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NOTICE. 

NEW FORMS AND HOURS OF BUSINESS 

CONSEQUENT upon the incorporation of the School 
Teachers' Tribunal, the Public Service Arbitrator, the 
Public Service Appeal Board, the Railways Classification 
Board and the Promotions Appeal Board within The 
Western Australian Industrial Relations Commission 
with effect from 1 March 1985 a number of regulatory 
procedures have changed. As a consequence, the forms 
of application and appeal now held by departments and 
authorities became obsolete on that date. 

The new regulations were published in the Govern- 
ment Gazette on Thursday 28 February 1985. Employees 
are expected to familiarise themselves with the new 
requirements and those officers responsible for the 
requisitioning of stationery supplies should immediately 
requisition the Government Printer for supplies of the 
new forms. 

It should be noted that documents required to be filed 
or lodged under the Industrial Arbitration Act 1979 shall 
be filed in the Registrar's Office, the address for which 
is — 

Registrar 
Western Australian Industrial Relations 

Commission 
Supply House 
815 Hay Street 
Perth WA 6000 

not earlier than 10.00 a.m. and not later than 4.00 p.m. 
on any day in which his office is open for business. 

K. SCAPIN, 
Industrial Registrar 

FULL BENCH — 
Appeals against decision 

of Commission — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1012 of 1984. 

Between Federated Liquor and Allied Industries 
Employees' Union of Australia, Western Australian 
Branch, Union of Workers, Appellant and The 
Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Respondent. 

No. 1071 of 1984. 

Between Catholic Homes for the Aged Inc. and Others, 
Appellants and The Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, W.A. Branch, Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Senior Commissioner B.J. Collier, 
and Commissioner G.J. Martin. 
The 15th day of February 1985. 

Mr J.R. Brooksby (of Counsel) on behalf of the 
Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, Union 
of Workers. 

Mr H.J. Dixon (of Counsel) on behalf of Catholic 
Homes for the Aged Inc. and Others. 

Mr J.A. McGinty on behalf of The Federated 
Miscellaneous Workers' Union of Australia, Hospital, 
Service and Miscellaneous, W.A. Branch. 

Reasons for Decision. 
THE PRESIDENT: These appeals are concerned with a 
decision by which the Commission issued the 
Miscellaneous Workers' (Hostel Domestics and Super- 
visors) Award. That award extended exclusive coverage 
to The Federated Miscellaneous Workers' Union of 



238 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 65 W.A.I.G. 

Australia, Hospital, Service and Miscellaneous, W.A. 
Branch (F.M.W.U.) over certain employees to the 
exclusion of the Federated Liquor and Allied Industries 
Employees' Union of Australia, Western Australian 
Branch, Union of Workers (F.L.A.I.U.). The 
employees, over whom coverage was granted, were those 
engaged by establishments which qualify for payment of 
a personal care subsidy or are otherwise subsidised under 
the provisions of the Aged or Disabled Persons' Homes 
Act 1954, providing accommodation and personal care 
services for frail aged or handicapped persons or those in 
approved private psychiatric hostels. 

F.L. A.I.U. appeals by leave having been an intervenor 
in the proceedings below where it opposed the award 
which replaced the Hostel Workers (Aged and Disabled 
Persons) Award which covered persons such as cooks 
and other domestic workers employed in establishments 
where residential accommodation and/or catering 
services are provided for persons who qualify for 
financial assistance under the said Aged or Disabled 
Persons' Homes Act 1954, other than establishments in 
which those persons receive nursing care from workers 
employed by or at the direction of the employer. In 
respect of employees covered by the Hostel Workers 
(Aged and Disabled Persons) Award, F.L.A.I.U. had 
industrial coverage. 

The second appellants are Catholic Homes for the 
Aged Inc. and Others. These appellants are respondents 
to the disputed award and employ persons in establish- 
ments of the kind referred to in the award which 
establishments are, for the most part, referred to as aged 
hostels. 

F.M.W.U. is comprised of an amalgamation of unions 
including the Hospital Employees' Industrial Union of 
Workers, W.A. and its constitution rule includes persons 
employed in establishments which by virtue of their 
occupants qualify for payment of a personal care subsidy 
or are otherwise subsidised under the provisions of the 
said Aged or Disabled Persons' Homes Act 1954. This 
occurred as a result of the 1976 amendment to the 
constitution rule of the Hospital Employees Union 
whereby the term "hospital" was extended to include 
such establishments. 

The constitution rule of F.L.A.I.U. includes persons 
employed in "hotels, service flats and/or apartment 
houses, boarding and/or lodging houses" or what is 
loosely called the accommodation industry. For some 
years there has been disputation as to which union shall 
have industrial coverage of those employed in the 
industry concerned with aged hostels and establishments 
which provide after care for persons who have been 
mentally ill. At the heart of the problem is the question 
whether such hostels or establishments are within the 
accommodation industry notwithstanding that they are 
hospitals for the purpose of the constitution rule of 
F.M.W.U. 

That question was answered affirmatively by the 
Commission in Court Session in 1976. In Hospital 
Employees' Industrial Union of Workers, W.A. v. 
Salvation Army (Western Australia) Property Trust and 
Others and Anglican Homes for the Aged (Incorporated) 
and Others v. Federated Liquor and Allied Industries 
Employees Union of Australia, Western Australian 
Branch, Union of Workers (57 WAIG 89) the Commis- 
sion in Court Session undertook a task which it described 
in these terms:— 

... to determine, in respect of aged and aftercare 
hostels, the industrial coverage to be provided in the 
future for workers employed in establishments of 
the kind before us or, at the least, to make such 
findings as will enable the Commission, as otherwise 
constituted, to make that determination in the light 
of this decision (p. 89). 

The Commission in that case considered a claim that 
persons eligible to be members of the Hospital 
Employees Union, employed as nursing aides or 
assistants in frail aged hostels should have applied to 

them the terms and conditions of the Nursing Aides and 
Nursing Assistants (Private) Award. It also considered 
whether an award to which F.L.A.I.U. would be a party 
should issue to cover workers employed in aged and 
disabled persons hostels and after care hostels. The 
report of the Commission's decision in this case reveals 
that a wide exploration of the problem was undertaken 
and the Commission examined in detail the work carried 
out in and the function of a large number of 
establishments of the kind with which the claims were 
concerned. Particulars as to those who gave evidence are 
set out in the reported judgment together with a list of 
establishments which were inspected. The Commission 
referred to some of these establishments as hostels for the 
aged and described them as "buildings in which elderly 
persons not able to regularly provide their own meals and 
to carry out housekeeping duties at all times and who 
may otherwise require additional assistance are 
accommodated". It was with places so described that the 
Commission was primarily concerned but its conclusions 
in relation to such places were found to relate 
substantially to after care hostels as well. 

The Commission recognised that from place to place 
there existed differences in the manner in which hostels 
such as these were operated but on the basis of the 
evidence and the inspections which were conducted 
general conclusions were drawn in relation to the 
question of what industrial coverage should be provided 
for those employed in establishments of that kind. The 
critical findings of the Commission in Court Session in 
1976 appear in the following passages from the published 
reasons for decision. 

In the ordinary sense, an establishment, even if 
not furnished, which provides accommodation 
together with meals is part of the "accommodation 
industry" which is usually the province of the 
Liquor and Allied Industries Union even though 
such an establishment may be restricted to a resident 
of a particular type such as a student, a member of 
an Association, a female or, for that matter, an 
elderly person. The real question is to what extent, if 
at all, does the nature of such an establishment 
change with the employment of staff, with no 
nursing qualifications. That staff may be called 
upon, from time to time, to assist some occupants 
— on the evidence by far the minority — in bathing 
and dressing, cleaning their rooms and laundering 
personal clothing and who would generally over- 
sight the taking of medication and is available to 
render assistance and who is otherwise called upon 
to ensure the occupant is living in a home 
environment (pp. 93 and 94). 

And:— 
It appears to us that the "Major and substantial" 

function of such a hostel is to provide accommoda- 
tion (including meals) and companionship, and that 
' 'medical care" in the generally accepted sense is not 
provided. Accepting that the elderly are likely to 
have ailments it seems, to quote one witness, that if 
their condition is debilitating enough "they are not 
in the hostel, they are in the nursing home". In our 
view an establishment staffed with persons not 
engaged in the field of nursing and whose duties may 
be likened to those experienced in the home environ- 
ment in caring for the elderly, does not take an 
establishment which mainly employs domestic and 
kitchen staff out of the "accommodation industry" 
and it would not be appropriate to allow the 
Hospital Employees' Union as well as the Liquor 
and Allied Industries Union the award coverage of 
such establishments (p. 94). 

In accordance with the findings of the Commission in 
Court Session, the Commission otherwise constituted 
subsequently issued in favour of F.L.A.I.U., the Hostel 
Workers (Aged and Disabled Persons) Award. 

Although in this jurisdiction there is an absence of any 
doctrine of binding precedent, there is a persuasive 
quality to decisions reached by the Commission in Court 
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Session especially where they relate to broad principles or 
matters of definition from which consequences are likely 
to flow and consistency and convenience are likely to be 
served by following such decisions. The Commission 
constituted of a single Commissioner is required to 
exercise independent judgment concerning the matter 
before him but the Industrial Appeal Court has pointed 
out the need to have regard for decisions reached by the 
Commission in Court Session in the sense that not to do 
so would be wrong and may be put right on appeal, see 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth v. State Energy Commission of Western Australia 
59 WAIG 494. IF what has been decided by the 
Commission in Court Session relates to the matter before 
an individual Commissioner it is there for guidance in the 
exercise of his discretionary judgment and if adopted it is 
part of the equity, good conscience and substantial merit 
of the case. In my opinion a single Commissioner should 
be slow to depart from findings which have been made by 
the Commission in Court Session particularly where as in 
this case they affect the scope of a union's right to 
industrial coverage because of the effect upon those 
concerned in the industry in which the union's members 
are employed [as to this see F.I. A. and A.W.U.; ExParte 
Australian Building Construction Employees Union and 
B.L.F. (1982) A.I.L.R. 543], 

In 1980 the Hospital Employees Union was unsuccess- 
ful in a claim which it made to establish a new award 
related to the supplying of accommodation and personal 
care in aged and after care hostels. In that case the 
Commission constituted by a single Commissioner, 
having considered the material before him which 
included most of the material submitted in the 1976 
proceedings before the Commission in Court Session and 
having considered the findings which were there made, 
found no good reason to depart from those findings (see 
Hospital Employees' Industrial Union of Workers, 
W.A. v. Braemar Presbyterian Homes for the Aged and 
Others 61 WAIG 1763). 

Upon the application in the present case, F.M.W.U. 
attempted to show that from January 1984 changes 
occurred in respect of the Aged and Disabled Persons 
Homes Act 1958 which rendered the 1976 decision 
inapplicable. In this respect the union relied primarily 
upon a written submission from the Department of 
Social Security giving background information about 
current and previous subsidies for consideration by the 
Commissioner during the hearing of the application. 
This document is exhibit SS-1. In addition the union 
persuaded the Commissioner (Halliwell C) to take a 
different approach to deciding the question whether frail 
aged hostels are within the accommodation industry by 
asking what class of persons are received into them and 
for what purpose are they received. 

The first appellant as intervenor argued upon the 
application that the residents of frail aged homes lived in 
accommodation of the type which is within the union's 
constitution and that the major and substantial purpose 
of the establishments is the provision of accommodation 
with the adjunct of personal care services and that that 
was in accordance with the findings of the Commission 
in Court Session in 1976 and no significant changes had 
occurred other than new regulations which did not affect 
the nature of the care services which were provided in 
1976. 

The second appellants argued upon the application 
that the determination made by the Commission in Court 
Session that the Liquor Trades Union had coverage in 
the relevant area because the establishments were within 
the accommodation industry still held good. It 
contended that the circumstances which affected the 
operations of aged persons hostels and after care hostels 
had not altered in any significant way since the decision 
of the Commission which applied the 1976 decision of 
the Commission in Court Session and rejected the 
application of the Hospital Employees Union in 1981 (61 
WAIG 1763). 

Halliwell C concluded that he was justified in making a 
new award as claimed, having found that hostels, the 
subject of the claim, are outside the ordinary meaning of 
the accommodation industry as defined in the constitu- 
tional rule of F.L.A.I.U. in that they may not now be 
said to be "service flats and/or apartment houses or 
boarding or lodging houses" within the ordinary context 
of those words as used in the union's constitutional rule. 
To use his own words that conclusion was reached 
because:— 

... in the light of the material provided by the 
Department of Social Security (contained in Exhibit 
SS-1), the concept of aged hostels as found by the 
Commission in Court Session, has so altered that 
they are no longer within "the accommodation 
industry" for purposes of the intervening union's 
constitutional rule (64 WAIG p. 2141 at 2142). 

In reaching that conclusion the learned Commissioner 
adapted a test which was first propounded for the 
purpose of deciding whether hostels are hospitals within 
the meaning of a scope clause in a different award (56 
WAIG 795 at 796). In respect of aged hostels the test was 
applied to the material contained in exhibit SS-1 and the 
Commissioner found that the class of persons received 
are "people who are still capable of making personal 
decisions but who can no longer maintain without 
support a satisfactory standard of health, nutrition, 
social well being or social acceptability". He also found 
from that source that such persons are received for the 
purpose of receiving Hostel care services and Personal 
care services, as defined in the exhibit at pages 4 and 5 
respectively. 

In respect of mental health after care hostels, the 
Commissioner applied the test and from evidence given 
by Mrs N.M. Paust, Social Work Supervisor with the 
Health Department of W.A., he found that those 
persons who are received are "people who are unable to 
function in the general community due to age; infirmity; 
psychiatric illness; they need supportive care they are not 
able to get in an ordinary boarding house". He further 
found that the purpose of their reception into after care 
hostels was "to facilitate the psychiatric physical and 
social rehabilitation of the residents". 

Without here specifying the grounds of appeal, the 
appellants generally claim that Halliwell C erred in 
determining that the relevant hostels are no longer within 
the accommodation industry in that he failed to have 
sufficient regard for the 1976 decision of the Commission 
in Court Session and placed undue emphasis on the 
material contained in exhibit SS-1, concluding that the 
material supplied by the Department of Social Security 
demonstrated changes in hostels for the aged despite 
evidence that no substantive charges have occurred since 
1976. 

The case for F.M.W.U., while relying on evidence of 
changes since 1976 concentrated on the purpose for 
which persons are admitted to the particular establish- 
ments to show that it is more for the purpose of receiving 
care than receiving accommodation. The Commissioner 
was urged to consider that purpose in the light of what 
was contained in exhibit SS-1 and what was revealed in 
the evidence of Mrs Paust and Mrs L. Richards who is an 
Assistant Housemother in such a hostel. It was contend- 
ed that this would lead to a different conclusion as to the 
purpose of such hostels to that reached by the 
Commission in Court Session. 

An examination of exhibit SS-1 shows that it contains 
information about current and previous personal care 
subsidies paid by the Commonwealth Government 
pursuant to the Aged or Disabled Persons Homes Act 
1954, the purpose of which Act is "to encourage and 
assist the provision of suitable homes for aged persons, 
and in particular homes at which aged persons may reside 
in conditions approaching as nearly as possible normal 
domestic life and in the case of married people with 
proper regard to the companionship of husband and 
wife". The purpose was extended in 1976 to the extent 
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that disabled persons were included. The exhibit also 
reveals that capital subsidies are paid for self care 
accommodation, hostel accommodation for dependent 
persons, and nursing homes for persons requiring a 
greater degree of medical care and full time nursing care. 
It is also pointed out in the exhibit that the Government 
has recently redefined its criteria for payment of 
subsidies. Whereas previously Personal Care Subsidy 
was paid to all residents over 80 years and to those under 
that age who were assessed as requiring personal care 
services (defined at page 3), subsidised hostels are now 
required to provide hostel care services (defined at page 
4) and personal care services (defined at page 5) to people 
who on a physical or social assessment are unable to 
function without daily assistance but who do not need 
full time nursing home care. In addition minimum 
periods are recommended as to personal care service 
which should be provided. It appears from the sub- 
mission of the Department of Social Security that the 
Commonwealth Government considers it desirable that 
more personal care be available to aged and disabled 
persons rather than just accommodation for frail aged or 
disabled hostel residents. In consequence, according to 
the Department's submission, budget changes took 
effect from 1 January 1984 to provide for the abolition of 
automatic entitlement to personal care subsidy and the 
fixing of new subsidy levels related to personal care and 
for other purposes not of present concern. The Depart- 
ment of Social Security, in its submission, describes the 
change as not representing a fundamental shift in 
Government policy but designed to reinforce the policy 
of present and past Commonwealth Governments to 
provide subsidies which enable organisations to give 
services to frail aged or disabled people. The submission 
deals with arrangements and criteria for recurrent 
subsidy eligibility and compares the criteria under 
previous and present arrangements. A definition of 
personal care service is set out as it was according to the 
criteria under the previous arrangement when the 
personal care subsidy was payable automatically in 
respect of hostel residents aged 80 years and over. A 
comparison is made with the criteria for a recurrent 
subsidy under the current arrangements under which 
hostels are expected to provide hostel care services (for 
those who can still make personal decisions but who can 
no longer maintain without support a satisfactory stan- 
dard of health, nutrition, social well being or social 
acceptability), and personal care services (which are pro- 
vided to people who require some additional assistance 
to hostel care that is "social and general therapeutic 
support extended to people who on a physical or social 
assessment, are unable to function without daily 
assistance but who do not need full time nursing home 
care"). A definition of personal care services is set out. 
While it is more detailed it covers essentially the kind of 
personal assistance covered under the previous arrange- 
ment namely assistance with bathing and dressing, 
cleaning of rooms and other necessary room services, 
personal laundry and general oversight of medication. 
The exhibit contains other information concerning the 
current staffing of hostels and the results of surveys 
concerning the characteristics of residents and the level 
of services provided. 

In her evidence Mrs Richards described for the 
Commissioner the many ways in which, as an assistant 
housemother, she and others like her are required to 
render personal care to residents in the frail aged 
establishment in which she is employed. The type of care 
is consistent with the personal care service required under 
the current arrangements referred to by the Department 
of Social Security. Likewise it involves the kind of 
personal assistance that staff were called upon to provide 
in similar establishments according to the 1976 finding, 
although on Mrs Richards evidence one could not say as 
the Commission in Court Session concluded, that 
assistance is rendered to the minority of inmates. Mrs 
Richards said that the actual work in terms of care was 
much the same as before but the work load was greater 
because of the ongoing frailty of residents. 

Allowing for the need to intensify personal care, new 
Government arrangements have not brought about 
changes in the way frail aged establishments operated in 
1976 according to the Executive Director of Anglican 
Homes Inc. and spokesman for the Voluntary Care 
Association, Mr R.E. Bradshaw, who said in evidence:— 

. . . they have the same people in there being 
serviced by the same staff in the same buildings so all 
that happens is that the level of subsidy goes up and 
down as the rules change (transcript 118). 

The contents of exhibit SS-1 is not evidence of any 
significant change in the actual services to residents of 
hostels or in the way in which their needs were met in 
1976 but it does reflect an increased emphasis on the 
provision of care rather than accommodation and 
Halliwell C gave weight to this change in his delibera- 
tions. I am unconvinced however that the change of 
emphasis of itself is of sufficient weight to render the 
1976 decision inapplicable, indeed on this occasion the 
Commission departed from the approach which deter- 
mined that aged hostels are within the accommodation 
industry for the purpose of the constitution rule. In 
doing so Halliwell C considered questions other than the 
nature of the care administered to residents and decided 
on what is contained in exhibit SS-1 that the class of 
persons who are residents and the purposes of their 
reception shows that aged hostels are outside the 
accommodation industry. It seems to me that the class of 
persons who are residents and the purpose of their 
reception has not changed significantly, only the method 
of deciding the constitutional issue has changed. It may 
be that if the Commission in Court Session had followed 
the method adopted by Halliwell C it may have reached 
the conclusion which he reached. 

The case concerning Anglican Homes for the Aged (56 
WAIG Pt II 795) from which Halliwell C adopted his 
approach, was concerned with the question whether its 
hostels were hospitals. There is an obvious similarity to 
the question whether such hostels are in the accommoda- 
tion industry and the approach adopted in that case is a 
persuasive one. The case was decided in 1976 but it is not 
known whether the reported decision came to the 
attention of the Commission in Court Session and it is 
pointless to speculate whether, if the decision had been 
considered, the Commission in Court Session would 
have reached a different construction of the union 
constitution. In my respectful opinion however the case 
is supportive of the approach taken by Halliwell C so far 
as he was called upon to construe the constitutional rule 
of F.L.A.I.U. The problem confronting him was 
sufficiently analogous to allow him in exercising his 
discretionary judgment to accept the argument that he 
adopt the method followed by the Industrial Appeal 
Court in the Anglican Homes for the Aged case. 
Adopting that method it was open upon the material 
before him to reach the conclusion, as he did, that aged 
hostels are not to be regarded as service flats and/or 
apartment houses or boarding or lodging houses. 

I am mindful of the primary contention of the 
appellants that the 1976 decision was applicable in the 
present proceedings in the absence of substantial change. 

It is difficult to find evidence of practical differences in 
the way aged hostels are now conducted but the 
approach of Government has emphasised that such 
places are for the provision of care in particular rather 
than just for accommodation for the aged and disabled. 
Influenced by the change in emphasis and the informa- 
tion in exhibit SS-1 as to the persons who are admitted 
and the purpose of admission, Halliwell C formed a 
notion of the function of aged hostels outside the 
accommodation industry in the relevant sense. It cannot 
be said that that particular notion may not be accurate or 
that the method by which Halliwell C construed the con- 
stitutional matter was not legitimate. I have already 
referred to the merit of the approach which he adopted. 
It can certainly not be said that the previous concept of 
an aged hostel was disregarded though Halliwell C found 
reason to consider it was no longer valid. The 1976 
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decision which was thought to have settled the question 
was considered in the light of all the matters put before 
the Commission. For these reasons, whilst it is not 
apparent to me that the factual situation was then 
noticeably different, I am not convinced that the 1976 
decision of the Commission in Court Session was bound 
to be followed and I am not prepared to find that 
Halliwell C was wrong in failing to apply that decision 
despite the lack of evidence that the situation had 
changed, he having adequate justification, as he saw it, 
to reconsider the question. 

I have dealt at some length with what 1 consider to be 
the essential issues in this appeal. I propose without 
dealing specifically with the other grounds of appeal that 
they be dismissed other than ground (2) of appeal 1071 of 
1984. As to this I have read in draft form the views 
expressed by the Senior Commissioner and for the 
reasons expressed by him on that issue I would suspend 
the operation of the decision and remit the case for 
further hearing and determination. 

SENIOR COMMISSIONER COLLIER: I have had the 
advantage of reading the Reasons for Decision of His 
Honour, the President and propose not to repeat the 
many facts to which he has drawn attention. I agree with 
him that the heart of the problem is whether the hostels 
under discussion are within the accommodation industry 
as envisaged in the constitution rule of the F.L.A.I.U. 
notwithstanding that they are hospitals for the purpose 
of the constitution rule of the F.M.W.U. If they are not 
then the F.M.W.U. has sole constitutional coverage and 
in my view would be entitled to an award on the known 
facts. 

In 1976 the Commission in Court Session found that 
the hostels were part of the accommodation industry and 
the principal thrust of the appellants' argument in this 
appeal is that Halliwell C departed from that finding 
upon the flimsiest evidence of changed circumstances. 

It is convenient to state here that the 1976 decision of 
the Commission in Court Session was by no means the 
beginning of a long debate over which union should 
cover which workers in these types of establishments. 
Nor was it likely to be the end, notwithstanding the 
expressed hope of the Commission in Court Session in 
1976 that it would — 

. . . determine, in respect of aged and aftercare 
hostels, the industrial coverage to be provided in the 
future for workers employed in establishments of 
the kind before us or, at the least, to make such 
findings as will enable the Commission as otherwise 
constituted, to make that determination in the light 
of this decision (57 WAIG p. 89). 

In 1975 the then Hospital Employees' Industrial Union 
of Workers sought changes to its constitution rule. They 
were of such a nature that 16 unions lodged objections 
although the F.L.A.I.U. was not one of them. The 
application was heard and determined by the 
Commission in Court Session (O'Sullivan C.C., Collier 
C. and Halliwell C.) which said, inter alia — 

After lengthy consideration we have concluded 
that the range of care and services available in these 
institutions, although much restricted by compari- 
son with major public hospitals is nonetheless part 
of the "hospital industry" and should, therefore, 
come within the constitutional coverage of the 
H.E.U. (55 WAIG p. 1481). 

That application was adjourned to enable the Union to 
consider a proposed rule suggested by the Commission in 
Court Session which was designed, partly, to include the 
establishments now under discussion within the term 
"hospital" for the purposes of the constitution rule of 
the H.E.U. The suggestion of the Commission in Court 
Session was not acted upon at that time for reasons 
unrelated to the present argument and the application 
was finalised. 

A further application to amend its constitution rule 
along the lines suggested by the Commission in Court 
Session with respect to the establishments now under 

consideration was made by the H.E.U. in 1976 and this 
was approved by the Commission in Court Session 
(Collier C., Halliwell C. and Johnson C.) on 9 September 
1976. It was then said — 

We see no need to go past the 1975 decision of the 
Commission. Although this application does not 
seek to incorporate the total conditions imposed by 
that decision we consider we should not come to any 
different conclusion on the type of establishment to 
be included in the constitution rule unless it were 
shown in these proceedings that changes had 
occurred since the 1975 decision and this has not 
been done (56 WAIG pp. 1593/4). 

I think it is important to note that Mr Commissioner 
Halliwell was on the bench which in 1975 found that the 
range of care and services available in these establish- 
ments was such that they were part of the "hospital" 
industry and was also on the bench which, in 1976, 
changed the constitution rule of the H.E.U. because of 
the earlier positive finding. Thus, the Commissioner was 
no stranger to this particular dispute. 

It is a fact that although a union has constitutional 
coverage in an industry it does not necessarily follow that 
it will be granted industrial coverage. It could be said, of 
course, that when the Commission in Court Session con- 
sidered the H.E.U. rule issue in 1975 and 1976 it was 
considering something different from that decided by 
another Commission in Court Session when it was 
deciding industrial coverage in December 1976. That is 
true. However, in my view such an approach is 
unnecessarily academic because for all practical purposes 
each bench was deciding the industry into which these 
establishments fell. The Act was designed for the pre- 
vention as well as the settlement of industrial disputes 
and there would have been no sense at all in the 
Commission in Court Session extending the constitution 
rule of the H.E.U. in 1976 if it had any doubt about 
future industrial coverage in these types of 
establishments. 

It can be seen from the foregoing just how finely 
balanced this question is and in that circumstance very 
little evidence of changed circumstances since the 
1975/76 position would be needed to tip the scale either 
way. It is clear from the Reasons for Decision of 
Halliwell C. that, the constitutional issue aside, the 
material provided by the Director, Department of Social 
Security including the advice that the restructuring of 
Personal Care Subsidy in the 1983/84 budget reflected 
the Australian Government's belief that greater 
emphasis should be placed on care service rather than 
just accommodation for frail aged or disabled hostel 
residents weighed in the Commissioner's mind and 
presumably outweighed evidence called by the 
respondents. In any event it was enough to tip the 
balance. I am of the view that the decision of the 
Commissioner was one which was reasonably open to 
him in the circumstances of this case. It is obvious that he 
did not disregard the December 1976 decision of the 
Commission in Court Session. On the contrary he 
brought his independent judgment to the application in 
the light of all the facts after considering the earlier 
decision of the Commission in Court Session. Indeed the 
course he followed seems to me to be in keeping with the 
views expressed by the Industrial Appeal Court in the 
S.E.C. case when it said — 

It would be wrong for the Commission to decline 
to bring independent judgment to bear upon a 
particular application or to refuse to enter upon the 
enquiry, or to decline to conclude it by the exercise 
of independent judgment, by appealing only to the 
criteria previously stated and to refuse to consider 
whether the criteria was appropriate, having regard 
to the facts of the particular case. It is this, which as 
I understand it, the appellant says that the 
Commissioner did in this case and it is necessary to 
examine his reasons to find out whether that is so or 
not. 
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In doing that it is necessary to bear in mind that in 
respect to power, it is not the case that a single 
Commissioner must apply the decision and criteria 
laid down by the Commission in Court Session in 
the sense that not to do so would be a jurisdictional 
fault. It is, however, the case that a single 
Commissioner ought to have regard to such 
decisions and criteria in the sense that not to do so 
would be wrong and would be an error which the 
Commission in Court Session on appeal would 
correct (59 WAIG p. 496). 

I consider that the Commissioner did pay regard to the 
December 1976 decision of the Commission in Court 
Session but also brought his independent judgment to 
bear in the light of the history of the matter and the new 
material before him. In such circumstances and particu- 
larly in view of the delicate balance I am of the view that 
it would be wrong for an appeal bench to interfere with 
that exercise of discretion. 

Thus, given even that both unions have constitutional 
coverage I would still not interfere with a decision to 
issue an award in favour of the F.M.W.U. 

However, I agree with Halliwell C. on the constitution 
issue. I would have thought there was little doubt that the 
primary purpose of frail aged hostels is to provide care 
for those who can no longer care for themselves or be 
cared for in the home environment. The criteria for 
subsidy eligibility for hostel care services and personal 
care services set out in the exhibit tendered by the 
Director, Department of Social Security makes this clear. 
Accommodation is essential to the provision of care but 
that is not sufficient, in my view, to say that any one of 
the named respondents is in the business of operating 
boarding and/or lodging houses "where six or more 
boarders and/or lodgers are received for pay or reward" 
as is the deemed meaning in the constitution rule of the 
F.L.A.I.U. 

The industries or callings which make up the 
"accommodation" industry in the constitution of the 
F.L.A.I.U. are expressed as follows — 

(a) Hotels, Service Flats and/or Apartment 
Houses, Boarding and/or Lodging House. 

None of those, it seems to me, provide or would be 
expected to provide the type of care services under 
discussion in this appeal and it is the provision of care, in 
my view, which removes the classes of accommodation 
under discussion from the accommodation industry as 
envisaged by the constitution rule of the F.L.A.I.U. 
Indeed, the name of the union just about says it all — it is 
hard to imagine this type of industry fitting comfortably 
into a union of Federated Liquor and Allied Industries. 

Insofar as the appeal grounds in these matters relate to 
the union which should cover the employees working in 
these establishments I would dismiss them all. 

However, I do not see that as being the end of the 
matter. One of the grounds of appeal in Matter 1071 of 
1984 states that the Commission erred in making award 
No. A1 of 1984 in that it failed properly to measure the 
impact of the award as required by the Commission's 
Wage Fixing Principles — particularly principles 10 and 
11. This was not developed by the appellant in any way 
but causes me some concern. 

Prima facie, it would appear that the award issued 
under Wage Fixation Principle No. 10 i.e. the making of 
a first award or the extension of an existing award. 

I consider that the material before the Commission of 
first instance was so orientated towards the question of 
industrial coverage that insufficient attention was given 
to the all important question as to whether the rates 
claimed could be awarded having regard for the value of 
the work and the Wage Fixation Principles. 

Accordingly, I would suspend the operation of the 
decision and remit the case to the Commission for 
further hearing and determination. 

COMMISSIONER MARTIN: I agree with the course of 
action proposed by His Honour, the President and the 
Senior Commissioner for the determination of these two 
appeals. 

In so doing I make two observations: Firstly the 
changes which have occurred in the rules of eligibility for 
various subsidies available to those organisations which 
provide residential and victualling facilities for the aged 
in our community have not in my view brought about 
any variations to the work performed by the majority of 
employees employed in such establishments requiring for 
those employees, award coverage different from that 
which presently exists. 

Secondly on the question of the proper construction to 
be placed upon the constitutional rules of the competing 
unions I am guided by and defer to the views of His 
Honour, the President. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1012 of 1984. 

Between Federated Liquor and Allied Industries 
Employees' Union of Australia, Western Australian 
Branch, Union of Workers, Appellant and The 
Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Respondent. 

No. 1071 of 1984. 

Between Catholic Homes for the Aged Inc. and Others, 
Appellants and The Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, W.A. Branch, Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Senior Commissioner B.J. Collier, 
and Commissioner G.J. Martin. 

Order. 
THIS MATTER having come on for hearing before the. 
Full Bench on the 13th day of December 1984 and having 
heard Mr J.R. Brooksby (of Counsel) on behalf of the 
Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, Union 
of Workers, Mr HJ. Dixon (of Counsel) on behalf of 
Catholic Homes for the Aged Inc. and Others and Mr 
J.A. McGinty on behalf of The Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, W.A. Branch and the Full Bench having 
reserved judgment on the matter and judgment being 
delivered on the 15th day of February 1985 wherein the 
Full Bench unanimously found that the operation of the 
decision of the Commission should be suspended and 
gave reasons therefore, it is this day, the 15th day of 
February 1985 ordered that: 

1. The operation of the decision of Mr 
Commissioner G.G. Halliwell given on the 8th day 
of November 1984 in matter No. A1 of 1984, be 
suspended; and 

2. The said matter No. A1 of 1984 be remitted to 
Mr Commissioner G.G. Halliwell for further 
hearing and determination. 

By the Full Bench. 

(Sgd.) D.J. O'Dea, 
[L.S.] President. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 994 of 1984. 

Between The Federated Miscellaneous Workers Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Appellant and The Board of 
Management, Royal Perth Hospital and Others, 
Respondents. 

Before the Full Bench. 
His Honour the President D.J. O'Dea, 

Senior Commissioner B.J. Collier, 
and Commissioner G.L. Fielding. 
The 20th day of December 1984. 

Mr J.A. McGinty on behalf of the appellant. 
Mr R.E. Cock (of Counsel) and with him Ms M.H. 

Kuhne on behalf of the respondents. 

Reasons for Decision. 
THE PRESIDENT: Mr Commissioner Fielding joins me 
in the reasons for decision about to be published. 

The Federated Miscellaneous Workers Union of 
Australia, Hospital, Service and Miscellaneous, W.A. 
Branch made application to the Commission for amend- 
ment of the Hospital Workers (Government) Award No. 
21 of 1966 and the Enrolled Nurses and Nursing 
Assistants (Government) Award No. 7 of 1978, seeking 
provision of an allowance of an additional $10 per week 
to each employee covered by the awards who posseses a 
sterilising technology certificate issued by the Sterilising 
Research and Advisory Council of Australia. 

It was contended by the union that the applications 
were justified in accordance with the principles which 
govern the Commission's approach as to what 
allowances may be awarded, in particular, it relied upon 
Principle 9 (b) (iv) which provides:— 

New allowances to compensate for new work or 
conditions will be determined in accordance with the 
provisions of Principle 10 (b). 

That is to say that the rate applicable to such work or 
conditions is to be assessed by reference to the value of 
work already covered by the award in question. 

Relying on that proposition, the union, in order to 
succeed in the applications, was required to satisfy the 
Commission at least that the employees for whom the 
allowance was sought were engaged in work which was 
additional to that involved in their normal duties or 
responsibilities or which subjected them to conditions 
outside those experienced in carrying out their normal 
duties or responsibilities. 

In support of the application it was asserted that 
employers actively encouraged staff to obtain qualifica- 
tions in sterilising technology to the point where the 
possession of a sterilising technology certificate is a pre- 
requisite for appointment to positions with certain 
hospitals. To the extent that what was asserted was 
relevant to the subject matter of the applications the 
Commissioner found upon the evidence and what was 
submitted that possession of a certificate is not a pre- 
requisite for employment or advancement in employ- 
ment of the relevant employees, and he pointed out that 
issues as to what qualifications an employee may be 
required by his employer to possess are matters of 
managerial prerogative outside the jurisdiction of the 
Commission to determine. 

The preponderance of evidence indicated that, apart 
from isolated cases, it is not the case that hospitals 
require possession of a certificate by an employee and it 
was certainly open upon the evidence to find as the 
Commissioner did. More particularly the evidence 
afforded strong support for a further finding made by 
the Commissioner which went directly to matters which 
the union, as applicant, was required to show. We refer 
to his finding that no change in duties or responsibilities 
occurs as a result of possession of the relevant certificate 

by those employees covered by the awards who work in 
the central sterilising supply department of the 
respondent hospitals. There was abundant evidence to 
show what duties and responsibilities the hospitals 
require of such employees and it was made clear that 
those employees who have a certificate and those who 
have not undertaken the course which qualifies persons 
to receive the certificate all do the same work and it is 
said by those who supervise them that there is no 
discernible difference in their output or the quality of 
their work. Whether this be so or not, on what was 
before the Commission, it could not be said, in relation 
to the relevant employees that there was, to use the 
language of Principle 9 (b) (iv), "new work or 
conditions" for which a new allowance should be deter- 
mined in compensation. 

On this appeal the union has argued that the 
Commissioner erred in holding that the subject matter of 
the claim was not an industrial matter and further 
holding that the claimed allowance was not an appro- 
priate matter for the Commission. It is also said that in 
dismissing the applications the Commissioner erred in 
law in failing to deal with the claim as a matter of merit. 
We were however told by Mr McGinty that the appellant 
does not dispute any questions of merit which were 
before the Commission but the Full Bench was asked to 
determine the appeal in a manner which denied the 
proposition that because a certificate or qualification 
relevant to the employment is not a prerequisite for 
employment the Commission may not determine the 
appropriateness of an allowance for a person holding the 
qualification. 

Whether possession of a sterilisation technology 
certificate is required as a prerequisite for employment in 
the Central Sterile Supply Department is in the case of 
each employer a matter for management and of no 
concern to the Commission. To that extent the 
Commissioner in his extempore reasons for dismissing 
the applications has stated a fact beyond dispute. 
However that question was not itself the subject matter 
of the claim though it was relevant to that subject matter 
which was a claim for a new allowance in respect of new 
work or conditions. That is, we think, a valid distinction 
and on that basis the applications were not outside the 
jurisdiction of the Commission and it would be inappro- 
priate to dismiss the applications for want of jurisdiction 
or treat the determination of an allowance as a matter not 
appropriate for the Commission which is we think the 
course suggested by the terms in which the Commissioner 
expressed himself in dismissing the applications. Never- 
theless he did reach conclusions of fact material to the 
claim which, in our opinion, were open to be made and 
having been made were sufficient to justify him in 
dismissing the applications on grounds other than those 
referred to in ground 1. of the appeal. Notwithstanding 
what is alleged in ground 2. of the appeal the 
Commissioner effectively dealt with the matter before 
him on the basis of merit in finding that possession of a 
sterilising technology certificate was not a prerequisite 
for initial employment or advancement in employment in 
the relevant positions and did not result in new work or 
new conditions. Having made such findings which were 
open on the evidence he effectively resolved the issue 
raised by the applications. It was open to him to dismiss 
them and we consider he was justified in doing so. 

An appeal is against the "decision" of the 
Commission and in this case the decision is embodied in 
the order dismissing the applications. In rejecting this 
appeal and affirming the decision to dismiss the 
applications we express no opinion as to the degree to 
which qualification as a prerequisite of employment is 
material to payment of an allowance, that being an issue 
which was not central to the present claim. We intend no 
disagreement with the Commissioner on matters to 
which he has alluded but in our opinion this case does not 
establish that the Commission may not consider the 
appropriateness of an allowance unless the possession of 
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a qualification is a prerequisite of employment or 
advancement, that we think is a matter for determination 
at another time. 

For the foregoing reasons we would dismiss this 
appeal. 

SENIOR COMMISSIONER COLLIER: The appellant 
union has lodged an appeal against the decision of the 
Commission to refuse to grant an allowance of $10 per 
week to employees under the Hospital Workers (Govern- 
ment) Award No. 21 of 1966 and the Enrolled Nurses 
and Nursing Assistants (Government) Award No. 7 of 
1978 who possess the Sterilising Technology Certificate 
issued by the Sterilising Research and Advisory Council 
of Australia. 

It was stated that what the appellant was really seeking 
was a determination from the Full Bench that because a 
particular certificate or qualification is not a prerequisite 
to employment that does not prevent the Commission 
from determining the appropriateness of an allowance to 
a person who does hold that certificate or qualification. 
Counsel for the respondents, although submitting that 
this case was not the proper vehicle for the clear state- 
ment which the union sought, indicated that, to him, it 
was beyond doubt that the application was within the 
jurisdiction of the Commission. I, too, have no doubt 
that the claim was within the jurisdiction of the 
Commission to hear and determine. Allowances for 
qualifications which have relevance to the work under- 
taken by employees are found in many awards of 
industrial tribunals and sit quite comfortably with the 
definition of Industrial Matter in section 7 of the Act. 

The relevant part of that definition reads:— 
"Industrial Matter" means . . . relating to — 

a) the wages, salaries, allowances or other 
remuneration of employees or to prices to 
be paid in respect of their employment. 

It is a fact that the definition does not include matters 
of managerial prerogative and the Commission correctly 
stated, in my view, that qualifications as prerequisites for 
employment are set by statute and/or by the employer 
concerned. However that was not the subject before the 
Commission. It was a claim for an allowance for 
employees in respect of their employment. 

The union argues that the Commission saw the matter 
as not being within jurisdiction and thus did not apply 
itself to the merits of the claim. Accordingly it asks that 
the matter be remitted to the Commission for hearing 
and determination according to merit. 

I think that the extempore reasons for decision of the 
Commission covered the merits of the case. The jurisdic- 
tion question aside, the Commission found that the 
certificate was not required by the respondents and that 
in-hospital training on C.S.S.D. duties and responsibili- 
ties was provided for the employees. I consider that he 
also made a positive finding that while the acquisition of 
the certificate might advance the knowledge of the 
employee in his chosen field of employment it was not 
something for which the employer should be required to 
pay in the circumstances. 

It is the decision of the Commission against which the 
appeal is brought. On the material before the 
Commissioner, I think it was quite open to him to dismiss 
the application and I would not interfere with that 
decision. 

Order accordingly. 

65 W.A.I.G. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 994 of 1984. 

Between The Federated Miscellaneous Workers Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Appellant and The Board of 
Management, Royal Perth Hospital and Others, 
Respondents. 

Before the Full Bench. 
His Honour the President D.J. O'Dea 

Senior Commissioner B.J. Collier 
Commissioner G.L. Fielding. 

Order. 
This matter having come on for hearing before the Full 
Bench on the 6th day of December 1984 and having 
heard Mr J.A. McGinty on behalf of the appellant and 
Mr R.E. Cock (of Counsel) and with him Ms M.H. 
Kuhne on behalf of the respondents and the Full Bench 
having reserved judgment on the matter and judgment 
being delivered on the 20th day of December 1984, 
wherein the Full Bench unanimously dismissed the 
appeal and gave reasons therefor, it is this day, the 20th 
day of December 1984 ordered that the appeal be 
dismissed. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[U.S.] President. 

FULL BENCH — 
Appeals Against Decisions 
of Industrial Magistrate — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1041 of 1984. 

Between John Caratti, Appellant and The Operative 
Painters' and Decorators' Union of Australia, West 
Australian Branch, Union of Workers, Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea. 

Chief Industrial Commissioner E.R. Kelly. 
Commissioner G.G. Halliwell. 

The 18th day of December 1984. 

Mr B. Panos (of Counsel) on behalf of the appellant. 
Mr M.D. Cuomo on behalf of the respondent. 

Reasons for Decision. 
THE PRESIDENT: This is the unanimous decision of 
the Full Bench. Section 136A of the Justices Act 
empowers a Stipendiary Magistrate to set aside a decision 
of a court given pursuant to jurisdiction conferred by the 
Justices Act but in default of appearance of the 
defendant. 

The law recognises that in such cases the Magistrate 
has a special discretion to permit a matter to be opened 
after there has been a conviction in the absence of the 
defendant. 
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Under section 82 of the Industrial Arbitration Act 
1979 an Industrial Magistrate has like powers to a 
Stipendiary Magistrate sitting as a court of summary 
jurisdiction and it was assumed below that among those 
powers is that contained in section 136A. 

The circumstances in which the conviction was 
recorded in this case are recounted at length in the 
reasons which accompany the decision to dismiss the 
application. The Industrial Magistrate found for the 
appellant applicant on the several grounds upon which 
his application to set aside conviction was based. Never- 
theless he found that there was evidence that injustice 
would be caused to the other side by granting the 
application, that was so to the extent that a witness for 
the complainant may be unable or unable conveniently to 
return from Christmas Island to support the case of the 
complainant employee who alleged he was underpaid by 
the appellant applicant. It seems to us that finding was 
open to be made on what was put before the Industrial 
Magistrate and we would reject ground 6 of the appeal. 

Having noted that the possibility of injustice of the 
complainant was a relevant consideration, the Industrial 
Magistrate identified two further matters on which he 
required to be satisfied. The first was that the appellant 
applicant had a continuing intention to defend the action 
and he accepted that as being so. The second matter was 
whether "he has deposed to circumstances on which if 
established he clearly would have a defence". 

The Industrial Magistrate relied upon observations, in 
a judgment of the Full Court of the Supreme Court, as to 
the relevant criteria when considering an application 
under section 136A. In Stewart v. Millar Appeal No. 11 
of 1976 (unreported) the other members of the court con- 
curred in the following observations of Jackson C.J. as 
to the proper approach. 

... we must allow a wide discretion to a 
magistrate in the exercise of this rather special 
discretion to permit a matter to be opened after 
there has been a conviction in the absence of the 
defendant, but where the facts point clearly to a 
continuing intention of a defendant to oppose the 
complainant's case, and where he has deposed to 
circumstances in which, if established, he clearly 
would have a defence, it seems to me that it is wrong 
to conclude that the application has no merit, even if 
there has been some carelessness on the applicant's 
part. (Emphasis added.) 

The judgment went on to point out that against that 
must be balanced the degree of inconvenience which 
flows to the complainant. The passage we have referred 
to supports the approach of the Industrial Magistrate 
that the applicant must show a prima facie defence. 
There was no attempt to set up a defence to the 
complaint in the application or in the course of 
argument, and the Industrial Magistrate attributed part 
of the reason for dismissing the application to the 
absence of any evidence of a defence. In our opinion 
there are no grounds for setting aside the Industrial 
Magistrate's exercise of discretion. 

These are the reasons we advised at the hearing that the 
appeal would be dismissed. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1041 of 1984. 

Between John Caratti, Appellant and The Operative 
Painters' and Decorators' Union of Australia, 
W.A. Branch, Union of Workers, Respondent. 

Before the Full Bench. 
His Honour the President D.J. O'Dea. 

Chief Industrial Commissioner E.R. Kelly. 
Commissioner G.G. Halliwell. 

Order. 
This matter having come on for hearing before the Full 

Bench on the 18th day of December 1984 and having 
heard Mr B.P. Panos (of Counsel) on behalf of the 
appellant and Mr M.D. Cuomo on behalf of the 
respondent and the Full Bench having unanimously 
determined that the appeal should be dismissed, it is this 
day, the said 18th day of December 1984, ordered that 
the appeal be dismissed. 

By the Full Bench. 

(Sgd.) D.J. O'DEA, 
[L.S.] President. 

AWARDS — Application for — 

IRON ORE PRODUCTION AND PROCESSING 
(Mt. Newman Mining Company Ply Limited). 

Award No. A29 of 1984. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. A29 of 1984. 

Between Mt. Newman Mining Co. Pty Limited, 
Applicant and The Australian Workers' Union, 
West Australian Branch, Industrial Union of 
Workers; Amalgamated Metal Workers and 
Shipwrights' Union of Western Australia; 
Australasian Society of Engineers, Moulders and 
Foundry Workers Industrial Union of Workers, 
Western Australian Branch; Building Trades 
Association of Unions of Western Australia 
(Association of Workers); Electrical Trades Union 
of Workers of Australia (Western Australian 
Branch) Perth; The Federated Engine Drivers' and 
Firemen's Union of Workers of Western Australia; 
and Transport Workers' Union of Australia, 
Industrial Union of Workers, Western Australian 
Branch, Respondents. 

Consent A ward. 
HAVING heard Mr O.L. Ihlein and with him Mr S. 
Keogh on behalf of the applicant, Mr B.M. Wilson on 
behalf of the Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers, Mr 
A.J. Marks on behalf of the Amalgamated Metal 
Workers and Shipwrights' Union of Western Australia, 
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Mr G.G. Young on behalf of the Building Trades 
Association of Unions of Western Australia (Association 
of Workers), Mr R.J. Krygsman on behalf of the 
Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, Mr R. A. Keegan on 
behalf of the Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia, and Mr J.L. 
McGiveron on behalf of the Transport Workers' Union 
of Australia, Industrial Union of Workers, Western 
Australian Branch, the Commission in Court Session, by 
consent of the abovenamed parties, pursuant to the 
powers conferred on it under the Industrial Arbitration 
Act 1979 hereby makes the following award — 

(EDITOR'S NOTE: This award applies only to 
the employer named therein). 

This award shall be known as the Iron Ore Production 
and Processing (Mt. Newman Mining Company Pty 
Limited) Award No. A29 of 1984 and shall replace 
Award No. 10 and 10A of 1981 as amended. 

2.—Arrangement — Part I. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Term. 
5. Contract of Employment. 
6. Apprentices. 
7. Junior Employees. 
8. Cadets and Students. 
9. Hours. 
10. Overtime. 
11. Shiftwork. 
12. Holiday Work. 
13. Weekend Work. 
14. Distant Work. 
15. Time and Wages Record. 
16. Payment of Wages. 
17. Special Rates and Provisions. 
18. Service Payments. 
19. District Allowance. 
20. Mixed Functions. 
21. Travelling on Engagement and Termination. 
22. Transportation to and from Work. 
23. Annual Leave. 
24. Public Holidays. 
25. Long Service Leave. 
26. Sick Leave. 
27. Special Leave. 
28. Union Officials. 
29. Utilisation of Contractors. 
30. Posting of Notices. 
31. Redundancy. 
32. Cyclone Stand-by. 
33. Daylight Saving. 
34. Maternity Leave. 
35. Definitions. 
36. Liberty to Apply. 
37. Restraint on Increases in Remuneration. 

First Schedule — Wages. 
Second Schedule — Disability Group 
Allocations. 
Third Schedule — Special Maintenance Rates. 

3.—Area and Scope. 
(1) This award — 

(a) relates to the Iron Ore Production and 
Processing Industry as hereinafter defined 

(b) applies to all employees employed by the appli- 
cant in any calling mentioned herein. 

(c) is restricted in its operation to the land and 
premises occupied and controlled by the 
applicant between the 18th and 26th parallel of 
South latitude. 

(2) For the purpose of this award the Iron Ore Pro- 
duction and Processing Industry includes the operations 
of quarrying, mining, crushing, treating, storing, trans- 
porting, loading and unloading of iron ore and 
operations incidental thereto. 

4.—Term. 
This award shall operate from 25 January 1985 and 

shall remain in force until 31 May 1986; provided that the 
following provisions shall take effect from the first pay 
period commencing on or after 7 December 1984 — 

Part I 
Clause 5 (12) 
Clause 9 (3) (c) (iv) 
Clause 10 (4) (a) 
Clause 10 (5) (d) 
Clause 11 (7) (b) 
Clause 14 (1) 
Clause 17 (12) 
Clause 17 (14) (ii) and (iii) 
Clause 17 (16) (a) and (c) 
Clause 17(19) 
Clause 23 (17) 
Clause 26 (8) (f) 
First Schedule — Wages in respect of the 
following classifications: 
— Ore and Mullock Truck Test Driver 
— Fitter — Locomotive Turbocharger Re- 

blading (appointed as such) 
First Schedule — Wages (15) 

Part II 
Clause 10 (2) (e) (iii) 
Clause 10 (3) (c) (ii) 
Clause 11 (3) 

Notation: The parties to this award have agreed to 
commence negotiations to review the award during 
March, 1986. 

5.—Contract of Employment. 
(1) For as long as the Industrial Relations (Mt. 

Newman Mining Co. Pty Limited) Agreement No. 27 of 
1975 remains in force the provisions of this clause are to 
be read subject to and in conjunction with that Agree- 
ment with the intent that where this clause is inconsistent 
with the provisions of that Agreement the provisions of 
that Agreement prevail. 

(2) (a) A contract of employment to which this award 
applies may be terminated in accordance with the pro- 
visions of this clause and not otherwise but this subclause 
does not operate so as to prevent any party to such a 
contract from giving a greater period of notice than is 
hereinafter prescribed nor to affect the employer's right 
to dismiss an employee without notice for misconduct 
which, at law, would justify summary dismissal. 

(b) An employee who is validly dismissed without 
notice is entitled to be paid wages and other entitlements 
due up to the time of dismissal only. 

(3) Subject to the provisions of this clause, a party to 
the contract of employment may on any day give to the 
other party the appropriate period of notice of termina- 
tion of the contract prescribed in subclause (6) and the 
contract terminates when that period expires. 

(4) In lieu of giving the notice referred to in subclause 
(3) the employer may pay the employee concerned his 
ordinary wages for the period of notice to which he 
would otherwise be entitled. 

(5) (a) Where an employee leaves his employment — 
(i) without giving the notice referred to in sub- 

clause (3); or 
(ii) having given such notice, before the notice 

expires, he forfeits his entitlements to any 
moneys owing to him under this award except 
to the extent that those moneys exceed his 
ordinary wages for the period of notice which 
should have been given. 
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(b) In a case to which paragraph (a) applies — 
(i) the contract of employment shall, for the 

purposes of this award, be deemed to have 
terminated at the time at which the employee 
was last ready, willing and available for work 
during ordinary hours under the contract; and 

(ii) the provisions of subclause (3) shall be deemed 
to have been complied with if the employee 
pays to the employer, whether by forfeiture or 
otherwise, an amount equivalent to the 
employee's ordinary wages for the period of 
notice which should have been given. 

(6) The period of notice referred to in subclause (3) 
is — 

(a) one hour in the case of a casual employee; and 
(b) in any other case, whichever is the shorter of 

the following periods, namely — 
(i) seven consecutive days counted from 

the time at which the notice is given; or 
(ii) five ordinary time shifts which, if the 

notice is given not later than one hour 
after the commencement of an ordinary 
time shift, shall include that shift. 

(7) (a) On the first day of engagement, an employee 
shall be notified by the employer or by the employer's 
representative whether the duration of his employment is 
expected to exceed one month and, if he is hired as a 
casual employee he shall be advised accordingly. 

(b) An employee shall, for the purpose of this award, 
be deemed to be a casual employee — 

(i) if the expected duration of the employment is 
less than one month; or 

(ii) if the notification referred to in paragraph (a) is 
not given and the employee is dismissed 
through no fault of his own within one month 
of commencing employment. 

(8) The employer is under no obligation to pay for any 
day not worked upon which the employee is required to 
present himself for duty, except where this award makes 
specific provision for payment for such absence. 

(9) An employee who, without prior notice to or 
arrangement with his employer, is absent on any 
ordinary day or ordinary shift shall, unless he is unable to 
do so notify the department in which he is employed of 
his inability to attend for work on that day or shift and 
such notification shall be given, where possible, before 
the time at which he is due to commence work on that 
day but in any event no later than eight hours after that 
time. 

(10) An employee, who without notification to and 
subsequent approval of the employer, is absent from 
work for one week shall be deemed to have abandoned 
his employment unless and until, in the circumstances of 
any particular case, the employer otherwise agrees, but 
this subclause does not affect the employer's right of 
dismissal referred to in subclause (2). 

(11) (a) A tradesman shall not be required to perform 
work outside the ordinary scope and practice of his 
trade. 

(b) No member of The Federated Engine Drivers' and 
Firemen's Union of Workers of Western Australia 
employed in a classification solely covered by that union 
shall be required to perform work outside the ordinary 
scope and practice of classifications covered by that 
union. 

(c) No employees, members of The Australian 
Workers' Union, West Australian Branch, Industrial 
Union of Workers or the Transport Workers' Union of 
Australia, Industrial Union of Workers, Western 
Australian Branch, employed in a classification covered 
by those unions shall be required to perform work out- 
side the ordinary scope and practice of classifications 
covered by those unions. 

(d) Subject to the preceding provisions of this sub- 
clause an employee shall perform such work as may be 
required of him pursuant to his contract of employment 

and may, with his consent, be reclassified from one 
position to another by being given one week's notice of 
the reclassification. 

(12) An employee who has worked in a classification 
higher than his ordinary classification for four hours or 
more shall not be returned to his ordinary classification 
without being given one week's notice or payment at the 
higher rate in lieu thereof; provided that this subclause 
shall not apply where an employee has worked in a higher 
classification for less than 8 hours on any days or shifts 
during the above period (even though in accordance with 
the provisions of Clause 20.—Mixed Functions he may 
have been paid at the higher rate for 8 hours). 

(13) Notwithstanding the provisions of this clause but 
subject to the provisions of Clause 11.—Shift Work an 
employee shall transfer from day work to shift work and 
from shift work to day work if and when required by the 
employer to do so. 

(14) (a) No contract of employment shall be made 
between the employer and any employee which contains 
any term or condition which is inconsistent with or 
contrary to the provisions of this award; and 

(b) Subject to paragraph (a) the terms and conditions 
of employment under any contract of employment are 
matters between the employer and the employee 
concerned. 

(15) Notwithstanding the provisions contained else- 
where in this award, continuous service for all leave 
purposes shall include any period during which an 
employee is on strike subsequent to 31 December 1979. 

(16) An employee who is stood down at or within four 
hours after the time of commencement of this day or 
shift without having been given notice of that stand do wn 
at least four hours prior to the time of the stand down 
shall be paid for the eight hours of that day or shift; such 
notice of stand down shall be by way of broadcast 
announcement and verbal advice to the appropriate 
union representative. 

(17) This award applies to employees regardless of 
their gender. 

6.—Apprentices. 
(1) Apprentices may be taken to instrument making 

and/or repairing, radio servicing, electrical fitting, auto 
electrical fitting, fitting and/or turning, electrical 
installing, fitting and first class machining, first class 
machining, first class welding, boilermaking, 
boilermaking/welding, motor mechanics, plant 
mechanics (industrial), panel beating/spray painting, 
refrigeration fitting, sheet metal working, carpentry and 
joinery, plumbing, painting, signwriting and decorating, 
bricklaying, upholstering, plastering and wall tiling, 
nursery or greenkeeping branches of the horticultural 
trade in the proportion of one apprentice to every two or 
fraction of two tradesmen provided that the fraction 
shall not be less than one. 

(2) Except as hereinafter provided every agreement of 
apprenticeship shall be for a period of four years in the 
case of painting, carpentry and joinery, upholstering and 
plastering and wall tiling and for a period of five years in 
all other cases, unless, with the approval of the Director 
of Industrial Training that period is reduced or deemed 
to have been commenced prior to the date of the agree- 
ment; provided that — 

(a) where the apprentice has completed the 10th 
year of schooling and has obtained the 
Achievement Certificate, High School 
Certificate or Junior Certificate of the Public 
Examinations Board in such subjects and at 
such levels as the appropriate Industrial 
Training Advisory Board determines and has 
the vocational aptitude for the trade con- 
cerned, the period of apprenticeship shall be 
four years; and 

(b) where the apprentice has completed the 11th 
year of schooling and has obtained the 
Achievement Certificate, High School 
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Certificate or Junior Certificate of the Public 
Examinations Board in such subjects and at 
such levels as the appropriate Industrial 
Training Advisory Board determines and has 
the vocational aptitude for the trade con- 
cerned, he may be allowed a credit to reduce the 
period to 316 years; and 

(c) where the apprentice has completed the 12th 
year of schooling and has obtained the 
Achievement Certificate, High School 
Certificate or Leaving Certificate of the Public 
Examinations Board in such subjects and at 
such levels as the appropriate Industrial 
Training Advisory Board determines and has 
the vocational aptitude for the trade 
concerned, he may be allowed a credit to reduce 
the period to three years. 

(3) A person who has satisfactorily completed an 
approved pre-apprenticeship course conducted by the 
Technical Education Division of the Education Depart- 
ment may be indentured as an apprentice under this 
award on a three year term of apprenticeship. 

(4) Subject to the foregoing provisions of this clause 
the provisions of the Industrial Training (General 
Apprenticeship) Regulations and the Industrial Training 
(Apprenticeship Training) Regulations made under the 
Industrial Training Act 1975, and in force at the date of 
this award are hereby incorporated in and form part of 
this award. 

(5) An apprentice shall be paid a percentage of the 
appropriate tradesman's rate, as set out in subclause (10) 
of the First Schedule — Wages. 

(6) The 38 hour week leisure day off defined in Clause 
35.—Definitions shall, in respect of apprentices, be 
rostered in advance so as to not occur on a day on which 
the apprentice is required to attend a period of offsite 
technical school apprentice training, and where the 
training programme is subsequently varied so as to 
require the attendance of the apprentice at the school on 
his 38 hour week leisure day off, the employer shall 
arrange an alternative day off during the work cycle. 

7.—Junior Employees. 
(1) "Junior Employee" means an employee who — 

(a) is under the age of 18 years; 
(b) is not an apprentice; and 
(c) normally resides in the same area as other 

employees to whom this award applies. 
(2) (a) Male junior employees may be employed at the 

appropriate junior rate of wage in any of the following 
callings, namely, Sampler Grade III, Brush Hand, 
Chainman, Storeman Grade III, Swimming Pool 
Attendant (not as sole person in charge), Township 
Labourer, Tradesman's Assistant (Township only). 

(b) Female junior employees may be employed at the 
appropriate junior rate of wage in any of the callings 
mentioned in paragraph (a) except Chainman and Brush 
Hand. 

(c) Except as prescribed in this subclause, junior 
employees shall not be employed without the consent of 
the union concerned. 

(3) A junior employee employed pursuant to this 
clause shall, where possible, be given training by or at the 
direction of the employer in the appropriate functions of 
the classification to which he may reasonably be expected 
to progress on reaching adulthood, but a junior 
employee shall not, during such training or otherwise, be 
required to perform work of a kind or to an extent which 
is beyond his capability. 

(4) A junior employee employed pursuant to this 
clause shall be paid a percentage of the adult 
commencing rate for the classification in which he is 
employed, as set out in subclause (6) of the First Schedule 
— Wages. 

8.—Cadets and Students. 
(1) Notwithstanding the provisions of Clause 6.— 

Apprentices of this award, persons who are undertaking 
a recognised full time course of formal education leading 
to tertiary education qualification in Mechanical or 
Electrical Engineering may, under the supervision of 
qualified tradesmen, be given training and practical work 
experience on tools and equipment relevant to their field 
of learning. 

(2) Students on vacation from a university or other 
similar educational institution may be employed on a 
short term basis in a classification under the First 
Schedule — Wages of this award but the provisions of 
this award apply in full to or in relation to any such 
employment provided that no student shall be engaged 
for a longer period than the period of his vacation. 

9.—Hours. 
(1) Day Workers. 

(a) The ordinary hours of work of day workers — 
(i) shall be an average of 38 per week 

achieved by working 152 hours within a 
work cycle not exceeding 28 consecutive 
days; 

(ii) shall not be more than eight hours per 
day, Monday to Friday inclusive; 

(hi) shall, subject to the provisions of para- 
graph (b) start no earlier than 0630 
hours and end no later than 1700 hours 
each day; and 

(iv) shall be worked consecutively each day 
except for a meal interval which shall be 
not more than one hour and not less 
than 30 minutes. 

(b) Starting times prior to 0630 hours and finishing 
times later than 1700 hours may be fixed by 
agreement between the employer and the union 
or unions and employees concerned. 

(c) An allowance of 30 minutes at the ordinary rate 
prescribed in the First Schedule — Wages of 
this award shall be paid to a day worker who 
partakes of a midday meal break during 
ordinary hours of work on Monday to Friday 
on each such day worked; provided that where 
a day worker works on a Saturday, Sunday or a 
Public Holiday for four hours or more the 30 
minutes payment shall be made at the 
appropriate penalty rate; provided further that 
where a day worker works on a 38 hour week 
leisure day off for more than four hours the 30 
minutes payment shall be made at ordinary 
rates. 

(2) Shift workers other than Continuous Shift 
Workers: The ordinary hours of work of shift workers 
who are not continuous shift workers — 

(i) shall be an average of 38 per week achieved by 
working 152 hours within a work cycle not 
exceeding 28 consecutive days; 

(ii) shall, in the case of five day shift workers, be 
worked in shifts of eight hours per day, 
Monday to Friday inclusive; 

(iii) shall, in the case of six day shift workers, be 
worked in shifts of eight hours per day on any 
five of the days from Monday to Saturday 
inclusive, provided that no six day shift system 
may be introduced without the consent of the 
union or unions concerned; and 

(iv) shall be worked consecutively each day except 
for a meal interval which shall be 30 minutes, 
including wash-up time, and be counted as time 
worked. 
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(3) Continuous Shift Workers. 
(a) The ordinary hours of work of continuous shift 

workers — 
(i) shall be an average of 38 hours per week 

achieved by working 152 hours within a 
work cycle not exceeding 28 consecutive 
days; 

(ii) shall be worked in shifts of eight hours; 
and 

(iii) shall on each shift include a crib break 
(meal interval) of 30 minutes, including 
wash-up time. 

(b) In paragraph (a) "fortnight" means the two 
weekly pay period. 

(c) (i) The 20th shift which occurs not more 
than once in 28 days for any continuous 
shift worker shall be worked as if it were 
part of the ordinary hours of work and 
shall be paid for at double time rates. In 
addition, to compensate for the com- 
pulsory nature of the overtime involved 
the annual leave entitlement of each 
such worker shall be increased by 22.8 
hours when, except for occasions on 
which he has been absent with the 
approval of the employer, he has 
worked 13 consecutive 20th shifts for 
which he has been rostered. 

(ii) For the purpose of this paragraph an 
employee shall be deemed not to have 
been rostered for any 20th shift which 
occurs during a period when he is on 
strike but this paragraph does not apply 
to any overtime ban which extends to 
the 20th shift. 

(iii) This paragraph applies to employees 
who are engaged on continuous shift 
work whether permanently or 
otherwise. 

(iv) An employee whose employment 
terminates and who has worked con- 
secutive 20th shifts for which there is no 
entitlement to additional annual leave 
under subparagraph (i) shall be deemed 
to have an additional annual leave 
entitlement at the time of termination of 
one-thirteenth of 22.8 hours for each 
such consecutive 20th shift worked by 
him. 

(d) The power house roster at Newman in opera- 
tion at the date of this award and the rates and 
conditions pertaining thereto shall be deemed 
to be in accordance with this award. 

(4) All Shift Workers: Except at regular changeover of 
shifts a shift worker shall not be required to work more 
than one ordinary time shift in each 24 hours, but this 
subclause does not prevent arrangements of the kind 
referred to in subclause (2) (b) of Clause 10. 

(5) All Employees. 
(a) The meal interval referred to in the preceding 

provisions of this clause shall be allowed, where 
practicable, during the fifth hour of the shift 
but in any event so as to commence no later 
than 5 Vi hours after the commencement of the 
shift except in emergency circumstances. For 
the purpose of this paragraph emergency 
circumstances are those in which the work 
cannot reasonably be interrupted without — 

(i) danger to persons or damage to plant 
and equipment; or 

(ii) rendering useless, work which has 
already been performed. 

Smoko Rest Period. 
(i) A smoko rest period of 15 minutes shall 

be allowed to each employee during 
each shift, shall be deemed to be time 
worked and, subject to the following 
provisions of this paragraph shall be 
taken on the job. 

(ii) Where the crib room is available for 
taking smoko rest periods and any 
employee or group of employees is able 
to visit the crib room for that purpose 
without being absent from the job for 
more than 15 minutes, that employee or 
group of employees may take the smoko 
rest period in the crib room. 

(iii) The crib room shall be deemed not to be 
available to any employee or group of 
employees upon it being established that 
the employees concerned have shown by 
their conduct that they are not regularly 
able to visit the crib room for smoko 
without being absent from the job for 
more than 15 minutes. 

10.—Overtime. 
(1) Overtime Commitment. 

(a) Subject to the provisions of subclause (3) (c) of 
Clause 9 and to those of this clause an employee 
is not obliged to work overtime, but where an 
employee is offered overtime and accepts that 
offer, the following provisions shall apply. 

(b) Except where an offer or acceptance of 
overtime is withdrawn by notice given 12 hours 
or more prior to the commencement of the 
specified period of overtime, where an 
employee undertakes to work overtime for a 
specified period or for a specified job — 

(i) he shall work in accordance with his 
undertaking unless prevented from so 
doing by illness, accident or injury; and 

(ii) he shall be guaranteed work or payment 
for the specified period for which he 
undertook to work. 

(NOTE: Failure by an employee to honour 
an undertaking to work overtime may 
be taken into consideration by the 
employer in any future offer of over- 
time.) 

(2) Overtime Rate. 
(a) All time worked outside or in excess of the 

ordinary hours fixed by or pursuant to Clause 9 
shall, except where it is otherwise expressly 
prescribed be paid for at the rate of double 
time. 

(b) Time worked by a continuous shift worker in 
excess of the ordinary hours of work shall be 
paid for at ordinary rates if it is due to private 
arrangements between employees themselves. 

(3) Recalls. 
(a) An employee who, after leaving the job, 

returns by direction of the employer to work 
overtime is deemed to have been recalled 
whether notified before or after leaving the job 
of the requirement to work. 

(b) An employee recalled to work overtime shall 
for each such recall be paid for at least four 
hours at the appropriate rate but except where 
paragraph (c) applies, not more than once in 
respect of any period of time. 

(c) Where an employee works less than four hours 
overtime on recall and the overtime is, except 
for a reasonable meal break, continuous with 
the commencement of his ordinary hours of 
work he shall be paid for the minimum period 
prescribed in paragraph (b) without diminution 
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of the payment due to him for his ordinary 
hours of work, but this paragraph does not 
apply where the employee was notified of the 
requirement to work before leaving the job on 
the previous day or earlier. 

(d) An employee recalled for a specific job shall 
not be required to work for the prescribed 
minimum period if the job is completed in less 
time than that minimum period except where 
other work is necessary to prevent danger to 
persons or damage to plant or equipment or the 
rendering useless of work which has already 
been performed. 

(e) Written advice stating the work or, as the case 
may be, the specific job required to be per- 
formed shall be given to the employee at the 
time of his recall and transport to and from 
work shall be provided if required. 

(f) The provisions of this subclause do not 
apply — 

(i) where it is customary for an employee to 
return to perform a specific job outside 
his ordinary hours of work; or 

(ii) where the overtime worked is, except for 
a reasonable meal break, continuous 
with the completion of the ordinary 
hours of work. 

(4) Rest Period After Overtime. 
(a) An employee who, by reason of working 

overtime, has not had at least 10 consecutive 
hours off duty after the termination of his 
ordinary hours of work on any day shall not, 
unless in exceptional circumstances he is 
specifically directed to do so by his Depart- 
mental Head, commence his ordinary hours of 
work on the next day until he has had 10 con- 
secutive hours off duty. 

(b) An employee who, pursuant to a specific 
direction by his Departmental Head, works in 
ordinary hours on any day without having had 
10 consecutive hours off duty since the termina- 
tion of his ordinary hours of work on the pre- 
ceding day shall be paid at the rate of double 
time for the ordinary hours so worked and 
shall, at the conclusion of such work, be given 
10 consecutive hours off duty. 

(c) Where, pursuant to the preceding provisions of 
this subclause, an employee is given 10 consecu- 
tive hours off duty — 

(i) any ordinary hours of work; and 
(ii) any specified period of overtime to 

which paragraph (b) of subclause (1) 
applies 

falling, in either case, within that 10 hour 
period shall be deemed to be time worked and 
shall be paid for at ordinary or overtime rate as 
the case requires. 

(d) Where the time worked by an employee on a 
recall is less than four hours the time so worked 
shall not be regarded as overtime for the pur- 
poses of this subclause, but this paragraph does 
not apply with respect to recalls within the 10 
hour period immediately preceding the time at 
which the employee is to commence his 
ordinary hours of work if he is recalled on two 
or more occasions within that period and the 
overtime worked by him on the last of such 
occasions ends before that ordinary commenc- 
ing time. 

(e) Where an employee (other than an employee 
engaged on continuous shift work) works a 
Sunday, public holiday or 38 hour week leisure 
day off immediately preceding an ordinary 

working day the preceding provisions of this 
subclause shall be applied to him as if the 
termination of his work on the Sunday, public 
holiday or 38 hour week leisure day off were the 
termination of ordinary hours of work on an 
ordinary working day, but this paragraph does 
not apply where the work done on the Sunday, 
public holiday or 38 hour week leisure day off is 
pre-notified pre-start overtime. 

(f) Except where it is expressly provided otherwise, 
the preceding provisions of this subclause apply 
to shift workers who rotate from shift to shift 
but when overtime is worked by any such shift 
worker — 

(i) for the purpose of changing shift 
rosters; or 

(ii) by an approved arrangement between 
that shift worker and another employee, 

eight hours shall be substituted for 10 hours in 
applying those provisions. 

(5) Rest Periods and Meal Breaks on Overtime. 
(a) An employee who, except for breaks prescribed 

in this subclause works more than 1 Vi hours 
overtime following his ordinary hours of work 
shall, subject to the provisions of this para- 
graph, be given a rest period of 15 minutes 
before commencing the overtime. 
The rest period shall be paid for at ordinary 
time rates but if, by direction of the employer, 
the rest period is not taken it shall stand alone 
and be paid for at double time rates. 

(b) (i) An employee who works exactly two 
hours of overtime immediately follow- 
ing his ordinary hours of work and who 
has not had a crib break since his mid 
shift crib break, shall be paid an 
additional 20 minutes at overtime rates. 

(ii) An employee who, except for breaks 
prescribed in this subclause, works more 
than two hours overtime immediately 
following his ordinary hours of work, 
shall be entitled to a 30 minute meal 
break no later than 5 Vi hours after the 
completion of his mid shift meal break 
and thereafter at four hourly intervals. 

(iii) If such an employee is not resident in the 
employer's single employees' quarters 
he shall, if he so requests, be supplied by 
the employer with a meal free of charge 
during such meal break. 

(c) An employee on day work or day shift who is 
required to work for two hours or more 
immediately preceding the commencement of 
his normal work on that day, shall be allowed a 
crib break of 30 minutes without deduction of 
pay as close as practicable to his normal 
commencing time. 

(d) Where pursuant to the provisions of this 
subclause, the employer is required to supply a 
meal to an employee free of charge he shall, if 
he is unable to supply that meal, pay to the 
employee $5.43 or a meal voucher in lieu 
thereof, but an employee may not elect to take 
payment in lieu of a meal when the employer is 
able to supply that meal. 

