may at any time carry out such duties and use tools and equipment as may be directed by the 
employer provided that the employee has been properly trained in the use of such tools and equipment. 

(d) Any direction given by the employer in accordance with any of the above shall be consistent with the 
employer's obligations under the Occupational Safety and Health Act 1984. 

(b) Employees shall be employed to carry out such duties as may be directed by the employer from time to time 
subject to the limits of their skills, competence and training. 

(2) Adult Wage Rates 
Classification Group Minimum Rate Per Week Minimum Rate Per Hour 

PW - LEVEL 1 $760.00 $20.00 
PW - LEVEL 2 $765.80 $20.15 
PW - LEVEL 3 $797.20 $20.98 
PW - LEVEL 4 $823.90 $21.68 

PW - LEVEL 5 * $865.80 $22.78 
PW - LEVEL 6 $925.10 $24.34 

* Key classification rate   
(3) Skills and Classification Structure 

(a) PROCESS WORKER - LEVEL 1 
 An employee at this level shall undertake structured on and / or off the job training for a period 

of not more than 3 months.  At this level an employee performs routine duties essentially of a 
manual nature and to the level of their training – 

 Skills / Duties - 
 * Works under direct supervision. 
 * Exercises minimal judgement. 
 * Works to defined procedures. 
 * May perform general cleaning duties. 
 * Is undertaking on the job training that shall include basic hygiene requirements, health 

and safetyrequirements as well as basic safe working practices and basic industrial 
relations procedures, for aninitial period not exceeding three months. 

 Job Description -The following indicative tasks are indicative of the tasks which an employee 
at this level may be required to perform – 

 1. Labourer with less than 3 months service. 
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(b) PROCESS WORKER - LEVEL 2 
 An employee at this level has received on and / or off the job training or has prior experience to allow 

the performance of work within the scope of this level.  At this level an employee performs work above 
and beyond the skills of an employee at Level 1 and to the level of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 1, the following skills are required at 
this level – 
 

 * Works under direct supervision but with responsibility for the quality of their work. 
 * Operates basic machinery and equipment. 
 * Exercises limited judgement. 
 * Operates from a basic set of procedures and instructions. 
 * Has an undertaking of and undertakes basic quality control / assurance procedures. 

 
 * Operates flexibly between packing stations. 
  And may : 
  - Have a basic understanding of quality control, meat handling and hygiene process and 

techniques 
. 

  - Possess some internally / external customer service skills. 
  - Use a range of basic hand tools. 
  - Is responsible for the quality of their work. 
  - Operates hand trolleys and pallet trucks. 
  - Works in a team environment. 
  - Exercise basic keyboard skills. 
 Job Description -The following indicative tasks are indicative of the tasks which an employee at this 

level may be required to perform - 
 1. Carton room hand. 
 2. Chiller room hand undergoing training. 
 3. Cook assistant. 
 4. Knife hand 
 5. Labourer with more than 3 months service. 
 6. Labourer with more than 3 months experience in the meat industry. 
 7. Laundry employee. 
 8. Meat loading and lumping. 
 9. Packer / spotter undergoing training. 
 10. Sastek operator undergoing training. 
 11. Stock person 
 12. Strapping / gluing machinery operator. 
 13. Table hand 
 14. Trimmer Whizz and Knife Operator not associated with a constant unit rate system. 
(c) PROCESS WORKER - LEVEL 3 
 An employee at this level has received on and / or off the job training or has prior experience to allow 

the performance of work within the scope of this level.  At this level an employee performs work above 
and beyond the skills of an employee at Level 2 and to the level of their training – 
 

 Skills / Duties -In addition to the skills / duties required at Level 2, the following skills are required at 
this level – 

 * Exercise discretion within the scope of this level. 
 * Use relevant tools and equipment. 
 * Possess and utilise numeracy and literacy skills. 
 * Have responsibility for the quality of their work subject to routine supervision. 
 * Be able to work in a team environment. 
  And may : 
  - Assist in the provision of on the job training to a limited degree. 
  - Have a sound understanding of meat handling, processing and quality assurance 

requirements and procedures. 
 

  - Have a knowledge of and perform to customer specification requirements. 
  - Possess good knife skills and utilise them where applicable. 
  - Perform routine maintenance on equipment. 
  - Receive on / off the job training. 
  - Exercise intermediate keyboard skills. 
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(c) PROCESS WORKER - LEVEL 3—continued 
 Job Description -The following indicative tasks are indicative of the tasks which an employee at this 

level may be required to perform – 
 1. By-products operator competent on one machine. 
 2. Clerk employed on a constant unit rate system. 
 3. Driver of Vehicle 1.25 to 4.50 tonne. 
 4. Fork lift driver up to and including 5 tonne lifting capacity. 
 5. Meat slicer operator. 
 6. Mixing machine / blender. 
 7. Offal room / running casing. 
 8. Packer / spotter (all tasks in boning room or slaughter floor, excluding operation of vacuum 

packing machinery) 
 9. Pickle - pumper. 
 10. Sastek operator using basic keyboard skills. 
 11. Skinning. 
 12. Stockperson / receiver. 
 13. Store duties. 
 14. Team Leader or Leading Hand for Level 1 and 2 positions. 
 15. Trimmer (all tasks). 
 16. Trimmer Whizzard and knife operator not associated with a constant unit rate system. 

 
  And the inclusion of : 
  - Boner (undergoing training). 
  - Leaner. 
  - Packer (knowledge of all packs, all species and able to rotate to every work station). 
  - Packer / spotter (knowledge of all packs, all species and able to rotate to every work station). 
  - Sastek operator with Ausmeat accreditation with all species. 
  - Slaughter floor and Boning room and operate and grade cryo-vac. 
  - Slaughter person (undergoing training). 
  - Slicer (undergoing training). 
  - Vacuum packing grader. 
(d) PROCESS WORKER - LEVEL 4 
 An employee at this level has received on and / or off the job training or has prior experience to allow the 

performance of work within the scope of this level.  At this level an employee performs work above and 
beyond the skills of an employee at Level 3 and to the level of their training – 

 Skills / Duties -In addition to the skills / duties required at Level 3, the following skills are required at 
this level – 

 * Exercise discretion 
 * Have a sound working knowledge of quality assurance, customer specification and Ausmeat and 

AQIS requirements. 
 

 * Work under little supervision either individually or in a team environment. 
  And may : 
  - Assist in the provision of on the job training to a limited degree. 
  - Perform basic maintenance and operate all relevant equipment. 
  - Have and utilise numeracy and literacy skills. 
  - Have First Aid training. 
  - Receive on or off the job training. 
  - Exercise advance keyboard skills. 
 Job Description -The following indicative tasks are indicative of the tasks which an employee at this 

level may be required to perform – 
 1. Boner (not able to perform all cuts on a single species and rotate to all stations). 
 2. By-products operator competent on two machines. 
 3. Clerk employed on a constant unit rate system. 
 4. Curer. 
 5. Driver of Vehicle 4.50 to 13.90 tonne. 
 6. Dry / smoking hams. 
 7. Packer (knowledge of all packs, all species, and able to rotate to every work station). 
 8. Quality Assurance monitor undergoing training. 
 9. Sastek operator (Grader). 
 10. Slaughter floor assistant. 
 11. Slaughter floor and Boning room vacuum packaging grader. 
 12. Slaughter person (not able to perform all cuts on a single species and rotate to all stations). 
 13. Slicer (not able to perform all cuts on a single species and rotate to all stations). 
 14. Team Leader or Leading Hand for Level 2 and 3 positions. 
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(e) PROCESS WORKER - LEVEL 5 
 An employee at this level has received on and / or off the job training which may include the attainment of a 

relevant trade qualification or has prior experience to allow the performance of work within the scope of this 
level.  At this level an employee performs work above and beyond the skills of an employee at Level 4 and to 
the level of their training – 

 Skills / Duties -In addition to the skills / duties required at Level 4, the following skills are required at this 
level – 

 * Be responsible for assessing the quality of their own and others work. 
 * Work under little or no supervision 
 * Assist in the provision of on the job training to a limited degree. 
 * Possess a detailed knowledge of quality assurance, Ausmeat and AQIS and customer specifications. 
 * Possess and utilise numeracy and literacy skills. 
 * Have completed an apprenticeship or equivalent. 
 * Co-ordinate work in a team environment. 
  And may : 
  - Possess and utilises superior knife skills. 
  - Be able to perform all tasks. 
  - Have achieved a certificate AQF Level 3. 
 Job Description -The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform – 
 1. Boner (at this level must be willing and able to perform all cuts required on a single species and rotate 

between all tasks). 
 

 2. By-products operator competent on all machinery with full working knowledge of start and stop 
sequence 
. 

 3. Packer / spotter (knowledge of all packs, all species, able to rotate to every work station, Slaughter 
floor and Boning room and operate and grade vac packing). 
 

 4. Quality Assurance Officer (Ausmeat accreditation). 
 5. Sastek Operator (Grader). 
 6. Slaughter person (at this level must be willing and able to perform all cuts required on a single species 

and rotate between all tasks). 
 7. Slicer (at this level must be willing and able to perform all cuts required on a single species and rotate 

between all tasks). 
 

 8. Smallgoods maker. 
 9. Team Leader or Leading Hand for position up to Level 4. 
 10. Trades person Butcher. 
(f) PROCESS WORKER - LEVEL 6 
 An employee at this level has received on and / or off the job training so as to enable the employee to perform 

work within the scope of this level and holds an appropriate trade qualification.  At this level an employee 
performs work above and beyond the skills of an employee at Level 5 and to the level of their training – 

 Skills / Duties -In addition to the skills / duties required at Level 5, the following skills are required at this 
level – 

 * Train other employees 
 Job Description -The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
 1. Boner (at this level must be willing and able to perform all cuts required on a single species and rotate 

between all tasks). 
 2. Slicer (at this level must be willing and able to perform all cuts required on a single species and rotate 

between all tasks). 
 3. Slaughter person (at this level must be willing and able to perform all cuts required on a single species 

and rotate between all tasks). 
 4 Team Leader or Leading Hand for position up to Level 5. 

(4) Apprentices: 
The rates of wages to be paid to apprentices shall be based on the following percentage to the key classification rate: 
(a) Four year term % 
 First year 40 
 Second year 50 
 Third year 75 
 Fourth year 95 
(b) Three year term % 
 First year 50 
 Second year 75 
 Third year 95 
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(5) Junior employees: 
(a) Other than drivers of motor vehicles, the minimum weekly wage rates for juniors shall be based on the 

following percentage of the total adult wage applicable to the classification in which they are employed: 
  % 
 Under 18 years of age 60 
 18 to 19 years of age 70 
 19 to 20 years of age 80 
 20 to 21 years of age 90 
(b) The minimum weekly wage rates for junior employees employed as drivers of motor vehicles shall be based 

on the following percentage of the total adult wage for the capacity of the vehicle being driven: 
  % 
 Under 19 years of age 70 
 19 to 20 years of age 80 
 20 and over years of age 100 

(6) Subject to the provisions of this clause an employer may, at the election of the employer, renumerate employees under an 
incentive or bonus payment system as an alternative in lieu of or in addition to the time work payment system prescribed 
in this award. 

17. - WORK OF EMPLOYEES IN BONING ROOMS 
(1) (a) "Boner" - a boner's work shall be the boning out whole carcasses of beef, veal, mutton, lamb, pork, goats and / 

or piecemeats in any of those categories.  The foreperson shall direct the boning method required, that is, 
straight or specified boning and s/ or piecemeat boning. 
(i) Straight boning shall mean any type of boning on benches or rails other than specified or piecemeat 

boning. 
(ii) Specified or piecemeats boning shall mean the type of cut that the employer or foreperson directs the 

boner to carry out. 
(b) The duties of a slicer shall be the removal of sinews, serous membrane, lymph glands, excessive fat, dirt, 

foreign material, skinning out and slicing to size (including cubing), removal of any portion of parts, and 
placing (but not packing) into cartons or boxes as required. 
Provided that the task of cubing shall not be required of an employee engaged in the classification of slicer 
employed on a constant unit system of operation and remuneration except by agreement between the union and 
the employees concerned and the approval of the Commission. 

(c) The duties of a pre-trimmer shall be the removal of seeds, burrs, hair, hide or wool pieces, contamination or 
other foreign materials. 

(d) The duties of a spotter / packer shall be to inspect meat, before packing, for quality and / or specification and 
may include the removal of hair, dirt or pieces of sinew with a knife, shears or scissors (but not including 
trimming or slicing) and the wrapping of meat when required and packing it in cartons or boxes. 

(2) (a) Boning Equivalents - For the purpose of computing the daily constant unit rate the following equivalents shall 
apply: 
(i) Beef : 

• One side shall equal two quarters of beef. 
• One hindquarter shall equal one quarter of beef. 
• One forequarter shall equal one quarter of beef. 
• One forequarter or hindquarter from a body weighing over 318 kilograms shall equal one 

and one half quarters of beef. 
• Five briskets shall equal one quarter of beef. 
• Seven briskets with shin shall equal two quarters of beef. 
• Three rumps and loins shall equal two quarters of beef. 
• Fifteen shins shall equal one quarter of beef. 
• Two necks and blades shall equal one quarter of beef. 
• Two ribs and two briskets shall equal one quarter of beef. 
• Three crops shall equal two quarters of beef. 
• Three shoulders shall equal two quarters of beef. 
• Three chucks and blades shall equal two quarters of beef. 
• Five butts shall equal two quarters of beef. 
• Five briskets with shin and portion of clod bone attached shall equal 
• Two quarters of beef. 
• Three loins shall equal one quarter of beef. 
• Bulls and genuine stags weighing: 

under 136 kilograms shall equal one carcass of beef 
136 kilograms to 272 kilograms shall equal 1.5 carcasses of beef 
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272.6 kilograms and over shall equal two carcasses of beef. 
A "genuine stag" means a fully grown animal that exhibits characteristics of a bull including 
a definite neck crest.  Any dispute arising from this definition shall be determined by a meat 
inspector. 

(ii) Sheep and Goats: 
• One carcass under 29 kilograms or one trunk with chump or portion of chump attached shall 

equal one carcass. 
• One carcass or one trunk with chump or portion of chump attached over 29 kilograms and 

under 41 kilograms shall equal one and one-half carcasses. 
• One carcass 41 kilograms or over shall equal two carcasses. 
• One ram lamb 16.3 kilograms and over shall equal one and a half carcasses. 
• One ram or genuine stag shall equal two carcasses. 
• One billy goat 18 kilograms and over shall equal two carcasses. 
• Trunks: 

On bench or table - four trunks shall equal three carcasses. 
From a carcass on rail or chain - one trunk shall equal one carcass. 

• Four pairs of legs shall equal one carcass. 
• Three pairs of loins shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
• When carcasses are boned out, ribbed or birdcaged, each such carcass shall equal one and 

one-quarter carcasses. 
(iii) Vealers: 

•  One calf of and less than 27 kilograms or trunk with chump or portion of chump attached 
shall equal one carcass. 

•  One calf or one trunk with chump or portion of chump attached over 
• 27 kilograms and less than 54 kilograms shall equal one and a half carcasses. 
•  One calf of and over 54 kilograms and under 90 kilograms shall equal three carcasses. 
• Three pairs of loins shall equal one carcass. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
Liberty is reserved to the applicant to apply to vary any of the provisions of this subparagraph. 

(iv) Pigs: 
Liberty is reserved to the parties to apply to vary this paragraph to provide equivalents for the purpose 
of computing the daily constant unit rate for the boning of pigs. 

(b) Liberty to apply to vary this subclause is reserved to the parties in the event of the 
introduction of new methods of boning. 

(3) (a) Slicing Equivalents - For the purpose of computing the daily constant unit rate the following equivalents shall 
apply: 
(i) Beef: 

• One side shall equal two quarters of beef. 
• One hindquarter shall equal one quarter of beef. 
• One forequarter shall equal one quarter of beef. 
• One forequarter or hindquarter from a body weighing over 318 kilograms shall equal one 

and one-half quarters. 
• Five briskets shall equal one quarter of beef. 
• Seven briskets with shin shall equal two quarters of beef. 
• Three rumps and loins shall equal two quarters of beef. 
• Fifteen shins shall equal one quarter of beef. 
• Two necks and blades shall equal one quarter of beef. 
• Two ribs and two briskets shall equal one quarter of beef. 
• Three crops shall equal two quarters of beef. 
• Three shoulders shall equal two quarters of beef. 
• Three chucks and blades shall equal two quarters of beef. 
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• Five butts shall equal two quarters of beef. 
• Five briskets with shin and portion of clod bones attached shall equal two quarters of beef. 
• * Three loins shall equal one quarter of beef. 
• * Bulls and genuine stag weighing under 182 kilograms shall equal one carcass of beef 
• 182 kilograms but less than 363 kilograms shall equal 1.5 carcasses 
• of beef 
• 363 kilograms and over shall equal two carcasses of beef. 

A Meat Inspector shall determine any dispute arising from this definition. 
(ii) Sheep and Goats: 

• One carcass under 29 kilograms or one trunk with chump or portion of chump attached shall 
equal one carcass. 

• One carcass or one trunk with chump or portion of chump attached of and over 29 
kilograms but under 41 kilograms shall equal one and one-half carcasses. 

• One carcass 41 kilograms or over shall equal two carcasses. 
• One ram lamb 16.3 kilograms and over shall equal one and a half carcasses. 
• One ram or genuine stag shall equal two carcasses. 
• One billy goat 18 kilograms and over shall equal two carcasses. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Three pairs of loins shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 

(iii) Vealers: 
• One calf of and less than 27 kilograms or trunk with chump or portion of chump attached 

shall equal one carcass. 
• One calf or one trunk with chump or portion of chump attached over 
• 27 kilograms and less than 54 kilograms shall equal one and a half 
• carcasses. 
• One calf of and over 54 kilograms and under 90 kilograms shall equal 
• three carcasses. 
• Three pairs of loins shall equal one carcass. 
• Four trunks shall equal three carcasses. 
• Four pairs of legs shall equal one carcass. 
• Two pairs of hindquarters shall equal one carcass. 
• Two pairs of forequarters shall equal one carcass. 
•  

Liberty is reserved to the applicant to apply to vary any of the provisions of this subparagraph. 
(iv) Pigs: 

Liberty is reserved to the parties to apply to vary this paragraph to provide equivalents for the purpose 
of computing daily constant unit rates for the slicing of pigs. 

(4) The ratio of slicers to boners employed on a full-time basis shall be one slicer to each boner except where otherwise 
agreed upon in writing between an employer and the union of employees. 

(5) Notwithstanding the provisions of subclause (4) of this clause, in any establishment which operates an on-rail 
(mechanical) quarter boning system, the ratios of slicers to boners may be fixed by agreement between the employer and 
the union of employees and in the event of a disagreement it shall be referred to the Commission for determination. 

(6) Constant unit rate employees who are kept waiting, for stock or by any interruption of work not caused by the employees 
employed on a constant unit rate system of operation, in excess of the aggregate of 15 minutes in any day, shall be paid at 
time rates until the stock arrives or work resumes. 

(7) Subject to the breakdown provisions of clause 8 (1)(h). - Contract of Employment of this award, on any day that the 
minimum daily production is not processed, a constant unit rate employee shall be paid one fifth of their classification 
rate of wage. 

(8) (a) When the minimum daily production requirements or the equivalents thereof are exceeded an employee 
employed on a constant unit rate system of operation shall be paid the relevant constant unit rate for each such 
excess carcass or equivalent thereof processed, provided that when such excess to the minimum daily 
production requirements or equivalent is processed outside of the ordinary working hours Monday to Friday 
(both inclusive), an employee engaged on a constant unit rate system of operation shall not receive overtime 
rates of payment. 
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(b) When an employee employed on a constant unit rate system of operation is required to work on a Saturday, 
Sunday or holiday, he or she shall be paid the relevant constant unit rate prescribed in subclause (10) and 
subclause (11) of this clause for each carcass or equivalent thereof processed. 

(9) For the purpose of computing the level of production required to achieve the minimum daily production and additional 
payments prescribed in this clause, shall apply as follows: 
(a) Sheep, lamb or goats (domestic) shall equal 74 units 
(b) Sheep, lamb or goats (export) shall equal 70 units 
(c) Beef or calves (all establishments) shall equal 13 units 

(10) Boning Rates - 
 (a) Monday to Friday (both inclusive): 
 Constant Unit Rate Minimum Daily Rate(All Establishments) 

Species Domestic 
Establishments 

Export 
Establishments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

Cattle / 
Calf $10.61 $10.61 $164.77 $173.16 $185.02 

Goats $1.60 $1.70 $164.77 $173.16 $185.02 
Sheep / 
Lamb $1.60 $1.70 $164.77 $173.16 $185.02 

 (b) Saturday: 
 Constant Unit Rate Minimum Hourly Rate(All Establishments) 

Species Domestic 
Establishments 

Export 
Establishments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

   <2 hrs >2 hrs <2 hrs >2 hrs <2 hrs >2 hrs 
Cattle / 
Calf $17.06 $17.06 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Goats $2.65 $2.80 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 
Sheep / 
Lamb $2.65 $2.80 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

 (c) Sunday: 
 Constant Unit Rate Minimum HourlyRate(All Establishments) 

Species Domestic 
Establishments 

Export 
Establishments 

PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

Cattle / 
Calf $18.26 $18.26 $43.36 $45.56 $48.68 

Goats $2.85 $3.00 $43.36 $45.56 $48.68 
Sheep / 
Lamb $2.85 $3.00 $43.36 $45.56 $48.68 

 (d) Public Holiday: 
 Constant Unit Rate Minimum Daily Rate (All Establishments) 
Species  Domestic 

Establishments 
Export 

Establishments 
PW - Level 4 PW - Level 5 PW - Level 6 

Cattle / 
Calf  

$22.83 $22.83 $54.20 $56.95 $60.85 

Goats  $3.55 $3.75 $54.20 $56.95 $60.85 
Sheep / 
Lamb  

$3.55 $3.75 $54.20 $56.95 $60.85 

(11) Slicing Rates - 
 (a) Monday to Friday (both inclusive): 

 Constant Unit Rate Minimum Daily Rate (All Establishments) 

Species  Domestic 
Establishments  

Export 
Establishments 

PW - Level 4 PW - Level 5 PW - Level 6 

Cattle / 
Calf  $9.98 $9.98 $164.77 $173.16 $185.02 

Goats  $1.50 $1.60 $164.77 $173.16 $185.02 
Sheep / 
Lamb  $1.50 $1.60 $164.77 $173.16 $185.02 

 (b) Saturday: 
 Constant Unit Rate  Minimum Hourly Rate (All Establishments)  

Species  Domestic 
Establishments 

Export 
Establishments 

PW - Level 4 PW - Level 5 PW - Level 6 

   < 2 hrs > 2 hrs < 2 hrs > 2 hrs < 2 hrs > 2 hrs 
Cattle / 
Calf  $15.90 $15.90 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Goats  $2.50 $2.65 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 
Sheep / 
Lamb  $2.50 $2.65 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 
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 (c) Sunday: 
 Constant Unit Rate Minimum Hourly Rate (All Establishments) 

Species  Domestic 
Establishments 

Export 
Establishments 

PW - Level 4 PW - Level 5 PW - Level 6 

Cattle / 
Calf  $17.02 $17.02 $43.36 $45.56 $48.68 

Goats  $2.70. $2.85 $43.36 $45.56 $48.68 
Sheep / 
Lamb  $2.70 $2.85 $43.36 $45.56 $48.68 

 (d) Public Holiday: 
 Constant Unit Rate Minimum Daily Rate (All Establishments) 

Species  Domestic 
Establishments 

Export 
Establishments 

PW - Level 4 PW - Level 5 PW - Level 6 

Cattle / 
Calf  $21.27 $21.27 $54.20 $56.95 $60.85 

Goats  $3.35 $3.55 $54.20 $56.95 $60.85 
Sheep / 
Lamb  $3.35 $3.55 $54.20 $56.95 $60.85 

(12) Additional Allowances (other than for Boners and Slicers) - 
(a) In any boning room where boners and / or slicers are employed and paid on a constant unit rate system of 

operation or on time work, employees engaged in any of the callings specified in paragraph (c) of this 
subclause, shall be paid an allowance per day in accordance with the provisions of paragraph (d) of this 
subclause for each quarter or carcass or equivalent thereof, (except bulls and genuine stags, ram lambs, rams 
and genuine stags and birdcaging) processed by boners in excess of the minimum daily production requirement 
prescribed for boners in subclause (2) of this clause (and in the case of beef the minimum daily production 
requirement to be applied for the purposes of this subclause shall be that prescribed for table or fixed hook 
boning) in addition to the rates of wages to which they are entitled pursuant to clause 16. - Classifications and 
Wage Rates of this award. 

(b) For the purpose of computing the level of production required to achieve the minimum daily production 
prescribed in this subclause, the following shall apply: 
(i) Sheep, lamb or goats (domestic) shall equal 74 units 
(ii) Sheep, lamb or goats (export) shall equal 70 units 
(iii) Beef or calves (all establishments) shall equal 13 units 

(c) An employee to whom this subclause applies shall receive an additional allowance of $3.00 per day. 
(d) The additional allowances referred to in this subclause shall apply to those process workers employed in the 

boning room from the point where the carcasses enter this room to the chillers door. 
(e) Liberty is reserved to the parties to this award to apply to vary the allowances described in paragraph (c) of this 

subclause every twelve months in accordance with the annual percentage change in the Consumer Price Index 
(All Groups) Australian Bureau of Statistics Catalogue No.  6401.0 for Perth. 

(f) The provisions of this subclause shall not affect the right of the employer to require any employee entitled to the 
payment of the additional allowances prescribed herein to work the ordinary hours of work as prescribed by 
clause 25. - Hours and Rosters of this award, or the obligation of the employees to work as so required by the 
employer. 

(13) The provisions of this clause shall not apply to employees employed by employers respondents to this award in the 
industry of receiving, yarding, killing and dressing or preparation of pigs and the preparation and manufacture of 
smallgoods and bacon therefrom for sale by retail, auction, wholesale or processing for export and who, prior to the 
issuance of this award, were subject to the provisions of the "Meat Industry (Bacon Curing and Smallgoods 
Manufacturing)" Award No.  5 of 1974 as varied. 

(14) Liberty is reserved to the union to apply to vary the provisions of this clause to provide for constant unit rates and 
equivalents for boners and / or slicers processing carcasses for the pet food industry. 

(15) The parties to this award shall review the constant unit rates values prescribed in this clause no later than 30 September of 
each year. 

18. - WORK OF EMPLOYEES IN SLAUGHTERING SECTIONS 
(1) Slaughter person shall mean an employee who, in killing and / or dressing livestock performs one or more of the 

following tasks: 
(a) Cattle (On-Rail System): 

* Knocking 
* Shackling 
* Hoisting 
* Washing anus and pit 
* Sticking (bleeding) 
* Tying weasand 
* Rodding or elastrating weasand 
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* Removing fore hocks 
* Cheeking or skinning heads adjacent to rail 
* Removing heads and placing on adjacent table, chain, or head washing cabinet 
* Skinning first leg 
* Removing udders, pizzles and testicles 
* Removing first hind hock 
* Changing over (first leg) 
* Skinning second leg 
* Removing second hind hock 
* Changing over (second leg) 
* Clearing butts 
* Splitting hide to brisket 
* Clearing rosettes 
* Clearing necks 
* Clearing briskets 
* Flanking 
* Siding 
* Necking 
* Rumping 
* Backing off 
* Skinning tail 
* Removing tip of tail 
* Operating downward or upward hide pullers and all tasks incidental thereto 
* Jointing tail 
* Dropping hide to conveyor or trolley 
* Marking tail 
* Dropping bung 
* Tying bung 
* Operating lowerator 
* Marking and sawing briskets 
* Opening up 
* Fronting out (and removing kidneys and enuncleating kidneys if required) 
* Removing offal and pluck and placing 
* Removing skirt 
* Splitting paddywhack 
* Sawing down. 
Note: - 
(i) The foregoing duties may be varied or deleted by agreement between the employer and the union or in 

default of agreement by decision of the Commission. 
(ii) The work of skinning bullocks heads shall only be performed by a member of the slaughtering team 

when the head skinning rail is adjacent to the head removal area and does not inconvenience the 
normal work of the team. 

(iii) The task of removing and / or enuncleating kidneys may continue to be required of a slaughter person 
in establishments where it was so performed by a slaughter person prior to the 16th day of June 1983 
and may be required of a slaughter person when it is incidental to "fronting out" in any other 
establishment by agreement between the employer and the union. 

(b) Cattle and / or Calves (Solo, Bed or Cradle System): 
* Knocking 
* Tipping out of crush (box) 
* Shackling 
* Sticking (bleeding) 
* Skinning heads and/or cheeking 
* Removing heads and placing 
* Lowering 
* Pritching 
* Removing feet (footing off) 
* Skinning legs 
* Freeing and tying weasand 
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* Grounding 
* Backing down 
* Necking off 
* Jointing tail 
* Skinning tail 
* Dropping hide to trolley or chute 
* Cutting or sawing brisket 
* Cutting or sawing H-bone 
* Opening up 
* Placing rollers and tree 
* Hoisting 
* Removing udders, pizzles and testicles 
* Dropping bung 
* Tying bung 
* Fronting out (and removing and/or enuncleating kidneys if required) 
* Removing offal and pluck and placing 
* Removing skirt 
* Removing heart 
* Splitting paddywhack 
* Sawing down 
* Hanging off. 
Note: 
The task of removing and / or enuncleating kidneys may continue to be required of a slaughter person in any 
establishment where it was so performed by a slaughter person prior to the 16th day of June, 1983 and may be 
required of a slaughter person when it is incidental to "fronting out" in any other establishment by agreement 
between the employer and the union. 

(c) Sheep, Lambs or Goats 
(On-Rail Mechanical Chain System): 
* Catching (if no restraining race used) 
* Stunning (on teams of 25 men or more) 
* Sticking 
* Shackling 
* Skinning hind legs 
* Papering hind legs 
* Removing hind trotters 
* Skinning fore legs 
* Removing tongue 
* Removing sweetbreads 
* Cheeking 
* Clearing and tying weasand 
* Clearing and knifing brisket 
* Splitting skin 
* Removing front trotters 
* Flanking 
* Clearing tail and rectum gut 
* Pelting off skins 
* Scalping 
* Removing heads 
* Opening up 
* Freeing, milking, cutting off and tying rectum and bladder 
* Splitting or sawing briskets 
* Removing paunch, runners and pluck and placing. 
Note: 
The above duties shall also apply on mutton chains operating in an establishment processing for local 
consumption and not for export excluding the tasks of papering hind legs and freeing, milking, cutting off and 
tying rectum and bladder. 
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(d) Sheep and / or Lambs (Solo-Hook and Bed System): 
* Catching (scruffing) 
* Sticking 
* Skinning legs 
* Skinning cheeks 
* Removing trotters 
* Removing sweetbreads 
* Removing tongues 
* Removing heads 
* Punching briskets 
* Clearing and tying weasands 
* Inserting gambrel 
* Hanging up 
* Splitting skin 
* Flanking 
* Thumbing up 
* Clearing tail, rectum gut and chump 
* Pelting off and throwing to adjacent shute or receptacle 
* Opening up 
* Removing paunch, runners, offal and pluck and placing as required 
* Splitting brisket 
* Hanging off. 

(e) Sheep and / or Lambs (Dead Rail System): 
* Scruffing (catching) 
* Sticking 
* Shackling 
* Pushing to legging rail 
* Skinning hind legs 
* Papering hind legs 
* Placing long hook or bent gambrel and skid 
* Removing hind trotters 
* Inserting gambrel or removing long hook 
* Pushing to spreader rail 
* Inserting spreader and hanging 
* Skinning fore legs 
* Clearing brisket 
* Clearing and tying weasand 
* Removing sweatbreads 
* Removing tongue 
* Cheeking head 
* Scalping head 
* Removing head 
* Removing spreader 
* Removing fore trotters 
* Pushing 
* Clearing tail, rectum gut and chump 
* Flanking 
* Clearing shoulders 
* Pelting off and throwing to adjacent shute or receptacle 
* Opening up 
* Dropping bung 
* Removing paunch, runners, offal and pluck and placing 
* Splitting brisket 
* Pushing off. 
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(f) Pigs: 
* Shooting or stunning 
* Sticking 
* Shackling 
* Bleeding 
* Handling into scald tank or de-hairing machine 
* Hanging up 
* Scraping 
* Shaving and thoroughly cleaning (including washing) 
* Removing toe nails 
* Removing and/or cleaning ears 
* Ham stringing 
* Hanging up 
* Dropping bung 
* Opening up 
* Fronting out 
* Splitting brisket 
* Removing offal and pluck and placing 
* Washing 
* Tucking up 
* Hanging off. 

(2) "Trimmer" - The work of a trimmer shall be the removal of sinews, excessive fat, dirt, hair, hide or wool pieces and 
foreign material, and the removal of any portion or parts of a carcass or offal as required and shall include the use of a 
saw and assisting with cleaning down operations on the completion of the day's work. 

(3) Slaughtering Equivalents - 
The following provisions shall apply to slaughter persons engaged in slaughtering establishments employing three or 
more slaughter persons on any day for the following species: 
(a) Cattle and Calf Rates - 

(i) Solo dressing - For the purpose of computing solo constant unit rates, calves shall count as cattle in 
the following ratio: 
Up to 45 kilograms dressed weight 2.50:1 
Over 45 kilograms and up to 67.7 kilograms dressed weight 1.50:1 
Over 67.7 kilograms and up to 91 kilograms dressed weight 1.25:1 
Over 91 kilograms dressed weight 1:1 

(ii) Where, a slaughter person is required to skin a calf during the killing and dressing process, the ratio 
shall be 1:1 for all weights. 

(iii) Where, a slaughter person is required to skin a calf carcass after it has been chilled, one calf shall 
equal one and one half bodies of beef. 
Liberty is reserved to the applicant to apply to vary the provisions of this 
paragraph and provisions of this paragraph and to seek to include a provision 
for killing and dressing calves on a small stock chain. 

(b) Sheep, Lamb and Goat Rates - 
(i) Goats - 

The ordinary rate to be paid for slaughtering billy goats shall be double the sheep and lamb rate. 
(4) For the purpose of computing the level of production required to achieve the minimum daily production payments 

prescribed in this clause, the following shall apply: 
(a) Sheep, lamb or goats (domestic) shall equal 74 units 
(b) Sheep, lamb or goats (export) shall equal 70 units 
(c) Beef or calves (all establishments) shall equal 13 units 
(d) Pigs (all establishments) - 

(i) De-hairing machine: 
up to 91 kilograms shall equal 40 units 

(ii) Hand dressed: 
up to 36 kilograms shall equal 22 units 
37 kilograms to 91 kilograms shall equal 16 units 
over 91 kilograms shall equal 8 units 
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(iii) Chopper pigs shall equal 12.5 units 
"Chopper pig" means a pig that has passed the maximum weight of a baconer and is processed by the 
removal of the skin not de-haired. 

(5) Slaughtering Rates - 
 (a) Monday to Friday (both inclusive): 
 Constant Unit Rate Minimum Daily Rate (All Establishments) 

Species  Domestic 
Establishments 

Export 
Establishments 

PW - 
Level 4 

PW - 
Level 5 

PW - Level 6 

Cattle / Calf  $9.50 $9.50 $164.77 $173.16 $185.02 
Goats  $1.60 $1.70 $164.77 $173.16 $185.02 
Sheep / Lamb  $1.60 $1.70 $164.77 $173.16 $185.02 
Pigs (de-hairing machine) Up to 91 
kgs  $3.05 $3.05 $164.77 $173.16 $185.02 

Pigs (hand dressed) Up to 36 kgs  $5.55 $5.55 $164.77 $173.16 $185.02 
Pigs (hand dressed) 37 kgs to 91 kgs  $7.65 $7.65 $164.77 $173.16 $185.02 
Pigs (hand dressed) 77 kgs to 91 kgs  $8.40 $8.40 $164.77 $173.16 $185.02 
Pigs (hand dressed) Over 91 kgs  $13.10 $13.10 $164.77 $173.16 $185.02 
Pigs (hand dressed on a beef dead-
rail or mechanical chain) Over 91 kgs  $9.50 $9.50 $164.77 $173.16 $185.02 

 (b) Saturday: 
 Constant Unit Rate Minimum Hourly Rate (All Establishments) 
Species  Domestic 

Establishments 
Export 

Establishments 
PW - Level 4 PW - Level 5 PW - Level 6 

   <2 hrs >2 hrs <2 hrs >2 hrs <2 hrs >2 hrs 
Cattle / Calf  $15.10 $15.10 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 
Goats  $2.65 $2.80 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 
Sheep / Lamb  $2.65 $2.80 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 
Pigs (de-hairing 
machine) Up to 91 
kgs  

$4.90 $4.90 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Pigs (hand dressed) 
Up to 36 kgs  $8.90 $8.90 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Pigs (hand dressed) 
37 kgs to 91 kgs  $12.25 $12.25 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Pigs (hand dressed) 
77 kgs to 91 kgs  $15.70 $15.70 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Pigs (hand dressed) 
Over 91 kgs  $24.50 $24.50 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

Pigs (hand dressed 
on a beef dead-rail 
or mechanical 
chain) Over 91 kgs  

$15.10 $15.10 $32.52 $43.36 $34.17 $45.56 $36.51 $48.68 

 (c) Sunday: 
 Constant Unit Rate Minimum Hourly Rate (All Establishments) 
Species  Domestic 

Establishments 
Export 

Establishments 
PW - LEVEL 4 PW - LEVEL 5 PW - LEVEL 6 

Cattle / Calf  $16.15 $16.15 $43.36 $45.56 $48.68 
Goats  $2.85 $3.00 $43.36 $45.56 $48.68 
Sheep / Lamb  $2.85 $3.00 $43.36 $45.56 $48.68 
Pigs (de-hairing 
machine)  
Up to 91 kgs  

$5.25 $5.25 $43.36 $45.56 $48.68 

Pigs (hand dressed) 
Up to 36 kgs  $9.55 $9.55 $43.36 $45.56 $48.68 

Pigs (hand dressed) 
37 kgs to 91 kgs  $13.10 $13.10 $43.36 $45.56 $48.68 

Pigs (hand dressed) 
77 kgs to 91 kgs  $16.80 $16.80 $43.36 $45.56 $48.68 

Pigs (hand dressed) 
Over 91 kgs  $26.25 $26.25 $43.36 $45.56 $48.68 

Pigs (hand dressed 
on a beef dead-rail 
or mechanical 
chain) Over 91 kgs  

$16.15 $16.15 $43.36 $45.56 $48.68 
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 (d) Public Holiday: 
 Constant Unit Rate Minimum Daily Rate (All Establishments) 
Species  Domestic 

Establishments 
Export 

Establishments 
PW - LEVEL 4 PW - LEVEL 

5 
PW - LEVEL 

6 
Cattle / Calf  $20.20 $20.20 $54.20 $56.95 $60.85 
Goats  $3.55 $3.75 $54.20 $56.95 $60.85 
Sheep / Lamb  $3.55 $3.75 $54.20 $56.95 $60.85 
Pigs (de-hairing 
machine) Up to 91 
kgs  

$6.55 $6.55 $54.20 $56.95 $60.85 

Pigs (hand dressed) 
Up to 36 kgs  $11.90 $11.90 $54.20 $56.95 $60.85 

Pigs (hand dressed) 
37 kgs to 91 kgs  $16.40 $16.40 $54.20 $56.95 $60.85 

Pigs (hand dressed) 
77 kgs to 91 kgs  $21.00 $21.00 $54.20 $56.95 $60.85 

Pigs (hand dressed) 
Over 91 kgs  $32.80 $32.80 $54.20 $56.95 $60.85 

Pigs (hand dressed 
on a beef dead-rail 
or mechanical 
chain) Over 91 kgs  

$20.20 $20.20 $54.20 $56.95 $60.85 

(6) Penalty rates - Slaughter person. 
(a) Bulls and genuine stags - 136 kilograms and over - double rate. 

"Genuine stag" means a fully grown animal that exhibits characteristics of a bull including a definite neck crest. 
(b) A ram or genuine stag, being an animal that has been castrated late or after maturity, which fully exhibits ram 

characteristics but not a wether that has been burdizzed, shall be paid for at double rates. 
(c) (i) Full wool sheep or lambs, sheep over 28 kilograms chilled weight as shown  on the scales shall be 

paid for at rate and a half. 
A "full wool sheep" or "lamb" shall mean one with wool eight centimetres or more in length, 
measured between the shoulders. 

(ii) The employer shall be deemed to have complied with this paragraph on any day upon which he pays 
an amount, to be divided equally amongst the whole of the team, agreed in writing with the union 
party to this award. 

(iii) Ram lambs shall be paid for at rate and a half. 
(d) (i) Pigs weighing over 91 kilograms de-hairing machine - double rates 

(ii) Boars - except as provided in placitum (iii) of this paragraph - double rate. 
(iii) Boars - Intensively Bred - 

In excess of 50 kilograms but not more than 55 kilograms - rate and one quarter 
In excess of 55 kilograms but not more than 65 kilograms - rate and one half 
In excess of 65 kilograms - double rates. 

(e) Additional Allowances (other than for Slaughter persons). 
(i) This subclause shall apply to those employees engaged in classifications other than that of "slaughter 

person" and who work in conjunction or combination with slaughter person on the process of killing 
and dressing sheep, lambs, goats, cattle and / or calves, on the slaughter floor of an abattoir. 

(ii) For the purpose of this paragraph, the process of killing and dressing sheep, lambs, goats, cattle and / 
or calves, relates solely to the tasks performed upon the animal or the carcass from the time it is 
washed in and / or fed up a race or scruffed and pushed to the chillers or weighed, branded and 
recorded or bagged before being pushed to the chillers as the case may be on a particular slaughter 
floor. 

(iii) Subject to placitum (iv) of this paragraph in any abattoir in which three or more slaughter persons are 
employed and employees described in placitum (i) of this paragraph are employed, the following 
allowance shall be paid to such employees for the carcasses killed and dressed each day by slaughter 
person in excess of the minimum daily production requirement in addition to the rates of wages to 
which they are entitled pursuant to clause 16. - Classifications and Wage Rates of this award. 

(iv) Notwithstanding the provisions of placitum (iii) of this paragraph, an employee to whom this 
subclause applies shall receive an additional allowance of $3.00 per day. 

(v) Liberty is reserved to the parties to this award to apply to vary the allowances described in paragraph 
(c) of this subclause every twelve months in accordance with the annual percentage change in the 
Consumer Price Index (All Groups) Australian Bureau of Statistics Catalogue No.  6401.0 for Perth. 

(vi) The provisions of this subclause shall not affect the right of the employer to require any employee 
entitled to the payment of the additional allowances prescribed herein to work the ordinary hours of 
work as prescribed by clause 25. - Hours and Rosters of this award, or the obligation of the employees 
to work as so required by the employer. 
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(vii) Any disagreements between an employer and their employees or the union of employees, parties to 
this award, over the application of this subclause, shall be referred to the Commission for 
determination. 

(7) Excess Production and Penalty Rates 
(a) The excess to the minimum daily production requirement and penalty rates shall be computed on the basis that 

the basic wage, plus the margin of the particular classification, equals a week's constant unit rate without 
penalties. 

(b) (i) When the minimum daily production requirement is exceeded an employee employed on a constant 
unit rate system of operation shall be paid at the relevant constant unit rate for each such excess 
carcass, provided that when such excess production is worked outside of the ordinary working hours 
Monday to Friday (both inclusive), an employee engaged on a constant unit rate system shall not 
receive overtime rates of payment. 

(ii) When an employee employed on a constant unit rate system of operation is required to work on a 
Saturday, Sunday or holiday, he or she shall be paid the relevant constant unit rate prescribed in 
subclause (5) of this clause for each carcass processed. 

(8) Employees employed on a constant unit rate system of operation who are kept waiting for stock or any interruption of 
work not caused by the constant unit rate employee, in excess of the aggregate of fifteen minutes in any day, shall be paid 
at time rates until the stock arrives or the work resumes. 

(9) Rover on Mutton Chain 
On mutton chains consisting of 13 people or more who are members of the slaughtering team, the employer shall select 
one slaughter person to act as a rover who shall be paid the same earnings as the slaughtering team, but for whom no 
constant unit rate shall be claimed by the employer. 

(10) Liberty is reserved to the parties to apply at any time to vary the provisions of this clause in respect of the application of a 
constant unit rates system of operation for the slaughtering of horses, mules and donkeys. 

(11) The parties to this award shall review the constant unit rates values prescribed in this clause no later than 30 September of 
each year. 

58. - CLASSIFICATIONS AND WAGE RATES  
(1) The following shall be the minimum weekly rates of wages payable to employees under this award who, for the purpose 

of this clause, shall be graded pursuant to the definitions contained and described in each subclause hereunder. 
Career Progression and Promotion: 
(a) The skills required in the establishment are broadly grouped in levels are detailed below.  Employees working 

under these classifications shall work in any or all range of jobs within a level to the extent of their training, 
skills and qualifications.  This may involve an employee working in a number of sections or departments 
depending upon work requirements including to meet short-term operational requirements. 

(b) Employees shall be employed to carry out such duties as may be directed by the employer from time to time 
subject to the limits of their skills, competence and training. 

(c) An employee may at any time carry out such duties and use tools and equipment as may be directed by the 
employer provided that the employee has been properly trained in the use of such tools and equipment. 

(d) Any direction given by the employer in accordance with any of the above shall be consistent with the 
employer's obligations under the Occupational Safety and Health Act 1984. 

(2) Adult Wage Rates 
Classification Group Minimum Rate Per Week Minimum Rate Per Hour 

RW - LEVEL 1 $760.00 $20.00 
RW - LEVEL 2 $765.80 $20.15 
RW - LEVEL 3 $797.20 $20.98 
RW - LEVEL 4 $823.90 $21.68 
RW - LEVEL 5 * $865.80 $22.78 
RW - LEVEL 6 $895.60 $23.57 
* Key classification rate   

(3) Skills and Classification Structure 
(a)  RETAIL WORKER - LEVEL 1  
 An employee at this level shall undertake structured on and / or off the job training for a period of not more 

than 3 months.  At this level an employee performs routine duties essentially of a manual nature and to the 
level of their training - 

 Skills / Duties -  
 * Works under direct supervision. 
 * Exercises minimal judgement. 
 * Works to defined procedures. 
 * May perform general labouring and cleaning duties. 
 * Is undertaking on the job training that shall include basic hygiene requirements, health and 

safetyrequirements as well as basic safe working practices and basic industrial relations procedures, for 
aninitial period not exceeding three months. 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 
may be required to perform - 

 1. Labourer with less than 3 months service. 
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(b)  RETAIL WORKER - LEVEL 2  
 An employee at this level shall undertake structured on and / or off the job training for a period of not more 

than 3 months to enable the employee to perform work within the scope of this level.  At this level an 
employee performs work above and beyond the skills of an employee at Level 1 and to the level of their 
training - 

 Skills / Duties - In addition to the skills / duties required at Level 1, the following skills are required at this 
level - 

 * Shall have less than twelve months experience in a retail establishment. 
 * Performs routine duties, essentially of a manual nature. 
 * Works under routine supervision either individually or in a team environment. 
 * Exercises discretion within their level of skills and training. 
 * Posses a greater knowledge of hygiene requirements and may also use a range of basic hand tools. 
  And may : 
 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
 1. Cleaner. 
 2. Counter hand undergoing training. 
 3. Wrapper / packer undergoing training 
(c)  RETAIL WORKER - LEVEL 3  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level, or has prior experience to allow the performance of 
work within the scope of this level.  At this level an employee performs work above and beyond the skills of 
an employee at Level 2 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 2, the following skills are required at this 
level - 

 * Shall have more than twelve months experience in a retail establishment. 
 * Exercise discretion within the scope of this level. 
 * Possess and utilise numeracy and literacy skills. 
 * Have responsibility for the quality of their work subject to routine supervision. 
 * Possess limited customer service skills. 
 * Have a sound understanding of hygiene requirements. 
 * Is receiving training to develop skills in wrapping, weighing, packing, sealing, labelling and slicing. 
 * Is receiving training on basic packaging machinery/equipment. 
 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
(d)  RETAIL WORKER - LEVEL 4  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level, or has prior experience to allow the performance of 
work within the scope of this level.  At this level an employee performs work above and beyond the skills of 
an employee at Level 3 and to the level of their training - 

 Skills / Duties - In addition to the skills / duties required at Level 3, the following skills are required at this 
level - 

 * Exercise discretion within the scope of this level. 
 * Possess and utilise numeracy and literacy skills. 
 * Have responsibility for the quality of their work. 
 * Possess effective interpersonal skills in providing advice to customers. 
 * Have a sound understanding of hygiene requirements. 
 * Have skills in wrapping, weighing, packing, sealing, labelling and slicing. 
 * Can competently operate relevant packing machinery/equipment. 
 * Has a superior knowledge of hygiene requirements. 
 * Has a sound knowledge of customer enquiries by explaining product feature/benefits and cooking 

information. 
 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 
may be required to perform - 

 1. Wrapper / packer with customer service skills. 
 2. Skilled counterhand. 
(e)  RETAIL WORKER - LEVEL 5  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level, which may include the attainment of a relevant trade 
qualification or has prior experience to allow the performance of work within the scope of this level.  At this 
level an employee performs work above and beyond the skills of an employee at Level 4 and to the level of 
their training - 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 911 
 

 
(e)  RETAIL WORKER - LEVEL 5—continued 
 Skills / Duties - In addition to the skills / duties required at Level 4, the following skills are required at this 

level - 
 * Shall be responsible for assessing the quality of their own and others work. 
 * Works under little supervision. 
 * Assists in the provision of on the job training to a limited degree. 
 * Have a detailed knowledge of quality assurance and customer specifications. 
 * Possess and utilise numeracy and literacy skills. 
 * Completed an apprenticeship of equivalent. 
 * Possess and utilise superior knife skills. 
 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 

may be required to perform - 
 1. Trades person Butcher. 
(f)  RETAIL WORKER - LEVEL 6  
 An employee at this level shall undertake structured on and / or off the job training so as to enable the 

employee to perform work within the scope of this level and holds an appropriate trade qualification.  At this 
level an employee performs work above and beyond the skills of an employee at Level 5 and to the level of 
their training - 

 Skills / Duties - In addition to the skills / duties required at Level 5, the following skills are required at this 
level - 

 * Train other employees 
 * Has obtained appropriate and relevant quality assurance accreditation and detailed knowledge of quality 

assurance and customer specification. 
 

 Job Description - The following indicative tasks are indicative of the tasks which an employee at this level 
may be required to perform - 

 1. First shop person. 
(4) Apprentices: 

The rates of wages to be paid to apprentices shall be based on the following percentage to the key classification rate: 
(a) Four year term % 
 First year 40 
 Second year 50 
 Third year 75 
 Fourth year 95 
(b) Three year term % 
 First year 50 
 Second year 75 
 Third year 95 

(5) Junior employees: 
(a) Other than drivers of motor vehicles, the minimum weekly wage rates for juniors shall be based on the 

following percentage of the total adult wage applicable to the classification in which they are employed: 
  % 
 Under 18 years of age 60 
 18 to 19 years of age 70 
 19 to 20 years of age 80 
 20 to 21 years of age 90 
(b) The minimum weekly wage rates for junior employees employed as drivers of motor vehicles shall be based 

on the following percentage of the total adult wage for the capacity of the vehicle being driven: 
  % 
 Under 19 years of age 70 
 19 to 20 years of age 80 
 20 and over years of age 100 

 
 

2020 WAIRC 00568 
Mental Health Nurses' Consolidated Award 1981 No. 13 of 1947 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

22. - RATES OF PAY AND ALLOWANCES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(1) Registered Mental Health Nurses, Enrolled Mental Health Nurses, and Student Mental Health Nurses shall be paid the 

weekly wages as set out hereunder: 
  $ Per Week ASNA TOTAL 
(a) Mental Health Nurse    
 (i) Student Nurse Adult    
 1st year of training   760.00 
 2nd year of training   760.00 
 3rd year of training 382.80 398.60 781.40 
 Student under 21 years of age    
 1st year of training 316.40 288.00 604.40 
 2nd year of training 334.30 304.30 638.60 
 3rd year of training 356.40 324.40 680.80 
 4th year of training 380.50 346.30 726.80 
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 (ii) Level 1 $ Per Week ASNA TOTAL 
 1st year of service 445.10 405.10 850.20 
 2nd year of service 458.10 411.00 869.10 
 3rd year of service 476.50 413.40 889.90 
 4th year of service 495.30 415.90 911.20 
 5th year of service 509.60 415.40 925.00 
 6th year of service 526.60 417.50 944.10 
 7th year of service 547.00 420.20 967.20 
 (iii) Level 2    
 1st year of service 581.00 426.90 1007.90 
 2nd year of service 597.00 429.00 1026.00 
 3rd year of service 619.60 431.90 1051.50 
 (iv) Level 3    
 1st year of service 667.00 435.80 1102.80 
 2nd year of service 686.10 438.20 1124.30 
 3rd year of service 702.40 440.40 1142.80 
 (v) Community Mental Health Nurses    
 1st year of service 619.60 431.90 1051.50 
 2nd year of service 631.00 433.30 1064.30 
 3rd year of service 646.70 435.40 1082.10 
 4th year of service 662.20 435.20 1097.40 
 (vi) Community Mental Health Nurse with a 

post basic certificate 
   

 1st year of service 631.00 433.30 1064.30 
 2nd year of service 646.70 435.40 1082.10 
 3rd year of service 662.20 435.20 1097.40 
 4th year of service 684.50 438.00 1122.50 
 (vii) Community Mental Health Administrative 

Nurse 
697.10 439.50 1136.60 

 (viii) Community Mental Health Nurse with a 
post basic certificate 

713.50 441.70 1155.20 

(b) (i) Progression through the increments for a registered mental health nurse classified at Level 1 shall 
occur by annual increments. 

(ii) Progression for all other classifications for which there is more than one wage point, shall be by 
annual increments, subject to a satisfactory performance appraisal. 

(c) Where an employee is appointed to a position, previous relevant nursing experience at that level, or in a similar 
level under a differing career structure, shall be taken into account for determining the appropriate increment 
level. 

(d) The onus of proof of previous experience shall rest with the employee. 
Provided that an employee returning to the profession after an absence greater than five years shall commence 
at the first increment of Level 1 for a period of three months.  During this time the employee shall be reviewed 
by an assessment panel.  Upon satisfactory review she/he shall move to a level and increment as determined by 
the panel's assessment.  An employee who fails to satisfy the panel of her/his competency to progress through 
the Level 1 increments or into another level as the case may be, may apply for re-assessment by an assessment 
panel after a period of 12 months from the date of employment. 

  $ Per Week ASNA TOTAL 
(e) Enrolled Mental Health Nurse    
 (i) Student Enrolled Mental Health Nurse    
 Adult Student    
 1st year of training   760.00 
 Thereafter   760.00 
 Student under 21 years    
 1st year of training 316.40 288.00 604.40 
 Thereafter 334.30 304.30 638.60 
 (ii) Registered Enrolled Mental Health Nurse    
 1st year of service 399.20 400.40 799.60 
 2nd year of service 407.50 401.10 808.60 
 Thereafter 416.30 402.00 818.30 
(f) Provided that a student nurse in his/her first year of training shall only proceed to the next increment point in 

sub-paragraph (i) of paragraph (a) of subclause (1) of this clause upon passing the required examination. 
(2) (a) Registered General Nurses undertaking training to obtain the Mental Health Nurses Certificate shall be paid the 

rate prescribed in the Nurses (Public Hospitals) Award 1988 for a Level 1, 2nd year Registered Nurse for the 
duration of such training. 

(b) Provided that a Registered Enrolled Nurse, Registered Enrolled Mental Health Nurse, Mothercraft Nurse or 
Dental Nurse shall be paid the 2nd year rate of pay for an Adult Student Mental Health Nurse during the first 
and second year. 
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(c) Notwithstanding paragraph (b) of subclause (2) of this clause the Director may for the purpose of fixing a rate 
of pay for a Registered Enrolled Nurse, Registered Enrolled Mental Health Nurse, Mothercraft Nurse or Dental 
Nurse undertaking Mental Health Nurse training take into account previous psychiatric nursing experience. 

(3) In addition to the rate prescribed in subclause (1) of this clause an allowance, equivalent to 20% of the difference between 
the rate prescribed in subclause (1) of this clause for a Level 1, 7th increment nurse and the rate prescribed in subclause 
(1) of this clause for a Level 2, 2nd increment nurse shall be paid per shift to a Nurse when employed as Evening or Night 
Supervisor at Graylands, Heathcote or Lemnos between the hours of 3.45pm and 7.30am or as the Nurse in Charge at 
Whitby Falls Hostel between the hours of 3.30pm and 7.00am.  In the case of locations working a four days on/two days 
off roster the allowance paid shall be 21.43% of the rate difference as previously defined in this subclause.  This 
allowance shall be included in and form part of the ordinary rate. 

(4) In addition to the rate prescribed in subclause (1) of this clause, an allowance equivalent to 10% of the difference between 
the rate prescribed in subclause (1) of this clause for the Level 2 Nurse in their first year of service and the rate prescribed 
in subclause (1) of this clause for a Level 3 Nurse in their first year of service, shall be paid per shift to nurses who at 
3.45pm or 11.45pm take charge of a ward.  In the case of locations working four days on/two days off roster the 
allowance paid shall be 10.71% of the rate difference as previously defined in this subclause.  This allowance shall be 
included in and form part of the ordinary rate but shall not be cumulative on the allowance prescribed in subclause (4) of 
this clause.  The provisions of this clause shall not be cumulative upon any entitlement provided in Clause 20. - Higher 
Duties of this award. 

(5) All ordinary time worked on any shift in excess of ten hours shall be paid for at the rate of time and a half. 
(6) In addition to the ordinary wages prescribed in this Clause special allowances as set out in this subclause shall be paid to 

nurses as follows: 
(a) A nurse holding a post graduate tertiary qualification obtained from a recognised college of nursing, university 

or college of advanced education and required in his/her employment: 
  $ Per Week 
(i) six months study 19.40 
(ii) twelve months study 32.40 

(b) A nurse holding a post basic certificate endorsed by the Nurses' Board of Western Australia and required in 
his/her employment: 
  Per Week$ 
(i) six months study 10.80 
(ii) twelve months study 15.00 

Provided that an educational qualification entitling the holder to an allowance under subclause (a) shall not attract an 
additional allowance under subclause (b). 

 
 

2020 WAIRC 00569 
Metal Trades (General) Award 

 4. -  RATES OF PAY 
4.1-  MINIMUM ADULT AWARD WAGE 

4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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4.1.8 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.8 -  WAGES AND SUPPLEMENTARY PAYMENTS 
4.8.1 The minimum award rate payable weekly to adult employees (other than apprentices) classified under a defined level 

specified in Clause 1.6 - Definitions and Classification Structure, shall be made up of a base rate, plus a supplementary 
payment, and safety net adjustment, giving a total award rate as follows: 

(1) Wage Group Base Rate Per Week $ Supplementary 
Payment $ 

Arbitrated Safety Net 
Adjustment $ 

Total Rate Per 
Week $ 

 Level C14 284.80 40.60 434.60 760.00 
 Level C13 299.50 42.60 436.30 778.40 
 Level C12 319.20 45.40 438.60 803.20 
 Level C11 337.40 48.10 440.80 826.30 
 Level C10 365.20 52.00 448.60 865.80 
 Level C 9 383.50 54.60 451.30 889.40 
 Level C 8 401.70 57.20 453.90 912.80 
 Level C 7 420.00 59.80 454.50 934.30 
 Level C 6 456.50 65.00 459.80 981.30 
 Level C 5 474.80 67.60 462.50 1004.90 
(2) Supplementary Payments 

(a) Where an employee is in receipt of a rate of pay which exceeds the Total Rate Per Week prescribed 
above, whether such payment is being made by virtue of any order, industrial agreement or other 
agreement or arrangement, then such rate will be deemed to be inclusive of the Supplementary 
Payment. 

(b) Overtime, shift allowances, penalty rates, disability allowances, special rates, fares and travelling time 
allowances and any other work related allowances prescribed by this Award shall not be offset against 
Supplementary Payments. 

(3) The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

4.8.2 (1) Leading Hands: 
In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid per week – 
  $ 
(a) If placed in charge of not less than three and not more than 10 other employees 31.20 
(b) If placed in charge of more than 10 and not more than 20 other employees 47.70 
(c) If placed in charge of more than 20 other employees 61.70 
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(2) Any tradesperson moulder employed in a foundry where no other jobbing moulder is employed shall be paid at 
the rate prescribed for leading hands in charge of not less than three and not more than ten (10) other workers. 

4.8.3 Apprentices: 
Wage per week expressed as a percentage of the Level C10 Engineering Tradesperson's rate which includes a 
supplementary payment and arbitrated safety net adjustment. 
Four Year Term  % 
 First year 42 
 Second year 55 
 Three year 75 
 Fourth year 88 
Three and a Half Year Term  % 
 First six months 42 
 Next year 55 
 Next year 75 
 Final year 88 
Three Year Term  
 First year 55 
 Second year 75 
 Third year 88 

4.8.4 Junior Employees: 
Under 16 years of age 40% of adult minimum wage 
16 years of age 50% of adult minimum wage 
17 years of age 60% of adult minimum wage 
18 years of age 70% of adult minimum wage 
Wage per week for 19 and 20 years of age is expressed as a percentage of Level C13 base rate which includes a 
supplementary payment and arbitrated safety net adjustment. 
 % 
19 years of age 78.5 
20 years of age 93 

4.8.5 A casual employee shall be paid 25 per cent of the ordinary rate in addition to the ordinary rate for the calling in which 
he/she is employed. 

4.8.6 Tool Allowance: 
(1) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice the employer shall 
pay a tool allowance of: 
(a) $17.10 per week to such tradesperson; or 
(b) in the case of an apprentice a percentage of $17.10 being the percentage which appears against the 

year of apprenticeship in 4.8.3; 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or apprentice. 

(2) Any tool allowance paid pursuant to 4.8.6(1) shall be included in, and form part of, the ordinary weekly wage 
prescribed in this clause. 

(3) An employer shall provide for the use of tradesmen or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(4) A tradesman or apprentice shall replace or pay for any tool supplied by the employer if lost through the 
employee's negligence. 

4.8.7 An employee employed in rock quarries, limestone quarries or sand pits shall be paid an allowance of $27.60 per week to 
compensate for dust and climatic conditions when working in the open and for deficiencies in general amenities and 
facilities, but an employee so employed for not more than three days shall be paid on a pro rata basis. 
This subclause shall not apply to employees employed by Cockburn Cement Limited. 

4.8.8 Structural Efficiency: 
(1) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from structural efficiency adjustments, employees are to perform a wider range of duties 
which is incidental or peripheral to their main tasks or functions. 

(2) The parties to this Award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the metal and engineering industry and to enhance the career opportunities and 
job security of employees in the industry. 

(3) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union or unions. The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise. Measures raised by the 
employer, employees or union or unions for consideration consistent with the objectives of 4.8.8(2) shall be 
processed through that consultative mechanism and procedures. 
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(4) Measures raised for consideration consistent with 4.8.8(2) shall be related to implementation of the new 
classification structure, the facilitative provisions contained in this Award and, subject to Clause 2.2 - Training, 
matters concerning training and, subject to 4.8.8(5), any other measures consistent with the objectives of 
4.8.8(2). 

(5) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies an Award provision and by agreement of the parties involved shall be subject to the following 
requirements:- 
(a) the changes shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission; 
(b) the majority of employees affected by the change at the plant or enterprise must genuinely agree to the 

change; 
(c) no employee shall lose income as a result of the change; 
(d) the relevant union or unions must be a party to the agreement; 
(e) the relevant union or unions shall not unreasonably oppose any agreement; 
(f) any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award or a Section 41 Industrial 
Agreement and take precedence over any provision of this Award to the extent of the inconsistency. 

(6) Any disputes arising in relation to the implementation of 4.8.8(3) and 4.8.8(4) shall be subject to the provisions 
of Clause 7. - Dispute Resolution Procedure, of this Award 

4.9 -  TRAINEESHIPS 
4.9.1 Scope: 

(1) This clause shall apply to persons: 
(a) who are undertaking a Traineeship (as defined); and 
(b) who are employed in an industry and in a classification covered by this Award. 

(2) This clause does not apply to the Apprenticeship system. 
4.9.2 Objectives: 

(1) This clause facilitates a system of traineeships which provides approved training in conjunction with 
employment in order to enhance the skill levels and future employment prospects of Trainees;  

(2) This clause provides conditions of employment, including rates of pay, required to be observed regarding 
persons employed under the Traineeship Scheme; and 

(3) Existing full-time employees shall not be displaced from employment by a Trainee. 
4.9.3 Definitions: 

"Appropriate State Legislation" means the Industrial Training Act 1975, or any successor legislation. 
"Approved Training" means training which is specified in the Trainee Plan which is part of the Training Agreement 
registered with the State Training Authority.  It includes training undertaken both on and off the job, in a Traineeship and 
shall involve formal instruction both theoretical and practical, and supervised practice in accordance with a Traineeship 
Scheme approved and accredited by the State Training Authority. 
"Traineeship" means a system of training which has been approved by the State Training Authority and includes full time 
traineeships and part-time traineeships including school-based traineeships.  
"Traineeship Agreement" means an agreement made subject to the terms of this Award between an employer and the 
Trainee for a Traineeship and which is registered with the State Training Authority. A traineeship agreement shall only 
operate when made in accordance with the relevant approved Traineeship Scheme. 
"Trainee Plan" means a programme of training which forms part of a Training Agreement registered with the State 
Training Authority. 
"Traineeship Scheme" means a scheme for employees employed in industries covered by this Award and approved by the 
Training Authority after consultation and negotiation with the relevant union. 

4.9.4 Training Conditions: 
(1) The Trainee shall attend an approved training course or training programme prescribed in the Traineeship 

Agreement, or as notified to the Trainee by the Training Authority in accredited and relevant Traineeship 
Schemes. 

(2) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with the Traineeship 
Scheme, has been signed by the employer and the trainee and lodged for registration with the Training 
Authority, provided that if the Traineeship Agreement is not in a standard format, a Traineeship shall not 
commence until the Traineeship Agreement has been registered with the Training Authority. The employer shall 
permit the Trainee to attend the training course or programme provided for in the Traineeship Agreement and 
shall ensure the Trainee receives the appropriate on the job training. 

(3) The employer shall provide an appropriate level of supervision in accordance with the Traineeship Agreement 
during the traineeship period. 

(4) The overall training programme will be monitored by officers of the Training Authority and training records or 
work books shall be provided, if required to be utilised as part of this monitoring process. 
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4.9.5 Employment Conditions: 
(1) A Trainee shall be engaged as a full-time employee for a maximum of one (1) year's duration, except in respect 

of AQF III and AQF IV traineeships which may extend up to two (2) years full time, provided that a Trainee 
shall be subject to a satisfactory probation period of one month which may be reduced at the discretion of the 
employer. By agreement in writing, and with the consent of the Training Authority, the relevant employer and 
the Trainee may vary the duration of the Traineeship and the extent of approved training provided that any 
agreement to vary is in accordance with the relevant Traineeship Scheme.  A part-time trainee shall be engaged 
in accordance with the provisions of 4.9.6(5). 

(2) (a) An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned and to the Training Authority. 

(b) An employer who decides not to continue the employment of a Trainee upon the completion of the 
traineeship shall notify, in writing, the Training Authority of that decision. 

(3) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement and the Trainee will attend such training. 

(4) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service for the purposes of this Award. 

(5) All other terms and conditions of this Award that are applicable to the Trainee or would be applicable to the 
Trainee but for this clause shall apply unless specifically varied by this clause. 

(6) A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full-time 
employment with the employer on successful completion of the Traineeship shall not be entitled to any 
severance payment in accordance with Clause 2.1 - Contract of Service and Clause 2.3 - Redundancy, of this 
Award. 

(7) (a) Overtime and shift work shall not be worked by a Trainee except in circumstances where the section 
in which the trainee is receiving on the job training is required to work overtime, or the work of that 
section is normally carried out by shifts and there is satisfactory provision for approved training. 

(b) A Trainee shall not work overtime alone. 
(c) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 

prescribed by this Award. 
4.9.6 Wages: 

(1) (a) The minimum rates of wages payable weekly to Trainees are as provided in 4.9.6(2), 4.9.6(4) and 
4.9.6(5). 

(b) These wage rates will only apply to Trainees while they are undertaking an approved traineeship 
which includes approved training as defined in this clause. 

(c) The wages prescribed by this clause do not apply to complete trade level training which is covered by 
the apprenticeship system. 

(2) Traineeships. 
(a) Industry/Skill Level A: 

Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Industry/Skill Level A. 

Highest Year of Schooling Completed 
HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 $ Year 11 $ Year 12 $ 
 $ $ $ 

     

  
225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 384.00 

plus 1 year out of school 312.00 384.00 445.00 
plus 2 year out of school 384.00 445.00 521.00 
plus 3 year out of school 445.00 521.00 595.00 
plus 4 year out of school 521.00 595.00  
plus 5 years/more 595.00   

* Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(b) Industry/Skill Level B: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Industry/Skill Level B. 
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Highest Year of Schooling Completed 
HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 $ Year 11 $ Year 12 $ 
 $ $ $ 
    

 
225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 

376.00 

plus 1 year out of school 312.00 376.00 429.00 
plus 2 year out of school 376.00 429.00 505.00 
plus 3 year out of school 429.00 505.00 576.00 
plus 4 year out of school 505.00 576.00  
plus 5 years/more 576.00   

* Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(c) Industry/Skill Level C: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at Industry/Skill Level C. 

Highest Year of Schooling Completed 
HIGHEST YEAR OF SCHOOLING 

School Leaver Year 10 $ Year 11 $ Year 12 $ 
 $ $ $ 
    

 
225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 

373.00 

plus 1 year out of school 312.00 373.00 419.00 
plus 2 year out of school 373.00 419.00 470.00 
plus 3 year out of school 419.00 470.00 528.00 
plus 4 year out of school 470.00 528.00  
plus 5 years/more 528.00   

* Figures in brackets indicate the average proportion of time spent on approved training to which the 
associated wage rate is applicable.  Where not specifically indicated, the average proportion of time 
spent in structured training which has been taken into account in setting the rate is 20%. 

(3) For the purposes of this subclause, "out of school" shall refer only to periods out of school beyond Year 10, and 
shall be deemed to: 
(a) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed 

year of schooling; 
(b) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10; and 
(c) not include any period during a calendar year in which a year of schooling is completed. 

(4) AQFIV Traineeships 
Trainees undertaking an AGFIV traineeship shall receive the relevant weekly wage rate for AQFIII trainees at 
Skill/Industry Levels A, B and C as applicable with the addition of 3.8% of that wage rate. 

(5) Part time and School Based Trainees 
(a) This subclause shall apply to trainees who undertake a traineeship on a part time basis, or as a School 

Based trainee, by working less than full time hours and by undertaking the approved training at the 
same or lesser training time than a full time trainee. 

(b) School Based Trainees will receive the relevant wage rate at Skill/Industry Levels A, B and C as 
applicable, as for School Leavers. 

(c) The minimum weekly rate of pay for part time and school based trainees shall be calculated by taking 
the full time rates expressed above multiplied by 1.25. This minimum weekly rate of pay for part time 
and school based trainees is then divided by 38 in accordance with section 10 of the Minimum 
Conditions of Employment Act 1993 to produce a minimum hourly rate of pay. 

(6) Completed Traineeship - Continued Junior Employment 
Notwithstanding anything contained elsewhere in this Award, where a Trainee successfully completes a 
Traineeship and is a junior person who is then employed by the same employer performing work appropriate to 
the training received pursuant to the Traineeship Scheme, the qualification outcome determined by the training 
programme shall be equated to an appropriate level within the classification structure described in Clause 1.6 - 
Definitions and Classification Structure, of this Award, and the wage rate relevant thereto as prescribed in 
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Clause 4.8 - Wages and Supplementary Payments, of this Award, shall be the level of wage to which the 
prescribed age related percentage appropriate to the junior employee concerned, will be applied to calculate the 
weekly rate of wage for such junior employee. 

4.9.7 Industry/Skill Levels 
The industry skill levels referred to in 4.9.6 are those described in General Order made by the Commission from time to 
time setting the minimum rates of pay for apprentices for the purposes of the Minimum Conditions of Employment Act 
1993 pursuant to section 50A of the Act. 

PART 2 - CONSTRUCTION WORK 
13. -  WAGES 

13.1 (1) Subject to Clause 15.1 - Special Allowances and Provisions of this PART of the Award the ordinary weekly rate 
of wage shall be as set out hereunder and shall be inclusive of all special rates and allowances and be paid as an 
"all purpose" rate. 

(2) The ordinary weekly wage of an employee (other than an apprentice) shall consist of the base rate, special 
payment and the Safety Net Adjustment as applicable, as set out in 13.2. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

13.2 (1) Classification 
  Base Rate 

$ 
Special 

Payment 
Adjustment 

$ 

Arbitrated 
Safety Net 

$ 

Total 
Rate Per 

Week 
$ 

(a) Instrumentation and Controls 
Tradesperson 

423.80 96.00 459.70 979.50 

(b) Instrument Tradesperson - Complex 
Systems 

386.60 84.90 453.40 924.90 

(c) Instrument Tradesperson 380.10 80.10 454.30 914.50 
(d) Scientific Instrument Maker 380.10 80.10 454.30 914.50 
(e) Welder - Special Class 371.40 80.10 453.10 904.60 
(f) Welder 362.90 80.10 451.90 894.90 
(g) Electrician - Special Class 386.60 84.90 453.40 924.90 
(h) Electrical Fitter 362.90 80.10 451.90 894.90 
(i) Electrical Installer 362.90 80.10 451.90 894.90 
(j) Boilermaker 362.90 80.10 451.90 894.90 
(k) Tradesperson the greater part of whose 

time is occupied in marking off and/or 
template making 

367.10 80.10 452.60 899.80 

(l) Mechanical Tradesperson - Special Class 386.60 84.90 453.40 924.90 
(m) Tradesperson 362.90 80.10 451.90 894.90 
(n) Pipe Fitter 362.90 80.10 451.90 894.90 
(o) Fitter - Refrigeration 362.90 80.10 451.90 894.90 
(p) Fitter - 

Window Frame 
362.90 80.10 451.90 894.90 

(q) Motor Mechanic 362.90 80.10 451.90 894.90 
(r) Machinist - Engineering:     
 First Class 362.90 80.10 451.90 894.90 
 Second Class 327.20 66.80 441.80 835.80 
(s) Certificated Rigger or Scaffolder 345.70 68.90 443.90 858.50 
(t) Rigger or Scaffolder - Other 334.70 67.70 442.60 845.00 
(u) Tool and Material Storesperson 322.90 65.80 441.20 829.90 
(v) Tradesperson's Assistant 310.20 64.30 439.70 814.20 
(w) Tradesperson's Assistant - who from time 

to time uses a grinding machine 
311.70 65.80 440.00 817.50 

(x) Lagger - 
first 6 months' experience 

310.20 63.40 439.60 813.20 

 2nd and 3rd six months' experience 311.70 65.40 440.00 817.10 
 4th and 5th six months' experience 315.90 65.60 440.30 821.80 
 thereafter 317.40 66.60 440.70 824.70 
(y) Grinder using portable machine 315.90 65.70 440.40 822.00 
(z) Crane Attendant and Dogman 334.70 67.70 442.60 845.00 
(aa) Labourer 291.60 62.10 437.50 791.20 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 921 
 

(2) A certificated rigger, other than a leading hand, who in compliance with the provisions of the regulations made 
pursuant to the Occupational Safety and Health Act 1984, is responsible for the supervision of other employees 
shall be deemed to be a leading hand and be paid the additional rate prescribed for a leading hand placed in 
charge of not less than three (3) and not more than ten (10) other employees. 

13.3 The ordinary weekly wage of an apprentice shall be calculated by applying the percentage applicable under 4.8.3 of 
Clause 4.8 - Wages and Supplementary Payments of PART 1 - GENERAL of this Award to the rate prescribed for a 
"Tradesperson" in 13.2 for the construction work upon which he or she is engaged. 

13.4 Construction Allowances 
(1) In addition to the appropriate rates of pay prescribed in this clause an employee shall be paid - 

(a) $55.10 per week if the employee is engaged on the construction of a large industrial undertaking or 
any large civil engineering project. 

(b) $49.60 per week if the employee is engaged on a multi-storeyed building, but only until the exterior 
walls have been erected and the windows completed and a lift made available to carry the employee 
between the ground floor and the floor upon which such employee is required to work. A multi-
storeyed building is a building which, when completed, will consist of at least five storeys. 

(c) $29.10 per week if the employee is engaged otherwise on construction work falling within the 
definition of construction work in Clause 1.6 - Definitions and Classification Structure of PART 1 - 
GENERAL of this Award. 

(2) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

13.5 Leading Hands 
In addition to the appropriate total wage prescribed in this clause a leading hand shall be paid: 
  $ 
(1) If placed in charge of not less than three (3) and not more than ten (10) other employees 31.20 
(2) If placed in charge of more than ten (10) and not more than twenty (20) other employees 47.70 
(3) If placed in charge of more than twenty (20) other employees 61.70 

13.6 (1) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 
tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice, the employer shall 
pay a tool allowance of -  
(a) $17.10 per week to such tradesperson; or  
(b) In the case of an apprentice a percentage of $17.10 being the percentage which appears against 

their year of apprenticeship in 4.8.3 of Clause 4.8 - Wages and Supplementary Payments of PART 
1 - GENERAL (subject to Clause 12.2 - Apprentices of PART 2) of this Award, 

for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of their work as a tradesperson or apprentice. 

(2) Any tool allowance paid pursuant to 13.6(1) shall be included in, and form part of, the ordinary weekly wage 
prescribed in this clause. 

(3) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(4) A tradesperson or an apprentice shall replace or pay for any tools supplied by their employer if lost through 
their negligence. 

13.7 A casual employee shall be paid 25 per cent of the ordinary rate in addition to the ordinary rate for the calling in which he 
or she is employed. 

13.8 Minimum Adult Award Wage 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX 3 
ABB POWER TRANSMISSION PTY LTD 

1 . - SCOPE 
The provisions of this Appendix shall apply only to those employees employed by ABB Australia Pty Ltd and engaged in the 
callings referred to herein. 

2 . - DEFINITIONS 
"Coil Winder - Fourth Class" means an employee employed as such by ABB Australia Pty Ltd and who, under supervision, is 
engaged in winding coils. 
"Coil Winder - Third Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a minimum of six 
months' experience as a coil winder - fourth class and under supervision winds coils of any size or category commonly 
manufactured by the distribution transformer industry. 
"Coil Winder - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a minimum of 
three years' experience as a coil winder - third class and is competent to wind all categories of coils generally manufactured by the 
distribution transformer industry. 
"Coil Winder - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had either: 
(a) a minimum of two years' experience as a coil winder - second class and is competent and required to wind section and 

helical coils, continuous, spiral and interleaved disc coils; or 
(b) on engagement has a minimum of five (5) years' continuous experience in the power transformer industry and is 

competent and required to wind section and helical coils, continuous, spiral and interleaved disc coils. 
"Core Builder - Second Class" means an employee employed as such by ABB Australia Pty Ltd either: 
(a) in stacking core laminations to produce cores of any size, provided that in the case of a female employee the size of a core 

shall not exceed 3 MVA; or 
(b) in the production of single phase wound cores on a core winding machine. 
"Core Builder - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a minimum of one 
year's experience as a core builder - second class and is competent either: 
(a) in stacking core laminations on all transformers provided that in the case of a female employee the size of the transformer 

shall not exceed 3 MVA; or 
(b) in the production of three phase wound cores on a core winding machine. 
"Insulation Processor - Third Class" means an employee employed as such by ABB Australia Pty Ltd and who under 
supervision is training as an insulation processor - second class. 
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"Insulation Processor - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of one year's experience as an insulation processor - third class and produces, under supervision, all the insulation 
components required for coil winding and assembly of any transformer. 
"Insulation Processor - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of two (2) years' experience as an insulation processor - second class and is competent and required: 
(a) to produce from drawings all insulation components for coil winding and assembly of any transformer; and 
(b) to operate such equipment as is necessary to produce that insulation. 
"Transformer Assembler - Fourth Class" means an employee employed as such by ABB Australia Pty Ltd and who under 
supervision assembles transformers. 
"Transformer Assembler - Third Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of six months' experience in assembling transformers as a transformer assembler - fourth class and is competent and 
required to assemble any transformer under 1500 KVA from drawings and under supervision any other size transformer as required. 
"Transformer Assembler - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of two years' experience in assembling transformers as a transformer assembler - third class and is competent and 
required to assemble from drawings any transformer under 5 MVA 66 KV "off load tapchanger range" and under instruction 
assembles any other size transformer as required. 
"Transformer Assembler - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had 
either - 
(a) a minimum of three (3) years' experience as a transformer assembler - second class; or 
(b) five (5) years' continuous experience in the power transformer industry, 
and is competent and required to assemble "on load tapchanger range" transformers and any transformer of a minimum of 5 MVA 
66 KV "off load tapchanger range". 
"Transformer Tanker - Second Class" means an employee employed as such by ABB Australia Pty Ltd and who under 
supervision tanks distribution transformers. 
"Transformer Tanker - First Class" means an employee employed as such by ABB Australia Pty Ltd and who has had a 
minimum of six months' experience in tanking distribution transformers as a transformer tanker - second class and is competent and 
required to tank all transformers up to 1500 KVA and under supervision any other size transformer as required. 
"Transformer Protective Coating Employee - Second Class" means an employee employed by ABB Australia Pty Ltd and 
engaged under supervision in the protective coating of all components used in the manufacture of transformers. 
"Transformer Protective Coating Employee - First Class" means an employee employed by ABB Australia Pty Ltd and who 
has had a minimum of two years' experience as a transformer protective coating employee - second class and is competent and 
required to protective coat by any means all components used in the manufacture of transformers. 

3 . - WAGES 
(a) The minimum total wage payable weekly to adult employees classified herein shall be as follows:  
 Base Rate Per 

Week $ 
Supplementary 

Payment $ 
Arbitrated Safety 
Net Adjustment $ 

Total Rate 
Per Week $ 

Adult Employees: 
 

    

Wage Group C10 
Coil Winder 1st Class 
Transformer Assembler 1st Class 
 

365.20 52.00 448.60 865.80 

Wage Group C11 
Coil Winder 2nd Class 
Transformer Assembler 2nd Class 
Transformer Protective 
Coating 1st Class 
Insulation Processor 1st Class 
 

337.40 48.10 440.80 826.30 

Wage Group C12 
Coil Winder 3rd & 4th Class 
Core Builder 1st Class 
Insulation Processor 2nd Class 
Transformer Protective Coating 2nd Class 
Transformer Assembler 3rd Class 
Transformer Tanker 1st Class 
 

319.20 45.40 438.60 803.20 

Wage Group C13 
Core Builder 2nd Class 
Insulation Processor 3rd Class 
Transformer Assembler 4th Class 
Transformer Tanker 2nd Class 
 

299.50 42.60 436.30 778.40 

(b) The amount payable to any employee pursuant to the supplementary payment provisions of this clause:  
(i) shall be for all purposes of this Award;  
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(ii) shall be reduced by the amount of any payment being made to that employee in addition to the said 
rates otherwise than pursuant to the supplementary payment provisions of this subclause, whether 
such payment is being made by virtue of any order, industrial agreement or other agreement or 
arrangement.  

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle.  
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.  

 
 

2020 WAIRC 00570 
Mineral Sands Industry Award 1991 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - WAGES 
(1) (a) Mineral Sands Employee: 

 Base Rate$ Supplementary 
Payment Per Week 

$ 

Minimum Rate $ Arbitrated Safety 
Net Adjustment $ 

Total Wage$ 
 

Level 1 292.20 96.40 388.60 441.20 829.80 
Level 2 310.50 102.40 412.90 443.60 856.50 
Level 3 328.80 108.40 437.20 451.30 888.50 
Level 4 347.00 114.50 461.50 454.40 915.90 
Level 5 365.20 120.50 485.70 455.30 941.00 
Level 6 383.40 126.60 510.00 458.40 968.40 
Level 7 401.70 132.60 534.30 461.40 995.70 
Level 8 419.90 138.70 558.60 464.60 1023.20 
Level 9 438.30 144.60 582.90 467.80 1050.70 
Level 10 456.50 150.70 607.20 470.90 1078.10 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(c) The relativities between the respective levels are determined by reference to the Minimum Rate (i.e.  Base Rate 
plus Supplementary Payment). 

(2) Employees employed within the structure/levels within this clause shall perform work to the level of their competence in 
accordance with the definitions and training programmes set out in Clauses 17. - Definitions and 26. - 
Implementation/Training, of this award.  Agreed levels of training for each classification shall be established by the 
parties and will lead to employees being utilised to carry out any work within their skills and abilities safely and 
satisfactorily and subject at all times to any relevant statutory requirement as to licensing, training or other certification. 

(3) APPRENTICES (wage per week expressed as a percentage of the tradesperson's rate) 
Four year term - % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a half year term -  
First six months 42 
Next year 55 
Next year 75 
Final year 88 
Three year term -  
First year 55 
Second year 75 
Third year 88 
For the purposes of this subclause "tradesperson's rate" means the weekly wage rate for Level 5 in this clause.  Provided, 
however, in the case of a person who, at the commencement of an apprenticeship is over the age of 21 years such person 
shall be paid not less than a Level 3. 

(4) JUNIOR EMPLOYEES 
(a) Employees under the age of 18 years shall only be employed in accordance with the provisions of the Mines 

Regulations Act and Regulations. 
(b) Employees under 18 years of age shall be paid 65% of the appropriate adult rate. 
(c) Employees at 18 years of age shall be paid the appropriate adult rate. 

(5) (a) Leading Hand - General 
A leading hand is an employee who receives some supervision and in turn, assists and co-ordinates the work of 
other employees, who is appointed as such and who can exercise a limited discretion in making decisions, 
conducting of work, and matters affecting safety.  Rate per week - $21.20. 

(b) Leading Hand - Shift Supervisor (Westralian Sands Only) 
Is fully responsible for plant and site operations and who ensures compliance with safety standard rules as 
required in the Mines Regulations Act and/or by the Quarry or Registered Mine Manager in the absence of 
salaried staff.  Rate per week $69.20 
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(6) Tool Allowance 
(a) (i) Where an employer does not provide a tradesperson with the tools ordinarily required by that 

tradesperson the employer shall pay a tool allowance of $12.10 per week to such tradesperson for the 
purpose of such tradesperson supplying, maintaining and insuring tools ordinarily required in the 
performance of the employee's work as a tradesperson. 

(ii) The list of basic tools tradespersons are required to supply is as agreed at an enterprise level.  Any 
additional tools shall be supplied by the employer. 

(b) (i) The employer shall supply an apprentice with a basic apprentice tool kit upon engagement in lieu of a 
tool allowance being paid during the  apprentice's first year of employment. 

(ii) The basic apprentice tool kit supplied to an apprentice shall be appropriate to the trade(s) of the 
apprentice and the content shall be agreed at an enterprise level. 

(iii) An apprentice who has completed one full year of employment shall be paid an allowance in the 
employee's second and subsequent years of employment.  The allowance paid to an apprentice shall 
be a percentage of the rate paid to a tradesperson being the percentage which appears against the 
employee's year of apprenticeship in subclause (3) of this clause. 

(iv) The allowance paid to an apprentice is for the purpose of the apprentice supplementing, maintaining, 
and insuring tools ordinarily required in the performance of the employee's work as an apprentice. 

(7) Construction Allowance Per Week 
The amount of $20.70 to be paid to an employee when engaged on any work directly related to major capital expenditure 
in connection with the construction/demolition of plant.  This allowance is paid in recognition of special disabilities and 
conditions that are not normally associated with plant maintenance and operations.  Such construction work will be as 
agreed between the employer and the union or unions concerned or, in the event of disagreement, the Western Australian 
Industrial Relations Commission declares to be construction work for the purpose of this award. 

(8) Casual Employees 
A casual employee shall be paid 20 per cent in addition to the appropriate weekly rate. 

 
 

2020 WAIRC 00572 
Miscellaneous Workers' (Activ Foundation) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

37. – WAGES 
(1) The following rate of wage payable to employees covered by this award shall be as set out hereunder: 

(a) MISCELLANEOUS EMPLOYEES 
 Base Rate per 

Week 
$ 

Arbitrated Safety 
Net Adjustments 

Per Week 
$ 

Total Rate Per 
Week 

$ 

Level One:    
Comprehends the following classes of work:    
Domestic    
Residents' Aide    
1st year of employment 369.50 439.10 808.60 
2nd year of employment 374.10 439.60 813.70 
3rd year of employment and thereafter 378.00 440.00 818.00 
Level Two:    
Comprehends the following classes of work    
Laundry Person    
Gardener    
1st year of employment 374.60 439.70 814.30 
2nd year of employment 379.60 440.30 819.90 
3rd year of employment and thereafter 383.80 440.70 824.50 
Level Three:    
Comprehends the following classes of work:    
Handyperson    
1st year of employment 383.40 440.60 824.00 
2nd year of employment 388.00 441.10 829.10 
3rd year of employment and thereafter 392.00 441.40 833.40 
Level Four:    
Comprehends the following classes of work:    
Cook    
1st year of employment 399.10 442.20 841.30 
2nd year of employment 403.90 442.80 846.70 
3rd year of employment and thereafter 408.30 443.20 851.50 
Level Five:    
Comprehends the following classes of work    
Tradesperson Cook    
1st year of employment 454.80 453.40 908.20 
2nd year of employment 459.10 454.00 913.10 
3rd year of employment and thereafter 462.90 452.30 915.20 
(b)  HOUSE SUPERVISOR/MANAGER    
House Supervisor    
Weekday rate 135.90 120.20 256.10 
Weekend rate 236.90 174.30 411.20 
House Manager    
Weekday rate 146.12 121.50 267.60 
Weekend rate 247.22 175.60 422.80 
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(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00574 
Monumental Masonry Industry Award, 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. – WAGES 
(1) (a) The rates of wages payable to the employees covered by this Award (other than duly registered apprentices and 

junior employees) shall be as follows: 
Classification Minimum 

Weekly 
Base Rate 

$ 

Supple-
mentary 
Payment 

$ 

Arbitrated 
Safety Net 
Adjustment 

$ 

Total Rate 
(Exclusive of 

Industry 
Allowance) 

$ 
Monumental Mason 365.20 52.00 448.60 865.80 
Monumental Fixer 345.20 49.30 441.80 836.30 
Monumental Employee Grade 4 
A Grade 3 employee who has attained a 
high level of skill in at least one function 
or who is regularly required to perform 
more than two of the functions contained 
in Grade 3 

318.90 45.50 438.60 803.00 

Monumental Employee Grade 3 
Employee who has been performing work 
at Grade 2 level for more than six months 

301.40 43.00 436.50 780.90 

Monumental Employee Grade 2 
Employee who is performing one or more 
of the following functions and who has 
been performing such work for less than 
six months - 
- Primary Saw Operator 
- Secondary Saw Operator 
- Polishing Machine Operator 
- Stone Engraving Operator 
- Assistant Monumental Fixer 
- Monumental Concrete Moulder 

   760.00 

Monumental Employee Grade 1 
Employee who is engaged to perform 
work not covered by any of the above 
classifications. 

   760.00 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.  
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Industry Allowance: 
An industry allowance at the rate of $14.70 per week shall be paid for all purposes to each adult employed in the 
workshop to compensate for the following disabilities associated with monumental masonry – 
(a) Working in wet conditions with water underfoot. 
(b) Working on dirty work. 
(c) The use of acid or other corrosive substances when cleaning down stone. 
(d) Working in a dusty atmosphere. 

Before exercising a power of inspection the representative shall give notice of not less than 24 hours to the 
employer. 

(3) Leading Hands: 
(a) An employee specifically appointed to be a leading hand who is placed in charge of – 

(i) not more than one employee, other than an apprentice, shall be paid $14.00 per week; or 
(ii) more than one and not more than five other employees shall be paid $31.10 per week; or 
(iii) more than five and not more than ten other employees shall be paid $40.40 per week; or 
(iv) more than ten other employees shall be paid $52.60 per week in each case, in addition to the rate 

prescribed for the highest classification of employee supervised or his/her own rate, whichever is the 
highest. 

(4) Apprentices: 
(a) (i) Wages per week - An apprentice shall receive the following percentage of the Monumental Mason's 

weekly minimum rate and industry allowance contained in subclauses (1) and (2) of this clause. 
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(aa) Four year term - % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(bb) Three and a half year term - % 
 First six months 42 
 Next year 55 
 Next following year 75 
 Final year 88 
(cc) Three year term - % 
 First year 55 
 Second year 75 
 Third year 88 

(ii) Tool allowance (per week) - A tool allowance of one-third of the amount (if any) payable to a 
tradesperson shall be paid to an apprentice to that trade in his/her first year of apprenticeship and of 
two-thirds of that amount in his/her second year and of the same amount (if any) as is payable to a 
tradesperson in the remaining period of his/her apprenticeship. 

(iii) Provision of Tools – 
An employer may, by agreement with the apprentice's parent or guardian, elect to provide the apprentice with a 
kit of tools subject to establishing the value of the tools at the time of so providing, deduct the tool allowance 
until the cost of the kit of tools is reimbursed. 
In the event of an apprentice being dismissed or leaving his/her employment before the cost of the tool kit has 
been reimbursed the employer shall be entitled to – 

(aa) deduct from any monies owing to the apprentice, the amount that is owing; or 
(bb) by agreement retain tools at the originally nominated value to the amount still owing. 

(5) Junior Employees – 
Wages per week - A junior employee shall receive the following percentage of the adult weekly minimum rate and 
industry allowance contained in subclauses (1) and (2) of this clause appropriate to the work performed. 
Under 16 years 42% 
16 years of age 55% 
17 years of age 75% 
18 years of age 88% 
19 years of age 100% 

(6) Tool Allowance ($ per week) – 
  $ 
(a) Monumental masons $22.50 
Tool allowance shall not be paid where the employer supplies an employee with all necessary tools. 
(b) No other employee shall be required to supply tools. 

(7) Casual Employees – 
A casual employee shall receive a loading of 20% in addition to the rates prescribed in subclauses (1) and (2) of this 
clause. 

(8) It is a term of this award arising from the decision of the Commission in Court Session in the State Wage Case of 17 June 
1991, that the union will not pursue prior to 17 January 1992 any extra claims, award or overaward except when 
consistent with the State Wage Principles. 

 
 

2020 WAIRC 00575 
Motel, Hostel, Service Flats and Boarding House Workers' Award 

21. – WAGES 
Level  
 

Classification  
 

$ per Fortnight 
 

 Introductory 1520.00 
Level 1 
 

Food & Beverage Attendant Grade 1 
Kitchen Attendant Grade1 
Guest Services Grade 1 
Gardener 
General Hand 
Yardman 
 

1556.90 
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Level  
 

Classification  
 

$ per Fortnight 
 

Level 2 
 

Food & Beverage Attendant Grade 2 
Cook Grade 1 
Kitchen Attendant Grade 2 
Night Porter 
Storeperson Grade 1 
Doorperson/Security Officer Grade 1 
Guest Services Grade 2 
 

1612.20 

Level 3 
 

Food & Beverage Attendant Grade 3 
Cook Grade 2 
Kitchen Attendant Grade 3 
Guest Services Grade 3 
Storeperson Grade 2 
Timekeeper/Security Officer Grade 2 
Handyperson 
Forklift Driver 
 

1652.70 

Level 4 
 

Cook Grade 3 
Storeperson Grade 3 
Food & Beverage Attendant Grade 4 
(Tradesperson) 
Guest Service Grade 4 
 

1731.60 

Level 5 
 

Cook Grade 4 
Food & Beverage Supervisor 
Guest Services Supervisor 
 

1825.90 

Level 6 
 

Cook Grade 5 
 

1868.60 

(2) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

21A. - MINIMUM WAGE -ADULT MALES & FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00576 
Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection), Industry Award No. 29 of 

1980 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. – WAGES 
(1) (a) The following shall be the minimum rate of wages payable to employees under this award from the beginning 

of the first pay period commencing on or after 1st July 1998. 

 Minimum Weekly Rate of 
Pay Minimum Hourly Rate of Pay 

 $ $ 
Motor Vehicle Industry Employee Level 1 359.40 9.4579 
`Motor Vehicle Industry Employee Level 2 376.10 9.8974 
Motor Vehicle Industry Employee Level 3 398.60 10.4895 
Motor Vehicle Industry Employee Level 4 419.50 11.0395 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 
Provided that any increase in rates of pay flowing from implementation of the Minimum Rates Adjustment principle, may be 
absorbed into any existing overaward payment, insofar as that overaward payment is not being used for the purposes of absorption 
of Arbitrated Safety Net Adjustments. 

(b) The following shall be the minimum rate of wages payable to employees under this award from the beginning 
of the first pay period commencing on or after 1st November 1998. 

 Minimum Weekly Rate of 
Pay Minimum Hourly Rate of Pay 

 $ $ 
Motor Vehicle Industry Employee Level 1 373.40 9.8263 
Motor Vehicle Industry Employee Level 2 383.10 10.0816 
Motor Vehicle Industry Employee Level 3 405.60 10.6737 
Motor Vehicle Industry Employee Level 4 426.50 11.2237 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 

(c) The following shall be the minimum rate of wages payable to employees under this award from the beginning 
of the first pay period commencing on or after 1st March 1999. 

 Minimum Weekly Rate of 
Pay Minimum Hourly Rate of Pay 

 $ $ 
Motor Vehicle Industry Employee Level 1 373.40 9.8263 
Motor Vehicle Industry Employee Level 2 390.10 10.2658 
Motor Vehicle Industry Employee Level 3 412.60 10.8579 
Motor Vehicle Industry Employee Level 4 433.50 11.4079 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 

(d) The following shall be the minimum rate of wages payable to employees under this award on and from the 
commencement of the first pay period on or after 1 January 2021. 

 Weekly Rate 
of Pay 

Arbitrated Safety 
Net Adjustments 

Minimum 
Weekly Rate of 

Pay 

Minimum 
Hourly Rate of 

Pay 
 $ $ $ $ 
Motor Vehicle Industry Employee 
Level 1 373.40 386.60 760.00 20.00 

Motor Vehicle Industry Employee 
Level 2 390.10 388.30 778.40 20.48 
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 Weekly Rate 
of Pay 

Arbitrated Safety 
Net Adjustments 

Minimum 
Weekly Rate of 

Pay 

Minimum 
Hourly Rate of 

Pay 
 $ $ $ $ 
Motor Vehicle Industry Employee 
Level 3 412.60 390.60 803.20 21.14 

Motor Vehicle Industry Employee 
Level 4 433.50 392.80 826.30 21.74 

Minimum Hourly Rate of Pay does not include additional payments that may be required pursuant to Clause 12. - Additional 
Payments for Ordinary Hours, nor does it include any loading applicable pursuant to subclause (4) hereof. 
(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Employees: 
Junior employees shall be paid the following percentage of the Level 2 wage rate, inclusive of supplementary payments 
and arbitrated safety net adjustments, having regard to the age of the employee. 
Under 16 years of age 40% 
At 16 years of age 50% 
At 17 years of age 60% 
At 18 years of age 70% 
At 19 years of age 80% 
At 20 years of age 90% 

(4) Casual Employees: 
A casual employee shall be paid 20% in addition to the rates of pay prescribed in subclause (1) of this clause. 

(5) Leading Hands: 
An employee appointed by the employer as a leading hand shall be paid the following amount, in addition to the ordinary 
rate of pay, for all purposes of the award: 
  Rate Per Week 
  $ 
(a) If placed in charge of not less that three and not more than ten other employees 22.50 
(b) If placed in charge of more than ten and not more than 20 other employees 34.60 
(c) If placed in charge of more than twenty other employees 44.80 

29. – TRAINEESHIPS 
(1) Scope 

This clause shall apply to persons: 
(a) who are undertaking a traineeship (as defined); and 
(b) who are employed by an employer bound by this award. 

(2) Objective 
(a) The objective of this clause is to establish a system of traineeships which provides approved training in 

conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, 
particularly young people, and the long term unemployed. 

(b) Existing employees shall not be displaced from employment by trainees. 
(3) Definitions 

"Approved Training" means training undertaken in a traineeship and shall involve formal instruction, both theoretical and 
practical, and supervised practice in accordance with a traineeship scheme approved by the relevant state training 
authority or NETTFORCE.  The training will be accredited and lead to qualifications as set out in subclause 5(e) of this 
clause. 
"Relevant Award" means the Motor Vehicle (Service Station, Sales Establishments, Rust Prevention and Paint Protection) 
Industry Award No. 19 of 1980. 
"Trainee" means an employee who is bound by a traineeship agreement made in accordance with this clause. 
"Traineeship" means a system of training which has been approved by the appropriate state training authority, or which 
has been approved on an interim basis by the National Employment and Training Taskforce (NETTFORCE), until final 
approval is granted by the relevant state training authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this award between an employer and the 
trainee for a traineeship and which is registered with the appropriate state training authority, NETTFORCE, or under the 
provisions of the appropriate state legislation.  A traineeship agreement shall be made in accordance with the relevant 
approved traineeship scheme and shall not operate unless this condition is met. 
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"Traineeship Scheme" means an approved traineeship applicable to a group or class of employees or to an industry or 
sector of an industry or an enterprise.  A traineeship scheme shall not be given approval unless consultation and 
negotiation with the union upon the terms of the proposed traineeship scheme and the traineeship have occurred.  An 
application for approval of a traineeship scheme shall identify the union and demonstrate to the satisfaction of the 
approving authority that the abovementioned consultation and negotiation have occurred. 
"Parties to a Traineeship Scheme" means the employer organisation and/or the employer and the union involved in the 
consultation and negotiation required for the approval of a traineeship scheme. 
References in this award to "the relevant state training authority or NETTFORCE" shall be taken to be a reference to 
NETTFORCE in respect of a traineeship that is the subject of an interim approval but not a final approval by the relevant 
state training authority. NETTFORCE powers and functions stipulated in this award may be circumscribed and/or 
delegated by the terms of an agreement between NETTFORCE and a relevant state training authority. Reference to 
NETTFORCE within this clause will have no effect during the currency of the WA State Training 
Authority/NETTFORCE Memorandum of Agreement. 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990. 

(5) Training Conditions 
(a) The trainee shall attend an approved training course or training programme prescribed in the traineeship 

agreement or as notified to the trainee by the appropriate state training authority in accredited and relevant 
traineeship schemes or NETTFORCE if the traineeship scheme remains subject to interim approval. 

(b) A traineeship shall not commence until the relevant traineeship agreement, made in accordance with a 
traineeship scheme, has been signed by the employer and the trainee and lodged for registration with the 
relevant state training authority or NETTFORCE, provided that if the traineeship agreement is not in a standard 
format a traineeship shall not commence until the traineeship agreement has been registered with the relevant 
state training authority or NETTFORCE. The employer shall ensure that the trainee is permitted to attend the 
training course or programme provided for in the traineeship agreement and shall ensure that the trainee 
receives the appropriate on-the-job training. 

(c) Training shall be directed at: 
(i) the achievement of key competencies required for successful participation in the workplace; and/or 
(ii) the achievement of competencies required for successful participation in an industry or enterprise. 

(6) Employment Conditions 
(a) A trainee shall be engaged as a full-time employee for a maximum of one years’ duration provided that a trainee 

shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of 
the employer.  By agreement in writing, and with the consent of the relevant state training authority or 
NETTFORCE the parties to a traineeship agreement may vary the duration of the traineeship and the extent of 
approved training provided that any agreement to vary is in accordance with the relevant traineeship scheme. 

(b) (i) An employer shall not terminate the employment of a trainee without firstly having provided written 
notice of termination to the trainee concerned in accordance with the traineeship agreement and to the 
relevant state training authority or NETTFORCE. The written notice to be provided to the relevant 
state training authority or NETTFORCE shall be provided within five working days of termination. 

(ii) An employer who chooses not to continue the employment of a trainee upon the completion of the 
traineeship shall notify, in writing, the relevant state training authority or NETTFORCE of its 
decision. 

(c) The trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the traineeship agreement. 

(d) Where the employment of a trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service the purposes of any relevant award or any other legislative 
entitlements. 

(e) (i) The traineeship agreement may restrict the circumstances under which the  trainee may work 
overtime and shift work in order to ensure the training  programme is successfully completed. 
(ii) No trainee shall work overtime on their own unless consistent with the provisions of this award. 
(iii) No trainee shall work shift work unless the parties to a traineeship scheme agree that such shift work 

makes satisfactory provision for approved training. Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for non-shift work trainees. 

(iv) The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed 
by the relevant award, unless otherwise agreed by the parties to a traineeship scheme, or unless the 
relevant award makes specific provision for a trainee to be paid at a higher rate, in which case the 
higher rate shall apply. 

(f) All other terms and conditions of the relevant award that are applicable to the trainee, or would be applicable to 
the trainee but for this clause, shall apply unless specifically varied by this clause. 

(g) A trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full-time 
employment with the employer on successful completion of the traineeship, shall not be entitled to any 
severance payments payable pursuant to termination, change and redundancy provisions or provisions similar 
thereto. 
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(7) Wages 
(a) (i) The minimum rates of wages payable weekly to trainees are as provided in  subparagraph (iv) of 

this subclause. 
(ii) These wage rates will only apply to trainees while they are undertaking an approved traineeship which 

includes approved training as defined in this clause. 
(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 

covered by the apprenticeship system. 
(iv) Skill Level B: 
Where the accredited training course and work performed are for the purposes of generating skills which have 
been defined for work at Skill Level B. 
HIGHEST YEAR OF SCHOOL COMPLETED 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 

 
233.00(50%)* 
274.00 (33%) 

285.00 (33%) 
326.00 (25%) 380.00 

plus 1 year out of school 326.00 380.00 445.00 
plus 2 years 380.00 445.00 509.00 
plus 3 years 445.00 509.00 582.00 
plus 4 years 509.00 582.00  
plus 5 years 582.00   

Figures in brackets indicate the average proportion of time spent in approved training to which the associated wage rate is 
applicable. Where not specifically indicated, the average proportion of time spent in structured training which has been taken into 
account in setting the rate is 20%. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The skill level of approved traineeships in the retail and wholesale industries has been agreed to be skill Level 
B. 

(c) For the purposes of this provision "out of school" shall refer only to periods out of school beyond year 10 or 
below, and shall be deemed to: 
(i) include any period of schooling beyond year 10 or below which was not part of nor contributed to a 

completed year of schooling; 
(ii) include any period during which a trainee repeats in whole or part a year of schooling beyond year 10 

or below; and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 
(iv) have effect on an anniversary date being January 1 in each year. 

(d) At the conclusion of the traineeship this clause ceases to apply to the employment of the trainee and the award 
shall apply to the former trainee. 

 
 

2020 WAIRC 00577 
Municipal Employees (Western Australia) Interim Award 2011 

6. - MINIMUM ADULT AWARD WAGE 
6.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
6.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

6.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
6.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 
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6.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

6.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

6.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

6.8 Subject to this clause the minimum adult award wage shall – 
6.8.1 Apply to all work in ordinary hours. 
6.8.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
6.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

6.10 Adult Apprentices 
6.10.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
6.10.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

6.10.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

6.10.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

6.10.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

6.10.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

16. - WAGES 
16.1 Classification level Relativity Total maximum Total minimum 
   hourly rate weekly rate 
  % $ $ 
 level 1 (up to 38 hours) 78.5 19.50 740.90 
 Above 38 hours 82.5 19.98 759.30 
 Level 2 87.5 20.65 784.60 
 Level 3 92.5 21.25 807.50 
 Level 4 96.0 21.68 823.70 
 Level 4A 100.0 22.22 844.20 
 Level 5 102.5 22.52 855.80 
 Level 6 110.0 23.51 893.40 
16.2 State minimum wage 

16.2.1 The state minimum wage 
No employee shall be paid less than the state minimum wage. 

16.2.2 Amount of state adult minimum wage 
(1) The state minimum wage for full-time adult employees not covered by 16.2.4 [special categories 

clause], is $760.00 per week. 
(2) Adults employed under a supported wage clause shall continue to be entitled to receive the wage rate 

determined under that clause.  Provided that such employees shall not be paid less than the amount 
determined by applying the percentage in the supported wage clause applicable to the employee 
concerned to the amount of the minimum wage specified in 16.2.2(1). 

(3) Adults employed as part-time or casual employees shall continue to be entitled to receive the wage 
rate determined under the casual and part-time clauses of the award.  Provided that such employees 
shall not be paid less than pro rata the minimum wage specified in 16.2.2(1) according to the number 
of hours worked. 
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16.2.3 How the state minimum wage applies to juniors 
(1) The wage rates provided for juniors by this award continue to apply unless the amount determined 

under 16.2.3(2) is greater. 
(2) The state minimum wage for an employee to whom a junior rate of pay applies is determined by 

applying the percentage in the junior wage rates clause applicable to the employee concerned to the 
relevant amount in 16.2.2. 

16.2.4 Application of minimum wage to special categories of employee 
Due to the existing applicable award wage rates being greater than the relevant proportionate federal minimum 
wage, this clause has no application to employees undertaking a National Training Wage Traineeship, an 
Australian Traineeship, a Career Start Traineeship, a Jobskills placement or an apprenticeship. 

16.2.5 Application of state minimum wage to award rates calculation 
(1) The state minimum wage: 

(a) applies to all work in ordinary hours; 
(b) applies to the calculation of overtime and all other penalty rates, superannuation, payments 

during sick leave, long service leave and annual leave, and for all other purposes of this 
award. 

16.3 Junior employees 
Junior employees: (Wage per week is expressed as a percentage of the total minimum rate of pay for either level 1 or 
level 2). 
Age % 
Under 16 years of age 55 
At 16 years of age 65 
At 17 years of age 75 
At 18 years of age 85 
At 19 years of age Adult rate 

16.4 National Training Wage 
The minimum rates of pay and conditions of employment applicable to Trainees shall be in accordance with Schedule E – 
National Training Wage as provided in the Modern Local Government Industry Award 2010 as amended from time to 
time. 

16.5 Apprentices 
16.5.1 Apprentices: (Wage per week is expressed as a percentage of the level 4A rate). 

(1) 4 year term % 
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 
(2) 3-1/2 year term % 
 First six months 42 
 Next year 55 
 Following year 75 
 Final year 88 
(3) 3 year term % 
 First year 55 
 Second year 75 
 Third year 88 

16.6 Supported Wages 
This subclause defines the conditions which will apply to employees, who because of the effects of a disability, are 
eligible for a supported wage under the terms of this award.  In the context of this subclause, the following definitions will 
apply: 
16.6.1 Supported wage system means the Commonwealth Government system to promote employment for people who 

cannot work at full award wages because of a disability, as documented in Supported Wages System: 
Guidelines and Assessment Process. 

16.6.2 Accredited assessor means a person accredited by the management unit established by the Commonwealth 
under the supported wage system to perform assessments of an individual’s productive capacity within the 
supported wage system. 

16.6.3 Disability support pension means the Commonwealth pension scheme to provide income security for persons 
with a disability as provided under the Social Security Act 1991, as amended from time to time, or any successor 
to that scheme. 

16.6.4 Assessment instrument means the form provided for under the supported wage system that records the 
assessment of the productive capacity of the person to be employed under the supported wage system. 

16.6.5 Assessment of capacity for the purpose of establishing the percentage of the award rate to be paid to an 
employee under this award, the productive capacity of the employee will be assessed in accordance with the 
supported wage system and documented in assessment instrument by: 
(1) The employer and a union party to the award, in consultation with the employee or, if desired by any 

of these; 
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(2) the employer and an accredited assessor from a panel agreed by the parties to the award and the 
employee. 

16.6.6 Lodgement of assessment instrument 
(1) All assessment instruments shall be agreed and signed by the parties to the assessment, provided that 

where a union which is party to the award, is not a party to the assessment, it shall be referred by the 
Registrar to the union by certified mail and shall take effect unless an objection is notified to the 
registrar within ten working days. 

(2) All assessment instruments shall be agreed and signed by the parties to the assessment, provided that 
where a union which is party to the award, is not a party to the assessment, it shall be referred by the 
Registrar to the union by certified mail and shall take effect unless an objection is notified to the 
Registrar within ten working days. 

16.6.7 Review of assessment 
The assessment of the applicable percentage should be subject to annual review or earlier on the basis of a 
reasonable request for such a review.  The process of review shall be in accordance with the procedures for 
assessing capacity under the supported wage system. 

16.6.8 Other terms and conditions of employment 
Where an assessment has been made, the applicable percentage shall apply to the wage rate only.  Employees 
covered by the provision of this subclause will be entitled to the same terms and conditions of employment as 
all other workers covered by this award paid on a pro-rata basis. 

16.6.9 Workplace adjustment 
An employer wishing to employ a person under the provisions of this clause shall take reasonable steps to make 
changes in the workplace to enhance the employee’s capacity to do the job.  Changes may involve redesign of 
duties, working time arrangements and work organisation in consultation with other workers in the area. 

16.6.10 Eligibility criteria 
(1) Employees covered by this subclause will be those who are unable to perform the range of duties to 

the competence level required within the class of work for which the employee is engaged under this 
award, because of the effects of a disability on their productive capacity and who meet the impairment 
criteria for receipt of a disability pension. 

(2) This subclause does not apply to any existing employee who has a claim against the employer which 
is the subject to the provisions of workers’ compensation legislation or any provision of this award 
relating to the rehabilitation of employees who are injured in the course of their employment. 

16.6.11 Supported wage rates 
(1) Employees to whom this clause applies shall be paid the applicable percentage of the minimum rate of 

pay prescribed by this award for the class of work which the person is performing to the following 
schedule: 
Assessed capacity Prescribed award rate 

% % 
10* 10 
20 20 
30 30 
40 40 
50 50 
60 60 
70 70 
80 80 
90 90 

(2) Provided that the minimum amount payable shall not be less than $73.00 per week. 
(3) *Where a person’s assessed capacity is 10%, he/she shall receive a high degree of assistance and 

support. 
16.6.12 Trial period 

(1) In order for an adequate assessment of the employee’s capacity to be made, an employer may employ 
a person under the provisions of this subclause for a trial period not exceeding twelve weeks, except 
that in some cases additional work adjustment time (not exceeding four weeks) may be needed. 

(2) During that trial period the assessment of capacity shall be undertaken and the proposed wage rate for 
a continuing employment relationship shall be determined. 

(3) The minimum amount payable to the employee during the trial period shall be no less than $73.00 per 
week. 

(4) Work trials should include induction or training as appropriate to the job being trialled. 
(5) Where the employer and the employee wish to establish a continuing employment relationship 

following completion of the trial period, a further contract of employment shall be entered into based 
on the outcome of assessment under 16.6.5. 
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2020 WAIRC 00578 
Musicians' General (State) Award 1985 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. – WAGES 
(1) The minimum rates of wages payable to employees engaged under this Award shall be as follows: 

A WEEKLY EMPLOYEES: (with a minimum payment of 3 hours for each call worked) 
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Required to 
Accompany 

Artist 
Rate Per Hour 

$ 

Total (Includes 
ASNA) 

Rate Per Hour 
$ 

Not required 
to Accompany 

Artist 
Rate Per Hour 

$ 

Total 
(Includes 
ASNA) 

Rate Per Hour 
$ 

(a) rank and file musician 19.37 40.20 18.45 39.18 
(b) leader in duo 23.25 44.49 22.14 43.26 
(c) leader in trio or larger 25.82 47.31 24.59 45.96 
(d) musician performing alone 22.76 43.95 21.68 42.74 
(e) principal musician 22.28 43.41 21.22 42.25 
(f) musician not otherwise provided for 19.37 40.19 18.45 39.17 
(g) musical director 29.06 51.09 27.68 49.53 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
B REGULAR PART-TIME WEEKLY EMPLOYEES:  
Regular part-time weekly employees shall receive 10% in addition to the rates provided for in subclause (1)A of this 
clause with a minimum payment of 3 hours for each call worked. 
C CASUAL EMPLOYEES:  
Casual employees shall receive 20% in addition to the rates provided for in subclause (1)A of this clause with a minimum 
payment of 3 hours for each call worked. 

(2) Employees engaged in specialty work shall receive 66 2/3% in addition to the rates prescribed in subclause (1) of this 
clause with a minimum payment of 3 hours for each call worked. 

(3) Where the Union and the employer agree that for a special reason rates and/or condition different from those prescribed 
should be accepted by an employee then such other rates or condition may be agreed upon. 

 
 

2020 WAIRC 00580 
Nurses' (Aboriginal Medical Services) Award No. A 23 of 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
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equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. - WAGES 
(1) 

Classification Base RatePer 
Week$ 

Arbitrated Safety 
Net Adjustments$ 

Total Rate$ 

Registered Nurse Level 2    
Year 1 663.80 476.00 1139.80 
Year 2 675.88 475.32 1151.20 
Year 3 691.58 477.12 1168.70 
Year 4 724.60 481.50 1206.10 
Registered Nurse Level 3    
Year 1 742.20 483.80 1226.00 
Year 2 758.70 485.90 1244.60 
Year 3 776.30 488.20 1264.50 
Years 4 794.70 490.60 1285.30 
Registered Nurse Level 3A 820.50 493.90 1314.40 
Registered Nurse Level 4    
Year 1 884.25 502.15 1386.40 
Year 2 953.00 511.00 1464.00 
Year 3 1021.70 519.80 1541.50 

(2) A registered nurse shall, in the case of a nurse working in an urban setting, be classified and paid within the range of a 
Registered Nurse Level 2 pursuant to subclause (1) of this clause. 

(3) A registered nurse shall: 
(a) in the case of a nurse working in other than an urban setting; or 
(b) in the case of a nurse working in a sole capacity in an urban setting; or 
(c) in the case of a nurse who is supervising one or more nurses classified at Registered Nurse Level 2 in an urban 

setting; 
be classified and paid within the range of Registered Nurse Level 3, pursuant to subclause (1) of this clause. 

(4) A registered nurse shall, in the case of a nurse working in a nursing outpost, be classified and paid as a Registered Nurse 
Level 3A pursuant to subclause (1) of this clause, except where that nurse is designated by the employer as a “Senior 
Nurse” and an additional allowance of 4.5% shall be paid. 

(5) A registered Nurse co-ordinator and/or educator shall be classified and paid as a Registered Nurse Level 4 pursuant to 
subclause (1) of this clause. 

(6) Progression beyond the commencing level will be dependent upon the attainment of additional qualifications relevant to 
the position held and/or servie in such position provided that advancement by service only shall be limited to one level for 
each year of service to a maximum of two beyond the commencing level and subject to satisfactory performance. 

(7) Employees who have had recent, relevant experience, in community nursing shall have such experience recognised by the 
employer when determining the rate of wage payable under subclause (1) of this clause.  The onus of proof of previous 
experience shall rest on the employee and any calculation arising from the production of work records or other 
documentary evidence shall only apply from the time such proof is supplied. 

(8) No current employee covered by this award shall suffer any reduction in wages as a result of the May 1996 amendments 
to this award. 

(9) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00581 
Nurses' (ANF - RFDS Western Operations) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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11. - WAGES 
  Base Rate Per Week 

$ 
Arbitrated Safety Net 

Adjustments 
$ 

Total Rate Per Week 
$ 

(1) Flight Nurse Specialist    
 Level 1 694.00 477.50 1171.50 
 Level 2 724.00 481.50 1205.50 
 Level 3 754.00 485.30 1239.30 
(2) Senior Flight Nurse Specialist    
 Level 1 784.00 489.30 1273.30 
 Level 2 814.00 493.10 1307.10 
 Level 3 844.00 497.00 1341.00 
(3) Progression within each of the classifications shall be subject to a satisfactory performance appraisal, and the completion 

of 1982 ordinary hours, provided that for temporary and casual employees a break between contracts of service of more 
than 3 months shall cancel any previous ordinary hours accrued for the purposes of this subclause. 

(4) Progression between classifications shall be by promotion. 
(5) Wages shall be paid fortnightly by way of electronic funds transfer. 
(6) (a) Notwithstanding subclause (3) of this clause all existing employees as at 10 January 1997 shall enter the above 

classification structure as follows: 
(i) employees who have completed 6 years of service with the employer shall enter at Level 2 of the 

relevant classification and have their performance reviewed 4 months after 2 September 1997 and, if 
satisfactory, shall progress to Level 3; 

(ii) employees who have completed more than 2 years but less than 6 years of service with the employer 
shall enter at Level 2 of the relevant classification and have their performance reviewed 8 months after 
2 September 1997 and, if satisfactory, shall progress to Level 3; 

(iii) employees who have completed 2 or less years of service with the employer shall enter at Level 1 of 
the relevant classification and have their performance reviewed 12 months after 2 September 1997 
and, if satisfactory, shall progress to Level 2. 

(b) Employees who commenced service with the employer after 10 January 1997, shall enter at Level 1 of the 
relevant classification and have their performance reviewed 12 months after 2 September 1997 and if 
satisfactory, shall progress to Level 2. 

(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00582 
Nurses (Child Care Centres) Award 1984 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
An employer on whom this award is binding shall not increase the rate of wage payable to an employee on 9th September, 1988, or 
otherwise vary the conditions applicable to an employee on that date so as to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the Commission after that date. 
Except as hereinafter provided the minimum rates of wage payable to employees under this award shall be as follows: 
  Column A 

(4%) Operative on 
and from 

21/12/88Per Week 
$ 

Column B 
($10 p.w.) 

Operative* 3/4/89Per 
Week 

$ 

ASNA TOTAL 

(1) Registered General Nurse     
 1st year of experience 381.50 391.50 399.50 791.00 
 2nd year of experience 390.50 400.50 400.50 801.00 
 3rd year of experience 403.60 413.60 401.70 815.30 
 4th year of experience 414.50 424.50 402.90 827.40 
 Thereafter 427.60 437.60 404.30 841.90 
(2) Registered Mothercraft Nurse     
 1st year of experience    760.00 
 2nd year of experience    760.00 
 3rd year of experience 372.90 382.90 398.60 781.50 
 4th year of experience 393.20 403.20 400.60 803.80 
 Thereafter 413.20 423.20 402.80 826.00 
* NB This column is operative from the 1st pay period on or after 3/4/89. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00583 
Nurses' (Day Care Centres) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(1) Subclause (1) and (2) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(2) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:   
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   
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20. - WAGES 
 Per Week $ 
Registered General Nurse  
1st year 800.00 
2nd year 801.00 
Registered Mothercraft Nurse  
1st year 800.00 
2nd year 800.00 

 
 

2020 WAIRC 00584 
Nurses (Dentists Surgeries) Award 1977 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

21. - WAGES 
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(1) The minimum rate of wage payable per week shall be as follows: 
  Base RatePer 

Week$ 
Arbitrated Safety 
Net Adjustments$ 

Total RatePer 
Week$ 

(a) Registered Dental Nurse    
 1st Year of experience after registration 346.20 436.70 782.90 
 2nd Year of experience after registration 

and thereafter 
353.20 437.50 790.70 

(b) Registered General Nurse    
 1st Year of experience after registration 391.90 441.40 833.30 
 2nd Year of experience after registration 

and thereafter 
400.90 442.40 843.30 

(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) The employer may require an employee to receive wages by electronic funds transfer into an account held at any major 
bank, Building Society or Nurses’ Credit as nominated by the employee.  Any costs associated with the establishment of 
such an account and of the operation of it shall be borne by the employee. 

 
 

2020 WAIRC 00585 
Nurses (Doctors Surgeries) Award 1977 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

21. - WAGES 
(1) The minimum rate of wage payable per week shall be as follows: 

 Base Rate Per 
Week $ 

Arbitrated 
Safety Net 

Adjustments $ 

Total Rate Per 
Week $ 

(a) Registered Nurse    
1st Year of experience after registration 471.60 453.40 925.00 
2nd Year experience after registration 495.20 456.50 951.70 
3rd Year experience after registration 518.80 457.20 976.00 
(b) Nurse in Charge 565.90 465.50 1031.40 

(2) Provided that progression through the increments for a registered general nurse shall be subject to satisfactory 
performance. 

(3) The employer may require an employee to receive wages by electronic funds transfer into an account held at any major 
bank, Building Society or Nurses’ Credit as nominated by the employee.  Any costs associated with the establishment of 
such an account and of the operation of it shall be borne by the employee. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00586 
Nurses' (Independent Schools) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) The minimum rate of wages payable to employees covered by this award shall be as follows: 

 Base Rate Per 
Week $ 

Arbitrated 
Safety Net 

Adjustments $ 

Total Rate Per Week 
$ 

1st year 471.60 453.40 925.00 
2nd year 495.10 456.50 951.60 
3rd year 518.70 457.20 975.90 
4th year 542.30 462.50 1004.80 
5th year 565.90 465.50 1031.40 
6th year 589.50 468.50 1058.00 
7th year 613.00 471.60 1084.60 
8th year 636.60 472.50 1109.10 

(2) Progression through the abovementioned scale shall be by annual increments. 
(3) Where an employee is appointed to the position of Nurse, previous relevant nursing experience in an independent school 

or at a similar level, shall be taken into account in determining the appropriate increment level.  Experience shall include 
time spent in relevant post basic courses. 
The onus of proof of previous experience shall rest with the employee. 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00587 
Nurses' (Private Hospitals) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

29. - WAGES 
(1) The minimum rate of wages per week payable to employees under this award shall be as follows: 

(a) Post Basic Student: 
A registered nurse undertaking post basic training in a course leading to registration or a certificate endorsed by 
the Nurses' Board of Western Australia shall be paid at the rate prescribed in subparagraph (c)(i) of this 
subclause for the second year of experience or such higher rate commensurate with the pre-requisite experience 
for entry to a course.  Provided that this subclause shall not operate so as to increase the rate of wage being paid 
to a nurse at the point of entry to such a course. 

  Base Rate Per 
Week$ 

Arbitrated 
Safety Net 

Adjustment$ 

Total Rate$ 

(b) Registered Mothercraft Nurse - Years of Experience:    
 1st Year 396.20 417.60 813.80 
 2nd Year 403.70 418.40 822.10 
 3rd Year 414.80 419.40 834.20 
 4th Year 426.30 420.80 847.10 
 5th Year and thereafter 437.40 424.20 861.60 
(c) Registered General Nurse:    
 Level 1.1 471.60 430.70 902.30 
 1:2 495.10 431.60 926.70 
 1:3 518.70 434.70 953.40 
 1:4 542.30 439.90 982.20 
 1:5 565.90 443.00 1008.90 
 1:6 589.50 446.00 1035.50 
 1:7 613.00 449.00 1062.00 
 1:8 636.60 452.00 1088.60 
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  Base Rate Per 

Week$ 
Arbitrated 
Safety Net 

Adjustment$ 

Total Rate$ 

(c) Registered General Nurse:—continued    
 Level 2:1 660.20 452.90 1113.10 
 2:2 675.90 454.80 1130.70 
 2:3 691.60 457.00 1148.60 
 2:4 707.30 459.10 1166.40 
 Level 3:1 736.80 462.80 1199.60 
 3:2 754.50 465.10 1219.60 
 3:3 772.20 467.40 1239.60 
 3:4 789.90 469.70 1259.60 
 Level 4:1 834.60 475.50 1310.10 
 4:2 859.30 478.60 1337.90 
 4:3 908.30 485.00 1393.30 
 4:4 933.10 488.20 1421.30 
 4:5 957.60 491.30 1448.90 
 4:6 994.40 495.90 1490.30 
 Level 5:1 994.40 495.90 1490.30 
 5:2 1059.70 504.50 1564.20 

(2) Classification in levels: 
Level 1 A registered nurse in the first or subsequent years of experience as a registered nurse and not elsewhere 

classified. 
Level 2. A registered nurse appointed as a clinical nurse, an area manager, a research nurse, a staff development 

nurse, or clinical instructor. 
 A registered nurse functioning in a combined role and classified at Level 2. 
Level 3. A registered nurse appointed as a clinical nurse specialist, a nurse manager, a nursing researcher, a staff 

development educator, or a nurse educator. 
 A registered nurse functioning in a combined role classified at Level 3. 
Level 4 A registered nurse appointed as a co-ordinator clinical nursing, a co-ordinator nursing management, a co-

ordinator nursing research, or a co-ordinator nursing staff development/education. 
 A registered nurse appointed to co-ordinate combined roles at Level 4. 
 Director of Nursing - Level 4. 
Level 5 Director of Nursing - Level 5. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) A Director of Nursing in a Nursing Home shall be paid on the following basis: 
(a) Less than 20 beds Level 4, increment 1 
 20 beds and up to 39 beds Level 4, increment 1 to increment 2 
 40 beds and up to 59 beds Level 4, increment 3 to increment 4 
 60 beds and up to 99 beds Level 4, increment 4 to increment 6 
 100 beds or more Level 4, increment 6 to Level 5, increment 2 
(b) In addition to the above, in deciding the increment to be paid within the appropriate range as provided by 

subclause (a) above, the following factors shall be considered: 
(i) The range of Occupational Therapy, Physiotherapy, Podiatry and/or other such services provided, if 

any; 
(ii) The provision of such services as psychogeriatic units, respite care, day centres and/or hostels, if any; 
(iii) The extent of involvement of the Directors of Nursing in purchasing, budget preparation and/or any 

administrative duties; 
(iv) The extent of responsibility taken by the Director of Nursing for the kitchen, laundry, cleaning, 

gardening, maintenance and/or other like functions; 
(v) The extent of responsibility of the Director of Nursing for Staff Development and Education. 

(5) (a) (i) A nurse classified at Level 1 who completes a Bachelor of Applied Science in Nursing, or equivalent 
Nursing Degree shall be given accelerated progression of 12 months through the incremental scale. 
Provided that a degree qualified nurse entering the workforce without clinical experience shall start at 
increment 1 Level 1.  At the completion of 12 months' service that nurse shall accelerate one 
increment provided that performance is satisfactory. 

(ii) The provisions of subparagraph (i) shall not apply to a nurse on the maximum incremental point in 
Level 1. 
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(b) Progression for all classifications for which there is more than one wage point, shall be by annual increments, 
subject to a satisfactory performance appraisal. 

(6) Promotion and reclassification mechanisms shall be as agreed between the employer and the Federation. 
(7) Where an employee is appointed to a position, previous relevant nursing experience at that level, or in a similar level 

under a differing career structure, shall be taken into account for determining the appropriate increment level. 
Experience shall include the time spent in hospital based post basic courses and includes midwifery and psychiatric 
training. 

(8) The onus of proof of previous experience shall rest with the employee. 
Provided that an employee returning to the profession after an absence greater than five years shall commence at the first 
increment of Level 1 for a period of 3 months.  During this time the employee shall be subject to performance appraisal 
and review by the Director of Nursing or by peer assessment if there is dispute.  Upon satisfactory review she/he shall 
move to a level and increment as determined by the assessment.  An employee who fails to satisfy the panel of her/his 
competency to progress through the Level 1 increments or into another level as the case may be, may apply for 
reassessment by a peer assessment panel after a period of 12 months from the date of employment. 

SCHEDULE A 
Notwithstanding the general provisions of Clause 29. - Wages of this award, but subject to subclauses (3) and (4) thereof regarding 
the offset of an arbitrated safety net adjustment, the following annual salaries shall apply in lieu thereof to the positions described 
herein: 
 Base Rate Per 

Annum $ 
Arbitrated Safety 

Net Adjustment $ 
Total Rate Per 

Annum$ 
Directors of Nursing - Level 5    
Grade 1  
 
Esperance Community Nursing Home 

46125 25134 71259 

Grade 2  
 
Dean Lodge 
McDougall Park Nursing Home 
Rockingham Nursing Home 

49200 25530 74730 

 
 

2020 WAIRC 00588 
Optical Mechanics' Award, 1971 

24. - WAGES. 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
 Base Rate $ Arbitrated 

Safety Net 
Adjustments $ 

Minimum 
Rate $ 

Adults (total wage per week)    
(a) Optical Mechanic 397.60 442.10 839.70 
(b) Optical Employee:    
First 3 months of experience   760.00 
Thereafter 342.40 436.40 778.80 

(2) Apprentices (wage per week expressed as a percentage of the tradesperson's rate) 
(a) Five-year term - % 
 First year 40 
 Second year 48 
 Third year 55 
 Fourth year 75 
 Fifth year 88 
(b) Four-year term -  
 First year 42 
 Second year 55 
 Third year 75 
 Fourth year 88 

(3) Junior Employees: Junior employees shall receive the prescribed percentage of the Optical Worker first three months of 
experience rate per week. 
 % 
Under 16 years of age 50 
17 years of age 60 
18 years of age 75 
19 years of age 90 
20 years of age 100 
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(4) Leading Hands: In addition to the appropriate rate prescribed in subclause (1) of this clause a leading hand shall be paid: 
  Per Week 

$ 
(a) If placed in charge of not less than 3 and not more than 10 other employees 26.80 
(b) If placed in charge of more than 10 and not more than 20 other employees 40.40 
(c) If placed in charge of more than 20 other employees 53.10 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

24A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2020 WAIRC 00589 
Parliamentary Employees Award 1989 

13. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

15. - PARLIAMENTARY OFFICERS - SALARIES 
(1) The annual salaries applicable to Parliamentary Officers not covered by subclause (2) shall be as follows: 

Level  Salary Per Annum 
$ 

Arbitrated Safety 
Net Adjustments 

$ 

Total Salary Per 
Annum 

$ 
Level 1     
Under 17 years 10445 11825 22270 
17 years 12207 13820 26027 
18 years 14238 16120 30358 
19 years 16481 18659 35140 
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Level  Salary Per Annum 

$ 
Arbitrated Safety 
Net Adjustments 

$ 

Total Salary Per 
Annum 

$ 
Level 1—continued    
20 years 18507 20953 39460 
1.1 20331 23018 43349 
1.2 20983 23086 44069 
1.3 21634 23153 44787 
1.4 22281 23470 45751 
1.5 22932 23555 46487 
1.6 23583 23637 47220 
1.7 24332 23617 47949 
1.8 24850 23686 48536 
1.9 25616 23783 49399 
Level 2     
2.1 26533 23901 50434 
2.2 27236 23993 51229 
2.3 27975 24086 52061 
2.4 28756 24188 52944 
2.5 29573 24293 53866 
Level 3     
3.1 30696 24438 55134 
3.2 31571 24551 56122 
3.3 32473 24669 57142 
3.4 33399 24670 58069 
Level 4     
4.1 34669 24832 59501 
4.2 35664 24845 60509 
4.3 36688 24977 61665 
Level 5     
5.1 38660 25232 63892 
5.2 39993 25403 65396 
5.3 41378 25582 66960 
5.4 42815 25768 68583 
Level 6     
6.1 45126 26066 71192 
6.2 46697 26268 72965 
6.3 48323 26481 74804 
6.4 50059 26703 76762 
Level 7     
7.1 52721 27046 79767 
7.2 54563 27285 81848 
7.3 56567 27544 84111 
Level 8     
8.1 59824 27964 87788 
8.2 62157 28264 90421 
8.3 65050 28638 93688 
Level 9     
9.1 68663 29105 97768 
9.2 71104 29420 100524 
9.3 73888 29780 103668 
Class 1 78098 30323 108421 
Class 2 82308 30868 113176 
Class 3 86516 31410 117926 
Class 4 90726 31953 122679 

(2) (a) The provisions of Clause 12. – Specified Callings of the Public Service Award 1992 shall apply where the 
employer engages a Parliamentary Officer in a position designated as a specified calling.  
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(b) The annual salaries for Parliamentary Officers engaged as a specified calling shall be as follows: 
Level Salary Per Annum 

$ 
Arbitrated Safety Net 

Adjustments 
$ 

Total Salary Per Annum 
$ 

Level 2/4     
1st year 26533 23901 50434 
2nd year 27975 24086 52061 
3rd year 29573 24293 53866 
4th year 31571 24551 56122 
5th year 34669 24832 59501 
6th year 36688 24977 61665 
Level 5     
1st year 38660 25232 63892 
2nd year 39993 25403 65396 
3rd year 41378 25582 66960 
4th year 42815 25768 68583 
Level 6     
1st year 45126 26066 71192 
2nd year 46697 26268 72965 
3rd year 48323 26481 74804 
4th year 50059 26703 76762 
Level 7     
1st year 52721 27046 79767 
2nd year 54563 27285 81848 
3rd year 56567 27544 84111 
Level 8     
1st year 59824 27964 87788 
2nd year 62157 28264 90421 
3rd year 65050 28638 93688 
Level 9     
1st year 68663 29105 97768 
2nd year 71104 29420 100524 
3rd year 73888 29780 103668 
Class 1 78098 30323 108421 
Class 2 82308 30868 113176 
Class 3 86516 31410 117926 
Class 4 90726 31953 122679 

(3) Salary increases resulting from State Wage Case Decisions are calculated for those Parliamentary Officers under the age 
of 21 years employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and 
multiplying the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following 
formula is to be applied: 

Current junior rate x New Level 1.1 rate = New junior rate 
Current Level 1.1 rate 

16. - PARLIAMENTARY SUPPORT SERVICES EMPLOYEE WAGES 
(1) The weekly wage applicable to PSSEs covered by this Award shall be as follows: 

(a) Classification Base Rate Per Week 
$ 

Arbitrated Safety 
Net Adjustments $ 

Total Rate Per 
Week $ 

Kitchen Hands and Gardeners     
1st year of service 372.08 439.42 811.50 
2nd year of service 376.68 439.92 816.60 
3rd year of service 380.58 440.32 820.90 
Steward/Cleaner     
1st year of service 391.45 441.35 832.80 
2nd year of service 395.96 441.84 837.80 
3rd year of service 399.65 442.25 841.90 
Steward/Cleaner and Relieving Bar Attendant     
1st year of service 401.69 442.41 844.10 
2nd year of service 406.41 442.89 849.30 
3rd year of service 410.82 443.48 854.30 
Cook (Cakes and Second)     
1st year of service 414.51 443.89 858.40 
2nd year of service 419.32 448.88 868.20 
3rd year of service 423.53 449.57 873.10 
Assistant Chief Steward     
1st year of service 425.17 449.63 874.80 
2nd year of service 431.53 450.57 882.10 
3rd year of service 437.27 451.33 888.60 



958 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 
(a) Classification—continued Base Rate Per Week 

$ 
Arbitrated Safety 

Net Adjustments $ 
Total Rate Per 

Week $ 
Horticulturist (Certificate)     
1st year of service 433.27 450.83 884.10 
2nd year of service 438.60 451.40 890.00 
3rd year of service 442.95 451.95 894.90 
Tradesperson Cook     
1st year of service 454.79 453.41 908.20 
2nd year of service 459.10 454.00 913.10 
3rd year of service 462.89 452.31 915.20 
Chef, Chief Steward and Bar Attendant     
1st year of service 491.90 456.00 947.90 
2nd year of service 498.15 456.75 954.90 
3rd year of service 504.61 457.59 962.20 
Foreperson of Horticulture     
1st year of service 478.27 454.13 932.40 
2nd year of service 483.19 454.91 938.10 
3rd year of service 487.39 455.41 942.80 

(2) Apprentices: The weekly wage rate shall be a percentage, as hereunder, of the tradesperson's rate: 
Five Year Term % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
 % 
Four Year Term  
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
Three and a Half Year Term  
First Six Months 42 
Next Year 55 
Next Following Year 75 
Final Year 88 
Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 
For the purpose of this clause "Tradesperson's Rate" means the rate of pay for a tradesperson under this Award. 

(3) The following allowances shall be paid to PSSEs indexed according to State Wage decisions and shall be:- 
(a) Chef  
 1st year $151.10 per fortnight 
 2nd year $302.00 per fortnight 
(b) Tradesperson Cook (Sous Chef)  
 1st year $98.10 per fortnight 
 2nd year $151.10 per fortnight 
(c) Stewards to Speaker and President $75.50 per fortnight 

(4) An allowance of $43.70 per fortnight shall be paid to all PSSEs employed in the kitchen, dining room and bar areas. 
 

 

2020 WAIRC 00590 
Particle Board Employees' Award, 1964 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

5. - WAGES 
It is a term of this award that the union undertakes for the duration of the Principles determined by the Commission in Court 
Session in Application No.  704 of 1991 not to pursue any extra claims, award or over award except when consistent with the State 
Wage Principles. 
(1) The minimum rates of wage payable to employees covered by this Award shall be: 

 Rate of 
Wage$ 

Supplementary 
Payment$ 

ASNA Award 
Rate$ 

Grade 1    760.00 
Trainee Operator     
Yard Hand     
Packaging     
Machine Assistant     
Factory Hand     
Grade 2    760.00 
Flaker/Knife Room Operator     
Overlay Operator     
Log Deck/Chipping Operator     
Glue Mixer     
Paper Impregnation Operator     
Log Tower Operator     
Gatekeeper     
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 Rate of 

Wage$ 
Supplementary 

Payment$ 
ASNA Award 

Rate$ 
Grade 3    760.00 
Residue & Waste Operator     
Flooring & Grading Operator     
Log Deck Loader     
Knife Setter & Grinder & Changing Knives     
Grade 4 362.70 15.90 398.20 776.80 
Laboratory Assistant     
Finishing Line     
Logyard Loader     
Panel Saw Operator     
Sanding & Grading Operator     
Grade 5 378.70 15.90 399.90 794.50 
Drier Operator     
Despatch     
Forming Machine Operator     
Relief Operator     
Press Operator     
Resin Plant Operator     
Grade 6 396.30 15.90 401.60 813.80 
Senior Melamine Operator     
Senior Finishing Operator     
Senior Shift Operator     

(2) Junior Employee: (percentage of sum of Grade 1 rate of wage $760.00 and supplementary payments prescribed): 
 % BASE 

RATE$ 
SUPPLE-

MENTARY 
PAYMENT$ 

ASNA AWARD 
RATE$ 

Between 15 and 16 years of age 40    304.00 
Between 16 and 17 years of age 50    380.00 
Between 17 and 18 years of age 60    456.00 
Between 18 and 19 years of age 70    532.00 
Between 19 and 20 years of age 80    608.00 
Between 20 and 21 years of age 95 310.46 15.10 396.44 722.00 
The rates  
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Leading Hands: 
(a) A leading hand, if placed in charge of three to ten employees shall be paid $14.90 per week in addition to the 

appropriate wage prescribed. 
(b) A leading hand, if placed in charge of eleven to twenty employees shall be paid $22.40 per week in addition to 

the appropriate wage prescribed. 
(4) Supplementary Payments: 

(a) As shown in the rates payable under the provisions of this clause - 
(i) an employee, other than a junior employee, shall be paid a supplementary payment of $15.90 per 

week; and 
(ii) a junior employee shall be paid per week a percentage of the $15.90 being the percentage which 

appears against his/her age in subclause (2) of this clause. 
(b) (i)  The supplementary payments as prescribed in paragraph (a) hereof are in substitution for any 

overaward payment as defined hereunder.  Any such over award payment applicable at the time of the 
introduction of supplementary payments into the Award shall be reduced by the amount of the 
supplementary payment prescribed for the classification concerned. 

(ii) "Over award payment" is defined as the amount (whether it be termed "over award payment", 
"attendance bonus", "service increment", or any term whatsoever) which an employee would receive 
in excess of the "base rate" for the classification in which such employee is engaged, provided that 
such payment shall exclude overtime, shift allowances, penalty rates, disability allowances, fares and 
travelling time allowances and any other ancillary payments of a like nature prescribed by this Award. 
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(iii) Subject to subclause (5) of this clause, the Award rate prescribed in subclauses (1) and (2) of this 
clause and which includes the supplementary payment also prescribed within this clause shall be paid 
for all purposes of the Award. 

(c) The supplementary payments prescribed by this clause shall not be payable to employees during their first 
month of employment with the employer. 

(5) Calculation of Wage Rates - State Wage Case Decisions: 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, the amount of the 
increase shall be calculated and applied to the wages clause as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the award Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to the award Base Rate and the Supplementary Payment. 
Such a percentage increase shall also apply to the leading hand allowances, the special payment and the 
disability allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new award rate shall be calculated by adding the 
award Base Rate and the Supplementary Payment. 

(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the award Base Rates, 
and the Award rate and the Supplementary Payment shall be calculated by subtracting the award Base Rate 
from the Award rate. 

 
 

2020 WAIRC 00591 
Particle Board Industry Award No. 10 of 1978 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE I - RATES OF PAY 
PARTICLE BOARD INDUSTRY AWARD (S.W.L.D.) NO. 10 OF 1978 

The minimum rates of wage payable to employees covered by this award shall be as follows: 
(1) (a) GRADE    
  BASE RATEPER 

WEEK$ 
ASNA$ TOTAL 

 Grade 1  346.45 410.25 756.70 
 Trainee Operator, Packing Cleaner, 

Factory/Yard Hand. 
   

 Grade 2  354.35 411.15 765.50 
 Flaker/Knife Room Operator, Overlay 

Operator, Log Deck Operator, Glue Mixer 
Melamine Forklift 

   

 Grade 3  366.85 412.45 779.30 
 Flooring and Grading Operator, Storeperson, 

Log Deck Loader, Paper Impregnation 
Operator, Log Tower Operator, Packaging 
Forklift 

   

 Grade 4  380.70 413.90 794.60 
 Laboratory Assistant, Despatch Forklift, 

Logyard Loader, Panel Saw Operator, Sanding 
and Grading Operator. 

   

 Grade 5  392.65 415.05 807.70 
 Drier Operator, Despatcher, Forming Machine 

Operator, Relief Operator, Press Operator, 
Resin Plant Operator. 

   

 Grade 6  438.00 419.90 857.90 
 Senior Melamine Operator, Senior Finishing 

Operator, Senior Shift Operator, Quality 
Control Officer. 

   

(2) Driver of Motor Vehicles    
 (a) Not exceeding 25 cwt capacity 355.10 411.20 766.30 
 (b) Exceeding 25 cwt but under 3 tons 358.20 411.40 769.60 
 (c) Exceeding 3 tons but under 6 tons 362.25 412.05 774.30 
 (d) Exceeding 6 tons but under 7 tons 362.95 412.05 775.00 
 (e) Exceeding 7 tons but under 8 tons 365.05 412.15 777.20 
 (f) Exceeding 8 tons but under 9 tons 365.35 412.35 777.70 
 (g) Exceeding 9 tons but under 10 tons 366.00 412.30 778.30 
 (h) Exceeding 10 tons but under 11 tons 366.65 412.45 779.10 
 (i) Exceeding 11 tons but under 12 tons 367.80 412.50 780.30 
 (j) Exceeding 12 tons but under 13 tons 368.75 412.65 781.40 
 (k) Exceeding 13 tons but under 14 tons 369.70 412.70 782.40 
 (l) Exceeding 14 tons but under 15 tons 360.65 411.75 772.40 
 (m) Exceeding 15 tons but under 16 tons 371.40 412.90 784.30 
 (n) Exceeding 16 tons but under 17 tons 371.70 412.90 784.60 
 (o) Exceeding 17 tons but under 18 tons 372.45 413.05 785.50 
 (p) Exceeding 18 tons but under 19 tons 373.40 413.10 786.50 
 (q) Exceeding 19 tons but under 20 tons 374.20 413.10 787.30 
 (r) Exceeding 20 tons but under 21 tons 375.25 413.25 788.50 
 (s) Exceeding 21 tons but under 22 tons 376.20 413.50 789.70 
 (t) Exceeding 22 tons but under 23 tons 376.70 413.50 790.20 
 (u) Exceeding 23 tons and over........ 377.10 413.50 790.60 
 (v) Driver of a Motor Vehicle (not being a tractor) drawing a trailer: 
 (aa) For a loader single-axle trailer $1.60 per day extra 
 (bb) For an empty single-axle trailer $1.95 per day extra 
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  BASE RATEPER 

WEEK$ 
ASNA$ TOTAL 

(2) Driver of Motor Vehicles—continued    
 (cc) For any other empty trailer $1.10 per day extra. 
 (w) An employee who in the course of his/her employment drives le with self-loading equipment which requires the 

possession of a certificate of competency paid an extra $10.40 per week. 
  BASE RATEPER 

WEEK$ 
ASNA$ TOTAL$ 

(3) Driver of Articulated Vehicles:    
 (a) Not exceeding 9 tons capacity 370.10 412.70 782.80 
 (b) 9 tons and over but under 10 tons 371.30 412.90 784.20 
 (c) 10 tons and over but under 11 tons 371.60 412.90 784.50 
 (d) 11 tons and over but under 12 tons 372.20 413.00 785.20 
 (e) 12 tons and over but under 13 tons 372.55 413.05 785.60 
 (f) 13 tons and over but under 14 tons 373.60 413.10 786.70 
 (g) 14 tons and over but under 15 tons 375.00 413.20 788.20 
 (h) 15 tons and over but under 16 tons 375.40 413.20 788.60 
 (i) 16 tons and over but under 17 tons 376.30 413.50 789.80 
 (j) 17 tons and over but under 18 tons 377.00 413.50 790.50 
 (k) 18 tons and over but under 19 tons 378.20 413.50 791.70 
 (l) 19 tons and over but under 20 tons 379.00 413.50 792.50 
 (m) 20 tons and over but under 21 tons 379.50 413.70 793.20 
 (n) 21 tons and over but under 22 tons 380.30 413.90 794.20 
 (o) 22 tons and over but under 23 tons 381.40 413.90 795.30 
 (p) 23 tons and over but under 24 tons 382.30 414.00 796.30 
 (q) 24 tons and over but under 25 tons 382.90 414.10 797.00 
 (r) 25 tons and over but under 26 tons 383.30 414.10 797.40 
 (s) 26 tons and over but under 27 tons 384.15 414.15 798.30 
 (t) 27 tons and over but under 28 tons 385.25 414.35 799.60 
 (u) 28 tons and over but under 29 tons 385.85 414.55 800.40 
 (v) 29 tons and over but under 30 tons 386.60 414.50 801.10 
 (w) 30 tons and over but under 31 tons 387.45 414.55 802.00 
 (x) 31 tons and over but under 32 tons 388.50 414.60 803.10 
 (y) 32 tons and over but under 33 tons 389.55 414.85 804.40 
 (z) 33 tons and over but under 34 tons 389.85 414.85 804.70 
 (aa) 34 tons and over but under 35 tons 390.60 414.90 805.50 
 (ab) 35 tons and over but under 36 tons 391.65 415.05 806.70 
 (ac) 36 tons and over but under 37 tons 392.85 415.15 808.00 
 (ad) 37 tons and over but under 38 tons 393.55 415.15 808.70 
 (ae) 38 tons and over but under 39 tons 394.20 415.30 809.50 
 (af) 39 tons and over but under 40 tons 395.50 415.30 810.80 
 (ag) 40 tons and over but under 41 tons 396.40 415.50 811.90 
 (ah) 41 tons and over but under 42 tons 397.05 415.55 812.60 
 (ai) 42 tons and over but under 43 tons 398.10 415.60 813.70 
 (aj) 43 tons and over but under 44 tons 399.20 415.70 814.90 
 (ak) 44 tons and over but under 45 tons 399.90 415.90 815.80 
 (al) 45 tons and over but under 46 tons 400.70 415.90 816.60 
 (am) 46 tons and over but under 47 tons 401.70 416.00 817.70 
 (an) 47 tons and over but under 48 tons 402.75 416.05 818.80 
 (ao) 48 tons and over but under 49 tons 403.60 416.30 819.90 
 (ap) 49 tons and over but under 50 tons 404.30 416.30 820.60 
 (aq) 50 tons and over but under 51 tons 405.40 416.30 821.70 
 (ar) 51 tons and over but under 52 tons 406.35 416.55 822.90 
 (as) 52 tons and over but under 53 tons 407.20 416.60 823.80 
 (at) 53 tons and over but under 54 tons 408.05 416.75 824.80 
 (au) 54 tons and over but under 55 tons 409.05 416.75 825.80 
 (av) 55 tons and over................. 409.95 416.85 826.80 
(4) Driver of Double Articulated Vehicle or Road Train:    
 (a) Not exceeding 31 tons capacity 392.50 415.00 807.50 
 (b) 31 tons and over but under 32 tons 392.95 415.15 808.10 
 (c) 32 tons and over but under 33 tons 393.65 415.15 808.80 
 (d) 33 tons and over but under 34 tons 394.30 415.30 809.60 
 (e) 34 tons and over but under 35 tons 395.25 415.35 810.60 
 (f) 35 tons and over but under 36 tons 395.70 415.30 811.00 
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  BASE RATEPER 

WEEK$ 
ASNA$ TOTAL$ 

(4) Driver of Double Articulated Vehicle or Road 
Train:—continued 

   

 (g) 36 tons and over but under 37 tons 396.60 415.50 812.10 
 (h) 37 tons and over but under 38 tons 397.25 415.55 812.80 
 (i) 38 tons and over but under 39 tons 397.80 415.60 813.40 
 (j) 39 tons and over but under 40 tons 399.30 415.70 815.00 
 (k) 40 tons and over but under 41 tons 400.10 415.90 816.00 
 (l) 41 tons and over but under 42 tons 400.70 415.90 816.60 
 (m) 42 tons and over but under 43 tons 401.70 416.00 817.70 
 (n) 43 tons and over but under 44 tons 402.50 416.00 818.50 
 (o) 44 tons and over but under 45 tons 403.10 416.30 819.40 
 (p) 45 tons and over but under 46 tons 403.90 416.30 820.20 
 (q) 46 tons and over but under 47 tons 405.10 416.30 821.40 
 (r) 47 tons and over but under 48 tons 405.40 416.30 821.70 
 (s) 48 tons and over but under 49 tons 406.25 416.35 822.60 
 (t) 49 tons and over but under 50 tons 407.20 416.60 823.80 
 (u) 50 tons and over but under 51 tons 407.90 416.70 824.60 
 (v) 51 tons and over but under 52 tons 408.45 416.75 825.20 
 (w) 52 tons and over but under 53 tons 409.40 416.80 826.20 
 (x) 53 tons and over but under 54 tons 410.25 416.95 827.20 
 (y) 54 tons and over but under 55 tons 410.95 416.95 827.90 
 (z) 55 tons and over................. 411.85 417.05 828.90 
(5) Tow Motor Operator..................... 349.75 410.65 760.40 
(6) Driver of Logging Tractor.............. 355.00 411.20 766.20 
(7) Crane or Fork Lift Assistant........... 330.95 408.75 739.70 
(8) JUNIOR EMPLOYEES: 

In addition to such amounts as may be prescribed by subclause (2) of Clause 7. - Junior Employees, junior employees 
shall receive the following percentage of a Particle Board Employee Grade 1 wage rate: 
Between 16 and 17 years of age 45% 
Between 17 and 18 years of age 55% 

(9) LEADING HANDS: 
(a) Any employee placed by the employer in charge of not less than three and not more than ten other employees 

shall be paid $17.30 per week extra. 
(b) Any employee placed by the employer in charge of more than ten other employees shall be paid $26.10 per 

week extra. 
(10) SUPPLEMENTARY PAYMENTS: 

(a) In addition to the Base Rate Per Week prescribed in this schedule, all adult employees shall be paid a 
supplementary payment of $39.90 per week for all purposes of this award. 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(11) CALCULATION OF WAGE RATES - STATE WAGE CASE DECISIONS: 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, unless otherwise 
specified in such decisions the amount of the increase shall be calculated and applied to this Schedule as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to that Base Rate and Supplementary Payment. 
Such a percentage increase shall also apply to the Leading Hand Allowances, the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new wage rate shall be calculated by adding the 
Base Rate and the Supplementary Payment. 

(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the Base Rate and the 
Award Rate and the Supplementary Payment shall be calculated by subtracting the Base Rate from the Award 
Rate. 
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VARIATION SCHEDULES— 

2020 WAIRC 00592 
Pastrycooks' Award No. 24 of 1981 

10. - WAGES 
(1) (a) The total minimum wage payable each week shall consist of appropriate allowances and the Award Rate 

(comprising Base Rate, Supplementary Payment and Arbitrated Safety Net Adjustments) as set out in this 
clause: 
Classification Base Rate $ Supplementary 

Payment $ 
Arbitrated 
Safety Net 

Adjustments $ 

Award Rate$ 

Adults:     
Single Hand Pastrycook 371.10 34.10 442.90 848.10 
Pastrycook 365.20 37.80 442.60 845.60 
Cake Decorator 359.40 - 438.10 797.50 
Assistant 329.60 - 435.10 764.70 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling allowances and any other ancillary payments of a like 
nature prescribed by the award. 
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(2) Junior Workers: Junior workers shall be paid the following percentage of the rate prescribed for an Assistant. 
 % 

Under 16 years of age 40 
16 to 17 years of age 50 
17 to 18 years of age 60 
18 to 19 years of age 70 
19 to 20 years of age 80 
20 to 21 years of age 90 

(3) Apprentices - (Percentage of 'Pastrycooks' rate per week): 
Four Year Term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
Three and a Half Year Term - % 
First six months 42 
Next year 55 
Next year 75 
Final year 88 
Three Year Term  
First year 55 
Second year 75 
Third year 88 

(4) 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(5) Leading Hand: In addition to the rates prescribed by this clause a leading hand shall be paid per week if placed in charge 
of: 
  Rate per Week 
  $ 
(a) Less than four other employees 16.50 
(b) Four or more but not more than ten other employees 26.10 
(c) More than ten but not more than 20 other employees 39.90 
(d) More than 20 other employees 51.50 

(6) Casual Workers: In addition to the rate prescribed by this clause a casual worker shall be paid a loading of 20 per cent.  
The loading shall not be included in the wage for the purpose of calculating an entitlement to any additional payment 
provided by Clause 9. - Additional Rates of this Award. 

 
 

2020 WAIRC 00593 
Performers Live Award (WA) 1993 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 



974 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - RATES OF PAY 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(1) Engaged by the Week (age sixteen and over) PER 
WEEK 

ASNA TOTAL 

  $ $ $ 
 (a) (i) Speciality Artiste:    
 Solo 498.60 456.70 955.30 
 Duo (each) 468.50 452.90 921.40 
 Trio (each 453.10 453.30 906.40 
 Quartet or an act of more than four artists (each) 437.00 451.30 888.30 
 (ii) Variety Artist 468.50 452.90 921.40 
 (iii) Vocalist 453.10 453.30 906.40 
 (iv) Actor or Actress 416.80 446.20 863.00 
 (v) Ballet or Chorus 398.80 442.20 841.00 
 (vi) Model 398.80 442.20 841.00 
 (b) Skaters:    
 (i) Solo, Duo or Speciality Artist 416.80 446.20 863.00 
 (ii) Employee engaged only in a skating ensemble 398.80 442.20 841.00 
 (c) Aquatic Artists:    
 (i) Other than member of an aquatic ensemble 416.80 446.20 863.00 
 (ii) Aquatic ensemble - employee engaged therein only 398.80 442.20 841.00 
 (d) (i) Supernumeraries engaged by the week shall be 

paid $19.13 per hour with a minimum payment for a 
week of 

  800.00 

 (ii) Supernumeraries on tour shall be paid the ballet of 
chorus rate of pay together with the touring allowance 
as hereinafter specified. 

   

(e) A walking understudy and/or supernumerary understudying one of the other roles in a theatrical production and 
any other employees speaking not more than 80 words in the production shall be paid as follows: 
16 years of age and over $ $ $ 
- not on tour - at the rate per week of 398.80 442.20 841.00 
- on tour, plus the touring allowance as hereinafter specified 416.80 446.20 863.00 

(f) A member of the chorus or ballet or skating ensemble or a showperson or model speaking not less than seven 
lines containing in the aggregate not less than 30 words, or singing and/or dancing solo not less than 24 bars of 
music, shall be paid an additional sum of one percent of the minimum weekly award rate for an extra per 
performance. 

(g) An employee who as part of the employee's duties is required by the employer to act as a stage manager or an 
assistant stage manager shall be paid in addition to the applicable weekly rate hereinbefore specified twelve 
percent or six percent respectively of the minimum weekly award rate for an Actor or Actress per week. 
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(h) A member of the ballet or chorus or skating or aquatic ensemble who acts as deputy ballet or chorus or skating 
or aquatic ensemble director or who, under instruction and supervision of the producer or stage manager and/or 
employer, supervises the number of acts to be performed by the skating or aquatic ensemble as the case may be, 
during a performance or rehearsal shall be paid not less than six percent of the minimum weekly award rate for 
an Actor or Actress per week, in addition to the per week rate. 

(i) If an employee is required by the employer to act as understudy the employee shall be paid an additional 
amount per week for each part understudied as follows: 

  $ 
(i) Star Role 37.55 
(ii) Leading Role 25.05 
(iii) Actor/Actress 12.52 
(iv) Supporting Role 9.37 

(j) If an employee is required to perform in a role which the employee is acting as understudy the employee shall 
be paid an additional amount per performance as follows: 

  $ 
(i) Star Role 62.58 
(ii) Leading Role 43.80 
(iii) Actor/Actress 31.28 
(iv) Supporting Role 18.78 

 Provided that: aggregate of payments to swing performers may not exceed contracted salaries paid to the 
employees whose part is understudied either on a pro-rata or weekly basis.  The additional payments prescribed 
in this paragraph and in the preceding paragraph shall not apply in the case of ensemble companies. 

(k) An employee who agrees to pose as a nude or semi-nude shall be paid not less than an additional 2.5 percent of 
the minimum weekly award rate for an Actor or Actress per performance. 

(l) An employee who is required to perform work as a driver or as a person in charge whilst on tour shall be paid 
not less than 7.5 percent of the minimum weekly award rate for an Actor or Actress per week in addition to the 
per week rate. 

(m) A performer not taking part in a production for which the performer is required to record a voice over tape shall 
be paid a once off fee at least equal to fifty percent of the weekly award rate for an Actor or Actress as 
prescribed in subparagraph (iv) of paragraph (a) of this subclause for each hour or part thereof taken in the 
process of recording.  Such fee shall apply to the use of the recording during the initial run of the production in 
the theatre in which it is being played or in the case of Theatre-in-Education for its initial tour or schools or 
other venues.  Any change in venue or extension of the run of the production including any tour will require a 
further once off fee at least equal to the initial fee paid to such performer. 

(n) If an employee is required by the employer to perform in such a manner which leads to the employee being 
charged with an offence, the employer shall be responsible for all legal and other costs associated with the 
employee's appearance in court proceedings and any fines ordered against the employee. 

(o) The following rates apply to juvenile performers for a maximum of four performances per week: 
  Percentage of the applicable adult 

weekly rate 
(i) fourteen years of age and under  
 Not on tour 45 percent 
 On tour to be paid the applicable adult rate  
(ii) Over fourteen years and under sixteen years  
 Not on tour 55 percent 
 On tour to be paid the applicable adult rate  

(2) Rehearsals 
Prior to commencement of performances: 
(a) An employee who attends rehearsals only at the direction of an employer for a future production and who is not 

at that time employed in any current production on a weekly basis by that employer shall, for the period 
between the first date upon which such person is directed to attend for rehearsal and the commencement of the 
production, be paid the appropriate rate laid down in paragraph (a) of subclause (1) of this clause. 

(b) If any employee is engaged for employment and is directed to rehearse in another town or towns or city or cities 
other than that in which the employee was engaged the employee shall be paid the applicable weekly wage and 
in addition shall be paid the touring allowance specified in Clause 16. - Travelling of this award. 

(c) Rehearsals shall be regarded as continuous from the day of the first call to the day of the opening performance 
inclusive. 

(3) Engaged Casually 
(a) Performance 

(i) Casual employees (other than variety artists) who are aged sixteen years or over shall for each 
performance be paid one-sixth, plus fifteen percent thereof of the appropriate per week adult rate as 
set out in subclause (1) of this clause.  The maximum length of any such performances shall be three 
hours (exclusive of any making up or taking off), provided that any performance of longer duration 
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shall be paid at the rate specified in paragraph (a) of subclause (2) of Clause 12. - Overtime of this 
award. 

(ii) An employee aged sixteen years or over engaged as a vocalist, variety artist or as an "act" for each 
performance shall be paid one-fifth plus fifteen percent thereof of the appropriate per week adult rate 
as set out in subclause (1) of this clause.  The maximum length of any such performances (exclusive 
of making up or taking off) shall be three hours, provided that any performance of longer duration 
shall be paid at the rate specified in paragraph (a) of subclause (2) of Clause 12. - Overtime of this 
award. 

(iii) Casual employees aged fourteen years and under those aged fifteen years shall be paid 45 and 55 
percent respectively of the rates set out in subparagraphs (i) and (ii) above. 

(b) Rehearsals 
(i) An employee aged sixteen years or over who is required to rehearse by the employer shall be paid the 

rate of $21.57 for one hour (minimum) and over one hour at the rate of $10.79 per half hour or part 
thereof, provided however that if the employee desires to leave the rehearsal before the completion of 
one hour's rehearsal payment shall be at the rate of $10.79 per half hour or part thereof for the time 
actually worked. 

(ii) Any rehearsals required of employees aged fourteen years and under or those aged fifteen years shall 
be paid for at 45 and 55 percent respectively of the above rates. 

(c) Casual supernumeraries shall be paid at $22.96 per hour with a minimum call for performances of three hours 
and for rehearsals of two hours. 

(4) If an engagement which has been made is cancelled by the employer at a time which is less than ten days prior to the date 
of the performance/rehearsal for which the employee was engaged, the employee shall receive payment in full.  If an open 
air performance/rehearsal is postponed because of rain the employee shall receive half the fee if such employee is re-
engaged for a subsequent presentation not later than three weeks after the date of the postponement otherwise the 
employee shall receive full payment.  Where an open air performance/rehearsal is abandoned because of rain the 
employee shall be paid in full. 

(5) Except in the case of supernumeraries all such engagements shall be made in writing and such document shall specify the 
date and place of the performance and the fee to be paid to the employee and shall be signed by the employer. 

(6) Provision of Meals 
(a) If an employee is required by an employer to appear in any place where meals and/or light refreshments are 

served to the public the employer shall provide at the employer's expense, a meal for that employee if the total 
spread of employee's work is over a period of more than four hours from beginning to end. 
Such meal shall be of the type and quality supplied to the public at the employer's establishment.  Should the 
employer fail to provide the employee with such meal the employer shall pay the employee a sum equivalent to 
three percent of the minimum weekly award rate for an Actor or Actress in lieu thereof. 

(b) When an employee takes part in addition to the ordinary evening performance, in an intermediate performance 
commencing at between 5.00pm and 6.15pm, the employer shall provide a satisfactory meal to such employee 
or pay to such employee a meal allowance equivalent to three percent of the minimum weekly award rate for an 
Actor or Actress for his/her evening meal, and shall also provide tea and coffee or the ingredients and facilities 
to make and serve same. 

(7) Subclauses (7) and (8) apply whenever a State Wage Case decision is issued by the Commission, increasing adult rates of 
pay in State awards by a flat dollar amount.  

(8) The State Wage Case increase is to be applied to adult weekly rates of pay in this award in accordance with the following 
formula:  
Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent) 
Step 2: Multiply the figure calculated in Step 1 by 40 
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47 
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week.   

 
 

2020 WAIRC 00594 
Pest Control Industry Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19. - WAGES 
(1) Classifications 

(a) ‘Probationary Operator’ means an employee who has less than 3 months demonstrated experience in the pest 
control industry and who has not completed an accredited course in pest control techniques.  At this level an 
employee shall work under direct supervision. 

(b) ‘Operator Grade 1’ means an employee who has completed 3 months probationary employment and who holds 
a provisional pest controllers license and is used to perform uncomplicated work.  At this level an employee 
shall perform all the work of a Probationary operator and shall – 
(i) work individually under general supervision on work that is of a routine nature; 
(ii) be able to read, understand and work from simple plans; 
(iii) maintain equipment and perform minor repairs; and 
(iv) apply safety precautions to their own work within the context of established procedures. 

(c) ‘Qualified Operator Grade 2’ means an employee who has obtained a Certificate 2 in Pest Control as described 
in the Asset Maintenance National Pest Control Competency Framework and/or is licensed by the Public Health 
Department and who has at least 12 months demonstrated experience in the pest control industry.  At this level 
an employee shall perform the work of all lower levels in addition to other functions outlined below – 
(i) understands and applies quality control techniques; 
(ii) understands and works from complex plans instructions and procedures; 
(iii) co-ordinates work in a team environment and works individually under general instruction; 
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(iv) is responsible for assuring the quality of their own work; 
(v) exercises good interpersonal and communication skills; 
(vi) exercises discretion in decision making; and 
(vii) assists in training of employees including trainees. 

(d) ‘Qualified Operator Grade 3’ means an employee who has obtained a certificate 3 in Pest Control as described 
in the Asset Maintenance National Pest Control Competency Framework and/or is licensed by the Public Health 
Department to carry out all forms of pest control used by the employer in the enterprise (including termite 
control) and uses those skills.  At this level an employee shall perform the work of all lower levels and in 
addition shall work unsupervised and use discretion to make complex decisions involved in the performance of 
their duties. 

(e) ‘Qualified Operator Grade 4’ means an employee who is able to perform the duties of all lower levels and is 
used in a supervisory capacity. 

(2) Wages 
(a) The minimum weekly rate of wage payable to employees under this award shall be as follows: 

Adult Employees Weekly 
Rate$ 

Probationary Operator Under Supervision 778.40 
Operator Grade 1 801.50 
Qualified Operator Grade 2 835.60 
Qualified Operator Grade 3 865.80 
Qualified Operator Grade 4 912.90 

(3) Leading Hands 
Employees appointed by the employer as a Leading Hand shall be paid the following amounts in addition to the ordinary 
rate of pay. 
  $ 
(a) If placed in charge of not less than 3 and more than 10 other employees 21.20 
(b) If placed in charge of more than 10 and not more than 20 other employees 32.60 
(c) If placed in charge of more than 20 other employees 42.10 

(4) Junior Employees 
Junior Employees shall be paid the applicable percentage of the weekly wage of a Qualified Operator: 
 % 
Under 16 years of Age 40 
At 16 years of Age 50 
At 17 years of Age 60 

(5) For the purpose of this clause ‘experience’ shall mean experience with any employer in the pest control industry provided 
that the employer shall not be required to accept any or all of such experience up to the time of engagement where the 
employee has not been engaged in any of the classification contained within this clause for a period of twelve months or 
more.  The onus of proof of previous experience shall rest with the employee concerned, who shall produce a certificate 
signed by the previous employer setting out the details of such previous experience. 

 
 

2020 WAIRC 00595 
Photographic Industry Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

12. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall be - 

 Base Rate$ Arbitrated 
Safety Net 

Adjustments$ 

Minimum 
Rate$ 

SECTION A:    
Portrait Advertising And Commercial Studios:    
(a) Photographer 348.50 437.00 785.50 
(b) All others -    
First three months.   760.00 
(c) All others - Thereafter 338.30 436.00 774.30 
SECTION B:    
Developing, Printing And Finishing Establishments:    
(a) Colour filter determinator    
Custom colour enlargement printer    
Colour printer controller 356.50 437.90 794.40 
(b) Rack and tank colour film processor machine 
operator 

   

Colour enlargement printer    
Colour quality corrector    
Kit mixing operator    
Colour printer operator 348.50 437.00 785.50 
(c) Rack and tank black and white film processor    
Black and white enlargement printer    
Black and white printer operator 341.10 436.20 777.30 
(d) All others -    
First three months   760.00 
(e) All others - Thereafter 338.30 436.00 774.30 
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SECTION C  
(a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) JUNIOR EMPLOYEES: (Percentage of adult classification upon which they are engaged) 
 % 

16 Years of age and under 50 
17 Years of age 60 
18 Years of age 70 
19 Years of age 80 
20 Years of age 90 

(3) LEADING HANDS: 
In addition to the rates prescribed herein, any employee appointed by the employer as a leading hand and placed in charge 
of not less than 3 and not more than 10 other employees, shall be paid $27.05 per week. 
In addition to the rates prescribed herein, a leading hand placed in charge of more than 10 and not more than 20 other 
employees shall be paid $41.35 per week. 

 
 

2020 WAIRC 00596 
Pipe, Tile and Pottery Manufacturing Industry Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) (a) The following shall be the minimum rates of wages payable to employees covered by this award. 

Classification Rate Per 
Week 

Supplementary Payment TOTAL 

ADULT EMPLOYEES $ $ $ 
Machine Attendant Grade A 347.00 444.20 791.20 
Machine Attendant Grade B 336.20 442.90 779.10 
Fork Lift Driver 357.20 438.00 795.20 
Millman Mixer 343.20 443.90 787.10 
Moulder 343.20 443.90 787.10 
Thrower 343.20 443.90 787.10 
Setter Drawer 341.40 437.70 779.10 
Junction Sticker 339.80 439.30 779.10 
Pipe Machine Operator 336.20 447.00 783.20 
Taker Off Pipes (Fully Automatic) 336.20 438.90 775.10 
Lathe Machine Operator 336.20 447.00 783.20 
Panperson 336.20 442.90 779.10 
Taker Off Tiles 336.20 438.90 775.10 
Gang Tile Drawer (Caversham) 336.20 438.90 775.10 
Pot Machine Operator (Large) and/or Vent 
Machine Operator 

336.20 455.00 791.20 

Burnt Ware Sorter (Pipe Tester) 334.40 440.70 775.10 
Plant Attendant Oiler 334.40 436.70 771.10 
Pipe Drawer Assistant 332.10 439.00 771.10 
Forking Tiles (Caversham) 332.10 439.00 771.10 
Packer (Dispatch) 332.10 439.00 771.10 
Hand Colour Sprayer 332.10 443.00 775.10 
Slipper 332.10 439.00 771.10 
Cleaner (Flue and Oil Burner) 332.10 439.00 771.10 
Ridge Maker 332.10 443.00 775.10 
All Others 322.50 440.50 763.00 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) JUNIOR EMPLOYEES: 
(Percentage of the All Others rate) % 
Under 17 years of age 70 
17 to 18 years of age 75 
18 to 19 years of age 90 
19 years of age 100 

(3) LEADING HANDS: 
In Charge of: $ 

(a) Not less than three and not more than ten other employees 16.15 
(b) More than ten but not more than 20 other employees 24.30 
(c) More than 20 other employees 31.60 

(4) Casual employees shall receive twenty percent in addition to the rates prescribed above for the work performed. 
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APPENDIX 
5 . - WAGES 

(1) (a) The total minimum wage payable each week shall be: 
Classification Rate Per Week Supplementary Payment Award Rate 
Adult Employees: $ $ $ 
Machine Attendant Grade I 353.00 450.20 803.20 
Machine Attendant Grade II 353.00 438.20 791.20 
Machine Attendant Grade III 337.90 441.20 779.10 
Fork Lift Driver 357.20 438.00 795.20 
All Others 322.50 440.50 763.00 

(b) (i) The rates of pay in this award include arbitrated safety net adjustments available since December 
1993, under the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where 
such absorption is contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(ii) The supplementary payment set out in this clause is to be paid in addition to the base rates prescribed 
by this clause, and the total rate prescribed by this clause is the award rate of pay prescribed by this 
clause for the respective classification. 

(iii) The supplementary payment set out in this clause represents payment in lieu of equivalent overaward 
payments. 

(iv) "Overaward payment" is defined as the amount (whether it be termed "overaward payment", 
"attendance bonus" or any term whatsoever) which an employee would receive in excess of the 
"award wage".  Provided that such payment shall exclude overtime, shift allowance, penalty rates, 
disability allowances, fares and travelling time allowances and any other ancillary payments of a like 
nature prescribed by the award. 

(2) Junior Employees (percentage of the All Others rate) % 
 Under 17 years of age 70 
 17 to 18 years of age 75 
 18 to 19 years of age 90 
 19 years of age 100 
(3) LEADING HANDS: 

 Rate Per Week$ 
In Charge of in charge of not less than  
three and not more than ten other employees $16.15 

(4) Casual employees shall be paid one thirty-eighth of the rate for their classification for each hour worked, plus twenty (20) 
per cent. 

 
 

2020 WAIRC 00597 
Plaster, Plasterglass and Cement Workers' Award No. A 29 of 1989 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - WAGES 
   Wage Per 

Week$ 
Arbitrated 

Safety Net$ 
Total Wage Per 

Week$ 
(1) (a) Modeller 408.90 443.30 852.20 
  Tool Allowance   1.44 
 (b) Plaster Caster 386.15 440.95 827.10 
 (c) Plaster Caster (Mechanical) 362.35 438.55 800.90 
 (d) Labourers 342.10 436.30 778.40 
 (e) Cement employee 338.25 436.05 774.30 
 (f) Trainee Casters – up to 40 per cent proficiency   760.00 

Thereafter, such percentage of the plaster caster’s total wage as is assessed in accordance with subclause (9) of Clause 7.  
– Adult Trainee Casters. 

 (g) Plant Operator   760.00 
 (h) Bagger   760.00 
 (i) Washer   760.00 
 (j) Front End Loader   760.00 
 (k) Fork Lift Driver   760.00 
(2) Junior Employees Under 21 years of age   684.00 
 Under 20 years of age   608.00 
 Under 19 years of age   532.00 

(3) Apprentice Modellers – 
Four Year Term % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
N.B.  The above percentages are of both the adult wage and the tool allowance. 

(4) A “Casual Employee” being a person who is engaged or employed for a period of less than one week shall be paid for the 
time so engaged at the rate of 20 per cent in addition to the rates prescribed herein.  Provided that this shall not apply to 
an employee who serves his/her contract of service or who is dismissed for misconduct. 

(5) The rates of pay in this award include the arbitrated safety net adjustment payable under the June 1998 State Wage Case 
Decision.  This arbitrated safety net adjustment shall be offset against any equivalent amount in rates of pay received by 
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employees whose wages and conditions of employment are regulated by this award which are above the wage rates 
prescribed in the award.  Such above award payments include wages payable pursuant to enterprise agreements, consent 
awards or award variations to give effect to enterprise agreements and over award arrangements.  Absorption which is 
contrary to the terms of an agreement is not required. 
Increases made under previous State Wage Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
Further the rates of pay in this award include the $12 per week or $10 per week arbitrated safety net adjustments payable 
from the beginning of the first pay period on or after 1 st August, 1999. 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00598 
Plywood and Veneer Workers Award  

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE 1. - RATES OF PAY 
The minimum rates of wages payable to employees covered by this award shall be as follows: 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
1. Rates of Pay Per Week:- 
 Base Rate$ Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment $ 

Total Rate$ 

Group A     
First Year 390.37 15.50 442.93 848.80 
Thereafter 395.04 15.50 443.46 854.00 
Group B     
First Year 378.46 15.50 441.74 835.70 
Thereafter 384.07 15.50 442.23 841.80 
Group C     
First Year 363.75 15.50 440.25 819.50 
Thereafter 368.42 15.50 440.78 824.70 
Group D     
First Year 355.34 15.50 439.26 810.10 
Thereafter 361.42 15.50 439.88 816.80 
Group E     
First Year 348.63 15.50 438.57 802.70 
Thereafter 352.19 15.50 439.01 806.70 
Group F     
First Year 342.97 15.50 437.93 796.40 
Thereafter 348.57 15.50 438.53 802.60 
Group G     
First Year 338.76 15.50 437.54 791.80 
Thereafter 344.02 15.50 438.08 797.60 
Group H     
First Year 332.69 15.50 437.01 785.20 
Thereafter 338.53 15.50 437.47 791.50 
Group I     
First Year 325.22 15.50 436.18 776.90 
Thereafter 330.59 15.50 436.71 782.80 
Group J     
First Year 315.41 15.50 435.09 766.00 
Thereafter 321.95 15.50 435.75 773.20 
2.  Classification Group 
(1) Man in charge of log yard and/or powercross cut saw G 
(2) Veneer Lathe Machinist over 3ft 6ins C 
(3) Veneer Lathe Machinist 3ft 6ins or under D 
(4) Veneer Lathe Operator 3ft 6ins E 
(5) Veneer Lathe Operator 3ft 6ins or under F 
(6) Operator of veneer slicing machine E 
(7) Operator of power operated Guillotine who trues final fancy veneer edges E 
(8) Guillotine assistant H 
(9) Plywood Scarfing Machinist, who scarfs set up, presses and cleans off E 
(10) Feeders and Assistants on Driers H 
(11) Core or Centre Layer E 
(12) Plywood Press and overlay press operator E 
(13) Plywood Press and overlay press assistant H 
(14) Panel Sawyer E 
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2.—continued Classification Group 
(15) Core Sawyer F 
(16) Glue or Casein Mixer H 
(17) Operator of 4 edge automatic plywood trimming machine using parallel saws E 
(18) Drum sander machinist F 
(19) Minami automatic continuous feed cross belt sander operator E 
(20) Belt sander machinist H 
(21) Grader of finished panel products H 
(22) Crater for assembling and despatch H 
(23) Taping and Tapeless Veneer jointing machinist H 
(24) Centre feeder and/or Core Feeder H 
(25) Assistant to Lathe or Slicer Operator H 
(26) Guillotine Operator not elsewhere included H 
(27) Operator Groover and Slotter E 
(28) Workers employed in any calling not described in this clause J 
  Base 

Rate$ 
Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment $ 

Total Rate 
$ 

(29) Tractor using power operated attachments     
(a) 35 b.h.p.  and under 346.70 15.50 438.50 800.70 
(b) over 35 b.h.p.  and under 70 b.h.p 354.29 15.50 439.11 808.90 
(c) over 70 b h p.  and under 130 b.h.p 359.78 15.50 439.72 815.00 
(d) over 130 b.h.p.  and under 230 b.h.p. 362.58 15.50 440.02 818.10 
(e) over 230 b.h.p 363.99 15.50 440.31 819.80 
(30) Fork Lift Operator     
(a) Up to 10000 lbs lifting capacity 371.93 15.50 440.97 828.40 
(b) Over 10000 lbs and up to 20000 lb 

capacity 376.13 15.50 441.37 833.00 

(c) Over 20000 lbs capacity 376.83 15.50 441.47 833.80 
(31) Power Grader Operator -     
(a) Under 50 net engine horse-power 360.48 15.50 439.82 815.80 
(b) Between 50 and 100 net engine horse- 

power 364.34 15.50 440.26 820.10 

(c) Over 100 net engine horse-power 370.17 15.50 440.83 826.50 
(32) Straddle Carrier Driver -     
(a) Who operates within the confines of the 

employer's property 375.54 15.50 441.36 832.40 

(b) Other 379.75 15.50 441.85 837.10 
(33) Driver of Motor Vehicles -     
(a) Not exceeding 25 cwt capacity 363.17 15.50 440.03 818.70 
(b) Exceeding 25 cwt but under 3 tons 367.60 15.50 440.60 823.70 
(c) Exceeding 3 tons but under 6 tons 371.93 15.50 440.97 828.40 
(d) Exceeding 6 tons but under 7 tons 372.74 15.50 441.06 829.30 
(e) Exceeding 7 tons but under 8 tons 375.08 15.50 441.32 831.90 
(f) Exceeding 8 tons but under 9 tons 375.43 15.50 441.37 832.30 
(g) Exceeding 9 tons but under 10 tons 376.19 15.50 441.41 833.10 
(h) Exceeding 10 tons but under 11 tons 376.83 15.50 441.47 833.80 
(i) Exceeding 11 tons but under 12 tons 378.11 15.50 441.79 835.40 
(j) Exceeding 12 tons but under 13 tons 379.16 15.50 441.84 836.50 
(k) Exceeding 13 tons but under 14 tons 380.22 15.50 441.88 837.60 
(l) Exceeding 14 tons but under 15 tons 381.27 15.50 441.93 838.70 
(m) Exceeding 15 tons but under 16 tons 382.08 15.50 442.12 839.70 
(n) Exceeding 16 tons but under 17 tons 382.43 15.50 442.07 840.00 
(o) Exceeding 17 tons but under 18 tons 383.25 15.50 442.25 841.00 
(p) Exceeding 18 tons but under 19 tons 384.19 15.50 442.31 842.00 
(q) Exceeding 19 tons but under 20 tons 385.24 15.50 442.36 843.10 
(r) Exceeding 20 tons but under 21 tons 386.40 15.50 442.40 844.30 
(s) Exceeding 21 tons but under 22 tons 387.34 15.50 442.56 845.40 
(t) Exceeding 22 tons but under 23 tons 387.81 15.50 442.79 846.10 
(u) Exceeding 23 tons and over 388.27 15.50 442.83 846.60 
Driver of a Motor Vehicle (not being tractor) drawing a trailer:- 
For a loaded single-axle trailer $1.70 cents per day extra, or for an empty single-axle trailer $2.15 cents per day extra, or for any 
other empty trailer $1.25 cents per day extra. 
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An employee who in the course of their employment drives a vehicle with self loading equipment which requires the possession of 
a Certificate of Competency shall be paid an extra $11.70 per week. 
  Base 

Rate$ 
Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment$ 

Total Rate$ 

(34) Driver of Articulated Vehicles     
 Not exceeding 9 ton capacity 380.80 15.50 441.90 838.20 
 9 tons and over but under 10 tons 381.97 15.50 442.13 839.60 
 10 tons and over but under 11 tons 382.32 15.50 442.08 839.90 
 11 tons and over but under 12 tons 383.02 15.50 442.28 840.80 
 12 tons and over but under 13 tons 383.37 15.50 442.23 841.10 
 13 tons and over but under 14 tons 384.42 15.50 442.38 842.30 
 14 tons and over but under 15 tons 386.05 15.50 442.45 844.00 
 15 tons and over but under 16 tons 386.52 15.50 442.48 844.50 
 16 tons and over but under 17 tons 387.45 15.50 442.55 845.50 
 17 tons and over but under 18 tons 388.16 15.50 442.84 846.50 
 18 tons and over but under 19 tons 389.56 15.50 442.84 847.90 
 19 tons and over but under 20 tons 390.49 15.50 442.91 848.90 
 20 tons and over but under 21 tons 390.96 15.50 442.94 849.40 
 21 tons and over but under 22 tons 391.78 15.50 443.12 850.40 
 22 tons and over but under 23 tons 392.94 15.50 443.16 851.60 
 23 tons and over but under 24 tons 393.99 15.50 443.31 852.80 
 24 tons and over but under 25 tons 394.69 15.50 443.41 853.60 
 25 tons and over but under 26 tons 395.16 15.50 443.44 854.10 
 26 tons and over but under 27 tons 395.98 15.50 443.62 855.10 
 27 tons and over but under 28 tons 397.26 15.50 443.64 856.40 
 28 tons and over but under 29 tons 397.96 15.50 443.64 857.10 
 29 tons and over but under 30 tons 398.78 15.50 443.82 858.10 
 30 tons and over but under 31 tons 399.60 15.50 446.20 861.30 
 31 tons and over but under 32 tons 400.77 15.50 446.23 862.50 
 32 tons and over but under 33 tons 401.88 15.50 448.62 866.00 
 33 tons and over but under 34 tons 402.28 15.50 448.62 866.40 
 34 tons and over but under 35 tons 403.10 15.50 448.90 867.50 
 35 tons and over but under 36 tons 404.27 15.50 449.03 868.80 
 36 tons and over but under 37 tons 405.55 15.50 449.15 870.20 
 37 tons and over but under 38 tons 406.37 15.50 449.23 871.10 
 38 tons and over but under 39 tons 407.07 15.50 449.23 871.80 
 39 tons and over but under 40 tons 407.77 15.50 449.53 872.80 
 40 tons and over but under 41 tons 409.52 15.50 449.58 874.60 
 41 tons and over but under 42 tons 410.22 15.50 449.68 875.40 
 42 tons and over but under 43 tons 411.27 15.50 449.83 876.60 
 43 tons and over but under 44 tons 412.56 15.50 450.14 878.20 
 44 tons and over but under 45 tons 413.38 15.50 450.12 879.00 
 45 tons and over but under 46 tons 414.19 15.50 450.21 879.90 
 46 tons and over but under 47 tons 415.83 15.50 450.47 881.80 
 47 tons and over but under 48 tons 416.41 15.50 450.49 882.40 
 48 tons and over but under 49 tons 417.35 15.50 450.65 883.50 
 49 tons and over but under 50 tons 418.16 15.50 450.84 884.50 
 50 tons and over but under 51 tons 419.33 15.50 450.87 885.70 
 51 tons and over but under 52 tons 420.27 15.50 451.03 886.80 
 52 tons and over but under 53 tons 421.32 15.50 451.18 888.00 
 53 tons and over but under 54 tons 422.25 15.50 451.35 889.10 
 54 tons and over but under 55 tons 423.30 15.50 451.40 890.20 
 55 tons and over 424.24 15.50 451.46 891.20 
(35) Driver of Double Articulated 

Vehicle or Road Train:-     

 Not exceeding 31 ton capacity 405.20 15.50 449.20 869.90 
 31 tons and over but under 32 tons 405.67 15.50 449.13 870.30 
 32 tons and over but under 33 tons 406.49 15.50 449.21 871.20 
 33 tons and over but under 34 tons 407.19 15.50 449.21 871.90 
 34 tons and over but under 35 tons 408.12 15.50 449.58 873.20 
 35 tons and over but under 36 tons 409.29 15.50 449.61 874.40 
 36 tons and over but under 37 tons 409.76 15.50 449.64 874.90 
 37 tons and over but under 38 tons 410.46 15.50 449.74 875.70 
 38 tons and over but under 39 tons 410.92 15.50 449.78 876.20 
 39 tons and over but under 40 tons 412.56 15.50 450.14 878.20 
 40 tons and over but under 41 tons 413.61 15.50 450.19 879.30 
 41 tons and over but under 42 tons 414.19 15.50 450.21 879.90 
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  Base 

Rate$ 
Supplementary 

Payments $ 
Arbitrated Safety 
Net Adjustment$ 

Total Rate$ 

(35)—
continued 

Driver of Double Articulated 
Vehicle or Road Train:-     

 42 tons and over but under 43 tons 415.24 15.50 450.36 881.10 
 43 tons and over but under 44 tons 416.18 15.50 450.52 882.20 
 44 tons and over but under 45 tons 416.76 15.50 450.54 882.80 
 45 tons and over but under 46 tons 417.70 15.50 450.80 884.00 
 46 tons and over but under 47 tons 418.63 15.50 450.77 884.90 
 47 tons and over but under 48 tons 419.33 15.50 450.87 885.70 
 48 tons and over but under 49 tons 420.15 15.50 450.95 886.60 
 49 tons and over but under 50 tons 421.32 15.50 451.18 888.00 
 50 tons and over but under 51 tons 422.13 15.50 451.37 889.00 
 51 tons and over but under 52 tons 422.72 15.50 451.38 889.60 
 52 tons and over but under 53 tons 423.65 15.50 451.35 890.50 
 53 tons and over but under 54 tons 424.59 15.50 451.61 891.70 
 54 tons and over but under 55 tons 425.52 15.50 451.78 892.80 
 55 tons and over 426.34 15.50 451.86 893.70 
(36) Tow Motor Operator 358.38 15.50 439.62 813.50 
Group  
(37) Driver of Logging Tractor B 
(38) Crane or Fork Lift Assistant I 
3. Junior Workers 

Junior employees rates are the relevant percentage of "Group J - Thereafter" wage rate: 
 % Base 

Rate$ 
Supplementary 

Payment $ 
Arbitrated 
Safety Net 

Adjustment $ 

Total Rate 
$ 

Between 16 and 17 years of age 50 160.98 7.75 217.87 386.60 
Between 17 and 18 years of age 60 193.17 9.30 261.43 463.90 
Between 18 and 19 years of age 70 225.37 10.85 304.98 541.20 
4. Leading Hands:- 

(a) Any employee placed by the employer in charge of not less than three and not more than ten other workers shall 
be paid $19.00 per week extra. 

(b) Any employee placed by the employer in charge of more than ten other workers shall be paid $28.70 per week 
extra. 

(c) Any employee placed by the employer in charge of more than twenty other employees shall be paid $37.10 per 
week extra. 

5. Supplementary Payments:- 
(a) The supplementary payments as prescribed in this Schedule are in substitution for any over-award payments as 

defined hereunder.  Any such over award payment shall be reduced by the amount of supplementary payment 
prescribed for the classification concerned. 

(b) "Over Award Payment" is defined as the amount (whether it be termed "over-award payment", "attendance 
bonus", "service pay" or any term whatsoever) which an employee would receive in excess of the Award Rate 
for the classification in which such employee is engaged.  Provided that such payment shall exclude overtime, 
shift allowance, penalty rates, disability allowances, fares and travelling time allowances and any other ancillary 
payments of a like nature prescribed by this award. 

(c) Subject to clause 6 of this Schedule, the Award Rate prescribed in clauses 1, 2 and 3 of this Schedule and which 
includes the supplementary payment shall be paid for all purposes of the Award. 

(d) The Supplementary payments prescribed by this Schedule shall not be payable to new employees during the 
first month of employment. 

6. Calculation of Wage Rates - State Wage Case Decision:- 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, unless otherwise 
specified in such decisions the amount of the increase shall be calculated and applied to the Wages Clause as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to the Base Rate and the Supplementary Payment. 
Such percentage increase shall also apply to the Leading Hand Allowances, the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new Award Rate shall be calculated by adding the 
Award Base Rate and the Supplementary Payment. 
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(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the Base Rates and the 
Award Rate and the Supplementary Payment shall be calculated by subtracting the Base Rate from the Award 
Rate. 

 
 

2020 WAIRC 00599 
Plywood and Veneer Workers' Award, 1952 
1B. - MINIMUM ADULT AWARD WAGE 

(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 
clause. 

(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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5. – WAGES 
(1) The minimum rates of wages payable to employees covered by this Award shall be: 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
 Rate of 

Wage 
$ 

Supplementary 
Payment 

$ 

ASNA 
$ 

Award Rate 
$ 

Grade 1    760.00 
Trainee Operator     
Factory/Yard Hand     
In/Out Feeder Assistant     
Hogger     
Cover Layer     
Packaging     
Grade 2    760.00 
Hilderbrand Dryer Infeed     
Schieldie Out/In Feed Control     
Asst. to Lathe/ Slicer Op     
Panel Grader Asst Desp     
Sander Asst.     
Taping     
Glue Mixer     
Core Sawyer     
Press Assist.     
Edging - Pre Gluer     
Log Charger     
Kuper Operator     
Veneer Assemb.     
Grade 3    760.00 
Guillotine     
Groover     
Core Feeder     
Splicer Operator     
Clipper Operator     
Chain/Log Operator     
Dryer Grader     
Sander Operator     
Grade 4    760.00 
Core/Centre Layer     
Panel Sawyer     
Slicer Operator     
Press Operator     
Grade 5 362.70 15.90 398.20 776.80 
Slicer Machinist     
Lathe Machinist     

(2) Junior Employees: (percentage of Grade I rate of wage $760.00 and supplementary payments prescribed) 
 % Rate of 

Wage 
$ 

Supplementary 
Payment 

$ 

ASNA 
$ 

Award Rate 
$ 

Between 15 and 16 years of age 40    304.00 
Between 16 and 17 years of age 50    380.00 
Between 17 and 18 years of age 60    456.00 
Between 18 and 19 years of age 70    532.00 
Between 19 and 20 years of age 80    608.00 
Between 20 and 21 years of age 95    722.00 

(3) Leading Hands: 
(a) A leading hand, if placed in charge of three to ten employees shall be paid $14.90 per week in addition to the 

appropriate wage prescribed. 
(b) A leading hand, if placed in charge of eleven to twenty employees shall be paid $22.40 per week in addition to 

the appropriate wage prescribed. 
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(c) A leading hand, if placed in charge of more than twenty employees shall be paid $29.10 per week in addition to 
the appropriate wage prescribed. 

(4) Supplementary Payment: 
(a) The supplementary payments as prescribed in this Schedule are in substitution for any over award payments as 

defined hereunder. Any such over award payment shall be reduced by the amount of the supplementary 
payment prescribed for the classification concerned. 

(b) "Over Award Payment" is defined as the amount (whether it be termed "over award payment", "attendance 
bonus", "service pay", or any term whatsoever) which an employee would receive in excess of the "Award 
Rate" for the classification in which such employee is engaged, provided that such payment shall exclude 
overtime, shift allowances, penalty rates, disability allowances, fares and travelling time allowances and any 
other ancillary payments of a like nature prescribed by this award. 

(c) Subject to subclause (5) of this clause, the award rate prescribed in subclauses (1), (2) and (3) of this clause 
and which includes the supplementary payment also prescribed within this clause shall be paid for all purposes 
of the award. 

(d) The supplementary payments prescribed by this clause shall not be payable to employees during the first 
month of employment. 

(5) Calculation of Wage Rates - State Wage Case Decisions: 
In circumstances where award wages are to be increased as a result of State Wage Case Decisions, unless otherwise 
specified in such decisions, the amount of the increase shall be calculated and applied to the wages clause as follows: 
(a) Where the State Wage Case Decision provides that Award wages be increased by a flat amount, that amount 

shall be applied to the Base Rate only. 
(b) Where the State Wage Case Decision provides that Award wages be increased by a percentage amount, that 

amount shall be applied to the Base Rate and the Supplementary Payment. 
Such a percentage increase shall also apply to the Leading Hand Allowances, the Special Payment and the 
Disability Allowances. 

(c) In the instances outlined in paragraphs (a) and (b) hereof the new Award Rate shall be calculated by adding 
the Award Base Rate and the Supplementary Payment. 

(d) Where the State Wage Case Decision provides for a plateau formula (that is, a combination of a percentage 
increase and a flat money amount), the plateau level shall be determined by reference to the Base Rates, and 
the Award Rate and the Supplementary Payment shall be calculated by subtracting the Base Rate from the 
Award Rate. 

 
 

2020 WAIRC 00600 
Police Award 1965 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
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(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 
paid leave and for all purposes of this award.   

(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - SALARIES 
(1) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

Rank 

Existing 
Salary 
 
$ 

Arbitrated 
Safety Net 
Adjustment 
$ 

Total Annual 
Salary 
$ 

(a) Commissioned Officer Ranks 
Commander 73,307 29,115 102,422 
Chief Superintendent 71,551 28,889 100,440 
Superintendent 64,688 28,002 92,690 
Inspector - Base Rate 57,047 27,016 84,063 
(b) Sergeant Ranks 
Senior Sergeant (Country OIC) Base Rate 48,192 25,873 74,065 
Senior Sergeant 46,192 25,614 71,806 
Sergeant (Country OIC) Base Rate 42,500 25,137 67,637 
Sergeant 40,500 24,879 65,379 
(c) Other Ranks 
Senior Constable (Country OIC) Base Rate 38,500 24,621 63,121 
Senior Constable 36,500 24,364 60,864 
First Class Constable 34,000 24,040 58,040 
Constable 
5th year of service & thereafter 31,900 23,887 55,787 
4th year of service 31,000 23,771 54,771 
3rd year of service 30,100 23,656 53,756 
2nd year of service 29,000 23,512 52,512 
1st year of service 29,000 23,512 52,512 
Recruit in Training 25,000 22,879 47,879 
(d)  Aboriginal Police Liaison Officers    
Senior Aboriginal Police Officers 30,487 23,704 54,191 
First Class Aboriginal Police Liaison Officer 27,946 23,378 51,324 
Aboriginal Police Liaison Officer 26,884 23,239 50,123 
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(e) The following transitionary arrangements applied to employees who as at 31 July 1992 were at the rank of Sergeant and 
qualified for promotion to the rank of Senior Sergeant. 
(i) For employees at the substantive rank of Sergeant past service as a substantive Sergeant up to a maximum of six years 
was recognised and in addition to the rate for Sergeant - Base Rate the following additional amounts paid in recognition of that 
service. 

Category A  
2 years service but less than 4 years $582 per annum 

Category B 
4 years service but less than 6 years $1246 per annum 

Category C  
6 years service or more  $2201 per annum 

(ii) Employees at the substantive rank of Sergeant who were not qualified for promotion to the rank of Senior Sergeant on 31 
July 1992 but who passed examination for promotion to the rank of First Class Sergeant during 1992 translated in the same manner 
as those in subparagraph (i) of this paragraph effective from 18 December 1992. 
(iii) Employees who were at the substantive rank of First Class Sergeant prior to 31 July 1992 translated to category C in 
subparagraph (i) of this paragraph. 
(iv) Employees at the substantive rank of Sergeant and the brevet rank of First Class Sergeant prior to 31 July 1992 translate 
as category C in subparagraph (i) of this paragraph whilst in the brevet position and if qualified for promotion to the rank of Senior 
Sergeant at the time of reverting to Sergeant revert to the appropriate category in subparagraph (i) of this paragraph which 
recognises past service up to a maximum of 6 years since his/her substantive appointment at sergeant rank. 
(f) With effect from 31 July 1992: 
(i) Employees previously at the rank of Chief Inspector were in addition to the rate for Inspector - Base Rate paid a 
Performance Increment of $2940 per annum. 
(ii) Employees at the rank of Inspector will be paid as Inspector - Base Rate and after 2 years substantive service at that rank 
will, subject to satisfactory performance assessed by an appropriate performance appraisal system, be eligible for a Performance 
Increment of $2940 per annum. 
(iii) With effect from 12 March 1993 the amount of the Performance Increment is increased to $3003 per annum. 
(g) With effect from 12 March 1993, in lieu of the amounts specified in subparagraph (i) of paragraph (e) the following 
additional amounts are payable: 

Category A $600 per annum 
Category B $1285 per annum 
Category C $2201 per annum 

(h) With effect from the first pay period commencing on or after 31 July 1994 and subject to satisfactory performance 
assessed by an appropriate performance appraisal system, employees at the substantive rank of Senior Constable, Sergeant and 
Senior Sergeant are eligible to be paid Performance Increment 1. 
In addition, subject to satisfactory performance assessed by an appropriate performance appraisal system, employees are eligible for 
Performance Increment 2 no earlier than 2 years after becoming eligible for Performance Increment 1.  

Rank Per Annum 
$ 

Senior Constable 
Performance Increment 1 600 
Performance Increment 2 685 
Sergeant 
Performance Increment 1 600 
Performance Increment 2 685 
Senior Sergeant 
Performance Increment 1 700 
Performance Increment 2 900 

(i) Hours worked in excess of 40 in a week on a voluntary basis at sporting or other public events shall be considered 
ordinary hours of duty and paid in accordance with the hourly rate prescribed in subclause (2) of this clause. 
(2) (a) For the purpose of ascertaining the rate per fortnight the following formula will apply:  
annual salary x 12 
313 
(b) For the purpose of ascertaining the rate per day the following formula will apply: 
rate per fortnight 
10 
(c) For the purpose of ascertaining the rate per hour the following formula will apply: 
(annual salary x 12) ÷ 313 
80 
(3) An employee's salary shall be paid by direct funds transfer to the credit of an account as nominated by the employee at a 
bank, building society or credit union approved by the Under Treasurer or an Accountable Officer; provided that where such form 
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of payment is impracticable or where some exceptional circumstances exist, and by agreement between the Commissioner and the 
Union, payment by cheque may be made. 
(4) A constable shall not proceed to the 3rd year of service salary increment until satisfactory completion of the two year 
probationary period. The application of this provision shall not apply to any employee engaged prior to 6 July 1990. 
(5) Where an employee has previous relevant experience in the Western Australia Police Force the Commissioner may take 
this into consideration in re-engaging such an employee. The Commissioner has absolute discretion to: 
(a) exempt the employee from undertaking part or full academy training; and/or 
(b) waive the requirements for the employee to undertake a period of probation; and/or 
(c) appoint the employee to a rank and salary which recognises the previous relevant police force experience. 
(6) (a) A part-time employee shall be paid a proportion of the appropriate full-time salary contained in this clause 
dependent on the number of ordinary hours worked. The salary shall be calculated in accordance with the following formula: 

Hours worked per fortnight 
80 X Full-time fortnightly salary  

(b) Subject to meeting the performance criteria applicable to a full-time employee a part-time employee shall be entitled to 
all available salary increments, on a pro rata basis by calculating the hours worked by the part-time employee each fortnight as a 
proportion of 80. 

 
 

2020 WAIRC 00601 
Port Hedland Port Authority Port Control Officers Award 1982 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - SALARIES AND SALARY RANGES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
RANGE 1  ASNA  $ 
1st year 21868 49093 
2nd year 22290 51863 
3rd year 22434 53129 
4th year 22784 56182 
5th year 22828 57496 
RANGE 2    
1st year 22784 56182 
2nd year 22828 57496 
3rd year 23344 62003 
4th year 23344 62003 
5th year 23518 63511 
RANGE 3    
1st year 22828 57496 
2nd year 23344 62003 
3rd year 23344 62003 
4th year 23518 63511 
RANGE 4    
1st year 23344 62003 
2nd year 23518 63511 

 
 

2020 WAIRC 00602 
Poultry Breeding Farm & Hatchery Workers' Award 1976 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - WAGES 
The minimum weekly rates of wage payable to employees employed under this award shall include the base rate plus the arbitrated 
safety net adjustment expressed hereunder: 
(1) Poultry Breeding Farms Base Rate $ Arbitrated Safety 

Net Adjustments 
$ 

Minimum Rate 
$ 

 (a) General Hand - Maintenance   760.00 
 (b) General Hand - Other   760.00 
(2) Hatcheries General Hand   760.00 
(3) Junior Employees - Junior employees shall receive the prescribed percentage of the adult rate for the class of work on 

which they are engaged 
 % 
Under 16 years of age 50 
16 to 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
At 20 years of age, adult rates  

(4) Leading Hands $ 
 In addition to the ordinary rate of pay, an employee placed in charge of 

more than 3 other employees shall receive 
27.70 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00603 
Printing Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - RATE OF WAGES 
PART 1 RATE OF WAGES;  
An adult employees’ minimum award rate of wage is set out in Table A hereof, operative on and from the commencement of the 
first pay period on or after 1 January 2021. 
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TABLE A 
GROUP LEVEL BASE RATE SAFETY NET 

ADJUSTMENT 
AWARD RATE 

 $ $ $ 
1   760.00 
2 342.10 420.80 762.90 
3 364.60 423.10 787.70 
4 385.50 425.30 810.80 
5 417.20 428.70 845.90 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Junior and apprentices  
Where the work is performed by a junior (other than a junior artist and/or designer or a junior keyboard operator/assembler) not 
being an apprentice, the minimum rates of wages shall be undermentioned percentages of the wage of an employee working at the 
rate prescribed for group level 2 of this award for the area in which he is employed: 

TABLE B 
AGE  % OF LEVEL 2 WAGE 
under 16  40 
16 years 50 
17 years 60 
18 years 70 
19 years 80 
20 years 90 

Junior keyboard operator/assembler  
The minimum rate of wage payable to a junior employed as a keyboard operator/assembler shall be the award rate of wage 
prescribed for group level 4 for the area in which he is employed. 
Apprentice  
Where the work is performed by an apprentice, the minimum rates of wages shall be the undermentioned percentages of the wage 
of a skilled employee working at the rate prescribed for group level 5 for the area in which he is employed: 

TABLE C 
YEAR  % OF LEVEL 5 WAGE 
First 47.5 
Second 60.0 
Third 72.5 
Fourth 87.5 

Junior artist and/or designer (including junior commercial artist)  
Where the work is performed by a junior artist and/or designer (including a junior commercial artist) the minimum rates of wages 
shall be undermentioned percentages of the wage of an employee working at the rate prescribed for group level 4 of this award for 
the area in which he is employed: 

TABLE D 
AGE  % OF LEVEL 4 WAGE 
under 16 years 40 
16 years 50 
17 years  60 
18 years 70 
19 years 80 
20 years 90 

Adult apprentice  
Where the work is performed by an adult apprentice, the minimum rates of wages shall be the undermentioned percentage of the 
wage of an employee working at the rate prescribed for group level 5 for the area in which he is employed: 

TABLE E 
YEAR  % OF LEVEL 5 WAGE 
First 82.0 
Second 87.0 
Third 92.0 
Fourth 100.0 
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An adult apprentice who enters his apprenticeship at an advanced stage pursuant to paragraph 36A(3)(b) of this award, shall be 
deemed, for the purposes of calculating the appropriate wage rate, to have completed the period by which he has been advanced. 
Progress to the next year rate of wage shall occur when the balance of the year to which he has been advanced in his apprenticeship 
is completed. 
Traineeship  
Where the work is performed by a small offset printing trainee, a printing production support trainee, a print design trainee and a 
graphic arts merchants trainee under the terms of Clause 36B. - Traineeships, the wage rate shall be as set out in subclause (2) of 
that clause. 
Calculation of rates in table “B”  
The rate prescribed for all employees paid in accordance with the provisions of this table shall be calculated in multiples of 10 
cents, amounts less than 5 cents being taken to the lower multiple and amounts of 5 cents or more being taken to the higher 
multiple. 
“Overaward payments” is defined as the amount (whether it be termed “overaward payment”, “attendance bonus”, “service 
increment”, or any other terms whatsoever) which an employee would receive in excess of the “base rate” of pay set out in Table A.  
Payments such as overtime, shift allowances, penalty rates, disability allowance, fares and travelling time allowance and other 
ancillary payment of like nature prescribed by this award shall be excluded from the definition. 
PART 2 - CLASSIFICATION STRUCTURE  
The classification structure relates to an adult employee performing the description of employment set out in the second column 
below.  The Group Level for the adult employee is shown in the third column and the appropriate minimum weekly rate of pay in 
the fourth column. 
 COLUMN 2 DESCRIPTION OF EMPLOYMENT  COLUMN 3 

GROUP 
LEVEL 

COLUMN 4 
MINIMUM 

WEEKLY WAGE 
   $ 
a) Compositor 5 845.90 
b) Keyboard Operator 4 810.80 
c) Proof Reader 4 810.80 
d) Proof Readers’ Assistant 2 762.90 
e) Printing Machinist 5 845.90 
f) Artist/Designer 4 810.80 
g) Graphic Reproducer 5 845.90 
 (i) Image Preparer   
 (ii) Plate Preparer   
 (iii) Cylinder Preparer   
h) Small Offset Machinist 4 810.80 
i) Non Impact Printing Machinist (including Electronic and Laser 

Printing Machine Operator) 
4 810.80 

j) Binder/Finisher 5 845.90 
k) Employee employed directly in connection with stationery, system 

work, addressograph work, paper products 
2 762.90 

l) Feeder on any machine 2 762.90 
m) Storeperson 3 787.70 
n) Screen Printing:   
 (i) Stencil Preparer 5 845.90 
 (ii) Power Driven Screen PrintingMachine Operator 3 787.70 
 (iii) Screen attendant 2 762.90 
o) An employee not otherwise specified 1 760.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
PART 3 - STRUCTURAL EFFICIENCY  
(1) Broadbanding 

Arising out of the decision of 8 September 1989 in the State Wage Case 69 WAIG 2913 and in consideration of the wage 
increase resulting from broadbanding of classifications of the rates of pay operative from the beginning of the first pay 
period to commence on or after 10 November 1989, employees are to perform a wider range of duties including work 
which is incidental or peripheral to their main tasks or functions.  This shall not mean that employees will be required to 
perform work for which an employee has not been trained. 

(2) Commitment 
The parties to this Award are committed to the implementation of a new wage and classification structure, classification 
definitions and in creating appropriate relativities between different employee skill levels within the Award.  In making 
this commitment the parties: 



1000 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

(a) Accept in principle to move constructively and rapidly to the development of a single trade stream for the pre-
press area leaving a new structure of three trade streams, pre-press, press and post-press allowing for the 
broadening of the skill and work of employees in the context of appropriate training provisions.  As part of this 
process employees in trade peripheral to their main tasks or functions.  This shall not mean that employees be 
required to perform work for which an employee has not been trained. 

(b) Accept in principle a new Printing Award structure in which descriptions of job functions will be more broadly 
based and generic in nature. 

(c) Undertake that subject to agreement at enterprise level, employees are to undertake training for the wider range 
of duties for access to higher classifications. 

(d) Agree not to create barriers to advancement of employees through access to proper accredited training and the 
advancement of employees through the new structure. 

(e) Will co-operate in the transition from the existing wage and classification structure to the proposed new 
structure to ensure that the transition takes place in an orderly manner without creating false expectations or 
disruption. 

(3) Award modernisation 
(a) The parties to this Award are committed to co-operating positively to increase the efficiency, productivity and 

international competitiveness of the Graphic Arts Industry and to enhance the career opportunities and job 
security of employees in the industry. 

(b) At each plant or enterprise, an employer, the employees and the Union shall establish participative/consultative 
mechanisms and procedures appropriate to the size, structure and needs of that enterprise.  Measures raised by 
the employer, the employees or Union for consideration consistent with the objectives of paragraph (a) herein 
shall be processed through that participative/consultative mechanism and procedure. 

(c) Measures raised for consideration consistent with paragraph (b) herein shall be related to the implementation of 
the new classification structure, the facilitative provisions contained in this Award. 

(d) Without limiting the rights of either an employer of the Union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Western Australian 
Industrial Relations Commission and by agreement of the parties involved shall be implemented subject to the 
following requirements: 
(i) The changes sought shall not affect provisions reflecting national standards. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change. 
(iii) No employee shall lose income as a result of the change. 
(iv) The Union must be a party to the agreement. 
(v) The Union shall not unreasonably oppose any agreement. 
(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission, and if approved, shall operate as a Schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(e) Any disputes arising in relation to the implementation of paragraphs (b) to (d) herein shall be subject to the 
provisions of Clause 51. - Settlement of Disputes, of this Award. 

PART 4 - INDEXATION OF OVERAWARD PAYMENTS  
It is recommended that in accordance with the Commission's decisions dated 23 September 1983 and 27 October 1983 in the 
National Wage Case, in circumstances where the wage rates prescribed by this Award are increased by order of a Full Bench of the 
Commission to reflect movements in the Consumer Price Index as a result of National Wage/Wage Indexation cases employers 
party to the Award should apply the indexation increase to an employee's actual rate of pay as defined hereunder unless the 
Commission in the National Wage/Wage Indexation case concerned indicates an attitude that overaward payments should not be so 
adjusted. 
"Actual rate of pay" is defined as the total amount an employee would normally receive for performing 38 hours of ordinary work.  
Provided that such rate shall expressly exclude overtime, penalty rates, fares and travelling time allowance, and any other ancillary 
payments of like nature.  Provided further that this definition shall not include production bonuses and other methods of payments 
by results which by virtue of their basis of calculation already produce the results intended by this clause. 

36B. - TRAINEESHIPS 
The terms of the National Training Wage Interim Award 1994, as varied, shall apply to Traineeships under this clause subject to the 
following provisions of this clause. 
(1) (a) This clause applies to Traineeships Agreements in the following: 

Small Offset Printing Traineeship. 
(b) For the purposes of this subclause “Traineeship Agreement” means an agreement made subject to the terms of 

the National Training Wage Interim Award 1994 between an employer and the trainee for a Traineeship and 
which is registered with the relevant State or Territory Training Authority, NETTFORCE, or under the 
provisions of the appropriate State or Territory legislation.  A Traineeship Agreement shall be made in 
accordance with the relevant approved Traineeship Scheme and shall not operate unless this condition is met. 

(2) Wages 
The weekly wages payable to trainees shall be the same as provided in the aforementioned National Training Wage 
Interim Award 1994 for work defined at industry/skill level B as set out in the following table: 
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HIGHEST YEAR OF SCHOOLING COMPLETED 

School Leaver Year 10 and below Year 11 Year 12 
 $ $ $ 

  
233.00(50%)* 
274.00 (33%) 

285.00 (33%) 
326.00 (25%) 380.00 

plus 1 year out of school 326.00 380.00 445.00 
plus 2 years 380.00 445.00 509.00 
plus 3 years 445.00 509.00 582.00 
plus 4 years 509.00 582.00  
plus 5 years 582.00   

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Supersession 
Any former award provision for the Australian Traineeship System (ATS) or the Career Start Traineeship (CST) shall not 
apply to any employer except in relation to ATS or CST trainees who commenced a traineeship with the employer before 
the employer was subject to the application for this clause. 

 
 

2020 WAIRC 00605 
Prison Officers' Award 

2B. - MINIMUM ADULT AWARD WAGE 
2B.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
2B.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

2B.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
2B.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

2B.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

2B.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

2B.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

2B.8 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
2B.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
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Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

2B.10 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A - RATES OF PAY 
 RATES OF PAY 
 The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle 
 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 

employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an Industrial Agreement. 

 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
Enterprise Agreements, are not to be used to offset arbitrated safety net adjustments. 

 Annual Rate 
 $ P.A. 

Probationary Prison Officer (Training 
School) 

47605 

Prison Officer (General)  
Officer  

Mon-Fri  
1st Year 53067 

2nd Year 54756 
3rd-5th Year 56886 
6th-7th year 58137 

Thereafter 59103 
Regional Increment 61134 

Shifts  
1st Year 63127 

2nd Year 65356 
3rd-5th Year 68066 
6th-7th year 69666 

Thereafter 70862 
Regional Increment 72893 
First Class Officer  

Monday to Friday 59420 
3 years and thereafter 60409 

Regional Increment 62441 
Shifts 71179 

3 years and thereafter 72405 
Regional Increment 74438 

Senior Officer  
Mon-Fri  
1st Year 61108 

2nd Year 62361 
3rd Year 63614 

4th-5th Year 64896 
Thereafter 65995 

Regional Increment 68028 
Shifts  

1st Year 73099 
2nd Year 74821 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1003 
 

 Annual Rate 
 $ P.A. 

3rd Year 76408 
4th-5th Year 77996 

Thereafter 79356 
Regional Increment 81389 

Senior Officer Security Albany and Hakea  
1st Year 69979 

2nd Year 71478 
3rd Year 72980 

4th-5th Year 74482 
Thereafter 75771 

Senior Officer Reception Hakea  
1st Year 67345 

2nd Year 68778 
3rd Year 70248 

4th-5th Year 71641 
Thereafter 72876 

Senior Officer Training  
1st Year 73108 

2nd Year 74827 
3rd Year 76411 

4th-5th Year 77998 
Thereafter 79358 

Prison Officers (Vocational and Support)  
Group 1  

Monday to Friday 59420 
3 years and thereafter 60409 

Regional Increment 62441 
Monday to Friday plus Public Holidays 60803 

3 years and thereafter 61821 
Regional Increment 63854 

Alternate Weekends (8 hours) 66755 
3 years and thereafter 67893 

Regional Increment 69926 
Casuarina Canteen 65416 

3 years and thereafter 66526 
Hakea Canteen 63569 

3 years and thereafter 64643 
Bunbury Canteen 65416 

3 years and thereafter 66526 
Wooroloo Canteen 62186 

3 years and thereafter 63231 
Bandyup Activities 69064 

3 years and thereafter 70247 
Bunbury Activities 67719 

3 years and thereafter 68877 
Eastern Goldfields Regional Prison Activities 69794 

3 years and thereafter 70991 
Albany Activities 64261 

3 years and thereafter 65349 
Wooroloo Activities 69123 

3 years and thereafter 70307 
Hakea Reception 64514 

3 years and thereafter 65606 
Hakea Reception 66591 

3 years and thereafter 67723 
Karnet Activities 70252 

3 years and thereafter 71459 
Greenough Activities 70685 
3 years and thereafter 71899 

Canine Handler 70130 
3 years and thereafter 71333 
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 Annual Rate 
 $ P.A. 

Regional Increment 73366 
Group 2  

Monday to Friday   
1st Year 61108 

2nd Year 62361 
3rd Year 63614 

4th-5th Year 64896 
Thereafter 65995 

Regional Increment 68028 
Monday to Friday plus Public Holidays  

1st Year 62543 
2nd Year 63847 
3rd Year 65153 

4th-5th Year 66456 
Thereafter 67586 

Regional Increment 69618 
Alternate Weekends  

1st Year 69013 
2nd Year 70433 
3rd Year 71889 

4th-5th Year 73391 
Thereafter 74660 

Regional Increment 76692 
East Perth Lock Up  

1st Year 64954 
2nd Year 66324 
3rd Year 67691 

4th-5th Year 69060 
Thereafter 70242 

Dog Squad  
1st Year 72209 

2nd Year 73768 
3rd Year 75329 

4th-5th Year 76888 
Thereafter 78229 

Regional Increment 80261 
Bunbury Cook Instructors  

1st Year 71533 
2nd Year 73071 
3rd Year 74615 

4th-5th Year 76158 
Thereafter 77482 

Kitchen Hakea  
1st Year 65552 

2nd Year 66936 
3rd Year 68319 

4th-5th Year 69706 
Thereafter 70901 

Level 1  
Drivers  

Hakea & Casuarina  
1st Year 61600 

2nd Year 63650 
3rd-5th Year 66212 
6th-7th Year 67747 

Thereafter 68903 
Refer to rate above  

Alternate Weekend (8 hours)  
1st Year 59618 

2nd Year 61780 
3rd-5th Year 64100 
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 Annual Rate 
 $ P.A. 

6th-7th Year 65517 
Thereafter 66630 

Level 2  
Monday to Friday 59420 

3rd Year 60409 
Regional Increment 62441 

Monday to Friday plus Public Holidays 60803 
3rd Year 61821 

Regional Increment 63854 
Alternate Weekends 66755 

3rd Year 67893 
Regional Increment 69926 

Level 2A  
Monday to Friday  

1st Year 59272 
3rd Year 60287 

Regional Increment 62320 
Monday to Friday plus Public Holidays  

1st Year 60691 
3rd Year 61735 

Regional Increment 63767 
Alternate Weekends  

1st Year 66795 
3rd Year 67961 

Regional Increment 69993 
Level 3  

Monday to Friday  
1st Year 61108 

2nd Year 62361 
3rd Year 63614 

4th-5th Year 64896 
Thereafter 65995 

Regional Increment 68028 
Monday to Friday plus Public Holidays  

1st Year 62543 
2nd Year 63847 
3rd Year 65153 

4th-5th Year 66456 
Thereafter 67586 

Regional Increment 69618 
Alternate Weekends (8 hours)  

1st Year 69013 
2nd Year 70433 
3rd Year 71889 

4th-5th Year 73391 
Thereafter 74660 

Regional Increment 76692 
Level 4  

Monday to Friday  
1st Year 62517 

2nd Year 63769 
3rd Year 65020 

4th-5th Year 66303 
Thereafter 67432 

Regional Increment 69464 
Monday to Friday plus Public Holidays  

1st Year 64042 
2nd Year 65329 
3rd Year 66615 

4th-5th Year 67935 
Thereafter 69094 
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 Annual Rate 
 $ P.A. 

Regional Increment 71126 
Level 5  

Monday to Friday  
1st Year 63930 

2nd Year 65179 
3rd Year 66429 

4th -5th Year 67711 
Thereafter 68867 

Regional Increment 70900 
Monday to Friday plus Public Holidays  

1st Year 65608 
2nd Year 66780 
3rd Year 68065 

4th-5th Year 69383 
Thereafter 70573 

Regional Increment 72605 
   
   

Senior Officer Wyndham Work Camp  
1st Year 73099 

2nd Year 74821 
3rd Year 76408 

4th -5th Year 77996 
Thereafter 79356 

Regional Increment 81389 
   
   

Prison Officer Work Camp (7 Day)  
1st Year 66231 

2nd Year 67732 
3rd Year 69267 

Thereafter 70455 
Regional Increment 72640 

In addition to the rates prescribed above, any Officer or Industrial Officer attaining First Class status prior to 12 
November, 1987 shall be paid an additional $8.00 per week. 

 
 

2020 WAIRC 00606 
Private Hospital Employees' Award, 1972 

34. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the Base Rate plus the 

Arbitrated Safety Net Adjustment (ASNA) Payment expressed hereunder: 
 
 

Base Rate 
$ 

Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Weekly Rate $ 

HOSPITAL WORKER LEVEL 1:    
Comprehends the following classes of work:    
Car Park Attendant    
Cleaner    
Dining Attendant    
Domestic Gardener (other)    
Ironer and Presser    
Kitchen Assistant    
Laundry Assistant    
Orderly (other)    
Pantry Assistant    
Hotel Services Assistant    
Yard Assistant    
Ward Assistant    
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Base Rate $ Arbitrated Safety 
Net Adjustments $ 

Minimum 
Weekly Rate $ 

HOSPITAL WORKER LEVEL 1:—continued    
Maintenance Employee    
1st year of employment 369.80 439.20 809.00 
2nd year of employment 374.30 439.60 813.90 
3rd year of employment and thereafter 378.30 440.00 818.30 
HOSPITAL WORKER LEVEL 2:    
Comprehends the following classes of work:    
Machinist    
House Parent Gardener (only one employed)    
Orderly (handling patients)    
First Laundry Worker (where more than 1     
employed)    
Washing Machine Attendant    
1st year of employment 375.00 439.70 814.70 
2nd year of employment 379.80 440.30 820.10 
3rd year of employment and thereafter 384.10 440.70 824.80 
HOSPITAL WORKER LEVEL 3:    
Comprehends the following classes of work: 

   

Shaving Orderly 
Theatre Assistant 
Security Attendant 
Theatre Orderly 
Call Room Orderly 
Menu Assistant 
Gardener (Herbicide and Propagator) 
Machinist (who cuts and fits) 
Boiler Firing Orderly 
CSSD Assistant (1st year of employment) 
TSSU Assistant (1st year of employment) 
Maintenance Employee 
1st year of employment 383.80 440.70 824.50 
2nd year of employment 388.20 441.10 829.30 
3rd year of employment and thereafter 392.30 441.40 833.70 
HOSPITAL WORKER LEVEL 4:    
Comprehends the following classes of work:    
TSSU Assistant    
(2nd, 3rd year of employment and thereafter    
rate)    
CSSD Assistant (2nd, 3rd year of    
employment and thereafter rate)    
Cook (other)    
1st year of employment 389.00 441.20 830.20 
2nd year of employment 393.60 441.80 835.40 
3rd year of employment and thereafter 397.30 442.00 839.30 
Comprehends the following classes of work:    
Cook (only) one employed    
Storeperson Driver (under 3 tonnes)    
1st year of employment 404.00 442.80 846.80 
2nd year of employment 407.60 443.10 850.70 
3rd year of employment and thereafter 411.30 443.60 854.90 
HOSPITAL WORKER LEVEL 6:    
Comprehends the following classes of work:    
Driver (over 3 tonnes)    
Bus Driver (less than 25 passengers)    
Canteen Supervisor    
1st year of employment 407.80 443.10 850.90 
2nd year of employment 411.30 443.60 854.90 
3rd year of employment and thereafter 414.80 443.90 858.70 
HOSPITAL WORKER LEVEL 7:    
Comprehends the following classes of work:    
Bus Driver (over 25 passengers)    
Second Cooks    
1st year of employment 417.30 448.60 865.90 
2nd year of employment 422.20 449.20 871.40 
3rd year of employment and thereafter 426.40 449.70 876.10 
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Base Rate $ Arbitrated Safety 
Net Adjustments $ 

Minimum 
Weekly Rate $ 

HOSPITAL WORKER LEVEL 8:    
Comprehends the following classes of work:    
Senior Food Service Attendant    
(Hospitals less than 100 beds)    
Deputy Head    
Orderly    
Machinist    
Tradesperson Horticulturist    
First Cook (where more than one employed)    
1st year of employment 440.10 451.60 891.70 
2nd year of employment 445.00 452.20 897.20 
3rd year of employment and thereafter 448.50 452.70 901.20 
HOSPITAL WORKER LEVEL 9:    
Comprehends the following classes of work:    
Tradesperson Cook    
Senior Food Services Attendant    
(more than 100 beds)    
Head Gardener    
Catering Supervisor    
Laundry Supervisor    
Head Orderly    
Domestic Supervisor/Housekeeper    
Cleaning Services Supervisor    
Linen Services Supervisor    
1st year of employment 454.80 453.40 908.20 
2nd year of employment 459.10 454.00 913.10 
3rd year of employment and thereafter 462.90 452.30 915.20 
HOSPITAL WORKER LEVEL 10:    
Comprehends the following classes of work:    
Chef    
1st year of employment 475.50 453.80 929.30 
2nd year of employment 481.90 454.70 936.60 
3rd year of employment and thereafter 488.00 455.50 943.50 
(2) (a) Play Supervisor (Lady Lawley Cottage)    
  1st year of employment 366.20 438.80 805.00 
  2nd year of employment 403.80 442.80 846.60 
  3rd year of employment and thereafter 424.60 449.60 874.20 
 (b) Supervisor (Lady Lawley Cottage) 445.30 452.20 897.50 
(3) Junior Hospital Employees 

The minimum rate of wage payable to Junior Hospital Employees shall be the following percentage of the prescribed 
wage for an adult employee in her first year of employment doing the same class of work. 
 % 
Under 17 years of age 60 
At 17 years of age 70 
At 18 years of age 80 
At 19 years of age 100 

(4) General Conditions: 
(a) The ordinary wages of any employee, placed in charge of three or more employees, shall be increased by $19.75 

per week. 
(b) Where the term "year of employment" is used in this clause, it shall mean all service whether full time or part 

time and regardless of the class of work with that employer. 
Such service shall be calculated in periods of calendar years from the date of commencement of work with the 
employer and by automatic progression subject to satisfactory service. 
Provided that in determining the rate of wage of an employee nineteen years of age and over, service prior to 
attaining the age of nineteen years shall not be counted in determining the total service of an employee for the 
purpose of this clause. 

(c) A casual employee shall be paid a loading of twenty five percent over the rates specified in this clause. 
(d) The hourly rate of wage for each employee shall be calculated by dividing the weekly rate herein expressed as 

follows: 
(i) for an employee working an average of 38 hours per week by dividing the weekly rate herein 

expressed by 40; or 
(ii) for an employee actually working 38 hours by dividing the weekly rate herein expressed by 38; or 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1009 
 

(iii) for an employee employed in a classification prescribed in subclause (2) of this clause by dividing the 
weekly rate therein expressed by 37.5. 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

35. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2020 WAIRC 00607 
Prospector and AvonLink on Train Customer Service Officers Award 

4.1 - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.3 - WAGE RATES 
4.3.1  The following rates of pay shall apply to the classifications contained in 4.2 - Classification Structure: 

Classification Levels Base Rate - per week 
(Full time) 

Customer Service Officer Level 1 (Trainee) $762.60 
Customer Service Officer Level 2(Prospector) $898.40 
Customer Service Officer Level 3(AvonLink - 
without buffet) 

$898.40 
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Classification Levels Base Rate - per week 

(Full time) 
Customer Service Officer Level 4 $931.10 
Customer Service Officer Level 5(AvonLink - with 
buffet) 

$931.10 

 
 

2020 WAIRC 00608 
Psychiatric Nurses' (Public Hospitals) Award 1973 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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17. - RATES OF PAY AND ALLOWANCES 
It is a term of this Award that the Union undertakes for the duration of the Principles determined by the Commission in Court 
Session in Application No.  1940 of 1989 not to pursue any extra claims, award or over award except when consistent with the State 
Wage Principles. 
(1) The minimum rate of wages per week payable to Registered Mental Health Nurses and Enrolled Mental Health Nurses 

under this Award shall be paid the weekly wages as set out hereunder with effect on and from the commencement of the 
first pay period on or after 1 January 2021. 
  $ Per Week ASNA TOTAL 
(a) Mental Health Nurse    
 (i) Level 1    
 1st year of service 445.10 405.10 850.20 
 2nd year of service 458.10 411.00 869.10 
 3rd year of service 476.50 413.40 889.90 
 4th year of service 495.30 415.90 911.20 
 5th year of service 509.60 415.40 925.00 
 6th year of service 526.60 417.50 944.10 
 7th year of service 547.00 420.20 967.20 
 (ii) Level 2    
 1st year of service 581.00 426.90 1007.90 
 2nd year of service 597.00 429.00 1026.00 
 3rd year of service 619.60 431.90 1051.50 
 (iii) Level 3    
 1st year of service 667.00 435.80 1102.80 
 2nd year of service 686.10 438.20 1124.30 
 3rd year of service 702.40 440.40 1142.80 
 (iv) Community/Clinic Psychiatric Nurses 523.30 417.20 940.50 
(b) (i) Progression through the increments for a registered nurse classified at Level 1 shall occur by annual 

increments. 
(ii) Progression for all other classifications for which there is more than one wage point, shall be by 

annual increments, subject to a satisfactory performance appraisal. 
(c) Where an employee is appointed to a position, previous relevant nursing experience at that level, or in a similar 

level under a differing career structure, shall be taken into account for determining the appropriate increment 
level. 

(d) The onus of proof of previous experience shall rest with the employee. 
Provided that an employee returning to the profession after an absence greater than five years shall commence 
at the first increment of Level 1 for a period of three months.  During this time the employee shall be reviewed 
by an assessment panel.  Upon satisfactory review she/he shall move to a level and increment as determined by 
the panel's assessment.  An employee who fails to satisfy the panel of her/his competency to progress through 
the Level 1 increments or into another level as the case may be, may apply for reassessment by an assessment 
panel after a period of 12 months from the date of employment. 

(2) Enrolled Mental Health Nurse 
 $ Per Week ASNA TOTAL 
1st year of service 399.20 400.40 799.60 
2nd year of service 407.50 401.10 808.60 
Thereafter 416.30 402.00 818.30 

(3) A Psychiatric Nurse who is in charge of a ward, department or floor during the off duty period of a Charge Nurse as 
defined under the Nurses (Public Hospitals) Award 1988, as varied shall be paid an allowance equivalent to the difference 
between the ordinary daily rate of a Registered General Nurse on the thereafter rate and the ordinary daily rate of a first 
year Charge Nurse under the Nurses (Public Hospitals) Award. 

(4) For the purpose of fixing the rate of wage to be paid to an employee, the Director of Nursing shall take into account 
previous psychiatric nursing experience in hospitals covered by this award and also previous psychiatric nursing 
experience in hospitals not covered by this award. 

(5) All ordinary time worked on any shift in excess of ten hours shall be paid for at the rate of time and a half. 
(6) In addition to the ordinary wages prescribed in this clause special allowances as set out in this subclause shall be paid to 

nurses as follows: 
(a) A nurse holding a post basic qualification otained from a recognised college of nursing, university or college of 

advanced education or TAFE and required in his/ her employment: 
  $ Per Week 
(i) Six months' study 19.40 
(ii) 12 months' study 32.40 

(b) A nurse holding a post basic qualification recognised by the Nurses' Board of Western Australia and required in 
his/her employment: 
(i) Six months' study 10.80 
(ii) 12 months' study 15.00 
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The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00610 
Public Service Award 1992 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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SCHEDULE A. - SALARIES 
(1) Annual salaries applicable to officers covered by this Award: 

Level Salary Per Annum$ Arbitrated 
Safety Net 

Adjustments $ 

Total Salary Per 
Annum$ 

Level 1    
Under 17 years 11355 10914 22269 
17 years 13270 12754 26024 
18 years 15480 14878 30358 
19 years 17918 17222 35140 
20 years 20122 19340 39462 
1.1 22104 21245 43349 
1.2 22756 21313 44069 
1.3 23407 21380 44787 
1.4 24054 21697 45751 
1.5 24705 21782 46487 
1.6 25356 21864 47220 
1.7 26105 21844 47949 
1.8 26623 21913 48536 
1.9 27389 22010 49399 
Level 2    
2.1 28306 22128 50434 
2.2 29009 22220 51229 
2.3 29748 22313 52061 
2.4 30529 22415 52944 
2.5 31346 22520 53866 
Level 3    
3.1 32469 22665 55134 
3.2 33344 22778 56122 
3.3 34246 22896 57142 
3.4 35172 22897 58069 
Level 4    
4.1 36442 23059 59501 
4.2 37437 23072 60509 
4.3 38461 23204 61665 
Level 5    
5.1 40433 23459 63892 
5.2 41766 23630 65396 
5.3 43151 23809 66960 
5.4 44588 23995 68583 
Level 6    
6.1 46899 24293 71192 
6.2 48470 24495 72965 
6.3 50096 24708 74804 
6.4 51832 24930 76762 
Level 7    
7.1 54494 25273 79767 
7.2 56336 25512 81848 
7.3 58340 25771 84111 
Level 8    
8.1 61597 26191 87788 
8.2 63930 26491 90421 
8.3 66823 26865 93688 
Level 9    
9.1 70436 27332 97768 
9.2 72877 27647 100524 
9.3 75661 28007 103668 
Class 1 79871 28550 108421 
Class 2 84081 29095 113176 
Class 3 88289 29637 117926 
Class 4 92499 30180 122679 

(2) Salary increases resulting from State Wage Case Decisions are calculated for those officers under the age of 21 years 
employed at Level 1 by dividing the current junior annual salary by the current Level 1.1 annual salary and multiplying 
the result by the new Level 1.1 annual salary which includes the State Wage Case increase.  The following formula is to 
be applied: 
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Current junior rate Current 
Level 1.1 rate 

x New Level 1.1 rate = New junior rate 

SCHEDULE B.  – SALARIES – SPECIFIED CALLINGS 
(1) Officers, who possess a relevant tertiary level qualification, or equivalent determined by the Executive Director, Labour 

Relations, Department of Consumer and Employment Protection, and who are employed in the callings of Agricultural 
Scientist, Architect, Architectural Graduate, Dental Officer, Dietitian, Educational Officer, Engineer, Forestry Officer, 
Geologist, Laboratory Technologist, Land Surveyor, Land Valuer, Legal Officer, Librarian, Medical Officer, Medical 
Scientist, Pharmacist, Planning Officer, Podiatrist, Psychiatrist, Clinical Psychologist, Psychologist, Quantity Surveyor, 
Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, Scientific Officer, Social Worker, 
Superintendent of Education, Therapist (Occupational, Physio or Speech), Veterinary Scientist, or any other professional 
calling determined by the Executive Director, Labour Relations, Department of Consumer and Employment Protection, 
shall be entitled to annual salaries as follows: 
Level Salary Per Annum$ Arbitrated Safety Net 

Adjustment$ 
Total Salary Per 

Annum$ 
Level 1    
1.1 28306 22128 50434 
1.2 29748 22313 52061 
1.3 31346 22520 53866 
1.4 33344 22778 56122 
1.5 36442 23059 59501 
1.6 38461 23204 61665 
Level 2    
2.1 40433 23459 63892 
2.2 41766 23630 65396 
2.3 43151 23809 66960 
2.4 44588 23995 68583 
Level 3    
3.1 46899 24293 71192 
3.2 48470 24495 72965 
3.3 50096 24708 74804 
3.4 51832 24930 76762 
Level 4    
4.1 54494 25273 79767 
4.2 56336 25512 81848 
4.3 58340 25771 84111 
Level 5    
5.1 61597 26191 87788 
5.2 63930 26491 90421 
5.3 66823 26865 93688 
Level 6    
6.1 70436 27332 97768 
6.2 72877 27647 100524 
6.3 75661 28007 103668 
Level 7 79871 28550 108421 
Level 8 84081 29095 113176 
Level 9 88289 29637 117926 
Level 10 92499 30180 122679 

SPECIFED CALLING CLASSIFICATION DESCRIPTOR TRANSLATION TABLE 
The following table details the translation of specified calling employees to the new classification descriptors.  

Previous Level New Level 
Level 2/4.1 Level 1.1 
Level 2/4.2 Level 1.2 
Level 2/4.3 Level 1.3 
Level 2/4.4 Level 1.4 
Level 2/4.5 Level 1.5 
Level 2/4.6 Level 1.6 
Level 5.1 Level 2.1 
Level 5.2 Level 2.2 
Level 5.3 Level 2.3 
Level 5.4 Level 2.4 
Level 6.1 Level 3.1 
Level 6.2 Level 3.2 
Level 6.3 Level 3.3 
Level 6.4 Level 3.4 
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Previous Level New Level 

Level 7.1 Level 4.1 
Level 7.2 Level 4.2 
Level 7.3 Level 4.3 
Level 8.1 Level 5.1 
Level 8.2 Level 5.2 
Level 8.3 Level 5.3 
Level 9.1 Level 6.1 
Level 9.2 Level 6.2 
Level 9.3 Level 6.3 
Class 1 Level 7 
Class 2 Level 8 
Class 3 Level 9 
Class 4 Level 10 

 
 

2020 WAIRC 00612 
Public Transport Authority Rail Car Drivers (Transperth Train Operations) Award 2006 

4.1. - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2. - CLASSIFICATION AND PAY RATES 
4.2.1 (a) No person shall be employed as a driver of a Railcar on the Government Railways without the approval of the 

head of Branch. 
(b) Such driver shall be trained and assessed in accordance with the Driver Training Program or other 

developmental training program as agreed between the employer and the Union. 
CLASSIFICATION BASE RATE – per week (full time) 

Trainee Railcar Driver $1083.20 
Railcar Driver $1274.30 
Driver Trainer $1337.60 

Driver Coordinator $1400.70 
4.2.2 The following provisions apply to trainees: 

(a) The wage rate applicable to Trainees’ shall 85% of the wage rate applicable to the classification of a railcar 
driver for which the employee is being trained. 

(b) This rate will apply to a Trainee for the duration of the training period until the trainee has passed the 
assessment in accordance with the Driver Training Program. 

(c) Trainees shall be required to undertake training during shift work hours, Sunday to Saturday. 
4.2.3 The rates of pay in this Award include Arbitrated Safety Net Adjustments available under the Arbitrated Safety Net 

Adjustment Principle. 
4.2.4 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by the 

employee since 1 November 1991 above the rate prescribed in Award, except where such absorption is contrary to terms 
of an industrial agreement. 

4.2.5 Increases in the rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00611 
Public Transport Authority (Transwa) Award 2006 

4.1 - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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4.1.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2– CLASSIFICATION AND PAY RATES 
4.2.1 The following wage rates shall apply to the classifications below: 

Position Flat Hourly Rate  38 Hour Weekly Rate  
Railcar Driver Coordinator $40.18 $1527.00 
Railcar Driver  $36.62 $1391.40 
    
Depot Supervisor  $27.81 $1056.80 
Road Coach Operators L6 $26.88 $1021.30 
Senior Passenger Assistant L6 $26.88 $1021.30 
Road Coach  Operator Assistant L5 $26.10 $991.90 
Operations Assistant L5  $26.10 $991.90 
Passenger Assistant L3 $23.98 $911.20 

4.2.2 The following provisions apply to trainees: 
(a) The wage rate applicable to Trainees’ shall be 85% of the wage rate applicable to the classification of a railcar 

driver for which the employee is being trained. 
(b) This rate will apply to a Trainee for the duration of the training period until the trainee has passed the 

assessment in accordance with the Driver Training Program. 
(c) Trainees shall be required to undertake training during shift work hours, Sunday to Saturday. 

4.2.3 The rates of pay in this Award include arbitrated safety net adjustments available under the arbitrated Safety Net 
Adjustment Principle. 

4.2.4 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by the 
employee since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the 
terms of an industrial agreement. 

4.2.5 Increases in the rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00613 
Quadriplegic Centre Award 

27. - WAGES 
PART A 

The minimum rate of wage payable under this award for Enrolled Nurses and Nursing Assistants shall be as follows: 
  Base Rate 

Per Week$ 
Arbitrated 
Safety Net 
Adjustments 
Per Week$ 

Total Per 
Week$ 

(1) Enrolled Nurse Level One    
 1st year of employment 418.80 448.90 867.70 
 2nd year of employment 423.80 449.60 873.40 
 3rd year and employment and thereafter 434.70 450.80 885.50 
(2) Nursing Assistant (at 19 years of age and over)    
 1st year of employment 377.40 440.00 817.40 
 2nd year of employment 387.80 441.10 828.90 
 3rd year of employment and thereafter 398.30 442.20 840.50 
(3) Nursing Assistant (under 19 years of age) 

The rate shall be a percentage of the total wage prescribed for a Nursing Assistant in his/her first year of employment in 
subclause (4) of this clause per week, as follows:- 
Under 17 years of age 73% 
Under 18 years of age 81% 
Under 19 years of age 87% 

(4) (a) Any employee who has passed the examination for registration prescribed by the Nurses' Board of WA shall for 
the purposes of this clause be deemed to be an Enrolled Nurse. 

(b) An Enrolled Nurse undergoing training in a post basic course approved by the Nurses' Board of WA, will be 
paid the "first year of employment" rate of wage for his/her appropriate classification level during the training 
period. 

(c) The ordinary rate of wage prescribed for an Enrolled Nurse in this clause shall be increased by $11.60 per week 
when a Registered Enrolled Nurse has obtained a second post basic certificate approved by the Nurses' Board of 
WA, and he/she is required to use the knowledge gained in that certificate as part of his/her employment. 

(5) When the term "year of employment" is used in this clause it shall mean all service whether full time or part time in any 
of the classifications contained in this award with the Centre covered by this award and shall be calculated in periods of 
completed months from the date of commencement of work covered by this award.  Provided that: 
(a) "Service" in this context shall have the same meaning as it does in the Long Service Leave conditions 

appropriate to the employee concerned, but confined to respondents to this award; except where the employer or 
the Western Australian Industrial Relations Commission deems it appropriate to include service with hospitals 
not respondent to this award. 

(b) Employees shall be paid the rates shown in this clause according to their year of employment calculated in 
accordance with the provisions of this subclause.  Proof of previous service, if required by the employer, shall 
rest on the employee; provided that production of the certificate or certificates referred to in Part C, paragraph 
(c) of subclause (1) of this clause, shall be sufficient proof for the purpose of this paragraph. 

(c) Notwithstanding the provisions of paragraph (b) of this subclause, an Enrolled Nurse who successfully 
completes a re-registration course following a break in service shall commence employment on the rate 
prescribed as follows: 
(i) Five year break in service - at third year of employment rate provided that the 1st and 2nd year of 

service rates have previously been attained. 
(ii) Six year but less than eight year break in service - at second year of employment rate. 
(iii) Greater that eight year break in service - at the first year of employment rate. 

PART B 
(1) The minimum rate of wage for employees other than Enrolled Nurses and Nursing Assistants payable under this Award 

shall be as follows: 
 Base Rate Per 

Week$ 
Arbitrated Safety Net 

Adjustments Per 
Week$ 

Total Per 
Week$ 

LEVEL 1    
Cleaner 
Domestic 
Catering Attendant 
All other employees 

   

1st year of employment 369.50 439.10 808.60 
2nd year of employment 374.10 439.60 813.70 
3rd year of employment and thereafter 378.00 440.00 818.00 
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 Base Rate Per 

Week$ 
Arbitrated Safety Net 

Adjustments Per Week$ 
Total Per 
Week$ 

LEVEL 2    
Handyperson    
1st year of employment 383.40 440.60 824.00 
2nd year of employment 388.00 441.10 829.10 
3rd year of employment and thereafter 392.00 441.40 833.40 
LEVEL 3    
Senior Food Service Attendant 
Cleaning Services Supervisor 

   

1st year of employment 399.10 442.20 841.30 
2nd year of employment 403.90 442.80 846.70 
3rd year of employment and thereafter 408.30 443.20 851.50 
LEVEL 4    
Tradesperson Cook    
1st year of employment 445.10 452.20 897.30 
2nd year of employment 451.10 453.10 904.20 
3rd year of employment and thereafter 457.00 453.90 910.90 

(2) Junior Employees: 
The minimum rate of wage payable to junior employees shall be the following percentage of the prescribed wage during 
the first year of employment for an adult employee doing the same class of work. 
 % 
Under 17 years of age 60 
Under 18 years of age 70 
Under 19 years of age 80 
At 19 years of age 100 
The percentage outlined above will also apply for the purpose of calculating the shift penalty loading payable pursuant to 
clauses 16, 17, 21 and 22 of this award. 

PART C 
General Conditions: 
(1) 

(a) Casual employees shall be paid at the rate of 20 percent in addition to the rates prescribed in this Award. 
(b) Except where this clause specifies classifications which require the employee to be in charge of other 

employees, any employee who is placed in charge of: 
(i) not less than three and not more than 10 other employees shall be paid $19.65 per week in addition to 

the ordinary wage prescribed by this clause; 
(ii) more than 10 and not more than 20 other employees shall be paid $29.35 per week in addition to the 

ordinary wage prescribed by this clause; 
(iii) more than 20 other employees shall be paid $39.05 per week in addition to the ordinary wage 

prescribed by this clause. 
(c) Each employee whose service terminates shall at the time of termination be given a certificate signed by the 

employer in which shall be stated the name of the employee, the period of service, whether the service was full 
time or part time and the classifications in this award in which work has been carried out. 
Provided that where an employee terminates without that employee having given the prescribed period of 
notice, the employer shall be under no obligation to provide the certificate at the time of termination.  The 
employee shall, however, be entitled to request and receive the certificate at any time after the termination. 

(d) The rates herein prescribed shall be increased by the amount of any percentage increase in wages awarded by 
the Western Australian Industrial Relations Commission to employees covered by this award. 
Where any increase in wages is not a percentage increase, the rates of wage shown in this award as relating to 
afternoon and night shift, permanent shift or weekend work or public holidays shall be adjusted to reflect the 
relationship which the additional payment bears to the amount of $457.65 as at the 1st January, 1990. 

(e) Minimum Adult Award Wage 
(i) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise 

provided by this clause. 
(ii) The minimum adult award wage for full-time employees aged 21 or more working under an award 

that provides for a 38 hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that 
provide for other than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by 
the number of ordinary hours prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on 
or after 1 January 2021.  

(iii) The minimum adult award wage is deemed to include all State Wage order adjustments from State 
Wage Case Decisions. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1021 
 

(iv) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time 
employees or piece workers or employees who are remunerated wholly on the basis of payment by 
result, shall not be paid less than pro rata the minimum adult award wage according to the hours 
worked. 

(v) Employees under the age of 21 shall be paid no less than the wage determined by applying the 
percentage prescribed in the junior rates provision in this award (if applicable) to the minimum adult 
award wage, provided that no employee shall be paid less than any applicable minimum rate of pay 
prescribed by the Minimum Conditions of Employment Act 1993.  

(vi) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or 
government approved work placement programs or employed under the Commonwealth Government 
Supported Wage System or to other categories of employees who by prescription are paid less than 
the minimum award rate, provided that no employee shall be paid less than any applicable minimum 
rate of pay prescribed by the Minimum Conditions of Employment Act 1993. 

(vii) Liberty to apply is reserved in relation to any special category of employees not included here or 
otherwise in relation to the application of the minimum adult award wage. 

(viii) Subject to this clause the minimum adult award wage shall – 
(aa) Apply to all work in ordinary hours. 
(bb) Apply to the calculation of overtime and all other penalty rates, superannuation, payments 

during any period of paid leave and for all purposes of this award.   
(ix) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more 
payable under the 2020 State Wage order decision.  Any increase arising from the insertion of the 
minimum wage will be offset against any equivalent amount in rates of pay received by employees 
whose wages and conditions of employment are regulated by this award which are above the wage 
rates prescribed in the award.  Such above award payments include wages payable pursuant to 
enterprise agreements, consent awards or award variations to give effect to enterprise agreements and 
over award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, 
excepting those resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(x) Adult Apprentices 
(aa) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-

time apprentice aged 21 years or more working under an award that provides for a 38 hour 
week is $649.40 per week. 

(bb) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more 
working under an award that provides for other than a 38 hour week is calculated as follows: 
divide  $649.40 by 38 and multiply by the number of ordinary hours prescribed for a full 
time apprentice under the award.  

(cc) The minimum adult apprentice wage is payable on and from the commencement of the first 
pay period on or after 1 January 2021.  

(dd) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less 
than pro rata the minimum adult apprentice wage according to the hours worked. 

(ee) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable 
on superannuation and during any period of paid leave prescribed by this award. 

(ff) Where in this award an additional rate is expressed as a percentage, fraction or multiple of 
the ordinary rate of pay, it shall be calculated upon the rate prescribed in this award for the 
actual year of apprenticeship.   

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00614 
Quarry Workers' Award, 1969 

27. - WAGES 
(1) (a) The wage rate per week payable to employees under this award shall be as follows: 

 $ ASNA TOTAL 
Quarry Employee Level 5 363.70 438.50 802.20 
Quarry Employee Level 4 377.70 440.00 817.70 
Quarry Employee Level 3 392.90 441.50 834.40 
Quarry Employee Level 2 397.80 442.10 839.90 
Quarry Employee Level 1 407.10 443.10 850.20 
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The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Classification Definition 
Each quarry employee shall be classified in one of the levels outlined in subclause (1)(a) hereof, according to 
the skills used and the work undertaken by the employee in performing the major and substantial portion of 
their duties. 
The definition of each classification is as follows: 
(i) Quarry Employee Level 5 

Works at "entry level" into the quarry operation, carries out general labouring duties in the quarry, 
assists quarry employees at higher levels. 

(ii) Quarry Employee Level 4 
Carries out work such as: plant attendant, gardener, assists quarry employees at higher levels and 
trains quarry employees at up to Level 4. 

(iii) Quarry Employee Level 3 
Carries out work such as: crusher feeder operator, train loader operator, pugmill operator, assists 
quarry employees at higher levels, and trains quarry employees at up to Level 3. 

(iv) Quarry Employee Level 2 
Carries out work such as: tool sharpener duties, assists quarry employees at higher levels and trains 
quarry employees at up to Level 2. 

(v) Quarry Employee Level 1 
Carries out work such as: machine drill operator, powder monkey duties, trains quarry employees at 
up to Level 1. 

(c) General Duties 
Quarry employees may be required by the employer, provided that they are competent to do so, to work in a 
higher level as defined in paragraph (1)(b) of this clause, with a view to enhancing the employment 
opportunities open to employees under this award. 
In addition to the above, quarry employees at all levels may be required by the employer to carry out such duties 
within the levels of paragraph (1)(b) of this clause that are within the limits of the employee's skill, competence 
and training. 
Such duties shall also include any duties that are incidental or peripheral to their main tasks or functions and 
shall also include those duties that are within the normal custom and practice of the quarry concerned. 
In the event of a dispute as to what the normal custom and practice is, it shall be dealt with under the Dispute 
Settlement Procedure as provided for in Clause 30 of this award. 

(2) Leading Hands: In addition to the appropriate margin prescribed in this subclause, a Leading Hand shall be paid: 
  $ 
(a) If placed in charge of not less than three and not more than ten other employees 21.90 
(b) If placed in charge of not less than ten and not more than 20 other employees 35.10 
(c) If placed in charge of more then 20 other employees 43.50 

(3) A casual employee shall be paid 20 per cent in addition to the ordinary rate. 
(4) Cookhouse Personnel: $ ASNA TOTAL 
 (a) Head Cook 392.10 441.40 833.50 
 Wage rate loading for broken shifts   10.80 
 Assistant Cook 378.10 440.00 818.10 
 Wage rate loading for broken shifts   8.90 
(b) All time worked by employees in the mess outside the ordinary hours as agreed and arranged in accordance 

with subclauses (1) and (2) of Clause 7 - Hours (other than continuous shift workers) and subclause (1) of 
Clause 10 - Continuous Shift Workers of this award shall be deemed overtime and paid for at the rate of time 
and one half.  Provided that overtime in excess of four hours in any one week shall be paid for at the rate of 
double time. 

(c) All time worked during ordinary hours on a Saturday or Sunday, shall be paid for at the rate of time and one 
half. 

(d) All time worked during ordinary hours on a holiday as prescribed in Clause 15 - Holidays of this award shall be 
paid for at the rate of double time. 

(5) Quarry Work Allowance: 
In addition to the above an allowance of $19.80 per week shall be paid to compensate for dust, general climate conditions 
and all other disabilities involved in quarry work. 
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(6) Minimum Wage: 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00615 
Radio and Television Employees' Award 

29. - WAGES 
(1) The minimum rates of wage payable weekly to employees covered by this award shall be as follows: 

(a) Adults Rate Per 
Week 

Arbitrated Safety 
Net Adjustment 

Total Rate Per 
Week 

 Radio-Television Serviceperson (Grade 1) 448.20 452.70 900.90 
 Radio-Television Serviceperson 418.90 448.90 867.80 
 Car Radio Installer 353.30 437.50 790.80 
 Antenna and/or Television Installer 353.30 437.50 790.80 
 Assembler 340.60 436.20 776.80 
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(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands: 
In addition to the appropriate total wage prescribed in subclause (1) of this Clause a leading hand shall be paid: 

  $ 
(a) If placed in charge of not less than three and not more than ten other employees 31.10 
(b) If placed in charge of more than ten and not more than twenty other employees 47.30 
(c) If placed in charge of more than twenty other employees 61.20 

(3) Apprentices: 
(Wage per week expressed as a percentage of the rate per week for a "radio-television serviceperson" set out in subclause 
(1) of this clause). 

(a) Five Year Term - % 
 First Year 40 
 Second Year 48 
 Third Year 55 
 Fourth Year 75 
 Fifth Year 88 
(b) Four Year Term - % 
 First Year 42 
 Second Year 55 
 Third Year 75 
 Fourth Year 88 
(c) Three and A Half-Year Term -  
 First six months 42 
 Next Year 55 
 Next Year 75 
 Final Year 88 
(d) Three Year Term -  
 First Year 55 
 Second Year 75 
 Third Year 88 

(4) Junior Employees - 
(Wage per week expressed as a percentage of the "Assembler" rate as shown in subclause (1) of this clause). 

 % 
Under 16 years of age 35 
Between 16 and 17 years of age 45 
Between 17 and 18 years of age 55 
Between 18 and 19 years of age 65 
Between 19 and 20 years of age 75 
Between 20 and 21 years of age 90 

(5) (a) Where an employer does not provide a Serviceperson, Installer, Assembler or an apprentice with the tools 
ordinarily required by that Serviceperson, Installer, Assembler or apprentice in the performance of their work as 
a Serviceperson, Installer, Assembler or as an apprentice the employer shall pay a tool allowance of:- 
(i) $17.00 per week to such Serviceperson, Installer or Assembler; or 
(ii) In the case of an apprentice a percentage of $17.00 being the percentage which appears against their 

year of apprenticeship in subclause (3) of this Clause, 
for the purpose of such Serviceperson, Installer, Assembler or apprentice supplying and maintaining tools 
ordinarily required in the performance of their work as a Serviceperson, Installer, Assembler or apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this Clause. 

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by the employer if lost through their 
negligence. 

(6) Casual Employees: 
An employee engaged as a casual employee or an employee employed for less than one month whose employment is 
terminated for reasons other than misconduct shall be paid twenty per cent in addition to the rate prescribed for his/her 
classification. 
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(7) Structural Efficiency 
(a) Arising out of the decision of 8 September 1989 in the State Wage Case and in consideration of the wage 

increases resulting from the first structural efficiency adjustment in Application No.  1750 of 1989, employees 
are to perform a wider range of duties including work which is incidental or peripheral to their main tasks or 
functions. 

(b) The parties to the Award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the radio and television industry and to enhance the career opportunities and 
job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant Union or Unions.  The consultative mechanism and 
procedure shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the 
employer, employees or Union or Unions for consideration consistent with the objectives of paragraph (b) 
hereof shall be processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this Award, and subject to Clause 33. - 
Training, of this Award, matters concerning training and, subject to paragraph (e) hereof, any other measures 
consistent with the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either an employer or a Union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission and by 
agreement of the parties involved shall be subject to the following requirements: 
(i) The changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission; 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change; 
(iii) No employee shall lose income as a result of the change; 
(iv) The Union must be a party to the Agreement; 
(v) The Union shall not unreasonably oppose any Agreement; 
(vi) Any Agreement shall be subject to approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a Schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 32. - Avoidance of Industrial Dispute, of this Award. 

(g) The parties to this Award agree to finalise outstanding matters relating to the classification structure and 
definitions and in respect of further flexibility provisions relating but not limited to hours of work and higher 
duties within six months of the 21st November 1990. 

29A. - ADULT MINIMUM AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(9) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00616 
Railway Employees' Award No. 18 of 1969 

4.2. - RATES OF PAY 
The rates of pay in this award include arbitrated safety net adjustments since December 1993, under the Arbitrated Safety Net 
Adjustment Principle. These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay 
received by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. Increases in rates of pay otherwise made under the State Wage Case Principles, excepting 
those resulting from enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

REA  Previous Rate Flat Hourly on and from the 
commencement of the first pay 

period on or after 1 January 2021 

Weekly Wage on and from the 
commencement of the first pay period 

on or after 1 January 2021 
Level 10 747.60 $31.69 $ 1204.20 
Level 9 725.80 $30.73 $ 1167.70 
Level 8 704.00 $29.76 $ 1130.80 
Level 7 660.40 $28.61 $ 1087.30 
Level 6 638.60 $26.88 $ 1021.30 
Level 5 618.80 $26.10 $ 991.90 
Level 4 597.00 $25.17 $ 956.50 
Level 3A 583.50 $24.59 $ 934.60 
Level 3 567.10 $23.98 $ 911.20 
Level 2  547.10 $23.13 $ 879.10 
Level 1 526.10 $22.15 $ 841.80 

4.9. - MINIMUM WAGE: 
4.9.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.9.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.9.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.9.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.9.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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4.9.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.9.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.9.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.9.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.9.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00617 
Rangers Consolidated Award 2000 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

17. - WAGES 
(1)  The minimum weekly rate of wage payable to employees covered by this Award shall be as follows in 

accordance with the employee’s classification: 
 $ PER WEEK ARBITRATED 

SAFETY NET 
ADJUSTMENTS $ 

PER WEEK 

TOTAL $ PER 
WEEK 

Classifications     
Ranger’s Assistant    
Year 1 376.90 439.90 816.80 
Year 2 389.70 441.30 831.00 
Year 3 402.20 442.60 844.80 
Year 4 414.70 443.90 858.60 
Year 5 427.10 450.00 877.10 
Ranger Grade 1    
Year 1 439.60 451.50 891.10 
Year 2 452.00 453.20 905.20 
Year 3 466.40 452.70 919.10 
Year 4 476.30 454.10 930.40 
Year 5 491.00 456.00 947.00 
Ranger Grade 2    
Year 1 508.60 458.20 966.80 
Year 2 522.10 459.90 982.00 
Year 3 536.40 461.90 998.30 
Year 4 551.20 463.70 1014.90 
Year 5 567.00 466.20 1033.20 
Senior Ranger Grade 3    
Year 1 588.50 470.70 1059.20 
Year 2 605.20 472.90 1078.10 
Year 3 623.10 475.20 1098.30 
Senior Ranger Grade 4    
Year 1 640.30 475.10 1115.40 
Year 2 662.60 478.00 1140.60 

(2) Employees with No Fixed Hours 
The rate of pay referred to in this clause shall increase by 25% for any employee whose ordinary rostered hours of work 
are worked over five days of the week subject to subclause (3) of clause 7. - Hours of this award. 

(3) Casual employees shall be paid 20% in addition to the rates otherwise payable under this award. 
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(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00618 
Recreation Camps (Department for Sport and Recreation) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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15. - WAGES 
(1) The minimum weekly rate of wage payable to employees under this Award shall be as follows: 

  Per Week $ Arbitrated 
Safety Net 

Adjustments$ 

Per Week $ 

(a) Warden-in-Charge    
 1st year of employment 409.70 443.30 853.00 
 2nd year of employment 413.50 443.60 857.10 
 3rd year of employment and thereafter 417.40 448.60 866.00 
(b) Mobile Warden    
 1st year of employment 404.20 442.80 847.00 
 2nd year of employment 408.00 443.10 851.10 
 3rd year of employment and thereafter 411.80 443.60 855.40 
(c) Assistant Warden    
 1st year of employment 388.10 441.10 829.20 
 2nd year of employment 391.90 441.40 833.30 
 3rd year of employment and thereafter 395.80 441.80 837.60 
(d) Ranger    
 1st year of employment 390.30 441.30 831.60 
 2nd year of employment 394.10 441.80 835.90 
 3rd year of employment and thereafter 404.90 442.80 847.70 
(e) Noalimba Night Supervisor    
 1st year of employment 404.20 442.80 847.00 
 2nd year of employment 408.00 443.10 851.10 
 3rd year of employment and thereafter 411.80 443.60 855.40 
(f) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Provided that the rate of pay referred to in subclause (1) of this clause shall increase by 15% for employees where such 
employees' ordinary hours of work are worked over any five days of the week as prescribed by Clause 6. - Hours of this 
award. 

(3) Supervision Allowance 
Employees placed in charge of other employees shall be paid the following weekly allowance, or part thereof, in addition 
to the rate prescribed for the employee's class of work  
 $ per 

week 
 
1 to 5 employees 

 
11.20 

6 to 10 employees 20.00 
11 to 15 employees 24.90 
16 to 20 employees 33.90 
over 20 (for each additional employee)   0.40 

(4) Casual employees shall be paid 20% in addition to the rates otherwise payable under this clause. 
(5) The term "year of employment" in this clause shall mean years of service with the employer irrespective of classification. 

 
 

2020 WAIRC 00619 
Restaurant, Tearoom and Catering Workers' Award 

21. - WAGES 
(1) The following shall be the minimum fortnightly rates of wage payable to full-time employees covered by this award 

– 
Level Classification $ per Fortnight 

 Introductory 1520.00 
Level 1 Food & Beverage Attendant Grade 1  
 Kitchen Attendant Grade1  
 Guest Services Grade 1 1556.90 
 Gardener  
 General Hand  
 Yardman  
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Level Classification $ per Fortnight 

Level 2 Food & Beverage Attendant Grade 2  
 Cook Grade 1  
 Kitchen Attendant Grade 2  
 Night Porter 1612.20 
 Storeperson Grade 1  
 Doorperson/Security Officer Grade 1  
 Guest Services Grade 2  
Level 3 Food & Beverage Attendant Grade 3  
 Cook Grade 2  
 Kitchen Attendant Grade 3  
 Guest Services Grade 3 1652.70 
 Storeperson Grade 2  
 Timekeeper/Security Officer Grade 2  
 Forklift Driver  
 Handyperson  
Level 4 Cook Grade 3  
 Storeperson Grade 3 1731.60 
 Food & Beverage Attendant Grade 4 (Tradesperson)  
 Guest Service Grade 4  
Level 5 Cook Grade 4  
 Food & Beverage Supervisor 1825.90 
 Guest Services Supervisor  
Level 6 Cook Grade 5 1868.60 

(2) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

21A. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
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pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00620 
Retail Pharmacists' Award, 2004 

4.1 - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.1.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 - WAGES 
4.2.1  Classifications 

 Award Rate Per Week $ 
Pharmacist Manager   
(a) Grade 3 1377.20 
(b) Grade 2 1306.60 
(c) Grade 1 1236.00 
Pharmacist-in-Charge   
(a) Grade 2 1188.80 
(b) Grade 1 1165.30 
Pharmacist  1099.00 
Trainee - First Half of traineeship  865.80 
Trainee - Second Half of traineeship  935.20 
Pharmacy Students   
First Year 725.40 
Second Year 771.50 
Third Year 817.50 
Fourth Year 840.50 
Note: Should an adult be employed as a first year student then that employee shall receive no less than the wage 
prescribed in 4.1.2. 

4.2.2  "500 Hour Student" means a person who is undertaking an accredited course of study leading to a degree of Bachelor of 
Pharmacy and who enters into an Articles of Traineeship with the Pharmacy Council of Western Australia to complete the 
first 500 hours of the employees' pre-registration training in a Pharmacy prior to satisfying the examination requirements 
for the degree of Bachelor of Pharmacy.   
The minimum rates of pay for a 38 hour week for a 500 hour Student undertaking the first 500 hours of pre- registration 
training shall be: 
500 hour student 594.10 

4.2.3  "Pharmacist-in-Charge Grade 1" means a Pharmacist-in-Charge of more than 10 but not more than 20 other employees. 
4.2.4  "Pharmacist-in-Charge Grade 2" means a Pharmacist-in-Charge of more than 20 other employees. 
4.2.5  Pharmacist 

(a) The registered pharmacist commencement level.  A pharmacist is professionally responsible for the dispensing 
of prescriptions in accordance with the Pharmacy Act. 

(b) Duties and responsibilities shall include, but shall not be limited to: 
(i) dispensing prescriptions in accordance with the requirements of relevant legislation, counselling 

patients where necessary, Pharmaceutical Benefits Scheme return preparation, Dangerous Drugs stock 
control, cashing up, supervision of supply of scheduled items. 

(ii) a pharmacist may in the course of employment be placed in charge of not more than ten other 
employees and be required to perform such other tasks in a pharmacy as are incidental to being in 
charge of others, but who shall not be required to perform substantial management tasks. 

4.2.6  Pharmacist Manager 
(a) A Pharmacist Manager is employed as the pharmacist in control of the business.  Pharmacy Managers are 

totally responsible to the proprietor for all aspects of the business, including rostering of staff, hiring and firing 
of staff, full business administration and profit and performance, and strategic planning. 

(b)  Pharmacist Managers will be graded as follows: 
(i) Grade 1: Manages a small pharmacy where the equivalent full-time supervised staff (EFTS) is two or 

less. 
(ii)  Grade 2: Manages a medium pharmacy where the EFTS is more than two but less than five. 
(iii)  Grade 3: Manages a large pharmacy where the EFTS is five or more. 
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(iv)  Equivalent Full-Time Supervised Staff is calculated according to the following formula:  
a/b = c where: 
 a = The total number of hours ordinarily worked by pharmacy assistants in the pharmacy; 

 
 b= The total number of hours the pharmacy ir ordinarily open for business; and 
 c= The number of equivalent full-time supervised staff. 

4.2.7  Employees shall be classified and graded according to the work level standards and the grading arrangements as set out in 
4.2.1. 

4.2.8. Where a pharmacist is required, at the direct request of the owner or manager, to be in charge of a shop for a period in 
excess of four continuous hours in any one day, the employee shall be paid at the rate for the relevant category of 
pharmacist-in-charge for the period of time so worked. 

4.2.9  Hourly rates shall be calculated by dividing the appropriate weekly rate by 38. 
4.2.10. Part-time employees  

Part-time employees shall be paid an hourly rate calculated on the basis of 4.2.1 and 4.2.9, for the classification involved. 
4.2.11  Payment of wages  

Payment of wages shall be made weekly, fortnightly or monthly according to the contract of employment, or the work 
cycle in accordance with 3.1.1, or as otherwise agreed between the employer and the employee. 

4.2.12  The rates of wages as set out in 4.2.1 are to be increased by the full arbitrated safety net adjustments.   
The rates of pay in this Award include arbitrated safety net adjustments available since December 1993 until the 
commencement of the first pay period commencing on or after 1 July 2007 under the Arbitrated Safety Net Adjustment 
Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00621 
Rock Lobster and Prawn Processing Award 1978 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
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equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
(1) Adult Employees 

The following shall be the minimum weekly rate of wage payable to employees covered by this award, with effect on and 
from the commencement of the first pay period on or after 1 January 2021. 
 Base Rates Per 

Week 
Arbitrated Safety 
Net Adjustments 

Total Award Rate 
Per Week 

Classifications $ $ $ 
(a) Grader 325.95 434.65 760.60 
(b) Process Employee   760.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00622 
Rope and Twine Workers' Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

19. - WAGES 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
The minimum weekly rate of wage payable to employees covered by this award shall be : 
  Rate Arbitrated Safety 

Net Adjustment 
Total Rate 

  $ $ $ 
(1) Adult Employees    
 Rope layer on heavy type strand machine   760.00 
 Rope layer (other) in walk with traveller   760.00 
 Rope splicer on driving ropes and springs   760.00 
 Combination spinning and spooling machine operator   760.00 
 Rope house machinist   760.00 
 Feeder on first spreader   760.00 
 Oiler and/or belt repairer   760.00 
 Employees lumping, loading and unloading hemp   760.00 
 All other machine operators or employees feeding or taking 

from machines 
  760.00 

 All others   760.00 
(2) Junior Employees: 

Junior employees shall receive the prescribed percentage of the "All Others" classification per week. 
 % 
16 years of age and under 45 
16½ years of age 50 
17 years of age 55 
17½ years of age 65 
18 years of age 75 
18½ years of age ... 90 
19 years of age, appropriate adult rate.  
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2020 WAIRC 00623 
Saddlers and Leatherworkers' Award 

9. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

arbitrated safety net adjustment expressed hereunder: 
 Base Rate$ Arbitrated Safety 

Net Adjustments$ 
Minimum 

Rate$ 
(a) Adult Employees    
(i) Saddlery and Harness Section -    
(aa) Saddlers – employee manufacturing and repairing saddles 366.70 438.90 805.60 
(bb) Manufacturer and/or repair of harnesses, harness saddles, 
bridle work and strappings, collars for horses or similar collars, 
whips and whipthongs 

363.40 438.50 801.90 

(ii) Leather Goods Section - All employees engaged in the 
manufacture of leather goods: 

   

First six months of employment on such work 345.70 436.70 782.40 
Between six and twelve months of employment on such work 350.60 437.10 787.70 
After twelve months of employment on such work 352.30 437.50 789.80 
(iii) Fibre Goods Section - Manufacture and/or repair of port-
manteaux, bags and trunks, suit and attache cases, travel goods, 
musical instrument and similar cases, covered wireless or radio 
cases, slither cans, welders and similar industrial masks and 
other articles as are made of fibre 

   

First six months of employment on such work 343.10 436.40 779.50 
Between six and twelve months of employment on such work 345.70 436.70 782.40 
After twelve months of employment on such work 352.30 437.50 789.80 
(iv) Sporting Goods Section -    
Manufacture and/or repair of sporting goods of all descriptions.    
First six months of employment on such work 345.70 436.70 782.40 
Between six and twelve months of employment on such work 350.40 437.10 787.50 
After twelve months of employment on such work 352.30 437.50 789.80 
(v) Machine Belting etc.  Section - Manufacture and/or repair of 
machine belting, gaskets and pump washers or similar articles 

345.70 436.70 782.40 

(vi) Sewing Machinist - First six months of employment on such 
work - 

345.70 436.70 782.40 

Between six and twelve months employment on such work 350.40 437.10 787.50 
After twelve months of employment on such work 352.30 437.50 789.80 
(vii) All others 343.10 436.40 779.50 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees (percent.  of "All Others" classification) 
 % 

16 years of age and under 50 
17 years of age 60 
18 years of age 70 
19 years of age 80 
20 years of age 90 

(3) Apprentices (percent.  of Saddler's rate per week) 
 % 

Five-year Term -  
First year 40 
Second year 48 
Third year 55 
Fourth year 75 
Fifth year 88 
Four-year Term - % 
First year 42 
Second year 55 
Third year 75 
Fourth year 88 
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 % 

Three-and-a-half year Term -  
First six months 42 
Next year 55 
Next following year 75 
Final year 88 
Three-year Term - % 
First year 55 
Second year 75 
Third year 88 

9A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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2020 WAIRC 00624 
Salaried Officers (Association for the Blind of Western Australia) Award, 1995 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE C – MINIMUM SALARIES 
(1) Subject to the provisions of Clause 7.  – Classification/Salary Rates, Schedule D – Classification and Grading of 

Employees and to the provisions of this Schedule, the minimum annual salaries for employees bound by the award are set 
hereinafter. 
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(2) Minimum Salaries. 
LEVELS  CURRENT ASNA NEW 

Level 1 Under 17 Years Of Age 11363 10916 22279 
17 Years Of Age 13270 12747 26017 
18 Years Of Age 15490 14880 30370 
19 Years Of Age 17929 17223 35152 
20 Years Of Age 20135 19342 39477 
21 Years Of Age 1 st Year Of Service 22117 21246 43363 
22 Years Of Age 2 nd Year Of Service 22771 21314 44085 
23 Years Of Age 3 rd Year Of Service 23421 21381 44802 
24 Years Of Age 4 th Year Of Service 24069 21697 45766 
Level 2 24720 21781 46501 
 25371 21866 47237 
 26120 21845 47965 
 26638 21912 48550 
 27403 22011 49414 
Level 3 28307 22127 50434 
 29010 22219 51229 
 29749 22312 52061 
 30928 22465 53393 
Level 4 31545 22545 54090 
 32470 22664 55134 
 33421 22669 56090 
 34772 22843 57615 
Level 5 35476 22934 58410 
 36443 23058 59501 
 37438 23071 60509 
 38462 23203 61665 
Level 6 40434 23458 63892 
 41898 23646 65544 
 43978 23915 67893 
Level 7 45091 24058 69149 
 46501 24241 70742 
 47962 24429 72391 
Level 8 50097 24707 74804 
 51847 24932 76779 
Level 9 54495 25272 79767 
 56337 25511 81848 
Level 10 58354 25771 84125 
 61598 26190 87788 
Level 11 64189 26525 90714 
 66824 26864 93688 
Level 12 70437 27331 97768 
 72878 27646 100524 
 75662 28006 103668 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) A Medical Typist or Medical Secretary shall be paid a medical terminology allowance of $1000 per annum. 

For the purposes of this subclause ‘Medical Typist’ and ‘Medical Secretary’ shall mean those workers classified 
on a classification equivalent to Level 1, 2, or 3 who spend at least 50% of their time typing from tapes, 
shorthand, and/or Doctor’s notes of case histories, summaries, reports or similar material involving a broad 
range of medical terminology. 

(c) Where State Wage Case decisions of the Western Australian Industrial Relations Commission result in an 
expressed money adjustment to adult (21 years and over) salaries under this clause, the rates for Level 1 
employees under 21 years shall be calculated using the following formula: 
Current junior rate ÷ Current Level 1 (21 years, 1 st year of service) rate x ASNA rate for Level 1 (21 years, 1 st 
year of service) = Junior ASNA rate. 
The junior ASNA rate is added to the Current Junior Rate to obtain the applicable New Junior rate. 

(3) Salaries – Specified Callings and Other Professionals 
(a) Employees, who possess a relevant tertiary level qualification, or equivalent as agreed between the union and 

the employers, and who are employed in the callings of Architect, Audiologist, Bio Engineer, Chemist, 
Dietician, Engineer, Medical Scientist, Librarian, Occupational Therapist, Orthoptist, Physiotherapist, Physicist, 
Pharmacist, Clinical Psychologist, Psychologist, Research Officer, Scientific Officer, Social Worker, Speech 
Pathologist, Podiatrist, Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, or 
any other professional calling as agreed between the Union and employers, shall be entitled to Annual Salaries 
as follows: 
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LEVELS  CURRENT ASNA NEW 

Level 3/5 28307 22127 50434 
 29749 22312 52061 
 31545 22545 54090 
 33421 22669 56090 
 36443 23058 59501 
 38462 23203 61665 
Level 6 40434 23458 63892 
 41898 23646 65544 
 43978 23915 67893 
Level 7 45091 24058 69149 
 46501 24241 70742 
 47962 24429 72391 
Level 8 50097 24707 74804 
 51847 24932 76779 
Level 9 54495 25272 79767 
 56337 25511 81848 
Level 10 58354 25771 84125 
 61598 26190 87788 
Level 11 64189 26525 90714 
 66824 26864 93688 
Level 12 70437 27331 97768 
 72878 27646 100524 
 75662 28006 103668 

(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 3/5 under this subclause: 
(i) Employees, who have completed an approved three academic year tertiary qualification, relevant to 

their calling, shall commence at the first year increment. 
(ii) Employees, who have completed an approved four academic year tertiary qualification, relevant to 

their calling, shall commence at the second year increment. 
(iii) Employees, who have completed an approved Masters or PhD Degree relevant to their calling shall 

commence on the third year increment. 
Provided that employees who attain a higher tertiary level qualification after appointment shall not be entitled to 
any advanced progression through the range. 

(c) The employer and union shall be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this subclause and shall maintain a manual setting out such 
qualifications. 

(d) The employer in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 3/5 for a particular calling/s. 

(4) Annual salary increments shall be subject to the employee’s satisfactory performance over the preceding twelve months 
which shall be assessed according to an agreed form of performance appraisal. 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00625 
Saw Servicing Establishments Award No. 17 of 1977 

28. - WAGES 
(1) Rate Per Week: 

The minimum rate of wages payable to employees employed in classifications contained in this subclause shall be as 
follows: 
  Base Rate $ Arbitrated Safety 

Net Adjustment $ 
Total Minimum 
Award Rate (38 

Hours) $ 
(a) Saw Doctor Special Skills 438.10 413.20 851.30 
(b) Saw Doctor 417.20 410.90 828.10 
(c) Saw Filer 385.50 407.70 793.20 
(d) Factory Hand   760.00 
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(2) Apprentices: 
Apprentices shall be paid a percentage of the total minimum weekly rate prescribed for a Saw Doctor in paragraph (1)(b) 
of this clause as follows: 
Four Year Term  
First year 50% 
Second year 60% 
Third year 75% 
Fourth year 90% 

(3) Juniors: 
An employee less than 19 years of age who is not an apprentice shall be paid a percentage of the total minimum award 
rate prescribed for a Factory Hand in paragraph (1)(d) of this clause as follows: 
16 years of age 45% 
17 years of age 55% 
18 years of age 70% 

(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

29. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00626 
School Employees (Independent Day & Boarding Schools) Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) (a) The minimum weekly rates of wage payable shall be: 

 Minimum 
Award Rate$ 

ASNA Total 

Level 1     
Cleaner 412.60 390.60 803.20 
Level 2     
Domestic employees including -    
Kitchen Attendant    
House Attendant    
Dining Attendant    
Laundry Attendant    
Sewing Attendant 419.30 391.30 810.60 
Level 3     
Cooks (Other) 423.50 391.70 815.20 
Level 4     
Gardener/Groundsperson Grade 1 431.80 392.70 824.50 
Level 5     
First Cook (Grade 1), or Cook working alone 
Gardener/Groundsperson, Grade 2 Sewing Supervisor 

440.20 393.40 833.60 

Level 6     
Senior Gardener/Groundsperson Grade 1 First Cook, 
Grade 2 

448.50 394.40 842.90 

Level 7     
Senior Gardener/Groundsperson, Grade 2 
Tradesperson Cook 

465.20 400.60 865.80 

Level 8     
Head Groundsperson 548.60 409.20 957.80 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the following percentages of the adult rate for the class of work on which they are 
engaged. 
 % 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions: 
(a) Junior employees may be employed in the proportion of one junior to every two or fraction of two not being 

less than one adult employee employed in the same occupation, provided that this ratio may be altered by 
written agreement between the Union and the employee concerned. 

(b) Senior employees other than the Head Groundsperson and leading hands appointed as such by the employer to 
be in charge of three or more other employees shall be paid $25.95 per week in addition to the rates prescribed 
herein. 

(4) For all work done on any day after a break referred to in subclause (3) of Clause 7. - Hours of this award, the employee 
shall be paid an allowance of $1.60 per hour for each such hour worked. 

(5) On and from 12 August 1992 the wage rates set out in subclause (1) of this clause include the first, second, third and 
fourth instalments of the Minimum Rates Adjustment Principle.  Relativities have been established at 87.4% of the 
tradesperson's rate at Level 1 and 100% of the tradesperson's rate for a trade trained Senior Cook at Level 7. 
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2020 WAIRC 00627 
Security Officers' Award 

21. - CLASSIFICATION STRUCTURE AND WAGE RATES 
(1) CLASSIFICATION STRUCTURE 

An employer shall classify existing and new employees, as a security officer at a level 1 to 4, according to the criteria set 
out below.  Existing employees, and new employees upon engagement, shall be informed by the employer of the 
classification into which they have been placed. 
(a) SECURITY OFFICER - LEVEL 1 

(i) A Security Officer - Level 1 is an employee who performs work to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following; 

(aa) Watch, guard or protect premises and/or property; 
(bb) Be stationed at an entrance and/or exit, whose principal duties shall include the control of 

movement of persons, vehicles, goods and/or property coming out of or going into premises 
or property, including vehicles carrying goods of any description, to ensure that the quantity 
and description of such goods is in accordance with the requirements of the relevant 
document and/or gate pass and who also may have other duties to perform and shall include 
an area or door attendant or commissionaire in a commercial building; 

(cc) Respond to basic fire/security alarms at their designated post; 
(dd) In performing the duties referred to above the officer may be required to use electronic 

equipment such as hand-held scanners and simple closed circuit television systems utilising 
basic keyboard skills. 

(b) SECURITY OFFICER - LEVEL 2 
(i) A Security Officer - Level 2 is an employee who performs work above and beyond the skills of an 

employee at Level 1 to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following: 

(aa) Duties of securing, watching, guarding and/or protecting as directed, including responses to 
alarm signals and attendances at and minor non-technical servicing of automatic teller 
machines, and is required to patrol in a vehicle two or more separate establishments or sites; 
or 

(bb) Monitors and responds to electronic intrusion detection or access control equipment 
terminating at a visual display unit and/or computerised printout (except for simple closed 
circuit television systems). 

(cc) May be required to perform the duties of Security Officer - Level 1. 
(dd) Monitors and acts upon walk through magnetic detectors; and/or monitor, interpret and act 

upon screen images using x-ray imaging equipment. 
(ee) The operation of a public weighbridge by a Security Officer appropriately licensed to do so. 

(c) SECURITY OFFICER - LEVEL 3 
(i) A Security Officer - Level 3 is an employee who performs work above and beyond the skills of an 

employee at Level 2 to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following: 

(aa) The monitoring and operation of integrated intelligent building management and security 
systems terminating at a visual display unit or computerised printout which requires data 
input from the Security Officer. 

(bb) A Security Officer, who in the opinion of the Employer has no previous relevant experience 
at this level, and is undertaking the tasks of a Security Officer Level 4 whilst undergoing 
training and gaining experience during the first 6 months of employment as such. 

(iii) A Security Officer Level 3 is also required to perform the duties of a Security Officer - Level 1 and/or 
Security Officer - Level 2. 