(e) Where, because of work requirements, an 
employee in the powerhouse is required to 
partake of his crib on the job, the untaken crib 
break of 30 minutes will be added to the actual 
time worked on that shift and shall be paid for 
at the appropriate overtime rate. The present 
practice with respect to the supply of meals 
shall continue. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 251 

(6) Stand by: An employee who is required to hold 
himself in readiness outside his ordinary hours of work 
for a call to work shall, for the time that he so holds 
himself in readiness, be paid — 

(i) at the rate of time and one half on a Saturday, 
or Sunday or public holiday or in the case of a 
continuous shift worker his rostered day off; 
and 

(ii) at ordinary time rates on any other day. 
(7) (a) Overtime Minimum on Weekends and 

Holidays: Where an employee who is required to 
commence overtime work on a Saturday, Sunday or 
public holiday is ready, willing and available to work in 
accordance with that requirement he shall be given at 
least four hours work or four hours pay at the 
appropriate rate in lieu thereof, but this subclause does 
not apply with respect to pre-notified pre-start overtime. 

(b) Work on a 38 hour week Leisure Day Off: Where 
an employee is required to work on a 38 hour week 
leisure day off and works in accordance with that 
requirement the following conditions shall apply — 

(i) Where the employee works for four hours or 
less, he shall be paid at the rate of double time 
for four hours. 

(ii) Where the employee works for more than four 
hours he shall be paid eight hours at ordinary 
rates and where the employee works more than 
eight hours he shall be paid the first eight hours 
at ordinary rates and he shall be paid at the rate 
of double time for the hours worked in excess 
of eight, and in either case the employee shall 
take an alternative day or shift off with pay- 
ment at ordinary rates, such day or shift off to 
be rostered by the employer to occur prior to 
the employee's next rostered 38 hour week 
leisure day off. 

(8) Transport on Overtime: Where an employee is 
required to commence or cease work at a time when 
normal transport is not available the employer shall 
where necessary provide him with transport to or from 
work as the case requires. 

(9) Calculations of Overtime. 
(a) In computing overtime each day shall stand 

alone but when an employee works overtime 
which continues beyond midnight on any day 
the time worked after midnight shall be deemed 
to be part of the previous day's work for the 
purpose of this clause. 

(b) Overtime payment on shift work shall be 
calculated on the rate payable for day shift 
excluding weekend or shift penalty rates. 

(c) Except and to the extent that it is otherwise 
expressly provided the provisions of this clause 
do not operate so as to require payment of 
more than double time and one half on a public 
holiday or double time on any day for any 

11.—Shift Work. 
(1) The provisions of this clause apply to shift work 

whether continuous or otherwise. 
(2) (a) The employer may work any of his employees 

on shifts and may change any shift system in operation 
from time to time, but before doing so shall, unless the 
employees concerned agree to the proposed method of 
working, give notice of intention to those employees and 
to the union or unions concerned as hereinafter 
prescribed. 

(b) The employer shall consult with the employees and 
the union or unions concerned when changing a shift 
roster and shall make every endeavour to reach mutual 
agreement. If the parties are agreeable to a change in the 
shift roster that change may be implemented on a 
mutually agreed date. 

(c) Where the parties are unable to agree on a roster 
the employer may, with 14 days' notice given after the 
conclusion of the discussions referred to in paragraph 
(b), post a roster which shall as far as practicable, take 
account of the views of the union and the employees 
concerned. 

(3) (a) Subject to the provisions of this clause an 
employee employed on shift work shall, in addition to his 
ordinary rate of wage be paid for each hour worked — 

Per Hour Extra 
(i) If a two shift worker 62 cents 
(ii) If a three or four shift 

worker or if engaged on 
permanent night shift 68 cents 

(b) The shift work allowances prescribed in paragraph 
(a) of this subclause shall be varied in accordance with 
General Orders of the Western Australian Industrial 
Commission made pursuant to section 51 of the 
Industrial Arbitration Act 1979. 

(4) An employee employed on permanent night shift 
shall, in addition to his ordinary rate of wage, be paid 
half time extra for each ordinary time shift worked unless 
he is employed on a roster to which the employer and the 
union or unions concerned have agreed that this sub- 
clause shall not apply. 

(5) For the purpose of this clause — 
"afternoon shift" means a shift starting at or after 

1200 hours and prior to 2000 hours; 
"night shift" means a shift starting at or after 2000 

hours and prior to 0600 hours; 
"day" means the period from 0001 hours to 2400 

hours on the same day, but where a shift 
commences at or after 2300 hours on any day the 
whole of the shift shall, for the purposes of this 
award, be deemed to have been worked on the 
following day; and 

"continuous shift work" means a three shift system 
which, except for break downs or other circum- 
stances beyond the control of the employer, is 
worked without interruption over the seven days 
of each week. Such a shift system shall be deemed 
continuous notwithstanding that it incorporates a 
38 hour week leisure day off. 

(6) (a) A day worker who is transferred to shift work 
without seven days notice and who works for less than 
five consecutive afternoon shifts or less than five 
consecutive night shifts, shall be paid at overtime rates 
for each such shift falling within seven days. 

(b) If a shift worker is transferred from one shift to 
another and, within 48 hours of being notified of the 
transfer, works on the shift to which he has been trans- 
ferred he shall be paid at overtime rates for all time 
worked on that shift during the 48 hours. 

(7) (a) Where afternoon or night shift is worked for 
the purpose of the periodic overhaul of particular plant 
or any other work that is carried out periodically, and 
employees are transferred from their normal rostered 
work to work on that overhaul or other work, the 
employer shall provide the employees with 12 hour shifts 
for the period of such overhaul or such other work. 

(b) An employee so transferred will be paid at over- 
time rates for each such shift worked by him on that 
overhaul or such other work provided that the provisions 
of this paragraph do not affect any entitlements arising 
under subclause (6). 

(8) Where, as a result of a transfer pursuant to sub- 
clause (6) or subclause (7) hereof, the total number of 
hours in an employee's work cycle will exceed 152, the 
employee shall be allowed the option of working the 
hours in excess of 152 and where such hours are worked 
the appropriate overtime rates shall apply. 

(9) (a) A shift worker employed on a four panel shift 
cycle of 28 days or multiple cycles of 28 days, who does 
not in the course of that roster work at least one-third of 
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his time on day shift shall be paid at the rate of time and 
one half for each afternoon or night shift worked by him 
during that 28 days. 

(b) This subclause does not apply to an employee if — 
(i) it would only otherwise apply because of a 

change of shift made by private arrangement 
between that employee and another; or 

(ii) the employee is employed on a roster to which 
the employer and the union or unions con- 
cerned have agreed that it shall not apply. 

(10) (a) An employee who, in any consecutive three 
weeks, does not work at least one week on day shift shall 
be paid at the rate of time and one half for each after- 
noon or night shift worked by him during those three 
weeks. 

(b) An employee who works for more than one week 
consecutively on afternoon shift shall be paid at the rate 
of time and one half for each afternoon shift worked in 
the consecutive second or subsequent weeks of afternoon 
shift. 

(c) An employee who works for more than one week 
consecutively on night shift shall be paid at the rate of 
time and one half for each night shift worked in the 
consecutive second or subsequent weeks of night shift. 

(d) This subclause does not apply to an employee to 
whom subclause (9) applies or to an employee if — 

(i) it would only otherwise apply because of a 
change of shift made by private arrangement 
between that employee and another; or 

(ii) the employee is employed on a roster to which 
the employer and the union or unions con- 
cerned have agreed that it shall not apply. 

(11) A roster showing the shifts to be worked and the 
commencing and finishing times of the ordinary hours of 
work on the respective shifts shall be posted on a notice 
board and a copy shall be supplied to the union or unions 
concerned. 

(12) (a) A day worker who, on any day, is required to 
change from day work to shift work shall be allowed to 
cease work 10 hours prior to the commencement of shift 
work and — 

(i) his normal day work hours; and 
(ii) any overtime to which paragraph (b) of 

subclause (1) of Clause 10 applies, 
falling, in either case, within that 10 hour 

period, shall be paid for at ordinary or overtime 
rates as the case requires. 

(b) Time off duty allowed pursuant to paragraph (a) 
shall not be regarded as time worked for the purpose of 
computing overtime or other penalty rates. 

(13) The time of commencing and finishing shifts may 
be varied by agreement between the employer and the 
union or unions and employees concerned. 

(14) No employee may, by private arrangement with 
another employee change from a shift on which he is 
rostered to work unless that arrangement has been 
approved by the supervisors of those employees. 

(15) Time worked in excess of the ordinary hours of 
work shall be paid for at ordinary rates if it is due to 
private arrangements between the employees themselves. 

(16) Where, in positions designated by the employer, a 
shift worker is required, for the purpose of effecting a 
running changeover, to remain at his place of work 
beyond his rostered finishing time in order to hand over 
to the incoming shift, he shall be paid at overtime 
rates — 

(a) for not less than 15 minutes; and 
(b) for 30 minutes if required to so remain for more 

than 15 minutes. 

12.—Holiday Work. 
(1) (a) Time worked on a public holiday by any 

employee other than a continuous shift worker during 
hours which would have been ordinary hours of work for 

that employee had it not been a holiday shall be paid for 
at the rate of double time and the employee shall, in 
addition, be allowed 7.6 hours leave with pay to be taken 
in conjunction with his next annual leave unless the 
employer and employee agree that it be taken at some 
other time, or paid for at ordinary rates if his service 
terminates before that annual leave is taken; provided 
that where the additional leave is taken in conjunction 
with annual leave the appropriate loading shall apply to 
the additional leave. 

(b) Subject to the provisions of paragraph (a), all time 
worked on a public holiday by such an employee shall be 
paid for at the rate of double time and one half. 

(2) All time worked by a continuous shift worker 
during the ordinary hours of work on a public holiday 
shall be paid for at the rate of double time, plus the 
appropriate shift allowance. 

(3) All time worked by a continuous shift worker 
outside ordinary hours of work on a public holiday shall 
be paid for at the rate of double time and one half, plus 
the appropriate shift allowance. 

(4) (a) A continuous shift worker shall be allowed — 
(i) Eight hours leave with pay for each occasion on 

which his rostered day off falls on a public 
holiday if he does not work on that day; and 

(ii) 7.6 hours leave with pay for each public holiday 
in excess of five in any year for which he is 
rostered and which he works. 

(b) Leave accruing to an employee under paragraph 
(a) shall be taken in conjunction with his annual leave 
unless the employer and the employee agree that it be 
taken at some other time; provided that the employee 
may elect in writing to be paid for the hours at his 
ordinary rate in lieu of taking the leave; provided further 
that where the additional leave is taken in conjunction 
with annual leave the appropriate loading shall apply to 
the additional leave. 

(5) (a) Notwithstanding any other provisions of this 
award, an employee who is required to work for more 
than four hours during what would have been his normal 
hours of work on the day of 25 December shall, in respect 
of that work only on that day, be paid at three times the 
ordinary rates for up to a maximum of eight hours at the 
treble time rate. 

(b) The provisions of this subclause shall, in the case 
of a power station operative only, be extended to a 
maximum payment of 12 hours at the treble time rate if 
prior to that day the department concerned has rostered 
such an employee to work a 12 hour shift on 25 
December. 

(c) The provisions of paragraph (b) shall apply in like 
manner to a power station operative who is not relieved 
normally at the end of his shift on 25 December. 

13.—Weekend Work. 
(1) All overtime worked on Saturday or Sunday shall 

be paid for at the rate of double time. 
(2) All time worked by continuous shift workers 

during the ordinary hours of work on Saturday shall be 
paid for at the rate of time and one half. 

(3) All time worked by continuous shift workers 
during the ordinary hours of work on Sunday shall be 
paid for at the rate of double time. 

(4) In addition to the rates hereinbefore prescribed 
shift workers shall be paid the extra rate prescribed in 
subclause (3) (a) of Clause 11 for each hour worked on 
Saturday or Sunday; provided that where work is done in 
ordinary hours on afternoon shift on those days, an extra 
rate of $1.84 and $1.96 respectively shall be substituted 
for the amounts prescribed in subclause (3) (a) of Clause 
11. 

(5) The shift work allowances prescribed in subclause 
(4) of this clause shall be varied in accordance with 
General Orders of the Western Australian Industrial 
Commission made pursuant to section 51 of the 
Industrial Arbitration Act 1979. 
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14.—Distant Work. 
(1) An employee living in his normal place of residence 

in the area of his employment who is required to proceed 
to another place of employment from which he cannot 
return to his normal place of residence each night shall be 
provided with free board and lodging at the other place 
of employment. 

(2) All time spent in travelling by direction of the 
employer shall be paid for at the appropriate rate. 

15.—Time and Wages Record. 
(1) The employer shall make and keep a record or 

records showing — 
(a) the name and address and classification of each 

employee; 
(b) the starting and finishing time on each day; 
(c) the hours worked; 
(d) the wage and overtime (if any) paid; 
(e) the amount of fares and travelling time and 

other allowances paid; 
(f) the ages of junior employees; and 
(g) deductions. 

(2) The time and wages record shall be open for 
inspection by a duly accredited official of the union 
during the usual office hours at the employer's office or 
other convenient place and he shall be allowed to take 
extracts therefrom. The employer's works shall be 
deemed to be a convenient place for the purpose of this 
subclause and if for any reason the record is not available 
at the works when the official calls to inspect it, it shall be 
made available for inspection within 12 hours either at 
the employer's office or at the works. 

(3) Any system of automatic recording by machines 
shall be deemed to be a record for the purpose of this 
clause. 

16.—Payment of Wages. 
(1) Wages shall be paid fortnightly and shall at the 

discretion of the employer be paid either by cheque or by 
direct deposit into a bank, credit union or building 
society account nominated by the employee so as to be 
available after midday on the day of payment. Amounts 
due on such payments pursuant to the Financial 
Institutions Duty Act 1983 (WA) shall be borne by the 
employer. 

(2) At or before the time at which the employee 
receives his wages he shall be issued with a slip showing 
the gross amount of wages and allowances due to him, all 
deductions therefrom, the total number of hours worked 
by him, including the number of overtime hours and the 
rate at which such overtime has been paid. 

(3) Any error in the compilation of an employee's pay 
shall, at his request, be adjusted within 48 hours of the 
time at which he makes that request. 

(4) All moneys due to an employee on the termination 
of his employment shall be paid to him within one hour 
of his presenting his final clearance to the pay office 
unless he presents that clearance less than one hour 
before the normal time of closing of that office in which 
case such moneys shall be paid to him within one hour of 
the opening of that office on the following day. 

17.—Special Rates and Provisions. 
(1) (a) Subject to the provisions of this subclause 

employees allocated to groups pursuant to paragraph (d) 
shall be paid a disabilities allowance as hereinafter 
prescribed. 

(b) The allowance referred to in paragraph (a) is in 
compensation for all disabilities not otherwise specifical- 
ly provided for in this clause. 

(c) The said allowance is:— 
Cents Per Hour 

Group I 56 
Group II 45 
Group III 34 

38941—2 

(d) The allocation of employees to group level of 
entitlement is as specified in the Second Schedule to this 
award. 

(e) The allowance applicable to any employee shall be 
paid for each hour worked but shall not compound by 
overtime penalty rate or holiday or weekend shift 
premium addition. 

(f) Where an employee is temporarily engaged in work 
which would if he were regularly so engaged, entitle him 
to be allocated to a higher group than the one to which he 
has been allocated, he shall be paid the higher rate for 
each complete hour so worked but this paragraph does 
not apply if the work in question has been taken into 
account in allocating the employee to his ordinary group. 

(g) Tractor, front-end loader, grader, scraper or dozer 
driver/operators in non air-conditioned cabs shall whilst 
working at the mine, be paid 12 cents per hour for all 
hours worked, in addition to the rate prescribed in para- 
graph (c). 

(h) Tractor, front-end loader, grader, scraper or dozer 
driver/operators in non-airconditioned cabs shall whilst 
working on stockpiles over the load-out tunnels at the 
mine, be paid eight cents per hour in addition to the rates 
prescribed in paragraphs (c) and (g). 

(i) Plant operators appointed as such, tractor, front- 
end loader, grader, scraper or dozer driver/operators in 
non air-conditioned cabs shall whilst working on and 
around the stockpile areas at Port Hedland be paid 12 
cents per hour for all hours worked, in addition to the 
rate prescribed in paragraph (c). 

(j) Special Maintenance Rate. 
(i) Subject to the provisions of subparagraph (ii) 

where the conditions under which work is to be 
performed are exceptional an employee shall be 
paid 26 cents per hour, in addition to the 
appropriate disability group allowance or any 
other allowance to which he may be entitled. 

(ii) This additional rate shall be paid to tradesmen 
and their assistants for work performed on the 
tasks as set out in the Third Schedule — Special 
Maintenance Rates or other employees engaged 
on cleaning or preparatory work prior to the 
performance of those tasks by tradesmen and 
their assistants. 

(2) Painting. 
(a) No surface painted with lead paint shall be 

rubbed down or scraped by a dry process. 
(b) No paint brush shall exceed five inches in width 

and no kalsomine brush shall exceed seven 
inches in width. 

(c) No employee shall be permitted to have a meal 
in any paint shop or place where paint is stored 
or used. 

(d) Lead paint shall not be applied by a spray to the 
interior of any building. 

(e) All employees (including apprentices) applying 
paint by spraying shall be provided with full 
overalls and head coverings and respirators. 

(f) Water and soap shall be provided by the 
employer in each shop or on each job for the 
use of painters. 

(3) Grinding Facilities: The employer shall provide 
adequate facilities for employees to grind tools and 
employees shall be allowed time to use those facilities 
whenever reasonably necessary. 

(4) The work of an electrical fitter shall not be tested 
by an employee of a lower grade. 

(5) An employee who is required to work from a 
ladder shall be provided with an assistant on the ground 
where it is necessary for the employee's safety. 

(6) (a) An employee engaged on work involving the 
opening up of house drains or waste-pipes or on work 
involving the cleaning of septic tanks or dry wells shall, in 
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addition to any allowance to which he is otherwise 
entitled under this clause, be paid $2.82 on any day on 
which he is so employed, but this subclause does not 
apply to the opening-up of storm water drains or other 
drains of a similar kind. 

(b) An employee who is required to work in or handle 
raw sewage shall, in addition to any other allowance to 
which he is entitled under any other subclause of this 
clause be paid $2.82 per day which shall, where the case 
requires, include any allowance which would otherwise 
be payable under paragraph (a). An employee qualifies 
for payment under this paragraph on any day on which 
he carries out work on large sewage collection tanks or on 
the pumps connected thereto. 

(7) (a) An employee who is required to use toxic 
substances or materials which, if used incorrectly are 
likely to constitute a health hazard, shall be informed by 
the employer of the hazards involved and instructed in 
the procedures which must be observed in the use of such 
substances or materials. Where an employee, after con- 
sultation with his foreman or supervisor, believes that to 
handle such substances or materials in the manner 
instructed will constitute a health hazard, he may invoke 
the site safety code, and the handling of such substances 
or materials by the employee shall not commence or 
continue until the matter is investigated in accordance 
with the safety code. 

(b) An employee using such substances or materials 
shall be provided with and use any protective equipment 
prescribed or recommended by the Government 
Authority, and shall observe the required procedures. 
Where no prescription or recommendation has been 
made by the appropriate Government Authority the pro- 
tective equipment to be supplied and used and the 
procedures to be followed shall be determined by agree- 
ment between the employer and the appropriate Union. 

(8) Protective Equipment. 
(a) The employer shall have available a sufficient 

supply of protective equipment (as for example 
helmets, hand screens, goggles [including anti- 
flash goggles], glasses, gloves, mitts, apron 
sleeves, leggings, gumboots, ear protectors, 
water-proof clothing or other efficient 
substitute thereof) for use by his employees 
when engaged on work for which some protec- 
tive equipment is reasonably necessary. 

(b) Every employee shall sign an acknowledgement 
on receipt of an article of protective equipment 
and shall return same to the employer when he 
has finished using it or on leaving his 
employment. 

(c) No employee shall lend another employee any 
such article of protective equipment issued to 
such first mentioned employee and if the same 
are lent, both the lender and the borrower shall 
be held responsible. 

(d) Before helmets, goggles, glasses or gloves or 
any such substitute which have been used by an 
employee are re-issued by the employer to 
another employee, they shall be effectively 
sterilised. 

(e) During the time any article of protective 
equipment or hand tool is on issue to the 
employee, he shall be responsible for any loss 
or damage thereto, fair wear and tear 
attributable to ordinary use excepted, but he 
shall not be responsible for any loss attributable 
to the employer's failure to provide adequate 
lock-up facilities. 

(9) Safety Footwear: Each employee shall be issued 
free of charge with two pairs of safety footwear during 
each year of service; provided that — 

(a) a further pair or pairs of safety footwear shall 
be provided free of charge where the 
employee's supervisor is of the opinion that 
there are special circumstances which warrant 
such action; and 

(b) an employee may purchase additional footwear 
for his own use at cost price to the employer. 

(c) safety footwear shall be worn during all time of 
duty. 

(10) (a) Each employee shall be issued free of charge 
four sets of working attire during each year of service. 

(b) Working attire shall consist of — 
(i) shirt and shorts; or 
(ii) shirt and trousers; or 
(iii) overalls; or 
(iv) other appropriate working attire where the 

employee is a female. 
(c) The brand and quality of working attire shall be 

nominated by the employer. 
(d) It is the responsibility of employees to maintain 

and launder employer supplied clothing. 
(11) Hiab Hoist. 

(a) Subject to the provisions of paragraph (b) an 
employee who holds the appropriate certificate 
of competency and who is required by the 
employer to operate a Hiab Hoist shall, in 
addition to any other entitlement, be paid an 
allowance of $2.40 per week. 

(b) A motor vehicle driver who holds the 
appropriate certificate of competency and who 
drives a vehicle equipped with a Hiab Hoist 
which he is required to operate shall, in 
addition to any other entitlement, be paid an 
allowance of $6.60 per week. 

(c) The allowance prescribed above shall continue 
to be paid as a flat rate weekly entitlement to 
the employee unless and until he is advised by 
the employer that he is no longer required to 
operate the Hiab Hoist. 

(12) Electrical workers, other than Linesmen, who are 
required to work on equipment on poles and above the 
ground shall be paid an allowance of $1.42 per day for 
each day or proportion of such day so worked. 

(13) Height Money: An employee shall be paid an 
allowance of $1.42 per day on which he works at a height 
of 15.5 metres or more above the nearest horizontal 
plane, but this provision does not apply to Linesmen, 
Riggers and Belt Splicers, nor to electrical workers to 
whom subclause (12) applies. 

(14) Boilermakers and their Tradesmen's Assistants 
shall in addition to Group I disability allowance be paid 
an extra half of ordinary time in addition to the 
appropriate rate: 

(i) when engaged on the preheating and welding of 
centre gudgeon pin casings; 

(ii) when welding in shovel booms and in shovel 
torsion boxes on dipper handles where pre- 
heating is involved and the employee is fully 
suited in protective clothing; 

(iii) when air arc gouging on shovel lower car bodies 
and revolving frames and the employee is fully 
suited in protective clothing. 

(15) A Plumber who, in addition to satisfactorily 
completing an apprenticeship to his trade, holds by 
external examination registration issued pursuant to the 
Metropolitan Water Supply, Sewerage and Drainage Act 
shall be paid an allowance of $11.70 per week. 

(16) (a) An electrical tradesman who, in addition to 
satisfactorily completing an apprenticeship to his trade 
or equivalent training, holds by external examination a 
current State Energy Commission of WA licence of not 
less than 'B' Class standard shall be paid an allowance of 
$10.70 per week. The allowance shall be paid as a flat 
weekly rate. 

(b) An electrical tradesman who holds a licence as 
prescribed in (a) hereof where such licence is endorsed 
for both fitting and installing work shall, in addition to 
the allowance prescribed in (a), be paid a flat weekly 
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allowance of $10.70 in respect of any week in which the 
tradesman is required to perform both fitting and 
installing work. 

(c) A Fitter/Refrigeration, Instrument Maker and/or 
Repairer or Electronics Tradesman who holds an 
appropriate restricted electrical licence pursuant to 
Regulations 22 and 23 of the Electricity Act Regulations 
shall be paid a flat weekly allowance of $5.30. The 
allowance is not payable in respect of electrical permits. 

(17) An allowance of 20 cents per hour shall be paid 
for all hours worked in the Concentrator Building at the 
Mine by Production employees. This allowance shall be 
paid in addition to other disability allowances to which 
the worker is entitled, but shall not be compounded by 
overtime, penalty rates, holiday or weekend shift 
premiums. 

(18) Tradesmen's Assistants in the General Workshop 
at Newman shall be paid in addition to any other 
allowance to which they may be entitled, an amount at 
the rate of 11 cents per hour whilst cleaning down the 
undersurface or deck of 60R Drills in the workshop 
preparatory to repair work being undertaken thereon. 

(19) Electrical tradesmen and their assistants engaged 
on the repair or maintenance of high voltage sliprings 
located in the carriage body of electric shovels where the 
work is done in situ shall be paid an extra half of ordinary 
time in addition to the appropriate rate. 

(20) Track gangs when working away from their home 
base or depot and unable to partake of crib in an 
established crib room shall be supplied with an esky of 
food to a quantity and standard as agreed between the 
employer and the on-site representatives of the union or 
unions concerned. 

18.—Service Payments. 
(1) Subject to the provisions of this clause, employees 

(including Apprentices) shall, in addition to payments 
otherwise due under this award be paid service payments 
as follows — 

Per Week 
$ 

After 3 months' continuous service  21.80 
After 6 months' continuous service  26.60 
After 12 months' continuous service  38.80 
After 18 months' continuous service  42.80 
After 2 years' continuous service  53.80 
After 3 years' continuous service  56.50 
After 4 years' continuous service  61.60 
After 5 years' continuous service  68.00 
After 6 years' continuous service  70.60 
After 7 years' continuous service  73.80 

(2) "Continuous Service" has the same meaning in 
this clause as it has in Clause 25.—Long Service Leave. 

(3) The payments prescribed in this clause are payable 
for the ordinary hours prescribed in Clause 9 of this 
award and are not included in the ordinary wage for the 
calculation of overtime or penalty rates but, subject to 
the provisions of this award, form part of the ordinary 
wage payable during annual leave, public holidays, paid 
sick leave, paid special leave and long service leave. 

(4) For the purpose of this clause, an Apprentice 
(other than an Adult Apprentice appointed as such) shall 
be deemed to have commenced his service at the begin- 
ning of his final year of apprenticeship and not earlier. 

19.—District Allowance. 
(1) Subject to the provisions of subclause (5) in 

addition to the wages prescribed in the First Schedule — 
Wages an allowance shall be paid at the rates set out 
below, to each employee employed within that area of 
the State situated between south latitude 24 degrees and a 
line running east from Garnet Bay to the Northern 
Territory border — $15.20. 

(2) The above allowance covers a week, whether of 
five, six or seven days. For periods of less than five days, 
one-seventh of the above shall be payable for each day or 

part thereof; provided that an employee who has worked 
at least one-half of a week shall be given the benefit of 
Sunday in the calculation of district allowance; provided 
further than for the purpose of this subclause, a 38 hour 
week leisure day off shall be deemed to be a day worked. 

(3) An employee living in a mess or camp provided by 
the employer free of charge to the employee shall be paid 
half the rates prescribed in subclause (1) of this clause. 

20.—Mixed Functions. 
(1) An employee engaged during ordinary hours 

and/or overtime on duties carrying a higher rate of pay 
than his ordinary classification shall be paid the higher 
rate for the time so engaged, but if so engaged for an 
aggregate of two hours or more he shall be paid the 
higher rate for the whole day or shift. 

(2) An employee is not entitled to payment for a 
period of crib relief pursuant to this clause where he acts 
in the capacity of crib relief on one occasion only on any 
one day, nor where the work on which he is engaged 
forms part of his normal daily or weekly duties. 

21.—Travelling on Engagement and Termination. 
(1) The provisions of this clause apply only in respect 

to employment north of south latitude 26 degrees. 
(2) In this clause "fare" includes the cost of trans- 

porting any tools owned by an employee and required by 
him in his employment and in the case of a married 
employee travelling on engagement only, "fare" 
includes the cost of excess baggage up to a limit of 60 
kilograms per family unit. 

(3) Subject to the provisions of this clause the fare of 
an employee from the place of engagement to any place 
of employment shall be paid by the employer and the 
employee shall be paid at ordinary rates for not more 
than eight hours in any day for time spent in travelling to 
the place of employment, including time occupied in 
waiting for transport connections, but if the employee 
uses a mode of travel not approved by the employer, 
travelling time in excess of eight hours shall not be 
allowed unless the Commission determines otherwise. 

(4) An employee whose fare is paid by the employer 
pursuant to subclauses (2) and (3) and whose employ- 
ment is terminated for any reason prior to the completion 
of six months' continuous service shall refund to the 
employer the cost of such fare, provided that where such 
refund is not made in part or in full before the employ- 
ment terminates, the employer shall be entitled to deduct 
any amount owing under this subclause from any 
moneys due to the employee on his termination of 
employment. 

(5) If an employee completes 12 months' continuous 
service with the employer and resigns or is dismissed he 
shall be given his fare from site to his original point of 
engagement within Australasia or to Perth if the 
employee so requests. 

(6) The provisions of subclause (5) do not apply to an 
employee who abandons his employment. 

22.—Transportation To and From Work. 
(1) It is the responsibility of all employees to ensure 

that they are at their normal place of work ready to 
commence work prior to the designated commencing 
time for any shift. 

(2) (a) The employer shall continue to provide the 
present means of transportation to and from work. 
Whilst employees continue to reasonably utilise this 
transportation they shall be permitted to do so at no cost 
to themselves. 

(b) The employer is under no obligation in respect of 
travelling costs for any employee who elects to travel to 
and from work in other than the transport provided 
pursuant to paragraph (a). 

(c) Such transportation will operate on designated 
routes and at designated times as promulgated by the 
employer after consultation with the representatives of 
the unions concerned. 
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(3) (a) Incoming Transport: When transportation 
provided pursuant to this clause runs late in delivering 
employees to their place of work, and that delay is one 
attributable to the employer's obligation, the employees 
will not lose any ordinary time or penalty rate payment in 
respect of that lost time, if a reasonable effort has been 
made by the employees to obtain alternative 
transportation. 

(b) Outgoing Transport: In the event of a delay in 
excess of 15 minutes beyond the scheduled departure 
time, the time delayed in excess of 15 minutes will be paid 
for by the employer at ordinary time rates. In such 
circumstances the time to be paid for will be to the next 
nearest quarter of an hour in favour of the employee. 

23.—Annual Leave. 
(1) Except as hereinafter provided, a period of 25 

rostered shifts or rostered days leave with payment of 
wages for 190 hours as hereinafter prescribed, shall be 
allowed annually to an employee by the employer after a 
period of 12 months' continuous service with the 
employer. 

(2) (a) A seven day shift worker, i.e. a shift worker 
who is rostered to work regularly on Sundays and 
holidays shall be allowed five rostered shifts leave with 
payment of wages for 38 hours as hereinafter prescribed 
in addition to the leave to which he is otherwise entitled 
under this award. 

(b) An employee who completes a qualifying 12 
monthly period and who, for part of that period, was 
engaged as a seven day shift worker, is, for each complete 
month that he was continuously so engaged, entitled to 
3.17 hours leave in addition to the annual leave to which 
he is otherwise entitled under this award. 

(3) If a public holiday falls within an employee's 
period of annual leave and is observed on a day which, in 
the case of that employee, would have been an ordinary 
working day or, in the case of a seven day shift worker 
would have been a rostered day off (including a 38 hour 
week leisure day off), one day or shift being an ordinary 
working day or shift shall be added to that period of 
time. 

(4) Time during which an employee is absent from 
work shall count for the purpose of determining his right 
to annual leave if and only if — 

(a) it is an absence during which he is entitled to 
pay under this award; or 

(b) it is an absence authorised by his union and 
approved by the employer; or 

(c) it is an absence during which he is entitled to 
payment under the Workers' Compensation 
Act, but absence of a kind referred to in this 
paragraph, to the extent that it exceeds 26 
weeks in any qualifying 12 monthly period does 
not count for that purpose. 

(5) In special circumstances and by mutual consent of 
the employer, the employee and the union concerned, 
annual leave may be taken in not more than three periods 
but none of these periods shall be less than one week. 

(6) An employee whose employment terminates after 
he has completed a 12 monthly qualifying period and 
who has not been allowed the leave prescribed under this 
award in respect of that qualifying period shall be given 
payment in lieu of that leave in accordance with the 
provisions of this clause. 

(7) After one week's continuous service in any qualify- 
ing 12 monthly period, an employee whose employment 
terminates shall be paid for one-fiftysecond of his annual 
leave entitlements in respect of each completed 38 hours 
of ordinary time service in that qualifying period. 

(8) (a) Subject to the provisions of paragraph (b) an 
employee employed north of south latitude 26 degrees 
who desires to accumulate annual leave for a period of 
two years may do so if he so notifies the employer in 
writing prior to the commencement of the second 12 
monthly qualifying period. Such notice, once given, may 
only be revoked with the consent of the employer. 

(b) The maximum amount of leave that may be 
accumulated and carried forward under paragraph (a) 
is — 

(i) 152 hours in the case of a continuous shift 
worker; and 

(ii) 114 hours in any other case. 
(9) Annual leave shall be allowed and taken — 

(a) in the case of leave accumulated pursuant to 
subclause (8), within six months of the end of 
the second qualifying 12 monthly period; 

(b) in any other case, within six months of 
becoming due; and 

(c) if an employee has completed six months' 
continuous service and requests six months' 
pro rat a leave. 

(10) Subject to the provisions of subclause (9), where 
an employee gives the employer not less than four weeks' 
notice of the time at which he desires to take his leave he 
shall be allowed to take his leave at the time unless 
compelling reasons exist for requiring the employee to 
take his leave at some other time, in which case the 
employee shall be advised in writing of the reason for 
refusal of his request; provided that if the employer does 
not respond to the employee's application within 14 days 
of its receipt the employee shall be allowed to take the 
leave. 

(11) (a) The employer may allow annual leave to an 
employee before the right thereto has accrued due, but 
where leave is so allowed and taken a further period of 
annual leave shall not commence to accrue until the 
expiration of the qualifying 12 monthly period in respect 
of which annual leave has been so allowed. 

(b) Where leave has been allowed to and taken by an 
employee pursuant to paragraph (a) and the employee's 
employment terminates before he completes the 12 
months' continuous service in respect of which the leave 
was so allowed the employer may for each completed 
month of the qualifying 12 monthly period not served by 
the employee, deduct from any moneys owing to the 
employee upon the termination of his employment one- 
twelfth of the amount of wage paid to the employee on 
account of the annual leave. 

(c) Payment made for or in respect of any public 
holiday shall not, for the purpose of paragraph (b) be 
deemed to be part of the amount of wage paid on 
account of the annual leave. 

(12) Annual leave shaU be allowed and taken and 
except as otherwise provided in this clause payment shall 
not be made or accepted. 

(13) (a) Subject to paragraph (b), an employee who 
proceeds on annual leave shall subject to entitlement to 
payment pursuant to subclause (1) be paid for each 
rostered day or rostered shift for the period of leave — 

(i) the wage he would have received for 7.6 
ordinary hours immediately prior to proceed- 
ing on leave; 

(ii) 25 per cent of that wage; and 
(iii) his service pay. 

(b) An employee who is a continuous shift worker 
immediately prior to proceeding on leave shall subject to 
entitlement to payment pursuant to subclause (1) be paid 
for each rostered shift for the period of leave — 

(i) the amount (including shift penalties and 
payment for the 20th shift but not including 
service pay) which he would have earned by his 
roster for 7.6 ordinary hours had he not been 
on leave; 

(ii) 20 per cent of the amount payable under sub- 
paragraph (i); and 

(iii) his service pay. 
(14) Payment in lieu of leave referred to in subclause 

(6) shall be at the rate prescribed in subclause (13), but 
shall, in all other cases, be at the rate prescribed in the 
First Schedule — Wages. 
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(15) (a) An employee who proceeds on leave is entitled 
to holiday travel assistance in accordance with and 
subject to the following provisions of this subclause, but 
only if his contract of employment continues after the 
leave is completed. 

(b) The provision of holiday travel assistance is con- 
ditional upon the employee declaring the proposed 
destination and that the benefits received by him are to 
be used solely for the purpose of bom fide travel 
expenses and that he will be leaving the area. 

(c) (i) Subject to paragraph (b) and to sub- 
paragraphs (ii) and (iii) of this paragraph, 
holiday travel assistance shall be paid not 
more than twice per year in an employee's 
second and subsequent years of continuous 
service. 

(ii) An employee with at least six months' service 
and less than 12 months' service who is 
allowed annual leave before the right thereto 
has accrued and who requests holiday travel 
assistance will be provided with such 
assistance in accordance with this subclause 
on one occasion only prior to his completion 
of 12 months' continuous service, and the 
employee will then be entitled to holiday 
travel assistance on one occasion only during 
his second year of continuous service. 

(iii) An employee, who is provided with travel 
assistance during the first 12 months' 
continuous service in accordance with sub- 
paragraph (ii) and whose employment is 
terminated for any reason prior to the 
completion of 12 months' continuous 
service, shall refund to the employer the cost 
of such travel assistance, provided that where 
such refund is not made in part or in full 
before the employment terminates, the 
employer shall be entitled to deduct any 
amount owing under this subparagraph from 
any moneys due to the employee on his 
termination of employment. 

(d) The entitlement to annual leave travel assistance is 
non-cumulative and entitlements not taken in any year of 
service will be forfeited; provided that the employer may 
allow an employee to carry over from one service year to 
the next service year one air fare where, because of the 
employer's operational requirements or as a result of the 
employee being absent on extended sick leave or 
workers' compensation, the employee has been prevent- 
ed from taking annual leave. 

(e) When an employee applies for holiday travel 
assistance the employer shall, at the time the employee 
proceeds on annual leave, unless the employee requests 
otherwise provide the employee with an air ticket from 
site to Perth and return or where the employee elects to 
travel by a means other than air an amount not exceeding 
the cost of an economy class air fare from site to Perth 
and return. 

(f) Where an employee requests provision of travel 
assistance in respect of the forward journey only prior to 
proceeding on annual leave, the employer shall provide 
an air ticket from site to Perth or where the employee 
elects to travel by a means other than air an amount not 
exceeding the cost of an economy class airfare from site 
to Perth, and when the said employee is returning to site 
after a period of annual leave the employer shall — 

(i) make available an air ticket at its Perth office to 
enable the employee to return to site; or 

(ii) where the employee returns to site by a means 
other than air provide the employee with 
payment of an amount not exceeding the cost 
of an economy class air fare upon resumption 
of duty. 

(g) (i) Where an employee applies for holiday travel 
assistance to destinations other than Perth 
the travel assistance paid in respect of the 

employee will be subject to taxation and the 
amount shall, after tax, be not less than the 
equivalent of an economy class return air 
fare to Perth. The amount of travel 
assistance so paid will then be shown on the 
employee's taxation group certificte. 

(ii) In respect of those employees who are pro- 
vided with an economy class return air ticket 
to Perth or who travel by means other than 
air to or from Perth no taxation will be 
deducted nor will the amount involved be 
shown on the employee's taxation group 
certificate. 

(h) An employee shall not be entitled to holiday travel 
assistance more than once in respect of any period of 
annual leave. 

(i) The minimum period of leave in respect of which 
travel assistance will be provided shall be one week. 

(j) Where an employee who has been granted travel 
assistance under this subclause in respect of a period of 
annual leave fails to resume work with the employer 
upon the completion of that leave the employer may 
deduct from any moneys due to the employee the cost of 
such assistance in respect of both himself and his 
dependants unless the employer is satisfied that there are 
good and sufficient reasons which prevented the 
employee from so resuming. 

(k) Subject to paragraphs (c) and (d) of this subclause 
no employee shall be entitled to the benefits of holiday 
travel assistance until the completion of one year's 
continuous service and thereafter until the annual leave 
has been accrued. 

(16) (a) Subject to the provisions of this subclause an 
employee, who during a period of annual leave, is 
confined to his home or to hospital for five consecutive 
days or more as a result of personal sickness or injury is 
entitled to claim payment under Clause 26.—Sick Leave 
in lieu of payment for annual leave for all or part of the 
period of confinement. 

(b) A claim under paragraph (a) — 
(i) may be made if and only if the employee had, at 

the time of commencement of the confinement, 
an entitlement under Clause 26 to not less than 
7.6 hours sick leave; 

(ii) may not exceed the period of sick leave to 
which the employee was then entitled; 

(iii) shall be made within 14 days of the employee 
resuming work after his leave; 

(iv) shall be supported by a certificate from a 
qualified medical practitioner as to the sickness 
or injury and the necessity for such confine- 
ment; and 

(v) shall, if the foregoing conditions are satisfied, 
be granted unless the sickness or injury arose 
from the employee's own wilful default. 

(c) Where an employee is paid for a period of confine- 
ment under this subclause, he is entitled to a period of 
annual leave equivalent to the ordinary hours so paid for 
which shall be taken in conjunction with his next annual 
leave or paid for if his service ends before that leave is 
taken. 

(17) Where an employee has worked in a higher 
classification than his ordinary classification for a period 
of four weeks or more and that period ends one week or 
less before the employee commences annual leave he 
shall be paid for the period of annual leave at the higher 
rate; provided that this subclause shall not apply where 
an employee has worked in a higher classification for less 
than 8 hours on any days or shifts during the above 
period (even though in accordance with the provisions of 
Clause 20.—Mixed Functions he may have been paid at 
the higher rate for 8 hours). 

(18) The provisions of this clause do not apply to 
casual employees. 
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24.—Public Holidays. 
(1) Subject to the provisions of Clauses 10 and 12 of 

this award and to those of this clause, the following days 
or the days observed in lieu thereof shall be allowed as 
holidays without loss of pay namely, New Year's Day, 
Australia Day, Good Friday, Easter Monday, Anzac 
Day, Labour Day, Christmas Day, Boxing Day, Port 
Hedland Cup Day and Newman Cup Day provided that 
another day may be taken as a holiday by arrangement 
between the parties in lieu of any of the days named in 
this subclause. 

(2) When any of the days mentioned in subclause (1) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when 
Boxing Day falls on a Sunday or a Monday the holiday 
shall be observed on the next succeeding Tuesday. In 
each case, the substituted day shall be a holiday without 
deduction of pay and the day for which it is substituted 
shall not be a holiday. 

(3) Any employee who absents himself from work on 
the working day following a day observed as a holiday 
pursuant to this clause is not entitled to payment for the 
holiday unless he satisfies the employer that he had a 
reasonable excuse for his absence. 

(4) (a) No employee, other than a continuous shift 
worker, shall be compelled to work on a day observed as 
a holiday pursuant to this clause unless he is required for 
the provision of services which are essential services. 

(b) Notwithstanding the provisions of this award 
contained elsewhere, the employer shall not require 
normal work to be performed on Christmas Day 
(December 25) and that day shall be observed as a day off 
work by all employees other than those required for 
essential services or for the comfort of the community, 
and Boxing Day (December 26), shall also be observed as 
a day off work by all employees other than those required 
for essential services or for the comfort of the 
community and those continuous shift workers who are 
required for a holding position for a continuous process 
and those required to work to bring about a resumption 
of normal work. 

(5) The provisions of this clause do not apply to casual 
employees. 

25.—Long Service Leave. 
(1) Right to Leave: An employee shall, as herein 

provided, be entitled to leave with pay in respect of long 
service. 

(2) Long Service: The long service which shall entitle 
an employee to such leave shall subject as herein pro- 
vided, be continuous service with one and the same 
employer. 

(3) Such service shall include all continuous service 
irrespective of age. 

(4) (a) Where a business is transmitted from an 
employer (herein called "the Transmitter") to another 
employer (herein called "the Transmittee") and an 
employee who at the time of such transmission is an 
employee of the transmitter in that business becomes an 
employee of the transmittee, the period of continuous 
service which the employee has had with the transmittor 
(including any such service with any prior transmittor) 
shall be deemed to be service of the employee with the 
transmittee. 

(b) In this subclause "transmission" includes transfer, 
conveyance, assignment or succession whether voluntary 
or by operation of law or by agreement and "trans- 
mitted" has a corresponding meaning. 

(5) Such service shall include — 
(a) any period of absence from duty on any annual 

leave; 
(b) any period during which an employee is stood 

down; 
(c) any period of absence from duty necessitated 

by sickness of, or injury to the employee, but 
only to the extent of 26 weeks in any year of his 
employment; 

(d) any period following any termination of the 
employment by the employer if such termina- 
tion has been made merely with the intention of 
avoiding obligations hereunder in respect of 
Long Service Leave or obligations under any 
award in respect of annual leave; 

(e) any period during which the service of the 
employee was or is interrupted by service — 

(i) as a member of the Naval, Military or 
Air Forces of the Commonwealth of 
Australia other than as a member of the 
Permanent Forces of the Common- 
wealth of Australia except in the circum- 
stances referred to in section 31 (2) of 
the Defence Act 1903-1956; 

(ii) in any of the Armed Forces under the 
National Service Act 1951 (as amended); 

provided that the employee as soon as 
reasonably practicable on the completion of 
any such service resumed or resumes employ- 
ment with the employer by whom he was 
employed immediately before the commence- 
ment of such service. 

(6) Service shall be deemed to be continuous notwith- 
standing — 

(a) the transmission of a business as referred to in 
subclause (4); 

(b) any interruption of a class referred to in sub- 
clause (5) irrespective of the duration thereof; 

(c) any absence from duty authorised by the 
employer; 

(d) any standing down of an employee in 
accordance with the provisions of an award, 
industrial agreement, order or determination 
either Commonwealth or State Law; 

(e) any absence from duty arising directly or 
indirectly from an industrial dispute if the 
employee returns to work in accordance with 
the terms of settlement of the dispute; 

(f) any termination of the employment by the 
employer on any ground other than slackness 
of trade if the employee be re-employed by the 
same employer within a period not exceeding 
two months from the date of such termination; 

(g) any termination of the employment by the 
employer on the ground of slackness of trade if 
the employee is re-employed by the same 
employer within a period not exceeding six 
months from the date of such termination; 

(h) any reasonable absence of the employee on 
legitimate union business in respect of which he 
has requested and been refused leave; 

(i) any absence from duty after the date of this 
award by reason of any cause not specified in 
this clause unless the employer, during the 
absence or within 14 days of the termination of 
the absence notifies the employee in writing 
that such absence will be regarded as having 
broken the continuity of service, which notice 
may be given by delivery to the employee 
personally or by posting it by registered mail to 
his last recorded address, in which case it shall 
be deemed to have reached him in due course of 
post; 

G) any absence from duty before the date of this 
award of a kind referred to in paragraph (i) 
unless the employer gave the notice referred to 
in that paragraph within the time and in the 
manner referred to in that paragraph; 

provided that the period of absence from duty or the 
period of an interruption referred to in paragraphs (c) to 
(j) inclusive shall not, except as set out in subclause (5), 
count as service. 
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(7) Subject to the provisions of this subclause, the 
leave to which an employee is entitled or deemed to be 
entitled is 1.3 weeks for each 12 months' continuous 
service provided that — 

(a) no entitlement arises or is deemed to arise until 
the employee has completed five years' 
continuous service; 

(b) leave may be taken in more than one period 
but — 

(i) each period shall be in complete weeks; 
(ii) except in special circumstances 

approved by the employer no period 
shall be less than one week; and 

(iii) the 13 weeks leave which accrues in 10 
years' continuous service shall be taken 
in not more than four periods. 

(8) Leave taken pursuant to subclause (7) counts as 
service for long service leave purposes. 

(9) Where an employee is entitled to leave under the 
preceding provisions of this clause and his employment is 
terminated — 

(a) by his death; or 
(b) by the employer for any reason other than 

serious misconduct; or 
(c) by the employee, 

he shall be deemed to have commenced that leave 
immediately prior to such termination. 

(10) (a) An employee who proceeds on long service 
leave shall be paid for the period of the leave the wage 
prescribed in the First Schedule — Wages and applicable 
to him immediately prior to the commencement of the 
leave together with such service pay as applies to him 
under Clause 18, and a loading of 20 per cent of the 
ordinary wage prescribed in the First Schedule — Wages 
for the period of leave; provided that where the employee 
fails to resume his employment following a period of 
long service leave, the employee shall refund to the 
employer the amount of the loading prescribed above, 
and where such refund is not made in part or in full the 
employer shall be entitled to deduct any amount owing 
from any moneys due to the employee on his termination 
of employment. 

(b) An employee who is deemed to have commenced 
long service leave shall be paid for the period of the leave 
the wage prescribed in the First Schedule — Wages and 
applicable to him immediately prior to the commence- 
ment of the leave together with such service pay as 
applies to him under Clause 18. 

(11) Taking Leave. 
(a) Leave shall be granted and taken as soon as 

reasonably practicable after the right thereto 
accrues due or at such time or times as may be 
agreed between the employer and the employee 
or in the absence of such agreement at such 
time or times as may be determined by the 
Special Board of Reference, having regard to 
the needs of the employer's establishment and 
the employee's circumstances. 

(b) Except where the time for taking leave is agreed 
to by the employer and the employee or deter- 
mined by the Special Board of Reference the 
employer shall give to an employee at least one 
month's notice of the date from which his leave 
is to be taken. 

(c) Any leave shall include any public holidays 
specified in this award occurring during the 
period when the leave is taken but shall not 
include any annual leave. 

(12) Subject to the provisions of subclause (10) 
payment for long service leave shall be made in one of the 
following ways — 

(a) in full before the employee goes on leave; 

(b) at the same time as his wages would have been 
paid to him if the employee had remained at 
work, in which case payment shall, if the 
employee in writing so requires, be made by 
cheque posted to an address specified by the 
employee; or 

(c) in any other way agreed between the employer 
and the employee. 

(13) No employee shall during any period when he is 
on leave engage in any employment for hire, or reward in 
substitution for the employment from which he is on 
leave, and if an employee breaches this provision he shall 
thereupon forfeit his right to leave hereunder in respect 
of the unexpired period of leave upon which he has 
entered, and the employer shall be entitled to withhold 
any further payment in respect of the period and to 
reclaim any payments already made on account of such 
period of leave. 

(14) In the event of the death of an employee after that 
employee has become entitled to long service leave but 
before that leave has been taken or fully taken any 
moneys due to that employee pursuant to subclause (10) 
which, at the time of death, had not been paid to him 
shall, at the request of the personal representative of that 
employee be paid to that personal representative. 

(15) In a case to which paragraph (b) or (c) of 
subclause (9) applies any moneys due to the employee 
pursuant to subclause (10) which have not been paid to 
him shall be paid to him upon that termination. 

(16) Granting Leave in Advance. 
(a) The employer may by agreement with an 

employee allow leave to such an employee 
before the right thereto has accrued due, but 
where leave is taken in such case the employee 
shall not become entitled to any further leave 
hereunder in respect of any period until after 
the expiration of the period in respect of which 
such leave had been taken before it accrued 
due. 

(b) Where leave has been granted to an employee 
pursuant to the preceding paragraph before the 
right thereto has accrued due, and the employ- 
ment subsequently is terminated, the employer 
may deduct from whatever remuneration is 
payable upon the termination of the 
employment such amount as represents 
payment for any period for which the employee 
has been granted long service leave to which he 
was not at the date of termination of his 
employment or prior thereto entitled. 

(17) Records to be kept: 
(a) The employer shall, during the employment 

and for a period of 12 months thereafter, or in 
the case of termination by death of the 
employee for a period of three years thereafter, 
keep a record from which can be readily 
ascertained the name of such employee and his 
occupation, the date of the commencement of 
his employment and his entitlement to long 
service leave and any leave which may have 
been granted to him or in respect of which 
payment may have been made hereunder. 

(b) Such records shall be open for inspection in the 
manner and circumstances prescribed by this 
award with respect to the time and wages 
record. 

(18) Special Board of Reference. 
(a) There shall be constituted a Special Board of 

Reference for the purpose hereof to which all 
disputes and matters arising hereunder shall be 
referred and the Board shall determine all such 
disputes and matters. 
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(b) There shall be assigned to such Board the 
function of — 
(i) the settlement of disputes on any matters 

arising hereunder; 
(ii) the determination of such matters as are 

specifically assigned to it hereunder. 
(c) The Special Board of Reference shall consist of 

one representative or substitute therefore 
nominated from time to time by the employer 
and one representative or substitute nominated 
from time to time by the Trades and Labor 
Council of Western Australia together with a 
chairman to be mutually agreed upon by the 
employer and the Trades and Labor Council of 
Western Australia. 

(19) Exemptions: The Special Board of Reference 
may, subject to such conditions as it thinks fit, exempt 
the employer from the provisions hereof in respect of its 
employees where there is an existing or prospective long 
service scheme which, in its opinion is, viewed as a whole, 
more favourable for the whole of the employees of the 
employer than the provisions hereof. 

26.—Sick Leave. 
(1) (a) Subject to the provisions of this clause an 

employee is entitled to payment for non-attendance on 
the grounds of personal ill health for not more than 76 
ordinary hours in each year of service. 

(b) The entitlement prescribed in paragraph (a) shaU 
accrue on a pro rata basis for each completed month of 
service and shall be entered on the employee's personnel 
record. 

(c) Payment for all sick leave (including payment for 
such leave on the 20th shift) shall be at the rate prescribed 
in the First Schedule—Wages plus service pay and 
district allowance, on the basis of eight hours or 7.6 
hours as nominated by the employee for each day or shift 
of sick leave. 

(d) If at any time during the first or successive years of 
service with tire employer an employee is absent on the 
grounds of personal ill health for a period longer than his 
entitlement to paid sick leave, payment may be adjusted 
at the end of that year of service (or at the time the 
employee's services terminate if that occurs before the 
end of that year of service) to the extent that the 
employee has become entitled to further paid sick leave 
in accordance with this subclause during that year of 
service. 

(2) Sick leave shall accumulate from year to year so 
that any balance of the period specified in subclause (1) 
of this clause which has in any year not been allowed to 
any employee by the employer as paid sick leave may be 
claimed by the employee and subject to the conditions 
prescribed in this clause, shaU be allowed by the 
employer in any subsequent year without diminution of 
the sick leave prescribed in respect of that year. 

(3) Where an employee, upon the completion of his 
apprenticeship, continues in employment with the 
employer to whom he was apprenticed, any sick leave 
standing to his credit immediately prior to the 
completion of the apprenticeship shall be deemed to be 
sick leave accumulated pursuant to subclause (2) of this 
clause. 

(4) An employee is not entitled to receive any wages 
from the employer for any time lost as a result of an 
accident wherever sustained arising out of his own wilful 
default or for sickness arising out of his own wilful 
default. 

(5) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner or sister in charge of the medical 
centre dated at the time of the absence or who fails to 
supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 
employee shall not be required to produce a certificate 

from a medical practitioner or sister in charge of the 
medical centre with respect to absences of two days or 
less unless after two such absences in any anniversary 
year of service the employer requests in writing that the 
next and subsequent absences in that year, if any, shall be 
accompanied by such certificate. 

(6) Where an employee fails, without reasonable 
excuse, to comply with the requirement of subclause (9) 
of Clause 5 the employer may withhold payment under 
this clause. 

(7) (a) An employee whose employment ends after 
the beginning of the first pay period in November, 1977 
for any reason other than his dismissal for misconduct 
shall be paid at the rate prescribed in the First 
Schedule—Wages — 

(i) for 50 per cent of his accrued but unused 
entitlements under this clause if he has no 
more than six months' continuous service; 

(ii) for 100 per cent of so much of the accrued 
but unused entitlement standing to his 
credit at the beginning of that pay period 
as has not been taken as sick leave between 
that time and the date his employment 
ends if he has more than six months' 
continuous service. 

(b) Where an employee uses up sick leave credits 
accrued prior to the first pay period in November 1977 
any subsequent accrual of sick leave credits which is 
unused at the time of termination may be used to restore 
the entitlement pursuant to paragraph (a), but only to the 
extent of the credit which applied at the first pay period 
in November 1977. 

(8) Sickness and Accident Scheme. 
(a) Subject to the provisions of this clause an 

employee is entitled to claim benefits under a 
non-contributory Sickness and Accident 
Scheme. 

(b) An employee shall be required to exhaust all 
accrued sick leave credits before being entitled 
to claim benefits under this subclause. 

(c) Where an employee is unable to attend work on 
the grounds of personal ill health, and such ill 
health has resulted in non-attendance at work 
for a period of seven calendar days or more in 
excess of the employee's accrued sick leave 
entitlements, he may claim benefits under this 
subclause, payable from the time at which sick 
leave accumulation was exhausted. 

(d) The employer reserves the right to require any 
employee claiming benefits under this 
subclause to undergo a medical examination, at 
the expense of the employer, by a doctor 
mutually agreed upon between the employer 
and the employee concerned. 

(e) Benefits payable under this subclause shall be: 
(i) in the event of personal ill health 

necessitating non-attendance at work, the 
amount of $254.10 per week or the wage 
specified for the employee's classification 
in subclause (1) of the First Schedule— 
Wages, whichever is the higher. 

(ii) in the event of personal ill health where the 
employee returns to work but is reclass- 
ified to a classification attracting a lower 
rate of pay, the difference between his new 
classification and the wages specified for 
his classification immediately prior to the 
illness occurring and as specified in 
subclause (1) of the First Schedule— 
Wages. 

(f) In addition to benefits that may be payable 
under paragraph (e), the following lump sum 
payments shall be made: 
(i) Accidental death, where the employee is 

not a member of the Mt. Newman 
Employee's Provident Fund — the sum of 
$31 400. 
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(ii) Loss of two limbs or two eyes or an eye and 
a limb — the sum of $16 290. 

(iii) Loss of one eye or one limb — the sum of 
$8 140. 

(iv) Loss of one thumb and one index finger — 
the sum of $1 630. 

(g) The amount of $254.10 specified in paragraph 
(e) shall move in accordance with General 
Orders of the Western Australian Industrial 
Commission made pursuant to section 51 of the 
Industrial Arbitration Act 1979. 

(h) The maximum benefit payable under 
paragraph (e) shall be: 
(a) in the case of sickness, for a period of not 

more than 52 weeks. 
(b) in the case of an accident, for a period of 

not more than 104 weeks. 
(i) Junior employees and apprentices shall receive 

a percentage of the benefits payable under 
paragraph (e) in the same proportion as the 
appropriate percentage contained in subclauses 
(6) and (10) respectively of the First Schedule— 
Wages bears to the appropriate adult 
employee's or tradesman's rate appearing in 
subclause (1) of the First Schedule—Wages. 

(j) An employee shall not be eligible to claim 
benefits both under this subclause and under 
the benefits provided in the Mt. Newman 
Employee's Provident Fund. 

(k) An employee who is not a member of the Mt. 
Newman Employees' Provident Fund shall be 
eligible to claim benefits under this subclause 
except that an employee who is eligible to join 
the aforementioned Fund but has not exercised 
his option shall not be entitled to benefits 
prescribed in subparagraph (i) of paragraph (f). 

(9) This clause does not apply in respect of any time 
for which the employee is entitled to compensation under 
the Workers' Compensation Act. 

(10) The provisions of this clause do not apply to 
casual employees. 

27.—Special Leave. 
The intent of this clause is to make available to 

employees all possible co-operation by the employer to 
facilitate when necessary a prompt approval and 
departure from site. Where extenuating circumstances 
make approval not possible at that time, the employee 
should make arrangements to notify in writing, or 
through another person, his immediate supervisor, but 
such leave will be subject to final approval by the 
employee's departmental head. 

(1) Where an employee requires special leave the 
following shall apply — 

(a) In the event of a family bereavement, accident 
or serious illness, the employee should make 
application to his immediate supervisor. The 
supervisor shall contact the employee's 
departmental head for approval. Such 
approval shall not be unreasonably withheld. 

(b) Arrangements will be made through the 
Personnel Department to facilitate the 
departure of the employee from site. 

(c) In other circumstances the above procedure 
shall apply, and subject to the merits of the 
case, arrangements shall be made as soon as 
possible. 

(d) In circumstances where there is some doubt as 
to the authenticity of the claim, the employer is 
entitled to require the employee to provide 
satisfactory proof to substantiate it and in the 
event of disagreement, the matter shall be 
determined by the Commission. Where an 
employee suffers a family bereavement, the 

employer shall provide him with five days' paid 
leave in addition to any unpaid special leave 
that may be agreed upon. 

(2) (a) Where, on the recommendation of a medical 
practitioner or, as the case may be, the sister in charge of 
medical services, an employee's spouse or child leaves the 
site for the purpose of obtaining specialist medical treat- 
ment and the employee is, as a consequence, unable to 
attend work, he is entitled, subject to the provisions of 
this clause to special leave without loss of pay for not 
more than five days in any anniversary year of employ- 
ment. 

(b) Where, in the event of the illness of or accident 
to an employee's spouse it is necessary for the 
employee to be absent from work for the 
purpose of caring for the employee's spouse or 
child on site he may, subject to the provisions 
of this clause, use for that purpose any unused 
part of the leave prescribed in paragraph (a), up 
to a maximum of two days, but the leave 
allowable under that paragraph is correspond- 
ingly reduced by any leave taken pursuant to 
this pagagraph. 

(3) Before becoming entitled to payment under 
subclause (2) the employee shall produce proof 
satisfactory to his employer of the necessity for his 
absence from work. 

(4) In this clause "spouse" means husband or wife 
and includes de facto husband or wife. 

(5) Notwithstanding the foregoing provisions of this 
clause these provisions do not apply when an employee is 
absent from work on Workers' Compensation or on paid 
leave under any other clause of this award. 

(6) The provisions of this clause do not apply to casual 
employees. 

28.—Union Officials. 
(1) A duly accredited full-time official of a union 

party to this award may enter the employer's property 
and premises at any time but shall not, without the 
permission of the Industrial Relations Officer or, where 
that officer is unavailable, another appropriate 
representative of the employer, interview employees 
during their working hours. 

(2) The employer undertakes to facilitate and arrange 
for accommodation at his premises for visiting full-time 
officials of those unions if prior notice of intention to 
visit is given to the employer. 

29.—Utilisation of Contractors. 
(1) (a) When it is necessary for the employer to retain 

the services of a contractor, the employer shall give prior 
notice to the union or unions concerned through the 
convenors of the nature of the work to be performed, the 
name of the contractor, standard hours to operate during 
the contract and the likely duration of the contract. 

(b) No employee to whom this Award applies shall 
suffer any detrimental effect in respect of his normal 
earnings, job security or available reasonable hours of 
work by reason of the employment of contrctors' 
employees on a "side by side" basis. 

(c) A "side by side" basis shall mean that those 
employees and employees having similar expertise are 
working together on the same work in the same work 
section, location and locale. 

(2) No employee to whom this award applies shall be 
retrenched because of the employment of contractors. 

(3) The provisions of this clause shall not act in a 
manner prejudicial to the employer's operations in the 
event of an emergency circumstance arising e.g. railway 
wash-away or substantial mechanical failure to plant or 
equipment beyond the normal and immediate manning 
resources of tire employer. 
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(4) Contractors will generally be employed for 
construction, modification and project work. 
Contractors may, however, be necessary to perform in- 
plant maintenance under warranty arrangements or to 
meet requirements for specialised equipment or 
specialised services. Where in particular circumstances it 
is proposed to utilise contractors to meet requirements 
for specialised equipment or specialised services, the 
employer will notify, and if requested discuss the matter 
with, representatives of the union or unions concerned 
prior to any commencement of the work by the said 
contractors. 

(5) Where a particular job is usually performed by 
employees to whom this award applies, and it is intended 
that such job will in the future be performed by 
contractors, the employer shall give to representatives of 
the union or unions concerned notice of the matter not 
less than three months prior to the date on which it is 
intended that contractors commence work on that job. If 
requested, the employer shall discuss the matter with 
representatives of the union or unions concerned prior to 
any commencement of work on that job by the said 
contractors. 

30.—Posting of Notices. 
(1) The employer shall keep a copy of this award 

posted in a place where it may readily and conveniently 
be seen by the employees to whom it applies. 

(2) The employer shall provide glass fronted notice 
boards at suitable locations for the posting of union 
notices and may remove any notice which is not signed by 
an official of a union party to this award or by a shop 
steward of any such union. 

31.—Redundancy. 
(1) The provisions of this clause apply in the event of 

the employer making any employee redundant. 

(2) For the purpose of this clause an employee shall be 
deemed to have been made redundant if his employment 
is to be terminated because he has become surplus to 
requirements owing to technological change, merger, 
takeover or re-organisation of work or production 
methods or procedures or to market conditions, but not 
if he is to be terminated for misconduct or unsatisfactory 
service, nor if he is offered but fails to accept appropriate 
alternative employment with the employer. 

(3) (a) Before an employee is retrenched by reason of 
redundancy the employer will give written notice of that 
intention to the State Secretary of the Union concerned. 

(b) Any such notification shall state the reasons for 
the intended action, the numbers and classifications of 
employees likely to be involved, and the proposed order 
of terminations if this be appropriate to the 
circumstances. 

(4) (a) Individual employees who are then likely to be 
made redundant will be advised in writing by the 
employer. 

(b) Following such a notice each employee concerned 
will continue on his present duties or, as may be deemed 
appropriate, will be allocated other duties without 
reduction of wages until either he is reclassified or found 
other alternative employment (including external to the 
employer) or any subsequent final notice or termination 
is issued and has expired. 

(c) The maximum amount of possible notice shall be 
given to all employees to be dismissed but in any case, 
employees shall receive at least three months' notice but 
pay in lieu thereof shall not be paid where the employee 
resigns prior to the expiration of that notice. 

(d) Voluntary redundancies shall be allowed first 
when there are redundancies imminent in any 
classification; provided that this paragraph only applies 
if a suitable replacerpent for that voluntarily vacated 
position is available with the necessary competence, 
training and skills. 

(e) The employer in selecting employees to be 
relocated or retrenched shall consider, all things being 
equal:— 

(i) the length of service within the employee's 
classification in the case of tradesmen or 
The Federated Engine Drivers' and 
Firemen's Union of Workers of Western 
Australia classifications; and 

(ii) the length of service with the employer and 
the employee's competence to perform in 
the other classification where transfer is 
involved. 

(f) When assessing the term "all things being equal" 
the employer shall consider the following factors: 

(i) qualification and other experience; 
(ii) suitability for other employment; 
(iii) availability of housing or other 

accommodation; 
(iv) domestic or other compassionate factors; 
(v) attendance record; 
(vi) general work performance; and 
(vii) the policies of the appropriate unions. 

(g) The employer and the unions shall discuss in 
detail, with the intention of reaching agreement, how the 
procedures provided in paragraphs (e) and (f) are to 
apply. 

(5) (a) Sufficient time off work with payment of 
ordinary wages will be granted to any such employee for 
the purposes of attending an employment interview at 
Newman or Port Hedland with a representative of other 
employers. 

(b) Time off work without payment of wages will be 
allowed to a maximum of five days to any employee 
wishing to attend an employment interview with another 
employer away from site. 

(6) Retrenched employees shall be entitled to the 
following benefits: 

(a) (i) 152 hours' pay, plus 38 hours' pay 
(including service pay) for each complete 
year of service; and 

(ii) Payment, at the rate prescribed in the First 
Schedule—Wages, for any sick leave 
accrued in respect of service after 1 June 
1982 and unused at the date of 
retrenchment. 

(b) All pro rata payments due to the employee on 
termination in accordance with this award, 
provided that employees with less than five 
years' continuous service shall also be entitled 
to pro rata long service leave upon completion 
of 12 months' continuous service. 

(c) (i) Transportaton for the employee and his 
dependants and personal effects back to 
the original place of engagement within 
Australasia or Perth or to the new place of 
employment within Australia with another 
employer. 

(ii) If the employee elects to travel by means 
other than those provided by the 
employer, the employer shall reimburse 
the employee up to the equivalent cost of 
economy class air fares to which he and his 
dependants are entitled. 

(iii) The payments specified herein shall not be 
made if the employee's new employer 
accepts the transportation costs of re- 
location of the employer and/or his 
dependants. 

(d) Subject to subclause (2) and subclause (4)(c), 
any employee who has been advised of an 
impending dismissal pursuant to this clause and 
who subsequently resigns prior to the 
expiration of the notice given, shall be entitled 
to the full benefits of this subclause. 
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(7) Preference for employment will be given to 
employees made redundant pursuant to this clause who 
on termination, indicated their willingness to be re- 
employed, in a classification appropriate to their training 
and capacity. Arrangements for the above will be made 
in consultation with the Unions. 

32.—Cyclone Stand-by. 
(1) Notwithstanding the provisions of this award 

contained elsewhere than in this clause but subject to the 
provisions of this clause, where a stand-by occurs due to 
a cyclone each employee who — 

(a) at the commencement of the cyclone period 
reports for and remains at work until otherwise 
directed by the employer; and 

(b) following the "all clear" resumes duty in 
accordance with the direction of the employer, 

shall be paid for his normal rostered ordinary and 
overtime hours occurring during the stand-by. 

(2) An employee who on any day during the cyclone 
stand-by — 

(a) is required for work and is requested to do so by 
his employer; and 

(b) is not willing or available to work when so 
requested, 

is not entitled to payment for that day. 
(3) An employee who is called out to work or required 

to stay at work during a cyclone stand-by shall be paid 
half ordinary time in addition to the rate otherwise 
payable. 

(4) After the ' 'all clear'' has been given each employee 
shall be notified by the employer of — 

(a) the time at which normal operations are to 
resume; and 

(b) the time at which he is to resume work; 
and an employee who does not present himself for work 
at the time referred to in paragraph (b) is, in respect of 
that day, only entitled to payment for time worked by 
him. 

(5) Where on the day following the resumption of 
normal operations or on any subsequent day, an 
employee cannot, because of damage caused to the 
operations by the cyclone, be usefully employed, he is 
not entitled to payment for that day unless and to the 
extent that the employer and the union or unions 
concerned so agree. 

33.—Daylight Saving. 
(1) Notwithstanding anything contained elsewhere in 

this award, where by reason of legislation of the State 
Parliament "summer time" is prescribed as being in 
advance of standard time for this State, the length of any 
shift:— 

(a) commencing before the time prescribed by the 
relevant legislation for the commencement of a 
summer time period; and 

(b) commencing on or before the time prescribed 
by such legislation for the termination of a 
summer time period, 

shall be deemed to be the number of hours represented by 
the difference between the time recorded by the clock at 
the beginning of the shift and the time so recorded at the 
end thereof, the time of the clock in each case to be set to 
the time fixed pursuant to the relevant State legislation. 

(2) In this clause the expressions ' 'standard time" and 
"summer time" shall bear the same meaning as are 
prescribed by the relevant State legislation. 

34.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production to the 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her 
confinement, be entitled to maternity leave provided that 

she has had not less than 12 months' continuous service 
with the employer immediately preceding the date upon 
which she proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity Leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' compulsory 
leave to be taken immediately before the 
presumed date of confinement and a period of 
six weeks' compulsory leave to be taken 
immediately following confinement. 

(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to the employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to the employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this 
clause as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(3) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe j ob at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. Such 
leave shall be treated as maternity leave for the purposes 
of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the 
pregnancy of an employee terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 
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(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child then:— 
(i) she shall be entitled to such period of 

unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as necessary 
before her return to work; or 

(ii) for illness other than the normal con- 
sequences of confinement she shall be 
entitled, either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical practitioner 
certifies as necessary before her return to 
work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant 
to this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave, or in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3) to the position she held immed- 
iately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the employee is qualified and the duties of 
which she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and wage to that of her former position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks:— 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave) shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service for 
any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
award. 

(b) The employer shall not terminate the 
employment of an employee on the ground of 
her pregnancy or of her absence on maternity 
leave, but otherwise the rights of the employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) hereof, shall be 
entitled to the position which she held immed- 
iately before proceeding on maternity leave or, 
in the case of an employee who was transferred 
to a safe job pursuant to subclause (3), to the 
position which she held immediately before 
such transfer. Where such position no longer 
exists but there are other positions available for 
which the employee is qualified and the duties 
of which she is capable of performing, she shall 
be entitled to a position as nearly comparable in 
status and wage to that of her former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before the employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before the employer engages a person to 
replace an employee temporarily promoted or 
transferred in order to replace an employee 
exercising her rights under this clause, the 
employer shall inform that person of the 
temporary nature of the promotion or transfer 
and of the rights of the employee who is being 
replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring the employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

(12) An employee who, during any period of 
maternity leave, resides in accommodation provided or 
subsidised by the employer shall not, in respect of such 
periods, be entitled to any subsidy for accommodation, 
board, lodging or services incidental thereto. 

35.—Definitions. 
(1) In this award, unless a contrary intention is 

apparent from the context:— 
"clause" means a clause of this award, 

"subclause" means a subclause of the clause or as 
the case may be, the schedule, in which it appears 
and "paragraph" and "subparagraph" have a cor- 
responding meaning. 

"employer" means the Company party to this 
award. 

"ordinary hours" means the hours prescribed in 
or pursuant to Clause 9 of this award. 

"public holiday" means a day observed as a 
holiday pursuant to this award. 

"week" means in the case of a shift worker five 
consecutive rostered shifts or seven consecutive days 
whichever is the lesser, and in the case of a day 
worker five consecutive rostered days or seven 
consecutive days whichever is the lesser provided 
that where money amounts per week are payable 
pursuant to this award, the amounts specified are 
payments for 38 ordinary hours of work. Payments 
in respect of periods of less than or more than 38 
hours shall be calculated on an hourly rate derived 
by dividing the specified payment per week by 38. 
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"38 hour week leisure day off" means the day or 
shift which is rostered as a day or shift off additional 
to the days or shifts rostered off prior to the 
implementation of the 38 hour week. It shall be an 
unpaid day or shift and shall be rostered to occur 
once in each work cycle of 28 days and shall be 
designated by the employer in advance of the com- 
mencement of the work cycle. 

(2) Metal and Electrical Trades. 
(a) General Engineering — 

"Tradesman" means an employee who in 
the course of his employment works from 
drawings or prints, or makes precision 
measurements or applies general trade ex- 
perience, but does not include an apprentice. 

"First-Class Machinist" means a tradesman 
who is engaged in setting up or in setting up and 
operating the following machines: lathe, boring 
machine, milling machine, planing machine, 
shaping machine, slotting machine and 
grinding machine. 

"Automotive Electrical Fitter" means an 
employee engaged in the manufacture and 
repair of the starting, lighting and ignition 
equipment of motor vehicles (including motor 
cycles). 

"Instrument Maker and/or Repairer" 
means an adult employee who is required to 
test, repair, build or design electrical or 
mechanical measuring and/or recording 
appliances and/or instruments and carry out 
experiments on same in a workshop or 
laboratory. 

(b) Electrical — 
"Electrical Fitter" means an employee 

engaged in making, repairing, altering, 
assembling, testing, winding or wiring electrical 
machines, instruments, meters or other 
apparatus, other than wires leading thereto, 
but an employee shall not be deemed to be an 
Electrical Fitter:— 
(i) solely by reason of the fact that this work 

consists of placing electrodes in "neon" 
tubes sealed by him; or 

(ii) if he is employed as a meter tester. 
"Electrical Installer" means an employee 

engaged in the installation of electrical lighting, 
electric meters, bells, telephones or motors and 
apparatus used in connection therewith and 
includes an employee engaged in running, 
repairing or testing of conductors used for 
lighting, heating or power purposes but does 
not include an employee who is a linesman or a 
meter fixer. 

"Electrician — Special Class" means, 
subject to paragraph (iii) hereunder, an 
electrical fitter or electrical installer who:— 
(1) (aa) has satisfactorily completed a 

prescribed post trade course in 
industrial electronics; or 

(bb)has, whether through practical ex- 
perience or otherwise achieved a 
standard of knowledge comparable to 
that which would be achieved under 
subparagraph (aa) hereof; and 

(ii) (aa) is engaged on work on or in connec- 
tion with complicated or intricate 
circuitry which work requires for its 
performance the standard of 
knowledge referred to in paragraph (i) 
hereof; and 

(bb) is able, where necessary and practic- 
able, to perform such work without 
supervision and by the use of com- 
plicated schematic diagrams to 

examine, diagnose, modify, correct, 
test and install systems comprising 
complicated or intricate interconnect- 
ing circuits, but does not include such 
an employee unless the work on which 
he is engaged requires for its per- 
formance knowledge in excess of that 
gained by the satisfactory completion 
of the appropriate Technical College 
trade course. 

(iii) For the purpose of this award, an em- 
ployee shall be deemed to be an Electrician 
— Special Class, only for the time during 
which he meets the foregoing conditions, 
unless:— 
(aa) that time exceeds two days per week; 

or 
(bb) in the opinion of the employer, or in 

the event of disagreement, in the 
opinion of the Board of Reference 
that time is likely during the course of 
his employment to exceed two days 
per week on average, 

in which case he shall be classified as 
Electrician — Special Class for as long as 
his employment continues on either of 
those bases. 

(iv) In the event of disagreement as to the 
implementation of the "Electrician — 
Special Class" provision a Board of 
Reference shall determine the matter. 

(v) For the purpose of this definition the 
following courses are deemed to be 
prescribed post trade courses in industrial 
electronics:— 
(aa) Post Trade Industrial Electronics 

Course of NSW Department of Tech- 
nical Education. 

(bb) The Industrial Electronics Course 
(Grades 1 and 2) as approved by the 
Education Department of Victoria, 

(cc) The Industrial Electronics Course of 
the South Australian School of Elec- 
trical Technology. 

(dd) Industrial Electronics (Course "C") 
of the Department of Education, 
Queensland. 

(ee) The Industrial Electronics Course of 
the Technical Education Department 
of Tasmania. 

(ff) The Certificate of Industrial Elec- 
tronics of the Technical Education 
Division, Education Department of 
Western Australia. 

"Electronics Tradesman Grade I" means an 
employee who:— 
(1) (aa) has satisfactorily completed Stage I 

and Stage II of a prescribed post trade 
course in industrial electronics; or 

(bb)has, whether through practical 
experience or otherwise achieved a 
standard of knowledge comparable to 
that which would be achieved under 
subparagraph (aa) hereof; and 

(ii) (aa) is engaged on work on or in connec- 
tion with complicated or intricate 
circuitry which work requires for its 
performance the standard of know- 
ledge referred to in paragraph (1) 
hereof; and 

(bb)is able where necessary and 
practicable to perform such work 
without supervision. 
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"Electronics Tradesman Grade 11" means, 
subject to paragraph (hi) hereunder, an 
employee who:— 
(i) (aa) has satisfactorily completed a pres- 

cribed post trade course in industrial 
electronics; or 

(bb) has, whether through practical ex- 
perience or otherwise, achieved a 
standard of knowledge comparable to 
that which would be achieved under 
subparagraph (aa) hereof; and 

(ii) (aa) is engaged on work on or in connec- 
tion with complicated or intricate 
circuitry which work requires for its 
performance the standard of know- 
ledge referred to in paragraph (i) 
hereof; and 

(bb) is able, where necessary and practic- 
able, to perform such work without 
supervision and by the use of com- 
plicated schematic diagrams to 
examine, diagnose, modify, correct, 
test and install systems comprising 
complicated or intricate inter- 
connecting circuits, but does not 
include such an employee unless the 
work on which he is engaged requires 
for its performance knowledge in 
excess of that gained by the satis- 
factory completion of the appropriate 
Technical College Trade Course. 

(iii) For the purpose of this award, an 
employee shall be deemed to be an 
Electronics Tradesman Grade II only for 
the time during which he meets the fore- 
going conditions, unless:— 
(aa) that time exceeds two days per week; 

or 
(bb) in the opinion of the employer, or in 

the event of disagreement, in the 
opinion of a Board of Reference that 
time is likely during the course of his 
employment to exceed two days per 
week on average, 

in which case he shall be classified as 
Electronics Tradesman Grade II as long as 
his employment continues on either of 
those bases. 

(iv) In the event of disagreement as to the 
implementation of the "Electronics 
Tradesman Grade H" provision, a Board 
of Reference shall determine the matter. 

(v) For the purpose of this award the follow- 
ing courses are deemed to be prescribed 
post trade courses in industrial elec- 
tronics:— 
(aa) Post Trade Industrial Electronics 

Course of NSW Department of Tech- 
nical Education. 

(bb) The Industrial Electronics Course 
(Grades 1 and 2) as approved by the 
Education Department of Victoria, 

(cc) The Industrial Electronics Course of 
the South Australian School of Elec- 
trical Technology. 

(dd) Industrial Electronics (Course "C") 
of the Department of Education, 
Queensland. 

(ee) The Industrial Electronics Course of 
the Technical Education Department 
of Tasmania. 

(ff) The Certificate of Industrial 
Electronics of the Technical Educa- 
tion Division, Education Department 
of Western Australia. 

"Industrial Electrician" means an employee 
who is an electrical tradesman holding at least a 
"B" class licence who is required to possess and 
apply to his work a level of trade competence in 
excess of that required of the base electrical 
tradesman, including a level of competence in 
industrial electronics and complex circuitry 
which is higher than that reasonably expected 
of the base tradesman and less than that 
required of an "Electrician — Special Class". 

"Linesman" means an employee engaged 
(with or without labourers assisting) in erecting 
poles for electrical wires, cables or other 
conductors, or erecting wires, cables or other 
conductors on poles or over buildings, or tying 
them to insulators, or joining or insulating 
them or doing any work on electrical poles off 
the ground. 

A leading hand (electrical tradesman) is a 
person responsible for organising other 
electrical tradesmen in their work and who 
leads such tradesmen in exercising the ordinary 
skill and knowledge of the trade but does not 
exercise the functions of foremen or higher 
supervisory or managerial staff. 

(c) Boilermaking and Ship Construction: "Boiler- 
making and Ship Construction'' means the fab- 
rication, erection, or repairing of steel or iron 
ships or of boilers or other vessels subject to 
greater pressure than the weight of their 
contents, but does not include drilling by 
stationary machines. 

"Tradesman" means an employee who is 
required to develop work from scaled drawings 
or prints, or to make templates, or to apply 
general trade experience without the guidance 
of a foreman or other tradesman, and includes 
an employee engaged in riveting by hand or 
machine, caulking, chipping and working rivet 
busters. 

(d) Steel Construction: "Tradesman" means an 
employee who is required to develop work from 
scaled drawings or prints, or to make templates 
or to apply general trade experience without the 
guidance of a foreman or other tradesman and 
includes an employee engaged in riveting by 
hand or machine, caulking, chipping and 
working rivet busters. 

"First Class Machinist" means an employee 
engaged solely in working one or more of the 
following machines — bending rollers, gag 
straight liners, guillotines, shearing machines, 
hydraulic presses of over 204 tonnes pressure, 
portable drillers, portable reamers and tappers. 

(3) Building Trades: "Carpenter and Joiner" means 
an employee engaged upon work ordinarily performed 
by a carpenter and joiner in any workshop, estab- 
lishment, yard or depot, or on site (including dams, 
bridges, jetties and/or wharves). Without limiting the 
generality of the foregoing such work may include:— 

(a) the erection and/or fixing work in metal; 
(b) (i) the marking out, lining, plumbing and 

levelling of prefabricated form work and 
supports thereto; 

(ii) the erection and dismantling of such form 
work but without preventing builders' 
labourers from being employed on such 
work; 

(c) the fixing of asbestos products, dry fixing of 
fibre plaster materials and the fixing of building 
panels, wall board and plastic material; 

(d) the erection of curtain walling; 
(e) the setting out and laying of wood blocks or 

parquetry or wooden mosaic flooring; 
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(f) the erection of prefabricated buildings or 
sections of buildings constructed in wood, pre- 
pared in factories, yards or on site. 

"Glazier" means an employee suitably trained 
and proficient in the glass trade and engaged upon 
work ordinarily performed by a glazier in a 
workshop or on site. Without limiting the generality 
of the foregoing the term "Glazier" shall mean an 
employee engaged in any manner whatsoever in the 
following:— 
(a) The removal and replacement of any glass pane 

from any frame or opening in any wall, internal 
or external, of any building or structure. 

(b) The cutting and processing of glass from stock 
sheets to predetermined size or sizes for instal- 
lation into a prepared opening, glass being any 
form of sheet glass, patterned glass, safety glass 
or kindred product. 

(c) The installation of any type of sheet glass, 
patterned glass, safety glass or kindred product 
into any prepared opening made of timber, 
aluminium, steel or any other form of metal 
frame by any means of application including 
putty, rubber, synthetic materials or dry fixed. 

"Painter". 
(a) means an employee who applies paint or any 

other preparation used for preservative or 
decorative purposes:— 
(i) to any building or structure of any kind or 

to any fabricated unit forming or intended 
to form part of any building or structure; 
or 

(ii) to any machinery or plant; 
(b) and includes any employee engaged in the 

hanging of wallpapers or substitutes therefore 
or in glazing, graining, gilding, decoration, 
applying plastic relief, putty glazing or marbl- 
ing; 

(c) and also includes any employee who strips off 
old wallpapers or who removes old paint or 
varnish or who is engaged in the preparation of 
any work for painting or any materials required 
for the trade; 

(d) but does not include an employee who applies 
only one protective coating, where a final 
finishing or decorative coat is not required to 
any type of machine, machinery or structure or 
who paints petrol or oil containers not exceed- 
ing 227.5 litres capacity. 

"Plumber" means an employee employed or 
usually employed in executing any general 
plumbing, ship plumbing, gas fitting, pipe fitting, 
leadburning, sanitary, heating and domestic 
engineering, industrial, commercial, medical, 
scientific and chemical plumbing. Without limiting 
the generality of the foregoing such work shall 
include the following:— 

(a) The fixing of all soil wastes and vent pipes to 
sanitary fixtures in galvanised mild steel, 
copper, brass, cast iron, plastic, PVC, sheet 
metal, asbestos, lead, glass or any other 
materials that may supersede the aforemen- 
tioned. 

(b) Glazed earthenware pipes and fittings, fibrolite 
pipe and fittings, concrete pipe and fittings, 
plastic PVC pipe and fittings and any other 
drainage materials that may be introduced in 
connection with pre-cast concrete septic tanks 
or any other manufactured septic tank which 
has been passed by the Public Health Depart- 
ment, soak wells, french drains, leech drains, 
grease traps and all forms of effluent disposal. 

(c) The installation of all types of sanitary fixtures 
such as water closets, hand basins, sinks, 
urinals, slop hoppers, bidets, troughs and pan 
washers in stainless steel, sheet metal, plastic, 

PVC, cast iron or any other materials that may 
supersede those materials normally used by the 
Plumber. 

(d) The fixing of all water supply pipes in 
galvanised mild steel, copper, brass, cast iron, 
plastic, PVC, fibrolite, stainless steel, concrete, 
hydraulic, aluminium, asbestos, lead or any 
other materials, that may supersede those 
materials normally used from mains to 
buildings, swimming pools, display fountains, 
drinking fountains, ejectors, supply tanks, 
water filters, water softeners, glass washers, 
fire services including valves and all piping for 
sprinkler work, cooling towers and spray ponds 
used for industrial manufacturing, commercial 
or any other purposes. 

(e) The installation of all types of hot water and 
heating systems, including room heaters, 
sterilizers, calorifiers, condensate equipment, 
pumps, condensers and all piping for same in 
power houses, distributing booster stations, 
bottling, distilling and brewery plants in 
connection with solid fuel, solar fuel oil, gas 
(LP, Town and Natural), electric (excluding 
electrical connections), all piping for power or 
heating purposes either by water, steam, air for 
heating, ventilating and air conditioning 
systems and any other equipment used in con- 
nection with medical, industrial, commercial, 
housing, scientific and chemical work. 

(f) All piping, setting and hanging of units and 
fixtures for air conditioning, cooling, heating, 
refrigeration, ice making, humidifying, de- 
humidifying, the installation of chilled water 
units including pumps and condensers, the 
setting and piping of instruments, measuring 
devices, thermostatic controls, gauge boards 
and other controls used in connection with 
power, heating, refrigeration, ventilating, air 
conditioning and manufacturing, mining and 
industrial work. 

(g) All pneumatic, compressed air and gas lines 
used in connection with above, oxygen or 
similar gases used for medical purposes and all 
piping, valves and fittings thereto. 

(h) The installation of centrifugal, propeller or 
other exhaust fans, duct work, fume cup- 
boards, registers, dampers, in sheet metal, 
plastics, PVC, stainless steel, copper, 
aluminium or other materials that may 
supersede the aforementioned. 

(i) The installation of irrigation and reticulation 
services in materials used by the plumbers, mild 
steel, copper, brass, cast iron, plastic, PVC, 
asbestos, lead or any other materials that may 
supersede the aforementioned. 

(j) All gas and arc welding, brazing, lead burning, 
soldered and wiped joints, expanded joints 
used in connection with the Plumber. 

(k) The installation of all plumbing, pipework and 
fittings in ships, aeroplanes, mobile and trans- 
portable homes etc. 

(1) The fitting and fixing of guttering, downpipes, 
ridging, rain heads, fascia capping and all other 
work associated with housing, commercial and 
industrial undertakings in galvanised iron, 
copper, aluminium, cast iron, PVC, fibreglass, 
stainless steel, asbestos, sheet metal, zinc, 
galvanised corrugated iron, patent steel 
decking, aluminium decking, copper decking, 
corrugated asbestos, galvanised iron sheeting, 
fibreglass, plastic sheeting and moulds, fitting 
of patent roof outlets such as "Fulgo" in 
ventilators, skylights and such. 

(m) The installation of all laboratory, research and 
scientific plumbing and fixtures including 
radioactive plumbing etc. 
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"Plasterer/Wall Tiler" means an employee 
employed or usually employed on plastering work 
which shall mean:— 
(a) all internal and external plastering and 

cementing whether manual or mechanical 
means be used, including hard wall plastering 
and texture work where the materials used in 
such texture work consist only of plaster or 
cement or both; 

(b) the fixing of wood lathing and metal lathing or 
any similar or other substitute which may be 
used as a ground for plastering work; 

(c) the fixing of precast plaster or any other kind of 
plaster required to be finished off with 
plastered joints; 

(d) the fixing of pressed cement work and 
ornaments and plaster partition blocks; 

(e) plastering in sewers, septic tanks, water 
channels and relining of pipes; 

(f) the fixing of plain and ornamental tiles on walls 
or floors; 

(g) the top dressing or concrete work finished in 
cement, granolithic or patent colouring, and all 
cement composition work and plain or fancy 
paving, except such work as is included in the 
definition of a builder's labourer unless such 
work is done by an employee who is engaged or 
employed as a plasterer; 

(h) the fixing and laying of cork or substitutes such 
as solimit in cool chambers and in refrigeration 
chambers; or 

(i) the working of flintcote where used with sand, 
cement or granulated cork or sawdust. 

but plastering work shall not include:— 
(i) work authorised to be done by employees 

under any other award or industrial 
agreement; or 

(ii) work done by Plumbers. 
"Upholsterer" means an employee employed or 

usually employed in executing any general 
upholstering. Without limiting the generality of the 
foregoing such work shall include the following:— 
(a) Upholstering of all furniture, including 

domestic and commercial in all types of natural 
materials, including leather, fur hide, all types 
of synthetic materials, woven fabrics and fibres 
or any other materials that may supersede the 
aforementioned. 

(b) To all vehicles, including sedans, Haulpaks, 
ambulances, buses, personnel carriers and any 
such like conveyance. 

(c) To any locomotive, rail car or any other 
conveyance used on or in connection with any 
railway which requires an upholstered finish or 
material thereon. 

(d) Repairs to lounge frames, re-gluing of bases 
replacing springs, re-setting of twisted rails 
(lounge suites) or effect other such minor 
repairs. 

(e) The fixing of the abovementioned items by 
staple, nail, tack, sewing including slip 
stitching, hand needle work, machine sewing, 
glue or paste or any method or process which 
may supersede the aforementioned. 

(f) The packing of furniture with wadding and/or 
all types of filling materials generally used for 
such purposes. 

(4) AWU/TWU: "Storeman Grade I" means an 
employee who, in addition to having an adequate and 
full working knowledge of the warehouse and its 
procedures at the site, is able, when so required, to 
competently operate any forklift and/or drive any stores 
vehicle associated with that warehouse. 

"Storeman Grade H" means an employee who:— 
(a) has not less than six months' experience in that 

warehouse; or 
(b) has demonstrated an adequate full working 

knowledge of the warehouse and its procedures 
at that site; or 

(c) can competently operate or drive any stores 
forklift or other vehicle not exceeding 5.1 
tonnes capacity, when required. 

"Storeman Grade III" means an employee employed 
in the warehouse who has not yet established the requisite 
knowledge of the whole of that warehouse and its 
procedures or, having been appointed to the classifica- 
tion, has not yet completed three months' experience. 

"Mobile Plant Equipment Operator" means a mobile 
equipment operator appointed as such, employed within 
the mining operations who has been passed by the 
employer as competent to operate the range of heavy 
duty mobile equipment, irrespective of bhp and at least 
including dozers, scrapers, graders and front end 
loaders. 

"Senior Driller" means a person appointed as 
"Captain" of a rig and as such is responsible for both its 
operation and for the training up to Grade II Drillers. 
Before becoming eligible for appointment as a Senior 
Driller, a Grade I Driller will be required to pass written 
and practical tests to ensure he is competent to take on 
the captaincy of a rig. 

"Horticulture Tradesman" means a qualified 
nurseryman and/or gardener and/or propagator and/or 
greenkeeper (turf manager) who has successfully com- 
pleted a recognised apprenticeship of not less than four 
years in a branch or branches of the horticulture trade, 
and who produces proof satisfactory to the employer of 
such qualification or who has by other means, including 
not less than four years' experience, achieved a standard 
of knowledge and competence deemed by the employer 
as comparable thereto and who has been appointed as 
such by the employer. 

"Horticulture Worker Grade 11" means an unquali- 
fied nurseryman and/or gardener and/or propagator 
and/or greenkeeper who has been employed by the 
employer for not less than 12 months and who has not 
less than 18 months' practical experience and employ- 
ment in horticulture and who has demonstrated a level of 
competence therein acceptable to the employer, 
including pruning, grafting, budding, layering, seed 
sowing, potting, packing and setting out of plants and 
any other general duties required by supervison, and who 
is also required to work under the direction of the 
Horticulture Tradesman or other appropriate person, 
but not necessarily under constant supervision. 

This person may also be required to be competent to 
carry out such other work, including the operation of 
self-propelled motor mowers and of tractors, hoes and 
other similar mechnical plant. 

"Horticulture Worker Grade III" means an adult 
employee employed to assist either the Horticulture 
Tradesman or the Horticulture Worker Grade II as both 
defined, and who may also be required to be competent 
to carry out such other work, including the operation of 
self-propelled motor mowers and of tractors, hoes and 
other similar mechanical plant and any other general 
duties (including groundsman's work) as required by 
supervision. Clause 20.—Mixed Functions shall apply 
where appropriate. 

(5) General: "Shift Tradesman" means a tradesman 
employed on shift work who:— 

(a) is required to work alone without supervision 
and without direct access to an appropriate 
supervisor; and 

(b) works in cycle of shifts, not less than 50 per cent 
of his rostered shifts on afternoon and/or night 
shift; 
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provided that a tradesman who otherwise complies with 
the foregoing definition but works less than the number 
of afternoon or night shifts referred to therein shall, for 
each afternoon or night shift whilst so employed, be paid 
one-fifth of the additional margin prescribed for a shift 
tradesman. 

"Unsupervised tradesman" shall mean a tradesman 
who is required to work alone without supervision and 
without direct access to an appropriate supervisor. 

36.—Liberty to Apply. 
Liberty to apply to the Western Australian Industrial 

Commission for a variation of this award is reserved to 
the parties as follows:— 

(1) All parties in respect of any provision in this 
award in the event that the Principles of the 
Western Australian Industrial Commission are 
varied but only to the extent allowed by the 
Principles so varied. 

(2) All unions in respect of:— 
(a) a claim that any employee requiring a 

driver's licence for work shall have the cost 
of the licence reimbursed by the employer. 

(b) a claim that subclause (15) of Clause 23 be 
varied to establish entitlement to annual 
leave travel assistance on completion of six 
months' continuous service. 

(c) a claim that subclause (5) of Clause 26 be 
varied to allow an employee four single- 
day absences per annum of sick leave 
without the need to produce a medical 
certificate. 

(3) The Australian Workers' Union, West 
Australian Branch in respect of:— 
(a) a claim for payment of a rate equivalent to 

special maintenance rate to employees in 
classifications covered by that union where 
the conditions under which work is per- 
formed are exceptional. 

(b) a claim for an increase of $50.00 per week 
in the rate prescribed in the First Schedule 
— Wages for the classification "Ore 
Handling Equipment Operator — 
Special" (Control Room Operator — 
Shiploading and Crushing). 

(c) a claim for variation of the Second 
Schedule — Disability Group Allocations 
in respect of employees engaged in horti- 
culture in Port Hedland and in respect of 
Tradesmen's Assistants required to work 
under locomotives or ore cars. 

(4) The Electrical Trades Union of Workers of 
Australia (Western Australian Branch) in 
respect of a review of all electrical 
classifications. 

(5) The Electrical Trades Union of Workers of 
Australia (Western Australian Branch) and the 
employer in respect of a claim that an 
allowance be paid to any electrical woker who is 
authorised to carry out high voltage operations 
and is approved for the same by the SEC WA. 

(6) The Amalgamated Metal Workers and 
Shipwrights Union of Western Australia in 
respect of rates of pay prescribed in the First 
Schedule — Wages for the classification of 
Serviceman, and in respect of claims for 
increases in the allowance prescribed in 
subclause (6) of Clause 17. 

(7) The Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia in 
respect of a claim for a special rate to be paid to 
shovel crews when working in shovel engine 
houses. 

(8) The Transport Workers' Union of Austraha, 
Industrial Union of Workers, Western Aust- 
ralian Branch in respect of a claim for payment 
of allowances to operators of equipment in 
classifications covered by that union. 

(9) The BuOding Trades Association of Unions of 
Western Australia (Association of Workers) 
and the employer in respect of a claim for 
payment of a special rate for work involving 
inspection or repairs in storm water drains and 
sewerage tanks which requires the use of 
protective suiting and breathing apparatus. 

(10) The BuOding Trades Association of Unions of 
Western Australia (Association of Workers) in 
respect of a claim for variation of the Second 
Schedule — Disability Group Allocations for 
classifications in the Town Maintenance 
Section, Newman. 

(11) The Australian Workers' Union, West Aust- 
ralian Branch and the employer in respect of 
payment for time spent travelling to and from 
Redmont Track Centre for weekend 
recreation. 

(12) The Building Trades Association of Unions of 
Western Australia (Association of Workers) in 
respect of a claim for an increase in the 
Plumbers Registration allowance prescribed in 
subclause (15) of Clause 17. 

37.—Restraint on Increases in Remuneration. 
The employer on whom this award is binding shall not 

increase the rate of wage payable to an employee on 6 
October 1983, or otherwise vary the conditions of 
employment applicable to an employee on that date so as 
to increase that employer's labour costs except to the 
extent that any such increase has been authorised by the 
Commission after that date. 

First Schedule. 
Wages. 

(1) Classifications and Total Weekly Wages Rates, 
effective from the beginning of the first pay period 
commencing on or after the dates indicated: 

6.4.84 
(a) Australian Workers' Union/Transport $ 

Workers Union 
Tradesman's Assistant  274.70 
Lube Bay Serviceman  278.60 
Serviceman Grade 1  286.20 
Serviceman Grade II  278.60 
Fire Equipment Serviceman  291.20 
Horticulture Worker — Grade III.... 274.70 
Horticulture Worker — Grade II  296.40 
Horticulture Tradesman  336.80 
Labourer  267.20 
Sampler — 

Grade III  279.90 
Grade II  288.70 
Grade 1  297.50 
Grade I (Mine)  305.30 

Quarry and Plant Labourer  274.70 
Janitor  274.70 
Blast Crewman  278.60 
Powder Monkey  296.40 
Senior Powder Monkey  320.30 
Explosives Truck Driver/Operator... 309.00 
Storeman/Storewoman — 

Grade III  279.90 
Grade II  288.70 
Grade 1  300.10 

Laboratory Assistant  300.10 
Water and Sewerage Service 

Attendant  286.20 
38941—3 
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Water Treatment Plant Operator  
Garbage Collector/Driver (authority 

rate)  
Anfo Mobile Equipment Driver/ 

Operator  
Chainman/Chainwoman  
Instrument Hand — 

Grade III  
Grade II  
Grade I  

Ore Handling Equipment 
Operator — 
Grade III  
Grade II  
Grade I  
Special  
Ore Handling Equipment 
Operator — Special (Control 
Room Operator — Shiploading 
and Crushing)  
Instructor (appointed as such)  

Concentrator Operator — 
Grade III  
Grade II  
Grade I  
Special  
Control Room Operator  
Special in Charge  

Trainee Miner  
Gradall Operator  
Senior Driller (appointed as such).... 
Machine Drillman — 

Grade III  
Grade II  
Grade I  

Mobile Plant Equipment Operator— 
(appointed as such)  

Mobile Plant Equipment Operator— 
Instructor  

Back Hoe Operator  
Grader Operator — more than 

100 bhp  
Tractor, Front End Loader, Grader 

(not elsewhere classified), Scraper, 
Dozer Driver/Operator — 
Up to 15 bhp  
More than 15 and up to 50 bhp  
More than ISandupto lOObhp.... 
More than 100 and up to 250bhp.. 
More than 250 and up to 500 bhp.. 
More than 500 bhp  

Forklift Driver/Operator — 
Up to 10 0001b  
More than 10 000 lb and up to 
20 000 lb  
More than 20 000 lb  

Ore and Mullock Truck Driver/ 
Operator — 
Up to 50 tons  
More than 50 tons and up to 
190 tons  
More than 190 and up to 250 tons.. 
Ore and Mullock Truck Test Driver 

Ore Truck Driver — Instructor  
Ore Truck Driver — Instructor — 

Marra Mamba  
Motor Vehicle Driver — 

Up to 20seater bus  
Up to 2 tons capacity  
More than 2 tons and up to 5 tons 
capacity  
More than 5 tons and up to 10 tons 
capacity  
More than 10 tons capacity  
More than 20 seater bus  

Water, Fuel or Articulated Truck 
Driver/Operator — 
10 tons or less  
More than 10 tons  

297.50 

303.80 

320.30 
276.10 

283.80 
291.20 
298.90 

279.90 
288.70 
305.30 
316.40 

331.10 
339.40 

280.50 
295.70 
311.20 
322.30 
335.10 
337.50 
279.90 
303.80 
333.00 

283.80 
298.90 
320.30 

333.00 

344.40 
303.80 

320.30 

286.20 
288.70 
300.10 
303.80 
320.30 
327.90 

288.70 

296.40 
302.70 

302.70 

312.70 
326.80 
336.80 
337.60 

286.20 
286.20 

291.20 

298.90 
302.70 
302.70 

311.60 
316.40 

Double Articulated Truck Driver/ 
Operator  

Machinery Float Driver/Operator... 
Cable Reel Truck Driver/Operator.. 
Lubrication Vehicle Driver/ 

Operator — 
More than 10 tons capacity  

Waste Disposal Truck Driver/ 
Operator — 
More than 5 tons and up to 10 tons 
capacity  

Geological Assistant — 
Grade III  
Grade II  
Grade I  

Transport Assistant  
Brush Hand  
Utility Man (Environmental Crew)... 
Utility Man (Township Services Port 

Hedland)  
Tradesman's Assistant/Trackmobile 

Operator's Assistant (Port 
Hedland)  

Railway Track Maintenance 
Flash Butt Welding Machine 

Operator  
Track Maintenance Machine 

Operator — 
Grade III  
Grade II  
Grade I  
Special  

Ganger (appointed as such)  
Track Labourer — 

Grade II  
Grade I  

283.80 

31-7.90 

301.30 
305.30 
311.60 
318.30 
320.30 

274.70 
282.40 

Building Trades 
Carpenter and Joiner  336.80 
Painter  336.80 
Plumber  336.80 
Bricklayer  336.80 
Glazier  336.80 
Upholsterer  336.80 
Plasterer/Wall Tiler  336.80 

Engineering 
Boilermaker/Welder  336.80 
Fitter and Turner  336.80 
Fitter/Welder  336.80 
Fitter  336.80 
Fitter/Refrigeration  336.80 
Welder  336.80 
Panel Beater and/or Spray Painter... 336.80 
Mechanical Fitter  336.80 
Motor Mechanic  336.80 
Plant Mechanic  336.80 
Machinist First Class  336.80 
ElectricalFitter  336.80 
Electrical Installer  336.80 
Automotive Electrical Fitter  336.80 
Sheet Metal Worker  336.80 
Fitter — Fuel Injection (appointed as 

such)  339.40 
Fitter — Locomotive Turbocharger 

Reblading (appointed as such)  339.40 
Brake Equipment Fitter — Railway.. 339.40 
Instrument Maker and/or Repairer.. 352.90 
Electrical Tradesman — Electronics 

(appointed as such)  352.90 
Electrician Special Class (appointed 

as such)  361.70 
Industrial Electrician  340.50 
Electrician — PLC Series 6/Locotrol 346.80 
Electronics Tradesman Grade 1  352.90 
Electronics Tradesman Grade II  361.70 
Flash Butt Welder — Tradesman in 

Charge of Plant  336.80 
Thermit Welder  336.80 
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Tradesman's, Electrician's or Lines- "P 
man's Assistant  274.70 

Tool and Material Storeman — 
Grade III  279.90 
Grade II  288.70 
Grade 1  300.10 

Sub-Station Attendant  283.80 
Serviceman — 

Grade II  278.60 
Grade 1  286.20 

Mobile Crane Chaser  279.90 
Rigger — Licensed  307.70 
Rigger — Licence Holder for pur- 

pose of Act  324.20 
Cable Splicer  305.30 
Belt Repairer — 

Less than 12 months' service  322.90 
12 months'service or more  327.90 

Linesman — 
"C" Class (less than 3 years' 
experience  302.70 
"B" Class (3 years or more exper- 
ience but less than 5 years' exper- 
ience)  333.00 
"A" Class (5 years or more exper- 
ience)  336.80 

Drill Bit Sharpener  278.60 

(d) Federated Engine Drivers' and Fire- 
men's Union 
Shovel Section 

Shovel Driver — 
More than seven cubic yds capacity 
and up to 14.5 cubic yds capacity.. 334.20 
More than 14.5 cubic yds capacity. 346.90 

Shovel Greaser/Trainee Driver  278.60 
Shovel Greaser (appointed as such).. 278.60 
Shovel Driver — qualified but not 

appointed — subject always to 
performing relief for a Shovel 
Driver for less than two hours per 
shift without payment of higher 
duties  298.90 

Engine Driving Section 
Engine Driver in Power Station with 

an output of — 
30 megawatts or less  334.20 
More than 30 megawatts  346.90 

Engine Driver — qualified but not 
appointed — Port — subject 
always to performing relief for 
Engine Driver for less than two 
hours per shift without payment 
of higher duties  298.90 

Engine Driver — qualified but not 
appointed — Mine — subject 
always to performing relief for an 
Engine Driver for less than two 
hours per shift without payment 
of higher duties  309.90 

Greaser in Power Station with an 
output of — 
30 megawatts or less  278.60 
More than 30megawatts  288.70 

Greaser responsible for water testing 
and treatment (Port Hedland)  286.20 

334.20 
346.90 

298.90 

Mobile Crane Driver — 
Up to but not including 10 tons  317.90 
10 tons and up to but not including 

20tons  325.40 
20 tons and up to but not including 

40tons  333.00 
40 tons and up to but not including 

100 tons  334.20 
100 tons and over (including Mani- 

towoc)  339.40 

Railway Section $ 
Locomotive Driver Instructor  368.10 
Locomotive Driver — 

Up to 2 years'service  349.60 
More than 2 years'service  356.10 

Observer  302.70 
Shunter/Observer  336.80 
Trainee Shunter/Observer  283.80 
Trackmobile Operator  291.20 

Leading Hands 
In addition to the appropriate rate prescribed in 
subclause (1) a Leading Hand shall be paid — 
(a) if placed in charge of not less than $ 

two and not more than five other 
employees, or if otherwise ap- 
pointed as such  10.40 

(b) if placed in charge of six and not 
more than 10 other employees, or 
if otherwise appointed as such  14.70 

(c) if placed in charge of 11 and not 
more than 20 other employees, or 
if otherwise appointed as such  21.10 

(d) if placed in charge of more than 20 
other employees, or if otherwise 
appointed as such  26.20 

A Shift Tradesman (as defined) shall be paid a 
margin of $9.90 per week in addition to the 
appropriate rate for his classification. 
Powerhouse Engine Driver (appointed in 
charge) shall be paid a margin of $8.00 per week 
in addition to the appropriate wage for his 
classification. 
Casual Employees: A casual employee shall be 
paid 20 per cent of the ordinary rate in addition 
to the ordinary rate for his class of work. 
Junior Employees: The minimum rate of wages 
payable to junior employees employed 
pursuant to Clause 7 shall be the following 
percentage of the adult commencing rate for 
the classification in which he is employed: 

Under 16 years of age 50 per cent 
16 and under 17 years of age 70 per cent 
17 and under 18 years of age 90 per cent 

A mobile plant driver/operator who is 
appointed to train heavy mobile equipment 
drivers/operators, i.e. dozer, front-end loader, 
scraper, grader, forklift or ore and mullock 
truck shall for the time spent in such training, 
be paid a margin of $9.30 in addition to the 
appropriate margin for his classification. 
An employee engaged on radio coverage for 
track maintenance employees or for contract- 
ors engaged on track maintenance shall, for the 
time spent on radio coverage, receive an 
additional margin of $6.00. 
Classification of Equipment:— 
(a) Drills — 

Grade 1 — 
60R Bucyrus Erie 
Air Trac (Grade Drilling only) 

Grade 2 — 
Ingersoll Rand HCM2 
Ingersoll Rand Drillmaster 
Truck Mounted Boulder Drill 

Grade 3 — 
Air Trac (or similar type) Drills 

(b) Ore Handling Equipment — 
Special — 

Crusher Control Operator 
(Quarrying and Crushing) 

Shiploader Control Operator 
(Storage and Loading) 

Tertiary Crusher Control Operator 
(Storage and Loading) 

Train Loader 
Bucket Wheel Excavator (Quarrying) 
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Grade 1 — 
Primary Crusher Operator 

(Quarrying and Crushing) 
Secondary Crusher Operator 

(Quarrying and Crushing) 
Bucket Wheel Reclaimer Operator 

(Storage and Loading) 
Car Dumper Operator 

(Storage and Loading) 
Shiploader Operator 

(Storage and Loading) 
Tripper Operater 

(Storage and Loading) 
Grade 2 — 

Stacker Operator 
(Storage and Loading) 

Band Wagon Operator 
(Storage and Loading) 

Grade 3 — 
Groundsman (Storage and Loading) 
Belt Attendant (Port Crushing) 

(c) Track Maintenance Machines — 
Grade 1 — 

Mainline Tampers 
Switch Tampers 
Mono Rail Tampers 

Grade 2 — 
Ballast Regulators 
Spot Tampers 

Grade 3 — 
Crib Tampers 

(10) Apprentices (wage per week): An apprentice 
shall be paid a percentage of the appropriate 
tradesman's rate as contained in subclause (1) 
of this Schedule in accordance with the follow- 
ing scales:— 

per cent 
Five Year Term 

First year  45 
Second year  55 
Third year  65 
Fourth year  85 
Fifth year  95 

Four Year Term 
First year  50 
Second year  65 
Third year  85 
Fourth year  95 

Three and One Half Year Term 
First six months  50 
Next year  65 
Next following year  85 
Final year  95 

Three Year Term 
First year  60 
Second year  85 
Third year  95 

(11) (a) Employees employed as Boilermaker/ 
Welders, Fitters and Turners, Fitters/ 
Welders, Fitters, Fitters — Refrigeration, 
Welders, Panel Beaters and/or Spray 
Painters, Mechanical Fitters, Motor 
Mechanics, Plant Mechanics, Machinists 
First Class, Electrical Fitters, Electrical 
Installers, Electronics Tradesmen, Auto- 
motive Electrical Fitters, Sheet Metal 
Workers, Fitters — Locomotive Turbo- 
charger Reblading (appointed as such), 
Fitters — Fuel Injection (appointed as 
such), Brake Equipment Fitters — Rail- 
way, Instrument Makers and/or 
Repairers, Industrial Electricians, Elec- 
tricians — PLC Series 6/Locotrol, Elec- 
trical Tradesmen — Electronics (appoint- 
ed as such), Electricians Special Class 
(appointed as such), Linesmen, 
Carpenters and Joiners, Plasterers/Wall 

Tilers, Upholsterers, Painters, Plumbers, 
Bricklayers and Glaziers and Apprentices 
indentured to such trades shall be paid a 
tool allowance of $6.80 per week. 

(b) This allowance shall not be paid where the 
employer supplies the employee with all 
necessary tools. 

(c) An employee in receipt of this allowance 
shall provide himself with all basic and 
appropriate tools, kept in suitable 
condition, for the performance of his 
work. 

(d) An employee who fails to supply himself 
with all basic and appropriate tools shall 
not be entitled to this allowance until he 
complies with paragraph (c). 

(e) The previous practice of the employer 
replacing worn-out and stolen tools shall 
be replaced by this subclause. 

(12) Experienced Tradesman's Allowance: A 
qualified tradesman shall, after 12 months' 
continuous service with the employer, be paid 
an allowance of $5.50 per week for all purposes 
which shall be increased to $9.90 per week after 
a further 12 months' continuous service. 

(13) Construction Allowance: A disabilities allow- 
ance of $3.20 per week shall be paid to 
employees when employed on construction 
work. This allowance shall not apply to 
employees employed in a shop. 

(14) Certificated Operator's Allowance: The 
following allowance shall be paid for all 
purposes to employees who are operators of 
equipment covered by The Federated Engine 
Drivers' and Firemen's Union of Workers of 
Western Australia classifications and who are 
certificated in the calling in which they are 
employed:— 
(a) $5.50 after 12 months' continuous service, 
(b) $9.90 after two years' continuous service. 

(15) An unsupervised tradesman (as defined) shall 
be paid 75 per cent of the rate prescribed in 
subclause (3) of this Schedule in addition to the 
appropriate rate for his classification. An 
employee shall not qualify for payment under 
both this subclause and subclause (3). 

(16) Riggers who may be called upon from time to 
time to carry out scaffolding work to be paid as 
follows:— 
(i) A Rigger with 12 months' experience in 

scaffolding work who is undertaking train- 
ing to obtain a certificate of competency as 
a scaffolder, an allowance of $4.40 per 
week. 

(ii) A Rigger with a certificate of competency 
as a scaffolder, an allowance of $8.60 per 
week. 

Second Schedule. 
Disability Group Allocations. 

1. Mine: 
Production 

270 — Marra Mamba — Ore 
Truck Drivers 

Ore Truck Driver — 50 to 
190 tons 

271 — Marra Mamba — 
Mobile Plant 

Tractor etc. Driver 
Mobile Plant Equipment 
Operator 

Group 2 

Group 1 

Group 1 
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272 — Blasting 
Anfo Mobile Equipment 
Driver/Operator 
Backhoe Operator 
Powder Monkey 
Chainman/Chainwoman 
Instrument Hand 

273-276 — Drilling "A", 
"B", "C", "D" Shifts 

Drillman 
Senior Driller 
Motor Vehicle Driver — 
more than 10 tons 

277 — Pegging Crew 
Instrument Hand 

280-284 — Mobile Plant 
"A", "B", "C", "D" Shifts 
and Road Crew 

Tractor Driver 250-500 bhp 
Tractor Driver 500 bhp + 
Mobile Plant Equipment 
Operator 
Ore Truck Driver 

285 — Cable Crew 
Quarry & Plant Labourer 
Motor Vehicle Driver, 5 to 
10 tons 
Tractor etc. Driver 
Motor Vehicle Driver, up 
to 2 tons 
Cable Reel Truck Driver/ 
Operator 
Mobile Plant Equipment 
Operator 

286 — Cleaning Crew 
Motor Vehicle Driver, up 
to 2 tons 
Motor Vehicle Driver, 5 to 
10 tons 

287 — Reticulation 
Motor Vehicle Driver, 5 to 
10 tons 
Boilermaker/Welder 
Horticulture Tradesman 
Fitter 
Utility Man 
Backhoe Operator 
Labourer 

288 — Rehabilitation 
Horticulture Worker 

289 — Trainee Miners 
Disability grouping 
appropriate to the area in 
which they are working. 

290-293 — Loading "A", 
"B", "C", "D" Shifts 

Shovel Driver 
Shovel Driver (doubling as 
second man on machine 
doing Greaser's duties) 
Shovel Greaser 
Quarry & Plant Labourer 

294-297 — Haulage "A", 
"B", "C", "D" Shifts 

Ore Truck Driver 
Ore Truck Driver (spotting) 
Ore Truck Driver (water 
cart) 

Ore Handling & Beneficiation 
Plant 
250, 264 — Concentrator 
Maintenance (1) and (2) 

Boilermaker/Welder 
Mechanical Fitter 
Tradesman's Assistant 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 

Group 1 

Group 1 

Group 1 
Group 1 

Group 1 
Group 2 

Group 1 

Group 1 
Group 1 

Group 1 

Group 1 

Group 1 

Group 1 

Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 

Motor Vehicle Driver, 5 to 
10 tons 
Serviceman 

Group 1 
Group 1 

Group 2 

Group 1 — 4 hrs 
Group 2 — 4 hrs 

Group 1 
Group 1 

Group 2 
Group 1 

Group 1 

251, 252, 253, 254, 267 — 
Concentrator "A", "B", 
"C", "D" Shifts and 
Beneficiation Plant Training 

OHEO Grade 1 Group 1 
OHEO Grade 2 Group 1 
OHEO Instructor Group 1 
OHEO Special Group 1 
(Working in Control 
Room) Group 2 

255-258, 266 — Crushing 
"A", "B", "C", "D" 
— Shifts and Days 

OHEO Grade 1 Group 1 
OHEO Grade 2 Group 1 
OHEO Special Group 1 
Quarry & Plant Labourer Group 1 

(All classifications attract Group 2 disabilities if 
working in airconditioned cabs or on a stacker.) 

Group 1 
Group 1 
Group 1 
Group 1 

259 — Concentrator — 
Electrical 

Industrial Electrician 
Electrical Fitter 
Tradesman's Assistant 
Labourer 

260 — Crusher — Electrical 
Industrial Electrician 
Electrical Fitter 
Tradesman's Assistant 
Labourer 

261 — Crushing Services 
Tradesman's Assistant 
Motor Mechanic 
Fitter and Turner 
Belt Repairer 
Serviceman 
Motor Vehicle Driver, 5 to 
10 tons 
Boilermaker/Welder 
Mechanical Fitter 

262 — No. 1 Crusher 
Maintenance 

Boilermaker/Welder 
Fitter 
Tradesman's Assistant 
Motor Vehicle Driver, 5 to 
10 tons 
Mechanical Fitter 
Motor Mechanic 
Serviceman 

263 — No. 2 Crusher 
Maintenance 

Boilermaker/Welder 
Tradesman's Assistant 
Mechanical Fitter 
Motor Mechanic 
Serviceman 

265 — Beneficiation Shift 
Mechanical 

Mechanical Fitter 
Motor Mechanic 
Tradesman's Assistant 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Engineering 
209 — Field Welding Crew 

Boilermaker/Welder Group 1 or 2 
Tradesman's Assistant Group 1 or 2 

(Persons working on the Hill attract Group 1, and 
those working in the workshop attract Group 2.) 
210 — Fabrication Shop 

Boilermaker/Welder Group 2 
(When gouging on 
Haulpaks) Group 1 
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Tradesman's Assistant Group 2 
Sheet Metal Worker Group 2 
Motor Vehicle Driver, 5 to 
10 tons Group 2 
Labourer Group 2 

211 — Machine Shop 
Storeman Group 2 
Fitter and Turner Group 2 
Mechanical Fitter Group 2 
Tradesman's Assistant Group 2 
(When grinding drill bits) Group 1 
Labourer Group 2 
Drill Bit Sharpener Group 1 
Drill Bit Sharpener 
(Washpad) Group 1 

212 — Cranes & Rigging 
Rigger Group 1 
Mobile Crane Driver 
40-100 tons Group 1 

(Crane Driver & Riggers working around work- 
shops attract Group 2.) 
213 — Outside Services 

Fitter Group 1 or 2 
Mechanical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Motor Mechanic Group 1 or 2 
Motor Vehicle Driver, 5 to 
10 tons Group 1 or 2 
Water Treatment Plant 
Operator Group 1 or 2 
Tractor etc. Driver Group 1 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 

215 — Lubrication 
Lubrication Vehicle Driver/ 
Operator Group 1 
Serviceman Group 1 
Fitter and Turner Group 1 
Shovel Operator Group 1 

216 — Vehicle Electrical 
Electrical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Labourer Group 2 
Ore and Mullock Truck 
Test Driver Group 1 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 

217 — General Electrical 
Industrial Electrician Group 1 or 2 
Electrical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Labourer Group 1 or 2 
Cable Splicer Group 1 or 2 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 
218 — Services — Electrical 

Industrial Electrician Group 1 or 2 
Electrical Fitter Group 1 or 2 
Linesman "A" Class Group 1 or 2 
Motor Vehicle Driver, 5 to 
10 tons Group 1 or 2 
Motor Vehicle Driver, 
more than 10 tons Group 1 or 2 

(Persons working on the hill attract Group 1, 
those working in the work shop attract Group 2.) 

219 — Hill — Electrican 
Industrial Electricial Group 1 
Electrical Fitter Group 1 
Tradesman's Assistant Group 1 

Group 1 or 2 
Group 1 or 2 
Group 1 or 2 
Group 1 or 2 

Group 1 or 2 

Group 1 or 2 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 or 2 
Group 1 or 2 

Group 2 

Group 1 or 2 
Group 1 or 2 
Group 1 or 2 

Group 1 or 2 

Group 1 or 2 

Industrial Electricial Group 1 
Electrical Fitter Group 1 
Tradesman's Assistant Group 1 

220 — Industrial Overhaul 
Mechanical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 

221 — Drill Maintenance 
Mechanical Fitter Group 1 
Fitter Group 1 
Motor Vehicle Driver, 5 to 
10 tons Group 1 
Boilermaker/Welder Group 1 
Tradesman's Assistant Group 1 
Motor Mechanic Group 1 

222 — Shovel Maintenance 
Fitter and Turner Group 1 
Mechanical Fitter Group 1 
Boilermaker/Welder Group 1 
Tradesman's Assistant Group 1 
Fitter Group 1 
Labourer Group 1 
Motor Vehicle Driver, 5 to 
10 tons Group 1 
Motor Vehicle Driver, 
more than 10 tons Group 1 
Shovel Operator Group 1 

224 — Haulpak Maintenance 
Boilermaker/Welder Group 1 or 2 
Mechanical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Labourer Group 1 or 2 
Serviceman Group 1 or 2 
Motor Mechanic Group 1 or 2 
Fitter Group 1 or 2 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 
225 — Components 

Tradesman's Assistant Group 1 or 2 
Mechanical Fitter Group 1 or 2 
Motor Mechanic Group 1 or 2 
Fitter Group 1 or 2 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 
226 — Tractor Maintenance 

Motor Mechanic Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Mechanical Fitter Group 1 or 2 
Labourer Group 1 or 2 
Fitter Group 1 or 2 
Boilermaker/Welder Group 1 or 2 
Fitter and Turner Group 1 or 2 
Motor Vehicle Driver Group 1 or 2 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 
227 — Light Vehicles 

Mechanical Fitter Group 1 or 2 
Motor Mechanic Group 1 or 2 
Serviceman Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Labourer Group 1 or 2 
Boilermaker/Welder Group 1 or2 

Mechanical Fitter Group 1 or 2 
Motor Mechanic Group 1 or 2 
Serviceman Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
Labourer Group 1 or 2 
Boilermaker/Welder Group 1 or2 

(Persons working on the hill attract Group 1 and 
those working in the workshop attract Group 2.) 
230 — Tool Store 

Storeman Group 2 
235 — Powerhouse Operations 

Greaser 30+ MW 
Engine Driver 30 + MW 
Engine Driver qualified but 
not appointed 
Labourer 

Group 2 

Group 1 
Group 1 

Group 1 
Group 1 

240 — Airconditioning 
Fitter/Refrigeration Group 1, 2 or 3 
Tradesman's Assistant Group 1,2 or 3 

(Group 1 when working on the hill, Group 2 when 
working on Haulpak behind workshop with 
engine running and Group 3 working on Haulpak 
outside without engine running.) 
244 — Auto Electrical 

Automotive Electrical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 
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(Shift Auto and T.A. on Hill breakdown attract 
Group 1.) 
247 — Electronics Main- 
tenance 

Electrical Tradesman — 
Electronics Group 1 or 2 
Instrument Maker and/or 
Repairer Group 1 or 2 

(Group 1 when working on OHP, OHP outside 
areas, mine and Powerstation engine room. 
Group 2 in workshop area and Powerstation 
switch and control room.) 
248 — Powerhouse Workshop 
Electrical 

Electrical Fitter Group 1 
Tradesman's Assistant Group 1 

249 — Powerhouse Workshop 
Mechanical 

Tradesman's Assistant Group 1 
Mechanical Fitter Group 1 
Fitter Group 1 
Labourer Group 1 
Motor Mechanic Group 1 
Fitter and Turner Group 1 

214, 223, 231, 241, 245 — 
Transport "A", "B", "C", 
"D" Shift and Days 

Motor Vehicle Driver, 
more than 20 seater bus Group 2 
Tractor etc. Driver Group 2 
Machinery Float Driver/ 
Operator Group 1 

229 — Warehouse 
Storeman/Storewoman Group 2 
Motor Vehicle Driver, 5 to 
10 tons Group 3 
Motor Vehicle Driver, 
more than 10 tons Group 3 
Mobile Crane Driver, 20-40 
tons Group 3 
Forklift Driver up to 
10 000 lb capacity Group 3 
Forklift Driver 10 000- 
20 000 lb capacity Group 3 

232, 233 — Town Main- 
tenance 

*Painter Group 2 
♦Carpenter and Joiner Group 2 
♦Plasterer/Wall Tiler Group 2 
♦Upholsterer Group 2 
♦Glazier Group 2 
Tradesman's Assistant Group 3 
Storeman Group 3 
Electrical Fitter Group 3 
Water and Sewerage 
Service Attendant Group 3 

♦Plumber Group 2 
Boilermaker/Welder Group 3 
Motor Mechanic Group 3 

♦Group 3 to apply when working in offices, 
houses and airconditioned areas. 
234 — Town General Labour 

Labourer Group 3 
Motor Vehicle Driver, 5 to 
10 tons Group 3 
Grader Driver Group 3 
Plant Operator Group 3 
Waste Disposal Truck 
Driver/Operator Group 2 

243 — Town Gardening 
Horticulture Worker Group 2 
Horticulture Tradesman Group 2 
Labourer Group 2 
Tractor Driver, 15 bhp to 
50 bhp Group 2 

Group 2 
Group 2 

Group 1 

Group 2 

Group 3 

Group 3 

Group 3 

Group 3 

Group 3 

Group 2 
Group 2 
Group 2 
Group 2 
Group 2 
Group 3 
Group 3 
Group 3 

Group 3 
Group 2 
Group 3 
Group 3 

in offices, 

Group 3 

Group 3 
Group 3 
Group 3 

Group 2 

Group 2 
Group 2 
Group 2 

Group 2 

205-207 — Apprentice 
Training 
Appropriate disability according to - 

If in Classroom 
If in Apprentice Workshop 

236 — Geology 
Geological Assistant 
Mobile Plant Equipment 
Operator 
Senior Driller 
Motor Vehicle Driver, 5 to 
10 tons 
Sampler 

237 — Survey and Planning 
Chainman/Chain woman 
Instrument Hand 

238 — Laboratory 
Laboratory Assistant 

239 — Ore Grading & 
Sampling 

Sampler 
242 — Safety Crew 

Fire Equipment Serviceman 
Boilermaker/Welder 
Tradesman's Assistant 

2. Port: 
301 — Port Crushing No. 1 
Plant — "A" Shift 

OHEO Instructor 
OHEO Special 
OHEO Grade 1 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Grade II 
OHEO Grade III 
Quarry & Plant Labourer 

302 — Port Crushing No. 1 
Plant "B" Shift 

OHEO Grade I 
OHEO Grade II 
OHEO Grade III 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Special 
OHEO Instructor 
Quarry & PLant Labourer 

303 — Port Crushing No. 1 
Plant — "C" Shift 

OHEO Grade I 
OHEO Grade II 
OHEO Grade III 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Special 
OHEO Instructor 
Quarry & Plant Labourer 

304 — Port Crushing No. 1 
Plant — "D" Shift 

OHEO Grade I 
OHEO Grade II 
OHEO Grade III 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Special 
OHEO Instructor 
Quarry & Plant Labourer 

310 — Production — Ship- 
loading Plant — "A" Shift 

Mobile Plant Equipment 
Operator 
OHEO Grade I 
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OHEO Grade II 
OHEO Grade III 
OHEO Special 
OHEO Instructor 
Quarry & Plant Labourer 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 

311 — Production — Ship- 
loading Plant — "B" Shift 

Mobile Plant Equipment 
Operator 
OHEO Grade I 
OHEO Grade II 
OHEO Grade III 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Instructor 
OHEO Special 
Quarry & Plant Labourer 

312 — Production — Ship- 
loading Plant — "C" Shift 

Mobile Plant Equipment 
Operator 
OHEO Grade I 
OHEO Grade II 
OHEO Grade III 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Instructor 
OHEO Special 
Quarry & Plant Labourer 

313 — Production — Ship- 
loading Plant — "D" Shift 

Mobile Plant Equipment 
Operator 
OHEO Grade I 
OHEO Grade II 
OHEO Grade III 
OHEO Special (Control 
Room Operator — Ship- 
loading and Crushing) 
OHEO Instructor 
OHEO Special 
Quarry & Plant Labourer 

314 — Production — Mobile 
Plant — Days 

Motor Vehicle Driver 
Mobile Plant Equipment 
Operator 

320 — Electrical Maintenance 
— "A" Shift 

Electrician Special Class 
Electrical Fitter 
Tradesman's Assistant 
Sub Station Attendant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

321 — Electrical Maintenance 
— "B" Shift 

Electrician Special Class 
Electrical Fitter 
Tradesman's Assistant 
Sub Station Attendant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

322 — Electrical Maintenance 
— "C" Shift 

Electrician Special Class 
Electrical Fitter 
Tradesman's Assistant 
Sub Station Attendant 
Industrial Electrician 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 2 

Group 1 
Group 1 
Group 1 
Group 1 

Group 2 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 2 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 2 
Group 1 
Group 1 
Group 1 

Group 1 

Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Electrician - 
6/Locotrol 

PLC Series 

323 — Electrical Maintenance 
— "D" Shift 

Electrician Special Class 
Electrical Fitter 
Tradesman's Assistant 
Sub Station Attendant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

326 — Electrical Maintenance 
— Crusher/Screens No. 1 
Plant — Days 

Electrical Fitter 
Tradesman's Assistant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

327 — Electrical Maintenace 
— Crusher/Screen No. 2 
Plant — Days 

Electrical Fitter 
Tradesman's Assistant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

328 — Electrical Maintenance 
— Stacking — Days 

Electrical Fitter 
Tradesman's Assistant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

329 — Electrical Maintenance 
— Reclaiming — Days 

Electrical Fitter 
Tradesman's Assistant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

330 — Electrical Maintenance 
— Shiploading — Days 

Electrical Fitter 
Tradesman's Assistant 
Industrial Electrician 

331 — Electrical Services — 
Days 

Electrical Fitter 
Tradesman's Assistant 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

332 — Electronics — Days 
Electrician Special Class 
Tradesman's Assistant 
Electronics Tradesman 
Electrical Tradesman — 
Electronics 
(Group 2 in workshop) 

333 — Electrical Workshop 
— Days 

Industrial Electrician 
Electrical Fitter 
Tradesman's Assistant 

337 — Operations — 
Powerhouse — Shift 

Greaser in Power Station 
(30 MW or less) 
Greaser responsible for 
water testing and treatment 
(Port Hedland) 
Powerhouse Engine Driver 
(30 MW or less) 
Engine Driver — Qualified 
but not appointed — Port 

Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 

Group 1 

Group 1 
Group 1 
Group 1 

Group 1 

Group 1 
Group 1 
Group 1 

Group 1 

Group 1 
Group 1 
Group 1 

Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 

Group 1 or 2 
Group 1 or 2 
Group 1 or 2 

Group 1 or 2 

Group 2 
Group 2 
Group 2 

Group 1 

Group 1 

Group 1 

Group 1 
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338 — Maintenance — 
Powerhouse — Shift & Days 

Tradesman's Assistant 
Mechanical Fitter 
Fitter and Turner 
Electrical Fitter 

340 — Mechanical 
Maintenance — "A" Shift 

Tradesman's Assistant 
Boilermaker/Welder 
Fitter and Turner 
Mechanical Fitter 
Fitter 

341 — Mechanical 
Maintenance — "B" Shift 

Tradesman's Assistant 
Boilermaker/Welder 
Fitter and Turner 
Mechanical Fitter 

342 — Mechanical 
Maintenance — "C" Shift 

Tradesman's Assistant 
Boilermaker/Welder 
Fitter and Turner 
Mechanical Fitter 

343 — Mechanical 
Maintenance — "D" Shift 

Tradesman's Assistant 
Boilermaker/Welder 
Fitter and Turner 
Mechanical Fitter 

344 — Mechanical 
Maintenance — Dumping — 
Days 

Tradesman's Assistant 
Boilermaker/Welder 
Mechanical Fitter 

345 — Mechanical 
Maintenance — Screens No. 
1 Plant — Days 

Tradesman's Assistant 
Boilermaker/Welder 
Mechanical Fitter 

346 — Mechanical 
Maintenance — Crushing No. 
1 Plant — Days 

Tradesman's Assistant 
Boilermaker/Welder 
Mechanical Fitter 
Tool and Material Storeman 

347 — Mechanical 
Maintenance — Screen/ 
Crusher No. 2 Plant — Days 

Tradesman's Assistant 
Boilermaker/Welder 
Mechanical Fitter 
Fitter 

348 — Mechanical 
Maintenance — Stacking — 
Days 

Tradesman's Assistant 
Boilermaker/Welder 
Mechanical Fitter 

349 — Mechanical 
Maintenance — Reclaiming 
— Days 

Tradesman's Assistant 
Boilermaker/Welder 
Mechanical Fitter 
Tool and Material Storeman 

350 — Mechanical 
Maintenance — Shiploading 
— Days 

Tradesman's Assistant 
Boilermaker/W elder 
Mechanical Fitter 
Fitter 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 

351 — Mechanical 
Maintenance — Dust 
Suppression and Collection 
— Days 

Tradesman's Assistant Group 1 
Boilermaker/Welder Group 1 
Mechanical Fitter Group 1 
Fitter Group 1 
Plumber Group 1 
Serviceman Group 1 

353 — Mechanical 
Maintenance — Shiploading 
Services — Days 

Tradesman's Assistant Group 1 
Mechanical Fitter Group 1 
Fitter and Turner Group 1 
Serviceman Group 1 
Truck Driver/Operator Group 1 

354 — Conveyor Belt Squad 
— Days 

Belt Repairer Group 1 

355 — Machine Shop — 
Days 

Tradesman's Assistant Group 2 
Mechanical Fitter Group 2 
Fitter and Turner Group 2 
Fitter Group 2 
Tool and Material Storeman Group 2 

356 — Vehicle Maintenance 
— Days 

Motor Mechanic Group 2 
Automotive Electrical 
Fitter Group 2 
Serviceman Group 2 
Tradesman's Assistant Group 2 

357 — Fabrication Shop — 
Days 

Tradesman's Assistant Group 2 
Boilermaker/Welder Group 2 
Forklift Driver Group 2 

358 — Site Services — Days 
Carpenter and Joiner Group 2 
Painter Group 2 
Plumber Group 1 

359 — Riggers — Days 
Tradesman's Assistant Group 1 
Mechanical Fitter Group 1 
Rigger Group 1 

360 — Fire Services — Days 
Fire Equipment Serviceman Group 2 

361 — Survey — Days 
Chainman/Chainwoman Group 1 
Instrument Hand Group 1 

365 — Town Services — Days 
Horticulture Worker Group 3 
Motor Vehicle Driver, 2 to 
5 tons Group 3 

367 — Township — Cooke 
Point & Nelson Point 

Horticulture Worker Group 3 
Tractor etc. Driver Group 3 
Horticulture Tradesman Group 3 

(Working at Nelson Point attracts Group 2, 
except in the vicinity of the Crusher & 
Shiploading area, which attracts Group 1.) 
368 — Township — South 
Hedland — Days 

Horticulture Worker Group 3 
Tractor etc. Driver Group 3 
Horticulture Tradesman Group 3 
Motor Vehicle Driver, up 
to 2 tons Group 3 
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371 — Operations Warehouse 
— Receiving, Issuing & 
Despatch — Days and Shift 

Storeman/Storewoman 
(Warehouse) 
Motor Vehicle Driver, 2 to 
5 tons 
Motor Vehicle Drive, 5 to 
10 tons 
Forklift Driver 
Storeman (East Creek) 
Storeman (MKMO Yard) 

373-375 — Apprentices 3rd, 
4th & 5 th Year Electrical 

The appropriate disability 
group according to work 
area except as follows: 
Classroom 
Apprentice Workshop 

376 — Transport — Days 
Forklift Driver 
Motor Vehicle Driver 
Transport Assistant 
Garbage Collector/Driver 
Machinery Float Driver/ 
Operator 
Motor Vehicle Driver, 
more than 10 tons 
Motor Vehicle Driver, 2 to 
5 tons 

377 — Bus Drivers — Shift 
Motor Vehicle Driver, 
more than 20 seater bus 

378 — Crane Driver — Days 
Mobile Crane Driver, 10 
and up to 20 tons 
Mobile Crane Driver, 20 
and up to 40 tons 
Mobile Crane Driver, 100 
tons and over 

381-382 — Apprentices 1st & 
2nd Year Mechanical and 
Electrical 
383-385 — Apprentices 3rd, 
4th & 5th Year Mechanical 

The appropriate disability 
according to work area 
except as follows: 
Classroom 
Apprentice Workshop 

391, 392, 393, 394 — Ore 
Grading "A", "B", "C", 
"D" Shifts 

Sampler 
399 — Systems Engineering 
— Days 

Sampler 
3. Railroad: 

Loco Services Workshop 
400 — Running Bays Days — 
Electrical Day Group 

Electrical Fitter 
Airconditioning Mechanic 
Tradesman's Assistant 

401, 402, 403, 404 — 
Running Bays — "A", "B", 
"C", "D" Shifts 

Tradesman's Assistant/ 
Trackmobile Operator's 
Assistant 
Janitor 
Electrical Fitter 
Mechanical Fitter 
Fitter and Turner 
Tradesman's Assistant 
Trackmobile Operator 

Group 2 

Group 2 

Group 2 
Group 1 
Group 1 
Group 1 

Group 3 
Group 2 

Group 2 
Group 2 
Group 2 
Group 2 

Group 2 

Group 2 

Group 2 

Group 2 

Group 1 

Group 1 

Group 1 

Group 3 
Group 2 

Group 1 

Group 1 

Group 1 
Group 1 
Group 1 

Group 1 
Group 1 
Group 1 
Group 1 
Group 1 
Group 1 

Group 2 — 3 hrs 
Group 1 — 5 hrs 

Tool and Material Storeman 
Motor Mechanic 
Industrial Electrician 
Electrician — PLC Series 
6/Locotrol 

405 — Running Bays — Days 
Tradesman's Assistant 
Painter 
Mechanical Fitter 

Loco Overhaul Workshop 
431 — Overhaul Bays — 
Days 

Tradesman's Assistant 
Mechanical Fitter 
Fitter and Turner 
Machinist — 1st Class 
Tradesman's Assistant/ 
Trackmobile Operator's 
Assistant 
Boilermaker/Welder 
Instrument Maker and/or 
Repairer 
Fitter — Fuel Injection 

432 — Loco Maintenance 
Electrical — Days 

Tradesman's Assistant 
Electrical Fitter 
Industrial Electrician 
Fitter/Refrigeration 

433 — Loco Maintenance 
Clean Rooms — Days 

Tradesman's Assistant 
Mechanical Fitter 
Fitter — Locomotive 
Turbocharger Reblading 
(appointed as such) 

434 — Loco Maintenance 
Services — Days 

Tradesman's Assistant 
Fitter 
Machinist — First Class 
Fitter and Turner 
Painter 
Mechanical Fitter 
Janitor 
Storeman Grade II 
Motor Vehicle Driver, up 
to 2 tons 
Trackmobile Operator ( 

( 
Automotive Electrical Fitter 

Ore Car Repair Shop 
413 — Strip & Rebuild Section 

Fitter and Turner 
Tradesman's Assistant 

414 — Brake Equipment 
Fitters — Days 

Brake Equipment Fitter 
Mechanical Fitter 
Electrical Fitter 
Industrial Electrician 
Painter 
Tradesman's Assistant 

415 — Brake Equipment 
Fitters — "A", "B", "C", 
"D" Shifts 

Brake Equipment Fitter 
416 — Machinist Section — 
Days 

Machinist — First Class 
Fitter and Turner 
Tradesman's Assistant 
Forklift Driver 
Storeman 

Group 2 
Group 2 
Group 2 
Group 2 
Group 2 
Group 2 
Group 2 
Group 2 

Group 2 
Group 2 — 5 hrs 
Group 1 — 3 hrs 

Group 2 

Group 2 
Group 2 
Group 2 
Group 2 
Group 2 
Group 2 

Group 2 
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417 — Ore Car Repair Ship 
— "A", "B", "C", "D" 
Shifts* 

Tradesman's Assistant Group 2 
Tradesman's Assistant/ 
Trackmobile Operator's 
Assistant Group 2 
Machinist — First Class Group 2 
Fitter and Turner Group 2 

*If working in underfloor lathe Group 1 disability 
applies. 
418 — Boilermaker/Welders 

Boilermaker/Welder Group 2 
Tradesman's Assistant Group 2 

420, 421, 422, 423 — Car 
Inspection — OCRS — "A", 
"B", "C" and "D" Shifts 

Trackmobile Operators Group 2* 
Tradesman's Assistant Group 1 
Mechanical Fitter Group 1 
Machinist — First Class Group 1 
Fitter and Turner Group 1 
Tradesman's Assistant/ 
Trackmobile Operator's 
Assistant Group 2 

*Day Shift — 5 hours Group 1 
Afternoon Shift — 3 hours Group 1 
Night Shift — 2 hours Group 1 
Ore Car Repair Shop — Notation 
Employees working in the dip tank area, wheel 
yard or sheet steel yard — Group 1 for time 
actually spent in those locations. 

Railroad Operations 
445 — Loco Crews — Shift 

Locomotive Driver 
Observer 
Shunter/Observer 
(Yardman) 

480 — Port Yard Gang — 
Days 

Track Labourer 
Ganger 
Motor Vehicle Driver, 5 to 
10 tons 
Tractor etc. Driver 

481 — Hedland Gang — Days 
Track Labourer 
Ganger 
Motor Vehicle Driver, 5 to 
10 tons 
Tractor etc. Driver 

483 — Redmont Gang — Days 
Track Labourer 
Ganger 
Motor Vehicle Driver, 5 to 
10 tons 

466, 476 — Track Machine 
Operators — Hedland & 
Newman — Days 

Track Maintenance 
Machine Operator 
Track Labourer 

458 — Line Camp 
Maintenance — Days 

Horticulture Worker 
Plumber 
Carpenter 

465 — Flashbutt 
Flashbutt Welding Machine 
Operator 

460 — Plasser Machine — 
Fitters & TAs — Days 

Tradesman's Assistant 
Mechanical Fitter 
Motor Mechanic 

Group 2 
Group 2 

Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 

Group 1 
Group 1 

Group 1 
Group 1 
Group 1 

Group 1 

Fitter and Turner Group 1 or 2 
Fuel Truck Driver Group 1 or 2 
Boilermaker/Welder Group 2 
Fitter Group 1 or 2 
Machinist — First Class Group 1 or 2 
Tool and Material Storeman Group 1 or 2 

(Group 1 when outside workshop area, Group 2 
when inside workshop area.) 

461 — Vehicle Equipment — 
Fitters & TAs — Days 

Tradesman's Assistant Group 1 or 2 
Mechanical Fitter Group 1 or 2 
Motor Mechanic Group 1 or 2 
Boilermaker/Welder Group 1 or 2 
Machinist — First Class Group 2 
Serviceman Group 1 or 2 

(Group 1 when outside workshop area, Group 2 
when inside workshop area.) 

463 — Electrical Group — 
Days 

Electrical Fitter Group 1 or 2 
Automotive Electrical Fitter Group 1 or 2 

(Group 1 when outside workshop area, Group 2 
when inside workshop area.) 
470 — Plant Maintenance 
Workshop — Newman 

Boilermaker/Welder Group 1 or 2 
Mechanical Fitter Group 1 or 2 
Tradesman's Assistant Group 1 or 2 

(Group 1 when outside workshop area, Group 2 
when inside workshop area.) 

474 — Mobile Plant 
Maintenance 

Mechanical Fitter Group 1 or 2 
Fuel Truck Driver Group 1 or 2 

(Group 1 when outside workshop area, Group 2 
when inside workshop area.) 

484, 493 — Thermit Welding 
and Grinding — Days 

Track Labourer Group 1 
Motor Vehicle Driver, 5 to 
10 tons Group 1 
Thermit Welder Group 1 
Track Maintenance 
Machine Operator Group 1 

485 — Steel Train Gang — 
Days 

Track Labourer Group 1 
Motor Vehicle Driver, 5 to 
10 tons Group 1 
Tractor etc. Driver Group 1 
Crane Driver, 20-40 tons Group 1 
Ganger Group 1 
Track Maintenance 
Machine Operator Group 1 

486 — Railroad Sundries — 
Days 

Driver, 5 to 10 tons (Hiab) Group 1 
Crane Driver, 10-20 tons Group 1 
Crane Driver Group 1 — 7 hrs 
(Airconditioned cab) Group 2 — 1 hr 
Track Labourer Group 1 

487 — Rail Cutting Gang 
Track Labourer Group 1 
Tractor etc. Driver Group 1 
Ganger Group 1 
Motor Vehicle Driver, 5 to 
10 tons Group 1 

490 — Cowra Gang — Days 
Track Labourer Group 1 
Ganger Group 1 
Motor Vehicle Driver, 5 to 
10 tons Group 1 
Tractor etc. Driver Group 1 

Group 1 or 2 
Group 1 or 2 
Group 1 or 2 
Group 1 or 2 

Group 2 
Group 1 or 2 

area, Group 2 

Group 1 or 2 
Group 1 or 2 
Group 1 or 2 
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491 — Sandhill Gang — Days 
Track Labourer 
Ganger 
Motor Vehicle Driver, 5 to 
10 tons 
Tractor etc. Driver 

492 — Newman Gang — Day; 
Track Labourer 
Ganger 
Motor Vehicle Driver, 5 to 
10 tons 
Tractor etc. Driver 

455 — Earthworks — Days 
Tractor etc. Driver 
Truck Driver/Operator 
Mobile Plant Equipment 
Operator 
Grader Operator, over 100 
bhp 
Ore Truck Driver 
Motor Vehicle Driver, 
more than 10 tons 
Gradall Operator 

Third Schedule. 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Group 1 

Group 1 
Group 1 

Group 1 
Group 1 

Special Maintenance Rates. 
1. Port and Railroad. 

(1) Work inside all confined chutes. 
(2) Work inside all surge bins, after appropriate 

safety measures have been effected. 
(3) All Reclaimer slew bearing compartment and 

chamber inside work. 
(4) Dust Collector bag rooms. 
(5) Loco trip maintenance work. 
(6) Maintenance work under flooded conditions in 

sumps. 
(7) Repairs to air-conditioners in the field of 

movable equipment. 
(8) When welding (i.e. air arc gouging, electric or 

oxy-acetylene) in an enclosed compartment, 
space or place, the dimensions of which 
necessitate the employee working in a stooped 
or otherwise cramped position. 

(9) All work in the Crusher building (No. 1). 
(10) Maintenance work on hot running track 

mobiles, compressor cars and locomotives 
including load car testing. 

(11) Maintenance workers employed on dip tank 
cleaning at the locomotive workshop and ore 
car workshop, Port Hedland, including 
employees bulk spraying chemicals. 

(12) All work on bogies, when under locomotive, or 
on shop floor when bogies are in an 
exceptionally dirty condition. 

(13) Disconnecting and reconnecting traction 
motors when in an exceptionally dirty 
condition. 

(14) Working in fan rooms of locomotives in loco- 
motive workshop, Port Hedland. 

(15) Removing or replacing dynamic braking grid 
elements in "C" class locomotives and all work 
in rear compartments of locomotives. 

(16) Working in ventilation ducts of locomotives or 
on traction motors under locomotives. 

(17) Working inside pocket (draught gear), ore car 
workshop and locomotive workshop, Port 
Hedland. 

(18) Working under "C" class locomotive canopies 
on exhaust systems, exhaust blowers, and the 
removal and fitting of governors. 

(19) Working under Track Car EM80 when not over 
the pits. 

(20) Working in engine sump or inside radiator 
comnartment on locomotives. 

(21) Load box testing of locomotives. 
(22) Railroad — Locomotive Servicing Shop — 

shiftwork and permanent days — all work per- 
formed on the platforms, under the platforms 
and in the fuelling bays (work performed by 
Tradesmen, Tradesmen's Assistants, Janitors, 
Tradesmen's Assistants/Trackmobile Opera- 
tor's Assistants). 

(23) Boilermaker Welder (Plasser Machine — Days) 
working under track machines. 

(24) Mechanical Fitter and Motor Mechanic (Rail- 
road — General Equipment — Days) working 
under locomotives. 