(d) SECURITY OFFICER - LEVEL 4 
(i) A Security Officer - Level 4 is an employee who performs work above and beyond the skills of an 

employee at Level 3 to the level of his or her training. 
(ii) Indicative of the tasks which an employee at this level may perform are the following: 

(aa) Monitoring, recording, inputting information or reacting to signals and instruments related 
to electronic surveillance of any kind within a central station. 

(bb) Keyboard operation to alter the parameters within an integrated intelligent building 
management and/or security system. 

(cc) The co-ordinating, monitoring or recording of the activities of Security Officers utilising a 
verbal communications system within a central station. 

(iii) A Security Officer Level 4 is also required to perform the duties of Security Officers at Levels 1 
and/or 2 and/or 3. 
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(a) The minimum rate of wage payable under this award shall be as follows: 
Classification Minimum Rate 
 $ 
Security Officer-Level 1 803.20 
Security Officer-Level 2 820.00 
Security Officer-Level 3 831.40 
Security Officer-Level 4 842.90 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) A probationary Security Officer shall be paid 96% of the weekly wage rate prescribed for a Security Officer - Level 1 or 
Security Officer - Level 2 whichever is applicable and, if the officer is a casual, the casual loading referred to in subclause 
(3)(b) of Clause 6. – Types of Employment in the award. 

(4) Senior Officials: 
Any officer placed in charge of other officers shall be paid in addition to the appropriate wage prescribed, the following: 

  Per Week 
$ 

(a) if placed in charge of not less than 3 and not more than 10 other officers 26.90 
(b) if placed in charge of not less than 10 and not more than 20 other officers 41.40 
(c) if placed in charge of more than 20 other officers 53.10 

22. – MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00628 
Shearing Contractors' Award of Western Australia 2003 

4.1 - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00629 
Sheet Metal Workers' Award No. 10 of 1973 

6. - WAGES AND SUPPLEMENTARY PAYMENT 
(1) The minimum award rate payable weekly to adult employees (other than apprentices) classified under a defined level as 

specified in Clause 3. - Definitions, shall be made up of a base rate, plus a supplementary payment and safety net 
adjustment, giving a total award rate as follows:- 
 BASE RATE PER 

WEEK $ 
SUPPLEMENTARY 

PAYMENT $ 
SAFETY NET 

ADJUSTMENT $ 
TOTAL RATE 
PER WEEK $ 

Level C14 284.80 40.60 434.60 760.00 
Level C13 299.50 42.60 436.30 778.40 
Level C12 319.20 45.40 438.60 803.20 
Level C11 337.40 48.10 440.80 826.30 
Level C10 365.20 52.00 448.60 865.80 

(2) Supplementary Payments: 
(a) Where an employee is in receipt of a rate of pay which exceeds the Award Rate Per Week prescribed in sub-

clause (1) hereof, whether such payment is being made by virtue of any order, industrial agreement or other 
agreement or arrangements, then such rate will be deemed to be inclusive of the Supplementary Payment. 

(b) Overtime, shift allowances, penalty rates, disability allowances, special rates, fares, and travelling time 
allowances and any other work-related allowances prescribed by this award shall not be offset against 
Supplementary Payments. 

(c) Alterations to the base rate and supplementary payments, arising out of the variation occurring on 15th May 
1996 to reflect the percentage relativities in Clause 3. - Definitions of this Award for each classification level, 
shall not provide cause to allow an increase or decrease of an employee’s total remuneration if the total 
remunerations in excess of the award rate per week prescribed in sub-clause (1) hereof. 

(d) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Junior Workers - Wage per week expressed as a percentage of the rate prescribed for an employee classified as Level 
C13:- 
 % 
Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(4) Apprentices - Wage per week expressed as a percentage of the award rate for a Level C10 classification:- 
Five Year Term % 
First Year 40 
Second Year 48 
Third Year 55 
Fourth Year 75 
Fifth Year 88 
Four Year Term % 
First Year 42 
Second Year 55 
Third Year 75 
Fourth Year 88 
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Three and a Half Year 
Term 

% 

First Six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 
Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 

(5) Construction Allowance: 
(a) In addition to the appropriate rates of pay prescribed in this clause, a worker shall be paid - 

(i) $37.20 per week if engaged on the construction of a large industrial undertaking or any large civil 
engineering project. 

(ii) $33.40 per week if engaged on a multistorey building, but only until the exterior walls have been 
erected and the windows completed and a lift made available to carry the employee between the 
ground floor and the floor upon which he/she is required to work.  A multistorey building, when 
completed, will consist of at least five storeys. 

(iii) $19.70 per week if engaged otherwise on construction work falling within the definition of 
construction work in Clause 3. - Definitions of this award. 

(b) Any dispute as to which of the aforesaid allowances apply to particular work shall be determined by the Board 
of Reference. 

(c) An allowance paid under this subclause includes any allowance otherwise payable under Clause 7. - Special 
Rates and Provisions of this award, except the allowance for work at heights. 

(6) Leading Hands: 
In addition to the appropriate total wage prescribed in this clause, a leading hand shall be paid: 
  $ 
(a) If placed in charge of not less than three and more than 10 other employees 21.00 
(b) If placed in charge of more than 10 and not more than 20 other employees 32.20 
(c) If placed in charge of more than 20 other employees 41.60 

(7) A casual worker shall be paid 20 per cent of the ordinary rate in addition to the ordinary rate for the calling in which 
he/she is employed. 

(8) The rate prescribed in this award for any classification is not amended by this clause and shall not, for the purposes of any 
other award, order, industrial agreement or other agreement, be deemed to have been so amended. 

(9) Structural Efficiency: 
(a) Arising out of the decision of the State Wage Case on 8th September 1989 and in consideration of the wage 

increases resulting from the first structural efficiency adjustment operative from the commencement of the first 
pay period beginning on or after 3 November 1989, employees are to perform a wider range of duties including 
work which is incidental or peripheral to their main tasks or functions. 

(b) The parties to this award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the metal and engineering industry and to enhance the career opportunities and 
job security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or their relevant union.  The consultative mechanism and procedure 
shall be appropriate to the size, structure and needs of that plant or enterprise.  Measures raised by the employer, 
employees or union or unions for consideration consistent with the objectives of paragraph (b) hereof shall be 
processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of the 
new classification structure, the facilitative provisions contained in this Award and, subject to Clause 37. - 
Training of this award, matters concerning training and, subject to paragraph (e) hereof, any other measures 
consistent with the objectives of paragraph (b) hereof. 

(e) Without limiting the rights of either an employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies an Award provision and by agreement of the parties involved shall be subject to the following 
requirements:- 
(i) The changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission. 
(ii) The majority of employees affected by the change at the plant or enterprise must genuinely agree to 

the change. 
(iii) No employee shall lose income as a result of the change. 
(iv) The relevant union or unions must be a party to the agreement. 
(v) The relevant union or unions shall not unreasonably oppose any agreement. 
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(vi) Any agreement shall be subject to approval by the Western Australian Industrial Relations 
Commission and, if approved, shall operate as a Schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of subclause (c) and (d) hereof shall be subject to the 
provisions of Clause 27. - Avoidance of Industrial Disputes of this award. 

(10) Liberty to Apply: 
Liberty is reserved for the parties to this Award to pursue the inclusion of classification levels in excess of those currently 
contained in subclause (1) of this Clause. 

6A. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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38. - TRAINEESHIPS 
(1) Scope: 

(a) This clause shall apply to persons - 
(i) who are undertaking a traineeship (as defined); and 
(ii) who are employed by an employer bound by this Award. 

(b) This clause does not apply to the Apprenticeship system. 
(2) Objectives: 

(a) This clause facilitates a system of traineeships which provides approved training in conjunction with 
employment in order to enhance skill levels and future employment prospects of Trainees, particularly young 
persons and long term unemployed persons; and 

(b) this clause provides conditions of employment, including rates of pay, required to be observed regarding 
persons employed under the Traineeship Scheme; and 

(c) existing full time employees shall not be displaced from employment by a Trainee. 
(3) Limited Operation (ATS and CST): 

The wage rates prescribed herein and relative to the Australian Traineeship System (ATS) or the Career Start 
Traineeships (CST) shall not apply to any employer bound by this Award, except in relation to ATS and CST Trainees 
who commenced a traineeship with the employer before 28 July 1995. 

(4) Definitions: 
“Appropriate State Legislation” means the State Employment and Skills Development Authority Act 1990, or any 
successor legislation. 
“Approved Training” means training undertaken both on and off the job in a Traineeship and shall involve formal 
instruction, both theoretical and practical, and supervised practice in accordance with a Traineeship Scheme approved and 
accredited by the Training Authority. 
“Traineeship Agreement” means an agreement made subject to the terms of this Award between an employer and the 
Trainee for a Traineeship and which is registered with the Training Authority.  A Traineeship Agreement shall only 
operate when made in accordance with the relevant approved Traineeship Scheme. 
“Traineeship Scheme” means the Metal and Engineering Industry Traineeship, Australian Traineeship System or Career 
Start Traineeship approved by the State Training Authority, or any other Traineeship Scheme for employees covered by 
this Award and approved by the Training Authority after consultation and negotiation with the Union. 
“Training Authority” means - 
(a) the State Employment and Skills Development Authority and any successor; or 
(b) the National Employment and Training Taskforce where such gives interim approval to a Training Scheme and 

thereafter until that scheme is finally approved by the body referred to in (a) hereof. 
(5) Training Conditions: 

(a) The Trainee shall attend an approved training course or training programme prescribed in the Traineeship 
Agreement, or as notified to the Trainee by the Training Authority in accredited and relevant Traineeship 
Schemes. 

(b) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with the Traineeship 
Scheme, has been signed by the employer and the trainee and lodged for registration with the Training 
Authority, provided that if the Traineeship Agreement is not in a standard format, a Traineeship shall not 
commence until the Traineeship Agreement has been registered with the Training Authority.  The employer 
shall permit the Trainee to attend the training course or programme provided for in the Traineeship Agreement 
and shall ensure the Trainee receives the appropriate on-the-job training. 

(c) The employer shall provide an appropriate level of supervision during the traineeship period. 
(d) The over-all training programme will be monitored by officers of the Training Authority and training records or 

work books shall be provided if required to be utilised as part of this monitoring process. 
(6) Employment Conditions: 

(a) A Trainee shall be engaged as a full time employee for a maximum duration of one year, provided that a 
Trainee shall be subject to a satisfactory probation period of one month which may be reduced at the discretion 
of the employer.  By agreement in writing, and with the consent of the Training Authority, the relevant 
employer and the Trainee may vary the duration of the Traineeship and the extent of approved training, 
provided that any agreement to vary is in accordance with the relevant Traineeship Scheme. 

(b) (i) An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned, in accordance with the Traineeship Agreement, and to 
the Training Authority. 

(ii) An employer who decides not to continue the employment of a Trainee upon completion of the 
traineeship shall notify, in writing, the Training Authority of that decision. 

(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement and the Trainee will attend such training. 

(d) Where the employment of a Trainee by an employer is continued after completion of the traineeship period, 
such traineeship period shall be counted as service for the purposes of this Award. 
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(e) All other terms and conditions of this Award that are applicable to the Trainee, or would be applicable to the 
Trainee but for this clause, shall apply unless specifically varied by this clause. 

(f) A Trainee who fails to either complete the Traineeship or who cannot, for any reason, be placed in full time 
employment with the employer on successful completion of the Traineeship, shall not be entitled to any 
severance payment. 

(g) (i) Overtime and shift work shall not be worked by a Trainee except in circumstances where the section 
in which the trainee is receiving on-the-job training is required to work overtime, or the work of that 
section is normally carried out by shifts and there is satisfactory provision for approved training. 

(ii) A Trainee shall not work overtime alone. 
(iii) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 

prescribed by this Award. 
(7) Wages: 

(a) (i) The minimum rates of wages payable weekly to Trainees are as provided in paragraphs (b) or (d) of 
this subclause. 

(ii) These wage rates will only apply to Trainees while they are undertaking an approved traineeship 
which includes approved training as defined in this clause. 

(iii) The wages prescribed by this clause do not apply to complete trade level training which is covered by 
the apprenticeship system. 

(b) Traineeships (excluding ATS and CST): 
*Figures in brackets indicate the average proportion of time spent on approved training to which the associate 
wage rate is applicable.  Where not specifically indicated, the average proportion of time spent in structured 
training which has been taken into account in setting the rate is 20%. 
(i) Industry/Skill Level A: 

Where the accredited training course and work performed are for the purpose of generating skills which have been 
defined for work at industry/skill Level A - 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 
 225.00 (50%)* 

262.00 (33%) 
280.00 (33%) 
312.00 (25%) 384.00 

plus 1 year out of school 312.00 384.00 445.00 
plus 2 years 384.00 445.00 521.00 
plus 3 years 445.00 521.00 595.00 
plus 4 years 521.00 595.00  
plus 5 years/more 595.00   

(ii) Industry/Skill Level B: 
Where the accredited training course and work performed are for the purpose of generating skills which have been 
defined for work at industry/skill Level B - 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 

 225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 376.00 

plus 1 year out of school 312.00 376.00 429.00 
plus 2 years 376.00 429.00 505.00 
plus 3 years 429.00 505.00 576.00 
plus 4 years 505.00 576.00  
plus 5 years/more 576.00   

(iii) Industry/Skill Level C: 
Where the accredited training course and work performed are for the purpose of generating skills which have been 
defined for work at industry/skill Level C - 

HIGHEST YEAR OF SCHOOLING  
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 

 225.00 (50%)* 
262.00 (33%) 

280.00 (33%) 
312.00 (25%) 373.00 

plus 1 year out of school 312.00 373.00 419.00 
plus 2 years 373.00 419.00 470.00 
plus 3 years 419.00 470.00 528.00 
plus 4 years 470.00 528.00  
plus 5 years/more 528.00   
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(c) For the purposes of this subclause, “out of school” shall refer only to periods out of school beyond Year 10 and 
shall be deemed to - 
(i) include any period of schooling beyond Year 10 which was not part of, nor contributed to, a 

completed year of schooling; 
(ii) include any period during which a Trainee repeats, in whole or part, a year of schooling beyond Year 

10; and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 

(d) Traineeships (AST and CST only): 
Wages for the Australian Traineeship System and Career Start Trainees shall be calculated as follows:- 
(i) Australian Traineeship System: 

(aa) The weekly wage payable to a trainee shall be not less than that determined by applying the 
appropriate junior wage per week, calculated in accordance with subclause (2) in Clause 6. - 
Wages of this Award and multiplying by 39, which represents actual weeks spent on the job, 
then dividing that sum by 52 to provide a weekly wage. 

(bb) In any case, the rate determined shall not be less than the minimum rate prescribed in the 
Australian Traineeship guide-lines as amended from time to time. 

(ii) Career Start Traineeship: 
(aa) Determining the hourly rate applicable to a Level C13 adult employee, if 21 years of age or 

older, or the appropriate junior wage per week as prescribed by subclause (2) of Clause 6. - 
Wages of this Award. 

(bb) Multiplying that hourly rate by the number of weekly ordinary hours, less the average 
training as specified in the Registered Agreement. 

(e) Completed Traineeship - Continued Junior Employment: 
Notwithstanding anything contained elsewhere in this Award, where a Trainee successfully completes a 
Traineeship and is a junior person who is then employed by the same employer performing work appropriate to 
the training received pursuant to - 
(i) The Traineeship Scheme (excluding the Australian Traineeship System and a Career Start 

Traineeship), the qualification outcome determined by the training programme shall be equated to an 
appropriate level within the classification structure described in Clause 3. - Definitions of this Award 
and the wage rate relevant thereto as prescribed in Clause 6. - Wages of this Award shall be the level 
of wage to which the prescribed age-related percentage appropriate to the junior employee concerned 
will be applied to calculate the weekly rate of wage for such junior employee; or 

(ii) the Australian Traineeship System, or the Career Start Traineeship, the rate of wage for Level C12 
prescribed by Clause 6. - Wages of this Award shall be the level of wage to which the prescribed age-
related percentage, appropriate to the junior employee concerned, will be applied to calculate the 
weekly rate of wage for such junior employee. 

(8) Industry/Skill Levels: 
The industry skill levels referred to in subclause (7) of this clause are those described in this subclause. 
(a) Industry/Skill Level A: 

Office Clerical 
Commonwealth Public Sector Clerical 
State Public Sector Clerical 
Local Government Clerical 
Finance, Property and Business Services. 

(b) Industry/Skill Level B: 
Wholesale and Retail 
Recreation and Personal Services 
Transport and Storage 
Manufacturing. 

(c) Industry/Skill Level C: 
Community Services and Health 
Pastoral 
Environmental 
Wholesale and Retail - Vehicle Repair Services and Retail Sector. 

 
 



1054 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

2020 WAIRC 00630 
Ship Painters' and Dockers' Award 

1B. – MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

Division II. – This Division Shall Apply to Permanent Employees as Defined in Clause 17.  – Definitions of Division I of This 
Award, Except Where Otherwise Provided 

4. – RATES OF WAGES 
(1) The following shall be the minimum rates of wages payable to employees employed under this Division – 

  Per Week$ ASNA TOTAL 
(a) Rigger   760.00 
(b) General Hand   760.00 
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(2) Leading Hands – The following additional rates shall be paid to – 
(a) Leading Hands employed by the Fremantle Port Authority and the State Shipping 

Service 
 

 (i) in charge of ten employees or less, an additional rate of 21.00 
 (ii) in charge of more than ten employees, an additional rate of 22.90 
(b) Other Leading Hands 22.90 

(3) Notwithstanding the provisions of subclauses (1) and (2) of this clause the following shall be the minimum rates of wages 
payable to employees in the Inner Harbour – 
(a) Rigger 420.20 402.40 822.60 
(b) General Hand 414.20 401.90 816.10 
(c) Sub-Foreman – State Shipping Service 

Riggers’ Loft 
433.30 403.80 837.10 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
Division IV. – Ship Building and/or Repairing 

2. – RATES OF WAGES 
(1) The minimum weekly rates of wages for employees bound by this Division shall be – 

  Per Week 
  A$ B$ 
(a) (i) Rigger Certificated  760.00 
 (ii) Rigger Not Certificated  760.00 
(b) General Hand  760.00 
(c) In any week when ship repair work is performed the parties may agree to the payment of a ship repair allowance 

to compensate for the disabilities associated with that work.  The allowance agreed upon shall be in lieu of the 
provisions of Clause 3.  – Special Rates of Division I of this award. 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated 
Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the 
terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Leading Hands – 
In addition to the appropriate total rate prescribed in this clause, a leading hand shall be 
paid: 

 

(a) if placed in charge of not less than three and not more than ten other employees 14.60 
(b) if placed in charge of more than ten and not more than twenty other employees 22.50 
(c) if placed in charge of more than twenty other employees 28.90 

(3) A casual employee shall mean an employee who is engaged and paid as such, and shall be paid 20 per cent of the ordinary 
rate in addition to the ordinary rate for the calling in which he is employed. 

 
 

2020 WAIRC 00631 
Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 - The 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

28. - WAGES 
Part I - 
The minimum rates of wages payable to workers under this award shall be as follows - 
(1) With effect on and from the commencement of the first pay period on or after 1 January 2021. 

ADULTS (Classifications and Wages per week): 
 (i) Who works 

ordinary hours 
Monday to 

Friday 

(ii) Who works 
ordinary hours 

between Monday 
and 1.00 pm 

Saturday 

(iii) Who works ordinary 
hours between Monday 
and Saturday with the 
completion of ordinary 

hours after 1.00 pm 
Saturday 

 $ $ $ 
Shop Assistants, Sales Person, Wholesale 
Sales Person, Demonstrator, Canvasser 
and/or Collector, Storeperson, Packer, 
Despatch Hand, Reserve Stock Hand, 
Ticket Writer 

   

Award Rate 825.80 839.30 853.70 
Window Dresser/ Visual Merchandiser    
Award Rate 833.30 847.00 865.80 
Storeperson Operator Grade I    
Award Rate 838.00 851.70 870.80 
Storeperson Operator Grade II    
Award Rate 843.40 856.90 876.10 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1057 
 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) An employee in (1) - (5) above who is required by the employer to be in charge of a shop, store or warehouse or other 
employees shall be paid an in charge allowance for all purposes of the award calculated as follows: 
(a) if placed in charge of a shop, store or warehouse with no other employees or if placed in charge of less than 

three other employees - 
3.4% of the rate specified in subclause (1) - (5) above, as appropriate 

(b) if placed in charge of three or more other employees but less than ten other employees - 
6.2% of the rate specified in subclause (1) - (5) above, as appropriate 

(c) if placed in charge of ten or more other employees - 
11.2% of the rate specified in subclause (1) - (5) above, as appropriate 

Part II - 
The minimum rates of wages payable to all junior workers covered by this award shall be as follows - 
Junior workers: (per cent of the appropriate wage prescribed in PART I hereof) per week: 

 % 
Under 16 years of age 40 
16 years of age to 17 years of age 50 
17 years of age to 18 years of age 60 
18 years of age to 19 years of age 70 
19 years of age to 20 years of age 80 
20 years of age to 21 years of age 90 

Part III – 
In addition to the rates prescribed elsewhere in this clause the following allowances and rates shall be paid to a worker where 
applicable: 
(1) (a) A worker required to operate a ride-on power operated tow motor, a ride-on power operated pallet truck or a 

walk beside power operated high lift stacker in the performance of his duties shall be paid an additional 0.73 
cents per hour whilst so engaged. 

(b) A worker required to operate a ride-on power operated fork lift, high lift stacker or high lift stock picker or a 
power operated overhead traversing hoist in the performance of his duties shall be paid an additional 0.81 cents 
per hour whilst so engaged. 

(c) The allowances prescribed by this subclause shall not be payable to an employee engaged, and paid, as a 
"Storeman Operator Grade 1" or a "Storeman Operator Grade 2". 

(2) Any workers, whether a junior or adult, employed as a canvasser and/or collector shall be paid the adult male wage. 
(3) Where a canvasser provides his own bicycle he shall be paid an allowance of $1.58 per week. 
(4) (a) A worker shall receive an additional payment for every hour of which he spends 20 minutes or more in a cold 

chamber in accordance with the following: 
In a cold chamber in which the temperature is: 
(i) Below 0º Celsius to -20° Celsius  - $0.90 per hour 
(ii) Below -20° Celsius to -25° Celsius  - $1.05 per hour 
(iii) Below -25° Celsius    - $1.18 per hour. 

(b) Workers required to work in temperatures less than -18.9° Celsius shall be medically examined at the 
employer's expense. 

(5) (a) A worker (full time, part time or casual) who is required to work any of his or her ordinary hours between 
6.00p.m. and 11.30p.m. Monday to Friday inclusive in a "small retail shop" as defined or a "special retail shop" 
(pharmacy) as defined shall be paid at a loading of 20% for each hour worked after 6.00p.m. 
For casual workers such loading shall be paid in addition to the rates prescribed in Clause 7(4) of this award. 

(b) A worker (part time or casual) who is required to work any of his or her ordinary hours between 6.00p.m. and 
11.30p.m. on Saturday in a "small retail shop" as defined or a "special retail shop" (pharmacy) as defined shall 
be paid at a loading of 20% for each hour worked after 6.00p.m. 
(i) A casual worker employed under paragraph (b) of this subclause shall be paid the 20% loading as 

calculated on the rates as determined by subclause (5) of Clause 7. - Casual Workers. 
(ii) A part time worker employed under paragraph (b) of this subclause shall be paid the 20% loading as 

calculated on the rates as determined by paragraph (b) of subclause (7) of Clause 8. - Part Time 
Workers. 

(6) (a) An employee in a "Section 42 shop" as defined who is required to work any of his or her ordinary hours 
between 6.00pm and midnight Monday to Friday inclusive shall be paid a loading of 20% for each hour so 
worked. 
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Provided that for casual workers such loading shall be paid in addition to the rates prescribed in Clause 7. - 
Casual Workers subclause (4) of this award. 

(b) An employee in a "Section 42 shop" as defined who is required to work any of his or her ordinary hours 
between 6.00pm and midnight on Saturday shall be paid a loading of 20% for each hour worked after 6.00pm. 

(i) A casual employee employed under paragraph (b) of this subclause shall be paid the 20% 
loading as calculated on the rates as determined by subclause (5) of Clause 7. - Casual 
Workers. 

(ii) A full or part-time employee employed under paragraph (b) of this subclause shall be paid 
the 20% loading as calculated on the rates as determined by paragraph (b) of subclause (7) 
of Clause 8. - Part-Time Workers. 

(c) An employee in a "Section 42 shop" as defined who is required to work any of his or her ordinary hours before 
7.00am on any day Monday to Saturday inclusive shall be paid a loading of 30% for each hour so worked. 
Provided that for casual workers such loading shall be paid in addition to the rates prescribed in Clause 7. - 
Casual Workers subclause (4) of this award. 

(7) An automotive spare parts or accessories salesman qualified (i.e. one who has passed the appropriate course of technical 
training) shall be paid the sum of $26.90 per week in addition to the rates prescribed herein. 

47. - TRAINEESHIPS 
(1) Scope 

(a) Subject to paragraph (b) of this subclause, this clause shall apply to persons: 
(i) who are undertaking a traineeship (as defined); and 
(ii) who are employed by an employer bound by this award; and 
(iii) whose employment is covered by the Shop and Warehouse (Wholesale and Retail Establishments) 

State Award 1977 No.  R 32 of 1976. 
(b) Notwithstanding the foregoing, this clause shall not apply to employees who were employed by an employer 

bound by this clause prior to the date of approval of a traineeship scheme relevant to the employer, except 
where agreed between the employer and the union. 

(2) Objective 
(a) The objective of this clause is to establish a system of traineeships which provides approved training in 

conjunction with employment in order to enhance the skill levels and future employment prospects of trainees, 
particularly young people, and the long term unemployed. 

(b) The system is neither designed nor intended for those who are already trained and job ready. 
(c) Existing employees shall not be displaced from employment by trainees. 

(3) Supersession 
The existing award provisions for the Australian Traineeship System (ATS) shall not apply to any employer bound by this 
award, except in relation to ATS trainees who commenced a traineeship with the employer before the employer was 
bound to this award. 

(4) Definitions 
"Approved Training" means training undertaken in a traineeship and shall involve formal instruction, both theoretical and 
practical, and supervised practice in accordance with a traineeship scheme approved by the relevant state training 
authority or NETTFORCE.  The training will be accredited and lead to qualifications as set out in subclause 5(e). 
"Relevant Award" means The Shop and Warehouse (Wholesale and Retail Establishments) State Award 1977 No.  R 32 
of 1976. 
"Trainee" means an employee who is bound by a traineeship agreement made in accordance with this clause. 
"Traineeship" means a system of training which has been approved by the appropriate state training authority, or which 
has been approved on an interim basis by the National Employment and Training Taskforce (NETTFORCE), until final 
approval is granted by the relevant state training authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this award between an employer and the 
trainee for a traineeship and which is registered with the appropriate state training authority, NETTFORCE, or under the 
provisions of the appropriate state legislation.  A traineeship agreement shall be made in accordance with the relevant 
approved traineeship scheme and shall not operate unless this condition is met. 
"Traineeship Scheme" means an approved traineeship applicable to a group or class of employees or to an industry or 
sector of an industry or an enterprise.  A traineeship scheme shall not be given approval unless consultation and 
negotiation with the union upon the terms of the proposed traineeship scheme and the traineeship have occurred.  An 
application for approval of a traineeship scheme shall identify the union and demonstrate to the satisfaction of the 
approving authority that the abovementioned consultation and negotiation have occurred. 
"Parties to a Traineeship Scheme" means the employer organisation and/or the employer and the union involved in the 
consultation and negotiation required for the approval of a traineeship scheme. 
References in this award to "the relevant state training authority or NETTFORCE" shall be taken to be a reference to 
NETTFORCE in respect of a traineeship that is the subject of an interim approval but not a final approval by the relevant 
state training authority.  NETTFORCE powers and functions stipulated in this award may be circumscribed and/or 
delegated by the terms of an agreement between NETTFORCE and a relevant state training authority.  Reference to 
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NETTFORCE within this clause will have no effect during the currency of the W.A. State Training 
Authority/NETTFORCE Memorandum of Agreement. 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990. 

(5) Training Conditions 
(a) The trainee shall attend an approved training course or training programme prescribed in the traineeship 

agreement or as notified to the trainee by the appropriate state training authority in accredited and relevant 
traineeship schemes or NETTFORCE if the traineeship scheme remains subject to interim approval. 

(b) A traineeship shall not commence until the relevant traineeship agreement, made in accordance with a 
traineeship scheme, has been signed by the employer and the trainee and lodged for registration with the 
relevant state training authority or NETTFORCE, provided that if the traineeship agreement is not in a standard 
format a traineeship shall not commence until the traineeship agreement has been registered with the relevant 
state training authority or NETTFORCE.  The employer shall ensure that the trainee is permitted to attend the 
training course or programme provided for in the traineeship agreement and shall ensure that the trainee 
receives the appropriate on-the-job training. 

(c) The employer shall provide a level of supervision in accordance with the traineeship agreement during the 
traineeship period. 

(d) The employer agrees that the overall training programme will be monitored by officers of the appropriate state 
training authority or NETTFORCE and training records or work books may be utilised as part of this 
monitoring process. 

(e) Training shall be directed at: 
(i) the achievement of key competencies required for successful participation in the workplace (where 

these have not been achieved) (e.g.  literacy, numeracy, problem solving, teamwork, using 
technology) and as proposed to be included in the AVC Level 1 qualification.  This could be achieved 
through foundation competencies which are part of endorsed competencies for an industry or 
enterprise, and/or 

(ii) the achievement of competencies required for successful participation in an industry or enterprise 
(where there are endorsed national standards these will define these competencies) as proposed to be 
included in the AVC Level 2 qualification or above. 

(6) Employment Conditions 
(a) A trainee shall be engaged as a full time employee for a maximum of one year's duration provided that a trainee 

shall be subject to a satisfactory probation period of up to one month which may be reduced at the discretion of 
the employer.  By agreement in writing, and with the consent of the relevant state training authority or 
NETTFORCE the parties to a traineeship agreement may vary the duration of the traineeship and the extent of 
approved training provided that any agreement to vary is in accordance with the relevant traineeship scheme. 

(b) (i) An employer shall not terminate the employment of a trainee without firstly having provided written 
notice of termination to the trainee concerned in accordance with the traineeship agreement and to the 
relevant state training authority or NETTFORCE.  The written notice to be provided to the relevant 
state training authority or NETTFORCE shall be provided within five working days of termination. 

(ii) An employer who chooses not to continue the employment of a trainee upon the completion of the 
traineeship shall notify, in writing, the relevant state training authority or NETTFORCE of its 
decision. 

(c) The trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the traineeship agreement. 

(d) Where the employment of a trainee by an employer is continued after the completion of the traineeship period, 
such traineeship period shall be counted as service the purposes of any relevant award or any other legislative 
entitlements. 

(e) (i) The traineeship agreement may restrict the circumstances under which the trainee may work overtime 
and shift work in order to ensure the training programme is successfully completed. 

(ii) No trainee shall work overtime or shift work on their own unless consistent with the provisions of this 
award. 

(iii) No trainee shall work shift work unless the parties to a traineeship scheme agree that such shift work 
makes satisfactory provision for approved training.  Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for non-shift work trainees. 

(iv) The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed 
by the relevant award, unless otherwise agreed by the parties to a traineeship scheme, or unless the 
relevant award makes specific provision for a trainee to be paid at a higher rate, in which case the 
higher rate shall apply. 

(f) All other terms and conditions of the relevant award that are applicable to the trainee, or would be applicable to 
the trainee but for this clause, shall apply unless specifically varied by this clause. 

(g) A trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full time 
employment with the employer on successful completion of the traineeship, shall not be entitled to any 
severance payments payable pursuant to termination, change and redundancy provisions or provisions similar 
thereto. 
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(7) Wages 
(a) (i) The minimum rates of wages payable weekly to trainees are as provided in subparagraph (iv) of this 

subclause. 
(ii) These wage rates will only apply to trainees while they are undertaking an approved traineeship which 

includes approved training as defined in this clause. 
(iii) The wage rates prescribed by this clause do not apply to completed trade level training which is 

covered by the apprenticeship system. 
(iv) Skill Level B: 

Where the accredited training course and work performed are for the purposes of generating skills 
which have been defined for work at Skill Level B. 

HIGHEST YEAR OF SCHOOLING COMPLETED 
School Leaver Year 10 and below$ Year 11$ Year 12$ 
 277.00 331.00 384.00 
Plus 1 year out of school 331.00 384.00 463.00 
Plus 2 years 384.00 463.00 517.00 
Plus 3 years 463.00 517.00 588.00 
Plus 4 years 517.00 588.00  
Plus 5 years 588.00   
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The skill level of approved Traineeships in the retail and wholesale industries has been agreed to be skill Level 
B. 

(c) For the purposes of this provision "out of school" shall refer only to periods out of school beyond year 10, “(or 
below)” and shall be deemed to: 
(i) include any period of schooling beyond year 10 “(or below)” which was not part of nor contributed to 

a completed year of schooling; 
(ii) include any period during which a trainee repeats in whole or part a year of schooling beyond year 10; 

“(or below)” and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 
(iv) have effect on an anniversary date being January 1 in each year. 

(d) At the conclusion of the traineeship this clause ceases to apply to the employment of the trainee and the award 
shall apply to the former trainee. 

 
 

2020 WAIRC 00632 
Show Grounds Maintenance Worker's Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
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shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

27. - WAGES 
(1) The minimum rates of wages per week payable to workers covered by this award shall be the wages prescribed in 

subclause (2) of this clause. 
   Rate Per 

Week$ 
ASNA TOTAL 

(2) (a) Motor Vehicle Drivers -    
  Not exceeding 25cwt capacity   760.00 
  Exceeding 25cwt but not exceeding 3 tons capacity   760.00 
  Exceeding 3 tons but under 6 tons capacity   760.00 
  Exceeding 6 tons and over but under 7 tons capacity   760.00 
  Exceeding 7 tons and over but under 8 tons capacity   760.00 
 (b) Machine Drivers -    
  Operator-powered roller under 8 tons   760.00 
  Operator-powered roller 8 tons and over   760.00 
  Operator-powered vibrating roller under 4 tons   760.00 
  Operator-powered vibrating roller 4 tons and over   760.00 
  Operator-powered road roller pneumatic tyred 8 tons and over   760.00 
  Operator-tractor-pneumatic tyred without power operated 

attachments - 
   

  (i) Classes 1 and 2   760.00 
  (ii) Classes 3, 4, 5 and 6 (including tractors tilting or a one man 

hitch trailer) 
  760.00 

  (iii) Over Class 6   760.00 
  Operator-tractor-pneumatic tyred with power operated 

attachments - 
   

  (i) Classes 1 and 2   760.00 
  (ii) Classes 3, 4, 5 and 6 (not including tractors tilting or a one 

man hitch trailer) 
  760.00 

  (iii) Over Class 6 and up to and including 230 engine 
horsepower 

  760.00 

  (iv) Over Class 6 with power operated attachments in excess of 
230 engine horsepower 

  760.00 
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   Rate Per 

Week$ 
ASNA TOTAL 

 (b)—
continued 

Machine Drivers -    

  Operator - Graders -    
  (i) Drawn Graders   760.00 
  (ii) Grader - power operated below 50 net engine horsepower   760.00 
  (iii) Grader - power operated 50 to 100 net engine 

horsepower 
  760.00 

  (iv) Grader - power operated above 100 net engine 
horsepower 

  760.00 

  Operator of portable petrol driven crosscut or circular saw   760.00 
 (c) Gardeners -    
  Propagator   760.00 
  Nurserymen, first class gardeners appointed as such by the 

employer and street tree pruners 
  760.00 

  Gardeners planting out and attending flower beds and 
assisting nurserymen 

  760.00 

  Hand power motor mower   760.00 
  Hand rotary hoe and operators of other machines   760.00 
  Sprayers or fumigators of noxious weeds and/or pests 

vermin, mosquitoes, or ants or workers employed in 
destroying blackberry bush or boxthorn - 

   

  (i) Hand operated   760.00 
  (ii) Power Operated   760.00 
 (d) General -    
  Track hands   760.00 
  Machine man (jackhammer)   760.00 
  Concrete slab layer   760.00 
  Concrete kerb layer   760.00 
  Concrete finisher   760.00 
  Others   760.00 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) For the purpose of paragraph (b) of subclause (2) of this clause - 
(a) Pneumatic tyred tractors up to 230 power take-off h.p.  are classified as follows - 

Class  Power Take-Off Horse Power  
1 Up to 15 
2 Over 15 up to 25 
3 Over 25 up to 35 
4 Over 35 up to 45 
5 Over 45 up to 60 
6 Over 60 up to 80 
7 Over 80 up to 100 
8 Over 100 

(b) Pneumatic tyred tractors over 230 power take-off h.p.  are classified as indicated in the margins table of this 
clause. 

(c) Self-propelled rollers are classified by weight complete including maximum ballast. 
(d) Back hoe when attached to a tractor shall be considered as a power operated attachment to the tractor. 

(4) (a) Leading hands placed in charge of not less than three or more than ten other workers shall be paid $15.00 per 
week above the rates of wage of the workers whose work they direct. 

(b) Leading hands placed in charge of more than ten but not more than 20 other workers shall be paid $22.70 per 
week above the rate of wage of the workers whose work they direct. 

(c) Leading hands placed in charge of more than 20 other workers shall be paid $29.50 per week above the rate of 
wage of the workers whose work they direct. 
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2020 WAIRC 00633 
Soap and Allied Products Manufacturing Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

25. - WAGES 
(1) The minimum weekly rate of wage payable to an employee covered by this award shall include the base rate plus the 

Arbitrated Safety Net Adjustment expressed hereunder: 
 Base Rate$ Arbitrated Safety 

Net Adjustments$ 
Minimum 

Rate$ 
Adult employees:    
Product maker - soap crutcher, liquids powders and 
pastes, detergents and cleaners polishes and stains, toilet 
soaps 

343.60 436.50 780.10 

Assistant Product Maker 335.60 435.70 771.30 
General Hand other than above 327.50 434.80 762.30 
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(2) Junior Employees.  Junior Employees shall receive the prescribed percentage of the General Hand minimum rate. 
 % 
Under 17 years of age 60 
17 to 18 years of age 70 
18 to 19 years of age 80 
19 to 20 years of age 90 
At 20 years of age, adult rates 100 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00634 
Social and Community Services (Western Australia) Interim Award 2011 

5. - MINIMUM ADULT AWARD WAGE 
5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

5.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

5.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

5.8 Subject to this clause the minimum adult award wage shall – 
(1) Apply to all work in ordinary hours. 
(2) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
5.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

5.10 Adult Apprentices 
(1) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(2) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(3) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(4) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(5) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(6) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - CLASSIFICATIONS AND SALARY 
14.1 Rates of pay 

14.1.1 The minimum annual rate of salary to be paid to employees shall be in accordance with the rates set out in this 
clause. 

14.1.2 The classification of employees shall be determined in accordance with the classification definitions. 
14.1.3 For the purpose of the calculation and payment of salaries, the weekly salary shall be calculated by dividing the 

annual salary by 52.1667. 
Level  Wages & Allowances 

Review 2008 
Wages Review 

2009-2010 
Wages & Allowances 

Review 2020 
($) ($) ($) 

Community Services 
Worker 1 

 
 

 Rate of Pay Per Annum 
$ 

 1 30,981 11,273 42,254 
 2 32,069 11,407 43,476 
Community Services 
Worker 2        

  1 33,262 11,554 44,816 
  2 34,350 11,814 46,164 
  3 35,438 11,975 47,413 
Community Services 
Worker 3         

  1 36,423 12,124 48,547 
  2 37,511 12,284 49,795 
  3 38,338 12,408 50,746 
Community Services 
Worker 4 

        

  1 38,338 12,408 50,746 
  2 39,145 12,528 51,673 
  3 40,233 12,689 52,922 
  4 42,410 13,014 55,424 
Community Services 
Worker 5         

  1 43,394 13,161 56,555 
  2 44,482 13,323 57,805 
  3 45,466 13,469 58,935 
Community Services 
Worker 6         

  1 46,555 13,631 60,186 
  2 47,643 13,792 61,435 
  3 48,731 13,956 62,687 
Community Services 
Worker 7         

  1 49,819 14,118 63,937 
  2 50,907 14,279 65,186 
  3 51,995 14,441 66,436 
Community Services 
Worker 8         

  1 54,172 14,765 68,937 
  2 55,260 14,926 70,186 
  3 56,348 15,090 71,438 
Community Services 
Worker  9         

  1 58,525 15,414 73,939 
 

 



1066 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

2020 WAIRC 00636 
Social Trainers and Assistant Supervisors' (Activ Foundation) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

32. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be as set out hereunder: 

 OLD RATE 
PER 

ANNUM$ 

ARBITRATED SAFETY 
NET ADJUSTMENTS 

PER ANNUM$ 

NEW RATE 
PER 

ANNUM$ 

TOTAL RATE 
PER 

FORTNIGHT$ 
Trainee Social Trainer     
Under 21 years -     
1st Year Level 1, appropriate to age     
2nd Year Next additional increment     
3rd Year Level One Next additional 
increment 
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 OLD RATE 

PER 
ANNUM$ 

ARBITRATED SAFETY 
NET ADJUSTMENTS 

PER ANNUM$ 

NEW RATE 
PER 

ANNUM$ 

TOTAL RATE 
PER 

FORTNIGHT$ 
18 years of age 14238 17159 31397 1203.70 
19 years of age 16481 17910 34391 1318.50 
20 years of age 18507 18521 37028 1419.60 
Over 21 years     
1st Year Level 1, 1st year of adult 
service 

20331 23019 43350 1662.00 

2nd Year Level 1, 2nd year of adult 
service 

20983 23087 44070 1689.60 

3rd Year Level 1, 3rd year of adult 
service 

21634 23151 44785 1717.00 

Social Trainer     
On appointment Level 1, 4th year of 
adult service 

22281 23472 45753 1754.10 

2nd year Level 1, 5th year of adult 
service 

22932 23556 46488 1782.30 

3rd year Level 1, 6th year of adult 
service 

23583 23523 47106 1806.00 

4th year Level 1, 7th year of adult 
service 

24332 23617 47949 1838.30 

5th year Level 1, 8th year of adult 
service 

24850 23683 48533 1860.70 

6th year Level 1, 9th year of adult 
service 

25616 23783 49399 1893.90 

Senior Social Trainer     
1st year Level 2, 1st year of adult 
service 

26533 23784 50317 1929.10 

2nd year Level 2, 2nd year of adult 
service 

27236 23994 51230 1964.10 

3rd year Level 2, 3rd year of adult 
service 

27975 24087 52062 1996.00 

4th year Level 2, 4th year of adult 
service 

28756 24188 52944 2029.80 

5th year Level 2, 5th year of adult 
service 

29573 24294 53867 2065.20 

Community Access Co-ordinator/     
Assistant Supervisor     
1st year 22946 23555 46501 1782.80 
2nd year 23597 23637 47234 1810.90 
3rd year 24346 23619 47965 1838.90 
4th year 24864 23685 48549 1861.30 
5th year 25629 23786 49415 1894.50 

(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   

 
 

2020 WAIRC 00635 
Social Trainers (Nulsen Haven) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

11. - WAGES 
(1) The minimum rates of wage payable to employees covered by this award shall be as set out hereunder: 

 Total Rate 
Per Annum$ 

Base Rate 
Per Week$ 

Arbitrated Safety 
Net Adjustments$ 

Minimum 
Rate$ 

TRAINEE SOCIAL TRAINER:     
Under 21 years     
On appointment     
Level 1, appropriate to age     
2nd year     
Next additional increment     
3rd year     
Next additional increment     
Level One     
18 years of age 31274 275.00 324.50 599.50 
19 years of age 35353 316.30 361.40 677.70 
20 years of age 39041 353.60 394.80 748.40 
Over 21 years     
On appointment Level 1, 1st year of adult service 43194 387.10 440.90 828.00 
2nd year Level 1, 2nd year of Adult service 43919 399.60 442.30 841.90 
3rd year Level 1, 3rd year of adult service 44639 412.10 443.60 855.70 
SOCIAL TRAINER     
On appointment Level 1, 4th year of adult service 45755 427.10 450.00 877.10 
2nd year Level 1, 5th year of adult service 46486 439.60 451.50 891.10 
3rd year Level 1, 6th year of adult service 47221 452.00 453.20 905.20 
4th year Level 1, 7th year of adult service 47941 466.30 452.70 919.00 
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 Total Rate 

Per Annum$ 
Base Rate 
Per Week$ 

Arbitrated Safety 
Net Adjustments$ 

Minimum 
Rate$ 

SOCIAL TRAINER—continued     
5th year Level 1, 8th year of adult service 48536 476.30 454.10 930.40 
6th year Level 1, 9th year of adult service 49402 491.00 456.00 947.00 
SENIOR SOCIAL TRAINER:     
1st year Level 2, 1st year of adult service 50435 508.60 458.20 966.80 
2nd year Level 2, 2nd year of adult service 51337 521.90 462.20 984.10 
3rd year Level 2, 3rd year of adult service 52182 536.30 464.00 1000.30 
4th year Level 2, 4th year of adult service 53064 551.20 466.00 1017.20 
5th year Level 2, 5th year of adult service 53987 566.90 468.00 1034.90 

(2) Provided that an employee who has been reclassified from one designation to that of Trainee Social Trainer or Social 
Trainer shall be entitled to no reduction in conditions of employment or rates of pay to that the employee would have 
received if he/she had remained in his/her former classification. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00637 
Soft Furnishings Award 

7. - WAGES 
The minimum rates of wage for employees covered by this award shall be: 
(1) Classification Total Rate$ 
 (a) Workroom Supervisor 903.50 
 (b) Specialist Soft Furnishings Maker 865.80 
 (c) Installer 847.50 
 (d) Cutter 842.90 
 (e) Machinist 820.00 
 (f) Presser and Finisher 792.10 
 (g) Trainee (entry level employee) 778.40 
(2) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Apprentices: 
(a) The rate per week for apprentices shall be the percentages shown in paragraph (b) hereof, of the total rate for a 

Specialist Soft Furnishings Maker. 
(b) Percentages 

Three Year Term % 
First Year 42 
Second Year 55 
Third Year 88 

(4) Junior Employees: 
(a) The wages per week for a junior employee shall be the percentage shown in paragraph (b) hereof, of the total 

rate for a Machinist. 
(b) Percentage: % 
 Under 16 years 40 
 Between 16 and 17 years 48.5 
 Between 17 and 18 years 56 
 Between 18 and 19 years 77 
 Between 19 and 20 years 84 
 Between 20 and 21 years 89.5 
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7A. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

45. - TRAINEESHIPS 
(1) Scope 

(a) Subject to paragraph (b) of this subclause, this clause shall apply to persons: 
(i) who are undertaking a Traineeship (as defined); and 
(ii) who are employed by an employer bound by this award. 

(b) Provided that this clause shall not apply to employees who were or are undertaking a traineeship otherwise than 
a traineeship as defined by this clause prior to the date of commencement of this clause. 

(c) This clause has no relationship to the Apprenticeship system. 
(2) Objective 

The objective of this clause is to facilitate the establishment of a traineeship which provides approved training in 
conjunction with employment in order to enhance the skills and future employment prospects of Trainees, particularly 
young people, and the long term unemployed.  The system is neither designed nor intended for those who are already 
trained and job ready.  It is not intended that existing employees shall be displaced from employment by Trainees.  
Nothing in this clause shall be taken to replace the prescription of training requirements in the award. 
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(3) Definitions 
In this clause: 
(a) "Approved Training" means training undertaken (both on and off the job) in a Traineeship and shall involve 

formal instruction, both theoretical and practical, and supervised practice in accordance with a Traineeship 
Scheme approved by the State Training Authority or the National Employment and Training Taskforce 
(NETTFORCE).  The training will be accredited and lead to qualifications as set out in subclause (4)(e). 

(b) "Award" means the Soft Furnishing Award No A 23 of 1982. 
(c) "Union" means the Forest Products, Furnishing and Allied Industries Industrial Union of Workers, WA. 
(d) "Trainee" means an employee who is bound by a Traineeship Agreement made in accordance with this award. 
(e) "Traineeship" means a system of training which has been approved by the State Training Authority, or which 

has been approved on an interim basis by NETTFORCE, until final approval is granted by the State Training 
Authority. 

(f) "Traineeship Agreement" means an agreement made subject to the terms of this award between an employer 
and the Trainee for a Traineeship and which is registered with the State Training Authority, NETTFORCE, or 
under the provisions of the State Employment and Skills Development Authority Act 1991, or any successor 
legislation.  A Traineeship Agreement shall be made in accordance with the approved Traineeship Scheme and 
shall not operate unless this condition is met. 

(g) "Traineeship Scheme" means an approved Traineeship applicable to a group or class of employees, or an 
enterprise within the industry of Soft Furnishing Manufacture.  A Traineeship Scheme shall not be given 
approval unless consultation and negotiation with the union upon terms of the proposed Traineeship Scheme 
and the Traineeship have occurred.  An application for approval of a Traineeship Scheme shall identify the 
union and demonstrate to the satisfaction of the approving authority that the abovementioned consultation and 
negotiation have occurred.  A Traineeship Scheme shall include a standard format which may be used for a 
Traineeship Agreement. 

(h) "Parties to a Traineeship Scheme" means the employer and the union involved in the consultation and 
negotiation required for the approval of the Traineeship Scheme. 
References in this clause to "the State Training Authority and/or NETTFORCE" shall be taken to be a reference 
to NETTFORCE in respect of a Traineeship that is the subject of an interim approval but not a final approval by 
the State Training Authority. 

(4) Training Conditions 
(a) The Trainee shall attend an approved training course or training program prescribed in the Traineeship 

Agreement or as notified to the trainee by the State Training Authority in accredited and relevant Traineeship 
Schemes; or NETTFORCE if the Traineeship Scheme remains subject to interim approval. 

(b) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with this clause, has 
been signed by the employer and the trainee and lodged for registration with the State Training Authority, 
provided that if the Traineeship Agreement is not in a standard format a Traineeship shall not commence until 
the Traineeship Agreement has been registered with the State Training Authority.  The employer shall ensure 
that the Trainee is permitted to attend the training course or program provided for in the Traineeship Agreement 
and shall ensure that the Trainee receives the appropriate on-the-job training. 

(c) The employer shall provide a level of supervision in accordance with the Traineeship Agreement during the 
traineeship period. 

(d) The employer agrees that the overall training program will be monitored by officers of the State Training 
Authority or NETTFORCE and training records or work books may be utilised as a part of this monitoring 
process. 

(e) Training is to be directed at: 
(i) the achievement of key competencies required for successful participation in the workplace (where 

these have not been achieved) (e.g.  literacy, numeracy, problem solving, team work, using 
technology), and as are proposed to be included in the Australian Vocational Certificate Level 1 
qualification. 
This could be achieved through foundation competencies which are part of endorsed competencies for 
an industry or enterprise; and/or 

(ii) the achievement of competencies required for successful participation in an industry or enterprise 
(where there are endorsed national standards these will define these competencies), as are proposed to 
be included in the Australian Vocational Certificate Level 2 qualification or above. 

(5) Employment Conditions 
(a) A Trainee shall be engaged as a full-time employee for a maximum of one year's duration provided that a 

Trainee shall be subject to a satisfactory probation period of up to one month which may be reduced at the 
discretion of the employer.  By agreement in writing, and with the consent of the State Training Authority or 
NETTFORCE, the employer and the Trainee may vary the duration of the Traineeship and the extent of 
approved training provided that any agreement to vary is in accordance with the relevant Traineeship Scheme. 

(b) An employer shall not terminate the employment of a Trainee without firstly having provided written notice of 
termination to the Trainee concerned in accordance with the Traineeship Agreement and subsequently to the 
State Training Authority or NETTFORCE.  The written notice to be provided to the State Training Authority or 
NETTFORCE shall be provided within 5 working days of the termination. 
An employer who chooses not to continue the employment of a trainee upon completion of the traineeship shall 
notify, in writing, the State Training Authority or NETTFORCE of its decision. 
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(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 
attend the training in accordance with the Traineeship Agreement. 

(d) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 
such traineeship shall be counted as service for the purposes of the Award or any other legislative entitlements. 

(e) (i) The Traineeship Agreement may restrict the circumstances under which the Trainee may work 
overtime and shiftwork in order to ensure the training program is successfully completed. 

(ii) No Trainee shall work overtime or shiftwork on his or her own unless consistent with the provisions 
of the Award. 

(iii) No Trainee shall work shiftwork unless the parties to a Traineeship Scheme agree that such shiftwork 
makes satisfactory provision for approved training.  Such training may be applied over a cycle in 
excess of a week, but must average over the relevant period no less than the amount of training 
required for a non-shiftwork Trainee. 

(iv) The trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates prescribed 
in this award. 

(f) All other terms and conditions of this award that are applicable to the trainee, or would be applicable but for this 
clause, shall apply unless specifically varied by this clause. 

(g) A Trainee who fails to either complete the traineeship, or who cannot for any reason be placed in full time 
employment with the employer on successful completion of the traineeship shall not be entitled to any 
severance payments. 

(h) The right of entry provisions contained in Clause 21 of this award shall apply to the parties bound by the 
Traineeship. 

(6) Wages of Trainees 
(a) (i) The weekly wages payable to a Trainee are as provided for in paragraph (iv) of this subclause. 

(ii) These wage rates will only apply to Trainees while they are undertaking the Traineeship, which 
includes approved training, as defined. 

(iii) The wage rates prescribed by this subclause do not apply to the complete trade level training which is 
covered by the Apprenticeship system. 

(iv) Industry/Skill Level B: Where the accredited training course and work performed are for the purpose 
of generating skills which have been defined for work at industry/skill level B. 

HIGHEST YEAR OF SCHOOLING 
School Leaver  Year 10 Year 11 Year 12 
 $ $ $ 
 229.00 (50%)* 

267.00 (33%) 
281.00 (33%) 
320.00 (25%) 376.00 

plus 1 year out of school 320.00 376.00 429.00 
plus 2 years 376.00 429.00 505.00 
plus 3 years 429.00 505.00 576.00 
plus 4 years 505.00 576.00  
plus 5 years/more 576.00   
*Figures in brackets indicate the average proportion of time spent on approved training to which the 
associated wage rate is applicable.  Where not specifically indicated, the average proportion of time 
spent in structured training which has been taken into account in setting the rate is 20%. 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) Subclause (8) sets out the industry/skill level of an approved Traineeship.  The industry skills contained in 
subclause (8) are prima facie the appropriate levels but are not determinative of the actual skill levels that may 
be contained in a Traineeship Scheme.  The determination of the appropriate skill level shall be made by 
NETTFORCE based on the following criteria: 
(i) Any agreement of the parties; 
(ii) The nature of the industry; 
(iii) The total training plan; 
(iv) Recognition that training can be undertaken in stages; 
(v) The exit skill level in the relevant award contemplated by the Traineeship.  In the event that the parties 

disagree with such determination it shall be open to any party to the Award to seek to have the matters 
in dispute determined by the Commission. 
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(c) For the purposes of this subclause, "out of school" shall refer only to periods out of school beyond Year 10, and 
shall be deemed to: 
(i) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed 

year of schooling; 
(ii) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10; and 
(iii) not include any period during a calendar year in which a year of schooling is completed. 

(d) At the conclusion of the traineeship, this clause ceases to apply to the employment of the Trainee and the Award 
shall apply to the former trainee. 

(7) Special Arrangements 
The wage rates contained in this clause are minimum rates.  Subject to the foregoing, the Western Australian Industrial 
Relations Commission shall be requested to determine the appropriate wage rates for any Traineeship not regarded by the 
parties as appropriately covered by this award. 

(8) Industry/Skill Levels 
Industry/Skill Level B:  
Wholesale and Retail 
Recreation and Personal Services 
Transport and Storage 
Manufacturing 

 
 

2020 WAIRC 00638 
State Research Stations, Agricultural Schools and College Workers Award 

26. - WAGES 
(1) Department of Agriculture (increments based on service): 

  A B C 
  RATE PER 

WEEK FIRST 
YEAR OF 
SERVICE$ 

RATE PER 
WEEK SECOND 

YEAR OF 
SERVICE$ 

RATE PER WEEK 
THIRD AND 

SUBSEQUENT 
YEARS OF 
SERVICE$ 

(a) General Operative    
 Grade II - 348.09 - 
 Arbitrated Safety Net Adjustments  436.91  
 Total  785.00  
(b) General Operative    
 Grade I 371.66 375.97 379.55 
 Arbitrated Safety Net Adjustments 439.34 439.83 440.25 
 Total 811.00 815.80 819.80 
(c) Agricultural    
 Operative 379.76 384.17 387.86 
 Arbitrated Safety Net Adjustments 440.34 440.73 441.04 
 Total 820.10 824.90 828.90 
(d) Senior Agricultural    
 Operative (Tradesperson) 423.83 428.75 432.96 
 Arbitrated Safety Net Adjustments 449.57 450.15 450.64 
 Total 873.40 878.90 883.60 
(e) Senior Agricultural    
 Operative Special 476.83 484.00 491.18 
 Arbitrated Safety Net Adjustments 454.07 454.90 456.02 
 Total 930.90 938.90 947.20 

(2) Ministry of Education (increments based on performance provided that for entry to the level of (d) hereof the employee 
shall hold the appropriate qualification): 
  A B C 
  RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
(a) Agricultural Training    
 Officer Level 1 433.67 438.80 443.21 
 Arbitrated Safety Net Adjustments 450.83 451.40 451.89 
 Total 884.50 890.20 895.10 
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  A B C 
  RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
RATE PER 

WEEK$ 
(b) Agricultural Training    
 Officer Level 2 449.87 455.30 459.71 
 Arbitrated Safety Net Adjustments 452.73 453.40 453.99 
 Total 902.60 908.70 913.70 
(c) Agricultural Training    
 Officer Level 3 466.68 472.42 481.03 
 Arbitrated Safety Net Adjustments 452.82 453.58 454.67 
 Total 919.50 926.00 935.70 
(d) Agricultural Training    
 Officer Level 4 496.30 511.68 527.05 
 Arbitrated Safety Net Adjustments 456.70 458.62 462.75 
 Total 953.00 970.30 989.80 

(3) Ministry of Education (increments based on performance): 
  A B C D 
  RATE 

PERWEEK$ 
RATE 

PERWEEK$ 
RATE 

PERWEEK$ 
RATE 

PERWEEK$ 
(a) Kitchen Staff     
 employee Level 1 370.84 377.50 381.71  
 Arbitrated Safety Net Adjustments 439.26 440.00 440.39  
 Total 810.10 817.50 822.10  
(b) Kitchen Staff     
 employee Level 2 387.55 395.85 400.98  
 Arbitrated Safety Net Adjustments 441.05 441.85 442.42  
 Total 828.60 837.70 843.40  
(c) Kitchen Staff     
 employee Level 3 412.15 421.17 435.01 443.51 
 Arbitrated Safety Net Adjustments 443.55 449.13 450.89 452.09 
 Total 855.70 870.30 885.90 895.60 
(d) Kitchen Staff     
 employee Level 4 448.23 455.92 460.73  
 Arbitrated Safety Net Adjustments 452.67 453.68 454.27  
 Total 900.90 909.60 915.00  

(4) Employees of the Ministry of Education performing Housemaster's duties shall be entitled to payment in accordance with 
the rates and conditions prescribed by the Government School Teachers' Salaries Award. 

(5) (a) For the purposes of (2) and (3) hereof, the following is to apply: 
Assessment Within Levels 
It is agreed that a performance management system should be used to assess the employee's 
performance and suitability to move from one increment point (A, B or C) to another within a 
particular level. 
The personnel involved in assessing Agricultural Training Officers shall be: 

the Principal (or nominated representative) and the Farm Supervisor (or Agricultural 
Teacher) at the establishment. 

(b) A copy of this assessment and relevant documents will be sent to the employer's Head Office and the employee 
shall be entitled to the next annual increment. 

(c) In the event of an assessment that the performances has been unsatisfactory, the employee will be given three 
(3) months to show an improvement and be reassessed for his/her increment and suitability to continue 
employment in that capacity. 

(d) Employees will be subject to periodic review in order to receive an increment. 
(6) (a). Assessment to a Higher Classification 

There is a specific requirement at each level to master a number of major areas on the farm, as outlined in the 
National Core Curriculum Farm Skills Training Guide.  The assessment procedure has been agreed to and 
should be read in conjunction with the "definitions" and "wages" clauses of this award. 

(b) The Assessment Panel shall consist of the following: Employer Nominee, Supervisor and the Appropriate 
Member of Advisory Council. 

(c) The assessment will be based on criteria established by the National Core Curriculum and consistent in every 
instance of assessment.  Success will be determined by the criteria outlined and tested by this document and the 
panel members' decision must be unanimous.  Criteria in addition to that outlined in the National Core 
Curriculum, assessed by the nominated panel will be the Agricultural Training Officer's ability to demonstrate 
and communicate with the students. 

(d) Reasons for the decision are to be made available to the Agricultural Training Officer. 
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(e) The assessment report will then be forwarded to the Co-ordinator of Agricultural Education to be processed as a 
reclassification.  Further increments within the level, (excluding and unless Level 4) will be subject to annual 
review; however the progression from one classification to another is not restricted by a qualifying time period. 

(f) In the event that an employee wishes to appeal against the result of the assessment, the following is to apply: 
(i) The employee shall forward to the Co-ordinator of Agricultural Education for receipt within 14 days 

of the decision being made, a written statement outlining the reason and grounds for disputing the 
decision. 

(ii) On receipt of such written statement, the employer shall notify the Union of that fact. 
(iii) The employer may require the original assessment panel to comment in writing to the Co-ordinator 

stating the reasons for unsuccessful assessment. 
(iv) A review panel will then be appointed to reassess the claim. 
(v) The decision of the review panel will be accepted by the employer and by the Union as final. 
(vi) Nothing in the foregoing shall be construed so as to limit or pre-empt the rights of any employee 

pursuant to the Industrial Relations Act 1979. 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

27. - MINIMUM WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00639 
Storemen (Government) Consolidated Award 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 
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(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

20. - WAGES 
(1) It is a term of this Award that the Unions undertakes, for the duration of the Principles determined by the Commission in 

Court Session in Application No.  1940 of 1989, not to pursue any extra claims, award or over-award, except when 
consistent with the State Wage Principles. 

(2) The rates of wages payable to employees under this award shall be as follows: 
(a) Adults (Classification and Wage per week):    
  Base Rate$ Arbitrated Safety 

Net Adjustments$ 
Award Rate$ 

 Storeperson Level 4    
 Grade 1 440.75 426.85 867.60 
 Grade 2 451.00 428.10 879.10 
 Grade 3 461.25 429.35 890.60 
 Storeperson Level 3    
 Grade 1 421.28 420.22 841.50 
 Grade 2 427.43 420.87 848.30 
 Grade 3 433.58 421.62 855.20 
 Storeperson Level 2    
 Grade 1 408.46 418.94 827.40 
 Grade 2 414.61 419.39 834.00 
 Grade 3 421.07 420.23 841.30 
 Storeperson Level 1    
 Grade 1 397.70 417.90 815.60 
 Grade 2 402.83 418.37 821.20 
 Grade 3 407.95 418.85 826.80 
(b) Junior Employees (percent of the wage prescribed for a Storeperson Level 1 Grade 1 in paragraph (a) above). 

Under 16 years of age 43% 
16 to 17 years of age 53% 
17 to 18 years of age 62% 
18 to 19 years of age 77% 
19 to 20 years of age 83% 
At 20 years of age 92% 

(3) (a)  A Level 1 Storeperson required to operate a walk beside power operated tow motor, or a ride on power operator 
pallet truck in the performance of his/her duties shall be paid an additional 33 cents per hour whilst so engaged. 

(b) A Level 1 Storeperson required to operate a ride on power operated forklift, high lift stacker, high lift stock 
picker or a power operated overhead traversing hoist in the performance of his/her duties, shall be paid an 
additional 46 cents per hour whilst so engaged. 

(4) Cold Chamber Allowances 
(a) An employee shall receive an additional payment for every hour of which he/she spends 20 minutes or more in 

a cold chamber in accordance with the following: 
In a cold chamber in which the temperature is: 
(i) Below 0 degrees Celsius to -20 degrees Celsius:49 cents per hour 

(b) Employees required to work in temperatures less than -18.9 degrees Celsius shall be medically examined at the 
employer’s expense. 

(5) Casual employees shall receive 20 per centum in addition to the rates prescribed in this clause. 
(6) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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2020 WAIRC 00645 
Teachers' Aides' Award, 1979 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
(1) (a) The total minimum hourly award rate payable to employees covered by this award operative on and from the 

commencement of the first pay period on or after 1 January 2021. 
 Base Rate 

(Per Hour) 
 

$ 

Arbitrated Safety Net 
Adjustments 
(Per Hour) 

$ 

Minimum Award 
Rate 

(Per Hour) 
$ 

Step 1 9.35 12.57 21.92 
Step 2 9.54 12.58 22.12 
Step 3 9.74 12.60 22.34 
Step 4 9.98 12.63 22.61 
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 Base Rate 

(Per Hour) 
 

$ 

Arbitrated Safety Net 
Adjustments 
(Per Hour) 

$ 

Minimum Award 
Rate 

(Per Hour) 
$ 

Step 5 10.27 12.65 22.92 
Step 6 10.64 12.69 23.33 
Step 7 10.95 12.73 23.68 
Step 8 10.71 12.70 23.41 
Step 9 11.02 12.73 23.75 
Step 10 11.33 12.76 24.09 
Step 11 11.63 12.76 24.42 
Step 12 11.82 12.82 24.64 
Step 13 11.96 12.83 24.79 
Progression along the wages scale shall be by annual increment. 
Level One  
Aboriginal Education Workers in Aboriginal Schools, Early Childhood Education or Transport. 
Teachers Aides in Junior Primary Schools, Pre-primary Schools or Pre-schools. 
Bus Wardens 
Step 1 to Step 4, inclusive 
Step 1 9.35 12.57 21.92 
Step 2 9.54 12.58 22.12 
Step 3 9.74 12.60 22.34 
Step 4 9.98 12.63 22.61 
Level Two  
Aboriginal Education Workers in Aboriginal Schools, or Early Childhood Education where the required in-
service training has been completed. 
Teacher Aide in Education Support Units. 
Step 2 to Step 5, inclusive. 
Step 2 9.54 12.58 22.12 
Step 3 9.74 12.60 22.34 
Step 4 9.98 12.63 22.61 
Step 5 10.27 12.65 22.92 
Level Three  
Aboriginal Education Workers where a basic child care course has been completed. 
Special Aboriginal Education Worker placements in Secondary Schools. 
Teacher Aide in Education Support Centres. 
Step 4 to Step 7, inclusive. 
 Base Rate 

(Per Hour) 
 

$ 

Arbitrated Safety 
Net Adjustments 

(Per Hour) 
$ 

Minimum Award 
Rate 

(Per Hour) 
$ 

Step 4 9.98 12.63 22.61 
Step 5 10.27 12.65 22.92 
Step 6 10.64 12.69 23.33 
Step 7 10.95 12.73 23.68 
Level Four  
Aboriginal Education Workers on satisfactory completion of the first year of Aboriginal Teachers' Training 
Course. 
Employees who have completed an approved "Classroom Assistant" Course at a recognised training institution 
or other equivalent qualification approved by the Minister as being appropriate after consultation with the 
Union. 
Ethnic Aides, 
Regional Kindergarten Aides, 
Rural Integration Programme Aides, 
Teacher Aides in Education Support Schools. 
Step 8 to Step 11, inclusive. 
Step 8 10.71 12.70 23.41 
Step 9 11.02 12.73 23.75 
Step 10 11.33 12.76 24.09 
Step 11 11.63 12.79 24.42 
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Teachers' Aides in Education Support Schools, Regional Kindergarten Assistants or Ethnic Aides who have 
completed an approved "Classroom Assistant" Course at a recognised training institution or other equivalent 
qualification approved by the Minister as being appropriate after consultation with the Union; and who have 
completed four years of service, or equivalent.   
Step 12 11.82 12.82 24.64 
Level Five  
Aboriginal Education Workers on satisfactory completion of the second year of Aboriginal Teachers' Training 
Course.   
Employees who have completed the Child Care Certificate, National Nursery Examination Board Certificate or 
other equivalent qualifications approved by the Minister as being appropriate after consultation with the Union.   
Step 13 11.96 12.83 24.79 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments.   

 
 

2020 WAIRC 00644 
Teachers' Aides' (Independent Schools) Award 1988 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
The minimum hourly award rate of wage payable to employees covered by this award operative on and from the commencement of 
the first pay period on or after 1 January 2021 shall be: 
(1) Teachers Aides 

 Base Rate (Per 
Hour)$ 

Arbitrated Safety Net 
Adjustments (Per 

Hour)$ 

Minimum Award 
Rate (Per Hour)$ 

Step 1 9.35 12.57 21.92 
Step 2 9.54 12.58 22.12 
Step 3 9.74 12.60 22.34 
Step 4 9.98 12.63 22.61 
Step 5 10.27 12.65 22.92 
Step 6 10.64 12.69 23.33 
Step 7 10.95 12.73 23.68 
Step 8 10.71 12.70 23.41 
Step 9 11.02 12.73 23.75 
Step 10 11.33 12.76 24.09 
Step 11 11.63 12.79 24.42 
Step 12 11.82 12.82 24.64 
Step 13 11.96 12.83 24.79 
Progression along the wages scale shall be by annual increment. 

Level One  
Teachers' Aides in Primary Schools, Pre-Primary Schools or Pre-Schools Teaching Assistants 
Enter Step 1 
Exit Step 4 
Level Two  
Teachers' Aides in Aboriginal Schools, where the required training has been completed. 
Teachers' Aides involved in a Special Education Programme (a part-time programme for one or more students 
within a mainstream school). 
Enter Step 2 
Exit Step 5 
Level Three  
Teachers' Aides in Aboriginal Secondary Schools 
Teachers' Aides in Special Education Centres (a full-time class, serving a region, within a mainstream school) 
Enter Step 4 
Exit Step 7 
Level Four  
Teachers' Aides in Aboriginal Schools on satisfactory completion of the first year of Aboriginal Teachers' 
Training Course 
Employees who have completed an approved "Classroom Assistant" Course at a recognised training institution 
or equivalent as agreed between the Union and the Respondents 
Teachers' Aides in Special Education Schools (schools with limited enrolment to students with a particular 
disability) 
Teaching Assistants who have completed initial training as detailed in the Aboriginal Teaching Assistants 
Programme Manual. 
Enter Step 8 
Exit Step 11 
Teachers' Aides in Special Education Schools who have completed an approved "Classroom Assistant" Course 
at a recognised training institution 
Teaching Assistants who have completed year 1 of the Diploma of Teaching or Bachelor of Education as 
specified in the Aboriginal Teaching Assistants Programme Manual. 
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Step 12 
Level Five  
Employees who have completed the Child Care Certificate, National Nursery Examination Board Certificate or 
other equivalent qualifications as agreed between the Union and the Respondents 
Teachers' Aides in Aboriginal Schools on satisfactory completion of the second year of Aboriginal Teachers' 
Training Course 
Teaching Assistants who have completed year 2 of the Diploma of Teaching or Bachelor of Education as 
specified in the Aboriginal Teaching Assistants Programme Manual. 
Step 13 

(2) A Teachers' Aide left in charge of pupils for a full session shall be paid at his/her ordinary rate plus 10% for the period for 
which they are left in charge, provided that, if the period for which the employee is left in charge exceeds three days, they 
shall be paid at the ordinary rate plus 20% for the whole period for which they are in charge. 
   Base Rate (Per 

Hour)$ 
Arbitrated Safety Net 

Adjustments (Per 
Hour)$ 

Min.  Hourly 
Award Rate 
(Per Hour)$ 

(3) (a) Child Care Workers    
  1st year of experience 11.19 12.62 23.81 
  2nd year of experience 12.37 12.74 25.11 
  3rd year of experience 13.00 12.81 25.81 
  4th year of experience 13.63 12.94 26.57 
  5th year of experience 14.27 13.01 27.28 
(b) An employee left in charge of pupils for a full session or more shall be paid no less than the rate applicable to a 

Child Care Worker in their fifth year of employment for the whole period they are in charge. 
(4) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(7) An employee who has had previous experience relevant to employment covered by this award may have that experience 
taken into account in determining the "year of employment" at which an employee is appointed and paid. 

(8) A casual employee shall be paid 20 percent in addition to the rates prescribed in this clause. 
 

 

2020 WAIRC 00642 
Teachers (Public Sector Primary and Secondary Education) Award 1993 

1B. MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B – SALARIES 
PART 1 – WAGES ADJUSTED BY ARBRITRATED SAFETY NET ADJUSTMENTS 

TABLE I – TEACHERS AND SCHOOL ADMINISTRATORS 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Level 1    
1.1 21317 21394 42711 
1.2 22446 21511 43957 
1.3 23764 21895 45659 
1.4 24807 22030 46837 
1.5 26439 22122 48561 
1.6 28020 22327 50347 
1.7 30085 22712 52797 
1.8 31460 22890 54350 
1.9 33700 23178 56878 
Level 2    
2.1 34748 23195 57943 
2.2 36204 23382 59586 
2.3 38950 23738 62688 
Teachers    
Lecturers (Senior Colleges)    
Level 3    
3.1 41782 24103 65885 
3.2 43406 24312 67718 
3.3 45245 24550 69795 
Principal of Primary School (< 100 students) 
Principal of Education Support School (< 40 students) 
Principal of Agricultural School/College (< 40 students) 
Deputy Principal District High School (Secondary) 
Deputy Principal District High School (Primary) (< 200 students) 
Deputy Principal of Primary School 
Programme Co-ordinator (Primary) - Distance Education 
Head of Department - Secondary Schools (previously known as Senior Teacher) 
Programme Co-ordinator - (previously limited tenure Senior Teacher positions) 
Senior Lecturer - Senior College 
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Deputy Principal Education Support School (>40 students) 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ 
per annum 

Level 4    
4.1 47262 24811 72073 
4.2 48524 24973 73497 
4.3 49786 25137 74923 
Principal of Agricultural School (40 to 80 students) 
Principal of Primary School (100 to 300 students) 
Principal of Education Support School (40 to 80 students) 
Deputy Principal High and Senior High Schools (provided that Deputy Principals of High and Senior High Schools 
with an enrolment of > 600 students may progress to the minimum of Level 5) 
Deputy Principal District High School (Primary)(> 200 primary students) 
Deputy Principal - Distance Education 
Head of School - Senior College 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Level 5    
5.1 51589 25369 76958 
5.2 53318 25593 78911 
5.3 55052 25816 80868 
Principal of Primary School (301 to 700 students) 
Principal of District High School (150 to 450 students) 
Principal of Agricultural College (> 80 students) 
Principal of Education Support School (> 80 students) 
Vice Principal - Distance Education 
Deputy Principal - Senior College 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ per 
annum 

Level 6    
6.1 57946 24743 82689 
6.2 59680 24934 84614 
6.3 61409 25122 86531 
Principal High and Senior High School 
Principal of Primary School (> 700 students) 
Principal - Distance Education Centre 
Principal of Senior College 

TABLE II – EDUCATION OFFICERS 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Level 1    
Education Officer 31651 22913 54564 
School Support Officer 33462 23148 56610 
 35269 23264 58533 
 37080 23496 60576 
 38887 23729 62616 
 40695 23963 64658 
 42035 24137 66172 
Level 2    
Education Officer 43379 24309 67688 
 45003 24520 69523 
 46841 24756 71597 
Level 3    
Senior Education Officer 48859 25018 73877 
Consultant 50120 25180 75300 
 51383 25343 76726 

 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1085 
 

ABLE III – SCHOOL DEVELOPMENT OFFICERS 
The following salary scale shall be paid to employees employed as School Development Officers: 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ per 
annum 

Level 1    
1.1 30599 22778 53377 
1.2 32411 23012 55423 
1.3 34218 23126 57344 
1.4 36029 23359 59388 
1.5 37832 23593 61425 
1.6 39640 23827 63467 
1.7 40984 24000 64984 

TABLE IV – COUNSELLING ASSISTANTS 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary $ per 
annum 

Level 21830 21447 43277 
 23150 21585 44735 
 24446 21983 46429 
 25756 22035 47791 
 27297 22235 49532 
 28883 22556 51439 
 30513 22766 53279 
 32151 22977 55128 
 33563 23161 56724 
 34969 23223 58192 
 36395 23408 59803 

ABLE V – GUIDANCE OFFICERS 
The following salary scale shall be paid to employees employed as Guidance Officers: 

 Minimum Salary 
$ Per Annum 

Safety Net Adjustment 
$ per annum 

Total Salary 
$ per annum 

Guidance Officer, Grade II 24031 21929 45960 
 25360 22101 47461 
 26666 22153 48819 
 27969 22320 50289 
 29575 22646 52221 
 31207 22857 54064 
 32846 23068 55914 
 34482 23160 57642 
 35898 23343 59241 
 37317 23525 60842 
 38742 23711 62453 
Guidance Officer, Grade I 38863 23726 62589 
 39577 23818 63395 
 40295 23911 64206 
 41009 24003 65012 
 41728 24095 65823 

ABLE VI – SCHOOL PSYCHOLOGISTS 
The following salary scale shall be paid to employees employed as School Psychologists: 
 Minimum Salary 

$ Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ per 

annum 
Level 1    
School Psychologist (Provisional) 29087 22583 51670 
School Psychologist 30896 22816 53712 
 32707 23050 55757 
 34514 23164 57678 
 36321 23398 59719 
Level 2    
School Psychologist 38128 23632 61760 
 39939 23864 63803 
 41564 24075 65639 
 43191 24286 67477 
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 Minimum Salary 

$ Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ per 

annum 
Level 3    
Senior School Psychologist 45790 24620 70410 
 46829 24755 71584 
 47870 24889 72759 
Level 4    
Principal School Psychologist 49315 25076 74391 
 50339 25208 75547 
 51383 25343 76726 

(1) School Psychologists, Level 1 shall progress to School Psychologist, Level 2 on having met the following: 
(a) Full registration status with the Psychologists Board of Western Australia; and 
(b) Having served twelve months on the maximum of School Psychologist, Level 1. 

(2) An employee on Table I wishing to transfer to the School Psychology Service shall transfer to the closest salary higher, 
plus one increment, to the maximum of Level 2 of Table VI.  An employee who transfers to a salary in Level 2, Table VI 
shall be deemed to be Level 1, Table VI for all purposes other than salary. 

 
 

2020 WAIRC 00643 
Teachers (Public Sector Technical and Further Education) Award 1993 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

8. - SALARY SCALE 
(1) Employees shall be paid salaries and additional payments in accordance with the provisions of this clause.  The pay rates 

set out in this clause were last varied on and from the commencement of the first pay period on or after 1 January 2021. 
(2) LECTURERS/COUNSELLORS 

(a) The following salary scale shall apply to Lecturers and Counsellors. 
 Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ 

per annum 
Grade 1 28188 22348 50536 
Grade 2 29611 22650 52261 
Grade 3 31035 22832 53867 
Grade 4 32459 23017 55476 
Grade 5 33882 23200 57082 
Grade 6 35306 23266 58572 
Grade 7 36730 23449 60179 
Grade 8 38154 23634 61788 
Grade 9 39577 23816 63393 
Grade 10 41000 24001 65001 

(b) Except as otherwise provided in this award, progression along the salary scale shall be by annual increments 
and shall be dependent upon satisfactory service. 

(c) A lecturer/counsellor who has not had a satisfactory report may not advance further than 3 annual increments 
from grade of appointment. 

(d) Progression beyond two increments from grade of appointment is dependent on attaining an approved teaching 
qualification. 

(e) An individual's commencement salary grade shall meet the following minimum conditions:- 
(i) Grade 1:- Certificate, plus 5 years trade experience or basic qualification and/or criteria necessary to 

perform the position.   
(ii) Grade 2:- The attainment of 3 years trained status as defined or equivalent to UG2 status.   
(iii) Grade 3:- The attainment of 4 years trained status as defined or equivalent to UG1 status.   
(iv) Grade 4:- The attainment of 5 years trained status as defined or equivalent to PG1 status.   

(f) A Counsellor must be a 'Registered Psychologist' in accordance with the provisions of the Psychologists 
Registration Act 1976. 

(3) ADVANCED SKILLS LECTURER 1 (ASL1) 
ADVANCED SKILLS COUNSELLOR 1 (ASC1) 
Point Minimum 

Salary $ Per 
Annum 

Safety Net 
Adjustment $ per 

annum 

Total Salary $ 
per annum 

1 42538 24200 66738 
2 44075 24398 68473 
3 45612 24597 70209 
Progression to ASL1 and ASC1 will be contingent upon meeting the specified criteria, in Appendices 1 and 2 
respectively.   

(4)  Minimum 
Salary $ per 

annum 

Safety Net 
Adjustment $ per 

annum 

Total Salary $ 
per annum 

 ADVANCED SKILLS LECTURER 2 (ASL 2) 47150 24795 71945 
 ADVANCED SKILLS COUNSELLOR 2 (ASC 2)    
 CURRICULUM OFFICER LEVEL 2 (CO 2)    

Progression to ASL2 or ASC2 or Curriculum Officer Level 2 will be available to, in the case of Lecturer ASL1's, 
Counsellors ASC1's and Curriculum Officer Level 1's subject to meeting the specified criteria, in Appendices 3, 4 and 5 
respectively.   
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(5) PROMOTIONAL POSITIONS 
(a) Curriculum Officer Level 1 (CO 1) 

Regional Co-Ordinator 
Point Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ per 

annum 
1 42538 24200 66738 
2 44075 24398 68473 
3 45612 24597 70209 

Selection for CO1 will be based on the specified criteria in Appendix 6.   
Regional Co-ordinator positions are currently classified as Education Officer 1 for which criteria, duties and roles are 
already established.  They are Education Act promotional positions.   
(b) Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ per 

annum 
Head of Program 47150 24795 71945 
Centre Manager 1    
Selection for Head of Program and Centre Manager 1 will be based on the specified criteria in Appendices 7 and 8 
respectively.   
(c) Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ per 

annum 
Principal Lecturer 49200 25059 74259 
Centre Manager 2    
Senior Counsellor    
Senior Curriculum Officer    
Selection for Principal Lecturer, Senior Counsellor and Senior Curriculum Officer will be based on the specified criteria 
in Appendices 9, 10 and 11 respectively.   
Selection Criteria for Centre Manager 2 are subject to further negotiation between the parties.   
(d) Associate DirectorPoint Minimum Salary $ 

Per Annum 
Safety Net Adjustment 

$ per annum 
Total Salary $ per 

annum 
 1 49200 25059 74259 
 2 52275 25458 77733 

(6) ALLOWANCES AND ADDITIONAL PAYMENTS 
(a) Lecturers approved to undertake special projects or administrative duties determined by the Executive Director 

shall have their annual salary increased by:- 
 Allowance $ Per Annum 
Special Projects 2050 
Administrative Duties:  
- 4 year trained 1141 
- Other 939 

(b) Lecturers may be transferred to undertake special projects for a period up to two years with an option for a 
further 12 months.  These officers will progress on the lecturing scale as provided in this clause.  At the 
completion of the project the lecturer will revert to his or her new substantive salary on the lecturing scale. 

(7) HOLIDAY LOADING 
(a) Employees shall be paid a loading of 17-1/2 percent of current salary when proceeding on annual leave.  The 

loading shall be calculated with respect to a maximum of four weeks annual leave provided that the amount of 
such loading shall not exceed the amount set out in the Australian Bureau of Statistics publication for average 
weekly earnings per male employed unit in Western Australia for the September quarter in the year immediately 
proceeding the date leave is taken. 

(b) For the purposes of this clause there shall be no distinction between permanent and temporary employees. 
(c) Any employee employed for not less than one continuous month shall be entitled to a holiday loading on a pro-

rata basis for each continuous month's service. 
(d) Any employee who works for a period within the school year which extends over term or semester vacations 

will be credited with service for such vacation period or periods. 
(8) ARBITRATED SAFETY NET ADJUSTMENT 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   
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(9) PART TIME EMPLOYEES 
(a) A part-time employee shall receive salaries and allowances on a pro rata basis in the proportion that the working 

time worked bears to that of a full time employee. 
(b) A part-time employee shall work for such period of time as is in inverse proportion to the part-time hours before 

being eligible for an increment in basic salary or additional payment. 
(c) A part time employee shall accrue entitlement to all leave provided for in this award, at the same rate as a full 

time employee but shall be paid on a pro rata basis in the proportion that the time worked bears to full time. 
9. - ADDITIONAL-TIME TEACHING AND CASUAL TEACHING 

(1) The additional-time hourly rates applicable to all employees full time or fractional, shall be calculated as follows: 
Base annual salary divided by 1117.84, provided that the maximum rate shall be that payable to an ASL 1, point 3.   

(2) Rates of Payment - Casual Work: 
Rates of payment for people employed to teach on an hourly casual basis shall be based on level of subjects taught:  
Teaching   Rates  

(Per Class 
Hour)$ 

A.S.N.A.$ TOTAL 
HOURLY 

RATE 
Adult Education Level 1 22.80 19.24 42.04 
Certificate or Labour Markets Programs Level 2 32.60 20.50 53.10 
Associate Diploma/Advanced Certificate 
Small Business Management 

Level 3 40.30 21.50 61.80 

 
 

2020 WAIRC 00647 
Theatrical Employees Entertainment, Sporting and Amusement Facilities (Western Australian Government) Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A – RATES OF PAYMENT 
 Classification  Hourly Rate of Pay 

  Column A 
$ 

Column 
B 

ASNA TOTAL 

(1) Attendant - General Duties: 
Cloakroom Attendant 
Gate Attendant 
Parking Attendant 
Turnstile Attendant 
Usher 

   20.00 

(2) Barrier Attendant (Racing) 
Change Room Attendant 
Curtain Attendant 
Door Attendant 
Fence Attendant 
Kennel Attendant/Dog Leader 
Ride Operator 
Stalls Attendant (Racing) 
Ticket Collector/Examiner 
Track Attendant 

   20.00 

(3) Scoreboard Operator 
Scratching Board Operator/ 
Writer (Racing) 

   20.00 

(4) Parking Fee Collector 
Kennel Supervisor 
Programme Seller 

   20.00 

(5) Change Cashier 
Gate Keeper 
Ticket/Token Seller 
Turnstile Operator 

   20.00 

(6) Scales – Assistant 
Starter (Racing) 

   20.00 

(7) Supervisor of less than 10 employees    20.00 
(8) Supervisor of 10 or more employees    20.00 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
The State Wage Case increase is to be applied to the rates of pay in this award by dividing the flat dollar increase by 38 (and round 
to the nearest cent)  
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2020 WAIRC 00646 
Theatrical Employees (Perth Theatre Trust) Award No. 9 of 1983 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

5.  – RATES OF PAY 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
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The minimum weekly award rate of pay to be paid to an employee shall be as follows - 
   MINIMUM 

RATE 
SUPPLE-

MENTARY 
PAYMENT 

ASNA TOTAL 
MINIMUM 

AWARD 
RATE 

   $ $ $ $ 
(1)  Stage Management Section     
 (a) Technical Stage Manager 500.40 8.00 458.20 966.60 
 (b) Stage Manager 472.40 8.00 456.90 937.30 
 (c) Assistant Stage Manager 390.00 8.00 442.10 840.10 
(2)  Mechanical Department     
 (a) Workshop     
 (i) Head carpenter 460.40 8.00 455.30 923.70 
 (ii) Carpenter 406.30 8.00 443.90 858.20 
 (iii) Carpenter's assistant 357.50 8.00 438.80 804.30 
 (b) Stage     
 (i) Head mechanist/head road manager 460.40 8.00 455.30 923.70 
 (ii) Mechanist/head flyman/road manager 406.30 8.00 443.90 858.20 
 (iii) Stage hand/flyman 357.50 8.00 438.80 804.30 
  Loading for stage hands in charge of 

side/revolve truck: 8 per cent. 
    

(3)  Electrical/Lighting Department     
 (a) Head electrician 460.40 8.00 455.30 923.70 
 (b) Electrician/main switchboard operator 406.30 8.00 443.90 858.20 
 (c) Electrical hand 357.50 8.00 438.80 804.30 
  Loading for electrical hand who is required to 

operate spots/auxiliary switchboard/visual 
effects: 8 per cent. 

    

(4)  Audio Department     
 (a) Head audio technician 460.40 8.00 455.30 923.70 
 (b) Audio operator 406.30 8.00 443.90 858.20 
 (c) Audio hand 357.50 8.00 438.80 804.30 
  N.B.  Where there is no separate audio 

department the audio operator/hand shall be 
classified under (3) Electrical/Lighting 
Department. 

    

(5)  Wardrobe Section     
 (a) Workshop     
 (i) Head of wardrobe 460.40 8.00 455.30 923.70 
 (ii) Cutter/tailor/ wigmaker/milliner 406.30 8.00 443.90 858.20 
 (iii) Seamstress/maintenance hand/buyer/costume 

jeweller 
357.50 8.00 438.80 804.30 

 (b) Stage     
 (i) Head of department 460.40 8.00 455.30 923.70 
 (ii) Wardrobe hand/dresser/valet 406.30 8.00 443.90 858.20 
(6)  Property Department     
 (a) Workshop     
 (i) Property master/mistress 460.40 8.00 455.30 923.70 
 (ii) Property maker 406.30 8.00 443.90 858.20 
 (iii) Property hand 357.50 8.00 438.80 804.30 
 (b) Stage     
 (i) Property master/mistress 460.40 8.00 455.30 923.70 
 (ii) Property hand 357.50 8.00 438.80 804.30 
(7)  Art Department     
 (a) Scenic Artist 460.40 8.00 455.30 923.70 
 (b) Assistant scenic artist 406.30 8.00 443.90 858.20 
 (c) Artist's labourer 357.50 8.00 438.80 804.30 
(8)  Services     
 (a) Receptionist/telephonist (enquiry clerk) 348.30 8.00 443.90 800.20 
 (b) Firefighter    800.20 
 (c) Utility person 349.40 8.00 442.80 800.20 
 (d) Stage Door Keeper    800.20 
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(9)  Cleaners     
 (a) Head cleaner 371.50 8.00 440.30 819.80 
 (b) Cleaner 364.10 8.00 439.40 811.50 
  Engaged by the hour (with a minimum payment 

as of three and a half hours). 
    

   $    
  8.00 a.m.  to 6.00 p.m. 24.35    
  6.00 p.m.  to midnight 36.53    
  midnight to 8.00 a.m. 48.70    
(10)  Skilled labour not classified elsewhere 460.40 8.00 455.30 923.70 
(11)  Unskilled labour not classified elsewhere    800.20 
(12)  Additional Rates     
  Persons employed as casuals in the following classifications shall be paid the specified hourly amounts in 

addition to the wage provided elsewhere: 
   MINIMUM 

RATE 
SUPPLE-

MENTARY 
PAYMENT 

ASNA TOTAL 
MINIMUM 

AWARD 
RATE 

   $ $ $ $ 
  Main switchboard operator 1.70    
  Head flyman 1.52    
  Person in charge of side 0.70    
(13)  Front of House (38 hour week) $ $ $ $ 
 (a) Senior Booking Office Supervisor 498.80 8.00 460.20 967.00 
 (b) Head Booking Clerk (i.e.  one who supervises 

the staff) 
467.00 8.00 456.10 931.10 

 (c) Booking Clerk (including party bookings) 438.90 8.00 450.20 897.10 
 (d) Ticket Seller 384.30 8.00 441.40 833.70 
 (e) Programme/concession sellers/ushers/ticket 

takers/cloakroom attendant 
348.30 8.00 443.90 800.20 

Booking clerks and ticket sellers shall not be held responsible for cash shortages when they are instructed to allow another 
employee (including the manager of the venue) access to their cash or tickets during a selling period 

(14) Subclause (15) applies whenever a State Wage Case decision is issued by the Commission, increasing adult rates of pay 
in State awards by a flat dollar amount.  

(15) The State Wage Case increase is to be applied to adult weekly rates of pay in this award for the classifications under 
subclauses (1) to (12) in accordance with the following formula:  

Step 1: Divide the flat dollar increase by 38 (and round to the nearest cent)  
Step 2: Multiply the figure calculated in Step 1 by 40  
Example: The Commission awards an $18.00 per week increase to adult weekly rates of pay 
Step 1 = $18.00 ÷38 = $0.47  
Step 2 = $0.47 x 40 = $18.80  
In this example adult weekly rates of pay would be increased by $18.80 per week. 

7. - CONTRACT OF SERVICE 
(10) Casual employees not required to work a performance shall be paid at the following hourly rates which include loading 

for casual work, with a minimum payment for three and one half hours- 
 $ 
8.00 a.m.  to 6 p.m. 24.35 
6.00 p.m.  to midnight 36.53 
midnight to 8.00 a.m. 46.58 

 
 

2020 WAIRC 00648 
Thermal Insulation Contracting Industry Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  
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(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. - WAGES 
(1) (a) Subject to Clause 7. - Special Rates and Provisions of this Award, the ordinary weekly wage shall be as set out 

hereunder and shall be inclusive of all special rates and allowances and be paid as an "all purpose" rate. 
(b) The ordinary weekly wage of an employee (other than an apprentice) shall consist of the base rate, the special 

payment and the Safety Net Adjustment, as set out in subclause (2) of this clause. 
(c) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Wage Rates: 
  Base 

Rate $ 
Special 

Payment $ 
Safety Net 

Adjustments $ 
Total Wage 
Per Week $ 

(a) Sheetmetal Employee -     
 1st Class 362.80 80.00 451.90 894.70 
(b) Sheetmetal Employee -     
 2nd Class 327.20 66.80 441.80 835.80 
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  Base Rate $ Special 

Payment $ 
Safety Net 

Adjustments $ 
Total Wage 
Per Week $ 

(c) Lagger -     
 1st six months' experience 310.20 63.40 439.60 813.20 
 2nd & 3rd six months' experience 311.70 65.40 440.00 817.10 
 4th & 5th six months' experience 315.90 65.60 440.30 821.80 
 Thereafter 317.40 66.60 440.70 824.70 

 
 

2020 WAIRC 00649 
Timber Workers Award No. 36 of 1950 

52. - RATES OF PAY 
(1) Classifications 

(a) (i) Upon engagement all employees shall be classified in the group in which they are engaged to work. 
(ii) An employee will only be classified into a higher group where that employee has been trained and has 

met the assessment and competence criteria established for the higher group and a vacancy exists.  
Such reclassification will only be made where the employee is trained and capable of performing the 
relevant duties of the higher group to the required standard.  The grouping of employees is provisional 
on the employee remaining willing and able to perform the duties required in the group in which 
he/she is classified. 

(iii) (aa) The assessment of employees will be carried out by an employee nominated by the Works 
Manager who will normally be a supervisor but may be an employee suitably qualified in 
that trade or calling. 

(cc) Should the re-examiners reach a tied decision, then this matter may be referred to a Board of 
Reference for determination. 

(bb) At the employee's request re-examination will be carried out by a panel consisting of the 
supervisor, the employee's representative and a suitably qualified employee of the 
employee's choice with knowledge of the area of work and the Manager or the Manager's 
delegate. 

(iv) An employee classified to a higher group will have his/her performance subject to review and the 
employer may, should the employee's performance be unsatisfactory, revert the employee's 
classification to the previous level. 

(v) At the employee's request, the demotion will be re-examined by a panel consisting of the Supervisor, 
the employee's representative, a suitably qualified employee of the employee's choice with knowledge 
of the area of work and the Manager or the Manager's delegate. 

(vi) Provided that no employee is to be prejudiced by acting or failing to act in a manner provided for in 
this paragraph (a). 

(b) Employees will be classified into groups as follows: 
(i) Timber Industry Employee - Group 1 

(Relativity to Group 5 - 78%) 
Timber Industry Group 1 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 1 employee may be required by the employer to perform 
any, but not necessarily all of the duties listed in subclause (2) hereof, and for training purposes, the 
duties of higher classifications of employees.  After a period of three months the employer and 
employee shall review the employee's classification of work. 

(ii) Timber Industry Employee - Group 2 
(Relativity to Group 5 - 82%) 
Timber Industry Group 2 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 2 employee may be required by the employer to perform 
any, but not necessarily all of the duties listed in subclause (2) hereof. 
In addition, the Timber Industry Group 2 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(iii) Timber Industry Employee - Group 3 
(Relativity to Group 5 - 87.4%) 
Timber Industry Group 3 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 3 employee may be required by the employer to perform 
any, but not necessarily all of the duties of the positions listed in subclause (2) hereof. 
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In addition, the Timber Industry Group 3 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(iv) Timber Industry Employee - Group 4 
(Relativity to Group 5 - 92.4%) 
Timber Industry Group 4 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, maintenance and distribution operations of 
the employer.  The Timber Industry Group 4 employee may be required by the employer to perform 
any, but not necessarily all of the duties of the positions listed in subclause (2) hereof. 
In addition, the Timber Industry Group 4 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(v) Timber Industry Employee - Group 5 
Classification in this group shall be dependent upon an employee holding the appropriate trade 
qualifications or an employee qualified and/or engaged to perform any of the duties of a Timber 
Industry Group 5 Employee. 
The Timber Industry Group 5 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, and distribution operations of the employer.  
The Timber Industry Group 5 employee may be required by the employer to perform any, but not 
necessarily all of the duties of the positions listed in subclause (2) hereof. 
In addition, the Timber Industry Group 5 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(vi) Timber Industry Employee - Group 6 
(Relativity to Group 5 - 105%) 
Classification in this group shall be dependent upon an employee holding the appropriate advanced 
trade qualifications or an employee qualified and/or engaged to perform any of the duties of a Timber 
Industry Group 6 employee. 
Timber Industry Group 6 employee shall mean an employee classified as such who is engaged on 
work in connection with or incidental to the production, and distribution operations of the employer.  
The Timber Industry Group 6 employee may be required by the employer to perform any, but not 
necessarily all of the duties of the positions listed in subclause (2) hereof. 
In addition, the Timber Industry Group 6 employee will perform those duties of a lower classification 
related to the duties listed in subclause (2) hereof, and for training purposes, the duties of higher 
classifications of employees. 

(vii) Provided that a holder of a Certificate in Timber Technology who is engaged in groups one to five 
shall be paid at one level higher than the level at which he/she would otherwise be paid. 

(2) Duties 
(a) Breaking Down Saws: Group 
 (i) Sawyers planking out and/or flitching to size with fully mechanised unit  
 (ii) Specialist scribe saw operator 6 
 (iii) Sawyers other than (i) or (ii) 4 
 (iv) Assistants including hookperson other than item (v)  
 (v) Hookperson who in addition operates chain or other power driven saw  
 (vi) Log measurer 2 
(b) Benchmen:  
 (i) No.  1 5 
 (ii) No.  2 4 
 (iii) No.  3 3 
 (iv) No.  4 2 
(c) Stub Edger 5 
(d) Dockers - Log Sawmilling Section:  
 (i) Responsible person at main docker 3 
 (ii) Tallyperson at main docker 3 
 (iii) Dockerperson at main docker 2 
 (iv) Responsible person at No.  2 Bench Docker 3 
 (v) Tallyperson at No.  2 Bench Docker 3 
 (vi) Dockerperson No.  2 Bench Docker 2 
 (vii) Responsible person other dockers 2 
 (viii) Tallyperson other dockers 2 
 (ix) Dockerperson other dockers 2 

For the purpose of this paragraph where the only timber fed to the No.  2 bench is from the No.  1 bench and 
that timber is not equal in amount to that handled by the No.  1 bench then "No.  2 Bench Docker" shall be 
deemed to be "other docker". 
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(e) Pullers-out and/or assistants on No.  1 Bench: Group 
 (i) Single handed on dead or hand propelled roller 3 
 (ii) Double handed as in (i) 3 
 (iii) Friction Feed 3 
(f) Pullers-out and/or assistants on No.  2 and 3 Bench 2 
(g) Power driven cross sawyer other than docking saw 3 
(h) Mill or Yard Hand 1 
(i) Kiln Attendant 3 
(j) (i) Kiln Operator 4 
 (ii) Kiln Controller 5 
(k) Rosser Head Debarker Operator (at sawmill) 3 
(l) (i) Saw Doctor 5 
 (ii) Specialist Saw Doctor 6 
(m) Saw Filer or Sharpener 4 
(n) Stackers:  
 (i) Block stacker of timber, plywood or veneer 2 
 (ii) For seasoning by means of stripping or other recognised method  
 (iii) Pulling off sleepers or sawn timber with a cross section greater than 25000 square 

millimetres 
 

 (iv) Pulling off sawn timber - other 2 
(o) Tallyperson (other than Docker):  
 (i) Responsible for making up orders 4 
 (ii) Others 3 
(p) Watchperson 2 
(q) Dockerperson - Machining Section:  
 (i) Computerised optimizer 4 
 (ii) Who grades or selects timber for joinery or machining  
 (iii) Other 2 
(r) Wood-Machining Section:  
 (i) Shaper 5 
 (ii) Flooring machinist - fast feed 5 
 (iii) Fast feed sizer 5 
 (iv) Grinder whose principal duties include grinding knives and cutters  
 (v) Moulding Machinist or two, three or four-sided Planer:  
 (aa) who is required to set up the machine 5 
 (bb) who is not required to set up the machine 3 
 (vi) Buzzer:  
 (aa) who is required to do other than planing one face and squaring edge and who is 

required to set up his/her own machine 
5 

 (bb) other 3 
 (vii) Tenoner:  
 (aa) who is required to set up his/her machine 5 
 (bb) other 3 
 (viii) Thicknesser:  
 (aa) who is required to set up his/her own machine and grind his/her knives and cutters 5 

 (bb) who is required to set up his/her own machine but not required to grind his/her knives 
and cutters 

3 

 (ix) Chain Morticer/Morticer Finger Jointer:  
 (aa) required to set up his/her machine 5 
 (bb) other 3 
 (x) Grader and Feeder, Fastfeed or Mosaic Flooring Machine  
 (aa) who is required to set up his/her machine 5 
 (bb) other 3 
 (xi) Grader behind Fastfeed Flooring Machine 3 
 (xii) Tailer-out Four-Sider Planner 2 
 (xiii) Floor Sanding Machine 3 
 (ivx) End Matcher:  
 (aa) required to set up his/her own machine 3 
 (bb) other 2 
(s) (i) Mill Waste Chipper Attendant 2 
 (ii) Mill Waste Chipper Attendant who sets up and changes knives  
(t) Belt repairers whilst so engaged other than machinist or sawyer repairing his/her own belts 2 
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  Group 
(u) (i) Specialist Carpenter and/or Joiner 6 
 (ii) Carpenters and/or Joiners 5 
 (iii) Bush Carpenter 4 
 (iv) Tradespersons Assistant 3 
(v) Faller:  
 (i) Hardwood/Softwood Restricted Ticket 3 
 (ii) Hardwood/Softwood Open Ticket 4 
 (iii) Hardwood Open Ticket and more than one year's experience  
(w) Sleeper loader or turner loading sleepers over 1.52 metres from truck level or lower  
(x) Boom Arm Loader Operator:  
 (i) Trainee 2 
 (ii) Appointed 5 
(y) Mill Cleaner 2 
(z) Mill Greaser 3 
(ab) (i) Millwright 5 
 (ii) Specialist Millwright 6 
(ac) Timber Treatment Plant:  
 (i) Pine Pole Debarking Machine Operator 4 
 (ii) Pine Pole Debarking Machine Puller-out who is required to grade and tally logs and then 

only from such time as he/she is required to so act 
 

 (iii) Pine Pole Treatment Plant Operator 5 
 (iv) Tractor Driver (on rails) 4 
(ad) Sanitary Person 4 
(ae) Splicer 3 
(af) Spotters:  
 (i) Circular Saw 4 
 (ii) Vertical Saw 2 
(ag) Swamper (logging with loader/tractor) 2 
(ah) Mechanised transfer operator 3 
(ai) Operator electrical overhead traverser 3 
(aj) (i) Driver of front end loader in bush 5 
 (ii) Driver of front end loader in mill 4 
(ak) Crane or Fork Lift assistant 2 
(al) Chain Saw Operator (Bush):  
 (i) Other than faller 3 
 (ii) Engaged on salvage operation 5 
(am) Crawler Tractor Operators:  
 (i) Up to and including Class 3 without power operated attachments  
 Up to Class 2 with power operated attachments  
 (ii) Class 4 and 5 without power operated attachments.  
 Class 3 and 4 with power operated attachments 5 
 (iii) Above Class 5 without power operated attachments.  
 Class 5 and 6 with power operated attachments 5 
 (iv) Above Class 6 with power operated attachments 5 
 Note: Crawler Tractors are classified in accordance with Australian Standard D4-1964 

"classification of Crawler Tractor by weight" as follows 
 

 Class: 1 Shipping weight (lbs) up to 3000 2 over 3000 up to 6000  
 3 over 6000 up to 10000  
 4 over 10000 up to 15000  
 5 over 15000 up to 25000  
 6 over 25000 up to 40000  
 7 over 40000 up to 60000  
 8 over 60000 up to 80000  
 9 over 80000  
(an) Tractor using power operated attachments 3 
(ao) Power Grader Operators:  
 (i) Under 50 net engine horse power 3 
 (ii) Between 50 and 100 net engine horse-power 3 
 (iii) Over 100 net engine horse-power 4 
(ap) Diamond Mill  
 (i) Conveyor Operator (Woodchip) 4 
 (ii) Chipper on Feed Operator 5 
 (iii) Rail Truck Loader Attendant 4 
 (iv) Chip Screen Attendant 3 
 (v) Chip Tester 3 
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  Group 
 (vi) Debarker Operator (Woodchip) 5 
 (vii) Log Washer 2 
 (viii) Pulpwood Cutter and/or Splitter 2 
 (ix) Splitting Machine, Log Operator 3 
 (x) Weighbridge Attendant 4 
 (xi) Twin Saw Operator 5 
 (xii) Grinder whose principal duty is grinding chipper knives  
 (xiii) Security Train Unloader 4 
 (aa) Small Log Line Operator 4 
 (bb) Mobile Log Line Controller 6 
(aq) Trainee in all positions up to first 3 months of employment  
(ar) Forwarder Driver 5 
(as) Harvester 5 
(at) Processor (Bell Logger) 5 
(au) Delimber 4 
(av) Skidder 5 
(aw) Truck Mechanic 5 

(3) Wages 
The minimum rate of wage for employees covered by this award, excluding those employees provided for in subclause 
(4) hereof, shall be: 
(a) Timber Industry Employee: 

 RATE$ ASNA$ TOTAL RATE$ 
Group 1 349.40 410.60 760.00 
Group 2 366.10 412.30 778.40 
Group 3 388.60 414.60 803.20 
Group 4 409.50 416.80 826.30 
Group 5 441.20 424.60 865.80 
Group 6 462.10 427.30 889.40 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Transport - Employee Groups 
The minimum rate of wage for employees covered by this award, as defined below shall be: 
(a) Timber Industry Transport Employee: 

 RATE$ ASNA$ TOTAL RATE$ 
Group 1 406.20 416.40 822.60 
Group 2 417.70 417.80 835.50 
Group 3 425.30 418.40 843.70 
Group 4 433.00 419.30 852.30 
Group 5 440.70 422.20 862.90 
Group 6 459.70 427.10 886.80 
Group 7 471.20 428.60 899.80 
Group 8 490.30 430.90 921.20 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(c) Employees under this subclause shall be defined as follows: 
Group 1   
 (i) Driver, rigid vehicle from 4.5 to 13.9 tonnes GVM or GCM (Gross 

Vehicle Mass) (Gross Combination Mass) 
 (ii) Driver, fork lift up to and including 5 tonnes lifting capacity 
 (iii) Driver, tractor without power operated attachments 
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Group 2   
 (i) Driver Rigid Vehicle over 13.9 tonnes GVM or GCM and up to 13 tonnes 

capacity 
 (ii) Straddle carrier driver 
 (iii) Driver of dump truck (unlicensed) 
 (iv) Driver of fork lift over 5 and up to 10 tonnes lifting capacity 
Group 3   
 (i) Driver articulated vehicle to 22.4 tonnes GCM 
 (ii) Driver rigid vehicle and heavy trailer to 22.4 tonnes GCM 
 (iii) Driver rigid vehicle 4 or more axles over 13.9 tonnes GVM or GCM 
 (iv) Driver of fork lift over 10 and up to 34 tonnes lifting capacity 
Group 4   
 (i) Driver low loader to 43 tonnes GCM 
 (ii) Driver articulated vehicle over 22.4 tonnes GCM and up to 39 tonnes 

capacity 
 (iii) Driver mobile crane up to 25 tonnes lifting capacity 
 (iv) Driver rigid vehicle and heavy trailer over 22.4 tonnes GCM 
 (v) Driver of fork lift over 34 tonnes lifting capacity 
Group 5   
 (i) Driver articulated vehicle over 22.4 tonnes GCM over 39 and up to 60 

tonnes capacity 
 (ii) Driver multiple articulated vehicle up to 53.4 tonnes GCM 
 (iii) Driver low loader over 43 tonnes GCM (for each additional complete 

tonne over 43 an extra 79 cents as part of the weekly wage rate for all 
purposes shall be payable) 

Group 6   
 (i) Driver mobile crane over 25 and up to 50 tonnes lifting capacity 
 (ii) Driver multiple articulated vehicle over 53.4 tonnes up to 94 tonnes GCM 

up to 65 tonnes capacity 
Group 7   
 (i) Driver multiple articulated vehicle over 94 tonnes GCM up to 75 tonnes 

capacity 
 (ii) Driver of mobile crane over 50 tonnes lifting capacity 
Group 8   
 (i) Driver multiple articulated vehicle over 94 tonnes GCM over 75 and up to 

95 tonnes capacity (for each additional complete tonne over 95 an extra 
79 cents as part of the weekly wage rate for all purposes shall be payable) 

(5) Junior Employees 
In addition to such amounts as may be prescribed by subclause (2) of Clause 9. - Junior Employees, junior employees 
shall receive the following percentage of a Timber Industry Employee Group 1 wage rate inclusive of supplementary 
payment: 
Under 17 years of age 45% 
Between 17 & 18 years of age 55% 
Between 18 & 19 years of age 80% 
Over 19 years of age 100% 

(6) Apprentices 
Apprentices shall receive the following percentage of a Timber Industry Employee Group 5 wage rate inclusive of 
supplementary payment: 
Four Year Term -  
First Year 50% 
Second Year 60% 
Third Year 75% 
Fourth Year 90% 

(7) Leading Hand 
In charge of 3 - 10 employees - an extra $17.00 per week. 
In charge of 11 - 20 employees - an extra $25.60 per week 
In charge of over 20 employees - an extra $33.20 per week. 

(8) Award Rate of Pay Maintenance 
An employee who was receiving an award rate of pay which was in excess of the rate prescribed in the order of the 
Western Australian Industrial Relations Commission in matter No.  768 of 1993, shall have his or her rate preserved until 
agreement is reached between the parties, or the Commission determines that the differential is to be absorbed. 

(9) Minimum Adult Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
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(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 
hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(i) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00650 
Timber Yard Workers Award No. 11 of 1951 

29. - WAGES 
(1) The minimum rates of wages payable to employees employed in classifications contained in subclause (2) of this clause 

shall be as follows: 
Broadbanded 

Groups 
Base 
Rate 

Supplementary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Total Minimum Weekly 
Rate (38 Hours) 

 $ $ $ $ 
1 284.80 40.60 434.60 760.00 
2 299.50 42.50 436.30 778.30 
3 319.20 45.40 438.60 803.20 
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Broadbanded 

Groups 
Base 
Rate 

Supplementary 
Payment 

Arbitrated 
Safety Net 
Adjustment 

Total Minimum Weekly 
Rate (38 Hours) 

4 337.40 48.10 440.80 826.30 
5 365.20 52.00 448.60 865.80 
6 383.50 54.60 451.30 889.40 

(2) Classification: Group 
 (a) Breaking down saws:  
  (i) Sawyers planking out and flitching to size with fully mechanised unit 5 
  (ii) Sawyers as in (i) other than operating fully mechanised unit 5 
  (iii) Sawyers other than (i) or (ii) 4 
  (iv) Assistants including hookman other than item (v) 2 
  (v) Hookman who in addition operates chain or other power driven saw 3 
  (vi) Log measurer 2 
 (b) Benchperson:  
  (i) No.  1 5 
  (ii) No.  2 4 
  (iii) No.  3 3 
  (iv) No.  4 2 
 (c) Stub Edger 5 
 (d) Dockers - Log Sawmilling Section:  
  (i) Responsible person at main dockers 3 
  (ii) Tallyperson at main docker 2 
  (iii) Dockerperson at main docker 2 
  (iv) Responsible person other dockers 2 
  (v) Tallyperson other dockers 2 
  (vi) Dockerperson other dockers 2 
 (e) Pullers-out and/or Assistants on No.  1 Bench:  
  (i) Single handed on dead or hand propelled roller 3 
  (ii) Double handed as in (i) 3 
  (iii) Others 3 
 (f) Pullers-out and/or Assistants on No.  2 Bench 2 
 (g) Pullers-out and/or Assistants on No.  3 Bench 2 
 (h) Power driven cross cut sawyer other than docking saw 3 
 (i) Mill or Yard Hand 1 
 (j) Kiln Attendant 3 
 (k) (i) Saw Doctor 5 
  (ii) Saw Doctor Special Skills 6 
 (l) Saw Sharpener 4 
 (m) Stacker for seasoning by means of stripping or other recognised method  
 (n) Tallyperson (other than paragraphs (f) and (u)):  
  (i) Who is responsible for the making up of clients' orders for delivery 4 
  (ii) Other 3 
 (o) (i) Watchperson  
  (ii) Gatekeeper who is required to do administrative duties 4 
 (p) (i) Dockerperson or other employee who grades, selects or colour 

matches timber for joinery or machining sections 
3 

  (ii) Double end docker 3 
 (q) Woodmachining Sections:  
  (i) Shaper 5 
  (ii) Grinder whose principal duty is grinding knives and cutters 5 
  (iii) General Jointer and operator of sticker machine 5 
  (iv) Flooring machinist - fast feed 5 
  (v) Fast feed sizer 5 
  (vi) Mosaic flooring machinist and moulding machinist or two, three or 

four sides planer - 
 

  (aa) who is required to set up the machine and then only from such time 
as he/she is required so to act 

5 

  (bb) who is not required to set up the machine but is required to operate, 
and then only from such time as he/she is required so to act 

3 

  (vii) Buzzer:  
  (aa) when required to do other than planing one face and squaring edge 

and is required to set up the machine and then only from such time as 
he/she is required so to act 

5 
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   Group 
  (bb) who is required to set up the machine but is not required to do other 

than planing one face and edge and then only from such time as he/she is 
required so to act 

3 

  (cc) who is not required to set up the machine and is only required to 
buzz one face and one edge and then only from such time as he/she is 
required so to act 

3 

  (viii) Single/Double End Tenoner:  
  (aa) who is required to set up the machine and then only from such time 

as he/she is required so to act 
5 

  (bb) who is not required to set up his/her own machine but is required to 
operate the machine and then only from such time as he/she is required 
so to act 

3 

  (ix)Thicknesser:Dovetailer:  
  (aa) Thicknesser who is required to set up the machine and do other than 

just planing timber all round and then only from such time as he/she is 
required so to act 

5 

  (bb) Thicknesser who is not required to set up the machine and only 
plane timber all round and only from such time as he/she is required so 
to act 

3 

  (cc) Dovetailer who is required to set up the machine and then Only from 
such time as he/she is required so to act 

5 

  (dd) Dovetailer who is not required to set up the machine but is required 
to operate, and then only from such time as he/she is required so to act 

3 

  (x) Chain Morticer:Morticer:Finger Jointer:  
  (aa) who is required to set up the machine and then only from such time 

as he/she is required so to act 
5 

  (bb) who is not required to set up the machine but is required to operate 
the machine and then only from such time as he/she is required so to act 

3 

  (xi) Grader behind fast feed flooring machine 3 
  (xii) (aa) Grader and Feeder, fast feed mosaic flooring machine who is 

required to set up the machine and then only from such time as he/she is 
required so to act 

5 

  (bb) Grader and Feeder, fast feed mosaic flooring machine who is not 
required to set up the machine and then only from such time as he/she is 
required so to act 

3 

  (cc) Multi Saw Operator who is required to set up the machine and then 
only from such time as he/she is required so to act 

4 

  (dd) Multi Saw Operator who is not required to set up the machine and 
then only from such time as he/she s required so to act 

3 

  (ee) Mitre Docking Saw Operator who is required to set up the machine 
and then only from such time as he/she is required so to act 

4 

  (ff) Multiple Mitre Docking Saw Operator 4 
  (gg) Operator Panel and Wall Saws who is required to set up the 

machine 
3 

  (hh) Operator Panel and Wall Saws who is not required to set up the 
machine 

3 

  (xiii) Tailer-out four sided planing machine 2 
  (xiv) Floor sanding machine 3 
  (xv) Wood Turner using hand tools 5 
  (xvi) (aa) Laminated beam assembler 3 
  (bb) Laminated beam layout coordinator 4 
  (xvii) (aa) Adhesive Section Operator, who is required to mix glue and 

perform quality testing 
5 

  (bb) Adhesive Section Assistant who is required to mix glue 4 
  (cc) Adhesive Section Assistant 3 
  (xviii) Gang nail truss press operator 4 
  (xix) Gang nail truss hand 3 
 (r) Re-Sawing:  
  (i) Circular sawyer cutting to depth 7½ inches or over 4 
  (ii) Tailer-out to above 2 
  (iii) Circular sawyer cutting to depth of under 7½ inches 3 
  (iv) Tailer-out to above 2 
  (v) Bandsaw roller recut -  
  (aa) Large-using blade over 3 inches 4 
  (bb) Tailer-cut to above 3 
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   Group 
  (cc) Small-using blade not over 3 inches 3 
  (dd) Tailer-cut to above 3 
 (s) Orderperson - whose duties include responsibility for rail consignment 4 
 (t) Packer 3 
 (u) Mundijong Treatment Plant  
  (i) Pine Pole De-barking Machine Operator 4 
  (ii) Pine Pole De-barking Machine Pullers-out who is required to grade 

and tally logs and then only from such time as he/she is required so to act 
3 

  (iii) Pine Pole Treatment Plant Operator 5 
 (v) Adults employed in grading, assembling and packing mosaic flooring 

pieces 
3 

(3) The minimum rates of wages payable to employees employed in classifications contained in this subclause shall be as 
follows: 

Broadbanded 
Groups 

Base Rate Supplementary 
Payment 

Arbitrated Safety 
Net Adjustments 

Total Minimum Weekly Rate 
(38 Hours) 

 $ $ $ $ 
1 327.70 46.80 439.70 814.20 
2 334.40 47.80 440.40 822.60 
3 344.50 49.20 441.80 835.50 
4 351.10 50.20 442.40 843.70 
5 357.90 51.10 443.30 852.30 

Grade 1 
(i) Driver, rigid vehicle to 4.5 tonnes GVM (Gross Vehicle Mass) 
(ii) Driver of tow motor 

Grade 2 
(i) Driver Rigid Vehicle from 4.5 tonnes to 13.9 tonnes GVM or GCM (Gross Combination Mass) 
(ii) Driver, fork lift up to and including 5 tonnes lifting capacity 

Grade 3 
(i) Driver rigid vehicle over 13.9 tonnes GVM or GCM and up to 13 tonnes capacity 
(ii) Straddle Carrier Driver 
(iii) Driver of fork lift over 5 and up to 10 tonnes lifting capacity 

Grade 4 
(i) Driver, articulated vehicle to 22.4 tonnes GCM 
(ii) Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM 
(iii) Driver, rigid vehicle 4 or more axles over 13.9 tonnes GVM or GCM 
(iv) Driver of fork lift over 10 and up to 34 tonnes lifting capacity 

Grade 5 
(i) Driver, articulated vehicle over 22.4 tonnes GCM and up to 39 tonnes capacity 
(ii) Driver, rigid vehicle and heavy trailer to 22.4 tonnes GCM 
(iii) Driver of fork lift over 34 tonnes lifting capacity 
An employee who, in the course of his/her employment, drives a vehicle with self loading equipment which requires the 
possession of a certificate of competency shall be paid an extra $9.91 per week. 

(4) Apprentices: Apprentices shall be paid a percentage of the total minimum award rate as prescribed for Group 5A of 
subclause (1) of this clause as follows - 
Four Year Term Rate% 
First Year 50 
Second Year 60 
Third Year 75 
Fourth Year 90 

(5) Junior Employees: Employees less than 19 years of age who are not apprentices shall be paid a percentage of the total 
minimum award rate for Group 1 of subclause (1) of this clause as follows - 
Under 17 years of age 45 
17 years of age 55 
18 years of age 70 

(6) Leading Hands: 
In charge of 3 - 10 employees - extra $17.71 
In charge of 11 - 20 employees - extra $26.64 
In charge of over 20 employees - extra $34.60 
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(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

30. - MINIMUM WAGE - ADULT MALES AND FEMALES 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 



1106 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

2020 WAIRC 00651 
Training Assistants' and Community Support Staff (Cerebral Palsy Association) Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

14. - WAGES 
(1) (a) TRAINING ASSISTANTS AND SUPPORT STAFF: 

 

Base Rate 
Per Week 

$ 

- Arbitrated Safety 
Net Adjustments Per 

Week 
$ 

Total Rate 
Per Week 

$ 
1st year of employment 395.90 441.80 837.70 
2nd year of employment 407.30 443.10 850.40 
3rd year of employment 422.20 449.20 871.40 
4th year of employment 434.50 450.80 885.30 
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(b)  The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Senior Community Support Staff: 
Employees who are required to co-ordinate the activities of Community Support Staff shall be designated as Senior 
Community Support Staff and they shall be paid an in-charge allowance of $797.50 per annum in addition to the rates of 
pay specified in subclause (1) of this clause. 

(3) Junior Training Assistants and Community Support Staff: 
A Junior Training Assistant or Community Support Assistant shall be paid the following percentage of the rate prescribed 
for a Training Assistant in their first year of employment. 
 % 
At or under 17 years of age 70 
At 18 years of age 80 
At 19 years of age 90 
At 20 years of age Adult Rates 

(4) An employee who has had previous experience relevant to employment covered by this award may have that experience 
taken into account in determining the year of employment at which an employee is appointed and paid. 

(5) A casual employee shall be paid 20% in addition to the rates prescribed in this clause. 
(6) Where the term "year of employment" is used in this clause, it shall mean all service whether full-time or part-time and 

regardless of the class of work with that employer.  Such service shall be calculated in periods of calendar years from the 
date of commencement of work with the employer and by automatic progression subject to satisfactory service.  Provided 
that in determining the rate of wage of an employee 19 years of age and over, service prior to attaining the age of 19 years 
shall not be counted in determining the total service of an employee for the purpose of this clause. 

(7) The hourly rate for an employee working an average of 38 hours per week shall be calculated by dividing the weekly rate 
herein expressed by 40. 

(8) The hourly rate for an employee actually working 38 hours shall be calculated by dividing the weekly rate herein 
expressed by 38. 

 
 

2020 WAIRC 00652 
Transport Workers (General) Award No. 10 of 1961 

4.1. - MINIMUM ADULT AWARD WAGE 
4.1.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.1.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.1.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.1.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.1.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

4.1.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.1.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.1.8 Subject to this clause the minimum adult award wage shall – 
4.1.8.1 Apply to all work in ordinary hours. 
4.1.8.2 Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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4.1.9 Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.1.10 Adult Apprentices 
4.1.10.1 Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
4.1.10.2 The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

4.1.10.3 The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

4.1.10.4 Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

4.1.10.5 The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

4.1.10.6 Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2. - RATES OF PAY 
The following shall be the rates of wages payable to employees covered by this Award. The total minimum weekly wage rate shall 
be the amount specified in the "Total Per Week" column in this clause for the appropriate grade or sub-grade on and from the 
commencement of the first pay period on or after 1 January 2021. 
4.2.1 

Grade  Base Rate 

Supple- 
mentary 
Payment 

$ 

ASNA 
$ 

Total 
Per 

Week 
$ 

Grade 1  314.30 44.90 438.10 797.30 
Grade 2  327.70 46.80 439.70 814.20 
Grade 3  334.40 47.80 440.40 822.60 
Grade 4  344.50 49.20 441.80 835.50 
Grade 5  351.10 50.20 442.40 843.70 
Grade 6  357.90 51.10 443.30 852.30 
Grade 7  
Driver low loader over 43 tonnes GCM 
(For each additional complete tonne over 
43 an extra 79 cents as part of the weekly 
wage rate for all purposes shall be 
payable) 

364.60 52.10 446.20 862.90 

Grade 8  381.20 54.50 451.10 886.80 
Grade 9  391.30 55.90 452.60 899.80 
Grade 10  
For each additional complete tonne over 
95 an extra 79 cents as part of the weekly 
wage rate for all purposes shall be payable 

408.00 58.30 454.90 921.20 

4.2.2 The rates of pay in this Award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
4.2.2.1 These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 

by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 

4.2.2.2 Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

4.2.3 The supplementary payments prescribed in 4.2 - Rates of Pay are in substitution for over-award payments as defined to 
the extent of any Award wage increase arising out of minimum rates adjustments and broad banding increases arising out 
of the September 1989 State Wage Decision. 

4.2.4 "Over-award payment" is defined as the amount (whether it be termed over-award payment, attendance bonus, service 
increment, or any term whatsoever) which an employee would receive in excess of the Award wage which applied 
immediately prior to the introduction of supplementary payments for the classification in which such employee is 
engaged. Provided that such payment should exclude overtime, shift allowances, penalty rates, disability allowances, fares 
and travelling time allowances and any other ancillary payments of a like nature prescribed by this Award. 
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4.2.5 Junior Employees: 
4.2.5.1 Rates of pay (per cent of the total wage payable to an adult employee for the class of work performed) 

 % 
Under 19 years of age  70 
Under 20 years of age 80 
20 years of age 100 

 
 

2020 WAIRC 00653 
Transport Workers (Government) Award, 1952 

4.1 - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   
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4.2 - WAGES 
4.2.1 The minimum weekly rate of wage payable to employees covered by this award shall be as per the provisions comprising: 

(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever is the greater. 

4.2.2 The wage rates to apply for the purpose of the no-disadvantage test under the Industrial Relations Act 1979 shall be as per 
the provisions comprising: 
(a) Part A – Wages Adjusted by Arbitrated Safety Net Adjustments; or 
(b) Part B – Expired Industrial Agreement Wages; 
whichever is the greater. 

4.2.3 Part A – Wages Adjusted by Arbitrated Safety Net Adjustments 
(a) Adult employees: 

An adult employee shall be paid the following total weekly wage which is comprised of the components for 
base rate and supplementary payment.  All components of the total weekly wage are payable for all purposes of 
this award. 

 Total Weekly 
Wage 

Base 
Rate 

Safety Net 
Adjustment 

Supplementary 
Payment 

Special 
Payment 

 $ $ $ $ $ 
Group 1 
 
Motor driver's assistant 
 
Loader 
 
Driver of mechanical horse with 
or without trailer 
 

818.70 324.50 440.10 46.30 7.80 

Group 2 
 
Driver rigid vehicle to 4.5 tonnes 
GVM (Gross Vehicle Mass) or 
GCM (Gross Combination Mass) 
 
Employee riding a motorcycle in 
the course of employment 
 
Driver of tow motor 

840.00 327.80 442.10 46.80 23.30 

Group 3 
 
Driver rigid vehicle 4.5 to 13.9 
tonnes GVM or GCM 
 
Driver of fork lift up to and 
including 4500 kg lifting 
capacity 
 
Driver of tractor without power 
operated attachments 
 

844.10 334.60 442.40 47.80 19.30 

Group 4 
 
Driver rigid vehicle over 13.9 
tonnes GVM or GCM 
 
Straddle carrier driver 
 
Driver of fork lift over 4500 kg 
and up to 9000 kg lifting 
capacity 
 

856.70 344.60 443.60 49.20 19.30 
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 Total Weekly 

Wage 
Base 
Rate 

Safety Net 
Adjustment 

Supplementary 
Payment 

Special 
Payment 

 $ $ $ $ $ 
Group 5 
 
Driver articulated vehicle up to 22.4 
tonnes GCM 
 
Driver rigid vehicle and heavy trailer up 
to 22.4 tonnes GCM 
 
Driver rigid vehicle 4 axles over 13.9 
tonnes GVM 
 
Driver of fork lift over 9000 kg lifting 
capacity 
 

870.00 351.30 449.20 50.20 19.30 

Group 6 
 
Driver low loader up to 43 tonnes GCM 
 
Driver articulated vehicle over 22.4 
tonnes GCM 
 
Driver rigid vehicle and heavy trailer 
over 22.4 tonnes 
 

902.70 358.90 452.70 51.20 39.90 

Group 7 
 
Driver low loader over 43 tonnes GCM 
(for each additional complete tonne over 
43 an extra 81 cents as part of the weekly 
wage rate of all purposes shall be 
payable) 
 

916.00 364.70 452.40 52.10 46.80 

(b) Service Increments:  Adult employees shall be paid service increments for all purposes of the award as follows: 
after one year of service $4.97 per week 
after two years of service $9.78 per week 

(c) Leading Hands:  A leading hand appointed as such by the employer and placed in charge of 
(i) not less than three and not more than 10 other employees, shall be paid $25.30 per week extra. 
(ii) more than 10 and not more than 20 other employees, shall be paid $38.00 per week extra. 
(iii) more than 20 other employees, shall be paid $48.25 per week extra. 

(d) Junior Employees 
(i) Rates of pay (per cent of the total wage payable to an adult employee for the class of work performed) 

 % 
Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(ii) No junior under 17 years of age shall be permitted to have sole charge of a motor vehicle. 
(e) Self-loading Equipment: 

An employee who, in the course of his/her employment, drives a vehicle equipped with self loading equipment 
which requires the possession of a certificate of competency shall be paid an extra $9.86 per week. 

 
 

2020 WAIRC 00654 
Transport Workers (Mobile Food Vendors) Award 1987 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - WAGES 
The total minimum weekly wage payable to an employee shall be the amount specified in the "Total Weekly Wage" column in this 
clause for the appropriate grade. 
  Base Rate Supplementary 

Payment 
Safety Net 
Adjustment 

Total Wage Per 
Week 

  $ $ $ $ 
(1) Classification 

 
Mobile Canteen Operators 

    

 Grade 1 
 
Driver of Rigid Vehicle to 4.5 
tonnes GVM or GCM 

327.70 
 

46.80 
 

439.70 
 

814.20 
 

 Grade 2 
 
Driver of Rigid Vehicle to 4.5 to 
13.9 tonnes GVM or GCM 

334.40 
 

47.80 
 

440.40 
 

822.60 
 

(2) Leading Hands 
A leading hand appointed as such by the employer and placed in charge of - 
(a) Not less than three and not more than ten other employees shall be paid $21.01 per week extra. 
(b) More than ten and not more than twenty other employees shall be paid $31.34 per week extra. 
(c) More than twenty other employees shall be paid $39.73 per week extra. 

(3) Junior Employees 
(a) Rates of pay (per cent of the total wage payable to an adult employee for the class of work performed) 
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 % 

Under 19 years of age 70 
Under 20 years of age 80 
20 years of age 100 

(b) No person under seventeen years of age shall be permitted to have sole charge of a motor vehicle. 
(c) A junior employee who is required to have a B Class Motor Drivers Licence shall be paid the Full Adult Rate. 

(4) Casual employees: Casual employees, being employees who are dismissed through no fault of their own before the 
expiration of one week of employment shall be paid twenty per cent in addition to the relevant ordinary rate of wage 
prescribed in this clause. 

(5) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00655 
Transport Workers' (North West Passenger Vehicles) Award, 1988 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

6. – WAGES 
The total minimum weekly wage payable to an employee shall be the amount specified in the "Total Wage" column in this clause 
for the appropriate grade or sub-grade. 
(1) Bus Driver (including Service, Tour, Charter and School Bus Drivers) driving a passenger vehicle having seating capacity 

for – 
 Base Rate 

$ 
Supplementary 

Payment 
$ 

Safety Net 
Adjustment 

$ 

Total Wage 
$ 

(a) Under 25 adult persons 323.90 46.30 439.30 809.50 
(b) 25 adult persons or more 334.80 47.90 440.60 823.30 

(2) A leading hand shall be paid a rate exceeding the highest rate of the workers he/she supervises by an amount of $24.20 
per week. 

 
 

2020 WAIRC 00656 
Transport Workers' (Passenger Vehicles) Award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - WAGES 
(1) Bus Driver (including Service, Tour, Charter and School Bus Drivers) driving a passenger vehicle having seating capacity 

for - 
The total minimum weekly wage payable to an employee shall be the amount specified in the "Total Wage" column in 
this clause for the appropriate grade or sub-grade and is payable for all purposes of the award. 
 Base 

Rate 
Supplementary 

Payment 
Safety Net 
Adjustment 

Total Wage 

 $ $ $ $ 
(a) Under 25 adult persons 329.75 47.05 439.90 816.70 
(b) 25 adult persons or more 340.50 48.70 441.20 830.40 

(2) A leading hand shall be paid a rate exceeding the highest rate of the workers he/she supervises by an amount of $23.84 
per week. 

 
 

2020 WAIRC 00657 
University, Colleges and Swanleigh Award, 1980 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 
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(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

31. - WAGES 
(1) (a) The minimum weekly rates of wage payable shall be: 

 Minimum Award Rate 
$ 

Level 1 
Cleaner 803.20 
Level 2 
Domestic employees including -Kitchen Attendant 
House Attendant 
Dining Attendant 
Laundry Attendant 
Sewing Attendant 810.60 
Level 3 
Cooks (Other) 815.20 
Level 4 
Gardener/Groundsperson Grade 1 824.50 
Level 5 
First Cook (Grade 1), or Cook working alone 
Gardener/Groundsperson, Grade 2 
Sewing Supervisor 833.60 
Level 6 
Senior Gardener/Groundsperson, Grade 1 
First Cook, Grade 2 842.90 
Level 7 
Senior Gardener/Groundsperson, Grade 2 
Tradesperson Cook 865.80 
Level 8 
Head Groundsperson 957.80 
(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 

the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(2) Junior Employees: 
Junior employees shall receive the following percentages of the adult rate for the class of work on which they are 
engaged. 

 % 
Under 16 years of age 60 
16 to 17 years of age 70 
17 to 18 years of age 80 

(3) General Conditions: 
(a) Junior employees may be employed in the proportion of one junior to every two or fraction of two not being 

less than one adult employee employed in the same occupation, provided that this ratio may be altered by 
written agreement between the Union and the employee concerned. 

(b) Senior employees other than the Head Groundsperson and leading hands appointed as such by the employer to 
be in charge of three or more other employees shall be paid $25.60 per week in addition to the rates prescribed 
herein. 

(4) For all work done on any day after a break referred to in subclause (3) of Clause 7. - Hours of this award, the employee 
shall be paid an allowance of $1.60 per hour for each such hour worked. 
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(5) On and from 12 August 1992 the wage rates set out in subclause (1) of this clause include the first, second, third and 
fourth instalments of the Minimum Rates Adjustment Principle.  Relativities have been established at 87.4% of the 
tradesperson's rate at Level 1 and 100% of the tradesperson's rate for a trade trained Senior Cook at Level 7. 

 
 

2020 WAIRC 00658 
Vehicle Builders' Award 1971 

9. - WAGES AND SUPPLEMENTARY PAYMENTS 
(1) The minimum award rate payable weekly to adult employees (other than apprentices) classified under a defined level as 

specified in Clause 6. - Definitions of this Award, shall be made up of a base rate, plus a supplementary payment and 
safety net adjustment, giving a total weekly award rate as follows: 
CLASSIFICATION Adult Employees 
(expressed as a percentage of the 
Vehicle Building Tradesperson Level 
I Rate): 

Base Rate Supple-
mentary 
Payment 

Safety Net 
Adjustment 

Total Rate 
Per Week 

Vehicle 
Building 
Trades- 

person Level 
1 

 $ $ $ $ % 
Advanced Tradesperson/Production 
Technician 

     

Vehicle Building 471.70 70.60 462.50 1004.80 130.0 
Vehicle Building Tradesperson - 
Level IV 

417.30 62.50 454.50 934.30 115.0 

Vehicle Building Tradesperson - 
Level III 

399.10 59.80 453.90 912.80 110.0 

Vehicle Building Tradesperson - 
Level II 

381.00 57.10 451.30 889.40 105.0 

Vehicle Building Tradesperson - 
Level I 

362.90 54.30 448.60 865.80 100.0 

Vehicle Builder - Level IV 335.30 50.20 440.80 826.30 92.4 
Vehicle Builder - Level III 317.10 47.50 438.60 803.20 87.4 
Vehicle Builder - Level II 297.60 44.50 436.30 778.40 82.0 
Vehicle Builder - Level I 283.00 42.40 434.60 760.00 78.0 

(2) Supplementary Payments 
(a) Where an employee is in receipt of a rate of pay which exceeds the Award Rate Per Week prescribed in sub-

clause (1) above, whether such payment is being made by virtue of any order, industrial agreement or other 
agreement or arrangement, then such rate will be deemed to be inclusive of the Supplementary Payment. 

(b) Overtime, shift allowances, penalty rates, disability allowances, special rates, fare and travelling time 
allowances and any other work related allowances prescribed by this award shall not be offset against 
Supplementary Payments. 

(3) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

(4) Apprentices - (Wage per week expressed as a percentage of the Vehicle Building Tradesperson - 
Level I rate) - 
Four Year Term % 
First Year 42 
Second Year 55 
Third year 75 
Fourth Year 88 
Three and a Half Year Term  
First six Months 42 
Next Year 55 
Next Year 75 
Final Year 88 
Three Year Term  
First Year 55 
Second Year 75 
Third Year 88 
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(5) Leading Hand - An employee placed in charge of - 
  $ 
(a) Not less than three and not more than 10 other employees shall be paid per week extra 21.00 
(b) More than 10 and not more than 20 other employees shall be paid per week extra 32.20 
(c) More than 20 other employees shall be paid per week extra 41.60 

(6) Tool Allowance: 
(a) Where an employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

tradesperson or apprentice in the performance of work as a tradesperson or as an apprentice the employer shall 
pay a tool allowance of - 
(i) $11.75 per week to such tradesperson, or 
(ii) in the case of an apprentice a percentage of $11.75, being the percentage which appears against his/her 

year of apprenticeship in subclause (3) of this clause, 
for the purpose of such tradesperson or apprentice supplying and maintaining tools ordinarily required in the 
performance of work as a tradesperson or as an apprentice. 

(b) Any tool allowance paid pursuant to paragraph (a) of this subclause shall be included in, and form part of, the 
ordinary weekly wage prescribed in this clause. 

(c) An employer shall provide for the use of tradespersons or apprentices all necessary power tools, special purpose 
tools and precision measuring instruments. 

(d) A tradesperson or apprentice shall replace or pay for any tools supplied by his/her employer if lost through 
his/her negligence. 

(7) A casual employee shall be paid twenty per cent of the ordinary rate in addition to the ordinary rate for the calling in 
which he/she is employed. 

(8) Junior Employees (Wage per week expressed as a percentage of the Vehicle Builder Level 1 rate) - 
 % 

Under 16 years of age 35 
16 years of age 45 
17 years of age 55 
18 years of age 65 
19 years of age 78.5 
20 years of age 93 

(9) Minimum Adult Award Wage 
(a) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(b) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(c) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(d) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(e) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(f) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(g) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(h) Subject to this clause the minimum adult award wage shall – 
(i) Apply to all work in ordinary hours. 
(ii) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
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(i) Minimum Adult Award Wage 
The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(j) Adult Apprentices 
(i) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(ii) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(iii) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(iv) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(v) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(vi) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

(10) Structural Efficiency 
(a) Arising out of the decision of the State Wage Case on 8 September 1989 and in consideration of the wage 

increases resulting from the structural efficiency adjustments to this Award, employees are to perform a wider 
range of duties, including work which is incidental or peripheral to their main tasks or functions. 

(b) The parties to this Award are committed to co-operating positively to increase the efficiency, productivity and 
international competitiveness of the vehicle building industry and to enhance the career opportunities and job 
security of employees in the industry. 

(c) At each plant or enterprise a consultative mechanism may be established by the employer, or shall be 
established upon request by the employees or the union.  The consultative mechanism and procedure shall be 
appropriate to the size, structure and needs of the workplace or enterprise.  Measures raised by the employer, 
employees or union or unions for consideration consistent with the objectives of paragraph (a) hereof shall be 
processed through that consultative mechanism and procedures. 

(d) Measures raised for consideration consistent with paragraph (c) hereof shall be related to implementation of a 
new classification structure, the facilitative provisions contained in this Award and, subject to Clause 37. - 
Training, matters concerning training and subject to paragraph (e) hereof, any other measures consistent with 
the objectives of paragraph (b) of this subclause. 

(e) Without limiting the rights of either the employer or a union to arbitration, any other measure designed to 
increase flexibility at the plant or enterprise and sought by any party shall be notified to the Commission if the 
initiative varies and Award provision and by agreement of the parties involved shall be subject to the following 
requirements - 
(i) the changes sought shall not affect provisions reflecting national standards recognised by the Western 

Australian Industrial Relations Commission; 
(ii) the majority of employees affected by the change at the plant or enterprise must genuinely agree to 

such change; 
(iii) no employee shall lose income as a result of the change; 
(iv) the union must be a party to the agreement; 
(v) the union shall not unreasonably oppose any agreement; 
(vi) any agreement shall be subject to the approval by the Western Australian Industrial Relations 

Commission and, if approved, shall operate as a schedule to this Award and take precedence over any 
provision of this Award to the extent of any inconsistency. 

(f) Any disputes arising in relation to the implementation of paragraphs (c) and (d) hereof shall be subject to the 
provisions of Clause 29. - Avoidance of Industrial Disputes of this award. 
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37. - TRAINEESHIPS 
(1) Scope: 

(a) This clause shall apply to persons: 
(i) who are undertaking a Traineeship (as defined); and 
(ii) who are employed by an employer bound by this Award. 

(b) This clause does not apply to the Apprenticeship system. 
(2) Objectives: 

(a) This clause fascilitates a system of traineeships which provides approved training in conjunction with 
employment in order to enhance the skill levels and future employment prospects of Trainees, particularly 
young persons and long term unemployed persons, and 

(b) This clause provides conditions of employment, including rates of pay, required to be observed regarding 
persons employed under the Traineeship Scheme, and 

(c) Existing full-time employees shall not be displaced from employment by a Trainee. 
(3) Limited Operation (ATS and CST): 

The wage rates prescribed herein and relative to the Australian Traineeship System (ATS) or the Career Start 
Traineeships (CST) shall not apply to any employer bound by this award, except in relation to ATS and CST trainees who 
commenced a traineeship with the employer before 11 May 1995. 

(4) Definitions: 
"Appropriate State Legislation" means the State Employment and Skills Development Authority Act 1990, or any 
successor legislation. 
"Approved Training" means training undertaken both on and off the job, in a Traineeship and shall involve formal 
instruction both theoretical and practical, and supervised practice in accordance with a Traineeship Scheme approved and 
accredited by the Training Authority. 
"Traineeship Agreement" means an agreement made subject to the terms of this Award between an employer and the 
Trainee for a Traineeship and which is registered with the Training Authority.  A traineeship agreement shall only operate 
when made in accordance with the relevant approved Traineeship Scheme. 
"Traineeship Scheme" means the Metal and Engineering Industry Traineeship, Australian Traineeship System or Career 
Start Traineeship approved by the Training Authority, or any other Traineeship Scheme for employees covered by this 
Award and approved by the Training Authority after consultation and negotiation with the union. 
"Training Authority" means - 
(a) the State Employment and Skills Development Authority and any successor, or 
(b) the National Employment and Training Taskforce where such gives interim approval to a Training Scheme and 

thereafter until that scheme is finally approved by the body referred to in (a) hereof. 
(5) Training Conditions: 

(a) The Trainee shall attend an approved training course or training programme prescribed in the Traineeship 
Agreement, or as notified to the Trainee by the Training Authority in accredited and relevant Traineeship 
Schemes. 

(b) A Traineeship shall not commence until the Traineeship Agreement, made in accordance with the Traineeship 
Scheme, has been signed by the employer and the trainee and lodged for registration with the Training 
Authority, provided that if the Traineeship Agreement is not in a standard format, a Traineeship shall not 
commence until the Traineeship Agreement has been registered with the Training Authority.  The employer 
shall permit the Trainee to attend the training course or programme provided for in the Traineeship Agreement 
and shall ensure the Trainee receives the appropriate on the job training. 

(c) The employer shall provide an appropriate level of supervision during the traineeship period. 
(d) The overall training programme will be monitored by officers of the Training Authority and training records or 

work books shall be provided, if required to be utilised as part of this monitoring process. 
(6) Employment Conditions: 

(a) A Trainee shall be engaged as a full-time employee for a maximum of one year's duration provided that a 
Trainee shall be subject to a satisfactory probation period of one month which may be reduced at the discretion 
of the employer.  By agreement in writing, and with the consent of the Training Authority, the relevant 
employer and the Trainee may vary the duration of the Traineeship and the extent of approved training provided 
that any agreement to vary is in accordance with the relevant Traineeship Scheme. 

(b) (i)  An employer shall not terminate the employment of a Trainee without firstly having provided written 
notice of termination to the Trainee concerned in  accordance with the Traineeship Agreement and to the 
Training Authority. 
(ii) An employer who decides not to continue the employment of a Trainee upon the completion of the 

traineeship shall notify, in writing, the Training Authority of that decision. 
(c) The Trainee is permitted to be absent from work without loss of continuity of employment and/or wages to 

attend the training in accordance with the Traineeship Agreement and the Trainee will attend such training. 
(d) Where the employment of a Trainee by an employer is continued after the completion of the traineeship period, 

such traineeship period shall be counted as service for the purposes of this Award. 
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(e) All other terms and conditions of this Award that are applicable to the Trainee or would be applicable to the 
Trainee but for this clause shall apply unless specifically varied by this clause. 

(f) A Trainee who fails to either complete the Traineeship or who cannot for any reason be placed in full-time 
employment with the employer on successful completion of the Traineeship, shall not be entitled to any 
severance payment. 

(g) (i)  Overtime and shift work shall not be worked by a Trainee except in circumstances where the section 
in which the trainee is receiving on the job training is required to work overtime, or the work of that 
section is normally carried out by shifts and there is satisfactory provision for approved training. 

(ii) A Trainee shall not work overtime alone. 
(iii) The Trainee wage shall be the basis for the calculation of overtime and/or shift penalty rates 

prescribed by this Award. 
(7) Wages: 

(a) (i) The minimum rates of wages payable weekly to Trainees are as provided in paragraph (b), or 
paragraph (d), of this subclause. 

(ii) These wage rates will only apply to Trainees while that are undertaking an approved traineeship 
which includes approved training as defined in this clause. 

(iii) The wages prescribed by this clause do not apply to complete trade level training which is covered by 
the apprenticeship system. 

(b) Traineeships (excluding ATS and CST). 
(i) Industry/Skill Level A: 

Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at industry/skill level A. 
Highest Year of Schooling Completed  

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 225.00 (50%)* 

262.00 (33%) 
280.00 (33%) 
312.00 (25%) 384.00 

plus 1 year out of school 312.00 384.00 445.00 
plus 2 years 384.00 445.00 521.00 
plus 3 years 445.00 521.00 595.00 
plus 4 years 521.00 595.00  
plus 5 years/more 595.00   

* Figures in brackets indicate the average proportion of time spent on approved training to which the associated wage rate is 
applicable.  Where not specifically indicated, the average proportion of time spent in structured training which has been taken into 
account in setting the rate is 20%. 

(ii) Industry/Skill Level B: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at industry/skill Level B. 
Highest Year of Schooling Completed  

School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 225.00 (50%)* 

262.00 (33%) 
280.00 (33%) 
312.00 (25%) 376.00 

plus 1 year out of school 312.00 376.00 429.00 
plus 2 years 376.00 429.00 505.00 
plus 3 years 429.00 505.00 576.00 
plus 4 years 505.00 576.00  
plus 5 years/more 576.00   

*  Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(iii) Industry/Skill Level C: 
Where the accredited training course and work performed are for the purpose of generating skills 
which have been defined for work at industry/skill Level C. 
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Highest Year of Schooling Completed 
School Leaver Year 10 Year 11 Year 12 
 $ $ $ 
 225.00 (50%)* 

262.00 (33%) 
280.00 (33%) 
312.00 (25%) 373.00 

plus 1 year out of school 312.00 373.00 419.00 
plus 2 years 373.00 419.00 470.00 
plus 3 years 419.00 470.00 528.00 
plus 4 years 470.00 528.00  
plus 5 years/more 528.00   

*  Figures in brackets indicate the average proportion of time spent on approved training to 
which the associated wage rate is applicable.  Where not specifically indicated, the average 
proportion of time spent in structured training which has been taken into account in setting 
the rate is 20%. 

(c) For the purposes of this subclause, "out of school" shall refer only to periods out of school beyond Year 10, and 
shall be deemed to: 
(i) include any period of schooling beyond Year 10 which was not part of nor contributed to a completed 

year of schooling; 
(ii) include any period during which a Trainee repeats in whole or part a year of schooling beyond Year 

10; and 
(iii) no include any period during a calendar year in which a year of schooling is completed. 

(d) Traineeships (AST and CST only) 
Wages for the Australian Traineeship System and Career Start trainees shall be calculated as follows:- 
(i) Australian Traineeship System: 

(a) The weekly wage payable to a trainee shall be not less than that determined by applying the appropriate junior 
wage per week, calculated in accordance with subclause (b), of Clause 9. - Wages and Supplementary 
Payments, of this Award and multiplying by 39, which represents actual weeks spent on the job, then dividing 
that sum by 52 to provide a weekly wage. 

(b) In any case, the rate determined shall not be less than the minimum rate prescribed in the Australian Traineeship 
guidelines as amended for time to time. 
(ii) Career Start Traineeship: 

(a) Determining the hourly rate applicable to a Vehicle Builder, Level II level adult employee, if 21 years of age or 
older, or the appropriate junior wage per week as prescribed in subclause (b), of Clause 9. - Wages and 
Supplementary Payments, of this Award; 

(b) Multiplying that hourly rate by the number of weekly ordinary hours, less the average training as specified in 
the registered agreement. 

(e) Completed Traineeship - Continued Junior Employment 
Notwithstanding anything contained elsewhere in this Award, where a Trainee successfully completes a 
Traineeship and is a junior person who is then employed by the same employer performing work appropriate to 
the training received pursuant to - 
(i) The Traineeship Scheme (excluding the Australian Traineeship System and a Career Start 

Traineeship), the qualification outcome determined by the training programme shall be equated to an 
appropriate level within the classification structure described in Clause 6. - Definitions, of this Award, 
and the wage rate relevant thereto as prescribed in Clause 9. - Wages and Supplementary Payments, of 
this Award, shall be the level of wage to which the prescribed age related percentage appropriate to 
the junior employee concerned, will be applied to calculate the weekly rate of wage for such junior 
employee; or 

(ii) The Australian Traineeship System, or the Career Start Traineeship, the rate of wage prescribed for 
the classification Vehicle Builder - Level III by Clause 9. - Wages and Supplementary Payments, of 
this Award, shall be the level of wage to which the prescribed age related percentage appropriate to 
the junior employee concerned, will be applied to calculate the weekly rate of wage for such junior 
employee. 

(8) Industry/Skill Levels 
The industry skill levels referred to in subclause (7) of this clause are those described in this subclause. 
(a) Industry/Skill Level A  

Office Clerical 
Commonwealth Public Sector Clerical 
State Public Sector Clerical 
Local Government Clerical 
Finance, Property and Business Services 
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(b) Industry/Skill Level B  
Wholesale and Retail 
Recreation and Personal Services 
Transport and Storage 
Manufacturing 

(c) Industry/Skill Level C  
Community Services and Health 
Pastoral 
Environmental 
Wholesale and Retail - Vehicle Repair Services and Retail Sector 

 
 

2020 WAIRC 00659 
WA Government Health Services Engineering and Building Services Award 2004 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

APPENDIX A. – SALARIES 
(1) Rates of Pay 

Subject to this Appendix, employees shall be paid the rates of pay specified in the following table in accordance with the 
level to which they are from time to time classified. 

 Level Percentage 
Relativity 

to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State 
Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 
Increase 
for value 

for money 
trade-offs 
in award 
safety net 

of 
conditions) 

Salary 

Carpenter Building 
Tradespers
on Level 
04 

100 365.20 52.00 448.60 865.80 12.40 104.80 12.00 51905 

 Building 
Tradespers
on Level 
05 

105 383.50 54.60 451.30 889.40 13.04 105.20 12.00 53191 

 Building 
Tradespers
on Level 
06 

110 401.70 57.20 453.90 912.80 13.68 105.50 12.00 54460 

 Building 
Tradespers
on Level 
07 

115 420.00 59.80 454.50 934.30 14.22 105.70 12.00 55620 

 Building 
Tradespers
on Level 
08 

120 438.20 62.40 457.20 957.80 14.86 87.70 12.00 55941 

 Building 
Tradespers
on Level 
09 

125 456.50 65.00 459.80 981.30 15.50 88.20 12.00 57226 

Painter Building 
Tradespers
on Level 
04 

100 365.20 52.00 448.60 865.80 12.40 81.30 12.00 50679 

 Building 
Tradespers
on Level 
05 

105 383.50 54.60 451.30 889.40 13.04 81.60 12.00 51959 

 Building 
Tradespers
on Level 
06 

110 401.70 57.20 453.90 912.80 13.68 81.80 12.00 53224 

 Building 
Tradespers
on Level 
07 

115 420.00 59.80 454.50 934.30 14.22 82.10 12.00 54389 

 Building 
Tradespers
on Level 
08 

120 438.20 62.40 454.70 955.30 14.86 64.10 12.00 54579 

 Building 
Tradespers
on Level 
09 

125 456.50 65.00 459.80 981.30 15.50 64.60 12.00 55995 

Plasterer Building 
Tradespers
on Level 
04 

100 365.20 52.00 448.60 865.80 12.40 99.20 12.00 51613 

 Building 
Tradespers
on Level 
05 

105 383.50 54.60 451.30 889.40 13.04 99.50 12.00 52893 

 Building 110 401.70 57.20 453.90 912.80 13.68 100.00 12.00 54173 
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 Level Percentage 
Relativity 

to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State 
Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 
Increase 
for value 

for money 
trade-offs 
in award 
safety net 

of 
conditions) 

Salary 

Tradespers
on Level 
06 

 Building 
Tradespers
on Level 
07 

115 420.00 59.80 454.50 934.30 14.22 100.30 12.00 55339 

 Building 
Tradespers
on Level 
08 

120 438.20 62.40 457.20 957.80 14.86 82.20 12.00 55654 

 Building 
Tradespers
on Level 
09 

125 456.50 65.00 459.80 981.30 15.50 82.50 12.00 56929 

Plumber Building 
Tradespers
on Level 
04 

100 365.20 52.00 448.60 865.80 12.40 127.60 12.00 53095 

 Building 
Tradespers
on Level 
05 

105 383.50 54.60 451.30 889.40 13.04 127.80 12.00 54369 

 Building 
Tradespers
on Level 
06 

110 401.70 57.20 453.90 912.80 13.68 128.10 12.00 55639 

 Building 
Tradespers
on Level 
07 

115 420.00 59.80 454.50 934.30 14.22 128.40 12.00 56805 

 Building 
Tradespers
on Level 
08 

120 438.20 62.40 457.20 957.80 14.86 110.50 12.00 57130 

 Building 
Tradespers
on Level 
09 

125 456.50 65.00 459.80 981.30 15.50 110.80 12.00 58405 

Other 
Building 

Building 
Employee 
Entrant 
Level 

78 284.86 40.56 434.58 760.00 9.68 72.30 14.00 44653 

 employees Building 
Employee 
Level 1 

82 299.46 42.64 436.30 778.40 10.20 72.50 14.00 45650 

 not 
elsewhere 

Building 
Employee 
Level 2 

87 319.18 45.45 438.57 803.20 10.87 

72.70 

14.00 46990 

classified Building 
Employee 
Level 3 

92 337.44 48.05 440.81 826.30 11.51 

73.00 

14.00 48244 

 Building 
Employee 
Level 4 

100 365.20 52.00 448.60 865.80 12.40 

73.40 

14.00 50371 

Mechanical 
Fitter, 

Engineerin
g 
Employee 
Level 14 

78 284.86 40.56 434.58 760.00 14.68 71.10 14.00 44851 

Motor 
Mechanic, 

Engineerin
g 
Employee 
Level 13 

82 299.46 42.64 436.30 778.40 15.40 71.30 14.00 45859 

Refrigeration Engineerin 87.4 319.18 45.45 438.57 803.20 16.47 71.50 14.00 47219 
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 Level Percentage 
Relativity 

to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State 
Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 
Increase 
for value 

for money 
trade-offs 
in award 
safety net 

of 
conditions) 

Salary 

g 
Employee 
Level 12 

 Fitter & 
other 

Engineerin
g 
Employee 
Level 11 

92.4 337.44 48.05 440.81 826.30 17.41 71.80 14.00 48489 

engineering  Engineerin
g 
Tradespers
on Level 
10 

100 365.20 52.00 448.60 865.80 18.80 88.70 12.00 51399 

 trades Engineerin
g 
Tradespers
on Level 
09 

105 383.50 54.60 451.30 889.40 19.70 89.00 12.00 52693 

 employees 
not 

Engineerin
g 
Tradespers
on Level 
08 

110 401.70 57.20 453.90 912.80 20.70 89.20 12.00 53976 

 elsewhere Engineerin
g 
Tradespers
on Level 
07 

115 420.00 59.80 454.50 934.30 21.60 89.50 12.00 55160 

 classified Engineerin
g 
Tradespers
on Level 
06 

125 456.50 65.00 462.10 983.60 23.50 71.90 12.00 56913 

 Engineerin
g 
Tradespers
on Level 
05 

130 474.80 67.60 462.50 1004.90 24.40 72.20 10.00 57983 

Electrical 
Fitter/ 

Engineerin
g 
Tradespers
on Level 
10 

100 365.20 52.00 448.60 865.80 18.80 112.20 12.00 52625 

Mechanic Engineerin
g 
Tradespers
on Level 
09 

105 383.50 54.60 451.30 889.40 19.70 112.50 12.00 53919 

 Engineerin
g 
Tradespers
on Level 
08 

110 401.70 57.20 453.90 912.80 20.70 112.90 12.00 55212 

 Engineerin
g 
Tradespers
on Level 
07 

115 420.00 59.80 454.50 934.30 21.60 113.10 12.00 56391 

 Engineerin
g 
Tradespers
on Level 
06 

125 456.50 65.00 459.80 981.30 23.50 95.30 12.00 58014 

 Engineerin
g 

130 474.80 67.60 462.50 1004.90 24.40 95.70 10.00 59208 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1127 
 

 Level Percentage 
Relativity 

to C10 
Trades-
person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State 
Wage 
Order 
Adjust 
ment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime 

and 
Mobility 

Allowance 
(Salary 
Increase 
for value 

for money 
trade-offs 
in award 
safety net 

of 
conditions) 

Salary 

Tradespers
on Level 
05 

 
 

2020 WAIRC 00661 
WA Health CSA Dental Technicians (Dental Health Services) Award 2016 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
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(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 
that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE B  -  WAGES 
(1) The weekly wage applicable to employees covered by this Award. 

 
 

Registration 

Apprentice Dental Technician Year 1 398.50 
Apprentice Dental Technician Year 2 521.80 
Apprentice Dental Technician Year 3 711.60 
Apprentice Dental Technician Year 4 834.90 
Adult Apprentice Dental Technician (21 years and over)Years 1, 2 and 3 711.60 
Adult Apprentice Dental Technician (21 years and over) Year 4 834.90 
Dental Technician Year 1 948.80 
Dental Technician Year 2 965.40 
Dental Technician Year 3 982.60 
Dental Technician Year 4 1000.90 
Dental Technician Advanced Level 1 Year 1 974.20 
Dental Technician Advanced Level 1 Year 2 989.60 
Dental Technician Advanced Level 1 Year 3 1005.90 
Dental Technician Advanced Level 1 Year 4 1031.70 
Dental Technician Advanced Level 2 Year 1 1000.60 
Dental Technician Advanced Level 2 Year 2 1019.20 
Dental Technician Advanced Level 2 Year 3 1039.40 
Dental Technician Advanced Level 2 Year 4 1059.80 

 
 

2020 WAIRC 00660 
WA Health - HSU Award 2006 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 
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(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

SCHEDULE A 
MINIMUM SALARIES 

(1) Subject to the provisions of Clause 8. – Salaries and to the provisions of this Schedule the minimum annual salaries for 
employers bound by the Award are set out hereinafter. 

(2) Minimum Salaries 
LEVELS CURRENT ASNA NEW 
Level 1 under 17 years of age 11363 10916 22279 
17 years of age 13270 12747 26017 
18 years of age 15490 14880 30370 
19 years of age 17929 17223 35152 
20 years of age 20135 19342 39477 
21 years of age 1 st year of service 22117 21246 43363 
22 years of age 2 nd year of service 22771 21314 44085 
23 years of age 3 rd year of service 23421 21381 44802 
24 years of age 4 th year of service 24069 21697 45766 
Level 2 24720 21781 46501 

 25371 21866 47237 
 26120 21845 47965 
 26638 21912 48550 
 27403 22011 49414 

Level 3 28307 22127 50434 
 29010 22219 51229 
 29749 22312 52061 
 30928 22465 53393 

Level 4 31545 22545 54090 
 32470 22664 55134 
 33421 22789 56210 
 34772 22843 57615 

Level 5 35476 22934 58410 
 36443 23058 59501 
 37438 23071 60509 
 38462 23203 61665 
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LEVELS CURRENT ASNA NEW 
Level 6 40434 23458 63892 

 41898 23646 65544 
 43978 23915 67893 

Level 7 45091 24058 69149 
 46501 24241 70742 
 47962 24429 72391 

Level 8 50097 24707 74804 
 51847 24932 76779 

Level 9 54495 25272 79767 
 56337 25511 81848 

Level 10 58354 25771 84125 
 61598 26190 87788 

Level 11 64189 26525 90714 
 66824 26864 93688 

Level 12 70437 27331 97768 
 72878 27646 100524 
 75662 28006 103668 
(a) An employee, who is 21 years of age or older on appointment to a classification equivalent to Level 1, may be 

appointed to the minimum rate of pay based on years of service, not on age. 
(b) (i) For the purposes of this paragraph, ‘Medical Typist’ and “Medical Secretary’ shall mean those 

employees classified on a classification equivalent to Level 1, 2, or 3 who spend at least 50% of their 
time typing from tapes, shorthand, and/or Doctor’s notes of case history, summaries, reports or similar 
material involving a broad range of medical terminology. 

(ii) A Medical Typist or Medical Secretary shall be paid a medical terminology allowance of an amount 
equivalent to 5.15% of Level 2 increment 3 per annum, which shall be converted to an hourly rate to 
enable payment: 
(aa) on a fortnightly basis; 
(bb) on a proportionate basis for a part-time employee; 

(iii) Notwithstanding any other provisions of this paragraph, where an employee, classified equivalent to 
Level 1, 2 or 3 (other than an employee for whom training or instruction is a formal requirement of 
their job) has been instructed to provide short-term training or instruction in medical terminology, the 
employee shall be paid the medical terminology allowance on an hourly basis for the hours so worked. 

(c) Where State Wage Case decisions of the Western Australian Industrial Relations Commission result in an 
expressed money adjustment to adult (21 years and over) salaries under this clause, the rates for Level 1 
employees under 21 years shall be calculated using the following formula: 
Current junior rate ÷ Current Level 1 (21 years, 1st year of service) rate x ASNA rate for Level 1 (21 years, 1st 
year of service) = Junior ASNA rate; 
The junior ASNA rate is added to the Current Junior Rate to obtain the applicable New Junior rate.   

(3) Salaries – Health Professionals 
(a) Employees who possess a relevant tertiary level qualification, or equivalent as agreed between the Union and 

the employers, and who are employed in the callings of Audiologist, Bio Engineer, Chemist, Dietitian, 
Engineer, Medical Scientist, Librarian, Occupational Therapist, Physiotherapist, Physicist, Pharmacist, Clinical 
Psychologist, Psychologist, Research Officer, Scientific Officer, Social Worker, Speech Pathologist, Podiatrist, 
Medical Imaging Technologist, Nuclear Medicine Technologist, Radiation Therapist, Orthotist, Certified 
Clinical Perfusionist, Orthoptist or any other professional calling as agreed between the Union and employers, 
shall be entitled to Annual Salaries as follows: 

LEVELS CURRENT ASNA With effect on and from the 
commencement of the first pay period 

on or after 1 January 2021. 
LEVEL 4/6 31545 22545 54090 
 33421 22789 56210 
 35476 22934 58410 
 37438 23071 60509 
 40434 23458 63892 
 43978 23915 67893 
LEVEL 7 45091 24058 69149 
 46501 24241 70742 
 47962 24429 72391 
LEVEL 8 50097 24707 74804 
 51847 24932 76779 
LEVEL 9 54495 25272 79767 
 56337 25511 81848 
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LEVELS CURRENT ASNA With effect on and from the 

commencement of the first pay period 
on or after 1 January 2021. 

LEVEL 10 58354 25697 84051 
 61598 26190 87788 
LEVEL 11 64189 26525 90714 
 66824 26864 93688 
LEVEL 12 70437 27331 97768 
 72878 27646 100524 
 75662 28006 103668 

(b) Subject to subclause (d) of this clause, on appointment or promotion to the Level 4/6 under this subclause: 
(i) Employees, who have completed an approved three-year academic tertiary qualification, relevant to 

their calling, shall commence at the first year increment; 
(ii) Employees, who have completed an approved four-year academic tertiary qualification, relevant to 

their calling, shall commence at the second year increment; 
(iii) Employees, who have completed an approved Masters Degree or an approved PhD Degree relevant to 

their calling, shall commence on the third year increment; 
Provided that employees who attain a higher tertiary level qualification, after appointment, shall not be entitled 
to any advanced progression through the range. 

(c) The employer and Union shall be responsible for determining the relevant acceptable qualifications for 
appointment for the callings covered by this subclause and shall maintain a manual setting out such 
qualifications. 

(d) The employer in allocating levels pursuant to clause (3) of this schedule may determine a commencing salary 
above Level 4/6 for a particular calling/s. 

(e) The Classification Level Descriptors for each level in subclause (a) of this clause shall be as agreed from time to 
time between the Employer and the Union, and shall be published by the Employer in an Operational Circular. 

(4) The following conditions shall apply to employees in the callings of Engineer: 
Employees employed in the calling of Engineer and who are classified Level 4/6 under this Award shall be paid a 
minimum salary at the rate prescribed for the maximum of Level 4/6 where the employee is an “experienced engineer” as 
defined. 
For the purposes of this paragraph “experienced engineer” shall mean: 
(a) An engineer appointed to perform professional engineering duties and who is a Corporate Member of the 

Institution of Engineers, Australia or who attains that status during service; 
(b) An engineer appointed to perform professional duties who is not a Corporate Member of the Institution of 

Engineers, Australia but who possesses a degree or diploma from a University, College or Institution acceptable 
to the employer on the recommendation of the Institution of Engineers, Australia, and who: 
(i) Having graduated in a four (4) of five (5) academic year course at a University or Institution 

recognised by the employer, has had four (4) years’ experience on professional engineering duties 
acceptable to the employer since becoming a qualified engineer, or 

(ii) Not having a University degree but possessing a diploma recognised by the employer, has had five (5) 
years’ experience on professional engineering duties, recognised by the employer since becoming a 
qualified engineer. 

(5) (a) An employee appointed as a Clinical Psychologist Registrar (Grade 1) shall commence at Level 4/6.5 and shall 
progress to Level 4/6.6 in the second year. 

  
(b) An employee appointed as a Clinical Psychologist (Grade 2) shall commence at Level 7.3 and shall progress by 

annual increments to Level 9.2. 
(c) Progression from Clinical Psychologist Registrar (Grade 1) to Clinical Psychologist (Grade 2) shall occur with 

effect from the date registration as a “Clinical Psychologist” is conferred by the Psychologists’ Board of 
Western Australia and the relevant positions may be advertised at Grade 1 or Grade 2 when vacant. 

(d) “Clinical Psychologist (Grade 2)” shall mean a Clinical Psychologist who: 
(i) is registered with the Psychologists’ Board of Western Australia; 
(ii) has a thorough knowledge of the methods, principles and practices of the profession; 
(iii) works under general to limited direction; and 
(iv) has an ability to practice psychology with a high degree of initiative and experience. 
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(e) The classification and grading structure for Clinical Psychologists above Grade 2 shall be as agreed from time 
to time between the Employer and the Union, and shall be published by the Employer in an Operational 
Circular. 

 
 

2020 WAIRC 00662 
WA Public Hospitals (Doctors in Training) Award 2011 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

9. - SALARIES 
(1) (a) Salaries or salary ranges applicable to medical practitioners covered by this Award calculated on the basis of the 

ordinary hours of duty specified in subclause (1) of Clause 12. - Hours of Duty of rostered duty in any period of 
one week shall be: 
Level $ per annum ASNA TOTAL 
Level 1 36177 22906 59083 
Level 2 38794 23245 62039 
Level 3 41467 23590 65057 
Level 4 43089 23799 66888 
Level 5 44780 24018 68798 
Level 6 48244 24466 72710 
Level 7 51162 24842 76004 
Level 8 54213 25235 79448 
Level 9 56364 25515 81879 
Level 10 59625 25936 85561 
The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(b) The salary of an Intern shall be at Level 1. 
(c) The salary of a Resident Medical Officer shall be within the range of Levels 2 to 4 inclusive, based on years of 

relevant experience after graduation.  Level 4 shall apply to 4th and subsequent years of experience after 
graduation. 

(d) The salary of a Registrar shall be within the range of Levels 5 to 8 inclusive based on years of relevant 
experience in that capacity. 

(e) The salary of a Senior Registrar shall be within the range of Levels 9 to 10, based on years of relevant 
experience in that capacity. 

(f) Subject to the provisions of this Award, a medical practitioner shall be employed in accordance with the level of 
work performed. 

(2) Subject to good conduct, diligence and efficiency, a medical practitioner shall proceed from the point of entry in the 
salary range to the maximum of the range for the particular class of employment according to the increments in such 
salary range. 

(3) Salaries shall be paid at least fortnightly. 
(4) It is a term of this Award that the Association undertakes for the duration of the Principles determined by the Commission 

in Court Session in Application No. 704 of 1991 not to pursue any extra claims, award or over award except when 
consistent with the State Wage principles. 

 
 

2020 WAIRC 00663 
WA Public Hospitals (Senior Medical Practitioners) Award 2011 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
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(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 
workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

7. - SALARIES AND SALARY RANGES 
(1) Salaries or salary ranges applicable to medical practitioners covered by this Award shall be: 

(a) Full Time Medical Practitioners 
(i) Medical Specialists  $ per annum ASNA TOTAL 
 Specialists, Level 1 Point 1 68242 28167 96409 
  Point 2 71345 28569 99914 
  Point 3 74457 28971 103428 
  Point 4 77582 29374 106956 
  Point 5 81523 29883 111406 
  Point 6 83646 30156 113802 
 Senior Specialists, Point 1 85769 30431 116200 
 Level 2 Point 2 90400 31028 121428 
(ii) General Practitioners Point 1 68242 28167 96409 
  Point 2 71345 28569 99914 
  Point 3 74457 28971 103428 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle. 
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These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments.   
An Assistant Medical Superintendent shall be appointed within the Specialist, Level 1 range provided that an Assistant Medical 
Superintendent who does not possess a recognised qualification of a University or College shall not progress beyond Point 3 in that 
range.   
A Deputy Medical Superintendent shall be appointed within the Specialist, Level 1 and Senior Specialist, Level 2 ranges at not less 
than Specialist, Level 1, Point 5, provided that a Deputy Medical Superintendent who does not possess a recognised higher 
qualification of a University or College shall not progress beyond Specialist, Level 1, Point 6. 

(b) Sessional Appointees 
(i) 
 

Medical Specialists 
 

 
 

$ per session 
 

 
 

Specialist, Level 1 
 

Point 1 
 

233.73 

 
 

 
 

Point 2 
 

242.54 

 
 

 
 

Point 3 
 

246.88 

 
 

 
 

Point 4 
 

260.09 

 
 

 
 

Point 5 
 

271.21 

 
 

 
 

Point 6 
 

277.23 

 
 

Senior Specialist, 
 

Point 1 
 

283.21 

 
 

Level 2 
 

Point 2 
 

296.28 

(ii) 
 

General Practitioners 
 

Point 1 
 

233.74 

 
 

 
 

Point 2 
 

242.54 

 
 

 
 

Point 3 
 

251.28 

(2) A Medical Practitioner, other than a Radiologist who is remunerated in accordance with Clause 16(10)(h) who is required 
to perform administrative duties appropriate to a Head of Department in a hospital, shall be paid an allowance calculated 
in accordance with the following formula: 
No.  of Staff Under Direct 
Supervision and control 

$ per annum 

0 - 4 nil 
5 - 9 1155 
10 - 20 2310 
Over 20 3466 

(3) The rates expressed in this Clause shall be varied to the extent necessary to give effect to any decision of the Western 
Australian Industrial Relations Commission in a State Wage Case made during the currency of the Award and expressed 
to be on general economic grounds and which has general application. 

(4) It is a term of this Award that the Association undertakes for the duration of the Principles determined by the Commission 
in Court Session in Application No.  704 of 1991 not to pursue any extra claims, award or over award except when 
consistent with the State Wage principles. 

 
 

2020 WAIRC 00664 
Ward Assistants (Mental Health Services) Award 1966 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

26. - WAGES 
(1) The minimum weekly rate of wage payable to employees covered by this award shall be the base Rate plus the Arbitrated 

Safety Net Adjustment (ASNA) Payment expressed hereunder: 
  Base Rate $ Arbitrated 

Safety Net 
Adjustments $ 

Minimum 
Weekly 
Rate $ 

 Ward Assistants    
(a) At 19 years of age and over    
 1st year of employment 377.40 440.00 817.40 
 2nd year of employment 387.80 441.10 828.90 
 3rd year of employment and thereafter 398.30 442.20 840.50 
(b) Under 19 years of age (percentage of the total wage prescribed for a ward assistant in his/her first year of 

service in paragraph (1)(a) hereof per week). 
 % 
1st year of employment 73 
2nd year of employment 81 
3rd year of employment 87 
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(2) Wages shall be paid by direct funds transfer to the credit of an account nominated by the employee at such bank, building 
society or credit union approved by the employer.  Provided that where such form of payment is impractical or where 
some exceptional circumstances exist and by agreement between the employer and the Union, payment by cheque may be 
made. 

(3) Payment for higher duties shall not apply to an employee required to act in another position whilst the permanent 
employee is on a single accrued day off as prescribed by subclause (3) of Clause 5. - Hours of this award. 

(4) An employee who regularly performs shift or weekend work shall be paid for accrued days off, including shift or 
weekend penalties, when those days are taken as leave and at the rate which applied when they were accumulated. 

(5) An employee who performs shift or weekend work irregularly may be paid shift or weekend penalties during the pay 
period in which the work is performed. 

(6) No deductions shall be made from an employee's wage unless the employee has authorised such deduction in writing. 
(7) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the 

Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by 
employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to 
the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 

 
 

2020 WAIRC 00665 
Watchmakers' and Jewellers' Award, 1970 

8. - WAGES 
(1) The minimum weekly rate of wage payable to adult employees covered by this award shall include the base rate plus the 

arbitrated safety net adjustment expressed hereunder, on and from the commencement of the first pay period on or after 1 
January 2021. 
 

 Base Rate 
$ 

Supple-
mentary 
Payment 

$ 

Arbitrated 
Safety Net 

Adjustments $ 

Minimum 
Rates 

$ 

(a) Watchmaker, Clockmaker watch and clock 
repairer 365.20 52.00 448.60 865.80 

(b) Jeweller, setter, general jeweller’s tradesman 
and engraver 365.20 52.00 448.60 865.80 

(c) Process Worker % of trade     
 Grade 1 78    760.00 
 Grade 2 80 292.16 36.80 434.94 763.90 
 Grade 3 85 310.42 40.60 437.18 788.20 

(2) (a) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 

(3) Apprentices (wage per week expressed as a percentage of the respective tradesman's rate) 
(a) 5 Year Term: % 
 1st year 40 
 2nd year 48 
 3rd year 55 
 4th year 75 
 5th year 88 
(b) 4 Year Term:  
 1st year 42 
 2nd year 55 
 3rd year 75 
 4th year 88 

(4) Leading Hands: 
Any jeweller or watchmaker placed in charge of not more than ten (10) jewellers or watchmakers shall be paid $25.60 per 
week in addition to the rates of pay prescribed by this award. 



1138 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

(5) Tool Allowance: 
Watchmakers and apprentices to watchmaking shall be paid a tool allowance of $10.50 per week extra. 

(6) Junior process worker (percentage of adult process worker - Grade 1). 
 % 
At 16 years of age and under 50 
At 17 years of age 60 
At 18 years of age 75 
At 19 years of age 90 
At 20 years of age 100 

8A. - MINIMUM WAGE - ADULT MALES AND FEMALES  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 
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(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00667 
Western Australian Professional Engineers (General Industries) Award 2004 - The 

4.1 - SALARIES 
4.1.1  The minimum annual salaries payable to full-time professional engineers in the classifications defined in 4.3 shall be as 

set out hereunder: 
Classification Annual Salary 
 $ 
Level 1 - Professional engineer (graduate)  52354 
Level 2 - Professional engineer (experienced) 59481 
Level 3 - Professional engineer 64383 
Level 4 - Professional engineer 71757 
4.1.2  The minimum part-time hourly rate paid to those employees who are engaged to work on a part-time basis for a 
constant number of hours shall be as set out hereunder.  Part-time employees shall accrue entitlements on a proportionate 
basis to that of full-time employees calculated according to the ratio of their weekly hours of work to the ordinary hours of 
work for full-time employees in the operation or business concerned. 
Classification Part-time hourly rate 
 $ 
Level 1 - Professional engineer (graduate)  26.42 
Level 2 - Professional engineer (experienced) 30.02 
Level 3 - Professional engineer 32.50 
Level 4 - Professional engineer 36.22 
(Note Part-time rates were calculated by dividing the annual salary by 52.14 weeks and subsequent dividing that amount by 
38 hours.  This is then rounded to the nearest cent.  Any variations to the part-time rates of pay as a result of State Wage 
Case decisions are to be calculated in accordance with this method.) 
4.1.3  The minimum casual hourly rate paid to those employees who are engaged and paid as such shall be as set out 
hereunder, and includes an amount in lieu of annual leave, sick leave, and public holidays. 
Classification  Casual hourly rate 
 $ 
Level 1 - Professional engineer (graduate)  31.04 
Level 2 - Professional engineer (experienced) 35.27 
Level 3 - Professional engineer 38.19 
Level 4 - Professional engineer 42.56 
 (Note The casual hourly rates were derived by adding a loading to the part-time hourly rates of 17.5%.  This is then 

rounded to the nearest cent.  Any variations to the casual rates of pay as a result of State Wage Case decisions are to be 
calculated in accordance with this method.) 

4.1.4  The provisions for part-time and casual hourly rates shall not be applicable to full-time employees.  Full-time employees 
are subject to clause 3.1 – Hours of Duty. 

4.1.5  It is expected that a graduate engineer will advance to experienced engineer following the progressive acquisition of skills 
and competence and such employee’s competence and salary will be reviewed regularly during that period. 

4.5 - MINIMUM ADULT AWARD WAGE 
4.5.1 No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
4.5.2 The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

4.5.3 The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
4.5.4 Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

4.5.5 Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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4.5.6 The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

4.5.7 Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

4.5.8 Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
4.5.9 Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

4.5.10 Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00668 
Western Australian Surveying (Private Practice) Industry Award, 2003 - The 

5.1 - SALARIES 
The rates of pay in this Award include Arbitrated Safety Net adjustments available since December 1993 under the Arbitrated 
Safety Net Adjustment Principle and includes the 2013 Safety Net Wage Case Increase of 1 July 2013. 
These Arbitrated Safety Net adjustments may be offset against any equivalent amount in the rate of pay received by employees 
since 1 November 1991 above the rate prescribed in the Award except where such absorption is contrary to the terms of an 
industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset Arbitrated Safety Net adjustments. 

Wage Classification title Minimum Salaries - $ Skill relativity to level 
10 after full minimum 
rate\broadbanding 
adjustments 

  Hourly Weekly Annual % 
Level 1 
5.1.1(a) 

Manager/Professional -
Business/Specialist 

37.10 1409.90 73550 210 

Level 2 
5.1.1(b) 

Manager/Professional - 
Project/Specialist 

33.39 1268.80 66189 180 

Level 3 
5.1.1(c) 

ExperiencedProfessional 
Surveyor including Licensed 
Surveyor/Engineer 

30.91 1174.50 61270 160 
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Wage Classification title Minimum Salaries - $ Skill relativity to level 

10 after full minimum 
rate\broadbanding 
adjustments 

  Hourly Weekly Annual % 
Level 4 
5.1.1(d) 

Experienced Surveyor/Town 
Planner 

29.76 1130.80 58990 150 

Level 5 
5.1.1(e) 

Technician V / Survey Party 
Leader 

29.17 1108.30 57816 145 

Level 6 
5.1.1(f) 

Technician IV / Survey Party 
Leader 

27.93 1061.20 55359 135 

Level 7 
5.1.1(g) 

Technician III / Survey 
Technician, Senior (part-time 
party leader)Graduate 
Professional 
Engineer/Surveyor/Town 
Planner - 4 year 

27.31 1037.60 54128 130 

Level 8 
5.1.1(h) 

Technician II / Survey 
Technician,Graduate Surveyor 
- under Articles/Town Planner 
– 3 year 

26.69 1014.10 52902 125 

Level 9 
5.1.1(i) 

Technician I / Trainee 
Technician, Survey 

24.89 945.70 49334 110 

Level 10 
5.1.1(j) 

Technical Assistant Survey 23.66 898.90 46893 100 

Level 11 
5.1.1(k) 

Trainee Assistant Survey 21.45 815.20 42526 90 

Level 12 
5.1.1(l) 

Unskilled 21.33 810.40 42276 82 

Entry level 
5.1.1(m) 

For entry level for employees who possess relevant technical/professional qualifications see clause 
5.1.2 

5.1.1(n) The skill relativities to level 10 set out in the above table apply subject to any future award or safety 
net increases by the Commission.  Any such safety net increases will not vary the percentages set 
out above as being the indicative wage relativities of classifications under this award. 

5.1.3 - SALARIES CLERICAL EMPLOYEES 
5.1.3(a) Adult  

Grade  
 

Weekly Rate 
$ 

1 784.50 
2 807.50 
3 844.80 

Provided that: 
(a) No employee employed as at the commencement of this award is to receive less pay as a result of regrading 

under this award.  In the event that such regrading results in a lower grading, the present salary is to be 
maintained until overtaken by award increases. 

(b) Over award payments may be absorbed into any increase arising under this award. 
5.1.3(b) Juniors  
The following percentage of Grade 1 weekly rates shall be minimum rates of wages per week for junior employees: 

Age  Rate per Week  
17 60% 
18 70% 
19 80% 
20 90% 

5.3 - MINIMUM ADULT AWARD WAGE  
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
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The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

 
 

2020 WAIRC 00669 
Wine Industry (WA) Award 2005 

4.1 - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  
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(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

4.2 – WAGES 
(1) Adult Employees 

The weekly minimum rate of pay will be as follows: 
Grade Base Rate Relativity Safety Net Adjustment Supplementary Payment Total Weekly Rate 

 $ % $ $ $ 
1 284.80 78.0 434.60 40.60 760.00 
2 299.50 82.0 440.60 83.70 823.80 
3 319.20 87.4 443.60 94.00 856.80 
4 337.40 92.4 450.90 97.80 886.10 
5 365.20 100.0 452.50 99.30 917.00 

(2) Junior Employees 
(a) The minimum wage payable under this award to junior employees shall be the undermentioned percentage of 

the adult rate of the classification under which they are employed: 
 Percentage of adult rate 
16 years and under 17 years 80 
17 years and under 18 years 90 
18 years and over 100 

(b) The total wage for junior employees shall, in the case of weekly employees, be calculated in multiples of five 
cents. Amounts of two cents or less being taken to the lower multiple and amounts in excess of two cents being 
taken to the higher multiple. 

(3) Arbitrated Safety Net Adjustments 
The rates of pay in this award include arbitrated safety net adjustments payable available since December 1993, under the 
Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in rates of pay received by employees since 1 
November 1991 above the wage rates prescribed in the award. For these purposes over award rates of pay in any industrial 
agreement affecting employees whose terms of employment are also regulated by the award shall likewise be liable to absorption 
unless contrary to the terms of the industrial agreement. 
Increases in rates of pay otherwise made under the State Wage Case Principles excepting those resulting from enterprise 
agreements are not to be used to offset arbitrated safety net adjustments. 
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(4) Casual Employees 
A casual employee shall be paid 20% more than the ordinary rate for the calling in which they are employed. 
(5) Leading Hands 
Leading hands appointed by the employer in any department must be paid the allowances set out below in addition to the wage rate 
prescribed for their classification: 
 Rate Per Week 
 $ 
Up to and including four employees 13.50 
More than four but less than 10 employees 21.70 
More than 10 employees 33.50 

 
 

2020 WAIRC 00671 
Wool, Hide and Skin Store Employees' Award No. 8 of 1966 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 

(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  
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(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

13. - WAGES AND CLASSIFICATION STRUCTURE 
(1) Classification Structure 

STOREWORKER LEVEL 1 
Relativity: 90% 
Pre-requisites: 

* Basic interpersonal and communication skills 
* Basic literacy and numeracy skills. 

Skills/Duties: 
* Familiar with company policies and procedures. 
* Responsible for quality of his/her own work subject to detailed direction. 
* Obtain knowledge and apply appropriate manual handling skills. 
* Able to work in a team environment and/or under routine supervision. 
* Able to exercise discretion within the limits of skills and/or training. 
* Able to undertake duties in a safe and responsible manner. 

The following tasks are indicative of the tasks which an employee at this level may be required to perform. 
1.  Core sampling (non-mechanical). 
2.  Feeding wool into blending machines. 
3.  Head marking or branding of head bale at receival or weighing. 
4.  Inserting lot plates or dividers. 
5.  Lobbing.   
6.  Opening or closing bales (including fadging and boodling).   
7.  Pushing into or taking from elevators or drops. 
8.  Sewing. 
9.  Wheeling baskets. 
10.  Hand trucking. 
11.  Use of non-licensed material handling equipment.   
12.  Operate wool blending machine.   
13.  Responsible for housekeeping in own work environment. 

Promotional Criteria:  
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to enable 
him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 2 
Relativity: 92.4% 
Pre-requisites:  

* Storeworker Level 1 or equivalent. 
Skills/Duties: 
In addition to the skills/duties required of Storeworker Level 1 the following skills/duties are required: 

* Able to work in a team environment under limited supervision. 
* Responsible for quality of his/her own work.   
* Appropriate licence to operate required materials handling equipment, (other than crane or fork-lift rated in 
excess of 20000kg), (as required). 

The following tasks are indicative of the tasks which an employee at this level may be required to perform. 
1.  Breaking out of specified bales for shipping, showing, pooling or blending.   
2.  Breaking out for rail trucks (including the use of mechanical aids). 
3.  Breaking down stacks of wool. 
4.  Port marking and branding of wool for shipping. 
5.  Operating and in charge of semi-automatic dump press.   
6.  Operating of all appropriate materials handling equipment (other than crane or fork-lift rated in excess of 
20000kg), not requiring ancillary or incidental clerical functions.   
7.  Sheetman or fossicker.   
8.  Wool pressing. 
9.  Weight adjusting. 
10.  Handling or hanging or drying green skins (including trottering of sheepskins). 
Handling hides including staking and unstacking operator and in charge of skin press. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to enable 
him/her to be considered for promotion to the next level when a position becomes available. 
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(1) Classification Structure—continued 

STOREWORKER LEVEL 3 
Relativity: 94.5% 
Pre-requisites:  

* Storeworker Level 2 or equivalent. 
Skills/Duties:  
In addition to the skills/duties required of Storeworker Level 1 the following skills/duties are required: 

* Understands and is responsible for quality control standards.   
* Advanced level of interpersonal and communication skills.   
* Keyboard skills.   
* Able to perform work required with minimal supervision. 
* Able to operate computerised inventory equipment (as required). 

Indicative of the tasks which an employee at this level may perform are the following. 
1.  Sworn weigher or employee (including fork-lift driver) recording or carrying out clerical functions in 
receiving, weighing and delivering or shipping of bales including notifying locations of bales by radio or other 
electronic means.   
2.  In charge of an out-store. 
3.  Operation of semi-automatic core line.   
4.  Responsible for the actual packing of containers with dumped bales. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to enable 
him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 4 
Relativity: 97% 
Pre-requisites: 

* Storeworker Level 3 or equivalent. 
Skills/Duties: 
In addition to the skills/duties required of Storeworker Level 4 the following skills/duties are required: 
*Appropriate licence to operate required materials handling equipment and/or container handling equipment and/or 
crane, with capacity rated greater than 20000kg (as required).   
*Knowledge of operation of fully automated core line operation. 
*Able to operate computerised wool handling equipment (as required). 
Indicative of the tasks which an employee at this level may perform are the following: 

1.Operator in charge of a fully automated core line operation.   
2.Operator in charge of a fully automatic Dump Press (i.e.  TriPak). 
3.Operator of container handling equipment rated greater than 20000kg. 
4.Employee charged by employer with the responsibility of supervising and directing not  more than 10 
employees (not being a number of employees working as a team).   
5.Classing skins, furs or hides. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to enable 
him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 5 - WOOL CLASSER 
Relativity: 100% 
Pre-requisites: 

* Storeworker Level 4 or equivalent.   
* Appropriate Certification. 

Skills/Duties: 
In addition to the skills/duties required of a Storeworker Level 4 the following skills/duties are required: 

* Able to sort all types of wool to desired graded lines. 
* Able to allocate bin types and calculate bin weights and percentages. 
* Responsible for sorting wool to Industry Quality Control Standards. 
* Understanding of operation of a Wool Re-handling Department. 

Indicative of the tasks which an employee at this level may perform are the following: 
1.Classing or sorting wool with or without mechanical aids. 
2.Undertake appropriate recording functions. 

Promotional Criteria: 
An employee remains at this level until he/she is capable of completing the tasks required of this level so as to enable 
him/her to be considered for promotion to the next level when a position becomes available. 
STOREWORKER LEVEL 6 - OVERLOOKER 
Relativity: 105% 
Pre-requisites: 

* Wool Classer or equivalent. 
Skills/Duties: 
In addition to the skills/duties required of Wool Classer the following skills/duties are required: 

* Proven ability to train and supervise. 
* Competent to train wool classers. 
* Proficient in the accurate allocation of types and component percentages and weights of all wool bales. 
* Must ensure quality control standards are met by all wool re-handling personnel. 
* Must ensure the efficient operation of a wool re-handling department. 

Indicative of the tasks which an employee at this level may perform are the following:  
Control and co-ordinate all relevant functions of a wool re-handling operation. 
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(2) Deleted 
(3) Deleted 
(4) Total Wage Rates (Adults) 

The total wage rate per week for adult employees performing the work described by the classifications detailed in 
subclause (1) of this clause shall be as detailed in column 5 of the table below.  The rates of pay in this subclause take 
effect on and from the commencement of the first pay period on or after 1 January 2021. 
Column 1 
CLASSIFICATION 

Column 2 
BASE 
RATE 

Column 3 
SUPPLEMENTARY 

PAYMENT 

Column 4 
ARBITRATED 
SAFETY NET 

ADJUSTMENTS 

Column 5 
TOTAL 
RATE 

Storeworker Level 1 328.70 46.80 439.70 815.20 
Storeworker Level 2 337.50 48.00 440.80 826.30 
Storeworker Level 3 345.10 49.10 441.80 836.00 
Storeworker Level 4 354.30 50.40 442.80 847.50 
Storeworker Level 5 – Wool 
Classer 

365.20 52.00 448.60 865.80 

Storeworker Level 6 - 
Overlooker 

383.50 54.60 451.30 889.40 

The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under the Arbitrated Safety 
Net Adjustment Principle.   
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received by employees since 
1 November 1991 above the rate prescribed in the Award, except where such absorption is contrary to the terms of an industrial 
agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from enterprise 
agreements, are not to be used to offset arbitrated safety net adjustments. 
(5) Transitional Provisions 

(a) The provisions of subclauses (1), (2), (3) and (4) of this clause shall be trialled for a period of 12 months from 
the date of operation in order to assess the suitability of such a classification structure. 

(b) Any dispute arising from the introduction of the provisions of subclauses (1), (2), (3) and (4) of this clause shall 
be discussed between the employee, employer and failing agreement, with a duly accredited union official.  If 
the matter is not resolved at the workplace it shall be referred to the Western Australian Industrial Relations 
Commission. 

(c) The following translation table shall be used to determine an employee classification as at the date of the 
introduction of this variation. 
GRADING UNDER OLD 
CLASSIFICATION STRUCTURE 

GRADING UNDER NEW 
CLASSIFICATION STRUCTURE(See 
exceptions below) 

Storeman Grade (a) Storeworker Level 1 
Storeman Grade (b) Storeworker Level 2 
Storeman Grade (c) Storeworker Level 2 
Storeman Grade (d) Storeworker Level 3 
Storeman Grade (e) Storeworker Level 3 
Storeman Grade (f) Storeworker Level 4 
Wool Classer (g) Storeworker Level 5 - Wool Classer 
Overlooker - 2-5 employees (h) Storeworker Level 6 - Overlooker 
Overlooker - 6+ employees (h) Storeworker Level 6 - Overlooker 

Exceptions 
1.   Weighing Adjusting which under the old classification structure was Grade (a) translates to Level 2 under the new 
structure.   
2.   Operator in charge of a fully automatic dump press (i.e.  TriPak) which under the old classification structure was Grade 
(b) translates to Level 4 under the new classification structure.   
3.  Employee in charge of out store which under the old classification structure was Grade (e) translates to Level 4 under the 
new classification structure. 

(d) The rates described herein include the 1st Minimum Rate Adjustment. 
(e) It is agreed that the total amount of the supplementary payment described in subclause (3) of this clause shall be 

absorbed from any component of the weekly wage in excess of the base rate described in subclause (2) of this 
clause. 

(f) It is agreed that no employee shall suffer a reduction in actual weekly total wage rates as a consequence of the 
introduction of the new classification structure. 

(g) It is agreed that the parties shall aim to complete the Minimum Rates Adjustment process no later than 1 
November 1993. 
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(h) It is agreed that each employer shall provide each employee, within three (3) months of the date of operation of 
this order, advice concerning that employee's new classification as described by subclause (1) of this clause. 

(6) An allowance of five percent on so much of his/her average earnings per week exclusive of overtime as does not exceed 
the amount fixed from time to time for workers covered by the provisions of paragraph (a) of subclause (2) and paragraph 
(a) of subclause (3) of this clause shall be paid to a weekly worker if he/she is employed in a wool store for any period of 
less than six successive calendar months unless such employment has been terminated voluntarily or on account of 
malingering, inefficiency, neglect of duty or misconduct. 
Provided that in the event of any such worker being dismissed (except for malingering, inefficiency, neglect of duty or 
misconduct) within fourteen days prior to Christmas Day, he shall receive not less than one half week's wages by way of 
such allowance.  That is to say, if the five percent allowance on wages earned up to the time of dismissal is not equal to 
one half week's wages, then the half week's wage shall be paid, but if the five percent allowance on wages earned up to 
the time of dismissal is in excess of one half week's wages, then the said five percent allowance shall be paid but not the 
half week's wages. 

(7) Ninety cents per hour in addition to the above rates shall be paid to any worker who actually handles "dead" wool. 
(8) If a worker is required by his/her employer to act as a first aid attendant in any store, for so acting he shall be paid in 

addition to his/her ordinary rate of pay the sum of $2.00 per day. 
(9) (a) The weekly wage rates for junior employees shall be calculated by multiplying the relevant percentage 

determined by the employee’s age as detailed below and the total rate of pay for the classification of 
Storeworker Level 1 as provided for in subclause 4 of this clause. 

Age Percentage 
At 17 years of age or under  
At 18 years of age 
At 19 years of age 
At 20 years of age 

70% 
80% 
90% 
100% 

The total wage shall be calculated to the nearest 10 cents, with any amount of five cents or greater rounded up, any amount less 
than 5 cents being disregarded. 

(b) The provisions of subclause (5) of this clause mutatis mutandis (the necessary changes being made) shall apply 
to Junior Employees. 

(10) Casual Employees: Casual employees shall be paid at the rate of twenty percent in addition to the rates prescribed by this 
award for the appropriate classification. 

 
 

2020 WAIRC 00673 
Zoological Gardens Employees award 

1B. - MINIMUM ADULT AWARD WAGE 
(1) No employee aged 21 or more shall be paid less than the minimum adult award wage unless otherwise provided by this 

clause. 
(2) The minimum adult award wage for full-time employees aged 21 or more working under an award that provides for a 38 

hour week is $760.00 per week.   
The minimum adult award wage for full-time employees aged 21 or more working under awards that provide for other 
than a 38 hour week is calculated as follows: divide $760.00 by 38 and multiply by the number of ordinary hours 
prescribed for a full time employee under the award.  
The minimum adult award wage is payable on and from the commencement of the first pay period on or after 1 January 
2021.  

(3) The minimum adult award wage is deemed to include all State Wage order adjustments from State Wage Case Decisions. 
(4) Unless otherwise provided in this clause adults aged 21 or more employed as casuals, part-time employees or piece 

workers or employees who are remunerated wholly on the basis of payment by result, shall not be paid less than pro rata 
the minimum adult award wage according to the hours worked. 

(5) Employees under the age of 21 shall be paid no less than the wage determined by applying the percentage prescribed in 
the junior rates provision in this award (if applicable) to the minimum adult award wage, provided that no employee shall 
be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 1993.  

(6) The minimum adult award wage shall not apply to apprentices, employees engaged on traineeships or government 
approved work placement programs or employed under the Commonwealth Government Supported Wage System or to 
other categories of employees who by prescription are paid less than the minimum award rate, provided that no employee 
shall be paid less than any applicable minimum rate of pay prescribed by the Minimum Conditions of Employment Act 
1993. 

(7) Liberty to apply is reserved in relation to any special category of employees not included here or otherwise in relation to 
the application of the minimum adult award wage. 
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(8) Subject to this clause the minimum adult award wage shall – 
(a) Apply to all work in ordinary hours. 
(b) Apply to the calculation of overtime and all other penalty rates, superannuation, payments during any period of 

paid leave and for all purposes of this award.   
(9) Minimum Adult Award Wage 

The rates of pay in this award include the minimum weekly wage for employees aged 21 or more payable under the 2020 
State Wage order decision.  Any increase arising from the insertion of the minimum wage will be offset against any 
equivalent amount in rates of pay received by employees whose wages and conditions of employment are regulated by 
this award which are above the wage rates prescribed in the award.  Such above award payments include wages payable 
pursuant to enterprise agreements, consent awards or award variations to give effect to enterprise agreements and over 
award arrangements.  Absorption which is contrary to the terms of an agreement is not required. 
Increases under previous State Wage Case Principles or under the current Statement of Principles, excepting those 
resulting from enterprise agreements, are not to be used to offset the minimum wage. 

(10) Adult Apprentices 
(a) Notwithstanding the provisions of this clause, the minimum adult apprentice wage for a full-time apprentice 

aged 21 years or more working under an award that provides for a 38 hour week is $649.40 per week. 
(b) The minimum adult apprentice wage for a full-time apprentice aged 21 years or more working under an award 

that provides for other than a 38 hour week is calculated as follows: divide  $649.40 by 38 and multiply by the 
number of ordinary hours prescribed for a full time apprentice under the award.  

(c) The minimum adult apprentice wage is payable on and from the commencement of the first pay period on or 
after 1 January 2021.  

(d) Adult apprentices aged 21 years or more employed on a part-time basis shall not be paid less than pro rata the 
minimum adult apprentice wage according to the hours worked. 

(e) The rates paid in the paragraphs above to an apprentice 21 years of age or more are payable on superannuation 
and during any period of paid leave prescribed by this award. 

(f) Where in this award an additional rate is expressed as a percentage, fraction or multiple of the ordinary rate of 
pay, it shall be calculated upon the rate prescribed in this award for the actual year of apprenticeship.   

10. - WAGES 
(1) (a) The minimum total rate of wage payable under this award shall be as follows 

 Rate 
$ 

Arbitrated Safety Net 
Adjustments 

$ 

Minimum 
Total Rate 

$ 
KEEPER    
Year One 400.00 442.40 842.40 
Year Two 410.00 443.30 853.30 
Year Three 420.00 449.00 869.00 
SPECIALIST KEEPER - GRADE I    
Year One 432.70 450.70 883.40 
Year Two 444.40 452.20 896.60 
Year Three 456.30 453.80 910.10 
Year Four 468.20 452.90 921.10 
SPECIALIST KEEPER - GRADE II    
Year One 480.10 454.50 934.60 
Year Two 492.00 456.00 948.00 
Year Three 503.90 457.60 961.50 
Year Four 516.00 459.10 975.10 
SENIOR SPECIALIST KEEPER    
Year One 536.30 461.90 998.20 
Year Two 551.10 463.70 1014.80 
Year Three 566.90 465.80 1032.70 

(b) The rates of pay in this award include arbitrated safety net adjustments available since December 1993, under 
the Arbitrated Safety Net Adjustment Principle. 
These arbitrated safety net adjustments may be offset against any equivalent amount in the rate of pay received 
by employees since 1 November 1991 above the rate prescribed in the Award, except where such absorption is 
contrary to the terms of an industrial agreement.   
Increases in rates of pay otherwise made under the State Wage Case Principles, excepting those resulting from 
enterprise agreements, are not to be used to offset arbitrated safety net adjustments. 
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CatchWords : Industrial law (WA) – Application for COVID-19 JobKeeper Package General Order 
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Legislation : Industrial Relations Act 1979 (WA) s 6(a), s 6(af), s 6(ag), s 6(c), s 7(1), s 29(1), s 44, s 50 
Coronavirus Economic Response Package Omnibus (Measures No. 2) Act 2020 (Cth) 
Fair Work Act 2009 (Cth) 
Employment Disputes Resolution Act 2008 (WA) s 36 

Result : General Order issued 
Representation: 

− Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited 

− Dr T Dymond on behalf of UnionsWA 

− Ms C Purcell for the Hon. Minister for Industrial Relations 
Reasons for Decision 

1 The Chamber of Commerce and Industry of Western Australia Limited applies for a General Order pursuant to s 50 of the 
Industrial Relations Act 1979 (the Act) to make further provisions for private sector employers and employees in Western 
Australia in relation to the COVID-19 pandemic.  The Commission has previously issued Reasons for decision (2020 WAIRC 
00203) and a General Order (2020 WAIRC 00205) for flexibility of leave arrangements in the context of the COVID-19 
pandemic. 
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2 The Chamber says that the purpose of this application is to provide employers with further flexibility to manage employment 
arrangements in a manner that supports the JobKeeper Scheme established under the Coronavirus Economic Response 
Package Omnibus (Measures No. 2) Act 2020 (Cth).  This package includes amendments to the Fair Work Act 2009 (Cth).   

3 The application seeks a General Order applicable to private sector employees, to operate until 28 September 2020, to provide: 
(a) A requirement that where a JobKeeper payment is payable, the employer is to provide eligible 

employees the value of the JobKeeper payment or the amount owed for work performed; 
(b) Ability for an employer to stand down employees (either fully or partially) because they cannot be 

usefully employed arising from the COVID-19 pandemic or government initiatives to slow the 
transmission of COVID-19; 

(c) Ability for an employer to alter the duties of work of an employee in order to continue the 
employment of one or more employees of the employer; 

(d) Ability for an employer to alter the location of work in order to continue the employment of one or 
more employees of the employer; and 

(e) Options for an employer and employee to agree to work being performed on different days and times, 
provided that the employee does not unreasonably refuse an employer’s request. 

4 The Commission published a notice of the application on the Commission’s website and invited submissions from interested 
persons.  Submissions were received from the Chamber, UnionsWA and the Minister.  The Commission also convened 
conferences between those parties as they are recognised by s 50 of the Act.     

5 The Commission expresses its appreciation to the Chamber, UnionsWA and the Minister for the constructive way that they 
have worked together to bring this matter to a largely agreed resolution. 

Consideration 
6 We note the circumstances facing industry generally and employers and employees arising from the COVID-19 pandemic and 

the restrictions which have affected businesses and employment.  We noted some of those circumstances and restrictions in our 
Reasons for decision in relation to the General Order ([2020] WAIRC 00205) referred to earlier. 

7 We note the various statements of the Commonwealth and Western Australian governments as well as by bodies such as the 
Reserve Bank of Australia (Statement of Monetary Policy – May 2020) as to the effects of the current situation.  In particular, 
we have taken account of the amendments to the Fair Work Act to enable the Fair Work Commission to deal with disputes 
relating to the JobKeeper payment arrangements. 

8 We consider that the General Order proposed by the Chamber and generally supported by UnionsWA and the Minister will 
assist in maintaining the employment of as many employees as possible and support businesses to continue to operate. We 
believe that it is appropriate in all of the circumstances. 

9 It achieves the purposes sought by the application and is in conformity with the objects of the Act (s 6).  The arrangements 
promote goodwill in industry and within enterprises as they set out arrangements to enable jobs to be retained (s 6(a)).  They 
facilitate the efficient organisation and performance of work according to the needs of industry and enterprises within it, 
balanced with fairness to the employees in the industry and enterprises (s 6(af)).  They encourage employers, employees and 
organisations to reach agreement appropriate to the needs of enterprises within industry and the employees in those industries 
(s 6(ag)).  The arrangements also provide means for preventing and settling industrial disputes (s 6(c)).  Further, they provide a 
system of fair wages and conditions of employment in the circumstances of the crisis brought about by the COVID-19 
pandemic.  Accordingly, the Commission is of the view that the General Order ought to issue.   

10 We also note that the General Order will provide more favourable conditions in respect of the calculation of continuous service 
than does the Termination, Change and Redundancy General Order.  We are of the view that the benefits of consistency with 
the JobKeeper arrangements outweigh any other potential issues on this occasion, particularly given the limited circumstances 
and duration of the General Order. 

Operation 
11 The operation of the General Order will be for a finite period, from the date the General Order is issued until 28 September 

2020, unless extended on application or at the initiative of the Commission. 
12 Given that the circumstances and arrangements are yet to be tested, we will review the operation of this General Order after it 

has operated for a number of weeks.  The Commission will initiate this review no later than 30 June 2020. 
Dispute resolution 
13 There is one issue that requires comment and that is provisions relating to dispute resolution.  We note that individual 

employees have traditionally had limited access to the Commission and have no standing to make applications to the 
Commission to deal with disputes of this nature (see Ministerial Review of the State Industrial Relations Systems – Interim 
Report, pp 115 – 119).  Unlike the Fair Work Act which provides a range of areas of jurisdiction accessible directly by 
individual employees in their own right, the Act provides only limited access to the Commission by individual employees for 
dispute resolution.  They may refer only claims of unfair dismissal or that they have been denied a benefit arising under their 
contract of employment (s 29(1)(b)), or in respect of a dispute relating to an entitlement to long service leave (s 44(7)(b)).  
Otherwise access to the Commission for conciliation and arbitration of disputes is given to an organisation registered under 
Division 4 of Part II of the Act (that is, a union of employees or employers), an employer and the Minister. 
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14 An employee may request that the Commission mediate a dispute with their employer under the Employment Disputes 
Resolution Act 2008 (WA) (EDR Act).  However, this requires the consent of the other party (EDR Act s 6(2)).  That consent 
is not always given.  Therefore, if the employee seeks mediation and the employer does not agree to it, then the Commission 
cannot mediate. 

15 Any employee may seek to enforce an award or order in the Industrial Magistrate’s Court (Part III – Enforcement of Act, 
awards, industrial agreements and orders).  However, this involves a different approach to that undertaken in conciliation and 
arbitration.   

16 It is important that, in this case, disputes are resolved between employers and employees.  There are real impediments to an 
individual employee seeking to have conciliation and arbitration of a dispute relating to this General Order under the State 
jurisdiction.  Unlike the Fair Work Act, the Act has not been amended to deal specifically with this type of dispute.  The 
Commission has worked with the s 50 parties to identify a range of options for various parties to refer disputes to the 
Commission for resolution, including employees.  We have discussed with and received submissions from the Chamber, 
UnionsWA and the Minister about how this might be remedied. 

17 One means would be through the Commission, on its own motion, summonsing an employer and employee to attend a 
conference pursuant to s 44 of the Act as provided for by s 44(1).  The Commission could do this only if the Commission 
forms the opinion that industrial action has occurred or is likely to occur.  Industrial action is defined in s 7 of the Act.  The 
circumstances of the particular case would need to be examined to determine if they do, in fact, meet that definition. 

18 We note that this is not an orthodox use of s 44.  As the Minister correctly points out, it may create a precedent and have 
unintended consequences.  We recognise that this is in a time of crisis and exceptional circumstances and is for a finite period.  
However, it may create an avenue for access to the Commission well beyond this time and these circumstances.  In the 
circumstances of employees otherwise having very limited access to the Commission to deal with disputes in relation to the 
General Order, and in these exceptional circumstances, we think it is worthy of inclusion and will monitor its use. 

19 Minutes of the Proposed General Order will now issue.  Any person wishing to speak to the Minutes is to do so in writing by 
no later than midday on Friday, 15 May 2020. 
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APPLICANT 

-v- 
(NOT APPLICABLE) 
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Result General Order issued 
Representation  

− Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited  

− Ms C Purcell on behalf of the Hon. Minister for Industrial Relations 

− Dr T Dymond on behalf of UnionsWA 
 

General Order 
Having heard from Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited, Ms C Purcell on 
behalf of the Hon. Minister for Industrial Relations and Dr T Dymond on behalf of UnionsWA, the Commission in Court Session, 
pursuant to the powers conferred on it by s 50 of the Industrial Relations Act 1979 (WA) hereby makes a General Order in the 
terms set out in the attached Schedule. 

(Sgd.)  P E SCOTT, 
Chief Commissioner, 

[L.S.] For and On behalf of the Commission In Court Session. 
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NOTE: amended by corrigenda ([2020] WAIRC 00311)  
SCHEDULE 

COVID-19 GENERAL ORDER 
PROVISIONS RELATING TO THE JOBKEEPER PAYMENTS 

1. – APPLICATION 
(1) This General Order applies to each employee as defined in subsection 7(1) of the Industrial Relations Act 1979 

throughout the State of Western Australia, except for employees of a public sector body within the meaning of 
the Public Sector Management Act 1994 and police officers, police auxiliary officers and Aboriginal police 
liaison officers.  

(2) This General Order shall operate on and from the date this General Order issues until 28 September 2020, 
unless extended on application or at the initiative of the Commission. 

(3) The provisions of this General Order shall be reviewed at the initiative of the Commission no later than 30 June 
2020. 

(4) There shall be liberty to apply to amend this General Order to any party named in s 50 – General Orders, 
nature of and making, subsection 2 of the Act. 

2. – DEFINITIONS 
(1) Base rate of pay is the amount payable to an employee for his or her ordinary hours of work, but not including 

any of the following: 
(a)   incentive-based payments and bonuses; 
(b)   loadings;  
(c)   monetary allowances; 
(d)   overtime or penalty rates;  
(e)   any other separately identifiable amounts. 

(2)   Designated employment provision means a provision of: 
(a)   an award; or  
(b)   an industrial agreement or employer-employee agreement; or  
(c)   an order made by the Commission, other than this General Order; or  
(d)   a contract of employment. 

(3)   Hourly rate of pay guarantee has the meaning given by subclause 3(3) or 3(4). 
(4)   Jobkeeper enabling direction means a direction authorised by clause 4, 5 or 6. 
(5)   Jobkeeper payment means a payment that: 

(a) is payable by the Commonwealth in accordance with the jobkeeper payment rules; and  
(b) is known as jobkeeper payment. 

(6)  Jobkeeper payment rules means rules made under the Coronavirus Economic Response Package (Payments 
and Benefits) Act 2020 (Cth). 

(7) Licence includes: 
(a)   registration; and  
(b)   permit. 

(8) Minimum payment guarantee has the meaning given by 3(2). 
(9) Qualifies for the jobkeeper scheme has the same meaning as in the jobkeeper payment rules. 
(10) Wage condition means the wage condition set out in the jobkeeper payment rules. 
(11) Industrial instrument means: 

(a)   an award; or 
(b)   an industrial agreement or employer-employee agreement; or 
(c)   an order made by the Commission, other than this General Order; or 
(d)   a contract of employment. 

3. – EMPLOYER PAYMENT OBLIGATIONS 
Obligation of employer to satisfy the wage condition 
(1)   If: 

(a)   an employer qualifies for the jobkeeper scheme; and 
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(b) the employer would be entitled to jobkeeper payment for an employee for a fortnight if (among other 
things) the employer satisfied the wage condition in respect of the employee for the fortnight; 

the employer must ensure that the wage condition has been satisfied in respect of the employee by the end of the 
fortnight. 

Minimum payment guarantee 
(2) If a jobkeeper payment is payable to an employer for an employee for a fortnight, the employer must ensure that 

the total amount payable to the employee in respect of the fortnight is not less than the greater of the following:
  
(a) the amount of jobkeeper payment payable to the employer for the employee for the fortnight;  
(b) the amounts payable to the employee in relation to the performance of work during the fortnight. 

Note – Amounts referred to in this subclause (other than paragraph (a) include the following, if they 
become payable in respect of the fortnight: 

• incentive-based payments and bonuses; 

• loadings; 

• monetary allowances; 

• overtime or penalty rates; 

• leave payments. 
Minimum rate of pay – jobkeeper enabling stand down 
(3) If a jobkeeper enabling direction given by an employer under clause 4 (jobkeeper enabling stand down) applies 

to an employee of the employer, the employer must ensure that the employee’s base rate of pay (worked out on 
an hourly basis) is not less than the base rate of pay (worked out on an hourly basis) that would have been 
applicable to the employee if the direction had not been given to the employee. 

Minimum rate of pay – duties of work 
(4) If a jobkeeper enabling direction given by an employer under clause 5 (duties of work) applies to an employee 

of the employer, the employer must ensure that the employee’s base rate of pay (worked out on an hourly basis) 
is not less than the greater of the following: 
(a) the base rate of pay (worked out on an hourly basis) that would have been applicable to the employee 

if the direction had not been given to the employee; 
(b) the base rate of pay (worked out on an hourly basis) that is applicable to the duties the employee is 

performing. 
Base rate of pay for certain payment arrangements 
(5)   If:  

(a)    an employee is paid otherwise than: 
i. on an hourly basis; or 
ii. by reference to an hourly rate of pay; and  

(b)   an industrial instrument applicable to the employee: 
i. specifies the employee’s base rate of pay; or  
ii. sets out a method for working out the employee’s base rate of pay; 

then, for the purposes of this clause, the employee’s base rate of pay is: 
iii. the amount specified in the industrial instrument; or 
iv. the amount worked out using the method set out in the industrial instrument. 

4. – JOBKEEPER ENABLING STAND DOWN 
(1) An employer may give an employee a direction (the jobkeeper enabling stand down direction) to:  

(a)   not work on a day or days on which the employee would usually work;  
(b) work for a lesser period than the period which the employee would ordinarily work on a particular day 

or days; or  
(c) work a reduced number of hours (Compared with the employee’s ordinary hours of work); 
during a period (the jobkeeper enabling stand down period). 

(2)    For the purposes of subparagraph (1)(c), the reduced number of hours may be nil. 
(3)   A jobkeeper enabling stand down direction is subject to:  

(a) when the direction was given, the employer qualified for the jobkeeper scheme;  
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(b) the employee cannot be usefully employed for the employee’s normal days or hours during the 
jobkeeper enabling stand down period because of changes to business attributable to: 
i. the COVID-19 pandemic; or  
ii. government initiatives to slow the transmission of COVID-19; 

(c) the implementation of the jobkeeper enabling stand down direction is safe, having regard to (without 
limitation) the nature and spread of COVID-19; and 

(d) the employer becomes entitled to one or more jobkeeper payments for the employee: 
i. for a period that consists of or includes the jobkeeper enabling stand down period; or 
ii. for periods that, when considered together, consist of or include the jobkeeper enabling 

stand down period. 
(4) If the jobkeeper enabling stand down direction applies to the employee, then, during the jobkeeper enabling 

stand down period, the employer:  
(a)   is still required to comply with clause 3 (employer payment obligations); 
(b) but is not otherwise required to make payments to the employee in respect of the jobkeeper enabling 

stand down period. 
(5) The jobkeeper enabling stand down direction does not apply to the employee during a period when the 

employee: 
(a) is taking paid or unpaid leave that is authorised by the employer; or 
(b) is otherwise authorised to be absent from the employee’s employment. 
Note:  An employee may take paid or unpaid leave (for example, annual leave) during all or part of a period 
during which the jobkeeper enabling stand down direction would otherwise apply to the employee. 

(6)   This clause has effect despite a designated employment provision. 
5. – DUTIES OF WORK 

(1) An employer may direct an employee to perform any duties during a period (the relevant period) that are within 
the employee’s skill and competency. 

(2)   The direction is subject to: 
(a) when the direction was given, the employer qualified for the jobkeeper scheme; and  
(b) those duties are safe, having regard to (without limitation) the nature and spread of COVID-19; and 
(c) in a case where the employee is required to have a licence or qualification in order to perform those 

duties, the employee had the licence or qualification; and 
(d) those duties are reasonably within the scope of the employer’s business operations; and 
(e) the employer becomes entitled to one or more jobkeeper payments for the employee: 

i. for a period that consists of or includes the relevant period; 
ii. for periods that, when considered together, consist of or include the relevant period. 

(3)   This clause has effect despite a designated employment provision. 
6. – LOCATION OF WORK  

(1) An employer may direct an employee to perform duties during a period (the relevant period) at a place that is 
different from the employee’s normal place of work, including the employee’s home. 

(2) The direction is subject to: 
(a) when the direction was given, the employer qualified for the jobkeeper scheme; 
(b)    the place is suitable for the employee’s duties; 
(c) if the place is not the employee’s home, the place does not require the employee to travel a distance 

that is unreasonable in all the circumstances, including the circumstances surrounding the COVID-19 
pandemic; 

(d)   the performance of the employee’s duties at the place is: 
i. safe, having regard to (without limitation) the nature and spread of COVID-19; and 
ii.  reasonably within the scope of the employer’s business operations; and  

(e) the employer becomes entitled to one or more jobkeeper payments for the employee: 
i.   for a period that consists of or includes the relevant period; or 
ii.    for periods that, when considered together, consist of or include the relevant period.   



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1163 
 

(3) This clause has effect despite a designated employment provision. 

7. – DAYS AND TIMES OF WORK 

(1) An employer may request to make an agreement with an employee to perform duties during a period (the 
relevant period): 

(a)   on different days; or 

(b)    at different times; 

compared with the employee’s ordinary days or times of work. 

(2) Where an employer gives the employee a request to make an agreement with the employer under subclause (1), 
the employee: 

(a)   must consider the request; and 

(b)   must not unreasonably refuse the request. 

(3)   The agreement is subject to: 

(a) when the agreement was made, the employer qualified for the jobkeeper scheme;  

(b)    the performance of the employee’s duties on those days or at those times is: 

i. safe, having regard to (without limitation) the nature and spread of COVID-19; and  

ii. reasonably within the scope of the employer’s business operations; 

(c) the agreement does not have the effect of reducing the employee’s number of hours of work 
(compared with the employee’s ordinary hours of work); 

(d)   the agreement is in writing; and 

(e) the employer becomes entitled to one or more jobkeeper payments for the employee:  

i.   for a period that consists of or includes the relevant period; or 

ii.  for periods that, when considered together, consist of or include the relevant period;  

(4)    This clause has effect despite a designated employment provision. 

8. – RULES RELATING TO JOBKEEPER ENABLING DIRECTIONS 

Misuse of jobkeeper enabling direction 

(1)   An employer must not purport to give a jobkeeper enabling direction if: 

(a)   the direction is not authorised by this General Order; and 

(b) the employer knows, or ought to have reasonably known, that the direction is not authorised by this 
General Order. 

Reasonableness  

(2) A jobkeeper enabling direction given by an employer to an employee does not apply to the employee if the 
direction is unreasonable in all of the circumstances. 

Note:  A direction may be unreasonable depending on the impact of the direction on any caring responsibilities 
the employee may have. 

Continuing the employment of employees 

(3) A jobkeeper enabling direction given by an employer to an employee of the employer under clause 5 (duties of 
work) or 6 (location of work) has no effect unless the employer has information before the employer that leads 
the employer to reasonably believe that the direction is necessary to continue the employment of one or more 
employees of the employer. 

(4) In determining whether a jobkeeper enabling direction given by an employer to an employee (the relevant 
employee) is necessary to continue the employment of one or more employees of the employer, it is immaterial 
that a similar jobkeeper enabling direction could have been given by the employer to an employee other than the 
relevant employee.  

Consultation  

(5) A jobkeeper enabling direction given by an employer to an employee does not apply to the employee unless: 

(a) the employer gave the employee written notice of the employer’s intention to give the direction; 

(b)    the employer did so: 

i. at least 3 days before the direction was given; or 

ii. if the employee genuinely agreed to a lesser notice period – during that lesser notice period; 
and  
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(c) before giving the direction, the employer consulted the employee (or a representative of the employee) 
about the direction.  

(6) Subclause (5) does not apply to a jobkeeper enabling direction (the relevant direction) given by an employer to 
an employee of the employer under a particular clause of this Order if: 

(a) the employer previously complied with the requirements of subclause (5) in relation to a proposal to 
give the employee another direction under that clause; and 

(b) in the course of consulting the employee (or a representative of the employee) about the proposal, the 
employee (or the representative of the employee) expressed views to the employer; and 

(c) the employer considered those views in deciding to give the relevant direction. 

(7)    An employer must keep a written record of the consultation. 

Form of direction 

(8)   A jobkeeper enabling direction must be in writing. 

Duration  

(9) A jobkeeper enabling direction given by an employer to an employee continues in effect until: 

(a)   it is withdrawn or revoked by the employer; or 

(b) it is replaced by a new jobkeeper enabling direction given by the employer to the employee under the 
relevant clause. 

(10) Provided that a jobkeeper enabling direction ceases to have effect at the start of 28 September 2020. 

(11) Subclause (9) has effect subject to an order made by the Commission under clause 11 (Disputes). 

Compliance  

(12) If a jobkeeper enabling direction given by an employer applies to an employee of the employer, the employee 
must comply with the direction. 

9. – SERVICE AND ACCRUAL 

(1) For the purposes of the Minimum Conditions of Employment Act 1993 and any applicable industrial instrument, 
if an employee is subject to a jobkeeper enabling direction during a period, that period counts as service. 

(2) If a jobkeeper enabling direction under clause 4 (jobkeeper enabling stand down) applies to an employee, the 
employee accrues leave entitlements as if the direction had not been given. 

(3) If a jobkeeper enabling direction under clause 4 (jobkeeper enabling stand down) applies to an employee, the 
following are to be calculated as if the direction had not been given: 

(a)   redundancy pay; 

(b)   payment in lieu of notice of termination. 

10. – EMPLOYEE REQUESTS FOR SECONDARY EMPLOYMENT, TRAINING ETC 

(1) If a jobkeeper enabling direction under clause 4 (jobkeeper enabling stand down) applies to an employee, the 
employee may request: 

(a)   to engage in reasonable secondary employment; 

(b)    training; 

(c)   professional development. 

(2) The employer must consider, and not unreasonably refuse, the request. 

11. – DISPUTES 

(1) Where there is a question, dispute or difficulty arising under this General Order, the employer and the employee 
(or their representatives) must confer among themselves and make reasonable attempts to resolve the matter. 

(2) If the employer and employee are unable to resolve the matter within 24 hours of the question, dispute or 
difficulty being raised, the employer or an organisation of which the employee is a member of or is eligible to 
become a member of, may apply to the Commission for conciliation and if required, arbitration. 

(3) If the employer and employee are unable to resolve the matter within 48 hours of the question, dispute or 
difficulty being raised and the matter has not been referred to the Commission in accordance with (2): 

(a) the employee may: 

i. request mediation under the Employment Dispute Resolution Act 2008 (WA), by lodging 
Form 1 – Request for Mediation with the Western Australian Industrial Relations 
Commission.  It should be noted that for mediation to occur under this arrangement, the 
employer must consent to the mediation. 
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ii.  notify the Registrar of the Western Australian Industrial Relations Commission that the 
employer has or is, by some act, omission or circumstance, taking industrial action against 
them for the purpose of compelling them to accept terms or conditions of employment 
contrary to the terms of this General Order, and asking the Registrar to refer the notification 
to the Commission.  The Commission will then consider whether to convene a conciliation 
conference. 

iii. make an application to the Industrial Magistrate’s Court for enforcement of the General 
Order, by lodging Form 1.1. 

(b) the employer or organisation, including registered industrial organisations such as a union, may apply 
to the Commission for conciliation and, if necessary, arbitration, under s 44 of the Industrial Relations 
Act 1979 (WA). 

 
 

2020 WAIRC 00384 
APPLICATION FOR COVID-19 GENERAL ORDER THAT AIMS TO PROVIDE FURTHER FLEXIBILITY TO 

MANAGE PRIVATE SECTOR EMPLOYMENT ARRANGEMENTS 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CHAMBER OF COMMERCE AND INDUSTRY OF WESTERN AUSTRALIA LIMITED 
APPLICANT 

-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 1 JULY 2020 
FILE NO/S APPL 19 OF 2020 
CITATION NO. 2020 WAIRC 00384 
 

Result Order made 
Representation 

− Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited  

− Ms M Hughie-Williams, and with her Mr B Entrekin on behalf of the Hon. Minister for 
Industrial Relations 

− Dr T Dymond on behalf of UnionsWA 
 

Order 
On 15 May 2020, the Commission in Court Session issued a General Order in this matter (2020 WAIRC 00279); and 
Clause 1. – APPLICATION, subclause (3) states that the General Order shall be reviewed at the initiative of the Commission no 
later than 30 June 2020; and 
On 30 June 2020, the Commission reviewed the operation of the General Order of its own motion and sought responses from the 
Chamber of Commerce and Industry of Western Australia Limited, the Hon. Minister for Industrial Relations and UnionsWA; and 
Those parties reported that the General Order is operating as intended, and that no variations are considered necessary. 
NOW THEREFORE, pursuant to the powers conferred under the Industrial Relations Act 1979, the Commission hereby orders: 

THAT the General Order be reviewed again on 15 September 2020. 
Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] Commission In Court Session. 

 



1166 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

INDUSTRIAL APPEAL COURT—Appeal against decision of Full 
Bench— 

2020 WAIRC 00675 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 13 OF 2018  GIVEN ON 19 SEPTEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES COLIN R DIXON 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM BUSS J, MURPHY J, LE MIERE J 
DATE MONDAY, 3 AUGUST 2020 
FILE NO/S IAC 1 OF 2019 
CITATION NO. 2020 WAIRC 00675 
 

Result Order Issued 
Representation 
Appellant Mr C Dixon  
Respondent Mr A Sefton (of Counsel) 
 

Order 
1. The appellant have leave to amend his ground of appeal to read: 

The decision is erroneous in law in that there has been an error by the Full Bench in the construction or interpretation of 
the Teacher Registration Act 2012 (WA) or the Public Sector Management Act 1994 (WA). 

2. Decision reserved.  
(Sgd.)  S KEMP, 

[L.S.] Clerk of Court. 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2020 WAIRC 00683 
APPEAL AGAINST A DECISION OF THE INDUSTRIAL MAGISTRATE IN MATTER NO. M 234/2018 GIVEN ON 12 

DECEMBER 2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
CITATION : 2020 WAIRC 00683 
CORAM : CHIEF COMMISSIONER P E SCOTT 

 COMMISSIONER T EMMANUEL 
 COMMISSIONER T B WALKINGTON 

HEARD : BY WRITTEN SUBMISSIONS MONDAY, 30 MARCH 2020, FRIDAY, 10 APRIL 
2020, TUESDAY, 21 APRIL 2020 

DELIVERED : THURSDAY, 6 AUGUST 2020 
FILE NO. : FBA 1 OF 2020 
BETWEEN : ADRIAN MANESCU 

Appellant 
AND 
BAKER HUGHES AUSTRALIA PTY. LIMITED 
Respondent 
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ON APPEAL FROM:  
Jurisdiction  : INDUSTRIAL MAGISTRATES COURT 
Coram  : INDUSTRIAL MAGISTRATE D SCADDEN 
Citation  : 2019 WAIRC 00871 
File No.  : M 234 OF 2018 
 

CatchWords : Industrial law (WA) – Appeal against decision of the Industrial Magistrate – Appellant 
claimed to be denied fair hearing – Jurisdiction of Full Bench to deal with entitlements from 
award under Fair Work Act 2009 (Cth) and National Employment Standards – Commission 
not an eligible State or Territory court to exercise jurisdiction under FW Act – Full Bench 
has no power to review decision of IMC exercising jurisdiction under FW Act – Appeal 
dismissed – Respondent seeks costs – Appeal frivolously and vexatiously instituted – Not in 
public interest for matters to proceed merely because they commenced – Lay person – 
Application for costs dismissed 

Legislation : Industrial Relations Act 1979 (WA), s 27 Part VID, s 84(5), s 86(2) Fair Work Act 2009 
(Cth), s 12, s 565;  
Fair Work Regulations 2009 (Cth)     

Result : Appeal dismissed.  Application for costs dismissed 
Representation: 
Appellant : Mr A Manescu (on his own behalf) 
Respondent : Mr M Stutley (of counsel)  
 

Case(s) referred to in reasons: 
Commissioner of Police of Western Australia v AM [2011] WAIRC 00021; (2011) 91 WAIG 6 
Ghimire v Karriview Management Pty Ltd (No 2) [2019] FCA 1627 
Rogers v J-Corp Pty Ltd [2015] WAIRC 00862; (2015) 95 WAIG 1513 
Case(s) also cited: 
Attorney General v Wentworth (1988) 14 NSWLR 481 
General Steel Industries Inc v Commissioner for Railways (NSW) [1964] HCA 69; (1964) 112 CLR 125 
Hatchett v Bowater Tutt Industries Pty Ltd (No 2) [1991] FCA 188; (1991) 28 FCR 324 
Heidt v Chrysler Australia Ltd (1976) 26 FLR 257  
Hutchison v Bienvenu (Unreported, HCA, 19 October 1971) 11  
Jones v Skyring [1992] HCA 39; (1992) ALJR 810 
Matthews v Cool or Cosy Pty Ltd [2003] WASCA 136 
Mudie v Gainriver Pty Ltd (No 2) [2002] QCA 546; [2003] 2 Qd R 271 
Re Williams and Australian Electoral Commission (1995) 21 AAR 467 
Re Vernazza [1960] 1 QB 197 
Transport Workers' Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries (1994) 58 IR 22 
Western Australian Builders' Labourers, Painters and Plasterers Union of Workers v Clark (1995) 62 IR 334 

Reasons for Decision 
THE FULL BENCH 
1 Adrian Manescu appeals to the Full Bench of the Western Australian Industrial Relations Commission against the decision of 

the Industrial Magistrates Court (IMC) of 13 December 2019, dismissing his claims.  His ground of appeal asserts that during 
the course of the hearing, the Industrial Magistrate denied him a fair hearing.   

Background 
2 Mr Manescu's claims before the IMC arose from his employment with a national system employer, and sought, at least in part, 

to enforce entitlements alleged to arise from an award issued under the Fair Work Act 2009 (Cth) (FW Act) and entitlements 
said to arise under the National Employment Standards (NES), also set out under the FW Act.   

3 Mr Manescu also suggests in his submissions that one of the matters he pursued related to an employer-employee agreement 
and therefore fell under the Industrial Relations Act 1979 (WA) (IR Act).  However, Mr Manescu appears to use the term 
employer-employee agreement in a generic way to simply mean an agreement between himself and his employer, not one that 
meets the requirements of and is registered under Part VID of the IR Act.   
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4 Therefore, there is no element of the IMC's decision relating to matters within the Commission's jurisdiction.   
5 Mr Manescu recognises that the Full Bench has no jurisdiction to deal with the substance of his claims that arise under the FW 

Act.  However he says that the Full Bench has the characteristics of a court and therefore it can deal with his appeal as it relates 
to procedural fairness.  If the Full Bench upholds the appeal, it can remit the matter to the IMC to deal with according to law.  

6 Mr Manescu refers to the decision of the Full Bench in Rogers v J-Corp Pty Ltd [2015] WAIRC 00862; (2015) 95 WAIG 
1513, where Smith AP (with whom Scott ASC and Harrison C agreed), set out the law regarding the characteristics of a court.  
Her Honour said at [21]: 

Thus, it appears the clear characteristics of a court and thus performing judicial functions are: 
(a) impartiality and independence in decision-making; 
(b) a requirement to provide procedural fairness; 
(c) general principles of open hearings; 
(d) the provision of reasons for decision. 

7 Her Honour went on to examine the jurisdiction and powers, and the procedures and processes of the Commission.  Her 
Honour concluded at [45] that: 

When all of these matters are considered it is clear that the Commission is a court of a state, as it has institutional 
integrity, it is an independent and impartial tribunal, conducts its hearing in public and has all of the defining 
characteristics of a court. 

Consideration and conclusion regarding appeal 
8 To understand the limits of the Full Bench's jurisdiction relating to matters under the FW Act, it is necessary to look at the 

scheme of that act.  The FW Act provides that specified State and Territory courts have jurisdiction to deal with a claim of 
contravention of an award made under that act or of the NES.  They are described as eligible State and Territory courts, and 
they are identified in s 12 - The Dictionary of the FW Act.  They include "(b) a magistrates court" and "(d) any other State or 
Territory court that is prescribed by the regulations".   

9 The Fair Work Regulations 2009 (Cth) (the FW Regulations) define only one other "eligible State or Territory court" for the 
purposes of that definition in s 12(d) of the FW Act.  It is the South Australian Employment Court.   

10 The Western Australian Industrial Relations Commission is not mentioned in s 12 of the FW Act or in the FW Regulations. 
11 When it comes to appeals against decisions of those eligible State or Territory courts, s 565(1) of the FW Act specifies that "an 

appeal lies to the Federal Court from a decision of an eligible State or Territory  court exercising jurisdiction under this Act".  
This is the avenue of appeal described by Colvin J in Ghimire v Karriview Management Pty Ltd (No 2) [2019] FCA 1627 at 
[19]. 

12 Although Mr Manescu referred to A/President Smith's decision in Rogers v J-Corp, that the Commission has the characteristics 
of a court, her Honour used that as a step in finally determining that the Commission is not an eligible State or Territory court 
for the purposes of the FW Act (see paragraph [94]). 

13 Therefore, although the Full Bench of the Commission has particular characteristics, its jurisdiction is excluded by the FW Act 
in respect of appeals against decisions of the IMC exercising jurisdiction under the FW Act.   

14 The Full Bench does not have the power to review the decision of the IMC exercising jurisdiction under the FW Act, whether 
for the purpose of examining whether procedural fairness applied or for any other purpose.   

15 Therefore, the appeal is to be dismissed for want of jurisdiction. 
Costs 
16 The respondent seeks costs in accordance with s 84(5) of the IR Act.  The respondent says that the appeal was frivolously and 

vexatiously instituted when the Full Bench has no jurisdiction to deal with it.  The respondent says it alerted Mr Manescu to 
the Full Bench's lack of jurisdiction, pointed him to the Federal Court of Australia and invited him to discontinue the appeal 
"to avoid the unnecessary costs, time and resources being deployed for the appeal which is unable to proceed".  This 
information and invitation was provided to Mr Manescu in a letter dated soon after the appeal was filed.  In the letter the 
respondent put him on notice that if Mr Manescu did not discontinue, it would seek to rely on the letter to seek costs, on an 
indemnity basis, from the date of the letter. 

17 Mr Manescu submits that the "Full Bench of the Western Australian Industrial Relations Commission appeal process does not 
have [a] withdraw option" (Appellant's Submission in Reply) [88] and that "there is no way out without a Full Bench decision"  
(Appellant's Submission in Reply) [89]. 

Consideration and conclusion regarding costs 
18 The Full Bench has the power to award costs set out in s 84(5) of the IR Act: 

84. Appeal from industrial magistrate’s court to Full Bench 
… 
(5) In proceedings under this section costs shall not be given to any party to the proceedings for the services of 

any legal practitioner, or agent of that party unless, in the opinion of the Full Bench, the proceedings have 
been frivolously or vexatiously instituted or defended, as the case requires, by the other party. 
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19 In the Commissioner of Police of Western Australia v AM [2011] WAIRC 00021; (2011) 91 WAIG 6, the Industrial Appeal 
Court (IAC) examined the meaning of the phrase "frivolously or vexatiously" used in s 86(2) of the IR Act as it relates to the 
IAC's jurisdiction to award costs.  Section 86(2) provides: 

86. Jurisdiction of Court 

… 

(2) In the exercise of its jurisdiction under this Act the Court may make such orders as it thinks just as to the 
costs and expenses (including the expenses of witnesses) of proceedings before the Court, including 
proceedings dismissed for want of jurisdiction, but costs shall not be given to any party to the proceedings 
for the services of any legal practitioner or agent of that party unless, in the opinion of the Court, the 
proceedings have been frivolously or vexatiously instituted or defended, as the case requires, by the other 
party. 

20 In essence, in respect of the costs for the services of a legal practitioner or agent, the powers of the Full Bench and the IAC are 
the same.   

21 In Commissioner of Police v AM, Buss J, with whom Pullin and Le Miere JJ agreed, set out the law regarding awarding costs 
under s 86(2) of the IR Act and the meaning of the terms frivolous and vexatious.  His Honour said: 

24 Three general observations may be made about this court's power under s 86(2) to order the unsuccessful 
party to an appeal to pay the costs of any other party for the services of, relevantly, any legal practitioner of 
that party. 

25 First, the court has no power to order the unsuccessful party to pay the costs of any other party for the 
services of any legal practitioner of that party unless, in the opinion of the court, 'the proceedings have been 
frivolously or vexatiously instituted or defended, as the case requires' by the unsuccessful party.   

26 Secondly, if the court is of the opinion, in a particular case, that the proceedings were frivolously or 
vexatiously instituted or defended, as the case may be, the formation of this opinion enlivens the court's 
discretion to order the unsuccessful party to pay the costs of any other party for the services of any legal 
practitioner of that party.  It does not, however, follow that where the test for enlivening the court's 
discretion to award legal costs has been satisfied that an order for the payment of those costs will 
necessarily be made.  Where the test is satisfied, the court may, nevertheless, having regard to the general 
policy of s 86(2) and all the circumstances of the case, decide, in the exercise of its discretion, to make no 
order as to costs.  See Heidt v Chrysler Australia Ltd (1976) 26 FLR 257, 275 (Northrop J); Hatchett v 
Bowater Tutt Industries Pty Ltd (No 2) (1991) 28 FCR 324, 326 (von Doussa J).   

27 Thirdly, the test for enlivening the court's power to order the payment of legal costs is whether the 
proceedings have been frivolously or vexatiously instituted or defended, as the case may be, and not 
whether the proceedings are in fact frivolous or vexatious.  See Re Vernazza [1960] 1 QB 197, 208 
(Ormerod LJ); Hutchison v Bienvenu (Unreported, HCA, 19 October 1971) 11 (Walsh J); Jones v Skyring 
(1992) 109 ALR 303, 309   310 (Toohey J). 

28 The words 'frivolously' and 'vexatiously', in the expression 'the proceedings have been frivolously or 
vexatiously instituted or defended' in s 86(2), are adverbs.  They relate to the verbs 'instituted' or 'defended'.  
The Act does not define 'frivolously' or 'vexatiously'.   

29 The ordinary meaning of 'frivolous', in relation to a claim, is, relevantly, having no reasonable grounds for 
the claim.  The ordinary meaning of 'vexatious', in relation to a claim, is, relevantly, instituting the claim 
without sufficient grounds for success purely to cause trouble or annoyance to the other party.  See the 
Shorter Oxford English Dictionary, (5th ed) 1038, 3529; Mudie v Gainriver Pty Ltd (No 2) [2002] QCA 
546; [2003] 2 Qd R 271 [35]   [37] (McMurdo P & Atkinson J), [59]   [61] (Williams JA).  It is apparent 
from the ordinary meaning of these words that 'frivolous' is, in substance, a subset of 'vexatious'. 

30 The words 'frivolous' and 'vexatious' have been considered extensively in the context of the exercise by the 
courts of their summary powers to strike out a pleading, or an action or defence, on the ground that the 
pleading, action or defence is frivolous or vexatious.  The word 'vexatious' has also received consideration 
on numerous occasions in the context of proceedings to restrain vexatious litigants. 

22 His Honour went on to examine the terms by reference to their use in proceedings to strike out or dismiss matters.  He referred 
to Barwick J's observations in General Steel Industries v Commissioner for Railways (NSW) [1964] HCA 69; (1964) 112 
CLR 125; to those of the Administrative Appeals Tribunal (Matthews J, Hill and Beaumont JJ) in Re Williams and Australian 
Electoral Commission (1995) 21 AAR 467, and of Roden J in Attorney General v Wentworth (1988) 14 NSWLR 481.   

23 His Honour continued that: 

34 In Transport Workers' Union of Australia Industrial Union of Workers, WA Branch v Tip Top Bakeries 
(1994) 58 IR 22, Western Australian Builders' Labourers, Painters and Plasterers Union of Workers v 
Clark (1995) 62 IR 334 and Matthews v Cool or Cosy Pty Ltd [2003] WASCA 136, this court adopted, in 
relation to the expression 'the proceedings have been frivolously or vexatiously instituted or defended' in s 
86(2), the various expressions of the test referred to by Barwick CJ in General Steel Industries for 
deciding whether a claim or defence in pending  proceedings should be summarily terminated on the 



1170 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

ground that it does not disclose a reasonable cause of action or defence.  It was unnecessary in those cases 
for this court to consider the broader connotation of 'vexatiously' compared with 'frivolously'.   

35 As Kennedy, Rowland & Nicholson JJ noted in Tip Top Bakeries, s 86(2) must be applied in the context of 
the Act as a whole and having regard to the relative informality of proceedings before the Commission and 
the general policy of not awarding costs (27).  In Clark, Kennedy, Rowland and Franklyn JJ said that the 
policy envisaged within s 86(2) indicates that it will only be on 'very rare occasions' that the costs of a legal 
practitioner will be awarded (335). 

36 It is plain from the earlier decisions of this court to which I have referred that something substantially more 
than either a lack of success, or the prospect of a lack of success, must be established before an 
unsuccessful party can be held to have frivolously or vexatiously instituted or defended, as the case may be, 
an appeal under s 90.  So, relevantly to the present case, not every appeal which is determined to be without 
merit, either because this court does not have jurisdiction or otherwise, will necessarily have been instituted 
frivolously or vexatiously. 

24 As to Mr Manescu's argument that having filed his appeal he had to see it through, that argument is not valid.  The Full Bench 
has the powers set out in s 27 of the IR Act.  These include that: 

27.     Powers of Commission 

(1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 

(a)    at any stage of the proceedings dismiss the matter or any part thereof or refrain from further hearing 
or determining the matter or part if it is satisfied — 

(i)    that the matter or part thereof is trivial; or 

(ii)   that further proceedings are not necessary or desirable in the public interest; or 

(iii)  that the person who referred the matter to the Commission does not have a sufficient interest 
in the matter; or 

(iv)  that for any other reason the matter or part should be dismissed or the hearing thereof 
discontinued, as the case may be… 

25 As with all matters before the Commission and other tribunals and courts, there will be occasions when it is not appropriate for 
a matter to run the full course.  That consideration might be raised by an applicant or appellant seeking to discontinue or a 
respondent seeking that the matter be dismissed before it has been substantively dealt with.   

26 There was nothing preventing Mr Manescu from seeking leave of the Full Bench for the hearing to be discontinued or for the 
appeal to be withdrawn or dismissed.  It is not in the interests of the parties, the Commission or the public for matters to 
proceed to their conclusion merely because the matter had been commenced.   

27 Mr Manescu had the issue of the problem of the Full Bench's jurisdiction, along with guidance to the proper avenue of appeal, 
drawn to his attention early in the appeal process.  To have continued on with no real prospect of success has put the 
respondent to unnecessary costs. 

28 However, as Buss J noted in the Commissioner of Police v AM, the general policy in this area is against awarding costs for 
legal practitioners and that it will only be on very rare occasions that such costs are awarded in this field.   

29 There is no suggestion that the appeal was instituted with the intention of troubling, annoying or embarrassing the respondent.  
Nor was it pursued for a collateral purpose.  However, is it vexatious because it is "so obviously untenable or manifestly 
groundless as to be utterly hopeless"?  It must be something substantially more than either a lack of success or the prospect of a 
lack of success.  Not every appeal which is determined to be without merit, either because a court does not have jurisdiction or 
otherwise, will necessarily have been instituted or pursued frivolously or vexatiously. 

30 Mr Manescu was advised by his opponent's lawyers that there was no jurisdiction and pointed him to the Federal Court.  
However, Mr Manescu says that he thought he was required to pursue the appeal to determination.  He did so apparently as a 
lay person looking for an avenue to challenge what he says was an unfair process and to have the matter remitted to the IMC.  
With the benefit of an examination of the law, his case was hopeless from the start.  However, the law creates a less than 
straightforward appeal arrangement, from a State court to a Commonwealth one, which may not be readily navigable for a lay 
person.   

31 In all of the circumstances we conclude that, in the context of a "no costs" jurisdiction, this matter does not meet the tests for 
the awarding of costs for representation, even though the respondent has been put to costs for the sake of an appeal which has 
been unsuccessful and which had no prospect of success from the outset. 

32 The application for costs will be dismissed. 
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2020 WAIRC 00684 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
PARTIES ADRIAN MANESCU 

APPELLANT 
-and- 
BAKER HUGHES AUSTRALIA PTY. LIMITED 

RESPONDENT 
CORAM FULL BENCH 

CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 
COMMISSIONER T B WALKINGTON 

DATE THURSDAY, 6 AUGUST 2020 
FILE NO/S FBA 1 OF 2020 
CITATION NO. 2020 WAIRC 00684 
 

Result Appeal dismissed. Application for costs dismissed 
Appearances 
Appellant Mr A Manescu (on his own behalf) 
Respondent Mr M Stutley (of counsel) 
 

Order 
Having heard Mr A Manescu on his own behalf, and Mr M Stutley, counsel on behalf of the respondent, and reasons for decision 
having been delivered on 6 August 2020, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 
1979, hereby orders — 

1. THAT this appeal be and is hereby dismissed. 
2. THAT the application by the respondent for costs be and is hereby dismissed. 

 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

COMMISSION IN COURT SESSION—Matters dealt with— 

2020 WAIRC 00439 
COVID-19 GENERAL ORDER PURSUANT TO SECTION 50 OF THE ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 29 JULY 2020 
FILE NO/S APPL 16A OF 2020 
CITATION NO. 2020 WAIRC 00439 



1172 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 

Result Order issued 
Representation - Mr B Entrekin on behalf of the Hon. Minister for Industrial Relations 
 - Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited 
 - Dr T Dymond on behalf of UnionsWA 
 

Order 
On 14 April 2020, the Commission in Court Session issued a General Order in this matter (2020 WAIRC 00205) to provide for 
flexible leave arrangements association with the COVID-19 pandemic; and 
Clause 1. – Application, subclause (3) of the Schedule – Provisions Relating to the COVID-19 Pandemic states that the General 
Order operates from the date it issued until 31 July 2020, unless extended on application or at the initiative of the Commission; and 
On 22 July 2020, the Commission reviewed the operation of the General Order of its own motion and received responses from the 
Hon. Minister for Industrial Relations, The Chamber of Commerce and Industry of Western Australia Limited and UnionsWA; and 
Those parties agreed that, in the current circumstance of the COVID-19 Pandemic and its effects on business and employment, and 
the continuing uncertainty it has generated, the operation of the General Order should continue until 31 March 2021; and  
In the circumstances, the Commission in Court Session has concluded that such an extension is necessary and appropriate. 
NOW THEREFORE, the Commission in Court Session, pursuant to the powers conferred on it by section 50 of the Industrial 
Relations Act 1979 (WA) hereby orders – 

THAT clause 1. – Application, subclause (3), clause 2. – Unpaid Pandemic Leave, subclauses (5)(b) and (5)(d), and 
clause 3. – Annual Leave at Half Pay, subclause (4) be varied by removing '31 July 2020' and inserting '31 March 2021' in 
lieu thereof. 

(Sgd.)  P E SCOTT, 
Chief Commissioner, 

[L.S.] For and On behalf of the Commission In Court Session. 
 

PRESIDENT—Unions—Matters dealt with under Section 66— 

2020 WAIRC 00391 
ORDER PURSUANT TO S 66 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00391 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD ON THE PAPERS : FRIDAY, 3 JULY 2020 
DELIVERED : FRIDAY, 3 JULY 2020 
FILE NO. : PRES 2 OF 2020 
BETWEEN : BRUCE MARTIN 

Applicant 
AND 
INDEPENDENT EDUCATION UNION OF WESTERN AUSTRALIA, UNION OF 
EMPLOYEES 
Respondent 

 

CatchWords : Industrial Law (WA) – Application under s 66 of the Industrial Relations Act 1979 (WA) to 
permit non-observance of rules – Deferral of date of Annual General Meeting – Dismissal of 
Secretary and COVID-19 disruption caused delays – National body granted extension of 
time to hold Annual General Meeting – Reasons for delay beyond union’s control and 
unforeseeable. 

Legislation : Industrial Relations Act 1979 (WA) s 66(2) 
Result : Order Issued 
Representation: 
Counsel: 
Applicant : Mr C Fordham (of counsel), and with him Mr D Stojanoski (of counsel) 
Respondent : 
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Reasons for Decision 
1 The applicant, Bruce Martin, is a member and the President of the Independent Education Union of Western Australia, Union 

of Employees (the Union).  The Union is an organisation registered under Part II, Division 4 of the Industrial Relations Act 
1979 (WA) (the Act).  The application seeks an order the effect of which would be to remove the requirement for strict 
compliance with r 13(1) of the Union’s Rules to enable it to hold its Annual General Meeting (AGM) in July 2020.  Rule 13(1) 
requires that the AGM be held no later than six months following the end of the Union’s financial year (r(2)(b)).  The financial 
year ended on 31 December 2019. 

2 Mr Martin says that there are two reasons for the Union being unable to organise to hold the AGM within the required time. 
The first is the recent disruptions connected with the COVID-19 pandemic. The second is the sudden departure of the Union’s 
Secretary, on 25 May 2020.  The Secretary is the Chief Executive Officer and is responsible for the day to day operation of the 
Union. Neither of those circumstances nor their consequences for arranging the meeting was reasonably foreseeable.  The 
parties have provided details of the circumstances and their effect on the Union. 

3 Mr Martin is also the President of the State Branch of the federally registered organisation, the Independent Education Union 
of Australia, WA Branch.  The parties agree that the State Branch is also required to hold its AGM no later than 30 June each 
calendar year.  For reasons of efficiency, the practice has been that the Union and the State Branch have held their AGMs 
concurrently each year.  The Registered Organisations Commission has granted an extension of time to the State Branch to 
hold its AGM before 31 July 2020, for the same reasons as the applicant puts to this Commission in respect of the Union. 

Consideration 
4 Section 66(2) of the Act provides that ‘[t]he Chief Commissioner may make such order or give such directions relating to the 

rules of the organisation, their observance or non-observance or the manner of their observance, either generally or in the 
particular case, as the Chief Commissioner considers to be appropriate’.  The provision goes on to set out the matters which 
may be included but which do not limit the generality of that power. 

5 I have considered the circumstances the parties have set out.  Those circumstances have clearly made it difficult for the Union 
to meet its obligation under r 13(1). Those circumstances were not reasonably foreseeable and there is no suggestion that the 
failure of the Union to comply with r 13(1) was within its control. 

6 I note that the WA Branch has received an extension of time in which to hold its own AGM, and that it is both normal practice 
and for good reason that the AGMs of the two organisations are held at around the same time 

7 In all of the circumstances, I am satisfied that it is appropriate to authorise the Union to not observe r 13(1) by 30 June 2020 
and to issue an order to allow it to conduct its AGM by the end of July 2020. I intend to order accordingly. 

 
 

2020 WAIRC 00395 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES BRUCE MARTIN 
APPLICANT 

-and- 
INDEPENDENT EDUCATION UNION OF WESTERN AUSTRALIA, UNION OF EMPLOYEES 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE FRIDAY, 3 JULY 2020 
FILE NO/S PRES 2 OF 2020 
CITATION NO. 2020 WAIRC 00395 
 

Result Order issued 
Appearances 
Applicant Mr C Fordham (of counsel), and with him Mr D Stojanoski (of counsel) 
Respondent  
 

Order 
This matter having come on for hearing on the papers and having heard from Mr D Stojanoski and with him Mr C Fordham (both 
of counsel) on behalf of the applicant by written submissions and a statement of agreed facts filed on Friday, 3 July 2020, and by 
consent of the respondent, the Chief Commissioner, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA) 
(the Act), hereby orders pursuant to s 66(2) of the Act that –  

1. The requirement for observance of Rule 13(1) of the Rules of the Independent Education Union of Western 
Australia, Union of Employees (Union) is waived insofar as it is necessary to enable the Union to conduct its 
Annual General Meeting for the financial year ended 31 December 2019 in July 2020. 
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2. The Annual General Meeting to be held in July 2020 be deemed to be a valid meeting for the purposes of Rule 
13(1).  

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

AWARDS/AGREEMENTS AND ORDERS—Interpretation of— 

2020 WAIRC 00430 
INTERPRETATION OF THE DEPARTMENT OF JUSTICE PRISON OFFICERS' INDUSTRIAL AGREEMENT 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00430 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : FRIDAY, 22 MAY 2020 
DELIVERED : MONDAY, 27 JULY 2020 
FILE NO. : APPL 20 OF 2020 
BETWEEN : WESTERN AUSTRALIAN PRISON OFFICERS' UNION OF WORKERS 

Applicant 
AND 
MINISTER FOR CORRECTIVE SERVICES 
Respondent 

 

Catchwords : Industrial law (WA) - Interpretation of dispute resolution clauses of industrial agreement - 
General principles of interpretation applied - Agreement history and intent considered - 
Declaration issued 

Legislation : Industrial Relations Act 1979 (WA) ss 41(9); 44; 46;  
Minimum Conditions of Employment Act 1993 (WA) 

Result : Declaration issued 
Representation: 
Counsel: 
Applicant : Ms H Harper 
Respondent : Mr D Anderson of counsel 
 

Case(s) referred to in reasons: 
Civil Service Association of Western Australia Incorporated v Commissioner, Western Australia Police Department [2019] WAIRC 
00142; (2019) 99 WAIG 358 
Liquor, Hospitality and Miscellaneous Union, Western Australian Branch v Roman Catholic Bishop of Bunbury Chancery Office 
and Others [2007] WAIRC 00559; (2007) 87 WAIG 1148  
L Schuler AG v Wickman Machine Tools Sales Ltd [1974] AC 235 
Printing & Kindred Industries Union & Anor v Davies Bros Ltd [1987] AILR 55; (1986) 18 IR 444 
Re Security Officers (Waterfront) Award [1988] AILR 431 
Seamen's Union of Australia v Adelaide Steamship Co Ltd (1976) 46 FLR 444 
Case(s) also cited: 
Fedec v Minister for Corrective Services [2017] WAIRC 00828; (2017) 97 WAIG 1595 
Lend Lease Real Estate Investments Ltd v GPT Re Ltd [2006] NSWCA 207 

Reasons for Decision 
Background 
1 The applicant and the respondent are parties to the Department of Justice Prison Officers’ Industrial Agreement 2018.  

Because of what the applicant says is a change by the respondent to his approach to resolving disputes with the applicant under 
the Agreement, the parties disagree in relation to the dispute resolution provisions under the Agreement. These matters initially 
came before the Commission under s 44 of the Industrial Relations Act 1979 (WA). The dispute could not be resolved by 
conciliation. As the dispute raises the matter of a bare interpretation of the Agreement, the proper course was for an application 
to be made for an interpretation of the Agreement under s 46 of the Act: Liquor, Hospitality and Miscellaneous Union, 
Western Australian Branch v Roman Catholic Bishop of Bunbury Chancery Office and Others [2007] WAIRC 00559; (2007) 
87 WAIG 1148. 
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The question posed 
2 The applicant contends that the dispute resolution provisions of the 2018 Agreement should be construed broadly, and the 

respondent contends the opposite. The issue arising between the parties is whether the dispute resolution provisions of the 2018 
Agreement apply to all questions or disputes arising between the parties or whether, as the respondent maintains, they are 
limited to those disputes about the meaning and effect of the Agreement or the Minimum Conditions of Employment Act 1993 
(WA). 

The disputed clause 
3 The provisions under the 2018 Agreement for dispute resolution are set out in cls 176 - 179.  The key provision for present 

purposes is cl 176 and particularly cl 176.2 which is in these terms: 
176.2 It is in the interests of all parties to manage the resolution of any issues or disputes in a manner that will not 

damage the business of the Employer. Any question or dispute that arises between the parties regarding the 
meaning and effect of this Agreement or the Minimum Conditions of Employment Act 1993 (WA) will be 
resolved in accordance with this clause and clause 177 - Dispute Resolution Procedure for Individual Disputes, 
clause 178 - Dispute Resolution Procedure for Prison/Service Area Disputes and clause 179 - Dispute 
Resolution Procedure for Corporate Disputes, as applicable. 

4 As cl 176.2 says, separate provisions apply to individual disputes, single prison level disputes and corporate disputes, the latter 
of which involve a dispute at more than one prison or a group of prisons.  Each of cls 177, 178 and 179 set out the steps the 
parties must take in trying to resolve each type of dispute.  If they cannot be resolved, then either party may refer the dispute to 
the Commission.  The parties must complete forms, pro formas of which are annexed to the 2018 Agreement, at each stage of 
the dispute resolution process. 

Principles to apply 
5 In Civil Service Association of Western Australia Incorporated v Commissioner, Western Australia Police Department [2019] 

WAIRC 00142; (2019) 99 WAIG 358, I set out the principles in relation to interpreting industrial agreements.  At pars 10 - 11 
I said: 

10 The relevant principles in relation to the interpretation of industrial instruments are well settled. A recent 
summary of these principles was set out in a decision of the Full Bench of the Commission in Fedec v Minister 
for Corrective Services [2017] WAIRC 00828; (2017) 97 WAIG 1595. At pars 21-23 Smith AP and Scott CC 
observed: 
Interpreting an industrial agreement - general principles of interpretation 
21 The approach that is to be applied when interpreting an industrial agreement is well established. This 

is: 
(a) Industrial agreements are usually not drafted with careful attention to form by persons who 

are experienced in drafting documents that have legal effect. 
(b) The task of construction of an industrial agreement is to be approached in a way that allows 

for a generous construction: City of Wanneroo v Holmes [1989] FCA 369; (1989) 30 IR 
362. 

(c) Industrial agreements are made for industries in light of the customs and working conditions 
of each industry and must not be interpreted in a vacuum divorced from industrial realities: 
George A Bond & Co Ltd (in liq) v McKenzie [1929] AR (NSW) 498; City of Wanneroo v 
Holmes (378 - 379) (French J). 

22 The general principles that apply to the construction of contracts and other instruments also apply to 
the construction of an industrial agreement. In Re Harrison; Ex parte Hames [2015] WASC 247, 
Beech J said [50] - [51]: 
The general principles relevant to the proper construction of instruments are well-known. In summary: 
(1) the primary duty of the court in construing an instrument is to endeavour to discover the 

intention of the parties as embodied in the words they have used in the instrument; 
(2) it is the objectively ascertained intention of the parties, as it is expressed in the instrument, 

that matters; not the parties' subjective intentions. The meaning of the terms of an instrument 
is to be determined by what a reasonable person would have understood the terms to mean; 

(3) the objectively ascertained purpose and objective of the transaction that is the subject of a 
commercial instrument may be taken into account in construing that instrument. This may 
invite attention to the genesis of the transaction, its background and context; 

(4) the apparent purpose or object of the relevant transaction can be inferred from the express 
and implied terms of the instrument, and from any admissible evidence of surrounding 
circumstances; 

(5) an instrument should be construed so as to avoid it making commercial nonsense or giving 
rise to commercial inconvenience. However, it must be borne in mind that business common 
sense may be a topic on which minds may differ; and 



1176 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

(6) an instrument should be construed as a whole. A construction that makes the various parts of 
an instrument harmonious is preferable. If possible, each part of an instrument should be 
construed so as to have some operation (Electricity Generation Corporation v Woodside 
Energy Ltd [2014] HCA 7; (2014) 251 CLR 640 [35] (French CJ, Hayne, Crennan & Kiefel 
JJ); Kidd v The State of Western Australia [2014] WASC 99 [122]; Red Hill Iron Ltd v 
API Management Pty Ltd [2012] WASC 323 [106] - [112]; Primewest (Mandurah) Pty 
Ltd v Ryom Pty Ltd [2014] WASCA 28 [55] (Martin CJ, Pullin & Murphy JJA agreeing)). 

These general principles apply in the construction of an industrial agreement (Director General, 
Department of Education v United Voice WA [2013] WASCA 287 [18] - [20] (Pullin J, Le Miere J 
agreeing), [83] (Buss J)).  The industrial character and purpose of an industrial agreement is part of 
the context in which it is to be construed (Amcor Ltd v Construction, Forestry, Mining & Energy 
Applicant [2005] HCA 10; (2005) 222 CLR 241 [2] (Gleeson CJ and McHugh J); Director General v 
United Voice [81]; see also Amcor v CFMEU 66 (Kirby J), 129 - 130 (Callinan J)). 

23 To these principles, the following observations made by Pullin J in Director General, Department of 
Education v United Voice WA [2013] WASCA 287; (2013) 94 WAIG 1 [18] - [19] should be added: 

The Agreement has to be construed to determine what the intention of the parties was at the 
time the Agreement was entered into. This has to be determined by ascertaining what a 
reasonable person would have understood the words of the Agreement to mean taking into 
account the text, the surrounding circumstances known to the parties and the purpose and 
object of the transaction: Toll (FGCT) Pty Ltd v Alphapharm Pty Ltd [2004] HCA 52; 
(2004) 219 CLR 165 [40]; Pacific Carriers Ltd v BNP Paribas [2004] HCA 35; (2004) 218 
CLR 451 [22]. 
Surrounding circumstances may only be taken into account if the ordinary meaning of the 
words used by the parties is ambiguous or susceptible of more than one meaning: Codelfa 
Construction Pty Ltd v State Rail Authority of New South Wales [1982] HCA 24; (1982) 
149 CLR 337, 352; McCourt v Cranston [2012] WASCA 60 [23]. 

11 The generous rule of construction applies equally to an award, but even more so to an industrial agreement. 
6 I adopt and apply this approach to the disposition of the present matter. 
Agreement history 
7 It was common ground between the parties that the Agreement had its origins in the Department of Corrective Services Prison 

Officers’ Enterprise Agreement 2010.  The dispute resolution provisions in the 2010 Agreement were carried over into the 
2013 Agreement. The intent behind making the 2013 Agreement, as reflected in its cl 6, was to replace "in full" the Prison 
Officers’ Award.  Despite this, any inconsistency between the industrial agreement and the award, was to be resolved in favour 
of the industrial agreement. This also reflects the terms of s 41(9) of the Act, which is to the same effect. This intention has 
also been carried through to the successor industrial agreements, including the 2018 Agreement. 

8 This intention was the subject of evidence of Mr Smith, the Secretary of the applicant.  In a witness statement filed in these 
proceedings, Mr Smith outlined the broad history to making the 2013 industrial agreement as underpinned by a principle of "no 
loss, no gain". He said if the parties ran into difficulty in applying the industrial agreement, then they would refer to the 
relevant part of the award to assist. Mr Smith said that the respondent has adopted a broad approach to the dispute resolution 
provisions of the industrial agreements made since 2013, and the recent change, under the 2018 Agreement, is a new 
development. In relation to this evidence, whilst Mr Smith referred to the principle of "no loss, no gain" as guiding the 
negotiations for a new industrial agreement, and this did not seem disputed by the respondent,  I note that the dispute 
settlement clause in cl 176 of the 2018 Agreement, was already in existence before 2013, in the 2010 Agreement. 

9 In the bundle of documents filed by the applicant, documents headed "Management of Disputes Document - Active 
Disputes…" over various dates was included.  These documents, which appear to have been prepared by the respondent, under 
both the 2018 Agreement and the 2016 Agreement, are a summary of disputes between the parties lodged and their status.  The 
stated intention of the document is to assist in managing disputes promptly. These disputes range from August 2016 to July 
2019.  They record the prison or service area, the issue, the "stage" of the dispute i.e. stage 1 or stage 2, and its status. These 
stages of dispute resolution plainly refer to the staged process as set out in the dispute resolution procedure in the 2018 
Agreement and its predecessor.  It would appear from the face of the document, that runs to some 26 pages, that very many 
disputes are recorded. It would also appear that from these documents, several, including individual types of disputes, do not 
involve matters about the meaning and effect of the Agreement or staffing level issues. 

10 There are also other documents in the applicant's bundle, dealing with various other disputes, such as those over uniforms, 
requests for long service leave and staff deployment issues, amongst other matters.  These disputes appear to have also been 
dealt with under the dispute resolution provisions in the 2018 Agreement.  This material suggests, as contended by the 
applicant, that a more restrictive view of matters to be dealt with under the dispute resolution provisions of the 2018 
Agreement, is a relatively recent change in approach.  However, the use that may be made of this material is something that I 
deal with further below. 

Consideration 
11 I have carefully considered the written outlines of submissions filed by the parties and the bundle of material submitted by the 

applicant to support its contention.  On a strict interpretative basis, even applying a generous approach, taking the language 
used in cl 176 (subject to cl 151), the position adopted in the respondent's written outline of submissions is to be preferred.  In 
its ordinary and natural meaning, the words "Any question or dispute that arises between the parties regarding the meaning or 
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effect of this Agreement…will be resolved…" are narrow in scope and seek to confine matters that may be the subject of formal 
dispute resolution processes, to only those specified.  I do not consider there is any ambiguity in the language of the clause. 
This provision stands in contrast to the breadth of the preamble to cl 24 - Dispute Resolution Process in the Award, where at 
cl 24.1 it provides: 

24.1 Preamble  
Subject to the provisions of the Industrial Relations Act, 1979, any grievance, complaint or dispute, or any 
matter raised by the Applicant or the Department and its Officers, shall be settled in accordance with the 
procedures set out in subclause 24.2 of this clause.  
The parties agree that no precipitate action will be taken prior to, or during the time this procedure is being 
followed. 

12 This provision is not limited as is cl 176.2 of the 2018 Agreement. This is despite cl 177.1 of the 2018 Agreement, which refers 
to individual disputes being a "grievance or an issue which affects only one officer".  This does not broaden the key provision 
in cl 176.2.  Given the intended scheme of the dispute resolution provisions, it seems reasonably clear that all disputes, whether 
they be under cl 177, 178 or 179, are qualified by the terms of cl 176.2. 

13 Despite this language, and my view as to the preferred interpretation, what is the effect of the approach of the parties as to how 
the dispute resolution provision terms of the 2018 Agreement have been applied in practice?  Also, whatever may have been 
the intention of a party to the 2018 Agreement, ultimately, once having agreed, it is the language used in the document itself, 
as with any other contract or agreement, that must be the manifestation of the parties' common intention and not the subjective 
intention of one of them: Printing & Kindred Industries Union & Anor v Davies Bros Ltd [1987] AILR 55; (1986) 18 IR 444. 

14 A lot of the material relied on by the applicant related to how the dispute resolution process clauses have been applied in 
practice.  While not directly put it seems the purpose of this information was directed to the proposition that both parties have 
applied and interpreted the clause in the broader manner, as contended by the applicant. 

15 There are difficulties in seeking to rely on the conduct of parties after an industrial agreement has been made. This stems from 
the contractual principle that the conduct of parties to a contract, after its making, may not be relied upon to interpret the 
contract: L Schuler AG v Wickman Machine Tools Sales Ltd [1974] AC 235. Consistent with this principle, similarly, the 
conduct of the parties to an industrial agreement, subsequent to its making, cannot generally be relied upon in interpreting the 
industrial agreement: Printed and Kindred Industries Union; Seamen's Union of Australia v Adelaide Steamship Co Ltd (1976) 
46 FLR 444 at 445; Re Security Officers (Waterfront) Award [1988] AILR 431. There may be some limited exceptions to this 
rule, which are not without controversy, where for example, the parties to an award have knowingly historically adopted an 
interpretation of an award provision over a long time. This can only possibly apply in cases of ambiguity. I do not consider 
however, that this situation applies in the present circumstances.  

16 Whilst the applicant has referred to cl 151 of the 2018 Agreement which deals with staffing shortfalls, and that such disputes 
are dealt with under the dispute resolution provisions in cl 176, this is an exception.  By cl 151.5, it is provided that if the 
parties cannot agree on the employer's decision in relation to a staffing issue, then any dispute shall be resolved under cl 176. 
That there is express reference to cl 176 in cl 151.5 of the 2018 Agreement, tends against the broad approach to interpretation 
contended by the applicant. If, as submitted by the applicant, the dispute resolution procedures in cls 176 - 179 are as broad in 
scope as submitted, then a provision such as cl 151.5, expressly referring to the ability to have such disputes dealt with in this 
manner, would not be necessary. 

17 My conclusions as to the dispute resolution provisions of the 2018 Agreement are also supported by there being detailed 
consultative processes set out in cls 171, 172, 173 and 174 of the 2018 Agreement. These are plainly intended to operate in a 
complementary fashion to the dispute resolution provisions in cls 176 – 179.   

18 The approach to interpreting cl 176.2, advanced by the respondent, is correct and I will declare to this effect. 
 

 

2020 WAIRC 00431 
INTERPRETATION OF THE DEPARTMENT OF JUSTICE PRISON OFFICERS' INDUSTRIAL AGREEMENT 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN PRISON OFFICERS' UNION OF WORKERS 

APPLICANT 
-v- 
MINISTER FOR CORRECTIVE SERVICES 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 27 JULY 2020 
FILE NO. APPL 20 OF 2020 
CITATION NO. 2020 WAIRC 00431 
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Result Declaration issued 
Representation 
Applicant Ms H Harper 
Respondent Mr D Anderson of counsel 
 

Declaration 
HAVING heard from Ms H Harper on behalf of the applicant and Mr D Anderson of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby declares –  

THAT on its true interpretation the dispute resolution provisions contained in clauses 177 to 179 of the Department of 
Justice Prison Officers Industrial Agreement 2018 are confined to any question or dispute in relation to the meaning and 
effect of the Agreement or the Minimum Conditions of Employment Act 1993 (WA). 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

NOTICES—Award/Agreement matters— 

2020 WAIRC 00436 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. APPL 35 OF 2020 
APPLICATION TO VARY THE 

“DENTAL TECHNICIANS' AND ATTENDANT/RECEPTIONISTS' AWARD, 1982” 
NOTICE is given that an application has been made to the Commission, on 20 July 2020, to remove Dr Anthony Fridian Poli as a 
party to the above-named Award under the Industrial Relations Act 1979 (WA).  
The Application may be inspected at my office by appointment at 111 St Georges Terrace, Perth by any interested person without 
charge and any such person may, by giving written notice of objection to the Commission and to the applicant within 28 days of 
this notice, appear and be heard on the hearing of this application.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
29 July 2020 

 
 

2020 WAIRC 00437 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. APPL 36 OF 2020 
APPLICATION TO VARY THE 

“DENTAL TECHNICIANS' AND ATTENDANT/RECEPTIONISTS' AWARD, 1982” 
NOTICE is given that an application has been made to the Commission, on 21 July 2020, to remove Dr Peter McKerracher as a 
party to the above-named Award under the Industrial Relations Act 1979 (WA).  
The Application may be inspected at my office by appointment at 111 St Georges Terrace, Perth by any interested person without 
charge and any such person may, by giving written notice of objection to the Commission and to the applicant within 28 days of 
this notice, appear and be heard on the hearing of this application.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
29 July 2020 
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2020 WAIRC 00686 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. APPL 40 OF 2020 
APPLICATION TO VARY THE 

“DENTAL TECHNICIANS' AND ATTENDANT/RECEPTIONISTS' AWARD, 1982” 
NOTICE is given that an application has been made to the Commission, on 5 August 2020, to remove Dr David McDonald as a 
party to the above-named Award under the Industrial Relations Act 1979 (WA).  
The Application may be inspected at my office by appointment at 111 St Georges Terrace, Perth by any interested person without 
charge and any such person may, by giving written notice of objection to the Commission and to the applicant within 28 days of 
this notice, appear and be heard on the hearing of this application.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
10 August 2020 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00440 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00440 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : THURSDAY, 23 JULY 2020 
DELIVERED : THURSDAY, 30 JULY 2020 
FILE NO. : M 52 OF 2020 
BETWEEN : JOSEPHINE JURAK 

CLAIMANT 
AND 
CATHERINE ESTHER DOUST IN HER CAPACITY AS PRESIDENT OF THE 
LEGISLATIVE COUNCIL OF WA 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Enforcement of State industrial instrument – Application for 
summary judgment – Whether there is a real issue to be tried – Turns on construction of 
award term and own facts – Application for costs – Whether the claim was vexatiously or 
frivolously instituted 

Legislation : Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) 
Industrial Relations Act 1979 (WA) 
Magistrates Court (Civil Proceedings) Act 2004 (WA) 

Instruments : Electorate Officers Award 1986 (WA) 
Electorate and Research Employees CSA General Agreement 2019 (WA) 

Case(s) referred 
to in reasons: : United Voice WA v The Minister for Health [2011] WAIRC 01065 

Fancourt v Mercantile Credits Ltd (1983) 154 CLR 87 
Mary v Schon [2015] WADC 92 
Edenham Pty Ltd v Meares (No 2) [2016] WASC 302 
Lewkowski v Bergalin Pty Ltd (Unreported, WASCA, Library No 7675, 26 May 1989) 
Whitehall Holdings Pty Ltd v Ravi Nominees Pty Ltd (Unreported, WASCA, Library No 
9189, 13 December 1991) 
Dey v Victorian Railways Cmrs (1949) 78 CLR 62 
Theseus Exploration NL v Foyster (1972) 126 CLR 507 
Burton v Shire of Bairnsdale (1908) 7 CLR 76 
Shilkin v Taylor [2011] WASCA 255 
Commissioner of Police v AM [2010] WASCA 163 (S) 
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Matthews v Cool or Cosy Pty Ltd & Ors [2003] WASCA 136 
Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 
Fedec v The Minister for Corrective Services [2017] WAIRC 00828 
City of Wanneroo v Australian Municipal, Administrative, Clerical And Services Union 
[2006] FCA 813 
Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and 
Allied Services Union of Australia v Excelior Pty Ltd [2013] FCA 638 

Result : Application granted in part 
Representation: 
Claimant : Mr P. Mullally (agent) from Workclaims Australia 
Respondent : Ms J. Vincent (of Counsel) from State Solicitor’s Office 
 

REASONS FOR DECISION 
1 Ms Josephine Jurak (Ms Jurak) was employed as an Electorate Officer to assist a member of the Legislative Council, 

Mr Robin Howard Chapple (Mr Chapple MLC). 
2 The Respondent, Catherine Esther Doust as President of the Legislative Council of Western Australia, was Ms Jurak’s 

employer and employed Ms Jurak from 21 October 2013 to 3 January 2020. On 7 March 2018, the Respondent signed an 
instrument of delegation, delegating any power or duty relating to electorate officers to the holder of the office of the Director 
General, Department of Premier and Cabinet (from time to time). 

3 Ms Jurak’s employment was governed by the Electorate Officers Award 1986 (WA) (the Award) and the Electorate and 
Research Employees CSA General Agreement 2019 (WA) (the Agreement). 

4 Ms Jurak alleges that she was ‘forced’ to resign and was ‘constructively dismissed’ when she resigned from her employment 
on 6 December 2019, with her resignation to take effect on 3 January 2020. 

5 Ms Jurak claims: 

• the irretrievable break down of her working relationship with Mr Chapple MLC is a circumstance covered by 
cl 8(2)(b)(iv) of the Award because her ‘constructive dismissal’ occurred through no fault of her own and her 
employment was ‘deemed’ to have expired; 

• upon the expiration of her employment contract she was entitled to benefits under cl 8(3)(a)(i) and cl 8(3)(a)(ii) of 
the Award, namely four weeks salary in lieu of notice and termination payment at two weeks salary for each year of 
service; and 

• a further entitlement of a week in lieu of notice under cl 20.3 of the Agreement. 
(the Claim) 

6 The Respondent denies the Claim and on 19 June 2020 lodged an application seeking: 

• summary dismissal on the ground that the Claim has no real prospect of success; and 

• costs of the proceedings on the ground that the Claim was frivolously or vexatiously instituted. 
(the Application) 

7 In support of the Application, the Respondent lodged: 

• an affidavit of Ms Regina Bolton, Executive Director of the Department of Premier and Cabinet, sworn on 
9 July 2020 (the Bolton Affidavit); 

• an affidavit of Ms Joanna May Vincent, Legal Practitioner, sworn on 19 June 2020; and 

• submissions in support of the Application. 
8 In opposing the Application, Ms Jurak lodged an affidavit sworn by her on 21 July 2020 (the Jurak Affidavit) and relies upon 

oral submissions regarding the application of cl 8(2)(b)(iv) of the Award. 
9 Schedule I outlines the jurisdiction and practice and procedure relevant to the Industrial Magistrates Court of Western 

Australia (IMC). 
10 Schedule II outlines the principles relevant to construction of an industrial instrument. 
Issues For Determination 
11 The following issues require determination: 

(a) the proper construction and application of cl 8(2)(b)(iv) of the Award; 
(b) whether summary judgment applies in the circumstances; and 
(c) if the Application is successful, whether a costs order should be made? 
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Respondent’s Contentions 
12 The Respondent contends that: 

(a) cl 8 of the Award covers resignation, retirement, termination and severance; 
(b) the Claim relies upon the application of cl 8(2)(b)(iv) of the Award.1 For the purposes of this clause the terms 

‘Employer’ and ‘Union’ are defined in cl 6 of the Award;2 
(c) the requirement to pay entitlements under cl 8(3)(a) of the Award arises only where the employee’s contract of 

employment expires in accordance with the provisions of cl 8(2)(b) of the Award; 
(d) cl 8(2)(b)(i) to cl 8(2)(b)(iii) of the Award have no application to the Claim, therefore, in relying on cl 8(2)(b)(iv) of 

the Award, Ms Jurak must demonstrate that her contract of employment has deemed to have expired: 
(i) through no fault of her own or her services are no longer required; and 
(ii) there are ‘other circumstances as agreed between the employer and the Union’ (emphasis added) (where 

cl 8(2)(b)(i) to cl 8(2)(b)(iii) of the Award to do not apply); 
(e) even if Ms Jurak’s contract of employment was deemed to have expired through no fault of her own, having regard 

to paragraphs [4] to [6] of the Bolton Affidavit, there are no other circumstances agreed between the Respondent 
(as the employer) and the Civil Services Association of Western Australia Incorporated (as the Union) that enliven 
cl 8(2)(b)(iv) of the Award; 

(f) the Claim particularises no other circumstances agreed between the Respondent and the Civil Services Association 
of Western Australia Incorporated, and pleads only the irretrievable breakdown of the working relationship between 
Ms Jurak and Mr Chapple and the Respondent’s failure to provide a safe workplace; and 

(g) paragraph [5] of the Jurak Affidavit does not rebut the evidence in the Bolton Affidavit, it merely intends to draw an 
inference that a conversation with Ms Jane Meehan (Ms Meehan), an officer at the Department of Premier and 
Cabinet, is sufficient to demonstrate an agreement between the Respondent and the Union. The Respondent disputes 
that this is the case. 

Ms Jurak’s Contentions 
13 Ms Jurak contends that: 

(a) an irretrievable breakdown of the working relationship is a circumstance covered by cl 8(2)(b)(iv) of the Award; 
(b) her constructive dismissal by the Respondent occurred through no fault of her own, and, therefore, her employment 

was deemed to have expired; 
(c) a ‘promise’ was made by Department officers that she would be paid a severance payment; 

(d) by inference such ‘promise’ was an other circumstance enlivening cl 8(2)(b)(iv) of the Award and the application of 
this clause was utilised to make a severance payment; and 

(e) there are matters of fact yet to be determined and the Claim ought not to be dismissed at this early stage. 

Preferred Construction Of Clause 8(2)(b)(iv) Of The Award 

14 Clause 8(2) of the Award concerns the expiration of an employee’s contract of employment, having regard to the unique 
position held by Members of Parliament. In the first instance, ‘[a]n employee’s contract of service terminates when the 
Member for whom the employee works ceases to hold office’: cl 8(2)(a) of the Award. 

15 Thereafter, there are four instances where an employee’s contract of employment will be deemed to have terminated through 
no fault of the employee’s or where the employee’s services are no longer required. However, three of these instances are 
related to the Member for whom the employee works, including: (i) the Member’s death, resignation and retirement; (ii) the 
Member ‘is not re-elected for a second or subsequent term of office’; or (iii) the Member is not required following a change to 
electoral boundaries: cl 8(2)(b)(i) to cl 8(2)(b)(iii) of the Award. 

16 These three instances clearly relate to the office held by the Member. 

17 The fourth instance does not relate to the office held by the Member but provides for ‘other [unspecified] circumstances as 
agreed between the employer and the Union’ (emphasis added): cl 8(2)(b)(iv) of the Award. 

18 Where an employee’s contract of employment terminates because of one of the instances in cl 8(2)(b) of the Award, the 
employee is entitled to a termination payment comprising of the entitlements provided in cl 8(3)(a)(i) to cl 8(3)(a)(iv) of the 
Award. An employee is not entitled to the termination payment for reasons specified in cl 8(3)(b)(i) to cl 8(3)(b)(iii) of the 
Award, which are not relevant to the Claim. 

19 Further, cl 20.1 of the Agreement provides that the provisions of cl 20 needs to be read in conjunction with cl 8 of the Award. 
Clause 8(1)(b) of the Award provides that four weeks’ notice shall be given by the employer to the employee whose services 
are no longer required. This period increases by one week where the employee is over 45 years of age and has completed two 
years of continuous service with the employer: cl 20.3 of the Agreement. 

20 The other circumstances referred to in cl 8(2)(b)(iv) of the Award are not defined in the Award, but whatever they may be 
these other circumstances are those which are agreed between the employer and the Union regarding the expiry of an 
employee’s contract of employment. Relevant to the Claim, the employer is the President, acting on recommendation of the 
Director-General (that being the Respondent), and the Union is the Civil Service Association of Western Australia 
Incorporated. 
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21 In my view, having regard to the ordinary meaning of the words of the instrument in the context in which they appear, and 
where there is no ambiguity in the words used, unless there is an agreement between the Respondent, as the employer, and the 
Civil Service Association of Western Australia Incorporated, as the Union, as to what other circumstance applies, 
cl 8(2)(b)(iv) of the Award has no operation relevant to an employee’s termination (deemed or not). 

Application For Summary Judgement 

Principles relevant to summary judgment applications 

22 The IMC has the power to summarily dispose of a claim on the basis that there is no reasonable prospect of success.3 The 
IMC’s duties in dealing with cases are set out in reg 5 of the Industrial Magistrates Courts (General Jurisdiction) Regulations 
2005 (WA) (the Regulations). Regulation 7 of the Regulations sets out what the IMC may do for the purpose of controlling and 
managing cases and trials, including, at reg 7(1)(h) ‘order that an issue not be tried’, and at reg 7(1)(r) ‘take any other action 
or make any other order for the purpose of complying with regulation 5’. 