(25) All work on fume extraction equipment on the 
laboratory roof and in fume cabinets in the 
laboratory. 

(26) (a) D9 Dozers. 
All work on torque converter and trans- 

mission. 
All work on belly plate when the vehicle 

is not jacked up. 
All work underneath the cab floor 

plates. 
All work associated with splitting the 

machine. 
All work on Scavenger pump. 

(b) Dart, 992 and 988 F.E.L.'s. 
All work on torque converter and trans- 

mission. 
All work associated with splitting the 

machine. 
All work on main hydraulic control 

valves. 
All work on the front hydraulic tank on 

992B's. 
All work on all hydraulic pumps. 
All work on Grease Farval systems. 

Notations in respect of Port and Railroad. 
A. The following jobs will be inspected when they 

are actually being carried out to determine 
whether or not they will attract the special 
maintenance rate allowance. 

Maintenance work in the sump area of 
Transfer Station No. 3 General Maintenance 
Workshop:— 

All work on Machine Shop compressor. 
Work involving the cutting off of bearings 
that cannot be properly cleaned. 
All thermal lancing work in the Machine 
Shop and Fab Shop. 
All maintenance work on bobcats. 
All work on sewage tank pumps in the 
workshop. 

All maintenance work in confined spaces. 
Breakdown work in the Yard on compressor 

cars when the engine is running. 
All maintenance work on top of overhead 

cranes. 
Submergable arc welding work. 
Work in waste oil pits and ponds. 
Work on all engines within one hour of the 

vehicles having been operated in production. 
Slew ring inspections on Stockers 3 and 4. 

B. Other jobs will be inspected to determine 
whether or not they attract special maintenance 
rates as and when they occur. The request for 
inspection will be made at the time work is 
taking place. 

C. Agreement reached pursuant to A and B above 
shall be subject to approval of the Industrial 
Commission. 
(c) 824's: Work on Implement pumps. 
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(d) Ford Backhoes: Work underneath when 
splitting the machines. 

All work on gear and accelerator 
linkages when the cab is in position. 

All work on removal of cab when under- 
neath the machine. 

(e) 950's F.E.L.'s: All work on removal and 
installation of park brakes. 

(27) All work underneath vehicles (other than light 
vehicles such as sedans and utilities) when such 
work is carried out away from a workshop area 
on a surface which is not concrete, tarmac or 
similar. 

(28) All maintenance work on mobile equipment on 
stockpiles (as distinct from such work on 
equipment adjacent to or off stockpiles). 

(29) Work on mobile plant performed by Earth- 
works Maintenance employees when such work 
is performed away from workshop areas (4 
hours per day). 

(30) Work involving the carrying out of repairs to 
burst or broken underground water pipes 
which in the opinion of the Foreman in charge 
of the job requires the employee to work in 
deep mud, slush and water that is unable to be 
drained away. 

2. Newman. 
(1) Nos. 1 and 2 crusher bowl rooms while plant is 

operating. 
(2) Dust collector bag rooms — No. 1 secondary, 

No. 1 sample preparation. 
(3) Primary Ml and M101 feeder floor levels. 
(4) Nos. 1 and 2 stackers while operating. 
(5) Nos. 1 and 2 load-out tunnels while operating. 
(6) While working inside surge bins, chutes, 

feeders and screens in the crusher area. 
(7) Shovel removal and replacement of vertical and 

horizontal propel shaft. 
(8) While working inside shovel boom on grease 

line repairs. 
(9) Shovel installation of swing and propel trans- 

mission. 
(10) Repairs to air-conditioners in the field on 

movable equipment. 
(11) All maintenance employees in crusher and ore 

handling plant in all areas except:— 
(a) Air-conditioned control cabins. 
(b) Stacker operator cabin. 
(c) Workshops. 
(d) Substations. 

(12) Maintenance employees working in tunnels of 
No. 1 power station. 

(13) Maintenance employes whilst engaged on 
stripping grids and working on engines of 
Haulpaks at the rear of Haulpak workshops 
whilst engines revving. 

(14) When welding (i.e. air arc gouging, electric or 
oxy-acetyline) in an enclosed compartment, 
space or place, the dimensions of which neces- 
sitate such employee working in a stooped or 
otherwise cramped position or without ventila- 
tion. 

(15) Maintenance employees whilst working on the 
hill on any work not already specified in this 
subclause. 

Provided that breakdown maintenance 
employees who are permanently mobile (such 
as 50,99, Haulpak breakdown fitters etc.) shall 
be paid special maintenance rate for five hours 
of each eight hour shift worked, and all other 
employees working on the Mine shall be paid 
special maintenance rate for hours actually 
worked on the particular job on the Mine. 

Provided further that all maintenance 
employees who permanently work on the hill or 
in the shovel pad area shall be paid special 
maintenance rate for seven hours of each eight 
hour shift worked on the hill or in the shovel 
pad area. 

(16) All maintenance work carried out in the 
Beneficiation Plant and Ore Handling Plant 
other than work carried out inside the work- 
shops. 

(17) Ore Truck Workshop. 
(a) 120T Haulpaks. 

Final drives. 
Whilst employee is working on inner 

armature bearings. 
Whilst engine running in the workshop 

for those employees working in that piece 
of equipment only. 

Removal of heads and liners or rocker 
work or retainer inspection on the rear two 
cylinders of both banks. 

Removal and replacement of flex plate 
bolts for generators when the generator/ 
engine module is in position. 

Working underneath "A" frame. 
Removal and replacement of starter 

motors. 
Removal and installation of alternators 

(Auto electrical). 
(b) Component Room. 

Removal and installation of the 
harmonic balance and front crankshaft 
pulley with the radiator and pipe. 

Changing of bleed blower belt. 
(c) Haulpak Fitters. 

Charging of the rear suspension ac- 
cumulators when the tray is in a lowered 
position. 

Removal and installation of the pipe- 
work which runs along the side of the 
chassis in the area where the engine is 
located. 

Traction Alternator maintenance and 
diode repair (Haulpak Electrical). 

Traction Motor maintenance on hill 
(Haulpak Electrical). 

Removal and installation of alternators 
(Auto Electrical). 

(d) 75T Haulpaks. 
Work on RE6 valves. 
Work on rear drive shaft on water 

trucks with tray down. 
Removal and replacement of engine 

heads while the engine is in position on the 
vehicle. 

Replacement of top radiator hoses. 
Removal of transmission "brain box". 
Removal and replacement of heat ex- 

changers. 
Removal of top and bottom valve boxes 

(Auto Electrical). 
(e) General. 

While working on all engines within one 
hour of the vehicles having been operated 
in production. 

(18) Caterpillar Workshop. 
(a) D9 Dozers. 

All work on torque converter and trans- 
mission. 

All work on belly plate when the vehicle 
is not jacked up. 
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All work underneath the cab floor 
plates. 

All work associated with splitting the 
machine. 

All work on Scavenger pump. 
(b) Dart, 992 and 988 F.E.L.'s. 

All work on torque converter and trans- 
mission. 

All work associated with splitting the 
machine. 

All work on main hydraulic control 
valves. 

All work on the front hydraulic tank on 
992B's. 

All work on all hydraulic pumps. 
All work on Grease Farval systems. 

(c) 824's. 
Work on Implement pumps. 

(d) SP60 Vibrating Rollers. 
All work under the machines or floor 

plates. 
Hydraulic pumps and motors. 

(e) Ford Backhoes. 
Work underneath when splitting the 

machines. 
All work on gear and accelerator link- 

ages when the cab is in position. 
All work on removal of cab when under- 

neath the machine. 
(f) 950 F.E.L.'s. 

All work on removal and installation of 
park brakes. 

(g) General. 
All work on tractor equipment while 

equipment is working on stockpile. 
(19) General Workshop. 

(a) Fab Shop. 
All work on air arcing of floor panels on 

Haulpak trays. 
All work on Haulpak tray hoist ram eyes 

unless the tray is removed and has been 
rolled over. 

All work on air arcing of wear plates 
which have been backed with "Plastipak". 

Thermal lancing work on a crusher 
spider to remove the sleeve. 

Work on truck chassis (while the chassis 
is hot from pre-heating) in the following 
areas:— 

Under the torque tube. 
Installation of "boomerangs". 
Repairs to hydrair front mountings. 
Inside main chassis rail in the gener- 

ator engine module area when the 
engine module is in place. 

All work on the transformer room area 
of a 60R drill when the transformer room 
roof is on. 

All work behind the control panel of a 
60R drill. 

All work associated with cutting out old 
floors on 60R drills. 

All work by the sheet metal worker 
when engaged on the repair of air ducting 
for engines in No. 2 Powerhouse whilst in 
contact with fibreglass insulation. 

(b) Machine Shop. 
All work on fume extraction equipment 

on laboratory roof and in fume cabinets in 
the laboratory. 

All work on hoppers and pits in Anfo 
shed. 

All work inside hydroset cylinders. 

(c) Vehicle Services. 
All work associated with working 

underneath a vehicle when it is located in 
areas away from the Mine proper. 

All work underneath buses (air bag) 
without pit facilities or without jacking 
facilities. 

(d) General. 
All work on the top of overhead cranes. 
Whilst working in wash down pit. 
Working in engine room on shovel or 

drill whilst on test in workshop area with 
all equipment operating. 

Payment to be made whilst personnel 
are engaged in the removal of the Bene- 
ficiation Plant top screen deck where they 
are required to work in the area between 
the two decks with side frames in position. 

(20) Township. 
All work on the mosquito-killing machine 

whilst fully suited in protective clothing. 
Inside ovens at the bakery. 
For work done inside roofs because of 

cramped hot area and contact with glass fibre 
insulation. 

Maintenance of mess stoves because of 
greasy, dirty and hot conditions. 

(21) Outside Services. 
When working with acids and similar 

substances whilst fully suited in protective 
clothing. 

Maintenance and repair of equipment at acid 
and caustic pumping station. 

Carying out repairs to burst or broken under- 
ground water pipes which in the opinion of the 
Foreman in charge of the job require the 
employee to work in deep mud, slush and water 
that is unable to be drained away. 

(22) Stockpile. 
Whilst working on mobile equipment on 

stockpile. 
(23) Power House. 

All work carried out in No. 1 Powerhouse in- 
cluding work outside the powerhouse assoc- 
iated with radiators and the air filters, i.e. the 
radiators on the northern side and the air filters 
on the southern side and work inside pits. 

All work carried out on engines in No. 2 
Powerhouse which are reasonably urgent 
repairs to maintain a machine as an operating 
engine provided that in No. 2 Powerhouse if 
the work being carried out is of an extended 
nature (i.e. the engine is cold) this work will not 
attract special maintenance rate. 

All work on removal and installation of main 
bearings and con-rod bearing caps on S.W.D. 
engines. 

All work on S.W.D. engines in area of fibre- 
glass lagging around exhaust systems. 

(24) Environmental. 
Special Maintenance Rate will not be paid at 

base station. 
(25) Drills. 

Employees who are members of the Elect- 
rical Trades Union when:— 
(a) Working in the area of the J box on the 

mast with the mast fitted to the rig but 
without a cherry picker to provide a work- 
ing platform. 

(b) Drilling gland holes from a lying position 
underneath rig floor in the electrical room 
area. 

(c) Performing cable work, i.e. take offs from 
the cable tray under the rig. 



WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 283 65 W.A.l.G 

(26) Work on pump stations 2 and 5. 
Notations in respect of Newman. 

A. The following jobs will be inspected when they 
are actually being carried out to determine 
whether or not they will attract the special 
maintenance rate allowance:— 

All work in confined spaces. 
All work in the Fab. Shop associated with 
crusher spider. 
All work in the Fab. Shop associated with 
load chutes, vibrating feeders, secondary 
crusher shrouds, and screens. 
All work on the Machine Shop compres- 
sor. 
All work on F.E.L. and shovel buckets. 
All work in the Machine Shop and Fab. 
Shop associated with thermal lancing. 
All work in the Caterpillar Workshop 
associated with the Bobcat. 
Work involving pulling up and over- 
hauling bore pipes and putting down 
bores. 
Outside services work when hampered by 
mud and water. 

B. Other jobs will be inspected to determine 
whether or not they attract special maintenance 
rates as and when they occur. The request for 
inspection will be made at the time the work is 
taking place. 

C. Agreement reached pursuant to A and B above 
shall be subject to approval of the Industrial 
Commission. 

3. All Areas. 
(1) Any work done on equipment where P.C.B. 

oils are used on the basis that the units in which 
P.C.B. is present are actually opened up and 
work is carried out on contaminated compon- 
ents. 

(2) When an employee is engaged in the repair and 
maintenance of explosion or fire damaged 
equipment because of high carbon and toxic 
materials. 

Part II. 
1.—Arrangement — Part II. 

1. Arrangement — Part II. 
2. Scope — Part II. 
3. Application of Part I Provisions. 
4. Local Agreements. 
5. Hours and Overtime. 
6. Shift Rosters. 
7. Cancellation of the Roster. 
8. Cancellation of Work. 
9. Relieving. 

10. "Off Roster" and other Penalties. 
11. Meals and Meal Allowances. 
12. Annual Leave. 
13. Distant Work. 
14. Long Train Allowances. 
15. Definitions. 
16. Liberty to Apply. 

2.—Scope — Part 11. 
This Part of this award applies to employees employed 

in the employer's rail traffic operations in the following 
classifications, namely:— 

Observer. 
Shunter/Observer. 
Trainee Shunter/Observer. 
Locomotive Driver. 
Locomotive Driver Instructor. 

3.—Application of Part I Provisions. 
(1) Subject to the provisions of this clause and to 

those of Clause 12 the provisions of Part I of this award 
apply to employees to whom the provisions of this Part 
apply. 

(2) Employees to whom the provisions of this Part 
apply shall, for the purpose of applying the provisions of 
Part I, be deemed to be continuous shift workers. 

(3) The following provisions of Part I, namely:— 
Clause 9.—Hours; 
Clause 10.—Overtime; 
Clause 11.—Shift Work; and 
Clause 14.—Distant Work, 

do not apply to employees to whom this Part applies. 
(4) Where there is an inconsistency between the pro- 

visions of this Part and those of Part I, the provisions of 
this Part shall prevail with respect to employees to whom 
this Part applies. 

(5) The following provisions of Part I namely 
subclause (6) of Clause 10.—Overtime and subclause 
(3)(a) of Clause 11.—Shift Work shall, notwithstanding 
the provisions of subclause (3) of this clause, apply to 
employees to whom this Part applies. 

4.—Local Agreements. 
Any local agreement or arrangement in operation 

immediately prior to the date of this award shall continue 
in operation unless:— 

(a) the union and the employer otherwise agree in 
writing; or 

(b) it is expressly altered by the provisions of this 
award. 

5.—Hours of Overtime. 
(1) Subject to the provisions of this award, at least 10 

shifts of eight ordinary time hours in each fortnightly pay 
period shall be worked or paid for. 

(2) The first 10 shifts in each fortnight shall be the 
ordinary time shifts and the first eight hours in each such 
shift shall be the ordinary time hours. 

(3) (a) The day of sign-on will be the day of the shift. 
(b) Where there is a second sign-on on any one day all 

time worked on the shift following that second sign-on 
shall be paid for at the rate of double time. 

(c) For the purpose of this Part "day" means the 
period between (XX) 1 and 2400 hours on the same day. 

(4) (a) The employer shall post rosters designating:— 
(i) the starting time and the estimated finishing 

time of each shift for crews on mainline duties; 
and 

(ii) the starting and finishing times of shifts for all 
other employees. 

(b) The hours to be rostered under subparagraph (i) of 
paragraph (a) shall be 11 for a trip from Port Hedland to 
Newman and 11 !4 for a trip from Newman to Port 
Hedland. 

(5) Subject to the provisions of Clause 5 of Part I — 
Contract of Employment and to those of this Part, an 
employee shall be paid for his hours as rostered. 

(6) Except where this award provides otherwise all 
time worked outside the eight ordinary time hours 
referred to in subclause (2) shall be paid for at the rate of 
double time. 

(7) The hours specified in paragraph (b) of subclause 
(4):- 

(a) shall not, subject to subclause (10), be varied 
during the currency of this award except by 
agreement between the employer and the union 
concerned; 

(b) shall, in respect of any shift, include all time 
spent in the performance of work normally 
carried out in conformity with existing custom 
and practice from the time of sign-on to the 
estimated finishing time of that shift; 
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(c) shall, subject to the provisions of this Part, be 
paid as guaranteed hours notwithstanding that 
a trip is completed in less than the estimated 
time. 

(8) Where, in the course of a trip, it appears that the 
guaranteed hours for that trip will be exceeded, any 
member of the crew may, if it is reasonable to do so, 
request that he be relieved at or after the conclusion of 
the guaranteed hours and the employer shall, unless it is 
not reasonably possible to do so, comply with any such 
request. 

(9) Rest Period After Duty. 
(a) The minimum period of time between the 

termination of one shift and the commence- 
ment of the next shift shall be:— 
(i) eight hours at an away from home depot; 

and 
(ii) 10 hours at a home depot unless in any case 

the employer and the roster committee 
agree that eight hours is necessary to effect 
the changeover from one shift to another. 

(b) Except in emergency circumstances referred to 
in subclause (1) of Clause 7 of this Part, and 
then only if he is so instructed in writing by the 
Superintendent or his deputy, no employee 
shall commence work without having had the 
appropriate period off duty prescribed in para- 
graph (a). 

(c) If, in response to an instruction given in 
accordance with paragraph (b), an employee 
commences work without having had the pre- 
scribed rest period, he shall be paid at double 
time rates until he is released from duty for 
eight or, as the case may be, 10 hours without 
loss of pay for ordinary time occurring during 
that eight or 10 hour period. 

6.—Shift Rosters. 
(1) Rosters in existence at the date of this award shall 

continue in operation unless and to the extent that they 
are varied or replaced in the manner hereinafter 
prescribed. 

(2) When the employer proposes alterations to an 
existing roster it shall, before implementing those altera- 
tions, hold prior discussions with the appropriate 
convenor or convenors. 

(3) (a) Where the employer seeks to substitute a new 
roster for an existing roster it shall, when draft rosters 
have been provisionally agreed between it and the 
convenor/s and after consultation with the roster 
committee, submit those rosters to the State Secretary 
for ratification by the union prior to implementation of 
the new roster. 

(b) After ratification by the union the new roster shall 
be posted on the Notice Board and a copy supplied by the 
employer to each convenor and to each member of the 
roster committee. 

(c) Any dispute arising under this subclause may be 
processed through the provisions of the Industrial 
Relations (Mt. Newman Mining Co. Pty. Limited) 
Agreement No. 27 of 1975. 

(4) Rosters shall be so designed that crews rotate from 
the top to the bottom of the roster. 

(5) (a) Except where it is impracticable to do so 
rosters shall be so designed that crews are not held in 
barracks away from the home depot for more than 14 
hours. 

(b) Unless so rostered, an employee shall not be so 
held in barracks for more than 14 hours, but this para- 
graph does not apply to any employee who, having been 
offered transport to his home depot, refuses it. 

7.—Cancellation of the Roster. 
(1) The roster will stand except in emergencies which 

are hereby defined to mean circumstances beyond the 
control of the employer which cause major interruption 

to the normal running of trains and include, when they 
have that result:— 

(a) cyclones; 
(b) derailments; 
(c) disturbances of or damage to the track; 
(d) major operational failure at the dumpers or 

load out points, which wholly prevents loading 
or dumping, but not including shut downs for 
planned maintenance; 

(e) failure of the train control system. 
(2) When the roster is cancelled pursuant to the 

provisions of subclause (1) the following conditions shall 
apply:— 

(a) If trains are able to be run on a restricted basis 
causing a "first in, first out" condition:— 
(i) rostered days off as by the cancelled roster will 

be adhered to; and 
(ii) where possible crews will be given notification 

of their next commencing time of duty when 
booking off from duty; or 

(iii) where it is not possible to give such notification 
between 2000 hours on one day and 0600 hours 
on the following day a 90 minute call will be 
given. Between 0600 hours and 2000 hours on 
the same day a four hour call will be given; 

(iv) the time of sign-on shall not be altered after the 
issue of a call in subparagraphs (ii) and (iii) of 
this subclause; 

(v) the "first in, first out" method of operations 
shall not be applied so as to interfere with an 
employee's rostered day off as specified by the 
cancelled roster. 

(b) If there is a complete break in the track, and 
work trains only are to be operated, arrangements 
will be made between the employer and the union's 
convenor to provide work for all crews to the extent 
that work can be made available. 

(c) If trains are not able to be run because of a 
strike:— 
(i) available work to be continued on the rostered 

times, e.g. construction trains, etc.; 
(ii) rostered days off as by the cancelled roster will 

be adhered to; and 
(iii) available work for other crews will be arranged 

at that time between the employer and the 
union's convenor. 

(3) In a "return to work situation" after the end of a 
strike or stand-down the following provisions shall 
apply:— 

(a) rostered days off on the roster will be adhered 
to; 

(b) crews to return to work and work out their 
rostered shift or the balance of for that day; 

(c) no "off roster" penalties will apply where a 
crew cannot resume their normal roster 
following the end of a strike; and 

(d) the allocation of work to crews shall take into 
account the need to reposition the crew to 
enable the early resumption of their normal 
roster. 

Provided that where railway employees, 
members of the FEDFU, did not take part in 
the strike no employee shall be paid for less 
than four hours under paragraph (b) of this 
subclause. 

(4) Any absence by an employee when the roster has 
been cancelled pursuant to subclause (1) will involve the 
day concerned and when reporting again for duty he will 
be placed behind the last man booking off at that time. 

(5) (a) When an emergency situation arises, which 
affects the normal rostered return of crews to their home 
depot, the Superintendent Railroad Operations or his 
deputy shall immediately review the situation and his 
decision in respect of the return of those crews shall be 
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conveyed forthwith to the Industrial Relations Depart- 
ment, the convenor of the union and the crews 
concerned. 

(b) If that decision is considered unsuitable by the 
convenor an immediate conference shall be held between 
the employer and the convenor to resolve the matter. At 
all times due consideration shall be given by the employer 
to minimising the duration of stay in barracks by 
locomotive crews. 

8.—Cancellation of Work. 
(1) Subject to the provisions of Clause 5 Part I the 

following conditions shall apply if an employee's job on 
the roster is cancelled. 

(2) (a) If the employee is away from his home depot 
he shall:— 

(i) if alternative railway work is available, be given 
such work for a minimum of eight hours but 
not so that he is unable to resume his roster; or 

(ii) if no such work is available and the employer 
returns him to his home depot he shall, if such 
work is there available, be given such work at 
the home depot for the balance of his minimum 
shift of eight hours on that day but not so that 
he is unable to resume his roster. 

(b) If an employee is at his home depot he shall, if 
alternative railway work is available, be given such work 
for a minimum of eight hours but not so that he is unable 
to resume his roster. 

(3) When the job which has been cancelled is a train to 
which guaranteed hours would have applied and the train 
has been cancelled due to late running, slow dumping or 
slow load out then, if the foregoing provisions of this 
clause have been complied with, the employee shall be 
paid for the guaranteed hours to which he would have 
been otherwise entitled. 

(4) (a) When trains are to be temporarily cancelled on 
a "block" or "multiple" basis the employer shall discuss 
the situation with the convenor or his deputy. 

(b) In such circumstances, crews may be required to 
work their guaranteed hours but if no useful work is 
available they may sign off after eight hours and be paid 
the guaranteed hours. 

(c) In the event of there being disagreement over 
useful work availability, the matter will be referred to the 
Superintendent Railroad Operations or his deputy. 

(d) When no useful work is available the employees 
concerned may, if they so decide, take one day's unpaid 
leave. 

(e) For the purpose of this paragraph "useful work" 
shall be deemed not to include work which is created for 
the specific purpose of keeping employees on site nor 
work which is of no practical advantage to the Railway 
operation. 

(5) The provisions of this clause do not apply when the 
roster is cancelled under Clause 7 of this Part. 

9.—Relieving. 
(1) Holiday/Sickness Relief. 

(a) Crewmen designated as the holiday relief shall 
be given seven days' notice of the roster line on 
which they will be relieving. 

(b) The rostered days off will be those shown on 
the line on which they are relieving. 

(c) If they are not required to relieve, the crewmen 
shall be given seven days' notice of their sign-on 
times as Holiday/Sickness relief and the days 
off shall also be indicated. 

(d) A Holiday/Sickness relief crewman may, for as 
long as he is not required to cover for holiday 
relief, be utilised by the Roster Clerk to cover 
any notified period of absence of any crewman 
but only upon being given 24 hours' notice. 

(e) Absences due to day-to-day sickness shall 
normally be covered by crewmen on Roster 
Relief but to minimise excessive movement of 
sign-on times a Holiday/Sickness relief 
crewman shall, if his rostered sign-on time 
pursuant to paragraph (c) is nearer to that of 
the absent employee, be used to cover such an 
absence in preference to a Roster Relief 
crewman. 

(2) Roster Relief. 
(a) A roster relief crewman is not obliged to 

commence main line work after he has been on 
duty for four hours and 15 minutes. 

(b) Where a roster relief crewman is required to 
commence duty earlier than his rostered sign- 
on time he shall be given an advance call of 90 
minutes in writing. 

(3) A second driver who is required to perform the 
duties of a driver who is absent and who is thereby taken 
off his roster shall, for all time worked in the first 24 
hours on the duties of that driver, be paid at penalty 
rates, but only if he has not been given 24 hours' notice of 
that requirement at his home depot. 

(4) (a) Where an employee fails to report for a 
rostered main line shift the Supervisor shall, if a roster 
relief man is not available, call for volunteers from 
employees then at work on local jobs. 

(b) Failing a voluntary response the Supervisor may 
fill the position from those employees and shall, in so 
doing, have regard for the time and pattern of their 
following rosters. 

(c) An employee who acts as relief under this 
subclause shall, whilst so acting, be paid at penalty rates. 

(5) Newman Load-Out Operations. 
(a) Where an employee fails to report for duty and 

no roster relief is available:— 
(i) the appropriate load-out crew member 

may be asked to remain on duty; 
(ii) if that request is declined and if sufficient 

notice of the first employee's absence was 
given, an outgoing crew member may be 
called in; 

(iii) if no such notice or insufficient notice was 
given, the appropriate incoming crew 
member may be utilised until relief is 
arranged. 

(b) Time worked pursuant to subparagraphs (ii) or 
(iii) of paragraph (a) shall be paid for in 
addition to the guaranteed hours. 

10.—"Off Roster" and Other Penalties. 
(1) When an employee is required to work "off 

roster" as hereinafter defined he shall, unless otherwise 
specified by this award, be paid half ordinary time extra 
for all time so worked on a Sunday and at the rate of 
double time on any other day. 

(2) An employee shall be deemed to be "off 
roster":— 

(a) if he is rostered for local work and is placed on 
an away from home job short of the required 
notice; 

(b) if he is rostered for main line work and his j ob is 
not cancelled but he is placed on another job; 

(c) if he is removed from his rostered line to 
another rostered line short of the required 
notice; 

(d) if, when on local work, he is placed on a job 
other than the one for which he is rostered and 
is thereby prevented from signing off at his 
rostered sign-off time, running changeover 
period included; 

38941—4 
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(e) if, when on roster relief:— 
(i) he works an unscheduled ore train; or 
(ii) he works a scheduled ore train from his 

home depot to an away from home depot 
without being given 24 hours' notice; or 

(iii) after a trip referred to in subparagraph (ii), 
he works a scheduled ore train from the 
away from home depot back to his home 
depot within 24 hours of the notice given 
to him to work the trip referred to in 
subparagraph (ii); 

(f) if he is rostered "spare" and without being 
given 24 hours' notice is placed on a job which 
prevents him from signing off at his rostered 
sign-off time. 

(3) An employee is not deemed to be "off roster":— 
(a) if his job has been cancelled and he is given 

alternate work at the same sign-on time and 
within the same hours as are specified for that 
shift by his roster; 

(b) if and for as long as he is designated as roster 
relief on the roster and is employed on local 
work; 

(c) on any shift:— 
(i) of which he has been given 24 hours' 

notice while designated as roster relief (not 
being a shift on an unscheduled ore train); 
or 

(ii) worked back to his home depot after a trip 
to which subparagraph (ii) of paragraph 
(e) of subclause (2) applies, except as 
provided in subparagraph (iii) of para- 
graph (e) of subclause (2). 

(4) A locomotive driver or observer who is rostered to 
book off at an away from home depot on a Saturday or 
Sunday and who is thereby not able to be at his normal 
place of residence at the home depot for at least six hours 
between 0600 and 2000 hours on the Sunday shall be paid 
an allowance of $8.26 in addition to his ordinary rate of 
wage for the shift from which he has then booked off and 
the applicable shift allowance shall apply. 

(5) (a) An employee whose absence on any day for 
which he was rostered to work necessitates his being 
replaced by another employee for that rostered work, 
shall, on reporting back for duty, be given alternative 
work until he can resume his normal position on the 
roster; in such circumstances the employee will not be 
eligible for any ' 'off roster" penalties unless the alternate 
work causes him to be "off roster" on his next rostered 
shift at his home depot. 

(b) Unless an employee books back or reports as soon 
as possible, and in any event not later than four hours 
prior to the commencement of his next listed sign-on 
time, he will be deemed not to be ready, willing and 
available for work on that day or shift. 

(6) (a) Any permanent change to the roster for an 
individual employee, other than by mutual consent, will 
require seven days' notice of that change to be given to 
the employee. 

(b) If the required seven days' notice is not given the 
employee will be paid at overtime rates for the time 
worked before the expiration of the seven days' notice. 

(7) No penalty or additional time shall be payable to 
members of a crew by reason of starting before the 
rostered sign-on time if the commencing time has been 
advanced at their request. 

(8) Subject to approval by the appropriate supervisor, 
or in his absence another officer nominated by the 
employer, employees may exchange their rostered shifts 
but only if they so consent in writing. No penalty rates 
shall apply to an employee by reason only of such an 
agreed exchange. 

11.—Meals and Miscellaneous Allowances. 
(1) (a) When employed on local work train crews 

shall be provided with a crib by the employer and shall 
not be entitled to a subsidised meal. 

(ifb) Where the crib is provided by the employer the 
employee shall when reasonably practicable, 
subject to there being no interruption to the 
continuity of operations, be permitted a crib 
break of 30 minutes which shall be taken after 
the third hour and not later than 5'A hours 
from the time of commencement of his shift. 

(ii) Notwithstanding the provisions of sub- 
paragraph (i) when an employee who is 
supplied with a crib by the employer is working 
onyard shunt the employer shall make every 
reasonable effort to provide a crib relief to the 
employee. 

(iii) Where no crib relief can be provided on that 
shift the employee shall not then be permitted 
to take the crib break of 30 consecutive minutes 
and he may be required in such circumstances 
to partake of his crib on the job unless he is 
otherwise authorised by his supervisor. In such 
circumstances he shall be paid for the untaken 
crib break of 30 minutes at the rate of double 
time which shall be added to the actual time 
worked on such shift. 

(2) (a) Train crews, including construction and main- 
tenance train crews, when working away from their 
home base or depot shall be supplied with an esky of 
food to a quantity and standard as agreed between the 
employer and the on-site representatives of the union. 

(b) Mainline crews, including construction and main- 
tenance train crews when operating on the mainline, in 
lieu of stopping for a crib break shall have the 
appropriate number of crib times worked added to the 
actual hours worked on that day or shift and such added 
time for crib time so worked shall be paid for at the rate 
of double time. 

(c) For the purpose of paragraph (b) an employee 
shall be deemed to have been entitled to a crib break of 30 
minutes after four hours from the commencement of the 
shift, a further 15 minutes after 9'A hours, a further 30 
minites after 10 hours and a further 30 minutes after each 
subsequent period of four hours. 

(3) Notwithstanding the provisions of this clause, 
where an employee cannot be provided with a prescribed 
crib by the employer he shall, in lieu thereof, be paid an 
allowance of $5.43. 

12.—Annual Leave. 
In lieu of the provisions of subclauses (3), (5), (8), (9) 

and (10) and of paragraph (c) of subclause (16) of Clause 
23 of Part I, the following provisions shall apply:— 

(a) Annual leave will be taken in accordance with 
the leave roster. 

(b) New employees after completing a 12 month 
qualifying period, will be allocated annual 
leave in accordance with the roster, in the first 
available vacancy. 

(c) If any public holidays fall within an employee's 
period of annual leave, he will accrue the day or 
days, to be taken at a period suitable to the 
employee and the employer. 

(d) (i) The employer may allow annual leave to 
an employee before the right thereto has 
accrued, if allocated in accordance with 
the roster. 

(ii) Where leave has been allowed to and taken 
by an employee pursuant to subparagraph 
(i) and the employee's employment 
terminates before he completes the 12 
months' continuous service in respect of 
which the leave was so allowed the 
employer may for each complete month of 
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the qualifying 12 monthly period not 
served by the employee, deduct from any 
moneys owing to the employee upon the 
termination of his employment one twelfth 
of the amount of wage paid to the 
employee on account of the annual leave, 

(iii) Payment made for or in respect of any 
public holiday shall not, for the purpose of 
paragraph (c), be deemed to be part of the 
amount of wage paid on account of the 
annual leave. 

(e) Where an employee is paid for a period of 
confinement under the provisions of subclause 
(16) of Clause 23 of Part I, he is entitled to a 
period of annual leave equivalent to the 
ordinary hours so paid for, which shall be taken 
at a period suitable to the employee and the 
employer. 

13.—Distant Work. 
(1) Since the normal means of transportation between 

sites shall be by aircraft, it is a condition of employment 
for locomotive crewmen that there be no restrictions on 
their ability to fly. 

(2) (a) Time spent in travel will be treated as time 
worked for all purposes of this award. 

(b) If the employer directs that an employee travel by 
other than aircraft, he shall be paid for the time taken to 
so travel. 

(c) Travel time outside rostered hours shall be paid at 
overtime rates. 

(3) (a) When a married employee who resides with his 
family in employer supplied housing is required to work 
away from home he shall be provided with free board 
and lodging for all such time that he is away from home. 

(b) An employee resident in the employer's single 
employees quarters who is required to work away from 
his home depot shall:— 

(i) be provided with free board and lodging for all 
such time that he is away from his home depot; 
and 

(ii) have the weekly accommodation/messing 
charges otherwise applicable to him at his home 
depot reduced for each hour that he is away 
from that home depot according to the 
following formula:— 
Hourly Rebate 
= weekly single quarters charges 

7 days x 24 hours 

14.—Long Train and Locotrol Allowances. 

(1) (a) Crews of trains shall be paid long train 
allowances as follows:— 

Driver Observer 
$ Per Trip $ Per Trip 

More than 120 ore cars 
but less than 160 ore cars 19.54 13.68 
160 ore cars but less 
than 200 ore cars 24.97 17.48 
200 ore cars but less 
than 240 ore cars 30.40 21.28 
240 ore cars but less 
than 280 ore cars 35.83 25.08 

(b) Long train allowances shall be paid in accordance 
with the consist of the train at the commencement of the 
trip and shall not be affected by any operating 
circumstances en route which require the consist to be 
reduced or altered. 

(2) Crews of trains to which the "Sundowner" is 
attached shall, when carrying passengers, be paid per trip 
an additional allowance of $6.52 in the case of the Driver 
and $3.26 in the case of the Observer. 

(3) Crews working trains upon which Locotrol equip- 
ment is in operation shall be paid, in the case of a Driver, 
$ 18.46 per trip and, in the case of an Observer, $ 12.27 per 
trip. 

15.—Definitions. 
In and for the purposes of this Part, unless a contrary 

intention is apparent from the context:— 
"clause" means a clause of this Part. 
"trip" means the one way journey in either 

direction between Port Hedland and Newman. 
"local" when applied to "work" or to a "job" 

means that the employee is required to sign on and 
off at his home depot. 

"one rostered day off" means 24 hours plus eight 
hours from the completion of the previous shift as 
per the roster. 

"two rostered days off" means 48 hours plus 
eight hours from the completion of the previous 
shift as per the roster. 

"three or more rostered days off" means a 
minimum of 72 hours as per the roster. 

16.—Liberty to Apply. 
Liberty to apply to the Western Australian Industrial 

Commission for a variation of this award is reserved to 
the Federated Engine Drivers' and Firemen's Union of 
Workers of Western Australia in respect of:— 

(1) a claim for payment of an allowance to loco- 
motive crews engaged in "banking" operations; 

(2) a claim that the allowances prescribed in 
subclause (3) of Clause 14 of Part II be paid to crews 
rostered to work Locotrol trains notwithstanding 
that such trains are cancelled; 

(3) a claim that an allowance be paid to crews 
engaged on the preparation and loading of Locotrol 
trains. 

Dated at Perth this 25th day of January 1985. 

By the Commission in Court Session. 

(Sgd.)B.J. COLLIER, 
[L.S.] Commissioner. 

SOCIAL TRAINERS 
(Slow Learning Children's Group). 

Award No. A15 of 1984. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. A15 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and The Slow Learning 
Children's Group of Western Australia (Inc.), 
Respondent. 

Consent A ward. 
HAVING heard Mr A.R. Beech on behalf of the 
Applicant and Mr J. Love on behalf of the Respondent, 
the Commission, by consent of the abovenamed parties, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby makes the 
following award — 

(Editor's Note: This award applies only to the 
employers named therein.) 
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Award No. A15 of 1984. 
1.—Title. 

This award shall be known as the Social Trainers (Slow 
Learning Children's Group) Award. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Contract of Service. 
5. Definitions. 
6. Annual Increments. 
7. Hours of Duty. 
8. Overtime. 
9. General Conditions. 
10. Holidays and Annual Leave. 
11. Short Leave. 
12. Sick Leave. 
13. Maternity Leave. 
14. Long Service Leave. 
15. Travelling. 
16. Transfers. 
17. Relieving or Special Duty. 
18. Travelling, Transfers and Relieving Duty — 

Rates of Allowance. 
19. Removal Allowance. 
20. Motor Vehicle Allowance. 
21. Shiftwork. 
22. Higher Duties. 
23. Qualifications Allowance. 
24. Meal Charge. 
25. Part-Time Employees. 
26. Casual Employees. 
27. Interviews. 
28. Special Rates and Provisions. 
29. T.U.T.A. Leave. 
30. Study Leave. 
31. No Reduction. 
32. Wages. 
33. Copies of Award. 

Appendix I — Schedule of Respondents. 

3.—Scope. 
This award shall apply to employees employed by the 

Slow Learning Children's Group (Inc.) employed in the 
occupational categories mentioned in Clause 
32.—Wages of this award. 

4.—Contract of Service. 
(1) Subject to subclause (4) of this clause, no employee 

shall leave the employ of the employer until the expira- 
tion of two weeks' written notice of his intention to do so 
without the approval of the employer. Should an 
employee not comply with this clause, he shall forfeit 
$250. 

(2) Two weeks' written notice shall be given by the 
employer to an employee whose services are no longer 
required. 

Provided that the employer may summarily dismiss an 
employee for misconduct and the employee shall not be 
entitled to any notice or payment in lieu but wages shall 
be paid up to the time of dismissal. 

(3) An employee having attained the age of 60 years 
shall be entitled to retire from the employ of the 
employer. Every employee shall retire on attaining the 
age of 65 years. 

(4) The contract of service of a Trainee Social Trainer 
shall be by the week and may be terminated by one 
week's notice on either side or by the payment of one 
week's wages by the employer or the forfeiture of $250 by 
the employee whichever is the lesser. 

5.—Definitions. 
(1) Trainee Social Trainer means a person who has 

undertaken to train to qualify as a Social Trainer and 
who has not completed at least one year's continuous 
service and has not passed the requisite examination. 

(2) Social Trainer means an employee who has 
completed not less than one year's continuous service 
and has passed the first year training course and achieved 
a satisfactory report on conduct, efficiency and 
diligence. 

(3) Senior Social Trainer means a person who is 
responsible to the Social Trainer Supervisor for the 
efficient implementation of self-help and community 
skills training programmes within the facility. 

(4) Social Trainer (Special) means a Social Trainer 
who is performing duties and accepting responsibilities 
over and above those normally required of a Social 
Trainer, not warranting appointment as a Senior Social 
Trainer. 

(5) Union means The Federated Miscellaneous 
Workers' Union of Australia, Hospital, Service and 
Miscellaneous, W.A. Branch. 

6.—Annual Increments. 
Subject to good conduct, diligence and efficiency, an 

employee should proceed from the minimum to the 
maximum of his wage range allocated to the position he 
occupies by annual increments or as otherwise provided 
in this award in respect of Trainee Social Trainers. 

7.—Hours of Duty. 
(1) The ordinary hours of duty shall be 80 in any roster 

period of 14 days. 
(2) Such hours shall be worked in not more than 10 

shifts in any roster period of 14 days. 
(3) Each employee shall be given at least a 10 hour 

break between finishing the previous shift and commenc- 
ing his or her next shift. 

8.—Overtime. 
(1) Subject to the provisions of subclause (3) of this 

clause and except as provided in subclause (2) of this 
clause, all time worked at the direction of the employer 
outside an employee's ordinary working hours shall be 
paid for at the rate of time and one-half for the first two 
hours and double time thereafter. 

(2) (a) Subject to the provisions of subclause (3) of this 
clause all time worked at the direction of the employer 
outside an employee's ordinary working hours on any 
day between midnight and 6.00 a.m. or on a Saturday 
after 12.00 noon or on a Sunday shall be paid for at the 
rate of double time. 

(b) Subject to the provisions of subclause (3) of this 
clause all time worked at the direction of the employer 
outside an employee's normal hours of labour or 
ordinary hours in the case of a shift worker on a public 
holiday observed in accordance with Clause 11.— 
Holidays and Annual Leave of this award shall be paid at 
the rate of double time and one-half. 

(3) Subclauses (1) and (2) of this clause shall not apply 
in respect of any day on which the time worked, in 
addition to the ordinary hours, is less than 30 minutes. 

(4) In lieu of payment for overtime an employee, on 
request, may be allowed time off proportionate to the 
payment to which he is entitled but if he so requests in 
writing he shall be allowed such time off up to a 
maximum of five days in each year of service. Time off 
shall be taken at a time convenient to the employer. 

(5) Payment for overtime shall be computed on the 
rate applicable to the day on which the overtime is 
worked which shall include any loading for afternoon or 
night shift provided that with the exception of overtime 
worked on public holidays the maximum rate payable 
under this award shall not exceed double the ordinary 
time rate. 

(6) For the purpose of assessing overtime each day 
shall stand alone. 

(7) An employee required to work overtime beyond 
2.00 p.m., or beyond 7.00 p.m. on any day shall be 
allowed an unpaid break of at least 30 minutes between 
12.(X) noon and 2.00 p.m. or between 5.00 p.m. and 7.00 
p.m. as the case may be. 
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(8) When an employee other than one accommodated 
at the place of work, is recalled to work for any purpose 
he shall be paid a minimum of four hours at the 
appropriate overtime rate but he shall not be obliged to 
work for four hours if the work for which he was recalled 
is completed in less time, providing that if an employee is 
called out within four hours of starting work on a 
previous call he shall not be entitled to any further 
payment for the time worked within that period of four 
hours. 

(9) (a) (i) For the purposes of this award an 
employee is on-call when he is directed 
by the employer to remain at such a 
place as will enable the employer to 
readily contact him during the hours 
when he is not otherwise on duty. In so 
determining the place at which the 
employee shall remain, the employer 
may require that place to be within a 
specified radius from the place of work. 

(ii) An employee who is directed to hold 
himself on-call shall be paid an 
allowance in accordance with the 
following formula for each hour or part 
thereof he is on call. 

Level 1 Laboratory 
Technologist Minimum x 1 18.75 

1 .37.5 100 
Provided that payment in accordance with 
this paragraph shall not be made with 
respect to any period for which payment is 
otherwise made in accordance with the 
provisions of this clause when the 
employee is recalled to work. 

(iii) Where the employer determines that 
there is a need for an employee to be on- 
call or to provide a consultative service 
and the means of contact is to be by 
telephone or telepage, the employer 
shall, where the telephone is not already 
installed bear the cost of such 
installation. 

(iv) (aa) Where the employee pays or contri- 
butes towards the payment of the 
rental of such telephone the em- 
ployer shall pay the employee an 
amount being a proportion of the 
telephone rental calculated on the 
basis that for each seven days on 
which an employee is required to be 
on-call, the employer shall pay the 
employee one-fiftysecond of the 
annual rental paid by the employee, 

(bb) Provided that where as a usual 
feature of the work an employee is 
regularly required to be on-call to 
provide a consultative service the 
employer shall pay the full amount 
of the telephone rental. 

(v) Where the employer determines that the 
means of contact is to be by telepage or 
similar device the employer shall supply 
such device to the employee at no cost to 
the employee. 

(vi) Where the employer determines other- 
wise or it is not possible to contact an 
employee by telephone or telepage, the 
employer may send a taxi to the 
employee's residence or such other place 
with instructions for the employee to 
return to work. 

(vii) Notwithstanding the provisions of this 
subclause, where the employer and the 
Union, in writing agree, other arrange- 
ments may be made for compensation 
of on-call work. 

(b) An employee referred to in paragraph (a) of this 
subclause who is not accommodated at the place of 
work, shall, if recalled to work: 

(i) be provided, free of charge, with transport 
from his home to the place of work and return; 
or 

(ii) be paid the vehicle allowance provided in 
Clause 20.—Motor Vehicle Allowance of this 
award. 

9.—General Conditions. 
(1) An employee who is required to remain on the 

premises overnight between periods of duty shall receive 
an allowance equivalent to two hours at the rate 
applicable to the employee for each such night. 

(2) (a) An allowance of $2.15 per shift shall be paid to 
employees who are placed in charge of a unit during the 
off shift period of the Senior Social Trainer. 

(b) An allowance of $4.35 per shift shall be paid to 
employees who are placed in charge of a unit of 25 and 
under bed capacity during the off shift period of the 
Hostel Supervisor. 

(c) An allowance of $5.40 per shift shall be paid to 
employees who are placed in charge of a unit of 26 and 
over bed capacity during the off shift period of the 
Hostel Supervisor. 

(d) No unit shall operate without an employee being 
responsible for such unit as a relieving employee during 
the off shift period of the Senior Social Trainer or Hostel 
Supervisor. 

10.—Holidays and Annual Leave. 
(1) The following days or the day observed in lieu 

thereof shall be allowed as holidays with pay: 
(a) New Year's Day, Australia Day, Good Friday, 

Easter Monday, Anzac Day, Labour Day, 
Foundation Day, Sovereign's Birthday, 
Christmas Day and Boxing Day. 

(b) Such days as specified as Public Service 
Holidays pursuant to section 59 of the Public 
Service Act 1978. 

(2) (a) When any of the days observed as a holiday in 
this clause fall during a period of annual leave the 
holiday or holidays shall be observed on the next 
succeeding work day or days as the case may be after 
completion of that annual leave. 

(b) When any of the days observed as a holiday as 
prescribed in this clause fall on a day when a shift worker 
is rostered off duty and the employee has not been 
required to work on that day he shall be paid as if the day 
was an ordinary working day or if the employer agrees be 
allowed to take a day's holiday in lieu of the holiday at a 
time mutually acceptable to the employer and the 
employee. 

(3) (a) Any employee, subject to paragraph (b) of this 
subclause, who is required to work on the day observed 
as a holiday as prescribed in this clause in his normal 
hours of labour or ordinary hours in the case of shift 
worker shall be paid for the time worked at the rate of 
double time and one-half or if the employer agrees, be 
paid for time worked at the rate of time and one-half and 
in addition be allowed to observe the holiday on a day 
mutually acceptable to the employer and the employee. 

(b) (i) An employee who is instructed by his 
employer to hold himself on-call in 
accordance with the provisions of subclause 
(9) of Clause 8.—Overtime of this award on a 
day observed as a public holiday during his 
normal hours of labour or his ordinary hours 
in the case of shift worker shall be allowed to 
observe that holiday on a day mutually 
acceptable to the employer and the 
employee. 
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(ii) An employee who is holding himself on-call 
during the period specified in the preceding 
paragraph in accordance with subclause (9) 
of Clause 8.—Overtime of this award shall be 
paid for any time worked during the period 
at the rate of time and one-half in accordance 
with the provisions of subclause (8) of Clause 
8.—Overtime of this award. 

(c) An employee who is required to work on a public 
holiday outside the hours referred to in subclause (3) (a) 
hereof shall be paid in accordance with paragraph (b) of 
subclause (2) of Clause 8.—Overtime of this award. 

(4) Except as hereinafter provided a period of four 
consecutive weeks' leave shall be allowed to an employee 
by the employer after each period of 12 months' 
continuous service with the employer. 

(5) (a) The employee shall be paid for any period of 
annual leave prescribed by this clause at the ordinary rate 
of wage, and in the case of shift workers that rate of wage 
shall include the shift and weekend penalties the 
employee would have received had the employee not pro- 
ceeded on annual leave. Where it is not possible to 
calculate the shift and weekend penalties the employee 
would have received, the employee shall be paid at the 
rate of the average of such payments made each week 
over the four weeks prior to taking leave. 

(b) An employee whose employment terminates after 
he has completed a 12 monthly qualifying period and 
who has not been allowed the leave prescribed under this 
clause in respect of that qualifying period shall be given 
payment as prescribed in subclauses (5) and (10) of this 
clause in lieu of that leave or, in a case to which subclause 
(9) of this clause applies, in lieu of so much of that leave 
as has not been allowed unless: 

(i) he has been justifiably dimissed for miscon- 
duct; and 

(ii) the misconduct for which he has been dismissed 
occurred prior to the completion of that 
qualifying period. 

(6) By mutual agreement, an employee may be allowed 
to take the annual leave prescribed by this clause before 
the completion of 12 months' continuous service as pre- 
scribed by subclause (4) of this clause. 

(7) (a) If after one month's continuous service in any 
qualifying 12 monthly period an employee leaves his 
employment or his employment is terminated by the 
employer through no fault of the employee, the 
employee shall be paid 3.08 hours' pay, or in the case of 
employees provided for in subclause (8) of this clause 
3.85 hours' pay, at his ordinary rate of wage as pre- 
scribed in subclause (2) of this clause in respect of each 
completed week of continuous service. 

(b) The rate prescribed in subclause (3) hereof shall be 
paid in lieu of the amounts to which an employee may be 
entitled pursuant to Clause 21.—Shift Work of this 
award. 

(c) If the services of an employee terminate and the 
employee has taken a period of leave in accordance with 
subclause (6) of this clause and if the period of leave so 
taken exceeds that which would become due pursuant to 
paragraph (a) of this subclause the employee shall be 
liable to pay the amount representing the difference 
between the amount received by him for the period of 
leave taken in accordance with subclause (6) of this 
clause and the amount which would have accrued in 
accordance with paragraph (a) of this subclause. The 
employer may deduct this amount from moneys due to 
the employee by reason of the other provisions of this 
award at the time of termination. 

(8) Shift workers who are rostered to work their 
ordinary hours on Sundays and/or public holidays 
during a qualifying period of employment for annual 
leave purposes shall be entitled to receive additional 
annual leave as follows: 

(a) if 35 ordinary shifts on such days have been 
worked — one week. 

(b) If less than 35 ordinary shifts on such days have 
been worked the employee shall be entitled to 
have one additional day's leave for each seven 
ordinary shifts so worked, provided that the 
maximum additional leave shall not exceed five 
working days. 

(9) The annual leave prescribed in subclause (4) of this 
clause may by mutual agreement be taken in two portions 
provided that no portion shall be less than two con- 
secutive weeks. 

(10) (a) When an employee, other than a shift 
employee, proceeds on annual leave, he shall be paid a 
loading of 17.5 per cent of his ordinary wage for four 
weeks at the time of taking such leave. If an employee 
takes annual leave in two or more periods he shall be paid 
one-twentieth of the loading for each day of leave he 
takes at the time of taking each period of his leave. , 

(b) When a shift employee, other than a shift 
employee who qualifies for additional leave under 
subclause (8) of this clause, proceeds on annual leave he 
shall be paid a loading of either 17.5 per cent of his 
ordinary wage for four weeks or an amount equivalent to 
the shift and weekend penalties the employee would have 
received if he had not proceeded on annual leave, which- 
ever amount is the greater. If an employee takes annual 
leave in two periods he shall be paid one-twentieth of the 
loading for each day of leave he takes or an amount 
equivalent to the shift and weekend penalties he would 
have received if he had not proceeded on annual leave. 
Payment shall be made at the time of taking each period 
of his leave. 

(c) When a shift employee, who qualifies for 
additional leave under subclause (8) of this clause 
proceeds on annual leave he shall be paid a loading of 
either 20 per cent of his ordinary wage for five weeks or 
an amount equal to the shift and weekend penalties the 
employee would have received if he had not proceeded 
on annual leave, whichever amount is greater. 

(d) The loadings referred to in this subclause shall be 
paid at the time the employee takes his leave and where 
the employee takes annual leave in two periods he shall 
be paid one-twentieth of the loading (or one-twentyfifth 
of the loading in the case of a shift employee referred to 
in paragraph [c] hereof) for each day of leave taken or an 
amount equivalent to the shift and weekend penalties he 
would have received if he had not proceeded on annual 
leave. 

(11) The provisions of this clause shall not apply to 
casual employees. 

11.—Short Leave. 
The employer may upon sufficient cause being shown, 

grant an employee leave of absence not exceeding two 
consecutive working days, but any leave of absence 
granted under the provisions of this clause shall not 
exceed, in the aggregate, three working days in any one 
calendar year. 

12.—Sick Leave. 
(1) An employee who is incapacitated for duty in 

consequence of illness or injury shall as soon as possible 
advise his supervisory officer in sufficient time to enable 
arrangements to be made for the performance of his 
duties. Any such employee who fails to do so shall be 
treated as absent without leave. 

(2) An employee so incapacitated for duty shall notify 
his supervisory officer in sufficient time of the date on 
which he will resume duty, to enable any necessary 
arrangements to be made. 

(3) (a) An application for leave of absence on the 
grounds of illness exceeding two consecutive working 
days shall be supported by the certificate of a registered 
medical practitioner or, where the nature of illness 
consists of a dental condition and the period of absence 
does not exceed five consecutive working days, by a 
certificate of a registered dentist. 
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(b) The number of days' leave of absence which may 
be granted without the production of the certificate 
required by paragraph (a) of this subclause shall not 
exceed, in the aggregate, five working days in any one 
calendar year. 

(4) Subject to the provisions of subclause (3) of this 
clause no leave of absence on the grounds of illness shall 
be granted with pay without the production of a medical 
certificate. 

An employee who finds that he is unable to resume 
duty on the expiration of the period shown on the first 
certificate shall thereupon furnish a further certificate 
and shall continue to do so upon the expiration of the 
period respectively covered by such certificates. 

(5) Where an employee is ill during the period of his 
annual leave for recreation and produces at the time or as 
soon as practicable thereafter medical evidence to the 
satisfaction of the employer that he is or was as a result of 
his illness confined to his place of residence or a hospital 
for a period of at least seven days, he may, with the 
approval of the employer, be granted at a time con- 
venient to the employer additional leave equivalent to the 
period during which he was so confined. Provided that 
the employee has a sufficient credit of sick leave at the 
time that such confinement occurred to cover the period 
for which he was so confined. 

(6) Where an employee is ill during the period of his 
long service leave and produces at the time or as soon as 
practicable thereafter medical evidence to the satisfac- 
tion of the employer that he is or was confined to his 
place of residence or a hospital for a period of at least 14 
days, he may, with the approval of the employer, be 
granted at a time convenient to the employer additional 
leave equivalent to the period during which he was so 
confined. Provided that the employee has a sufficient 
credit of sick leave at the time that such confinement 
occurred to cover the period for which he was so 
confined. 

(7) The basis for determining the leave of absence on 
the grounds of illness that may be granted shall be 
ascertained by crediting the employee concerned with the 
following periods, but the leave shall be cumulative: 

Leave on Leave on 
Full Pay Half Pay 
Working Working 

Days Days 
(a) On date of employment 

of the employee 5 2 
(b) On completion by the 

employee of six months' 
service 5 3 

(c) On completion by the 
employee of 12 months' 
service 10 5 

(d) On completion of each 
additional 12 months' 
service by the employee 10 5 

(8) When an employee is duly absent on account of 
illness and his entitlement to sick leave on full pay is 
exhausted, he may, with the approval of the employer, 
elect to convert any part of his entitlement to sick leave 
on half pay to sick leave on full pay, but so that his sick 
leave entitlement on half pay is reduced by two days for 
each day of sick leave on full pay that he receives by the 
conversion. 

(9) No leave of absence on account of illness shall be 
granted with pay, if the illness has been caused by the 
misconduct of the employee or in the case of absence 
from duty without sufficient cause. 

(10) An employee who is duly absent on leave without 
pay is not eligible for absence of leave on account of 
illness under this clause during the currency of that leave 
without pay. 

(11) Where an employee in the discharge of his duties 
suffers personal injuries by accident that are compens- 
able in accordance with the provisions of the Workers' 

Compensation and Assistance Act 1981, and which 
necessitated the granting of leave of absence under this 
subclause. 

(a) no charge shall be made against his sick leave 
credits in respect of so much of the period of 
leave as does not exceed 26 weeks and the 
employee shall receive full pay for any such 
part of his leave of absence; and 

(b) where the employee is unable to resume duty at 
the expiration of the period of 26 weeks, he 
shall be granted on full pay or half pay as the 
case requires, such further leave under this 
subclause as is required but half the period only 
of such further leave shall be charged against 
his sick leave credits on full pay or half pay, as 
the case may be. 

(12) A pregnant employee shall not be refused sick 
leave by reason only that the "illness or injury" 
encountered by the employee is associated with the 
pregnancy. 

(13) The provisions of this clause shall not apply to 
casual employees. 

13.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she has 
had not less than 12 months' continuous service with that 
employer immediately preceding the date upon which she 
proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' compulsory 
leave to be taken immediately before the 
presumed date of confinement and a period of 
six weeks' compulsory leave to be taken 
immediately following confinement. 

(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 

(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this order 
as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe job at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
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necessary by a duly qualified medical practitioner. Such 
leave shall be treated as maternity leave for the purposes 
of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced shall be cancelled when the 
pregnancy of an employee terminates other 
than by the birth of a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work, or 

(ii) for illness other than the normal conse- 
quences of confinement she shall be 
entitled either in lieu of or in addition to 
special maternity leave, to such paid sick 
leave to which she is then entitled and 
which a duly qualified medical 
practitioner certifies as necessary before 
her return to work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks: 

(a) An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service for 
any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the employ- 
ment of an employee on the ground of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) an employee shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) hereof, shall be 
entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the employee is qualified 
and the duties of which she is capable of 
performing, she shall be entitled to a position as 
nearly comparable in status and salary or wage 
to that of her former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 

(b) Before an employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before an employer engages a person to replace 
an employee temporarily promoted or trans- 
ferred in order to replace an employee 
exercising her rights under this clause, the 
employer shall inform that person of the 
temporary nature of the promotion or transfer 
and of the rights of the employee who is being 
replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months' qualifying period. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the com- 
pletion of a period of leave taken pursuant to 
this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3), to the position she held 
immediately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the employee is qualified and the duties of 
which she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 
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14.—Long Service Leave. 
(1) An employee who has completed a period of seven 

years continuous service in a permanent capacity shall be 
entitled to three months of long service leave on full pay. 

(2) Each employee is entitled to an additional three 
months of long service leave on full pay for each 
subsequent period of seven years of continuous service 
with the employer. 

(3) The expression "continuous service" in this clause 
includes any period during which the employee is absent 
on full pay or part pay, but does not include: 

(a) any period exceeding two weeks during which 
the employee is absent on leave without pay; 

(b) any period during which the employee is taking 
his long service leave entitlement or any portion 
thereof; 

(c) any service of the employee prior to his 
attaining the age of 18 years; 

(d) any service of the employee who resigns (except 
the female employee who resigns because of or 
with a view to marriage) or is dismissed, other 
than service prior to such resignation or to the 
date of any offence in respect of which he is dis- 
missed when such prior service has actually 
entitled the employee to long service leave 
under this clause; 

(e) any period of service that was taken into 
account in ascertaining the amount of a lump 
sum payment for pro rata long service leave 
which has been made to a female employee who 
has continued in the employ of the employer 
after her marriage in accordance with para- 
graph (e) of subclause (8) of this clause. 

(4) Long service leave shall be taken as it falls due at 
the convenience of the employer but within seven years 
next after becoming entitled thereto: Provided that the 
employer may approve the accumulation of long service 
leave not exceeding six months in all in any particular 
case. 

(5) Upon application by an employee, the employer 
may approve of the taking by the employee of: 

(a) double the period of long service leave entitle- 
ment on half pay, in lieu of the period of long 
service leave entitlement on full pay; or 

(b) any portion of his long service leave entitlement 
on full pay or double such period on half pay. 

(6) Any holiday occurring during the period in which 
an employee is on long service leave will be treated as part 
of the long service leave, and extra days in lieu thereof 
shall not be granted. 

(7) A lump sum payment for long service leave accrued 
in accordance with this clause and for pro rata long 
service leave shall be made in the following cases: 

(a) to an employee who retires at or over the age of 
60 years or who is retired on the grounds of ill 
health, provided that no payment shall be made 
for pro rata long service leave unless the 
employee has completed not less than 12 
months' continuous service. 

(b) To an employee who, not having resigned, is 
retired by the employer for any other cause: 
Provided that no payment shall be made for 
pro rata long service leave unless the employee 
has completed not less than three years' 
continuous service before the date of his 
retirement. 

(c) To the widow of an employee or such other 
persons as may be approved by the employer in 
the event of the death of an employee: 
Provided that no payment shall be made for 
pro rata long service leave unless the employee 
has completed not less than 12 months' 
continuous service prior to the date of his 
death. 

(d) To a female employee who resigns because of 
or with a view to marriage, provided that she: 

(i) has completed not less than three years' 
continuous service before the date on 
which the resignation becomes effective; 
and 

(ii) is married within three months of the 
date of her resignation; and 

(iii) produces to the employer a Marriage 
Certificate before any payment is made. 

(e) (i) To a female employee who marries but 
does not resign from the employ of the 
employer provided that the lump sum 
payment shall only be calculated for 
continuous service of a lesser period than 
that prescribed by subclause (1) of this 
clause. Provided further that: 

(aa) she makes application to the 
employer within a period of one 
month after the date of her 
marriage; and 

(bb) she has at the date of her marriage 
completed not less than three years' 
continuous service; and 

(cc) she produces to the employer a 
Marriage Certificate. 

(ii) Any lump sum payment made pursuant to 
subparagraph (i) of this paragraph shall be 
calculated: 

(aa) at the employee's wage rate as at 
the date of her marriage; and 

(bb) for the employee's period of con- 
tinuous service up to the date of her 
marriage. 

(iii) A female employee who marries but does 
not resign from the employ of the 
employer and has not at the date of her 
marriage completed three years' con- 
tinuous service may elect (not later than 
one month after the date on which she has 
completed three years' continuous service) 
to receive a lump sum payment for the 
money equivalent of pro rata long service 
leave calculated: 

(aa) at her wage rate as at the date on 
which she completed three years' 
continuous service; and 

(bb) for three years' continuous service 
only. 

(iv) Any lump sum payment made in 
accordance with this paragraph shall not 
include the money equivalent of any long 
service leave entitlement attained by an 
employee, namely, three months or 
multiples thereof. 

(v) A female employee who marries but does 
not resign and does not make the election 
for lump sum payment in accordance with 
this paragraph shall not be eligible for any 
lump sum payment for pro rata long 
service leave under this paragraph should 
she subsequently resign. 

(vi) Where an employee has, prior to her 
marriage become entitled to long service 
leave that employee shall, for the purposes 
of this paragraph, be deemed to have 
commenced her period of continuous 
service for which payment may be made 
pursuant to this paragraph immediately 
after the day on which she last became so 
entitled to long service leave. 

(8) A calculation for the amount due for long service 
leave accrued and for pro rata long service leave shall be 
made at the rate of wage of an employee at the date of 
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retirement, resignation or death, whichever applies and 
no such payment shall exceed the equivalent of one year's 
wages. 

15.—Travelling. 
(1) An employee who travels on official business shall 

be reimbursed reasonable expenses in accordance with 
the provisions of this clause. 

(2) When a trip necessitates an overnight stay away 
from his headquarters and he: 

is supplied with accommodation and meals free of 
charge, or 

attends a course, conference, etc., where the fee 
paid includes accommodation and meals, or 

travels by rail and is provided with sleeping berth 
and meals, 

reimbursement shall be in accordance with the rates 
prescribed in Column A, Items 1, 2 or 3 of 
Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this 
award. 

(3) When a trip necessitates an overnight stay away 
from his headquarters and he is fully responsible for his 
own accommodation, meals and incidental expenses: 

(a) where hotel or motel accommodation is utilised 
reimbursement shall be in accordance with the 
rates prescribed in Column A, Items 4 to 8 of 
Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this 
award. 

(b) Where other than hotel or motel 
accommodation is utilised reimbursement shall 
be in accordance with the rates prescribed in 
Column A, Items 9, 10 or 11 of Clause 18.— 
Travelling, Transfers and Relieving Duty — 
Rates of Allowance of this award. 

(4) To calculate reimbursement under subclauses (2) 
and (3) of this clause for a part of a day, the following 
formulae shall apply: 

(a) If departure from headquarters is: 
Before 8.00 a.m. — 100 per cent of 

the daily rate. 
8.00 a.m. or later but prior to 1.00 p.m. — 

90 per cent of the daily rate. 
1.00 p.m. or later but prior to 6.00 p.m. — 

75 per cent of the daily rate. 
6.00 p.m. or later — 50 per cent of the daily 

rate. 
(b) If arrival back at headquarters is: 

8.00 a.m. or later but prior to 1.00 p.m. — 
10 per cent of the daily rate. 

I.00 p.m. or later but prior to 6.00 p.m. — 
25 per cent of the daily rate. 

6.00 p.m. or later but prior to 11.00 p.m. — 
50 per cent of the daily rate. 

II.00 p.m. or later — 100 per cent of the 
daily rate. 

(5) When an employee travels to a place outside a 
radius of 50 kilometres measured from his headquarters, 
and the trip does not involve an overnight stay away from 
his headquarters, reimbursement for all meals claimed 
shall be at the rate set out in Column A, Items 12 or 13 of 
Clause 18.—Travelling, Transfers and Relieving Duty — 
Rates of Allowance of this award, subject to the 
employee's certification that each meal claimed was 
actually purchased. 

Provided that when an employee departs from his 
headquarters before 8.00 a.m. and does not arrive back 
at his headquarters until after 11.00 p.m. on the same day 
he shall be paid at the appropriate rate prescribed in 
Column A, Items 4 to 8 of Clause 18.—Travelling, 
Transfers and Relieving Duty — Rates of Allowance of 
this award. 

(6) When it can be shown to the satisfaction of the 
employer by the production of receipts that reimburse- 
ment in accordance with Clause 18.—Travelling, 
Transfers and Relieving Duty — Rates of Allowance of 
this award does not cover an employee's reasonable 
expenses for a whole trip he shall be reimbursed the 
excess expenditure. 

(7) In addition to the rates contained in Clause 18.— 
Travelling, Transfers and Relieving Duty — Rates of 
Allowance of this award, an employee shall be reim- 
bursed reasonable incidental expenses such as train, bus 
and taxi fares, official telephone calls, laundry and dry 
cleaning expenses, on production of receipts. 

(8) If on account of lack of suitable transport facilities 
an employee necessarily engages reasonable accommoda- 
tion for the night prior to commencing travelling on early 
morning transport he shall be reimbursed the actual cost 
of such accommodation. 

(9) Reimbursement of expenses shall not be suspended 
should an employee become ill whilst travelling, provid- 
ed leave for the period of such illness is approved in 
accordance with the provisions of this award. 

(10) An employee who is relieving at or temporarily 
transferred to any place within a radius of 50 kilometres 
measured from his headquarters shall not be reimbursed 
the cost of midday meals purchased, but an employee 
travelling on duty within that area which requires his 
absence from his headquarters over the usual midday 
meal period shall be paid at the rate prescribed by Item 16 
of Clause 18.—Travelling, Transfers and Relieving Duty 
— Rates of Allowance of this award for each meal 
necessarily purchased, provided that: 

(a) such travelling is not a normal feature in the 
performance of his duties, and 

(b) such travelling is not within the suburb in which 
he resides, and 

(c) his total reimbursement under this subclause 
for any one pay period shall not exceed the 
amount prescribed by Item 17 of Clause 18.— 
Travelling, Transfers and Relieving Duty — 
Rates of Allowance of this award. 

16.—Transfers. 
(1) Except as provided in subclause (4) of this clause a 

married or single employee who is transferred to a new 
locality in the employer's interest, or in the ordinary 
course of promotion or transfer, or on account of illness 
due to causes over which the employee has no control, 
shall be paid at the rates prescribed in Column A, Items 
4, 5 or 6 of Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this award for a 
period of 14 days after arrival at his new headquarters: 
Provided that if an employee is required to travel on 
official business during the said periods, such travelling 
will be extended by the time spent in travelling. Under no 
circumstances however, shall the provisions of this sub- 
clause operating concurrently with those of Clause 
15.—Travelling of this award permit an employee to be 
paid allowances in respect of both travelling and transfer 
expenses for the same period. 

(2) An employee who is transferred solely at his own 
request or on account of misconduct shall not be paid 
allowances under this clause. 

(3) If a married employee is unable to obtain 
reasonable accommodation for the transfer of his home 
within the prescribed period referred to in subclause (1) 
of this clause and the employer is satisfied that the 
employee has taken all possible steps to secure 
reasonable accommodation, such employee shall, after 
the expiration of the prescribed period be paid in 
accordance with the rates prescribed by Column B, Items 
4, 5, 6, 7 or 8 of Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this award as 
the case may require, until such time as he has secured 
reasonable accommodation: Provided that the period of 
reimbursement under this subclause shall not exceed 77 
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days without the approval of the employer. A single 
employee shall not be paid allowances under this 
subclause. 

(4) When it can be shown by the production of receipts 
or other evidence that an allowance payable under this 
clause would be insufficient to meet reasonable 
additional costs incurred by an employee on transfer, an 
appropriate rate of reimbursement shall be determined 
by the employer. 

(5) An employee who is transferred to accommodation 
owned by the employer shall not be entitled to reimburse- 
ment under this clause: Provided that where entry into 
such accommodation is delayed through circumstances 
beyond his control an employee may, subject to the pro- 
duction of receipts, be reimbursed actual reasonable 
accommodation and meal expenses for himself and his 
wife and dependent children under 16 years of age or 
other children wholly dependent on him, less a deduction 
for normal living expenses prescribed by Column A, 
Items 14and 15 of Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this award. 

17.—Relieving or Special Duty. 
(1) An employee who is required to take up duty away 

from his usual headquarters on relief duty or to perform 
special duty, and necessarily resides temporarily away 
from his usual place of residence shall be reimbursed 
reasonable expenses in accordance with the provisions of 
this clause. 

(2) Where the employee is supplied with accommoda- 
tion and meals free of charge, reimbursement shall be in 
accordance with the rates prescribed in Column A, Items 
1, 2 or 3 of Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this award. 

(3) Where the employee is fully responsible for his own 
accommodation, meal and incidental expenses and hotel 
or motel accommodation is utilised: 

(a) for the first 35 days after arrival at the new- 
locality reimbursement shall be in accordance 
with the rates prescribed in Column A, Items 4 
to 8 of Clause 18.—Travelling, Transfers and 
Relieving Duty — Rates of Allowance of this 
award. 

(b) For periods in excess of 35 days after arrival in 
the new locality reimbursement shall be in 
accordance with the rates prescribed in Column 
B, Items 4 to 8 of Clause 18.—Travelling, 
Transfers and Relieving Duty — Rates of 
Allowance of this award for married employees 
of Column C, Items 4 to 8 of Clause 18.— 
Travelling, Transfers and Relieving Duty — 
Rates of Allowance of this award for single 
employees. 

Provided that the period of reimbursement under this 
subclause shall not exceed 56 days without the approval 
of the employer. 

(4) Where the employee is fully responsible for his own 
accommodation, meal and incidental expenses and other 
than hotel or motel accommodation is utilised, reim- 
bursement shall be in accordance with the rates 
prescribed in Column A, Items 9, 10 or 11 of Clause 
18.—Travelling, Transfers and Relieving Duty — Rates 
of Allowance of this award. 

(5) When an employee who is required to relieve or 
perform special duties in accordance with subclause (1) 
of this clause is authorised by the employer to travel to 
the new locality in his own motor vehicle he shall be 
reimbursed for the return journey as follows: 

(a) Where the employee will be required to 
maintain a motor vehicle for the performance 
of the relieving or special duties, reimburse- 
ment shall be in accordance with the approp- 
riate rate prescribed by Clause 20.—Motor 
Vehicle Allowance of this award. 
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(b) Where the employee will not be required to 
maintain a motor vehicle for the performance 
of the relieving or special duties, reimburse- 
ment shall be on the basis of one-half of the 
appropriate rate prescribed by Clause 20.— 
Motor Vehicle Allowance of this award: 
Provided that the maximum amount of reim- 
bursement shall not exceed the cost of the fare 
by public conveyance which otherwise would 
be utilised for such return journey. 

(6) The rate applicable to a married employee under 
paragraph (b) of subclause (3) hereof shall be paid to a 
single employee if the employer is satisfied that the 
employee has to maintain a home and support depen- 
dents therein, in a locality other than that to which he has 
been sent. A certificate to this effect must be furnished 
by a single employee claiming the higher rate. 

(7) Where it can be shown by the production of 
receipts or other evidence that an allowance payable 
under this clause would be insufficient to meet 
reasonable additional costs incurred, an appropriate rate 
of reimbursement shall be determined by the employer. 
In the event of a dispute, the matter may be referred to 
the Board of Reference for determination. 

(8) The provisions of Clause 15.—Travelling of this 
award shall not operate concurrently with the provisions 
of this clause to permit an employee to be paid 
allowances in respect of both travelling and relieving 
expenses for the same period: Provided that where an 
employee is required to travel on offical business which 
involves an overnight stay away from his temporary 
headquarters the employer may extend the periods 
specified in subclause (3) of this clause by the time spent 
in travelling. 

(9) An employee who is directed to relieve another 
employee or to perform special duty away from his usual 
headquarters and is not required to reside temporarily 
away from his usual place of residence shall, if he is not in 
receipt of a higher duties or special allowance for such 
work, be reimbursed the amount of additional fares paid 
by him in travelling by public transport to and from his 
place of temporary duty: Provided that reimbursement 
shall not exceed 80 cents per day without the approval of 
the employer. 

18.—Travelling, Transfers and Relieving Duty 
— Rates of Allowance. 

Column A Column B Column C 
Daily Daily Daily 
Rate Rate Rate 

Married Single 
Employee Employee 
Relieving Relieving 
Allowance Allowance 
for Period for Period 
in Excess in Excess 
of 35 days of 35 days 
[Clause 17 [Clause 17 
(3) (b)] (3)(b)l Transfer 
Allowance 
for Period 
in Excess of 
Prescribed 
Period 
[Clause 16 
(3)1 

s s s 

3.75 
5.30 
5.30 

60.10 30.05 20.05 
53.70 26.85 17.90 

Item Particulars 
Allowance to meet 
incidental expenses 

1. W.A. — South of 26 degrees 
South Latitude  

2. W.A. — North of 26 degrees 
South Latitude  

3. Interstate   
Accommodation 
involving an overnight stay 
at a Hotel or Motel 

4. W.A. — Metropolitan 
Hotel or Motel  

5. I ocaiity South of 26 degrees 
South Latitude  
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Column A 
Daily 
Rate 

Item Particulars S 
6. Locality North of 26 degrees 

South Latitude  
Broome  85.90 
Carnarvon   60.95 
Dampier  82.80 
Derby  77.70 
Exmouth   83.55 
Fitzroy Crossing  55.30 
Gascoyne Junction  50.30 
Halls Creek  69.30 
Karratha   98.80 
Kununurra  86.80 
Marble Bar  73.30 
Newman   91.30 
Nullagine   63.30 
Onslow   71.30 
Pannawonica   74.05 
Paraburdoo   87.15 
Port Hedland   73.70 
Roebourne  67.30 
Shark Bay  66.80 
Tom Price  79.05 
Wickham   92.30 
Wittenoom   76.30 
Wyndham   79.80 

7. Interstate — Capital 
City   78.75 

8. Interstate — Other than 
Capital City  53.70 
Accommodation 
involving an overnight stay 
at other than a Hotel 

9. W.A. — South of 26 degrees 
South Latitude  

10. W.A. — North of 26 degrees 
South Latitude   

11. Interstate  
Travel not involving an 
overnight stay 

12. W.A. — South of 26 degrees 
South Latitude: 

Breakfast   
Lunch   
Evening Meal   

13. W.A. — North of 26 degrees 
South Latitude: 

Breakfast   
Lunch   
Evening Meal   

Deduction for normal living 
expenses [Clause 16 (5)] 

34. Each adult  10.10 
15. Each child  1.75 

Midday Meal [Clause 15 (10)] 
16. Ratcpermeal  2.45 
17. Maximum reimbursement per 

pay period   12.25 
The rates prescribed in this clause shall be increased 

each year in accordance with the movements prescribed 
for similar rates by the Public Service Board. 

19.—Removal Allowance. 
(1) When a married employee is transferred in the 

employer's interest, or in the ordinary course of promo- 
tion or transfer, or on account of illness due to causes 
over which the employee has no control, he shall be 
reimbursed: 

(a) The actual reasonable cost of conveyance of 
himself and his wife and children under 16 
years of age or other children wholly dependent 
upon him. 

(b) The actual reasonable cost up to an amount of 
$1 350 for conveyance of his furniture, 
including insurance of such furniture whilst in 
transit unless a higher sum is approved by the 
employer in any special case: Provided that 
only necessary household furniture, effects and 
appliances shall be taken into account. 

(c) An allowance of $300 for accelerated deprecia- 
tion and extra wear and tear on furniture, 
effects and appliances: Provided that the 
employer is satisfied that the value of house- 
hold furniture, effects and appliances moved 
by the employer is at least $1 800. 

In the case of a single employee, an applica- 
tion for any reimbursement under this clause 
shall be considered by the employer. 

(2) An employee who is transferred solely at his own 
request or on account of misconduct must bear the whole 
cost of his removal unless otherwise determined by the 
employer prior to removal. 

(3) An employee shall be reimbursed the full freight 
charges necessarily incurred in respect of the removal of 
his motor vehicle. If authorised by the employer to travel 
to a new locality in his own motor vehicle, reimburse- 
ment shall be as follows: 

(a) Where the employee will be required to main- 
tain a motor vehicle for use on official business 
at his new headquarters, reimbursement for the 
distance necessarily travelled shall be on the 
basis of the appropriate rate prescribed by 
Clause 20.—Motor Vehicle Allowance of this 
award. 

(b) Where the employee will not be required to 
maintain a motor vehicle for use on offical 
business at his new headquarters, reimburse- 
ment for the distance necessarily travelled shall 
be on the basis of one-half of the appropriate 
rate prescribed by Clause 20.—Motor Vehicle 
Allowance of this award. 

(4) Where practicable furniture, effects and 
appliances, shall be removed by State-owned transport. 
Where it is impracticable to use State-owned transport 
the employee shall, before removal is undertaken, obtain 
quotes from at least two carriers which shall be submitted 
to the employer, who may authorise the acceptance of 
the more suitable: Provided that the maximum amount 
prescribed by paragraph (b) of subclause (1) of this 
clause is not exceeded without the written approval of the 
employer having first been obtained. 

(5) The employer may, in lieu of conveyance, autho- 
rise payment of an amount not exceeding the maximum 
prescribed by paragraph (b) of subclause (1) of this 
clause to compensate for loss in any case where an 
employee with prior approval of the employer disposes 
of his furniture, effects and appliances instead of 
removing them to his new headquarters: Provided that 
such payment shall not exceed the sum which would have 
been paid if such furniture, effects and appliances had 
been removed by the cheapest method of transport 
available. 

(6) Where an employee is transferred to accommoda- 
tion owned by the employer where furniture is provided 
and as a consequence is obliged to store his own furniture 
he shall be reimbursed the actual cost of such storage up 
to a maximum allowance of $400 per annum. An 
allowance under this subclause shall not be paid for a 
period in excess of one year without the approval of the 
employer. 

(7) Receipts must be produced for all such sums 
claimed. 

20.—Motor Vehicle Allowance. 
(1) An employee who is required to maintain a motor 

vehicle for use when travelling on official business and 
who is not in receipt of an allowance provided under 
subclause (2) of this clause shall, for journeys approved 
by the employer, be reimbursed all expenses incurred, in 
accordance with the appropriate rates set out in 
subclause (6) of this clause. 

(2) The employer may authorise a commuted amount 
for reimbursement of costs for motor vehicles or any 
other conveyance belonging to an employee. 

26.65 
37.05 
37.05 
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(3) Where an employee in the course of a journey 
travels through two or more separate areas, payment 
shall be at the rate applicable to each of the areas 
traversed. 

(4) The employer may increase the rates prescribed by 
this award in any case in which he is satisfied that they are 
inadequate. 

(5) A year for the purposes of this clause shall 
commence on the 1st day of July and end on the 30th day 
of June next following. 

(6) Rates of allowance for use of employee's own 
vehicle on employer's business. 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance Travelled During Over 1600cc 
a Year on Official 1600cc and under 
Business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 
Over 8 000 kilometres 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 
Over 8 000 kilometres 

Rest of the State: 
First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

(7) In this clause the following expressions shall have 
the following meanings: 

(a) "South West Land Division" means the South 
West Land Division as defined by section 28 of 
the Land Act 1933-1971, excluding the area 
contained within the metropolitan area. 

(b) "Rest of the State" means that area South of 
23.5 degrees South Latitude, excluding the 
metropolitan area and the South West Land 
Division. 

(8) The rates prescribed in this clause shall be 
increased in accordance with the movement in Motor 
Vehicle Allowances prescribed by the Public Service 
Board. 

21.—Shift Work. 
(1) (a) The loading on the ordinary rates of pay for an 

afternoon or night shift of eight hours worked in 
ordinary hours shall be $8.35. 

(b) For the purposes of this subclause: 
(i) "Day Shift" shall mean a shift which 

commences after 6.00 a.m. and before 
12.00 midday. 

(ii) "Afternoon Shift" shall mean a shift 
which commences at or after 12 midday 
and before 6.00 p.m. 

(iii) "Night Shift" shall mean a shift which 
commences at or after 6.00 p.m. and 
before 6.00 a.m. 

(2) (a) Shift work performed during ordinary hours on 
Saturdays or Sundays shall be paid for at the rate of time 
and one-half and on the days prescribed in subclause (1) 
of Clause 10.—Holidays and Annual Leave of this award 
shall be paid in accordance with paragraph (a) of 
subclause (3) of Clause 10.—Holidays and Annual Leave 
of this award. 

(b) The rates prescribed in this subclause shall be in 
substitution for and not cumulative on the rates 
prescribed in subclause (1) of this clause. 

(c) Work performed by an employee in excess of the 
ordinary hours of his shift, or on a rostered day off, shall 
be paid for in accordance with Clause 8.—Overtime of 
this award. 

(3) (a) An employee who is required to remain on the 
premises overnight between periods of duty shall receive 
an allowance equivalent to two hours' wages at the rate 
applicable to the employee for each such night. No 
employee shall be rostered for such duty on consecutive 
nights or in excess of two nights in any roster period 
without the written consent of the employee concerned. 
Where such employee does not so consent any period in 
excess of two in any fortnight shall be considered as 
overtime and dealt with in accordance with Clause 8.— 
Overtime of this award. 

(b) A rostered duty night in accordance with this 
subclause shall not exceed 12 hours 

22.—Higher Duties. 
(1) An employee who is directed by the employer or a 

duly authorised senior officer to act in an office which is 
classified higher than his own and who performs the full 
duties and accepts the full responsibility of the higher 
office for five consecutive working days or more, shall, 
subject to the provisions of this award, be paid an 
allowance equal to the difference between his own wage 
and the wage he would receive if he were permanently 
appointed to the office in which he is so directed to act. 

(2) Where the full duties of a higher office are 
temporarily performed by two or more employees, they 
shall each be paid an allowance as determined by the 
employer. 

(3) Where an employee is directed to act in an office 
which has an incremental range of wages, he shall be 
entitled to receive an increase in higher duties allowance 
equivalent to the annual increment he would have 
received had he been permanently appointed to such 
office: Provided that acting service with allowances for 
acting in offices of the same classification or higher than 
the office during the 18 months preceding the commence- 
ment of so acting shall aggregate as qualifying service 
toward such an increase in the allowance. 

(4) Where an employee, who has qualified for 
payment of higher duties allowance under this clause is 
required to act in another office or other offices 
classified higher than his own for periods of less than five 
consecutive working days without any break occurring in 
acting service, he shall be paid a higher duties allowance 
in respect of such further period or periods of so acting: 
Provided that payment shall be made at the highest rate 
the employee has been paid during his term of 
continuous acting or at the rate applicable to the office in 
which he is currently acting, whichever is the lesser. 

(5) Where an employee who is in receipt of an 
allowance granted under this clause and has been so for a 
continuous period of 12 months or more, proceeds on: 

(a) a period of normal annual leave; 
(b) a period of any other approved leave of absence 

of not more than three weeks' duration; 
he shall continue to receive the allowance during his 
leave: Provided that this subclause shall also apply to an 
employee who has been in receipt of an allowance for less 
than 12 months if during his absence no other employee 
acts in the office in which he was acting immediately 
prior to proceeding on leave and he resumes in the office 
immediately after his leave. 

(6) For the purposes of this subclause, the expression 
"normal annual leave" shall mean the annual period of 
recreation leave as referred to in subclause (4) of Clause 
10.—Holidays and Annual Leave of this award and shall 
include any holidays mentioned in subclause (1) of that 
clause and leave in lieu accrued during the preceding 12 
months, taken in conjunction with such annual recrea- 
tion leave. 

(7) Where an employee who is in receipt of an 
allowance granted under this clause proceeds on: 

(a) a period of annual leave in excess of the 
normal; or 
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(b) a period of any other approved leave of absence 
of more than three weeks' duration; 

he shall not be entitled to receive payment of such 
allowance for the whole or any part of the period of such 
leave. 

23.—Qualifications Allowance. 
Employees who have completed the Diploma in 

Training the Handicapped shall be paid an allowance of 
$5.00 per week. 

24.—Meal Charges. 
Where the employer elects to provide an employee 

with a meal, he shall be entitled to charge $1.23 for each 
meal so provided or such other amount as provided from 
time to time by the Board and Lodging (Public 
Hospitals) Award No. R16 of 1978. 

25.—Part-Time Employees. 
(1) Notwithstanding anything contained herein, the 

employer shall be at liberty to employ part-time 
employees. 

(2) Part-time employees shall be remunerated at a 
weekly rate pro rata to the rate prescribed for the class of 
work on which they are engaged only in the proportion 
which their ordinary weekly hours bear to 40. 

(3) Part-time employment shall not count as qualify- 
ing service for short leave. 

(4) Part-time employees shall be allowed annual leave 
in the same manner as full-time employees excepting that 
payment for such leave shall be in the same ratio as their 
ordinary weekly hours, at the time the leave is taken, bear 
to 40. 

(5) Part-time employees shall be allowed sick leave in 
the same manner as full-time employees excepting that 
payment for such leave shall be in the same ratio as their 
ordinary weekly hours, at the time the leave is taken, bear 
to 40. 

(6) An employee employed on a part-time basis shall 
be given the benefit of public holidays provided by 
Clause 10.—Holidays and Annual Leave of this award 
without variation to his weekly wage provided the 
holiday occurs on a day which is normally worked by that 
employee. 

(7) Part-time service of an employee shall count as 
qualifying service for long service leave. Payment made 
for long service leave granted to an employee in respect 
of part-time service shall be adjusted according to the 
hours worked by the employee during that part-time 
service subject to the following: 

(a) if an employee consistently worked on a part- 
time basis for a regular number of hours during 
the whole of his qualifying service, he shall 
continue to be paid the wages determined on 
that basis during the long service leave. 

(b) If an employee has worked a varying number of 
weekly hours during his qualifying service, the 
payment for long service leave granted in 
respect of part-time service shall be calculated 
on a wage which bears to the full-time wage of 
the position occupied by the employee when 
taking leave, the same proportion that the 
hours worked when employed on a part-time 
basis bear to the normal weekly hours of a full- 
time employee. 

This provision also applies to a full-time 
employee who has been employed on a part- 
time basis during his qualifying service. 

26.—Casual Employees. 
A casual employee shall be paid 20 per cent over the 

rates specified herein for his class of work. 

27.—Interviews. 
Upon notification given to the employer, the Union 

Secretary or his nominee, shall be entitled to interview 
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members of the Union on the employer's premises at 
reasonable times. 

28.—Special Rates and Provisions. 
(1) All employees shall be provided with a duty 

statement and new employees shall be provided with a 
duty statement upon commencement. The duty state- 
ment shall not be altered without prior discussion with 
the employees affected. 

(2) Instructions from staff personnel to an employee 
which involve a duty not ordinarily performed by that 
employee shall be in writing. 

(3) An employee shall have the right to view his or her 
personal file and to discuss the contents thereof with the 
employer. 

(4) Where the employer proposes to change a work 
practice or procedure and the employment of employees 
will be affected, the employer shall notify the Union and 
the employees to be affected of his intention so to do. 

29.—T.U.T.A. Leave. 
The conditions applicable to wages employees of the 

State Government shall apply to the employees covered 
by this award. 

30.—Study Leave. 
The provisions applicable to wages employees of the 

State Government from time to time shall apply to 
employees covered by this award who wish to study for 
an approved qualification. 

31.—No Reduction. 
Nothing in this award shall serve to reduce the wages 

and conditions received by an employee prior to this 
award coming into operation. 

32.—Wages. 
The minimum weekly rate of wage payable to 

employees covered by this award shall be as set out 
hereunder: 

Trainee Social Trainer $ 
Under 21 years: 

1st six months G.I. Scale 
appropriate to age. 

2nd six months Additional Increment 
Thereafter  Additional Increment 

Over 21 years: 
1st six months G.I. Scale point 8 
2nd six months G.I. Scale point 9 
Thereafter  G.I. Scale point 10 

Social Trainer 
On appointment G.I. Scale point 12 
2nd year G.I. Scale point 14 
3rd year G.I. Scale point 15 
4th year G.I. Scale point 16 

Social Trainer (Special) G-II-1 Minimum 

Senior Social Trainer 
1st year G-II-1 Minimum 
2nd year G-II-2 Minimum 

33.—Copies of Award. 
Every employee shall be entitled to have access to a 

copy of this award. Sufficient copies shall be available 
for this purpose. 

Appendix L—Schedule of Respondents. 
The Slow Learning Children's Group of W.A. (Inc.) 
1305 Hay Street, West Perth, W.A. 6005 

Dated at Perth this 18th day of December 1984 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 



65 W.A.I.G. WESTERN AUSTRALIAN 

AWARDS — Variation of — 

BRICK MANUFACTURING. 
Award No. 19 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 597 of 1984. 

Between the Federated Brick, Tile and Pottery Industrial 
Union of Workers, Western Australian Branch, 
Applicant and Midland Brick Co. Pty Ltd and 
Others, Respondents. 

Order. 
HAVING heard Mr 1. J. Sands on behalf of the applicant 
and Mr J. Birman on behalf of the respondents, and by 
consent, the Commission in Court Session, pursuant to 
the powers conferred on it under the Industrial 
Arbitration Act 1979, hereby orders — 

That the Brick Manufacturing Award No. 19 of 
1979 be varied in accordance with the following 
schedule and that such variation shall have effect 
from the date hereof. 

Dated at Perth this 14th day of February 1985. 

(Sgd.)B.J. COLLIER, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement. Delete this clause and 

insert in lieu: 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Contract of Service. 
8. Hours. 
8A. Implementation of 38 Hour Week. 
9. Overtime. 
10. Shiftwork. 
11. Wages. 
12. Piece Work. 
13. Open Kiln Burners. 
14. Continuous Kiln Burners. 
15. Mixed Functions. 
16. Meal Interval. 
17. Payment of Wages. 
18. Sick Leave. 
19. Holidays. 
20. Annual Leave. 
21. Bereavement Leave. 
22. Long Service Leave. 
23. General. 
24. Time and Wages Records. 
25. Union Notices and Posting of Award. 
26. Inspection. 
27. Under Rate Employees. 
28. Board of Reference. 
29. Breakdowns. 
30. Preference to Unionists. 
31. Maternity Leave. 
32. Supply and Issue of Safety Equipment. 

2. Add the following new clause: 
32.—Supply and Issue of Safety Equipment. 

Employees shall wear approved safety type footwear 
and safety equipment as agreed suitable and necessary by 
the employer and the union. 

All types of safety footwear and safety equipment as 
agreed necessary shall be supplied by the employer free 
of charge. 
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The first issue of safety footwear shall be made within 
21 days of commencement of employment by the 
employee and shall be replaced by the employer each year 
thereafter; all other safety equipment to be supplied 
where necessary before commencing the particular work 
task. 

Subsequent issues of safety footwear in excess of one 
issue per year may be made by the employer depending 
on the circumstances of replacement. 

An employee may be permitted to commence work on 
any day after such initial issue without the wearing of the 
safety type footwear provided that permission to work 
without the wearing of such safety footwear is obtained 
from Management. 

An employmee who does not remain in the service of 
an employer for a period of time exceeding three 
calendar months from the date of issue of safety 
footwear shall pay to the employer the cost of such safety 
footwear on a proportionate basis as follows: 

(a) If less than one months' service from date of 
issue; 100 per cent of the cost of purchasing such 
footwear. 

(b) More than one month but less than two 
months' completed service; 66 per cent of the cost 
purchasing such footwear. 

(c) More than two months but less than three 
months' completed service; 33 'A per cent of the cost 
of purchasing such footwear. 

(d) After three months' completed service no 
charge providing that any employee who loses 
and/or damages such footwear through a negligent 
act shall be required to reimburse the employer the 
full cost of the next issued pair of footwear. 

(d) The amounts referred to in (a), (b) and (c) 
above may be deducted from an employee's 
termination payment. 

CLEANERS AND CARETAKERS. 
Award No. 12 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 812 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and The Anglican Church 
and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Cleaners and Caretakers Award No. 12 
of 1969 be varied in accordance with the following 
schedule and that such variation shall have effect as 
from the beginning of the first pay period 
commencing on or after the date hereof. 

Dated at Perth this 27th day of November 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 
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Schedule. 
Clause 20.—Special Rates and Conditions: Delete 

subclause (17) of this clause and insert the following in 
lieu: 

(17) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the table set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangement as to car allowance not 
less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's own vehicle on 
employer's business — 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled each Over 1600cc 
year on employer's 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 
Over 8 000 kilometres 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 
Over 8 000 kilometres 

Rest of State: 
First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

CLEANERS AND CARETAKERS 
(Car and Caravan Parks). 

Award No. 5 of 1975. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 824 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Kings Parking Co. 
(W.A.) Pty Ltd, Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Cleaners and Caretakers (Car and 
Caravan Parks) Award No. 5 of 1975 be varied in 
accordance with the following schedule and that 
such variation shall have effect on and from the date 
hereof. 

Dated at Perth this 12th day of December 1984. 

Schedule. 
Clause 12.—Fares and Travelling Time: Delete this 

clause and insert the following in lieu: 
12.—Fares and Travelling Time. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the emplyer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

Rest of State: 
First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

[L.S.] 
(Sgd.) G.G. HALLIWELL, 

Commissioner. 
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CLEANERS (General and Window) 
Contractors. 

Award No. 3 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 813 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Kleenpane Cleaning 
Service and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Cleaners (General and Window) 
Contractors Award No. 3 of 1968 be varied in 
accordance with the following schedule and that 
such variation shall have effect on and from the date 
hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
fL.S.l Commissioner. 

Schedule. 
Clause 19.—Fares, Travelling Time and Transport: 

Delete this clause and insert the following in lieu: 
19.—Fares, Travelling Time and Transport. 
(1) Where an employee is required during his 

normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over leoocc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 

Rest of State: 
First 8 000 kilometres 33.6 
Over 8 000 kilometres 21.8 

Schedule 2.—Motor Cycles. 
All Areas of State: 

First 8 000 kilometres 
Over 8 000 kilometres 

ELECTRICAL TRADES 
(Coldmining). 

Award No. 57 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 772 of 1984. 

Between Electrical Trades Union of Workers of Australia 
(Western Australian Branch), Perth, Applicant and 
Lake View and Star Limited and Others, 
Respondents. 

Order. 
HAVING heard Mr L. Benfell on behalf of the applicant 
and Mr A. J. Collins on behalf of the respondents, and by 
consent, the Commission, pursuant to the powers con- 
ferred on it under the Industrial Arbitration Act 1979 
hereby orders — 

That the "Electrical Trades (Coldmining)" 
Award No. 57 of 1968 as varied, consolidated and 
varied be further varied in accordance with the 
following schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the 30th day of 
August 1984, provided that the total weekly rates of 
wages for ordinary hours of work being paid as at 
the 30th day of August 1984 to employees subject to 
the provisions of the said award and employed by 
North Kalgurli Mines Limited shall not be increased 
more than by $4.10 as a result of this Order. 

Dated at Perth this 12th day of February 1985. 

(Sgd.) G.J. MARTIN, 
[L.S.I Commissioner. 

Schedule. 
Delete Schedule 1.—Rates of Wages of the Award and 

insert in lieu: 
Schedule 1.—Rates of Wages. 

(1) The minimum rate of wage payable to workers 
covered by this award shall be as follows: 

Per Week 

Over 8 000 kilometres 

Electrical Fitter 
Electrical Installer 
Linesman: 
Grade 1 — i.e. with not less than 

three years' experience as a 
linesman. 

Grade 2 — i.e. with less than three 
years' experience as a linesman. 

Motor and Battery Attendant 
Scientific Instrument Maker 

254.70 
254.70 

254.70 

243.70 
222.30 
266.90 

38941—5 
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(2) Leading Hand: Leading hands in charge of 
not less than three and not more than 10 workers 
shall be paid at the rate of $11.70 per week extra. 

More than 10 and not more than 20 workers at the 
rate of $17.70 extra. 

More than 20 workers at the rate of $22.90 per 
week extra. 

(3) (a) Apprentices: (Wages per week expressed 
as a percentage of the tradesman's rate). 

(i) Five Year Term % $ 
First Year   40 101.88 
Second Year  48 122.76 
Third Year  55 140.09 
Fourth Year   75 191.03 
Fifth Year  88 224.14 

(d) A tradesman or apprentice shall replace or 
pay for any tools supplied by his employer if lost 
through his negligence. 

Four Year Term 
First Year   
Second Year.. 
Third Year .... 
Fourth Year .. 

Three and a Half Year Term 
First six Months  
Next Year  
Next Year  
Final Year  

Three Year Term 
First Year  
Second Year  
Third Year  

106.97 
140.07 
191.03 
224.14 

106.97 
140.09 
191.03 
224.14 

140.09 
191.03 
224.14 

(ii) In addition apprentices are to be paid the 
following proportion of the District 
Allowance (where applicable) and also the 
Industry Allowance: 

Five Year Term Vo 
First Year  37 
Second Year  53 
Third Year  72 
Fourth Year  95 
Fifth Year  100 

Four Year Term 
First Year  40 
Second Year  72 
Third Year  95 
Fourth Year   100 

Three Year Term 
First Year  58 
Second Year  95 
Third Year  100 

(b) For the purposes of this subclause "Trades- 
man's rate" means the rate shown in subclause (1) 
of this schedule. 

(4) (a) Where an employer does not provide a 
tradesman or an apprentice with the tools ordinarily 
required by that tradesman or apprentice in the 
performance of his work as a tradesman or as an 
apprentice the employer shall pay a tool allowance 
of — 

(i) $6.50 per week to such tradesman, or 
(ii) in the case of an apprentice a percentage of 

$6.50 being the percentage which appears 
against his year of apprenticeship in sub- 
clause (3) (a) (i) of this schedule. 

for the purpose of such tradesman or apprentice 
supplying and maintaining tools ordinarily required 
in the performance of his work as a tradesman or 
apprentice. 

(b) Any tool allowance paid pursuant to 
paragraph (a) of this subclause shall be included in, 
and form part of, the ordinary weekly wage 
prescribed in this schedule. 

(c) An employer shall provide for the use of 
tradesman or apprentices all necessary power tools, 
special purpose tools and precision measuring 
instruments. 

ENGINE DRIVERS 
(Building and Steel Construction). 

Award No. 20 of 1973. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 113 of 1984. 

Between The Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia, Applicant 
and Master Builders Association of Western 
Australia and Others, Respondents. 

Order. 
HAVING heard Mr C. Saunders on behalf of the 
applicant and intervening on behalf of the Trades and 
Labor Council of Western Australia, and Mr J.M. 
Stockden on behalf of the respondents and on behalf of 
the Confederation of W.A. Industry (Inc.) and Mr J.D. 
Miller intervening on behalf of the Attorney General and 
the Public Service Board the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the Engine Drivers (Building and Steel 
Construction) Award No. 20 of 1973 be varied in 
accordance with the following schedule and that 
such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 21st day of December 1984. 
By the Commission in Court Session. 

(Sgd.) G.G. HALLIWELL, 
[L.S.l Commissioner. 

Schedule. 
1. Clause 5.—Hours: Delete this clause and insert the 

following in lieu: 
5.—Hours. 

(1) (a) The provisions of this subclause apply to 
all employees other than those engaged on con- 
tinuous shift work. 

(b) Subject to the provisions of this clause, the 
ordinary hours of work, shall be an average of 38 
per week to be worked on one of the following 
bases: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not exceed- 
ing 21 consecutive days; or 

(iv) 152 hours within a work cycle not exceed- 
ing 28 consecutive days. 

(c) The ordinary hours of work may be worked on 
any or all days of the week, Monday to Friday, 
inclusive, and except in the case of shift employees, 
shall be worked between the hours of 7.00 a.m. and 
6.00 p.m. Provided that the spread of hours may be 
altered by agreement between the employer and the 
majority of employees in the plant or section or 
sections concerned. 
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(d) Where the first night shift in any week 
commences on Monday night, the night shift 
commencing on Friday and finishing not later than 
8.00 a.m. on Saturday of that week, shall be deemed 
to have been worked in ordinary working hours. 

(e) The ordinary hours of work shall not exceed 
10 hours on any day. 

Provided that in any arrangement of ordinary 
working hours, where such ordinary hours are to 
exceed eight hours on any day, the arrangement of 
hours shall be subject to the agreement between the 
employer and the majority of employees in the plant 
or section or sections concerned. 

(f) The ordinary hours of work shall be con- 
secutive except for a meal interval which shall not 
exceed one hour, and 

(i) an employee shall not be compelled to 
work for more than five hours without a 
meal interval. 

(ii) When an employee is required for duty 
during his usual meal interval and his meal 
interval is thereby postponed for more 
than half an hour, he shall be paid at 
overtime rates until he gets his meal. 

(2) (a) The provisions of this subclause apply only 
to employees engaged on continuous shift work. 

(b) Subject to the provisions of subclause (3) 
hereof, the ordinary hours of continuous shift 
workers shall average 38 per week (inclusive of crib 
time) and shall not exceed 152 hours of 28 con- 
secutive days. 

Provided that, where the employer and the 
majority of employees concerned agree, a roster 
system may operate on the basis that the weekly 
average of 38 ordinary hours is achieved over a 
period which exceeds 28 consecutive days. 

(c) The ordinary hours of work prescribed herein 
shall not exceed 10 hours on any day. Provided that 
in any arrangement of ordinary working hours 
where the ordinary working hours are to exceed 
eight hours on any day, the arrangement of hours 
shall be subject to the agreement of the employer 
and the majority of employees in the plant or section 
or sections thereof. 

(3) Except as provided in paragraph (f) hereof, 
the method of implementation of the 38 hour week 
may be any one of the following: 

(a) by employees working less than 8 ordinary 
hours each day; or 

(b) by employees working less than 8 ordinary 
hours on one or more days each week; or 

(c) by fixing one day of ordinary working 
hours on which all employees will be off 
duty during a particular work cycle; or 

(d) by rostering employees off duty on various 
days of the week during a particular work 
cycle so that each employee has one day of 
ordinary working hours off duty during 
that cycle. 

(e) Where the ordinary hours of work are 
worked within an arrangement as provided 
in paragraph (c) or (d) of this subclause, 
any day off duty shall be arranged so that 
it does not coincide with a holiday pre- 
scribed in subclause (1) of Clause 
12.—Holidays and Annual Leave of this 
Award. 

(0 The method of implementation shall be in 
the same manner as applicable to the 
majority of employees engaged in a 
particular establishment (or section 
thereof) or on a particular site. 

(g) Notice of Days Off Duty: Except as 
provided in paragraph (h) hereof, in cases 
where, by virtue of the arrangement of his 

ordinary working hours, an employee, in 
accordance with paragraphs (c) and (d) of 
subclause (1) hereof, is entitled to a day off 
duty during his work cycle, such employee 
shall be advised by the employer at least 
four weeks in advance of the day he is to 
take off duty. 

(h) (i) An employer, with the agreement of 
the majority of employees concerned, 
may substitute the day an employee is 
to take off in accordance with para- 
graphs (c) and (d) hereof, for another 
day in the case of a breakdown in 
machinery or a failure or shortage of 
electric power or to meet the require- 
ments of the business in the event of 
rush orders or some other emergency 
situation. 

(ii) An employer and employee may by 
agreement substitute the day the 
employee is to take off for another 
day. 

(4) Notwithstanding the provisions of this clause 
employees previously covered by the Crane Drivers 
(On-Site Construction) Order No. C168 and C200 
of 1982 shall have applied to them a 38 hour week in 
the same manner as applicable to the majority of 
employees engaged on a particular site. 

2. Clause 10.—Overtime: Delete this clause and insert 
the following in lieu: 

10.—Overtime. 
(1) (a) Subject to the provisions of this clause all 

work done beyond the ordinary workng hours 
Monday to Friday inclusive and prior to 12 noon on 
Saturdays, shall be paid for at the rate of time and a 
half for the first two hours and double time 
thereafter. 

(b) All time worked on Saturday after 12 noon 
and on Sundays by employees who work their 
ordinary hours Monday to Friday shall be paid for 
at the rate of double time and all time worked on 
Saturday after 12 noon and on Sundays in excess of 
their ordinary hours by employees who work their 
ordinary hours Saturday and Sunday shall be paid 
for at the rate of double time. 

(2) (a) An employer may require any employee to 
work reasonable overtime at overtime rates and such 
employee shall work overtime in accordance with 
such requirements. 

(b) No organisation party to this award or 
employee or employees covered by this award, shall, 
in any way, whether directly or indirectly, be party 
to or concerned in any ban, limitation or restriction 
upon the working of overtime in accordance with 
the requirements of this subclause. 

(3) When an employee is required for duty during 
any meal time whereby his meal time is postponed 
for more than one half hour he shall be paid at 
double time rates until he gets his meal. 

(4) (a) Rest Period After Overtime: When over- 
time work is necessary it shall, wherever reasonably 
practicable be so arranged that employees have at 
least 10 consecutive hours off duty between the 
work of successive days. 

(b) An employee (other than a casual employee) 
who works so much overtime between the termina- 
tion of his ordinary work on one day and the 
commencement of his ordinary work on the next 
day that he has not at least 10 consecutive hours off 
duty between those times shall subject to paragraph 
(c) of this subclause, be released after completion of 
such overtime until he has 10 consecutive hours off 
duty without loss of pay for ordinary working time 
occurring during such absence. 
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(c) If on the instructions of his employer, such an 
employee resumes or continues work without having 
had such 10 consecutive hours off duty, he shall be 
paid at double time rates until he is released from 
duty for such period and he shall then be entitled to 
be absent until he has had 10 consecutive hours off 
duty without loss of pay for ordinary working time 
occurring during such absence. 

(d) When an employee is recalled to work without 
notification before or after leaving the job, he shall 
be paid for at least four hours at overtime rates. 
Time reasonably spent getting to and from work 
shall be counted as time worked. 

(e) In computing overtime each day shall stand 
alone. 

3. Clause 17.—Shift Work: Delete this clause and 
insert the following in lieu: 

17.—Shift Work. 
(1) For the purpose of this clause — 

"Day Shift" means any shift starting at or after 
6.00 a.m. and before 10.00 a.m. 

"Afternoon Shift" means any shift starting at 
or after 10.00 a.m. and before 8.00 p.m. 

"Night Shift" means any shift starting at or 
after 8.00 p.m. and before 6.00 a.m. 

"Rostered Shift" means a shift of which the 
employee concerned has had at least 48 
hours' notice. 

(2) There shall be a roster of shifts which shall — 
(a) provide for rotation unless all the 

employees concerned desire otherwise; 
(b) provide for not more than eight shifts to be 

worked in any nine consecutive days. 
So far as employees present themselves for work in 
accordance therewith shifts shall be worked 
according to the roster. 

(3) Overtime: Work done by shift employees in 
excess or outside the ordinary working hours of 
their shift or on a shift other than a rostered shift 
shall be paid for at the rate of double time. But this 
shall not apply to arrangements between the 
employees themselves or in cases due to rotation of 
shift or when the relief does not come on duty at the 
proper time; for all time of duty after he has finished 
his ordinary shift such unrelieved employee shall be 
paid at the rate of time and a half for the first eight 
hours and double time thereafter. 

(4) (a) A shift employee employed for at least five 
consecutive shifts on afternoon or night shift, other 
than a Saturday or Sunday or holiday, shall be paid 
for each such shift 50 per cent more than his 
ordinary wage. 

The observance of a holiday in any week shall not 
be regarded as a break in continuity for the purpose 
of this subclause. 

(b) A shift employee employed for less than five 
consecutive shifts on afternoon or night shift shall 
be paid at the rate of time and one half for the first 
two hours and double time thereafter. 

Provided that when a job finishes after proceed- 
ing on shift work for more than five days, or the 
employee terminates his services during the week, he 
shall be paid at the rate specified in (a) hereof. 

(c) Notwithstanding (a) hereof, employees 
employed on civil engineering undertakings whilst 
so employed for at least five consecutive shifts on 
afternoon or night shift, other than on a Saturday or 
Sunday or holiday, shall be paid for such shift 15 per 
cent more than his ordinary wage. 

(d) The provisions contained within (b) hereof 
shall be applied mutatis mutandis to the employees 
described within (c) hereof. 

(5) Sundays and Holidays: Subject to this clause 
the provisions of subclause (1) (b) of Clause 10.— 
Overtime and subclause (1) (a) of Clause 12.— 

Holidays and Annual Leave of this award shall 
apply to shift employees. Where shifts commence 
between 11.00 p.m. and midnight on a Sunday or 
holiday, the time so worked before midnight shall 
not entitle the employee to the Sunday or holiday 
rate; provided that the time worked by an employee 
on a shift commencing before midnight on the day 
preceding a Sunday or holiday and extending into a 
Sunday or holiday shall be regarded as time worked 
on such Sunday or holiday. Where shifts fall partly 
on a Sunday or holiday, that shift the major portion 
of which falls on a Sunday or a holiday shall be 
regarded as the Sunday or holiday shift. 

4. Clause 19.—Payment of Wages: Delete this clause 
and insert the following in lieu: 

19.—Payment of Wages. 
(1) Each employee shall be paid the appropriate 

rate shown in Clause 27.—Wages of this award. 
Subject to subclause (2) of this clause payment shall 
be pro rata where less than the full week is worked. 

(2) From the date that a 38 hour week system is 
implemented by an employer wages shall be paid as 
follows:— 

(a) Actual 38 ordinary hours: In the case of an 
employee whose ordinary hours of work 
are arranged in accordance with paragraph 
(a) or (b) of subclause (3) of Clause 5.— 
Hours so that he works 38 ordinary hours 
each week, wages shall be paid weekly or 
fortnightly according to the actual 
ordinary hours worked each week or 
fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of 
an employee whose ordinary hours of 
work are arranged in accordance with 
paragraph (c) or (d) of subclause (3) of 
Clause 5.—Hours so that he works an 
average of 38 ordinary hours each week 
during a particular work cycle, wages shall 
be paid weekly or fortnightly according to 
a weekly average of ordinary hours 
worked even though more or less than 38 
ordinary hours may be worked in any 
particular week of the work cycle. 

Special Note — Explanation of Averaging 
System: As provided in paragraph (b) of this 
subclause an employee whose ordinary hours may 
be more or less than 38 in any particular week of a 
work cycle, is to be paid his wages on the basis of an 
average of 38 ordinary hours so as to avoid 
fluctuating wage payments each week. An explana- 
tion of the averaging system of paying wages is set 
out below: 

(i) Paragraphs (c) and (d) of subclause (3) of 
Clause 5.—Hours provides that in imple- 
menting a 38 hour week the ordinary hours 
of an employee may be arranged so that he 
is entitled to a day off, on a fixed day or 
rostered day basis, during each work cycle. 
It is in these circumstances that the 
averaging system would apply. 

(ii) If the 38 hour week is to be implemented so 
as to give an employee a day off in each 
work cycle this would be achieved if, 
during a work cycle of 28 consecutive days 
(that is, over four consecutive weeks) the 
employee's ordinary hours were arranged 
on the basis that for three of the four 
weeks he worked 40 ordinary hours each 
week and in the fourth week he worked 32 
ordinary hours. That is, he would work for 
eight ordinary hours each day, Monday to 
Friday inclusive for three weeks and eight 
ordinary hours on four days only in the 
fourth week — a total of 19 days during 
the work cycle. 
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(iii) In such a case the averaging system applies 
and the weekly wage rates for ordinary 
hours of work applicable to the employee 
shall be the average weekly wage rates set 
out for the employee's classification in 
Clause 27.—Wages of this award, and 
shall be paid each week even though more 
or less than 38 ordinary hours are worked 
that week. 

In effect, under the averaging system, 
the employee accrues a "credit" each day 
he works actual ordinary hours in excess of 
the daily average which would otherwise 
be seven hours 36 minutes. This "credit" 
is carried forward so that in the week of 
the cycle that he works on only four days, 
his actual pay would be for an average of 
38 ordinary hours even though, that week, 
he works a total of 32 ordinary hours. 

Consequently, for each day an 
employee works eight ordinary hours he 
accrues a "credit" of 24 minutes (0.4 
hours). The maximum "credit" the 
employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of 
seven hours 36 minutes. 

(iv) As provided in subclause (3) of this clause, 
an employee will not accrue a "credit" for 
each day he is absent from duty other than 
on annual leave, long service leave, 
holidays prescribed under this award, paid 
sick leave, workers' compensation or 
bereavement leave. 

(3) Absences from Duty. 
(a) An employee whose ordinary hours are 

arranged in accordance with paragraph (c) 
or (d) of subclause (3) of Clause 5.—Hours 
and who is paid wages in accordance with 
paragraph (a) of subclause (2) hereof and 
is absent from duty (other than on annual 
leave, long service leave, holidays pre- 
scribed under this award, paid sick leave, 
workers' compensation or bereavement 
leave) shall, for each day he is so absent, 
lose average pay for that day calculated by 
dividing his average weekly wage rate by 
five. 

An employee who is so absent from duty 
for part of a day shall lose average pay for 
each hour he is absent by dividing his 
average daily pay rate by eight. 

(b) Provided when such an employee is absent 
from duty for a whole day he will not 
accrue a "credit" because he would not 
have worked ordinary hours that day in 
excess of seven hours 36 minutes for which 
he would otherwise have been paid. Con- 
sequently, during the week of the work 
cycle he is to work less than 38 ordinary 
hours he will not be entitled to average pay 
for that week. In that week, the average 
pay will be reduced by the amount of the 
"credit" he does not accrue for each 
whole day during the work cycle he is 
absent. 

The amount by which an employee's 
average weekly pay will be reduced when 
he is absent from duty (other than on 
annual leave, long service leave, holidays 
prescribed under this award, paid sick 
leave, workers' compensation or bereave- 
ment leave) is to be calculated as 
follows:— 
Total of "credits" not accrued during 
cycle x average weekly pay 

Examples: (An employee's ordinary hours are 
arranged so that he works eight ordinary hours on 
five days of each week for 3 weeks and eight 
ordinary hours on four days of the fourth week.) 

1. Employee takes one day off without 
authorisation in first week of cycle. 
Week of Cycle Payment 
1st week 

2nd and 3rd 
weeks 

4th week 

= average weekly pay 
less one day's pay 
(i.e. one-fifth) 

= average weekly pay 
each week 

= average pay 
less credit not accrued 
on day of absence 

= average pay 
less 0.4 hours 
x average weekly pay 

2. Employee takes each of the 4 days off 
without authorisation in the 4th week. 
Week of Cycle 
1st, 2nd and 

3rd weeks 
4th week 

Payment 

= average pay each week 
= average pay 

less four-fifths of 
average pay for the 
four days absent 
less total of credits not 
accrued that week 

= one-fifth average pay 
less 4 x 0.4 hours 
x average weekly pay 

= one-fifth average pay 
less 1.6 hours 
x average weekly pay 

38 

(4) Alternative Method of Payment: An alterna- 
tive method of paying wages to that prescribed by 
subclauses (2) and (3) of this clause may be agreed 
between the employer and the majority of the 
employees concerned. 

(5) Day Off Coinciding with Pay Day: In the 
event that an employee, by virtue of the arrange- 
ment of his ordinary working hours, is to take a day 
off duty on a day which coincides with pay day, such 
employee shall be paid no later than the working day 
immediately following pay day. Provided that, 
where the employer is able to make suitable arrange- 
ments, wages may be paid on the working day 
preceding pay day. 

(6) Payment by Cheque: Where an employer and 
employee agree, the employee may be paid his wages 
by cheque. 

(7) Termination of Employment: An employee 
who lawfully leaves his employment or is dismissed 
for reasons other than misconduct shall be paid all 
moneys due to him at the termination of his service 
with the employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in accordance with 
paragraph (c) or (d) of subclause (3) of Clause 5.— 
Hours and who is paid average pay and who has not 
taken the day off due to him during the work cycle in 
which his employment is terminated, the wages due 
to that employee shall include a total of credits 
accrued during the work cycle as detailed in the 
Special Note following paragraph (b) of subclause 
(2) of this clause. 



306 WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 65 W.A.I.G. 

Provided further, where the employee has taken a (b) Provided that, by agreement between the 
day off during the work cycle in which his employ- employer and union party to this award, 
ment is terminated, the wages due to that employee the ordinary hours may be worked over a 
shall be reduced by the total of credits which have fortnightly period of nine days, exclusive 
not accrued during the work cycle. of Saturday, Sunday and the special day 

(8) Details of Payments to be given: Where an off> with each day consisting of eight 
employee requests his employer to state in writing hours and 20 minutes without payment of 
with respect to each week's wages the amount of overtime. 
wages to which he is entitled, the amount of (c) The ordinary hours of work shall be 
deductions made therefrom, the net amount being consecutive except for an unpaid meal 
paid to him, and the number of hours worked, the break which shall not exceed one hour, 
employer shall do so not less than two hours before (d) The ordinary hours of duty shall be 
the employee is paid. between the hours of 6.00 a.m. and 5.30 

(9) Calculation of Hourly Rate: Except as pro- p.m. Monday to Friday. 
vided in subclause (3) of this clause the ordinary rate (e) The ordinary hours of duty within the 
per hour shall be calculated by dividing the spread of hours provided in paragraph (d) 
appropriate weekly rate by 38. of this subclause shall not be altered 

without consultation with the union. 

ENGINE DRIVERS' COUNTRY POWER STATION 
(State Energy Commission). 

Award No. 19 of 1975. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1030 of 1984. 

Between The Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia, Applicant 
and State Energy Commission of Western 
Australia, Respondent. 

Order. 
HAVING heard Dr J. Crouch on behalf of the applicant 
and Mr A.P. Grealy and with him Mr N. Fry on behalf of 
the respondent, and by consent the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the Engine Drivers' Country Power Station 
(State Energy Commission) Award No. 19 of 1975 
be varied in accordance with the following schedule 
and that such variation shall have effect from the 
date hereof. 

Dated at Perth this 16th day of January 1985. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Insert new Clause 25.— 

Payment of Wages. 
2. Clause 7.—Hours of Duty: Delete this clause and 

insert in in lieu: 
7.—Hours of Duty. 

1. Day Workers — 
(a) Subject to the provisions of paragraph (b) 

of this subclause, 37/2 hours, exclusive of 
Saturday and Sunday work, shall consti- 
tute a week's work. No day's work shall 
exceed IVi hours without payment of 
overtime. 

2. Shift Workers — 
(a) The normal working hours for three-shift 

seven-day and two-shift seven-day 
workers shall be an average of 37 Zi hours 
per week to be worked in shifts of eight 
hours per day in accordance with a 
recognised roster cycle, provided that time 
worked on Saturday and Sunday up to a 
maximum of eight hours shall be included 
in the week's work, but the extra rate 
prescribed for Saturday and Sunday time 
shall stand alone and be paid in addition to 
the week's earnings. 

(b) The normal working hours for two-shift 
five-day workers shall be YlVi hours per 
week exclusive of Saturday and Sunday 
work. No day's work shall exceed IVi 
hours without paymentof overtime. 

3. For the purpose of computing time for which 
payment is to be made, calculations shall be made to 
the nearest one-quarter hour. 

3. Clause 8.—Guaranteed Week: Delete this clause 
and insert in lieu: 

8.—Guaranteed Week. 
(1) Subject to the provisions of this clause, the 

employer shall guarantee to each worker, other than 
a casual worker, or a shift worker, a full week's 
work exclusive of Saturday and Sunday work. 
Provided that where a nine day fortnight is worked, 
the employer shall guarantee to each worker 75 
hours' work over the fortnightly period exclusive of 
Saturday, Sunday and the special day off. Each 
weekly or fortnightly period shall stand by itself. 

(2) The employer shall guarantee to each shift 
worker an average of 37/2 hours' work per week 
over a recognised roster cycle. Shift workers may be 
rostered to work on Saturday and Sunday. 

(3) The guaranteed period may be reduced or 
affected as follows — 

(a) Where a worker is suspended, the 
provisions of Clause 9.—Wages During 
Suspension, shall apply. 

(b) In respect of any day when, as a result of a 
vote taken by the workers concerned with 
the consent of the employer or by 
agreement between the union and the 
employer, a holiday is taken. 

(c) In respect of any day a worker is absent 
except through sickness as provided in 
Clause 11.—Payment for Sickness. 

(d) By any period during which the employer 
is unable wholly or partially to continue 
operations at the generating stations 
and/or at any of its undertakings because 
of any action on the part of any section of 
workers or for any other cause beyond the 
employer's control. 
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4. Clause 11.—Payment for Sickness. 
(A) Delete paragraph (b) of subclause (1) of this 

clause and insert in lieu: 

(b) The unused portion of the entitlement 
prescribed in paragraph (1) hereof, in any 
accruing year, shall be allowed to accumulate 
and may be availed of in the next or any 
succeeding year. Any such entitlement 
accumulated to a worker as at 8 June 1981 
shall be adjusted in hours in the ratio of 37 Vi 
to 40. 

(B) Delete the words "Workers' Compensation 
Act" appearing in subclause (2) of this clause 
and insert in lieu the words "Workers' Com- 
pensation and Assistance Act 1981". 

5. Clause 12.—Annual Leave. 
(A) Delete subclauses (1), (2), (3) and (4) of this 

clause and insert in lieu: 
(1) Subject to the provisions of this clause 

a period of 150 hours' leave, with payment of 
ordinary wages as prescribed, shall be 
allowed annually to a worker by the 
employer after a period of r2 months' 
continuous service with the employer. 

(2) A seven day shift worker (i.e. a shift 
worker who is rostered to regularly work on 
Sundays and holidays), shall be allowed 37 U 
hours' leave in addition to the leave he is 
otherwise entitled to under this clause. 

(3) Where a worker with 12 months' con- 
tinuous service is engaged for part of the 
12-monthly period as a seven day shift 
worker, he shall be entitled to have the 
period of 150 hours' annual leave, prescribed 
in subclause (1) hereof, increased by 3.13 
hours for each month he is continuously 
engaged as aforesaid, up to a maximum of 
37U hours' additional leave entitlement. 

(4) (a) Annual leave may be taken in one 
or two periods provided — 

(i) that each period consists of a 
minimum of 4136 or 37'A hours, 
and that such periods are taken in 
complete weeks in accordance with 
the recognised work pattern of the 
worker concerned. 

(ii) where practicable, leave shall be 
cleared within 12 months from the 
due date. 

(b) In taking leave, if a worker's leave 
entitlement expires part way through a day, 
the worker shall have the option of resuming 
duty for that full day or take the balance of 
the day as approved leave without pay. 

(B) Delete subclause (9) of this clause and insert in 
lieu: 

(9) Subject to the provisions of subclause 
(10) of this clause, a worker whose employ- 
ent terminates in accordance with subclause 
(1) of Clause 5.—Contract of Service, after 
one month's continuous service in any 
qualifying 12-monthly period, shall be paid 
12.5 hours' pay in respect of each completed 
month of continuous service in that 
qualifying period. 

(C) Renumber subclause (14) as subclause (15) and 
insert a new subclause (14): 

(14) Any annual leave entitlement 
accumulated to a worker as at 8 June 1981 
shall be adjusted in hours in the ratio of 37 Vi 
to 40. 

6. Clause 13.—Public Holidays: Delete paragraph (b) 
of subclause (1) of this clause and insert in lieu: 

(b) When any of the days mentioned in paragraph 
(a) hereof falls on a Saturday or a Sunday, the 
holiday shall be observed on the next succeeding 
Monday, and if that Monday is a special day off, or 
if the holiday falls on a special day off, then that 
special day off shall be observed on the next 
succeeding Tuesday. Provided that when Boxing 
Day falls on a Sunday or a Monday, the holiday 
shall be observed on the next succeeding Tuesday; 
provided further that where Boxing Day is so sub- 
stituted, and where the Monday immediately 
preceding that Tuesday is a special day off, then that 
special day off shall be observed on the next 
succeeding Wednesday. In each case, the substituted 
day shall be a holiday without deduction of pay and 
the day for which it is substituted shall not be a 
holiday. 

7. Clause 14.—Long Service Leave: Delete this clause 
and insert in lieu: 

14.—Long Service Leave. 
(1) The conditions embodied in the document 

"Long Service Leave Conditions — State Govern- 
ment Wages Employees" as consolidated in June 
1980, shall apply with the exception that on and 
from the 1st day of April 1977 long service leave for 
the second period of service shall accrue at the rate 
of 13 weeks' leave for seven years of continuous 
service. 

(2) For the purpose of subclause (1) of this clause, 
"13 weeks' leave" shall mean 487'/: hours' leave. 

(3) Any long service leave entitlement accrued to 
a worker as at 8 June 1981 shall be adjusted in hours 
in the ratio of 37 P: to 40. 

(4) In taking leave, if a worker's leave entitlement 
expires part way through a day, the worker shall 
have the option of resuming duty for that full day or 
take the balance of the day as approved leave 
without pay. 

8. Clause 23.—Compassionate Leave: Delete sub- 
clause (2) and insert in lieu: 

(2) Provided that payment in respect of com- 
passionate leave is to be made only where the worker 
otherwise would have been on duty, and shall not be 
granted in any case where the worker concerned 
would have been off duty in accordance with his 
roster, or on long service leave, annual leave, sick 
leave, workers' compensation, leave without pay, 
public holidays, or a special day off. 

9. Clause 24.—Wages: Delete the words "Workers 
shall be paid the rate assigned to their class of work", 
appearing in subclause (1) and insert in lieu the words: 

Workers shall be paid the rate per week, and in 
addition the special payment, for 37'/: hours' work, 
assigned to their class of work. 

10. Clause 25.—Payment of Wages: Insert new Clause 
25.—Payment of Wages: 

25.—Payment of Wages. 
(1) Subject to the provisions of subclause (2) of 

this clause, wages shall be paid fortnightly by 
cheque on each alternate Thursday at the worker's 
recognised work location. 

(2) Where the worker elects in writing, the wages 
shall be paid into a bank account, building society or 
approved credit union; and the receipt of such bank, 
building society or credit union shall be a full and 
sufficient discharge for the amount paid thereto. 

(3) Workers who, as at 3 July 1981 had elected to 
be paid in cash shall, until they elect otherwise, 
continue to be so paid. 
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ENGINE DRIVERS' COUNTRY POWER STATION. 
(State Energy Commission). 

Award No. 19 of 1975. 
BEFORE THE WESTERN AUSTRALIAN 

INDUSTRIAL COMMISSION. 
No. 1031 of 1984. 

Between the Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia, Applicant 
and State Energy Commission of Western 
Australia, Respondent. 

Order. 
HAVING heard Dr J. Crouch on behalf of the applicant 
and Mr A.P. Grealy and with him Mr N. Fry on behalf of 
the respondent, and by consent the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the Engine Drivers' Country Power Station 
(State Energy Commission) Award No. 19 of 1975 
be varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 16th day of January 1985. 
By the Commission in Court Session. 

(Sgd.)B.J. COLLIER, 
[L.S.] Commissioner. 

Schedule. 
Clause 13.—Public Holidays: Delete subclause (2) of 

this clause and insert in lieu: 
(2) (a) Whenever any holiday falls on a worker's 

ordinary working day and the worker is not required 
to work on such a day, he shall be paid for the 
ordinary hours he would have worked on such day 
as if it had not been a holiday. 

(b) If any worker is required to work on a 
holiday, he shall be paid for the time worked at the 
rate of double time and one-half. 

(c) A seven-day shift worker, who is not required 
to work on a holiday which falls on his rostered day 
off, shall be paid eight hours at his ordinary day 
shift rate of wage for each such holiday. 

ENGINE DRIVERS' COUNTRY POWER STATION. 
(State Energy Commission). 

Award No. 19 of 1975. 
BEFORE THE WESTERN AUSTRALIAN 

INDUSTRIAL COMMISSION. 
No. 1032 of 1984. 

Between the Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia, Applicant 
and State Energy Commission of Western 
Australia, Respondent. 

Order. 
HAVING heard Dr J. Crouch on behalf of the applicant 
and Mr A.P. Grealy and with him Mr N. Fry on behalf of 
the respondent, and by consent the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979, hereby orders — 

That the Engine Drivers' Country Power Station 
(State Energy Commission) Award No. 19 of 1975 
be varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 16th day of January 1985. 

(Sgd.)B.J. COLLIER, 
[L.S.] Commissioner. 

Schedule. 
Clause 15.—Overtime. 

A. Delete subclauses (3)(a)(i) and (3)(a)(iii) of this 
clause and insert in lieu: 
(i) Shall, if the overtime exceeds two hours, 

and is continuous with his day's work, be 
supplied with a meal by his employer or be 
paid $3.90 for a meal. The continuity of 
work shall not be deemed to have been 
interrupted by any meal break allowed 
within the two hour period referred to, but 
no such meal period shall be paid for. 

(iii) Shall be supplied with a meal by his 
employer or be paid $2.75 in respect of 
each meal time to which he is entitled 
under the last preceding paragraph. 

B. Delete subclauses (10)(a)(i) and (10)(a)(ii) of 
this clause and insert in lieu: 
(i) shall, if the overtime exceeds two hours be 

provided by his employer with any meal 
required or be paid $3.90 for a meal; 

(ii) shall, where a second or subsequent meal is 
required owing to the amount of overtime 
worked, be provided by his employer, with 
such meal required or be paid $2.75 for 
each meal so required. 
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ENGINE DRIVERS' COUNTRY POWER STATION 
(State Energy Commission). 

Award No. 19 of 1975. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1033 of 1984. 

Between The Federated Engine Drivers' and Firemen's 
Union of Workers of Western Australia, Applicant 
and State Energy Commission of Western 
Australia, Respondent. 

Order. 
HAVING heard Dr J. Crouch on behalf of the applicant 
and Mr A.P. Grealy and with him Mr N. Fry on behalf of 
the respondent, and by consent the Commission in Court 
Session, pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the Engine Drivers' Country Power Station 
(State Energy Commission) Award No. 19 of 1975 
be varied in accordance with the following schedule 
and that such variation shall have effect from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 16th day of January 1985. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[U.S.] Commissioner. 

Schedule. 
Clause 15.—Overtime: Delete this clause and insert in 

lieu: 
15.—Overtime. 

(1) All work performed by any day worker out- 
side the ordinary working hours of such worker 
shall be regarded as overtime and paid in accordance 
with the provisions of subclauses (2) to (9) inclusive 
of this clause. 

(2) The rates payable for overtime shall be — 
(a) Where the worker commences the 

overtime within the period of 1 'A hours 
prior to his usual starting time, time and 
one-half for the time worked in such 1'/: 
hour period. 

(b) Double time for all time worked after 
12.00 noon on Saturday and for all time 
worked on Sunday. 

(c) Subject to the provisions of paragraph (a) 
of this subclause, double time for all time 
worked between 10.00 p.m. on any of the 
days Monday to Friday inclusive and the 
worker's usual starting time on the next 
day. 

(d) Subject to the foregoing provisions of this 
subclause, time and one-half for the first 
two hours and double time thereafter. 

(3) (a) Subject to the provisions of this subclause, 
a worker who commences to work overtime at or 
after the usual ceasing time and before the usual 
starting time — 

(i) shall, if the overtime exceeds two hours 
and is continuous with his day's work, be 
supplied with a meal by his employer or be 
paid $3.90 for a meal. The continuity of 
work shall not be deemed to have been 
interrupted by any meal break allowed 
within the two hour period referred to, but 
no such meal period shall be paid for; 

(ii) shall be allowed a meal time of 20 minutes 
without loss of pay after each four 
continuous hours of overtime worked, but 
only if he continues to work after the meal 
time; and 

(iii) shall be supplied with a meal by his 
employer or be paid $2.75 in respect of 
each meal time to which he is entitled 
under the last preceding paragraph. 

(b) The provisions of subparagraphs (i) and (iii) 
of paragraph (a) of this subclause shall not apply — 

(i) in respect of any period of overtime for 
which the worker has been notified on the 
previous day or earlier that he will be 
required; or 

(ii) to any worker who lives in the locality in 
which the place of work is situated in 
respect of any meal for which he can 
reasonably go home. 

(c) If a worker to whom subparagraph (i) of 
paragraph (b) of this subclause applies has, as a 
consequence of the notification referred to in that 
paragraph, provided himself with a meal or meals 
and is not required to work overtime, or is required 
to work less overtime than the period notified, he 
shall be paid for each meal provided and not 
required the appropriate amount prescribed above. 

(d) For the purpose of paragraph (a) (i.e. the meal 
provisions of this subclause), time worked on 
Saturdays, Sundays, holidays or special days off 
between the usual starting time and the usual ceasing 
time shall not be deemed to be overtime. 

(4) Where the expressions "usual starting time" 
and "usual ceasing time" are used in the foregoing 
provisions of this clause they shall mean, respective- 
ly, the time at which the worker usually commences 
and the time at which he usually ceases his ordinary 
hours of duty. 

(5) All time worked during the usual meal time 
shall be paid for at overtime rates and such rates 
shall continue until the worker knocks off for his 
meal. 

(6) (a) A worker, required to return to work over- 
time after leaving his employer's premises and who 
returns home on completion of that overtime, shall 
be paid $5.90 in addition to the following minimum 
payment for any overtime worked, namely: 

(i) If notified of the requirement to work 
overtime before leaving his employer's 
premises — 

(aa) for a minimum of two hours at 
overtime rates on a Saturday; 

(bb) for a minimum of one hour at 
overtime rates on any other week 
day. 

(ii) If not so notified — 
(aa) for a minimum of three hours at 

overtime rates on a Saturday; 
(bb) for a minimum of two hours at 

overtime rates on any other week 
day; 

and the worker shall not be obliged to work for the 
minimum period applicable to him if the job for 
which he has been brought in has been completed in 
less time. Provided that where a worker is called out 
for duty more than once within the minimum period 
detailed in this subclause, he shall not be entitled to 
any further payment for time worked within that 
minimum period. 

(b) The allowance of $5.90, prescribed in para- 
graph (a) of this subclause, shall be halved where the 
employer provides transport. 

(7) (a) A worker who works overtime on a 
Sunday shall be paid for not less than four hours at 
the rate applicable to that day, and the worker shall 
not be obliged to work for the four hours if the job 
for which he was brought in is completed in less than 
four hours, but if he is called out for duty more than 
once within a period of four hours from the start of 
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a previous call-out for duty, he shall not be entitled 
to any further payment for time worked within that 
period of four hours. 

(b) Subject to the provisions of paragraph (c) 
hereof, in addition to the minimum payment 
detailed in subclause (a) a worker, required to return 
to work overtime after leaving his employer's 
premises and who returns home on completion of 
that overtime, shall be paid $5.90. 

(c) The allowance of $5.90 prescribed in para- 
graph (b) of this subclause shall be halved where the 
employer provides transport. 

(8) (a) When overtime work is necessary it shall, 
wherever reasonably practicable, be so arranged 
that each worker has at least 10 consecutive hours 
off duty between the work of successive days. 

(b) A worker who works so much overtime 
between the termination of his ordinary work on 
one day and the commencement of his ordinary 
work on the next day that he has not had at least 10 
consecutive hours off duty between those times 
shall, subject to this subclause, be released after 
completion of such overtime until he has had 10 
consecutive hours off duty without loss of pay for 
ordinary working hours occurring during such 
absence. 

(c) If, on the instructions of his employer, such a 
worker resumes or continues work without having 
such 10 consecutive hours off duty, he shall be paid 
at double time rates until he is released from duty for 
such period and he shall then be entitled to be absent 
until he has had 10 consecutive hours off duty 
without loss of pay for ordinary working hours 
occurring during such absence. 

(d) Overtime worked in the circumstances 
referred to in subclauses (6) and (7) of this clause 
shall not be regarded as overtime for the purpose of 
this subclause where the actual time worked is less 
than the appropriate minimum period referred to in 
those subclauses. 

(9) When a worker is required to hold himself in 
readiness as from a specific time for a call-out to 
work after ordinary hours, he shall be paid at 
ordinary rates for the actual time in which he so 
holds himself in readiness. 

(10) All work performed by a shift worker, at 
times other than those prescribed by his rostered 
shift, shall be regarded as overtime and paid in 
accordance with the provisions of subclauses (11) to 
(14) inclusive of this clause. 

(11) (a) Subject to the provisions of paragraphs 
(b) and (c) of this subclause, double time for all 
overtime worked. 

(b) When a worker is called upon to work a sixth 
shift in one week in any four weeks, time and one- 
half for the first two hours and double time 
thereafter. 

(c) Ordinary time where the time worked — 
(i) is due to private arrangement between the 

workers themselves; or 
(ii) does not exceed two hours and is due to a 

relieving man not coming on duty at the 
proper time; or 

(iii) is for the purpose of effecting the rotation 
of shifts. 

(12) (a) Subject to the provisions of this sub- 
clause, a worker who commences to work overtime 
at or after the usual ceasing time of his shift and 
before the usual starting time of his next rostered 
shift — 

(i) shall, if the overtime exceeds two hours, be 
provided by his employer with any meal 
required or be paid $3.90 for a meal; 

(ii) shall, where a second or subsequent meal is 
required owing to the amount of overtime 
worked, be provided by his employer with 
such meal required or be paid $2.75 for 
each meal so required. 

(b) The provisions of this subclause shall not 
apply in respect of any period of overtime for which 
the worker has been notified on the previous day or 
earlier that he will be required to work overtime. 

(c) If a worker to whom paragraph (b) of this 
subclause applies has, as a consequence of the 
notification referred to in that paragraph, provided 
himself with a meal or meals and is not required to 
work overtime, or is required to work less overtime 
than the period notified, he shall be paid for each 
meal provided and not required the appropriate 
amount prescribed above. 

(13) A worker, recalled to work overtime after 
leaving his employer's premises and who returns to 
his home on completion of such overtime work, 
shall be paid for a minimum of three hours at over- 
time rates provided the worker shall not be obliged 
to work the three hours if the job for which he was 
brought in is completed in less time. 

(14) (a) When overtime work is necessary it shall, 
wherever reasonably practicable, be so arranged 
that each worker has at least 10 consecutive hours 
off duty between the work of successive days. 

(b) A worker who works so much overtime 
between the terminationof his rostered shift on one 
day and the commencement of his rostered shift on 
the next day that he has not had at least 10 
consecutive hours off duty between those times 
shall, subject to this subclause, be released after 
completion of such overtime until he has had 10 
consecutive hours off duty without loss of pay for 
ordinary working hours occurring during such 
absence. 

(c) If, on the instructions of his employer, such a 
worker resumes or continues work without having 
such 10 consecutive hours off duty, he shall be paid 
double time rates until he is released from duty for 
such period and he shall then be entitled to be absent 
until he has had 10 consecutive hours off duty with- 
out loss of pay for ordinary working hours 
occurring during such absence. 

(d) The period of 10 hours off duty referred to in 
the foregoing provisions of this subclause shall be 
reduced to eight hours when overtime is worked — 

(i) for the purpose of changing shift roster; or 
(ii) where a shift worker does not report for 

duty; or 
(iii) where a shift is worked by arrangement 

between the workers themselves. 
(e) Overtime worked in the circumstances 

referred to in subclause (13) of this clause shall not 
be regarded as overtime for the purpose of this sub- 
clause where the actual time worked is less than 
three hours. 

(15) General. 
(a) No worker shall work more than 16 hours 

consecutively in any one period of 24 
hours. 

(b) Extra rates shall be computed at the rate 
applicable to the day on which time is 
worked, provided that double time (i.e. 
twice the ordinary rate) shall be the 
maximum rate payable under the 
provisions of this clause. 

(c) When a worker is required to hold himself 
in readiness as from a specific time for a 
call-out to work after ordinary hours, he 
shall be paid at ordinary rates for the 
actual time in which he so holds himself in 
readiness. 
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(d) Travelling time shall not be regarded as 
time worked within the meaning of this 
clause. 

(e) An employer may require any worker to 
work reasonable overtime at overtime 
rates and such worker shall work overtime 
in accordance with such requirement. 

(f) No union or association party to this 
award, or worker or workers covered by 
this award, shall, in any way, whether 
directly or indirectly, be a party to or 
concerned in any ban, limitation or 
restriction upon the working of overtime 
in accordance with the requirements of 
this subclause. 

ENROLLED NURSES AND NURSING 
ASSISTANTS (Private). 

Award No. 8 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 709 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and St. John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Enrolled Nurses and Nursing Assistants 
(Private) Award No. 8 of 1978 be varied in 
accordance with the following schedule and that 
such variation shall have effect on and from the date 
hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[U.S.] Commissioner. 

Schedule. 
Clause 10.—Annual Leave: Delete subclause (1) of 

this clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided, aperiodof 

seven consecutive weeks' leave shall be allowed to a 
worker by her employer after each period of 12 
months' continuous employment with such 
employer. 

(b) Where, pursuant to paragraph (3) of sub- 
clause 2 — Long Service, of the Long Service Leave 
provisions published in Volume 64 of the Western 
Australian Industrial Gazette at pages one to four, 
the period of continuous service which a worker has 
had with the transmitter (including any such service 
with any prior transmitter) is deemed to be service 
of the worker with the transmittee then that period 
of continuous service shall be deemed to be service 
with the transmittee for the purposes of this 
subclause. 

ENROLLED NURSES AND NURSING ASSISTANTS 
(Private). 

Award No. 8 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 822 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and St John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Enrolled Nurses and Nursing Assistants 
(Private) Award No. 8 of 1978 be varied in 
accordance with the following schedule and that 
such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 27th day of November 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 30.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
30.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance no 
less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 
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Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Rest of State: 

First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

GAOL OFFICERS'. 
Award No. 12 of 1968. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 424 of 1982. 

Between Western Australian Prison Officers' Union of 
Workers, Applicant and Chief Secretary for the 
State of Western Australia, Respondent. 

Order. 
HAVING heard Mr T.A. Connolly on behalf of the 
Applicant and Mr D.J. Cloghan on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984, have been complied with, and by consent, 
hereby orders — 

That the Gaol Officers' Award No. 12 of 1968 be 
amended in accordance with the following schedule. 

(3) (a) An officer with more than 10 years' 
continuous service who has exhausted his current 
entitlement to sick leave on ordinary wages shall be 
allowed a cumulative credit of seven working days 
for each year of service. Provided that the seven 
days shall be reduced by one day for each day by 
which the average sick leave taken per year during 
the employment exceeds four days. In computing 
the average, employment shall be taken to the 
nearest quarter of a year. 

(b) In the computation of the allowable 
cumulative credit neither sick leave taken in the 
current triennial period (except such portion thereof 
as may have been taken prior to the completion of 
10 years' continuous service) nor service during the 
current triennial period, will be taken into account. 

(4) To be entitled to payment in accordance with 
this clause, the officer or his agent shall advise the 
employer of his inability to attend for work. 
Provided that such advice in ordinary circumstances 
be given to the employer prior to the commence- 
ment of the officer's rostered shift. Where possible 
an officer shall also advise the employer his 
understanding of the nature of the illness and the 
estimated duration of the absence. 

(5) The provisions of this clause do not apply to 
an officer who fails to produce a certificate from a 
medical practitioner dated within 14 days from the 
commencement of his absence, provided that the 
officer shall not be required to produce a certificate 
from a medical practitioner for absences of less than 
three consecutive working days unless the total of 
such absences exceeds five days in any one accruing 
year. 

Dated at Perth this 12th day of February 1985. 

(Sgd.) G.L.FIELDING, 
[L.S.] Commissioner. 

Clause 15.—Sick Leave: Delete this clause and insert 
in lieu thereof the following:— 

15.—Sick Leave. 
(1) An officer who is unable to attend or remain 

at his place of employment during his ordinary 
hours by reason of personal ill health or injury shall 
be entitled to payment during such absence in 
accordance with the following:— 

(a) Officers in their first 12 months of 
service: Not exceeding two weeks with 
payment of ordinary wages in any year. 

(b) Officers with more than 12 months' 
service: Not exceeding a total of three 
months with payment of ordinary wages 
and three months with payment of half 
ordinary wages in each period of three 
years. 

(2) Sick Leave pay will not be granted when the 
illness is due to the officer's own neglect or 
misconduct. 

GAS WORKERS 
(State Energy Commission). 
Agreement No. 6 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1013 of 1984. 

Between Australasian Society of Engineers, Moulders 
and Foundry Workers Industrial Union of Workers, 
Western Australian Branch, Applicant and State 
Energy Commission of Western Australia, 
Respondent. 

Order. 
HAVING heard Dr J. Crouch on behalf of the applicant 
and Mr S.H. Dunstan on behalf of the respondent, and 
by consent the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 1979 
hereby orders — 

That the Gas Workers (State Energy Commis- 
sion) Agreement No. 6 of 1978 be varied in accord- 
ance with the following schedule and that such 
variation shall have effect as from the beginning of 
the first pay period commencing on or after 20 
January 1985. 

Dated at Perth this 20th day of December 1984. 

(Sgd.)G.A. JOHNSON, 
IL.S.l Commissioner. 
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Schedule. 
1. Clause 20.—Definitions: Delete subclause (3) of 

this clause and insert in lieu:— 

(3) Gas Fitter Class 1 means — 
(a) a worker in his fourth or subsequent year 

of continuous service as a Gas Fitter Class 
2 with the State Energy Commission of 
Western Australia; or 

(b) any other Gas Fitter Class 2, classified as 
Class 1 by the State Energy Commission, 
with training and experience equivalent to 
that in (a) hereof, 

who has proved his competence to carry out all 
aspects of gas fitting work and has demonstrated a 
sound knowledge of the Gas Fitting Regulations. 

2. Clause 22.—Wages: Delete subclause (1) of this 
clause and insert in lieu:— 

(1) A worker shall be paid the rate per week and, 
in addition, the special payment assigned to his 
classification for 37'A hours' work. 

Provided that where a worker is — 
(i) in his third year of service, the rate per 

week for 37 Vi hours' work shall be that 

(ii) 

GOVERNMENT ENGINEERING AND 
BUILDING TRADES FOREMEN AND 

SUB FOREMEN. 
Award No. 15 of 1973. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 234 of 1984. 

Between Foremen (Government) Industrial Union of 
Workers, W.A., Applicant and Hon. Minister for 
Works and Others, Respondents. 

Order. 
HAVING heard Mr L.J. Irwin on behalf of the applicant 
and Mr J.J. Radisich on behalf of the respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 
1979, hereby orders — 

That the Government Engineering and Building 
Trades Foremen and Sub Foremen Award No. 15 of 
1973 be varied in accordance with the following 
schedule and that such variation shall have effect on 
and from 22 March 1984. 

Dated at Perth this 18th day of January 1985. 

prescribed in Column "A", 
in his fourth or subsequent year of service, 
the rate per week for 37 Vi hours' work 
shall be that prescribed in Column "B". 

Rate Per Week 
Column Column Special 

"A" "B" Payment 
$ $ S S 

Appliance Tester 223.40 40.70 
Gas Fitter Class 1 255.00 265.80 281.50 54.70 
Gas Fitter Class 2 242.80 250.40 253.90 41.40 
Trainee Gas Fitter 229.00 42.30 
Gas Fitter's Assistant 212.80 41.40 
Gas Meter Tester 240.80 39.50 
Gas Meter Repairer — 

First 12 months 232.80 40.10 
Thereafter 242.40 36.10 

Gas Meter Preparer 215.40 41.20 
Holder Attendant 

(Gas Works) 207.70 42.00 
Labourer 201.70 42.40 
Mainlayer/Servicelayer 223.40 40.70 
Mainlayer/Service- 

layer's Assistant 206.20 42.00 
Maintenance Man 226.30 40.50 

(Sgd.)B.J. COLLIER, 
[L.S.] Commissioner. 