23 Therefore, the IMC has the power to make the orders sought by the Respondent if it concludes that Ms Jurak’s claim is so 
clearly untenable that it could not possibly succeed and, if that circumstance exists, to dismiss the claim so as to deal with the 
case efficiently, economically and expeditiously and to ensure that the IMC’s resources are used as efficiently as possible.4 

24 The power to order summary judgment is one that should be exercised with great care.5 An application for summary judgment 
should be determined on the material before the Court, not based on the prospect that, given the opportunity, the other party 
might be able to remedy a deficiency.6 The persuasive onus rests on the applicant for summary judgment, but the respondent to 
the application bears an evidentiary onus.7 The claim or defence put forward should not contain bare allegations unsupported 
by material facts.8 

25 The other party has an obligation to provide particulars of an arguable defence or claim (as the case may be) and to provide a 
statement of facts which go to show that it is arguable.9 The summary judgement procedure is not confined to cases which are 
immediately plain and obvious.10 

26 While the Court may determine a difficult question of law on a summary judgment application, usually it is appropriate to 
leave the determination of such a question for trial.11 

27 Disposal of a claim or a defence summarily ‘will never be exercised unless the [party’s claim or defence] is so obviously 
untenable that it cannot possibly succeed’.12 

Should summary judgment apply to the Claim? 

28 The principle dispute between the parties concerns the construction and application of cl 8(2)(b)(iv) of the Award. 

29 While not expressly stated in the Claim, I infer that Ms Jurak is seeking to invoke the IMC’s enforcement jurisdiction under s 
83 of the Industrial Relations Act 1979 (WA) (IR Act). 

30 To invoke the IMC’s enforcement jurisdiction, a claimant must first identify which instrument he or she says they are seeking 
to enforce. Thereafter, once the instrument is identified, consistent with the words in s 83(1) of the IR Act, the claimant must 
also identify the provision he or she says has been contravened or not complied with by the respondent. 

31 It is only upon the claimant proving a contravention or failure to comply with a provision of an instrument that the IMC may 
make an order under s 83A(1) of the IR Act, where the employee has not been paid an amount to which they are entitled under 
the relevant instrument. 

32 Noting the Claim seeks the payment of a monetary amount, to succeed under s 83 and s 83A(1) of the IR Act, Ms Jurak must 
prove on the balance of probabilities that the Respondent has contravened cl 8(3)(a) of the Award in failing to pay a 
termination payment. 

33 However, in order to prove this contravention or failure to comply, Ms Jurak first needs to prove that her contract of 
employment expired in accordance with cl 8(2)(b) of the Award. Ms Jurak relies on cl 8(2)(b)(iv) of the Award as the basis for 
the deemed expiration of her contract of employment. 

34 Having regard to the preferred construction of cl 8(2)(b)(iv) of the Award, Ms Jurak needs to prove there was an agreement 
between the Respondent and the Civil Service Association of Western Australia Incorporated regarding the deemed expiration 
of her contract of employment. It is not to the point what the agreement concerned (given other circumstances is likely to 
encompass a wide range of topics). 

35 This is the case, notwithstanding there may be no fault on the part of Ms Jurak and she resigned from her employment (leaving 
aside whether her resignation could properly be characterised as ‘constructive dismissal’). 

36 In respect of Ms Jurak’s claim for an additional week in lieu of notice under cl 20.3 of the Agreement, again she would first 
need to establish a claim under cl 8(2)(b) of the Award. 

37 According to the Bolton Affidavit no agreement exists between the Respondent and the Civil Service Association of Western 
Australia Incorporated regarding the deemed expiration of Ms Jurak’s contract of employment.13 Nothing in the Claim or in 
the Jurak Affidavit challenges this evidence. 

38 To the extent that the Jurak Affidavit refers to a conversation between Ms Jurak and Ms Meehan about paying a severance 
payment, nothing in the Jurak Affidavit or in the annexures demonstrate that this conversation in any way related to an 
agreement between the Respondent and the Civil Service Association of Western Australia Incorporated concerning the 
deemed expiry of Ms Jurak’s contract of employment.14 
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39 At its highest, and if accepted, the conversation referred by Ms Jurak was between her and Ms Meehan and is not asserted to be 
attributed to, or on behalf of, the Respondent. The only reference to the Respondent is in an email dated 27 February 2020 
from Ms Sharon Basini informing Ms Jurak that the Respondent did not support a severance or irretrievable breakdown 
payment.15 

40 In my view, no inference can be drawn from this evidence that an agreement existed between the Respondent and the Civil 
Service Association of Western Australia Incorporated regarding the deemed expiry of Ms Jurak’s contract of employment. 
Where I am unable to draw this inference, the content of the Jurak Affidavit does not rebut the evidence in the Bolton 
Affidavit, notwithstanding the purported content of an earlier conversation between Ms Jurak and Ms Meehan indicating the 
payment of a ‘redundancy’. 

41 The aspect of the Claim relevant to the cl 20.3 of the Agreement also relies upon establishing a basis under cl 8(2)(b)(iv) of the 
Award. The Claim does not particularise that Ms Jurak’s services were no longer required. To the contrary, Ms Jurak claims 
and asserts she was ‘constructively dismissed’ upon the ‘irretrievable breakdown’ of the employment relationship between her 
and Mr Chapple and relies upon a ‘promise’ of a payment of a severance payment. 

42 Having regard to the Claim, the response to the Claim and to the affidavit evidence before the IMC, the Respondent has 
satisfied the persuasive onus that there is no issue or question in dispute, which ought to be tried or that there ought for some 
other reason be a trial of the Claim, where the entitlements and amount sought under cl 8(3)(a) of the Award and cl 20.3 of the 
Agreement rely upon the application of cl 8(2)(b)(iv) of the Award. 

43 Therefore, judgment will be entered against Ms Jurak and the Claim is and be dismissed. 

Application for Costs 

44 The Respondent makes application for costs if summary judgement against the Claim is granted. Section 83C of the IR Act 
provides that ‘[i]n proceedings under section 83 … costs shall not be given to any party to the proceedings … unless, in the 
opinion of the [IMC], the proceedings have been frivolously or vexatiously instituted or defended … by the other party’. 

45 The Respondent contends the Claim was frivolously instituted and, in the alternative, vexatiously instituted. 

46 In dealing with whether the Claim was vexatiously instituted, I note the Claim was commenced against the Respondent and not 
Mr Chapple. The Respondent was Ms Jurak’s employer. There is no evidence, or any inference capable of being drawn from 
the evidence, before the IMC that enables a conclusion that the Claim was commenced ‘without sufficient grounds for success 
purely to cause trouble or annoyance’16 to the Respondent. 

47 Having regard to the contents of the Jurak Affidavit, Ms Jurak asserts an officer at Department of Premier and Cabinet said she 
would be paid a termination payment upon her resignation (which she refers to as her ‘constructive dismissal’) from her 
employment. Whether this representation was made or not was, in fact, immaterial to the application of cl 8(2)(b)(iv) of the 
Award based on the preferred construction of this clause adopted by the IMC. 

48 However, of itself and without more, that the Claim was arguably misguided or misconceived based on the alleged 
representation made does not, in my view, lead to a conclusion that it was vexatiously instituted. 

49 The Respondent’s primary submission on why costs ought to be ordered is, in essence, it is axiomatic that if the Claim is 
dismissed because there is no reasonable prospects of success, the Claim is frivolous or has been frivolously instituted. 

50 The Respondent refers to the Western Australian Industrial Appeal Court (IAC) decisions in Matthews v Cool or Cosy Pty Ltd 
[2003] WASCA 136 and Commissioner of Police v AM [2010] WASCA 163 (S)17 in support of its submission on the meaning 
of ‘frivolous’. No issue is taken with this meaning. 

51 Section 86(2) of the IR Act authorises the IAC to make a costs order, which is in similar terms to that of s 83C of the IR Act. 
The IAC in Matthews noted that the ‘policy envisaged by s 86(2) is that will it be [only] on very rare occasions that a costs 
order will be made’. Accordingly, consistent with the policy behind s 86(2), it will only be on very rare occasions that a costs 
order will be made under s 83C of the IR Act. Notably, while the IAC determined the ‘appeal was not frivolous or vexatious’, 
it also stated that in light of the minor expenses claimed the Court would exercise its discretion not to award them. Thereby 
invoking its discretionary decision with respect to costs in any event. 

52 In the Commissioner of Police v AM, the majority dismissed the respondent’s application for costs, notwithstanding the 
deficiency in the appellant’s grounds of appeal under s 90 of the IR Act. Buss J (with whom Le Miere J agreed) concluded that 
the appeal was not one of the rare occasions on which the costs of a legal practitioner should be awarded and did not 
characterise the appellant’s grounds of appeal as ‘so obviously untenable that they cannot possibly succeed’, ‘manifestly 
groundless’ or ‘so manifestly faulty that they do not admit of argument’.18 

53 Ms Jurak notes that no costs order was made in any of the decisions referred to by the Respondent. 

54 Notwithstanding I determined that the Claim has no reasonable prospect of success given there are no unresolved questions of 
fact or difficult questions of law that require a trial, I am not satisfied that this determination means that at all material times 
the Claim as instituted was so obviously untenable or manifestly groundless as to be utterly hopeless. Argument was required 
and, ultimately, it was a matter of construction and application of a term of the Award having regard to the evidence that lead 
to the outcome. 
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Orders 

55 I make the following orders: 

1 Pursuant to reg 5 and reg 7(1)(r) of the Regulations, the Respondent’s application for summary judgment is granted 
and the Claim is dismissed. 

2 There be no order as to costs. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Clause 8(2)(b)(iv) of the Award states ‘For the purposes of this clause, an employee’s contract shall be deemed to have expired 
(terminated) if, through no fault of the employee, his or her services are no longer required and the Member for whom the 
employee works other circumstances as agreed between the employer and the Union’. 
2 Relevantly ‘Employer’ means: (1) The President, acting on recommendation of the Director General, is the employer of each 
electorate employee appointed to assist: (a) a member of the Legislative Council in dealing with constituency matters. ‘Union’ 
means the Civil Service Association of Western Australia Incorporated. 
3 United Voice WA v The Minister for Health [2011] WAIRC 01065. 
4 Regulation 5(2)(a) and reg 5(2)(c) of the Regulations. 
5 Fancourt v Mercantile Credits Ltd (1983) 154 CLR 87. 
6 Mary v Schon [2015] WADC 92 [43] - [44]. 
7 Edenham Pty Ltd v Meares (No 2) [2016] WASC 302 [18]. 
8 Lewkowski v Bergalin Pty Ltd (Unreported, WASCA, Library No 7675, 26 May 1989). 
9 Whitehall Holdings Pty Ltd v Ravi Nominees Pty Ltd (Unreported, WASCA, Library No 9189, 13 December 1991). 
10 Dey v Victorian Railways Cmrs (1949) 78 CLR 62, 91. 
11 Theseus Exploration NL v Foyster (1972) 126 CLR 507, 514 - 515. 
12 Burton v Shire of Bairnsdale (1908) 7 CLR 76, 92 (see also Shilkin v Taylor [2011] WASCA 255, 29). 
13 Paragraph [4] - [6]. 
14 Paragraph [5] and [8]. 
15 Annexure ‘JJ1’ (email from Ms Sharon Basini dated 27 February 2020) 
16 Commissioner of Police v AM [2010] WASCA 163 (S) [28] - [29]. 
17 Matthews v Cool or Cosy Pty Ltd & Ors [2003] WASCA 136 [9]. 
18 Commissioner of Police v AM [2010] WASCA 163 (S) [38]. 
Schedule I – Jurisdiction of the IMC 
[1] The IMC has the jurisdiction conferred by the Industrial Relations Act 1979 (WA) (IR Act) and other legislation. Section 83 

and s 83A of the IR Act confer jurisdiction on the Court to make orders for the enforcement of a provision of an industrial 
agreement where a person has contravened or failed to comply with the agreement. If the contravention or failure to 
comply is proved, the IMC may issue a caution or impose a penalty and make any other order, including an interim order, 
necessary for the purpose of preventing any further contravention. The IMC must order the payment of any unpaid 
entitlements due under an industrial agreement. 

[2] The powers, practice and procedure of the IMC are the same as a case under the Magistrates Court (Civil Proceedings) Act 
2004 (WA). The onus of proving a claim is on the claimant and the standard of proof required to discharge this onus is 
proof ‘on the balance of probabilities’. The IMC is not bound by the rules of evidence and may inform itself on any 
matter and in any manner as it thinks fit. In Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 [40] - [47], 
Commissioner Sleight examined a similarly worded provision regulating cases in the State Administrative Tribunal of 
Western Australia, noting: 

[T]he rules of evidence are [not] to be ignored … After all, they represent the attempt made, through many 
generations, to evolve a method of enquiry best calculated to prevent error and elicit truth … 
The more flexible procedure provided for does not justify decisions made without a basis in evidence having 
probative force. 

Schedule II – Relevant Principles Of Construction 
[1]  This case involves construing industrial agreements and statutes. Similar principles apply to both. The relevant principles 

to be applied when interpreting an industrial instrument are set out by the Full Bench of the Western Australian Industrial 
Relations Commission in Fedec v The Minister for Corrective Services [2017] WAIRC 00828 [21] - [23]. In summary 
(omitting citations), the Full Bench stated: 
a. ‘The general principles that apply to the construction of contracts and other instruments also apply to the 

construction of an industrial agreement’; 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1185 
 

b. ‘[T]he primary duty of the court in construing an instrument is to endeavour to discover the intention of the parties 
as embodied in the words they have used in the instrument. [I]t is the objectively ascertained intention of the 
parties, as it is expressed in the instrument, that matters; not the parties' subjective intentions. The meaning of the 
terms of an instrument is to be determined by what a reasonable person would have understood the terms to mean’; 

c. ‘[T]he objectively ascertained purpose and objective of the transaction that is the subject of a commercial 
instrument may be taken into account in construing that instrument. This may invite attention to the genesis of the 
transaction, its background and context. [T]he apparent purpose or object of the relevant transaction can be 
inferred from the express and implied terms of the instrument, and from any admissible evidence of surrounding 
circumstances’; 

d. ‘[A]n instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 
inconvenience. However, it must be borne in mind that business common sense may be a topic on which minds may 
differ’; 

e. ‘[A]n instrument should be construed as a whole. A construction that makes the various parts of an instrument 
harmonious is preferable. If possible, each part of an instrument should be construed so as to have some 
operation’; and 

f. ‘Industrial agreements are usually not drafted with careful attention to form by persons who are experienced in 
drafting documents that have legal effect’. 

The following is also relevant: 
g. Ascertaining the intention of the parties begins with a consideration of the ordinary meaning of the words of the 

instrument. Ascertaining the ordinary meaning of the words requires attention to the context and purpose of the 
clause being construed. City of Wanneroo v Australian Municipal, Administrative, Clerical And Services Union 
[2006] FCA 813 [53] - [57] (French J) (City of Wanneroo). 

h. Context may appear from the text of the instrument taken as a whole, its arrangement and the place of the provision 
under construction. The context includes the history of the instrument and the legal background against which the 
instrument was made and in which it was to operate. City of Wanneroo [53] - [57] (French J); Communications, 
Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of Australia v Excelior 
Pty Ltd [2013] FCA 638 [28] - [30] (Katzmann J). 
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Representation: 
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REASONS FOR DECISION 
1 Mr Matthew Fahie (Mr Fahie) was employed by Mataya Pty Ltd (Mataya) as a Level 6, Grade 5 Chef at Mataya Restaurant in 

Mandurah from 10 July 2017 to 25 January 2018. 
2 Mr Fahie’s employment was subject to the terms of the Restaurant Industry Award 2010 (Cth) as varied from time to time 

(Award) and a contract of employment dated 7 July 2017 (the Employment Contract).1 
3 Mr Fahie claims Mataya contravened the Award and the Fair Work Act 2009 (FWA) in failing to pay him: 

• an annualised salary in compliance with cl 28.1(b) of the Award; 

• the equivalent amount for time worked in lieu (TOIL) in excess of the contracted number of hours in compliance 
with cl 33.5 of the Award; and 

• public holiday payments on certain public holidays where annual leave was not credited in compliance with cl 38.2 
of the Award. 

4 Mr Fahie seeks orders for payment of the following amounts: 

• $79.71 in annual salary; 

• $5,222.05 in remaining balance for TOIL; and 

• $1,131.06 in public holiday payments. 
5 Mr Fahie elected the small claims procedure. 
6 Mataya denies the claim and says Mr Fahie has been paid all his entitlements. Further, Mataya disputes how Mr Fahie 

characterised and calculated his entitlements under the Award contending that Mr Fahie has erroneously applied the terms of 
the Award. Mataya provided its own calculations of amounts paid to Mr Fahie. Mataya also disputes certain facts relevant to 
Mr Fahie’s claim for TOIL. 

7 As will be discussed, during the hearing Ms Natalie Adams (Ms Adams) agreed that certain discrepancies were identified as it 
related to TOIL, but an amount was paid to Mr Fahie in relation to these discrepancies. If the Industrial Magistrates Court of 
Western Australia (IMC) identifies any other amount owing to Mr Fahie, Mataya contends that this amount should be set-off 
against an alleged overpayment to Mr Fahie by Mataya. 

Issues To Be Determined 
8 At the commencement of the hearing, the IMC clarified Mr Fahie’s claim. Consequently, the following issues are to be 

determined: 
a. Relevant to cl 28.1(b) of the Award, how is an annualised salary to be calculated where an employee’s employment 

is terminated prior to the completion of a year? 
b. Relevant to cl 33.5 of the Award, what was the total amount of time worked by Mr Fahie in excess of 42 hours per 

week? 
c. Is Mr Fahie entitled to any or any further amount in TOIL, and, if so, what amount? 
d. Having regard to time worked, is Mr Fahie entitled to any payment, or further payment, in respect of public 

holidays either under cl 38.2 of the Award or otherwise, and, if so, what amount? 
9 Determination of issue (a) is largely resolved by a construction of the identified sections of the Award. 
10 Schedule 1 of this decision sets out the law relevant to the jurisdiction, practice and procedure of IMC in determining this 

case. Relevant to matters identified under the heading, ‘Jurisdiction’ in Schedule 1 of this decision, I am satisfied: Mataya is a 
corporation to which paragraph 51(XX) of the Constitution applies and it is a ‘national system employer’; Mr Fahie was an 
individual who was employed by Mataya and is a ‘national system employee’. 

11 Schedule 2 of this decision contains the relevant clauses of the Award. 
12 Schedule 3 of this decision contains the relevant rates of pay under the Award. 
13 Schedule 4 of this decision contains a spreadsheet of the hours worked by Mr Fahie2 and the comparison of the Award pay to 

time worked and an explanation of the rates of pay applied. 
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Background Facts 
14 According to the Employment Contract,3 Mr Fahie was employed as Head Chef of Mataya Restaurant in Mandurah where the 

relevant terms of his employment were: 

• Full time employment with an annualised salary of $65,000 per annum. 

• Ordinary hours of work of 42 hours per week. 

• Clause 4.6 of the Employment Contract provides: 
[a]ny payments or other entitlements we provide to you in excess of your minimum entitlements offset any liability, 
claim or entitlement that you may claim against us connected with your employment and we are entitled to set off 
those overpayments in the event of any claim by you. 

• Clause 4.7 of the Employment Contract provides: 
[i]f your pay specified in Item 13 is expressed as annual salary and your Modern Award is the Restaurant 
Industry Award 2010, your gross pay as specified in Item 13 includes all payments and benefits that we are 
obliged to provide to you. Your pay is specifically offset against and absorbs any existing or newly introduced 
benefits to which you are, or may become, legally entitled (including but not limited to minimum weekly wages, 
allowances, penalty rates, premiums, pay period specifications, overtime, loadings and payments of a like nature) 
under any legislation, industrial instrument or award, unless we specify otherwise. 

• Clause 6 of the Employment Contract provides: 
[w]e may deduct from your remuneration, during your employment or upon termination of your employment: 
(a) any overpaid money; 
(b) any amount that we are lawfully obliged or allowed to deduct; and 
(c) any amount which you have authorised us in writing to deduct. 

• Clause 8.5 of the Employment Contract provides: 
[i]f you are employed on a full-time basis and one of your rostered days off falls on a public holiday (or that 
public holiday’s alternative or substitute public holiday), we will credit you an additional day’s annual leave. 

15 Mr Fahie commenced work on 10 July 2017 and his employment was terminated on 25 January 2018.4 
16 Mr Fahie was rostered to work from 6.30 am to 3.00 pm Thursday to Monday inclusive. That is, Tuesday and Wednesday 

were his rostered days off. However, at times he worked in excess of, and less than, 42 hours per week and from time to time 
worked on his rostered days off.5 

17 One of the facts in dispute is whether Mr Fahie took meal breaks and the contribution this makes to the TOIL calculation. 
Mr Fahie says that he was unable to take meal breaks because the restaurant was understaffed. Ms Adams says Mr Fahie did 
not use the ‘Deputy’ pay role system to record his meal breaks and had poor time management skills, and he was always able 
to take meal breaks. 

18 There were four public holidays during Mr Fahie’s period of employment: 25 September 2017, 25 December 2017, 
26 December 2017 and 1 January 2018. The restaurant was closed on 25 December 2017 and 26 December 2017 and 
Mr Fahie did not work on 31 December 2017. The restaurant was open on 25 September 2017 and on 1 January 2018 and 
Mr Fahie worked on these days. 

19 Following a pre-trial conference, Mataya paid an amount of $1,444.02 to Mr Fahie for 45.33 hours of TOIL owed but denies 
that Mr Fahie is owed the remaining claimed 125 hours of TOIL. However, during the hearing Ms Adams agreed that 
according to Mataya’s TOIL calculations6 an amount the equivalent of 8.53 hours of TOIL is owed to Mr Fahie, although 
Mataya claims this amount should be set off against an annual salary overpayment. 

How The Annualised Salary Is To Be Calculated Where An Employee’s Employment Is Terminated Prior To The 
Completion Of A Year? 
20 Mr Fahie gave evidence on his behalf and tendered several documents into evidence in support of his claim. Ms Adams gave 

evidence on behalf of Mataya and tendered several documents into evidence in support of Mataya’s defence to the claim. 
21 The parties’ dispute on this issue concerns the computation of the annualised salary in the context of cl 28.1(b) of the Award. 
22 Mr Fahie calculates his annualised salary under cl 28.1(b) of the Award by using an example 42-hour week for a five-day 

week (Thursday to Monday), including penalty rates and public holidays for the whole of a calendar year, to obtain a weekly 
wage of $1,252.79. He then multiples this average weekly wage by 52 weeks and says that pursuant to cl 28.1 of the Award 
his correct annual salary is $65,145.08, of which he is owed $79.71.7 

23 Mataya contends that Mr Fahie’s method of calculation is flawed where Mr Fahie’s ordinary hours is based on 8.4 hours per 
day, rather than 7.6 hours per day, resulting in a ‘double account’ of 0.8 hours at ordinary rate of pay and overtime rate of 
pay. In addition, Mataya further contends that any annualised salary calculation can only consider public holidays actually 
worked during the period of employment rather than averaging out what public holidays might be worked if Mr Fahie worked 
for a full year. Mataya similarly calculates an average weekly wage, but says this average weekly wage is $1,168.47, which is 
then multiplied by 52 weeks for a total of $60,760.39 (excluding public holidays) and divided by the actual days worked 
(200). Mataya then adds to this, total public holidays worked by Mr Fahie during the employment period with a deduction for 
ordinary rates paid for the same day.8 
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24 Mataya contends that under cl 28.1 of the Award, Mr Fahie was entitled to be paid $33,480.96 (inclusive of $204.42 deducted 
for ordinary pay for work on 25 September 2017). Mataya say that Mr Fahie was paid $35,465.77 for 200 days worked and, 
thus, was ‘overpaid’ $1,984.81.9 

Clause 28 of the Award 
25 Clause 28.1 of the Award deals with annualised salary arrangements. In summary, cl 28 of the Award provides for five things: 

• by agreement, an employee can be paid at a rate of equivalent to an annual salary of at least 25% or more above the 
weekly rate prescribed in cl 20 of the Award multiplied by 52. This amount obviates the requirement to pay 
overtime and penalty rates provided the salary is sufficient to cover equivalent Award entitlements;10 

• if an employee’s employment is terminated prior to the completion of a year, the salary paid during such period of 
employment must be sufficient to cover what the employee would have been entitled to if all of the Award 
obligations had been complied with;11 

• the employee is entitled to a minimum of eight days off per four-week cycle;12 

• if an employee covered by cl 28 of the Award is required to work on a public holiday, the employee is ‘entitled to a 
day off instead of public holidays or a day added to the annual leave entitlement’;13 and 

• the employer must keep records to allow a reconciliation at the end of the year where if any comparison reveals a 
shortfall between wages paid and entitlements under the Award, the difference is paid to the employee.14 

26 The interpretation of an award begins with consideration of the natural and ordinary meaning of the words used.15 An award is 
to be interpreted in light of its industrial context and purpose, and must not be interpreted in a vacuum divorced from industrial 
realities.16 An award must make sense according to the basic conventions of English language.17 Narrow and pedantic 
approaches to the interpretation of an award are misplaced.18 

27 Clause 28 of the Award is, arguably, an easier accounting mechanism for employers and employees provided the employer 
complies with the reconciliation process and makes good any deficit when compared to the entitlements under the Award. 

28 For an employee who works less than a year, the computation of the equivalent salary under the Award relies on the 
construction of cl 28.1(b) of the Award. In my view, the proper construction of the computation of a salary for an employee 
who works less than a year turns on the meaning of the phrases ‘the salary paid during such period of employment’ and ‘what 
the employee would have been entitled to’ in cl 28.1(b) (emphasis added). 

29 The use of the words ‘such period of employment’ and ‘would have been entitled to’ indicate that the comparator is between the 
annual salary paid for the time period actually worked versus the salary that would have been paid if the Award applied for the 
time period actually worked. The use of these words does not favour a construction where the comparator involves a 
hypothetical time period that might have been worked had the employee in fact worked an entire year. 

30 The preferred construction involving a comparison of the time period worked is certain, whereas the alternative construction 
involves speculation having regard to an employee’s average time worked. 

31 Further, the preferred construction is also consistent with the employer’s requirement to keep records for reconciliation. If the 
cl 28.1(b) of the Award computation was based on average weekly time worked, including time not worked, multiplied by 52, 
as suggested by Mr Fahie (and to a lesser extent by Ms Adams), the need for reconciliation is largely redundant. However, cl 28 
of the Award is prescriptive indicating an intention to ensure that actual time worked is paid in accordance with the terms of the 
clause where a shortfall occurs. 

32 Therefore, in my view, the proper construction of the cl 28.1(b) of the Award computation of an employee’s equivalent Award 
salary where they work less than a year is by reference to the time period actually worked and not by reference to weekly 
averages for what might have been worked. 

33 Schedule 4 of the reasons for decision detail the hours worked by Mr Fahie and the methodology used to calculate Mr Fahie’s 
equivalent Award salary for the actual time worked by him. Paragraph 55 to 56 explains why the hours worked contained in 
Mataya’s spreadsheet was accepted and preferred to the hours worked contained in Mr Fahie’s spreadsheet. 

Application of the Proper Construction to Mr Fahie’s Employment 
34 Having regard to this construction of cl 28.1(b) of the Award, Mr Fahie would have been paid $34,288.74 for time worked from 

10 July 2017 to 25 January 2018 if he were paid in accordance with the Award obligations.19 
35 For the same period for the same time worked, Mataya paid Mr Fahie $35,465.77.20 
36 The difference is $1,177.03. 
Determination 
37 Mr Fahie claims $79.71 as a ‘deficit’ in annualised salary. Mataya claims Mr Fahie was ‘overpaid’ for the same time period 

worked. 
38 I find that had Mr Fahie has been paid in accordance with the Award obligations, he would have been paid less than the amount 

he was in fact paid for the same period worked, namely $1,177.03 less. 
39 Accordingly, I find the salary paid during the relevant period of employment was sufficient to cover what Mr Fahie would have 

been entitled to if all of the Award obligations had been complied with. 
40 Based on the findings made, Mr Fahie has not established this aspect of his claim to the requisite standard and his claim as it 

relates to an alleged deficiency in annualised salary is not proven. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1189 
 

What Was The Total Amount Of Time Worked By Mr Fahie In Excess Of 42 Hours Per Week? 
41 The parties prepared their own spreadsheets of time worked for the purposes of calculating TOIL.21 There is no dispute that 

hours worked in excess of 42 hours per week were TOIL, capable of being paid out to Mr Fahie. The dispute is whether 
Mr Fahie was owed TOIL and, if so, what were the number of hours and the amount (if any) owed. 

42 I note Mr Fahie, in his witness statement and revised claim, referred to discussions in a pre-trial conference. These discussions 
are without prejudice to any evidence or submission that the party has adduced or made or may subsequently adduce or make.22 
Further the pre-trial conference is private.23 The purpose of the pre-trial conference is to attempt to affect a settlement between 
the parties without prejudice to the contested proceedings. Therefore, I disregard any comments by Mr Fahie referencing things 
said or done between the parties during any pre-trial conference. 

43 Mr Fahie states in oral evidence that he was told to complete his own spreadsheet and he did so each day at the end of his shift. 
Mr Fahie also states that he asked Mataya to provide him with a copy of the Deputy pay roll system to compare against his own 
spreadsheet.24 

44 Ms Adams said that while Mr Fahie was advised to keep his own records, Mataya used the Deputy pay roll system to record all 
employee work times. The Deputy pay roll system required the employee to enter their work times, including meal breaks, in 
the system using the [web] application associated with Deputy. The information was then collated on Deputy. Ms Adams also 
said that Mr Fahie did not record his meal breaks, notwithstanding he was provided with meal breaks and that this was 
indicative of Mr Fahie’s poor time management skills.25 

45 Mr Fahie disputes that he was provided with meal breaks or that he failed to record his meal breaks stating that he was not 
provided with a meal break due to staff shortages. Accordingly, Mr Fahie says his spreadsheet accurately reflects the time 
worked, although he could not accurately say what portion of remaining TOIL claimed was due to unpaid meal breaks. At best 
Mr Fahie estimated the claim for TOIL comprised approximately 20% of unpaid meal breaks. 

46 Mr Fahie relies upon text messages and four emails sent between him and Ms Adams where he says Ms Adams told him to 
keep a record of his own hours and where he advised her of TOIL he had accumulated. Mr Fahie says that he did not receive 
any query to these emails or text messages and after he ceased employment, he received text messages from Ms Adams 
indicating meal breaks had been ‘removed’ from the TOIL records. Further, Mr Fahie says that issues about his time keeping, 
recording of TOIL and any inconsistencies in his recording of TOIL were not raised during management meetings.26 

47 Ms Adams says the Deputy pay roll system is more advanced at the time of the hearing than it was when Mr Fahie’s 
employment was terminated, and Mr Fahie was provided with time sheets using the extracted data. In addition, Mr Fahie was 
provided with payslips showing time worked.27 

48 Ms Adams further stated that the extracted Deputy data was provided to Mr Fahie on 19 February 2018 (once it could be 
provided) and Mr Fahie used this data in his own spreadsheet provided to the IMC. Ms Adams says a meal break was provided 
to each employee and Mataya’s spreadsheet of time worked and TOIL shows the correct times. On that basis, Ms Adams 
accepted that Mataya owed an additional 8 hours of TOIL to Mr Fahie in addition to the 45.66 hours paid.28 However, she 
denied Mataya owed an additional 125 hours of TOIL as claimed by Mr Fahie. 

49 Ms Adams explained Mataya used the Deputy pay roll system because it was efficient and extracted summaries were provided 
to Mataya’s bookkeeper. She said TOIL was not logged on the Deputy pay roll system but was logged separately where the 
Deputy system was not responsible for TOIL worked in excess of 42 hours per week. Ms Adams further explained that 
Mr Fahie’s hours were not ‘removed’ from the Deputy pay roll system but were removed from the total hours worked per day 
where the hours worked per day previously included meal breaks. 

50 Ms Adams maintained Mr Fahie was provided with meal breaks but did not record these meals breaks on the Deputy pay roll 
system and that she had face to face meetings with Mr Fahie regarding his lack of time keeping. She maintained the Deputy 
system data was accurate. She agreed that she told Mr Fahie to keep a record of his hours, because it was appropriate that he did 
so but said that Mataya’s information came from one set of agreed data, namely from the Deputy pay roll system. 

Evidence 
51 Example emails between Mr Fahie and Ms Adams dated 7 September 2017 do not greatly assist either party in the sense that it 

supports both parties’ evidence.29 That is, Mr Fahie’s comments in his email refers to updated hours ‘in lui’ [sic], whereas 
Ms Adams’ reply states ‘I have all your OT hours logged with in my accounting software. It’s updated each week. Preferably 
keep a record yourself as a check but we have them. They won’t appear on your payslip unless we start manually entering them 
as notes but if you ever want a summary please ask’. 

52 Similarly, an earlier email from Mr Fahie dated 23 August 2017 refers to an attached spreadsheet of hour worked and hours ‘in 
lui’ [sic].30 

53 Text messages between the parties from 16 February 2018 to 23 February 2018 do not assist one party more than another with 
the content reflecting Mr Fahie’s and Ms Adams’ oral evidence of how they perceived the situation. 

54 Ms Adams relied upon an example roster for the period 4 September 2017 to 10 September 2017 to demonstrate that Mataya 
had two people rostered in the kitchen to allow for meal breaks.31 Further, Ms Adams referred to the leave transaction record 
for Mr Fahie and various payslips demonstrating Mataya’s recording of leave.32 

55 Resolution of the issue with respect to the taking or not taking of meal breaks principally relies upon accepting one party’s 
recording system of hours worked where Mr Fahie’s and Ms Adams’ oral evidence diverged on whether a meal break was taken 
or not. Mataya’s time recording system relied upon the employee entering their meal break on the Deputy pay roll system 
where Mataya otherwise demonstrate a reliable accounting system. Mr Fahie did not dispute using the information provided by 
Mataya, in part, to support his claim and otherwise relied upon Mataya’s accounting systems. In addition, Mr Fahie’s claim for 
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TOIL was, in part, an estimate where he said approximately 20% of the claim was due to not taking a meal break. Ultimately, a 
claimant is required to prove his or her claim, including the facts giving rise to the claim. 

56 In this case, I find Mataya’s system of time recording and other accounting systems more reliable than Mr Fahie’s individual 
system of recording his time after work. On that basis, and where Mataya had a reliable system of recording time worked, 
including meal breaks, consistent with meal breaks being provided, I do not accept Mr Fahie’s evidence that he was not 
provided with a meal break. In making this finding, I do not accept Mr Fahie’s evidence contained in his spreadsheet33 of time 
worked and TOIL owed, and I prefer Mataya’s evidence contained in its spreadsheet34 of time worked and TOIL owed. 

Determination 
57 Having regard to Mataya’s spreadsheet of time worked and TOIL owed, I find: 

• for the period worked between 10 July 2017 and 25 January 2018, Mr Fahie worked 82.62 hours in excess of 
42 hours per week; 

• during the same period, Mr Fahie took 28.76 in TOIL hours, leaving a balance of 53.86 hours of unpaid TOIL at the 
time of the termination of his employment; and 

• on 23 July 2019, Mataya paid $1,444.02 or 45.33 hours of TOIL with a remaining balance of 8.53 hours of TOIL to 
be paid to Mr Fahie. 

58 The parties agreed that time worked in excess of 42 hours per week constituted TOIL. I note that the Employment Contract is 
silent on the issue of taking and payment of TOIL. Therefore, it is necessary to refer to the Award. 

59 Pursuant to cl 33.5(h) of the Award, on termination of employment where TOIL has not been taken, ‘the employer must pay the 
employee for the overtime at the overtime rate applicable to the overtime when worked’. 

60 The principle difficulty in Mr Fahie’s case is attributing 8.53 hours of TOIL to the applicable overtime rate. Neither parties’ 
spreadsheet assists in that regard. Further, I note from Mr Fahie’s claim, he calculates his entitlement for remaining TOIL owed 
based on an hourly rate of $41.77 per hour irrespective of time worked.35 Similarly, Mataya calculates $1,615.80 payable for 
53.86 hours of TOIL owed or $30 per hour. Neither of these hourly amounts are referrable to any amount under the Award or to 
cl 33.5(h) of the Award. 

61 Given the difficulty in ascribing the remaining 8.53 hours of TOIL, I have determined that the appropriate way to ascribe this 
time is by dividing it over the course of Mr Fahie’s working week. That is, Mr Fahie worked Thursday to Monday inclusive, or 
1.712 hours of TOIL per day. Having regard to the relevant overtime rates under cl 33.2 of the Award based on the ordinary 
rate of pay36 relevant to Mr Fahie during his employment, the following amounts apply: 

 Hours Rate Total 
Thursday 1.712 $34.85 $59.66 
Friday 1.712 $34.85 $59.66 
Saturday 1.712 $40.65 $69.59 
Sunday 1.712 $46.46 $79.54 
Monday 1.712 $34.85 $59.66 
Total 8.53  $328.11 

62 Therefore, I find the amount owed to Mr Fahie with respect to unpaid TOIL is $328.11. 
Is Mr Fahie Entitled To Any Payment, Or Further Payment, With Respect Of Public Holidays, And, If So, What Amount? 
63 Mr Fahie claims $1,131.06 for public holidays during his employment where he was either on a rostered day off or worked on a 

rostered day off and says that this ought to have been added to his annual leave entitlement. 
64 Mr Fahie claims cl 38.1 and cl 38.2 of the Award applies to his employment. Consistent with cl 38.2 of the Award, I note that 

cl 8.5 of the Employment Contract provides that as a full-time employee if a rostered day off was on a public holiday, he would 
be credited an additional day’s annual leave. Further, Mr Fahie was paid an annualised salary pursuant to cl 28.1(a) of the 
Award and, therefore, pursuant to cl 28.1(c) of the Award if an employee is required to work on a public holiday, the employee 
is entitled to a day off instead of the public holiday or a day added to the annual leave entitlement. 

65 The parties agree that the restaurant was closed for business on 25 December 2017 and 26 December 2017. It is also agreed that 
the restaurant was open on 27 December 2017 and that Mr Fahie attended work on what was his usual rostered day off 
(Wednesday). It is also agreed that Mr Fahie worked on 25 September 2017, which was a public holiday but also a rostered 
working day for Mr Fahie (Monday). Mataya’s spreadsheet shows that Mr Fahie worked on 1 January 2018, also a rostered 
working day for Mr Fahie (Monday). 

66 Mr Fahie says that he ought to have received annual leave or TOIL or an amount equivalent to annual leave or TOIL for 25 
December 2017, 26 December 2017 and 27 December 2017 under cl 38 of the Award. He also says that he ought to have 
received annual leave or TOIL or an amount equivalent to annual leave or TOIL for working on 25 September 2017 and 
1 January 2018. 

67 Mr Fahie agreed that he had been paid for 25 December 2017 and 26 December 2017 as part of his usual pay but says that this 
was not in accordance with the Award. Similarly, he also agreed that he was paid for time worked on 25 September 2017 and 
27 December 2017 but says that this was not in accordance with the Award. 
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68 Ms Adams says Mr Fahie worked one public holiday during his employment, namely on 25 September 2017 and he was paid 
his normal rate of pay for working on this day, and he was credited TOIL for working on a public holiday.37 I note Mataya’s 
spreadsheet also shows that Mr Fahie worked on 1 January 2018, also a public holiday. 

69 Ms Adams says that the restaurant was closed on 25 December 2017 and 26 December 2017 and says that Mr Fahie was paid 
normal rates for those days.38 Ms Adams denies that Mr Fahie is owed TOIL or annual leave or penalty rates for those days 
where the business was not trading, and he was otherwise paid in the usual way. 

70 Ms Adams says 27 December 2017 was a normal trading day and that this was one of Mr Fahie’s usual rostered days off but 
says that Mr Fahie agreed to work that day and it was a short working week. However, while Ms Adams stated that Mr Fahie 
was not paid additional monies to work on that day, upon reviewing the relevant payslip she observed that Mr Fahie had been 
credited TOIL for the week 25 December 2017 to 31 December 2017.39 

71 Ms Adams contends that Mr Fahie’s annualised salary was in lieu of any additional days off for any public holidays worked. 
Clause 38 of the Award 
72 Mr Fahie was paid an annualised salary, and the annualised salary arrangements in cl 28.1 of the Award accounts for split shift 

allowance (cl 24.2), overtime (cl 33) and penalty rates (cl 34.1 and cl 34.2). However, it does not account for additional 
provisions for work on public holidays under cl 34.4 of the Award or additional arrangements for full time employees with 
respect to public holidays (cl 38). 

73 Clause 34.4(c) of the Award provides that employees who work on a prescribed holiday may, by agreement, perform such work 
at a rate of 125% of the relevant minimum wage in cl 20 of the Award, rather than the penalty rate prescribed in cl 34.1 of the 
Award, provided equivalent paid time is added to the employee’s annual leave or one day instead of such public holiday will be 
allowed to the employee during the week in which such holiday falls. Provided further that such holiday may be allowed to the 
employee within 28 days of such holiday falling due.40 

74 The parties did not refer to any agreement attracting consideration of cl 34.4(c) of the Award. 
75 Clause 38.2 of the Award provides that a ‘full-time employee whose rostered day off falls on a public holiday must, subject to 

cl 34.4: 
(a) be paid an extra day’s pay; 
(b) be provided with an alternative day off within 28 days; or 
(c) receive an additional day’s annual leave’. 

76 Therefore, pursuant to cl 38.2 of the Award, if Mr Fahie’s rostered days off fell on a public holiday the options were to have: 
(a) paid him an extra day’s pay; 
(b) provide him with an alternative day off within 28 days; or 
(c) provide him an additional day’s annual leave. 

77 According to cl 8.5 of the Employment Contract, the option elected by Mataya appears to be to provide Mr Fahie with an 
additional day’s annual leave. 

Evidence 
78 Mataya’s relevant payslips41 and spreadsheet42 shows the following: 

• for the pay period 25 September 2017 to 1 October 2017 Mr Fahie was paid 40 ordinary hours, which included 
payment for working on the public holiday, and was credited ‘time in lieu’ (or TOIL) of 7.74 hours; 

• for the pay period 25 December 2017 to 31 December 2017 Mr Fahie was paid 42 ordinary hours, which included 
not working on 25 December 2017 and 26 December 2017, and was credited ‘time in lieu’ of 7.99 hours; 

• for the pay period 1 January 2018 to 7 January 2018 Mr Fahie was paid his ordinary hours and was credited ‘time in 
lieu’ of 4.42 hours; 

• the TOIL spreadsheet credits 2.09 hours of TOIL for the week 25 September 2017 to 1 October 2017 and credits 
9 hours of TOIL for the week 27 December 2017 to 31 December 2017 (with the notation ‘Plus Xmas Day P/H’); 
and 

• the annual leave transactions show the accumulation of annual leave on a weekly basis.43 
79 25 September 201744 was a usual rostered day on for Mr Fahie, albeit he worked on a public holiday. 
80 Similarly, 1 January 201845 was a usual rostered day on for Mr Fahie, albeit he worked on a public holiday. 
81 25 December 201746 was a usual rostered day on for Mr Fahie, but he did not work because the restaurant was closed, and he 

was paid in the usual course. 
82 26 December 201747 was a rostered day off for Mr Fahie and he did not work because the restaurant was closed, and he was 

paid in the usual course. 
83 Mataya’s spreadsheet shows that for the week 25 December 2017 to 31 December 2017, Mr Fahie worked 34.79 hours and was 

credited 9 hours of TOIL. The spread of work was over four days from 27 December 2017 to 30 December 2017, where 
26 December 2017 and 27 December 2017 were usual rostered days off and 31 December 2017 was a usual rostered day on but 
was not worked. Mr Fahie did not dispute the circumstances of working on 27 December 2017. 



1192 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Determination 
25 September 2017 
84 25 September 2017 was a usual rostered day on and a public holiday. 
85 In accordance with cl 28.1(a) of the Award, when read with cl 34.1 of the Award, Mr Fahie was not entitled to any additional 

rate of pay for working on 25 September 2017. Further, as 25 September 2017 was a rostered day on, not a rostered day off, 
he was not entitled to any of the options under cl 38.2 of the Award (also provided for in cl 8.5 of the Employment Contract). 
Mr Fahie’s annualised salary took into account work undertaken on rostered public holidays. 

86 However, pursuant to cl 28.1(c) of the Award, as Mr Fahie was paid an annualised salary, if he was required to work on a 
public holiday, he was entitled to a day off instead of a public holiday or a day added to the annual leave entitlement. 

87 Mr Fahie was required to work on 25 September 2017, which was a public holiday, therefore he was entitled to either a day 
off or a day added to the annual leave entitlement. 

88 The pay slip for the week 25 September 2017 to 1 October 2017 Mr Fahie credited ‘time in lieu’ of 7.74 hours to Mr Fahie for 
presumably working on the public holiday, but nothing in the pay slips or the spreadsheet provided by Mataya shows that this 
time was either paid out or given as an additional day off. In fact, the payslips suggest that the time accumulated but was 
never paid out upon termination and the spreadsheet states ‘No Lieu Day for Public Holiday – Usual RDO this day’ 
suggesting that it was not accounted for other than by Mataya’s bookkeeper. 

89 Further, Mataya’s annual leave calculation does not credit the ‘time in lieu’ as annual leave, notwithstanding it appears on the 
relevant payslip (albeit as ‘time in lieu’).48 

90 I find that in relation to work performed on 25 September 2017, pursuant to cl 28.1(c) of the Award, Mr Fahie was entitled to 
an additional day off or a day added to annual leave. I find that this is 7.6 hours or payment of the equivalent amount based on 
the Award hours for a full-time employee. 

25 December 2017 
91 25 December 2017 was a usual rostered day on, but he did not work that day as the restaurant was closed and he was paid in 

the usual course. As this day was not a rostered day off, cl 38.2 of the Award and cl 8.5 of the Employment Contract do not 
apply. Further, Mr Fahie was not required to work on this day, and therefore cl 28.1(c) of the Award does not apply. 

92 Therefore, no entitlement arises in relation to 25 December 2017. 
26 December 2017 
93 26 December 2017 was a usual rostered day off and a public holiday. Therefore, as his usual rostered day off was on a public 

holiday, pursuant to cl 38.2 of the Award and cl 8.5 of the Employment Contract, Mr Fahie was entitled to an additional 
annual leave day (or one of the other options in cl 38.2 of the Award). 

94 For the week 25 December 2017 to 31 December 2017, Mr Fahie was paid as if he worked 42 hours for the week, when the 
number of hours he worked was 34.79 and he was credited 9 hours of TOIL on Mataya’s spreadsheet. The 9 hours of TOIL is 
included in Mataya’s calculation of total TOIL owed to Mr Fahie. I also note that the payslip for his week credits 7.99 hours 
of TOIL. 

95 Therefore, Mr Fahie was paid 42 hours and credited 9 hours for TOIL totalling 51 hours, which he has been paid either as part 
of his usual pay or in the payment for TOIL in July 2019. 

96 Accordingly, the requirement under cl 38.2 of the Award has been provided with respect to Mr Fahie’s rostered day off on 
26 December 2017, albeit that it was not credited to annual leave but credited to TOIL and was paid out in July 2019. 

97 For this reason, Mr Fahie has not made out his claim for any additional payment or leave pursuant to cl 38.2 of the Award 
with respect to his claim relevant to 26 December 2017. 

27 December 2017 
98 27 December 2017 was not a public holiday and any agreement by Mr Fahie with respect to working on this day does not 

arise under cl 28.1(c) or cl 38.2 of the Award or cl 8.5 of the Employment Contract. 
1 January 2018 
99 1 January 2018 was a usual rostered day on and a public holiday. 
100 For the same reasons that apply with respect to Mr Fahie working on 25 September 2017, pursuant to cl 28.1(c) of the Award, 

as Mr Fahie was paid an annualised salary and where he worked on 1 January 2018, he was entitled to either a day off or a 
day added to the annual leave entitlement. 

101 Mr Fahie was not entitled to any additional rates of pay or any of the options under cl 38.2 of the Award. 
102 The payslip for the week 1 January 2018 to 7 January 2018 shows Mr Fahie was paid for 42 hours of work and credited with 

4.42 hours of TOIL. Mataya’s spreadsheet shows that Mr Fahie was credited with 3.92 hours of TOIL, but this was because 
he worked in excess of 42 hours that week. 

103 Similar to 25 September 2017, nothing in the payslips or the spreadsheet or the leave transaction shows that he was credited 
an additional day’s annual leave or paid for the TOIL credited in the payslip. 

104 I find that in relation to work performed on 1 January 2018, pursuant to cl 28.1(c) of the Award Mr Fahie was entitled to an 
additional day off or a day added to annual leave entitlement. I find that this is 7.6 hours or payment of the equivalent amount 
based on the Award hours for a full-time employee. 
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105 Therefore, I am satisfied that Mr Fahie has proven to the requisite standard that Mataya failed to credit him with an additional 
day’s annual leave for work performed on 25 September 2017 and 1 January 2018 in compliance with cl 28.1(c) of the 
Award. The total number of hours of additional annual leave owed is 15.2 hours. 

106 I note that Mataya paid annual leave at the rate of $29.7619 being the rate applied in respect of Mr Fahie’s ordinary rates of 
pay.49 Accordingly, had the additional annual leave entitlement for working on a public holiday been credited to the leave 
transaction, it is reasonable to infer it would have been paid at the same rate. 

107 Therefore, I find that the equivalent amount for 15.2 hours of additional annual leave owed is $452.38. 
Applicable Contraventions Of The FWA 
108 As a result of the findings made, Mataya contravened s 45 of the FWA where it breached: 

• cl 33.5(h) of the Award in failing to pay TOIL owed at the time of Mr Fahie’s termination of employment; and 

• cl 28.1(c) of the Award in failing to credit a day to Mr Fahie’s annual leave entitlement for working on 
25 September 2017 and 1 January 2018. 

109 A contravention of s 45 of the FWA is a civil remedy provision. 
Summary 
110 Section 545(3) of the FWA enables an eligible State court (of which the IMC is an eligible State court) to ‘order an employer 

to pay an amount to, or on behalf of, an employee of the employer if the court is satisfied that: 
(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 

111 Therefore, there are three preconditions to an order by the IMC under s 545(3) of the FWA: 
(1) an amount payable by the employer to the employee; 
(2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and 
(3) the failure to pay constitutes a civil remedy provision under s 539(1) and s 539(2) of the FWA. 

112 I note further that Mr Fahie elected the small claim procedure. Thus, the amount referred to in s 548(1)(a) and s 548(1A) of 
the FWA refers to ‘an amount that an employer was required to pay to … an employee: 

(i) under [the FWA] or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1)’ of the FWA. 

113 Having regard to the findings of fact made and to the application of those facts to the law, I am satisfied Mr Fahie has proven 
to the requisite standard the following: 

• Mataya failed to pay 8.53 hours of TOIL owed at the time of his termination of employment; 

• Mataya failed to credit two days to his annual leave entitlement for working on 25 September 2017 and 
1 January 2018; and 

• in contravening cl 33.5(h) and cl 28.1(c) of the Award, Mataya has contravened a term of a modern award: s 45 of 
the FWA. Contravening a term of a modern award is a civil remedy provision: s 539(2) of the FWA, pt 2 - 1 item 1. 

114 In respect of the other aspects of Mr Fahie’s claim, I find that he has not proven to the requisite standard that: 
(1) he was paid less than the Award obligations for the period worked; 
(2) he was owed 125 hours of TOIL at the time of his termination of employment; and 
(3) he was entitled to additional payment or TOIL or annual leave entitlement for 25 December 2017, 

26 December 2017 or 27 December 2017. 
Mataya’s Submission On Set Off 
115 Mataya contends that based on its calculations Mr Fahie was paid $1,984.81 in excess of the Award entitlements for the 

period worked. 
116 Having regard to the findings made by the IMC, Mr Fahie would have been paid $34,288.74 for time worked from 

10 July 2017 to 25 January 2018 if he were paid in accordance with the Award obligations. The difference between what 
Mr Fahie was paid pursuant to the Employment Contract and what we would have been paid under the Award entitlements 
was $1,177.03. 

117 Mataya submits that any finding by the IMC of an amount paid in excess of the Award entitlements should be set off against 
any amount found to be owed by Mataya to Mr Fahie. 

118 Mataya relies upon cl 4.6 and cl 6 of the Employment Contract. 
119 In a recent decision (Becherelli v Mediterraneus Pty Ltd trading as Lucioli [2017] WAIRC 65 [23]) Industrial Magistrate 

Flynn noted that in Linkhill Pty Ltd v Director, Office of the Fair Work Building Industry Inspectorate [2015] FCAFC 99, 
the Full Court of the Federal Court reviewed the law on this issue. The review included an assessment of the decision of 
Industrial Appeal Court of Western Australia (Anderson, Scott and Parker JJ) in James Turner Roofing Pty Ltd v Peters 
[2003] WASCA 28. The judgment of North and Bromberg JJ placed emphasis on the following passage of the judgement of 
Anderson J from James Turner Roofing: 
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The payment of an amount as wages for hours worked in a period can be relied on by the employer in satisfaction of an 
award obligation to pay wages for that period whether in relation to wages for ordinary time, overtime, weekend penalty 
rates, holidays worked or any other like monetary entitlement under the award. This is so, whether the payment of the 
wages is made in contemplation of the obligations arising under the award or without regard for the award. However, if 
a payment is made expressly or impliedly to cover a particular obligation (whether for ordinary time, overtime, weekend 
penalty rates, fares, clothing or any other entitlement whether arising under the award or pursuant to the contract of 
employment) the payment cannot be claimed as a set off against monies payable to cover some other incident of 
employment. A payment made on account of say ordinary time worked cannot be used in discharge of an obligation 
arising on some other account such as a claim for overtime. Whether or not the payment was for a particular incident of 
employment will be a question of fact in every case [45]. 

120 In Linkhill Pty Ltd the joint judgment proceeds to state: 
[W]hat is required is a close correlation between the award obligation and the contractual obligation in respect of which 
the payment was made. It is not the monetary nature of the payment made under the contract that must correlate with the 
award. It is the subject matter of the contractual obligations for which the payment was made that must be examined and 
be found to closely correlate with the obligations in the award said to be discharged by the payment [98]. 

121 On 20 May 2020, the Full Court of the Federal Court published its reason for decision in WorkPac Pty Ltd v Rossato [2020] 
FCAFC 84. His Honour White J at [818] to [864] reviewed the law as in related to claims for set-off and at [865] summarised 
the applicable principles into four propositions: 

(a) … application of the parties [employment] contract … [if the parties] agree that a sum of money is paid and 
received for a specific purpose which is over and above or extraneous to an award entitlement, the [employment] 
contract precludes the employer from later seeking to rely on the payment as satisfying an award obligation which 
is outside the agreed purpose of the payment … [A]n employer cannot later reallocate an amount agreed to be paid 
to an employee in respect of [one purpose] … (for example, ordinary hours of work) to meet a claim in respect of 
[another purpose] … (for example, overtime pay) … If [the purpose of the payment] arises out of the same purpose 
as the award obligation, it can be set off; 

(b) … application of the common law principles … [w]hen there are outstanding award or enterprise agreement 
entitlements, a payment designated by the employer as being for a purpose other than satisfaction of the award 
entitlement cannot be regarded as having satisfied the award or enterprise agreement’; 

(c) close regard must be had to the character of the payment on which the employer relies for the claimed set off and 
the purpose … for which it was made; and 

(d) the purpose for which a payment was made will be a question of fact in each case. It may be express or … implied 
from the parties’ agreement or from the employer’s conduct. (original emphasis) 

122 Clause 4.6 of the Employment Contract refers to payments in excess of Mr Fahie’s ‘minimum entitlements’ capable of being 
set off in any claim by him. However, Mr Fahie’s ‘minimum entitlements’ are not defined in the Employment Contract. 

123 If Mr Fahie’s ‘minimum entitlement’ is his annualised salary, then this is a term of the contract agreed to by the parties for 
work performed by him. 

124 The Employment Contract provides that Mr Fahie would be paid $65,000 per annum. The finding made with respect to Mr 
Fahie’s annualised salary for working less than one year, only goes to demonstrate the sufficiency of the annualised salary for 
the purposes of cl 28.1(c) of the Award. 

125 The finding does not undermine the bargain the parties struck as to the amount of salary to be paid for work performed by Mr 
Fahie. It was always open to the parties to determine an amount for an annualised salary and provided that it was sufficient for 
the purposes of cl 28.1(c) of the Award, the fact that it might be more, even substantially more, does not make it an 
overpayment of an amount necessarily capable of being set off against other amounts found to be owed to Mr Fahie. It makes it 
a term of a contract. 

126 The Employment Contract does not otherwise refer to Mr Fahie’s ‘minimum entitlement’ to be an amount he would have been 
paid under Award obligations. In the absence of any reference in the Employment Contract to ‘minimum entitlement’ meaning 
what he would have been paid under the Award obligations, I do not intend to, nor do I consider that I should, infer that such a 
term was implied into the agreement. 

127 Had it been intended by the parties that any above Award wages be considered an ‘overpayment’ and recoverable, then I would 
have expected this to be an express term of the Employment Contract. However, such a term is, arguably, an anathema to the 
concept of an annualised salary and would in any event likely infringe the principles of set off referred to in WorkPac Pty Ltd 
v Rossato. 

128 Clause 6 of the Employment Contract allows Mataya to make certain deductions from Mr Fahie’s remuneration, including any 
overpaid money. However, for reasons already given the contractual amount of money paid to Mr Fahie for work performed is 
not an overpayment, but a term of the Employment Contract. 

129 The amounts found to be owed to Mr Fahie arose due to TOIL he worked in excess of agreed hours of work and annual leave 
entitlements where he worked on public holidays. Both of these entitlements arose ostensibly as result of Award entitlements. 
The purpose of these payments was significantly different to the purpose associated with the payment of a salary for work 
performed under contract. 

130 Therefore, in my view, there is no amount owed by Mr Fahie to Mataya capable of being set off against the amounts found to 
be owed by Mataya to Mr Fahie. 

131 Accordingly, I do not accept Mataya’s submission and I find that the amounts owing to Mr Fahie are not capable of being set 
off against any alleged ‘overpayment’ of wages paid pursuant to the Employment Contract. 
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Result and Order 
132 I am satisfied that Mataya is to pay to Mr Fahie the following amounts: 

• $328.11 for outstanding TOIL owed at the time of termination of employment; and 
• $452.38 for two days’ additional annual leave for work performed on 25 September 2017 and 1 January 2018. 

133 I order Mataya pay to Mr Fahie the amount of $780.49 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Mataya’s Response dated 27 May 2019 attached at ‘A’. 
2 See paragraph 41 to 56 for an explanation. 
3 Exhibit 7 – Witness Statement of Natalie Adams dated 8 May 2020 at appendix 1. 
4 Exhibit 7 – appendix 4. 
5 Mr Fahie’s oral evidence and exhibit 7 – appendix 10 (which in part is replicated in Exhibit 3 – Mr Fahie’s TOIL calculation 
spreadsheet). 
6 Exhibit 7 – appendix 10. 
7 Exhibit 2 – Mr Fahie’s weekly full time pay calculation. The amount of $79.71 is obtained by subtracting $65,000 from 
$65,145.08 and dividing days actually worked in the year (200) by 365. 
8 Exhibit 7 – appendix 13. 
9 Exhibit 7 – appendix 13. 
10 Clause 28.1(a) of the Award. 
11 Clause 28.1(b) of the Award. 
12 Clause 28.1(c) of the Award. 
13 Clause 28.1(c) of the Award. 
14 Clause 28.2 of the Award. 
15 City of Wanneroo v Australian Municipal, Administrative, Clerical Services Union (2006) 153 IR 426, 438. 
16 City of Wanneroo (438 and 440). 
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18 Kucks v CSR Ltd (1996) 66 IR 182; Amcor Ltd v CFMEU [2005] HCA 10. 
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22 Regulation 23(2) of the Industrial Magistrates Court (General Jurisdiction) Regulations 2005 (IMC Regulations). 
23 Regulation 23(1) of the IMC Regulations. 
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26 Exhibit 1. 
27 Exhibit 7 at [3.3] and [4]. 
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32 Exhibit 7 – appendix 11; Exhibit 7 – appendix 14 to 19 (also referred to by Ms Adams in relation to the payment for public 
holidays). 
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35 Mr Fahie claims $5222.05 for 125 hours of remaining TOIL. 
36 $23.23 per hour for a Level 6 Cook Grade 5. 
37 Exhibit 7 at [1.2] and appendix 15. 
38 Exhibit 7 – appendix 17. 
39 Exhibit 7 – appendix 17. 
40 Clauses 34.4(a), (b) and (d) of the Award are not relevant to the claim. 
41 Exhibit 7 – appendixes 15 and 17. 
42 Exhibit 7 – appendix 10. 
43 Exhibit 7 – appendix 11. 
44 Monday. 
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46 Monday. 
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48 Exhibit 7 – appendix 11. 
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Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court of Western Australia Under The 
Fair Work Act 2009 (Cth) 

Jurisdiction 

[1] An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 
regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. IMC being a court constituted 
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by an industrial magistrate, is ‘an eligible State or Territory court’: s 12 of the FWA (see definitions of ‘eligible State or 
Territory court’ and ‘magistrates court’); the Industrial Relations Act 1979 (WA) (IR Act), s 81, s 81B. 

[2] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: s 544 of the FWA. 

[3] The civil penalty provisions are identified in s 539 of the FWA. 

[4] An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 
relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: s 14, s 12 of the 
FWA. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to 
include ‘an individual so far as he or she is employed by a national system employer’: s 13 of the FWA. It is not in 
dispute and it was found that the respondent company is a corporation to which paragraph 51(xx) of the Constitution 
applies and that the claimant was employed by the respondent company. 

[5] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 
a person to pay a pecuniary penalty: s 546 of the FWA. The application of a pecuniary penalty order does not apply to the 
small claims procedure: s 548(1)(a) of the FWA. 

Burden and Standard Of Proof 

[6] In an application under the IR Act, the claimant carries the burden of proving the claim. The standard of proof required to 
discharge the burden is proof ‘on the balance of probabilities. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, 
Lord Denning explained the standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence is 
such that the tribunal can say 'we think it more probable than not' the burden is discharged, but if the probabilities 
are equal it is not. 

[7] In the context of an allegation of the breach of a civil penalty provision of the IR Act it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 

[8] Where in this decision it is stated that a finding has been made, the finding is made on the balance of probabilities. Where 
it is stated that a finding has not been made or cannot be made, then no finding can be made on the balance of 
probabilities. 

Practice and Procedure of the Industrial Magistrates Court 

[9] The IR Act provides that, except as prescribed by or under the FWA, the powers, practice and procedure of the IMC is to 
be the same as if the proceedings were a case under the Magistrates Court (Civil Proceedings) Act 2004 (WA): s 81CA. 
Relevantly, regulations prescribed under the IR Act provide for an exception: a court hearing a trial is not bound by the 
rules of evidence and may inform itself on any matter and in any manner as it thinks fit: reg 35(4). 

[10] The FWA provides that the IMC is not bound by any rules of evidence and procedure and may act in an informal manner 
and without regard to legal forms and technicalities: s 548(3) of the FWA. 

[11] In Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27, Commissioner Sleight examined a similarly worded 
provision regulating the conduct of proceedings in the State Administrative Tribunal and made the following observation 
(omitting citations): 

… The tribunal is not bound by the rules of evidence and may inform itself in such a manner as it thinks 
appropriate. This does not mean that the rules of evidence are to be ignored. The more flexible procedure provided 
for does not justify decisions made without a basis in evidence having probative force. The drawing of an inference 
without evidence is an error of law. Similarly, such error is shown when the tribunal bases its conclusion on its own 
view of a matter which requires evidence [40]. 

Schedule 2: Restaurant Industry Award 2010 (Cth) 

Clause 28 

28. Annualised salary arrangements 

28.1 Alternative method of payment—annual salary 

(a) As an alternative to being paid by the week, by agreement between the employer and an individual employee, an 
employee other than a casual, can be paid at a rate equivalent to an annual salary of at least 25% or more above 
the weekly rate prescribed in clause 20—Minimum wages, multiplied by 52 for the work being performed. In 
such cases, there is no requirement under clauses 24.2, 33—Overtime, 34.1 and 34.2 to pay overtime and penalty 
rates in addition to the weekly wage, provided that the salary paid over a year was sufficient to cover what the 
employee would have been entitled to if all award overtime and penalty rate payment obligations had been 
complied with. 

http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P324_32427
http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P324_32427
http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P506_37912
http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P634_54897
http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P634_54897
http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P655_57332
http://awardviewer.fwo.gov.au/award/version/MA000119?vn=54&rvn=28#P690_58201


100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1197 
 

(b) Provided further that in the event of termination of employment prior to completion of a year, the salary paid 
during such period of employment must be sufficient to cover what the employee would have been entitled to if 
all award overtime and penalty rate payment obligations had been complied with. 

(c) An employee being paid according to this clause will be entitled to a minimum of eight days off per four week 
cycle. Further, if an employee covered by this clause is required to work on a public holiday, such employee will 
be entitled to a day off instead of public holidays or a day added to the annual leave entitlement. 

28.2 The employer must keep all records relating to the starting and finishing times of employees to whom this clause applies. 
This record must be signed weekly by the employee. This is to enable the employer to carry out a reconciliation at the end 
of each year comparing the employee’s ordinary wage under this award and the actual payment. Where such a 
comparison reveals a shortfall in the employee’s wages, then the employee must be paid the difference between the wages 
earned under the award and the actual amount paid. 

Clause 33.5 

33.5 Time off instead of payment for overtime 

[33.5 substituted by PR585805 ppc 14 Dec 16] 

(a) An employee and employer may agree in writing to the employee taking time off instead of being paid for a 
particular amount of overtime that has been worked by the employee. 

(b) The period of time off that an employee is entitled to take is equivalent to the overtime payment that would have 
been made. 

EXAMPLE: By making an agreement under clause 33.5 an employee who worked 2 overtime hours at the rate 
of time and a half is entitled to 3 hours’ time off. 

(c) Time off must be taken: 

(i) within the period of 6 months after the overtime is worked; and 

(ii) at a time or times within that period of 6 months agreed by the employee and employer. 

(d) If the employee requests at any time, to be paid for overtime covered by an agreement under clause 33.5 but not 
taken as time off, the employer must pay the employee for the overtime, in the next pay period following the 
request, at the overtime rate applicable to the overtime when worked. 

(e) If time off for overtime that has been worked is not taken within the period of 6 months mentioned in paragraph 
(c), the employer must pay the employee for the overtime, in the next pay period following those 6 months, at the 
overtime rate applicable to the overtime when worked. 

(f) An employer must not exert undue influence or undue pressure on an employee in relation to a decision by the 
employee to make, or not make, an agreement to take time off instead of payment for overtime. 

(g) An employee may, under section 65 of the Act, request to take time off, at a time or times specified in the request 
or to be subsequently agreed by the employer and the employee, instead of being paid for overtime worked by the 
employee. If the employer agrees to the request then clause 33.5 will apply for overtime that has been worked. 

Note: If an employee makes a request under section 65 of the Act for a change in working arrangements, the 
employer may only refuse that request on reasonable business grounds (see section 65(5) of the Act). 

(h) If, on the termination of the employee’s employment, time off for overtime worked by the employee to which 
clause 33.5 applies has not been taken, the employer must pay the employee for the overtime at the overtime rate 
applicable to the overtime when worked. 

Note: Under section 345(1) of the Act, a person must not knowingly or recklessly make a false or misleading 
representation about the workplace rights of another person under clause 33.5. 

Clause 38 

38. Public holidays 

38.1 Public holidays are provided for in the NES 

By agreement between the employer and the majority of employees in the relevant enterprise or section of the enterprise, 
an alternative day may be taken as the public holiday instead of any of the days prescribed in the NES. 

38.2 Additional arrangements for full-time employees: 

A full-time employee whose rostered day off falls on a public holiday must, subject to clause 34.4: 

(a) be paid an extra day's pay; 

(b) be provided with an alternative day off within 28 days; or 

(c) receive an additional day's annual leave. 

38.3 A full-time employee who works on a public holiday which is subject to substitution as provided for in the NES will be 
entitled to the benefit of the substitute day. 
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Scheduled 3: Fair Work Pay Rate 
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Schedule IV: Spreadsheet of the Hours Worked by Mr Fahie and Award Calculation 

 Date Start End Meal 
break 

Total 
Hour Break Total >42 

Base 
hours 

(7.6) at 
base 

rate50 

 
Overtime 

hours 
over 7.651 

Overtime 
Total52 Total 

M 10/7/17 8:00 15:00 0:30 6.5  6.5  151.00    151.00 
T 11/7/17 6:30 15:30 0:30 8.5  8.5  197.46    197.46 
W 12/7/17 6:30 15:30 0:30 8.5  8.5  197.46    197.46 
Th 13/7/17 6:30 15:00 0:30 8  8  185.84    185.84 
S 16/7/17 6:30 10:30 0:30 3.5  3.5  121.98    121.98 
       35 -7     853.72 
M 17/7/17 6:30 15:30 0:30 8.5  8.5  176.55  0.9 31.365 207.91 
T 18/7/17 6:30 15:00 0:15 8.25  8.25  383.30 RDO53   383.30 
W 19/7/17 6:30 15:00 0:15 8.25  8.25  383.30 RDO54   383.30 
Th 20/7/17 6:30 15:00 0:15 8.25  8.25  176.55  0.65 22.65 199.20 
F 21/7/17 6:30 15:00 0:30 8  8  176.55  0.4 13.94 190.49 
Sat 22/7/17 6:30 15:00 0:30 8  8  220.7  0.4 16.26 236.96 
S 23/7/17 6:28 15:00 0:15 8.28  8.28  264.86  0.68 31.59 296.45 
       57.53 15.53     1,897.61 
M 24/7/17 6:31 15:52 0:00 9.35 -0.5 8.85  176.55  1.25 43.56 220.11 
T 25/7/17 7:02 15:54 0:30 8.37  8.37  176.55  0.77 26.83 203.38 
F 28/7/17 6:32 15:58 0:30 8.93  8.93  176.55  1.33 46.35 222.90 
Sat 29/7/17 6:38 16:04 0:30 8.93  8.93  220.7  1.33 54.06 274.77 
S 30/7/17 6:35 16:10 0:30 9.08  9.08  264.86  1.48 68.76 333.62 
       44.16 2.16     1,254.78 
M 31/7/17 6:34 15:38 0:30 8.57  8.57  176.55  0.97 33.8 210.35 
T 3/8/17 18:45 20:30 0:00 1.75 -0.5 1.25  176.55  2 69.7 246.25 
Th 3/8/17 6:46 15:46 0:30 8.5  8.5 0.15 6.97 6.97 
F 4/8/17 6:31 15:42 0:30 8.68  8.68  176.55  1.08 37.64 214.19 
Sat 5/8/17 7:00 15:20 0:30 7.83  7.83  220.7  0.23 9.35 230.05 
S 6/8/17 6:56 15:21 0:30 7.92  7.92  264.86  0.32 14.87 279.73 
       42.75 0.75     1,187.54 
M 7/8/17 6:27 16:09 0:30 9.2  9.2  176.55  1.6 55.76 232.31 
Th 10/8/17 6:30 16:01 0:30 9.02  9.02  176.55  1.42 49.49 226.04 
F 11/8/17 6:27 16:12 0:30 9.25  9.25  176.55  1.65 57.5 234.05 
Sat 12/8/17 6:28 16:02 0:30 9.07 · 9.07   220.7  1.47 59.76 280.46 
S 13/8/17 6:59 15:27 0:30 7.97  7.97  264.86  0.37 17.19 282.05 
       44.51 2.51     1,254.90 
M 14/8/17 6:30 16:01 0:00 9.52 -0.5 9.02  176.55  1.42 49.49 226.04 
Th 17/8/17 6:32 16:07 0:15 9.33  9.33  176.55  1.73 60.29 236.84 
F 18/8/17 6:33 16:01 0:00 9.47 -0.5 8.97  176.55  1.37 47.75 224.29 
Sat 19/8/17 7:00 16:07 0:15 8.87  8.87  220.7  1.27 51.63 272.33 
S 20/8/17 6:59 16:19 0:15 9.08  9.08  264.86  1.48 68.76 333.62 
       45.27 3.27     1,293.12 
M 21/8/17 6:26 16:23 0:30 9.45  9.45  176.55  1.85 64.47 241.02 
Th 24/8/17 6:27 16:02 0:30 9.08  9.08  176.55  1.48 51.58 228.13 
F 25/8/17 6:30 16:04 0:30 9.07  9.07  176.55  1.47 51.23 227.78 
Sat 26/8/17 6:59 15:57 0:30 8.47  8.47  220.7  0.87 35.3655 256.07 
S 27/8/17 7:03 15:27 0:30 7.9  7.9  264.86  0.3 13.938 278.8 
       43.97 1.97     1,231.79 
M 28/8/17 6:40 16:46 0:00 10.1 -0.5 9.6  176.55  2 69.7 246.25 
Th 31/8/17 6:30 16:18 0:30 9.3  9.3  176.55  1.7 59.25 235.79 
F 1/9/17 6:27 16:00 0:30 9.05  9.05  176.55  1.45 50.53 227.08 
Sat 2/9/17 7:00 16:08 0:30 8.63  8.63  220.7  1.03 41.87 262.57 
S 3/9/17 6:41 15:45 0:30 8.57  8.57  264.86  0.97 45.06 309.93 
       45.15 3.15     1,281.62 
M 4/9/17 6:30 16:58 0:30 9.97  9.97  176.55  2 69.7 246.25 
 0.37 17.19 17.19 
Th 7/9/17 6:41 15:50 0:30 8.65  8.65  176.55  1.05 36.59 213.14 
F 8/9/17 6:22 15:51 0:30 8.98  8.98  176.55  1.38 48.09 224.64 
Sat 9/9/17 6:59 15:40 0:30 8.18  8.18  220.7  0.58 23.58 244.28 
S 10/9/17 6:53 16:36 0:30 9.22  9.22  264.86  1.62 75.26 340.13 
       45 3     1,285.63 
M 11/9/17 6:41 16:55 0:30 9.73  9.73  176.55  2 69.7 246.25 
 0.13 6.04 6.04 
Th 14/9/17 6:34 15:59 0:30 8.92  8.92  176.55  1.32 46 222.55 
F 15/9/17 6:36 16:03 0:00 9.45 -0.5 8.95  176.55  1.35 47.05 223.60 
Sat 16/9/17 6:58 15:56 0:00 8.97 -0.5 8.47  220.7  1.52 61.79 282.49 

 
Key: 
M Monday  T Tuesday  W Wednesday   
Th Thursday  F Friday  Sat Saturday   
S Sunday         
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 Date Start End Meal 
break 

Total 
Hour Break Total >42 

Base 
hours 

(7.6) at 
base 

rate50 

 
Overtime 

hours 
over 7.651 

Overtime 
Total52 Total 

Sat 16/9/17 16:53 18:02 0:00 1.15 -0.5 0.65       
S 17/9/17 7:05 16:00 0:30 8.42  8.42  264.86  0.82 38.1 302.96 
       45.14 3.14     1,283.88 
M 18/9/17 6:33 16:22 0:30 9.32  9.32  176.55  1.72 59.94 236.49 
T 19/9/17 13:18 16:20 0:00 3.03 -0.5 2.53  117.54 RDO55   117.54 
Th 21/9/17 6:30 16:32 0:00 10.03 -0.5 9.53  176.55  1.93 67.26 243.81 
F 22/9/17 6:30 16:24 0:30 9.4  9.4  176.55  1.8 62.73 239.28 
Sat 23/9/17 6:59 15:48 0:00 8.82 -0.5 8.32  220.7  0.72 29.27 249.96 
S 24/9/17 7:01 16:06 0:30 8.58  8.58  264.86  0.98 45.53 310.39 
       47.68 5.68     1,397.48 
M 25/9/17 6:59 16:27 0:30 8.97  8.97  468.86 PH56    468.86 
Th 28/9/17 6:28 16:14 0:30 9.27  9.27  176.55  1.67 58.2 234.75 
F 29/9/17 6:30 16:00 0:30 9  9  176.55  1.4 48.79 225.34 
Sat 30/9/17 7:00 15:48 0:30 8.3  8.3  220.7  0.7 28.46 249.16 
S 1/10/17 7:00 16:03 0:30 8.55  8.55  264.86  0.95 44.14 309 
NO LIEU DAY FOR PUBLIC HOLIDAY – USUAL RDO this day 
       44.09 2.09     1,487.10 

M 2/10/17 6:27 16:39 0:15 9.95  9.95  176.55  2 69.7 246.25 
0.35 16.26 16.26 

Th 5/10/17 6:30 16:37 0:00 10.12 -0.5 9.62  176.55  2 69.7 246.25 
0.02 0.93 0.93 

F 6/10/17 6:28 16:27 0:30 9.48  9.48  176.55  1.88 65.52 242.07 
Sat 7/10/17 7:02 15:34 0:30 8.03  8.03  220.7  0.43 17.48 238.18 
S 8/10/17 6:49 15:41 0:30 8.37  8.37  264.86  0.77 35.77 300.63 
       45.45 3.45     1,290.57 

M 9/10/17 6:27 16:36 0:30 9.65  9.65  176.55  2 69.7 246.25 
0.05 2.32 2.32 

Th 12/10/17 6:19 16:01 0:30 9.2  9.2  176.55  1.6 55.76 232.31 
F 13/10/17 6:28 16:30 0:30 9.53  9.53  176.55  1.93 67.26 243.81 
Sat 14/10/17 6:56 16:24 0:30 8.97  8.97  220.7  1.37 55.69 276.39 
S 15/10/17 6:23 16:21 0:30 9.47  9.47  264.86  1.87 86.88 351.74 
       46.82 4.82     1,352.82 

M 16/10/17 6:25 17:29 0:30 10.57  10.57  176.55  2 69.7 246.25 
0.97 45.07 45.07 

Th 19/10/17 6:31 16:17 0:30 9.27  9.27  176.55  1.67 58.2 234.75 
F 20/10/17 6:24 17:13 0:30 10.32  10.32  176.55  2 69.7 246.25 
           0.72 33.45 33.45 
Sat 21/10/17 6:45 16:06 0:30 8.85  8.85  220.7  1.25 50.81 271.52 
S 22/10/17 6:29 15:36 0:30 8.62  8.62  264.86  1.02 47.39 312.25 
       47.63 5.63     1,389.53 
M 23/10/17 6:23 15:57 0:30 9.07  9.07  176.55  1.47 51.23 227.78 
Th 26/10/17 8:30 17:23 0:30 8.38  8.38  176.55  0.78 27.18 203.73 
F 27/10/17 6:28 16:17 0:30 9.32  9.32  176.55  1.72 59.94 236.49 
Sat 28/10/17 6:34 16:20 0:30 9.27  9.27  220.7  1.67 67.8855 288.59 
S 29/10/17 6:15 16:09 0:30 9.4  9.4  264.86  1.8 83.628 348.49 
       45.44 3.44     1305.08 
M 30/10/17 6:24 16:02 0:30 9.13  9.13  212.09    212.09 
Th 2/11/17 6:44 16:29 0:30 9.25  9.25  214.88    214.88 
F 3/11/17 6:21 16:45 0:30 9.9  9.9  229.98    229.98 

       28.28   TOIL 
11.72   656.94 

M 6/11/17 6:19 16:31 0:30 9.7  9.7  225.33    225.33 
F 10/11/17 7:58 16:30 0:30 8.03  8.03  186.54    186.54 
Sat 11/11/17 6:50 15:55 0:30 8.58  8.58  249.16    249.16 
S 12/11/17 6:43 16:00 0:30 8.78  8.78  305.98    305.98 

       35.09   

TOIL 
1.42 
AL 

3.49 

  967.01 

M 13/11/17 6:32 15:49 0:30 8.78  8.78  176.55  1.18 41.12 217.67 
Th 16/11/17 6:32 16:19 0:30 9.28  9.28  176.55  1.68 58.55 235.10 
F 17/11/17 6:30 16:30 0:30 9.5  9.5  176.55  1.9 66.22 242.76 
Sat 18/11/17 6:53 16:01 0:30 8.63  8.63  220.7  1.03 41.87 262.57 

 
Key: 
M Monday  T Tuesday  W Wednesday   
Th Thursday  F Friday  Sat Saturday   
S Sunday         
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 Date Start End Meal 
break 

Total 
Hour Break Total >42 

Base 
hours 

(7.6) at 
base 

rate50 

 
Overtime 

hours 
over 7.651 

Overtime 
Total52 Total 

S 19/11/17 6:50 16:05 0:30 8.75  8.75  264.86  1.15 53.43 318.29 
       44.94 2.94     1,276.39 

M 20/11/17 6:30 16:37 0:30 9.62  9.62  176.55  2 69.7 246.25 
0.02 0.93 0.93 

Th 23/11/17 6:24 16:40 0:30 9.77  9.77  176.55  2 69.7 246.25 
           0.17 7.9 7.9 
F 24/11/17 6:23 16:20 0:30 9.45  9.45  176.55  1.85 64.47 241.02 
Sat 25/11/17 6:46 16:20 0:30 9.07  9.07  220.7  1.47 59.76 280.46 
S 26/11/17 5:55 16:06 0:30 9.68  9.68  264.86  2.08 96.64 361.5 
       47.59 5.59     1,384.30 
M 27/11/17 6:20 16:01 0:30 9.18  9.18  176.55  1.58 55.06 231.61 
Th 30/11/17 6:24 16:08 0:30 9.23  9.23  176.55  1.63 56.81 233.35 
F 1/12/17 6:22 16:21 0:30 9.48  9.48  176.55  1.88 65.51 242.07 
Sat 2/12/17 6:44 15:58 0:30 8.73  8.73  220.7  1.13 45.93 266.64 
S 3/12/17 6:27 15:39 0:30 8.7  8.7  264.86  1.1 51.11 315.97 
       45.32 3.32      1,289.64 
M 4/12/17 6:24 16:37 0:30 9.72  9.72  176.55  2 69.7 246.25 
           0.12 5.58 5.58 
Th 7/12/17 6:22 16:38 0:30 9.77  9.77  176.55  2 69.7 246.25 
           0.17 7.9 7.9 
F 8/12/17 6:25 15:44 0:30 8.82  8.82  176.55  1.22 42.52 219.07 
Sat 9/12/17 6:56 16:30 0:30 9.07  9.07  220.7  1.47 59.76 280.46 
S 10/12/17 6:54 15:30 0:30 8.1  8.1  264.86  0.5 23.23 288.09 
       45.48 3.48     1,293.58 
Th 14/12/17 6:35 14:36 0:30 7.52  7.52  174.69    174.69 
F 15/12/17 6:24 16:05 0:30 9.18  9.18  213.25    213.25 
Sat 16/12/17 6:57 15:51 0:30 8.4  8.4  243.94    243.94 
S 17/12/17 6:51 15:29 0:30 8.13  8.13  283.33    283.33 

       33.23   TOIL 
8.77   915.21 

M 18/12/17 6:21 15:55 0:30 9.07  9.07  210.7    210.7 
Th 21/12/17 6:23 14:32 0:30 7.65  7.65  177.71    177.71 
F 22/12/17 6:29 16:25 0:21 9.58  9.58  222.54    222.54 

       26.3   

TOIL 
5.62 
AL 

8.08 

  610.95 

W 27/12/17 6:27 15:54 0:26 9.02  9.02  209.53    209.53 
Th 28/12/17 6:29 14:33 0:30 7.57  7.57  175.85    175.85 
F 29/12/17 6:27 16:05 0:15 9.38  9.38  217.9    217.9 
Sat 30/12/17 6:53 16:12 0:30 8.82  8.82  256.13    256.13 

PLUS XMAS DAY P/H (TUESDAY’S RDO ANYWAY)  9  
TOIL 

9 
 

   

       34.79      859.42 
M 1/1/18 7:00 17:00 0:30 9.5  9.5  496.57 PH57   496.57 
Th 4/1/18 6:36 14:51 0:28 7.78  7.78  176.55  0.18 6.27 182.82 
F 5/1/18 6:30 15:51 0:30 8.85  8.85  176.55  1.25 43.56 220.11 
Sat 6/1/18 6:28 16:17 0:30 9.32  9.32  220.7  1.72 69.92 290.62 
S 7/1/18 6:08 17:06 0:00 10.97 -0.5 10.47  264.86  2.87 133.34 398.2 
       45.92 3.92     1,588.32 
M 8/1/18 6:27 15:18 0:30 8.35  8.35  176.55  0.75 26.14 202.69 
Th 11/1/18 6:28 14:26 0:30 7.47  7.47  173.53     173.53 
F 12/1/18 6:27 16:13 0:22 9.4  9.4  176.55  1.8 62.73 239.28 
Sat 13/1/18 6:48 15:04 0:30 7.77  7.77  220.7  0.17 6.91 227.61 
S 14/1/18 6:50 15:06 0:29 7.78  7.78  264.86  0.18 8.36 273.22 

       40.77   TOIL 
1.23   1,116.33 

M 15/1/18 6:27 15:33 0:31 8.58  8.58  176.55  0.98 34.153 210.70 
Th 18/1/18 6:26 14:36 0:22 7.8  7.8  176.55  0.2 6.97 183.52 
F 19/1/18 6:25 15:51 0:20 9.1  9.1  176.55  1.5 52.26 228.82 
Sat 20/1/18 6:47 15:45 0:30 8.47  8.47  220.7  0.87 35.37 256.07 

 
Key: 
M Monday  T Tuesday  W Wednesday   
Th Thursday  F Friday  Sat Saturday   
S Sunday         



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1203 
 

 

 Date Start End Meal 
break 

Total 
Hour Break Total >42 

Base 
hours 

(7.6) at 
base 

rate50 

 
Overtime 

hours 
over 7.651 

Overtime 
Total52 Total 

S 21/1/18 6:47 15:46 0:09 8.83  8.83  264.86  1.23 57.15 322.01 
       42.78 0.78     1,201.12 
M 22/1/18 6:29 17:00 0:22 10.15  10.15  235.78    235.78 
Th 25/1/18 6:30 12:00 0:00 5.5 -0.5 5  116.15    116.15 
       15.15      351.93 
        82.62      
        53.86      
        1615.8     34,558.3 

 
Key: 
M Monday  T Tuesday  W Wednesday   
Th Thursday  F Friday  Sat Saturday   
S Sunday         
 
50 Relevant base rate of pay for Monday to Friday is $23.23, Saturday is $29.04 and Sunday is $34.85 
51 Relevant overtime rate of pay for Monday to Friday is $34.85 for first 2 hours and $46.46 thereafter, Saturday is $40.65 for first 2 
hours and $46.46 thereafter and Sunday is $46.46 per hour 
52 Overtime – Where there are two amounts, the first amount is applicable to the first 2 hours of work and the second figure is 
applicable for hours of work thereafter 
53 Rostered Day Off for which all time is paid at $46.46 per hour 
54 Rostered Day Off for which all time is paid at $46.46 per hour 
55 Rostered Day Off for which all time is paid at $46.46 per hour 
56 Public Holiday for which all time is paid at $52.27 per hour 
57 Public Holiday for which all time is paid at $52.27 per hour 

 
 

2020 WAIRC 00406 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00406 
CORAM : INDUSTRIAL MAGISTRATE M. FLYNN 
HEARD : THURSDAY, 2 JULY 2020, FRIDAY, 10 JULY 2020 (WRITTEN SUBMISSIONS) 
DELIVERED : TUESDAY, 14 JULY 2020 
FILE NO. : M 166 OF 2018 
BETWEEN : RAYMOND MOATE 

CLAIMANT 
AND 
I.P.C. PTY LTD (ACN 061 746 996) 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Fair Work Act 2009 (Cth) – Significance of Workpac Pty Ltd v 
Rossato [2020] FCAFC 84 – Principle of Finality – Whether employer entitled to set-off 
‘over-Award’ payments 

Legislation : Fair Work Act 2009 (Cth) 
Instrument : Manufacturing and Associated Industries and Occupations Award 2010 (Cth) 
Case(s) referred 
to in reasons: : Workpac Pty Ltd v Rossato [2020] FCAFC 84 

DJL v Central Authority [2000] HCA 17; 201 CLR 226 
Result : To be confirmed 
Representation: 
Claimant : Mr A. White (of counsel) from Eureka Lawyers 
Respondent : Mr J. Raftos (of counsel) from Moray & Agnew Lawyers 
 

ADDENDUM REASONS FOR DECISION 
1 On 2 July 2020, Industrial Magistrates Court of Western Australia (the Court) published reasons for decision following a trial 

that concluded on 25 July 2019 (the First Liability Reasons). The issues addressed in the First Liability Reasons include those 
identified as the Full-Time/Casual Issue, the Set-Off Issue, the FW Regulations Offset Issue and the Mistake and Unjust 
Enrichment Issue. The First Liability Reasons include my provisional view on the significance of the decision of the Full 
Court of the Federal Court in WorkPac Pty Ltd v Rossato [2020] FCAFC 84 (Rossato), delivered on 20 May 2020, to those 
issues (the Four Rossato Issues). After hearing submissions on 2 July 2020, the Court made orders for the filing of written 
submissions on the effect of Rossato and also made orders for a timetable of steps culminating in the fixing of a date for a 
hearing on the issue of penalties (the 2 July 2020 Orders). Each party has filed written submissions on Rossato.1 These reasons 
consider those submissions. 
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2 The Respondent’s Written Submissions of 9 July 2020 do not make reference to any of the Four Rossato Issues, other than 
the Set-Off Issue. The Claimant’s Written Submissions of 10 July 2020 state that my provisional views on the Four Rossato 
Issues are correct. I will address the Set-Off Issue (below). In the circumstances it is also appropriate to record that my 
provisional views on the significance of Rossato to the Full-Time/Casual Issue, the FW Regulations Offset Issue and the 
Mistake and Unjust Enrichment Issue, set out in the First Liability Reasons, are now my final views. 

3 The argument made in the Respondent’s Written Submissions of 9 July 2020 on the Set-Off Issue involves two steps. 
4 First, ‘the Respondent takes issue with [a statement at] [100] of the [First Reasons] … that, the [Respondent] did not seek to set 

off payments in relation to overtime’. The fact that the statement is an error is said to be revealed by comparing the contents of 
columns in Tables A to F of the ‘Outline of Submissions of the First Respondent Filed 17 July 2019’ (Tables A - F) where a 
(notional) calculation of overtime and public holiday entitlements of the claimant under the Manufacturing and Associated 
Industries Award 2010 (Cth) (the Award) (columns 14 - 26) is undertaken for the purpose of a calculation, in column 28 of 
those tables, of a ‘set-off amount’ for each week. 

5 Secondly, the respondent compares a finding in the First Liability Reasons with an extract on the law of set-off from Rossato 
to contend that the set-off amounts referred to in the previous paragraph, may be brought to account against the claim for 
$7,878 overtime entitlements under the Award. The finding in the First Liability Reasons relied upon by the respondent 
appears at [105] and is the effect that an agreed purpose of the respondent’s weekly payments to the claimant was for each 
hour of work and, ‘so characterised, correlates with the FW Act Obligation with respect to payment for hours worked and 
payment for overtime’ (original emphasis). The extract on the law of set-off is from the judgment of White J and appears at 
[865]. The extract is quoted in full below. 

Error And Principle Of Finality 
6 The claimant rejects the respondent’s contentions. He argues that the First Liability Reasons contain no error and that the 

principle of finality operates to preclude the respondent from making those submissions. 
7 Regrettably, I have reached the view that the First Liability Reasons reveal that I have proceeded on an erroneous assumption, 

namely, that the respondent did not seek to set off payments that it made to the claimant against the claimant’s overtime 
entitlements under the Award. The claimant’s submission to the contrary, relying on the ‘full context’ of [104] - [105] of the 
First Liability Reasons is not persuasive.2 The ‘full context’ must include the fact that the erroneous assumption is plainly 
stated in the second sentence of [100] of the First Liability Reasons. However, it is also apparent from the absence of 
references to overtime entitlements when applying the principles concerning set-off in: 

• [103] (last sentence); 
• [105] (last and second last sentences); 
• [109] (last sentence); 
• [110] (last sentence); 
• [114] (first sentence); 
• [115] (last sentence); and 
• [116] (last sentence). 

8 I also note that in its Amended Response filed on 5 April 2019, the respondent asserts a right to set-off payments it made to the 
claimant against any entitlements under the Award. The conclusions at [176] and [181] of the First Liability Reasons are 
flawed insofar as proper consideration has not been given to whether the respondent is entitled to set-off payments it made to 
the claimant against the claimant’s overtime entitlements under the Award. 

9 Fortunately, it is not too late to correct the error. In DJL v Central Authority [2000] HCA 17; 201 CLR 226 [90] - [91], 
Kirby J states by way of summary of relevant general principles (citations omitted): 

[90] The law, for very good reason, places a high store on the finality of court judgments and orders. There would be 
little point in having courts to resolve disputes between parties according to law with settled remedies of judicial 
review and appeal, and within a hierarchical judicial system, if no ultimate finality could be reached. The judicial 
system would become discredited if ‘final’ orders were revealed as provisional or always subject to 
reconsideration and collateral challenge thus compounding costs, delays and the anxiety of submitting disputes to 
independent judicial determination. People caught up in litigation would not be able to order their affairs with 
certainty following its outcome. They could be subjected to repeated attempts by their opponents to engage them in 
fresh argumentation on issues they thought had been decided. Litigants with long purses, uncompromising certainty 
of their own rectitude or spiteful desire to win although they lose (by constantly running up the costs of reopenings) 
would defeat one of the chief objectives of any civilised legal system: the bringing of a litigated contest to an end. 

[91] On the other hand, because courts comprise decision-makers who are fallible human beings, not machines, 
occasionally errors and oversights will occur which can clearly be demonstrated and which produce a result that 
would be "manifestly unjust if the judgment were allowed to stand". Where the earlier decision has been announced 
but not yet "perfected" (in the sense of translated into a formal order entered in the records of the court) it is 
usually possible to repair the mistake and prevent the injustice by restraining (or securing agreement to withhold) 
the perfection of the order in question; relisting the matter before the court concerned; and attempting to persuade 
it to change its opinion and the orders which follow from it. In the course of judicial life it can happen that a party, 
receiving reasons for a decision pronounced in open court, notices a fundamental mistake, quickly calls it to the 
attention of the judge or judges involved and, before perfection of the orders, gains correction and even reversal of 
the previously announced decision. This has happened to most judges. 

10 Unless and until there has been the entry of judgment by the making of orders following the publication of reasons, this Court 
may revisit those reasons for the purpose of determining the appropriate order to make. If the reasons contain an error, the error 
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may be addressed. It is not necessary for the purposes of this case to determine whether the entry of judgment in this Court 
must take the form of a written order or may be done by an oral pronouncement.3 Neither step has been taken in this case. 

11 A copy of the First Liability Reasons was supplied to the parties by the registry of the Court on 26 June 2020 for the purpose of 
enabling the parties to prepare submissions on the orders that ought to be made upon publication of the First Liability Reasons. 
I have noted that the orders made on 2 July 2020 concerned the filing of written submissions on Rossato and a timetable of 
steps for a hearing on the issue of penalties. It might be added that the ‘Result’ recorded in the heading of the First Liability 
Reasons is stated as, ‘to be confirmed’. In these circumstances, the principle of finality has no application. 

Set-Off And Overtime Entitlements 
12 The First Liability Reasons determined that, for the purposes of the Award, the claimant: 

• was not a casual employee (see [85] - [91]); 
• was entitled to be paid overtime in accordance with cl 40.1 of the Award (see [18]); and 
• that the Award entitlement under that clause was $7,878 (see [96] - [97]). 

13 The principles to be applied on the respondent’s claim to set-off amounts paid to the claimant are not in dispute. It is 
convenient to quote from the judgment of White J (with whom Bromberg J agreed on this point) in Rossato at [865]: 

865 For the purposes of the resolution of the present case, the authorities reviewed above may be taken to stand for the 
following propositions concerning the entitlement of an employer to set off in analogous circumstances: 

(a) the issue may require the application of the parties’ contract: Poletti v Ecob at 332. If they agree that a sum 
of money is paid and received for a specific purpose which is over and above or extraneous to an award 
entitlement, the contract precludes the employer from later seeking to rely on the payment as satisfying an 
award obligation which is outside the agreed purpose of the payment: ibid. If the payment was made for the 
purpose of satisfying the kind of award obligation sought to be satisfied, it may be brought into account as 
satisfaction or part satisfaction of that obligation. If it was paid for some other purpose, then the employer 
cannot bring the payment into account: Discount Lounge Centre at [23]. Stated more generally, an 
employer cannot later reallocate an amount agreed to be paid to an employee in respect of subject A (for 
example, ordinary hours of work) to meet a claim in respect of subject B (for example, overtime): Ray v 
Radano at 478-9 (Sheldon J); Pacific Publications at 419; Discount Lounge Centre at [57]. The focus is on 
the purpose of the payment. If it arises out of the same purpose as the award obligation, it can be set off: 
ANZ v FSU at [48] - [52]. I will refer to this as the ‘Contractual Principle’; 

(b) the issue may involve application of the common law principles concerning payment by a debtor to a 
creditor: Poletti v Ecob at 332 - 3. When there are outstanding award or enterprise agreement entitlements, 
a payment designated by the employer as being for a purpose other than satisfaction of the award 
entitlement cannot be regarded as having satisfied the award or enterprise agreement: ibid. I will refer to 
this as the ‘Designation Principle’; 

(c) close regard must be had to the character of the payment on which the employer relies for the claimed set 
off and the purpose (usually, the agreed purpose) for which it was made; and 

(d) the purpose for which a payment was made will be a question of fact in each case. It may be express or may 
be implied from the parties’ agreement or from the employer’s conduct: James Turner at [21(3)]. The 
‘designation and appropriation’ are matters to be determined by reference to the whole of the evidence: 
ANZ v FSU at [56]. (original emphasis) 

14 The claimant’s overtime Award entitlements of $7,878 is the result of: 
• two hours overtime each week over the 303 weeks of his employment being the thirty-ninth and fortieth hour of his 

usual working week; 
• an overtime rate of time and a half as provided by cl 40.1 of the Award; 
• a base rate of $26 per hour being his rate of pay at the end of his employment; and 
• ‘setting off the amount of $26 per hour already paid’ by the respondent to the claimant for those thirty-ninth and 

fortieth hours.4 
15 The respondent’s actual weekly payments to the claimant over the same 303 weeks are set out in Tables A - F (column 10). 

The claimant’s weekly overtime Award entitlement over the same 303 weeks, calculated by the respondent, is also set out in 
Tables A - F (column 26). 

16 The respondent contends that the agreed purpose of the actual weekly payments was the discharge of all obligations with 
respect to ‘hours worked and overtime’ (see [105] First Liability Reasons) for the week of payment; any weekly amount in 
excess of the Award entitlement, paid to the claimant, was to be applied in satisfaction of the Award entitlement for that week. 

17 The claimant replies that the agreed purpose of each payment, informed by an agreement between the parties providing for an 
hourly rate, was the discharge of all obligations with respect to work and overtime for the hour for which the payment is being 
made. It is not for the respondent to reallocate above-Award payments for ‘different’ hours to meet Award obligation to pay 
the respondent overtime for the thirty-ninth and fortieth hour of work. 

18 The circumstance of the respondent’s actual weekly payments appears in the First Liability Reasons at [24] - [28], [31], [59], 
[63], [104] - [108], [112], and [113]. In dealings between the parties there was invariably a delineation between the 
entitlements of the claimant for hours worked up to 40 hours and for hours worked in excess of 40 hours. The delineation is 
inconsistent with an agreed purpose of an ‘all in’ weekly payment. The finding in the First Liability Reasons at [105] that 
payments correlate with the FW Act Obligation ‘with respect to payment for hours worked and payment for overtime’ follows 
an earlier observation in the same paragraph on a contractual obligation to pay an agreed higher rate for each hour worked in 
excess of 40 hours. Payments for those hours in excess of 40 hours at those rates may be applied in satisfaction of any Award 



1206 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

entitlement for those hours. Payments for those hours at those rates may not be applied in satisfaction of any Award 
entitlement for the thirty-ninth and fortieth hour. Further, the respondent had not done anything that might be construed as 
purporting to designate any actual weekly payments as being paid in discharge of any obligation under the Award. 

Conclusion 
19 The conclusions at [176] and [181] of the First Liability Reasons were flawed insofar as proper consideration was not been 

given to whether the respondent was entitled to set-off payments it made to the claimant against the claimant’s overtime 
entitlements under the Award. However, upon considering the issue above, I have concluded that the respondent is not entitled 
to set-off payments. The conclusions at [176] and [181] of the First Liability Reasons do not require amendment. 

M FLYNN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Outline of Submissions of the Respondent in respect of the effect of the decision in Rossato filed 9 July 2020 (Respondent’s 
Written Submissions of 9 July 2020); Claimant’s Submissions on Rossato filed 10 July 2020 (Claimant’s Written Submissions of 
10 July 2020). 
2 Claimant’s Written Submissions of 10 July 2020 [17] and [21]. 
3 I note that if a party proposes to take enforcement proceedings and money is to be paid under a judgment, s 81CB(2) of the 
Industrial Relations Act 1979 (WA) requires the judgment to be in writing and certified by a clerk of the Court. I also note that 
reg 42 of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA) makes reference to the ‘making’ of a 
judgment without reference to writing. 
4 Claimant’s Written Submissions of 10 July 2020 [27] and Amended Claim filed on 7 March 2019 [45](e). 
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Applicant Mr L Edmonds as agent  
Respondent Ms J Flinn of counsel  
 

Direction 
HAVING heard Mr L Edmonds as agent on behalf of the applicant and Ms J Flinn of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the applicant file any amendments to his particulars of claim by no later than 12 February 2020.  
(2) THAT the respondent file any amended response to the amended particulars of claim by no later than 19 

February 2020.  
(3) THAT the preliminary issue of the existence of an implied term as set out in the particulars of claim including 

any amended particulars of claim be dealt with on the papers.  
(4) THAT the applicant file his written submissions by no later than 4 March 2020.  
(5) THAT the respondent file its written submissions by no later than 18 March 2020.  
(6) THAT the applicant file any written submissions in reply by no later than 25 March 2020.  
(7) THAT the parties have liberty to apply on short notice.  

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Catchwords : Industrial Law (WA) - Employee stood down during safety investigation - Alleged breach 
by employer of implied terms of contract - Whether terms implied at common law based on 
law and fact - Principles applied -  - No basis to imply terms contended  - Application 
dismissed 

Legislation : Industrial Relations Act 1979 (WA) s 29(1)(b)(ii) 
Result : Application dismissed 
Representation: 
Applicant : Mr L Edmonds as agent 
Respondent : Ms J Flinn of counsel 
 
Case(s) referred to in reasons: 
Avenia v Railway & Transport Health Fund Ltd [2017] FCA 859; (2017) 272 IR 151 
BP Refinery (Westernport) Pty Ltd v Shire of Hastings (1977) 52 ALJR 20 
Byrne & Frew v Australian Airlines Ltd (1995) 131 ALR 422  
Commonwealth Bank of Australia v Barker [2014] HCA 32; (2014) 253 CLR 169  
Russell v The Trustees of the Roman Catholic Church for the Archdiocese of Sydney and Anor [2007] NSWSC 104  
Secured Income Real Estate (Australia) Ltd v St Martins Investments Pty Ltd (1979) 144 CLR 596 
Silverbrook Research Pty Ltd v Lindley [2010] NSWCA 357 
State of New South Wales v Shaw [2015] NSWCA 97; (2015) 248 IR 206 
Walker v Citigroup Global Markets Pty Ltd (2005) 226 ALR 114  
Wesoky v Village Cinemas International Pty Ltd [2001] FCA 32  
White v Australian and New Zealand Theatres Ltd  (1943) 67 CLR 266 
Case(s) also cited: 
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Mann v Capital Territory Health Commission (1981) 54 FLR 23 
Marbe v George Edwardes (Daly's Theatre) Limited [1928] 1 KB 269  
Montreal Public Service Co v Champagne (1917) 33 DLR 49 
Turner v Sawdon & Co [1901] 2 KB 653 
William Hill Organisation Ltd v Tucker [1999] ICR 291 

Reasons for Decision 
1 The applicant is an employee of the respondent employed in the position of a Guaranteed Wage employee under the Qube 

Ports Pty Ltd Port of Dampier Enterprise Agreement 2016.  The respondent engages in stevedoring operations at various port 
locations around Australia.  The location for present purposes is the Port of Dampier. 

2 The applicant commenced his employment on 20 September 2017 as a Supplementary Employee under a written contract of 
employment of the same date. The applicant then commenced employment as a Guaranteed Wage employee on 21 May 2018 
under a contract of employment dated 9 May 2018.  The terms of the applicant's contract of employment provided that, under 
the Agreement, he would be offered work on a "totally irregular basis" (Monday to Sunday, day evening or night shift) 
according to the company's requirements which varied each day; the applicant had to make himself available under the 
Agreement; and his ongoing employment was conditional on work being available, his availability to work and meeting the 

https://www.westlaw.com.au/maf/wlau/app/document?&src=rl&docguid=Ie6c4c8859d7711e0a619d462427863b2&hitguid=I41322ab49c2311e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I41322ab49c2311e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=rl&docguid=I611e7701303311e5960feb5a5b726e12&hitguid=I824ef88f9c3811e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I824ef88f9c3811e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=doc&docguid=I732673d03a5111e586fbf6935eab92ba&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I824ef89e9c3811e0a619d462427863b2
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Company's performance standards.  In return, the applicant was paid a minimum guarantee of 28 hours of work per fortnight at 
the rate of $49.23.  Additional remuneration payable to the applicant depended upon him being offered and accepting work 
beyond the minimum guarantee per fortnight. 

3 On 1 April 2019, the applicant was stood down from work following a safety incident and was subject to a workplace 
investigation at the respondent's Dampier port operations.  On 17 May 2019, the applicant returned to work and resumed 
allocation of work under his contract of employment.  During the time of the stand-down, the applicant continued to receive 
his minimum guarantee payment under the Agreement. 

4 The applicant maintains that it was an implied term of his contract of employment that the respondent would provide the 
applicant with the opportunity to work and earn remuneration and would not act in a manner to deprive him of the benefit of 
his contract of employment.  The applicant contended that from him being stood down and/or the respondent refusing to 
allocate him work between 1 April and 17 May 2019, the respondent breached the implied terms of the applicant's contract of 
employment and is liable for any loss or damage suffered by him.  The respondent objects to and opposes the applicant's claim 
and maintains that no such terms can be implied into the applicant’s contract of employment. 

5 By the agreement of the parties, the Commission has been invited to determine as a preliminary issue, whether the terms 
asserted by the applicant constituted implied terms of employment. 

Contentions of the parties 
6 The applicant made several submissions. It was contended that three implications could be made into his contract of 

employment as a matter of common law.  The first is that he contended it was an implied term of his contract that the 
respondent had to cooperate with him.  This duty included further duties not to prevent him from performing his contract; to do 
all things necessary to facilitate the performance of his contract; to do all things necessary for him to have the benefit of his 
contract; and that the respondent would not do anything that may deprive the applicant of his contractual benefits. 

7 The applicant maintained that the respondent had a general duty of good faith towards him, as did the applicant to the 
respondent. Finally, the applicant contended that it was an implied term of his contract that the respondent would provide him 
with the opportunity to work in order that he receive remuneration under his contract of employment and under that implied 
term, the respondent would not act in a way to deprive him of his contractual entitlements. 

8 The first two implied terms were said by the applicant to be implied by law.  The final implied term claimed was said to be 
implied as a matter of fact. 

9 As to the duty to cooperate, the applicant relied upon the general duty to cooperate which applies in all contracts.  The 
applicant submitted that the implied duty to cooperate has been held to apply under employment contracts: Wesoky v Village 
Cinemas International Pty Ltd [2001] FCA 32 per Merkel J at par 29; Avenia v Railway & Transport Health Fund Ltd [2017] 
FCA 859; (2017) 272 IR 151 per Lee J at pars 145-146.  It was contended in reliance upon these cases, that the opportunity for 
the applicant to work and earn income was fundamental to the contract as was held by Lee J in Avenia.  In standing the 
applicant down, it was submitted that the respondent breached the applicant's contract of employment. 

10 As to the implied duty of good faith, the applicant submitted there has been some suggestion on the cases that courts are 
prepared to extend the good faith obligation that applies under commercial contracts, to employment contracts also.  Reliance 
was placed on remarks of Rothman J in Russell v The Trustees of the Roman Catholic Church for the Archdiocese of Sydney 
and Anor [2007] NSWSC 104 at par 106.  Reliance was also placed on a decision of the Federal Court in Silverbrook Research 
Pty Ltd v Lindley [2010] NSWCA 357 per Allsop J at pars 5-6 where the court held that in relation to a bonus clause of a 
contract of employment, the provisions of the contract should not be interpreted to enable the employer to withhold a bonus 
payment "capriciously or arbitrarily or unreasonably". 

11 Finally, the applicant submitted that a term implied by fact, under the well-known principles discussed in BP Refinery 
(Westernport) Pty Ltd v Shire of Hastings (1977) 52 ALJR 20 may be found to apply. The term contended was to the effect 
that the applicant would be given the opportunity under his contract of employment to work to earn remuneration and the 
respondent would not behave in such a manner to deprive him of this benefit.  Having regard to the terms of the applicant's 
contract of employment, and the provisions of the Agreement requiring him to live in Dampier; to make himself available to 
work for the respondent over others; to "repay" his minimum guarantee amount under the Agreement based on future earnings; 
where he would only accrue annual leave where work was allocated; and he would not receive compensation for remote living 
costs by payment of various allowances under the Agreement, all supported the implication of a term to satisfy the BP Refinery 
test.  It was also contended that the situation was like those in Wesoky. 

12 For the respondent it was contended that there was no substance to the assertions by the applicant that the implied terms could 
be held to exist on any basis.  The respondent firstly noted the express terms of the applicant's contract of employment in 
particular at cl 7 to the effect that "You will be offered work on a totally irregular basis (Monday to Sunday, day evening or 
night shift) according to the Company requirements which vary each day". The respondent also referred to cl 9 of the contract 
in relation to the minimum fortnightly payment guarantee. 

13 In relation to the implied duty to cooperate, the respondent submitted that such a duty can be implied into an employment 
contract on a mutual basis.  However, this is subject to the terms of the contract and specifically, what is necessary to enable 
the other party to it to obtain the benefits of the contract. What is necessary to be done by each party to a contract will depend 
upon the circumstances of the case: Commonwealth Bank of Australia v Barker [2014] HCA 32; (2014) 253 CLR 169 at par 30 
per French CJ, Bell and Keane JJ; Byrne & Frew v Australian Airlines Ltd (1995) 131 ALR 422 at par 70. 

14 The respondent distinguished the cases relied upon by the applicant, in particular Wesoky and Avenia, because those cases 
involved employees performing specialist tasks or having particular contract terms, in circumstances where continued 
performance of work was required to maintain status and skills and additionally, with Avenia, the opportunity to work and earn 
commission was held to be fundamental to the particular contract in issue. Here, the terms of the contract in particular at cl 7, 
clarify that there is no obligation on the employer to provide work to an employee and the express terms of cl 7 mean that the 
implication contended by the applicant would be contrary to it. 
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15 The respondent accepted that the implied duty of good faith will apply in relation to commercial contracts but is generally not 
one that will apply in an employment setting: Walker v Citigroup Global Markets Pty Ltd (2005) 226 ALR 114 per Kenny J at 
pars 204-205. 

16 Despite this line of authority, having regard to the principles governing implication of terms generally, it would need to be 
demonstrated on the respondent's submissions, that the duty of good faith would be necessary to imply into the applicant's 
contract of employment, in the sense that to not do so, would render the rights conferred by the contract “nugatory, worthless, 
or, perhaps, be seriously undermined”: Byrne at 453. Applying this line of reasoning, the respondent contended that it could 
not be said that it was necessary to imply such a term as the standing down of the applicant did not deprive the applicant of the 
substance of the contract or render it nugatory or worthless.  This is particularly so given the express terms conferring an 
entitlement to work only on an irregular basis and despite this, the payment of the minimum guarantee under the terms.  Nor 
was loss suffered by the applicant because of the stand-down, according to the respondent. 

17 Further, it was submitted by the respondent that notwithstanding these contentions, even if the good faith obligation was 
implied into the applicant's contract, the standing down of the applicant because of an investigation into a safety breach, 
establishes no basis for the conclusion there had been a breach of that implied term. 

18 In relation to the implied obligation to provide an opportunity to work contended by the applicant, the respondent submitted 
that the implication of such an alleged term fails the test in BP Refinery. The respondent submitted that such a purported 
implication would contradict cl 7 of the contract in relation to work being offered on a "totally irregular basis".  It was 
submitted that such a term would not be so obvious that it went without saying.  In this respect, the respondent contended that 
the terms of the contract itself contemplate that the applicant may not be offered more work than the 28 hours compensated for 
under the guarantee payment structure and there would be a remuneration adjustment under the terms of the employment and 
the Agreement. 

19 Finally, were the assertions of the applicant that the term would be implied because of the location of work at Dampier, that he 
had to prioritise work for the respondent, and had to repay his minimum guarantee during the stand-down period. The 
respondent referred to and relied upon various provisions of the Agreement, as being inconsistent with the applicant's 
submissions. This also applied to the contentions regarding accrual of annual leave and payment of the northwest allowance or 
northwest expense reimbursement allowance. 

Consideration 
20 The applicant faces several difficulties in establishing the existence of the claimed implied terms. Before dealing with the 

individual claims made, I will make some general observations. 
21 In Barker, the High Court considered the ways a term may be implied into contracts.  When commenting on terms implied by 

common law it was said that they "may be displaced by the express terms or by statute":  par 21.  Further, the Court also 
observed that terms implied by law may result from repeated implications in fact and that the term the subject of consideration 
in Barker, the trust and confidence term, "still needed to be 'necessary' ": par 28.  "Necessity", in this sense, was expressed by 
McHugh and Gummow JJ in Byrne as being where "the enjoyment of rights conferred by the contract would or could be 
rendered nugatory, worthless, or perhaps, seriously undermined", or the contract would be "deprived of its substance, seriously 
undermined or drastically devalued" (cited in Barker at par 29).  The Court in Barker further concluded at par 29, that such 
terms can also be characterised as rules applicable to the construction of contracts (citing Secured Income Real Estate 
(Australia) Ltd v St Martins Investments Pty Ltd (1979) 144 CLR 596 at 607 per Mason J). 

22 Thus, the focus must be on the contract terms in each case. Here, the most relevant terms are cls 7, 8 and 9.  The terms of cl 7 
have been set out above.  By cl 8, the applicant had to make himself available "in accordance with the Agreement".  The 
Agreement was not incorporated into the contract but governed the applicant's employment.  As I have mentioned, the 
applicant was to receive a "fortnightly guaranteed payment" in cl 9 of the contract. Whilst both parties made reference to the 
terms of the Agreement to either support or oppose the implication arguments, it is not at all clear the extent to which this may 
legitimately be done in a case where implication of terms into a contract of employment is contended, as a matter of common 
law.  As was held in Byrne, award or industrial agreement terms are not taken to be generally incorporated into a contract of 
employment, unless by the express intention of the parties, or in the more limited case of implication through custom and 
usage, not relevant in this matter.  Whilst awards and agreements assume the existence of a contract of employment, and 
operate upon them, they are statutory instruments and the rights and obligations under them are the subject of statutory 
enforcement regimes, and not damages at common law.  As the matter has not been raised in argument, however, I will assume 
without the need to decide the matter on this occasion, that some regard to the provisions of the Agreement is permissible. 

23 It is tolerably clear from the terms, that the contract was not of a kind where the applicant was to be afforded the opportunity to 
work, as in the case of an actor or an entertainer, separate to the obligation on the employer to pay wages and entitlements, as 
for example, in White v Australian and New Zealand Theatres Ltd (1943) 67 CLR 266. This distinction, which is important, 
was discussed by the Full Court of the Federal Court in Ramsey Butchering Services Pty Ltd v Blackadder [2003] FCFCA 20; 
(2003) 127 FCR 381, where Tamberlin and Goldberg JJ observed at pars 65-70: 

65 At common law there is no obligation upon an employer under a contract of employment to provide work to an 
employee unless the contract specifically requires that such work be provided, or unless it is necessary for the 
employee to continue to be employed in order to maintain a particular profile, such as an actor, or unless the 
nature of the work for which the employee is employed is such that the employee's career and future prospects 
depend upon the employee working in a particular way, or unless the level of the employee's remuneration 
depends upon the extent of the work the employee is able to undertake.  There is nothing in the legislation, nor 
in the accompanying Explanatory Memorandum or Second Reading Speech, which suggests that s 170CH(3)(a) 
is intended to furnish employees with a right to work which, prior to instituting a proceeding in respect of an 
unlawful termination of employment, they would not have. 
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66 The common law position was explained in Turner v Sawdon [1901] 2 KB 653.  AL Smith MR said at 657: 
“It is within the province of the master to say that he will go on paying the wages, but that he is under 
no obligation to provide work.  The obligation suggested is said to arise out of the undertaking to 
engage and employ the plaintiff as their representative salesman.  It is said that if the salesman is not 
given employment which allows him to go on the market his hand is not kept in practice, and he will 
not be so efficient a salesman at the end of the term.  To read in an obligation of that sort would be to 
convert the retainer at fixed wages into a contract to keep the servant in the service of his employer in 
such a manner as to enable the former to become au fait at his work.” 

67 In Collier v Sunday Referee Publishing Co Ltd [1940] 2 KB 647 Asquith J said at 650: 
“It is true that a contract of employment does not necessarily, or perhaps normally, oblige the master 
to provide the servant with work.  Provided I pay my cook her wages regularly she cannot complain if 
I choose to take any or all of my meals out.  In some exceptional cases there is an obligation to 
provide work.  For instance, where the servant is remunerated by commission, or where (as in the case 
of an actor or singer) the servant bargains, among other things, for publicity, and the master, by 
withholding work, also withholds the stipulated publicity.” 

68 The distinction between the two classes of employment contract, those which impose a duty to provide work 
and those that do not, was explained by Lawrence LJ in Marbe v George Edwardes (Daly's Theatre) Limited 
[1928] 1 KB 269 at 288 in the following terms: 

“Contracts of employment fall under two categories; first those in which the only obligation imposed 
upon the employer is the payment of the agreed remuneration, and no duty is cast upon the employer 
to give active occupation - this no doubt is the more usual form of contract; and secondly those in 
which the employer engages not only to pay the agreed remuneration but also to afford to the 
employee an opportunity of doing the work for which he is engaged.  Whether a given contract falls 
within the first or second category depends primarily on the express words of the contract, but may 
also depend upon the character of the employment, and possibly upon the amount and nature of the 
remuneration.” 

69 An example of a contract of employment in which there was an express obligation imposed on the employer to 
provide the employee with work is found in Montreal Public Service Co v Champagne (1917) 33 DLR 49.  
There the employee was given the power under the contract to engage and dismiss all employees of the 
company and it provided that all the administration of the company's business was, subject to the direction and 
control of the directors, to be under the control of the employee. 

70 There have been a number of cases in which courts have found that employers have an obligation to provide an 
employee with work where the employee has particular skills or talents which the employee needs to keep in 
regular activity, or where the employee occupies a particular unique position, or where an aspect of the 
employee's remuneration depends upon work being performed:  White v Australian and New Zealand Theatres 
Ltd (1943) 67 CLR 266 at 273-274; Langston v Amalgamated Union of Engineering Workers [1974] 1 WLR 
185 at 192; Curro v Beyond Productions Pty Ltd (1993) 30 NSWLR 337 at 342-343; William Hill Organisation 
Ltd v Tucker [1999] ICR 291.  Such an approach was taken in Wesoky v Village Cinemas International Pty Ltd 
[2001] FCA 32 in which Merkel J found that a significant aspect of the promised remuneration depended on the 
employer providing the opportunity, or not depriving the employee of the opportunity, to earn it and that the 
employee had undertaken a specific and unique overseas posting.  For a different approach in which the court 
refused to find an obligation to provide a specialist surgeon with work, see Mann v Capital Territory Health 
Commission (1981) 54 FLR 23 at 29-30. 

24 Whilst the applicant submitted in reply that the terms of cl 7 of the contract should not be construed as enabling the employer 
to not offer work totally at its discretion, this is with respect, a distinction without a difference regarding the implied term 
asserted. This is because, to establish a breach of the duty to cooperate, the applicant must establish that the contract afforded 
him a benefit, such that the respondent was obliged to provide him with work, from the nature of the employment or some 
particular feature of it. 

25 For example in the cases relied on by the applicant, such as Wesoky, cited by the Full Court in Blackadder above, a significant 
factor was the employee's remuneration package, which contained an entitlement to an equity interest, that could only be 
earned by the employee taking up a specific position overseas.  There is no such situation here.  In the other case cited, Avenia, 
the court found that the contract contained a commission payment clause, the operation of which depended on the employee in 
question being given work on an ongoing basis. 

26 These cases differ on their facts to the present matter.  Here, there is nothing in the applicant's contract to suggest that the 
employer would be under any contractual duty to do other than pay the employee under the contract and the Agreement.  
Whilst it is unnecessary to do so for the purposes of this conclusion, the language used in cl 7 also tends against any such 
implied term.  However, this is not decisive as even with a full time salaried employee under the Agreement, unless an 
employee's contract of employment contained a term supporting the necessity for the opportunity to work, in addition to the 
obligation on the employer to pay wages and entitlements, the same result would follow. 

27 The difficulty facing the applicant in relation to the alleged breach of an implied duty of good faith by the respondent 
temporarily standing him down is more fundamental.  It is the case that as submitted by the applicant, the High Court in Barker 
left open whether there may be a general implied obligation to act in good faith under contracts: Barker at par 42. There has 
not been further consideration of this issue by the High Court since then.  Even as to commercial contracts, where there seems 
to be a greater willingness to imply such a term, resulting from decisions of superior courts, the issue has not yet been finally 
resolved by the High Court. 

https://www.westlaw.com.au/maf/wlau/app/document?&src=doc&docguid=Ie554c8289d5311e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I3c0035b29c2311e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=rl&docguid=Ie6c4c8859d7711e0a619d462427863b2&hitguid=I41322ab49c2311e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I41322ab49c2311e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=rl&docguid=I7c2552a49cfb11e0a619d462427863b2&hitguid=I0134fc7c9cdd11e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I0134fc7c9cdd11e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=doc&docguid=I7c2552a09cfb11e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I0134fc909cdd11e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=rl&docguid=I611e7701303311e5960feb5a5b726e12&hitguid=I824ef88f9c3811e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I824ef88f9c3811e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=rl&docguid=I611e7701303311e5960feb5a5b726e12&hitguid=I824ef88f9c3811e0a619d462427863b2&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I824ef88f9c3811e0a619d462427863b2
https://www.westlaw.com.au/maf/wlau/app/document?&src=doc&docguid=I732673d03a5111e586fbf6935eab92ba&snippets=true&startChunk=1&endChunk=1&isTocNav=true&tocDs=AUNZ_CASES_TOC&extLink=false#anchor_I824ef89e9c3811e0a619d462427863b2
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28 Given the approach of the High Court in Barker to the rejection of the implied term of trust and confidence, it would seem that 
for a term of good faith to be implied in law in an employment contract, it would still need to pass the test of "necessity": 
Barker at pars 28-29.  In Walker, Kenney J expressed the view that no such term may be implied into contracts of employment 
at common law: at pars 204-205.  More recently, the New South Wales Court of Appeal in State of New South Wales v Shaw 
[2015] NSWCA 97; (2015) 248 IR 206, did not accept the implication of an implied term of good faith by law, as a matter of 
necessity, in the case before it: per Ward JA at pars 128-136 (Beazley P and Gleeson JA agreeing). 

29 It is not at all clear how such an obligation would be necessary to imply in this case.  There is nothing evident in the terms of 
the applicant's contract that would be rendered "nugatory or worthless" without such a term.  As pointed out by the respondent, 
on its construction of the clause, which approach to cl 7 I agree with, the respondent did not have to provide regular work to 
the applicant and he was not rostered under the Agreement, reflecting his position as a "GWE" employee.  The applicant was 
able under the Agreement, to work for another employer, when not required by the respondent.  The applicant was paid under 
his contract and the Agreement over the period of his stand-down.  Therefore, it is difficult to see the basis upon which such a 
term would be implied. Even if an implied obligation of good faith did apply to the applicant's contract, it is not evident how a 
stand-down (on pay) whilst the employer investigated a workplace safety incident, would breach such a term.    

30 One of the cases relied on by the applicant under this head of claim, Silverbrook Research, involved a specific situation where 
a remuneration arrangement involving the payment of a bonus under a contract of employment, was considered.  In its 
decision, the court (Allsop P) did not rely on any general notion of good faith as an implied term, rather confined the issue to 
whether the non-payment of a bonus under the contract, where it was apparently discretionary, but where the applicant met the 
criteria for its payment, would be “arbitrary, capricious or unreasonable”: at pars 5-6. The focus of the court’s judgment was on 
the employer’s refusal to pay the bonus in these circumstances as being “a denial of the very clause that had been agreed”: par 
6. Several similar cases dealing with discretionary pay schemes have adopted the same approach (See generally C Sappideen, 
P O’Grady and J Riley Macken’s Law of Employment Eighth Edition par [5.230]). Not only are these cases distinguishable on 
their facts to the present case before the Commission, but also in my view, they do not stand for the proposition of the 
existence of a general duty of good faith being a feature of employment contracts as a matter of law. 

31 The asserted implied term in fact is based on the BP Refinery test. The criteria are well known and include that the proposed 
term “(1) must be reasonable and equitable; (2) must be necessary to give business efficacy to the contract so that no term will 
be implied if the contract is effective without it; (3) must be so obvious that “it goes without saying”; (4) must be capable of 
clear expression; (5) must not  contradict any express term of the contract”: BP Refinery at p 376. 

32 The term sought to be implied by the applicant is as follows: 
The Respondent would provide the Applicant with the opportunity to work in order to obtain remuneration and the 
Respondent would not act in (sic) manner to deprive the Applicant of the benefit of his contract of employment. 

33 The applicant's position as a "GWE" classification under the applicant's contract, read with the Agreement, means he is not 
placed on the respondent's roster for the allocation of work.  Thus, in this position, the applicant could not, under his contract 
with the respondent, expect to be allocated work on a regular basis.  The fact that cl 7 of the contract refers to the applicant as a 
GWE employee being offered work on a "totally irregular basis", subject to the respondent’s business needs (my emphasis), 
combined with the applicant's ability to work elsewhere, when not working for the respondent, conflicts with the term sought 
to be implied. The right to offer work rests with the employer, in accordance with its business needs.  The ongoing 
employment of the applicant by the respondent, as set out in cl 8 of the contract, “is conditional on work being available...” 
The implied term would place an inconsistent gloss on the terms of cl 7 and arguably cl 8 too. 

34 In my view, the term sought to be implied is contrary to the express terms.  It is also difficult to see how such a term, given the 
engagement of a GWE employee, would be necessary to give business efficacy to the contract. It is not evident how the 
contract may not operate effectively without such a term. Where work is allocated to the applicant, he will receive the benefits 
set out in the contract and the Agreement.  The benefits set out in the Agreement, include those specifically for GWE 
employees.  The entitlements under the Agreement flow with a GWE employee being allocated work under its terms.  Nor, for 
the same reasons, is it apparent how such a term would be so obvious as to go without saying. 

35 The provisions of the Agreement relied on by the applicant to support the implication of the term in fact, as I have just 
mentioned, all operate on the footing of the limitations and the particular circumstances of GWE employment under the 
applicant's contract.  They are all governed by the essentially sporadic nature of GWE employment and will only confer a 
benefit on the applicant where the applicant is allocated work by the respondent, under cl 7 of the contract. 

Conclusions 
36 The Commission is not persuaded that the applicant has established the existence of the implied terms as contended.  The 

application must be dismissed. 
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Result Application dismissed 
Representation 
Applicant Mr L Edmonds as agent 
Respondent Ms J Flinn of counsel 
 

Order 
HAVING heard Mr L Edmonds as agent on behalf of the applicant and Ms J Flinn of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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Result Direction issued 
Representation 
Applicant Mr G Butler as agent 
Respondent Mr A Talbert of counsel 
 

Directions 
HAVING HEARD Mr G Butler as agent for the applicant and Mr A Talbert of counsel for the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT the parties prepare and file electronically a bundle of those documents which they will seek to have 
tendered into evidence.  The bundle should be indexed and paginated and be filed no later than three days prior 
to the date of hearing. 

(2) THAT evidence-in-chief in this matter be adduced by way of signed witness statements which will stand as the 
evidence-in-chief of the maker.  Evidence-in-chief other than that contained in the witness statements may only 
be adduced by leave of the Commission.  Copies of documents referred to in the witness statements should be 
annexed. 

(3) THAT the parties file electronically any signed witness statements upon which they intend to rely no later than 
14 days prior to the date of hearing. 

(4) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the 
purposes of cross-examination no later than three days prior to the date of hearing. 

(5) THAT the applicant and respondent file electronically an outline of submissions and any list of authorities upon 
which they intend to rely no later than three days prior to the date of hearing. 

(6) THAT the parties have liberty to apply on short notice. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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Result Order issued 
Representation 
Applicant Mr G Butler as agent 
Respondent Mr A Talbert of counsel 
 

Order 
HAVING HEARD Mr G Butler as agent for the applicant and Mr A Talbert of counsel for the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

(1) THAT the applicant’s claim be amended in the terms of the application filed on 8 June 2020 as to items 1 to 8 
excluding the claim for interest. 

(2) THAT the respondent file an amended response to the amended claim, including particulars of the days and 
dates the respondent contends that the applicant was absent without leave from Newman over the period 2015 
to 2019 by no later than 7 July 2020.   

(3) THAT the respondent provide to the applicant copies of the following documents by no later than 30 June 
2020: 
(a) if in existence, the final version of minutes of meetings of the respondent's Board on 12 November 

2018 and 19 February 2019; 
(b) a copy of the respondent's work instructions and variations created and used for the respondent's 

payroll and financial processes over the period 2017 to 2019 inclusive; and 
(c) copies of emails over the period 27 March to 30 June 2017 between the applicant and the Chair of the 

respondent's Board, Board member Ms Darling and other Board members in relation to revisions of 
the applicant’s contract of employment. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Result Order issued 
Representation 
Applicant Mr G Butler as agent 
Respondent Mr A Talbert of counsel 
 

Order 
HAVING HEARD Mr G Butler as agent for the applicant and Mr A Talbert of counsel for the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the applicant be and is hereby permitted to appear, make submissions and give evidence by video-link in 
accordance with regulation 44 of the Industrial Relations Commission Regulations 2005 (WA). 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Catchwords : Industrial Relations Law (WA) – Denied contractual benefits – Claims admitted and paid – 
No longer any industrial matter – Application discontinued 

Legislation : Industrial Relations Act 1979 (WA) s 29(1)(b)(ii)  
Result : Discontinued by order 
Representation: 
Applicant : Mr G Butler as agent 
Respondent : Mr A Talbert of counsel 
 

Case(s) referred to in reasons: 
Hotcopper Australia Ltd v David Saab [2001] WAIRC 03827; (2001) 81 WAIG 2704 

Reasons for Decision 
1 The applicant originally claimed denied contractual benefits against the respondent under s 29(1)(b)(ii) of the Industrial 

Relations Act 1979 (WA) regarding unpaid annual leave for $41,228.64; an airfare reimbursement of $4,000; health insurance 
premium reimbursement of $3,500; a claim for time off in lieu of $6,346.15; an education allowance claim of $10,000 and a 
superannuation claim of $5,263.19. 

2 The respondent initially denied the applicant's claims. 
3 Because of several interlocutory proceedings the applicant's claim was amended on several occasions and the respondent filed 

amended notices of response.  The upshot of these amendments is that in an interlocutory hearing before the Commission on 
20 July 2020, counsel for the respondent informed the Commission that the remaining denied contractual benefits claimed, not 
otherwise earlier admitted by it, were admitted. A late "informal" claim, one not the subject of the applicant's amended claim, 
being $8,511 regarding four weeks' pay in lieu of notice, was also subsequently agreed. 

4 The applicant's agent confirmed on 22 July 2020, that the respondent had paid to the applicant all outstanding contractual 
benefits claimed by her against the respondent, including the additional matter of four weeks' pay in lieu of notice.  Thus, there 
were no longer any denied contractual benefits owed by the respondent to the applicant, the subject of the applicant's claim. 
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5 At the interlocutory hearing on 20 July 2020, I informed the parties that as the applicant's amended claims had been admitted, 
when paid by the respondent, there would no longer be any denied contractual benefits owed and no industrial matter for the 
Commission to enquire into and deal with under the Act. The application would be discontinued by order and the dates listed 
for hearing of the applicant's claims, on 27-30 July 2020, would be vacated. 

6 Surprisingly, after the interlocutory hearing, the applicant's agent filed bundles of material and what were described as the 
applicant's outline of submissions "on the Commission's general jurisdiction and powers in relation to denied contractual 
benefits and more generally industrial matters". Despite acknowledging that the respondent has now satisfied the applicant's 
amended denied contractual benefits claims, the applicant maintains that because of assertions made by the respondent in the 
notices of response in relation to allegations against the applicant as to her conduct whilst an employee of the respondent, and 
also from the respondent allegedly contravening directions or orders of the Commission in relation to discovery of documents, 
that the matter ought proceed for hearing and determination. 

7 With due respect, those contentions reflect a misconception of the Commission’s jurisdiction in relation to matters of the 
present kind. The Commission's jurisdiction under s 29(1)(b)(ii) of the Act is narrow and defined.  It only extends to enquiring 
into and dealing with an industrial matter in relation to whether an employer has denied contractual benefits to an employee.  
That requires that an applicant be an employee; be employed under a contract of service; the claimed benefits must be benefits 
which arise under the contract of employment; the claimed benefit must not arise under an award or order of the Commission; 
and the benefit must have been denied by the employer: Hotcopper Australia Ltd v David Saab [2001] WAIRC 03827; (2001) 
81 WAIG 2704. If an applicant establishes that a contractual benefit(s) has been denied, the Commission has the power to 
order an employer to provide to the employee the benefits found to have been denied. 

8 Here, there are no longer before the Commission, any claimed contractual benefits, allegedly denied.  The applicant’s claims 
have been admitted and have been satisfied in full, by payment made by the respondent, as acknowledged by the applicant. The 
Commission has no jurisdiction or power to enquire into or deal with any further matters, within the proceedings, of the kind 
identified by the applicant’s agent and referred to above. Any such proceedings, had they continued, would be beyond the 
jurisdiction and powers of the Commission. 

9 Accordingly, the application was discontinued by order of the Commission. 
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Result Discontinued by leave 
Representation 
Applicant Mr G Butler as agent 
Respondent Mr A Talbert of counsel 
 

Order 
HAVING heard Mr G Butler as agent on behalf of the applicant and Mr A Talbert of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby discontinued by leave. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 



1216 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

2019 WAIRC 00841 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DONALD ANDREW PARNELL 

APPLICANT 
-v- 
THE ROMAN CATHOLIC ARCHBISHOP OF PERTH 
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Result Direction issued 
Representation  
Applicant Mr P Mullally as agent 
Respondent Mr I Curlewis of counsel  
 

Direction 
HAVING heard Mr P Mullally as agent on behalf of the applicant and Mr I Curlewis of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  

(1) THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as the 
evidence in chief of the maker. Evidence in chief other than that contained in the witness statements may only be 
adduced by leave of the Commission.  

(2) THAT the parties file any signed witness statements and annexures upon which they intend to rely no later than 
24 January 2020.  

(3) THAT the parties give notice to one another of witnesses they require to attend at the proceedings for the 
purposes of cross-examination no later than three days prior to the date of hearing. 

(4) THAT the parties have liberty to apply on short notice.  
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 

2020 WAIRC 00420 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00420 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : MONDAY, 10 FEBRUARY, TUESDAY, 11 FEBRUARY, WEDNESDAY, 12 

FEBRUARY, FRIDAY, 14 FEBRUARY 2020; WRITTEN CLOSING SUBMISSIONS 
21 FEBRUARY 2020; SUPPLEMENTARY WRITTEN SUBMISSIONS 23 MARCH 
2020; FURTHER SUPPLEMENTARY WRITTEN SUBMISSIONS 17 JULY 2020  

DELIVERED : TUESDAY, 21 JULY 2020 
FILE NO. : U 132 OF 2019 
BETWEEN : DONALD ANDREW PARNELL 

Applicant 
AND 
THE ROMAN CATHOLIC ARCHBISHOP OF PERTH 
Respondent 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1217 
 

 

Catchwords : Industrial Law (WA) - Termination of employment of Deputy Principal - Claim of harsh, 
oppressive or unfair dismissal - Remedy of reinstatement sought - Alleged denied 
procedural fairness - Historical sexual assault allegations - Serious misconduct - Allegation 
of flawed investigation process - Application for suppression - Open court principle 
fundamental - Principles applied - Evidentiary onus - Briginshaw principles and balance of 
convenience - Circumstantial evidence - Counsellor confidentiality - Principles applied - 
Employer had genuine and honest belief based on reasonable grounds - Misconduct 
established - Application dismissed  

Legislation : Industrial Relations Act 1979 (WA) ss 6, 27(1a), 29(1)(b)(i) 
Children’s Court of Western Australia Act 1988 (WA) s 35 
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Representation: 
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Respondent : Mr I Curlewis of counsel 
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Background 
1 This is a sad case layered with complexity.  It has been a traumatic one for family members of a former student of MacKillop 

Catholic College in Busselton who attended the College from 1997 to 1998.  The applicant, a teacher employed by the 
respondent in Catholic schools since 1989 and who worked as a Deputy Principal over the last 10 years, most recently at 
Lumen Christi College from January 2018 to August 2019, was dismissed for misconduct.  His dismissal resulted from 
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historical sexual assault allegations made against him by the former student, arising from a school trip to Indonesia between 
Term 3 and Term 4 in 1997. 

2 The applicant not only proclaims his innocence of what he described as the most abhorrent allegations that could be made 
against him, but he also maintained that his dismissal was unfair on several other grounds including that the respondent’s 
investigation into the allegations, which occurred 22 years after the alleged sexual assault, was fatally flawed; that the 
Investigators had insufficient expertise to conduct such an investigation; that evidence assembled and relied upon by the 
Investigators was contaminated; that the investigation was not independent of the Catholic Church, as the applicant maintains 
that it should have been; and that the applicant could not properly respond to the allegations; and that an expert psychologist 
report obtained by the respondent in relation to the allegations themselves, did not support substantiation of them. 

3 The applicant seeks an order of the Commission that he be reinstated to his former position as Deputy Principal of the College 
without loss. 

Application for suppression 
4 At the commencement of the proceedings, the applicant made an application under s 27(1a) of the Act, that the Commission 

make an order for the proceedings to be heard in camera, alternatively that the identity of the applicant be suppressed.  This 
application was made because the case concerned a claim by the applicant, a teacher of some 30 years’ good standing, with an 
otherwise unblemished employment record, being dismissed from his position as Deputy Principal of the College, because he 
allegedly raped a male student 22 years ago.  The applicant submitted this is one of the most serious allegations that could be 
made against a teacher. Also, the allegations made against the applicant contended that the offending took place in 
circumstances of aggravation, both as to the actual alleged sexual assault, and alleged threats made by the applicant to the 
former student to harm his family if he disclosed the alleged offending. 

5 The applicant submitted that in these circumstances, the allegations will be ruinous to his reputation. Notably, according to the 
applicant, never was a complaint made as to the allegations, either to the police or to education authorities.  The applicant 
contended that even if the Commission found in favour of his claim, given the significance of an historical sexual abuse claim, 
regarding a student under the applicant’s care, this will profoundly affect the applicant’s future, whether as a teacher or in any 
other occupation. 

6 The respondent neither consented to nor opposed the application and submitted that it was a matter for the Commission to 
determine.  And as the proceedings had attracted some media interest, the application for the proceedings to be heard in camera 
or for making suppression orders, was opposed by the “West Australian” newspaper, which had a journalist present on the first 
day of the proceedings.  As counsel for the "West Australian" was not available at the time of the application being made by 
the applicant, the proceedings were adjourned until the commencement of the afternoon session, to enable the newspaper’s 
counsel to appear and to be heard. 

Relevant principles 
7 Without hopefully doing an injustice to the detailed and helpful submissions  made by counsel for the “West Australian”, it 

was contended that, after referring to the common law authorities, there was no basis for making a suppression order, let alone 
an order that the proceedings be heard in closed court.  Counsel submitted that no doubt under s 27 of the Act, the Commission 
has the power to order a matter be heard in camera, having regard to the objects of the Act in s 6 and the common law 
principles.  It was submitted that the paramount principle to apply is that of open justice, so it is only in exceptional cases that a 
suppression order or a closed court order would be made: Hogan v Hinch (2011) 243 CLR 506; Rayney v Western Australia 
[No. 8] [2017] WASC 66. 

8 Counsel for the "West Australian" set out in his written submissions, some examples regarded as exceptional circumstances, 
however, importantly for present purposes given the grounds of the application, embarrassment, distress, invasions of privacy 
or damage are not exceptional circumstances and do not justify making suppression orders in relation to the identification of 
parties or a witness (see written submissions par 13). 

9 Importantly also, counsel submitted that even though the Commission has the statutory power under the Act to make 
suppression or closed court orders, such statutory powers must be considered and applied consistent with the common law 
principles: Hogan at par 27. 

10 In a brief reply, the agent for the applicant also submitted that the Commission could have regard to restrictions, by analogy, 
applying under s 35 of the Children’s Court of Western Australia Act 1988 (WA) that, had criminal proceedings been brought 
some time after 1997 against the applicant, under that legislation there would be prohibition of publication of the applicant’s 
name because it may have led to the identification of the name of the child. By analogy, the submission was made that in s 27 
of the Act, a similar approach could apply.  Some reference was also made in response to this issue, by counsel for the West 
Australian, to s 36C of the Evidence Act 1906 (WA) in relation to non-publication of names of victims of alleged sexual 
offences, in criminal proceedings. However, this is not the case and those circumstances have no application. 

11 After adjourning for a short time to consider the application and the submissions made, I refused the application for 
suppression or for the proceedings to be heard in camera so as not to disclose the applicant’s identity, with my reasons to be 
published in due course.  These are my reasons for so deciding. 

Decision on suppression application 
12 The Commission, as a specialist industrial tribunal and as a court of record under s 12 of the Act, has an obligation, subject to 

the Act, to conduct its proceedings in public.  The exception to this is set out in s 27(1a) which provides: 
27. Powers of Commission 

… 
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(1a) Except as otherwise provided in this Act, the Commission shall, in relation to any matter before it, conduct its 
proceedings in public unless the Commission, at any stage of the proceedings, is of the opinion that the objects 
of the Act will be better served by conducting the proceedings in private. 

13 This statutory provision, and the powers of the Commission to conduct proceedings in private, also encompasses the power of 
the Commission to issue orders under s 27(1)(v) of the Act, falling short of in camera proceedings.  This includes making 
procedural orders in relation to the suppression of the identity of names of parties or witnesses or to suppress the identity of the 
applicant.  However, this statutory power must be construed and applied consistent with the common law principle of “open 
justice”, so proceedings before courts and tribunals should be in public, unless there exist very good reasons why not. In 
Hogan, in this respect, French CJ said at par 20: 

The open-court principle 
20. An essential characteristic of courts is that they sit in public.  That principle is a means to an end, and not an end in 

itself.  Its rationale is the benefit that flows from subjecting court proceedings to public and professional scrutiny.  It 
is also critical to the maintenance of public confidence in the courts.  Under the Constitution courts capable of 
exercising the judicial power of the Commonwealth must at all times be and appear to be independent and impartial 
tribunals.  The open-court principle serves to maintain that standard.  However, it is not absolute. 

(Footnotes omitted) 
14 (See too: Re Hogan; Ex parte WA Newspapers (2009) 41 WAR 288 per McLure P at pars 30 to 33). This principle has 

variously been called “fundamental”; “[laying] at the heart of our system of justice” and “vital to the … maintenance of public 
confidence in the administration of justice”: Re Robins SM; Ex parte West Australian Newspapers Ltd (1999) 20 WAR 511 at 
514 and 516. Whilst ss 27(1)(v) and (1a) of the Act permit the Commission to make suppression orders or closed court orders, 
these statutory provisions must be applied against the background of the common law and with minimum intrusion into it.  In 
this respect, also in Hogan, French CJ said at par 27: 

Beyond the common law, it lies within the power of parliaments, by statute, to authorise courts to exclude the public from 
some part of a hearing or to make orders preventing or restricting publication of parts of the proceeding or of the evidence 
adduced.  An example of such a law in the federal context is s 50 of the Federal Court of Australia Act 1976 (Cth), 
recently considered by this Court in Hogan v Australian Crime Commission.  Specific powers to make suppression orders 
or orders for the exclusion of the public, where such orders are in the interest of security or defence of the 
Commonwealth, can be found in the Crimes Act 1914 (Cth) and the Criminal Code (Cth).  There are many other 
examples of such provisions enacted by State parliaments.  Where it is left by statute to a court's discretion to determine 
whether or not to make an order closing part of a hearing or restricting the publication of evidence or the names of parties 
or witnesses, such provisions are unlikely to be characterised as depriving the court of an essential characteristic of a 
court and thereby rendering it an unfit repository for federal jurisdiction.  Nevertheless, a statute which affects the open-
court principle, even on a discretionary basis, should generally be construed, where constructional choices are open, so as 
to minimise its intrusion upon that principle… 

15 Thus, the Commission, consistent with the above, should only depart from the open justice principle, when there exist 
exceptional circumstances that justify such a course: Re Chief Judge Kennedy [2006] WASCA 172.  In Re Chief Judge 
Kennedy, the principles were discussed and Steytler P (Roberts-Smith and McLure JJA agreeing) said at pars 36 – 38: 

36 The fundamental importance of openness in the administration of justice has repeatedly been stressed. In this 
State, the more pertinent authorities have been collected in Bromfield at 179 - 183 per Rowland J, and at 193 
per Nicholson J, and in Re Robins at [5] - [9] per Ipp J. I will not repeat what has there been said, other than by 
quoting what was said by Gibbs J in Russell v Russell (1976) 134 CLR 495 at 520, where he identified the basis 
for the principle as follows: 

"It is the ordinary rule of the Supreme Court, as of the other courts of the nation, that their proceedings 
shall be conducted 'publicly and in open view' … This rule has the virtue that the proceedings of every 
court are fully exposed to public and professional scrutiny and criticism, without which abuses may 
flourish undetected. Further, the public administration of justice tends to maintain confidence in the 
integrity and independence of the courts. The fact that courts of law are held openly and not in secret 
is an essential aspect of their character." 

37 I should also repeat what was said by Samuels JA in Raybos Australia Pty Ltd v Jones (1985) 2 NSWLR 47 at 
61, as follows: 

"The inquiry must start with the proposition, central to our notions of forensic procedure, that the 
courts customarily conduct their business in public in order that the integrity, fairness and efficiency 
of the system, and its administrators, may be maintained by its exposure to public scrutiny. One 
corollary is the freedom to publish to the public fair reports of the court's proceedings." 

(See also, in this last respect, Attorney-General v Leveller Magazine Ltd [1979] AC 440 at 450; John Fairfax & 
Sons Ltd v Police Tribunal of New South Wales (1986) 5 NSWLR 465 at 476 - 477; and John Fairfax 
Publications Pty Ltd v District Court of New South Wales [2004] NSWCA 324 at [20]). 

38 Of course, the principle of open justice is not absolute. There are exceptions to it, albeit these are few and 
strictly defined: John Fairfax Publications Pty Ltd v Attorney-General (NSW) (2000) 181 ALR 694 at 707 per 
Spigelman CJ; and see R v Kwok (2005) 64 NSWLR 335.  In this State, at the time of the orders made by the 
primary Judge, s 635(2) of the Criminal Code (WA) provided that, if satisfied that it is necessary for the proper 
administration of justice to do so, a court may, amongst other things, exclude persons from the court-room 
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during a criminal proceeding and make an order prohibiting publication outside the court-room of the whole or 
any part of the proceedings (see, now, s 171 of the Criminal Procedure Act 2004 (WA)). 

16 As stated by his Honour above, there can be several circumstances of an exceptional nature justifying a departure from the 
open hearing rule. However, embarrassment and damage to reputation is not one of them.  In John Fairfax Group Pty Ltd v 
Local Court of NSW (1991) 26 NSWLR 131, in discussing the open justice principle, Kirby P observed at pp 142 – 143: 

It has often been acknowledged that an unfortunate incident of the open administration of justice is that embarrassing, 
damaging and even dangerous facts occasionally come to light.  Such considerations have never been regarded as a reason 
for the closure of courts, or the issue of suppression orders in their various alternative forms:  see, eg, David Syme & Co 
Ltd v General Motors-Holden’s Ltd [1984] 2 NSWLR 294 (at 307); Raybos Australia Pty Ltd v Jones (at 58); R v Chief 
Registrar of Friendly Societies; Ex parte Newcross Building Society [1984] QB 227 at 235; R v Bromfield Malcolm CJ (at 
22); Rockett v Smith, per Derrington J (at 7).  A significant reason for adhering to a stringent principle, despite sympathy 
for those who suffer embarrassment, invasions of privacy or even damage by publicity of their proceedings is that such 
interests must be sacrificed to the greater public interest in adhering to an open system of justice.  Otherwise, powerful 
litigants may come to think that they can extract from courts or prosecuting authorities protection greater than that 
enjoyed by ordinary parties whose problems come before the courts and may be openly reported. 

17 Here, the applicant sought an order for the proceedings to be heard in camera or for the suppression of his name, because his 
reputation as a teacher of 30 years’ standing will be damaged.  The gravity of the allegations leading to his dismissal, which 
must be acknowledged, even though arising in employment proceedings and not in criminal proceedings, will have the 
potential to be very damaging.  So much may be accepted.  However, it is to be borne in mind that the applicant has 
commenced these proceedings, of his initiative, to challenge his employer’s decision to dismiss him.  Aside from the 
embarrassment and possible reputational damage that may arise, no other grounds were relied upon by the applicant to support 
the seeking of orders.  For example, there was no submission made that the failure to make an order for suppression or the 
holding of in camera proceedings, would deter the applicant from proceeding with his claim, or may affect the manner in 
which he exercises any rights in these proceedings: Scott v Scott [1913] AC 417; “TK” v Australian Red Cross Society (1989) 
1 WAR 335. 

18 In applying the principles discussed above, the considerations advanced by the applicant do not outweigh the public interest in 
the open justice principle applying and there being the ability for the public reporting of these proceedings in the media.  
Accordingly, it was for these reasons that I did not grant the orders sought by the applicant. 

19 However, out of due deference and respect to the deceased student, who was a child at the material time, and his family, the 
student will be identified in these reasons as “A” and those family members who gave evidence will be identified by their 
relationship to him.  I will adopt the same approach to other students, who were interviewed as part of the investigation into the 
allegations against the applicant. Also, having regard to doctor and patient confidentiality, where reference has been made in 
documents in evidence before the Commission, to medical practitioners who treated A at various times, their names have been 
omitted. I consider that in accordance with the above principles, this approach to each of these matters is consistent with the 
due administration of justice. 

School trip to Indonesia Term 3 – Term 4, 1997 
20 A school trip in the September – October school holidays was organised in 1997, for five students at Mackillop College to 

travel to Indonesia, to study Indonesian culture and language.  The organiser of the trip was another teacher, Ms Hunter.  Of 
the five students who went on the trip, the only male student was A.  As there was a male student participating in the tour, the 
applicant was also requested and agreed to accompany the tour group. 

21 The tour was mainly to the Central Java region and took place over two weeks.  According to Ms Hunter, the tour was 
generally uneventful except for the final day, when due to a problem with the tour group’s return flight from Denpasar to Perth, 
the group had to stay an additional night.  Accommodation was arranged by the airline and the group stayed at the Kartika 
Plaza Hotel.  It is on that final night at the hotel that events the subject of these proceedings are said to have taken place.  I will 
return to the detail of these matters later in these reasons. 

Return to Perth 
22 The day after the final night in Denpasar, the tour group returned to Perth and arrived late at night.  Students were met by their 

parents and A, in company with his parents, returned home to Busselton.  The applicant stayed in Perth overnight with his then 
girlfriend at his mother’s house.  On the return of the tour group, no mention or report was made to the Principal of the College 
or anyone else, of any inappropriate conduct by the applicant or anyone else, on the tour. 

23 After the return from the Indonesian tour, A’s parents said they noticed A becoming withdrawn and he had some problems at 
school in completing work on time, which they said was unusual. Both spoke to A and he revealed no difficulties to them.  
However, by the end of Term 1 in 1998, which was A’s Year 12, his parents said that he told them he wanted to leave the 
College.  No explanation was provided for this.  Despite attempts by his parents to persuade him to the contrary, A left the 
College and he was enrolled at another secondary school.  However, this did not last more than a few weeks.  A did not 
complete his Year 12 and did not sit the TEE examination.  He enrolled in a short TAFE course; however, this was not 
completed. 

24 Then A developed some significant mental health problems and engaged in alcohol and drug abuse.  His parents said A’s 
behaviour became erratic and he ceased participating in many of his prior interests and become socially isolated. 
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20 years pass – disclosures made to family 
25 In March 2017, A’s parents said they had contact from him and described him as in a distressed state.  They said this contact 

led to A disclosing to them he had been experiencing the return of memories suppressed for many years.  During a couple of 
weeks, A told his parents that while he was on the Indonesian tour, on the last night whilst staying at the hotel, he had been 
raped by the applicant. 

26 A’s parents said that in discussing the disclosures with him, A did not wish to formally progress the matter through legal 
avenues. However, with the encouragement of his parents, A sought counselling and support from an organisation providing 
such services.  Apparently, part of the therapy, engaged in by A, was to write out his memories of the events. These disclosures 
were recorded in a letter from A’s parents to Ms Jones at the Catholic Education Office dated 6 February 2019. 

27 A’s sister received a text message from him on or about 18 March 2017 which said that he had been raped by the applicant. 
She rang him immediately on getting the message.  In this conversation, A’s sister said he told her in detail what had occurred 
on the final night in Bali. A and the applicant had to share a room at the hotel, due to how the rooms at the hotel had to be 
allocated.  A told his sister that the applicant took him and other students to a bar and he bought alcohol for them.  This 
included “B52 shots” which A told his sister he recalled specifically.  Some of the conversation and comments said to have 
been made by the applicant made A feel uneasy.  His sister said that A told her he then left the applicant’s company and re-
joined the other students. 

28 His sister recounted the detail of A’s disclosures to her.  This described how the applicant had, on their return to the hotel 
room, sexually assaulted  him. He recounted to his sister he was crying after the assault. The applicant had showered and 
seemed proud of himself.  A told his sister of all the blood in the shower and how the applicant told him he had done it before.  
A also told his sister that the applicant had told him that the applicant had been raped himself by his own brother. 

29 A’s sister said that A told her that to cover things up, the applicant had yelled out of the window of the hotel room to make it 
sound like an argument had occurred, to account for some commotion in the room earlier.  A told her that the applicant had 
said to A he knew where he lived as he regularly rode his pushbike past his house.  This was said to be to threaten him. 

30 The following morning, A said to his sister he was spoken to by either the other students or Ms Hunter, who said that they had 
heard a noise coming from the room he and the applicant had shared the previous night.  They thought they heard crying.  
There was some suggestion that the applicant had told the other students that A had tried to hit him.  A also told his sister that 
the applicant had been angry with him on the plane on the way back to Perth.  Both A’s parents and his sister said that once he 
had spoken to them about the events on the Indonesian tour, his behaviour improved considerably.  They said that he visited 
them more often and played music again.  In October 2018, A died. 

Allegations made February 2019 
31 By letter of 6 February 2019 A’s parents wrote to the Catholic Education Office in relation to the disclosures made by their 

son.  On 12 February 2019, a meeting took place between A’s parents and Ms Jones and Mr Wong of the Catholic Education 
Office.  Whilst the letter was written on 6 February 2019, it was given to Ms Jones in that meeting.  The purpose of the 
meeting was to discuss the allegations made against the applicant, who was then a Deputy Principal at Lumen Christi College, 
in relation to conduct which had occurred over 20 years prior.  At the same meeting, A’s parents also showed to Ms Jones and 
Mr Wong a copy of typewritten notes found after A’s death. These notes were said to be A’s description of what occurred on 
the Indonesian tour, which were made by him in therapeutic sessions with the counselling service he had been receiving help 
from.  The upshot of the meeting was that A’s parents asked Ms Jones and Mr Wong what they would do, and they were told 
that given the seriousness of the allegations, there would have to be an investigation. 

32 On 14 February 2019 at Lumen Christi College, a meeting took place between the applicant, the Principal of the College 
Ms Prendergast, Ms Jones and another Catholic Education Office employee, Ms Taylor. The applicant was informed of the 
allegations and he was given a copy of a letter of the same date, from Ms Sayce, the Executive Director of the Catholic 
Education Office.  Materially, the letter, formal parts omitted, provided: 

I write to confirm the matters discussed with you during today's meeting which was attended by Ms Karen Prendergast, 
Principal of Lumen Christi College, Ms Carmen Jones, Team Leader Employment Relations at Catholic Education 
Western Australia (CEWA) and Jayne Taylor, Employment Relations Consultant at CEWA. 
I confirm that CEWA is in receipt of allegations of a very serious nature regarding your conduct with a former student of 
St Mary Mackillop College (formerly known as Mackillop Catholic College) in Busselton in 1997.  On the basis of the 
information available, I have decided it is necessary to conduct a formal investigation into the allegations, in accordance 
with CECWA Policy Unsatisfactory Performance and Misconduct (the Policy). I confirm a copy of the Policy has been 
provided to you alongside this letter. 
Specifically, it alleged that while you were employed at Mackillop Catholic College, you attended a tour to Indonesia 
with a group of five students and one other supervising staff member in the school holidays between Term 3 and Term 4 
of 1997. Following a flight delay that lead to the tour group staying in Bali for an additional night, you shared a hotel 
room with a Year 11 student, [A]. It is alleged that during dinner at the Hardrock Hotel that evening, you bought alcoholic 
drinks for [A], then back in the hotel room, you: 
a) Climbed naked into A's bed; 
b) Forced yourself on top of A and pushed his face into the pillow; 
c) Said words to the effect of "I am going to hold you down until you pass out. I am not gay. I am a rapist and an 

opportunist. I fuck men that are queer"; 
d) Sexually assaulted A by penetrating him anally; 
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e) Threatened A with words to the effect of "Try escape or make any noise and I will knock you out and do it to you 
again" and "If you tell anyone about this, no one will believe you. I know where you live. I swear to God, if you say 
anything I will kill you and I will kill your parents". 

If substantiated, these allegations may constitute serious misconduct as set out in the Policy, in breach of: 
• Your duty of care obligations to As in your care; and 
• Your contract of employment. 
This in turn could lead to disciplinary action being taken against you, up to and including the termination of your 
employment. 

33 Whilst the letter initially sought a response from the applicant by 21 February 2019, after taking legal advice, and his then 
solicitor writing to the Catholic Education Office, the applicant was given an extension of time to respond to 14 March 2019.  
In his letter of response of 14 March 2019 (see Attachment E to the Final Investigation Report, exhibit R5) the applicant 
repeated his denial of the allegations against him communicated by his then solicitor on 21 February 2019 and said: 

I am not sure what I can add. The allegations are heinous and sickening. The words and actions listed in these allegations 
are inconceivable and did not happen. They are utterly offensive and false. I have never engaged in any conduct which is 
remotely close to that alleged in your letter. My exemplary record with CEWA since 1990 has been centered on my total 
commitment to the dignity of the individual and so has my broader life. Everything about these allegations is the 
antithesis to how I have consistently behaved. 
Other relevant information: 
• I first became aware of these allegations at our meeting. They are, and remain, extremely distressing to me. My 

distress has been compounded because, whilst I recognise that in carrying out your investigations there was no 
obligation to share the information that A (name omitted) was deceased , finding this information out that evening 
had the effect of compounding my distrust and disbelief in the transparency of the process. 

• I generally had positive interactions with A (name omitted) on the Indonesian Trip but had two occasions- once at 
the beginning of the trip and once on the last morning- to speak to him about smoking cigarettes. 

• From the end of 1998 (when he finished Year 12) to March 2017 I had no contact whatever with A (name omitted). 
In March 2017 I received a series of tweets from A (name omitted). I could not make any sense of the tweets. I did 
not know what they meant or to what they were referring. I did not respond to the tweets and blocked A (name 
omitted) from my twitter account. Screen shots of these tweets are attached. Other than the tweets I had no 
communications or contact with A (name omitted) post Year 12 and limited contact only in Year 12. 

• I remained at Mackillop Catholic College through to the end of 1999 before returning to Perth and working at St 
Norbert College. I applied for the position of Principal of St Mary Mackillop College in 2016 and was interviewed 
for the role. 

The investigation 
34 The investigation into the allegations is set out in the Final Investigation Report annexed to the witness statement of Ms Jones, 

the Employment Relations Team Leader for the Catholic Education Office. Those conducting the investigation were Ms Jones, 
Ms Taylor, an Employee Relations Consultant, and Mr Wong, the Coordinator Child Safe Team for the Catholic Education 
Office. The investigation started in February and concluded in August 2019. The process adopted by the investigation involved 
consideration of various policies of the Catholic Education Office including the “Child Protection Policy”, the “Child 
Protection Procedures – Dealing with Allegations of Misconduct and Serious Misconduct against Staff in Catholic Schools” 
and the “CECWA Policy Unsatisfactory Performance and Misconduct”. 

35 As the investigation raised allegations of serious misconduct against the applicant as a teacher and a Deputy Principal, the 
latter policy was important.  The standard of proof adopted by the Investigators was on the balance of probabilities.  
Documentary evidence considered by the investigation included the letter of complaint from A’s parents and the two 
typewritten statements (erroneously described as handwritten in the report, which I will refer to as “the Statements”) that A’s 
parents found amongst his belongings.  Contact was initially made with WA Police concerning the allegations.  A copy of an 
Incident Report from WA Police, recording the contact made by Ms Taylor, was obtained under summons issued by the 
Registrar.  It was tendered as confidential exhibit C1. It records the contact made by Ms Taylor reporting the incident and that 
WA Police have no jurisdiction over the matter as the victim was deceased and the alleged assault took place overseas. I note 
the supplementary written submissions made by Mr Mullally on 17 July 2020, in relation this document.   

36 Several persons were interviewed in connection with the allegations. These included A’s parents; the applicant; Ms Hunter; 
two other students who participated in the Indonesian tour in 1997; A’s sister; and one of his close friends. A written record of 
all the interviews were made, with interviews conducted either in person or by telephone. In the investigation, observations 
were made in relation to the difficulties associated with the time since the alleged conduct took place; some credibility issues 
with one or two witnesses; and importantly, that much of the evidence gathered was hearsay. 

37 The applicant was interviewed on 15 March 2019. He responded to the allegations and answered questions as follows.  After 
asking about the trip before arriving in Bali, amongst others, the applicant told the Investigators that: 

(a) they went straight to Bali for two nights.  It was supposed to be one  night but ended up being two nights after a 
flight delay.  He had no distinct memories of Bali.  He recalled going on a big walk through Kuta but the students 
did not enjoy it as they got harassed. 
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(b) the group went to the airport the next day and waited for several hours before finding out that the flight had been 
delayed.  They then went to a hotel.  He was unsure if it was the same hotel they were in the night before but 
would lean towards them being in the same hotel. 

(c) when asked about the room set up and where everyone was staying he was not sure how many rooms they had, 
but they were in the same location.  He said he believed it was the same room set up on both nights and he could 
not recall any different set-ups.  He said he recalled the hotel being a flat or low-level hotel, and it wasn't a 
skyscraper. 

(d) he said that when they got back to the hotel from the airport there were still some logistics to arrange in terms of 
informing families of the delay.  He didn’t remember the group going anywhere for dinner but that would 
normally happen.  When he was asked if it was a nice hotel the applicant recalled it being a comfortable hotel and 
it had a beautiful pool. 

(e) when asked whether the group went to dinner at the Hard Rock Hotel and the applicant buying drinks for A he 
said that he never purchased alcoholic drinks, and certainly not for A.  He was asked if he had his own room in 
the hotel and the applicant stated yes and he did for the whole trip. 

(f) when asked about the rest of the allegations that the applicant sexually assaulted and threatened A the applicant 
denied them.  He said none of that happened. They were not in the same room. 

(g) the applicant was asked if he remembered who else was on the tour and he recalled the five students: A, T, B, S, 
and another although he was not certain about this student's first name. 

(h) the Investigators referred to the applicant’s written response where he did not dispute staying at the Hard Rock 
Hotel.  The applicant said he had no memory of the Hard Rock Hotel as distinct from staying at the hotel.  He did 
not recall having dinner there, but it is likely they had dinner at the hotel they were staying at. They had agreed on 
the second day/night in Bali just to stay at the hotel as it had not been a pleasant experience on the first day. The 
hotel was comfortable and had a nice pool. 

(i) he was asked to clarify that he believed they stayed at the same hotel on both nights and he confirmed that he had 
no memory of two distinct locations.  The applicant was asked to clarify that he had no memory of the Hard Rock 
Hotel to stay, eat or drink at.  He stated he did not dispute that they stayed at the Hard Rock Hotel but he could 
not recall it. 

(j) the applicant was asked to clarify his memory that dinner on the last night was at the hotel restaurant and he stated 
that his memory was that they were all tired and didn't want to leave the hotel and they still had some logistics to 
organize. 

(k) he was asked if he had any memories of the trip home to Perth and he stated that he did not recall anything which 
means it must have been a smooth trip.  The applicant was asked if he remembered anything from the plane trip 
back to Perth such as who sat where and he said he could not recall. 

(l) when he was asked what happened when they reached Perth Airport the applicant said he had no recollection of 
what was arranged regarding transport from Perth to Busselton as this would have been organized by Ms Hunter.  
He could not recall anything significant happening at Perth Airport. 

(m) the Investigators returned to the issue of accommodation in Bali.  The applicant was asked to clarify what he 
meant when he used the term "strongly believe" in relation to not sharing a room with A and did this mean there 
was a chance he did share a room with A?  The applicant stated that “no, he was being cautious with language.”  
He added that he has been on many tours, trips and camps and has never shared a room with a student.  He said he 
recalled having to make some phone calls to sort out logistics and did not  remember a student being present when 
he did this.  He said he spent a lot of time in the room so would recall if A was there too. 

(n) the Investigators referred to the applicant’s written response where he spoke to A twice about smoking on the trip 
and asked the applicant to explain those interactions?  He said he found cigarette butts on a table in the student 
area outside their rooms. He said they were smoked by A.  He said he could not recall whether he found them 
outside or inside. 

(o) the applicant was asked if he had any recollection of the student rooms and replied he did not recall, only that they 
were all together.  He said there was a shared or common area.  He did not recall it being five single rooms, it 
might have been a house with separate rooms but they did not have a room each.   He could not say definitively.  
When asked on a scale of 0% to 100%, where did he sit with his memory of sharing a room with A he confirmed 
he was 100% sure he did not share a room with A. 

(p) the Investigators asked the applicant to clarify what happened when he found the students had been smoking?  He 
recalled the students were A and T.  He had already spoken to them re smoking cigarettes at the start of the tour.   
He was sharp with them, recalls trying to use the discussion as a chance to try to get them back on track for the 
rest of the trip.  The applicant said he told A and T he was disappointed and asked them not to spoil what was left 
of the trip.  On the first day of the tour he had physically seen A and T smoking.  He had a constructive 
conversation with them after that and made it clear the trip wouldn't work if they couldn't trust them. He discussed 
consequences.  He said he talked to them both about the breach of trust but tried to focus on getting through the 
last day. 
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(q) when asked to describe his general interactions with A before and after the tour the applicant said he had virtually 
no interactions with A outside the tour.  He typically taught a lot of students, but had no real knowledge of A 
before the tour.  Had a fair bit to do with A in 'S' (Solo). They were positive interactions.  He did not recall much 
about their interactions other than the smoking situation.  He did not have much to do with A after the tour either. 

(r) when asked if he ever caught up with A after the tour the applicant said no, it wasn't a close relationship. 
(s) the Investigators asked the applicant to discuss the tweets he received from A and why he was confused by them.  

The applicant said they came out of nowhere.  He does not normally access Twitter a lot and he only saw the 
messages on two occasions, even though there was a long string of messages.  He said they didn't make any sense. 
They just start off with a string of emoji's then go into words like "I've got a bone to pick with you".  He said he 
found it very unsettling and he did not know what they were about. 

(t) he was asked to clarify whether he knew they were from A and he confirmed that he did because they had his 
name on them.  He said that after he saw the tweets he tried to reflect on the Indonesian trip and whether he might 
have said something untoward to upset A but he was sure he hadn't.  As the messages continued he blocked A.  
The applicant said he may have mentioned the messages to his wife.  He did consider taking it somewhere but he 
was not sure where he would have taken it.  He said if he had his time again he would have reported it.  The 
applicant said that once he had blocked A he could have found another way to get in contact with him but he did 
not do so. 

38 A’s parents were interviewed on 12 February 2019.  In summary, the interview notes are as follows: 
(a) A’s father explained that the document (the Statement) was his son’s account of what happened to him and made 

in a therapeutic intervention through the counselling service (name omitted), where he was told not to use the 
name of his abuser so he called them/him the Elephant. The Elephant was Don Parnell, current Deputy Principal 
at Lumen Christi College. 

(b) A’s father said he had no doubt that what was outlined in Part 2 of my soul occurred because the boy who went 
away (to Indonesia) was not the boy who came back.  He said that within the first week of A coming back (his 
wife) said to him that A had changed. Previously he was a happy mischievous boy, and a hero to his sister. But 
there was an insidious deterioration in his behaviour. 

(c) He said that the event occurred when A was in Year 11, between Term 3 and 4.  The applicant was A’s English 
Teacher in Year 12, and for no reason, A left the school in Term One Year 12.  Previously he was a straight A 
student.  A’s father said that Ms Hunter, A's Indonesian teacher, also noticed a difference in A. They had tried to 
contact her to inform her of A's death and she was very upset. 

(d) A’s father told the Investigators that Ms Hunter clarified the arrangements, and that the return flights from 
Indonesia were changed.  That there were two girls in a room, Ms Hunter and two others perhaps in the other 
room, and A in a room with the applicant. 

(e) He said that A had sat on this for 20 years. Then he had a revelation and was able to  talk about it.  A’s father said 
he worked in mental health for 40 years.  A talked about leaving his body while this (the assault) happened and 
looked at pictures on the wall, and after a while he could recall that picture in detail - this is dissociation. 

(f) A’s father talked about A having self-destructive behaviours, alcohol, drugs, and low self-esteem.  He said that 
when A revealed this to us (his family) his behaviour with the family greatly improved. A also got back into his 
music and joined a band which had all waned over the past 10 years.  He described it as a textbook response to 
what had happened to A. 

(g) He claimed that Ms Hunter told him that she recalled the two girls who were also on the tour coming to her and 
saying there were horrible noises coming from A and the applicant’s room, but she did not go to the room. A told 
them (his parents) that he was crying like a baby on the night, and the girls said that the next day they asked the 
applicant and A what had happened the night before, and that they had heard a baby crying. 

(h) A’s father said they had done some investigating and they knew that the applicant lived around the corner from 
them at the time of the incident. (when asked how he knew this, he said they had lived in the town for 30 years so 
they spoke to some people they knew involved in Catholic Education and found out his exact address). 

(i) He confirmed that A told them, his parents, 18 months before he died, and told them it was the applicant, around 
March 2016. He was 36 years old when the revelation happened.  He said that a psychiatrist gave A psychiatric 
help, and he did not agree with his diagnosis.  He treated A for depression and bipolar, and he gave him anti-
depressants. 

(j) A’s father confirmed the timeline, that A was in Year 11 in 1997, and that the incident happened between Term 3 
and Term 4 in the holidays, and that in 1998 A was in Year 12.  A’s mother said she had asked A at the time if he 
was alright, she thought/assumed that he may have had a knock back from one of the girls who was on the trip 
who she thought he liked. His mood became withdrawn, quiet, he used to be everyone's friend, and was an A 
student in History and Science. He wanted to go to university to study science. Then they started getting notes 
home from the school saying he wasn't doing his homework.  As to A’s academic decline, they just thought it was 
adolescence, they did recall the school calling them about A not doing his work. 
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(k) A’s father said that A left school at the end of Term 1, Year 12 in 1998.  He thinks this was because the applicant 
was A's English teacher.  Around week 4 of Term 1 A turned up at his mate’s place and said he wouldn't be going 
back to school.  His parents talked him into going to the State school, mid Term 1, but he did not last long, so he 
went to TAFE to do a land care course.  He also advised that A had done 6 years of guitar lessons with Taj 
Burrows father, the commitment was there, then he had a total change when he got back from Indonesia. 

(l) When he was asked whether A had considered going to the Police, A’s father advised that A chose not to do 
anything himself with this, he felt he wasn't strong enough, and couldn't handle cross-examination, if there was a 
court case, and he could not relive it all. He was 36 at the time and he chose not to. And they both supported him 
in that. If they'd known more at the time they feel they could have done more. They trusted the teachers. 

(m) A’s father said that A told him that the applicant spoke about previously doing this before, and that his older 
brother did it to him and that's why he did it to A.  He has confirmed that the applicant has an older brother who is 
a rugby player. 

(n) He said his memory was that the counselling service went to the Police, to see if the applicant was on the "list". 
Detectives interviewed them in Busselton, January 2019, around the 3rd, and they indicated that as A was 
deceased there wasn't anything they could do.  He also said that the counselling service told them to contact 
Catholic Education, the Police said they wouldn't give advice but that as parents, they would contact Catholic Ed 
too. 

(o) When asked what they would like to see happen he thinks it should be investigated, in an open, honest, and 
transparent manner, and for us parents to be included in that process. 

(p) A’s father gave a document to the Investigators titled “Part 4 of My Soul the next step” and explained this was 
another piece written by A as part of his treatment at the counselling service.  In it, A says he'd like to sit down in 
a room with 'The Elephant" and his parents and his parents would like to meet with the applicant.  A’s father said 
that he had thought about confronting the applicant, just waiting after school in the car park and walking up to 
him and saying, "you've been waiting for me for 20 years haven't you". 

(q) The Investigators asked A’s parents for clarity around the documents they had handed to them, titled “Parts 2 and 
4”.  His father said they had found them in A’s belongings after he passed away.  That was the first time they had 
read them. 

(r) The Investigators asked A’s father about the girls on the trip, and he said they were S and B, both inaugural 
students of the College like A.  At the 20-year reunion, he went to that, spoke to the previous Principal Peter 
Glasson and Clive Johnson.  B was a teacher in Germany.  The two other girls, one was Chinese or Vietnamese 
and her name was J.   They said they heard she died in Perth last year.  The other girl was T, they have spoken to 
her and she had nothing to add.  She confirmed she remembered the night at the Hard Rock Cafe, swimming in 
the pool, they live around the corner from her family. 

(s) A’s father was asked whether he was sure A was referring to the applicant.  He said he was absolutely sure.  There 
were only five students and two teachers on the excursion and it was the applicant. 

(t) He talked about what happened to A in the years after the incident, that they took him to get counselling help, for 
depression, he went to the GP, a few years after. When they took him to the GP they got him antidepressants. A 
tried them but they did not agree with him.  A’s father did not agree with the diagnosis of depression, or the 
diagnosis of bi-polar, he thinks he had PTSD.  In 2010 A was diagnosed with bi-polar and given lithium, he did 
not like it at first but then it stabilized him so he kept with it. 

(u) He told the Investigators that A's psychiatrist was (name omitted) but for the bi-polar diagnosis he was admitted 
to Sir Charles Gardner Hospital for three weeks on a voluntary hold. Then he went to see (name omitted).  He 
started out at a Clinic with (name omitted), he left, then (name omitted) took over.  They were not frequent visits 
though. They tried to get A to meet with other people but he didn't go. 

(v) A’s father said that A lived with them for most of the time.  He moved out in 2010, but he would go and come 
back, as he couldn't settle. He had insomnia, he would walk the streets and wouldn't take anything for sleeping.  
He said that in 2016 A rang his parents to tell them he'd gone to the counselling service and about the incident, 
and they went straight to him, he was around home a lot. They said they would support him 100% in what he 
wanted to do.  They told him the counselling service are the specialists, go to them, and they got some 
information for parents dealing with it. 

(w) He said that A had his own place for the last two years, they assisted him in getting a place.  He had a stable base, 
and maybe that's why he disclosed at that time.  A also had a friend, Scott, who he told about the incident. A 
didn't tell anyone else, he told no-one from the time of the incident to 2016, and then only told his parents and 
Scott after that. 

(x) The Investigators asked A’s father if A ever tried to contact the applicant and he said he thought he did via 
Twitter, but he only used emojis, and the tweets had since been removed. 

39 Ms Hunter was interviewed by the Investigators on 15 March 2019.  In summary, her responses on relevant matters were as 
follows: 

(a) When asked about the tour group’s accommodation generally, about the rooms, Ms Hunter said that the whole trip 
the applicant and A had their own rooms, so did she.  Only the girls shared. 
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(b) She also commented that the applicant was always going off having a smoke. The kids knew he was doing that, 
but he tried to hide it. Ms Hunter said she spoke to him about it, said it was stupid because the kids knew what he 
was doing, and he started drilling her, talking to her about mentorship, saying you cannot be friends with these 
kids. Ms Hunter said her counsellor has since told her that this was the applicant grooming her. 

(c ) Ms Hunter said they stayed in Solo for a week. They then got the train from Solo to Surabaya, then a boat to Bali, 
then to Denpasar.  When they got to Bali, they stayed overnight.   She said they stayed at the Adhi Dharma hotel 
in Bali, she remembers that was the hotel as that was where police caught the Bali Nine. They had their own 
rooms. That was the end of the trip.  Ms Hunter reconfirmed their trips home, called the Principal Peter Glasson, 
and used the phone at the hotel. They left for the airport and the parents left from Busselton.  They were flying 
Sempati Air. 

(d) When they got to the airport a western woman came out in a Sempati Air uniform and Ms Hunter realised that 
there was a problem.  The woman said they have had to put 75 people off the flight as the plane was not a 747.  
Ms Hunter  protested and told her the student’s parents were on their way to the airport to meet them and they had 
to get on the flight.  She said she “lost her battle” with the Sempati Air woman, and they had to find 
accommodation.  They got a three-bedroom villa. 

(e) The applicant suggested that he and A would share a room.  The girls all shared and we had a lounge room. The 
hotel was called the Kartika Plaza.  It was a villa connected to the hotel, and at the front of the hotel near the road 
so not ideal, but they had no choice.  As it was school holidays there were not many places available. 

(f) Ms Hunter said that the next day everything was fine, when they were leaving that Sempati Air woman tried to 
charge them for the night and Ms Hunter refused and left in the taxi.  Ms Hunter said that “Roxanne”, the Sempati 
Air woman, might have been the one who suggested the Kartika Plaza. 

(g) She said after they got home, A started to not hand in his schoolwork.  She would see him around the place, 
walking around during classes, there are some kids who go to a third world country and when they come back 
they appreciate everything more, not A, which was unusual, then the next year he left school. 

(h) The Investigators asked Ms Hunter about that last night in Bali and what happened.  She said she was mainly in 
the foyer of the hotel, ringing parents, ringing Peter Glasson the Principal, as he had to go to the airport to let the 
parents know the flight was delayed. 

(i) She was asked to clarify when they got to the villa, how did they divide the rooms?  Ms Hunter said she didn't 
remember, but she knew she and the applicant couldn't be in a room together, or either of them in with the girls, 
“so there was no other option.” 

(j) Ms Hunter was asked whether they ever went to the Hard Rock Cafe.   She said that the night before, the last 
night, the applicant took the students to the Hard Rock Cafe and bought them drinks. She only found this out 
when she got back to Perth, as one of the girls told her. 

(k) She said on the last night the girls were in the lounge room, up watching the movie “Scream” and A was in the 
bedroom with the applicant.  Ms Hunter asked where A was, and why wasn't he watching the movie with the girls. 
The girls said he had gone to bed and was in the room with the applicant. Student S said to her why don't you go 
and knock on the door.  Ms Hunter had been in the foyer making phone calls. 

(l) Ms Hunter again made the comment that she never even thought, at the time, but A’s disposition changed so 
much, she always wondering what had happened. When his father contacted her, it was no surprise.  She knew 
something had happened because she knew A so well, from teaching him and the trip to Indonesia.  When asked if 
she ever spoke to A or anyone about his change in behaviour, Ms Hunter said she thinks she spoke to A's mother 
about him losing languages and levels.  She clarified that before the trip, A was handing in his work, but then he 
became really jittery. Before the trip A was personable and polite. She was asked if he had any friends, and 
Ms Hunter said he didn't have a group of boys he hung around with, no-one stood out.  He was the type of student 
who was friendly with girls and boys.  Ms Hunter said she had an office facing the quadrangle and she would see 
him wandering around and she would go out and ask him what he was doing. 

(m) Ms Hunter was asked about the setup at the Kartika Plaza Hotel and did they all share a bathroom.  She said no 
that each bedroom had its own ensuite.  She said that one night the students were in the pool, drinking cocktails, 
and that was the first time she caught them drinking cocktails.  When asked for clarification of when this 
occurred, she said that on the first night (the first night in Bali) the students went for a walk with the applicant and 
they went to the Hard Rock Cafe, and Ms Hunter stayed at the hotel. The second night (in Bali) they got room 
service.  The students were keen on not eating more rice so they all had different things they wanted.  She did not 
remember where they ate. She said that they possibly took food to their rooms. 

(n) She told the Investigators that the girls then watched “Scream”, and she did remember the applicant and A going 
to bed earlier.  And S wanted her to knock on the door. Ms Hunter did not know why and didn't knock on the 
door.  She said if they were asleep she did not want to wake them.  S did not expand on why, she might have said 
that she heard banging noises, but did not seem worried.  She just said maybe you should go and check on them. 

(o) The Investigators asked Ms Hunter to clarify what happened the night the students were in the pool drinking, and 
who was in the pool.  She said that Jack, their 19-year old Indonesian gopher, was there, he accompanied them 
from Java, it was inappropriate for unaccompanied females to be walking around.  Jack had left, the first night in 
Bali he was there but then he left.   She said all the students were in the pool, she wasn't sure if they were all 
drinking though.  The drinks were coloured, she had thought maybe they were just soft drinks. The applicant and 
all the kids were in the pool the first night. 
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(p) Ms Hunter said she thought on the last morning in Bali the flights were at about 9 or 10 am.  She did not 
remember anything specific about the applicant on the morning or A as she was organizing, and reconfirming 
flights beforehand. With the experience of the day before she went and did all that. She had to go to the Sempati 
Air office to reconfirm.  It wasn't far from the Kartika Plaza Hotel.  She said she left the applicant to organize the 
students.  She did not specifically remember seeing anything that morning. She said she thought they were all 
sitting together on the flight back to Perth. 

(q) In relation to her conversations with A’s father, Ms Hunter said that he did not give her the statements that A 
wrote.  They just spoke over the phone, and she couldn't go to A's funeral.  He telephoned her in 2017, then rang 
back to tell her that A had died.  Ms Hunter said A died when he was in his thirties.  From the research she has 
read that's the age people have the courage to come forward.  She said she did not have any contact with A after 
he left school. The last she heard he left school and she always wondered what happened. Ms Hunter said A 
declined in term 4, stopped handing in work and when she asked him he was very cagey and quiet.  He was the 
opposite of the others who knuckled down. It was an opposite effect, and she wondered what happened to him. 

(r) She said initially she thought the applicant had just touched him up, now she knows it was full rape.  Ms Hunter 
clarified that she got the first impression from the first call from A’s father in 2017, and that he disclosed the 
information regarding A's alleged rape in the more recent telephone call with her. 

(s) Ms Hunter was asked about her contact with A's sister.  She said she was in contact with her from 2010 to 2015, 
as she worked at the chemist in Margaret River.  Ms Hunter had spoken to her recently and A’s sister had told her 
that A had drug issues. Ms Hunter said she has no doubt the sexual assault occurred.  She knew the applicant was 
at Lumen Christi College in pastoral care. 

(t) She clarified the differences she observed in A after the trip. She said it was flightiness and he was jittery.  
Ms Hunter said she noticed, after the event, he was at school dashing about behind poles, avoiding you it was so 
stark and a total departure from his personality before. She said that for 20 years she had wondered what 
happened.  She said A was not avoiding her. 

(u) Ms Hunter commented that from the way A wrote his statements coupled with her research and experience now, 
in hindsight she thinks that the applicant was grooming her as well, so that she would not doubt him. She said that 
if she had any doubts about the applicant at the time she never would have put them in a room together.  As to 
grooming, Ms Hunter said she meant the way the applicant tried to mentor her when she did not want to be 
mentored. 

(v) She said on their return to Perth Airport her boyfriend picked her up. She spoke to all the parents, and then it was 
all over.  It was the weekend, and then school went back the next week. 

40 Two students who went on the Indonesian tour were also interviewed by the Investigators.  One of them, B, was interviewed 
by telephone on 4 April 2019 as she was then living in Germany.  B confirmed her attendance on the Indonesian tour in 1997 
and recalled the names of the other students and that two teachers led the tour group, Ms Hunter and the applicant.  She 
remembered the applicant being present as a chaperone as there was also a male student on the tour.  B's recollection of events 
on the tour was not particularly good, apart from confirming the locations they went to.  In relation to the last two nights in 
Bali, B did recall the flight delay and the need to stay an extra night but could not recollect the hotel location on the last night.  
She did say she shared a room with another student, S, most of the time and that two of the other girls shared a room.  B 
recollected that on the last two nights the group did stay in a hotel and not in homestay accommodation, as in Java.  She did 
recollect that the hotel had a pool. 

41 In relation to what occurred on the last two nights of the trip, B did not think the students consumed alcohol but possibly the 
Indonesian teacher did. She remembered a student smoking in Java. B did not recollect the sleeping arrangements whilst the 
tour group was in Bali.  She said that she could not recall where the teachers slept, did not recall A and the applicant sharing a 
room, but did recall he did not share a room with the girl students. B did recollect going to the Hard Rock Café, however. 

42 Another student on the trip, S, was also interviewed on 4 April 2019.  S recalled there were five students and two teachers on 
the tour. S had a limited recollection of the applicant but had some recollection of calling him "Parnie" and she thought he was 
an English teacher. S appeared to have some recollection of the locations that the tour group visited but not in any detail.  She 
referred to the flight delay on the return trip back to Perth from Bali.  She referred to the airline putting the group up in a hotel.  
She described it as a big hotel with two villas and they were self-contained with kitchens and a bedroom up on the top.  S 
thought that the students had their own rooms and that they were in two villas.  She said that she generally roomed with student 
B for most of the time and she seemed to think there were three bedrooms in each villa so, rooms for the group. 

43 When she was reminded there were seven people on the trip, five students and two teachers, S was a little less clear.  She 
seemed to think on the final two nights in Bali the group stayed at different hotels.  She referred to the first hotel being just 
rooms.  S described there being villas in the second hotel and said she had a photo of three of the girls sitting outside one room 
which were tiled and recalled tiling and steps up to the rooms.  She said that no teacher roomed with her, and if she did share a 
room it would have been with B or another student, T.  She did remember a grand resort with a pool.  S said that they had 
dinner by the pool. 

44 In relation to the second night, S said she could not recall who shared with who.  But she did say as a 16-year old girl she 
would not have stayed in a room by herself.  She also said that the teachers were not around much for those last two nights. 

45 As to the accommodation arrangements generally, S said that A never shared with girls on the trip.  The group did not have 
their own rooms at other locations so occasionally they did have to share with the teacher. As for the last night, given that the 
airline had paid for the accommodation, it was what she described as a "bunk in" situation. Whilst S was initially asked 
whether on the trip, she drank any alcohol and she said no, given that most teenagers around the group in Indonesia were 
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Muslims and they did not drink. However, S was later asked whether she went to the Hard Rock Café and she said yes, the 
group did go there and they had karaoke on at the time and she did think that they were drinking alcohol there.  S recalled that 
cocktails came in huge glasses and she assumed that they ordered it. She described it as being dark and loud like a nightclub, 
but she could not recollect whether the teachers were present. 

46 When asked whether at some point, she remembered being in a room with the other girl students watching a movie, she said 
yes, highly likely.  She said that when spending time together on the last night the students stayed in, had room service or food 
in the room and they watched a movie.  When asked whether the students had their own bathrooms, S said that each room had 
its own bathroom.  But she could have been sharing with B. S seemed quite sure that they (presumably the airline) gave the 
group two villas next to each other and that they all shared a bathroom upstairs.  She thought maybe A stayed in her villa. 
Either that, or he was in the other villa, because she recalled him being upstairs and he either stayed there or was looking about 
and stayed in the other villa.  But she could not be sure. 

47 A friend of A's, Mr Bardowski, was also interviewed by telephone on 12 April 2019.  He was a friend of A's and had known 
him since working together at a petrol station in 2002.  He said that in late 2017 or early 2018 (he could not be sure of the 
timing), A told him what happened on the school trip in Indonesia.  He told him what he had gone through and how he had 
processed it.  Mr Bardowski said A told him it had been buried in a dark corner of his mind and he had dreams and was 
remembering what happened to him. Mr Bardowski confirmed that A had difficulties with drugs and depression and was 
diagnosed with bipolar and ADD.  He was on various medications for these conditions. 

48 Mr Bardowski's memory was not good, but he said as far as he recollected, A told him that a teacher was in the same room 
with him on the trip and raped him.  A described what had happened near his bed and the noises he heard and after he had been 
assaulted, the teacher threatened him. Mr Bardowski referred to A telling him he was about 19 and had difficulties with drugs.  
He also mentioned that he had spoken to A's father at A's funeral, and that Mr Bardowski, in conversation with A's father, 
informed him of what A had told him.  A's father told Mr Bardowski that the Investigators may be in contact with him to speak 
with him about the matter. 

Referral to expert 
49 In May 2019, the Investigators concluded that based on the materials obtained to that point, it was decided to obtain expert 

advice on aspects of the investigation. The person identified was Dr Chamarette, a psychologist with extensive experience and 
qualifications in cases of adult victims of child sexual abuse. Dr Chamarette was asked to advise on the reliability of the  
Statements that A made.  This was also sought given A’s history of alcohol and drug abuse, and that A also disclosed in his 
counselling, another but unrelated sexual assault on him several years after the Indonesian tour in 1997.  Dr Chamarette was 
asked if these factors may have influenced the credibility of A’s version of events. 

50 Dr Chamarette’s opinion was also sought on the credibility of the applicant’s responses to the allegations. The applicant was 
afforded the opportunity to meet with Dr Chamarette, but he declined to do so. 

Expert report 
51 In her report to the investigation team, dated 24 July 2019, Dr Chamarette concluded in relation to the  Statements made by A 

that: 
There doesn’t seem to be any doubt that A believed himself to have been a victim of sexual assault from Mr Don Parnell 
(even though he had blocked it out for 20 years) and that this appeared to have substantially altered his behaviour, school 
attendance and adjustment and may have contributed to his alcohol/drug addiction and depression (PTSD).  The literature 
on delayed recall and disclosure of sexual assault in childhood supports the patterns of behaviour and the way in which A 
brought out the allegations around the incident occurring in 1997. 

52 As to the therapeutic context in which the Statements were said to have been made, Dr Chamarette observed: 
It is understood that [A] wrote two undated statements which are the basis for the allegations of historical child abuse in 
the course of counselling with (name omitted), a specialist sexual assault/abuse counselling service based in (location 
omitted).  There is no indication of the context in which he provided this.  If documents were made in the course of 
therapy they may contain emotional truth of the experiences being worked through but not necessarily strictly factual or 
accurate accounts of what occurred and which people may have been involved even though he named Mr Parnell as one 
of the two people from whom he told his sister that he had experienced sexual assault.  There is also uncertainty as to 
intent of the writing as he had stated to his parents that he did not want to pursue the matters through the Police.  [A] told 
his sister in 2016 that he had forgotten or repressed all memory of the incident in Indonesia for 20 years and also a 
subsequent unrelated rape experience which he was reminded of by meeting the person involved which had apparently re-
activated his memories and recall of both instances.  This pattern of receiving a “trigger” which recalls historical material 
is very frequent and a characteristic of disclosure of historical abuse. 

53 Overall, as to the Statements, Dr Chamarette concluded that: 
In summary, I find A’s accounts credible and compelling with regard to his belief that it occurred but would not support 
his written statements as being totally accurate and factual in all aspects because of the therapeutic context in which they 
are written as opposed to affidavits or official or formal complaints.  I do not regard his drug use as a sufficient 
explanation that his memories are drug-induced or delusional though I could see the possibility of conflation with other 
sexual trauma as a question which it is not possible to resolve. 

54 In terms of considering the applicant’s response to the allegations against him, Dr Chamarette said: 
Basing my response to this question upon the applicant’s denial and shock in the face of the allegations rather than a face 
to face interview makes clinical judgement difficult.  The main challenges to his credibility in response to the allegations 
revolve around his vagueness or inaccuracy in relation to the events.  e.g. 1) his lack of definite memories and his 
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apparently inaccurate denial that he shared a room with the only other male in the party when it was in a 3 bedroom villa.  
e.g. 2) his inability to recall that he had then had [A] in his English class and that he had dropped out after 1 term in 1998. 
Some people might see his lack of accurate memories or any memories as consistent with his denial that anything 
untoward occurred.  However it can also support the idea that just as [A] blocked out his memory, that Don Parnell may 
also have been appalled or traumatised by the events and blocked the entire period out of his mind.  This is more credible 
to me than that he is lying as he would not have become so distressed. 

55 Finally, in terms of two of the three possible options identified by the Investigators in their interim report, that being that 
“Allegations Substantiated” and “Allegations unable to be substantiated or disproven”, Dr Chamarette expressed the following 
opinion: 

“Option One:  Allegations Substantiated. 
While this is cogently presented in the Preliminary Investigation Report, the comments made above regarding the 
possibility that while something may have occurred and that [A] sincerely believed and recalled the sexual assault in great 
detail, the material which presents the evidence is significantly flawed in that it did not come from his intent to pursue the 
complaint himself but to make it known to his parents and to seek resolution and occurred in a therapeutic context which 
remains unclear.  You may need legal advice as to whether “on the balance of probabilities” this would be considered 
sufficient in an Australian context. 
Option Two:  Allegations Unable to be Substantiated or Disproven. 
The arguments for this finding are well outlined in the Preliminary Investigation Report and I find them more persuasive 
than those for substantiation.  While I don’t find the evidence for substantiation of the allegations convincing neither do I 
see any strong support for disproving the allegations and providing sufficient grounds for exoneration of the applicant 
simply on the basis of his strong denial.” 

56 I should note that members of the investigation team suggested, when called to give evidence by the respondent, that 
Dr Chamarette went outside of her brief when making the above observations in relation to options one and two. 

The investigation outcome 
57 The Final Investigation Report was dated 2 August 2019. The Report summarised the procedure adopted, the allegations, and 

other matters, including the documents provided and a summary of interviews with witnesses and the referral to Dr Chamarette 
for an expert opinion.  It referred to her conclusions on the two statements from A and the applicant’s credibility, but not her 
comments on the two outcome options canvassed in her report. 

58 Under the heading “Findings and Outcomes” (parts were redacted dealing with material in the nature of legal advice and 
options), the following is stated: 

8.  Findings and Outcomes 
As it appears there are no longer any viable lines of enquiry in this investigation process, findings must now be reached 
on the "balance of probabilities", based on the information currently available. 

REDACTED 
* It is noted that one element of the a/legations as put to Don Parnell is likely incorrect- A's statements indicate that the 
alleged assault occurred on the final night in Bali after the group had dinner and drinks at the Hardrock Cafe. Witness 
evidence appears to indicate that the group had dinner at the Hardrock Cafe on the preceding night. This is not considered 
to be fundamental to the veracity of the allegation of assault but has been taken into consideration. 
a. Option One: Allegations Substantiated 
The first option is to reach a determination that the allegations are substantiated. This can be justified as the standard of 
proof for a workplace investigation is "on the balance of probabilities"- this means the determination must be reasonable 
but is also somewhat subjective. In other words, "is it reasonable to determine based on all the information currently 
available to us that this incident is likely to have occurred?" . While witness evidence was largely unhelpful and in some 
instances, unreliable, there are a number of factors that would support this as a reasonable determination: 

1. The level of detail with which A described the alleged assault is very compelling, and his version of events 
as outlined in his written statements remained consistent with each person he recounted the incident to 
including [A’s parents], [A’s sister] and Scott Bardowski. 

2. A's statement outlined the sequence of events during the trip to Indonesia in great detail and by all other 
accounts, his recollection of the trip is accurate. The question then remains, if he had such a clear and 
accurate recollection of the trip (when they went, who was there, where they visited, the activities they 
participated in, the flight delay in Bali etc.) , why would the alleged assault as recounted in his statement be 
fabricated or incorrect? 

3. It could be argued that A had a personal issue with Don Parnell which compelled him to fabricate this 
allegation against him, however this would make little sense. If A had a personal vendetta against Don 
Parnell and fabricated the alleged assault for the purpose of tarnishing his reputation , one can only conclude 
that he would have openly told many others about the alleged assault in an attempt to disparage him long 
before 2016/2017 when he finally disclosed it to his family. 

4. A's "tweets" to Don Parnell in March 2017 demonstrate that he was trying to communicate with Don Parnell 
about something that happened or they discussed in the past. It remains unclear why A would send these 
"tweets" to Don Parnell if they had no history other than both attending the trip to Indonesia. 
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5. A sought counselling support from (name omitted), a service specialising in counselling for victims of 
sexual abuse. It is highly unlikely that unless the alleged assault did occur (or at the very least A himself 
truly believed it happened), that he would have sought this type of help. 

6. A's pattern of disclosure is consistent with statistics for adult survivors of child sexual abuse in that he 
disclosed some twenty years after the alleged incident. Further, A was reticent to report the incident to the 
Police for fear of having to relive it. 

7. Witness evidence from Clarissa Hunter and A's family regarding the change in A's behaviour following the 
trip to Indonesia would further support the likelihood that the alleged assault occurred as the reported 
change in A's behaviours are consistent with those typically demonstrated by survivors of sexual abuse, 
including becoming withdrawn and antisocial. 

8. Witness evidence from Clarissa Hunter does serve to support the allegation that A and Don shared a hotel 
room in Bali. 

9. Don Parnell has denied the allegations but has failed to provide any compelling evidence to suggest that he 
did not in fact share a room with A in Bali (i.e. he was unable to say what the hotel sleeping arrangements 
were on that final night in Bali) and has also demonstrated a tendency to respond dishonestly to questions 
asked of him. For example, he categorically denied that he purchased or drank alcohol with students on the 
trip, however it was confirmed by witness evidence that this did in fact occur. 

10. Each of the above arguments has been supported by the expert opinion of Christabel Chamarette, although it 
is noted that A's statements were written in a therapeutic context and cannot be taken as statements of fact. 

For the reasons outlined above, it is reasonable to conclude that on the balance of probabilities, the allegations are 
substantiated. The recommended outcome for Karen Prendergast to consider in this instance would be a finding of serious 
misconduct and the termination of Don Parnell 's employment. 

REDACTED 
59 In terms of recommended steps, the Final Investigation Report refers to Ms Prendergast, the Principal at Lumen Christi 

College, writing to the applicant informing him of the outcome of the investigation and that the substantiation of the 
allegations amounts to serious misconduct, warranting summary dismissal.  This occurred and the applicant was summarily 
dismissed for misconduct by letter dated 20 August 2019. 

The applicant’s challenge and the employer’s response 
60 On behalf of the applicant, several submissions were made as to the attack on the findings reached by the respondent, 

following the investigation and its outcomes.  This was all in the context of the applicant’s steadfast denials of the allegations 
against him. 

61 First, the applicant maintained there was no direct evidence against him to substantiate the allegations that he sexually 
assaulted the student.  As A had died in October 2018, much of the evidence arising from the investigation, and as given in 
these proceedings, was hearsay.  Some of it was circumstantial.  Second, the applicant contended that aspects of the 
investigation and subsequent findings were flawed.  Several significant findings of the investigation were not supported by any 
evidence, let alone only hearsay evidence, as the submission went.  Third, several persons spoken to and interviewed by the 
Investigators, had, it transpired, been contacted by A’s father in the months before the investigation. This included Ms Hunter, 
the Indonesian teacher who was the school tour organiser.  The submission was this evidence had been tainted. 

62 Fourthly, the applicant submitted in effect that the Investigators had reversed the onus of proof, so it seemed in relation to 
aspects of the Final Investigation Report, it was for the applicant to disprove the allegations made against him.  Fifthly, it was 
contended that simple facts were not checked by the Investigators. For example, the allegation that the applicant admitted to A 
in the hotel room he had been sexually assaulted by his older brother. The applicant submitted that he did not have an older 
brother, and this was never checked with him.  However, the evidence in these proceedings was that the applicant did have a 
younger brother.  Also was the allegation that the applicant told A he knew where he lived as he rode his pushbike past their 
house. The applicant submitted that he did not have a pushbike in 1997 and could not have done what was alleged.  It was not 
denied however, that the applicant lived close to A’s parents’ house at the material time. 

63 Sixthly, the applicant contended that allegations about having dinner on the last night at the Hard Rock Café was not supported 
by any evidence.  The assertion that the applicant purchased alcohol for the students was said by the applicant to be based on 
third-hand hearsay as reported by one female student only, and not any other.  Finally, the applicant maintained that the 
Investigators, as reflected in the Final Investigation Report, did not turn their minds to the appropriate level of proof required, 
given the seriousness of the allegations.  The applicant contended that the civil standard of proof, as discussed and applied by 
the High Court in Briginshaw v Briginshaw (1938) 60 CLR 336 should have been applied. This meant there would have 
needed to be a level of certainty on the evidence, consistent with the gravity of the allegations made.  This was especially as 
one of the Investigators, Ms Taylor, is a legal practitioner. 

64 Overall, the submission was made by the applicant that the investigation and its outcome was hopelessly flawed.  The 
applicant’s summary dismissal based upon it was harsh, oppressive, and unfair.  There was no valid reason for his dismissal.  
The applicant also submitted that he cooperated with the investigation and his employer, despite legal advice to the contrary. 

65 For the respondent it was contended that based on the totality of the evidence, including the oral interviews and documents, the 
Investigators could come to the conclusion on the balance of probabilities that the applicant’s misconduct had been established. 
The conclusions reached by the Investigators were substantially based on disclosures made by A to his parents and to his sister. 
This evidence according to the respondent was “consistent and compelling”. The submission was also made these conclusions 
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were consistent with the evidence called in these proceedings from the counsellor, to whom A made the disclosures in his 
therapy sessions. 

66 And, the respondent contended, particularly given the Royal Commission into Institutional Responses to Child Sexual Abuse, 
that the approach to the civil standard of proof set out in Briginshaw should not be adopted by the Commission. Rather, given 
the highly unusual circumstances, the standard of proof should be that applicable to the National Redress Scheme, which is a 
“reasonable likelihood” threshold. 

67 The respondent contended that despite the seriousness of the allegations, the respondent conducted as thorough an 
investigation as it could, absent the police doing so, given that the conduct took place outside of Australia.  It was submitted 
that the applicant was given a fair go in the investigation and that the respondent followed its relevant policies in its 
investigation of allegations of serious misconduct.  It was therefore submitted that the respondent had a valid reason for the 
dismissal of the applicant and his dismissal was not, in the circumstances, unfair. 

Some issues arising and the standard of proof 
Briginshaw approach 
68 Commission proceedings, being civil, the standard of proof to be applied is that applicable to civil proceedings generally, that 

being on the balance of probabilities. In cases of misconduct, for example involving serious allegations by an employer, 
depending on the gravity, the civil standard still applies, but consistent with the principles in Briginshaw, whereby a higher 
level of satisfaction of proof is required.  As Dixon J said in Briginshaw at 361 – 363: 

The truth is that, when the law requires the proof of any fact, the tribunal must feel an actual persuasion of its occurrence 
or existence before it can be found. It cannot be found as a result of a mere mechanical comparison of probabilities 
independently of any belief in its reality. No doubt an opinion that a state of facts exists may be held according to 
indefinite gradations of certainty; and this has led to attempts to define exactly the certainty required by the law for 
various purposes. Fortunately, however, at common law no third standard of persuasion was definitely developed. 
Except upon criminal issues to be proved by the prosecution, it is enough that the affirmative of an allegation is made out 
to the reasonable satisfaction of the tribunal. But reasonable satisfaction is not a state of mind that is attained or 
established independently of the nature and consequence of the fact or facts to be proved. The seriousness of an allegation 
made, the inherent unlikelihood of an occurrence of a given description, or the gravity of the consequences flowing from 
a particular finding are considerations which must affect the answer to the question whether the issue has been proved to 
the reasonable satisfaction of the tribunal. In such matters “reasonable satisfaction” should not be produced by inexact 
proofs, indefinite testimony, or indirect inferences. Everyone must feel that, when, for instance, the issue is on which of 
two dates an admitted occurrence took place, a satisfactory conclusion may be reached on materials of a kind that would 
not satisfy any sound and prudent judgment if the question was whether some act had been done involving grave moral 
delinquency. 
… 
This does not mean that some standard of persuasion is fixed intermediate between the satisfaction beyond reasonable 
doubt required upon a criminal inquest and the reasonable satisfaction which in a civil issue may, not must, be based on a 
preponderance of probability.  It means that the nature of the issue necessarily affects the process by which reasonable 
satisfaction is attained.  When in a civil proceeding, a question arises whether a crime has been committed, the standard of 
persuasion is, according to the better opinion, the same as upon other civil issues … But consistently with this opinion, 
weight is given to the presumption of innocence and exactness of proof is expected. 

69 This situation most often arises in civil cases where a central issue is whether the facts in question also amount to the 
commission of a crime.  As the learned author in Cross on Evidence Australian Edition (loose-leaf) expresses it at par [9050]: 

[9050] Civil Standard 
Special considerations apply when the question of whether facts amounting to a crime have been proved arises in other 
proceedings.  The difficulty is that the court in those proceedings is placed in a dilemma in which it must abandon either 
consistency of standard of proof as between two different proceedings relating to the same issue, or abandon it as between 
two different issues arising in the same proceeding.  Such a dilemma can arise in administrative proceedings for the 
recovery of compensation for criminal injury.  It can also arise in an ordinary civil case.  Damages are claimed by A for a 
libel in which B referred to A as a bigamist; the insurers defence to an action on a policy of fire insurance is that the 
insured was guilty of arson; or the plaintiff simply claims damages for a conspiracy to defraud.  Although in England 
there are some cases supporting the application of the criminal standard, in Australia (and in other English cases) the law 
is that the civil standard applies, though the gravity of the issues must be borne in mind.  That approach is commonly 
employed where civil proceedings are brought in relationship to contraventions of those parts of the Competition and 
Consumer Act 2010 (Cth) which can be the subject of criminal prosecutions, and where civil proceedings are brought 
under that Act for a penalty.  The approach does not change the civil standard of proof.  It merely reflects the perception 
that members of the community do not ordinarily engage in serious misconduct.  “Some things are inherently a great deal 
less likely than others.  The more likely something is, the more cogent must be the evidence required to persuade the 
decision maker that it has indeed happened” (citing Braganza v BP Shipping Ltd [2015] UKSC 17; [2015] 4 All ER 639. 

(Footnotes omitted) 
70 (See also: Neat Holdings Pty Ltd v Karajan Holdings Pty Ltd [1992] HCA 66; (1992) 67 ALJR 170; Cubillo v Commonwealth 

of Australia (2000) 174 ALR 97). 
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71 It has been held this principle applies in proceedings not subject to the rules of evidence where an allegation of child sexual 
abuse has been made: NU v NSW Secretary of Family and Community Services [2017] NSWCA 221; (2017) 95 NSWLR 577.  
In NU, the issue arising was making protection orders under the Children and Young Persons Care and Protection Act 1998 
(NSW), which are civil proceedings.  However, under that legislation, the rules of evidence do not apply, unless the court 
makes an order that they do.  Section 140 of the Evidence Act 1995 (NSW) refers to the civil standard of proof in civil matters, 
but this is subject to the nature of the subject and the gravity of the matters alleged (i.e. the Briginshaw approach).  In deciding 
the appeal and the standard of proof in NU, even though the court at first instance was not bound by the rules of evidence, after 
setting out s 140, Beazley P (McColl JA and Schmidt J agreeing) said: 

50. The parties made no reference to s 140 in their submissions. Whilst proceedings under the Care and Protection Act 
are civil, the general position is that the rules of evidence do not apply unless the court makes an order that they are 
to apply to the proceedings or to part thereof: s 93(3). It would follow, in my opinion, that the Evidence Act, s 140 
would not apply to the assessment of evidence in a legislative framework where the rules of evidence do not apply. 

51. It was suggested that the decision of this Court in Director General of Community Services; Re Sophie [2008] 
NSWCA 250 at [48] was authority that the Briginshaw standard applied to a case such as the present and, 
accordingly, that his Honour was correct in considering that he was required to determine whether the allegations of 
sexual abuse had been made out on the Briginshaw standard. 

52. In M v M, the High Court considered that the Family Court should not make a positive finding as to the truth of an 
allegation of sexual abuse unless satisfied according to the civil standard of proof, having regard to the factors 
mentioned in Briginshaw v Briginshaw, per Dixon J at 362: 

“The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer 
to the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences.” 

53. The Briginshaw standard, like the principle in Jones v Dunkel (1959) 101 CLR 298; [1959] HCA 8, is often 
misunderstood. Correctly applied, as the Court stated in Re Sophie at [50]: 

“… The requirement stated in Briginshaw v Briginshaw, that there should be clear and cogent proof of serious 
allegations, does not change the standard of proof, but merely reflects the perception that members of the 
community do not ordinarily engage in serious misconduct: Neat Holdings Pty Ltd v Karajan Holdings Pty Ltd 
(1992) 67 ALJR 170 at 171, per Mason CJ, Brennan, Deane and Gaudron JJ; Palmer v Dolman [2005] NSWCA 
361 at [41]-[47] per Ipp JA (with whom Tobias and Basten JJA agreed).” 

54. I accept that where there is an allegation such as of sexual abuse in circumstances such as arise in this case, it is 
appropriate and necessary to apply the Briginshaw standard, as properly understood. Indeed, it is generally accepted 
that there is no underlying conceptual difference in the application of the Briginshaw standard and the Evidence Act, 
s 140. 

72 Given the gravity of the allegations in this case, the Briginshaw approach should be adopted. 
Nature of the evidentiary onus – misconduct cases 
73 Another matter that arises, is the approach to be taken to assessing the actions of the respondent, as the applicant’s dismissal 

was summary for misconduct.  This is in the context of the overall burden to establish unfairness, still resting on the applicant. 
In his written opening submissions, the applicant referred to “the evidentiary onus” on the respondent to establish on the 
evidence, that the alleged sexual assault, providing the basis for the applicant’s summary dismissal, took place.  Reliance was 
placed on a decision of the Full Bench of the Commission in Winkless v Bell (1986) 66 WAIG 847.  The applicant also 
submitted that whether the alleged misconduct occurred is a conclusion of fact, and the decisions of the Full Bench in Minister 
for Health v Drake-Brockman [2012] WAIRC 00150; (2012) 92 WAIG 203 and the Industrial Appeal Court in Garbett v 
Midland Brick Company Pty Ltd [2003] WASCA 36; (2003) 83 WAIG 893 were cited in support. 

74 The respondent contended that as the police could not investigate the allegations, and it involved a teacher in its school system, 
the respondent had to investigate under its relevant policies. It did so to the best of its ability and in all the circumstances it was 
as thorough as it could be.  The respondent submitted that this did not and could not be to the standards of the police, given this 
was an industrial matter. 

75 Given the disparity in the submissions of the parties on this important point, I directed my Associate to write to the parties on 9 
March 2020, after the hearing and the reserving of the Commission’s decision, to raise two questions.  Formal parts omitted the 
letter relevantly provides: 

In the written summary of submissions of the applicant it is contended at par 9 that the respondent carries an evidentiary 
onus of establishing that the conduct of the applicant took place and cites a decision of the Full Bench of the Commission 
in Winkless v Bell (1986) 66 WAIG 847.  Furthermore, it is submitted at par 10 of the outline that whether the alleged 
misconduct of the applicant occurred is a conclusion of fact to be reached by the Commission and the cases cited in 
support are Garbett v Midland Brick [2003] WASCA 36 and Minister for Health v Drake-Brockman [2012] WAIRC 
00150. 
In Drake-Brockman, an issue arose on an appeal to the Full Bench as to the Commission’s conclusions at first instance in 
relation to the evidentiary onus in the case of a summary dismissal for misconduct. The Full Bench observed that there 
was some disparity in approach to the obligations on an employer in cases such as Bi-Lo Pty Ltd v Hooper (1992) 53 IR 
224; SDA v Jewel Food Stores (1987) 22 IR 1 and Sangwin v Imogen Pty Ltd [1996] IRCA 100 on the one hand and in 
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Newmont Australia Ltd v The Australian Workers Union, Western Australian Branch, Industrial Union of Workers (1988) 
68 WAIG 677 on the other.  These matters were discussed by the Full Bench at pars 49 - 62. 
In particular, the Full Bench in Drake-Brockman appears to have distinguished cases where allegations of dishonesty, 
personal safety and issues of public interest arise, where the approach in Bi-Lo is appropriate, and other factual 
circumstances, such as where abusive language is used in the workplace, where the approach in Newmont is appropriate. 
Given this apparent factual distinction drawn by the Full Bench in Drake-Brockman, the Senior Commissioner requests 
further written submissions from the parties on this point.  In particular, reference is made to par 59 of the reasons of the 
Full Bench in Drake-Brockman (at p 90 of the appellant’s Book), where reference is made to Sangwin to factual examples 
of health care workers or childcare providers, where allegations of serious physical abuse are made and where the 
approach in Bi-Lo would be appropriate. 

76 In his supplementary written submissions, the applicant contended that the observations by von Dousa J in Sangwin v Imogen 
Pty Ltd [1996] IRCA 100 were obiter and are not binding on the Commission.  That in Drake-Brockman, the Full Bench 
commented at par 58 that sometimes it may still be appropriate for the Commission to be satisfied that the misconduct 
occurred.  As to the second aspect of Drake-Brockman raised in the letter, that being the nature of the investigation to be 
conducted, the applicant submitted that even accepting the industrial and employment environment of the investigation, the test 
of a “full and extensive investigation” requirement was not met. Reliance by the respondent on hearsay evidence, a witness 
described by the Investigators as “erratic and unreliable” and failing to properly check facts, meant that the investigation was 
compromised. 

77 But the respondent submitted that the present case was on all fours with the factual examples postulated in Sangwin, and as 
referred to by the Full Bench in Drake-Brockman. The factual scenario postulated in Sangwin was a health worker or childcare 
provider accused of serious physical abuse.  There, the court held that the employer, after a sufficient inquiry, if it held an 
honest belief on reasonable grounds, then it was bound to dismiss the employee as a part of its duty of care. On this basis, the 
respondent contended that the approach in Sangwin and in Bi-Lo is appropriate, as endorsed by the Full Bench in 
Drake-Brockman. In this context, the respondent submitted that child sexual abuse is a serious public interest issue. 

78 In Drake-Brockman, an issue for consideration was the divergent approaches between decisions of the Commission in 
summary dismissal for misconduct cases.  An approach, referred to often by the Commission in its decisions, is that of the Full 
Bench of the South Australian Industrial Relations Commission in Bi-Lo Pty Ltd v Hooper (1992) 53 IR 224.  Here, which 
involved the dismissal of an employee for dishonesty in stealing the employer's property, in considering the approach to adopt 
in such cases, the Full Bench said at 229 - 230: 

An employee is entitled to both substantive and procedural fairness in respect of a dismissal. Substantive fairness will be 
satisfied if the grounds upon which dismissal occurs are fair grounds. Broadly speaking a dismissal will be procedurally 
fair if the manner or process of dismissal and the investigation leading up to the decision to dismiss is just. 
Where the dismissal is based upon the alleged misconduct of the employee, the employer will satisfy the evidentiary onus 
which is cast upon it if it demonstrates that insofar as was within its power, before dismissing the employee, it conducted 
as full and extensive investigation into all of the relevant matters surrounding the alleged misconduct as was reasonable in 
the circumstances; it gave the employee every reasonable opportunity and sufficient time to answer all allegations and 
respond thereto; and that having done those things the employer honestly and genuinely believed and had reasonable 
grounds for believing on the information available at that time that the employee was guilty of the misconduct alleged; 
and that, taking into account any mitigating circumstances either associated with the misconduct or the employee's work 
record, such misconduct justified dismissal. A failure to satisfactorily establish any of those matters will probably render 
the dismissal harsh, unjust or unreasonable. 
If a fact or facts come to light subsequent to the dismissal which cast a different light on the commission of the alleged 
misconduct, such fact or facts will not necessarily or automatically render the dismissal harsh, unjust or unreasonable. In 
our view in such circumstances what will need to be considered is whether the employer, if it had acted reasonably and 
with all due diligence, could have ascertained those facts before the dismissal occurred. 
The Commission is required to objectively assess the subjective actions and beliefs of the employer as at the time of 
dismissal and not at some subsequent time. See Gregory v. Philip Morris 80 A.L.R. 455 at 471; see also Stearnes v. Myer 
S.A. Stores Print No. 9A/1973 at p.5. 
Whether the employer will satisfy that objective test will depend upon the facts of each case.  The gravity of the alleged 
offence will dictate the nature and extent of the enquiry which the employer must conduct. An employer must ensure that 
an employee is given as detailed particulars of the allegations against him/her as is possible, an opportunity to be heard in 
respect of such allegations, and a chance to bring forward any witnesses he/she may wish to answer those allegations. 

79 This contrasted with the approach taken by this Commission in cases such as Newmont Australia Ltd v The Australian Workers 
Union, Western Australian Branch, Industrial Union of Workers (1988) 68 WAIG 677.  In Newmont, which was a Full Bench 
appeal where an employee was dismissed for using abusive language twice, besides poor work performance, O'Dea P said at 
679: 

At this point it is convenient to recall that in cases of this kind the question to be investigated by the Commissioner is not 
a question as to the respective legal rights of the employer and employee but whether the legal right of the employer has 
been exercised so harshly or oppressively against the employee as to amount to an abuse of that right.  (Miles v The 
Federated Miscellaneous Workers' Union of Australia, Hospital, Service & Miscellaneous WA Branch 65 WAIG 385 
(The Undercliffe Nursing Home Case)).  The termination was exercised in the present case by notice of summary 
dismissal in such a case there is an obligation upon the employer to show on balance that the misconduct had in fact 
occurred.  That obligation may conveniently be regarded as an evidentiary onus, as distinct from the obligation which 
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remains with the party who alleges that there has been oppression injustice or unfair dealing on the part of the employer 
towards the employee. 

80 The Full Bench in Drake-Brockman reconciled these two approaches having regard to the factual circumstances. At par 61 the 
Full Bench distinguished Newmont, because it involved no "issue of personal safety, protection of an enterprise from 
dishonesty or any issue going to the public interest".  However, at par 58, referred to above in the applicant's submissions, the 
Full Bench also said: 

"Even when the test in Bi-Lo is applied, it may still be appropriate in some matters for the Commission to draw a 
conclusion as to whether or not misconduct had occurred". 

81 It is not clear with respect, what the Full Bench was referring to in the above paragraph, as it appears to be inconsistent with 
the discussion immediately preceding it.  Given the analysis by the Full Bench of the authorities, and the basis of the 
distinction drawn between them, then it seems unless this issue is revisited by the Full Bench on another occasion, it is, 
depending on the facts, the Newmont or the Bi-Lo approach, but not a mixture of both. I am of the view that as discussed in 
Drake-Brockman, in situations such as the present, where serious allegations of sexual assault or physical assault are made 
against an employee, as postulated in Sangwin, the approach in Bi-Lo is appropriate. 

82 A related issue is whether there is any conflict between applying the approach to the balance of probabilities test, as applied in 
Briginshaw, and the approach to cases of summary dismissal for misconduct in Bi-Lo. I do not consider there is.  In Bi-Lo, the 
Full Bench of the South Australian Industrial Relations Commission in the passage set out above at par 81, commented that 
"the gravity of the alleged offence will dictate the nature and extent of the inquiry which the employer must conduct."  Thus, in 
a case such as the present, where allegations are most serious, the nature and extent of the inquiry needs to reflect this.  I see no 
reason to not apply the approach that those investigating in such a matter, would need to feel an “actual persuasion” of the 
affirmative conclusion on the material before them, which should not be based on “inexact proofs, indefinite testimony of 
indirect inferences”. 

83 As to the standards to apply in any investigation for misconduct, the Full Bench in Drake-Brockman observed at pars 107 - 
109: 

The principles enunciated in Bi-Lo and in Sangwin establish that a 'full and extensive investigation' by an employer is to 
be conducted.  Such an investigation is one that entails an investigation of relevant matters surrounding the alleged 
misconduct that is reasonable in the circumstances.  An employer is not required to investigate alleged misconduct 'at 
large'.  What should drive an investigation that meets this duty is the gathering of any information that is available that is 
centrally relevant to whether the employee in question has engaged in conduct that can be characterised as misconduct. 
When conducting an investigation, employers are not required to have the skills of police Investigators or lawyers, but 
instead should only be expected to operate in a practical way in a commercial and industrial environment:  Schaale v 
Hoescht Australia Ltd (1993) 47 IR 249, 252; Heard v Monash Medical Centre (1996) 39 AILR ¶3-203 and Amin v 
Burswood Resort Casino (1998) 78 WAIG 2441, 2442. 
Whilst an employer must ensure that an employee is given detailed particulars of the allegations, an opportunity to be 
heard in respect of the allegations and an opportunity to bring forward any witnesses he or she may wish to answer, an 
employer is not bound to investigate every avenue that may be suggested to him or her.  An employer is only required to 
act fairly and reasonably in the circumstances and gather relevant information that is critical to the issue whether the 
alleged conduct occurred. 

84 The applicant submitted, as noted above, that the investigation undertaken by the respondent did not meet the standard.  Whilst 
not objecting to the proposition that the investigation must be "full and extensive", earlier the applicant maintained this 
standard was not met. Even though the investigation took place in an employment setting, the applicant contended that the 
investigation lacked the required care, accuracy, reliability, and integrity. 

85 The respondent contended this is the appropriate test and that the investigation conducted by the Investigators satisfied it. It 
submitted that the investigation obtained what information was reasonably available and conducted their inquiries thoroughly 
and responsibly in the circumstances. Whilst the standards of the police cannot be reasonably expected in a workplace 
investigation, being undertaken in an employment and commercial environment, an investigation in circumstances such as the 
present, still needs to satisfy the Bi-Lo test of rigor, as I have mentioned above in par 85. 

Circumstantial evidence 
86 Many of the contentions advanced by the parties also involve circumstantial evidence, with the only direct evidence being from 

the applicant himself and Ms Hunter. Circumstantial evidence is indirect evidence, from which inferences may be drawn as to 
the existence or non-existence of facts in issue. There is a distinction between criminal and civil proceedings.  The principles 
applicable in civil proceedings were set out by the Court of Appeal of New South Wales in Palmer v Dolman; Dolman v 
Palmer [2005] NSWCA 361.  Here Ipp JA (Tobias and Bastian JJA agreeing) said at pars 35-39: 

35 The relevant principle in regard to civil cases was expressed by the High Court in the case of Bradshaw v McEwans 
Pty Ltd (1951) 217 ALR 1 at 5, in a passage that has been repeated many times. The passage is: 

“Of course as far as logical consistency goes many hypotheses may be put which the  evidence does not exclude 
positively. But this is a civil and not a criminal case. We are concerned with probabilities, not with possibilities. 
The difference between the criminal standard of proof in its application to circumstantial evidence and the civil 
is that in the former the facts must be such as to exclude reasonable hypotheses consistent with innocence, while 
the latter you need only circumstances raising a more probable inference in favour of what is alleged. In 
questions of this sort, where direct proof is not available, it is enough if the circumstances appearing in the 
evidence give rise to a reasonable and definite inference: they must do more than give rise to conflicting 
inferences of equal degrees of probability so that the choice between them is mere matter of conjecture: (see per 
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Lord Robson, Richard Evans & Co Ltd v Astley [1911] AC 674, at 687). But if circumstances are proved in 
which it is reasonable to find a balance of probabilities in favour of the conclusion sought then, though the 
conclusion may fall short of certainty, it is not to be regarded as mere conjecture or surmise …” 

36 This statement in Bradshaw was adopted in Luxton v Vines (1952) 85 CLR 352 at 358; Holloway v McFeeters 
(1956) 94 CLR 470 at 480 to 481; Jones v Dunkel (1959) 101 CLR 298 at 304;and Girlock (Sales) Pty Ltd v Hurrell 
(1982) 149 CLR 155 at 161 and 168. 

37 In Chamberlain v R (No 2) (1984) 153 CLR 521 Gibbs CJ and Mason J said at 536: 
“When the evidence is circumstantial, the jury, whether in a civil or in a criminal case, are required to draw an 
inference from the circumstances of the case; in a civil case the circumstances must raise a more probable 
inference in favour of what is alleged …” 

38 In Doney v R (1990) 171 CLR 207 Deane, Dawson, Toohey, Gaudron and McHugh JJ said at 211 that when a lesser 
standard of proof than beyond reasonable doubt will suffice, “the existence of other reasonable hypotheses is simply a 
matter to be taken into account in determining whether the fact in issue should be inferred from the facts proved”. 

39 On these authorities, it is sufficient in a civil case that the circumstances raise a more probable inference in favour of 
what is alleged. (See also Transport Industries Insurance Co Ltd v Longmuir [1997] 1 VR 125). 

87 I will adopt and apply the above approaches in determining this matter.   Importantly, in these proceedings, the issue to decide 
is not whether the applicant was guilty of the alleged conduct, in a criminal liability sense. Rather is it whether the respondent, 
after as proper and as thorough an inquiry as was necessary in the circumstances, had an honest and genuine belief, based upon 
reasonable grounds, that the misconduct alleged occurred. 

The evidence 
The applicant 
88 The applicant testified that he was not involved in the planning of the Indonesian tour.  Ms Hunter, who was then the School's 

Indonesian teacher, was responsible for this.  The applicant said that as there was a male student on the trip, which was A, the 
School Principal, Mr Glasson, asked him to go too.  The purpose of the trip appeared to be to develop the students' Indonesian 
language skills for their TEE Indonesian language studies. 

89 The trip commenced in Yogyakarta.  The applicant had no real memory of this first part of the trip.  He did recall however, that 
he caught both A and another student smoking. The group then travelled to Solo for several days. The applicant testified that 
he and the girl students stayed in a homestay. The girls stayed downstairs and he had a room upstairs.  The applicant said he 
could not recall if A was staying in the same home or had a room in a home next door.  Apparently, Ms Hunter was staying 
elsewhere.  On the Solo portion of the trip, it was the applicant's evidence there had been little structure planned for that 
portion of the trip and this concerned him.  He said that Ms Hunter was often not around with the students and was elsewhere 
with friends.  He said he had to make plans for the students' activities. 

90 From Solo the tour group travelled to Surabaya by train.  Then they caught a plane to Bali.  According to the applicant, the 
group did not travel by boat to Bali as Ms Hunter claimed in her witness statement. Whilst in Bali the group spent three nights 
and three days, although in his interview with the Investigators, the applicant said that he initially thought the group stayed in 
Bali for two days.  He obtained this information from the Mackillop Catholic College 1997 Yearbook which contained an 
article about the trip. 

91 On the first day the applicant said the group travelled into Kuta either late in the afternoon or the early evening.  The 
experience was not a comfortable one and the group were harassed.  That evening the group had dinner at a café which may 
have been the Hard Rock Café as it had a western feel.  It was not the case, according to the applicant, as asserted by 
Ms Hunter in her witness statement, that she remained at the hotel whilst the applicant and the students went to dinner at the 
café.  He testified that he had never been to Bali previously and found the initial experience at Kuta quite an ordeal.  His 
evidence was that he never would have taken a group of students through this area whilst the trip leader, with experience in the 
region, remained back at the hotel. The applicant strongly denied that he ever purchased alcohol for students on the trip as 
referred to in the Final Investigation Report. 

92 On the following day, the group were preparing to leave to return to Perth.  The applicant testified there was a problem with 
the airline overbooking their flight home, which required the tour group to stay on for a further night at a hotel.  The applicant 
did not recall the name of the hotel where the group stayed for the final night but accepted that it was the Kartika Plaza Hotel. 
According to the applicant's best recollection, he believed that the students were accommodated in a three-bedroom villa and 
he and Ms Hunter had a separate villa each, which would be three villas. The applicant testified that he recollected having to 
walk a short distance over to see the students and it was easier to speak with the students as a group that way. The applicant 
strongly denied the assertion made by Ms Hunter in her witness statement, that he said because of the accommodation 
arrangements, he and A could share a room.  The applicant said that he had never done this before, and it would be highly 
irregular for a teacher to share accommodation with a student. 

93 The applicant testified that in Ms Hunter's statement to the Investigators, it was not clarified by her where she slept. The 
applicant testified that he was cautious when responding to questions by the Investigators in relation to the accommodation 
arrangements by using the words "strongly believed" and "to the best of my recollection" as he said he was cautious about 
expressing unequivocally anything that he could not prove.  The applicant said he had taken advice from his then lawyer in 
relation to the difficulties of proving a negative. 

94 As to recollections generally, the applicant said that he had had only a vivid recall of matters that were exceptional, given the 
passage of 22 years since the events.  The applicant gave an example of Ms Hunter's assertion that the tour group travelled by 
boat from Java to Bali rather than by plane, saying that had this occurred it would have been an exceptional event he would 
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have remembered.  The applicant, when questioned by the Investigators, said that he was ultimately 100% sure that he did not 
share a room with A because during the interview, he had just discussed making telephone calls from his room and then 
walking over to where the student accommodation was to speak with them.  It was on the next morning that the applicant saw 
an ashtray and discovered that A and the same other student had been smoking once again.   

95 When asked in cross-examination about catching both A and the other student smoking twice, and why he did not report this to 
the Principal, Mr Glasson, on their return from the trip, the applicant testified that having caught them twice, once at the 
beginning of the trip and once when the trip ended he wanted to end the tour on a good note. The applicant described catching 
both A and the other student smoking twice was exceptional and that was why he specifically recollected it. This did not ever 
occur on school trips away that he had participated in previously. 

96 The applicant gave evidence that on the final evening Ms Hunter telephoned Mr Glasson to inform him of the group's delayed 
departure and the applicant telephoned his then girlfriend to inform her of the same thing.  He said that he had checked with 
the students that they had also contacted their parents and informed them of the changes.  According to the applicant, the group 
did not leave the hotel on that last night.  The applicant believed that the tour group may have had a banquet meal together at 
the hotel but accepted that the students may have also eaten in their rooms. The applicant said that his recollection and the 
recollection of the students interviewed by the Investigators was important because it contradicted A’s Statements that on the 
last evening the group went to the Hard Rock Café, which was where he said that the applicant purchased alcoholic drinks for 
him.  The applicant said that he did not go near where the students were staying and did not go into any student's rooms and 
strongly denied that he shared a room with A. The fact that when he caught A and the other student smoking again, and found 
the ashtray with cigarette butts in it in a central living area, led him to believe that his view that the students were 
accommodated in a three-bedroom villa, which would have included a central living area, was correct. 

97 The applicant had little recollection of the return flight back to Perth.  He strongly denied there was any confrontation on the 
flight as asserted by A in his Statements, to the effect there were harsh words exchanged between he and A including threats 
and swearing, witnessed by other students and involving a discussion with Ms Hunter. The applicant said if this had occurred it 
would have been reported back to the Sschool Principal. 

98 The applicant recollected that A left the School early in Year 12.  He said he did not recall him in his English class in the first 
term of that year and commented that it was not unusual for some students to drop out of Year 12 given the demands of Year 
12 study, and that the School planned for about a 10% withdrawal rate in that year. 

99 After 1998 the applicant testified that he had no contact with A until March 2017.  In this respect he said that he received 
several "tweets" from A. The applicant could not make sense of them and did not know what they meant or to what they were 
referring.  Ultimately the applicant said that he blocked them from his account.  He did say that the tweets concerned him but 
did not respond or do anything about them.  He denied that he brushed this contact under the carpet but said he was annoyed to 
receive them. These tweets were received by the applicant between 23 March 2017 and 1 April 2017.  There were several.  
Some tweets contained messages.  A tweet dated 23 March 2017 contained the message "I have a bone to pick with you". A 
tweet dated 1 April 2017 said, "Was it something I said". Two tweets on 31 March 2017 said, "I remember what we spoke 
about" and second, "I believe I will be okay. I'm sorry for being so understanding about something you have to go back to". A 
further tweet on 1 April 2017 contained the message "You fly back to school now, deputy principal Parnell.  Fly, fly, fly…". 

100 In relation to the smoking issue on the tour and the tweets received by him many years later, the applicant denied that he 
deliberately did not report the smoking or receiving the tweets, to shield himself from A's allegations. 

101 On 14 February 2019, the applicant testified that he was walking past the office of the Principal at Lumen Christi College, Ms 
Prendergast.  He was called into the office and he saw that both Ms Taylor and Ms Jones from the Catholic Education Office 
were present.  He said that he noticed there was a “serious atmosphere” in the room and Ms Taylor described to him the 
allegations made by A, set out earlier in these reasons.  He said she “launched” straight into them with no real introduction.  He 
was given a letter setting them out.  The applicant said that he took legal advice but contrary to advice, he replied to the 
allegations in his letter of 14 March 2019. He also participated in an interview with the Investigators on 15 March 2019.  
Whilst the applicant was initially critical that his interview with the Investigators was not recorded, rather Ms Jones asked 
questions and Ms Taylor took notes, he later accepted this did not impact on the interview itself. 

102 The applicant also said that after his initial interview, he discovered, contrary to the allegations against him, that the Hard Rock 
Hotel did not exist in 1997 as it was not built until 1998.  He contacted the Investigators and informed them of this and 
changed his statement.  And the applicant testified that by about April 2019, he learned the allegations against him had been 
made public by A's father who had told members of the MacKillop College community and others in the local area about it.  
And he learned A's father had also spoken to one student (who was not interviewed) and Ms Hunter, and that Ms Hunter had 
read A's Statements.  Whilst the applicant was critical of aspects of the investigation including these matters, he did accept that 
he knew the allegations against him, maintained his denial and understood that he had a case to answer.  Whilst the applicant 
said he was shocked to learn that A had died in October 2018, and had not been told this by the Investigators, he did accept that 
it was not strictly material to his denial of the allegations. 

103 The applicant said that given the circumstances, and the imposition of conditions on his registration by the Teachers 
Registration Board, he has not sought alternative employment since his dismissal. 

Character evidence 
104 Several character witnesses gave evidence on the applicant's behalf. Their witness statements were tendered by consent and 

they were not cross-examined.  These included Mr Holt, a teacher in the Catholic Education system for 19 years at various 
schools.  He knew the applicant when he was employed as a teacher at Mackillop Catholic College for several years and 
testified as to the applicant's exemplary performance as a teacher and sports coach.  He testified the applicant was highly 
respected and valued by his students, colleagues, and the parent body.  Mr Holt said that he recalled the Indonesian tour in 
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1997 taking place, and on the tour's return to the College, said he noticed no change in the applicant's behaviour and nor was 
anything untoward said about what occurred during the trip. 

105 Mr Holt recalled A as a student at the College.  He described him as an average science student and whilst enjoyed the subject, 
was introverted.  He recalled that A enjoyed music and football.  Mr Holt mentioned that he ran into A in 2002 when he was 
working at a Caltex petrol station and spoke with him.  Mr Holt said that he seemed anxious, skittish, and somewhat vague.  A 
told him he was not enjoying his work and "was not in a good space".  Mr Holt concluded from this discussion that A might 
have been using drugs. 

106 Mr Holt also referred to A's father and recited an incident in relation to a school football match when A had missed the 
transport to the game and Mr Holt was confronted by A's father, who became aggressive and verging on physical with him, as 
A had been left behind.  Mr Holt described the allegations against the applicant as "tumultuous" and that he was flabbergasted 
that such allegations had been made against the applicant who he regarded as a long serving, effective and loyal educator in the 
catholic system, whose integrity was beyond reproach. 

107 Ms Kim O'Brien is another teacher who also worked with the applicant at Mackillop Catholic College in Busselton from 1997 
to 1999 and shared an office with him.  Ms O'Brien said that she always found the applicant a dedicated teacher who was hard 
working and committed. Ms O'Brien recollected the Indonesian trip and noticed no change in the applicant's temperament or 
behaviour on his return, nor any tension between the applicant and A. Both Ms O'Brien and the applicant were co-ordinators of 
pastoral care at the school.  Ms O'Brien said that the applicant was very engaged in this role assisting students and parents.  In 
1999, Ms O'Brien said that the applicant lived close by to her and her husband and they got to know him well and socialised. 

108 Mr Greaves is a qualified teacher and works for the Clontarf Foundation.  Previously between 1995 and 1999 Mr Greaves was 
a teacher at Mackillop Catholic College in Busselton.  He said that he got to know the applicant well as a part of the English 
department at the school.  Mr Greaves said that he found the applicant to be diligent, dedicated and a professional teacher and 
was always loyal to the values and principles of the school and to his fellow staff members. 

109 Mr Greaves recollected A as a student at the school.  He was in some of his classes whilst he was a teacher there.  Mr Greaves 
described A as a quiet student, affable and quite intelligent.  He also described him as "a little quirky" and said that A had a 
different group of friends all similar.  Mr Greaves said that A did lack some confidence. 

110 Mr Greaves recollected the Indonesian tour taking place, involving the applicant, Ms Hunter and a group of Indonesian 
language students.  On the return of the tour group, Mr Greaves said that he had not, to the best of his recollection, noticed any 
change in A's behaviour or academic performance at school.  Mr Greaves said that the College had a good system of pastoral 
care and the staff knew of problems with students. He said that had A displayed to him any noticeable change, he would have 
contacted A's parents.  Mr Greaves also said that he knew A's father quite well, as A's father was involved in school activities 
as a parent. He described A's father as approachable and Mr Greaves was confident that if there had been difficulties 
experienced by A, then his father would have brought them to his attention but nothing was ever said to him while he was a 
teacher at the College. 

111 Mr Greaves said that he recalled meeting A's father at a social function in 2014.  He recollected A's father telling him that A's 
time at the College was not a good one and that he was dealing with his "demons" and was having difficulties, which A's father 
did not elaborate upon.  A's father referred to A's life as being "messed up" and Mr Greaves had the impression from his 
conversation with A's father that A may have been involved with drugs. 

112 Finally, is the character evidence of Mr Melton.  Mr Melton has been a Principal for 25 years and a Deputy Principal for 14 
years at Catholic schools in the State.  Mr Melton referred to the applicant's employment as Deputy Principal (Pastoral Care) at 
Seton Catholic College from 2010 where Mr Melton worked as the applicant's principal for five years.  Mr Melton said he 
worked closely with the applicant and mentioned the applicant’s sound educational beliefs based upon respecting the worth 
and integrity of everyone. He said that the applicant commanded the respect of students and staff and had a strong sense of 
social justice. 

113 In 2015 on Mr Melton's encouragement the applicant moved to the position of Deputy Principal (Curriculum) as he considered 
the applicant to be "Principal material" but needed to broaden his experience. Besides his schoolwork, Mr Melton referred to 
the applicant's involvement in school camps and retreats including student trips to schools in Thailand.  Mr Melton said these 
trips were always highly sought after and regarded by students and were designed to encourage attitudes of volunteering and to 
heighten an awareness of world poverty. 

114 Mr Melton said that he placed trust in the applicant often and has only encountered honesty and commitment.  He described 
the applicant as very much a family man who treats his teaching as a vocation and one who sets himself the highest of 
standards. 

Ms Parnell 
115 As I have said earlier in these reasons, it was a central plank of the applicant's case that the investigation by CEWA was 

flawed. Part of the attack on the investigation came from the applicant.  Some came from evidence given by the applicant's 
wife, whose evidence was admitted over the objection of the respondent.  Ms Parnell is a solicitor with some expertise in 
sexual abuse cases.  Although plainly not a disinterested witness, on this basis I was prepared to receive the evidence on a 
limited footing, subject to some of Ms Parnell's witness statement being struck out on other grounds. 

116 Ms Parnell gave some general character evidence on behalf of the applicant, to whom she has been married since December 
2009.  Ms Parnell and the applicant separated in January 2019. Ms Parnell gave evidence of the applicant's commitment to his 
work as a teacher and his contribution to school communities where he worked. 

117 Ms Parnell works as a researcher at the University of Western Australia Law School.  She has worked in private practice as a 
solicitor dealing with Redress WA claims and criminal injuries compensation claims and between January 2010 and January 
2011, as a legal officer for the Department of Communities Redress Scheme. In this position, Ms Parnell assessed redress 
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scheme applications; reviewing evidence; historical and criminal records; medical records; and accounts of sexual abuse 
survivors from overseas including studying literature in relation to sexual abuse offending, especially that committed in an 
institutional or residential care setting. 

118 Having reviewed the Final Investigation Report, Ms Parnell was critical of it in relation to several matters, including a lack of 
basic fact checking. These criticisms included obtaining relevant documentary evidence such as A's death certificate; any 
coroner's report following his death; his medical records especially psychiatric treatment history; relevant records from the 
counselling service that A attended in 2017; and copies of his academic records at school in relation to his school performance 
both before and after the Indonesian tour. 

119 Criticism was also made by Ms Parnell of the failure by the Investigators to speak to any persons as to the applicant's character 
and that the Investigators' observations as to the applicant's honesty were without foundation.  Ms Parnell criticised the 
Investigators' reliance on statements from Ms Hunter, who was described in the Final Investigation Report as erratic and not 
coherent, along with placing any weight on statements by A's close friend, Mr Bardowski, with a history of drug abuse and 
who was also described by the Investigators in the Final Investigation Report as "somewhat erratic… and admitted his memory 
was poor" (exhibit R5 p 11). And Ms Parnell observed that the expert retained by CEWA to advise on A's Statements was not 
appropriately qualified in forensic psychology skills nor relevant expertise in assessing the impact of drug-induced psychosis 
or delusional or historic thinking.  Ms Parnell was also highly critical of the Investigators' apparent disregard of 
Dr Chamarette's opinion as to the lack of substantiation of the allegations, based on the material she had been provided by the 
Investigators. 

Mr Glasson 
120 Mr Glasson was the Principal at MacKillop College at the time of the trip to Indonesia.  He was the Principal from August 

1993 until December 1998.  He referred to Ms Hunter who initiated the trip, as being then inexperienced and was pleased that 
the applicant also went, as a senior male staff member.  Mr Glasson said that he would not have approved of a teacher sharing 
accommodation with a student and was not asked to give such approval on the Indonesian trip.  He said he did not receive any 
reports of problems with the applicant’s behaviour while on the trip. 

121  Mr Glasson also recalled speaking to A’s father at a school reunion at the end of 2018.  He mentioned to Mr Glasson that A’s 
life had “spiralled out of control” and he subsequently died. A’s father referred to “an incident” but did not elaborate and Mr 
Glasson did not ask about it.  Mr Glasson said he did not recall A’s parents bringing to his attention a decline in A’s school 
performance.  Mr Glasson also testified he had been shocked when heard of the allegations against the applicant but had not 
spoken to him at all and described him as a highly respected staff member.  Mr Glasson also said that whilst on the trip, if a 
student was caught smoking this could be regarded as a disciplinary matter, and if there was consistent behaviour like that, he 
would expect a teacher to report it to him. 

Ms Hunter 
122 Ms Hunter was the school Indonesian teacher at Mackillop Catholic College in Busselton.  She was the sole organiser of the 

1997 school trip to Indonesia which involved five students, with A being the only male student.  As he was the only male 
student on the trip, a male teacher had to travel with the group.  Ms Hunter recalled A as one of her Indonesian students.  She 
said as far as her recollection goes, at the time of the trip in 1997 she described him as a "capable, hard-working student who 
had good results in his Indonesian studies with me". 

123 Ms Hunter said that the Indonesian trip went well until the last day.  The flight home to Perth had been overbooked by the 
airline and the group had to stay an extra night at a hotel in Bali.  She said that she protested with the airline that the students 
had to get back to Perth as parents were travelling to meet them at the airport.  Ms Hunter described the Sempati airline person 
as a western woman named “Roxanne”.  She told the Investigators she “lost the battle” with the airline and the group had to 
stay an extra night.  Ms Hunter recalled the hotel being the Kartika Plaza.  As it was the school holidays, this was the only 
accommodation available. The hotel was close to the airport. 

124 Ms Hunter testified that when the group arrived at the hotel, she initially stayed in her room to telephone parents to let them 
know of the delay.  She testified that while she was busy contacting parents, the applicant took the students out to the Hard 
Rock Café.  Although later in cross-examination she was unsure whether this took place on the first or second night.  She 
informed the Investigators she had been told by one student when they got back to Perth, she thought S, that the applicant had 
bought the students drinks at the café.  Ms Hunter said that the Kartika Plaza accommodation which the airline had arranged, 
presented a problem given the number of rooms allocated. Ms Hunter said that it was Sempati Air that had arranged the group's 
accommodation. Each ticket holder got accommodation and not separate rooms. 

125 She testified that it was the provision of a bed for the night for each ticket holder which meant she had to make an executive 
decision about who was going into what room in the three-bedroom villa.  The applicant offered to share a room with A 
because they were the two males.  She stayed in a room with other girls and she thought two of the other girls stayed in the 
third room.  Ms Hunter said she could not share a room with the applicant and nor could he with the girl students on the trip.  
Her evidence was this problem was solved when the applicant said that he would share a room with A.  Ms Hunter said once 
the room allocation was sorted out the others went out for the evening.  When cross-examined about this, Ms Hunter said that 
either the airline or she got the group a three-bedroom villa.  The airline paid for a bed for each person on the trip.  She had to 
work out room allocations and it was her decision to put the applicant and A in the same room.  It was Ms Hunter's evidence 
this was not planned or approved by the School Principal, as the change of arrangements forced this situation on the group.  
Ms Hunter was emphatic this was the arrangement and took umbrage when it was suggested to her that she was wrong, and 
that the applicant had said this did not occur. 

126 Ms Hunter testified that later that evening she spoke to the girl students watching a movie in their hotel villa lounge.  Neither 
the applicant nor A were present. She was told by the girls they had gone to bed.  She recalled that one student asked her to 
knock on the door where the applicant and A were staying, but she did not do so and did not ask why.  She said that her 
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decision resulted in the applicant and A sharing a room in the villa. Ms Hunter was cross-examined about A's Statements.  She 
said that she had not seen or read them before her interview with the Investigators but had known the Statements had been 
made.  She said that she had seen the Statements only about two weeks before the hearing.  Her evidence was that when she 
read the Statements, and how detailed they were about what the group had done on the tour, while she may have had doubts 
before, having read the Statements, it gave her no doubt about the allegations made by A. 

127 As to the return trip to Perth, Ms Hunter testified there were strong words spoken between the applicant and A.  She said she 
could not hear what was said as she was sitting in a window seat on the plane not close to where A was sitting.  She testified 
that she felt manipulated by the applicant as he had arranged for the return flight seating so she could not be close to A and 
speak with him.  Whilst she said that she could not hear what was said between the two, she said it did not look comfortable.  
Ms Hunter said that she did ask what was going on between the two during the flight but received no response and the matter 
did not seem to go any further.  Ms Hunter was emphatic this altercation did occur on the return flight however she did not tell 
the Principal, Mr Glasson, about it.  She also said that the other students had also seen it. When it was put to her in cross-
examination why she had not mentioned this to the Investigators, she said they did not question her about it. 

128 Finally, Ms Hunter testified that after the return from the Indonesian tour, she noticed a significant change in A's behavior.  He 
started not handing in work and socially and academically he deteriorated.  He started to not go to his classes.  Ms Hunter did 
speak to him about this and she said she did not get an answer. She reported this to the Principal.  She knew A left the College 
soon after but did not know why. 

A's mother 
129 A's mother gave evidence.  She described him in late 1997 as a good student.  She said that he was receiving "A" marks in 

science and history and wanted to go to university to study science.  She referred to the Indonesian tour in 1997 and that all 
seemed to go well. 

130 However, she testified that she saw a change in A's behaviour on his return after the end of the tour.  She described him as 
becoming more withdrawn and spent time in his room at home.  She said that she spoke with her husband about this and they 
also received notes from school, that A was not completing assignments.  Both she and her husband thought this was just 
normal adolescent behaviour. 

131 By Term 1 1998, A's mother said his behaviour had become worse.  He told them he wanted to leave the College.  Both she 
and her husband discussed this with A.  The applicant was A's English teacher in the first term of 1998.  A left the College and 
went straight to Busselton Senior High School.  However, A stayed only for a few weeks at his new school and did not 
complete Year 12.  She said that he started a short TAFE course, but she was not sure if he finished it. 

132 After A left school, his mother described his psychological problems with depression, anxiety, and insomnia.  He also 
experienced alcohol and substance abuse. A's mother described A's drug and alcohol as causing strain in his relationship with 
his family. 

133 Moving forward to March 2017, specifically 17 March, A's mother said that he telephoned his parents in an agitated state.  She 
said that he told them of the assault on him by the applicant.  She described visiting A at his house the next day on 18 March. 
Over regular subsequent visits A's mother said that he described to them the details of the sexual assault.  She said that when 
he had described to them the detail of the sexual assault, he told them he did not want to take the matter up with the authorities 
and she said that as an adult they had to respect his wishes.  However, when A died in October 2018, they felt the need to 
pursue the matter to honour their son.  A's mother said that of course had they known at the time of the incident they would 
have pursued it.  She described the relationship between A and his family as improving after he had told them about the sexual 
assault. 

134 After A's death, she said that they found the typewritten notes with A's handwriting on it amongst his things. She assumed this 
was done by the counselling service, as it was not something that he would have done alone. 

A’s father 
135 A's father also gave evidence.  He also described A as a good student before the Indonesian trip.  However, once he had 

returned, he noticed a change in A's demeanour and he became more withdrawn and would not tell him or his wife why.  Both 
he and his wife spoke to A.  They knew there was a problem but he would not give them any reasons.  In cross-examination 
A's father said that he did not raise these issues with the School. He said that he did notice that A's performance in assignments 
had slipped. A’s father said that subsequently, A experienced psychological problems, and began self-medicating. 

136 A's father described the contact A made with himself and his wife in March 2017.  He described the telephone call where A 
rang in a distressed state.  This was set out in the letter from A's parents to CEWA dated 6 February 2019, raising the 
complaint which led to the subsequent investigation. The letter, signed by both of A's parents, sets out in their words their story 
and formal parts omitted, it is: 

I have chosen to place in writing the allegations, made by our son A, we wish to discuss with you at our meeting, not to 
replace official minutes of the meeting, but more so we can take our time to ensure we provide you with the full extent of 
the information we have on this issue. 
Our son, A, was a student at McKillop[sic] Catholic College in Busselton in 1997 when his Indonesian language class 
was offered the opportunity to accompany their Indonesian language teacher, Chrissy Hunter, on a class excursion to 
Indonesia during the break between third and forth term. We were happy that we were in the position to allow our son this 
wonderful opportunity to consolidate a subject that he obviously enjoyed. 
A was the only male student in the group of five students to accompany Miss Hunter on that trip.  We were later informed 
that Catholic Education policy dictated that a male teacher would have to and ultimately did, accompany the group due to 
A's presence as the sole male student in the group. 
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Throughout the stay in Indonesia, the students stayed in host family homes, and the feedback we had from A was all 
positive. 
The itinerary of the trip included a flight to Bali to catch a flight from Denpasar to Perth. The flight to Perth on Merpati 
Airlines was cancelled, and the Airlines arranged overnight hotel accommodation for the group in Kuta, Bali, that saw 
two of the girls in a room by themselves, we cannot confirm, but we think the other two girls were in a room with Miss 
Hunter, but may have been in a separate room, and A in a room with the accompanying male teacher, Don Parnell. 
The group arrived in Perth twenty-four hours later than initially expected. 
Within the first week of A being home, [my wife ] discussed with me her observation that something was wrong with A, 
she had noticed he was quieter and tended to withdraw to his room. This needs to be taken in the context of prior to this, 
A had been a very happy, jovial and mischievous young man. After discussing this with me, she approached A in his 
room and asked him if he was okay, was there anything troubling him. Despite A's response in the negative, we knew 
something was wrong, something had changed. 
It is both noticeable and significant that this was the clear starting point in the deterioration in A's behaviour and attitude, 
initially at an insidious pace, but later at a rather rapid pace. 
[My wife] and I saw our "A" grade student lose interest in schooling to the point he left McKillop and transferred to the 
local high school mid first term of his year 12, ultimately leaving the high school by the end of first term. 
In later contact with Chrissy Hunter, she informed us she too had noticed the marked deterioration in A's behaviour and 
attitude following their return from Indonesia. 
A's risk taking and self-destructive behaviours, self-medicating, insomnia, evidence of a poor self-esteem, restlessness 
and generally erratic behaviour became increasingly evident and it is an understatement that it had a massively 
detrimental impact on his life. 
Approximately eighteen months prior to his death, A rang us in an agitated and distressed state, and revealed he had been 
experiencing the return of memories he had suppressed for the past twenty years. Over the course of the next two to three 
weeks, A's recall became more detailed, revealing intricate details of the event. He described to me reacting to the event 
as it was occurring by removing himself from his own body and what was happening to it at the time, and closely 
studying the painting on the wall of the hotel room, a phenomenon that is known in Psychiatric terminology as 
Disassociation. A described that painting to me in minute detail. 
The Perpetrator of that alleged anal rape of our son was the male teacher accompanying the group, Don Parnell, who I 
believe currently holds the position of Deputy Principal, (Learning and Teaching), at Lumen Christi College in Martin. 
With our encouragement, A sought and received counselling from the (name omitted), and as one of the therapeutic 
interventions employed, A was encouraged to write out his memories of that event. By now you will have read that 
personal account. 
As A was thirty-six years of age when he revealed his allegation to both himself and us, his parents, we informed him that 
due to his age he had to be the driver of how he responded to this issue, he had to make the ultimate decision as to how he 
was going to deal with this issue, did he wish to pursue legal avenues etc, but whatever he chose to do, he would have our 
full support.  A chose not to pursue this issue through legal avenues, stating clearly that he didn't consider that he had the 
strength to withstand the inevitable grilling/cross examination the legal process would entail, and he definitely did not 
wish to have to re-live the events in the public forum of a courthouse. He stated he did not wish to experience the scenario 
of "Yes you did", "No I didn't", "Yes you did", etc. 
There are several specific issues that A refers to in his writings on the alleged event, or that he had discussed with us, that 
in our opinion add weight and credibility to his allegation, and that we have already discussed with detectives who have 
interviewed us recently. We feel these specific points also need to be drawn to your attention. 
Firstly, at the time we phoned Chrissy Hunter to inform her of A's death, she was in tears as she stated to us she was 
recollecting that on the night of the alleged rape of A, two of the girls approaching her expressing concern about the noise 
they were hearing emanating from the room where A and Don Parnell were staying, and asking her to go to that room, 
knock on the door and find out what was happening. She did not do this. 
Secondly, A described to us that following the alleged rape, he was "Crying like a baby", and how Don Parnell had 
responded to that in a very disparaging manner. In the same phone conversation with Chrissy Hunter referred to above, 
Chrissy Hunter also revealed recollecting the two girls who may have been sharing the room with her, but definitely the 
same two girls who had approached her the evening before requesting she investigate the noises referred to above, 
speaking to A and Don Parnell the next morning, and her overhearing the girls asking A and Don Parnell, "What was that 
noise coming from your room last night, at one stage it sounded like a baby crying?" You will have noted that A refers to 
this same conversation in his writing therapy for (name omitted). 
Thirdly, you will have noted A's reference to the thinly veiled threats he alleges Don Parnell levelled against him, "I know 
where you live ...... ", etc. We have subsequently, since A's death, discovered that Don Parnell had lived just around the 
corner from us in Busselton when he first moved to Busselton to teach. I can recall A elaborating on this point and 
claiming that Don Parnell had told him, at the time of the alleged incident, that he used to ride his bike past our house on 
his way to school and had seen us, A's parents, at the front of our house, and that is how he knew where we lived. I 
reiterate that no-one in our family knew this information prior to A recalling it twenty years after being informed of this 
fact, and this information was not confirmed until after A's death. 
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Fourthly, in another separate conversation with me concerning his allegations, A stated to me that Don Parnell had 
informed him at the time of the alleged incident, that his older brother had sexually molested him when they were 
younger, and that was a significant reason why he now sexually assaulted younger boys. A also stated Don Parnell had 
clearly stated, "I've done this before".  Again, the information that Don Parnell had an older brother, was recalled by A 
twenty years after having been informed of it, and it was only investigated and confirmed subsequent to A's death. 
Following the revelation of his allegations to both himself and us, (A’s mother) and I and others close to A, can 
categorically attest to the fact that A's behaviour and attitude began to improve, his relationship with us significantly 
improved, he was more settled within himself, he wanted and began to play a bigger part in his sister's and nephew's lives, 
he re-invigorated his passion for music and his guitar playing, he had joined a band as the lead guitarist and was 
rehearsing twice weekly with resultant gigs at local eateries and wineries occurring. 
This somewhat dramatic change and improvement in behaviour is a well-documented response to the revelation of, and 
dealing with, the emergence of suppressed memories such as sexual assault.  In our opinion this is a further example of 
the non-specific type of evidence which has led us to give credence to the allegations A has levelled against Don Parnell. 

137 A's father also described finding the typewritten Statements in A's things after he died.  These Statements, running to some five 
typewritten pages, were headed "Part 2 of my soul:  start” and a second, “Part 4 of my soul:  The Next Step". A copy of the 
Statements, which also contained some handwritten annotations identified by A's parents as his handwriting, were annexed to 
the witness statement of Ms Jones, the Employment Relations Team Leader at CEWA.  As these are the only words expressed 
by A in relation to the incident in evidence, and as much other evidence has been given in these proceedings as to their content, 
I propose to set out the passages of these Statements.  Whilst they may be distressing to some readers, they provide some 
insight into A’s description given around the time that the disclosures were made.  In the copy in evidence, there are letters 
missing at the beginning of many of these sentences on the first page, due it seems to the margin being cut off on the original 
document.  The documents read: 

rt 2 of my soul: 
tart 
is all very raw. 
ave remembered so much, too much. 
ave had to put myself together again. 
nd by no means am I together . 
t here goes. 
was 16 years old 
was in Indonesia. 
chool trip for a cultural Indonesian class. 
group of 7 people. 
here were 4 girls - were all in the same year. 
y lndonesian teacher (female). 
nd me. I was the only guy in my class to go. 
he group was also accompanied by my English teacher (male) - who wasn't part of the Indo class but there to 
ervise, basically. 
e did more than supervise. 
or ease of getting this on paper let's just call him "Elephant". 
fter two weeks of a great holiday in Indo we finished up in Bali for our flight home. 
pon trying to board, check-in informed us the flight had been overbooked. 
We would have to wait until a flight the next day. The airline covered our accommodation expenses and we 
ettled into a hotel close to the airport. 
My indo teacher shared a triple with 2 girls, the other 2 shared a twin and I shared a twin room with Elephant. 
We all had dinner at the Hard Rock Cafe that evening. 
fter dinner, whilst the .girls were downstairs dancing, the Elephant bought me a few beers and shots like B52s. He 
shouldn't have done this but ... he said it was the end of the trip, I'll buy you a few drinks. Innocent enough. 
At one stage he looked across at me and says you know you look cute in this light? 
Uncomfortable! Had I heard correctly? Loud music blared. 
asked him what did you just say? 
He didn't answer me and I asked him again. 
o which he turned and said you heard me. 
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The answer that I didn't want to hear and immediately responded with what do you mean by that? Thinking he was 
joking. 
He turned it back on me and became confrontational slyly saying to me I knew exactly what he was talking about. 
thought fuck this dude. I walked off. I had a really bad feeling. 
He yelled after me, ah yeah leave me all by myself. 
sat on my own just needing to have my own space. I didn't know what to do and all sorts of things were going 
[Handwritten notes] I wasn't about to run up to the chicks + start into a conversation about  something that could have 
just been the booze talking. 
We left in a group back to the hotel and I put it out of my mind. I ignored what had happened because I wanted to be just 
part of the group again. 
Our group went to the pool and I remember just wanting to be together with everyone else. We swam around for an hour 
and everything was cool because it was back to normal and I totally dismissed what had happened putting it down to me 
misunderstanding. A teenager just wanting inclusion and safety in the group activities. It was a wicked pool, it had been a 
great holiday, I was focusing on ending everything on a good note. 
Once up in our twin room I remember drying myself and Elephant telling me that he wanted the bed closest to the door. 
He reckoned he wanted to sleep in his jocks and he wanted to face away towards the door. 
I was putting pants on and he commented you're not wearing pants are you? It's boiling in here you're sweating like a pig. 
The air con had been off the whole evening and it was indeed stifling. He reassured me he was facing towards the door 
and made me feel almost silly then added in a joking way I'm not queer You didn't take me seriously at the bar did ya?  
[Handwritten note] I was On edge. 
He knew I was apprehensive. Nonetheless he made me feel that there was no big deal and I was silly.  I relaxed and let 
my guard down thinking I am a fucking idiot he was joking.  [Handwritten note]  I had a gut feeling at the bar. 
Not sure how long I had been dozing off or sleeping before startled awake by a noise. It sounded like he was taking his 
jocks off ... and then he was doing other things that my brain was struggling to compute or believe. I didn't want to face 
him or tum around or move at all. My head was swirling. 
Without warning he had suddenly crossed over to my bed and was right up against me spooning me.  I totally froze. I was 
petrified. I remember being frightened was my initial reaction.  The next was trying to calculate what to do. I tried to get 
off the side of the bed away from him. I could not escape and he forced himself on top of me, forcing my face into the 
pillow aggressively pinning me down with all his body weight. 
I am making a noise but hardly any sound is coming out. I am struggling to breath.  Chocking in terror. He takes this 
opportunity to tell me what is going to happen to me. 
Listen, I am going to hold you down until you pass out he says into my ear. I am not gay. I am a rapist and an opportunist. 
I fuck men that are queer (or I reckon are queer). 
I am going to hold you down until you pass out is the last thing I can remember and a whole lot of red. I felt like I was 
suddenly out of my body. Blacking out. Hyperventilating. Blocking it. Coming to. Blanking out again ... 
When I became conscious again, reality hit. I lost consciousness again. I didn't know what the fuck was happening, I was 
in pain, I felt like I couldn't breathe.  There was nothing that I could do. I couldn't fight back. I was shaking like a leaf. 
Someone could have thrown a live grenade next to me and I would not have been able to do anything about it. 
He went to shower and returned whistling. Like he was a stud. 
Out he came and dragged me out of bed saying get in there. 
Pushing me into the shower telling me to clean myself up. You're not coming out until you have cleaned yourself up. I 
was hunched in the comer with him looking at me from the open shower door, tears streaming down my face. 
[Handwritten note] Crying but no Sound.  Screaming but no sound. 
The thing that terrified me - the worst part - was the blood. 
Blood everywhere. 
The shower floor filled with red. I thought I was going to die. I thought my insides were coming out and all I could see 
was red red.]. [Handwritten note] I was pissing blood in terror screaming but no sound. 
He instructed cooly clean all that up. Piss all of that out. Make sure you do it properly. 
He showed panic suddenly - he said he had never seen this much blood when he'd done it before. He asked me if I was 
okay. Was I going to be alright? 
He was clearly worried and said I needed to pull myself together. If I needed medical help he would be the one to deal 
with it and he made this very clear. He changed tactics. He said I can help you if you need me to. Softer voice. 
Completely setting up the next step - my exiting the shower and being told to get changed. 
He did something unpredictable again - walked over to the flyscreen gap above the toilet window - and yelled out loudly 
something to the effect of 
Well A I hope you learnt your lesson! 
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You have a few drinks and take a swipe at me ... 
Well I had to teach you a lesson! 
His words echoed down the hallway. 
Then more softly ... further talking to me. Try and escape or make any noise I will knock you out and do it to you again. 
[Handwritten note] I managed to scream Fuck You! He attacked me again + said Sorry I did that to you A, you’re a 
good kid, I just can't escape what I 
The following morning before leaving to the airport he reminded me again where I stood. He spoke softly If you say 
anything about this no one will believe you. I know where you live. I swear to god if you say anything I will kill you. And 
I will kill your parents. 
Followed with "do you want me·to do it to you again?" 
I was exhausted and shut down [Handwritten note] Went into shock again. 
He carried on like this. . 
Prior to boarding our plane I recall someone (my Indonesian teacher?) commenting that they had heard a racket. They 
thought they could hear someone crying. 
He stepped in and said A was being smart with me. Can you believe he took a swing at me? He was thinking he was a 
hero at the bar. Had to teach him a lesson. 
Shocked she looked at me and asked with absolute concern are you okay?! To him she asked concerned, did you hit him? 
I couldn't look up. Couldn't talk. [Handwritten note] Went into shock again. 
Elephant stepped in between and downplayed the whole thing. We've sorted it out. he made it to be no big deal. 
[Handwritten note] On the bus to the airport, she says  He's still snakey about it.  Look (indistinct) got the time to talk 
about it. 
On the plane he made an issue. He didn't want everyone getting up and swapping seats. He wanted to sleep. From across 
the aisle I was watching him fall asleep wondering what to do. I was waiting to be sure he was asleep because· I felt so 
much rage I wanted to attack him or somehow get my Indonesian teacher's attention and tell her what had happened. But 
she was in the window seat right next to him. That's why he had not wanted the swapping of seats - to avoid any chance 
of her sitting near me or visa versa. 
He opened his eyes and stared straight at me watching every move. 
I was struggling to think about what I could do. I was thinking more clearly than before and watching him constantly for 
any change in behaviour. It was blocked out at the same time. Nothing was there. Nothing had happened. It couldn't have 
happened. Staring at him trying to make sense of it all. 
 then he broke out, "what are you fucking looking at me like that for?" 
artling the other teacher. She questioned him what was going on. Don't talk to him like that! What is with you boys? 
h look he is being a smartass! He is really pissing me off now. 
hen to me again Get out of my face. 
he girls on my side was flabbergasted I can't believe the way he spoke to you! Are you okay? 
ot a peep from me. Paralytic with fear. 
hocked, closed my eyes trying to escape and rocking myself until the plane landed. 
otal helplessness. Couldn't tell anyone what had happened. My biggest fears had been confirmed.  What had 
appened had happened. So angry. So confused. 
Everyone was thinking what I had done to piss him off so much and there I was thinking I hadn't done anything wrong at 
all. Why was this happening to me. I went into shut down mode. Why was this happening to me. I 
hink that I slept through exhaustion . 
anding in Perth, how I got home, the events after that are like little pieces that I cannot clearly remember. Autopilot. 
Block. Still this feeling but do not want to go there. Trapped. Now there is my parents ... Block. Just want to get to the car 
and away and starting to remember bits and blocking bits and remembering bits ...barely functioning. 
watched him go around to all the parents and make light small talk about the trip as if nothing had happened.  He didn't 
speak with my parents though. He waited until they were distracted by my other teacher to say, look do you mind getting 
a lift home now with A and his parents.  [Handwritten note] Knew they'd be distracted with my Indo teacher all the way 
home. 
The original plan was that the teachers had arrived together and were going to leave together but it had changed. His 
girlfriend had arrived, apparently double parked, and they had to quickly get out the door. She headed out first with the 
.luggage, he said he was following in a minute and just going to say goodbye to me and my parents. But my parents were 
talking to my excited Indo teacher still about the trip. Leaving me by myself. In that airport. 
Hey A remember what we talked about? 
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Then after a pause and punctuation with his head Yeahhhh you remember don't you? 
Everything surging back again. Head pounding. Tasting puke. Reality. 
He turned on his heel and took off. 
And that was that 
Part 4 of my soul: 
The Next Step 
What do I Dream of? 
Transcendence. 
Deeper level of understanding of where everything fits. 
Actions 
Good support network (good friends, keeping communication channels open) 
Chat with a (name omitted) - taking comfort from professional therapeutic intervention, counselling and support 
Realising the importance of this chapter! 
It is a growing list of constructive things I can add to. 
Reflecting back on past chapters and recognising/ celebrating how far I have come 
Closure and understanding 
Sitting down with The Elephant in the room with my parents 
Hearing it from him. Not just from me. 
 old hard facts. 
Evidence 
But so what? 
My parents now more able to accept it? 
Putting a stop to it. 
The Elephant gaining atonement. 
What closure will this give me? 
Exposing him and the truth. 
Dealing with the conflict of anger. 
Finding a path of forgiveness. 
Showing courage to do what feels right and just. 
Not putting undue pressure on self. 
This so called Deputy Principal-Pastoral Care, Deputy Principal-Curriculum, Head of House, Head of English -cunt for 
want of a. better word - will be judged and served. One way or another there is justice. 
I will be happy. 

138 A's father testified that after A's revelations to them he contacted Ms Hunter.  He could not recall how that contact was made. 
Suggesting nothing to her specifically, he said that he asked her how the trip to Indonesia went and could she recall anything 
about it. He said that he did not tell Ms Hunter of the allegations made by A against the applicant.  It was his evidence he did 
not think that at any stage he had told Ms Hunter about these matters.  However, sometime later, A's father testified that he did 
give Ms Hunter a copy of the Statements about one month before this hearing commenced.  He also said that he gave a copy of 
the notes to A's sister. 

A's sister 
139 A's sister also gave evidence in these proceedings. She said that on or about 18 March 2017 she received a text message from 

her brother.  It said that he had been "raped by Don Parnell".  As she read the message she was alarmed and said that she 
telephoned A straight away.  In that telephone call, A informed her that the applicant raped him whilst they shared a hotel 
room in Bali on the final night of the Year 11 school trip to Indonesia.  She said that he explained to her that their return flight 
to Perth had been delayed.  This meant they had to stay an extra night in Bali and last-minute arrangements had to be made for 
overnight accommodation, which meant that he and the applicant had to share a twin room in a hotel.  He informed her this 
was the only time on the trip they had shared a room.  Earlier in the evening the applicant and the students went to a bar and he 
told his sister that the applicant bought him alcoholic drinks including "B52 shots" particularly.  She testified that she 
particularly remembered him telling her that.  While they were in the bar, he told her that the applicant commented "You look 
cute in this light" which made A feel very uneasy. When he asked the applicant what he meant by this, the applicant replied, 
"You know what I mean".  He told her he then went downstairs and joined the other students, as he felt uncomfortable. 

140 A's sister then said he began to recount what happened after being in the bar later that evening.  She testified that he told her 
that both he and the applicant went to the hotel room to sleep.  He told her it was hot inside the room and the applicant 
questioned him why he would wear pants to bed and that he should take them off, which he did.  A described to her that shortly 
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after getting into their beds he heard a noise.  He was unsure what it was but reflecting on it later he realised that it was the 
sound of the applicant opening a condom packet.  A then told his sister how the applicant then got out of his own bed and 
quickly slid into his bed and "spooned" him.  At that point A told his sister he was too frightened to move.  A told her that the 
applicant said to him at that point "I am an opportunist and a rapist" and that he would hold him down until he passed out.  A's 
sister testified that A described how the applicant had climbed on top of his back and held him down by his neck while pushing 
his face into the pillow and then began to rape him.  A said that he felt terrible pain and was terrified at that moment.  He told 
her that the applicant was pushing his face so hard into the pillow he was struggling to breathe and felt like he was falling in 
and out of consciousness. 

141 She then recounted how he told her that when he had finished, the applicant went to the bathroom and had a shower.  A told 
her that the applicant was whistling in the shower and thought he was a "stud". When he returned to the room the applicant 
then told A to shower and clean himself up as he was bleeding.  A told his sister that at that point he was "crying like a baby" 
and got into the shower and was horrified as the shower floor turned bright red with his own blood.  A's sister said that at this 
point in the telephone conversation she had a distinct memory of A telling her that the applicant, who watched him have a 
shower, was ridiculing him for crying and is alleged to have said "I've never seen so much blood when I've done it before". 

142 The conversation continued and she testified that A then said, once out of the shower, the applicant told him he had flushed his 
used condom down the toilet so it could not be used as evidence. She also said that A told her that the applicant told A he 
regularly rode past his house and “said he knew where I lived”, which A took as a threat to keep his silence.  And his sister 
said she recalled A telling her that the applicant then yelled at him, out of a window, to make it sound as if they were having an 
argument lest any passers-by may have heard any noise. 

143 A told her that once they had returned to their beds he had been told by the applicant that "You're a good kid" and that the 
applicant had allegedly confessed to him it wasn't the first time he had done this and that he had been raped by his own brother. 

144 Next in the conversation, she said that A told her that the next morning he was approached by either some of the other students 
or the Indonesian teacher, who said they had heard some noise coming from his and the applicant's room the night before.  
They thought they could hear some crying and wanted to knock on the door.  A told her that the applicant had then said that he 
(A) had tried to hit him.  Further, she said that A described the trip home on the plane and that the applicant was in an angry 
mood and snapped at him about the students swapping seats on the plane. He felt that the applicant had seated himself next to 
Ms Hunter, which A thought was to prevent his access to her on the flight back. 

145 When they arrived back in Perth, she said that A told her that the applicant had, before leaving the airport, said to him 
"Remember what we talked about?"  She testified that he then started to hypothetically talk about telling their parents and how 
distressing that would be for them and Ms Hunter and that he did not want to upset them with such shocking news. 

146 A's sister said that she had known her brother for 35 years and she knew he was telling the truth.  She testified that when 
speaking to him in this telephone call he was rational and calm, although he had an upset undertone in his voice.  It was his 
sister's evidence also that once A had told her and her parents what had happened, that A and his family had a better 
relationship and he also played music again. 

147 A's sister was cross-examined about his drug use after he left school and she confirmed that he had issues with drugs and 
alcohol and that he told her at one point that he had also used heroin.  In relation to the Statements found in A's things after he 
died, his sister testified that she had not seen these notes until she was at her parents' house but did not get a copy. She just read 
them and confirmed she had seen them before her interview with the Investigators. 

Attempts to get counselling records 
Sexual assault communications privilege 
148 The Investigators contacted the counselling service that A attended in 2017 after his disclosures to his family.  The 

Investigators requested information about his attendance and sought the release of documents.  Due to confidentiality reasons, 
this material could not be provided. Once these proceedings had been commenced and for the hearing, the respondent's counsel 
issued a summons to the Chief Executive Officer of the counselling service for production of documents, that being the 
organisation's counselling file in relation to A's attendance at the service.  Those documents were produced under cover of a 
letter dated 28 January 2020, which were tendered as a restricted confidential exhibit R9.  The representatives of the parties 
were given access to the file to inspect it.  Consistent with my ruling earlier in the proceedings, the identity of the counselling 
service was not to be disclosed. The respondent also called as a witness the counsellor who provided counselling services to A 
in 2017. The counsellor's identity was also the subject of my confidentiality order made during an earlier part of the 
proceedings. 

149 Before the counsellor was called as a witness, I raised with both parties the issue of counsellor-client confidentiality in sexual 
assault cases, which is referred to as the "sexual assault communications privilege" in the evidence statutes of several State 
jurisdictions including in Western Australia. However, those statutory provisions only apply in circumstances where there have 
been criminal proceedings in relation to a sexual assault.  That is not the case here. The purpose in my raising this issue with 
the parties was whether the principles underlying those statutory provisions ought guide the Commission's exercise of 
discretion in hearing from the counsellor as a witness, as plainly, this would involve the giving of evidence in relation to 
confidential communications between a counsellor and a victim of sexual assault. 

150 The respondent submitted that the evidence of the counsellor should be admitted as the substance of the disclosures have 
already been the subject of evidence through other witnesses including A's sister and his parents.  Thus, in effect, any 
confidentiality between the counsellor and A in relation to the alleged sexual assault had already been lost. It would therefore 
not be appropriate for the Commission to decline to receive the evidence from the counsellor. When I raised with counsel for 
the respondent the assertion that A's Statements may have been produced in a therapeutic context, at least that being the 
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assumption by Dr Chamarette in her expert report on the Statements, counsel submitted that there was no clear evidence to 
establish that the Statements were in fact made in that context, and it would be a “stretch too far” to reach that conclusion. 

151 The applicant opposed the counsellor being called to give evidence. It was submitted by the applicant's agent that whilst the 
Commission is not bound by the rules of evidence, ss 19A to 19M of the Evidence Act 1906 (WA) should guide the 
Commission as to whether to receive the evidence or not, acknowledging that the Commission proceedings are civil in nature 
and that no criminal proceedings have taken place. Mr Mullally identified the underlying principles why such communications 
should remain confidential. These included dangers associated with disclosure and the unrestricted use of information that is 
communicated by a victim of a sexual assault, in the context of a therapeutic relationship.  Secondly, is the general 
infringement of privacy and confidentiality.   

152 Thirdly, is the issue of a threat to the recovery process and psychological harm.  Fourthly, is the issue of retribution and safety.  
Finally, is the potential conflict between the seeking of counselling and the reporting of or proceeding with a case. Within 
those broad principles, Mr Mullally contended that when it comes to the underlying principles set out in ss 19A to 19M of the 
Evidence Act, there is a prohibition on the disclosure of a protected communication in criminal proceedings, except with the 
leave of the court. It was submitted that the communications in this case clearly fall within the meaning of a protected 
communication in s 19A.  In his submissions, Mr Mullally contended that the principles underlying s 19E, requiring a 
legitimate forensic purpose for disclosure of a protected communication and s 19G, setting out requirements for a public 
interest test to be met, have not been adequately addressed. 

153 In response, Mr Curlewis submitted that the evidence of the counsellor could have great probative value which may either 
confirm the respondent's case or support the applicant's case. Additionally, Mr Curlewis submitted that the consent provision 
of the Evidence Act in s 19H is relevant. This provides that if the complainant consents to disclosure of a protected provision, 
then the exclusions do not apply. As in this case the complainant is deceased, he submitted that on his instructions, the parents 
of A consent to the disclosure and moreover, have given their evidence, as has A's sister, in open court willingly and for the 
matters in issue to be placed in the public domain. In these circumstances, Mr Curlewis submitted that it would be completely 
at odds with their approach to participating in these proceedings, for the evidence of the counsellor and the counselling file to 
not be admitted. 

154 After an adjournment over the lunch interval, I returned and delivered my reasons to the effect that the counselling file should 
be admitted into evidence and that evidence should be received from the counsellor. My oral reasons from the transcript of the 
proceedings at 202-203T were as follows: 

I've considered the submissions that have been made in relation to the documents produced under summons issued by the 
respondent and under cover of a letter of 28 January 2020 from the Counselling Service and the proposal by the 
respondent to call a counsellor from that service for the purposes of these proceedings and it seems to be common ground 
that [A] did attend a particular service and that doesn't seem to be in dispute. 
The Commission has already ruled that the identification of the service and the counsellor not be published in any way 
and that remains, of course, the view of the Commission.  The respondent now proposes to call evidence from the 
counsellor.  The Commission of its own motion raised with the parties before the lunch adjournment today whether the 
principles underlying the sexual assault communications privilege as set out in the Evidence Act 1906 in this State has 
some application to these proceedings and I should note that a similar regime exists in all other states across Australia and 
in part in the Commonwealth. 
It's accepted that, and in my view, there can be no doubt that the particular communications in this particular case on the 
evidence thus far would meet the definition of a protected communication for the purposes of that legislation and there can 
be no doubt about that in my opinion.  It's also accepted that such protected communications cannot be disclosed in 
criminal proceedings without the leave of the court.  An exception to this is if the court considers there is a legitimate 
forensic purpose and it's in the public interest for there to be disclosure and that is set out in a number of prescribed 
grounds. 
In New South Wales, but not apparently in this state, there is also privilege in the evidence legislation that if there is - if 
such material, rather, is found to be privileged in criminal proceedings, then it is also subject to the same privilege in civil 
proceedings.  In this case, of course, there are no criminal proceedings on foot or have occurred, but however, by their 
nature, the communications that I've (indistinct)2.59.05 between the former student [A] and The Counsellor and the 
Counselling Services would be highly personal in nature and generally confidential. 
Therefore, on my view, it's a matter of discretion for the Commission and the Commission should have regard to these 
circumstances when considering whether (a) the materials, that is, the documents produced under summons should be 
admitted into evidence or (b) evidence should be led from the particular counsellor concerned, having regard to 
section 26(1) of the Act. 
In this respect, I am guided by, but of course not bound by, the tests set out in section 19G of the Evidence Act and also 
the provisions of the Act in relation to legitimate forensic purpose, in other words, whether the material is relevant and 
will either advance or be adverse to a case of one party or the other.  And that seems to me to be a common sense test in 
any event. 
Having regard to those principles, in my view, on balance in particular having regard to the evidence given thus far, 
evidence of the counsellor from the Counselling Service would serve a legitimate forensic purpose at least in relation to 
the impact on the evidence of disclosures made thus far in these proceedings. 
In relation to the question of public interest, as I've said, I'm guided by the provisions of section 19G(2) in that regard in 
relation to the making of a full defence that really is obviously tailored towards criminal proceedings and doesn't apply in 
this case. 
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In relation to whether the communications may have a substantial probative value, given that the complainant, as he was 
at the time, is now deceased, of course, sadly and the other evidence is mostly hearsay, then in my view this material may 
have probative value but I do not know the answer completely for that issue, of course, until the evidence is given. 
Further, in relation to the likelihood that evidence of the disclosures and protected communication may have an impact on 
the outcome of the proceedings, it may well do and therefore, in my view, that sort of criterion would be satisfied.  I'm 
mindful, of course, also of evidence being given in relation to disclosures and confidential communications persuading 
complainants in other cases from seeking counselling or diminishing the effectiveness of that counselling. 
But in my opinion, that factor is outweighed by the two I've just referred to but also the directions I made in relation to the 
protection of the identity of the counsellor and of the particular service.  I don't think there is any issue in relation to 
ensuring in the public interest adequate records are kept.  Finally, sadly, there's no impact on the complainant in this case 
for the reasons I've already indicated and for those fairly short reasons, the evidence in my view ought be led. 

The counselling file 
155 I do not propose to consider the detail of the content of the counselling file.  Suffice to say that its content is consistent with 

much of the evidence given on behalf of the respondent in these proceedings in relation to the incident occurring; A's mental 
health problems; his drug and alcohol abuse; and his naming of the perpetrator as the applicant. It paints the picture of A as a 
deeply troubled individual.  Reference is also made to two later incidents of sexual assault against A, which were also 
disclosed during counselling.  There is also reference to a report by the counsellor to the police, in relation to A’s assault.  The 
note also records a conversation between the counsellor and a Detective in Bunbury, to the effect that A filed a complaint with 
the Police in relation to the assault, however, as the incident was alleged to have occurred overseas, it was beyond the 
jurisdiction of the West Australia Police to investigate. 

The counsellor’s evidence 
156 The counsellor has qualifications in trauma, sexual assault, and domestic assault counselling.  The counsellor testified that A 

attended six to seven counselling sessions in 2017.  During the counselling sessions he disclosed the sexual abuse. The 
counsellor said that A had described how he had run into a person in the local area who had sexually assaulted him on another, 
later occasion.  This had set off panic attacks and triggered memories, which led to A disclosing to the counsellor what 
occurred on the Indonesian trip.  The counsellor described that whilst on the school trip when he was 16, a male teacher was 
sent on the tour as his chaperone, as A was the only male student on the trip, and something had happened between them.  The 
teacher slid into his bed and A told the counsellor he was scared and fearful and the teacher told him to stop yelling and calling 
out.  His head was forced into the pillow, he was struggling, and he was told he had to keep quiet.  A told the counsellor he felt 
like he was suffocating and then he was raped. 

157 The counsellor testified that during the sessions with A, they got to know each other somewhat and the counsellor commented 
on his authenticity and his fluid, calm and detailed account of what had occurred.  The counsellor said that A felt relieved to 
have been able to have said what he did.  When asked about A's use of drugs and alcohol, the counsellor said that at no stage 
did he present under the influence and was always well groomed, paid attention to himself and other staff members, was well 
mannered and polite.  The counsellor said that A had been threatened that the perpetrator knew his parents and family and 
where he lived and that he would get him and kill them which made him very fearful and despairing, as it was described.  He 
also told the counsellor that after the teacher concerned was working at another college, that A had telephoned him several 
times at work to aggravate him to see if he was at all remorseful and whether he had done the same thing to anyone else. 

158 The counsellor said that A wrote down the name of the teacher on a piece of paper which appears in the counselling file and 
the teacher's name was the applicant.  A told the counsellor that the teacher had informed him he only f…d guys that were gay 
and that A was trying to tell him he was not gay and that it was important for people to know that and that he liked someone at 
school.  The counsellor testified that A had disclosed that he had been sexually assaulted sometime later when older, one 
evening after being out at a hotel in his local area. He had been attacked and raped on the way home.  When asked whether 
there was any prospect that in the counsellor's opinion, A could have confused these incidents, the counsellor referred to A's 
description as to what state he was in after the assault in the hotel room in Bali and the triggers he described arising from that 
incident when he was 16 being “smell and condoms and pain and blood, and  like, he was very descriptive and detailed about 
it.  So no, it was nothing like it at all”: 208T. 