Schedule. 
Clause 22.—Special Rates and Provisions. 

1. Delete subclause (2) of this clause and insert the 
following in lieu: 

(2) (a) The allowance for construction work 
and ship repair work prescribed in the 
Engineering Trades Government Award 1967 
as amended or replaced from time to time shall 
be paid in the same circumstances to 
engineering trades foremen and sub-foremen 
covered by this award. 

(b) Any site allowance awarded in respect to 
the disabilities of a construction site shall be 
paid to foremen and sub-foremen at the same 
rate and in the same circumstances as paid to 
employees who are under their control. 

2. Delete subclause (4) of this clause and insert the 
following in lieu: 

(4) Provided that in respect to subclauses 
(1), (2)(a) and (3) hereof (other than permit 
work allowances) such payments shall only 
apply where the worker has spent the major 
portion of time at the actual place of work 
where such payments apply. 
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HOSPITAL EMPLOYEES' 
(Homes of Peace). 

Award No. 26 of 1960. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 704 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and The Homes of Peace 
(Inc.), Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behali^of the 
applicant and Mr S.J. Kenner on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Employees' (Homes of Peace) 
Award No. 26 of 1960 be varied in accordance with 
the following schedule and that such variation shall 
have effect on and from the date hereof. 

Dated at Perth this 12th day of December 1984. 

HOSPITAL EMPLOYEES' 
(Homes of Peace). 

Award No. 26 of 1960. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 705 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and The Homes of Peace 
(Inc.), Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Employees' (Homes of Peace) 
Award No. 26 of 1960 be varied in accordance with 
the following schedule and that such variation shall 
have effect on and from the date hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
Commissioner. 

(Sgd.)G.G. HALLIWELL, 
Commissioner. 

Schedule. 
1. Clause 2.—Arrangement: Immediately after the 

numbers and title "29. Fares and Motor Vehicle 
Allowances", add the numbers and title "30. 
Bereavement Leave". 

2. Immediately after Clause 29.—Fares and Motor 
Vehicle Allowances of this award, add the following new 
clause: 

30.—Bereavement Leave. 
A worker shall, on the death within Australia of a 

wife, husband, de facto wife or de facto husband, 
father, father-in-law, mother, mother-in-law, 
brother, sister, child or stepchild be entitled on 
notice of leave up to and including the day of the 
funeral of such relation and such leave shall be 
without deduction of pay for a period not exceeding 
the number of hours worked by the worker in two 
ordinary working days. Proof of such death shall be 
furnished by the worker to the satisfaction of his 
employer. 

Provided that payment in respect of bereavement 
leave is to be made only where the worker otherwise 
would have been on duty and shall not be granted in 
any case where the worker concerned would have 
been off duty in accordance with his roster, or on 
long service, annual leave, sick leave, workers' 
compensation, leave without pay or on a public 
holiday. 

Schedule. 
Clause 11.—Holidays: Delete subclause (1) of this 

clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided, a period 

of six consecutive week's leave shall be allowed to a 
worker by his employer after each period of 12 
months' continuous employment with such 
employer. 

(b) Where, pursuant to paragraph (3) of 
subclause 2.—Long Service, of the Long Service 
Leave provisions published in Volume 64 of the 
Western Australian Industrial Gazette at pages one 
to four, the period of continuous service which a 
worker has had with the transmitter (including any 
such service with any prior transmitter) is deemed to 
be service of the worker with the transmittee then 
that period of continuous service shall be deemed to 
be service with the transmittee for the purposes of 
this subclause. 
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HOSPITAL EMPLOYEES' 
(Homes of Peace). 

Award No. 26 of 1960. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 819 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Homes of Peace Inc., 
Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Employees' (Homes of Peace) 
Award No. 26 of 1960 be varied in accordance with 
the following schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the date hereof. 

Dated at Perth this 27th day of November 1984. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Rest of State: 

First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 29.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
29.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

HOSPITAL WORKERS 
(Cleaning Contractors — Private Hospitals). 

Award No. 2 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 703 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service & Miscellaneous, 
W.A. Branch, Applicant and Powerclean, 
Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Cleaning Contractors 
— Private Hospitals) Award No. 2 of 1977 be varied 
in accordance with the following schedule and that 
such variation shall have effect on and from the date 
hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.)G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 15.—Annual Leave: Delete subclause (1) of 

this clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided a period of 

six consecutive weeks' leave shall be allowed to a 
worker by her employer after a period of 12 months' 
continuous employment with such employer. 

(b) Where, pursuant to paragraph (3) of 
subclause 2 — Long Service, of the Long Service 
Leave provisions published in Volume 64 of the 
Western Australian Industrial Gazette at pages one 
to four, the period of continuous service which a 
worker has had with the transmitter (including any 
such service with any prior transmitter) is deemed to 
be service of the worker with the transmittee then 
that period of continuous service shall be deemed to 
be service with the transmittee for the purposes of 
this subclause. 
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HOSPITAL WORKERS 
(Cleaning Contractors — Private Hospitals). 

Award No. 2 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 818 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Powerclean, 
Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Cleaning Contractors 
— Private Hospitals) Award No. 2 of 1977 be varied 
in accordance with the following schedule and that 
such variation shall have effect on and from the date 
hereof. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Rest of State: 

First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 23.—Fares, Travelling Time and Transport: 

Delete this clause and insert the following in lieu: 
23.—Fares, Travelling Time and Transport. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

HOSPITAL WORKERS 
(Hostel Domestics). 

Award No. 19 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 702 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Hostel Domestics) 
Award No. 19 of 1977 be varied in accordance with 
the following schedule and that such variation shall 
have effect on and from the date hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 15.—Annual Leave: Delete subclause (1) of 

this clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided a period of 

six consecutive weeks' leave shall be allowed to a 
worker by her employer after each period of 12 
months' continuous employment with such 
employer. 

(b) Where, pursuant to paragraph (3) of 
subclause 2.—Long Service, of the Long Service 
Leave provisions published in Volume 64 of the 
Western Australian Industrial Gazette at pages one 
to four, the period of continuous service which a 
worker has had with the transmitter (including any 
such service with any prior transmittor) is deemed to 
be service of the worker with the transmittee then 
that period of continuous service shall be deemed to 
be service with the transmittee for the purposes of 
this subclause. 
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HOSPITAL WORKERS 
(Hostel Domestics). 

Award No. 19 of 1977. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 821 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Hostel Domestics) 
Award No. 19 of 1977 be varied in accordance with 
the following schedijle and that such variation shall 
have effect on and from the date hereof. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 

Rest of State: 
First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 30.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
30.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 OCX) kilometres 23.0 17.6 

HOSPITAL WORKERS 
(Hostel Supervisors). 
Award No. 6 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 700 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Hostel Supervisors) 
Award No. 6 of 1978 be varied in accordance with 
the following schedule and that such variation shall 
have effect on and from the date hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 9.—Annual Leave: Delete subclause (1) of this 

clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided, a period of 

seven consecutive weeks' leave shall be allowed to a 
worker by her employer after each period of 12 
months' continuous employment with such 
employer. 

(b) Where, pursuant to paragraph (3) of sub- 
clause 2 — Long Service, of the Long Service Leave 
provisions published in Volume 64 of the Western 
Australian Industrial Gazette at pages one to four, 
the period of continuous service which a worker has 
had with the transmitter (including any such service 
with any prior transmitter) is deemed to be service 
of the worker with the transmittee then that period 
of continuous service shall be deemed to be service 
with the transmittee for the purposes of this 
subclause. 

38941—6 
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HOSPITAL WORKERS 
(Hostel Supervisors). 
Award No. 6 of 1978. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 823 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W. A. Branch, Applicant and Braemar Presbyterian 
Home for the Aged and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Hostel Supervisors) 
Award No. 6 of 1978 be varied in accordance with 
the following schedule and that such variation shall 
have effect on and from the date hereof. 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Rest of State: 

First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 18.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
18.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

HOSPITAL WORKERS 
(Ngal-a). 

Award No. 6A of 1958. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 706 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and The Board of 
Management, Ngal-a Mothercraft Training Centre, 
Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondent, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Ngal-a) Award No. 
6A of 1958 be varied in accordance with the follow- 
ing schedule and that such variation shall have effect 
on and from the date hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 19.—Holidays: Delete subclause (1) of this 

clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided, a period of 

six weeks' leave shall be allowed annually to a 
worker by the.employer after each period of 12 
months' continuous service with that employer. 

(b) Where, pursuant to paragraph (3) of sub- 
clause 2 — Long Service, of the Long Service Leave 
provisions published in Volume 64 of the Western 
Australian Industrial Gazette at pages one to four, 
the period of continuous service which a worker has 
had with the transmitter (including any such service 
with any prior transmitter) is deemed to be service 
of the worker with the transmittee then that period 
of continuous service shall be deemed to be service 
with the transmittee for the purposes of this 
subclause. 
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HOSPITAL WORKERS 
(Ngal-a). 

Award No. 6A of 1958. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 820 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Board of 
Management, Ngal-a Mothercraft Training Centre, 
Respondent. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Hospital Workers (Ngal-a) Award No. 
6A of 1958 be varied in accordance with the 
following schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the date hereof. 

Dated at Perth this 27th day of November 1984. 

(Sgd.) G.G. HALLIWELL, 
fL.S.l Commissioner. 

Schedule. 
Clause 26.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
26.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

Area and Details 
Distance travelled during 
a year on official 
business 
Rest of State: 

First 8 000 kilometres 
Over 8 000 kilometres 

Engine Displacement 
(in cubic centimetres) 

Over 1600cc 
1600cc and under 
c/km c/km 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

ICECREAM AND FROZEN CONFECTIONARY 
MANUFACTURING. 
Award No. 32 of 1982. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 816 of 1983. 

Between The Food Preservers' Union of Western 
Australia, Union of Workers, Applicant and Peters 
Icecream (W.A.) Limited and Others, Respondents. 

Order. 
HAVING heard Mr 1. J. Sands on behalf of the applicant 
and Mr J. Uphill on behalf of the respondents, and by 
consent the Commission, pursuant to the powers con- 
ferred on it under the Industrial Arbitration Act 1979 
hereby orders — 

That the Icecream and Frozen Confectionary 
Manufacturing Award No. 32 of 1982 be varied in 
accordance with the following Schedule "A" and 
consolidated in accordance with Schedule "B" and 
that such variation and consolidation shall have 
effect as from the beginning of the first pay period 
commencing on or after the 1st day of November 
1984. 

Dated at Perth this 18th day of February 1985. 

(Sgd.) G.A. JOHNSON, 
[L.S.l Commissioner. 

Schedule "A". 
1. Clause 2.—Arrangement: Delete this clause and 

insert in lieu: 
2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Incentive Schemes. 
9. Hours of Work. 
9A. Implementation of 38 Hour Week. 
9B. Procedures for In-Plant Discussions. 
10. Shiftwork. 
11. Overtime. 
12. Meal Interval. 
13. Contract of Service. 
14. Mixed Functions. 
15. Holidays. 
16. Annual Leave. 
17. Sick Leave. 
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18. Payment of Wages. 
19. Time and Wages Record. 
20. Under Rate Employees. 
21. Junior Employees Certificate. 
22. Limitation of Female Work. 
23. Inspection by Union. 
24. Board of Reference. 
25. General Conditions. 
26. Posting of Award and Union Notices. 
27. No Reduction. 
28. Long Service Leave. 
29. Cold Chambers. 
30. Maximum Rate. 
31. Compassionate Leave. 
32. Part-Time Employees. 
33. Maternity Leave. 
34. Settlement of Disputes Procedure. 

Schedule of Respondents. 

2. Clause 7.—Wages. 
(a) Delete subclause (5) of this clause and insert in 

lieu: 
(5) Casual Employee — all casual 

employees as defined shall be paid one- 
thirtyeighth of the rate prescribed for their 
classification for each hour worked plus 20 
per cent. 

(b) After subclause (5) add the following new 
subclause (6). 

(6) Employees covered by Clause 9 (2) (c) 
— Hours of Work of this award shall be paid 
an additional 15 per cent per hour for all 
ordinary hours worked outside of the spread 
of hours referred to in Clause 9 (2) (a) and (b) 
— Hours of Work. 

3. Clause 9.—Hours of Work: Delete this clause and 
insert in lieu: 

9.—Hours of Work. 
(1) Subject to Clause 9A.—Implementation of 38 

Hour Week and Clause 9B.—Procedures for In- 
Plant Discussions and subject to the exceptions 
hereinafter provided, the ordinary hours of work 
which commenced from the first pay period on or 
after 1 November 1984 shall be an average of 38 per 
week to be worked on one of the following basis: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 
14 consecutive days; or 

(iii) 114 hours within a work cycle not exceed- 
ing 21 consecutive days; or 

(iv) 152 hours within a work cycle not exceed- 
ing 28 consecutive days. 

(2) (a) Subject to paragraphs (b) and (c) the 
ordinary hours of duty shall be worked on Monday 
to Friday inclusive and subject to Clause 10.— Shift 
Work, between the hours of 7.00 a.m. and 6.30 p.m. 

(b) In order to cover peak seasonal demands or 
for any other circumstances the starting or finishing 
times other than those prescribed in paragraph (a) of 
this subclause may, in any particular case be fixed by 
agreement between the employer and the Union. 

(c) Notwithstanding paragraphs (a) and (b) of this 
subclause the ordinary hours of work of employees 
engaged on duties as required preliminary to normal 
production or prior to product packing shall be 
worked between such hours as so required. 

(3) The starting and finishing times in any 
establishment shall only be altered by the employer 
giving seven days notice to the workers of such 
alteration, except where otherwise agreed between 
the employer and the union. 

(4) (a) An employer, may substitute the day an 
employee is to take off in accordance with para- 
graphs (b) (iii) and (iv) hereof, for another day in the 
case of a breakdown in machinery or a failure or 
shortage of electric power or to meet the require- 
ments of the business in the event of rush orders or 
some other emergency situation. 

(b) An individual employee, with the agreement 
of his employer, may substitute the day he is to take 
off for another day. 

(c) An employer may institute a banking system 
of Rostered Days Off in order to cover the peak 
seasonal demands of between 1 October of each year 
and 31 March of the following year. 

Employees would therefore work on what would 
normally have been their rostered day off and 
accrue an entitlement to bank a rostered day off to 
be taken at a mutually convenient time for both the 
employee and the employer; provided that no less 
than 14 days notice is given before taking the banked 
Rostered Day(s) Off. 

No payments or penalty payment shall be made to 
employees working under this substitute banked 
Rostered Day Off. However the employer will 
maintain a record of the number of Rostered Days 
banked and will apply the Average Pay System 
during the weeks when an employee elects to take a 
banked Rostered Day Off. 

Employees terminating prior to taking any 
banked Rostered Day(s) Off shall receive the 
following: 

Average weekly pay x n , ,  ®J p } Number of Banked 
5 Substitute Days 

4. After Clause 9.—Hours of Work add the following 
new Clause 9A.—Implementation of 38 Hour Week. 

9A.—Implementation of 38 Hour Week. 
(1) In each plant, an assessment should be made 

as to which method of implementation best suits the 
business and the proposal shall be discussed with the 
employees concerned. 

(2) Where an employer implements the 38 hour 
week at a date later than the first pay period 
commencing on or after 1 November 1984, an 
employee shall become entitled to a payment at the 
date of implementation, which shall accrue at the 
rate of two ordinary hours pay for each week of 40 
ordinary hours that is worked after 1 November 
1984. Provided that in any such week, where less 
than 40 ordinary hours are worked, then the rate of 
two ordinary hours pay shall be reduced pro- 
portionately, except where an employee is absent 
from duty in a circumstance that entitles him to 
payment for the absence pursuant to other pro- 
visions of the award. 

(3) The method of implementation of the 38 hour 
week may be any one of the following: 

(a) by employees working less than eight 
ordinary hours each day; or 

(b) by employees working less than eight 
ordinary hours on one day each week; or 

(c) by fixing one week day on which all 
employees will be off during a particular 
work cycle; or 

(d) by rostering employees off on various days 
of the week during a particular work cycle 
so that each employee has one weekday off 
during that cycle. 

(4) In cases where, by virtue of the arrangement 
of his ordinary working hours an employee, in 
accordance with paragraphs (3) (c) and (d) hereof, is 
entitled to a day off during his work cycle, such 
employee shall be advised by the employer at least 
four weeks in advance of the weekday he is to take 
off. 
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5. After Clause 9A.—Implementation of 38 Hour 
Week add the following new Clause 9B.—Procedures for 
In-Plant Discussions. 

9B.—Procedures for In-Plant Discussions. 
(1) Procedures shall be established for in-plant 

discussions between the employer and the Union, 
the objectives being to agree on the method of 
implementing a 38 hour week and entailing an 
objective review of current practices to establish 
where improvements can be made and 
implemented. 

(2) The procedures should allow for in-plant 
discussions to continue even though all matters may 
not be resolved by 1 November 1984. 

(3) The procedures should make suggestions as to 
the recording of understandings reached and 
methods of communicating agreements and under- 
standings to all employees, including the over- 
coming of language difficulties. 

(4) The procedures should allow for the monitor- 
ing of agreements and understandings reached in- 
plant. 

(5) In cases where agreement cannot be reached 
in-plant in the first instance or where problems arise 
after initial agreements or understandings have been 
achieved in-plant, a formal monitoring procedure 
shall apply. 

6. Clause 16.—Annual Leave: Delete subclause (4) (a) 
of this clause and insert in lieu: 

(4) (a) If after one month's continuous service in 
any qualifying 12 monthly period an employee 
lawfully leaves his employment or his employment is 
terminated by the employer through no fault of the 
employee, the employee shall be paid 2.923 hours 
pay at his ordinary rate of wage in respect of each 
completed week of continuous service. 

7. Clause 17.—Sick Leave: Delete subclauses (1) and 
(7) of this clause and insert in lieu: 

(1) (a) An employee who is unable to attend or 
remain at his place of employment during the 
ordinary hours of work by reason of personal ill 
health or injury shall be entitled to payment during 
such absence in accordance with the provisions of 
this clause. 

(b) An employee who works an average of 38 
ordinary hours each week during a particular work 
cycle shall be entitled to pay during such absence 
calculated as follows: 

duration of absence x appropriate weekly rate 
ordinary hours normally 5 
worked that day 

An employee shall not be entitled to claim 
payment for personal ill health or injury nor will his 
sick leave entitlement be reduced if such ill health or 
injury occurs on the week day he is to take off duty 
occasioned by subclause (1) of Clause 9.—Hours of 
Work of this award. 

(c) Notwithstanding the provisions of paragraph 
(b) of this subclause an employer may adopt an 
alternative method of payment of sick entitlements 
where the employer and the majority of his 
employees so agree. 

(d) Entitlement to payment shall accrue at the 
rate of one-sixth of a week for each completed 
month of service with the employer. 

(e) If in the first or successive years of service with 
the employer an employee is absent on the ground of 
personal ill health or injury for a period longer than 
his entitlement to paid sick leave, payment may be 
adjusted at the end of that year of service, or at the 
time the employee's services terminate, if before the 
end of that year of service, to the extent that the 
employee has become entitled to further paid sick 
leave during that year of service. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled 
to payment under the Workers' Compensation and 
Assistance Act 1981 nor to employees whose injury 
or illness is the result of the employee's own 
misconduct. 

8. Clause 18.—Payment of Wages: Delete this clause 
and insert in lieu: 

18.—Payment of Wages. 
(1) Wages shall be paid weekly on a weekday 

other than Saturday and not more than two days 
pay shall be kept in hand. 

(2) Employee who actually works 38 ordinary 
hours each week: In the case of an employee whose 
ordinary hours of work are arranged so that he 
works 38 ordinary hours each week, wages shall be 
paid weekly. 

(3) Employee who works an average of 38 
ordinary hours each week: In the case of an 
employee whose ordinary hours of work are 
arranged so that he works an average of 38 ordinary 
hours each week during a particular work cycle, 
wages may be paid weekly according to a weekly 
average of ordinary hours worked even though 
more or less than 38 ordinary hours may be worked 
in any particular week of the work cycle. 

(4) Postered day off coinciding with pay day: In 
the event that an employee, by virtue of the arrange- 
ment of his ordinary working hours, is to take a day 
off on a day which coincides with pay day, such 
employee shall be paid no later than the working day 
immediately following pay day. 

(5) Commencement and Termination of 
Employment. 

(a) An employee who lawfully leaves his 
employment or is dismissed for reasons 
other than misconduct shall be paid all 
moneys due to him at the termination of 
his service with the employer, before 
leaving the employers premises or alterna- 
tively (except in the case of casual workers) 
a cheque for the amount due may be for- 
warded to the workers last known address 
within 48 hours of such termination. 

(b) An employee who commences employ- 
ment during a work cycle shall either — 

(i) receive payment for any Day Off 
duty occasioned by subclause (1) of 
Clause 9.—Hours of Work only for 
the hours accrued toward that day 
off during the work cycle; 

(ii) be paid for the hours actually 
worked in that work cycle and not 
be granted a day off with pay. 

(c) An employee who has not taken the Day 
Off due to him during the work cycle in 
which employment is terminated, the 
wages due to that employee shall include a 
total of hours accrued toward that day off 
during that work cycle for which payment 
has not already been made. 

(d) Where the employee has taken a Day Off 
during the work cycle in which employ- 
ment is terminated, the wages due to that 
employee shall be reduced by the total of 
hours for which payment has already been 
made but which have not accrued toward 
that Day Off during the work cycle. 

(6) Payment for Day Off. 
(a) An employee who is absent from duty 

other than on a public holiday or day in 
lieu thereof, paid sick leave, or bereave- 
ment leave shall have his payment for any 
Day Off duty occasioned by subclause (1) 
of Clause 9.—Hours of Work of this 
award reduced proportionately. 
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9. Clause 32.—Part-Time Employees: Delete this 
clause and insert in lieu: 

32.—Part-Time Employees. 
(1) "Part-Time Employees" shall mean any 

employees who work regularly from week to week 
for more than 25 hours and less than 38 hours each 
week. 

Such a part-time employee shall be paid at the rate 
of one-thirtyeighth of the ordinary rate of wage 
prescribed by this award for the class of work per- 
formed for each hour worked each week during the 
hours prescribed in Clause 9.—Hours of Work of 
this award. 

(2) (a) Payment of holidays, annual leave and 
absence through sickness for such part-time 
employees pursuant to Clauses 15.—Holidays, 
16.— Annual Leave and 17.—Sick Leave, of this 
award, shall be in the proportion that the hours 
regularly worked each week bears to 38 hours. 

(b) For the purpose of calculating the payment 
for annual leave hereunder, the hours regularly 
worked each week shall be the weekly arithmetical 
average of the total ordinary hours worked during 
the qualifying period for such annual leave. 

10. After Clause 33.—Maternity Leave add the 
following new Clause 34.—Settlement of Disputes 
Procedure. 

34.—Settlement of Disputes Procedure. 
Subject to the Industrial Arbitration Act 

1979-1982, any dispute or claim shall be dealt with in 
the following manner: 

(1) In the first instance all the facts of the 
dispute matter or grievance will be dis- 
cussed without delay between the 
employee/s concerned and the appropriate 
Supervisor/s. The appropriate Shop 
Steward/s to be present if requested by the 
employee/s. 

(2) If not settled, the matter shall be discussed 
between an accredited Union Representa- 
tive and the delegated Officer of the 
Company. 

(3) If agreement has not then been reached, 
the matter shall be discussed between a 
Management Representative of the 
Company and an appropriate Official of 
the Union. 

(4) If the matter is still not settled, it shall be 
submitted to the W.A. Industrial Commis- 
sion for decision which shall, subject to 
any appeal in accordance with the Act, be 
final. 

(5) Until the matter is determined, work shall 
continue in accordance with the pre- 
dispute conditions. No party shall be pre- 
judiced as to the final settlement by the 
continuance of work in accordance with 
this subclause. 

(6) The parties will co-operate to ensure that 
these procedures are carried out 
expeditiously. 

(7) In the event of a work stoppage, such 
employees as are necessary shall, where 
appropriate, complete production in 
process to avoid spoilage and clean the 
plant according to hygiene requirements 
before stopping work. 

Schedule "B". 
Award No. A32 of 1982. 

1 .—Title. 
This award shall be known as the Icecream and Frozen 

Confectionary Manufacturing Award 1982, and replaces 
Award No. 2 of 1970 as amended. 

2.—Arrangement. 
1. Title. 
2. Arrangement. 
3. Scope. 
4. Area. 
5. Term. 
6. Definitions. 
7. Wages. 
8. Incentive Schemes. 
9. Hours of Work. 
9A. Implementation of 38 Hour Week. 
9B. Procedures for In-Plant Discussions. 
10. Shiftwork. 
11. Overtime. 
12. Meal Interval. 
13. Contract of Service. 
14. Mixed Functions. 
15. Holidays. 
16. Annual Leave. 
17. Sick Leave. 
18. Payment of Wages. 
19. Time and Wages Record. 
20. Under-Rate Employees. 
21. Junior Employees Certificate. 
22. Limitation of Female Work. 
23. Inspection by Union. 
24. Board of Reference. 
25. General Conditions. 
26. Posting of Award and Union Notices. 
27. No Reduction. 
28. Long Service Leave. 
29. Cold Chambers. 
30. Maximum Rate. 
31. Compassionate Leave. 
32. Part-Time Employees. 
33. Maternity Leave. 
34. Settlement of Disputes Procedure. 

Schedule of Respondents. 

3.—Scope. 
This award shall apply to all employees employed by 

the respondents in the classification described in Clause 
7.—Wages hereof engaged in the manufacture, packag- 
ing and storage of icecream, icecream products, milk 
mix, frozen confectionary, icecream cones and wafers. 

4.—Area. 
This award shall apply throughout the State of 

Western Australia. 

5.—Term. 
The term of this award shall be for a period of one year 

from the date hereof. 

6.—Definitions. 
(1) Leading Hand shall mean an employee who is 

appointed as such by the employer and who, in addition 
to his ordinary duties, is required by the employer to 
supervise the work of other workers. 

(2) Casual Employee shall mean an employee [other 
than a part-time worker defined in subclause (3) hereof] 
engaged and paid as such. 

Provided that any employee who is dismissed through 
no fault of his own within one month of commencing 
employment shall be paid as a casual employee for the 
period so worked. 

(3) Part-Time Employee shall mean any employee who 
works regularly from week to week for more than 25 
hours and less than 40 hours each week. 
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7.—Wages. 
The following shall be the minimum weekly rate of 

wage payable to employees coi.ered by this Award. 
(1) Adult Employees: 

Classifications 
$ 

Mix Operator  274.90 
Icecream Freezing Machine 

Operator   274.90 
Frozen Confectionary Machine 

Operator   274.90 
Cone and Wafer Machine 

Operator   263.70 
Icecream Freezing Machine 

Operator Assistant  252.90 
Frozen Confectionary Machine 

Operator Assistant  252.90 
Cone and Wafer Machine 

Operator Assistant  243.30 
Freezer Hand (i.e. who is required 

to work between 0 degrees C 
and 5 degrees C)  252.90 

Icecream Cake Decorator  240.00 
Can Washer  236.30 
General Factory Hand  234.40 

(2) Junior Employees: (per cent of General 
Factory Hand rate or rate for classification in 
which employed after one month's satisfactory 
service). 

"/o 
Under 16 years of age  50 
16 to 17 years of age  60 
17 to 18 years of age  70 
18 to 19 years of age  80 
19 to 20 years of age  90 
20 to 21 years of age  Adult 

Rates 
Junior employees employed in icecream cake 
decorating shall be paid the appropriate adult 
rate. 

(3) Leading Hands (per week extra): A leading 
hand in charge of: 

$ 
(a) Less than three other 

employees 7.30 
(b) Not less than three and not 

more than 10 other 
employees 14.40 

(c) More than 10 other 
employees 21.20 

(4) Additional Rates: Where an employee is 
required to drive a fork lift in the performance 
of his duties he shall be paid an additional 30 
cents per hour whilst so engaged. 

(5) Casual Employee — all casual employees as 
defined shall be paid one-thirtyeighth of the 
rate prescribed for their classification for each 
hour worked plus 20 per cent. 

(6) Employees covered by Clause 9 (2) (c) — Hours 
of Work of this award shall be paid an 
additional 15 per cent per hour for all ordinary 
hours worked outside of the spread of hours 
referred to in Clause 9 (2) (a) and (b) — Hours 
of Work. 

8.—Incentive Schemes. 
(1) The particulars of the basis of incentive payments 

shall be supplied upon request to the Secretary of the 
union. 

(2) Adjustments and/or variations of the basis of any 
incentive scheme shall be subject to mutual agreement 
between the employer and the employees concerned. 

(3) In the event of any disagreement between the 
employer, the Union and the employees concerned, the 
matter may be referred to the Board of Reference by the 
employer or the union. 

9.—Hours of Work. 
(1) Subject to Clause 9A.—Implementation of 38 

Hour Week and Clause 9B.—Procedures for In-Plant 
Discussions and subject to the exceptions hereinafter 
provided, the ordinary hours of work which commenced 
from the first pay period on or after 1 November 1984 
shall be an average of 38 per week to be worked on one of 
the following basis: 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 15 
consecutive days; or 

(iii) 114 hours within a work cycle not exceeding 21 
consecutive days; or 

(iv) 152 hours within a work cycle not exceeding 28 
consecutive days. 

(2) (a) Subject to paragraphs (b) and (c) the ordinary 
hours of duty shall be worked on Monday to Friday 
inclusive and subject to Clause 10.—Shift Work, 
between the hours of 7.00 a.m. and 6.30 p.m. 

(b) In order to cover peak seasonal demands or for any 
other circumstances the starting or finishing times other 
than those prescribed in paragraph (a) of this subclause 
may, in any particular case be fixed by agreement 
between the employer and the Union. 

(c) Notwithstanding paragraphs (a) and (b) of this 
subclause the ordinary hours of work of employees 
engaged on duties as required preliminary to normal 
production or prior to product packing shall be worked 
between such hours as so required. 

(3) The starting and finishing times in any establish- 
ment shall only be altered by the employer giving seven 
days notice to the workers of such alteration, except 
where otherwise agreed between the employer and the 
union. 

(4) (a) An employer, may substitute the day an 
employee is to take off in accordance with paragraphs (b) 
(iii) and (iv) hereof, for another day in the case of a 
breakdown in machinery or a failure or shortage of 
electric power or to meet the requirements of the business 
in the event of rush orders or some other emergency 
situation. 

(b) An individual employee, with the agreement of his 
employer, may substitute the day he is to take off for 
another day. 

(c) An employer may institute a banking system of 
Rostered Days Off in order to cover the peak seasonal 
demands of between 1 October of each year and 31 
March of the following year. 

Employees would therefore work on what would 
normally have been their rostered day off and accrue an 
entitlement to bank a rostered day off to be taken at a 
mutually convenient time for both the employee and the 
employer; provided that no less than 14 days notice is 
given before taking the banked Rostered Day(s) Off. 

No payments or penalty payment shall be made to 
employees working under this substitute banked 
Rostered Day Off. However the employer will maintain a 
record of the number of Rostered Days banked and will 
apply the Average Pay System during the weeks when an 
employee elects to take a banked Rostered Day Off. 

Employees terminating prior to taking any banked 
Rostered Day(s) Off shall receive the following: 

Average weekly pay Number of Banked 
Substitute Days 

9A.—Implementation of 38 Hour Week. 
(1) In each plant, an assessment should be made as to 

which method of implementation best suits the business 
and the proposal shall be discussed with the employees 
concerned. 

(2) Where an employer implements the 38 hour week 
at a date later than the first pay period commencing on or 
after 1 November 1984, an employee shall become 
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entitled to a payment at the date of implementation, 
which shall accrue at the rate of two ordinary hours pay 
for each week of 40 ordinary hours that is worked after 1 
November 1984. Provided that in any such week, where 
less than 40 ordinary hours are worked, then the rate of 
two ordinary hours pay shall be reduced proportionately, 
except where an employee is absent from duty in a 
circumstance that entitles him to payment for the 
absence pursuant to other provisions of the award. 

(3) The method of implementation of the 38 hour 
week may be any one of the following: 

(a) by employees working less than eight ordinary 
hours each day; or 

(b) by employees working less than eight ordinary 
hours on one day each week; or 

(c) by fixing one week day on which all employees 
will be off during a particular work cycle; or 

(d) by rostering employees off on various days of 
the week during a particular work cycle so that 
each employee has one weekday off during that 
cycle. 

(4) In cases where, by virtue of the arrangement of his 
ordinary working hours an employee, in accordance with 
paragraphs (3) (c) and (d) hereof, is entitled to a day off 
during his work cycle, such employee shall be advised by 
the employer at least four weeks in advance of the 
weekday he is to take off. 

9B.—Procedures for In-Plant Discussions. 
(1) Procedures shall be established for in-plant dis- 

cussions between the employer and the Union, the 
objective being to agree on the method of implementing 
a 38 hour week and entailing an objective review of 
current practices to establish where improvements can be 
made and implemented. 

(2) The procedures should allow for in-plant dis- 
cussions to continue even though all matters may not be 
resolved by 1 November 1984. 

(3) The procedures should make suggestions as to the 
recording of understandings reached and methods of 
communicating agreements and understandings to all 
employees, including the overcoming of language 
difficulties. 

(4) The procedures should allow for the monitoring of 
agreements and understandings reached in-plant. 

(5) In cases where agreement cannot be reached in- 
plant in the first instance or where problems arise after 
initial agreements or understandings have been achieved 
in-plant, a formal monitoring procedure shall apply. 

10.—Shift Work. 
(1) An employer may, if he so desires, work his 

establishment on shifts, but before doing so he shall give 
notice of his intention to the union and of the intended 
starting and finishing times of ordinary working hours of 
the respective shifts. 

(2) (a) Where any particular process is carried out on 
shifts other than day shift, and less than five consecutive 
afternoon or five consecutive night shifts are worked on 
that process, then the workers employed on such after- 
noon or night shifts shall be paid at overtime rates. 

(b) The sequence of work shall not be deemed to be 
broken under the preceding paragraph by reason of the 
fact that work on the process is not carried out on a 
Saturday or Sunday or on any public holiday. 

(3) A shift employee shall, in addition to his ordinary 
rate of wage, be paid at the rate of $6.75 per shift when 
on afternoon or night shift. 

(4) Where three shifts are worked, a meal break of not 
less than 20 minutes shall be allowed in each shift and 
paid for. 

(5) Where an employee is not required to work a shift 
in accordance with his roster because of any of the 
holidays prescribed in Clause 15.—Holidays of this 
award, he shall be paid the loading prescribed in sub- 
clause (3) of this clause for that shift. 

11.—Overtime. 
(1) All time worked in excess of eight hours per day or 

before the usual starting time or after the usual finishing 
time shall be paid for at the rate of time and a half for the 
first two hours and double time thereafter. 

(2) (a) All work performed after 12 noon Saturday or 
on Sunday, shall be paid for at the rate of double time. 

(b) Work done on any day prescribed as a holiday 
under this award shall be paid for at the rate of double 
time and a half. 

(3) (a) An employee required to work overtime for 
more than two hours, without being notified on the 
previous day or earlier that he will be required to work, 
shall be supplied with a meal by the employer or paid 
four dollars. 

(b) If the amount of overtime required to be worked 
necessitates a second or subsequent meal, the employer 
shall, unless he has notified the employees concerned on 
the previous day or earlier that such a second or subse- 
quent meal will also be required, provide such meals or 
pay an amount of $3.25 for each second or subsequent 
meal. 

(c) Such payments need not be made to employees 
living in the same locality as their workshop who can 
reasonably return home for such meals. 

(d) If an employee in consequence of receiving such 
notice has provided himself with a meal or meals and is 
not required to work overtime or is required to work less 
overtime than notified, he shall be paid the amounts 
above prescribed in respect of the meals not then 
required. 

(4) Rest Period. 
(a) When overtime work is necessary it shall, 

wherever reasonably practicable, be so 
arranged that employees have at least eight 
consecutive hours off duty between the work of 
successive days. 

(b) An employee (other than a casual employee) 
who works so much overtime between the 
termination of his ordinary work on one day 
and the commencement of his ordinary work 
on the next day that he has not at least eight 
consecutive hours off duty between those times 
shall, subject to this subclause, be released after 
completion of such overtime until he has had 
eight consecutive hours off duty without loss of 
pay for ordinary working time occurring during 
such absence. 

(c) If, on the instructions of his employer, such an 
employee resumes or continues work without 
having had such eight consecutive hours off 
duty, he shall be paid at double rates until he is 
released from duty for such period and he shall 
then be entitled to be absent until he has had 
eight consecutive hours off duty without loss of 
pay for ordinary working time occurring during 
such absence. 

(5) When an employee is required to report for work 
(and so reports) on a public holiday or on a day other 
than an ordinary working day, he shall be paid for at 
least three hours at the appropriate rate for each such 
occasion, but not more than once in respect of any period 
of time. 

(6) (a) Notwithstanding anything contained in this 
award, an employer may require any employee to work 
reasonable overtime at overtime rates and such employee 
shall work overtime in accordance with such 
requirement. 

(b) No organisation party to this award or employee or 
employees covered by this award shall in any way, 
whether directly or indirectly, be a party to or concerned 
in any ban, limitation, or restriction upon the working of 
overtime in accordance with the requirements of this 
subclause. 
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12.—Meal Interval. 
(1) Not less than 30 minutes nor more than one hour 

shall be allowed for a meal break each day. 
(2) No employee shall be compelled to work five hours 

without a break for a meal. 
(3) When an employee is required for duty during any 

meal time whereby his meal time is postponed for more 
than one hour, he shall be paid at overtime rates until he 
gets his meal. 

13.—Contract of Service. 
(1) (a) Except in the case of a casual employee, the 

contract of hiring of every employee shall be a weekly 
contract terminable by one week's notice on either side, 
given on any working day or in the event of such notice 
not being given, by the payment of one week's pay by the 
employer or the forfeiture of one week's pay by the 
employee. Provided this shall not affect the right of an 
employer to dismiss an employee without notice for 
misconduct. 

(b) (i) The contract of service for a casual employee 
shall be by the hour terminable at any 
moment by one hour's notice on either side 
or in the event of such notice not being given, 
by the payment of one hour's pay by the 
employer or the forfeiture of one hour's pay 
by the employee. 

(ii) Provided that the employment of casual 
employees shall not exceed one month. 

(2) The employer shall be under no obligation to pay 
for any day not worked upon which the employee is 
required to present himself for duty, except where such 
absence from work is due to illness and comes within the 
provisions of this award. 

(3) The employer shall be entitled to deduct payment 
for any day or portion of a day upon which the employee 
cannot be usefully employed because of any strike by the 
union or unions affiliated with it, or by any other 
association or union, or through the breakdown of the 
employer's machinery or any stoppage of work by any 
cause which the employer cannot reasonably prevent. 

(4) Where the provisions of subclause (3) of this clause 
apply and an employee reports for work (unless advised 
by the employer not to report), he shall be paid for a 
minimum of three hours at the appropriate rate. 

14.—Mixed Functions. 
(1) An employee employed for more than half of one 

day or shift on duties carrying a higher rate than his 
ordinary classification, shall be paid the higher rate for 
such day or shift. If employed for half of one day or 
shift, he shall be paid the higher rate for the time so 
worked. 

(2) An employee's regular rate of wage shall not be 
reduced whilst he is temporarily employed on work 
classified with a lower minimum wage. 

15.—Holidays. 
(1) (a) The following days, or the days observed in lieu 

shall, subject as hereinafter provided, be allowed as 
holidays without deduction of pay namely: New Year's 
Day, Australia Day, Good Friday, Easter Monday, 
Anzac Day, Labour Day, Foundation Day, Sovereign's 
Birthday, Christmas Day and Boxing Day. Provided that 
another day may be taken as a holiday by arrangement 
between the parties, in lieu of any of the days named in 
the subclause. 

(b) Where Christmas Day or New Year's Day falls on a 
Saturday or a Sunday, such holidays shall be observed on 
the next succeeding Monday and where Boxing Day falls 
on a Sunday or a Monday such holidays shall be observed 
on the next succeeding Tuesday; in each case the sub- 
stituted day shall be deemed a holiday without deduction 
of pay in lieu of the day for which it is substituted. 

(2) On any public holiday not prescribed as a holiday 
under this award, the employer's establishment or place 
of business may be closed, in which case an employee 
need not present himself for duty and payment may be 
deducted, but if work be done ordinary rates of pay shall 
apply. 

(3) The provisions of this clause shall not apply to 
casual employees. 

16.—Annual Leave. 
(1) Except as hereinafter provided a period of four 

consecutive weeks' leave with payment of ordinary wages 
as prescribed in subclause (2) hereof, shall be allowed 
annually to an employee by his employer after a period of 
12 months' continuous service with that employer. 

(2) (a) (i) An employee before going on leave shall 
be paid the wages he would have 
received in respect of the ordinary time 
he would have worked had he not been 
on leave during the relevant period, 

(ii) Subject to paragraph (b) hereof, an 
employee shall, where applicable, have 
the amount of wages to be received for 
annual leave calculated by including the 
following where applicable. 

(aa) the rate applicable to him as pre- 
scribed in Clause 7.—Wages; 

(bb) subject to paragraph (b) (ii) 
hereof the rate prescribed for 
work in ordinary time by Clause 
10.—Shift Work, of this award 
according to the employee's 
roster or projected roster includ- 
ing Saturday and Sunday shifts; 

(cc) any other rate to which the em- 
ployee is entitled in accordance 
with his contract of employment 
for ordinary hours of work. 

(b) During a period of annual leave an employee 
shall receive a loading calculated on the rate 
of wage prescribed by paragraph (a) (ii) (aa) 
of this subclause. The loading shall be as 
follows: 
(i) Day Employees — An employee who 

would have worked on day work had he 
not been on leave — a loading of 17.5 
per cent. 

(ii) Shift Employees — An employee who 
would have worked on shift work had he 
not been on leave — a loading of 17.5 
per cent. 

Provided that where the employee would 
have received shift loadings prescribed by 
Clause 10.—Shift Work, had he not been on 
leave during the relevant period and such 
loadings would have entitled him to a greater 
amount than the loading of 17.5 per cent, 
then the shift loadings shall be added to the 
rate of wage prescribed by paragraph (a) (ii) 
(aa) of this subclause in lieu of the 17.5 per 
cent loading. 
Provided further, that if the shift loadings 
would have entitled him to a lesser amount 
than the loading of 17.5 per cent then such 
loading of 17.5 per cent shall be added to the 
rate of wage prescribed by paragraph (a) (ii) 
(aa) of this subclause in lieu of the shift 
loadings. 
The loading prescribed by this subclause 
shall not apply to proportionate leave on 
termination. 

(3) If any award holiday falls within an employee's 
period of annual leave and is observed on a day which in 
the case of that employee would have been an ordinary 
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working day, there shall be added to that period one day 
being an ordinary working day for each such holiday 
observed as aforesaid. 

(4) (a) If after one month's continuous service in any 
qualifying 12 monthly period an employee lawfully 
leaves his employment or his employment is terminated 
by the employer through no fault of the employee, the 
employee shall be paid 2.923 hours pay at his ordinary 
rate of wage in respect of each completed week of 
continuous service. 

(b) In addition to any payment to which he may be 
entitled under paragraph (a) hereof, an employee whose 
employment terminates after he has completed a 12 
monthly qualifying period and who has not been allowed 
the leave prescribed under this award in respect of that 
qualifying period shall be given payment in lieu of that 
leave, or in a case to which subclause (7) of this clause 
applies, in lieu of so much of that leave as has been 
allowed unless:— 

(i) he has been justifiably dismissed for mis- 
conduct; and 

(ii) the misconduct for which he has been dismissed 
occurred prior to the completion of that 
qualifying period. 

(5) Any time in respect of which an employee is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as 
prescribed by this award shall not count for the purpose 
of determining his right to annual leave. 

(6) In special circumstances and by mutual consent of 
the employer, the employee and the union concerned, 
annual leave may be taken in not more than two periods, 
but no such period shall be less than one week. 

(7) An employee shall be given at least two weeks' 
notice that he is to take his annual leave. 

(8) The provisions of this clause shall not apply to 
casual employees. 

17.—Sick Leave. 
(1) (a) An employee who is unable to attend or remain 

at his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the provisions of this clause. 

(b) An employee who works an average of 38 ordinary 
hours each week during a particular work cycle shall be 
entitled to pay during such absence calculated as follows: 

duration of absence x appropriate weekly rate 
ordinary hours normally 5 
worked that day 

An employee shall not be entitled to claim payment for 
personal ill health or injury nor will his sick leave 
entitlements be reduced if such ill health or injury occurs 
on the week day he is to take off duty occasioned by sub- 
clause (1) of Clause 9.—Hours of Work of this award. 

(c) Notwithstanding the provisions of paragraph (b) of 
this subclause an employer may adopt an alternative 
method of payment of sick entitlements where the 
employer and the majority of his employees so agree. 

(d) Entitlement to payment shall accrue at the rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(e) If in the first or successive years of service with the 
employer an employee is absent on the grounds of 
personal ill health or injury for a period longer than his 
entitlement to paid sick leave, payment may be adjusted 
at the end of that year of service, or at the time the 
employee's services terminate, if before the end of that 
year of service, to the extent that the employee has 
become entitled to further paid sick leave during that 
year of service. 

(2) The unused portion of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the 
employee if the absence by reason of personal ill health 
or injury exceeds the period for which entitlement has 

accrued during the year at the time of the absence. 
Provided that an employee shall not be entitled to claim 
payment for any period exceeding 10 weeks in any one 
year of service. 

(3) To be entitled to payment in accordance with this 
clause the employee shall, as soon as reasonably 
practicable, advise the employer of his inability to attend 
for work, the nature of his illness or injury and the 
estimated duration of the absence. Provided that such 
advice, other than in extraordinary circumstances shall 
be given to the employer within 24 hours of the 
commencement of the absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner dated at the time of the absence or 
who fails to supply such other proof of the illness or 
injury as the employer may reasonably require, provided 
that the employee shall not be required to produce a 
certificate from a medical practitioner with respect to 
absences of two days or less unless after two such 
absences in any year of service the employer requests in 
writing that the next and subsequent absences in that year 
if any, shall be accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time when 
he is absent on annual leave and an employee may apply 
for and the employer shall grant, paid sick leave in place 
of paid annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the 
employee was confined to his place of residence or a 
hospital as a result of his personal ill health or injury for a 
period of seven consecutive days or more and he 
produces a certificate from a registered medical 
practitioner that he was so confined. Provided that the 
provisions of this paragraph do not relieve the employee 
of the obligation to advise the employer in accordance 
with subclause (3) of this clause if he is unable to attend 
for work on the working day next following his annual 
leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the employee was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the employee or, failing agreement, shall be added to 
the employee's next period of annual leave or, if termina- 
tion occurs before then, be paid for in accordance with 
the provisions of Clause 16.—Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is sub- 
sequently taken provided that the annual leave loading 
prescribed in Clause 16.—Annual Leave shall be deemed 
to have been paid with respect to the replaced annual 
leave. 

(6) Where a business has been transmitted from one 
employer to another and the employee's service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions published 
in volume 59 of the Western Australian Industrial 
Gazette at pages one to six, the paid sick leave standing to 
the credit of the employee at the date of transmission 
from service with the transmitter shall stand to the credit 
of the employee at the commencement of service with the 
transmittee and may be claimed in accordance with the 
provisions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation and 
Assistance Act 1981 nor to employees whose injury or 
illness is the result of the employee's own misconduct. 
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(8) The provisions of this clause do not apply to casual 
employees. 

18.—Payment of Wages. 
(1) Wages shall be paid weekly on a weekday other 

than Saturday and not more than two days pay shall be 
kept in hand. 

(2) Employee who actually works 38 ordinary hours 
each week: In the case of an employee whose ordinary 
hours of work are arranged so that he works 38 ordinary 
hours each week, wages shall be paid weekly. 

(3) Employee who works an average of 38 ordinary 
hours each week: In the case of an employee whose 
ordinary hours of work are arranged so that he works an 
average of 38 ordinary hours each week during a 
particular work cycle, wages may be paid weekly 
according to a weekly average of ordinary hours worked 
even though more or less than 38 ordinary hours may be 
worked in any particular week of the work cycle. 

(4) Rostered day off coinciding with pay day: In the 
event that an employee, by virtue of the arrangement of 
his ordinary working hours, is to take a day off on a day 
which coincides with pay day, such employee shall be 
paid no later than the working day immediately follow- 
ing pay day. 

(5) Commencement and Termination of Employment. 
(a) An employee who lawfully leaves his employ- 

ment or is dismissed for reasons other than mis- 
conduct shall be paid all moneys due to him at 
the termination of his service with the 
employer, before leaving the employers 
premises or alternatively (except in the case of 
casual workers) a cheque for the amount due 
may be forwarded to the workers last known 
address within 48 hours of such termination. 

(b) An employee who commences employment 
during a work cycle shall either — 

(i) receive payment for any Day Off duty 
occasioned by subclause (1) of Clause 
9.—Hours of Work only for the hours 
accrued toward that day off during the 
work cycle; 

(ii) be paid for the hours actually worked in 
that work cycle and not be granted a day 
off with pay. 

(c) An employee who has not taken the Day Off 
due to him during the work cycle in which 
employment is terminated, the wages due to 
that employee shall include a total of hours 
accrued toward that day off during that work 
cycle for which payment has not already been 
made. 

(d) Where the employee has taken a Day Off 
during the work cycle in which employment is 
terminated, the wages due to that employee 
shall be reduced by the total of hours for which 
payment has already been made but which have 
not accrued toward that Day Off during the 
work cycle. 

(6) Payment for Day Off. 
(a) An employee who is absent from duty other 

than on a public holiday or day in lieu thereof, 
paid sick leave, or bereavement leave shall have 
his payment for any Day Off duty occasioned 
by subclause (1) of Clause 9.—Hours of Work 
of this award reduced proportionately. 

19.—Time and Wages Record. 
(1) The employer shall keep or cause to be kept a 

record or records containing the following particulars: 
(a) Full name and last known residential address of 

each employee. 
(b) The nature of his work. 
(c) The starting and finishing times and the hours 

worked each day and each week. 

(d) The wages and overtime (if any) paid each 
week. 

(e) The age of each junior employee. 
Any system of automatic recording by machines shall be 
deemed to comply with this provision to the extent of the 
information recorded. 

(2) The time and wages record shall be open for 
inspection by a duly accredited official of the union 
during the usual office hours at the employer's office, or 
other convenient place, and the representative may be 
allowed to take extracts therefrom. 

20.—Under-Rate Employees. 
(1) Any employee who by reason of old age or 

infirmity is unable to earn the minimum wage may be 
paid such lesser wage as may from time to time be agreed 
upon in writing between the union and the employer. 

(2) In the event of no agreement being arrived at, the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board, and 
pending the Board's decision, the employee shall be 
entitled to work for and be employed at the proposed 
lesser rate. 

21.—Junior Employee's Certificate. 
(1) Junior employees upon being engaged shall if 

required furnish the employer with a certificate contain- 
ing the following particulars: 

(a) Name in full. 
(b) Age and date of birth. 

(2) No employee shall have any claim upon an 
employer for additional pay in the event of the age of the 
employee being wrongly stated on the certificate. If any 
junior employee shall wilfully mis-state his age in the 
certificate he alone shall be guilty of a breach of this 
Award, and in the event of an employee having received 
a higher rate than that to which he was entitled he shall 
make restitution to the employer. 
The certificate shall be available for inspection by an 
accredited representative of the union in the manner in 
which the Time and Wages Record is open for 
inspection. 

22.—Limitation of Female Work. 
No female employee under the age of 18 years shall be 

required to lift or carry weights in excess of 11 kilograms 
and no female employee over 18 years of age shall be 
required to lift or carry weights in excess of 16 kilograms. 

23.—Inspection by Union. 
(1) Accredited representatives of the union shall be 

permitted to interview the employees on the business 
premises of the employer during non-working times or 
meal breaks. 

(2) In the case of a dispute between the union and an 
employer which is likely to lead to a cessation of work or 
to an application to the Commission and which involves 
the inspection of employees or of machines in the process 
of production on which such employees are engaged, 
such union representatives shall have the right of 
inspection at any time during which the employees or 
machines concerned are working, but this permission 
shall not be exercised without the consent of the 
employer more than once in any one week. 

(3) Provided that the duly accredited representative 
shall notify the employer beforehand of his intention to 
exercise his rights under this clause. 

24.—Board of Reference. 
(1) The Commission hereby appoints, for the purposes 

of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be appoint- 
ed pursuant to section 48 of the Industrial Arbitration 
Act 1979. 
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(2) The Board of Reference is hereby assigned the 
function of allowing, approving, fixing, determining or 
dealing with any matter which, under this award, may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

25.—General Conditions. 
(1) Where and when practicable, suitable seating 

accommodation shall be provided for female employees 
unless it is physically impossible to carry out the work 
required in a sitting position. 

(2) Where the conditions of work are such that 
employees are unable to avoid their clothing becoming 
excessively wet or dirty, they shall be supplied with 
suitable protective clothing or material. Such protective 
clothing or material shall remain the property of the 
employer and shall be returned when required, in good 
order and condition, fair wear and tear excepted. 

(3) Where the conditions of work are such that 
employees are unable to avoid their feet becoming 
excessively wet, the employer shall, on request, supply 
free of charge, rubber boots, or alternatively the 
employer may pay the allowance of 60 cents per week. 
Boots supplied by the employer shall remain the property 
of the employer and shall be returned when required, in 
good order and condition, fair wear and tear excepted. 
Provided that an employer shall be obliged to supply 
rubber boots to casual employers but shall pay the 
allowance referred to above to any casual employee who 
regularly wears his own boots and needs to do so to avoid 
his feet becoming excessively wet. 

(4) Adequate first aid equipment shall be provided in 
each establishment. 

(5) Any dispute arising out of the clause may be 
referred to a Board of Reference. 

26.—Posting of Award and Union Notices. 
(1) An employer shall provide a notice board of 

reasonable dimensions to be erected in a prominent 
position in his establishment upon which an accredited 
union representative shall be permitted to post formal 
union notices, signed or countersigned by the 
representative posting them. Any notice posted on such 
board not signed or countersigned may be removed by an 
accredited union representative or the employer. 

(2) A copy of this award if supplied by the union shall 
be allowed to be posted on the notice board referred to in 
subclause (1) of this clause. 

27.—No Reduction. 
Nothing herein contained shall entitle an employer to 

reduce the wage of any employee who at the date of this 
award was being paid a higher rate of wage than the 
minimum prescribed for his or her class of work. 

28.—Long Service Leave. 
The long service leave provisions set out in Volume 59 

of the Western Australian Industrial Gazette at pages 
one to six inclusive are hereby incorporated in and shall 
be deemed to be part of this award. 

29.—Cold Chambers. 
(1) An employee required to work in a freezer chamber 

shall be supplied by the employer upon request with a 
freezer suit with hood attached, freezer gloves and 
suitable freezer boots, free of cost. Such equipment shall 
remain the property of the employer. 

(2) Each freezer chamber shall have an effective safety 
catch or alarm system fitted. 

(3) An employee shall receive an additional payment 
for every hour of which he spends 20 minutes or more in 
a cold chamber in accordance with the following: in a 
cold chamber in which the temperature is:— 

(i) Below zero degrees C to -20 degrees C, 25 
cents per hour. 

(ii) Below -20 degrees C to -25 degress C, 30 
cents per hour. 

(iii) Below - 25 degrees C, 35 cents per hour. 

30.—Maximum Rate. 
Notwithstanding anything elsewhere contained herein, 

the maximum rate payable under this award shall be 
double time and one half. 

31.—Compassionate Leave. 
(1) An employee shall, on the death within Australia 

of a wife, husband, father, mother, brother, sister, child 
or stepchild, be entitled on notice of leave up to and 
including the day of the funeral of such relation and such 
leave shall be without deduction of pay for a period not 
exceeding the number of hours worked by the employee 
in two ordinary working days. Proof of such death shall 
be furnished by the employee to the satisfaction of his 
employer. 

(2) Payment in respect of compassionate leave is to be 
made only where the employee otherwise would have 
been on duty and shall not be granted in any case where 
the employee concerned would have been off duty in 
accordance with his roster, or on long service leave, 
annual leave, sick leave, employees' compensation, leave 
without pay or on a public holiday. 

32.—Part-Time Employees. 
(1) "Part-Time Employees" shall mean any 

employees who work regularly from week to week for 
more than 25 hours and less than 38 hours each week. 
Such a part-time employee shall be paid at the rate of 
one-thirtyeighth of the ordinary rate of wage prescribed 
by this award for the class of work performed for each 
hour worked each week during the hours prescribed in 
Clause 9.—Hours of Work of this award. 

(2) (a) Payment of holidays, annual leave and absence 
through sickness for such part-time employees pursuant 
to Clauses 15.—Holidays, 16.—Annual Leave and 
17.—Sick Leave, of this award, shall be in the proportion 
that the hours regularly worked each week bears to 38 
hours. 

(b) For the purpose of calculating the payment for 
annual leave hereunder, the hours regularly worked each 
week shall be the weekly arithmetical average of the total 
ordinary hours worked during the qualifying period for 
such annual leave. 

33.—Maternity Leave. 
(1) Eligibility for Maternity Leave: An employee who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she has 
had not less than 12 months' continuous service with that 
employer immediately preceding the date upon which she 
proceeds upon such leave. 

For the purposes of this clause: 
(a) An employee shall include a part-time 

employee but shall not include an employee 
engaged upon casual or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' compulsory 
leave to be taken immediately before the pre- 
sumed date of confinement and a period of six 
weeks' compulsory leave to be taken 
immediately following confinement. 

(b) An employee shall, not less than 10 weeks prior 
to the presumed date of confinement, give 
notice in writing to her employer stating the 
presumed date of confinement. 
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(c) An employee shall give not less than four 
weeks' notice in writing to her employer of the 
date upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) An employee shall not be in breach of this order 
as a consequence of failure to give the 
stipulated period of notice in accordance with 
paragraph (c) hereof if such failure is 
occasioned by the confinement occurring 
earlier than the presumed date. 

(3) Transfer to a Safe Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the employee make it inadvisable for the 
employee to continue at her present work, the employee 
shall, if the employer deems it practicable, be transferred 
to a safe j ob at the rate and on the conditions attaching to 
that job until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
employee may, or the employer may require the 
employee to, take leave for such period as is certified 
necessary by a duly qualified medical practitioner. Such 
leave shall be treated as maternity leave for the purposes 
of subclauses (7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the employee 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not commenc- 

ed, shall be cancelled when the pregnancy of an 
employee terminates other than by the birth of 
a living child. 

(b) Where the pregnancy of an employee then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
employee to resume work at a time nominated 
by the employer which shall not exceed four 
weeks from the date of notice in writing by the 
employee to the employer that she desires to 
resume work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of an employee not then 

on maternity leave terminates after 28 weeks 
other than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as 
necessary before her return to work, or 

(ii) for illness other than the normal con- 
sequences of confinement she shall be 
entitled, either in lieu of or in additon to 
special maternity leave, to such paid sick 
leave as to which she is then entitled and 
which a duly qualified medical practi- 
tioner certifies as necessary before her 
return to work. 

(b) Where an employee not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 

that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 

(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) An employee returning to work after the 
completion of a period of leave taken pursuant 
to this subclause shall be entitled to the position 
which she held immediately before proceeding 
on such leave or, in the case of an employee 
who was transferred to a safe job pursuant to 
subclause (3), to the position she held 
immediately before such transfer. 

Where such position no longer exists but 
there are other positions available, for which 
the employee is qualified and the duties of 
which she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks. 

(a)- An employee may, in lieu of or in conjunction 
with maternity leave, take any annual leave or 
long service leave or any part thereof to which 
she is then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to an employee 
during her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award, or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of an employee but shall not be 
taken into account in calculating the period of service for 
any purpose of the award. 

(9) Termination of Employment. 
(a) An employee on maternity leave may terminate 

her employment at any time during the period 
of leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the employ- 
ment of an employee on the grounds of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) An employee shall confirm her intention of 

returning to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) An employee, upon the expiration of the notice 
required by paragraph (a) hereof, shall be 
entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of an employee who was 
transferred to a safe job pursuant to subclause 
(3), to the position which she held immediately 
before such transfer. Where such position no 
longer exists but there are other positions 
available for which the employee is qualified 
and the duties of which she is capable of per- 
forming, she shall be entitled to a position as 
nearly comparable in status and salary or wage 
to that of her former position. 

(11) Replacement Employees. 
(a) A replacement employee is an employee 

specifically engaged as a result of an employee 
proceeding on maternity leave. 
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(b) Before an employer engages a replacement 
employee under this subclause, the employer 
shall inform that person of the temporary 
nature of the employment and of the rights of 
the employee who is being replaced. 

(c) Before an employer engages a person to replace 
an employee temporarily promoted or trans- 
ferred in order to replace an employee exercis- 
ing her rights under this clause, the employer 
shall inform that person of the temporary 
nature of the promotion or transfer and of the 
rights of the employee who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement employee. 

(e) A replacement employee shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months qualifying period. 

34.—Settlement of Disputes Procedure. 
Subject to the Industrial Arbitration Act 1979-1982, 

any dispute or claim shall be dealt with in the following 
manner: 

(1) In the first instance all the facts of the dispute 
matter or grievance will be discussed without 
delay between the employee/s concerned and 
the appropriate Supervisor/s. The appropriate 
Shop Steward/s to be present if requested by 
the employee/s. 

(2) If not settled, the matter shall be discussed 
between an accredited Union Representative 
and the delegated Officer of the Company. 

(3) If agreement has not then been reached, the 
matter shall be discussed between a Manage- 
ment Representative of the Company and an 
appropriate Official of the Union. 

(4) If the matter is still not settled, it shall be 
submitted to the W.A. Industrial Commission 
for decision which shall, subject to any appeal 
in accordance with the Act, be final. 

(5) Until the matter is determined, work shall 
continue in accordance with the pre-dispute 
conditions. No party shall be prejudiced as to 
the final settlement by the continuance of work 
in accordance with this subclause. 

(6) The parties will co-operate to ensure that these 
procedures are carried out expeditiously. 

(7) In the event of a work stoppage, such 
employees as are necessary shall, where 
appropriate, complete production in process to 
avoid spoilage and clean the plant according to 
hygiene requirements before stopping work. 

Dated at Perth this 23rd day of December 1982. 

Schedule of Respondents. 
Australian United Foods, 278 Scarborough Beach Road, 

Osborne Park. 
Benny's Gelati Pty Ltd, 10 Forsyth Street, O'Connor. 
Peters Ice Cream (W.A.) Limited, 92 Roe Street, Perth. 
Westralian Farmers Co-operative Limited, 77 St. 

George's Terrace, Perth. 
Sunny West Co-op Dairies Ltd, 116 Solomon Street, 

Fremantle. 
Crest Ice Cream, 114 Lake Street, Perth. 

PRIVATE HOSPITAL EMPLOYEES' 
Award No. 27 of 1971. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 710 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and St John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Private Hospital Employees' Award No. 
27 of 1971 be varied in accordance with the 
following schedule and that such variation shall 
have effect on and from the date hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 15.—Annual Leave: Delete subclause (1) of 

this clause and insert the following in lieu: 
(1) (a) Except as hereinafter provided, a period of 

six consecutive weeks' leave shall be allowed to a 
worker by her employer after each period of 12 
months' continuous employment with such 
employer. 

(b) Where, pursuant to paragraph (3) of sub- 
clause 2 — Long Service, of the Long Service Leave 
provisions published in Volume 64 of the Western 
Australian Industrial Gazette at pages one to four, 
the period of continuous service which a worker has 
had with the transmitter (including any such service 
with any prior transmitter) is deemed to be service 
of the worker with the transmittee then that period 
of continuous service shall be deemed to be service 
with the transmittee for the purposes of this 
subclause. 
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PRIVATE HOSPITAL EMPLOYEES. 
Award No. 27 of 1971. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 817 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and St John of God 
Hospital and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Private Hospital Employees' Award No. 
27 of 1971 be varied in accordance with the 
following schedule and that such variation shall 
have effect as from the beginning of the first pay 
period commencing on or after the date hereof. 

Dated at Perth this 27th day of November 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 13.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
13.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600ec 
a year on official 1600cc and under 
business c/km c/km 
Rest of State: 

First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

RAILWAY EMPLOYEES 
Award No. 18 of 1969. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 68 of 1985. 

Between Australian Railways Union of Workers, West 
Australian Branch, Applicant and Western Aus- 
tralian Government Railways Commission, 
Respondent. 

Order. 
HAVING heard Mr J. Hanley on behalf of the applicant 
and Mr C. Mitsopoulos on behalf of the respondent, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 1979 
hereby orders — 

That the Railway Employees Award No. 18 of 
1969 be varied in accordance with the following 
schedule and that such variation shall have effect as 
from the beginning of the first pay period commenc- 
ing on or after 11 October 1984. 

Dated at Perth this 25th day of February 1985. 

(Sgd.) G.A. JOHNSON, 
[L.S.] Commissioner. 

Schedule. 
Clause 28.—Away from Home and Meal Allowances: 

Delete subclauses (l)(a) and (b), (2)(a) and (b) and (4) of 
this clause and insert in lieu. 

(1) The following allowances shall be granted to 
Mobile Train Despatchers, Guards, Goods Porters 
on trains, Motor Bus Drivers, Motor Bus 
Conductors, Motor Truck Drivers and Motor Truck 
Drivers' Assistants (country runs only), Conductors 
and Ticket Examiners who are booked off or 
temporarily lodging away from their home stations. 

(a) For the first 30 hours or part thereof, the 
sum of $15.94 where attended and $17.22 
where unattended barracks are provided 
and $19.77 where there are no barracks. 

(b) After the first 30 hours and up to seven 
days, the sum of $0.73 per hour and there- 
after $0.62 per hour: Provided that the 
reduction from $0.73 to $0.62 shall be 
made only in cases where the worker shall 
be stationed for over seven days in one 
place. Provided that a deduction of $5.16 
per day or night with a maximum of $25.80 
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per week shall be made where attended 
barracks are provided and a deduction of 
$2.58 per day or night with a maximum of 
$12.90 per week shall be made where un- 
attended barracks are provided, no such 
deduction shall be made if the worker 
returns to his home station within 44 
hours. 

(2) The following allowances shaU be granted to 
workers (other than those specified in subclause (1) 
hereof temporarily lodging away from their home 
station). 

(a) For the first 24 hours or part thereof, the 
sum of $15.94 cents where attended and 
$17.22 where unattended barracks are 
used and $19.77 where barracks are not 
used. 

(b) After the first 24 hours and up to seven 
days, the sum of $0.73 per hour, and there- 
after $0.62 per hour, provided that the 
reduction from $0.73 shall be made only in 
cases where the worker shall be stationed 
for over seven days in one place. Provided 
that after the first 24 hours a deduction of 
$5.16 per day or night with a maximum of 
$25.80 per week shall be made where 
attended barracks are provided and a 
deduction of $2.58 per day or night with a 
maximum of $12.90 per week; shall be 
made where unattended barracks are 
provided. 

(4) In lieu of the foregoing allowances, any 
worker camped out for not less than three days con- 
tinuously if supplied with tent or van and stretcher, 
rugs and cooking utensils, shall be granted a 
camping-out allowance of $15.74 per night with a 
maximum of $86.57 per week. A separate van or 
tent shall where possible, be provided for storage of 
departmental gear. 

SCHOOL EMPLOYEES 
(Independent Day and Boarding Schools). 

Award No. 7 of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 814 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Guildford Grammar 
School and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the School Employees (Independent Day 
and Boarding Schools) Award No. 7 of 1979 be 
varied in accordance with the following schedule 
and that such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 27th day of November 1984. 

Schedule. 
Clause 32.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
32.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 
Over 8 000 kilometres 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 
Over 8 000 kilometres 

Rest of State: 
First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

[U.S.] 
(Sgd.) G.G. HALLIWELL, 

Commissioner. 
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SCHOOL EMPLOYEES 
(University Colleges and Svvanleigh). 

Award No. 7B of 1979. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 815 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and St Thomas More 
College and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the School Employees (University Colleges 
and Swanleigh) Award No. 7B of 1979 be varied in 
accordance with the following schedule and that 
such variation shall have effect as from the 
beginning of the first pay period commencing on or 
after the date hereof. 

Dated at Perth this 27th day of November 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 33.—Fares and Motor Vehicle Allowances: 

Delete this clause and insert the following in lieu: 
33.—Fares and Motor Vehicle Allowances. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
Rates of Hire for use of employee's vehicle on 
employer's business — 

Schedule 1.—Motor Car. 
Engine Displacement 

Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Metropolitan Area: 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division: 
First 8 000 kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

North of 23.5 degrees South 
Latitude: 

First 8 000 kilometres 36.0 26.8 
Over 8 000 kilometres 23.0 17.6 

Engine Displacement 
Area and Details (in cubic centimetres) 
Distance travelled during Over 1600cc 
a year on official 1600cc and under 
business c/km c/km 
Rest of State: 

First 8 000 kilometres 33.6 24.8 
Over 8 000 kilometres 21.8 16.5 

Schedule 2.—Motor Cycles. 
All Areas of State: c/km 

First 8 000 kilometres 9.1 
Over 8 000 kilometres 5.7 

SECURITY OFFICERS' 
Award No. 25 of 1981. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 816 of 1984. 

Between The Federated Miscellaneous Workers' Union 
of Australia, Hospital, Service and Miscellaneous, 
W.A. Branch, Applicant and Anti Crime Security 
Services and Others, Respondents. 

Order. 
HAVING heard Dr S.A. Kennedy on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Security Officers' Award No. 25 of 1981 
be varied in accordance with the following schedule 
and that such variation shall have effect on and 
from the date hereof. 

Dated at Perth this 12th day of December 1984. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

Schedule. 
Clause 25.—Fares and Travelling: Delete this clause 

and insert the following in lieu: 
25.—Fares and Travelling. 

(1) Where an employee is required during his 
normal working hours, by his employer, to work 
outside his usual place of employment the employer 
shall pay the employee any reasonable travelling 
expenses incurred except where an allowance is paid 
in accordance with subclause (2) hereof. 

(2) (a) Where an employee is required and 
authorised to use his own motor vehicle in the 
course of his duties he shall be paid an allowance not 
less than that provided for in the schedules set out 
hereunder. Notwithstanding anything contained in 
this subclause the employer and the employee may 
make any other arrangements as to car allowance 
not less favourable to the employee. 

(b) Where an employee in the course of a journey 
travels through two or more of the separate areas, 
payment at the rates prescribed herein shall be made 
at the appropriate rate applicable to each of the 
separate areas traversed. 

(c) A year for the purpose of this clause shall 
commence on the 1st day of July and end on the 
30th day of June next following. 
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This Order shall replace Order No. CR436 of 
1979 and shall operate to provide a flat increase 
from the beginning of the first pay period 
commencing on or after 6 April 1984 and on 
and from the date hereof for all other purposes. 

Schedule Motor Car. 
Engine Displacement 

Dated at Perth this 18th day of January 1985. 

(Sgd.)B.J. COLLIER, 
Commissioner. Metropolitan Area: 

First 8 000 kilometres 
Over 8 000 kilometres 

31.5 
20.4 

23.3 
15.5 

South West Land Division 
First 8 000 kilometres 
Over 8 000 kilometres 

32.3 
20.9 

23.9 
15.8 

36.0 
23.0 

26.8 
17.6 

33.6 
21.8 

24.8 
16.5 

ENGINEERING TRADES 
(Government). 

Award No. 31 of 1973. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 224 of 1983. 

Between Foremen (Government) Industrial Union of 
Workers, W.A., Applicant and Hon. Minister for 
Health and Others, Respondents. 

Order. 
HAVING heard Mr L. J. Irwin on behalf of the applicant 
and Mr J.J. Radisich on behalf of the respondents, and 
by consent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 1979 
hereby orders that:— 

1. Foremen and sub-foremen employed at major 
metropolitan teaching hospitals and hospitals 
operated by the Health Department of Western 
Australia shall be paid an allowance equal to 70 
per cent of the allowances paid to maintenance 
employees at those hospitals covered by the 
following awards: 

Engineering Trades (Government) Award 
1967 

The Sheetmetal Workers Government 
Award No. 31 of 1973 

Building Trades Government Award No. 
31A of 1966 
as amended or replaced from time to time, for: 

(i) work performed in a hospital environ- 
ment; and 

(ii) disabilities associated with work per- 
formed in difficult access areas, 
tunnel complexes and areas with great 
temperature variation. 

TIMBER YARD WORKERS. 
Award No. 11 of 1951. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 844 of 1984. 

Between United Timber Yards, Sawmills and Wood- 
workers Employees' Union of Western Australia, 
Applicant and Bunning Bros. Pty Ltd and 
Whittakers Ltd, Respondents. 

Order. 
HAVING heard Mr K.C. Caimanos on behalf of the 
applicant and Mr S.J. Kenner on behalf of the 
respondents, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 1979 
having satisfied itself that the terms of the General Order 
of the Commission No. 461 of 1983, dated 2 March 1984, 
have been complied with, and by consent, hereby 
orders — 

That the Timber Yard Workers' Award No. 11 of 
1951 be amended in accordance with the following 
schedule with effect from the beginning of the first 
pay period commencing on or after 31 January 
1985. 

Dated at Perth this 31st day of January 1985. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
1. Clause 6.—Special Rates and Conditions: Add a 

new subclause 10 as follows: 
(10) Drivers who handle cash during any week or 

portion of a week as part of their duties and account 
for it shall be paid in addition to the rate of wage 
prescribed by Clause 30.—Wages, as follows: 
For any amount up to $ 20 0.60 per week 
Over$ 20 but not exceeding $ 200 1.10 per week 
OverS 200 but not exceeding $ 600 2.10 per week 
OverS 600 but not exceeding $1 000 2.90perweek 
OverSl 000 but not exceeding $1 200 4.10perweek 
OverSl 200 but not exceeding $1 600 6.00 per week 
Over$l 600 but not exceeding $2 000 7.00perweek 
Over $2 000  8.00 per week 
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2. Add a new Clause 31.—Air Conditioning as 
follows: 

31.—Air Conditioning. 
(1) Subject to the exclusions contained in sub- 

clause (3) of this clause, where the employer 
commences to lease or renew a lease or first 
purchase a motor vehicle after 1 November 
1984, for use by an employee working under the 
terms of this award, such motor vehicle shall be 
fitted with and continue to be fitted with a 
refrigerated air conditioning unit in reasonable 
working order. 

(2) Subject to the exclusions contained in sub- 
clause (3) of this clause, where the employer 
commenced to lease or renewed a lease or first 
purchased a motor vehicle before 1 November 
1984, for use by an employee working under the 
terms of this award, such motor vehicle shall be 
fitted with an air conditioning unit in 
reasonable operating order before 1 November 
1985. 