159 In cross-examination the counsellor was asked about the last session with A in July of 2017 where it was recorded that A did 
not present too well and the counsellor observed that he had been asked to see another psychiatrist and he did not want to 
repeat all of his prior trauma.  In relation to any subsequent assault, the counsellor referred to at least one, possibly two, further 
occasions when A had been sexually assaulted, making possibly three in total. 

Ms Jones 
160 Evidence was also given by the three Investigators from CEWA.  Ms Jones is the Employment Relations Team Leader.  She 

confirmed that herself, Ms Taylor, an Employment Relations Consultant, and Mr Wong, the Coordinator Child Safe Team, 
were assigned to investigate the allegations set out in the letter from A's parents. The investigation took place over the period 
from February to August 2019. 

161 Consistent with the case as put by the applicant, Ms Jones was subject to criticisms that the Investigators were not sufficiently 
qualified or experienced to investigate allegations of this kind.  Ms Jones said that once the allegations had been made by A's 
parents, contact was made with the police, however, they were told that as the alleged assault took place overseas, that the 
police could not investigate the matter. Whilst Ms Jones said that CEWA had conducted several investigations into similar 
complaints, including rape allegations, consideration may well have been given to engaging external assistance.  
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162 Ms Jones accepted for the investigation, that a lot of the evidence gathered was hearsay.  Whilst the Investigators did not tell 
the applicant that A had died in October 2018, she said they did not deliberately withhold such information from him.  
Ms Jones also said that she understood at the time that A's death was common knowledge in his local community.  In relation 
to the Investigator's interview with Ms Hunter in March 2019, Ms Jones accepted, as noted in the Final Investigation Report on 
p 9, that Ms Hunter lacked clarity and appeared somewhat erratic in some of her responses to questions. It was also 
acknowledged in the Final Investigation Report that Ms Hunter had informed the Investigators she had been contacted by the 
applicant's father and had discussed issues with him. 

163 The Investigators took these matters into account in assessing the credibility of Ms Hunter as a witness. However, despite this, 
Ms Jones said that the Investigators still found Ms Hunter a reliable witness and one with a good recollection of events on the 
trip, in particular the identification of the hotel, the airline, accommodation arrangements and what occurred on the last night  
before returning to Perth.  Ms Jones said that it was clear during the interview with Ms Hunter that many things she said were 
from her own recollection, such as the detail of the trip etc, and not from anything that she may have been told by someone 
else. 

164 Similarly, in relation to A's friend, Mr Bardowski, the Investigators also accepted, as acknowledged in the Final Investigation 
Report at p 11, that he too appeared to be somewhat erratic and had a poor memory.  These matters were also considered and 
taken into account. 

165 In relation to A's Statements, it was accepted these were not formal signed complaints and were seemingly made in a 
therapeutic context. However, Ms Jones said that the Statements were not taken in isolation, but also in the context of what A 
had also told others as to the assault. Ms Jones also commented that the applicant appeared to change his responses when 
questioned on whether he shared a room with A on the final night of the trip. 

166 In relation to the expert report prepared by Dr Chamarette, Ms Jones accepted that at the time of seeking her opinion on the 
material given to her, the Investigators had not at that point been able to conclude that the allegations were substantiated or not.  
Once the Investigators had received Dr Chamarette's report, they considered the material collectively and reached the 
conclusions that they did.  As to whether the applicant had an older brother or whether he lived close to the applicant's house 
Ms Jones said that the Investigators did not focus on these matters, rather the focus was on the specific allegations themselves.  
In relation to the applicant's criticism of the investigation that no attempt was made to interview character witnesses on behalf 
of the applicant, Ms Jones testified that the applicant's good character was assumed for their investigation. 

Mr Wong 
167 Mr Wong was asked to join the investigation team. He is a registered psychologist.  He accepted that the Investigators should 

probably have spoken to the Principal of the College, Mr Glasson, but they did not.  He agreed that the Final Investigation 
Report's reference to a "handwritten statement” of A was inaccurate, as it was a typewritten statement with A's handwriting on 
it.  As to the Statements themselves, Mr Wong testified that for the investigation the Investigators took them as a statement of 
fact and that the Investigators believed them.  They were taken at face value, despite their therapeutic context. However, 
Mr Wong clarified this evidence and said that the assessment of A's Statements were also taken in the context of the 
corroboration of others, who were spoken to by the Investigators. 

168 In relation to observations of Ms Hunter in her interview with the Investigators in March 2020, to the effect she spoke with A's 
father before the interview, Mr Wong accepted this may have somewhat tainted her views, but he had to consider this when 
assessing her credibility. Mr Wong agreed with the proposition when put to him, that he approached this case as influenced by 
the Royal Commission into Institutional Responses to Child Sexual Abuse. 

Ms Taylor 
169 Ms Taylor has been a legal practitioner for about eight years.  She was the author of the Final Investigation Report and the 

other two members of the investigation team endorsed it. Ms Taylor said she appreciated the seriousness of the allegations and 
the need for the Investigators to be sure in the conclusions they reached.  Whilst she had not investigated a rape allegation 
previously, Ms Taylor said she has been involved in many other workplace investigations.  She testified that she did discuss 
within the investigation the "Briginshaw" approach to the balance of probability standard of proof, and that given the 
seriousness of the allegations against the applicant, that the Investigators needed to be sure in the conclusions reached.  
Especially in relation to A's Statements, Ms Taylor said that she had to acknowledge that it may not necessarily have been a 
statement of fact, as it was made in a therapeutic context. Therefore, she testified that she had to look at other evidence through 
other witnesses, to place reliance upon them. 

170 At the time of the referral of the draft report to the expert Dr Chamarette, Ms Taylor said that at that time no conclusions had 
been reached by the Investigators. Whilst some options were mentioned in the brief to Dr Chamarette, her expert opinion was 
sought on A's Statements and the statements made by the applicant in his responses, in the context of Dr Chamarette's 
expertise. The veracity of the applicant's Statements was important to the investigation.  Ms Taylor agreed that Dr Chamarette 
concluded that given the therapeutic context of A's Statements, it may not strictly speaking be a statement of fact, but it was 
credible.  Whilst Dr Chamarette did express views on the options set out in her brief, in relation to whether the allegations were 
substantiated or not, Ms Taylor observed that Dr Chamarette's conclusions involved some "fence sitting" but in any event, 
expressing those views went beyond the brief given to Dr Chamarette for her expert opinion. 

171 As to the conclusions reached by the Investigators, Ms Taylor observed that the investigation would not have been satisfied if 
only a borderline decision was available.  She said that at the end of the investigation, the conclusion reached was reached with 
a "level of conviction”:190T. 
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Ms Prendergast 
Ms Prendergast is the Principal at Lumen Christi College.  She said that she met with the applicant informally three times 
during the investigation.  Ms Prendergast said the applicant expressed his frustration and anger towards CEWA, due to the time 
the investigation was taking.  As the employer of the applicant, she said that based on the findings of the Final Investigation 
Report of 8 August 2019 and the applicant’s responses, she concluded that the applicant had to be dismissed for serious 
misconduct.  Additionally, Ms Prendergast said she had lost confidence in the applicant as a member of her executive 
leadership team at the College. 

Consideration 
172 It is undoubtedly the case that because of the historical nature of the allegations against the applicant, that he was at a forensic 

disadvantage. In criminal proceedings involving historical sexual assault cases, a trial judge will inform the jury of the delay in 
commencing a prosecution; the possibility of human recollection being distorted; the age of a complainant; whether the 
prosecution case is confined to the evidence of a complainant; and any other unusual features.  The principles relevant to delay 
and the danger of conviction on the uncorroborated evidence of a complainant were established in the decision of the High 
Court in Longman v The Queen (1989) 168 CLR 79 as discussed and applied in Crampton v The Queen (2000) 206 CLR 161 at 
par 45 per Gaudron, Gummow and Callinan JJ. 

173 This necessitates an acknowledgement of the forensic disadvantage suffered by an accused in cases of lengthy delay in a 
complaint. This involves testing a complaint; the opportunity to locate other witnesses; and not having available "the forensic 
weapons that reasonable contemporaneity provides constitutes a significant disadvantage which a judge must recognise and to 
which an unmistakeable and firm voice must be given by appropriate directions”: Crampton at par 45. While the investigation 
and these proceedings arise from a workplace incident, and are to be approached with the principles discussed earlier in these 
reasons in mind, it is still necessary to have regard to the lengthy delay in the complaint being made and to take this into 
consideration.  This is particularly so as the complainant is now deceased. 

174 I am satisfied that the Investigators were cognisant of the substantial lapse of time involved from the alleged assault and the 
time that A disclosed the events to his family, his close friend, and to the counsellor.  In her evidence, Ms Jones referred to the 
long delay involved. Importantly, in the Final Investigation Report in section "(e) Credibility of Witnesses" the report states at 
p 11: 

In considering the evidence of each of the witnesses, the investigators have taken into account: 
1.   The lapse of time since the alleged assault and the impact this has had on the ability of the witnesses to 
recall the incident or any other relevant surrounding circumstances;… 

175 All the witnesses called, including A's sister and parents and Ms Hunter, were cross-examined by the applicant at some length 
and the opportunity was given to test their evidence.  The applicant was also tested on his evidence and statements he gave to 
the Investigators. 

176 Second, I am satisfied that the Investigators knew of the fact that a considerable amount of the material gathered by them was 
technically hearsay. This was acknowledged by the Investigators called to give evidence in these proceedings and was 
specifically noted in the Final Investigation Report under the section dealing with the credibility of witnesses.  Much evidence 
was also circumstantial in nature. Whilst that was so, it was incumbent on the Investigators to weigh up all of the material, 
including that which was of a hearsay nature, and form a view whether the misconduct occurred on balance, having regard to 
the gravity of the allegations.  

177 In these proceedings, whilst the Commission is not bound by the rules of evidence, the accepted approach over many years is 
that hearsay evidence is not inadmissible, but is to be accorded the appropriate weight, depending on the totality of evidence 
before the Commission. This includes circumstantial evidence, which, depending on the nature of the case, may be most 
important. It is the evidence in its totality that must be considered: Baron v George Weston Foods Ltd (1984) 64 WAIG 590; 
Australian Workers’ Union WA Branch v Hamersley Iron Pty Ltd (1986) 66 WAIG 322.  Where, as in s 26(1)(b) of the Act, 
the rules of evidence do not apply, facts can be fairly found, without the strictures of the rules of evidence, as long as the 
tribunal refrains from “spinning a coin” and bases its conclusions on material that has probative value, with the weight to be 
given to such material, being a matter for the tribunal (and in this case the Investigators):  Reg v Deputy Industrial Injuries 
Commissioner; Ex parte Moore [1965] 1 QB 456 at 488 per Diplock LJ.    

178 Third, I am satisfied that the Investigators did have regard to the appropriate principles in approaching the workplace 
investigation.  It was stated in the Final Investigation Report that the investigation proceeded under the CEWA policy 
"Unsatisfactory Performance and Misconduct Policy".  A copy of this policy was attached to the applicant's witness statement 
at annexure W.  The policy refers to various definitions on p 1. There can be no question, that an allegation of sexual assault 
during the employment would constitute misconduct of the most serious kind. 

179 Under the heading "Principles" on p 2 of the policy, is recognition of the principles of procedural fairness.  There is also 
expressed in the policy the need for "sound evidence" and the duty of a Principal, no doubt based on duty of care 
considerations, to take formal action which may lead to dismissal in the case of established misconduct.  In relation to 
misconduct/serious misconduct the process is set out on pp 4 - 6 of the policy.  Here the allegations were put to the applicant 
and he had an opportunity to respond to them.  The allegations were vigorously denied.  The investigation then commenced.  I 
am otherwise satisfied that the respondent complied with the policy.  I am also satisfied that the Investigators were 
independent.  It was not, and it would not be appropriate, to conduct such an investigation at the school level.  None of the 
Investigators were associated with the matter the subject of the investigation. 

180 As to the composition of the investigation, it comprised three persons; a legal practitioner; a psychologist; and the team leader 
for the employee relations department of CEWA. Despite criticism by the applicant of the level of experience of the 
Investigators, in not having investigated an allegation of this present kind, I do not consider this to be a fair criticism.  They 
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had undertaken many workplace investigations, some including allegations of a sexual nature.  Given the circumstances 
confronting the respondent, that first, the conduct occurred overseas and outside of the jurisdiction and second, the 
complainant was deceased, this placed the respondent in a very difficult position. The circumstances were unique.  As a 
provider of education in Western Australia, the respondent had to investigate allegations consistent with its duty of care, 
especially as the allegations concerned a senior educator still working in the system. It is important to return to the earlier 
discussion above, in relation to the standard to be achieved in workplace investigations not expected to be that of the police.  
Here, the police could not investigate. The context of the investigation was to enquire into whether the applicant had engaged 
in serious misconduct in breach of his contract of employment, not whether the applicant had committed the offence of sexual 
assault under the criminal law. The standards and approaches to enquiries in both contexts are different. 

181 Despite this however, I am satisfied that the Investigators were aware of the seriousness of the allegations. Whilst a reference 
is made to the balance of probabilities test in the "Investigation Principles" section of the Final Investigation Report, I am 
satisfied in particular, on the evidence of Ms Taylor, that the investigation knew the need for an "actual persuasion" to the 
affirmative case, that serious misconduct had occurred, consistent with the principles in Briginshaw. In this context too, I am 
not persuaded that the Investigators commenced with a “presumption of guilt” as put by the applicant. The fact that they sought 
expert opinion from Dr Chamarette, and the context in which that opinion was sought, is inconsistent with such a presumption. 

182 Having considered these general issues, I now turn to some of the more particular criticisms of the investigation advanced by 
the applicant. I will then turn to consider the evidence, and whether, based on that material, it was open for the respondent, 
after as full and extensive an investigation as required in the circumstances, to hold an honest and genuine belief, based on 
reasonable grounds, that the misconduct took place. 

183 I acknowledge some criticisms made by Ms Parnell of the investigation process.  It is the case that the Investigators did not 
obtain a death certificate or copy of the coroner's report into A's death.  However, I do not consider the possession of such 
would have had any material impact on the outcome of the investigation.  It was not clear, but it appears on the evidence 
available, that A's death was because of an overdose of prescription medication.  It was also not controversial that A did 
engage in substance abuse, involving alcohol and drugs.  That much is clear from the evidence of A's family and his friend, 
Mr Bardowski.  The Investigators knew of this. The question of alcohol and substance abuse was specifically referred to in the 
Investigators' brief to Dr Chamarette as set out on p 1 of her expert opinion of 24 July 2019, annexed to the Final Investigation 
Report at annexure UV.  Dr Chamarette did not consider that A’s drug use meant that his recall and writings were delusional, 
or drug induced. 

184 As to records from the counselling service, as I have mentioned earlier in these reasons, attempts were made by the 
Investigators to obtain information from the counselling service, however, for confidentiality reasons, that material could not 
be obtained.  As for school records, the evidence was that the school did not keep all reports, however A's parents had some, 
but both gave evidence of how their son's school performance did decline and how they responded to this. Any school reports 
in the possession of A's parents, and his mother said they had some at home, were able to be obtained by summons in these 
proceedings but the applicant did not do this.  It was open for the Investigators to have due regard to A's parents' evidence.  
Similarly, too, was the important evidence of Ms Hunter, A's Indonesian teacher who plainly said that his schoolwork 
deteriorated on his return from the Indonesian trip.  Despite the criticisms of Ms Hunter's interview with the Investigators, and 
aspects of her evidence in these proceedings, which I will come to later in these reasons, it was open for the Investigators to 
conclude on this material, that something was amiss in A's school performance from this time. 

185 As to the applicant's character, I refer to the evidence of Ms Jones, who said for the investigation, the applicant's good 
character was assumed. Nor was the applicant’s service record with the respondent in issue.  As to the referral of some matters 
to Dr Chamarette for her expert opinion, I do not accept that Dr Chamarette was not an appropriate person to consult on such 
matters.  Dr Chamarette’s background, experience, and qualifications in dealing with adult victims of child sexual abuse are set 
out in an appendix to her expert opinion, as attachment UV to the Final Investigation Report. Dr Chamarette is highly qualified 
and experienced in this field. I consider she was well qualified to provide the opinion sought by the respondent. There was no 
objection by the applicant to the tender of Dr Chamarette’s report, as part of the Final Investigation Report.  It was open to the 
applicant to call Dr Chamarette and to cross-examine her on the opinion she expressed in her expert report, but this course was 
not taken. 

186 As to the assertion that the respondent ignored Dr Chamarette's comments on the "options" as to substantiation etc, I do not 
consider this to be a fair criticism.  A balanced reading of Dr Chamarette's conclusions reflect some ambivalence and she did 
not express a clear view either way.  Her qualification of A's Statements, as not having the force of, for example, an affidavit, 
is understandable.  However, importantly, the Investigators said that they considered Dr Chamarette's views as part of all the 
material they had before them, and just not what was referred to Dr Chamarette for her opinion. I therefore do not think it fair 
to say that Dr Chamarette's opinion was disregarded in this context.  I note the evidence of both Ms Jones and Ms Taylor, that 
at the point that Dr Chamarette’s opinion was sought, they had not reached any firm conclusions about the outcome of the 
investigation.  Overall, the Investigators approached their task thoroughly in the context of a workplace investigation. The 
chronology of the investigation is set out at pp 2 - 5 of the Final Investigation Report. The Investigators interviewed those 
persons most directly involved in the allegations. Two were deceased, being A and another student who also went on the 
Indonesian tour, "J".  Repeated attempts were made to contact the fifth student on the tour, "T", but this failed, and the 
Investigators could not speak with her. 

187 There was also criticism that the Investigators did not interview Mr Glasson, the former Principal at MacKillop College. 
Whilst he gave evidence in these proceedings, it is not clear how he could have assisted the Investigators.  He said that he 
would not have approved a teacher sharing a room with a student and he was not informed of this afterwards when the group 
returned to Perth.  He also said that in relation to students caught smoking on the trip, he would have expected this to be 
reported to him as it would be regarded as a serious matter. The applicant’s evidence was this was not reported to Mr Glasson. 
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These matters, whilst they may now be considered in hindsight, would not have materially impacted on the outcome of the 
investigation in my view. 

188 The interviews with the witnesses, as set out in the Final Investigation Report, were conducted fairly and properly.  An open-
ended questioning technique was used. The interviews were comprehensive.  Although the interviews themselves did not seem 
to be audio recorded, detailed interview notes were taken, and no suggestion was advanced by the applicant that anything of 
substance was left out. He accepted that his statement was accurate in correspondence to the Investigators dated 28 March 
2019 (see annexure Q exhibit A2). 

189 I turn first to consider the evidence of the disclosure.  I observe at this point that despite the views expressed by Dr Chamarette 
and the Investigators, there is no firm evidence that both of A's Statements were made in his therapy with the counselling 
service. This was an assumption.  It was not the subject of comment in the evidence of the counsellor because, importantly, as 
to both the veracity of the disclosures by A to the counsellor and the counsellor’s evidence generally, there  was no evidence 
that the counsellor was aware of the Statements. Nor is specific reference made to such Statements in the counselling file in 
exhibit R9. The evidence before the Investigators, and before the Commission, is that the Statements were found in A's things 
after he died.  They are undated.  A copy of them is not on the file in exhibit R9. However, for the second document "Part 4 of 
my soul: The Next Step" under the heading "Actions" is reference to the counselling service and "therapeutic intervention, 
counselling and support".  

190 As the Statements refer to "Part 2" and "Part 4", it may be open to assume there may have been other writings produced by A, 
not located.  Given the reference to the counselling service in the Statement headed "Part 4", it appears the assumption of the 
therapeutic context of the writing, at least in relation to this document, may be sound, but only as to the second document and 
not the first.  Importantly, it is the first Statement, “Part 2”, which is the document setting out the detail of the trip to Indonesia 
and the detailed allegations as to the assault on A.  It is this first document, that sets out A’s description of the incident. There 
is no basis for a finding on the evidence in my view, that this first document was created in a therapeutic context.   

191 However, even of this is not correct, and both Statements were made in a therapeutic context, it is important to recognise, as a 
matter of the sequence of the events, that the Statements were not the first step in A's disclosure.  The first step in A's 
disclosure was to his sister and his parents in March 2017.  It was only after his disclosures to his family members, that A was 
encouraged by his parents to seek professional help. The disclosure to A's sister was made because of triggers from a chance 
meeting with a perpetrator of a subsequent assault, well after the Indonesian trip. As the outcome of A's sister's interview with 
the Investigators and her evidence in these proceedings reveals, A's disclosure to her was detailed, graphic and emphatic.  I 
found A's sister a very credible witness. A also contacted his parents and disclosed to them, over separate visits, on the 
evidence of A's parents and their interview with the Investigators. 

192 I find the essence of the Statements made by A compelling and credible, as did Dr Chamarette. They are detailed, although not 
as to all aspects of the trip, as suggested in the Final Investigation Report. They were also not handwritten but had handwriting 
on them, contrary to the description in the Final Investigation Report. I do not regard this error in the Report as being of any 
significance, however.  The detail of the first Statement related to events once the tour group got to Bali and not before then. 
The Statement correctly identified the number of students and two teachers on the trip. However, the subsequent description, 
starting with the delay, the overbooked flight, the airline having to arrange hotel accommodation and that it was close to the 
airport, was very accurate and consistent with other evidence. 

193 Whilst I accept that both in her interview with the Investigators and in her evidence in these proceedings, Ms Hunter did go off 
on tangents on occasions, her recollection of the trip, accounting for the long lapse of time, was detailed. For the reasons 
identified by the Investigators in the Final Investigation Report, when dealing with credibility issues, I paid close attention to 
Ms Hunter when she was giving her evidence. Ms Hunter, in both her interview with the Investigators and in her testimony, 
identified the interaction with the airline, Sempati Air, in detail. She recalled the name of the Sempati Air representative as 
"Roxanne". 

194 Ms Hunter described the situation with accommodation generally throughout the trip and that they had their own rooms when 
staying in "losman" type accommodation.  She said she had a "battle" with the airline representative, but she lost it.  It is 
understandable that Ms Hunter may have had such a battle as she was the tour organiser.  As she said in her evidence, she 
knew the parents of the students were travelling from Busselton to Perth to collect their children from the airport and urgent 
arrangements had to be made.  Contact had to be made with the Principal of the School, Mr Glasson, to inform him of the last-
minute changes. 

195 Ms Hunter recalled the first hotel on the first night as the Adhi Dhama.  All the tour group members had their own rooms.  
Ms Hunter narrated the steps she took to reconfirm the flight home and her contact with Mr Glasson.  In relation to the Kartika 
Plaza Hotel, she said they had a three-bedroom villa. 

196 But the applicant's recollection on the hotel accommodation was not clear.  He told the Investigators he did not have a distinct 
memory of Bali.  He could not recall whether the tour group stayed at the same hotel on the last two nights, but he leant 
towards it being the same.  He thought there was the same setup in the types of room.  It is highly unlikely that the group 
would have stayed at the same hotel. The first night in Bali was the planned last night of the school tour. This hotel would 
obviously have been booked in advance.  The group were scheduled to leave the next day and fly back to Perth, but the delay 
became a major problem. The flight was overbooked, and the airline had to find somewhere for the group to stay another night.  
It was the end of the school holiday period.  Ms Hunter said that because of this there was little choice in finding unplanned 
accommodation in Bali. This is an entirely logical conclusion.  It also finds some support in the interview of student S with the 
Investigators, that the hotels were separate and different on each of the nights. Although I note that S in her statement to the 
Investigators, said that she thought there may have been more than one villa on the final night, but there was uncertainty in her 
recollections too. 
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197 Ms Hunter told the Investigators that either the airline or she obtained a three-bedroom villa at the Kartika Plaza Hotel. Her 
description of the villa as attached to the hotel and close to the road and the airport was detailed.  She said to the Investigators 
that the applicant offered to share a room with A.  Later when asked as to how she divided the rooms, she referred to her and 
the applicant not being in a room together, and nor could either of them share with the girls. The reference to there being "no 
other option" in her statement to the Investigators was plainly in the context there being no other option but for the applicant 
and A to share a room in the villa, as there was no other accommodation available. 

198 In terms of her evidence in these proceedings, Ms Hunter was cross-examined extensively. She said the airline gave each ticket 
holder a bed, not separate rooms.  It was her decision to work out the room allocation.  This problem was resolved when she 
put the applicant and A in the same room.  This meant no male had to share with a female, which would have been the least 
appropriate option.  In terms of competing likelihoods, I am satisfied this would have been the most likely combination of 
accommodation arrangements, if the villa had only three bedrooms. I have already mentioned that I paid very close attention to 
Ms Hunter's evidence, in terms of not just its content but her demeanour when she was in the witness box. When it was put to 
her by Mr Mullally in cross-examination that she did not put the applicant and A in a room together, the following exchange 
took place at 148 - 149T: 

You did not put Mr Parnell in a room with a student, did you?---That is completely untrue. 
… 
HUNTER, MS:   Completely untrue. 
… 
HUNTER, MS:   And he's perjuring himself by saying that. 
KENNER SC:   No, Ms Hunter, just - I think you might have misunderstood?---If he's   saying - - - 
The evidence you've given is that the airline provided accommodation for each individual   ticket holder?---I understand 
that. 
… 
And therefore - - -?---Beds - beds. 
- - - that means - does that - - -?---Beds. 
- - - mean individual rooms?---No, it means beds.  So therefore, I had to make decisions about who was going into what 
room with whom. 
All right.  So was - - -?---And there - - - 
- - - that your - - -?---- - - was three bedrooms. 
- - - decision?---Pardon? 
Was that your decision?---No, it was because we were only given three bedrooms in the villa. 
All right?---So I had to make an executive decision, um, and Don, um, offered to - as far as I remember, Don offered to 
stay in the room with [A], because they were the two males.  I slept in a room with the, um, other girls and I think the, 
um, two other girls slept in another room. 
MULLALLY, MR:   So the end result was that you say you put them together in a room?---Yes. 

199 Ms Hunter’s reaction to the question put to her by Mr Mullally was telling on this point. 
200 Whilst the applicant could not recall much of the Bali arrangements, he remained emphatic that he and A did not share a room. 

However, as identified by the Investigators in the Final Investigation Report, there was some change in the applicant's position.  
Initially, in his response to the allegations at attachment E to the Final Investigation Report, the applicant said that he said that 
"I strongly believe that I did not share a hotel room with A".  When this was put to him in his interview, the applicant said that 
he was being cautious with his language in his response and said he was “100% sure that he did not do so.” 

201 I note too, that despite saying he had little recollection of the stay in Bali, or whether it was the same hotel or not on both 
nights in Bali, and saying he would only recall exceptional matters given the passage of time, despite this, the applicant 
maintained that the accommodation was in three separate villas provided by the airline.  Both he and Ms Hunter had one villa 
each and a separate three-bedroom villa was provided for the students.  The applicant did not say how this was an exceptional 
matter, so he could recall it and for Ms Hunter to be so wrong, when he had little independent recollection of many other 
matters.   

202 Also too, I note that a portion of the applicant's interview with the Investigators and also in his evidence in these proceedings, 
was devoted to criticism of Ms Hunter because she had not properly planned the trip; she lacked leadership; and that she spent 
a lot of time away from the group with her friends etc. None of these matters were at all relevant to the central allegations and 
it is open to infer, and I do infer, these matters were raised by the applicant to impugn Ms Hunter's credibility.  This is despite 
Ms Hunter acknowledging at the outset, that when the Indonesian tour was undertaken, she was only a relatively junior 
teacher. 

203 Whilst I have reservations as to aspects of what Ms Hunter told the Investigators, for example the assertions of the applicant 
"grooming" her not being in the sinister sense, rather mentoring her, and some confusion as to whether she had done "research" 
about historical sexual assault, and whether this was told to the Investigators and/or whether it was accurately recorded by 
them, in all other respects, and in particular on the core issue of the accommodation arrangements on the final night at the 
Kartika Plaza Hotel at Bali, I accept Ms Hunter’s evidence.  I regard her as a witness of truth.  It was open for the Investigators 
on the same basis, to accept Ms Hunter's version of events. 

204 It would, with passing time, be unusual for there not to be inconsistencies in recollections. The applicant and the students did 
go to the Hard Rock Café but on the first and not the second night it seems. As to the allegation of the drinking of alcohol on 
that evening, it would appear from the interview of at least student S, that when they did go to the Hard Rock Café she did 
think that they were consuming alcohol and referred to cocktails in large glasses. She also described the atmosphere as being 
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dark and like a nightclub, which was consistent with at least in part, A's description in his Part 2 Statement, of the group having 
dinner at the Hard Rock Café.  Also, whilst the counsellor referred to A being given alcohol in the room by the applicant on the 
last night immediately before the assault, this was not mentioned in A’s Part 2 Statement.  

205 Ms Hunter said that it was not until she returned to Perth that one of the students told her that the applicant took the group to 
the Hard Rock Café and bought them drinks. This was denied by the applicant. On this issue I have doubts whether the 
investigation could conclude on balance, that it was established that the applicant had purchased drinks for the students. There 
was no direct evidence to this effect. In all other respects however, the general consistency in the essential narrative was 
striking. 

206 Ms Hunter's evidence was also consistent with at least the interview of student S, that the students were watching a movie on 
the final night.  I have no reason to doubt Ms Hunter's evidence that neither the applicant nor A were present and her being told 
by the students they had gone to bed some time earlier. Ms Hunter referred to student S asking her to knock on their door as 
noises were heard. I also accept Ms Hunter's evidence there was some form of altercation on the flight home involving the 
applicant and A, but Ms Hunter did not know what this was about. 

207 As to the contention that Ms Hunter's evidence was entirely contaminated because she had spoken to A's father before her 
interview with the Investigators and had seen the Statements, I do not accept that is the case. Ms Hunter's evidence was that 
she had not seen the Statements until two weeks before the hearing in these proceedings. She agreed that she had spoken to A's 
father on two occasions, the first time briefly and on a second occasion in more detail.  He told her about A's complaint. 

208 Overall, I found the consistency between the disclosures made by A to his sister, to his parents, their evidence as to what A 
told them and the manner in which it was told, taken with A’s Statements, to be compelling. There was also A’s disclosure to 
his friend Mr Bardowski, to a similar effect. 

209 As to the disclosure, I refer to the evidence of the counsellor.  The counsellor was independent and had spoken to no one 
except A. I found the counsellor's evidence to be highly credible and compelling. Taken with the evidence of A's sister, his 
parents and the content of the Statements made by A, the evidence of the counsellor is strongly corroborative in relation to the 
events, even though it was given after the conclusion of the investigation. 

210 There is, as I have said earlier in these reasons, a substantial body of circumstantial evidence.  First, is the evidence given to 
the Investigators and in these proceedings as to A's decline in schoolwork standards and his behaviour.  Evidence of this came 
from home through his parents and from his then Indonesian teacher, Ms Hunter.  Second, A became increasingly withdrawn 
and his parents noticed a substantial change in him.  Third, A left Mackillop College with no explanation.  He then left school 
altogether after a brief period at another school. This is despite evidence of his family that A had been to that time, generally a 
diligent student before the Indonesian trip.  Balanced against this is the evidence of both Mr Greaves and Mr Holt, called as 
character witnesses by the applicant, that as former teachers at Mackillop College they noticed no substantial change in A's 
behaviour and performance after the Indonesian tour.  However, they could not have been as close to A as A's parents, or Ms 
Hunter, as one of his teachers at the time. 

211 Fourth, is A's descent into alcohol and drug abuse and his destructive behaviour generally. Fifth, is the uncontroversial 
evidence of his family and of the counsellor, that once A had disclosed the assault, he seemed to have a sense of relief. 

212 Sixth, and importantly, is the series of “tweets” sent by A to the applicant in March and April 2017. I have set these out above. 
These were sent to the applicant at about the same time as A’s disclosures to his family and before he attended the counselling 
service in early May 2017.  There can be no reasonable explanation, as a matter of logic, given the timing and content of some 
messages, other than something of significance had occurred between the applicant and A sometime in the past.  It just makes 
no sense to see them in any other light.  The applicant did nothing about the tweets and blocked them.  He did not report them 
to anyone, if he had any concerns as to the welfare of A, as a former student at Mackillop College, given his pastoral care role. 
Such a failure to act on the tweets is also consistent with the applicant not wanting to call attention to A in his past, and to 
prompt the asking of questions. 

213 Seventh, is the evidence in the counselling file in exhibit R9 of a report made by the counsellor of the assault of A on the 
Indonesian, tour to the police. The counsellor clearly felt seriously concerned enough to do so.  The note records that the police 
could not deal with the matter because it took place outside of the jurisdiction.  The note, as mentioned above, also records a 
conversation between the counsellor and a police Detective to the effect that A made a compliant to the Bunbury police in 
relation to the assault. However, as noted by Mr Mullally in his supplementary written submission mentioned above, no formal 
police record of that is in evidence.  This does not alter the fact however, of the contact made by the counsellor with the police, 
nor that a file note was made on the counselling file to the effect that the counsellor was told something by a Detective.  It 
cannot of course, stand as the truth of what is asserted in the file note. 

214 Eighth, is the evidence of the counsellor that at some undisclosed time, A made telephone calls to the applicant at work when 
he was at another school. The notes made by the counsellor in the file suggest that A did so to see if the applicant had done to 
anyone else, what A said he had done to him.  I note this appears to have been a consistent theme in A's narrative. 

215 Ninth, is the complete lack of any possible ulterior motive for A to make a malicious complaint against the applicant of such 
seriousness. The applicant maintained that he had no contact with A after A left Mackillop College in early 1998.  It is 
inconceivable that an occasion of being caught smoking on a school trip, and nothing more, would cause such resentment, to 
lead to allegations of the present kind, twenty years later.  If it was the case, as the Investigators observed in the Final 
Investigation Report at p 14, that A had a "personal vendetta" against the applicant for some unknown reason, it is highly 
improbable that A would wait so long to make such an allegation.  If damage to the applicant's reputation and career was A's 
motivation for such a disclosure, then it is far more likely it would have surfaced long ago. 

216 Tenth, is the disclosure made by A to his family and the counsellor of a subsequent sexual assault(s) and meeting one 
perpetrator, which triggered the revival of repressed memories of what occurred on the Indonesian tour. As  discussed by 
Dr Chamarette in her report, "the literature on delayed recall and disclosure of sexual assault in childhood, supports the 
patterns of behaviour and the way in which A brought out the allegations around the incident occurring in 1997" (see Final 
Investigation Report annexure UV p 2).   
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217 In this context, I also refer to an academic article referred to by Mr Mullally in his closing submissions, titled Cognitive 
Mechanisms Underlying Recovered-Memory Experiences of Childhood Sexual Abuse Psychological Science, Volume 20, 
Number 1, pp 92-98. In this article, the authors engaged in various experiments in relation to repressed memory in childhood 
sexual assault cases.  The upshot of the article being a suggestion from the research that recovered memories in relation to 
those made in a therapeutic context, are less reliable than those made spontaneously, where the individual encounters a 
reminder of the abuse episode. Whilst I do not place much weight upon the article, given my conclusions as to the context of 
the Statements, and the timing of the disclosures of A prior to therapy, and what A told his sister and his family how his 
memories were triggered, the conclusions reached in the article tend to support, rather than undermine, the reliability of A’s 
allegations.  

218 Eleventh, on my acceptance of Ms Hunter's evidence as to the tour group having a three-bedroom villa on the final night of the 
tour, and such an acceptance being well open to the Investigators, the logical consistency of A and the applicant sharing a room 
as the only two males on the trip, as opposed to either of them sharing a room with a female(s), is of itself, compelling.  This is 
notwithstanding Ms Hunter’s evidence, which I have said I accept, that she did put them both in the same room. 

219 Twelfth, that A’s attendance at the counselling service for some time between early May and late July 2017, shortly after the 
time of his disclosure to his family, is consistent with the legitimacy of A's grievance and the need for therapeutic assistance. 

Conclusion 
220 Having regard to all of these surrounding circumstances, in my view, looked at in the totality of what was before the 

Investigators and what is before the Commission, including the direct evidence of the applicant and Ms Hunter, it is open to 
draw inferences more probable than not, which support the holding by the employer of an honest and genuine belief, based on 
reasonable grounds, that the most serious allegation of misconduct complained of, occurred. These inferences, open on the 
material assessed as a whole, go beyond mere conjecture or surmise. I am not satisfied however, that it was reasonably open on 
the material before the Investigators, or in these proceedings, to sustain the allegation that the applicant purchased drinks for 
the students at the Hard Rock Café.  However, this conclusion does not detract from the principal allegation.  All the material, 
including the circumstantial evidence, supports the primary conclusion reached by the Investigators in the Final Investigation 
Report, as said by Ms Taylor in her evidence, "with some conviction". 

221 For the foregoing reasons, the dismissal of the applicant for misconduct was not harsh, oppressive, or unfair.  The application 
must be dismissed. 

 
 

2020 WAIRC 00419 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DONALD ANDREW PARNELL 

APPLICANT 
-v- 
THE ROMAN CATHOLIC ARCHBISHOP OF PERTH 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 21 JULY 2020 
FILE NO/S U 132 OF 2019 
CITATION NO. 2020 WAIRC 00419 
 

Result Application dismissed 
Representation 
Applicant Mr P Mullally as agent 
Respondent Mr I Curlewis of counsel 
 

Order 
HAVING heard Mr P Mullally as agent on behalf of the applicant and Mr I Curlewis of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the application be and is hereby dismissed. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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2020 WAIRC 00427 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00427 
CORAM : COMMISSIONER T EMMANUEL 
HEARD : FRIDAY, 24 JULY 2020 
DELIVERED : FRIDAY, 24 JULY 2020 
FILE NO. : U 24 OF 2020 
BETWEEN : MARY JENNIFER MEUNIER 

Applicant 
AND 
DEPARTMENT OF COMMUNITIES 
Respondent 

 

CatchWords : Unfair dismissal claim - Applicant's lack of communication -  Application dismissed for 
want of prosecution 

Legislation : Industrial Relations Act 1979 (WA) s 27(1) 
  Industrial Relations Commission Regulations 2005 (WA) reg 24(2)(d) & reg 25(3)      
Result : Application dismissed for want of prosecution 
Representation: 
Applicant : No appearance 
Respondent : Ms J Vincent (of counsel) 
 

Cases cited: 
The Australian Workers’ Union, West Australian Branch, Industrial Union of Workers v Barminco Pty Ltd – Plutonic Project 
(2000) 80 WAIG 3162 

Reasons for Decision 
Background 
1 The applicant has filed an unfair dismissal claim. She says that the Department of Communities (Department) refuses to 

return her to the workplace.  
2 The applicant filed an interlocutory application asking that the Commission order a pseudonym be used instead of her name 

(Interlocutory Application).  After the Commission considered the documents filed by the parties, the Commission gave the 
applicant the opportunity to provide further evidence in support of the Interlocutory Application.  In response, the applicant 
asked for more time to ‘consider my options one of which to withdraw application (sic).’  

3 The applicant was given more time to provide further evidence in support of the Interlocutory Application.  She did not 
provide further evidence.   

4 On 25 June 2020, the applicant emailed my Associate and said:  
Sorry for late response. 
I am writing to confirm,  I will be withdrawing my application. 
I will forward confirmation outlining my reasons. 

5 It was not clear from the applicant’s email whether the applicant meant that she wanted to withdraw her unfair dismissal 
application or the Interlocutory Application.  Accordingly my Associate wrote to the applicant and said:  

Thank you for your below email. I understand that you would like to discontinue your application U 24/2020. To do this, 
please either: 

1. reply to this email, copying in the respondent, and confirm that you would like to discontinue U 24/2020; or 
2. fill in and submit this form online. (hyperlink removed, original emphasis) 

  
6 The applicant did not respond. 
7 My Associate wrote to the applicant again on 13 July 2020 telling her that application U 24/2020 would be listed for mention 

to deal with her email set out at [4].  The applicant was told that if she updated the Commission about whether she intended to 
proceed with her unfair dismissal application and the Interlocutory Application then it may not be necessary to have the for 
mention hearing.  My Associate asked the parties for their unavailable dates for the for mention hearing.  The respondent said 
it was unavailable on 31 July 2020.  The applicant then replied and asked ‘Is 31st July available?’ 

8 On 15 July 2020, my Associate wrote to the parties to let them know that the for mention hearing was listed on 24 July 2020.   
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9 My Associate wrote again to the applicant on 15 July 2020, saying:  
Following your below email dated 25 June 2020, the Commission has written to you three times about whether you wish 
to discontinue your claim U 24/2020, or whether in your email of 25 June 2020 you only intended to discontinue your 
interlocutory application for a pseudonym name. You have not answered the Commission. 
The Commission directs you to confirm by email, copying in the respondent, by 4pm on Friday 17 July 2020 whether 
you wish to discontinue your claim U 24/2020, or to discontinue your interlocutory application for a pseudonym name. 
(original emphasis) 

10 The applicant replied the next day saying:  
The process will have to proceed without me present, at the point a decision will be made without me. 
I gather you will write to me to advise the case will be closed. 

11 My Associate replied to the applicant by email that same day, saying:  
I refer to your email to me dated Thursday 16 July 2020. 
It is not clear to the Commission why you say “The process will have to proceed without me present, at the point a 
decision will be made without me. I gather you will write to me to advise the case will be closed.” 
As you know, your application U 24/2020 has been listed for a hearing for mention at 10am, Friday 24 July 2020. The 
Commission tries to accommodate parties’ availability, although it is not always possible to do so. In any event, you were 
asked for your unavailable dates before the hearing was listed and you did not say you were unavailable on 24 July 2020.  
In circumstances where: 

- you seem to have indicated that you do not want to proceed with your application U 24/2020; 
- the Commission has asked you three times in writing to confirm whether you wish to discontinue application 

U 24/2020; 
- you have not answered the Commission about whether you wish to discontinue your application U 24/2020; 

and 
- it now appears that you do not intend to attend the hearing for mention (the purpose of which is to enable the 

Commission to hear from you about whether you intend to discontinue your application), 
the Commissioner has instructed me to instead list this matter for a ‘show cause hearing’. 
A ‘show cause hearing’ is a hearing at which you must show cause why your application U 24/2020 should not be 
dismissed for want of prosecution. This means if you wish to continue with your unfair dismissal application U 24/2020, 
you must persuade the Commission that it should not be dismissed, in circumstances where you have not been properly 
engaging with the Commission as it tries to deal with your application.  
You must attend the show cause hearing. If you do not show cause why your application U 24/2020 should not be 
dismissed, application U 24/2020 will be dismissed. 
You must also comply with the direction to confirm by email, copying in the respondent, by 4pm on Friday 17 July 
2020 whether you wish to discontinue your claim U 24/2020, or to discontinue your interlocutory application for a 
pseudonym name. 
I enclose notices of hearing for the show cause hearing listed at 10am, Friday 24 July 2020, and I will post the originals. 
Please contact me on (08) 9420 4470 if you have any questions about this letter or if there is anything you have not 
understood. (original emphasis) 

The law 
12 The Commission can dismiss a matter under s 27(1)(a) of the Industrial Relations Act 1979 (WA) (IR Act): 

27. Powers of Commission 
(1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before it — 

(a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from further hearing or 
determining the matter or part if it is satisfied — 

(i)   that the matter or part thereof is trivial; or 
(ii)  that further proceedings are not necessary or desirable in the public interest; or 
(iii) that the person who referred the matter to the Commission does not have a sufficient interest in the 

matter; or 
(iv) that for any other reason the matter or part should be dismissed or the hearing thereof discontinued, 

as the case may be 
13 In The Australian Workers’ Union, West Australian Branch, Industrial Union of Workers v Barminco Pty Ltd – Plutonic 

Project (2000) 80 WAIG 3162, the Full Bench set out the principles to consider when deciding whether to dismiss an 
application for want of prosecution.  They include the length of the delay, the explanation for the delay, the hardship to the 
applicant if the application is dismissed, the prejudice to the respondent if the action is allowed to proceed, and the conduct of 
the respondent in the litigation: Barminco (3162). 

Consideration 
14 In my view the applicant has failed to prosecute her case.   
15 This matter has been programmed to deal with the preliminary jurisdictional issue of whether, given the applicant agrees that 

she is a public service officer, the Commission in its general jurisdiction can hear and determine application U 24/2020. 
16 The Commission requested that the Registry’s pro bono scheme consider providing the applicant pro bono assistance but the 

applicant was ineligible for assistance.  
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17 Having heard from the parties, directions were made in early May 2020 requiring the parties to file written submissions about 
the jurisdictional issue.  The respondent complied with the directions.  My Associate reminded the applicant twice in writing 
about when her written submissions were due.  On the day her written submissions were due, the applicant asked for an 
extension of time.  She was given an extension of one month.  The applicant did not comply with the amended direction and 
still has not filed any written submissions.   

18 The applicant has indicated several times in email that she wishes to discontinue an application at the Commission.  She has 
not done so.  The Commission has written to the applicant at least five times asking her to confirm whether she wishes to 
discontinue her application U 24/2020 or to discontinue the Interlocutory Application.  She has been directed twice to confirm 
whether she wishes to discontinue her application U 24/2020 or to discontinue the Interlocutory Application.  The applicant 
has not complied with those directions or the requests that she confirm her intentions. 

19 The applicant did not appear at the show cause hearing. The Commission has the power to proceed to hear and determine the 
matter in the absence of any party who has been duly served with notice of the proceedings: s 27(1)(d) of the IR Act. Service 
on the applicant in this matter may be effected by leaving the notice at, or sending it by pre-paid post to, the applicant’s usual 
or last known place of abode: reg 24(2)(d) Industrial Relations Commission Regulations 2005 (WA) (IR Regulations).  
Alternatively, service can be effected on the applicant by sending the notice of hearing as an attachment to an email sent to the 
email address that the applicant has provided to the Commission: reg 25(3) of the IR Regulations. In circumstances where my 
Associate: 

1. emailed the notice of hearing to the email address the applicant provided to the Commission (and received a successful 
delivery receipt); and 

2. posted the notice of hearing to the postal address that the applicant provided to the Commission, 
I am satisfied that the applicant has been duly served with notice of these proceedings and the Commission may proceed with 
the hearing in her absence in the circumstances. 

20 My Associate also clearly explained in writing to the applicant by email that application U 24/2020 would be listed for a show 
cause hearing on 24 July 2020, and that at that hearing she must show cause why her application should not be dismissed and if 
she did not do so application U 24/2020 would be dismissed.  

21 For the past month the applicant has failed to comply with directions and generally been unresponsive or evasive in dealing 
with the Commission.  Although she has been served with notice of today’s hearing and given a clear explanation of what she 
must do at the hearing, the applicant has failed to appear.  The applicant has not arranged for anyone else to appear on her 
behalf.  The applicant has not asked that this matter be listed on a different day, something she has done previously.  The 
applicant has not contacted the Commission to say that she wishes to proceed with application U 24/2020.   

22 I consider that the applicant has had ample opportunity to show that she wants to continue with her unfair dismissal 
application.  She has not done so.  There have been numerous failures to comply with directions causing unreasonable delay in 
the conduct of application U 24/2020.  The applicant has not provided any reason for failing to comply with the Commission’s 
directions and requests.  There is no evidence before the Commission about the hardship to the applicant if her application is 
dismissed, nor about the prejudice to the respondent if the application is allowed to proceed.  I consider the respondent’s 
conduct in these proceedings has been appropriate at all times.  In the circumstances, I find the applicant has failed to prosecute 
her case and it should be dismissed.   

23 For these reasons, an order under s 27(1)(a) of the IR Act dismissing this matter will issue. 
 

 

2020 WAIRC 00426 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MARY JENNIFER MEUNIER 

APPLICANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 24 JULY 2020 
FILE NO/S U 24 OF 2020 
CITATION NO. 2020 WAIRC 00426 
 

Result Application dismissed for want of prosecution 
Representation 
Applicant No appearance 
Respondent Ms J Vincent 
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Order 
WHEREAS this is an application under s 29(1)(b)(i) of the Industrial Relations Act 1979 (WA) that was listed for a show cause 
hearing on 24 July 2020;  
AND WHEREAS at the hearing on 24 July 2020 there was no appearance for or by the applicant and the Commission proceeded in 
the absence of the applicant;  
AND HAVING given reasons for the decision following the hearing on 24 July 2020;  
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT application U 24 of 2020 be, and hereby is, dismissed. 
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
 

PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00438 
COVID-19 GENERAL ORDER PURSUANT TO SECTION 50 OF THE ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 29 JULY 2020 
FILE NO/S APPL 16 OF 2020 
CITATION NO. 2020 WAIRC 00438 
 

Result Order issued 
Representation  

- Mr B Entrekin on behalf of the Hon. Minister for Industrial Relations 
- Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia 

Limited 
- Dr T Dymond on behalf of UnionsWA 

 

Order 
Having heard from Mr B Entrekin on behalf of the Hon. Minister for Industrial Relations, Mr P Moss on behalf of the Chamber of 
Commerce and Industry of Western Australia (Inc) and Dr T Dymond on behalf of UnionsWA, the Commission in Court Session, 
pursuant to the powers conferred on it by section 27 of the Industrial Relations Act 1979 (WA) hereby orders – 
 THAT this application be divided into –  

APPL 16A of 2020 being, the review of the existing COVID-19 Leave Flexibility General Order issued on 14 
April 2020 (2020 WAIRC 00205). 
APPL 16B of 2020 being, all matters related to variations to the General Order proposed by UnionsWA in its 
submission dated 21 July 2020. 

(Sgd.)  P E SCOTT, 
Chief Commissioner, 

[L.S.] For and On behalf of the Commission In Court Session. 
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2020 WAIRC 00425 
APPEAL AGAINST THE DECISION TO TAKE DISCIPLINARY ACTION ON 16 APRIL 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES MEAGAN WEST 

APPELLANT 
-v- 
WA COUNTRY HEALTH SERVICES - SOUTH WEST 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR D HILL - BOARD MEMBER 
 MS J NICOLSON - BOARD MEMBER 
DATE THURSDAY, 23 JULY 2020 
FILE NO. PSAB 9 OF 2020 
CITATION NO. 2020 WAIRC 00425 
 

Result Direction issued 
Representation  
Appellant Mr K Trainer (as agent) 
Respondent Ms R Sinton (as agent) 
 

Direction 
HAVING heard from Mr K Trainer (as agent) on behalf of the appellant and Ms R Sinton (as agent) on behalf of the respondent 
about programming this matter, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations 
Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 11 August 2020; 
2. THAT the appellant file outlines of evidence and documents, other than the agreed documents, on which she intends to 

rely by 25 August 2020; 
3. THAT the respondent file outlines of evidence and documents, other than the agreed documents, on which it intends to 

rely by 8 September 2020; 
4. THAT the appellant file a written outline of her submissions by 22 September 2020;  
5. THAT the respondent file a written outline of its submissions by 7 October 2020; 
6. THAT discovery be informal; and 
7. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00428 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 4 MAY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CHRISTINE GAYE WHITE 

APPELLANT 
-v- 
SIR CHARLES GAIRDNER HOSPITAL 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR D HILL - BOARD MEMBER 
 MR M AULFREY - BOARD MEMBER 
DATE FRIDAY, 24 JULY 2020 
FILE NO. PSAB 12 OF 2020 
CITATION NO. 2020 WAIRC 00428 
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Result Directions issued 
Representation  
Appellant In person 
Respondent Mr C Cameron (as agent) 
 

Direction 
HAVING heard from the appellant in person and Mr C Cameron (as agent) on behalf of the respondent about programming this 
matter, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 13 August 2020; 
2. THAT the appellant file outlines of evidence and documents, other than the agreed documents, on which she intends to 

rely by 3 September 2020; 
3. THAT the respondent file outlines of evidence and documents, other than the agreed documents, on which it intends to 

rely by 24 September 2020; 
4. THAT the appellant file a written outline of her submissions by 16 October 2020;  
5. THAT the respondent file a written outline of its submissions by 6 November 2020; 
6. THAT discovery be informal; and 
7. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00435 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 4 MAY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CHRISTINE GAYE WHITE 

APPELLANT 
-v- 
SIR CHARLES GAIRDNER HOSPITAL 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR D HILL - BOARD MEMBER 
 MR M AULFREY - BOARD MEMBER 
DATE TUESDAY, 28 JULY 2020 
FILE NO PSAB 12 OF 2020 
CITATION NO. 2020 WAIRC 00435 
 

Result Order issued 
Representation 
Appellant In person 
Respondent Mr C Cameron (as agent) 
 

Order 
WHEREAS this is an appeal to the Public Service Appeal Board under the Industrial Relations Act 1979 (WA);   
AND WHEREAS at a directions hearing on 23 July 2020 the parties asked the Public Service Appeal Board to amend the name of 
the respondent;  
AND HAVING heard from the parties, the Public Service Appeal Board considers the name of the respondent should be amended;  
NOW THEREFORE the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 
(WA), and by consent, orders –  

THAT the name of the respondent be amended to ‘North Metropolitan Health Service’. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00417 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 1 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PONNURAJAH (PON) RATNASINGHAM 

APPELLANT 
-v- 
DEPARTMENT OF MINES, INDUSTRY REGULATION AND SAFETY 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MS M BASTIAN - BOARD MEMBER 
DATE TUESDAY, 21 JULY 2020 
FILE NO PSAB 22 OF 2019 
CITATION NO. 2020 WAIRC 00417 
 

Result Order issued 
Representation (by correspondence) 
Appellant Mr M Amati (as agent) 
Respondent Ms J Vincent (of counsel) 
 

Order 
HAVING heard from Mr M Amati, as agent, for the appellant and Ms J Vincent, of counsel, for the respondent via correspondence, 
the Public Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act 1979 and by consent, 
hereby orders that: 

the respondent disclose to the appellant, the appellant's agent and, where admitted into evidence, members of the Public 
Service Appeal Board the following complaint files held by the respondent numbered by complaint ID: 

- 138828; 
- 144002; 
- 145217; 
- 146328; 
- 147001; 
- 148632; 
- 150167; 
- 150062; 
- 150063; 
- 150167; 
- 150710; 
- 150951; 
- 152449; 
- 153427; 
- 153528; 
- 153427; 
- 164689; 
- 180704; 
- 180710; 
- 181000; and 
- 181010. 

Comprising, as applicable: 
(a) complaint form; 
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(b) evidence; 
(c) correspondence between the complainant and officers of the respondent; 
(d) correspondence between the accused and officers of the respondent; 
(e) correspondence between officers of the respondent; and 
(f) drafts and final versions of formal documentation including requests for information, investigation 

reports and outcome letters. 
(Sgd.)  D J MATTHEWS, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Shire of Ravensthorpe 
Enterprise Bargaining 
Agreement 2020 AG 
14/2020 

08/06/2020 Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees 

Shire of 
Ravensthorpe 

Commissioner D 
J Matthews 

Agreement 
Registered 

Western Australian Tafe 
Lecturers' General 
Agreement 2019 AG 
15/2020 

08/06/2020 Department of Training & 
Workforce Development, The 
State School Teachers’ Union 
of W.A. (Inc) 

(Not 
applicable) 

Commissioner T 
Emmanuel 

Order issued 

 
 

PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00309 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CAROL ELENA HUTCHINSON 

APPELLANT 
-v- 
DEPARTMENT OF HEALTH, WA COUNTRY HEALTH SERVICE, SOUTH WEST REGION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MR P HESLEWOOD - BOARD MEMBER 
DATE THURSDAY, 4 JUNE 2020 
FILE NO. PSAB 3 OF 2020 
CITATION NO. 2020 WAIRC 00309 
 

Result Directions issued 
Representation (on the papers)  
Appellant On her own behalf 
Respondent Ms R Sinton (as agent) 
 

Direction 
HAVING heard from the appellant on her own behalf and Ms R Sinton (as agent) on behalf of the respondent about programming 
the appellant’s discovery application filed on 22 May 2020 (Discovery Application), the Public Service Appeal Board, pursuant to 
the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

• THAT the respondent file a response and written submissions in relation to the Discovery Application by Friday, 12 June 
2020; 
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• THAT the appellant file any written submissions in reply by Friday 19 June 2020; and 

• THAT the Board deal with the Discovery Application on the papers. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2020 WAIRC 00392 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00392 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER T EMMANUEL - CHAIR 
MR G LEE - BOARD MEMBER 
MR P HESLEWOOD - BOARD MEMBER 

HEARD : FRIDAY 19 JUNE 2020 (ON THE PAPERS) 
DELIVERED : FRIDAY, 3 JULY 2020 
FILE NO. : PSAB 3 OF 2020 
BETWEEN : CAROL ELENA HUTCHINSON 

Appellant 
AND 
DEPARTMENT OF HEALTH, WA COUNTRY HEALTH SERVICE, SOUTH WEST 
REGION 
Respondent 

 

CatchWords : PSAB – Discovery – Documents sought are not relevant to preliminary issues 
Legislation : Section 27(1)(o) Industrial Relations Act 1979 (WA)      
Result : Application for discovery dismissed 
Representation: 
Appellant : On her own behalf 
Respondent : Ms R Sinton (as agent) 
 

Cases referred to in reasons: 
Australian Liquor, Hospitality and Miscellaneous Workers Union, Miscellaneous Workers Division, Western Australian Branch 
v Burswood Resort (Management) Ltd (1995) 75 WAIG 1801 
Gallotti v Argyle Diamond Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 
Gallotti v Argyle Diamond Mines Pty Ltd trading as Argyle Diamonds [2002] WAIRC 06828; (2002) 82 WAIG 3011 
Metropolitan (Perth) Passenger Transport Trust v Gersdorf (1981) 61 WAIG 611 
Nicholas v Department of Education and Training [2008] WAIRC 01645; (2009) 89 WAIG 817 

Reasons for Decision 
1 These are the unanimous reasons of the Board.  
2 Ms Hutchinson was a Regional Patient Assisted Travel Scheme Officer (PATS Regional Officer). She is appealing the 

Department of Health, WA Country Health Service, South West Region’s (Health Department) decision to dismiss her on 5 
February 2020. 

3 The Health Department says it did not dismiss Ms Hutchinson and, even if it did, her appeal should not be accepted out of 
time.  

4 Before the Board can hear Ms Hutchinson’s substantive appeal, it must deal with the preliminary issues of whether Ms 
Hutchinson was dismissed, and if she was, whether her appeal should be accepted out of time. 

5 Ms Hutchinson has filed an application for discovery.  She asks that the Board order that the Health Department provide to her: 
1.   a complete list of new fixed term or extended contracts for all PATS Regional Officers from 4 November 2019 to 1 

March 2020, and the length of each new contract or contract extension; and 
2. ‘the termination/cessation of short-term fixed term contract T1 termination/cessation form or M6 Contract Variation 

form (whichever applies) completed by Team Leader, Renee Whyatt for PATS Officer Lee Merrick when her 3-
month Fixed Term contract with the PATS Office ended in December, 2019’. 
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6 The Health Department says the Board should dismiss the discovery application because the documents sought are not relevant 
to the preliminary issues to be decided. 

Relevant principles 
7 Discovery is confined to what is in issue on the pleadings.  The Board can only make an order for discovery under s 27(1)(o) of 

the Industrial Relations Act 1979 (WA) if it is just to do so and necessary for the fair disposal of the case.  ‘Just’ means ‘right 
and fair, having reasonable and adequate grounds to support it, well-founded and conformable to a standard of what is proper 
and right’: Australian Liquor, Hospitality and Miscellaneous Workers Union, Miscellaneous Workers Division, Western 
Australian Branch v Burswood Resort (Management) Ltd (1995) 75 WAIG 1801, 1805.  

8 The parties consented to the discovery application being heard and determined on the papers. 
Are the documents necessary to resolve the preliminary issues in dispute? 
9 At this stage, there are two preliminary issues in dispute before the Board.   
10 To resolve the two preliminary issues, the Board will need to consider the following: 

a. was Ms Hutchinson sent away or removed from her office, employment or position, in accordance with 
Metropolitan (Perth) Passenger Transport Trust v Gersdorf (1981) 61 WAIG 611; Gallotti v Argyle Diamond 
Mines Pty Ltd trading as Argyle Diamonds [2002] WAIRC 06828; (2002) 82 WAIG 3011, at [55] – [62]. If 
she was, then: 

b. should Ms Hutchinson’s appeal be accepted out of time, taking into account the considerations set out in 
Nicholas v Department of Education and Training [2008] WAIRC 01645; (2009) 89 WAIG 817: 

i. the length of the delay; 
ii. the reason for the delay; 
iii. whether Ms Hutchinson has an arguable case; and 
iv. whether there would be any prejudice to the Health Department if the appeal is accepted out 

of time. 
11 Ms Hutchinson must therefore persuade the Board that the documents she seeks are necessary to resolve the matters set out in 

[10]. 
Ms Hutchinson’s submissions 

12 Ms Hutchinson says that the documents she seeks will show that the fixed term contracts of other employees were extended 
before and after the date that she says she was dismissed. These documents will show that two 3-month fixed term contracts 
were given to her colleagues specifically to assist with clearing a document backlog. Those employment contracts were 
renewed and hers was not. Ms Hutchinson says this shows that she was replaced by another employee as part of the bullying 
she had been experiencing at the Health Service. 

13 Ms Hutchinson says the documents set out in point two of [5] above will show that Ms Whyatt had experience completing the 
T1 Termination/Cessation form and ‘would not have put “dismissed” on the appellant’s T1 form unless that was her expressed 
intent.’ 
Health Department’s submissions 

14 The Health Department says the documents Ms Hutchinson seeks are not relevant to the preliminary issues nor necessary for 
her to have a fair hearing on the preliminary issues. 
Ms Hutchinson’s submissions in reply 

15 In reply Ms Hutchinson says evidence is relevant and admissible if it has probative value.  Facts in issue include facts relevant 
to ultimate issues, which in this case includes: 

a. just two days after a formal complaint was made by Ms Hutchinson, she was told her contract would not be 
extended, constituting ‘a case of retaliation’; 

b. there is evidence that other employees’ employment contracts were extended or issued; 
c. Ms Hutchinson was not dismissed for performance reasons or operational requirements; and 
d. the Health Department’s administrative officer had sufficient experience filling out T1 forms because she had 

filled out several just before Ms Hutchinson’s termination. 
The gist of Ms Hutchinson’s submission in reply is that the documents she seeks are relevant to those issues.   

16 Finally, Ms Hutchinson says her request for documents cannot be described as a fishing expedition because it is defined by 
dates and includes reference to documents that relate to particular individuals.  It does not place a burden on the Health 
Department because it likely involves few documents and those documents are readily accessible.  Ms Hutchinson will keep 
the documents confidential, only using them for the hearing of the preliminary issues and her substantive appeal. 

Conclusion 
17 Having heard from the parties, the Board is not persuaded that the documents Ms Hutchinson seeks to discover are necessary 

to resolve the preliminary issues.  
18 The first question for the Board will be whether Ms Hutchinson was sent away or removed from employment.  To answer that 

question, it will not be necessary for the Board to consider the Health Department’s use of fixed term contracts for other 
employees, whether other employees had fixed term contracts extended or how T1 or M6 documents were filled out in relation 
to other employees.  The Board will need to examine the relevant evidence as it relates to Ms Hutchinson and the 
circumstances of her employment, not that of other employees.   
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19 Ms Hutchinson argues that ‘it is an implied and expressed understanding between the parties, at the time of hiring that should 
operational requirements warrant an extension of contract, the contract terms will be extended (until such time that the 
employee be converted to permanent as the case may be).’ [original emphasis] In an appeal of this type, the Board is  not 
considering an employer’s broader employment practices.  Rather the Board must consider the conduct of the employer and the 
particular employee, in order to decide whether as a matter of fact and law the employee was dismissed.   

20 The Board is bound by Gallotti v Argyle Diamond Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 and EM 
Heenan J’s reasoning at [5]: ‘There is ample authority for the proposition that the cessation of the relationship of employer and 
employee by the effluxion of an agreed term of employment is not a “dismissal”’ and at  [7]: ‘There will not be a dismissal 
where the term of a contract of employment expires’.   

21 The Board will need to decide whether Ms Hutchinson was sent away or removed from employment, or whether her 
employment simply ended by the effluxion of time.  It would not be sufficient for Ms Hutchinson to establish that there were 
no performance reasons or operational requirements that justified dismissing Ms Hutchinson.  She will need to prove that her 
employment ended because of some action on the part of the Health Department, that it amounted to sending her away or 
removing her from her employment. 

22 The documents sought are also not relevant to the considerations set out at [10] that the Board must take into account in 
deciding whether to accept the appeal out of time. 

23 The documents Ms Hutchinson seeks are not relevant to resolving the preliminary issues.  They are not necessary for the fair 
disposal of the case and it would not be just for the Board to order that the Health Department provide them. For these reasons, 
Ms Hutchinson’s discovery application is dismissed. 

Note: [2] and [15] amended by correcting order [2020] WAIRC 00432. 

 
 

2020 WAIRC 00394 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CAROL ELENA HUTCHINSON 

APPELLANT 
-v- 
DEPARTMENT OF HEALTH, WA COUNTRY HEALTH SERVICE, SOUTH WEST REGION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER T EMMANUEL - CHAIR 
MR G LEE - BOARD MEMBER 
MR P HESLEWOOD - BOARD MEMBER 

DATE FRIDAY, 3 JULY 2020 
FILE NO/S PSAB 3 OF 2020 
CITATION NO. 2020 WAIRC 00394 
 

Result Application for discovery dismissed 
Representation (on the papers) 
Appellant On her own behalf 
Respondent Ms R Sinton (as agent) 
 

Order 
HAVING heard from the appellant on her own behalf and Ms R Sinton (as agent) on behalf of the respondent, the Public Service 
Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT the discovery application filed by the appellant on 22 May 2020 be, and by this order is, dismissed. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00424 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CAROL ELENA HUTCHINSON 

APPELLANT 
-v- 
DEPARTMENT OF HEALTH, WA COUNTRY HEALTH SERVICE, SOUTH WEST REGION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MR P HESLEWOOD - BOARD MEMBER 
DATE THURSDAY, 23 JULY 2020 
FILE NO. PSAB 3 OF 2020 
CITATION NO. 2020 WAIRC 00424 
 

Result Directions issued 
Representation  
Appellant In person 
Respondent Ms R Sinton (as agent) 
 

Direction 
HAVING heard from the appellant on her own behalf and Ms R Sinton (as agent) on behalf of the respondent about programming 
this matter in relation to the preliminary matters of whether the appellant was dismissed and whether the Board should extend the 
time limit for the appellant to make her appeal, the Public Service Appeal Board, pursuant to the powers conferred under the 
Industrial Relations Act 1979 (WA), directs –  

1. THAT the respondent file its outlines of evidence and documents, other than the agreed documents, on which it intends 
to rely by 24 July 2020. 

2. THAT the appellant file a written outline of submissions by 14 August 2020. 
3. THAT the respondent file a written outline of submissions by 4 September 2020. 
4. THAT the parties have liberty to apply. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00432 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CAROL ELENA HUTCHINSON 

APPELLANT 
-v- 
WA COUNTRY HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MR P HESLEWOOD - BOARD MEMBER 
DATE TUESDAY, 28 JULY 2020 
FILE NO PSAB 3 OF 2020 
CITATION NO. 2020 WAIRC 00432 
 

Result Correcting order issued 
Representation 
Appellant In person 
Respondent Ms R Sinton (as agent) 
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Correcting Order 
WHEREAS on 22 May 2020, the appellant filed an interlocutory application for discovery in relation to her appeal PSAB 3 of 2020 
(Discovery Application); 
AND WHEREAS on 3 July 2020 the Public Service Appeal Board issued an order and reasons for decision in relation to the 
Discovery Application; 
AND WHEREAS at a hearing on 21 July 2020, the parties informed the Public Service Appeal Board that there are two 
typographical errors in the reasons for decision about the Discovery Application that they would like corrected; 
AND WHEREAS the Public Service Appeal Board is satisfied that the errors are typographical and do not affect its decision about 
the Discovery Application; 
NOW THEREFORE the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 
(WA), orders –  

1. THAT in the reasons for decision [2020] WAIRC 00392, in [2] on line 3, delete ‘12 February’ and insert ‘5 February’ 
in lieu thereof; and 

2. THAT in the reasons for decision [2020] WAIRC 00392, in [15] in list item (a), delete ‘about’ and insert ‘by’ in lieu 
thereof. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00433 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CAROL ELENA HUTCHINSON 

APPELLANT 
-v- 
DEPARTMENT OF HEALTH, WA COUNTRY HEALTH SERVICE, SOUTH WEST REGION 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G LEE - BOARD MEMBER 
 MR P HESLEWOOD - BOARD MEMBER 
DATE TUESDAY, 28 JULY 2020 
FILE NO PSAB 3 OF 2020 
CITATION NO. 2020 WAIRC 00433 
 

Result Order issued 
Representation 
Appellant In person 
Respondent Ms R Sinton (as agent) 
 

Order 
WHEREAS this is an appeal to the Public Service Appeal Board under the Industrial Relations Act 1979 (WA);   
AND WHEREAS on 7 July 2020 the respondent made a written application to the Public Service Appeal Board to amend the name 
of the respondent;  
AND HAVING heard from the parties, the Public Service Appeal Board considers that the name of the respondent should be 
amended;  
NOW THEREFORE the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 
(WA), and by consent, orders –  

THAT the name of the respondent be amended to ‘WA Country Health Service’. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00412 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 6 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES JARRAD MURDOCK 

APPELLANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MS A KACZMAREK - BOARD MEMBER 
 MR M AULFREY - BOARD MEMBER 
DATE FRIDAY, 17 JULY 2020 
FILE NO PSAB 24 OF 2019 
CITATION NO. 2020 WAIRC 00412 
 

Result Appeal discontinued 
Representation (by correspondence) 
Appellant On his own behalf 
Respondent N/A 
 

Order 
WHEREAS this is an appeal to the Public Service Appeal Board pursuant to s 80I of the Industrial Relations Act 1979 (WA);  
AND WHEREAS on 5 June 2020 the appellant informed the Public Service Appeal Board by email, without copying in the 
respondent, that ‘due to recent events including the COVID pandemic, I have decided not to proceed with my claim against 
NMHS’;  
AND WHEREAS on that day that Board’s Associate wrote to the appellant (copying in the respondent) and informed the appellant 
that if he wished to discontinue his application, he must reply to her email, copying in the respondent, and confirm that he would 
like to discontinue his application PSAB 24/2019;  
AND WHEREAS on 15 June 2020 the appellant again informed the Public Service Appeal Board by email, without copying in the 
respondent, that he ‘would like to discontinue application PSAB 24/2019’;  
AND WHEREAS on 16 June 2020 the Board’s Associate wrote to the appellant again and informed him that ‘under Regulation 16 
of the Industrial Relations Commissions Regulations 2005, for your application to be discontinued by email you need to copy in the 
respondent. Please could you reply to this email, copying in the respondent, and again confirm that you ask for your application to 
be discontinued’ [original emphasis];  
AND WHEREAS the appellant has not responded to the Board’s Associate’s email; 
AND WHEREAS the Board is satisfied that the appellant does not wish to continue his appeal and in the circumstances it should be 
discontinued; 
NOW THEREFORE, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 
(WA), hereby orders: 

THAT this appeal be, and hereby is, discontinued. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00175 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 16 SEPTEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES JARRAD PARSONS 

APPELLANT 
-v- 
MAIN ROADS WESTERN AUSTRALIA 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 SENIOR COMMISSIONER S J KENNER - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MR J CHAPMAN - BOARD MEMBER 
DATE MONDAY, 16 MARCH 2020 
FILE NO PSAB 18 OF 2019 
CITATION NO. 2020 WAIRC 00175 
 

Result Appeal discontinued 
Representation 
Appellant Mr J Parsons 
Respondent Mr J Carroll of counsel 
 

Order 
WHEREAS the appellant sought and was granted leave to discontinue the application, the Appeal Board, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the appeal be and is hereby discontinued by leave. 
(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00415 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 18 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00415 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER D J MATTHEWS - CHAIRMAN 
MS H REDMOND - BOARD MEMBER 
MR J LAMB - BOARD MEMBER 

HEARD : BY SUBMISSIONS 
DELIVERED : MONDAY, 20 JULY 2020 
FILE NO. : PSAB 4 OF 2020 
BETWEEN : TREVOR WALLEY 

Appellant 
AND 
DEPARTMENT OF BIODIVERSITY, CONSERVATION AND ATTRACTIONS 
Respondent 

 

CatchWords : Industrial Law (WA) - Appeal against employer's decision to terminate appellant's 
employment - Appeal filed outside of time limit - Principles applied - Extension of time to 
institute proceedings granted 

Legislation : 
Result : Extension of time granted 
Representation: 
Appellant : In person 
Respondent : Mr J Carroll (of counsel) 
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Case(s) referred to in reasons: 
Nicholas v. Department of Education and Training (2009) 89 WAIG 817 

Reasons for Decision 
1 This is the would-be appellant’s application to extend time for the filing of his Notice of Appeal. 
2 The power of the Public Service Appeal Board to extend time exists for the sole purpose of enabling the Public Service Appeal 

Board to do justice between the parties.  It is incumbent upon the would-be appellant to demonstrate that if the Public Service 
Appeal Board were to take the, prima facie, uncontroversial approach of applying the clear rules relating to the time within 
which an appeal must be initiated, this would work a real injustice against him. 

3 In Nicholas v. Department of Education and Training (2009) 89 WAIG 817 a Public Service Appeal Board, in a decision 
which is now considered to be the leading one on the matter, set out the four main considerations which illuminate the decision 
maker’s path in deciding where justice lies on an application such as this.  They are the length of the delay, the reason for the 
delay, the strength of the appeal grounds and the prejudice to the potential respondent to the appeal if an extension of time 
were granted.  Regard for those factors cannot replace the overarching duty to consider whether the rules work an injustice 
upon a would-be appellant, but it is hard to go wrong, at least in terms of approach, if parties address these issues and the 
Public Service Appeal Board considers them. 

4 The would-be appellant was dismissed on 6 January 2020.  He filed a Notice of Appeal against the decision on 26 March 2020, 
that is two months after the deadline for the regular filing of an appeal. 

5 The would-be appellant says that he was unwell and points to medical certificates of Dr Bradley Price dated 16 December 
2019 and 16 January 2020 which, together, certify him as having no capacity for work from 16 December 2019 to 16 April 
2020. 

6 The medical certificates were given in the context of a workers’ compensation claim and state the would-be appellant is 
suffering from a post-traumatic stress disorder related to an incident on 18 October 2000. 

7 As at 16 January 2020 it must be accepted, without more, that the would-be appellant had been suffering from a post-traumatic 
stress disorder and had been unable to work as a result since 16 December 2019.  It must be accepted, given there is no 
competing evidence and nothing about the certificate which calls its contents into question, that the would-be appellant was, on 
that date, suffering from a post-traumatic stress disorder.  It must also be accepted, without more, that the opinion of Dr Price 
was that the would-be appellant would not be capable of working before 16 April 2020. 

8 The second certificate says nothing about the would-be appellant’s ability to complete and file a Notice of Appeal against a 
decision to dismiss him from his employment.  We are, however, prepared to accept that suffering from a post-traumatic stress 
disorder would affect the taking of such a step and would be a good reason for not completing and filing a Notice of Appeal. 

9 The alternative is that we find that the opinion of Dr Price was that the would-be appellant was, and would be, unable to work 
but could complete and file a Notice of Appeal.  We do not see how we could fairly make such a finding.  The far more 
reasonable conclusion is that a medical condition which led to an inability to do something with which the would-be appellant 
was familiar with and experienced in, his work, would also render the appellant unable to do something with which he was less 
familiar and had no experience in relation to, that being the  completion and filing of a Notice of Appeal. 

10 We consider the would-be appellant has established that there is a reason for the delay and that the reason is a good one. 
11 The potential respondent says that medical issues are not a good reason for the delay.  The potential respondent appeals to our 

logic.  The potential respondent points to some things the would-be appellant did during the period of time covered by the 
medical certificates.  The potential respondent says that because the would-be appellant was capable of doing those things, we 
cannot possibly accept that he was medically incapable of completing and lodging a Notice of Appeal. 

12 The potential respondent points to the would-be appellant giving instructions to a union, some communications he had, and 
apparently had, with Parliamentarians and, remarkably, to the Notice of Appeal.  

13 The potential respondent says the would-be appellant has offered no explanation as to how he had the capacity to do these 
things but did not have capacity to file a Notice of Appeal within 21 days of the date of dismissal and that, as a matter of logic, 
we ought deduce that if the would be-appellant could do these things then he could have equally completed and filed a Notice 
of Appeal. 

14 We reject the argument for a number of reasons.   
15 The invocation of the filing of the Notice of Appeal takes us nowhere given that there is no evidence the would-be appellant 

was incapable of completing and filing a Notice of Appeal as a result of a post-traumatic stress disorder for the entire period up 
until 16 April 2020, and that doing this on 26 March 2020 puts to the lie the assertion that illness explains his delay in taking 
this step.   

16 Dr Price thought the would-be appellant would be unable to work until 16 April 2020 and opined as much on 16 January 2020.  
However, this does not mean as a matter of fact, or as a matter of logic, that the would-be appellant was suffering from a post-
traumatic stress disorder and unable to complete and file a Notice of Appeal on 26 March 2020, a date that was about three 
weeks before the outer limit of Dr Price’s opinion. 

17 The would-be appellant could have relied upon the medical certificate to excuse him from working, and filing a Notice of 
Appeal, until 16 April 2020.  This does not mean that filing a Notice of Appeal before this date is fatal to his explanation that 
illness is the reason for his delay.  The would-be appellant may have recovered sufficiently from the post-traumatic stress 
disorder by 26 March 2020 to take this step.  As a matter of logic that conclusion is as open as that he was suffering a post-
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traumatic stress disorder on that date and so his filing of the Notice of Appeal puts to the lie that the post-traumatic stress 
disorder prevented him from taking this step earlier.   

18 The potential respondent’s argument must be that, for the sake of consistency and logic, the would-be appellant should have 
waited until 17 April 2020 to file the Notice of Appeal even if he felt better beforehand.  We do not think this is a good 
argument. 

19 The would-be appellant should have filed the Notice of Appeal as soon as he was able.  We have no evidence before us that he 
did not do this.  In fact, we have an opinion from a doctor that the would-be appellant would have no capacity to work until at 
least 16 April 2020.  We have found this means he was predicted to have no capacity to complete and file a Notice of Appeal 
until that date.  The filing of the Notice of Appeal before that date is a good thing all round, not something that can, as matter 
of logic, or should, as matter of fairness, be relied upon against the would-be appellant.  It is odd to suggest that the filing of a 
Notice of Appeal on a certain date proves that the would-be appellant could have filed the Notice of Appeal on an earlier date. 

20 In relation to the other matters referred to in [12] above, the potential respondent’s argument must be that either the would-be 
appellant was not really suffering from a post-traumatic stress disorder at the times he did these things, or that it did not 
prevent him from doing things that were, all in all, like filing a Notice of Appeal.  

21 We do not think the potential respondent is saying the would-be appellant did not suffer from a post-traumatic stress disorder.  
If it is, there is no basis for the assertion.   

22 If the potential respondent is saying that the would-be appellant did things that equate to, or are in the same ball park as, the 
completion and filing of a Notice of Appeal we must look at the evidence of what the would-be appellant did and turn our 
minds to whether these establish that the would-be appellant could have completed and filed a Notice of Appeal despite having 
a post-traumatic stress disorder. 

23 In relation to the meeting with his union, we do not know what happened at the meeting and we are unable to decide whether 
the would-be appellant conducted himself in such a way that proves he was capable of doing things like completing and filing 
a Notice of Appeal despite suffering from a post-traumatic stress disorder.  

24 In relation to the email dated 9 January 2020, it is the last email of an exchange about the would-be appellant seeking a 
meeting with the potential respondent’s human resources branch about his work situation. 
It says: 

“Good morning 
As advised I made to meet with employee relations 
And the response below 
Thank you” 

25 We do not understand how the potential respondent says this is anything like completing a Notice of Appeal.  In the email the 
would-be appellant informed the Minister for Environment that, as the Minister suggested he do in his letter dated 3 January 
2020, he had tried to arrange a meeting with the human resources branch of the potential respondent and had received the 
response he forwarded. 

26 The potential respondent seeks to characterise this in written submissions as a ‘step’.  We are not sure how simply informing 
the Minister that you have failed in your attempt to have a meeting with your ex-employer, while asking nothing at all of the 
Minister, is a ‘step’.  It is a very brief update or report back, not a ‘step’. 

27 In any event, it is nothing like the completion of a Notice of Appeal.  If the would-be appellant had filed a Notice of Appeal 
that was as vague and brief as the email to the Minister, the potential respondent would have been entitled to complain about it 
being deficient. 

28 In relation to the letter to the Minister for Environment dated 9 March 2020, we have not seen it. 
29 The would-be appellant provided evidence upon which we may comfortably rely that he was suffering from a post-traumatic 

stress disorder and unable to work until 16 April 2020. 
30 We are prepared to accept that suffering a post-traumatic stress disorder excuses one from turning their mind to the completion 

and filing of a Notice of Appeal.  That the would-be appellant found it within himself to complete and file the Notice of 
Appeal on 26 March 2020, that is a date within his doctor’s opinion as to his unfitness for work, does not establish that the 
would-be appellant had capacity to file the document prior to 26 March 2020 and inappropriately sat on his hands. 

31 Looking at the other relevant factors, the period of delay is not so short as to be of no concern.  As the potential respondent 
says, the rules are there for a reason and, prima facie, should be obeyed.  There will be occasions where the length of delay is 
so great that other factors become almost irrelevant.  This is not such a case.  A delay of two months goes into the mix but is 
not, on its own, a determinative factor. 

32 The potential respondent does not point to any particular prejudice.  We note on this aspect that the potential respondent, on the 
materials we have before us, knew that the would-be appellant was unhappy about what was happening to him and exploring, 
in an admittedly ineffectual way, what he could do about it from December 2019. 

33 In relation to the merits of the appeal we have, after considering them in a rough and ready way, come to the conclusion that it 
cannot be said that the grounds are so inarguable as to have this factor loom large in our considerations. 

34 In our view, in this case, we have a long, but not excessively long, period of delay adequately explained, a potential respondent 
who has suffered no particular prejudice and appeal grounds that are worth hearing. 
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35 We are of the view that we would not be doing justice as between the parties if we effectively concluded this appeal against the 
would-be appellant at this time.  We are satisfied strict compliance with the rules would work an injustice upon him. 

36 We will grant an extension of time and treat the documents filed as being regular.   
37 A further issue needs to be dealt with. 
38 Our reasons for decision were delivered to the parties in the above terms before any orders in this matter were perfected. 
39 Counsel for the potential respondent subsequently pointed out that we had in fact had the opportunity to look at the 

communication which at [28] above we said we had not seen. 
40 [18(c)] of the written submissions filed by the potential respondent says: 

“18. Even taking those [medical] certificates at their highest, they do not provide evidence to support an assertion that 
the appellant was unable to commence an appeal within 21 days in circumstances where: 

 … 
(c) it appears that the appellant wrote to Hon Stephen Dawson MLC in relation to his dismissal,9” 

41 Footnote 9 says: 
“See the attachment to the notice of appeal, which appears to be an email from the appellant to Minister Dawson, and 
appears to be dated 9 March 2020.” 

42 We interpreted the reference to “appears” in [18(c)] above to mean that the potential respondent’s knowledge had been 
gathered from a secondary source.  It is apparent from footnote 9, to which we did not have sufficient regard, that this 
incorrect. 

43 It is necessary for us to review what we have written above, taking into account the communication, a letter in email form from 
the would-be appellant to the Hon Stephen Dawson MLC, and the reliance the potential respondent placed upon it in its 
submissions. 

44 The significance of the communication from the potential respondent’s point of view is said to be that it proves that the would-
be appellant had the capacity to draft and file a Notice of Appeal earlier than 26 March 2020.   

45 One argument is that it is a matter of logical deduction that if the would-be appellant could draft such a communication on 9 
March 2020, despite having a post-traumatic stress disorder, then he equally could have drafted and filed a Notice of Appeal. 

46 Alternatively, the would-be appellant clearly had capacity to take that step on 9 March 2020 and sat on his hands from 9 March 
2020 until 26 March 2020. 

47 The communication is certainly more detailed in terms of history and complaint than other documents referred to.  It contains 
references to the kind of things one would expect to see in a Notice of Appeal. 

48 However, the question is whether it undoes the would-be appellant’s contention that he had a good reason for delay in not 
filing the Notice of Appeal until 26 March 2020, being that he was suffering from a post-traumatic stress disorder. 

49 We are of the view that, as a matter of logic, evidence or fairness, it cannot work this result. 
50 The drafting of a letter to the Hon Stephen Dawson MLC is just not the same thing as commencing a legal action.  The former 

can be viewed as an informal approach rather than the formal approach represented by the latter.   
51 It is plain from the terms of the letter that the would-be appellant knew about the possibility of commencing legal action and 

wanted it to happen but wanted others to take the step on his behalf.  Wanting someone to represent you in legal proceedings is 
normal and readily understandable.   

52 An inability to take a step in which you must represent yourself may be something that a person suffering from a post-
traumatic stress disorder finds a step too far.  It is, after all, a big step, and perhaps it is one that is, from a medical point of 
view, reasonably understood as being too big for someone suffering from a post-traumatic stress disorder.  

53 We just do not know.  At the end of the day, in terms of medical evidence, what we have before us is the opinion of a doctor 
that the would-be appellant would be suffering from a post-traumatic stress disorder that would prevent him from working 
until 16 April 2020.  We simply do not see how, unassisted by any other medical evidence, we could say ‘Yes, but the 
communication on 9 March 2020 proves that the would-be appellant had capacity to commence legal action on a date earlier 
than 26 March 2020’. 

54 The syllogism would have to be: 
(1) The commencement of legal action requires the same level of health and wellbeing as writing the letter dated 9 

March 2020. 
(2) The would-be appellant wrote the letter dated 9 March 2020. 
(3) Therefore, the would-be appellant was well enough and healthy enough to commence legal action on or about 9 

March 2020. 
55 Looked at this way it is surely clear that the process of deductive reasoning breaks down at (1) in the previous paragraph.  

Where is the evidence in support of the premise?  There is none.  It may be completely wrong.  The potential respondent’s 
argument is a flawed syllogism. 

56 In any event, the Notice of Appeal was filed 17 days after 9 March 2020.  Let us accept, because the medical evidence says as 
much, that the would-be appellant had a post-traumatic stress disorder that prevented him working until at least 9 March 2020 
(on the potential respondent’s argument) and that, as the potential respondent says, on that date the communication proves he 
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the capacity to do “work-like” things and that drafting and filing a Notice of Appeal is a “work-like” thing.  All this would 
mean is that the clock would start to run, as a matter of fairness to the would-be appellant, on 9 March 2020.  If so, why would 
he not have 21 days from that date to file his appeal? 

57 Of course, we accept immediately that that approach is not fair to the potential respondent who is entitled to expect a would-be 
appellant to stick to the rules, but that is a separate matter.  That sounds in the potential respondent’s submissions on prejudice.  

58 In terms of explaining a delay, the would-be appellant’s delay until 9 March 2020 would be explained and from that point the 
would-be appellant took no longer than someone who had full capacity would take, that is, less than 21 days. 

59 Finally, the would-be appellant tells the Hon Stephen Dawson MLC in the 9 March 2020 communication that he is unhappy 
about the termination of his employment and wants to take it further.  I do not see how the potential respondent could be 
surprised in any way when this happened.  They should have been expecting it. 

60 We have reviewed the document that was overlooked earlier.  We apologise for any inconvenience, but it makes no difference 
to the outcome of the application for an extension of time. 
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Legislation : Industrial Relations Act 1979 (WA) 
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Reasons for Decision 
SCOTT CC and KENNER SC: 
Introduction 
1 This appeal is against the decision of the Commission at first instance ordering that ‘Spyker Legal Pty Ltd produce to the 

Registry of the Western Australian Industrial Relations Commission notes taken by anyone acting for Sarah Colomb at the 
conciliation conference in the WorkCover WA Workers’ Compensation Conciliation Service on 19 August 2019, where those 
notes are of events at which those representing the Director General, Department of Education were also present’.   

2 The summons which brought about the order was issued by the Department of Education Western Australia (the Department) 
and sought ‘[a]ny document touching upon or evidencing: 

1. any agreement for Spyker Legal Pty Ltd (Spyker Legal) to provide services to Ms Sarah Colomb in 
relation to her workers’ compensation claim made against the Department of Education in 2019 
(Claim), 

2. any correspondence from Slater and Gordon to Ms Colomb or Spyker Legal relating to fees owed by Ms 
Colomb to Slater and Gordon in relation to the Claim, and in what circumstances any such fees would 
fall due, 

3. what occurred during the conciliation conference held on 19 August 2019, including any file note from 
the conciliation conference that led to settlement of the Claim on 19 August 2019, and 

4. any advice given by Spyker Legal, or any of its employees, to Ms Colomb in relation to any offer made 
by the Department of Education to settle the Claim, including any advice as to the reasonableness of any 
such offer and any advice as to whether Ms Colomb would owe Spyker Legal fees for its services if the 
offer was rejected. 

Background 
3 Ms Sarah Colomb claims that she was harshly, oppressively or unfairly dismissed from her employment as a teacher by the 

Department.  Ms Colomb had resigned her employment as part of the settlement of a workers’ compensation claim.  The 
question of whether she had been dismissed for the purposes of her claim of unfair dismissal arises in the matter currently 
before the Commission at first instance. 

4 The unfair dismissal claim was the subject of a hearing on 16 January 2020 relating to the Commission’s jurisdiction.  The 
Department submitted that the claim ought to be dismissed pursuant to s 27(1)(a)(ii) of the Industrial Relations Act 1979 (WA) 
(the Act), that further proceedings were not necessary or desirable in the public interest because Ms Colomb had not been 
dismissed, and that the Commission did not have jurisdiction under s 23A of the Act to deal with a claim of harsh, oppressive 
or unfair dismissal because there had been no dismissal. 

5 Ms Colomb’s case was that her resignation as part of the settlement of the workers’ compensation claim was not voluntary, 
that the Department’s actions had denied her free will, and that it was necessary for the Commission to go behind the letter of 
resignation and the agreement to settle the workers’ compensation matter. 

6 The Department said that Ms Colomb was represented by a legal practitioner in the workers’ compensation negotiations, she 
had time to unwind the settlement before it came into effect and had a real, if not a ‘great’, choice as to whether to settle and 
resign and she made that choice. 
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The jurisdiction hearing 
Ms Colomb's evidence 
7 Ms Colomb represented herself in the hearing at first instance.  We think it is necessary to note that her evidence was less than 

clear and was not entirely consistent between examination-in-chief and cross-examination.  The Commissioner at first instance 
led her through evidence-in-chief and made significant efforts to give her evidence some direction and clarity.  Taking into 
account and looking at the totality of Ms Colomb’s evidence, we have identified the following sequence of events.  Ms 
Colomb had been employed by the Department from August 2012.  She was absent from work and made a workers’ 
compensation claim.  Ms Colomb’s workers’ compensation claim was subject to conciliation by WorkCover WA.  There was a 
conciliation conference on 29 October 2018, however, no agreement was reached.  The stumbling block to resolving the matter 
was that the Department sought that, as part of the settlement, Ms Colomb resign.  She did not want to resign. 

8 Ms Colomb intended to represent herself at conciliation and, if it became necessary, arbitration, in the resolution of her 
workers’ compensation claim.  While the timeframes are not entirely clear, it was not in dispute that she engaged law firm 
Slater and Gordon.  She understood that she engaged them on a no-win, no-fee basis, which she understood to include that a 
settlement of the claim would be regarded as a win and therefore, she was liable to pay the fees if the claim was settled.  At 
some point, Ms Colomb came to understand that if she refused a reasonable offer of settlement then she would be liable for the 
fees.  However, she did not wish to settle if it involved her resigning. 

9 Ms Colomb ceased engaging Slater and Gordon.  Slater and Gordon provided her with an invoice but indicated that she would 
only have to pay the legal fees if she settled the claim and as there was no settlement, they waived the fees.  She later 
re-engaged them, at which point Slater and Gordon informed her that the fees were now payable.  Ultimately, she engaged 
Spyker Legal.  The contractual arrangements appear to have been similar, if not the same, for Spyker Legal and Slater and 
Gordon.   

10 Ms Colomb says that the fee for Slater and Gordon would have been around $10,000 and for Spyker Legal was around $10,000 
reduced to $5,500.  However, during her evidence, Ms Colomb also referred to a total figure of around $13,200. 

11 Settlement was not achieved during the formal WorkCover conciliation process and the dispute was to be arbitrated.  Ms 
Colomb intended to represent herself in the arbitration. 

12 In around June 2019, the Department informed Ms Colomb that it was prepared to negotiate a settlement without requiring her 
to resign.  At the beginning of the arbitration process, the Department informed her that while she may be able to represent 
herself at the arbitration, the Department would not further negotiate with her for a settlement unless she was represented by a 
lawyer. 

13 There was a pre-arbitration conference at WorkCover WA on 19 August 2019.  Ms Colomb agreed that prior to that 
conference, her union, on her behalf, had approached the Department, informing them that Ms Colomb would consider 
resigning from her employment as part of a settlement.  However, Ms Colomb submitted that this was separate to the workers’ 
compensation matter but she also recognised that they were in some way connected or contingent. 

14 At the pre-arbitration conference, Ms Colomb was represented by Mr Spyker of Spyker Legal.  As Ms Colomb and Mr Spyker 
attended for the conference, the Department’s lawyer informed them that his instructions had changed, and her resignation was 
now an essential term of any settlement.   

15 The conciliation proceeded with the parties in separate rooms and the conciliator moving between them.  According to 
Ms Colomb, the parties remained separated.  Ms Colomb says that she was ‘rattled’ by the Department’s sudden change of 
instructions, requiring her resignation as part of the settlement.  She said she did not have a conversation with Mr Spyker about 
not wanting to continue settlement negotiations in the circumstances, and Mr Spyker then proceeded with the to-ing and fro-
ing of the settlement negotiations. 

16 According to Ms Colomb, during her discussion with Mr Spyker, he presented to her a copy of Slater and Gordon’s invoice 
and Spyker Legal’s invoice.  Ms Colomb understood that if she did not settle her claim, she would be liable for the costs of 
both law firms.  She also understood from her discussion with Mr Spyker that if she refused an offer of more than $10,000, it 
would be considered as refusing a reasonable offer.    

17 Ms Colomb said that as she had no money to pay those fees, she had no option but to settle the claim on the terms offered 
which included her resignation.  She did not want to resign but believed she had no choice.  She could have gone to arbitration 
but would have represented herself, still had to pay the legal fees and had no sure outcome.  She said that she was under the 
impression that even if she got up and walked out of the negotiations, she would still have to pay all of the fees.  Ms Colomb 
said she did not think Mr Spyker played a part in putting pressure on her to accept the settlement.   

18 The Department put a Memorandum of agreement to her to settle her claim.  It included her resignation.  She said to Mr 
Spyker that she did not wish to resign, that the Department was forcing her to, and that she had no choice.  He changed the 
wording provided in the Memorandum to say that instead of her ‘wish(ing) to resign’ to say that she ‘hereby resigned’.  She 
signed the agreement and provided a letter of resignation which said that her resignation would take effect from the date upon 
which WorkCover WA's Director of Conciliation Services confirmed that she did not intend to disapprove the settlement of the 
workers’ compensation claim.  The Director did so on 10 September 2019.   

19 The settlement sum agreed between them was $72,000 and was due to be paid to Ms Colomb by 24 September 2019.  It had 
not been received by 17 October 2019.  Spyker Legal wrote to the Department on 17 October 2019 noting the breach of the 
agreement; reserving Ms Colomb’s rights in respect of the breach; foreshadowing suing for breach, seeking damages, interest 
and legal costs.  The settlement sum was received by Spyker Legal the next day, 18 October 2019. 

20 Ms Colomb said that she wished to call Mr Spyker to give evidence about what had occurred but had not understood that it was 
necessary for the purposes of the jurisdiction hearing.   
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The parties’ arguments 
21 Ms Colomb said that she was required by the Department to engage a lawyer, that this involved her incurring significant costs 

which she could not afford to pay unless she reached a satisfactory conclusion, that the Department’s change of instructions 
requiring her resignation rattled her, and that she was tricked into going into negotiations and then into resigning against her 
will. 

22 Ms Colomb says that she did not try to get out of the deal and get her job back because she did not know that she could do so 
and that even if she did, she had no way of paying the legal fees that she had incurred. 

23 Ms Colomb filed the unfair dismissal claim on 21 October 2019.  If her resignation took effect on 10 September 2019, it was 
out of time by a number of weeks.  She said that in respect of the timing of filing the application, that she did not know at the 
time of settlement of the concept of constructive dismissal.  She said ‘I just signed because my lawyer said I had to.  And I 
didn’t want to incur that $13,200’.  While Ms Colomb was asked whether she concluded the settlement negotiations with the 
benefit of advice, she said she would not call it "advice per se". 

24 Ms Colomb waited until she received payment of the settlement sum before filing her unfair dismissal claim.  She said she 
wanted to have the money to pay her lawyers’ fees and her medical expenses before she took steps to challenge her 
resignation. 

25 The Department said that Ms Colomb’s union’s suggestion to the Department that she may be prepared to settle and resign, 
subject to the amount of settlement, occurred very soon before the Department’s representative advised that it intended to 
change its position and require a resignation in finalising any settlement for the workers’ compensation matter.  Ms Colomb 
was not tricked in that regard. 

26 The Department argued that the Commission ought not to entertain further proceedings on the basis that there was no 
dismissal.  The agreement and the letter of resignation were said to make the question of whether there was a dismissal 
separate from any question of unfairness. 

27 The Commissioner at first instance engaged with counsel for the Department on the issue of whether Ms Colomb’s evidence 
was that she received advice, and whose responsibility it was to bring evidence of whether or not she did.  The Department's 
counsel said that it would not be for the Department to call Mr Spyker because Ms Colomb would need to waive legal 
privilege to enable him to give evidence about that advice.   

28 The Department pointed out that Ms Colomb acknowledged that negotiations by her union involving her possible resignation 
were separate from the workers’ compensation claim in settlement negotiations, although they were connected.  Counsel 
submitted that if Ms Colomb says her lawyers let her down, that has nothing to do with the Department’s conduct, which is the 
only basis upon which she could challenge that her resignation constituted a constructive dismissal. 

29 The Department said that the following factors were relevant to the Commissioner’s consideration: 
1. Ms Colomb was represented by a lawyer during the negotiations and she had time to unwind the 

settlement in that she signed the resignation letter quite a while before it came into effect;  
2. The Department was in breach of the agreement, but she wanted the settlement money; and   
3. Ms Colomb had a real choice ‘neither of which was great for her, but she had a real choice’ (ts 43).  It 

was to resign with a sum of money or to keep her job, press on with arbitration and take her chances. 
30 The Commissioner reserved his decision regarding jurisdiction at the conclusion of proceedings on 16 January 2020.  

However, on 7 February 2020, the Department issued a summons to Spyker Legal to produce any documents that touched 
upon or evidenced the four matters set out in paragraph [2] above.   

The Summons hearing 
31 Spyker Legal sought to have the summons set aside on the grounds that the requested documents were subject to legal 

professional privilege and Ms Colomb said that she did not waive privilege. 
32 The Department says that Ms Colomb waived privilege by an implied waiver. 
33 During the course of the hearing, Ms Colomb said that she had documents covered by requested documents 1 and 2 but she did 

not have them with her at the jurisdiction hearing.  She agreed to provide them to the Department prior to the substantive 
hearing.  On this basis, the Commissioner found that those two items fell away. 

34 As to the other items in the summons, the learned Commissioner acknowledged that he had in effect created the circumstances 
leading to the summons being issued because he took issue with the phrase used by counsel for the Department about 
Ms Colomb having the benefit of legal advice, when in fact the issue was not significant, except that what mattered, in his 
mind, was that Ms Colomb had competent counsel available to her, not whether she received competent or appropriate advice 
or whether she accepted or acted on that advice. 

35 The Commissioner then went on to express the view that ‘what is really important is not whether Ms Colomb benefitted from 
any particular advice, but that she had it available to her – that is, that she had competent counsel representing her …’ (ts 60).  
He said ‘the quality in her mind of that advice is to my mind neither here nor there’.  Rather, he said, in a case of constructive 
dismissal, what was important was what the respondent did, and ‘that insofar as Ms Colomb said she had a state of mind, it’s 
insofar as the respondent created that state of mind that is important’. 

36 The learned Commissioner went on to say that what he was interested in was that Ms Colomb said that she was induced to 
enter settlement negotiations on the basis that resignation was completely off the table and when she got to the conference, it 
was back on the table. 
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Reasons for decision 
37 The Commissioner issued his Reasons for Decision ex tempore immediately at the conclusion of the hearing on 16 April 2020 

and issued more expansive Reasons in writing the following day.  He found that items 1 and 2 of the summons fell away.   
38 The Commissioner found that: 

(a)    what happened in the conciliation conference before WorkCover WA may be relevant to determination of the matter; 
(b)    insofar as what happened was recorded by Ms Colomb's legal representatives, those documents are relevant and amenable 

to production under the summons; 
(c)    any note from the conference that is subject to legal professional privilege was not required to be provided; 
(d)    legal professional privilege had not been waived in respect of the documents in points (3) and (4) of the summons 

(paragraphs [11] and [18]). 
39 The Commissioner said that Ms Colomb's state of mind at the conference is relevant to her unfair dismissal claim as she said 

her actions at the conference were unfairly induced by the Department and she did not freely bring her employment to an end.  
He said that if a person's state of mind includes that they relevantly believed "A" based on legal advice then it followed that the 
person had opened themselves up to a powerful argument that they may not resist production of the advice on the basis that it 
is privileged.  Ms Colomb gave evidence that while she had a lawyer at the conference she was not provided by him the 
"advice per se" about whether or not "to accept the offer put by the Department", and he referred to p 36 of the transcript of 16 
January 2020.  He said that saying that “one has not received ‘advice per se’ cannot amount to waiver of privilege in relation to 
something, either expressly or impliedly”. [19] 

40 The Commissioner found, though, that in his view "Ms Colomb's state of mind, as that state of mind was affected by advice or 
a lack of advice from her lawyer, is not that which is relevant here.  In my view, while it is relevant that Ms Colomb had access 
to competent counsel, what that person did or did not tell her is not particularly relevant." [20]  What was relevant was 
Ms Colomb's state of mind insofar as it "was created or influenced by the respondent, not her state of mind insofar as it was 
created or influenced by her own advisers." [21] 

41 The Commissioner found that "[w]hat is important is whether anything Ms Colomb has said is inconsistent with a claim of 
privilege." [24] He went on to say "in a situation where Ms Colomb clearly had competent representation, the question of 
whether she got any, or any good, advice is not material to the matter of whether her resignation was a constructive dismissal.  
Accordingly, it cannot be said it would be unfair to the respondent for Ms Colomb to further her claim of constructive 
dismissal without us knowing more about the exchanges between her and her representative." [25] 

42 The Commissioner issued the order set out in paragraph [1] above. 
Grounds of appeal 
43 The first ground of appeal is that the learned Commissioner erred in law in finding at [11] and [18], that Ms Colomb had not 

impliedly waived privilege over documents within items 3 and 4 of the summons.  This is said to relate in particular to Ms 
Colomb’s state of mind as to why she accepted the offer to settle.  Was it because her will was overborne because of the 
Department's conduct, or did the advice of her lawyer and the issue of the legal fees affect her state of mind? 

44 The second ground of appeal is that in finding at [10] that item 2 of the summons fell away, the Commissioner made an error 
of fact by implicitly finding that Ms Colomb has in her possession all of those documents.  The Department says her evidence 
was that she did not have a copy of Slater and Gordon's bill provided by them to Spyker Legal [t 14], that while Mr Spyker 
showed her copies, he retained them himself.  The Department says that although Ms Colomb said at the summons hearing that 
she would provide them, her evidence under oath was that she did not have them.  Therefore they are appropriate to be 
produced under the summons. 

45 Spyker Legal did not wish to be heard and submits to any orders the Full Bench may make. 
46 Ms Colomb's submissions dealt with a number of issues.  Firstly, she said that the summons is not valid because it was directed 

to a company and not a person.  Her other submissions relate to the merits of her claim. 
Consideration and conclusions 
A finding 
47 Section 49(2a) of the Act provides that: 

An appeal does not lie under this section from a finding unless, in the opinion of the Full Bench, the matter is of such 
importance that, in the public interest, an appeal should lie. 

48 A finding is a decision, determination or ruling made in the course of proceedings that does not finally decide, determine or 
dispose of the matter to which the proceedings relate (s 7(1) of the Act). 

49 In our view, the proceedings to which this decision relates is Ms Colomb's claim that she was unfairly dismissed.  The decision 
deals with an interlocutory matter as part of those proceedings in that it relates to whether a summons for the production of 
documents directly dealing with evidence in the unfair dismissal proceedings ought to have been set aside. 

50 Such matters are interlocutory as such do not finally determine or dispose of the substantive proceedings (See Commonwealth 
of Australia v Albany Port Authority [2006] WASCA 185 [15] per Steytler P and Australian Crime Commission v Marrapodi 
[2012] WAIRC 103; (2012) 42 WAR 351 [11] per McLure P).  Therefore the appeal is against a finding. 
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Public interest 
51 The question is then whether, in accordance with s 49(2a), the matter is of such importance that in the public interest an appeal 

should lie. 
52 The Full Bench in Robe River Iron Associates v Amalgamated Metal Workers and Shipwrights Union of Western Australia and 

Others [1989] WAIRC 11873; (1989) 69 WAIG 1873 at 1879 set out the principles to be applied in determining what 
constitutes the public interest in this regard.  They are that: 
(a)    The "public interest" should not be narrowed to mean "special or extraordinary circumstances". 
(b)    An application may involve circumstances which, because of their very generality are of great importance in the public 

interest (see Re Australian Insurance Employees' Union; ex parte Academy Insurance Pty Ltd [1988] 62 ALJR 426; 78 
ALR 466).   

(c)    "The question of sufficient importance cannot be decided on the basis of case law. Each case will be a question of 
impression and judgment whether the appeal has the required degree of importance” (Re Gas Industry Award 104 CAR 
376, per Wright and Moore JJ. and Gough C). 

(d)    "An appeal will not lie unless the Commission has formed a positive opinion on the public interest of the matter. Doubts 
or misgivings are not sufficient" (see Re Journalists Metropolitan Daily Newspapers Agreement (1960) 94 CAR 760 at 
768). 

(e)    Important questions with likely repercussions in other industries and substantial matters of law affecting jurisdiction can 
give rise to matters of sufficient importance in the public interest to justify an appeal. 

(f)    There is no "general standard or degree of importance which will satisfy the test of such importance. Every case must be 
viewed on its merits according to its individual circumstances." (see Federated Ship Painters and Dockers Union v. 
Adelaide Steamship Co 94 CAR 579). 

53 The Full Bench in Civil Service Association of Western Australia v Dr Ruth Shean, Chief Executive Officer, Disability Services 
Commission [2005] WAIRC 02043; (2005) 85 WAIG 2993, (per Sharkey P with whom Beech CC and Gregor SC agreed) 
accepted the Butterworths Concise Australian Legal Dictionary definition of "an interest common to the public at large or a 
significant portion of the public and which may or may not involve the personal or proprietary rights of individual people." 

54 Therefore, in that context, the Full Bench is required to consider the degree of importance of the particular circumstances of 
this case.   

55 Ms Colomb was not represented in the hearing before the Commission.  She gave her evidence-in-chief under questioning 
from the Commissioner.  She recited the circumstances of the pre-arbitration conference; the Department communicating its 
change in instruction; her communications with her lawyer and his producing the invoices and her not having the money to 
meet the legal bills; that she said in response to a question by the Commissioner asking "did you have in your mind what 
would happen to Mr Spyker's claim of $5,500, if you said 'I'm not settling today'?"; she said "He may well have said that the 
settlement was a win." (ts 14).  She confirmed that she had been thinking about it at the time, that if she walked out, was she 
liable for the fees and she said she was under the impression that she was liable, because the bills for both sets of fees were 
given to her by Mr Spyker at the time.  Ms Colomb said she then had the fact of the Department now requiring her resignation 
as a condition of settlement sprung on her.  She said "so I was rattled with the sudden…".  The Commissioner asked her: 

"So the thing that rattled you was the Department's lawyer coming up and saying his client's instructions had changed and 
they now require a resignation?",  

to which she answered "That's right" (ts 15). 
56 After dealing with those issues over a number of pages of  transcript, at p 16, Ms Colomb said: 

"So essentially, the - from the Department's actions and saying they didn't require a settlement in two months, I had gone 
from zero legal fees to 13,200 that I had no way of paying." 

and that: 
"So I felt forced, I felt like I had no other option but to settle." 

57 (While we note Ms Colomb's words "they didn't require a settlement in two months", we suspect she may have meant that the 
Department did not require resignation over the two months of negotiations.)   

58 We agree with the Commissioner that Ms Colomb's state of mind as it was affected by the Department's conduct is a very 
important issue in her decision to settle and resign.  However, in our respectful opinion, her evidence makes it clear that this 
was not the only influence on her state of mind.  The other matters were the fact of her having engaged and re-engaged Slater 
and Gordon, having engaged Spyker Legal, being faced with substantial legal fees, having those legal fees drawn to her 
attention by Mr Spyker, and Mr Spyker's advice to settle.  The respondent ought to be able to test Ms Colomb's evidence by 
reference to the  documents set out in points (3) and (4) of the summons.  The Commission would then need to consider the 
role each of those matters played in forming Ms Colomb's state of mind, not just the Department's conduct, and weigh the 
respective influences. 

59 In our view, unless the Commission has before it the documents sought to be obtained by the summons, the Commission will 
be denied the opportunity to consider the full picture.  The Department will be denied the opportunity of a fair hearing because 
it will not be able to properly put its case. 

60 The situation will not be able to be recovered on appeal if the final decision goes against the Department because Spyker Legal 
is not a party to proceedings.  If it were to be recoverable, then further costs, time and delay would eventuate. 
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61 In our opinion, these circumstances are important to the resolution of this claim, and it is in the public interest to allow the 
Department to appeal so as to avoid the real prospect that important evidence affecting Ms Colomb's state of mind is excluded, 
and would not be able to be remedied later.  Therefore we conclude that an appeal should lie against the decision regarding the 
finding. 

Ground 1 
The advice 
62 While the learned Commissioner concluded that Ms Colomb had not relied on advice, by reference to her evidence at transcript 

p 36 that "he didn't provide advice, per se", other parts of her evidence indicate otherwise.  At transcript p 13, Ms Colomb said 
that after the Department's lawyer had spoken to her and Mr Spyker, the Department's lawyer "went to his room".  She then 
recited what occurred between her and Mr Spyker.  The Commissioner asked Ms Colomb about what happened in her 
discussion with Mr Spyker.  He asked: 

The first thing Mr Spyker did was produce the two letters, the two invoices?---Yes. 
All right.  What did he say to you?---Yeah, so he said, "Well, this is the first offer I'm going to put in".  And I said, "I 
don't want to resign".  And he said, "Well, you have to, there's - they've - you've heard what they've just said, they force 
you to resign".  So negotiations continued and then - then he gave me the $13,000 - I think it's $13,200 altogether. 

63 On being questioned by counsel for the Department about advice provided by Mr Spyker, Ms Colomb said: 
Well, he didn't provide advice, per se.  But I knew that me refusing an offer because it was reasonable, I would still incur 
$13,200, and I would be back - I suddenly had a debt which I shouldn't have had if the employer hadn't lied about 
requiring resignation in June. 
So you considered the offer was reasonable, then, because you thought - I'll stop there.  You considered the offer was 
reasonable?---Well, yeah - it wasn't $1, so I didn't think I would have any grounds, and I wouldn't be able to have a fight 
with a lawyer and say that it wasn't.  If a lawyer thinks it's reasonable - yeah.  (ts 36) 

64 Then at transcript page 37, Ms Colomb said that she did not go through all of the documents with a fine-tooth comb at the 
time: 

"I just signed because my lawyer said I had to.  And I didn't want to incur that $13,200." 
65 This demonstrates that Ms Colomb gave express evidence that she received and acted on Mr Spyker's advice.   
66 While the Commissioner said in his Reasons and during the course of the hearing that what he thought was relevant was the 

Department's actions as the employer and their effect on Ms Colomb's state of mind in settling her claim and resigning, it is 
clear that there were other things affecting her state of mind.  They included the advice she received and the documents 
Mr Spyker presented to her. 

Waiver of privilege 
67 The next issue is whether Ms Colomb impliedly waived legal professional privilege.  A client of a lawyer impliedly waives the 

legal professional privilege that protects their communication with their lawyers where they "assert a state of mind as to the 
very matters upon which legal advice was being taken" (Australian Reliance Group Pty Ltd v Coverforce Insurance Brokers 
Pty Ltd [No 3] [2017] WASC 60 at [28] per Chaney J). 

68 We have set out earlier the exchanges between the Commissioner and Ms Colomb, and between counsel for the Department 
and Ms Colomb, about Ms Colomb's discussion with Mr Spyker.  The Commissioner expressly asked Ms Colomb to tell him 
about what went on between her and her lawyer and what her lawyer said to her (see ts 13 -14).  This was about Mr Spyker 
producing the invoices or letters from Slater and Gordon and his own firm's account.  It was also about what Mr Spyker told 
her about the terms of the "no win, no pay deal".  He revisited that issue with Ms Colomb at page 15 of the transcript.  At 
page 16, the Commissioner asked Ms Colomb about whether Mr Spyker talked to her about whether she wanted to continue 
with settlement negotiations, and what was the conversation.   

69 Therefore, during the course of Ms Colomb answering questions about her communications with her lawyer, communications 
over which she was entitled to maintain privilege, she gave answers that disclosed those communications, in relation to the 
advice she received from her lawyer which at least contributed to her decision to enter into the agreement and resign. 

70 Whether or not Ms Colomb recognised that what she was receiving from Mr Spyker was advice, we conclude without 
reservation that it was advice.  Ms Colomb opened the issue of that advice to scrutiny by saying in evidence, in effect, that her 
lawyer told her that the offer was reasonable, that if she did not accept a reasonable offer she was liable for the fees incurred 
and that "I just signed because my lawyer said I had to." 

71 In this way, Ms Colomb's evidence and submissions were inconsistent with her maintaining the legal professional privilege to 
which she is otherwise entitled. 

72 We would uphold Ground 1. 
Ground 2 
73 As the Department points out, there is a conflict between what Ms Colomb said in her evidence about having the documents 

covered by item 2 of the summons and what she said at the summons hearing.  The Commissioner relied on her saying she 
would discover them to the Department. 
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74 Were the Commission dealing with counsel stating from the bar table that they had possession of and would produce the 
documents, we would have no hesitation in accepting that undertaking.  However, given that Ms Colomb is self-represented, is 
not familiar with the processes and there was some confusion and lack of clarity in her evidence and submissions, for the sake 
of expedition and certainty, we would require that the documents in item 2 of the summons be produced as part of the 
summons. 

Disposition of appeal 
75 We would dispose of appeal by ordering that the appeal be upheld, and that the decision at first instance be varied to reflect the 

terms of points 2 to 4 inclusive of the summons, within 14 days. 
EMMANUEL C: 
76 The Chief Commissioner and Senior Commissioner set out the background to this matter.  I gratefully adopt it other than in 

relation to the last sentences of [16] and [43], for reasons I will go on to explain. 
Is the decision a finding? 

77 I agree that the decision is a finding for the reasons set out in [47] – [50] in the reasons of the majority. 
Is it in the public interest for an appeal to lie? 

78 The majority set out the principles to apply when considering whether a matter is of such importance that it is in the public 
interest for an appeal to lie from [52] - [54] and I respectfully adopt them. 

79 I consider that the matter is of such importance that it is in the public interest for an appeal to lie for two reasons.   
80 First, Spyker Legal Pty Ltd (Spyker Legal) will not be a party to any final decision made in relation to Ms Colomb’s unfair 

dismissal claim.  That means the Department could not challenge the decision appealed here at the same time as challenging 
any final decision on the unfair dismissal claim.   

81 Second, if the grounds of appeal are made out, then refusing to allow the Department to appeal would deny the Department a 
fair opportunity to defend the unfair dismissal claim. 

82 In the circumstances of this matter, it is in the public interest for an appeal to lie. 
Ground one 

83 I consider the learned Commissioner was correct to find that Ms Colomb did not impliedly waive privilege in the documents in 
items 3 and 4 of the summons issued in February 2020 (Summons).  

84 In summary, I do not consider that Ms Colomb put in issue the content of privileged communications the subject of items 3 and 
4 of the Summons or otherwise sought to deploy such privileged material so that it would be unfair to allow the maintenance of 
the privilege. 
The law 

85 In its submissions the Department sets out a summary of the relevant law of constructive dismissal. I do not consider it 
necessary to comment about those submissions except to note that I do not agree with the Department’s contention that the 
approach of the Industrial Appeal Court in Durham v Western Australian Government Railways Commission trading as 
Westrail (1995) 75 WAIG 3163 at 3166 supports the premise that in a constructive dismissal case, ‘it is necessary to consider 
matters such as whether the person received advice, if so, what advice they received…’ (emphasis added) 

86 The facts set out in the Industrial Appeal Court’s reasons detailed open communications and negotiations between the parties 
and their lawyers over several months culminating in an agreement and the associated filing of court documents to conclude 
litigation. I consider that the Department’s submission goes too far in suggesting that decision supports the proposition that it is 
‘necessary’, in such a case, to know the contents of privileged advice. The Industrial Appeal Court (and the Commission 
before it) did not have the benefit of privileged communications or advice and the reasons do not record or suggest that there 
was any waiver of privilege in the conduct of the matter.   

87 It is trite to say that legal professional privilege is fundamental to our justice system.  Per Deane J in Attorney-General for the 
Northern Territory v Maurice and others (1986) 161 CLR 475 at 490: 

It is a substantive general principle of the common law and not a mere rule of evidence that, subject to defined 
qualifications and exceptions, a person is entitled to preserve the confidentiality of confidential statements and other 
materials which have been made or brought into existence for the sole purpose of his or her seeking or being furnished 
with legal advice by a practising lawyer or for the  sole purpose of preparing for existing or contemplated judicial or 
quasi-judicial proceedings: see generally, Baker v. Campbell (58). That general principle is of great importance to the 
protection and preservation of the rights, dignity and freedom of the ordinary citizen under the law and to the 
administration of justice and law in that it advances and safeguards the availability of full and unreserved communication 
between the citizen and his or her lawyer and in that it is a precondition of the informed and competent representation of 
the interests of the ordinary person before the courts and tribunals of the land. Its efficacy as a bulwark against tyranny 
and oppression depends upon the confidence of the community that it will in fact be enforced. That being so, it is not to 
be sacrificed even to promote the search for justice or truth in the individual case or matter and extends to protect the 
citizen from compulsory disclosure of protected communications or materials to any court or to any tribunal or person 
with authority to require the giving of information or the production of documents or other materials: see Pearse v. 
Pearse (59); Baker v. Campbell (60). The right of confidentiality  which the principle enshrines has recently, and 
correctly, been described in the European Court of Justice as a “practical guarantee” and “a necessary corollary” of 
“fundamental, constitutional or human rights”: see A.M.&S. Europe Ltd. v. Commission of The European Communities 
(61); Baker v. Campbell (62). Indeed, the plain basis of the decision of the majority of this court in Baker v. Campbell 
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was the acceptance of the principle as a fundamental principle of our judicial system: see Murphy J. (63); Wilson J. (64); 
Deane J. (65); Dawson J. (66). Like other traditional common law rights, it is not to be abolished or cut down otherwise 
than by clear statutory provision. Nor should it be narrowly construed or artificially confined.  

88 Also, as Kirby J observed in Ampolex Ltd v Perpetual Trustee Co (Canberra) Ltd and others [1996] HCA 15; (1996) 137 
ALR 28 at 33: 

The law of legal professional privilege is an important branch of the law protecting the basic rights of persons in a society 
such as ours. Those rights include the right to approach lawyers without concern that matters disclosed, and advice 
received, in confidence will ordinarily enjoy the protection of the law. Increasingly, in recent years, this Court and other 
courts of high authority, have described such rights in the language of basic civil rights. They have also been explained as 
rights pertinent to the just operation of the adversarial system rather than, as they have sometimes been explained in older 
or other authorities, as rules of evidence or procedure. Within this Court, there have been divisions of opinion on this 
point. However, generally speaking, I consider that the trend of recent authority supports the submission that legal 
professional privilege constitutes an important civic right to be defended, as such, by the law. 
There is no doubt that legal professional privilege may be extinguished by clear statutory provision. It may also be waived 
by decision of the client. 

89 In relation to waiver, Gleeson CJ and Gaudron, Gummow and Callinan JJ observed in Mann v Carnell [1999] HCA 66; (1999) 
201 CLR 1 at [28]-[29]: 

At common law, a person who would otherwise be entitled to the benefit of legal professional privilege may waive the 
privilege.  It has been observed that "waiver" is a vague term, used in many senses, and that it often requires further 
definition according to the context: Ross T Smyth & Co Ltd v T D Bailey, Son & Co [1940] 3 All ER 60 at 70; Larratt v 
Bankers and Traders Insurance Co Ltd (1941) 41 SR (NSW) 215 at 226; The Commonwealth v Verwayen (1990) 170 
CLR 394 at 406, 422, 467, 472. Legal professional privilege exists to protect the confidentiality of communications 
between lawyer and client.  It is the client who is entitled to the benefit of such confidentiality, and who may relinquish 
that entitlement.  It is inconsistency between the conduct of the client and maintenance of the confidentiality which effects 
a waiver of the privilege: Cross on Evidence, 5th Aust ed (1996), par 25005; Attorney-General (NT) v Maurice (1986) 
161 CLR 475 at 497-498.  Examples include disclosure by a client of the client's version of a communication with a 
lawyer, which entitles the lawyer to give his or her account of the communication (Benecke v National Australia Bank 
(1993) 35 NSWLR 110), or the institution of proceedings for professional negligence against a lawyer, in which the 
lawyer's evidence as to advice given to the client will be received (Lillicrap v Nalder & Son (a firm) [1993] 1 WLR 94; 
[1993] 1 All ER 724). 
Waiver may be express or implied.  Disputes as to implied waiver usually arise from the need to decide whether particular 
conduct is inconsistent with the maintenance of the confidentiality which the privilege is intended to protect.  When an 
affirmative answer is given to such a question, it is sometimes said that waiver is "imputed by operation of law" (eg 
Goldberg v Ng (1995) 185 CLR 83 at 95).  This means that the law recognises the inconsistency and determines its 
consequences, even though such consequences may not reflect the subjective intention of the party who has lost the 
privilege.  Thus, in Benecke v National Australia Bank, the client was held to have waived privilege by giving evidence, 
in legal proceedings, concerning her instructions to a barrister in related proceedings, even though she apparently believed 
she could prevent the barrister from giving the barrister's version of those instructions.  She did not subjectively intend to 
abandon the privilege.  She may not even have turned her mind to the question.  However, her intentional act was 
inconsistent with the maintenance of the confidentiality of the communication.  What brings about the waiver is the 
inconsistency, which the courts, where necessary informed by considerations of fairness, perceive, between the conduct of 
the client and maintenance of the confidentiality; not some overriding principle of fairness operating at large. 

90 As the Department submits, implied waiver turns on the inconsistency between the client’s conduct and maintaining the 
privilege.  It does not matter whether the client did not turn her mind to the question of whether her conduct would amount to a 
waiver of privilege: Mann v Carnell at [28]-[29]. 

91 The Department says two relevant propositions arise from the consideration by Chaney J of the application of the law 
regarding implied waiver in Australian Reliance Group Pty Ltd v Coverforce Insurance Brokers Victoria Pty Ltd [No 3] 
[2017] WASC 60 (Coverforce): 

1. it is not sufficient to found a waiver of privilege that a pleading puts in issue the state of mind of the person claiming 
the privilege.  What is necessary to found a waiver is conduct that directly or indirectly puts the content of the 
privileged communications in issue; and 

2.  it may be sufficient that the client is making assertions about their state of mind, in circumstances where there were 
confidential communications likely to have affected that state of mind. 

92 While accepting the correctness of proposition 1., I consider that proposition 2. is better understood in the fuller context of the 
citation of Hodgson JA in Council of the New South Wales Bar Association v Archer [2008] NSWCA 164 [48] referred to by 
Chaney J in Coverforce at [26]. Specifically I refer to what Hodgson JA called the ‘relevant unfairness’.  His Honour 
observed: 

It is not enough to bring about a waiver of client legal privilege that the client is bringing proceedings in which the 
content of the privileged communications could, as a reasonable possibility, be relevant and of assistance to the other 
party.  For the client to do this is not inconsistent with the maintenance of the privilege, and does not give rise to 
unfairness of the type in question.  What would involve inconsistency and relevant unfairness is the making of express or 
implied assertions about the content of the privileged communications, while at the same time seeking to maintain the 
privilege.  In this respect, it may be sufficient that the client is making assertions about the client’s state of mind, in 
circumstances where there were confidential communications likely to have affected that state of mind.   
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93 The inclusion of the relevant element of unfairness lends a different character to proposition 2. above, including as it was 
applied in Coverforce. 

94 The requisite unfairness is picked up later in the Department’s submissions which draw attention to the reasoning of the Full 
Court of the Federal Court in Commissioner of Taxation v Rio Tinto Ltd [2006] FCAFC 86; (2006) 151 FCR 341 (Rio Tinto) 
at [61]: 

Both before and after Mann, the governing principle required a fact-based inquiry as to whether, in effect, the privilege 
holder had directly or indirectly put the contents of an otherwise privileged communication in issue in litigation, either in 
making a claim or by way of defence. In DSE at [58], Allsop J put the matter somewhat more descriptively, saying waiver 
arises when: 

the party entitled to the privilege makes an assertion (express or implied), or brings a case, which is either about 
the contents of the confidential communication or which necessarily lays open the confidential communication 
to scrutiny and, by such conduct, an inconsistency arises between the act and the maintenance of the confidence, 
informed partly by the forensic unfairness of allowing the claim to proceed without disclosure of the 
communication. (original emphasis) 

95 The Department says that Gough & Gilmour Holdings Pty Ltd v Caterpillar of Australia Limited (No 1) (2001) 106 IR 239 
(Gough) is a useful illustration of the principles from Rio Tinto and I will return to that later in my reasons. 

96 With respect to fairness in connection with express or implied assertions about the content of privileged communications I also 
note the observations, also cited by Flick J in BrisConnections Finance Pty Ltd (Receivers and Managers appointed) v Arup 
Pty Ltd [2016] FCA 438, of Gyles J (with whom Tamberlin J agreed) in Bennett v Chief Executive Officer of the Australian 
Customs Service [2004] FCAFC 237, (2004) 140 FCR 101 at [68] where, referring to the decision in Mann v Carnell his 
Honour concludes: 

The test looks to inconsistency between the disclosure that has been made by the client on the one hand and the purpose 
of the confidentiality that underpins legal professional privilege on the other. It is not a matter simply of applying general 
notions of fairness as assessed by the individual judge. The authorities to which I have referred show that it is well 
established that for a client to deploy the substance or effect of legal advice for forensic or commercial purposes is 
inconsistent with the maintenance of the confidentiality that attracts legal professional privilege. 

97 The considerations of fairness in that context are an element in leading cases addressing waiver of privilege including Gough 
(see [47] – [49]) in which Bowland J adopts the approach of the majority in Telstra Corporation Ltd v BT Australasia Pty Ltd 
(1998) 85 FCR 152 (Telstra), a case with which the Full Court agreed in Perpetual Trustees (WA) Ltd v Equuscorp Pty Ltd 
[1999] FCA 925 (Perpetual Trustees), as follows: 

Where… a party pleads that he or she took certain action ‘in reliance on’ a particular representation made by another, he 
or she opens up as an element of his or her cause of action, the issue of his or her state of mind at the time that he or she 
undertook such action. The court will be required to determine what was the factor, or what were the factors, which 
influenced the mind of the party so as to induce him or her to act in that way. That is, the party puts in issue in the 
proceeding a matter which cannot fairly be assessed without examination of relevant legal advice, if any, received by that 
party. In such circumstances, the party, by putting in contest the issue of his or her reliance, is to be taken as having 
consented to the use of the relevant privileged material, or to put it another way, to have waived reliance on the privilege 
which such material would otherwise attract. (original emphasis) [46] 

98 The authorities relied upon by the Department are helpful in setting out the relevant principles, however, I consider that the 
circumstances in this matter are distinguishable from cases such as Coverforce and Gough.  I note the observation of the High 
Court in Goldberg v Ng  [1995] HCA 39; (1995) 185 CLR 83 (at 95): ‘The circumstances in which a waiver of legal 
professional privilege will be imputed by operation of the law cannot be precisely defined in advance.’ 

Application to the evidence 
99 The Department submitted at the hearing about jurisdiction on 16 January 2020 (Jurisdiction Hearing) that it is the 

Department’s conduct that the Commission needs to consider.  The learned Commissioner agreed.  In my view the learned 
Commissioner was correct to find that where an employee claims constructive dismissal, it is that person’s state of mind, 
insofar as it was created or influenced by the former employer, that is relevant.   

100 Contrary to the Department’s submissions, that finding does not mean that a claim for unfair dismissal, based on constructive 
dismissal, would be successful where the employer’s conduct was, objectively speaking, sufficient to have forced a person to 
resign, regardless of whether as a matter of fact the employer’s conduct did ‘force’ the person to resign.  Nothing in his reasons 
for decision suggests that was the learned Commissioner’s view. It is clear from his reasons for decision that the Commissioner 
considered that he would need to examine whether the Department’s conduct in fact did ‘force’ Ms Colomb to resign. 

101 Commissioner Matthews did not conclude that Ms Colomb did not rely on advice.  At most he said she did not say that she 
relied on advice.  After the following exchange with the Commissioner, the Department’s representative withdrew his 
submission that Ms Colomb’s decision to resign was made with the benefit of advice: 

CARROLL, MR:  And importantly, this included a term of the settlement that she voluntarily resigned from her 
employment.  And that is clause 3.1, paragraph C of the agreement.  Of course, if this Commission were to find that Ms 
Colomb did not voluntarily resign, she would not have complied with the terms of the settlement.  Ms Colomb was 
represented by a legal practitioner for the conclusion of the settlement negotiations.  Her decision, therefore, was made 
with the benefit of legal advice.   
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MATTHEWS C:   She denied that.  Whether you like it or not, the only evidence I have is Ms Colomb said, "I wouldn't 
call it advice". 
CARROLL, MR:   Yes, sorry.  I do withdraw that.  She was represented by legal practitioner when the settlement 
negotiations were concluded. 
MATTHEWS C:   You can't put it any higher than she had a lawyer.  
CARROLL, MR:   She had a lawyer, yes, sorry.   
MATTHEWS C:   She doesn't seem to have – so far as her uncontroverted evidence go - - - 
CARROLL, MR:   Yes. 
MATTHEWS C:     - - - seem to have got much from the lawyer       
CARROLL, MR:   Yes. 
MATTHEWS C:    - - - as far as she's concerned, in terms of guidance. 
CARROLL, MR:   I accept that based on the evidence.  And as a side note, before I conclude my submissions, of course, 
if Ms Colomb has an issue with that, her claims lie somewhere else against someone else. 

102 The Department’s representative agreed that at most Ms Colomb had a lawyer when settlement concluded and she did not 
seem to ‘have got much from the lawyer … in terms of guidance.’ 

103 In this case the Department contends that by oral evidence given by Ms Colomb at the Jurisdiction Hearing, Ms Colomb put 
her state of mind in issue in the proceedings.  Respectfully, somewhat differently to the way set out in [43] of the majority’s 
reasons above, the Department characterised that ‘state of mind’ as raising the question as to why Ms Colomb accepted the 
offer to settle: ‘Was it because her will was overborne, and therefore she was not acting voluntarily, or was it a consensual, and 
mutual agreement?’  

104 The Department does not contend that a waiver arises merely by claiming constructive dismissal, rather it contends in this 
matter that evidence was given in pursuit of that claim and it is that evidence which constitutes conduct inconsistent with the 
maintenance of privilege. 

105 Ms Colomb was not represented at that hearing.  I accept that does not prevent a waiver arising and that a waiver could arise 
unintentionally, per Mann v Carnell [29]. 

106 Specifically, at [52] of its written submissions, the Department relies on the following particular statements given in evidence 
by Ms Colomb to have put her state of mind, and reasons for her state of mind, in issue such that she has deployed or ‘laid 
open to scrutiny’ privileged communications or advice. 

107 The first is a reference by Ms Colomb, in an uncertain way, to some obligation in or about May 2019 to pay her previous 
solicitors, Slater and Gordon, $10,000 and that she felt that her ‘no win, no fee’ arrangement with Slater and Gordon placed 
pressure on her such that she was being ‘forced to resign’ [AB 47]. I cannot conclude that this exchange lays open to scrutiny 
any privileged communication of the kind set out in items 3 and 4 of the Summons given that part of the Summons relates to 
advice from different solicitors (Spyker Legal) about the WorkCover pre-arbitration conference on 19 August 2019 
(WorkCover Conference) some three months later or about legal advice regarding whether Ms Colomb would owe to Spyker 
Legal (and not Slater and Gordon) any legal fees. 

108 The Department next refers to Ms Colomb saying that she did not have a choice but to resign [AB 51.8].  This evidence does 
relate to the WorkCover Conference.  Ms Colomb is responding to questions by the learned Commissioner to explain a 
sequence of events and Ms Colomb’s understanding of her obligations, including to pay legal fees, and choices during the 
WorkCover Conference.  The transcript of the examination of this topic continues for a number of pages including the 
following conclusions that the Department also contends were expressed by Ms Colomb: ‘that her lawyer told her she was 
being forced to resign [AB52.5], she felt like she had no option but to settle [AB 55.4].’ 

109 On the evidence, I cannot find that Ms Colomb’s statements put privileged communications in issue as identified in the 
Summons. 

110 Ms Colomb repeatedly explained in her evidence that she had formed her own understanding, whether misguided or not, about 
what would trigger an obligation to pay fees to Slater and Gordon and Spyker Legal. Her evidence was that during the 
WorkCover Conference she was shown by Spyker Legal their account for $5,500 and that she may also have been reminded 
about an amount that she may have owed Slater and Gordon, being $7,700.  Critically, Ms Colomb’s evidence is consistent 
that she had formed her own view about her obligation to pay both sets of lawyers even if she refused the Department’s offer 
of settlement [AB 55.4]. Ms Colomb’s evidence was that Mr Spyker did not provide her with advice or advise her on what 
would amount to a reasonable offer [AB 75.3 and AB 75.5]. 

111 Ms Colomb’s observations that she felt did not have a choice but to resign, and she felt like she had no option but to settle were 
both clearly explained by Ms Colomb as arising from her belief, not informed by legal advice or having been advised, that the 
Department’s offer to settle triggered an obligation for her to pay her solicitors in circumstances where she would not have had 
the means to do so without using settlement funds.  This is consistent with the Department’s own submission about 
Ms Colomb’s reasons – see for example the Department’s written submissions at [52(b)] referring to AB 53.5 and AB 75.5. 

112 The Department includes as a matter that gives rise to the waiver that Ms Colomb contended that she did not have the funds to 
pay the legal fees unless she settled the claim. I cannot see how that statement about Ms Colomb’s financial circumstances puts 
any privileged communication in issue. 
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113 Without forming any view about the reasonableness of her belief, Ms Colomb’s evidence is consistent in explaining that she 
thought she had been ‘tricked’ by the Department into accruing legal costs in the arbitration process where she had not 
expected the Department to require her resignation as a non-negotiable component of the settlement of her workers’ 
compensation claim. She assumed she would be liable to pay fees because of what she thought was in Slater and Gordon’s fee 
agreement and her assumption that Mr Spyker’s fee agreement would be similar.  Her state of mind about being forced to 
resign centres entirely on her belief that the Department misrepresented the requirement to resign as part of settlement in order 
to ‘trick her’ to attend a pre-arbitration conference, thereby incurring legal fees she could only afford to pay by agreeing to 
settle.  Ms Colomb does not rely on, or put in issue, any confidential communication from Mr Spyker to establish her state of 
mind. 

114 A fair reading of the transcript shows that Ms Colomb’s evidence was: 
a.  she agreed to attend the WorkCover Conference because the Department had said it would not require her resignation 

as part of the settlement of her workers’ compensation claim; 
b. Ms Colomb was required to be represented by a lawyer at the WorkCover Conference, something confirmed by 

WorkCover Arbitrator Sharp; 
c.  at the WorkCover Conference the Department said it would require her resignation as part of any settlement of her 

workers’ compensation claim; 
d.  Ms Colomb incurred legal fees because of the Department’s conduct; 
e.  based on Ms Colomb’s reading of the Slater and Gordon fee agreement, her assumption that Mr Spyker’s fee 

agreement was likely similar, and not on any legal advice, Ms Colomb understood that she would have to pay around 
$13,000 in legal fees, whether she accepted the Department’s settlement offer or not, because: 

i. the Department made an offer of at least one dollar; or 
ii. the Department’s offer would be considered a reasonable offer and receiving such a settlement offer 

would be considered a ‘win’ for the purpose of Slater and Gordon and Mr Spyker’s fee agreements. 
115 To the extent that the Department argues that Ms Colomb saying that ‘her lawyer told her she was being forced to resign’ [AB 

52.5] puts in issue legal advice or communications, I do not agree. Rather, it is clear from the transcript, and the Department’s 
own submissions, that her resignation was required by the Department as part of its offer of settlement. Ms Colomb’s statement 
is only evidence of Mr Spyker informing Ms Colomb of what the Department’s position and settlement offer was. Specifically, 
Ms Colomb’s evidence is that in response to saying she did not want to resign her lawyer told her, ‘Well, you have to, there’s – 
they’ve – you’ve heard what they’ve just said, they force you to resign.’ 

116 The Department also relies upon a later part of the transcript where Ms Colomb is explaining why the Commission should look 
past the deed she signed recording the settlement reached during the WorkCover Conference – namely she argues she was 
forced into a situation where her ‘employer’s actions denied [her her] free will’, and it was ‘not a voluntary resignation’.  
Again, here Ms Colomb contends her belief that she was tricked into accruing legal costs and her understanding, uninformed 
by any legal advice, that those costs would have to be paid because the offer to settle was made.  In doing so she has not put 
any legal advice in issue. 

117 When Ms Colomb said ‘she felt like she had no other option but to settle’ [AB 55.4], it is clear from the context of her 
evidence that it was because of her understanding of how the costs agreement works, which she said ‘is why [she] settled.’ 
Reference to her being denied her free will was Ms Colomb’s evidence that she was forced into a situation where her 
‘employer’s actions had denied [her her] free will.’ [AB 57.2] The employer’s actions are those set out in [114] of my reasons. 

118 When Ms Colomb said ‘I just signed because my lawyer said I had to’, she was speaking about an event that occurred some 
weeks after the WorkCover Conference, when she signed a document confirming that she resigned after the WorkCover 
Conference and had her lawyer change the wording of the resignation document from ‘I wish to resign’ to ‘I hereby resign’. 

119 The Department says Ms Colomb divulged the content of privileged communications as to her state of mind when she was 
asked what would happen to Mr Spyker’s invoice for $5,500 if she had refused to settle, because she replied ‘he may well have 
said that settlement was a win.’ I disagree.  Ms Colomb was merely speculating, as she was asked to, about what Mr Spyker 
would have done if she had behaved other than she did, against the background of her rather unclear impression that 
Mr Spyker’s costs agreement would be like Slater and Gordon’s, and that Slater and Gordon’s costs agreement ‘probably’ said 
refusing a settlement offer was still a win for costs purposes.  Ms Colomb speculating about what Mr Spyker may have said 
about something that did not happen does not amount to evidence about, deploying or putting in issue legal advice.  It cannot 
be said that Ms Colomb’s answer divulged the content or laid open to scrutiny privileged communications. 

120 The essential conclusion from an examination of the statements that the Department relies upon is that the reasons why 
Ms Colomb accepted the offer to settle, being her relevant state of mind, do not require the revelation, or laying open to 
scrutiny, any privileged communication or advice.  To adopt a similar approach to the ultimate reasoning of Bowland J in 
Gough (see [48]), the question is whether it would be fair to the Department to allow Ms Colomb to maintain privilege over, in 
summary, any document touching upon what occurred at the WorkCover Conference or any advice from Spyker Legal about 
the Department’s offer to settle including whether Ms Colomb would owe Spyker Legal fees (items 3 and 4 of the Summons).   

121 That question arises in circumstances which are not similar to those in Telstra, Perpetual Trustees or Gough where the state of 
mind put in issue by a party was an understanding or belief arising from alleged representations by another party.  And, in the 
circumstances of Gough at least, that case involved an attempt to rely on a representation inconsistent with an express 
commercial agreement entered into by that same party. Rather, the state of mind in this case arises, the Department submits, 
because Ms Colomb formed her own view that she had to pay legal fees and she did not have the funds to do so without 
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accepting the settlement offer.  I would add that Ms Colomb considered that she had been ‘tricked’ into incurring at least some 
of those legal fees.   

122 The Department points to the application of the relevant principles (discussed in [91] – [93] of my reasons) to the case in 
Coverforce, where at [28] Chaney J held:  

To assert a state of mind as to the very matters upon which legal advice was being taken, then to decline to reveal that 
legal advice is, in my view, to act inconsistently with the maintenance of the privilege.  The plea indirectly put the 
contents of the otherwise privileged communication in issue.  That is so notwithstanding that no specific reference to the 
legal advice was contained in the pleadings. 

123 The analysis of the principles in Coverforce applied to the facts of that case.  In particular, that case involved: 
a. a pleaded defence that each of the defendants had a bona fide belief about the operation of provisions of a 

shareholder agreement in a dispute about the transfer of shares and that their state of mind as to those issues was 
reasonable and held in good faith by each defendant; and 

b.  evidence given about the scope of work by lawyers in advising particular parties and  disclosures between parties 
about some aspects of those lawyers’ work. 

124 Leading to the application of the principles in Coverforce, highlighted by the Department, Chaney J concluded at [28]: ‘That 
[state of mind] was a central question upon which Minter Ellison must have provided advice having regard to the nature of the 
retainer as explained by [the defendants]’ and ‘[the defendants] were guided by legal advice obtained by Coverforce.’ 

125 In Coverforce, the state of mind put in issue and its inconsistency with, and unfairness of, maintaining privilege in 
communications on that subject is clear. 

126 The facts in this case are quite different and do not support the same conclusion as in Coverforce. This case did not proceed on 
pleadings and the placing in issue of Ms Colomb’s state of mind arises from evidence given by an unrepresented party who 
does not in her evidence describe the nature of her retainer or scope of advice given, nor does she say or imply that any advice 
affected her state of mind. The role of Ms Colomb’s lawyer cannot be put any higher than that she had a lawyer with her at the 
WorkCover Conference as required by WorkCover.  Unlike Coverforce, in this case there is no basis to conclude that 
Ms Colomb relevantly received or was guided by legal advice. The inference drawn by Chaney J in Coverforce cannot be 
drawn here.  There is no conduct that directly or indirectly put the contents of the privileged communication sought in issue. 

127 Ms Colomb’s evidence indicates her belief about a financial obligation, namely, to pay the bills of two different law firms, an 
obligation she thought would arise if she did not accept an offer made in the WorkCover Conference.   

128 On the evidence, Ms Colomb’s belief about her obligation to pay around $13,000 in legal fees was not the result of anything 
Mr Spyker said to her.  Rather, it was the result of her reading of Slater and Gordon’s fee agreement and her assumption that 
Mr Spyker’s fee agreement said broadly the same thing. 

129 None of Ms Colomb’s evidence or submissions disclosed or deployed any confidential communications in relation to any 
advice she received from Mr Spyker. 

130 Ms Colomb did not say that her lawyer told her the settlement offer was reasonable, nor that he said that if she did not accept a 
reasonable offer she would be liable for the fees incurred. 

131 In fact Ms Colomb’s evidence was that Mr Spyker ‘did not give advice per se’.  She denied her lawyer ‘discussed with [her] 
his professional opinion about the reasonableness of the offer being made.’  Rather, Ms Colomb ‘assumed it would be 
classified a reasonable offer.’ 

132 As set out in Gough at [48], what must be balanced against the Department’s submission is the ‘high status of professional 
privilege and the careful protection which the law affords it’.  In circumstances where Ms Colomb has volunteered to provide 
to the Department, in summary, any fee agreement with Spyker Legal and any correspondence from Slater and Gordon to 
Ms Colomb or Spyker Legal in relation to fees owing to Slater and Gordon (items 1 and 2 of the Summons), I do not consider 
that it would be unfair to the Department to deny access to items 3 and 4 of the Summons.  The Department does not explain 
how any such privileged material is needed in order for the fair resolution of this matter.  The reasons offered by Ms Colomb 
as to why she held the state of mind argued by the Department are either consistent with usual retainer agreements for 
solicitors, and the substance of those agreements will be available to the Department, and do not require access to any further 
privileged advice in order for the Department to respond or, as outlined above, Ms Colomb’s contention that she did not have 
funds to pay legal fees which, if contested, can be answered without access to privileged material. 

133 Ms Colomb has not put the contents of an otherwise privileged communication in issue.  She has not made an assertion or 
brought a case which is about the contents of any confidential communication or which necessarily lays open to scrutiny any 
confidential communication. Ms Colomb’s conduct has not been inconsistent with the maintenance of confidentiality.  Even if 
I am wrong about that, I do not consider that it would be unfair to allow Ms Colomb’s claim to proceed without disclosing the 
confidential communications in items 3 and 4 of the Summons. The circumstances of this matter do not give rise to a waiver of 
privilege. 

134 I would not uphold ground one. 
Ground two 

135 I do not consider the learned Commissioner made an error of fact when deciding that item 2 of the Summons fell away. 
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136 Ms Colomb gave evidence at the Jurisdiction Hearing in January: 
MATTHEWS C: You wouldn't have had to pay Slater and Gordon's bill, we know that, because Slater and Gordon said 
you wouldn't have to pay that bill unless it's settled.  And did you have any understanding about the circumstances in - or 
what the implications would be, for Mr Spyker's bill, if you'd simply got up and walked out?---I would - I - I was under 
the impression that I would have to pay all 13,200 if I got up and walked out, regardless. 
Okay.  And tell me how you came to that impression?---Because the bills were both given to me, at the time. 
Okay?---And - - - 
Do you have them?---I - - - 
Do you have what Mr Spyker - well, you say given, it might have been he just showed, I don't know what 
happened?---No. 
Do you have them?---I went through my - I actually don't have the bills but I do have a trust account statement. 
But the things that you were - - -?---A reference, a bill number, I went back through, he hasn't given me a bill. 
Just on that day, you say that Mr Spyker produced, that was the word that you used, produced, pulled out and invoice and 
produced, did he give you copies of those to take away?---No. 
Okay.  Did he keep them himself?  Did he retain them?---Yes. 

137 Then months later in April at the hearing about the Summons (Summons Hearing) this was said:  
SPYKER, Mr: But this whole question could avoid me completely, if they were just asked directly from Ms Colomb.  
And she has everything that I've given to her, in terms of cost agreement, written advice.  Then there's correspondence 
from Slater and Gordon to Ms Colomb.  Why is it being asked from me under point 2? 
MATTHEWS C:   (Indistinct) as in your hands, I think?  But Ms Colomb's made her position pretty clear, she's not 
waiving privilege, hence coming to you? 
CARROLL, MR:   If I can talk to that point, Commissioner, as far as why it was issued to Spyker Legal?  The 
Commission might recall that there was some significant question as to whether or not items 1 and 2 were within 
Ms Colomb's possession at the 16 January hearing.  She certainly said she didn't have any document falling within item 2 
or that particular document, as in the particular bill from Slater and Gordon. 
It was unclear, from my recollection, as to whether or not she had a copy of the cost agreement with Spyker Legal.  Of 
course, item 3 wouldn't be something that is in Ms Colomb's possession.  Item 4 I can accept, if written advice was given, 
would be something that was in - would be within Ms Colomb's possession and is something that could probably be 
sought by discovery.  But of course, the Commission would be aware there's a discovery application before the 
Commission as well. 
COLOMB, MS:   Can I speak on - - - 
CARROLL, MR:   Not today. 
SPYKER, MR:   Well, the - I mean, if I might just say - - - 
MATTHEWS C:   (Indistinct) - - - 
COLOMB, MS:   - - - (indistinct) - - - 
MATTHEWS C:   - - - before you go on, Ms Colomb hasn't been greedy in asking for much time, Mr Spyker, so I'll let 
her say something if she'd like to. 
Yes, Ms Colomb? 
COLOMB, MS:   I didn't have the documents with me at the hearing on 16 January, but I had them - I know I had them 
on my email and I said I would bring them to the substantive hearing if it was to go through. 
MATTHEWS C:   Well, Mr Carroll - - - 
COLOMB, MS:   (Indistinct) - - - 
MATTHEWS C:   - - - wants them now, so you don't have any problems with providing the costs agreement to 
Mr Carroll? 
COLOMB, MS:   No, I - I - it was already stated at the jurisdiction hearing that I would supply them at the substantive 
hearing if it was required, I just didn't - didn't have them - - - 
MATTHEWS C:   If Mr - - - 
COLOMB, MS:   - - - with me. 
MATTHEWS C:   - - - Carroll wants them - I suppose, wants to see them before the substantive hearing. 
Is that right, Mr Carroll? 
CARROLL, MR:   Yes, that's correct. 
MATTHEWS C:   Right.  Well - - - 
COLOMB, MS:   Yes. 
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138 Item 1 is one document.  At the summons hearing Ms Colomb agreed to provide documents, not a document.  From the 
transcript it is clear that the Commissioner, Mr Spyker, the Department’s representative and Ms Colomb were discussing the 
document in item 1 and the documents in item 2 of the Summons, and not just the document in item 1 of the Summons.   

139 I do not consider that what Ms Colomb said at the summons hearing contradicted her evidence under oath, at least not in such a 
way as to mean that the Commissioner fell into error. 

140 Ms Colomb’s submission in April at the Summons Hearing was not inconsistent with the evidence she gave three months 
earlier at the Jurisdiction Hearing, where Ms Colomb gave evidence that she did not have the documents.  As she explained at 
the Summons Hearing, she meant that she ‘didn’t have the documents at the hearing in January.’  By the time of the Summons 
Hearing in April Ms Colomb had the documents.  When Ms Colomb agreed to provide ‘the documents’, she was agreeing to 
provide the documents in items 1 and 2 of the Summons.   

141 There was no error of fact. I would not uphold ground two. 
142 For these reasons, I would dismiss the appeal. 
CONCLUSION 
143 For the reasons given by Scott CC and Kenner SC, the appeal is upheld.  
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Ms C Colomb on her own behalf as second respondent, and reasons for decision having been delivered on 2 September 2020, the 
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1. THAT the appeal be upheld. 
2. THAT the decision of the Commission dated 16 April 2020 be varied by deleting the order and substituting: 

"That Spyker Legal Pty Ltd produce to the Registry of the Western Australian Industrial relations 
Commission the documents sought in the summons filed on 7 February 2020 save for those set out in 
Item 1 of the summons, within 14 days of the date hereof". 

 By the Full Bench 
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hereby directs — 

(1) THAT the appeal before the Full Bench of the Western Australian Industrial Relations Commission be 
conducted on the papers and the hearing listed for 3 April 2020 be and is hereby vacated. 

(2) THAT by 7 April 2020 the appellant file its full written submissions and a list of the legislation and authorities 
it relies upon. 

(3) THAT by 1 May 2020 the respondent file its full written submissions and a list of the legislation and authorities 
it relies upon. 

(4) THAT by 8 May 2020 the appellant file any written submissions in reply. 
(5) THAT the Full Bench will advise the parties after 9 May 2020 whether a telephone hearing is required. 
(6) THAT the parties have liberty to apply on short notice. 
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HAVING HEARD Mr A Longland of counsel and with him Mr G Giorgi of counsel on behalf of the appellant, and Ms R Harding 
of counsel on behalf of the respondent, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 
1979, hereby directs — 

THAT the direction issued by the Full Bench on 19 March 2020 be varied at par 3 by deleting the date 1 May 2020 and 
inserting in lieu thereof the date 5 May 2020; at par 4 by deleting the date 8 May 2020 and inserting in lieu thereof the 
date 12 May 2020; and at par 5 by deleting the date 9 May 2020 and inserting in lieu thereof the date 12 May 2020. 

 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00758 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NUMBER APPL 58/2018 GIVEN ON 16 

DECEMBER 2019 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
CITATION : 2020 WAIRC 00758 
CORAM : SENIOR COMMISSIONER S J KENNER 

 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 

HEARD : ON THE PAPERS.  APPELLANT’S WRITTEN SUBMISSIONS FILED 7 APRIL 2020; 
RESPONDENT’S WRITTEN SUBMISSIONS FILED 5 MAY 2020; APPELLANT’S 
WRITTEN SUBMISSIONS IN REPLY FILED 12 MAY 2020 

DELIVERED : WEDNESDAY, 2 SEPTEMBER 2020 
FILE NO. : FBA 14 OF 2019 
BETWEEN : PROGRAMMED INDUSTRIAL MAINTENANCE PTY LTD 

Appellant 
AND 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : The Western Australian Industrial Relations Commission 
Coram : Chief Commissioner P E Scott 
Citation : 2019 WAIRC 00843 
File No : APPL 58 of 2018 
 

Catchwords : Industrial law (WA) - Appeal against decision of Commission determining preliminary 
questions as to meaning of statute – Relevant principles of statutory interpretation applied – 
Meaning of "site" having regard to statutory context - Use of dictionary meanings - Re-
enactment presumption - Preliminary question answered correctly 

Legislation : Construction Industry Portable Paid Long Service Leave Act 1985 (WA) 
Construction Industry Portable Paid Long Service Leave Regulations 1986 (WA) 
Schedule 1 
Fair Work (Transitional Provisions and Consequential Amendments) Act 2009 (Cth) 
Industrial Legislation Amendment Act 2011 (WA) 
Industrial Relations Act 1979 (WA) s 49 
Industrial Relations Commission Regulations 2005 (WA) reg 103(12) 
Interpretation Act 1984 (WA), in ss 18 and 19 
Long Service Leave Act 1958 (WA) 

Result : Appeal dismissed 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1301 
 

Representation: 
Counsel: 
Appellant : Mr S M Davies SC 
Respondent : Mr J B Blackburn SC 
Solicitors: 
Appellant : Herbert Smith Freehills 
Respondent : Jackson McDonald 
 

Case(s) referred to in reasons: 
ACT Construction Ltd v Customs and Excise Commissioners [1981] 1 WLR 1542 
Australian Capital Territory (Chief Minister’s Department) v Coe [2007] ACTSC 15; (2007) 208 FLR 448 
Aust-Amec Pty Ltd t/a Metlab & SRC Laboratories and Others v Construction Industry Long Service Leave Payments Board 
(1995) 62 IR 412 
Brown & Root Energy Services Pty Ltd v Construction Industry Long Service Leave Payments Board [2001] WAIRC 02000; 
(2001) 81 WAIG 665 
Centurion Industries Limited v Construction Industry Long Service Leave Payments Board (1991) 71 WAIG 1300 
Commissioner of Police v Ferguson [2019] WASCA 14; (2019) 54 WAR 177 
Commonwealth v Baume (1905) 2 CLR 405 
Construction Industry Long Service Leave Payments Board v Precision Corporation Pty Limited [1992] Library 920130 
Construction Industry Long Service Leave Payments Board v Positron Pty Limited (1990) 70 WAIG 3062 
Construction Industry Long Service Leave Payments Board v Doug Ritchie Brickpaving (1991) 71 WAIG 576 
Esso Australia Resources Pty Ltd v Commissioner of Taxation [2011] FCAFC 154; (2011) 199 FCR 226 
FI & JF Munro (trading as Mega Electrical) v Construction Industry Long Service Leave Board (1992) 59 SAIR 381 
Fremantle Lawyers Pty Ltd and Ors v Sarich as executor of the estate of Saric and Ors [2019] WASCA 48; (2019) 54 WAR 113 
Harrison v Melhem (2008) 72 NSWLR 380 
Healy Airconditioning Pty Ltd v Construction Industry Long Service Leave Payments Board (1999) 79 WAIG 560 
Huntlee Pty Ltd v Sweetwater Action Group Inc [2011] NSWCA 378; (2011) 185 LGERA 429 
Konecranes Pty Ltd v Construction Industry Portable Paid Long Service Leave Board [2006] WAIRC 04331; (2006) 86 WAIG 
1092 
Mackay v Davies (1904) 1 CLR 483 
Minister Administering the Environmental Planning and Assessment Act 1979 v Carson (1994) 35 NSWLR 342 
Owners of Shin Kobe Maru v Empire Shipping Co Inc [1994] HCA 54; (1994) 181 CLR 404 
Palgo Holdings Pty Ltd v Gowans [2005] HCA 28; (2005) 221 CLR 249 
PMT Partners Pty Ltd (In Liquidation) v Australian National Parks and Wildlife Service [1995] HCA 36; (1995) 184 CLR 301 
Programmed Industrial Maintenance Pty Ltd ACN 133892350 v The Construction Industry Long Service Leave Payments Board 
[2019] WAIRC 00843; (2020) 100 WAIG 40 
Quantum Blue Pty Ltd v The Construction Industry Long Service Leave Scheme [2019] WAIRC 00860; (2019) 100 WAIG 125) 
Re Bolton and Anor; Ex parte Beane [1987] HCA 12; (1987) 162 CLR 514 
R v Regos & Morgan [1947] HCA 19; (1947) 74 CLR 613 
Re Alcan Australia Ltd; Ex parte Federation of Industrial Manufacturing and Engineering Employees [1994] HCA 34; (1994) 181 
CLR 96 
Resmed Limited v Australian Manufacturing Workers’ Union [2015] FCAFC 106; (2015) 232 FCR 152 
Saeed v Minister for Immigration and Citizenship [2010] HCA 23; (2010) 241 CLR 252 
Sparks ‘N’ Security Pty Ltd and Ritzline Pty Ltd t/a IC Cool Refrigeration, Mechanical and Electrical Services v Construction 
Industry Long Service Leave Payments Board [2017] WAIRC 00164; (2017) 97 WAIG 366 
SZTAL v Minister for Immigration and Border Protection [2017] HCA 34; (2017) 262 CLR 362 
Taylor v Owners - Strata Plan No 11564 [2014] HCA 9; (2014) 253 CLR 531) 
Thompson v Smith [1976] HCA 56; (1976) 135 CLR 102  
Wacal Developments Pty Ltd v Realty Developments Pty Ltd [1978] HCA 30; (1978) 140 CLR 503 
Williams v The Official Assignee of the Estate of William Dunn [1908] HCA 27; (1908) 6 CLR 425  
Wilson v State Rail Authority of New South Wales [2010] NSWCA 198; (2010) 78 NSWLR 704 
WorkCover Authority of New South Wales (Inspector Belley) v Freight Rail Corporation [2002] NSWIRComm 281; (2002) 117 IR 
99 



1302 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Reasons for Decision 
1 The appellant, Programmed Industrial Maintenance Pty Ltd, is part of the Programmed Group of companies.  In Western 

Australia, the appellant provides maintenance services under contract at established operational locations, principally in the 
resources sector.  The respondent, The Construction Industry Long Service Leave Payments Board, is the statutory body 
responsible for the administration of the Construction Industry Portable Paid Long Service Leave Act 1985 (WA) in this State.  
The respondent notified the appellant it had to register under the Act.  This was because the respondent considered that the 
appellant was an employer covered by the Act, as it employed employees in the construction industry.  The Act requires 
contributions to be made to the respondent, under the statutory scheme, to confer long service leave entitlements on those 
employees. 

Application to review 
2 The appellant objected to the respondent’s decision requiring it to register.  It lodged an application to review the decision of 

the respondent under s 50(1)(b) of the Act.  Such reviews are heard by the Commission. 
3 The application to review came before the Commission constituted by the Chief Commissioner and by decision of 6 December 

2019, the application to review was dismissed:  Programmed Industrial Maintenance Pty Ltd ACN 133892350 v 
Construction Industry Long Service Leave Payments Board [2019] WAIRC 00843; (2020) 100 WAIG 40.  The principal 
issue raised in the proceedings at first instance was whether the appellant’s employees, who perform work on its clients’ 
premises, do so “on a site” for the purposes of the definition of “construction industry” in s 3(1) of the Act.  If so, two further 
questions were posed in relation to the exclusion provision in par (f) of the definition of “construction industry”. The questions 
posed for determination at first instance were set out at par [3] of the reasons: 

The questions for determination are: 
1.          (a)       Whether the applicant’s employees performing work at the applicant’s clients’ premises carry out 

work ‘on a site’ within the meaning of the definition of construction industry in section 3(a) of 
the Act. 

(b)        If the answer to (a) is ‘yes’: 
(i)         whether if the majority of the work performed by the applicant is maintenance work 

carried out at the applicant’s clients’ premises, the applicant is ‘substantially engaged 
in the industry described in this interpretation’ such that paragraph 3(f) of the definition 
of construction industry in the Act does not apply and the question of whether the 
maintenance work is of a routine or minor nature does not arise; 

(ii)        whether if the majority of the work performed by the applicant is maintenance work of a 
routine or minor nature carried out at the applicant’s clients’ premises, the applicant is 
not ‘substantially engaged in the industry described in this interpretation’ for the 
purposes of paragraph 3(f) of the definition of construction industry in the Act. 

4 The learned Chief Commissioner concluded that the work performed by the appellant’s employees was performed “on a site” 
within the definition of “construction industry”.  She held that on its proper construction, the words “on a site” means the site 
at which the activities in the first part of the definition are performed on the buildings and works etc that follow in sub pars (i) 
to (xviii).  She rejected the appellant’s principal contention that “on a site” and “on site” where used in the Act, means a 
“building site” or a “construction site”.  The learned Chief Commissioner also concluded that the exclusion in the definition in 
par (f) had no application.  The application to review was dismissed. 

5 The appellant now appeals to the Full Bench under s 49 of the Industrial Relations Act 1979 (WA) from the decision to dismiss 
the application to review. 

Grounds of appeal 
6 The grounds of appeal are in these terms: 

2. The learned Chief Commissioner erred in law in: 
(a) failing to find that the term “site”, as it is used in the definition of “construction industry” in section 3 of 

the Act, means a construction site; 
(b) failing to have to regard or, alternatively, sufficient regard, to the rule of statutory construction that, 

where words are used in a group and a word in the group is ambiguous, an ambiguous word is to be 
construed eiusdem generis(sic). While the expression “construction industry” is a defined term in the 
Act, within the definition a word group is used (“of carrying out on a site construction, erection, 
installation, reconstruction, re-erection, renovation, alteration, demolition or maintenance of or repairs 
to”), such that it is necessary to construe them eiusdem generis(sic). The word “construction” appears in 
its natural and ordinary sense in each of parts (a), (b), and (by way of incorporation by reference) (c) of 
the definition and, therefore, it was necessary to have regard to the ordinary and natural meaning of the 
word “construction” in construing the meaning of the terms “site” and “maintenance of or repairs to”; 

(c) further to ground 2(b) above, failing to find that the term “maintenance of or repairs to” in the definition 
of “construction industry” in section 3 of the Act solely refers to maintenance of and repairs to 
construction or building projects; 

(d) failing to follow the decision of the Supreme Court of Western Australia in Aust-Amec Pty Ltd t/a 
Metlab & SRC Laboratories and Others v Construction Industry Long Service Leave Payments Board 
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(1995) WASC 718, which, properly understood, held that the expression “site”, in the Act meant a 
“construction site” or “building site”; 

(e) failing to have regard to the mischief to which the Act was aimed to address, as explained by Owen J in 
Construction Industry Long Service Leave Payments Board v Precision Corporation Pty Ltd 
(unreported, Library No 920130, 4 March 1992) at page 9 and Healy Air Conditioning Pty Ltd v 
Construction Industry Long Service Leave Payments Board [1999] WAIRComm 17 at page 7. 
Accordingly, the Chief Commissioner erred by failing to interpret the meaning of “site” and “on a site” 
in a manner consistent with the purpose of the Act, and the mischief to which it is aimed at addressing; 

(f) finding that the re-enactment presumption rule of statutory construction had an application to 
determining the proper construction of “construction industry” in section 3 of the Act in circumstances 
where the relevant re-enactment did not amend the definition of “construction industry” (at [134]) . 

3. In finding that the Appellant is “substantially engaged in the construction industry as defined” the Act, the 
learned Chief Commissioner erred in law by: 
(a) failing to have regard or, alternatively, sufficient regard, to the rule of statutory construction that all 

words in a statute are to be taken to have work to do by rendering the exception in paragraph 3(f) of the 
definition of “construction industry” nugatory in finding that a person can be “substantially engaged in 
the construction industry” as defined solely by reason of the fact that they perform work identified in the 
exception (at [135]-[137)); 

(b) failing to find that, on a proper construction of the Act, the activity of maintenance and repairs of a 
routine or minor nature does not fall within the defined term “construction industry” in section 3 of the 
Act. 

4. The learned Chief Commissioner erred in law in finding that the Appellant is substantially engaged in the 
“construction industry” (at [137]): 
(a) as a consequence of the Chief Commissioner’s finding that the Appellant’s employees performing work 

at the Appellant’s clients’ premises are engaged in the “construction industry’’ as defined in section 3 of 
the Act and, in so doing, failed to have regard or, alternatively, sufficient regard, to the decision of the 
Supreme Court of Western Australia in Aust-Amec Pty Ltd t/a Metlab & SRC Laboratories and Others v 
Construction Industry Long Service Leave Payments Board (1995) WASC 718 at [161.E], to the effect 
that the relevant employees, by reason of the nature of work they perform, may be ‘in the construction 
industry’, but their employer may not be; 

(b) in circumstances where the only relevant evidence was unchallenged evidence led by the Appellant that 
it was solely engaged in the provision of “industrial maintenance services” (at [36]). 

7 The appellant seeks orders it not be required to register as an employer under the Act or the matter be remitted back to the 
respondent for further determination according to law.  Second, declarations are sought that the appellant engages no 
employees who work “on a site”; engages no employees in the “construction industry”; and is not an “employer” as provided 
in the Act. 

Notice of contention 
8 Besides the grounds of appeal, the respondent has filed a notice of contention under reg 103(12) of the Industrial Relations 

Commission Regulations 2005 (WA) by which it says that the decision of the learned Chief Commissioner may be upheld on 
further grounds to those relied upon by her in her reasons for decision. Whilst grounds 3(d) and 4(b) were not pressed in the 
respondent’s written outline of submissions, the grounds as filed are: 

Grounds relied on 
3. Other factors which supported the Chief Commissioner’s finding that the word site is not confined to a 

construction site or building site included: 
(a) In case the contrary is suggested, that it is not permissible to construe a statutory definition by 

reference to the term being defined; 
(b) That of the 19 sub-paragraphs in paragraph (a) of the definition of construction industry, only one 

refers to a building or buildings; 
(c) That paragraph (d) of the definition excludes the carrying out of work while on a ship, which indicates 

that but for the exclusion the definition is broad enough to include such work; 
(d) That if the word site meant only a construction site or building site, the words “maintenance” and 

“repairs” in paragraph (a) of the definition would have little or no work to do (and the exceptions in 
paragraphs (e) and (f) even less). 

4. Other factors which supported the Chief Commissioner’s finding (at [106]) that the legislative intention was to 
provide a long service leave system to apply to employees who work in the construction industry and not only 
to itinerant workers included: 
(a) that, in addition to s 21(2)(c) of the Construction Industry Portable Paid Long Service Leave Act 1985 

(the Act) to which the Chief Commissioner referred, s 51 of the Act envisages that an employee may 
accrue an entitlement to long service with the one employer; and 
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(b) that the Construction Industry Portable Paid Long Service Leave Regulations 1986, which 
commenced on the same day as the Act and formed part of a legislative scheme, when prescribing 
awards and classifications of work for the purpose of the statutory definition of employee, expressly 
limited the prescribed classifications of work for each of the prescribed Government awards to 
“temporary employees” (defined by reg 3(3) to mean “a person who does not hold a permanent 
position but whose continuity of employment depends on the availability of work”) but placed no such 
limitation on the prescribed private sector awards. 

5. The Applicant’s contention that it was not substantially engaged in the construction industry, because (as was 
assumed for the purpose of the separate question) the majority of its work was maintenance work of a routine or 
minor nature, misconstrued paragraph (f) of the definition and gave it a circular operation. Whether an employer 
engaged on maintenance work is substantially engaged in the construction industry cannot be answered by 
reference to whether that work is routine or minor. It will depend on whether and the extent to which the work 
done by the employer is maintenance of the type described in paragraph (a) of the definition. In arguing that the 
work which its employees perform is not in the construction industry because the work, or the majority of it, is 
maintenance or repairs of a routine or minor nature, the Applicant in effect seeks to construe the exclusion in (f) 
as if it read simply “the carrying out of maintenance or repairs of a routine or minor nature”, which gives the 
remaining words in the paragraph no work to do. 

Factual background 
9 For the proceedings at first instance, the facts were not in dispute.  An extensive statement of agreed facts was filed, setting out 

the operations of the appellant, the categories of employees employed and their scope of work, the locations where the work is 
mainly engaged in and an outline of the contractual arrangements between the appellant and relevant clients in Western 
Australia. In addition, evidence was given by witness statement from Mr Kennedy, the appellant’s Regional Manager Western 
Australia. Mr Kennedy described the operations of the company as principally the provision of industrial maintenance services 
in the main, to companies operating in the mining and resources sector in the State. 

10 It was common ground that the work undertaken by the appellant for its clients falls into three broad categories, they being 
ongoing maintenance work, shutdown maintenance work and project work. This work was described by Mr Kennedy as 
performed on existing operational assets and was not work performed on a “greenfields” construction site or other site, 
involving the construction of new buildings, plant, or infrastructure. 

11 As of July 2018, the appellant employed 1,694 employees in Western Australia in a range of classifications including 
boilermaker/welders; riggers; scaffolders; mechanical fitters/pipe fitters; mechanical tradespersons; painters and blasters; crane 
operators and trades assistants.  It was also common ground that the employees were employed in classifications in prescribed 
awards set out in Schedule 1 to the Construction Industry Portable Paid Long Service Leave Regulations 1986 (WA). 

12 The evidence also was most of the appellant’s work is performed on its clients’ premises.  The appellant does have two 
workshops in WA that provide support to those engaged on the client’s premises. Mr Kennedy outlined some of this work for 
example for Alcoa at its Kwinana Refinery and at the BHP Nickel Refinery, amongst others. With the former, this involves 
more minor and routine maintenance work. With the latter, this involves more substantial maintenance work including the 
replacement of pipelines and structural beams under a schedule of works prepared by the client. 

Decision at first instance 
13 In her decision at first instance the learned Chief Commissioner relevantly found on the facts: 

(a) that the appellant undertakes maintenance and repair work to existing operations. These existing operations including 
buildings, plant and equipment and structures of long standing; 

(b) the work involved includes ongoing maintenance; shutdown maintenance and project maintenance work; 
(c) the appellant undertakes ongoing maintenance work at its client premises by providing its labour who work side by 

side with the client’s employees.  This is ongoing, planned, and routine and most of it is mechanical maintenance 
work; 

(d) shutdown maintenance involves work by the appellant’s employees when the client’s operations or parts thereof are 
shut down and are not in operational mode.  This work sustains the client’s assets; 

(e) the third type of work, project work, is larger in scale and is “one off” type work typically costing in the region of 
$200,000 - $300,000; 

(f) besides its work on its client’s premises, the appellant also operates two mechanical workshops, one in Kwinana and 
one in Kalgoorlie.  These workshops provide a support to the appellant’s workforce in performing repairs and 
maintenance for a client; and 

(g) in terms of its contractual arrangements, the appellant typically has “umbrella” agreements with its clients setting out 
schedules and rates for types of work and services, which are themselves indicative rather than prescriptive.  The 
contracts do not provide for construction of new plant and equipment.  

14 At [44] the learned Chief Commissioner concluded: 
44 In summary, the works undertaken by PIM’s employees is either or both of the repair, maintenance or 

replacement of established plant and equipment or the components of the plant and equipment.  It is done on 
either a planned preventative basis or to deal with repairs, maintenance or replacements as issues arise.  The 
work is conducted on the plant and equipment of PIM’s clients on the clients’ premises at mines, refineries, 
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smelters, factories and at a port.  Some, but a smaller part, is work undertaken at PIM’s workshops to 
support the work at clients’ premises. 

15 After referring to principles of statutory interpretation in her reasons, the learned Chief Commissioner, in relation to the 
meaning of “construction industry” and “site” concluded: 
(a) the Act does not define “employer” in terms of whether an employer is engaged in the construction industry, rather, by 

reference to its employment of employees so engaged. In applying the observations of Ipp J in Aust-Amec Pty Ltd t/a 
Metlab & SRC Laboratories and Others v Construction Industry Long Service Leave Payments Board (1995) 62 IR 
412 at 413, there may be employees within the meaning of the Act, not employed by employers as defined in the Act; 

(b) that “the preliminary words of the definition of ‘construction industry’ mean the industry of carrying out, ‘at a position, 
area, location, place or situation, a range of activities being construction, erection, installation, reconstruction, 
re-erection, renovation, alteration, demolition or maintenance of or repairs to a range of buildings, structures, works etc 
and for specified purposes or works’“; 

(c) on this basis “construction industry” also includes “the carrying out, at a location, position, place or situation, of the 
maintenance of or repairs to, works for the extraction, refining, processing or treatment of materials or for the 
production or extraction of products and by-products from material.  Each activity is carried out on a site, or at a place; 
and 

(d) that taken in its context, “on a site” means “the site at which the activities in the first part of the definition are performed 
to the buildings, swimming pools, structures etc or works listed in (i) - (xviii). Work performed away from where those 
buildings, swimming pools, roads etc and works are located (that is, away from the site or off-site) is not work in the 
construction industry within the meaning of the Act”. 

16 In terms of the mischief to be addressed on the enactment of the legislation, the learned Chief Commissioner concluded: 
(a) in referring to the observations of Owen J in Construction Industry Long Service Leave Payments Board v 

Precision Corporation Pty Ltd [1992] Library 920130, that protecting the interests of itinerant workers does not 
form an express purpose of the Act and to confine it to such a purpose would be to introduce an artificial constraint 
on the description of the “construction industry”; 

(b) that the purpose of the Act from its terms is to provide a single scheme of long service leave for persons working 
in the construction industry as defined in the Act; 

(c) that the re-enactment presumption, based on prior decisions of the Commission in relation to the definition of 
“construction industry” under the Act, informed the Parliament’s consideration of the amendments to the definition 
of “employer” in 2011 and supported the conclusions as to the meaning of “on a site” and “onsite” for the 
definition of the construction industry; and 

(e) the answer to question 1 posed is “yes” in that the appellant’s employees performing work at the appellant’s 
clients’ premises are carrying out work “on a site” within the meaning of the construction industry in s 3(1) of the 
Act. 

17 Finally, as to the exclusion provision in par (f) of the definition of the construction industry in s 3(1) of the Act, the learned 
Chief Commissioner concluded that despite the appellant’s own description of being engaged in the industry of “maintenance 
services predominantly to the mining and resources sectors”, on the evidence, the activities of the appellant fitted the 
description of the construction industry in s 3 and therefore, the appellant was “substantially engaged” in that industry. 

Approach to interpretation 
18 The issue before the Commission at first instance was largely, if not solely, one of interpretation.  Relevant principles of 

statutory construction were recently set out by Buss J in the Industrial Appeal Court decision in Commissioner of Police v 
Ferguson [2019] WASCA 14; (2019) 54 WAR 177.  At pars [70] – [73] his Honour referred to these principles: 
70  In Commissioner of Taxation (Cth) v Consolidated Media Holdings Ltd,[2] French CJ, Hayne, Crennan, Bell and Gageler JJ 

observed: 
‘This Court has stated on many occasions that the task of statutory construction must begin with a consideration 
of the [statutory] text’ (Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue (2009) 239 CLR 27 
at 46 [47]; [2009] HCA 41). So must the task of statutory construction end. The statutory text must be 
considered in its context. That context includes legislative history and extrinsic materials. Understanding 
context has utility if, and in so far as, it assists in fixing the meaning of the statutory text. Legislative history and 
extrinsic materials cannot displace the meaning of the statutory text. Nor is their examination an end in itself 
[39]. 

See also Saeed v Minister for Immigration and Citizenship;[3] Thiess v Collector of Customs.[4] 
71  The primary object of statutory construction is to construe the relevant provision so that it is consistent with the language 

and purpose of all the provisions of the statute.  The statutory text is the surest guide to Parliament’s intention.  The 
meaning of the text may require consideration of the context, which includes the existing state of the law, the history of 
the legislative scheme and the general purpose and policy of the provision (in particular, the mischief it is seeking to 
remedy).  See CIC Insurance Ltd v Bankstown Football Club Ltd;[5] Project Blue Sky Inc v Australian Broadcasting 
Authority;[6] Alcan (NT) Alumina Pty Ltd v Commissioner of Territory Revenue.[7] 

https://jade.io/article/287158
https://jade.io/article/114428
https://jade.io/article/114428/section/777
https://jade.io/article/114428/section/777
https://jade.io/article/632574/section/139989
https://jade.io/article/185666
https://jade.io/article/318476
https://jade.io/article/67985
https://jade.io/article/68049
https://jade.io/article/68049
https://jade.io/article/114428
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72  The purpose of legislation must be derived from the statutory text and not from any assumption about the desired or 
desirable reach or operation of the relevant provisions.  See Certain Lloyd’s Underwriters v Cross.[8]  The intended reach 
of a legislative provision is to be discerned from the words of the provision and not by making an a priori assumption 
about its purpose.  See Minister for Employment and Workplace Relations v Gribbles Radiology Pty Ltd.[9] 

73  As Crennan J noted in Northern Territory v Collins,[10] ‘[s]econdary material seeking to explain the words of a statute 
cannot displace the clear meaning of the text of a provision (Nominal Defendant v GLG Australia Pty Ltd (2006) 228 
CLR 529 at 538 [22] per Gleeson CJ, Gummow, Hayne and Heydon JJ; [2006] HCA 11), not least because such material 
may confuse what was “intended … with the effect of the language which in fact has been employed” (Hilder v Dexter 
[1902] AC 474 at 477 per Earl of Halsbury LC)’ [99]. That statement of principle applies to extrinsic evidence admissible 
at common law and also to extrinsic evidence admissible under s 19 of the Interpretation Act 1984 (WA). In other words, 
the statutory text, and not non-statutory language seeking to explain the statutory text, is paramount. See Nominal 
Defendant v GLG Australia Pty Ltd.[11] 

(Footnotes omitted) 
19 (See too Fremantle Lawyers Pty Ltd and Ors v Sarich as executor of the estate of Saric and Ors [2019] WASCA 48; (2019) 

54 WAR 113 per Buss JA at [137] - [144]).  In D Pearce Statutory Interpretation in Australia 9th Edition at par 2.1, the learned 
author refers to and discusses the contemporary approach to interpreting legislation in the following way: 

2.1    In a statement that has come to be quoted as the present basis for interpreting legislation, the plurality (Kiefel CJ, 
Nettle and Gordon JJ) in SZTAL v Minister for Immigration and Border Protection [2017] HCA 34; (2017) 347 
ALR 405; 91 ALJR 936 at [14] said: 

The starting point for the ascertainment of the meaning of a statutory provision is the text of the statute whilst, 
at the same time, regard is had to its context and purpose. Context should be regarded at this first stage and not 
at some later stage and it should be regarded in its widest sense. This is not to deny the importance of the natural 
and ordinary meaning of a word, namely how it is ordinarily understood in discourse, to the process of 
construction.  Considerations of context and purpose simply recognise that, understood in its statutory, historical 
or other context, some other meaning of a word may be suggested, and so too, if its ordinary meaning is not 
consistent with the statutory purpose, that meaning must be rejected. 

The courts recognise that the application of this approach will in most cases lead a court to having to make what is 
commonly referred to as a ‘constructional choice’. The following observations of Gageler J in SZTAL at [37]-[39] are 
important to the making of this choice: 

... The task of construction begins, as it ends, with the statutory text. But the statutory text from beginning to 
end is construed in context, and an understanding of context has utility ‘if, and in so far as, it assists in fixing the 
meaning of the statutory text’. 
The constructional choice presented by a statutory text read in context is sometimes between one meaning 
which can be characterised as the ordinary or grammatical meaning and another meaning which cannot be so 
characterised.  More commonly, the choice is from ‘a range of potential meanings, some of which may be less 
immediately obvious or more awkward than others, but none of which is wholly ungrammatical or unnatural’, 
in which case the choice ‘turns less on linguistic fit than on evaluation of the relative coherence of the 
alternatives with identified statutory objects or policies’. 
Integral to making such a choice is discernment of statutory purpose .... 

20 In addition to these broad principles, are the provisions of the Interpretation Act 1984 (WA), in ss 18 and 19, requiring first, 
when interpreting a written law, an approach in accordance with the purpose or object of the legislation (whether stated or not) 
is to be preferred and second, reference can be made to extrinsic material, including Parliamentary materials, in construing a 
written law. 

Brief history of the Act and statutory scheme 
21 Until the substantive provisions of the Act came into effect in December 1986, all employees throughout the State derived long 

service leave entitlements under the general Long Service Leave Act 1958 (WA).  Under that legislation, employees had to 
have 15 years of continuous service with one employer, to be eligible for long service leave, and at least 10 years’ service to be 
eligible for pro rata long service leave.  In response to what was seen to be the specific features of the construction industry, 
consistent with similar schemes elsewhere in Australia, the then State Government introduced the Construction Industry 
Portable Paid Long Service Leave Bill 1985 into the Parliament. On its introduction, and in the Second Reading Speech 
accompanying the Bill, the responsible Minister, after referring to the need for continuous service of 10 and 15 years with one 
employer under the general industry scheme said (Parliamentary Debates, Legislative Assembly, 17 September 1985 at 1029): 

This industry is characterised by the short-term nature of employment contracts.  This is an industry in which the mobility 
of labour is such that most employees are unlikely to become eligible for long service leave.  Employers in the industry 
are able to receive service from their employees as do employers in other industries yet without in most cases having to 
pay long service leave. 
In the absence of any portable arrangements current long service leave provisions in the construction industry are clearly 
inconsistent with the principles of justice and equity central to this Government’s philosophy.  This anomalous situation 
has been recognised and corrected in all of the other States and the ACT - with the exception of Queensland. 
This legislation will provide a fair system of long service leave in the construction industry in Western Australia. 

https://jade.io/article/287630
https://jade.io/article/68596
https://jade.io/article/84644
https://jade.io/article/359
https://jade.io/article/359/section/140724
https://jade.io/article/359/section/140724
https://jade.io/article/359
https://jade.io/citation/2424379
https://jade.io/citation/2424378/section/140311
https://jade.io/article/679866/section/123
https://jade.io/article/679866
https://jade.io/article/679866
https://jade.io/article/359
https://jade.io/article/359
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22 The responsible Minister further said (at 1030): 
The provisions of this Bill seek to make arrangements whereby employees in the construction industry in Western 
Australia can actually enjoy an entitlement which is already prescribed but, because of the intermittent nature of 
employment in the industry, is rarely enjoyed. 

23 The scheme introduced by the legislation, provided portable long service leave entitlements to employees engaged in the 
construction industry.  As opposed to the general scheme, whereby service with a single employer for the prescribed period 
was necessary, the scheme under the Act involved service in the industry, which could mean service with multiple employers.  
An employer required to be in the scheme makes contributions by way of a levy based on ordinary hourly rates of pay, under 
minimum prescribed annual hours of work.  The payments are made into a fund administered by the respondent, established 
under s 5 of the Act.  Under s 21 of the Act, a registered employee under the scheme is entitled to eight and two-third weeks of 
long service leave after 10 years’ service and four and one-third weeks pro rata long service leave after 5 years of service.  
Such service need not be continuous and is to be counted, regardless of whether that service is with one or more employers in 
the construction industry. 

24 There is a registration process set out in Part IV of the Act.  An employer, that being as defined in s 3(1) as “a natural person, 
firm or body corporate who or which engages persons as employees in the construction industry” must register under the Act. 
The employer is then required to file with the respondent a return setting out employees employed by the employer and 
amounts assessed by the respondent regarding each employee.  For the purposes of the Act, an “employee” relevantly is “a 
person who is employed under a contract of service in a classification of work referred to in a prescribed industrial instrument 
relating to the construction industry that is a prescribed classification”. 

25 Under the terms of the Construction Industry Portable Paid Long Service Leave Regulations 1986 (WA), there are prescribed 
awards and prescribed classifications of work set out in Schedule 1.  These include awards made under both the Fair Work 
(Transitional Provisions and Consequential Amendments) Act 2009 (Cth) and the IR Act.  On a fair reading of the awards, they 
may be said to reflect generally those “construction industry” type of awards relating to that industry. 

26 In relation to the first question posed in the proceedings at first instance, a constructional choice needed to be made as to the 
meaning of “on site” as set out in the definition of “construction industry” in s 3(1) of the Act. The choice is between its 
ordinary and natural grammatical meaning, as a place or location at which things occur, or whether it should be construed in an 
industry context, that being the construction industry, as meaning “a construction or building site”, having regard to coherence 
with any identified statutory purpose. 

27 As a definition, s 3(1) should not be read down unless the context in which it is used requires it, or such a reading down is 
consistent with the evident purposes of the statute:  PMT Partners Pty Ltd (In Liquidation) v Australian National Parks and 
Wildlife Service [1995] HCA 36; (1995) 184 CLR 301.  Section 3(1), as to the definition of “construction industry”, is as 
follows: 

construction industry means the industry — 
(a)        of carrying out on a site the construction, erection, installation, reconstruction, re-erection, renovation, 

alteration, demolition or maintenance of or repairs to any of the following — 
(i)       buildings; and 
(iia)    swimming pools and spa pools; and 
(ii)      roads, railways, airfields or other works for the passage of persons, animals or vehicles; and 
(iii)     breakwaters, docks, jetties, piers, wharves or works for the improvement or alteration of any harbour, 

river or watercourse for the purposes of navigation; and 
(iv)     works for the storage or supply of water or for the irrigation of land; and 
(v)      works for the conveyance, treatment or disposal of sewage or of the effluent from any premises; and 
(vi)     works for the extraction, refining, processing or treatment of materials or for the production or 

extraction of products and by-products from materials; and 
(vii)    bridges, viaducts, aqueducts or tunnels; and 
(viii)   chimney stacks, cooling towers, drilling rigs, gas-holders or silos; and 
(ix)     pipelines; and 
(x)      navigational lights, beacons or markers; and 
(xi)     works for the drainage of land; and 
(xii)    works for the storage of liquids (other than water) or gases; and 
(xiii)   works for the generation, supply or transmission of electric power; and 
(xiv)   works for the transmission of wireless or telegraphic communications; and 
(xv)    pile driving works; and 
(xvi)   structures, fixtures or works for use on or for the use of any buildings or works of a kind referred to in 

subparagraphs (i) to (xv); and 
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(xvii)  works for the preparation of sites for any buildings or works of a kind referred to in subparagraphs (i) 
to (xvi); and 

(xviii) fences, other than fences on farms; 
(b)        of carrying out of works on a site of the construction, erection, installation, reconstruction, re-erection, 

renovation, alteration or demolition of any buildings or works of a kind referred to in paragraph (a) for the 
fabrication, erection or installation of plant, plant facilities or equipment for those buildings or works; 

(c)        of carrying out of work performed by employees engaged in the work referred to in paragraph (a) or (b) and that 
is normally carried out on site but which is not necessarily carried out on site, 

but does not include — 
(d)        the carrying out of any work on ships; or 
(e)        the maintenance of or repairs or minor alterations to lifts or escalators; or 
(f)        the carrying out of maintenance or repairs of a routine or minor nature by employees for an employer, or another 

person under an arrangement with a labour hire agency, who is not substantially engaged in the industry 
described in this interpretation. 

28 It is also convenient to mention at this point, as it was considered by the learned Chief Commissioner, and relates to one 
ground of appeal, that in 2011 amendments were made to the definition of “employer” in s 3 of the Act.  By Part 2 of the 
Industrial Legislation Amendment Act 2011 (WA), the definition was amended to include labour hire agencies as an employer, 
in a new par (b), as it is presently. 

29 Consistent with the above authorities, despite what may have been said in Parliamentary debates leading to the enactment of 
the legislation, primacy must be given to the statutory text and not extrinsic materials, to discern the meaning of a written law. 
A priori assumptions should not be made. Parliamentary materials are not a substitute for the text as actually enacted in the 
law: Saeed; Re Bolton and Anor; ex parte Beane [1987] HCA 12; (1987) 162 CLR 514; Ferguson at [72]-[73], cited above. 

Grounds 2(a) and (e) 
30 The appellant submitted that the learned Chief Commissioner failed to find that the term “on a site” or “site” when used in the 

definition of “construction industry” in s 3(1), means a “construction site” or a “building site”.  The appellant contended that 
the Commission failed to construe the meaning of “site” consistent with the purpose of the Act. 

31 In the latter respect, the appellant submitted that for the exercise engaged in by the learned Chief Commissioner, context is to 
be understood in its widest sense, which includes the general policy and purpose of a statutory provision. The contextual 
consideration, it was submitted by the appellant, is to be engaged in as a part of the first step in ascertaining the meaning of 
words used by Parliament in a statute. It was submitted by the appellant that Parliamentary statements are relevant to determine 
legislative purpose and ascertain the mischief sought to be addressed by a statute: Harrison v Melhem (2008) 72 NSWLR 380; 
Palgo Holdings Pty Ltd v Gowans [2005] HCA 28; (2005) 221 CLR 249. The appellant referred to observations of Allsop P 
(Giles, Hodgson, Tobias and Macfarlan JJA agreeing) in Wilson v State Rail Authority of New South Wales [2010] NSWCA 
198; (2010) 78 NSWLR 704, that in resolving a controversy in relation to statutory meaning, a court may consider words used 
by Parliament in a statute, in both an historical and legal context. This does not mean considering subjective intent of the 
legislature but, informing the meaning of general words in a statute, by an understanding of context and the mischief to which 
the legislation is directed:  at [12]-[15] appellant’s written submissions. 

32 The criticism by the appellant of the decision at first instance, was that the learned Chief Commissioner did not, at the 
commencement of her reasoning process, consider the legislative context. Rather, it was submitted that she only did so at the 
end of the process of reasoning which, on the appellant’s submissions, led the learned Chief Commissioner to fail to identify 
and construe the meaning of the contested words in the legislation, having regard to this context and purpose. The appellant 
submitted that the learned Chief Commissioner failed to have regard or adequate regard to the legislative history of the Act, the 
Parliamentary materials, including the Second Reading Speeches, and the reference to the mischief that the Act sought to 
address, as set out by Owen J in Precision. 

33 In this respect too, the appellant referred to analogous statutory schemes in other jurisdictions, which, on the appellant’s 
submissions, both at first instance and on this appeal, have similar objectives in enabling those persons employed in the 
construction industry to enjoy long service leave entitlements, despite the itinerant nature of their work. The appellant also, 
over the objection of the respondent, sought to refer to the Second Reading Speeches leading to the introduction of the 
legislation in the other jurisdictions, in aid of its general point about the purposes for which these schemes were developed. 
The respondent objected because it contended that this material was not put before the learned Chief Commissioner at first 
instance, and thus, offended against s 49(4)(a) of the IR Act. Given that the existence and purposes of analogous regimes in 
other States and Territories was raised in the appellant’s written submissions at first instance, s 49(4)(a) does not preclude this 
material being raised by the appellant in its submissions in these proceedings. 

34 The appellant contended that had the learned Chief Commissioner considered the foregoing matters contemporaneously with 
the ordinary grammatical meaning of the relevant text, then the conclusion that she ought to have reached was that the evident 
purpose of the of the Act was the difficulty that employees in the building and construction industry faced in becoming entitled 
to long service leave, because of the inherent itinerant nature of that industry.  In not addressing these issues from the outset, 
the appellant contended that the learned Chief Commissioner arrived at a meaning of the expression “on a site”, without 
sufficient regard to this context and purpose. The appellant submitted that despite the mischief identified by Owen J in 
Precision, that being overcoming the itinerant nature of employment in the construction industry, the learned Chief 
Commissioner, in concluding that given the Act itself does not express such a purpose, was wrong to conclude that the 
decision in Precision placed an artificial restraint on the description of industry. The submission was made by the appellant 
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that Precision, as a decision of a superior court, should have been followed by the learned Chief Commissioner, unless there 
was a compelling reason to not do so. 

35 The appellant thus contended that when regard is had to the evident purpose of the Act, in choosing from possible dictionary 
definitions of the word “site”, as meaning a location in the general sense, when an alternative definition was open, that being 
“a building or construction site”, the learned Chief Commissioner was in error.  Having regard to the legislative context, 
history and purpose, and the mischief sought to be addressed by the Act, the appellant’s submission as to the meaning of “site” 
being a “construction site” is a more natural constraint on the language used and is the conclusion which the learned Chief 
Commissioner ought to have reached.   Because of these errors and by extending the scheme of the Act beyond its intended 
reach, the appellant contended that inconvenient and absurd results flow. These include the imposition of onerous obligations 
on employers not engaged in the construction industry proper, as commonly understood, and the conferral of benefits on 
employees unnecessarily, as they would otherwise qualify under the general long service scheme in the State. 

36 The respondent submitted that when the Commission’s reasons are considered as a whole, the learned Chief Commissioner did 
have regard to the relevant legislative context, purpose, and history in construing the Act. Furthermore, that the Commission 
did not ignore legislative purpose and concluded, correctly, according to the respondent, that the Act contains no express 
purpose or policy and the conclusion that the purpose of the legislation, being to create a single long service leave system for 
employees in the “construction industry”, as it is defined in s 3(1) of the Act, was the correct conclusion. 

37 According to the respondent, it is evident from the definition of “construction industry” in the Act, on its plain terms, that 
despite what may have been said in the Parliamentary debates, that the evident purpose of the legislation is to cover every 
employee employed in a prescribed classification in the “construction industry” as defined, not only including those who might 
be described as working itinerantly or others working in what might be described as the “construction industry” or the 
“building industry”, as those phrases may be commonly understood. The submission was that the learned Chief Commissioner 
also recognised the limitations on the use of Parliamentary materials in citing Saeed, and she made no error in distinguishing 
the decision in Precision, because the meaning of the word “site” did not arise for specific consideration in that case. The 
respondent submitted that the obiter observations of Owen J in Precision, could not reasonably be construed as suggesting that 
the Act was to be limited to itinerant workers in the building industry.  Regardless of what the Parliamentary materials may 
reveal, and what may have been said by way of obiter observations in Precision in relation to the plight of itinerant employees, 
the respondent contended that these considerations cannot detract from the importance of the statutory text as being paramount. 

38 In this context, and looking at the Act read as a whole, the respondent submitted that the definition of “construction industry” 
in s 3(1), cannot be reasonably construed as addressing only the circumstances of itinerant employees.  Nor is the Act confined 
to the “building and construction industry”, understood in its ordinary parlance.  The respondent said the contention of the 
appellant that the approach of the learned Chief Commissioner would have unintended and improbable consequences is 
erroneous, as it presupposes the Act being limited in the manner asserted by the appellant. It was the respondent’s submission 
that contrary to its position, the appellant’s approach that the Act only applies on a “construction site” proper, may limit and 
lead to disadvantage to some employees.  An example cited by the respondent is where an employee engaged in a prescribed 
classification, carries out work for an employer on a construction site, and then undertakes the same work for another employer 
but on a “shut down” on an established operational site.  In the latter case, this would not accrue service towards long service 
leave and may inhibit the accrual of an entitlement overall. When viewed in this way, the respondent contended this approach 
contradicts the purposive approach to interpreting the Act adopted by Owen J in Precision, as itinerant employees are less 
likely, not more likely, to benefit. 

39 Under the heading in her reasons, “Act text and structure” the learned Chief Commissioner reached her conclusion as to the 
meaning of “site”, after considering the ordinary and natural meaning of the words used, taken from various dictionary 
definitions. Having started with the text, the Chief Commissioner reached her conclusions at [61]-[70] in the following terms: 

61   The term ‘on a site’ is used twice within the definition.  The term ‘of sites’ is used once and ‘on site’ twice.  As 
noted in Commonwealth v Baume (1905) 2 CLR 405, sense is to be made of the whole statute, and ‘no clause, 
sentence, or word shall prove superfluous, void, or insignificant’ (p 414 per Griffith CJ).  These terms of ‘on a 
site’, ‘of sites’ and ‘on site’ must have work to do.  None of the three terms is defined in the Act.  The first step 
must be to ascertain the meaning of the word common to them all of ‘site’. 

62   The Macquarie Dictionary defines ‘site’ as: 
Noun      1.  the position of a town, building, etcetera., especially as to its environment. 

2.  the area on which anything, as a building, is, or has been or is to be situated. 
… 

Verb (t) (sited, siting) 
4.  to locate; place; provide with a site:  they sited the school next to the oval. 

[Latin situs position] 
63   It also records terms incorporating ‘site’ as including building site, camp site, dating site, … sacred site … site 

specific’, and ‘offsite’ and ‘onsite’. 
64   The Macquarie Dictionary also defines ‘situate’ as ‘to give a site to; locate,’ as an adjective.  It defines ‘onsite’ as, 

an adjective, ‘located or done at a particular site: an onsite inspection’. 
65   The Australian Concise Oxford Dictionary defines site as, (a noun and verb): 

1.    the ground chosen or used for a town or building. 
2.    a place where some activity is or has been conducted (camping site; launching site). 
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66   It is also ‘locate or place’ and ‘provide with a site’. 
67   The Shorter Oxford English Dictionary on Historical Principles 3rd edition 1973 provides a helpful expansion, 

beyond merely a place, to include ‘(t)he situation or position of a place, town, building, etcetera’, and ‘the ground 
or area upon which a building, town, etcetera., has been built, or which is set apart for some purpose.  Also, a plot, 
or number of plots, of land intended or suitable for building’. 

68   Therefore, the preliminary words in the definition of construction industry mean that of the industry of carrying out, 
at a position, area, location, place or situation, a range of activities being the construction, erection, installation, 
reconstruction, re-erection, renovation, alteration, demolition or maintenance of or repairs to a range of buildings, 
structures, works etcetera, and for specified purposes or works. 

69   The definition of construction industry is in two parts which need to be read together.  The first part, disjunctively, 
includes the activities of construction, erection, installation etcetera in the preamble of paragraphs (a) and (b).  
The second part is made up of types of things to which those activities are performed, such as buildings, 
swimming pools, roads, etcetera.  These, too, are described disjunctively.  I propose to set out a number of 
examples of what is included in the construction industry when one item from the first part and one from the 
second are read together as the structure of the definition requires.  The first example is the construction of 
buildings; the second, the erection of a breakwater; the third, the renovation of works for the storage or supply of 
water. 

70   Using this approach, the construction industry also means the carrying out, at a location, position, place or situation, 
of the maintenance of or repairs to, works for the extraction, refining, processing or treatment of materials or for 
the production or extraction of products and bi-products from materials.  This last example is just as valid, then, as 
any of the others.  Each of these activities is carried out on a site, or at a place. 

40 Finally, on this point, the learned Chief Commissioner concluded at [74]: 
74    Rather, I conclude that, read in context, ‘on a site’ means the site at which the activities in the first part of the 

definition are performed to the buildings, swimming pools, structures etcetera or works listed in (i) – (xviii).  
Work performed away from where those buildings, swimming pools, roads etcetera and works are located (that is, 
away from the site or off-site) is not work in the construction industry within the meaning of the Act. 

41 Later in her reasons, under the heading “Itinerant work and the mischief to be addressed” at [97-108], the learned Chief 
Commissioner considered the mischief sought to be addressed by the Act, and the Parliamentary materials. This also included 
the decision in Precision. 

42 With respect, at the point of considering the various dictionary definitions, it would have been preferable, as a matter of 
interpretative technique, when presented with the two broad meanings, neither of which were “wholly ungrammatical or 
unnatural” (SZTAL per Gageler J at [38] citing Taylor v Owners - Strata Plan No 11564 [2014] HCA 9; (2014) 253 CLR 
531), to have then considered which of the possible meanings of the word “site” was more consistent with the object or 
policies of the Act, and also having regard to s 18 of the Interpretation Act. That is, considering at the point of reviewing the 
dictionary meanings, the matters the learned Chief Commissioner did at [97] and onwards of her reasons.  However, the 
learned Chief Commissioner clearly had regard to the primacy of the text, as she was required to do.  Furthermore, in any 
event, the ultimate issue is whether, having adopted the course she did, the learned Chief Commissioner’s conclusion in answer 
to question (1)(a), was correct. 

43 It was common ground at first instance that the mischief sought to be addressed by the Act was the difficulty for those engaged 
in the construction industry to qualify for an entitlement to long service leave.  This was accepted to be due to the inherently 
itinerant nature of the industry, with employees moving from job to job and not remaining in employment with one employer 
long enough to qualify under the LSL Act applying to employees generally throughout the State.  That this was the motivation 
for bringing the Bill into the Parliament, is evident from the Second Reading Speeches referred to earlier in these reasons. 

44 First, as observed by Ipp J in Aust-Amec at 419, the definition of construction industry inserted into s 3(1) is complex.  The 
definition commences with the words “construction industry means the industry…” Whilst it could have been easily done, the 
draftsperson was not content to simply call the industry the “construction industry” or the “building industry”, following the 
ordinary and commonly understood meaning of those terms. Instead, the draftsperson defined the industry to which the Act 
applies and did so expansively. 

45 Second, the structure of the definition in s 3(1)(a) comprises a range of activities set out. These activities are all expressed 
disjunctively. They include, “maintenance of or repairs to” …  There follows in pars (i) - (xviii) a range of structures and 
works upon which the activities in the first part of the definition are to be performed.  As noted by the respondent in its notice 
of contention at par 3(b), only one, in sub-par (i) directly involves “buildings”, although sub-pars (xvi) and (xvii) incidentally 
do so. If, as contended by the appellant, the definition should be read down and limited so the activities in the first part of the 
definition, of “construction, erection, installation …” are to be confined to performing such activities on a construction site or a 
building site, as commonly understood, then it is difficult to see why the draftsperson saw the need to extend the definition by 
including the works in sub pars (i) to (xviii).  As submitted by the respondent in relation to this point, the specific things and 
works would be rendered superfluous. 

46 Third, there follows in pars (b) and (c), additional activities to be included as the construction industry. In par (b), is the 
narrower activity of construction, erection, installation etc “but not maintenance of or repairs to” “on a site” in relation to the 
fabrication etc of plant and equipment to be used in building and works referred to in par (a). In par (c), is the capture of work 
within the definition of “construction industry”, which would usually or normally be performed on site, but which is not 
necessarily so performed. 
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47 Finally, are the exclusions from the definition of construction industry in pars (d), (e) and (f).  Notably in par (d) is the 
exclusion of any work on ships.  Using the words “any work” must logically include the activities as expressed in the first part 
of the definition of par (a).  That Parliament has considered it necessary to expressly exclude such work on ships, and not limit 
it to just “construction work”, but “any work”, including “maintenance of or repairs to” ships is of some significance.  As 
noted in the respondent’s notice of contention at par 3(c), this would suggest that without such an express exclusion, then any 
such work performed on ships would otherwise fall within the broad definition of construction industry, in s 3(1)(a) to (c). 

48 Similarly, is the exclusion of work on lifts and escalators in par (e).  Again, this suggests that without such an exclusion, this 
work would fall within the extended definition in s 3(1) on the basis lifts and escalators would be “structures, fixtures, or works 
for use on or for the use of any buildings or works…” in sub-par (xvi).  Given this exclusion in (e), it would also suggest that 
major alterations to lifts or escalators, which could only conceivably be performed in an existing building, would otherwise fall 
within the definition of construction work as defined, as the alteration or repair of “structures, fixtures or works for use on or 
for the use of any buildings…” in sub-par (xvi). 

49 As noted by the learned Chief Commissioner, the word “site” is not defined in the Act.  In these circumstances, as she did, 
dictionary definitions may be resorted to in assisting the resolution of disputes as to meaning.  Whilst this may be done, caution 
has been expressed that in using dictionaries to assist in ascertaining the meaning of a word used in a statute, which might 
identify a range of possible meanings, statutory context is always of importance (see D. Pearce Statutory Interpretation in 
Australia 9th Ed at pars 3.33 - 3.34).  It would appear from the definitions the learned Chief Commissioner referred to, set out 
above, that the words could support either of a “position, ground or area where a building or a town is to be located” or the 
more general definition of “a place where some activity is to be conducted”. The Shorter Oxford English Dictionary on 
Historical Principles 3rd Ed 1973, goes somewhat further, and specifically refers to “a plot, or number of plots, of land 
intended or suitable for building”.  I also note the Macquarie Dictionary definition of “site”, referred to above at par 39, citing 
the learned Chief Commissioner’s reasons at [62] – [64]. 

50 Having undertaken this process, the learned Chief Commissioner at [68] set out above, plainly preferred the more general 
meaning of “site” as the “position, area, location, place or situation…etc” to the more specific reference to an area or ground 
chosen for the location of an intended building, for example. She was fortified in this conclusion by reference to an earlier 
decision of the Commission in Brown & Root Energy Services Pty Ltd v Construction Industry Long Service Leave 
Payments Board [2001] WAIRC 02000; (2001) 81 WAIG 665 where Smith C (as she then was), adopted the same broader 
view of the meaning of “site”. 

51 The legislative history forms part of the context.  I have briefly set out the history of the Act earlier in these reasons.  As the 
Parliamentary debates reveal, similar statutory schemes for long service leave in the building and construction industry have 
existed in other States for many years.  All seem to have been introduced to overcome the same mischief with which the Act is 
concerned, that being the inherent itinerant nature of employment in the building and construction industry, as characterised as 
project to project employment, meaning employees not having the required length of service to qualify for long service leave 
under the general schemes applying to all employees.  This industry-specific, portable long service leave scheme, was to be set 
apart from the general long service leave legislation in each State, applying to employees generally which, but for the Act and 
its corresponding legislation in other States, would cover employees in the construction industry. 

52 This mischief sought to be addressed by the Act was considered by Owen J in Precision.  The issue arising in Precision was 
whether the industry of carrying out the construction and installation of swimming pools and spa pools on a site fell within the 
definition of construction industry in s 3 of the Act.  After setting out the scheme of the Act, and the factual background, his 
Honour referred to the definition of construction industry and noted that it “is a very wide definition”.  His Honour then 
considered the arguments of the parties in relation to the approach to interpreting the Act.  Notably, the meaning of “site” or 
“on a site” did not specifically arise for consideration in Precision.  It was accepted by the defendant, that it engaged in the 
building and installation of swimming pools “on a site”.  Whilst there was argument before the Court as to whether the Act was 
remedial legislation or not, and therefore whether it should receive a beneficial interpretation, Owen J did not ultimately need 
to resolve that issue.  His Honour did however, approach the issue before the Court by adopting a purposive approach to 
interpretation and said at p 9: 

I believe that I can decide this case by looking at the plain meaning of the words used.  There is, in my view, no 
ambiguity.  I should say that to the extent which it is necessary I would favour the purposive approach.  The mischief 
which the Act attacks is the difficulty which employees in the construction industry face in qualifying for long service 
leave because of the itinerant nature of workers in the industry.  The dominant purpose of the Act is to provide a 
mechanism for the employee to transport long service leave credits from employer to employer.  The impost on the 
employers is a secondary, although essential, purpose.  It is the means by which the scheme is funded. 

53 However, given the issue to be decided in Precision, these were obiter remarks, unnecessary for determining whether the 
construction and installation of swimming pools and spas fell within the extended definition in s 3(1) of the Act. 

54 The learned Chief Commissioner had regard to the decision in Precision at [104] - [106].  She acknowledged the observations 
of Owen J as to the mischief sought to be addressed by the Act, which as I have said, appeared to be common ground in these 
proceedings. However, given the approach she took to the breadth of the definition of construction industry in s 3(1), read in 
the context of the Act as a whole, the learned Chief Commissioner said the legislation should not be viewed as limited only to 
itinerant employees.  This conclusion was correct.  It is one thing to observe that the mischief sought to be addressed by a 
statute is X, it is another to conclude that a statute is limited to X, when having regard to not only its history and context, but its 
text, read in its entirety. Put another way, such a conclusion as to the stated mischief to be addressed by the Act cannot, on the 
authorities, delineate the outer boundaries of the Act, if such a conclusion conflicts with its full text. 
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55 In this respect, any conflict between non-statutory materials and the text of a statute must be resolved in favour of the latter: 
Ferguson per Buss JA at [71] - [73], cited above. Accepting the mischief sought to be addressed as identified in Precision, it is 
not inconsistent with that mischief, that the legislation extends beyond a building or construction site as commonly understood.  
An example, is where employees may engage in work on activities as set out in the definition, not on a building or construction 
site, but are employed on an irregular or “itinerant” basis, so achieving an entitlement to long service leave under the general 
legislation would be difficult. The Act, in applying to them, is operating no less beneficially to that person(s), as to those 
engaged on a construction site proper. On the evidence, the average length of service of the appellant’s employees is about 
three and a half years and the majority of the appellant’s employees are engaged on a casual basis, many of whom on the 
evidence of Mr Kennedy, are engaged on cyclical shutdown maintenance work. Taking the broader approach to the reach of 
the Act, is not to diminish its beneficial effect, rather, it is to extend it. 

56 There is nothing in the long title of the Act to suggest that its scope was limited to persons who may not qualify for long 
service leave from the itinerant nature of their work.  Nor is there any such qualification to the definition of “employee” in 
s 3(1). Nor is there anything to suggest in Schedule 1 in the Regulations, containing the prescribed awards and classifications 
of work, that “prescribed classifications” is to be limited in this way. 

57 As noted by the respondent, in addressing in part its notice of contention at par 4(a), several other provisions of the Act would 
suggest the legislation is not limited to itinerant employees, as the appellant contended.  It may be the case, as contemplated by 
s 21(2)(c) and (d), that service may be with one employer, however, “service” also contemplates multiple engagements by the 
same employer. And under s 51, an employer may recover amounts from the respondent where an employee becomes entitled 
to long service leave under an industrial instrument or other statute. Further, in the transitional provisions in cl 1 and 2, despite 
s 34 providing for contributions to be made by an employer to the respondent, if before the appointed day, an employee had “at 
least 10 years’ continuous service with the employer”, the employer would have to pay the respondent an amount reflecting 
that period of continuous service. 

58 These contextual provisions tend against the contention advanced by the appellant that the Act should be read down to only 
apply to those itinerant employees engaged in the construction industry or the building industry, on a “construction site” or a 
“building site”, as those terms are understood in ordinary parlance. 

59 It is to be accepted that all words used in legislation have some work to do and be accorded some meaning: Commonwealth v 
Baume (1905) 2 CLR 405.  In this context the appellant contended that in using the words “site” and “on a site”, this was a 
deliberate choice made by the legislature.  The submission was made that in choosing the dictionary definition of “site” that 
she did, at [74] of her reasons, the learned Chief Commissioner left it no work to do.  It was said that if it is to simply mean the 
location or place at which the activities in the first part of the definition are performed on those things or works identified in 
sub-pars (i) to (xviii), then this adds nothing to the definition. This is so because on the appellant’s construction, this occurs 
already as the works are done “to” the buildings, roads, etc in sub-pars (i) to (xviii). 

60 I do not accept that construed in the manner that the learned Chief Commissioner did, the words “site” or “on a site” have no 
work to do.  I consider that interpreting the words used in this manner does provide a linkage and marks out the boundaries of 
the definition of construction industry.  The reference to the “site” is not in a vacuum, as simply a place where work is 
performed.  If this was so, then there would be no distinction between work done in an employer’s own premises and work 
performed outside of its premises, such as at a client’s premises, as in the case of Aust-Amec and in the present case.  As 
illustrated on the facts in Aust-Amec, which I will come to in more detail below, as held by Ipp J, there is a material distinction 
between work performed of the kind contemplated in s 3(1), at for example, a contractor’s client’s premises and at a 
contractor’s own premises or workshop.  As pointed out by the respondent in its submissions, the facts of this case itself 
illustrate that distinction.  Thus, work performed in an employer’s workshop or otherwise on its own premises, to support the 
performance of work performed on the site of the buildings, plant, roads etc, by way of fabrication of items to be used or 
installed “on site”, fall outside of the definition. There is no incongruity or absurdity, as a matter of constructional choice, 
when drawing such a distinction. Such an approach follows the breadth of the definition of construction industry, read to its 
fullest extent. 

61 The respondent is correct to say in its written submissions and at par 3(a) of its notice of contention, that the appellant’s 
reliance on using the ordinary and natural meaning of “construction industry”, as an aid to interpreting the meaning used in the 
definition of the same term in s 3(1) of the Act, is with respect, misplaced and falls foul of the rule expressed most recently in 
Esso Australia Resources Pty Ltd v Commissioner of Taxation [2011] FCAFC 154; (2011) 199 FCR 226.  This rule being 
that in interpreting a definition in a statute, it is not generally permissible to refer to the ordinary meaning of the term defined 
as an aid: Owners of Shin Kobe Maru v Empire Shipping Co Inc [1994] HCA 54; (1994) 181 CLR 404; Wacal 
Developments Pty Ltd v Realty Developments Pty Ltd [1978] HCA 30; (1978) 140 CLR 503. 

62 The approach taken by the learned Chief Commissioner to the meaning of “on a site” for the purposes of s 3(1) of the Act, also 
follows a long line of cases of this Commission.  I do not propose to consider them all.  Several have considered and rejected 
similar arguments as to the scope of the Act, as arises in this case, in particular that the Act has no application to works 
performed on existing buildings, structures or operations, such as mining operations for example. This latter circumstance 
arose in the decision of the Commission in Court Session in Construction Industry Long Service Leave Payments Board v 
Positron Pty Limited (1990) 70 WAIG 3062. This case involved a challenge to a finding of a Board of Reference that 
employees of an electrical contractor, performing maintenance work on the treatment plant and on mobile equipment at an 
operational gold mine, were not engaged in the construction industry under the Act. 

63 Although the specific issue of the meaning of the words “on a site” was not raised or determined, the Commission in Court 
Session had no difficulty in concluding that employing employees to engage in electrical maintenance work of the kind in 
issue, fell withing the meaning of “construction industry” in s 3(1)(a)(vi) of the Act. Whilst in its written submissions in reply 
the appellant contended that the conclusions reached in Positron did not establish that the mine concerned was operational, as 
opposed to being under construction, I do not think that a fair reading of that case supports this contention.  Whilst the 
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summary of the facts was brief, there was no reference in the decision of the Commission in Court Session, to the gold mine, 
or any part of it, being under construction.  If this was so, then I have no doubt this would have been a material fact recorded, 
as part of the Commission’s consideration of the definition of “construction industry” under the Act. 

64 Similarly, in Construction Industry Long Service Leave Payments Board v Doug Ritchie Brickpaving (1991) 71 WAIG 576, 
the Commission in Court Session upheld an appeal from a Board of Reference and concluded that the work of installing brick 
paving around mainly existing, but also new houses, constituted works in the construction industry for the purposes of 
s 3(1)(a)(ii) and (xvi) of the Act (see too Centurion Industries Limited v Construction Industry Long Service Leave 
Payments Board (1991) 71 WAIG 1300; Healy Airconditioning Pty Ltd v Construction Industry Long Service Leave 
Payments Board (1999) 79 WAIG 560; Konecranes Pty Ltd v Construction Industry Portable Paid Long Service Leave 
Board [2006] WAIRC 04331; (2006) 86 WAIG 1092; Brown & Root; Sparks ‘N’ Security Pty Ltd and Ritzline Pty Ltd t/a IC 
Cool Refrigeration, Mechanical and Electrical Services v Construction Industry Long Service Leave Payments Board 
[2017] WAIRC 00164; (2017) 97 WAIG 366; Quantum Blue Pty Ltd v The Construction Industry Long Service Leave 
Scheme [2019] WAIRC 00860; (2019) 100 WAIG 125). 

65 Whilst in Quantum Blue, the meaning of “on a site” was not a matter raised or argued, in that case I expressed, by way of 
obiter remarks, general agreement with the conclusions of Scott CC in Sparks. In Sparks, the learned Chief Commissioner 
concluded “on a site” was not restricted to a building site or a construction site.  However, despite this, neither party submitted 
that I would not bring an impartial mind to resolving the present appeal: Resmed Limited v Australian Manufacturing 
Workers’ Union [2015] FCAFC 106; (2015) 232 FCR 152.  I also note the terms of s 15 of the IR Act in this respect. 

66 As referred to by the learned Chief Commissioner at first instance, a broad approach to the construction of similar legislation in 
South Australia has been adopted.  Whilst each statute must be considered in accordance with its specific terms, in FI & JF 
Munro (trading as Mega Electrical) v Construction Industry Long Service Leave Board (1992) 59 SAIR 381, the Industrial 
Magistrates Court of South Australia dealt with a case involving an electrical contractor, undertaking electrical maintenance 
and repairs on its customers’ premises.  The court adopted a broad interpretation of the definitions under the South Australian 
equivalent legislation. The phrase “building site” was not confined to the place at which new building and construction work 
was undertaken.  Rather, it extended to “a place at which work to which the Act applies is carried out, namely a place other 
than the employer’s place of business” at 387. 

67 I am not persuaded that in terms of the conclusion reached by the learned Chief Commissioner, that error has been 
demonstrated. When her reasons for decision are read in their totality, she had regard to the context and purpose of the Act, 
including Parliamentary materials. The learned Chief Commissioner correctly concluded that the statutory text must prevail in 
the case of any inconsistency. These grounds are not made out. 

Grounds 2(b) and (c) 
68 These two grounds can be conveniently dealt with together.  Ground 2(b) asserted that the word “site” in the definition in s 

3(1) should be construed applying the ejusdem generis principle of statutory interpretation. Thus, the appellant contended that 
the word “site”, along with the words “maintenance of and repairs to” in s 3(1) should be construed consistently with the 
specific words of “construction, erection, installation” etc, described by the appellant as specific words particular to the 
construction industry.  The latter words “maintenance of or repairs to” should be read down, as only applying to “construction 
works” for example, cases where on a construction project proper, some maintenance or repairs are needed to a building or 
structure, prior to its commissioning.  Reference was made to Doug Ritchie Brickpaving, in which Beech C applied the 
principle to the interpretation of part of the definition in s 3(1)(a)(ii), albeit, as accepted by the appellant, a part not relevant to 
determining this appeal.  There, Beech C applied the ejusdem generis principle to the words “roads, railways, airfields or other 
works for the passage of persons, animals or vehicles…” to hold that the work, at least making driveways at houses (both 
existing or new houses) was within sub-par (ii), as being works “for the passage of persons or vehicles”: at 578. Given the facts 
and issues arising in Doug Ritchie Brickpaving, I do not think the case assists the appellant. 

69 In a similar vein, the appellant submitted that if this principle does have work to do, then the word “site” should also be read 
down to mean the site at which the building and construction works are undertaken, as those phrases should be ordinarily 
understood. If the answer to these two propositions is in the affirmative, then on the agreed facts, the appellant submitted that 
as the appellant’s employees do not engage in maintenance or repairs on a site so construed, then the Act has no application to 
its employees engaged on this work.  I note that from the outlines of submissions and the transcript of the proceedings at first 
instance, this matter does not appear to have been raised or argued before the learned Chief Commissioner. However, despite 
this, I will consider the argument on the basis that it may be said to fall within the broader rubric of construction generally. 

70 Applying the ejusdem generis principle of statutory interpretation requires the identification of a genus as the first step in the 
process: R v Regos & Morgan [1947] HCA 19; (1947) 74 CLR 613. Also, whilst the rule normally applies if specific words 
are followed by general words, this is not always the case.  It has been held to also apply where the general words precede the 
specific words: Huntlee Pty Ltd v Sweetwater Action Group Inc [2011] NSWCA 378; (2011) 185 LGERA 429. 

71 The difficulty with this ground is there does not appear to be an identified genus to provide a hook on which the appellant may 
hang its coat.  Second, and more problematic, the words “on a site” are plainly used in the first part of the definition of 
construction industry, not to refer to a general type of activity to which these specific types of activity i.e. “construction, 
erection, installation” etc may attach and qualify the meaning of.  Rather, the words “on a site” are used in an entirely different 
way by the draftsperson, to signify the place, in a geographic sense, at which the activities following are to be performed.  As 
to the words “or maintenance of or repairs to”, these words are not any more general in meaning than the words which precede 
them. 

72 As to the further argument that the word “construction” should be elevated and given precedence over and qualify the meaning 
of the words both preceding and following, I do not accept this construction.  There is nothing in the language of the provision 
to suggest that the range of activities set out in the first part of the definition, all expressed disjunctively, should not be 
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understood in their ordinary and natural sense. They all operate independently on the works set out in sub-pars (i) to (xviii), 
and there is no more evident reason to single out “construction”, as opposed to “renovation” or “demolition”, or “maintenance 
of or repairs to” for example. Nor did Ipp J in Aust-Amec, when considering the meaning of “maintenance” in referring to the 
authorities at 421, elevate the ordinary and natural meaning of the word, or qualify it, as only applying to maintenance of 
things being constructed, before completion, under s 3(1) of the Act (see ACT Construction v Customs and Excise 
Commissioners [1981] 1 WLR 1542). 

73 Therefore, I am not satisfied these grounds of appeal have been made out. 
Ground 2(d) 
74 This ground contends that the learned Chief Commissioner failed to properly apply and follow the decision of Ipp J in 

Aust-Amec.  The appellant maintained this decision is authority for the proposition that the word “site” in the Act means a 
“construction site” or a “building site”. 

75 The decision in Aust-Amec turned on its own complex facts.  The issue arising on this appeal, that being the meaning of the 
words “on a site” specifically, as set out in the definition of “construction industry” in the Act, was not a matter expressly 
arising for consideration in Aust-Amec. What was in issue, was whether the employer plaintiffs, which involved three 
companies, of which one had several separate divisions, had to register under s 30 of the Act, as it then stood.  The second 
issue was whether, if the answer to the first question was no, regardless, the plaintiffs had to contribute to the respondent 
regarding their employees, because the employees were engaged “in the construction industry”.  At the time of this decision, 
s 30 of the Act reflected in part, the definition of “employer” in s 3(1), but with the additional requirement that the employer be 
“in the construction industry”.  The third issue was if the plaintiffs had to contribute to the respondent, regarding which 
employees were they so liable. His Honour recognized that the issues to be determined, turned on the facts.  Importantly also, 
Ipp J observed at the outset of his judgment at 414 that, “I shall make reference to whether those businesses are carried out on 
“a site” or at the plaintiffs’ premises, as the place where the activities in question are performed is accorded substantial 
significance in the definition of “construction industry” under the Act…” 

76 The first plaintiff, Aust-Amec, operated three divisions; Metlab Mapel, SRC Laboratories and Wishaw Engineering Services.  
With Metlab Mapel, its business was non-destructive testing, heat treatment, metallurgy, mechanical testing, and inspection 
and expediting services.  The non-destructive testing work could be performed during constructing buildings, plant, or 
equipment. Most non-destructive testing work was done on tanks, pipelines, and welds etc. A combination of testing on new 
construction and on existing machinery and equipment, including mining equipment, being dismantled for maintenance, was 
another activity. Ipp J said that 60% to 70% of the work performed was done “on site”, as opposed to at the Metlab Mapel 
laboratories or workshop. Inspection services also included work on site to inspect and supervise welding work. 

77 SRC Laboratories conducted testing of soil, rock, concrete, and other materials used in civil engineering works.  At 416, Ipp J 
outlined this work, most of which was done at its laboratories, but sometimes temporary laboratories were established at 
construction sites.  On the facts, the work of SRC, as set out by Ipp J, was the construction of roads, airports, runways, dams, 
and other civil engineering projects. The third division, Wishaw, conducted “condition monitoring and vibration analysis of 
machinery at operational sites”. Such machinery included large electric motors, gearboxes, and conveyors.  Employees also 
went to building and construction sites to test equipment as a part of commissioning: at 416 - 417. 

78 The second plaintiff, ETRS, also undertook non-destructive testing work. Some of this work was done at its own laboratory 
premises and some of it was done on the clients’ premises or at steel fabrication companies.  Occasionally, work was done by 
employees on construction sites to test welds or equipment being installed: at 417.  Most mechanical and metallurgical testing 
work was done at its laboratory. Occasional metallurgical testing work was done on a construction site. Third party inspection 
services on items during fabrication, and third-party inspection work, was done at manufacturers’ workshops: at 417. 

79 The third plaintiff, Passrust, also conducted non-destructive testing of various types. Typically, this involved non-destructive 
testing on equipment in mining such as on shovels, drills, trucks, or railcars etc.  Most non-destructive testing was done on the 
clients’ premises, either where the equipment was in operation or where it was made.  On occasions, the company undertook 
testing on equipment being installed at construction sites.  A little testing work was done at its own laboratory.  And the 
business engaged in condition monitoring work, including inspection and surveillance of equipment between design and 
commissioning. This included supervision of construction and maintenance work by clients normally done at the clients’ 
premises, where the equipment was being fabricated or where it was being used: at 418. 

80 His Honour then set out the definition of “construction industry” under the Act at 419 and referred to the defendant’s argument 
that the plaintiffs were engaged on work on a site and in the “maintenance of” one or more of the structures or works referred 
to in sub-paragraphs (i) to (xviii) of the definition, which I note is very similar to the contention put by the respondent at first 
instance in these proceedings.  Ipp J considered the meaning of “maintenance” and some cases on the point and concluded at 
421, that whilst not determinative, none of the work undertaken by the plaintiffs would ordinarily be described as such.  As to 
whether the plaintiffs had to register (under the then s 30 of the Act), Ipp J concluded that they were not of themselves engaged 
“in” the construction industry, rather they were engaged in a “service industry relating to the construction industry”: at 422. 

81 As to the second issue of whether the plaintiff employers had to contribute to the Board under s 34 of the Act regarding their 
employees, Ipp J drew a distinction at 422, between an employer required to register under the Act and one who is not, and 
said this meant that an employer may not be “in” the construction industry, but may employ persons as employees, who were 
in the construction industry.  On this point, his Honour observed at 422: 

This, together with the distinction to which I have already referred between an employer who is required to be registered 
and an employer who is not, contemplates that a mere employer (i.e. an employer who is not required to be registered) 
may not itself be “in the construction industry” but may employ employees (as defined) in the construction industry.  
Such an employee may be a person, employed by an organisation falling outside the construction industry, who performs 
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work within the construction industry.  An example of this would be, say, a bricklayer employed by a university or a 
similar institution to maintain and repair existing buildings on a site, and to lay bricks on a site for new buildings. 

82 The final issue dealt with by Ipp J was the extent to which employees of the plaintiffs were engaged in the construction 
industry.  This was a question of fact and degree.  As to Metlab Mapel, his Honour was not satisfied that employees engaged 
on non-destructive testing were engaged on work in the construction industry. The shop heat treatment employees did all their 
work at the employer’s premises and thus, were not in the construction industry. The on-site heat treatment employees were 
also held not to be engaged in the construction industry. The same conclusion was reached in relation to mechanical testing 
employees: all at 423. The welding inspection service work, which involved inspectors doing on site visual inspections and 
supervision of welding done by others, may be in the construction industry, but the evidence was insufficient to reach that 
conclusion: at 424.  As to the metallurgical and expediting employees, as the former did most of their work at Metlab Mapel’s 
premises, they were not in the construction industry. As to the latter, the evidence was insufficient to make any findings: at 
424. 

83 As for SRC Laboratories, only those engaged in extraction of material from a site location (such as soil from a road) which 
could be by drilling, could be in the construction industry, but its other employees were not: at 424-425. As for Wishaw 
employees, Ipp J found at 425 they were not engaged in the construction industry. The ETRS employees working on 
non-destructive testing were not in the construction industry and most of the rest of the work performed was on its own 
premises and therefore, was not in the construction industry either: at 425.  Finally, as for Passrust, Ipp J concluded that 
consistent with the other plaintiffs, non-destructive testing work was not in the construction industry. For the condition 
monitoring work, which may be done at premises where equipment is in use (i.e. already built), but most of which was done on 
site, his Honour found there was insufficient evidence as to the actual work done, and he was not prepared to make the orders 
sought: at 425. 

84 I consider that regarding the appellant’s arguments, it is reading too much into the decision of Ipp J to conclude that the case is 
authority for the proposition that the meaning of “site” in the definition of “construction industry” under s 3(1) of the Act, 
includes work only on a “construction site” or a “building site”, as ordinarily understood.  No such clear distinction was made 
by Ipp J.  Apart from reference to ETRS, where it appears on the agreed facts that the work undertaken by this plaintiff took 
place on a construction site, no such conclusion was open for all the other plaintiffs.  Passrust, for example, undertook much of 
its work at its clients’ premises which was, on the facts, in the mining industry, where equipment was in use. Metlab Mapel 
conducted non-destructive testing on existing plant in use or being dismantled. Similarly, for Wishaw.  There was no 
suggestion by Ipp J that this location of work, aside from the work done, was a disqualifying factor in determining whether the 
work by the particular employees was work performed in the construction industry, as defined under the Act.  I think the most 
that can be taken from Aust-Amec, as referred to at par 75 above, is the broad distinction, and significance accorded to, work 
done at an employer’s own premises on the one hand, and work done elsewhere on “a site”, without the necessity that the site 
be a “construction site” or a “building site”, as commonly understood. 

85 The example provided by Ipp J, set out above, of the University bricklayer, to illustrate the distinction between an employee 
working for an employer engaged “in” the construction industry, as opposed to one not so engaged, is of note.  Ipp J did not 
appear to have any doubt that a bricklayer employed by a University to lay bricks to repair or maintain an existing building, as 
opposed to a new building, would be an employee engaged “in the construction industry”, even though, self-evidently, the 
University employer would not be so engaged.  In this example, his Honour appears to have had no difficulty so concluding, 
despite the relevant “site” in the example used, not being a construction site or a building site, as it is understood in ordinary 
parlance. 

86 I therefore do not consider that the appellant can rely on Aust-Amec to support its principal argument in the way contended.  I 
consider that the case largely turned on its facts; the meaning of “on a site” did not squarely arise for consideration; and at its 
highest, the case distinguished between work performed at an employer’s own premises and work performed elsewhere, such 
as on a client’s premises, or other location. 

87 This ground of appeal is not made out. 
Ground 2(f) 
88 By this ground the appellant contended that the learned Chief Commissioner erred in applying the re-enactment presumption 

principle, to support her conclusions as to the proper meaning of “construction industry” in s 3(1).  In her reasons, the learned 
Chief Commissioner concluded that when the Act was amended in 2011 to extend the meaning of “employer” in s 3(1), to 
include labour hire agencies in the definition, Parliament was taken to have known of the prior decision of the Commission in 
Positron, to the effect that maintenance work on a treatment plant of a gold mine and on mobile plant, was work within the 
construction industry under the Act. The learned Chief Commissioner also concluded that despite no reference being made to it 
in Parliamentary materials when considering the 2011 amendments to the Act, it likely knew of the decision in Aust-Amec. 
The learned Chief Commissioner concluded that applying the re-enactment presumption, assisted in confirming her earlier 
conclusions as to the scope of the Act. 

89 Whilst various bases were advanced by the appellant to support this ground of appeal, as properly conceded by the respondent 
in its submissions, the re-enactment presumption only applies if the particular words in a statute have been judicially 
considered and, those same words are retained in a statute or provision of a statute, when repealed and re-enacted: Mackay v 
Davies (1904) 1 CLR 483 at 491; Williams v The Official Assignee of the Estate of William Dunn [1908] HCA 27; (1908) 6 
CLR 425 at 452; Thompson v Smith [1976] HCA 56; (1976) 135 CLR 102 at 109.  This does not alter the conclusion that 
contrary to the appellant’s submissions, the presumption applies equally to specialist courts and tribunals, as to superior courts: 
Minister Administering the Environmental Planning and Assessment Act 1979 v Carson (1994) 35 NSWLR 342; 
WorkCover Authority of New South Wales (Inspector Belley) v Freight Rail Corporation [2002] NSWIRComm 281; (2002) 
117 IR 99; Australian Capital Territory (Chief Minister’s Department) v Coe [2007] ACTSC 15; (2007) 208 FLR 448. 
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90 The re-enactment principle was applied and affirmed in the oft cited case of Re Alcan Australia Ltd; Ex parte Federation of 
Industrial Manufacturing and Engineering Employees [1994] HCA 34; (1994) 181 CLR 96, as referred to by the learned 
Chief Commissioner.  At 106, the High Court observed that: 

Parliament re-enacted, in s 4(1) of the Act, words almost identical to those considered in Reg. v. Portus. There is abundant 
authority for the proposition that where Parliament repeats words which have been judicially construed, it is taken to have 
intended the words to bear the meaning already “judicially attributed to [them]”. 

91 In the present circumstances, in Positron, the case referred to and relied on by the learned Chief Commissioner to support the 
presumption, specific consideration was not given to the meaning of the words “on a site” as set out in the definition in s 3(1) 
of the Act.  It was taken as common ground on the facts in that case that the work performed by the employees was done on a 
mine site on a treatment plant and on mobile plant.  As the specific words in issue at first instance and on this appeal were not 
considered in Positron, then the subsequent reference to Positron in Parliament, when considering the 2011 amendments to the 
Act, could not give rise to the presumption and respectfully, the learned Chief Commissioner was in error to hold it did. 

92 Therefore, I would uphold this ground of appeal. 
Ground 3(a) 
93 By this ground, the appellant contended that the learned Chief Commissioner failed to have regard to the rule of statutory 

construction that all words in a statute are to be given meaning and effect, when she was considering the exception in s 3(f) of 
the definition of “construction industry”.  It was submitted that if a person is engaged in the construction industry for the 
purposes of the Act, only because they perform maintenance work of a routine or minor nature, then s 3(f) has no practical 
operation.  It was submitted that by including the exception in s 3(f), the Parliament intended that a company performing only 
or mostly this work, is not to be regarded as engaged in the construction industry under the Act. 

94 In her reasons, the learned Chief Commissioner approached this question based on the premise that most of the appellant’s 
work for its clients was maintenance work of a routine or minor nature. She found that despite the appellant’s own description 
of its activities as being “the provision of maintenance services predominantly to the mining industry”, that on the learned 
Chief Commissioner’s construction of s 3(1) of the Act, work by the appellant includes the “maintenance of or repairs to works 
for the extraction, refining, processing or treatment of materials or for the production or extraction of products and by-products 
from materials”.  The learned Chief Commissioner also concluded that the appellant’s work encompassed “renovation or 
works of the kind set out in (a) for the fabrication, erection, or installation of plant, plant facilities or equipment for those 
buildings of (sic) works”:  at [136]. 

95 On the appellant’s approach to s 3(f), the words “maintenance of or repairs to” in s 3(1)(a) must be construed subject to the 
exception in s 3(f).  Thus, on this basis, the appellant contended that if a company was “substantially engaged” in the 
construction industry solely on the footing they perform  maintenance work of a routine or minor nature, the exception in par 
(f) would have no practical effect. 

96 I do not accept this is the approach to interpreting the exclusion in s 3(f) to be preferred.  There is no basis to exclude 
maintenance work of a routine or minor nature from the meaning of “maintenance of or repairs to” in the first part of the 
definition in s 3(1)(a).  The language of s 3(f) ends with the words “who is not substantially engaged in the industry described 
in this interpretation”, being an employer who does not employ employees substantially engaged in the work set out in 
s 3(1)(a), (b) and (c).  The question to be asked is whether, in a particular case, an employer is substantially engaged in the 
construction industry, as set out in the definition. The answer to this question will depend on whether the definition of 
“employer” in s 3(1) is met.  If the work done for example, is maintenance of or repairs to buildings or plant or equipment 
otherwise set out in s 3(1)(a), and that is the substance of the work that the employer performs, then s 3(f) could not be 
enlivened. 

97 I consider that the example cited by the respondent in referring to the decision of the Commission in Court Session in Positron, 
illustrates the intended operation of s 3(f).  At 3064 - 3065, Martin C (Kennedy and Parks CC agreeing), considered that an 
example of the operation of this exclusion would be where a retail employer had its regular maintenance employees perform 
work, such as the remodeling of a showroom.  The employer in that example would be engaged in an industry (i.e. the retail 
industry) far removed from the construction industry, but the work of the employees could fit the description of “maintenance 
work of a routine or minor nature”. Similarly, is the example referred to by Ipp J in Aust-Amec, set out above, of an employer 
as a University.  If one substituted instead of bricklaying, some routine maintenance to a building or plant, this would also fall 
within the exclusion in s 3(f), as it would be undertaken by an employer “not substantially engaged in the industry described in 
this interpretation”. 

98 I am therefore not persuaded this ground is made out. 
Ground 3(b) 
99 This ground contends that the work involving “maintenance or repairs of a routine or minor nature” is not caught within the 

meaning of “maintenance” in the first part of the definition of construction industry in s 3(1)(a). The appellant submitted that 
when read with the exclusion in s 3(f), this is the correct construction and the learned Chief Commissioner should have found 
accordingly.  This ground brings in for consideration par 5 of the respondent’s notice of contention. 

100 The appellant referred to the learned Chief Commissioner’s conclusions at [136] - [137] of her reasons.  At [136] she 
concluded that: 

The construction industry, as defined by the Act, encompasses the carrying out of maintenance of or repairs to works for 
the extraction, refining, processing or treatment of materials or for the production or extraction of products and bi-
products from materials.  It also encompasses the renovation or works of the kind set out in (a) for the fabrication, 
erection or installation of plant, plant facilities or equipment for those buildings of [sic] works.  This meets the description 
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of almost all of the work performed by PIM for its clients.  I have set out in considerable detail in [6] to [44], the work 
described in the SOAF and Mr Kennedy’s statement for those clients listed in [26] of these Reasons. With the possible 
exception of work for Patrick Stevedores Operations Pty Ltd, all of this work fits the description of work falling within 
the construction industry. 

101 The appellant submitted this conclusion resulted in two errors.  The first was said to be that it perpetuates the erroneous 
conclusions reached by the Commission as to the meaning of “site” and “maintenance and repairs”, as considered in grounds 
2(b) and (c) above. Second, and as also contended in ground 3(a) above, the approach taken by the learned Chief 
Commissioner renders the exception in par (f) nugatory.  This was so, according to the appellant, because if an employer was 
in the construction industry solely because they perform maintenance or repair work of a routine or minor nature, then the 
exclusion in par (f) would have no effective operation. This supports, on the appellant’s argument, the need to read s 3(1)(a) in 
referring to “maintenance of or repairs to”, as being subject to the exclusion in par (f), unless the employer is otherwise 
engaged in the construction industry. The appellant cited the example of a company engaged in building and labour services on 
a construction site, to support its contention. If that company also engaged in some minor maintenance work, such as 
scaffolding or electrical work, then it would not be excluded by par (f) from the construction industry, because it would 
otherwise be substantially engaged in the industry. 

102 The respondent objected to this approach. It submitted that the legislature’s use of the exclusion in par (f), did not indicate an 
intention to exclude all maintenance work of a routine or minor nature. Rather, only such work if undertaken by an employer 
not substantially engaged in the construction industry.  The respondent distinguished between par (f) and the exclusions in 
pars (d) and (e) and submitted that unlike the unqualified exclusions in those two pars, par (f) does not exclude all such 
maintenance work. It is qualified.  There is no basis to read into par (f), the word “otherwise”, or words into the phrase 
“maintenance of or repairs to” in s 3(1)(a), which was the import of the appellant’s submissions. 

103 Whilst it was not entirely clear from the appellant’s written submissions, if the thrust of its argument is that the words used in 
the first part of the definition in s 3(1)(a) of “maintenance of or repairs to” should be read as excluding work of a “routine or 
minor nature”, then as I have mentioned above at par 96, there is no warrant to read the definition in this way. There is no 
reason to give the words used in s 3(1)(a), referring to the activities to be performed on the works following in the definition in 
sub-pars (i) - (xviii), other than their ordinary and natural meaning. The words are not qualified and do not suggest that they 
mean other than all maintenance or repair work, regardless of whether it could be classified as major, minor, routine or not 
routine. 

104 In discussing ground 3(a) above, a focus, if not the focus of the exclusion in s 3(f), is whether the employer is or is not 
substantially engaged in the construction industry, as that is defined in the definition in s 3(1)(a) to (c) of the Act.  The 
Parliament has not sought to exclude all maintenance or repair work of a routine or minor nature, because this is not what par 
(f) says.  If it were intended to do so, the exclusion would have been easily expressed, in the same terms as the exclusions in 
pars (d) and (e) for example, as the respondent submitted.  In my view, par (f) is intended to exclude those employers who may 
be said to be only partially engaged in the construction industry, because they are substantially engaged in another industry: 
Positron at 3064 - 3065; Healy at 562. 

105 An effect of the appellant’s argument, if accepted, would be that an employer, substantially engaged in the industry of 
renovations and alterations for example, one activity specified in the first part of the definition in s 3(1)(a), could perform 
maintenance or repair work of a routine or minor nature and be in the construction industry. However, an employer engaged in 
the industry of maintenance and repairs of a routine nature, an activity also covered, would not be in the construction industry. 
I do not consider the appellant’s construction of the exclusion in par (f), read with s 3(1)(a) of the Act, is the preferred 
approach. 

106 This ground is not made out. 
Grounds 4(a) and (b) 
107 These two grounds can be conveniently dealt with together. First, it was contended by the appellant that the learned Chief 

Commissioner was in error by concluding that the appellant’s employees were engaged in the construction industry, and failed 
to have proper regard to Aust-Amec, to the effect that despite such a finding, the employer may not be in the construction 
industry.  Second, this error occurred because on the unchallenged evidence, the appellant was engaged in the industry of the 
“provision of industrial maintenance services”. 

108 The appellant submitted that although s 30(1) of the Act has now been amended to remove the requirement for an employer to 
be “in” the construction industry, to be registered, Aust-Amec remains as authority for the proposition that determining 
whether employees are “in the construction industry” in the definition of “employer” in s 3(1) of the Act, still requires 
consideration of whether the employer itself is also engaged in the construction industry. This was said to be based on the 
contention that the definition of “employer” involves an act undertaken by an employer, to engage a person as an employee, 
and that act must be undertaken “in the construction industry”. 

109 Based on the evidence before the Commission at first instance, the appellant contended that it was open to find and the learned 
Chief Commissioner should have found, that the appellant is engaged in the industry of “industrial maintenance”, similar to 
one plaintiff in Aust-Amec being found by Ipp J, to have been in “the service industry relating to the mining industry”. 

110 I do not consider these submissions are correct. 
111 First, whilst said to be reliant upon the decision of Ipp J in Aust-Amec, the submissions of the appellant on these grounds 

contradict his Honour’s view as to the meaning of “employer” in s 3(1), the first part of which in (a), remains unchanged since 
the decision.  It is clear from his Honour’s analysis of the Act, as to the status of an “employer” as then (and as still now) 
defined and an “employee” as then (and as still now) defined, there is a distinction between an employer who may be in the 
construction industry and one not in the  construction industry.  The distinction being that even if an employer is of itself not 
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engaged in the construction industry, its employees may be so, if the substance of the work they perform falls within the 
definition of “construction industry” in s 3(1). This was the distinction referred to by the learned Chief Commissioner at [58] – 
[59] of her reasons. 

112 As noted by the respondent in its submissions, Ipp J in Aust-Amec, dealt with this distinction at 422, in citing the bricklayer 
example, set out above, at par 81. 

113 Importantly also, Ipp J in Aust-Amec concluded on the evidence, that the then requirement on an employer to register under 
s 30(1), that it be “in” the construction industry, was not met because none of the plaintiffs’ work, in non-destructive testing, 
was “maintenance” as referred to in the definition of “construction industry” in s 3(1) of the Act.  It was on this basis that the 
plaintiffs themselves were not engaged “in” the construction industry. Having so concluded, his Honour then had to consider, 
as the next step, given the definition of “employer” in s 3(1), focusing as it does on whether the employees themselves are 
engaged in the construction industry, whether the plaintiff’s employees could be so described.  At 433 Ipp J posed the question 
in this way: 

In the circumstances, the plaintiff’s entitlement to the orders claimed depends on whether any of their employees are 
employees “in the construction industry”…Whether a person is an employee in the construction industry depends not 
only on whether some of the work carried out by him or her is in the construction industry, but, also, on the degree to 
which that work forms part of the overall duties of the person concerned. 

114 It is clear from Aust-Amec that Ipp J recognised the bifurcation in the definitions of both “employee” and “employer” under 
the Act. In considering, for the purposes of s 3(1), whether an employee is engaged in the construction industry, so the 
employer will have to make contributions to the respondent on their behalf, does not necessitate the conclusion that their 
employer must also be engaged in the construction industry, under the Act. 

115 And when considering the definition of “employer” in s 3(1), his Honour noted also at 422, that the exclusion from the 
definition of  “a Minister, authority or council prescribed…”, which remains in the definition, supported his construction of the 
definition of “employer”.  It did so because in Ipp J’s opinion, but for this exclusion, such persons would be within the scope 
of the definition, although ordinarily, they would not be regarded as being in the construction industry.  This supports the 
conclusions that the learned Chief Commissioner reached at [58]-[59], and that the characterisation of  the industry of the 
employer, contrary to the appellant’s submissions, is not a factor in determining whether particular employees are in the 
construction industry. 

116 Finally, the conclusion of Ipp J at 422, that the plaintiffs were engaged in a “service industry to the construction industry”, was 
based on his consideration of the facts, which stand in contrast to the facts in this case. In Aust-Amec, the plaintiffs’ 
non-destructive testing was held not to be “maintenance”, as set out in the definition of construction industry, in s 3(1) of the 
Act. 

117 Therefore, these grounds of appeal are not made out. 
Conclusions 
118 Despite the upholding of appeal ground 2(f), which is not of sufficient moment to disturb the principal conclusions reached by 

the learned Chief Commissioner, I am not persuaded that the appeal has been made out.  I would dismiss the appeal. 
MATTHEWS C: 
119  I have had the benefit of reading the draft reasons of the Senior Commissioner.  I agree with those reasons and have nothing to 

add. 
WALKINGTON C: 
120 I also have read the draft reasons of the Senior Commissioner.  I too, agree with those reasons and have nothing further to add. 
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Result Appeal dismissed 
Appearances 
Appellant Mr S M Davies SC 
Respondent Mr J B Blackburn SC 
 

Order 
The appeal having come on for hearing before the Full Bench by written submissions filed on 7 April, 5 May and 12 May 2020, and 
having heard Mr S M Davies SC on behalf of the appellant, and Mr J B Blackburn SC on behalf of the respondent, the Full Bench, 
pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders – 

THAT the appeal be and is hereby dismissed.  
 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2020 WAIRC 00782 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES BALLARD HAY PTY LTD ABN 57165688853 
APPELLANT 

-and- 
MICHAEL JOHN BAYNTUN 

RESPONDENT 
CORAM FULL BENCH 

CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER D J MATTHEWS 
COMMISSIONER T B WALKINGTON 

DATE FRIDAY, 4 SEPTEMBER 2020 
FILE NO/S FBA 7 OF 2020 
CITATION NO. 2020 WAIRC 00782 
 

Result Appeal discontinued 
 

Order 
On 27 July 2020, the appellant filed a notice of appeal to the Full Bench;  
On 27 August 2020, the appellant provided notice to the Commission of its intention to discontinue the matter; and 
On 1 September 2020, the respondent informed the Commission that he had no objection to the matter being discontinued; 
NOW THEREFORE, the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979 and regs 37 
and 103A of the Industrial Relations Commission Regulations 2005, hereby orders — 

THAT the appeal be and is hereby discontinued by leave. 
By and for the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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PRESIDENT—Unions—Matters dealt with under Section 66— 

2020 WAIRC 00786 
ORDER PURSUANT TO S.66 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00786 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD BY WRITTEN 
SUBMISSIONS 

: MONDAY, 31 AUGUST 2020, THURSDAY, 3 SEPTEMBER 2020 

DELIVERED : FRIDAY, 4 SEPTEMBER 2020 
FILE NO. : PRES 4 OF 2020 
BETWEEN : MICHAEL BARRIE CLANCY 

Applicant 
AND 
THE AUSTRALIAN NURSING FEDERATION INDUSTRIAL UNION OF WORKERS 
PERTH 
Respondent 

 

CatchWords : Industrial law (WA) – Elections for registered industrial organisation – Delays in conducting 
election of councillors – Orders regarding non-observance of rules of the organisation – 
Circumstances relating to COVID-19 

Legislation : Industrial Relations Act 1979 (WA) s 6(ab), 6(f), 66, 69(2)      
Result : Order issued 
Representation: 
Applicant : Mr M Clancy on his own behalf 
Respondent : Mr S Barry 
 

Reasons for Decision 
1 According to rule 20 of the Rules of the Australian Nursing Federation Industrial Union of Workers Perth (ANF), the elections 

of officeholders are required to be held between 1 July and 30 August in the year in which they fall due.  
2 This is an application by Michael Barrie Clancy, a member of the ANF, for an order pursuant to s 66 of the Industrial 

Relations Act 1979 (WA) (the Act) waiving the requirement to comply with rule 20 to enable the ANF to conduct its 2020 
elections later than the time required. 

3 In support of the application, Mark Anthony Olson, the Secretary, has sworn an affidavit in which he set out that he wrote to 
the Registrar on 20 August 2020, requesting that an election be conducted for a number of positions on the ANF Council.  The 
Registrar responded that the request had not been made in accordance with s 69(2) of the Act because it had not been made in 
sufficient time to enable the Electoral Commission to conduct the election within the time required by the ANF’s Rules. 

4 Mr Olson explained that the ANF had been unable to request that the election be undertaken within time due to a number of 
factors: 

(a) the senior staff member previously responsible for arranging elections left the ANF in January 2020 and 
was unable to be replaced prior to the COVID-19 pandemic; 

(b) the issues associated with the COVID-19 pandemic have resulted in an extremely busy workload for 
ANF staff, particularly for Mr Olson; 

(c) the majority of ANF staff are still working remotely from the office and have been doing so since March 
2020; and 

(d) as a result of these factors, the request to the Registrar was unintentionally delayed. 
5 Mr Olson says that this is the first time in his knowledge that the ANF’s elections have been delayed outside the period 

stipulated in its Rules.  
6 Mr Olson says that, if the application under s 66 of the Act is granted, the election will be conducted as soon as practicable.  

He also notes that he has appointed the ANF’s Senior Industrial Officer to ensure that all future elections are conducted in 
accordance with the Rules and the Act. 

Consideration and conclusion 
7 Rule 20 – Elections, rule (1) of the ANF’s Rules requires that the elections for the offices of President, Senior Vice-President, 

Vice-Presidents, Executive and Councillors shall be conducted between the first day of July and the thirty-first day of August 
in the year in which those positions become vacant pursuant to the Rules, providing that the Returning Officer may call for 
nominations prior to 1 July in the year of the election. 
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8 I am aware that in the last six months other industrial organisations have experienced difficulties in complying with their Rules 
in relation to conducting meetings and elections. 

9 The ANF’s members in particular will have been affected by the current COVID-19 emergency.  This in turn will have 
affected the ANF in providing support and service to its members.  The administrative arrangements outlined by Mr Olson 
demonstrate that the ANF, like many organisations, has faced challenges in performing its functions.  There is no suggestion 
that the circumstances have arisen due to neglect, but rather due to the current exceptional circumstances.   

10 I also take account of the objects of the Act.  Section 6 – Objects, subsections (ab) and (f) provide for the promotion of the 
principles of freedom of association and the right to organise, as well as the encouragement of democratic control of registered 
organisations and the full participation by members.  Nothing before me suggests that the deferral of the elections by around 
three months on this occasion will undermine those objects. 

11 It is necessary and desirable for the elections to take place as soon as possible.  The ANF seeks an order which would expire on 
1 December 2020.  This means that the elections must be conducted before then.   

12 In the circumstances, I intend to order that: 
(a) observance of the requirement in Rule 20 of the ANF’s Rules, to hold elections between 1 July and 31 

August 2020, be waived; and 
(b) until the Returning Officer has declared the result of the election, those officers holding office due for 

election between 1 July and 31 August 2020, the subject of Rule 20 – Elections, are hereby deemed to 
continue to hold such offices and have authority to exercise the powers, duties and functions of the 
respective offices;   

(c) unless this order is extended, varied or revoked, it shall operate until 30 November 2020; and 
(d) there be liberty to the parties to apply. 
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Result Order issued 
Appearances 
Applicant Mr M Clancy, in person 
Respondent Mr S Barry, as agent 
 

Order 
This matter having come on for a directions hearing before me on 27 September 2020, and having heard Mr M Clancy on his own 
behalf, and Mr S Barry on behalf of the respondent, and having considered the parties’ documents, the Chief Commissioner, 
pursuant to the powers conferred under s 66(2) of the Industrial Relations Act 1979, hereby orders that — 

1. Observance of the requirement in Rule 20 of the ANF’s Rules, to hold elections between 1 July and 31 August 2020, be 
waived; and 

2. Until the Returning Officer has declared the result of the election, those officers holding office due for election between 
1 July and 31 August 2020, the subject of Rule 20 – Elections, are hereby deemed to continue to hold such offices and 
have authority to exercise the powers, duties and functions of the respective offices;   

3. Unless this order is extended, varied or revoked, it shall operate until 30 November 2020; and 
4. There be liberty to the parties to apply. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00794 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00794 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : THURSDAY, 20 AUGUST 2020 
DELIVERED : THURSDAY, 10 SEPTEMBER 2020 
FILE NO. : M 94 OF 2019 
BETWEEN : DAVID JONES 

CLAIMANT 
AND 
ODYSSEY MARINE PTY LTD 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – Fair Work Act 2009 (Cth) – Alleged contravention of an enterprise 
agreement – Alleged contravention of a National Employment Standard – Claim for untaken 
paid annual leave upon termination of employment – Construction of annual leave clause of 
the relevant enterprise agreement – Alternative claim for set off of alleged entitlements paid 

Legislation : Fair Work Act 2009 (Cth) 
Industrial Relations Act 1979 (WA)  

Instruments : Go Inshore Port Hedland Agreement 2009 (Cth) 
Go Inshore Port Hedland Agreement 2013 (Cth) 
GO INSHORE Port Hedland Agreement 2016 (Cth) 

Case(s) referred 
to in reasons: : David Jones v Odyssey Marine Pty Ltd [2020] WAIRC 00118 

City of Wanneroo v Australian Municipal, Administrative, Clerical Services Union (2006) 
153 IR 426; [2006] FCA 813 
Transport Workers’ Union of Australia v Linfox Australia Pty Ltd (2014) 318 ALR 54 
Kucks v CSR Ltd (1996) 66 IR 182 
Amcor Ltd v CFMEU [2005] HCA 10 
The Australian Maritime Officers’ Union v Curtis Island Services Pty Ltd [2015] FWC 
1836 
WorkPac Pty Ltd v Rossato [2020] FCAFC 84 
Mildren v Gabbusch [2014] SAIRC 15 
Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw [1938] HCA 34 

Result : The Claim is dismissed 
Representation: 
Claimant : Mr P. Mullally (agent) from Workclaims Australia 
Respondent : Mr A. Pollock (of counsel) as instructed by Mills Oakley 
 

REASONS FOR DECISION 
1 The dispute in Mr David Jones’ (Mr Jones) claim against his previous employer, Odyssey Marine Pty Ltd (Odyssey), concerns 

the accumulation and taking of annual leave while on an Even Time Roster. 
2 This dispute has been determined, in part, by the Industrial Magistrates Court of Western Australia (IMC) dismissing 

Mr Jones’ claim as it relates to his employment period covered by two previous industrial agreements, Go Inshore Port 
Hedland Agreement 2009 (Cth) and Go Inshore Port Hedland Enterprise Agreement 2013 (Cth) (the 2009 and 
2013 Agreements respectively) (the Summary Decision).1 

3 The remainder of the dispute concerns the construction and application of cl 24 of the GO INSHORE Port Hedland Enterprise 
Agreement 2016 (Cth) (the 2016 Agreement) for the period of employment from 16 May 2016 to 15 August 2018 (the Claimed 
Period). 
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4 At the conclusion of the hearing, the subject of this decision, Mr Jones abandoned his contention that he was a continuous shift 
worker, which only had a bearing on the amount of annual leave he may have been entitled to. 

5 Mr Jones was employed as a Master on an Even Time Roster of 28 days on and 28 days off where the parties were covered by 
the 2016 Agreement (the Even Time Roster). 

6 Mr Jones claims: 

• he was entitled to four weeks annual leave for each year of service under cl 24.2.2 of the 2016 Agreement or, 
alternatively, s 87(1)(b) of the Fair Work Act 2009 (Cth) (FWA); 

• Odyssey failed to provide him with paid annual leave during his employment by incorrectly describing part of the 
28 days off (on the Even Time Roster) as being paid annual leave; and 

• therefore, failed to pay him untaken paid annual leave upon termination of his employment contrary to s 90(2) of 
the FWA. 
(the Claim). 

7 Odyssey denies the Claim and says: 

• on its proper construction, cl 24.4 of the 2016 Agreement operates to deem full-time employees to have taken 
accrued annual leave during off duty periods; 

• cl 24.4 of the 2016 Agreement imposes a reasonable requirement to take paid annual leave in particular 
circumstances or otherwise deals with the taking of paid annual leave pursuant to s 93(3) and s 93(4) of the FWA; 
and 

• Mr Jones received paid annual leave during the off duty periods of the Even Time Roster and had no balance of 
accrued and untaken annual leave at the cessation of his employment. 

8 Schedule I outlines the jurisdiction and practice and procedure relevant to the IMC. 
Background Facts 
9 Mr Jones was employed by Odyssey as a casual Deckhand from 5 January 2011 to 9 December 2011 and as a permanent full 

time Master from 6 May 2012 to 15 August 2018. 
10 The parties agree: 

• the 2016 Agreement covered Mr Jones and applied to his employment with Odyssey for the Claimed Period; 

• Mr Jones is a ‘national system employee’ as that term is defined in the FWA; 

• Odyssey is a ‘national system employer’ as that term is defined in the FWA; and 

• the National Employment Standards (NES) and the FWA applied to Mr Jones’s employment. 
11 I adopt the relevant part of the Summary Decision where I am satisfied that the contents remain the same for the purpose of 

this decision:2 
Odyssey paid annual leave as it accrued with the taking and payment of annual leave occurring during the 28 days off 
period. The effect of Odyssey’s payment of accrued annual leave during the off roster period is that annual leave did not 
accrue beyond the immediately preceding on duty roster period. In that sense it was a zero-sum balance with, on 
Odyssey’s view, there being no (or little) accrued entitlement to paid annual leave or remaining unpaid annual leave at 
the time of Mr Jones’ employment termination. Odyssey says this is entirely consistent with the application of the relevant 
clauses of the Agreements on the Even Time Roster. 
Mr Jones maintains that he never took annual leave and that the 28 days off cannot be, and was not, taken as annual 
leave. 

12 Clause 24 of the 2016 Agreement provides as follows: 
24.1 Full-time Employees are entitled to paid annual leave … under the NES. 
24.2 For each year of service the NES entitles Full-time Employees to: 

24.2.1 4 weeks of paid annual leave; or 
24.2.2 5 weeks of paid annual leave if the Full-time Employee is a ‘continuous shiftworker’ as defined in 

clause 11.4 of this Agreement. 
24.3 Annual leave entitlements accrue on the basis of 38 ordinary hours of work per week and are paid at the Base 

Hourly Rate of Pay. Full-time Employees are not entitled to annual leave loading. 
24.4 Full-Time Employees are entitled to paid annual leave in accordance with the FW Act. It is acknowledged and 

agreed that accrued paid annual leave is taken during off duty periods not at work as part of the Even Time Roster. 
24.5 The Company and Full-Time Employees shall work together to ensure annual leave balances are maintained at 

reasonable levels to alleviate staffing disruptions and the need for additional resources. 
24.6 An Employee may cash out any portion of accrued annual leave that is in excess of four (4) weeks. 

13 The 2016 Agreement was approved pursuant to s 186 of the FWA. 
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Issues For Determination 
14 The following issues require determination: 

(a) What is the proper construction and application of cl 24 in the 2016 Agreement? 
(b) Is Mr Jones entitled to the payment of untaken paid annual leave under s 90(2) of the FWA for the Claimed Period? 
(c) If the answer to (b) is yes, should any amounts owed for the Claimed Period be set off against payments made to 

Mr Jones? 
Mr Jones’s Contentions 
15 Mr Jones contends that: 

(a) he did not apply for or take annual leave during the Claimed Period; 
(b) his right to annual leave arises under the NES contained in the FWA or under cl 24.4 of the 2016 Agreement; 
(c) deemed annual leave under cl 24 of the 2016 Agreement (if Odyssey’s contention is accepted) is inconsistent with 

the provision of annual leave in the NES; 
(d) while cl 24.4 of the 2016 Agreement provides that the parties acknowledge and agree that paid annual leave is taken 

during the off roster periods, the clause does not state that during this period an employee is deemed to be on annual 
leave. It was open to the relevant parties as part of the negotiation process to have expressly stated in the 
2016 Agreement that annual leave was deemed to have been taken during the off roster periods, but no such 
language was used in cl 24; 

(e) Odyssey’s interpretation of cl 24 of the 2016 Agreement is not in accordance with authorities on the proper 
interpretation of modern awards and industrial agreements, namely it does not have regard to the legislative context 
of the FWA (and the NES), it is devoid of any clear intention of depriving an employee of his or her right to 
payment of annual leave, there is no system in place to apply for annual leave to ensure annual leave balances were 
kept at a reasonable level or to apply to have annual leave cashed out, the Even Time Roster is to compensate an 
employee for working 28 days on 12 hour shifts, and it results in an unfair and unjust outcome for an employee; 

(f) he did not apply for annual leave and was paid an ‘all in salary’ for 28 days work and 28 days non-work, and 
nothing in the ‘all in salary’ was referrable to annual leave; and 

(g) the recording on the pay slips of annual leave is no more than a reallocation of annual salary, and annual leave is 
specifically included in the 2016 Agreement and is not referrable to, or included in, what is meant by annual salary 
in cl 17.2 of the 2016 Agreement (by reason of the words ‘save for those that are otherwise specifically included in 
this Agreement’). 

Odyssey’s Response 
16 Odyssey’s response to Mr Jones’ contentions is: 

(a) two-fold: 
(A) the Even Time Roster discharges the annual leave entitlement where annual leave is built into the off duty 

time and the amendment to cl 24 of the 2016 Agreement properly construed did not alter the existing 
Even Time Roster arrangements under the 2009 and 2013 Agreements; and 

(B) if its preferred construction of cl 24 of the 2016 Agreement is not accepted, Mr Jones has been paid amounts 
on account of annual leave capable of being set off against any amount owed such that there is a zero-
balance owing; 

(b) in support of (A), eight contextual reasons, which when considered alongside the principles in construing industrial 
agreements, demonstrate that while the effect of cl 24 of the 2016 Agreement was intended to be changed, it was 
not in a manner that changed how employees working on an Even Time Roster were to accrue and take annual 
leave; 

(c) the eight contextual reasons are supported by the evidence of Mr Wesley van der Spuy (Mr van der Spuy), Chief 
Executive Officer of Odyssey, and by reference to the 2009 and 2013 Agreements; 

(d) in support of (B), payments were made to Mr Jones on account of annual leave expressly referrable to Odyssey’s 
discharging its obligation to provide paid annual leave. Further, Mr Jones had the benefit of the purpose for which 
annual leave is paid and provided; 

(e) in response to Mr Jones’ submissions, cl 24.4 of the 2016 Agreement is a term which reasonably requires an 
employee to take paid annual leave in particular circumstances. The NES does not prohibit enterprise agreements 
containing terms reasonably requiring employees to take paid annual leave in particular circumstances. Further, it 
was unnecessary for Mr Jones to apply for annual leave where there was no change in circumstances and annual 
leave was discharged while in the off duty period. 

What Is The Proper Construction And Application Of Cl 24 In The 2016 Agreement? 
17 The preferred construction of the relevant annual leave clauses in the 2009 and 2013 Agreements was determined from the 

words used in the context of the whole of the Agreements and the work arrangements provided by the Even Time Roster. 
18 The conclusion in the Summary Decision in respect of the 2009 and 2013 Agreements was that the taking of annual leave was 

intended to, and in fact was, incorporated into the off duty period and that this was accounted for by paying annual leave on an 
accrued basis for the preceding period. The effect was a zero-sum balance of annual leave, accrued or otherwise. 
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19 The obvious re-drafting of the annual leave clause, cl 24 in the 2016 Agreement, left open the question of what was intended 
by its amendment and what relevance that may have in respect of how cl 24 of the 2016 Agreement was expected to operate. 
That is, resolution of the construction of the clause was not a matter of merely reading the words in the context of the 
2016 Agreement and understanding the operation of the Even Time Roster. 

20 The contentious parts of cl 24 of the 2016 Agreement are sub-cl 24.4, sub-cl 24.5 and sub-cl 24.6. 
21 The three central pillars of Mr Jones’ argument why cl 24 of the 2016 Agreement should be construed in favour of the claimant 

are: 
(1) the absence of the word deemed in the clause demonstrates a lack of express intention to deprive employees of their 

statutory entitlements under the NES and the 2016 Agreement; 
(2) there was no application or proper accounting process for the taking of annual leave where leave liability and the 

cashing out of annual leave was anticipated; and 
(3) the recording on payslips of annual leave is no more than a reallocation of an annual salary. 

22 The principles for construing industrial instruments, including enterprise agreements, are uncontroversial. I adopt the principles 
referred to in the Summary Decision, which can be broadly summarised as follows. 

23 The interpretation of an industrial instrument begins with consideration of the natural and ordinary meaning of the words 
used.3 An industrial instrument is to be interpreted in light of its industrial context and purpose and must not be interpreted in a 
vacuum divorced from industrial realities.4 An industrial agreement must make sense according to the basic conventions of 
English language.5 The circumstances of the origin and use of a clause is relevant to an understanding of what is likely to have 
been intended by its use.6 Narrow and pedantic approaches to the interpretation of an industrial agreement are misplaced.7 

Is the exclusion of deeming language determinative of the intention of cl 24 of the 2016 Agreement? 
24 The Summary Decision at [20] to [25] discussed leave entitlements in the context of an even time roster referred to in The 

Australian Maritime Officers’ Union v Curtis Island Services Pty Ltd [2015] FWC 1836 (Curtis Island). I adopt those 
paragraphs in these reasons. 

25 Importantly in Curtis Island, at first instance and on appeal, it was acknowledged that days off on an even time roster are not 
paid leave as that term is ordinarily understood, but, having regard to the words used in the analogous annual leave clause in 
Curtis Island and the particular work arrangements, it was clearly intended that the off duty period satisfy the taking of all 
leave. 

26 The analogous annual leave clause in Curtis Island expressly stated that a period of non-duty (or off duty) roster period was 
deemed to have satisfied the employees entitlement to annual leave provided in the NES. 

27 Clause 24 of the 2016 Agreement contains no such express reference and, therefore, it is perhaps understandable why Mr Jones 
has formed the view about the purported intention of cl 24 of the 2016 Agreement and how it is to operate. To that end, 
Mr Jones says cl 24 of the 2016 Agreement expresses no clear intent to otherwise displace his basal annual leave entitlements, 
save that he accepts under the terms of cl 24.4 of the 2016 Agreement it is ‘acknowledged and agreed that accrued paid 
annual leave is taken during the off duty periods’. 

28 Mr Jones relies on the words, or lack of words, contained in cl 24 of the 2016 Agreement in support of his preferred 
construction of the clause. 

29 Odyssey’s response to Mr Jones’ proposition is that proper consideration of the clause requires something more than 
consideration of the words themselves and that something more is, in part, contained in the uncontroverted evidence of 
Mr van der Spuy about his involvement in the 2016 Agreement bargaining process and the reasons for the amendment.8 

30 In summary: 

• Odyssey sought to future proof its work force in the event it tendered for work that required the implementation of 
non-Even Time Rosters and, in doing so, amended the 2016 Agreement to enable more flexibility to engage 
employees to work something other than an Even Time Roster;9 

• the 2009 and 2013 Agreements did not anticipate a rostering structure other than an Even Time Roster and thus did 
not address the accrual of annual leave outside of this structure. The 2016 Agreement amendments were designed to 
address the possibility of a different rostering structure and the accrual of annual leave that may flow from that and 
how annual leave in that context would be managed;10 

• the amendments to cl 24 in the 2016 Agreement were not intended to change the historical and prevailing operation 
of how annual leave was accrued and taken to that contained in the 2009 and 2013 Agreements;11 

• clause 24 of the 2016 Agreement was drafted in similar terms to that contained in an enterprise agreement for 
Total AMS Pty Ltd, a competitor, and is also consistent with other competitor’s enterprise agreements both in 
content and application within the Even Time Roster structure;12 

• during the bargaining process for the 2016 Agreement, Mr van der Spuy met with employee and union 
representatives where the purpose of the amendments was discussed and the existing arrangements for annual leave 
for the Even Time Roster were maintained;13 
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• prior to the employee vote and on behalf of Odyssey, he sent an email to all employees to be covered by the 
2016 Agreement with an explanatory table of the 2016 Agreement clauses. In that explanatory table reference was 
made to annual leave and stated ‘[a]nnual leave is accrued in accordance with the Fair Work Act. Accrued paid 
annual leave is taken during off duty periods not at work as part of the even time roster, as per the current 
arrangement’;14 

• the reference to ‘current arrangement’ in the email was a reference to the current annual leave clause applicable at 
the time of the bargaining process, namely cl 22 of the 2013 Agreement;15 and 

• while the amendments in the 2016 Agreement were to address alternative future roster structures, Odyssey did not 
employ any employees on a non-Even Time Roster as scopes of work did not require, and have not yet required, 
it.16 

31 The effect of this evidence, which I accept, is that I find that one of the purposes (if not the sole purpose) of the amendments to 
the 2016 Agreement was to enable a more flexible rostering structure in the event Odyssey’s scope of work changed. The 
consequence to this was that provision was made to annual leave in cl 24 so as to accommodate annual leave for a rostering 
structure other than an Even Time Roster. 

32 Consistent with this finding is that certain other clauses in the 2016 Agreement were amended to reflect the possibility of an 
alternative rostering structure being implemented (albeit that ultimately this did not occur). For example, cl 12.3 of the 
2013 Agreement provided for an Even Time Roster which could only be varied by agreement between the parties, whereas 
cl 12.1 of the 2016 Agreement provides for the same Even Time Roster but cl 12.3 provides that employees agree to roster 
flexibility in certain circumstances and in respect of different projects. 

33 I further find that Odyssey’s intention was for annual leave in cl 24 of the 2016 Agreement to operate in the same manner to 
which it operated under cl 22 of the 2013 Agreement (and to cl 15.3.1 of the 2009 Agreement) for employees on an 
Even Time Roster. I find that this intention was also reflected in the relevant workforce. 

34 Consistent with this finding is that implicit in the 2016 Agreement being approved following the employee vote in April 2016, 
there was no identifiable dispute between the parties or the applicable union prior to its approval. That is, if there was evidence 
of a dispute as to the terms of the 2016 Agreement, particularly cl 24, then I would have expected Mr Jones to refer to this 
evidence in support of the Claim and his preferred construction of the clause. No such evidence was led by Mr Jones and, 
therefore, I reasonably find there was no dispute as to the amendment of the cl 24. The consequence of this is that it supports 
the finding that Odyssey’s employees (and the applicable union) understood that the effect of the amendments to cl 24 of the 
2016 Agreement did not change, and were not intended to change, how annual leave was to operate under an 
Even Time Roster. 

35 In addition, following approval of the 2016 Agreement no employee took annual leave during the on duty periods.17 Mr Jones 
applied for annual leave during an on duty period following the birth of a child, but this was refused, and he was granted 
parental leave.18 

36 The simple point that flows from this is that nothing changed with respect to Mr Jones’ work arrangements, including in 
relation to the operation of the Even Time Roster, how annual leave was accrued and how it was accounted for on the payslips, 
as a result of the transition from the 2013 Agreement to the 2016 Agreement. 

37 Therefore, consistent with the conclusions above, in my view, the fact that cl 24 of the 2016 Agreement did not expressly state 
that annual leave was deemed to have been included in the off duty period is not determinative of the intention and purpose of 
the clause. The intention and purpose of the clause is capable of being deduced by reference to other relevant factors. 

The relevance of an application and accounting process for the taking of annual leave 
38 Mr van der Spuy agreed that Mr Jones (and any other employee) did not apply to take annual leave. While annual leave records 

were maintained on an external database by an external consultant, Mr Jones’ payslips showed a regular accrual and deduction 
of annual leave over a four-week cycle. The pattern in the payslips show Mr Jones’ annual leave accruing during the on duty 
period and then taken in the off duty period.19 

39 Mr Jones says without an application and accounting process in relation to annual leave, there is no mechanism for ensuring 
annual leave balances are maintained at reasonable levels or for annual leave to be cashed out.20 I infer from this that Mr Jones 
implies that cl 24.5 and cl 24.6 of the 2016 Agreement must have some relevance to the workforce and that their inclusion in 
the 2016 Agreement anticipated annual leave accruing on an Even Time Roster. 

40 Mr van der Spuy’s evidence in response is that cl 24.5 and cl 24.6 of the 2016 Agreement was inserted into the 
2016 Agreement to deal with the scenario of an employee working a roster other than an Even Time Roster, where the 
possibility of accrued annual leave and its associated liability might arise.21 

Whether the recording on payslips of annual leave is a reallocation of annual salary? 
41 Mr Jones says that the recording on his payslips of annual leave is a reallocation of his annual salary. That is, the recording of 

annual leave on the payslip does not support the fact that he applied for or was provided with paid annual leave in accordance 
with his application. 

42 In support of this, Mr Jones says that the annual salary under the 2016 Agreement, unlike cl 14.3 of the 2013 Agreement, does 
not include a component for annual leave and relies upon the words in brackets in cl 17.2 of the 2016 Agreement, ‘save for 
those that are otherwise specifically included in [the] Agreement’. 
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43 The annual salary is inclusive of all notional allowances, overtime and penalty rates other than those specifically included in 
the 2016 Agreement,22 and Mr Jones says annual leave is an entitlement specifically included in the 2016 Agreement. 

44 Odyssey responds by saying Mr Jones misunderstands the operation of the Even Time Roster, where each 28 days off roster 
period comprises of paid off duty days and paid annual leave days. Further, Odyssey says the 2016 Agreement schedules 
certain payments made to employees, whereas the 2013 Agreement included those payments as part of the body of the 
Agreement. Therefore, when read as a whole, the annual salary includes annual leave, along with other payments. 

45 Clause 17.2 of the 2016 Agreement provides: 
Full-Time Employees will be paid an annual salary in accordance with Schedule 1. The annual salary is paid in respect 
of any and all entitlements arising in respect of all time working on duty and time not working off duty as part of the 
Even Time Roster within that 12 month period (save for those that are otherwise specifically included in this Agreement). 

46 I accept Odyssey’s characterisation of cl 17.2 of the 2016 Agreement and what it includes. It is apparent from the wording in 
cl 17.2 of the 2016 Agreement, ‘[t]he annual salary is paid in respect of any and all entitlements arising’ from the 
Even Time Roster (emphasis added). These words, when read with the whole of the 2016 Agreement, reflect that the 
entitlements otherwise specifically included in the 2016 Agreements are the amounts referred to in sch 2 to sch 5, and are 
either separate to that of a full-time employee or in addition to work carried out as an employee. 

47 For example, the amount in sch 2 of the 2016 Agreement is the day rate for casual employees and includes a 20% loading for 
all entitlements usually associated with permanent employees: cl 6.6 of the 2016 Agreement. The amount in sch 3 of the 
2016 Agreement only arises if a full-time employee makes their own travel arrangements to attend and leave the work site: 
cl 17.13 of the 2016 Agreement. The amount in sch 4 only arises if an employee is ‘not provided with food or incidentals while 
on duty … for each working day’: cl 15.1 of the 2016 Agreement. The amount in sch 5 only arises if an employee is requested 
while off duty to deliver a vessel between ports for refit and are paid a day rate to do so: cl 17.19 of the 2016 Agreement. 

48 I further note cl 23.1 of the 2016 Agreement relating to public holidays provide that public holiday entitlements are to ‘be 
taken in accordance with the NES’. However, cl 23.2 of the 2016 Agreement provides for the scenario where an 
Even Time Roster may include public holidays, but employees agree that the annual salary and the off duty periods, amongst 
other things, reflect the reasonableness of requests to work on public holidays:23 cl 23.2 of the 2016 Agreement. 

49 Notwithstanding what is contained in the ‘note’ to sch 1 of the 2016 Agreement, in my view, this merely serves to reinforce 
that the annual salary is an inclusive amount, including inclusive of annual leave, unless otherwise provided. The amounts 
otherwise provided are those contained in sch 2 to sch 5. 

50 Therefore, in my view, the amount recorded as annual leave on the pay slips is not a reallocation of annual salary, where the 
amount of annual salary includes a component for annual leave. However, of itself, this is also not determinative of the 
preferred construction of cl 24 of the 2016 Agreement, where Mr Jones’ claim concerns the application and taking of annual 
leave as part of the Even Time Roster. 

What is the preferred construction of cl 24 of the 2016 Agreement? 
51 The starting point is that Odyssey’s employees, including Mr Jones, are entitled to be paid annual leave in accordance with the 

FWA: cl 17.2 of the 2016 Agreement. 
52 Mr Jones’ ‘entitlement to paid annual leave’ arises under s 87(1)(a) of the FWA, which ‘accrues progressively … and 

accumulates from year to year’ (emphasis added): s 87(2) of the FWA. ‘Paid annual leave may be taken for a period agreed 
between an employee and his or her employer’ and ‘[t]he employer must not unreasonably refuse to agree to a request by the 
employee to take paid annual leave’: s 88 of the FWA. 

53 However, s 93(3) of the FWA provides that a ‘modern award or enterprise agreement may include terms requiring an 
employee, or allowing for an employee to be required, to take paid annual leave in particular circumstances, but only if the 
requirement is reasonable’. Further, a ‘modern award or enterprise agreement may include terms otherwise dealing with the 
taking of paid annual leave’: s 93(4) of the FWA. 

54 What do the words ‘[i]t is acknowledged and agreed that accrued paid annual leave is taken during off duty periods not at 
work as part of the Even Time Roster’ mean, if they do not mean that accrued annual leave can only be taken during off duty 
period? 

55 These words are plain and unambiguous. There is no other period of the Even Time Roster to take accrued annual leave if the 
parties to the 2016 Agreement agree that it can only be taken during the off duty period. In addition, the only evidence before 
the IMC regarding the reasonableness or otherwise of the requirement to take annual leave during the off duty period was that 
lead by Odyssey, namely: 

• the predominate industry practice reflects not only the Even Time Roster structure, but also the accrual and taking 
of annual leave in the same manner as Odyssey;24 

• the taking of annual leave during the off duty time is part of the acknowledgment that employees in the industry 
have an extended period of paid time off in contrast to other employees who have traditionally four to five weeks of 
paid annual leave;25 

• the structure of Odyssey’s annual leave clause is consistent with key competitors’ enterprise agreement annual leave 
arrangements;26 and 

• while Mr Jones’ was refused two requests to take annual leave during the on duty period, he was granted access to 
other leave types for the same period.27 
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56 Therefore, while the NES and the FWA provide for an entitlement to paid annual leave (consistent with the wording in cl 24.4 
of the 2016 Agreement), the 2016 Agreement requires an employee (including Mr Jones) to take paid annual leave in particular 
circumstances, provided the requirement in the particular circumstances is reasonable. The requirement in Mr Jones’ case is 
that ‘accrued paid annual leave is taken during off duty periods not at work’ and the particular circumstance is being ‘part of 
the Even Time Roster’. 

57 Having regard to the evidence outlined in paragraph [55] above, I find that the requirement to take accrued paid annual leave 
during the off duty period is reasonable, having regard to the particular circumstances. Namely, the net effect of the 
Even Time Roster is that employees are paid an annual salary which includes six months of the year off duty (noting the 
12 hours per day worked while on duty), but the Even Time Roster does not prohibit access to other types of leave while at 
work during the on duty period (such as sick leave and parental leave) where appropriate. 

58 I find that the preferred construction of cl 24.4 of the 2016 Agreement is that accrued paid annual leave was incorporated into 
Mr Jones’ off duty time on the Even Time Roster. The practical manner in which this was done was annual leave was deducted 
in the subsequent off duty period as and when it accrued in the preceding on duty period. 

59 The reasons are as follows (consistent with the findings made): 

• one of the purposes (if not the only purpose) for the re-drafting of the annual leave clause in cl 24 of the 
2016 Agreement was to provide for employees working a non-Even Time Roster if Odyssey successfully tendered 
for different scopes of work; 

• Odyssey intended for the existing arrangements relating to annual leave under previous iterations of the enterprise 
agreements to continue in the same manner under the 2016 Agreement; 

• Odyssey conveyed both the purpose and the intention of cl 24 of the 2016 Agreement to its workforce prior to the 
vote on the 2016 Agreement; 

• no objection or dispute arose in respect of the existing annual leave arrangements (under the 2013 Agreement) 
being continued under the 2016 Agreement; 

• the 2016 Agreement was approved by the Fair Work Commission; 

• accordingly, the only reasonable inference to be drawn is that Odyssey’s workforce understood the existing annual 
leave arrangements under an Even Time Roster would continue in the same manner under the 2016 Agreement 
where other working conditions also remained the same (in particular, the Even Time Roster continued in the same 
manner that it had under the 2013 Agreement); and 

• not only did the Even Time Roster under the 2016 Agreement continue in the same manner as it had under the 
2013 Agreement, the manner in which annual leave was recorded on Odyssey’s payslips continued in the same 
manner under both enterprise agreements. That is, consistent with the 2009 and 2013 Agreements, paid annual leave 
was accrued and taken in the same ratio. 

60 Therefore, I find that notwithstanding cl 24.4 of the 2016 Agreement does not use deeming words with respect to the 
incorporation of accrued paid annual leave as part of the off duty period, the common understanding of Odyssey and its 
employees is that accrued paid annual leave formed part of the off duty period on the Even Time Roster. 

61 This is also consistent with the known annual leave arrangements for industry competitors, in an industry where employees 
have extended periods of off duty time. 

62 The preferred construction of cl 24 of the 2016 Agreement is likewise consistent with what was intended to constitute the 
annual salary referred to in cl 17.2 of the 2016 Agreement, and where it appears that it was never otherwise countenanced by 
Odyssey that employees may indirectly receive an increase of approximately 7 - 8% in annual salary (in addition to the 2.2% 
provided by the 2016 Agreement). 

Outcome 
63 I am satisfied that the preferred construction of cl 24 of the 2016 Agreement means that all accrued annual leave was paid by 

Odyssey to Mr Jones during the course of his employment where the annual leave accrued and was incorporated into and paid 
as part of the off duty period on the Even Time Roster. 

64 I am further satisfied that at the time of the termination of his employment, Mr Jones had no accrued and untaken annual leave, 
and, therefore, Odyssey has not contravened s 90(2) of the FWA. 

65 Accordingly, I find the Claim unproven and the Claim is dismissed. 
Odyssey’s Alternative Argument Concerning Set-Off 
66 In the alternative and had cl 24 of the 2016 Agreement been interpreted as suggested by Mr Jones, Odyssey says that any 

amounts paid in annual leave are capable of being set off against the amount sought by Mr Jones. 
67 It is arguably unnecessary to determine Odyssey’s alternative argument where I found the Claim unproven. However, I make 

the following comments. 
68 The Summary Decision at [68] to [69] briefly discussed the law in relation to claims for set-off. I adopt those paragraphs in 

these reasons. 
69 In addition to those paragraphs, the Full Court of the Federal Court published its reason for decision in WorkPac Pty Ltd v 

Rossato [2020] FCAFC 84 (Rossato). His Honour White J at [818] to [864] reviewed the law as in related to claims for set-off 
and at [865] summarised the applicable principles into four propositions: 
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(a) … application of the parties [employment] contract … [if the parties] agree that a sum of money is paid and 
received for a specific purpose which is over and above or extraneous to an award entitlement, the [employment] 
contract precludes the employer from later seeking to rely on the payment as satisfying an award obligation which 
is outside the agreed purpose of the payment … [A]n employer cannot later reallocate an amount agreed to be paid 
to an employee in respect of [one purpose] … (for example, ordinary hours of work) to meet a claim in respect of 
[another purpose] … (for example, overtime pay) … If [the purpose of the payment] arises out of the same purpose 
as the award obligation, it can be set off; 

(b) … application of the common law principles … [w]hen there are outstanding award or enterprise agreement 
entitlements, a payment designated by the employer as being for a purpose other than satisfaction of the award 
entitlement cannot be regarded as having satisfied the award or enterprise agreement’; 

(c) close regard must be had to the character of the payment on which the employer relies for the claimed set off and 
the purpose … for which it was made; and 

(d) the purpose for which a payment was made will be a question of fact in each case. It may be express or … implied 
from the parties’ agreement or from the employer’s conduct. (original emphasis) 

70 Odyssey contends that the payments made to Mr Jones were directly on account of an entitlement to paid annual leave (as 
recorded on the pay slips) and these payments have the requisite ‘close correlation’ with the obligation to pay paid annual 
leave. Accordingly, Odyssey contends that it is entitled to set off those payments against any accrued and untaken annual leave 
balance if found to have existed at the time of the termination of Mr Jones’ employment. 

71 Odyssey says the circumstances in the Claim are materially different to that in Rossato where Mr Jones had the composite 
benefit of annual leave by being paid amounts expressly referrable to annual leave for the benefit of rest and recreation. 

72 In response, Mr Jones says that he was only ever paid his annual salary and that was to work for 28 days and not to work for 
28 days. Further, he never applied to take annual leave during the off duty period and, therefore, annual leave accrued and was 
never taken during the Claim Period. 

73 Odyssey’s alternative argument and the response to that argument is circular. 
74 However, if the preferred construction of cl 24.4 of the 2016 Agreement was that paid annual leave was not intended to be 

incorporated into the off duty roster and consequently paid annual leave was intended to be leave additional to off duty time, 
then an entitlement flows from this. 

75 In my view, if this separate and additional entitlement to paid annual leave did arise (because it was not intended for annual 
leave to accrue and then be taken during the off duty period), it follows that only off duty time was accounted for and the 
accrued annual leave was not taken. In that circumstance, there could be no claim for set off. 

76 The corollary of this is that this arguably further buttresses the preferred construction of cl 24.4 of the 2016 Agreement, but 
perhaps not in the way Odyssey intended in its submissions on set off. That is, by agreeing to take annual leave during the off 
duty period, it was never intended employees get further entitlements to not be at work when they are already being paid to not 
be at work. 

Result 
77 The Claimant’s claim is dismissed. 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
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Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court Of Western Australia Under The 
Fair Work Act 2009 (Cth): Alleging Contravention Of Enterprise Agreement 
Jurisdiction 
[1] An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2] The IMC, being a Court constituted by an industrial magistrate, is an ‘eligible State or Territory court’: FWA, s 12 (see 

definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial Relations Act 1979 (WA), s 81 and 
s 81B. 

[3] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA, s 544. 

[4] The civil penalty provisions identified in s 539 of the FWA include the terms of an enterprise agreement where the 
agreement applies to give an entitlement to a person and to impose an obligation upon a respondent employer: FWA, 
s 51(2). The agreement applies if it covers the employee or the employee organisation and the employer, the agreement is 
in operation and no other provision of the FWA provides that the agreement does not apply: FWA, s 52(1) (when read 
with s 53 of the FWA). 

[5] An obligation upon an ‘employer’ covered by an agreement is an obligation upon a ‘national system employer’ and that 
term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 42, 
s 53, s 14 and s 12. An entitlement of an employee covered by an agreement is an entitlement of an ‘employee’ who is a 
‘national system employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is employed 
… by a national system employer’: FWA, s 42, s 53 and s 13. 

Contravention 
[6] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA, 
s 545(3)(a). 

[7] The civil penalty provisions identified in s 539 of the FWA include: 
• Contravening a term of an enterprise agreement: FWA, s 539 and s 50. 
• Contravening a NES: FWA, s 539 and s 44(1) 

[8] An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 
relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, s 14 and 
s 12. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to 
include ‘an individual so far as he or she is employed … by a national system employer’: FWA, s 13 

[9] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the Court may make orders 
for: 

• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA, 
s 545(3). 

• A person to pay a pecuniary penalty: FWA, s 546. 
[10] In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible State or Territory court has no 

power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren and Anor v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[11] In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence is 
such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the probabilities 
are equal it is not. 

[12] In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336, 362: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences. 

[13] Where in this decision I state that 'I am satisfied' of a fact or matter I am saying that 'I am satisfied on the balance of 
probabilities' of that fact or matter. Where I state that 'I am not satisfied' of a fact or matter I am saying that 'I am not 
satisfied on the balance of probabilities' of that fact or matter. 
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Direction 
HAVING heard Mr C Fogliani of counsel on behalf of the applicant and Ms B Swanson of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby directs –  
(1) THAT the respondent shall file a notice of response by no later than 20 December 2019. 
(2) THAT the applicant and respondent file an agreed statement of facts (if any) no later than five (5) working days prior to 

the date of hearing. 
(3) THAT the applicant and respondent file an outline of submissions and any list of authorities upon which they intend to 

rely no later than three (3) working days prior to the date of hearing. 
(4) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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Result: Application dismissed 
Representation: 
Counsel: 
Applicant: Mr C Fogliani of counsel 
Respondent: Ms R Harding of counsel 
 

Case(s) referred to in reasons: 
Quantum Blue Pty Ltd v The Construction Industry Long Service Leave Scheme [2019] WAIRC 00860; (2019) 100 WAIG 125 
Programmed Industrial Maintenance v Construction Industry Long Service Leave Payment Board [2020] WAIRC 00758 
Aust-Amec Ltd t/a Metlab Mapel & SRC Laboratories and Ors v Construction Industry Long Service Leave Payments Board 
(1995) 15 WAR 150; (1995) 62 IR 412 
Construction Industry Long Service Leave Payments Board v Positron Pty Ltd (1990) 70 WAIG 3062 

Reasons for Decision 
1 The present matter is an application to review under s 50 of the Construction Industry Portable Paid Long Service Leave Act 

1985 (WA).  The applicant alleges that the respondent erred in its decision to deem him ineligible to accrue benefits to long 
service leave under the Act, because he was not employed in the “construction industry”.  The applicant maintains that he was 
employed in the construction industry and seeks orders accordingly. 

2 A preliminary issue arises, raised by the Commission with the parties.  That issue is whether the decision of the respondent set 
out in its letter to the applicant dated 15 October 2019 was the relevant “decision” under s 50(1) of the Act from which the 
present application to review is brought.  This arises because at an earlier time, on 13 February 2019, the respondent wrote to 
the applicant’s employer, Monadelphous Engineering Associates Pty Ltd, to inform it that it did not have to record service and 
make contributions under the Act for employees engaged in a classification occupied by the applicant.  The present application 
to review has been brought from the “decision” set out in the respondent’s letter of 15 October 2019, which letter makes no 
reference to the earlier letter from the respondent to Monadelphous dated 13 February 2019.  The letter of 15 October 2019 
was to the effect that the applicant would no longer accrue “days of service” as the applicant’s work was not considered work 
“in the construction industry” as specified in s 3(1) of the Act. 

3 On the face of it, both letters appear to constitute “reviewable decisions” for the purposes of s 50(1)(e) of the Act, as they deal 
with an “entitlement of an employee to long service leave”. 

4 Aside from this preliminary issue, the substantive issue to be determined is whether the work performed by the applicant, as a 
Track Machine Specialist Mechanical Fitter, who performs maintenance work, comprising diagnostic testing, maintenance, and 
repairs to track maintenance machines used by Rio Tinto to maintain its railway, is work in the “construction industry” as 
defined in s 3(1) of the Act. 

5 The applicant maintained this work was “maintenance of or repairs to railways” under the definition of “construction industry” 
set out in s 3(1)(a)(ii) of the Act.  The respondent disputed this contention and submitted that such work performed by the 
applicant did not involve, of itself, maintaining or repairing railways.  Rather, the work engaged in by the applicant was the 
maintaining and repairing of equipment used in maintaining railways and therefore is not work that falls within the definition 
of “construction industry” and the applicant has no entitlement to long service leave under the Act. 

Factual overview 
6 The facts are not essentially in dispute.  The applicant was initially employed by Fluor Rail Services from 18 January 2012 to 

18 June 2018.  He was employed in the position of a Mechanical Fitter and he performed repairs and servicing work on 
mechanical equipment used to maintain and repair the Rio Tinto railway network.  This machinery included large track 
maintenance machines (track tampering machines) and other mobile equipment, used on the railway.  The applicant was based 
at the Rio Tinto 6 Mile Workshop in Dampier.  About 50% of his time was spent in the workshop servicing and repairing rail 
maintenance equipment and the other 50% of his time was out in the field, doing diagnostic testing, maintenance and repairs to 
track maintenance equipment and machines.  This work also involved breakdown support to keep the track maintenance 
machinery operating. 

7 Photographs of the machinery and equipment that the applicant maintained were set out at pp 57 - 68 of the applicant’s book of 
documents.  The applicant accepted these machines and equipment were not connected to the railway itself.  They could be 
removed by a crane. 

8 In June 2018, the applicant’s position with Fluor was made redundant because Rio Tinto changed its contracting arrangements.  
Shortly after, Monadelphous took over the railway maintenance contract with Rio Tinto.  On 11 July 2018, the applicant 
started employment with Monadelphous doing the same work he did for Fluor. The title of his position was different as a 
“Specialist Mechanical Technician - Step 1”.  The applicant continued to work in both the Rio Tinto workshop and out onsite, 
to the same extent as he did with his previous employer. 

9 There was also no dispute that the work performed by the applicant fell within a classification of work in a “prescribed award”, 
as set out in Schedule 1 of the Construction Industry Portable Paid Long Service Leave Regulations 1986 (WA). The 
classification being an “Engineering Tradesperson Level 1 Engineering/Production Employee”, in the Metal Trades (General) 
Award 1966. 
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10 Whilst it seems from the documents in evidence that during his employment by Fluor, Fluor was contributing to the respondent 
on the applicant’s behalf, this situation changed during the applicant’s employment with Monadelphous.  When Monadelphous 
attempted to register the applicant under the Act, the respondent did not accept the registration because the respondent did not 
consider that the applicant was an employee engaged in the “construction industry” for the purposes of s 3(1) of the Act.  In 
January 2019, correspondence passing between Monadelphous and the respondent raised queries about the work performed by 
the applicant and other employees engaged on similar duties.  Once all the requested information was provided by 
Monadelphous to the respondent, as I have mentioned above, by letter dated 13 February 2019 (p 23 respondent’s documents), 
the respondent informed Monadelphous that employees engaged as Track Machine Specialist Electricians and Mechanical 
Fitters, maintaining and repairing track machines, were not employees covered by the Act. 

11 In the letter, in summary, the respondent considered this work involved work on mobile plant and equipment, that did not 
otherwise fall within the definition of “construction industry” in s 3(1) of the Act.  The applicant said that he noted that he no 
longer received credits for long service leave from the respondent once his employment changed from Fluor to Monadelphous.  
This led the applicant to correspond with the respondent from March to September 2019, in relation to this issue.  Copies of 
this correspondence was at pp 44 - 52 of the applicant’s book of documents. 

12 The upshot of this correspondence was a letter from the respondent to the applicant, as I have mentioned above, dated 
15 October 2019.  In it, again in summary, the respondent informed the applicant that the work he was performing in the Rio 
Tinto workshop was not regarded as “onsite work” and thus was not eligible for long service leave under the Act.  In relation 
to the “onsite” work performed by the applicant, in maintaining and repairing track maintenance machines and equipment, the 
respondent said this work was not covered by the Act as it was work performed on mobile plant, not being a structure or 
fixture, for the purposes of the definition of “construction industry” under the Act.  Whilst acknowledging that the applicant 
had received service contributions made to the respondent from his former employer, Fluor, the respondent said they were 
made in error and that the company could seek a credit for those contributions. 

13 The mechanics of how contributions are made to the respondent and the respondent’s internal processes were dealt with in the 
evidence of Mr Cinquina and Ms Van Bosch.  The system of the respondent in relation to contributions by employers seems to 
be on a self-assessment basis, with the respondent relying on information given to it by an employer.  Checking and review 
processes of returns seems to occur when a claim for payment of long service leave is made or a query is raised.  This is 
largely due to the many employees and employers in the scheme.  Where an employer has been found to have wrongly 
contributed to the fund, refunds can be made. 

14 Both Mr Cinquina and Ms Van Bosch were taken to the respondent’s letter of 13 February 2019.  The letter was signed by 
Ms Van Bosch.  Both said this was a decision reached by the respondent that work done by Monadelphous on mobile plant was 
not covered by the Act.  It would appear, however, that the applicant was not made aware of this letter or the decision it 
constituted.  This was plainly a decision that would affect an employee’s entitlement to long service leave under the Act for the 
purposes of s 50(1)(e).  Despite this, Mr Cinquina also accepted, when put to him, that the respondent’s letter of 15 October 
2019 to the applicant also constituted a decision by the respondent that the applicant could not receive long service leave under 
the Act because the applicant was not employed in the construction industry.  It was also Mr Cinquina’s opinion that the letter 
of 15 October 2019 constituted a decision that whilst the applicant was employed by Fluor, he was also not entitled to receive 
contributions into the scheme under the Act, for the same reasons as the decision was made that Monadelphous did not have to 
make contributions. 

15 That the respondent appears to have made two decisions, one on 13 February 2019 and the other on 15 October 2019, in 
relation to both the employer’s obligations and the applicant’s entitlements under the Act, without the applicant being aware of 
the former decision, is a complication in these proceedings and is a matter upon which I comment further below. 

Consideration 
Preliminary issue 
16 Given that two “decisions” were made by the respondent in relation to the applicant’s eligibility to receive long service leave 

benefits under the Act, arising from his employment by Monadelphous, the issue arises as to which decision enlivens the 
present application for review.  By s 50 of the Act, the jurisdiction is conferred on the Commission to review a decision of the 
respondent.  Section 50 provides: 

50. Review of Board’s decision 
(1) In this section —  

reviewable decision means a decision by the Board —  
(a) to refuse to register an employee; or 
(b) to require an employer to register under this Act; or 
(c) to remove the name of an employer or employee from the employers register or the 

employees register respectively; or 
(d) as to the assessment of the amount of ordinary pay of an employee under section 34; or 
(e) as to the entitlement of an employee to long service leave; or 
(f) as to the amount of any moneys to be paid in respect of a long service leave entitlement 

whether pro rata or otherwise. 
(2) A person who is aggrieved by a reviewable decision may, in the manner and time prescribed by 

regulations made under section 51A(3), refer the decision for review to the WAIRC constituted by a 
single commissioner. 
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(3) On a referral of a decision under subsection (2), the WAIRC is to inquire into the circumstances 
relevant to the decision and may —  
(a) affirm the decision; or 
(b) vary the decision; or 
(c) set aside the decision and —  

(i) substitute another decision; or 
(ii) send the matter back to the Board for reconsideration in accordance with any 

directions or recommendations that the WAIRC considers appropriate. 
17 For present purposes, the relevant provision is s 50(1)(e), dealing with a decision that affects an employee’s entitlement to long 

service leave under the Act.  Both the letter of 13 February 2019 and the letter of 15 October 2019 from the respondent, are 
“decisions” of the respondent.  The letter of 13 February 2019 advised Monadelphous, as the applicant’s employer, that after 
due investigation by the respondent, Monadelphous employees employed in Track Machine Specialist classifications were not 
“eligible employees” as defined under the Act and that “Monadelphous was not required to record service and make 
contributions under the Act for Track Machine Specialist Electricians and Maintenance Fitters maintaining and repairing Track 
Machines”.  Plainly such a decision was a “reviewable” decision under s 50(1)(e) of the Act because thereafter, being 
employed by Monadelphous in such a classification, despite having received contributions for service from his former 
employer, Fluor, the applicant was no longer, in the view of the respondent, to receive such contributions from Monadelphous. 

18 On the evidence of the applicant, he was not aware of the letter of 13 February 2019.  He said that he raised questions with the 
respondent because he was six months away from qualifying for pro rata long service leave.  He also said that he spoke to a 
Monadelphous superintendent who made enquiries and informed him that Monadelphous had missed the then quarter for 
contributions for presumably the last quarter of 2018.  At that point, the applicant escalated the matter with the respondent, by 
way of a “Days of Service Query” which ultimately led to the letter of 15 October 2019. 

19 There can be no doubt that the letter of 15 October 2019 is also a “reviewable decision” for the purposes of s 50(1)(e) of the 
Act.  Surprisingly, however, there was no reference made in this letter to earlier correspondence to Monadelphous in February 
2019, informing Monadelphous it did not have to make contributions under the Act.  It was clear that the applicant was 
employed in a Track Machine classification. This information was provided to the respondent by Monadelphous in email 
exchanges between Monadelphous and the respondent in January 2019, which included the applicant’s name, classification and 
work performed.  This information led to the respondent’s decision, set out in its letter of 13 February 2019, to Monadelphous. 

20 It is therefore of some regret it took the respondent a further eight months to resolve an issue raised by the applicant, that 
would appear to have been resolved in early 2019.  In that time, the applicant underwent a period of unnecessary uncertainty as 
to his entitlements under the Act.  Whilst Mr Jacques who handled the applicant’s query also gave evidence and admitted the 
delay was his error, it is suggested the respondent review its internal systems to avoid such a situation in the future.  I would 
have thought the information leading to the letter of 13 February 2019 should have been readily available if cross-referenced 
with the applicant’s employer as “Monadelphous”, in his query dated 19 March 2019 (see p 24 respondent’s book of 
documents).  At the time of the applicant’s query, the decision had already been made by the respondent, that persons 
employed in the applicant’s class of work were not eligible to receive contributions under the Act. 

21 Returning to the s 50(1)(e) point, it seems on the evidence, as I have mentioned, that the applicant was not aware of the 
respondent’s decision as set out in its letter to Monadelphous of 13 February 2019.  For the purposes of s 50(2) of the Act, a 
person “aggrieved” by a “reviewable decision” may refer the decision to the Commission for review.  To be “aggrieved” by a 
decision carries with it the inference that the affected person knows of the decision to which s 50(2) refers.  As the applicant 
only learned of the respondent’s decision made as set out in its letter of 15 October 2019 to the applicant, I consider that for the 
purposes of s 50(1) of the Act, and reg 102A of the Industrial Relations Commission Regulations 2005 (WA), this was the 
“decision” from which the application to review has been properly brought and within the time limit as prescribed. 

22 Despite this conclusion, had I reached the view that the relevant “reviewable decision” was that set out in the respondent’s 
letter of 13 February 2019, I would have in the circumstances, extended the time for the institution of the application to review, 
under s 27(1)(n) of the Industrial Relations Act 1979 (WA). 

The merits 
23 The issue on the merits turns on whether the applicant’s employment was covered by the Act, so he had an entitlement to 

accrue service towards long service leave.  This requires the conclusion to be reached that the definitions of both “employee” 
and “employer” in s 3(1) of the Act are met.  They relevantly provide as follows: 

employee means —  
(a) a person who is employed under a contract of service in a classification of work referred to in a 

prescribed industrial instrument relating to the construction industry that is a prescribed classification; 
or 

(b) an apprentice; 
employer means —  

(a) a natural person, firm or body corporate who or which engages persons as employees in the 
construction industry; or 

(b) a labour hire agency which arranges for a person who is a party to a contract of service with the 
agency (person A) to do work in the construction industry for another person (person B), even though 
person A is working for person B under an arrangement between the agency and person B, 

but does not include a Minister, authority or local government prescribed under subsection (4)(c); 
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24 There is no dispute that the applicant was engaged in a classification of work in a prescribed industrial instrument and 
therefore the applicant was “substantively occupied” in this work:  Quantum Blue Pty Ltd v The Construction Industry Long 
Service Leave Scheme [2019] WAIRC 00860; (2019) 100 WAIG 125 at par 28. However, as most recently discussed by the 
Full Bench of the Commission in Programmed Industrial Maintenance v Construction Industry Long Service Leave 
Payments Board [2020] WAIRC 00758, to enable the applicant to receive benefits under the Act, his employment must also 
meet the test of Monadelphous being an “employer” of the applicant.  This requires consideration of whether the applicant was 
an employee “in the construction industry”.  Given the evidence, that the work performed by the applicant for both Fluor and 
Monadelphous was the same, with the only difference being in the title of his position, it is only if the Commission concludes 
that the applicant was employed in the “construction industry” that consideration can be given to the applicant’s arguments in 
relation to his prior period of employment with Fluor. 

25 For present purposes, “construction industry” is defined in s 3(1) of the Act as follows: 
construction industry means the industry — 
(a) of carrying out on a site the construction, erection, installation, reconstruction, re-erection, renovation, 

alteration, demolition or maintenance of or repairs to any of the following — 
…  
(ii) roads, railways, airfields or other works for the passage of persons, animals or vehicles; and … 

26 It was not contended by the applicant that his employment with Monadelphous fell within any other part of the definition, other 
than that set out immediately above.  The meaning of “construction industry” in s 3 of the Act was extensively considered by 
the Full Bench in Programmed Industrial Maintenance.  It is necessary to focus on that part of the applicant’s work 
performed “on site”, as opposed to work performed at the workshop premises of Monadelphous’ client, Rio Tinto. This means 
work performed away from an employer’s own premises but does not necessitate the work be performed on a “construction 
site” or a “building site”.  It was common ground that the work performed by the applicant was split on a 50/50 basis between 
work performed in the Rio Tinto workshop and work performed out in the field.  It also seemed common ground on the 
evidence, that the work performed by the applicant for Monadelphous, involved maintenance and repairs to track maintenance 
machines and other machinery and equipment, which was used to maintain and repair the Rio Tinto railway.  The applicant 
himself accepted in his evidence, that he did not perform repair or maintenance work on the railway itself. 

27 If the applicant was engaged on work in the Rio Tinto workshop, as seemed accepted by the applicant in his submissions, this 
is not work performed “on a site” for the purposes of the definition of “construction industry” in s 3(1) of the Act: Aust-Amec 
Ltd t/as Metlab Mapel and SRC Laboratories and Ors v Construction Industry Long Service Leave Payments Board (1995) 
15 WAR 150; (1995) 62 IR 412.  The “construction industry” is that as set out in s 3 of the Act, and is not confined to the 
commonly understood meaning of “construction industry” or “building industry” and it is an expansive definition:  
Programmed Industrial Maintenance at [44]. 

28 I therefore consider that the applicant’s work “on site” for about 50% of his time was sufficient to conclude that the applicant’s 
work was to a substantial degree, work involving “on site” work.  If the work performed otherwise falls within the definition of 
“construction industry” in s 3(1), then the Act has application to the applicant’s employment. 

29 The applicant argued that he was engaged in “the industry of carrying out on a site the construction, erection, installation, 
reconstruction, re-erection, renovation, alteration, demolition or maintenance of or repairs to … railways”.  He submitted that 
in maintaining track machines and other equipment used by Monadelphous to maintain the Rio Tinto railway, he was an 
integral part of this industry, as he characterised it.  As the applicant worked on “mobile plant” as it has been described, he 
relied on the decision of the Commission in Court Session in Construction Industry Long Service Leave Payments Board v 
Positron Pty Ltd (1990) 70 WAIG 3062.  There, the Commission in Court Session concluded that employees engaged by a 
contractor to perform electrical maintenance work on the treatment plant of a gold mine, including on mobile plant, were 
employed in the construction industry.  From this case, the applicant contended that it may be open to conclude that work 
performed on mobile plant is not precluded from the definition of “construction industry” in s 3(1) of the Act.  This means, that 
the work by the applicant on what was accepted to be mobile track maintenance machines and other mobile plant, is to be 
included in the definition of “construction industry” too. 

30 The applicant contended that his work is the performance of work on a site, “in the industry of construction, reconstruction, 
alteration, and maintenance of and repairs to … a railway being the Rio Tinto railway” (applicant’s outline of submissions at 
[44]). 

31 I do not accept this contention. 
32 To conclude that the applicant was employed in the construction industry, requires the conclusion that the applicant was 

engaged on work involving “the maintenance of or repairs to … railways …”.  This is so, as affirmed by the Full Bench in 
Programmed Industrial Maintenance, because the activities of the first part of the definition in s 3(1), all expressed 
disjunctively, are to be performed on the things, structures or works, set out in pars (i) - (xviii) of the definition.  The words 
“the industry” after the words “construction industry means” do not enlarge or otherwise alter the scope of the words 
following, setting out the activities in the first part of the definition in s 3(1). 

33 Importantly also, the definition means the performance of these activities “to” the matters set out in pars (i) - (xviii).  Whilst 
this simple word has many meanings, in the context in which it is used, according to the Shorter Oxford Dictionary it means 
relevantly: 

“(III).  Expressing the relation of purpose, destination, result, effect, resulting condition or status.  (1).  Indicating aim, 
purpose, intention, or design … (2).  Indicating destination, or an appointed or expected end or event.  (3).  Indicating 
result, effect, or consequence:  So as to produce, cause or result in.  (4).  Indicating a state or condition resulting from 
some process:  So as to become …”. 
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34 In applying this part of the definition to the work of the applicant, he was not engaged on work for either Fluor or 
Monadelphous, involving maintenance of or repairs to railways themselves, as the definition requires.  He was engaged on 
work better described as maintaining and repairing machines and other equipment, that is used to repair or maintain railways.  
The work that the applicant was performing was one step removed from the work to be performed “to” railways in the required 
sense.  If one wishes to describe the work as an industry, it could be part of the industry of mechanical or machinery 
maintenance.  However one describes the applicant’s work, it was not work in the “construction industry” for the purposes of 
the Act. 

35 Whilst the applicant referred to Positron as assisting his argument that maintaining and repairing mobile track maintenance 
machines fell within the scope of the Act, I do not think that Positron can be taken that far.  There are three reasons for this.  
First, the work in that case was found to be within the definition of “construction industry” because the employees concerned 
were performing maintenance of or repairs to “works for the extraction, refining, processing or treatment of materials or for the 
production or extraction of products and by products from materials;” in par (vi) of s 3(1)(a).  This is a much broader category 
of work than the quite specific class of work in this case, of “the maintenance of or repairs to… railways” in par (ii), and this 
broader category of works is not relied on by the applicant in this case.  Second, there is no reference to “mobile plant” in the 
definition in s 3(1) of the Act, or indeed anywhere in the Act.  This appears to be a characterisation placed on the legislation by 
the respondent.  The issue of whether or not a person is engaged as an employee in the “construction industry”, depends not on 
whether a person works on mobile plant, but rather, whether they engage in work falling within the definition in s 3(1) of the 
Act.  Finally, and in any event, the summary of facts in Positron was very brief and it is not open to draw any direct parallels 
between the facts in that case and the facts in this matter. 

36 Thus, I think that the respondent, in its letters of 13 February 2019 and 15 October 2019, to the extent that they relied on the 
work of the applicant being characterised as work on “mobile plant”, reached the correct decision but for the wrong reason.  
This does not however, for the purposes of this review application, alter the conclusion that I have reached that the applicant 
was not engaged in the “construction industry” in s 3(1) of the Act.  Given this conclusion, it is unnecessary to finally decide 
whether the letter of 15 October 2019 constituted a “reviewable decision” in relation to the applicant’s prior employment with 
Fluor.  However, I have considerable doubt it would. 

37 The application to review is dismissed. 

 
 

2020 WAIRC 00792 
REVIEW OF DECISION OF THE CONSTRUCTION INDUSTRY LSL PAYMENTS BOARD 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES GLENN WALLIS 

APPLICANT 
-v- 
THE CONSTRUCTION INDUSTRY LONG SERVICE LEAVE PAYMENTS BOARD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 8 SEPTEMBER 2020 
FILE NO/S APPL 47 OF 2019 
CITATION NO. 2020 WAIRC 00792 
 

Result Application dismissed 
Representation 
Applicant Mr C Fogliani of counsel 
Respondent Ms R Harding of counsel 
 

Order 
HAVING heard Mr C Fogliani of counsel on behalf of the applicant and Ms R Harding of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby dismissed. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2020 WAIRC 00352 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES BRANDON SACKMANN 

APPLICANT 
-v- 
CPB ELECTRICAL AND GAS SERVICES PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 24 JUNE 2020 
FILE NO. B 73 OF 2020 
CITATION NO. 2020 WAIRC 00352 
 

Result Directions issued 
Representation 
Applicant Mr P Mullally as agent 
Respondent Mr B Ramsden 
 

Directions 
HAVING heard Mr P Mullally as agent on behalf of the applicant and Mr B Ramsden on behalf of the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby directs – 

(1) THAT the respondent provide to the applicant a copy of the applicant’s timesheets for the period of his 
employment by no later than 1 July 2020. 

(2) THAT the applicant file any amended claim within 28 days of receipt of the applicant’s timesheets from the 
respondent. 

(3) THAT the respondent file any amended response within 14 days of service of any amended claim. 
(4) THAT the matter be listed for hearing for one day on a date to be fixed. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00755 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES BRANDON SACKMANN 

APPLICANT 
-v- 
CPB ELECTRICAL AND GAS SERVICES PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 28 AUGUST 2020 
FILE NO/S B 73 OF 2020 
CITATION NO. 2020 WAIRC 00755 
 

Result Dismissed 
Representation 
Applicant Mr P Mullally as agent 
Respondent Mr C Rimmer of counsel 
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Order 
HAVING heard Mr P Mullally as agent on behalf of the applicant and Mr C Rimmer of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby dismissed. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 

2020 WAIRC 00727 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DRAGAN KUZMANOVIC 

APPLICANT 
-v- 
SCAFFOLD LOGISTICS PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE MONDAY, 17 AUGUST 2020 
FILE NO/S B 77 OF 2020 
CITATION NO. 2020 WAIRC 00727 
 

Result Order issued 
Representation 
Applicant Mr D Kuzmanovic 
Respondent Mr C Hallinan 
 

Order 
HAVING heard Mr D Kuzmanovic on his own behalf and Mr C Hallinan for the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the respondent be and is hereby permitted to appear, make submissions and give evidence by video-link in 
accordance with reg 44 of the Industrial Relations Commission Regulations 2005 (WA). 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00732 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00732 
CORAM : SENIOR COMMISSIONER S J KENNER 
HEARD : TUESDAY, 18 AUGUST 2020 
DELIVERED : TUESDAY, 18 AUGUST 2020 
FILE NO. : B 77 OF 2020 
BETWEEN : DRAGAN KUZMANOVIC 

Applicant 
AND 
SCAFFOLD LOGISTICS PTY LTD 
Respondent 
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Catchwords : Industrial law – Denied contractual benefits – Principles applied – Annual bonus – 
Performance indicators met   

Legislation : 
Result : Application upheld.  Order issued 
Representation: 
Applicant : In person 
Respondent : Mr C Hallinan 
 

Case(s) referred to in reasons: 
Hotcopper Australia Ltd v David Saab [2001] WAIRC 03827; (2001) 81 WAIG 2704 

Reasons for Decision 
Ex Temporé  

1 This is a denied contractual benefits claim.  The applicant was employed by the respondent as its Operations Manager on 8 
April 2019.  His employment ended on 27 May 2020 as a redundancy, which is not relevant for the purposes of the present 
claim. 

2 The applicant was employed under a written contract of employment, a copy of which was tendered as exhibit A1.  The 
contract of employment sets out the terms and conditions of the engagement between the applicant and the respondent as the 
Operations Manager.  In addition to the substantive terms in the contract there are set out at schedule 1 in the contract, 
particulars of the applicant's engagement, his date of engagement, his position, his duties, the probation period and importantly 
for present purposes, his annual salary package of $150,000 per annum paid on a weekly basis. 

3 Additionally, in schedule 1 item 7 of the applicant's contract of employment was a further term providing for an annual bonus 
of $15,000 on achievement of key performance indicators.  Furthermore, item 7 sets out that there will be a review of the 
salary package conducted at the end of each 12-month period. Other relevant terms of the contract were cls 5.1 which refers to 
Item 7 of Schedule 1, 5.6 dealing with salary review and 5.7 dealing with performance review, most particularly.   

4 The applicant testified that in accordance with his contract of employment, after commencement in about the first week, he 
was provided by his general manager, Mr Payne, a document. The document was described by Mr Kuzmanovic, the applicant, 
as his key performance indicators. The document which is part of exhibit A2 tendered by the applicant, is headed "Personal 
Objectives and Key Performance Indicators 2019/20". This “Key Performance Indicators and Personal Objectives” document, 
sets indicators and criteria, and those objectives include HSEQT, people, cash, partnership and growth.  The document then 
sets out a description of the performance indicator, and has three measures of performance, “threshold, target and outstanding”.   

5 The applicant testified that in accordance with the respondent's practice, he undertook a performance appraisal with the general 
manager on 26 March 2020.  This “Role Performance Appraisal” was over the prior 12-month period of the applicant's 
employment. The performance appraisal document, a part of exhibit A2, entails two parts.  Firstly, was a self-assessment 
undertaken by the applicant, which is the final four pages of the document, by which the applicant assessed his own 
performance against his key performance indicators.  Secondly, was the completion of the role performance appraisal form by 
the general manager. 

6 The applicant testified that in accordance with the contract of employment and the “Key Performance Indicator and Personal 
Objectives” document provided to him at the commencement of his employment, that he met at least the “threshold” on two 
key performance indicators and on the other three key performance indicators he attained at least two performances at “target” 
level and one at “outstanding” level. This is reflected on the front of the role performance appraisal form at the bottom of the 
first page of the document, where the "review of major skills required to fulfil this position's duties" was completed by the 
general manager. 

7 I note that on the second page of the performance appraisal document, it is signed by both the applicant as the employee and 
the reviewer, being the general manager.   I note also that there is a general comment on the top of the second page of the role 
performance appraisal document.  That general comment is about the applicant’s performance and the note reads as follows: 

Strong performer across all operational requirements.  Great personal and leadership qualities.  Drove strong operational 
culture.  Regularly challenged himself with networking activities, and in and outside of hours identified maximum areas 
of improvement internally, and drove compliance to quality. 

8 On the performance appraisal form which I have said was signed by both the applicant and his general manager, there are also 
some comments about future performance in the review period ahead. 

9 The applicant testified that thereafter on 11 May 2020, he received a letter from his general manager informing him that as a 
result of restructuring of the respondent's business and changes in economic circumstances, his position as operations manager 
was to be made redundant.  The letter of 11 May, which was tendered as exhibit A3, referred to various payments that the 
applicant would be entitled to receive on termination of his employment.  I note towards the bottom of the page, where the 
letter refers to payments upon his departure, including “normal pay, redundancy payment, annual leave, and reimbursements”, 
there is also an entry for “annual bonus $15,000”. That letter is signed by the general manager of the respondent and it was also 
dated and signed by the applicant on 11 May 2020. 

10 Somewhat curiously, a little later, on 18 May 2020 the applicant received a further document by way of a letter from 
Mr Adshead, the CEO of the respondent.  This letter referred to the termination of the applicant's employment to be effective 
on 27 May 2020.  The letter referred to a meeting between the applicant and the general manager, Mr Payne, on 13 May 2020, 
and confirmed that his position was being made redundant due to a restructuring of the business and other matters. 
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11 The letter from Mr Adshead also refers to what is described as a “discretionary bonus payment”.  The letter under this heading 
is as follows: 

A bonus payment will be reviewed in line with Scaffold Logistics Pty Ltd bonus payment policy and timeframes based on 
financial performance of the business and KPI assessment.   

12 The applicant says that despite various requests after his employment came to an end, he has not been paid the bonus as was 
promised to him.   

13 As this is a denied contractual benefits claim, the well settled principles in Hotcopper Australia Ltd v David Saab [2001] 
WAIRC 03827; (2001) WAIG 2704 apply.  The matter turns on what entitlement the applicant had under his contract of 
employment. Clause 5, remuneration, of the contract, set out in exhibit A1, in my view is clear.  Clause 5.1, which I have 
mentioned earlier, refers to the applicant's entitlement set out in item 7, schedule 1 to the contract.  That refers to the 
applicant's salary package of $150,000 per annum, and an annual bonus of $15,000, on achievement of key performance 
indicators. 

14 It also provides, as I have indicated, that a review would be conducted of the applicant's salary package at the end of each 12-
month period.  Whilst cl 5.6 and 5.7 of the contract of employment refer to a salary review and performance review 
respectively, in my view, these matters do not deal with the issue of a bonus, which in my opinion, based upon the plain terms 
of the contract, stands alone as a separate entitlement set out in the Schedule to the contract. 

15 Furthermore, there is the terms of cl 5.5 providing for an incentive plan which, apparently, was to be implemented prior to the 
completion of the applicant's probation period. Whilst there was no evidence about this matter, in my view from a review of cl 
5.5, that deals with a separate matter and is unrelated to the individual bonus claim or payment to the applicant. 

16 Whilst the respondent contended that the bonus under item 7 in schedule 1 of the contract of employment was only payable on 
the combination of the achievement of personal key performance indicators and key performance indicators of the respondent's 
business as a whole, by way of a review of a manager one step removed, and on the authority of the CEO of the respondent, in 
my view that is not what item 7 of schedule 1 says at all.  In my view, the bonus entitlement set out in item 7 is unqualified and 
is plain and clear on its terms as a matter of construction of the contract.   

17 Whilst the respondent referred to a document which, whilst not tendered in evidence was put to the applicant in his evidence, 
entitled "A balanced score card" which appears to have been seemingly produced some time in April 2020, that document 
contained a coloured spreadsheet which on my review was incomplete, had no information in it as to actual year to date 
financial performance figures whatsoever.  The applicant's evidence was that he had not seen that spreadsheet previously.  It 
would also appear to be the case that the document itself refers to the performance of the respondent’s business looking 
forward, not retrospectively, from the commencement of the applicant's employment.   

18 In my opinion, this contractual benefits claim is clear cut.  I have no doubt on a proper construction of the applicant's contract 
of employment, having read schedule 1, item 7, in accordance with its plain terms, and the contract as a whole, that the 
applicant was entitled to a $15,000 annual bonus on the satisfaction of key performance indicators given to him at the 
commencement of his employment by his general manager.  The evidence is that the applicant did meet these key performance 
indicators, and in my view the terms of his contract of employment, as to his annual bonus entitlement were met.  Given that 
item 7 of Schedule 1 contains an annual performance review, where performance against KPI’s would be assessed, it is logical 
to infer any bonus be payable from the time of the annual review.        

19 On the basis of the evidence and all of the material before the Commission, I am satisfied that the applicant has established on 
the evidence that he had a contractual entitlement to an annual bonus of $15,000 on achievement of key performance 
indicators.  Those key performance indicators were met by way of his annual performance review, conducted by the General 
Manager, and there is nothing in the contract document at all, which supports the respondent's assertion as to its qualification 
of the bonus payment. 

20 Accordingly, the Commission will order that the respondent pay to the applicant by way of a denied contractual benefit an 
annual bonus the sum of $15,000 gross, within 14 days of today. 

 
 

2020 WAIRC 00736 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DRAGAN KUZMANOVIC 

APPLICANT 
-v- 
SCAFFOLD LOGISTICS PTY LTD 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 18 AUGUST 2020 
FILE NO/S B 77 OF 2020 
CITATION NO. 2020 WAIRC 00736 
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Result Application upheld.  Order issued 
Representation 
Applicant In person 
Respondent Mr C Hallinan  
 

Order 
HAVING heard Mr D Kuzmanovic on his own behalf and Mr C Hallinan for the respondent the Commission, pursuant to the 
powers conferred on it under the Industrial Relations Act, 1979 hereby orders –  

THAT the respondent pay to the applicant the sum of $15,000 gross by way of a denied contractual benefit within 14 days 
of the date of this order. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00796 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00796 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : MONDAY, 31 AUGUST 2020 
DELIVERED : FRIDAY, 11 SEPTEMBER 2020 
FILE NO. : B 94 OF 2020 
BETWEEN : RICHARD STERN 

Applicant 
AND 
TONY'S AUTO AUCTIONS PTY LTD 
Respondent 

 

CatchWords : Industrial law (WA) – Denied contractual benefit claim – Claimed entitlement to royalties 
from television advert – No employment contract existed between parties - Claim for denied 
contractual benefit dismissed  

Legislation :       
Result : Claim dismissed 
Representation: 
Applicant : In person 
Respondent : Mr P Pernechele as agent 
 

Reasons for Decision 
(Given extemporaneously at the conclusion of proceedings – as edited by Commissioner Matthews) 

1 Mr Stern, by an application for denied contractual benefits filed on 21 July 2020, seeks the payment of royalties related to a 
piece of acting that he says he did for the respondent in 2014.  He says the piece of acting resulted in the production of a 
television commercial which was played on television in 2014, 2015, 2016, 2017, 2018 and 2019.  He says that he has not been 
paid royalties for the years 2018 and 2019, having received the royalties for the showing of the advertisement on television in 
the previous years. 

2 Mr Stern asserts that he was an employee of the respondent and that his entitlement to royalties may be enforced as an incident 
of his employment contract.  He is not able in these proceedings to produce a written employment contract.   

3 Mr Stern says, nonetheless, that he was informed there was an employment contract between himself and the respondent and 
there is an inference available that he was employed by the respondent.  When pressed on why I ought draw that inference he 
referred to: 

(1) in 2014 he said, his agent had said the matter was nothing to do with her anymore; 
(2) a director of White Pixel Productions confirmed that, after that point in time, any arrangement for 

payment of royalties was one between himself and the respondent; and 
(3) bank statements that indicated that the respondent, or someone from that business, had paid him the 

royalties in the years other than 2018 and 2019. 
4 These were the three things upon which the applicant relied to try and establish, or have me draw an inference of, employment.   
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5 Employment is indicated by a person establishing that an entity had the requisite measure of control over a person in relation to 
their work.  There are certain long-term established indicia of that control such as the payment by the putative employer of pay 
as you go tax, the putative employee having to deal with the putative employer in relation to issues such as attendance at work 
or leave from work, and ongoing direction from the putative employer to the putative employee in relation to the organisation 
of the putative employee’s work life. 

6 Mr Stern, by way of submissions to me, me not having called upon him to go into the witness box, tells me that he made an 
advertisement for the respondent back in 2014 and that he had very little else to do with the business after that time, that he 
received some royalty payments from the respondent but they ceased and were not paid in the calendar years 2018 and 2019.  
He claims that under the contract of employment he is entitled to payment of royalty money for those years. 

7 I find that no question arises as to whether Mr Stern was an employee of the respondent.  He has raised nothing to make me 
think he was controlled by the respondent in the relevant way, and certainly not in the years 2018 and 2019 to which his claim 
relates.  If there had been any document, a letter or something that had passed between the applicant and the respondent of a 
contractual nature that suggested employment, or Mr Stern had told me something from the bar table about being directed or 
controlled on an ongoing basis, or even over a short period of time, by the respondent, in such a way as to have me thinking 
about the question of employment, I may have heard more in relation to this matter.  However, nothing Mr Stern has told me 
gives me any pause for thought on the question of there being an employment relationship between the applicant and the 
respondent, and for that reason I told Mr Stern the claim would be, and it is now, dismissed. 

 
 

2020 WAIRC 00797 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES RICHARD STERN 

APPLICANT 
-v- 
TONY'S AUTO AUCTIONS PTY LTD 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 11 SEPTEMBER 2020 
FILE NO/S B 94 OF 2020 
CITATION NO. 2020 WAIRC 00797 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr P Pernechele as agent 
 

Order 
HAVING heard from the applicant in person and Mr P Pernechele, as agent, for the respondent on Monday, 31 August 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
order that the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

CONFERENCES—Matters referred— 

2020 WAIRC 00685 
DISPUTE RE ALLEGED UNFAIR DISMISSAL OF UNION MEMBERS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN PRISON OFFICERS' UNION OF WORKERS 

APPLICANT 
-v- 
MINISTER FOR CORRECTIVE SERVICES 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 7 AUGUST 2020 
FILE NO/S CR 34 OF 2018 
CITATION NO. 2020 WAIRC 00685 
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Result Discontinued by leave 
Representation 
Applicant Ms R Cosentino of counsel 
Respondent Mr R Andretich of counsel 
 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 
 THAT the application be and is hereby discontinued by leave. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00742 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WARREN MEDCRAFT 
APPLICANT 

-v- 
METLABS AUSTRALIA PTY LTD 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S B 94 OF 2018 
CITATION NO. 2020 WAIRC 00742 
 

Result Application filed 18 August 2020 dismissed 
Representation 
Applicant Mr G McCorry (as agent) 
Respondent Mr G Rogers (of counsel) and with him Ms L Jeffers (of counsel) 
 

Order 
HAVING heard from Mr G McCorry, as agent, for the applicant and Mr G Rogers, of counsel, for the respondent on Wednesday, 
26 August 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 order that 
the application filed 18 August 2020 be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00787 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES WARREN MEDCRAFT 
APPLICANT 

-v- 
METLABS AUSTRALIA PTY LTD 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 7 SEPTEMBER 2020 
FILE NO/S B 94 OF 2018 
CITATION NO. 2020 WAIRC 00787 
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Result Orders issued 
Representation 
Applicant Mr G McCorry (as agent) 
Respondent Mr G Rogers (of counsel) and with him Ms L Jeffers (of counsel) 
 

Orders 
AND HAVING heard from Mr G McCorry, as agent, for the applicant and Mr G Rogers, of counsel, for the respondent on 
Tuesday, 1 September 2020 now therefore I, the undersigned, pursuant to the powers conferred on me under the Industrial 
Relations Act 1979 order that: 

1. the applicant file written closing submissions by close of business, Friday, 11 September 2020; 
2.  the respondent file written closing submissions by close of business, Friday, 18 September 2020; 
3. any further hearing to be held on a date to be fixed by the Western Australian Industrial Relations Commission; and 
4. the parties have liberty to apply. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00741 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES STEVEN ROSSI 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSION 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 25 AUGUST 2020 
FILE NO. OSHT 4 OF 2020 
CITATION NO. 2020 WAIRC 00741 
 

Result Direction issued 
Representation  
Applicant Mr Don Sly and Mr Steven Rossi 
Respondent Mr Joseph Lloyd (of counsel) 
 

Direction 
HAVING heard from Mr D Sly on behalf of the applicant, with him Mr S Rossi on his own behalf and Mr J Lloyd (of counsel) on 
behalf of the respondent, the Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 (WA) 
and the Industrial Relations Act 1979, hereby directs: 

1. THAT the applicant file and serve upon the respondent any outline of witness evidence upon which he intends to rely by 
no later than 1 September 2020; 

2. THAT the respondent file and serve upon the applicant any witness statements upon which it intends to rely by no later 
than 8 September 2020; 

3. THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as evidence in 
chief;  

4. THAT the applicant file and serve upon the respondent an outline of submissions by no later than 18 September 2020; 
5. THAT the respondent file and serve upon the applicant an outline of submissions by no later than 25 September 2020; 
6. THAT the parties have liberty to apply on short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 
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2020 WAIRC 00793 
REVIEW OF DECISION - S.61A - OSH ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES GEOFFREY RAYMOND MORAN 

APPLICANT 
-v- 
WORKSAFE WA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 8 SEPTEMBER 2020 
FILE NO. OSHT 7 OF 2020 
CITATION NO. 2020 WAIRC 00793 
 

Result Direction issued 
Representation  
Applicant Ms M Saraceni (of counsel) 
Respondent Ms T Hollaway (of counsel) 
 

Direction 
HAVING heard from Ms M Saraceni (of counsel) on behalf of the applicant and Ms T Hollaway (of counsel) on behalf of the 
respondent, the Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 (WA) and the 
Industrial Relations Act 1979 (WA), hereby directs: 

1. THAT all matters requiring to be served on either party or the Tribunal may be served by email on each parties’ 
nominated email address and proof of service is by the email sent notification; 

2. THAT any request for production of documents or materials relevant to this matter for either party be by letter of request 
served no later than 15 September 2020; 

3. THAT, subject to any valid objection(s), each party to provide relevant documents or materials requested by the other 
party by 22 September 2020; 

4. THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as evidence in 
chief; 

5. THAT the applicant file and serve upon the respondent any witness statements upon which he intends to rely by no later 
than 3 November 2020; 

6. THAT the respondent file and serve upon the applicant any witness statements upon which it intends to rely by no later 
than 17 November 2020;  

7. THAT the applicant file and serve upon the respondent and outline of submissions by no later than 24 November 2020;  
8. THAT the respondent file and serve upon the applicant an outline of submissions by no later than 1 December 2020; 
9. THAT the parties shall give notice to each other of any witnesses required to attend the hearing for cross-examination at 

least 3 days prior to the hearing; 
10. THAT the application be listed for hearing for one day on a date to be fixed; 
11. THAT the parties have liberty to apply on short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00726 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 1 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PONNURAJAH (PON) RATNASINGHAM 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF MINES, INDUSTRY REGULATION AND SAFETY 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MS M BASTIAN - BOARD MEMBER 
DATE FRIDAY, 14 AUGUST 2020 
FILE NO PSAB 22 OF 2019 
CITATION NO. 2020 WAIRC 00726 
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Result Orders issued 
Representation  
Appellant Mr M Amati (as agent) 
Respondent Ms J Vincent (of counsel) and with her Mr T Ledger (of counsel) 
 

Order 
WHEREAS this matter is listed for a five-day hearing to commence on Thursday, 20 August 2020; 
AND WHEREAS the appellant filed an application requesting discovery, production or inspection of documents relevant to the 
appeal on Monday, 10 August 2020; 
AND WHEREAS the respondent objected to part of the application by submissions filed Tuesday, 11 August 2020; 
AND WHEREAS the application filed Monday, 10 August 2020 was listed for hearing on Friday, 14 August 2020; 
AND HAVING heard from Mr M Amati, as agent, for the appellant and Ms J Vincent, of counsel, and with her Mr T Ledger, of 
counsel, for the respondent on Friday, 14 August 2020, the Public Service Appeal Board, pursuant to the powers conferred on it 
under the Industrial Relations Act 1979, hereby orders that: 

1. the respondent disclose to the appellant, the appellant's agent and, where admitted into evidence, members of 
the Public Service Appeal Board the following complaint files held by the respondent numbered by complaint 
ID: 

- 141202; 
- 141733; 
- 148012; 
- 158032; and 
- 153812. 

Comprising, as applicable: 
(a) complaint form; 
(b) evidence; 
(c) correspondence between the complainant and officers of the respondent; 
(d) correspondence between the accused and officers of the respondent; 
(e) correspondence between officers of the respondent; and 
(f) drafts and final versions of formal documentation including requests for information, 

investigation reports and outcome letters; and 
2. the remainder of the application filed Monday, 10 August 2020 be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00753 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NATASHA STEPHENSON 

APPLICANT 
-v- 
M.J EDWARDS T/AS M.J EDWARDS & J.PENDARVIS 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO. U 27 OF 2020 
CITATION NO. 2020 WAIRC 00753 
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Result Direction issued 
Representation  
Applicant Ms E Creek (of counsel) 
Respondent Mr M Edwards 
 

Direction 
HAVING heard from Ms E Creek (of counsel) on behalf of the applicant and Mr M Edwards on behalf of the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby directs: 

1. THAT each party shall give an informal discovery by serving its list of documents on each other by no later than 1 October 
2020; 

2. THAT inspection and provision of the documents to each other shall be completed by no later than 15 October 2020; 
3. THAT each party shall provide the names of witnesses they intend on calling to give evidence at the hearing by no later 

than 14 days prior to the hearing; 
4. THAT the applicant and respondent file and serve an outline of submissions and and any list of authorities upon which they 

intend to rely by no later than 7 days prior to the hearing; 
5. THAT the matter be listed for hearing for 1 day on a date to be fixed; and 
6. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00729 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THIERRY LIEBGOTT 

APPLICANT 
-v- 
NORTH METROPOLITAN TAFE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE TUESDAY, 18 AUGUST 2020 
FILE NO/S U 39 OF 2020 
CITATION NO. 2020 WAIRC 00729 
 

Result Orders issued 
Representation (by correspondence) 
Applicant Mr S Kemp (of counsel) 
Respondent Ms A Davies (of counsel) 
 

Order 
HAVING heard from Mr S Kemp, of counsel, for the applicant and Ms A Davies, of counsel, for the respondent by correspondence 
on Monday, 17 August 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 and by 
consent make the following orders: 

(1) Orders 3 to 5 of the orders made on 8 July 2020 are vacated and replaced with the following orders.  
(2) Not later than 21 August 2020: 

(a) the parties will exchange lists of the names of the witnesses they intend to call at the hearing; 
(b) the applicant will provide a summary of any evidence it intends to lead: 

(i) from the applicant that goes beyond the statements he made to the independent investigator and 
which form part of the investigator’s report; and 

(ii) from any of its witnesses other than the applicant. 
(3) Not later than 28 August 2020 the respondent will provide a summary of any evidence it intends to lead: 

(a) from any witness who was interviewed by the investigator, that goes beyond the statements the witness 
made to the independent investigator and which form part of the investigator’s report; and 

(b) from any other witness. 
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(4) Not later than 3 September 2020 the parties will: 
(a) prepare an agreed bundle of documents consisting of the investigator’s report, the correspondence between 

the parties in the course of the disciplinary process and any further documents on which they intend to rely 
at the hearing, which bundle will be tendered in evidence on the basis that the documents are what they 
purport to be; and 

(b) notify the other party of the names of the witnesses that are required for cross-examination. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00264 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES STEVEN OTS 

APPLICANT 
-v- 
ENABLE WA INC 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 7 MAY 2020 
FILE NO/S U 44 OF 2020 
CITATION NO. 2020 WAIRC 00264 
 

Result Orders issued 
Representation 
Applicant In person 
Respondent Mr I Mumford and Ms M Venter 
 

Order 
HAVING heard from the parties during conciliation conferences on Thursday, 23 April 2020 and Thursday, 7 May 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 hereby 
order that: 

(1) the respondent file written submissions in relation to jurisdiction by close of business, Thursday, 21 May 2020;  
(2) the applicant file written submissions in response by close of business, Thursday, 4 June 2020; and 
(3) the parties have liberty to apply. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00728 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES STEVEN OTS 

APPLICANT 
-v- 
ENABLE WA INC 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 17 AUGUST 2020 
FILE NO/S U 44 OF 2020 
CITATION NO. 2020 WAIRC 00728 
 

Result Orders issued 
Representation 
Applicant In person 
Respondent Mr M Poole (of counsel) 
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Order 
HAVING heard from the applicant in person and Mr M Poole, of counsel, for the respondent on Monday, 17 August 2020 now 
therefore I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 and by consent, 
hereby order that: 

(1) By 4:00 pm on 31 August 2020, the respondent file any evidence and documents verified by statutory declaration 
on which the respondent intends to rely in support of the respondent’s jurisdictional objections to the applicant’s 
claim; 

(2) By 4:00 pm on 31 August 2020, the respondent file an outline of submissions and list of authorities in support of 
the respondent’s jurisdictional objections to the applicant’s claim; 

(3) By 4:00 pm on 7 September 2020, the applicant file any evidence and documents verified by statutory declaration 
on which the applicant intends to rely in response to the respondent’s jurisdictional objection to the applicant’s 
claim; 

(4) By 4:00 pm on 7 September 2020, the applicant file an outline of submissions and list of authorities in response to 
the respondent’s jurisdictional objection to the applicant’s claim; 

(5) The Commission shall determine the respondent’s jurisdictional objection to the applicant’s claim on the papers; 
and 

(6) The parties have liberty to apply. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 
 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement Name/Number Date of 
Registration 

Parties Commissioner Result 

Department of Fire and 
Emergency Services - Fleet 
and Equipment Services 
Agreement 2020 AG 18/2020 

09/15/2020 Department of 
Fire and 
Emergency 
Services 

The Automotive, Food, 
Metals, Engineering, 
Printing and Kindred 
Industries Union of 
Workers - Western 
Australian Branch 

Senior 
Commissioner S 
J Kenner 

Agreement 
registered 

Public Transport Authority 
Railway Employees 
(Transperth Train Operations) 
Industrial Agreement 2020 AG 
17/2020 

09/03/2020 Public 
Transport 
Authority of 
Western 
Australia 

The Australian Rail, 
Tram and Bus Industry 
Union of Employees, 
West Australian Branch 

Commissioner T 
Emmanuel 

Agreement 
registered 

Public Transport 
Authority/ARTBIU Railway 
Employees (Network and 
Infrastructure) Industrial 
Agreement 2020 AG 19/2020 

09/04/2020 Public 
Transport 
Authority of 
Western 
Australia 

The Australian Rail, 
Tram and Bus Industry 
Union of Employees, 
West Australian Branch 

Commissioner T 
Emmanuel 

Agreement 
registered 

 

NOTICES—Union Matters— 

2020 WAIRC 00756 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. PRES 3 OF 2020 
APPLICATION TO BRING THE MASTER LADIES’ HAIRDRESSERS’ INDUSTRIAL UNION OF EMPLOYERS OF 

W.A. INTO COMPLIANCE WITH ITS REGISTERED RULES  
NOTICE is given of an application by Mr Les Marshall and Mr Barry Berger to bring the Master Ladies’ Hairdressers’ Industrial 
Union of Employers of W.A. into compliance with its registered rules in accordance with section 66 of the Industrial Relations Act 
1979 (WA). 
The Application may be inspected at my office by appointment at 111 St Georges Terrace, Perth by any interested person without 
charge and any such person who satisfies the Chief Commissioner that he/she has a sufficient interest or desires to object to the 
application may do so by giving written notice to the Commission and to the applicants within 28 days of this notice. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
31 August 2020 
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OCCUPATIONAL SAFETY AND HEALTH ACT—Matters Dealt With— 

2020 WAIRC 00754 
REVIEW OF DECISION - S.61A - OSH ACT 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES CRAIG CHADWICK 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 27 AUGUST 2020 
FILE NO/S OSHT 3 OF 2020 
CITATION NO. 2020 WAIRC 00754 
 

Result Application discontinued by leave 
Representation 
Applicant In person 
Respondent Ms B Rositano (of counsel) 
 

Order 
WHEREAS this is a referral pursuant to section 61A of the Occupational Safety and Health Act 1984 (WA) to review the decision 
of the Worksafe Western Australia Commissioner to refuse to register the applicant as an assessor for licenses to perform high risk 
work in accordance with regulation 6.22 of the Occupational Safety and Health Regulations 1996 (WA); 
AND WHEREAS on 19 August 2020, the Tribunal commenced hearing the matter; 
AND WHEREAS at the hearing the applicant sought to discontinue the referral; 
AND WHEREAS on 19 August 2020, the applicant filed a Form 1A – Multipurpose Form, to discontinue in respect of the referral; 
NOW THEREFORE, the Occupational Safety and Health Tribunal, pursuant to the powers conferred under the Occupational Safety 
and Health Act 1984 (WA) grants leave to the applicant to discontinue the referral and orders: 

THAT the application be and is hereby discontinued by leave. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00733 
REFERRAL OF DISPUTE 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES STEPHEN PETER MAGYAR 

APPLICANT 
-v- 
CHIEF EXECUTIVE OFFICER OF THE DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 20 AUGUST 2020 
FILE NO/S OSHT 4 OF 2019 
CITATION NO. 2020 WAIRC 00733 
 

Result Name of applicant and respondent amended 
Representation 
Applicant Mr M Amati 
Respondent Ms M Jones (of counsel)  
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Order 
HAVING heard from Mr M Amati on behalf of the applicant and Ms M Jones (of counsel) on behalf of the respondent, the 
Tribunal, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA) and Occupational Safety and Health 
Act 1984 (WA), hereby orders: 

THAT the name of the applicant be amended to ‘Stephen Peter Magyar’ and the name of the respondent be amended to 
‘Chief Executive Officer of the Department of Transport’. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00734 
REFERRAL OF DISPUTE 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES STEPHEN PETER MAGYAR 

APPLICANT 
-v- 
CHIEF EXECUTIVE OFFICER OF THE DEPARTMENT OF TRANSPORT 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 20 AUGUST 2020 
FILE NO/S OSHT 4 OF 2019 
CITATION NO. 2020 WAIRC 00734 
 

Result Consent Order issued 
Representation 
Applicant Mr M Amati  
Respondent Ms M Jones (of counsel) 
 

Order 
WHEREAS on 13 May 2019, the WorkSafe Western Australian Commissioner, referred this matter to the Occupational Safety and 
Health Tribunal for consultation on issues relevant to setting up Safety and Health Representatives pursuant to s 30(6) of the 
Occupational Safety and Health Act 1984; 
WHEREAS on 16 August 2019, the Tribunal convened a conference between the parties and the conference was adjourned to allow 
the parties to engage in protracted consultations and negotiations; and 
WHEREAS on 17 July 2020, the parties, by consent, provided the Occupational Safety and Health Tribunal, by way of a jointly 
signed Deed, as attached, that an agreement had been reached on all of the matters in dispute; 
NOW THEREFORE, the Occupational Safety and Health Tribunal, pursuant to the powers conferred on it under the Occupational 
Safety and Health Act 1984, hereby orders: 

(1) THAT the terms of the agreement are ratified by the Occupational Safety and Health Tribunal, pursuant to 
s 51J(5)(b) of the Occupational Safety and Health Act 1984; and 

(2) THAT this application be, and is hereby discontinued. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
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FULL BENCH—Appeals against decision of Commission— 

2020 WAIRC 00421 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES HANSSEN PTY LTD 
APPELLANT 

-and- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM FULL BENCH 

SENIOR COMMISSIONER S J KENNER 
COMMISSIONER T EMMANUEL 
COMMISSIONER D J MATTHEWS 

DATE TUESDAY, 21 JULY 2020 
FILE NO/S FBA 6 OF 2020 
CITATION NO. 2020 WAIRC 00421 
 

Result Order issued  
Appearances 
Appellant Mr M Hemery of counsel 
Respondent Mr D McDonnell of counsel 
 

Order 
Having heard Mr M Hemery of counsel on behalf of the appellant, and Mr D McDonnell of counsel on behalf of the respondent, the 
Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT Annexure HABP-2 to the affidavit of Hector Palomar dated 23 April 2019 received in the Registry on 20 July 
2020 be and is hereby substituted for Annexure HABP-2 to the affidavit of Hector Palomar dated 23 April 2019 contained 
in the appeal books filed in the herein appeal on 8 July 2020. 

 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 
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2020 WAIRC 00855 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES HANSSEN PTY LTD 
APPELLANT 

-and- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM FULL BENCH 

SENIOR COMMISSIONER S J KENNER 
COMMISSIONER T EMMANUEL 
COMMISSIONER D J MATTHEWS 

DATE THURSDAY, 15 OCTOBER 2020 
FILE NO/S FBA 6 OF 2020 
CITATION NO. 2020 WAIRC 00855 
 

Result Appeal discontinued 
Appearances 
Appellant Mr M Hemery of counsel 
Respondent Mr D McDonnell of counsel 
 

Order 
Whereas the appellant sought and was granted leave to discontinue the appeal, the Full Bench, pursuant to the powers conferred on 
it under the Industrial Relations Act 1979, hereby orders — 

THAT the appeal be and is hereby discontinued.  
 By the Full Bench 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 

FULL BENCH—Appeals against decision of Industrial Magistrate— 

2020 WAIRC 00809 
APPEAL AGAINST A DECISION OF THE INDUSTRIAL MAGISTRATE IN MATTER NO. 

M 201/2020 GIVEN ON 8 JULY 2020 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

FULL BENCH 
CITATION : 2020 WAIRC 00809 
CORAM : CHIEF COMMISSIONER P E SCOTT 

 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 

HEARD BY : WRITTEN SUBMISSIONS 
DELIVERED : TUESDAY, 22 SEPTEMBER 2020 
FILE NO. : FBA 8 OF 2020 
BETWEEN : LAUNDRY HOLDINGS PTY LTD 

Appellant 
AND 
NATHAN THOMAS 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : INDUSTRIAL MAGISTRATES COURT  
Coram : INDUSTRIAL MAGISTRATE M FLYNN   
File No : M 201/2019 
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CatchWords : Industrial law (WA) – Appeal against decision of the Industrial Magistrate – Jurisdiction of 
Full Bench to deal with entitlements under the Fair Work Act 2009 (Cth) – Commission not 
an eligible State or Territory court to exercise jurisdiction under FW Act –  Extension of 
time to respond to jurisdictional issue – Appeal dismissed 

Legislation : Fair Work Act 2009  
  Industrial Relations Act 1979, s 84 
Result : Appeal dismissed 
Representation: 
Appellant : Mr C Silke  
Respondent : Mr N Thomas on his own behalf 
 

Case(s) referred to in reasons: 
Ghimere v Karriview Management Pty Ltd (No 2.) [2019] FCA 1627  
Adrian Manescu v Baker Hughes Australia Pty Limited [2020] WAIRC 00683 
Rogers v J-Corp Pty Ltd [2015] WAIRC 00862; (2015) 95 WAIG 1513 

Reasons for Decision 
SCOTT CC: 
Introduction 
1 This is an appeal to the Full Bench of the Western Australian Industrial Relations Commission said to be made pursuant to s 84 

of the Industrial Relations Act 1979, against the decision of the Industrial Magistrate’s Court in matter M 201 of 2019, issued 
on 8 July 2020. 

Background 
2 The appeal was filed on 29 July 2020, along with an application for an extension of time in which to file the appeal book.  The 

reason given by Mr Clifford Silke, representing the appellant, for the application to extend time was that the appellant is self-
represented and its director, who has carriage of the matters, is not available until mid-October 2020 because he is sailing in 
the Kimberleys.  He is only contactable and able to provide instructions intermittently.  For those reasons, an extension of time 
until 28 October 2020 was sought to file the appeal book. 

3 It is clear from the Reasons for decision of the Industrial Magistrate’s Court that the matter before the industrial magistrate was 
a claim relating to entitlements said to arise under the Fair Work Act 2009 (Cth) (FW Act) and an award made under that Act, 
the Hospitality Industry General Award 2010.   

4 By letter dated 14 August 2020, at the direction of the Full Bench, the Associate wrote to Mr Silke, saying that: 
The Full Bench notes that the matter before the Industrial Magistrates Court related to entitlements said to arise 
under the Fair Work Act 2009 (Cth) (FW Act) and an award made under that act.  You are referred to s 562, 
563(f) and 565 of the FW Act and the definition of ‘eligible State or Territory court’ in s 12 of the Act, which 
set out the appropriate avenue for an appeal against a decision of the Industrial Magistrates Court in those 
circumstances.  You are referred to the decisions of the Full Bench in Rogers v J-Corp [2015] WAIRC 00862; 
(2015) WAIG 1513 and Manescu v Baker Hughes [2020] WAIRC 00683.  I attach copies of the sections of the 
FW Act and those decisions for your information. 
The Full Bench has directed that: 

1. the appellant is to file written submissions about whether the Full Bench has jurisdiction to hear 
this appeal by 4:30 PM on Friday, 28 August 2020; and 

2. the respondent is to file written submissions in reply by 4:30 PM on Friday, 4 September 2020. 
5 On 24 August 2020, Mr Silke telephoned the Associate and said that he would respond by email the next day.  On 25 August 

2020, the Associate received an email from Mr Silke in which he noted his previous request for an extension of time in which 
to file the appeal book, and asked for an extension of time to reply to the issue of jurisdiction as he was ‘[n]ot in a position to 
consider the facts carefully with limited access to expert opinion’. 

6 The respondent, Mr Nathan Thomas, was invited to respond to the issue of the application for an extension of time in which to 
respond to the issue of jurisdiction.  By email dated 31 August 2020, Mr Thomas objected to the extension being granted to the 
appellant.  He noted that Mr Silke’s solicitors had been in contact with him many times during the entirety of the matter before 
the Industrial Magistrate’s Court.  Mr Thomas said that the matter related to entitlements under the FW Act and the National 
Employment Standards.  He said that it was his understanding that an appeal against the decision of an eligible State or 
Territory court in regard to the FW Act lies to the Federal Court.  He asked that the appeal be dismissed. 

7 By letter dated 4 September 2020, the Associate again wrote to Mr Silke at the direction of the Full Bench.  The Associate 
noted the request for the extension of time in which to respond to the letter of 14 August 2020 and that the Full Bench had 
taken account of the respondent’s objection.  The letter went on to note: 

The Full Bench has considered all of the circumstances and is concerned by the delay created by the extension 
proposed by the appellant of 28 October 2020. 
The Full Bench has directed me to inform you that an extension has been granted, however the extension is for a 
further 14 days.  You will be required to respond to the issue raised in my letter of 14 August 2020 by no later 
than 4:00 PM on Friday 18 September 2020. 
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Should you fail to respond by that time, the Full Bench will proceed to consider whether the appeal is within 
jurisdiction based on the material it currently has before it. 

8 This email was sent to the same email address as the previous correspondence directed to Mr Silke and was sent on Friday, 4 
September 2020.  In effect, the time for the appellant to respond had been extended from 28 August to 18 September 2020, a 
period of 21 days. 

9 By 4 pm on Friday, 18 September 2020, there had been no response received from the appellant. 
Consideration and conclusion 
10 In accordance with the notice given to the appellant, the Full Bench now proceeds to consider whether the appeal is within 

jurisdiction based on the material it currently has before it.  That material is that this is an appeal against the decision of the 
Industrial Magistrate.  The matter before the Magistrate arose under the FW Act and the Hospitality Industry (General) Award 
2010.   

11 I note the decisions of the Full Bench in Rogers v J-Corp Pty Ltd [2015] WAIRC 00862; (2015) 95 WAIG 1513; Colvin J in 
Ghimere v Karriview Management Pty Ltd (No 2.) [2019] FCA at 1627 at [19]; and the Full Bench in Adrian Manescu v Baker 
Hughes Australia Pty Limited [2020] WAIRC 00683.  These decisions make clear that the appropriate jurisdiction for an 
appeal against a decision of the Industrial Magistrate’s Court in dealing with a matter under the FW Act, ‘lies to the Federal 
Court from an eligible State or Territory court exercising jurisdiction under this Act’ (s 565(1) of the FW Act).  In those 
circumstances, there is no jurisdiction in the Full Bench to deal with the matter. 

12 Further, I am of the view that had the appellant wished to make a submission, he has been provided with a reasonable 
opportunity to do so.  His unavailability in the particular circumstances is, in my view, not sufficient to warrant the matter 
being delayed further and it is not in the public interest for the matter to remain on foot.  In all the circumstances, an order 
should issue dismissing the appeal. 

MATTHEWS C: 
13 I agree with the Reasons for decision of Chief Commissioner Scott and have nothing to add. 
WALKINGTON C: 
14 I also agree and have nothing to add. 

 
 

2020 WAIRC 00810 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES LAUNDRY HOLDINGS PTY LTD 
APPELLANT 

-and- 
NATHAN THOMAS 

RESPONDENT 
CORAM FULL BENCH 

CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER D J MATTHEWS 
COMMISSIONER T B WALKINGTON 

DATE TUESDAY, 22 SEPTEMBER 2020 
FILE NO/S FBA 8 OF 2020 
CITATION NO. 2020 WAIRC 00810 
 

Result Appeal dismissed 
Appearances 
Appellant Mr C Silke on behalf of the appellant 
Respondent Mr N Thomas on his own behalf 
 

Order 
Having heard from Mr C Silke on behalf of the appellant and Mr N Thomas on his own behalf, by written submissions, and reasons 
for decision having issued on Tuesday, 22 September 2020, the Full Bench, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979, hereby orders — 

  THAT this appeal be and is hereby dismissed. 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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COMMISSION IN COURT SESSION—Matters dealt with— 

2020 WAIRC 00816 
COVID-19 GENERAL ORDER PURSUANT TO SECTION 50 OF THE ACT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 24 SEPTEMBER 2020 
FILE NO/S APPL 16B OF 2020 
CITATION NO. 2020 WAIRC 00816 
 

Result Application dismissed 
Representation 

− Dr T Dymond on behalf of UnionsWA 

− Mr P Moss, and with him Ms K Eatwell and Ms A Cabassi on behalf of the Chamber of 
Commerce and Industry of Western Australia Limited 

− Mr B Entrekin, and with him Ms N Chisholm on behalf of the Hon. Minister for Industrial 
Relations 

 

Order 
On 14 April 2020, the Western Australian Industrial Relations Commission issued a General Order under s 50 Industrial Relations 
Act 1979 (WA) amidst the COVID-19 pandemic that allows state system employees to take unpaid pandemic leave, annual leave on 
half pay and annual leave in advance (2020 WAIRC 00205). 
On 21 July 2020, UnionsWA sought to have the General Order varied to allow for the pandemic leave to be paid. 
On 22 September 2020, UnionsWA sought leave to withdraw the application. 
NOW THEREFORE, the Commission in Court Session, pursuant to the powers conferred on it by the Industrial Relations Act 1979 
(WA) hereby orders THAT: 

The application be and is hereby dismissed. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] For and On behalf of the Commission In Court Session. 

 
 

2020 WAIRC 00800 
APPLICATION FOR COVID-19 GENERAL ORDER THAT AIMS TO PROVIDE FURTHER FLEXIBILITY TO 

MANAGE PRIVATE SECTOR EMPLOYMENT ARRANGEMENTS 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CHAMBER OF COMMERCE AND INDUSTRY OF WESTERN AUSTRALIA LIMITED 
APPLICANT 

-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 15 SEPTEMBER 2020 
FILE NO/S APPL 19 OF 2020 
CITATION NO. 2020 WAIRC 00800 



1366 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 

Result General Order varied 
Representation 

− Mr P Moss on behalf of the Chamber of Commerce and Industry of Western Australia Limited  

− Mr B Entrekin, and with him Ms M Hughie-Williams on behalf of the Hon. Minister for 
Industrial Relations 

− Dr T Dymond on behalf of UnionsWA 
 

Order 
On 15 May 2020, the Commission in Court Session issued a General Order in this matter (2020 WAIRC 00279); and 
On 30 June 2020, the Commission reviewed the General Order; and 
On 1 July 2020. The Commission in Court Session issued an Order in this matter (2020 WAIRC 00384) that the General Order be 
further reviewed on 15 September 2020; and 
On 15 September 2020, the Commission reviewed the operation of the General Order of its own motion and sought responses from 
the Chamber of Commerce and Industry of Western Australia Limited, the Hon. Minister for Industrial Relations and UnionsWA; 
and 
Those parties reported that the General Order is operating as intended, and that the operation of the General Order ought to be 
extended until 28 March 2021 so that the General Order is consistent with the operation of the Federal JobKeeper scheme. 
NOW THEREFORE, the Commission in Court Session, pursuant to the powers conferred on it by s 50 of the Industrial Relations 
Act 1979 (WA) hereby orders THAT: 

 The General Order of the Commission dated 15 May 2020 (2020 WAIRC 00279) be varied in the following manner: 
1. In clause 1. – Application: 

a) subclause (2) delete ‘28 September 2020’ and insert ‘28 March 2021’ in lieu thereof; and 
b) subclause (3) delete ‘no later than 30 June 2020’ and insert ‘mid March 2021 but no later 

that 7 days after any changes are made to the Federal JobKeeper scheme’ in lieu thereof. 
2. In clause 8. – Rules Relating to JobKeeper Enabling Directions subclause (10) delete ‘28 September 

2020’ and insert ‘28 March 2021’ in lieu thereof. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] For and On behalf of the Commission In Court Session. 

 

PUBLIC SERVICE ARBITRATOR—Awards/Agreements—Variation of— 

2020 WAIRC 00745 
DEPARTMENT OF COMMUNITIES (CSA FAMILY RESOURCE WORKERS, WELFARE ASSISTANTS AND 

PARENT HELPERS) AWARD 1990 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 
APPLICANT 

-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 19 OF 2019 
CITATION NO. 2020 WAIRC 00745 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
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Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Department of Communities, the Commission, pursuant to the powers 
conferred under the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Department of Communities (CSA Family Resource Workers, Welfare Assistants and Parent Helpers) Award 
1990 be varied in accordance with the following Schedule and that such variations shall have effect on and from 
Wednesday, 26 August 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Clause 14 – SALARY PACKAGING ARRANGEMENT 
Delete subclause (6) and insert the following in lieu thereof:  

(6) Compulsory Employer Superannuation Guarantee contributions are to be calculated in accordance with 
applicable federal and state legislation.  Compulsory Employer contributions made to superannuation schemes 
established under the State Superannuation Act 2000 (WA) are calculated on the gross (pre packaged) salary 
amount regardless of whether an Employee participates in a salary packaging arrangement with their Employer. 

2. Clause 19 – PUBLIC HOLIDAYS 
Delete paragraph (a) of subclause (1) and insert the following in lieu thereof:  

(a) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, 
Labour Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any 
of the above mentioned days. 

 
 

2020 WAIRC 00747 
EDUCATION DEPARTMENT MINISTERIAL OFFICERS SALARIES ALLOWANCES AND CONDITIONS AWARD 

1983 NO 5 OF 1983 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 
APPLICANT 

-v- 
DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 21 OF 2019 
CITATION NO. 2020 WAIRC 00747 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Department of Education, the Commission, pursuant to the powers conferred 
under the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Education Department Ministerial Officers Salaries Allowances and Conditions Award 1983 No. 5 of 1983 be 
varied in accordance with the following Schedule and that such variations shall have effect on and from Wednesday, 26 
August 2020.  

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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SCHEDULE 
1. Clause 17 – PUBLIC HOLIDAYS  
Delete paragraph (a) of subclause (1) and insert the following in lieu thereof:  

(a) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, 
Labour Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any 
of the above mentioned days. 

2. Clause 52 – SALARY PACKAGING ARRANGEMENT  
Delete subclause (6) and insert the following in lieu thereof:  

(6) Compulsory Employer Superannuation Guarantee contributions are to be calculated in accordance with 
applicable federal and state legislation.  Compulsory Employer contributions made to superannuation schemes 
established under the State Superannuation Act 2000 (WA) are calculated on the gross (pre packaged) salary 
amount regardless of whether an Employee participates in a salary packaging arrangement with their Employer. 

 
 

2020 WAIRC 00746 
ELECTORATE OFFICERS AWARD 1986 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
DEPARTMENT OF THE LEGISLATIVE ASSEMBLY (WA), DEPARTMENT OF THE 
LEGISLATIVE COUNCIL (WA) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 20 OF 2019 
CITATION NO. 2020 WAIRC 00746 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Department of the Legislative Assembly (WA) and the Department of the 
Legislative Council (WA), the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, and by 
consent, hereby orders -  

THAT the Electorate Officers Award (1986) be varied in accordance with the following Schedule and that such variations 
shall have effect on and from Wednesday, 26 August 2020.  

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
Clause 15 – PUBLIC HOLIDAYS 
Delete paragraph (a) of subclause (1) and insert the following in lieu thereof:  

(a) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, Labour 
Day, provided that the employer may approve another day to be taken as a holiday in lieu of any of the above 
mentioned days. 
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2020 WAIRC 00743 
GOVERNMENT OFFICERS (INSURANCE COMMISSION OF WESTERN AUSTRALIA) AWARD, 1987 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
INSURANCE COMMISSION OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 17 OF 2019 
CITATION NO. 2020 WAIRC 00743 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Insurance Commission of Western Australia, the Commission, pursuant to 
the powers conferred under the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Government Officers (Insurance Commission of Western Australia) Award 1987 be varied in accordance with 
the following Schedule and that such variations shall have effect on and from Wednesday, 26 August 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
Clause 17 – PUBLIC HOLIDAYS 
Delete subclause (a) and insert the following in lieu thereof: 

(a) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, 
Labour Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any of the 
above mentioned days. 

 
 

2020 WAIRC 00751 
GOVERNMENT OFFICERS SALARIES, ALLOWANCES AND CONDITIONS AWARD 1989 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
ARGRICULTURAL PRODUCE COMMISSION, ANIMAL RESOURCES AUTHORITY, 
ARCHITECTS BOARD OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 25 OF 2019 
CITATION NO. 2020 WAIRC 00751 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
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Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Agricultural Produce Commission, Animal Resources Authority and 
Architects Board of Western Australia, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, 
and by consent, hereby orders -  

THAT the Government Officers Salaries, Allowances and Conditions Award 1989 be varied in accordance with the 
following Schedule and that such variations shall have effect on and from Wednesday, 26 August 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
Clause 24 – PUBLIC HOLIDAYS 
Delete subclause (1) and insert the following in lieu thereof:  

(1) The following days shall be allowed as holidays with pay: 
New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, 
Labour Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any of the 
above mentioned days. 

 
 

2020 WAIRC 00749 
GOVERNMENT OFFICERS (SOCIAL TRAINERS) AWARD 1988 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 23 OF 2019 
CITATION NO. 2020 WAIRC 00749 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Department of Communities, the Commission, pursuant to the powers 
conferred under the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Government Officers (Social Trainers) Award 1988 be varied in accordance with the following Schedule and 
that such variations shall have effect on and from Wednesday, 26 August 2020.  

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
Clause 23 – PUBLIC HOLIDAYS  
Delete paragraph (a) of subclause (1) and insert the following in lieu thereof:  

(a) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, 
Labour Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any of 
the above mentioned days. 

 
 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1371 
 

2020 WAIRC 00748 
JUVENILE CUSTODIAL OFFICERS' AWARD 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
DEPARTMENT OF JUSTICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 22 OF 2019 
CITATION NO. 2020 WAIRC 00748 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Department of Justice, the Commission, pursuant to the powers conferred 
under the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Juvenile Custodial Officers’ Award be varied in accordance with the following Schedule and that such 
variations shall have effect on and from Wednesday, 26 August 2020.  

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Clause 5.12 – SALARY PACKAGING ARRANGEMENT 
Delete subclause 5.12.6 and insert the following in lieu thereof:   

5.12.6 Compulsory employer Superannuation Guarantee contributions are to be calculated in accordance with 
applicable federal and state legislation.  Compulsory employer contributions made to superannuation schemes 
established under the State Superannuation Act 2000 (WA) are calculated on the gross (pre packaged) salary 
amount regardless of whether an employee participates in a salary packaging arrangement with their employer. 

2. Clause 6.5 – PUBLIC HOLIDAYS: 
Delete paragraph (1) of subclause 6.5.1 and insert the following in lieu thereof: 

(1) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day, 
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, 
Labour Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any of the 
above mentioned days. 

 
 

2020 WAIRC 00744 
PUBLIC SERVICE ALLOWANCES (FISHERIES AND WILDLIFE OFFICERS) AWARD 1990 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
THE DEPARTMENT OF BIODIVERSITY, CONSERVATION AND ATTRACTIONS, 
DEPARTMENT OF PRIMARY INDUSTRIES AND REGIONAL DEVELOPMENT, THE 
DEPARTMENT OF WATER AND ENVIRONMENTAL REGULATION 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 18 OF 2019 
CITATION NO. 2020 WAIRC 00744 
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Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of the Department of Biodiversity, Conservation and Attractions, Department of 
Primary Industries and Regional Development and the Department of Water and Environmental Regulation, the Commission, 
pursuant to the powers conferred under the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Public Service Allowances (Fisheries and Wildlife Officers) Award 1990 be varied in accordance with the 
following Schedule and that such variations shall have effect on and from Wednesday, 26 August 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

SCHEDULE 
1. Clause 8 – PUBLIC HOLIDAYS 
Delete subclause (1) and insert the following in lieu thereof: 

(1) The following days shall be allowed as holidays with pay: New Year’s Day, Australia Day, Good Friday, Easter 
Monday, Christmas Day, Boxing Day, Anzac Day, Celebration Day for the Anniversary of the Birthday of the Reigning 
Sovereign, Western Australia Day, Labour Day, provided that the Employer may approve another day to be taken as a 
holiday in lieu of any of the above mentioned days. 

2. Clause 13 – SALARY PACKAGING 
Delete subclause (6) and insert the following in lieu thereof: 

(6)  Compulsory Employer Superannuation Guarantee contributions are to be calculated in accordance with 
applicable federal and state legislation. Compulsory employer contributions made to superannuation schemes 
established under the State Superannuation Act 2000 (WA) are calculated on the gross (pre packaged) salary 
amount regardless of whether an officer participates in a salary packaging arrangement with their employer. 

 
 

2020 WAIRC 00750 
PUBLIC SERVICE AWARD 1992 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA (INC) 

APPLICANT 
-v- 
CHEMISTRY CENTRE (WA), COMMISSIONER FOR CHILDREN AND YOUNG PEOPLE, 
COMMISSIONER FOR EQUAL OPPORTUNITY (EQUAL OPPORTUNITY COMMISSION) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 26 AUGUST 2020 
FILE NO/S P 24 OF 2019 
CITATION NO. 2020 WAIRC 00750 
 

Result Order issued 
Representation 
Applicant Mr M Giles, and with him Mr M Finnegan 
Respondent Ms R Smith, and with her Dr N Woolf 
 

Order 
HAVING heard Mr M Giles and with him Mr M Finnegan on behalf of Civil Service Association of Western Australia (Inc), and 
Ms R Smith and with her Dr N Woolf on behalf of Chemistry Centre (WA), Commissioner for Children and Young People, 
Commissioner for Equal Opportunity (Equal Opportunity Commission), the Commission, pursuant to the powers conferred under 
the Industrial Relations Act 1979, and by consent, hereby orders -  

THAT the Public Service Award 1992 be varied in accordance with the following Schedule and that such variations shall 
have effect on and from Wednesday, 26 August 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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SCHEDULE 
1. Clause 15 – SALARY PACKAGING ARRANGEMENT
Delete subclause (6) and insert the following in lieu thereof:

(6) Compulsory Employer Superannuation Guarantee contributions are to be calculated in accordance with
applicable federal and state legislation.  Compulsory employer contributions made to superannuation schemes
established under the State Superannuation Act 2000 (WA) are calculated on the gross (pre packaged) salary
amount regardless of whether an officer participates in a salary packaging arrangement with their employer.

2. Clause 24 – PUBLIC HOLIDAYS
Delete paragraph (a) of subclause (1) and insert the following in lieu thereof:

(a) New Year’s Day, Australia Day, Good Friday, Easter Monday, Christmas Day, Boxing Day, Anzac Day,
Celebration Day for the Anniversary of the Birthday of the Reigning Sovereign, Western Australia Day, Labour
Day, provided that the Employer may approve another day to be taken as a holiday in lieu of any of the above
mentioned days.

AWARDS/AGREEMENTS AND ORDERS—Interpretation of— 

2020 WAIRC 00812 
INTERPRETATION OF THE DEPARTMENT OF JUSTICE PRISON OFFICERS' INDUSTRIAL AGREEMENT 2018 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES WESTERN AUSTRALIAN PRISON OFFICERS' UNION OF WORKERS 

APPLICANT 
-v-
MINISTER OF CORRECTIVE SERVICES

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 22 SEPTEMBER 2020 
FILE NO/S APPL 42 OF 2020 
CITATION NO. 2020 WAIRC 00812 

Result Discontinued by leave 
Representation 
Applicant Mr G Upham 
Respondent Mr A Clark 

Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be discontinued by leave. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 

INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00804 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION 2020 WAIRC 00804 
CORAM INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD WEDNESDAY, 26 AUGUST 2020 
DELIVERED THURSDAY, 17 SEPTEMBER 2020 
FILE NO. M 23 OF 2020 
BETWEEN 

: 
: 
:
: 
: 
: DUC HIEN IN 

CLAIMANT 
AND 
OAKSIDE GROUP PTY LTD ATF OAK FAMILY TRUST 

RESPONDENT 
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CatchWords : INDUSTRIAL LAW – Small claim under the Fair Work Act 2009 (Cth) – Failing to pay an 
amount in full – Failing to pay untaken paid annual leave upon cessation of employment – 
Contravention of a civil remedy provision – Withholding of entitlements – Jurisdiction of 
Industrial Magistrates Court to make orders sought pursuant to a contract of employment 

Legislation : Fair Work Act 2009 (Cth) 
Corporation Act 2001 (Cth) 
Fair Work Regulations 2009 (Cth) 
Taxation Administration Act 1953 (Cth) 
Industrial Relations Act 1979 (WA)  

Case(s) referred 
to in reasons: : Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 00377 
   Ghimire v Karriview Management Pty Ltd (No 2) [2019] FCA 1627 

WorkPac Pty Ltd v Rossato [2020] FCAFC 84 
McShane v Image Bollards Pty Ltd [2011] FMCA 215 
Mildren v Gabbusch [2014] SAIRC 15 
Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336 

Result : Claim is proven in part 
Representation: 
Claimant : Self-represented 
Respondent : Ms Y. Diao on behalf of the Respondent (as a director) 
 

REASONS FOR DECISION 
1 The Claimant, Mr Duc Hien In, was employed as a permanent part-time manager of the North Perth Post Office by the 

Respondent, Oakside Group Pty Ltd as trustee for the Oak Family Trust, from 27 March 2019 to 29 October 2019 (the 
Claim Period). 

2 The Claimant alleges the Respondent contravened s 323 and s 90(2) of the Fair Work Act 2009 (Cth) (FWA) in failing to pay 
him: 

(1) ordinary wages in full for work performed from 21 October 2019 to 29 October 2019; and 
(2) untaken paid annual leave for the Claim Period following the termination of his employment. 

3 The Claimant elected the small claims procedure under s 548 of the FWA. 
4 Schedule I of these reasons for decision outline the jurisdiction, practice and procedure of the Industrial Magistrates Court of 

Western Australia (IMC). 
Background 
5 The Respondent is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 

and operates a Post Office in North Perth (the Post Office). The Respondent is a ‘constitutional corporation’ within the 
meaning of that term in s 12 of the FWA and is a ‘national system employer’ within the meaning of that term in s 14(1)(a) of 
the FWA. The Claimant is an individual who was employed by the Respondent and is a ‘national system employee’ within the 
meaning of that term in s 13 of the FWA. 

6 The Claimant was originally contracted to undertake work for the Respondent at the Post Office and commenced permanent 
part-time employment with the Respondent on 27 March 2019 pursuant to a contract of employment dated 27 March 2019 (the 
Agreement).1 The Claimant’s employment ceased on 29 October 2019, although the reasons for the cessation are disputed by 
the parties. 

7 Relevant to the Claimant’s claim, the Agreement contained the following terms: 
• he was paid at the rate of $29 per hour base rate ‘plus super plus holiday entitlement’ and he was to be paid weekly 

in the first month and then fortnightly payments ‘in regular’; and 
• he was guaranteed a minimum of ‘20 hours per week’ employment. 

8 The Claimant worked the following hours and says that he was not paid wages for the work undertaken:2 
• four hours per day from 21 October 2019 to 25 October 2019 inclusive – 20 hours; 
• three and a half hours on 26 October 2019; and 
• four hours per day on 28 October 2019 and 29 October 2019 – 8 hours. 

9 The Claimant claims 31.5 hours of unpaid wages he alleges were not paid in full and 47.69 hours of untaken paid annual leave 
he alleges were not paid upon the cessation of his employment. 
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10 The Respondent did not provide a final pay slip upon the Claimant’s termination of employment. The Respondent did not 
provide any pay slips during the course of the Claimant’s employment but relied upon handwritten records in a time and wages 
book as payslips.3 

11 Ms Ying Diao (Ms Diao), director of the Respondent and licensee of the Post Office, agreed the Respondent did not pay the 
Claimant for the hours worked between 21 October 2019 and 29 October 2019, but says the Respondent was entitled to 
withhold payment for the time worked because the Claimant suddenly left his employment without notice. 

12 Ms Diao also agreed that the Claimant did not take annual leave during the Claim Period and says the Respondent was not 
required to pay any untaken paid annual leave because the Claimant had been overpaid during his employment, both during the 
Claim Period and when he was a contractor. 

13 I note the Claimant and the Respondent made various allegations against the other. For my part, these allegations had little or 
no relevance to the claim or to the claimed entitlements under the FWA. I put these allegations to one side. 

14 The most significant factual issue in dispute is the circumstances surrounding the cessation of the Claimant’s employment on 
29 October 2019. 

15 I also note the Claimant’s claim makes no reference to his employment being covered by an industrial agreement, such as a 
modern award or an enterprise agreement. Similarly, the Respondent did not seek to rely upon any industrial agreement in 
answer to the Claimant’s claim beyond Ms Diao mentioning in her evidence that the Claimant was paid above award wages. 

16 Accordingly, I have limited my consideration and determination of the Claimant’s claim to any entitlement under the FWA 
having regard to only the Agreement, which gives rise to an issue relating to the jurisdiction of the IMC to make the orders 
sought by the Claimant. 

The Requirement To Provide Certain Employment Records 
17 At the outset, I note the Respondent did not maintain or provide any employment records4 relevant to the Claimant’s 

employment, save the Respondent completed a time and wages book. I also note that no pay slips were provided to the 
Claimant as required by s 536(1) of the FWA. 

18 Further, the Respondent did not have any process of reconciling accrued or taken annual leave and did not make or keep any 
record relevant to annual leave.5 

19 Section 557C(1) of the FWA provides that, relevantly, if ‘in proceedings relating to a contravention by an employer of a civil 
remedy provision referred to in subsection (3) … [a claimant] makes an allegation in relation to a matter’; and the employer 
was required (by specified provisions) to keep a record in relation to the matter; and ‘the employer failed to comply with the 
requirement’ (and there is no reasonable excuse as to why there has not been compliance), ‘the employer has the burden of 
disproving the allegation’.6 A civil remedy provision includes s 44(1) of the FWA, which involves a contravention of a 
National Employment Standards (NES).7 

20 Section 557C of the FWA positively requires a defaulting employer to disprove such an allegation and there is more than an 
evidentiary burden on the employer as it relates to the absence of records.8 

21 The potential effect of s 557C of the FWA for a defaulting employer is that a claim will be upheld, notwithstanding there may 
be issues of credibility with respect to the employee’s account.9 

22 The Claimant said that he was never provided with pay slips or details of his accrued annual leave during the Claim Period. 
23 Ms Diao said the Respondent maintained a handwritten time and wages book signed by Claimant, which Ms Diao says 

constituted the Respondent’s payslips.10 Beyond that, the Respondent did not keep and maintain the requisite statutory 
employment records. 

24 The Respondent’s time and wages book is not a payslip provided to the Claimant and does not substitute for a payslip provided 
to the Claimant. Therefore, in my view, the Respondent has not discharged its burden in establishing a reasonable excuse for 
its non-compliance with keeping and maintaining certain employment records, including payslips. 

Was The Respondent Entitled To Withhold Wages For The Claim Period? 
25 The Agreement is silent about the parties’ obligation with respect to termination of employment. 
26 The NES applies the minimum standards applicable to the employment of employees which cannot be displaced, and under the 

NES, the employer is to give to an employee notice of termination: s 61 and s 117 of the FWA. 
27 ‘A modern award or enterprise agreement may include terms specifying the period of notice’ (if any) an employee is to give to 

an employer: s 118 of the FWA. 
28 Therefore, in the absence of any employment instrument requiring the Claimant to provide notice of termination of 

employment, the circumstances surrounding the Claimant leaving his employment are irrelevant to the Claimant’s claim. That 
is, the outcome in the Claimant’s claim for the payment of wages owed for work undertaken does not depend upon whether he 
voluntarily left his employment or whether he was ‘dismissed’ by Ms Diao. 

29 Even if I accept Ms Diao’s evidence that the Claimant suddenly left his employment on 29 October 2019 and he did not come 
back (that is, the Claimant left without notice), the Respondent was not entitled to withhold the Claimant’s wages for the 
period worked from 21 October 2019 to 29 October 2019. 

30 There are limited circumstances enabling an employer to withhold wages for work performed by the employee for the 
employer. These limited circumstances ordinarily require written agreement between the employer and the employee or are 
expressly provided for in an industrial agreement or another written law. None of these limited circumstances apply in the 
Respondent’s case. 

31 Further, the Respondent does not dispute that the Claimant worked the times he says that he worked from 21 October 2019 to 
29 October 2019. 
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32 However, an issue arises with respect to the IMC’s jurisdiction and power to make orders under the small claims procedure of 
the FWA where the Claimant seeks to enforce a contractual term without reference to an obligation to pay an amount under the 
FWA or an industrial instrument. 

33 The Claimant relies upon s 323 of the FWA to establish that the failure by the Respondent to pay his wages in full under the 
Agreement is a failure to pay an amount required to be paid under the FWA. 

34 I refer to the IMC decision in Sharrock v Downer EDI Mining Pty Ltd [2018] WAIRC 00377 which considered the meaning 
of ‘to pay an amount’ and ‘pay an amount under this Act’ in s 548(1A) relative to s 545(3) of the FWA (at [33] to [49]) and the 
jurisdiction of the IMC to make orders arising from a breach of a contractual entitlement. 

35 The conclusion in Sharrock, at [59], is that the ‘IMC may have jurisdiction to hear a claim [and make orders] for breach of 
contractual entitlement in the small claim procedure’ under the FWA, but this would depend on the nature of the claim. 

36 The Claimant’s claim for unpaid wages relates solely to the Respondent’s failure to comply with a term of the Agreement. 
Absent the Agreement, there is no other industrial instrument or provision under the FWA upon which the Claimant can rely to 
establish a legal obligation to pay an amount the Respondent was required to pay. 

37 While s 323 of the FWA creates an obligation to pay amounts in full for the performance of work, it says nothing of what this 
amount is referrable to and does not create an amount for which there is a legal obligation to pay. 

38 The IMC is not empowered under s 545(3) or s 548(1A) of the FWA to make an order for compensation and the nature of the 
order sought by the Claimant arises because there has been a breach of the Agreement by the Respondent in failing to pay 
wages. This breach is not referrable to any amount required to be paid by the Respondent under the FWA or an industrial 
agreement. 

39 While I am satisfied the Respondent erroneously withheld the payment of the Claimant’s wages for work performed between 
21 October 2019 and 29 October 2019, I am not satisfied the payment of an amount for unpaid wages under a contract of 
employment is an amount the Respondent was required to pay under the FWA (rather the Respondent had, and arguably still 
has, an obligation to pay the amount under the Agreement). 

40 Therefore, the IMC does not have jurisdiction to make an order under s 545(3)(a) of the FWA in respect of the Claimant’s 
claim for unpaid wages under the Agreement. 

41 I note this decision does not lock out the Claimant from making a claim for denial of a contractual benefit or breach of a 
common law contract in other forums. 

Was The Respondent Entitled To Withhold Untaken Paid Annual Leave For The Claim Period? 
42 The Claimant says he never took annual leave during the Claim Period, which was not disputed by the Respondent. 
43 The Respondent did not keep or maintain any records of the Claimant’s accrued annual leave. 
44 The issue identified with respect to the IMC’s power to make orders under s 545(3) of the FWA does not arise in respect of the 

Claimant’s claim for untaken paid annual leave. The NES contained in the FWA applies ‘to the employment of employees … 
[and] cannot be displaced’: s 61(1) of the FWA. 

45 The NES relevant to annual leave is contained in pt 2 - 2, div 6 of the FWA. Section 87(1) of the FWA provides that ‘[f]or 
each year of service … an employee is entitled to 4 weeks of paid annual leave’. 

46 Section 90(2) of the FWA provides that if an ‘employee has a period of untaken paid annual leave’ at the cessation of 
employment, ‘the employer must pay [to] the employee [that] amount that would have been payable … had the employee taken 
[the] period of leave’. 

47 Nothing in pt 2 - 2, div 6 of the FWA provides for the withholding of untaken paid annual leave owed at the cessation of 
employment. 

48 Similar to that stated with respect to the withholding of wages, in the absence of any employment instrument or other written 
law enabling the Respondent to withhold annual leave payments, the circumstances surrounding the Claimant leaving his 
employment are irrelevant to the Claimant’s claim. Again, the outcome in the Claimant’s claim for the payment of untaken 
paid annual leave does not depend upon whether he voluntarily left his employment or whether he was ‘dismissed’ by 
Ms Diao. 

49 Even if I accept Ms Diao’s evidence that the Respondent paid the Claimant additional monies over the course of his work at 
the Post Office, as a contractor and as an employee, there is no employment record of what monies were paid and for what 
purpose. 

50 The time and wages book relied upon by the Respondent claims the Claimant was ‘overpaid’ on pages where the Claimant was 
referred to as a ‘contractor’. Beyond that there is no way the Respondent’s assertion of an ‘overpayment’ can be verified by the 
time and wages book. 

51 In any event, the Respondent’s reference to the Claimant being ‘overpaid’ and, therefore, there was some oblique basis upon 
which the Respondent could claim the alleged ‘overpayment’ as a set off of any amount owed for untaken paid annual leave is 
flawed. 

52 In WorkPac Pty Ltd v Rossato [2020] FCAFC 84 (Rossato), his Honour White J at [818] to [864] reviewed the law as in 
related to claims for set off and at [865] summarised the applicable principles into four propositions: 

(a) … application of the parties [employment] contract … [if the parties] agree that a sum of money is paid and 
received for a specific purpose which is over and above or extraneous to an award entitlement, the [employment] 
contract precludes the employer from later seeking to rely on the payment as satisfying an award obligation which 
is outside the agreed purpose of the payment … [A]n employer cannot later reallocate an amount agreed to be paid 
to an employee in respect of [one purpose] … (for example, ordinary hours of work) to meet a claim in respect of 
[another purpose] … (for example, overtime pay) … If [the purpose of the payment] arises out of the same purpose 
as the award obligation, it can be set off; 
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(b) … application of the common law principles … [w]hen there are outstanding award or enterprise agreement 
entitlements, a payment designated by the employer as being for a purpose other than satisfaction of the award 
entitlement cannot be regarded as having satisfied the award or enterprise agreement’; 

(c) close regard must be had to the character of the payment on which the employer relies for the claimed set off and 
the purpose … for which it was made; and 

(d) the purpose for which a payment was made will be a question of fact in each case. It may be express or … implied 
from the parties’ agreement or from the employer’s conduct. (original emphasis) 

53 On the Respondent’s evidence the purpose for which the untaken paid annual leave amount was withheld was to set off alleged 
overpayments made to the Claimant while he was a contractor and as an employee. Leaving aside the fact that those alleged 
overpayments cannot be properly quantified or verified, some of the alleged overpayments were apparently made to the 
Claimant for doing work after 5.00 pm or when he was not even employed by the Respondent. 

54 Simply put, the character of the alleged overpayments was completely different to that of untaken paid annual leave. There is 
no close correlation between the two payments to enable a claim for set off, even if one could be calculated in this case. 

55 During the Claim Period, the Claimant claims 47.69 hours of annual leave and at the end of his employment he was entitled to 
be paid an amount the equivalent to that payable if he had taken the period of leave. As stated, the Respondent did not keep 
any employment records concerning the accrual or taking of annual leave and provided no reasonable excuse for failing to do 
so. Accordingly, I accept the Claimant’s computation of accrued annual leave hours owing.11 

Outcome 
56 Section 545(3) of the FWA enables an eligible State court (of which the IMC is an eligible State court) to ‘order an employer 

to pay an amount to, or on behalf of, an employee of the employer if the court is satisfied that: 
(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 

57 Therefore, there are three preconditions to an order by the IMC under s 545(3) of the FWA: 
(1) an amount payable by the employer to the employee; 
(2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and 
(3) the failure to pay constitutes a civil remedy provision under s 539(1) and s 539(2) of the FWA. 

58 I note further that the Claimant elected the small claim procedure. Thus, the amount referred to in s 548(1)(a) and s 548(1A)(a) 
of the FWA refers to ‘an amount that an employer was required to pay to … an employee: 

(i) under [the FWA] or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1)’ of the FWA. 

59 I am satisfied that the Claimant has proven to the requisite standard the following: 
• the Respondent failed to pay the Claimant’s untaken paid annual leave accrued between 27 March 2019 and 

29 October 2019 upon the cessation of the Claimant’s employment, and I am satisfied the amount owed remains 
outstanding; 

• the Claimant is entitled to 47.69 hours in untaken paid annual leave and the Respondent is required to pay to the 
Claimant the amount of $1,383.01 pursuant to s 90(2) of the FWA; and 

• in failing to pay the Claimant’s untaken paid annual leave upon the cessation of employment, the Respondent has 
contravened s 44(1) of the FWA and such a contravention is a civil remedy provision: s 539(2) of the FWA, pt 2 - 1, 
item 1. 

60 For the reasons already given, I am not satisfied that the Claimant’s claim as it relates to unpaid wages under the Agreement is 
an amount the Respondent is required to pay under the FWA (nor is it a ‘safety net contractual entitlement’ relating to any of 
the subject matters described in s 61(2) of the FWA). Accordingly, the Claimant’s claim as it relates to unpaid wages under the 
Agreement is dismissed. 

Result 
61 I make the following order: 

• pursuant to s 545(3) of the FWA and subject to any liability to the Commissioner of Taxation under the Taxation 
Administration Act 1953 (Cth), the Respondent is to pay to the Claimant the amount of $1,383.01 within 30 days of 
the date of this order. 

D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Exhibit 1 – Attachment entitled ‘Agreement’. 
2 Exhibit 1 – Attachment of hours worked and Claimant’s evidence. 
3 Exhibit 4 – Time and wages book. 
4 Including pay slips in accordance with reg 3.33 of the Fair Work Regulations 2009 (Cth). 
5 Contrary to reg 3.36 of the Fair Work Regulations 2009 (Cth). 
6 Ghimire v Karriview Management Pty Ltd (No 2) [2019] FCA 1627 [13]. 
7 Section 90(2) of the FWA applies as it constitutes a minimum standard under s 61(2) of the FWA. 
8 Ghimire [14]. 
9 Ghimire [16]. 
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10 Exhibit 4. 
11 Exhibit 1. 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 2009 
(Cth) 
Jurisdiction 
[1] An employee, an employee organization or an inspector may apply to an eligible State or Territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2] The IMC, being a court constituted by an industrial magistrate, is an ‘eligible State or Territory court’: FWA s 12 (see 

definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial Relations Act 1979 (WA) s 81, 
s 81B. 

[3] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA s 544. 

[4] The civil penalty provisions identified in s 539 of the FWA include contravening a term of the NES and failing to pay in 
full an amount owed under the FWA: FWA s 44(1), s 323 respectively. 

[5] An obligation upon an ‘employer’ is an obligation upon a ‘national system employer’ and that term, relevantly, is defined 
to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA s 12, s 14, s 42, s 47. A NES 
entitlement of an employee is an entitlement of an ‘employee’ who is a ‘national system employee’ and that term, 
relevantly, is defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA 
s 13, s 42, s 47. 

Small Claims Procedure 
[6] The FWA provides that in ‘small claims proceedings, the court is not bound by any rules of evidence and procedure and 

may act in an informal manner and without regard to legal forms and technicalities’: FWA s 548(3). In McShane v Image 
Bollards Pty Ltd [2011] FMCA 215 [7], Judge Lucev explained this provision as follows: 

Although the Court is not bound by the rules of evidence, and may act informally, and without regard to legal 
forms and technicalities in small claim proceedings in the Fair Work Division, this does not relieve an 
application from the necessity to prove their claim. The Court can only act on evidence having a rational 
probative force. 

Contravention 
[7] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA 
s 545(3)(a). 

[8] The civil penalty provisions identified in s 539 of the FWA includes: 
• The Core provisions (including s 44(1)) set out in pt 2 - 1 of the FWA: FWA s 61(2) and s 539. 
• An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that 

term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA, 
s 12 and s 14. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is 
defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA s 13. 

[9] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA 

s 545(3). 
[10] In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible State or Territory court has no 

power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[11] In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the 
probabilities are equal it is not. 

[12] In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 
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Result : Claim is proven 
Representation: 
Claimant : Self-represented 
Respondent : Ms M. Sultana on behalf of the Respondent (as a director) 

REASONS FOR DECISION 
1 It is unfortunate that employers do not obtain appropriate advice before acting against an employee. All too often the employer 

becomes entrenched in the indignity of the situation which unnecessarily clouds and infects their decisions. Had the employer 
obtained appropriate advice they may have saved themselves and others the time, expense and angst associated with litigation. 

2 This claim is a good example of an employer who was, and still is, unable to get past allegations its director made against an 
employee. Leaving aside the truth of the allegations, the director’s conduct on behalf of the employer opens up for scrutiny 
possible perversions, the irony of which is lost. 

Admission Of Part Of The Claimant’s Claim 
3 During the course of the hearing, Ms Manuela Sultana (Ms Sultana), director of Kiss Kiss Food Supplies Pty Ltd, the 

Respondent, admitted the Respondent owed Mr Giuseppe Riolo, the Claimant, untaken paid annual leave. This admission was 
properly made, as there was never any basis for the Respondent failing to pay, or withholding, untaken paid annual leave upon 
the termination of the Claimant’s employment. 

4 The issue in dispute was the number of hours of accrued annual leave owing. However, to his credit the Claimant admitted he 
estimated the number of hours of accrued annual leave (112 hours)1 and he was prepared to accept the Respondent’s 
calculation of annual leave hours (84.13 hours).2 

5 The National Employment Standards (NES) relevant to annual leave is contained in pt 2 - 2, div 6 of the Fair Work Act 2009 
(Cth) (FWA). Section 90(2) of the FWA provides that if an ‘employee has a period of untaken paid annual leave’ at the 
cessation of employment, ‘the employer must pay [to] the employee [that] amount that would have been payable … had the 
employee taken [the] period of leave’. 

6 Nothing in pt 2 - 2, div 6 of the FWA provides for the withholding of untaken paid annual leave owed at the cessation of 
employment. 
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7 In the absence of any employment instrument or other written law enabling the Respondent to withhold annual leave payments, 
the circumstances surrounding the Claimant leaving his employment are irrelevant to the Claimant’s claim. The outcome in the 
Claimant’s claim for the payment of untaken paid annual leave does not depend upon whether he voluntarily left his 
employment or whether he was summarily dismissed for misconduct. 

8 Accordingly, in relation to the Claimant’s claim as it relates to annual leave, I find that the Respondent contravened s 90(2) of 
the FWA by failing to pay the Claimant upon the termination of his employment an amount that would have been payable to 
him had he taken paid annual leave. I find that the number of hours of accrued annual leave at the time of the termination of 
the Claimant’s employment was 84.13 hours. 

The Remainder Of The Claimant’s Claim 
9 The remaining aspect of the Claimant’s claim relates to the Respondent’s failure to pay him wages for work undertaken. 
10 These reasons deal with this remaining aspect of the Claimant’s claim. 
11 The Claimant was employed by the Respondent as a full-time pastry chef from 25 February 2019 to 15 October 2019. He was 

employed pursuant to a contract of employment signed and dated 25 February 2019 (Contract of Employment), which 
expressly provided that the terms and conditions of the Claimant’s employment was set out in the Food, Beverage and 
Tobacco Manufacturing Award 2010 (Cth) (the Award), unless the Contract of Employment contained more generous 
provisions.3 

12 The Claimant alleges the Respondent contravened the Award and the FWA in failing to pay him ordinary wages from 
1 October 2019 to 4 October 2019, 7 October 2019 to 11 October 2019 and on 15 October 2019.4 

13 The Claimant elected the small claims procedure under s 548 of the FWA. 
14 Schedule I of these reasons for decision outline the jurisdiction, practice and procedure of the Industrial Magistrates Court of 

Western Australia (IMC). 
15 The Respondent is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 

and operates a food supply and preparation business. The Respondent is a ‘constitutional corporation’ within the meaning of 
that term in s 12 of the FWA and is a ‘national system employer’ within the meaning of that term in s 14(1)(a) of the FWA. 
The Claimant is an individual who was employed by the Respondent and is a ‘national system employee’ within the meaning 
of that term in s 13 of the FWA. 

16 I am satisfied the Award applied to the Claimant’s employment having regard to the ‘Job Purpose’ and ‘Key Responsibilities’ 
referred to in the Contract of Employment and the definition of ‘food, beverage and tobacco manufacturing’ in cl 3 of the 
Award and Award coverage referred to in cl 4 of the Award.5 Further, the exclusions in cl 4 of the Award do not apply to the 
Claimant’s employment. 

17 Relevant to the Claimant’s claim, the Contract of Employment contained the following terms: 

• cl 5.1 – the employee is ‘paid monthly at a rate of $20.22 per hour’ (original emphasis); 

• cl 5.3 – the employee is ‘paid … on the 15th day of the month’; 

• cl 8.1 – consistent with the FWA, the employer can terminate the employee’s employment upon giving the requisite 
notice in writing; 

• cl 8.3 – the employee can terminate his employment consistent with the table in cl 8.1 (mirroring the employer’s 
obligation); 

• cl 10.2 – if the employee damages or breaks any property ‘this must be repaired/replaced by the employee and costs 
incurred … will be deducted from the [employee’s] pay at the [employer’s] discretion’; 

• cl 10.3 – if the employee produces ‘second quality products that cannot be’ sold and do not meet certain standards, 
the employee is to ‘pay for the cost of goods suffered as a loss’ with the costs to ‘be deducted from the employees 
pay at the [employer’s] discretion’; 

• cl 11.1 – the terms and conditions in the Contract of Employment ‘constitute all of the terms and conditions of [the 
employee’s] employment and replace any prior understanding or agreement between [the employee] and the 
employer’; and 

• cl 11.2 – ‘[t]he terms and conditions … may only be varied by a written agreement signed by both [the employee] 
and the employer’. 

18 The parties agreed the Claimant worked on the dates stated in his claim, save that there is a factual dispute concerning 
30 minutes of work on 15 October 2019. 

19 The Claimant claims 72.5 hours of unpaid wages for work performed for the Respondent.6 The Respondent says the Claimant 
worked 72 hours, where for 30 minutes on 15 October 2019 the Claimant was in a meeting with Ms Sultana. 

20 On 15 October 2019, the Claimant was summarily dismissed for serious misconduct. The circumstances surrounding the 
alleged serious misconduct are irrelevant where the Claimant admitted he was summarily dismissed for serious misconduct, 
and the IMC is not tasked with determining the merits of his dismissal. 

21 On 18 November 2019, one month after his summary dismissal, the Claimant was provided with a letter signed by Ms Sultana 
giving written reasons for his dismissal.7 
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22 The Respondent withheld the whole of the Claimant’s wages for his time worked because: 
(a) the Claimant offered, and Ms Sultana agreed, for the whole of his wages to be withheld and, as a result, Ms Sultana 

would not ‘pursue’ a complaint to the police about the Claimant stealing the Respondent’s property; and 
(b) in the alternative, cl 18.1(d) of the Award enabled the Respondent to deduct one week’s wages in lieu of the 

Claimant’s failure to provide notice. 
23 The Respondent did not provide a final pay slip upon the Claimant’s termination of employment. 
Was The Respondent Entitled To Withhold The Claimant’s Wages? 
24 Clause 8.3 of the Contract of Employment provides that if the Claimant wants to terminate his employment, he is to provide 

the Respondent with notice of termination in accordance with the table in cl 8.1. Relevantly, the Claimant would need to give 
one week’s notice. 

25 The Contract of Employment makes limited reference to the Respondent being authorised to make deductions from the 
Claimant’s wages and, according to cl 2.1 of the Contract of Employment, the terms and conditions referred to in the Contract 
of Employment may only be varied by a written agreement signed by both the Claimant and the Respondent. 

26 No varied written agreement signed by both the Claimant and the Respondent was referred to by either party or said by either 
party to exist. 

27 Clause 10.2 and cl 10.3 of the Contract of Employment provide for deductions for damage or breakage or substandard quality. 
The Respondent made no reference to the Claimant’s wages being withheld for any of these reasons. 

28 Clause 5.3 of the Contract of Employment provides that the Claimant ‘will be paid monthly … on the 15th of the month’.8 
However, cl 28.3 of the Award provides that on termination of employment, wages due to an employee must be paid on the 
day of termination or forwarded to the employee on the next working day. 

29 It is common ground that the Claimant’s unpaid wages were not paid on 15 November 2019 (being the 15th of the next month) 
or on the day of termination or forwarded to the Claimant on the next working day.9 The amount remains outstanding. 

Could the Respondent withhold the Claimant’s wages under cl 18.1(d) of the Award? 
30 Clause 18.1(d) of the Award, relied upon by the Respondent (in the alternative) provides: 

If an employee who is at least 18 years old does not give the period of notice required under paragraph (b), then the 
employer may deduct from wages due to the employee under this award an amount that is no more than one week’s wages 
for the employee. 

31 As identified, if the Claimant terminated his employment, he was required to provide one week’s notice and the Respondent 
could have deducted one week’s wages (such deduction being a discretion), if he did not do so. 

32 The Claimant says he resigned from his employment on 9 October 2019 and gave two weeks’ written notice to the 
Ms Gabriella Sgroi (Ms Sgroi), the Respondent’s Production Manager and Ms Sultana’s daughter.10 

33 Both Ms Sgroi and Ms Sultana completely disavow the Claimant gave notice of termination of his employment, although 
Ms Sgroi says the Claimant informed her, he had a job offer from Crown and indicated a start date of 21 October 2019. 

34 For the purposes of the Respondent’s reliance on cl 18.1(d) of the Award, if I accept Ms Sgroi and Ms Sultana’s evidence that 
the Claimant had not given written notice of termination, at the time of the Claimant’s summary dismissal on 15 October 2019, 
the Claimant was not leaving the Respondent’s employment and had merely evinced an intention to work at Crown in the 
future. 

35 Thereafter, consistent with the Claimant continuing to attend work, the Respondent summarily terminated the Claimant’s 
employment on 15 October 2019. In this circumstance, there was no basis for the Respondent to have recourse to cl 18.1(d) of 
the Award. 

36 Further, the contents of the letter from Ms Sultana to the Claimant dated 18 November 2019 makes no reference to deducting 
the Claimant’s wages under cl 18.1(d) of the Award. 

37 Therefore, having regard to the Respondent’s evidence, the Respondent was not entitled to withhold the Claimant’s wages 
under cl 18.1(d) of the Award where: 

• Ms Sgroi and Ms Sultana deny ever receiving notice of termination of employment from the Claimant; 

• at its highest, Ms Sgroi said the Claimant told her that he had been offered a job at Crown and he could start on 
21 October 2019, but she did not treat this as a resignation and left it to be discussed the following day; 

• nothing further was said until the Claimant’s employment was terminated on 15 October 2019; and 

• in the meantime, the Claimant continued to attend work in the usual course. 
38 Ultimately, it was the Respondent who terminated the Claimant’s employment and cl 18.1(d) of the Award had no part to play. 

Notably, if the Claimant’s evidence was accepted, the result is the same. 
39 Therefore, the Respondent was not entitled to deduct one week’s wages pursuant to cl 18.1(d) of the Award. 
Could the Respondent withhold the Claimant’s wages as part of some other agreement? 
40 The Claimant denied any agreement with Ms Sultana for the Respondent to withhold his wages in return for her not pursuing 

any further complaint with the Western Australia Police (WA Police). 
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41 Again, for the purposes of the Respondent’s reliance on an oral agreement with the Claimant to withhold wages, if I accept Ms 
Sultana’s evidence that: 

• on 18 November 2019, she spoke with the Claimant on the telephone, who ‘offered’ to forego his wages in return 
for her not pursuing a complaint with the WA Police that he stole the Respondent’s property; 

• she agreed to this offer and withheld the wages; 

• the letter from her to the Claimant dated 18 November 2019 reflects the content of the conversation between her 
and the Claimant; and 

• there was no signed written agreement of the oral agreement between the Claimant and the Respondent, 
a number of issues arise. 

42 The letter terminating the Claimant’s employment was written one month after the Claimant’s termination for serious 
misconduct and is dated three days after the Claimant anticipated being paid in accordance with cl 5.3 of the Contract of 
Employment. 

43 The Respondent has never disputed the Claimant worked on the days he claims he was not paid for. 
44 Arising from this, the contents of the letter raised no issue with the Claimant attending work on the days he said he did or that 

he failed to perform functions of his employment while attending work. Therefore, it is apparent, consistent with the 
Claimant’s evidence, the Claimant performed work for the Respondent giving rise to a requirement for the Respondent to pay 
the Claimant’s wages, in accordance with cl 5.3 of the Contract of Employment and cl 28.1(b) of the Award. 

45 To the extent the Respondent could vary the terms and conditions of the Contract of Employment, it could only do so in 
accordance with cl 11.2 of the Contract of Employment. That is, in writing signed by the Claimant and the Respondent. 

46 Therefore, leaving aside the moral turpitude of an employer agreeing to forgo a police complaint in exchange for wages (and 
later saying that a police investigation would be pursued if the employee continued a court claim),11 even if I accept 
Ms Sultana’s evidence of an oral agreement with the Claimant, the terms of the oral agreement sought to vary cl 5 of the 
Contract of Employment, and any such variation could only be in writing signed by both parties. No such written variation 
exists. 

47 Further, the letter dated 18 November 2019 purports to terminate the Claimant for stealing and makes no mention of the 
Claimant damaging or breaking property, or producing unsaleable second quality products, or not meeting quality assurance 
standards or the costs associated with this, if any costs were incurred.12 

48 Accordingly, there were no grounds for the Respondent to make any deductions from the Claimant’s wages under cl 10.2 or 
cl 10.3 of the Contract of Employment. 

49 Section 324(1) of the FWA provides that ‘[a]n employer may deduct an amount from an amount payable to an employee’, but 
only in respect of the reasons given in s 324(1)(a) to s 324(1)(d) of the FWA, and none of these reasons apply in the Claimant’s 
case. 

50 Therefore, in the circumstances having regard to the Respondent’s evidence, the Respondent was not entitled to withhold the 
Claimant’s wages in accordance with an alleged oral agreement between the Claimant and Ms Sultana where: 

• the oral agreement purported to vary a term of the Contract of Employment for the payment of monthly wages; 

• the oral agreement was not reduced to writing and signed by the Claimant and the Respondent; 

• the Contract of Employment expressly required variation of its terms only by written agreement signed by the 
Claimant and the Respondent; 

• no grounds exist to invoke cl 10.2 or cl 10.3 of the Contract of Employment; and 

• section 324(1) of the FWA does not apply to the Claimant and the Respondent. 
51 Therefore, in the circumstances, the Respondent was not entitled to withhold the Claimant’s wages for the period claimed 

pursuant to an alleged oral agreement (even if I were to accept such an agreement, in fact, existed). 
52 The remaining disputed factual issue is whether the Respondent is required to pay the equivalent of 72 or 72.5 hours for the 

period worked. I find the Respondent is required to pay 72.5 hours for the following reasons: 

• according to Ms Sultana, the final 30 minutes of the Claimant’s attendance at work on 15 October 2019 involved 
him being at a meeting leading to his dismissal; 

• on Ms Sultana’s evidence, the Claimant was required to attend a meeting at the employer’s direction; 

• the Claimant’s attendance at the meeting demonstrates the Claimant’s compliance with the employer’s direction; 
and 

• therefore, the Claimant continued to perform work in accordance with the employer’s direction. 
Outcome 
53 Section 545(3) of the FWA enables an eligible State court (of which the IMC is an eligible State court) to ‘order an employer 

to pay an amount to, or on behalf of, an employee of the employer if the court is satisfied that: 
(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 
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54 Therefore, there are three preconditions to an order by the IMC under s 545(3) of the FWA: 
(1) an amount payable by the employer to the employee; 
(2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and 
(3) the failure to pay constitutes a civil remedy provision under s 539(1) and s 539(2) of the FWA. 

55 I note further that the Claimant elected the small claim procedure. Thus, the amount referred to in s 548(1)(a) and s 548(1A)(a) 
of the FWA refers to ‘an amount that an employer was required to pay to … an employee: 

(i) under [the FWA] or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1)’ of the FWA. 

56 I am satisfied the Claimant has proven to the requisite standard the following: 

• the Respondent failed to pay the Claimant for work undertaken from 1 October 2019 to 4 October 2019, 
7 October 2019 to 11 October 2019 and on 15 October 2019, and I am satisfied the amount owed remains 
outstanding; 

• the Claimant worked 72.5 hours during this same period and the Respondent was required to pay to the Claimant 
the amount of $1,509.45 on termination of his employment in accordance with cl 28.3 of the Award;13 

• in failing to pay the Claimant in relation to the performance of work, the Respondent has contravened s 45 of the 
FWA and such a contravention is a civil remedy provision: s 539(2) of the FWA, pt 2 - 1, item 2; 

• the Respondent failed to pay the Claimant’s untaken paid annual leave accrued between 25 February 2019 and 
15 October 2019 upon the cessation of the Claimant’s employment, and I am satisfied the amount owed remains 
outstanding; 

• the Claimant accrued 84.13 hours in untaken paid annual leave and the Respondent is required to pay to the 
Claimant the amount of $1,753.39 pursuant to s 90(2) of the FWA and $306.84 in leave loading pursuant to 
cl 34.5(a) of the Award;14 

• in failing to pay the Claimant untaken paid annual leave upon the termination of employment, the Respondent has 
contravened s 44(1) of the FWA and such a contravention is a civil remedy provision: s 539(2) of the FWA, pt 2 - 1, 
item 1; and 

• in failing to pay the Claimant leave loading, the Respondent has contravened s 45 of the FWA and such a 
contravention is a civil remedy provision: s 539(2) of the FWA, pt 2 - 1, item 2. 

57 I also make the following final observation. It is of concern that Ms Sultana stated that if the Claimant continued his claim she 
will ‘reopen the Police investigation with new evidence coming from the meeting with the Industrial Magistrates Court’.15 

58 The reference to ‘Industrial Magistrates Court’ is in fact a reference to a pre-trial conference before the Registrar conducted in 
April 2020. Anything said by a party for the purpose of attempting to settle a case at a pre-trial conference is said without 
prejudice to any evidence adduced or may adduce.16 The clear intention of pre-trial conferences is to enable parties to have 
frank discussions with a view to resolving claims. This clear intention would be undermined if parties were later prejudiced by 
their frank discussions. 

59 Further to that, it is a dangerous course for an employer to attempt to dissuade a current or former employee from pursuing 
their legitimate legal interests by suggesting a detriment if they do. 

Result 
60 I make the following order: 

• Pursuant to s 545(3) of the FWA and subject to any liability to the Commissioner of Taxation under the Taxation 
Administration Act 1953 (Cth), the Respondent is to pay to the Claimant the amount of $3,569.68 within 30 days of 
the date of this order. 

D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Originating Claim and the Claimant’s oral evidence. 
2 Exhibit 2 – Witness Statement of Manuela Sultana dated 17 August 2020 at Annexure 15. 
3 Exhibit 1 – Witness Statement of Giuseppe Riolo dated 4 August 2020 at Attachment 1. 
4 Exhibit 1 – Attachment 4 (time sheet). 
5 Section 47(1) of the FWA. 
6 Exhibit 1 – Attachment 4. 
7 Exhibit 2 – Annexure 7. 
8 Consistent with this, the Claimant was last paid on 15 October 2019 for work undertaken from 1 to 30 September 2019 as shown 
in Exhibit 1, Attachment 3. 
9 See Exhibit 1, Attachment 3 for the last payslip provided to the Claimant for the work undertaken from 1 to 30 September 2019. 
10 Exhibit 1 – Attachment 2. 
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11 Exhibit 2 – Annexure 11. 
12 I note s 325 of the FWA and observe that this section may have applied to cl 10.2 and cl 10.3 of the Contract of Employment. 
13 See s 46(1) of the FWA. 
14 See s 46(1) of the FWA. 
15 Exhibit 2 – Annexure 11. 
16 Regulation 23(2) of the Industrial Magistrates Courts (General Jurisdiction) Regulations 2005 (WA). 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 2009 
(Cth) 
Jurisdiction 
[1] An employee, an employee organization or an inspector may apply to an eligible State or Territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2] The IMC, being a court constituted by an industrial magistrate, is an ‘eligible State or Territory court’: FWA s 12 (see 

definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial Relations Act 1979 (WA) s 81, 
s 81B. 

[3] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA s 544. 

[4] The civil penalty provisions identified in s 539 of the FWA include contravening a term of the NES and failing to pay in 
full an amount owed under the FWA: FWA s 44(1), s 323 respectively. 

[5] An obligation upon an ‘employer’ is an obligation upon a ‘national system employer’ and that term, relevantly, is defined 
to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA s 12, s 14, s 42, s 47. A NES 
entitlement of an employee is an entitlement of an ‘employee’ who is a ‘national system employee’ and that term, 
relevantly, is defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA 
s 13, s 42, s 47. 

Small Claims Procedure 
[6] The FWA provides that in ‘small claims proceedings, the court is not bound by any rules of evidence and procedure and 

may act in an informal manner and without regard to legal forms and technicalities’: FWA s 548(3). In McShane v Image 
Bollards Pty Ltd [2011] FMCA 215 [7], Judge Lucev explained this provision as follows: 

Although the Court is not bound by the rules of evidence, and may act informally, and without regard to legal 
forms and technicalities in small claims proceedings in the Fair Work Division, this does not relieve an applicant 
from the necessity to prove their claim. The Court can only act on evidence having a rational probative force. 

Contravention 
[7] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 

‘an employer to pay [to an employee] an amount … that the employer was required to pay’ under the modern award 
(emphasis added): FWA, s 545(3)(a). 

[8] The civil penalty provisions identified in s 539 of the FWA includes: 
• The Core provisions (including s 44(1) and s 45) set out in pt 2 - 1 of the FWA: FWA s 61(2), s 539. 

[9] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA 

s 545(3). 
[10] In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible State or Territory court has no 

power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[11] In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the 
probabilities are equal it is not. 

[12] In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 
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BETWEEN : RICHARD FRANK MOORE 

CLAIMANT 
AND 
ROYALSTAR PTY LTD T/A TORRE ELECTRICS (ABN:24009451763) 

RESPONDENT 

CatchWords : INDUSTRIAL LAW – Requirement to pay an amount in lieu of notice of termination under 
Fair Work Act 2009 (Cth) – Whether the claimant’s employment was terminated by the 
employer – Whether the claimant resigned – Requirement to pay an amount in full under the 
Minimum Conditions of Employment Act 1993 (WA) – Whether the claimant was an 
‘employee’ of the respondent or an ‘independent contractor’ 

Legislation : Fair Work Act 2009 (Cth) 
Minimum Conditions of Employment Act 1993 (WA) 
Corporations Act 2001 (Cth) 
Industrial Relations Act 1979 (WA) 
Long Service Leave Act 1958 (WA) 
Magistrates Court (Civil Proceedings) Act 2004 (WA) 
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Result : Claim is dismissed 
Representation: 
Claimant : Self-represented 
Respondent : Mr R. Torre on behalf of the Respondent (as a director) 

REASONS FOR DECISION 
1 The Claimant, Mr Richard Frank Moore, was employed as a full-time general manager of Torre Electrics by the Respondent, 

Royalstar Pty Ltd t/as Torre Electrics, from 2 July 1990 to 21 December 2018. 
2 The Claimant alleges the Respondent failed to pay him: 

a. an amount of $8,233.77 being the equivalent of five weeks in lieu of notice and associated superannuation in
contravention of s 117 of the Fair Work Act 2009 (Cth) (FWA); and

b. wages of $630 for work undertaken as a casual employee from January 2019 to May 2019 in contravention of the
Minimum Conditions of Employment Act 1993 (WA) (MCE).

3 The Claimant elected the small claims procedure under s 548 of the FWA. 
4 Schedule I of these reasons for decision outline the jurisdiction, practice and procedure of the Industrial Magistrates Court of 

Western Australia (IMC). 
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Background 
5 The Respondent is an Australian proprietary company limited by shares registered pursuant to the Corporations Act 2001 (Cth) 

and operated an electrical contracting business, Torre Electrics. The Respondent is a ‘constitutional corporation’ within the 
meaning of that term in s 12 of the FWA and is a ‘national system employer’ within the meaning of that term in s 14(1)(a) of 
the FWA. The Claimant is an individual who was employed by the Respondent and is a ‘national system employee’ within the 
meaning of that term in s 13 of the FWA. 

6 The Claimant is an electrician by trade. 
7 The Respondent intended to cease operating Torre Electrics sometime in early 2019. The Claimant was attending to the sale of 

the Respondent’s assets relating to Torre Electrics and arranging for trading activities to either close or be handed over to 
another electrical contractor. It appears one of the last items to be finalised to dissolve the business was the expiration of a 
commercial lease on 1 March 2019 for a building occupied by the Respondent. 

8 The Claimant’s final day of work with the Respondent was 21 December 2018, although he carried out nine jobs associated 
with electrical warranty work on behalf of the Respondent from January 2019 to May 2019 (the Warranty Work). 

9 Upon the cessation of the Claimant’s employment on 21 December 2018, he was paid $51,879.48 (gross) in entitlements, 
including ordinary wages, untaken paid annual leave, accrued long service leave and associated superannuation. 

10 The Claimant’s claim and the dispute between the parties involves two principal issues: 
A. Whether the Claimant resigned from, or the Respondent terminated, the Claimant’s employment on 

21 December 2018? 
B. Whether the Claimant was a casual employee of, or an independent contractor to, the Respondent for the Warranty 

Work undertaken from January 2019 to May 2019? 
11 The Claimant says the Respondent terminated his employment and he was not provided with the requisite statutory notice 

period prior to his termination or payment in lieu of notice upon his termination. The Respondent says the Claimant resigned 
from his employment and he was paid all of his entitlements. 

12 The Claimant further says that pursuant to an oral agreement with Mr Ross Torre (Mr Torre), director of the Respondent, he 
was employed as a casual employee of the Respondent to undertake the Warranty Work at a rate of $70 per job and he did nine 
jobs for which he is owed $630. 

13 The Respondent does not dispute the rate stated by the Claimant or that the Claimant did the work or that the Claimant is owed 
$630 for undertaking the work. The Respondent’s dispute is that the Claimant was not employed as a casual employee, but was 
an independent contractor, and when the Claimant presents a proper invoice for payment, he will be paid. 

Was The Claimant’s Employment Terminated Or Did He Resign? 
14 The critical time period relevant to the parties’ factual dispute about the cessation of the Claimant’s employment is from 19 

December 2018 to 21 December 2018. 
15 The chronology is as follows: 

• On 12 June 2017, the Claimant made enquiries with Mr Torre about the ‘paying out’ of accrued leave entitlements.1 
Nothing came of this enquiry. 

• On 14 December 2018, Mr Torre requested the Claimant to give two employees one week’s notice of termination 
with their end date being 21 December 2018. 

• On 19 December 2018, Mr Torre requested a meeting with the Claimant and the two men met at a café at about 
2.00 pm. A range of topics were discussed, including: 

o the financial state of Torre Electrics; 
o issues regarding closing the business; 
o the Claimant’s entitlements and how they were to be paid; and 
o the Claimant undertaking the Warranty Work in the future. 

• On 21 December 2018 at 5.44 am, the Claimant sent an email to Mr Torre stating:2 
Further to our discussion on Wednesday afternoon about you requesting to pay my entitlements out fortnightly. 
I have had discussions with my accountant and Lyne and find that it is best to have my entitlements paid out in 
full as a lump sum, not just for me but also best for you, as you would have to pay superannuation contributions 
on that format which may have an effect on your future cash flow. 
As you stated there is no work going forward as of Friday 21/12/2018, so have thought that Friday could be my 
last day of employment, can you please clarify my employment situation going forward. 

• On 21 December 2018, the Claimant’s employment ceased. 

• On 21 December 2018, the Respondent authorised the transfer of $38,991.48 to the Claimant in accordance with a 
final payslip.3 

• On 31 December 2018, the Claimant sent an email to ‘Sandra’, one of the Respondent’s employees. The relevant 
content of the email states:4 

(2) I have also noticed that I have not been paid my 5 week’s pay in lieu of notice that was not given. 
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• On 3 January 2019, ‘Sandra’ sent an email to the Claimant in response to the Claimant’s email dated 
31 December 2018. The relevant content of the email states:5 

The 5 weeks pay in lieu of notice, I was advised by Ross that he had spoken to you and Stacey and had told you 
the last day of work was going to be the 21/12, if you have any discrepancy regarding this best you speak to Ross 
direct to clarify it. 

• On 6 January 2019, the Claimant sent an email to ‘Sandra’ in response to her email dated 3 January 2019. The 
relevant content of the email states:6 

As for the notice given, below (marked with the brackets) is an extract of an email from me to Ross on Friday, 
21 December, 2018 5:44 AM, which Ross forwarded to you, which confirms no notice was given for termination 
of employment. 
[The contents of the email dated 21 December 2018 was inserted into the email] 
Next thing I know, was when you informed me on Friday 21/12/2018 that you had organised my payout and 
issued a pay slip. Employment finished. Hence 5 weeks pay in lieu of notice is owed as no notice was given. 

Discussions on 19 December 2018 
16 According to the Claimant, Mr Torre wanted to pay the Claimant’s entitlement by instalments, which he could not accept 

without discussing the proposal with his wife. He and Mr Torre also discussed the other employees’ termination and Mr Torre 
referred to there being no work going forward. The Claimant said they discussed the Claimant doing maintenance work for 
‘Schneider’ and he and Mr Torre agreed he would be a causal employee (‘if and when Torre Electrics was scaled fully back of 
employee’s’ [sic]) and paid a set rate of $70 per job. 

17 The Claimant agreed he understood there was some future work to be undertaken for ‘Schneider’ and finishing off existing 
work and ‘bits and pieces’ to wind down the business. The Claimant also understood that the business had to be out of the 
leased premises before the lease ended. The Claimant agreed there had been discussions about closing the business, but he was 
not aware of a definite date. The Claimant denied there was a conversation about him finishing up and wanting to do things 
amicably. He agreed that Mr Torre did not want to undertake the Warranty Work but did so to help out the Claimant. 

18 According to Mr Torre, the meeting on 19 December 2018 was to discuss the final issues regarding the closure of the business 
and the Claimant said he wanted to think about a proposal to pay his entitlements in instalments, which was the Respondent’s 
preference. Mr Torre also said that the second part of the conversation was to do with ceasing employment and how the 
Claimant’s employment was to end. Mr Torre said the Claimant asked about future work where the Respondent had a small 
amount of warranty work for one client. They agreed the Claimant would charge $70 per job, but Mr Torre said the work was 
to be undertaken on a sub-contractor basis where the Claimant had an Australian Business Number (ABN). The work was 
completed and months later he received an email from the Claimant wanting payment, but the Claimant never produced an 
invoice for payment. 

Events on 21 December 2018 
19 According to the Claimant, Mr Torre arrived at the office between 11.00 am and 12.00 pm and started to answer his questions 

in the email the Claimant had sent earlier in the morning, ‘telling [the Claimant] that today … 21st December 2018 was [the 
Claimant’s] last day’ of work and that he was to finish with the two other employees.7 The Claimant said he did not return to 
work after 21 December 2018. 

20 In respect of the contents of the email dated 21 December 2018, the Claimant said that he wanted to know his status going 
forward, as he did not know the situation and he was not sure what was going on. He did not believe that he was anticipating 
that 21 December 2018 was his last day of employment. 

21 Mr Torre received the Claimant’s email dated 21 December 2018 in which the Claimant said he wanted his entitlements in a 
lump sum and, in his view, saying today was Claimant’s last day. Mr Torre said he agreed to everything the Claimant wanted 
and he was happy for the Claimant to leave on 21 December 2018 if the Claimant wanted to go. Mr Torre denied putting the 
acid test on the Claimant to leave, although he acknowledged that one day the Claimant’s employment would end with the 
closing of the business. 

Resolving the evidence 
22 It is clear that the Claimant and Mr Torre had different recollections or perceptions of events surrounding the cessation of the 

Claimant’s employment. I am not able to resolve the differences by rejecting their evidence as incredible or necessarily 
untruthful where in many respects their evidence is consistent with each other. 

23 However, there are a number of difficulties with respect to the content of the Claimant’s email dated 21 December 2018 when 
compared to the content of the conversation between the Claimant and Mr Torre on 19 December 2018: 

• notwithstanding discussions on 19 December 2018 included the specific termination of other employees, even on 
the Claimant’s evidence, at its highest, there was a general discussion about the Claimant’s employment ceasing in 
the future consistent with the closing of the business; 

• however, the Claimant professed to be unaware of when the business would close, although he acknowledged that 
there was some work to be finished off and bits and pieces to complete to wind down the business and there was no 
definitive date for closure; 

• further, nothing in the Claimant’s evidence arising from the conversation on 19 December 2018 indicated that the 
Claimant: was asked to nominate a date to end his employment; or informed of when in fact the business was 
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closing upon which it was implied his employment would cease from that date, notwithstanding Mr Torre had said 
there was no work from 21 December 2018; 

• the real gravamen of the Claimant’s concern arising from discussions on 19 December 2018 was the payment of 
outstanding entitlements and he wanted some time to think about the Respondent’s proposal to pay the entitlements 
by instalments, noting that this issue was also raised some 18 months earlier; 

• between the end of the meeting on 19 December 2018 until the Claimant sent the email on 21 December 2018, 
nothing changed. That is, the Respondent did not press a response to the proposal about paying entitlements put 
forward by Mr Torre, nor did the Respondent press any other issue discussed at the meeting; 

• it was the Claimant’s email dated 21 December 2018 that bought things to a head. In that email the Claimant said he 
wanted his entitlements in a lump sum (rather than by instalments) that he ‘thought that Friday could be my last day 
of employment’; and 

• after receiving this email, according to the Claimant, Mr Torre said 21 December 2018 was his last day and the 
Claimant was given a final pay slip and paid his entitlements. 

24 The Claimant’s explanation that he was not anticipating his employment ending on 21 December 2018 is inconsistent with the 
contents of his email where he nominates an end date of 21 December 2018. I do not accept that this email was merely a query 
about an unknown future work situation. 

25 While the Claimant did query his future employment situation, this also needs to be seen in the context of the Claimant’s other 
query on 19 December 2018 regarding carrying out the Warranty Work (the circumstances of which are disputed). 

26 Section 117 of the FWA refers to the giving of notice of termination of an employee’s employment and generally applies 
where an employer is the moving party and ends the employee’s employment. 

27 In the Claimant’s case, where the Claimant bears the onus of proving his claim and the facts giving rise to his claim, I am 
unable to discount that, consistent with Mr Torre’s evidence, following the general discussions on 19 December 2018, which 
included the Claimant’s employment ending at some point coinciding with the eventual closing of the business, Mr Torre 
agreed to the Claimant’s suggested last day of employment being 21 December 2018. 

28 Nothing in the evidence suggests the Respondent or Mr Torre proposed or suggested this day as the end of the Claimant’s 
employment and, in fact, the first time this date was raised was when it was proposed by the Claimant in his email dated 
21 December 2018. 

29 To the extent 21 December 2018 was a relevant date, it was relevant because two other employees had received notices of 
termination to cease employment on that date and because at the meeting on 19 December 2018, Mr Torre had said there was 
‘no work [for the business] going forward’. 

30 However, the Claimant agreed there was still some work to do in relation to closing the business and the actual date or timing 
of the closure was not known albeit that it was likely to be around the same time as the cessation of a commercial lease for the 
Respondent’s office. 

31 I am satisfied that, on the evidence, it is equally open to conclude an alternative rational explanation exists; that being, 
Mr Torre acquiesced to the Claimant’s proposal to finish on 21 December 2018 and paid out his entitlements as requested. 

32 While I am satisfied of an alternative explanation on the evidence, I am not satisfied the Claimant has proven to the requisite 
standard the Respondent terminated his employment. 

33 Therefore, if I am not satisfied the Respondent terminated the Claimant’s employment, I am not satisfied an obligation under s 
117(1) of the FWA applies to the Claimant’s employment. 

Was The Claimant A Casual Employee Or An Independent Contractor? 
34 The discussions between the Claimant and Mr Torre on 19 December 2018 are also relevant to the issue of whether the work 

undertaken by the Claimant between January 2019 and May 2019 was as a casual employee of the Respondent or an 
independent contractor to the Respondent. 

35 The nature of these discussions was, in my view, very general and the agreed facts concerning this work include: 

• the Claimant wanted to do the Warranty Work for the Respondent in 2019 and offered to do discrete jobs at 
$70 per job; 

• the Warranty Work involved replacing faulty equipment under warranty associated with a minor contract remaining 
with the Respondent’s business; 

• the Respondent was reluctant to have the Claimant carry out this work, but said the work could be done by the 
Claimant as a subcontractor and the Claimant was to supply an ABN; 

• the Claimant disputed the work could be done on a subcontracting basis because it would not comply with certain 
regulatory requirements for electrical work; 

• the Claimant undertook nine jobs between January 2019 and May 2019 and ‘invoiced’ the Respondent for $630; 
and 

• the Respondent declined to pay the amount ‘invoiced’ until the Claimant provided a tax invoice with an ABN. 
36 On 20 May 2019, the Claimant sent an email to ‘Sandra’ and Mr Torre requesting payment of $630 for work performed.8 I 

note the attachments does no more than list item numbers with an amount of $70 next to each item number. 
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37 Between 22 May 2019 and 27 May 2019, there was a series of emails between the Claimant and Mr Torre disputing how the 
Claimant would invoice the Respondent for the Warranty Work and reference to the conversation on 19 December 2018 about 
the Claimant’s status as a casual employee or subcontractor.9 Suffice to say the Claimant and Mr Torre had a different view on 
how the work was to be paid and the Claimant’s status. 

38 This issue was not resolved at the time the work was done. 
39 The Claimant refers to the MCE as the basis for his claim for wages as a casual employee. 
40 Therefore, if the MCE has any application to the claim, the Claimant must first prove to the requisite standard that he is an 

‘employee’ as defined in s 3 of the MCE, noting the Respondent denies the Claimant was an employee at the time the Warranty 
Work was undertaken. 

41 ‘[E]mployee’ in s 3 of the MCE means ‘a person who is an employee within meaning of’ the Industrial Relations Act 1979 
(WA) (IR Act). 

42 Section 7 of the IR Act defines ‘employee’ to, relevantly, mean ‘(a) any person employed by an employer to do work for hire 
or reward including an apprentice; or (b) any person whose usual status is that of an employee’. 

43 In Botica v Top Cut Holdings Pty Ltd [2020] WAIRC 00061 (Top Cut), Industrial Magistrate Flynn (as he was then) 
comprehensively reviewed the meaning of ‘employee’ as it related to the FWA, but also as it related to s 4(1)(a) and s 4(1)(b) 
of the Long Service Leave Act 1958 (WA) (LSL Act). 

44 The relevant definition of ‘employee’ in s 3 of the MCE (by virtue of s 7 of the IR Act) is the same as that in s 4(1)(a) and 
s 4(1)(b) of the LSL Act. 

45 As Industrial Magistrate Flynn noted in Top Cut, at [55], the meaning of ‘employee’ in s 4(1)(a) and s 4(1)(b) of the LSL Act 
has been construed by appellate authority in Western Australia consistent with the meaning of ‘employee’ in the FWA adopted 
by authorities in other jurisdictions. 

46 In summary, the totality of the relationship between the parties must be examined to determine whether the person who is 
engaged is an employee or an independent contractor.10 The principles applied in respect of the meaning of ‘employee’ in 
s 4(1)(a) and s 4(1)(b) of the LSL Act are also applicable to the meaning of ‘employee’ in s 3 of the MCE. 

47 I adopt Industrial Magistrate Flynn’s summary and adaptation, at [38] in Top Cut, identifying a number of potentially 
significant and relevant factors in assessing the totality of the relationship between a person who engages another to do work 
and the person who is engaged to do the work.11 I also note the different methodologies referred to at [39] in Top Cut. 

48 Similar to that in Top Cut, there are factors suggesting an ‘employee/employer’ relationship between the Claimant and the 
Respondent and factors suggesting the Claimant was ‘independently contracted’ to the Respondent to carry out the Warranty 
Work. 

49 The factors suggesting an ‘employee/employer’ relationship include: 

• the Claimant attended the Respondent’s office for each job to complete the necessary computer or paperwork; 

• the Respondent nominated the Warranty Work to be undertaken, if and when it was required to be done; and 

• on the Claimant’s evidence, he was required to operate under the Respondent’s electrical licence and electrical 
contractor’s licence to complete the Warranty Work. 

50 The factors suggesting an ‘independent contractor’ relationship include: 

• the Warranty Work involved discrete and limited tasks where the Respondent had otherwise divested its electrical 
business to another organisation. In that sense, there was limited representation of the Respondent by the Claimant; 

• the Claimant presented the Respondent with an ‘invoice’ at the completion of nine jobs rather than was paid for 
work undertaken on each occasion; 

• the work was invoiced at a job rate of $70 per job and not an hourly rate; 

• the Warranty Work was infrequent with nine jobs completed over some five months; 

• there was no suggestion that the Claimant was directed to do the work or supervised in carrying out the work. The 
Claimant was free to determine the manner in which he completed the Warranty Work; and 

• the Respondent otherwise had no control, nor did it assume control, over the Claimant’s time. The Respondent did 
not have the Claimant’s exclusive services and it appears the Claimant did not, and was not required to, regularly 
attend the workplace. The Claimant was free to look for other work. 

51 Whether the Claimant used the Respondent’s tools or wore the Respondent’s uniforms (if there was any) is unknown, although 
having regard to other circumstances, I do not consider this determinative of the Claimant’s status as an employee or as an 
independent contractor. 

52 Further, the parties placed significant emphasis on whether the Claimant could complete the Warranty Work without the 
Respondent’s electrical licence and electrical contracting licence. The Claimant was adamant that he could not, and this was 
indicative of him being an employee, whereas the Respondent said the Claimant could complete the work using the 
Respondent’s licences, and this is no different to the position adopted by other subcontractors. 

53 While I have noted this factor as an indicator of the Claimant’s ‘employee/employer’ relationship, again, this is not 
determinative where I also cannot disregard the Respondent’s engagement of other subcontractors using its electrical licence 
and electrical contracting licence (and I am not required to resolve the legitimacy in doing so). 
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54 Finally, the Claimant’s ABN was cancelled on 23 May 2019.12 The existence of the ABN during the Warrant Work merely 
demonstrates the Claimant could have issued a tax invoice for the Warranty Work, not necessarily that he was operating a 
business. However, in part, it supports Mr Torre’s evidence of the Respondent’s preference for the work to be contracted to the 
Claimant. 

55 When assessing the totality of the relationship between the Claimant and the Respondent, the Claimant’s ability or inability to 
carry out the Warranty Work using the Respondent’s electrical licence and electrical contracting licence and the nomination of 
the Warranty Work by the Respondent is less significant than the combined effect of the Warranty Work being infrequent, 
discrete and involving limited tasks charged on a per job basis where the Respondent otherwise had no, or did not assume, 
control over the Claimant’s exclusive services. 

56 Therefore, I conclude the Claimant supplied his services to the Respondent on an ad hoc basis on a per job rate of $70 per job 
to do the Warranty Work, rather than serving the Respondent in whatever remained of its business. 

57 I am not satisfied the Claimant was an ‘employee’ of the Respondent for the purposes of the MCE. 
Outcome 
Claimant’s claim for payment in lieu of notice of termination 
58 Section 545(3) of the FWA enables an eligible State court (of which the IMC is an eligible State court) to ‘order an employer 

to pay an amount to, or on behalf of, an employee of the employer if the court is satisfied that: 
(a) the employer was required to pay the amount under this Act or a fair work instrument; and 
(b) the employer has contravened a civil remedy provision by failing to pay the amount’. 

59 Therefore, there are three preconditions to an order by the IMC under s 545(3) of the FWA: 
(1) an amount payable by the employer to the employee; 
(2) a requirement to pay the amount by reference to an obligation under the FWA or a fair work instrument; and 
(3) the failure to pay constitutes a civil remedy provision under s 539(1) and s 539(2) of the FWA. 

60 I note further that the Claimant elected the small claims procedure. Thus, the amount referred to in s 548(1)(a) and 
s 548(1A)(a) of the FWA refers to ‘an amount that an employer was required to pay to … an employee: 

(i) under [the FWA] or a fair work instrument; or 
(ii) because of a safety net contractual entitlement; or 
(iii) because of an entitlement of the employee arising under subsection 542(1)’ of the FWA. 

61 Having regard to the findings made I am not satisfied the Claimant has proven to the requisite standard the Respondent was 
required to pay an amount in lieu of notice of termination under s 117(2) of the FWA. 

The Claimant’s claim for payment of the Warranty Work 
62 The Claimant did not identify what provision of the MCE he relied upon for the purposes of his claim for the payment of $630 

for the Warranty Work, nor did he identify the enforcement provisions relevant to the IMC. 
63 The IMC has limited jurisdiction under the MCE and IR Act: s 7 of the MCE and s 81A of the IR Act. The IMC has no 

jurisdiction to consider a broader common law contractual claim or a claim for denial of contractual benefits. 
64 If I assume the Claimant relies on s 17C(1) of the MCE to seek payment in full and he seeks to enforce the payment of the 

amount of $630 pursuant to s 7(c) of the MCE, when read with s 83 of the IR Act, the IMC can only order payment where a 
contravention or failure is proved under s 83(4) of the IR Act: s 83A(1) of the IR Act. 

65 This is predicated on the Claimant being an employee of the Respondent (bearing in mind the condition being implied into a 
contract of employment). 

66 Having regard to the findings made, I am not satisfied the Claimant has proven to the requisite standard he was an employee of 
the Respondent and thus no condition for payment in full can be implied into any contract of employment for the purposes of 
the MCE. Therefore, there is no basis for the IMC to make an order for payment under s 83A of the IR Act. 

Result 
67 The Claimant’s claim is dismissed. 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Exhibit 1 - witness statement of the Claimant dated 26 April 2020 [4] and the email chain dated 12 June 2017 at RM-2. 
2 Exhibit 1 [5] and email dated 21 December 2018 at RM-3. 
3 Exhibit 1 at RM-21. 
4 Exhibit 1 [7] and email dated 31 December 2018 at RM-4. 
5 Exhibit 1 - email dated 3 January 2019 at RM-5. 
6 Exhibit 1 - email dated 6 January 2019 at RM-4. 
7 Exhibit 1 [6]. 
8 Exhibit 1 - RM-8. 
9 Exhibit 1 - RM-9, RM-10, RM-11, RM-12, RM-13. 
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10 United Construction Pty Ltd v Birighitti [2002] 82 WAIG 2409; United Construction Pty Ltd v Birighitti [2003] WASCA 24; 
David Kershaw v Sunvalley Australia Pty Ltd [2007] WAIRComm 520; Stevens v Brodribb Sawmilling Co Pty Ltd (1986) 160 
CLR 16, 28 - 29; ACE Insurance Ltd v Trifunovski [2011] FCA 1204; (2011) 200 FCR 532 [29]. 
11 In Abdalla v Viewdaze Pty Ltd (2003) 53 ATR 30, the Full Bench of the Western Australian Industrial Relations Commission 

identified a number of factors of potential significance when assessing the totality of the relationship between a Business and a 
Worker. I have adapted the list and added to it from other cases. The list is not exhaustive. Features of a relationship in a 
particular case which do not appear below may be relevant. 
a. Does a Worker perform work for anyone other than a Business (or have a genuine and practical entitlement to do so)? Does 

the Worker operate from premises other than that of a Business? Does a Worker advertise his or her services to the world at 
large? The right of a Business to the exclusive services of a Worker is characteristic of an employment relationship. On the 
other hand, if a Worker also works for others (or has the genuine and practical entitlement to do so) then this suggests an 
independent contract. 

b. Does a Worker have the right to delegate or subcontract work? Does a Worker have an obligation to regularly attend the 
workplace? If a Worker is entitled to delegate work to others (without reference to a Business) then this is an indicator that 
a Worker is an independent contractor. An employment contract is personal in nature; it is a contract for the supply of the 
services of the worker personally. 

c. To what extent do the arrangements for remuneration and leave of a Worker resemble an employment relationship?11 
Employees tend to be paid a periodic wage or salary and the rate is often set in advance by the Employer. Employees tend 
to be afforded paid leave for holidays and when unable to work because of illness. Independent contractors tend to be paid 
by reference to completion of tasks and there may be genuine negotiations about remuneration. Independent contractors 
tend not to be paid when on holidays or when unable to work because of illness. Employers tend to meet certain expenses 
associated with each employee including insurance and the cost of a uniform. Independent contractors often pay these 
expenses themselves. Compared to independent contractors, employers are rarely entitled to make deductions from 
payments to Workers on account of poor work performance. 

d. Does a Business present a Worker to the world at large as an emanation of the business?11 Typically, this will arise 
because a Worker is required to wear the uniform of the Business. Alternatively, if a Worker generates personal goodwill 
with customers of the Business and is able to leverage this goodwill into an asset that is saleable, a Worker may be an 
independent contractor. 

e. Does a Worker have a special skill that is typically required by a Business for a discrete task or for a discrete time period? 
Such persons tend to be engaged as independent contractors rather than as employees. 

f. Does a Worker spend a significant portion of his or her remuneration on business expenses, suggesting an independent 
contractor? 

g. Does a Business have the right to suspend or dismiss a Worker in a manner consistent with typical dealings between an 
employer and an employee, suggesting an employment relationship? 

12 Exhibit 5. 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court (WA) Under The Fair Work Act 2009 
(Cth) and The Industrial Relations Act 1979 (WA) 
Jurisdiction under the Fair Work Act 2009 (Cth) 
[1] An employee, an employee organization or an inspector may apply to an eligible State or Territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2] The IMC, being a court constituted by an industrial magistrate, is an ‘eligible State or Territory court’: FWA s 12 (see 

definitions of ‘eligible State or Territory court’ and ‘magistrates court’); IR Act s 81, s 81B. 
[3] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 

provision occurred: FWA s 544. 
[4] The civil penalty provisions identified in s 539 of the FWA include contravening a term of the NES: FWA s 44(1). 
[5] An obligation upon an ‘employer’ is an obligation upon a ‘national system employer’ and that term, relevantly, is defined 

to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA s 12, s 14, s 42, s 47. A NES 
entitlement of an employee is an entitlement of an ‘employee’ who is a ‘national system employee’ and that term, 
relevantly, is defined to include ‘an individual so far as he or she is employed … by a national system employer’: FWA 
s 13, s 42, s 47. 

Small Claims Procedure 
[6] The FWA provides that in ‘small claims proceedings, the court is not bound by any rules of evidence and procedure and 

may act in an informal manner and without regard to legal forms and technicalities’: FWA s 548(3). In McShane v Image 
Bollards Pty Ltd [2011] FMCA 215 [7], Judge Lucev explained this provision as follows: 

Although the Court is not bound by the rules of evidence, and may act informally, and without regard to legal 
forms and technicalities in small claims proceedings in the Fair Work Division, this does not relieve an applicant 
from the necessity to prove their claim. The Court can only act on evidence having a rational probative force. 

Contravention 
[7] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 

an employer to pay to an employee an amount that the employer was required to pay under the modern award: FWA 
s 545(3)(a). 
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[8] The civil penalty provisions identified in s 539 of the FWA includes: 
• The Core provisions (including s 44(1)) set out in pt 2 - 1 of the FWA: FWA s 61(2), s 539. 

[9] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: FWA 

s 545(3). 
[10] In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible State or Territory court has no 

power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren v Gabbusch [2014] SAIRC 15. 

Jurisdiction under Industrial Relations Act 1979 (WA) 
[11] Section 83 and s 83A of the IR Act confer jurisdiction on the IMC to make orders for the enforcement of a provision of an 

industrial agreement where a person has contravened or failed to comply with the agreement. If the contravention or 
failure to comply is proved, the IMC may issue a caution or impose a penalty and make any other order necessary for the 
purpose of preventing any further contravention. The IMC must order the payment of any unpaid entitlements due under 
an industrial agreement. 

[12] The powers, practice and procedure of the IMC are the same as a case under the Magistrates Court (Civil Proceedings) 
Act 2004 (WA). The onus of proving a claim is on the claimant and standard of proof required to discharge the onus is 
proof ‘on the balance of probabilities’. The IMC is not bound by the rules of evidence and may inform itself on any 
matter and in any manner it sees fit. In Sammut v AVM Holdings Pty Ltd [No 2] [2012] WASC 27 [40] - [47], 
Commissioner Sleight examined a similarly worded provision regulating cases in the State Administrative Tribunal of 
Western Australia, noting: 

[T]he rules of evidence are [not] to be ignored… After all, they represent the attempt made, through many 
generations, to evolve a method of enquiry best calculated to prevent error and elicit truth… 
The more flexible procedure provided for does not justify decisions made without a basis in evidence having 
probative force. 

Burden and standard of proof 
[13] In an application under the FWA and under the IR Act, the party making an allegation to enforce a legal right or to relieve 

the party of a legal obligation carries the burden of proving the allegation. The standard of proof required to discharge the 
burden is proof ‘on the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, 
Lord Denning explained the standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence 
is such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the 
probabilities are equal it is not. 

[14] In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 

 

RECEIVED APPLICATION—Matters pertaining to 
2020 WAIRC 00834 

RECEIVED APPLICATION - DENIED CONTRACTUAL BENEFITS 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES AMY HAPGOOD 
APPLICANT 

-v- 
RE-BOOT FITNESS 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE THURSDAY, 1 OCTOBER 2020 
FILE NO/S REGC 57 OF 2020 
CITATION NO. 2020 WAIRC 00834 
 

Result Application dismissed 
 

Order 
On 25 August 2020, an application was received for filing by the Commission’s Registry and the $50 filing fee was paid. 
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On 27 August 2020, during a conversation with a Registry Services Officer, the applicant expressed an interest in applying to have 
the filing fee waived due to financial hardship. The applicant was also provided with general information about the jurisdiction of 
the Commission and was advised of areas of the application which may require amending, prior to the application being formally 
filed. 
On 31 August 2020, a copy of an Application for Waiver of Fee and the associated instructions was sent to the applicant’s email 
address by a Registry Services Officer. 
On 8 September 2020, a follow-up email was sent by a Registry Services Officer requesting that the applicant advise of her 
intentions to the application. 
On 16 September 2020, the application was referred to Chief Commissioner Scott for instruction as no further correspondence had 
been received from the applicant by the Registry. 
On 18 September 2020, at the direction of Chief Commissioner Scott, a letter was sent to the applicant asking her to advise of her 
intentions regarding the application by no later than Friday, 25 September 2020 and that if no response was received, the 
application would be dismissed. 
On 19 September 2020, a response was received from the applicant in which she stated that while she did wish to pursue the 
application, she was not able to make the necessary amendments at that time. 
On 22 September 2020, a further letter was sent to the applicant confirming that in the absence of advice from her, the application 
still had not been formally registered, providing her with information about the matters she needed to amend and requesting that she 
confirm her intentions regarding the application by no later than Friday, 25 September 2020, or it will be dismissed. 
As of 29 September 2020, no further correspondence has been received from the applicant. 
NOW THEREFORE, the Commission, pursuant to the powers conferred on it by the Industrial Relations Act 1979 (WA) hereby 
orders – 

THAT the application be and is hereby dismissed. 
 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 

CONFERENCES—Matters referred— 

2020 WAIRC 00681 
COMMISSION'S OWN MOTION PURSUANT TO S. 44(7)(B) 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 6 AUGUST 2020 
FILE NO/S CR 13 OF 2020 
CITATION NO. 2020 WAIRC 00681 
 

Result Order issued 
Representation  
Ms M Shanhun Ms S Maddern (of counsel) 
Ms K Payne Mr P Brunner (of counsel) 
Minister for Industrial Relations Mr J Carroll (of counsel) 
 

Order 
WHEREAS on 28 July 2020 the Minister for Industrial Relations wrote to the Registrar and requested leave to intervene and be 
heard on behalf of the State about the validity of the COVID-19 JobKeeper General Order; 
AND WHEREAS the Minister for Industrial Relations says he is a person who has a statutory right to be heard in relation to the 
making of any General Order, and was heard in relation to the making of the COVID-19 JobKeeper General Order;  
AND WHEREAS there is no objection to the Minister for Industrial Relations being granted leave to intervene and be heard on 
behalf of the State about the validity of the COVID-19 JobKeeper General Order; 
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AND WHEREAS the Commission in Court Session is satisfied that the State has an interest in these proceedings because the 
validity of the COVID-19 JobKeeper General Order is contested; 
NOW THEREFORE the Commission in Court Session, pursuant to s 30(1) of the Industrial Relations Act 1979 (WA), orders –  

THAT the Minister for Industrial Relations be granted leave to intervene in application CR 13 of 2020, to be heard about 
the validity of the COVID-19 JobKeeper General Order. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] For and On behalf of the Commission In Court Session. 
 

 

2020 WAIRC 00795 
COMMISSION'S OWN MOTION PURSUANT TO S. 44(7)(B) 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES COMMISSION'S OWN MOTION 

APPLICANT 
-v- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
 COMMISSIONER D J MATTHEWS 
 COMMISSIONER T B WALKINGTON 
DATE FRIDAY, 11 SEPTEMBER 2020 
FILE NO/S CR 13 OF 2020 
CITATION NO. 2020 WAIRC 00795 
 

Result Application discontinued 
Representation  
Ms M Shanhun Mr J Richards (of counsel) 
Ms K Payne Mr P Brunner (of counsel) 
 

Order 
WHEREAS on 10 September 2020 Mr J Richards (of counsel) wrote to the Commission in Court Session on behalf of Ms Shanhun 
and informed it that Ms Shanhun seeks that application CR 13 of 2020 be discontinued; 
AND WHEREAS that same day Mr P Brunner (of counsel) wrote to the Commission in Court Session and confirmed that 
Ms Payne consents to the Commission issuing an order dismissing application CR 13 of 2020; 
NOW THEREFORE the Commission in Court Session, pursuant to the powers conferred under s 27(1)(a) of the Industrial 
Relations Act 1979 (WA), orders –  

THAT application CR 13 of 2020 be, and by this order is, discontinued. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] For and On behalf of the Commission In Court Session. 

 
 

2020 WAIRC 00817 
DISPUTE RE FIXED TERM CONTRACTS OF EMPLOYMENT 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES HEALTH SERVICES UNION OF WESTERN AUSTRALIA (UNION OF WORKERS) 

APPLICANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 25 SEPTEMBER 2020 
FILE NO/S PSACR 2 OF 2020 
CITATION NO. 2020 WAIRC 00817 
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Result Application dismissed 
Representation (by correspondence) 
Applicant Mr J Nicholas (of counsel) 
Respondent Ms J Vincent (of counsel) 
 

Order 
Having heard from the parties via correspondence on Thursday, 24 September 2020 now therefore I, the undersigned, pursuant to 
the powers conferred on me under the Industrial Relations Act 1979 and by consent, hereby order: 

(1)  THAT leave to discontinue the application is granted; and 
(2) THAT the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

CORRECTIONS— 

2020 WAIRC 00790 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DONALD ANDREW PARNELL 

APPLICANT 
-v- 
THE ROMAN CATHOLIC ARCHBISHOP OF PERTH 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE (CORRIGENDUM MONDAY, 7 SEPTEMBER 2020) 
FILE NO/S U 132 OF 2019 
CITATION NO. 2020 WAIRC 00790 
 

CORRIGENDUM 
1. In [82], line 5 [2020] WAIRC 00420 of the reasons for decision dated 21 July 2020, delete ‘par 81’ and insert ‘par 78’ in 

lieu thereof. 
2. In [85], line 8 [2020] WAIRC 00420 of the reasons for decision dated 21 July 2020, delete ‘par 85 ’ and insert ‘par 82’ in 

lieu thereof. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
Dated: 7 September 2020 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00852 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ADRIAN DOYLE 

APPLICANT 
-v- 
ROMAN CATHOLIC BISHOP OF BUNBURY 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 14 OCTOBER 2020 
FILE NO. B 167 OF 2019 
CITATION NO. 2020 WAIRC 00852 
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Result Direction issued 
Representation  
Applicant Mr A Doyle 
Respondent Mr I Curlewis (of counsel) 
 

Direction 
HAVING heard from the applicant on his own behalf and Mr I Curlewis (of counsel) on behalf of the respondent the Commission, 
pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby directs: 

1. THAT the applicant file and serve witness statements upon which the applicant intends to rely by 15 December 2020; 
2. THAT the respondent file and serve witness statements upon which it intends to rely by 14 February 2021; 
3. THAT the parties provide a list of documents upon which they respectively will rely by 14 February 2021; 
4. THAT the matter otherwise be adjourned to a date to be fixed, and; 
5. THAT parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00851 
REVIEW OF DECISION - S.61A - OSH ACT 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES NORTH METROPOLITAN HEALTH SERVICE 

APPLICANT 
-v- 
WORKSAFE WESTERN AUSTRALIA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 14 OCTOBER 2020 
FILE NO/S OSHT 5 OF 2020, OSHT 6 OF 2020 
CITATION NO. 2020 WAIRC 00851 
 

Result Order issued 
Representation 
Applicant Mr T Bishop (of counsel) 
Respondent Mr J Lloyd (of counsel) 
 

Order 
HAVING heard from Mr T Bishop (of counsel) on behalf of the applicant and Mr J Lloyd (of counsel) on behalf of the respondent, 
the Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 (WA), hereby orders: 
Improvement Notice 90013201 
 1. The Tribunal hereby affirms the WorkSafe WA Commissioner’s decision to affirm Improvement Notice 90013201, with 

modifications, made on 13 May 2020, with the following further modifications: 
 Improvement Notice 90013201 dated 15 May 2020 and the WorkSafe WA Commissioner’s letter dated 13 May 

2020 be substituted with Amended Improvement Notice 90013201 which is attached to this Order and marked 
“Annexure A”; and 

 the Amended Improvement Notice 90013201 do stand as Improvement Notice 90013201; 
 the Applicant shall cause Improvement Notice 90013201 to be displayed in accordance with s 48(3) of the 

Occupational Safety and Health Act 1984 (WA); 
 any requirement to display any other document be dispensed with. 

Improvement Notice 90013285 
 2. The Tribunal hereby affirms the WorkSafe WA Commissioner’s decision to affirm Improvement Notice 90013285, with 

modifications, made on 13 May 2020, with the following further modifications: 
 Improvement Notice 90013285 dated 15 May 2020 and the WorkSafe WA Commissioner’s letter dated 13 May 

2020 be substituted with Amended Improvement Notice 90013285 which is attached to this Order and marked 
“Annexure B”; and 
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 the Amended Improvement Notice 90013285 do stand and Improvement Notice 90013285; 
 the Applicant shall cause Improvement Notice 90013285 to be displayed in accordance with s 48(3) of the 

Occupational Safety and Health Act 1984 (WA); 
 any requirement to display other document is dispensed with. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00840 
REVIEW OF NOTICE - S.51A - OSH ACT 

THE OCCUPATIONAL SAFETY AND HEALTH TRIBUNAL 
PARTIES SHIRE OF CAPEL 

APPLICANT 
-v- 
WORKSAFE 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 7 OCTOBER 2020 
FILE NO/S OSHT 9 OF 2020 
CITATION NO. 2020 WAIRC 00840 
 

Result Order issued 
Representation 
Applicant Ms R Airey (of counsel) 
Respondent Mr J Lloyd (of counsel) 
 

Order 
HAVING heard from Ms R Airey (of counsel) on behalf of the applicant and Mr J Lloyd (of counsel) on behalf of the respondent, 
the Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 (WA), hereby orders: 
Improvement Notice 49200012 

1. The Tribunal hereby revokes the WorkSafe WA Commissioner’s decision, made on 25 June 2020, to affirm 
Improvement Notice 49200012 with modifications, and the notice is hereby cancelled.  

Improvement Notice 49200013 
2. The Tribunal hereby affirms the WorkSafe WA Commissioner’s decision, made on 25 June 2020, to affirm 

Improvement Notice 49200013 with modifications, with the following further modification: 
- The date for compliance with Improvement Notice 49200013 is extended to 7 November 2020. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00853 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ANNE LORNA BEST 
APPLICANT 

-v- 
AUSTRALIAN NURSES FEDERATION 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE THURSDAY, 15 OCTOBER 2020 
FILE NO/S PRES 5 OF 2020 
CITATION NO. 2020 WAIRC 00853 



1398 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

 

Result Respondent's name changed 
Appearances 
Applicant Ms A Best (in person) 
Respondent Mr M Olson (secretary) and with him Ms K Colette (industrial officer) 
 

Order 
This matter having come on for a directions hearing before me on Tuesday, 13 October 2020, and having heard Ms A Best on her 
own behalf, and Mr Olson and with him Ms K Colette for the respondent, the Chief Commissioner, pursuant to the powers 
conferred under the Industrial Relations Act 1979 (WA), hereby orders – 

THAT the respondent’s name “Australian Nurses Federation” be deleted and amended to “The Australian Nursing 
Federation, Industrial Union of Workers Perth”. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2020 WAIRC 00838 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 4 MAY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES CHRISTINE GAYE WHITE 

APPELLANT 
-v- 
NORTH METROPOLITAN HEALTH SERVICE 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR D HILL - BOARD MEMBER 
 MR M AULFREY - BOARD MEMBER 
DATE FRIDAY, 2 OCTOBER 2020 
FILE NO PSAB 12 OF 2020 
CITATION NO. 2020 WAIRC 00838 
 

Result Orders issued 
 

Order 
WHEREAS the Public Service Appeal Board issued directions on 24 July 2020 (100 WAIG 1260) directing that the parties file 
documents with the Registry of the Western Australian Industrial Relations Commission; 
AND WHEREAS a request for mediation under the Employment Dispute Resolution Act 2008 in relation to this appeal was filed 29 
September 2020; 
AND WHEREAS the parties have consented to engage in mediation and a mediation has been listed for 15 October 2020; 
AND HAVING received a request from appellant via email dated 29 September 2020 that the Public Service Appeal Board suspend 
the operation of the directions yet to be complied with; 
NOW THEREFORE the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 
hereby orders that –  

Directions 4 and 5 of the directions issued 24 July 2020 (100 WAIG 1260) are suspended from operation until further 
direction from the Public Service Appeal Board. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00814 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES ANNIE DERKACS 
APPLICANT 

-v- 
TETYANA PODKAS TRADING AS PHOENIX PODIATRY 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 23 SEPTEMBER 2020 
FILE NO. U 152 OF 2018 
CITATION NO. 2020 WAIRC 00814 
 

Result Direction issued 
Representation  
Applicant Ms A Derkacs 
Respondent Ms T Podkas 
 

Direction 
HAVING heard from the applicant on her own behalf and Ms T Podkas on behalf of the respondent, the Commission, pursuant to 
the powers conferred under the Industrial Relations Act 1979 (WA), hereby directs: 
1. THAT the applicant file and serve closing submissions by close of business on Tuesday, 6 October 2020; 
2. THAT the respondent file and serve closing submissions by close of business on Tuesday 20 October 2020; 
3. THAT the applicant file and serve a response to the respondent’s closing submissions by close of business on 

Tuesday, 3 November 2020; and 
3. THAT parties have liberty to apply for oral submissions. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement Name/Number Date of 
Registration 

Parties Commissioner Result 

Shire of Victoria Plains 
(External Employees) Union 
Industrial Agreement 2020 
AG 16/2020 

09/23/2020 Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
of Employees 

Shire of 
Victoria 
Plains 

Commissioner T 
B Walkington 

Agreement 
registered 

 
 

PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00807 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 7 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES EDWARD PICKS 

APPELLANT 
-v- 
WA COUNTRY HEALTH SERVICE BOARD 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR D HILL - BOARD MEMBER 
 MR M GOLESWORTHY - BOARD MEMBER 
DATE THURSDAY, 17 SEPTEMBER 2020 
FILE NO PSAB 23 OF 2019 
CITATION NO. 2020 WAIRC 00807 
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Result Order issued 
Representation 
Appellant Mr C Studsor (as agent) 
Respondent Ms S Waterton & Ms R Sinton (as agents) 
 

Order 
HAVING heard from Mr C Studsor as agent on behalf of the appellant and Ms S Waterton and Ms R Sinton as agents on behalf of 
the respondent, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 
and by consent, orders –   

THAT the name of the respondent be amended to WA Country Health Service. 
(Sgd.)  T EMMANUEL, 

Commissioner, 
[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2020 WAIRC 00806 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 7 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00806 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER T EMMANUEL - CHAIR 
MR D HILL - BOARD MEMBER 
MR M GOLESWORTHY - BOARD MEMBER 

HEARD : TUESDAY, 18 AUGUST 2020, WEDNESDAY, 19 AUGUST 2020 
DELIVERED : THURSDAY, 17 SEPTEMBER 2020 
FILE NO. : PSAB 23 OF 2019 
BETWEEN : EDWARD PICKS 

Appellant 
AND 
WA COUNTRY HEALTH SERVICE 
Respondent 

 

CatchWords : PSAB – Appeal against decision to dismiss under s 150(3) of the Health Services Act 2016 
(WA) – Dismissal was harsh, unfair and disproportionate – Decision to dismiss adjusted and 
replaced with a warning and improvement action in the form of training and development 

Legislation : Industrial Relations Act 1979 (WA) s 26(1), s 80I(d) & s 80L 
  Health Services Act 2016 (WA) s 6, s 145, s 150(3) & s 151     
Result : Appeal upheld 
Representation: 
Appellant : Mr C Studsor (as agent) 
Respondent : Ms S Waterton & Ms R Sinton (as agents) 
 

Cases referred to in reasons: 
B. Rose v Telstra Corporation Limited (Unreported, AIRC, Print Q9292) 
Bercove v Hermes (No. 3) (1983) 74 FLR 315 
Browne v Dunn (1893) 6 R 67 
Cooper v Australian Taxation Office  [2015] FWCFB 868 
Gaudet v Commissioner Ian Johnson Department of Corrective Services [2013] WAIRC 00032 
Orr v The University of Tasmania (1957) 100 CLR 526 
Public Transport Authority of Western Australia v The Australian Rail, Tram and Bus Industry Union of Employees, West 
Australian Branch [2016] WAIRC 00236; (2016) 96 WAIG 408 
Raxworthy v The Authority for Intellectually Handicapped Persons (1989) 69 WAIG 2266 
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Reasons for Decision 
1 These are the unanimous reasons of the Public Service Appeal Board (Board). 
2 Mr Picks was employed by the WA Country Health Service (Health Service) at Bunbury Hospital from 2005. He was first 

employed as a Patient Care Assistant on a casual basis, then as Patrol Officer on a fixed term basis.  Mr Picks was a permanent 
full time Security Officer from 1 January 2009. 

3 In July 2019, Mr Picks was convicted of assault occasioning bodily harm in relation to an incident between Mr Picks and a 
member of his extended family (Conviction). Mr Picks did not notify the Health Service about the criminal charge or 
Conviction.  

4 On 6 September 2019, the Regional Director of the Health Service wrote to Mr Picks and informed him that: 
It has come to my attention you have recently been charged and convicted of a serious offence. 
In accordance with Section 150(3) of the Health Services Act 2016 (the Act), if an employee is convicted or found guilty 
of a serious offence the employing authority may take disciplinary action or improvement action, or both disciplinary 
action and improvement action, as deemed appropriate. 

5 On 19 September 2019, the Chief Executive of the Health Service wrote to Mr Picks and informed him that the Health Service 
proposed to take disciplinary action by way of dismissal in accordance with sections 6 and 150(3) of the Health Services Act 
2016 (WA) (HS Act).   

6 One day later, the Operations Manager at Bunbury Hospital wrote to Mr Picks and proposed to impose a final warning and 
training and development as a result of Mr Picks failing to report the charge and Conviction. 

7 Then in early November 2019, the Chief Executive informed Mr Picks by letter that the proposed disciplinary action of 
dismissal remained appropriate and was effective that day. Mr Picks was paid five weeks’ salary in lieu of notice. 

8 Mr Picks appeals the decision made by the Chief Executive to dismiss him. He says that the Chief Executive did not 
adequately consider his excellent work history, the isolated nature of the offence and all the circumstances of the incident.  
Mr Picks asks that he be reinstated with no loss. 

9 The Health Service says that because of the nature of Mr Picks’ conduct, and because the position Mr Picks held required him 
to provide security for patients, visitors and other WACHS staff, the decision to dismiss Mr Picks was appropriate and in 
accordance with the HS Act and established case law principles.  It asks the Board to dismiss Mr Picks’ appeal. 
What must the Board decide? 

10 The parties agree that assault occasioning bodily harm is a serious offence under the HS Act and that under s 145 of the HS 
Act an employee must report in writing a charge and a conviction of a serious offence within seven days.  Mr Picks did not 
notify the Health Service after he was charged with and convicted of assault occasioning bodily harm. 

11 It is not in dispute that the Chief Executive had authority to, and did, dismiss Mr Picks.   
12 The appeal before the Board is a hearing de novo: Raxworthy v The Authority for Intellectually Handicapped Persons (1989) 

69 WAIG 2266.  The question for the Board is whether the Health Service’s decision to dismiss Mr Picks should be adjusted in 
the circumstances of this matter. 
Legislation 

13 Sections 145, 150(3) and 151 of the HS Act are relevant to this matter.  They provide:  
145.  Duty of staff member to report certain criminal conduct and misconduct findings 

(1)  A staff member who is charged with having committed, or is convicted or found guilty of, a serious 
offence must, within 7 days of the charge being laid or the conviction, report that fact in writing to the 
staff member’s responsible authority. 

(2)  A staff member who has a misconduct finding made against them under the Health Practitioner 
Regulation National Law (Western Australia) must, within 7 days of receiving notice of the finding —  

(a)  report that fact to the staff member’s responsible authority; and 
(b)  provide the person to whom the report is made with a copy of the finding.  

(3)  In subsection (2) —  
misconduct finding includes a finding of unsatisfactory professional performance, 
unprofessional conduct or professional misconduct. 

150. Disciplinary or improvement action where registration suspended or conditional or in case of serious 
offence 
… 
(3)  Despite the Sentencing Act 1995 section 11, if an employee is convicted or found guilty of a serious 

offence the employing authority may take such disciplinary action or improvement action, or both 
disciplinary action and improvement action, as the employing authority considers appropriate (having 
regard to section 151) with respect to the employee. 

… 
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151. Protection of patients to be paramount consideration 

  The protection of a health service provider’s patients must be the paramount consideration in relation to 
determining whether to take disciplinary action against an employee under section 150. 

14 Mr Picks appeals the Health Service’s decision to dismiss him and asks the Board to exercise its jurisdiction under s 80I(1)(d) 
of the Industrial Relations Act 1979 (WA) (IR Act) by adjusting that decision.   
Should the decision to dismiss stand or should it be adjusted? 

15 It is clear from the framework of the HS Act that dismissal was not the only option open to the Health Service.  Rather, in 
exercising his discretion under s 150(3) of the HS Act, the Chief Executive could have decided to take no action or some other 
form of disciplinary or improvement action.   

16 In determining this matter, the Board will need to decide whether the matters Mr Picks relies upon sufficiently outweigh the 
gravity of having been convicted of a serious offence, such that dismissal is not justified. 
Mr Picks’ evidence 

17 Mr Picks gave evidence on his own behalf.  He also called his father-in-law, Mr Peter Michael, and his former colleague, 
Mr Martin Fisher, as witnesses.   

18 Mr Michael is an Aboriginal Elder who is regarded as a mentor within the South West of Western Australia.  He is closely 
involved with a number of Indigenous organisations.  Mr Michael is also recognised under his Indigenous culture as the 
grandfather of the man Mr Picks assaulted. 
Mr Picks’ and Mr Michael’s evidence 

19 Mr Picks and Mr Michael gave evidence that Mr Picks’ marriage to his Indigenous wife some 28 years ago caused a rift 
between them and two members of his wife’s extended family.  They both described long-running and complex cultural 
tensions.  Mr Michael said Mr Picks otherwise gets along very well with his many Indigenous relatives and is held in high 
regard in the community. 

20 Mr Picks and Mr Michael also gave evidence that Mr Picks’ wife is in very ill-health and struggling with complications 
including those caused by three kidney transplants.  Shortly before the incident that led to the Conviction, Mrs Picks’ third 
kidney transplant was failing.  Mr Picks said the five years leading up to the incident had been particularly challenging in 
relation to his wife’s health.  As well as working full-time for the Health Service, Mr Picks worked for a private security firm 
and was also responsible for his wife’s care. Mrs Picks needed dialysis three times per week and constantly had medical 
appointments in Bunbury and Perth.  Mr Picks would drive her to most of those appointments.  Medical records were tendered 
in support of Mrs Picks’ ill health and medical appointments. 

21 Mr Picks described being verbally abused by the two members of his extended family several weeks before the assault. On the 
night of the incident, Mr Picks was at a pub with his wife and daughter celebrating his daughter’s pregnancy.  Mr Picks was 
attempting to make peace with one of the members of his extended family member involved in the feud when that man 
suddenly hit him.  Mr Picks reacted instinctively to the provocation and punched the man.   

22 That incident resulted in Mr Picks being charged with assault occasioning bodily harm.  Mr Picks cooperated with police at all 
times.  Notwithstanding the provocation, Mr Picks pleaded guilty because he wanted to put the matter to rest, avoid protracting 
or exacerbating the family feud and avoid further stress to his very ill wife and himself. 

23 In his evidence Mr Picks expressed much remorse about his actions.  He gave evidence that the feud, tied into his worry at the 
time about his wife’s ill health, became too much.  Mr Picks said his reaction at the time of the incident was unacceptable and 
out of character.  He is very embarrassed by his actions and knows he should have walked away.   

24 Mr Picks and Mr Michael gave evidence that the family feud has been de-escalated as a result of Mr Michael’s intervention as 
an Elder.  The effect of Mr Picks’ evidence was that the relevant relationships are now civil.  The effect of Mr Michael’s 
evidence was that the tensions were resolved.  Mr Michael said he highly doubted there would be issues in future. 

25 In summary, Mr Picks’ evidence is that the incident was a one-off that took place in extenuating circumstances and in a very 
different environment to the workplace.  He has always acknowledged that his actions were wrong and has expressed remorse 
for them.  The triggers that led to the incident are not present in Mr Picks’ workplace and the main driver, being the family 
feud, has now been resolved with Elder assistance.   

26 Mr Picks gave evidence that he loved his job and was distraught to lose it.  He had been unaware that he had an obligation to 
report the criminal charge and Conviction, and he did not have an induction when he started work with the Health Service. 

27 Despite the Board reminding the parties about the rule in Browne v Dunn (1893) 6 R 67 the Health Service did not put to 
Mr Picks in cross-examination that his continued employment in a patient-facing role would compromise patient care.    

28 The Board asked Mr Picks about whether he would work safely with patients, staff and visitors in future.  He said: 
I'm my harshest critic, in - in work I always try to be professional.  I try to put the patients first.  There is - there is, ah, 
situations that you can arise on and use tools to get you out of matters from aggressive people.  And - and like I said, 13 
years of being there we've dealt with dementia patients, we've dealt with people on drugs, we've dealt with psychosis.  
And for me not to act in those 13 years with these people it just seemed a bit harsh to me the outcome of what Mr Moffett 
was saying… 
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I would keep up the same standards going back to work.  I had never let my standards down before this incident and I 
would not let my standards down when I'm at work, I'm very professional.  I - I do my utmost.  If I don't know something 
I don't go gung-ho at it, I'll always ask questions with the appropriate people.  Um, so I can't see - I would not change that 
point of view of my work ethic, you know, that's always been me at my workplace, you know, that - that I'm upfront, I'm 
a very direct person, an upfront person.  And, um, yeah, so that's where I - yeah, I just wouldn't let my standards down 
again.  Yes, I regret what happened outside of work, I really do, if I could take it back I would, you know.  But that's a 
cliché, you know.  But - but I love my work, I'm good at my work, I enjoy my work, I enjoy the people that you get to 
meet at the hospital.  Yes, they might be trying sometimes but you see them after they've been medicated up at the, ah - up 
at the wards they're a whole different person, they're actually apologising to you for their behaviour.  So it's that gratitude 
that you - you just can't - it's - sometimes it's real heart-warming that you see this person that's come in, who's angry at 
you, angry and bursting but you know there's circumstances behind that.  So the aggression side of - of that is never been 
at work for me, it's just the satisfaction.  Yes, you get your nasty pasties that they're not going to change for anyone but 
you get a lot of good cases where medication, a couple of weeks up at the wards they're a whole different person, so it's 
gratitude just that someone to say thank you to you.  You know, you - you don't get a lot of thanks in a job but when a 
patient says "Thank you, I'm - I'm very sorry for my behaviour", you know.  So there's always light there for me and as -
 and - and everyone needs that human contact and I treat them like I don't judge them while I'm at work, you know.  
While I'm at work what it is what it is, they come in for a reason.  Everyone's got a back story for it.  So to me I wouldn't 
change myself because that's who I am, I do love my work, I do love working with these people and, yeah.  And like I 
said, I'm good at it.  And I've been at a big loss since I've been out of work from it.  So, um, yeah, my guarantee is, yeah, 
I'll just keep on moving forward and that's all I can do. 

29 Mr Picks said that he had expected the issues would be resolved with the Health Service imposing a final warning and 
improvement action, based on the letter he received from Mr Matters.  He was shocked to then receive the letter from the Chief 
Executive proposing that Mr Picks be dismissed.  Mr Picks said ‘I just had pure panic in me.’ 

30 The effect of Mr Picks’ evidence is that his relationship with his colleagues, his manager Mr Matters and the Health Service 
has not broken down.  Mr Picks has always gotten along very well with his colleagues, including Mr Matters.  Mr Picks said 
the staff at the Bunbury campus ‘have been fantastic’.  Mr Picks’ evidence is that he does not present a risk to patients.  He 
always follows clinical direction and knows to remove himself if necessary.  Further, if Mr Picks were to find himself in a 
situation at work where he is confronted by an aggressive person with whom he has a pre-existing relationship, he would let 
his work partner take the lead.  Mr Picks gave evidence that he has worked for over 13 years with challenging, high risk 
patients in volatile environments without receiving any complaints.   

31 Around 20 positive written references were tendered by Mr Picks. At least 10 were from  senior clinicians employed by the 
Health Service who used to work with Mr Picks.  It is fair to characterise them as glowing.  For example:   

This is a letter of reference and support for Mr Ted Picks, whom I believe was recently charged with assault. To say this 
was initially met with disbelief and shock is an understatement, for reasons I will attempt to objectively and succinctly 
describe.  
In my former professional role of SRN3 Psychiatric Liaison/Triage Clinician at Bunbury Regional Hospital, I had many 
occasions to both observe and work alongside Mr Picks, over four years between 2005-2009. Given my primary role was 
assessment and management of often severely disturbed and volatile individuals, Mr Picks [sic] calm, non-judgemental 
and reassuring personality style was frequently pivotal in diffusing distressing and potentially aggressive incidents. Of 
particular note here, is that his approach to patient management or “tools of his trade” never included aggression, either 
direct or implied. This is rare amongst security staff. His ability to develop a rapport and assist in promoting compliance 
with both medical and psychiatric interventions was extremely helpful to both staff and patients. Medical and Nursing 
staff were always pleased to know “big Ted” was working their shift. 
When this assault charge comes into discussion with my professional peers, we question what kind of severe threat to 
himself or those near him would cause him to react this way. We are all thoroughly certain it must have been defensive 
rather than assaultive. Another issue here is the possibility Mr Picks has been discriminated against because he is 
obviously a robust man of considerable strength. If Mr Picks loses his employment at the hospital, that loss will be shared 
by both patients and staff. 
[Former SRN3 Psychiatric Liaison – Bunbury Regional Hospital]  
--- 
Ted has shown himself time and again to be ideally suited to this work. Whenever the topic of the difficult and stressful 
ED work environment comes up, Ted’s name is discussed. His imposing physical presence goes a long way towards 
defusing potential physical altercations, and despite the incredibly demanding stresses of the work, I have never seen him 
lose his temper. He is invariably calm, professional and respectful towards even the most difficult of our clients and his 
help has been key in many difficult situations. 
I have no hesitation in recommending Ted for any type of security work. I have worked in the ED setting for over 20 
years and he is the best security guard I have ever worked with. 
[Emergency Medicine Specialist Physician, Bunbury and Busselton Hospital Emergency Departments] 
--- 
Ted has always been highly valuable in diffusing aggressive situations, and calming the disturbed with his professional, 
rational, and thoughtful approach. He has a wide experience of life and people and he is able to quickly establish rapport 
and engage clientele, as well as make rapid and accurate assessments of potentially volatile situations. Ted deals with 
such situations quickly and effectively, with the minimum of fuss. 



1404 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Ted is greatly loved and admired by the Emergency Department Staff, and is a famous and well-regarded presence. He 
has fantastic communication skills and which are often underestimated; for example in the 14 years I have known him I 
have seen him resort to physical methods on only a couple of occasions. He is always willing to help out, and often has 
valuable suggestions on how to manage difficult situations. I trust him totally; Ted is honest and forthright and reliable; a 
team-player, willing to help out provide solutions, credible to the healthcare personnel, and respected by all.  
[Staff Specialist, Emergency Department Bunbury Hospital] 
--- 
Edward has always capably performed a range of security and public liaison duties, working closely with colleagues, 
hospital staff, patients and members of the public. This included supporting staff and other people, and dealing with 
situations in the emergency department, hospital wards, mental health units, and public areas of the hospital. At times 
Edward has provided one-to-one support and supervision of patients. 
Edward has strong skills in being able to ‘read a situation’ and respond appropriately. He engages people verbally as a 
priority, to understand and diffuse tense situations to achieve the best outcome for people and the hospital. Where 
necessary, Edward acted quickly and decisively to resolve issues that had the potential for violence or when it was 
displayed by agitated people. 
Edward has always taken a proactive approach to maintaining the safety of people. And he regularly put forward 
suggestions and proposals to improve work procedures. He was extremely thorough in completing daily/safety reports, 
and also communicated effectively over the radio, phone and email. Edward conducted work site patrols, identified 
workplace hazards and was positive in embracing change. 
Edward completed day and night shifts, working together with other security colleagues as part of a team. You could 
always reply [sic] on Edward’s ability to achieve the best result in any given situation. 
[A/Manager Administration and Support – Bunbury Hospital] 
--- 
I understand that Ted Picks is attending court for an assault charge. When speaking to Ted it was clear he was distressed 
about the charge and remorseful of the incident that had occurred. To become physical and have this reaction is totally out 
of character for Ted. 
I am confident in saying that Ted is a very well respected and competent security guard at our hospital. He has 
deescalated situations many times. He treats everybody with dignity and works well within our team. Ted is always 
respectful to all patients and staff. Many times Ted has diverted patient aggression with his verbal skills and this has kept 
the staff in a safe working environment. I personally will continue to trust Ted despite this charge.  
[Shift co-ordinator/Registered Nurse, Bunbury Hospital Emergency Department] 
--- 
I have worked closely with Ted in a number of very stressful and potentially dangerous situations regarding emergency 
department security scenarios and feel that I can confidently and categorically state that Mr. Picks has always 
demonstrated a consistently confident, professionally assertive, “kind but firm” role in security in our hospital. I’ve seen 
him maintain [a] calm, professional, courteous, demeanor, excellent verbal and non-verbal communication, and has 
become someone that I know that our staff can rely on in any situation. 
I have never seen him flustered by verbally/physically assaultive patients, and know that when he is on shift, that patients 
and staff will be treated with respect and kindness, and that we can all go home safe and sound. 
I couldn’t recommend someone more highly than Mr. Picks, and am more than happy to be contacted for verbal 
clarification of this reference. 
I would happily work with Mr. Picks any time, and would consider any organization better off with him on service.  
[Consultant Emergency Physician and A/HOD of Bunbury Emergency Department] 

32 Finally, Mr Picks gave evidence that he is the sole income earner supporting a family of five, including his wife, who remains 
unwell, and their foster children.  Mr Picks also financially supports his adult daughter. 
Mr Fisher’s evidence 

33 Mr Fisher gave evidence for Mr Picks.  Mr Fisher has worked as a Clinical Nurse Specialist/Psychiatric Liaison Nurse for the 
Health Service in its various iterations for 20 years.  Fifteen years ago Mr Fisher and a colleague established the Psychiatric 
Liaison Team, which is primarily based in the Emergency Department and also offers a Mental Health Service to the Bunbury 
campus.  Mr Fisher has known Mr Picks for over 14 years and worked closely with him during that time. 

34 Mr Fisher gave evidence about the way Mr Picks performs his key duties, in particular when accompanying medical staff as 
they transfer potentially violent, volatile and vulnerable patients from one part of the campus to another.  Mr Fisher’s evidence 
is that Mr Picks interacts well with patients, deescalating situations, following ‘well-authorised process’ and behaving 
appropriately.  Mr Fisher said Mr Picks is well known in the Indigenous community, uses common sense and de-escalation 
skills, has considerable life skills, uses humour where appropriate and doesn’t overstep boundaries.  Mr Fisher said he was 
unaware, and he would know given the small size of the team, of any instance when Mr Picks has not followed clinical 
direction.   
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35 In relation to whether Mr Picks would pose a potential safety risk to patients or the public, Mr Fisher said:  
[M]y experience of working with Mr Picks over 14 years I've never seen him become angry or actually threaten a patient 
or do anything which in any way was dangerous or - or at risk.  Often we would have situations which were very 
uncomfortable and difficult to deal with and you would have - there's a process in ED where you actually have a - a 
debrief and it's a chance to actually express yourself and how difficult those situations were because sometimes patients 
can be very, very threatening, can be verbally antagonistic as well which can be very difficult to deal with but in all the 
time I've worked with Mr Picks I always found he was able to - certainly contained himself and never lost his temper or 
over used force with patients.   

Mr Picks’ submissions 
36 Mr Picks’ central submission is that his dismissal was harsh because it was disproportionate to the misconduct in question, 

having regard to the circumstances of the offence. 
37 He argues that the Health Service has not adequately considered all the circumstances as required by Gaudet v Commissioner 

Ian Johnson Department of Corrective Services [2013] WAIRC 00032.  In particular: 
a. Mr Picks was physically provoked as part of a longstanding, escalating family feud; 
b. he was experiencing considerable stress related to his wife’s recent deterioration in health due to a failing third 

kidney transplant; 
c. Mr Picks pleaded guilty to the charge to resolve the matter and avoid worsening the family feud; 
d. the family feud has been de-escalated following intervention by Elders; 
e. Mr Picks acknowledges the seriousness of the matter and his responsibility for the offence.  He is remorseful 

and disappointed in his actions; 
f. the incident took place in an uncontrolled environment which is unlike his work environment; and 
g. Mr Picks had an unblemished work history with the Health Service since 2005.  He was highly regarded by 

clinical staff for his ability to manage and de-escalate potentially violent situations. 
38 Mr Picks disputes the Health Service’s argument that as a result of s 151 of the HS Act he is unsuitable to work in patient 

facing roles.  There is no evidence of Mr Picks ever becoming violent or aggressive at work.  On the contrary, the evidence 
shows that Mr Picks is respected by his colleagues for his calm demeanour and ability to de-escalate volatile situations.  

39 Further, Mr Picks maintains the necessary trust and confidence still exists between him and his former employer.  Mr Picks 
argues that when all the circumstances are weighed and considered alongside his work history and the controls in the 
workplace, it is apparent that dismissal is a disproportionate outcome in this case. Mr Picks argued that the Board should adjust 
the Health Service’s decision such that some other outcome is imposed, for example a reprimand. 

40 Mr Picks says in all the circumstances the Board should adjust the Health Service’s decision to dismiss him, such that his 
employment is reinstated with no loss. 
The Health Service’s evidence 

41 The Health Service called Mr Shane Bolton and Mr Jeffrey Moffet to give evidence.   
Mr Bolton’s evidence 

42 Mr Bolton has held a number of roles with the Health Service since 2013.  Relevantly he was Mr Picks’ manager from April 
2016 to October 2018 when Mr Bolton was the Coordinator of Resources and Planning.     

43 Mr Bolton gave evidence about the key responsibilities and inherent requirements of a Security Officer working for the Health 
Service:  

Security officers are required to interact with the consumer in a number of different ways.  They're required to monitor 
site security by CCTV and work in the operations room to do that.  They're required to patrol the grounds, they're required 
to patrol internally to demonstrate a security presence.  They have physical security responsibilities, locking up, unlocking 
and the like.  They have responsibilities to respond to emergencies, non-clinical emergencies, largely violence and 
aggression emergencies and that includes the restraint of certain people and other non-clinical emergencies such as fire 
and smoke, potential bomb threats.  They have responsibilities there as a responding team member.  They have guarding 
responsibilities for high risk patients.  They have responsibilities to report incidents, various types.  They have 
responsibilities to interface with the police on a number of different matters and they have responsibilities to document 
their security activity throughout the day.   

44 When asked to provide an outline of Mr Picks’ work experience and personal attributes, Mr Bolton said ‘My understanding of 
Mr Picks’ work experience is that he’s been a security officer for at least a decade.  That’s my understanding.  That’s his work 
history.’ Mr Bolton said Mr Picks took his role professionally. 

45 Mr Bolton gave evidence about the non-clinical positions available in the Health Service’s South West region that do not 
require a particular qualification.  He said ‘The handyman’s position does not require a qualification.’ When pressed further, 
Mr Bolton said ‘The supplies clerk is – is a non-qualified position but all other positions within the facilities management team 
require a trade qualification.’ Mr Bolton gave evidence that ‘they all have some sort of element of patient facing, you know, 
they’re – they’re not patient facing like a nurse but a facilities management will be at the bed head of a patient.  A supplies 
clerk will be at the cupboard restocking the consumables that are used in the room so there is none to my knowledge that are 
not directly patient facing.’  
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46 It is apparent from Mr Bolton’s testimony that he was asked to consider whether there were any suitable alternative vacant 
positions for Mr Picks. Mr Bolton’s evidence is that at the relevant time the only available position Mr Picks could have done 
was ‘one vacant handyman’s position’. From Mr Bolton’s understanding of the Commissioner’s Instruction No. 23 (CI23), he 
thought that the casual employee working in the handyman’s position ‘had to be considered’ for the position.  In cross-
examination Mr Bolton said that the casual employee was in the process of being assessed under CI23, (presumably for 
conversion to permanency), but that assessment was not yet complete.  

47 Mr Bolton did not give evidence about why he or anyone else within the Health Service considered that Mr Picks could not 
work in a patient facing role.   

48 In cross-examination Mr Bolton said there was no ‘effort to find out exactly like the resume or anything from [Mr Picks] to 
understand exactly what skillsets he may have had that [Mr Bolton wasn’t] aware of.’.  In re-examination Mr Bolton said his 
knowledge of Mr Picks’ skillset came from his understanding that ‘Mr Picks had been a security officer for the good part of 10 
years not a tradesman.’  
Mr Moffet’s evidence 

49 Mr Moffet is the Health Service’s Chief Executive.  He is responsible for a broad range of matters including the dismissal of 
employees. 

50 Mr Moffet gave evidence about how he made the decision to dismiss Mr Picks.  Mr Moffet said he received a briefing note that 
brought the Conviction to his attention.  That briefing note did not contain any analysis or a recommendation.     

51 Mr Moffet’s evidence is that he considered the briefing note, discussed the matter with his team and a day or two later he 
proposed that Mr Picks could no longer remain in the Security Officer role.  Mr Moffet said ‘I could not see that that was a 
viable option whatsoever.  Um, and, ah, ultimately, I guess, considering whether he could be found alternative employment, or 
in the alternative, if that was not possible, proposing termination.  That was – that was really, ah, my thinking, um, I guess, my 
decision process.’  

52 When asked if there were any other factors he considered in reaching the decision, Mr Moffet said:  
Well, ah, I guess there were steps.  Um, the first - the first point for me was to, um, ask for consideration around alternate 
employment options.  Um, and I - you talk - I talked with the IR team around that and - and they went back through their, 
um, processes to engage, um, with his manager, I - ah, I think, at that time.  I had also specifically contacted the Regional 
Director and, um - Ms Kerry Winsor, ah, and asked her to - to consider that issue.  Ah, ultimately, um, once they had, I 
guess, made their own, sort of, assessment and determination around what positions were available, um, suitability and 
skills in terms of alternate employment, ah, the advice back to me was there were, um, no realistic options.  Um, at that 
point, there was a proposal or a decision taken to propose termination to Mr Picks himself. 

53 Mr Moffet said that in discussion with his IR team, he considered Mr Picks’ response to the proposal to dismiss and had a 
discussion with his Regional Director before making the final decision to dismiss Mr Picks.  Mr Moffet described the matters 
Mr Picks raised, being his personal circumstances, employment record and the circumstances surrounding the Conviction.  
Mr Moffet gave evidence that ‘the first consideration is, ultimately, for patient safety, protection of – of – of the public and 
patient safety.’ Mr Moffet gave evidence about the emergency department and mental health areas being high risk 
environments because they are volatile and subject to a lot of provocation, as well as heightened emotions from patients and 
visitors.  Mr Moffet said ‘ultimately, um, a person with a recent conviction for assault occasioning bodily harm really was not 
an appropriate person to be placed in that setting.  Um, and we could not guarantee, um, or have confidence, ah, that patient 
safety, ah, would occur, and protection of patients, um, as – was, I guess, reasonably afforded.  It was too – too high a risk, in 
our judgment.’ 
Mr Moffet gave evidence about his concern that it would be an unacceptable risk to have Mr Picks working as a Security 
Officer and that he was confident a robust search for alternative roles was done:  

MOFFET, MR: I mean, for me, the tests, ah, are really about, ah, whether, in the future, if there was an, ah - an incident 
involving Mr Picks, um, that, ah, compromised the safety of a patient, staff member, ah, or a visitor, um, would - would 
that be a - a decision that, ah, I guess, a reasonable mind would think was okay.  And ultimately, whilst an employee that 
might have a conviction of this type may be able to operate in other roles, and I think that's entirely acceptable, I - I don’t 
think it's acceptable, and I didn't think it was acceptable at the time, to operate in a security role.  I just don't think the risk 
could be managed in that manner.  And I - I had no way of assuring myself about whether this was, um, a one-off in terms 
of, um, I guess, that type of conduct. 
EMMANUEL C:   Was there something before you to suggest that it was more than one incident? 
MOFFET, MR: No, there was - there was nothing before me.  Ah, but there was also, um, no evidence presented, um, 
ah, around, um - and when I wrote to Mr Picks, ah, obviously, he has opportunity to provide as much information as he 
would.  And there were - beyond, I guess, a statement, which, understandably, um, one would - would make, that it was a 
one-off, I mean, I had to reach judgment about whether that was, um, sufficient to, um, I guess - to - to assure me that 
patient safety would be - would be guaranteed. 
EMMANUEL C: Is there anything else you want to say about why your evidence is that you considered at the time - and 
perhaps you still consider - that you couldn't have confidence that patient safety would be assured in his presence?  And 
that you also said that it was too high a risk.  Can you tell us anything else about why you say that? 
MOFFET, MR: Um, yeah, so - I mean, generically, if we are considering people to operate in security roles where - 
where, you know, a great deal of judgment and interpersonal skills, de-escalation, conflict management skills are 
required, um, we would never employ someone into that sort of a role with a recent conviction, ah, of assault occasioning 
bodily harm.  It’s - that’s - that just would not make sense for us.  It wouldn't pass the test.  And I suspect it wouldn’t in - 
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in - in most sectors.  So I guess - I mean, ultimately, that’s the consideration for us, is - is, um, whether, ah, a conviction 
of that nature is - is consistent with the responsibilities of the role.  Ah, and that's why I was at pains.  I mean, I - I spoke 
twice to the Regional Director to see whether alternate employment options were available, because I accept that, um, you 
can have a conviction of that nature and be in a - a much lower risk role, or a non-patient-facing role.  Um, and, ah, as I 
said, I - I had two discussions with the Regional Director in relation to that, and asked them to consider those issues.  So, 
ah, you know, I - I was very mindful, um, that he was a sole income earner, ah, and - and had circumstances, um, in his 
family, um, that were difficult for him.  Ah, we certainly would - I - I would have preferred that he was found alternate 
employment, but the reality is, um, roles have to be suitable and available, and he has to have the skills to match.  And I - 
I was assured, um, at that time, um, that that - that was the case.  They went through a robust test.  And I have every 
confidence in, um, Mr Bolton and Ms Winsor that they are - they are really solid managers with a lot of integrity and a lot 
of commitment to their workforce. 
EMMANUEL C: A robust test in the carrying out of that search for alternative options, you mean? 
MOFFET, MR: Yes.  Yep. 
EMMANUEL C: Okay? 
MOFFET, MR: I did, for example, um, ask them to consider, ah, alternate locations.  I mean, Bunbury’s large and, um, 
obviously has a number of jobs, but also alternate locations in - in or around the Southwest.  So I know - I know that they 
searched further afield.  Um, and at the same time, our - our IR team, um, made the same inquiry. 

Health Service’s submissions 
54 The Health Service argues Mr Picks has not established that his dismissal was harsh in the circumstances.   
55 Security Officers are responsible for providing patient, staff and visitor safety.  That means there is a clear nexus between 

Mr Picks’ conduct on the night of the incident and the inherent requirements of his role.  The Health Service says it cannot be 
reassured that Mr Picks would not engage in aggressive behaviour again if provoked, nor that the family feud would not 
escalate in future.  The Health Service says the character references tendered by Mr Picks are of limited value because some of 
the referees would not have been aware of the Conviction.  Further, given Mr Picks has lost his security licence, it is 
‘disingenuous of him to purport that he is a fit and proper person to provide security services for patients, visitors and staff at 
public healthcare facilities.’  

56 The Health Service says Mr Picks cannot do any patient facing role, although it does not explain in any detail why that is the 
case.  When pressed, the Health Service said that given the nature of Mr Picks’ conviction, there would be a risk in Mr Picks 
doing any patient facing role. 

57 The Health Service argues the only role it could have placed Mr Picks in was the handyman role but the Health Service could 
not displace an employee deemed permanent under CI23 for an employee convicted of a serious offence.   

58 For those reasons, taking into account that patient care is the paramount consideration in accordance with s 151 of the HS Act, 
the Health Service says dismissal remains the appropriate outcome.  The Board should not adjust the Health Service’s decision.  
Consideration 

59 The Board accepts Mr Picks’ submission that ‘all the circumstances of the offending and of the employment… need to be 
weighed in the balance’ when deciding whether the decision to dismiss should be adjusted. 

60 In short, the Board considers a real injustice has been done to Mr Picks.  The decision to dismiss was a disproportionate 
response and that decision should be adjusted.  We reach that conclusion for the following reasons. 

61 All of the witnesses in this matter were reliable.  Mr Picks’ testimony was particularly forthcoming and credible.   
62 We accept that Mr Picks’ Conviction arose in unique circumstances.  It was the culmination of provocation in the context of 

long-running, complex, cultural family tension and the stress of his wife’s recent, problematic kidney transplant.  It goes 
without saying that assault occasioning bodily harm is a serious matter.  However the Board is satisfied that Mr Picks’ 
continued employment does not pose an unacceptable risk to the Health Service.   

63 The Board accepts Mr Michael’s and Mr Picks’ evidence that the family feud has been de-escalated as a result of Elder 
intervention.  Further, the Board finds that in the unlikely event that Mr Picks were to be provoked at work by a person with 
whom Mr Picks had family or cultural tensions, Mr Picks would either remove himself from that situation or otherwise 
respond appropriately. 

64 The Board is mindful of our obligation under s 153 of the HS Act to have regard to s 151 of the HS Act.   
65 The Board accepts Mr Fisher’s evidence about Mr Picks’ ability to remain calm while working with violent, volatile and 

challenging people and situations.  It is apparent, and the Board finds, that Mr Picks performed his role as Security Officer well 
for over 13 years.  Mr Picks’ employment record was unblemished.  The Board considers that the evidence demonstrates that 
Mr Picks is able to perform the inherent requirements of the Security Officer role.  Mr Picks is skilled at responding to violent, 
aggressive and volatile behaviours and emergencies. In the circumstances Mr Picks does not represent a threat to, or otherwise 
compromise patient, staff or visitor safety.  On the evidence before us in this matter, we find that Mr Picks’ ongoing 
employment is more likely to enhance patient care than compromise it. 

66 The Board makes the findings at [65] without relying on Mr Picks’ references.  Clearly the references tendered by Mr Picks do 
not amount to sworn evidence.  However the Board is not bound by the rules of evidence: s 80L and s 26(1) of the IR Act.  In 
the circumstances of this matter, it would be difficult to find that the Health Service is prejudiced by the references being taken 
into account.  The references were filed and served nearly four months before the hearing.  Many of the references were from 
the Health Service’s own senior employees.  Indeed, many were written on the Health Service’s letterhead.  The Board 
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considers, and the Health Service concedes, the Health Service could have made enquiries of those employees.  The Health 
Service did not. 

67 Further, the Health Service does not seek to challenge the truthfulness of the references.  Rather the Health Service said that it 
could not be known whether the referees knew about the Conviction and how it may have affected their view of Mr Picks.  As 
was pointed out to the Health Service, it is apparent from the references that some of the referees were aware of the 
Conviction.   

68 In our view, to the extent that the references are from Mr Picks’ former colleagues and relate to his work performance and 
patient safety, they are relevant to the issue of whether Mr Picks’ employment would compromise the protection of patients.  
We consider that it would be open to us and in accordance with s 26(1)(b) of the IR Act to place some weight on the 
references.  However, as we say at [66], we make our finding that Mr Picks remains suitable to perform the Security Officer 
role without relying on the references.   

69 Mr Moffet and the Health Service referred to ‘discussions with the team’ but there was no evidence or even submissions about 
what those discussions entailed.  Relevantly, the only evidence before the Board is that the decision-maker considered it would 
not be possible for Mr Picks to work as a Security Officer or in any patient facing role because the risk was too great.    

70 We note two matters in passing.  First, the Chief Executive was unlikely to have been assisted by the briefing note, given it 
lacked the fundamental material one could reasonably expect would be included.  At a minimum, the briefing note should have 
included analysis and a recommendation or recommendations for Mr Moffet to consider.   

71 Second, the letter dismissing Mr Picks from his employment was decidedly lacking.  In our view, an employee is entitled to be 
told the reasons why his employer has decided he should be dismissed.  If, in response to a proposal to dismiss, an employee 
has put forward matters to be considered before the final decision is made, and those matters make no difference to the 
proposed decision, the employer should explain why that is so.  It is unfortunate that in its letter to Mr Picks dated 7 November 
2019, the Health Service did not explain the reasons why it considered dismissal to be appropriate, nor why the matters 
Mr Picks put forward made no difference to the outcome.  

72 The circumstances in this matter are very different to those in the cases relied on by the Health Service.  Mr Picks’ actions 
cannot be reasonably compared to a senior government lawyer who ran an escort agency and engaged in tax fraud: Bercove v 
Hermes (No. 3) (1983) 74 FLR 315, a professor who had a sexual relationship with his student: Orr v The University of 
Tasmania (1957) 100 CLR 526, nor a public servant who committed two counts of indecency against a child: Cooper v 
Australian Taxation Office  [2015] FWCFB 868. 

73 The Health Service relies on B. Rose v Telstra Corporation Limited (Unreported, AIRC, Print Q9292) and submits that the 
Conviction: 

a. viewed objectively is likely to cause serious damage to the relationship between Mr Picks and the Health 
Service; 

b. damages the Health Service’s interests; and 
c. is incompatible with Mr Picks’ duty as an employee. 

74 The Board does not accept those submissions.  Viewed objectively, the Conviction was not likely to cause such serious damage 
to the employment relationship so as to warrant dismissal in the circumstances of this matter. Further, no evidence of damage 
to the Health Service’s interests was led.  The evidence does not support a finding that the Conviction is incompatible with 
Mr Picks’ duty as an employee, such that the Health Service can no longer hold out Mr Picks as a suitable person to work as a 
Security Officer.  Here there is not evidence that such a view could be said to be genuine, credible or rationally based.  
Applying the reasoning of the Full Bench in Public Transport Authority of Western Australia v The Australian Rail, Tram 
and Bus Industry Union of Employees, West Australian Branch [2016] WAIRC 00236; (2016) 96 WAIG 408 at [106], the 
Board is satisfied that the employment relationship can and should be restored. 

75 The Board considers that the Health Service has applied simplistic reasoning to a complex issue.  The circumstances of the 
Conviction do not lead to the conclusion that Mr Picks cannot work as a Security Officer or in any other patient facing role.   

76 In our view, the Health Service’s approach would have been understandable if Mr Picks had assaulted a vulnerable person or 
someone in his care.  While serious and clearly regrettable, the circumstances of the Conviction were not that.  When viewed 
in context, and taking into account Mr Picks’ exemplary employment record and demonstrated approach in diffusing violent 
situations at work, the fact of the Conviction does not lead to the conclusion that Mr Picks cannot work as a Security Officer or 
in any other patient facing role. 

77 That Mr Picks has lost his security licence does not lead us to conclude he cannot work as a Security Officer or in any other 
patient facing role.  We do not accept the Health Service’s submission that ‘it would be disingenuous for [Mr Picks] to purport 
that he is a fit and proper person to provide security services for patients, visitors and staff at public healthcare facilities.’ The 
Board understands that the circumstances of the Conviction were not considered when Mr Picks’ security licence was revoked.  
Rather, a conviction of that type automatically results in the revocation of the relevant security licence.  Further, the Health 
Service does not require its Security Officers to hold a security licence.   

78 Even if the Board had concluded that Mr Picks could no longer work as a Security Officer, we would have had serious 
concerns about the Health Service’s search for an alternative role.  In our view, such as it was, the ‘search’ can hardly be 
described as ‘robust’.  First, it was not reasonable to conclude that Mr Picks could not do any patient facing role.  Second, in 
order to properly consider Mr Picks for a role other than the one he had done for over a decade, at a minimum the Health 
Service needed to ask Mr Picks about his skills and qualifications.  It did not.   
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79 It was wholly inadequate to conduct a search for an alternative role without engaging with Mr Picks at all.  That Mr Bolton 
knew of Mr Picks’ skills in the context of his work as a Security Officer does not mean that Mr Bolton knew what else 
Mr Picks may have been able to do.  Further, contrary to the Health Service’s submission set out at [57], the evidence did not 
support a finding that a casual employee had been deemed permanent under CI23.  Mr Bolton’s evidence was that a casual 
employee was in the process of being assessed under CI23.  Those circumstances do not preclude the Health Service from 
considering Mr Picks for that role. 

80 The Board considers that Mr Picks has been treated harshly and unfairly indeed.  We find that the decision to dismiss was 
harsh, unfair and disproportionate. 
How should the decision be adjusted? 

81 We consider that the matters set out at [37] sufficiently outweigh the gravity of the Conviction.  Taking into account all of the 
circumstances of the matter, Mr Picks should not lose his job.   

82 The decision to dismiss should be adjusted such that it is replaced with a decision to impose a warning and improvement action 
in the form of training.  Mr Picks should be reinstated without loss and with continuity of employment benefits.  His service 
should be deemed continuous for all relevant purposes. 

83 In making our decision about how the Health Service’s decision to dismiss should be adjusted, we have taken into account that 
Mr Picks failed to report the criminal charge and Conviction. 

84 We will order accordingly. 
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Order 
HAVING heard from Mr C Studsor as agent on behalf of the appellant and Ms S Waterton and Ms R Sinton as agents on behalf of 
the respondent, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 
orders –  

1. THAT appeal PSAB 23 of 2019 is upheld; 
2. THAT the decision by the respondent to dismiss the appellant is adjusted by being quashed and replaced with 

a reprimand and training and development; 
3. THAT the appellant is reinstated without loss of pay or entitlements within 14 days of the date of this order; 

and 
4. THAT the appellant’s service is deemed continuous for all relevant purposes. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00815 
APPEAL AGAINST THE DISCIPLINARY DECISION AND PENALTY GIVEN ON 1 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PONNURAJAH (PON) RATNASINGHAM 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF MINES, INDUSTRY REGULATION AND SAFETY 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR G LEE - BOARD MEMBER 
 MS M BASTIAN - BOARD MEMBER 
DATE WEDNESDAY, 23 SEPTEMBER 2020 
FILE NO PSAB 22 OF 2019 
CITATION NO. 2020 WAIRC 00815 
 

Result Appeal dismissed 
Representation 
Appellant Mr M Amati (as agent) 
Respondent Ms J Vincent (of counsel) and with her Mr T Ledger (of counsel) 
 

Order 
HAVING heard from Mr M Amati, as agent, for the appellant and Ms J Vincent, of counsel, and with her Mr T Ledger, of counsel, 
for the respondent on Tuesday, 22 September 2020; 
WHEREAS the appellant’s representative emailed the Associate of the Public Service Appeal Board at 8:35 am on Wednesday, 23 
September 2020 stating that he had been instructed by the appellant to seek leave to discontinue the appeal; 
AND WHEREAS the respondent’s representative informed the Associate of the Public Service Appeal Board, during a telephone 
conversation commencing at 9:28 am on Wednesday, 23 September 2020, that the respondent consented to the appellant having 
leave to discontinue the appeal; 
AND WHEREAS the Public Service Appeal Board unanimously granted the leave sought; 
AND WHEREAS for the avoidance of any doubt the Public Service Appeal Board considers it appropriate to formally dismiss the 
appeal; 
NOW THEREFORE the Public Service Appeal Board, pursuant to the powers conferred on it under the Industrial Relations Act 
1979, hereby orders –  

(1) THAT leave to discontinue the appeal be granted; and 
(2) THAT the appeal be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

NOTICES—Union Matters— 

2020 WAIRC 00854 
NOTICE 

FBM 1 of 2020 
NOTICE is given of application FBM 1 of 2020 by United Voice WA to the Commission in Court Session of the Western 
Australian Industrial Relations Commission (WAIRC) for an alteration to the Title, Rule 1 – Name, Rule 3 – Eligibility for 
Membership and Rule 29 – Counterpart Federal Body of its registered rules. 
The proposed alterations are detailed below. Proposed alterations are shown as strikethrough for deletions and underlining for 
additions. 
Title 
United Voice WA United Workers Union (WA) Rules 
Rule 1 - Name 
The name of the union is United Voice WA United Workers Union (WA). 
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Rule 3 – Eligibility for Membership 
(6) Together with such other persons whether employed in the foregoing industries or not as have been appointed officers of United 
Voice WA United Workers Union (WA) as at the date of registration of this union. 
Rule 29 – Counterpart Federal Body 
Each office within the union may, from such time as the Branch Executive or Branch Council may determine, be held by the person 
who, in accordance with the rules of United Voice United Workers Union, in respect of United Voice WA United Workers Union 
(WA), holds the corresponding office in that body. 
A copy of the Rules of the organisation and the proposed rule alterations may be inspected in the Registry on Level 17, 111 St 
George’s Terrace, Perth, WA. 
Any person who objects to the application and who, having given notice of that objection within the time and in the manner 
prescribed, satisfies the Commission in Court Session that the person has a sufficient interest in the matter, may appear and be 
heard in objection to the application. 
Pursuant to regulation 69(5) of the Industrial Relations Commission Regulations 2005 (WA) a notice of an objection in the 
approved form (Form 1A – Multipurpose Form) must be filed within 21 days of this notice. A Form 1A – Multipurpose Form is 
available on the WAIRC website at www.wairc.wa.gov.au under Applications & Forms. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 

VOCATIONAL EDUCATION AND TRAINING ACT 1996—Appeals dealt 
with— 

2020 WAIRC 00841 
APPEAL INSTITUTED UNDER S 60F OR S 60G OF THE VOCATIONAL EDUCATION AND TRAINING ACT 1996 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES TMSW PTY LTD 

APPLICANT 
-v- 
CHIEF EXECUTIVE OFFICER, DEPARTMENT OF TRAINING AND WORKFORCE 
DEVELOPMENT 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 9 OCTOBER 2020 
FILE NO/S APA 2 OF 2020 
CITATION NO. 2020 WAIRC 00841 
 

Result Application dismissed 
Representation 
Applicant No appearance 
Respondent No appearance 
 

Order 
WHEREAS application APA 2 of 2020 was filed on 24 June 2020; 
AND WHEREAS on 29 July 2020 a conference was held in this application; 
AND WHEREAS the applicant’s representative agreed to update the Commission by 7 August 2020 about whether the applicant 
intended to continue with this application, but did not update the Commission; 
AND WHEREAS the applicant’s representative was again asked on 11 August 2020 to update the Commission about whether the 
applicant intended to continue with this application, but did not update the Commission; 
AND WHEREAS my Associate left a voice message for the applicant on 24 August 2020 asking the applicant’s representative 
again for an update about this application, but received no response; 
AND WHEREAS on 8 September 2020 my Associate emailed the applicant’s representative and informed her that if she did not 
update the Commission about whether the applicant intended to continue with this application, a show cause hearing would be 
listed; 

http://www.wairc.wa.gov.au/
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AND WHEREAS the applicant’s representative did not update the Commission and on 15 September 2020 a show cause hearing 
was listed. My Associate emailed and posted notices of hearing to the applicant’s representative that day, and in her covering email, 
my Associate informed the applicant’s representative that if the applicant did not attend the show cause hearing and did not show 
cause why this application should not be dismissed, then this application would be dismissed; 
AND WHEREAS the applicant has not contacted the Commission since 30 July 2020; 
AND WHEREAS a show cause hearing was held on 8 October 2020 and there was no appearance by the applicant; 
AND WHEREAS I am satisfied that a notice of hearing was served on the applicant in accordance with regulation 24 of the 
Industrial Relations Commission Regulations 2005 (WA) by email (a successful delivery receipt was received) and by post on 15 
September 2020; 
AND WHEREAS the applicant has had ample opportunity to prosecute APA 2 of 2020 but has not, has not given any reason for the 
failure to do so, and has not given an explanation for the delay or made any submissions about hardship; 
AND WHEREAS in the circumstances, I consider that this application should be dismissed for want of prosecution; 
NOW THEREFORE the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT application APA 2 of 2020 be, and by this order is, dismissed. 
(Sgd.)  T EMMANUEL, 

[L.S.] Commissioner. 
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176 
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  Appellant 
  AND 
  DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
  Respondent 
ON APPEAL FROM: 
Jurisdiction : WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
Coram : P E SCOTT CC 
  S J KENNER SC 
  T B WALKINGTON C 
Citation : [2019] WAIRC 00716 
File Number : FBA 13 of 2018 
Catchwords: 
Industrial relations - Appeal from the Full Bench of the WA Industrial Relations Commission - Industrial Relations Act 1979 (WA) 
s 90(1) - Whether the Full Bench erred in the construction or interpretation of any Act - Full Bench made no error in the 
construction or interpretation of the Teacher Registration Act 2012 (WA) or the Public Sector Management Act 1984 (WA) - 
Appeal dismissed 
Legislation: 
Industrial Relations Act 1979 (WA), s 90 
Public Sector Management Act 1984 (WA), s 79 
Teacher Registration Act 2012 (WA), s 3, s 6, s 7, s 10, s 15, s 16, s 20, s 23 



1424 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Result: 
Appeal dismissed 
Category:    B 
Representation: 
Counsel: 

Appellant : In person 
Respondent : Mr A Sefton 

Solicitors: 
Appellant : In person 
Respondent : State Solicitor for Western Australia 

Case(s) referred to in decision(s): 
Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 
Colin R Dixon v Director General, Department of Education [2019] WAIRC 716 
JUDGMENT OF THE COURT: 
Summary 
1  The appellant was dismissed from his employment as a teacher by the respondent, the Director General of the 

Department of Education, on the ground that his performance as a teacher was substandard.  The appellant applied to the 
Western Australian Industrial Relations Commission (Commission) claiming that his dismissal was harsh, oppressive or 
unfair.  His application was dismissed by Commissioner Matthews. 

2  The appellant appealed to the Full Bench of the Western Australian Industrial Relations Commission against the 
decision of Matthews C on a number of grounds.  The Full Bench dismissed the appeal:  Colin R Dixon v Director 
General, Department of Education1 (Full Bench Decision). 

3  The appellant has appealed to this court on the ground that the Full Bench erred in the construction or 
interpretation of the Teacher Registration Act 2012 (WA) or the Public Sector Management Act 1984 (WA) (PSM Act).  
For the reasons which follow, the appeal should be dismissed on the ground that the Full Bench made no error in the 
construction or interpretation of either Act. 

Appellant's teaching history 
4  The appellant qualified as a teacher in around 1980 and taught for almost seven years before he resigned in 

September 1986.  He then ran a business for 23 years. 
5  In 2009 the appellant returned to teaching in Western Australia.  He was employed under a number of fixed term 

contracts for a total of 219 days.  On 18 July 2016, the appellant's employment with the respondent became permanent 
with a placement at a district high school. 

6  During his employment with the respondent the appellant was provisionally registered as a teacher with the 
Teacher Registration Board of Western Australia (Board) under the Teacher Registration Act. 

Teacher Registration Act 
7  A person must not teach in an educational venue unless the person is a registered teacher.2 
8  The Board is not an employing authority.  The respondent is the relevant employing authority.  A person must not 

appoint or employ another person to teach in an educational venue unless the other person is a registered teacher.3 
9  A person may apply to the Board for registration as a teacher in one of four categories:  full registration; 

provisional registration; limited registration; or non-practising registration.4  A person is eligible for provisional 
registration if the person: has an appropriate teaching qualification; meets the professional standards approved by the 
Board for provisional registration; and meets other requirements.5  The period of provisional registration is three years or 
such shorter period as is approved by the Board.6  A person is eligible for full registration if the person: has an appropriate 
teaching qualification; meets the professional standards approved by the Board for registration; and meets other specified 
requirements.7 

10  The term 'professional standards' in the Teacher Registration Act refers to the professional standards developed by 
the Board and approved by the Minister under s 20 of the Teacher Registration Act.8  Professional standards are to be 

                                                                 
1 Colin R Dixon v Director General, Department of Education [2019] WAIRC 716 [32]. 
2 Teacher Registration Act 2012 (WA) s 6. 
3 Teacher Registration Act 2012 (WA) s 7(1). 
4 Teacher Registration Act 2012 (WA) s 10(1). 
5 Teacher Registration Act 2012 (WA) s 16. 
6 Teacher Registration Act 2012 (WA) s 23(2). 
7 Teacher Registration Act 2012 (WA) s 15. 
8 Teacher Registration Act 2012 (WA) s 3. 
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developed by the Board and approved by the Minister.9  The purpose of the professional standards is to detail the abilities, 
experience, knowledge or skills expected of registered teachers.10  

11  During his employment with the respondent, the appellant was still provisionally registered with the Board.  The 
appellant contended, and it was not in dispute, that he had attained the 'graduate level' and not the 'proficient level' for the 
purposes of registration. 

Public Sector Management Act 
12  The respondent is an employing authority for the purposes of the PSM Act. 
13  Part 5 div 2 of the PSM Act deals with substandard performance.  Section 79(1) provides that the performance of 

an employee is substandard if and only if the employee does not, in the performance of the functions that he is required to 
perform, attain or sustain a standard that a person may reasonably be expected to attain or sustain in the performance of 
those functions. 

14  PSM Act s 79(2) provides: 
(2) Without limiting the generality of the matters to which regard may be had for the purpose of 

determining whether or not the performance of an employee is substandard, regard - 
(a) shall be had -  

(i) to any written selection criteria or job specifications applicable to; and 
(ii) to any duty statement describing; and 
(iii) to any written work standards or instructions relating to the manner of 

performance of, 
the functions the employee is required to perform; and 

(b) may be had -  
(i) to any written selection criteria or job specifications applicable to; and 
(ii) to any duty statement describing; and 
(iii) to any written work standards or instructions relating to the manner of 

performance of, 
functions similar to those functions. 

15  Section 79(3)(c) provides, relevantly, that an employing authority may, in respect of its employee whose 
performance is, in the opinion of the employing authority substandard, terminate his employment. 

Appellant's employment terminated 
16  The appellant had difficulty managing the behaviour of students at school.  The school's deputy principal 

commenced a process of examining and attempting to assist the appellant with difficulties in managing classroom 
behaviour.  Subsequently, a formal process, including an investigation, was established to determine whether the 
appellant's performance was substandard.  An investigation report was prepared. 

17  The Full Bench found that the respondent measures performance of teachers against the Australian Professional 
Standards for Teachers administered by the Australian Institute for Teaching and School Leadership (AITSL standards).  
The AITSL standards set out grades by which to classify teachers at the various stages of their careers, relevantly 
graduate or proficient.  The appellant was assessed against the proficient level.  His performance measured against that 
standard was found to be substandard.  His employment was terminated.11 

Unfair dismissal application 
18  The appellant applied to the Commission for reinstatement or compensation.  He claimed that he had been 

harshly, oppressively or unfairly dismissed.  The appellant claimed that the process followed to determine that the 
appellant was performing at a substandard level was flawed and that, in any event, he is not a substandard teacher.12 

19  Matthews C made the following key findings:13 
(1) the applicant may have 'known his stuff' but his preferred method of teaching, being to set work 

and have students work things out for themselves, was totally ineffective; 
(2) the applicant was unable or unwilling to closely monitor the spread of abilities within a class 

and to tailor work to cater to those different abilities; 
(3) the applicant was a poor communicator with students; 

                                                                 
9 Teacher Registration Act 2012 (WA) s 20(1). 
10 Teacher Registration Act 2012 (WA) s 20(2).  The respondent contended (and it appeared not to be in dispute) that these 
standards refer to 'graduate' and 'proficient' levels, and that their contents were not materially different from the standards referred 
to in [17] below:  respondent's written submissions [25]. 
11 Full Bench Decision [7]. 
12 Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 [2] (Matthews C). 
13 Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 [34] (Matthews C). 
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(4) related to (1), (2) and (3) above the applicant was incapable of setting a 'tone' of respect in his 
classroom where he commanded proper authority; 

(5) the applicant blamed others for the problems he encountered in the classroom, or expected 
others to fix them, rather than confronting them himself; and 

(6) perhaps most tellingly, and this fell from the applicant's own lips, the applicant had a tendency 
to bunker down and become stubborn and argumentative when things were not going his way 
rather than being flexible and proactive in tackling problems and, in at least one case, he gave 
up on trying to teach some students altogether.   

20  Matthews C summarised the evidence which led him to each of those findings.  The Commissioner then stated:14 
The areas in which the applicant was a bad teacher seem to correspond clearly with those parts of the 
Australian Professional Standards for  Teachers which were identified to the applicant during the 
substandard performance process undertaken in relation to him, namely standards 1.5, 3.1, 3.2, 3.5, 4.1, 
4.2 and 4.3 (with standards 4.4 and 4.5 falling away following the opinion of Mr Purcell that the applicant 
had met these standards), not that they need do so for me to come to the conclusion that the applicant was 
a substandard teacher. 

21  Matthews C said that the appellant did not 'forensically pursue an argument about the appropriate level to apply in 
the proceedings'15 - apparently a reference to the appellant not raising in the course of evidence an issue about whether the 
appropriate level was the proficient level or graduate level.  Matthews C nevertheless referred to the appellant's complaint 
raised in his closing submissions that he was incorrectly assessed against the proficient level in the standards rather than 
the graduate level.  The Commissioner made the following findings in relation to that submission:16 

… while I have had regard to the Standards (as section 79(2)(iii) Public Sector Management Act 1994 
contemplates) the conclusion to which I have come that the applicant is a substandard teacher relies on all 
of the matters about which I have made reference in these reasons and my conclusion is not in any way 
limited only to cross referencing those matters to the Standards.  So as to be clear, I find the applicant to 
be substandard regardless of whether I had considered him to be a 'proficient' or 'graduate' teacher so far 
as the Standards are concerned.  I rely on the evidence which supports my findings (1) to (6) above and 
find that a person displaying those deficiencies is substandard. (emphasis added) 

Appeal to Full Bench 
22  Chief Commissioner Scott summarised the appellant's grounds of appeal to the Full Bench.  It is only necessary to 

refer to Scott CC's summary of the appellant's first ground of appeal: 
Mr Dixon's performance was incorrectly assessed against the level of a 'Proficient' teacher in accordance 
with the AITSL Standards, rather than the lower level of 'Graduate', which he says applied to him[.] 

23  Scott CC observed that the appellant had not raised an objection to being assessed at the proficient level in his 
performance review or in the course of the evidence before Matthews C.17 

24  After referring to the AITSL standards, Scott CC concluded that the Board's levels of provisional registration and 
full registration are directly linked to the graduate standard and the proficient standard respectively.  The Chief 
Commissioner then made the following finding:18 

… it was open to the learned Commissioner to conclude that [the appellant's] performance was 
substandard, whether he was assessed at the Graduate or Proficient level. 

25  The Chief Commissioner referred to the evidence before the Commissioner and the Commissioner's findings.  
The Chief Commissioner said that the evidence was, as the learned Commissioner had noted 'all one way' and the 
evidence was sufficient to enable the Commissioner to draw the conclusion he did.19 

26  The Chief Commissioner went on to make observations to the following effect.  First, the appellant had been a 
teacher for a number of years and believed himself to be proficient.  Secondly, the appellant presented himself as being an 
experienced and competent teacher.  Thirdly, (as noted above) the appellant did not during the assessment process object 
to being assessed at the proficient level.  However, those observations were not expressly or by implication a finding that 
on its proper construction PSM Act s 79(2)(a)(iii) entitled the respondent to assess the appellant at the higher level of 
proficient under the standards relating to the manner of the appellant's performance rather than at the lower level of 
graduate. 

27  Properly construed, Scott CC found, relevantly for present purposes:20 
1. Matthews C had identified the correct statutory requirements under s 79(2)(iii) of the PSM Act.21 

                                                                 
14 Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 [99] (Matthews C). 
15 Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 [101]. 
16 Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 [100]. 
17 Full Bench Decision [45]. 
18 Colin R Dixon v Director General, Department of Education [2019] WAIRC 716 [32]. 
19 Colin R Dixon v Director General, Department of Education [2018] WAIRC 795 [38]. 
20 Full Bench Decision [32]. 
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2. In the application of s 79(2)(iii) of the PSM Act, Matthews C had considered the appellant's performance in 
terms of both the proficient standards and the graduate standards. 

3. On either level of standard, the appellant's performance was assessed to be substandard, and it was open to 
Matthews C so to find. 

28  Scott CC found that none of the appellant's grounds of appeal were made out and the appeal should be dismissed. 
29  Senior Commissioner Kenner agreed with the reasons for decision of the Chief Commissioner and added:22 

The appellant has not made out his grounds of appeal.  The decision of the learned Commissioner that the 
appellant was a substandard teacher was plainly open on the evidence and matters raised before the 
Commission at first instance.  No error in the exercise of the Commission's discretion has been 
demonstrated.  The appeal should be dismissed. 

30  Commissioner Walkington agreed with the reasons of the Chief Commissioner that the appeal should be 
dismissed. 

Ground of appeal to this court 
31  Section 90(1) of the Industrial Relations Act 1979 (WA) (the IR Act) provides that an appeal to this court from 

any decision of the Full Bench lies on one or more of three grounds only.  The ground relied upon by the appellant, and 
the only relevant ground, is that the decision is erroneous in law in that there has been an error in the construction or 
interpretation of any Act, Regulation, award, industrial agreement or order in the course of making the decision appealed 
against. 

32  The appellant's ground of appeal is that in the course of making its decision the Full Bench erred in the 
construction or interpretation of the Teacher Registration Act or the PSM Act. 

33  The appellant's case is that the Full Bench erred by finding that the appellant was correctly assessed at the 
proficient career stage when he should have been assessed at the graduate career stage. 

Full Bench made no error of construction or interpretation 
34  The appellant contends that the Full Bench ruled that the appellant could be assessed at the proficient level, a 

career level he had not reached, and this involved an error in the construction or interpretation of PSM Act s 79(2) read 
with the Teacher Registration Act. 

35  The appellant did not elaborate upon the erroneous construction of the PSM Act or the Teacher Registration Act 
adopted by the Full Bench and the proper construction which the Full Bench should have adopted.  The appellant's 
contentions appear to proceed in two steps.  The first step is that PSM Act s 79(2)(a)(iii) requires the respondent, for the 
purpose of determining whether or not the appellant's performance is substandard, to have regard to the standards relating 
to the manner of performance of the functions the appellant is required to perform.  The second step is that having regard 
to those standards, the respondent must assess the appellant at the career level he had attained for the purposes of 
registration under the Teacher Registration Act, that is, the graduate level.  The appellant appears to contend that the Full 
Bench ruled that the appellant could be assessed at the proficient level, a level he had not reached for the purpose of the 
Teacher Registration Act. 

36  In our opinion it is not necessary to consider whether or not PSM Act s 79(2)(a)(iii) has the effect contended for 
by the appellant.  That is because the Full Bench did not rule that the appellant could be assessed at the proficient level.  
Matthews C made findings based on the whole of the evidence that the appellant was a bad teacher, that the areas in 
which he was a bad teacher corresponded to the standards which were identified to the appellant during the substandard 
performance process, and that the appellant was substandard regardless of whether he was assessed against the proficient 
or graduate level.  The Chief Commissioner found that it was open to Matthews C to conclude that the appellant's 
performance was substandard whether he was assessed at the graduate or proficient level.  It was unnecessary for the 
Chief Commissioner to decide whether PSM Act s 79(2)(a)(iii) required the respondent to assess the appellant's 
performance at the graduate level in the standards and the Chief Commissioner did not do so. 

37  The appellant is dissatisfied with the findings of Matthews C and the Full Bench that the appellant's performance 
was substandard when measured at the level of graduate in the standards.  However, the relevant finding of the Full 
Bench does not disclose an error in the construction or interpretation of the Teacher Registration Act or the PSM Act and 
does not give rise to a ground on which an appeal lies to this court under s 90(1) of the IR Act. 

38  The Full Bench made no error in the construction or interpretation of the Teacher Registration Act or the PSM 
Act.  We would dismiss the appeal. 

I certify that the preceding paragraph(s) comprise the reasons for decision of the Western Australian Industrial Appeal Court. 
JM 
Research Associate to the Honourable Justice Buss 
29 OCTOBER 2020 

 
 

                                                                                                                                                                                                                  
21 Full Bench Decision [15]. 
22 Full Bench Decision [92]. 
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2020 WAIRC 00876 
APPEAL AGAINST THE DECISION OF THE FULL BENCH IN FBA 13 OF 2018  GIVEN ON 19 SEPTEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL APPEAL COURT 
PARTIES COLIN R DIXON 

APPELLANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM BUSS J  
 MURPHY J  
 LE MIERE J  
DATE THURSDAY, 29 OCTOBER 2020 
FILE NO/S IAC 1 OF 2019 
CITATION NO. 2020 WAIRC 00876 
 

Result Order Issued 
Representation 
Appellant C Dixon  
Respondent A Sefton (of Counsel)  
 

Order 
1. Appeal dismissed. 

(Sgd.)  S KEMP, 
[L.S.] Clerk of Court. 

 

PRESIDENT—Unions—Matters dealt with under Section 66— 

2020 WAIRC 00857 
ORDER PURSUANT TO S.66 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00857 
CORAM : CHIEF COMMISSIONER P E SCOTT 
HEARD ON THE 
PAPERS 

: MONDAY, 19 OCTOBER 2020  

DELIVERED : WEDNESDAY, 21 OCTOBER 2020 
FILE NO. : PRES 6 OF 2020 
BETWEEN : NAOMI MCCRAE 

Applicant 
AND 
(NOT APPLICABLE) 
Respondent 

 

CatchWords : Industrial law (WA) – Elections for registered industrial organisation – Delay in conducting 
election – Order regarding non-observance of Rules of the organisation 

Legislation : Electoral Act 1987 (WA) 
Industrial Relations Act 1979 (WA) s 66, s 69(4)  

Result : Order issued 
Representation: 
Applicant : Ms N McCrae on her own behalf 
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Reasons for Decision 
1 According to Rule 7 - Returning Officer, sub-rule (3) of the Rules of the Health Services Union of Western Australia 

(Union of Workers) (HSUWA) nominations for positions of members of the Committee of Management are required to be 
posted to the Returning Officer so as to be in the hands of the Returning Officer not later than 5.00 pm on 31 October 2020. 

2 The applicant, Naomi McCrae, seeks an order to extend that time to no later than 5.00 pm on 11 November 2020.  Ms McCrae 
has sworn an affidavit in which she says that she is a member of the HSUWA and is also its Secretary.  She has set out 
circumstances in which she wrote to the Registrar of the Western Australian Industrial Relations Commission requesting the 
conduct of an election for the vacant positions in the Committee of Management.  By decision dated 30 September 2020, 
Susan Bastian, the Registrar, recorded that the request had been received for the conduct of the election, declared that the 
request had been duly made and that she would make arrangements with the Electoral Commissioner appointed under the 
Electoral Act 1987 (WA), for an election to be held as prescribed in s 69(4) of the Industrial Relations Act 1979 (WA). 

3 However, on 12 October 2020, the Western Australian Electoral Commission informed the HSUWA that it was not able to 
meet the deadline of nominations being received no later than 31 October 2020 as there would need to be at least 14 days 
between the advertising and nominations opening.  On that basis, the HSUWA would not be able to conduct the elections in 
accordance with the timeframe set out in the Rule. 

4 Having considered Ms McCrae's affidavit and the documents attached to it, I am satisfied that in accordance with s 66 of the 
Industrial Relations Act 1979 (WA) it is appropriate for me to make an order relating to the observance of the Rules of the 
organisation to enable the proper conduct of elections in the manner contemplated by the Rules and in accordance with the 
democratic control of the union.  The issue preventing that to occur is the practicability of the Western Australian Electoral 
Commission to meet the timeframes required by the HSUWA's Rules.  Nonetheless, the elections must take place and must 
take place in accordance with proper procedure. 

5 Therefore, I am persuaded to issue an order relating to the observance of the HSUWA's Rules to enable the nominations to be 
posted to the Returning Officer so as to be in the Returning Officer's hands no later than 5.00 pm on 11 November 2020.  An 
order will issue accordingly. 

 
 

2020 WAIRC 00858 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES NAOMI MCCRAE 
APPLICANT 

-and- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE WEDNESDAY, 21 OCTOBER 2020 
FILE NO/S PRES 6 OF 2020 
CITATION NO. 2020 WAIRC 00858 
 

Result Order issued 
Appearances 
Applicant Ms N McCrae on her own behalf 
 

Order 
This matter having come on for hearing on the papers, and having heard from the applicant by way of affidavit, and reasons for 
decision having been delivered on Wednesday, 21 October 2020, the Chief Commissioner, pursuant to the powers conferred under 
s 66(2) of the Industrial Relations Act 1979 (WA), hereby orders – 

THAT for the purposes of the 2020 election of members of the Committee of Management of the Health Services Union 
of Western Australia (Union of Workers), observance of the requirement in Rule 7 - Returning Officer, sub-rule (3) of the 
Rules of the organisation be waived insofar as it is necessary to enable nominations to be posted to the Returning Officer 
so as to be in the Returning Officer's hands no later than 5.00 pm on 11 November 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2020 WAIRC 00880 
DENTAL TECHNICIANS' AND ATTENDANT/RECEPTIONISTS' AWARD, 1982 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES HEALTH SERVICES UNION OF WESTERN AUSTRALIA; 
 DR ANTHONY FRIDIAN POLI; 
 DR PETER MCKERRACHER; 
 DR DAVID FRANCIS MCDONALD 

APPLICANT 
-v- 
THE W.A. DENTAL TECHNICIANS' AND EMPLOYEES' UNION OF WORKERS, DR DAVID 
BAILEY AND OTHERS 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 29 OCTOBER 2020 
FILE NO/S APPL 25 OF 2020, APPL 35 OF 2020, APPL 36 OF 2020, APPL 40 OF 2020 
CITATION NO. 2020 WAIRC 00880 
 

Result Award varied 
 

Order 
WHEREAS the Health Services Union of Western Australia applied pursuant to section 62(2) Industrial Relations Act 1979 to 
authorise registration of alterations to the Health Services Union of Western Australia’s registered rules by application FBM 3 of 
2013 filed 30 May 2013; 
AND WHEREAS the Full Bench of the Western Australian Industrial Relations Commission granted the application (see reasons 
for decision 93 WAIG 1499) to extend the coverage of the Health Services Union of Western Australia to persons who were 
eligible to be members of the W.A. Dental Technician’s and Employees’ Union of Workers, Perth due to the fact that the 
W.A. Dental Technician’s and Employees’ Union of Workers, Perth had ceased to function; 
AND WHEREAS the Registrar of the Western Australian Industrial Relations Commission applied to cancel the registration of the 
W.A. Dental Technician’s and Employees’ Union of Workers, Perth by application FBM 1 of 2015 filed 5 January 2015; 
AND WHEREAS the Full Bench of the Western Australian Industrial Relations Commission granted the application and cancelled 
the registration of the W.A. Dental Technician’s and Employees’ Union of Workers, Perth by order dated 16 April 2015 (95 WAIG 
522); 
AND WHEREAS the Health Services Union of Western Australia applies pursuant to section 38(2) Industrial Relations Act 1979 
and regulation 51 Industrial Relations Commission Regulations 2005 to be joined as a named union party to the Dental 
Technicians’ and Attendant Receptionists’ Award, 1982 by application APPL 25 of 2020 filed 20 May 2020; 
AND WHEREAS Dr Anthony Poli applies pursuant to section 40 Industrial Relations Act 1979 and regulation 50 Industrial 
Relations Commission Regulations 2005 to be removed as a party to the Dental Technicians’ and Attendant Receptionists’ Award, 
1982 by application APPL 35 of 2020 filed 20 July 2020; 
AND WHEREAS Dr Peter McKerracher applies pursuant to section 40 Industrial Relations Act 1979 and regulation 50 Industrial 
Relations Commission Regulations 2005 to be removed as a party to the Dental Technicians’ and Attendant Receptionists’ Award, 
1982 by application APPL 36 of 2020 filed 21 July 2020; 
AND WHEREAS Dr David McDonald applies pursuant to section 40 Industrial Relations Act 1979 and regulation 50 Industrial 
Relations Commission Regulations 2005 to be removed as a party to the Dental Technicians’ and Attendant Receptionists’ Award, 
1982 by application APPL 40 of 2020 filed 5 August 2020; 
AND HAVING sent a minute of proposed order to the Health Services Union of Western Australia, all respondent’s named in 
Schedule B of the Dental Technicians’ and Attendant/Receptionists’ Award, 1982 and the parties named in section 29A(2)(a)(i) 
Industrial Relations Act 1979 by letter on Wednesday, 14 October 2020 inviting submissions to be filed by Monday, 26 October 
2020; 
AND HAVING received no submissions from the Health Services Union of Western Australia, the respondent’s named in Schedule 
B of the Dental Technicians’ and Attendant/Receptionists’ Award, 1982 or the parties named in section 29A(2)(a)(i) 
Industrial Relations Act 1979 by Monday, 26 October 2020, the Commission, pursuant to the powers conferred on it under the 
Industrial Relations Act 1979 and by consent, hereby orders – 

THAT the Dental Technicians’ and Attendant/Receptionists’ Award, 1982 be varied in accordance with the following 
Schedule and that the variations in the attached Schedule shall have effect from the beginning of the first pay period 
commencing on or after Monday, 2 November 2020.  

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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SCHEDULE 
1.  Clause 6. – Definitions: Delete subclause (9) of this clause and insert the following in lieu thereof    

(9) “Union” means the Health Services Union of Western Australia. 
2.  Schedule A. – Named Union Party: Delete this title and schedule and insert the following in lieu thereof:   

SCHEDULE A. – NAMED UNION PARTY 
Health Services Union of Western Australia 
3.  Schedule B. – Delete this title and schedule and insert the following in lieu thereof:   

SCHEDULE B. – RESPONDENTS 
Dr. David Bailey 
Innaloo Medical/Dental Centre  
Cnr S/Beach Road and Oswald Street 
INNALOO    WA    6018 
Dr. Ross Bailey 
PO Box 209 
MANDURAH    WA    6210 
Dr. Richard Cook AM 
8th Floor Exchange House 
68 St George’s Terrace 
PERTH     WA     6000 
Dr. John Davies 
P O Box 864 
MT LAWLEY    WA    6929 
Dr. Mark Davis 
5 Eagar Cnr 
LEEMING    WA    6149 
Dr. Peter Ellies 
Broome Dental Clinic 
PO Box 600 
BROOME    WA    6725 
Dr. Graeme Ewers 
31 Central Avenue 
SWANBORNE    WA    6010 
Dr. Domenic Faraone 
42 Woodsome Street 
MOUNT LAWLEY    WA    6050 
Dr. Stuart Gairns 
174 Cambridge Street 
WEST LEEDERVILLE   WA    6007 
Dr. Mark Hansen 
31 Dakin Street 
DAGLISH    WA    6008 
Dr. Andrew Heap 
25 Belhus Drive 
TRIGG    WA    6029 
Dr. Fiona Kelly 
100 Chapman Road 
GERALDTON   WA   6530 
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Dr. Brian Koch 
Applecross Professional Centre 
P O Box 243 
APPLECROSS    WA    6153 
Dr. Philip Lawe-Davies 
4th Floor Kings New Office Tower 
533 Hay Street 
PERTH    WA    6000 
Dr. Carmel Lloyd 
19 Dunstan Street 
BUNBURY    WA    6230 
Dr. Charles Love 
Winthrop Prof Centre 
Suite 3 
52 Hatherley Parade 
WINTHROP    WA    6150 
Dr. Michael McGuinness 
Central City Dental Clinic 
Exchange House, Level 6 
68 St George’s Terrace 
PERTH    WA    6000 
Dr. Peter Munt 
39 Colin Street 
WEST PERTH    WA    6005 
Dr. Colin O’Brien 
478 Stirling Highway 
COTTESLOE    WA    6011 
Dr. Terence Pitsikas 
S3 Mirrabooka Medical Centre 
CNR Ilkeston Place and Yirrigan Drive 
MIRRABOOKA    WA    6061 
Dr. Albert Tan 
Suite 3 
20 Altona Street 
WEST PERTH    WA    6000 

 
 

2020 WAIRC 00848 
PUBLIC TRANSPORT AUTHORITY RAIL CAR DRIVERS (TRANSPERTH TRAIN OPERATIONS) AWARD 2006 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA 

APPLICANT 
-v- 
THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 
AUSTRALIAN BRANCH 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 13 OCTOBER 2020 
FILE NO/S APPL 45 OF 2020 
CITATION NO. 2020 WAIRC 00848 
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Result Award varied 
Representation 
Applicant Ms J Allen-Rana (as agent) 
Respondent Mr J Dekuyer (as agent) 
 

Order 
HAVING heard from Ms J Allen-Rana as agent on behalf of the applicant and from Mr J Dekuyer as agent on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT the Public Transport Authority Rail Car Drivers (Transperth Train Operations) Award 2006 be varied in 
accordance with the following Schedule and that the variations in the attached Schedule shall have effect from the 
beginning of the first pay period commencing on or after 1 January 2021. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 3.3 – Meal and Rest Breaks:  Delete paragraph (b) of subclause 3.3.2 of this clause and insert the following in 

lieu thereof: 
(b) The employer shall provide such employee a meal allowance of $13.20 to cover the cost associated with the 

purchase of foods associated with the taking of a second crib. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index 
(CPI) - Food (Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian 
Bureau of Statistics. 

2.  Clause 4.3 – Suburban Electric Railcar Allowance:  Delete paragraph (a) of subclause 4.3.1 of this clause and insert 
the following in lieu thereof: 

4.3.1 (a) An employee qualified in the operation of electric suburban railcars and who, for any shift or part of a shift is 
rostered to work as driver on the suburban rail system shall, for the whole of that shift, be paid the following 
allowance in addition to the appropriate rate of pay. 

  Rate per week 
(1) First Year $43.50 
(2) Thereafter $43.90 
(3) Special Case $44.70 

3.  Clause 5.1 – Shift Work:  Delete subclause 5.1.1 of this clause and insert the following in lieu thereof: 
5.1.1 The employer may, if the employer so desires, work any part of its business on shifts in accordance with the following 

provisions; 
(a) On an afternoon shift which commences before 1800 hours and the ordinary time of which concludes at or after 

1830 hrs, an employee will be paid an allowance of $2.99 an hour on all time paid at ordinary rate. 
(b) On a night shift, which commences at or between 1800, and 0359 hours, an employee will be paid an allowance 

of $3.47 an hour on all time paid at ordinary rate. 
(c) On an early morning shift, which commences at or, between 0400 and 0530, an employee will be paid an 

allowance of $2.99 an hour on all time paid at ordinary rate. 
(d) In addition to the hourly shift work allowance, an employee will be paid an allowance of $3.47 for any shift 

where the ordinary time commences or finishes at or between 0101 hours and 0359 hours. 
(e) In calculating the allowance under this clause, broken parts of an hour less than thirty minutes on any shift shall 

be disregarded and thirty minutes to fifty-nine minutes paid as one hour. 
(f) The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended 

or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

4.  Clause 5.2 – Temporary Transfer Allowance:  Delete subclause 5.2.1 of this clause and insert the following in lieu 
thereof: 

5.2.1 When an employee in the metropolitan area is required to work at another metropolitan depot other than the depot at 
which the employee is stationed the following shall apply: 
(a) When the distance the employee is required to travel from the employee’s usual place of residence to the depot 

where the employee is temporarily working is greater than the distance the employee is required to travel from 
the usual place of residence to the employee’s home depot, the employee shall be paid an allowance of $1.72 
per kilometre in both directions for the extra distance the employee is required to travel.  Such allowance as 
specified in this paragraph is in recognition of the cost and time taken for the extra distance to be travelled. 
The rates referred to in this subclause shall be adjusted by the Employer from time to time by reference to 
changes to the median of the Perth metropolitan Tariff 1 weekday pay rates per kilometre charged by all 
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licensed taxis in Perth.  The adjustment shall take effect from the date nominated by the employer, which shall 
be no later than 28 days after being notified in writing by the Union of a change to the median weekly rate. 

(b) When the period of relief is for one week or less the allowance of $8.00 per shift shall be paid in recognition of 
the disruption to the employee’s normal roster. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended 
or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

5.  Clause 5.3 – On Call Allowance:  Delete subclause 5.3.1 of this clause and insert the following in lieu thereof: 
5.3.1 Employees on call outside the ordinary hours of duty will be paid an allowance of $4.45 per hour for all time on call. 

The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

 
 

2020 WAIRC 00849 
PUBLIC TRANSPORT AUTHORITY (TRANSWA) AWARD 2006 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA 

APPLICANT 
-v- 
THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 
AUSTRALIAN BRANCH 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 13 OCTOBER 2020 
FILE NO/S APPL 47 OF 2020 
CITATION NO. 2020 WAIRC 00849 
 

Result Award varied 
Representation 
Applicant Ms J Allen-Rana (as agent) 
Respondent Mr J Dekuyer (as agent) 
 

Order 
HAVING heard from Ms J Allen-Rana as agent on behalf of the applicant and from Mr J Dekuyer as agent on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  

THAT the Public Transport Authority (Transwa) Award 2006 be varied in accordance with the following Schedule and 
that the variations in the attached Schedule shall have effect from the beginning of the first pay period commencing on or 
after 1 January 2021. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 5.1 - Shift Work: Delete this clause and insert the following in lieu thereof: 

5.1 - SHIFT WORK 
5.1.1 On an afternoon shift which commences before 1800 hours and the ordinary time of which concludes at or after 1830 hrs, 

an employee will be paid an allowance of $2.92 an hour on all time paid at ordinary rate. 
5.1.2 On a night shift, which commences at or between 1800 and 0359 hours, an employee will be paid an allowance of $3.36 

an hour on all time paid at ordinary rate. 
5.1.3 On an early morning shift, which commences at or between 0400 and 0530, an employee will be paid an allowance of 

$2.92 an hour on all time paid at ordinary rate. 
5.1.4 In addition to the hourly shift work allowance, an employee will be paid an allowance of $3.36 for any shift where the 

ordinary time commences or finishes at or between 0101 hours and 0359 hours. 
5.1.5 In calculating the allowance under this clause, broken parts of an hour less than thirty minutes on any shift shall be 

disregarded and thirty minutes to fifty-nine minutes paid as one hour. 
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5.1.6 The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

2.  Clause 5.2 - Temporary Transfer Allowance: Delete subclause 5.2.1 of this clause and insert the following in lieu 
thereof: 

5.2.1 When an employee in the metropolitan area is required to work at another metropolitan depot other than the depot at 
which the employee is stationed the following shall apply: 
(a) When the distance the employee is required to travel from the employee’s usual place of residence to the depot 

where the employee is temporarily working is greater than the distance the employee is required to travel from 
his usual place of residence to the employee’s home depot, the employee shall be paid an allowance of $1.72 
per kilometre in both directions for the extra distance the employee is required to travel. Such allowance as 
specified in this paragraph is in recognition of the cost and time taken for the extra distance to be travelled, and 
in addition: 

(b) When the period of relief is for one week or less the allowance of $8.00 per shift shall be paid in recognition of 
the disruption to the employee’s normal roster. 

3.  Clause 5.3 – On Call Allowance:  Delete subclause 5.3.1 of this clause and insert the following in lieu thereof: 
5.3.1 Employees directed by the employer to be on call outside the ordinary hours of duty will be paid an allowance of $4.83 

per hour for all time on call. 
That allowance will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure 
stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

4.  Clause 5.5 - Away From Home And Meal Allowances:  Delete subclause 5.5.2 of this clause and insert the following 
in lieu thereof: 

5.5.2 Railcar Drivers, Coordinator and Road Coach Operators will be paid an allowance to reimburse the costs of meals and 
incidentals when on roster and required to stay overnight away from home. This allowance will be calculated on the time 
between booking on and booking off from the home depot at the rate of $31.90 for each 8 hour period and, where less 
than 8 hours is worked, at the rate of $7.90 for each 2 hour period or part thereof worked. 

 
 

2020 WAIRC 00882 
WA GOVERNMENT HEALTH SERVICES ENGINEERING AND BUILDING SERVICES AWARD 2004 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ELECTRICAL TRADES UNION WA 

APPLICANT 
-v- 
THE MINISTER FOR HEALTH IN HIS/HER INCORPORATED CAPACITY UNDER S7 OF THE 
HOSPITAL AND HEALTH SERVICE ACT 1927 AS THE HOSPITALS FORMALLY 
COMPROMISED IN THE METROPOLITAN HEALTH SERVICES BOARD, SOUTH WEST 
HEALTH BOARD, PEEL HEALTH SERVICES BOARD AND WA COUNTRY HEALTH 
SERVICES, AUTOMOTIVE, FOOD, METALS, ENGINEERING, PRINTING AND KINDRED 
INDUSTRIES UNION OF WORKERS WESTERN AUSTRALIAN BRANCH, THE PLUMBERS 
AND GASFITTERS EMPLOYEES' UNION OF AUSTRALIA, WEST AUSTRALIAN BRANCH, 
INDUSTRIAL UNION OF WORKERS, CONSTRUCTION, FORESTRY, MINING AND ENERGY 
UNION OF WORKERS 

RESPONDENTS 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 30 OCTOBER 2020 
FILE NO/S APPL 30 OF 2020 
CITATION NO. 2020 WAIRC 00882 
 

Result Award varied 
Representation 
Applicant Ms A Ambihaipahar (of counsel) 
First respondent Ms C Holmes & Mr J Sun (as agents) 
Second respondent Ms C Holmes & Mr J Sun (as agents) 
Third respondent Ms C Holmes & Mr J Sun (as agents) 
Fourth respondent Ms C Holmes & Mr J Sun (as agents) 
Fifth respondent No appearance 
Sixth respondent No appearance 
Seventh respondent No appearance 
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Order 
WHEREAS this is an application filed by the Electrical Trades Union WA to vary the WA Government Health Services 
Engineering and Building Services Award 2004; 
AND WHEREAS the Department of Health as the System Manager exercising functions under s 20 of the Health Services Act 
2016 (WA) (Department of Health) filed a response to this application on behalf of the first, second, third and fourth respondents 
(the Minister for Health incorporated as the Board of the Hospitals formerly comprised in the Metropolitan Health Service Board, 
the WA Country Health Service, the South West Health Board and the Peel Health Services Board, under s 7 of the Hospitals and 
Health Services Act 1927 (WA)); 
AND WHEREAS in its response, the Department of Health proposed a different process for varying the award, which it said was in 
line with how previous variations were made; 
AND WHEREAS in its response, the Department of Health also proposed to update the names of the employer parties to the award 
to reflect the names those parties are now known by under s 32(1) of the Health Services Act 2016 (WA); 
AND WHEREAS the Department of Health does not consider that updating the names of the employer parties will vary the 
existing area and scope of the award;  
AND WHEREAS the Electrical Trades Union WA and the Automotive, Food, Metals, Engineering, Printing and Kindred 
Industries Union of Workers – Western Australian Branch consented to the variations proposed by the Department of Health;  
AND WHEREAS after being emailed the minute of proposed order, the Construction, Forestry, Mining and Energy Union of 
Workers confirmed that it ‘consents to the application’; 
AND WHEREAS The Plumbers and Gasfitters Employees’ Union of Australia, Western Australian Branch, Industrial Union of 
Workers did not respond to the Commission and did not appear at the hearing; 
AND WHEREAS on 15 October 2020 this application was set down for hearing and I am satisfied that a notice of hearing was 
served on all parties in accordance with regulation 24 of the Industrial Relations Commission Regulations 2005 (WA) by email 
(successful delivery receipts were received) and by post on 15 October 2020; 
AND HAVING heard from Ms A Ambihaipahar of counsel on behalf of the applicant and from Ms C Holmes and Mr J Sun as 
agents on behalf of the first, second, third and fourth respondents, the Commission, pursuant to the powers conferred under the 
Industrial Relations Act 1979 (WA) hereby orders – 

THAT the WA Government Health Services Engineering and Building Services Award 2004 be varied in accordance with 
the attached Schedule and that the variations in the attached Schedule shall have effect from the beginning of the first pay 
period on or after the date of this order. 

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

SCHEDULE 
1. Clause 4. – Application & Parties Bound: delete this clause and insert in lieu thereof the following: 

4. - APPLICATION & PARTIES BOUND 
(1) The following are parties to and bound by this Award; 

(a) all health service providers established pursuant to section 32(1)(b) of the Health Services Act 2016 (WA), 
including the Child and Adolescent Health Service, East Metropolitan Health Service, Health Support Services, 
North Metropolitan Health Service, PathWest Laboratory Medicine WA, South Metropolitan Health Service 
and WA Country Health Service. 

(b) Electrical Trades Union WA. 
(c) The Plumbers and Gasfitters Employees’ Union of Australia, Western Australian Branch, Industrial Union of 

Workers. 
(d) Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers – Western 

Australian Branch. 
(e) The Construction, Forestry, Mining and Energy Union of Workers. 

2. Clause 6. – Definitions: delete subclause (7) of this Clause and insert in lieu thereof the following: 
(7) “Employer” means the parties detailed in subclause (1)(a) of Clause 4 – Application and Parties Bound, of this Award. 
3. Clause 19. – Leading Hand Allowance:  Delete subclause (1) of this clause and insert in lieu thereof the following: 
(1) An employee placed in charge of 3 or more other employees shall, in addition to the employee’s ordinary salary, be paid – 

(a) Not less than 3 and not more than 10 other employees - $50.00 per week; 
(b) More than 10 and not more than 20 other employees - $67.00 per week; 
(c) More than 20 other employees - $83.80 per week. 
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4. Clause 23. – Special Rates and Provisions: 
A. Delete subclause (1) of this Clause and insert in lieu thereof the following: 

(1) Disability Allowances 
(a) Except as otherwise provided in this clause, the annual base salaries prescribed in this Award incorporate a 

commuted allowance which is in full substitution for all disability allowances and other special rates and 
provisions which are contained in any of the awards named in Clause 1. – Title, as at the date of registration of 
this Award. 

(b) Polychlorinated Biphenyls:  Employees required to remove or handle equipment or fittings containing 
polychlorinated biphenyls (PCBs), for which protective clothing must be worn, shall be paid an allowance of 
$2.52 for each hour or part thereof whilst so engaged. 

(c) Asbestos: 
(i) Employees required to use materials containing asbestos or to work in close proximity to employees 

using such materials shall be provided with and shall use all necessary safeguards as required by the 
appropriate occupational health authority. 

(ii) Employees engaged in a work process involving asbestos who are required to wear protective 
equipment, i.e. respiratory protection in the form of a high efficiency class H particulate respirator 
and/or special clothing, shall be paid an allowance of $0.84 per hour for each hour or part thereof 
whilst so engaged. 

(d) Furnace Work 
Employees engaged in the construction or alteration or repairs to boilers, flues, furnaces, retorts, kilns, ovens, 
ladles, steam generators, heat exchangers and similar refractory work or on underpinning shall be paid $1.83 per 
hour or part thereof whilst so engaged. 

(e) Construction Allowance 
(i) In addition to the appropriate rate of pay prescribed in Appendix A. – Salaries of this Award, an 

employee shall be paid – 
(aa) $55.20 per week if engaged on the construction of a large industrial undertaking or any large 

civil engineering project; 
(bb) $49.90 per week if engaged on a multi-storey building but only until the exterior walls have 

been erected, the windows completed and a lift made available to carry the employee 
between the ground floor and the floor upon which he/she is required to work.  A “multi-
storey building” is a building which, when completed, shall consist of at least five stories. 

(cc) $29.30 per week if engaged otherwise on Construction Work. 
(ii) The rates specified in paragraph (1)(e)(i) shall be discounted by $22.70 per week, the amount of the 

commuted allowance granted under paragraph (1)(a) of this subclause. 
(f) Asbestos Eradication 

(i) This subclause shall apply to employees engaged in the process of asbestos eradication on the 
performance of work within the scope of this Award. 

(ii) For the purposes of this clause “asbestos eradication” means work on or about buildings, involving the 
removal or any other method of neutralisation of any materials which consist of, or contain asbestos. 

(iii) All aspects of asbestos work shall meet as a minimum standard the provisions of the National Health 
and Medical Research Council codes, as varied from time to time, for the safe demolition/removal of 
asbestos based materials. 

Without limiting the effect of the above provision, any person who carried out asbestos eradication work shall 
do so in accordance with the legislation/regulations prescribed by the appropriate authorities. 
(iv) An employee engaged in asbestos eradication (as defined) shall receive an allowance of $1.82 per 

hour worked in lieu of rates prescribed in paragraph (1)(c) of Clause 23. – Special Rates and 
Provisions. 

(v) Respiratory protective equipment, conforming to the relevant parts of the appropriate Australian 
Standard (i.e. 1716 “Specification of Respiratory Protective Devices”) shall be worn by all personnel 
during work involving eradication of asbestos. 

(g) Where more than one of the disabilities entitling an employee to extra rates exists on the same job the employee 
shall be paid only the highest rate for the disabilities so prevailing. 

B. Delete paragraph (b) of subclause (3) of this clause and insert in lieu thereof the following: 
(b) Permit Work 

Any licensed plumber called upon by the Employer to use the licence issued to him/her by the Metropolitan 
Water Supply, Sewerage and Drainage Board for a period in any one week shall be paid $21.60 for that week in 
addition to the rates otherwise prescribed. 
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C. Delete paragraphs (d), (e) and (f) of subclause (3) of this clause and insert in lieu thereof the following: 
(d) Scaffolding Certificate Allowance 

A tradesperson who is the holder of a scaffolding certificate or rigging certificate issued by an accredited 
training provider and is required to act on that certificate whilst engaged on work requiring a certified person 
shall be paid $0.67 per hour or part thereof, in addition to the rates otherwise prescribed in this Award. 

(e) Nominee Allowance 
A licensed electrical fitter or mechanic who acts as nominee for the Employer shall be paid an allowance of 
$21.60 per week. 

(f) Setter Out 
A setter out (other than a leading hand) in a joiner’s shop shall be paid $6.50 per day in addition to the rates 
otherwise prescribed. 

5. Clause 25. – Overtime:  Delete paragraph (a) of subclause (7) of this clause and insert in lieu thereof the following: 
(a) An employee required to work 2 hours or more overtime continuous with their rostered hours, which 

necessitates taking a meal break, shall be paid a meal allowance of $14.95 for each meal so required or may be 
provided with a meal ticket. 

 Provided that this sub-clause shall not apply to an employee notified on the previous day of the previous day of 
the requirement to work such overtime. 

6. Appendix A – Salaries:  Delete subclause (1) of this Appendix and insert in lieu thereof the following: 
(1) Rates of Pay 

Subject to this Appendix, employees shall be paid the rates of pay specified in the following table in accordance with the 
level to which they are from time to time classified. 

 Level Percentage 
Relativity to 
C10 Trades-

person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 

Adjustment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime and 

Mobility 
Allowance 

(Salary 
Increase for 

value for 
money trade-
offs in award 
safety net of 
conditions) 

Salary 

Carpenter Building 
Tradesperson 
Level 04 

100 365.20 52.00 433.70 850.90 12.40 

114.60 

12.00 51639 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 436.00 874.10 13.04 

115.00 

12.00 52904 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 438.20 897.10 13.68 

115.30 

12.00 54152 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 438.40 918.20 14.22 

115.50 

12.00 55292 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 440.70 941.30 14.86 

95.90 

12.00 55508 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 442.90 964.40 15.50 

96.40 

12.00 56772 

Painter Building 
Tradesperson 
Level 04 

100 365.20 52.00 433.70 850.90 12.40 

88.90 

12.00 50298 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 436.00 874.10 13.04 

89.20 

12.00 51558 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 438.20 897.20 13.68 

89.40 

12.00 52801 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 438.40 918.20 14.22 

89.70 

12.00 53946 
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 Level Percentage 

Relativity to 
C10 Trades-

person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 

Adjustment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime and 

Mobility 
Allowance 

(Salary 
Increase for 

value for 
money trade-
offs in award 
safety net of 
conditions) 

Salary 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 438.30 938.90 14.86 

70.10 

12.00 54037 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 442.90 964.40 15.50 

70.60 

12.00 55426 

Plasterer Building 
Tradesperson 
Level 04 

100 365.20 52.00 433.70 850.90 12.40 

108.40 

12.00 51316 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 436.00 874.10 13.04 

108.70 

12.00 52575 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 438.20 897.10 13.68 

109.20 

12.00 53834 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 438.40 918.20 14.22 

109.50 

12.00 54979 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 440.70 941.30 14.86 

89.80 

12.00 55190 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 442.90 964.40 15.50 

90.10 

12.00 56444 

Plumber Building 
Tradesperson 
Level 04 

100 365.20 52.00 433.70 850.90 12.40 

139.30 

12.00 52928 

 Building 
Tradesperson 
Level 05 

105 383.50 54.60 436.00 874.10 13.04 

139.60 

12.00 54187 

 Building 
Tradesperson 
Level 06 

110 401.70 57.20 438.20 897.10 13.68 

139.90 

12.00 55436 

 Building 
Tradesperson 
Level 07 

115 420.00 59.80 438.40 918.20 14.22 

140.30 

12.00 56586 

 Building 
Tradesperson 
Level 08 

120 438.20 62.40 440.70 941.30 14.86 

120.70 

12.00 56801 

 Building 
Tradesperson 
Level 09 

125 456.50 65.00 442.90 964.40 15.50 

121.10 

12.00 58061 

Other 
Building 

Building 
Employee 
Entrant Level 

78 284.86 40.56 421.48 746.90 9.68 

79.00 

14.00 44319 

 employees Building 
Employee 
Level 1 

82 299.46 42.64 422.90 765.00 10.20 

79.20 

14.00 45301 

 not 
elsewhere 

Building 
Employee 
Level 2 

87 319.18 45.45 424.77 789.40 10.87 

79.40 

14.00 46619 

 classified Building 
Employee 
Level 3 

92 337.44 48.05 426.61 812.10 11.51 

79.70 

14.00 47852 
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 Level Percentage 

Relativity to 
C10 Trades-

person 

Award Base 
Weekly – 

Metal, 
Engineering 

and 
Associated 
Industries 
Award, 

1998 Part I. 

Supple-
mentary 
Payment 

State Wage 
Order 

Adjustment 

Minimum 
Rate 

Additional 
Payment 

Annualised 
Weekly 

Allowances 
and 

Loading 

Commuted 
Overtime and 

Mobility 
Allowance 

(Salary 
Increase for 

value for 
money trade-
offs in award 
safety net of 
conditions) 

Salary 

 Building 
Employee 
Level 4 

100 365.20 52.00 433.70 850.90 12.40 

80.10 

14.00 49944 

Mechanical 
Fitter, 

Engineering 
Employee 
Level 14 

78 284.86 40.56 421.48 746.90 14.68 

77.70 

14.00 44512 

Motor 
Mechanic, 

Engineering 
Employee 
Level 13 

82 299.46 42.64 422.90 765.00 15.40 

77.90 

14.00 45504 

Refrigeratio
n 

Engineering 
Employee 
Level 12 

87.4 319.18 45.45 424.77 789.40 16.47 

78.20 

14.00 46849 

 Fitter & 
other 

Engineering 
Employee 
Level 11 

92.4 337.44 48.05 426.61 812.10 17.41 

78.50 

14.00 48098 

 
engineering  

Engineering 
Tradesperson 
Level 10 

100 365.20 52.00 433.70 850.90 18.80 96.90 12.00 51050 

 trades Engineering 
Tradesperson 
Level 09 

105 383.50 54.60 436.00 874.10 19.70 97.30 12.00 52328 

 employees 
not 

Engineering 
Tradesperson 
Level 08 

110 401.70 57.20 438.20 897.10 20.70 97.50 12.00 53590 

 elsewhere Engineering 
Tradesperson 
Level 07 

115 420.00 59.80 438.40 918.20 21.60 97.80 12.00 54753 

 classified Engineering 
Tradesperson 
Level 06 

125 456.50 65.00 445.20 966.70 23.50 78.60 12.00 56381 

 Engineering 
Tradesperson 
Level 05 

130 474.80 67.60 445.20 987.60 24.40 78.90 10.00 57430 

Electrical 
Fitter/ 

Engineering 
Tradesperson 
Level 10 

100 365.20 52.00 433.70 850.90 18.80 122.60 12.00 52390 

Mechanic Engineering 
Tradesperson 
Level 09 

105 383.50 54.60 436.00 874.10 19.70 122.90 12.00 53663 

 Engineering 
Tradesperson 
Level 08 

110 401.70 57.20 438.20 897.10 20.70 123.30 12.00 54936 

 Engineering 
Tradesperson 
Level 07 

115 420.00 59.80 438.40 918.20 21.60 123.50 12.00 56094 

 Engineering 
Tradesperson 
Level 06 

125 456.50 65.00 442.90 964.40 23.50 104.10 12.00 57591 

 Engineering 
Tradesperson 
Level 05 

130 474.80 67.60 445.20 987.60 24.40 104.50 10.00 58765 
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AGREEMENTS—Industrial—Retirement from— 

2020 WAIRC 00886 
NOTICE 

AG 1 OF 2014 
COMBINED METAL INDUSTRIES INDUSTRIAL AGREEMENT 2013 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
No. APPL 55 of 2020 

IN THE MATTER of the filing in the Office of the Registrar a Notice of Retirement from an Industrial Agreement in accordance 
with section 41(7) of the Industrial Relations Act 1979. 
David Keith Elsegood, Sunny May Elsegood, Bradley Keith Elsegood, Darren Steven Elsegood, Elsegood Holdings Pty Ltd 
(ACN 009 338 023) and Falconcrest Holdings Pty Ltd (ACN 060 047 038) T/As Combined Metal Industries, will cease to be a 
party to the Combined Metal Industries Industrial Agreement 2013, on and from the 26th day of November 2020.  
DATED at Perth this 28th day of October 2020. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

 

INDUSTRIAL MAGISTRATE—Claims before— 

2020 WAIRC 00875 
WESTERN AUSTRALIAN INDUSTRIAL MAGISTRATES COURT 

CITATION : 2020 WAIRC 00875 
CORAM : INDUSTRIAL MAGISTRATE D. SCADDAN 
HEARD : WEDNESDAY, 9 SEPTEMBER 2020 
DELIVERED : THURSDAY, 29 OCTOBER 2020 
FILE NO. : M 166 OF 2018 
BETWEEN : RAYMOND MOATE 

CLAIMANT 
AND 
I.P.C. PTY LTD (ACN 061 746 996) 

RESPONDENT 
 

CatchWords : INDUSTRIAL LAW – FAIR WORK – Assessment of pecuniary penalties for contraventions 
of Fair Work Act 2009 (Cth) 

Legislation : Fair Work Act 2009 (Cth) 
Taxation Administration Act (Cth) 
Industrial Relations Act 1979 (WA) 
Magistrates Court (Civil Proceedings) Act 2004 (WA) 
Crimes Act 1914 (Cth)  

Instrument : Manufacturing and Associated Industries and Occupations Award 2020 (Cth) 
Case(s) referred to 
in reasons : Moate v I.P.C. Pty Ltd [2020] WAIRC 00406 

Fair Work Ombudsman v Priority Matters Pty Ltd (No 5) [2020] FCCA 901 
WorkPac Pty Ltd v Skene [2018] FCAFC 131 
Sayed v Construction, Forestry, Mining and Energy Union [2016] FCAFC 4 
Commonwealth of Australia v Director, Fair Work Building Industry Inspectorate [2015] 
HCA 46; 258 CLR 482 
Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336 
Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27 
Fair Work Ombudsman v Grouped Property Services Pty Ltd (No 2) [2017] FCA 557 
Kelly v Fitzpatrick [2007] FCA 1080; 166 IR 14 
Mason v Harrington Corporation Pty Ltd [2007] FMCA 7 
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Australian Ophthalmic Supplies Pty Ltd v McAlary-Smith [2008] FCAFC 8 
Rocky Holdings Pty Ltd v Fair Work Ombudsman [2014] FCAFC 62 
Fair Work Ombudsman v South Jin Pty Ltd (No 2) [2016] FCA 832 
Australian Ophthalmic Supplies Pty Ltd v McAlary-Smith [2008] FCAFC 8; 165 FCR 560; 
246 ALR 35 
Milardovic v Vemco Services Pty Ltd (No 2) [2016] FCA 244 

Result : Pecuniary penalty to be paid 
Representation: 
Claimant : Mr D. Scaife (of counsel) from Eureka Lawyers 
Respondent : Mr J. Raftos (of counsel) from Moray & Agnew Lawyers 
 

SUPPLEMENTARY REASONS FOR DECISION (PENALTY) 
1 On 2 July 2020, IPC Pty Ltd (the Respondent) was found to have contravened the following civil remedy provisions of the 

Fair Work Act 2009 (Cth) (FWA): 

• Section 44 of the FWA – Contraventions of the National Employment Standards (NES) 
o accrual of annual leave – s 87(2) of the FWA. 
o payment of untaken accrued annual leave upon termination of employment – s 90(2) of the FWA. 
o personal leave – s 96(2) of the FWA. 
o payment on public holidays – s 116 of the FWA. 
o supply of the Fair Work Information Statement – s 125 of the FWA. 

• Section 45 of the FWA – Contraventions of the Manufacturing and Associated Industries and Occupations Award 
2020 (Award) 

o access to copies of the Award – cl 5 of the Award. 
o contributions to a superannuation fund – cl 35.2 of the Award. 
o payment of overtime – cl 40.1 of the Award. 
o payment of leave loading – cl 42.5 of the Award. 

• Section 323 of the FWA – Contravention of Payment in Full 
o accrued long service leave (State). 

• Section 535 of the FWA – Employee Records 
o failed to make and keep employee records. 

• Section 536 of the FWA – Pay Slips 
o failed to provide pay slips. 

2 In Moate v I.P.C. Pty Ltd (ACN 061 746 996) [2020] WAIRC 00406, the Industrial Magistrates Court of Western Australia 
(IMC), constituted by a different Industrial Magistrate (IM), provided its reasons for decision in respect of the contraventions 
(Liability Decision). 

3 These supplementary reasons are in relation to an application by Mr Raymond Moate (the Claimant) for a pecuniary penalty 
pursuant to s 546(1) of the FWA and to determine (if necessary) the quantum of the claim. 

4 The parties each provided an outline of written submissions on the payment of a pecuniary penalty. 
5 Schedule I of these supplementary reasons outline the jurisdiction, standard of proof and practice and procedure of the IMC in 

determining this case. 
6 Schedule II of these supplementary reasons outline the provisions of the FWA and principles relevant in determining an 

appropriate pecuniary penalty (if any) for the Respondent’s contraventions. 
Quantum And Interest 
7 The Liability Decision found the following amounts are owed to the Claimant: 

 Amount owed ($) 

Overtime 7,878 
Annual leave 22,961.12 
Annual leave loading 4,018.20 
Public holidays 11,700 
Long service leave (State) 20,550.40 

Total $67,107.72 
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8 Interest on the relevant amounts owed are calculated as follows:1 

Period Rate Daily Rate Days Total 

18 July 2018 – 30 June 2019 5.5% $10.11 347 $3,508.17 
1 July 2019 – 31 December 2019 5.25% $9.65 183 $1,765.95 
1 January 2020 – 30 June 2020 4.75% $8.73 181 $1,580.13 
1 July 2020 – 29 October 2020 4.25% $7.81 103 $804.43 

Total    $7,658.68 

9 Before turning to penalty, I note recent comments by Driver J in Fair Work Ombudsman v Priority Matters Pty Ltd (No 5) 
[2020] FCCA 901 (Priority Matters) at [6]: 

… after such long running litigation is that the parties put forward completely different narratives said to bear upon the 
penalty issues for the Court to decide, to the extent … of speaking, in effect, different languages. 

10 These comments are apposite in this case, where one of the few points of agreement was the use of percentages as a guide to 
determine penalty, but even that resulted in vastly different suggested amounts for contraventions. For my part, the over-
emphasis of the percentage value of a penalty did nothing more than detract from the application of the principles relevant to 
the imposition of civil penalties. 

11 Unlike in criminal sentencing, parties in FWA matters may suggest actual amounts in respect of civil penalties. One of the 
disadvantages of this is that it invites wildly disparate views, which hinders, rather than helps, in the imposition of a penalty. 