(3) Provided that subclauses (1) and (2) of this 
clause shall not apply: 
(a) If the employer, the employee and the 

Union mutually agree in writing that an air 
conditioning unit should not be provided 
in respect of a particular vehicle. A copy of 
any such agreement shall be provided to 
the employer, the employee and the 
Union. 

(b) to an employer in respect to an employee 
using a motor vehicle where such employee 
works solely outside of the summer 
months of the year. 

(c) to an employer in respect to an employee 
using a motor vehicle in any sector of 
Western Australia south of the 26th 
parallel of latitude in respect of which the 
provisions of an air conditioning unit is 
mutually agreed in writing between the 
employer, the employee and the Union to 
be inappropriate. Where no agreement is 
reached the matter shall be determined by 
the Commission. 

(d) to an employer in respect to an employee 
using a motor vehicle in any sector of 
Western Australia south of the 26th 
parallel of latitude where the nature of 
deliveries in the industry involves a sub- 
stantial number of short duration stops 
which significantly effect the capability of 
an air conditioning unit in reducing the 
heat disability. This exclusion applies to 
van drivers/salesmen of all descriptions 
and small order deliveries and pickups of 
all descriptions. Any dispute as to the 
application of this paragraph shall be 
determined by the Commission. 
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INDUSTRIAL MAGISTRATE — 
Complaints before — 

BEFORE THE INDUSTRIAL MAGISTRATE 
AT PERTH. 

Complaint No.(s) 778-779 of 1984. 

Between Industrial Inspector, Department of Industrial 
Affairs, Applicant and Hugin (WA) Pty Ltd, 
Respondent. 

Before the Industrial Magistrate K.F. Chapman 
The 7th day of February 1985. 

Reasons for Decision. 
THE MAGISTRATE: This matter has proceeded on the 
basis of agreed facts which are as follows: 

1. The defendant is and was at all material times a 
Proprietory Limited Company incorporated in 
Western Australia under the Companies Act 1961. 

2. Paul Derek Edwards was employed by the 
defendant on 8 November 1982 as a full time worker 
and ceased employment with it on 29 April 1983. 

3. The Commercial Travellers and Sales 
Representatives Award No. 43 of 1978 applies to the 
employment of Paul Derek Edwards by the 
defendant. 

4. The copy of the time and wages records 
attached hereto accurately records the total amount 
paid to Paul Derek Edwards during his period of 
employment as aforesaid and the original was made 
during this period by servants of the Defendant. 

Taking into account the agreed facts there are basically 
two matters left for me to decide, firstly did Mr Edwards 
bring to the attention of the defendant his employment 
with Twin Lock Ltd prior to the alleged event, secondly 
during the entire period of employment or alternatively 
for a portion of that period did Mr Edwards fall within 
the category of probationary sales representative as 
defined within the award. 

Probationary Traveller/Sales Representative is 
defined in the award in Clause 6 subparagraph 2 as 
follows: — 

. . . shall mean a worker engaged in the 
occupation of a commercial traveller/sales repre- 
sentative, but who has had less than nine months 
experience as a Commercial Traveller/Sales 
Representative. 

If I understand the complainants argument correctly, 
it would appear that they would say as the contract of 
service did not contain any period of probation then the 
employment of Mr Edwards could not fall within that 
definition. I do not accept such an argument and in my 
view whether or not Mr Edwards was a Probationary 
Sales Representative depends upon the facts, in 
particular whether or not he had been engaged in the 
occupation of a Sales Representative with less than nine 
months experience in that position. If the facts indicated 
that he had, then he is a Probationary Sales Representa- 
tive if he had experience greater than nine months, then 
he is not. 

On the evidence I accept that Mr Edwards was 
employed by the defendant as a Sales Representative. 
Having come to that conclusion does he have nine 
months experience as a Sales Representative which would 
entitle him to be paid at a greater rate than of a 
Probationary Sales Representative. 

When one looks at the overall provisions of this Award 
1 do not accept that all experience in the sales area would 
qualify as experience contemplated by Clause 6 sub- 
paragraph 2. I consider there are two restrictions, firstly 
that such experience must fall within one of the industries 
set out in the award and secondly that the employment 
must be pursuant to the provisions of this award. 

WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 
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In considering the previous experience of Mr Edwards 
I have a considerable degree of doubt as to whether or 
not his employment with Twin Lock Ltd had been 
brought to the defendants attention prior to this alleged 
breach. The doubt is sufficient that the defendant should 
get the benefit of that, thus I am not satisfied on the 
balance of probabilities, that this fact had been brought 
to the defendants attention, nor am I satisfied that the 
experience within that period amounted to six months as 
alleged. On the evidence I accept that that period of 
employment was in the vicinity of five months but I am 
not satisfied that it extended to a period of six. Even if 
this period of employment had been brought to the 
attention of the defendant I am not satisfied on the 
evidence that the industry in which the defendant was 
employed is included within the schedule to the award 
and certainly on the evidence the employment did not 
take place under this award. 

As to the employment with Millen Estate Agents I am 
satisfied on the evidence that this experience had been 
brought to the attention of the defendant but 1 am not 
satisfied that the employment falls within any of the 
industries set out in the schedule of the award nor was the 
employment performed under the provisions of this 
award. 

Having come to these conclusions in my view the 
previous employment of Mr Edwards is not such as 
would qualify for consideration as experience in the 
terms of Clause 6 subparagraph 2 of the award and thus I 
am of the opinion that throughout the whole period of 
employment with the defendant Mr Edwards was 
employed as a Probationary Sales Representative and 
thus should be paid for that calling as prescribed in 
Clause 7.—Wages clause. 

The defendant acknowledges that even at this rate of 
pay an underpayment to Mr Edwards has resulted and 
the prime reason for this matter coming before me was to 
determine whether or not all or any part of the employ- 
ment o f M r Edwards was entitled to be paid at the greater 
rate. In those circumstances I consider it inappropriate to 
impose any penalty upon the defendant or indeed to 
award any costs to the complainant by the defendant, 
thus I decline to make any orders in those areas and will 
not formally order that the underpayment be made at 
this juncture but will allow the parties liberty to apply 
should they not be able to resolve the matter of under- 
payment. 

BEFORE THE INDUSTRIAL MAGISTRATE. 
No. 857 of 1984. 

Between the Operative Painters' and Decorators' Union 
of Australia, West Australian Branch, Union of 
Workers, Complainant and John Caratti, 
Defendant. 

Reasons for Decision. 
The 1st day of November 1984. 

THE MAGISTRATE: I do not propose to adjourn but I 
will give my reasons now reserving the right to edit the 
tape should reasons be required at a subsequent date. 

This particular matter has come before me on each 
occasion. It came before me at the last call-over wherein I 
examined the court file to ascertain that, firstly, the 
defendant had been served and I was satisfied on the 
documentation that he was served on 23 August 1984 by 
leaving a copy with his wife. There was not only the 

endorsement of service but there was also the return of 
what is called the defendant's copy to the court. In what 
is alleged to be Mr Caratti's hand and signature he 
indicated that he pleaded not guilty, indicated an address 
for service and that was dated 23 August. 

So I satisfied myself not only had he been properly 
served but also under his hand there was an indication 
that he had, indeed, received the papers. He had 
indicated periods on which he would not be available 
from 1 November 1984 to 1 March 1985. His comment 
there was "Totally unsuitable due to farming 
commitments of the defendant and witness". 

Apart from, as has been mentioned, the bold type 
which appears on the documents indicating clearly to a 
defendant that it is his responsibility to ascertain the 
hearing date, one would have anticipated a person 
indicating to a court that such a long period of time was 
unsuitable that the court might well, bring the matter on 
for hearing early to suit his convenience. At least that was 
a possibility — there being almost a month between the 
call-over and the first date on which he indicated he was 
not available. Alternatively, of course, to meet the 
defendant's convenience the matter would have to be 
adjourned for some considerable time. 

One, perhaps, would have thought that a defendant 
interested in having the matter expeditiously dealt with in 
view of his request would have made a little more effort 
than the defendant did. 

Section 136A of the Justices Act does not set out in 
detail the criteria that courts should take into account 
when considering such an application but fortunately 
there has been judicial comment on section 136A and I 
specifically refer to the case of Stewart v. Miller, appeal 
No. 11 of 1976 before the Full Court consisting of the 
then Chief Justice, Mr Justice Jackson, Mr Justice 
Wallace and Mr Justice Jones. In the decision given by 
the Chief Justice, he had this to say: 

"It is true that we must allow a wide discretion to 
a magistrate in the exercise of this rather special 
discretion to permit a matter to be opened after 
there has been a conviction in the absence of the 
defendant but where the facts clearly point to a 
continuing intention of the defendant to oppose the 
complainant's case where he has deposed of 
circumstances and which if established he clearly 
would have a defence, it seems to me that it is wrong 
to conclude the application has no merit even if 
there has been some carelessness on the applicant's 
part. 

"The practice of this court when orders have been 
made in the absence of a party is very clearly to give 
that party an opportunity of coming in to be heard 
and setting aside the order made ex parte in his 
absence if that can be done without injustice. I think 
the same principles should be applied to 
applications under section 136A." 

Whenever such an application comes before me 1 
consider carefully and review that decision so that the 
principles are clear in my mind. I have done that, this 
morning having read the decision and refreshed my 
memory. 

Quite clearly the Full Court indicates that even where 
there is some carelessness, I think it is fairly apparent that 
there has been a great deal of carelessness on behalf of 
the defendant in this case in not following up the matter 
particularly where he has indicated special reason why 
the matter should be brought on within a month or 
alternatively adjourned for some considerable time in the 
future, if the other matters are established, the 
application should be granted. 

So 1 take that into account. I appreciate the comment 
by counsel appearing for the defendant this morning that 
each person is entitled to his day in court. The defendant 
has been extended that opportunity and because of his 
own lack of commitment has not attended on the 
appropriate day. Clearly, there is evidence by this 
application and, 1 think, evidenced also by the fact that 
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an endorsement was sent to the court indicating that the 
defendant wished to defend the matter and, indeed, 
setting out dates upon which it would not be convenient 
for him to attend, which establishes the defendant 
continued his intention to defend. 

It is interesting to note the defendant's grounds. As 
has been pointed out by Mr Cuomo the first one is that he 
was not advised of the hearing date. There is no 
argument about that. I accept he was not. "I was not 
aware of the Industrial Commission's summons 
procedure". Of course, the Industrial Commission has 
not summonsed him. He has been summonsed to appear 
before the Industrial Court but, as he is not the only one 
who seems to confuse the jurisdictions, I forgive him for 
that. The third point is "I did not notice the clause on the 
summons that it was up to myself to find out the hearing 
date". That may be. Fourthly, "1 was told when the 
papers were handed in at the Industrial Commission 
office that I would be advised of the hearing date". That 
also might be but does that go far enough? Does the 
evidence before me, go far enough particularly — when it 
is necessary to take into consideration whether or not 
setting aside the order can be done without causing some 
injustice. That is a consideration. 

Mr Cuomo points out that one of his witnesses might 
well be on Christmas Island at the moment and, no 
doubt, it would be inconvenient if that is the case. It 
would be inconvenient for that witness to return and 
when one looks at the financial rewards that may or may 
not result from such a hearing it might well not be 
financially viable to return. To that extent an injustice 
might well be perpetrated on the employee who is alleged 
to have been underpaid. That is one matter and I believe 
there has been an indication that an injustice might be 
made. 

The Full Court, I think, makes it clear that, that being 
one consideration, there are two other important consid- 
erations on which an applicant must satisfy the court: 
First, that he has indicated a continuing intention to 
defend. As I said, there seems to me to be evidence of 
that fact and I accept that. The second is "where he has 
deposed of circumstances and which if established he 
clearly would have a defence." There is nothing before 
me, either in the application or in any submission made 
today, that he has any defence. Albeit that he might not 
have been here — he might not have been here because he 
did not know — there is nothing to indicate to me that he 
has a defence. There being no evidence of that regard or, 
in fact, no indication at all in that regard and there being 
a possibility of an injustice being perpetrated if the order 
was set aside I dismiss the application for the reasons I 
have outlined. 

Application dismissed. 

SECTION 29 (2) — 
Applications dealt with — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1067 of 1984. 

Between Daphne and Alan Burnaby, Applicants and 
Athena Carpet Cleaning Service, Respondent. 

Order. 
THERE being no appearance by the Applicants, and 
having heard Mr D. Kalavrouziotis on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 
1979, hereby orders — 

That the Application be dismissed for want of 
prosecution. 

Dated at Perth this 7th day of February 1985. 

(Sgd.) G.L.FIELDING, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1010 of 1984. 

Between Catherine Charlotte Cary, Applicant and 
Infinity Computer Systems Pty Ltd trading as 
"Directronics", Respondent. 

Order. 
HAVING heard the applicant on her own behalf and Mrs 
R. Blom on behalf of the respondent, the Commission 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders and 
declares: 

That the respondent pays to Mrs C. Cary of 6 
Muir Place, Booragoon $421 within 21 days of the 
date hereof. 

Dated at Perth this 21st day of February 1985. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1155 of 1984. 

Between Henricus Petrus Dols, Applicant and Total 
Western Transport Pty Ltd, Respondent. 

Order. 
HAVING heard Mr J. Banks on behalf of the applicant 
and Mr J. Birman on behalf of the respondent, the 
Commission pursuant to the powers conferred on it 
under the Industrial Arbitration Act 1979 hereby orders 
and declares: 

That the respondent pays to Mr H.P. Dols of 29 
Wonga Road, Morley the amount of $13 326.95 
within 21 days of the date hereof. 

Dated at Perth this 25th day of February 1985. 

[L.S.] 
(Sgd.) G.J. MARTIN, 

Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. INDUSTRIAL COMMISSION. 

No. 982 of 1984. No. 982 of 1984. 

Between Kevin Dougherty, Applicant and International 
Spas Pty Limited, Respondent. 

Before Mr Commissioner G.G. Halliwell. 
The 11th day of January 1985. 

Mr K. Dougherty on his own behalf. 
Mr M.G. Gray on behalf of the respondent. 

Reasons for Decision. 
THE COMMISSIONER: This is an application for an 
order pursuant to section 29(2)(a) of the Act in which the 
applicant alleges non receipt of a contractual benefit to 
which he was entitled ie. underpayment of wages. The 
following extracts from the applicant's submissions set 
out his views on the matter: 

Applicant: "All I am really complaining about is 
that I wish to have my wages — which I find now, 
under the terms of the contract with the CES, that I 
am entitled to be paid. I was never paid those wages, 
even though at the time I accepted this, because I 
had been unemployed for two years — not three 
years, as stated in the paper — and I thought that 
any job would be better than no job at all. 

Halliwell C.: From 2 October on until 26 October 
what was your rate of pay? 

Applicant: The agreed rate of pay when we 
started off and spoke about it was to be $175 — say, 
$200 gross. I didn't have any vehicle, so Mr Gray 
gave me the use of the company vehicle. At that 
stage I think we agreed on a rate that would make up 
the difference between what Mr Gray was paying me 
and what the award wage would be (the emphasis is 
mine). 

Halliwell C.: Yes. You just got through telling me 
that you agreed to waive $50 odd a week of that for 
the use of the vehicle. 

Applicant: No — no $50 amount was ever agreed 
upon. There was no actual monetary amount ever 
agreed upon. I was accepting $175 a week in the 
hand, with $25 tax — which I agreed to with Mr 
Gray, as I saw him to be helping me out and not 
taking heaps of tax off me. However, it says in there 
that I had the vehicle up until the day of my un- 
employment. Well, that's not true. I never had the 
vehicle for the last eight days of my employment 
with Mr Gray. It was given back to Mr Stibbs. I used 
Mr Gray's private vehicle for running around. 

It is plain from these submissions that the applicant's 
contract of service as to wage rate was altered with his 
knowledge and consent and the "altered" contract was 
followed as to the wage rate agreed by the respondent. 

The applicant has received the total agreed benefits, as 
to wage rates, under the contract and the claim is 
dismissed. 

Between Kevin Dougherty, Applicant and International 
Spas Pty Limited, Respondent. 

Order. 
HAVING heard Mr K. Dougherty on his own behalf and 
Mr M.G. Gray on behalf of the respondent, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Arbitration Act 1979 hereby 
orders — 

That the application contained herein be 
dismissed. 

Dated at Perth this 11th day of January 1985. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1144 of 1984. 

Between Peter Gray, Applicant and Carl Mignacca 
trading as "Nanango Fishing Company", 
Respondent. 

Order. 
HAVING heard the applicant and the respondent on 
their own behalves, and by consent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the respondent shall pay to Mr Peter Gray of 
32A Hopetoun Terrace, Shenton Park, the amount 
of $7 730 within 21 days of the date hereof. 

Dated at Perth this 12th day of February 1985. 

(Sgd.) G.J.MARTIN, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 874 of 1984. 

Between Robert Healey, Applicant and Carry On 
Camping Pty Limited, Respondent. 

Order. 
HAVING heard Mr D.H. Schapper (of Counsel) on 
behalf of the applicant and Mr R.J.L. McCormack (of 
Counsel) on behalf of the respondent, and by consent, 
the Commission, pursuant to the powers conferred on it 
under the Industrial Arbitration Act 1979 hereby 
orders — 

That the respondent pay to the applicant the sum 
of $2 000 subject to the terms contained in the 
schedule attached hereto. 

Dated at Perth this 11th day of January 1985. 

[L.S.] 
(Sgd.) G.G. HALLIWELL, 

Commissioner. 
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Schedule. 
1. The applicant to provide all reasonable assistance to 

the respondent in the preparation of either defence or 
prosecution of any common law claims concerning the 
below-mentioned groups of four persons, 

John Gavin and Collen Anne Gilmore of 23 
Acacia Way, South Hedland; 

Edward Haig Matthews and/or nominee of Unit 
8/1 Wilton Place, Scarborough 6019; 

Peter Greystone Spence and Peter Colin Spence 
of 39 Bickley Street, Naval Base 6165; 

Messrs Allen Michael Bailey and Mark Frederick 
West and Pauline Emily West of 26 Tavistock 
Crescent, Lynwood; 

in respect of the agreements for and/or franchise agree- 
ments between the abovementioned persons (namely the 
four referred to and it is defined as being the franchise 
agreements) and the respondent. 

2. In the event that the franchise agreements are 
ultimately found by any common law court in Western 
Australia to be enforceable, the respondent undertakes 
to pay the applicant the sum of $1 500 for each such 
franchise agreement, but taking into account the $2 000 
referred to in Clause 1 herein, provided however that the 
respondent shall have sole control and conduct as to 
whether any such agreement not yet in franchise agree- 
ment form shall be pursued or defended as the case may 
be. 

3. No order as to costs of these proceedings. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 932 of 1984. 

Between Jacques Prezet, Applicant and Mitchell Cotts 
Engineering, Respondent. 

Order. 
HAVING heard Mr J. Prezet on his own behalf and Mr 
J. Birman on behalf of the respondent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the application be dismissed. 

Dated at Perth this 11th day of January 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1014 of 1984. 

Between Bernard Webster Smith, Applicant and Mining 
and Investment Australia Ltd, Respondent. 

Order. 
THERE being no appearance by either the Applicant or 
the Respondent, the Commission, pursuant to the 
powers conferred on it under the Industrial Arbitration 
Act 1979, hereby orders — 

That the Application be dismissed for want of 
prosecution. 

Dated at Perth this 12th day of February 1985. 

(Sgd.) G.L.FIELDING, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 873 of 1984. 

Between Robert John Southwell, Applicant and 
Directronics Australia Pty Ltd, Respondent. 

Order. 
HAVING heard the Applicant in person and having 
initially heard Dr R. Blom on behalf of the Respondent 
and later there being no appearance by it, the 
Commission, pursuant to the powers conferred on it 
under the Industrial Arbitration Act 1979, hereby 
orders — 

That the Application be and is hereby withdrawn 
by leave. 

Dated at Perth this 19th day of February 1985. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 608 of 1984. 

Between Robert D. Reading, Applicant and Barking 
Nominees Pty Limited as Trustee for Canine Unit 
Trust trading as Transcontinental Power (now in 
liquidation), Respondent. 

Order. 
HAVING heard the applicant on his own behalf and 
there being no appearance for the respondent the 
Commission, pursuant to the powers conferred on it 
under the Industrial Arbitration Act 1979 hereby 
orders — 

That the respondent herein pay to Robert 
Douglas Reading the sum of $500 within 21 days of 
the date hereof. 

Dated at Perth this 14th day of February 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1148 of 1984. 

Between Mark David Spurge, Applicant and Criterion- 
Douglas Hotel, Respondent. 

Order. 
HAVING heard the Applicant in person and Mr T.M.A. 
Tan on behalf of the Respondent, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979, and by consent, hereby 
orders — 

That the Respondent pay to the Applicant the 
sum of $249.70, in full and final settlement of the 
claim. 

Dated at Perth this 7th day of February 1985. 

[L.S.] 
(Sgd.) G.A. JOHNSON, 

Commissioner. [L.S.] 
(Sgd.) G.L. FIELDING, 

Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 866 of 1984. 

Between Terrence Gilbert Willis, Applicant and Western 
Motor Company Pty Ltd, Respondent. 

Before Mr Commissioner G.A. Johnson. 
The 20th day of February 1985. 

Ms A. Payne (of Counsel) on behalf of the applicant. 
Mr J. Birman on behalf of the respondent. 

Reasons for Decision. 
THE COMMISSIONER: This matter comes before the 
Commission by way of an application made pursuant to 
the provisions of section 29 of the Industrial Arbitration 
Act 1979. It is claimed that the applicant's services were 
unfairly terminated and that an order be issued directing 
the employer to offer a fresh contract of service and pay 
appropriate compensation. 

The employer conducts a wholesale distributorship in 
this State for a number of products with emphasis on 
motor vehicles and motor cycles. There are two sales 
managers, one for motor vehicles and one for motor 
cycles with a State manager in control of both. 

Events leading to the termination of the applicant's 
services commence with the resignation of the State 
manager and the appointment of the then motor vehicle 
sales manager to the State manager's position on 2 April 
1984. The applicant, who was the motor cycle sales 
manager and had been so employed since 8 June 1982, 
ran foul of the new State manager right from the 
beginning in an argument about the wearing of ties. It 
appears to be a common problem when a new manager 
starts off his administration with a series of new policy 
decisions and where those decisions are not welcomed by 
the subordinate staff. 

Since then matters had deteriorated until that point 
was reached when something had to give way. In this case 
the State manager terminated the services of the motor 
cycle sales manager because the two men could no longer 
work together. 

The essential element of the applicant's claim is that he 
did nothing wrong but, if he did, he was not warned that 
his actions could lead to termination unless he changed 
his ways. 

Considerable evidence was adduced by both sides to 
justify particular actions. Much of that evidence is con- 
flicting and in the ordinary course the facts would be 
determined with respect to each incident said to be 
relevant by the parties. I do not believe this to be so 
necessary because the matter may be disposed of by way 
of an examination of one set of incidents and a discussion 
of a matter of principle. 

So far as the facts are concerned it is necessary at the 
outset to find as fact that the State manager's task was to 
implement the policies of the employer and in this other 
employees were subject to his control. Throughout the 
period of employment since April 1984 the applicant has 
been requested to do a number of things, arrange local 
dealer meetings, go on country trips to see dealers, 
maintain statistics and move consignment units. The 
applicant had persistently failed to carry out these tasks. 
In addition he had undertaken practices which might 
have been accepted by a previous State manager but 
which were not and stated to be not acceptable to the new 
State manager. 

The State manager was clear in his evidence that he 
had regularly requested the applicant to do certain things 
and they had not been done or if they had been done they 
were done badly or at a considerable time after request. It 
should be emphasised that at no time did the State 
manager use the expression "I direct . . .". There is 
evidence that the State manager frequently endeavoured 
to talk to the applicant about these things only to have 

the applicant walk away before proper discussion could 
take place. In this recital it will be evident that I accept 
the evidence of the State manager because it has been 
supported by other witnesses including the applicant. 

It seems to me that there is abundant material with 
respect to these incidents to demonstrate that the 
applicant failed in his obligations to his employer in that 
he failed on many occasions to comply with lawful 
directions of the State manager made on behalf of the 
employer (Wongan Hills Case 59 WAIG 11). The 
applicant had a duty to comply with those directions and 
on the evidence it appears that he treated those directions 
with casual disregard. That those directions were 
couched in polite terminology in deference to the 
applicant's position in the employer's business does not 
in my opinion detract from their validity or potency. I 
gain the overall impression from the hearing that the 
applicant had developed a comfortable working arrange- 
ment during the time of the previous State manager and 
he was not going to let the new State manager disrupt it. 

The matter of principle relates to the absence of 
warnings. In general terms it is accepted that employees 
should be warned of the possibility of a termination of 
their contract of service if they fail to heed the reasonable 
requests and lawful orders of the employer. This 
however is not part of a ritual, it is in recognition of the 
need to ensure that an employee has been fairly dealt 
with. Each case has its own features and in some circum- 
stances the absence of a warning will not make a 
termination unfair, see the comments of Russell J. in 
Sewards v. Canon Copiers Australia Pty Ltd (5 IR 227 at 
p. 232) — 

There are times where a warning is apposite and 
others where it is not: it is always a question of 
extent and degrees as to whether a warning is 
necessary. 

and of Olsson P, in G. J. Coles & Co. Limited v. Howett 
([1980] 47 SAIR 278 at p. 289) — 

I reiterate that, whilst I well appreciate the 
appellant's concern and need to have and enforce 
general policies as to security in a proper manner, 
the ultimate sanction of dismissal is not to be 
applied other than on the basis of proper appraisal 
of the circumstances of each individual case and the 
gravity of the specific conduct taken in context. 

In this case I am satisfied that the applicant acted in the 
manner in which he did regardless of the consequences. 
Such reckless action by a person holding a responsible 
position can only result in termination with the reason 
for termination as that stated by the State manager "You 
and I can no longer work together" (p. 188 transcript), 
being no more nor less than the simple truth of the 
matter. 

The application is dismissed. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 866 of 1984. 

Between Terrence Gilbert Willis, Applicant and Western 
Motor Company Pty Ltd, Respondent. 

Order. 
HAVING heard Ms A. Payne (of Counsel) on behalf of 
the applicant and Mr J. Birman on behalf of the 
respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 1979 
hereby orders — 

That the application be dismissed. 

Dated at Perth this 20th day of February 1985. 

(Sgd.) G.A. JOHNSON, 
[L.S.] Commissioner. 
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CONFERENCES — 

Matters arising out of — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. C57 of 1985. 

In the matter of the Industrial Arbitration Act 1979; and 
in the matter of a conference held pursuant to 
section 44 of the said Act between James Watt 
(Electrical) Pty Ltd, Leighton Contractors Pty Ltd, 
Eglo Engineers (WA) Pty Ltd and Clough 
Engineering Group, Applicants and Amalgamated 
Metal Workers and Shipwrights Union of Western 
Australia and Australian Workers' Union, West 
Australian Branch Industrial Union of Workers, 
Respondents. 

Order. 
WHEREAS a conference was held in Perth on 20 
February 1985 pursuant to section 44 of the Industrial 
Arbitration Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
Matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby order — 

That, notwithstanding the "Metal Trades 
(General)" Award No. 13 of 1965 and in lieu of the 
provisions thereof which are of the nature pre- 
scribed in this Order, employees who are employed 
by the respondents on construction work at The 
Paddington Gold Mine shall be paid an allowance of 
$0.50 for each hour worked as compensation for 
disabilities occurring when performing work 
associated with welding when located inside tanks in 
carbon-in-leach tank farm and during welding 
inside the hopper at the tip head. 

Dated at Perth this 20th day of February 1985. 

(Sgd.) G.J. MARTIN, 
IL.S.l Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. C516 of 1983. 

Between The Australian Workers' Union, West Aus- 
tralian Branch, Industrial Union of Workers, 
Applicant and James Hardie & Co Pty Ltd, 
Respondent. 

Order. 
HAVING heard Mr N. Cinquina on behalf of the 
applicant, and Mr A. Durack on behalf of the 
respondent, and by consent the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the Asbestos-Cement Workers Award No. 
23 of 1960 be varied in accordance with the 
following schedule and that such variation shall 
have effect on and from the date hereof. 

Schedule. 
Clause 8.—Wages: Delete this clause and insert in 

lieu:— 
8.—Wages. 

The following shall be the minimum rate of wage 
payable to workers under this award:— 

(1) (a) Group 1 $293.70 
Group 2 288.90 
Group 3 284.10 
Group 4 280.50 
GroupS 277.80 
Group 6 275.70 

(b) A Fork Lift Driver required to operate a 
vehicle with a lifting capacity in excess of 
4 500 kg shall in addition to the rates 
prescribed in Group 1 be paid an 
allowance of $3.12 per week. 

(2) For the purposes of subclause (1) of this clause, 
each group shall be comprised of the following 
classifications:— 

Examiner Cement Bulk Handler 
Fork Lift Driver Extractor Hand 
Front End Loader Driver Mixing Plant Operator No. 4 

Machine 
Low Lift Loader Driver Moulder Welded Joints 
Pipe and Sheet Machine Pipe Lathe Operator 

Driver Sawyer Dockerman 
Tool Sharpener Storeman 

Group 2 Group 4 
Control Hand Pipe and Asbestos Treatment Plant 

Sheet Machine Operator 
Laboratory Assistant Coupling Borer Operator 
Silica Grinding Plant Flat Sheet Guillotine 

Attendant Operator 
Mixing Plant Operator 
Multiple Socket Parter 

Operator 
Pipe Dipping Operator 
Pipe Slotter 
Pipe Tester 
Sheet Stacking Operator 

Group 5 Group 6 
Corrugated Stack Breaker General Hand 

Operator 
Cratemaker & Creator of 

Finished Goods 
Docking Saw Operator 

Junior Male Workers 
wage for Group 6): 

(Percentage of weekly 

Per 
Cent $ 

Under 16 years of age 35 96.50 
16 years of age 45 124.10 
17 years of age 55 151.60 
18 years of age 65 179.20 
19 years of age 78.5 216.40 
20 years of age 93 256.40 

(4) A "Casual Worker" being a person who is 
engaged or employed for a period of less than 
one week (inclusive of hours of overtime 
worked) shall be paid for the time so engaged at 
the rate of 24 per cent in addition to the rates 
prescribed herein. 

(5) Leading Hands: In addition to the appropriate 
rate prescribed in subclause (1) of this clause, a 
Leading Hand shall be paid: 

(a) If placed in charge of not less 
than three and not more than 
10 other workers  $12.60 

(b) If placed in charge of more 
than 10 and not more than 20 
other workers  $19.20 

(c) If placed in charge of more 
than 20 other workers  $24.40 

Dated at Perth this 15th day of February 1985. 

[L.S.] 
(Sgd.) E.R.KELLY, 

Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. C491 of 1984. 

Between Mt Newman Mining Co. Pty Limited, Applicant 
and The Australian Workers' Union, West 
Australian Branch, Industrial Union of Workers, 
Respondent. 

Order. 
HAVING heard Mr O.L. Ihlein on behalf of the 
Applicant and Mr B.M. Wilson on behalf of the 
Respondent, the Commission, pursuant to the powers 
conferred on it under the Industrial Arbitration Act 
1979, having satisfied itself that the terms of the General 
Order of the Commission No. 461 of 1983, dated 2 
March 1984, have been complied with, and by consent, 
hereby orders — 

That the Iron Ore Production and Processing (Mt 
Newman Mining Co. Pty Limited) Award No. A29 
of 1984 be amended in accordance with the follow- 
ing schedule with effect from the beginning of the 
first pay period commencing on or after 1 December 
1984. 

employed by the respondent on construction work 
at the S.E.C. Control Centre, Karratha shall be paid 
a site allowance of $1.00 per hour for each hour 
worked in lieu of payments for dirty work, confined 
space, wet underfoot and the handling of second- 
hand timber from 22 November 1984 until the 
completion of the project. 

Dated at Perth this 30th day of January 1985. 

(Sgd.) B.J. COLLIER, 
[L.S.] Commissioner. 

Dated at Perth this 14th day of February 1985. 

(Sgd.) O.K. SALMON, 
[L.S.] Commissioner. 

Schedule. 
Clause 35.—Definitions: Delete the definition 

"Mobile Plant Equipment Operator" in subclause (4) of 
this clause and insert in lieu thereof the following: 

"Mobile Plant Equipment Operator" means a 
mobile equipment operator appointed as such, 
employed within the mining operations who has 
been passed by the employer as competent to 
operate the range of heavy duty mobile equipment, 
irrespective of b.h.p. including at least three of the 
following categories — 

Dozers, Scrapers, Graders, Front-end Loaders. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. C25 of 1985. 

Between Electrical Trades Union of Workers of Australia 
(Western Australian Branch) Perth, Applicant and 
F.R. Mayfield Pty Ltd, Respondent. 

Order. 
WHEREAS a conference was held in Perth on 30 
January 1985, pursuant to section 44 of the Industrial 
Arbitration Act 1979; and whereas an agreement was 
reached between the abovenamed parties at the said 
conference; now therefore, I, the undersigned, being 
satisfied that the agreement conforms with the Principles 
enunciated by the Commission in Court Session in 
matter No. 461 of 1983, and pursuant to the powers 
conferred under the said Act, do hereby order — 

That, notwithstanding the provisions of the 
Electrical Contracting Industry Award No. 22 of 
1978, members of the applicant union who are 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. Cll of 1985. 

In the matter of the Industrial Arbitration Act 1979 and 
in the matter of an industrial dispute between Mt 
Newman Mining Company Pty Limited and The 
Federated Engine Drivers' and Firemen's Union of 
Workers of Western Australia. 

Direction. 
WHEREAS on 13 February 1985, The Western 
Australian Industrial Commission, of its own motion, 
called for a conference pursuant to section 44 of the 
Industrial Arbitration Act 1979 for the purposes of 
enquiring into the imposition of a ban on cleaning the 
premises used by members of the abovenamed union as 
overnight accommodation at Newman, and whereas on 
13 February 1985, I, the undersigned Commissioner, 
presided over a conference between the abovenamed 
parties, now therefore, the Commission hereby directs 
that Mt Newman Mining Company Pty Limited 
accommodate members of the abovenamed union's rail 
crew at the Walkabout Hotel at Newman until further 
direction from the Commission. 

Dated at Perth this 13th day of February 1985. 

(Sgd.) G.G. HALLIWELL, 
[L.S.] Commissioner. 
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CONFERENCES — 

Matters referred — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. CR316 of 1984. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
Western Australian Branch, Claimant and The State 
Energy Commission of Western Australia, 
Respondent. 

No. 451 of 1984. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
Western Australian Branch, Applicant and Metro- 
politan Security Services, Respondent. 

Before the Commission in Court Session. 
Mr Senior Commissioner B.J. Collier, 

Mr Commissioner G.J. Martin, 
and Mr Commissioner G.A. Johnson. 

The 21st day of January 1985. 

Mr A.R. Beech on behalf of the applicant and inter- 
vening on behalf of the Trades and Labor Council of 
Western Australia. 

Mr M. J. Hurley and later Mr B.T. Duplock on behalf 
of the State Energy Commission of Western Australia. 

Mrs P. Bentley on behalf of Metropolitan Security 
Services. 

Mr C.B. Parks and later Mr D.M. Jones intervening 
on behalf of the Confederation of W.A. Industry (Inc.). 

Mr K.J. Dwyer intervening on behalf of the Attorney 
General and the Public Service Board. 

Reasons for Decision. 
THE SENIOR COMMISSIONER: This is the unani- 
mous decision of the Commission in Court Session. 

These matters have been referred to the Commissiofl in 
Court Session for determination within the context of the 
Principles set out in the State Wage case of 1983 (63 
WAIG 2207). In both cases employees seek certain 
allowances peculiar to construction sites. 

The background to the claims is set out. Since 1979 
there has been a programme of construction work at the 
Muja Power Station for the State Energy Commission 
{SEC) by which additional power generation facilities 
have been added to the existing station. The work is 
being done by contract and employees of those con- 
tractors have been paid site and travelling allowances 
commonly found on large construction projects. Muja is 
some 20 km from Collie. Other than the contractors' 
construction camps and the SEC's caretaker's residence 
and staff quarters there is no accommodation available 
at Muja. 

There are two entrances to the power station, one 
giving access to the operating section of the station and 
one giving access to the construction section of the 
station. Each is manned by a gate keeper. In the case of 
the operating section the gate keeper is an employee of 
the SEC. In the case of the construction section there 
have been changes over time. At least since the construc- 
tion work commenced the SEC has employed a husband 
and wife team accommodated in the caretaker's 
residence. The wife maintained the staff quarters and the 
husband shares shifts with others as watchman/gate 
keeper. The others have been either employees of the 
SEC or security officers of contract security 
organisations. At the time of the dispute giving rise to 
these proceedings the others were employees of Metro- 
politan Security Services (MSS). It is the task of the SEC 
employee and the MSS employees to provide a gate 
keeping function during the day and after the gate has 
been closed for the night to carry out watch keeping 
patrols in the construction compound. 

In the case of the SEC employee the claim is for 
payment of a site allowance for work done on the 
construction site and for the MSS employees the claim is 
for a site allowance and travelling allowance. 

The matters were originally listed for hearing before 
the Commission constituted by a single Commissioner. 
In those proceedings argument was put and evidence 
adduced on the merit of the applications and argument 
was put by the parties and section 50 intervenors on the 
application of the Principles. Those arguments and the 
evidence (subject to minor addition) were accepted by 
the Commission in Court Session as the cases to be 
considered for the determination of'the disputes. 

The facts as they were found initially by the 
Commission are in these terms — 

Both applications relate to the construction site at 
Muja Power Station, the first concerns an employee 
of the State Energy Commission who is employed as 
a caretaker/watchman/gate keeper and who is 
subject to the Caretaker-Watchmen's (State Energy 
Commission) Award No. 3 of 1967. 

He is provided with a residence at Muja and, since 
his employment commenced in January 1981, he has 
carried out various shifts on the site as gate keeper 
and watchman. He shares the job with employees of 
Metropolitan Security Services the other 
respondent. The second concerns the employees of 
Metropolitan Security Services who have been 
employed under a contract with the State Energy 
Commission since January 1984. Previously the 
contract was held by TNT. The work is subject to 
the Security Officers Award No. 25 of 1981. 

The construction site is fenced and contains 
contractors' stores, offices, workshops and stacks 
of materials. It includes that section of the station 
under construction. The ground is sloping and of a 
clay base; roads are gravel and are subjected to 
heavy wear. During winter the site is extremely 
muddy in places with puddles and potholes in the 
roads. During summer there is dust. 

Day shift is essentially devoted to gatekeeping. 
The employee spends his time in a prefab watch 
house. Heating and cooling do not seem to be 
adequate. Afternoon shift is spent on gatekeeping 
up to about 6.00 p.m. when the gates are closed. 
Two patrols are done in the rest of the shift each 
taking one to one and a half hours. Night shift 
involves three patrols. Each patrol is random except 
to the extent that there are fixed clock-in points. 

Generally there is no need to leave the roads. It is 
rare for patrols to take place when construction 
work is in progress and even then the patrols do not 
go to the places where work is being done. 
Protective wet weather clothing is supplied. 

Employees of both the State Energy Commission 
and the Contractors on site engaged on construction 
work are paid allowances: reference for example the 
Metal trade employees in 63 WAIG 563, although 
the origins of the allowance for some of the smaller 
groups are unknown. 

Before us reference was made to the noise from the 
construction site experienced by the SEC employee when 
not on duty, to the absence of accommodation on site for 
MSS employees, to the practice of the SEC employee to 
leave the roads in the course of patrol and to the existence 
of payments to other employees who are not actively 
engaged on construction work. These matters are 
supported by the material before us and are found to be 
fact. 

In support of the claims the applicant union drew the 
Commission's attention to a number of agreements and 
awards made with respect to security employees engaged 
for work on construction sites in this and other States in 
which such employees gained the benefit of a number of 
conditions and payments peculiar to construction 
projects. Reference was made to the disabilities 
associated with the Muja site both in the gate house and 
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on patrol, those disabilities being similar to the 
disabilities encountered by other employees on site for 
which payment was made. 

Reference was also made to the practice of paying an 
allowance to shift work employees of the SEC employed 
at the Muja Power Station because of its distance from 
Collie. If employees of MSS fail in their claim for 
construction type travelling allowance it was argued they 
should be paid the Muja travelling allowance to 
compensate for the fact that they are unable to secure 
adequate accommodation closer than at Collie. 

For the SEC attention was drawn to the fact that not 
all employees on the station site are paid allowances for 
disabilities. Reference was made to a decision of the 
Australian Commission in which payment was ordered 
only for those suffering a disability associated with the 
construction site (Print E1317). Reference was made to 
the fact that the site allowance is a single payment in 
place of a number of smaller payments for specific 
disabilities. Those allowances paid on site have various 
origins and there is no consistency in them so denying the 
existence of a "going rate" which could be extended to 
the gate keeper/watchman on the basis of "me tooism". 

For MSS it was said that its employees spend a relative- 
ly small proportion of their time out of the gate house 
and on the construction site, that on the site they do not 
suffer disabilities that would justify payment and that the 
employees are not engaged on construction so making 
the claim for the payment of a construction site 
allowance inappropriate. Similarly the claim for 
travelling expenses cannot be supported because such a 
payment has as its basis the peculiarities of the 
construction industry. 

For our part we are conscious of the situation where 
parties have agreed to deals which include the payment of 
a site allowance to employees engaged in security work. 
We do not believe that the existence of such agreements 
permits assumptions beyond that existence. There is 
nothing before us to indicate that the disabilities of the 
workplace at Muja are any different from those of other 
work sites where gate keeping and watching duties are 
undertaken in the SEC industry or the security industry. 
That disabilities are experienced and paid for with 
respect to persons normally engaged on construction 
work does not give rise to an automatic conclusion that 
others on site (gate keepers or watchmen) are 
experiencing those same disabilities and that even if they 
were they should be paid. The claims for a site allowance 
are refused. 

Turning to the claim for a travelling allowance, 
employees of MSS are not construction employees and 
for that reason the main argument advanced by the 
applicant union is rejected. There is support for the pro- 
position that employees of MSS should receive some 
compensation for the fact that they are unable to 
mitigate their costs of travelling to and from work. This 
factor they have in common with shift work employees 
of the SEC at the Muja Power Station to whom payment 
of $2.15 per day is made when they use their own 
transport (see 46 WAIG 24 and 64 WAIG 2173). We are 
prepared to award a similar amount to the MSS 
employees. The allowance is approved under the 
Principles as an allowance created to compensate for 
expenses incurred. Minutes of a proposed order will now 
issue. 

65 W.A.I.G. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. CR316 of 1984. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
Western Australian Branch, Claimant and The State 
Energy Commission of Western Australia, 
Respondent. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the 
claimant and intervening on behalf of the Trades and 
Labor Council of Western Australia, Mr M.J. Hurley 
and later Mr B.T. Duplock on behalf of the State Energy 
Commission of Western Australia, Mr C.B. Parks and 
later Mr D.M. Jones intervening on behalf of the 
Confederation of Western Australian Industry (Inc.) and 
Mr K.J. Dwyer intervening on behalf of the Attorney 
General and the Public Service Board, the Commission 
in Court Session, pursuant to the powers conferred on it 
under the Industrial Arbitration Act 1979 hereby 
orders — 

That the application be dismissed. 

Dated at Perth this 21st day of January 1985. 
By the Commission in Court Session. 

(Sgd.) B.J. COLLIER, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRAILIAN 
INDUSTRIAL COMMISSION. 

No. 451 of 1984. 

Between Federated Miscellaneous Workers' Union of 
Australia, Hospital, Service and Miscellaneous, 
Western Australian Branch, Applicant and Metro- 
politan Security Services, Respondent. 

Order. 
HAVING heard Mr A.R. Beech on behalf of the 
applicant and intervening on behalf of the Trades and 
Labor Council of Western Australia, Mrs P.E. Bentley 
on behalf of the respondent, Mr D.M. Jones intervening 
on behalf of the Confederation of Western Australian 
Industry (Inc.) and Mr K.J. Dwyer intervening on behalf 
of the Attorney General and the Public Service Board, 
the Commission in Court Session, pursuant to the 
powers conferred on it under the Industrial Arbitration 
Act 1979, hereby orders that — 

1. A Security Officer who resides outside a radius 
of 10 km from Muja and who is employed by 
Metropolitan Security Services at the State Energy 
Commission power station at Muja on shift work 
shall in addition to the rate prescribed by the 
Security Officers' Award No. 25 of 1981 be paid an 
amount of $2.15 for each day on which he travels to 
and from work by private transport. 

2. This order shall have effect from the beginning 
of the first pay period commencing on or after 10 
December 1984. 

Dated at Perth this 15th day of February 1985. 

[L.S.] 
(Sgd.) B.J. COLLIER, 

Commissioner. 
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UNIONS — Application for 
alteration of rules — 

Application No. 1107 of 1984. 

In the matter of the Industrial Arbitration Act 1979 and 
in the matter of an application by the "Australian 
Railways Union of Workers, West Australian 
Branch" for alteration of its rules. 

Decision. 
HAVING read the application, there being no person 
desiring to be heard in opposition thereto, after 
consulting with the President, and upon being satisfied 
that the requirements of the abovementioned Act and the 
regulations made thereunder have been complied with, I 
have this day registered an alteration to rules 2, 5, 7, 12, 
14, 17, 25, 27, 28, 29, 31, 61, 83 and 84 of the registered 
rules of the applicant union in the terms of the 
application as filed on 6 December 1984. 

Dated at Perth this 19th day of February 1985. 

Application No. 134 of 1985. 

In the matter of the Industrial Arbitration Act 1979 and 
i n 

the matter of an application by the United Timber 
Yards, Sawmills and Woodworkers Employees' 
Union of Western Australia for alteration of its 
rules. 

Decision. 
HAVING examined the application, there being no 
person desiring to be heard in opposition thereto, after 
consulting with the President, and upon being satisfied 
that the requirements of the abovementioned Act and 
regulations made thereunder have been complied with, I 
have this day registered an alteration to rule 14A, of the 
registered rules of the applicant union in the terms of the 
application as filed on 26 February 1985. 

Dated at Perth this 6th day of March 1985. 

T. POPE, 
Deputy Industrial Registrar. 

T. POPE, 
Deputy Industrial Registrar. 

Application No. 109 of 1985. 

In the matter of the Industrial Arbitration Act 1979, and 
i n 

the matter of an application by The Coal Miners' 
Industrial Union of Workers of Western Australia, 
Collie, for alteration of its rules. 

Decision. 
HAVING examined the application, there being no 
person desiring to be heard in opposition thereto, after 
consulting with the President, and upon being satisfied 
that the requirements of the abovementioned Act and the 
regulations made thereunder have been complied with, I 
have this day registered an alteration to rule 59, of the 
registered rules of the applicant union in the terms of the 
application as filed on 18 February 1985. 

Dated at Perth this 5th day of March 1985. 

T. POPE, 
Deputy Industrial Registrar. 

Application No. 1132 of 1984. 

In the matter of the Industrial Arbitration Act 1979 and 
in the matter of an application by the "Western 
Australian Police Union of Workers" for 
alterations of its rules. 

Decison. 
HAVING read the application, there being no person 
desiring to be heard in opposition thereto, after 
consulting with the President, and upon being satisfied 
that the requirements of the abovementioned Act and the 
regulations made thereunder have been complied with, I 
have this day registered alterations to rules 3, 4(a), 6, 8, 
10, 12, 13, 14, 14(a), 15, 18, 21, 22, 23, 24, 25, 25(a), 
25(b), 27, 28, 29, 30, 31, 32, 33, 34, 35, 37, 38, 39, 40, 43 
and 46 of the registered rules of the applicant union in the 
terms of the application as filed on 14 December 1984. 

Dated at Perth this 18th day of February 1985. 

T. POPE, 
Deputy Registrar. 
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CONFERENCES — Notation of — 
A 

NUMBER — 
PARTIES COM- 

MISSIONER 
DATE MATTER RESULT 

Amalgamated Metal 
Workers' Union 

Eglo Engineering C57 of 1985 20/2/85. Wages and conditions Concluded 
& Others Martin C. of workers 

Amalgamated Metal Goldsworthy Mining C533 of 1984 13/12/84 Claim for special Referred 
Workers' Union Limited Salmon C. 22/02/85 maintenance rate at 

Finucane Island 
Amalgamated Metal 

Workers' Union 
Nor-West Seafoods C449 of 1984 21/01/84 Dispute regarding Concluded 

Fielding C. disability payments 
Australasian Meat Supa-Valu Morley C48 of 1985 13/02/85 Dispute over repayment Concluded 

Industry Union Martin C. of overpaid wages 
Australasian Meat Western Australian C569 of 1984 21/12/84 Re unfair dismissal Concluded 

Industry Union Meat Commission 
— Marketing 
Division 

Martin C. 09/01/85 
22/01/85 
13/02/85 

of employees in G.I. 
Boning Room 

Australian Workers' Mt. Newman Mining C491 of 1984 29/10/84 Claim for Concluded 
Union Co. Pty Limited Martin C. 14/02/85 reclassification of 

plant operators 
Australian Workers' Western Mining C64 of 1985 20/02/85 Strike over dismissal Concluded 

Union Corporation Limited Martin C. of a worker 
Carpenters & Joiners Canning City Council C29 of 1985 29/01/85 Dispute concerning Concluded 

Union Johnson C. stoppage of work 
Federated Clerks' G.J. Coles C61 of 1985 21/02/85 Harassment of staff Concluded 

Union & Co. Ltd. Martin C. member 
Liquor and Allied Poon Bros W.A. C534 of 1984 28/11/84 Dispute regarding Concluded 

Industries Pty. Ltd. Fielding C. dismissal of worker 
and other matters, 
and maintenance 
of essential services 
during dispute 

Maritime Workers Cockburn Engineering C402 of 1984 29/08/84 Re work bans over Concluded 
Union W.A. Martin C. demarcation dispute 

Maritime Workers Fremantle Port C21 of 1985 18/01/85 Re refusal of mooring Concluded 
Union Authority Martin C. 23/01/85 assistants to 

service the 
"Anro Australia" 

Maritime Workers Kwinana Towage C559 of 1984 12/12/84 Dispute in relation to Concluded 
Union Services Martin C. 14/12/84 safety issues and 

access to telephone 
Municipal, Road Kings Park Board C35 of 1984 04/02/85 Dispute concerning Referred 

Boards, Parks & Johnson C. 11/02/85 dismissal 
Racecourse Union 

Printing and Kindred West Australian C260 of 1984 30/05/84 Re bans on processing Concluded 
Industries Union Newspapers Limited Martin C. of lined 

advertisements 
in suburban 
supplements 

Printing and Kindred West Australian C451 of 1984 20/09/84 Dispute over work Concluded 
Industries Union Newspapers Limited Martin C. procedures in 

machine room 
Printing and Kindred West Australian C556 of 1984 07/02/85 Re refusal to pay Concluded 

Industries Union Newspapers Limited Martin C. the VET allowance 
Printing and Kindred West Australian C27 of 1985 07/02/85 Re interpretation of Concluded 

Industries Union Newspapers Limited Martin C. the Voluntary 
Retirement 
Agreement 

Printing and Kindred West Australian C29 of 1984 03/02/84 Dispute over wages, Concluded 
Industries Union Newspapers Limited Martin C. 09/02/84 work practices and 

22/02/84 
04/02/84 
13/02/84 
26/02/84 

rostered hours 

Printing and Kindred West Australian C72 of 1985 22/02/85 Voluntary retirement Concluded 
Industries Union Newspapers Limited Martin C. agreement 
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PROCEDURAL DIRECTIONS 
AND ORDERS 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1020B of 1981. 

Between Electrical Trades Union of Workers of 
Australia (Western Australian Branch) Perth, 
Applicant and Western Mining Corporation 
Limited, Respondent. 

WHEREAS the subject matters of this application have 
been dealt with in other proceedings, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the application be struck out. 

Dated at Perth this 12th day of February 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1029 of 1981. 

Between Electrical Trades Union of Workers of 
Australia (Western Australian Branch) Perth, 
Applicant and Lake View Star Limited and Others, 
Respondents. 

WHEREAS the subject matters of this application have 
been dealt with in other proceedings, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the application be struck out. 

Dated at Perth this 12th day of February 1985. 

(Sgd.) G.J. MARTIN, 
n.S.l Commissioner. 

(Sgd.) G.J. MARTIN, 
Commissioner. 

BEFORE THE WESTERN AUSTRALIAN BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. INDUSTRIAL COMMISSION. 

No. 1021 of 1981. No. 84 of 1985. 

Between Electrical Trades Union of Workers of 
Australia (Western Australian Branch) Perth, 
Applicant and Western Mining Corporation 
Limited, Respondent. 

WHEREAS the subject matters of this application have 
been dealt with in other proceedings, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the application be struck out. 

Dated at Perth this 12th day of February 1985. 

(Sgd.) G.J. MARTIN, 
[L.S.] Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1022B of 1981. 

Between Electrical Trades Union of Workers of 
Australia (Western Australian Branch) Perth, 
Applicant and Allied Eneabba Pty Limited and 
Others, Respondents. 

WHEREAS the subject matters of this application have 
been dealt with in other proceedings, the Commission, 
pursuant to the powers conferred on it under the 
Industrial Arbitration Act 1979 hereby orders — 

That the application be struck out. 

Dated at Perth this 12th day of February 1985. 

In the matter of the Industrial Arbitration Act 1979 and 
in the matter of an application for a reduction of the 
time in which an answering statement to Applica- 
tion No. A4of 1985 is to be filed in the Commission. 

WHEREAS an application was made by the 
Amalgamated Metal Workers and Shipwrights Union of 
Western Australia and'the Electrical Trades Union of 
Workers of Australia (Western Australian Branch), 
Perth, in accordance with the Industrial Arbitration Act 
1979, and whereas the application was heard ex parle 
before me in Chambers, I, the undersigned Senior 
Commissioner pursuant to the powers conferred on me 
under the Industrial Arbitration Act 1979, do hereby 
order and direct — 

(1) That the applicants shall forthwith serve a 
copy of Application 84 of 1985, its accompanying 
statement and this order on Amalgamated Indus- 
tries Proprietary Limited. 

(2) That an answer to the claim in matter No. A4 
of 1985, lodged with the Commission on 7 February 
1985 shall be lodged with the Commission and a 
copy thereof served on the applicants within 14 days 
from the date upon which the documents mentioned 
in (1) above are served on Amalgamated Industries 
Proprietary Limited. 

Dated at Perth this 11th day of February 1985. 

(Sgd.) B.J. COLLIER, 
[L.S.] Senior Commissioner. 

[L.S.] 
(Sgd.) G.J. MARTIN, 

Commissioner. 
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BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 121 of 1985. 

In the matter of the Industrial Arbitration Act 1979 and 
in the matter of an application for a reduction of the 
time in which an answering statement to 
Application No. 120 of 1985 is to be filed in the 
Commission. 

WHEREAS an application was made by the Electrical 
Trades Union of Workers of Australia (Western 
Australian Branch), Perth, in accordance with the 
Industrial Arbitration Act 1979; and whereas the 
application was heard exparte before me in Chambers, I, 
the undersigned Senior Commissioner, pursuant to the 
powers conferred on me under the Industrial Arbitration 
Act 1979, do hereby order and direct — 

(1) That the applicant shall forthwith serve a copy 
of Application No. 121 of 1985, its accompanying 
statement and this order on the Confederation of 
Western Australian Industry (Inc.), agents for the 
respondents, to claim in matter No. 120 of 1985. 

(2) That an answer to the claim in matter No. 120 
of 1985, lodged with the Commission on 19 
February 1985 shall be lodged with the Commission 
and a copy thereof served on the applicant within 14 
days from the date upon which the documents 
mentioned in (1) above are served on the Confedera- 
tion of Western Australian Industry (Inc.) 

Dated at Perth this 22nd day of February 1985. 

JOINDER OF PARTIES — 
Application for — 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1131 of 1984. 

Between Nick Tana, Phil Tana and Stanley Colin Fyfe 
trading as "Chicken World", Applicants and 
Federated Liquor and Allied Industries Employees' 
Union of Australia, Western Australian Branch, 
Union of Workers, Respondent. 

Order. 
HAVING heard Mr J.C. Hogan (of Counsel) on behalf 
of the Applicants, Miss S.P. Fee on behalf of the 
Respondent, and there being no appearance by the 
Respondents to the Award, the Commission, pursuant to 
the powers conferred on it under the Industrial 
Arbitration Act 1979, and by consent, hereby orders — 

That Nick Tana, Phil Tana and Stanley Colin 
Fyfe trading as "Chicken World" be joined as a 
party to the Catering Workers' (Fast Food 
Operations, Catering and Restaurant) Award No. 
23 of 1979. 

Dated at Perth this 5th day of February 1985. 

(Sgd.) G.L. FIELDING, 
[L.S.] Commissioner. 

(Sgd.) B.J. COLLIER, 
[L.S.] Senior Commissioner. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 779 of 1980. 

Between The Transport Workers' Union of Australia, 
Industrial Union of Workers, Western Australian 
Branch, Applicant and Marketforce Pty Ltd and 
Others, Respondents. 

Order. 
HAVING heard Mr J.J. O'Connor on behalf of the 
applicant and Mr D.M. Jones on behalf of the 
respondents and by consent, the Commission, pursuant 
to the powers conferred on it under the Industrial 
Arbitration Act 1979 hereby orders — 

That the application be struck out. 

Dated at Perth this 21st day of February 1985. 

BEFORE THE WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION. 

No. 1084 of 1984. 

Between Christopher Somas and Con Stan Somas trading 
as "Fast Eddy's Cafe", Applicants and Federated 
Liquor and Allied Industries Employees' Union of 
Australia, Western Australian Branch, Union of 
Workers, Respondent. 

Order. 
HAVING heard Mr J.C. Hogan (of Counsel) on behalf 
of the Applicants, Miss S.P. Fee on behalf of the 
Respondent, and there being no appearance by the 
Respondents to the Award, the Commission, pursuant to 
the powers conferred on it under the Industrial Arbitra- 
tion Act 1979, and by consent, hereby orders — 

That Christopher Somas and Con Stan Somas 
trading as "Fast Eddy's Cafe" be joined as a party 
to the Catering Workers' (Fast Food Operations, 
Catering and Restaurant) Award No. 23 of 1979. 

Dated at Perth this 5th day of February 1985. 

[L.S.] 
(Sgd.) G.J. MARTIN, 

Commissioner. [L.S.] 
(Sgd.) G.L. FIELDING, 

Commissioner. 
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NOTICES—CANCELLATIONS— 

Of Awards/Respondents— 

Under Section 47. 

WESTERN AUSTRALIAN 
INDUSTRIAL COMMISSION 

T AKE notice that the Commission pursuant to section 47 
of the Industrial Arbitration Act 1979 intends by order to 
cancel the following consent award — 

Transport Workers' BP Refinery (Kwinana) 
Award 1979. 

The grounds are that all employees previously covered 
by this award are now covered by an award of the 
Australian Conciliation and Arbitration Commission. 

Any person who has a sufficient interest in the matter 
may apply to the Commission within 30 days of this 
notice objecting to the Commission making the order for 
cancellation. 

Dated this 11th day of March 1985. 

K. SCAPIN, 
Industrial Registrar. 

AWARDS — 
Consolidation by Registrar — 

JOHN I.YSAGHT (AUSTRALIA) LIMITED. 
Award No. 27 of 1967. 

PURSUANT to section 93 (6) of the Industrial Arbitra- 
tion Act 1979, the following award has been consolidated 
and is published hereunder for general information. 

Dated at Perth this 11th day of March 1985. 

K. SCAPIN, 
Industrial Registrar. 

1.—Title. 
This Award shall be known as "The John Lysaght 

(Australia) Limited Award". 

2. —Arrangement. 
1. Title. 
2. Arrangement. 
3. Area and Scope. 
4. Term. 
5. Definitions. 
6. Preference to Unionists. 
7. Contract of Service. 
8. Higher Duties. 
9. Under-Rate Workers. 
10. Hours. 
11. Overtime. 
12. Shiftwork. 
13. Time and Wages Record. 
14. Special Rates and Provisions. 
15. Holidays and Annual Leave. 
16. Absence Through Sickness. 
17. Long Service Leave. 
18. Representative Interviewing Workers. 
19. Posting of Award and Union Notices. 
20. Board of Reference. 

21. Wages. 
22. Bereavement Leave. 
23. Payment of Wages. 
24. Maternity Leave. 
25. No Extra Claims. 

First Schedule — 38 Hour Week Provisions. 

3.—Area and Scope. 
This award shall apply to the workers classified in 

Clause 21 hereof employed by John Lysaght (Australia) 
Limited in the area occupied and controlled by the 
respondent. 

4.—Term. 
This award operates from the beginning of the first 

pay period commencing on or after the date hereof until 
the 21st day of December 1970. 

5.—Definitions. 
"Operator Grade I" means a worker engaged in setting 

up and operating the following machines: roll 
former, shear line, blanking guillotine, brake press. 

"Operator Grade 11" means a worker engaged in setting 
up and operating a cut-back machine. 

"Tradesman" means a worker who in the course of his 
employment works from drawings or prints, or 
makes precision measurements or applies general 
trade experience, but does not include an 
apprentice. 

"Process Worker" means a worker engaged on repeti- 
tion work on any automatic, semi-automatic, or 
single-purpose machine or machine fitted with jigs, 
gauges, or other tools rendering operations 
mechanical; or on the assembling of parts of 
mechanical appliances or other metallic articles so 
made; or on any repetitive hand process. 

"Junior Worker" means a worker under the age of 21 
years who is not an apprentice or a cadet. 

6.—Preference to Unionists. 
No longer in force — see section 117 (1) (g) of 

Industrial Arbitration Act 1979. 

7.—Contract of Service. 
(1) A contract of service to which this award applies 

may be terminated in accordance with the provisions of 
this clause and not otherwise, but this subclause does not 
operate so as to prevent any party to a contract from 
giving a greater period of notice than is hereinafter pre- 
scribed, nor to affect any employer's right to dismiss a 
worker without notice for misconduct. 

(2) Subject to the provisions of this clause, a party to a 
contract of service may, during ordinary working hours, 
give to the other party the appropriate period of notice of 
termination of the contract prescribed in subclause (5) of 
this clause and the contract terminates when that period 
expires. 

(3) In lieu of giving the notice referred to in subclause 
(2) of this clause, an employer may pay the worker 
concerned his ordinary wages for the period of notice to 
which he would otherwise be entitled. 

(4) (a) Where a worker leaves his employment — 
(i) without giving the notice referred to in sub- 

clause (2) of this clause; or 
(ii) having given such notice, before the notice 

expires, 
he forfeits his entitlement to any moneys owing to him 
under this Award except to the extent that those moneys 
exceed his ordinary wages for the period of notice which 
should have been given. 

38941—8 
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(b) In a case to which paragraph (a) of this subclause 
applies — 

(i) the contract of service shall, for the purposes of 
this Award be deemed to have terminated at the 
time at which the worker was last ready, willing 
and available for work during ordinary 
working hours under the contract; and 

(ii) the provisions of subclause (2) of this clause 
shall be deemed to have been complied with if 
the worker pays to the employer, whether by 
forfeiture or otherwise, an amount equivalent 
to the worker's ordinary wages for the period 
of notice which should have been given. 

(5) The period of notice referred to in subclause (2) of 
this clause is — 

(a) in the case of a casual worker, one hour; 
(b) in any other case — 

(i) during the first month of employment 
under the contract, one day; and 

(ii) after the first month of such employ- 
ment, one week. 

(6) In lieu of giving the notice referred to in subclause 
(2) of this clause an employer shall, in the case of a 
worker (other than a casual worker) who, has been 
engaged solely for construction work and who has com- 
pleted one month's service with that employer, give 
notice to the worker on the day on which the contract of 
service is to end and pay the worker one week's ordinary 
wages: provided that where a worker, having been 
offered and refused further employment at another site 
with the same employer, subsequently, within a fortnight 
of such refusal, applies to that employer for employment 
and is engaged to work at that other site, the one week's 
wages paid to him under this subclause shall be credited 
towards payment of any moneys due in his new 
employment. 

(7) (a) On the first day of engagement, shall be 
notified by his employer or by the employer's representa- 
tive whether the duration of his employment is expected 
to exceed one month and, if he be hired as a casual 
worker, he shall be advised accordingly. 

(b) A worker shall, for the purposes of this award, be 
deemed to be a casual worker — 

(i) if the expected duration of the employment is 
less than one month; or 

(ii) if the notification referred to in paragraph (a) 
of this subclause is not given and the worker is 
dismissed through no fault of his own within 
one month of commencing employment. 

(8) The employer is under no obligation to pay for any 
day not worked, upon which the worker is required to 
present himself for duty, except when such absence from 
work is due to illness and comes within the provisions of 
Clause 16.—Absence Through Sickness or such absence 
is on account of holidays to which the worker is entitled 
under the provisions of this award. 

(9) (a) The employer is entitled to deduct payment for 
any day upon which a worker (including an apprentice) 
cannot be usefully employed because of a strike by the 
union party to this award, or by any other association or 
union. 

(b) The provisions of paragraph (a) of this subclause 
also apply where the worker cannot be usefully employed 
through any cause which the employer could not reason- 
ably have prevented but only if, and to the extent that, 
the employer and the union so agrees or, in the event of 
disagreement, the Board of Reference so determines. 

(c) Where the stoppage of work has resulted from a 
breakdown of the employer's machinery the Board of 
Reference in determining a dispute under paragraph (b) 
of this subclause, shall have regard for the duration of 
the stoppage and the endeavours made by the employer 
to repair the breakdown. 

8.—Higher Duties. 
A worker engaged on duties carrying a higher rate than 

his ordinary classification shall be paid the higher rate for 
the time he is so engaged, but if he is so engaged for two 
hours or more of one day or shift he shall be paid the 
higher rate for the whole day or shift. 

9.—Under-Rate Workers. 
(1) Any worker who by reason of old age or infirmity 

is unable to earn the minimum wage may be paid such 
lesser wage as may from time to time be agreed upon in 
writing between the union and the employer. 

(2) In the event of no agreement being arrived at, the 
matter may be referred to the Board of Reference for 
determination. 

(3) After application has been made to the Board, and 
pending the Board's decision, the worker shall be entitled 
to work for and be employed at the proposed lesser rate. 

10.—Hours. 
(1) (a) The provisions of this subclause shall apply to 

day workers. 
(b) The ordinary working hours shall not exceed 40 in 

any week nor eight in any day, Monday to Friday 
inclusive, and, except in the case of shift workers, shall 
be worked between the hours of 7.00 a.m. and 5.30 p.m. 

(c) The ordinary working hours shall be consecutive 
except for a meal interval which shall not exceed one 
hour. 

(d) (i) Subject to the provisions of this paragraph, a 
rest period of seven minutes from the time of 
ceasing to the time of resumption of work 
shall be allowed each morning. 

(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit the 
convenience of the employer. 

(iii) Refreshments may be taken by workers 
during the rest period but the period of seven 
minutes shall not be exceeded under any 
circumstances. 

(2) (a) The provisions of this subclause shall apply to 
shift workers. 

(b) 40 hours (inclusive of crib time in the case of 
workers working on a three shift system) shall constitute 
a week's work to be worked in five shifts of eight hours 
each. Provided that this clause shall be deemed to have 
been complied with if the ordinary working hours do not 
exceed 80 hours per fortnight to be worked in shifts of 
eight hours each. For the purpose of this provision 
"fortnight" means any two consecutive weekly pay 
periods. 

(3) The provisions of the First Schedule — 38 Hour 
Week Provisions of this award apply in lieu of the 
provisions of this clause. 

11.—Overtime. 
(1) (a) The provisions of this subclause apply to day 

workers. 
(b) Subject to the provisions of this subclause, all 

work done beyond the ordinary working hours on any 
day, Monday to Friday, inclusive, shall be paid for at the 
rate of time and one-half for the first two hours and 
double time thereafter. 

(c) (i) Work done on Saturdays after 12.00 noon or 
on Sundays shall be paid for at the rate of 
double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for at 
the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon shall 
be paid for at the rate of time and one half for the first 
two hours and double time thereafter. 
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(e) When a worker is required for duty during his usual 
meal time and his meal time is thereby postponed for 
more than half an hour, he shall be paid at overtime rates 
until he gets his meal. 

(f) In computing overtime each day shall stand alone 
but when a worker works overtime which continues 
beyond midnight on any day, the time worked after 
midnight shall be deemed to be part of the previous day's 
work for the purpose of this subclause. 

(2) (a) The provisions of this subclause apply only to 
shift workers. 

(b) Subject to the provisions of paragraph (c) of this 
subclause all timed worked: 

(i) by continuous shift workers in excess of or 
outside the ordinary working hours as prescrib- 
ed, or on a shift other than a rostered shift, 
shall be paid for at the rate of double time, 
except where a worker is called upon to work a 
sixth shift in not more than one week in any 
four weeks, when he shall be paid for such shift 
at time and a half for the first four hours and 
double time thereafter. 

(ii) By other than continuous shift workers in 
excess of or outside the ordinary working hours 
as prescribed, or on a shift other than a rostered 
shift, shall be paid for at the appropriate rate 
prescribed in paragraphs (b), (c) and (d) of 
subclause (1) of this clause. 

(c) Time worked in excess of the ordinary workifig 
hours shall be paid for at ordinary rates — 

(i) if it be due to private arrangements between the 
workers themselves; or 

(ii) if it does not exceed two hours and is due to a 
relieving man not coming on duty at the proper 
time; or 

(iii) if it be for the purpose of effecting the 
customary rotation of shifts. 

(d) Subject to paragraph (j) of subclause (3) of this- 
clause, overtime on shift work shall be based on the rate 
payable for shift work. 

(3) (a) The provisions of this subclause apply to all 
workers. 

(b) (i) When overtime work is necessary, it 
shall wherever reasonably practicable, 
be so arranged that workers have at least 
10 consecutive hours off duty between 
the work of successive days. 

(ii) A worker (other than a casual worker) 
who works so much overtime between 
the termination of his ordinary work on 
one day and the commencement of his 
ordinary work on the next day that he 
has not at least 10 consecutive hours off 
duty between those times shall, subject 
to this paragraph, be released after com- 
pletion of such overtime until he has had 
10 consecutive hours off duty without 
loss of pay for ordinary working time 
occurring during such absence. 

(iii) If, on the instruction of his employer, 
such a worker resumes or continues 
work without having had such 10 con- 
secutive hours off duty he shall be paid 
at double rates until he is released from 
duty for such period and he shall then be 
entitled to be absent until he has had 10 
consecutive hours off duty without loss 
of pay for ordinary working time occur- 
ring during such absence. 

(iv) Where a worker (other than a casual 
worker) is called in to work on a Sunday 
or holiday preceding an ordinary 
Working day he shall, wherever 
reasonably practicable, be given 10 
consecutive hours off duty before his 

usual starting time of the next day. If 
this is not practicable then the provi- 
sions of subparagraphs (ii) and (iii) of 
this paragraph shall apply mutatus 
mutandis. 
Provided that overtime worked as a 
result of a recall shall not be regarded as 
overtime for the purpose of this para- 
graph when the actual time worked is 
less than three hours on such recall or on 
each of such recalls. 

(v) The provisions of this subclause shall 
apply in the case of shift workers who 
rotate from one shift to another, as if 
eight hours were substituted for 10 
hours when overtime is worked: 
(aa) for the purpose of changing shift 

rosters; or 
(bb) where a shift worker does not 

report for duty; or 
(cc) where a shift is worked by arrange- 

ment between the employees 
themselves. 

(c) When a worker is recalled to work after leaving 
the job — 

(i) he shall be paid for at least three hours 
at overtime rates; 

(ii) time reasonably spent in getting to and 
from work shall be counted as time 
worked. 

(d) When a worker is required to hold himself in 
readiness for a call to work after ordinary 
hours, he shall be paid at ordinary rates for the 
time he so holds himself in readiness. 

(e) A worker shall not be compelled to work for 
more than six hours without a break for a meal. 

(f) Subject to the provisions of paragraph (g) of 
the subclause, a worker required to work over- 
time for more than two hours shall be supplied 
with a meal by the employer or be paid $3.65 
for a meal, and if, owing to the amount of over- 
time worked a second or subsequent meal is 
required, he shall be supplied with each such 
meal by the employer or be paid $2.55 for each 
meal so required. 

(g) The provisions of paragraph (f) of this sub- 
clause do not apply — 

(i) in respect of any period of overtime for 
which the worker has been notified on 
the previous day or earlier that he will be 
required; or 

(ii) to any worker who lives in the locality in 
which the place of work is situated in 
respect of any meal for which he can 
reasonably go home. 

(h) If a worker to whom subparagraph (i) of 
paragraph (g) of this subclause applies has, as a 
consequence of the notification referred to in 
that paragraph provided himself with a meal or 
meals and is not required to work overtime or is 
required to work less overtime than notified, he 
shall be paid for each meal provided and not 
required, the appropriate amount prescribed in 
paragraph (f) of this subclause. 

(i) (i) An employer may require any worker to 
work reasonable overtime at overtime 
rates, and such worker shall work over- 
time in accordance with such 
requirement. 

(ii) No union or association party to this 
award, or worker or workers covered by 
this award, shall in any way, whether 
directly or indirectly, be a party to or 
concerned in any ban, limitation, or 
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restriction upon the working of over- 
time in accordance with the require- 
ments of this subclause. 

(j) The provisions of this subclause do not operate 
so as to require payment of more than double 
time rates, or double time and a half on a 
holiday prescribed under this award, for any 
work except and to the extent that the provi- 
sions of Clause 14.—Special Rates and 
Provisions of this award apply to that work. 

(4) The provisions of the First Schedule — 38 Hour 
Week Provisions of this award apply in lieu of the 
provisions of this clause. 

12.—Shift Work. 
(1) (a) Where any particular process is carried out on 

shifts other than day shift, and less than five consecutive 
afternoon or consecutive night shifts are worked on that 
work, then employees employed on such afternoon shifts 
or night shifts shall be paid at overtime rates. 

(b) The sequence of work shall not be deemed to be 
broken under the preceding paragraph by reason of the 
fact that work on the process is not carried out on a 
Saturday or Sunday or any holiday. 

(2) Where a shift commences at or after 11.00 p.m. on 
any day, the whole of that shift shall be deemed, for the 
purposes of this award, to have been worked on the 
following day. 

(3) A shift worker employed on an afternoon or a 
night shift shall be paid per shift of eight hours, a loading 
at the rate of 15 per cent of pne-fifth of the rate of wage 
for the classification in which that worker is employed as 
set out in Clause 21.—Wages. 

(4) All work performed during ordinary hours on 
Saturdays, Sundays or holidays shall be paid for at the 
rate of time and one half. This rate shall be paid in lieu of 
the shift allowances prescribed in subclause (3) of this 
clause. 