12 I am, however, reminded that the court has a broad discretion to assess the appropriate penalty and, amongst other things, 
‘consider the overall penalties arrived at, including by reference to those which may be proposed by the FWO and what is 
proposed by the respondents, and apply the totality principle, to ensure that the penalties for each respondent are appropriate 
and proportionate to the conduct viewed as a whole, making such adjustments as are necessary’.2 

The Claimant’s Submissions On Penalty 
13 In summary, the Claimant submits: 

• while resolution of the Claimant’s claim required resolution of the principles in WorkPac Pty Ltd v Skene [2018] 
FCAFC 131 (Skene), the Respondent’s conduct substantially differed from the conduct considered in Skene; 

• this is not a case where the parties mistakenly thought they were in a casual employment; the Respondent engaged 
the Claimant as a sham contractor from September 2012 to June 2015; 

• the Respondent deliberately misrepresented to the Claimant he was a sham contractor when he was an employee; 
the February 2013 Waiver Document was a deliberate misrepresentation prima facie contravening s 357(1) of the 
FWA; 

• the Respondent applied illegitimate pressure to the Claimant to sign the July 2015 Waiver Document; the 
circumstances surrounding the Claimant’s signing of the July 2015 Waiver Document is prima facie a contravention 
of s 340, s 343 and s 344 of the FWA; 

• the IMC can infer the Respondent knew, or at least suspected, that it was a sham contracting arrangement prior to 
1 July 2015; 

• he was an entirely passive party in his relationship with the Respondent and he relied upon the Respondent’s advice; 
and 

• the Respondent’s conduct can be characterised as: 
o not the worst case imaginable, but is a gross failure to comply with the FWA; and 
o deliberate or at the very least recklessly indifferent to the true nature of the relationship. 

14 The Respondent is a ‘substantial business’. 
15 The Claimant was a long serving and loyal employee, and the Respondent took advantage of the Claimant’s passivity to induce 

him to sign documents that misrepresented the character, and underlying facts, of his relationship with the Respondent. The 
contraventions are many and varied, and do not solely arise out of the mischaracterisation of the employment relationship. 

16 The Claimant was an unskilled older worker and is unlikely to work again. 
17 Therefore, the need for general deterrence is great. 
18 A substantial personal deterrent penalty is also called for as the Respondent expressed no contrition and failed to make 

payment of monies due at the cessation of the Claimant’s employment without a reasonable excuse. 
19 The Claimant proposes a cumulative penalty of $141,000 where the maximum total penalty is $606,000. 
20 The Claimant submits that a totality principle discount of 25% is appropriate to be applied and the appropriate total of penalties 

to be imposed should be $105,000. 
21 The penalties should be awarded to the Claimant in accordance with decision in Sayed v Construction, Forestry, Mining and 

Energy Union [2016] FCAFC 4. 
22 The Respondent should be ordered to pay to the Claimant and the Claimant’s superannuation fund the amounts specified. 
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The Respondent’s Submissions On Penalty 
23 In summary, the Respondent submits: 

• the penalties imposed should be an appropriate response to what the Respondent did; 

• this is not a matter in which an imposition of penalties is necessary to encourage general or specific deterrence; 

• if the court is minded imposing a penalty, the appropriate amount is $23,121, considering the Respondent’s conduct 
and the totality principle; 

• it has been found to have contravened a number of provisions of the FWA, although in relation to one employee and 
essentially from the same type of error made twice; 

• regard must be had for the separate legal quality of the obligations it has failed to observe; 

• Skene is applicable in considering an appropriate penalty in this case; 

• it made an honest mistake mischaracterising the nature of the Claimant’s arrangement where there was no 
suggestion of a ‘take it or leave it’ approach or fraud to induce the Claimant to work as a contractor; 

• while the court found [in the Liability Decision] in relation to the casual arrangement (only) it had used ‘illegitimate 
pressure’ and ‘economic duress’, the behaviour was isolated and occurred once, and there is no evidence that it 
deliberately set out to evade the law or ‘short-change’ the Claimant; 

• it paid weekly amounts in excess of the minimum wage prescribed by the Award (including ‘25% casual loading’), 
and, while these amounts cannot be set off, they may be taken into consideration when determining penalty; 

• it is otherwise a law-abiding corporate citizen from which it can be concluded that there is a culture of compliance 
and the evidence does not demonstrate any systemic, wilful or deliberate contravention of the FWA; 

• the various breaches arose out of the same essential course of conduct, being an honest mistake as to the nature of 
the legal relationship; 

• a smaller quantum may be imposed in circumstances if a party who has inadvertently breached its obligations rather 
than engaged in a deliberate and calculated breach; 

• this was not a sham arrangement, but rather an incorrect characterisation of what the court found to be a 
‘permanent’ employment relationship. Nothing in the evidence demonstrates it was avoiding, by using illegitimate 
means, its obligations under the FWA; 

• it has taken corrective action; 

• asserting its legal rights is not being uncooperative, and it genuinely thought it was acting within the law; and 

• there is no evidence it profited from its contraventions. 
24 The Respondent relies upon the oral evidence of Mr David Carr (Mr Carr), Managing Director of the Respondent. 
25 Having regard to Mr Carr’s evidence, the Respondent is a medium sized business and does not have dedicated human 

resources personnel. It is not a business of ‘vast resources’ and its current financial position is less secure than it was prior to 
the COVID-19 pandemic. 

26 Mr Carr regrets the whole experience. 
27 Further, the Respondent has learnt from the experience of these proceedings and has taken additional steps to ensure mistakes 

previously made are not repeated. 
28 The Respondent rejects the Claimant’s submissions that it deliberately set out to evade the law or otherwise deliberately 

misrepresented the arrangement to the Claimant. No evidence or finding was made in that regard. Further, the Respondent 
takes issue with the Claimant introducing references to other alleged contraventions never advanced by the Claimant. 

Determination On Penalty 
29 The maximum penalty with respect to a contravention of s 44, s 45 and s 323 of the FWA by the Respondent is 300 penalty 

units, given the Respondent is a body corporate.3 
30 The maximum penalty with respect to a contravention of s 535 and s 546 of the FWA by the Respondent is 150 penalty units, 

given the Respondent is a body corporate.4 
31 The effect of s 557(1) of the FWA is that two or more contraventions of the FWA are taken to constitute a single contravention 

if they are committed by the same person and arose out of a course of conduct by that person. 
32 In addition to the statutory course of conduct provision, it is open to consider the application of common law course of conduct 

principles where the contraventions contain common elements or can be said to overlap with each other. It may be appropriate 
to group contraventions together where, if they were treated separately, this would potentially penalise a respondent twice.5 

33 I have had regard to the parties’ submissions and to the findings in the Liability Decision. I find that certain contraventions by 
the Respondent are properly characterised as a single contravention where there is commonality in the conduct or the 
contravention flows from a course of conduct. Grouping of the contraventions are as follows: 

• overtime contravention – cl 40.1 of the Award; 

• public holiday contravention – s 116 of the FWA; 
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• superannuation contravention – cl 35.2 of the Award; 

• accrued annual leave contravention – s 87(2) of the FWA; 

• annual leave contraventions (including annual leave loading) – s 90(2) of the FWA and cl 42.5 of the Award; 

• personal leave contravention – s 96(2) of the FWA; 

• access contraventions (the Award, NES and Fair Work Statement) – cl 5 of the Award and s 125 of the FWA; 

• records contraventions – s 535 and s 536 of the FWA; and 

• payment in full contravention (relevant to long service leave) – s 323 of the FWA. 
34 Before outlining the specific considerations in assessing penalties, the following observations are relevant. 
35 Counsel for the Claimant made submissions which, in my view, have limited application when regard is had to the findings in 

the Liability Decision. In particular, the Respondent deliberately misrepresented to the Claimant he was a sham contractor 
when he was an employee, and the circumstances surrounding the Claimant’s signing of the July 2015 Waiver Document is 
prima facie a contravention of s 340, s 343 and s 344 of the FWA. 

36 The Liability Decision made the following relevant findings in relation to the Employee/Contractor Issue and the February 
2013 Waiver Document: 

The state of the evidence does not enable me to make any findings on the circumstances of Mr Moate’s signing of the 
document. The Company has not satisfied me that Mr Moate was made aware of the contents or significance of the 
document before he signed it. Mr Moate has not adduced evidence of any conduct of the Company that would constitute 
fraud or would be a basis for a remedy in equity.6 (emphasis added) 
… the Company, motivated by concern about any payroll tax obligations, were arranging for contractors to execute 
documents to confirm the status of the worker as a contractor. The evidence of Mr Carr may be accepted; it is plausible 
and uncontradicted.7 
Mr Moate’s passivity … is strking. This is not a case where Mr Moate’s financial and taxation arrangements were a 
consequence of a decision by Mr Moate to set up a business. They were a consequence of Mr Moate following advice of 
the Company. The ‘hallmarks of a person in business’, in the circumstances of this case, may equally be viewed as a 
consequence of the Company and Mr Moate erroneously self-categorising Mr Moate as a person in business on his 
account.8 (emphasis added) 
Although I am not satisfied that Mr Moate had turned his mind to the contents of the document, the inference to be drawn 
from Mr Moate’s years of experience of being paid upon delivery of his invoice and not being paid when taking leave 
because of illness or holidays is that he considered himself to be an independent contractor.9 

37 While the ultimate conclusion reached in the Liability Decision was that the Claimant was an employee under the FWA for the 
whole of the claim period before 1 July 2015, my reading of the Liability Decision did not reveal IM Flynn (as he was then) to 
find, or draw an inference consistent with, the Respondent misrepresenting the arrangement between the parties (giving rise to 
consideration of a sham arrangement). 

38 It was open to the Claimant to pursue a claim under s 357(1) of the FWA. However, such a claim cannot be pursued in the 
IMC. Further, had the Claimant decided to pursue a claim under s 357(1) of the FWA, it would have enabled the Respondent 
an opportunity to prove to the contrary any alleged representation or its effect. 

39 The Claimant now attempts to import into the penalty assessment, via submission, an aggravating feature of the Respondent’s 
conduct: 

• which is a separate civil remedy provision that was not litigated; 

• where there is no finding made upon which it is open to the court to impose a penalty reflecting such an aggravating 
feature. Ordinarily in sentencing (which I note the principles relevant to the imposition of civil penalties often 
replicate), a party who seeks to rely upon an aggravating circumstance that is not the subject of any findings or 
admissions must prove that aggravating circumstance; and 

• which if relied upon by the court fundamentally denies procedural fairness to the Respondent and, arguably, 
subverts the proper court process. 

40 For these reasons I place little reliance on the Claimant’s submissions in relation to any alleged sham arrangement. 
41 The Liability Decision made the following relevant finding in relation to the Full Time/Casual Issue and the 2015 Waiver 

Document: 
First, my finding that Mr Moate signed the July 2015 Waiver Document after Ms Norton told him that without his written 
agreement to becoming a ‘casual employee’, the Company would cease to offer him further work, is evidence of 
illegitimate pressure applied by the Company to Mr Moate. Ms Norton’s statement was not a threat of an unlawful act; 
the Company was free to (lawfully) terminate any legal arrangement by which it engaged Mr Moate to work for the 
Company … The illegitimate pressure applied by Ms Norton induced Mr Moate to sign the July 2015 Waiver Document.10 
(emphasis added) 

42 However, the use to which that finding was made was in relation to whether the Claimant was bound by the terms of the 2015 
Waiver Document having signed the document and irrespective of whether he had read it. IM Flynn determined that the 
finding amounted to a finding of ‘economic duress on the part of the Company’, and, consequentially, the Claimant was denied 
a reasonable opportunity to properly consider the 2015 Waiver Document.11 
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43 The effect of the finding was that the Respondent’s case, as it related to reliance on the 2015 Waiver Document and associated 
documents, was diminished. 

44 For similar reasons given above, it was open to the Claimant to pursue a claim under s 340 or s 344 of the FWA. Again, such a 
claim cannot be pursued in the IMC, and if the Claimant decided to do so, the Respondent would have had an opportunity to 
defend the claim. As it currently stands, albeit not on the exact basis as set out above, reliance on the finding in the manner 
suggested by the Claimant necessarily denies procedural fairness to the Respondent where the Claimant has chosen to litigate 
his claim in one manner and not another. 

45 For these reasons, the finding by IM Flynn as it related to illegitimate pressure applied by Ms Lisa Norton (Ms Norton) 
inducing the Claimant to sign the 2015 Waiver Document and the economic duress on the part of the Respondent needs to be 
seen in context, and not improperly conflated with another civil remedy provision. 

46 Therefore, the following considerations are significant in assessing penalties in this case: 

• the determination of the claim required consideration of the circumstances surrounding ‘the characterisation of the 
legal relationship’ between the Claimant and the Respondent; 

• the Respondent failed in that context to pay the Claimant certain entitlements with the court determining the 
Claimant’s status as an employee (rather than an independent contractor) and a full time employee (rather than a 
casual employee); 

• the Respondent has not been found to have previously contravened the FWA; 

• while there was a course of conduct because of the failure of the Respondent to account for and pay relevant 
entitlements, the Respondent accounted to the Claimant for time worked by either paying each invoice rendered and 
paying his hourly rate. The Respondent also paid the Claimant in accordance with its erroneous belief that he was a 
casual employee (that is, paid a premium, albeit the amount was not properly conveyed to the Claimant). Therefore, 
in that sense, the Respondent did not attempt to ‘hide’ any contraventions; 

• further, the course of conduct arose because the Respondent erroneously characterised the relationship between it 
and the Claimant as an independent contractor and a casual employee (notably, the Claimant erroneously 
characterised himself in the same way). No finding was made that the Respondent engaged in deceitful conduct 
designed to dupe the Claimant. In fact, it was accepted that in 2013 the Respondent was motivated by concern about 
payroll taxation obligations in respect of the February 2013 Waiver Document;12 

• the Respondent has taken steps to ensure future compliance with the Award and the FWA; 

• together this demonstrates, if not contrition, a willingness to learn from the proceedings and a commitment not to 
repeat the conduct; 

• the Respondent is a medium sized business employing 60 people. It is not a company of ‘vast resources’; 

• the Claimant was an unskilled worker and relied upon the Respondent’s advice as it related to financial and taxation 
arrangements; 

• the Claimant’s consequential ‘loss’ (being the actual entitlements as found in the Liability Decision) is reasonably 
significant; 

• while Ms Norton, on behalf of the Respondent, was found to have used illegitimate pressure to induce signing of the 
July 2015 Waiver Document, there was no finding that any other person on behalf of the Respondent was involved 
or that this was a course of conduct by the Respondent; and 

• a degree of proportionality is required when regard is had to each contravention. 
47 In light of the above, considerations of punishment and specific deterrence are less important in this case than the need to deter 

employers more generally in contraventions of the FWA. The conduct in all the circumstances is properly categorised in the 
low range. 

48 While criminal penalties import notions of retribution and rehabilitation, the primary purpose of a civil penalty is to promote 
the public interest in compliance with the law and not as an additional award of compensation for financial or emotional stress, 
hurt feelings, inconvenience or legal fees.13 

49 For these reasons, the penalties to be applied are: 
 Maximum Penalty applied 
Overtime contravention $33,000 - $63,000 $6,000 

Personal leave contraventions $33,000 - $63,000 $10,000 

Accrued annual leave contravention $33,000 - $63,000 $15,000 

Annual leave contraventions (including annual leave 
loading) $33,000 - $63,000 $20,000 

Public holiday contravention $33,000 - $63,000 $8,000 

Superannuation contravention $33,000 - $63,000 $5,000 
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 Maximum Penalty applied 
Access contraventions (Award and NES and Fair Work 
Statement) $33,000 - $63,00014 $6,000 

Records contraventions $16,500 - $25,500 $8,000 

Payment in full contravention (LSL) $63,000 $7,500 

Total  $85,500 

50 Taking into account principles of totality, a reduction of 30% is applied with the resultant amount to be paid is $59,850. 
51 The Claimant seeks an order pursuant to s 546(3)(c) of the FWA that the penalties be paid to him and an order is made that the 

Respondent pay the penalty of $59,850 to the Claimant. 
Orders 
52 Subject to any liability (if any) to the Commissioner of Taxation pursuant to the Taxation Administration Act (Cth), the 

Respondent is to pay to the Claimant within 56 days of the date of this order: 

• $67,107.72 on account of underpayments as identified; and 

• a pecuniary penalty of $59,850. 
53 The Respondent is further ordered to pay within 56 days of the date of this order: 

• $1,111.50 in superannuation contribution to the relevant superannuation fund for the benefit of the Claimant;15 and 

• interest on the judgment amount of $67,107.72 fixed in the amount of $7,658.68. 
D. SCADDAN 
INDUSTRIAL MAGISTRATE 
                                                                 
1 Applying the relevant cash rates referred to by the Claimant in his submissions and having regard to s 547(2) of the FWA. 
2 Fair Work Ombudsman v Priority Matters Pty Ltd (No 5) [2020] FCCA 901 (other citations omitted). 
3 The relevant penalty unit amount is $110 to $210 where the contraventions occurred between 2012 and 2018. The relevant penalty 
unit amount for the contravention relevant to the failure to provide a Fair Work Statement (s 125) is $170 where the contravention 
occurred in July 2015. 
4 The relevant penalty unit amount is $110 to $170 where the contraventions occurred between 2012 and 2015. 
5 Priority Matters at [28] (other citations omitted). 
6 Liability Decision at [34]. 
7 Liability Decision at [35]. 
8 Liability Decision at [42]. 
9 Liability Decision at [46]. 
10 Liability Decision at [73]. 
11 Liability Decision at [73]. 
12 Liability Decision at [35]. 
13 Commonwealth of Australia v Director, Fair Work Building Industry Inspectorate [2015] HCA 46; 258 CLR 482 [55] 
(referring to Trade Practices Commission v CSR Ltd [1990] FCA 521). 
14 The maximum penalty for failing to provide Fair Work Statement is $51,000. 
15 The Respondent did not take issue with the Claimant’s calculation of 9.5% applied to public holiday pay as the ordinary time 
earnings attracting superannuation guarantee charge. The Liability Decision did not otherwise calculate the amount of underpaid 
superannuation. 
 
Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court of Western Australia Under The 
Fair Work Act 2009 (Cth) 
Jurisdiction 
[1] An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. The Industrial Magistrates 
Court of Western Australia (IMC), being a court constituted by an industrial magistrate, is ‘an eligible State or Territory 
court’: s 12 of the FWA (see definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial 
Relations Act 1979 (WA) s 81, s 81B. 

[2] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: s 544 of the FWA. 

[3] The civil penalty provisions identified in s 539 of the FWA include: 

• Section 44 – contravention of the NES. 

• Section 45 – contravention of a modern award. 
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• Section 323 – failing to make payments in full. 

• Section 535 – failing to keep prescribed records of employment. 

• Section 536 – failing to provide payslips. 
[4] An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 

relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: s 14, s 12 of the 
FWA. The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to 
include ‘an individual so far as he or she is employed by a national system employer’: s 13 of the FWA. 

[5] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 
a person to pay a pecuniary penalty: s 546 of the FWA. 

Burden and Standard of Proof 
[6] In an application under the Act, the Claimant carries the burden of proving the claim. The standard of proof required to 

discharge the burden is proof ‘on the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 
374, Lord Denning explained the standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence is 
such that the tribunal can say ‘we think it more probable than not’ the burden is discharged, but if the probabilities 
are equal it is not. 

[7] In the context of an allegation of the breach of a civil penalty provision of the Act it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences. 
[362] 

[8] Where in this decision it is stated that a finding has been made, the finding is made on the balance of probabilities. Where 
it is stated that a finding has not been made or cannot be made, then no finding can be made on the balance of 
probabilities. 

Practice and Procedure of the Industrial Magistrates Court of Western Australia 
[9] The Industrial Relations Act 1979 (WA) provides that, except as prescribed by or under the FWA, the powers, practice 

and procedure of the IMC is to be the same as if the proceedings were a case under the Magistrates Court (Civil 
Proceedings) Act 2004 (WA): s 81CA of Industrial Relations Act 1979 (WA). Relevantly, regulations prescribed under 
the Industrial Relations Act 1979 (WA) provide for an exception: a court hearing a trial is not bound by the rules of 
evidence and may inform itself on any matter and in any manner as it thinks fit: reg 35(4). 

[10] In Sammut v AVM Holdings Pty Ltd [No2] [2012] WASC 27, Commissioner Sleight examined a similarly worded 
provision regulating the conduct of proceedings in the State Administrative Tribunal and made the following observation 
(citations omitted): 

The tribunal is not bound by the rules of evidence and may inform itself in such a manner as it thinks appropriate. 
This does not mean that the rules of evidence are to be ignored. The more flexible procedure provided for does not 
justify decisions made without a basis in evidence having probative force. The drawing of an inference without 
evidence is an error of law. Similarly, such error is shown when the tribunal bases its conclusion on its own view of 
a matter which requires evidence. [40] 

Schedule II: Pecuniary Penalty Orders Under The Fair Work Act 2009 (Cth) 
Pecuniary Penalty Orders 
[1] The FWA provides that the IMC may order a person to pay an appropriate pecuniary penalty if the court is satisfied that the 

person has contravened a civil remedy provision: s 546(1) of FWA. The maximum penalty for each contravention by a 
natural person, expressed as a number of penalty units, set out in a table found in s 539(2) of the FWA: s 546(2) of the 
FWA. If the contravener is a body corporate, the maximum penalty is five times the maximum number of penalty units 
proscribed for a natural person: s 546(2) of the FWA. 

[2] The rate of a penalty unit is set by s 4AA of the Crimes Act 1914 (Cth): s 12 of the FWA. The relevant rate is that 
applicable at the date of the contravening conduct: 
Before 28 December 2012 $110 
Commencing 28 December 2012 $170 
Commencing 31 July 2015 $180 
Commencing 1 July 2017 $210 

[3] The purpose served by penalties was described by Katzmann J in Fair Work Ombudsman v Grouped Property Services 
Pty Ltd (No 2) [2017] FCA 557 [338] in the following terms (omitting citations): 

In contrast to the criminal law, however, where, in sentencing, retribution and rehabilitation are also relevant, the 
primary, if not the only, purpose of a civil penalty is to promote the public interest in compliance with the law. This 
is achieved by imposing penalties that are sufficiently high to deter the wrongdoer from engaging in similar conduct 
in the future (specific deterrence) and to deter others who might be tempted to contravene (general deterrence). The 
penalty for each contravention or course of conduct is to be no more and no less than is necessary for that purpose. 
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[4] In Kelly v Fitzpatrick [2007] FCA 1080; 166 IR 14 [14], Tracey J adopted the following ‘non-exhaustive range of 
considerations to which regard may be had in determining whether particular conduct calls for the imposition of a penalty, 
and if it does the amount of the penalty’ which had been set out by Mowbray FM in Mason v Harrington Corporation Pty 
Ltd [2007] FMCA 7: 

• The nature and extent of the conduct which led to the breaches. 
• The circumstances in which that conduct took place. 
• The nature and extent of any loss or damage sustained as a result of the breaches. 
• Whether there had been similar previous conduct by the respondent. 
• Whether the breaches were properly distinct or arose out of the one course of conduct. 
• The size of the business enterprise involved. 
• Whether or not the breaches were deliberate. 
• Whether senior management was involved in the breaches. 
• Whether the party committing the breach had exhibited contrition. 
• Whether the party committing the breach had taken corrective action. 
• Whether the party committing the breach had cooperated with the enforcement authorities. 
• The need to ensure compliance with minimum standards by provision of an effective means for investigation 

and enforcement of employee entitlements. 
• The need for specific and general deterrence. 

[5] The list is not ‘a rigid catalogue of matters for attention. At the end of the day the task of the court is to fix a penalty which 
pays appropriate regard to the circumstances in which the contraventions have occurred and the need to sustain public 
confidence in the statutory regime which imposes the obligations.’ (Buchanan J in Australian Ophthalmic Supplies Pty Ltd 
v McAlary-Smith [2008] FCAFC 8; 165 FCR 560 [91]). 

[6] ‘Multiple contraventions’ may occur because the contravening conduct done an employer: 
(a) resulted in a contravention of a single civil penalty provision or resulted in the contravention of multiple civil 

penalty provisions; 
(b) was done once only or was repeated; and 
(c) was done with respect to a single employee or was done with respect to multiple employees. 

[7] The fixing of a pecuniary penalty for multiple contraventions is subject to s 557 of the FWA. It provides that two or more 
contraventions of specified civil remedy provisions (including contraventions of an enterprise agreement and a 
contravention on s 323 of the FWA on the payments) by an employer are taken be a single contravention if the 
contraventions arose out of a course of conduct by the employer. Subject to proof of a ‘course of conduct’, the section 
applies to contravening conduct that results in multiple contraventions of a single civil penalty provision whether by reason 
of the same conduct done on multiple occasions or conduct done once with respect to multiple employees: Rocky Holdings 
Pty Ltd v Fair Work Ombudsman [2014] FCAFC 62; (2014) 221 FCR 153; Fair Work Ombudsman v South Jin Pty Ltd 
(No 2) [2016] FCA 832 [22] (White J) The section does not to apply to cases where the contravening conduct results in the 
contravention of multiple civil penalty provisions (example (a) above): Grouped Property Services Pty Ltd (No 2) [411] 
(Katzmann J). 

[8] The totality of the penalty must be re-assessed in light of the totality of the offending behaviour. If the resulting penalty is 
disproportionately harsh, it may be necessary to reduce the penalty for individual contraventions. Australian Ophthalmic 
Supplies Pty Ltd v McAlary-Smith (2008) 165 FCR 560; 246 ALR 35; [2008] FCAFC 8 [47] - [52]. 

[9] Section 546(3) of the FWA also provides: 
Payment of penalty 
(3) The court may order that the pecuniary penalty, or a part of the penalty, be paid to: 

(a) the Commonwealth; or 
(b) a particular organisation; or 
(c) a particular person. 

[10] In Milardovic v Vemco Services Pty Ltd (No 2) [2016] FCA 244 [40] - [44], Mortimer J summarised the law (omitting 
citations and quotations) on this provision in light of Sayed: 

… [T]he power conveyed by s 546(3) is ordinarily to be exercised by awarding any penalty to the successful 
applicant. 
… [T]he initiating party is normally the proper recipient of the penalty as part of a system of recognising particular 
interests in certain classes of persons in upholding the integrity of awards and agreements the subject of penal 
proceedings. Where a public official vindicates the law by suing for and obtaining a penalty, it is appropriate that the 
penalty be paid to the Consolidated Revenue Fund. Otherwise, the general rule remains appropriate, that the penalty 
is to be paid to the party initiating the proceeding, with the Gibbs … exception that the penalty may be ordered to be 
paid to the organisation on whose behalf the initiating party has acted. (original emphasis) 
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Reasons for Decision 
CHIEF COMMISSIONER SCOTT: 
Introduction 
1 The appellant seeks leave to tender new evidence in his appeal against the decision of the Commissioner of Police to take 

removal action, pursuant to s 33R(3) of the Police Act 1892. 
Background 
2 On 9 March 2016, the appellant was charged with stealing bakery production line equipment to the value of $50,000 pursuant 

to s 378 of the Criminal Code. 
3 On 2 May 2016, the Commissioner of Police issued a Notice of Intention to Remove from the Police Force of Western 

Australia (NOITR) to the appellant.  The NOITR set out that the Commissioner intended to take this action because he was not 
satisfied that the appellant’s honesty, integrity, performance and conduct were of a standard expected and required of a 
member and of a standard necessary to maintain public confidence in the WA Police.  Accordingly, the Commissioner advised, 
he had lost confidence in the appellant’s suitability to continue as a member of WA Police.  This loss of confidence was said to 
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be based on the matters set out in a summary of investigation, and related allegations, that between 9 April 2015 and 3 March 
2016 the appellant had done a number of things.  They were that he: 

(a) wilfully lied to Detectives and was deceptive when they challenged him in relation to the theft of bakery 
equipment; 

(b) stole bakery equipment valued at between $50,000 and $265,000; 
(c) disobeyed a lawful order by continuing his secondary employment; 
(d) on a number of occasions whilst on-duty and in police uniform, attended business premises in Northbridge and 

collected monies owed to him through his secondary employment; and 
(e) lied to internal investigators during his managerial interview. 

4 The Commissioner attached to the NOITR a list of the documents and materials that he had examined and taken into account in 
making his decision and the documents themselves, including the summary of investigation.  The appellant was invited to 
respond to the NOITR within 21 days.    

5 On 23 May 2016, the appellant responded to the NOITR.  He denied and disputed each of the allegations.  He noted that he 
was facing a trial of the criminal charge and indicated his intention to plead not guilty and defend himself.  He said that any 
submission he would make to the Commissioner may prejudice him in his defence, and that to require him to respond would 
therefore be unfair, and would require that he waive his right to silence.  Therefore, he said, he could not appropriately or 
comprehensively respond to the allegations at that time.  He requested that the Commissioner cease the then process of 
removal until the criminal charge had been resolved and he was able to respond to the allegations.  Beyond those responses, the 
appellant did not address any of the issues in the NOITR or the summary of investigation. 

6 By letter dated 14 June 2016, the Commissioner notified the appellant that he had considered the appellant’s response and 
continued to have lost confidence in the appellant’s suitability to remain a member of WA Police.  He had sought the approval 
of the Minister for Police to remove the appellant. 

7 The Minister approved the appellant’s removal on 20 June 2016.   
8 On 13 July 2016, the appellant appealed to the WAIRC against the decision to take removal action.  The only ground for the 

appeal is that the appellant is not guilty of the wrongdoing alleged of him. 
9 The charge was first heard in the District Court of Western Australia commencing on 23 April 2018.  The jury was unable to 

reach a verdict.  The charge was re-tried before the District Court commencing on 5 March 2019, after which the appellant was 
found not guilty.   

Application to Tender New Evidence 
10 The transcripts of the trials before the District Court of the criminal charge against the appellant are before us by consent.   
11 The appellant also seeks to tender new evidence which is a statement by him dated 7 June 2019.  It is said to support his appeal 

against removal.   
Grounds for the Application 
12 The appellant says that his statement is likely to be able to show new evidence which might materially have affected the 

Commissioner’s decision to take removal action, and it is in the interests of justice that it be admitted.  He says that the 
Commissioner acted upon wrong or mistaken information in that in the summary of investigation, at [15], it says that the 
equipment allegedly stolen by the appellant amounted to between $50,000 and $265,000.  He says that the significant cost in 
the report would have influenced the Commissioner’s decision to take removal action as it increased the seriousness of the 
matter.  He says the value was eventually less than $50,000. 

13 Secondly, the appellant says that the Commissioner acted in a mistaken belief that the alleged stolen property was in the 
appellant’s possession and that he lied to detectives about not knowing its whereabouts. 

Statement - the New Evidence 
14 The appellant says that the new evidence arose at the trial of the charge before the District Court.  He says he had been unable 

to communicate in his letter to the Commissioner of 23 May 2016, what that evidence was.  Had he been able to do so, it 
would have demonstrated that he was not guilty of wrongdoing and proved that he did not lie when questioned.  He says that 
he was not able to provide that new evidence to the Commissioner before his criminal trial, but is now able to do so, as the 
criminal proceedings have been finalised.    

15 The appellant’s statement is made up of 138 paragraphs.  The Commissioner does not object to [1] in which the appellant 
identifies himself as such, and [64] onwards.  However, he objects to the remainder of the paragraphs. 

16 The first of the two groups of paragraphs opposed by the Commissioner set out the appellant’s personal and service 
background.  The appellant says that these are matters going to his aptitude as a serving police officer and matters to his credit 
in determining his suitability for the office he held until his removal, and mitigate against his removal. 

17 The Commissioner says it has no bearing on the ground of appeal, being that he was not guilty of the wrongdoing alleged of 
him, that is the five allegations.  The Commissioner also objects on the grounds that the material could have been put to him by 
the appellant in the appellant’s response to the NOITR, however he chose not to do so. 

18 The second issue dealt with in the disputed paragraphs is an allegation by the appellant that the investigation process is 
infected by apprehended bias.  The appellant says that Acting Inspector Ellery bullied and discriminated against him while he 
worked at the State Security Investigation Group.  Acting Inspector Ellery was an author of the Investigation Final Report 
which was included in the matters considered by the Commissioner in deciding to take removal action.   
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Consideration and Conclusions  
19 The WAIRC is required to consider a range of factors in deciding whether to grant leave to an appellant to tender new 

evidence.  Section 33R(3)-(4) of the Police Act 1892 provides: 
 “33R. New evidence on appeal 

(3) The WAIRC may grant the appellant leave to tender new evidence if —  
(a) the Commissioner of Police consents; or 
(b) the Commission is satisfied that —  

(i) the appellant is likely to be able to show that the Commissioner of Police has 
acted upon wrong or mistaken information; 

(ii) the new evidence might materially have affected the Commissioner of 
Police’s decision to take removal action; or 

(iii) it is in the interests of justice to do so. 
(4) In the exercise of its discretion under subsection (3) the Commission shall have regard to —  

(a) whether or not the appellant was aware of the substance of the new evidence; and 
(b) whether or not the substance of the new evidence was contained in a document to 

which the appellant had reasonable access, 
before his or her removal from office.” 

20 The WAIRC needs to be satisfied about any one or more of the matters in s 33R(3)(b). In accordance with Laurent v 
Commissioner of Police [2009] WAIRC 839 at [12] and [13], this means that leave will be refused unless the WAIRC is 
satisfied of one or more of those three matters, that is if the WAIRC is satisfied on one or more of those matters, the WAIRC 
will have discretion to grant leave.   

21 In exercising that discretion, the Commission is to have regard to the matters in s 33R(4) of: 
(a) whether or not the appellant was aware of the substance of the new evidence; and 
(b) whether or not the substance of the new evidence was contained in a document to which the appellant had reasonable 

access, before his removal from office. 
22 “New evidence” is defined in s 33R(11) of the Police Act 1892 as follows: 

“(11) In this section —  
new evidence means evidence other than evidence of —  
(a) any document or other material that was examined and taken into account by the 

Commissioner of Police in making a decision to take removal action; 
(b) the notice given under section 33L(1); 
(c) a written submission made to the Commissioner of Police by the appellant under 

section 33L(2); 
(d) the notice given under section 33L(3)(b); and 
(e) a notification of the removal from office. 

[Section 33R inserted: No. 7 of 2003 s. 6.]”  
23 I note firstly that the appellant’s background information is not relevant to the sole ground of appeal, that he is not guilty of the 

wrongdoing alleged against him. 
24 Secondly, according to the NOITR, much of the material was before the Commissioner in the Investigation Final Report which 

was considered by the Commissioner. Therefore it is not new evidence in accordance with the definition contained in s 
33R(11).  Further, it does not meet the test of showing that the Commissioner acted upon wrong or mistaken information.   

25 Thirdly, had the appellant wished to draw particular attention to that material, he had an opportunity as part of responding to 
the NOITR.  There is no suggestion that putting this material to the Commissioner at that time could have adversely affected 
his rights in the trial, which was the basis of his limited response to the Commissioner. 

26 In these circumstances it is not new evidence, nor is it otherwise justified to receive it now on the ground that it would be in the 
interests of justice to do so. 

27 As to the issue of apprehended bias because of Acting Inspector Ellery’s involvement, the appellant knew of this when he 
received the NOITR and the attached documents.  He did not explain why he did not address this issue at the time he made his 
response to the Commissioner. There is no suggestion that it was a matter that would have affected his rights in defending the 
criminal charge.   

28 Therefore, it too is not new evidence and the appellant was aware of it and had access to the relevant documents before his 
removal. 

29 I am not satisfied that the matters contained in the disputed paragraphs demonstrate the matters set out in s 33R(3). 
30 Although the appellant says in his grounds in this application that there were matters that arose in the trial, and the transcript of 

both trials is before us, no reference was made to where in the trials they came to light.  In fact, they were known before the 
trial, and before the appellant responded to the NOITR. 

31 I would dismiss the application. 
KENNER SC:  
32  I agree with the reasons for decision of Scott CC and have nothing to add.  
MATTHEWS C:  
33 I agree with the reasons for decision of Scott CC and have nothing to add. 
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CatchWords : Industrial law (WA) – Appeal pursuant to s 33P of Police Act 1892 – Loss of confidence by 
Commissioner of Police – Removal of Police Officer – Officer acquitted of criminal offence 
of stealing – Whether removal harsh, oppressive, or unfair – Officer lied and was deceptive 
to employer and detectives – Secondary employment – Obligations and responsibilities as 
police officer – Commercial interests above duty – Conflict of interest – Undermining 
integrity of WA Police – Public interest – Police officer’s association with suspected 
criminal – Open for Commissioner of Police to conclude officer was guilty of wrongdoing 
alleged of him – Commissioner of Police entitled to lose confidence in officer as member of 
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Legislation : Criminal Investigation Act 2006 s 6, s 42 
  Industrial Relations Act 1979 (WA) 
  Police Act 1892 (WA) s 8, s 33 
   Surveillance Devices Act 1998 (WA) s 7(1)       
Result : Appeal dismissed 
Representation: 
Counsel: 
Appellant : Mr R Yates (of counsel) 
Respondent : Ms C Chapman (of counsel) 
 

Case(s) referred to in reasons: 
AM v Commissioner of Police [2009] WAIRC 01285; (2009) 90 WAIG 276 
Carlyon v Commissioner of Police [2004] WAIRC 11966; (2004) 85 WAIG 706 
McGrath v Commissioner of Police [2005] WAIRC 1989; (2005) 85 WAIG 2006 
The Honourable Minister of Police v Western Australia Police Union of Workers [2000] WAIRC 01174; (2000) 81 WAIG 356 
Undercliffe Nursing Home v The Federated Miscellaneous Workers Union of Australia, Hospital, Services and Miscellaneous, 
WA Branch (1985) 65 WAIG 385 

Reasons for Decision 
The Western Australian Industrial Relations Commission: 
1 Adib Abdennabi was a Senior Constable with WA Police until 23 June 2016 when the Commissioner of Police lost confidence 

in him pursuant to s 33 of the Police Act 1892 (WA) and he was removed from WA Police.  All of the Commissioner’s reasons 
for losing confidence arise from Mr Abdennabi undertaking secondary employment while being a serving officer. 

2 Mr Abdennabi appeals against his removal, pursuant to s 33P of the Police Act.  His grounds of appeal are that his removal was 
harsh, oppressive or unfair because: 

(1) it was not reasonably open on the material before the Commissioner to have concluded that Mr 
Abdennabi was guilty of the wrongdoing alleged of him, in part or in whole; and 

(2) it was not reasonably open to the Commissioner to have removed him for any alleged wrongdoing that 
is provable against him, based on the material before the Commissioner, and thus the removal was not 
justified to maintain the proper functioning of the Police Force. 
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3 The Commissioner’s reasons for removal were reformulated following the WAIRC agreeing to receive new evidence from Mr 
Abdennabi.  The new evidence related to two trials before the District Court of Western Australia of criminal charges against 
Mr Abdennabi, as well as a statement by Mr Abdennabi.  The reformulated reasons are contained in a letter to Mr Abdennabi 
from the Commissioner dated 26 November 2019.  The letter attaches a memorandum (the Memorandum) to the 
Commissioner from Inspector Mulligan setting out the background to the loss of confidence, with 74 attachments, including 
photographs, discs containing video recordings and transcripts of interviews and of proceedings in the District Court.  Where 
we refer to Attachments in these Reasons, they are the attachments to the Memorandum.  On the basis of his analysis of the 
materials, Inspector Mulligan recommended to the Commissioner that he not revoke the removal action he had previously 
decided on, prior to the new evidence and the reformulated grounds.  The Commissioner accepted and acted on the 
recommendation.   

The Commissioner’s reasons 
4 The reasons the Commissioner says he lost confidence in Mr Abdennabi, as reformulated, were that: 

(A) In November 2015, December 2015 and/or February 2016, Mr Abdennabi lied to detectives and was 
deceptive when they questioned him in relation to the alleged theft of bakery equipment. 

(B) In April 2015, Mr Abdennabi removed a dough flattener from 35 Adrian Street, Welshpool without 
legal entitlement to do so. 

(C) In February 2016, Mr Abdennabi disobeyed a lawful order issued by Superintendent Massam on 20 
January 2016 by continuing to perform secondary employment after being advised his approval to do so 
had been rescinded. 

(D) On a number of occasions in 2015 and 2016, whilst on duty and in police uniform, Mr Abdennabi used 
his mobile telephone, or attended business premises in Perth and Northbridge to conduct aspects of his 
secondary employment, contrary to Secondary Employment Policy HR – 12. 

(E) During a managerial interview on 26 February 2016, Mr Abdennabi lied to internal investigators. 
(F) From or about 2013 to 2014, Mr Abdennabi associated with Mr Zreik despite knowing, or having reason 

to suspect, that Mr Zreik engaged in criminal behaviour. 
Background 
5 The Memorandum and other documents set out the background.  It includes that Mr Abdennabi joined WA Police in June 

2008, having previously been with the London Metropolitan Police for approximately four years.  Following his graduation 
and a three-month period at Perth Police Station, he was transferred to State Security Investigation Group (SSIG) where he 
spent three years as a field intelligence officer. 

6 In November 2011, Mr Abdennabi was transferred out of SSIG to a patrol/enquiry officer position at Cannington Police 
Station. 

7 In August 2012, while at Cannington Police Station, Mr Abdennabi sought approval to commence secondary employment with 
Extreme Renos Pty Ltd, a painting and decorating company of which he was the director.  This application was approved on 22 
August 2012.   

8 In April 2013, Mr Abdenabbi, as a director of a second company, Carthage Catering Pty Ltd, signed a lease to operate a 
bakery, Carthage Bakery, at 35 Adrian Street, Welshpool.  Mr Abdennabi then made an application for secondary employment 
in respect of work at the bakery.  However, this was not approved by his District Officer due to Mr Abdennabi actively seeking 
a transfer or actually being transferred at the time.  According to the policy dealing with personnel engaging in secondary 
employment (HR – 12 Secondary Employment), secondary employment is monitored by the officer’s officer in charge or 
manager (HR – 1200.11) and existing approvals expire when the officer is transferred or promoted (HR –1200.06).  The officer 
is not permitted to commence secondary employment until they are formally advised that it has been approved (HR – 1200.06). 

9 In July 2013, Mr Abdennabi sought permission to be released from district tenure in order to apply for a part-time position at 
Bayswater Police Station, stating his desire to undertake university studies.  He was transferred to Bayswater Police Station on 
5 August 2013. 

10 On 10 October 2013, Mr Abdennabi was involved in an incident at the Welshpool bakery when an associate, Mr Zreik, 
threatened Mr Abdennabi with a knife and damaged property.  This incident is said to have drawn attention to the fact that Mr 
Abdennabi did not have permission for secondary employment at the bakery.  On 17 November 2013, he submitted a renewal 
application for secondary employment at both Carthage Bakery and Extreme Renos.  In relation to the bakery operation, Mr 
Abdennabi said in this application: 

My Wife and I have leased 35 Adrian Street Welshpool and opened a shop selling middle eastern grocery and 
fresh Lebanese bread. 
My wife will operate the shop and conduct the daily running of the business.  I will assist her with ordering and 
stacking shelves on weekly leave days. 
The Bakery side of the business is subcontracted to Peace Lebanese Bakery to produce flat Lebanese bread 
We are in the process of preparing a lunch bar on the premises.  Once the work is complete the lunch bar will be 
subcontracted. 

(Attachment 12) 
11 This application was rejected on the basis that Mr Abdennabi was not coping with the pressures of his employment and study 

commitments, and had taken a significant amount of sick leave. 
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12 Between 17 November 2013 and February 2015, Mr Abdennabi was on extended annual leave and paid and unpaid parental 
leave.  During this time, he was transferred from Bayswater Police Station and placed in Temporary Holdings.   

13 On 26 November 2013, Mr Abdennabi lodged a grievance against the refusal of his secondary employment application.  On 22 
January 2014, the decision was reversed, and he was granted approval to resume his secondary employment. 

14 In February 2015, Mr Abdennabi resumed work and commenced in a part-time position at Perth Police Station.    
15 On 10 April 2015, Carthage Bakery’s lease of the Welshpool premises ended, and Mr Abdennabi moved the bakery to Unit 1, 

22 Beale Way, Rockingham.    
16 On 27 June 2015, Mr Abdennabi submitted a renewal application for secondary employment at Carthage Bakery in 

Rockingham, some two and a half months after the move to the new premises.  Importantly, this application specified that Mr 
Abdennabi’s role was to collect orders at the end of the day and pass them on to the production manager.  He said: 

Since April 2013, my wife and I operated a flat bread bakery at 35 Adrian Street Welshpool.  In April 2015 we 
relocated the business to 1/22 Beale way Rockingham.   
My wife and I operate business with the assistance of contractors to produce the bread and deliver it to some 
small retailers. 
My Role is to collect the bread orders at the end of every day and produce an order sheet that I pass to the 
production manager.  During the days that am on Police duty, My wife do this task that takes ½ hour. 
This year we decided to sell the business.  We currently in discussions with two different interested parties from 
Sydney.    

(Attachment 18) 
Allegations relating to vacating Welshpool premises 
17 On 16 July 2015 and 28 October 2015, Mr Jamal Fahd Hishmeh made statements to WA Police and was interviewed by 

Detective Sergeant Surman of Kensington Detectives (Attachment 15). He alleged that on vacating the Welshpool premises, 
Mr Abdennabi had stolen plant and equipment including a dough flattening machine.  Mr Hishmeh said he was the owner of 
the Welshpool premises and he gave his version of the arrangement he entered into with Mr Abdennabi for Mr Abdennabi to 
lease the Welshpool premises.   

18 Mr David Ainslee Lamb had also made a statement to police (Attachment 17).  He said he was the director of MLV 
Commercial and Industrial Real Estate.  Mr Lamb stated that he prepared a lease for the Welshpool premises.  The period of 
the lease was for 24 months to 31 March 2015, if not renewed.  Mr Lamb said that there were problems regarding the payment 
of the rent and there were unapproved modifications to the premises.   

19 Mr Lamb said that at the expiry of the lease, the tenant failed to vacate as required.  On 8 April 2015, he attended the premises 
along with another person for the purpose of locking the tenant out as he was in breach of the contract.  He had a discussion 
with Mr Abdennabi and it was agreed that the lock out would be deferred until Friday, 10 April 2015 at 3 pm.  However, on 
Thursday, 9 April 2015, Mr Lamb attended the premises to undertake an inspection to draft a list of items for the tenant to fix. 

20 At this inspection, Mr Lamb took photographs.  He said that the premises were in a very poor state and there was an enormous 
amount of work required by the tenant to make good the premises.  The next day, when he returned to take control of the 
premises, the premises were in a worse state than the previous day.   

21 On 10 November 2015, a search warrant was executed at Unit 1, 22 Beale Way, Rockingham and a list of 30 items to be 
searched for was attached, along with photographs of a range of items including a dough flattener and associated equipment, 
including custom-made steps (Attachment 21). 

22 The officer in charge of the execution of the warrant was Detective Sergeant Surman.  Detective Sergeant Surman interviewed 
Mr Abdennabi at the scene, and the interview and the search were video recorded and transcribed (Attachment 22).   

23 Detective Sergeant Surman clarified to Mr Abdennabi that the allegation against him was of stealing and that it related to the 
premises at Adrian Street, Welshpool.  Mr Abdennabi indicated that he had a lease at those premises for nine years.  However, 
after almost two years, the landlord, Mr Hishmeh, asked him to leave and there was a dispute between Mr Abdennabi and Mr 
Hishmeh.  Mr Abdennabi said that he had invested money and did not get the return on the investment.  He said ‘[s]o the day I 
left Adrian Street, I did not go back again.  And the day I left I took anything and anything I took, everything, it’s mine.  Okay.  
Everything.  Any screw I removed from there it’s mine, or I have claim over it’ (ts 8).  He said that he removed any items that 
he had made or repaired or any parts he had purchased.  He said there was a dispute between he and his landlord over the lease 
and that it should be a lease dispute not a criminal matter.  Detective Sergeant Surman went through the list of the items in the 
search warrant and indicated that there were 30 items in total and that they would now go inside the Rockingham premises, and 
they would film the premises.   

24 Detective Sergeant Surman and Mr Abdennabi discussed a number of items on the premises, in particular number 10 on the 
list, the dough flattener and associated equipment including custom-made steps.  Detective Sergeant Surman said about this 
equipment that it ‘[a]ppears to be the steps and the machine here.  What can you tell me about the steps and the machine?’  
Mr Abdennabi said: 

The steps I got out of the rubbish in, um, from the skip that he had.  He [threw] everything into the skip and I 
got these, um, these, these ones.  And that wasn’t actually the steps that he’s talking about.  Um, they were, 
these were in the shop, in the shop.  It had things like sort of a display thing.  Ah, I took this off the, the, off the 
rubbish, off the skip, it was a metal skip.  And this flattener I purchased this flattener from Adelaide.   
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25 Mr Abdennabi said he bought it from a business called Flat Bread Bakery or something like that, that the man’s name was 
Eddie, that the price was $24,000 and that he was paying for it by instalments.  He still owed $16,000 to $18,000.  He said he 
had a receipt for the purchase; that he had signed a document for the instalment arrangements; that he had receipts for the 
transport because he had to ship it across and he could prove that the one before them was not Mr Hishmeh’s dough flattener, 
‘[u]m, he gave his flattener to [indistinct] bakery.’  Mr Abdennabi then said:  

He had a flattener but he’s left, I think he’s [indistinct]  In fact a lot of stuff he’s sort of ’cause of him that he’s 
making insurance claim and that’s what I thought.  I didn’t think he is, ah, claiming that I, I stole the stuff.  … I 
didn’t want him to do insurance fraud, ah, based, based on items that he’s claiming that are, are, that are stolen 
or damaged or whatever.  I put my name forward they say that, I’m waiting for them to basically contact me 
when they, at the stage when they need the, for the investigation’ (ts 17).   

26 They continued the inspection of the premises and of particular items.    
27 On 17 December 2015, Mr Abdennabi was interviewed by Detective Sergeant Surman and another officer at Kensington 

Police Station.  The interview was recorded and transcribed (Attachment 34).    At page 3 of the transcript of the interview, 
Detective Sergeant Surman informed Mr Abdennabi that he was going to discuss an allegation of damage and stealing that had 
occurred leading up to 10 April 2015, in relation to Mr Abdennabi’s lease of the Welshpool premises.  Mr Abdennabi 
confirmed that he had leased the premises from ‘roughly April 2013 until 10 April 2015’ (ts 4). 

28 Mr Abdennabi went on to explain how he became involved in leasing the premises from Jamal, who we take to be Mr Jamal 
Hishmeh.  Mr Abdennabi said that he had taken on the equipment that was already there from the owner of the business.  He 
said the equipment was not in a good condition and that the previous operator had wrecked the equipment.  He said that the 
previous operator had a partner, Mohammed Zreik, who knew how to operate the equipment.  He was informed that he should 
get Mr Zreik to fix up the equipment or to show him how it works (ts 7).  He met Mr Zreik, who told him that the machinery 
was old and was worth nothing.  Mr Zreik could take over the machinery and make it work and he would help Mr Abdennabi 
and bake for him.  

29 Mr Abdennabi said his wife would run the grocery shop and Mr Zreik would bake on the premises.  Mr Zreik had a product 
brand called Peace Lebanese Bakery and Mr Abdennabi wanted to use his own brand of Carthage Bread, so they agreed to 
produce under both brands. 

30 According to Mr Abdennabi, Jamal Hishmeh took most of his belongings and equipment but left others behind.  Mr Abdennabi 
then outlined in detail what we understand to be Mr Hishmeh continuing to occupy part of the premises without Mr 
Abdennabi’s agreement and that they had a falling out.  However, he also described how the previous owner had vacated the 
premises but left some things including some frames, which he said Mr Abdennabi could use.  We understand the frames are 
part of the dough making equipment.  Some equipment was put into a skip bin.  Mr Abdennabi also made reference to some 
crates being stored at Saidoun Bakery. 

31 At page 12, Mr Abdennabi said ‘[s]o, just to show you now he’s claiming – he’s sold to somebody else and now he’s claiming 
them from that – he’s claiming that I took them or stole them or damaged them or whatever’.   

32 The interview then covered specific items set out in the search warrant.  At pages 45 and 46 of the transcript of the interview, 
they discussed the bakery equipment including the dough flattener marked in photographs F1 and F2.  Detective Sergeant 
Surman pointed to one photograph and noted that the dough flattener was located between two proofers in the photograph 
taken on 9 April, but that there was nothing in that position in the photograph taken on 10 April.  He asked Mr Abdennabi to 
tell him what happened to that piece of machinery.  Mr Abdennabi said ‘[w]ell I took rollers and stuff that I – I had.  I took ’em 
off.  And the rest of it.  And for the frame stayed.’ 

33 Later in the same page of transcript, he said that when he took the pieces, in fact ‘George did (the work), ‘[h]e knew what has 
to be done.  And he dismantled the stuff that we put in’ (page 46). 

34 On 23 February 2016, further search warrants were executed by Detective Sergeant Surman at the Rockingham premises, but 
these warrants included Units 2 and 5 as well as Unit 1 (Attachment 23).  Each warrant contained an identical list of items, 
including photographs.  Item number 10 in each warrant was a dough flattener and associated equipment including 
custom-made steps. 

35 The search was again video-taped and transcribed (Attachment 24).  The search team arrived at the premises before Mr 
Abdennabi.  When Mr Abdennabi arrived, Detective Sergeant Surman informed him, amongst other things, that they also had a 
search warrant for Unit 5 on this occasion because ‘we received information that it’s a unit you have access to and store 
property in’ (ts 3).  He went on to note that the items listed in the search warrants for Units 1 and 5 were identical because 
there was a potential that things could have been moved between units.   

36 Detective Sergeant Surman gave Mr Abdennabi a copy of the search warrants and read through the list of 33 items with him.  
He noted that they had arrived at 7.15 that morning, knocked on the front door and Fares let them in.  They then left the 
premises and waited outside for Mr Abdennabi to arrive before continuing the search. 

37 Detective Sergeant Surman asked Mr Abdennabi ‘[n]ow, do you have access to Unit 5?’  Mr Abdennabi’s response is initially 
indistinct and then Mr Abdennabi said, ‘I don’t at the moment’.  Detective Sergeant Surman asked him ‘[o]kay.  Do you have 
any property that’s stored in Unit 5?’, to which Mr Abdennabi said ‘[y]es’.  Detective Sergeant Surman asked him why he did 
not have access to that particular unit at the moment and Mr Abdennabi said, ‘I just don’t have keys.’  He was asked ‘where 
are the keys?’ and Mr Abdennabi said ‘[w]ith the landlord [indistinct].’  Detective Sergeant Surman said that that was okay – 
that Fares had given him a set of keys when they arrived.  Mr Abdennabi then said ‘my keys are here.’  The video shows that 
Mr Abdennabi patted his jacket pockets.  Detective Sergeant Surman said ‘okay.  Well, Fares gave me this set of keys that he 
got off the table inside.  Ah, so obviously we’ve opened Unit 5 and then it’s been locked up again, ah, pending your arrival’ (ts 
6). 
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38 Later in the search of Unit 5, Mr Abdennabi was with Detective Sergeant Surman as he was examining a dough flattener.  
Detective Sergeant Surman said that it appears to be the same dough flattener as in the photograph attached to the search 
warrant but that it was not in the same condition because it had been disassembled and moved (ts 13).  He asked Mr Abdennabi 
what he could tell him about that piece of equipment.  Mr Abdennabi said: 

That some components are mine.  The rollers, the rollers of, on it are, are mine.  The frame is, ah, is not mine, 
but I’m holding it against my deposit.  I’ve got a ten thousand dollar deposit [indistinct] oh it’s we haven’t 
started [indistinct] they haven’t acknowledged that, the fact that I’ve got deposit on there. 
… 
There are, the rollers [indistinct] the chrome ones, they’re, they’re mine [indistinct] the cogs and stuff, ah, the 
pushers, the, ah, the sensors, they’re mine.  Um, the, belt [indistinct] the belt.  So I just, um, I didn’t have time 
to strip it down and take what’s mine, but the, um, I’m holding it on, against my deposit (ts 13). 

39 Later in the search, Mr Abdennabi said that he was only given 10 days to vacate the Welshpool premises and that he needed 
more time than he had (ts 19).   

40 Following the search, Mr Abdennabi was arrested and charged with stealing in relation to the allegation made by Mr Hishmeh. 
41 On 25 February 2016, Mr Abdennabi was stood down from police duties. 
Allegations relating to conducting secondary employment while on duty 
42 On Sunday, 17 January 2016, First Class Constable Dale White, who had worked with Mr Abdenabbi, advised Sergeant 

Matthew Donkin that she believed Mr Abdennabi was conducting secondary employment whilst on duty.  Constable White 
reported that while working with Mr Abdennabi in Northbridge on the night of 15 January 2015, while in uniform and wearing 
full accoutrements, Mr Abdennabi discussed with a person at a kebab shop that the business owed him money.  Constable 
White also later reported that while on patrol, Mr Abdennabi talked to the operators of shops about his bakery and the bread he 
produced and offered to supply samples.   

43 Sergeant Donkin made enquiries of others who had worked with Mr Abdennabi around that time.  Constable Gallo reported 
that on 9 February 2016, while on patrol with Mr Abdennabi in around July/August 2015, Mr Abdennabi was handed three or 
four $50 notes by an employee of a kebab shop they visited. 

44 Constable Sawyer reported that when she was working with Mr Abdennabi, he disclosed to her that he was owed money by the 
owner of a kebab shop. 

45 Constable Fraser reported that in the few times he had worked with Mr Abdennabi, Mr Abdennabi had made a few calls 
regarding his secondary employment, although PC Fraser said that the calls did not interfere with anything they were doing at 
the time (Attachment 58). 

46 On 18 January 2016, Sergeant Donkin submitted a Police Conduct Report to the Superintendent in charge of the Ethical 
Standards Division into the allegations that Mr Abdennabi was breaching secondary employment guidelines by engaging in 
secondary employment while on duty (Attachment 19).   

47 As a result, on 20 January 2016, District Superintendent Kim Massam wrote to Mr Abdennabi and informed him that his 
authority to perform secondary employment was withdrawn effective immediately.  He noted that Mr Abdennabi’s application 
for secondary employment had identified his wife as a director of Carthage Bakery and that his application submitted on 6 June 
2015 had been reviewed in accordance with the Secondary Employment Policy.  He noted that there was a current criminal 
investigation relating to Mr Abdennabi’s secondary employment at his previous business bakery address in Welshpool.  
District Superintendent  Massam noted that he placed Mr Abdennabi’s application to continue his secondary employment on 
hold, awaiting the outcome of the criminal investigation ‘as I held concerns about the conflict between your secondary 
employment and your employment with WA Police.’  He also noted that it had come to his attention ‘that an allegation has 
been raised recently that while on duty you collected payments from businesses that you supply to as part of your secondary 
employment.  If this allegation is sustained this would represent a serious breach of the Western Australia Police Code of 
Conduct and the principles of HR – 12 Secondary Employment.’  The letter went on: 

In light of this new information your approval to conduct secondary employment is rescinded, effective 
immediately. 
Should you disobey my lawful order and continue to engage in secondary employment I will treat any breach 
very seriously and again institute further disciplinary interventions.   

(Attachment 20) 
48 On 4 February 2016, Mr Abdennabi wrote to Senior Sergeant Winstone asking that the order be rescinded and he sought 

permission to resume his secondary employment, citing the effect it was having on him, and that he was in the process of 
preparing the business for sale.  He needed to continue to work in the business.  This request was refused on 10 February 2016.   

49 Between 15 and 24 February 2016, police undertook covert surveillance of Mr Abdennabi and the bakery premises at 
Rockingham. 

50 On 26 February 2016, Mr Abdennabi was the subject of a managerial interview by internal investigators.  This interview was 
recorded and transcribed (Attachment 49).  In the interview, Mr Abdennabi acknowledged receipt of District Superintendent 
Massam’s letter of 20 January 2016 (ts 22), and that his request for the decision to be rescinded was rejected.  He provided 
information to Detective Sergeants Garnett and Sainsbury about his attendance at the bakery in the period since the approval 
was withdrawn on 20 January 2016.  At page 88 of the transcript, Mr Abdennabi acknowledged that he had been undertaking 
work for the bakery, including making deliveries, having initially denied doing so and providing an explanation for why his 
telephone might have been tracked as it moved through suburbs in the bakery’s truck. 
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51 The internal investigation into Mr Abdennabi’s conduct was completed on 11 April 2016.  It recommended Mr Abdennabi be 
considered for loss of confidence.  Inspector Smith from the Police Conduct Review Unit was appointed Review Officer and 
he completed a Summary of Investigation, in which he concluded that there was sufficient doubt about Mr Abdennabi’s 
honesty, integrity, performance and conduct to warrant a loss of confidence by the Commissioner.  The Commissioner 
determined that he had lost confidence in Mr Abdennabi and signed a Notice of Intent to Remove.  This was served on 
Mr Abdennabi on 4 May 2016 in respect of the five matters which we set out earlier.  Mr Abdennabi was invited to provide a 
written response to the allegations. 

52 At the time, Mr Abdennabi was facing criminal charges and advised the Commissioner that while he disputed the allegations, 
he was not prepared to comprehensively respond on the basis that it may prejudice his defence in his forthcoming criminal 
trial.  The Commissioner considered this response and on 14 June 2016, advised Mr Abdennabi that he maintained his loss of 
confidence and had written to the Hon. Minister for Police requesting Mr Abdennabi’s removal from WA Police. 

53 Since Mr Abdennabi’s removal, there were two criminal trials in the District Court of the charges of stealing bakery equipment 
valued at $50,000.  The first trial, which commenced on 23 April 2018, resulted in the jury being unable to return a verdict and 
the second trial, which commenced on 5 March 2019, acquitted him.   

54 Following the acquittal, Mr Abdennabi sought leave to tender new evidence which included a statement made by him on 7 
June 2019 in which he set out his personal and professional history, and put his position regarding his conduct and the 
allegations against him.  The WAIRC granted leave to tender part of that statement as it related to the criminal charges and the 
trials in District Court (2019 WAIRC 00761).  In accordance with s 33R(8), the Commissioner was then entitled to reformulate 
his reasons, which he did on 26 November 2019, taking account of Inspector Mulligan’s Memorandum of 26 November 2019 
and the 74 attachments. 

55 As we noted above, Mr Abdennabi made a statement on 7 June 2019 for the purposes of this appeal.  In that part which we 
received into evidence, he responded to Reason for removal A.  Mr Abdennabi denied lying to detectives during the 
investigation and stood by his answers given in the interview on 23 February 2016 regarding whether he had a key to Unit 5.  
He noted that this issue was before the jury in the first trial, and the jury was unable to return a verdict.  He noted that in the 
second trial, Prior DCJ made a positive finding that he did not lie.  Mr Abdennabi refutes the allegation that he lied in the 
execution of the search warrant on 10 November 2015.  He says that it was clearly demonstrated in the second trial that the 
dough flattener seized from his premises was not the dough flattener alleged to have been stolen and was therefore not the 
dough flattener covered by the warrant. 

Consideration and conclusions  
56 The appellant bears the burden of establishing that the decision to take removal action was harsh, oppressive or unfair (Police 

Act, s 33Q(2)). 
57 In Carlyon v Commissioner of Police [2004] WAIRC 11966; (2004) 85 WAIG 706, the WAIRC set out the tests to be applied 

arising from the terms of the Police Act.  The WAIRC must also ‘examine closely those reasons in terms of substance and the 
process by which they were formulated’ [15].  It must decide whether the reasons are actually made out.  It noted that the test 
is whether the decision of the Commissioner to remove Mr Abdennabi was harsh, oppressive or unfair (s 33O(2)).  It went on 
to elaborate on that test by reference to the ‘fair go all round’ test set out in relation to unfair dismissal matters in Undercliffe 
Nursing Home v The Federated Miscellaneous Workers Union of Australia, Hospital, Services and Miscellaneous, WA 
Branch (1985) 65 WAIG 385.  In this case, Brinsden J noted that ‘the question to be investigated is not a question as to the 
respective legal rights of the employer and the employee but a question  whether the legal right of the employer has been 
exercised so harshly or oppressively against the employee as to amount to an abuse of that right?’ 

58 The WAIRC went on to note that s 33Q(4) of the Police Act imposes a specific duty on the WAIRC to have regard to the 
interests of the appellant and the public interest which is taken to include: 

(i) the importance of maintaining public confidence in the integrity, honesty, conduct and 
standard of performance of members of the Police Force; and 

(ii) the special nature of the relationship between the Commissioner of Police and members of the 
Force. 

59 It went on to observe: 
183. This provision ensures that the industrial standard based as it is on an employer/employee relationship 

is, in the circumstances of this statutory appeal process, particular to the service within the Police 
Force. 

184. The interests of the Appellant and those aspects of public interest which go to the maintenance of 
public confidence in the Police Force have been identified by the parties in the cases considered here 
under section 33Q(1) of the Act, or in the reiteration by the WAIRC of legal principles which apply in 
an appeal. 

185. What has not been articulated is the special nature of the relationship between the Commissioner of 
Police and members of the Police Force under section 33Q(4)(b)(ii) of the Act, which goes to the 
public interest and how these are to be regarded by the WAIRC in determining the appeal. 

186. In our view this provision serves to remind the WAIRC to take into account that the nature of the 
relationship between the Commissioner of Police and members of the Police Force extends beyond 
those duties and obligations which are implied in normal employer/employee relationships.  It goes 
beyond the member’s duty of honesty, fidelity, obedience and to co-operate and the Commissioner of 
Police’s duty to provide training and a safe work environment.  It encompasses the commitment of a 
member to discharge the requirements of his/her commission whether on duty or off duty and to serve 
as a member of a disciplinary force.  While the very nature of policing assumes that the environment 
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in which members discharge their duties will not always be safe it is the duty of the Commissioner of 
Police to ensure that members receive appropriate education, training, information and supervision in 
order for them to make decisions appropriate to the proper discharge of their duties and in the public 
interest. 

187. It is within the context of this relationship between the Commissioner of Police and the Appellant that 
the WAIRC must, in addition to the other matters cited in the statute, have regard in determining the 
appeal. 

188. We consider that the specific requirements for the WAIRC to have regard to the interest of the 
Appellant and the public interest which is taken to include those matters set out in section 
33Q(4)(b)(ii) of the Act can be accommodated with the industrial notion of a ‘fair go all round’. 

60 At [207], the WAIRC noted that ‘there is an all encompassing requirement for members [of the Police Force] to uphold the 
highest standards of ethical behaviour.’ 

61 It is to be borne in mind that the Commissioner’s action is not a dismissal but arises where, having regard to the officer’s 
integrity, honesty or conduct, the Commissioner loses confidence in the officer’s suitability to remain an officer (McGrath v 
Commissioner of Police [2005] WAIRC 01989; (2005) 85 WAIG 2006, [21]; The Honourable Minister of Police v Western 
Australia Police Union of Workers [2000] WAIRC 01174; (2000) 81 WAIG 356 [111] – [112], [127]). 

62 While Mr Abdennabi was entitled to the presumption of innocence in his criminal trial, as noted in AM v Commissioner of 
Police [2009] WAIRC 01285; (2009) 90 WAIG 276 at [50], the issues before the Commissioner were about his integrity and 
honesty, about lies and deception in interviews, and in his removal of something he had no entitlement to take. 

63 This case is all about Mr Abdennabi’s conduct arising from his secondary employment.  As noted in Carlyon at [186], as a 
police officer, he is required to discharge his commission whether on duty or off duty and to serve as a member of a 
disciplinary force.  In this regard, Mr Abdennabi had a duty of integrity and honesty in his dealings and in how his secondary 
employment intersected with his responsibilities as a police officer.  They are not separate.   

64 Section 33Q(4) sets out the issues the WAIRC is required to have regard to in deciding such an appeal.  They include: 
Without limiting the matters to which the WAIRC is otherwise required or permitted to have regard in 
determining the appeal, it shall have regard to – 

(a) the interests of the appellant; and 
(b) the public interest which is taken to include –  

(i) the importance of maintaining public confidence in the integrity, honesty, conduct 
and standard of performance of members of the Police Force; and 

(ii) the special nature of the relationship between the Commissioner of Police and 
members of the Force. 

65 Mr Abdennabi says that the Commissioner’s reasons for taking removal action are not soundly based.  He also says that, in 
effect, if there is a reasonable basis for finding wrongdoing against him, based on material before the Commissioner, his 
removal was not justified for the purpose of maintaining the proper functioning of the Police Force. 

66 We conclude, for the following reasons, and without reservations, that Mr Abdennabi subjugated his obligations and 
responsibilities as a police officer to his secondary employment and his commercial interests.  It led him to act contrary to his 
obligation.  His removal was in accordance with the public interest as set out in s 33Q(4)(b). 

Consideration of Reason A  
67 We have no hesitation in finding that it was open to the Commissioner to conclude that Mr Abdennabi lied or was deceptive as 

alleged in Reason A.  Firstly, on 10 November 2015, Mr Abdennabi claimed he bought his dough flattener from someone in 
Adelaide, and that Mr Hishmeh sold his dough flattener to another bakery.  Everything he took from the Welshpool premises 
was his, he said. 

68 On 17 December 2015, Mr Abdennabi said he took the rollers and left the frame.  George had dismantled it. 
69 On 23 February 2016, he initially said that some of the components were his, and he identified the rollers, the cogs, the pushers 

and the sensors and the belt were his.  However, he then changed his story from 17 December 2015 to say that to say that he 
did not have time to strip it down.  He took the whole machine.  At this point, for the first time, Mr Abdennabi asserted a claim 
over it as he was holding it against his deposit.   

70 There were three conflicting explanations about what happened to Mr Hishmeh’s machine – it was given to another bakery, the 
machine was dismantled and Mr Abdennabi’s parts were taken but not the frame, and finally that it was not dismantled – there 
was not sufficient time, and it was being held against money owing.  Not all of those explanations can be true.  Further is the 
explanation that Mr Abdennabi purchased his machine from Adelaide. 

71 We have no hesitation in finding that the explanations on 10 November and 17 December were lies.  The final explanation 
came only after it was clear that the photographs from 9 and 10 April disclosed the disappearance of the dough flattener from 
its place in the Welshpool premises. 

72 What is to be made of the findings of the District Court about whether Mr Abdennabi lied to Detective Sergeant Surman at the 
search on 23 February 2016 when he said he did not have access to Unit 5? 

73 We note that in the first District Court trial, the Court did not have the video and transcripts of the search on 23 February 2016 
before it.   The evidence regarding whether Mr Abdennabi lied when he indicated that he did not have access to Unit 5 was 
from Detective Sergeant Surman’s evidence and it was in the context of past inconsistent statements and whether 
Mr Abdennabi deliberately lied.  Sweeney DCJ, noted to the jury that Detective Sergeant Surman’s evidence on that point was 
unchallenged in cross-examination.    Her Honour pointed out to the jury the distinction between a deliberate lie affecting 
Mr Abdennabi’s credibility and a deliberate lie constituting actual proof of guilt itself (ts 570).  If the jury drew an inference 
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that it was proof of guilt, that would support the State’s case against Mr Abdennabi.  In other words, her Honour left the matter 
in the jury’s hands.   

74 In the second trial, the transcript of the exchange and an excerpt from the video recording were before the Court (ts 1241 – 
1248).  Detective Sergeant Surman was cross-examined about what Mr Abdennabi said.  Prior DCJ, in the absence of the jury, 
dealt with the issue of whether the State could submit that Mr Abdennabi’s statement to Detective Sergeant Surman that he did 
not have access to Unit 5 constituted a lie, in particular, such a material lie as to reflect a consciousness of guilt.  His Honour 
was not satisfied that there was sufficient evidence that it was a lie and decided that he would give no direction to the jury as to 
how they could use it in their deliberations, if they found that what Mr Abdennabi said was a lie (ts 1293). 

75 Therefore, what was dealt with by two judges of the District Court was whether it was a deliberate lie and if so, was it a matter 
of credibility generally or proof of guilt of the offence?  Sweeney DCJ made no decision, either in Mr Abdennabi’s favour or 
not.  Prior DCJ did not direct the jury one way or the other but concluded for his purposes that it was not a lie. 

76 We find that the conflicting findings of the two judges in their decisions about directions to the jury are not determinative of 
the issue of whether Mr Abdennabi was deceptive about his access to Unit 5. 

77 We also note that the issue before the District Court was whether, beyond a reasonable doubt, Mr Abdennabi had stolen the 
dough flattener that belonged to Mr Hishmeh.  The matter before the WAIRC is whether it was reasonably open to the 
Commissioner to have concluded that Mr Abdennabi lied and was deceptive in the investigation and a different standard of 
proof applies.  The Commissioner had the video evidence and transcript, as well as other evidence that was not before the 
District Court. 

78 We have no hesitation in finding that it was open to the Commissioner to conclude that Mr Abdennabi was deceptive when he 
told Detective Sergeant Surman that he did not have access to Unit 5 and that the keys were with the landlord.  In fact, 
Detective Sergeant Surman had been given the key by Fares, Mr Abdennabi’s employee, from the table in Unit 1, the unit 
under Mr Abdennabi’s control.  In our view, an inference is clearly open that Mr Abdennabi had moved the machine from Unit 
1 where it was last seen, to Unit 5.  It was only discovered when, according to Detective Sergeant Surman, information was 
provided that Mr Abdennabi had access to that unit and had some property in there.  Mr Abdennabi’s intent appears to have 
been to attempt to delay the search of Unit 5. 

79 In those circumstances, we conclude that it was reasonably open for the Commissioner to conclude as he did in Reason A. 
Consideration of Reason B 
80 In the search on 23 February 2016, Mr Abdennabi finally conceded that he had taken the dough flattener from the Welshpool 

premises, but he claimed he held it against money owed to him. 
81 Two things lead us to believe this was not a genuinely held belief.  Firstly, Mr Abdennabi came to this explanation after a 

number of concocted stories. 
82 The second is that both Sweeney DCJ in the first trial and Prior DCJ in the second trial explained that once Mr Abdennabi’s 

lease expired, he had no right over the machine.  It does not require a finding of fraudulent intent for this reason to be soundly 
based. 

83 However, the first reason of the concocted stories brings us clearly to a conclusion that the Commissioner was entitled to 
reasonably believe that Mr Abdennabi had removed the dough flattener without legal entitlement.    

Consideration of Reason C  
Secondary employment policy 
84 The Western Australia Police policy dealing with a secondary employment by personnel (HR –12 Secondary Employment) 

says that ‘[i]t is the policy of the Western Australia Police (WA Police) that personnel must not engage in any paid secondary 
employment without the approval of the Commissioner of Police or duly authorised Approving Officer.’ 

85 The purpose of the policy is set out as including to: 
• Ensure that WA Police personnel do not compromise their ability to discharge the function of their 

public office by involvement in inappropriate secondary employment. 
… 

• Ensure that the involvement of any WA Police personnel in any form of secondary employment does 
not give rise to a real or perceived conflict of interest between the member’s public and private interest. 

• Ensure that the involvement in any secondary employment does not detract from the image of the WA 
Police as an institution of public trust. 

• Ensure that all WA Police personnel are aware of their responsibilities in relation to any matter 
involving an application for secondary employment. 

• Provide clear guidelines for determining applications for secondary employment and the conditions and 
limitations that will apply. 

 (Attachment 4) 
86 The policy sets out a range of high-risk areas where a secondary employment will be approved only in exceptional 

circumstances.  None of the businesses that Mr Abdennabi applied to undertake secondary employment in are listed within 
those high-risk categories. 

87 The policy is quite detailed in terms of the process for approval and includes guidelines for approving officers and other 
matters. 
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88 HR – 12.00.04 Principles, sets out the basis of the secondary employment being approved.  It states:  
The major consideration regarding approval of an application for secondary employment shall be the 
preservation of the integrity of the WA Police, maintenance of operational capabilities, workplace safety and the 
avoidance of any real or perceived conflict of interest with police duties and responsibilities. 
In every instance, secondary employment will be approved on the following principles: 

1. The secondary employment is undertaken in the member’s own time. 
2. The timing and duration of the secondary employment will not compromise a member’s ability 

to function effectively or interfere with work performance.  Neither the combined total of hours 
worked nor when the work occurs should render the applicant too fatigued (or otherwise unfit) 
to complete their rostered shifts and duties.  The rostered hours of duty in accord with the 
relevant industrial agreements have primacy.   

3. The secondary employment will not detract from the image of the WA Police as an institution of 
public trust. 

4. Police duty takes precedence over secondary employment. 
5. … 
6. WA Police personnel must not wear any part of their uniform or use any WA Police 

accoutrements, resources or confidential information in the course of undertaking secondary 
employment. 

7. … 
8. … 

Breaches of this policy by members engaged in secondary employment will be viewed seriously and may result 
in revocation, and/or management or disciplinary action. 

89 Clause HR – 12.00.05 Secondary Employment Revocation sets out that: 
The Commissioner of Police may revoke any approval for secondary employment at any time when any of the 
principles are contravened or where, in the opinion of the Commissioner of Police, continuation of that 
secondary employment is not in the public interest, in the interest of the WA Police or in the interest of the 
member concerned.  Revocations of secondary employment will be monitored and remedial action taken if 
required. 
The office which approved the secondary employment may take necessary interim action including suspension 
of the approval, pending determination of the revocation process. 

90 There is an appeal process set up in the policy at HR – 12.00.16 Appeal Process.  This provides that any personnel who have 
had a secondary employment application rejected or an approval rescinded may lodge an appeal through the In-House 
Grievance System and have the appeal considered by a Determining Officer.  There is no provision that enables an officer, 
having had their application rejected or approval rescinded, to commence or continue in the secondary employment during the 
course of the appeal process. 

91 When he was interviewed on 26 February 2016, Mr Abdennabi accepted that his permission to perform secondary employment 
was rescinded.  Not only was it rescinded, but District Superintendent Massam expressly informed him that if he disobeyed the 
lawful order and continued to engage in secondary employment, District Superintendent Massam would ‘treat  any breach very 
seriously and again institute further disciplinary proceedings.’  It could not have been clearer. 

92 However, in the interview on 26 February 2016, after obfuscating, attempting to find loopholes in the direction and after it 
became clear that he had been observed and his phone had been tracked, Mr Abdennabi conceded that he had been undertaking 
work in the bakery business.  However, he attempted to provide mitigating circumstances.   

93 He now says that there was no contumacy, that is, it was not obstinately or wilfully doing what was prohibited, without 
reasonable cause or in the belief that it would be excused.  He says it was because he was in financial difficulty and was trying 
to sell the business, and that he did not understand that he was actually prohibited from doing what he did. 

94 The excuse of being in financial difficulty may be true.  However, with respect to Mr Abdennabi, he chose to attempt to 
operate a business and to do so, he worked part time as a police officer.  The approval for him to undertake secondary 
employment was rescinded because of the apparent conflict between his work as a police officer and his conduct of the 
business.  Mr Abdennabi chose the business over his police responsibilities. 

95 When he was interviewed, Mr Abdennabi was dishonest about the work he was actually performing for the business until he 
came to realise that his phone records were accessible to the Commissioner’s investigators.  Had he genuinely believed, as he 
asserted in his new evidence (Appellant’s New Evidence, Appellant’s Statement, 7 June 2019 [104]), that he thought he was 
complying with the order, as he understood at the time that it did not prohibit him from doing things that were confined to his 
home, then two things become apparent.  The first is that he was dishonest and evasive in the interview about what work he 
had been doing until he noted, as we have indicated above, that the investigators had access to his phone records and knew that 
the phone had been moving about the city and he had been taking and making telephone calls.  The second is that he 
acknowledged making deliveries to a number of suburbs a good distance from the bakery and from his home. 

96 It may have been hard on Mr Abdennabi to be placed in the situation of having to cease operating the business immediately, 
but he brought it on himself by his conduct and his choice to treat his responsibility as a police officer as secondary to his 
business’s needs.  To be a police officer is not like a normal job.  It brings far greater constraints and responsibilities and 
carries significant powers and authorities. 

97 Reason C is made out. 
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Consideration of Reason D 
98 We have set out earlier, in brief terms, the reports Sergeant Donkin received from other police officers working with Mr 

Abdennabi were that he was undertaking aspects of his business while on duty and in uniform. 
99 On one hand, Mr Abdennabi denies the accusations and that he thought he had adequately separated the two potentially 

conflicting occupations.  On the other, he acknowledges that with hindsight, he may have been naïve.  He also attempts to 
defend himself by saying that the owner of one of his clients, Euro Kebabs, has passed away, otherwise he could corroborate 
his account. 

100 With respect to Mr Abdennabi’s arguments, in our view it was open to the Commissioner to have accepted the accounts given 
individually by four of his officers, by Constables White, Gallo, Sawyer and Fraser, about Mr Abdennabi’s conduct.  They 
included that he discussed with a client that they owed him money and said he would be back to collect it.  He spoke to 
business operators, promoting his products.  He appears to have accepted money from a debtor.  He used his phone for 
business purposes while on duty.  During those events, he was wearing his uniform and accoutrements and carrying with him 
the full force of his office.   

101 Mr Abdennabi did not take sufficient steps to separate the two conflicting interests. He used times when he was on duty to 
further the interests of the business and this is contrary to the Policy.  This had the real prospect of detracting from the image of 
the WA Police as an institution of public trust.  In doing so, he undermined the integrity of the WA Police. 

102 In our view, Reason D is made out. 
Consideration of Reason E 
103 Reason E is that during the managerial interview on 26 February 2016, Mr Abdennabi lied to internal investigators.  This 

allegation relates to the interview where his activities on Wednesday, 24 February 2016 in respect of the operation of the 
business, were under investigation.  Mr Abdennabi’s initial account at pages 77 – 88 of the transcript was, he apparently 
conceded, objectively incorrect and that the true position was clarified at pages  88 – 97 of the transcript.  At page 89 of the 
transcript, after being accused of lying, Mr Abdennabi explained that his memory had been refreshed while they were talking 
and that he had depression and has moments of complete blank out.  At page 90, he is said to have explained ‘that would have 
been yesterday’ referring to his account of his activities initially given to the investigators.   

104 Later in the interview, at pages 105 – 106, Mr Abdennabi denied undertaking the work for the bakery, including deliveries and 
meeting a prospective buyer, but said he was ‘doing what needs to be done …’ to provide income for the business.  He went on 
to say that he had to ‘offload’ the business at a huge loss. 

105 Mr Abdennabi’s intentions and conduct were made quite clear at pages 112 – 114 of the transcript when Detective Sergeant 
Garnett confirmed and reinforced that Mr Abdennabi had previously had his approval to undertake secondary employment 
withdrawn and that that related to engaging in any activity associated with the bakery.  Mr Abdennabi attempted to have a 
prospective date put on that directive, however Detective Sergeant Garnett said to him ‘[y]ou should have cut off all ties on the 
20th’ (being 20 January 2016) (page 113), to which Mr Abdennabi continued to challenge and quibble. 

106 Mr Abdennabi also split hairs when answering questions about for whom he was doing the work, including that he was doing 
work for or ‘representing’ his wife, when the work was clearly work for the Carthage Bakery business. 

107 An examination of the remainder of the transcript leads us to draw a conclusion that Mr Abdennabi was far from forthcoming.  
Each piece of information about his activities that day had to be drawn from him by focussing and re-focussing the questions.  
In our view, it was clearly open to the Commissioner to conclude that Mr Abdennabi was not truthful about his activities that 
day, and only conceded when he knew the interviewers already had the answers. 

Consideration of Reason F  
108 There are a number of aspects of this reason.  Mr Abdennabi employed Mr Zreik from the commencement of the bakery 

business in 2013. Mr Abdennabi is said to have known that Mr Zreik had a lengthy and significant criminal record.  Mr 
Abdennabi accessed the Police records in 2013 but says he did not recall that when he became involved with Mr Zreik. 

109 The issues in Reason F are: 
1. Mr Abdennabi continued to employ Mr Zreik in spite of holding serious suspicions that Mr Zreik was 

dealing drugs from the bakery’s truck.  Mr Abdennabi put a tracking device on the truck without 
Mr Zreik’s knowledge, in breach of the Surveillance Devices Act 1998 (WA). 

2. Mr Zreik was charged following an incident at the bakery in which he is said to have threatened to kill 
Mr Abdennabi with a knife and damaged the walls of the bakery with a hammer.  Mr Zreik was placed 
on protective bail and prohibited from attending the bakery or contacting or attempting to contact Mr 
Abdennabi.  Mr Abdennabi sought to have the charges withdrawn because they affected his ability to 
run the business. 

3. Mr Abdennabi caused Mr Zreik to breach his bail conditions by contacting him to resolve their dispute. 
110 Mr Abdennabi says that it is incorrect that he did not take any steps when he began to suspect Mr Zreik.  He says that when he 

was interviewed about the allegation on 25 November 2014, he explained to investigators that he noticed that Mr Zreik would 
go through more than a tank of fuel in the work truck; that Mr Abdennabi had installed a GPS tracker device on the truck and 
that the device showed that the truck was making stops at parklands and public toilets all over the metropolitan area.  He 
suspected that these stops were for the purpose of selling drugs and he spoke to Sergeant Smith at Cannington Police Station 
and gave him a log of the details of the GPS tracker.  He assumed the police would investigate and arrest Mr Zreik but that did 
not happen.  Mr Abdennabi says he wanted to get rid of Mr Zreik as an employee, but he did not have a valid reason to do so. 
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111 Mr Abdennabi says that it must be borne in mind that there would have been a conflict of interest for him to have conducted a 
criminal investigation into Mr Zreik.  He says he did what he should have done when a police officer suspects criminal 
behaviour on the part of an associate and that was to report it to police and not interfere in the police investigation.  The 
allegation was investigated by the Internal Affairs Unit and finalised in 2014.  It sustained findings of installing the GPS 
tracker on a vehicle without the driver’s permission and also allowing Mr Zreik to breach a violence restraining order 
protecting Mr Abdennabi.  Mr Abdennabi received a letter of corrective advice.   

112 Mr Abdennabi says that it is now unfair to allege wrongdoing on his behalf on a basis which was not a sustained finding 
against him at the time.  In any event, he says that such finding is not soundly based because there is no evidence that he did 
anything but what he should have done in the circumstances.  Therefore, Mr Abdennabi says Reason F is not soundly based.   

113 In our view, the first aspect is made out.  In a managerial interview on 25 November 2014, Mr Abdennabi disclosed to 
detectives that he had installed the tracking device on the truck without Mr Zreik’s knowledge (Attachment 74, page 13).  He 
said he did so because he suspected Mr Zreik was dealing drugs.  He reported the matter to Cannington Police but continued to 
employ Mr Zreik.  Mr Abdennabi said they turned a blind eye to Mr Zreik’s drug habit (page 46), and that he ‘didn’t want to 
get rid of him just like that, um, so I had to find a reason’ (page 24).  We respectfully agree with Inspector Mulligan’s 
conclusion that ‘[b]y allowing Mr Zreik to continue to work for him, it appears Mr Abdennabi placed the commercial needs of 
the bakery ahead of his responsibilities as a police officer.’  This is reinforced by Mr Abdennabi’s motivation relating to the 
second aspect. 

114 As to the second aspect, Mr Abdennabi sought out the investigating officer, Detective Constable Ferguson, and wrote to him 
requesting that the charges against Mr Zreik arising from Mr Zreik threatening him and damaging the premises be withdrawn 
(Attachment 68).  He said that he and Mr Zreik had reconciled and he wished to withdraw his statements in the matter. 

115 The duty counsel at Perth Magistrates Court, representing Mr Zreik, also wrote to Detective Constable Ferguson.  She said that 
she was aware that Mr Abdennabi, the complainant, may have contacted him about withdrawing the charges.  She explained 
that ‘the two men are cousins and business partners.  They are both directors of the same company and play an active role in 
running their bakery business together on a daily basis.  It is likely that if the charges against Mr Zreik are not withdrawn, there 
may be a considerable practical and commercial burden placed on Mr Abdennabi’ (Attachment 69). 

116 Inspector Mulligan concluded that Mr Abdennabi’s conduct in attempting to have serious criminal charges against a man with 
significant criminal history discontinued was not in the public interest.  It was said to have been established that Mr Abdennabi 
was trying to have Mr Zreik’s charges discontinued so that Mr Zreik could get back to working for him in the bakery.  This is 
said to constitute a conflict of interest and Mr Abdennabi was provided with verbal guidance.   

117 We agree that this constitutes a serious conflict between Mr Abdennabi’s obligations as a police officer and his business 
interests.  They are not reconcilable. 

118 As to the allegation of Mr Abdennabi facilitating Mr Zreik breaching bail, this was said to have occurred when Mr Zreik 
appeared in court on 24 October 2013 and when he was said to have been accompanied by Mr Abdennabi.  Mr Zreik advised 
the magistrate that he and Mr Abdennabi had discussed their relationship and solved everything, despite his bail conditions 
stipulating that Mr Zreik was not to contact or attempt to contact Mr Abdennabi.  This is said to effectively admit a breach of 
Mr Zreik’s protective bail conditions.   However, we are not satisfied that the evidence is clear enough to enable this 
conclusion. 

119 The transcript of the hearing in the Magistrates Court on 24 October 2013 does not indicate that Mr Abdennabi accompanied 
Mr Zreik to the court, as alleged, thereby causing Mr Zreik to breach the protective bail condition (Document 72).  The 
transcript merely records that the accused, Mr Zreik, informed the magistrate that ‘[w]ell, I just want to – the victim’s here’ 
[the victim being Mr Abdennabi] … there’s the victim.  We had a discussion.  We solved everything.’  However, in the 
interview (Attachment 74, page 41), Mr Abdennabi said that he called the detectives who were investigating and asked them to 
drop the charges.  Notwithstanding that Mr Zreik had threated to kill him and pulled a knife on him, Mr Abdennabi still wanted 
him back.  Mr Zreik was apparently remorseful and was also necessary to the business.  Mr Abdennabi thought he would give 
him a second chance (Attachment 74, page 43).  He did not only go to the detectives, but he went to the Perth Magistrates 
Court with a letter.  He said that he spoke to the prosecutor because the detective told him he could do nothing about it, it was 
out of his hands, so he went to speak to the prosecutor (page 44).   

120 In our view, there is more than one possible interpretation of Mr Zreik’s expression ‘[w]e had a discussion’.  It may be seen in 
the context of Mr Abdennabi having approached the prosecutor and Mr Zreik’s counsel to seek that the charges be dropped. 

121 However, we have no hesitation in finding that the other two issues arising from Mr Abdennabi’s association with Mr Zreik 
were sufficient to make it open to the Commissioner to conclude that the association was contrary to Mr Abdennabi’s 
obligation as a police officer. 

122 In our view, Mr Abdennabi should not have placed himself in a position of having a person who was valuable to his business, 
undertaking work using the truck, and engaging in activity which he suspected was unlawful.  It is true that he could not deal 
with the matter himself as a police officer and he was correct in his action of reporting it to Cannington Police.  However, that 
does not mean that he could then turn a blind eye and ignore the fact that he had serious concerns about his employee’s 
activities.   

123 It is clear, too, that he was suffering a conflict of interest because if he lost Mr Zreik’s services, it would have been detrimental 
to his business.   

124 In our view, Mr Abdennabi again placed his commercial interests above his responsibilities and obligations as a police officer 
and this is one of the significant issues in the potential for police officers in engaging in secondary employment to have a 
serious conflict of interest.   
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125 This reason is made out. 
Conclusion regarding grounds 1 and 2 
126 In all of the circumstances, we conclude that on the material before the Commissioner of Police,  it was open to him to 

conclude that Mr Abdennabi was guilty of the wrongdoing alleged of him in all but one relatively minor aspect of those 
reasons. 

127 As to ground 2, that it was not reasonably open to the Commissioner to have removed Mr Abdennabi for any alleged 
wrongdoing that is provable against him, in our view the history of Mr Abdennabi’s conduct as part of the operation of his 
commercial interests makes clear that he placed those interests above his obligations as a police officer.  They caused him to 
lie and be deceptive to the Commissioner’s officers on a number of occasions relating to a number of issues and to engage in 
activities contrary to his obligations.   

128 We have not one moment’s hesitation in concluding that there was good reason why the Commissioner would have ceased to 
have confidence in Mr Abdennabi’s integrity, honesty or conduct.  His conduct entitled the Commissioner to conclude that it 
was in the public interest for him to be removed as that conduct would easily erode public confidence in the integrity, honesty 
and conduct of members of the Police Force.  His removal was not harsh, oppressive or unfair. 

129 We would dismiss both grounds of appeal. 
Concluding comment 
130 We note in passing that while the policy dealing with secondary employment places limits and restrictions of such 

employment, it seems to us that there is something inherently in conflict between carrying out commitments as a sworn police 
officer ‘whether on duty or off duty’ and conducting secondary employment or operating a business.  They seem to provide 
many, possibly unforeseen, opportunities for conflict.  Yet the policy and processes suggest that it is an entitlement, not an 
exception. 

 
 

2020 WAIRC 00860 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ADIB ABDENNABI 

APPELLANT 
-v- 
THE COMMISSIONER OF POLICE WA POLICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER D J MATTHEWS 
DATE THURSDAY, 22 OCTOBER 2020 
FILE NO/S APPL 42 OF 2016 
CITATION NO. 2020 WAIRC 00860 
 

Result Appeal pursuant to s 33 of the Police Act 1892 dismissed 
Representation 
Applicant Mr R Yates (of counsel) 
Respondent Ms C Chapman (of counsel) 
 

Order 
This appeal having come on for hearing before the Commission on 24 February 2020, and having heard Mr R Yates (of counsel) on 
behalf of the appellant, and Ms C Chapman (of counsel) on behalf of the respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979 and the Police Act 1892, hereby orders –  
 THAT the appeal pursuant to s 33P of the Police Act 1892 be and is hereby dismissed. 

(Sgd.)  P E SCOTT, 
Chief Commissioner, 

[L.S.] On behalf of the Western Australian Industrial Relations Commission. 
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2020 WAIRC 00161 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LACHLAN PERHAVEC 

APPLICANT 
-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 5 MARCH 2020 
FILE NO/S APPL 12 OF 2020 
CITATION NO. 2020 WAIRC 00161 
 

Result Appeal adjourned 
Representation 
Applicant Mr R Yates of counsel 
Respondent Ms N Eagling of counsel 
 

Order 
WHEREAS on Tuesday, 25 February 2020, Lachlan Perhavec instituted an appeal pursuant to s 33P of the Police Act 1892 against 
the decision of the Commissioner of Police to take removal action on 11 February 2020; and  
WHEREAS on Tuesday, 25 February 2020, the appellant filed an application for orders:  
1. that the hearing of the appeal be adjourned under s 33T of the Police Act for 12 months until criminal charges against him 

are finally determined by a court or otherwise disposed of;  
2. that the Commissioner of Police need not comply with reg 91 of the Industrial Relations Commission Regulations 2005 

until further order of the Commission, and  
3. that either party may apply to vary the terms of the order; and 
WHEREAS on Wednesday, 4 March 2020, the Commission received correspondence from the respondent stating that he has no 
objection to the appellant’s application for orders; and  
WHEREAS, having regard to s 33T(3) of the Police Act, an application by the appellant requires the adjournment of the hearing of 
the appeal.  
NOW THEREFORE, the Commission, pursuant to the powers conferred on it under s 33T of the Police Act, hereby orders –  
1. THAT the hearing of the appeal be adjourned until 4 March 2021.  
2. THAT the appeal be listed for mention on a date to be determined by the Commission in due course.  
3. THAT compliance with reg 91 of the Industrial Relations Commission Regulations 2005 by the Commissioner of Police 

need not occur until further order.  
4. THAT either party may apply to vary the terms of this order. 

(Sgd.)  S J KENNER, 
Senior Commissioner, 

[L.S.] On behalf of the Western Australian Industrial Relations Commission. 
 

 

2020 WAIRC 00890 
APPEAL AGAINST A DECISION OF THE COMMISSIONER OF POLICE TO TAKE REMOVAL ACTION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LACHLAN PERHAVEC 

APPELLANT 
-v- 
COMMISSIONER OF POLICE 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 3 NOVEMBER 2020 
FILE NO/S APPL 12 OF 2020 
CITATION NO. 2020 WAIRC 00890 
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Result Appeal discontinued 
Representation 
Appellant Mr R Yates of counsel 
Respondent Ms N Eagling of counsel 
 

Order 
WHEREAS on 25 February 2020, Lachlan Perhavec instituted an appeal pursuant to s 33P of the Police Act 1892 against the 
decision of the Commissioner of Police to take removal action on 11 February 2020; and 
WHEREAS on 25 February 2020, the appellant also filed an application for an order that the hearing of the appeal be adjourned 
under s 33T of the Police Act 1892 for 12 months, and consequential orders, until criminal charges against him are finally 
determined by a court or otherwise disposed of; and 
WHEREAS on 5 March 2020, The Western Australian Industrial Relations Commission (WAIRC), pursuant to the powers 
conferred on it under s 33T of the Police Act 1892, issued an order [2020 WAIRC 00161] adjourning the appeal until 
4 March 2021; and 
WHEREAS on 24 September 2020, the appellant filed a Form 1A – Discontinuance; and 
WHEREAS the Commissioner of Police did not wish to express a view regarding the discontinuance; 
NOW THEREFORE, WAIRC, pursuant to the powers conferred by the Industrial Relations Act 1979 and the Police Act 1892, 
hereby orders – 

THAT the appeal be and is hereby discontinued. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] For and On behalf of the Western Australian Industrial Relations Commission. 

 

UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2020 WAIRC 00877 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00877 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : WEDNESDAY, 17 JUNE 2020, THURSDAY, 2 JULY 2020 
DELIVERED : THURSDAY, 29 OCTOBER 2020 
FILE NO. : U 48 OF 2020 
BETWEEN : BOYD GRAY 

Applicant 
AND 
THE TRUSTEE FOR THE MJ ZAZA FAMILY TRUST 
Respondent 

 

CatchWords : Industrial Law (WA) - Termination of employment - Harsh, oppressive or unfair dismissal 
claim - Name of respondent - Whether Commission has jurisdiction - Trusts and trustees - 
Trading activities of respondent. 

Legislation : Industrial Relations Act 1979 (WA) 
  Fair Work Act 2009 (Cth) 
Result : Application dismissed for want of jurisdiction 
Representation: 
Applicant : In person 
Respondent : Mr M Zaza 
 

Case referred to in reasons: 
Aboriginal Legal Service of Western Australia (Inc) V Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243 
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Reasons for Decision 
1 Mr Boyd Gray was employed by The Trustee for The MJ Zaza Family Trust trading as Zaza Aluminium Commercial 

Windows and Doors (Zaza Aluminium).  On 14 March 2020 Mr Gray received a letter notifying him that his employment was 
terminated because of redundancy.  Mr Gray says the redundancy was not genuine and his dismissal was unfair. 

2 Zaza Aluminium say that Mr Gray’s position was no longer required following a restructure of their business operations and 
dispute Mr Gray’s claim that his termination was unfair. 

3 The Western Australian Industrial Relations Commission (Commission) conducted two conciliation conferences between the 
parties and the parties engaged in discussions with a view to reaching settlement. 

4 Subsequently, in July 2020, Zaza Aluminium notified the Commission that the correct entity that employed Mr Gray was 
Bonaro Pty Ltd as trustee for The MJ Zaza Family Trust which is a trading corporation.  Therefore, Zaza Aluminium say the 
Commission does not have jurisdiction.  Zaza Aluminium requested this issue be determined before the matter proceeded 
further. 

Question to be decided 
5 The questions to be decided in this matter are the correct employer, whether the employer is incorporated, the character of the 

activities carried on by it at the relevant time and whether or not it was engaged in significant and substantial trading activities 
of a commercial nature such that it can be described as a trading corporation. 

Background and Evidence 
6 The parties did not object to the matter being heard on the papers and the parties were invited to make submissions and file 

material relevant to the issues. 
7 On 14 August 2020 Mr Zaza, a Director for Bonaro Pty Ltd submitted a copy of an ASIC search of Bonaro Pty Ltd (ACN 114 

739 310), a copy of the Trust Deed of the MJ Zaza Family Trust, a copy of an ASIC Business Name search of Zaza 
Aluminium and a pay slip of Mr Gray. 

8 On 10 September 2020 Mr Zaza submitted a copy of the financial report for the year ended 30 June 2019 for Bonaro Pty Ltd as 
Trustee for the MJ Zaza Family Trust, on a confidential basis pursuant to s 33(3) of the Industrial Relations Act 1979 (WA). 

9 Mr Gray submitted that he had spoken with several state and federal government agencies concerning his situation and each 
had suggested that the scant information available for Zaza Aluminium indicated that he ought to make an application to the 
Commission.  Mr Gray did not dispute any of the material submitted by the respondent. 

Principles 
10 Section 14(1)(a) of the Fair Work Act 2009 (Cth) (FW Act) defines a national system employer as a constitutional corporation 

so far as it employs or usually employs an individual and s 13 of the FW Act defines a national system employee as an 
individual employed by a national system employer.  Section 12 of the FW Act defines constitutional corporations as 
corporations which are trading, or financial corporations formed within the limits of the Commonwealth.  Section 26 of the 
FW Act states that it applies to the exclusion of all state or territory industrial laws that would otherwise apply to a national 
system employee or employer including the FW Act. 

11 Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243, sets out 
the principles to be applied by the Commission when considering whether an entity is a trading corporation [68]. 

(1) A corporation may be a trading corporation even though trading is not its predominant activity: Adamson (239); 
State Superannuation Board (303 – 304); Tasmanian Dam case (156, 240, 293); Quickenden [49] - [51], 
[101]; Hardeman [18]. 

(2) However, trading must be a substantial and not merely a peripheral activity: Adamson (208, 234, 239); State 
Superannuation Board (303 - 304); Hughes v Western Australian Cricket Association Inc (1986) 19 FCR 10, 
20; Fencott (622); Tasmanian Dam case (156, 240, 293); Mid Density (584); Hardeman [22]. 

(3) In this context, ‘trading’ is not given a narrow construction. It extends beyond buying and selling to business 
activities carried on with a view to earning revenue and includes trade in services: Ku-ring-gai (139, 159 - 160); 
Adamson (235); Actors and Announcers Equity Association of Australia v Fontana Films Pty Ltd (1982) 150 
CLR 169, 184 - 185, 203; Bevanere Pty Ltd v Lubidineuse (1985) 7 FCR 325, 330; Quickenden [101]. 

(4) The making of a profit is not an essential prerequisite to trade, but it is a usual concomitant:  St George County 
Council (539, 563, 569); Ku-ring-gai (140, 167); Adamson (219); E (343, 345); Pellow [28]. 

(5) The ends which a corporation seeks to serve by trading are irrelevant to its description: St George County 
Council (543, 569); Ku-ring-gai (160); State Superannuation Board (304 – 306); E (343).  Consequently, the 
fact that the trading activities are conducted is the public interest or for a public purpose will not necessarily 
exclude the categorisation of those activities as ‘trade’:  St George County Council (543) (Barwick CJ); 
Tasmanian Dam case (156) (Mason J). 

(6) Whether the trading activities of an incorporated body are sufficient to justify its categorisations as a ‘trading 
corporation’ is a question of fact and degree: Adamson (234) (Mason J); State Superannuation Board (304); 
Fencott (589); Quickenden [52], [l01]; Mid Density (584). 

(7) The current activities of the corporation, while an important criterion for determining its characterisation, are 
not the only criterion. Regard must also be had to the intended purpose of the corporation, although a 
corporation that carries on trading activities can be found to be a trading corporation even if it was not originally 
established to trade: State Superannuation Board (294 - 295, 304 - 305); Fencott (588 - 589, 602, 611, 622 -
 624); Hughes (20); Quickenden [101]; E (344); Hardeman [18]. 
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(8) The commercial nature of an activity is an element in deciding whether the activity is in trade or trading: 
Adamson (209, 211); Ku-ring-gai (139, 142, 160, 167); Bevanere (330); Hughes (19 - 20); E (343); Fowler; 
Hardeman [26]. 

12 Business trading names do not have an identifiable legal personality and cannot be employers. 
13 A trust is also not a legal entity and it is the trustee, the person/entity responsible for administering the trust, who enters into 

the employment contracts.  If the trustee is a company, it may be a constitutional corporation and a national system employer.   
Who is the Employer and is the Employer a Trading Corporation? 
14 Mr Gray’s payslip identifies his employer as ‘The Trustee for The MJ Zaza Family Trust’.  However, this is a business trading 

name which has no identifiable legal personality and cannot have been Mr Gray’s employer. 
15 In his application to the Commission Mr Gray named his employer as The Trustee for the MJ Zaza Family Trust.  On the 

undisputed information and documentation provided by the respondent I am satisfied that Mr Gray’s employer was the trustee 
which is Bonaro Pty Ltd. 

16 On examination of the materials submitted by Zaza Aluminium, I am satisfied that Bonaro Pty Ltd engages in trading activities 
associated with the conduct of a commercial enterprise of the nature set out in Aboriginal Legal Service of Western Australia 
(Inc) v Lawrence (No 2). 

Conclusion 
17 An order will issue dismissing this application for want of jurisdiction. 

 
 

2020 WAIRC 00878 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES BOYD GRAY 

APPLICANT 
-v- 
THE TRUSTEE FOR THE MJ ZAZA FAMILY TRUST 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 29 OCTOBER 2020 
FILE NO/S U 48 OF 2020 
CITATION NO. 2020 WAIRC 00878 
 

Result Application dismissed for want of jurisdiction 
Representation 
Applicant In person 
Respondent Mr M Zaza 
 

Order 
HAVING HEARD the applicant on his own behalf and Mr M Zaza on behalf of the respondent, the Commission, pursuant to the 
powers conferred under the Industrial Relations Act 1979 (WA), hereby orders: 

THAT this application be, and by this order is, dismissed for want of jurisdiction. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00895 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES DONG-SYUE WU 

APPLICANT 
-v- 
YITING LI 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 5 NOVEMBER 2020 
FILE NO/S B 117 OF 2019 
CITATION NO. 2020 WAIRC 00895 
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Result Application dismissed for want of prosecution 
Representation 
Applicant No appearance 
Respondent No appearance 
 

Order 
WHEREAS this is an application pursuant to section 29(1)(b)(ii) of the Industrial Relations Act 1979 (WA); 
AND WHEREAS on 2 August 2019, the applicant filed a Form 3 – Contractual Benefit Claim with the Western Australian 
Industrial Relations Commission (Commission); 
AND WHEREAS on 6 August 2019, a stamped copy of the application was returned to the applicant and served on the respondent; 
AND WHEREAS on 30 August 2019, 4, September 2019, 5 September 2019, the Commission rang the respondent’s mobile 
number several times and there being no response; 
AND WHEREAS on 10 September 2019, the Commission sent a letter to the respondent requesting a Form 3A – Employer 
Response to Contractual Benefit, be filed within 21 days of being served the application; 
AND WHEREAS a Form 3A – Employer Response to Contractual Benefit Claim, was not filed by the respondent; 
AND WHEREAS on 11 October 2019, letters were sent by registered post including signature upon receipt, to the applicant and 
respondent requesting availability to list this matter for a conciliation conference; 
AND WHEREAS on 22 October 2019, an email was sent to the applicant attaching the letter dated 11 October 2019; 
AND WHEREAS on 30 October 2019 and 1 November 2019, letters dated 11 October 2019 sent to the applicant and respondent 
were returned unopened to the Commission; 
AND WHEREAS on 4 August 2020 this matter was listed for hearing for 3 November 2020 to show cause why this matter should 
not be dismissed for want of prosecution; 
AND WHEREAS on 23 September 2020, Australia Post tracking indicated letters to both applicant and respondent were delivered 
on 6 August 2020; 
AND WHEREAS on 3 November 2020 at the hearing, there was no appearance by on behalf of the applicant; 
NOW THEREFORE, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), 
hereby orders – 
 THAT application B 117/2019 be, and hereby is, dismissed. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00863 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00863 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD BY WRITTEN 
SUBMISSIONS 

: WEDNESDAY, 7 OCTOBER 2020, MONDAY, 12 OCTOBER 2020 

DELIVERED : THURSDAY, 22 OCTOBER 2020 
FILE NO. : U 104 OF 2020 
BETWEEN : LEYLA DJUMAEVA 

Applicant 
AND 
KALGOORLIE HEALTH CAMPUS 
Respondent 

 

CatchWords : Industrial Law (WA) - Unfair dismissal application - If the applicant is an employee will be 
a "government officer" pursuant to section 80C Industrial Relations Act 1979 - No 
jurisdiction to hear and determine application in general jurisdiction of Western Australian 
Industrial Relations Commission  

Legislation : Industrial Relations Act 1979 s 80C 
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : In person 
Respondent : Mr P Budd (as agent) 
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Reasons for Decision 

1 Dr Djumaeva has brought an unfair dismissal application against the “Kalgoorlie Health Campus” in the general jurisdiction of 
the Western Australian Industrial Relations Commission. 

2 On 25 August 2020 an “Employer Response to Unfair Dismissal Application” was filed with the Western Australian Industrial 
Relations Commission. 

3 The “Employer Response to Unfair Dismissal Application” gives “WA Country Health Service” as the details of the “legal 
name of organisation or business” responding to the unfair dismissal application. 

4 Nothing turns on this at the moment other than it seems that, if there was an employment relationship, the respondent seems to 
be saying it was not one with, as the applicant nominates, the Kalgoorlie Health Campus. 

5 I am sure the respondent is correct.  The Kalgoorlie Health Campus sounds like a building or precinct rather than an entity 
capable of employing anyone.  

6 In any case, the response alleges that the Western Australian Industrial Relations Commission may not, in its general 
jurisdiction, hear and determine this matter because, if there was an employment relationship, the applicant would have been a 
“government officer” as defined by section 80C Industrial Relations Act 1979.  

7 I agree.  I refer the applicant to the definition of “government officer” in section 80C Industrial Relations Act 1979 and the 
later sections relating to the body with jurisdiction to deal with complaints by government officers that they have been unfairly 
dismissed. 

8 I know that the respondent says that, for other reasons, the applicant was not an employee at all, but that question cannot be 
decided by the Western Australian Industrial Relations Commission in its general jurisdiction. 

9 The current application is dismissed for want of jurisdiction.  
 

 

2020 WAIRC 00867 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LEYLA DJUMAEVA 

APPLICANT 
-v- 
KALGOORLIE HEALTH CAMPUS 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 23 OCTOBER 2020 
FILE NO/S U 104 OF 2020 
CITATION NO. 2020 WAIRC 00867 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Mr P Budd (as agent) 
 

Order 
HAVING heard from the applicant in person and Mr P Budd, as agent, for the respondent on the papers; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
order that the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2020 WAIRC 00864 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00864 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD BY WRITTEN 
SUBMISSIONS 

: MONDAY, 31 AUGUST 2020, THURSDAY, 3 SEPTEMBER 2020 

DELIVERED : WEDNESDAY, 22 OCTOBER 2020 
FILE NO. : U 44 OF 2020 
BETWEEN : STEVEN OTS 

Applicant 
AND 
ENABLE WA INC 
Respondent 

 

CatchWords : Industrial Law (WA) - Unfair dismissal application - Respondent is a "trading corporation" - 
No jurisdiction to hear and determine application 

Legislation : Industrial Relations Act 1979 (WA) - Fair Work Act 2009 (Cth)   
Result : Application dismissed 
Representation: 
Applicant : In person 
Respondent : Ms E Hartley (of counsel) 
 

Case(s) referred to in reasons: 
Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) [2008] WASCA 254; (2008) 178 IR 168  

Decision 
1 Steven Ots has brought an unfair dismissal claim against Enable WA Inc.  
2 Enable WA Inc says that the claim should be dismissed for want of jurisdiction because it is a constitutional corporation. 
3 Given that Mr Ots’ claim is one relating to his alleged unfair dismissal, in order for the Western Australian Industrial Relations 

Commission to have jurisdiction to hear the claim, the Western Australian Industrial Relations Commission must be satisfied 
the Fair Work Act 2009 (Cth) does not apply to Mr Ots’ employment with Enable WA Inc. 

4 The Fair Work Act 2009 (Cth), relevantly, in relation to unfair dismissal claims, applies to the exclusion of the 
Industrial Relations Act 1979 (WA) in so far as the State Act would otherwise apply in relation to a “national system 
employer”. 

5 The Fair Work Act 2009 (Cth) defines “national system employer” as a “constitutional corporation, so far as it employs, or 
usually employs, an individual”.   

6 “Constitutional corporation” is defined to mean “a corporation to which paragraph 51(xx) of the Constitution applies” and, 
relevantly, “constitutional corporations” are defined as “foreign corporations, and trading or financial corporations formed 
within the limits of the Commonwealth”. 

7 Enable WA Inc. says it is a trading corporation.  If a corporation is a trading corporation, the jurisdiction of the Western 
Australian Industrial Relations Commission to deal with Mr Ots’ claim is excluded by section 26(1) of the Fair Work Act 2009 
(Cth) and section 109 of the Constitution. 

8 According to the decision of Steytler P in Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) 
[2008] WASCA 254, in deciding whether an entity may properly be described as a trading corporation, the following 
principles should be considered: 

(1) A corporation may be a trading corporation even though trading is not its predominant activity. 
(2) However, trading must be a substantial and not merely a peripheral activity. 
(3) In this context, “trading” is not given a narrow construction.  It extends beyond buying and selling to business 

activities carried on with a view to earning revenue and includes trade in services. 
(4) The making of a profit is not an essential prerequisite to trade, but it is a usual concomitant. 
(5) The ends which a corporation seeks to serve by trading are irrelevant to its description.  Consequently, the fact 

that the trading activities are conducted in the public interest or for a public purpose will not necessarily 
exclude the categorisation of those activities as “trade”. 

(6) Whether the trading activities of an incorporated body are sufficient to justify its categorisation as a “trading 
corporation” is a question of fact and degree. 

(7) The current activities of a corporation, while an important criterion for determining its characterisation, are 
not the only criterion.  Regard must also be had to the intended purpose of a corporation, although a 
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corporation that carries on trading activities can be found to be a trading corporation even if it was not 
originally established to trade. 

(8) The commercial nature of an activity is an element in deciding whether the activity is in trade or trading.  
9 In support of its position Enable WA Inc filed a statutory declaration of Robert George Holmes, its Chief Executive Officer. 
10 Having regard to the content of that statutory declaration, that content not having been challenged in any way, it is clear 

beyond all doubt that Enable WA Inc is a trading corporation. 
11 Enable WA Inc provides various support services to disabled persons.  It competes to attract such persons to its business.  No 

person has to select Enable WA Inc to provide them with the services they require or desire.  There are other businesses in the 
market a disabled person could choose.  

12 Although much of the money received by Enable WA Inc comes from the Commonwealth Government under the National 
Disability Insurance Scheme it is not directly funded by the Commonwealth Government to provide any services.  It receives 
its money under a system whereby a disabled person who is entitled to money from the Commonwealth Government chooses 
to spend that money with Enable WA Inc, instead of one of its competitors.  

13 I agree with the submissions put by Enable WA Inc that it engages in a “traditional trading fee for service arrangement”.  
14 I cannot imagine that there is a good argument to be put up against that made by Enable WA Inc in relation to jurisdiction.  
15 Mr Ots does not attempt to make one. 
16 Mr Ots’ unfair dismissal claim belongs in the Fair Work Commission. 
17 Mr Ots writes, in his written submissions, that lawyers acting on his behalf “filed paperwork with Fairwork only for me to be 

informed that was the incorrect jurisdiction and I needed to apply to the Industrial Relations Commission instead.”  
18 I do not know exactly how Mr Ots got the idea that the Western Australian Industrial Relations Commission was the correct 

jurisdiction, but it was the wrong idea.   
19 His claim to the Fair Work Commission, should he choose to make one, will be out of time and it will be a matter for that body 

to decide whether to accept it.  To assist I provide a chronology of relevant events: 
• 26 March 2020 – Mr Ots dismissed by Enable WA Inc; 
• 1 April 2020 – Unfair dismissal application filed by Mr Ots with the Western Australian Industrial Relations 

Commission; 
• 20 April 2020 – Enable WA Inc filed response to unfair dismissal application raising jurisdictional objection; 
• 23 April 2020 – Parties attended conciliation conference via telephone; 
• 7 May 2020 – Parties attended second conciliation conference via telephone. 
• 8 May 2020 – Orders issued by the Western Australian Industrial Relations Commission in the following terms: 

(1)  Enable Wa Inc file written submissions in relation to jurisdiction by close of business, Thursday, 
21 May 2020; 

(2) Mr Ots file written submissions in response by close of business, Thursday, 4 June 2020; and 
(3) the parties have liberty to apply. 

• 21 May 2020 – Enable WA Inc’s submissions in relation to jurisdiction filed with the Western Australian 
Industrial Relations Commission; 

• 25 May 2020 – Mr Ots’ submissions in relation to jurisdiction filed with the Western Australian Industrial 
Relations Commission; 

• 15 June 2020 – The Western Australian Industrial Relations Commission sought further and better information 
from the parties in relation to jurisdiction; 

• 24 June 2020 – Notification of representative commencing to act for Enable WA Inc filed with the Western 
Australian Industrial Relations Commission; 

• 25 June 2020 – Directions hearing listed for Monday, 6 July 2020; 
• 6 July 2020 – Directions hearing held and further conciliation conference to occur by shuttle conference listed at 

suggestion of Enable WA Inc’s representative; 
• 31 July 2020 – Third conciliation conference held via in person shuttle conference; 
• 10 August 2020 – Further directions hearing listed for Monday, 17 August 2020; 
• 17 August 2020 – Second directions hearing held.   

Orders issued by the Western Australian Industrial Relations Commission in the following terms: 
(1)  By 4:00 pm on 31 August 2020, Enable WA Inc file any evidence and documents verified by 

statutory declaration on which Enable WA Inc intends to rely in support of the respondent’s 
jurisdictional objections to Mr Ots’ claim; 

(2) By 4:00 pm on 31 August 2020, Enable WA Inc file an outline of submissions and list of 
authorities in support of Enable WA Inc’s jurisdictional objections to Mr Ots’ claim; 

(3) By 4:00 pm on 7 September 2020, Mr Ots file any evidence and documents verified by statutory 
declaration on which Mr Ots intends to rely in response to Enable WA Inc’s jurisdictional 
objection to the applicant’s claim; 

(4) By 4:00 pm on 7 September 2020, Mr Ots file an outline of submissions and list of authorities in 
response to Enable WA Inc’s jurisdictional objection to Mr Ots’ claim; 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1473 
 

(5) The Commission shall determine Enable WA Inc’s jurisdictional objection to Mr Ots’ claim on 
the papers; and 

(6) The parties have liberty to apply. 
• 31 August 2020 – Enable WA Inc’s outline of submissions, authorities and statutory declaration of Robert 

George Holmes filed with the Western Australian Industrial Relations Commission; 
• 3 September 2020 – Mr Ots’ submissions filed with the Western Australian Industrial Relations Commission; 

and 
• 22 October 2020 – Reasons for decision issued by the Western Australian Industrial Relations Commission. 

 
 

2020 WAIRC 00866 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES STEVEN OTS 

APPLICANT 
-v- 
ENABLE WA INC 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE FRIDAY, 23 OCTOBER 2020 
FILE NO/S U 44 OF 2020 
CITATION NO. 2020 WAIRC 00866 
 

Result Application dismissed 
Representation 
Applicant In person 
Respondent Ms E Hartley (of counsel) 
 

Order 
HAVING heard from the applicant in person and Ms E Hartley, of counsel, for the respondent on the papers; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
order that the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 

PROCEDURAL DIRECTIONS AND ORDERS— 

2020 WAIRC 00900 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DONALD ANDREW PARNELL 
APPELLANT 

-v- 
THE ROMAN CATHOLIC ARCHBISHOP OF PERTH 

RESPONDENT 
CORAM FULL BENCH 

CHIEF COMMISSIONER P E SCOTT 
COMMISSIONER T EMMANUEL 
COMMISSIONER T B WALKINGTON 

DATE MONDAY, 9 NOVEMBER 2020 
FILE NO/S FBA 9 OF 2020 
CITATION NO. 2020 WAIRC 00900 
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Result Order issued 
Appearances 
Appellant Mr P Mullally as agent 
Respondent Mr I Curlewis of counsel 
 

Order 
Having heard from Mr P Mullally as agent on behalf of the appellant, and Mr I Curlewis of counsel on behalf of the respondent, the 
Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), hereby orders – 

1. THAT Exhibits “R9” and “C1” are hereby deemed to be included in the Appeal Book filed on 25 August 2020. 
2. THAT Exhibits “R9” and “C1” remain supressed in accordance with the decision of Senior Commissioner Kenner at first 

instance but may be inspected by the representative or counsel of each party. 
3. THAT the application filed by the appellant on 5 October 2020 seeking: 

a) To amend ground 5 of the Appeal; and 
b) The admission of new evidence regarding the termination of employment of Clarissa Hunter, 

be and is hereby dismissed. 
4. THAT the summonses issued to: 

a) Debra Sayce; 
b) Richard Miles; 
c) The Secretary, Catholic Education Western Australia Limited; and 
d) Bishop of Bunbury (Gerald Holohan), 

be set aside.  
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2020 WAIRC 00907 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES DONALD ANDREW PARNELL 
APPELLANT 

-v- 
THE ROMAN CATHOLIC ARCHBISHOP OF PERTH 

RESPONDENT 
CORAM FULL BENCH 
 CHIEF COMMISSIONER P E SCOTT 
 COMMISSIONER T EMMANUEL 
 COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 12 NOVEMBER 2020 
FILE NO/S FBA 9 OF 2020 
CITATION NO. 2020 WAIRC 00907 
 

Result Correction Order issued 
 

Correction Order 
WHEREAS on 9 November 2020, an Order [2020 WAIRC 00900] was deposited in the office of the Registrar; and 
WHEREAS an error occurred in the words of order 3(b) of that Order; 
NOW THEREFORE the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), hereby 
orders – 

1. THAT the Order of the Full Bench of 9 November 2020 [2020 WAIRC 00900] be corrected by adding the word 
“alleged” in order 3(b), so that it reads “The admission of new evidence regarding the alleged termination of employment 
of Clarissa Hunter;”. 

 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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2020 WAIRC 00871 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR LESLIE MAGYAR 
APPELLANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM FULL BENCH 
 CHIEF COMMISSIONER P E SCOTT 
 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T B WALKINGTON 
DATE TUESDAY, 27 OCTOBER 2020 
FILE NO. FBA 10 OF 2020 
CITATION NO. 2020 WAIRC 00871 
 

Result Direction issued 
Representation  
Appellant Mr N Marsh of counsel 
Respondent Mr D Anderson of counsel 
 

Direction 
Having heard from Mr N Marsh of counsel on behalf of the appellant, and Mr D Anderson of counsel on behalf of the respondent, 
the Full Bench, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), hereby directs – 

1. THAT the appeal be conducted in a two-stage process, being: 
a. The appellant’s application for an extension of time in which to file the appeal and to introduce fresh 

evidence, be dealt with as preliminary issues; and 
b. If the appellant is successful in respect to both matters, the Full Bench will subsequently deal with the 

merits of the appeal.  
2. THAT the preliminary matters be heard at 2:15 pm on Tuesday, 24 November 2020. 
3. THAT the appellant is to file a written outline of submissions and list of authorities by no later than 14 days prior to 

the preliminary hearing. 
4. THAT the respondent is to file a written outline of submissions and list of authorities by no later than 7 days prior to 

the preliminary hearing. 
5. THAT the parties have liberty to apply on short notice. 

 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2020 WAIRC 00908 
APPLICATION PURSUANT TO SECTION 66 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES LESLIE JAMES MARSHALL, BARRY MICHAEL BERGER 

APPLICANTS 
-and- 
(NOT APPLICABLE) 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE THURSDAY, 12 NOVEMBER 2020 
FILE NO/S PRES 3 OF 2020 
CITATION NO. 2020 WAIRC 00908 
 

Result Orders issued 
Appearances 
Applicants Mr L Marshall 
 



1476 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

Order 
WHEREAS the applicants seek orders in relation to The Master Ladies’ Hairdressers’ Industrial Union of Employers of WA (the 
Organisation), an organisation of employers registered pursuant to s 54 of the Industrial Relations Act 1979 (WA) (the Act); and 
WHEREAS the Organisation has been unable to comply with its Rules and seeks to takes steps to bring itself into compliance with 
the Rules and with its obligations pursuant to the Act; and 
WHEREAS an application has been made to the Chief Commissioner for orders pursuant to s 66 of the Act to: 

(a) remove the word ‘Ladies’ in the Rules, including in the name of the Organisation, on the basis that such 
reference is contrary to anti-discrimination legislation, in accordance with s 66(2)(a)(i) of the Act;  

(b) to deem particular persons to be members of the Organisation;  
(c) to establish a Committee of Management to hold office until an Annual General Meeting can be held;  
(d) to appoint a President and Vice President pending the Annual General Meeting; and 
(e) to order that an Annual General Meeting, in accordance with the Rules of the Organisation, be held; and 

WHEREAS the Chief Commissioner directed that the application be the subject of notice inviting any interested persons to inspect 
the application; and 
WHEREAS such notices were published on the Commission’s website on 31 August 2020 and in the Western Australian Industrial 
Gazette of 20 September 2020 (2020) 100 WAIG 1349); and 
WHEREAS notice of the hearing of the matter was published in the ‘West Australian’ newspaper on 17 October 2020; and  
WHEREAS no objections have been lodged as at the time of hearing of the matter on Wednesday, 11 November 2020; and 
WHEREAS having heard from Leslie James Marshall about the circumstances of these matters; and taking account of: 

(a) the provisions of s 66 of the Act; 
(b) the importance of the organisation complying with its Rules and with its obligations pursuant to the Act;  
(c) the objects of the Act contained within s 6 – Objects of Act, in particular the following:     

(i) object (ab), ‘to promote the principles of freedom of association and the right to 
organise; and 

(ii) object (e), ‘to encourage the formation of representative organisations of employers 
and employees and their registration under this Act and to discourage, so far as 
practicable, overlapping of eligibility for membership of such organisations’; and 

(iii) object (f), ‘to encourage the democratic control of organisations so registered and the 
full participation by members of such an organisation in the affairs of the 
organisation’; and 

(d) the circumstances of the organisation and the expressed desire of the applicants and those persons who 
have agreed to hold office in accordance with the orders sought;  

NOW THEREFORE, I, the Chief Commissioner of the Western Australian Industrial Relations Commission, have formed the 
opinion that the orders sought are appropriate and necessary, and in accordance with the provisions of s 66 of the Act, hereby order 
that – 

1. The Rules of the Master Ladies’ Hairdressers’ Industrial Union of Employers of WA be varied in Rule 
1, Rule 5 and Rule 13 by deleting the word ‘Ladies’, so that the name of the Organisation is The Master 
Hairdressers’ Industrial Union of Employers of WA; 

2. The Organisation convene an Annual General Meeting in accordance with the Rules of the 
Organisation, to be held no later than 30 June 2021; 

3. Until the convening of the Annual General Meeting in accordance with its Rules: 
(a) The following persons be deemed to be members of the Organisation: 

(i) Barry Berger; 
(ii) Leslie James Marshall; 
(iii) Kristee Hogg; 
(iv) Gavin Pound; 
(v) Robert Ragni; 
(vi) Tracey Hayes; and 
(vii) Josie Doria 

(b) An Interim Committee of Management be formed and that it be comprised of those 
persons named in paragraph (a) above; 

(c) At its first meeting, the Interim Committee of Management elect a President and 
Vice President; 

(d) The Interim Committee of Management has the authority to exercise all of the 
powers, duties and functions of the Committee of Management, and each member of 
the Interim Committee of Management shall have the authority to exercise all of the 
powers, duties and functions of the offices held by each of them as if each were 
elected pursuant to the rules of the Organisation. 

4. Order 3 shall operate until 30 June 2021 when it shall cease to operate, unless extended by further order; 
and 
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5. There shall be liberty to apply. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] The Western Australian Industrial Relations Commission. 

 
 

2020 WAIRC 00874 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 18 NOVEMBER 2019 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES TREVOR WALLEY 

APPELLANT 
-v- 
DEPARTMENT OF BIODIVERSITY, CONSERVATION AND ATTRACTIONS 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER D J MATTHEWS - CHAIRMAN 
 MR J LAMB - BOARD MEMBER 
 MS K ROBERTS - BOARD MEMBER 
DATE WEDNESDAY, 28 OCTOBER 2020 
FILE NO PSAB 4 OF 2020 
CITATION NO. 2020 WAIRC 00874 
 

Result Respondent name amended 
Representation 
Appellant In person 
Respondent Mr J Carroll (of counsel) 
 

Order 
HAVING heard from the appellant in person and Mr J Carroll, of counsel, for the respondent on Wednesday, 28 October 2020 and 
by consent: 
The Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby orders that the 
respondent in this matter be “Director General, Department of Biodiversity, Conservation and Attractions”. 

(Sgd.)  D J MATTHEWS, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00850 
APPEAL AGAINST THE DECISION TO TAKE IMPROVEMENT ACTION ON 21 JULY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALESSANDRA GRANITTO 

APPELLANT 
-v- 
THE DEPARTMENT OF EDUCATION WESTERN AUSTRALIA 

RESPONDENT 
CORAM PUBLIC SERVICE APPEAL BOARD 
 COMMISSIONER T EMMANUEL - CHAIR 
 MR G BROWN - BOARD MEMBER 
 MS L WARD - BOARD MEMBER 
DATE TUESDAY, 13 OCTOBER 2020 
FILE NO PSAB 23 OF 2020 
CITATION NO. 2020 WAIRC 00850 
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Result Order issued 
Representation 
Appellant Ms J Dilena (of counsel) 
Respondent Mr D Anderson (of counsel) 
 

Order 
HAVING heard from Ms J Dilena of counsel on behalf of the appellant and from Mr D Anderson of counsel on behalf of the 
respondent, the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 
orders –  

THAT the appellant be granted to leave to amend her appeal in in accordance with the Form 1A Multipurpose Form that 
she filed on 14 September 2020. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 

 
 

2020 WAIRC 00870 
APPEAL AGAINST THE DECISION TO TAKE IMPROVEMENT ACTION ON 21 JULY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALESSANDRA GRANITTO 

APPELLANT 
-v- 
THE DEPARTMENT OF EDUCATION WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 27 OCTOBER 2020 
FILE NO. PSAB 23 OF 2020 
CITATION NO. 2020 WAIRC 00870 
 

Result Direction issued 
Representation  
Appellant Ms J Dilena (of counsel) 
Respondent Mr D Anderson (of counsel) 
 

Direction 
HAVING heard from Ms J Dilena of counsel on behalf of the appellant and Mr D Anderson of counsel on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 10 November 2020; 
2. THAT the appellant file a written outline of submissions by 24 November 2020. 
3. THAT the respondent file a written outline of submissions by 8 December 2020. 
4. THAT discovery be informal. 
5. THAT this matter be listed for a half-day hearing. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
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2020 WAIRC 00904 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 5 AUGUST 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES STEVEN WATERS 

APPELLANT 
-v- 
THE PUBLIC SECTOR COMMISSIONER, PUBLIC SECTOR COMMISSION 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON – CHAIR 
 MR B HAWKINS - BOARD MEMBER 
 MR D STEWART - BOARD MEMBER 
DATE WEDNESDAY, 11 NOVEMBER 2020 
FILE NO. PSAB 24 OF 2020 
CITATION NO. 2020 WAIRC 00904 
 

Result Direction issued 
Representation  
Appellant Ms D Larson (as agent) 
Respondent Mr J Carroll (of counsel) 
 

Direction 
HAVING heard from Ms D Larson (as agent) on behalf of the applicant and Mr J Carroll (of counsel) on behalf of the respondent 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby directs: 
1. THAT discovery be informal; 
2. THAT written statements of evidence in chief of each witness the appellant intends to call are filed no later than 6 weeks prior 

to the date of the hearing; 
3. THAT written statements of evidence in chief of each witness the respondent intends to call are filed no later than 28 days 

prior to the date of the hearing; 
4. THAT the appellant file a written outline of submissions 14 days prior to the date of the hearing; 
5. THAT the respondent file a written outline of submissions 7 days prior to the date of the hearing; 
6. THAT the matter be listed for hearing for 3 days, and; 
7. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00909 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES JAMEE CAREY 

APPLICANT 
-v- 
SHIRE OF HALLS CREEK 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 12 NOVEMBER 2020 
FILE NO. U 68 OF 2020 
CITATION NO. 2020 WAIRC 00909 
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Result Direction issued 
Representation  
Applicant Mr J Carey 
Respondent Mr A Sinanovic (of counsel) 
 

Direction 
HAVING heard from the applicant on his own behalf and Mr A Sinanovic (of counsel) on behalf of the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 
1. THAT the applicant file and serve an outline of evidence of each witness he intends to call, including himself, 28 days prior 

to the date of the hearing; 
2. THAT the respondent file and serve an outline of evidence of each witness they intend to call, 14 days prior to the date of 

the hearing; 
3. THAT any witnesses not located in the Perth metropolitan area have liberty to appear via video link; 
4. THAT the matter be listed for a hearing for 1 day on a date to be set, and; 
5. THAT the parties have liberty to apply at short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 

INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

Parliamentary 
Employees General 
Agreement 2019 
PSAAG 5/2020 

N/A The Civil 
Service 
Association of 
Western 
Australia (Inc) 

The Hon. Kate Doust MLC, 
President of the Legislative 
Council, The Hon. Peter Watson 
MLA, Speaker of the Legislative 
Assembly, Media, Entertainment 
and Arts Alliance of Western 
Australia (Union of Emp 

Chief 
Commissioner P 
E Scott 

Discontinued 

Executive 
Transport Services 
Employees 
Agreement 2020 
AG 12/2020 

10/28/2020 Department of 
the Premier and 
Cabinet 

Transport Workers' Union of 
Australia WA Branch 

Commissioner T 
B Walkington 

Agreement 
registered 

 

2020 WAIRC 00929 

NOTICES—Award/Agreement Matters 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. PSAAG 9 OF 2020 
APPLICATION FOR A NEW AGREEMENT TITLED 

“WA HEALTH SYSTEM - HSUWA - PACTS INDUSTRIAL AGREEMENT 2020” 
NOTICE is given that an application has been made to the Commission by the North Metropolitan Health Service And Others and 
Health Services Union Of Western Australia (Union Of Workers) under the Industrial Relations Act 1979 for the registration of the 
above Agreement. 
As far as relevant, those parts of the proposed Agreement which relate to area of operation and scope are published hereunder. 
1. TITLE 
This Agreement will be known as the WA Health System - HSUWA – PACTS Industrial Agreement 2020. 
5. APPLICATION AND PARTIES BOUND 
5.1 This Agreement will extend to and bind the employees, Employers and the organisation of employees (Union) bound by the 

WA Health - HSU Award 2006. 
5.2  This Agreement will operate throughout the State of Western Australia. 
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5.3 The Employers party to and bound by this Agreement are the Health Service Providers which include: 
(a) Child and Adolescent Health Service; 
(b) East Metropolitan Health Service; 
(c) Health Support Services; 
(d) North Metropolitan Health Service; 
(e) Path West Laboratory Medicine WA; 
(f) Quadriplegic Centre; 
(g) South Metropolitan Health Service; and 
(h) WA Country Health Service. 

5.4 The union party to and bound by this Agreement is the Health Services Union of Western Australia (Union of Workers). 
5.5 The estimated number of employees bound by this Agreement at the time of registration is 18,748. 
5.6 This Agreement is comprehensive and applies to the exclusion of the WA Health- HSU Award of 2006. 
5.7 This Agreement replaces the WA Health - HSUWA - PACTS - Industrial Agreement 2018. 
5.8 This Agreement does not apply to positions within the Health Executive Service as defined in subclause 9.25 of Clause 9- 

Contract of Service. 
5.9 Pursuant to section 20(1)(f) of the Health Services Act 2016 (WA), the System Manager has the function of managing WA 

health system-wide industrial relations on behalf of the State. 
A copy of the proposed Agreement may be inspected at my office at 111 St. Georges Terrace, Perth. 

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 

20 November 2020 
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FULL BENCH—Appeals against decision of Commission— 

2020 WAIRC 00927 
APPEAL AGAINST A DECISION OF THE COMMISSION IN MATTER NO.  CR 15 OF 2018 GIVEN ON 17 APRIL 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
FULL BENCH 

CITATION : 2020 WAIRC 00927 
CORAM : CHIEF COMMISSIONER P E SCOTT 

 SENIOR COMMISSIONER S J KENNER 
 COMMISSIONER T EMMANUEL 

HEARD : TUESDAY, 8 SEPTEMBER 2020 
DELIVERED : FRIDAY, 20 NOVEMBER 2020 
FILE NO. : FBA 5 OF 2020 
BETWEEN : DIRECTOR GENERAL, DEPARTMENT OF EDUCATION WESTERN AUSTRALIA 

Appellant 
AND 
STATE SCHOOL TEACHERS’ UNION OF WA (INCORPORATED) 
Respondent 

 

ON APPEAL FROM: 
Jurisdiction : The Western Australian Industrial Relations Commission 
Coram : Commissioner D J Matthews 
Citation : 2020 WAIRC 00300; 2020 WAIRC 301 
File No : CR 15 of 2018 
 

Catchwords : Industrial law (WA) - Appeal against decision of Commission - Whether leave to appeal a 
finding should be granted in the public interest - Application to dismiss proceedings at first 
instance - Principles applied - Whether reasons for decision adequate - Principles applied - 
Whether Commission obliged to notify party of matters to be taken into account - 
Reinstatement - Fitness for work - Trust and confidence - Principles applied  

Legislation : Industrial Relations Act 1979 (WA) ss 26(3), 27(1) 
Result : Appeal dismissed 
Representation: 
Counsel: 
Appellant : Mr J Carroll of counsel 
Respondent : Ms R Cosentino of counsel 
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Case(s) referred to in reasons: 
Adam v East Metropolitan Health Service (2019) 99 WAIG 556 
Australian Federal Police v Kalimuthu [2015] WASC 376 
Australian Liquor, Hospitality and Miscellaneous Workers Union v Burswood Resort (Management) Ltd (1995) 75 WAIG 1801 
Australian Rail, Tram and Bus Industry Union v Public Transport Authority of Western Australia [2017] WASCA 86; (2017) 97 
WAIG 431  
BHP Billiton Iron Ore Ltd v The Transport Workers Union of Australia, Union of Workers, Western Australian Branch [2006] 
WAIRC 03908; (2006) 86 WAIG 642  
Bucu v Midland Brick Co Pty Ltd (2002) 82 WAIG 743  
Chief Executive Officer, Department for Child Protection and Family Support v IGR [2019] WASCA 20; (2019) 54 WAR 222 
Colson v Barwon Health [2013] FWC 8734  
Hail Creek Coal Pty Ltd v Construction, Forestry, Mining and Energy Union (2004) 143 IR 354  
House v R [1936] HCA 40; (1936) 55 CLR 499  
Marshall v Lockyer [2006] WASCA 58 
Mt Lawley Pty Ltd v Western Australian Planning Commission (2004) 29 WAR 273 
Nguyen Le v Vietnamese Country Community Ethnic School South Australian Chapter [2014] FWCFB 7198 
Perth, Fremantle and Suburban Bread Carters’ Industrial Union of Workers v Coastal District Master Bakers’ Industrial Union of 
Employers (1903) 2 WAAR 71 
Public Transport Authority of Western Australia v Australian Rail, Tram and Bus Industry Union of Employees [2016] WAIRC 
00236; (2016) 96 WAIG 408  
Public Transport Authority of Western Australia v The Australian Rail, Tram and Bus Industry Union [2017] WAIRC 00452; 
(2017) 97 WAIG 1329  
Rainbow Coast Neighbourhood Centre Inc v Kylie Wood [2011] WAIRC 00821; (2011) 91 WAIG 1831 
Ruane v Woodside Offshore Petroleum Pty Ltd (1991) 71 WAIG 913 
Russell v The Trustees of the Roman Catholic Church for the Archdiocese of Sydney (2007) 69 NSWLR 198 
Scaffidi v Chief Executive Officer, Department of Local Government and Communities [2017] WASCA 222; (2017) 52 WAR 368 
State School Teachers Union v Director-General Department of Education (2018) 98 WAIG 1157 
State School Teachers Union v Director-General Department of Education (2019) 99 WAIG 336  
The Australian Rail, Tram and Bus Industry Union of Employees v Public Transport Authority of Western Australia [2017] 
WAIRC 00830; (2017) 97 WAIG 1689 
Warren v Coombs [1970] HCA 9; (1979) 142 CLR 531. 
X v The Commonwealth (1999) 200 CLR 177  

Reasons for Decision 
SCOTT CC: 
Introduction 
1 I have had the benefit of reading the reasons for decision of the Senior Commissioner.  I agree with those reasons and the 

conclusion that the appeal ought to be dismissed.  However, there are two matters I wish to comment on. 
Adequacy of the reasons 
2 As the Senior Commissioner notes, the reasons at first instance are brief.  The reasons do not set out the sorts of recitation of 

evidence and analysis both of facts and the law that are regularly included in such reasons.  The question is, though, whether 
the requirements of the law regarding adequacy of reasons have been met. 

3 In considering whether they are adequate it is necessary that the Full Bench is able to discern why the learned Commissioner 
concluded as he did.  It is also desirable that the reasons explain why the losing party’s case failed.  In this case, the Senior 
Commissioner has been able to discern why the learned Commissioner formed his various conclusions by going back to the 
evidence and arguments before the Commissioner rather than from explanation or analysis behind those conclusions contained 
in the reasons. 

4 One example is where the learned Commissioner dealt with the issue of Mr Kilner’s purported lack of trust making 
reinstatement impracticable.  At [23], the Commissioner referred to the respondent relying: 

“…upon some documents the applicant’s member produced and some communications from the applicant’s member to 
parliamentarians and office holders within the Department of Education.” 

5 At [24], the learned Commissioner stated “I have read those documents closely”.  There was no identification of what the 
documents were or what Mr Kilner said in them. 
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6 In [27], the reasons for decision say that the concerns expressed by Mr Kilner in the documents and communications “were all 
expressed to relevant people”.  The people to whom they were expressed were not identified.  There is no explanation as to 
why they were “relevant” people. 

7 At [29], the learned Commissioner said “the tone of the documents and communications is, in my view, fine”.  It appears from 
the next brief sentence that the reason that the tone was fine was because there was “no abuse or offensive language”.  
However, there was no identification or analysis of what was said, whether it was reasonable, or the tone and why it was fine. 

8 A further example is the lack of analysis of Professor Janca’s evidence other than that the Commissioner found that it was 
cogent and credible. 

9 It was upon the identification and analysis undertaken by the Senior Commissioner in his reasons, that it may be concluded, 
based on the material before the Commission at first instance, that the conclusions drawn by the Commissioner at first instance 
were open, and that in light of the analysis done by the Senior Commissioner, that those reasons were adequate. 

10 Therefore, while, as a matter of law, the reasons may be sufficient, they would be enhanced for the purposes of a better 
understanding of them if they provided more detailed explanations and analysis rather than brief or imprecise references and 
conclusions. 

Trust and confidence 
11 It was quite clear from the history of Mr Kilner’s correspondence with his employer and others that he was someone who 

expressed his concerns and complaints, and his desire for improvement.  His correspondence with the Director General could 
be viewed as challenging the competency and good faith of the Director General, the Department, various sections within it 
and individual principals, deputy principals and district directors over particular, identified issues. Whilst expressing his 
dissatisfaction, concerns and grievances, Mr Kilner’s correspondence with the Director General was expressed in a manner that 
was not disrespectful or discourteous.  She responded with courtesy and thanked him for drawing those things to her attention, 
and she pointed out areas of change that were being effected. The Director General’s letters were expressed in typical public 
sector language and tone.  There is nothing to suggest that Mr Kilner’s correspondence was viewed by her as evidencing a 
breakdown in trust and confidence.  It is true that throughout an extensive period, he was disgruntled, could be described as 
agitating and being an activist, and in some cases was over-exuberant.  However, there appeared to be no malice in his 
communications albeit that by the time he was communicating with the Director General, the Minister and others, he was deep 
in the throes of the dispute leading to this claim. 

12 In his correspondence, Mr Kilner pointed to other cases where teachers employed by the Director General had been treated 
unfairly and in that sense his complaints had some validity.  He also made complaints about the Department not accepting the 
umpire’s decision.  Whilst that was his view, it ignored the right of any litigant to avail themselves of an appeal within the 
“umpiring” process.  However, that is not enough to demonstrate a breakdown in trust and confidence.  An employee is 
entitled to raise complaints and grievances and to express their views, provided that they do so in a reasonable way, and 
without malice or mischief.  Employees are not expected to be meek and compliant in all things. 

13 Although there may have been an escalation in Mr Kilner’s expressions of concerns, tone and the scope of the people to whom 
he complained, he did not express a breakdown of trust and confidence.  It is one thing to have complaints and be disgruntled 
and another to express them in the sorts of allegations raised in Vimpany.  I would dismiss this ground of appeal. 

KENNER SC: 
Background 
14 The proceedings relating to the present appeal have some history. The appellant’s former employee, Mr Kilner, was employed 

as a teacher at Busselton Senior High School (BSHS).  He had been employed by the appellant since May 1982.  In February 
2018, his employment by the appellant as a Senior Teacher was terminated on the grounds of ill health.  The respondent, on 
behalf of Mr Kilner, made an application under s 44 of the Industrial Relations Act 1979 (WA) alleging that Mr Kilner’s 
dismissal by the appellant was harsh, oppressive, and unfair.  Given the circumstances of Mr Kilner’s dismissal on ill health 
grounds, the respondent sought an order that Mr Kilner be reinstated or re-employed at a school other than BSHS. 

15 The Commission found at first instance that the dismissal of Mr Kilner was unfair but declined to reinstate him or order he be 
re-employed.  An order for the payment of compensation was made: State School Teachers Union v Director-General 
Department of Education (2018) 98 WAIG 1157; 1162.  On appeal to the Full Bench, the Full Bench suspended the 
Commission’s decision and remitted the matter back to the Commission for further hearing.  The issue to be determined by the 
Commission on the remittal was Mr Kilner’s current state of health, given the paucity of clear evidence on the issue in the 
proceedings at first instance: State School Teachers Union v Director-General Department of Education (2019) 99 WAIG 
336. The matter to be considered by the Commission was “Mr Kilner’s capacity to return to work, and the practicability of 
being reinstated or alternatively re-employed at a school other than BSHS”: at [120]. 

16 On the remittal proceedings, the learned Commissioner concluded on the evidence, including medical evidence obtained by the 
respondent, that as at the time of the remittal, Mr Kilner was fit for work at a school other than BSHS.  The Commission also 
dismissed an application brought by the appellant under s 27(1) of the Act, that the proceedings should be dismissed because 
the respondent failed to disclose a medical certificate, and a medical report in the respondent’s then solicitor’s possession, at 
the first instance hearing. The Commission discounted the amount to be paid to Mr Kilner for remuneration lost by 50 per cent, 
with 25 per cent being for Mr Kilner’s failure to mitigate his loss and a further 25 per cent, in recognition of the respondent’s 
failure to disclose the documents at the first hearing: State School Teachers Union v Director-General Department of 
Education [2020] WAIRC 00292; (2020) 100 WAIG 371.  From this decision the present appeal is brought.  Whilst there are 
13 separate grounds of appeal, they can be grouped into three main issues, they being the dismissal of the s 27(1) application; 
the fitness for work reinstatement issue; and the lack of trust and confidence reinstatement issue.  There are further matters 
raised by the grounds of appeal and they are that the learned Commissioner’s reasons for decision at first instance were 
inadequate and second, two matters relating to the Commission’s duty under s 26(3) of the Act. 
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Appeal principles 
17 Given the decision at first instance was a discretionary one, the Full Bench can only intervene if satisfied that error is 

established in the sense discussed in House v R [1936] HCA 40; (1936) 55 CLR 499.  The Full Bench may draw its own 
inferences from facts as found and is not limited to those drawn by the Commission at first instance: Warren v Coombs [1970] 
HCA 9; (1979) 142 CLR 531. 

Public interest 
18 An appeal does not lie to the Full Bench from a “finding”, unless the Full Bench is satisfied that the matter is of such 

importance that in the public interest it should entertain the appeal: s 49(2a) Act.  As was said by the Full Bench in Rainbow 
Coast Neighbourhood Centre Inc v Kylie Wood [2011] WAIRC 00821; (2011) 91 WAIG 1831 at [24]: 

Is the matter of such importance that in the public interest an appeal should lie? 
24 The principles that apply when considering the importance of an appeal in the public interest was settled in Robe 

River Iron Associates v Amalgamated Metal Workers and Shipwrights Union of Western Australia (1989) 69 
WAIG 1873.  In that matter the Full Bench unanimously held that the words ‘public interest’ are not to be narrowed 
to mean ‘special or extraordinary circumstances’.  An application may involve circumstances which are neither 
special nor extraordinary.  It may involve circumstances which, because of their very generality, are of great 
importance in the public interest.  Each matter will be a question of impression and judgment whether the appeal has 
the required degree of importance.  Also important questions that may have effect in other industries, and substantial 
matters of law affecting jurisdiction, can give rise to matters of sufficient importance in the public interest to justify 
an appeal: Murdoch University v The Liquor, Hospitality and Miscellaneous Union, Western Australian Branch 
(2005) 86 WAIG 247 (Ritter AP) [13] – [14]. 

19 See too: The Australian Rail, Tram and Bus Industry Union of Employees v Public Transport Authority of Western 
Australia [2017] WAIRC 00830; (2017) 97 WAIG 1689 per Smith AP at [68]. 

20 The appellant contended that the matters relevant to the s 27(1) application are of such importance that an appeal should lie.  In 
referring to the above PTA Full Bench decision, the appellant submitted that the public interest was served because the 
application at first instance related to the standards of conduct that should have to be met by parties to proceedings before the 
Commission.  This includes the oversight of such standards; ensuring parties are not unfairly prejudiced by the conduct of an 
opposing party; that the procedures of the Commission are not brought into disrepute and that the obligation on the 
Commission to act according to equity and good conscience is sustained.  It was further contended that the Commission’s 
errors in relation to determining the s 27(1) application were “substantial and egregious”.  Finally, the submission was made 
that given the substantive proceedings were dealt with and determined with the s 27(1) application, no delay would be 
occasioned by entertaining an appeal from this interlocutory decision.  The respondent opposed the grant of leave and 
contended that the matters raised in the grounds of appeal are not of sufficient moment.  It was submitted that the matters do 
not involve issues of wider importance to other parties to proceedings before the Commission. 

21 It is not without some hesitation that I consider that leave should be granted on this occasion.  The matters the subject of these 
grounds of appeal do go to allegations of improper conduct of a registered organisation under the Act, both towards the 
appellant in these proceedings and more important, in relation to the respondent’s obligations to the Commission.  And the 
grounds of appeal raise matters about the proper test to apply in exercising the s 27(1) discretion. 

Section s 27(1) application 
22 This issue is dealt with in grounds 3, 4 and 5 of the grounds of appeal.  These grounds of appeal are in these terms: 

3. In dismissing the s 27 Application, the Commissioner erred in law by mistaking the facts in finding at [ 40] and 
[ 41] of the reasons for decision that Exhibit 4 only related to Mr Kilner’s fitness to work at Busselton Senior 
High School (BSHS), and not any other school. 
(a) Exhibit 4 related to all schools, and not just BSHS, and 
(b) the mistake led the Commissioner to materially misunderstand the prejudice occasioned the Director 

General by the failure to disclose that document (see [58]). 
4. The Commissioner erred in law by constructively failing to exercise his jurisdiction according to law when 

purporting to deal with the s 27 Application.  In particular: 
(a) to deal with the s 27 Application according to law, it was necessary for the Commissioner to: 

(i) identify the matters which were relevant to the public interest (whether those matters 
weighed for or against dismissing the proceedings), 

(ii) make findings of fact in relation to each of those matters, and 
(iii) weigh and balance the matters relevant to the public interest in order to determine if further 

proceedings were necessary or desirable in the public interest, however 
(b) the Commissioner failed to undertake the above steps when purporting to deal with the s 27 

Application. 
5. In dealing with the s 27 Application, the Commissioner made an error of principle in implicitly finding that it 

was for the Director General to prove “who did what and when” ([64] and [65]) in circumstances where: 
(a) the conduct of the Union was objectively improper and the failure to disclose the medical evidence it 

held caused prejudice to the Director General and wasted time and resources of the Director General 
and the Commission, 

(b) the Union is bound by the acts of its officers and counsel, regardless of who engaged in such conduct 
or when they engaged in such conduct, and 
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(c) the question of “who did what and when”, in relation to the matters raised in the s 27 Application, are 
matters wholly within the knowledge of the Union (and not the Director General). 

23 To understand the basis for these grounds of appeal, some consideration of the factual background to these proceedings is 
necessary.  As a preliminary to this, I should make some comment on the law, although it is well known.  The power to dismiss 
or refrain from hearing a matter under s 27(1) was considered by me in the PTA Full Bench noted above, where I said at pars 
137 - 138: 

137 Section 27(1)(a) is a power to dismiss an application or refrain from further hearing an application.  This power 
is broad in scope and should be exercised with caution.  It is in the following terms: 
27.   Powers of Commission 

(1) Except as otherwise provided in this Act, the Commission may, in relation to any matter before 
it— 
(a) at any stage of the proceedings dismiss the matter or any part thereof or refrain from 

further hearing or determining the matter or part if it is satisfied— 
(i) that the matter or part thereof is trivial; or 
(ii) that further proceedings are not necessary or desirable in the public interest; or 
(iii) that the person who referred the matter to the Commission does not have a sufficient 

interest in the matter; or 
(iv) that for any other reason the matter or part should be dismissed or the hearing 

thereof discontinued, as the case may be; 
And 

… 
138 In The Australian Rail, Tram and Bus Industry Union of Employees, West Australian Branch v Public 

Transport Authority of Western Australia [2013] WAIRC 00754; (2013) 93 WAIG 1431, in considering an 
application under s 27(1)(a)(ii) to dismiss a matter before the Commission in the public interest, I said at pars 22 
and 23: 
22 In another context, in The Construction, Forestry, Mining and Energy Union of Workers v Skilled Rail 

Services Pty Ltd (2006) 86 WAIG 1268, I considered the meaning of the “public interest” for the purposes 
of s 36A(1) of the Act.  In referring to s 27(1)(a)(ii) of the Act, empowering the Commission to dismiss or 
refrain from further hearing a matter, I referred to QEC and at par 35 I observed as follows: 

35 Given the construction I have placed on s 36A(1) of the Act, it is for the PTA to demonstrate 
that it would not be in the public interest for the Proposed Award to the made.  The notion of the 
“public interest” is somewhat amorphous.  Consideration of this issue is similar to the terms of s 
27(1)(a)(ii) of the Act empowering the Commission to dismiss or refrain from further hearing a 
matter on the basis that further proceedings are not necessary or desirable in the public interest.  
Similar provisions exist in other industrial jurisdictions.  In Re Queensland Electricity 
Commission and Ors; Ex-parte Electrical Trade’s Union of Australia (1987) 21 IR 151 the High 
Court in proceedings for prerogative writs against a Full Bench of the then Australian 
Conciliation and Arbitration Commission, held that for the purposes of the then s 41(1)(d)(iii) of 
the Conciliation and Arbitration Act 1904 (Cth) that “Ascertainment in any particular case of 
where the public interest lies will often depend on a balancing of interests, including competing 
public interests, and be very much a question of fact and degree” (per Mason CJ and Wilson and 
Dawson JJ).  In the same case, Deane J in dealing with the refrain from hearing power in the 
public interest observed at 162: 

“The right to invoke the jurisdiction of the courts and other public tribunals of the land 
carries with it a prima facie right to insist upon the exercise of the jurisdiction invoked.  
That prima facie right to insist upon the exercise or jurisdiction is a concomitant of a basic 
element of the rule of law, namely, that every person and organisation, regardless of rank, 
condition or official standing, is “amenable to the jurisdiction” of the courts and other public 
tribunals (cf Dicey, An Introduction to the Study of the Law of the Constitution, 10th ed 
(1959), p 193).  In the rare instances where a particular court of tribunal is given a broad 
discretionary power to refuse to exercise its jurisdiction on public interest grounds, the 
necessary starting point of a consideration whether such a refusal would be warranted in the 
circumstances of a particular case in which its jurisdiction has been duly invoked by a party 
must ordinarily be the prima facie right of the party who has invoked the jurisdiction to 
insist upon its exercise (cf per Higgins J, Merchant Service Guild of Australasia v 
Commonwealth Steamship Owners’ Association [No 1] (1920) 28 CLR 278 at 281).  That 
position is a fortiori in a case where no other court or tribunal, Commonwealth or State, 
possesses jurisdiction fully to deal with the particular dispute.  Were it otherwise, effective 
access to the courts and other public tribunals would be not a right which could be denied in 
an exceptional case on the grounds of extraordinary consideration of public policy but an 
uncertain privilege which could be withheld at any time on unconfined and largely 
unexaminable discretionary grounds (see, generally, Friedman, “Access to Justice: Social 
and Historical Context: in Cappelletti and Weisner (eds) Access to Justice, vol II, book 1 
(1978) pp 5ff; Raz, The Authority of Law, (1979), at p 217).” 
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23 I adopt what I said in Skilled Rail Services for present purposes.  The discretion open to the Commission 
to be exercised under s 27(1)(a) is a broad one.  A gloss should not be put on the words of the section to 
import any particular level of satisfaction to be achieved by the Commission for the exercise of the power.  
However, given that a party is entitled to invoke the Commission’s jurisdiction, and prima facie expect it 
to be exercised there is an onus on the Authority in this case, to persuade the Commission, that in the 
circumstances, that prima facie right should be overridden: QEC per Deane J at 163.  Further, in the 
exercise of the discretion, the Commission is required, as in all matters before it, to have regard to its 
statutory obligations under s 26(1) of the Act: Robe River Iron Associates v Amalgamated Metal Workers 
and Shipwrights Union of Western Australia (1987) 68 WAIG 4. 

24 Given that the s 27(1) power enables the Commission to terminate a proceeding otherwise validly commenced, and there is no 
other jurisdiction in which the respondent’s claim on behalf of Mr Kilner could be pursued, the burden on the appellant to 
persuade the Commission to exercise its powers under s 27(1) was a weighty one.  This is particularly so as in the proceedings 
then to date, Mr Kilner had been found to have been unfairly dismissed and had been awarded compensation for loss.  Whilst 
the remedy had been suspended on the first appeal for reconsideration on the remittal, the finding of unfairness remained 
undisturbed.  The grant of the s 27(1) application would have effectively left Mr Kilner without a remedy.  An important 
consideration for the Commission at first instance in considering the appellant’s s 27(1) application, was where the equity and 
good conscience lay under s 26(1)(a) of the Act.  This involved the learned Commissioner’s good conscience based on all the 
material before him: Perth, Fremantle and Suburban Bread Carters’ Industrial Union of Workers v Coastal District Master 
Bakers’ Industrial Union of Employers (1903) 2 WAAR 71: per Parker J. 

25 Underlying the appellant’s grounds of appeal and submissions on this issue was an assertion of improper conduct by the 
respondent in failing to alert the appellant and the Commission at the time of the first hearing leading to the Commission’s first 
decision in August 2018, of a further medical certificate from Mr Kilner’s general practitioner, Dr Buckeridge, dated 1 March 
2018.  It was said that this second medical certificate also related to Mr Kilner’s fitness for work.  This second medical 
certificate, a copy of which is at AB 331, formal parts omitted, said: 

This is to certify that Bill Kilner will be unable to attend work from 01/03/2018 to 01/07/2018 inclusive due to a medical 
condition. 
He is making progress in his psychological treatment plan and should be fit for work at another school once he has dealt 
with the charges brought against him and had time to process this. 
There should be no reason why Mr Kilner could not continue teaching at another school in term four. 

26 It was submitted that had this medical certificate been disclosed by the respondent, it may have had a material impact on the 
issue of Mr Kilner’s fitness for work at a school other than BSHS, and the conduct of the appellant’s case. 

27 Mr Kilner gave evidence in the first hearing that by January 2018, his health was improving, and he expected to return to work 
as a Senior Teacher in September 2018 or by Term 4 at the latest: AB 218 - 219.  In his evidence, on the remittal proceedings, 
Mr Kilner said the reference he made at [78] of his original witness statement in the first hearing, was based on what his 
general practitioner, Dr Buckeridge, had told him.  He also said the reference to “RTW” meant any school other than BSHS: 
AB 600. 

28 The medical evidence, as background to the present issue, was canvassed in some detail in the first Full Bench decision at [21] 
- [47], [90] - [95] and [100] - [107].  The Full Bench also commented at [86] on the inadequacy of the parties’ cases put in the 
first hearing, and that in some respects, the medical evidence before the Commission was “contradictory and incomplete”.  I 
note in particular that before the controversial 1 March 2018 medical certificate from Dr Buckeridge in the possession of the 
respondent, Dr Lai, the appellant’s occupational physician, wrote to Dr Buckeridge on 6 December 2017, to seek his opinion as 
to Mr Kilner’s return to work “in his substantive position at Busselton in the foreseeable future? i.e.  within the next 1 to 2 
years”: AB 298.  Dr Mowat, Mr Kilner’s psychologist, received a similar request from Dr Lai:  AB 299. 

29 On 8 December 2017, Dr Mowat responded to Dr Lai.  In his letter, Dr Mowat, as to Mr Kilner’s prognosis, said “Based on my 
meetings with Bill, I do not think he is likely to regain medical capacity to return to Busselton Senior High School in the 
foreseeable future”: AB 301.  Dr Buckeridge, by a medical certificate dated 15 December 2017, certified Mr Kilner as 
medically unfit to attend work from 15 December 2017 to 1 July 2017 [sic] inclusive.  Dr Buckeridge said “At this stage I do 
not know whether Bill is likely to regain work capacity.  I will assess this midway through next year”: AB 302.  As Mr Kilner 
was still employed at this stage, this medical certificate was in the possession of the appellant.  Therefore, the appellant must 
have been taken to have known this broad assessment by Dr Buckeridge of Mr Kilner’s fitness for work and it was available to 
the appellant’s counsel for the hearing in the first proceedings.  As referred to by the first Full Bench at [93], Dr Lai then 
provided his medical report dated 20 December 2017 to the appellant, in which he referred to both Dr Mowat’s and 
Dr Buckeridge’s responses. 

30 Besides the second Dr Buckeridge medical certificate, a medical report dated 29 June 2018 from Dr Ng to the respondent’s 
then solicitors, was also provided to the appellant by way of informal discovery, before the remittal proceedings.  The 
appellant accepts that this medical report at the time of the first hearing, and before its production by the respondent to the 
appellant, was privileged: AB 332.  In this medical report, Dr Ng expresses the opinion that given the prior history at BSHS, 
Mr Kilner should not return to this school.  However, importantly, Dr Ng expressed the opinion that Mr Kilner’s psychiatric 
condition had improved and he could commence a graduated return to work programme at another school, with low levels of 
violence, aggression or intimidation of staff.  Dr Ng opined that Mr Kilner’s psychiatric condition was most likely to continue 
to improve:  AB 344 - 345. 
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31 Thus, based on the second medical certificate of Dr Buckeridge, along with the then privileged medical report from Dr Ng, the 
prognosis for Mr Kilner’s recovery and return to work at a school other than BSHS was more positive.  The second medical 
certificate from Dr Buckeridge was more, and not less, optimistic, of a return to work by Mr Kilner to his Senior Teacher 
duties, but at a school other than BSHS.  Whilst Dr Buckeridge made some general mention of the “charges” against 
Mr Kilner, the overall conclusion of Dr Buckeridge, whilst the medical certificate was briefly expressed, was Mr Kilner’s 
fitness for work should be achieved by Term 4 of 2018, that being by about early October of that year. 

32 On any view of the combined effect of Dr Buckeridge’s second medical certificate and the June 2018 medical report of Dr Ng, 
as at the time of the first hearing before the learned Commissioner in July 2018, the prognosis for a return to work by 
Mr Kilner was more favourable than as set out in Dr Buckeridge’s first medical certificate of 15 December 2017.  Thus, it is 
against this factual background that the appellant’s arguments in relation to prejudice and the dismissal of the s 27(1) 
application must be considered. 

33 First, the appellant contended that the learned Commissioner erred in his assessment of the s 27(1) application because he 
mistook the scope of the second Dr Buckeridge medical certificate (exhibit 4) at [40] and [41] of his reasons.  At [40] and [41] 
the learned Commissioner said: 

Without having to decide the issue, I think that if the documents had been discovered they may have led to a finding that 
the applicant’s member could not be returned to work at Busselton Senior High School but could be returned to work at 
another school. 
I think the likely result would have been, going back and pretending that I had decided to return the applicant’s member 
to work, I would have simply ordered his return to work at a school other than Busselton Senior High School.  It was, 
after all, a remedy squarely sought by the memorandum of matters. 

34 The appellant submitted that the learned Commissioner wrongly concluded that the second medical certificate related only to 
BSHS.  It was submitted that this meant that the Commission did not consider the real prejudice to the appellant, based on the 
assumption (mistaken) that the second medical certificate did not pertain to other schools.  Thus, according to the appellant, 
this deprived the appellant of the opportunity to argue that as at July 2018 (the date of the first hearing), Mr Kilner was not fit 
for a return to work.  The disciplinary matter referred to by Dr Buckeridge in the second medical certificate was not resolved 
and was argued to be a further basis to resist reinstatement. The appellant submitted that had this material been in evidence at 
the time of the first proceedings, the Commission would not have reinstated Mr Kilner as it did. 

35 Read with other parts of the learned Commissioner’s reasons, taken in their context, in particular pars [34] to [39], I do not 
consider that the learned Commissioner made the factual error as asserted by the appellant.  First, it is clear from [40] of his 
reasons, he referred to “documents” and not just to Dr Buckeridge’s second medical certificate.  This was in reference to both 
the second medical certificate and the medical report from Dr Ng referred to at [34] and [36].  Second, there is no reference to 
any timing at [40] of the reasons and it is clear from preceding paragraphs in the learned Commissioner’s reasons at [36], [38] 
and [39], that whether Mr Kilner was fit for work at another school, and whether the Commission had jurisdiction or power to 
make an order under s 44 of the Act in the terms sought by the respondent, was a live issue.  Consideration of an alternative 
school, and a return to work programme, was an issue considered by Dr Ng, in his medical report, referred to above. 

36 Read as a part of the entire medical record for Mr Kilner as at July 2018 the appellant would have been on stronger ground to 
resist reinstatement (given it bore the onus of establishing this), from Dr Buckeridge’s first medical certificate of December 
2017, which was very broad in scope, which she did have in her possession, but did not raise or seek to have tendered into 
evidence at first instance. 

37 Also, given that the views expressed by Dr Buckeridge in exhibit 4 were very brief, it would be difficult to reach any firm 
conclusions as to Mr Kilner’s fitness for work without further evidence.  This was the very issue identified by the first Full 
Bench in its decision and the reason for the remittal for reconsideration of remedy, with the benefit of up-to-date medical 
evidence, to deal with practicability of reinstatement in a fulsome manner.  Even Professor Janca on the remittal, could not be 
specific about what Dr Buckeridge meant by his second medical certificate, other than Dr Buckeridge used “standard” 
language in it that Mr Kilner had a “medical condition”.  Professor Janca then said that it was important in his view, that Mr 
Kilner was making progress in his treatment, and that he would be fit to teach at another school: AB 662 - 663. 

38 In relation to ground 4, it was contended that the learned Commissioner “constructively failed” to exercise his jurisdiction 
according to law in dealing with the s 27 application.  I have set out the approach to be taken in examining a matter under 
s 27(1) as referred to in the PTA case. 

39 In summary, the appellant contended that to determine the matter before him, it was necessary for the learned Commissioner to 
identify matters relevant to the public interest; make relevant factual findings in relation to these matters; and then weigh those 
matters in the balance to decide, as a matter of discretion, whether to dismiss the proceedings. In the present context, the 
appellant contended this should have at least involved the Commission considering several factors, including that of a right of 
a union to have a claim heard under the Act; the access of a relevant employee to relief if so entitled; a requirement on the 
Commission to act in accordance with equity, good conscience and the substantial merits of the case; that the proceedings 
before the Commission need to be conducted fairly and justly and the Commission to ensure that its proceedings are not 
subject to abuse. 

40 Whilst accepting that the learned Commissioner acknowledged Mr Kilner’s right to access relief if entitled, the appellant 
submitted that none of the other factors were considered as a part of assessing the public interest in determining the s 27(1) 
application.  Further submissions were made by the appellant in relation to the “rules and procedures for litigation” and 
obligations on litigants in proceedings before the Commission, and that proceedings can be conducted “improperly” regardless 
of whether they are knowingly and intentionally so conducted, if a party conducts proceedings below an objective standard 
which would be reasonable to expect in proceedings before the Commission.  In these respects, it was contended that at the 
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time of the first proceedings, Mr Kilner knew of the second medical certificate from Dr Buckeridge which referred to his 
unfitness for work at any school, at least until Term 4 2018.  Further, that submissions were made on behalf of the respondent 
to the effect that Mr Kilner was not suffering a medical condition either when he was forced to retire or at the time of the 
hearing and submissions made as to the effect of Mr Kilner’s evidence in chief as to why he did not want to return to BSHS.  
The contention was put that the matters referred to were only sought to be corrected in January 2020, which was not only after 
disclosing Dr Buckeridge’s second medical certificate, but also after the first appeal to the Full Bench, where it was put to the 
Commission that the respondent did not recant from its position put in the initial proceedings. 

41 The upshot of this was, according to the appellant’s submissions, that Mr Kilner either knowingly participated in the 
misrepresentation of his position to the Commission or did not try to correct the record.  The submission was made that 
Mr Kilner’s conduct fell below an objectively reasonable standard of behaviour and he could not be regarded as innocent or 
blameless.  It was submitted by the appellant that the responsible officer of the respondent, Ms Macliver, who was handling 
Mr Kilner’s matters on behalf of the respondent, must have known of the existence of the second medical certificate, but did 
not try to disclose it.  Thus, the respondent was knowingly involved in not disclosing what could be prejudicial to its case on 
behalf of Mr Kilner, or at least was negligent in not doing so. 

42 The appellant contended that contrary to the observations of the learned Commissioner, the respondent was at fault and that 
fault prejudiced the appellant in the conduct of the proceedings at first instance.  It was contended that the Commission’s 
failure to adequately consider all these matters demonstrated that he constructively failed to exercise his jurisdiction under 
s 27(1) of the Act. 

43 I am not persuaded that the learned Commissioner failed to exercise his jurisdiction under s 27(1) of the Act according to law.  
The power to dismiss or refrain from hearing a matter is a very broad power to be exercised with caution under s 26(1) of the 
Act. The learned Commissioner commenced his consideration of the s 27(1) application at [53] of his reasons.  He identified 
the application as being one to dismiss the substantive proceedings under s 27(1) of the Act. Both the appellant and the 
respondent had filed detailed written submissions and materials on the s 27(1) application:  AB 33 - 188 and 189 - 199.  Both 
parties also made further oral submissions in connection with the application at the resumed hearing on 7 February 2020.  The 
substance of the appellant’s grounds of its s 27(1) application were summarised at AB 42 - 43.  The essence of the appellant’s 
position was set out at [54] - [57] of the learned Commissioner’s reasons: AB 210. 

44 Reference was made to the appellant’s contention that she suffered an irredeemable prejudice by reason of the failure to 
disclose the second Dr Buckeridge medical certificate (and the Dr Ng medical report, albeit accepting at the time of the first 
hearing it was subject to legal professional privilege); that the respondent engaged in an abuse of the Commission’s 
proceedings and wasted time and resources; and that the respondent did not come before the Commission with clean hands.  
These were the public interest issues to be decided as relied on by the appellant. The learned Commissioner referred to 
arguments by the appellant that the absence of Dr Buckeridge’s second medical certificate (and also Dr Ng’s medical report) 
not only led to prejudice to the appellant but also that the respondent should suffer a consequence for its conduct:  see [55] and 
[57] reasons at first instance.  Also, the learned Commissioner referred to the fact that the respondent had put a case that 
Mr Kilner did not suffer a medical condition at the time of the original hearing or at the time of his dismissal, and that the 
respondent was wrong to have put arguments to the contrary, and running a case different to the documents in its possession: at 
[55] and [56]. 

45 In assessing the s 27(1) application, the Commission had to consider the interests of the parties and those directly affected.  
The learned Commissioner considered the impact of failing to disclose the second Dr Buckeridge medical certificate and 
concluded it was “not much of an opportunity to lose”: at [58].  This referred to the learned Commissioner’s conclusions on the 
impact of the second Dr Buckeridge medical certificate considered at [34] - [41].  At [35] he referred to the appellant’s 
contentions as to the alleged impact on the case of the respondent if this medical certificate had been available and made the 
argument of the respondent that Mr Kilner did not suffer a medical condition problematic, and would enable the appellant to 
put a case for impracticability of reinstatement.  At [36] the learned Commissioner considered, correctly, that it was impossible 
to know (in retrospect) the impact of the possession by the respondent of the second Dr Buckeridge medical certificate or the 
Dr Ng medical report, but acknowledged reliance could have been placed on them, that Mr Kilner was not fit for work at 
BSHS, and whether the Commission could consider an order for a return to work at another school and whether, and if so, 
“whether he was fit to work at another school”. 

46 Given the burden on the appellant to make out its s 27(1) application, and to establish, and not just seek to infer, improper 
conduct on behalf of the respondent, it was wholly unsurprising of the learned Commissioner to say as he did at [59], that he 
found it “very difficult” to undertake the assessment of the respondent’s conduct, based on what was before the Commission. 
This is particularly so, given the submissions of the appellant at first instance, that she sought to attribute no blame or 
accountability for failing to disclose the documents on either the respondent’s then solicitors or counsel appearing.  It was open 
for the appellant to call evidence from the respondent to make good her claims as to the respondent’s conduct, but she did not 
avail herself of that opportunity.  With respect, it is not to the point to contend that such persons are in the “respondent’s 
camp”.  An officer of the respondent summonsed to give evidence in a matter before the Commission would have to tell the 
Commission what he or she knows about a relevant matter, under their oath or affirmation.  As to the arguments by the 
appellant regarding what Mr Kilner may have known, by sitting through the proceedings at first instance, and the assertion he 
was complicit in failing to disclose the second medical certificate, this is with respect, a long bow to draw. There was no direct 
evidence about this matter and Mr Kilner was not called to give evidence about his knowledge in the remittal proceedings. 

47 This no doubt led to the conclusion expressed by the learned Commissioner at [62] - [64] and [68], that it would be necessary 
for the appellant to demonstrate (and by inference establish), serious misconduct by the respondent to warrant the summary 
dismissal of the proceedings to the great prejudice of Mr Kilner.  The learned Commissioner plainly weighed in the balance the 
competing contentions, albeit, in brief terms, and concluded that he should not exercise his power of dismissal of the 
application under s 27(1). 
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48 And while the appellant made submissions as to the conduct of parties and the “rules” and “procedures” for litigation, 
proceedings before the Commission are conducted under the Act, the Industrial Relations Commission Regulations 2005 (WA) 
and relevant Practice Notes.  Principally, the Commission’s procedural powers are set out in s 27 of the Act.  Discovery and 
production of documents are not available as a right in this jurisdiction.  The Commission must be satisfied that an order for 
discovery, production and inspection, is just: Australian Liquor, Hospitality and Miscellaneous Workers Union v Burswood 
Resort (Management) Ltd (1995) 75 WAIG 1801 at 1805.  If an order for discovery and production is made by the 
Commission, whether informally or on affidavit, as opposed to those civil jurisdictions where discovery is dealt with by Rules 
of Court, it is doubtful whether the obligation to discover is a continuing obligation, absent an order providing for it (see B.  
Cairns Australian Civil Procedure 10th Ed at par [10.260]). 

49 I am not persuaded that the grounds of appeal in relation to the s 27(1) application have been made out. 
Adequacy of reasons 
50 Ground 1 challenged the adequacy of the learned Commissioner’s reasons for decision.  Although particular (a) was not 

pressed, ground 1 is: 
Insufficiency of reasons 
1. The Commissioner made an error of law in failing to provide sufficient reasons for his decisions. 

Particulars 
(a) In dismissing the Director General’s application made under s 27(1)(a) of the Industrial Relations Act 

1979 (WA) (s 27 Application), the Commissioner failed to: (i) explain the law he applied when 
considering that application, or (ii) identify or explain the matters which he considered to be of 
relevance to the question of whether the proceedings should be dismissed as not being necessary or 
desirable in the public interest. 

(b) In finding that Mr Kilner was “fit for work” (at [15]), the Commissioner failed to explain the relevant 
law that he applied as it relates to determining whether a person is able to fulfil the inherent 
requirements of a position. 

(c) In finding that reinstatement or re-employment was practicable, the Commissioner failed to explain 
the findings of fact that he made as to what are Mr Kilner’s beliefs, concerns, or views in relation to 
the Department of Education (Department) and its officers. 

(d) In finding that Mr Kilner’s concerns set out in his emails to the Director General were not 
“unreasonably held” (at [26]), the Commissioner failed to set out: (i) the evidence which he relied 
upon for that finding, and (ii) the reasoning process which led him to that finding. 

51 In a recent decision of the Court of Appeal in Chief Executive Officer, Department for Child Protection and Family Support 
v IGR [2019] WASCA 20; (2019) 54 WAR 222 Quinlan CJ, Murphy and Beech JJA summarised the legal principles as to the 
adequacy of a judge’s reasons at [112]: 

Adequacy of reasons for decision:  legal principles 
112 Principles relevant o an evaluation of the adequacy of reasons include the following: 

(1) Reasons for decision need not be lengthy or elaborate. 
(2) Reasons should disclose the intellectual process that led to the decision in sufficient detail and with 

sufficient certainty to enable the litigant to know why they were unsuccessful and to enable an appeal 
court to determine whether the decision involved appellable error. 

(3) It is not necessary to refer to every submission advanced by a party.  However, a tribunal or court 
must engage with the central element(s) of a losing party’s case and explain why that case fails. 

(4) In determining the adequacy of the reasons, the reasons must be read as a whole, and, if necessary, 
considered in the context of the evidence.  An appellate court may take into account what can 
legitimately be inferred from the reasons.  Whether reasons are adequate will depend upon the 
circumstances of the case and the matters that arose for the judge’s or tribunal’s consideration. 

52 (See too Mt Lawley Pty Ltd v Western Australian Planning Commission (2004) 29 WAR 273; Marshall v Lockyer [2006] 
WASCA 58; Scaffidi v Chief Executive Officer, Department of Local Government and Communities [2017] WASCA 222; 
(2017) 52 WAR 368 at 409 – 410; Bucu v Midland Brick Co Pty Ltd (2002) 82 WAIG 743; Ruane v Woodside Offshore 
Petroleum Pty Ltd (1991) 71 WAIG 913) 

53 In Marshall, McClure JA referred to the obligation on a judge to give reasons and at [247] - [249] and said: 
Adequacy of reasons 
247 The trial Judge was under a duty to give reasons.  In determining the adequacy or sufficiency of the reasons, it is 

necessary to look at the reasons as a whole, and if necessary in the context of the evidence, to see if they give 
the sense of what was intended in a way that achieves the required function and purpose of reasons: Garrett v 
Nicholson (1999) 21 WAR 226 at 248 per Owen J.  The function of reasons is to allow an appeal court to 
determine whether the decision was based on an appealable error and to provide procedural fairness to a litigant 
who is entitled to know why it is that he or she has been successful or unsuccessful.  It is sufficient if the 
reasoning process which led to the result is disclosed with sufficient certainty to enable a litigant to know why it 
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is that the result ensued and to ensure that the statutory right of appeal has been secured: Garrett v Nicholson at 
248. 

248 However, reasons need not be lengthy and elaborate nor do they require reference to all of the evidence led in 
the proceedings or every submission advanced by the parties: Mount Lawley Pty Ltd v Western Australian 
Planning Commission (2004) 29 WAR 273 at [28]; Soulemezis v Dudley (Holdings) Pty Ltd (1987) 10 
NSWLR 247. 

249 Further, as the Full Court stated in Mount Lawley Pty Ltd v Western Australian Planning Commission at [29], 
inadequacy of reasons does not necessarily amount to an appealable error; an appeal court will only intervene 
when the inadequacy or insufficiency in the reasons are such as to give rise to a miscarriage of justice. 
(Footnotes omitted) 

54 With this ground of appeal, the appellant advanced several arguments. In summary as to particular (b) the submission was that 
whether a person can fulfill the inherent requirements of a position is a mixed question of fact and law.  Thus, it was submitted 
that the Commission had to state what is meant by the inherent requirements of a position as a question of law, then apply the 
facts to that conclusion.  The appellant contended that the learned Commissioner did not state as a conclusion of law what the 
inherent requirements of Mr Kilner’s position were, especially in the present case, where the question of Mr Kilner’s ability to 
teach at a school other than BSHS was a crucial matter to be determined.  Absent a relevant finding, the learned Commissioner 
erred in law and given that the respondent was not provided with an opportunity to close its case, an inference is not open to 
the Full Bench that the Commission simply accepted the respondent’s submissions on this point. 

55 As to particular (c), in summary the appellant submitted that the learned Commissioner’s reasons were inadequate to explain 
the views or concerns Mr Kilner expressed or held, especially where he relied upon his assessment of those views or concerns, 
in concluding that it would not be impractical for Mr Kilner to return to teach at a school other than BSHS.  Thus, the appellant 
submitted that it is impossible to understand how the learned Commissioner concluded as he did and whether an error of fact or 
law has been made.  This is especially so, given the importance of Mr Kilner’s views or concerns to the question of the 
practicability of re-employment, as the submission went. 

56 Finally, as to particular (d), the appellant contended that the Commission’s finding that Mr Kilner’s views and concerns were 
“not unreasonable” for him to hold, was a statement of bare conclusion with no reasoning as to how the Commission reached 
that view.  No consideration was given to the evidence to sustain such a finding and absent reference to such evidence, or a 
reasoning process shown leading to the finding, the appellant maintained this to be an error of law. 

57 Whilst especially in this jurisdiction conciseness of reasons for decision is a virtue, and brevity is not a ground on which to set 
aside a decision, the reasons of a Commissioner must enable an unsuccessful party to understand why they failed.  Importantly 
also, the Full Bench on appeal must be able to discern from a Commissioner’s reasons, the existence of appellable error.  And 
as observed in Scaffidi at [202] by Buss P, Mitchell and Beech JJA, it is necessary for a Commissioner: 

…to engage with the central element(s) of a losing party’s case and explain why that case fails.  Considering that party’s 
submissions is an aspect of what procedural fairness requires.  Ordinarily, that involves something more than a statement 
that the case is rejected. 

58 As to the inherent requirements of the position of a secondary school teacher, this is a question of fact.  It is also a matter of 
common sense, given the pervasive role of schoolteachers in the community and our system of compulsory primary and 
secondary education.  Most members of the community have been to school and to varying degrees, been exposed to the work 
of teachers in the classroom. I consider that the learned Commissioner was able to take some judicial notice of this as a matter 
of common knowledge in the community.  Despite this however, there was ample evidence that the duties and responsibilities 
of a secondary school teacher was in evidence before the Commission. The respondent’s solicitors, in their letter of request to 
their expert, Professor Janca, of 1 August 2019, included copies of materials in relation to the responsibilities of a 
schoolteacher. 

59 It is to be noted that in his first report of 15 August 2019 (exhibit 18: AB 478) Professor Janca was provided with a copy of 
extracts of the School Education Act 1999 (WA) and the Teachers (Public Sector Primary and Secondary Education) Award 
1993, setting out the core responsibilities of a classroom teacher, which include supervision of students and to “maintain 
proper order and discipline” (s 64(1)(e)(e) Act) and “supervision of students” (cl 12(1)(b) Award).  In the second paragraph of 
Professor Janca’s report (AB 478) he refers to the documents provided in the respondent solicitor’s letter of 1 August 2019, 
requesting the fitness for work assessment, which included the extracts of the SE Act and the Award as above. 

60 It was in the knowledge of this material, that Professor Janca provided his opinion as to Mr Kilner’s fitness for work to teach at 
a school other than BSHS.  Professor Janca is well qualified in his field.  A copy of his curriculum vitae was exhibit 16: 
AB 367 - 401. He is the Winthrop Professor of Psychiatry at the University of Western Australia and is a consultant 
psychiatrist at the Osborne Park Hospital in Perth.  Professor Janca also engages in some medico-legal work for a private 
practice, involving Workers Compensation claims, fitness for work assessments and motor vehicle accidents etc.  For these 
purposes, Professor Janca is an approved medical specialist. 

61 As the learned Commissioner observed at [11] of his reasons, Professor Janca’s evidence was the only expert evidence before 
the Commission, on Mr Kilner’s fitness for work.  The appellant led no evidence.  The Commissioner referred to 
Professor Janca’s evidence commencing at [9] of his reasons.  Professor Janca acknowledged the above material was given to 
him in his instructions: AB 640 - 641.  It was open to the learned Commissioner to conclude that Professor Janca had regard to 
this material in his assessment of Mr Kilner’s fitness for work.  Nothing in the appellant’s cross-examination of 
Professor Janca suggested to the contrary and as I have said, the appellant led no evidence on the point. 
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62 The learned Commissioner considered Professor Janca’s evidence at [9] - [11] and [14] of his reasons.  I accept that the learned 
Commissioner’s reasons were brief. I think with respect, it would have been preferable had he referred to Professor Janca’s 
evidence in more detail.  Notably however, Professor Janca’s evidence was uncontroverted, it was from an acknowledged 
expert in the field, he thought Mr Kilner was fit for work, and no other evidence to the contrary was before the Commission.  
The Commission found that Professor Janca’s evidence was “cogent and credible” and “was not undermined in any way by 
cross-examination or competing evidence”.  The learned Commissioner, at [10], said he had “no reason to not believe it and no 
reason to not accept it”.  He accurately stated at [9] of his reasons that Professor Janca’s evidence was that Mr Kilner was fit 
for work at a school other than BSHS. The learned Commissioner concluded on that basis, correctly, at [11], that the only 
expert evidence before the Commission was that Mr Kilner was fit for work and the evidence was not impugned. 

63 Based on the finding set out above, it was plainly open on the evidence to reach the conclusion, which was the only conclusion 
reasonably open, that Mr Kilner was fit to return to work as a teacher, at a school other than BSHS, and the learned 
Commissioner so found at [12] of his reasons.  Then at [13] - [15] of his reasons, the learned Commissioner dealt with the 
central plank of the appellant’s case, that Mr Kilner may suffer a relapse of a medical condition, as Mr Kilner could not be 
quarantined.  This was a line of questioning put by the appellant to Professor Janca in his evidence: AB 646 - 647.  And this 
was the subject of an exchange between the learned Commissioner and Professor Janca at AB 658.  The Commission then, in 
the context of this line of argument put by the appellant, at [13] and [14] of his reasons, adverted to Professor Janca’s evidence 
on the point and, that Mr Kilner’s prior medical problems to an extent, were related to difficulties he experienced at BSHS.  
The learned Commissioner found this analysis by Professor Janca to be “compelling”: at [14] of the reasons.  He also 
acknowledged the evidence of Professor Janca that, even though his opinion was Mr Kilner was fit for work to teach, 
“stressors may impact upon the applicant’s member at another school” at [14] of the reasons. This was an accurate summary of 
the evidence. 

64 I am not persuaded this sub-ground is made out. 
65 As to sub-grounds 1(c) and (d) these may be dealt with together.  In summary, the appellant contended that the Commission 

failed to explain what were Mr Kilner’s “beliefs, concerns and views” in relation to the Department of Education, and did not 
describe how Mr Kilner’s views and concerns etc were not “unreasonably held”.  It was submitted by the appellant that given 
that these matters were relied upon by the Commission in concluding that re-employment of Mr Kilner was not impracticable, 
then the Commission needed to explain the basis for such findings.  It was said that the learned Commissioner’s reasons did 
not state what Mr Kilner’s views or concerns were, and in failing to do so, it is impossible to understand from his reasons, his 
decision, thus constituting an error of fact or law.  So too, in failing to explain how Mr Kilner’s views were “not unreasonable” 
to hold, a similar error was committed. 

66 At [22] of his reasons, the learned Commissioner states the issue raised by the appellant at first instance as being Mr Kilner’s 
“deep-seated lack of trust for the Department, and that deep-seated lack of trust is such that it would be impracticable for 
Mr Kilner to be reinstated or re-employed”.  At [23] of his reasons the learned Commissioner referred to “some documents the 
applicant’s member produced and some communications from the applicant’s member to parliamentarians and office holders 
within the Department of Education”. 

67 The respondent in its submissions pointed out that exhibits 12 to 15, tendered by the appellant, were not the only documents 
before the Commission involving communications between Mr Kilner and others.  Several other documents were tendered by 
the respondent at first instance, including exhibits 6 to 11, some of which involved communications to and from the then 
appellant, and others to a member of Parliament and to the ERG panel, raising issues about difficulties identified at BSHS. The 
respondent submitted these documents show that Mr Kilner has engaged in the communications with the appellant and others, 
without difficulty, that the appellant now complains about in exhibits 12 to 15.  It was therefore submitted that given this prior 
and accepted pattern of communication between Mr Kilner and the then appellant, there was no basis to say that trust and 
confidence had been lost. 

68 The respondent submitted that, given this material before the Commission, the learned Commissioner at [23] to [31] of his 
reasons considered the issues raised in them and concluded there was no basis to reach the view that re-employment was 
impracticable. The respondent further submitted that the Commission’s consideration in this part of his reasons was clear and 
logical. 

69 The documents referred to by both the appellant and the respondent, and which were tendered as exhibits 6 to 15, largely speak 
for themselves.  They represent a course of conduct engaged in by Mr Kilner over many years, from 2011 to 2019.  There are 
only some nine exhibits.  Given the content of the documents is largely self-explanatory, it was open for the Commission to 
state that the matters raised in them did concern “real events and real concerns” and were directed to, and responded by, in 
several cases, the appellant herself.  Whilst it would, again, have been preferable for the learned Commissioner to have set out 
in more detail in his reasons the content of these communications and documents, this is a case where the Commission’s 
reasons can be read and their adequacy considered in the context of the evidence to which they refer: CEO v IGR at [112].  
When read in this way, I consider that the Commission’s reasons, with respect, were overly brief, they were adequate, given 
the specific matter he had to address. 

70 Similarly, as to the statement of the learned Commissioner regarding the “reasonableness” of Mr Kilner’s views, at [26], this 
needs to be read in the context of all the passages of his reasons at [23] to [31] and not taken in isolation.  And they need to be 
read with the evidence, being the documents and communications themselves.  As noted by the respondent, the correctness or 
otherwise of the issues raised by Mr Kilner in these various communications and documents, was not in issue and the learned 
Commissioner acknowledged this at [26].  For example, several of the documents and communications related to the ERG and 
its aftermath, a subject that Mr Kilner obviously felt strongly about, as recognised by the appellant herself in her replies to his 
correspondence. The learned Commissioner said that having considered the documents and the communications, in context, 
there was no basis to conclude that it would be impracticable for Mr Kilner to work at a school other than BSHS. 
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71 If I am wrong and it could be concluded that the Commission’s reasons were inadequate, I am far from persuaded that it could 
also be concluded that a miscarriage of justice has occurred, having regard to the circumstances before the Commission.   I am 
not persuaded that these sub grounds have been made out. 
Section 26(3) point 

72 This ground of appeal is: 
2. The Commissioner erred in law by failing to notify the Director General of matters which were not raised 

before him on the hearing of the matter but for which he intended to take into account, and the Commissioner 
failed to provide the Director General with an opportunity to be heard in relation to such matters, and thereby 
contravened s 26(3) of the Industrial Relations Act. 

Particulars 
(a) In relation to the s 27 Application, the Commissioner failed to raise with the Director General that he 

considered that it was for the Director General to establish “who did what and when in such a way as 
to demonstrate a serious ethical failure on the part of the [Union] or its officers” (see [64]). 

(b) The Commissioner failed to raise with the Director General that it may be said that the concerns set 
out in Mr Kilner’s emails to the Director General were not “unreasonably held” (at [26]). 

73 Particular (b) was not pressed by the appellant.  As to particular (a), it was submitted that the learned Commissioner at [64] of 
his reasons said it was for the appellant to demonstrate “who did what and when in such a way as to demonstrate some serious 
ethical failure on the part of the applicant or its officers”.  The appellant submitted this must mean the need for her, as a part of 
her s 27(1) application, to call evidence from union officers, Mr Kilner or the union’s solicitors, as to its failure to reveal 
material documents in the initial proceedings. The submission was made that given these matters are wholly within the 
knowledge of the respondent and its officers, and they would not be in the appellant’s “camp”, it would not be reasonable to 
expect the appellant to do so.  Given that the Commission did not raise this matter with the appellant, then this constituted a 
failure to comply with s 26(3) of the Act. 

74 The issue raised by this ground of appeal is not one about s 26(3) of the Act.  The observation was made by the learned 
Commissioner in his reasons at [64] that the appellant “has not really undertaken the task of demonstrating who did what and 
when in such a way as to demonstrate some serious ethical failure on the part of the applicant or its officers”.  This comment 
was plainly made in the context of the case put by the appellant at first instance, that the respondent, through its officers, 
misconducted itself by failing to disclose the second Dr Buckeridge medical certificate (and possibly also the Dr Ng report), 
which misconduct irretrievably prejudiced the appellant. 

75 The appellant bore the onus of making out her s 27(1) application.  In making the above comment, the learned Commissioner 
was doing no more than saying, especially as the appellant made no criticism of the respondent’s solicitors or counsel, that the 
appellant had failed to make out its case and discharge the burden on it.  The learned Commissioner was highlighting what he 
saw as a deficiency in the appellant’s case on her s 27(1) application.  Accordingly, the Commission did not consider any 
matter or information not raised before it on the hearing of the matter.  Rather, it was the absence of evidence or information 
that the Commission considered relevant to the s 27(1) application, that the Commission was highlighting.  This ground of 
appeal is not made out. 
Reinstatement - fitness for work 

76 This issue is raised in grounds 6 and 7 of the grounds of appeal in these terms: 
Impracticability of reinstatement - Fitness to fulfil the inherent requirements of the Position 
6. In holding that Mr Kilner was “fit for work”, the Commissioner applied the wrong test, and thereby made an 

error of law.  In particular, where: 
(a) to be able to fulfil the inherent requirements of a position, the employee needs to be able to perform 

their duties safely (that is, without an unreasonable risk to themselves), 
(b) in determining whether the person can perform their duties safely, it is necessary to have regard to 

both to the degree of the risk, and the consequences of the risk being realised, and 
(c) despite the evidence before the Commission that Mr Kilner suffered risk of relapse if he returned to 

teach at another school, due to the risk of there being students who are “difficult to manage”, the 
Commissioner failed to assess the degree of risk and the seriousness of the harm that may ensue if the 
risk was realised, the Commissioner failed to apply the correct test law. 

7. In the alternative to ground 6, in holding that Mr Kilner was “fit for work”, the Commissioner failed to take into 
account a material relevant consideration, namely, whether Mr Kilner was able to perform the inherent 
requirements of the position safely. 

77 As made plain by s 23A(3) and (4) of the Act, the primary remedy on a finding that a dismissal is unfair, is reinstatement, 
unless the Commission concludes that reinstatement is “impracticable”.  For the purposes of the statutory remedy, this means 
that reinstatement or re-employment by an employer is “not reasonably feasible or reasonably capable of being accomplished 
on the facts and in the circumstances of the particular case”: Australian Rail, Tram and Bus Industry Union v Public 
Transport Authority of Western Australia [2017] WASCA 86; (2017) 97 WAIG 431 per Buss and Murphy JJ at [30].  This 
involves a “bespoke” evaluation of the circumstances of possible reinstatement or re-employment of a former employee, in a 
common-sense fashion: PTAWA per Kenneth Martin J at [148] citing Nicholson v Heaven and Earth Gallery Pty Ltd (1994) 
1 IRCR 199; (1994) 57 IR 50 and Perkins v Grace Worldwide (Aust) Pty Ltd (1997) 72 IR 186. 
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78 In the present matter, as noted in the first Full Bench decision at [116] - [119], in the case of a referral for hearing and 
determination under s 44(9) of the Act, the remedy to be granted by the Commission is conditioned by the memorandum of 
matters referred for hearing and determination and enables the Commission to resolve the particular dispute, which is not 
limited to the terms of s 23A of the Act:  BHP Billiton Iron Ore Ltd v The Transport Workers Union of Australia, Union of 
Workers, Western Australian Branch [2006] WAIRC 03908; (2006) 86 WAIG 642; Public Transport Authority of Western 
Australia v The Australian Rail, Tram and Bus Industry Union [2017] WAIRC 00452; (2017) 97 WAIG 1329.  The order 
made by the learned Commissioner that the appellant re-employ Mr Kilner at a school other than BSHS, was plainly an order 
within power as a matter contained in the s 44(9) referral and an order that resolved that part of the dispute referred for hearing 
and determination. 

79 In assessing these grounds of appeal, I first consider an overview of the evidence before the Commission as to Mr Kilner’s 
fitness for work.  It is important to state at the outset, that given the order of the first Full Bench, the issue for the learned 
Commissioner to determine was Mr Kilner’s fitness for work as at the time of the proceedings on the remittal, and not any 
prior time.  Evidence came principally from Mr Kilner himself and Professor Janca. 

80 Since the matter was before the Commission in the first instance hearing, Mr Kilner testified that in the intervening two years 
he worked with his doctor and psychologist and felt in much better health.  Mr Kilner testified that in relation to his capacity to 
work, that he had been undertaking some volunteer work at the Busselton Shire in teaching difficult students and did not 
experience anxiety or panic attacks any longer.  He considered himself able to contribute and to have capacity to go back to 
work on a 0.8 basis as a teacher.  Mr Kilner said that he no longer has irrational thoughts or fears he had in 2017, from the 
student attacks etc that he experienced.  Mr Kilner felt able to return to a school other than BSHS, where he spent 29 years and 
said he probably stayed too long at that school, as he became emotionally involved in the school environment.  Mr Kilner said 
that he tried to make the school a better place, which led to his breakdown in 2017.  He testified that he felt much more 
positive about working at other schools. 

81 Mr Kilner was also taken to a part of his witness statement tendered in evidence in the first hearing where at [78] Mr Kilner 
said that he could return to work by September 2018 or in Term 4 2018. He said this came from his general practitioner, 
Dr Buckeridge.  Dr Buckeridge advised him this was the period needed to get over what had been happening and, the reference 
to a return to work, was a reference to a return to work at other than BSHS.  Mr Kilner also said that he had provided his 
curriculum vitae to other schools in the Bunbury area, however, he did not discover that he had been “red flagged” by the 
appellant, until sometime later.  This “red flagging” meant that he was not to be re-employed in any government school.  
Mr Kilner also testified that if he did commence at another school “next week”, and he encountered difficult students, he 
would be much better placed to deal with the issues because since 2017, he had built strength of character to deal with any 
trauma. 

82 As I have mentioned above, Professor Janca was an expert witness called by the respondent in relation to Mr Kilner’s fitness 
for work. At the request of the respondent’s solicitors, Professor Janca prepared a medical report dated 15 August 2019 
regarding Mr Kilner’s fitness for work as a Senior Teacher at a school other than BSHS. A copy of the medical report was 
exhibit 18: AB 478 - 485.  Professor Janca’s report canvassed Mr Kilner’s recent history of psychiatric problems since early 
2017 and the difficulties experienced at BSHS.  This included consideration of various medical reports prepared by Dr Lai, the 
appellant’s occupational physician, Mr Kilner’s treating general practitioner, Dr Buckeridge and his psychologist, Dr Mowat.  
And the medical report prepared by Dr Ng was also included.  Professor Janca’s medical report also canvassed Mr Kilner’s 
past medical and psychiatric history and other matters.  The “Mental State Examination” section of his report was based on 
Professor Janca’s interview with Mr Kilner, and was the substance of the report dealing with Mr Kilner’s fitness for work and 
answered the specific questions posed by the respondent’s solicitor’s letter of request. 

83 In terms of past illness affecting his capacity to work as a Senior Teacher, Professor Janca concluded from the information 
provided by Mr Kilner and his prior medical information, that Mr Kilner had suffered an adjustment disorder with anxiety. As 
to whether at the time of the interview with Mr Kilner, Mr Kilner suffered any illness, Professor Janca said at AB 483: 

“At the time of my interview with Mr Kilner, he did not suffer from the above-mentioned or any other psychiatric 
condition.  Over the past year his symptoms of anxiety significantly improved and currently have no impact on his overall 
functioning”. 

84 In answer to whether Mr Kilner’s medical condition needed further investigation or treatment, Professor Janca said that it did 
not: AB 483.  In answer to whether Mr Kilner has any incapacity to work as a Senior Teacher, Professor Janca said at AB 483: 

“Mr Kilner is currently not incapacitated either totally or partially for work as a Senior Teacher”. 
85 And Professor Janca said that Mr Kilner was able to work as a Senior Teacher, but, consistent with the opinion from Dr Ng, 

this should be at a school other than BSHS: AB 484.  Finally, Professor Janca opined that Mr Kilner should return to work at 
an alternative school environment gradually, to enable him to adjust to a new school: AB 484. 

86 Professor Janca prepared a supplementary medical report dated 21 November 2019 tendered as exhibit 20: AB 526 - 527.  In it, 
Professor Janca expressed the view that based on his interview with Mr Kilner and the medical information provided to him, 
Mr Kilner “likely achieved fitness to work at an alternative school in mid-2018”: AB 526.  As a clarification of his answer to a 
question in his first medical report that Mr Kilner should undertake a graduated return to work, Professor Janca said that it was 
best for Mr Kilner to start work four hours per day, three days per week, and increase to a 0.8 FTE over four to six weeks.  He 
said this was not for any medical reason, but “would facilitate Mr Kilner’s adaption to a new school environment”, given his 
prolonged absence from teaching and his preoccupation with his prior work problems and the ongoing legal process: AB 527. 
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87 In cross-examination, Professor Janca said that the recommendation for a return to work at a school other than BSHS, was 
because of the possibility of a relapse due to past experience and a potential for higher levels of aggression, violence or 
intimidation of staff.  When put to him that managing intimidating or aggressive students may cause Mr Kilner to be 
re-traumatised at another school, Professor Janca said this would be “highly speculative” and, added that Mr Kilner’s problems 
at BSHS were not just the management of difficult students, but also the lack of support from the school and school authorities:  
AB 647. 

88 When a list of events prepared by Mr Kilner, that occurred between 2001 and 2017 (exhibit 12: AB 359 - 361) was raised with 
Professor Janca, he testified that he could not conclude this had any contribution to Mr Kilner’s mental state because at the 
time of his interview with Mr Kilner, Professor Janca was not aware of this document.  Whilst part of a history of prior issues, 
exhibit 12 was not a part of Professor Janca’s mental state assessment: AB 649 - 650.  Also when questioned about Standards 
and Integrity processes, Professor Janca expressed the view that Mr Kilner did not display signs of anxiety because of this and 
on the contrary, Mr Kilner displayed the predominant emotion of being pleased with the outcome of the Commission 
proceedings, where he succeeded: AB 653. 

89 Professor Janca was also asked about the Standards and Integrity process and the reference to it in the second medical 
certificate from Dr Buckeridge, referred to earlier in these reasons.  In response, Professor Janca said that he did not have the 
medical certificate before him at the time of his interview with Mr Kilner, but his assessment of his mental state examination 
and his conclusion that Mr Kilner did not have a mental disorder, was based on the “here and now”: AB 654.  When 
Professor Janca was asked by the learned Commissioner whether there could be any quarantining from any similar stressors or 
triggers to those Mr Kilner experienced at BSHS, he said there could be no guarantee of this: AB 658. 

90 As to ground 6, the appellant contended that the learned Commissioner erred in law in applying the wrong test as to whether 
Mr Kilner met the inherent requirements of the position of a Senior Teacher.  The submission was made that for the 
Commission to be satisfied that it was reasonably feasible for an order of re-employment to be made, in the present case, meant 
that a person must be able to fulfil the inherent requirements of a position, which includes the performance of work safely, 
without risk to themselves or to others.  This latter submission referred to and relied upon a decision of the High Court in X v 
The Commonwealth (1999) 200 CLR 177.  The appellant contended, in reliance on X, that for a person to perform work 
safely, an assessment needs to be made of risk involved and the consequences if the risk is realised. 

91 X arose in the context of Commonwealth anti-discrimination legislation, and another case relied on by the appellant, Hail 
Creek Coal Pty Ltd v Construction, Forestry, Mining and Energy Union (2004) 143 IR 354, involved a different issue as to 
whether employees were “unsuitable” to be given preference in employment under a preference in employment order made by 
the Australian Industrial Relations Commission in the coal industry.  Therefore, both cases may be said to be distinguishable. 
However, despite this, I think it is a matter of common sense, that in an unfair dismissal case where reinstatement or 
re-employment is sought, if a former employee has suffered a medical condition leading to termination of their employment, 
that the “reasonable feasibility or reasonable capability” of accomplishing reinstatement or re-employment should involve, as a 
part of the calculus, the need for the employee to meet the inherent requirements of a position, without an unreasonable risk of 
recurrence of illness or injury.  Such an assessment must, however, it seems to me, be based on cogent evidence, and involve a 
real and not remote or fanciful level of risk, nor one based on mere conjecture. 

92 The learned Commissioner referred to Professor Janca’s expert evidence and report commencing at [9] of his reasons.  He 
accepted Professor Janca’s evidence as cogent and credible and accepted it as evidence that Mr Kilner was fit for work. This 
was plainly a finding open on the evidence as that was Professor Janca’s opinion as a well-credentialled expert, and as 
expressed in both of his medical reports and in his oral testimony.  Notably too, there was no evidence to the contrary.  The 
learned Commissioner observed at [11] and [12], that Professor Janca’s evidence was not impugned and supported a finding 
that Mr Kilner was fit for work to teach at a school other than BSHS. 

93 In terms of the appellant’s argument as to the inherent requirements of the position of a teacher, as I have mentioned at [45] 
above, Professor Janca was provided with a copy of extracts of materials setting out the core responsibilities of a classroom 
teacher, which he said he reviewed.  It thus must be accepted that Professor Janca’s opinion was given in full knowledge of 
these matters.  In any event, as I have also mentioned, and which seemed accepted in the proceedings at first instance, such 
matters would be taken as a given, based on the commonly understood responsibilities of any schoolteacher. 

94 The crux of the appellant’s contentions in relation to this ground of appeal was directed at the prospect of a relapse of 
Mr Kilner’s prior adjustment disorder and the learned Commissioner’s failure to consider the risk of this, given Mr Kilner’s 
prior history.  I am not persuaded that the learned Commissioner failed to have regard to the matters he should have considered 
in assessing the practicability of the re-employment of Mr Kilner at a school other than BSHS.  At [13] of his reasons he 
considered and rejected the appellant’s arguments at first instance, that the possibility of Mr Kilner suffering a relapse of his 
prior medical condition because he could not be “quarantined” from stressors similar to those that led to his suffering the 
medical condition arising from his time as a teacher at BSHS, meant he could not return to work.  The learned Commissioner 
was plainly alive to this issue, and he raised this matter with Professor Janca when the professor was giving his evidence.  At 
AB 658 to 659, an exchange took place between the Commission and Professor Janca, where the learned Commissioner asked 
about the possibility of triggers such as stressors experienced by Mr Kilner from his experience at BSHS from past events, and 
there can be no guarantee against such, but they were higher at BSHS. 

95 In further cross-examination, arising from these questions, Professor Janca testified that if at another school Mr Kilner 
experienced similar problems, including an unsupportive principal etc, then Professor Janca could not exclude the possibility 
that Mr Kilner may react in the same way.  However, as with all such matters, Professor Janca’s evidence at that point must be 
considered in the context of all his testimony. As I have mentioned, earlier in the cross-examination, at AB 647, when asked 
similar questions by the appellant’s counsel, Professor Janca said, as to the possibility of any relapse at another school, if 
Mr Kilner had to handle aggressive and intimidating students, whether this may cause Mr Kilner to suffer a relapse, the 
professor described this as “highly speculative”.  He also noted that Mr Kilner’s past problems were not just because of 
problematic students, but also the perceived lack of support and understanding from school authorities. 
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96 At [14] of his reasons, the learned Commissioner considered Professor Janca’s evidence as to problems experienced by 
Mr Kilner and that they related, to a degree, to matters particular to BSHS and also noted his evidence that the same stressors 
may be evident at another school. Despite this, Professor Janca’s evidence was that Mr Kilner was fit for work.  At [15] the 
learned Commissioner referred to the appellant’s case there may be the possibility of a relapse at another school and 
considered it speculative.  On all the evidence, this conclusion was plainly open. The learned Commissioner then found on the 
evidence that Mr Kilner was fit for work and again, on all the evidence, such a conclusion was open and, indeed, was the only 
reasonable conclusion that could be reached.  Also, based on Professor Janca’s expert medical reports, Mr Kilner’s mental state 
during the assessment supported the conclusion that Mr Kilner was fit for work; that the prior issues had been resolved and did 
not impact on his health; and that at the time of the remittal, Mr Kilner suffered no psychiatric condition. 

97 As to the appellant’s complaint in ground 7, put in the alternative to ground 6, that the learned Commissioner did not consider 
a relevant consideration, that being whether Mr Kilner fulfilled the inherent requirements of his teaching position safely, this 
must be rejected.  Largely for the reasons set out above in dealing with ground 6, the expert opinion of Professor Janca was 
given in the context of the inherent requirements of a teaching position, which were made known to him. The learned 
Commissioner accepted Professor Janca’s opinion and his evidence that Mr Kilner was fit to teach at another school and could 
do so safely, with the risk of a relapse being “highly speculative”.  The Commission’s reasons at [9] to [15] discussed above, in 
their totality and in the context of all of the evidence, albeit expressed briefly, did consider and rejected the contention that 
Mr Kilner could not perform the inherent duties of a teacher safely.  These conclusions were all open on the evidence and the 
findings the learned Commissioner made, should have been made. 

98 These grounds of appeal are not made out. 
Reinstatement - trust and confidence 

99 This matter is the subject of grounds 8 to 13 of the appeal.  These appeal grounds, some of which are expressed in the 
alternative, are: 

8. In considering whether it was practicable for Mr Kilner to be reinstated or re-employed on the basis of a loss of 
trust and confidence, the Commissioner erred in law by constructively failing to exercise his jurisdiction.  In 
particular: 
(a) to deal with the question of practicability as it related to the question of trust and confidence, it was 

necessary for the Commissioner to: 
(i) make findings of fact as to what are Mr Kilner’s beliefs, concerns, and / or views in relation 

to the Department and its officers, as evidenced in Exhibits 12, 13, 14 and 15 and his 
evidence given under oath, 

(ii) make findings as to whether, and to what extent, such views, concerns and / or beliefs, 
established that Mr Kilner had lost trust or confidence in the Department and / or its officers, 
and 

(iii) consider and make findings as to whether any such loss of trust or confidence meant that the 
re-establishment of the employment relationship was not reasonably feasible. 

(b) the Commissioner failed to undertake the above steps when purporting to deal with the issue of 
practicability of reinstatement or re-employment from a trust and confidence perspective. 

9. In considering whether it was practicable for Mr Kilner to be reinstated or re-employed on the basis of a loss of 
trust and confidence, the Commissioner erred in law by taking into account an irrelevant consideration, namely, 
whether the concerns held by Mr Kilner, as evidenced by the “documents and communications” were “not 
unreasonable” to hold (at [26]). 

10. In the alternative to ground 9, the Commissioner erred in law in finding that Mr Kilner’s concerns set out in his 
emails to the Director General were “not unreasonable” to hold because such finding was not open on the 
evidence.  In particular: 
(a) Mr Kilner’s views, concerns and / or beliefs set out in his emails included, but were not limited to: 

(i) that the Department’s officers engaged in a “misogynistic abuse of power to subvert the 
truth and trample over people without real legal support” (Exhibit 14), 

(ii) that there are “‘dark places’ in Royal Street” (by which Mr Kilner meant head office of the 
Department) (Exhibit 14), and 

(iii) there is a cultural problem in the Department where the bureaucrats “run the show” (Exhibit 
15), 

(b) the Commissioner rejected Mr Kilner’s attempts to explain way what are the plain messages in these 
documents (see [30]), and 

(c) there was no evidence explaining the basis for holding of such views, let alone how such views could 
be “not unreasonable” to hold. 

11. The Commissioner’s finding that the tone of the communications to the Director General was “fine” (see [29]) 
is a manifestly unreasonable conclusion.  In particular, by: 
(a) making bald and unsubstantiated allegations of a misogynistic abuse of power and that there are “dark 

places” in head office, 
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(b) making the implicit assertion that the Director General does not foster trust, and 
(c) making the explicit assertions that the Director General is unable to control her staff, and therefore 

that her staff “run the show”, 
the tone of the comminutions was not of an “appropriate” tone when directed to the Director General herself, 
copying the Minister for Education and also an Independent Parliamentary Committee, such that no reasonable 
decision make could form such a conclusion. 

12. The Commissioner’s finding that the documents and communications do not sustain a finding that Mr Kilner 
has such a loss of trust and confidence in his employer as to make his return to work problematic is manifestly 
unreasonable such that no reasonable decision maker could form such a conclusion.  In particular, where: 
(a) Exhibits 12, 13, 14 and 15, demonstrate that Mr Kilner has lost trust and confidence in the Department 

generally, and lost trust and confidence in the ability of the Director General to manage her 
Department in an ethical and appropriate manner, 

(b) Exhibit 12 demonstrates that Mr Kilner considers that the Department’s issues exist at all levels of the 
Department, including within BSHS, and extending outside of BSHS to include the regional director 
(referred to as the “District Director”), the Standards and Integrity unit, and the Director General, 

(c) Mr Kilner’s evidence under oath included, but was not limited to, that: 
(i) he considers that the Department has a cultural problem and needs to change, 
(ii) he considers that the Department uses Standards and Integrity “as a stick to terrify” its 

employees, 
(iii) he named three members of the “executive” or “leadership group” within the Department 

who he considered to be problematic “bureaucrats” in “Silver City”, 
(d) the Commissioner rejected Mr Kilner’s attempts to explain away what are the plain messages in 

Exhibits 12, 13, 14 and 15 (see [30]), and 
(e) there was no fact or matter relied upon by the Commissioner to undermine the full force and effect of 

Mr Kilner’s views, 
the only reasonable conclusion was that it was not reasonably feasible for the employment relationship to be re-
established in light of Mr Kilner’s lack of trust and confidence in the Director General, senior office holders 
with the Department, specified Directorates within the Department, and the culture of the Department as a 
whole. 

13. In considering the question as to whether reinstatement was impracticable due to a loss of trust by Mr Kilner, 
the Commissioner erred in law by failing to consider a material considerations, namely, whether the oral 
evidence given by Mr Kilner in the proceedings established a lack of trust by Mr Kilner in the Department such 
that reinstatement or re-employment was impracticable.  In particular, Mr Kilner’s oral evidence included: 
(a) he considers that the Standards and Integrity branch of the Department of Education is “used as stick 

to terrify you” (Transcript, 69.9), 
(b) the bureaucrats he refers to in his emails were within the senior executive leadership, and included a 

Deputy Director General and the Executive Director of Workforce (Transcript, 70.9), and 
(c) that he considers the Department continues to have a cultural problem (Transcript, 68.4). 

100 I have already discussed the approach to the practicability of an order for reinstatement or re-employment at [77] above.  The 
bespoke evaluation requires the Commission to consider the specific dismissal situation and to evaluate the underlying facts: 
PTAWA at [120] to [121] per Kenneth Martin J. This assessment must be undertaken in a common-sense fashion.  In the 
decision under appeal to the Industrial Appeal Court in PTAWA, the Full Bench considered the role of an alleged loss of trust 
and confidence in determining whether an order of reinstatement should be made: Public Transport Authority of Western 
Australia v Australian Rail, Tram and Bus Industry Union of Employees [2016] WAIRC 00236; (2016) 96 WAIG 408 per 
Smith AP and Scott ASC with Beech CC in dissent. 

101 In considering the broad matters of principle, endorsed by the Industrial Appeal Court on the appeal to it, Smith AP and Scott 
ASC observed at [104] and [105]: 

104. The Full Bench in Nguyen at [24] also considered the observation of Gray J in Australasian Meat Industry 
Employees’ Union v G & K O’Connor Pty Ltd ([2000] FCA 627 [42]) that with the emergence of corporate 
employers, the importance of trust and confidence in the employment relationship has diminished.  The Full 
bench in Nguyen at [25] adopted the remarks made by Gostencnik DP in Colson v Barwon Health ([2013] 
FWC 8734) about the point being made by Gray J.  In Colson Gostencnik DP observed [21] – [22]: 

I do not take his Honour’s comments to mean that trust and confidence as an element of the 
employment relationship is no longer important.  It is merely recognition that in many cases it will be 
important to have regard to the totality of the employment, and that in the case of a corporate 
employer, the loss of trust and confidence in the employee will be by a manager or managers of the 
corporate employer.  But as his Honour observed, in such cases the ‘critical question must be what 
effect, if any, a loss of trust by the manager in an employee is likely to have on the operation of the 
workplace concerned’ ([2000] FCA 627).  It is important to understand that his Honour’s observations 
were made in the context of an interlocutory application while His Honour was considering ‘balance 
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of convenience’ arguments against reinstatement on an interlocutory basis.  His Honour’s observation 
about the effect of the shift from a personal to a corporate employment relationship were made as an 
introduction to his conclusion that the respondent did not provide any evidence on the ‘critical 
question’ as identified.  So much is clear from the following passage: 

… It might be more significant, for instance, to know the name of Mr Voss’s immediate 
supervisor and to know the attitude of that person towards him.  If the immediate supervisor 
had no trust in Mr Voss, it might also be relevant to know whether it would be possible to 
place Mr Voss in another part of the workplace, under another supervisor, who did have 
such trust.  It would also be relevant to know what effect any lack of trust by any manager or 
supervisor in a particular employee might have on the conduct of operations in the 
workplace.  There is no evidence as to any of these matters. 
[43]  Resort to an assertion that trust and confidence in a particular person have been lost 
cannot be a magic formula for resisting the compulsory reinstatement in employment of the 
particular person ([2000] FCA 627). 

In my view, His Honour is merely saying that it is not enough to simply assert that trust and 
confidence in an employee has been lost.  Where this is relied upon then there must be evidence from 
the relevant managers holding that view and an assessment must be made as to the effect of the loss of 
trust and confidence on the operations of the workplace.  In short, all of the circumstances must be 
taken into account.  This seems evidence and is hardly controversial. 

105. The Full Bench in Nguyen then distilled the following principles from the decided cases concerning the impact 
of trust and confidence on the question whether reinstatement is appropriate [27] – [28]: 

• Whether there has been a loss of trust and confidence is a relevant consideration in determining 
whether reinstatement is appropriate but while it will often be an important consideration it is not the 
sole criterion or even a necessary one in determining whether or not to order reinstatement (Tenix 
Defence Pty Ltd v Galea [2003] AIRC (11 March 2003) at [7] – [8]). 

• Each case must be decided on its own facts, including the nature of the employment concerned.  There 
may be a limited number of circumstances in which any ripple on the surface of the employment 
relationship will destroy its viability but in most cases the employment relationship is capable of 
withstanding some friction and doubts (Perkins v Grace Worldwide (Aust) Pty Ltd (1997) 72 IR 186 
at 191). 

• An allegation that there has been a loss of trust and confidence must be soundly and rationally based 
and it is important to carefully scrutinise a claim that reinstatement is inappropriate because of a loss 
of confidence in the employee.  The onus of establishing a loss of trust and confidence rests on the 
party making the assertion (Perkins v Grace Worldwide (Aust) Pty Ltd (1997) 72 IR 186 at 191). 

• The reluctance of an employer to shift from a view, despite a tribunal’s assessment that the employee 
was not guilty of serious wrongdoing or misconduct, does not provide a sound basis to conclude that 
the relationship of trust and confidence is irreparably damaged or destroyed (Perkins v Grace 
Worldwide (Aust) Pty Ltd (1997) 72 IR 186 at 191). 

• The fact that it may be difficult or embarrassing for an employer to be required to re-employ an 
employee whom the employer believed to have been guilty of serious wrongdoing or misconduct are 
not necessarily indicative of a loss of trust and confidence so as to make restoring the employment 
relationship inappropriate (Perkins v Grace Worldwide (Aust) Pty Ltd (1997) 72 IR 186 at 191). 

Ultimately, the question is whether there can be a sufficient level of trust and confidence restored to make the 
relationship viable and productive.  In making this assessment, it is appropriate to consider the rationality of any 
attitude taken by a party. 

102 Evaluating trust and confidence can involve either or both the employer’s trust and confidence in the prospective employee or 
vice versa.  Regardless of which emphasis is considered, the focus should be on the circumstances of the workplace into which 
it is proposed to reinstate or to re-employ the former employee.  This is simply part of assessing the underlying facts. 

103 These grounds of appeal principally relate to several documents in evidence, they being exhibits 12, 13, 14 and 15 and Mr 
Kilner’s oral evidence in relation to them. The first document is a “List of Events” that Mr Kilner maintained contributed to his 
psychiatric problems (see exhibit 12: AB 359-361).  Mr Kilner referred to systematic bullying he had raised with the former 
Director-General of the Department of Education.  The list, dated 10 April 2018, contains 23 items referring to various 
incidents that have occurred over the period from 2001 to March 2017, at BSHS and Mr Kilner’s interactions with the 
Standards and Integrity Division and the District Directorate of the Department.  In the main, the list of items makes various 
factual assertions and allegations arising from these incidents.  These also include correspondence with members of Parliament 
and the then appellant, in relation to what Mr Kilner regarded as legitimate grievances.  At the end of a several paragraphs in 
exhibit 12, Mr Kilner wrote “NO ACTION”.  In several others, he wrote “ACTION”. 

104 Mr Kilner was taken to several items in his cross-examination.  He accepted that if he was re-employed at another school, he 
may need to contact the District Director to resolve issues, despite having made criticisms.  Correspondence to the then 
appellant in relation to the culture of the Department and to the District Director, regarding the culture at BSHS, was referred 
to.  When cross-examined in relation to the “NO ACTION” comments, Mr Kilner said that he did not mean this to be critical 
of the appellant, but to record the fact that matters had not changed: AB 620.  However, as mentioned, the learned 
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Commissioner, in his reasons at [30], did not accept this, despite concluding overall that the documents and communications 
did not establish such a loss of trust and confidence to make a return to work a difficulty. 

105 Exhibit 13 (AB 362) was an email from Mr Kilner to the appellant dated 4 April 2019. It referred to earlier correspondence of 
31 January 2019, which congratulated the appellant on her then appointment as the Director-General of the Department.  It 
referred to the prospect of a change of management style along with a new Minister.  The email then referred to the Full Bench 
appeal and Mr Kilner’s information that the Department may have been appealing the decision.  Mr Kilner referred to “a waste 
of taxpayer funds” if such were to occur and he referred to other cases that have come before the Commission, involving 
teachers.  A reference was made to an “adversarial culture exhibited by Human Resources”.  When he was cross-examined on 
this, Mr Kilner said that he was not intending to criticise the Department, but to point out there were funds being wasted on 
“some of these things”: AB 623.  In re-examination, Mr Kilner said that he had no day to day dealings with the Human 
Resources section of the Department as a teacher: AB 634. 

106 Exhibit 14 (AB 363) was an email to the appellant from Mr Kilner dated 13 July 2019.  It commenced by commending the 
appellant on her recent address given to the State Council of the respondent. Some comment was then made on Mr Kilner’s 
proceedings in the Commission and that “bureaucrats (of the Department) will process my case through the WAIRC and the 
Department will receive more negative press”.  Mr Kilner also mentioned his daughter witnessing “rude officers” of the 
Department in court (seemingly in the first hearing) and a reference to his daughter, as a reason for her to leave the practice of 
the law, being “the misogynistic misuse of power to subvert the truth and trample over people without real legal support”.  
Also, mention was made by Mr Kilner to him not arguing with this comment by his daughter and saying further, that he has 
been a “whistle-blower” who has witnessed and documented much of this behaviour displayed by the Department over the 
years.  A further comment was made by Mr Kilner that he hoped that the appellant could use her “good moral compass” to 
“navigate the ‘dark’ places in Royal St” and he hoped that the appellant would use her ethical and accountable decision making 
to restore trust in the teaching profession. Mr Kilner further said there would be instant recognition of the appellant’s actions, 
in circumstances “where currently there is no demonstration of empathy or care”. 

107 In his oral testimony, Mr Kilner was asked about the content of exhibit 14.  In cross-examination, Mr Kilner said that he was 
not being critical of the appellant but that the “bureaucrats” in the Department do not create trust.  Also, he referred to a 
meeting at the respondent where the Education Minister attended and was said to have referred to the need for the culture of 
the appellant to change: AB 626-627.   Mr Kilner also said that recent changes introduced by the Minister and the appellant 
have “made a tremendous difference in the last year and a half, two years”: AB 628.   As to the comment about “misogynistic 
misuse of power”, Mr Kilner testified this was something his daughter had said.  Mr Kilner said that he did not adopt his 
daughter’s description but added, he had witnessed some of this conduct: AB 630. 

108 Mr Kilner was questioned about his reference to a “10 point plan” to deal with violence in schools which has now required the 
appellant to take responsibility and Mr Kilner acknowledged the Minister and the appellant as being responsible for these 
changes: AB 635 to 636. 

109 The final specific document referred to by the appellant in these appeal grounds, was exhibit 15 (AB 365).  This was an email 
dated 11 November 2019 to Minister Templeman about another case before the Commission involving a teacher.  It referred to 
Mr Kilner’s unfair dismissal case before the Commission and to school violence and an unsupportive workplace.  Mr Kilner 
referred to the Minister for Education ‘“trying to address cultural problems in DET’“ but it seems like a “Yes Minister” 
scenario where the bureaucrats run the show! DET seems hell bent on opposing judicial decisions and making a mockery of 
the Industrial Commission that is supposed to deliver justice to workers”.  Mr Kilner was also cross-examined on this email.  
He testified that although the Minister for Education was trying to make changes, there was a cultural problem in the 
Department because it was not following the “Code of Conduct”: AB 632 - 633. 

110 The learned Commissioner considered the documents in exhibits 12, 13, 14 and 15 at [23] to [31] of his reasons without, 
however, specifically identifying each.  This was in the context of the appellant’s argument that the return to work of 
Mr Kilner would be impracticable because of Mr Kilner’s “deep-seated lack of trust”, referred to at [22] of the reasons.  The 
learned Commissioner said at [22] that having read the documents closely, “in number, context and content and tone they do 
not come anywhere near demonstrating what the respondent contends they demonstrate”. The Commission then observed at 
[26] there were few documents and that “the context of the documents and the communications relate to concerns that whether 
ultimately found to be correct, were not unreasonable for the applicant’s member to hold”.  The learned Commissioner also 
noted at [27] that the documents were addressed to the relevant people, were not made on social media or in newspapers or 
broadly distributed to “maximise pressure on the powers that be”.  Also, the learned Commissioner said at [28] that the content 
of the documents related to “real events and concerns in relation to those events”.  He also found at [29] that the tone of the 
documents was “fine” and there was no use of offensive or abusive language.  As noted the learned Commissioner was 
somewhat critical of Mr Kilner’s attempts to downplay the content of some documents and communications, but read as a 
reasonable person would read them, concluded at [30], that they did not “reveal such a loss of trust of the applicant’s member 
in his employer as to make his return to work problematic”. 

111 As to ground 8, the appellant submitted that it was necessary for the Commission to undertake several steps as a part of fact 
finding and its consideration including making findings of fact as to what were Mr Kilner’s beliefs and concerns in relation to 
these documents and his evidence; to what extent such views and concerns established any loss of trust or confidence; and 
whether any loss of trust or confidence sustained was such that the employment relationship could not be reasonably feasibly 
re-established. It was submitted that these steps were necessary for the Commission to make findings as to a lack of trust and 
confidence and failing to do so, amounted to a constructive failure to exercise jurisdiction. 

112 The proper approach to whether there should be the reinstatement or re-employment of an unfairly dismissed employee has 
been referred to earlier in these reasons.  This does not involve a formulaic approach to the assessment of the merit of restoring 
an employment relationship.  This assessment is based on the specific facts, as to whether an employment relationship should 
be restored.  The focus of the assessment should be on the restoration of an employment relationship in the particular 
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workplace concerned: Nguyen Le v Vietnamese Country Community Ethnic School South Australian Chapter [2014] 
FWCFB 7198; Colson v Barwon Health [2013] FWC 8734 as cited by the Full Bench in PTA at [104].  In the present context, 
this means primarily a classroom in a local school environment.  Mr Kilner did express some strident views, directed to the 
culture of the Department; past problems at BSHS (and there were problems); interactions with the Standards and Integrity 
section and some District officers.  The task for the Commission, was to assess the documents and communications referred to 
by the appellant, in the context of all the evidence.  A judgment was required as to whether, given most documents and 
communications were historical, they meant an employment relationship could not reasonably feasibly be established for the 
future. 

113 The learned Commissioner said that he had read the documents closely. He considered that the content of the documents 
related to specific events and sometimes, identified individuals.  He was satisfied that the views and opinions expressed by Mr 
Kilner were not canvassed publicly or otherwise at large, such as to cause embarrassment or to undermine the appellant.  The 
content of the documents spoke for themselves.  It was unnecessary to repeat the matters raised as a matter of fact.  The content 
of them was not controversial.  There was no dispute by Mr Kilner he authored the communications, although he did attempt to 
qualify some of his responses, which as I have mentioned, the learned Commissioner did not accept. 

114 I am not therefore persuaded that the Commission failed to constructively exercise its jurisdiction. 
115 In relation to ground 9, the appellant submitted in summary, that the absence of trust and confidence may be between employer 

and employee and, also between employee and employer.  Reference was made to a decision of Rothman J in Russell v The 
Trustees of the Roman Catholic Church for the Archdiocese of Sydney (2007) 69 NSWLR 198.  The submission was made 
that as a matter of logic, whether a person’s views were reasonable or rationally based, was irrelevant to whether there is a 
sufficient level of trust and confidence to re-establish an employment relationship. Thus, the submission was that if the learned 
Commissioner referred to the reasonableness of Mr Kilner’s views, this was an error and involved an irrelevant consideration. 

116 There is no doubt that a relevant lack of trust and confidence may be between either the employer in a prospective employee, 
and a prospective employee in the employer, or both.  Whomever has a demonstrated lack of trust and confidence, whether it 
be the prospective employee or the employer, if sufficiently serious, and made out based on a credible foundation, that can 
undermine the relationship between the parties to a prospective re-established contract of employment.  Based on the evidence, 
the bespoke evaluation by the Commission of a claim of losing trust and confidence by either party to a prospective 
employment relationship, involves an objective assessment by the Commission, having regard to s 26(1)(a) and (c) of the Act, 
and the formation of the requisite opinion, that reinstatement or re-employment is, or is not, reasonably feasible or reasonably 
capable of being accomplished. 

117 I have set out at [101] above, extracts of the Full Bench majority decision in PTA at [104] and [105].   At [105], at the bottom 
of the par, the Full Bench said that in assessing whether a viable and productive employment relationship can be restored, it is 
relevant to consider the rationality of any attitude taken by a party.  Furthermore, at [106], the majority said that in terms of the 
attitude that may be expressed by an applicant about an employer or other employees, or the employer about an applicant, an 
issue to consider is whether those attitudes as expressed “have a reliable foundation …”.  (My emphasis). 

118 Accordingly, I consider that the reasonableness of the view held by an employee or an employer may be a relevant 
consideration in assessing whether such views are rational or reliable, as part of the Commission’s overall assessment. This 
ground of appeal is not made out. 

119 In the alternative to ground 9, as to ground 10, the appellant contended that if “reasonableness” was a relevant consideration in 
the Commission’s assessment of Mr Kilner’s views and opinions, there was no evidence before the Commission to support the 
conclusion that his views were “not unreasonable”. Specific reference was made to exhibit 14 and the observation as to 
“misogynistic abuse of power…” to the “dark places in Royal Street” comment, also, in exhibits 14 and 15, the comment that 
“bureaucrats run the show”.  The submission was made that absent evidence, an error of law was committed. 

120 As a starting point in considering this ground, as noted above, in relation to ground 8, the content of exhibits 12, 13, 14 and 15 
largely speak for themselves.  Despite the onus being on the appellant to establish that reinstatement or re-employment is 
impracticable, other than the cross-examination of Mr Kilner, no other evidence was led by the appellant to resist it. The 
question arising is whether based on the content of these documents themselves, in the context of all of the evidence, especially 
Mr Kilner’s, whether the conclusion of the Commission that the concerns of Mr Kilner were not unreasonable to hold, was 
open. 

121 This ground of appeal appears to focus the appellant’s challenge on this issue to the two emails to the appellant in exhibits 14 
and 15.  As such, I generally confine consideration of the appellant’s submissions to these two documents, although it appears 
from the learned Commissioner’s reasons, that he considered the documents and communications more widely.  I will, 
however, comment on several other of Mr Kilner’s communications, as set out in the respondent’s submissions. 

122 As already noted, exhibit 14 was an email to the appellant of 13 July 2019 in which he commended the appellant for her 
address to the respondent in relation to ethical and accountable decision making and the creation of trust.  As also noted above, 
Mr Kilner referred to his case before the Commission in the first hearing and the comments made by his daughter, reportedly 
referring to “misogyny” in the Department.  Whilst such comments are technically hearsay, and as reported, were irrelevant to 
the proceedings before the Commission at first instance, it is apparent from the email that Mr Kilner did not adopt this 
statement as his own, but referred to it in the context of the ERG review of BSHS in May 2011.  A copy of the report of the 
ERG was an annexure to Mr Kilner’s witness statement in the first hearing: AB 221-228.  And Mr Kilner gave evidence about 
it at AB 611-616. Comments were made in the ERG report as to staff relationships and a lack of recognition and a perception 
amongst staff members at BSHS, that their views were not valued or considered: AB 223.  Also in the cross-examination of Mr 
Kilner, in an exchange between Mr Kilner and the learned Commissioner, Mr Kilner referred to his role as a “whistle-blower” 
and his observations about misogyny, where he said he had seen many examples of it at Busselton and that it was a problem at 
the Department: AB 630. 
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123 As to the assertion by Mr Kilner in exhibit 14 that negotiations in relation to his case had reached a stalemate and that 
“bureaucrats” would process his case through the Commission and that negative press would follow, this statement is largely 
innocuous.  It reflected Mr Kilner’s views that the proceedings were likely to be contested further (as they have been).  And a 
copy of an article in the local newspaper in Busselton about Mr Kilner’s unfair dismissal case, was also supportive of the view 
he expressed: AB 518 – 519. 

124 As to the “dark places” in Royal Street comment, it is difficult to see how much meaning could be attached to such a broad 
statement.  No reference is made to specific individuals or those that Mr Kilner may work with or have direct dealings with as 
a teacher, in a specific teaching workplace.  The context appears to be Mr Kilner’s hope for the appellant to restore what he 
described as building trust back into the teaching profession, and some systemic change in the Department’s approach. 

125 The reference to the cultural problem in the Department and “that the bureaucrats run the show” appeared in exhibit 15, the 
email to Minister Templeman. This email referred to another case involving a teacher, Mr Buttery.  Again, the comment of Mr 
Kilner is non-specific, is generalised and referred to efforts by the Education Minister at reform.   As with the “dark places” 
comment, it appears to carry little real meaning, other than to be encouraging of reform, but it being resisted. 

126 While the appellant did not specifically single out other comments or expressions of view by Mr Kilner in this ground of 
appeal, as I have mentioned, the respondent in its written submissions did refer to several others in exhibits 13, 14 and 15. 
Before turning to them, the learned Commissioner dealt with the documents and communications globally at a higher level of 
abstraction. No specific comments or documents were singled out. 

127 I do not propose to recite all the other statements and expressions of view made by Mr Kilner, as set out at [96] - [99] of the 
respondent’s written submissions, additional to those separately considered above. I generally accept the respondent’s 
characterisation of them as “banal” and reasonable, in the context in which the statements were made.  Most, for example, 
those commenting on the Human Resources Department’s pursuit of Mr Kilner’s case on appeal, were simply statements of 
fact.  They do not approach such a “deep-seated lack of trust for the Department” that re-employment of Mr Kilner by the 
appellant would not be reasonably feasible or reasonably capable of being accomplished. 

128 Ground 11 complains that the learned Commissioner’s conclusion that the “tone” of the documents and communications 
considered above, were “fine” was a manifestly unreasonable conclusion.  The reference to this issue is at [29] of the reasons.   
Importantly, the learned Commissioner said in the same paragraph that “there is no abuse or offensive language”. The first 
sentence of the Commission’s reasons must be read in the context of the whole paragraph and not in isolation.  The appellant 
submitted that the communications that the learned Commissioner relied upon for these purposes included the “misogynistic 
abuse of power to trample over people” and the “dark places in head office” reference (exhibit 14: AB 363); an implicit 
assertion by Mr Kilner that the appellant did not engender trust (said to arise from exhibit 14); and that the appellant’s staff 
“run the show” (exhibit 15: AB 366). 

129 It was submitted by the appellant that the effect of these communications challenged the competence and integrity of the 
appellant to undertake managing the Department, especially when Mr Kilner copied other persons into such correspondence, 
including the Minister for Education. This ground of appeal relies on substantially the same documents and communications as 
is the subject of the earlier grounds of appeal.  The upshot of the submission being that the integrity of the appellant was 
questioned by Mr Kilner.  As to the “misogynistic abuse of power” contention, as noted at [106] above in connection with 
ground 10, this statement was made not by Mr Kilner but by his daughter.  The reference in exhibit 14 in the header to “What 
Does Trust Look Like” is plainly a reference to the subject of the appellant’s speech to the Council of the respondent, which is 
referred to in the first paragraph of Mr Kilner’s email.  I think it is a fair observation, as the respondent contended in its written 
submissions, that the appellant has focused on those parts of exhibits 14 and 15 in this respect, without regard to the whole of 
the other communications and documents in evidence. It is the whole context of the documents and communications overall, 
that the learned Commissioner had regard to. 

130 It is fair to say too, as I have already noted, that some comments made by Mr Kilner, were ill advised comments to make to the 
appellant in her capacity as the Director-General of the Department.  However, I do not consider that taken in context, the 
documents or communications made by Mr Kilner were motivated by ill-intent.  Several of them are complimentary of the 
appellant and attempts made to reform the work environment for teachers generally.  I consider that many of the documents 
and communications, not just those referred to by the appellant in these grounds of appeal, reflect a genuinely held view by 
Mr Kilner of the need for a positive change and a commitment to BSHS, over many years, both as a person representing 
teachers in the workplace and as an advocate for broader reform and improvement.  Mr Kilner had been thanked for raising 
issues in the past in connection with the ERG, with the then appellant in September 2012 doing so (see exhibit 9: AB 354 - 
355).  In response to further correspondence with the Director-General in January 2013, in reply, the then appellant 
commended Mr Kilner for his level of passion for BSHS:  exhibit 11: AB 358. 

131 I therefore consider that the learned Commissioner, taken in the context of an overall consideration of the various documents 
and correspondence, both by and from Mr Kilner and to him, it was open to reach the view that the tone of them was not 
inappropriate.  There was no evidence of a response by the appellant to Mr Kilner’s correspondence in exhibit 14 for example, 
where she could have objected to the manner of Mr Kilner’s communications with her, even though Mr Kilner was not an 
employee of the appellant, as the proceedings were still before the Commission and not yet concluded. What was required by 
the Commission was a balanced assessment of all the material, not just some of it.  Having reviewed all the material in 
evidence, I consider it was open for the learned Commissioner to conclude as he did, as to their general tone and character. 

132 As to ground 12, again in reliance on exhibits 12, 13, 14 and 15, the appellant submitted that overall, the Commission’s finding 
that the documents and communications did not support a conclusion of a loss of trust and confidence, was manifestly 
unreasonable.  The appellant repeated its view as to the effect of the exhibits and referred to Mr Kilner’s oral evidence in 
relation to them.  It was submitted that the oral evidence given by Mr Kilner supports the view he does not have trust and 
confidence in the appellant and her capacity to manage the Department appropriately or ethically, to provide a safe work 
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environment for teachers or to manage taxpayer funds effectively.  The submission was further made that Mr Kilner’s views 
extend to all levels of the organisation including past principals of BSHS, district officers, previous Director-Generals and 
other divisions within the Department including Standards and Integrity, Human Resources, amongst a few more. 

133 The net effect of this, according to the appellant, was that the only conclusion reasonably open from these expressions of 
views, was that the re-establishment of an employment relationship between Mr Kilner and the appellant would not be 
reasonably feasible. 

134 As to this ground generally, the contentions advanced were somewhat of a culmination of the complaints raised in grounds 9, 
10 and 11. Given the conclusions reached in relation to those grounds, I consider that it was not open for the Commission to 
conclude on the evidence, including exhibits 12, 13, 14 and 15, read as a whole, that a loss of trust asserted by the appellant 
was established. None of the material relied on by the appellant went to the establishment of a case of a loss of trust and 
confidence in the workplace of a school teacher in a classroom setting, or in the interaction with other teachers or principals, 
with whom Mr Kilner may have direct and regular involvement, in the future. The reference specifically to BSHS, and the 
comments made by Mr Kilner about the difficulty at that school, had to a considerable extent, a foundation, as revealed by the 
subsequent ERG report. 

135 The matters raised and complained of by the appellant in relation to these documents and communications, stand in stark 
contrast to the facts before the Commission in the case before the Full Bench in PTA for example. There, as summarised by the 
Full Bench at [114] - [124], the former employee made and maintained throughout the proceedings at first instance and also on 
appeal, very serious allegations against co-workers that she would have to work directly with, including that they had 
conspired against her in relation to a particular workplace incident; that some had committed perjury when giving evidence 
before the Commission; and that credible doubts remained about the employee’s reliability to recount and record events, as an 
important part of the job into which she was seeking to be reinstated.  These workplace-specific matters were found by the Full 
Bench to be directly relevant to whether the employer legitimately maintained a loss of trust and confidence, to resist 
reinstatement. 

136 To the contrary in this case, no such workplace-specific circumstances arise.  Mr Kilner had in several respects, legitimate 
concerns as to the difficulties experienced at BSHS.  These concerns were to an extent, borne out by the ERG report in 
evidence (see AB 221 - 228). Some of its findings and recommendations were consistent with the views expressed by 
Mr Kilner before and during the review (see exhibits 7, 8, 9, 10 and 11: AB 349 - 358).  The fact that the Minister for 
Education and the appellant, then took initiatives to remedy some problems identified, is consistent with the legitimacy of 
several issues raised by Mr Kilner in his past correspondence. In some of this correspondence, he has acknowledged and 
supported these initiatives. In all the circumstances, it was open for the Commission to conclude that Mr Kilner was 
well-intended, to improve not just BSHS, but also the work environment for teachers generally. 

137 Whilst the appellant referred to some of Mr Kilner’s oral evidence at [131(e)] of her written submissions, this evidence was 
plainly supplementary to an explanation of his views, as expressed in exhibits 12, 13, 14 and 15, as these documents were 
introduced into evidence by the appellant at first instance, in her cross-examination of Mr Kilner.   None of the views in that 
evidence, again in the context of the evidence before the Commission, including that complimentary of the efforts of the 
appellant at reform, in particular to address what were perceived to be the “cultural problems” within the Department, went to 
the specific environment of a teacher in a classroom and within a school.  More particularly, Mr Kilner also confirmed that of 
those areas identified by the appellant in her grounds of appeal, those being Human Resources, Standards and Integrity and the 
senior management of the Department, none would have any direct contact or involvement with him as a teacher in a 
classroom regularly.  The only exception seemed to be where Mr Kilner said, “if you have done something wrong” (in the case 
of Standards and Integrity) or in the conduct of an Expert Review Group (senior management): AB 633 - 635.  Mr Kilner was 
also conciliatory and positive in relation to the “10-point plan” which in part at least, appears to have arisen from past 
difficulties at BSHS: AB 636. 

138 By ground 13, the appellant complained that the learned Commissioner failed to have regard to Mr Kilner’s oral evidence 
referred to above, in concluding that the appellant had not established a sufficient lack of trust and confidence by Mr Kilner in 
the appellant, to resist re-employment.  The submission was made that in effect the Commission only relied on the 
documentary evidence as to these matters.  It is apparent however, as noted above, that the basis for much of the 
cross-examination and re-examination of Mr Kilner on these issues, was the documents tendered in evidence as exhibits 12, 13, 
14 and 15. It was the appellant who introduced them into evidence.  The views expressed in relation to these matters are 
primarily to be obtained from the documents.  The appellant’s submissions in closing at first instance (AB 676 - 689), referred 
largely to these exhibits. It seems tolerably clear from a review of the appellant’s closing submissions, that the primary focus 
of the appellant’s case was the documents themselves, which, as I have noted, were largely self-explanatory.  The appellant 
made three references to Mr Kilner’s oral testimony, but seemingly only to emphasise what the appellant maintained the 
documents themselves said. 

139 The learned Commissioner referred to Mr Kilner’s testimony as to these documents and communications at [30] of his reasons.  
This paragraph is plainly to be read in the context of his prior comments at [23] - [29].   As noted above, the Commission did 
not accept Mr Kilner’s attempts to explain away some of his comments made in exhibit 12, but was not, overall, persuaded by 
the appellant’s case to resist re-employment.  The learned Commissioner also referred to “other examples” but did not mention 
them specifically. It is clear however that regardless, the primary focus of the appellant’s challenge was the content of the 
documents and communications in exhibits 12, 13, 14 and 15.  The documents themselves were the best evidence of their 
content, not what Mr Kilner may have said about them, in some cases many years after the event. 

140 It was thus hardly surprising, and it was appropriate, that the learned Commissioner placed his principal focus on the 
documents themselves, and not be distracted by what Mr Kilner may have said about them in retrospect. 

141 I am not persuaded that any of these grounds of appeal are made out. 
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Notice of contention 
142 A Notice of Contention was filed by the respondent. Several issues raised in some grounds and submissions made by the 

respondent on the Notice have been touched on above in dealing with the grounds of appeal. 
143 The respondent submitted that further reasons support the Commission’s decision to dismiss the s 27(1) application made by 

the appellant, set out in grounds 1(a) and (b) of its Notice.  These grounds are: 
Section 27(1)(a)(ii) application for dismissal of matter 
1. The Appellant’s application for dismissal of the matter pursuant to section 27(1)(a)(ii) ought to have been 

dismissed because: 
a. In order to find that the further proceedings were not desirable in the public interest, the Appellant needed 

to persuade the Commission that: 
i. The Respondent’s conduct in not disclosing Dr Buckeridge’s Certificate dated 1 March 2018 (“the 

Certificate”) prior to the hearing of 25 July 2018 was improper; or 
ii. The respondent’s conduct in making closing submissions to the effect that Mr Kilner did not suffer 

from a medical condition and was fit for work at the date of dismissal was improper; or 
iii. The combination of (i) and (ii) was improper conduct; and 
iv. Because of that improper  conduct, the public interest weighed against further proceedings. 

b. The non-disclosure of the Certificate was not improper conduct because: 
i. In the absence of specific orders by the Commission, there was no automatic right to discovery of 

documents, nor an obligation to give discovery of document, (sic) prior to the hearing; 
ii. There was no evidence before the Commission that the Appellant had made any request to the 

Respondent for discovery of medical records or medical certificates. 
iii. There was no evidence of any deliberate decision on the part on the Respondent to withhold the 

Certificate. 
144 I have earlier in these reasons dealt with the general principles to apply concerning s 27(1) of the Act and those applicable to 

discovery, production and inspection in this jurisdiction.  I accept that demonstrating serious misbehaviour or improper 
conduct by a party to proceedings may be a basis for the Commission to exercise its powers to dismiss a matter under s 27(1) 
of the Act.  I accept too the respondent’s submission that, as discussed by Alanson J in Australian Federal Police v Kalimuthu 
[2015] WASC 376 at [44], non-disclosure should be regarded as an irregularity, unless it is deliberate or fraudulent.  Here, 
there was no evidence to establish that failing to disclose the second medical certificate of Dr Buckeridge was other than 
inadvertent conduct by the respondent. 

145 There was no obligation to disclose the Dr Ng medical report, as it was subject to legal professional privilege.  As the 
respondent noted in its submissions, until the last medical certificate from Dr Buckeridge, which issued after the notice of 
termination of employment had been given by the appellant to Mr Kilner, Mr Kilner had provided all his medical certificates to 
the appellant as his employer, as a part of his taking extended sick leave.  I accept that it would be a reasonable assumption for 
the respondent to make, if it turned its mind to this issue, that Mr Kilner also did so on the last occasion of receiving a medical 
certificate from Dr Buckeridge.  It was not established to the contrary. 

146 The respondent accepted, properly in my view, that it ought to have disclosed the existence of Dr Buckeridge’s second medical 
certificate to the appellant at the time of the first hearing. However, absent anything before the learned Commissioner to 
establish deliberate conduct by the respondent, which would be a serious matter, to dismiss the application in toto, when a 
finding of an unfair dismissal had been made and a compensation order had issued, would be a harsh and unjustified response. 
As to the appellant’s submission there had been a finding of implicit misconduct by the Commission, in reducing the 
remuneration lost to be paid to Mr Kilner, I do not think that the matter can be put so highly.  The learned Commissioner was 
not satisfied that the respondent’s failure to disclose the second medical certificate of Dr Buckeridge was sufficiently serious to 
dismiss the proceedings.  He was however, of the view that the respondent’s failure, falling short of an abuse of process, 
should have consequences, hence the discount in his order for remuneration lost.   It was a question of degree. 

147 Also, having regard to the evidence before the Commission at first instance in the initial hearing, including the reports from 
Dr Lai, the first Dr Buckeridge medical certificate, and even having regard to the content of Dr Ng’s medical report, had it 
been put before the Commission, the learned Commissioner was correct to observe that any lost opportunity to the appellant, 
taken in the context of all of the material, caused by the absence of the second medical certificate from Dr Buckeridge, was 
minimal. 

148 As to grounds 1(c) and (d) of the Notice, these are as follows: 
c. The Respondent’s submissions to the Commission to the effect that Mr Kilner was not suffering from a 

medical condition and was not unfit for work as at the date of his dismissal was not improper conduct 
because: 
i. Whether or not the Certificate was discovered, it was at best an opinion which was expressed in 

uncertain terms and without setting out the facts or assumptions on which it was based.  
Accordingly, the Respondent was not bound to limit its submissions by reference to what was 
contained in the Certificate. 

ii. The submissions were made in closing and after the close of the Appellant’s case; 
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iii. The submissions were appropriately qualified in the course of closing submissions, as reflecting the 
evidence that was before the Appellant at the time of the dismissal. 

d. The public interest weighed against the dismissal of the proceedings because: 
i. In exercising its discretion under section 27(1)(a)(ii) the Commission was bound to consider the 

interests of Mr Kilner as a person immediately concerned in the industrial matter. 
ii. Disclosure of the Certificate, and the absence of the submissions complained about, on their own or 

in combination, would not have altered the finding that the termination of Mr Kilner’s employment 
was harsh, unjust or unreasonable; 

iii. Mr Kilner had no other remedy for the harsh, unjust or unreasonable termination of his employment, 
other than a remedy determined by way of the proceedings; 

iv. The Appellant was not prejudiced by the non-disclosure, or the making of submissions (in isolation 
or combination) in a manner that could not be remedied because it had the opportunity to present its 
case in relation to remedy at the remitted hearing. 

(Footnotes omitted) 
149 It was submitted by the respondent that in the circumstances, the submissions made on Mr Kilner’s behalf at the first instance 

hearing that Mr Kilner was not suffering a medical condition and was not unfit for work, at the time of his dismissal, was not 
improper conduct. This was because, as I understood the submission, the second medical certificate was brief and uncertain; 
the issue was always Mr Kilner’s fitness for work at a school other than BSHS; that the respondent’s then submissions 
reflected the evidence before the appellant at the time of Mr Kilner’s dismissal; and having regard to the medical evidence 
before the Commission, and the Dr Ng report (not in evidence but known to the respondent), the respondent’s counsel’s 
submissions to the Commission should be seen as an invitation to find Mr Kilner was fit, despite some evidence to the 
contrary.  The respondent contended that the appellant, in the initial hearing, was alive to the contradictory nature of some of 
the evidence before the Commission and made submissions on the point: AB 83. It was contended that the Commission was 
not led into error by the course taken and the appellant, by the submissions just referred to, was aware of the issue too. 

150 In terms of the position adopted before the first Full Bench, the respondent submitted that it was put before the Full Bench in 
the double negative, that the learned Commissioner had not found Mr Kilner was not suffering a medical condition. Further, 
that on this basis, the respondent maintained its position before the Full Bench that in the context of all the evidence, Mr Kilner 
was not unfit to work at a school other than BSHS.  The result of this was said to be there was no impropriety in the above 
submission, and the second Dr Buckeridge certificate, even if it were in evidence, would not have precluded the maintenance 
of this position.  In these circumstances, the respondent said it would be contrary to the interests of Mr Kilner for the s 27(1) 
application to have succeeded.  And even having regard to the second medical certificate, when taken with all the other 
medical evidence, Mr Kilner had or would shortly have recovered from his medical condition and could work at another 
school.  For the appellant, it was submitted that Mr Kilner was complicit in the non-disclosure and even if not, the submission 
was made that the wrongs of the agent should be brought to bear on the principal. 

151 In dealing with this aspect of the Notice, I observe that the learned Commissioner reached no conclusion on whether there was 
an inconsistency between the submissions made by counsel for the respondent and the content of the second medical 
certificate, and also the Dr Ng report.  This is dealt with at [65] - [67] of his reasons.  At [66] the learned Commissioner said: 

There is also an issue about the making of certain submissions by the applicant’s counsel where the applicant held two 
documents, the medical certificate referred to in the previous paragraph and the report of Dr Ng. 

152 The learned Commissioner then said at [67]: 
I have no idea how, if it is the case that there is an inconsistency, how the inconsistent submissions came to be made.  The 
respondent tells me she does not blame counsel.  That is unhelpful to me in determining whether anyone was at fault and, 
if so, who and why. 

153 A further complication is a lack of reference in the learned Commissioner’s reasons, to the timing of any return to work.  I 
have referred to this above at [35], in dealing with the grounds concerning the s 27(1) application.  On the evidence before the 
Commission at first instance, even assuming the second medical certificate had been tendered, along with the Dr Ng report, it 
would have been open for the learned Commissioner to have concluded that Mr Kilner would soon be fit for work at a school 
other than BSHS.  That was the substance of Dr Ng’s report and the second medical certificate from Dr Buckeridge, albeit, in 
very brief terms, he said that Mr Kilner should be able to return to work by Term 4.  The reference by Dr Buckeridge to the 
“charges” and “processing” of them was somewhat ambiguous and uncertain.  I also note that Professor Janca commented, as 
mentioned at [37] above, that he was unclear as to the meaning of Dr Buckeridge’s second medical certificate. 

154 None of the medical evidence then before the Commission, or known to the respondent, suggested that Mr Kilner would never 
be fit for work at any school. 

155 I do not consider, on these further bases, that the conduct of the respondent could be regarded as improper, so Mr Kilner should 
have been denied any remedy by granting the s 27(1) application.  In the circumstances too, I am not persuaded that the 
appellant would have been prejudiced in the manner suggested, or that Mr Kilner was complicit in any impropriety. 

156 Ground 2 of the Notice is: 
Impracticability of Reinstatement:  Mr Kilner’s Fitness for Work 
2. The Commission’s conclusion that Mr Kilner was fit to work in a school other than Busselton Senior High 

School should be upheld because: 
a.   in relation to the relationship between medical incapacity and practicability of reinstatement, the 

pertinent enquiry was as to Mr Kilner’s fitness to perform the inherent requirements of the relevant role 
prospectively from the date of the hearing. 
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b.   The onus was on the Appellant to establish credible reasons why reinstatement of Mr Kilner was 
impracticable. 

c.   The Appellant did not adduce and did not rely upon any expert evidence expressing opinions different to 
those expressed by Professor Janca. 

d.    Professor Janca’s opinion was given after he had examined Mr Kilner on 1 August 2019.  He had regard 
to the medical report of Dr Lai, the report of Dr Ng, and the certificates of Dr Buckeridge and 
Dr Mowatt, (sic) Section 64(1) of the School Education Act 1999 setting out teachers’ functions and 
Part 3 of the Teachers (Public Sector Primary and Secondary Education) Award 1993 which set out 
teachers’ duties. 

e. Professor Janca’s opinion was: 
i. Mr Kilner suffered from an illness in the past that would have impacted on his ability to work as a 

Senior Teacher.  His illness appeared to be psychological and reactive in nature and met DSM-5 
diagnostic criteria for an adjustment disorder with anxiety. 

ii. At the time of his interview with Mr Kilner, Mr Kilner did not suffer from any psychiatric condition.  
Over the past year his symptoms of anxiety significantly improved and currently have no impact on 
his overall functioning. 

iii. Mr Kilner’s medical condition does not warrant further investigation or treatment. 
iv. Mr Kilner is not currently incapacitated either totally or partially for work as a Senior Teacher.  He 

is able to work as a Senior Teacher. 
v. His impression was that Mr Kilner likely achieved fitness to work at an alternative school in mid-

2018. 
vi. While there is no guarantee that Mr Kilner would not suffer a relapse at a school other than 

Busselton Senior High School, the risk was low. 
f. No specific facts were put to Prof Janca that established the risk of relapse at a school other than 

Busselton Senior High School was other than a low risk. 
g. The Appellant adduced no evidence that Mr Kilner was unable prospectively to perform the inherent 

requirements of the role of Senior Teacher. 
(Footnotes omitted) 

157 These matters do not essentially raise new issues not already canvassed in the grounds of appeal and the above reasons.  In any 
event, I accept that from the appellant’s perspective, as at the time of the proceedings, Mr Kilner was not an employee and the 
appellant would therefore have not been able to insist upon him submitting to a medical examination.  There was no necessity 
on the appellant to call her own expert evidence and it was open to her to rely upon the expert evidence adduced by the 
respondent. This would not have precluded however, Professor Janca’s medical reports, along with the materials provided to 
him, being reviewed by an expert of the appellant’s choosing, as to whether, on what was before Professor Janca, any 
difference of view may be open. It is not uncommon in legal proceedings for the views of an expert witness for one party, to be 
the subject of review and comment by an expert retained by another party.  Absent this course taken by the appellant, the fact 
is the only expert evidence was that of Professor Janca.  He unambiguously concluded that Mr Kilner was fit for work as at the 
time of the remittal. This must be taken to be a prospective assessment and it was in favour of the respondent’s position. 

158 As to ground 3 of the Notice, it provides: 
Impracticability of Reinstatement- Trust and confidence 
3. The Commission’s conclusion that a return to work was not impracticable for trust and confidence reasons 

should be upheld because: 
a. The evidence upon which the Appellant relied to establish Mr Kilner lacked trust and confidence in the 

Director General was: 
i. Correspondence sent by Mr Kilner after his employment had ended and therefore not indicative of 

his relationship with the Director General as an employee; 
ii. Concerned the litigation in which Mr Kilner was involved, and so was not a matter that could be 

taken into account in relation to trust and confidence. 
b. The relevant enquiry was the effect of the loss of trust and confidence on the operation of the workplace.  

The Appellant led no evidence relevant to this issue. 
c. The correspondence relied upon by the Appellant to establish a loss of trust and confidence by Mr Kilner 

was consistent with Mr Kilner’s past conduct in advocating for improvement of conditions for teachers 
without any adverse consequences for the ongoing employment relationship. 

d. The Appellant is a large civil service organisation which has the capacity to deal with and manage 
Mr Kilner’s communications. 

159 It was contended that the correspondence relied upon by the appellant to assert a lack of trust and confidence was dated after 
the termination of Mr Kilner’s employment. Thus, it did not go to establishing his relationship with the appellant whilst Mr 
Kilner was an employee.  Second, the respondent contended that the correspondence relied on resulted from these proceedings, 
both at first instance and in appeal, and could not be considered in establishing a lack of trust and confidence.  Third, there was 
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no direct evidence about Mr Kilner’s inability to work in the workplace of a teacher.  Fourth, the correspondence relied on 
dealt with concerns Mr Kilner historically had about working conditions for teachers generally whilst he worked as a teacher, 
some of which were recognized by the then appellant.  Finally, that the Department, being a very large organisation, can 
accommodate the views expressed by Mr Kilner in his communications. 

160 To some extent again, as to this ground, there is an overlap in the respondent’s contentions with its responses to the grounds of 
appeal, which have been considered above.  I agree with the appellant’s submissions in part, that she did not just rely on 
correspondence and communications which took place after the termination of Mr Kilner’s employment in February 2018. 
Exhibit 12, Mr Kilner’s “list of issues”, whilst dated April 2018, related to matters well before his dismissal, in some cases, 
many years earlier. 

161 As to the submission that some of the correspondence concerned Mr Kilner’s proceedings before the Commission (see exhibits 
13, 14 and 15) I accept that as a general proposition, any tension, discomfort or ill feeling arising between parties resulting 
from the fact of exercising a statutory workplace right, should not be considered in determining loss of trust and confidence: 
Nguyen.  To the extent that exhibits 13 and 14 mention the Commission proceedings involving Mr Kilner, which generally 
adopt the theme of a waste of taxpayers’ money and the Department’s pursuit of appeals, these matters should not be 
considered in assessing whether trust and confidence has been lost.  The fact is both parties can exercise legal rights, including 
rights to an appeal.  An exception to not taking such matters into account, may include where one party or the other adopts an 
extreme response, disproportionate to the circumstances of the proceedings concerned. 

162 Whilst the appellant referred to Adam v East Metropolitan Health Service (2019) 99 WAIG 556, it is not apparent from that 
decision that the conduct of the former employee concerned was only due to taking an unfair dismissal claim.  The conduct of 
the applicant was extreme, accusing the employer of corruption, being untrustworthy, and engaging in “conspiracies and cover-
ups”: at [22].  And Emmanuel C found the applicant’s letters and emails to his former employer to have a concerning tone 
which could be viewed as “aggressive, abusive and mocking”:  at [22].   If such statements did arise directly out of and only 
related to the institution of the proceedings, then I consider they would fall into the extreme and disproportionate category, 
referred to above. It would be appropriate for the Commission to have regard to them, in considering whether trust and 
confidence had been lost.  The facts in Adam however, are a far cry from those in the present matter. 

163 To the extent that this ground refers to the need to focus on the workplace and those persons and sections of the Department to 
whom Mr Kilner made reference in the organisation, having little interaction day to day with teachers, these issues have been 
dealt with in the grounds of appeal above.  Additionally, I do not think the size of an organization alone, should be a 
disqualifying factor in reaching a view as to whether trust and confidence may be lost. 

Conclusion 
164 I would dismiss the appeal. 
EMMANUEL C: 
165 I have had the benefit of reading the draft reasons of the Senior Commissioner.  I agree with those reasons and have nothing to 

add. 
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Order 
This appeal having come on for hearing before the Full Bench on 8 September 2020, and having heard Mr J Carroll of counsel on 
behalf of the appellant, and Ms R Cosentino of counsel on behalf of the respondent, the Full Bench, pursuant to the powers 
conferred on it under the Industrial Relations Act 1979, hereby orders — 

THAT this appeal be and is hereby dismissed. 
 By the Full Bench 

(Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 
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industrial organisation of employees – Alteration of name of counterpart federal body – No 
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Legislation : Industrial Relations Act 1979 (WA)  
Result : Alteration to rules authorised 
Representation: 
Applicant : Mr J Raja on behalf of the applicant 
 

Reasons for Decision 
THE COMMISSION IN COURT SESSION: 
1 United Voice WA (the organisation), an industrial organisation registered pursuant to the Industrial Relations Act 1979 (WA) 

(the Act), seeks to alter its Rules to do two things.  It seeks to alter its name to United Workers Union (WA) and to alter the 
name of its counterpart federal body, in Rule 29 – COUNTERPART FEDERAL BODY, from United Voice to United 
Workers Union.  It does so because its counterpart federal body amalgamated with the National Union of Workers to become 
the United Workers Union ([2019] FWC 6756). 

2 We have considered the evidence provided by Ms Carolyn Anne Smith, Secretary of United Voice WA.  It records that the 
process undertaken by the organisation to make these alterations has been in accordance with the requirements of Rule 28 – 
ALTERATION OF RULES.  This rule requires that: 

The Branch Council shall have power to alter these rules.  Not less than 21 days written notice of any proposed 
alteration and reasons therefore shall be given to all members of the union and any member shall be entitled to 
object in writing to the Branch Council concerning the proposed alteration.   
In addition, any member shall be entitled to object to the proposed alteration by forwarding a written objection 
to the Registrar of the WA Industrial Relations Commission.   
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At the time of the giving of notice of proposed alterations and the reasons therefore, members shall be informed 
in writing of their rights to object thereto. 

3 A notice was sent to all members on 3 June 2020.  The notice informed members of the proposed alterations; the intention to 
apply to the Commission to make the alterations; that the members are entitled to object to the proposed alterations and that 
they may make any objection, in writing, to the organisation’s Council or to the Registrar or both, within 21 days. 

4 Ms Smith says that no objections were notified to the organisation. 
5 A resolution was formally put to the Branch Council ‘that the rules of United Voice WA be altered accordingly to give effect 

to the 

• name change of the State branch from United Voice WA to United Workers Union (WA); and 

• recognise the national name change from United Voice to United Workers Union’. 
6 The Branch Council passed the motion on 14 July 2020, authorising the alterations (Affidavit of Carolyn Anne Smith – 

Appendix 4). 
7 The Registrar published notice of the application to alter the Rules in the Western Australian Industrial Gazette of 

28 October 2020 ((2020) 100 WAIG 1410).  The notice set out that any person who wished to object to the application may do 
so in writing and it set out how such an objection may be made.  No objections have been received by the Registrar. 

8 The requirement in s 53(3) of the Act that the matter not be heard until after the expiration of 30 days from the date of 
publication of the notice has been met. 

9 In all of these circumstances, the requirements of the Rules for the alteration of those rules and the requirements of the Act 
have been met.  Therefore, the Commission in Court Session authorises the Registrar to make the alterations to the Rules in 
accordance with the terms of the application. 
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Order 
Having heard from Mr J Raja on behalf of the applicant, the Commission in Court Session hereby authorises the Registrar, in 
accordance with s 62(2) of the Industrial Relations Act 1979 (WA) to register the following alterations to the Rules of United Voice 
WA: 

1. In Rule 1 – NAME, Rule 3 – ELIGIBILITY FOR MEMBERSHIP, sub-rule (6) and Rule 29 – COUNTERPART 
FEDERAL BODY, to alter the name ‘United Voice WA’ to ‘United Workers Union (WA)’; and 

2. In Rule 29 – COUNTERPART FEDERAL BODY, to alter the name ‘United Voice’ to ‘United Workers Union’. 
(Sgd.)  P E SCOTT, 

Chief Commissioner, 
[L.S.] For and On behalf of the Commission In Court Session. 

 



1520 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

AWARDS/AGREEMENTS AND ORDERS—Variation of— 

2020 WAIRC 00901 
RAILWAY EMPLOYEES' AWARD NO. 18 OF 1969 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA 

APPLICANT 
-v- 
THE AUSTRALIAN RAIL, TRAM AND BUS INDUSTRY UNION OF EMPLOYEES, WEST 
AUSTRALIAN BRANCH 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE TUESDAY, 10 NOVEMBER 2020 
FILE NO/S APPL 46 OF 2020 
CITATION NO. 2020 WAIRC 00901 
 

Result    Order issued 
Representation 
Applicant     Ms J Allen-Rana (as agent) 
Respondent     Mr J Dekuyer (as agent) 
The Automotive, Food, Metals,  
Engineering, Printing and Kindred  
Industries Union of Workers –  
Western Australian Branch  Ms P Lim (as agent) 
Electrical Trades Union WA  Mr A Giddens (as agent) 
 

Order 
WHEREAS this is an application to vary the Railway Employees’ Award No. 18 of 1969; 
AND WHEREAS this application was filed by the Public Transport Authority of Western Australia; 
AND WHEREAS this application named The Australian Rail, Tram and Bus Industry Union of Employees, West Australian 
Branch as the respondent to this application;  
AND WHEREAS the Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Employees Union 
of Australia, Engineering and Electrical Division Western Australian Branch and The Automotive, Food, Metals, Engineering, 
Printing and Kindred Industries Union of Employees – Western Australian Branch are also parties to the Award; 
AND WHEREAS on 2 October 2020 a Registry Services Officer ‘contacted and spoke with the Electrical Trades Union WA 
(formerly known as Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Employees Union of 
Australia, Engineering and Electrical Division)’ to confirm the correct email address for service of this application 
(info@etuwa.com.au);  
AND WHEREAS on 2 October 2020 a Registry Services Officer ‘contacted and spoke with The Automotive, Food, Metals, 
Engineering, Printing and Kindred Industries Union of Workers - Western Australian Branch (formerly known as The Automotive, 
Food, Metals, Engineering, Printing and Kindred Industries Union of Employees - Western Australian Branch)’ to confirm the 
correct email address for service of this application (amwuwa@amwu.asn.au and amwuwa@amwu.org.au); 
AND WHEREAS on 2 October 2020 the Registry Services Officer served the notice of application by email to 
info@etuwa.com.au, amwuwa@amwu.asn.au and awuwa@amwu.org.au; 
AND WHEREAS on 30 October 2020 this application was set down for hearing and I am satisfied that a notice of hearing was 
served on all parties in accordance with regulation 24 of the Industrial Relations Commission Regulations 2005 (WA) by email 
(successful delivery receipts were received) and by post on 30 October 2020; 
AND WHEREAS the respondent, The Automotive, Food, Metals, Engineering, Printing and Kindred Industries Union of Workers - 
Western Australian Branch and the Electrical Trades Union WA informed the Commission that they did not intend to appear at the 
hearing; 
AND WHEREAS the applicant requested this matter be dealt with on the papers, and the other parties did not object, 
AND WHEREAS all parties consented to the minute of proposed order; 
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NOW THEREFORE the Commission, having heard from Ms J Allen-Rana as agent on behalf of the applicant, Mr J Dekuyer as 
agent on behalf of the respondent, Ms P Lim as agent on behalf of The Automotive, Food, Metals, Engineering, Printing and 
Kindred Industries Union of Workers - Western Australian Branch and Mr A Giddens as agent on behalf of the Electrical Trades 
Union WA, the Commission, pursuant to the powers conferred on it under the Industrial Relations Act 1979 (WA), hereby orders – 

THAT the Railway Employees’ Award No. 18 of 1969 be varied in accordance with the following Schedule and that the 
variations in the attached Schedule shall have effect from the beginning of the first pay period commencing on or after 1 
January 2021.  

(Sgd.)  T EMMANUEL, 
[L.S.] Commissioner. 

SCHEDULE 
1.  Clause 4.3 – Experience Allowance:  Delete this clause and insert the following in lieu thereof: 

4.3. - EXPERIENCE ALLOWANCE 
Employees classified at levels 4 to 7 inclusive shall be paid the following allowance as part of the ordinary base rate of pay for all 
purposes: 

After 12 months service with the employer - $ 6.90 
After 24 months service with the employer - $ 14.40 

The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure stated in 
ROUNDING OF ALLOWANCES (87 WAIG 1502). 
2.  Clause 4.4 – Tool Allowance:  Delete paragraph (a) of subclause 4.4.1 of this clause and insert the following in lieu 

thereof: 
(a) Where the employer does not provide a tradesperson or an apprentice with the tools ordinarily required by that 

trades person or apprentice in the performance of work as a tradesperson or as an apprentice the employer shall 
pay a tool allowance of $17.60 per week to such tradesperson/apprentice. 

 The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended 
or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

3.  Clause 4.5 – Leading Hands:  Delete this clause and insert the following in lieu thereof: 
4.5. - LEADING HANDS 

Leading Hands shall be paid the following rate per week:  
(a) Class 3 

When in charge of not less than three and not more than ten others, paid $32.70 extra per week  
(b) Class 2   

When in charge of more than 10 but fewer than twenty others, paid $49.10 extra per week  
(c) Class 1 

When in charge of more than twenty others, paid $63.40 extra per week 
The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure stated in 
ROUNDING OF ALLOWANCES (87 WAIG 1502). 
4.  Clause 4.6 – Electrical Licence Allowance:  Delete this clause and insert the following in lieu thereof: 

4.6. - ELECTRICAL LICENCE ALLOWANCE 
An electronics tradesperson, an electrical fitter and/or armature winder or an electrical installer who holds and in the course of his 
or her employment may be required to use a current “A” grade or “B” grade licence issued pursuant to the relevant regulation in 
force in the 28th day of February, 1978 under the Electricity Act, 1948 shall be paid an allowance of $23.20 per week. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or superseded, 
applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the procedure stated in 
ROUNDING OF ALLOWANCES (87 WAIG 1502). 
5.  Clause 5.1 – On Call Allowances:  Delete subclause 5.1.2 of this clause and insert the following in lieu thereof: 
5.1.2 On Call Allowance 

An employee who is directed by the Head of Branch or other duly authorized officer to be available on call outside the 
ordinary hours of duty as prescribed in Part 3 of this Award, shall be paid an On Call allowance of $4.83 per hour. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 
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6.  Clause 5.3 – Meal Breaks:  Delete paragraph (a) of subclause 5.3.1 of this clause and insert the following in lieu 
thereof: 

(a) An employee who having responded to a call is unable to return to the employee’s home during a recognized 
meal period for a meal shall be supplied with a meal or be paid a meal allowance of $11.45 as provided under 
this Award. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index 
(CPI) - Food (Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian 
Bureau of Statistics. 

7.  Clause 5.4 – Away from Home Allowances:   
A. Delete subclause 5.4.2 of this clause and insert the following in lieu thereof: 

5.4.2 Where sub clause 5.4.1. applies, the employee shall be paid an allowance of $52.60 per day except when the 
accommodation includes dining facilities and meals, in which case an allowance of $39.45 per day shall be paid. 
The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

B. Delete subclause 5.4.5 of this clause and insert the following in lieu thereof: 
5.4.5 When an employee is required by the employer to attend a training course, seminar or other such meeting which involve 

an overnight stay away from the employee’s home or lodging, the employee, at the discretion of the employer, may be 
provided with accommodation and meals and if so provided shall be paid an incidental allowance of $13.85 per day. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

8.  Clause 5.6 – Travelling Time – Traffic:  Delete subclause 5.6.3 of this clause and insert the following in lieu thereof: 
5.6.3 When the period of relief is for one week or less an allowance of $8.00 per shift shall be paid in recognition of the 

disruption to the employee’s normal roster. This allowance is in addition to that provided in sub clause 5.6.2. 
The above allowance will be adjusted by a percentage derived from the State Wage General Order as amended or 
superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, using the 
procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

9.  Clause 5.7 – Meal Allowance:  Delete this clause and insert the following in lieu thereof: 
5.7. - MEAL ALLOWANCE 

5.7.1 Refreshment Allowance 
An employee employed in the actual running of trains whose shift is extended by more than two hours and the total 
duration of the shift exceeds ten hours, shall be paid a refreshment allowance of $5.75 where: 
(a) Notification of the requirement to work an extended shift was not given prior to the finish of the preceding shift; 

and 
(a) The employee is not entitled to a meal allowance as prescribed elsewhere in this Award. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index (CPI) - 
Food (Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian Bureau of 
Statistics. 

5.7.2 Meal Allowance 
Where an employee is required to work beyond ordinary rostered hours without being notified on the previous day, the 
employee shall be provided with a meal or be paid $11.45 in lieu where: 
(a) The employee is in an Other Than Traffic position, and is required to so work for more than 1 hour, or until 

after 1800 hours; or 
(b) The employee is in a Traffic classification, and the rostered hours of duty have been extended by more than one 

hour beyond the recognised meal period. 
The above allowance will be adjusted in accordance with the official movements in the Consumer Price Index (CPI) - Food 
(Perth) as measured for the preceding 12 months at the end of the March quarter by the Australian Bureau of Statistics. 

9.  Clause 5.8 – Shifts and/or Night Work Allowance – (Six – Day Shift Work):  Delete subclause 5.8.1 of this clause and 
insert the following in lieu thereof: 

5.8.1 The employer may, if the employer so desires, work any part of the establishment on shift work as part of the 38 ordinary 
hours per week, Monday to Saturday.  The employer shall consult affected employees beforehand, and notify the Union 
of the intention to introduce shift work.  The employer shall post the shift work roster at least 14 days in advance of the 
start date. 
(a) On an afternoon shift, which commences before 1800 hrs and the ordinary time of which concludes at or after 

1830 hours will be paid an allowance of $2.92 an hour on all time paid at the ordinary rate. 
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(b) On a night shift, which commences at or between 1800 hours and 0359 hours, will be paid an allowance of 
$3.36 an hour on all time paid at ordinary rate. 

(c) On an early morning shift, which commences at or between 0400 hours and 0530 hours, will be paid an 
allowance of $2.92 an hour for all time paid at ordinary rate. 

(d) In addition to the hourly shift work allowance an employee will be paid an allowance of $3.36 for any shift 
where the ordinary time commences or finishes at or between 0101 hours and 0359 hours. 

(e) The provisions of subparagraphs (a) to (d) of this clause will not apply to employee’s continuously on shifts, 
which start and finish between 1800 and 0600 hours.  These employees will be paid night work allowance for 
ordinary paid time on duty between those hours at the rate of $3.47 per hour. 
The above allowances will be adjusted by a percentage derived from the State Wage General Order as amended 
or superseded, applied to the key classification rate of REA4 of the Railway Employees Award No 18 of 1969, 
using the procedure stated in ROUNDING OF ALLOWANCES (87 WAIG 1502). 

(f) Provided that shift penalties do not apply to Saturday and Sunday hours, which are paid as follows:  ordinary 
hours on Saturday are paid with a 50% loading in accordance with subclause 3.3.2(c), additional hours on 
Saturdays are paid at double time in accordance with subclause 3.3.2(b) and all time on Sunday is paid at double 
time in accordance with subclause 3.3.2(a). 

 

NOTICES—Award/Agreement matters— 

2020 WAIRC 00934 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. A 1 OF 2020 
APPLICATION FOR A NEW AWARD TITLED 

“LOCAL GOVERNMENT OFFICERS’ (WESTERN AUSTRALIA) AWARD 2021” 
NOTICE is given that an application has been made to the Commission by the Western Australian Municipal, Administrative, 
Clerical And Services Union Of Employees and City Of Kalamunda And Others under the Industrial Relations Act 1979 for the 
registration of the above Award. 
As far as relevant, those parts of the proposed Award which relate to area of operation and scope are published hereunder. 

3. - AREA, SCOPE AND OPERATION OF THIS AWARD 
3.1 This award shall apply throughout the State of Western Australia to all local government authorities and their agencies 

and their employees whether members of the Union/s or not.  
3.2 This award shall not apply to employees employed by employers who are national system 

employers, as defined by the Fair work Act 2009.  
3.3 This award shall come into operation on a date to be specified by the Commission. 

4. – DEFINITIONS 
4.1 Airport Officer shall mean an Officer appointed by the employer whose duties include use of the Reporting Officers 

Handbook, the care of the employer’s Airport facilities and who may also be responsible for the oversight of the use and 
conduct of the operation of such facilities and associated facilities and installations. Staff supervision may also be a 
requirement of the position.  

4.2 Commission shall mean the Western Australian Industrial Relations Commission.  
4.3 Community Services Officer (Welfare and ancillary services) shall mean a person engaged by a respondent whose role is 

to encourage, promote or conduct community pursuits and whose aim is the maintenance or improvement of general 
social and living standards with regard to family support, services, income, welfare, employment, education, health, 
housing, children, youth, aged and domiciliary services, or who is primarily concerned with the social and living 
standards in the community and shall include an Assistant Community Services Officer.  

4.4 Community Services Officer (recreation) shall mean a person engaged by a respondent whose role is to initiate, 
coordinate, encourage, promote or conduct recreational activities within a community and shall include an assistant in 
relation to such functions and recreation centre and swimming pool staff. Provided that this definition does not include a 
person employed in a clerical capacity, for example Cashier/Receptionist in a Recreation/Aquatic Centre.  

4.5 Community Services Officer (Arts, Theatre and Museum) shall mean a person engaged by a respondent whose role is to 
raise the community's awareness of existing programmes, exhibitions, events, groups and organisations relative to arts 
and to encourage a positive and continuing interest in the arts within a community.  
An Officer may be a Theatre Manager who is responsible for the supervision of Theatre workers and coordination and 
promotion of activities of the Theatre or a Museum Supervisor who is responsible for the overall supervision, care and 
maintenance of an employer’s Museum.  
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4.6 Law Enforcement Officer shall mean an employee employed to patrol within the geographical confines of a Local 
Authority for the purpose of watching, protecting or inspecting all property belonging to the Local Authority and/or to 
enforce one or more of the Authority's By-Laws or any Acts of Parliament which that Authority is empowered to enforce. 

4.8 Officer or Employee shall mean a person appointed by a Local Authority to one of the classifications in this award, a 
person engaged by a Local Authority as a Trainee in accordance with Clause 16. – National Training Wage, and any other 
person appointed by a Local Authority to a non-elective office necessary to the proper carrying out of the power and 
duties imposed upon the Local Authority by the Local Government Act 1995, its successor and/or any other Act. 

4.10 Supervisory Officer shall mean an Officer appointed to supervise and control a section (or sections) of the employer’s 
outside work force and may be required to participate in the preparation of budgets and estimates.  

4.11 Union(s) shall mean the Western Australian Municipal, Administrative, Clerical and Services Union of Employees and/or 
the Association of Professional Engineers, Australia (Western Australian Branch) Organisation of Employees. 

A copy of the proposed Award may be inspected at my office by appointment at 111 St. Georges Terrace, Perth. 
(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 
1 December 2020  

 
 

2020 WAIRC 00935 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Application No. A 2 OF 2020 
APPLICATION FOR A NEW AWARD TITLED 

“MUNICIPAL EMPLOYEES (WESTERN AUSTRALIA) AWARD 2021” 
NOTICE is given that an application has been made to the Commission by the Western Australian Municipal, Administrative, 
Clerical And Services Union Of Employees and City Of Kalamunda And Others under the Industrial Relations Act 1979 for the 
registration of the above Award. 
As far as relevant, those parts of the proposed Award which relate to area of operation and scope are published hereunder. 

3. - AREA AND SCOPE 
3.1 This award shall apply throughout the State of Western Australia to all local government authorities and their agencies 

and their employees whether members of the Union/s or not. 
3.2 This award shall not apply to employees employed by employers who are national system employers, as defined by the 

Fair work Act 2009. 
5. - DEFINITIONS 

5.4 Employee means any person employed by a respondent in any of the classifications, callings or occupations specified by 
this award.  

5.5 Employer means any respondent to this award.  
5.6 Headquarters shall mean and include a permanent place wherein are stored or kept, plant equipment and materials or a 

place where vehicles are parked.  
5.7 Horticulture tradesperson shall mean an employee who has successfully completed a recognised apprenticeship in the 

Gardening or Landscape Gardening or Turf Management or Nurseryperson branches of the Horticulture Trade, and who 
produces proof satisfactory to the employer of such qualification, or who has by other means achieved a standard of 
knowledge equivalent thereto and is appointed in writing as such by the employer. 

5.8 Horticultural tradesperson/curator means an employee who is in charge or has care and control over a park, garden, 
botanical garden, tennis court ground, cricket ground, golf course or other sporting ground or any other ground or similar 
area, but who does not directly supervise other employees other than apprentices in training or to supervise employees as 
a leading hand and who does not perform the normal duties of a caretaker. 

15. - CLASSIFICATION DEFINITIONS 
15.1 Municipal employee - level 1 

15.1.1 Qualifications, training and experience 
(1) An employee at this level will need to undertake industry induction and training which may include 

information on the industry, organisations, conditions of employment, skill formation and career path 
opportunities, planning and layout of work, documentation procedures, occupational health and safety, 
equal opportunity and performance appraisal incorporating quality control and assurance. 

(2) No previous work experience is required at this level. 
(3) “A” Class Licence may be required. 
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15.1.2 Specialist knowledge of skills 
(1) General 

Indicative but not exclusive of the skills required of an employee at this level are: 
(a) Use of a limited range of hand tools. 
(b) Drive a light vehicle. 

(2) Communication skills 
Basic oral and written literacy and numeracy skills to enable liaison with immediate work group. 

(3) Complexity/multi-skilling 
Tasks are simple and non-complex. 

15.1.3 Responsibility and accountability 
Employees at this level: 
(1) Work under direct supervision. 
(2) Are responsible for the quality and completion of their own work subject to detailed direction. 
(3) Are responsible for care of tools and equipment in their use. 

15.1.4 Decision making and problem solving 
(1) Judgement is limited as work is repetitive and generally coordinated by others. 
(2) Work is clearly defined and of a routine and basic nature with established procedures, guidance and 

close supervision. 
(3) Required to exercise basic judgement relating to own work and personal safety as required by relevant 

legislation and Council safety procedures. 
15.2 Municipal employee - level 2 

15.2.1 Qualifications, training and experience 
An employee at this level will have satisfactorily completed the requirements of level 1 and will be undertaking 
structured and/or on-the-job training (including appropriate safety training) or possess appropriate and relevant 
equivalent experience in some or all of the following areas: 
(1) Basic construction and/or maintenance, i.e., basic concreting and/or basic bitumen handling. 
(2) Safe operation and user maintenance of minor plant. 
(3) Safe operation and user maintenance of light vehicles. 
(4) Selected hand tools. 
(5) Parks maintenance. 
(6) Basic stores work. 
(7) Two-way radio operation. 
(8) “A” Class licence may be required. 
(9) Certificate of competency in minor plant operation may be required. 
(10) Basic labouring skills. 

15.2.2 Specialist knowledge of skills 
(1) General 

Indicative but not exclusive of the skills required of an employee at this level are: 
(a) Plant operation skills: 

(i) Use of a variety of selected hand tools and use of minor plant and equipment 
requiring basic operation rather than technical skills. 

(ii) Operator’s skills level low some experience preferred. 
(iii) Single function equipment. 
(iv) Operator machine maintenance low complexity. 
(v) Minimal dimensional control on works required other than pre-set by plant. 
Examples:  Small/large rollers (sub-grade), ride-on mowers, chipper/mulcher, mowers, 
brush cutters, brick cutters, jack hammers, small concrete cutters. 

(b) Drive vehicles requiring “A” class licence. 
(c) General gardening including parks and grounds maintenance and minor repair to reticulation 

systems. 
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(d) Basic store work, including receiving, despatching, distributing, sorting, checking and 
packing. 

(e) Basic inventory control of documenting and recording of goods, materials and components. 
(f) Basic keyboard skills where required. 
(g) Concrete and bitumen work. 
(h) Sound knowledge of Council safety policy requirements as they relate to the job being 

undertaken. 
(2) Communication 

Basic oral and written literacy and numeracy skills to enable liaison with work groups and 
communication with members of the public. 

(3) Complexity/multi-skilling 
Tasks are of limited complexity. 

15.2.3 Responsibility and accountability 
(1) Works under routine (general) supervision either individually or in a team environment. 
(2) Responsible for the quality and completion of their own work subject to routine direction. 
(3) Responsible for materials, tools, equipment and minor plant in their use. 

15.2.4 Decision making and problem solving 
(1) Problems at this level may require limited personal judgement.  Work procedures are already well 

established. The individual must apply existing known techniques to the work with decision making 
being within existing routines, procedures and practices. 

(2) Required to make operational decisions relating to own safety and work as required by relevant 
legislation and Council safety procedures. 

15.3 Municipal employee - level 3 
15.3.1 Qualifications, training and experience 

An employee at this level will have satisfactorily completed structured and/or on-the-job training (including 
appropriate safety training) or possess appropriate and relevant experience in some or all of the following areas: 
(1) Intermediate construction and/or maintenance, i.e., intermediate concreting and/or bitumen, formwork 

and pipelaying. 
(2) Safe operation and user maintenance of minor to medium mechanical plant. 
(3) Safe operation and user maintenance of medium vehicles. 
(4) Specialised hand tools and other equipment. 
(5) Basic horticulture and/or nursery. 
(6) Stores work and inventory control. 
(7) Basic supervision. 
(8) “A” and “B” class licence may be required. 
(9) Plant certificate(s) may be required. 
(10) May be required to hold appropriate Life Saving Certificate, including Resuscitation and First Aid. 
(11) Appropriate SECWA safety accreditation may be required. 

15.3.2 Specialist knowledge of skills 
(1) General 

Indicative but not exclusive of the skills required of an employee at this level are: 
(a) Plant operation skills: 

(i) Use of specialised hand tools and minor plant. 
(ii) Operator skill low to medium experience required. 
(iii) Single function equipment. 
(iv) Operator machine maintenance and set up low to medium complexity. 
(v) Basic dimensional control on works other than pre-set by plant. 
Examples: Loader (yard) (borrow pit), chipper, roller (base course), cherrypicker 
(unconfined working space), tractors and mounted equipment. 

(b) Drive vehicles up to two axles. 
(c) Use of measuring instruments and tools. 
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(d) Basic horticultural and nursery skills, including gardening, tree pruning, grafting, 
propagating, potting, planting and other duties. 

(e) Store work, including: 
(i) Inventory and store control. 
(ii) Licensed operation of appropriate materials, handling equipment. 
(iii) Intermediate keyboard skills and computer operation. 

(f) Prepare concrete, bitumen and pipe laying to line and grade from plans, drawings, and 
instructions, including form work, levelling, screed, render and finish. 

(g) Basic supervisory skills. 
(h) Sound knowledge of Council safety policy requirements as they relate to the job being 

undertaken. 
(2) Communication 

Oral and written literacy and numeracy skills to provide information and advice to other employees, 
higher level staff and members of the public. 

(3) Complexity/multi-skilling 
Able to perform a broader range of activities with variation restricted to the area of operation with a 
limited complexity subject to training and/or experience. 

15.3.3 Responsibility and accountability 
(1) Works under routine (general) supervision either individually or in a team environment on a range of 

projects. 
(2) Responsible for the quality and completion of their own work subject to routine direction. 
(3) Responsible for materials, tools, equipment, vehicles, and plant in their use. 
(4) Responsible for quality control/assurance procedures, including to recognise quality deviation/faults. 
(5) May be responsible for the supervision and limited guidance of a small work group. 

15.3.4 Decision making and problem solving 
(1) Problems at this level are generally of a routine nature, requiring experience and a degree of personal 

judgement based on previous experiences and set guidelines.  Solutions are readily available with 
problems being of limited difficulty. 

(2) Required to make technical and operational decisions relating to own safety and work, and safety of 
other employees and the public. 

15.4 Municipal employee - level 4 
15.4.1 Qualifications, training and experience 

An employee at this level will have a satisfactorily completed structured and/or on-the-job training (including 
appropriate safety training) or possess appropriate and relevant equivalent experience and achieved a good 
working knowledge of the technical requirements of the job to be undertaken in some or all of the following 
areas: 
(1) Advanced construction and/or maintenance, i.e., advanced concreting and/or bitumen finishing work, 

pipelaying, and material sampling, testing and compaction techniques. 
(2) Safe operation and user maintenance of mechanical plant. 
(3) Safe operation and user maintenance of heavy vehicles. 
(4) Precision tools and instruments. 
(5) Reticulation. 
(6) Intermediate horticulture and nursery and may include assistance in turf preparation. 
(7) Materials and equipment estimating. 
(8) Progress towards Supervisory Certificate (level 1) and/or relevant experience. 
(9) “A”, “B” or “C” class licence may be required. 
(10) Plant certificate(s) may be required. 
(11) Appropriate SECWA safety accreditation may be required. 
(l2) Licence in explosives handling may be required. 

15.4.2 Specialist knowledge of skills 
(1) General 

Indicative but not exclusive of the skills required of an employee at this level are: 
(a) Plant operation skills: 

(i) Operator skill level medium-high with significant experience. 
(ii) Multi-function equipment. 
(iii) Operator machine maintenance and set up medium to high complexity. 
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(iv) Dimensional control working to existing levels or moderate degree of accuracy to 
design levels. 

Examples: Hiab, loader (box out), grader (box out) (maintenance), excavator (box out), 
street sweeper, gang mower (sports turf), cherrypicker (confined working space). 

(b) Drive vehicles three axles or greater. 
(c) Use and interpretation of precision measuring instruments and tools. 
(d) Intermediate horticultural and nursery, including assistance in turf preparation and 

maintenance, tree pruning and landscaping. 
(e) Plan reading, single dimensional. 
(f) Advanced concrete work - major concrete works, reinforced structural from plans and 

drawings without pre-set levels. 
(g) Developed supervisory skills. 
(h) Basic understanding of quality control techniques. 
(i) Installation, repair and maintenance of reticulation systems (including controllers) and 

modification and additions to existing systems including low voltage electrical work. 
(j) Sound knowledge of Council safety policy requirements as they relate to the job being 

undertaken and the affect on the public. 
(k) Handling and use of explosives. 

(2) Communication 
Oral and written literacy and numeracy skills to provide information and advice to other employees, 
higher level staff, clients, suppliers, and members of the public. 

(3) Complexity/multi-skilling 
Able to perform broader range of activities with variation restricted to the area of operation with a 
high level of complexity subject to training and/or experience. 

15.4.3 Responsibility and accountability 
(1) Works under limited supervision either individually or in a team environment and may be on a range 

of projects. 
(2) Responsible for quality and standard of work performed, including work of other employees. 
(3) Responsible for providing employees under their supervision with on-the-job training and guidance. 
(4) Responsible for materials, tools, equipment, vehicles and plant in the employee’s use and used by 

others under their supervision. 
(5) Responsible for quality control/assurance procedures, including to recognise and correct quality 

deviations and/or faults. 
(6) May be responsible for the supervision and limited guidance of a small work group. 

15.4.4 Decision making and problem solving 
(1) Problems at this level require employees to use some originality in approach with solutions usually 

attributable to application of previously encountered solutions or experience. 
(2) Required to make technical and operational decisions relating to own work and safety and safety of 

the public. 
(3) May be required to make technical and operational decisions relating to the work and safety of others. 

15.5 Municipal employee - level 4A 
15.5.1 Qualifications, training and experience 

An employee at this level will have completed the requirements of a Trade Certificate level qualification or 
possess appropriate and relevant equivalent experience. 

15.5.2 Specialist knowledge of skills 
(1) General 

An employee is required to exercise the skills and knowledge of the relevant trade or experience. 
(2) Communication 

Exercises good interpersonal and communication skills. 
(3) Complexity/multi-skilling 

Performs non-trade tasks within the employee’s skill, competence and training. 
15.5.3 Responsibility and accountability 

(1) Performs work under the limited supervision either individually or in a team environment. 
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(2) Responsible for assuring the quality of their own work. 
(3) Assists in the provision of on-the-job training to a limited degree. 
(4) Understands and applies quality control techniques. 

15.5.4 Decision making and problem solving 
(1) Exercises discretion within the scope of this level. 
(2) Performs work which while primarily involving the skills of the employee’s trade or experience is 

incidental or peripheral to the primary task and facilitates the completion of the whole task.  Such 
incidental or peripheral work would not require additional formal technical training. 

15.6 Municipal employee - level 5 
15.6.1 Qualifications, training and experience 

An employee at this level will have completed the requirements of level 4 and will have satisfactorily completed 
structured training (including appropriate safety training) or level 4A and possess appropriate and relevant 
equivalent experience to one or more of the following levels: 
(1) Safe operation and user maintenance of specialist plant and/or heavy vehicles. 
(2) Advanced reticulation. 
(3) Advanced or specialist horticulture and nursery, including turf preparation and management. 
(4) Materials, equipment and cost estimating, and job cost recording. 
(5) Completed Supervisory Certificate (level 1) and/or relevant equivalent experience. 
(6) Experienced Trade Certificate or equivalent. 
(7) “A”, “B” or “C” class licence may be required with extensive experience. 
(8) Plant certificate(s) may be required. 

15.6.2 Specialist knowledge of skills 
(1) General 

Indicative but not exclusive of the skills required of an employee at this level are: 
(a) Plant operation skills: 

(i) Operator skill level medium-high with significant experience. 
(ii) Multi-function equipment. 
(iii) Operator machine maintenance and set up medium to high complexity. 
(iv) Dimensional control of work requiring a high degree of accuracy with respect to 

design levels. 
Examples: Excavator and grader (final trim). 

(b) Advanced or specialist horticultural, turf and/or nursery skills. 
(c) Technical skills in plan reading including horizontal and vertical dimensions. 
(d) Sound supervisory, guidance and training skills. 
(e) Understand and applies quality control techniques. 
(f) Install, repair and maintain major reticulation systems, including electrical work. Pump and 

bore installation, repair and maintenance. 
(g) Good working knowledge of Council organisation, operations and general procedures which 

impact upon their work. 
(h) Sound knowledge of Council safety policy requirements as they relate to the job being 

performed and the affect on the public. 
(2) Communication 

(a) Developed oral and written literacy and numeracy skills to provide information and advice 
to other employees, higher level staff, clients, suppliers, and members of the public. 

(b) May be required to prepare basic written correspondence and/or prepare standard format 
reports. 

(3) Complexity/multi-skilling 
(a) Broader range of activities with variation restricted to the area of operation with a high level 

of complexity subject to training and/or experience. 
(b) Capable of undertaking a range of specific tasks of a complex nature. 

15.6.3 Responsibility and accountability 
(1) Works unsupervised and is subject to limited direction. 
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(2) Responsible for quality and standard of work performed, including work of other employees. 
(3) Responsible for achieving and maintaining high technical quality without direction. 
(4) Responsible for providing employees under their supervision with on-the-job training and guidance. 
(5) Responsible for materials, tools, equipment, vehicles and plant in the employee’s use and used by 

others under their supervision. 
(6) Responsible for quality control/assurance procedures, including to recognise and correct quality 

deviations and/or faults. 
(7) Responsible for productivity and efficiency of work groups supervised. 

15.6.4 Decision making and problem solving 
(1) Problems at this level are frequently of a complex or technical nature, with solutions not necessarily 

related to previous direct experience and therefore require some initiative and personal judgement.  If 
required, guidance and assistance is usually available. 

(2) May be required to make planning, technical and operational decisions relating to the work and safety 
of other employees and safety of the public. 

15.7 Municipal employee - level 6 
15.7.1 Qualifications, training and experience 

Employees at this level will have satisfactorily completed the requirements of level 5 and have as a minimum, a 
trade certificate or equivalent or possess appropriate and relevant equivalent experience and will, in addition: 
(1) Safe operation and user maintenance of a range of different vehicles and/or plant and has extensive 

experience in their operation at an advanced level. 
(2) Advanced or specialist horticulture and nursery, including turf preparation and management with 

extensive experience in a wide range of areas. 
(3) Materials, equipment and cost estimating.  Job cost and budgetary control. 
(4) Completed Supervisory Certificate (level 2) and has relevant experience. 
(5) Have commenced and partially completed an appropriate post trade certificate. 
(6) “A”, “B” or “C” class licence may be required with extensive experience. 
(7) Plant certificate(s) may be required. 

15.7.2 Specialist knowledge of skills 
(1) General 

Indicative but not exclusive of the skills required of an employee at this level are: 
(a) Operation of a range of vehicles and/or specialised plant requiring advanced skills and 

operation to rigid specifications. 
(b) A wide range of advanced and/or specialist horticultural, turf and/or nursery skills. 
(c) Advanced technical skills in materials performance and compaction and plan reading 

including horizontal and vertical dimensions and establishing sections for materials 
estimating. 

(d) Sound supervisory, training and basic human resources management and employee relations 
skills. 

(e) Detailed knowledge and understanding of quality control techniques and their application. 
(f) Detailed knowledge of Council organisation, operation and general procedures. 
(g) Sound knowledge of Council safety policy requirements as they relate to the job being 

performed and the affect on the public. 
(2) Communication 

(a) Developed oral and written literacy and numeracy skills to negotiate with other employees, 
higher level staff, clients, suppliers, and members of the public. 

(b) May be required to prepare written correspondence and reports. 
(3) Complexity/multi-skilling 

(a) Broader range of activities with variation restricted to the area of operation with a high level 
of complexity subject to training and/or experience. 

(b) Capable of undertaking a range of specific tasks of a complex nature. 
15.7.3 Responsibility and accountability 

(1) Works without direct supervision. 
(2) Responsible for quality and standard of work performed, including productivity and safety. 
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(3) Responsible for providing employees under their supervision with on-the-job training and guidance. 
(4) Responsible for ensuring personnel practices are applied. 
(5) Responsible for materials, tools, equipment, vehicles and plant in the employee’s use and used by 

others under their supervision. 
(6) Responsible for quality control/assurance procedures, including to recognise and correct quality 

deviations and/or faults. 
(7) Responsible for productivity and efficiency of work groups supervised. 
(8) Responsible for negotiation with clients, suppliers and members of the public. 

15.7.4 Decision making and problem solving 
Problems at this level are frequently of a complex or technical nature with solutions not necessarily related to 
previous direct experience and therefore requiring initiative, personal judgement and discretion. 
Exercise high precision trade skills using various materials and/or specialised techniques. 

A copy of the proposed Award may be inspected at my office by appointment at 111 St. Georges Terrace, Perth. 
(Sgd.)  S BASTIAN, 

[L.S.] Registrar. 
1 December 2020 
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Transport Workers Union of Australia v Coles Supermarkets Australia Pty Ltd [2014] 
FCAFC 148 



1532 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

TAL Life Ltd v Shuetrim [2016] NSWCA 68 
Fair Work Ombudsman v Complete Windscreens (SA) Pty Ltd [2016] FCCA 621 
Director of Fair Work Building Industry Inspectorate v Linkhill Pty Ltd (No7) [2013] 
FCCA 1097 
Logan and Otis Elevator Company, Moore J, 1997 IRCA 200 (20 June 1997) 
Ware v O’Donnell Griffin (Television Services) Pty Ltd [1971] AR (NSW) 18 
Fair Work Ombudsman v Da Adamo Nominees Pty Ltd No4 [2015] FCCA 1178 
Mildren and Anor v Gabbusch [2014] SAIRC 15 
Miller v Minister of Pensions [1947] 2 All ER 372 
Briginshaw v Briginshaw [1938] HCA 34 
Fedec v The Minister for Corrective Services [2017] WAIRC 00828 
Communications, Electrical, Electronic, Energy, Information, Postal, Plumbing and 
Allied Services Union of Australia v Excelior Pty Ltd [2013] FCA 638 

Result : Preliminary issue determined 
Representation: 
Claimants : Self-represented 
Respondent : Mr S. Kemp (of counsel) from Kemp & Associates 
 

REASONS FOR DECISION 
1 Keen Bros (WA) Pty Ltd (Keen) operates a business, which provides two services: (1) heavy vehicle driving training; and (2) 

practical driving assessments (PDA) on behalf of the Director-General of the Department of Transport (Department) for 
Heavy Rigid (HR), Heavy Combination (HC) and Multi Combination (MC) driving licences. 

2 Mr Stephen Mutch (Mr Mutch) and Mr Brian Clifford-Smith (Mr Clifford-Smith) were employed by Keen as truck driving 
instructors and assessors conducting PDAs. Mr Mutch and Mr Clifford-Smith commenced an originating claim alleging Keen 
contravened the Educational Services (Post-Secondary Education) Award 2010 (the Award) and the Fair Work Act 2009 (Cth) 
(FWA). 

3 In both cases, Keen’s response is that the Award does not cover Mr Mutch and Mr Clifford-Smith and Keen, and the Award 
does not apply to their employment by Keen. 

4 The Western Australian Industrial Magistrates Court (IMC) determined that there was an identified preliminary issue for 
resolution and, to that end, ordered that M 29 of 2020 and M 60 of 2020 be heard on the same occasion. 

5 In each case, the questions to be determined are: 

• Whether the Award covers Mr Clifford-Smith and Keen and applies to Mr Clifford-Smith’s employment; and 

• Whether the Award covers Mr Mutch and Keen and applies to Mr Mutch’s employment. 
(the Preliminary Issues) 

6 In part, resolution of the Preliminary Issues requires construction of certain clauses of the Award. 
7 Schedule I outlines the jurisdiction and practice and procedure relevant to the IMC. 
8 Relevant to the matters identified under the heading, ‘Jurisdiction’ in Schedule I of this decision, I am satisfied that: 

• Keen is a corporation to which paragraph 51(XX) of the Constitution applies and it is a ‘national system employer’; 
and 

• Mr Mutch and Mr Clifford-Smith are individuals who were employed by Keen and are ‘national system 
employees’. 

9 Schedule II outlines the principles relevant to construction of an industrial instrument. In summary, the interpretation of an 
award begins with consideration of the natural and ordinary meaning of the words used.1 An award is to be interpreted in light 
of its industrial context and purpose, and must not be interpreted in a vacuum divorced from industrial realities.2 An award 
must make sense according to the basic conventions of the English language.3 Narrow and pedantic approaches to the 
interpretation of an award are misplaced.4 

Issues For Determination 
10 The following issues require determination: 

(a) What ‘post-secondary educational service’ industries are covered by the Award? 
(b) In determining (a), what is meant by ‘vocational education and training’? 
(c) Having determined what is meant by vocational education and training, what is meant by this training ‘leading to 

qualifications recognised within the AQF’? 
(d) Is Keen in an industry included in cl 4.3 of the Award, specifically in cl 4.3(a) of the Award? 
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(e) Are Mr Mutch and Mr Clifford-Smith employed by Keen in the classifications listed in sch B, C or D of the Award, 
specifically teachers in sch C? 

(f) Having regard to the functions and tasks undertaken by Mr Mutch and Mr Clifford-Smith as heavy vehicle driving 
instructors and PDA assessors, are they properly classified as ‘teachers’ as that term is defined in cl 3.1 of the 
Award? Alternatively, is another classification appropriate? 

Construction Of Cl 4 Of The Award - Coverage 
11 A modern award made by the Fair Work Commission does not impose an obligation or give an entitlement unless the award 

applies to the employer and the employee: s 46 of the FWA. An award applies to the employer and the employee if the award 
covers each of them: s 47 of the FWA. An award covers an employer and an employee if the award is expressed to cover each 
of them: s 48(1) of the FWA. It follows that the starting point to determine award coverage are the words of the award itself. 
More specifically, it is ‘the objective meaning of the words used [in the relevant award] bearing in mind the context in which 
they appear and the purpose they are intended to serve’: Transport Workers Union of Australia v Coles Supermarkets 
Australia Pty Ltd [2014] FCAFC 148 [22]. 

12 Clause 4.1 of the Award provides that the Award ‘covers employers throughout Australia in the post-secondary educational 
services industry and their employees’ employed in various classifications. The classification relied upon by Mr Clifford-Smith 
and Mr Mutch is Schedule C – Classifications – Teachers and Tutors/instructors. 

13 The Award does not apply to: 

• any secondary school; 

• employers where the Higher Education Industry – Academic Staff – Award 2010 or the Higher Education Industry 
– General Staff – Award 2010 applies; or 

• any employer whose principal function is the provision of labour market assistance programs.5 
14 Clause 4.3 of the Award lists a number of industries which encompass post-secondary educational services and Mr Clifford-

Smith and Mr Mutch rely upon ‘(a) vocational education and training (VET) teaching leading to qualifications recognised 
within the AQF’ to support their contention that Keen is an industry employer in the ‘post-secondary educational services’. 

15 ‘[P]ost-secondary educational services industry means the provision of education and training to persons over the age of 16 
years who have exited the school education system’.6 

16 ‘[T]eacher means an employee engaged to teach students where a teaching qualification is mandatory or required by the 
employer, and where the work required involves teaching a course of study or units of work recognised within or pursuant to 
the … [AQF] or accredited by a relevant state or territory authority and which is neither the work of an academic teacher nor 
a tutor/instructor’.7 

17 ‘[T]utor/instructor means an employee engaged in providing tutoring/instruction to students where the course is not 
accredited and where the employer may not require a teaching qualification and which is neither the work of an academic 
teacher nor a teacher’.8 

The Meaning Of Vocational Education And Training In Cl 4.3 Of The Award 
18 ‘[V]ocational education and training … teaching leading to qualifications recognised within the AQF’ is not defined in the 

Award. Similarly, I note that other post-secondary educational services referred to in cl 4.3 of the Award are not defined, and 
the impression formed is that the various industry sectors are well known to those who are familiar with them because they 
either teach or learn in the industry. Perhaps it is a case of ‘it is so obvious it goes without saying’, until it is not. 

19 The breadth of possible industry sectors is clearly wide and varied. For example, ‘community and adult education teaching not 
leading to qualifications recognised by the AQF’ (referred to in cl 4.3(f)) could, arguably, include pottery, woodwork or 
knitting classes either as a one off lesson or as a course. 

20 The reference to ‘vocational education and training’ must mean something in the context of the post-secondary educational 
services. The fact that the words appear in relation to ‘leading to qualifications recognised by the AQF’ suggests that the 
context is a more formal one than that of ‘community and adult education teaching not leading to qualifications recognised by 
the AQF’. 

21 The Australian Qualifications Framework (AQF) is the national policy for regulated qualification in Australian education and 
training. 

22 I note the reliance by the parties on dictionary definitions in an attempt to persuade the IMC of the meaning of various words 
used in the Award. ‘Dictionary definitions may assist in identifying the range of possible meanings a word may bear in various 
contexts, but will not assist in ascertaining the precise meaning the word [or words] bears in a particular context’.9 

23 Noting that the Award is an Australia wide industry award concerning formal and informal education services delivered to 
people over the age of 16 years outside of secondary and tertiary education, in my view, some guidance about the meaning of 
‘vocational education and training’ comes from the various Acts regulating vocational education and training in Australia. 

24 In Western Australia, it is the Vocational Education and Training Act 1996 (WA) (VET Act). Section 5(1) of the VET Act 
defines ‘vocational education and training’ to mean ‘education, instruction, training or experience that encompasses the 
development of skills, knowledge and attitudes in any vocation, or in any academic or practical discipline relevant to a 
particular occupation, business, employment or trade, but, subject to section 6, does not include education, instruction, 
training or experience provided by a school or a university’. 
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25 Further, s 5(1) defines ‘VET course’ to mean ‘a course of study or training or both study and training in which vocational 
education and training is provided’ and ‘approved VET course’ to mean that is: 

• accredited by the [Training Accreditation Council] under Part 7A; or 

• accredited under a corresponding law; or 

• prescribed by the regulations. 
26 In other jurisdictions, ‘vocational education and training’ has a number of slightly different meanings.10 However, there are 

common characteristics throughout the jurisdictions, namely it includes: 

• skills or work or vocation based learning; 

• in a wide range of occupational areas generally outside of secondary and tertiary academic institutions; 

• with courses or units of competency referrable to the AQF; and 

• where statements of attainment11 demonstrate satisfactory completion. 
27 I do not consider that it is possible to provide an all-encompassing definition of ‘vocational education and training’ for the 

Award, but the purpose of canvassing the definitions across the jurisdictions is to attempt to distil indicia by which it is 
possible to determine whether employees and employers are involved in education and training that may come within the 
scope generally considered ‘vocational education and training’. 

28 In Western Australia the provision of ‘vocational education and training’ is carried out in colleges,12 other vocational and 
education institutions (not colleges),13 registered training providers,14 and training contracts (apprenticeships and the like).15 I 
note that other jurisdictions have similar arrangements with respect to the provision and regulation of ‘vocational education 
and training’. 

29 Therefore, I would add to the indicia in [26], namely that the ‘vocational education and training’ is undertaken by people or 
organisations that are subject to a regulatory regime or oversight body. 

30 I also note the Vocational Education and Training (General) Regulations 2009 (WA) (Regulations) provides three relevant 
definitions: 

• reg 4(1) – ‘listed means listed on the national register’ [the national register maintained under s 216 of the National 
Education and Training Regulator Act 2011 (Cth)]. 

• reg 4(2) – ‘approved VET course’ prescribed for the purposes of s 5(1) of the VET Act means, relevantly, ‘each 
listed unit of competency that forms part of a listed training package’. 

• reg 5(1) – outlines the ‘corresponding law’ meaning the corresponding law in each jurisdiction in Australia. 
Is Keen In An Industry Referred To In Cl 4.3 Of The Award? 
Does Keen provide vocational education and training? 
Evidence 
Keen’s Business 
31 The uncontroverted evidence of Mr Paul Ernest Charles Keen (Mr Keen), director of Keen, is that Keen is registered under 

s 27 of the VET Act as a Registered Training Organisation (RTO)16 and is approved to deliver training and assessment in a 
number of AQF units of competency.17 Mr Keen lists the AQF units of competency, which include: 

• Drive MC vehicle (TLIC4006); 

• Drive HR vehicle (TLIC3004); 

• Drive HC vehicle (TLIC3005); 

• Drive Medium Rigid (MR) vehicle (deliver only) (TLIC3003); and 

• Drive Medium Rigid (LR) vehicle (deliver only) (TLIC2002). 
32 Further, according to Mr Keen, Keen was required to be a RTO to be an authorised provider to carry out PDA for the 

Department.18 
33 Mr Keen says that Keen is not approved to deliver any qualifications recognised by the AQF.19 Further, Keen does not deliver 

accredited courses and does not carry on any other business as a RTO.20 
34 Mr Keen is the only person who is authorised to sign a Statement of Attainment for units of competency issued by Keen, which 

he says is an adjunct to its primary business of truck driving training and PDA for the Department.21 
35 There are five classes of heavy vehicle driver’s licence: MC, HR, HC, MR and LR.22 Save for a MC driver’s licence, a person 

seeking to obtain a heavy vehicle driver’s licence need not complete any unit of competency or be supervised by a licenced 
driving instructor (the example used in the Court was a farmer teaching his child to drive a truck).23 

36 Similarly, a learner heavy vehicle driver is not required to hold a learner’s permit to commence truck driving training, but must 
be accompanied by a supervisor, who may be one of three people: 

• ‘a licenced driving instructor employed by an RTO … who holds the [relevant] class of licence … to the [licence 
under] supervision’; 
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• a licenced driving instructor not employed by a RTO who holds the relevant class of licence to the licence under 
supervision; or 

• ‘a person who is not a licenced driving instructor or employed by an RTO … [who] has held a Relevant Licence for 
at least 4 years’ (although this person cannot charge for supervision).24 

37 Pursuant to the Department guidelines and the Motor Vehicle Drivers Instructors Act 1963 (WA) (MVDI Act), if a person 
wants to derive some form of payment for driving instructing, they must be a licenced driving instructor. There are three 
options to becoming a licenced driving instructor, two of which involve recognition of prior learning: 

1. assessment by the Department – this option involves no recognition of prior learning (such as a Certificate IV) and 
includes a written theory test and practical assessment by the Department; 

2. recognition of prior learning – this option involves recognition of a Certificate IV in Transport and Logistics 
exempting the applicant from having to undertake the written theory test and practical assessment; and 

3. recognition of prior learning – this option is an extension of option 2 applicable to recognising driving instructors 
from other States.25 

38 The most significant difference between options 1 and 2 is that driving instructors initially assessed by the Department need to 
be reassessed every three years, whereas driving instructors with a Certificate IV are generally exempt from this process. 

39 Just as there is more than one option to learning to drive a truck and to being licenced as a licenced driving instructor, there is 
more than one option to being assessed for a heavy vehicle driving licence:26 

• HR and HC 
o The PDA can be undertaken by the Department or by a RTO. If the PDA is undertaken by the Department, a 

person can attend the Department and be assessed by one of the Department’s employed assessors. In this 
case the person need not present a Statement of Attainment prior to the PDA being undertaken. The 
successful person is issued with the relevant heavy vehicle driver’s licence. 

o If the PDA is undertaken by the RTO, the person must first obtain a Statement of Attainment in a relevant 
unit of competency (e.g. Drive HC vehicle (TLIC3005)), then the person undertakes the PDA assessed by 
an authorised provider (who must have completed three prescribed AQF units of assessment, but not 
necessarily hold a Certificate IV in Training and Assessment), who issues a Certificate of Competency to a 
successful person. The Certificate of Competency is presented to the Department who issues the relevant 
heavy vehicle driving licence. 

• MR and LR 
o The PDA must be conducted by a driving assessor employed by the Department. 

• MC 
o The PDA must be conducted by an authorised provider and not the Department. Similar to a PDA 

undertaken by a RTO for HR and HC licences, the person must first obtain a Statement of Attainment in a 
relevant unit of competency, then the person undertakes the PDA assessed by an authorised provider (who 
must have completed three prescribed AQF units of assessment, but not necessarily hold a Certificate IV in 
Training and Assessment), who issues a Certificate of Competency to a successful person. The Certificate of 
Competency is presented to the Department who issues the MC licence. 

40 According to Mr Keen, Keen’s ‘predominant’ business is to provide ‘one on one’ vehicle supervision to learner truck drivers 
so that they can obtain a heavy vehicle driver’s licence issued by the Department. This involves the learner driving a Keen 
truck under supervision of one of the driving instructors, who observes the learner and provides oral feedback.27 

41 The usual driving session is one hour, but can be up to three hours or be delivered in a block of sessions. The learner driver is 
called from a waiting room and unless the learner driver is taken to a particular area to commence driving, the learner driver 
will commence driving and continue driving for the session, with oral feedback delivered by the driving instructor. Save for the 
driving session interaction between the learner driver and the driving instructor, there is no interaction between the two outside 
of the driving session. Other administrative tasks are carried out by administrative staff.28 

42 The units of competency delivered by Keen do not require any instruction beyond the usual supervision to prepare a learner 
driver to pass the PDA. Keen does not deliver planned classes or lessons and the amount of driving instruction given depends 
on the learner driver’s prior experience or skill level. There is no minimum number of sessions that must be undertaken prior to 
carrying out the PDA.29 

The Terms of the PDA Heavy Vehicles Agreement with the Department 
43 Clause 3.1 of the External Provision of Practical Driver Assessments Heavy Vehicles between the Department and Keen (the 

PDA Agreement) provides, amongst other things, that Keen must conduct PDA in accordance with the Service Specifications 
in sch 2 to sch 5. 

44 In consideration of conducting the PDA, Keen may charge certain fees. 
45 As part of the PDA Agreement, Keen is required, amongst other things, to maintain registration as a training organisation with 

the Australian Skills Quality Authority (ASQA) or the Training Accreditation Council (TAC), and ensure certain approved 
nationally recognised training units or qualifications (located at www.training.gov.au) are on the scope of registration 
(applicable to the vehicles for which Keen is approved), namely: Drive HR; Drive HC; and Drive MC. 

http://www.training.gov.au/
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46 Schedule 2 of the PDA Agreement under ‘Standards and Procedures’ provides, in brief, that Keen is to verify an applicant ‘has 
successfully completed the approved Unit of Competency Module relevant to the class of vehicle and retain the Statement of 
Attainment’. 

47 Thereafter, Keen is to assess an applicant against the HC or MC competency standard, relevant to the vehicle type set out on 
the Department’s website to assess the ability of the applicant to demonstrate that they possess the ability to perform correct 
driving practices. The PDA Agreement provides the assessment criteria. 

48 Upon completion of a PDA, Keen provides the applicant with a Certificate of Competency. 
49 The service specifications in the PDA Agreement are prescriptive about how the PDA is to be conducted. Further, sch 3 to 

sch 5 set out the assessors’ requirements for HR, HC and MC driving licences and, in summary, the assessor is required to 
have three AQF units of competency, an unrestricted licence in the relevant class of licence, and be approved by the 
Department. 

Mal Davey 
50 Keen adduced evidence from Mr Mal Davey (Mr Davey), Director of Commercial Management, Driver and Vehicle Services 

for the Department. Mr Davey manages the commercial relationship between the Department and PDA contracts. 
51 Mr Davey’s evidence is similar to Mr Keen in that he confirmed the Department requires: 

(a) PDA for an MC ‘licence to be conducted by one of its authorised providers’ (who is also a RTO); 
(b) PDA for HR and HC licences can ‘be conducted by one of its authorised providers’ or an assessor ‘employed by the 

Department’; and 
(c) PDA for MR and LR licences to be conducted ‘by a driving assessor employed by the Department’.30 

52 Therefore, exclusivity of conducting PDA by an authorised provider is in relation to MC licences only. All other heavy truck 
licence PDA can be conducted by an authorised assessor or a driving assessor employed by the Department. 

53 Mr Davey’s evidence is otherwise consistent with [39]  above. 
54 Other than for an MC licence, at its most basic, for any other heavy vehicle driver’s licence a person can be supervised by a 

friend who holds the relevant licence for the requisite period of time and present for a PDA at the Department. If the person 
successfully completes the PDA, the Department will issue the relevant heavy vehicle driver’s licence.31 

Mr Clifford-Smith 
55 Mr Clifford-Smith was employed by Keen from 24 July 2015 to 2 October 2019 as a full-time instructor and assessor working 

from Monday to Thursday and paid at the rate of $35 per hour.32 
56 Mr Clifford-Smith is an authorised assessor for the Department.33 
57 According to Mr Keen, Mr Clifford-Smith was engaged predominantly to provide supervision to learner driver’s wanting to 

obtain a MR or LR driver’s licence. This involved a four hour engagement, of which three hours was supervised driving by 
Mr Clifford-Smith and a one hour PDA conducted by an assessor employed by the Department. Mr Clifford-Smith had no 
engagement with the learner driver during the PDA conducted by the Department.34 

58 Mr Clifford-Smith also supervised HR driving sessions from time to time and undertook assessments of learner drivers who 
had been supervised by other driving instructors employed by Keen.35 

59 Save for noting the standard of performance of the learner driver during each session, Mr Clifford-Smith did not: 36 

• undertake any classroom instruction; 

• present any course; 

• undertake any preparation prior to the driving sessions; and 

• have any ongoing liaison with any learner driver or carry out any administrative duties. 
60 Mr Clifford-Smith says Keen offers nationally recognised vocational training courses in heavy vehicle operation as a RTO 

(under s 27(1) of the VET Act). 
61 Mr Clifford-Smith says that he taught and assessed students enrolled in AQF recognised courses leading to LR, MR and HR 

licences.37 Mr Clifford-Smith has a Certificate IV in Training and Assessment.38 
62 Similar to the evidence given by Mr Keen, Mr Clifford-Smith says applicants received nationally recognised Statement of 

Attainment prior to ‘facilitated access to the appropriate vehicle licence’.39 
63 Mr Clifford-Smith described before and after work duties, which involved checking vehicles, returning keys to the office, 

looking at the appointments for the following day and some minor administrative duties. In terms of his substantive duties, 
Mr Clifford-Smith says that this involved ‘ascertaining candidates’ credentials and prior learning, performing demonstration 
exercises, designing, implementing and monitoring student skill development and programs, providing learning and feedback 
as to skill acquisition levels, and recording learning outcomes’.40 

64 Mr Clifford-Smith provided examples of his training record forms.41 
65 Mr Clifford-Smith says Keen employs ‘appropriately qualified staff’ within Federal and State frameworks as provided in its 

Policy and Procedure Manual.42 
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66 Mr Clifford-Smith gave an example of a typical session with a learner truck driver, which included introducing himself to the 
person, verifying their driving experience and evaluating their level of expertise. He would then take the person to a truck and 
describe the process and follow Keen’s procedures. The ultimate outcome was to ensure the person pass the PDA. 

67 The person’s performance was recorded on assessment sheets related to nationally recognised standards (I note that this is a 
form provided by the Department). Mr Clifford-Smith was occasionally asked to verify competencies for third party 
organisations (in a similar manner to Mr Mutch). 

68 Mr Clifford-Smith said that a Statement of Attainment could be taken anywhere to do the PDA and some people did not end up 
doing the PDA. The person could also be assessed by the Department with or without a Statement of Attainment, or if they 
failed to achieve the Statement of Attainment. 

69 Mr Clifford-Smith agreed Keen delivered units of competency, and did not issue qualifications. However, Keen provided 
Statements of Attainment. 

70 Mr Clifford-Smith denied Keen wanted (in the alternative) equivalent experience to the Certificate IV qualification, referring 
to the Policy and Procedure Manual. Mr Clifford-Smith agreed people might complete any training in a short period of time. 

Mr Mutch 
71 Mr Mutch was employed by Keen from February 2008 to May 2019, initially as a heavy vehicle driving instructor and from 

2016 as an assessor. He has a Certificate IV in Training and Assessing. 
72 According to Mr Keen, Mr Mutch was engaged predominantly to provide supervision to learner driver’s wanting to obtain an 

HR or HC driver’s licence. Mr Mutch also undertook assessments of learner drivers who had been supervised by other driving 
instructors employed by Keen.43 

73 Save for noting that the standard of performance of the learner driver during each session, Mr Mutch did not:44 

• undertake any classroom instruction; 

• present any course; 

• undertake any preparation prior to the driving sessions; and 

• have any ongoing liaison with any learner driver or carry out any administrative duties. 
74 According to Mr Mutch, he taught and assessed students enrolled in AQF recognised courses, resulting in them being issued 

with a Statement of Attainment enabling the student to be assessed in order to obtain a qualification in a number of courses.45 
75 Mr Mutch (and Mr Clifford-Smith) also conducted verification of competence and driver evaluation assessment as part of pre-

employment requirements for third parties.46 In simple terms, other organisations would engaged Keen to verify that heavy 
vehicle truck drivers were assessed as competent as part of the organisations pre-employment process. 

76 Mr Mutch says that he ‘covered all aspects of safe driving practices and operating a vehicle in accordance to the 
manufacturers specifications and in compliance Occupational Health and Safety … whilst teaching and conducting 
assessments…designed, implemented and delivered training dependent upon the individual’s learning requirements’ including 
recording learning progress, providing verbal feedback and training outcomes ‘taught and assessed complex procedures’.47 

77 Mr Mutch says Keen ‘issued students with a resource guide that … demonstrated the level of instruction and knowledge 
required by a student … to obtain a Certificate of Attainment [Mr Mutch agreed that he had erroneously referred to the 
Statement of Attainment as a ‘Certificate’] to progress to undertake a PDA’.48 

78 Further, Keen developed a Policy and Procedure Manual about its operations and training packages and informing students that 
its driving instructors possess the appropriate qualifications and that training and assessments are to national standards leading 
to AQF qualifications.49 

79 Mr Mutch gave an example of a typical driving session, describing a session similar to that provided by Mr Clifford-Smith. 
80 Mr Mutch agreed that the period of time to prepare a person for the PDA was variable and depended on the person, the type of 

licence and other such factors. 
81 Mr Mutch said he monitored each lesson and the person’s progress. 
82 Mr Mutch disagreed that he only supervised a person’s driving, although he agreed that some people presented having an 

ability to drive a truck (that is, they had previous driving experience). He agreed the minimum session was one hour, but said 
that for a HC and MC licence it was a minimum of two hours although this was, again, dependent on the person’s existing 
level of skill. That is, a more competent student may progress more quickly. 

83 Mr Mutch also agreed that a unit of competency is not a qualification and that most of the learning and assessment was 
undertaken in the truck cabin and that he was ensuring that the person was able to successfully complete the PDA. 

General information from Keen’s website 
84 Mr Mutch and Mr Clifford-Smith both referred to general information from Keen’s website.50 
85 The general information provides that: 

You will be taught all aspects of safe and legal driving techniques together with correct vehicle operations, whilst giving 
you the confidence and skill required to advance in your driving career. 
… 
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KeenBros [sic] Truck Driving School is Authorised Provider Number 500, for the Department of Transport, allowing us 
to provide in-house training and assessing for HR, HC, MC, and training for LR and MR. 
… 
Units of Competency provided are: TLIC2002, TLIC3003, TLIC3004, TLIC3005, TLIC4006, TLIB0002 & TLIB2008 

Keen student resource guide 
86 Mr Mutch said that Keen issued students with a resource guide for learning to drive HC vehicles, which demonstrated the level 

of instruction and knowledge required by a person to enable them to obtain a Statement of Attainment.51 
87 The student resource guide provides for the RTO entry requirements and under the heading ‘Staff to be involved’ states: 

Assessor must have all relevant qualifications & Instructors the relevant license [sic] 
88 Thereafter, various qualifications are listed, as is the assessment process to be carried out by the instructor and assessor. 
89 Notably, under the heading of ‘Mapping of Assessment’, the training package code and title for the unit of competency for a 

HC vehicle is noted to be ‘TLI10 Transport and Logistics Training Package’. 
Keen’s policies and procedure manual 
90 Mr Mutch and Mr Clifford-Smith referred to various sections in a Keen’s Policies and Procedure Manual.52 They both placed 

particular emphasis on Standard 7 entitled ‘Competence of RTO staff’ and the purported (only) requirement by Keen’s for 
training to be delivered by a person holding a Certificate IV in Training and Assessment from the Training and Assessment 
Training Package, and assessments being conducted by a person who has certain competencies as identified. 

91 The particular references made by Mr Mutch and Mr Clifford-Smith, as it relates to RTO staff, is selective in its emphasis 
where Standard 7 also sets out alternative staff competency requirements not requiring a Certificate IV in Training and 
Assessment, consistent with the Department’s requirements for authorised assessors and driving instructors.53 

92 The Policies and Procedures Manual at Standard 2 entitled ‘Compliance with Commonwealth, state/territory legislation and 
regulatory requirements’ provides that Keen ‘complies with relevant Commonwealth and State/Territory legislation’ as it 
relates to, amongst other things, VET (presumably meaning vocational education and training). Further, that Keen’s policies 
and procedures will meet Commonwealth and State/Territory requirements including the client being ‘provided with 
information about current legislation and regulatory requirements that significantly affect their participation in VET’ (again, 
presumably meaning vocational education and training). 

93 In Standard 5 of the Policies and Procedure Manual, Keen ‘recognises the AQF qualification and statement of attainment 
issued by other [RTOs]’. 

94 In Standard 7, referred to above, Keen outlines the requirements for assessments carried out by Keen’s authorised assessors 
and the requirements for training delivered by a person. As previously stated, consistent with the Department’s requirements 
for authorised assessors and driving instructors. 

95 In Standard 8 of the Policies and Procedure Manual, Keen will ensure that assessments will ‘[l]ead to the issuing of a statement 
of attainment or qualification under the AQF when a person is assessed as competent against nationally endorsed unit(s) of 
competency in the application Training Package’. 

96 In Standard 10 of the Policies and Procedure Manual, Keen will ‘issue AQF qualifications and statements of attainment that 
are within its scope of registration’ and ‘identify the units of competency from Training Packages or competencies or modules 
from accredited courses’. 

Findings of fact 
97 In my view, Mr Mutch and Mr Clifford-Smith over-stated the complexities of their employment duties and the need for 

Certificate IV qualifications to carry out their dual role as authorised assessors to conduct PDA for the Department and as 
driving instructors. Again, in my view, they did so to bolster their job description and to shoehorn their employment duties into 
certain classifications under the Award. As will be discussed, this was unnecessary and casts some doubt on the authenticity of 
aspects of their evidence. 

98 For example, Mr Mutch’s and Mr Clifford-Smith’s evidence is that they ‘designed, implemented and delivered training 
dependent upon the individual’s learning requirements [including recording learning progress, providing verbal feedback and 
training outcomes] … taught and assessed complex procedures’. 

99 Mr Keen’s and Mr Davey’s evidence was credible and truthful. It was apparent that Mr Keen adopted a different approach to 
the heavy vehicle driver training to that of Mr Mutch and Mr Clifford-Smith. In many respects, I found his evidence about the 
features of the training more authentic, although, for reasons that will shortly become apparent, this does not have a material 
effect on the outcome. 

100 When regard is had to the surrounding documents and to Mr Mutch’s and Mr Clifford-Smith’s oral evidence concerning a 
typical driving session and Mr Keen’s evidence, it was apparent, and I find on the balance of probabilities, that: 

• the heavy vehicle driver training delivered by Keen was prescribed by the Department or the AQF and certainly not 
designed by either Mr Mutch or Mr Clifford-Smith; 

• to the extent that Mr Mutch and Mr Clifford-Smith recorded learning progress and provided training outcomes this 
was in an unsophisticated manner, which included such comments as ‘Not a good start to-day [sic]. Not listening. 
Pulled out on traffic @ Kelvin Rd after I told him not to’54 being no more than a running dialogue of a session; 
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• the typical driving session was very much dictated by the past experience of the learner driver, which did not 
require an in depth analysis of learner driver’s ability. In my view, this would have been readily apparent after 
asking a few short questions and a casual observation of the first driving session; 

• the driving sessions were generally one hour time slots and the goal in most, if not all, cases was to facilitate the 
learner driver to attain the necessary skills and knowledge to pass a driving test to obtain a heavy vehicle driving 
licence; 

• this required Mr Mutch and Mr Clifford-Smith to follow a series of steps designed with an end goal of attaining a 
heavy vehicle driving licence; 

• the Department and Keen did not require Mr Mutch or Mr Clifford-Smith to have a Certificate IV in Training and 
Assessment to undertake their duties as driving instructors or their duties as authorised assessors for PDA. 
However, the fact that Mr Mutch and Mr Clifford-Smith did have a Certificate IV in Training and Assessing was no 
doubt a good selling point for Keen and it meant that they did not have to comply with other Department 
requirements; and 

• the PDA was prescribed by the Department and Mr Mutch and Mr Clifford-Smith were obliged to follow the 
Department’s guidelines in carrying out their functions as authorised assessors. They exercised no autonomy in that 
regard. 

101 However, the following is also relevant and I find on the balance of probabilities that: 

• Keen was a RTO registered under the VET Act; 

• Keen was registered to deliver training in units of competency recognised by the AQF in learning to drive a heavy 
vehicle of a particular class or classes; 

• if a person passed the particular unit of competency, Keen provided a Statement of Attainment that is recognised in 
Australia as part of a national framework of vocational education and training; 

• while not able to issue any qualifications under the AQF, Keen delivered training in units of competency that 
potentially lead to such qualifications being attained by a person (if they wished to do so); and 

• as part of its service delivery in conducting PDA and truck driver training, Keen was required to adhere to certain 
statutory and regulatory requirements under Commonwealth and State and Territory legislation as it related to, 
amongst other things, vocational education and training. 

102 In respect of Keen’s business, I accept two things: 
(1) Keen’s principle business was to facilitate learner truck drivers to get a heavy vehicle driving licence and, in doing 

so, it did not devise a course or series of lessons, but followed a script set out by the Department and the AQF (in 
terms of the unit of competencies); and 

(2) the Department required Keen to be a RTO so as to conduct PDA and, in doing so, it was required to comply with a 
series of steps including the provision of a Statement of Attainment, which could be converted to a heavy vehicle 
driver’s licence. 

103 I also accept that, other than for a MC driver’s licence, all other heavy vehicle driver’s licences can be obtained without formal 
training or instruction and by the PDA being conducted by the Department without a Statement of Attainment. 

Determination 
104 Be that as it may, and as unsophisticated as the training appears to have been, I also find on the balance of probabilities that 

Keen was engaged in ‘vocational education and training’: 

• where it provided skills based learning; 

• enabling people to potentially be employed as a heavy vehicle truck driver outside of secondary and tertiary 
academic institutions; 

• which was based on units of competency referrable to the AQF; 

• where a Statement of Attainment provided by Keen demonstrated satisfactory completion of a unit of competency 
and that Statement of Attainment could be converted to certain AQF recognised qualifications upon completion of a 
training course, albeit not one conducted by Keen; and 

• which was recognised and regulated by the VET Act and in the context of nationally recognised training. 
105  Further, I also find that, notwithstanding Keen could not issue qualifications recognised by the AQF or conduct accredited 

courses, it did deliver training in units of competency recognised by the AQF and these units of competency could form part of 
qualifications recognised by the AQF. 

106  That is, merely because a person did not obtain qualifications from Keen, did not prohibit them from adding to any Statement 
of Attainment provided by Keen and in time obtaining AQF qualifications. In that sense, any Statement of Attainment provided 
by Keen was potentially one step in a series of steps to qualification in some other area. 

107 I find Keen provides ‘vocational education and training’ in respect of heavy vehicle truck driver training. 
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Does The Vocational Education And Training Provided By Keen Lead To Qualifications Recognised Within The AQF? 
108 There is no ambiguity or technical meaning to be applied to the meaning of ‘leading to qualifications recognised within the 

AQF’. The clear intention of these words in the context of the cl 4.3 of the Award recognises a range of learning options. Were 
this not the case, then delivering units of competency and providing Statement of Attainment for the units of competency would 
have no value. 

109  That is, what would be the point of delivering training for single units of competency if they could not be converted to a 
qualification if a person so desired at some point? 

110 Further, while the heavy vehicle truck driver training provided by Keen, of itself, does not provide a qualification recognised 
within the AQF, the units of competency delivered by Keen enable a person to obtain qualifications recognised within the AQF 
if the person goes on to undertake further units of competency. 

111 In that sense, the vocational education and training by Keen leads to qualifications recognised within the AQF, in that it is a 
step in a series of steps to qualification. 

112 I do not accept the narrow construction advanced by it to the effect that Keen does provide a final or complete qualification, 
therefore the units of competency delivered by Keen do not lead to qualifications recognised by the AQF. 

113 In my view, that is not what is intended with respect to ‘vocational education and training’, particularly when regard is had to 
units of competency capable of being completed in a staged manner. 

Determination 
114 Therefore, I find on the balance of probabilities that Keen is an employer within the ‘post-secondary educational services 

industry’ where it provides ‘vocational education and training teaching leading to qualifications recognised within the AQF’ 
by providing heavy vehicle driver training. It is not to the point that Keen does so primarily to enable someone to obtain a 
heavy vehicle driver’s licence. 

Were Mr Mutch And Mr Clifford-Smith Employed By Keen As Teachers Or Tutor/Instructors? 
115 Clause 4.1 of the Award provides that the Award covers employers ‘in the post-secondary educational services industry and 

their employees … employed in the classifications listed in’ sch B, sch C and sch D. 
116 Mr Mutch and Mr Clifford-Smith contend that they were employed by Keen as ‘teachers’ in Schedule C – Classifications – 

Teachers and Tutor/instructors of the Award. 
117 The following principles, drawn from decided cases, are relevant to determining the appropriate classification of Mr Mutch’s 

and Mr Clifford-Smith’s position: 

• ‘Where the particular issue is whether an employee is engaged in a particular classification or class of work, then 
the Court takes a practical approach and will consider the aspect of the employee’s employment which is the 
principal or major or substantial aspect’.55 

• Determining the major or substantial aspect of an employee’s employment is ‘not merely a matter of quantifying the 
time spent on the various elements of work performed…;the quality of the different types of work done is also a 
relevant consideration’.56 

• The focus is upon the identification of the skills and duties required of an employee who is called upon to perform 
the function that is required to be performed by the employer. The individual performance of a particular employee 
(e.g. quality and quantity of work, capacity for more complex work et cetera) is less relevant than the skills and 
duties necessary to perform the function required to be performed by the employer.57 

118 Mr Mutch’s and Mr Clifford-Smith’s evidence has been discussed above and findings made with respect to their roles and 
duties. 

119 It is necessary to focus on the skills, duties and tasks required of a heavy vehicle driving instructor and authorised assessor in 
the context of the meaning of ‘teacher’ and ‘tutor/instructor’ in the Award. 

120 While it was not quantified during the hearing, my overall impression, and I find, was that heavy vehicle truck driver training 
occupied substantially more work time than PDA. That is, depending on the learner driver’s experience actual time in the cabin 
of a truck occupied more time than the PDA (which appeared to be approximately an hour). 

121 Save for some limited administrative office duties, Mr Mutch’s and Mr Clifford-Smith’s work was predominantly providing 
supervision and instruction to the learner driver in the cabin of the truck with some ancillary instruction given outside the cabin. 
A learner driver with limited prior heavy vehicle driving experience would require more instruction than someone who had 
previous heavy vehicle driving experience. I do not accept that either claimant devised any course or training package. Their 
role was very much scripted by the Department and the AQF. 

122  Having regard to the Department’s requirements for heavy vehicle driving instruction, the Motor Vehicle Drivers Instructors 
Act 1963 (WA) (MVDI Act) and the evidence about what Keen required to enable employees to provide heavy vehicle driving 
instruction, I am not satisfied that Mr Mutch and Mr Clifford-Smith are properly classified as teachers in sch C of the Award. 

123 The fact that Mr Mutch and Mr Clifford-Smith have a Certificate IV is not determinative. 
124 The definition of ‘teacher’ in the Award has two parts, the first of which applies where a teaching qualification is mandatory or 

required by the employer. 
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125 A teaching qualification, such as a Certificate IV, is not mandatory to undertake heavy vehicle driving instructing for the 
purposes of providing a Statement of Attainment for a unit of competency recognised within the AQF. The Department and 
Keen both recognised prior relevant driving experience and assessment in the particular class of vehicle as an alternative to a 
Certificate IV (prior learning). 

126  Further, Keen did not require a Certificate IV for an employee to undertake heavy vehicle driving instructing. Keen’s Policy 
and Procedure Manual in Standard 7 provided for equivalent competencies to a Certificate IV, consistent with the Department’s 
requirements and Mr Keen’s evidence. There was also no requirement for Keen to employee instructors and assessors with a 
Certificate IV to meet its obligations under the PDA Agreement both in relation to heavy vehicle instructing and conducting 
PDA assessments (noting PDA assessments do not form part of the heavy vehicle driving instruction). 

127 In addition, there was no evidence before the IMC that the units of competency delivered by Keen were required to be taught by 
an employee with a teaching qualification. 

128 Therefore, I find that Mr Mutch and Mr Clifford-Smith have not proven on the balance of probabilities that they were employed 
by Keen in the classification of teachers under sch C of the Award. 

129 I note that Mr Mutch and Mr Clifford-Smith preferably characterised the classification of their employment as teachers under 
sch C of the Award, however, they also made reference to tutors/instructors under the same classification. Therefore, I have 
also considered whether they were employed as tutors/instructors under sch C of the Award having regard to the definition of 
tutors/instructors in cl 3.1 of the Award. 

Determination 
130 I find that Mr Mutch and Mr Clifford-Smith were employed by Keen in the classification of tutors/instructors under sch C of 

the Award for the following reasons: 

• heavy vehicle driving instruction, including the units of competency associated with the relevant heavy vehicle 
licence, was not an accredited course. Nothing in the evidence demonstrated that the heavy vehicle driving 
instruction or the units of competency were ‘accredited by an authority exercising statutory powers of 
accreditation’;58 

• Keen did not require its employees to have a teaching qualification; 

• the work carried out by Mr Mutch and Mr Clifford-Smith was not work of an academic teacher or a teacher; and 

• while the words ‘students’ and ‘tutoring/instruction’ are not defined in the Award, having regard to the actual tasks 
and functions carried out by Mr Mutch and Mr Clifford-Smith and the approach adopted in constructing the Award 
terms, it is clear they did not benignly sit in a truck cabin. That is, their role was not limited to mere supervision of a 
learner driver, which is inconsistent with delivering units of competency in any event. I accept that Mr Mutch and 
Mr Clifford-Smith were required to provide more instruction and knowledge than that expressed by Mr Keen, albeit 
not to the level suggested by them. Meaning the amount of instruction may have been little or much more 
depending on the prior truck driving experience of the learner driver, but that does not necessarily undermine the 
overall character of what Mr Mutch and Mr Clifford-Smith were required to do. Furthermore, the word ‘student’ 
has numerous meanings, from someone who is engaging in formal academic study to someone who is engaging in 
learning for pleasure. A pedantic approach to the meaning of ‘student’ under the Award is inconsistent with the 
breath of post-secondary educational service industries intended to be covered, and which are covered, by the 
Award. 

Outcome 
131 Therefore, I am satisfied on the balance of probabilities that: 

• The Award covered Keen as an employer in the post-secondary educational services industry; 

• The Award covered Mr Mutch and Mr Clifford-Smith where they were employed by Keen in the classification of 
tutors/instructors in sch C of the Award; and 

• As a consequence, the Award applies to Mr Mutch and Keen and to Mr Clifford-Smith and Keen. 
D SCADDAN 
INDUSTRIAL MAGISTRATE 
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Schedule I: Jurisdiction, Practice And Procedure Of The Industrial Magistrates Court Of Western Australia Under The 
Fair Work Act 2009 (Cth): Alleging Contravention Of Enterprise Agreement 
Jurisdiction 
[1] An employee, an employee organization or an inspector may apply to an eligible state or territory court for orders 

regarding a contravention of the civil penalty provisions identified in s 539(2) of the FWA. 
[2] The IMC being a court constituted by an industrial magistrate, is ‘an eligible State or Territory court’: FWA s 12 (see 

definitions of ‘eligible State or Territory court’ and ‘magistrates court’); Industrial Relations Act 1979 (WA) s 81, 
s 81B. 

[3] The application to the IMC must be made within six years after the day on which the contravention of the civil penalty 
provision occurred: FWA s 544. 

[4] The civil penalty provisions identified in s 539 of the FWA include the terms of a modern award where the modern award 
applies to give an entitlement to a person and to impose an obligation upon a respondent employer: FWA s 46(2). The 
modern award applies if it covers the employee or the employee organisation and the employer, the modern award is in 
operation and no other provision of the FWA provides that the modern award does not apply: FWA s 47(1) (when read 
with s 48 of the FWA). 

[5] An obligation upon an ‘employer’ covered by a modern award is an obligation upon a ‘national system employer’ and 
that term, relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA 
s 42, s 48, s 14, s 12. An entitlement of an employee covered by a modern award is an entitlement of an ‘employee’ who 
is a ‘national system employee’ and that term, relevantly, is defined to include ‘an individual so far as he or she is 
employed by a national system employer’: FWA s 42, s 48, s 13. 

Contravention 
[6] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for 

‘an employer to pay [to an employee] an amount … that the employer was required to pay’ under the modern award 
(emphasis added): FWA s 545(3)(a). 

[7] The civil penalty provisions identified in s 539 of the FWA include: 

• Contravening a term of a modern award: FWA s 539, s 45. 

• Contravening a NES. 
[8] An ‘employer’ has the statutory obligations noted above if the employer is a ‘national system employer’ and that term, 

relevantly, is defined to include ‘a corporation to which paragraph 51(xx) of the Constitution applies’: FWA s 14, s 12. 
The obligation is to an ‘employee’ who is a ‘national system employee’ and that term, relevantly, is defined to include 
‘an individual so far as he or she is employed by a national system employer’: FWA s 13 

[9] Where the IMC is satisfied that there has been a contravention of a civil penalty provision, the court may make orders for: 
• An employer to pay to an employee an amount that the employer was required to pay under the FWA: 

FWA, s 545(3). 
• A person to pay a pecuniary penalty: FWA s 546. 

[10] In contrast to the powers of the Federal Court and the Federal Circuit Court, an eligible state or territory court has no 
power to order payment by an entity other than the employer of amounts that the employer was required to pay under the 
FWA. For example, the IMC has no power to order that the director of an employer company make payments of amounts 
payable under the FWA: Mildren and Anor v Gabbusch [2014] SAIRC 15. 

Burden and standard of proof 
[11] In an application under the FWA, the party making an allegation to enforce a legal right or to relieve the party of a legal 

obligation carries the burden of proving the allegation. The standard of proof required to discharge the burden is proof ‘on 
the balance of probabilities’. In Miller v Minister of Pensions [1947] 2 All ER 372, 374, Lord Denning explained the 
standard in the following terms: 

It must carry a reasonable degree of probability but not so high as is required in a criminal case. If the evidence is 
such that the tribunal can say 'we think it more probable than not' the burden is discharged, but if the probabilities 
are equal it is not. 

[12] In the context of an allegation of the breach of a civil penalty provision of the FWA it is also relevant to recall the 
observation of Dixon J said in Briginshaw v Briginshaw [1938] HCA 34; (1938) 60 CLR 336: 

The seriousness of an allegation made, the inherent unlikelihood of an occurrence of a given description, or the 
gravity of the consequences flowing from a particular finding are considerations which must affect the answer to 
the question whether the issue has been proved to the reasonable satisfaction of the tribunal. In such matters 
‘reasonable satisfaction’ should not be produced by inexact proofs, indefinite testimony, or indirect inferences 
[362]. 

[13] Where in this decision I state that 'I am satisfied' of a fact or matter I am saying that 'I am satisfied on the balance of 
probabilities' of that fact or matter. Where I state that 'I am not satisfied' of a fact or matter I am saying that 'I am not 
satisfied on the balance of probabilities' of that fact or matter. 

Schedule II – Relevant Principles Of Construction 
[1] This case involves construing a modern award. The relevant principles to be applied when interpreting an industrial 

instrument are set out by the Full Bench of the Western Australian Industrial Relations Commission in Fedec v The 
Minister for Corrective Services [2017] WAIRC 00828 [21] - [23]. In summary (omitting citations), the Full Bench 
stated: 
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a. ‘The general principles that apply to the construction of contracts and other instruments also apply to the 
construction of an industrial agreement’; 

b. ‘The primary duty of the court in construing an instrument is to endeavour to discover the intention of the 
parties as embodied in the words they have used in the instrument. It is the objectively ascertained intention 
of the parties, as it is expressed in the instrument, that matters; not the parties' subjective intentions. The 
meaning of the terms of an instrument is to be determined by what a reasonable person would have 
understood the terms to mean’; 

c. ‘The objectively ascertained purpose and objective of the transaction that is the subject of a commercial 
instrument may be taken into account in construing that instrument. This may invite attention to the genesis 
of the transaction, its background and context. The apparent purpose or object of the relevant transaction 
can be inferred from the express and implied terms of the instrument, and from any admissible evidence of 
surrounding circumstances’; 

d. ‘An instrument should be construed so as to avoid it making commercial nonsense or giving rise to commercial 
inconvenience. However, it must be borne in mind that business common sense may be a topic on which 
minds may differ’; 

e. ‘An instrument should be construed as a whole. A construction that makes the various parts of an instrument 
harmonious is preferable. If possible, each part of an instrument should be construed so as to have some 
operation’; and 

f. ‘Industrial agreements are usually not drafted with careful attention to form by persons who are experienced in 
drafting documents that have legal effect’. 

The following is also relevant: 
g. Ascertaining the intention of the parties begins with a consideration of the ordinary meaning of the words of the 

instrument. Ascertaining the ordinary meaning of the words requires attention to the context and purpose of the 
clause being construed: City of Wanneroo v Australian Municipal, Administrative, Clerical And Services Union 
[2006] FCA 813 [53] - [57] (French J). 

h. Context may appear from the text of the instrument taken as a whole, its arrangement and the place of the provision 
under construction. The context includes the history of the instrument and the legal background against which the 
instrument was made and in which it was to operate: City of Wanneroo [53] - [57] (French J); Communications, 
Electrical, Electronic, Energy, Information, Postal, Plumbing and Allied Services Union of Australia v Excelior 
Pty Ltd [2013] FCA 638 [28] - [30] (Katzmann J). 

Schedule III – Table Definitions – Vocational Education And Training 

State Legislation Definition 

ACT Training and Tertiary Education Act 2003 
The education and training and qualifications and 
statements of attainment under the vocational education 
and training provisions of the AQF. 

NSW Vocational Education and Training 
(Commonwealth Powers) Act 2010 No separate definition. 

NT Training and Skills Development Act 2016 No separate definition. 
Qld Further Education and Training Act 2014 No separate definition. 

SA Training and Skills Development Act 2008 

Education and training for work in relation to which 
qualifications and statements of attainment are issued 
under the vocational education and training provisions of 
the AQF. 

Tas Training and Workforce Development Act 
2013 

Vocational education and training, and attainment of 
associated qualifications or statements of attainment, 
under level 1, 2, 3, 4, 5 and 6 of the AQF. 

Vic Education and Training Reform Act 2006 

The education and training and qualifications and 
statements of attainment under the vocational education 
and training provisions under the AQF. 
That part of education and training which is directed 
towards the development of skills and knowledge 
in relation to work when it is provided by an adult 
education institution or a community based organisation 
which is not a TAFE institute, a commercial provider or 
industry provider. 

 
 

https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/sa/consol_act/tasda2008317/s4.html#qualification
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/sa/consol_act/tasda2008317/s4.html#vocational_education_and_training
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/sa/consol_act/tasda2008317/s4.html#vocational_education_and_training
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#training
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s4.1.1.html#qualification
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#vocational_education_and_training
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#vocational_education_and_training
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#training
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#adult_education_institution
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#adult_education_institution
https://www.austlii.edu.au/cgi-bin/viewdoc/au/legis/vic/consol_act/eatra2006273/s1.1.3.html#tafe_institute
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REASONS FOR DECISION 
Introduction 
1 Mario Alvarez Pty Ltd (the Claimant) sought a review of a Compliance Notice issued pursuant to s 717(1)(a) of the Fair Work 

Act 2009 (Cth) (FW Act). The Compliance Notice had been given to the Claimant pursuant to s 716 of the FW Act by 
Ms Louise Claire Casey (Ms Casey), a Fair Work Inspector, employed by the Fair Work Ombudsman (the Respondent). The 
Compliance Notice alleged a contravention by the Claimant. A copy of Compliance Notice is attached to these reasons in 
Schedule 1. 

2 The Compliance Notice related to an employee of Claimant, Mr Colin Wright (Mr Wright). Sadly, Mr Wright passed away on 
26 August 2020. There is no dispute that Mr Wright was employed by the Claimant. The Compliance Notice stated that the 
Claimant did not pay Mr Wright redundancy pay under the Joinery and Building Trades Award 2010 (Cth) (the Award) when 
his full-time employment was terminated by the Claimant. 

3 The Claimant seeks a cancellation of the Compliance Notice. The Claimant does not dispute that it did not pay Mr Wright any 
redundancy pay but says it did not have to do so. 
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4 The Respondent however says the Compliance Notice should be varied and confirmed. The variation that the Respondent 
seeks is because the Compliance Notice referred to Mr Wright being owed six weeks’ redundancy pay instead of seven weeks. 

5 There is no dispute that Mr Wright was employed as a full-time stonemason and was paid pursuant to the Award. In particular, 
there is no dispute that the Award applies despite s 121(a) of the FW Act. The application of s 121 of the FW Act was not 
raised by the parties. In any event, cl 17.4(a) of the Award states as follows: 

Clause 17.4 applies to an employee of a small business employer except for an employee who is excluded from 
redundancy pay under the NES by sections 121(1)(a), 123(1), 123(4)(a) or 123(4)(d) of the [FW] Act. 

6 There is no dispute that Mr Wright had been continuously employed for a period of between three to four years. 
Section 121(1)(a) of the FW Act excludes redundancy pay for employees whose ‘period of continuous service … is less than 
12 months’. Further, Mr Wright did not fall within any of the other exclusions referred to in s 123(1)(a), s 123(4)(a) and 
s 123(4)(d) of the FW Act because: 

a) Mr Wright was not employed for a specified period, task or season (s 123(1)(a) of the FW Act); 
b) Mr Wright was not employed as an apprentice (s 123(4)(a) of the FW Act); and 
c) Nor was there any evidence Mr Wright was ‘an employee prescribed by the regulations as an employee to whom’ 

subdivision 11A of the FW Act applied. 
7 There is also no dispute that in 2019 the Claimant’s director, Mr Mario Alvarez (Mr Alvarez), raised concerns with Mr Wright 

and another employee, Mr Robert Rowan (Mr Rowan), about the decline in the Claimant’s business. On or about 
5 December 2019, the Claimant wrote to Mr Wright by letter which stated as follows: 

Dear Colin 
Termination of Full-time Employment 

As per my previous verbal communication, we are sorry to notify you that your employment with Andes Stone Works in 
the capacity of the Full-time Stone Mason position will terminate at 1pm on December 20th, 2019. Your final payment 
including accrued annual leave will be paid during the following week. 
As discussed, we are able to offer you employment on a casual basis up until Andes Stone Works is no longer operating. 
Should you have any queries, please don’t hesitate to contact me. We’d like to thank you for the contribution you’ve made 
during your time at Andes Stone Works. 
Kindly sign below to indicate receipt of this notice. 
Sincerely, 
Mario Alvarez 
Owner 

8 Following receipt of this correspondence, Mr Wright requested that the Claimant provide him with two separate letters to 
encompass what had been written to him on 5 December 2019. Those letters were provided to Mr Wright by the Claimant on 
or about 10 December 2019. The first of those letters still dated 5 December 2019 stated: 

Dear Colin 
Termination of Full-time Employment 

As per my previous verbal communication, we are sorry to notify you that your employment with Andes Stone Works in 
the capacity of Full-time Stone Mason position will terminate at 1pm on December 20th, 2019. Your final payment 
including accrued annual leave will be paid during the following week. 
Should you have any queries, please don’t hesitate to contact me. We’d like to thank you for the contribution you’ve made 
during your time at Andes Stone Works. 
Kindly sign below to indicate receipt of this notice. 
Sincerely, 
Mario Alvarez 
Owner 

9 The second of those letters also dated 5 December 2019 provided to Mr Wright on or about 10 December 2019 read as follows: 
Dear Colin 

Offer of Casual Employment 
As discussed, we are able to offer you employment on a casual basis up until Andes Stone Works is no longer operating. 
Kindly sign below to indicate receipt of this offer. 
Sincerely, 
Mario Alvarez 
Owner 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1547 
 

10 The reason for these two letters being provided was for the purposes of Mr Wright accessing Centrelink benefits. Further, there 
is no dispute that Mr Wright’s last day of attending employment was 16 December 2019. On 18 December 2019, Mr Wright’s 
wife and daughter contacted the Claimant to advise that Mr Wright was very sick and would not be returning to work. 

11 At [6] of the Originating Claim (the Claim) the Claimant says it did not commit any contravention of the Award because: 
a. properly characterised, the Amended Documents [the two further letters dated 5 December 2019 provided by the 

Claimant to Mr Wright] constituted a change of Mr Wright’s employment conditions agreed by him in a manner 
similar to that contemplated in clause 12.7(e) of the Award; and 

b. given that Mr Wright had not been terminated and remained in employment of the Claimant, no redundancy pay 
was payable. 

12 Effectively, the Claimant says that Mr Wright’s employment was not terminated as he either was offered casual employment 
with the Claimant or accepted casual employment with the Claimant. 

13 Further, although not particularised, the Claimant may also be seeking to suggest that Mr Wright abandoned his employment 
and as a result was not entitled to redundancy pay. 

14 The Respondent, however, says that the Compliance Notice should be confirmed. It also says that there was a mistake in the 
Compliance Notice which is non-contentious. The Respondent says the Compliance Notice should be varied as Mr Wright’s 
length of service was between three to four years. Accordingly, the Respondent says, pursuant to cl 17.4(d) of the Award, the 
correct period of redundancy pay was seven weeks, not six weeks, as expressed in the Compliance Notice. 

Burden Of Proof And Jurisdiction 
15 The jurisdiction of Western Australian Industrial Magistrate Court to review a Compliance Notice is set out in Schedule 2 of 

these reasons. The Claimant wants the Compliance Notice cancelled. As such, it is required to prove that this should occur on 
the balance of probabilities.1 

16 The standard is well accepted and means ‘more probable than not’.2 
17 In respect to the Respondent’s application to vary the Compliance Notice, the Respondent bears the burden of proof on the 

balance of probabilities. 
18 When I say I am ‘satisfied’ in these reasons, I mean I am satisfied upon the balance of probabilities. 
Evidence 
Ms Casey 
19 Ms Casey’s evidence is set out in her witness statement.3 At the hearing she was made available for cross-examination but was 

not subject to any cross-examination by the Claimant. Ms Casey’s evidence was simply to outline the steps she had undertaken 
and the documents she had received prior to issuing the Compliance Notice. Her evidence referred to a letter from the 
Claimant’s solicitor dated 15 January 2020. That letter indicated that the intention and effect of the letters dated 
5 December 2019 written to Mr Wright was to change his employment status from a full-time permanent employee to that of a 
casual employee and that the change in status of Mr Wright’s employment conditions was by mutual consent. As a result, the 
Claimant’s solicitors denied that the Claimant had terminated Mr Wright’s employment. I note however that there was no 
written evidence to establish that Mr Wright consented to the change in his employment conditions. 

20 At [12] of Ms Casey’s witness statement, she sets out the reasonable belief as to why a contravention of cl 17.4 and cl 26.4 of 
the Award had occurred. Specifically it was that: 

a. The Award [applied] to the Claimant. 
b. The Claimant employed Mr Wright on or around 16 February 2016 or 6 June 2016 to 20 December 2019. 
c. Mr Wright ceased to be employed by the Claimant by termination at the Claimant’s initiative because the Claimant 

no longer required the job done by Mr Wright to be done by anyone. 
d. Mr Wright [was] entitled to redundancy payments in accordance with clauses 17.4 and 26.4 of the Award. 
e. The Claimant contravened clauses 17.4 and 26.4 of the Award in relation to Mr Wright by failing to pay him the 

applicable redundancy payment, based on his length of service at the end of his employment. 
21 Ms Casey formed the view that ‘Mr Wright ceased to be employed by the Claimant by termination at the Claimant’s initiative’. 
22 In [13] of Ms Casey’s witness statement she indicated that ‘the Claimant ended Mr Wright’s full time employment’ and that the 

reason for the ‘termination was that [the] business was slow and there was not enough work. Therefore, [she] considered that 
the entitlement to redundancy applied’. Her statement indicates that simply because ‘the Claimant offered Mr Wright a casual 
employment contract did not detract from the termination of [his] full time employment conditions’. 

23 Attached to her witness statement is a copy of her ‘Decision Record’ of 4 February 2020. In that ‘Decision Record’ it refers to 
information received from Mr Alvarez in which he maintained that he had not told ‘people the business was closing as he 
wasn’t sure what was going to happen’ and whether he would keep the business ‘trading for 3 months, six months, he didn’t 
know’. Ms Casey’s record indicates that Mr Alvarez suggested that business was slow and ‘that’s why he said the full time 
employment was ending and [that] he would keep people on as [a] casual’. 

24 As far as Mr Alvarez was concerned, Mr Wright’s employment had not ended, and he had not been ‘sacked’. Mr Wright still 
had a job but there were simply insufficient hours to keep Mr Wright employed on a full-time basis. 

25 Ms Casey was not subject to any cross-examination and as a result I can accept her evidence in full and find it reliable. 
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Mr Rowan 
26 The Claimant relied upon the evidence of Mr Rowan, a foreman with the Claimant, which was in the form of a witness 

statement and his oral evidence at hearing. His evidence was to the effect that he and Mr Wright had had ongoing discussions 
with Mr Alvarez, that the Claimant’s business was not doing well and that they should start to look for alternative work. His 
evidence was that as the end of financial year in 2019 came closer Mr Alvarez advised him and Mr Wright that he was 
expecting to have work after the financial year and that he ‘was thinking to keep the business running up to Christmas’. His 
evidence was that Mr Alvarez asked if Mr Rowan and Mr Wright wanted to stay until that time and that he and Mr Wright 
agreed to stay. He explained however Mr Alvarez approached both he and Mr Wright in December 2019 to inform them that if 
they wanted to continue with the Claimant for a few more months, work was coming up. In particular, Mr Rowan’s evidence 
was that: 

Mario told us if we agreed to work as casual employment as the work booked was not sufficient to keep us on fulltime 
basis. 

27 He explained both he and Mr Wright received the letters of 5 December 2019 from Mr Alvarez. Mr Rowan explained that he 
agreed to the offer of casual employment. However, his evidence at trial was that both he and Mr Wright were aware of what 
was going on and that is why he and Mr Wright signed the letters from the Claimant. He did confirm that when Mr Wright 
initially received the letter of 5 December 2019, Mr Wright had indicated that he had spoken with his wife and would not sign 
the letter. Mr Wright wanted Mr Alvarez to re-write the letter in two separate letters requesting ‘a letter stating “termination of 
Employment” … with the purpose of sending it to centre-link’ to start claiming unemployment benefits and the second letter 
being the offer of permanent casual employment. 

28 In his witness statement Mr Rowan stated that ‘the second letter [which I presume to be the letter of 5 December 2019] was an 
offer of permanent casual position which Colin agreed and signed, therefore Colin signed both letters’. In cross-examination 
Mr Rowan was asked whether by that comment he was stating that Mr Wright agreed because he signed the letter. In answer 
Mr Rowan said: 

No really agreed, you know, you have to understand this, we - there’s three of us that work together, so it’s a small 
business. We have a letter, we also have … we talk a lot … we had a lot of verbal agreement … [s]o we already knew 
what was going on in regards to going from sort of fulltime employment to casual employment. 
… 
[S]o when we knew what was going on that’s why we signed the letter. 

29 Mr Rowan agreed that Mr Wright’s last day coming to work was 16 December 2019 and was aware that Mr Wright had been 
diagnosed with a terminal illness. Mr Rowan accepted that the question of whether Mr Wright’s employment was terminated 
was a legal question. 

30 Mr Rowan was a reliable witness. However, his evidence in respect to the issue of whether Mr Wright accepted the offer of 
casual employment was very general and lacked particularity. 

31 Mr Rowan did not refer to any particular statement or discussion between himself and Mr Wright concerning Mr Wright 
accepting the offer of casual employment. At best he suggested that all three men, Mr Alvarez, himself and Mr Wright, 
discussed the situation in respect to the Claimant’s business. 

32 Given the general nature of Mr Rowan’s evidence it was insufficient to satisfy me that an inference could be drawn that by 
signing the letters of 5 December 2019 Mr Wright was accepting the Claimant’s proposal of casual employment. 

33 Given the general nature of Mr Rowan’s evidence where it conflicts with the evidence of Ms Casey’s, I find it unreliable and 
give it no weight. 

Issues For Determination 
34 Did cl 12.7(e) of the Award permit Mr Wright’s employment to be changed from full-time to casual employment? 
35 Was Mr Wright’s employment terminated? 
36 Did Mr Wright abandon his employment? 
Determination 
Did cl 12.7(e) of the Award permit Mr Wright’s employment to be changed from full-time to casual? 
37 Paragraph 6(a) of the Claim suggests that any possible change in Mr Wright’s employment from full-time to casual 

employment was permitted by cl 12.7(e) of the Award. That clause provides: 
Once a casual employee has elected to become and been converted to a full-time or part-time employee, the employee 
may only revert to casual employment by written agreement with the employer. 

38 Simply put, this clause permits a casual employee being able to elect to become a full-time or part-time employee. It makes no 
mention of a full-time employee changing to a casual employee. 

39 This issue was not pressed by the Claimant. In any event when read in context, this clause has no application to the facts of this 
case. 

40 Simply put, this clause permits a casual employee being able to elect to become a full-time or part-time employee. It makes no 
mention of a full-time employee changing to a casual employee. 
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Was Mr Wright’s employment terminated? 
41 The primary position of the Claimant is that Mr Wright’s employment was not terminated but that he remained employed as a 

casual employee. 
42 To determine this issue requires an examination of the two letters of 5 December 2019 and any other relevant evidence. 
43 One of the letters was headed, ‘Termination of Full-time Employment’. It states that Mr Wright’s employment ‘in the capacity 

of the Full-time Stone Mason position will terminate at 1pm on December 20th, 2019’. It referred to final payments and accrued 
leave. 

44 The letter is unambiguous and makes clear that Mr Wright’s employment as a full-time stonemason was being terminated. 
45 There is no dispute that the Claimant offered Mr Wright a casual employment. But it was only an offer. Although the letter 

asked Mr Wright to sign the letter to confirm receipt, it did not state directly that by signing, Mr Wright accepted the offer. 
46 Additionally, the Claimant’s proposal of casual employment lacked particularity as to the conditions of the offer. It was 

therefore incapable of acceptance. 
47 In any event, it cannot be inferred that by his conduct Mr Wright accepted the proposal of casual employment by the Claimant. 

Mr Wright dated the acknowledgement of receipt of the letters of 5 December 2019 on Friday, 13 December 2019. Mr Wright 
did not return to work after Monday, 16 December 2019 and his family advised the Claimant on 18 December 2019 that he 
was too sick to return to work. I give no weight to Mr Rowan’s evidence as to whether Mr Wright accepted the Claimant’s 
offer of casual employment for the reasons previously expressed. 

48 However, even if Mr Wright can be said to have accepted the proposal of casual employment it does not preclude a finding that 
Mr Wright’s full-time employment was terminated. Such change would have been fundamental and has been considered to be 
significant.4 

49 As a full-time employee, Mr Wright’s employment was a guaranteed 38 hours per week plus annual leave and other 
entitlements. As a casual, Mr Wright had no guarantee of work and the potential of no work. As a casual employee Mr Wright 
would have therefore had fewer entitlements such as annual leave, paid personal/carer’s leave and redundancy pay (see s 86 
and s 96 of the FW Act). 

50 If the Claimant’s position is correct, it would result in an absurd situation where the Claimant could change Mr Wright’s 
employment from full-time to casual. The Claimant could then employ Mr Wright for a short period, even a day, and end his 
employment, resulting in the loss of redundancy pay; being clearly an unfair result.5 

51 It has been accepted that where there is profound downgrading of an employee’s position this constitutes a termination of 
employment.6 Further, in Harrison v FLSmidth Pty Ltd7 it was found that an employee can be dismissed (at the initiative of 
the employer) where there is a significant reduction in pay and duties, even if they remain employed. 

52 Accordingly, even if I had been satisfied that Mr Wright accepted the proposal of casual employment, this would have been a 
profound downgrading of his position and would have constituted a termination of employment in any event. 

53 A further issue that requires determination in respect to the issue of ‘termination’ is whether such termination was ‘at the 
employer’s initiative because the employer no longer requires the job done by the employee or to be done by anyone’. 

54 Clause 17.4(c) of the Award states as follows: 
Subject to paragraphs (f) and (g), an employee is entitled to be paid redundancy pay by the employer if the employee’s 
employment is terminated: 

(i) at the employer’s initiative because the employer no longer requires the job done by the employee to be 
done by anyone, except where this is due to the ordinary and customary turnover of labour; or 

(ii) because of the insolvency or bankruptcy of the employer. (emphasis added) 
55 I am satisfied that Mr Wright’s employment was terminated at the initiative of the Claimant and was the principle contributing 

factor which resulted in Mr Wright’s termination of employment.8 The letters of 5 December 2019 from the Claimant to 
Mr Wright: 

a) were on the Claimant’s letterhead; 
b) were addressed to Mr Wright; 
c) were entitled ‘Termination of Full-time Employment’; 
d) used the words ‘We are sorry to notify you that your employment with Andes Stone Works in the capacity of the 

Full-time Stone Mason position will terminate at 1pm on December 20th, 2019’. 
e) refers to a final payment; 
f) gives thanks to Mr Wright for his contribution; 
g) asks Mr Wright to acknowledge receipt of the letter by signing; and 
h) makes no mention that Mr Wright was agreeing to the proposal or had, in fact, suggested it. 

56 I am also satisfied that the Claimant no longer required the job of stonemason to be done by Mr Wright or anyone. In Amcor 
Limited v Construction, Forestry, Mining and Energy Union9 the High Court considered whether employees of the employer 
were entitled to redundancy payments following a merger. Despite the merger, all employees kept their job and entitlements. 
At [44] the High Court made clear that the relevant enquiry: 
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[W]ether employment in a particular kind of work then being undertaken was to come to an end. If that employment was 
to come to an end, it was necessary to consider why that was to happen. Was it because the employer no longer wanted 
the job, then being done by the employee, done by anyone? Or was it ‘due to the ordinary and customary turnover of 
labour’ … 
[T]he emphasis was upon a ‘job’ becoming redundant rather than a worker becoming redundant. 

57 Although not factually exactly the same, the decision of Deeney v Patrick Projects Pty Ltd10 is relevant. In that case a number 
of employees were made redundant and claimed they had been unfairly dismissed. It was found: 

I am satisfied that the [employers] no longer required the applicants’ jobs to be performed by anyone because of the 
changes in the operational requirements of the [employers’ business] … The fact that casual opportunities still remained 
does not detract from the need to reduce the full time permanent workforce. 

58 Further, Mr Alvarez, in his discussions with Ms Casey on 31 January 2020, said he was not sure how long the business would 
keep trading but that the business was slow and there was not enough work and that is why Mr Wright’s employment was 
ending. Likewise, Mr Rowan’s evidence was that Mr Alvarez told Mr Rowan and Mr Wright that the Claimant’s business was 
not doing well and that the work booked was not sufficient to keep him and Mr Wright employed full-time. Further, there was 
no evidence that anyone else was being employed to undertake Mr Wright’s job. Nor is there any evidence that this usually 
happened in the Claimant’s business or was due to the normal turnover of labour. The evidence establishes that the job came to 
an end as there was not enough work. As stated in Berkley Challenge Pty Ltd v United Voice:11 

Terminations arising from adverse economic circumstances … are not ‘ordinary and customary turnover of labour’. 
59 For the reasons previously expressed at [41] to [58], I therefore find that: 

a) Mr Wright’s full-time employment was terminated on 20 December 2019; 
b) That the termination of Mr Wright’s full-time employment was at the initiative of the Claimant because the 

Claimant no longer required the job performed by Mr Wright to be done by anyone and this was not due to the 
Claimant’s ordinary and customary turnover of labour. 

Did Mr Wright abandon his employment? 
60 A further possible issue that needs to be determined is whether Mr Wright abandoned his employment. An abandonment of 

employment is akin to a contractual ‘repudiation’. It is well established that to determine whether a repudiation occurs has to 
be determined objectively by ‘the conduct of the relevant party’ that such conduct ‘conveys to a reasonable person … 
repudiation or disavowal either of the contract as a whole or of a fundamental obligation under it’.12 

61 Mr Wright had been employed between three to four years. On the Claimant’s own evidence it establishes that Mr Wright 
attended work on 16 December 2020. Further, the letter from the Claimant to Mr Wright said that his full-time employment 
was terminating on 1.00 pm on 20 December 2019. In addition, there is clear evidence that Mr Wright’s family advised the 
Claimant on 18 December 2019 of Mr Wright’s ill health and that he would not be returning to work. On the basis of this 
evidence, when viewed objectively, it is insufficient to convey that Mr Wright disavowed his employment contract with the 
Claimant. 

Variation Of Compliance Notice 
62 The Respondent seeks a variation of the Compliance Notice. Mr Wright was employed from February or June 2016 until 

20 December 2019. He was therefore employed between three and four years. Pursuant to cl 17.4(d) of the Award the correct 
number of weeks for three to four years of employment is seven weeks redundancy pay. 

63 Ms Casey’s evidence at [14] of her witness statement explains the error she made in the calculation of the redundancy pay. 
This issue does not take the Claimant by surprise and the Claimant’s solicitors were aware of this issue.13 

64 This change is simply being sought to match the entitlement referred to in the Award. As a result, I consider I am able to vary 
the Compliance Notice pursuant to s 717(3) of the FW Act. 

Orders 
65 Accordingly, based on the findings above, I am satisfied that the Claimant has not proven that it has not committed a 

contravention by not paying Mr Wright redundancy pay in accordance with cl 17.4 of the Award. 
66 It is therefore ordered as follows: 

(1) The application by the Claimant to cancel the Compliance Notice is dismissed. 
(2) Pursuant to s 717(3) of the FW Act the Compliance Notice issued on 12 February 2020 is varied by substituting the 

words ‘7 weeks’ wages’ for ‘6 weeks’ wages’ where those words appear in the table at [6] of the 
Compliance Notice. 

(3) The varied Compliance Notice is otherwise confirmed. 
J HAWKINS 
INDUSTRIAL MAGISTRATE 

 
1 See Hindu Society of Victoria (Australia) Inc v Fair Work Ombudsman (2016) 304 FLR 264 [28] - [29], [32] - [35]; Hana 
Express Group Ltd v Fair Work Ombudsman (2020) 350 FLR 359 [49], [54]. 
2 See Miller v Minister of Pensions [1947] 2 All ER 372. 
3 Exhibit 2. 
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4 See Workpac Pty Ltd v Rossato [2020] FCAFC 84 [27] - [30], [31], [35] - [36], [57], [65] - [68] (Broomberg J); [14] - [322], 
[412], [475], [477], [478] - [479] (White J). 
5 See Berkley Challenge Pty Ltd v United Voice [2020] FCAFC 113 [172] 
6 See Buckman v Barnawatha Abattoirs Pty Ltd [1994] 140 IR 376 (Smith J) 
7 Harrison v FLSmidth Pty Ltd [2018] FWC 6695 [33], [36] - [38]. 
8 See Khayan v Navitas English Pty Ltd (2017) 273 IR 44 [75]. 
9 Amcor Limited v Construction, Forestry, Mining and Energy Union (2005) 222 CLR 241 [43] - [44], [54]. 
10 Deeney v Patrick Projects Pty Ltd (2019) FWC 1772 [78]. 
11 Berkley Challenge Pty Ltd v United Voice [2020] FCAFC 113 [237]. 
12 See Laurinda Pty Ltd v Capalaba Park Shopping Centre Pty Ltd (1989) 166 CLR 623. 
13 See pages 25 and 35 of the witness statement of Ms Casey. 
Schedule 1 – Compliance Notice 
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Schedule 2 – Jurisdiction of Western Australian Industrial Magistrates Court (IMC) to review a Compliance Notice 

[1] Section 717(1) of the FW Act states: 
717 Review of compliance notices 

(1) A person who has been given a notice under section 716 may apply to the Federal Court, the Federal 
Circuit Court or an eligible State or Territory Court for a review of the notice on either or both of the 
following grounds: 

(a) the person has not committed a contravention set out in the notice; 

(b) the notice does not comply with subsection 716(2) or (3). (emphasis added) 

[2] Section 2C of the Acts Interpretation Act 1901 (Cth) provides that reference to a ‘person’ includes ‘corporate as well as 
an individual’. 

[3] The IMC, being a court constituted by an industrial magistrate, is ‘an eligible State or Territory Court’: FW Act, s 12 
(see definition of ‘eligible State or Territory court’ and ‘magistrate court’): and also Industrial Relations Act 1979 (WA) 
s 81 and s 81B. 

[4] Accordingly, it is open to the IMC to review a Compliance Notice given to a person by a Fair Work Inspector on the 
grounds that the person has not committed a contravention set out in the Notice. 

[5] The extent of a court’s power to review has been the subject of detailed analysis – Hindu Society of Victoria (Australia) 
Inc v Fair Work Ombudsman (2016) 304 FLR 264. 

[6] Section 717 of the FW Act does not state what rules of evidence and procedure applies in a review of a Compliance 
Notice. 

[7] Section 551 of the FW Act requires the strict rules of evidence and procedure for civil matters to be applied when hearing 
proceedings relating to a contravention of a civil remedy provision. 

[8] Albeit, that s 717 is not defined under the FW Act as a civil remedy provision (see s 539 of the FW Act), the review 
requires a determination of whether the Claimant contravened the Award. A contravention of an Award (s 45) is a civil 
remedy provision (s 539 of the FW Act). Accordingly, I am satisfied s 551 of the FW Act applies to this application under 
s 717 of the FW Act. 
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UNFAIR DISMISSAL/CONTRACTUAL ENTITLEMENTS— 

2020 WAIRC 00811 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALLAN HOLLINGTON 

APPLICANT 
-v- 
ALTRAD SERVICES PTY LTD (FORMERLY CAPE AUSTRALIA ONSHORE PTY LTD) 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE TUESDAY, 22 SEPTEMBER 2020 
FILE NO. B 95 OF 2020 
CITATION NO. 2020 WAIRC 00811 
 

Result Direction issued 
Representation  
Applicant Mr S Kemp of counsel 
Respondent Mr J Lord 
 

Directions 
HAVING heard Mr S Kemp of counsel on behalf of the applicant and Mr J Lord on behalf of the respondent the Commission, 
pursuant to the powers conferred on it under the Industrial Relations Act, 1979, hereby directs – 

(1) THAT each party shall give informal discovery by serving its list of documents by 13 October 2020. 
(2) THAT inspection of documents shall be completed by 20 October 2020. 
(3) THAT the applicant and respondent file an agreed statement of facts (if any) no later than 3 days prior to the 

date of hearing. 
(4) THAT the matter be listed for hearing for one day. 
(5) THAT the parties have liberty to apply on short notice. 

(Sgd.)  S J KENNER, 
[L.S.] Senior Commissioner. 

 
 

2020 WAIRC 00910 
CONTRACTUAL BENEFIT CLAIM 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALLAN HOLLINGTON 

APPLICANT 
-v- 
ALTRAD SERVICES PTY LTD (FORMERLY CAPE AUSTRALIA ONSHORE PTY LTD) 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE FRIDAY, 13 NOVEMBER 2020 
FILE NO/S B 95 OF 2020 
CITATION NO. 2020 WAIRC 00910 
 

Result Discontinued by leave 
Representation 
Applicant Mr S Kemp of counsel 
Respondent Mr J Lord 
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Order 
WHEREAS the applicant sought and was granted leave to discontinue the application, the Commission, pursuant to the powers 
conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby discontinued by leave. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
 

 

2019 WAIRC 00833 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR LESLIE GEORGE MAGYAR 
APPLICANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 25 NOVEMBER 2019 
FILE NO/S U 124 OF 2018 
CITATION NO. 2019 WAIRC 00833 
 

Result Order issued 
Representation 
Applicant In person 
Respondent Ms R Hartley (of counsel) 
 

Order 
HAVING heard from the applicant in person and Ms R Hartley, of counsel, for the respondent on Monday, 25 November 2019; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979, hereby 
order – 

THAT the respondent provide informal discovery to the applicant by close of business, Monday, 9 December 2019. 
(Sgd.)  D J MATTHEWS, 

[L.S.] Commissioner. 

 
 

2020 WAIRC 00972 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

CITATION : 2020 WAIRC 00972 
CORAM : COMMISSIONER D J MATTHEWS 
HEARD : TUESDAY, 21 JULY 2020, WEDNESDAY, 22 JULY 2020, MONDAY, 21 

SEPTEMBER 2020 AND BY WRITTEN SUBMISSIONS MONDAY, 19 OCTOBER 
2020, FRIDAY, 30 OCTOBER 2020 

DELIVERED : TUESDAY, 8 DECEMBER 2020 
FILE NO. : U 124 OF 2018 
BETWEEN : MR LESLIE GEORGE MAGYAR 

Applicant 
AND 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 
Respondent 
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CatchWords : Industrial Law (WA) - Unfair dismissal claim - Applicant dismissed due to negligence in 
failing to ensure student enrolled and in failing to deliver instruction to student – 
Application dismissed 

Legislation :       
Result : Application dismissed 
Representation: 
Counsel: 
Applicant : Mr N Marsh, of counsel 
Respondent : Ms R Hartley, of counsel 
 

Reasons for Decision 
1 The applicant was employed as a teacher by the respondent from 2001 until 3 September 2017, when he was dismissed for 

being negligent in the performance of his functions.  The respondent found the applicant had been negligent in failing to ensure 
that a student in his class was enrolled in a course and in failing to deliver instruction to the student in that course. 

2 The applicant, immediately prior to his dismissal, worked as a computing teacher at Kent Street Senior High School. 
3 Some students at Kent Street Senior High School progress toward achievement of vocational certificates.  These certificates 

are within the purview of registered training organisations which are quite separate to the school.  The courses are taught at the 
school but the qualification is granted by this separate entity.  

4 The Certificate II in Information Technology is one such course.  Students may nominate that they wish to achieve such a 
qualification and they will be placed in classes where the course will be delivered at the school by employees of the 
respondent.   

5 A student must of course be ‘enrolled’ in the course with the registered training organisation to achieve the certificate.  
6 In 2017, Kent Street Senior High School had a student who had nominated that he wished to complete the Certificate II in 

Information Technology.  The student had been allocated to a class taught by the applicant for instruction in the course.   
7 The school year started on 1 February 2017. 
8 As at 14 June 2017 the student in question had not been enrolled with the registered training organisation nor had the applicant 

commenced giving the student any instruction in the course.   
9 The applicant accepted that he did not ensure that the student was enrolled as at 14 June 2017 (ts 121) and accepted that he had 

delivered no instruction to the student in the course as at that date (ts 120). 
10 There is really no sensible argument that can be put up against a charge that the applicant was negligent. 
11 The applicant knew that the student had nominated that he wanted to progress toward achievement of the Certificate II in 

Information Technology and had been placed in his class for instruction in it. 
12 The applicant knew that to achieve the qualification the student had to be enrolled in the course with the registered training 

organisation.   
13 A teacher who fails to ensure that a student in his class has been enrolled in a course in these circumstances is negligent.  The 

failure to ensure the student was enrolled occurred against a background where the applicant was aware the student was, in his 
words, “dragging his feet” (ts 105 and 106) in relation to enrolment.  It was not as if it was fair or reasonable for the applicant 
to assume the student had enrolled himself.  Enrolment was fundamental to achievement of the qualification and the applicant 
had not ensured it had occurred.  That was negligent.   

14 Further, a teacher who does not deliver instruction to a student in his class is negligent.  A teacher is employed to teach.  To 
not do so is negligent.    

15 By way of explanation, the applicant said he did not teach the course to the student in question, and, rather, allowed him to do 
private study:  

Because I had a – a – a student that just was not – to me appeared to be not wanting to do the work for that 
subject.  So I thought at the time the best course of action is do private study, don’t play computer games, don’t 
disturb anyone else, just do your English and maths work (ts 120). 

16 As for when, if ever, he was going to teach the student, he said: 
… I knew that it’s a – really a one-year course and we still had a year and a half to go.  So we could catch up in 
– later in the year (ts 120). 

17 The explanation is a bad one.  The folly of it became clear when it emerged that the student in question was not capable of 
completing the course in a year, or a year and a half, with regular instruction, as the applicant had imagined.  In March 2018, 
the applicant “started to realise” that the student was “not like my other students” and that, in fact, “he was my weakest 
student”. (ts 96). 

18 In fact, the student ended up struggling with completion of the course and needed intensive assistance to get over the line (ts 
194).  
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19 This points up the calamity in the applicant’s negligence.  His failure to teach the student in the first half of 2017 meant that the 
student’s true abilities were not known to him at that time.   

20 Enrolment in the course, and the instruction in the course that would have, and should have, followed enrolment, would have 
allowed the applicant to assess the student’s skills, and tailor his teaching to ensure the student was given every chance of 
achieving his goal.   

21 The applicant was negligent and the consequences of his negligence became clear for all to see. 
22 By way of defence, if one can call it that, the applicant took a scattergun to a range of issues, some directly related to the 

student in question, some much broader. 
23 The applicant said that at least part of the period when the student was not enrolled, and should have been, was not his fault, or 

could not have been avoided by him, because the school changed the registered training organisation which ran the Certificate 
II Information Technology course. 

24 It is true the school changed the registered training organisation around mid-March 2017, seven weeks after the 
commencement of the school year.  An enrolment of a student before this time, with the old registered training organisation, 
would not have been effective and a student would have to be enrolled with the new registered training organisation after mid-
March 2017.   

25 This does not, however, excuse a failure to make sure the student in question was enrolled as at mid-June 2017, especially 
when the applicant was aware that this particular student being enrolled was an issue (ts 106).  It certainly would not excuse 
not teaching the child. 

26 The applicant also complained that the regime of teaching for the student in question, designed by others, was not appropriate.  
The student was supposed to be taught the course, in part at least, in the “homeroom” period, that is the period of 20 minutes 
between the school day commencing and the first instructional period of the day.   

27 Apparently such a system is not at all unheard of at Kent Street Senior High School. 
28 I think what the applicant says is that because of this system he could not effectively teach the student in question in the course 

in which he should have been enrolled in or, alternatively, that because of the system he was unable to discover the student’s 
true abilities and thus was unable to determine that he needed more intensive instruction. 

29 The alleged deficiencies in the system cannot now assist the applicant to excuse a failure to enrol the student as at 14 June 
2017 and to teach him from 1 February 2017 to 14 June 2017.  It is irrelevant to the matter of enrolment.  In relation to 
teaching, if this is the regime, you do what you can within it.   

30 It is not acceptable to simply not teach. 
31 The applicant says that not allowing students to do private study in his class was “unworkable and totally unjustified”.  The 

applicant raises this because the finding against the applicant was, in part, that he had allowed the student in question to do 
“private study” in circumstances where he had been “previously instructed not to allow students to use class time for private 
study”.  (See Exhibit 4, respondent’s list of exhibits, letter dated 23 May 2018.)   The applicant points to the fact that other 
teachers were allowed to simply supervise students in their classes while they did “private study”.   

32 There is a need to put the “previous instruction” referred to in the letter of 23 May 2018 in its proper and full context.   
33 The instruction is found in a letter from the school’s principal, Katherine Ward, to the applicant dated 25 November 2016 

which said, in part: 
You are not to give [students] permission to do private study in your designated class time. 

34 Reading the entire letter, the instruction was part of the principal addressing apparent problems with the applicant not 
sufficiently engaging with students in the classroom to make sure they completed their courses.   

35 Pages 1 and 2 of the letter go into great detail about the apparent problems and how they are said to have arisen. 
36 At page 3, the following appears, with my emphasis added: 

AITSL Standard 7.1 – Meet professional ethics and responsibilities 
In short, the responsibility to engage the students in the teaching and learning process sits with you as the 
classroom teacher. 

• Teach them and encourage them to achieve. 

• You are not to give them permission to do private [study] in your designated class time. 

• Should a student fail to work, you are obliged under our ‘no surprises’ policy to inform the 
parents/carers and to seek their support in encouraging their child to achieve. 

• Finally, you are to adhere to your code of conduct and therefore must not engage in behaviour that 
may bring your own reputation or that of the Department and the Public Sector into disrepute.  This 
means that you are to stop telling students, parents/carers and colleagues that it is the fault of 
administration that this course is not more hands on.  To reiterate, you must provide evidence of 
curriculum to justify the purchase of additional resources. 

37 Put in its proper context the relevance of the passage in the letter, and its invocation as a particular against the applicant, are 
easily understood. 
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38 In relation to the student in question, the instruction was not “unworkable and totally unjustified”.  It was an instruction 
designed to make sure students, such as the student in question, were taught by the applicant what they should be taught to 
progress toward achievement of a nominated goal. 

39 The applicant made a total red herring of the issue by pointing to other teachers being authorised to allow students, including 
the student in question, to do private study when under their supervision.   

40 There was no evidence that those other teachers had ever used “private study” as a way of abrogating their responsibility to 
deliver a course to a student as the principal evidently thought the applicant had. 

41 Another assertion was the applicant had been treated unfairly because the principal of the school was biased against him.  The 
applicant says that because of a difficult and confrontational past between him and the principal he was targeted and reports 
were made to head office about his conduct that would not have been made if that history had not existed.   

42 I have no difficulty at all in accepting that there was a history of confrontation between the applicant and the principal.  The 
principal stopping the applicant from being able to spend money on a school credit card was an example of a flashpoint in that 
history of conflict. 

43 However, bias would only be relevant if it could demonstrate some real significance in relation to the finding of negligence 
against the applicant.  The principal was not a decision maker and an appearance of bias would not be enough.  There would 
have to be some act, proven on the part of the principal, that made a material difference to the finding against the applicant that 
he was negligent. 

44 This might be something like setting an arbitrary and unilateral standard for the applicant and then asserting negligence for a 
failure to meet it, or pretending that something the applicant did, or did not do, was negligence when, in fact, other teachers did 
it, or did not do it, with impugnity.   

45 The applicant, I think, says something like this occurred in relation to the instruction in the letter of 25 November 2016.   
46 That instruction has however been put in its proper context above and it is not, to my mind, evidence of any arbitrary treatment 

of the applicant. 
47 There is no evidence of the principal treating the applicant differently in an unfair way.  There was no evidence at all that the 

principal had set the applicant up to fail by imposing an unfair requirement upon him or had treated him differently to others in 
an unfair way.    

48 Ultimately, there was neglect on the part of the applicant in relation to the enrolment of a student and the teaching of a student.  
There is nothing arbitrary or unilateral about the requirements to do these things.  They are not even set by the principal.  They 
are fundamental requirements of being a teacher. 

49 Finally, there was a general assertion that what happened to the applicant, both in terms of findings against him and penalty, 
was unfair because the applicant was being left to “carry the can” when others had a role in the failure to enrol and teach the 
student in question. 

50 I have no hesitation at all in finding that the student in question was failed not only by the applicant but also by others. 
51 The applicant had a history that had led the principal to write to the applicant in the terms she did on 25 November 2016.  Yet 

in June 2017, and only by accident really, it was found that the applicant was doing effectively the same thing as that about 
which the principal had been concerned in November 2016.  These were also concerns about which the Head of Learning in 
the relevant area had been aware, he having been present at the meeting that was referred to in the 25 November 2016 letter. 

52 It was plainly not good enough for those further up the tree to allow the applicant to have a student in his class who, by June 
2017, had not been enrolled in, and was receiving no instruction in, a course he had nominated and for which he had been 
timetabled. 

53 None of this, in my view, diminishes the seriousness of the negligence of the applicant, especially given his experience and 
history.  A failure to teach is just not good enough. 

54 But those higher up the tree should really be examining whether they did enough to ensure the situation did not arise, given 
what they believed had happened in 2016.   

55 The principal said that she was required to have “no level of oversight to ensure a teacher was doing their job appropriately”.  
She went on to explain what she meant by this in that she had: 

… 63 teachers teaching in 63 different rooms at any one time.  It would be almost impossible for me to check 
that effective teaching is happening in every single classroom and that those sorts of things like adhering to 
process is happening in every single classroom.  It’s why we have the Teacher Registration Board.  It’s why 
people need to actually treat their role as a professional and undertake their professional duties. (ts 149). 

56 With the gloss the principal placed upon her first statement by the second, the first might be accepted, but the applicant was not 
just another teacher.  He was a teacher in whom the principal had identified a weakness.  She should have done something to 
ensure that deficiency was being addressed and that no student was being affected by it not being addressed. 

57 The applicant’s Head of Learning, said: 
I had no reason to believe that if the student was timetabled in SIS against that certificate, against that teacher, 
that that teacher wouldn’t be working with that student on a daily basis, the student’s appearing in their class 
five times a week, I had no reason to think that that teacher wouldn’t be doing the job that I’m expecting them 
to do. (ts 188). 
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58 He also should have known better than to make such an assumption in relation to the applicant given what had happened in 
2016.   

59 However, whatever relevance such failures have, it will not be, and cannot be, to make the decision made in relation to the 
applicant unfair.  His negligence is too great for that.  It goes to the heart of being a teacher.  That is, to be sufficiently 
interested in your students that they are enrolled in and being taught in a course they are coming to school to do. 

60 In relation to the wrongdoing, it may have been enough to warrant dismissal on its own and without more.  I say this because it 
seems to me, as I have said, that the negligence goes to the very heart of what this teacher was being paid taxpayer money to 
do. 

61 A teacher should know whether a student is properly enrolled in a course when the teacher is delivering that course under an 
arrangement with a registered training organisation.  A teacher should also give instruction to the student in that course.   

62 It is not appropriate to say that so long as the student causes no trouble, or does other work, this is good enough.  It is not.  
While Year 11 and 12 students are progressing toward adulthood and should be given some latitude and responsibility, it goes 
too far to allow them to decide what to do in the way the applicant allowed.   

63 It is also not good enough to come up with explanations to the effect, “it is an easy course and can be completed in a short 
period of time”.  The folly of this approach was shown up by this case.  The applicant’s assessment of the student was quite 
wrong.  It was not an easy course for him at all and he was almost left with too little time to complete it.  Ultimately he was 
placed in a special support class to do so.   

64 So, as I say, this matter could have without more warranted dismissal.   
65 In this case, however, there were four findings of misconduct on the applicant’s record as follows: 

• In February 2015, he committed a breach of discipline and was reprimanded and fined. 
• In June 2015, he committed a breach of discipline and was reprimanded and fi ned. 
• In May 2016, he committed a breach of discipline and was reprimanded and fined. 
• In October 2016, he was found to have committed an act of misconduct and reprimanded. 

66 Any question that the penalty was unfair is completely resolved by reference to these matters.   
67 As I say, dismissal for this breach alone may have been warranted.  I could not possibly find the applicant’s employer, who is 

in charge of the delivery of education within the public system at massive taxpayers’ expense was wrong, or unfair, in 
dismissing the applicant for this matter, given his past record. 

68 The application is dismissed. 
 

 

2020 WAIRC 00971 
WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

PARTIES MR LESLIE GEORGE MAGYAR 
APPLICANT 

-v- 
DIRECTOR GENERAL, DEPARTMENT OF EDUCATION 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE TUESDAY, 8 DECEMBER 2020 
FILE NO/S U 124 OF 2018 
CITATION NO. 2020 WAIRC 00971 
 

Result Application dismissed 
Representation 
Applicant Mr N Marsh, of counsel 
Respondent Ms R Hartley, of counsel 
 

Order 
HAVING heard from Mr N Marsh, of counsel, for the applicant and Ms R Hartley, of counsel, for the respondent on Tuesday, 21 
July 2020, Wednesday, 22 July 2020 and Monday, 21 September 2020 and by subsequent written submissions filed on Monday, 19 
October 2020 by the respondent and Friday, 30 October 2020 by the applicant; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 order that 
the application be, and is hereby, dismissed. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 
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2020 WAIRC 00938 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00938 
CORAM : COMMISSIONER T B WALKINGTON 
HEARD : ON THE PAPERS 
DELIVERED : WEDNESDAY, 2 DECEMBER 2020 
FILE NO. : U 67 OF 2020 
BETWEEN : RODNEY CHARLES NATION 

Applicant 
AND 
ALBANY COMMUNITY RADIO INC. 
Respondent 

 

CatchWords : Unfair dismissal - Jurisdiction - National system employer - Trading corporation - Trading 
activities - Whether trading activities substantial - Not for profit 

Legislation : Fair Work Act 2009 (Cth) 
  Associations Incorporation Act 1987 (WA) 
Result : Application dismissed 
Representation: 
Applicant : Mr R C Nation 
Respondent : Mr C Cooper (of counsel) 
 

Cases referred to in reasons: 
Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243 
Bankstown Handicapped Children’s Centre Association Inc and Another v Hillman and Others [2010] FCAFC 11, (2010) 182 
FCR 483 
Re Ku-ring-gai Co-operative Building Society (No 12) Ltd (1978) 36 FLR 134 
Springdale Comfort Pty Ltd trading as Dalfield Homes v Building Trades Association of Unions of Western Australia 
(Association of Workers) (1987) 67 WAIG 325 
United Firefighters Union of Australia v Country Fire Authority [2015] FCAFC 1; (2015) 228 FLR 497 

Reasons for Decision 
1 Mr Rodney Charles Nation claims that his employer, Albany Community Radio Inc, unfairly dismissed him when it purported 

to make his position redundant. 
2 Albany Community Radio Inc deny that Mr Nation was unfairly dismissed and contend that the job was no longer required and 

it had been decided the job Mr Nation was engaged to do would no longer be done by anyone. 
3 In addition, Albany Community Radio Inc maintains that it is a national system employer for the purposes of the Fair Work 

Act 2009 (Cth) (FW Act) and therefore the Western Australian Industrial Relations Commission (Commission) lacks 
jurisdiction to hear and determine Mr Nation’s claim.  As this matter has been raised, it is necessary for the Commission to 
determine the issue of jurisdiction prior to enquiring into and dealing with the substance of Mr Nation’s claim. 

Questions to Be Decided 
4 The issue I must decide is whether, on an overall assessment, Albany Community Radio Inc is a corporation, and its operations 

and activities have the character of trading.  If I conclude that it is a trading corporation the Commission lacks jurisdiction to 
hear and determine the claim. 

Background and Evidence 
5 The Commission wrote to the parties proposing to hear the matter of the objection to the jurisdiction of the Commission on the 

papers unless one party objected.  Neither party objected and the parties were invited to make submissions and file material 
relevant to the issues. 

6 Albany Community Radio Inc submitted a signed witness statement of the Chairperson and attached an extract of the ASIC 
Association Summary, an extract of the Australian Charities and Not-for-profits Commission record, a copy of the Rules of 
Association for Albany Community Radio Inc dated December 2013, and a profit and loss statement for the period of 1 July 
2019 to 30 June 2020.  The witness statement described the operations and activities of the organisation and noted the nature of 
the arrangements for the raising of revenue to support its activities.  
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7 Mr Nation submitted an email in response contending that the respondent was a state system employer as he had understood 
that he had not been employed by a national system employer and that other employees had made applications concerning the 
Albany Community Radio Inc that had been heard by the Commission.  Mr Nation did not contest the contents of the Albany 
Community Radio Inc Chairperson’s witness statement concerning the operations and activities of the organisation and the 
arrangements for raising revenue to support its activities. 

8 In response to the Commission’s invitation to provide further details concerning his knowledge of any other applications 
concerning Albany Community Radio Inc which were relevant to the issue of jurisdiction, Mr Nation provided the name of the 
employees and the application references for three matters involving two former employees. 

9 Subsequently, Albany Community Radio Inc advised by email that they had not previously been involved in any proceedings 
before the Commission. 

10 On 23 November 2020, Mr Nation in response to the submissions made by Albany Community Radio Inc, reiterated by email 
the application numbers and employee names of the three matters he believes ‘were undertaken through the Fair Work 
Commission / WAIRC’. 

11 The application references cited are not applications to this Commission.  The application references use the reference system 
adopted by the Fair Work Commission (FWC) which differs from that of the Commission.  A search of the decisions database 
of the FWC and the Commission did not identify a decision being issued in any of the matters cited.  Therefore, I conclude that 
neither the FWC nor the Commission have previously considered and determined the issue of whether the Albany Community 
Radio Inc is a national system employer or a state system employer. 

Principles 
12 Section 14(1)(a) of the FW Act defines a national system employer as a constitutional corporation so far as it employs or 

usually employs an individual and s 13 of the FW Act defines a national system employee as an individual employed by a 
national system employer.  Section 12 of the FW Act defines constitutional corporations as corporations which are trading, or 
financial corporations formed within the limits of the Commonwealth.  Section 26 of the FW Act states that it applies to the 
exclusion of all state or territory industrial laws that would otherwise apply to a national system employee or employer 
including the FW Act.  If an employer is a trading corporation it is a national system employer, then this Commission does not 
have jurisdiction to consider, hear or determine an unfair dismissal application. 

13 In accordance with the Western Australian Industrial Appeal Court’s decision in Springdale Comfort Pty Ltd trading as 
Dalfield Homes v Building Trades Association of Unions of Western Australia (Association of Workers) (1987) 67 WAIG 
325, the Commission is unable to proceed unless satisfied that the Commission has the necessary jurisdiction to do so. 

14 In Aboriginal Legal Service of Western Australia (Inc) v Lawrence (No 2) [2008] WASCA 254; (2008) 89 WAIG 243 
(Lawrence), the Western Australian Industrial Appeal Court sets out the principles to be applied by the Commission when 
considering whether an entity is a trading corporation [68]. 

(1) A corporation may be a trading corporation even though trading is not its predominant activity: Adamson (239); 
State Superannuation Board (303 – 304); Tasmanian Dam case (156, 240, 293); Quickenden [49] - [51], [101]; 
Hardeman [18]. 

(2) However, trading must be a substantial and not merely a peripheral activity: Adamson (208, 234, 239); State 
Superannuation Board (303 - 304); Hughes v Western Australian Cricket Association Inc (1986) 19 FCR 10, 
20; Fencott (622); Tasmanian Dam case (156, 240, 293); Mid Density (584); Hardeman [22]. 

(3) In this context, ‘trading’ is not given a narrow construction. It extends beyond buying and selling to business 
activities carried on with a view to earning revenue and includes trade in services: Ku-ring-gai (139, 159 - 160); 
Adamson (235); Actors and Announcers Equity Association of Australia v Fontana Films Pty Ltd (1982) 150 
CLR 169, 184 - 185, 203; Bevanere Pty Ltd v Lubidineuse (1985) 7 FCR 325, 330; Quickenden [101]. 

(4) The making of a profit is not an essential prerequisite to trade, but it is a usual concomitant:  St George County 
Council (539, 563, 569); Ku-ring-gai (140, 167); Adamson (219); E (343, 345); Pellow [28]. 

(5) The ends which a corporation seeks to serve by trading are irrelevant to its description: St George County 
Council (543, 569); Ku-ring-gai (160); State Superannuation Board (304 – 306); E (343).  Consequently, the 
fact that the trading activities are conducted is the public interest or for a public purpose will not necessarily 
exclude the categorisation of those activities as ‘trade’:  St George County Council (543) (Barwick CJ); 
Tasmanian Dam case (156) (Mason J). 

(6) Whether the trading activities of an incorporated body are sufficient to justify its categorisations as a ‘trading 
corporation’ is a question of fact and degree: Adamson (234) (Mason J); State Superannuation Board (304); 
Fencott (589); Quickenden [52], [l01]; Mid Density (584). 

(7) The current activities of the corporation, while an important criterion for determining its characterisation, are not 
the only criterion. Regard must also be had to the intended purpose of the corporation, although a corporation that 
carries on trading activities can be found to be a trading corporation even if it was not originally established to 
trade: State Superannuation Board (294 - 295, 304 - 305); Fencott (588 - 589, 602, 611, 622 - 624); Hughes 
(20); Quickenden [101]; E (344); Hardeman [18]. 

(8) The commercial nature of an activity is an element in deciding whether the activity is in trade or trading: 
Adamson (209, 211); Ku-ring-gai (139, 142, 160, 167); Bevanere (330); Hughes (19 - 20); E (343); Fowler; 
Hardeman [26]. 



1562 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 100 W.A.I.G. 
 

15 The decision of the Court in Lawrence has been cited with approval in superior appellate court decisions (see for example 
United Firefighters Union of Australia v Country Fire Authority [2015] FCAFC 1; (2015) 228 FLR 497 and in Bankstown 
Handicapped Children’s Centre Association Inc and Another v Hillman and Others [2010] FCAFC 11, (2010) 182 FCR 
483) (Bankstown). 

16 In Bankstown in recognising that the activities of the Association in that case were directed at the public good the Full Court 
of the Federal Court nevertheless concluded the operations and activities were trading activities and had a commercial 
character.  The Federal Court noted the description of the relationship between the parties in the relevant contract and its 
overall activities [54]. 

Is Albany Community Radio Inc a Corporation? 
17 I find that Albany Community Radio Inc is an incorporated body and upon its registration as an incorporated Association under 

the Association Incorporation Act 1987 (WA) on 16 February 2005, it became a body corporate in accordance with that Act.   
Is Albany Community Radio Inc a Trading Corporation? 
18 The second question to be determined is whether the overall activities of the Albany Community Radio Inc have the character 

of trading activities. 
19 The ‘Rules of Association’ set out the principal objects of Albany Community Radio Inc are to operate, maintain and conduct 

the business of operating an FM radio broadcasting, transmitting and receiving station at a designated site to be known as 
‘Albany Community Radio’, provide for equitable and community access to the broadcasting station, cultivate an awareness 
and appreciation of all types of Australian music with particular emphasis on encouraging local performers and provide a 
forum for debating topical and community issues.  As in Bankstown, the purpose of the organisation, however, is not 
necessarily determinative and an assessment of its activities and whether these have the character of trading is required. 

20 To support its activities Albany Community Radio Inc receives revenue through different sources: 
a. Income from subleasing antennae of a Transmitter mast at Mount Clarence, Western Australia to several entities 

(transmitter income).  The Transmitter mast is leased by Albany Community Radio Inc from the Department of 
Lands and Heritage.  

b. Various sponsors make payments to Albany Community Radio Inc in exchange for advertising ‘spots’ during on-
air radio broadcast (sponsor income). 

c Membership is open to all interested persons and organisations and a fee is levied (membership income). 
d. Donations may also be received (donations). 
e. The Australian Taxation Office made a payment of $10,000 in April 2020 as part of the stimulus package to 

support businesses during the COVID-19 crisis (stimulus income). 
f. In 2017 a grant of $20,000 for the payment of bookkeeper wages and IT equipment was received from the 

Community Broadcasting Association of Australia (grant income). 
21 The Albany Community Radio Inc expends funds on staffing, licences, accommodation, communications, insurance and 

banking, subscriptions and travel. 
22 In accordance with the principles in Lawrence it is necessary to establish whether the trading activities are sufficient to justify 

its categorisation as a ‘trading corporation’ and it is a question of fact and degree. 
23 In 2019-2020 the revenue raised by Albany Community Radio Inc was $131,890.92 from the following sources: 

a. $74,274.04 from transmitter income representing 56% of total revenue. 
b. $45,373.79 from sponsor income representing 34% of total revenue. 
c. $10,000.00 from stimulus income representing 8% of total revenue. 
d. $2,243.09 from membership fees, donations and miscellaneous income representing 2% of total revenue. 

24 I consider that the subleasing and sponsorship activities have the character of trading activities.  These activities involve 
contracting with various organisations predominantly businesses for payment in exchange for provision of a service.  That is, 
they have the character of commercial trade in services or elements of exchange:  Re Ku-ring-gai Co-operative Building 
Society (No 12) Ltd (1978) 36 FLR 134 (139, 159 - 160) cited in Lawrence. 

25 The two trading activities are the overwhelming sources of revenue and when combined represent 90% of the total revenue.  In 
Bankstown [52] the Full Court observed that ‘there is no bright line that determines what proportion of trading activities is 
substantial’.  The purpose of the Albany Community Radio station may not be commercial in nature, however, clearly the 
trading activities engaged in to support the operations of the organisation are not insubstantial, not trivial, insignificant, 
marginal, minor nor incidental.   

Conclusion 
26 For these reasons I conclude that Albany Community Radio Inc is a trading corporation.  This finding reflects an overall 

assessment of the nature of the operations and activities on the material provided to me.  
27 In concluding that Albany Community Radio Inc is a trading corporation I must conclude that this Commission lacks the 

necessary jurisdiction to hear and determine this matter and dismiss the application.  
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HAVING HEARD from Mr R C Nation on his own behalf and Mr C Cooper on behalf of the respondent, the Commission, 
pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby orders: 
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Cases referred to in reasons: 
Anthony Hordern and Sons Ltd and Others v Amalgamated Clothing and Allied Trades Union of Australia [1932] HCA 9; 
(1932) 47 CLR 1 
Bellamy v Chairman Public Service Board (1986) 66 WAIG 1579 
Byrne v Australian Airlines Ltd [1995] HCA 24; (1995) 185 CLR 410 
Director General Department of Justice v Civil Service Association of Western Australia Incorporated [2005] WASCA 244; 
(2005) 86 WAIG 231 
Gramotnev v Queensland University of Technology [2015] QCA 127; (2015) 251 IR 448 
Rizhao Steel Holding Group Co Ltd v Koolan Iron Ore Pty Ltd [2012] WASCA 50; (2012) 287 ALR 315 
Soliman v University of Technology, Sydney (No 2) [2009] FCAFC 173; (2009) 191 IR 277 
The Civil Service Association of Western Australia Incorporated v Director-General, Department for Child Protection [2010] 
WAIRC 00206; (2010) 90 WAIG 214 

Reasons for Decision 
1 This is an application by Mr Simon Coates (applicant) pursuant to s 29(1)(b)(i) of the Industrial Relations Act 1979 (WA) (IR 

Act).  The applicant alleges that he was unfairly terminated from his employment with the Rottnest Island Authority 
(respondent) on 21 July 2020.  The respondent denies that the applicant was unfairly terminated. 

2 The respondent argues that the Western Australian Industrial Relations Commission (Commission) does not have the power to 
deal with this application and that this issue must be decided before the Commission may proceed to conciliate or to hear and 
determine the matter. 

Questions to Decide 
3 The first issue to decide is whether the Commission as presently constituted has the jurisdiction to enquire into and deal with 

the applicant’s claim made pursuant to s 29(1)(b)(i) of the IR Act. 
4 The second issue to decide is whether the terms of the applicant’s appointment and the dispute resolution procedure of the 

relevant industrial agreement provides the Commission as constituted with jurisdiction to hear and determine his application. 
Applicant’s Submissions 
5 The applicant says the Commission has jurisdiction because the correct construction of s 80I(1)(d) of the IR Act is to be read to 

preclude a government officer from appealing a decision to dismiss a government officer.  The applicant says s 80I(1)(d) of the 
IR Act expressly excludes the Public Service Appeal Board (Board) from hearing an appeal concerning a ‘dismissal’ of a 
government officer. 

6 It follows, the applicant says, that he is a public service officer which is a subgroup of a government officer, and consequently 
he is precluded from appealing the decision to dismiss pursuant to s 80I(1)(d) of the IR Act.  Therefore, he may make an 
application under s 29(1)(b)(i) of the IR Act and engage the general unfair dismissal jurisdiction of the Commission.  

7 In addition, the applicant argues that his contract of employment specifies that the Public Sector CSA Agreement 2019 (CSA 
Agreement 2019) provides the capacity for the applicant to make application to the Commission where a dispute remains 
unresolved.  The applicant contends that the CSA Agreement 2019 expressly provides a referral mechanism to this 
Commission. 

Respondent’s Submissions 
8 The respondent asserts that the applicant is a public service officer appointed under s 64(1)(a) of the Public Sector 

Management Act 1994 (WA) (PSM Act).  
9 The respondent argues that the Board, which is established under Division 2 of Part IIA of the IR Act, has exclusive 

jurisdiction to deal with the matter the subject of this application. The respondent maintains that the Commission’s ability to 
hear and determine this matter pursuant to s 29(1)(b)(i) of the IR Act is ousted by the exclusive jurisdiction of the Board as set 
out under s 80I of the IR Act and as established in Bellamy v Chairman Public Service Board (1986) 66 WAIG 1579. 

10 The respondent argues that the applicant’s claims should be dealt with by the Board under s 80I(1)(d) of the IR Act which 
reads as follows: 

an appeal, other than an appeal under the Public Sector Management Act 1994 section 78(1) or the Health Services 
Act 2016 section 172(2), by a government officer that the government officer be dismissed 

Jurisdiction of the Commission – Principles 
11 Section 80C(1) of the IR Act contains a definition of a ‘government officer’ as follows: 

… 
government officer means — 

 (a) every public service officer; and 
 (aa) each member of the Governor’s Establishment within the meaning of the Governor’s Establishment Act 1992; 

and 
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 (ab) each member of a department of the staff of Parliament referred to in, and each electorate officer within the 
meaning of, the Parliamentary and Electorate Staff (Employment) Act 1992; and 

 (b) every other person employed on the salaried staff of a public authority; and 
 (c) any person not referred to in paragraph (a) or (b) who would have been a government officer within the 

meaning of section 96 of this Act as enacted before the coming into operation of section 58 of the Acts 
Amendment and Repeal (Industrial Relations) Act (No. 2) 1984, 

… 
12 The PSM Act at s 79(3) provides for an employing authority who considers an employee’s performance to be substandard to 

terminate that employee: 
(3) Subject to subsections (4), (5) and (6), an employing authority may, in respect of one of its employees whose 

performance is in the opinion of the employing authority substandard for the purposes of this section —  
(a) withhold for such period as the employing authority thinks fit an increment of remuneration otherwise 

payable to that employee; or 
(b) reduce the level of classification of that employee; or 
(c) terminate the employment in the Public Sector of that employee. 

13 Section 78(1) of the PSM Act provides that where a government officer is aggrieved by a decision made to terminate them 
under s 79(3)(c) of the PSM Act the government officer may appeal against that decision or finding to the Commission as 
constituted by the Board: 

(1) Subject to subsection (3) and to section 52, an employee or former employee who — 
 (a) is, or was, a Government officer within the meaning of section 80C of the Industrial Relations Act 1979; 

and 
 (b) is aggrieved by —  

 (i) a decision made in respect of the Government officer under section 79(3)(b) or (c) or (4); or 
 (ii) a finding made in respect of the Government officer in the exercise of a power under 

section 87(3)(a)(ii); or 
 (iii) a decision made under section 82 to suspend the Government officer on partial pay or without 

pay; or 
 (iv) a decision to take disciplinary action made in respect of the Government officer under 

section 82A(3)(b), 88(b) or 92(1), 
may appeal against that decision or finding to the Industrial Commission constituted by a Public Service Appeal Board 
appointed under Division 2 of Part IIA of the Industrial Relations Act 1979, and that Public Service Appeal Board has 
jurisdiction to hear and determine that appeal under and subject to that Division. 

14 The Board is appointed under Division 2 of Part IIA of the IR Act, and that Board has jurisdiction to hear and determine that 
appeal under and subject to that Division. 

15 Section 80I of the IR Act sets out the jurisdiction of the Board.   
(1) Subject to the Public Sector Management Act 1994 section 52, the Health Services Act 2016 section 118 and 

subsection (3) of this section, a Board has jurisdiction to hear and determine —  
(a) an appeal by any public service officer against any decision of an employing authority in relation to an 

interpretation of any provision of the Public Sector Management Act 1994, and any provision of the 
regulations made under that Act, concerning the conditions of service (other than salaries and allowances) 
of public service officers; 

(b) an appeal by a government officer under the Public Sector Management Act 1994 section 78 against a 
decision or finding referred to in subsection (1)(b) of that section; 

(c) an appeal by a government officer under the Health Services Act 2016 section 172 against a decision or 
finding referred to in subsection (1)(b) of that section; 

(d) an appeal, other than an appeal under the Public Sector Management Act 1994 section 78(1) or the Health 
Services Act 2016 section 172(2), by a government officer that the government officer be dismissed, 

  and to adjust all such matters as are referred to in paragraphs (a), (b), (c) and (d). 
[(2) deleted] 
(3) A Board does not have jurisdiction to hear and determine an appeal by a government officer from a decision made 

under regulations referred to in the Public Sector Management Act 1994 section 94 or 95A. 
16 Section 80I(b) of the IR Act provides that a government officer may appeal to the Board a decision to dismiss made pursuant 

to s 78(1)(b) of the PSM Act.  That is a decision to dismiss made under s 79(3)(c) of the PSM Act which concerns an 
employee’s performance if the employing authority is of the opinion employee’s performance is substandard. 
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17 Section 80I(1)(d) of the IR Act provides that the Board has jurisdiction to hear and determine an appeal that a government 
officer be dismissed.  This is a decision other than one made under s 78(1)(b) of the PSM Act.  This provision provides an 
ability for a government officer to appeal a decision to dismiss for reasons other than those set out in s 78(1) of the PSM Act.   

18 The dismissal of an employee is within paragraph (c) of the definition of an ‘industrial matter’ in s 7 of the IR Act and s 23(1) 
of the IR Act provides as follows: 

Subject to this Act, the Commission has cognizance of and authority to enquire into and deal with any industrial matter. 
19 The jurisdiction of the Commission to enquire into and deal with any industrial matter is conditioned by the opening words 

‘Subject to this Act’ and s 80E(1) of the IR Act provides as follows: 
Subject to Division 3 of Part II and subsections (6) and (7), an Arbitrator has exclusive jurisdiction to enquire into and 
deal with any industrial matter relating to a government officer, a group of government officers or government officers 
generally. 

20 The reference to an Arbitrator is a reference to a Public Service Arbitrator.  Therefore, a Public Service Arbitrator has the 
exclusive jurisdiction to enquire into and deal with any industrial matter relating to a government officer. 

21 The Western Australian Industrial Appeal Court considered the effect of the words ‘exclusive jurisdiction’ in Director General 
Department of Justice v Civil Service Association of Western Australia Incorporated [2005] WASCA 244; (2005) 86 WAIG 
231.  Justices Wheeler and Le Miere held [27]: 

It seems likely, having regard to the considerations mentioned, that the expression "exclusive jurisdiction" in s 80E(1) 
was intended to do no more than exclude the general jurisdiction of the Commission, pursuant to s 23, to inquire into and 
deal with industrial matters generally. 

22 In Bellamy v Chairman Public Service Board the full bench of this Commission established that the general powers under the 
IR Act for the Commission to deal with an application by a government officer alleging unfair termination lodged under 
s 29(1)(b)(i) of the IR Act cannot be used when specific powers exist under s 80I of the IR Act for the Board to deal with an 
application of this nature because, adopting the authority of Anthony Hordern and Sons Ltd and Others v Amalgamated 
Clothing and Allied Trades Union of Australia [1932] HCA 9; (1932) 47 CLR 1, the special provisions are intended to 
exhaustively deal with government officers and prevail over the general powers. 

23 In The Civil Service Association of Western Australia Incorporated v Director-General, Department for Child Protection 
[2010] WAIRC 00206; (2010) 90 WAIG 214, the full bench affirmed that the Board ousts the jurisdiction of the Public Service 
Arbitrator on account of the statutory interpretation principle of generalia specialibus non derogant.  That is where there is a 
conflict between general and specific legislative provisions, the specific provisions prevail. 

Jurisdiction of the Commission - Application 
24 It was not in dispute that the applicant is an employee as defined in s 3 of the PSM Act.  That is, the applicant is a public 

service officer and a government officer. 
25 The applicant submitted that the Rottnest Island Authority is not a trading enterprise and not a government department.  I find 

that the Rottnest Island Authority is established by the Rottnest Island Authority Act 1987 (WA) and s 26(1) provides that staff 
of the Rottnest Island Authority are to be appointed under the PSM Act: 

There shall be appointed, under and subject to Part 3 of the Public Sector Management Act 1994, such other officers as 
may be necessary to enable the Authority to perform its functions. 

It was not in dispute that the applicant was appointed under and subject to the PSM Act. 
26 The applicant’s construction of s 80I(1)(d) of the IR Act expressly excludes a government officer from appealing a decision to 

dismiss is not correct.   
27 If the applicant was dismissed because the respondent was of the opinion that his performance was substandard, the applicant 

is able to appeal his employer’s decision made under s 79(3)(c) of the PSM Act, to the Board pursuant to s 78(1)(b) of the PSM 
Act and under s 80I(1)(b) of the IR Act.  If the decision to dismiss was made on a basis other than substandard performance the 
applicant may appeal the decision to the Board under s 80I(1)(d) of the IR Act, which provides a government officer the ability 
to appeal a decision to terminate on the basis other than on substandard performance.  Section 80I(1)(d) of the IR Act does not 
negate the entitlement of a government officer to appeal a decision pursuant to s 78(1) of the PSM Act; rather it broadens the 
scope to enable a government officer to appeal a decision to dismiss based on circumstances other than those set out in s 78(1) 
of the PSM Act. 

28 Similar to the circumstances in both Bellamy v Chairman Public Service Board and The Civil Service Association of Western 
Australia Incorporated v Director-General, Department for Child Protection the principle of generalia specialibus non 
derogant results in the general jurisdiction of the Commission being ousted and by the jurisdiction of the Board. 

29 Therefore, the Commission as presently constituted does not have the jurisdiction to enquire into and deal with the applicant’s 
claim.  

Contract of Employment and the Public Sector Agreement 
30 A second limb of the applicant’s contentions are that a terms of the applicant’s employment contract incorporated the terms of 

the Public Service and Government Officers CSA General Agreement 2017 (CSA Agreement 2017) and/or the CSA 
Agreement 2019.  Both Agreements provide for unresolved disputes to be referred to the Commission. 
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31 The applicant submits that he has followed the dispute resolution procedure set out in the CSA Agreement 2019.  This 
procedure provides that unresolved disputes may be referred to the Commission. The dispute has not been resolved and he now 
purports to refer the dispute to the Commission pursuant to s 29(1)(b)(i) of the IR Act. 

Principles 
32 The terms of an industrial agreement are not automatically imported into a contract of employment:  Soliman v University of 

Technology, Sydney (No 2) [2009] FCAFC 173; (2009) 191 IR 277.  In Byrne v Australian Airlines Ltd [1995] HCA 24; 
(1995) 185 CLR 410, the High Court noted that parties may expressly agree that an industrial agreement forms part of the 
contract.  Language such as ‘governed by’ and ‘subject to’ an agreement have been interpreted as merely providing 
information and do not indicate an intention to incorporate the agreement into the contract:  Soliman v University of 
Technology, Sydney (No 2) and Gramotnev v Queensland University of Technology [2015] QCA 127; (2015) 251 IR 448. 

33 Industrial Agreements are decisions of the Commission which when taken in conjunction with the IR Act have the force of 
law.  However, an agreement registered pursuant to s 41 of the IR Act cannot confer jurisdiction on the Commission if the 
jurisdiction is ousted by other specific provisions of the legislation.  Parties cannot, by consent, confer a jurisdiction on the 
court which it does not possess, see Rizhao Steel Holding Group Co Ltd v Koolan Iron Ore Pty Ltd [2012] WASCA 50; 
(2012) 287 ALR 315 [74].  

34 The only basis jurisdiction can be found is if upon a proper construction of the IR Act and the PSM Act the general jurisdiction 
of the Commission applies. 

Application 
35 The applicant’s contract of employment at the time of his termination states that: 

The terms and conditions of your appointment are as provided in the PSMA and regulations made under that Act, 
including the disciplinary provisions, the Public Service and Government Officers CSA General Agreement 2017 
(PSOGCSAGA) and any supporting departmental specific industrial agreement. 

36 The CSA Agreement 2017 was replaced by the CSA Agreement 2019.  Both instruments contain dispute resolution procedures 
that provide for parties to refer unresolved disputes to the Commission.  The applicant contends that the dispute resolution 
provisions that enable a ‘party’ to refer a matter to the Commission were not limited to the parties to the Agreement itself and 
included and extended to an individual employee who was in dispute with an employer party. I have not concluded a decision 
on this issue as it is not necessary to do so given my reasons set out above. 

37 There would need to be a finding that the terms of the CSA Agreement 2019 are incorporated into the contract of employment 
for the applicant to succeed.  I have not concluded a decision on this issue as it is not necessary to do so given my reasons set 
out above. 

38 The applicant’s employment is regulated by the PSM Act and IR Act.  These laws provide that government officers may 
appeal a decision to terminate their employment to the Commission as constituted by the Board.   The dispute resolution 
procedure contained in neither the CSA Agreement 2017 nor the CSA Agreement 2019 can confer jurisdiction on the 
Commission as presently constituted where, as set out above, the jurisdiction is ousted.  

Conclusion 
39 As I have found that the Commission as constituted cannot deal with this application for the reasons set out above, if the 

applicant wishes to continue to contest his termination he must lodge an appeal to the Board. 
40 In the circumstances I will make an order dismissing the application. 
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Order 
HAVING HEARD Mr I Sampson (of counsel) on behalf of the applicant and Mr J Carroll (of counsel)  on behalf of the respondent, 
the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby orders: 

THAT this application be, and by this order is, dismissed for want of jurisdiction. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

CONFERENCES—Matters arising out of— 

2020 WAIRC 00903 
DISPUTE RE LEAVE SWAP APPROVAL PROCESS 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
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APPLICANT 
-v- 
MINISTER FOR CORRECTIVE SERVICES 

RESPONDENT 
CORAM SENIOR COMMISSIONER S J KENNER 
DATE WEDNESDAY, 11 NOVEMBER 2020 
FILE NO/S C 5 OF 2020 
CITATION NO. 2020 WAIRC 00903 
 

Result Order issued 
Representation 
Applicant Ms H Harper 
Respondent Mr D Anderson of counsel 
 

Order 
HAVING heard Ms H Harper on behalf of the applicant and Mr D Anderson of counsel on behalf of the respondent the 
Commission, pursuant to the powers conferred on it under the Industrial Relations Act, 1979 hereby orders – 

THAT the application be and is hereby discontinued. 
(Sgd.)  S J KENNER, 

[L.S.] Senior Commissioner. 
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RESPONDENT 
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FILE NO/S IAC 5 OF 2020 
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Result Programming Orders Issued 
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Order 
1. The appellant in IAC 5/2020 to file one electronic copy of submissions and provide three physical copies of submissions 

and a list of legal authorities and serve a copy on the respondents by 4 pm on 3 November 2020. 
2. The respondents in IAC 5/2020 to file one electronic copy of submissions and provide three physical copies of 

submissions and a list of legal authorities and serve a copy on the appellants by 4 pm on 1 December 2020. 
3. The appellant in IAC 5/2020 is to file one electronic copy of the appeal book and provide three physical copies of the 

appeal book and serve a copy on the respondents by 4 pm on 23 December 2020. 
(Sgd.)  S KEMP, 

[L.S.] Clerk of Court. 
 

 

2020 WAIRC 00923 
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APPLICANT 
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WORKSAFE WA COMMISSIONER 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 18 NOVEMBER 2020 
FILE NO. OSHT 7 OF 2020 
CITATION NO. 2020 WAIRC 00923 
 

Result Direction issued 
Representation  
Applicant Ms V Kafentzis (of counsel) 
Respondent Ms T Hollaway (of counsel) 
 

Direction 
WHEREAS the Tribunal issued a Direction on 8 September 2020 and following an objection lodged by the respondent;  
AND HAVING heard from Ms V Kafentzis (of counsel) on behalf of the applicant and Ms T Hollaway (of counsel) on behalf of 
the respondent, the Tribunal, pursuant to the powers conferred under the Occupational Safety and Health Act 1984 (WA) and the 
Industrial Relations Act 1979 (WA), hereby directs: 

1. THAT all matters requiring to be served on either party or the Tribunal may be served by email on each parties’ 
nominated email address and proof of service is by the email sent notification; 

2. THAT the respondent will provide to the applicant by 23 November 2020: 
2.1. copies of all documents from 1 January 2005 until 22 October 2020, held in the databases set out in 2.1(a), (b) and 

(c) herein, in connection with Geoffrey Moran, Marlin Contracting and/or Marlin Roofing: 
 a) WISE – WorkSafe Information System Environment; 
 b) CALS – Complaint and Licensing System; and 
 c) Objective – Electronic Documents records management system; 
2.2. an index of the documents that the respondent asserts are subject to legal professional privilege; and 
2.3. a copy (subject to valid objections) of the documents (following the applicant providing, by 16 November 2020, a 

list of the documents that were not disclosed on 22 September 2020) which were not disclosed on 22 September 
2020 and which are not the subject of legal professional privilege. 

3. THAT evidence in chief in this matter be adduced by way of signed witness statements which will stand as evidence in 
chief; 

4. THAT the applicant file and serve upon the respondent any witness statements upon which he intends to rely by no later 
than 18 January 2021; 

5. THAT the respondent file and serve upon the applicant any witness statements upon which it intends to rely by no later 
than 1 February 2021; 

6. THAT the parties provide any rebuttal statements by 14 February 2021; 
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7. THAT the applicant file and serve upon the respondent an outline of submissions by no later than 21 February 2021; 
8. THAT the respondent file and serve upon the applicant an outline of submissions by no later than 3 March 2021; 
9. THAT the parties shall give notice to each other of any witnesses required to attend the hearing for cross-examination at 

least 3 days prior to the hearing; 
10. THAT the matter be listed for hearing for up to 3 days duration after conferral with the parties regarding appropriate 

length of hearing on dates to be fixed; and 
11. THAT the parties have liberty to apply on short notice.  

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00924 
ORDER PURSUANT TO S.66 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ANNE LORNA BEST 

APPLICANT 
-v- 
THE AUSTRALIAN NURSING FEDERATION, INDUSTRIAL UNION OF WORKERS PERTH 

RESPONDENT 
CORAM CHIEF COMMISSIONER P E SCOTT 
DATE THURSDAY, 19 NOVEMBER 2020 
FILE NO/S PRES 5 OF 2020 
CITATION NO. 2020 WAIRC 00924 
 

Result Direction issued 
 

Direction 
WHEREAS this is an application pursuant to s 66 of the of the Industrial Relations Act 1979 (WA); and 
WHEREAS the Chief Commissioner is of the opinion that proposed directions should issue; and 
WHEREAS the parties’ consent to the proposed directions. 
NOW THEREFORE, the Chief Commissioner, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), 
and by consent, hereby directs: 

1. THAT the directions hearing listed for Thursday, 19 November 2020 at 10:30 am be vacated; 
2. THAT the substantive claim be set down for hearing for 1 day, in December 2020; and 
3. THAT the respondent file a response by 3 December 2020. 

 (Sgd.)  P E SCOTT, 
[L.S.] Chief Commissioner. 

 
 

2020 WAIRC 00983 
APPEAL AGAINST THE DECISION TO TAKE IMPROVEMENT ACTION ON 21 JULY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES ALESSANDRA GRANITTO 

APPELLANT 
-v- 
THE DEPARTMENT OF EDUCATION WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 11 DECEMBER 2020 
FILE NO. PSAB 23 OF 2020 
CITATION NO. 2020 WAIRC 00983 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1571 
 

 

Result Directions issued 
Representation  
Appellant Ms J Dilena (of counsel) 
Respondent Mr D Anderson (of counsel) 
 

Direction 
HAVING heard from Ms J Dilena of counsel on behalf of the appellant and Mr D Anderson of counsel on behalf of the respondent, 
the Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1. THAT the parties file a statement of agreed facts and bundle of agreed documents by 15 December 2020; 
2. THAT the appellant file a written outline of submissions by 29 December 2020. 
3. THAT the respondent file a written outline of submissions by 12 January 2021. 
4. THAT discovery be informal. 
5. THAT this matter be listed for a half-day hearing. 

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00982 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 14 SEPTEMBER 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NICHOLAS CHURCHILL 

APPELLANT 
-v- 
PUBLIC TRANSPORT AUTHORITY OF WESTERN AUSTRALIA 

RESPONDENT 
CORAM COMMISSIONER T EMMANUEL 
DATE FRIDAY, 11 DECEMBER 2020 
FILE NO. PSAB 28 OF 2020 
CITATION NO. 2020 WAIRC 00982 
 

Result Directions issued 
Representation  
Appellant Ms J Wragg (of counsel) 
Respondent Mr T Pontre (of counsel) 
 

Direction 
HAVING heard from Ms J Wragg of counsel on behalf of the appellant and Mr T Pontre of counsel on behalf of the respondent, the 
Public Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), directs –  

1.  THAT discovery by both parties be informal and be provided by 15 January 2021; 
2. THAT the parties file a statement of agreed facts and bundle of agreed documents by 5 February 2021; 
3. THAT the appellant file outlines of evidence and documents, other than the agreed documents, on which he intends to rely 

by 12 February 2021; 
4. THAT the respondent file outlines of evidence and documents, other than the agreed documents, on which it intends to rely 

by 12 March 2021; 
5.  THAT the appellant has leave to file any outline of evidence of any witness to be called in response to the respondent’s 

filed outlines of evidence by 19 March 2021; 
6.  THAT the respondent has leave to file any outline of evidence of any witness to be called in response to the appellant’s 

responsive outlines of evidence by 26 March 2021; 
7.  THAT the appellant file a written outline of his submissions by 9 April 2021; 
8.  THAT the respondent file a written outline of its submissions by 23 April 2021;  
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9.   THAT the matter be listed for a 4-day hearing not before 23 April 2021; and 
10.  THAT the parties have liberty to apply at short notice.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

 

2020 WAIRC 00969 
DISPUTE RE TRANSFER OF EMPLOYEE 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES THE CIVIL SERVICE ASSOCIATION OF WESTERN AUSTRALIA INCORPORATED 

APPLICANT 
-v- 
DIRECTOR GENERAL, DEPARTMENT OF COMMUNITIES 

RESPONDENT 
CORAM COMMISSIONER D J MATTHEWS 
DATE MONDAY, 7 DECEMBER 2020 
FILE NO. PSAC 27 OF 2020 
CITATION NO. 2020 WAIRC 00969 
 

Result Recommendation made 
Representation  
Applicant Ms D Larson (of counsel) 
Respondent Mr D Barratt (as agent) 
 

Recommendation 
WHEREAS this application was filed on 26 November 2020, pursuant to section 44 Industrial Relations Act 1979, by the applicant 
seeking the Western Australian Industrial Relations Commission’s assistance on issues relating to the applicant’s member’s 
employment; 
AND HAVING heard from Ms D Larson, of counsel, for the applicant and Mr D Barratt, as agent, for the respondent during 
conference on Monday, 7 December 2020; 
NOW THEREFORE I, the undersigned, pursuant to the powers conferred on me under the Industrial Relations Act 1979 
recommend –  

That the applicant’s member, Mr Hector O’Loughlin, be returned forthwith to gainful employment with the respondent in 
a temporary role for a period of three months or until issues relating to his return to his substantive position are resolved, 
whichever is the shorter. 

(Sgd.)  D J MATTHEWS, 
[L.S.] Commissioner. 

 
 

2020 WAIRC 00981 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES NATASHA STEPHENSON 

APPLICANT 
-v- 
M.J EDWARDS T/AS M.J EDWARDS & J.PENDARVIS 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE THURSDAY, 10 DECEMBER 2020 
FILE NO. U 27 OF 2020 
CITATION NO. 2020 WAIRC 00981 
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Result Direction issued 
Applicant Ms E Creek (of counsel) 
Respondent Mr M Edwards 
 

Direction 
WHEREAS on 7 December 2020, the respondent applied for the hearing scheduled for 10 December 2020 to be adjourned.  The 
applicant opposed the adjournment and noted the respondent had failed to comply with a Direction issued on 26 August 2020, to 
file and serve an outline of submissions by 18 November 2020.  The respondent submitted that he intends to file and serve an 
outline of submissions by 14 December 2020. 
HAVING heard from Ms E Creek (of counsel) on behalf of the applicant and Mr M Edwards on behalf of the respondent, the 
Commission, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), hereby directs: 

1. THAT the respondent file and serve an outline of submissions by close of business on Monday, 14 December 
2020; and 

2. THAT the hearing is listed for one day on Thursday, 17 December 2020. 
(Sgd.)  T B WALKINGTON, 

[L.S.] Commissioner. 
 

 

2020 WAIRC 00921 
UNFAIR DISMISSAL APPLICATION 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
PARTIES JODIE PALMER 

APPLICANT 
-v- 
PARKINSON'S WESTERN AUSTRALIA INC. 

RESPONDENT 
CORAM COMMISSIONER T B WALKINGTON 
DATE WEDNESDAY, 18 NOVEMBER 2020 
FILE NO. U 87 OF 2020 
CITATION NO. 2020 WAIRC 00921 
 

Result Direction issued 
Representation  
Applicant Mr C Palmer (as agent) 
Respondent Mr P Goddard (of counsel) 
 

Direction 
HAVING heard from Mr C Palmer (as agent) on behalf of the applicant and Mr P Goddard (of counsel) on behalf of the 
respondent, the Commission, pursuant to the powers conferred under the Industrial Relations Act 1979, hereby directs – 

1. THAT the applicant file and serve an outline of witness evidence upon which she intends to rely with respect to the 
issue of the application being out of time by 42 days prior to the hearing; 

2. THAT the respondent file and serve an outline of witness evidence upon which it intends to rely with respect to the 
issue of the application being out of time by 28 days prior to the hearing; 

3. THAT the applicant file and serve an outline of submissions 14 days prior to the hearing; 
4. THAT the respondent file and serve an outline of submissions 7 days prior to the hearing; 
5. THAT the hearing will be listed for 1 day on a date to be fixed; and 
6. THAT the parties have liberty to apply on short notice. 

(Sgd.)  T B WALKINGTON, 
[L.S.] Commissioner. 
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INDUSTRIAL AGREEMENTS—Notation of— 

Agreement 
Name/Number 

Date of 
Registration 

Parties Commissioner Result 

City of Kalamunda 
Salaried Agreement 
2019 AG 20/2020 

11/24/2020 Western Australian Municipal, 
Administrative, Clerical and 
Services Union of Employees 

City of 
Kalamunda 

Commissioner T 
B Walkington 

Agreement 
registered 

 

PUBLIC SERVICE APPEAL BOARD— 

2020 WAIRC 00977 
APPEAL AGAINST THE DECISION TO TERMINATE EMPLOYMENT ON 12 FEBRUARY 2020 

WESTERN AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 
CITATION : 2020 WAIRC 00977 
CORAM : PUBLIC SERVICE APPEAL BOARD 

COMMISSIONER T EMMANUEL - CHAIR 
MR GREG LEE - BOARD MEMBER 
MR PETER HESLEWOOD - BOARD MEMBER 

HEARD : THURSDAY, 5 NOVEMBER 2020, THURSDAY, 26 NOVEMBER 2020 
DELIVERED : THURSDAY, 10 DECEMBER 2020 
FILE NO. : PSAB 3 OF 2020 
BETWEEN : CAROL ELENA HUTCHINSON 

Appellant 
AND 
WA COUNTRY HEALTH SERVICE 
Respondent 

 

CatchWords : Public Service Appeal Board – Jurisdiction – Whether appellant was dismissed – End of a 
fixed term contract - Contract ended due to effluxion of time 

Legislation : Industrial Relations Act 1979 (WA): s 27(1)(n) & s 80I(1)(d)      
Result : Appeal dismissed 
Representation: 
Appellant : In person 
Respondent : Ms R Sinton & Ms S Waterton (as agents) 
 
 

Cases referred to in reasons: 
Gallotti v Argyle Diamond Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 
Gallotti v Argyle Diamond Mines Pty Ltd t/a Argyle Diamonds [2002] WAIRC 06828, (2002) 82 WAIG 3011 
Khayam v Navitas English Pty Ltd t/a Navitas English [2017] FWCFB 5162 
Kylie Oliver v Malcolm Goff, Managing Director, Challenger TAFE [2006] WAIRC 05224 
Metropolitan (Perth) Passenger Transport Trust v Gersdorf (1981) 61 WAIG 611 
Nicholas v Department of Education and Training [2008] WAIRC 01645; (2009) 89 WAIG 817 
Pacheco-Hernandez v Duty Free Stores Gold Coast Pty Ltd (No. 2) [2019] FCCA 1295  
Townes-Vigh v North Metropolitan Health Service [2020] WAIRC 00188 

Reasons for Decision 
1 These are the unanimous reasons of the Public Service Appeal Board (Board). 
2 Ms Hutchinson was a Patient Assisted Travel Scheme (PATS) Regional Officer. She is appealing what she says is a decision 

by the WA Country Health Service (Health Service) to dismiss her on 13 January 2020. Ms Hutchinson says that she was 
dismissed in retaliation for making a complaint against her supervisor.  Ms Hutchinson’s appeal is 50 days out of time.  She 
asks the Board to extend the time for her to bring her appeal. 

3 The Health Service says it did not dismiss Ms Hutchinson and, even if it did, the Board should not extend the time for 
Ms Hutchinson to bring her appeal.  
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4 Before the Board can hear Ms Hutchinson’s substantive appeal, it must deal with the preliminary issues of whether Ms 
Hutchinson was dismissed, and if she was, whether the Board should extend the time for Ms Hutchinson to bring her appeal. 

What must the Board decide? 
5 First, the Board must decide whether Ms Hutchinson was dismissed. That involves considering whether Ms Hutchinson was 

sent away or removed from employment, or whether her employment simply ended by the effluxion of time.   
6 If the Board decides that Ms Hutchinson was dismissed, then the Board must decide whether to extend the time for 

Ms Hutchinson to bring her appeal. 
Legislation and legal principles 
Dismissal 
7 Ms Hutchinson has brought her appeal under s 80I(1)(d) of the Industrial Relations Act 1979 (WA) (IR Act).  It states:  

80I. Board’s jurisdiction 
 (1) Subject to the Public Sector Management Act 1994 section 52, the Health Services Act 2016 section 118 and 

subsection (3) of this section, a Board has jurisdiction to hear and determine —  
 … 
 (d) an appeal, other than an appeal under the Public Sector Management Act 1994 

section 78(1) or the Health Services Act 2016 section 172(2), by a government officer that 
the government officer be dismissed, 

  and to adjust all such matters as are referred to in paragraphs (a), (b), (c) and (d). 
8 It is clear from the authorities that a dismissal involves being sent away or removed from office, employment or position: 

Metropolitan (Perth) Passenger Transport Trust v Gersdorf (1981) 61 WAIG 611; Gallotti v Argyle Diamond Mines Pty Ltd 
t/a Argyle Diamonds [2002] WAIRC 06828, (2002) 82 WAIG 3011 at [55] – [62].  

9 The Board is bound by Gallotti v Argyle Diamond Mines Pty Ltd [2003] WASCA 166; (2003) 83 WAIG 3053 (Gallotti 
(IAC)) and EM Heenan J’s reasoning at [5]: ‘There is ample authority for the proposition that the cessation of the relationship 
of employer and employee by the effluxion of an agreed term of employment is not a “dismissal”’ and at  [7]: ‘There will not 
be a dismissal where the term of a contract of employment expires’. 

10 To succeed, Ms Hutchinson must prove that her employment ended because of some action on the part of the Health Service 
that amounted to sending Ms Hutchinson away or removing her from her employment, and not simply because the term of her 
contract expired. 

Extension of time to appeal 
11 If the Board finds that Ms Hutchinson was dismissed, then the Board would need to decide whether under s 27(1)(n) of the 

IR Act it should extend the time for Ms Hutchinson to appeal to 24 March 2020. 
12 For the reasons set out below, the Board finds that Ms Hutchinson was not dismissed.  Accordingly the Board does not need to 

consider whether to extend the time for Ms Hutchinson to appeal. 
Was Ms Hutchinson dismissed? 
13 The facts set out from [14] to [23] are not in dispute. 
14 Ms Hutchinson was employed on a fixed term contract from 5 August 2019 to 5 February 2020.  It states: ‘In signing this 

agreement you acknowledge that you have been contracted to this position for the above period only. Upon expiration of this 
fixed term contract there is no obligation on either party to enter into any further employment arrangement.’ 

15 Ms Hutchinson was supervised by Ms Renee Whyatt.  Ms Whyatt reported to Mr Rory Stemp. 
16 In late October 2019 Ms Hutchinson raised concerns about Ms Whyatt with Mr Stemp.  Mr Stemp organised for the three of 

them to meet on 4 November 2019.  At that meeting, Ms Hutchinson discussed her concerns about Ms Whyatt.  Mr Stemp 
considered those concerns to be an ‘interpersonal issue’. Ms Whyatt apologised to Ms Hutchinson for Ms Hutchinson’s 
perception of what had happened.  They agreed Ms Hutchinson needed more training and development, for what Ms Whyatt 
viewed as errors and Ms Hutchinson viewed as inadequate training provided by Ms Whyatt.  Mr Stemp and Ms Whyatt 
organised for Ms Hutchinson’s desk to be moved closer to Ms Whyatt for training purposes. 

17 On 10 January 2020 Ms Hutchinson met with Ms Whyatt and Ms Stacey Murray, a human resources consultant.  At that 
meeting, Ms Whyatt told Ms Hutchinson that Ms Hutchinson would not be given a further contract of employment.  
Ms Hutchinson replied with words to the effect that she understood there was no guarantee that the Health Service would 
extend her contract.  They discussed that Ms Hutchinson’s last day of work would be 5 February 2020 and that she should use 
up her flexitime on that day. 

18 Several days later, on 13 January 2020, Ms Whyatt emailed Ms Hutchinson a document called a T1 Termination Form (T1 
Form).  It sets out the employee’s details, address and why employment has come to an end.  Under a heading ‘reason for 
termination’, the T1 Form states ‘dismissed’.  As soon as Ms Hutchinson saw the T1 Form on 14 January 2020, she requested a 
meeting with Ms Whyatt.  Ms Whyatt scheduled a meeting for around 3pm that day with Ms Hutchinson and Ms Murray. 

19 Ms Hutchinson did not want to wait until 3pm for the meeting, so she went to speak to Mr Stemp about why she had received a 
form that said she had been dismissed.  Mr Stemp told Ms Hutchinson words to the effect that ‘it should have said “end of 
contract”’.  Ms Hutchinson did not consider that this explained why Ms Whyatt would have selected ‘dismissed’ under the 
heading ‘reason for termination’.   
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20 Ms Hutchinson said: 
So I didn't feel that I was getting anywhere with Mr Stemp because of the previous time that he had not responded to my 
complaint.  He had dismissed that pretty much, ah, as being a inter - interrelationship issue.  So I didn't feel that he was, 
um, going to take this seriously either.  So I then decided to go into the human resources office and speak - and asked if I 
could have a meeting with [Ms Murray].  

21 So Ms Hutchinson went to Ms Murray’s office and raised the issue with her.  She complained that Ms Whyatt had been 
bullying her and had now written “dismissed” on the T1 Form.  Ms Murray indicated she was not sure why Ms Whyatt had 
written ‘dismissed’ on a T1 Form and that she would follow the matter up. 

22 Ms Murray gave Ms Hutchinson a grievance lodgement form and Ms Hutchinson lodged a formal grievance about Ms Whyatt 
the same day.   

23 Ms Hutchinson’s last day of employment was 5 February 2020.  Ms Hutchinson sent a number of emails complaining that she 
had been dismissed.  She complained to the Public Sector Commissioner about Mr Stemp’s management of her grievance 
against Ms Whyatt, and told the Health Service that she wished to lodge a breach of standards claim and an unfair dismissal 
claim.  On 24 March 2020 Ms Murray telephoned Ms Hutchinson.  Ms Murray explained to Ms Hutchinson that the T1 Form 
had been completed in error.  

Ms Hutchinson’s case 
24 The Board considers that Ms Hutchinson was a reliable witness.  Her evidence was forthright, clear and consistent.  

Ms Hutchinson had good recall about the events in question.  Her testimony was not disturbed in cross-examination in relation 
to anything material.  To the extent that Ms Hutchinson’s relevant evidence conflicts with that of the Health Service’s 
witnesses, the Board prefers Ms Hutchinson’s evidence, other than as set out in these reasons. 

25 Ms Hutchinson gave evidence that she considers she was dismissed because she complained about Ms Whyatt.  Ms Hutchinson 
explained that Ms Whyatt ‘had been speaking to [her] very disrespectfully and very harshly and [she] was feeling very 
intimidated.’ Ms Hutchinson found Ms Whyatt unapproachable and considered that Ms Whyatt had not properly trained her.   

26 When Ms Hutchinson explained her concerns to Ms Whyatt and Mr Stemp at their meeting on 4 November 2019, Mr Stemp’s 
response was ‘this is an interpersonal issue’.  Ms Hutchinson did not agree with that.  Ms Whyatt apologised to Ms Hutchinson 
and raised a number of errors that she said Ms Hutchinson had made.  Ms Hutchinson explained her view that the errors were 
caused by a lack of training.   

27 Ms Hutchinson’s evidence is that after that meeting, the bullying began: 
Ms Hutchinson: She was treating me with contempt and I was being forced to follow strict rules where no one else was 
being made to follow those same rules.  If I - I was very rarely ever late but one day I was late, just to give you an 
example, one day I was late three minutes and she tore into me.  She was rude and nasty to me and complained that I had 
- was three minutes late and I explained, you know, that I'm rarely ever late and that the other women are late and I've - 
you know, constant, consistently late every, you know 10, 15 minutes sometimes and she never says anything to them, 
um, but her attitude to me was quite, um demoralising and she would do it in front of the other women as well and she 
continued this kind of treatment of me over the next three to three and a half months.  She continued that kind of 
contempt, everything that I said she would be extremely dismissive.  She would be nasty in her responses to me when I 
would ask questions.  Not every single time but there was certainly a - a huge element of that, um, she even had another 
lady in the office who was, ah, I believe trying to help her own interests in getting on the right side of Renee because 
originally she had been suffering at the hands of Renee and she had found, um, that Renee was now, um, favouring her so 
she was adding to that relationship by finding fault with things that I was doing in the office in front of all the other 
women trying to find fault with everything I did in the office and Renee was backing her up and they were basically, I 
think, bullying me together.  And so that continued for the three and a half months, I was suffering from, um, from the 
stress of it, of feeling - and I was being consistently being bullied by the two of them where they were trying to make me 
wrong in - in every way that they possibly could. 

28 Ms Hutchinson gave evidence that there were two things that the Health Service did to send her away from her employment: 
first, Ms Whyatt told Ms Hutchinson that her contract would not be renewed on about 11 November 2020, which she said was 
days after Ms Hutchinson made a complaint about Ms Whyatt on 30 or 31 October 2019, and second, Ms Whyatt subsequently 
chose to put ‘dismissed’ on a T1 Form, when there were options other than ‘dismissed’ available for Ms Whyatt to select.  

29 Ms Hutchinson agreed that her contract was for a fixed term and that the Health Service was under no obligation to enter into a 
further fixed term contract. Ms Hutchinson said she believed that the Health Service had an ‘operational requirement still to 
employ someone and they even employed someone instead of me and the retaliation that I received straight after I had made a 
complaint, along with the dismissed on the form, it proved to me that her intent was actually to dismiss me.’ 

30 Ms Hutchinson gave evidence that the Health Service’s goal was to dismiss her, but that it waited until her contract expired ‘to 
make sure that legally they were still keeping within legal grounds to terminate me’.  In cross-examination the Health Service 
put to Ms Hutchinson that on 22 January 2020 Ms Hutchinson was aware that she had not been dismissed, and that her contract 
ceased with the effluxion of time. Ms Hutchinson said that ‘it ceased with the effluxion of time but it doesn’t mean that I 
wasn’t bullied and that she in her heart was intent, - was her intent to dismiss me which was shown by the form that she 
submitted’. 

31 Finally, Ms Hutchinson said that during her phone call with Ms Murray on 24 March 2020, Ms Murray ‘introduced the concept 
that Ms Whyatt made an administrative error.’  Ms Hutchinson’s evidence is that she responded to Ms Murray by saying ‘Well 
no, she didn’t.  And nobody’s ever mentioned to me that it was an administrative error.  This is the first I’ve heard of it.’ 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1577 
 

Mrs Hartnup 
32 Mrs Hartnup is Ms Hutchinson’s sister.  She gave evidence as well.  The effect of her evidence was that Ms Hutchinson 

contacted Mrs Hartnup very regularly while Ms Hutchinson was employed by the Health Service and complained about the 
way she was treated by Ms Whyatt. 

Ms Hutchinson’s submissions 
33 Ms Hutchinson submits that she was removed from her employment in retaliation for having made a formal complaint about 

Ms Whyatt.  Ms Hutchinson says Ms Whyatt and Mr Stemp ‘colluded to remove’ her by replacing Ms Hutchinson with 
another employee on a short term contract. 

34 Ms Hutchinson submits that had she not been dismissed, she would have been offered an extension to her fixed term contract.  
This is because she was hired first and therefore was ‘first in line.’  In essence, Ms Hutchinson argues that but for her 
complaint against Ms Whyatt, Ms Hutchinson would have been offered further employment.   

35 Ms Hutchinson argues that she was bullied by Ms Whyatt because after making the complaint Ms Hutchinson experienced 
depression, ill-health, lack of confidence, stuttering and anxiety.  She says this is a ‘breach of duty of care’ and contravenes the 
Occupational Safety and Health Act 1984 (WA) and the IR Act. 

36 Ms Hutchinson says Ms Whyatt’s intention to dismiss Ms Hutchinson is clear because Ms Whyatt entered ‘dismissed’ as the 
reason for termination on the T1 Form.  Doing so was not an error because Ms Whyatt ‘had sufficient experience terminating 
three other staff members and one was also “end of short term contract”, so regardless of their reasons for termination, she 
knew she had choices, such as “end of casual contract”, and “permanent move outside WA Health” as kinder and more 
appropriate options…Ms Whyatt had access to Human Resources staff at all times, and certainly had the opportunity to seek 
administrative advice in this instance’.  

37 Ms Hutchinson argues that the Health Service breached her contract by not providing her with the full six months of 
employment because she started working around a week later than the start date of her written contract. 

Health Service’s case 
38 Ms Whyatt, Ms Murray and Mr Stemp gave evidence for the Health Service. 
39 At the time when Ms Hutchinson was employed by the Health Service, Ms Whyatt was acting in the role of Senior Project 

Officer.  She was Ms Hutchinson’s supervisor. 
40 Ms Murray is a Human Resources Consultant for the Health Service in the South West. 
41 Mr Stemp is a Principal Contract Manager (Clinical Contracts) for the Health Service in the South West.  
Mr Stemp 
42 At times during cross-examination Mr Stemp was uncooperative and evasive. He had to be asked several times by the Board to 

answer Ms Hutchinson’s questions.  At times Mr Stemp’s recollection of events was poor, usually when it seemed to the Board 
that a better recollection may not have reflected well on him.  Mr Stemp indicated that his recollection was poor at least seven 
times.  At times Mr Stemp would not make a concession that obviously needed to be made.  For example, it was apparent from 
the nature of the issues, which included Ms Whyatt’s manner in dealing with Ms Hutchinson, inadequate training, 
contradictory directions, not providing details of ‘errors’ and not allowing Ms Hutchinson to contact patients/specialists for 
information, that Ms Hutchinson’s concerns were not limited to interpersonal issues.  Those concerns were recorded by 
Mr Stemp in an email.  When Ms Hutchinson put to Mr Stemp that the issues she raised about Ms Whyatt were not only 
interpersonal issues, he would not answer her question directly:  

Ms Hutchinson: So in that, ah, summary you've said that you've considered it to be an interpersonal issue even though I 
cited or you cited here at least four or five different issues that were not related to interpersonal, that there were issues 
relating to the time - amount of time taken in training, lack of training, contradictory directions, not providing details of 
errors and not allowing me to contact specialists and patients which was undermining my work.  So would you consider 
those interpersonal issues? 
Mr Stemp: They were the issues that you raised.  
Ms Hutchinson: Yes.  Would you consider those interpersonal issues? 
Mr Stemp: They were the issues you raised.   
Ms Hutchinson: Would you - - -  
Emmanuel C:   Well, I think that Ms Hutchinson- - -  
Ms Hutchinson:   The question - - -  
Emmanuel C:   - - - is saying that's how you characterised what you say she raised - - -? 
Mr Stemp: Well, what I just - but these - they - they were the issues she raised, yeah. 
Emmanuel C: That's not in dispute.  I think - - -? 
Mr Stemp: No.  
Emmanuel C: - - - the point she's making is they're not interpersonal issues, are they?  She's putting that to you so that 
you can respond? 
Mr Stemp: Ah, no.  I - I - I understand that but, um - - -  
Ms Hutchinson: The question, Mr Stemp, is are they interpersonal issues or are they issues other than interpersonal? 
Mr Stemp: They are issues, ah, so Renee noted that Celestine had missed some training and development, that's not an 
interpersonal issue.  Ah, discussion of proposed changes to work location, that's not an interpersonal issue.  Ah, requested 
Celestine - requested details of specific errors; these will be provided by Renee, that's not an interpersonal issue.  
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43 Mr Stemp gave evidence that Ms Hutchinson came to see him on 14 January 2020 because she was concerned that the T1 
Form said she was being dismissed, ‘which was not true’.  Mr Stemp said he told Ms Hutchinson that ‘it should have been 
“end of contract” or something similar.’ At that time, Mr Stemp thought the T1 Form had to be completed for all employees 
leaving the organisation ‘so that they could, ah, finalise return of equipment, um, whatever, ah, outstanding, ah, superannuation 
or, ah, leave, ah, ah, requirements might be so - an - an administrative tool for - to finalising the, ah, ah, the employment 
status.’ 

44 Mr Stemp described what he said to Ms Hutchinson when he met with her on 14 January 2020: 
Ms Waterton: Okay.  After you'd spoken with the appellant can you just please talk me through what subsequently took 
place regarding this issue and I'll just - if I could please admit - - -  
Emmanuel C:   Well, has Mr Stemp given evidence yet about what he discussed with - as I understood it, you've given 
evidence about what Ms Hutchinson's concern was - - -? 
Mr Stemp: Yeah.  
Emmanuel C: but what, if anything, did you say to her? 
Mr Stemp: Did I say?  Ah, well, I told her that it wasn't true that she was being dismissed and that I would, ah, get 
Ms Whyatt to, ah, change - and I think I said something along the lines of her contract not being extended, um, which was 
- if I can perhaps take a liberty just to talk through things at this point because it does get a bit messy, um, so the T1 as it 
turns out and I wasn't aware at the time, ah, is not for use with the expiration of fixed term contracts so there are - there 
are dropdown boxes in it, there are no options that allow for that, um, I asked Ms Whyatt to, ah, put, ah, "End of 
contract," or "Not being renewed," but there's no free text to allow for that, there are no dropdown options, um, so we 
subsequently discussed putting, ah, ah, "Leaving to another department - leaving WA Health permanently."   
Ms Waterton:   You discussed that? 
Mr Stemp: Ah, I did with Ms Hutchinson, ah, at a subsequent meeting.  
Ms Waterton: Thank you? 
Mr Stemp: Um - sorry, and, ah, then that led us down the path of having to say which other non-government or which 
other non-WA Health department that was so that was obviously not going to work either, ah, so I had taken over 
managing the T1 at that point, um, and we - well, I in the end decided that we should put, ah, ah, "Casual contract not 
being renewed," which was the best fit.   
Ms Waterton: Did the appellant appear satisfied with that once you sort of moved through that process, did she seem 
satisfied and understood that it was an administrative issue at the time? 
Mr Stemp: I think at one point she contacted me and I think that's - this is about the point where we actually resolved it 
or as best as we have, ah, and - and asked for a copy of the T1 and for some other paperwork, ah, I said in an email, I 
believe, at that point, that it was an administrative, ah, internal document and that we couldn't provide a copy of the other 
documents that she had requested which its name eludes me, um, but, ah, there was an acknowledgement that that was the 
situation. 

45 The Board asked Mr Stemp whether he ever explained to Ms Hutchinson that the use of the word ‘dismissed’ on the dropdown 
box on the T1 Form was a mistake. At first Mr Stemp said he ‘most definitely did’ but then he said he ‘would’ve said “an error 
or mistake.” A mistake I’d – yeah. I’d have probably said mistake… or “incorrect”.’ 

46 Mr Stemp denied that ‘bullying allegations or similar – things of a similar nature’ factored into his decision not to offer a 
further contract to Ms Hutchinson.  He gave evidence that Ms Hutchinson’s contract was not renewed because there was no 
longer a backlog of work from when PATS moved in-house and the service did not need as many staff going forward.  Further, 
a system had been set up to offer existing permanent staff with fixed-term opportunities within PATS as those opportunities 
arose.  This system was ‘to get a - a body of people within, ah, the organisation who had experience of PATS, ah, and could be 
used for leave relief or to bring in if somebody left at short term so that was part of the, ah, employment and strategy 
effectively.’ 

47 Mr Stemp gave evidence that he did not have the delegated authority to dismiss an employee.  Authority to dismiss an 
employee lies with the Chief Executive of the Health Service. 

Ms Whyatt 
48 Ms Whyatt was generally unforthcoming and at times evasive when giving evidence.  Her evidence was disturbed in relation to 

several matters, including whether she was aware that Ms Hutchinson took stress leave.  Ms Whyatt’s recollection of some 
events was poor and she indicated that she could not remember several times.  Ms Whyatt’s evidence conflicts with that of 
Ms Murray in relation to whether Ms Murray asked Ms Whyatt why she selected ‘dismissed’ when filling in the T1 Form.  
Accordingly, the Board has concerns about the reliability of Ms Whyatt’s evidence. However, Ms Whyatt’s evidence about the 
reason why she filled in the T1 Form and selected the ‘dismissed’ option was clear, consistent and undisturbed in cross-
examination.  That part of Ms Whyatt’s evidence rang true to the Board and the Board accepts it.  

49 Broadly, Ms Whyatt denied bullying Ms Hutchinson, meeting with Ms Hutchinson on 11 November 2020 or telling 
Ms Hutchinson in November that she would not be offered another contract.   

50 Ms Whyatt’s evidence was that she thought she had to fill out the T1 Form for Ms Hutchinson to make sure Ms Hutchinson 
received any leave entitlements owing to her and for IT to close off computer access. 

51 Ms Whyatt said that she filled out most of the form including a section that asks for a reason for termination. Ms Whyatt said: 
There's a section where it is a reason for termination, which is a dropdown box option.  There's no option to free text in 
there, so I picked the option of dismissed because I felt at the time that it was the closest option.  The other options that I 
considered was the cessation of casual contract but Ms Hutchinson was not on a casual contract.  And the other option 
was the - I don't know the exact words but it was permanent move out of WA Health but when you selected that one you 
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then had another more options appeared to fill in where the person was moving and to the best of my knowledge 
Ms Hutchinson wasn't going to another job, so I picked the dismissed. 

52 Ms Whyatt again confirmed this where she explained that she ruled out other options because Ms Hutchinson was not on a 
casual contract and she was not moving to another job outside WA Health. Ms Whyatt said that Ms Hutchinson was not 
dismissed, rather ‘the fixed term contract ran out’.  

53 Ms Whyatt said: 
Ms Hutchinson was never dismissed, that was never my intent of the - of the form.  The fixed term contract ran out.  I was 
just trying to complete a T1 form and my intention of completing the T1 form was not to use the word dismissed, um, it 
was to make sure that Ms Hutchinson received the pay and any entitlements owing to her.  Um, to be honest I - I didn't 
really think too much about the word dismissed.  The point of the form was to close off the IT access and to ensure that 
Ms Hutchinson received all the entitlements in her last pay because in my mind Ms Hutchinson was never dismissed, it 
was the end of a fixed term contract with an end date. 

54 Ms Whyatt gave evidence that this was the first time she had completed a T1 Form for a fixed term employee. 
55 Ms Whyatt’s evidence is that Mr Stemp asked her why she had selected ‘dismissed’ on the T1 Form.  Ms Whyatt denied that 

Ms Murray asked her about that. 
Ms Murray 
56 Ms Murray’s evidence was also less than forthcoming.  She insisted that Ms Hutchinson’s formal grievance only related to 

matters already raised and resolved in late October 2019, even though it is clear from the grievance document dated 14 January 
2020 that is not correct.  The grievance document refers to a range of matters that had arisen since October 2019, and includes 
statements such as: 

Over the past four months, [Ms Whyatt] has treated me with contempt, and I have found it very stressful to work with her 
due to her dominating and disrespectful way of talking to me.  She has consistently discriminated against me… Since [the 
meeting on 4 November 2019], despite her apology, her contempt for me has continued – making my working 
environment very unhappy and stressful and has caused regular bouts of illness in response to the stress I have been 
under.  She has continued to treat me discriminately (sic) from how she treats the other women in the office. (emphasis 
added) 

57 Even when the grievance document was put to Ms Murray, she would not concede that Ms Hutchinson’s grievance related to 
circumstances after late October 2019.   

58 Relevantly, Ms Murray gave evidence that at the meeting on 10 January 2020 Ms Whyatt told Ms Hutchinson that her fixed 
term contract was not going to be extended and they discussed the options available to Ms Hutchinson to use the rest of her 
flexitime.  Ms Murray said Ms Hutchinson commented that she was aware that her final day of work was 5 February 2020 and 
that Ms Hutchinson had no expectation that she would be offered a further contract.  An email sent by Ms Murray to 
Ms Hutchinson and Ms Whyatt on 10 January 2020 after their meeting that day confirming what was discussed was tendered. 

59 Ms Murray gave evidence that on 14 January 2020 Ms Hutchinson came to her office to discuss the T1 Form.  Ms Hutchinson 
told her that she had spoken to Mr Stemp about it and was dissatisfied with his response.  Ms Hutchinson also requested the 
forms to make a formal grievance about Ms Whyatt.  Ms Murray says she told Ms Hutchinson that she would look into why 
Ms Whyatt had filled in the T1 Form the way she had. 

60 Ms Murray’s evidence is that a T1 Form is not needed when a fixed term contract expires.  Ms Murray says she asked 
Ms Whyatt why she used the form and filled it in the way she did.  Ms Whyatt explained to Ms Murray that she thought the 
T1 Form was necessary to ensure Ms Hutchinson received her entitlements.  When asked by the Board if Ms Murray had asked 
Ms Whyatt why she had filled out the T1 Form in the way she did, Ms Murray said: 

Um, yes.  Um, I had asked her what, um, what she had populated on the form.  Um, she said that she had selected the term 
dismissed because there was no free text, um, ability, she wasn't able to type anything in there and she found that 
confusing.  Um, she said that any other option in there wasn't, um - it was neither appropriate, um, some of the options 
were retirement, um, transfer within WACHS.  Um, and if you were to select those options it compelled you to then 
populate where that person was - was moving to or, um, things of that nature, so that was the only option that was allowed 
to be - that would allow her to populate it without any further information.  

61 Ms Murray said in cross-examination that Mr Stemp’s email to Ms Whyatt said that a different option should have been 
selected, so ‘that in and of itself, um, would explain that what was contained on that form was an error.  It was not correct.  It 
was an error.’  Mr Stemp’s email to Ms Whyatt states: ‘[Ms Hutchinson] just spoke to me.  The issue is that the T1 (section D) 
says that she is being “dismissed”, which is not the case.  The form needs to say that the contract is not being extended.  Please 
make change and send back to her.  Then no need for meeting.’ 

62 Ms Murray gave evidence about her phone call with Ms Hutchinson on 24 March 2020.  She said she explained to 
Ms Hutchinson that the T1 Form ‘had been completed in error and that, um, that had prompted, um, both Mr Stemp and 
Ms Whyatt to be, ah, provided with the information on the correct use of the termination form.’ 

Health Service’s submissions 
63 The Health Service says Ms Hutchinson was not dismissed.  Rather, she was employed on a fixed term contract from 5 August 

2019 to 5 February 2020.  When the term of her contract ended, her employment ended.  The Health Service argues that the 
language of the written contract does not give rise to an expectation of ongoing employment beyond the end date of the fixed 
term of employment. Further, when Ms Hutchinson met with Ms Whyatt for her performance development meeting in 
December 2019, Ms Whyatt told Ms Hutchinson that she was unable to say whether a further contract would be offered but 
that that would be discussed at a meeting in January.  That meeting took place on 10 January 2020.  During the meeting 
Ms Whyatt told Ms Hutchinson that no further contract of employment would be offered.  Indeed, the Health Service says 
Ms Hutchinson acknowledged at that time that she was ‘aware that “it was not a given that contracts would be renewed and 
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accepted this”.’(original emphasis)  Failing to offer a further contract does not amount to a dismissal: Kylie Oliver v Malcolm 
Goff, Managing Director, Challenger TAFE [2006] WAIRC 05224.  

64 In relation to the T1 Form, the effect of the Health Service’s argument is that Ms Whyatt made a mistake.  A T1 Form should 
not be used when a fixed term contract comes to an end.  Ms Whyatt did not know that as she had only filled out a T1 Form on 
one other occasion, when a permanent employee resigned.  Ms Whyatt filled out the T1 Form in this case because she 
understood it was necessary in order for outstanding leave entitlements to be paid out.   The Health Service says there is no 
‘fixed term contract’ option on the T1 Form, (presumably because the form is not intended for use for fixed term employees), 
so Ms Whyatt selected ‘dismissed’. 

65 The Health Service says the T1 Form did not ‘constitute an act of removing or sending away from employment prior to the 
cessation of the Appellant’s contract, but rather the confirmation of the cessation of the Appellant’s contract on the 5 February 
2020, as had been discussed and acknowledged by the Appellant in a meeting on 10 January 2020’.  

66 Finally, the Health Service says that although at the meeting on 31 October 2019 Ms Hutchinson raised issues about Ms 
Whyatt’s communication and interpersonal skills, Ms Hutchinson did not lodge a formal complaint against Ms Whyatt before 
14 January 2020.   

67 The Health Service says that the facts of this matter are similar to those in Townes-Vigh v North Metropolitan Health Service 
[2020] WAIRC 00188. In that matter, Ms Townes-Vigh, who had been employed on a series of fixed term contracts, argued 
that she was unfairly dismissed because her employer did not offer her a further fixed term contract or a substantive position. 
The Health Service points to [37] of Townes-Vigh v North Metropolitan Health Service, where the Board in that matter 
considered the following factors:  

1.  all of Ms Townes-Vigh’s contracts clearly stated they were for a fixed term; 
2.  the parties had agreed that upon expiration of Ms Townes-Vigh’s final fixed term contract, there would be no 

obligation on either party to enter into any further employment arrangement; 
3.  no one had promised Ms Townes-Vigh a permanent appointment; and  
4.  there was no evidence the employer had said or done anything to reasonably lead Ms Townes-Vigh to have an 

expectation of ongoing employment.  
The Health Service also points to [38] and [40] of Townes-Vigh v North Metropolitan Health Service, and says that a 
decision not to offer a subsequent fixed term contract does not constitute a dismissal. A contract coming to an end with the 
effluxion of time cannot be characterised as a dismissal. 

Consideration 
68 To invoke the Board’s jurisdiction, Ms Hutchinson must prove that she was dismissed. 
69 On the evidence before the Board, the Board cannot find that Ms Hutchinson was sent away or removed from her employment.  

It is clear that Ms Hutchinson was employed on a fixed term contract.  The parties agreed in writing that employment would be 
from 5 August 2019 to 5 February 2020.  That contract was later varied, but only in relation to the number of hours 
Ms Hutchinson would work. The contract is concise, just a page and a half.  It expressly provides in at least six places that the 
employment contract is for a fixed term.  It includes the following acknowledgment: ‘In signing this agreement you 
acknowledge that you have been contracted to this position for the above period only. Upon expiration of this fixed term 
contract there is no obligation on either party to enter into further employment arrangements.’  The box beside ‘I accept this 
fixed term of employment’ is ticked.  Ms Hutchinson signed the contract. 

70 The Board has no difficulty finding that the parties agreed to fixed term employment.  The Health Service was not obliged to, 
and did not, offer Ms Hutchinson a further contract of employment at the end of the fixed term. Accordingly, the employment 
relationship ended with the effluxion of the agreed term of employment: Gallotti (IAC).    

71 In her oral closing submissions, Ms Hutchinson referred to Pacheco-Hernandez v Duty Free Stores Gold Coast Pty Ltd (No. 
2) [2019] FCCA 1295 (Pacheco-Hernandez) and Khayam v Navitas English Pty Ltd t/a Navitas English [2017] FWCFB 
5162 (Navitas) in support of her argument.   

72 Although Ms Hutchinson acknowledged that Pacheco-Hernandez arises under a different legislative framework, she argued 
that it is sufficiently similar to her circumstances for the Board to consider it. Ms Hutchinson argues that in accordance with 
the findings in Pacheco-Hernandez, the Health Service failed to prove that one of the substantive and operative factors for 
removing Ms Hutchinson from her position was not because she made complaints about Ms Whyatt. Ms Hutchinson says her 
employment was terminated when in fact her employer had the operational requirement and budget to extend her role, but 
instead the Health Service gave Ms Hutchinson’s role to someone else. Ms Hutchinson argues that her performance and her 
conduct were not issues and it would have been logical to extend her contract given she was already trained for the role.  

73 Ms Hutchinson points to the reasoning in Navitas to support a contention that her fixed term contract was not a contract for a 
specified time.   

74 The difficulty for Ms Hutchinson is that the particular reasoning in those cases does not assist her, because the reasoning arises 
in a different legislative context.  In Pacheco-Hernandez, the legislative regime provided for a reverse onus of proof.  The 
employer in that case needed to prove that the reason it dismissed the employee was for a reason other than because the 
employee exercised a workplace right to make complaints about her employment.  Here the onus of proof is not reversed.  It is 
for Ms Hutchinson to prove that she was dismissed, not for the Health Service to prove it did not renew her contract for a 
reason other than because she complained about Ms Whyatt.  In relation to the reasoning in Navitas that Ms Hutchinson relies 
on, it does not assist Ms Hutchinson’s case that in this matter either party could terminate the employment contract before the 
end of the fixed term.   

75 The Board accepts that Ms Hutchinson had concerns about Ms Whyatt’s behaviour, that she felt bullied by Ms Whyatt and that 
she tried to raise those concerns with Mr Stemp.  It is clear Ms Hutchinson was disappointed that Mr Stemp did not escalate 
the matter.   
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76 In the Board’s view, even if Ms Whyatt told Ms Hutchinson on around 11 November 2020 that Ms Hutchinson’s contract 
would not be renewed, it does not follow that Ms Hutchinson was dismissed. 

77 It is not in dispute that Ms Whyatt indicated to Ms Hutchinson at her performance development meeting in December 2019 
that she could not confirm whether Ms Hutchinson would be offered a further contract. Indeed the performance management 
document, which Ms Hutchinson signed, states:  

Manager Comment: Unable to confirm at this stage if fixed term contract will be renewed after end of current contract.  
Current Fixed term contract end date is 5 February 2020.  Meeting to be arranged in January 2020 to advise.’   

78 Further, Ms Murray, Ms Whyatt and Ms Hutchinson gave evidence that when Ms Hutchinson was informed on 10 January 
2020 that her employment would end as agreed on 5 February 2020, Ms Hutchinson said words to the effect that she expected 
as much.   

79 Ms Hutchinson wrote in her grievance document dated 14 January 2020: 
On Friday, 10th January, I was told in a meeting with [Ms Whyatt] and the HR Officer, that my contract would not be 
renewed – which I accepted gracefully, as it was not a given that contracts would be renewed, and although I suspected 
that this was partially due to her set against me, I accepted the decision without any issue at all.  However, this morning 
she sent me a T1 form to complete to put my termination into effect, when I saw that in the “reason for termination” she 
had entered the word “dismissed”.  I was NOT dismissed!  I have done nothing wrong, and nothing to warrant this 
treatment.  Her attitude towards me is adversarial and provocative, and entering the word “dismissed” into the termination 
box is another attempt at provoking me.  [Ms Whyatt]’s Manager, Rory Stemp, has confirmed that it should be “Contract 
Ended”.  

80 Clearly Ms Hutchinson understood that her employment would come to an end on 5 February 2020.  It was seeing that 
Ms Whyatt had selected the word ‘dismissed’ on the T1 Form that led to Ms Hutchinson deciding that she had been dismissed.   

81 None of Mr Stemp’s emails to Ms Hutchinson about the T1 Form say that Ms Whyatt selecting ‘dismissed’ was a mistake or 
otherwise an administrative error.  We accept that nobody from the Health Service properly explained to Ms Hutchinson that 
the use of ‘dismissed’ on the T1 Form was simply a mistake for many weeks, at least until Ms Murray spoke to Ms Hutchinson 
on 24 March 2020.  In our view, the lack of clear and frank communication by the Health Service about that matter led to 
Ms Hutchinson fixating on the idea that she had been dismissed.  That is regrettable and increased the prospect of this dispute 
coming before the Board.  

82 However, the Board does not accept that Ms Whyatt dismissed Ms Hutchinson in retaliation for Ms Hutchinson complaining 
about her, or for any other reason.  There is nothing before the Board to suggest that Ms Whyatt had the power to dismiss any 
employee from employment.  It is clear that power can only be exercised by the Chief Executive. Further, the Board is not 
persuaded that Ms Whyatt selecting ‘dismissed’ when filling in the T1 Form was anything other than an administrative error on 
her part.  In any event, Ms Whyatt selecting ‘dismissed’ on the T1 Form did not (and could not) effect a dismissal.  Indeed it 
had no bearing at all on the status of Ms Hutchinson’s employment relationship with the Health Service.   

83 Finally, that Ms Hutchinson started work one week after the start date set out in her written contract of employment does not 
mean she was dismissed. 

84 The Board finds that Ms Hutchinson’s employment ended with the passing of time, in accordance with what the parties agreed.  
Ms Hutchinson was not removed or sent away from her employment.  She stopped working for the Health Service when her 
fixed term contract ended.  Ms Hutchinson was not dismissed and therefore the Board lacks jurisdiction to hear and determine 
her appeal. 

Conclusion 
85 The Board must dismiss this appeal for want of jurisdiction. 
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Result Appeal dismissed 
Representation 
Appellant In person 
Respondent Ms R Sinton & Ms S Waterton (as agents) 
 

Order 
HAVING heard from the appellant in person and Ms R Sinton and Ms S Waterton as agents on behalf of the respondent, the Public 
Service Appeal Board, pursuant to the powers conferred under the Industrial Relations Act 1979 (WA), orders –  
 THAT this appeal be, and by this order is, dismissed.  

(Sgd.)  T EMMANUEL, 
Commissioner, 

[L.S.] On behalf of the Public Service Appeal Board. 
 

NOTICES—Union Matters— 

2020 WAIRC 00973 
NOTICE 

APPL No. 60 of 2020 
NOTICE is given of an application by the Registrar of the Western Australian Industrial Relations Commission to the Commission 
in Court Session of the Western Australian Industrial Relations Commission to cancel the registration of Seamen’s Union of 
Australia, West Australia Branch (APPL 60/2020) on the grounds the organisation is defunct. 
The matter is listed for hearing before the Commission in Court Session at 10.30AM on Monday, 18 January 2021 at Level 18, 
111 St Georges Terrace, Perth.   
Any person who desires to object to the application may do so by appearing at the hearing before the Commission in Court Session 
at the above listed date and time.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
8 December 2020 

 
 

2020 WAIRC 00974 
NOTICE 

APPL No. 61 of 2020 
NOTICE is given of an application by the Registrar of the Western Australian Industrial Relations Commission to the Commission 
in Court Session of the Western Australian Industrial Relations Commission to cancel the registration of  The Printing and Allied 
Trades Employers’ Association of Western Australia (Union of Employers) (APPL 61/2020) on the grounds the organisation is 
defunct. 
The matter is listed for hearing before the Commission in Court Session at 10.45AM on Monday, 18 January 2021 at Level 18, 
111 St Georges Terrace, Perth.   
Any person who desires to object to the application may do so by appearing at the hearing before the Commission in Court Session 
at the above listed date and time.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
8 December 2020 

 
 

2020 WAIRC 00975 
NOTICE 

APPL No. 62 of 2020 
NOTICE is given of an application by the Registrar of the Western Australian Industrial Relations Commission to the Commission 
in Court Session of the Western Australian Industrial Relations Commission to cancel the registration of The Western Australian 
Branch of the Commonwealth Steamship Owners' Association, Industrial Union of Employers (Fremantle) (APPL 62/2020) on the 
grounds the organisation is defunct. 



100 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 1583 
 

The matter is listed for hearing before the Commission in Court Session at 11.00AM on Monday, 18 January 2021 at Level 18, 
111 St Georges Terrace, Perth.   
Any person who desires to object to the application may do so by appearing at the hearing before the Commission in Court Session 
at the above listed date and time.  

(Sgd.)  S BASTIAN, 
[L.S.] Registrar. 
8 December 2020 
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APPENDIX 1 

COMPLAINTS / CLAIMS 

The Industrial Magistrate, during the six months ending December 31, 2020, dealt with the under mentioned complaints/claims for breaches of Awards or Industrial 

Agreements or breach of the Industrial Relations Act 1979, Fair Work Act 2009, Minimum Conditions of Employment Act 1993, Workplace Relations Act 1996, 

Long Service Leave Act 1958, Construction Industry Portable Paid Long Service Leave Act 1985 and the Children and Community Service Act 2004 or the 

Regulations made there under.  The decision of the Magistrate is briefly noted, but those cases involving points of particular interest or importance are more fully 
reported. 

 

No. of Claim Claimant Respondent Nature of Breach Decision Penalty Costs Wages 

M 18/2020 Keith Roy Mortimer The Trustee for The 

Trilogy Trust trading as 

Trilogy Furniture 
Homewares Design 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 23/2020 Duc Hien In Oakside Group Pty Ltd 

ATF OAK FAMILY 

TRUST 

Fair Work Act 2009 - 

Small Claim 

Claim Proven 

in Part 

  $1383.01 

M 24/2020 Giuseppe Riolo Kiss Food Supplies Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Claim proven   $3,569.68 

M 27/2020  Norman Macri Monaco Corporation Pty 
Ltd 

Fair Work Act 2009 - 
Alleged breach of Act; 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 31/2020 David Anderson 

Byers 

Downer EDI Mining Pty 

Ltd 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 33/2020 Fabio Petro CTD Enterprises (WA) 
Pty Ltd T/As Panini 

Express 

Fair Work Act 2009 - 
Small Claim 

Discontinued    

M 37/2020 Ryan Foxon  Programmed Skilled 

Workforce Ltd 

Fair Work Act 2009 – 

Alleged breach of 

Instrument; Fair Work 

Act 2009 – Alleged 

breach of Act. 

Discontinued    

M 38/2020 Connor Patrick 

Dixon 

Matthew Daly t/a MJD 

Landscapes and Design 

ABN 66 881 549 049 

Industrial Relations 

Act 1979 – Alleged 

breach of Instrument; 

Minimum Conditions 

of Employment Act 

1993 – Alleged breach 

of Act 

Discontinued    

M 40/2020 Kwok Fu Chan Fire Protection Services 
(WA) Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Claim proven   $15,793.53 

M 40/2019 Gemma Pearce OFEMA Pty Ltd As 

Trustee for The 

Smithson Family Trust 

T/as Roberts Hair 

Design 

Minimum Conditions 

of Employment Act 

1993; Fair Work Act 

2009 - Alleged breach 

of Instrument 

Claim Proven   $757.72 

M 42/2020 Australian Rail, 

Tram and Bus 
Industry Union 

Australia Western 

Railroad Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of 
Instrument 

Discontinued    

M 43/2020 Mario Alvarez Pty 

Ltd 

Fair Work Ombudsman Fair Work Act 2009 - 

Alleged breach of Act 

Claim 

Dismissed 

   

M 44/2020 BoQuian Cui Forbes Partners Pty Ltd 

(ABN 41 218 143 442) 

Fair Work Act 2009 – 

Small Claim 

Claim Proven   $5,499.47 

M 45/2020 Cara Maughan Schweigen Pty Ltd and 

Others 

Fair Work Act 2009 - 

Alleged breach of 
Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 48/2020 Nicholas Papas Gold Fields Australia 

Pty Limited 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 49/2020 Yuying Li Yi Sushi Pty Ltd Fair Work Act 2009 - 

Small Claim 

Judgement by 

Default 

  $14980.70 

M 50/2020 Nik Mustapha Industrial Road pavers 
(WA) Pty Ltd 

Fair Work Act 2009 – 
Alleged breach of Act; 

Long Service Leave 

Act 1958 – Alleged 

breach of Act.  

Claim Proven  $800.00 $50.00 $1,200.00 

M 51/2020 Ibrahen Aydiah Industrial Road Pavers 

(WA) Pty Ltd 

Fair Work Act 2009 – 

Alleged breach of Act; 

Long Service Leave 

Act 1958 – Alleged 
breach of Act  

Claim Proven 

in Part 

 $50.00 $15,619.64 

M 52/2020 Josephine Jurak Catherine Esther Doust 

in Her Capacity as 

President of the 

Legislative Council of 

WA 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Claim 

Dismissed 
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M 53/2020 Calum Harrison GSL Aviation Pty Ltd Fair Work Act 2009 - 

Small Claim 

Judgement by 

Default 

 $50.00 $2,043.62 

M 56/2020 Renee Simone 

Bailey 

AOWL Pty Ltd ABN: 

87 167 701 304 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 57/2020 Thuy Thanh 
Nguyen 

SSJC Pty Ltd Fair Work Act 2009 - 
Small Claim 

Judgement by 
Default 

  $437.00 

M 61/2020 Lynn Wright Vlot Archilles Heal Podiatry 

Pty Ltd 

Fair Work Act 2009 – 

Small Claim  

Discontinued    

M 62/2020 Aurelien Desmidt R&L Solar 

Constructions Pty Ltd 

Fair Work Act 2009 – 

Small Claim  

Discontinued    

M 63/2020 Yann Fuchs R&L Solar 

Construction Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 66/2020 Erin McCormack MCL Group P/L Fair Work Act 2009 - 
Small Claim 

Claim 
Dismissed 

   

M 67/2020 The Australian 

Workers Union  

Bradley Yates as the 

Trustee for the Bralea 

Trust T/A Lone Ranger 

Shooting Complex 

Fair Work Act 2009 - 

Alleged breach of Act; 

Alleged breach of 

Instrument 

Discontinued    

M 69/2020 Brayden Meyers TJO Roofing Pty Ltd & 

another 

Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 70/2019 Matthew Justin 
Fahie 

Mataya Pty Ltd Fair Work Act 2009 - 
Alleged breach of 

Instrument 

Claim Proven   $780.49 

M 70/2019 Matthew Justin 

Fahie 

Mataya Pty Ltd Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim Proven   $780.49 

M 71/2020 Nick Stylianou Atlas Logistics WA Pty 

Ltd (157937472) 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 72/2020 Kylie ‘Martin’ 

Bailey 

Eftech International Pty 

Ltd 

Fair Work Act 2009 – 

Alleged breach of Act 

Discontinued     

M 73/2020 Genevieve Yvette 

Chedid 

Hour Glass (WA) Pty 

Ltd 

Fair Work Act 2009 – 

Small Claim 

Discontinued    

M 76/2020 Adrian Tranchita ALS Pty Ltd (ACN 108 

455 134) and Another 

Fair Work Act 2009 - 

Alleged breach of Act; 

Long Service Leave 

Act 1958 - Alleged 
breach of Act 

Orders Issued 

by Consent 

   

M 77/2020 Lopes Mickaël R&L Solar 

Construction Pty Ltd 

Fair Work Act 2009 - 

Small Claim; Alleged 

breach of Instrument 

Discontinued    

M 77/2016 Peta Buchanan G&R Rossen Pty Ltd Long Service Leave 

Act 1958 – Alleged 

breach of Act; Fair 
Work Act 2009 - 

Alleged breach of Act 

Claim Proven $14,500.00 $6,614.00 $66,082.85 

M 78/2020 Karlee Jaye 

Parnham 

Lort Heights Nominees 

Pty Ltd 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 79/2020 Eleni Crkovsky Millek Pty Ltd Fair Work Act 2009 - 

Small Claim; Alleged 

breach of Instrument 

Judgement by 

Default 

  $1915.45 

M 80/2020 Catherine 

Segubiense 

Training Unlimited Pty 

Ltd ABN: 70 088 000 

462 

Fair Work Act 2009 - 

Small Claim 

Orders Issued 

by Consent 

  $6,000.00 

M 81/2020 Bailey Cavanagh Millek Pty Ltd Fair Work Act – Small 

Claim 

Discontinued    

M 82/2020 Paul Bedford Top Cut Holdings Pty 

Ltd (ACN 134606661) 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 84/2020 Automotive, Food, 

Metals, 

Engineering, 

Printing and 

Kindred Industries 

Union and Another 

Civitest Pty Ltd (ACN 

612 645 995) and 

Another 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Alleged 

breach of Act 

Discontinued    

M 86/2020 Mohammed Ali 
Aghili 

R&L Solar 
Constructions Pty Ltd 

Fair Work Act 2009 – 
Small Claim 

Discontinued    

M 88/2020 Construction, 

Foresty, Maritime, 

Mining and Energy 

Union  

Ready Workforce (A 

Division of Chandler 

Macleod) Pty Ltd 

Fair Work Act 2009 – 

Alleged breach of Act; 

Fair Work Act 2009 – 

Alleged breach of 

Instrument  

Discontinued    

M 89/2020 Ionut Bogdan 

Popescu 

Secure2go Pty Ltd and 

C-Tech Global Marine 
Group Limited 

Long Service Leave 

Act 1958 - Alleged 
Breach of Act 

Discontinued    
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M 90/2020 Dean Kruidenier Colin Beilken t/as Bay 

Smash Repairs 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act; Long 
Service Leave Act 

1958 - Alleged breach 

of Act; 

Superannuation 

Guarantee 

(Administration) Act 

1992 - Alleged breach 

of Act 

Judgement by 

Default 

  $56444.01 

M 91/2020 Xenofonda 

Andrikos 

Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 93/2020 Mr Stefano Manfra The Rich Field Next 

Chapter Pty Ltd as 

trustee for Isle of 

Voyage Unit Trust t/as 

Isle of Voyage 

Elizabeth Quay (ABN 
55 382 490 809) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 94/2019 David Jones Odyssey Marine Pty Ltd Fair Work Act 2009 - 

Alleged breach of 

Instrument; Long 

Service Leave Act 

1958; Fair Work Act 

2009 - Alleged breach 
of Acts 

Claim 

Dismissed 

   

M 95/2020 Paul Hamilton Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act  

Discontinued    

M 95/2019 Heather Sorensen Ingle Unit Trust Pty Ltd Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 96/2020 Jin Rodger Yeo Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 96/2019 Glenn Moir Odyssey Marine Pty Ltd Fair Work Act 2009 - 
Alleged breach of 

Instrument; Long 

Service Leave Act 

1958; Fair Work Act 

2009 - Alleged breach 

of Acts 

Orders Issued 
by Consent 

   

M 97/2020 Pita Te Tau O Te 
Rangi 

Wilson Security Pty Ltd Fair Work Act 2009 - 
Alleged breach of Act 

Discontinued    

M 98/2020 Peter Leslie 

Wilkinson 

Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 99/2020 Bruce Philip Bailey Seaville Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 100/2020 Diana Francesca de 

Gruchy 

Susan Kinch Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Orders Issued 

by Consent 

  $4,793.08 

M 101/2020 David Gordon  Motere Pty Ltd and 

another  

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 102/2020 Jordan Carlyon Globe Hill KBSS JV 

Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 104/2020 Collette Buttress Preston James 1 Pty Ltd 

ABN 77 632 433 526 

Fair Work Act – 

Alleged breach of Act 

Claim 

Dismissed 

   

M 105/2020 Kai Fook Wee Pindan Group Pty Ltd Fair Work Act 2009 – 

Alleged Breach of 

Instrument; Fair Work 

Act 2009 – Alleged 

breach of Act.  

Discontinued    

M 108/2020 Jesse Maynard Wabtec Control 

Systems Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 
Act 2009 - Alleged 

breach of Act 

Discontinued    

M 110/2020 Tracey Ann Van 

Den Beld 

Beveli Pty Ltd ACN 

634 841 133 

Fair Work Act 2009 - 

Small Claim 

Claim 

Admitted 

 $1,484.07  
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M 113/2020 Tania Verona Live Fashion Group Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 118/2020 Rachel Turner Amelia Park Holdings 

Pty Ltd 

Fair Work Act 2009 – 

Alleged breach of 

Instrument; Fair Work 

Act 2009 – Alleged 

breach of Act 

Discontinued     

M 119/2020 James Kneebone Subsea 7 i-Tech 

Australia Pty Ltd 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 120/2020 Jennifer Alexander Price Sierakowski Pty 

Ltd 

Fair Work Act 2009 – 

Alleged breach of Act  

Orders Issued 

by Consent 

   

M 121/2020 Ariana Hollie Peeti Angels Praying Pty Ltd 

ACN - 151843060 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Judgement by 

Default 

  $6,183.05 

M 122/2020 Larry Kaeto HBF Health Limited  Fair Work Act 2009 - 

Alleged breach of Act; 

Industrial Relations 
Act 1979 - Alleged 

breach of Act; 

Minimum Conditions 

of Employment Act 

1993 - Alleged breach 

of Act 

Discontinued    

M 123/2020 Verona Wauchope Director General, 
Department of 

Education 

Industrial Relations 
Act 1979 - Alleged 

breach of Instrument 

Claim 
Dismissed by 

Consent 

   

M 124/2020 Bob Weightman Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 127/2019 Richard Frank 

Moore 

Royalstar Pty Ltd T/A 

Torre Electrics 

(ABN:24009451763) 

Fair Work Act 2009 - 

Small Claim; 

Minimum Conditions 

of Employment Act 
1993 - Alleged breach 

of Act 

Claim 

Dismissed 

   

M 129/2020 Warren Sanderson Subsea 7 i -Tech 

Australia Pty Ltd 

Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 129/2019 Michael John 

Bayntun 

Ballard Hay Pty Ltd 

ABN 57165688853 

Fair Work Act 2009 - 

Small Claim; Alleged 
breach of Instrument 

Claim Proven   $16,990.59 

M 130/2020 Hayley Louise 

Neville, Department 

of Mines, Industry 

Regulation & Safety  

Cheryl Caulfield Industrial Relations 

Act 1979 – Alleged 

breach of Act; 

Industrial Relations 

Act 1979 – Alleged 

breach of Instrument 

Discontinued    

M 130/2018 Gavin Smith Silkwood Holdings 
(WA) Pty Ltd as 

Trustee for the Diablo 

Discretionary Trust t/a 

Douglas Jones Financial 

Services 

Fair Work Act 2009; 
Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Claim Proven $11,000.00  $45,643.26 

M 131/2020 Trevor Booth Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 132/2020 Construction 
Industry Long 

Service Leave 

Payments Board 

Maughera Pty Ltd Alleged breach of 
Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 133/2020 Construction 

Industry Long 

Service Leave 
Payments Board 

Pro Fix Plumbing and 

Gas Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 
Service Leave Act 

1985 

Discontinued     

M 134/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

S.T Bricklaying Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 135/2020 Construction 
Industry Long 

Service Leave 

Payments Board 

Argonaut Engineering 
and Constructions Pty 

Ltd  

Alleged breach of 
Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     
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M 136/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Janebec Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 137/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Hicks Homes & 

Carpentary Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 138/2020 Construction 

Industry Long 

Service Leave 
Payments Board 

Six Seasons Resources 

Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 
Service Leave Act 

1985 

Discontinued    

M 139/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Barmelco Electrical Pty 

Ltd  

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 140/2020 Construction 
Industry Long 

Service Leave 

Payments Board 

Auscool Services Pty 
Ltd 

Alleged breach of 
Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 140/2019 Mr Fernando 

Bonomo 

Ability Centre 

Australasia Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 141/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

DMT Coastal Plumbing 

Pty Ltd  

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 141/2019 Ms Sarah Lenhard Ability Centre 

Australasia Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 142/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Armani Plumbing and 

Gas Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 143/2020 Construction 

Industry Long 
Service Leave 

Payments Board 

Macchina Operations 

Pty Ltd 

Alleged breach of 

Construction Industry 
Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 144/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Ren Construction 

Services Pty Ltd  

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 145/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Angsa Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued     

M 145/2019 Jeffrey Shaw Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim 

Dismissed 

   

M 146/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Anthony D'Ovidio Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 146/2019 Peter Aitken Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 
Instrument 

Claim 

Dismissed 

   

M 147/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Justin Kenneth Chaffey  Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 147/2019 John Pes Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 
Instrument 

Claim 

Dismissed 
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M 148/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Safe Integrated Systems 

Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Judgement by 

Default 

$600   

M 148/2019 Mark Trenter Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim 

Dismissed 

   

M 149/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

NPower Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 150/2020 Dragan Kuzmanovic Scaffold Logistics Pty 

Ltd 

Industrial Relations 

Act 1979 - 

Enforcement of 

Commission Orders 

Judgement by 

Default 

  $15,000 

M 153/2020 Zoran Davogic OJG Engineering Pty 

Ltd and Another 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Long 

Service Leave Act 
1958 - Alleged breach 

of Act 

Discontinued    

M 157/2020 Terry Patrick 

William Bailey 

Attree Pty Ltd Long Service Leave 

Act 1958 - Alleged 

breach of Act; Fair 

Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 159/2020 Rahayu Noviantika Perina Group Pty Ltd Fair Work Act 2009 - 

Small Claim 

Judgement by 

Default 

  $3,753.62 

M 161/2020 Pawel Gajak C.W. Brickwork Pty 

Ltd 

Fair Work Act 2009 – 

Small Claim 

Claim Proven   $40.00 $485.36 

M 163/2020 David Grey K & S Corporation 

Limited 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 
breach of Act 

Discontinued    

M 163/2018 Phillip Southgate Komatsu Australia Pty 

Ltd (ACN 134 476 626) 

and Another 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Orders Issued 

by Consent 

$15,100.00  $12,029.44 

M 164/2020 Kerrian Devlin Ventura Home Group 

Pty Ltd (ACN 093 870 

618) 

Long Service Leave 

Act 1958 – Alleged 

breach of Act; Fair 
Work Act 2009 – 

Alleged breach of Act 

Discontinued    

M 166/2020 Jason Glascott Proweld Construction 

Pty Ltd 

Fair Work Act 2009 – 

Alleged breach of Act; 

Long Service Leave 

Act 19558 – Alleged 

breach of Act. 

Judgment by 

Default 

  $32,951.49 

M 169/2019 Troy Meade Bokay (WA) Pty Ltd 
T/A Bokay (ACN 

09465 614) and Others 

Fair Work Act 2009; 
Long Service Leave 

Act 1958 - Alleged 

breach of Act 

Discontinued    

M 171/2020 Simone Keane Compass Group 

(Australia) Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of Act; 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 171/2018 Lorraine Allen The Director General, 

the Department of 

Justice 

Industrial Relations 

Act 1979 - Alleged 

Breach of Instrument 

Discontinued    

M 176/2020 Marcus John Ward Subsea 7 i-Tech 

Australia Pty Ltd 

Long Service Leave 

Act 1958 – Alleged 

breach of Act 

Discontinued    

M 179/2020 Construction 
Industry Long 

Service Leave 

Payments Board 

Roberts Plumbing & 
Contracting Pty Ltd 

Alleged breach of 
Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 181/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Jag Traffic Pty. Ltd. Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 
1985 

Discontinued    
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M 181/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

Jag Traffic Pty. Ltd. Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 182/2019 John Prince SW Labour Solutions 

Pty Ltd and Another 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Long 

Service Leave Act 

1958 - Alleged breach 

of Act 

Discontinued    

M 183/2018 Janine Callan, 

Department of 
Mines, Industry 

Regulation & Safety  

Ubiquitous Holdings 

Pty Ltd (ACN 072 254 
301)  

Long Service Leave 

Act 1958 – Alleged 
breach of Act  

Claim Proven    $9,828.18 

M 186/2019 Peter Aitken Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim Proven $3,625.00   

M 187/2019 John Pes Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim Proven $3,625.00   

M 188/2019 Jeffrey Shaw Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of Act; 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim Proven $3,625.00   

M 189/2020 Construction 

Industry Long 
Service Leave 

Payments Board 

Encore Australia 

Holdings Pty Ltd 

Alleged breach of 

Construction Industry 
Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 189/2019 Mark Trenter Linfox Australia Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of Act; 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim Proven $3,625.00   

M 191/2019 Jessica Lucarella M&M Cobanovic Pty 

Ltd T/A MM Hair 

Studio 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Judgement by 

Default 

  $12,887.25 

M 194/2019 James Foster-Reed Tyrant Holdings Pty Ltd Fair Work Act 2009 - 

Alleged breach of 
Instrument 

Discontinued    

M 196/2020 Construction 

Industry Long 

Service Leave 

Payments Board 

KCA Site Services Pty 

Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 197/2019 Peter Noiszewski Prosegur Australia Pty 

Limited 

Fair Work Act 2009 - 

Alleged breach of 
Instrument 

Orders Issued 

by Consent 

   

M 201/2019 Nathan Thomas  Laundry Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Claim Proven  $40.00 $9,323.30 

M 204/2019 Nei Tyng Chong 

(Cindy Chong) 

Baptista Holdings Pty 

Ltd Trading as 

Walliston Early 

Learning 

Fair Work Act 2009 – 

Small Claim 

Claim Proven  $49.00 $2,624.15 

M 206/2020 Tanya Puskul Boral Australia Limited Fair Work Act 2009 - 
Alleged breach of 

Instrument 

Discontinued    

M 222/2020 Wai Leng Khaw South Medical Group 

Unit Trust 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 227/2019 Brett Muraca Mammoet Australia Pty 

Ltd (ACN 075 483 644) 

and Another 

Fair Work Act 2009 – 

Alleged breach of 

Instrument; Fair Work 
Act 2009 – Alleged 

breach of Act. 

Discontinued    

M 228/2019 Janine Marie Callan, 

Department of 

Mines, Industry 

Regulation & Safety 

Elizabeth Sallie 

Henderson 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 231/2018 Michael Patrick 

O’Brien 

Abramoff Holdings Pty 

Ltd (ACN 008 770 456) 

Fair Work Act 2009 – 

Alleged breach of Act; 
Long Service Leave 

Act 1958 – Alleged 

breach of Act  

Claim 

Dismissed by 
Consent   
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M 232/2018 Paul John Da Silva Abramoff Holdings Pty 

Ltd (ACN 008 770 456) 

Fair Work Act 2009 – 

Alleged breach of Act; 

Long Service Leave 

Act 1958 

Claim 

Dismissed by 

Consent 

   

M 238/2019 Hendrik Havenga Project Searle Pty Ltd 
(ABN: 92 620 662 231) 

Fair Work Act 2009 - 
Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 238/2019 Hendrik Havenga Project Searle Pty Ltd 

(ABN: 92 620 662 231) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 
breach of Act 

Discontinued    

M 253/2019 Mark Grizaard John Da Silva Ferreira 

t/as HEATHRIDGE 

LIQUOR STORE 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 256/2019 Kane Thomas 

Trenouth 

CWS Australia Pty Ltd Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Orders Issued 

by Consent 

  $30,000.00 

M 257/2019 Wenxing Deng Capital Lifts 2 Pty Ltd 
(ACN: 627 061 198) aft 

(As Trustee For) The 

Trustee for the Capital 

Lists 2 Trust (ABN: 69 

211 830 163) 

Fair Work Act 2009 – 
Small Claim 

Claim Proven   $5,438.41 

M 263/2019 Alison Egan City of Perth and 

another 

Fair Work Act 2009 – 

Alleged breach of Act 

Orders Issued 

by Consent 

   

M 74/2020 Malgorzata Joanna 

Porter 

Janvic Pty Ltd, as 

trustee for the Vickery 

Family Trust, trading as 

Trophy Shop Australia 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 74/2018 Gail Barton Governing Council of 

South Metropolitan 

TAFE 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 76/2019 Lorraine Sharp WA Country Health 
Service 

Industrial Relations 
Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 77/2018 Hussain Jau Haidari Steven Matthew Hurley Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Judgment by 

Default 

 $60.00 $860.00 

M 78/2018 Paul William Moss Department of Finance Industrial Relations 

Act 1979; Public 
Sector Management 

Act 2014 - Alleged 

breach of Act 

Discontinued    

M 80/2018 The Civil Service 

Association of 

Western Australia 

Inc 

Director General, 

Department of Justice 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Claim 

Dismissed 

   

M 83/2018 
 

Cheryl Wallace Joondalup Family 
Centre Inc 

Fair Work Act 2009 - 
Alleged breach of 

Instrument 

Discontinued    

M 86/2019 Dini Yusdianingsih Ashani Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Claim Proven   $924.58 

M 92/2019 Somayeh Rahmati Trustee Zubias Pty Ltd 

(ABN 90211491056) 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 93/2019 Lewis Yovanche Hertel Modern Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 106/2017 Andrew Maher Commissioner of 

Police, Western 

Australia Police 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 119/2018 Fulmaya Sharma Karriview Management 

Pty. Ltd. 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 120/2018 Navdeep Kaur Gill Dalche Enterprises Pty 
Ltd (ACN: 618909041) 

Fair Work Act 2009 - 
Small Claim 

Application to 
re-open 

Dismissed 

   

M 122/2019 Henry C Aveling Trade Houzz P/L as 

Trustee for Francis 

Family Trust trading as 

Solomons Flooring 

Cannington 

Fair Work Act 2009 - 

Small Claim 

Claim 

Dismissed 

   

M 128/2019 Doctor Charles 
Watson 

Director General of the 
Department of Health, 

Western Australia 

Industrial Relations 
Act 1979 - Alleged 

breach of Instrument 

Discontinued    
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M 130/2019 Janine Marie Callan, 

Department of 

Mines, Industry 

Regulation & Safety 

Jodie Lee Cooper Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Judgment by 

Default 

$9,000 $93.50 $24,337.44 

M 132/2019 Kimberley Prast The Director General, 
Department of 

Education 

Industrial Relations 
Act 1979 (WA) - 

Alleged breach of 

Instrument 

Discontinued    

M 133/2019 Stephen Chapple Tangent Nominees Pty 

Ltd T/as Summit 

Homes Group 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 139/2019 Bjorn Andersen Origin Entity Pty Ltd Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 143/2019 Ms Sandra Wood The Director General, 

Department of 

Education 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument; 

Minimum Conditions 

of Employment Act 

1993 - Alleged breach 

of Act 

Discontinued    

M 149/2019 Scott Mayston Matcha Live Longer Pty 
Ltd 

 

Aaron Pascoe as 

Trustee for D P Pascoe 

Family Trust trading as 

Pascoe’s Gas, Water & 

Electrical 
 

Jason Aaron Nominees 

Pty Ltd 

Fair Work Act 2009 - 
Small Claim 

Claim Proven   $1,606.65 

M 166/2019 Anel Garapova Petroaus Pty Ltd (ABN 

95 153 200 250) 

Fair Work Act 2009 - 

Small Claim 

Orders issued 

by Consent 

  $12,978.25 

M 177/2019 Lola Jade Phillips Ashani Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Orders issued 

by Consent 

  $4,409.91 

M 177/2018 David Leaupepe Nannup Hotel ABN 70 
910 119 760 

Industrial Relations 
Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 178/2019 Ms Emma Prior Baptista Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Judgment by 

Default 

  $963.01 

M 178/2018 Janine Marie Callan, 

Department of 

Mines, Industry 

Regulation and 

Safety 

Samantha Naralee Goh-

Edwards Trading As 

Samantha's Hidden 

Valley 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Claim Proven $1,500.00 $595.00 $12,573.52 

M 179/2019 Caleb Duggan Murdoch University Fair Work Act 2009 - 

Small Claim; Long 

Service Leave Act 
1958 - Alleged breach 

of Act 

Discontinued    

M 182/2018 Donnalyn Sharkey Life Without Barriers 

(Inc) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 184/2019 Shilna Malde Richard Trainer Industrial Relations 

Act 1979 - 

Enforcement of 
Commission Order 

Judgment by 

Default 

 $60.00 $20,007.00 

M 185/2019 Shilna Malde Richard Trainer Industrial Relations 

Act 1979 - 

Enforcement of 

Commission Order 

Judgment by 

Default 

 $20.00 $3,047.83 

M 192/2019 Ciara Galega Oryx Communities AP 

Pty Ltd 

Fair Work Act 2009 - 

Alleged breach of 
Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 193/2019 Claire Chanter The Director General, 

Department of 

Education 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument 

Discontinued    

M 195/2019 Thi Ngoc Linh Tran Anne Han and another Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

 $40.00 $920.00 

M 196/2019 Hamza Sualeh Richard Trainer Industrial Relations 

Act 1979 - 

Enforcement of 

Commission Order 

Judgment by 

Default 

 $50.00 $1,426.17 
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M 200/2019 Amy Louise 

Hildreth 

H Polesy & Co Pty 

Limited 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 200/2017 Transport Workers' 

Union of Australia 

Prosegur Australia Pty 

Limited (ACN 81 004 

247 358) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Claim 

Dismissed 

   

M 203/2019 Gavin Robert 

Campbell 

Mine Survey Services 

Pty Ltd Trading as 

Survey Group 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 205/2018 Slade Ford UGL Operations and 

Maintenance Pty Ltd 

(ACN 114 888 201) 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 207/2019 Construction 

Industry Long 
Service Leave 

Payments Board 

Domenico James Fiore Alleged breach of 

Construction Industry 
Portable Paid Long 

Service Leave Act 

1985 

Judgment by 

Default 

$3,600.00   

M 210/2019 Construction 

Industry Long 

Service Leave 

Payments Board 

MBE Mechanical 

Electrical Pty Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Discontinued    

M 213/2018 Richard Neil 

Morgan 

Serco Australia Pty 

Limited (ABN 44 003 

677 352) 

Fair Work Act 2009 - 

Small Claim; Alleged 

breach of Instrument 

Claim Proven   $7,665.67 

M 217/2019 Construction 

Industry Long 

Service Leave 

Payments Board 

Guma Pty Ltd Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 
1985 

Discontinued    

M 218/2019 Construction 

Industry Long 

Service Leave 

Payments Board 

Alison Electrical Pty 

Ltd 

Alleged breach of 

Construction Industry 

Portable Paid Long 

Service Leave Act 

1985 

Contravention 

Proven 

$6,400.00   

M 222/2019 Construction 

Industry Long 
Service Leave 

Payments Board 

Bayconstruct Pty Ltd Alleged breach of 

Construction Industry 
Portable Paid Long 

Service Leave Act 

1985 

Contravention 

Proven 

$19,600.00   

M 223/2019 Geoffrey William 

Pryde 

Tock - Cavanough Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

 $50.00 $5,576.18 

M 225/2019 Hayley Neville, 

Department of 
Mines, Industry 

Regulation and 

Safety 

Hong Minh Nguyen Industrial Relations 

Act 1979 - Alleged 
breach of Instrument 

Judgment by 

Default 

$750 $495  

M 229/2019 Keven Hardie Auswest Timbers Pty 

Ltd ACN: 071 093 591 

Fair Work Act 2009 - 

Alleged breach of 

Instrument 

Discontinued    

M 230/2019 Bernard Chipadza Freo Group Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Claim 

Dismissed 

   

M 231/2019 Brenda Chandler Wilson Security Pty Ltd Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 

breach of Act 

Discontinued    

M 232/2019 Ting-Yao Hsieh Amana Living 

Incorporated 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 
Act 2009 - Alleged 

breach of Act 

Discontinued    

M 233/2019 Julian Peter Muir Ponte Diavolo Pty Ltd 

(ACN 099 934 004) 

Fair Work Act 2009 - 

Small Claim 

Claim 

Dismissed 

   

M 234/2018 Adrian Manescu Baker Hughes Australia 

Pty. Limited ABN: 20 

004 752 050 

Fair Work Act 2009; 

Industrial Relations 

Act 1979; Minimum 
Conditions of 

Employment Act 1993 

- Alleged breach of 

Act 

Claim 

Dismissed 

   

M 235/2019 Miguel Semedo Ultimate Roomscape 

Pty Ltd (ACN 601 689 

874) 

 
Christopher Huck Kim 

Lim 

 

Weng Nam Loong 

Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 

Act 2009 - Alleged 
breach of Act 

Discontinued    
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M 236/2019 Zeiona Boag Coffee Sisters Pty Ltd Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 237/2019 Darren Peter 

Griffiths 

Sign On Group Pty Ltd Fair Work Act 2009 - 

Alleged breach of 

Instrument; Fair Work 
Act 2009 - Alleged 

breach of Act 

Discontinued    

M 239/2019 Kevan Shaw Perth Pressure Jet 

Services Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 240/2019 Caroline Monaghan The City of Kalgoorlie 

Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 241/2019 Loisi Tohi The City of Kalgoorlie 

Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 242/2019 Kayla Hinchliffe The City of Kalgoorlie 

Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 243/2019 Carmen Laatz The City of Kalgoorlie 

Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 244/2019 Jennifer Hanna The City of Kalgoorlie-

Boulder 

Fair Work Act 2009 - 

Small Claim 

Discontinued    

M 245/2019 Brendon Joel 

O'Brien 

Department of 

Education 

Industrial Relations 

Act 1979 - Alleged 
breach of Instrument 

Discontinued    

M 246/2019 Mohammad Baqir 

Nasseri 

IN WA Painters Pty Ltd Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $2,750.00 

M 247/2019 Christopher Blake West Traders Pty Ltd Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 248/2019 Campbell Graham 

Stephen Turner 

GTECH NDT PTY 

LTD 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $12,717.57 

M 249/2019 Mark Damien 

Harby 

Western Australian 

Shed Commercial PTY 

LTD 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

 $50.00 $14,336.52 

M 250/2019 Heather Southern Wanneroo Sports & 

Social Club (Inc) 

Industrial Relations 

Act 1979 - Alleged 

breach of Instrument; 

Long Service Leave 

Act 1958 - Alleged 
breach of Act 

Discontinued    

M 251/2019 Richard Pearson Prosegur Australia Pty 

Limited 

Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 252/2019 Michaela Ashford The Fremantle Door & 

Window Company Pty 

Ltd 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $14,904.40 

M 254/2019 Brian Edward 
Ravenscroft - 

Department of 

Mines, Industry 

Regulation and 

Safety 

Wei Zhu trading as 
Shining Quick Cutz 

Industrial Relations 
Act 1979 - Alleged 

breach of Act 

Orders issued 
by Consent 

   

M 255/2019 Matthew James 

Ford 

Scott Park Group Pty 

Ltd 

 
Scott Park 

 

Chris Hunt 

 

Jessica Orifici 

Fair Work Act 2009; 

Long Service Leave 

Act 1958 - Alleged 
breach of Acts 

Discontinued    

M 259/2019 Simon Grover Ridgebay Holdings Pty 

Ltd 

Fair Work Act 2009 - 

Alleged breach of Act 

Discontinued    

M 260/2019 George Urquhart 
Fraser 

Jones Partners Pty Ltd Fair Work Act 2009 – 
Small Claim 

Judgment by 
Default 

  $3,690.00 

M 261/2019 Chiraag Shah Overseas Education and 

Career Consultants WA 

Pty Ltd 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $3,656.66 

M 262/2019 Alexandra Quadrelli Beno Group Pty Ltd 

(ABN 37163368027) 

Fair Work Act 2009 - 

Small Claim 

Judgment by 

Default 

  $700.00 
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APPENDIX II 

MINIMUM WAGE—AUSTRALIA 

 
MINIMUM WEEKLY WAGE RATES UNDER AWARDS OF THE AUSTRALIAN INDUSTRIAL RELATIONS COMMISSION 

Editor’s Note (a) Rates operative from beginning of first pay-period commencing on or after the date shown. 

(b) Rate operative from the beginning of the pay-period in which 30 September occurs. 

(c) Rate operative from the beginning of the pay-period in which 30 June occurs. 

(d) Amendment to operate from date of variation to award. 

(e) The National Wage case of December 1986 Print G64000 contained no increase in the minimum wage.  The Full Bench of the 

Australian Commission decided that the special needs of lower paid workers should be addressed through supplementary payments. 

Date of Operation (a) Amount ($) Date of Operation Amount ($) 

Adult males—  Adult females—  

1966—  11 July ........................  36.55 1974— 23 May  .............................  57.90 
1967—  1 July ..........................  37.55   30 September (b) ...............  61.30 
1968—  25 October ..................  38.90 1975— 1 January ...........................  68.50 
1969—  19 December...............  42.40   15 May ..............................  72.10 
1971—  1 January ....................  46.40   30 June (c) .........................  80.10 
1972—  19 May .......................  51.50   18 September  ...................  82.90 
1973—  29 May .......................  60.10   
1974—  23 May .......................  68.10   
1975—  1 January ....................  76.10   
 15 May .......................  80.10   
 18 September ..............  82.90   
    

Adult Males and Females— 
(Note: As of 15 February 1976, the Adult Minimum Wage rate applied equally to both males and females). 

Date of Operation (a) Amount ($) 

1976—  15 February..................................................  88.20 
 1 April .........................................................  93.20 
 15 May ........................................................  96.00 
 15 August ....................................................  98.50 
 22 November ...............................................  100.70 
1977—  31 March .....................................................  106.40 
 24 May ........................................................  108.40 
 22 August ....................................................  110.60 
 12 December ...............................................  112.30 
1978—  28 February 114.00 
 7 June ..........................................................  115.50 
 12 December ...............................................  120.10 
1979—  27 June ........................................................  123.90 
1980—  4 January .....................................................  129.50 
 14 July .........................................................  134.90 
1981—  9 January .....................................................  139.90 
 7 May ..........................................................  144.90 
1983—  6 October .....................................................  151.10 
1984—  6 April .........................................................  157.30 
1985—  6 April .........................................................  161.38 
1985—  4 November .................................................  167.50 
1986—  23 July (e) ....................................................  171.37 
1997—  22 April (d) ..................................................  359.40 
1998—  29 April (d) ..................................................  373.40 
1999—  29 April (d) ..................................................  385.40 
2000—  1 May (d) .....................................................  400.40 
2001—  2 May (d) .....................................................  413.40 
2002—  9 May (d) .....................................................  431.40 
2003—  6 May (d) .....................................................  448.40 
2004—  5 May (d) .....................................................  467.40 
2005—  7 June (d) .....................................................  484.40 

Federal Minimum Wage set by The Australian Fair Pay Commission under S. 20 of The Workplace Relations Act 
1996, as amended by The Workplace Relations Amendment (Work Choices) Act 2005 (WR Act) (wef: 1/12/2006). 

Date of Operation 
Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2006 – 1 December ....................  27.36 13.47 511.76 
2007 – 1 October ........................  10.26 13.74 522.02 
2008 – 1 October ........................  21.66 14.31 543.68 
2009: There was no adjustment to the Minimum Wage 
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Federal Minimum Wage set by The Australian Fair Pay Commission under The Fair Work Act 2009 and The Fair 
Work (Transitional Provisions and Consequential Amendments) Act 2009. 

Date of Operation 
Amount of Increase  
Per Week ($) or (%) 

Hourly Rate ($) 
(Rounded to nearest 

cent) 
Amount ($) 

2010 – 1 July ...................................  26.22 15.00 569.90 

2011 – 1 July ...................................  3.4% 15.51 589.30 

2012 – 1 July ...................................  2.9% 15.96 606.40 

2013 – 1 July ...................................  2.6% 16.37 622.20 

2014 – 1 July ...................................  3% 16.87 640.90 

2015 – 1 July ...................................  2.5% 17.29 656.90 

2016 – 1 July ...................................  2.4% 17.70 672.70 

2017 – 1 July ...................................  3.3% 22.00 694.90 

2018 – 1 July ...................................  3.5% 18.93 719.20 

2019 – 1 July ...................................  3.0% 19.49 740.80 

2020 – 1 July ...................................  1.75% 19.84 753.80 
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MINIMUM WAGE - WESTERN AUSTRALIA 

 
WEEKLY RATES FOR ADULT WORKERS UNDER APPROPRIATE AWARDS AND INDUSTRIAL 

AGREEMENTS OF THE WESTERN AUSTRALIAN INDUSTRIAL COMMISSION. 

 
Table 1 = Minimum Weekly Rates of Pay for adult workers under appropriate Awards and Industrial Agreements. 

Table 2 = Minimum Weekly Rates of Pay for all state adult employees under the Minimum Conditions of Employment Act 1993. 

TABLE 1 

Date of Operation 

Amount of 

Increase 

$ 

Males 

$ 

Amount of 

Increase 

Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

26th October, 1970 — 49.00 — — 50 825 

26th October, 1971 2.50 51.50 — — 51 1029 

26th June, 1972 2.00 53.50 — — 52 445 

8th June, 1973 3.50 57.00 — — 53 595 

17th September, 1973 4.50 61.50 — — 53 1081 

31st May, 1974 7.50 69.00 — 57.90 54 411 

1st May, 1975 13.50 82.50 14.20 72.10 55 535 

30th June, 1975 — 82.50 8.00 80.10 55 535 

15th May, 1976 11.70 94.20 10.40 91.50 56 788 

15th August, 1976 (a) 3.20 97.40 3.10 94.60 56 1131 

15th November, 1976 (a) 2.40 99.80 2.40 97.00 56 1789 

15th February, 1977 (a) 6.60 106.40 6.60 103.60 57 7 

15th May, 1977 (a) 2.40 108.80 2.40 106.00 57 7 

15th August, 1977 (a) 2.60 111.40 2.60 108.60 57 7 

29th December, 1977 2.70 114.10 2.60 111.20 58 111 

28th February, 1978 2.80 116.90 2.80 114.00 58 471 

7th June, 1978 1.40 118.30 1.50 115.50 58 927 

12th December, 1978 4.70 123.00 4.60 120.10 59 7 

27th June, 1979 3.90 126.90 3.80 123.90 59 1009 

4th January, 1980 5.70 132.60 5.60 129.50 60 281 

14th July, 1980 5.60 138.20 5.40 134.90 60 1327 

9th January, 1981 5.10 143.30 5.00 139.90 61 153 

7th May, 1981 5.20 148.50 5.00 144.90 61 847 

Note: The Commission in Court Session announced that one minimum wage for adult employees regardless of sex should apply from 16th 

November 1981. 

16th November, 1981 2.70 151.20 6.30 151.20 61 1894 

 

Date of Operation 
Amount of Increase 

$ 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

7th February, 1983 18.60 169.80 63 379 

6th October, 1983 12.60 182.40 63 2207 

6th April, 1984 7.50 189.90 64 847 

6th April, 1985 4.90 194.80 65 657 

4th November, 1985 7.40 202.20 66 4, 

136 

1st July, 1986 4.70 206.90 66 1139 

10th March, 1987 10.00 216.90 67 435 

5th February, 1988 6.00 222.90 68 949 

9th September, 1988 6.70 229.60 68 2412 

1st October, 1989 19.20 248.80 69 2913 

24th September, 1991 20.00 268.80 71 2748 

30th November, 1992 6.70 275.50 73  4 

14th November, 1997 83.90 359.40 77 3177 

12th June, 1998 (b) 14.00 373.40 78 2579 

1st August 1999 12.00 385.40 79 1847 

1st August 2000 15.00 400.40 80 3379 

1st August 2001 13.00 413.40 81 1721 

1st August 2002 18.00 431.40 82 1369 

5th June 2003 17.00 448.40 83 1899 

4th  June 2004 19.00 467.40 84 1521 

7th July 2005 17.00 484.40 85 2083 

7th July 2006 20.00 504.40 86 1631 

Editor’s Notes: (a) Declaration by Commission - No General Order issued.  Amendments to be made on application by parties. 

(b) Statement of Principles - Amendment to be made on application of Parties 
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TABLE 1—continued 

Date of Operation 
Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

1st  July 2007 24.00 528.40 87 1487 

1st  July 2008 29.00 557.40 88 773 

1st  October 2009 12.30 569.70 89 735 

1st  July 2010 17.50 587.20 90 568 

1st  July 2011 19.90 607.10 91 1008 

1st  July 2012 3.4% 627.70 92 557 

1st July 2013 18.20 645.90 93 467 

1st July 2014 20.00 665.90 94 641 

1st July 2015 2.1% 679.90 95 679 

1st July 2016 13.00 692.90 96 636 

1st July 2017 16.00 708.90 97 693 

1st July 2018 18.00 726.90 98 263 

1st July 2019 2.75% 746.90 99 509 

1st July 2020 2.75% 746.90 100 409 

1st January 2021 1.75% 760.00 100 409 

 

 

TABLE 2 

 

MINIMUM WEEKLY RATES OF PAY FOR ALL STATE ADULT EMPLOYEES UNDER  

THE MINIMUM CONDITIONS OF EMPLOYMENT ACT 1993. 
 

Note: As of 1st December 1993, the setting of the Minimum Weekly Rates of Pay became the responsibility of the Minister for Labour Relations 

under the Minimum Conditions of Employment Act 1993 as reported by order published in the Western Australian Government Gazette 

and applies to all employees in the State. 

 Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

G.G. 

Reference 

Date Page 

3rd December, 1993 — 275.50 3/12/93 6464 

29th August, 1994 25.60 301.10 29/8/94 4465 

29th September, 1995 16.00 317.10 29/9/95 4697 

29th  October, 1996 14.90 332.00 29/10/96 5753 

10th November, 1997 3.00 335.00 10/11/97 6203 

7th December, 1998 11.70 346.70 7/12/98 6545 

1999: There was no adjustment to the Minimum Wage 

1st March, 2000 21.30 368.00 1/3/00 1007 

22nd March, 2001 32.40 400.40 22/3/01 1475 

29th April 2002 13.40 413.40 29/4/02 2181 

Note: As of 1st August 2002, the setting of the Minimum Weekly Rates of Pay under the Minimum Conditions of Employment Act, 1993 became 

the responsibility of the Commission in Court Session by virtue of the Labour Relations Reform Act 2002 No. 20 of 2002. 

    

Date of Operation 
Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

1st August, 2002 18.00 431.40 82 1369 

5th  June 2003 17.00 448.40 83 1899 

4th  June 2004 19.00 467.40 84 1521 

7th July 2005 17.00 484.40 85 2083 

1st September 2006 20.00 504.40 86 2683 

1st  July 2007 24.00 528.40 87 1487 

1st  July 2008 29.00 557.40 88 773 

1st  October 2009 12.30 569.70 89 735 

1st  July 2010 17.50 587.20 90 568 

1st  July 2011 19.90 607.10 91 1008 

1st  July 2012 3.4% 627.70 92 557 

1st July 2013 18.20 645.90 93 467 

1st July 2014 20.00 665.90 94 641 

1st July 2015 2.1% 679.90 95 679 

1st July 2016 13.00 692.90 96 636 

1st July 2017 16.00 708.90 97 693 

1st July 2018 18.00 726.90 98 263 
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TABLE 2—continued 

 

Date of Operation 
Amount of Increase 

($) or (%) 

Adult Males & Females 

$ 

W.A.I.G. 

Reference 

Vol. Page 

1st July 2019 2.75% 746.90 99 509 

1st July 2020 2.75% 746.90 100 409 

1st January 2021 1.75% 760.00 100 409 
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GENERAL ORDERS OF THE COMMISSION 
 

(Includes variations pursuant to Industrial Relations Legislation Amendment and Repeal Act 1995 

and the Labour Relations Legislation Amendment Act 1997.) 
 

1975 – 1979 Industrial Arbitration Act 1912-1973 Section 94A 

1979 Industrial Relations Act 1979 Part II Division 3 

Editor’s Note: For information as to Awards and Agreements varied by each General Order refer to relevant Schedules. 

* While this is effectively the first general wage indexation order, the Industrial Arbitration Act was not amended to include General 

Orders until November 1975.  (Act amended by No. 81 of 1975) 

 

Date 

Delivered 
Description/Commentary Increase 

Date of 

Operation 

Order 

Number 

W.A.I.G. 

Reference 

Vol. Page 

*01/07/75 Applications by various unions to amend awards to provide 

for Wage Indexation or for related matters.  Total wage rates 

to be increased in accordance with the CPI for the June, 

September & December quarters 1975 

3.6% 

3.5% 

6.4% 

15/5/75 

15/8/75 

15/2/76 

 55 803 

14/05/76 General Order S.94A—Wage Indexation Interim Order 3% 15/5/76 62/76 56 679 

29/04/76 Judgment   - 56 787 

20/08/76  Wage Indexation—Principles & Operation of   - 56 1131 

30/08/76 General Order S.94A - Wage Indexation –  

Final Order - 

$2.50 up to 

$166.00 

1.5% above 

$166.00 

15/8/76 62/76 56 1255 

 Agreements—Industrial - Amendments or variation of    62(123)/76 56 1259 

 Awards - Amendment of   62(70)/76 56 1264 

07/12/76 Wage Indexation—Principles & Operation of   - 56 1789 

07/12/76 General Order S.94A—Wage Indexation. 

 

2.2%  ordinary 

rates 

2.2%  extended 

for all purposes 

15/11/76 

 

6/12/76 

488/76 

 

488/76 

57 

 

57 

7 

 

7 

 Total wage rates increased by the amount of increase of the 

state minimum wage for adult males in a/c with the CPI. 
$6.60 

$2.40 

$2.60 

15/2/77 

15/5/77 

15/8/77 

   

29/12/77  General Order S.94A—Wage Indexation Order $2.10 or 1.5% 

whichever is the 

greater 

    

  (Junior 1.5% 

only) 
29/12/77 821/77 58 111 

27/01/78 General Order S.94A—Long Service Leave Order (Long 

Service Leave Conditions set out in schedule at 58 WAIG 1) 

(Note:  Repealed by the Long Service Leave Act 1958 (WA) 

with effect from 14/7/2006.  Refer to Notice published in the 

WAIG at Vol. 87—Part 1, Subpart 1 at page 1). 

 1/1/78 8/78 58 116 

16/03/78 General Order S.94A—Wage Indexation of $2.60 1.5% up to max 

1.5% to max 

20c p/h 

1.5% shift 

28/2/78 37/78 58 471 

15/06/78 General Order S.94A—Wage Indexation 1.3% flat 7/6/78 203/78 58 927 

22/12/78  General Order S.94A—Wage Indexation 4% 12/12/78 486 & 585/78 59 7 

06/06/79 General order S.94A—Wage Indexation 3.2% 27/7/79 44 & 131/79 59 1009 

10/01/80 General Order S.94A—Wage Indexation 4.5% 4/1/80 381 & 434/79 60 281 

15/06/80 General Order—S.50 District & Location Allowances - 26/7/80 294/77 

319-321/77 

529/79 

60 1141 

21/07/80 General Order under Section 51(2) of the 1A Act, 1979 

relating to wage indexation 
4.2% 14/7/80 419/80  60 1327 

15/01/81 General Order S.51 (2)—Wage Indexation  3.7% 9/1/81 19/81 61 153 

04/05/81  General Order S.51 (2)—Wage Indexation Interim Order 3.6% 7/6/81 286/81 61 847 

03/07/81  Final Order     61 1039 

18/08/81 General Order S.50—Location Allowances  1/7/81 452/81 61 1661 

08/12/81 General Order S.50 (2)—Wage Indexation (Junior wages 

proportionate) 
$6.30 16/11/81 612/81 61 1894 

14/12/81 General Order S.50 (2)—"Government Employees  Service 

and Supplementary Payments Order" 
 28/9/81 and 

16/11/81 
715/81 62 131 

30/04/82 General Order—Variation of Order No. 715/81 "Govt 

Employees Service & Supplementary Payments Order" 
 8/1/82 269/82 62 904 

 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX IV 

GENERAL ORDERS OF THE COMMISSION—continued 

Date 

Delivered 
Description/Commentary Increase 

Date of 

Operation 

Order 

Number 

W.A.I.G. 

Reference 

Vol. Page  

 

(19) 

04/08/82  General Order S.50—Interim Order - Location 

Allowances 
 1/7/82 437/82 62 2359 

15/11/82 General Order S.50(2)—"Govt Employees Service and 

Supplementary Payments Order" amended & 

consolidated 

 28/9/81 and 

16/11/81 
764/82 62 2924 

26/01/83 General Order—Part II - Division 3 - Restraint on 

Remuneration 
 26/1/83 (to 

30/6/83) (& 

thereafter until 

varied or 

rescinded) 

1/83 63 257 

04/02/83  General Order S.50(2)—Minimum wage due to salaries 

and wages freeze Act 1982 - No Application to Public 

Sector Employees 

  7/2/83 534/82 63 379 

01/11/83 State Review of National Wage Decision, 1983 

Minimum Wage-Interim. Order. 

(Note: Order contains cancellation of Order 1 of 83-

Restraint on Increases in Remuneration) 

4.3% 6/10/83 461/83 63 2207 

28/12/83 Correction to Order   461/83 63 2496 

02/03/84  Final Order   461/83 64 407 

09/12/83 General Order S.50—Location Allowances in Private 

Awards 

 5/12/83 291/83 64 5 

13/04/84 General Order S.51—State Review of National Wage 

Decision, April 1984 Minimum Wage 
4.1%  6/4/84 104/84 64 847 

29/02/84 General Order S.50(2)—Closure of Business on April 

24, 1984 
 24/4/84 141/84 64 261 

06/07/84  General Order S.50—Location Allowances in Private 

Sector Awards 
 1/7/84 477/84 64 1235 

26/11/84  General Order Closure of Business on 24th & 31st 

December, 1984 
 24/12/84 

31/12/84 

1008/84 64 2123 

10/04/85 General Order State Review of National Wage Decision 

1985 Minimum Wage 
2.6% 6/4/85 104/85 65 657 

26/06/85 General Order S.50—Location Allowances in Private 

Sec. Awards 
 1/7/85 397/85 65 1349 

04/07/85  General Order S.50—Junior Employees and Apprentices 

Order Re: Reduction of Rates of Pay in Private Industry 

Awards 

 4/7/85 69/85 65 1331 

27/11/85  Interim Order (Tin Mining Ind Adj Sine Die) 461/83.  

State Review of National Wage Dec.1985 Minimum 

Wage 

3.8% 4/11/85 821/85 66 4 

20/12/85 Order to Vary By Adding Tin Mining Award 14/71 to 

Schedule 
 4/11/85 821/85 66 135 

16/12/85  General Order—Part II Division 3 - State Government 

Wages Employees - Long Service Leave Conditions 
 1/1/86  763/82 66 319 

23/07/86 State Review of National Wage Decision 1986—

Minimum Wage, (incorporating Superannuation by 

individual application) 

2.3% 1/7/86 261/86 66 1139 

19/06/86 General Order S.50—Location Allowances in Private 

Sector Awards 

 1/7/86 409/86 66 1149 

18/03/87 State Review of National Wage Decision—Claim re 

Exclusion from Schedule 
 1/7/86  261/86 67 762 

25/03/87 State Review of National Wage Decision 1986—

Minimum Wage Second Tier 
$10 plus 4% 10/3/87 1195/86 67 435 

03/04/87 General Order Varying Awards Affected by State 

Review of National Wage Decision—Standardisation of 

Rents. 

 15/4/87 549, 555, 

557, 559, 

561, 587 

T5 and 

PSA 40/86 

67 776 

17/06/87 General Order S.50—Location Allowances in Private 

Sector Awards 
 1/7/87  603/87 67 1094 

24/03/88 State Review of National Wage Decision 1988—

Minimum Wage 
6.00 5/2/88  1406/87 68 949 

31/12/87 General Order S.50—Location Allowances in Private 

Sector Awards. 
 1/12/88 1353/87 68 996 

16/12/87 General Order S.50—Cancellation of General Order No. 

69 of 1985. 

 16/12/87 1333/87 68 385 

16/6/88 General Order S.50—Location Allowance in 

Government Awards 
 1/1/88  1258/87 & 

C176/88 

68 1681 
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24/6/88 General Order S.50—Location Allowance in Private 

Awards 
 1/7/88  517/88 68 1686 

8/9/88  General Order S.50—Variation of Order No. 764/82 

"Government Employees Service & Supplementary 

Payments Order" 

 4/12/87 180/88 68 2411 

9/9/88  State Review of National Wage Decision 1988 - 

Minimum Wage 
3% and $10.00 

(structural 

efficiency) 

14/9/88 730/88 68 2412 

17/1/89 General Order S.50—Variation of General Order 730 of 

1988 - Increase in minimum weekly rate for trainees 

under Australian Traineeship System 

To $104.60 

and 

$3.75 per 

week 

17/1/89 and 

17/7/89 
1703/88 69 985 

3/2/89  General Order S.50—Western Australian Government 

Employees Redeployment, Retraining & Redundancy 

General Order 

 17/1/89 1329/88 69 517 

1383 

29/5/89 General Order S.50—Variation of Location Allowances 

in Government Awards to account for Consumer Price 

Index increase 

7.74% 1/1/89 278/89 69 2297 

5/9/89  Correction to Order No. 278/89—Location Allowances  1/1/89  278/89 69 2840 

8/9/89  State Review of National Wage Decision - Minimum 

Wage 
$10.00, $12.50 

and $15.00 or 

3% depending 

on skill level 

1/10/89 

(Minimum 

Wage) 

1940/89 69 2913 

14/8/89 General Order S.50—Variation of Order No. 517/88 

Location Allowances in Private Awards 
 1/7/89 834/89 69 3217 

1/11/89 General Order S.50—Minimum Conditions for Annual 

Leave for Non-Award or Agreement covered employees 

 7/11/89 398/88 69 3487 

31/7/90 General Order S.50—Location Allowances in Private 

Awards 
 1/7/90 778/1990 

& 1065/90 

70 2995 

3/8/90 General Order S.50—Variation and consolidation of 

Order No. 398/88—Minimum Conditions for Annual 

Leave for Non-Award or Agreement covered 

employees—Conditions for real estate sales 

representatives 

 3/8/90 450/90 70 2998 

16/4/91 General Order S.50—District Allowances in 

Government Awards 
7.78% 1/1/90 241/91 71 2007 

16/4/91 General Order S.50—District Allowances in 

Government Awards 
7.42% 1/1/91 280/91 71 2007 

17/6/91 State Review of National Wage Decision 2.5%   - 704/91 71 1723 

24/9/91 State Review of National Wage Decision—Variation to 

General Order 704/91—Minimum Wage 
$20 24/9/91 

(Minimum 

Wage) 

1309 & 

1310/91 

71 2748 

8/10/91 S.50 General Order—Variation to General Order 

1065/1990—Location Allowances in Private Awards 
 - 1/7/91 1049/91 71 2753 

31/1/92 State Review of National Wage Decision - Variation to 

General Order 1309 & 1310/91 and insertion of clause, 

"State Wage Principles", into all awards and agreements 

 31/1/92 1752/91 72 191 

30/10/92 General Order S.50—Location Allowances in Private 

Sector Awards—General Order No. 1041/91 rescinded 

 1/7/92 except the 

Building Trades 
(Construction) 

Award -26/10/92 

851/92 72 2498 

30/11/92 General Order S.50—Adult Minimum Wage - Paragraph 

(2) of General Order No. 1309 & 1310/91rescinded 
2.5% 30/11/92 415A/92 73 4 

11/1/93 General Order S.50—Variation and Consolidation of 

Order No. 1329/88 - Western Australian Government 

Employees Redeployment, Retraining and Redundancy 

General Order 

 11/1/93 1465/92 73 215 

14/7/93 General Order S.50—Location Allowances in Private 

Awards - General Order No. 851/92 rescinded 
1% 1/7/93 943/93 73 1989 

26/10/93 General Order S.50—Variation to Western Australian 

Government Employees Redeployment, Retraining and 
Redundancy General Order No. 1329/88 to include 

Printing (Government) Award, 1990 

 26/10/93 820/1993 73 3307 

14/12/93 General Order S.50—Order No. 764/1982 "Government 

Employees Service and Supplementary Payments Order" 

rescinded 

 7/12/93 1325/1993 74 1 

24/12/93 State Review of National Wage Decision—State Wage 

Principles December 1993—Insertion of clause into all 

Awards and Industrial Agreements 

$8.00 24/12/93 1457/1993 74 198 
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12/11/93 General Order S.50—Variation and Consolidation of 

Order No. 1329/88—Western Australian Government 

Employees Redeployment, Retraining and Redundancy 

General Order 

 12/11/93 1059/1993 74 552 

5/7/94 General Order S.50—Location Allowances in Private 

Awards—General Order No. 943/93 rescinded 

 5/7/94 714/1994 74 1869 

30/12/94 State Review of National Wage Decision—Variation to 

General Order No. 1457/1993 - Statement of Principles 

December 1994 - Insertion of clause into all Awards and 

Industrial Agreements 

$8.00 30/12/94 985/94 75 23 

3/7/95 General Order S.50—Location Allowances in  Private 

Awards—General Order No. 714/1994 rescinded 
 3/7/95 641/95 75 2125 

14/3/96 State Review of National Wage Decision—Variation to 

General Order No. 985/1994—Statement of Principles 

March 1996—Insertion of clause into all Awards and 

Industrial Agreements covering more than one enterprise 

$8.00 14/3/96 1164/95 76 911 

15/7/96 Review and Variations of Awards, Industrial 

Agreements and Orders - Industrial Relations 
Legislation Amendment and Repeal Act 1995—

Resolution of Disputes Requirement 

 16/8/96 693/96 76 2768 

15/7/96 Review and Variation of Awards, Industrial Agreements 

and Orders - Industrial Relations Legislation 

Amendment and Repeal Act 1995—Inspection of 

Records Requirements 

 16/7/96 694/96 76 2789 

7/8/96 State Review of National Wage Decision - Variation to 

General Order No. 1164/1995—Statement of Principles 

August 1996 - Insertion of clause into all Awards and 

Industrial Agreements covering more than one enterprise 

$8.00 7/8/96 915/96 76 3368 

9/8/96 General Order S.50—Location Allowances in Private 

Awards—General Order No. 641/1995 rescinded 
 1/7/96 911/96 76 3365 

18/9/97 General Order S.50—Location Allowances in Private 

Awards—General Order No. 911/1996 rescinded 

 1/7/97 1400/97 77 2547 

20/10/97 State Review of National Wage Decision—Variation to 

General Order No. 915/1996—Statement of Principles 

November 1997, Adult Minimum Wage, Insertion of 

clause into all Awards and Industrial Agreements 

covering more than one enterprise 

$10.00 14/11/97 940/97 77 3177 

22/11/97 Review and Variation of Awards, Industrial Agreements 

and Orders—S.32, Labour Relations Legislation 

Amendment Act 1997 – Resolution of Disputes 

Requirements. 

 22/11/97 2053/97 77 3079 

22/11/97 Review and Variation of Awards, Industrial Agreements 

and Orders—S.32 (2) & (3), Labour Relations 

Legislation Amendment Act 1997—Right of Entry 

 22/11/97 2053/97 77 3138 

16/4/98 Review and Variation of Awards, Industrial Agreements 

and Orders—S.34, Labour Relations Legislation 

Amendment Act 1997—Inspection of Records 

Requirements 

 16/4/98 491/98 77 1471 

16/4/98 Correction - Review and Variations of Awards, 

Industrial Agreements and—S.32, Labour Relations 

Legislation Amendment Act 1997—Resolution of 

Disputes Requirements. 

 16/4/98 2053/97 78 1563 

12/6/98 State Review of National Wage Decision - Cancellation 

of General Order No. 940/97—Statement of Principles-
June 1998—Cancellation and insertion of clause into all 

awards and industrial agreements covering more than 

one enterprise -Adult Minimum Wage. 

$10.00, $12.00 

or $14.00 
depending on 

award rate. 

12/6/98 757/98 78 2579 

26/6/98 Review and Variation of Awards, Industrial Agreements 

and Orders—S.13 (6), Industrial Relations Legislation 
Amendment and Repeal Act 1995 - Superannuation 

Requirements 

 26/6/98 599/98 78 2559 

17/7/98 General Order S.50—Location Allowances in Private 

Awards—General Order No. 1400/1997 rescinded 
 1/7/98 975/98 78 2999 

28/6/99 General Order S.50—Location Allowances in Private 

Awards—General Order No. 975/1998 replaced & 

rescinded 

 1/7/99 690/99 79 1843 

6/7/99 General Order S.51—State Review of National Wage 

Decision—Cancellation of General Order No. 757/98 

(dated 12/6/98)—1A - Statement of Principles June 

(Deleted)—Arrangement Clause and 1B—Minimum 

Adult Award Wage or Minimum Adult Wage 

Clause/provision varied—“rates of pay provisions” 

varied by Arbitrated Safety Net Adjustment 

$10.00 or 

$12.00 

depending on 

award rate. 

1/8/99 609/99 79 1847 
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17/7/00 General Order S.51—State Review of National Wage 

Decision—Cancellation of General Order No. 609/99 

(dated 6/7/99)—IB – Minimum Adult Award Wage or 

Minimum Adult Wage Clause/Provision (Varied), “rates 

of pay provisions” varied by Arbitrated Safety Net 

Adjustment, Previous ASNA Provisions incorporated 

into the Awards be varied 

$15.00 1/8/00 654/00 80 3379 

1/8/00 General Order S.50—Location Allowances in Private 

Awards—General Order No. 690/1999 replaced & 

rescinded 

 1/8/00 1050/00 80 3153 

25/6/01 General Order S.50—Location Allowances in Private 

Awards—General Order No. 1050/2000 replaced & 

rescinded 

 1/7/01 718/01 81 1559 

25/7/01 General Order S.51—State Review of National Wage 

Decision—Cancels General Order No. 654/2000 (dated 

11/5/00), Statement of Principles (replaced), “rates of 

pay” varied by Arbitrated Safety Net Adjustment, 

Minimum Adult Wage (varied)) 

$13.00, $15.00 

or $17.00 

depending 

on award rate. 

1/8/01 752/01 81 1721 

21/6/02 General Order S.50—Location Allowances in Private 

Awards—General Order No. 718/2001 replaced & 

rescinded 

 1/7/02 686/02 82 1185 

22/7/02 General Order S.51—State Review of National Wage 

Decision—Cancels General Order No. 752/2001 (dated 

25/7/01), Statement of Principles (replaced), “rates of 
pay” varied by Arbitrated Safety Net Adjustment, IB—

Minimum Adult Award Wage or Minimum Adult Wage 

Clause/Provision (varied), or text relating to the 

Minimum Adult Award Wage which are not identical to 

that in the awards with Clause 1B—Minimum Adult 

Award Wage (varied) to establish the Minimum Adult 

Award Wage for full-time employees 

$18.00 1/8/02 797/02 82 1369 

05/06/03 General Order Section 51—State Wage Decision—

Cancels General Order No. 797/2002, Statement of 

Principles (replaced), “rates of pay” varied by Arbitrated 

Safety Net Adjustment, 1B - Minimum Adult Award 

Wage (varied), Provision for Minimum Weekly Wage 
for Adult Employees deleted and replaced with text for 

the Adult Minimum Award Wage 

$15.00 

$17.00 

depending on 

award rate. 

05/06/03 569/03 83 1899 

30/06/03 General Order S.50—Location Allowances in Private 

Awards –General Order No. 686/2002 replaced and 

rescinded 

 01/07/03 570/03 83 1657 

28/10/03 General Order S.50(2) – Varied General Order No. 

569/2003 insofar as it relates to setting a minimum 

weekly wage rate in Awards for apprentices 21 years of 

age or over, by deleting the new sub-clause (9) in Clause 

1B – Minimum Adult Award Wage (or another clause 
containing text identical to that said clause) and inserting 

in lieu thereof sub-clause (9) Adult Apprentices 

$285.00 

$315.00 

$406.70 

1/11/03 

31/01/04 

30/04/04 

1197/03 83 3537 

03/06/04 General Order No. 570/2004 (Section 51 – State Review 

of National Wage Decision—General Order No. 

569/2003 (dated 5/6/03) rescinded, Statement of 

Principles (replaced), “rates of pay” varied by Arbitrated 
Safety Net Adjustment, Minimum Adult Award Wage 

Clause/Provision (varied), Statutory Minimum Wage for 

employees 21 years of age or over who are not 

apprentices or trainees and Minimum Weekly Rates of 

Pay for apprentices and trainees under the Minimum 

Conditions of Employment Act, 1993 

$19.00 

 

04/06/04 

 

570/04 

 

84 

 

1521 

 

30/06/04 General Order S.50—Location Allowances in Private 

Awards –General Order No. 570/2003 replaced and 

rescinded 

 01/07/04 696/04 84 2145 

01/06/05 General Order S.50(2)—Termination of Employment, 

Introduction of Change and Redundancy 

 01/08/05 784/2004 85 1667 

24/06/05 General Order S.50—Location Allowances in Private 

Awards –General Order No. 696/2004 replaced and 

rescinded 

 01/07/05 458/2005 85 1893 

04/07/05 General Order – Section 51 – State Review of National 

Wage Decision—General Order No. 570/2004 dated 

3/6/04 rescinded, Arbitrated Safety Net Adjustment – 

Minimum Adult Award Wage and Statement of 

Principles – June 2005 – Statutory Minimum Wage and 

Minimum Weekly Wage Rates for Apprentices and 
Trainees under the Minimum Conditions of Employment 

Act, 1993 

$17.00 07/07/05 576/2005 85 2083 
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4/7/06 General Order – Section 51 – State Review of National 

Wage Decision—General Order No. 576/2005 dated 

4/7/05 rescinded, Statement of Principles (replaced), 

“rates of pay” varied by Arbitrated Safety Net 

Adjustment, Minimum Adult Award Wage Clause or 

Provision (varied)) 

$20.00 07/07/06 957/2005 86 1631 

6/7/06 General Order S.50—Location Allowances in Private 

Awards –General Order No. 696/2004 replaced and 

rescinded 

 01/07/06 59/2006 86 1471 

24/08/06 General Order—State Wage Order—Section 50A(1)A of 

the Act (Other Than For Adult Apprentice Rates) under 

the Minimum Conditions of Employment Act, 1993—

General Order No. 576/2005 dated 4/7/05) rescinded 

$20.00 01/09/06 ApplA 

66/2006 

86 2683 

17/10/06 General Order—State Wage Order—Section 50A(1)A of 

the Act (For Adult Apprentice Minimum Wage Only) 

under the Minimum Conditions of Employment Act, 
1993—General Order No. 576/2005 dated 4/7/05) 

rescinded 

$300.00 

$350.00 

$400.00 

$448.65 

01/11/06 

01/02/07 

01/05/07 

01/07/07 

ApplB 

66/2006 
86 3129 

18/04/07 General Order S.50(2)—Wages Structures for School-

based and part-time apprentices 
 18/04/07 158/2006 87 733 

20/06/07 General Order - Section 50A—State Wage Order—

General Orders No. APPL 957 of 2005 ([2006] WAIRC 

04703; (2006) 86 WAIG 1655), APPLA 66 of 2006 

([2006] WAIRC 05320; (2006) 86 WAIG 2687) & 

APPLB 66 of 2006 ([2006] WAIRC 05631; (2006) 86 

WAIG 3132) rescinded 

$24.00 1/7/07 1/2007 87 1487 

26/07/07 General Order S.50—Location Allowances in Private 

Awards—General Order No. 59/2006 replaced and 

rescinded 

 01/07/07 53/2007 87 2435 

27/05/08 Section 50(3) and (4)—General Order re Minimum 

Award Wages in some Awards 
 27/05/08 16/2008 88 513 

17/06/08 2008 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2007 ((2007) 87 

WAIG 1504) rescinded 

$29.00 01/07/08 115/2007 88 773 

08/07/08 General Order S.50—Location Allowances in Private 

Awards—General Order No. 53/2007 replaced and 

rescinded 

 01/07/08 9/2008 88 689 

23/06/09 2009 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 115/2007 ((2008) 88 

WAIG 782) rescinded 

$12.30 01/10/09 1/2009 89 735 

29/06/09 General Order S.50—Location Allowances in Private 

Awards—General Order No. 9/2008 replaced and 

rescinded 

 01/07/09 24/2009 89 729 

16/06/10 2010 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2009 ((2009) 89 

WAIG 747) rescinded 

$17.50 01/07/10 2/2010 90 568 

23/06/10 General Order S.50—Location Allowances in Private 

Awards—General Order No. 24/2009 replaced and 

rescinded 

 01/07/10 117/2010 90 561 

15/06/11 2011 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 2/2010 ((2010) 90 

WAIG 575) rescinded 

$19.90 01/07/11 2/2011 91 1008 

21/06/11 General Order S.50—Location Allowances in Private 

Awards—General Order No. 24/2009 replaced and 

rescinded 

 01/07/11 24/2011 91 995 

14/06/12 2012 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 2/2011 ((2011) 91 

WAIG 1015) rescinded 

3.4% 01/07/12 2/2012 92 557 

25/06/12 General Order S.50—Location Allowances in Private 

Awards—General Order No. 24/2011 replaced and 

rescinded 

 01/07/12 6/2012 92 725 

11/06/13 2013 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 2/2012 ((2012) 92 

WAIG 568) rescinded 

$18.20 01/07/13 1/2013 93 467 

12/06/13 General Order S.50—Location Allowances in Private 

Awards—General Order No. 6/2012 replaced and 

rescinded 

 01/07/13 7/2013 93 461 

11/06/14 2014 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2013 ((2013) 93 

WAIG 476) rescinded 

$20.00 01/07/14 1/2014 94 641 

19/06/14 General Order S.50—Location Allowances in Private 

Awards—General Order No. 7/2013 replaced and 

rescinded 

 01/07/14 11/2014 94 669 
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(24) 

11/06/15 2015 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2014 ((2014) 94 

WAIG 652) rescinded 

2.1% 01/07/15 1/2015 95 679 

12/06/15 General Order S.50—Location Allowances in Private 

Awards—General Order No. 11/2014 replaced and 

rescinded 

 01/07/15 118/2015 95 700 

10/06/16 2016 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2015 ((2015) 95 

WAIG 679) rescinded 

13.00 01/07/16 1/2016 96 636 

22/06/16 General Order S.50—Location Allowances in Private 

Awards—General Order No. 118/2015 replaced and 

rescinded 

 01/07/16 15/2016 96 631 

15/06/17 General Order S.50—Location Allowances in Private 

Awards—General Order No. 15/2016 replaced and 

rescinded 

 01/07/17 20/2017 97 585 

14/06/17 2017 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2016 ((2016) 

96 WAIG 636) rescinded 

16.00 per 

week increase 

for rates up to 
but not 

including 

791.90 per 

week and a 

2.3% increase 

for rates equals 

to and above  

01/07/17 1/2017 97 693 

07/06/18 General Order S.50—Location Allowances in Private 

Awards—General Order No. 20/2017 replaced and 

rescinded 

 01/07/18 20/2018 98 415 

13/06/18 2018 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2017 ([2017] WAIRC 

00355; (2017) 97 WAIG 714) rescinded 

18.00 01/07/18 1/2018 98 263 

15/06/18 Correction Order—2018 State Wage Order pursuant to 

Section 50A of the Act 
 01/07/18 1/2018 98 294 

14/06/19 2019 State Wage Order pursuant to Section 50A of the 

Act—Application for the creation of a principle dealing 

with claims for equal remuneration for men and women 

for work of equal or comparable value—General Order 

No. APPL 1/2018 ([2018] WAIRC 00368; (2018) 98 

WAIG 284) rescinded 

2.75% 01/07/19 1/2019 & 

34/2018 
99 509 

18/06/19 General Order S.50—Location Allowances in Private 

Awards—General Order No. 20/2018 replaced and 

rescinded 

 01/07/19 24/2019 99 615 

14/04/20 Covid-19 Order pursuant to Section 50 of the Act—

General Order 
 14/04/20 16/2020 100 231 

14/05/20 Covid-19 Jobkeeper Package General Order pursuant to 

s.50 of the I.R. Act 
 15/05/20 – 

28/09/2020 

19/2020 100 1157 

15/06/20 General Order S.50—Location Allowances in Private 

Awards—General Order No. 24/2019 replaced and 

rescinded 

 01/07/20 10/2020 100 443 

26/06/20 2020 State Wage Order pursuant to Section 50A of the 

Act—General Order No. APPL 1/2019 ([2019] WAIRC 

00296; (2019) 99 WAIG 538) rescinded 

1.75 % 01/01/21 1/2020 100 409 

01/07/20 COVID-19 General Order That Aims To Provide 

Further Flexibility To Manage Private Sector 

Employment Arrangements 

  19/2020 100 1165 

29/07/20 Covid-19 Order pursuant to Section 50 of the Act—

General Order—Variation Order—Date of Operation 
 31/03/21 16A/2020 100 1171 

15/09/20 COVID-19 General Order That Aims To Provide 

Further Flexibility To Manage Private Sector 

Employment Arrangements—General Order Varied 

  19/2020 100 1365 
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Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 
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APPENDIX V 
 

INDUSTRIAL ARBITRATION ACT - AWARDS IN FORCE 

INDUSTRIAL RELATIONS ACT (as from 1/3/85) 

The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 

of Award, date of delivery and a reference to the " Western Australian Industrial Gazette" where reported therein. 

 

EDITOR’S NOTE  (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to 
any variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also 

s.37(4) I.A. Act 1979 and I.R. Act 1979) 

(2) On 1 March, 1985 the Industrial Relations Act 1979 was proclaimed. 

(3) Awards of the Railway Classification Board are shown in Appendix XI. 

(4) Awards affected by orders made under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix IX. 

(5) Consent awards are marked by an asterisk. 

(6) For all amendments, references to cancelled or replaced awards prior to Vol. 100, see Appendix V, Vol. 99, Part 2. 

(7) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 

 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 

Aboriginal 
Communities and 
Organisations 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A 1/2011 24/03/11 91 476 
Amended -     
General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 

General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1165 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order:- 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
977 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
643 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
867 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
861 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
721 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
785 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
489 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

14/06/19 

 
 
 
 
99 

 
 
 
 
815 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
600 

       
Aboriginal Medical 
Services Employees' 
Award.  
(For  previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 February 1988.................................................................................  A26/1987 8/2/88 68 387 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
743 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1161 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order:- 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
973 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
645 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
869 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
863 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
723  
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Date of 
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No. of 
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Date 
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W.A.I.G. 
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Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(26) 

Aboriginal Medical 
Services Employees' 
Award—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
787 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
491 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

14/06/19 

 
 
 
 
99 

 
 
 
 
817 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
597 

       
Aerated Water 
and Cordial 
Manufacturing 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1975 to 1 May, 1976 ..............................................................  10/1975 2/5/75 55 548 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
750 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1169 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
979 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
649 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
872 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
866 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
726 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
790 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
494 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act and Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
820 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
602 

       
Aged and Disabled 
Persons Hostels 
Award, 1987.  
(Replaced Hostel 
Workers (Aged and 
Disabled Persons 
Hostels) Award 
No. R5/1976) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

20 Nov., 1987 to 19 Nov., 1988 .........................................................  A6/1987 23/10/87 67 2243 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
753 
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(27) 

Aged and Disabled 
Persons Hostels 
Award, 1987—
continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1173 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award  .  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
982 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
652 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
875 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
869 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
729  

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
793 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
497 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
823 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
605 

       
Air Conditioning 
and Refrigeration 
Construction and 
Servicing) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 July, 1979 to 24 Jan., 1980 ...........................................................  R 10/1979 25/7/79 59 1015 
Amended -     
Order No. 57/2009 (Overtime, Special Rates and Provisions, Wages) … 21/01/10 90 92 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
754 

Order 20/2011 (Overtime, Special Rates and Provisions, Wages) ......  … 9/05/11 91 912 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1174 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
983 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
653 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
876 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(28) 

Air Conditioning 
and Refrigeration 
Construction and 
Servicing) Award—
continued 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
870 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
730 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
794 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
498 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
824 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
607 

       
Alcoa Long 
Service Leave 
Conditions Award, 
1980  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Alcoa of 
Australia (Ltd.) 
Alcoa (Bunbury) 
Pty. Ltd. 

18 Aug., 1980 ....................................................................................  12/1980 18/8/80 60 1342 

       
Ambulance Service 
Employees’ Award, 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 March, 1969 to 12 March, 1971 ....................................................  50/1968 13/3/69 49 171 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
757 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1177 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
986 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
656 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
879 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
873 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
733 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
797 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
501 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
827 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
610 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(29) 

Animal Welfare 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 Nov., 1968 to 18 Nov., 1969 .........................................................  8/1968 19/11/68 48 665 
Amended –      
General Order No. 117/2010 (Section 50 – Location Allowances –   

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
759 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1179 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
988 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
658 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
881 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
875 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
735 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
799 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
503 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
829 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
612 

       
Artworkers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A.  9 May, 1990 to 8 May, 1991 ..............................................................  A30/1987 23/5/90 70 1696 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

  General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
762 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1182 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
991 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
661 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(30) 

Artworkers 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
883 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
878 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
738 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
802 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
506 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
832 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
615 

       
Australian Workers 
Union Road 
Maintenance, 
Marking and Traffic 
Management Award 
2002 – The.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

State of W.A.  6 Dec, 2004 to 5 June 2005 ................................................................  A4/2004 6/12/04 85 177 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
763 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1183 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
992 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
662 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
885 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
879 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
739 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
803 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(31) 

Australian Workers 
Union Road 
Maintenance, 
Marking and Traffic 
Management Award 
2002 – The—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
508 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
833 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
616 

       
AWU National 
Training Wage 
(Agriculture) Award 
1994.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 25 Oct., 1995 – 24 Oct., 1996 ............................................................  A1/1995 16/11/95 75 3181 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
769 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1189 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
998 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
668 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
880 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
740 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
804 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
509 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
834 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
617 

       
Bag, Sack and 
Textile Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

4 Nov., 1960 to 3 Nov., 1963 .............................................................  3/1960 4/11/60 40 638 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
771 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1191 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
999 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
670 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
892 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
882 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(32) 

Bag, Sack and 
Textile Workers 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
742 

General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
806 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
511 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
836 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
619 

       
Bakers' (Country) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area outside a 
radius of 45 kms 
from G.P.O., Perth 

26 June, 1978 to 20 June, 1980 ..........................................................  R18/1977 21/6/78 58 807 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
774 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1193 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1001 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
672 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
894 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
884 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
744 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
808 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
513 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
838 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
622 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(33) 

Bakers' 
(Metropolitan) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Employers and 
Employees of the 
Classifications 

Date of effect of the Bread Amendment Act 1987 for a period of 
eighteen months .............................................................................  

 
A13/1987 

 
18/5/88 

 
68 

 
1206 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
776 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1195 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1003 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
674 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
886 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
746 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
810 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
515 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
840 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
624 

       
Bespoke 
Bootmakers and 
Repairers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

25 June, 1948 to 24 June, 1951 ..........................................................  4/1946 25/6/48 28 107 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
777 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1197 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1005 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
676 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
898 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
888 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
748 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
812 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
517 

  Order No. 36/2018 (Wages) ...............................................................  … 10/05/19 99 429 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
842 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
625 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(34) 

Breadcarters 
(Country) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 28 miles 
from G.P.O., Perth 

22 Sept., 1976 to 21 Sept., 1979 ........................................................  17/1975 22/9/76 56 1793 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
779 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1198 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1006 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
677 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
899 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
889 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
749 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
813 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
519 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
844 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
627 

       
Breadcarters 
(Metropolitan).  
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 45 
kilometres from 
G.P.O., Perth  

24 Jan., 1964 to 23 Jan., 1967 ............................................................  35/1963 24/1/64 43 1229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
781 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1200 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1008 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
678 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
900 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(35) 

Breadcarters 
(Metropolitan).  
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
891 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
751 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
815 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
521 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
845 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
629 

       
Brick Manufacturing 
Award 1979. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 17 Oct., 1979 to 16 Oct., 1981 ...........................................................  R19/1979 17/10/79 59 1503 
 Amended -     
 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
782 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1202 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1009 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
680 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
902 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
893 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
753 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
817 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
522 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
847 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
630 

       
Brushmakers 
Award. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 15 miles 
from G.P.O., Perth 

5 Sept., 1960 to 14 Sept., 1963 ..........................................................  30/1959 15/9/60 40 659 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
 
90 

 
 
568, 
784 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1203 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1011 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
682 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
903 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(36) 

Brushmakers 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
894 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
754 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
818 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
524 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
849 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
632 

       
Building and 
Engineering Trades 
(Nickel Mining and 
Processing) Award 
1968.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mount Magnet, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area comprised 
within the 14th to 
26th parallels of 
latitude 

19 July, 1968 to July, 1969 ................................................................  20/1968 19/7/68 48 361 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
786 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1205 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1012 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
683 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
905 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
896 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
756 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
820 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
526 

  Order No. 41/2018 (Wages (Deleted), Rates of Pay and 
classification Definitions) ..............................................................  

 
… 

 
10/05/19 

 
99 

 
430 

  Correction Order No. 41/2018 (Wages) .............................................  … 25/06/19 99 789 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
850 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
634 

       
Building Trades 
Award 1968.  
(Replaced by 
Agreement 
No. 1/1978 insofar 
as it applies to the 
University of W.A.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan. 1969 to 15 Jan. 1972 ..............................................................  31/1966 19/12/68 48 999 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances 

– Replaces and rescinds General Order No. 24/2009) ....  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
813 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1216 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1038 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(37) 

Building Trades 
Award 1968—
continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
688 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
910 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
901 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
761 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
825 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
531 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
855 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
647 

       
Building Trades 
(Construction) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 9 April, 1979 to 8 April, 1981 ............................................................  R14/1978 12/4/79 59 500 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
791 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1210 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1018 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
690 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
912 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
903 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
764 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(38) 

Building Trades 
(Construction) 
Award 1987—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
827 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
533 

  Order No. 74/2017 (Rates of Pay, Special Rates and Provisions, 
Multi-storey Allowance, Fares and Travelling (Except Plumbers) 
Fares and Travelling – Plumbers Only, Meal Allowance, Living 
Away From Home – Distant Work, Special Tools and Protective 
Clothing, Compensation For Clothes and Tools, Appendix F – 
Asbestos Eradication, Appendix G – Laser Equipment, Schedule 
B – Respondents) ...........................................................................  

 
 
 
 
 
 
… 

 
 
 
 
 
 

12/12/18 

 
 
 
 
 
 
98 

 
 
 
 
 
 
1396 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
857 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
642 

       
Building Trades 
(Government) 
Award, 1968 viz., 
Works, Agriculture, 
Health, Lands, 
Trading Concerns, 
North-West, 
Education, Industrial 
Development, Main 
Roads, Rottnest 
Island Board, 
State Housing 
Commission, Royal 
Perth Hospital, 
Princess Margaret 
Hospital 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

16 Jan., 1969 to 15 Jan., 1972 ............................................................  31A/1966 19/12/68 48 999 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
797 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1358 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1024 

Order No. 51/2012 (Contract of Employment, Leave, Carers’ Leave, 
Bereavement   Leave, Parental Leave) 

 
… 

 
28/09/12 

 
92 

 
1955 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
696 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
918 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
908 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
768 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
831 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
538 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
861 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
639 

       
Case and Box-
makers Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth, 
excepting premises 
occupied by 
Government and 
Midland Railways 

18 June, 1952 to 17 June, 1953 ..........................................................  48/1951 18/6/52 32 161 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
816 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1219 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(39) 

Case and Box-
makers Award, 
1952—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1040 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
711 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
932 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
914 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
772 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
836 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
542 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
865 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
649 

       
Catering Employees 
and Tea Attendants 
(Government) 
Award 1982 
No. A 34 of 1981 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

19 Nov., 1982 to 18 Nov., 1983 .........................................................  A34/1981 16/12/82 63 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
818 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1221 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1042 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
713 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
934 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
917 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
774 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
838 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
545 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
868 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
651 

       
Catering Employees' 
(North West Shelf 
Project) Long 
Service Leave 
Conditions State 
Award 1991 

State of W.A. 3 October 1991 ..................................................................................  A5/1991 4/10/91 71 2511 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(40) 

Catering Workers' 
(North Rankin A) 
Long Service  Leave 
Conditions Award 
No. A 40/1987 

North Rankin A 
Platform 

5 May, 1989.......................................................................................  A40/1987 5/5/89 69 1401 

       
Child Care (Lady 
Gowrie Child 
Centre) Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Premises controlled 
and operated by 
Lady Gowrie Child 
Centre. (WA) Inc 

16 Aug., 1983 to 15 Aug., 1985 .........................................................  A3/1984 20/6/84 64 1096 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 
 

16/06/10 

 
 
90 

 
 
568, 
823 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1226 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1047 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
718 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
939 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
918 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
776 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
840 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
546 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
869 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
653 

       
Child Care (Out of 
School Care – 
Playleaders) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers and 
Employees 
providing Centre-
based care for 
school aged children 
outside ordinary 
school hours and 
holidays 

1 Jan, 1985.........................................................................................  A13/1984 7/2/85 65 665 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
827 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1230 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1051 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
722 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
942 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
922 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
779 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(41) 

Child Care (Out of 
School Care – 
Playleaders) 
Award—continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
844 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
550 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
873 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
657 

       
Child Care 
(Subsidised 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngal-A – 
Mothercraft Home 
and Training Centre 
(Inc) Jarrah Road 
South Perth 

27 Feb., 1986 .....................................................................................  A26/1985 27/2/86 66 501 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
830 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1233 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1054 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
725 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
946 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
925 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
782 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
847 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
554 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
876 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
660 

       
*Children's Services 
Consent Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by Victoria Park 
Community Child 
Care Centre, 
Coolbellup Day 
Care Centre and the 
Duncraig Day Care 
Centre 

1 Feb., 1985 for a 3 year period only .................................................  A1/1985 19/2/85 65 396 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
844 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1241 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1067 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
730 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(42) 

*Children's Services 
Consent Award, 
1984—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
951 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
938 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
786 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
850 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
557 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
880 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
664 

       
Children's Services 
(Private) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 Sept., 1990 to 5 March, 1991 ..........................................................  A10/1990 6/9/90 70 3591 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
840 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1237 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1063 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
733 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
958 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
930 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
793 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
857 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
565 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
887 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(43) 

Children's Services 
(Private) Award 
2006—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
671 

       
Cleaners and 
Caretakers Award, 
1969.  (Replaces 
Award No. 17/1948 
as amended.) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

7 Nov., 1969 to 6 Nov., 1972 .............................................................  12/1969 7/11/69 49 948 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
856 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1252 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1077 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
741 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
963 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
950 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
798 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
863 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
570 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
892 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
676 

       
Cleaners and 
Caretakers (Car and 
Caravan Parks) 
Award 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1975 to 30 June, 1977 ............................................................  5/1975 30/12/75 56 57 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
848 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1245 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1070 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(44) 

Cleaners and 
Caretakers (Car and 
Caravan Parks) 
Award 1975—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
742 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
964 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
943 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
800 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
864 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
572 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
894 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
678 

       
Cleaners and 
Caretakers 
(Government) 
Award, 1975.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Aug., 1977 to 4 Aug., 1978 .............................................................  32/1975 5/8/77 57 1184 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
849 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1246 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1072 

Order No. 70/2012 (Special Rates and Provisions, First Aid, 
Overtime, Union Parties, Where to go for further information, 
Definitions) ....................................................................................  