(5) The provisions of the First Schedule — 38 Hour 
Week Provisions of this award apply in lieu of the 
provisions of this clause. 

13.—Time and Wages Record. 
(1) The employer shall keep a time and wages book 

showing the name of each worker, the nature of his 
work, the hours worked each day, and the wages and 
allowances paid each week. Any system of automatic 
recording by means of machines shall be deemed to 
comply with this provision to the extent of the infor- 
mation recorded. 

(2) The time and wages record shall be open for 
inspection by a duly accredited official of the union 
during the usual office hours at the employer's office or 
other convenient place and he shall be allowed to take 
extracts therefrom. The employer's works shall be 
deemed to be a convenient place for the purpose of this 
paragraph and if for any reason the record is not 
available at the works when the official calls to inspect it, 
it shall be made available for inspection within 12 hours, 
either at the employer's office or at the works. 

14.—Special Rates and Provisions. 
(1) Dirt Money: A worker shall be paid an allowance 

of 26 cents per hour when engaged on work of an 
unusually dirty nature where clothes are necessarily 
unduly soiled or damaged, or boots are unduly damaged, 
by the nature of the work done. 

(2) Protective Equipment. 
(a) An employer shall have available a sufficient 

supply of protective equipment [as, for 
example, goggles (including anti-flash goggles), 
glasses, gloves, mitts, aprons, sleeves, leggings, 
gum boots, ear protectors, helmets, or other 
efficient substitutes thereof] for use by his 
workers when engaged on work for which some 
protective equipment is reasonably necessary. 

(b) A worker shall sign an acknowledgement when 
he receives any article of protective equipment 
and shall return that article to the employer 
when he has finished using it or on leaving his 
employment. 

(c) A worker to whom an article of protective 
equipment has been issued shall not lend that 
article to another worker and if he does both he 
and the other worker shall be deemed guilty of 
wilful misconduct. 

(d) An article of protective equipment which has 
been used by a worker shall not be issued by the 
employer to another worker until it has been 
effectively sterilised but this paragraph only 
applies where sterilisation of the article is 
practicable and is reasonably necessary. 

(3) A worker holding a Third Year First Aid Medallion 
of the St. John Ambulance Association, appointed by 
the employer to perform first aid duties, shall be paid 
$5.20 per week in addition to the ordinary rate. 

(4) Any dispute under this clause may be determined 
by the Board of Reference. 

15.—Holidays and Annual Leave. 
(1) (a) The following days or the days observed in lieu 

shall, subject to this subclause and to paragraph (c) of 
subclause (1) of Clause 11.—Overtime of this award, be 
allowed as holidays without deduction of pay, namely — 

New Year's Day, Australia Day, Good Friday, < 
Easter Monday, Anzac Day, Labour Day, Founda- 
tion Day, Sovereign's Birthday, Christmas Day and 
Boxing Day. 

Provided that another day may be taken as a holiday by 
arrangement between the parties in lieu of any of the days 
named in this subclause. 

(b) When any of the days mentioned in paragraph (a) 
hereof falls on a Saturday or a Sunday the holiday shall 
be observed on the next succeeding Monday and when 
Boxing Day falls on a Sunday or a Monday the holiday 
shall be observed on the next succeeding Tuesday. In 
each case the substituted day shall be a holiday without 
deduction of pay and the day for which it is substituted 
shall not be a holiday. 

(2) On any public holiday not prescribed as a holiday 
under this award, the employer's establishment or place 
of business may be closed, in which case a worker need 
not present himself for duty and payment may be 
deducted but if work be done, ordinary rates of pay shall 
apply. 

(3) (a) (i) Except as hereinafter provided a period 
of three consecutive weeks' leave with 
payment as prescribed in paragraph (b) 
hereof shall be allowed annually to a 
worker by his employer after a period of 
12 months' continuous service with that 
employer, but where a worker 
completes that 12 months' continuous 
service on or after 1st day of December 
1974 he shall be allowed four consecu- 
tive weeks' leave instead of the three 
consecutive weeks' leave provided 
herein. 

(ii) Notwithstanding the period of three 
consecutive weeks' leave prescribed in 
paragraph (i) hereof, where a worker 
has completed 12 months' continuous 
service and proceeds on annual leave on 
or after the 8th day of April 1974 he 
shall be allowed for that completed 12 
months' continuous service an amount 
of annual leave equal to the sum of one 
quarter of a week for each month of 
service completed before the 1st day of 
January 1974 and one third of a week 
for each month of service completed 
thereafter. 
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(b) (i) A worker before going on leave shall be 
paid wages he would have received in 
respect of the ordinary time he would 
have worked had he not been on leave 
during the relevant period. 

(ii) Subject to paragraph (c) hereof, a 
worker shall, where applicable, have the 
amount of wages to be received for 
annual leave calculated by including the 
following where applicable:— 

(aa) The rate applicable to him as 
prescribed in Clause 21.—Wages 
of this award; and 

(bb) Subject to paragraph (c) (ii) the 
rate prescribed for work in 
ordinary time by Clause 12.— 
Shift Work, of the award accord- 
ing to the worker's roster 
including Saturday and Sunday 
shifts. 

(cc) The rate payable pursuant to 
Clause 8.—Higher Duties cal- 
culated on a daily basis, which 
the worker would have received 
for ordinary time during the rele- 
vant period whether on a shift 
roster or otherwise. 

(dd) Any other rate to which the 
worker is entitled in accordance 
with his contract of employment 
for ordinary hours of work; pro- 
vided that this provision shall not 
operate so as to include any pay- 
ment which is of similar nature to 
or is paid for the same reasons as 
or is paid in lieu of those pay- 
ments prescribed by Clause 11.— 
Overtime and Clause 14.— 
Special Rates and Provisions of 
this award, nor any payment 
which might have become pay- 
able to the worker as reimburse- 
ment for expenses incurred. 

(c) During the period of annual leave a worker 
shall receive a loading calculated on the rate of 
wage prescribed by paragraph (b) hereof. The 
loading shall be as follows: 

(i) Day workers — A worker who would 
have worked on day work had he not 
been on leave — a loading of 17.5 per 
cent. 

(ii) Shift workers — A worker who would 
have worked on shift work had he not 
been on leave — a loading of 17.5 per 
cent. 
Provided that where the worker would 
have received shift loadings prescribed 
by Clause 12.—Shift Work, had he not 
been on leave during the relevant period 
and such loadings would have entitled 
him to a greater amount than the 
loading of 17.5 per cent, then the shift 
loadings shall be added to the rate of 
wage prescribed by paragraph (b) (ii) 
(aa) hereof in lieu of the 17.5 per cent 
loading. 
Provided further, that if the shift load- 
ings would have entitled him to a lesser 
amount than the loading of 17.5 per cent 
then such loading of 17.5 per cent shall 
be added to the rate of wage prescribed 
by paragraph (b) but not including 
paragraph (b) (ii) (bb) hereof in lieu of 
shift loadings. 

The loading prescribed by this subclause shall 
not apply to proportionate leave on 
termination. 

(4) (a) A seven day shift worker, i.e. a shift worker 
who is rostered to work regularly on Sundays and 
holidays shall be allowed one week's leave in addition to 
the leave to which he is otherwise entitled under this 
clause. 

(b) Where a worker with 12 months' continuous 
service is engaged for part of a qualifying 12 monthly 
period as a continuous shift worker, he shall be entitled 
to have the period of annual leave to which he is other- 
wise entitled under this clause increased by one-twelfth 
of a week for each completed month he is continuously 
so engaged. 

(5) If any award holiday falls within a worker's period 
of annual leave and is observed on a day which in the case 
of that worker would have been an ordinary working day 
there shall be added to that period one day being an 
ordinary working day for each such holiday observed as 
aforesaid. 

(6) (a) If after one month's continuous service in any 
qualifying period a worker lawfully leaves his employ- 
ment or his employment is terminated by his employer 
through no fault of the worker, the worker shall be paid 
one quarter of a week's pay at the rate prescribed by 
subclause (3) (b) of this clause for each month of con- 
tinuous service which completes prior to the 1st day of 
January 1974 and one third of a week's pay for each 
month of continuous service which completes thereafter. 

(b) In addition to any payment to which he may be 
entitled under paragraph (a) of this subclause a worker 
whose employment terminates after he has completed a 
12 monthly qualifying period and who has not been 
allowed the leave prescribed under this clause in respect 
of that qualifying period shall be given payment in lieu of 
that leave or, in a case to which subclauses (9), (10) or 
(11) of this clause applies, in lieu of so much of that leave 
as has not been allowed unless:— 

(i) he has been justifiably dimissed for mis- 
conduct; and 

(ii) the misconduct for which he has been dismissed 
occurred prior to the completion of that 
qualifying period. 

(c) The provisions of the First Schedule — 38 Hour 
Week Provisions of this award apply in lieu of the 
provisions of paragraph (a) of this subclause. 

(7) Any time in respect of which a worker is absent 
from work except time for which he is entitled to claim 
sick pay or time spent on holidays or annual leave as 
prescribed by this award shall not count for the purpose 
of determining his right to annual leave. 

(8) In the event of a worker being employed by an 
employer for portion only of a year, he shall only be 
entitled subject to subclause (6) of this clause, to such 
leave on full pay as is proportionate to his length of 
service during that period with such employer, and if 
such leave is not equal to the leave given to the other 
workers he shall not be entitled to work or pay whilst the 
other workers of such employer are on leave on full pay. 

(9) Annual leave shall be given and taken in one or two 
continuous periods. If the annual leave is given in two 
continuous periods then one of those two periods must 
be at least three consecutive weeks. Provided that if the 
employer and a worker so agree, then the worker's 
annual leave entitlement may be given and taken in two 
separate periods, neither of which is of at least three 
consecutive weeks, or in three separate periods. 

(10) Where an employer closes down his business, or a 
section or sections thereof, for the purposes of allowing 
annual leave to all or bulk of the workers in the business, 
or section or sections concerned, the following provi- 
sions shall apply:— 

(a) He may by giving not less than one month's 
notice of his intention so to do, stand off for 
the duration of the close down all workers in 
the business or section or sections concerned. 
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(b) An employer may close down his business for 
one or two separate periods for the purpose of 
granting annual leave in accordance with this 
subclause. If the employer closes down his 
business in two separate periods one of those 
periods shall be for a period of at least three 
consecutive weeks. Provided that where the 
majority of the workers in the business or 
section or sections concerned agree, the 
employer may close down his business in 
accordance with this subclause in two separate 
periods neither of which is of at least three 
consecutive weeks, or in three separate periods. 
In such cases the employer shall advise the 
workers concerned of the proposed date of 
each close-down before asking them for their 
agreement. 

(11) (a) An employer may close down his business or a 
section or sections thereof for a period of at least three 
consecutive weeks and grant the balance of the annual 
leave due to a worker in one continuous period in 
accordance with a roster. 

(b) An employer may close down his business, or a 
section or sections thereof for a period of less than three 
consecutive weeks and allow the balance of the annual 
leave due to a worker in one or two continuous periods, 
either of which may be in accordance with a roster. In 
such a case the granting and taking of annual leave shall 
be subject to the agreement of the employer and the 
majority of the workers in the business, or a section or 
sections thereof respectively and before asking the 
workers concerned for their agreement, the employer 
shall advise them of the proposed date of the close-down 
or close-downs and the details of the annual leave roster. 

(12) The provisions of this clause shall not apply to 
casual workers. 

16.—Absence Through Sickness. 
(1) A worker who is unable to attend or remain at his 

place of employment during the ordinary hours of work 
by reason of personal ill health or injury shall be entitled 
to payment during such absence in accordance with the 
following provisions. 

(a) Entitlement to payment shall accrue at the rate 
of one-sixth of a week for each completed 
month of service with the employer. 

(b) If in the first or successive years of service with 
the employer a worker is absent on the ground 
of personal ill health or injury for a period 
longer than his entitlement to paid sick leave, 
payment may be adjusted at the end of that 
year of service, or at the time the worker's 
services terminate. If before the end of that 
year of service, to the extent that the worker has 
become entitled to further paid sick leave 
during that year of service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the worker if 
the absence by reason of personal ill health or injury 
exceeds the period for which entitlement has accrued 
during the year at the time of the absence. Provided that 
a worker shall not be entitled to claim payment for any 
period exceeding 10 weeks in any one year of service. 

(3) To be entitled to payment in accordance with this 
clause the worker shall as soon as reasonably practicable 
advise the employer of his inability to attend for work, 
the nature of his illness or injury and the estimated 
duration of the absence. Provided that such advice, other 
than in extraordinary circumstances shall be given to the 
employer within 24 hours of the commencement of the 
absence. 

(4) The provisions of this clause do not apply to a 
worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails 
to supply such other proof of the illness or injury as the 
employer may reasonably require provided that the 

worker shall not be required to produce a certificate from 
a medical practitioner with respect to absences of two 
days or less unless after two such absences in any year of 
service the employer requests in writing that the next and 
subsequent absences in that year if any, shall be 
accompanied by such certificates. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to a worker who suffers 
personal ill health or injury during the time when he is 
absent on annual leave and a worker may apply for and 
the employer shall grant paid sick leave in place of paid 
annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the worker 
was confined to his place of residence or a hospital as a 
result of his personal ill health or injury for a period of 
seven consecutive days or more and he produces a 
certificate from a registered medical practitioner that he 
was so confined. Provided that the provisions of this 
paragraph do not relieve the worker of the obligation to 
advise the employer in accordance with subclause (3) of 
this clause if he is unable to attend for work on the 
working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the worker or, failing agreement, shall be added to 
the worker's next period of annual leave or, if termina- 
tion occurs before then, be paid for in accordance with 
the provisions of Clause 15.—Holidays and Annual 
Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is subse- 
quently taken provided that the annual leave loading 
prescribed in Clause 15.—Holidays and Annual Leave 
shall be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from one 
employer to another and the worker's service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions published 
in volume 60 of the Western Australian Industrial 
Gazette at pages one to six, the paid sick leave standing to 
the credit of the worker at the date of transmission from 
service with the transmitter shall stand to the credit of the 
worker at the commencement of service with the trans- 
mittee and may be claimed in accordance with the 
provisions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to workers who are entitled to 
payment under the Workers' Compensation Act nor to 
workers whose injury or illness is the result of the 
worker's own misconduct. 

(8) The provisions of this clause do not apply to casual 
workers. 

(9) The provisions of the First Schedule — 38 Hour 
Week Provisions of this award apply in lieu of the 
provisions of this clause. 

17.—Long Service Leave. 
The long service leave provisions set out in volume 60 

of the Western Australian Industrial Gazette at pages 
one to six inclusive are hereby incorporated in and form 
part of this award. 
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18.—Representative Interviewing Workers. 
(1) On notifying the employer or his representative, an 

accredited representative of the union shall be permitted 
to interview a worker during che recognised meal hour on 
the business premises of the employer at the place at 
which the meal is taken but this permission shall not be 
exercised without the consent of the employer more than 
once in any one week. 

(2) In the case of a disagreement existing or anticipat- 
ed concerning any of the provisions of this award, an 
accredited representative of the union, on notifying the 
employer or his representative, shall be permitted to 
enter the business premises of the employer to view the 
work the subject of any such disagreement but shall not 
interfere in any way with the carrying out of such work. 

19.—Posting of Award and Union Notices. 
The employer shall keep a copy of this award in a 

convenient place in the workshop and he shall also 
provide a notice board for the posting of union notices. 

20.—Board of Reference. 
(1) The Commission hereby appoints for the purposes 

of this award, a Board of Reference consisting of a 
Chairman and two other members who shall be 
appointed pursuant to section 48 of the Industrial 
Arbitration Act 1979. 

(2) The Board of Reference is hereby assigned the 
function of allowing, approving, fixing, determining or 
dealing with any matter which, under this award, may be 
allowed, approved, fixed, determined or dealt with by a 
Board of Reference. 

21.—Wages. 
The minimum rates of wages payable to workers 

covered by this award shall be as prescribed by this 
clause. 

(1) (a) Adult Males (total rate per week): 
$ 

Operator Grade I  227.50 
Operator Grade II  217.70 
Recorder/Examiner   217.70 
Operator's Assistant  214.00 
General Hand  203.60 
Tradesman  254.70 
Tradesman's Assistant  214.00 
Process Worker  214.00 
Dogman  218.80 

(b) (i) The rates prescribed in paragraph (a) 
take effect from the beginning of the 
first pay period commencing on or 
after 6 April 1984. 

(ii) The wage prescribed in paragraph (a) 
of this subclause shall apply during 
the currency of Clause 25.—No Extra 
Claims of this award and shall be in 
lieu of decisions made in National and 
State Wage Cases. 
However, having regard to the spirit 
and intent of the "no extra claims" 
term of the award, the parties agree 
that if there is an unforeseen change 
of an extraordinary nature to the 
economic circumstances, such un- 
foreseen change being so significant 
that employees covered by this award 
are seriously disadvantaged, the 
following procedure shall apply at 
State level: 
(aa) The Metal Trades Unions and 

the Confederation of Western 
Australian Industry shall meet to 
discuss the matter. 

(bb) The course of action to be 
followed in absence of agreement 
is that the matter shall be re- 
ferred to the Western Australian 
Industrial Commission for deci- 
sion which shall be accepted by 
the parties as ending the matter. 

Such a review or variation to the mid- 
term adjustment is to be sought at the 
State level and not sought or pursued 
at plant level. 

(2) (a) Junior Workers — Male (wage per week ex- 
pressed as a percentage of the "Process Worker's" rate): 

% 
Under 16 years of age  35 
16 years of age  45 
17 years of age  55 
18 years of age  65 
19 years of age  78.5 
20 years of age  93 

(b) For the purpose of this subclause "Process 
Worker's" rate means the total rate per week for the 
classification "Process Worker" in subclause (1) of this 
clause. 

(3) Leading Hands: In addition to the appropriate 
total wage prescribed in this clause, a leading hand shall 
be paid: 

Per Week 
$ 

(a) If placed in charge of not 
less than three and more than 
10 other workers  13.10 

(b) If placed in charge of more 
than 10 and not more than 
20 other workers  20.00 

(c) If placed in charge of more 
than 20 other workers  

(4) Tool Allowance — Tradesmen and Apprentices. 
(a) Where an employer does not provide a trades- 

man or an apprentice with the tools ordinarily 
required by that tradesman or apprentice in the 
performance of his work as a tradesman or 
apprentice the employer shall pay a tool 
allowance of — 

(i) $7.40 per week to such tradesman, or 
(ii) in the case of an apprentice, a per- 

centage of $7.40, being the percentage 
which appears against his year of 
apprenticeship in subclause (5) of 
Clause 32 of the Metal Trades (General) 
Award No. 13 of 1965, 

for the purpose of such tradesman or appren- 
tice supplying and maintaining tools ordinarily 
required in the performance of his work as a 
tradesman or apprentice. 

(b) Any tool allowance paid pursuant to paragraph 
(a) of this subclause shall be included in, and 
form part of, the ordinary weekly wage pre- 
scribed in this clause. 

(c) An employer shall provide for the use of 
tradesmen or apprentices all necessary power 
tools, special purpose tools and precision 
measuring instruments. 

(d) A tradesman or apprentice shall replace or pay 
for any tools supplied by his employer if lost 
through his negligence. 

(5) A Casual Worker shall be paid 20 per cent of the 
ordinary rate in addition to the ordinary rate for the 
calling in which he is employed. 
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22.—Bereavement Leave. 
(1) A worker, other than a casual worker, shall on the 

death within Australia of a wife, husband, father, 
mother, brother, sister, child or stepchild, be entitled on 
notice of leave up to and including the day of the funeral 
of such relation and such leave shall be without deduc- 
tion of pay for a period of not exceeding the number of 
hours worked by the worker in two ordinary working 
days. Proof of such death to be furnished by the worker 
to the satisfaction of his employer. 

(2) Payment in respect of compassionate leave is to be 
made only where the worker otherwise would have been 
on duty and shall not be granted in any case where the 
worker concerned would have been off duty in 
accordance with any shift roster or on long service leave, 
annual leave, sick leave, workers' compensation, leave 
without pay or on a public holiday. 

(3) For the purpose of this clause the pay of a worker 
employed on shift work shall be deemed to include any 
usual shift allowance. 

(4) In this clause "wife" means "de facto" wife and 
"husband" means "de facto" husband. 

23.—Payment of Wages. 
(1) Each worker shall be paid the appropriate rate 

shown in Clause 21.—Wages. Payment shall be pro rata 
where less than the full week is worked. 

(2) Where a worker requests his employer to state in 
writing with respect to each week's wages the amount of 
wages to which he is entitled, the amount of deductions 
made therefrom, the net amount being paid to him, and 
the number of hours worked, the employer shall do so 
not less than two hours before the worker is paid. 

(3) A worker who lawfully leaves his employment or is 
dismissed for reasons other than misconduct shall be 
paid all moneys due to him at the termination of his 
service with the employer. 

(4) The provisions of the First Schedule — 38 Hour 
Week Provisions of this award apply in lieu of the 
provisions of this clause. 

24.—Maternity Leave. 
(1) Eligibility for Maternity Leave: A worker who 

becomes pregnant shall, upon production to her 
employer of a certificate from a duly qualified medical 
practitioner stating the presumed date of her confine- 
ment, be entitled to maternity leave provided that she has 
had not less than 12 months' continuous service with that 
employer immediately preceding the date upon which she 
proceeds upon such leave. 

For the purposes of this clause: 
(a) A worker shall include a part-time worker but 

shall not include a worker engaged upon casual 
or seasonal work. 

(b) Maternity leave shall mean unpaid maternity 
leave. 

(2) Period of Leave and Commencement of Leave. 
(a) Subject to subclauses (3) and (6) hereof, the 

period of maternity leave shall be for an 
unbroken period of from 12 to 52 weeks and 
shall include a period of six weeks' compulsory 
leave to be taken immediately before the pre- 
sumed date of confinement and a period of six 
weeks' compulsory leave to be taken 
immediately following confinement. 

(b) A worker shall, not less than 10 weeks prior to 
the presumed date of confinement, give notice 
in writing to her employer stating the presumed 
date of confinement. 

(c) A worker shall give not less than four weeks' 
notice in writing to her employer of the date 
upon which she proposes to commence 
maternity leave, stating the period of leave to 
be taken. 

(d) A worker shall not be in breach of this order as 
a consequence of failure to give the stipulated 
period of notice in accordance with paragraph 
(c) hereof if such failure is occasioned by the 
confinement occurring earlier than the 
presumed date. 

(3) Transfer to a Safe-Job: Where in the opinion of a 
duly qualified medical practitioner, illness or risks arising 
out of the pregnancy or hazards connected with the work 
assigned to the worker make it inadvisable for the worker 
to continue at her present work, the worker shall, if the 
employer deems it practicable, be transferred to a safe 
job at the rate and on the conditions attaching to that job 
until the commencement of maternity leave. 

If the transfer to a safe job is not practicable, the 
worker may, or the employer may require the worker to, 
take leave for such period as is certified necessary by a 
duly qualified medical practitioner. Such leave shall be 
treated as maternity leave for the purposes of subclauses 
(7), (8), (9) and (10) hereof. 

(4) Variation of Period of Maternity Leave. 
(a) Provided the addition does not extend the 

maternity leave beyond 52 weeks, the period 
may be lengthened once only, save with the 
agreement of the employer, by the worker 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
lengthened. 

(b) The period of leave may, with the consent of 
the employer, be shortened by the worker 
giving not less than 14 days' notice in writing 
stating the period by which the leave is to be 
shortened. 

(5) Cancellation of Maternity Leave. 
(a) Maternity leave, applied for but not 

commenced, shall be cancelled when the preg- 
nancy of a worker terminates other than by the 
birth of a living child. 

(b) Where the pregnancy of a worker then on 
maternity leave terminates other than by the 
birth of a living child, it shall be the right of the 
worker to resume work at a time nominated by 
the employer which shall not exceed four weeks 
from the date of notice in writing by the worker 
to the employer that she desires to resume 
work. 

(6) Special Maternity Leave and Sick Leave. 
(a) Where the pregnancy of a worker not then on 

maternity leave terminates after 28 weeks other 
than by the birth of a living child then — 

(i) she shall be entitled to such period of 
unpaid leave (to be known as special 
maternity leave) as a duly qualified 
medical practitioner certifies as neces- 
sary before her return to work, or 

(ii) for illness other than the normal conse- 
quences of confinement she shall be 
entitled, either in lieu of or in addition 
to special maternity leave, to such paid 
sick leave as to which she is then entitled 
and which a duly qualified medical 
practitioner certifies as necessary before 
her return to work. 

(b) Where a worker not then on maternity leave 
suffers illness related to her pregnancy, she may 
take such paid sick leave as to which she is then 
entitled and such further unpaid leave (to be 
known as special maternity leave) as a duly 
qualified medical practitioner certifies as 
necessary before her return to work, provided 
that the aggregate of paid sick leave, special 
maternity leave and maternity leave shall not 
exceed 52 weeks. 
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(c) For the purposes of subclauses (7), (8) and (9) 
hereof, maternity leave shall include special 
maternity leave. 

(d) A worker returning to work after the comple- 
tion of a period of leave taken pursuant to this 
subclause shall be entitled to the position which 
she held immediately before proceeding on 
such leave or, in the case of a worker who was 
transferred to a safe job pursuant to subclause 
(3), to the position she held immediately before 
such transfer. 

(c) Before an employer engages a person to replace 
a worker temporarily promoted or transferred 
in order to replace a worker exercising her 
rights under this clause, the employer shall 
inform that person of the temporary nature of 
the promotion or transfer and of the rights of 
the worker who is being replaced. 

(d) Provided that nothing in this subclause shall be 
construed as requiring an employer to engage a 
replacement worker. 

(e) A replacement worker shall not be entitled to 
any of the rights conferred by this clause except 
where her employment continues beyond the 12 
months' qualifying period. 

Where such position no longer exists but there 
are other positions available, for which the 
worker is qualified and the duties of which she 
is capable of performing, she shall be entitled to 
a position as nearly comparable in status and 
salary or wage to that of her former position. 

(7) Maternity Leave and Other Leave Entitlements: 
Provided the aggregate of leave including leave taken 
pursuant to subclauses (3) and (6) hereof does not exceed 
52 weeks. 

(a) A worker may, in lieu of or in conjunction with 
maternity leave, taken any annual leave or long 
service leave or any part thereof to which she is 
then entitled. 

(b) Paid sick leave or other paid authorised award 
absences (excluding annual leave or long service 
leave), shall not be available to a worker during 
her absence on maternity leave. 

(8) Effect of Maternity Leave on Employment: Not- 
withstanding any award, or other provision to the 
contrary, absence on maternity leave shall not break the 
continuity of service of a worker but shall not be taken 
into account in calculating the period of service for any 
purpose of the award. 

(9) Termination of Employment. 
(a) A worker on maternity leave may terminate her 

employment at any time during the period of 
leave by notice given in accordance with this 
award. 

(b) An employer shall not terminate the employ- 
ment of a worker on the ground of her 
pregnancy or of her absence on maternity 
leave, but otherwise the rights of an employer 
in relation to termination of employment are 
not hereby affected. 

(10) Return to Work After Maternity Leave. 
(a) A worker shall confirm her intention of return- 

ing to her work by notice in writing to the 
employer given not less than four weeks prior 
to the expiration of her period of maternity 
leave. 

(b) A worker, upon the expiration of the notice 
required by paragraph (a) hereof, shall be 
entitled to the position which she held 
immediately before proceeding on maternity 
leave or, in the case of a worker who was trans- 
ferred to a safe job pursuant to subclause (3), to 
the position which she held immediately before 
such transfer. Where such position no longer 
exists but there are other positions available for 
which the worker is qualified and the duties of 
which she is capable of performing, she shall be 
entitled to a position as nearly comparable in 
status and salary or wage to that of her former 
position. 

(11) Replacement Workers. 
(a) A replacement worker is a worker specifically 

engaged as a result of a worker proceeding on 
maternity leave. 

(b) Before an employer engages a replacement 
worker under this subclause, the employer shall 
inform that person of the temporary nature of 
the employment and of the rights of the worker 
who is being replaced. 

25.—No Extra Claims. 
The Union agrees that it is a term of this Award that 

changes in wages and conditions of employment are in 
full settlement of the unions claims and no further claims 
will be made by the unions either — 

(1) to vary the terms of the Award during the 12 
months' period between 8 January 1982 and 7 
January 1983, or 

(2) against the employer for increases in over- 
award payments or for changes in any of the 
conditions of employment dealt with in this Award. 

Provided that, where prior to 8 January 1982, an 
employer has agreed that a specific alteration to wage 
rates and/or conditions of employment will be made 
during the 12 months' period specified in paragraph (a) 
hereof, such commitment shall stand. 

Provided further that, where no specific commitment 
has been made to alter wage rates and/or conditions of 
employment but it was expected that a review of such 
matters would take place during the 12 months' period 
specified in paragraph (a) hereof in the normal course of 
events, or because an existing agreement expires, the 
unions agree that "no extra claims" will be made against 
the employer. Having regard to the spirit and intent of 
the award, the parties recognise that during the 12 
months' period specified in paragraph (a) hereof, a 
special, anomalous or extraordinary problem may be 
found to exist within a particular establishment. 

The procedure for settling such a problem is as 
follows — 

(1) Consultation shall take place within the 
particular establishment concerned. 

(2) If it is unable to be resolved at establishment 
level, the matter shall be referred to the State 
Secretary of the union concerned or his deputy, at 
which level a conference of the parties shall be 
convened without delay. 

(3) In the absence of agreement either party may 
refer the matter to the Western Australian Industrial 
Commission. 

First Schedule — 38 Hour Week Provisions. 
38 Hour Week Provisions. 

1.—Application of First Schedule. 
(1) The provisions of this schedule apply to all 

employees to whom this award applies. 
(2) The provisions of this schedule apply in substitu- 

tion for corresponding provisions of this award or where 
there is no corresponding provision in addition to the 
provisions of this award. 

2.—Hours. 
(1) (a) The provisions of this subclause apply to all 

employees other than those engaged on continuous shift 
work. 
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(b) Subject to the provisions of this subclause and 
Clauses 3.—Implementation of 38 Hour Week, 4.—Pro- 
cedures for In-plant Discussions and 5.—Hours Transi- 
tion Provision, the ordinary hours of work shall be an 
average of 38 per week to be worked on one of the 
following bases. 

(i) 38 hours within a work cycle not exceeding 
seven consecutive days; or 

(ii) 76 hours within a work cycle not exceeding 14 
consecutive days; or 

(iii) 114 hours within a work cycle not exceeding 21 
consecutive days; or 

(iv) 152 hours within a work cycle not exceeding 28 
consecutive days. 

(c) The ordinary hours of work may be worked on any 
or all days of the week, Monday to Friday, inclusive, and 
except in the case of shift employees, shall be worked 
between the hours of 7.00 a.m. and 6.00 p.m. Provided 
that the spread of hours may be altered by agreement 
between the employer and the majority of employees in 
the plant or section or sections concerned. 

(d) Where the first night shift in any week commences 
on Monday night the night shift commencing on Friday 
and finishing not later than 8.00 a .m. on Saturday of that 
week, shall be deemed to have been worked in ordinary 
working hours. 

(e) The ordinary hours of work shall not exceed 10 
hours on any day. 

Provided that in any arrangement of ordinary working 
hours, where such ordinary hours are to exceed eight 
hours on any day, the arrangement of hours shall be 
subject to the agreement between the employer and the 
majority of employees in the plant or section or sections 
concerned. 

(f) The ordinary hours of work shall be consecutive 
except for a meal interval which shall not exceed one 
hour, and 

(i) an employee shall not be compelled to work for 
more than five |TJL without a meal interval 
except where an alternative arrangement is 
entered into as a result of discussions as 
provided for in Clause 4.—Procedures for In- 
plant Discussions. 

(ii) When an employee is required for duty during 
his usual meal interval and his meal interval is 
thereby postponed for more than half an hour, 
he shall be paid at overtime rates until he gets 
his meal. 

(g) (i) Subject to the provisions of this paragraph, a 
rest period of seven minutes from the time of 
ceasing to the time of resumption of work 
shall be allowed each morning. 

(ii) The rest period shall be counted as time off 
duty without deduction of pay and shall be 
arranged at a time and in a manner to suit the 
convenience of the employer. 

(iii) Refreshments may be taken by employees 
during the rest period but the period of seven 
minutes shall not be exceeded under any 
circumstances. 

(iv) An employer who satisfies the Commission 
that any employee has breached any condi- 
tion expressed or implied in this paragraph 
may be exempted from liability to allow the 
rest period. 

(v) In an establishment in which the majority of 
employees are not subject to this award, the 
provisions of this paragraph do not apply but 
any employee to whom this award applies 
shall be entitled to the rest period, if any, 
which may be allowed to the aforesaid 
majority. 

(h) (i) In an establishment in which the majority of 
employees are not subject to this award, the 
ordinary working hours of an employee who 
is employed on maintenance work may be 
worked from Monday to Saturday noon, 
inclusive, but only if — 

(aa) he is paid at the rate of time and one 
quarter for ordinary hours worked on 
Saturdays up to 12.00 noon; 

(bb) the ordinary hours of the aforesaid 
majority may include work on 
Saturdays; and 

(cc) the business of that establishment is 
carried on on Saturdays. 

(ii) Notwithstanding the provisions of this award 
contained elsewhere than in this paragraph, 
when New Year's Day, Anzac Day, Christ- 
mas Day or Boxing Day falls on a Saturday 
an employee who does not work on that 
Saturday is nevertheless entitled to be paid 
for each of the two weeks preceding that 
Saturday his ordinary weekly wage and the 
starting and/or finishing time on any day or 
days in those two weeks may be varied by the 
employer so that the ordinary hours usually 
worked by an employee between Monday 
and Friday (both inclusive) may be increased 
in each of those weeks by the ordinary hours 
usually worked by that employee on 
Saturday. 
This paragraph does not apply to a casual 
employee. 

(iii) In the week commencing on the Monday 
immediately preceding Good Friday, the 
ordinary working hours of any employee 
employed by an employer who is bound by 
an Award applying to Shop Assistants in the 
area in which his business is carried on, shall 
be increased on each of the days Monday to 
Thursday inclusive by one-fifth of the 
ordinary hours usually worked by the 
employee on the Saturday following Good 
Friday. 

(2) (a) The provisions of this subclause apply only to 
employees engaged on continuous shift work. 

(b) Subject to the provisions of Clause 3.—Imple- 
mentation of 38 Hour Week and Clause 4.—Procedures 
for In-plant Discussions, the ordinary hours of 
continuous shift workers shall average 38 per week 
(inclusive of crib time) and shall not exceed 152 hours in 
28 consecutive days. 

Provided that, where the employer and the majority of 
employees concerned agree, a roster system may operate 
on the basis that the weekly average of 38 ordinary hours 
is achieved over a period which exceeds 28 consecutive 
days. 

(c) The ordinary hours of work prescribed herein shall 
not exceed 10 hours on any day. Provided that in any 
arrangement of ordinary working hours where the 
ordinary working hours are to exceed eight hours on any 
day, the arrangement of hours shall be subject to the 
agreement of the employer and the majority of 
employees in the plant or section or sections thereof. 

3.—Implementation of 38 Hour Week. 
(1) Except as provided in subclause (4) hereof, the 

method of implementation of the 38 hour week may be 
any one of the following — 

(a) by employees working less than eight ordinary 
hours each day; or 

(b) by employees working less than eight ordinary 
hours on one or more days each week; or 

(c) by fixing one day of ordinary working hours on 
which all employees will be off duty during a 
particular work cycle; or 
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(d) by rostering employees off duty on various days 
of the week during a particular work cycle so 
that each employee has one day of ordinary 
working hours off duty during that cycle. 

(e) Except in the case of continuous shift 
employees where the ordinary hours of work 
are worked within an arrangement as provided 
in paragraph (c) or.(d) of this subclause, any 
day off duty shall be arranged so that it does 
not coincide with a holiday prescribed in sub- 
clause (1) of Clause 15.—Holidays and Annual 
Leave of this award. 

(2) In each plant, an assessment should be made as to 
which method of implementation best suits the business 
and the proposal shall be discussed with the employees 
concerned, the objective being to reach agreement on the 
method of implementation prior to 17 May 1982. 

(3) In the absence of an agreement at plant level, the 
procedure for resolving special, anomalous or extra- 
ordinary problems shall be applied in accordance with 
Clause 25.—No Extra Claims of this award. The 
procedure shall be applied without delay. 

(4) Different methods of implementation of a 38 hour 
week may apply to various groups or sections of 
employees in the plant or establishment concerned. 

(5) Notice of Days Off Duty: Except as provided in 
subclause (6) hereof, in cases where, by virtue of the 
arrangement of his ordinary working hours, an 
employee, in accordance with paragraphs (c) and (d) of 
subclause (1) hereof, is entitled to a day off duty during 
his work cycle, such employee shall be advised by the 
employer at least four weeks in advance of the day he is 
to take off duty. 

(6) (a) An employer, with the agreement of the 
majority of employees concerned, may substitute the day 
an employee is to take off in accordance with paragraphs 
(c) and (d) of subclause (1) hereof, for another day in the 
case of a breakdown in machinery or a failure or shortage 
of electric power or to meet the requirements of the 
business in the event of rush orders or some other 
emergency situation. 

(b) An employer and employee may by agreement 
substitute the day the employee is to take off for another 
day. 

4.—Procedures for In-plant Discussions. 
(1) Procedures shall be established for in-plant 

discussions, the objective being to agree on the method 
of implementing a 38 hour week in accordance with 
Clauses 2.—Hours and 3.—Implementation of 38 Hour 
Week of this schedule and shall entail an objective review 
of current practices to establish where improvements can 
be made and implemented. 

(2) The procedures should allow for in-plant dis- 
cussions to continue even though all matters may not be 
resolved by 17 May 1982. 

(3) The procedures should make suggestions as to the 
recording of understandings reached and methods of 
communicating agreements and understandings to all 
employees, including the overcoming of language 
difficulties. 

(4) The procedures should allow for the monitoring of 
agreements and understandings reached in-plant. 

(5) In cases where agreement cannot be reached in- 
plant in the first instance or where problems arise after 
initial agreements or understandings have been achieved 
in-plant, a formal monitoring procedure shall apply. The 
basic steps in this procedure shall be as applies with 
respect to special, anomalous or extraordinary problems 
as prescribed in Clause 25.—No Extra Claims of this 
award. 

5.—Hours Transition Provision. 
(1) The concept of a 38 hour week shall operate from 

15 March 1982 however in recognition of the difficulties 
associated with its introduction an employer may imple- 
ment the 38 hour week after that date provided that such 
implementation shall occur no later than 17 May 1982. 

(2) Where an employer implements the 38 hour week 
at a date later than 15 March 1982 an employee shall 
become entitled to a payment at the date of implementa- 
tion which shall accrue at the rate of two ordinary hours' 
pay for each week of 40 ordinary hours that is worked 
after 15 March 1982. Provided that in any such week 
where less than 40 ordinary hours are worked then the 
rate of two ordinary hours' pay shall be reduced 
proportionately except where an employee is absent from 
duty in a circumstance that entitles him to payment for 
the absence pursuant to other provisions of this award. 

6.—Overtime. 
(1) (a) The provisions of this subclause apply to all 

employees other than those engaged on continuous shift 
work. 

(b) Subject to the provisions of this subclause, all 
work done beyond the ordinary working hours on any 
day, Monday to Friday, inclusive, Shall be paid for at the 
rate of time and one half for the first two hours and 
double time thereafter. 

For the purposes of this subclause, ordinary hours 
shall mean the hours of work fixed in an establishment in 
accordance with Clauses 2.—Hours, 3.—Implementa- 
tion of 38 Hour Week and 4.—Procedures for In-plant 
Discussions. 

(c) (i) Work done on Saturdays after 12.00 noon or 
on Sundays shall be paid for at the rate of 
double time. 

(ii) Work done on any day prescribed as a 
holiday under this award shall be paid for at 
the rate of double time and a half. 

(d) Work done on Saturdays prior to 12.00 noon shall 
be paid for at the rate of time and one half for the first 
two hours and double time thereafter but this paragraph 
does not apply in a case to which paragraph (d) or (h) of 
subclause (1) of Clause 2.—Hours applies. 

(e) In computing overtime each day shall stand alone 
but when an employee works overtime which continues 
beyond midnight on any day, the time worked after mid- 
night shall be deemed to be part of the previous day's 
work for the purpose of this subclause. 

(2) (a) The provisions of this subclause apply only to 
employees engaged on continuous shift work. 

(b) Subject to the provisions of paragraph (c) of this 
subclause all time worked in excess of or outside the 
ordinary working hours, or on a shift other than a 
rostered shift, shall be paid for at the rate of double time, 
except where an employee is called upon to work a sixth 
shift in not more than one week in any four weeks, when 
he shall be paid for such shift at time and a half for the 
first four hours and double time thereafter. 

For the purposes of this subclause, ordinary hours 
shall mean the hours of work fixed in an establishment in 
accordance with Clauses 3.—Implementation of 38 Hour 
Week and 4.—Procedures for In-plant Discussions. 

(c) Time worked in excess of the ordinary working 
hours shall be paid for at ordinary rates — 

(i) if it is due to private arrangements between 
the employees themselves; or 

(ii) if it does not exceed two hours and is due to a 
relieving man not coming on duty at the 
proper time, or 

(iii) if it is for the purpose of effecting the 
customary rotation of shifts. 

(3) (a) The provisions of this subclause apply to all 
employees. 

(b) Overtime on shift work shall be based on the rate 
payable for shift work. 
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(c) (i) When overtime work is necessary, it shall 
wherever reasonably practicable, be so 
arranged that an employee has at least 10 
consecutive hours off duty between the work 
of successive days. 

(ii) An employee (other than a casual employee) 
who works so much overtime between the 
termination of his ordinary work on one day 
and the commencement of his ordinary work 
on the next day that he has not at least 10 
consecutive hours off duty between those 
times shall, subject to this paragraph, be 
released after completion of such overtime 
until he has had 10 consecutive hours off 
duty without loss of pay for ordinary 
working time occurring during such absence. 

(iii) If, on the instruction of his employer, such 
an employee resumes or continues work 
without having had such 10 consecutive 
hours off duty he shall be paid at double 
rates until he is released from duty for such 
period and he shall then be entitled to be 
absent until he has had 10 consecutive hours 
off duty without loss of pay for ordinary 
working time occurring during such absence. 

(iv) Where an employee (other than a casual 
employee or an employee engaged on con- 
tinuous shift work) is called in to work on a 
Sunday or holiday preceding an ordinary 
working day he shall, wherever reasonably 
practicable, be given 10 consecutive hours 
off duty before his usual starting time of the 
next day. If this is not practicable then the 
provisions of subparagraphs (ii) and (iii) of 
this paragraph shall apply mutatis mutandis. 

(v) The provisions of this subclause shall apply 
in the case of shift employees who rotate 
from one shift to another, as if eight hours 
were substituted for 10 hours when overtime 
is worked: 

(aa) for the purpose of changing shift 
rosters; or 

(bb) where a shift worker does not report 
for duty; or 

(cc) where a shift is worked by arrange- 
ment between the workers them- 
selves. 

(vi) Overtime worked as a result of a recall shall 
not be regarded as overtime for the purpose 
of this paragraph when the actual time 
worked is less than three hours on such recall 
or on each of such recalls. 

(d) When an employee is recalled to work after leaving 
the job — 

(i) he shall be paid for at least three hours at 
overtime rates; 

(ii) time reasonably spent in getting to and from 
work shall be counted as time worked. 

(e) When an employee is required to hold himself in 
readiness for a call to work after ordinary hours, he shall 
be paid at ordinary rates for the time he so holds himself 
in readiness. 

(f) Subject to the provisions of paragraph (g) of this 
subclause, a worker required to work overtime for more 
than two hours shall be supplied with a meal by the 
employer or be paid $3.95 for a meal and if, owing to the 
amount of overtime worked, a second or subsequent 
meal is required he shall be supplied with each such meal 
by the employer or be paid $2.75 for each meal so 
required. 

(g) The provisions of paragraph (f) of this subclause 
do not apply — 

(i) in respect of any period of overtime for 
which the employee has been notified on the 
previous day or earlier that he will be 
required; or 

(ii) to any employee who lives in the locality in 
which the place of work is situated in respect 
of any meal for which he can reasonably go 
home. 

(h) If an employee to whom subparagraph (i) of 
paragraph (g) of this subclause applies has, as a conse- 
quence of the notification referred to in that paragraph, 
provided himself with a meal or meals and is not required 
to work overtime or is required to work less overtime 
than the period notified, he shall be paid, for each meal 
provided and not required, the appropriate amount 
prescribed in paragraph (f) of this subclause. 

(i) (i) An employer may require any employee to 
work reasonable overtime at overtime rates 
and such employee shall work overtime in 
accordance with such requirement. 

(ii) No union or association party to this award, 
or employee or employees covered by this 
award, shall in any way, whether directly or 
indirectly, be a party to or concerned in any 
ban, limitation, or restriction upon the 
working of overtime in accordance with the 
requirements of this subclause. 

(4) The provisions of this clause do not operate so as to 
require payment of more than double time rates, or 
double time and a half on a holiday prescribed under this 
award, for any work except and to the extent that the 
provisions of Clause 14.—Special Rates and Provisions 
of this award apply to that work. 

7.—Shift Work. 
(1) The provisions of this clause apply to shift work 

whether continuous or otherwise. 
(2) An employer may work his establishment on shifts 

but before doing so shall give notice of his intention to 
the union or unions concerned and of the intended 
starting and finishing times of ordinary working hours of 
the respective shifts. 

(3) (a) Where any particular process is carried out on 
shifts other than day shifts, and less than five consecutive 
afternoon or five consecutive night shifts are worked on 
that process, then employees employed on such after- 
noon or night shifts shall be paid at overtime rates. 

Provided that where the ordinary hours of work 
normally worked in an establishment are worked on less 
than five days then the provisions of paragraph (a) shall 
be as if four consecutive shifts were substituted for five 
consecutive shifts. 

(b) The sequence of work shall not be deemed to be 
broken under the preceding paragraph by reason of the 
fact that work on the process is not carried out on a 
Saturday or Sunday or any other day that the employer 
observes a shut down for the purpose of allowing a 38 
hour week or on any holiday. 

(4) Where a shift commences at or after 11.00 p.m. on 
any day, the whole of that shift shall be deemed, for the 
purposes of this award, to have been worked on the 
following day. 

(5) A shift employer when on afternoon or night shift 
shall be paid, for such shift 15 per cent more than his 
ordinary rate prescribed by this award. 

(6) (a) All work performed on a rostered shift, when 
the major portion of such shift falls on a Saturday, 
Sunday or a holiday, shall be paid for as follows — 

Saturday — at the rate of time and one half. 
Sunday — at the rate of time and three quarters. 
Holidays — at the rate of double time. 

(b) These rates shall be paid in lieu of the shift 
allowances prescribed in subclause (5) of this clause. 

(7) A continuous shift employee who is not required to 
work on a holiday which falls on his rostered day off 
shall be allowed a day's leave with pay to be added to 
annual leave or taken at some other time if the worker so 
agrees. 
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8.—Payment of Wages. 
(1) Each employee shall be paid the appropriate rate 

shown in Clause 21.—Wages. 
Subject to subclause (2) of this clause payment shall be 

pro rata where less than the full week is worked. 
(2) From the date that a 38 hour week system is imple- 

mented by an employer wages shall be paid as follows: 
(a) Actual 38 ordinary hours: In the case of an 

employee whose ordinary hours of work are 
arranged in accordance with paragraph (a) or 
(b) of subclause (1) of Clause 3.—Implementa- 
tion of 38 Hour Week of this schedule so that 
he works 38 ordinary hours each week, wages 
shall be paid weekly or fortnightly according to 
the actual ordinary hours worked each week or 
fortnight. 

(b) Average of 38 ordinary hours: Subject to 
subclauses (3) and (4) hereof, in the case of an 
employee whose ordinary hours of work are 
arranged in accordance with paragraph (c) or 
(d) of subclause (1) of Clause 3.—Implementa- 
tion of 38 Hour Week of this schedule so that 
he works an average of 38 ordinary hours each 
week during a particular work cycle, wages 
shall be paid weekly or fortnightly according to 
a weekly average of ordinary hours worked 
even though more or less than 38 ordinary 
hours may be worked in any particular week of 
the work cycle. 

Special Note: Explanation of Averaging System. 
As provided in paragraph (b) of this subclause an 

employee whose ordinary hours may be more or less than 
38 in any particular week of a work cycle, is to be paid his 
wages on the basis of an average of 38 ordinary hours so 
as to avoid fluctuating wage payments each week. An 
explanation of the averaging system of paying wages is 
set out below: 

(i) Clause 3.—Implementation of 38 Hour Week 
in subclause (1) paragraphs (c) and (d) provide 
that in implementing a 38 hour week the 
ordinary hours of an employee may be 
arranged so that he is entitled to a day off, on a 
fixed day or rostered day basis, during each 
work cycle. It is in these circumstances that the 
averaging system would apply. 

(ii) If the 38 hour week is to be implemented so as 
to give an employee a day off in each work cycle 
this would be achieved if, during a work cycle 
of 28 consecutive days (that is, over four 
consecutive weeks) the employee's ordinary 
hours were arranged on the basis that for three 
of the four weeks he worked 40 ordinary hours 
each week and in the fourth week he worked 32 
ordinary hours. That is, he would work for 
eight ordinary hours each day, Monday to 
Friday inclusive for three weeks and eight 
ordinary hours on four days only in the fourth 
week — a total of 19 days during the work 
cycle. 

(iii) In such a case the averaging system applies and 
the weekly wage rates for ordinary hours of 
work applicable to the employee shall be the 
average weekly wage rates set out for the 
employee's classification in Clause 21.—Wages 
of this award, and shall be paid each week even 
though more or less than 38 ordinary hours are 
worked that week. 
In effect, under the averaging system, the 
employee accrues a "credit" each day he works 
actual ordinary hours in excess of the daily 
average which would otherwise be seven hours 
36 minutes. This "credit" is carried forward so 
that in the week of the cycle that he works on 
only four days, his actual pay would be for an 
average of 38 ordinary hours even though, that 
week, he works a total of 32 ordinary hours. 

Consequently, for each day an employee works 
eight ordinary hours he accrues a "credit" of 
24 minutes (0.4 hours). The maximum' 'credit" 
the employee may accrue under this system is 
0.4 hours on 19 days; that is, a total of seven 
hours and 36 minutes. 

(iv) As provided in subclause (3) of this clause, an 
employee will not accrue a "credit" for each 
day he is absent from duty other than on annual 
leave, long service leave, holidays prescribed 
under this award, paid sick leave, workers' 
compensation or bereavement leave. 

(3) Absences from Duty. 
(a) An employee whose ordinary hours are 

arranged in accordance with paragraphs (c) or 
(d) of subclause (1) of Clause 3.—Implementa- 
tion of 38 Hour Week of this schedule and who 
is paid wages in accordance with paragraph (a) 
of subclause (2) hereof and is absent from duty 
(other than on annual leave, long service leave, 
holidays prescribed under this award, paid sick 
leave, workers' compensation or bereavement 
leave) shall, for each day he is so absent, lose 
average pay for that day calculated by dividing 
his average weekly wage rate by five. 
An employee who is so absent from duty for 
part of a day shall lose average pay for each 
hour he is absent by dividing his average daily 
pay rate by eight. 

(b) Provided when such an employee is absent 
from duty for a whole day he will not accrue a 
"credit" because he would not have worked 
ordinary hours that day in excess of seven hours 
36 minutes for which he would otherwise have 
been paid. Consequently, during the week of 
the work cycle he is to work less than 38 
ordinary hours he will not be entitled to average 
pay for that week. In that week, the average 
pay will be reduced by the amount of the 
"credit" he does not accrue for each whole day 
during the work cycle he is absent. 
The amount by which an employee's average 
weekly pay will be reduced when he is absent 
from duty (other than on annual leave, long 
service leave, holidays prescribed under this 
award, paid sick leave, workers' compensation 
or bereavement leave) is to be calculated as 
follows: 

Total of "credits" not 
accrued during cycle average weekly pay 

Examples: (An employee's ordinary hours are 
arranged so that he works eight ordinary hours 
on five days of each week for three weeks and 
eight ordinary hours on four days of the fourth 
week.) 

Employee takes one day off without 
authorisation first week of cycle. 
Week of Cycle 
1st week 

2nd and 3rd 
weeks 

4th week 

Payment 
= average weekly pay 

less one day's pay 
(i.e. one-fifth) 

= average weekly pay 
each week 

= average pay 
less credit not accrued 
on day of absence 

= average pay 
less 0.4 hours 
x average weekly pay 
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2. Employee takes each of the 4 days off with 
authorisation in the 4th week. 

Week of Cycle Payment 
1st, 2nd and 
3rd weeks = average pay each week 
4th week = average pay 

less four-fifths of 
average pay for the 
four days absent 
less total of credits not 
accrued that week 

(5) (b) If, after one month's continuous service 
in any qualifying 12 monthly period an employee 
lawfully leaves his employment or his employment 
is terminated by the employer through no fault of 
the employee, the employee shall — 

(1) if such termination occurs before 17 May 
1982 be paid 3.08 hours' pay at the rate of 
wage prescribed by paragraph (b) of 
subclause (3) of this clause, divided by 40, 
in respect of each completed week of con- 
tinuous service, or 

(ii) if termination occurs on or after 17 May 
1982 be paid 2.923 hours' pay at the rate of 
wage prescribed by paragraph (b) of sub- 
clause (3) of this clause, divided by 38, in 
respect of each completed week of con- 
tinuous service. 

= one-fifth average pay 
less 4 x 0.4 hours 
x average weekly pay 

38 
= one-fifth average pay 

less 1.6 hours 
x average weekly pay 

38 

(4) Alternative Method of Payment: An alternative 
method of paying wages to that prescribed by subclauses 
(2) and (3) of this clause may be agreed between the 
employer and the majority of the employees concerned. 

(5) Day Off Coinciding with Pay Day: In the event 
that an employee, by virtde of the arrangement of his 
ordinary working hours, is to take a day off duty on a 
day which coincides with pay day, such employee shall be 
paid no later than the working day immediately 
following pay day. Provided that, where the employer is 
able to make suitable arrangements, wages may be paid 
on the working day preceding pay day. 

(6) Payment by Cheque: Where an employer and 
employee agree, the employee may be paid his wages by 
cheque. 

(7) Termination of Employment: An employee who 
lawfully leaves his employment or is dismissed for 
reasons other than misconduct shall be paid all moneys 
due to him at the termination of his service with the 
employer. 

Provided that in the case of an employee whose 
ordinary hours are arranged in accordance with para- 
graphs (c) or (d) of subclause (1) of Clause 3.—Imple- 
mentation of 38 Hour Week of this Schedule and who is 
paid average pay and who has not taken the day off due 
to him during the work cycle in which his employment is 
terminated, the wages due to that employee shall include 
a total of credits accrued during the work cycle as 
detailed in the Special Note following paragraph (b) of 
subclause (2) of this clause. 

Provided further, where the employee has taken a day 
off during the work cycle in which his employment is 
terminated, the wages due to that employee shall be 
reduced by the total of credits which have not accrued 
during the work cycle. 

(8) Details of Payments to be Given: Where an 
employee requests his employer to state in writing with 
respect to each week's wages the amount of wages to 
which he is entitled, the amount of deduction made 
therefrom, the net amount being paid to him, and the 
number of hours worked, the employer shall do so not 
less than two hours before the employee is paid. 

(9) Calculation of Hourly Rate: Except as provided in 
subclause (3) of this clause the ordinary rate per hour 
shall be calculated by dividing the appropriate weekly 
rate by 38. 

9.—Holidays and Annual Leave. 
The following provision applies in substitution for 

paragraph (b) of subclause (5) of Clause 21.—Holidays 
and Annual Leave of this award. 

10.—Absence Through Sickness. 
(1) (a) An employee who is unable to attend or remain 

at his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be 
entitled to payment during such absence in accordance 
with the provisions of this clause. 

(i) Employee who actually works 38 ordinary 
hours each week: An employee whose ordinary 
hours of work are arranged in accordance with 
paragraph (a) or (b) of subclause (1) of Clause 
3.—Implementation of 38 Hour Week so that 
he actually works 38 ordinary hours each week 
shall be entitled to payment during such 
absence for the actual ordinary hours absent. 

(ii) Employee who works an average of 38 ordinary 
hours each week: An employee whose ordinary 
hours of work are arranged in accordance with 
paragraph (c) or (d) of subclause (1) of Clause 
3.—Implemention of 38 Hour Week so that he 
works an average of 38 ordinary hours each 
week during a particular work cycle shall be 
entitled to pay during such absence calculated 
as follows: 

duration of absence appropriate weekly pay 
ordinary hours normally 5 
worked that day 

An employee shall not be entitled to claim 
payment for personal ill health or injury nor 
will his sick leave entitlement be reduced if such 
ill health or injury occurs on the week day he is 
to take off duty in accordance with paragraph 
(c) or (d)'of subclause (1) of Clause 3.—Imple- 
mentation of 38 Hour Week. 

(b) Notwithstanding the provisions of paragraph (a) 
of this subclause an employer may adopt an alternative 
method of payment of sick leave entitlements where the 
employer and the majority of his employees so agree. 

(c) Entitlement to payment shall accrue at the rate of 
one-sixth of a week for each completed month of service 
with the employer. 

(d) If in the first or successive years of service with the 
employer an employee is absent on the ground of 
personal ill health or injury for a period longer than his 
entitlement to paid sick leave, payment may be adjusted 
at the end of that year of service, or at the time the 
employee's services terminate, if before the end of that 
year of service, to the extent that the employee has 
become entitled to further paid sick leave during that 
year of service. 

(2) The unused portions of the entitlement to paid sick 
leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the 
employee if the absence by reason of personal ill health 
or injury exceeds the period for which entitlement has 
accrued during the year at the time of the absence. 
Provided that an employee shall not be entitled to claim 
payment for any period exceeding 10 weeks in any one 
year of service. 
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(3) To be entitled to payment in accordance with this 
clause the employee shall as soon as reasonably 
practicable advise the employer of his inability to attend 
for work, the nature of his illness or injury and the 
estimated duration of the absence. Provided that such 
advice, other than in extraordinary circumstances shall 
be given to the employer within 24 hours of the 
commencement of the absence. 

(4) The provisions of this clause do not apply to an 
employee who fails to produce a certificate from a 
medical practitioner dated at the time of the absence or 
who fails to supply such other proof of the illness or 
injury as the employer may reasonably require provided 
that the employee shall not be required to produce a 
certificate from a medical practitioner with respect to 
absences of two days or less unless after two such 
absences in any year of service the employer requests in 
writing that the next and subsequent absences in that year 
if any, shall be accompanied by such certificate. 

(5) (a) Subject to the provisions of this subclause, the 
provisions of this clause apply to an employee who 
suffers personal ill health or injury during the time when 
he is absent on annual leave and an employee may apply 
for and the employer shall grant paid sick leave in place 
of paid annual leave. 

(b) Application for replacement shall be made within 
seven days of resuming work and then only if the 
employee was confined to his place of residence or a 
hospital as a result of his personal ill health or injury for a 
period of seven consecutive days or more and he pro- 
duced a certificate from a registered medical practitioner 
that he was so confined. Provided that the provisions of 
this paragraph do not relieve the employee of the 
obligation to advise the employer in accordance with 
subclause (3) of this clause if he is unable to attend for 
work on the working day next following his annual leave. 

(c) Replacement of paid annual leave by paid sick 
leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded 
on annual leave and shall not be made with respect to 
fractions of a day. 

(d) Where paid sick leave has been granted by the 
employer in accordance with paragraphs (a), (b) and (c) 
of this subclause, that portion of the annual leave 
equivalent to the paid sick leave is hereby replaced by the 
paid sick leave and the replaced annual leave may be 
taken at another time mutually agreed to by the employer 
and the employee or, failing agreement, shall be added to 
the employee's next period of annual leave or, if 
termination occurs before then, be paid for in 
accordance with the provisions of Clause 15.—Holidays 
and Annual Leave. 

(e) Payment for replaced annual leave shall be at the 
rate of wage applicable at the time the leave is sub- 
sequently taken provided that the annual leave loading 
prescribed in Clause 15.—Holidays and Annual Leave 
shall be deemed to have been paid with respect to the 
replaced annual leave. 

(6) Where a business has been transmitted from one 
employer to another and the employee's service has been 
deemed continuous in accordance with subclause (3) of 
Clause 2 of the Long Service Leave provisions published 
in Volume 6 of the Western A ustralian Industrial Gazette 
at pages one to six, the paid sick leave standing to the 
credit of the employee at the date of transmission from 
service with the transmitter shall stand to the credit of the 
employee at the commencement of service with the trans- 
mittee and may be claimed in accordance with the 
provisions of this clause. 

(7) The provisions of this clause with respect to 
payment do not apply to employees who are entitled to 
payment under the Workers' Compensation Act nor to 
employees whose injury or illness is the result of the 
employee's own misconduct. 
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(8) The provisions of this clause do not apply to casual 
employees. 

Schedule of Respondents. 
John Lysaght (Aust.) Ltd. 

Dated at Perth this 21st day of December 1967. 

PUBLIC SERVICE ARBITRATION — 
Agreements filed — 

PUBLIC SERVICE ARBITRATOR. 
AGREEMENT FILED. 

Public Service Arbitration Act 1966. 

PURSUANT to the provisions of Regulation 8 of the 
Public Service Arbitration Act Regulations 1978 the 
following Agreement is published for general 
information. 

S.M. ARMSTRONG, 
Registrar. 

WESTERN AUSTRALIA 
PUBLIC SERVICE ARBITRATION ACT 1966 

WESTERN AUSTRALIAN COASTAL 
SHIPPING COMMISSION 

RETIREMENT AGE AGREEMENT 1985. 
No. 1 of 1985. 

THIS Agreement made pursuant to the provisions of the 
Public Service Arbitration Act 1966 of Western Australia 
this 15th day of February 1985 between the Civil Service 
Association of Western Australia (Incorporated) of the 
one part and the Western Australian Coastal Shipping 
Commission (hereinafter referred to as the Commission) 
of the other part, witnesseth that the parties hereto 
covenant and agree the one with the other as follows: 

This agreement shall be known as the Western 
Australian Coastal Shipping Commission Retire- 
ment Age Agreement 1985 and shall supersede and 
replace the Western Australian Coastal Shipping 
Commission Administrative, Clerical and General 
Officers, Salaries, Allowances and Conditions 
Agreement of 1983 No. 17 of 1984 insofar as it refers 
to retirement age. 

2.—Arrangement. 

1. Title. 
2. Arrangement. 
3. Scope. 
4. Retirement Age. 
5. Copies of Agreement. 
6. Term of Agreement. 

3.—Scope. 
This Agreement shall apply to all Government 

officers in an Administrative, Clerical and General 
capacity employed by the Commission. 
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4.—Retirement Age. 
(a) An officer, having attained the age of 55 

years, shall be entitled to retire from the employ of 
the Commission. 

(b) Every officer shall retire on attaining the age 
of 65 years. 

5.—Copy of Agreement. 
Every Officer shall be entitled to have access to a 

copy of this Agreement. 

6.—Term of Agreement. 
This Agreement shall operate from 1 July 1984, 

and remain in force for a period of one year. 
In witness whereof the parties hereto have here- 

unto set their hands and seals the day and year first 
before written. 

The Common Seal of The Civil 
Service Association of Western 
Australia Incorporated was here- 
unto affixed in the presence of— 

O.S. MIDDLETON. 
R. MCDONALD. 

DAVID SEAL. 

Signed on behalf of the Western 
Australian Coastal Shipping 
Commission in the presence of— 

ROBERT M. ROWELL. 
D.F. WILSON. 

PUBLIC SERVICE ARBITRATION — 
Awards delivered — 

PUBLIC SERVICE ARBITRATION 
AWARD DELIVERED 

Public Service Arbitration Act 1966. 

PURSUANT to the provisions of Regulation 8 of the 
Public Service Arbitration Act Regulations 1978 the 
following Award is published for general information. 

S.M. ARMSTRONG, 
Registrar. 

WESTERN AUSTRALIA 
Public Service Arbitration Act 1966-1982. 

IN THE MATTER of the Public Service Motor Vehicle 
Allowances Award 1976, No. 13 of 1976 and an agree- 
ment between the Public Service Board and the Civil 
Service Association of Western Australia Incorporated 
that the award be amended pursuant to Clause 8 thereof. 

There having been further conference and the parties 
having reached agreement of the form of the amend- 
ments to the award, I make the following order:- 

PUBLIC SERVICE MOTOR VEHICLE 
ALLOWANCES AWARD 1976 

No. 13 of 1976. 
Amendment No. 2 of 1985. 

The Public Service Motor Vehicle Allowances Award 
1976, No. 13 of 1976 as amended is hereby further 
amended pursuant to the provisions of Clause 8 thereof 
in accordance with the following schedule with effect on 
and from 1 March 1985. 

Schedule. 
1. Clause 2.—Arrangement: Delete this clause and 

insert: 

2. —Arrangement. 

1. Title. 
2. Arrangement. 
3. Scope. 
4. Definitions. 
5. Allowance for Officers Required to Supply and 

Maintain a Vehicle as a Term of Employment. 
6. Allowance for Officers Relieving Officers 

Subject to Clause 5. 
7. Allowance for Other Officers Using Vehicle on 

Official Business. 
8. Allowance for Towing Departmental Caravan 

or Trailer. 
9. Commuted Allowance. 
10. Increase of Inadequate Rates. 
11. Liberty to Apply. 
12. Special Conditions. 
13. Copies of Award. 
14. Term of Award. 

Schedule 1. 
Schedule 2. 
Schedule 3. 

2. Clause 4.—Definitions: Following the definition 
"Rest of the State" add the following:— 

"Term of Employment" means a requirement 
made known to the officer at the time of applying 
for the position by way of publication in the 
advertisement for the position, written advice to the 
officer contained in the offer for the position or oral 
communication at interview by an interviewing 
officer and such requirement is accepted by the 
officer either in writing or orally. 

3. Clause 5.—Allowance for Use of Officer's Own 
Vehicle: Delete this clause and insert:— 

5.—Allowance for Officers Required to Supply and 
Maintain a Vehicle as a Term of Employment. 
(1) An officer who is required to supply and 

maintain a motor vehicle for use when travelling on 
official business as a term of employment and who is 
not in receipt of an allowance provided by Clause 9 
shall be reimbursed monthly the standing costs 
associated with such vehicle in accordance with the 
appropriate rates set out in Schedule 1. In addition 
for journeys travelled on official business and 
approved by the Permanent Head or an authorised 
officer the officer shall be reimbursed running costs 
for such journeys in accordance with the appropri- 
ate rates set out in Schedule 1. 

(2) The application of the provisions of subclause 
(1) is subject to the following conditions:— 

(a) For the purposes of subclause (1) an 
officer shall be reimbursed all running 
costs in accordance with the appropriate 
rates set out in Schedule 1 for the distance 
travelled from the officer's residence to 
place of duty and for the return distance 
travelled from place of duty to residence 
except on a day where the officer travels 
direct from residence to headquarters and 
return and is not required to use the vehicle 
on offical business during the day. 

(b) Reimbursement for standing costs as set 
out in Schedule 1 shall be made on the 
basis of the area in which the officer's 
residence is located. Reimbursement for 
running costs as set out in Schedule 1 shall 
be made at the appropriate rate applicable 
to each of the areas traversed where an 
officer travels through two or more 
separate areas in the course of a journey. 



65 W.A.I.G. WESTERN AUSTRALIAN INDUSTRIAL GAZETTE. 

An officer shall be entitled to reimburse- 
ment of standing cost expenses provided 
for in subclause (1) during any approved 
period of absence for annual leave; short 
leave; or sick leave with or without pay. 
An officer who is required to supply and 
maintain a motor vehicle for use on offical 
business is excused from this obligation in 
the event of his vehicle being stolen, con- 
sumed by fire, or suffering a major and 
unforeseen mechanical breakdown or 
accident, in which case all entitlement to 
reimbursement ceases while the officer is 
unable to provide the motor vehicle or a 
replacement. 
It shall be open to the Board to elect to 
waive the requirement that an officer 
supply and maintain a motor vehicle for 
use on offical business, but three months 
written notice of its intention so to do shall 
be given to the officer concerned. 
Where an officer is required to supply and 
maintain a motor vehicle for use on 
official business and is employed part 
time, he shall be entitled to a pro rata 
payment of standing cost expenses allowed 
by Schedule 1 to be calculated by the 
Board. 

6.—Allowance for Officers Relieving Officers 
Subject to Clause 5. 

(1) An officer not required to supply and 
maintain a motor vehicle as a term of employment 
who is required to relieve an officer required to 
supply and maintain a motor vehicle as a term of 
employment shall be reimbursed all expenses 
incurred in accordance with the appropriate rates set 
out in Schedules 2 and 3 for all journeys travelled on 
offical business and approved by the Permanent 
Head or an authorised officer where the officer is 
required to use his vehicle on official business whilst 
carrying out the relief duties. 

(2) For the purposes of subclause (1) an officer 
shall be reimbursed all expenses incurred in 
accordance with the appropriate rates set out in 
Schedules 2 and 3 for the distance travelled from the 
officer's residence to place of duty and the return 
distance travelled from place of duty to residence 
except on a day where the officer travels direct from 
residence to headquarters and return and is not 
required to use the vehicle on offical business during 
the day. 

(3) Where an officer in the course of a journey 
travels through two or more separate areas, reim- 
bursement shall be made at the appropriate rate 
applicable to each of the areas traversed as set out in 
Schedule 2 if applicable. 

7.—Allowance for Other Officers Using Vehicle 
on Official Business. 

(1) An officer who is not required to supply and 
maintain a motor vehicle for use when travelling on 
official business as a term of employment, but when 
requested by the Permanent Head or an authorised 
officer voluntarily consents to use the vehicle and 
who is not in receipt of an allowance provided by 
Clause 9 shall for journeys travelled on official 
business approved by the Permanent Head or an 
authorised officer be reimbursed all expenses 
incurred in accordance with the appropriate rates set 
out in Schedules 2 and 3. 

(2) For the purpose of subclause (1) an officer 
shall not be entitled to reimbursement for any 
expenses incurred in respect to the distance between 
the officer's residence and headquarters and the 
return distance from headquarters to residence. 

(3) Where an officer in the course of a journey 
travels through two or more separate areas, reim- 
bursement shall be made at the appropriate rate 
applicable to each of the areas traversed as set out in 
Schedule 2 if applicable. 

8.—Allowance for Towing Departmental 
Caravan or Trailer. 

In cases where officers are required to tow depart- 
mental caravans on official business, the additional 
rate shall be three cents per kilometre. When depart- 
mental trailers are towed on official business the 
additional rate shall be two cents per kilometre. 

9.—Commuted Allowance. 
The Board may authorise a commuted amount 

for reimbursement of costs for motor vehicles or 
any other conveyance belonging to an officer. 

10.—Increase of Inadequate Rates. 
The Board may increase the rates prescribed by 

this Award in any case in which it is satisfied that 
they are inadequate. 

11.—Liberty to Apply. 
There shall be liberty to apply for either party 

after 12 months from the date of commencement of 
this amendment. 

4. Clause 6.—Special Conditions: 
1. Renumber this clause as Clause 12. 
2. Delete "subclause 8" in line 1 and insert 

"Clause 14". 
5. Clause 7.—Copies of Award: Renumber this clause 

as Clause 13. 
6. Clause 8.—Term of Award: Renumber this clause 

as Clause 14. 

Schedule 1.—Motor Car 
and 

Schedule 2.—Motor Cycle. 
Delete these Schedules and insert: 

Schedule 1.—Motor Car. 

Area and Details Engine Displacement 
(in cubic centimetres) 

over 1600cc 1600cc 
& under 

Metropolitan Area 
Standing costs per month $191.42 $133.22 
Running costs per kilometre 9.2c 7.7c 

South West Land Division 
Standing costs per month $195.43 $137.21 
Running costs per kilometre 9.5c 7.8c 

North of 23.5 degrees 
South Latitude 

Standing costs per momh $222.86 $158.36 
Running costs per kilometre 10.0c 8.3c 

Rest of the State 
Standing costs per month $202.42 $141.57 
Running costs per kilometre 10.0c 8.3c 

Schedule 2.—Motor Car. 

Area and Details Engine Displacement 
(in cubic centimetres) 

Distance Travelled During a over 1600cc 1600cc 
Year on Official Business & under 

c/km c/km 
Metropolitan Area 

First 8 000 kilometres 31.5 23.3 
Over 8 000 kilometres 20.4 15.5 

South West Land Division 
First 8 (XX) kilometres 32.3 23.9 
Over 8 000 kilometres 20.9 15.8 

38941—9 
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Schedule 2.—Motor Car —continued 

Area and Details Engine Displacement 
(in cubic centimetres) 

Distance Travelled During a over 1600cc 
Year on Official Business 

c/km 
North of 23.5 degrees 
South Latitude 

First 8 (XX) kilometres 36.0 
Over 8 000 kilometres 23.0 

Rest of the State 
First 8 000 kilometres 33.6 
Over 8 000 kilometres 21.8 

Schedule 3.—Motor Cycle. 

Distance Travelled During a Ra 
Year on Official Business 

First 8 000 kilometres 
Over 8 000 kilometres 

Dated this 7th day of March 1985. 

1600cc 
& under 

J.M. FORREST, 
Public Service Arbitrator. 

NOTICES — 
Union matters — 

(No. 103 of 1985.) 

NOTICE is given of an application by the Hospital 
Salaried Officers Association of Western Australia 
(Union of Workers) under the Industrial Arbitration Act 
for an alteration to Rule 3. Constitution of its registered 
rules. 

The organisation wish to add after paragraph (i) of 
subrule 1 of Rule 3. Constitution, a new paragraph (j). 
So far as is material, the rule would then read: 

3.—Constitution. 
(1) The Union shall consist of workers engaged in 

Professional, Administrative, Technical, Super- 
visory or Clerical capacity employed by: 

(j) Any non-Government employer, provided 
that membership of the Union shall be 
limited to Audiologists, Chiropodists, 
Clinical Psychologists, Dieticians, Occu- 
pational Therapists, Nucleographers, 
Physiotherapists, Psychologists, Social 
Workers, Speech Therapists, Welfare 
Officers and Welfare Assistants, howso- 
ever designated. 

This matter has been listed for hearing before the Full 
Bench on Tuesday 30 April 1985. 

A copy of the rules of the organisation and the pro- 
posed alteration may be inspected at my office, 815 Hay 
Street, Perth. 

Any organisation registered under the Industrial 
Arbitration Act, or any person who satisfies the Full 
Bench that he has a sufficient interest, or desires to 
object to the application may do so by filing a notice of 
objection in accordance with regulation 74 of the 
"Industrial Commission Regulations 1985". 

12 March 1985. 