 
 
… 

 
 

20/12/12 

 
 
93 

 
 
22 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
743 

  Order No. 50/2013 (Overtime, Special Rates and Provisions, First 
Aid) ...............................................................................................  

 
… 

 
20/12/13 

 
94 

 
15 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
966 

  Order No. 34/2014 (Special Rates and Provisions, First Aid, 
Overtime) ......................................................................................  

 
… 

 
28/11/14 

 
94 

 
1866 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
944 

  Order No. 161/2015 (Hours of Work, Allowances and Facilities) ......  … 17/02/16 96 264 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
801 

  Order No. 36/2016 (Hours of Work, Allowances and Facilities, First 
Aid) ...............................................................................................  

 
… 

 
11/08/16 

 
96 

 
1318 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
865 

  Order No. 8/2018 (Hours of Work, Allowances and Facilities) ..........  … 06/03/18 98 103 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(45) 

Cleaners and 
Caretakers 
(Government) 
Award, 1975—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
574 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
895 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
679 

       
Clerks' 
(Accountants’ 
Employees) Award 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion of the state 
within the 20th and 
26th parallel of 
latitude and the 
125th and 129th  
meridian of 
longitude 

20 Mar., 1984 ....................................................................................  A8/1982 20/3/84 64 439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
878 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1273 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1098 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
765 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
970 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
952 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
807 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
871 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
578 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
899 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
683 

       
Clerks (Bailiffs' 
Employees) Award 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Jan., 1978 to Jan., 1979 .................................................................  R19/1976 13/2/78 58 229 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
880 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1275 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(46) 

Clerks (Bailiffs' 
Employees) Award 
1978—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1100 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
749 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
972 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
953 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
808 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
872 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
579 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
900 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
684 

       
Clerks (Commercial, 
Social and 
Professional 
Services) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia, excluding 
that portion within 
the 26th parallel of 
latitude and the 
125th and 129th 
meridian of 
longitude 

15 Dec., 1972 to 14 Dec., 1975 ..........................................................  14/1972 15/12/72 52 1186 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
868 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1263 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1088 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
750 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
973 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
955 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
810 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
874 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
581 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(47) 

Clerks (Commercial, 
Social and 
Professional 
Services) Award—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
902 

 General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
686 

       
Clerks’ (Customs 
and/or Shipping 
and/or Forwarding 
Agents) Award.  
(For previous 
Amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting that 
portion within the 
20th and 26th 
parallels of latitude, 
and 125th and 129th 
meridian of 
longitude 

23 Dec., 1948 to 22 Dec., 1951 ..........................................................  47/1948 23/12/48 28 210 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
885 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1280 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1104 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
770 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
985 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
963 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
815 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
879 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
587 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
908 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
692 

       
Clerks’ (Grain 
Handling) Award, 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Dec., 1978 to 4 Dec., 1980..............................................................  R34/1977 5/12/78 59 15 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
887 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1281 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(48) 

Clerks’ (Grain 
Handling) Award, 
1977—continued 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1106 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
771 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
986 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
964 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
817 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
881 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
589 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
909 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
693 

       
Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excepting area 
within 20th and 26th 
parallels of latitude 
and 125th and 129th 
meridian Longitude 

23 April, 1979 to 22 April, 1981 ........................................................  R7/1977 23/4/79 59 523 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
888 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1283 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1107 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
773 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
988 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
966 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
818 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
883 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
590 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(49) 

Clerks’ (Hotels, 
Motels and Clubs) 
Award 1979—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
911 

 General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
695 

       
Clerks’ (Racing 
Industry – Betting) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

That part of the 
State not occupied 
by Automatic 
Totalisators Ltd 
subject of Award 
34/1976 

16 Jan., 1978 to 15 July, 1979 ...........................................................  R22/1977 16/3/78 58 329 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
890 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1285 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1109 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
774 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
989 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
968 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
820 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
884 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
592 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
913 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
697 

       
Clerks (Timber) 
Award No. 61/1947.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State but 
excluding those 
portions within 20th 
and 26th parallels of 
latitude and the 
125th and 129th 
degrees of longitude 

22 July, 1948, to 21 July, 1951 ..........................................................  61/1947 22/7/48 28 206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
876 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1271 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1096 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
758 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
992 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(50) 

Clerks (Timber) 
Award No. 
61/1947—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
969 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
821 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
885 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
594 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
914 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
698 

       
Clerks (Unions and 
Labor Movement) 
Award 2004.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of WA 25 Jan., 2005 to 22 Jan., 2008 ............................................................  A10/1996 25/01/05 85 643 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
857 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1253 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1078 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
760 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
994 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
971 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 85/2015 (Schedule “A” – Respondents) ............................  … 22/01/16 96 128 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
824 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
888 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
596 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(51) 

Clerks (Unions and 
Labor Movement) 
Award 2004—
continued 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
917 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
701 

       
Clerks’ (Wholesale 
and Retail 
Establishments) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding portions 
within 20th and 26th 

parallel of latitude 
and the 125th and 
129th meridian of 
Longitude 

3 June, 1948 to 2 June, 1951 ..............................................................  38/1947 3/6/48 38 197 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
893 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1288 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1112 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
777 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
999 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
977 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
829 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
893 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
601 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
922 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
706 

       
Clothing Trades 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 30 miles 
from G.P.O., Perth 

15 June, 1973, to 14 June, 1974 .........................................................  16/1972 15/6/73 53 602 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
862 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(52) 

Clothing Trades 
Award 1973—
continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1258 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1083 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
783 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1004 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
983 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
834 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
899 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
607 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
927 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
711 

       
Club Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2). 

Whole of State 7 May, 1976 to 6 May, 1977 ..............................................................  12/1976 7/5/76 56 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
899 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1294 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1117 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
788 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1009 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
988 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
839 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(53) 

Club Workers 
Award—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
903 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
612 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
932 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
716 

       
Commercial 
Travellers and Sales 
Representatives’ 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 April, 1979 to 1 April, 1981 ............................................................  R43/1978 9/5/79 59 740 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
901 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1295 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1119 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
789 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1011 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
989 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
840 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
905 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
614 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
934 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
718 

       
Community 
Colleges Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Respondent 
Colleges in State of 
WA  

5 Feb., 1990 to 4 March, 1990 ...........................................................  A19/1988(R) 05/02/90 70 1209 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
902 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1297 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1120 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
790 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1012 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
991 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
842 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(54) 

Community 
Colleges Award, 
1990—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
906 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
935 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
719 

       
Community Welfare 
Department Hostels 
Award 1983. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Nov., 1983 to 14 Nov., 1984 .........................................................  A27/1981 14/11/83 63 2417 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
905 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1299 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1122 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
793 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1014 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
993 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
844 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
908 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
617 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
937 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
722 

       
Contract Cleaners 
Award, 1986.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout State of 
W.A. 

5 Dec., 1988 to 4 Dec., 1989 ..............................................................  A6/1985 5/12/88 69 1441 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
906 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1301 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1124 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
794 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1016 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(55) 

Contract Cleaners 
Award, 1986—
continued 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
996 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
845 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
910 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
619 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
939 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
723 

       
Contract Cleaners' 
(Ministry of 
Education Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 March, 1990 to 28 Feb., 1991 .........................................................  A5/1981 22/2/90 70 1339 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
907 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1302 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1125 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
795 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1017 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
995 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
847 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
911 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
620 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(56) 

Contract Cleaners' 
(Ministry of 
Education Award, 
1990—continued 

 General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
940 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
725 

       
Contract Cleaning 
(F.M.W.U.) 
Superannuation 
Award 1988 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

31 March, 1989 to 30 March, 1991 ....................................................  A3/1988 12/4/89, 
5/5/89 

69 
69 

1450, 
1756 

       
Country High 
School Hostels 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1980 to 31 Jan., 1982 .............................................................  R7A/1979 18/12/79 60 188 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
909 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1303 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1126 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
796 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1018 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
999 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
848 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
914 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
622 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
942 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
726 

       
Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A2/2011 24/03/11 91 516 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1304 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1129 

Order No. 18/2012 (Allowances, Subclauses 17.7, 17.8 and 17.9 
renumbered as 17.8, 17.9 and 17.10 respectively) ..........................  

 
… 

 
25/06/12 

 
92 

 
859 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
799 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 77/2012 (Arrangement, Classifications and Salary ............  
Rates, Schedule 1 – Equal Remuneration Payment) .......................  

 
… 

 

29/08/13 

 

93 

 

1380 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1021 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(57) 

Crisis Assistance, 
Supported Housing 
Industry – Western 
Australian Interim 
Award 2011—
continued 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1000 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
851 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
915 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
625 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
945 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
729 

       
Cultural Centre 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 May, 1989 to 23 May, 1990 ..........................................................  A28/1988 4/8/89 69 2691 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
912 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1306 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1130 

Order No. 72/2012 (Special Rates and Provisions, Wages, Overtime, 
Definitions, Schedule A – Parties to the Award) ............................  

 
… 

 
20/12/12 

 
93 

 
24 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
801 

  Order No. 51/2013 (Overtime, Special Rates and Provisions, Wages) … 20/12/13 94 17 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1022 

  Order No. 33/2014 (Special Rates and Provisions, Wages, Overtime) … 28/11/14 94 1868 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1002 

  Order No. 160/2015 (Overtime, Special Rates and Provisions, 
Wages) ..........................................................................................  

 
… 

 
17/02/16 

 
96 

 
266 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
853 

  Order No. 37/2016 (Overtime, Special Rates and Provisions, Wages) … 11/08/16 96 1320 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
917 

  Order No. 9/2018 (Overtime, Special Rates and Provisions, Wages) .  … 06/03/18 98 105 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
627 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
947 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
731 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(58) 

*Dairy Factory 
Workers Award, 
1982.  (Replaced 
by Masters Dairy 
Award 1994 No. 
A2/1994 insofar as 
it applies to 
employees of 
Masters Dairy Ltd) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 June, 1982 to 24 June, 1983 ..........................................................  A15/1982 30/7/82 62 1847 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
913 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1307 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1132 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
802 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1024 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1004 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
854 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
918 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
629 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
948 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
733 

       
Deckhands 
(Passenger Ferries, 
Launches and 
Barges) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Ports of Fremantle 
and Perth 

14 Nov., 1972 to 13 Nov., 1973 .........................................................  15/1972 14/11/72 52 1030 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

16/06/10 

 
 
90 

 
 
568, 
919 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1313 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1137 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
808 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1029 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1009 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
860 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
924 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
635 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
953 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
738 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(59) 

Dental Technicians 
and Attendant/ 
Receptionists 
Award, 1982.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 Dec., 1982 to 22 Dec., 1984 ..........................................................  29/1982 15/4/83 63 932 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
920 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1138 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
809 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1030 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1011 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
861 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
925 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
636 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
955 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
740 

  Order No. 25/2020 No. 35/2020, No. 36/2020 and No. 40/2020 
(Definitions, Schedule A. - Named Union Party, Schedule B. – 
Respondents) .................................................................................  

 
 
… 

 
 

29/10/20 

 
 
100 

 
 
1430 

       
Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 - The.  
(Replaced by 
Material Testing 
Employees Award 
insofar as it applies 
to Respondent 
bound Therein) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Sept., 1979 to 23 March, 1981 ......................................................  R11/1979 13/9/79 59 1350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
924 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1317 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1141 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(60) 

Draughtsmen's, 
Tracers', Planners 
and Technical 
Officers Award 
1979 – The—
continued 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
812 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1033 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1014 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
864 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
928 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
639 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
958 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
743 

       
Dried Vine Fruits 
Industry Award, 
1951, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

21 Sept., 1951 to 20 Sept., 1952 ........................................................  8/1951 21/9/51 31 322 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
926 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1320 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1144 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
815 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1036 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1017 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
867 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
931 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
642 

  Order No. 45/2018 (Wages) ...............................................................  … 10/05/19 99 435 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
960 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(61) 

Dried Vine Fruits 
Industry Award, 
1951, The—
continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
745 

       
Drum Reclaiming 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

14 Nov., 1961 to 13 Nov., 1962 .........................................................  21/1961 14/11/61 41 564 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
927 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1145 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
816 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1037 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1018 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
868 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
932 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
643 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
962 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
747 

       
Dry Cleaning and 
Laundry Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

For Dry Cleaning 
and Linen Repairers 
– Whole of State.  
For Laundry 
Workers – Whole of 
State except S.W. 
Land Division.  

24 July, 1979 to 24 Jan., 1980 ...........................................................  R35/1978 24/7/79 59 1033 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1322 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1146 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
817 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1038 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1019 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
869 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(62) 

Dry Cleaning and 
Laundry Award 
1979—continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
933 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
645 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
963 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
748 

       
Earth Moving and 
Construction Award.  
(For previous 
amendments, see 
Vol. 89, Part 2).   

Whole of State 4 June, 1963 to 3 June, 1966 ..............................................................  10/1963 4/6/63 43 327 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
932 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))  .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1325 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1149 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
819 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1040 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1027 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
877 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
941 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
653 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
966 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
751 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(63) 

Egg Processing 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

1 Mar., 1979 to 28 Feb., 1981 ............................................................  R42/1978 2/3/79 59 293 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
946 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1337 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1159 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
831 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1051 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1039 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
890 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
955 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
666 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
977 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
763 

       
Electrical 
Contracting 
Industry Award 
No. R 22 of 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 26 Feb., 1979 to 25 Feb., 1981...........................................................  R22/1978 27/2/79 59 299 
Amended -     
Order No. 59/2009 (Overtime, Special Rates and Provisions, 

Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) ............  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
17 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
948 

Order No. 10/2011 (Overtime, Special Rates and Provisions, 
Grievance Procedure and Special Allowance, Special Provisions – 
Western Power, Superannuation, First Schedule – Wages) ............  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
913 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) .............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1340 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1162 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 41/2012 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowance for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, First Schedule – Wages) ..........................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
834 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 64/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Allowances for Travelling ad Employment in 
Construction Work, Distant Work, Grievance Procedure and 
Special Allowance, Special Provisions – Western Power, 
Superannuation, First Schedule – Wages) ......................................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
77 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1054 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(64) 

Electrical 
Contracting 
Industry Award 
No. R 22 of 1978—
continued 

 Order No. 38/2014 (Safety Footwear, Overtime, Special Rates and 
Provisions, Car Allowance, Allowances for Travelling and 
Employment in Construction Work, Distant Work, Grievance 
Procedure and Special Allowance, Special Provisions – Western 
Power, Superannuation, Structural Efficiency, First Schedule – 
Wages, Third Schedule – Named Parties to the Award) .................  

 
 
 
 
 
… 

 
 
 
 
 

9/12/14 

 
 
 
 
 
94 

 
 
 
 
 
1870 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1042 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 134/2015 (Overtime, Special Rates and Provisions, 
Grievance Procedure And Special Allowance, Special Provisions 
– Western Power Corporation, Superannuation, First Schedule - 
Wages)...........................................................................................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1826 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
892 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
957 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
668 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
980 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
766 

       
Electrical Trades 
(Security Alarms 
Industry) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Sept., 1980 to 25 March, 1981 ......................................................  R27/1979 17/11/80 60 2408 
 Amended -     
 Order No. 62/2009 (Overtime, Special Rates and Provisions, Wages) … 15/12/10 90 20 
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
952 

 Order No. 17/2011 (Overtime, Special Rates and Provisions, Wages) … 16/05/11 91 916 
 General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1343 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1165 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 45/2012 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) .................................................  

 
… 

 
28/10/12 

 
92 

 
1730 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
837 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 Order No. 65/2013 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) .................................................  

 
… 

 
03/02/14 

 
94 

 
81 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1057 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 39/2014 (Overtime, Special Rates and Provisions, Car 
Allowance, Distant Work, Wages) .................................................  

 
… 

 
9/12/14 

 
94 

 
1874 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1045 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(65) 

Electrical Trades 
(Security Alarms 
Industry) Award, 
1980—continued 

 Order No. 136/2015 (Definitions, Overtime, Special Rates and 
Provisions, Wages, Schedule Two – Named Parties to the Award)  

 
… 

 
11/11/15 

 
95 

 
1829 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
895 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
961 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
672 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
983 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
769 

       
Electronics Industry 
Award No. A 22 of 
1985.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Nov., 1988 to 1 Jan., 1991 ..............................................................  A22/1985 22/7/88 68 1725 
Amended -     
Order No. 60/2009 (Overtime, Special Provisions, Wages, Part II – 

Construction:- Special Rates and Provisions, Wages) ....................  
 
… 

 
15/12/10 

 
90 

 
21 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
955 

Order No. 11/2011 (Overtime, Special Provisions, Wages, Part II – 
Construction Work: Special Rates and Provisions, Wages)............  

 
… 

 
16/05/11 

 
91 

 
918 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1346 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1167 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 47/2012 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction Work:- Special 
Rates and Provisions, Allowance for Travelling and Employment 
in Construction Work, Distant Work, Wages) ................................  

 
 
 
… 

 
 
 

28/10/12 

 
 
 
92 

 
 
 
1732 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
839 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 66/2013 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) ....................................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
84 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1059 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 40/2014 (Overtime, Car Allowance, Distant Work, 
Special Provisions, Wages, Part II – Construction: Special Rates 
and Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Wages) ....................................  

 
 
 
… 

 
 
 

9/12/14 

 
 
 
94 

 
 
 
1876 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1047 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 139/2015 (Overtime, Special Rates and Provisions, 
Wages, Union Coverage, Part II – Construction Work: - Special 
Rates and Provisions, Wages, Union Coverage, Third Schedule – 
Memorandum of Understanding, Fourth Schedule – Named 
Parties to the Award) .....................................................................  

 
 
 
 
… 

 
 
 
 

11/11/15 

 
 
 
 
95 

 
 
 
 
1831 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(66) 

Electronics Industry 
Award No. A 22 of 
1985—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
897 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
962 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
673 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
985 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
771 

       
Engine Drivers 
(Building and Steel 
Construction) 
Award No. 20 of 
1973. (For previous 
amendments, see 
Vol. 89, Part 2).  
(See also Appendix 
IX) 

Whole of State 15 Jan., 1974 to 14 Jan., 1977 ............................................................  20/1973 15/1/74 54 38 
 Amended -     
 General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

 General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
960 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1381 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1172 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
844 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1064 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1052 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
901 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
967 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
678 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
999 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(67) 

Engine Drivers 
(Building and Steel 
Construction) 
Award No. 20 of 
1973—continued 

 General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
783 

       
Engine Drivers’ 
(General) Award.  
(Replaced by Engine 
Drivers (Quarries, 
Sand Pits and 
Limestone Quarries 
Agreement No. 
A8/91 insofar as it 
applies to the 
Metropolitan 
Operations and the 
Respondent to that 
Agreement) 

Whole of State 
south of 26th 
parallel/South 
latitude but 
excluding Workers 
covered by awards 
Nos. 20/1973 and 
10/1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

22 Dec., 1977 to 21 Mar., 1978 .........................................................  R 21A/77 29/12/77 58 233 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
969 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1383 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1174 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
846 

General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1066 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1054 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
903 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
970 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
680 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1001 

  Order No. 46/2018 (Wages, Schedule “C” – 38 Hour Week 
Provisions) .....................................................................................  

 
… 

 
26/06/19 

 
99 

 
648 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
785 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(68) 

Engine Drivers 
(Gold Mining) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, 
Yalgoo, Peak Hill 
and Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

24 Dec., 1947 to 23 Dec., 1948 ..........................................................  37/1947 24/12/47 27 576 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
972 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1386 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1176 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
848 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1068 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1056 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
906 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
972 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
683 

  Order No. 50/2018 (Casual Workers, Schedule 1 - Wages) ...............  … 10/05/19 99 437 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1004 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
788 

       
Engine Drivers 
Minerals Production 
(Salt) Industry 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except area operated 
by Dampier Salt 

1 May, 1970 to 30 April, 1973 ...........................................................  43/1968 1/5/70 50 297 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
976 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1390 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1180 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
852 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1072 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1060 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
909 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
976 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
687 

  Order No. 33/2018 (Wages) ...............................................................  … 10/05/19 99 440 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1008 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
790 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(69) 

Engine Drivers’ 
(Nickel Mining) 
Award 1968.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Yilgarn, Coolgardie, 
Broad Arrow, 
Dundas, Phillips 
River, East 
Coolgardie, North 
Coolgardie, North-
East Coolgardie, 
Mt. Margaret, East 
Murchison, 
Murchison, Yalgoo, 
Peak Hill and 
Gascoyne 
Goldfields and the 
area outside those 
Goldfields in W.A. 
comprised within 
the 14th and 26th 
parallels/latitude 

26 Sept., 1968 to 25 Sept., 1969 ........................................................  37/1968 26/9/68 48 620 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
974 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1388 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1178 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
850 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1071 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1058 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
908 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
974 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
685 

  Order No. 51/2018 (Schedule 1 - Wages) ..........................................  … 10/05/19 99 442 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1006 

  Correction Order No. 51/2018 (Schedule 1 - Wages) .........................  … 25/06/19 99 789 
  General Order No. 1/2020 (2020 State Wage Order pursuant to 

Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
792 

       
Engineering Trades 
(Government) 
Award, 1967 
(excluding work 
covered under Water 
Supply Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Oct., 1967 to 24 Oct., 1970 ...........................................................  29, 30, 
31/1961 
& 3/1962 

25/10/67 47 925 

Amended -     
Order No. 61/2009 (Overtime, Special Rates and Provisions, Car 

Allowance, District Allowances, First Schedule – Wages, Fifth 
Schedule – Building Management Authority Wages and 
Conditions)  ...................................................................................  

 
 
 
… 

 
 
 

15/12/10 

 
 
 
90 

 
 
 
24 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
977 

Order No. 12/2011 (Overtime, Special Rates and Provisions, District   
Allowances First Schedule – Wages, Fifth Schedule – Building   
Management Authority Wages and Conditions) ............................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
920 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1391 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1182 

Order No. 32/2012 (Overtime, Special Rates and Provisions, Fare 
and Travelling Allowances,  Distant Work – Construction, 
District Allowances, First Schedule – Wages, Fifth Schedule – 
Building Management Authority Wages and Conditions) ..............  

 
 
 
… 

 
 
 

2/10/12 

 
 
 
92 

 
 
 
1736 

Order No. 52/2012 (Arrangement, Contract of Service, Casual and 
Part-Time Employees, Annual Leave, Compassionate Leave, 
Clause 32 – Deleted (deleted), Carers’ Leave, Maternity Leave, 
Adoption Leave, Defence Force Training Leave (deleted))............  

 
 
 
… 

 
 
 

28/9/12 

 
 
 
92 

 
 
 
1962 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
853 

  Order No. 67/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work - Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions) ............................  

 
 
 
… 

 
 
 

03/02/14 

 
 
 
94 

 
 
 
87 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1074 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(70) 

Engineering Trades 
(Government) 
Award, 1967—
continued 

 Order No. 41/2014 (Overtime, Special Rates and Provisions, Fares 
and Travelling Allowances, Distant Work – Construction, District 
Allowances, First Schedule – Wages, Fifth Schedule – Building 
Management Authority Wages and Conditions, Sixth Schedule – 
Named Parties to the Award) .........................................................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1880 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1061 

  Order No. 135/2015 (Overtime, Special Rates and Provisions) ..........  … 11/11/15 95 1834 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
911 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
977 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
689 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1010 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
794 

       
Enrolled Nurses 
and Assistants 
in Nursing 
(Government) 
Award.  (Previously 
known as Enrolled 
Nurses and Nursing 
Assistants 
(Government) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 92, Part 2) 

26 April, 1979 to 25 April, 1981 ........................................................  R7/1978 24/12/80 61 304 
Amended -     
Order No. 688/2005 (Entire Award varied and consolidated) ............  … 01/02/13 93 101 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 
 

 
 

11/06/13 
 

 
 
93 
 

 
 
467, 
861 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1081 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1069 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
919 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
985 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
696 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1017 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule)..............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
801 

       
Enrolled Nurses and 
Nursing Assistants 
(Private) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 8 June, 1981 to 7 June, 1983 ..............................................................  8/1978 8/6/81 61 1069 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
987 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1401 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1190 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
863 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(71) 

Enrolled Nurses and 
Nursing Assistants 
(Private) Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1083 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1071 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
921 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
987 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
698 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1020 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
804 

       
Family Day Care 
Co-ordinators' and 
Assistants' Award, 
1985.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 May, 1986 to 5 May, 1987 ..............................................................  A16/1985 5/5/86 66 857 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
990 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1403 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1193 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
865 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1085 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1072 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
922 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
989 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
700 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1022 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
806 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(72) 

Farm Employees 
Award, 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 20 Mar., 1985 to 19 Mar., 1986 .........................................................  A19/1984 20/3/85 65 672 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
993 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1406 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1195 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
867 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1088 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1075 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
925 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
991 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
703 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1024 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
808 

       
Fast Food Outlets 
Award 1990.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Aug., 1990 to 21 Aug., 1991 .........................................................  A14/1990 22/8/90 70 3602 
Amended -     

Order No. 3/2010 (Meal Money, Wages, Uniforms and Laundering)  … 9/6/10 90 513 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
994 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1407 

Order No. 48/2011 (Meal Money, Wages, Bar Work, Protective 
Clothing) .......................................................................................  

 
… 

 
10/10/11 

 
91 

 
2149 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1197 

Order No. 59/2012 (Meal Money, Wages, Bar work, Uniforms and 
Laundering, Protective Clothing) ...................................................  

 
… 

 
6/11/12 

 
92 

 
1972 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
869 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1089 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1076 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
927 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
993 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
705 

  Order No. 52/2018 (Wages) ...............................................................  … 10/05/19 99 443 
  General Order No. 24/2019 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 20/2018) .......................  
 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(73) 

Fast Food Outlets 
Award 1990—
continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1026 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
810 

       
Fire Brigade 
Employees Award, 
1990.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 31 Aug. 1990 to 30 Aug., 1991 ..........................................................  A28/1989 1/9/90 70 3987 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
997 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1410 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1200 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
870 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1090 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1078 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
928 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
994 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
706 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1027 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
812 

       
Fire Brigade 
Employees 
(Workshops) Award 
1983.  (For previous 
amendments, see 
Vol. 89, Part 2) 

W.A. Fire Brigades 
Board 

3 March, 1983 to 2 March, 1984 ........................................................  A6/1981 3/3/83 63 392 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
995 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1409 

Order No. 8/2011 (Overtime, Special Rates and Provisions, Wages) .  … 28/9/11 91 2150 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1198 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
871 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1092 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1079 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
929 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(74) 

Fire Brigade 
Employees 
(Workshops) Award 
1983—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
995 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
707 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1029 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
813 

       
Food Industry (Food 
Manufacturing or 
Processing) Award.  
(Replaces 
Confectionery 
Manufacturing 
Award 1968 
No. 19/196) 

State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 March, 1991 to 31 Aug., 1992 ........................................................  A20/1990 16/3/91 71 1191 
Amended -     
Order No. 4/2010 (Meal Allowance, Wages) .....................................  … 14/5/10 90 514 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
999 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1412 

Order No. 49/2011 (Meal Money, Wages) .........................................  … 10/10/11 91 2151 
General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 

General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1201 

Order No. 61/2012 (Meal Allowance, Wages) ...................................  … 6/11/12 92 1973 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
873 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1093 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1081 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
931 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
997 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
709 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1031 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
815 

       
Foremen (Building 
Trades) Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 February, 1992 ..............................................................................  A5/1987 30/1/92 72 216, 
1302 

Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1003 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1461 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1203 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
875 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(75) 

Foremen (Building 
Trades) Award 
1991—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1095 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1083 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
933 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
999 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
711 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1033 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
817 

       
Fruit and Produce 
Market Employees 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O. Perth 

11 June, 1956 to 10 June, 1958 ..........................................................  50/1955 11/6/56 36 166 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1004 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1417 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1204 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
876 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1097 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1084 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
934 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1000 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
713 

  Order No. 49/2018 (Wages) ...............................................................  … 10/05/19 99 444 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1034 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
819 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(76) 

Fruit Growing and 
Fruit Packing 
Industry Award – 
The.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Dec., 1979 to 10 Dec., 1980 ..........................................................  R17/1979 11/12/79 60 26 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1005 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1418 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1205 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
878 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1098 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1085 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
935 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1002 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
714 

  Order No. 48/2018 (Wages) ...............................................................  … 10/05/19 99 445 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1036 

  Correction Order No. 48/2018 (Wages) .............................................  … 25/06/19 99 790 
  General Order No. 1/2020 (2020 State Wage Order pursuant to 

Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
820 

       
Funeral Directors' 
Assistants’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
South/the 26th 
parallel/south 
latitude 

11 June, 1964 to 10 June, 1967 ..........................................................  18/1962 11/6/64 44 253 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1007 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1420 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1207 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
879 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1099 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1087 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
937 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(77) 

Funeral Directors' 
Assistants’ Award—
continued 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1003 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
716 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1037 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
822 

       
Furniture Trades 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
excluding premises 
occupied by or 
Worked in 
conjunction with 
Western Australian 
Government 
Railways 
Commission 

14 Nov., 1984 to 13 Nov., 1985 .........................................................  A6/1984 1/2/85 65 403 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1008 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1421 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1208 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
880 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1101 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1088 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
938 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1005 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
717 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1039 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
823 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(78) 

Gardeners 
(Government) 
1986 Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 May, 1986 to 31 Dec., 1986 ..........................................................  A16/1983 23/6/86 66 1163 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1025 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1438 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1212 

  Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Schedule A – Parties to the Award) ...............................  

 
… 

 
20/12/12 

 
93 

 
25 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
883 

  Order No. 49/2013 (Overtime, First Aid – Kits and Attendants,  
Wages)...........................................................................................  

 
… 

 
20/12/13 

 
94 

 
18 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1103 

  Order No. 32/2014 (First Aid – Kits and attendants, Wages, 
Overtime) ......................................................................................  

 
… 

 
28/11/14 

 
94 

 
1886. 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1091 

  Order No. 159/2015 (Overtime, First Aid – Kits and Attendants, 
Wages)...........................................................................................  

 
… 

 
17/02/16 

 
96 

 
267 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
941 

  Order No. 35/2016 (Overtime, First Aid – Kits and Attendants, 
Wages)...........................................................................................  

 
… 

 
11/08/16 

 
96 

 
1321 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1007 

  Order No. 10/2018 (Overtime, First Aid – Kits and Attendants, 
Wages)...........................................................................................  

 
… 

 
06/03/18 

 
98 

 
106 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
720 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1042 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
826 

       
Gate, Fence and 
Frames 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 Nov., 1971 to 25 Nov., 1974 .........................................................  24/1971 26/11/71 51 1134 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1030 

Order No. 9/2011 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) .......  

 
… 

 
16/05/11 

 
91 

 
926 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1443 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1216 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 44/2012 (Overtime, Special Rates and Provisions, Distant 
Work, First  Schedule – Wages,)....................................................  

 
… 

 
28/10/12 

 
92 

 
1742 

 Order No. 73/2012 (First Aid – Kits and Attendants, Wages, 
Overtime, Definitions, Schedule A – Parties to the Award) ...........  

 
… 

 
20/12/12 

 
93 

 
25 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
887 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 68/2013 (Overtime, Special Rates and Provisions, Fares 
and Travelling Time, Distant Work, First Schedule – Wages) .......  

 
… 

 
03/02/14 

 
94 

 
92 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(79) 

Gate, Fence and 
Frames 
Manufacturing 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1107 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 42/2014 (Overtime, Special Rates and Provisions, Fares 
& Travelling Time, Distant Work, Wages) ....................................  

 
… 

 
9/12/14 

 
94 

 
1887 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1095 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 138/2015 (Overtime, Special Rates and Provisions, 
Wages, Fourth Schedule – Named Parties to the Award) ...............  

 
… 

 
11/11/15 

 
95 

 
1839 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
945 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1012 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
724 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1046 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
830 

       
Golf Link and 
Bowling Green 
Employees’ Award 
1993.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 Dec., 1967 to 21 Dec., 1970 ..........................................................  16/1967 22/12/67 47 1124 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1032 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1446 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1219 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
890 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1110 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1098 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
947 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(80) 

Golf Link and 
Bowling Green 
Employees’ Award 
1993—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1014 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
727 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1048 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
833 

       
Hairdressers Award 
1989.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 9 May, 1989 to 8 May, 1992 ..............................................................  A32/1988 9/6/89 69 2324 
Amended -     
Order No. 5/2010 (Meal Money, Tools of Trade, First Aid 

Allowance) ....................................................................................  
 
… 

 
14/5/10 

 
90 

 
515 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1042 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1447 

Order No. 54/2011 (Meal Money, Tools of Trade, First Aid 
Allowance) ....................................................................................  

 
… 

 
12/12/11 

 
91 

 
2314 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1225 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 57/2012 (Meal Money, Tools of Trade, First Aid 
Allowance) ....................................................................................  

 
… 

 
6/11/12 

 
92 

 
1974 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
897 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1117 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1106 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
955 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1022 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
735 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1057 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(81) 

Hairdressers Award 
1989—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
841 

       
Health Attendants 
Award 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 16 Sept., 1980 to 15 Sept., 1981 ........................................................  A49/1978 16/9/80 60 1498 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1044 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1449 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1227 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
899 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1119 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1108 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
957 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1024 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
737 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1058 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
843 

       
Health Care 
Industry (Private) 
Superannuation 
Award 1987.  
(For amendments, 
see Vol. 87, Part 2) 

Whole of State 1 July, 1988 .......................................................................................  A8/1988 16/6/88 68 1438 

       
Health Workers – 
Community and 
Child Health 
Services, Award 
1980 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 April, 1980 to 13 April, 1982 ........................................................  R21/1979 21/10/80 60 2420 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1045 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1450 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1228 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
900 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1120 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1109 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
958 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1025 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(82) 

Health Workers – 
Community and 
Child Health 
Services, Award 
1980—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
738 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1060 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
844 

       
Horticultural 
(Nursery) 
Industry Award, 
No. 30/1980 - The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 4 May, 1983 to 3 May, 1985 ..............................................................  A30/1980 4/5/83 63 1409 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1048 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1453 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1231 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
903 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1123 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1111 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
959 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1026 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
740 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1061 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
846 

       
Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

17 Oct., 1980 to 16 Oct., 1981 ...........................................................  R27/1977 17/10/80 60 2444 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1054 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1460 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(83) 

Hospital Salaried 
Officers (Dental 
Therapists) Award, 
1980—continued 
 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1238 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
909 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1129 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1115 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
963 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1028 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
742 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1063 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
848 

       
Hospital Salaried 
Officers (Nursing 
Homes) Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Workers employed 
by respondents in 
callings described 

22 Nov., 1976 to 21 Nov., 1979 .........................................................  R18 & 
R 19/1974 

26/11/76 57 150 

Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1058 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1463 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1239 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
910 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1130 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1116 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
964 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1029 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
743 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1064 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
849 

       
Hospital Salaried 
Officers (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Nov., 1980 to 17 Nov., 1981 .........................................................  R28/1977 3/12/80 60  2449 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1061 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(84) 

Hospital Salaried 
Officers (Private 
Hospitals) Award—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1466 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1241 

Order No. 73/2012 (Entire Award varied)..........................................  … 02/07/12 92 862 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
913 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1133 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1118 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
966 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1032 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
746 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1067 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
852 

       
Hospital Workers 
(Cleaning 
Contractors – 
Private Hospitals) 
Award 1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 April, 1978 to 31 March, 1979 ........................................................  R2/1977 3/3/78 58 339 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1076 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1483 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1244 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
918 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1138 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1121 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
969 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1034 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
748 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1070 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
854 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(85) 

Hospital Workers 
(Government) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

State of Western 
Australia 

21 Dec., 1966 to 20 Dec., 1969 ..........................................................  21/1966 21/12/66 46 1319 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1078 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1485 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1246 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
919 

  Order No. 46/2013 (Definitions, Overtime, Shift Work, Weekend 
Work, Allowances and Special Provisions, Public Holidays, 
Uniforms, Wages, Schedule A – Parties to the Award) ..................  

 
 
… 

 
 

20/12/13 

 
 
94 

 
 
19 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1139 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1123 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
970 

  Order No. 38/2016 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ..........................................................................  

 
 
 
… 

 
 
 

11/08/16 

 
 
 
96 

 
 
 
1322 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1036 

  Order No. 11A/2018 (Overtime, Shift Work, Weekend Work, 
Allowances and Special Provisions, Public Holidays, Public 
Holidays – Graylands and Selby Lodge/Lemnos Hospitals, 
Uniforms, Wages) ..........................................................................  

 
 
 
… 

 
 
 

23/03/18 

 
 
 
98 

 
 
 
158 

  Order No. 11B/2018 (Area and Scope) ..............................................  … 14/05/18 98 323 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
750 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1071 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
856 

       
Hospital Workers 
(N-gala) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Area occupied and 
controlled by N-gala 
Centre 

26 Nov., 1959 to 25 Nov., 1962 .........................................................  6A/1958 26/11/59 39 30 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1089 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1495 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1250 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
924 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1144 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1128 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
974 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1040 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(86) 

Hospital Workers 
(N-gala) Award—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
755 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1076 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
860 

       
Hotel and Tavern 
Workers Award, 
1978.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1978 to 31 Dec., 1978 .............................................................  R31/1977 11/1/78 58 125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1099 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1503 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1255 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
926 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1146 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1130 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
977 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1042 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
757 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1078 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
863 

       
Independent Schools 
Administrative and 
Technical Officers 
Award 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 29 March, 1993 ..................................................................................  A15/1991 7/4/93 73 1017 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1108 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1512 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1265 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
939 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1147 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(87) 

Independent Schools 
Administrative and 
Technical Officers 
Award 1993—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1132 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
978 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1043 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
758 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1080 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
864 

       
Independent Schools 
(Boarding House) 
Supervisory Staff 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 26 March, 1991..................................................................................  A9/1990 9/4/91 71 1202 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1100 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1504 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1267 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
928 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1150 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1134 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
980 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1046 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
761 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(88) 

Independent Schools 
(Boarding House) 
Supervisory Staff 
Award—continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1082 

 General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
867 

       
Independent Schools 
Psychologists 
and Social 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 July, 2000 to 13 July, 2001 ...........................................................  A3/1996 14/7/00 80 3198 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1110 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1514 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1269 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
941 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1159 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1136 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
982 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1047 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
763 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1084 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
869 

       
Independent 
Schools' Teachers’ 
Award 1976.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1977 to 31 Dec., 1977 .............................................................  R27/1976 7/12/76 57 13 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1103 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(89) 

Independent 
Schools' Teachers’ 
Award 1976—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1507 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1271 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
930 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1161 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1138 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
984 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1049 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
765 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1086 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
871 

       
Industrial 
Spraypainting 
and Sandblasting 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 27 Nov., 1991 to 26 Nov., 1992 .........................................................  A33/1987 27/1/91 72 65 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1107 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1511 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1275 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
943 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1164 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(90) 

Industrial 
Spraypainting 
and Sandblasting 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1141 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
987 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1053 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
768 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1089 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
874 

       
Iron Ore Production 
and Processing 
(Locomotive 
Drivers) Award 
2006.  (For previous 
amendments, see 
Vol. 89, Part 2) 

BHP Billiton Iron 
Ore Pty Ltd 

26 Sept., 2006 – 26 Sept., 2007..........................................................  A3/2005 26/09/06 86 2962 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1113 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1516 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1276 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1165 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1054 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
770 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1091 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
876 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(91) 

Iron Ore Production 
& Processing 
(Locomotive Drivers 
Rio Tinto Railway) 
Award 2006.  
(Cancels Iron Ore 
Production and 
Processing (Engine 
Drivers – Skilled 
Rail Services) 
Interim Award 2006 
No. A5/2005, dated 
17/3/06 
(86WAIG1279) 

Dampier, 
Pannawonica, Tom 
Price, Paraburdoo, 
Marandoo and 
associated places.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Not stated in the award ......................................................................  A5/2005 25/9/06 86 2979 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1114 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1517 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1277 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
945 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1166 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1143 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
989 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1055 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
771 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1092 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
876 

       
Landscape 
Gardening 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Oct. 1978 to 29 Oct., 1980 ............................................................  R18/1978 30/10/78 58 1488 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1115 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1518 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1279 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
947 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1168 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1145 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
991 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(92) 

Landscape 
Gardening 
Industry Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1056 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
773 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1094 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
879 

       
Laundry Workers’ 
Award, 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

25 Nov., 1981 to 24 Nov., 1982 .........................................................  A29/1981 25/11/81 62 38 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1116 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1519 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1280 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
949 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1169 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1147 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
993 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1058 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
775 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1096 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
880 

       
Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 April, 1979 to 5 April, 1980 ............................................................  R23/1977 6/4/79 59 573 
Amended -     
Order No. 6/2010 (Meal Times and Meal Allowance, Wages) ...........  … 14/5/10 90 517 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1118 

Order No. ApplB 6/2010 (Motor Vehicle Allowance) .......................  … 12/8/10 90 1424 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

Order No. 53/2011 (Meal Times and Meal Allowance, Wages) .........  … 14/11/11 91 2330 
General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 

General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1520 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1281 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(93) 

Licensed 
Establishments 
(Retail and 
Wholesale) Award 
1979—continued 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 58/2012 (Meal Times and Meal Allowance, Wages) .........  … 6/11/12 92 1975 
 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
950 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1171 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1148 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
994 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1059 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
776 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1097 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
882 

       
Local Government 
Officers’ (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A4/2010 24/03/11 91 552 
Amended     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1812 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1289 

Order No. 20/2012 (Allowances, Subclauses 17.4, 17.5, 17.6, 17.7 
and 17.8 Renumbered as 17.5, 17.6, 17.7, 17.8 and 17.9 
respectively) ..................................................................................  

 
 
… 

 
 

20/06/12 

 
 
92 

 
 
883 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
957 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1178 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1153 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
999 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(94) 

Local Government 
Officers’ (Western 
Australia) Interim 
Award 2011—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1064 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
781 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1102 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
887 

       
Marine Stores 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O. Perth 

22 Dec. 1958 to 21 Dec., 1961 ...........................................................  13/1958 22/12/58 38 632 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1128 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1530 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1295 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
962 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1183 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1157 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1003 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1068 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
785 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1106 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
890 

       
Masters, Mates and 
Engineers Passenger 
Ferries Award.  
(Previously known 
as Masters, Mates 
and Engineers 
Passenger Ferries 
(Interim) Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 Aug., 1997 – 12 Mar., 1999 ..........................................................  A9/1996 27/8/97 77 3349 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1129 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1531 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1296 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
963 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1184 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(95) 

Masters, Mates and 
Engineers Passenger 
Ferries Award—
continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1158 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1004 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1069 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
786 

  Order No. 40/2018 (Rates of Pay)......................................................  … 10/05/19 99 447 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1107 

  Correction Order No. 40/2018 (Rates of Pay) ....................................  … 25/06/19 99 791 
  General Order No. 1/2020 (2020 State Wage Order pursuant to 

Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
892 

       
Meat Industry 
(State) Award, 2003.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Sept., 1980 to 10 Sept., 1983 ........................................................  R9/1979 11/9/80 60 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1131 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1533 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1298 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
966 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1187 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1159 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1005 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1070 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
787 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1108 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(96) 

Meat Industry 
(State) Award, 
2003—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
893 

       
Mental Health 
Nurses Consolidated 
Award 1981.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

All Mental Health 
Nurses and Enrolled 
Nurses employed in 
Government 
Hospital, for mental 
cases in W.A. under 
control of Health 
Services, but 
excluding Industrial 
Training Centre 
Sheltered 
Workshops 

23 Dec. 1947 to 22 Dec., 1948 ...........................................................  13/1947 23/12/4 27 448 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1153 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1556 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1320 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
986 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1207 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1178 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1024 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1088 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
806 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1126 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
911 

       
Metal Trades 
(General) Award.  
(Replaced by Award 
No. 6/1977 insofar 
as it applies to the 
Mineral Sands 
Industry).  
(Replaced by 
Greenbushes 
Mine Maintenance 
(Enterprise 
Bargaining) 
Industrial 
Agreement 1993 
insofar as it applies 
to maintenance 
employees working 
at Greenbushes 
Mine of Gwalia 
Consolidated Ltd, 
(74WAIG83).  
(Replaced by 
Masters Dairy 
Award 1994 
No. 2/1994 insofar 
as it applies to 
employees/Masters 
Dairy Ltd)  (See also 
Appendix IX) 

Whole of State 
excepting area 
occupied by U.S.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 June 1966 – 21 June 1969 .............................................................  13/1965 21/6/66 46 707 
Amended -     
Order No. 68/2009 (Overtime, Wages and Supplementary Payments, 

Special Rates and Facilities, Part 2 – Construction Work: Wages, 
Special Allowances and Provisions, Allowances and Provisions) ..  

 
 
… 

 
 

15/12/10 

 
 
90 

 
 
31 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1156 

Order No. 15/2011 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Part 2 – Construction Work: Wages 
Special Allowances and Provisions, Special Provision – Western 
Power) ...........................................................................................  

 
 
 
… 

 
 
 

16/05/11 

 
 
 
91 

 
 
 
929 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1558 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1323 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 40/2012 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work:- Wages,  Special Allowances and 
Provisions, Allowance for Travelling and Employment in 
Construction Work, Distant Work, Special Provision – Western 
Power) ...........................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

28/09/12 

 
 
 
 
 
92 

 
 
 
 
 
1746 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
989 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(97) 

Metal Trades 
(General) Award—
continued 

 Order No. 70/2013 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power) .......................  

 
 
 
 
… 

 
 
 
 

03/02/14 

 
 
 
 
94 

 
 
 
 
96 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1209 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 44/2014 (Overtime, Wages and Supplementary Payments, 
Special Rates and Facilities, Car Allowance, Distant Work, Part 2 
– Construction Work: Wages, Special Allowances and Provisions, 
Allowance for Travelling and Employment in Construction Work, 
Distant Work, Special Provision – Western Power) .......................  

 
 
 
 
… 

 
 
 
 

9/12/14 

 
 
 
 
94 

 
 
 
 
1890 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1181 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 140/2015 (Overtime, Wages and Supplementary 
Payments, Special Allowances and Facilities, Part 2 – 
Construction Work: Wages, Special Allowances and Provisions, 
Special Provision – Western Power, Named Parties) .....................  

 
 
 
… 

 
 
 

11/11/15 

 
 
 
95 

 
 
 
1840 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1026 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1091 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
808 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1129 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
914 

       
Mineral Sands 
Industry Award 
1991.  (For previous 
amendments, see 
Vol. 89, Part 2) 

State of W.A. 14 June, 1991 to 13 June, 1993 ..........................................................  A3/1991 28/6/91 71 1814 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1168 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1568 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1332 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
998 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1218 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1190 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1036 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1100 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
818 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(98) 

Mineral Sands 
Industry Award 
1991—continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1139 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
924 

       
Miscellaneous 
Workers' (Activ 
Foundation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State  7 March, 1984....................................................................................  A20/1980 7/3/84 64 661 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1173 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1574 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1338 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1004 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1224 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1192 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1038 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1102 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
821 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1141 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
926 

       
Miscellaneous 
Workers' 
(Security Industry) 
Superannuation 
Award, 1987 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

30 Apr., 1988 to 30 Apr., 1990 ..........................................................  A34/1987 30/3/88 68 1031 

       
Monumental 
Masonry 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Dec. 1989 to 11 Dec. 1992 ............................................................  A36/1987 1/3/90 70 1357 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1175 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1576 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1340 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1006 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1226 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1194 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1040 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(99) 

Monumental 
Masonry 
Industry Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1104 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
822 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1143 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
928 

       
Motel, Hostel, 
Service Flats and 
Boarding House 
Workers Award.  
(Replaced by Award 
No. 1/84 insofar as it 
applies to approved 
Private Psychiatric 
Hostels) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

17 Aug., 1976 to 16 Aug., 1977 .........................................................  29/1974 17/8/76 56 1502 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1179 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1580 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1343 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1009 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1229 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1196 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1042 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1106 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
825 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1145 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
930 

       
Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 May 1982 to 20 May 1984 ............................................................  A29/1980 21/5/82 62 1206 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1181 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(100) 

Motor Vehicle 
(Service 
Station, Sales 
Establishments, Rust 
Prevention and Paint 
Protection) Industry 
Award—continued 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1581 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1345 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1011 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1231 

General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1198 

General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1044 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1108 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
827 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1147 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
932 

       
Municipal 
Employees (Western 
Australia) Interim 
Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A2/2010 24/03/11 91 594 
Amended -     
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1585 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1349 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 19/2012 (Allowances) .......................................................  … 20/06/12 92 886 
  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1015 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1235 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1202 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(101) 

Municipal 
Employees (Western 
Australia) Interim 
Award 2011—
continued 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1048 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1112 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
831 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1151 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
936 

       
Musicians' General 
(State) Award 1985.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employers 
employed in the 
Whole State in the 
Musical and 
Industries 

7 Oct., 1985 to 7 Oct., 1986 ...............................................................  A5/1985 7/10/85 65 2054 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1185 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1588 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1352 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1018 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1238 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1205 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1051 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1115 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
834 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1155 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
940 

       
Ngala 
Superannuation 
Award, 1989.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan. 1989 to 31 Dec. 1991 ...............................................................  A17/1989 5/4/90 70 1371 

       
Nurses' (Aboriginal 
Medical Services) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
 

23 June, 1988 to 23 June, 1989 ..........................................................  A23/1987 23/6/88 68 2424 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1201 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(102) 

Nurses' (Aboriginal 
Medical Services) 
Award—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1614 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1354 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1020 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1239 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1206 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1052 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1116 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
843 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1156 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
941 

       
*Nurses’ 
(ANF/RFDS 
Western Operations 
Award.  (Formerly 
known as Nurses 
(Royal Flying 
Doctor Service) 
Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 July, 1982 to 30 June, 1985.............................................................  A18/1982 15/7/82 62 1855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1199 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1613 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1355 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1021 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1241 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1208 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1054 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1118 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
845 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1158 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
943 

       
Nurses (Child Care 
Centres) Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
except Ngala 

21 April, 1986 to 20 Oct., 1986 .........................................................  A23/1984 16/4/86 66 863 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1186 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(103) 

Nurses (Child Care 
Centres) Award, 
1984—continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1609 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1356 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1022 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1242 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1209 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1055 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1119 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
846 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1159 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
944 

       
Nurses’ (Day Care 
Centres) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1976 to 4 Nov., 1978 .............................................................  R11/1976 5/11/76 56 1798 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1203 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1616 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

 General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1243 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1056 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1120 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(104) 

Nurses’ (Day Care 
Centres) Award—
continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
847 

 Order No. 39/2018 (Wages) ...............................................................  … 10/05/19 99 448 
  General Order No. 24/2019 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 20/2018) .......................  
 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1161 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
946 

       
Nurses (Dentists 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 ...........................................................  44A/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1197 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1610 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1358 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1024 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1244 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1211 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1057 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1121 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
848 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1162 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
947 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(105) 

Nurses (Doctors' 
Surgeries) Award 
1977.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 July, 1977 to 17 July, 1979 ...........................................................  44/1976 5/7/77 57 1004 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1198 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1611 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1359 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1026 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1245 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1213 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1058 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1122 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
850 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1163 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
948 

       
Nurses’ 
(Independent 
Schools) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Divisions 

Nov. 1963 to 12 Nov., 1966 ...............................................................  21B/1962 13/11/63 43 1273 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1204 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1617 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1361 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1027 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(106) 

Nurses’ 
(Independent 
Schools) Award—
continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1246 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1214 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1059 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1123 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
851 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1164 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
949 

       
Nurses’ (Private 
Hospitals) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State, but 
excluding N-gala 
and Home/Peace 

22 July, 1966 to 21 July, 1969 ...........................................................  1/1966 22/7/66 46 878 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1205 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1618 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1362 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1028 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1247 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1215 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1061 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(107) 

Nurses’ (Private 
Hospitals) Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1124 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
852 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1165 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
950 

       
Optical Mechanics' 
Award, 1971.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division and within 
an area/5 miles from 
P.O., Kalgoorlie 

7 May, 1971 to 6 May, 1972 ..............................................................  9/1970 7/5/71 51 562 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1208 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1620 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1364 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1030 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1250 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1217 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1063 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1135 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
855 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1168 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
953 

       
Parliamentary 
Employees Award 
1989.  (For previous 
amendments, see 
Vol. 92, Part 2) 

Whole of State 27 Sept. 1989 to 26 Sept. 1990 ..........................................................  
 
 
Amended - 

A15/1987, 
A4/1988, 
A7/1988 & 
A7/1989 

27/10/89 70 742 

Order No. 82/2007 (Entire Award Varied and Consolidated).............  … 21/09/12 92 1752 
General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 

General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1033 

  Order No. 47/2013 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
20/12/13 

 
94 

 
21 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1252 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1225 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(108) 

Parliamentary 
Employees Award—
continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1071 

 Order No. 39/2016 (Parliamentary Support Services employee 
Wages, Meal Allowance, Uniforms and Clothing) 

 
… 

 
11/08/16 

 
96 

 
1324 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1137 

  Order No. 12/2018 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
06/03/18 

 
98 

 
107 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
857 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1170 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
955 

       
Particle Board 
Employees’ Award, 
1964.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O., Perth 

18 Feb., 1965 to 17 Feb., 1966 ...........................................................  22/1964 18/2/65 45 24 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1215 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1627 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1371 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1037 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1256 

  Order No. 9/2014 (Parliamentary Support Services Employee 
Wages, Meal Allowance, Uniforms and Clothing) .........................  

 
… 

 
16/02/15 

 
95 

 
327 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1229 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1075 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1140 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
860 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1174 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
958 

       
Particle Board 
Industry Award 
No. 10/1978.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

S.W. Land Division 
except area within a 
radius of 54 kms 

10 May, 1978 to 9 May, 1979 ............................................................  R10/1978 10/5/78 58 639 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1217 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1629 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1373 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1039 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(109) 

Particle Board 
Industry Award 
No. 10/1978—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1258 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1231 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1077 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1141 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
863 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1176 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
961 

       
Pastrycooks' Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1982 to 11 Nov., 1984 .........................................................  A24/1981 12/11/82 62 2951 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1222 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1634 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1377 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1043 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1262 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1235 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1081 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1145 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
867 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1189 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(110) 

Pastrycooks' 
Award—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
971 

       
Performers' Live 
Award (WA) 1993.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 14 Sept., 1993 ....................................................................................  A18/1989 4/6/93 73 2391 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1224 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1635 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1379 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1045 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1263 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1236 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1083 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1147 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
868 

  Order No. 38/2018 (Rates of Pay) ......................................................  … 10/05/19 99 449 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1191 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
973 

       
*Pest Control 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 19 April, 1982 to 18 April, 1984 ........................................................  A9/1982 19/4/82 62 846 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1227 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1639 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1382 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1048 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1266 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1239 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1086 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(111) 

*Pest Control 
Industry Award—
continued 

 General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

 General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1150 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
872 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1194 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
976 

       
Photographic 
Industry Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 July, 1980 to 10 July, 1981 ...........................................................  A9/1980 11/7/80 60 1195 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1229 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1640 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1384 

  General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1050 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1268 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/1
5 

 
 
95 

 
 
679, 
1241 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1088 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1152 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
873 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1196 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(112) 

Photographic 
Industry Award, 
1980—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
978 

       
Pipe, Tile and 
Pottery 
Manufacturing 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 23 April, 1979 to 22 April, 1981 ........................................................  R34/1978 23/4/79 59 568 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1231 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1642 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1385 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1051 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1270 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1242 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1089 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1154 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
875 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1198 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
980 

       
Plaster, Plasterglass 
and Cement 
Workers Award 
No. A29/1989.  
(Replaces Plaster 
Mill Workers Award 
No. 6/1952 and 
Fibrous Plaster 
and Workers 
Award Cement 
No. 11/1969) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 April, 1990 to 23 April, 1993 ........................................................  A29/1989 20/6/90 70 2336 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1233 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1645 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1390 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1054 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1272 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1244 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1091 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1156 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
877 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1200 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(113) 

Plaster, Plasterglass 
and Cement 
Workers Award 
No. A29/1989—
continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
982 

       
Plywood and Veneer 
Workers’ Award, 
1952.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 14 miles 
from G.P.O, Perth 

19 Nov., 1952 to 18 Nov., 1953 .........................................................  24/1952 19/11/52 32 469 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1241 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1651 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1396 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1060 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1273 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1251 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1098 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1158 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
883 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1207 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
989 

       
*Plywood and 
Veneer Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division excluding 
area within a radius 
of 45 km of the 
G.P.O., Perth 

6 Oct., 1981 to 5 Oct., 1982 ...............................................................  A28/1981 6/10/81 61 1538 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1235 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1646 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1392 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1055 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1278 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1246 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1093 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1163 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
879 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1202 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(114) 

*Plywood and 
Veneer Workers 
Award—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
984 

       
Poultry Breeding 
Farm and Hatchery 
Workers Award 
1976.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 18 Oct., 1976 to 17 Oct., 1977 ...........................................................  R20/1976 18/10/76 56 1652 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1248 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1654 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1400 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1067 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1284 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1257 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1104 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1169 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
890 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1213 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
995 

       
Printing Award 
(Previously 
known as Printing 
(Country) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 30 Mar., 1972 to 29 Mar., 1975 .........................................................  9/1969 30/3/72 52 260 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1250 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1655 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1401 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1068 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1285 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1258 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1105 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1171 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
891 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1215 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(115) 

Printing Award—
continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
997 

       
Printing Industry 
Superannuation 
Award 1991 

Whole of State 
(For previous 
amendments, see 
Vol. 87, Part 2) 

24 June, 1991 – 23 June, 1993 ...........................................................  A6/1991 17/9/91 71 2535 

       
Prison Officers’ 
Award.  (Previously 
known as Gaol 
Officers’ Award 
1998.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 April, 1968 to 10 April, 1971 ........................................................  12/1968 11/4/68 48 11 
Amended -     
Order No. 33/2009 (Out of Hours Work) ...........................................  … 15/01/10 90 105 
Correction Order 33/2009 (Out of Hours Work) ................................  … 18/01/10 90 106 
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1018 

Order No. 18/2011 (Motor Vehicle Allowance, Relieving 
Allowance,   Removal Allowance, Schedule I – Travelling, 
Transfer and Relieving Allowance) ...............................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
933 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1431 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1409 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1075 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1292 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1262 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1109 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1175 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
895 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1219 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1001 

       
Private Hospital 
Employees’ Award, 
1972.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Jan., 1973 to 31 Dec., 1975 .............................................................  27/1971 1/1/73 52 1194 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1258 

  General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1663 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1415 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1081 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1298 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(116) 

Private Hospital 
Employees’ Award, 
1972—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1268 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1115 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1180 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
900 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1225 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1006 

       
Prospector and 
Avon-Link on Train 
Customer Service 
Officers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Prospector Rail 
Service and 
AvonLink Service 

26 Oct., 2005 to 24 Oct., 2007 ...........................................................  A10/2003 14/08/05 85 3470 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1262 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1667 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1418 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1086 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1271 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1119 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1184 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
904 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1228 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1010 

       
Psychiatric Nurses' 
(Public Hospitals) 
Award 1973.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Sir Charles Gairdner 
Hospital and Royal 
Perth Hospital 

15 Aug., 1973 to 14 Aug., 1974 .........................................................  14/1973 15/8/73 53 1125 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1263 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(117) 

Psychiatric Nurses' 
(Public Hospitals) 
Award 1973—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1668 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1419 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1087 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1302 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1272 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1120 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1185 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
905 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1229 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1011 

       
Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority 
Metropolitan Rail 
Network 

24 Feb., 2006 – 24 Feb., 2008 ............................................................  A1/2006 7/3/06 86 457 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1269 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1670 

Order No. 129/2010 (Suburban Electric Railcar Allowance, Shift 
Work) ............................................................................................  

 
… 

 
14/11/11 

 
91 

 
2315 

Order No.139/2010 (Meal and Rest Breaks, Temporary Transfer 
Allowance, On Call Allowance) ....................................................  

 
… 

 
14/11/11 

 
91 

 
2316 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1424 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1091 

  Order No. 3/2014 (Meal and Rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) ....................................................................................  

 
 
… 

 
 

10/03/14 

 
 
94 

 
 
344 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1307 

Order No. 19/2008 (Sick Leave) ........................................................  … 06/08/14 94 1439 
  Order No. 29/2014 (Meal and Rest Breaks, Suburban Electric 

Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) .......................................................................  

 
 
… 

 
 

03/02/15 

 
 
95 

 
 
233 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1276 

  Order No. 21/2016 (Meal and rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) ....................................................................................  

 
 
… 

 
 

02/05/16 

 
 
96 

 
 
445 

  Correcting Order No. 21/2016 (Suburban Electric Railcar 
Allowance) ....................................................................................  

 
… 

 
02/05/16 

 
96 

 
446 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1125 

  Order No. 57/2016 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) 

 
 
… 

 
 

10/03/17 

 
 
97 

 
 
266 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1190 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 
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No. of 
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W.A.I.G. 
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Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(118) 

Public Transport 
Authority Rail Car 
Drivers (Transperth 
Train Operations) 
Award 2006—
continued 

 Order No. 78/2017 (Suburban Electric Railcar Allowance, Shift 
Work, Temporary Transfer Allowance, On Call Allowance) .........  

 
… 

 
05/09/17 

 
97 

 
1436 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
910 

 Order No. 8/2019 (Meal and Rest Breaks, Suburban Electric Railcar 
Allowance, Shift Work, Temporary Transfer Allowance, On Call 
Allowance) ....................................................................................  

 
 
… 

 
 

30/05/19 

 
 
99 

 
 
549 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1235 

  Order No. 44/2019 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) .......................................................................  

 
 
… 

 
 

17/01/20 

 
 
100 

 
 
96 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1016 

  Order No. 45/2020 (Meal and Rest Breaks, Suburban Electric 
Railcar Allowance, Shift Work, Temporary Transfer Allowance, 
On Call Allowance) .......................................................................  

 
 
… 

 
 

13/10/20 

 
 
100 

 
 
1432 

       
Public Transport 
Authority (Transwa) 
Award 2006.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Public Transport 
Authority – Transwa 

24 Mar., 2006 – 24 Mar., 2008 ..........................................................  A2/2006 24/3/06 86 671 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1270 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1671 

Order No.140/2010 (Shift Work, Temporary Transfer Allowance, 
On Call Allowance, Away From Home and Meal Allowances) .....  

 
… 

 
14/11/11 

 
91 

 
2318 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1425 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1092 

Order No. 4/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
10/03/14 

 
94 

 
346 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1308 

  Order No.27/2014 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
03/02/15 

 
95 

 
235 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1277 

  Order No. 19/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
02/05/16 

 
96 

 
447 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1126 

  Order No. 57/2016 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) 

 
… 

 
10/03/17 

 
97 

 
268 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1191 

  Order No. 77/2017 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
05/09/17 

 
97 

 
1438 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
911 

  Order No. 9/2019 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home and Meal Allowances) ...........  

 
… 

 
30/05/19 

 
99 

 
550 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1236 

  Order No. 43/2019 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 

… 

 

17/01/20 

 

100 

 

98 
  General Order No. 10/2020 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1017 

  Order No. 47/2020 (Shift Work, Temporary Transfer Allowance, On 
Call Allowance, Away From Home And Meal Allowances) ..........  

 
… 

 
13/10/20 

 
100 

 
1434 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(119) 

Quadriplegic Centre 
Award.  
(For previous 
amendments, 
see Vol. 89, Part 2) 

Whole of State 8 June, 1993 – 7 June, 1994 ...............................................................  A1/1993 8/6/93 73 1508 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1274 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1674 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1428 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1093 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1310 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1278 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1127 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1193 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
912 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1237 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1019 

       
Quarry Workers’ 
Award, 1969.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 13 Feb., 1969 to 13 Feb., 1972...........................................................  13/1968 13/2/69 49 123 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1272 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1672 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1426 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1096 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1312 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1281 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1130 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(120) 

Quarry Workers’ 
Award, 1969—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1195 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
915 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1240 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1021 

       
Radio and 
Television 
Employees’ Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 7 Nov., 1980 to 6 Nov., 1981 .............................................................  R3/1980 17/11/80 60 2460 
Amended -     
Order No. 64/2009 (Overtime, Wages) ..............................................  … 15/12/10 90 35 
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1277 

Order No. 16/2011 (Overtime, Wages) ..............................................  … 16/05/11 91 936 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1677 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1431 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 46/2012 (Overtime, Car Allowance, Distant Work, 
Wages)...........................................................................................  

 
… 

 
28/09/12 

 
92 

 
1775 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1098 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 71/2013 (Overtime, Car Allowances, Distant Work, 
Wages)...........................................................................................  

 
… 

 
03/02/14 

 
94 

 
101 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1314 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  Order No. 45/2014 (Overtime, Car Allowances, Distant Work, 
Wages,)..........................................................................................  

 
… 

 
9/12/14 

 
94 

 
1896 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1283 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 137/2015 (Overtime, Wages, Third Schedule – Named 
Parties to the Award) .....................................................................  

 
… 

 
11/11/15 

 
95 

 
1844 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1132 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1197 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
917 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(121) 

Radio and 
Television 
Employees’ 
Award—continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1242 

 General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1023 

       
Railway Employees’ 
Award No. 18 of 
1969.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Area controlled by 
the Commissioner 
of Railways 

25 July, 1969 to 24 Aug., 1969 ..........................................................  18/1969 25/7/69 49 631 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1280 

  General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1680 

Order No.141/2010 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact:  Meal and expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts And/Or Night Work Allowance – (Six – Day 
Shift Work)) ..................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

14/11/11 

 
 
 
 
 
91 

 
 
 
 
 
2321 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1433 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1101 

  Order No. 2/2014 (Experience Allowance, Tool Allowance, Leading 
Hands, Electrical Licence Allowance, On Call Allowances, After 
Hours Contact: Meals and Expenses, Away From Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and/or Night Work Allowance – (Six – Day Shift Work)) .............  

 
 
 
 
… 

 
 
 
 

4/2/14 

 
 
 
 
94 

 
 
 
 
213 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1316 

  Order No. 28/2014 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
From Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) ..................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

03/02/15 

 
 
 
 
 
95 

 
 
 
 
 
236 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1285 

  Order No. 20/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, After Hours Contact: Meals and Expenses, Away 
from Home Allowances, Travelling Time – Traffic, Meal 
Allowance, Shifts and/or Night Work Allowance – (Six – Day 
Shift Work)) ..................................................................................  

 
 
 
 
 
… 

 
 
 
 
 

02/05/16 

 
 
 
 
 
96 

 
 
 
 
 
442 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1134 

  Order No. 58/2016 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence,  On Call Allowance, After 
Hours Contact: Meals and Expenses, Away from Home 
Allowances, Travelling Time – Traffic, Meal Allowance, Shifts 
and /or Night Work Allowance – (Six – Day Shift Work)) ............  

 
 
 
 
… 

 
 
 
 

10/03/17 

 
 
 
 
97 

 
 
 
 
269 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1200 

  Order No. 76/2017 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowances, Away From Home Allowances, Travelling Time – 
Traffic, Shifts and/or Night Work Allowance – (Six – Day Shift 
Work) ............................................................................................  

 
 
 
 
… 

 
 
 
 

05/09/17 

 
 
 
 
97 

 
 
 
 
1439 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
919 

  Order No. 10/2019 (Experience Allowance, Tool Allowance, 
Leading Hands, Electric Licence Allowance, On Call Allowances, 
Meal Breaks, Away From Home Allowances, Travelling Time - 
Traffic, Meal Allowance, Shifts and/or Night Work Allowance – 
(Six – Day Shift Work) ..................................................................  

 
 
 
 
… 

 
 
 
 

30/05/19 

 
 
 
 
99 

 
 
 
 
551 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1245 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(122) 

Railway Employees’ 
Award No. 18 of 
1969—continued 

 Order No. 45/2019 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, On Call 
Allowance, Meal Breaks, Away From Home Allowances, 
Travelling Time – Traffic, Meal Allowance, Shifts and/or Night 
Work Allowance – (Six – Day Shift Work)) ..................................  

 
 
 
 
… 

 
 
 
 

17/01/20 

 
 
 
 
100 

 
 
 
 
99 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1026 

  Order No. 46/2020 (Experience Allowance, Tool Allowance, 
Leading Hands, Electrical Licence Allowance, Meal Breaks, 
Away From Home Allowances, Travelling Time – Traffic, Shifts 
and/or Night Work Allowance – (Six – Day shift Work)) ..............  

 
 
 
… 

 
 
 

13/10/20 

 
 
 
100 

 
 
 
1520 

       
Rangers 
Consolidated 
Award, 2000.  
(Previously known 
as Rangers (National 
Parks) Consolidated 
Award 2000).  

Employees 
employed in the 
classification 
described in clause 
17. – Wages of this 
award through-out 
the State of Western 
Australia 

26 Oct., 1982 to 25 Oct., 1983 ...........................................................  A17/1981 29/10/82 62 2732 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1281 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1681 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1434 

Order No. 71/2012 (Overtime, Conditions and Allowances, 
Definitions, Schedule A – Parties to the Award) ............................  

 
… 

 
20/12/12 

 
93 

 
27 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1102 

  Order No. 48/2013 (Overtime, Conditions and Allowances) ..............  … 20/12/13 94 22 
  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 

General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1318 

  Order No. 31/2014 (Overtime, Conditions and Allowances)) ............  … 28/11/14 94 1897 
  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 

General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1286 

  Order No. 158/2015 (Overtime, Conditions and Allowances) ............  … 17/02/16 96 269 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1135 

  Order No. 34/2016 (Overtime, Conditions and Allowances) ..............  … 11/08/16 96 1325 
  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 

General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1201 

  Order No. 13/2018 (Overtime, Conditions and Allowances) ..............  … 06/03/18 98 108 
  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—

“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
921 

  Order No. 32/2018 (Title, Area and Scope, Definitions, Overtime, 
Public Holidays, Conditions and Allowances, Wages, Schedule 
A – Parties to the Award) .............................................................  

 
 

... 

 
 

08/08/18 

 
 

98 

 
 

1046 
  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 

pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1246 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1027 

       
Recreation Camps 
(Department for 
Sport and 
Recreation) Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 6 December 1988 ...............................................................................  A28/1985 6/12/88 69 197 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1283 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1682 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1436 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1103 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(123) 

Recreation Camps 
(Department for 
Sport and 
Recreation) 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1319 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1288 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1137 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1202 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
922 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1247 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1029 

       
Restaurant, Tearoom 
and Catering 
Workers’ Award, 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Nov., 1979 to 11 Nov., 1980 .........................................................  R48/1978 12/11/79 59 1671 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1284 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1684 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1437 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1105 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1321 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1289 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1138 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1203 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
924 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1249 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(124) 

Restaurant, Tearoom 
and Catering 
Workers’ Award, 
1979—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1030 

       
Retail Pharmacists’ 
Award 2004.  
(Replaces and 
Supersedes Retail 
Pharmacists’ Award 
1966 No. 23/1965). 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

21 Feb., 2005 to 20 Feb., 2006 ...........................................................  A8/2004 21/02/04 85 811 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1286 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1686 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1439 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1106 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1322 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1290 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  Order No. 151/2015 (Named Parties to the Award) … 18/11/15 95 1845 
  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 

General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1140 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1205 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
925 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1251 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1032 

       
Robe River Iron 
Associates 
Employee 
Representatives 
and Grievance 
Procedure Award 

Pilbara 27 Sep., 1989 to 26 Mar., 1990 ..........................................................  A4 (1)/87 27/9/89 69 3000 

       
Rock Lobster and 
Prawn Processing 
Award 1978, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 2 May, 1978 to 1 May, 1980 ..............................................................  R24/1977 4/5/78 58 633 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1288 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(125) 

Rock Lobster and 
Prawn Processing 
Award 1978, The—
continued 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1688 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1441 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1109 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1324 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1292 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1142 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1207 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
927 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1253 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1034 

       
Rope and Twine 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius/15 miles 
from G.P.O., Perth 

9 July, 1964 to 8 July, 1967 ...............................................................  11/1963 9/7/64 44 509 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1289 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1689 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1442 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1110 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1325 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1293 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1143 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1208 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(126) 

Rope and Twine 
Workers Award—
continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
928 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1254 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1035 

       
Saddlers and 
Leather-Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

29 Aug., 1962 to 28 Aug., 1965 .........................................................  7/1962 29/8/62 42 558 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1291 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1690 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1443 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1111 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1326 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1295 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1144 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1209 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
930 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1255 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1037 

       
Salaried Officers 
(Association for the 
Blind of Western 
Australia) Award 
1995.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 May 1996 to 21 May 1999 ............................................................  A5/1995 27/6/96 76 2358 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1296 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1695 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1445 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1113 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1328 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1296 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1146 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1211 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(127) 

Salaried Officers 
(Association for the 
Blind of Western 
Australia) Award 
1995—continued 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
932 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1257 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1039 

       
Saw Servicing 
Establishments 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
outside Metro and 
Premises of 
W.A.G.R.C 

17 Nov., 1977 to 16 Nov., 1978 .........................................................  17/1977 17/11/77 57 1720 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1299 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1698 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1448 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1116 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1331 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1299 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1148 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1214 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
935 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1260 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1041 

       
School Employees 
(Independent Day 
and Boarding 
Schools) Award, 
1980.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 10 April, 1980 to 9 April, 1982 ..........................................................  R7/1979 12/5/80 60 855 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1300 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1699 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1449 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1117 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1332 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(128) 

School Employees 
(Independent Day 
and Boarding 
Schools) Award, 
1980—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1300 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1150 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1215 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
936 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1262 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1043 

       
SCM Chemicals Ltd 
Titanium Dioxide 
Manufacturing 
Award 

 Decision Only ....................................................................................  A15/1990 26/4/91 71 2266 

       
*Security Officers’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Sept., 1982 to 31 Aug., 1983 ...........................................................  A25/1981 1/9/82 62 2504 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1302 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1701 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1450 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1119 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1333 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1302 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1151 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1217 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(129) 

Security Officers’ 
Award—continued 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
938 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1263 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1045 

       
Shearing 
Contractors’ Award 
of Western Australia 
2003.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 May, 2004 – 11 Oct., 2003 ...........................................................  A2/2003 11/5/04 84 1350 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1310 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1458 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1121 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1335 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1153 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1219 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
940 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1266 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1047 

       
Sheet Metal 
Workers’ Award.  
(Replaced by Award 
No. A4/1985, 
insofar as it applies 
to Amalgamated 
Industries Pty Ltd 
employees Canning 
Vale WA) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

13 July, 1973 to 12 Oct., 1973 ...........................................................  10/1973 13/7/73 53 791 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1304 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1703 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1453 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1122 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(130) 

Sheet Metal 
Workers’ Award—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1336 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1304 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1154 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1219 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
941 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1267 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1048 

       
Ship Painters and 
Dockers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Port of Fremantle 
and Port of Perth 
and on or about all 
slipways and 
shipyards 
contiguous thereto 

26 Sept., 1961 to 25 Sept., 1964 ........................................................  29/1960 26/9/61 41 684 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1311 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1709 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1459 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1128 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1342 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1310 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636, 
1160 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1225 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
946 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1272 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1054 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(131) 

Shop and 
Warehouse 
(Wholesale 
and Retail 
Establishments) 
State Award 1977, 
The.  For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Aug., 1977 to 14 Aug., 1978 .........................................................  R32/1976  2/9/77 57 1324 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1313 

Order No. 10/2010 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement – Cold Storage Industry, Motor Vehicle 
Allowance, First Aid Allowance, Additional Loading for Late 
Night Trading Establishments) ......................................................  

 
 
 
… 

 
 
 

30/7/10 

 
 
 
90 

 
 
 
1425 

Order No. 142/2010 (Nightfill Duty, Meal Money, Wages, 
Structural Efficiency Agreement – Cold Storage Industry, Motor 
Vehicle Allowance, First Aid Allowance, Additional Loading for 
Late Night Trading Establishments) ..............................................  

 
 
 
… 

 
 
 

14/02/11 

 
 
 
91 

 
 
 
337 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1711 

Order No. 50/2011 (Nightfill Duty, Meal Money, Wages: Part II, 
Structural Efficiency Agreement – Cold Storage Industry, First 
Aid Allowance, Additional Loading for Late Night Trading 
Establishments) .............................................................................  

 
 
 
… 

 
 
 

10/10/11 

 
 
 
91 

 
 
 
2152 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1461 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

Order No. 56/2012 (Nightfill Duty, Meal Money, Wages, Structural 
Efficiency Agreement, First Aid Allowance, Additional Loading 
for Late Night Trading Establishments) .........................................  

 
 
… 

 
 

6/11/12 

 
 
92 

 
 
1976 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1129 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1343 

 General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1311 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1161 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1226 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
948 

  Order No. 86/2017 (Section 46 – Interpretation) ................................  … 18/01/19 99 121 
  General Order No. 24/2019 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 20/2018) .......................  
 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1274 

  Order Nos. FBA 2/2019 and FBA 3/2019/2019 (Arrangement, 
Hours, Wages, Chemists Shops (Deleted), Liberty to Apply, 
Parental Leave, Union Notice Board, Introduction of Change, 
Superannuation, First Aid Allowance, Traineeships, Additional 
Loading For Late Night Trading Establishment, Trade Union 
Training Leave, Enterprise Level Award Change Procedure, 
Redundancy, Time and Wages Record, Schedule A, Schedule B) .  

 
 
 
 
 
 
… 

 
 
 
 
 
 

13/12/19 

 
 
 
 
 
 
100 

 
 
 
 
 
 
21 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1055 

  Correction Order Nos. FBA 2/2019 and FBA 3/2019/2019 (Wages) .  … 13/12/19 100 25 
       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(132) 

Show Grounds 
Maintenance 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius of 25 miles 
from G.P.O., Perth 

16 Dec., 1968 to 15 Dec., 1971 ..........................................................  55/1968 16/12/68 48 963 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1318 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1716 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1466 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1134 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1348 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1316 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1166 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1231 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
953 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1279 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1060 

       
Sir Charles Gairdner 
Hospital 
Engineering and 
Building Services 
Workshops Award 
1998 

Whole of State 16 April, 1998 – 15 April, 2001 .........................................................  A2/1997 13/5/98 78 2382 

       
Soap and 
Allied Products 
Manufacturing 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 15 miles 
from G.P.O., Perth 

17 Nov., 1961 to 16 Nov., 1964 .........................................................  25/1960 17/11/61 41 703 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1321 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1719 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1468 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1137 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1351 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1318 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1168 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1233 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
955 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(133) 

Soap and 
Allied Products 
Manufacturing 
Award—continued 

 General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1281 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1063 

       
Social and 
Community Services 
(Western Australia) 
Interim Award 2011 

Whole of State 27 Mar., 2011 – 26 Mar., 2012 ..........................................................  A3/2010 24/03/11 91 628 
Amended -     
Correction Order No. A 3/2010 (Effective Date of Order) .................  … 25/03/11 91 667 
General Order No. 24/2011 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 117/2010) .....................  
 
 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1723 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1472 

Order No. 21/2012 (Allowances) .......................................................  … 20/06/12 92 889 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1138 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  Order No. 78/2012 (Arrangement, Classifications and Salary ............  
Schedule 1 – Equal Remuneration Payment) .................................  

 
… 

 
29/08/13 

 
93 

 
1380 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1352 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1319 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1169 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1234 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
956 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1282 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1064 

       
Social Trainers 
and Assistant 
Supervisors (Activ 
Foundation) Award.  
(Was previously 
called Social 
Trainers and 
Training Assistants 
(Slow Learning 
Children's Group) 
Award) 

Employees of Slow 
Learning Children's 
Group Inc.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 December, 1984 ............................................................................  A15/1984 18/12/84 65 287 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1324 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1721 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1470 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1139 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(134) 

Social Trainers 
and Assistant 
Supervisors (Activ 
Foundation) 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1354 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1320 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1171 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1236 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
958 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1284 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1066 

       
Social Trainers 
(Nulsen Haven) 
Award.  (For 
previous 
amendments, see 
Vol. 89, Part 2) 

Employees 
employed in the 
classifications 
prescribed in this 
Award employed by 
Nulsen Haven 
Association (Inc.) 
at its premises in 
Redcliffe 

1 July, 1985 to 1 July, 1987 ...............................................................  A11/1985 11/7/85 65  1662 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1322 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1720 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1469 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1141 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1355 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1322 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1173 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1238 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
959 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1286 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1067 

       
Soft Furnishings 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 11 Aug., 1982 to 10 Aug., 1984 .........................................................  A23/1982 11/8/82 62 2118 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1326 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1725 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1473 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1143 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(135) 

Soft Furnishings 
Award—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1357 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1323 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1174 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1239 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
961 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1288 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1069 

       
State Research 
Stations Agricultural 
Schools and College 
Workers Award 
1971.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Governmental 
Research Stations 
Agricultural Schools 
and Colleges 

19 Oct., 1971 to 18 Oct., 1973 ...........................................................  23/1971 19/10/71 51 1042 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1330 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1729 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1477 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1147 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1361 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1327 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1178 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1243 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
965 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1292 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1073 

       
Storemen 
(Government) 
Consolidated Award 
1979.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 28 Aug., 1970 to 27 Aug., 1971 .........................................................  20/1969 28/8/70 50 627 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1333 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1731 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1480 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1149 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(136) 

Storemen 
(Government) 
Consolidated Award 
1979—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1363 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1330 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1181 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1246 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
968 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1294 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1076 

       
Supported 
Employees 
Industry Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 22 March, 1988 to 22 March, 1989 ....................................................  A1/1988 22/3/89 68 1034 

       
Swan Brewery 
Company Limited 
(Superannuation) 
Award 1987.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

1 May, 1987 to 30 April, 1988 ...........................................................  A774/ 
1986 

28/4/87 67 522 

       
Teachers’ Aides’ 
Award, 1979.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Oct., 1979 to 4 Oct., 1980 ...............................................................  R4/1979 5/10/79 59 1363 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1337 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1735 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1484 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1151 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1365 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1331 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1182 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1247 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
969 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1296 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1078 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(137) 

Teachers' Aides’ 
(Independent 
Schools) Award 
1988.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 1 Feb., 1988 to 1 Aug., 1988..............................................................  A27/1987 26/2/88 68 1040 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1335 

 General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1733 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1481 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1153 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1367 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1333 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1184 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1249 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
972 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1298 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1080 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(138) 

Teachers (Public 
Sector Primary 
and Secondary 
Education) Award 
1993.  (Supersedes 
and Replaces 
Government 
School Teachers' 
Salaries Award 
1981; Government 
School Teachers' 
General Conditions 
Award 1986; The 
Government School 
Teachers' Travelling, 
Transfer, Relieving 
and Removal 
Allowances Award 
1984 and 
Government School 
Teachers' (Education 
Department) 
Locality Allowances 
Award 1984 so far 
as they apply to 
employees and the 
Employer now 
covered by this 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ............................................................  TA1/1992 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1340 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1737 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1486 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1155 

General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1369 

Order No. 8/2014 (Locality Allowance, Schedule E – Locality 
Allowance) ....................................................................................  

 
… 

 
20/04/15 

 
95 

 
542 

General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1335 

General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1187 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1251 

  Order No. 80/2017 (Arrangement, Area and Scope, Definitions, 
Permanency and Tenure, Annualisation of Summer Vacation 
Loading, Carer’s Leave, Long Service Leave, Sick Leave, 
Notification of Change, Union Facilities for Union 
representatives, Leave To Attend Union Business, Trade Union 
Training Leave, Dispute Settlement Procedures, Schedule A – 
Parties)...........................................................................................  

 
 
 
 
 
 
… 

 
 
 
 
 
 

25/06/18 

 
 
 
 
 
 
98 

 
 
 
 
 
 
424 

  Correction Order No. 80/2017 (Where “Department of Education 
and Training” appears to be replaced by “Department of 
Education”) ....................................................................................  

 
 
… 

 
 

27/06/18 

 
 
98 

 
 
431 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
974 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1301 

  Order No. 22/2020 (Definitions, Teachers – Face To Face Teaching, 
Teachers – Duties Other Than Teaching (DOTT) Time, Carer’s 
Leave, Long Service Leave, Parental Leave, Short Leave, Sick 
Leave) ............................................................................................  

 
 
 
… 

 
 
 

24/06/20 

 
 
 
100 

 
 
 
486 

  Correcting Order No. 22/2020 (Clause 13(2)(b), Clause 14(1)(b)) .....  … 24/06/20 100 495 
  General Order No. 1/2020 (2020 State Wage Order pursuant to 

Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1082 

       
Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

25 Feb., 1993 – 24 Feb., 1994 ............................................................  TA1/1/92 25/2/93 73 895 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1347 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1745 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1489 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1162 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1375 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1341 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1190 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(139) 

Teachers (Public 
Sector Technical and 
Further Education) 
Award 1993—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1255 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
977 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1304 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1086 

       
Theatrical 
Employees 
Entertainment 
Sporting and 
Amusement 
Facilities (Western 
Australian 
(Government) 
Award 1987 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

14 March, 1988..................................................................................  A28/1987 30/6/88 68  1753 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1354 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1751 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1495 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1165 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1378 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1344 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1193 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1258 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
980 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1308 

  Order No. 35/2018 (Contract of Employment, Rates of Payment, 
Schedule A – Rates of Payment) ..................................................  

 

… 

 

13/09/19 

 

99 

 

1442 
  General Order No. 1/2020 (2020 State Wage Order pursuant to 

Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1089 

       
*Theatrical 
Employees (Perth 
Theatre Trust) 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Employees of the 
Perth Theatre Trust 

19 May, 1983 to 19 May, 1985 ..........................................................  A9/1983  4/4/84 64 676 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1350 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1748 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1492 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1167 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1379 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1345 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(140) 

*Theatrical 
Employees (Perth 
Theatre Trust) 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1195 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1259 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
982 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1309 

  Order No. 42/2018 (Rates of Pay) ......................................................  … 13/09/19 99 1444 
  General Order No. 1/2020 (2020 State Wage Order pursuant to 

Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1091 

       
Thermal Insulation 
Contracting Industry 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 24 Jan., 1978 to 23 April, 1978 ..........................................................  1/1978 23/3/78 58 344 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1356 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1753 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1496 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1169 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1382 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1347 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1197 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1262 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
984 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1312 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1093 

       
Timber Workers 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division of W.A. 
excluding area 
comprised within a 
radius of 45km from 
G.P.O., Perth 

21 Dec., 1951 to 20 Dec., 1952 ..........................................................  36/1950 21/12/51 31 653 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1357 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1754 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1497 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1170 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1383 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(141) 

Timber Workers 
Award—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1348 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1205 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1263 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
985 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1313 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1095 

       
Timber Yard 
Workers Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Radius 14 miles 
from G.P.O., Perth 
except premises 
occupied by 
Government and 
Midland Railways 

21 Dec., 1951 to 20 Dec., 1952 ..........................................................  11/1951 21/12/51 31 664 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1364 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1760 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1504 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1177 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1389 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1355 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1198 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1270 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
992 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1320 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1101 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(142) 

Training Assistants' 
and Community 
Support Staff 
(Cerebral Palsy 
Association) Award 
1987.  (Previously 
known as Training 
Assistants' and 
Community Support 
Staff (Spastic 
Welfare) Award 
1987) 

Throughout the 
State of W.A. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Jan, 1987 to 31 Dec, 1987 ...............................................................  A16/1986 12/3/87 67 840 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1369 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1764 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1508 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1180 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1393 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1358 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1208 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1273 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
996 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1324 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1106 

       
Transport Workers 
(General) Award.  
Replaced by Masters 
Dairy Award 1994 
No. A2/1994 insofar 
as it applies to 
employees of 
Masters Dairy Ltd.   
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 
(excluding 
Breadcarters’ 
workers engaged in 
the timber industry 
within the South 
West Land Division, 
workers whose 
duties involve them 
in delivering goods 
or materials solely 
beyond the West 
Australian State 
border) 

11 Feb., 1963 to 10 Feb., 1966 ...........................................................  10/1961 11/2/63 43 98 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1374 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1770 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1513 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1182 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1394 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1359 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1210 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(143) 

Transport Workers 
(General) Award—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1275 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
997 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1325 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1107 

       
Transport Workers 
(Government) 
Award, 1952.  
(For S.E.C. 
Workers, see Award 
No.  40/1965).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 May, 1942 to 11 May, 1953 ..........................................................  2A/1952 12/5/52 32 167 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1370 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1766 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1509 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1183 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1396 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1361 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1211 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1276 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
999 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1327 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1109 

       
Transport Workers 
(Mobile Food 
Vendors) Award 
1987.  (Previously 
known as Transport 
Workers (Mobile 
Food Vendors - 
Flash Foods 
Canteen) Award).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

29 Jan., 1987......................................................................................  A3/1986 29/1/87 67 350 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1373 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1769 

  General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1511 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

 General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1186 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(144) 

Transport Workers 
(Mobile Food 
Vendors) Award 
1987—continued 

 General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1398 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1363 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1214 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1279 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1001 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1329 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1111 

       
Transport Workers 
(North West 
Passenger Vehicles) 
Award, 1988.  
(For previous 
amendments, see 
Vol.  89, Part 2) 

North of 26th 
parallel of South 
Latitude 

11 May, 1988 to 11 May, 1990 ..........................................................  A19/1987 9/6/88 68 1439 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1376 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1772 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1514 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1187 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1399 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1364 

 General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1215 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(145) 

Transport Workers 
(North West 
Passenger Vehicles) 
Award, 1988—
continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1280 

 General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

 General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1003 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1331 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1113 

       
Transport Workers 
(Passenger Vehicles) 
Award.  (Replaced 
by Transport 
Workers (Northwest 
Passenger Vehicles) 
Award for 
employees above 
26th parallel of 
latitude) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 April, 1980 to 17 April, 1981 ........................................................  R47/1978 20/5/80 60 870 
Amended -     
General Order No. 117/2010 (Section 50 – Location Allowances – 

Replaces and rescinds General Order No. 24/2009) .......................  
 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1377 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1773 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1515 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1188 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1400 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1365 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1216 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1281 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1004 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1332 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1114 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(146) 

University, Colleges 
and Swanleigh, 
1980.  (Formerly 
known as School 
Employees 
(University Colleges 
and Swanleigh) 
Award) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

10 April, 1980 to 9 April, 1982 ..........................................................  R 7B/1979 12/5/80 60 855 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1378 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1774 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1516 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1189 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1401 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1366 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1217 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1282 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1005 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1333 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1115 

       
Vehicle Builders’ 
Award.  (See also 
Appendix IX).  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 5 Nov., 1971 to 4 Nov., 1974 .............................................................  9/1971 5/11/71 51 1048 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1380 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1775 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1518 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1191 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1403 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1367 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1219 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1284 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1007 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1335 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1117 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(147) 

WA Government 
Health Services 
Engineering and 
Building Services 
Award 2004.  
(Replaces the 
Building Trades 
(Government) 
Award 1968 
No. 31A/1966; 
Engineering Trades 
(Government) 
Award 1967 
Nos. 29, 30 & 
31/1961 & 3 of 
1962; 
Engine Drivers 
(Government) 
Award 1983 
No. A5/1983; 
Metropolitan Health 
Service Engineering 
and Building 
Services Award 
1999 No. A1/1999, 
only insofar as they 
apply to the WA 
Government Health 
Services) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

26 Mar., 2004 – 26 Sept., 2004 ..........................................................  A2/2004 26/03/04 84 749 
Amended -     
Order No. 65/2009 (Leading Hand Allowance, Special Rates and 

Provisions, Overtime, Appendix A – Salaries) ...............................  
 
… 

 
15/12/10 

 
90 

 
36 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1387 

Order No. 13/2011 (Leading Hand Allowance, Special Rates and 
Provision,   Overtime, Car Allowance, Travelling Allowance, 
District Allowances, Appendix A – Salaries) .................................  

 
 
… 

 
 

16/05/11 

 
 
91 

 
 
938 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1781 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1524 

Order No. 30/2012 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A – Salaries) ...............................   

 
… 

 
2/10/12 

 
92 

 
1776 

General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1197 

 Order No. 63/2013 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, District Allowances, Appendix A. - 
Salaries) .........................................................................................  

 
 
… 

 
 

03/02/14 

 
 
94 

 
 
103 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1408 

  Order No. 46/2014 (Application & Parties Bound, Leading Hand 
Allowance, Special Rates and Provisions, Overtime, Appendix A. 
- Salaries) ......................................................................................  

 
 
… 

 
 

9/12/14 

 
 
94 

 
 
1899 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1373 

  Order No. 133/2015 (Leading Hand Allowance, Special Rates and 
Provisions, Overtime, Appendix A - Salaries) ...............................  

 
… 

 
12/11/15 

 
95 

 
1848 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1225 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1289 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1012 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1341 

  General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1123 

  Order No. 30/2020 (Application & Parties Bound, Definitions, 
Leading Hand Allowance, Special Rates and Provisions, 
Overtime, Appendix A – Salaries) .................................................  

 
 
… 

 
 

30/10/20 

 
 
100 

 
 
1435 

       
Ward Assistants 
(Mental Health 
Services) Award, 
1966.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 21 Dec., 1966 to 20 Dec., 1969 ..........................................................  35/1966 21/12/66 46 1328 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1394 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1785 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1534 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1207 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1417 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1380 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(148) 

Ward Assistants 
(Mental Health 
Services) Award, 
1966—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1235 

 General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1297 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1024 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1353 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1135 

       
Watchmakers and 
Jewellers Award 
1970.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 15 Sept., 1970 to 14 Sept., 1971 ........................................................  10/1970 15/9/70 50 706 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1395 

 General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1787 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1535 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1419 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1381 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1236 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1299 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1025 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1354 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1137 

       
West Australian 
Petroleum Pty Ltd 
Long Service Leave 
Conditions Award 
1991 

Whole of State 25 November, 1991 ...........................................................................  A12/1991 4/12/91 71 3181 

       
Western Australian 
Professional 
Engineers (General 
Industries) Award 
2004, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of Stare 2 Mar., 2005 – 2 Mar., 2007 ..............................................................  A3/2004 16/02/05 85 833 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1401 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1790 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1538 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1210 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(149) 

Western Australian 
Professional 
Engineers (General 
Industries) Award 
2004, The—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1420 

 General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1385 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1238 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1300 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1027 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1356 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1139 

       
Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Throughout the 
State of W.A. 

10 Sept., 1990 to 9 Sept., 1990 ..........................................................  A2/1988 27/9/90 70 3617 
Amended -     
Corrigendum: (Variation Schedule with respect to the General Order 

No. 115/2007: Salaries, Minimum Adult Award Wage) ................  
 
… 

 
29/9/09 

 
90 

 
72 

General Order No. 117/2010 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2009) .......................  

 
… 

 
23/06/10 

 
90 

 
561 

General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 
General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1399 

General Order No. 24/2011 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 117/2010) .....................  

 
… 

 
21/06/11 

 
91 

 
995 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1788 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1536 

General Order No. 6/2012 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2011) .......................  

 
… 

 
25/06/12 

 
92 

 
725 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1212 

  General Order No. 7/2013 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 6/2012) .........................  

 
… 

 
12/06/13 

 
93 

 
461 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1421 

  General Order No. 11/2014 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 7/2013) .........................  

 
… 

 
19/06/14 

 
94 

 
669 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1387 

  General Order No. 118/2015 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 11/2014) .......................  

 
… 

 
12/06/15 

 
95 

 
700 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1239 

  General Order No. 15/2016 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 118/2015) .....................  

 
… 

 
22/06/16 

 
96 

 
631 

  General Order No. 20/2017 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 15/2016) .......................  

 
… 

 
15/06/17 

 
97 

 
585 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1301 

  General Order No. 20/2018 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2017) .......................  

 
… 

 
07/06/18 

 
98 

 
415 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1028 

  General Order No. 24/2019 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 20/2018) .......................  

 
… 

 
18/06/19 

 
99 

 
615 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1357 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(150) 

Western Australian 
Surveying (Private 
Practice) Industry 
Award, 2003, The—
continued 

 General Order No. 10/2020 (Section 50 – Location Allowances – 
Replaces and rescinds General Order No. 24/2019) .......................  
(Note:  Reasons for Decision is published at page 443) 

 
… 

 
18/06/19 

 
100 

 
444 

 General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1140 

       
Wine Industry (WA) 
Award 2005.  
(Formerly known as 
Wineries Award 
1969).   
(For previous 
amendments, see 
Vol. 89, Part 2) 

South-West Land 
Division 

23 Dec., 1969 to 22 Dec., 1970 ..........................................................  31/1969 23/12/69 49 1095 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1402 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1792 

 General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1540 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1214 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1423 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1389 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1241 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1303 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1030 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1360 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1142 

       
*Woodside Offshore 
Petroleum Pty Ltd 
Long Service Leave 
Conditions Award, 
1984.  (For previous 
amendments, see 
Vol. 89, Part 2) 

Employees covered 
by Hydrocarbons 
and Gas (Production 
and Processing 
Employees) Award 
Part II and the 
Hydrocarbons and 
Gas Maintenance 
Employees Award 
1982 

15 Oct., 1984 .....................................................................................  A17/1984 15/10/84 64 1949 

       
Wool, Hide and Skin 
Store Employees 
Award.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

Whole of State 12 Aug., 1966 to 11 Aug., 1968 .........................................................  8/1966 12/8/66 46 937 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1405 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1794 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1542 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1215 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1425 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied)) ..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1390 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX V 
INDUSTRIAL ARBITRATION ACT — AWARDS IN FORCE—continued 

Title 
Area 

Governed 

Date of 

Operation 

No. of 

Award 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(151) 

Wool, Hide and Skin 
Store Employees 
Award—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1242 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1305 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1032 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1361 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1144 

       
Worsley Alumina 
Pty Ltd Long 
Service Leave 
Conditions Award, 
1984 

Worsley Alumina 17 March, 1986..................................................................................  A27/1985 17/3/86 66 509 

       
Zoological Gardens 
Employees Award 
1969.  (Replaced by 
Gardeners' 
(Government) 
Award insofar as it 
relates to Gardening 
and Ground 
Employees) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

5 Dec., 1969 to 4 Dec., 1972..............................................................  29/1969 5/12/69 49 997 
Amended -     
General Order No. 2/2010 (Section 50A – 2010 State Wage Order – 

General Order No. 1/2009 (rescinded), Statement of Principles – 
July 2009 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

16/06/10 

 
 
90 

 
 
568, 
1410 

General Order No. 2/2011 (Section 50A – 2011 State Wage Order – 
General Order No. 2/2010 (rescinded), Statement of Principles – 
July 2010 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
... 

 
 

10/06/11 

 
 
91 

 
 
1008, 
1799 

General Order No. 2/2012 (Section 50A – 2012 State Wage Order – 
General Order No. 2/2011 (rescinded), Statement of Principles – 
July 2011 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/12 

 
 
92 

 
 
557, 
1547 

Order No. 69/2012 (Overtime, Schedule A – Parties to the Award) ...  … 20/12/12 93 28 

  General Order No. 1/2013 (Section 50A – 2013 State Wage Order – 
General Order No. 2/2012 (rescinded), Statement of Principles – 
July 2012 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/13 

 
 
93 

 
 
467, 
1221 

  General Order No. 1/2014 (Section 50A – 2014 State Wage Order – 
General Order No. 1/2013 (rescinded), Statement of Principles – 
July 2013 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/14 

 
 
94 

 
 
641, 
1430 

  General Order No. 1/2015 (Section 50A – 2015 State Wage Order – 
General Order No. 1/2014 (rescinded), Statement of Principles – 
July 2014 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

11/06/15 

 
 
95 

 
 
679, 
1394 

  General Order No. 1/2016 (Section 50A – 2016 State Wage Order – 
General Order No. 1/2015 (rescinded), Statement of Principles – 
July 2015 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

10/06/16 

 
 
96 

 
 
636,  
1247 

  General Order No. 1/2017 (Section 50A – 2017 State Wage Order – 
General Order No. 1/2016 (rescinded), Statement of Principles – 
July 2016 (replaced), “rates of pay” and Minimum Adult Award ..  
Wage Clause or Provisions (varied))..............................................  

 
 
… 

 
 

19/06/17 

 
 
97 

 
 

693, 
1309 

  General Order No. 1/2018 (Section 50A – 2018 State Wage Order—
“rates of pay” and Minimum Adult Award Wage Clause or 
Provisions (varied)) .......................................................................  

 
 
… 

 
 

15/06/18 

 
 
98 

 
 
1036 

  General Order No. 1/2019 and No. 34/2018 (2019 State Wage Order 
pursuant to Section 50A of the Act — Claims for equal 
remuneration for men and women for work of equal or 
comparable value created — “rates of pay” and Minimum Adult 
Award Wage Clause or Provisions (varied)) ..................................  

 
 
 
 
… 

 
 
 
 

18/06/19 

 
 
 
 
99 

 
 
 
 
1366 

  General Order No. 1/2020 (2020 State Wage Order pursuant to 
Section 50A of the Act — Variation Schedule) .............................  
(Note:  Reasons for Decision and General Order were published 
in the July WAIG Vol. 100—Part 2, Subpart 1 at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1148 
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*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(152) 

APPENDIX VI 

 
INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE 

 
The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 

of agreements, date of delivery and a reference at “Industrial Gazette” where reported therein. 
 

Editor’s Notes: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 

schedule of the agreement. 
(3) Agreements registered by the Public Service Arbitrator are shown in Appendix VIII. 

(4) Agreements affected by orders made under Section 23, 42I & 44 (I.R. Act 1979), are shown in Appendix X. 

(5) For amendments, references to cancelled or replaced agreements prior to Vol. 100, see Appendix VI, Vol. 99, Part 2. 

(6) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 

 

Title Area Governed Date of Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 

Aboriginal Legal Service of 
Western Australia Limited 
Agreement 2018.  (Cancels and 
Replaces Aboriginal Legal 
Service … Agreement 2016 No. 
AG 4/17.  For prior details, see 
Vol. 98, Part 1) 

State of Western Australia 23 July, 2018 – 1 Oct, 2019 ........  AG12/18 23/07/18 Unpublished 

      
Advocare Enterprise Agreement 
2007 

Advocare Incorporated 15 Nov., 2007 – 30 June, 2010 ....  AG60/07 15/11/07 Unpublished 

      
Anglican Schools Commission 
Enterprise Agreement 2012.  
(Replaces previous Anglican 
Schools ... Agreement 2008 
No. AG33/09.  For prior details, 
see Vol. 93, Part 2) 

Whole of State 31 Jan., 2014 – 31 Jan., 2017 ......  AG22/13 31/01/14 Unpublished 

      
Anglican Schools Commission 
Support Staff Enterprise 
Agreement 2015, The 

All employees employed by 
the ASC in Western 
Australia in the 
classifications referred to in 
clause 17 – Salary Rates 
who are members or are 
eligible to be members of 
the Unions party to this 
agreement 

21 Mar., 2017 – 21 Mar., 2020....  AG42/16 21/03/17 Unpublished 
Order 25/2019 (Section 46 – 

Interpretation of agreement) ...  
 
… 

 
12/11/19 

 
99 

 
1653 

      
Austotel Management Clerical 
Employees (TASK) Agreement 
1994 

Whole of State 18 Apr., 1994 - 31 Dec., 1994 .....  AG73/93 18/4/94 74 1248 

      
Australian Labor Party (WA 
Branch) Enterprise Agreement 
2016.  (Replaces previous ALP 
(WA Branch) … Agreement 
2013 No. AG11/14). 

Employees employed by 
the ALP (WA Branch) 
who are members of, or 
eligible to be members of, 
the Western Australian 
Municipal, Administrative, 
Clerical and Services 
Union of Employees 

1 July, 2016 – 30 June 2019 ........  AG40/16 18/08/16 Unpublished 

      
Australian Workers' Union 
(Western Australian Public 
Sector) General Agreement 
2019, The.  (Cancels previous 
Australian Workers' Union … 
Agreement 2017, The 
No. AG5/17.  For prior details, 
see Vol. 99, Part 1) 

Western Australia 12 Nov., 2019 – 26 Apr., 2021 ....  AG12/19 12/11/19 Unpublished 

      
Autism Association of WA (Inc) 
– United Voice Residential 
Support Workers Industrial 
Agreement 2015.  (Replaces and 
cancels previous Autism 
Association … Agreement 2010 
No. AG1/11.  For prior details, 
see Vol. 95, Part 2) 

Whole of State 7 Jan., 2016 – 4 Jan., 2019 ..........  AG27/15 7/01/16 Unpublished 

      
Autism Association of WA (Inc) 
& United Voice Community 
Support Workers Industrial 
Agreement 2015 

State of Western Australia 17 Feb., 2016 – 14 Feb., 2019 .....  AG28/15 17/02/16 Unpublished 

      
AWU Jobskills Perth ITEC Pty 
Ltd and Centre Care Skillshare 
Agreement 1994 

Trainees at ITEC Pty Ltd 
and Centrecare Skills 
Training Centre 

25 Aug., 1994 - 24 Aug., 1996 ....  AG54/94 1/12/94 74 2939 

      
AWU Jobskills Trainee Albany 
Employment Development 
Committee Inc Agreement 1994 

Albany Development 
Committee Inc Employees 
Under Jobskills 
Programme 

25 Aug., 1994 - 24 Aug., 1996 ....  AG76/94 13/12/94 75 78 
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APPENDIX VI 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page  

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(153) 

AWU Jobskills Trainee Group 
Training South West (Inc) 
Agreement 1994 

Trainees at Group Training 
South West (Inc) 

18 Nov., 1994 - 17 Nov., 1996 ....  AG56/94 2/12/94 74 2940 

      
AWU Jobskills Trainee Life Be 
In It Agreement 1994 

Jobskills Trainees of Life 
Be In It 

25 Aug., 1994 - 24 Aug., 1996 ....  AG49/94 21/9/94 74 2342 

      
Baguleys Container Yard Rouse 
Head WA Certified Agreement 
2004 

State of Western Australia 25 July, 2005 - 1 July, 2006 ........  AG83/05 25/7/05 Unpublished 

      
Bakers Bun Hot Bread Kitchens 
Agreement 

Area occupied by Bakers 
Bun Hot Bread Kitchens 

24 Feb., 1976 - 23 Feb., 1977 ......  AG19/76 9/4/76 56 574 

      
Beehive Montessori School 
(Enterprise Bargaining) 
Agreement 2013.  (Replaces and 
Cancels previous Beehive 
Montessori ... Agreement 2010 
No. AG5/10.  For prior details, 
see Vol. 94, Part 1) 

Whole of State 6 Aug., 2014 – 30 Dec., 2016 ......  AG13/14 06/8/10 Unpublished 

      
Blowflex Moulding Pty Ltd and 
Liquor, Hospitality and 
Miscellaneous Union, Western 
Australian State Industrial 
Agreement 2004 

Blowflex Moulding Pty 
Ltd (WA) 

15 June, 2004 – 14 June, 2007.....  AG1/06 28/02/06 Unpublished 

      
BlueScope Lysaght Forrestfield 
Enterprise Bargaining 
Agreement 2005.  (Replaces 
BHP Steel Lysaght Enterprise 
Agreement 2002 No. AG74/02) 

11 Carolyn Way, 
Forrestfield WA 

17 Feb., 2006 - 17 Feb., 2009 ......  AG11/06 17/2/06 Unpublished 

      
Boddington Pine Operations 
Agreement 

Bunnings Boddington Pine 
Operations 

16 Sept., 1991 - 15 Sept., 1993 ....  AG2/91 17/9/91 71 2510 

      
Botanic Gardens and Parks 
Authority (Operations) 
Agreement 2020.  (Replaces and 
Cancels previous Botanic 
Gardens … Agreement 2018 
No. AG5/18.  For prior details, 
see Vol. 100, Part 1) 

Employees who are 
members of or eligible to 
be members of the Union 
and covered by this 
Agreement 

01 July, 2020 – 31 Dec., 2021 .....  AG2/20 01/07/20 Unpublished 
     

      
Brewery Craftsmen Agreement, 
1979 

Whole of State 7 Oct., 1979 - 7 Oct., 1980 ..........  C368A/79 27/9/79 59 1432 

      
Brewery Engine Drivers and 
Firemen Agreement 1979 

Workers engaged in the 
Canning Vale Brewery 

7 Oct., 1979 - 6 Oct., 1980 ..........  C368B/79 7/10/79 59 1438 

      
Brownbuilt Metalux Enterprise 
Bargaining Agreement 

Brownbuilt Metalux 18 May, 1994 - 30 June, 1995 .....  AG34/94 18/5/94 74 1510 

      
Building and Engineering Trades 
(Government) General 
Agreement 2019.  (Cancels and 
Replaces previous Building and 
Engineering Trades … 
Agreement 2017 No. AG3/17.  
For prior details, see Vol. 98, 
Part 2) 

Employees who are 
members of or eligible to 
be members of the Unions 
and covered by the Awards 
listed in subclause 7.1 and 
employed in Western 
Australia 

31 Jan., 2019 – 31 Dec., 2020 .....  AG23/18 31/01/19 Unpublished 

      
Building Trades (University of 
W.A.) Agreement 

Area Controlled by the 
University of W.A. 

1 Nov., 1977 - 30 Oct., 1980 .......  AG1/78 4/1/78 58 75 

      
Bunbury Cathedral Grammar 
School Inc (Enterprise 
Bargaining Agreement) 2012.  
(Replaces previous Bunbury 
Cathedral Grammar ... 
Agreement) 2010 No. AG12/10.  
For prior details, see Vol. 91, 
Part 2) 

Whole of State 1 Jan., 2012 - 31 Dec., 2014 ........  AG25/12 23/5/12 Unpublished 
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APPENDIX VI 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page  

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(154) 

Burswood International Resort 
Casino Employee's Industrial 
Agreement 2001.  (Replaces and 
Supersedes the Burswood Island 
Resort Employees Award No. 
A23/85 & A25/85; Burswood 
Resort ... Agreement 1993 No. 
AG85/93; Burswood Resort 
Casino ... Agreement 1993 
Amendment Agreement 1995 
No. AG132/95; Burswood 
International ... Agreements No. 
AG164/97 & No. AG243/99 and 
Hotel and Tavern Workers 
Award 1978 No. R31/77 insofar 
as concerns the area of land 
occupied by Burswood Island 
Resort in State of WA).  
(Replaced and Superseded by 
Burswood International Resort 
Casino Employees Award 2002 
No. A4/2002 insofar as the area 
of land occupied by the 
Burswood International Resort 
Casino in the State of WA. See 
(83WAIG57)) 

Whole of State 24 Aug., 2001 - 30 June, 2002 ....  AG169/01 24/8/01 Unpublished 

      
Career Start Traineeships 
(Esperance Group Training) 
Agreement 

Esperance Group Trainees 
under Career Start 
Traineeships 

29 Mar., 1995 - 31 Dec., 1996 ....  AG194/94 29/3/95 75 898 

      
Carey Baptist College 
(Enterprise Bargaining) 
Agreement 2014.  (Replaces and 
cancels Carey Baptist College 
Inc. …. Agreement 2004 
No. AG179/05.  For prior details, 
see Vol. 95, Part 1) 

Whole of State 1 Jan., 2014 – 31 Dec., 2016 .......  AG17/15 18/09/15 Unpublished 

      
Car Radio Installer (Car Radio 
Installation Industry, Australian 
Traineeships) Industrial 
Agreement 

Any Car Radio installer 
trainee employed in the 
industry of the employers 
in Schedule A. in the State 
of Western Australia 

7 July, 1987 - 6 Jan., 1988 ..........  AG13/87 7/7/87 67 1957 

      
Cat Reformer III Project 
Construction Agreement 1994 

Site Construction 
Activities managed by 
Davy John Brown Pty Ltd 
at BP Refinery Kwinana 

Commencement – Completion ....  AG78/94 14/9/94 74 2345 

      
Catering Workers' (Fast Food 
Operations, Catering & 
Restaurant) Agreement 1979 

Whole of State 7 Nov., 1979 - 6 Nov., 1982 ........  AG23/79 3/12/79 59 1707 

      
Children’s Hospital Child Care 
Centre Association Inc Enterprise 
Bargaining Agreement 2004, The 

The Children’s Hospital 
Child Care Centre 
Association Inc 

3 Aug., 2005 - 2 Aug., 2006 ........  AG84/05 4/8/05 Unpublished 

      
Christ Church Grammar School 
Inc (Enterprise Bargaining) 
Agreement 2009.  (Replaces 
previous Christ Church ... 
Agreement 2006 No. AG65/06.  
For prior details, see Vol. 89, 
Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ........  AG39/09 31/8/09 Unpublished 

      
Christ Church Grammar School 
Inc (Support (Staff Enterprise 
Bargaining) Agreement 2010.  
(Cancels and Replaces Christ 
Church … Agreement 2006 
No AG66/06.  For prior details, 
see Vol. 90, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ........  AG17/10 4/9/06 Unpublished 

      
City of Bunbury (State) 
Enterprise Agreement No. 2.  
(Replaces No. AG121/95) 

Whole of State 12 Mar., 1998 - 11 Mar., 2001 ....  AG1/98 12/3/98 78 1170 

      
City of Geraldton Workshop 
Staff Enterprise Agreement 1997 

Whole of State 15 Dec., 1997 ..............................  AG379/97 6/3/98 78 840 

      
City of Kalamunda Operational 
Workforce Agreement 2019 

Employees of the City of 
Kalamunda employed in 
the classifications set out 
in Part 9 - Classifications 
of this agreement 

11 June, 2020 - 30 June, 2021 .....  AG7/20 11/06/20 Unpublished 
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City of Kalamunda Salaried 
Agreement 2019 

Employees of the City of 
Kalamunda employed in the 
classifications set out in 
Part 9 - Classifications of 
this agreement who are also 
eligible to be members of 
the Western Australian 
Municipal, Administrative, 
Clerical and Services Union 
according to s 41A(2) of the 
Industrial Relations Act 
1979 (WA) 

24 Nov., 2020 – 31 Dec., 2021 ....  AG20/20 24/11/20 Unpublished 

      
      
City of Melville Mechanical 
Workshops Enterprise 
Agreement 1997 

City of Melville 1 Sept., 1997 - 1 Sept., 1999........  AG260/97 5/11/97 77 2885 

      
City of Stirling Mechanical Staff 
Enterprise Bargaining 
Agreement March 2006 – 
Agreement.  (Replaces City of 
Stirling Mechanical … 
Agreement 2003 No. AG112/03.  
For prior details, see Vol. 85, 
Part 2) 

City of Stirling 23 Mar., 2006 – 20 Mar., 2009 ....  AG56/06 5/4/06 Unpublished 

      
Cleaners and Caretakers 
(Metropolitan Market Trust) 
Agreement 1967 

Metropolitan Market Trust 9 Feb., 1967 - 8 Feb., 1970 ..........  AG9/67 13/3/67 47 288 

      
Clerks (Accountants Office 
Australian Traineeships) 
Industrial Agreement 

Whole of State 6 Apr., 1987 - 15 Oct., 1987 ........  AG8/87 14/8/87 67 1757 

      
Clerks (Accountants Office 
Australian Traineeships) 
Industrial Agreement 

Whole of State 3 July, 1987 - 3 Jan., 1988 ...........  AG24/87 11/12/84 68 396 

      
Clerks (Accounting – Assistant 
Australian Traineeships) 
Industrial Agreement 

Whole of State 3 Sept., 1987 - 3 Sept., 1988........  AG27/87 24/12/87 68 1021 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ........  AG3/87 19/6/87 67 1139 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 16 Mar., 1987 - 15 Sept., 1987 ....  AG9/87 14/8/87 67 1759 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 22 June, 1987 - 22 Dec., 1987 .....  AG18/87 11/12/87 68 397 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 21 May, 1987 - 21 Nov., 1987 .....  AG19/87 11/12/87 68 400 

      
Clerks (Commercial Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 13 July, 1987 - 13 Jan., 1988 .......  AG20/87 11/12/87 68 402 

      
Clerks (Commercial Radio and 
Television Broadcasters 
Traineeship) Industrial 
Agreement 

Whole of State 21 Aug., 1987 - 21 Feb., 1988 .....  AG35/87 24/12/87 68 693 

      
Clerks (Commercial, Retail, 
Whole-sale, Hotels and Motels 
Clerical Traineeships) 
Agreement 

Whole of State 3 Dec., 1987 - 3 Dec., 1988 .........  AG10/88 13/5/88 68 1433 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989 .......  AG18/88 23/8/89 69 2677 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989 .......  AG19/88 23/8/89 69 2680 

      
Clerks (Commercial, Retail, 
Wholesale, Hotels and Motels 
Clerical Industrial Traineeships) 
Agreement 

Whole of State 17 Jan., 1988 - 16 Jan., 1989. ......  AG20/88 23/8/89 69 2684 
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Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 23 Mar., 1987 - 23 Sept., 1987 ....  AG25/87 11/12/87 68 403 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 20 Aug., 1987 - 20 Feb., 1987 .....  AG28/87 24/12/87 68 1023 

      
Clerks (Commercial, Social and 
Professional Services) Award 
Industrial Agreement 

Whole of State 1 Oct., 1987 - 1 Apr., 1988 .........  AG30/87 24/12/87 68 1025 

      
Clerks (Customs, Shipping and 
Forwarding Agents Traineeship) 
Industrial Agreement 

Whole of State 5 Jan., 1988 - 5 July, 1988 ..........  AG9/88 13/5/88 68 1436 

      
Clerks (Grain Handling 
Australian Traineeships) 
Industrial Agreement 

The Operations of Co-
operative Bulk Handling 
Limited 

12 Feb., 1987 - 12 Aug., 1987 .....  AG1/87 10/4/87 67 512 

      
Clerks (Hotels, Motels and 
Clubs) Award Industrial 
Agreement 

Whole of State 16 Apr., 1987 - 15 Oct., 1988 .....  AG7/87  14/8/87 67 1761 

      
Clerks (Hotels, Motels and 
Clubs) Award Industrial 
Agreement 

Whole of State 6 May, 1987 - 6 Nov., 1987 ........  AG23/87 11/12/87 68 405 

      
Clerks (Hotels, Motels and 
Clubs) Award Industrial 
Agreement 

Whole of State 25 Aug., 1987 - 25 Feb., 1988 .....  AG34/87 24/12/87 68 1028 

      
Clerks (Manufacturing Industries 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 Mar., 1987 - 1 Sept., 1987 ........  AG4/87 17/6/87 67 1141 

      
Clerks (Manufacturing Industry 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 May, 1987 - 31 Oct., 1987 .......  AG26/87 11/12/87 68 407 

      
Clerks (Medical 
Secretary/Receptionist Australian 
Traineeships) Industrial 
Agreement 

Whole of State 14 May, 1987 - 13 Nov., 1987 ....  AG11/87 14/8/87 67 1763 

      
Clerks (National Permanent 
Management Services) (WA) 
Saturdays Agreement 

Whole of State 29 Mar., 1989 - 29 Mar., 1994 ....  AG15/88 30/5/89 69 1957 

      
Clerks (Permanent Building 
Societies Australian 
Traineeships) Industrial 
Agreement 

Whole of State 18 Sept., 1986 - 17 Mar., 1987 ....  AG5/86 18/9/86 66 1628 

      
Clerks' (Sunday Times) Special 
Casual Employees Agreement 

Sunday Times Operations 27 Aug., 1990 - 26 Aug., 1995 ....  AG4/90 27/8/90 70 3600 

      
Clerks (Timber Industry 
Australian Traineeships) 
Industrial Agreement 

Whole of State 1 Nov., 1987 - 1 Nov., 1988 ........  AG5/88 12/5/88 68 1721 

      
Clerks (Travel Industry 
Australian Traineeships) 
Industrial Agreement 

Whole of State 4 Nov., 1986 - 3 May, 1987 ........  AG8/86 4/11/86 66 1926 

      
Clerks (Western Australian) 
Special Casual Employees 
Agreement 

Western Australian 
Newspapers 

8 Mar., 1990 - 8 Mar., 1995 ........  AG15/89 8/3/90 70 1024 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 - 22 June, 1987.....  AG10/87  14/8/87 67 1765 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 13 July, 1987 - 13 Jan., 1988 ......  AG17/87 11/12/87 68 409 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 June, 1987 - 15 Dec., 1987 .....  AG21/87 11/12/87 68 411 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 23 Mar., 1987 - 23 Sept., 1987 ....  AG22/87 11/12/87 68 413 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 Sept., 1987 - 22 Mar., 1988 ....  AG29/87 24/12/87 68 695 
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Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 20 Aug., 1987 - 20 Feb., 1988 .....  AG31/87 24/12/87 68 697 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 15 July, 1987 - 15 Jan., 1988 .......  AG32/87 24/12/87 68 1029 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 22 July, 1987 - 22 Jan., 1988 .......  AG33/87 24/12/87 68 699 

      
Clerks (Wholesale and Retail 
Establishments) Award Industrial 
Agreement 

Whole of State 12 Nov., 1988 - 12 May, 1989 .....  AG6/88 13/5/88 68 1723 

      
Cockburn Cement Limited 
Agreement 1993 

Cockburn Cement Limited 
main works in Russell 
Road & Woodman Point 

2 Dec., 1993 - 30 Oct., 1995........  AG72/93 2/12/93 73 3388 

      
Combined Metal Industries and 
Transport Workers’ Union 
Industrial Agreement 2011.  
(Replaces previous Combined 
Metal … Agreement 2008 No. 
AG23/08.  For prior details, 
see Vol. 90, Part 2) 

State of Western Australia 23 Feb., 2011 - 9 Nov., 2013 .......  AG2/11 23/02/11 Unpublished 

      
Community Legal Centres 
Association (WA) Inc 
Employment Agreement 2016 

All staff employed by the 
Community Legal Centres 
Association (Western 
Australia) Inc in 
accordance with the 
classification and rates of 
pay provided for in Table 3 
- Employment Agreement 
Wages 

5 Jan., 2017 – 5 Jan., 2020 ..........  AG43/16 5/01/17 Unpublished 

      
Community Newspaper Group 
Ltd Editorial Enterprise 
Agreement 2004 

Radius/50kms from Perth 
G.P.O. 

1 May, 2004 – 30 Apr., 2007 .......  AG266/05 10/9/06 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary / 
LHMU Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG11/09 11/8/09 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary 
Teachers Enterprise Bargaining 
2015 – The (Cancels and 
replaces previous Congregation 
of The Missionary Oblates … 
Agreement 2012 No. AG42/12.  
For prior details, see Vol. 96, 
Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG29/16 11/10/16 Unpublished 

      
Congregation of The Missionary 
Oblates of the Most Holy and 
Immaculate Virgin Mary Non-
Teaching Staff Enterprise 
Bargaining Agreement,2014 - 
The.  (Replaces and cancels 
previous Congregation of The 
Missionary Oblates … 
Agreement, 2012 –The, No. 
AG11/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG8/16 21/06/16 Unpublished 

      
Congregation of the Presentation 
Sisters / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG25/09 11/8/09 Unpublished 

      
Conservation and Land 
Management Field Trainees. 
Agreement No. 1 

Any person undertaking 
field traineeships as part of 
the Australian Traineeship 
System at the Department 
of Conservation and Land 
Management 

13 Jan., 1986 - 13 Jan., 1987 .......  AG6/86 24/12/86 67 232 

      
CSBP & Farmers Ltd Agreement 
1991 

Whole of State 27 Nov., 1991 - 26 Nov., 1992 ....  AG1/92 27/11/91 72 1047 
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CSR Building Materials (WA) 
Enterprise Agreement 2001.  
(Cancels previous CSR Building 
… Agreement 1999 No. 
AG154/99.  For Prior details, see 
Vol. 83, Part 1) 

21 Sheffield Road, 
Welshpool, WA 

23 Oct., 2001 - 23 Oct., 2003 ......  AG248/01 14/2/02 Unpublished 

      
Cultural Centre SDA General 
Agreement 2019.  (Replaces and 
Cancels the Department of 
Culture and the Arts General 
Agreement 2016 No. AG4/16) 

Employees who are 
members of or eligible to 
be members of the Union 
and employed by one of 
the Employers within the 
state of Western Australian 
in a classification defined 
in Schedule 2 Wages 

11 Apr., 2019 – 31 Dec., 2020 ....  AG4/19 11/04/19 Unpublished 

      
Deckhands (Port Hedland) 
Agreement 1978 

Port of Port Hedland 30 Oct., 1978 - 29 Oct., 1980 ......  AG27/78  28/11/78 58 1578 

      
Dental Health Services – Dental 
Officers – CSA Industrial 
Agreement 2019.  (Replaces and 
cancels previous Dental Health 
Services … Agreement 2017 
No. PSAAG3/17) 

State of Western Australia 
to employees employed in 
the classifications 
prescribed in Schedule 2 - 
Salaries 

10 Jan., 2020 – 30 June, 2021 .....  AG16/19 10/01/20 Unpublished 

      
Department of Fire and 
Emergency Services - Fleet and 
Equipment Services Bargaining 
Agreement 2020.  (Cancels and 
Replaces previous Fire and 
Emergency Services … 
Agreement 2018, No. AG20/18.  
For prior details, see Vol. 100, 
Part 1) 

Employees working in 
DFES in one of the 
classifications outlined in 
subclause 17.5 who are 
members of or eligible to 
be members of, the 
Automotive, Food, Metals, 
Engineering, Printing and 
Kindred Industries Union 
of Workers, Western 
Australian Branch 

15 Sept., 2020 - 11 June, 2022 ....  AG18/20 15/09/20 Unpublished 

      
Department of Justice Prison 
Officers’ Industrial Agreement 
2020.  (Replaces previous 
Department of Justice Prison 
Officers’ Industrial Agreement 
2018 No. AG 3/19.  For prior 
details, see Vol. 100, Part 1) 

State of Western Australia 
to Officers employed in the 
Classifications contained 
in Schedule A – 
Annualised Salaries 

18 Dec., 2020 - 10 June 2022 ......  AG21/20 18/12/20 Unpublished 

      
Department of Parks and Wildlife 
– AWU Fire Service Provisions 
Agreement 2014.  (Replaces and 
Cancels the Department of 
Environment and Conservation - 
AWU Fire Service Provisions 
Agreement 2012 No. AG33/11. 
For prior details, see Vol. 94, 
Part 1) 

State of Western Australia 18 Dec., 2014 – 30 Sept., 2016 ...  AG21/14 18/12/14 Unpublished 

      
Department of Parks and 
Wildlife Rangers United Voice 
Fire Service Provisions 
Agreement 2014.  (Replaces and 
Cancels the Department of 
Environment and Conservation 
Rangers United Voice Fire 
Service Provisions Agreement 
2012 No. AG26/12).   

Employees employed 
within the department 
engaged in fire service and 
related duties and who are 
covered industrially by the 
Union party to this 
agreement 

31 Mar., 2015 – 30 Sept., 2016 ...  AG2/15 31/03/15 Unpublished 

      
Disability Services Commission 
– United Voice – Disability 
Support Workers Industrial 
Agreement 2017.  (Cancels and 
Replaces the previous Disability 
Services … Agreement 2015 
No. AG22/2015.  For prior 
details, see Vol. 97, Part 2) 

State of Western Australia 
to employees who are 
members of, or eligible to 
be members of, the Union 
and who are employed by 
the Employer in the 
classifications prescribed 
in Clause 19- 
Classification and Wage 
Rates 

14 Feb., 2018 – 21 Oct., 2020 .....  AG4/18 14/02/18 Unpublished 

      
District Allowance (Government 
Wages Employees) General 
Agreement 2010.  (Replaces 
previous District Allowance … 
Agreement 2005 No. AG273/05.  
For prior details, see Vol. 90, 
Part 1) 

Western Australia 13 Sept., 2010 – 10 Sept., 2013 ...  AG18/10 13/9/10 Unpublished 
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Edmund Rice Education 
Australia Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Replaces and cancels previous 
Edmund Rice Education … 
Agreement 2012 No. AG15/12.  
For prior details, see Vol. 95, 
Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG14/16 21/06/16 Unpublished 

      
Edmund Rice Education 
Australia / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009, The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG 15/09 11/8/09 Unpublished 

      
Education Assistants’ 
(Government) General 
Agreement 2019.  (Replaces 
previous Education Assistants’ ... 
Agreement 2016 No. AG25/15.  
For prior details, see Vol. 98, 
Part 2) 

All employees as defined 
in subclause 3.1(d) who 
are members, or eligible to 
be members, of the Union 

1 Jan., 2019 – 31 Dec., 2020 .......  AG2/19 08/02/19 Unpublished 

      
Employment Law Centre of WA 
(Inc.) Enterprise Bargaining 
Agreement 2012.  (Replaces 
previous Employment Law Centre 
… Agreement 2010 No. AG12/11.  
For prior details, see Vol. 92, Part 
1) 

Western Australia 21 Aug., 2012 – 30 June, 2015 ....  AG31/12 30/6/11 Unpublished 

      
Engine Drivers (Quarries, Sand 
Pits & Limestone Quarries) 
Agreement 

State of WA 21 Aug., 1991 - 21 Aug., 1992 ....  AG8/91 23/8/91 71 2525 

      
Engine Drivers (Wundowie) Iron 
and Steel Industry Agreement 
1976 

Employees of Wundowie 
Iron and Steel 

21 May, 1976 - 20 May, 1977 .....  AG46/76 6/10/76 56 1731 

      
Executive Transport Services 
Employees Agreement 2020.  
(Replaces and Cancels previous 
Executive Transport …  
Agreement 2017 No. AG6/17.  
For prior details, see Vol. 100, 
Part 1)  

Employees who are 
members of or eligible to 
be members of the union 

28 Oct, 2020 – 14 Mar., 2023 ......  AG12/20 28/10/20 Unpublished 

      
Exhaust Services Industry Youth 
Traineeship Agreement 

Whole of State 12 Sept., 1989 - 11 Sept., 1990 ....  AG14/88 12/9/89 69 2977 

      
Ferries Agreement 2003 Whole of State 16 Aug., 2004 – 16 Aug., 2007 ...  AG132/04 16/8/04 Unpublished 

      
Fintern/BLPPU and the CMETU 
Collective Agreement 2000.  
(Replaces previous Fintern 
Nominees ... Agreement No. 
AG213/1997.  For prior details, 
see Vol. 80, Part 2) 

Whole of State 24 Nov., 2000 - 1 Nov., 2002 ......  AG267/00 18/12/00 81 97 

      
Fremantle Hospital Patient Care 
Assistants Agreement 1994 

Board of Fremantle 
Hospital (Fremantle 
Hospital) and employees 
working as Patient Care 
Assistant 

30 Dec., 1994 - 29 Dec., 1995 .....  AG1/95 6/2/95 75 384 

      
Fremantle Port Authority 
Administrative Agreement 1993 

Clerical, Technical and 
Administrative Employees 
in Fremantle Port 
Authority 

3 Dec., 1993 ................................  AG78/93 25/1/94 74 227 

      
Government Services 
(Miscellaneous) General 
Agreement 2019.  (Replaces 
previous Government Services 
… Agreement 2016 No. 
AG26/15.  For prior details, 
see Vol. 98, Part 2) 

All Employees who are 
members of or eligible to 
be members of the Union 
and covered by the Awards 
and employed in Western 
Australia 

1 Jan., 2019 – 31 Dec., 2020 .......  AG1/19 13/02/19 Unpublished 

      
Governor's Establishment 
Gardening Staff Enterprise 
Agreement 1995 

Official Secretary to His 
Excellency the Governor 
of Western Australia 

13 Mar., 1995 - 12 Oct., 1996 .....  AG47/95 13/4/95 75 1594 

      
Graylands Hospital Security 
Officers Agreement 1995 

Graylands Hospital 7 Apr., 1995 - 14 Dec., 1995 .......  AG113/95 12/10/95 75 2979 
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Greens (WA) Inc. Staff 
Agreement 2017 – The.  
(Replaces and cancels the 
previous Greens (WA) … 
Agreement 2014 No. AG10/14.  
For prior details, see Vol. 97, 
Part 1) 

Employees of the Greens 
(WA) covered by the 
classifications set out in 
this Agreement and does 
not include volunteers or 
elected office holders of 
the Greens WA 

15 Dec., 2017 - 30 June, 2020 .....  AG17/17 15/12/17 Unpublished 

      
Greif Australia Pty Limited – 
Perth Enterprise Bargaining 
Agreement 2003 

Whole of State 1 Apr., 2003 – 31 Mar., 2006 ......  AG258/03 11/12/03 Unpublished 

      
Hale School (Enterprise 
Bargaining) Agreement 2006.  
(Replaces and Cancels previous 
Hale School ... Agreement 2006 
No. AG17/06.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 15Apr., 2008 - 31 Dec., 2010 ......  AG4/08 15/4/08 Unpublished 

      
Hale School Non-Teaching Staff 
(Enterprise Bargaining) 
Agreement 2009.  (Replaces and 
Cancels previous Hale School ... 
Agreement 2007 No. AG64/07.  
For prior details, see Vol. 89, 
Part 1) 

Whole of State 7 July, 2009 - 31 Dec., 2011 .......  AG30/09 7/7/09 Unpublished 

      
Helena College (Inc) Collective 
Agreement 2014.  (Replaces 
previous Helena College … 
Agreement 2010 No. AG28/10.  
For prior details, see Vol. 93, 
Part 2) 

Helena College Council 
Inc. in Western Australia 
and who are members or 
are eligible to be members 
of the Unions party to this 
agreement 

1 Jan., 2014 – 31 Dec., 2016 
(Order only) ................................  

 
AG6/14 

 
30/05/14 

 
94 

 
708 

      
Homes of Peace (Salaried 
Officers) Agreement 1976 

Workers employed by 
Homes of Peace (Inc.) 

19 Jan., 1976 - 18 Jan., 1979 .......  AG6/77 9/2/77 57 317 

      
Horse Industry Traineeship 
Agreement 

Whole of State 8 Jan., 1989 - 7 Jan., 1990 ...........  AG5/89 5/9/89 69 2701 

      
Hospital Assistant Traineeship 
Industrial Agreement 

Whole of State Commencement by trainees of 
their traineeship to completion 
of Traineeships .........................  

 
 
AG10/86 

 
 

19/2/87 

 
 

67 

 
 

347 
       

Hospital Salaried Officers 
(Classification Review) Agreement 

Whole of State 10 Jan., 1978 - 9 Jan., 1979 .........  AG2/78 12/1/78 58 188 

       
Hospital Salaried Officers 
(Private Hospitals Award No. 
28/1977 Clerical Traineeships) 
Industrial Agreement 

Whole of State 2 Sept., 1988 - 22 Sept., 1989 .....  AG3/89 31/5/89 69 1958 

      
Hospital Salaried Officers 
(Private Hospitals Award No. 
28/1977 Clerical Traineeships) 
Industrial Agreement 

Whole of State 31 Dec., 1988 - 30 Dec., 1989 .....  AG4/89 31/5/89 69 1959 

      
Identitywa 
Administrative/Professional Staff 
Certified Agreement 2017.  
(Cancels previous ldentitywa … 
Agreement 2010 No. 
AG21/2011).  

Employees employed in 
the classifications in clause 
35-Rates of Pay 

9 Feb., 2018 – 30 June, 2020 ......  AG13/17 09/02/18 Unpublished 

      
Identitywa and United Voice 
Support Workers Agreement 
2016.  (Replaces the Identitywa 
and United Voice Disability 
Support Workers Agreement 
2013 No. AG 21/13.   For prior 
details, see Vol. 97, Part 1) 

Employees employed in 
the classifications in Sch1 
– Rates of Pay who are 
eligible for membership of 
United Voice 

22 June, 2017 – 30 June, 2019 ....  AG7/17 22/06/17 Unpublished 

      
identitywa and Coordinator Staff 
Certified Agreement 2010 

Employees employed in 
the classifications in 
Schedule 1 – Rates of Pay 

17 Oct., 2011 - 30 June, 2013 .....  AG20/11 19/10/11 Unpublished 

      
Institute of the Blessed Virgin 
Mary / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG20/09 11/8/09 Unpublished 

      
Intensive Crop Farming 
Traineeship Agreement 1986 

All Intensive Crop 
Farming Trainees 

24 June, 1987 - 23 June, 1988 .....  AG2/87 26/6/87 67 1157 

      
Intensive Horticultural 
(Vegetable Production) 
Traineeship Agreement 

Whole of State 3 Feb., 1989 ................................  AG36/88 3/2/89 69 2703 
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(161) 

Intensive Horticultural 
(Vegetable Production) 
Traineeship Agreement 1989 

Whole of State 22 May, 1988 - 22 May, 1989 .....  AG9/89 22/5/89 69 1961 

      
Interim Press Room Roster 
Agreement 

West Australian 
Newspapers Limited 
Herdsman Printing 
Establishments 

13 Oct., 1991 - as specified in 
Clause 3. – Term .......................  

AG11/91 5/5/92 72 1070 

      
James Hardie Pipelines Osborne 
Park Site Redundancy 
Agreement 

James Hardie Pipelines 
Osborne Park site 

4 Dec., 1996 – Completion ..........  AG278/96 6/12/96 77 64 

      
Jobskills Administration and 
Technical Staff Trainee 
Agreement 1993 

Whole of State 15 July, 1993 - 4 Jan., 1994 .........  AG31/93 15/7/93 73 2042 

      
John Holland Construction and 
Engineering Pty Ltd (Wanea-
Cossack On-site Assembly 
Work) Agreement 1994 

John Holland Construction 
and Engineering Pty Ltd, 
Wanea-Cossack Project, 
Jervoise Bay 

17 June, 1994 – Completion ........  AG81/94 28/8/94 74 2113 

      
John XXIII College Inc. Teachers 
Enterprise Bargaining Agreement 
2015, The.  (Cancels and replaces 
John XXIII College Council … 
Agreement 2012 – The, No. 
AG45/12.  For prior details, 
see Vol. 96 Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG26/16 11/10/16 Unpublished 

      
John XXIII College Council Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009, 
The.  (Cancels and Replaces 
previous John XXIII College … 
Agreement, 2006 – The, 
No. AG22/07.  For prior details, 
see Vol. 89, Part 2) 

Western Australia Date of agreement of all parties - 
31 Dec., 2008 ............................  

AG22/07 4/4/07 Unpublished 

      
John XXIII College Inc Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2014, 
The.  (Replaces and cancels 
previous John XXIII College 
Council … Agreement, 2012 – 
The, No. AG13/12.  For previous 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG10/16 21/06/16 Unpublished 

      
Kemerton Silica Sand Pty Ltd 
Enterprise Bargaining 
Agreement 2006-2009 

Kemerton Silica Sand Pty 
Ltd, Kemerton WA 

1 Apr., 2006 - 1 Apr., 2009 .........  AG9/06 7/3/06 Unpublished 

      
Kingsway Christian Education 
Association Inc Education 
Assistants Enterprise Bargaining 
Agreement 2011 

Whole of State 19 Oct, 2012 – 31 Dec, 2012 .......  
Amended - 

AG34/12 31/10/12 92 1952 

Correction Order No. AG 
34/2012 (Paragraph 2 of Order)  

 
… 

 
8/11/12 

 
92 

 
1954 

      
Kingsway Christian Education 
Association Inc Teachers 
Enterprise Bargaining 
Agreement 2010 

Whole of State 8 June, 2011 – 7 June, 2013 ........  AG6/11 8/06/11 Unpublished 

      
Kingsway Christian Education 
Association Inc. Administration 
and support Staff Enterprise 
Bargaining Agreement 2011.  
(Replaces the Parent Controlled 
Christian Education Association 
Northern Suburbs Inc Schools’ 
Non-Teaching Employees 
(Enterprise Bargaining) 
Agreement 2004, No. AG222/05) 

Whole of State 11 Apr., 2012 – 31 Dec., 2012.....  AG19/12 11/4/12 Unpublished 

      
Kwinana Towage Services Small 
Craft Crews Agreement 1986 

Within the Port of 
Fremantle and Shore 
Stations 

4 Nov., 1985 to 4 Nov., 1987 ......  AG9/86 24/2/87 67 824 

      
Laboratory Assistants 
Traineeship Agreement 

Whole of State 19 Sept., 1991 - 18 Sept., 1992 ....  AG9/91 16/10/91 71 3177 

      
Laboratory Assistants 
Traineeship (Core Laboratories) 
Agreement 

State of WA 27 Feb., 1991 - 26 Feb., 1992 ......  AG7/91 22/7/91 71 2067 

      
Laboratory Assistants 
Traineeship (Metana Minerals) 
Agreement 

State of WA 4 Feb., 1991 - 3 Feb., 1992 ..........  AG6/91 22/7/91 71 2069 
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(162) 

Laboratory Assistants 
Traineeships (Min-culture 
Laboratories Pty Ltd) Agreement 

State of WA 27 Feb., 1991 - 26 Feb., 1992 .....  AG5/91 22/7/91 71 2070 

      
Labourplus Security and United 
Voice (WA) Union Labour Hire 
Agreement 2020 

Employees of the 
Employer who are eligible 
for membership of the 
United Voice (WA) 

13 July, 2020 – 13 July 2023 ......  AG13/20 13/07/20 Unpublished 

      
Lake Joondalup Baptist College 
Inc (Enterprise Bargaining) 
Agreement 2006, The.  (Cancels 
previous Lake Joondalup ... 
Agreement 2002 No. AG245/03.  
For prior details, see Vol. 87, 
Part 2) 

Whole of State 1 Jan., 2006 - 31 Dec., 2008 ........  AG 2/08 8/4/08 Unpublished 

      
Lake Joondalup Baptist College 
Inc Schools’ Non-Teaching 
Employee (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Lake 
Joondalup Baptist College … 
Agreement 2005, The, No. 
AG10/06.  For prior details, 
see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 .......  AG8/08 16/6/08 Unpublished 

      
Lance Holt School (Enterprise 
Bargaining) Agreement 2016.  
(Replaces previous Lance Holt ... 
Agreement 2013 No. AG12/14.  
For prior details, see Vol. 97, 
Part 1) 

Whole of State 29 June., 2017 - 1 Jan.,2019 ........  AG8/17 29/06/17 Unpublished 

      
Leisure Day Agreement West Australian 

Newspapers and 
Nationwide News Pty Ltd 

22 Nov., 1979 - 31 Dec., 1979 ....  AG22/79 3/12/79 59 1717 

      
LHMU - Union Recognition and 
Job Security Agreement – 
Hospital Employees (Dental 
Health Services) 2005 

Whole of State 17 Mar., 2005 – 14 Mar., 2008....  AG12/05 18/03/05 Unpublished 

      
Loreto Ministries Limited Non-
Teaching Staff Enterprise 
Bargaining Agreement 2014, The.  
(Replaces and cancels The 
Institute of the Blessed Virgin 
Mary Non-Teaching Staff 
Enterprise Bargaining agreement, 
2012 No. AG14/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG13/16 21/06/16 Unpublished 

      
Loreto Nedlands Limited 
Teachers Enterprise Bargaining 
Agreement 2015.  (Replaces and 
cancels The Institute of the 
Blessed Virgin Mary Teachers 
Enterprise Bargaining agreement, 
2012 No. AG47/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG30/16 11/10/16 Unpublished 

      
Main Roads AWU Enterprise 
Bargaining Agreement 2018.  
(Replaces and Cancels previous 
Main Roads AWU … Agreement 
2015 No. AG8/15.  For prior 
details, see Vol. 97, Part 2) 

Employees of Main Roads 
who are members or 
eligible to be members of 
the Union 

14 June, 2018 – 31 Jan., 2021 .....  AG7/18 14/06/18 Unpublished 

      
Main Roads TWU Enterprise 
Bargaining Agreement 2015.  
(Replaces and Cancels previous 
Main Roads TWU … Agreement 
2013 No. AG1/13.  For prior 
details, see Vol. 94, Part 2) 

Employees of Main Roads 
who are members or 
eligible to be members of 
the Union 

9 June., 2015 – 31 Jan., 2018 ......  AG7/15 9/06/15 Unpublished 

      
Marine and Power Engineers 
(Shift Engineers) Royal Perth 
Hospital Agreement 

Whole of State 31 Oct., 1967 - 30 Oct., 1970 ......  AG24/67 13/11/67 47 1054 

      
Mercy Education Limited 
Teachers Enterprise Bargaining 
Agreement, 2015.  (Cancels and 
replaces The Mercy Education 
… Agreement 2012 No. 
AG48/2012.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG27/16 11/10/16 Unpublished 
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(163) 

Mercy Education Limited Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2014 - 
The.  (Replaces and cancels 
previous Mercy Education 
Limited … Agreement, 2012 – 
The, No. AG9/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG12/16 21/06/16 Unpublished 

      
Metropolitan Cemeteries Board 
(Western Australia) Cemetery 
Employees Industrial Agreement 
2020.  (Replaces previous 
Metropolitan Cemeteries Board … 
Agreement 2018 No. AG6/18.  
For prior details, see Vol. 99, 
Part  2) 

Employees employed by the 
Employer who is a member 
of, or is eligible to be a 
member of, the Union and 
covered by this Agreement. 

27 Mar., 2020 – 31 Dec., 2021 ....  AG5/20 27/03/20 Unpublished 

      
Metropolitan Health Service 
Board Engineering and Building 
Services Enterprise Agreement 
2000 

Metropolitan Health 
Service Board 

23 Nov., 2000 - 22 Nov., 2002 ....  AG248/00 23/11/00 80 5414 

      
Ministry of Education 
Groundsperson/Pool Attendant 
Traineeship Industrial 
Agreement 

Within the Ministry of 
Education 

25 July, 1988 - 24 July, 1989 ......  AG16/88 22/5/89 69 1451 

      
Modern Industries (WA) Pty Ltd 
Workshop Employees’ 
Agreement 2005.  (Replaces 
Cape Modern/CFMEUW … 
Agreement 2002-2005 No. 
AG170/04.) 

Modern Industries (WA) 
Pty Ltd Workshop Malaga, 
WA 

1 Dec., 2005 – 1 Dec., 2008 ........  AG12/06 21/2/06 Unpublished 

      
Moerlina School Amended 
(Enterprise Bargaining) 
Agreement 2003.  (Replaces 
previous Moerlina School ... 
Agreement No. AG206/01.  For 
prior details, see Vol. 83, Part 2) 

Whole of State 1 Aug., 2003 - 31 July, 2005 .......  AG40/04 7/5/04 Unpublished 

      
Mooring Staff, Albany (Casuals) 
Agreement 

Port of Albany In accordance with Waterside 
Workers Federation Contract ....  

 
AG9/75  

 
18/2/75 

 
55 

 
284 

      
Murdoch College Enterprise 
Agreement 2012.  (Replaces 
previous Murdoch College … 
Agreement 2011, No. AG19/11.  
For prior details, see Vol. 92, 
Part 2) 

Murdoch College, Western 
Australia 

14 Dec., 2012 – 31 Dec., 2013 ....  AG50/12 14/12/12 Unpublished 

      
Neway Transport Western 
Australia Certified Agreement 
2006 

Whole of State 31 May, 2006 – 31 May 2009 .....  AG49/06 31/5/06 Unpublished 

      
Ngal-a Mothercraft Home and 
Training Centre (Salaried 
Officers) Agreement, 1975 

Salaried Officers employed 
by Ngal-a 

27 Nov., 1975 to 26 Nov., 1978 ..  AG42/75 24/12/75 55 1935 

      
Norbertine Canons / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG23/09 11/8/09 Unpublished 

      
Norbertine Canons Incorporated 
Teachers Enterprise Bargaining 
Agreement 2015.  (Cancels and 
replaces previous Norbertine 
Canons Teachers … Agreement 
2012 No. AG44/12.  For prior 
details, see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG24/16 11/10/16 Unpublished 

      
Norbertine Canons Incorporated 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2014 - 
The.  (Cancels and Replaces 
previous Norbertine Canons ... 
Agreement, 2012 - The, 
No. AG7/12.  For prior details, 
see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG7/16 21/06/16 Unpublished 

      
Nulsen Haven (Salaried Officers) 
Agreement, 1976 

Salaried Officers employed 
by Mentally Incurable 
Childrens Association 

25 June, 1976 - 24 June, 1979 .....  AG32/76 25/6/76 56 994 

      
Nurses (City of Nedlands) 
Industrial Agreement 

Nurses employed by 
Marita Road Day Care 
Centre 

24 July, 1974 - 23 July, 1975 ......  AG51/76 9/11/76 56 1848 
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(164) 

Order of Servants of Mary 
Incorporated (Servite Friars) 
(Servite College Council Inc) 
Teachers Enterprise Bargaining 
Agreement 2015, The.  (Cancels 
and Replaces The Servite College 
Council … Agreement 2012 
No. AG39/12) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG35/16 11/10/16 Unpublished 

      
Order of Servants of Mary 
Incorporated (Servite Friars) 
(Servite College Council Inc) 
Non-Teaching Staff Enterprise 
Bargaining Agreement 2014, The.  
(Cancels and Replaces The Servite 
College Council … Agreement 
2012 No. AG10/12) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG9/16 21/06/16 Unpublished 

Correction Order No. AG 9 of 
2016 (Preamble) ..........................  

 
… 

 
19/09/16 

 
96 

 
1440 

    

      
"P & O" Towage Services Small 
Craft Crews Agreement 1987.  
(For previous amendments, see 
Vol. 89, Part 2) 

Whole of State 16 Jan., 1989 - 15 Jan., 1991 .......  AG2/89 14/2/89 69 2356 

      
Penrhos College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Penrhos 
College … Agreement 2005 No. 
AG177/05.  For prior details, see 
Vol. 88, Part 2) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ........  AG4/09 18/02/09 Unpublished 

      
Penrhos College Non Teaching 
Staff (Enterprise Bargaining) 
Agreement 2008.  (Replaces 
previous Penrhos College Non-
Teaching … Agreement 2003 
No. AG111/04.  For prior details, 
see Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 – 31 Dec., 2010 .......  AG20/08 11/11/08 Unpublished 

      
Perth College (Enterprise 
Bargaining) Agreement 2008.  
(Replaces previous Perth College 
... Agreement 2006 
No. AG63/07.  For prior details, 
see Vol. 91, Part 1) 

Whole of State 1 Jan., 2009 - 31 Dec., 2011 ........  AG17/11 22/8/11 Unpublished 

      
Perth Theatre Trust Venues 
Management MEAA Agreement 
2019.  (Cancels and replaces 
Perth Theatre Trust Venues 
Management Agreement 2018 
No. AG3/18.  For prior details, 
see Vol. 98, Part 2) 

Employees who are 
members, or who are 
eligible to be members, of 
the Union 

17 May, 2019 – 31 Dec., 2020 ....  AG5/19 17/05/19 Unpublished 

      
Pharmacy Guild/SDA Australian 
Vocational Certificate Training 
System Pilot Project Agreement 
1993 

Perth Metropolitan Area 30 Aug., 1993 - 29 Aug., 1995 ....  AG57/93 30/11/93 73 3402 

      
Platform Modification and Hook-
up Agreement  

State of WA 30 Aug., 1990 - 29 Aug., 1992 ....  AG6/90 21/9/90 70 4009 

      
Police (Commissioned Officers) 
Industrial Agreement 

Whole of State 1 July, 1976 - 30 June, 1977 .......  AG49/76 22/10/76 56 1761 

      
Port Hedland Port Authority Port 
Marine Officers Industrial 
Agreement 1993 

All Port Control Officers 
employed by Port Hedland 
Port Authority 

21 Jan., 1994 - 20 Jan., 1995 .......  AG92/93 27/1/93 74 248 

      
Presbyterian Ladies College 
Teaching Staff (Enterprise 
Bargaining) Agreement 2008-
2010.  (Replaces previous 
Presbyterian Ladies’ ... 
Agreement 2005-2007 No. 
AG52/05.  For prior details, see 
Vol. 88, Part 1) 

Teaching Staff employed 
by the College who are 
members or eligible to be 
members of the IEU in the 
State of Western Australia 

1 Jan., 2008 - 31 Dec., 2010 ........  AG68/07 17/01/08 Unpublished 

      
Princess Margaret Hospital for 
Children Patrol Officers 
Agreement 

Patrol Officers employed 
by Board of Management 
Princess Margaret Hospital 
for Children 

25 Aug., 1993 .............................  AG54/93 10/11/93 73 2964 

      
Printing (Government) 
Agreement 2007.  (Cancels and 
Replaces previous Printing 
Government Agreement 2004 
No. AG259/04.  For prior details, 
see Vol. 86, Part 2) 

Department of Agriculture 
and Food and Department 
of Culture and the Arts 

21 May, 2007 - 31 Dec., 2009 .....  AG37/07 21/5/07 87 1054 
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(165) 

Public Transport Authority 
Railway Employees (Network and 
Infrastructure) Industrial 
Agreement 2018.  (Replaces the 
previous Public Transport 
…Agreement 2014 No. AG18/14. 
For prior details, see Vol. 98, 
Part 1). 

State of Western Australian 17 Sept., 2018 – 18 May, 2020 ....  AG17/18 17/08/18 Unpublished 

      
Public Transport 
Authority/ARTBIU (Transit 
Officers) Industrial Agreement 
2020.  (Replaces previous Public 
Transport/ARTBIU … 
Agreement 2017 No. AG21/17.  
For prior details, see Vol. 99, 
Part 2) 

All employees in 
classifications listed in 
Schedule 1 who are 
members of or are eligible 
to become members of the 
Union 

17 Feb., 2020 – 6 Oct., 2021 .......  AG3/20 17/02/20 Unpublished 
     

      
Public Transport 
Authority/ARTBIU (Transperth 
Train Operations Rail Car 
Drivers) Industrial Agreement 
2019.  (Replaces previous Public 
Transport Authority/ARTBIU … 
Agreement 2016 No. AG19/16.  
For prior details, see Vol. 98, 
Part 2) 

Employees who are engaged 
by the Employer as Trainee 
Railcar Drivers, Railcar 
Drivers, Driver Trainers and 
Driver Coordinators in the 
Transperth Train Operations 
who are members of or 
eligible to be members of the 
Union 

11 Apr., 2019 – 16 Mar., 2021 ....  AG8/19 11/04/19 Unpublished 
     

      
Public Transport 
Authority/ARTBIU (Transwa) 
Industrial Agreement 2019.  
(Replaces previous  Public 
Transport Authority/ARTBIU … 
Agreement 2016 No. AG18/16.  
For prior details, see Vol. 98, 
Part 2) 

Employees who are 
engaged by the Employer in 
the Transwa Division in the 
classifications listed at 
Clause 3.1 of this 
Agreement and who are 
members of or are eligible 
to be members of the Union 

11 Apr., 2019 – 31 Jan., 2021 ......  AG9/19 11/04/19 Unpublished 
     

      
Public Transport 
Authority/ARTBIU Railway 
Employees (Network and 
Infrastructure) Industrial 
Agreement 2020.  (Replaces 
previous Public Transport 
Authority … Agreement 2018 
No. AG17/2018.  For prior details, 
see Vol. 100, Part 1) 

State of Western Australia 4 Sept., 2020 - 18 May, 2022 ......  AG19/20 04/09/20 Unpublished 

      
Public Transport Authority 
Railway Employees (Trades) 
Industrial Agreement 2018.  
(Replaces and Cancels the 
previous Public Transport 
Authority … Agreement 2017 
No. AG1/17.  For prior details, 
see Vol. 98, Part 1) 

Public Transport Authority 
of Western Australia 
engaged in Trade 
classifications contained at 
Schedule C - Wages table of 
this Agreement, who are 
members of, or eligible to 
be members of the 
Automotive, Food, Metals, 
Engineering, Printing and 
Kindred Industries Union of 
Workers Western Australian 
Branch; or the Electrical 
Trades Union WA 

9 Mar., 2017 – 6 July, 2021 .........  AG15/18 17/09/18 Unpublished 

      
Public Transport Authority 
Railway Employees (Transperth 
Train Operations) Industrial 
Agreement 2020.  (Replaces the 
previous Public Transport 
Authority … Agreement 2018 
No. AG11/18.  For prior details, 
see Vol. 100, Part 1) 

Employees engaged by the 
Employer in the 
classifications listed at 
Schedule A – Wages 
Tables of this Agreement 
and who are members of or 
are eligible to be members 
of the Union 

3 Sept., 2020 – 21 May, 2022 ......  AG17/20 3/09/20 Unpublished 
     

      
Quintilian School (Enterprise 
Bargaining) Agreement 2016, 
The.  (Replaces previous 
Quintilian School ... Agreement 
2014, The - No. AG5/15.  For 
prior details, see Vol. 96, Part 1) 

Staff employed by the 
School under the terms of 
relevant awards in Western 
Australia who are 
members or eligible to be 
members of the Unions 
party to this agreement 

1 Feb., 2016 - 31 Jan., 2018 ........  AG41/16 02/11/16 Unpublished 

      
Racing and Wagering Western 
Australia (“RWWA”) 
(Commuted Allowance – 
Computer Operators) Specific 
Agreement 2005.  (Replaces the 
Totalisator Agency Board 
Agency (Commuted Allowance – 
Computer Operators) Specific 
Agreement 2003 No. 
PSAAG1/04) 

Whole of State 1 Jan., 2005 – 31 Dec., 2006 .......  AG291/04 24/01/05 Unpublished 

      
Radiator Repair Industry Youth 
Traineeship Agreement 

Whole of State 7 June, 1990 - 6 June, 1991 .........  AG16/89 7/6/90 70 2185 
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(166) 

Rangers (National Parks) 
General Agreement 2020.  
(Cancels and Replaces the 
Rangers (National Parks) … 
Agreement 2018 No. AG13/18.  
For prior details, see Vol. 99, 
Part 2) 

Employees who are 
members of or eligible to 
be members of the union 
and covered by the 
Rangers and Miscellaneous 
Awards 

29 May, 2020 - 31 Dec., 2021 .....  AG1/20 29/05/20 Unpublished 

      
Regent College Inc (Enterprise 
Bargaining) Agreement 2010.  
(Replaces previous Regent 
College ... Agreement 2003, 
No. AG299/03.  For prior details, 
see Vol. 90, Part 2) 

Whole of State 1 Jan., 2010 - 31 Dec., 2012 ........  AG8/11 29/04/11 Unpublished 

      
Registered Nurses – Australian 
Nursing Federation – Disability 
Services Commission Industrial 
Agreement 2019.  (Replaces and 
cancels the previous Registered 
Nurses – Australian … 
Agreement 2016, No. AG50/16.  
For prior details, see Vol. 92, 
Part 1) 

State of Western Australia 
to employees employed by 
the Employer in the 
classifications prescribed 
in Clause 14 – Salaries and 
Classifications of the 
Agreement 

11 Dec., 2019 – 12 Oct., 2020 .....  AG13/19 11/12/19 Unpublished 

      
Riverlands Montessori School 
(Enterprise Bargaining) 
Agreement 2016 

All employees who are 
employed within the scope 
of the Awards as set out in 
Clause 6 of this 
Agreement, in Western 
Australia who are 
members or are eligible to 
be members of the Unions 
party to this Agreement 

1 Jan., 2015 – 31 Dec., 2017 .......  AG37/16 20/12/16 Unpublished 

      
Rockingham Montessori School 
(Enterprise Bargaining) 
Agreement 2015.  (Replaces the 
Rockingham 
Montessori…Agreement 2011 
No. AG16/12.  For prior details, 
see Vol.  96, Part 2) 

All employees who are 
employed within the scope 
of the Awards of Clause 
5(1) of this Agreement, in 
Western Australia who are 
eligible to be members of 
the Unions party to this 
Agreement 

24 May, 2017 – 31 Dec., 2017 ....  AG44/16 24/05/17 Unpublished 

      
Rocky Bay Inc. Industrial 
Agreement 2011 - 2014. 
(Replaces the Rocky Bay … 
Agreement 2002 No. AG204/02.  
For prior details, see Vol. 91, 
Part 1) 

State of Western Australia 8 July, 2011 – 5 July, 2014 .........  AG15/11 8/07/11 Unpublished 

      
Roman Catholic Archbishop of 
Perth Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Cancels and Replaces The 
Roman Catholic ... Agreement 
2012 No. AG5/12.  For prior 
details, see Vol. 95, Part 1) 

Employees as defined in 
Clause 6. - Definitions of 
this Agreement employed 
in Western Australia by the 
employer as prescribed in 
Appendix A - Parties 
Bound who are members 
or are eligible to be 
members of the Unions 
party to this agreement 
 

22 July., 2015 – 31 Dec., 2016 ....  AG13/15 22/07/15 Unpublished 

      
Roman Catholic Archbishop of 
Perth / LHMU Non-Teaching 
Enterprise Bargaining 
Agreement 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG21/09 11/8/09 Unpublished 

      
Roman Catholic Archbishop of 
Perth Teachers Enterprise 
Bargaining Agreement, 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic 
Archbishop of Perth … 
Agreement 2012 No. AG33/12.  
For prior details, see. Vol. 96, 
Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG31/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Broome / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG17/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of 
Broome Teachers Enterprise 
Bargaining Agreement 2015 – 
The.  (Cancels and Replaces 
previous Roman Catholic Bishop 
… Agreement 2012 
No. AG43/12.  For prior details, 
see Vol. 96, Part 1)  

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG32/16 11/10/16 Unpublished 
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(167) 

Roman Catholic Bishop of 
Broome Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Cancels and Replaces previous 
Roman Catholic Bishop of 
Broome ... Agreement, 2012 – 
The, No. AG18/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG17/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of 
Bunbury / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG24/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of 
Bunbury Teachers Enterprise 
Bargaining Agreement 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic Bishop 
… Agreement 2012 
No. AG36/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG28/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Bunbury Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 – The.  
(Cancels and Replaces previous 
Roman Catholic Bishop of 
Bunbury ... Agreement, 2012 - 
The, No. AG6/12.  For prior 
details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG15/16 21/06/16 Unpublished 

      
Roman Catholic Bishop of 
Geraldton / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement 2009 - 
The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG22/09 11/8/09 Unpublished 

      
Roman Catholic Bishop of 
Geraldton Teachers Enterprise 
Bargaining Agreement 2015 – 
The.  (Cancels and replaces 
previous Roman Catholic Bishop 
… Agreement 2012 
No. AG38/12.  For prior details, 
see Vol. 96, Part 1) 

Teachers employed by the 
employer as prescribed in 
Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG34/16 11/10/16 Unpublished 

      
Roman Catholic Bishop of 
Geraldton Non-Teaching Staff 
Enterprise Bargaining 
Agreement, 2014 - The.  
(Replaces previous Roman 
Catholic Bishop ... Agreement, 
2012 - The, No. AG8/12.  For 
prior details, see Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG16/16 21/06/16 Unpublished 

      
Royal Flying Doctor Service of 
Australia RFDS Western 
Operations, Medical Practitioners 
Industrial Agreement 2008.  
(Cancels and Replaces previous 
Royal Flying Doctors ... 
Agreement 2003 No. AG23/04.  
For prior details, see Vol. 88, 
Part 2) 

Whole of State 31 Mar., 2009 - 30 Sept., 2010 ....  AG8/09 31/3/09 Unpublished 

      
RWWA Racing Radio 
Employees General Agreement 
2005.  (Supersedes and Replaces 
TAB Racing Radio Employees 
General Agreement 2003 No. 
AG192/03.  For prior details, see 
Vol. 85, Part 2) 

Racing & Wagering 
Western Australia 
(RWWA) or its successor 

28 Nov., 2005 – 28 Nov., 2008 ...  AG231/05 28/11/05 Unpublished 

      
St Andrew's Grammar 
(Enterprise Bargaining) 
Agreement 2014.  (Replaces and 
cancels previous St Andrew's ... 
Agreement 2009 No. AG18/11. 
For prior details, see Vol.95, 
Part 1) 

Whole of State 1 Jan., 2014 - 31 Dec., 2015 ........  AG20/15 01/12/15 Unpublished 

      
St Hilda's Anglican School for 
Girls Inc (Enterprise Bargaining) 
Agreement 2008.  (Replaces 
previous St. Hilda’s Anglican 
School … Agreement 2006 No. 
AG58/06.  For prior details, see 
Vol. 88, Part 1) 

Whole of State 1 Jan., 2008 - 31 Dec., 2010 ........  AG10/08 27/6/08 Unpublished 
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(168) 

St John Ambulance Association 
in W.A. (Inc) Worker's 
Compensation – Make Up Pay 
Agreement 

All members of 
Miscellaneous Workers 
Union employed by St 
John Ambulance 
Association in W.A. (Inc.) 

29 Jan., 1987 - 29 Jan., 1988 .......  AG7/86 29/1/87 67 349 

      
St John of God Health Care 
Bunbury – HSUA Agreement 
2004.  (Replaces previous St 
John of God … Agreement No. 
AG154/02.  For prior details, see 
Vol. 84, Part 1) 

Whole of State 8 Oct., 2004 – 7 Sept., 2006 ........  AG168/04 8/10/04 Unpublished 

      
St. Mary's Anglican Girls' School 
(Inc) (Enterprise Bargaining) 
Agreement 2015.  (Replaces 
previous St. Mary's Anglican ... 
Agreement 2012 No. AG30/11.  
For prior details, see Vol. 94, 
Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ........  AG1/15 05/03/15 Unpublished 

      
School Education Act 
Employees’ (Teachers and 
Administrators) General 
Agreement 2019.  (Replaces The 
School Education Act … 
Agreement 2017 No. AG10/18.  
For prior details, see Vol. 99, 
Part 2) 

Refer to Clause 6 of the 
agreement 

11 June, 2020 – 5 Dec., 2021 ......  AG10/20 11/06/20 Unpublished 

      
Scotch College Administrative 
and Technical Officers 
(Enterprise Bargaining) 
Agreement 2007.  (Replaces 
previous Scotch College ... 
Agreement 2005 No. AG62/06.  
For prior details, see Vol. 87, 
Part 2) 

Scotch College in Western 
Australia 

1 Jan., 2007 - 31 Dec., 2009 ........  AG3/08 8/4/08 Unpublished 

      
Scotch College (Enterprise 
Bargaining) Agreement 2004.  
(Replaces previous Scotch 
College ... Agreement 2002 
No. AG108/02.  For prior details, 
see Vol. 85, Part 2) 

Whole of State 1 Jan., 2004 - 31 Dec., 2006 ........  
Amended - 

AG59/06 4/5/06 Unpublished 

Correction Order No. 
AG59/2006 (Appendix 2) .........  

 
… 

 
1/8/06 

 
86 

 
2662 

      
Servite College Council / LHMU 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG13/09 11/8/09 Unpublished 

      
Shelter (WA) Enterprise 
Bargaining 2012.  (Cancels and 
replaces previous Shelter (WA) 
Enterprise Bargaining 2008 No. 
AG21/08.  For prior details, see 
Vol. 92, Part 1) 

Shelter (WA) Incorporated 14 Nov., 2012 – 30 June, 2015 ....  AG35/12 14/11/12 Unpublished 

       
Shire of Bridgetown – 
Greenbushes Outside Works 
Staff Enterprise Bargaining 
Agreement 2010. 

Officers and employees 
and those employees who 
are eligible to be members 
of the Union 

1 July, 2010 - 30 June, 2013 .......  AG11/10 14/9/10 Unpublished 

      
Shire of Bridgetown – 
Greenbushes Outside Works 
Staff Enterprise Bargaining 
Agreement 2020.  (Substitutes 
previous Shire of Bridgetown … 
Agreement 2016 No. AG49/16.  
For prior details, see Vol. 100, 
Part 1) 

Refer to sub-clause 3 of 
the Agreement 

1 July, 2020 – 30 June, 2023 .......  AG11/20 30/06/20 Unpublished 

      
Shire of Gnowangerup 
(Operational Works Crew) 
Enterprise Agreement 2011 

State of Western Australia 4 Apr., 2011 – 3 Apr., 2014 ........  AG26/10 1/03/11 Unpublished 

      
Shire of Harvey Enterprise 
Agreement 2017. (Replaces 
previous Shire of Harvey 
Enterprise Agreement 2014 
AG17/14.  For prior details, see 
Vol. 97, Part 2) 

Refer to sub-clause 3.2 of 
the Agreement 

15 Dec., 2017 – 30 June, 2020 ....  AG16/17 15/12/17 Unpublished 

      
Shire of Harvey Leschenault 
Leisure Centre Enterprise 
Agreement 2018.  (Cancels and 
Replaces previous Shire of 
Harvey Leschenault … 
Agreement 2014 No. AG4/15.  
For prior details, see Vol. 97, 
Part 2) 

Shire of Harvey employees 14 Feb., 2018 – 30 June, 2020.....  AG2/18 14/02/18 Unpublished 
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(169) 

Shire of Harvey (Meat 
Inspectors) Union Collective 
Agreement 2017.  (Replaces and 
cancels the previous Shire of 
Harvey … Agreement 2015 No. 
AG22/16.  For prior details, see 
Vol. 97, Part 2) 

Employees employed 
under the Local 
Government Officers' 
(Western Australia) 
Interim Award 2011 who 
carry out the meat 
inspection operations at 
Goodchild's Abattoirs, 
Rosamel Road Kemerton, 
and who are members of, 
or eligible to be members 
of the WASU 

18 Jan., 2018 – 30 Nov., 2020 .....  AG1/18 18/01/18 Unpublished 

      
Shire of Kondinin Municipal 
Collective Enterprise Agreement 
2017.  (Replaces previous Shire 
of Kondinin … Agreement 2014 
No. AG 25/14.  For prior details, 
see Vol. 97, Part 2) 

Employees who are 
members of, or eligible to 
be members of the Union 
employed by the Shire of 
Kondinin whose positions 
are described by Appendix 
A, excluding Senior 
Managers employed under 
maximum term contracts 

28 Sept., 2017 – 30 June, 2020 ....  AG15/17 20/12/17 Unpublished 
Correction Order No. AG 
15/2017 (Title of Agreement) ......  

 
… 

 
13/02/18 

 
98 

 
71 

    

    

      
Shire of Laverton Enterprise 
Bargaining Agreement 2017.  
(Replaces previous Shire of 
Laverton … Agreement 2012 
No. AG30/12. For prior details, 
see Vol. 97, Part 2) 

Refer to sub-clause 4.2 of 
the agreement 

21 Dec., 2017 – 21 Dec., 2020 ....  AG19/17 21/12/2017 Unpublished 

      
Shire of Murray (Administration 
Staff) Enterprise Bargaining 
Agreement 2020.  (Replaces 
previous Shire of Murray … 
Agreement 2018 No. AG9/18.  
For prior details, see Vol. 99, 
Part 2) 

Employees employed by 
the Shire in the 
classifications listed in 
Schedule 1 of this 
Agreement who are or are 
eligible to be members of 
the Western Australian 
Municipal, Administrative, 
Clerical and Services 
Union of Employees, 
trading as the Western 
Australian Services Union 
(WASU) ("the Union"). 

11 June, 2020 – 30 June, 2022.....  AG9/20 11/06/20 Unpublished 

      
Shire of Murray (Outside 
Workforce) Enterprise 
Bargaining Agreement 2020.  
(Replaces the Shire of Murray 
Enterprise Bargaining 
Agreement 2018 No. AG8/18.  
For prior details, see Vol. 98, 
Part 1) 

Employees under Schedule 
1 of this Agreement 

11 June, 2020 – 30 June, 2022.....  AG8/20 11/06/20 Unpublished 

      
Shire of Narembeen Works Staff 
Enterprise Bargaining 
Agreement 2017.  (Replaces and 
supersedes previous Shire of 
Narembeen … Agreement 2014 
No. AG16/14.  For prior details, 
see Vol. 97, Part 2) 

All employees of the Shire 
whose employment is 
otherwise covered and/or 
governed by the Municipal 
Employees (Western 
Australia) Interim Award 
2011 and who are 
members of, or are eligible 
to be members of the 
Union 

15 Dec., 2017 – 30 June, 2020 ....  AG14/17 15/12/17 Unpublished 

      
Shire of Ravensthorpe Enterprise 
Bargaining Agreement 2020 

Refer to Clause 5 of the 
Agreement 

06 Aug., 2020 - 30 June, 2022 .....  AG14/20 06/08/20 Unpublished 

      
Shire of Yalgoo Employees 
Enterprise Agreement 2018 – 
2021.  (Replaces and Cancels 
The Shire of Yalgoo …. 
Agreement 2017 No. AG18/17 

Refer to Clause 3.2 of the 
Agreement 

1 July, 2018 – 30 June, 2021 .......  AG15/19 09/03/20 Unpublished 

      
Shire of Waroona Outside Staff 
Collective Enterprise Agreement 
2018.  (Replaces previous Shire of 
Waroona … Agreement 1025 No. 
AG12/15.  For prior details, see 
Vol. 98, Part 1) 

Refer to Clause 4 of the 
Agreement 

14 Dec., 2018 – 30 June, 2021 ....  AG19/18 14/12/18 Unpublished 

      
Shire of Victoria Plains (External 
Employees) Union Industrial 
Agreement 2020  

Refer to Clause 4 of the 
Agreement 

23 Sept., 2020 - 30 June, 2023 ....  AG16/20 23/09/20 Unpublished 

      
Sisters of Mercy Perth 
(Amalgamated) / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG14/09 11/8/09 Unpublished 

      

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VI 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page  

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(170) 

Sisters of Mercy West Perth 
Congregation / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG12/09 11/8/09 Unpublished 

      
Sisters of The Good Shepherd 
Non-Teaching Staff Enterprise 
Bargaining Agreement, 2006.  
(Cancels and Replaces previous 
Sisters of the Good Shepherd ... 
Agreement 2004 No. AG107/05.  
For prior details, see Vol. 86, 
Part 2) 

Western Australia Date of agreement by all parties - 
31 Dec., 2008 ............................  

AG28/07 4/4/07 Unpublished 

      
Sisters of The Holy Family of 
Nazareth / LHMU Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2009 - The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG18/09 11/8/09 Unpublished 

      
State Batteries Agreement - The Yilgarn, Coolgardie, Broad 

Arrow, Dundas, Phillips 
River, East Coolgardie, 
North Coolgardie, North-
East Coolgardie, Mount 
Margaret, East Murchison, 
Murchison, Yalgoo, Peak 
Hill and Gascoyne 
Goldfields and the area 
comprised within the 14th 
and 26th parallels of 
latitude 

14 Nov., 1977 - 13 Nov., 1980 ....  AG42/77 21/9/77 57 1782 

      
State Energy Commission of 
Western Australia - Dispute 
Settlement Procedure Agreement 

State of WA 1 Aug., 1991 - 31 July, 1994 .......  AG4/91 26/6/91 71 1835 

      
State Energy Commission of 
Western Australia - Corporate 
Services, Enterprise Bargaining 
Agreement 1994 

SECWA – Corporate 
Services 

24 June, 1994 - 30 June, 1995 .....  AG60/94 24/6/94 74 2124 

      
State Energy Commission of 
Western Australia Enterprise 
Bargaining - Generation Division 
Agreement 1994 

Whole of State 2 Oct., 1994 - 30 June, 1995 .......  AG110/94 2/10/94 74 2692 

      
State Energy Commission of 
Western Australia - Electricity 
Supply Division, Enterprise 
Bargaining Agreement 1994 

State Energy Commission 
of Western Australia 
Supply Division (SECWA-
ESD) 

24 June, 1994 - 30 June, 1995 .....  AG61/94 24/6/94 74 2129 

      
State Energy Commission of 
Western Australia - Gas 
Division, Enterprise Bargaining 
Agreement 1994 

State Energy Commission 
of Western Australia, Gas 
Division (SECWA - GAS) 

24 June, 1994 - 30 May, 1995 .....  AG62/94 24/6/94 74 2134 

      
State School Teachers' Union of 
W.A. Clerical Staff Agreement 
of 2006 

State School Teachers’ 
Union of Western 
Australia (Inc) 

20 Sept., 2006 - 17 Aug., 2009....  AG64/06 20/9/06 Unpublished 

      
Stirling Community Hospital 
HSOA Enterprise Agreement 
1998 

Stirling Community 
Hospital 

20 May, 1998 - 30 June, 1999 .....  AG39/98 20/5/98 78 2885 

      
SWALSC Collective Agreement 
2018.  (Replaces previous 
SWALSC Collective Agreement 
2014 No. AG14/14.  For prior 
details, see Vol. 98, Part 2) 

All Employees of South 
West Aboriginal Land and 
Sea Council and any 
Associated Corporations 
who are eligible to be 
members of the respondent 
union 

13 Feb., 2019 - 31 July, 2021 ......  AG18/18 13/02/19 Unpublished 

      
SwanCare Group (Inc) Health 
Services Union Enterprise 
Agreement 2005.  (Relaces Swan 
Village of Care … Agreement 
2003 No. AG248/03.  For prior 
details, see Vol. 85, Part 2) 

SwanCare Group (Inc), 7 Nov., 2005 - 7 Nov., 2007 ........  AG275/05 24/01/06 Unpublished 

      
Technical Assistant Survey 
Traineeship Agreement 1987 

All technical assistants 
employed by employers 
in Schedule A 

9 June, 1987 - 28 June, 1988 .......  AG6/87 18/8/87 67 1547 
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(171) 

Telethon Speech & Hearing 
Centre (Enterprise Bargaining) 
Agreement 2013, The.  (Replaces 
previous The Telethon Speech … 
Agreement 2009, No. AG40/09.  
For prior details, see Vol. 93, 
Part 2) 

Whole of State 1 Jan., 2013 – 31 Dec., 2014 .......  AG2/14 13/02/14 Unpublished 

      
T.L.C. Emergency Welfare 
Foundation of Western Australia 
(Inc.) Enterprise Bargaining 
Agreement 2016.  (Replaces and 
Cancels previous T.L.C. 
Emergency Welfare … 
Agreement 2014 No. AG15/15.  
For prior details, see Vol. 96, 
Part 1) 

State of Western Australia 
employees eligible to be 
members of the Union who 
are employed by the 
employer at 98 Edward St, 
Perth  

25 Aug., 2016 – 30 June, 2019 ....  AG39/16 25/08/16 Unpublished 

      
Town of Albany (State) 
Enterprise Agreement 1997 

Town of Albany 15 Nov., 1996 - 16 Nov., 1998 ....  AG146/97 27/8/97 77 2962 

      
Tranby College (Enterprise 
Bargaining) Agreement 2015.  
(Replaces and cancels previous 
Tranby College ... Agreement 
2013 No. AG27/11.  For prior 
details, see Vol. 95, Part 2) 

Whole of State 1 Jan., 2015 - 31 Dec., 2016 ........  AG23/15 16/12/15 Unpublished 

      
Trustees of Edmund Rice 
Education Australia Teachers 
Enterprise Bargaining 
Agreement 2015.  (Cancels and 
replaces The Edmund Rice 
Education … Agreement 2012 
No. AG40/12.  For prior details, 
see Vol. 96, Part 1) 

All teachers employed by 
the employer as prescribed 
in Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG33/16 11/10/16 Unpublished 

      
Trustees of the Marist Brothers 
Southern Province / LHMU Non-
Teaching Staff Enterprise 
Bargaining Agreement, 2009 - 
The 

Western Australia 6 Apr., 2009 – 31 Dec., 2009 ......  AG16/09 11/8/09 Unpublished 

      
Trustees of the Marist Brothers 
Province of Australia Teachers 
Enterprise Bargaining 
Agreement 2015 - The.  (Cancels 
and replaces The Trustees of the 
Marist Brothers Southern … 
Agreement 2012 No. AG37/12.  
For prior details, see Vol. 96, 
Part 1)) 

All teachers employed by 
the employer as prescribed 
in Clause 3 and who are 
members or eligible to be 
members of the IEUwa 

11 Oct., 2016 – 31 Dec., 2017 .....  AG36/16 11/10/16 Unpublished 
     

      
Trustees of the Marist Brothers 
Southern Province Non-Teaching 
Staff Enterprise Bargaining 
Agreement, 2014 - The.  
(Replaces and cancels previous 
Trustees of the Marist Brothers 
... Agreement, 2012 - The, No. 
AG3/12.  For prior details, see 
Vol. 95, Part 2) 

Western Australia 21 June, 2016 – 31 Dec., 2016 ....  AG6/16 21/06/16 Unpublished 

      
UnionsWA Enterprise 
Agreement 2018.  (Replaces 
previous UnionsWA Enterprise 
Agreement 2015 No. AG16/15.  
For prior details, see Vol. 98, 
Part 2) 

Employees of UnionsWA 
Incorporated who are 
members of or are eligible 
to be members of the 
Western Australian 
Municipal, Administrative, 
Clerical and Services 
Union of Employees 

5 Dec., 2018 – 30 July, 2021 .......  AG21/18 31/01/19 Unpublished 

      
VenuesWest General Agreement 
2019 (Replaces previous 
VenuesWest General Agreement 
2016 No. AG5/16.  For prior 
details, see Vol. 98, Part 2) 

Employees of the 
Employer who are eligible 
for membership of the 
Alliance or United Voice 

26 Mar., 2019 – 31 Dec., 2021 ....  AG6/19 26/03/19 Unpublished 

      
WA Health Engineering and 
Building Services Industrial 
Agreement 2019.  (Cancels and 
Replaces previous WA Health 
Engineering … Agreement 2017 
No. AG2/17.  For prior details, 
see Vol. 98, Part 2) 

Employees, Employers and 
the organisation of 
employees (Unions) bound 
by the WA Government 
Health Services 
Engineering and Building 
Services Award 2004 

13 Mar., 2019 – 31 Dec., 2020 ....  AG22/18 13/03/19 Unpublished 
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(172) 

WA Health System – Australian 
Nursing Federation – Registered 
Nurses, Midwives, Enrolled 
(Mental Health) and Enrolled 
(Mothercraft) Nurses - Industrial 
Agreement 2018.  (Cancels and 
Replaces the WA Health – 
Australian Nursing Federation … 
Agreement 2016 No. AG 45/16.  
For prior details, see Vol. 98, 
Part 2).  

State of Western Australia 10 Apr., 2019 – 11 Oct., 2020 .....  AG7/19 10/04/19 Unpublished 

      
WA Health System - United 
Voice - Enrolled Nurses, 
Assistants in Nursing, Aboriginal 
and Ethnic Health Workers 
Industrial Agreement 2018.  
(Cancels the WA Health System 
- United Voice - Enrolled 
Nurses, … Agreement 2016 
No. AG47/16.  For prior details, 
see Vol. 99, Part 1) 

State of Western Australia 19 July, 2019 – 6 Oct., 2020 .......  AG11/19 19/07/19 Unpublished 

      
WA Health System - United 
Workers Union (WA) - Hospital 
Support Workers Industrial 
Agreement 2020.  (Replaces the 
WA Health – United Voice … 
Agreement 2017 No. AG12/17.  
For prior details, see Vol. 100, 
Part 1) 

State of Western Australia 19 Jan., 2021 – 4 Aug., 2022 .......  AG23/20 19/01/21 Unpublished 
     

      
WA Labor Enterprise Agreement 
2020 

Employees employed by 
The Australian Labor Party 
(Western Australian 
Branch), known as WA 
Labor, who are members 
of, or eligible to be 
members of, the Western 
Australian Municipal, 
Administrative, Clerical 
and Services Union of 
Employees (ASU) 

3 Mar., 2020 - 31 Jan., 2023 .......  AG4/20 03/03/20 Unpublished 

      
Waikiki Private Hospital and 
United Voice WA Industrial 
Agreement 2016.  (Cancels the 
previous Waikiki Private 
Hospital … Agreement 2015 
No. AG14/15.  For prior details, 
see Vol. 95, Part 2) 

Employer and its 
employees who are 
members of, or eligible to 
be members of the Union 

23 May, 2016 – 17 Dec., 2017 ....  AG21/16 23/05/16 Unpublished 

      
Waikiki Private Hospital Health 
Services Union (HSUWA) 
Enterprise Agreement 2017.  
(Cancels and Replaces the 
Waikiki Private Hospital … 
Agreement 2014 No. AG3/14.  
For prior details, see Vol. 97, 
Part 1) 

Employees who are 
members of, or eligible to 
be members of the Health 
Services Union of Western 
Australia 

13 Dec., 2017 – 31 Jan., 2020 .....  AG10/17 13/12/17 Unpublished 

      
Waikiki Private Hospital 
Registered Nurses Agreement 
2016.  (Replaces previous 
Waikiki Private Hospital … 
Agreement 2013 No. AG17/13.  
For prior details, see Vol. 96, 
Part 2) 

Employees employed as 
nurses in the classifications 
contained in Clause 21 – 
Salaries, Classifications 
and Career Structure, who 
are members of, or eligible 
to be members of the 
Union 

17 Mar., 2017 – 1 July, 2019 ......  AG48/16 17/03/17 Unpublished 

      
West Australian Newspapers 
(Equipment Upgrade and 
Redundancy Agreement) 2005 

Herdsman site, Western 
Australian Newspapers 
Limited 

1 Dec., 2005 – 1 Dec., 2008 ........  AG228/05 1/12/05 Unpublished 

      
Westcare Incorporated Supported 
Employment Services Enterprise 
Agreement 2018-2022.  
(Replaces Westcare Supported 
Employees Wages Agreement 
2004 No. AG176/04.  For prior 
details, see Vol. 98, Part 1) 

Employees with a 
disability who are engaged 
to work in the employer's 
Supported Employment 
Services ("SES"), who are 
in receipt of a Disability 
Support Pension or are 
eligible to receive a 
disability employment 
service 

20 Aug., 2018 – 20 Aug., 2022 ...  AG14/18 13/08/18 Unpublished 
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APPENDIX VI 

INDUSTRIAL RELATIONS ACT—AGREEMENTS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of 

Agreement 
Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page  

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(173) 

Western Australian Catholic 
Schools (Enterprise Bargaining) 
Agreement No. 12 of 2006.  
(Cancels and Replaces previous 
W.A. Catholic Schools ... 
Agreement No. 16//2004 
No. AG43/05. For prior details, 
see Vol. 86, Part 2) 

Whole of State 28 Mar., 2007 - 31 Dec., 2008 .....  AG12/07 28/3/07 Unpublished 

      
Western Australian Fire Service 
Enterprise Bargaining 
Agreement 2017.  (Cancels and 
Replaces previous Western 
Australian Fire … Agreement 
2014 No. AG9/14.  For prior 
details, see Vol. 96, Part 2) 

Department of Fire and 
Emergency Services 
(DFES) and employees 
working in DFES who are 
members of or eligible to 
be members of the UFUA, 
WA Branch 

08 June, 2017 – 9 June, 2020 ......  AG9/17 08/06/17 Unpublished 

      
Western Australian Government 
Railways Commission Driver 
Passenger Services State 
Agreement 2000.  (Replaces & 
Cancels previous Westrail Driver 
Passenger Services State 
Agreement 1998 
No. AG98/1998.) 

Whole of State 30 Nov., 2000 - 29 Nov., 2002 ....  AG293/00 10/1/01 81 244 

      
Western Australian Greyhound 
Racing Association (Outside 
Workers) General Agreement 
2007.  (This agreement 
substitutes the previous Western 
Australian Greyhound … 
Agreement 2004 No. AG1/05.  
For prior details, see Vol. 87, 
Part 1) 

Employees who are 
members of or eligible to 
be members of the Union 

4 Oct., 2007 – 31 Oct., 2009........  AG57/07 4/10/07 Unpublished 

      
Western Australia Police Force 
Auxiliary Officers Agreement 
2018.  (This agreement cancels 
and replaces the Western 
Australia Police Auxiliary 
Officers Enterprise Order 2017.  
See also Appendix X) 

State of Western Australia 7 June, 2019 - 1 Nov., 2020.........  AG10/19 07/06/19 Unpublished 

      
Western Australia Police School 
Traffic Wardens Agreement 
2011 

State of Western Australia 8 Sept., 2011 – 1 Apr., 2014 ........  AG16/11 8/09/11 Unpublished 

      
Western Australian Police 
Service Industrial Agreement for 
Police Act Employees 

Members of the Western 
Australia Police Force, 
Aboriginal Police Aides 
and Police Cadets 
appointed under the 
provisions of the Police 
Act 

1 May, 1996 - 1 May, 1998 .........  AG131/95 2/5/96 76 1368 

      
Western Australian TAFE 
Lecturers’ General Agreement 
2019.  (Replaces and cancels 
previous Western Australian 
TAFE Lecturers’ … Agreement 
2017 No. AG16/18.  For prior 
details, see Vol. 100, Part 1) 

Employees of the employers 

within Western Australia, 

who are members or are 
eligible to be members of the 

union 
 

6 Aug., 2020 – 15 Dec., 2021 ......  AG15/20 06/08/20 Unpublished 

      
Westrail Freight Services Depot 
and Yard Agreement 1998 

Whole of State 6 Sept., 1998 - 5 Sept., 2000........  AG159/98 9/9/98 78 3742 

      
Wildflower Production 
Traineeship Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990 ....  AG13(1)/89 14/9/89 70 1373 

      
Wildflower Production 
Traineeship Agreement 

Whole of State 14 Sept., 1989 - 13 Sept., 1990 ....  AG13(2)/89 14/9/89 70 1374 

      
Workplus/Career Plan 
Employment Services Industrial 
Agreement 2000.  (Replaces 
previous Workplus/Career ... 
Agreement No. AG229/98.  For 
prior details, see Vol. 81, Part 2) 

Workplus and Career Plan 23 Feb., 2001 - 21 Feb., 2003 ......  AG19/01 13/3/01 Unpublished 
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Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(174) 

APPENDIX VII 

 
PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE 

 

The following table contains a list of Awards currently in force, showing the area governed by each Award, the date during which it operates, registered number 

of Award, date of delivery and a reference to "Industrial Gazette" where reported therein. 

 

Editor’s Note: (1) Industrial Arbitration Act, 1912, section 93 stated:  Notwithstanding the expiry of the term of an award, the award shall, subject to any 

variation made under this Act, continue in force until a new award in substitution for that award has been made.  (See also s.37(4) I.A. 
Act 1979 and I.R. Act 1979). 

(2) For Awards affected by orders under Sections 23, 42I and 44 (I.R. Act 1979), see Appendix IX. 

(3) For amendments, references to cancelled or replaced awards prior to Vol. 100, see Appendix VII, Vol. 99, Part 2. 

(4) All current registered Awards are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au). 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 

       
Children’s Services 
(Government) Award 
1989.  (For previous 
amendments, see Vol. 89, 
Part 2) 

State of Western 
Australia 

23 Feb., 1989 to 22 Feb., 1990 ...............................................  A29 & PSA A 
29A/1985 

23/2/89 69 1079 

Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
836 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1352 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1059 

Order No. 20/2013 (Definitions, Overtime, Annual Leave, 
Schedule A – Named Union Party) ....................................  

 
… 

 
27/05/13 

 
93 

 
505 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
737 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
954 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
934 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
789 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 

693, 
854 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
561 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
883 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
667 

       

Civil Service Association 
Western Australia Police 
Auxiliary Officers’ Award 
2013 

State of Western 
Australia 

Award to remain in force until such time as it is cancelled or 
replaced .............................................................................  

 
PSA A1/10 

 
18/10/13 

 
93 

 
1650 

Amended -     
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
962 

Order No. P 6/2014 (Relieving Allowance, Removal 
Allowance, Schedule A - Overtime Meal Rates) ................  

 
… 

 
28/01/15 

 
95 

 
224 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
942 

  Order No. P 3/2015 (Relieving Allowance, Removal 
Allowance, Overtime Meal Rates) .....................................  

 
… 

 
17/11/15 

 
95 

 
1817 
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APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(175) 

Civil Service Association 
Western Australia Police 
Auxiliary Officers’ 
Award 2013—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636, 
797 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 

 
693, 
861 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
569 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
891 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
675 

       
Country High School 
Hostels Authority 
Residential College 
Supervisory Staff Award 
2005 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

23 Aug., 2005 to 22 Aug., 2006 .............................................  PSA A1/05 24/10/05 85 3668 
Amended -     
Order No. P 7/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ........................................................  
 
… 

 
28/4/10 

 
90 

 
385 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
910 

Order No. P 36/2010 (Motor Vehicle Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
20/10/10 

 
90 

 
1711 

Order No. P 27/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1712 

Order No. P 45/2010 (Schedule B – District Allowance) .......  … 25/01/11 91 183 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1356 

Order No. P 4/2011 (Contract of Service, Annual 
Increments, Bereavement Leave) .......................................  

 
… 

 
29/06/11 

 
91 

 
1046 

Correcting Order No. P 4/2011 (Date of Operation)...............  … 11/07/11 91 1047 
Order No. P 19/2011 (Removal Allowance) ..........................  … 23/9/11 91 2140 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1127 

Order No. P 8/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1564 
Order No. P 15/2012 (Motor Vehicle Allowance, Removal 

Allowance) ........................................................................  
 
… 

 
10/08/12 

 
92 

 
1566 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
797 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1019 

  Order No. P 7/2014 (Removal Allowance) ............................  … 28/01/15 95 225 
  General Order No. 1/2015 (Section 50A – 2015 State Wage 

Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
997 

  Order No. P 5/2015 (Relieving Allowance) ...........................  … 17/11/15 95 1818 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
849 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
912 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
623 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
943 
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No. of  
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Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(176) 

Country High School 
Hostels Authority 
Residential College 
Supervisory Staff Award 
2005—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
727 

       

Dampier Port Authority 
Port Officers Award 
1989.  (For previous 
amendments, see Vol. 89, 
Part 2) 

All port officers 
employed by the 
Dampier Port 
Authority at the 
Port of Dampier 

1 Mar., 1989 to 28 Feb., 1990 ................................................  PSA A2/88 24/2/89 69 788 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
918 

  General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1311 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1136 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
807 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1028 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1008 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
859 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
923 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
633 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
952 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
737 

       
Department of 
Communities (CSA 
Family Resource 
Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990. 
(Previously known as  
Department for 
Community Development 
(Family Resource 
Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990. 

State of Western 
Australia employed 
by the Director 
General in the 
capacity of Family 
Resource Worker, 
Welfare Assistant or 
Parent Helper 
(For previous amend
ments, see Vol. 89, 
Part 2) 

15 August, 1991 .....................................................................  PSA A1/89 17/9/91 71 2512 
Amended -     
Order No. P 6/2010 (Schedule D – Travelling Allowance) ....  … 28/4/10 90 388 
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
922 

Order No. P 22/2010 (Schedule D – Travelling Allowance) ..  … 20/10/10 90 1715 
Order No. P 46/2010 (Schedule B) ........................................  … 25/01/11 91 186 
Order No. P 8/2011 (Annual Increments, Annual Leave, 

Bereavement Leave) ..........................................................  
 
… 

 
06/07/11 

 
91 

 
1048 

 General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1316 

 General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1140 

  Order No. P 6/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1567 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
811 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(177) 

Department of 
Communities (CSA 
Family Resource 
Workers, Welfare 
Assistants and Parent 
Helpers) Award 1990—
continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1032 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1012 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
863 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
927 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
638 

  Order No. P 8/2018 (Title, Scope, Definitions, Named 
Parties to the Award, Schedule F) ......................................  

 
… 

 
21/12/18 

 
99 

 
30 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
956 

  Order No. P 19/2019 (Salary Packaging Arrangement, 
Public Holidays) ................................................................  

 
… 

 
26/08/20 

 
100 

 
1366 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
741 

       
Education Department 
Ministerial Officers 
Salaries Allowances and 
Conditions Award 1983 
No. 5 of 1983.  (Partly 
replaced by Government 
Officers Salaries, 
Allowances and 
Conditions Award PSA 
A3/1989, 70 WAIG 709 – 
Part A Officers other than 
School Assistants) 

Administrative, 
Clerical and General 
Government Officers 
employed by the 
Minister for 
Education.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

18 Dec., 1981 .........................................................................  PSA A5/83 22/7/83 63 1800 
Amended -     
Order No. P 8/2010 (Schedule H – Travelling, Transfer and 

Relieving Allowance, Schedule B – Camping 
Allowance) ........................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
391 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
944 

Order No. P 31/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule G –  
Overtime) ..........................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1718 

Order No. P 24/2010 (Schedule H. – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1719 

Order No. P 49/2010 (Schedule C – District Allowance) .......  … 25/01/11 91 184 
Order No. P 40/2001 (Schedule G – Overtime Allowance: 

Part I – Out of Hours Contact) ...........................................  … 07/02/11 91 186 
General Order No. 2/2011 (Section 50A - 2011 State Wage 

Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1335 

Order No. P 5/2011 (Definitions, Annual Increments, 
School Vacation Leave, Bereavement Leave, Camping 
Allowance, Property Allowance, Schedule A – Named 
Union Party and Named Employer Party, Schedule 
District Allowance) ............................................................  

 
 
 
 
… 

 
 
 
 
28/06/11 

 
 
 
 
91 

 
 
 
 
1050 

Correcting Order No. P 5/2011 (Date of Operation)...............  … 11/07/11 91 1054 
Order No. P 18/2011 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2141 

Order No. P 25/2011 (Schedule G – Overtime Allowance, 
Schedule I – Expired General Agreement Salaries) ............  

 
… 

 
16/01/12 

 
92 

 
130 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1157 

Order No. P 7/2012 (Schedule C – District Allowance) .........  … 10/08/12 92 1568 
Order No. P 13/2012 (Relieving Allowance, Removal 

Allowance, Schedule G – Overtime Allowance) ................  
 
… 

 
10/08/12 

 
92 

 
1569 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
829 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1050 

  Order No. P 5/2014 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
226 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(178) 

Education Department 
Ministerial Officers 
Salaries Allowances and 
Conditions Award 1983 
No. 5 of 1983—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1037 

 Order No. P 7/2015 (Relieving Allowance, Removal 
Allowance, Schedule G - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1819 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
96 

 
 
636,  
888 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
952 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
662 

  Order No. P 7/2018 (Relieving Allowance, Removal 
Allowance, Schedule G – Overtime Allowance, Schedule 
I – Expired General Agreement Salaries) ...........................  

 
 
… 

 
 
21/12/18 

 
 
99 

 
 
31 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
975 

  Order No. P 21/2019 (Public Holidays, Salary Packaging 
Arrangement) .....................................................................  

 
… 

 
26/08/20 

 
100 

 
1367 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
761 

       
Electorate Officers Award 
1986.  (For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 24 July, 1986 to 23 July, 1987 ...............................................  A18/86 1/5/87 67 1153 
Amended -      
Order No. P 9/2010 (Schedule F – Travelling and Transfer 

Allowance) ........................................................................  
 
… 

 
28/4/10 

 
90 

 
394 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
947 

Order No. P 30/2010 (Motor Vehicle Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
20/10/10 

 
90 

 
1722 

Order No. P 25/2010 (Schedule F – Travelling and Transfer 
Allowance) ........................................................................  

 
… 

 
20/10/10 

 
90 

 
1723 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1338 

Order No. P 6/2011 (Salaried, Annual Leave, Bereavement 
Leave, Property Allowance) ...............................................  

 
… 

 
28/06/11 

 
91 

 
1054 

  Order No. P 6/2011 (Date of Operation) ................................  … 11/07/11 91 1057 
Order No. P 17/2011 (Removal Allowance) ..........................  … 23/9/11 91 2142 
General Order No. 2/2012 (Section 50A - 2012 State Wage 

Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1160 

Order No. 80/2007 (Arrangement, Definitions, Resignation, 
Retirement, Termination and Severance, Part-Time 
Employment, Salaries, Purchased Leave 44/52 Salary 
Arrangement, Hours of Attendance, Annual Leave, Long 
Service Leave, Sick Leave, Carers Leave, Parental 
Leave, Study Assistance, Short Leave, Bereavement 
Leave, Union Facilities for Union Representatives, 
Leave to Attend Association Business, Trade Union 
Training Leave, Defence Force Reserves Leave, Witness 
and Jury Service, Continuity of Service, District 
Allowance, Motor Vehicle Allowance, Property 
Allowance, Removal Allowance, Transfer Allowance, 
Travelling Allowance, Consultation, Right of Entry and 
Inspection by  Authorised Representatives, Deduction of 
Association Subscriptions, Establishment of 
Consultative Mechanism, Relief Arrangements,  Salary 
Packaging Arrangement, Dispute Settlement Procedure, 
Schedule B District Allowance) .........................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
26/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
756 

  Order No. P 14/2012 (Removal Allowance) ..........................  … 10/08/12 92 1571 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
832 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1052 

  Order No. P 11/2014 (Removal Allowance) ..........................  … 28/01/15 95 227 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(179) 

Electorate Officers Award 
1986—continued 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1040 

  Order No. P 8/2015 (Removal Allowance) ............................  … 17/11/15 95 1820 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
891 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
956 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
667 

  Order No. P 6/2018 (Motor Vehicle Allowance, Removal 
Allowance, Schedule G – Expired General Agreement 
Salaries) .............................................................................  

 
 
… 

 
 
21/12/18 

 
 
99 

 
 
33 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
978 

  Order No. P 20/2019 (Public Holidays) .................................  … 26/08/20 100 1368 
  General Order No. 1/2020 (2020 State Wage Order pursuant 

to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
764 

       

Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987.  
(Previously known as 
Government Officers 
(State Government 
Insurance Commission) 
Award, 1987) 

Government Officers 
employed by S.G.I.C.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Dec., 1986 to 24 Dec., 1987 ..............................................  PSA A21/86 24/12/86 67 113 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1035 

Order No. P 32/2010 (Schedule C – Overtime Allowance) ....  … 20/10/10 90 1742 
Order No. P 42/2010 (Schedule C – Overtime Allowance: 

Part I – Out of Hours Contact) ...........................................  
 
… 

 
07/02/11 

 
91 

 
193 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1591 

Order No. P 9/2011 (Part Time Employment, Annual 
Performance Based Salary Increments, Bereavement 
Leave) ................................................................................  

 
 
… 

 
 
06/07/11 

 
 
91 

 
 
1065 

Order No. P 13/2011 (Schedule C – Overtime Allowance: 
Part II – Meals) ..................................................................  

 
… 

 
23/9/11 

 
91 

 
2145 

Order No. P 22/2011 (Schedule C –  Overtime Allowance, 
Schedule D – Expired General Agreement Salaries) ..........  

 
… 

 
16/01/12 

 
92 

 
138 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1221 

  Order No. P 18/2007 (Title, Arrangement, Definitions, 
Conditions of Employment, Part-Time Employment, 
Expired General Agreement Salaries, Annual 
Performance Based Salary Increments, Traineeships, 
Hours of Duty, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Emergency Service Leave, 
Union Facilities, Leave To Attend Association Business, 
Trade Union Training Leave, Defence Force Reserves 
Leave, Witness and Jury Service, Higher Duties 
Allowance, Overtime Allowance, Miscellaneous 
Allowances & Conditions, Right of Entry and Inspection 
by Authorised Representative, Access to Information 
and Resources, Organisational Change, Preservation and 
Non-Reduction, Special Contracts, Establishment  of 
Consultative Mechanism, Salary packaging 
Arrangement, Supported Wage, Purchased Leave 44/52 
Salary Arrangement, Purchased Leave, Disputes 
Settlement Procedure, Casual Employment, Salaries, 
Carers Leave, Parental Leave) ...........................................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
826 

Order No. P11/2012 (Schedule C – Overtime Allowance) .....  … 10/08/12 92 1580 
 Correcting Order No. P 18/2007 (Date of Operation).............  … 20/09/12 92 1825 

Correction Order No. P 18/2007 (Correcting Order’s 
instruction).........................................................................  

 
… 

 
20/09/12 

 
92 

 
1995 

 General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
891 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(180) 

Government Officers 
(Insurance Commission 
of Western Australia) 
Award, 1987—continued 

 General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1111 

  Order No. P 12/2014 (Schedule C - Overtime Allowance) .....  … 28/01/15 95 228 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1100 

  Order No. P 9/2015 (Overtime Allowance) ............................  … 17/11/15 95 1821 
  General Order No. 1/2016 (Section 50A – 2016 State Wage 

Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
949 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1016 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
729 

  Order No. P 5/2018 (Schedule C – Overtime Allowance, 
Schedule D – Expired General Agreement Salaries) ..........  

 
… 

 
21/12/18 

 
99 

 
35 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1050 

  Order No. P 17/2019 (Public Holidays) .................................  … 26/08/20 100 1369 
  General Order No. 1/2020 (2020 State Wage Order pursuant 

to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
834 

       
Government Officers 
Salaries, Allowances and 
Conditions Award 1989 

State of Western 
Australia. 
(For previous 
amendments, see 
Vol. 89, Part 2) 

24 Nov., 1989 to 23 Nov., 1990 .............................................  PSA A3/89 21/11/89  70 709 
Amended -      
Order No. P 1/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance, Schedule F – Clause 41. – 
Camping Allowance) .........................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
397 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1037 

Order No. P 16/2010 (Schedule A – List of Respondents)  ....  … 28/6/10 90 634 
Order No. P 29/2010 (Motor Vehicle Allowance, Relieving 

Allowance, Removal Allowance, Schedule I – Clause 
22. – Overtime Allowance, Schedule O – Annual 
Interstate Allowance Rates) ...............................................  

 
 
 
… 

 
 
 
20/10/10 

 
 
 
90 

 
 
 
1730 

Order No. P 21/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1732 

Order No. P 17/2010 (Shift Work Allowance, Schedule I – 
Clause 22. – Overtime Allowance ......................................  

 
… 

 
29/10/10 

 
90 

 
1725 

Order No. P 43/2010 (Schedule G Clause 42. – District 
Allowance: Part II – Allowances) ......................................  

 
… 

 
25/01/11 

 
91 

 
188 

Order No. P 38/2010 (Mortuary Allowance, Schedule I – 
Clause 22 –  Overtime Allowance: Part 1 – Out of Hours 
Contact, Schedule K –  Shift Work Allowance, Schedule 
L - Other Allowance) .........................................................  

 
 
 
… 

 
 
 
07/02/11 

 
 
 
91 

 
 
 
189 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1593 

Order No. P 3/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance) ........................................................................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1058 

Correcting Order No. P 3/2011 (Date of Operation) ...............  … 11/07/11 91 1061 
Order No. P 11/2011 (Relieving Allowance, Removal 

Allowance, Schedule I – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2143 

  Order No. P 20/2011 (Mortuary Allowance, Schedule I – 
Clause 22 – Overtime Allowance, Schedule K – 
Shiftwork Allowance, Schedule L – Other Allowances, 
Schedule P – Expired General Agreement  Salaries) ..........  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
132 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1223 

Order No. P 3/2012 (Schedule G Clause 42 – District 
Allowances) .......................................................................  

 
… 

 
10/08/12 

 
92 

 
1572 

Order No. P 10/2012 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule I – Clause 22 
– Overtime Allowance, Schedule O Annual Interstate 
Allowance Rates) ...............................................................  

 
 
 
… 

 
 
 
10/08/12 

 
 
 
92 

 
 
 
1573 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(181) 

Government Officers 
Salaries, Allowances and 
Conditions Award 
1989—continued 

 Correcting Order No. P 10/2012 (Motor Vehicle 
Allowance, Relieving Allowance, Removal Allowance, 
Schedule I – Clause 22 – Overtime Allowance, Schedule 
O Annual Interstate Allowance Rates) ...............................  

 
 
 
… 

 
 
 
13/08/12 

 
 
 
92 

 
 
 
1575 

 General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
893 

  Order No. P 1/2014 (Schedule L – Other Allowances, 
Mortuary Allowance) .........................................................  

 
… 

 
28/02/14 

 
94 

 
203 

  Order No. P 7/2006 (Salaries Specified Callings, Schedule 
E. – Salaries – Special Callings) ........................................  

 
… 

 
04/03/14 

 
94 

 
204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1113 

  Order No. P 4/2014 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22. – Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates).................................................................................  

 
 
 
… 

 
 
 
28/01/15 

 
 
 
95 

 
 
 
229 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1101 

  Order No. P 2/2015 (Relieving Allowance, Removal 
Allowance, Schedule I – Clause 22 - Overtime 
Allowance, Schedule O – Annual Interstate Allowance 
Rates).................................................................................  

 
 
 
… 

 
 
 
17/11/15 

 
 
 
95 

 
 
 
1822 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
951 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1018 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
731 

  Order No. P 2/2018 (Relieving Allowance, Removal 
Allowance, Mortuary Allowance, Schedule A – List of 
Respondents, Schedule I – Clause 22. – Overtime 
Allowance, Schedule K – Shift Work Allowance, 
Schedule L – Other Allowances, Schedule P – Expired 
General Agreement Salaries) .............................................  

 
 
 
 
 
… 

 
 
 
 
 
21/12/18 

 
 
 
 
 
99 

 
 
 
 
 
36 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1052 

  Order No. P 2A/2018 (Schedule A – List of Respondents) ....  … 02/09/19 99 1439 

  Correcting Order No. P 2A/2018 (Schedule A – List of 
Respondents) .....................................................................  

 
… 

 
04/09/19 

 
99 

 
1441 

  Order No. P 25/2019 (Public Holidays) .................................  … 26/08/20 100 1369 
  General Order No. 1/2020 (2020 State Wage Order pursuant 

to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
836 

       
Government Officers 
(Social Trainers)Award 
1988.  (For previous 
amendments, see Vol. 89, 
Part 2) 

State of Western 
Australia 

9 Dec., 1988 to 8 Dec., 1989 ..................................................  PSA A20/85 29/11/88 
29/11/88 

69, 
70 

2979, 
4316 

Amended -      
Order No. P 5/2010 (Schedule J – Travelling, Transfer and 

Relieving Allowance) ........................................................  
 
… 

 
28/4/10 

 
90 

 
400 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1034 

Order No. P 19/2010 (Shift Work, Schedule C – Shift 
Work Allowance, Schedule E – Overtime Allowance, 
Schedule K – Expired General Agreement Salaries) ..........  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1735 

Order No. P 33/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance).......................................  

 
… 

 
20/10/10 

 
90 

 
1738 

Order No. P 23/2010 (Schedule J – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1739 

Order No. P 47/2010 (Schedule F. – District Allowance) … 25/01/11 91 191 
Order No. P 41/2010 (Schedule C – Shift Work Allowance, 

Schedule E – Overtime Allowance) ...................................  
 
… 

 
7/02/11 

 
91 

 
192 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1590 

Order No. P 7/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Property Allowance) .........................  

 
… 

 
28/06/11 

 
91 

 
1062 
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PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(182) 

Government Officers 
(Social Trainers)Award 
1988—continued 

 Correcting Order No. P 7/2011 (Date of Operation) ...............  … 11/07/11 91 1065 
Order No. P 16/2011 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2144 

Order No. P 24/2011 (Schedule C – Shift Work Allowance, 
Schedule E – Overtime Allowance, Schedule K – 
Expired General Agreement Salaries) ................................  

 
 
… 

 
 
16/01/12 

 
 
92 

 
 
136 

  General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1220 

Order No. P 17/2007 (Arrangement, Definitions, Part-Time 
Employment,  Casual Employment, Salaries, Purchased 
leave 44/52 Salary Arrangement, Purchased Leave 
Deferred Salary Arrangement, Salary Packaging 
Arrangement, Annual Increments, Hours, Shift Work, 
Overtime, Annual Leave, Long Service Leave, Sick 
Leave, Leave Without Pay, Study Assistance, Short 
Leave, Bereavement Leave, Blood/Plasma Donors 
Leave, Union Facilities For Union Representatives, 
Leave To Attend Union Business, Trade Union Training 
Leave, Witness and Jury Service, District Allowance, 
Motor Vehicle Allowance, Property Allowance, 
Protective Clothing Allowance, Removal Allowance, 
Keeping of and Access To Employment Records, 
Notification of Change, Right of Entry and Inspection 
By Authorised Representatives, Dispute Resolution 
Procedure, Expired General Agreement Salaries, 
Salaries, Carers Leave, Parental Leave) .............................  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
25/06/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
789 

Order No. P 4/2012 (Schedule F – District Allowance) .........  … 10/08/12 92 1576 
Order No. P 16/2012 (Relieving Allowance, Removal 

Allowance, Schedule E – Overtime Allowance) ................  
 
… 

 
10/08/12 

 
92 

 
1578 

 Correcting Order No. P 16/2012 (Relieving Allowance, 
Removal Allowance, Schedule E – Overtime Allowance) .  

 
… 

 
13/08/12 

 
92 

 
1579 

Correcting Order No. P 17/2012 (Date of Operation) .............  … 20/09/12 92 1825 
  General Order No. 1/2013 (Section 50A – 2013 State Wage 

Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
896 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1116 

  Order No. P 8/2014 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
230 

General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1105 

  Order No. P 6/2015 (Relieving Allowance, Removal 
Allowance, Schedule E - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1823 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
954 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1021 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
734 

  Order No. P 10/2018 (Relieving Allowance, Removal 
Allowance, Schedule C – Shift Work Allowance, 
Schedule E - Overtime Allowance, Schedule K – Expired 
General Agreement Salaries) .............................................  

 
 
 
… 

 
 
 
21/12/18 

 
 
 
99 

 
 
 
41 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1055 

  Order No. P 23/2019 (Public Holidays) .................................  … 26/08/20 100 1370 
  General Order No. 1/2020 (2020 State Wage Order pursuant 

to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
840 

       
Juvenile Custodial 
Officers’ Award.  
(Previously known as 
Institution Officer’s 
Allowances and 
Conditions Award 1977 
No. 3/1977) 

Whole of State 
(For previous 
amendments, see 
Vol. 89, Part 2) 

Award to remain in force until such time as it is cancelled 
or replaced .........................................................................  

 
3/1977 

 
21/08/09 

 
89 

 
2112 

Amended -      
Order No. P 3/2010 (Schedule D – Travelling, Transfer and 

Relieving Allowance) ........................................................  
 
… 

 
28/4/10 

 
90 

 
402 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1112 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 
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PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 
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W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(183) 

Juvenile Custodial 
Officers’ Award—
continued 

 Order No. P 35/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule E Clause 3.2 
Overtime) ..........................................................................  

 
 
… 

 
 
20/10/10 

 
 
90 

 
 
1743 

Order No. P 26/2010 (Schedule D – Travelling, Transfer 
and Relieving Allowance) ..................................................  

 
… 

 
20/10/10 

 
90 

 
1744 

Order No. P 48/2010 (Schedule B – District Allowance) .......  … 07/02/11 91 193 
Order No. P 39/2010 (Schedule E Clause 3.2 – Overtime: 

Part I – Out of Hours Contact) ...........................................  
 
… 

 
07/02/11 

 
91 

 
195 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions  .........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1598 

Order No. P 10/2011 (Annual Increments, Property 
Allowance, Annual Leave, Bereavement Leave)................  

 
… 

 
06/07/11 

 
91 

 
1067 

  Order No. P 14/2011 (Relieving Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
23/9/11 

 
91 

 
2146 

Order No. P 23/2011 (Schedule E Clause 3.2 – Overtime, 
Schedule G – Expired General Agreement Salaries) ..........  

 
… 

 
16/01/12 

 
92 

 
140 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1277 

Order No. P 5/2012 (Schedule B – District Allowance) .........  … 10/08/12 92 1581 
  Order No. P 12/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance).......................................  
 
… 

 
10/08/12 

 
92 

 
1582 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
946 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1167 

  Order No. P 10/2014 (Relieving Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
28/01/15 

 
95 

 
231 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1144 

  Order No. P 4/2015 (Relieving Allowance, Removal 
Allowance) ........................................................................  

 
… 

 
17/11/15 

 
95 

 
1824 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
990 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1055 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
772 

  Order No. P 4/2018 (Scope, Definitions, Relieving 
Allowance, Removal Allowance, Parties to the Award, 
Schedule E Clause 3.2 – Overtime, Schedule G – Expired 
General Agreement Salaries) .............................................  

 
 
 
… 

 
 
 
21/12/18 

 
 
 
99 

 
 
 
43 

  Correcting Order No. P 4/2018 (Scope, Definitions, 
Relieving Allowance, Removal Allowance, Parties to the 
Award, Schedule E Clause 3.2 – Overtime, Schedule G – 
Expired General Agreement Salaries) ................................  

 
 
 
… 

 
 
 
12/02/19 

 
 
 
99 

 
 
 
231 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1093 

  Order No. P 22/2019 (Salary Packaging Arrangement, 
Public Holidays) ................................................................  

 
… 

 
26/08/20 

 
100 

 
1371 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
877 

       
Miscellaneous 
Government Conditions 
and Allowances Award 
No. 4 of 1992.  (For 
previous amendments, see 
Vol. 89, Part 2) 

Whole of State 27 May, 1993 to 26 May, 1997 ..............................................  A4/1992 1/6/93 73 1489 
Amended -     
Order No. 81/2007 (Area and Scope, Definitions, Parental 

Leave, Bereavement Leave, Payment of Wages, Salary 
Packaging, Employment Records, Right of Entry, Trade 
Union Training Leave, District Allowance, Fares and 
Travelling Allowance, Employees Living North of the 
26 Degrees South Latitude,  Training and Skills 
Acquisition, Traineeships, Commitment to Bargaining, 
Schedule C. – List of Awards) ...........................................  

 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
24/01/11 

 
 
 
 
 
 
 
91 

 
 
 
 
 
 
 
196 

Correction Order No. 81/2007 (Coram of Order replaced) .....  … 03/02/11 91 211 
Order No. 81 A /2007 (Schedule B – List of Respondents) ....  … 15/02/11 91 336 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(184) 

Police Award 1965, The.  
(For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 12 Jan., 1966 to 11 Jan., 1969 ................................................  2/1966 12/1/66 45 1095 
Amended -     
Order No. 79/2007 (Entire Award varied and consolidated) … 09/08/13 93 1238 
General Order No. 1/2014 (Section 50A – 2014 State Wage 

Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1280 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1253 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1100 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1166 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
886 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1209 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
991 

       
Port Hedland Port 
Authority Port Control 
Officers Award 1982.  
(For previous 
amendments, see Vol. 89, 
Part 2) 

All Port Control 
Officers employed 
by Port Hedland 
Port Authority 

1 Feb., 1982 to 31 Jan., 1983 .................................................  A1/1982 26/7/82 62 1860 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1247 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1803 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1399 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1065 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1283 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1256 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1103 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1168 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
888 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1212 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
994 

       

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  
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Date 
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W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(185) 

Public Service 
Allowances (Fisheries 
and Wildlife Officers) 
Award 1990.  
(Overridden by 
Department of 
Conservation and Land 
Management, Fire Duties 
Allowances and 
Conditions Agreement 
No. 1/1992 in respect to 
Wildlife Officers who 
undertake fire duties as 
provided for by the 
Agreement for duration 
that such duties 
are undertaken). 

Whole of State 
Specified Public 
Servants employed - 
at CALM or Fisheries 
Department.  
(For previous 
amendments, see 
Vol. 89, Part 2) 

1 Oct., 1990 to 30 Sept., 1993 ................................................  PSA A5/86 6/9/90 70 3612 
Amended -      
Order No. P 20/2007 (Arrangement, Scope, Definitions, 

Commuted Overtime Allowances (deleted), Commuted 
Overtime Allowances - Department of Fisheries, 
Commuted Overtime Allowances - Department of 
Environment and Conservation, On Call Allowance, 
Clause 6. – Clause and Title deleted, Public Holidays, 
Clause 7. – Clause and Title deleted, Weekend Duty, 
Clause 8. – Clause and Title deleted, Copies of Award, 
Clause 10. – Clause and Title deleted, Liberty To Apply, 
Clause 11. – Clause and Title deleted, Salary Packaging, 
Schedule A – Title and Text deleted, Schedule A – 
Named Parties) ..................................................................  

 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
01/11/10 

 
 
 
 
 
 
 
 
 
 
 
90 

 
 
 
 
 
 
 
 
 
 
 
1747 

Correction Order No. P 20/2007 (Replace instructions 8 to 
10 in the Schedule with instructions 8 – 11: Term of 
Award, Liberty To Apply, Salary Packaging, Schedule A 
– Title (deleted), Schedule A – Named Parties) .................  

 
 
 
… 

 
 
 
9/11/10 

 
 
 
90 

 
 
 
1780 

  Order No. P 18/2019 (Public Holidays, Salary Packaging) ....  … 26/08/20 100 1371 
       
Public Service Award 
1992.  (For previous 
amendments, see Vol. 89, 
Part 2) 

Whole of State 24 May, 1990 .........................................................................  PSA A4/89 24/5/90 70 1727 
Amended -     
Order No. P 2/2010 (Schedule I – Travelling, Transfer and 

Relieving Allowance, Schedule C – Camping 
Allowance) ........................................................................  

 
 
… 

 
 
28/4/10 

 
 
90 

 
 
406 

General Order No. 2/2010 (Section 50A - 2010 State Wage 
Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1265 

Order No. P 18/2010 (Arrangement, Shift Work 
Allowance, Schedule H - Overtime Allowance, Schedule 
J – Shiftwork Allowance, Schedule M - Expired General 
Agreement Salaries) ...........................................................  

 
 
 
… 

 
 
 
29/10/10 

 
 
 
90 

 
 
 
1751 

Order No. P 20/2010 (Schedule I. – Travelling, Transfer 
and Relieving Allowances) ................................................  

 
… 

 
20/10/10 

 
91 

 
212 

Order No. P 28/2010 (Motor Vehicle Allowance, Relieving 
Allowance, Removal Allowance, Schedule H. – 
Overtime Allowance) .........................................................  

 
 
… 

 
 
20/10/10 

 
 
91 

 
 
215 

Order No. P 44/2010 (Schedule D – District Allowance) .......  … 25/01/11 91 216 
Order No. P 37/2010 (Schedule H. – Overtime Allowance, 

Schedule K - Diving, Flying and Sea Going Allowance) ...  
 
… 

 
07/02/11 

 
91 

 
218 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1804 

Order No. P 2/2011 (Annual Increments, Annual Leave, 
Bereavement Leave, Camping Allowance, Property 
Allowance, Schedule L. – Named Parties) .........................  

 
 
… 

 
 
28/06/11 

 
 
91 

 
 
1069 

  Correcting Order No. P 2/2011 (Date of Operation)...............  … 11/07/11 91 1073 
Order No. P 12/2011 (Relieving Allowance, Removal 

Allowance, Schedule H – Overtime Allowance: Part II – 
Meals) ................................................................................  

 
 
… 

 
 
23/9/11 

 
 
91 

 
 
2148 

Order No. P 21/2011 (Schedule H –  Overtime Allowance, 
Schedule J - Shift Work Allowance, Schedule K – 
Diving, Flying and Sea Going Allowances, Schedule M 
– Expired General Agreement Salaries) .............................  

 
 
 
… 

 
 
 
16/01/12 

 
 
 
92 

 
 
 
142 

  General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1421 

Order No. P 2/2012 (Schedule D – District Allowance) .........  … 10/08/12 92 1583 
  Order No. P 9/2012 (Motor Vehicle allowance, Relieving 

Allowance, Removal Allowance, Schedule H - 
Overtime) ..........................................................................  

 
 
… 

 
 
10/08/12 

 
 
92 

 
 
1585 

  Correcting Order No. P 9/2012 (Motor Vehicle allowance, 
Relieving Allowance, Removal Allowance, Schedule H - 
Overtime) ..........................................................................  

 
 
… 

 
 
13/08/12 

 
 
92 

 
 
1587 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1089 

  Order No. P 2/2014 (Schedule K – Diving, Flying and 
Seagoing Allowances) .......................................................  

 
… 

 
28/02/14 

 
94 

 
208 

  Order No. P 6/2006 (Salaries Specified Callings, 
Schedule B – Salaries Specified Callings)..........................  

 
… 

 
04/03/14 

 
94 

 
209 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1304 

  Order No. P 3/2014 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) .................  

 
… 

 
28/01/15 

 
95 

 
232 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1273 

  Order No. P 1/2015 (Relieving Allowance, Removal 
Allowance, Schedule H - Overtime Allowance) .................  

 
… 

 
17/11/15 

 
95 

 
1825 
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PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 
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No. of  
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Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(186) 

Public Service Award 
1992—continued 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1122 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1187 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
907 

  Order No. P 3/2018 (Relieving Allowance, Removal 
Allowance, Schedule H. – Overtime Allowance, Schedule 
J. – Shift Work Allowance, Schedule K. – Diving, Flying 
and Sea Going Allowances, Schedule L. – Named Parties, 
Schedule M. – Expired General Agreement Salaries).........  

 
 
 
 
… 

 
 
 
 
21/12/18 

 
 
 
 
99 

 
 
 
 
45 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1231 

  Order No. P 24/2019 (Salary Packaging Arrangement, 
Public Holidays) ................................................................  

 
… 

 
26/08/20 

 
100 

 
1372 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1013 

       
WA Health CSA Dental 
Technicians (Dental 
Health Services) Award 
2016.  (Previously known 
as WA Health Dental 
Technicians (Dental 
Health Services) Award 
2016). 

Employees who are 
members of or 
eligible to be 
members of the Civil 
Service Association 
of Western Australia 
Incorporated, 
employed by the 
Employer in the 
classifications 
prescribed in 
“Schedule B – 
Wages” 

21 Dec.,  until such time as it is cancelled or replaced PSAA 1/16 21/12/16 97 1 
General Order No. 1/2017 (Section 50A – 2017 State Wage 

Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1293 

General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1016 

General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1344 

  Order No. P 11/2019 (Title, Shift Work Allowance, Removal 
Allowance, Schedule D – Clause 21 – Overtime, Schedule 
F – Shift Work Allowance) ................................................  

 
 
… 

 
 
10/10/19 

 
 
99 

 
 
1721 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1127 

       
WA Health – HSU Award 
2006.  (Cancels and 
replaces Hospital Salaried 
Officers Award 1968 
No. 39/1968).  (For 
previous amendments, 
see Vol. 89, Part 2) 

Whole of State 24 May, 2006 – until cancelled or replaced ............................  PSA A2/05 24/5/06 86 1282 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1390 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1807 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1527 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1200 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1411 

 General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1377 

 General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1229 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(187) 

WA Health – HSU Award 
2006—continued 

 General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1290 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1017 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1346 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1128 

       
WA Public Hospitals 
(Doctors in Training) 
Award 2011.  (Previously 
known as the 
Metropolitan Teaching 
Hospitals – Salaries and 
Conditions of Service 
Award (Medical 
Officers). 

State of Western 
Australia 

6 Jan., 1986 - until replaced or cancelled ...............................  PSAA18/86  5/4/12 92 406 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1166 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1599 

Order No. P 15/2007 (Title, Scope, Arrangement, 
Definitions, Terms of Appointment (deleted), Contract 
of Service, Conditions of Service, Part Time Medical 
Officers (deleted), Part Time Medical Practitioners, 
Casual Medical Officers (deleted), Casual Medical 
Practitioners, Salaries, Higher Qualifications, Higher 
Duties, Hours of Duty, Rosters, Payment For Rostered 
Duties (deleted), Shift, Weekend and Public Holiday 
Penalties, Payment for Excess Hours (deleted), 
Overtime, On Call and Call  Back, Claims for Payment 
of Overtime or Other Penalties (deleted), Board and 
Lodging (deleted), Meal Allowance, Uniforms and 
Laundry, Annual Leave, Public Holidays, Sick Leave, 
Carer’s Leave, Bereavement Leave, Examination Leave, 
Study Leave, Long Service Leave, Maternity Leave 
(deleted),  Parental Leave, Short Leave, District 
Allowance, Introduction of  Change, Dispute Settling 
Procedures (deleted), Dispute Settlement  Procedures, 
Award Modernisation (deleted), Establishment of  
Consultative Mechanisms, Board of Reference, No 
Reduction, Term of Award, Schedule – Named Parties) ....  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1531 

  General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1204 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1414 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1382 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1232 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))  ..........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1294 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1020 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1349 

  



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE 

APPENDIX VII 

PUBLIC SERVICE ARBITRATOR—AWARDS IN FORCE—continued 

Title Area Governed Date of Operation 
No. of  

Award 

Date 

Delivered 

W.A.I.G. 
  Reference 

Vol. Page 
 
 

Note:- For details of the 2020 indexed wage rates, see Vol. 100 Part 2 Sub-parts 2 - 4 at pages 597 - 1156.  (Reasons for Decision and General Order published 

in Vol. 100—Part 2 Sub-part 1, pages 409 - 443). 

(188) 

WA Public Hospitals 
(Doctors in Training) 
Award 2011—continued 

 General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1132 

       
WA Public Hospitals 
(Senior Medical 
Practitioners) Award 
2011.  (Previously known 
as the Western Australian 
State Public Hospitals 
Medical Practitioners’ 
Award) 

State of Western 
Australia 

1 Jan., 1987 - until replaced or cancelled ...............................  PSAA19/86  5/4/12 92 426 
Amended -     
General Order No. 2/2010 (Section 50A - 2010 State Wage 

Order - General Order No. 1/2009 (rescinded), Statement 
of Principles – July 2009 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
16/06/10 

 
 
 
90 

 
 
 
568, 
1397 

General Order No. 2/2011 (Section 50A - 2011 State Wage 
Order - General Order No. 1/2010 (rescinded), Statement 
of Principles – July 2010 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
... 

 
 
 
10/06/11 

 
 
 
91 

 
 
 
1008, 
1810 

Order No. P 16/2007 (Title, Scope, Arrangement, 
Definitions, Contract of Service, Salaries and Salary 
Ranges, Annual Leave, Sick Leave,  Carers Leave, 
Bereavement Leave, Long Service Leave, Maternity 
Leave (deleted), Parental Leave, Short Leave, Special 
Leave, Private Practice – Full Time Medical 
Practitioners, On Call and Call Back, Shift and Weekend 
Work – Full Time Medical Practitioners, District 
Allowance, Claims for Payment of Award Entitlements, 
Introduction of Change, Dispute Settling Procedures, 
Award Modernisation (deleted), Establishment of 
Consultative Mechanism, Board of Reference, No 
Reduction, Term of Award, Schedule A – Schedule of 
Agreement, Schedule B – Named Parties)..........................  

 
 
 
 
 
 
 
 
 
 
 
 
 
… 

 
 
 
 
 
 
 
 
 
 
 
 
 
5/4/12 

 
 
 
 
 
 
 
 
 
 
 
 
 
92 

 
 
 
 
 
 
 
 
 
 
 
 
 
406 

General Order No. 2/2012 (Section 50A - 2012 State Wage 
Order:- General Order No. 2/2011 (rescinded), Statement 
of Principles – July 2011 (replaced), “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions ..........  
(varied)) .............................................................................  

 
 
 
… 

 
 
 
11/06/12 

 
 
 
92 

 
 
 
557, 
1532 

General Order No. 1/2013 (Section 50A – 2013 State Wage 
Order – General Order No. 2/2012 (rescinded), 
Statement of Principles – July 2012 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/13 

 
 
 
93 

 
 
 
467, 
1205 

  General Order No. 1/2014 (Section 50A – 2014 State Wage 
Order – General Order No. 1/2013 (rescinded), 
Statement of Principles – July 2013 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/14 

 
 
 
94 

 
 
 
641, 
1416 

  General Order No. 1/2015 (Section 50A – 2015 State Wage 
Order – General Order No. 1/2014 (rescinded), 
Statement of Principles – July 2014 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
11/06/15 

 
 
 
95 

 
 
 
679, 
1384 

  General Order No. 1/2016 (Section 50A – 2016 State Wage 
Order – General Order No. 1/2015 (rescinded), 
Statement of Principles – July 2015 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied))............................................................  

 
 
 
… 

 
 
 
10/06/16 

 
 
 
96 

 
 
 
636,  
1233 

  General Order No. 1/2017 (Section 50A – 2017 State Wage 
Order – General Order No. 1/2016 (rescinded), 
Statement of Principles – July 2016 (replaced), “rates of 
pay” and Minimum Adult Award Wage Clause or .............  
Provisions (varied)) ...........................................................  

 
 
 
… 

 
 
 
19/06/17 

 
 
 
97 

 
 
 
693, 
1296 

  General Order No. 1/2018 (Section 50A – 2018 State Wage 
Order—“rates of pay” and Minimum Adult Award Wage 
Clause or Provisions (varied)) ............................................  

 
 
… 

 
 
15/06/18 

 
 
98 

 
 
1022 

  General Order No. 1/2019 and No. 34/2018 (2019 State 
Wage Order pursuant to Section 50A of the Act — Claims 
for equal remuneration for men and women for work of 
equal or comparable value created — “rates of pay” and 
Minimum Adult Award Wage Clause or Provisions 
(varied)) .............................................................................  

 
 
 
 
 
… 

 
 
 
 
 
14/06/19 

 
 
 
 
 
99 

 
 
 
 
 
1351 

  General Order No. 1/2020 (2020 State Wage Order pursuant 
to Section 50A of the Act — Variation Schedule). .............  
(Note:  Reasons for Decision and General Order were 
published in the July WAIG Vol. 100—Part 2, Subpart 1 
at pages 409-443) 

 
… 

 
26/09/20 

 
100 

 
1133 
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*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(189) 

APPENDIX VIII 

 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE 

The following table contains a list of Agreements in force, showing the area governed by each agreement, the date during which it operates, registered number 

of agreements, date of delivery and a reference at "Industrial Gazette" where reported therein. 
 

Editor’s Note: (1) As of 1st March, 1980, Agreements were deemed to be Consent Awards under Section 117(f) of the Industrial Arbitration Act, 1979. 

(2) Schedule 1 of the Industrial Relations Act, 1979 (as amended) does not require the publishing of the agreement contents or the 

schedule of the agreement. 

(3) All current registered Agreements are published on the W.A.I.R.C. Internet site (www.wairc.wa.gov.au).  

(4) Agreements affected by orders under Sections 23, 42I and 44 (I.R. Act 1979) are shown in Appendix X. 

(5) For all amendments, references to cancelled or replaced agreements prior to Vol. 100, see Appendix VIII, Vol. 99, Part 2. 

 

Title 
Area 

Governed 

Date of 
Operation 

No. of 
Agreement 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
Administrative and Clerical Salaries 
Agreement 1971 (Western Australian 
Institute of Technology) 

Government Officers 
employed in an 
Administrative or Clerical 
capacity by the Council of 
WAIT 

5 Mar., 1971 - 4 Mar., 1974 .........  85/1971 3/5/71 51 623 

       
Agriculture Western Australia – CSA 
Salary Packaging Agreement 1999 

Whole of State 28 May, 1999 – 27 Nov., 2000 ....  PSAAG16/99 28/05/99 79 1549 

       
Albany Harbour Master Marine Pilots 
Salary Agreement 1995 - The 

Albany Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG24/96 28/2/96 76 646 

       
Bunbury Harbour Master Marine Pilots 
Salary Agreement 1995 – The 

Bunbury Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG22/96 28/2/96 76 654 

       
Builders’ Registration Board of Western 
Australia Enterprise Agreement 1998.  
(Replaces PSAAG122/96) 

Whole of State 4 Aug., 1998 – 3 Aug., 2000 .......  PSAAG91/98 4/9/98 78 3652 

       
Career Start Traineeship Agreement 1992 Civil Service Association 

Respondents to CSA 
Awards and Agreement 

21 Jan., 1993 - 22 Jan., 1995 .......  PSAAG1/93 29/3/93 73 1010 

       
Central TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Central TAFE Public Service … 
Agreement 2000 No. PSAAG79/00 For 
prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 – 31 Dec., 2004 .......  PSAAG53/02 14/1/03 Unpublished 

       
Central West College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003 

State of WA 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG56/02 14/1/03 Unpublished 

       
Challenger TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Challenger TAFE Public Service … 
Agreement 2000 No. PSAAG78/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec, 2004 .........  PSAAG61/02 14/1/03 Unpublished 

       
Charcoal Iron and Steel Industry Board of 
Management - Administrative and 
Clerical Salaries, Allowances and 
Conditions Agreement 1972 

Government Officers 
employed by the Board in an 
Administrative or Clerical 
capacity 

2 July, 1971 - 4 Mar., 1974..........  23/72 29/12/72 52 1295 

       
Charcoal Iron and Steel Industry Board of 
Management – General Officers Salaries, 
Allowance and Conditions Agreement 
1972 

Government Officers 
employed by the Board in a 
general capacity 

2 July, 1972 - 1 Apr., 1974 ..........  24/72 29/12/72 52 1294 

       
Clinical Academics AMA Industrial 
Agreement 2003 

Metropolitan Health 
Services, Board of the 
Western Australian Centre 
for Pathology and Medical 
Research and the Australian 
Medical Association 
(Western Australia) 
Incorporated 

11 Dec., 2003 – 31 Mar., 2004 ....  PSAAG44/03 15/12/03 Unpublished 

       
Conservation and Land Management 
Office/Clerical Trainees Agreement 

Any person undertaking 
office/clerical traineeships 
as part of the Australian 
Traineeship System at the 
Department of Conservation 
and Land Management 

13 Jan., 1986 - 13 Jan., 1987 .......  PSAAG3/86 24/12/86 67 233 

       
Corruption and Crime Commission 
Industrial Agreement 2013.  (Cancels and 
replaces previous Corruption and Crime 
Commission Industrial Agreement 2010.  
For prior details, see Vol. 93, Part 2) 

State of Western Australia 14 Jan., 2014 – 14 Jan., 2016 .......  PSAAG1/13 14/01/14 Unpublished 
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APPENDIX VIII 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE—continued 

Title 
Area 

Governed 

Date of 
Operation 

No. of 
Agreement 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(190) 

Country High School Hostels Authority 
Administrative Officers Agency Specific 
Agreement 2007.  (Cancels the Country 
High School Hostels Authority 
Residential College Administrative 
Officers Agreement 2003 
No. PSAAG68/02.  For prior details, see 
Vol. 87, Part 1) 

Whole of State 19 June, 2007 - 31 Dec., 2008 .....  PSAAG8/07 19/6/07 Unpublished 
Amended -     
Correction Order No. 

PSAAG8/2007 (Reference to 
Title of Agreement in the 
Order deleted and replaced) .....  

 
 
 
… 

 
 
 
26/6/07 

 
 
 
87 

 
 
 
1454 

       
Curriculum Council Enterprise Agreement 
1998 

Whole of State 20 May, 1998 - 19 May, 1999 .....  PSAAG61/98 20/5/98 78 2034 

      
CY O’Connor College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003 

Whole of State 1 Jan., 2003 – 31 Dec., 2004........  PSAAG58/02 22/1/03 Unpublished 

       
Dairy Industry Authority of Western 
Australia Enterprise Agreement 1997 

Whole of State 16 Sept., 1997 - 15 Sept., 1999 ....  PSAAG10/97 13/10/97 77 2891 

       
Dental Health Services -Dental 
Technicians – CSA Industrial Agreement 
2020.  (Cancels and replaces Dental 
Technicians Industrial Agreement 2015 
No. PSAAG4/18.  For prior details, 
see Vol. 99, Part 2) 

State of Western Australia to 
Employees employed by the 
Employer in the 
classifications prescribed in 
"Schedule 2 - Salaries" 
within Dental Health 
Services as constituted at the 
date of registration of this 
Agreement who are 
members of, or eligible to be 
members of, the Union 

12 June, 2020 – 19 Mar., 2022 ....  PSAAG6/20 12/06/20 Unpublished 

       
Department for Child Protection and 
Family Support Agency Specific 
Agreement 2016.  (Cancels and Replaces 
the Department for Child Protection 
Agency Specific Agreement 2011 
No. PSAAG11/11.  For prior details, 
see Vol. 95, Part 2) 

Employees who are 
members or eligible to be 
members of the Union and 
who are covered by the 
General Agreement and the 
Award 

8 Apr., 2016 – 5 Apr., 2019 .........  PSAAG1/16 08/04/16 Unpublished 

      
Department for Planning and 
Infrastructure Agency Specific Agreement 
2007.  (Cancels and replaces previous 
Department for Planning … Agreement 
2005 No. PSAAG23/05.  For prior details, 
see Vol. 87, Part 2) 

Whole of State 23 Jan., 2008 – 31 Dec., 2008 ......  PSAAG18/07 23/01/08 Unpublished 
 The Director General, 

Department of Transport 
ceased to be party to the 
agreement ................................  

 
 
 
… 

 
 
 
22/06/16 

 
 
 
96 

 
 
 
668 

       
Department of Agriculture Agency 
Specific Agreement 2007.  (This 
agreement substitutes previous 
Department of Agriculture … Agreement 
2005 No. PSAAG21/05.  For prior details, 
see Vol. 86, Part 2) 

Whole of State 16 May, 2007 – 31 Dec., 2008 .....  PSAAG3/07 16/5/07 Unpublished 

       
Department of Communities (Family 
Support Officers) CSA Agreement 2019.  
(Replaces and cancels the Department of 
Communities (Family Resource 
Employees) CSA General Agreement 
2017 No. PSAAG10/17.  For prior details, 
see Vol. 99, Part 2) 

State of Western Australia 13 Jan., 2020 - 12 June 2021 .......  PSAAG7/19 13/01/20 Unpublished 

       
       
Department of Corrective Services – 
Community Work Officers – Agency 
Specific Agreement 2008 

Whole of State 6 Mar., 2008 – 31 Dec., 2008 ......  PSAAG3/08 06/03/08 Unpublished 

       
Department of Education (Residential 
College Supervisors) CSA General 
Agreement 2017.  (Cancels and Replaces 
the Country High School Hostels 
Authority Residential College Supervisory 
Staff General Agreement 2014 
No. PSAAG12/14) 

State of Western Australia 13 Dec., 2017 - 12 June, 2019 .....  PSAAG4/17 13/12/17 Unpublished 

       
Department of Education (School Support 
Officers) CSA Agreement 2019.  (Cancels 
and Replaces the Department of 
Education … Agreement 2017, 
No. PSAAG 5/2017.  For prior details, 
see Vol. 99, Part 2) 

Employees who are 
members or eligible to be 
members of the Union and 
covered by the Award. 

18 Feb., 2020 - 13 June, 2021 ......  PSAAG2/20 18/02/20 Unpublished 

       
Department of Environment and 
Conservation Agency Specific Agreement 
2007.  (This agreement substitutes and 
replaces the Department of Conservation 
and Land Management Agency Specific 
Agreement 2003 No. PSAAG17/03.  For 
prior details, see Vol. 87, Part 1) 

Whole of State 28 Sept., 2007 - 31 Dec., 2008.....  PSAAG15/07 28/09/07 Unpublished 

       
Department of Environment and 
Conservation Agency Specific Agreement 
for Employees working on Barrow Island 
2011. 

Senior Reserves Officers, 
Reserves Officers and/or 
employees undertaking 
similar work on Barrow 
Island 

11 Jan., 2012 – 31 Oct., 2014 ......  PSAAG22/11 11/01/12 Unpublished 
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APPENDIX VIII 

PUBLIC SERVICE ARBITRATOR—AGREEMENTS IN FORCE—continued 

Title 
Area 

Governed 

Date of 
Operation 

No. of 
Agreement 

Date 

Delivered 

W.A.I.G. 
Reference 

Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(191) 

Department of Fire and Emergency 
Services CSA Agency Specific 
Agreement, 2019.  (Replaces the Fire and 
Emergency Services Authority of Western 
Australia Agency Specific Agreement 
2008 No. PSAAG5/08) 

Employees who are 
members or eligible to be 
members of the Union and 
who are covered by the 
Agreement and the Award 

11 Dec., 2019 - 14 Oct., 2022 ......  PSAAG4/19 11/12/19 Unpublished 

       
Department of Fisheries Agency Specific 
Agreement 2014.  (Replaces previous 
Department of Fisheries … Agreement 
2011 No. P1/14.  For prior details, see 
Vol. 94, Part 1) 

Employees of the 
Department of Fisheries 
who are members or eligible 
to be members of the Union 
and who are covered by the 
General Agreement and one 
or both of the Awards 

20 Nov, 2014 – 20 Nov, 2017......  PSAAG17/14 20/11/14 Unpublished 
Amended -     
Correction Order 

No. PSAAG17/14 (Definitions, 
Abrolhos Islands Cleaning and 
Maintenance Allowance, 
Commuted Overtime 
Allowance) ..............................  

 
 
 
 
 
… 

 
 
 
 
 
25/11/14 

 
 
 
 
 
94 

 
 
 
 
 
1964 

       
Department of Health Medical 
Practitioners (PathCentre) AMA Industrial 
Agreement 2004.  (Replaces the Medical 
Practitioners (PathCentre) AMA Industrial 
Agreement 2002 PSAAG36/03) 

Board of The Western 
Australian Centre for 
Pathology and Medical 
Research 

1 Apr., 2004 – 31 Mar., 2007 ......  PSAAG6/04 30/04/04 Unpublished 

       
Department of Industry and Resources 
Agency Specific Agreement 2005.  
(Replaces previous Department of 
Industry … Agreement 2003 
No. PSAAG12/03.  For prior details, 
see Vol. 85, Part 1) 

Whole of State 14 July, 2005 – 31 Dec., 2006 .....  PSAAG16/05 14/7/05 Unpublished 

       
Department of Justice (Jury Officers) 
CSA Agreement 2019.  (Cancels and 
Replaces the Department of Justice … 
Agreement 2017, No. AG 6/2017.  For 
prior details, see Vol. 99, Part 2) 

All employees who are 
employed as Jury Officers in 
the Department of Justice 

27 Feb., 2020 – 12 June, 2021 .....  PSAAG1/20 27/02/20 Unpublished 

Order No. P 3/2020 (Schedule 2. 
Rates of Pay) ...........................  

 
… 

29/04/20 100 273 

       
Department of Justice (Youth Custodial 
Officers) CSA Agreement 2019.  (Cancels 
and replaces previous Department of 
Justice … Agreement 2017 
No. PSAAG7/17.  For prior details, 
see Vol. 99, Part 2). 

Youth Custodial Officers, 
Unit Managers and Senior 
Officers employed by the 
Director General, 
Department of Justice who 
are, or are eligible to 
become, members of the 
Union. 

28 Jan., 2020 – 12 June, 2021 ......  PSAAG9/19 28/01/20 Unpublished 

       
Department of Justice – Registered Nurses 
(ANF) Industrial Agreement 2018.  
(Replaces and Cancels the Department of 
Corrective Services – Registered Nurses 
(ANF) Industrial Agreement 2016 
No. AG 51/16) 

State of Western Australia 27 Nov., 2019 – 12 Oct., 2020 .....  PSAAG3/19 27/11/19 Unpublished 

       
Department of Land Information Agency 
Specific Agreement 2006.  (Replaces 
Department. of Land Administration … 
Agreement 2003 No. PSAAG2/03.  
For prior details, see Vol. 85, Part 2) 

Whole of State 16 May, 2006 - 31 Dec., 2006 .....  PSAAG5/06 16/05/06 Unpublished 

       
Dept. of Marine and Harbours Commuted 
Overtime and Sea Going Allowance 
Agreement 1983 

Government Officers 
employed by Marine and 
Harbours Dept. as Marine 
Inspectors and 
headquartered in 
Metropolitan Area 

1 May, 1983 - 30 Apr., 1987 .......  28/83 14/12/83 64 127 

       
Department of Minerals and Energy 
Enterprise and Chemistry Centre of W.A. 
Agreement 1996 

Department of Minerals and 
Energy 

1 Jan., 1996 - 30 Sept., 1996 .......  PSGAG11/96 2/7/96 76 2135 

       
Department of Parks and Wildlife CSA 
Fire Service Provisions Agreement 2015.  
(Cancels and Replaces the Department of 
Environment and Conservation CSA Fire 
Service Provisions Agreement 2012 
No. PSAAG4/12) 

Employees employed within 
the department engaged in 
fire service and related 
duties and who are covered 
industrially by the Union 
party to the agreement 

7 May, 2015 - 30 Sept., 2017.......  PSAAG1/15 7/5/15 Unpublished 

       
Department of Racing, Gaming and 
Liquor Agency Specific Agreement 2008.  
(Replaces previous Department of Racing 
… Agreement 2005 No. PSAAG17/05.  
For prior details, see Vol. 88, Part 1) 

Whole of State 7 Nov., 2008 – 6 Nov., 2009 .......  PSAAG16/08 14/11/08 Unpublished 

       
Department of Treasury and Finance 
Agency Specific Agreement 2010.  
(Replaces previous Department of 
Treasury … Agreement 2005 
No. PSAAG12/05.  For prior 
details,  Vol. 90, Part 1) 

Whole of State 4 Oct., 2010 – 31 Dec., 2011 .......  PSAAG8/10 8/10/10 Unpublished 

       
Dept. of Youth, Sport and Recreation, 
Weekend Duty Agreement 1983 

Government Officers who 
are Recreation Advisers, 
Consultants or any other 
Professional Officer 
engaged in weekend duties 
employed by the 
Department 

6 Oct., 1982 - 5 Oct., 1985 ..........  1/1983 29/3/83 63 1124 
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Vol. Page 
 

*Note:- As of 1st August, 2002, the I.R. Act, 1979 (as amended) does not require publication of the contents of agreements.  All current registered Agreements are available 

for viewing in Registry. 

(192) 

Disability Services Commission (Public 
Servants) Agency Specific Agreement 
2006.  (Replaces Previous Disability 
Services Commission … Agreement 2003 
No. PSAAG31/03.  For prior details, 
see Vol. 86, Part 1) 

Whole of State 29 Nov., 2006 – 31 Dec., 2008 ....  PSAAG18/06 01/12/06 Unpublished 

       
Disability Services Commission – 
Disability Justice Officers Agency 
Specific Agreement 2015 

Employees who are 
members of or eligible to be 
members of the union and 
who are covered by the 
General Agreement and the 
Award 

9 Nov., 2015 – 8 Nov., 2016........  PSAAG6/15 01/11/15 Unpublished 

       
Disability Services Commission (Social 
Trainers) CSA General Agreement 2019.  
(Cancels and replaces the Disability 
Services Commission … Agreement 2017 
No. PSAAG8/17.  For prior details, see 
Vol. 99, Part 2) 

All Employees who are 
members of or eligible to be 
members of the union 
engaged by the Employer to 
perform work covered by 
the Award 

28 Jan., 2020 – 12 June, 2021 ......  PSAAG8/19 28/01/20 Unpublished 

       
District Allowance (Government Officers) 
General Agreement 2010.  (Replaces 
previous District Allowance … 
Agreement 2005 No. PSAAG27/05.  For 
prior details, see Vol. 90, Part 1) 

All officers in Western 
Australia who are members 
of or eligible to be members 
of the union 

31 Aug., 2010 – 28 Aug., 2013 ....  PSAAG7/10 1/9/10 Unpublished 

       
Eastern Pilbara College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous Eastern Pilbara 
College … Agreement 2000 No. 
PSAAG68/00.  For prior details, see 
Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG57/02 14/1/03 Unpublished 

       
Electorate and Research Employees CSA 
General Agreement 2019.  (Cancels and 
Replaces previous Electorate and 
Research Employees CSA General 
Agreement 2017 No. PSAAG7/18.  For 
prior details, see Vol. 99, Part 2).  

All employees bound by the 
Award who are members or 
eligible to be members of 
the Union 

19 Dec., 2019 – 12 June, 2021 .....  PSAAG5/19 19/12/19 Unpublished 

       
Esperance Harbour Master – Marine 
Pilots Salary Agreement 1995 – The 

Esperance Port Authority 23 Feb., 1996 - 22 Feb., 1997 ......  AG23/96 28/2/96 76 664 

       
Facilities Agreement 1992 Employees elected to 

position of Workplace 
Delegate by Civil Service 
Association 

1 Apr., 1992 – 1 Apr., 1995 .........  PSAAG2/92 2/4/93 73 1013 

       
Forest Products Commission Agency 
Specific Agreement 2007.  (Cancels and 
Replaces previous Forest Products 
Commission … Agreement 2003 
No. PSAAG18/03.  For prior details, 
see Vol. 87, Part 1) 

Whole of State 28 Aug., 2007 – 31 Dec., 2009 ....  PSAAG16/07 28/8/07 Unpublished 

       
General Division Officers' Salaries 
Agreement 1983 (Commissioner of 
Transport).  (Replaces previous General 
Officers’ Salaries Agreement 1975 
(Commissioner of Transport) No. 35/1975 

Government Officers in a 
general capacity employed 
by the Commissioner 

18 Dec., 1981 - 17 Dec., 1984 .....  18/1983 4/10/83 63 2337 

       
Geraldton Harbour Master – Marine Pilots 
Salary Agreement 1996 No. AG99/96 – 
The (Supersedes Department of Marine 
and Harbours, Harbour Masters, Relieving 
Harbour Masters and Assistant Harbour 
Masters Award 1984) 

Geraldton Port Authority 23 Feb., 1996 - 23 Feb., 1997 ......  AG99/96 24/5/96 76 1826 

       
Government Employees Superannuation 
Board Agency Specific Agreement 2005.  
(Replaces previous Government 
Employees … Agreement No. 
PSAAG1/03.  For prior details, 
see Vol. 84, Part 2) 

Whole of State 24 Mar., 2005 - 31 Dec., 2006 .....  PSAAG6/05 24/03/05 Unpublished 

       
Government Schools (Agricultural 
Colleges and Schools) Residential 
Supervisors’ Agreement 2009.  (Cancels 
and Replaces previous Government 
Schools … Agreement 2005 No. 
PSAAG22/05.  For prior details, 
see Vol. 89, Part 1) 

Whole of State 6 July, 2009 – 31 Dec., 2011 .......  PASAG3/09 6/7/09 Unpublished 

       
Governor’s Establishment Garden Staff 
General Agreement 2006.  (This 
agreement substitutes the Governor’s 
Establishment Gardening Staff Enterprise 
Agreement 2002-2003 No. AG237/01.  
For details of substituted agreement 
No. AG237/01, see Appendix VI, Vol. 86, 
Part 1) 

Occupation of gardener at 
the Governor’s 
Establishment 

6 Sept., 2006 - 31 Dec., 2007 ......  PSAAG11/06 6/09/06 Unpublished 
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(193) 

Great Southern TAFE Public Service and 
Government Officers’ Agency Specific 
Agreement 2003.  (Replaces previous 
Great Southern … Agreement 2000 
No. PSAAG75/00. For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG55/02 14/1/03 Unpublished 

       
Health Services Union Metropolitan 
Health Service Multisystemic Therapy 
Program Agreement 2005.  (Replaces 
previous Health Services Union … 
Agreement 2004 No. PSAAG4/04.   For 
prior details, see Vol. 84, Part 2) 

Whole of State 1 June, 2005 - 30 June, 2006  ......  PSAAG11/05 1/6/05 Unpublished 
Amended -     
Correction Order No. PSAAG 

11/05 (Paragraph 2) .................  
 
… 

 
5/2/07 

 
87 

 
276 

       
Hospital Salaried Officers Kojonup 
District Hospital Enterprise Agreement 
1999.  (Replaces & Cancels previous HSO 
Kojonup … Agreements 
No. PSAAG54/96 & No. PSAAG51/98.  
For prior details, see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001.......  PSAAG36/00 19/5/00 80 2275 

       
Hospital Salaried Officers Perth Dental 
Hospital Enterprise Bargaining 
Agreement 1997 Amending Agreement 

Whole of State 7 May, 1998 - 31 May, 1998 .......  PSAAG33/98 7/5/98 78 2178 

       
Hospital Salaried Officers Tambellup 
District Hospital Enterprise Bargaining 
Agreement 1996 

HSOA employees of Telfer 
District Hospital 

23 May, 1996 - 31 Dec., 1997 .....  PSAAG99/96 23/5/96 76 3542 

       
Hospital Salaried Officers – Western 
Australian Government Health Industry 
Enterprise Bargaining Framework 
Agreement 1996 

HSOA employees of Health 
Services 

11 Apr., 1996 - 31 Dec., 1997 .....  PSAAG116/96 22/5/96 76 3615 

       
Hospital Salaried Officers Yalgoo Health 
Services Enterprise Agreement 1999.  
(Replaces and Cancels previous HSO 
Yalgoo … Agreement No. PSAAG86/98.  
For prior details, see Vol. 79, Part 2) 

Whole of State 19 May, 2000 – 1 Dec., 2001.......  PSAAG47/00 19/5/00 80 2603 

       
Insurance Commission of Western 
Australia (Government Officers) CSA 
General Agreement 2019. (Cancels and 
Replaces previous Insurance Commission 
of Western Australia … Agreement 2017 
No. PSAAG9/17.  For prior details, see 
Vol. 99, Part 2) 

Employees, other than those 
listed in subclause 5.3 of this 
clause, employed under the 
Insurance Commission of 
Western Australia Act 1986, 
who are members of or 
eligible to be members of 
the Union and covered by 
the Award 

28 Jan., 2020 - 12 June, 2021 ......  PSAAG6/19 28/01/20 Unpublished 

       
Kimberley College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous Kimberley College … 
Agreement 2000 No. PSAAG74/00.  For 
prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG60/02 22/1/03 Unpublished 

       
Legal Aid Commission of Western 
Australia Agency Specific Agreement 
2005.  (Replaces previous Legal Aid … 
Agreement 2002 No. PSAAG67/02.  For 
prior details, see Vol  84, Part 2) 

Whole of State 7 Apr., 2005 - 31 Dec., 2006 .......  PSAAG7/05 7/4/05 Unpublished 

       
Lotterywest Agency Specific Agreement 
2005.  (Replaces Lotteries Commission … 
Agreement No. PSAAG14/03.  For prior 
details, see Vol. 84, Part 2) 

Whole of State 13 May, 2005 – 31 Dec., 2006 .....  PSAAG10/05 13/05/05 Unpublished 

       
Main Roads APEA Enterprise Bargaining 
Agreement 2020.  (Replaces and Cancels 
previous Main Roads APEA … 
Agreement 2018 No. PSAAG6/18. For 
prior details see Vol. 99, Part 2) 

Employees of Main Roads 
who are eligible to be 
members of The Association 

03 June, 2020 – 31 Jan., 2022 ......  PSAAG4/20 03/06/20 Unpublished 

       
Main Roads - CSA - Enterprise 
Agreement 2020.  (Replaces and Cancels 
previous Main Roads CSA … Agreement 
2018 No. PSAAG5/18.  For prior details 
see Vol. 99, Part 2) 

Employees of Main Roads 
who are members of or 
eligible to be members of 
the Union, with the 
exception of those covered 
by the Main Roads APEA 
Enterprise Bargaining 
Agreement 2020 

24 June, 2020 – 31 Jan., 2022 ......  PSAAG7/20 24/06/20 Unpublished 

       
Mental Health Services - Medical Officers 
and Trainee Psychiatrists – Conditions 
relating to Hours of Duty, Recall and 
Payment for Excess Hours of Rostered 
Duty Agreement 

Medical Officers, Level 1 
and Trainee Psychiatrists 
employed by Mental Health 
Services participating in 
rostered hours system in 
hospitals 

6 Feb., 1978 - 5 Feb., 1981 ..........  12/1978 21/6/78 58 1045 

       
Metrobus Salaried Officers Enterprise 
Bargaining Agreement 1995 

Metropolitan (Perth) 
Passenger Transport Trust, 
Metrobus 

17 Dec., 1995 - 17 Dec., 1996 .....  PSAAG9/95 17/1/96 76 686 
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(194) 

Metrobus Salaried Officers Closedown 
Enterprise Bargaining Agreement 

Salaried Officers at 
Metropolitan (Perth) 
Passenger Transport Trust 

30 Nov., 1997 - 18 July, 1998......  PSAAG20/97 9/12/97 77 151 

       
Metropolitan Cemeteries Board Agency 
Specific Agreement 2007.  (Replaces 
previous Metropolitan Cemeteries … 
Agreement 2005 No. PSAAG18/05.  For 
prior details, see Vol. 87, Part 2) 

Whole of State 11 Jan., 2008 – 31 Dec., 2009 ......  PSAAG17/07 11/01/08 Unpublished 

      
Midland College of TAFE Public Service 
and Government Officers’ Agency 
Specific Agreement 2003.  (Replaces 
previous Midland College … Agreement 
2000 No. PSAAG77/00) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG52/02 14/1/03 Unpublished 

       
Office of the Auditor General Agency 
Specific Agreement 2009.  (Replaces 
previous Office of the Auditor General … 
Agreement 2007 No. PSAAG13/07. For 
prior details, see Vol. 89, Part 1) 

Whole of State 20 Aug., 2009 - 31 Dec., 2011 .....  PSAAG8/09 20/7/09 Unpublished 

       
Parliamentary Employees General 
Agreement 2019.  (Cancels and Replaces 
previous Parliamentary … Agreement 
2017 No. PSAAG3/18.  For prior details, 
see Vol.99, Part 2) 

All employees who are 
members of or eligible to be 
members of the Unions 
and/or covered by the award 

7 May, 2020 – 12 June, 2021 .......  PSAAG3/20 07/05/20 Unpublished 

      
Path Centre Enterprise Agreement Board of Management of 

Path Centre 
15 Nov., 1995 - 1 June, 1996 .......  PSAAG2(A)/95 15/11/95 75 3308 

       
Public Sector CSA Agreement 2019.  
(Cancels and replaces the Public Service 
and Government Officers CSA General 
Agreement 2017 No. PSAAG2/17.  For 
prior details, see Vol. 99, Part 1) 

Refer to Clause 5 of the 
Agreement 

4 Nov., 2019 – 12 June, 2021 ......  PSAAG2/19 4/11/19 Unpublished 
     

     
     

       
Public Transport Authority Salaried 
Officers Industrial Agreement 2020.  
(Replaces and Cancels previous Public 
Transport … Agreement 2019 
No. PSAAG1/19.  For prior details, see 
Vol. 100, Part 1) 

All employees who are 
members or eligible to be 
members of the union 

18 Dec., 2020 – 26 Oct., 2022 .....  PSAAG10/20 18/12/20 Unpublished 

       
Regional Duty Officers Agreement – 
Western Australian Bush Fire Board 

WA Bush Fires Board 25 Nov., 1994 - 24 Nov., 1995 ....  PSAAG3/94 7/12/94 75 117 

       
Rottnest Island Authority Agency Specific 
Agreement 2007.  (This agreement 
substitutes and replaces the Rottnest 
Island Authority … Agreement 2005 
No. PSAAG24/05.  For prior details, 
see Vol. 87, Part 1) 

Whole of State 22 June, 2007 - 31 Dec., 2008 .....  PSAAG6/07 22/6/07 Unpublished 

       
SGIC Enterprise Bargaining Agreement 
1995 

State Government Insurance 
Commission 

31 Jan., 1996 - 31 Dec., 1996 ......  PSAAG11/95 25/3/96 76 1009 

       
South East Metropolitan College of TAFE 
Public Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous South East 
Metropolitan … Agreement No. 
PSAAG71/00.  For prior details, see 
Vol.82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG54/02 14/1/03 Unpublished 

       
South West Regional College of TAFE 
Public Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces previous South West Regional 
College … Agreement No. PSAAG76/00.  
For prior details, see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG51/02 14/1/03 Unpublished 

       
State Law Publisher Agency Specific 
Agreement 2012. 

State Law Publisher 19 June, 2012 – 24 Feb., 2015 .....  PSAAG2/12 19/06/12 Unpublished 

       
Technical Officer - Agricultural 
Instruction Staff Agreement 1997 

Whole of State 3 Sept., 1997 - 2 Sept., 1999 ........  PSAAG8/97 4/9/97 77 2346 
Amended -     
Order No. P2/99 (S. 46 – 

Interpretation of Agreement) ...  
 
… 

 
2/12/99 

 
80 

 
189 

       
WA Health System - HSUW A - PACTS 
Industrial Agreement 2020.  (Replaces 
previous WA Health – HSUWA – PACTS 
Industrial Agreement 2018 
No. PSAAG8/18.  For prior details, 
see Vol. 100, Part 1). 

State of Western Australia 30 Dec., 2020 – 30 June, 2022 .....  PSAAG9/20 30/12/20 Unpublished 
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(195) 

WA Health System – Medical 
Practitioners – AMA Industrial 
Agreement 2016.  (Cancels and Replaces 
the following agreements: 
Department of Health Medical 
Practitioners (Director General) AMA 
Industrial Agreement 2013 
No. PSAAG2/14; 
Department of Health Medical 
Practitioners (Drug and Alcohol Office) 
AMA Industrial Agreement 2013 
No. PSAAG3/14; 
Department of Health Medical 
Practitioners (Metropolitan Health 
Services) AMA Industrial Agreement 
2013 No. PSAAG4/13; 
Department of Health Medical 
Practitioners (WA Country Health 
Service) AMA Industrial Agreement 2013 
No. PSAAG4/14. 

State of Western Australia 13 Jan., 2017 – 30 Sept., 2019 .....  PSAAG5/16 13/01/17 Unpublished 
    
     

      
WA Health System – Medical (Clinical 
Academics) AMA Industrial Agreement 
2016.  (Cancels and Replaces the 
Department of Health Medical 
Practitioners (Clinical Academics) AMA 
Industrial Agreement 2013 
No. PSAAG6/14) 

Clinical Academics 
employed by the Employers 
in public hospitals 

30 June, 2017 – 30 Sept., 2019 ....  PSAAG1/17 30/06/17 Unpublished 
    
     

       
West Coast College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces North Metropolitan College of 
TAFE … Agreement 2000 
No. PSAAG72/00.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG59/02 14/1/03 Unpublished 

       
Western Australian Centre for Pathology 
and Medical Research (PathCentre) 
Enterprise Agreement 1996 

Western Australian Centre 
for Pathology and Medical 
Research (PathCentre) 

5 Dec., 1996 - 4 Dec., 1998 .........  PSAAG165/96 17/12/96 77 184 

       
Western Australian Coastal Shipping 
Commission Retirement Age Agreement 
1985 

Government Officers 
employed by the Coastal 
Shipping Commission in an 
administrative, Clerical or 
general capacity 

1 July, 1984 - 30 June, 1985 ........  1/1985 15/2/85 65 363 

       
Western Australian Institute of 
Technology Overtime Agreement 1973 

Government Officers 
employed in a permanent 
and temporary capacity by 
Council of WAIT 

3 May, 1973 - 2 May, 1976 .........  15/1973 19/9/73 53 1354 

       
Western Australian Meat Marketing 
Corporation Enterprise Agreement 1996 

Western Australian Meat 
Marketing Corporation 

31 July, 1996 - 30 Dec., 1997 ......  PSAAG147/96 8/8/96 76 3719 

       
Western Australian Mint (GOSAC) 
Agreement 2004.  (Replaces previous 
Western Australian Mint … Agreement 
No. PSGAG38/03.  For prior details, 
see Vol. 84, Part 1) 

Western Australian Mint 6 Oct, 2004 – 31 Dec., 2005 ........  PSAAG14/04 7/10/04 Unpublished 

       
Western Australian Museum Enterprise 
Agreement 1996 

Chief Executive Officer of 
the Western Australian 
Museum 

30 Aug., 1996 - 30 Sept., 1997 ....  PSGAG14/96 16/9/96 76 4091 

       
Western Australia Police Agency Specific 
Agreement 2016.  (Cancels and replaces 
previous Western Australia Police … 
Agreement 2013 No. PSAAG1/14.  For 
prior details, see Vol. 96, Part 1) 

All employees of the agency 
who are members or eligible 
to be members of the Union 
and who are covered by the 
General Agreement and the 
Award 

26 Oct., 2016 – 26 Oct., 2019 ......  PSAAG3/16 26/09/16 Unpublished 

       
Western Australia Police Industrial 
Agreement 2017.  (Replaces and Cancels 
the previous Western Australia Police 
Industrial Agreement 2014 
No. PSAAG5/14.  For prior details, 
see Vol. 97, Part 2) 

Whole of the State of 
Western Australia and to 
localities outside of the State 
of Western Australia at 
which a Multi-Functional 
Policing Facility as specified 
in clause 28 of this 
Agreement is located or to 
where employees travel 
outside the State on work 
related business 

14 Feb., 2018 – 30 June, 2019 .....  PSAAG2/18 14/02/18 Unpublished 
    

       
Western Australian Tourism Commission 
Enterprise Bargaining Agreement 1999.  
(Replaces PSAAG10/96) 

Western Australian Tourism 
Commission 

30 Apr., 1999 – 29 Apr., 2002 .....  PSGAG17/99 30/4/99 79 1686 

       
Western Potatoes Enterprise Agreement 
of 2000.  (Replaces and Cancels previous 
Western Potatoes … Agreement 
No. PSAAG 156/96.  For prior details, 
see Vol. 80, Part 1) 

Western Potatoes 22 Sept., 2000 - 21 Sept., 2002 ....  PSAAG59/00 22/9/00 80 4813 
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(196) 

West Pilbara College of TAFE Public 
Service and Government Officers’ 
Agency Specific Agreement 2003.  
(Replaces Karratha College … Agreement 
2000 No. PSAAG73/00.  For prior details, 
see Vol. 82, Part 2) 

Whole of State 1 Jan., 2003 - 31 Dec., 2004 ........  PSAAG50/02 14/1/03 Unpublished 
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APPENDIX IX 

 

INDUSTRIAL RELATIONS ACT 1979—AWARDS 

AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 
 

Editor's Notes: (1) This appendix has been amended to reflect Orders that affect/impinge on awards. 

(2) For references to registered awards in force, refer to Appendix V. and VII. 

(3) For amendments prior to Vol. 92 see Appendix IX, Vol. 91, Part 2. 
 

Award Title Order Number Date of Operation and Provisions 
W.A.I.G. 
Reference 

Vol. Page 

Ambulance Service Employee's Award, 
1969, No. 50 of 1968 

(S44) C404/1996 Commencement - Completion - St John Ambulance Australia 

Memorandum of Agreement 1997 .............................................................  

 
77 

 
2049 

     

Building Trades (Construction) Award, 
1987 No. R14/1978 

 

CR259/1999 & 
CR299/1999 

13/9/99 – Completion – Site Allowance for Building site at Wellington 
Street, Perth ...............................................................................................  

 

80 

 

426 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000 ................................................................................  

 
 
81 

 
 
140 

606/2003 16/8/03 – 15/8/04 – Hanssen Pty Ltd/CFMEUW Industrial Agreement 
2002-2005 – Enterprise Order ...................................................................  

 

83 

 

3220 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ................................  

 
 

84 

 
 

3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 ..................................................................................  

 
 

84 

 
 

3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 

     

Electrical Contracting Industry Award, 
No. R22/1978 

 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order 913A/2000 ......................................................................................  

 
 

81 

 
 

140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 .................................  

 
 

84 

 
 

3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 ..................................................................................  

 
 

84 

 
 

3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 

     

Engine Drivers’ (Building and Steel 
Construction) Award No. 20/1973 

 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancelled 
Order No. 913A/2000. ...............................................................................  

 
 

81 

 
 

140 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003. ................................  

 
 

84 

 
 

3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003. .................................................................................  

 
 

84 

 
 

3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 

     

Metal Trades (General) Award 1966, No. 
13/1965 

CR37/2000 16/2/00 – 31/12/00 – Vaughan Castings (Bayswater) 1999-2000 
Transfer/Redundancy Order ......................................................................  

 

80 

 

1979 

913B/2000 15/11/00 – Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and the Willowdale Mine-Site) Construction Order – Cancels 
Order No. 913A/2000 ................................................................................  

 
 

81 

 
 

140 

1365/2003 8/6/2004 – 7/6/2004 – Metal Trades Melville Motors (Dealership) ...........  

Order 2004 ................................................................................................  

84 2395, 
2402 

1318/2004 5/11/04 - Metal, Electrical and Building Trades (Pinjarra and Kwinana 
Alumina Refineries and the Huntley, Del Park and Jarradale Mine-Sites) 
Construction Order – Replaces Order No. 944/2003 .................................  

 
 

84 

 
 

3542 

1319/2004 5/11/04 - Metal, Electrical and Building Trades (Wagerup Alumina 
Refinery and Willowdale Mine-Site) Construction Order – Replaces 
Order No. 945/2003 ..................................................................................  

 
 

84 

 
 

3544 

1319/2004 Correcting Order Issued—Title .................................................................  85 761 

895/2005 21/10/05 - 20/10/06 – Millennium Inorganic Chemicals Limited 
Instrument Electrical Technicians Enterprise Order 2005 ..........................  

 

85 

 

3877 

     

Public Transport Authority Rail Car 
Drivers (Transperth Train Operations) 
Award 2006 No. A1/2006 

149/2010 16/3/2011 - 14/3/2013 and (11/4/2011 for the provisions in subclause 4.1 
(b) of Clause 4 – Term).  Public Transport Authority (Transperth .............  
Train Operations Rail Car Drivers) Enterprise Order 2011 ........................  

 

91 

 

694, 
730 

61/2011 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 2011 ........................  

 

92 

 

891 

27/2012 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise   Order 2011 ......................  

 

92 

 

2028 

5/2013 25/03/13 – Consent Variation to Subclauses 18.4A and 18.4B of the 
Public Transport Authority (Transperth Train Operations Rail Car 
Drivers) Enterprise Order 2011 .................................................................  

 
 

93 

 
 

304 

 13/2013 Section 46 - Interpretation of the Public Transport Authority (Transperth 
Train Operations Rail Car Drivers) Enterprise Order 201 ..........................  

 

93 

 

1521 

     

Security Officers Award No. A25/1981 722/2000 5/12/00 – Security Officers (North West Shelf Project) Order No. 
722/2000 – Replaces Security Officers (North West Shelf Project) 
No. 860/1999 ............................................................................................  

 
 

80 

 
 

5427 

     

Vehicle Builder Award 1971 No. 9 of 
1971 

958/2004 28/5/2004 – 27/5/2006 – Metal Trades Melville Motors (Smash Repairs) 
Order 2004 ................................................................................................  

 

84 

 

2395 
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INDUSTRIAL RELATIONS ACT – AGREEMENTS 

AFFECTED BY ORDERS MADE UNDER SECTIONS 23, 42I & 44 (I.R. Act 1979) 
 
Editor's Note: (1) This appendix has been amended to reflect Orders that affect/impinge on agreements. 

(2) For details prior to the amendments in Vol. 92, see Appendix X, Vol. 91, Part 2. 
(3) For references to registered agreements in force, refer to Appendix VI and VIII. 

 

Industry or Calling Order Number Date of Operation and Provisions 

W.A.I.G. 

Reference 

Vol. Page 

Deckhands (Port Hedland) Agreement 
No. AG 27/1978 

C680/1988 2/6/1988 - Second Tier Wage increase for Employees of Elder 
Prince Marine Services Pty. Ltd ....................................................... 

 
68 

 
1508 

     
Western Australia Police Auxiliary 
Officers Industrial Agreement 2013 
No. PSAAG3/13 

Appl 73/2016 31/10/2017 – 01/11/2018 - Western Australia Police Auxiliary 
Officers Enterprise Order 2017.  (Cancels and Replaces the 
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APPENDIX XI 

 

RAILWAY CLASSIFICATION BOARD—AWARDS IN FORCE 

 

Editor’s Note: For historical information and amendments prior to Vol. 81, see Vol. 80 – Part  2. 

 

Title 

 

Area 

Governed 

Date of 

Operation 

No. of  

Award 

Date  

Delivered 

W.A.I.G. 
Reference 

Vol. Page 

Railway Officers Award 1985 

No. RCB A1/1985. 
(Cancelled by Order No. 964/2005 

dated 2/12/05 (85WAIG4016).  For 

prior details, see Vol. 85, Part 2) 
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APPENDIX XII 

 
ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 

UNDER THE INDUSTRIAL RELATIONS ACT, 1979 
 

As at 31 December, 2020 

 
Organisation of Employees and Employers with names of the Primary Contact and Addresses. 

 

Reg. No. 

I.R. Act 

No. of Members 
Name of Union, Association or 

Organisation 
Primary Contact Registered Office 

Section 71 

Declarations 

Reference 

Emp- 

loyers 

Emp- 

loyees 
   

Vol. Page 

255 156 0 Association of Independent Schools of 
Western Australia (Inc) 

V Gould Suite 3, 41 Walters Drive 

Herdsman Business Park 

OSBORNE PARK 6017 

  

209 0 328 Australian Institute of Marine and Power 
Engineers, Western Australian Union of 
Workers 

M Byrne 1/169 Stock Road 

PALMYRA 6157 

  

263 0 5027 Australian Medical Association (WA) 
Incorporated 

B Ng 14 Stirling Highway 

NEDLANDS 6009 

  

107 28 0 Baking Industry Employers' Association 
of Western Australia 

R Adams 36 Brisbane Street  

PERTH 6000 

  

194 0 2 Building Trades Association of Unions of 
Western Australia (Association of 
Workers) 

M Buchan C/- 80 Beaufort Street 

PERTH 6000 

  

270 150 0 Community Employers WA A Hunt 456 Hay Street 

PERTH  WA  6000 

  

137 0 91 Electrical Trades Union of Workers of 
Australia (Western Australian Goldfields' 
Sub-Branch), Kalgoorlie 

P Carter C/- CEEIPU 

24/257 Balcatta Road 

BALCATTA 6021 

  

249 0 5397 Electrical Trades Union WA P Carter U 24 / 257 Balcatta Road 

BALCATTA 6021 

75 2693 

189 0 6162 Health Services Union of Western 
Australia (Union of Workers) 

N McCrae 8 Coolgardie Terrace 

PERTH 6000 

  

22 1527 0 Master Builders' Association of Western 
Australia (Union of Employers) Perth 

J Gelavis Level 3, 35-37 Havelock Street 

WEST PERTH 6005 

  

264 0 840 Media, Entertainment and Arts Alliance 
of Western Australia (Union of 
Employees) 

T Venning 1, 12-14 Thelma Street, 

WEST PERTH 6005 

90 133 

274 0 550 Principals' Federation of Western 
Australia 

B Ripp 106 Burswood Road 

BURSWOOD  6100 

  

269 119 0 Restaurant and Catering Industry 
Association of Employers of Western 
Australia Inc. 

No Current Official 6/10 Southport Street 

WEST LEEDERVILLE 6007 

  

215 0 2870 Seamen's Union of Australia, West 
Australian Branch 

C Cain 2nd Floor, 2-4 Kwong Alley 

NORTH FREMANTLE 6159 

67 482 

260 0 417 The Association of Professional 
Engineers, Australia (Western Australian 
Branch) Organisation of Employees 

P Tennakoon Suite 1/12-14 Thelma Street 

WEST PERTH 6005 

73 2665 

268 0 359 The Australian Maritime Officers Union - 
Western Area Union of Employees 

D Pearson 1 High Street 

FREMANTLE 6160 

83 3074 

133 0 31718 The Australian Nursing Federation, 
Industrial Union of Workers Perth 

M Olson 260 Pier Street 

PERTH 6000 

  

265 0 796 The Australian Rail, Tram and Bus 
Industry Union of Employees, West 
Australian Branch 

J Dekuyer 2/10 Nash Street 

PERTH 6000 

94 687 

275 0 7131 The Australian Workers' Union, West 
Australian Branch, Industrial Union of 
Workers 

B A Gandy Level 3, 25 Barrack Street 

PERTH 6000 

97 176 

259 0 7289 The Automotive, Food, Metals, 
Engineering, Printing & Kindred 
Industries Union of Workers - Western 
Australian Branch 

S McCartney 121 Royal Street 

EAST PERTH 6004 

79 3569 

167 0 58 The Breweries and Bottleyards 
Employees' Industrial Union of Workers 
of Western Australia 

E Alliss 11/64 Bannister Road 

CANNING VALE 6155 

90 238 

246 0 12286 The Civil Service Association of Western 
Australia Incorporated 

R Hendon Level 5, 445 Hay Street 

PERTH 6000 

73 2931 

2 0 266 The Coal Miners' Industrial Union of 
Workers of Western Australia, Collie 

G N Wood c/- Mineworkers Institute, 

75 Throssell Street 

COLLIE 6225 

73 231, 

1918 
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APPENDIX XII 

ORGANISATION OF EMPLOYEES AND ORGANISATION OF EMPLOYERS REGISTERED 

UNDER THE INDUSTRIAL RELATIONS ACT, 1979—continued 

By Authority: SUSAN BASTIAN, Registrar, Western Australian Industrial Relations Commission 

Reg. No. 

I.R. Act 

No. of Members 
Name of Union, Association or 

Organisation 
Primary Contact Registered Office 

Section 71 

Declarations 

Reference 

Emp- 

loyers 

Emp- 

loyees 
   

Vol. Page 

267 0 7156 The Construction, Forestry, Mining and 
Energy Union of Workers 

M Buchan 80 Beaufort Street 

PERTH 6000 

92 6 

226 0 0 The Electrical and Communications 
Association of Western Australia (Union 
of Employers) 

C Copeland Unit 18, 199 Balcatta Road, 

BALCATTA 6021 

  

198 0 4368 The Independent Education Union of 
Western Australia, Union of Employees 

R Collopy Suite 20, 63 Knutsford Ave, 

RIVERVALE 6103 

  

131 276 0 The Master Ladies' Hairdressers' 
Industrial Union of Employers of W.A. 

L Marshall C/- Mr Les Marshall  

3 Heliconia Turn 

STIRLING 6021 

  

89 233 0 The Master Painters, Decorators and 
Signwriters Association of Western 
Australia (Union of Employers) 

A Dawes 108 Caledonia Avenue, 

MAYLANDS 6931 

  

200 512 0 The Master Plumbers and Gasfitters 
Association of Western Australia (Union 
of Employers) 

M Thomas Level 3, 353 Shepperton Road 

EAST VICTORIA PARK 6101 

  

272 13 0 The Pharmacy Guild of Western 
Australia (Organisation of Employers) 

A Ngeow 1322 Hay Street, 

WEST PERTH 6005 

  

10 0 499 The Plumbers and Gasfitters Employees' 
Union of Australia, West Australian 
Branch, Industrial Union of Workers 

B Bintley U24/257 Balcatta Road 

BALCATTA 6021 

94 698 

100 124 0 The Printing and Allied Trades 
Employers' Association of Western 
Australia (Union of Employers) 

P Nieuwhof C/- 113 Burswood Road 

BURSWOOD 6100 

  

60 0 23195 The Shop, Distributive and Allied 
Employees' Association of Western 
Australia 

P O’Keeffe 5th Floor, 25 Barrack Street 

PERTH 6000 

  

240 0 14957 The State School Teachers' Union of 
W.A.(Incorporated) 

M Franklyn 1 West Street 

WEST PERTH 6005 

  

233 0 1209 The United Professional Firefighters of 
Western Australia 

T Kucera 21 View Street 

NORTH PERTH 6006 

73 2341 

35 4 0 The Western Australian Branch of the 
Commonwealth Steamship Owners' 
Association, Industrial Union of 
Employers (Fremantle) 

A Chapple 1a Pakenham Street 

FREMANTLE 6160 

  

20 0 6 The Western Australian Clothing and 
Allied Trades' Industrial Union of 
Workers, Perth 

B Wilcocks C/O Construction, Forestry, 
Maritime, Mining and Energy 
Union (Manufacturing Division) 

540 Elizabeth  Street 

MELBOURNE 3000 

  

114 0 7328 Transport Workers' Union of Australia, 
Industrial Union of Workers, Western 
Australian Branch 

T. Dawson Suite 302, 3rd Floor 

82 Beaufort Street 

PERTH 6000 

61 1501 

266 0 17079 United Voice WA C Smith Level 2, 54 Cheriton Street 

PERTH 6000 

81 398 

243 0 151 University of Western Australia 
Academic Staff Association 

D Judge W2 Winthrop Tower, 

University of Western Australia 

35 Stirling Highway 

CRAWLEY 6009 

  

195 0 31 Western Australian Grain Handling 
Salaried Officers Association (Union of 
Workers) 

R Rankine 30 Delhi Street 

WEST PERTH 6005 

  

238 511 0 Western Australian Hotels and 
Hospitality Association Incorporated 
(Union of Employers) 

D N Randall 38 Parliament Place 

WEST PERTH 6005 

  

271 0 5442 Western Australian Municipal, 
Administrative, Clerical and Services 
Union of Employees 

W Wood Kenafick House, 

102 East Parade, 

EAST PERTH 6004 

91 331 

79 0 1060 Western Australian Municipal, Road 
Boards, Parks and Racecourse 
Employees' Union of Workers, Perth 

A Johnson 209/396 Scarborough Beach 
Road 

OSBORNE PARK 6017 

  

110 0 6587 Western Australian Police Union of 
Workers 

P Hunt 639 Murray Street 

WEST PERTH 6005 

98 1111 

 

129 0 2663 Western Australian Prison Officers' 
Union of Workers 

A Smith 63 Railway Parade 

MT LAWLEY 6050 

94 454 
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